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Keep abreast 


of accounting developments 


One in a series of advertisements designed to remind members and non-members 


of the extensive facilities available. 


SE SPEAR ESPRESSO a a RR дара 


A new omnibus edition of the Management Information series of eight publications, ‘Studies in 
Management Information’, will shortly be available. The contents cover subjects which are of value 
to all concerned with financial management, whether in commerce, industry or public practice. This is 
one of the publications services to members and non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CHARTERED ACCOUNTANTS’ HALL, MOORGATE PLACE, LONDON EC? 





Among numerous publications available are: 


THE MANAGEMENT INFORMATION SERIES 

Published by the General Educational Trust of the 
Institute. (10s each.) 

@ Business planning and control 

@ Research and development — the key to future profitability 
@ The case for marginal costing A 
@ The use of ratios in the study of business fluctuations and trends 


@ The preparation of interim accounts for management in the 
smaller manufacturing concern 


@ Management information and statistical method 
@ improving the efficiency of an accounting department 
@ The computer as an aid to management 


— U U u 


@ ‘Studies in Management Information’ published at 105s 
@ An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 


Published by the Institute. (5s each.) 

@ The development of an accounting practice 

@ Professional practice insurance 

@ Provision for retirement 

© The constitutional arrangements of an accountant's practice 
@ The organization of a practising accountant's office 

© Mergers and associations of professional firms 

@ Towards better fees 


€ Controls for the effective use of time and the keeping of time 
records 


@ A practitioner's own taxation problems 
@ The selection, training and management of staff 


@ Professional goodwill and partnership annuities 
a 7s 6d each 
@ The sole practitioner 


Binders for both series are available at 105 each, or free with a complete set. 
Remittance to be sent with order. Cheques made payable to the respective publishers. 


о U——————————————— 


Established 1874 


THE ЈЕ 
ACCOUNTANT 


nx - ' 


ИМЕНУ October 1st, 1970 








151 Strand, London WC2R 1JJ Tel. 01-836 0832 Linage Basic Concessional 
Cables and Telegrams: Countant, London WC2 ALL HEADINGS except 
Published at 3 p.m. every Thursday Situations Wanted 
Minimum covering 5 lines £1 17s 6d £1 5s Od 
md uo À per line (5 words) in addition 7s 6d 5s Od 
EUROEN пече SITUATIONS WANTED 
Home and overseas : £8 one year; £4 5s half-year (including Articles Wanted) 
Reduced rate for two years: £15 Minimum covering 5 lines £1 10s Od £1 Os Od 
Airmail edition: £11 5s one year; £5 15s half-year per line (5 words) in addition 6s Od 4s Od 
Concessional rate for students: £5 5s one year Semi-displayed 
(forms on application) All headings: 
per single-column inch £6 Os Od £4 Os Od 
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Classified Advertisements 


nT 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Fully-displayed 
All headings: 

per single-column inch 
(minimum 2-inch single column) 


Box Numbers per insertion | 4s 6d | 3s Od 
Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 

Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


£7 10s Od £5 05 Od 





All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, COATES & LUCAS LTD 




















LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Ага. 22 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 





38/40 FEATHERSTONE STREET 
LONDON EC1 


01—253 2977/8/9 Telex 262687 





RICHARD OWEN 
ASSOCIATES 


Staff Consultants — Accountancy Division 


24 Finsbury Court, Finsbury Pavement, London EC2 






















ACCOUNTANTS! You can step into our reference 

room any time — 9 a.m. to 6 p.m.* and, without any 

form-filling, scan the classified registers. Hundreds of 
* vacancies: salaries £1,000 to £6,000. 


If unable to call, then telephone — or write — for the 
| relevant list which will be posted to you free. 


| Public Practice: A. J. PrrrMAN. Tel. 01-628 4550. 


Commerce and Industry: 
London: B. JAMES. Tel. 01-628 8371. 
Home Counties and Overseas: I. McEvoy. Tel. 01- 
628 0527. 





EMPLOYERS! Our register lists over 400 accountants 
— from Trainee to Financial Director — and perhaps one 
of them is the man you seek. To find out, ring now, an 
we shall reply within the hour. 


To register your vacancies please ring R. OWEN, 01- 
628 8860. 





* Saturdays by appointment. 


Џ | THE 
II ACCOUNTANT October 1st, 1970 


CONRAD || RITBLAT 


Property Investment Requirements 


Professional Advisers may like to note that our 
Institutional and Trustee Clients require: 


• Rack-rented shops, offices, factories and warehouses. 
Including leaseback transactions. 

e Reversionary shop and office buildings. 
Reversions within 20 years. 

e Special fund of £200,000 allocated for shop property 
reversions within 40 years. ( Providing immediate income is 
minimal.) 











FULL DETAILS TO: 









MILNER HOUSE LONDON WIM 6AA. TEL 01-935 4499 








Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send 7he Accountant each week until further notice, commencing with the issue Students' Concessional 
t Subscription 
| UP PES ae В And] SCR See ADANIN 
st mn ст ти МЕН nin hn RENE AR Date Studentship registered : 
Onn c rm CM АЕО, РГ. LS 
Counter-signature for student's у г oe Eon МАНЕ Б, Exnirina 
(Principal, head of department, or tutor) а 
Remittance enclosed f 5 d КНН SHEET cl 
Rates: £15 for two years ; £8 for one year; £4 5s half-year. Airmail edition £11 5s for one year: Professional body 
£5 15s half-year; Students' concessional rate £5 5s per year и 
ТНЕ ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01—836 0832 REM 


ACCT 1/10/70 
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PERSONAL 








СМЕ AGENCY 01-493 
CCOUNTANCY 4000 
PPOINTMENTS (20 lines) 
5 Oxford Street 

»don W1 


АҮ WELL BE ABLE TO SOLVE 
JUR PROBLEMS - QUICKLY. 


countancy staff required and available 


D ————Ó— M —— M 


‘ADDITIONAL DIMENSION FOR 
ACCOUNTANTS 


STATE DUTY PLANNING AND 
VESTMENT SERVICE offered by 
aris consultants. — Box AD 


Пе и 
‘PUTER APPRECIATION is vital to 
odern executive. For details of an 
ly prepared introductory course on 
«ters and automatic data processing, 

= to the Careers Adviser, The Rapid 
из College, Dept AH4, Tuition House, 
on SWI9. 

4 30s, selling practice, seeks interesting 
part-time proposition in the profession 
mmerce. - Box CA 5523. 

NG EVERYTHING INTO AC- 
NT – Mycroft Bureau is the simplest 
of finding your new job. — Write or 

‘ae  Mycrofts, 369 Edgware Road, 

"don W2. Tel. 01-723 6060/6069. 






























PRACTITIONERS 
ERVICES BUREAU 


| supplies 
H Freelance help 
| (ог any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
| ILFORD, ESSEX 
^ Telephone 01-554 3484 
Applications from 
Freelances also invited 


` 





OFFICIAL 
APPOINTMENTS 





SURREY EDUCATION COMMITTEE 
EWELL COUNTY TECHNICAL 
COLLEGE, REIGATE ROAD, EWELL 


DEPARTMENT OF BUSINESS 
ADMINISTRATION AND GENERAL 


STUDIES 
(Readvertisement) 


Lecturer II required as soon as possible to 
teach Book-keeping up to Intermediate 
professional standard and to help administer 
the Business Studies Section. Degree and/or 
professional qualification essential. 

SALARY: Lecturer H — £1,947x 10 
increments to £2,537 per annum. £85 per 
annum London Allowance. Generous re- 
location assistance available in approved 
cases. 

S.A.E. for further particulars and ap- 
plication forms from the Vice-Principal. 
Applications to be returned within 10 days. 

Previous applicants need not re-apply. 


The Hatfield 
Polytechnic 


Lecturer Grade ll in 


ACCOUNTING 


(ability to lecture in Company Law an 
advantage) 


Salary Scale: £1,947-£2,537 


per annum. 


Further details and an application form 
from the Secretary and Academic 
Registrar, The Hatfield Polytechnic, 
Hatfield, Herts. Quote ref. 417/A. 





- NAGEMENT CONSULTANTS & SPECIALISTS 
can be supplied on a Freelance basis to Practitioners 
| needing help 

Eo ONERE CONSULTANTS SERVICES 


233 Cranbrook Road, Ilford, Essex 
Telephone 01–554 3484 
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CITY OF LONDON POLYTECHNIC 
SCHOOL OF BUSINESS STUDIES 


Mathematics in Accountancy 










March 22nd, 1971. 


This is an evening course on Mondays from October 19th, 1970 to 


| |t is intended to give non-mathematical accountants a grasp of the 
- mathematical concepts applied to topics in which they are concerned. 


= Further details and enrolment for 
of Business Studies, LONDON EC2. 


m from School Registrar, School 





Replies to advert 


Gee & Co 


(Publishers) Limited, 151 Strand, London WC2R 1JJ, except. 


where otherwise stated in the advertisement. 
Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of | 


circulars or canvassing matter. 


Ѕееераре I for rates and latest times for acceptance. 



















in ACCOUNTANCY. 


Salaries: 


SITUATIONS VACANT 
PUBLIC PRACTICE 








AAA APPOINTMENTS NO FEES 
Require immediately auditors, book- 
keepers and accountants, etc., male/ 
female, ages 20-50, to fil a large 
number of positions in most London 
areas. 


ACME AGENCY 


ACCOUNTANCY 01—493 
APPOINTMENTS 4000 
315 Oxford Street (20 lines) 
London W1 


ewe) cgo ae 
AAVIAN APPOINTMENTS AGENCY. - 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. - 20 Dover Street, Piccadilly, 
London W1 (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 

A BEST-EVER SERVICE FOR ACCOUNT- 
ees! S — temporary and permanent. Young 
qualified staff can earn more than ever before. 
— Contact TAYLOR STAFF BUREAU, 
11 Ludgate Hill, London EC4 (entrance 
Creed Lane). Tel. 01-248 2912/2781. 
ABILITY DESERVES REWARDS. More 
responsibility, quick promotion prospects 
and an increased income. The three come 
together in a better job through ACME 
ACCOUNTANCY DIVISION, 315 Oxford 
Street. London W1. (01-493 4000.) 

A BOOK-KEEPER, experienced up to trial 
balance stage, required by a West End firm 
of chartered accountants to write up clients’ 
books, P.A.Y.E., etc., in our offices. Salary 
£1,300-£1,500 p.a. – Box AB 5568. 
ACCOUNTANCY _ DIVISION, ACME 
AGENCY, 315 Oxford Street, London W1 
(01-493 4000). Many interesting and pro- 
gressive posts on our registers for audit 
clerks/seniors to £2,250. Managers to £3,000, 
and tax openings from £1,800 (much higher 
for those with the knowledge and ability to 
earn them). 

A CITY FIRM of chartered accountants 
have a vacancy for an audit clerk to under- 
take interesting and varied work with good 
prospects of promotion. — Please write 
giving details to Box AC 5600. 

AN EXCELLENT OPPORTUNITY is 
offered by sole practitioner on Sussex coast 
to recently qualified accountant or finalist 
wishing to remain in the profession. — Please 
send full details to Box AE 5436. 


LEEDS POLYTECHNIC È 
_ DEPARTMENT OF ACCOUNTANCY . 
AND FINANCE 


Applications are invited for the following posts: 
Ref. 18/2 Principal Lecturer 
Ref. 18/3 Senior Lecturer or Lecturer ll 


Candidates should have appropriate professional qualifications 
and experience in practice, industry or public service. Ability to 
teach taxation, accountancy and related subjects to final professional 
examination level and to assist in planning the proposed C.N.A.A. 
degree course in accountancy will be called for. 


Principal Lecturer — £2,802-£3,142 
Senior Lecturer — £2,537-£2,872 
Lecturer || — £1,947—£2,537 
Further particulars and application form may be obtained from 
The Chief Administrative Officer, Leeds Polytechnic, Calverley 
Street, Leeds LS1 3HE and should be returned as soon as possible. 
Closing date: October 19th, 1970. 
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AMBITIOUS CHARTERED АС. | 
COUNTANT required to take с >of 
a group of audit accounts and the А 
taxation work. Advanced audit tech- 
niques used. Attractive sa paid to ` 
successful candidate. — Apply A. M. ` 
Cooper, Chalmers Impey & Co, Bank . 
Chambers, Yeovil, Somerset. E. 





` 


ACCOUNTANTS required to work in 
London. (a) AUDIT CLERKS (qualified 01 
unqualified finalists) fully experienced im 
incomplete records. (b) QUALIFIED AC. 
COUNTANTS (or very experienced finalis 
for taxation and correspondence d nt 
No age limit, — Full particulars to 

AR 7094. 3 
ARE YOU a chartered accountant sect 
28-32, with ability, flair, and enthusiasm 
If so, why not consider joining our firm ir 
NW. Middlesex on an excellent startinj 
salary with definite partnership prospect 
rà a year. — Ring Mr Durrant, Uxbridg: 





ARE YOU SEEKING a professional ` 
position over £2,000 p.a.? If so, you are | 
invited to telephone D. G. Leonard, | 
F.C.A., proprietor of Accord Appoint- 

ments, who will be pleased to arrange a ` 
meeting and select a position com- - 
mensurate with your experience, y 
requirement, etc. No fees to applicants.— ` 
34-36 Maddox Street, Oxford Circus, 
London W1. (01-629 1804.) 3 


A SMALL HOLBORN FIRM are lookin 
for an experienced senior or semi-senior in | 
varied practice where there is ample scope fo 
interesting and responsible work. Con 

and progressive environment with pleasar 
working conditions. Continuous salar 
review according to merit is a feature of th 
firm’s policy. — Write Mr Grew, Aaron 
Grew & Woodcroft, 150 Southampto 
Row, London WC1. 

A SMALL WEST WILTS firm of chartere 
accountants require a young qualified (c 
finalist) assistant. — Write, stating agi 
vo required, and experience, to Box A 
5434. 

ATTRACTIVE OPENING for experience 
senior audit assistant, not necessarily qual 
fied, with expanding firm of accountant: 
conveniently situated near Central Londor 
We are prepared to pay £2,500 to the righ 
man capable of justifying this salary level. 

Apply Box AO 5400. : 

AUDIT ASSISTANTS with continuous an 
extensive professional experience required ћ 
West End chartered accountants. Goo 
salaries offered. — Apply to E. W. Ellis : 
Co, 109 Jermyn Street, London ows 
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AUDIT CLERKS required. Senior Or semi- 
senior. Small friendly office. North Finchley 
area. Experienced in incomplete records, etc. 
eth up to £1,500 per annum. — Box AC 


AUDIT SENIOR - qualified — directly 
responsible to partner, required by medium- 
sized West End firm to assist managing 
group of audits, including public companies 
and taxation work. Salary from £2,200 p.a. 
according to age and experience plus 
luncheon vouchers. — Write, with full details 
to Box AS 5423. 


—————————— 


AUDIT SENIOR, Qualified or Finalist 
required by Young Partners to manage 
large audit and team of assistants. Full 
General experience required, salary by 
negotiation and Partnership prospects 
within twelve months. — Apply Tiffin, 
Green & Co, 21 New Road, Brentwood, 
Essex. 


CHARTERED ACCOUNTANTS in West 
Middlesex require qualified man, aged 27-35, 
with considerable client liaison experience 
and used to working under pressure and at a 
high level of responsibility. Top salary and 
partnership in due course is envisaged for 
E s man. — Write fully to Box CA 


AUDIT WORK IN THE PUBLIC SERVICES 
The Ministry of Health and Social Services requires 


AUDITORS 


Audit of Accounts of the Northern Ireland Hospital Authority; the 
various Hospital Management Committees; the Northern Ireland 
General Health Services Board. There may also be other duties of an 
Audit or Accounting nature in any Northern Ireland Department. 


Would you find these 
duties interesting? 


If you would, have you the 
following qualifications? ` 


What then would the 
Ministry offer you? 





A WELL-KNOWN FIRM of accountants in 
North-west Kent has a vacancy for a man 
capable of taking responsibility at a senior 
level. Applicants need not be qualified but 
should be either men or women of consider- 
able experience in the profession who are 
capable of earning and enjoying the con- 
fidence of the partners or younger men who 
anticipate qualifying in a year or two. There 
are excellent prospects for further Ogress 
after qualification. — Write with full parti- 
culars of age, experience and salary, and 
quoting reference AJ 1, to Box AW 7109. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS (small but progressive firm) 
require competent senior assistant for their 
interesting and varied practice. — Write 


stating age, salary required, experience, 
education, etc., to Box BC 5412. 
BIRMINGHAM CHARTERED AC- 


COUNTANTS. – Whinney Murray & Ce. 
have vacancies for young accountants with 
several years' professional experience after 
qualification and also for newly qualified 
accountants with professional training who 
wish to broaden their experience. Good 
salaries will be paid and there is a non- 
contributory pension scheme. — Apply to the 
Staff Partner, Canterbury House, 85 Newhall 
Street, Birmingham 3. 

BOURNEMOUTH  CHARTERED AC- 
COUNTANTS have a vacancy suitable for 
a recently qualified chartered accountant or 
unqualified man with good professional 
experience. This is an opportunity to use 
initiative and broaden experience on a wide 
range of work from public companies to 
incomplete records. — Apply to the Staff 
Partner, Thornton Baker & Co, South 
Western House, Fir Vale Road, Bourne- 


mouth. 

CERTIFTED ACCOUNTANTS in Bedford 
require experienced audit clerk. Varied work 
with scope for advancement in an expanding 


practice. Salary according to experience. — 
Box CA 5541, 


ACCOUNTANT . 


BRISTOL CHARTERED ACCOUNTANTS 
require a young qualified assistant. The work 
is varied and offers good experience in 
general practice. Salary not less than £1,600 
per annum, according to experience and 
abilgy. — Box BC 5553. 

CHANNEL ISLANDS. - Chartered ac- 
countants with expanding practice require 
qualified senior assistant. Excellent prospects. 
— Full details of age, experience and salary 
required to Box CI 5487. 





CHARTERED ACCOUNTANTS 


If you have just qualified and are out of 
articles you ougbt to consider seriously 
the benefits of a few years in a large 
professional office. 

We arein Birmingham, at the centre of 
industry: we can offer you a varied life 
with experience in all industries from 
international groups to small family 
companies. After initial training, you 
will be able to obtain the sort of experi- 
ence at an increasingly responsible level 
which will enable you to make the right 
choice of career for the future. 

Salaries will, of course, depend only on 
ability but we would expect a young man 
progressing well to justify substantial 
increments at our regular reviews. 

Please write for a date to talk over 
your future to Box CA 6987. 


——— a TR RES crie DIIS 
CHARTERED ACCOUNTANTS require a 
senior clerk for specific internal and routine 
audit work in City. Capable of working on 
own initiative. — Write, giving experience and 
salary required, to Box CA 5503. 
CHARTERED ACCOUNTANTS require 
audit clerks of post-intermediate standard. 
Salary according to experience. — Gainsford, 
Elliott & Co, 4 Brook Street, London Wl. 
Tel. 01—629 3935, 


GOVERNMENT OF NORTHERN IRELAND 


If you feel that YOU could fit into the Minis 


The Final Certifi 





* A permanent established post. 

* A salary in the range £1,932-£2,392. 
* Initially 22 days paid leave per year, plus public holidays. 
* A non-contributory superannuation scheme. 


* The satisfaction of bringin 
important aspect of public finance. 


apply now tc: 


THE SECRETARY 

CIVIL SERVICE COMMISSION 
45 CHICHESTER STREET 
BELFAST BT1 4JU 


Quote Ref. SB.147/70/73. Completed application forms to be returned by October 19th, 1970. 
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cate of a recognised examinatión body in Accountancy 
and a good background of Professional experience. 


g YOUR expertise to bear on this 


try's professional team, 





October 1st, ! 


————————— 


CHARTERED ACCOUNTANT: 
LONDON Wi 


require qualified or non-qualified ser 

with experience and drive, for ti 

varied practice. Pleasant and frien 

working conditions with small staff a 
promotion prospects. Salary by negot: 
tion in region of £2,000, according tc - 
and experience. — If interested ple. 
write to Box CA 5501. 


=... — P 5 — 
CHARTERED ACCOUNTANTS 
growing practice in Herefordshir. 
partners) require a young or recently q 
Accountant with experience of a s; 
medium-sized practice, and an unc 
man with good experience of inc 
records, small limited companies and t 
work. These posts will provide int: 
and varied work, and consideral - 
ponsibility. Attractive salaries will be >п. 
to theright applicants. — Write for app"'cat 
form to: Thorne & Co, 8 St Mary's Stre. 
Ross-on-Wye. 

CITY CHARTERED ACCOUNTANT 
require recently qualified assistant. Gen 
practice with four partners. — Send p. 
culars of experience and state salary requi 
to I. Rouse, 35 New Broad Street, Lonc 
EC2M ІРР. 

CITY CHARTERED ACCOUNT 4 
require ѕеті-ѕепіог ог senior audit cl ri 
Excellent experience, good prospects. — Writ 
Box CC 5462. 

FIRM OF CHARTERED ACCOUNT ANT 
require office suite in fairly central positio 
in Reading. One office with reception facii 
ties considered on short-term basis; alte: 
natively, arrangements could be made wi: 
practitioner contemplating retirement ‹ 
ambitious young accountant with nucleus, 
Please reply Box FO 5461. 








Supplement to THE ACCOUNTANT, February 4th, 1971 I 


The Institute of Chartered Accountants ` 
in England and Wales 


Results of Final Examinations held in November 1970 


Order of Merit and Prizes 


[The name shown in brackets is the name of the principal to whom the clerk has been articled. 


PART I 


First Place in Order of Merit, the Robert Fletcher Prize and the Deloitte-Plender Prize for the Paper on English Lazo I 
Alan Gordon Hart (W. H. Hall), Hull 


Second Place in Order of Merit, the Walter Knox Scholarship and the Deloitte- Plender Prize for the Paper on English Law 11 
Richard Henry Macve (T. W. Allen), London 


Third Place in Order of Merit and the O. C. Railton Prize 
Nitin Pasricha (A. M. Hendry), London 


Fourth Place in Order of Merit 
Andrew Sutton (G. A. Cherry), London 


Fifth Place in Order of Merit 


Michael John Lawrence (P. J. R. Pullin), London 
Malcolm Arthur Rudge (G. W. Percival), Birmingham 


Seventh Place in Order of Merit 
Peter John Cooke (A. Pinkney), London 


Eighth Place in Order of Merit and the Walter Clifford Northcott Prize 
Andrew John Dracopoli (A. Wilson), London 


The Roger N. Carter Prize and the Deloitte-Plender Prize for the Paper on Taxation I 
Andrew Richard Lis (R. Brooks), London 


The Deloitte-Plender Prize for the Paper on Advanced Accounting I 
Adrienne Margaret Kirkby Forbes (J. V. Wilson), Hertford 


PART Il 


First Place in Order of Merit and the W. B. Peat Medal and Prize 
Simon James Ling (P. G. Tyrer), London 
ə 


Second Place in Order of Merit and the Charles M. Strachan Prize 
Jan Stephen Hickson (A. D. Copley), Manchester 


Third Place in Order of Merit and the Tom Walton Prize 
Robert William Dutton (G. Withnall), Birmingham 


The Ethel Watts Prize 
John Howard Briggs (N. Townend), Goole 


The Frederick Whinney Prize and the Deloitte-Plender Prize for the Paper on Advanced Accounting II 
Maureen Penelope Phipps (R. E. R. Rumboll), Jersey, CI 


Prize and the Deloitte-Plender Prize for the Paper on Advanced Accounting III 


The Howitt 
Robert Michael Coe (A. B. Lucas), London 


The William Quilter Prize and the Deloitte-Plender Prize for the Paper on Auditing 
Peter Mcllwraith (A. G. Whalley), Liverpool 


The Leo. T. Little Prize and the Deloitte-Plender Prize for the General Paper 
James Rodda (A. E. Wilkinson), Nottingham 


arter Prize and the Deloitte-Plender Prize for the Paper on Taxation II 


The Roger N. C 
Robert Mortimer John Taylor (J. P. Read), London 
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` Baldwin, W. (S. R 
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LIST OF SUCCESSFUL CANDIDATES, 


'The following candidates have completed the examination by passing in the Part or Parts for which 
they presented themselves. 


A 


Abbott, S. G. (L. S. Wrightson), Grimsby 

Ackerman, M. H. (M. J. Spencer), London 

Adams, P. F. (H. B. C. Sandford), Tunbridge 
Wells 

Adamson, R. C. BUE. S ei oodruff), Sheffield 

Adderley, The Hon. J. N. A. (C. C. Norland), 
London 

Adeosun, O. A. (D. C. Hobson), London 

Aggarwal, P. C. (A. M. M. Ross), London 

Agombar, M. G. Aye C. Bigg), London 

Agostini, R. A. R. (J. H. Holmes), London 

Agutter, D. J. (J. M. Sanders), Harrow 

Ahmadi, K. (R. Hunt), Reading 

Ahmaduzzaman, Q. (H. E. A. Rolt), London 

Ahmed, I. (E. £ Green), London 

Ahmed, M. U. (H. C. Williams), London 

Aigbe, F. O. (N. C. Elliott), London 

Akbar, M. Y. (J. A. Rathmell), London 

Akwensivie, J. K. F. (A. T. How), London 

Alam, N. (E. M. Beecham), London 

Alban, M. D. (P. T. Comber), London 

Alder, S. G. (P. Godfrey), London 

Alexander, P. J. L. (J. B. Davis), Birmingham 

Allan, P. R. (D. Armitage), Leeds 

Allan, R. D. F. (A. M. Cooper), Yeovil 

Allen, P. W. (J. F. Butlin), London 

Allum, P. G. (D. Gubbay), London 

Aluko, J. Е. (S. L. Т. Crawford), Sible 
Mr is 

Ameen, N. (F. E. Winter), London 

Amin, H. B (R. G. Johnson), London 

Anderson, Е. H. (I. Н, Wilkins), London 

Anderson, K. A. (A. Seddon), Derby 

Anderson, P. T. (A. J. Knox), London 

Andrews, D. S. (J. C. M. Williams), Swansea 


. Andrews, ae D. GQ Hockman), London 


Angell, N. M. (J. C. Fowler), Birmingham 
Angus, j Sunderland 
Ansari, Z. A. (A. H. Brown), Fordingbridge 
Ansell, A. A. ree Joseph), London 
Apletree, J. A. (D. F. Pratten), London 
Arden, R. W. R. W. Brazier), London 
Aristodemou, M . (M. A. Shiatis), London 
Armitage, T. P. (H. Anderson), Leeds 
Armstrong, T. M. (P. G. W. Gray), Bristol 
Arnott, P. H. i^ C. Don), London 
Arratoon, D. G. (H. J. Robinson), London 
Arrowsmith, 7: М. (J. Н. Bates), Chester 
Ash, С. К. (Е. Ј. G. Whinney), London 
Aspinall, R. (A. V. Flather), Bradford 
Atkinson, D. B. (H. J. Bates), Derby 
Atkinson, К. uD. S. Wrightson), Grimsby 
Attwood, A. R. (J. R. Venning), London 
Auber, J. R. G. (D. E. Brewster), London 
Auguste, P. (W. A. Sutherland), Brighton 
Aukett, T. J. (R. J. N. Fowler), Eastbourne 
Austin, P. F. (P. J. Mellows), London 
Avery, M. P. (W. A. T. Higgs), London 
Awan, M. S. (C. R. Atkinson), 
upon Tyne 
Ayadurai, R. (M. A. B. Harrison), London 
Aylwin, A. C. (N. Butterworth), London 
Ayton, P. G. (W. R. Young), Canterbury 
Azam, M. (F. Adams), London 


B 


Bache, R. H. (R. F. Griffiths), Birmingham 
Bacon, R. P. (A. H. Farquhar), London 
Bage, A. W. (D. B. Ward), Middlesbrough 
Baig, M. A. (A. A. Davis), London 

Bailey, A. J. (R. H. Benbow), Northampton 
Baldridge, M. A Oldroyd), Leeds 

. Heasman), London 


A. (H. Е.С. Andrew), Leamington 


sniber. A. J. (J. vie bar's 'Totiinghani 
Banatvala, P. E. (G. H. Dudley), London 
Banerjee, R. K. (S. A. Mann), London 
Barber, P. R. (A. D. Gordon), London 
Barclay, G. D. (J. G. S. Longcroft), London 
Barker, I. (B. R. Crack), London 

Barrett, d S. (J. C. Hume), London 


Ballinger, B. A 
Spa 


Barrie, C. H. (Mrs) (C. A. Lee), Birmingham 
Bartlett, J. M. G. (A. J. Robinson), Newcastle 
upon Ty ne 


Bartlett, R. A. J. c . Herron), London 
Barton, P. A. (A; © . Everett), uawan: 
Barton, R. (C. F. Bullworthy), Newport, IW 


Newcastle 


Barton-Smith, C. (C. Wheatley), Birmingham 
Barua, G. S. K. (K. S. Holman), London 
Bates, K. R. (H. Tuckey), Birmingham 
Beard, B. M. (L. A. Fudge), Bath 
Beck, M. C. (S. R. Pote), London 
Bedford, K. H. (E. E. Ray), London 
Beedell, Ka D. C. (C. J. Jeffries), London 

. (R. H. Wall), Birmingham 
p: Scott), Birmingham 
S. 


Beeson, R. B. C 

Bekenn, A. C. (B. 

Bell, M. J. (T. H. Bell), Manchester 

Bell, M. R. J. w Waldron), London 

Bell, S. E. (H. Myers), Newcastle upon Tyne 
Bellenie, R. A. (F. H. G. Tompkins), London 


A. 
Bendall, P. H. (M. D. Stirling), Birmingham 


Benedict, N. P. (G. E. Hedgman), London 
Bennett, C. M. (F. H. 'Taylor), London 
Bernard, K. M. (H. O. Johnson), Bath 
Bernstein, H. A. (E. Malkinson), London 
Berridge, D. (G. E. Greenfield), Hull 
Bevan, 8. J. P. (R. E. Bolton), Newcastle upon 
Tyne 
Bhandari, A. (R. A. Wood), London 
Bhandari, R. D. (V. M. Winchcombe), London 
Bhandari, Т. L. (V. M. Winchcombe), London 
Bhatia, R. (A. G. W. Scott), London 
Bhatti, A. H. (G. Maitland-Smith), London 
Bhimji, M. G. P. (W. Sharron), London 
Biddick, P. J. (G. P. Griffith), Slough 
Bifulco, V. (H. E. M. e: SN London 
Binns, B. (W. Н. Hall), Н 
Birkett, N. G. (L. J. Beatla, London 
Bishop, M. I. (H. Gordon), Bristol 


( 

Bisseker, T. J. (P. N. Grindell), London 
Blagg, R. (H. J. C. Dawes), Worcester 
Blatt, J. M. (G. Phillips), London 
Bligh, R. A. (K. L. Bennett), London 
Bloom, P. $ (G. E. Lister), Huddersfield 
Bloxidge, P. W. (B. H. Larkins), Birmingham 
Booth, A. (A. G. Thomas), Sheffield 
Borthwick, P. J. J. (J. P. Grenside), London 
Bowen, R. A. (F. A. Holyoak), Shrewsbury 
Boxall, M. J. (Н. C. du London 
Boylan, M. G. (R. M . Rouse), London 
Braceiner, A. J. (A. Gross), London 
Brading, L. A. D. (R. A. Bailey), London 
Braines, J. J. (A. E. B. Foxwell), Kettering 
Bramall, D. J. A. (A. R. Armstrong), Manchester 
Brandford, G. S. y T. Comber), London 
Brayford, P. G. (J. R. N. Travis), Manchester 
Breadner, R. L. (A. G. Herron), London 
pem D. W. (J. S. G. Barker), Bacup 
Briggs, G. (S. V. Lancaster), Birmingham 
Briggs, J. H. (N. Townend), Goole 
Briggs, K. E. (J. S. Armstrong), Newcastle 

upon Tyne 
Bright, S. L. (K. F. Paine), London 
Brock, W. G. (W. J. Fggins), London 
Brooke- Hunt, T. (A. G. Herron), London 
Brooks, C. P. (E. Eyley), Burton-on-Trent 
Brown, B. S. (D. R. Hellen), London 
Brown, C. M. (L. S. Goldwyn), London 
Brown, C. R. J. (R. G. Main), London 
Brown, N. R. (B. A. Churchill), London 
Brown, P. A. (W. J. Leeming), London 
Browning, R. K. M G. Baker), London 
Bruce, A. J. ((9. A. Cooke), Exeter 
Bruton, GC. (R: W. Wheeler), London 
Buchanan, L. W. AE A. Archer), Hereford 
Buckley Sharp, N . (D. R. B. Smith), London 
Bugden, we E. (D. A. Blake), London 
Bullett, M. L. S. (I. G. Booth), London 
Bunbury, P. G. (C. P. King), Birmingham 


Burbridge, P. W. J. (W. L. Barber), Rugby 
Burke, C. M. (A. J. Penn), Northampton 
Burton, A. P. (P. N. G. Price), London 
Burton, J. (W. A. Harris), Northwich 
Bussey, A. B. S. (Miss M. U. Guest), Canter- 
ury 
Bussy, P. S. (G. E. Morrish), London 
Butcher, D. J. (E. G. Stanley), London 
Butterfield, D. (O. A. Parry), Swansea 
Butterfield, S. P. (G. R. уров London 
Byron, A. J. G. (R. H. Taylor) Bury St 
Edmunds 


Byron, A. R. (J. E. R. Fischer), Liverpool 


C 


Cable, A. J. (J. E. Squires), Cambridge 
Caldera, H. B. (R. W. Lloyd), London 
Calhoun, M. J. (E. Catherall), Chester 


Callison, R. W. (G. E. Skaith), Grimsby 
Calvert, P. M. Ae: D. Hopkinson), Birmingham 
Cameron, M. G. S. (A. S. Maddison), Birming- 


ham 
Cane, D. A. (D. N. Stratford), Alton 
Cane, H. E. (W. J. d. Clarke), London 
Cane, P. Ca: `G. Truscott), London 
Cann, A. J. (D. J. Calder), London 
Canter, G. R. (H. Arbeid), London 
Caplan, S. A. (H. G. J. Foulger), London 
Capper, R. E. (P. J. Paynter), London 


A. 
Cardinez, K. G. (H. D. Anthony), London 
> P. А. (H. Peat), London 


Carr, J. C. (H. L.. Barnes), Stratford-upon- Avon 
Carroll, J. McC. (H. L.. Barlow), Luton 
Carter, G. W. V. (J. D. Tanner), Reading 
Carter, M. L. (N. J. Halls), Gloucester 
Carter, P. M. (H. P. Carter), London 

Carter, R. G. (J. D. Naylor), London 

Carver, N. J. (J. D. Wells), London 


Carvosso, J. C. (F. E. C. Apps), London 
Cass, M. L. (L. C. Curtis), London 
Cawthorne, J. (B. Cottingham), Sheffield 
Cecil, The Hon. A. H. A. (A. A. Mason), London 
Chabot, S. C. (D. M. Arnold), Brighton 
Chambers, K. (K. B. Cole), Sleaford 

Chan, S. C. (L. Burgess), Croydon 

Chapman, I. E. (R. F. Hayllar), London 
Chapman, J. L. (A. V. J. More), Manchester 


Chapman, R. O. (D. J. T. Corbett), Notting- 
ham 
Chapman, S. C. (A. Haywood), Keighley 


Chappell, M. J. (N. Foulger), London 
Charing, S. L. (A. N. CO MA London 
Charlampowicz, M. B. R. (T. L. Plewman), 
Leicester 
Charles, C. M. B. (P. J. Stilling), London 
Chatfield, R. C. (S. F. Gore), Margate 
Chaudhry, Z-U-H. (formerly with P. E. 
Bower, deceased), Manchester 

Chenery, T. J. (C. J. Armstrong), London 
Cheung, S. M. (J. F. Hendre), London 
Chicksand, S. B. Ge R. cd London 
Chilcott, A. J. (N. C. R. Nash), London 
Chissick, A. (J. Chilton), London 
Chong, T. O. (B. T. Miller), Croydon 
Chong, T. C.-N. (Miss) (S. Cohen), London 
Chrimes, P. (W. D. Corkish), Liverpool 
Christie, H. A. (D. R. Briggs), Manchester 
Clark, J. H. (K. S. Holman), London 
Clark, P. G. B. p K. S. Clark), London 
Clarke, C. M. (F. L. Webb), London 
Clarke, P. A. (M. E. Lermit), London 
Clatworthy, P. Т. (J. Smurthwaite), London 
Clayton, D. H. (R. G. Scott), London 
Cleaver, G. J. (I. G. Miller), Cardiff 
Clerk, S. F. (J. V. F. Crowther), London 
Clifford, J. A. (R. C. H. Lunnen), Exmouth 
Clyde, M. P. (S. Morris), Reading 
Coates, A. P. R. (R. E. Coates), London 
Cobb, A. A. (A. C. 'Tooke), London 
Coe, B. G. (T. B. Hargrave), Croydon 
. А. В. Lucas), London 
Cogswell, P. (Mrs) (D. I. Main), London 
Cohen, B. M. 2€ R. Hall), London 
А . Cherry), London 
. M. Goodman), London 
HR, W. Johnson), London 
. F. Cullingham), London 
. L. Wykes), Leicester 
e), London 
. Hoffman), London 

x. P. B. Norledge), London 
Coles, R. D. (G. H. Kelsey), Lincoln 
Colton, C. H. (L. C. V. King), London 
Colville, D. S. W. (P. B. Jones), Birmingham 

. J. Scourfield), Newport, Mon 

. (F. J. Esnouf), London 
. H. E. Kahn), London 
. (K. J. Milligan), Birmingham 
Cook, R. P. (V. D. Clarke), Bishop's Stortford 
Cooksey, H. (W. N. Crowe), London 
Coombs, S. K. (R, S. Ireland), Bristol 
Cooper, K. (Miss) (R. E. Murphy), London 
Cooper, N. R. (А. С. Stoughton-Harris), 


Ф 
e, 
о 
C 
x 
арар? 
=>: 


London 
sia P. A. (E. Ne елаз)! London 
Copp, P. R. (M P. Gay), London 
Corbett, R. E. (P. Ар. Barber), Birmingham 
Corrie, J. R. (W. E. Parker), London 
Cotgrove, P. L. G. (J. Е. Shuttleworth), London 
Cottrell, D. (D. M. Parkes), Bristol 


Cox, J. (C. F. Aye ue Walsall 

Coxshead, B F. (R. E. E. W. Bailey), Bishop's 
Ch 

Cowell, R. S. (J. P. C. Richardson), London 
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Cranston, V. E. (Miss) (J. S. Weyman), 
London 

Crausay, N. W. (F. G. Baker), London 

Crawford, M. I. (L. W. Gatenby), London 

Creasy, P. (S. G. Prime), London 

Crick, D. W. (A. C. H. King), London 

Crook, D. T. C. (J. W. Lord), Gravesend 

Crook, J. P. (G. L. Bloom), London 

Cross, G. W. (J. K. R. Jones), Birmingham 

Crowley, 'T. P. (H. H. Seftel), London 

Cully, I. T. (A. P. Mills), London 

Cunningham, P. N. B. (K. R. Knight), Brighton 

Cusworth, S. M. (D. J. Kirkman), Sheffield 

Czarniecka, A. A. (Miss) (M. St A. Moore), 
London 


D 


Daffurn, J. S. (D. A. White), Bristol 

Dale, J. (J. N. Sutcliffe), Keighley 

Darby, R. M. (D. J. C. Johnson), Stourbridge 

Das Gupta, D. (S. W. Percival), London 

Davenport, J. A. (M. P. Emery), Stoke-on- 
Trent 

David, I. S. (D. Davis), London 

Davidson, A. P. (W. R. Jenkinson), Sheffield 

Davies, G. (R. A. Douglas), Manchester 

Davies, I. F. (T. F. Davies), Shrewsbury 

Davies, P. A. (H. M. Ireland), Cardiff 

Davis, A.G. (I. C. W. Bond), Birmingham 

Davis, P. J. (W. A. Croft), London 

Davison, R. M. (I. G. Booth), London 

Dawes, B. R. (C. B. Wulcko), London 

Dawson, D. A. (J. B. Fletcher), Hull 

Dawson, R. J. (J. Moss), Solihull 

Day, A. M. (formerly with J. R. Paramour, 
deceased), London 

Day, J. S. F. (C. J. Mason), Birmingham 

Day, T. J. F. (S. R. Herrick), Leicester 

Deacon, T. J. (D. W. Stirling), Birmingham 

Dosen P. R. N. (J. E. L. Griffith), Maiden- 

ea 

Dean, R. D. (J. H. Rhodes), Leeds 

De Boer, C. M. (P. N. G. Price), London 

De Chazal, A. D. (R. G. Slack), Hull 

De Chazal, P. R. R. (P. R. Cooper), London 

Dedman, C. G. (J. H. Wood), Bishop Auckland 

Delahunty, J. J. (J. C. Wheeler), London 

Denham, Т. M. (S. T. Gray), London 

Dennison, A. C. (Miss) (E. M. Oliver), Cam- 
bridge 

Dergiman, M. W. K. (A. A. Davis), London 

Dewey, A. F. (G. A. Seal), Birmingham 

de Winter, D. C. (H. Harrison), London 

De Winton, F. W. P. (L. S. Grigg), London 

Dhanji, S. A. (L. Baker), London 

Dick, J. A. (P. Sharp), London 

Dicken, P. J. T. (P. H. Dyer), Bristol 

Di Giuseppe, P. E. (A. J. Taffs), London 

Dimmock, T. T. (R. J. D. Thompson), Stony 
Stratford 


Dosani, M. Y. (N. S. Sassienie), London 


Doyle, P. J. (H. M. Johnson), Birmingham 

Drage, G. N. (J 

Drake, H. C. (P. J. Butler), London 

A. P. Hughes), London 

M. E. Hatch), London 

D. M. D. Raper), London 

Dryburgh, R. H. R. (F. G. Rollason), London 

D'Silva, K. E. J. (C. J. Langrish), London 

Dubash, M. (J. Civval), London 

Dudley, G. P. J. (D. G. Scutt), Brighton 

Duerden, A. (D. J. Evans), Colne 

Duggal, S. K. (G. P. Leech), Gateshead 

Duggan, R. W. (N. Butterworth), London 

Duncan, I. S. (J. W. Pickard), London 

Duncan, R. (R. Lofthouse), Newcastle upon 
'Tyne 

Dunckley, P. J. (R. H. Bazell), London 

Durbin, P. C. R. (H. E. Traylen), London 

Duro-Emanuel, O. G. (A. H. Massing), London 

Durrant, N. P. (W. E. Dewdney), Bristol 

Durrant, R. N. (B. E. Basden), London 

Dutt, S. (G. W. Pickworth), London 

Dutton, R. W. (G. Withnall), Birmingham 

Dyer, K. (R. W. C. Dunn), Birmingham 


E 


е 
Eastham, R. М. (Р. J. Stilling), London 
Edmonds, G. D. (Miss) (F. J. Smith), London 
Edmonds, J. M. (A. C. McDongld), Surbiton 
Edmondson, A. D. (formerly with G. A. Taylor, 
deceased), Kettering 
Edwards, C. A. W. (P. D. Saville), London 
Edwards, F. K. (H. T. Darlington), Newquay 
Edwards, F. N. (E. Thompson), Manchester 
Edwards, M. W. B. (D. W. Tennant), Leeds 
Eker, C. J. A. (H. G. P. Greenwood), London 
Ellaway, J. E. (W. B. I. Jamieson), London 
Elliot, I. D. M. (T. M. Carmichael), London 
Elliott, C. G. G. (R. H. Parfons), Eastbourne 
Elliott, K. A. (F. Thornley), Ashton-under- 
Lyne 
Ellis, J. R. (C. B. Fytche), London 
Ellis, M. R. (F. A. Ravenscroft), Manchester 
Emery, D. (H. C. Mounsey), Liverpool 
Emery, J. K. (R. S. Sprange), Sutton 
Emmerson, G. A. (A. I. Wyborn), London 


Emmerson, R. I. (H. G. P. Greenwood), 
London 

Erhardt, R. D. (J. A. Owers), London 

Escott, M. B. (R. A. F. Hews), Worthing 

Etches, N. P. (W. B. S. Walker), London 

Evans, J. D. (W. L. Farr), Nottingham 

Evans, P. M. (J. D. Leake), Birmingham 


(J 
Everist, J. C. (J. Salkeld), London 
Everson, R. F. (P. T. G. Snuggs), Bourne- 
mout 


h 
Every, H. J. M. (С. W. Tyrwhitt-Drake), 
ondon 
Evison, D. P. (G. A. Evison), Oswestry 


F 


Faiz, C. M. N. (S. D. Woolf), Oldham 
Farmbrough, B. R. (D. Webster), London 
Farmer, A. P. (P. J. Rush), Liverpool 

Farrell, B. P. (B. J. A. Lowe), London 

Farres, P. R. (W. H. Mason), London 
Farrington, R. W. (R. W. Morgan), Birming- 


ham 
Faruqi, H. A. (C. A. M. Coxe), London 
Fatona, E. A. (E. D. McMillan), London 
Fayers, G. F. (D. A. Blofield), London 
Felman, P. Т. (A. Goldberg), Cardiff 
Fenner, V. A. (R. S. Bastow), Havant 
Fernandes, R. J. (A. Meeson), Richmond, 
Surrey 
Ferris, R. (J. W. A. Dennison), Sutton 
Figgitt, C. M. (C. S. Shaw), Birmingham 
Finnemore, J. M. (D. G. Gill), Birmingham 
Finning, D. S. R. (L. H. Norman), London 
Firth, D. (F. J. Sheard), Huddersfield 
Fisher, A. F. (J. I. Harley), Barrow-in-Furness 
Fisher, P. B. (J. R. Briggs), London 
Fitt, P. W. E. (G. M. Dowrick), Colchester 
Fletcher, W. K. (A. J. Hardcastle), London 
Fokes, B. R. (D. G. Armstrong), London 
Foo, S. M. (R. P. Ingram), London 
R. M. (S. D. Hayllar), London 

Forbes, T. J. (J. D. Spooner), London 

] . G. Adams), London 

. (D. 'T. Davis), London 
Ford, P. J. (H. S. Lucas), London 
Fortescue, M. C. G. (I. A. N. Irvine), London 
Fortune, K. F. (E. Lindley), Bradford 

A. (Е. Е. Ап), Ladon 
Н. Champness), London 
Francis, P. D. (J. R. Wise), Epsom 
Franklin, D. R. (J. Spence), London 
Fraser, I. A. (A. R. Lewis), London 
Freeman, P. E. (P. G. Jordan), Sheffield 
French, D. J. (J. W. Cowper), London 
Fuller, D. R. (P. S. Thring), London 
Fuller, K. M. (T. McDonald), Leeds 
Furse, K. H. (H. H. R. Chadder), Launceston 


G 


Gallico, C. H. (E. D. McMillan), London 
Ganesun, S. K. (P. A. Cohen), London 
Gara, M. (R. E. Midgley), Leeds і 
Garland, R. J. К. (К. A. Hubbard), Reading 
Garrett, D. T. (A. T. Spittle), London 
Gasgoyne, B. (H. Robinson), Norwich 
Gater, M. C. (R. D. F. Brearley), Devizes 

. O. Elphick), London 

. (E. L. Upshaw), Norwich 

. S. (G. S. Morris), London 
George, R. A. (J. Whitley), Banbury 

Gick, A. (F. A. J. Couldery), Hove 

Giffard- Taylor, B. (A. T. Spittle), London 
Gilks, D. J. E. (W. R. Doherty), Birmingham 


Gillard, R. (W. D. Bedworth), Barnstaple 
Gillespie, P. H. (M. C. Ainley), London 
Girdlestone, G. С. ( 
Gittins, C. D. (M. J. Arnold), London 
Glasby, J. (H. C. Cussons), Liverpool 
Glicher, J. H. (R. А. C. Mordant), London 
Glickman, A. L. (T. Morgan), London 
Godfray, J. V. (P. G. Corbett), London 
Goh, K. T. (N. D. Ednie), Bedford 
Goldstein, H. A. (G. H. Bennett), London 
Goldthorpe, D. I. (B. Cottingham), Sheffield 
Goodley, E. (V. O. M’Quillin), London 
Goodman, G. I. (J. Chilton), London 
Goodman, K. D. (R. R. Gold), London 
Goodman, P. (F. J. Fullerton), Leeds 
Goodman, S. J. (G. G. Youngs), Norwich 
Gordon, C. M. (R. S. Bastow), Havant 
Gorman, J. P. (G. E. Morrish), London 
Gosling, K. G. (H. Hebblethwaite), Sheffield 
Gradel, D. (L. H. Jacobs), Manchester — + 
Graham, E. I. (Mrs) (W. C. Nelson), Wolver- _ 
hampton 
Graves, J. L. (Miss) (T'. R. Watts), London 
Greaves, T. J. (A. V. Flather), Bradford 
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Plinston, J. A · (1, L. W. Hodgson), London 
Plummer, D. (B. N. Brooks), Sheffield 
Pochkhanawala, S. (R. D. Pearcy), Wembley 
Pollard, C. E. (Miss) (C. Gee), London 
Poole, W.G. (W. S. W. Fone), London 
Popat, K. D. (S. G. Halpern), London 
Porbunderwalla, A. M. (P. C. Harrison), 
London 

Postlethwaite, D. (B. R. Oury), Maidenhead 
Postones, T. G. (J. W. Henn), Halesowen 
Potter, B. N. (P. L. F. Grant), Manchester 
Powell, D. J. (G. H. Hovey), London 
Powley, I. W. (E. R. Nicholson), London 
Pratt, M. S. (J. K. Black), London 
Premchand, S. K. (J. G. Laurence), London 
Prescott, J. M. (T. СаПоп), St Helens 
Preston, G. E. (A. Slavin), London 
Prestwich, J. . R. (D. L. Chaplin), Manchester 
i . H. Parkinson), Leicester 
. J. Leeming), London 
: W. Carter), Manchester 
. Borrett), London 

. C. Forbes), London 
Pullan, D.M. s L. Kitchen), Keighley 


Puttock, M. R. (A. Beaton), London 
Pye, A. TA (D V. Hinkley), London 
Q 
Qureshi, S. A. H. (A. L. Scott), London 
R 
Radford, I. L. (Sir William Carrington), 


London 
Raffan, R. K. (G. A. Cherry), L&ndon 
Rahman, M. (R. J. Blincow), London 
Raine, M. L. D. (T. D. Carnwath), Manchester 
Ramage, P. (G. E. Jones), London 
Rampersad, I. H. (K. J. Gillespie), London 
Rance, S. T. (S. R. Pearson), Preston 
Rank, D. (R. d: B. Blake), London 
Rawkins, R. M. (A. W. Dawson), Preston 
Ray-Jones, P. R. (R. Harrop), London 
Reavell, F. M. (A. C. Brooking), Basingstoke 
Reay, A. (W. A. Reah), Newcastle upon Tyne 
Reed, D. (P. E frey), London 
Reed, J. W. (E. P. Cook), London 
Reed, R. E. (К. J. "Glissan). Birmingham 
Rees, Т. E. ee Salter), Cardiff 
Reeves, C. B. M. (A. Breakwell), Coventry 
Rehmani, N. A. (I. L. L. Bunker), Bristol 
Rensen, T. W. ps E. Gray), Belfast 
Reynolds, M. B . (W. К. Johnson), Manchester 
Rhodes, G. (D. H. Harding), London 
Rich, N. M. S. (D. F. Pratten), London 
Richards, A. J. (P. D. Griffiths), Newtown 


Richards, A. W. (E. W. Coleman), London 
Richards, R. M. P. (R. Curzon), Colchester 
Richardson, E. K. (H. Baldwin), Manchester 
Richmond. M. P. (H. D. J. Haines), Hereford 


за 
Riddle, G. H. (R. L. Mills), Newcastle upon 


Tyne 

Riddle, R. K. (P. C. G. Larking), Maidstone 

Ridsdale, G. P. w M. Bird), London 

Riggall, M. (D. P. Everitt), Grimsby 

Riley, M. B. (W. E. Mason), Derby 

Rist, M. J. (P. H. Dobson), Leeds 

Rivett, N. W. (R. Curzon), Colchester 

Roberson, J. B. M. (I. G. Watt), London 

Roberts, C. A. (D. M. Cowin), Birmingham 1 

Roberts, J. (Mrs) (F. Coates), Burnley - 

Roberts, J. G. (formerly with Sir Wentsvásti 
Rowland, deceased), London 

Robinson, C. G. (J. R. Baker), London | 

Robinson, D. G. (R. С. R. Henderson), London 

Robinson, K. D. (Т. M. Rhodes), Bradford - 

Robinson, P. G. (P. Cross), Fordingbridge 

Robson, D. A. (E. P. D. aylor), Liverpool 

Rodda, J. (A. E. Wilkinson), Nottingham 

Rogers, C. R. (J. H. Mason), Leeds * 

Rollason, M. J (T. A. Cotterill), Birmingham XH 

Rollin, C. T. H. (D. O. Bailey), London 

Ronson, G. R. (C. А. S. Pain), London 

Root, C. C. (J. M. Davis), Canterbury 

Rosier, K. J. (J. R. Aslin), Southampton 

Ross, S. (D. H. Lewis), Wolverhampton ae 

Rounsefell, Т. М. (С. A. a mco "orae 

Routley, E. M. (Mrs) (A. A. F. Redwood), __ 
Bristol t3 

Rowe, D. (M. E. Culley), Warley 

Rowland- Hill. J. D. (J. R. Morgan), London 

Rowley, D. A. (M. H. Gilbert), Wolverhamp- 
ton 

Roxburgh, D. S. (M. E. Lermit), London 

Roxburgh, S. R. (H. D. Waller), Newcastle 
upon Tyn 

Rudd, B. te {G A. Cherry), London 

Rudd, N. A. (formerly with F. C. Harrison, 
deceased), Norwich ' 
Rudge, А R (H. B. Huntington-Whiteley), 
Birmingh 

Russell. B. K. C (F. S. Wills), Lewes 


S 
Sabine, P. G. (R. J. Clark), London 
Sadler, D . J. (T. M. Pragnall), Nottingham 
Samuel, S. (Р. Е. Борев), London 
Sandercock, I. L. (G. E. ‘Morrish), London 


(G 
Sandhoo, M. S. (G. R. Emanuel), Swansea 
Sandwich, M. E. (Miss) (C. S. Mollett), 
Guernsey 
Sargent, R. G. (G. H. Searle), Harrow 
Saul, M. (R. E. A WE London 
Saunders, R. D. K. S M. Williams), Swansea 
Savers, J. W. C. (C.D . Bastin), London 
Schachter, P. W. (A. N. Homberger), London 
Schofield, G. M. (Mrs) (H. North), Cleck- 
heaton 
Scodie, M. (B. Rose), London 
Scott, 1 А. (Ј. W. Margetts), London 
Scott, J. B. (R. A. Douglas), Manchester 
Scott, N. E. (M. A. Wren), Southend-on-Sea 
Screaton, B. (M. L. Fletcher), Nuneaton . 
Scurr, S. 7 : (Е Е. Garrett), Guildford 


Seager, P. N. (J. R. Moyle), Ipswich 
Sparra J. E. (D. F. Biddle), London 
пати e G. (C. А. Leat), London 
Seely, D I. (I. ei ин Norwich 


„6:40: De RU Cardiff 


Shah, R. H. R. (O. T. K. Sela), London 
Shakoor, J. (Т. О. Mayhew), London 
Shannon, J. R. (I. G. Watt), London 


Sharp, A. G. Ge N. Turner), Leeds 


C. L. GL J. O. Kettle), London 

Sheibani, B. (P. R. Robinson), London 

Sheldon, J. B. R. (J. P. C. Richardson), 
London 

Sherman, P. R. (L. B. Coombs), London 

Shimmin, C. J. (W. A. Crowe), Douglas, IoM 

Shine, C. W. (A. J. Allison), Luton 

Shipley, A . J. (F. W. Carder), Stoke-on-Trent 

Зву; R. E. (K. Patterson), Newcastle upon 


Shipp, e Fisher), London 

Shir UR A. (R. Rendell), London 

bw. qe T P. (F. A. Ravenscroft), Manchester 
Shute, I А: (J. А. С. Barrington), London 
Siddiqui, I. A. (N. D. Reynolds), Birmingham 


6^ 


Simpson-Brass, D E S. (H. J. H. Sisson), 
Newcastle upon 

Sinclair, M. D. (P. R. Басре London 

Singer, N. D. (J. M. Gilliat), Manchester 

Skelding, N. R. (D. N. Williams), Birmingham 

Slann, A. a F. Pia Newcastle, Staffs 


Smith, B. J. (Miss) (Miss M. "Fund London 
Smith, B. S. (H. J. Patience), London 
Smith, H. L. (J. G. Hordle), Bristol 
Smith, J. F. (C. D. Bastin), London 
Smith, M. A. К. (J. J. Preece), London 
Smith, M. F. (J. J. Wrench), London 
Smith, N. L. (V. M. Winchcombe), London 
Smith, N. R. (J. Quayle), Newcastle, Staffs 
Smith, R. A. C. (F. J. Callow), Douglas, IoM 
Smith, R. G. (K. R. Mackenzie), Liverpool 
Smith, S. D. (F. R. Chantler), Manchester 
Smith-Cox, P. (P. F. Rendell), Bristol 
Sonn, M. A. (C. B. Newcomb), London 
Sooke, T. P. (A. B. Lucas), London 
Southam, J. R. (M. F. Mead), Harrow 
Southwood, D. (J. Smurthwaite), London 
Sowerby, R. T. (E. G. Squires), Luton 


Spear, P. E. (H. S. R. Harrison), Redditch 
Speller, L. F. (G. B. C. Hughes), London 
. Spencer, V. (Miss) (H. J. Johnson), Derby 
Spittle, M. H. P. (G. C. Scannell), London 
Srivastava, V. K. (A. Beckman), London 
Stafford, P. J. R. (H. England), Portsmouth 
Stamps, B. K. (P. C. Lodge), Rotherham 
zoe EL. f. (H. J. Solomon), St Austell 
Stanton, R. J. (D. R. Fendick), London 
Starr, D. J. (I. G. Booth), London 
Starr, S. G. (H. K. Gordon), London 
Stas, P. N. (J. H. Bowman), London 
Stearn, J. G. (E. A. Dent), Cambridge 
Stebbings, T. R. dra Browning), London 
Steel, J. H. (R. G. Carter), London 
Steel, N. J. (B. O. Chilver), London 
Stephens, M. C. (S. Kitchen), Birmingham 
Stevens, G. E. (D. B. Lye), Folkestone 
( 


Stevens, I. J. (W. H. Green), Southampton 
Stevenson, J. D. (R. C. Turton), Nottingham 
Stewart, J. B. (4. D. Gordon), London 
Stewart, R. G. (M. J. Goldburgh), London 
Straughan, C. F. (M. C. Holmes), Eastbourne 
Stringer, D. J. (D. H. M. Jones), London 
Strong, S. D. McG. (J. Heaford), London 


G. 
Stuart, j^ L. (A. Т. Spittle), London 
D. R. (G. H. Hovey), London 
Sturman, R. L. (T. H. Webb), Coventry 


Sugden, R. I. (W. C. Long), Bradford 
Swabey, R. P. (C. Bacon), Derby 
Swainston, S. A. (H. 'T. Ogden), Cheltenham 
Swales, J. W. (C. G. W. Blathwayt), Bath 
Swann, A. B. (J. Halton), Bedford 
T 

Tait, G. P. (K. Mashford), Worthing 
Tan, P. H. (F. R. Hopkins), Croydon 

ап, W. C. K. (J. L. Frankel), London 
Taparia, S. C. (R. H. Morcom), London 
Tattersall, C. (E. L. Becker), Burnley 
Tavana, J. (G. C. S. Howkins), London 
Taylor, A. H. (W. R. Johnson), Manchester 
Taylor, A. J. (P. H. McEvoy), Bury 
‘Taylor, B. (J. Palmer), Hull 
Taylor, B. (Т. A. J. Bedford), Leeds 
Taylor, P. (P. J. Butler), London 
Taylor, P. J. (R. H. Lilleker), Chesterfield 
Taylor, R. M. J. (J. P. Read), London 
Taylor, S. R. K. (J. D. Wells), London 


. M. (J. L. Norton), London 
Tegg, M. F. (A. V. Page), London 

. R. (M. J. Blackburn), London 
Tempest, D. B. (J. N. Clarkson), Bradford 
Teo, D. C. T. (J. C. Smethers), London 
Thei, J. A. (H. M. Thei), London 
Thomas, A. C. (H. B. Singer), Bridgend 
Thomas, A. К.Н. (J. P. Blows), London 
— H. M. W. (R. L. Phillips), Carmar- 

then 

Thomas, J. R. H. (Е. S. Thring), London 
'Thompson, F. J. P. (T. T. Corbett), London 
Thompson, G. (P. H. Dwyer), Guildford 


Thompson, M TA x P. Patterson), London 

Ll among G. (J. P. Stewart), Camberley 

Thompson, P. R. (J. A. Laverack), Lincoln 

Thompson, R. Н. af H. Webb), Coventry 

Thorn, M. L. (R. C.H B WES Exmouth 

Thornton, R. W. (G. S. H. Dicker), Great 
Yarmouth 


Thorpe, P. (A. T. H. Booth), Nottingham 
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Thubron, C. R. 5. -R M. Harbottle), 
Newcastle upon Tyne 

Timms, M. R. (K. nd R. Heaven), Birmingham 

Titmuss, J. A 2 ps . Keens), Luton 


Tizick, R. (L Wrightson), Grimsby 
‘Todd, M. A AT . L. Kemp), Liverpool 
Tomblin, B Н. (R. С. Remington), London 
'Tongue, N. C. E. (G. C. Drew), London 


Toulmin, J. (L. К. Trill), London 
'Travers, A. H. (J. B. Morewood), Chester 
Travis, A.W. (G. Kelen Liverpool 
Trentham, G G. B. (D. R. Tillett), London 
Truelove С. R. (G. Lees), Doncaster 
Tubbs, C. S. (С. E.Rudd), London 
Тидап, U. J. (F. J. S. Williams), London 
'Turk, A. C. (B. Place), East Grinstead 

T. P. (B. A. Kemp), London 
Tue D. (P. G. W. Gray), Bristol 

. F. (R. S. Boddington), Manchester 


U 
Uddin, A. F. M. N. (R. I. Pooles), Richmond, 


Surrey 
Ud- Din. W. (H. W. Tuckey), Birmingham 
Umpleby, A. J. g: N. Clarkson), Bradford 
Uren, R. C. (G. C. Drew), London 


V 


Vaidya, D. C. (A. W. doma London 

Van Der Linden, A. C. (E. A. C. Jones), 
London 

Van Pelt, C. G. S. (A. L. Low), London 

Vasey, i A. (M. Gomersall), Darlington 

Vieira Ribeiro, l A. (J. R. Pullan), London 

Vrolyk, A. (G. A. Dennis), Manchester 


w 


.. C. (R. Rendell), London 
. À. (D. W. Waite), Halifax 
Walden, S. D. (C. E. Garratt), Birmingham 
M. (A. P. Mills), London 


Walker, J. S. (T. D. Carnwath), Manchester 
Wallis, M. L. J. (J. C. Howard), London 
Walsh, P. S. (E. D. McMillan), London 
Walters, B. (I. B. Paul), London 
Walton, T. (G. P. Marsden), Halifax 
Wanley, W. G. (J. A. Coulson), Coventry 
Ward, C. R. (H. G. P. Greenwood), London 
Ward, R. E. (D. E. Hudson), London 
Warren, D. P. (D. H. E. Kahn), London 
Warren, M. J. G. (T. H. Trump), Cardiff 


] . B. Judd), London 
Watchorn, R. V. (T. L. Plewman), Leicester 
Watkins, À. J. (H. B. Singer), Bridgend 
Watkins, D. R. (F. G. Evans), London 
Watson. D. F. (E. I. Ug iren Nelson 
. K. (R. E. Wray), Colchester 
„А. Вагрег), Croydon 
. S. H. M. Vereker), London 

. J. Williams), London 
Watts, P. (J. R. Tovey), Reading 
Watts, P. R. ON R. Mann), London 
. (G. A. Levy), London 
. (E. W. Barnes), London 
. (F. J. G. Whinney), London 
R. Coomber), London 
. (S. N. Fry), London 
. (Т. R. Moore), Nottingham 


, 
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Westmoreland, T. (R. G. Hilton), Castleford 

Weston, C. S. E. (J. R. Tovey), Reading 

Wetherhill, C. (A. F. Sergeant), Leeds 

Whalley. D.S. (P. T. J. Dodd), London 

Whitcomb, B. J. (R. R. Gold), London 

White, J. (J. P. Waddington), London 

White, H. R. (P. H. Plews), London 

Whitehouse, G. M. (T. A. Heaford), London 

Whiteley, C. K. (H. A. Sudell), London 

Whitfield, C. R. D. (M. Holland), London 

Whittam, R. J. (N. Fraser), Manchester 

Whittick, J. A. (J. V. Crump), London 

Whittle, D. M. (H. W. E. Thompson), Man- 
chester 

Widdowson, P. J. (W. B. Douthwaite), Sheffield 

Widdowson, R. J. (E. Heginbotham), Notting- 
ham 

Wigan, C. (B. D. Barton), London 

Wigley, M. J. (G. R. Stone), Birmingham 

Wilcox, G. B. (R. L. Harrison), London 


Wild, A. D. (R. J. Cody), London 
Wilkes, B. L. (A. J. Eacersall), Sevenoaks 
Wilkins, J. A. (B. L. Monahan), Swindon 
Wilks, G. V. E. (J. T. Corbett), London 
Willcocks, V. E. (V. C. Tresidder), Exeter 
Williams, D. M. (E. W. Barnes), London 
Williams, D. P. L. (P. C. Lloyd), Liverpool 
Williams, G G. J. Ја P. M. Thompson), London 
Williams, H. (R. M. H. Read), Cardiff 
Williams, J. F. (J. F. Shuttleworth) London 
Wilson. G. E. N. S. (P. Godfrey), London 
Wilson, G. N. (R. W. Williams), Worthing 
Wimborne, A. R. (Mrs) (R. Newstone), 
London 
Windle, D. M. (R. O. Robinson), London 
Wise-Fone, J. P. (P. B. Norledge), London 
Withers, J. R. T. (M. A. Lynn), Birmingham 
Wonfor, M. R. F. (R. F. George), London 
Wong, F S. (Miss) (B. W. Waters), London 


књ 4 
Wood, B. G. (J. А. Walker), Birmingham 
.G, Wixley), London 
R. 


(G. R. A. 
Wood, D. (J. W. Berriman), Middlesbrough 
Wood, K. D. (B. L. Worth), London f 
Woodbridge, R. J. (D. F. A. Davidson), 
London 


Woodrow, P. A. (N. B. Smith), Bradford 
Wride, D. W. (N. G. Bascombe), Bristol 
Wright, A. J. (P. J. Hough), Newcastle upon 


ne 
Wright, C. F. (J. E. Borrett), London 
Wright, C. L. (E. B. Power), Birmingham 
Wright, S. A. (F. Crosland), Huddersfield 
Wrixon, B. (V. C. Baker), London 


Y 


Yam, R. M. L. (S. Gura), London 

Yang, C. M. (J. M. King), Harrow 

Yap, F. C. W. (G. A. Wood), Bristol 

Yates, R. (D. E. Schonhut), London 

Yeung, F. H. (G. E. F. Harding), Liverpool 
York, D. M. (P. R. N. Stewart), Nottingham 
York, J. C. (I. W. Frazer), London 

Young, K. A. (N. G. Phillips), London 
Young, P. A. (D. J. Pugh), Pontypridd 
Young, R. J. de B. (A. B. Lucas), London 


Z 


Zaidi, S. H. H. (A. J. Chandler), London 
Zammit- Tabona, J. (P. C. Forbes), London 
Zissman, D. (C. H. Hills), Birmingham 


The following candidates have passed Part I of the Examination: 


A. 


Aarvold, J. M. (A. J. Ayling). London 
Abbott, C. M. (C. G. Bicknell), London 
Abbott, T. M. g. Wakeham), London 
Abrahams, M. B. (S. Geller), London 
Adamjee, M. (A. N. Myers), Cambridge 
Adams, C. J. (J. D. Paull), London 

Adams, R. F. (L. V. Rainey), Sevenoaks 
Addison, B. R. (W. H. Eldridge), Chelmsford 
Addison, P. (T. M. Rawcliffe), London 
Advani, R. A tT, & Martins), London 
Afflick, I. (N. G. Trotter), Newcastle upon 


Tyne 
"Egi cai M. M. (A. R. Hamilton), London 
Aggersbury, P. W. (A. P. Humphries), London 
Agnew, J. R. (G. R. Smith), Grimsby 
Ahamat, M. S., Colombo 
Ahmad, I. (D. J: Neville), London 
Ahmad, J. (A. E. R. Jones), London 


Ahmad, M. (N. M. Askwith), London 
Ahmad, T. (S. H. Cooper), Wallington 
Ahmad, Z. (J. E. Mawby), Morecambe 
Ahmed, A. (P. A. Lewis), Manchester 
Ahmed, A. (P. C. Yates), London 
Ah-Yoong, G. (M. A. Brecknell), London 
Ainscough, P. i W. Dawson), Preston 
Alexander, E. M. F. (C. B. Gough), London 
Alexander, M. D. (A. Hague), Manchester 
Al-Kamil, A. R. A. (С. J. Burke), London 
Allbrighton, M. J. Nee E. Moore), Sheffield 
Allchild, M. B. (J. S. Pollard), London 
Allen, M. P. (J. Ax Hanson), Manchester 
Allen, P. J. (E. R. Seymour), High Wycombe 
Al- Rubaie, A. M . J. (P. D. Sugden), Leeds 
Al-Saadoon, S. M. (T. A. Butler), Croydon 
Al-Timimi, T. K. M. (W. J. A. Smith), Leeds 
Amey, J. R. (E. G. š quires), Luton 
Aminoff, D. (P. Sheldon), London 

Amy, A. R. (R. A. Picot), St Helier, CI 
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Anderson, N. H. E. E. Wanless), Sunderland 
Andrew, P. (L.H . Jacobs), Manchester 
Andrews, L. V. (Е. Eyley), Burton-on-Trent 
Andrews, R. С. (Н. Chadwick), Manchester 
Andrews, R. 8. (S. H. Sharp), London 
Ansari, A. W. (G H Althasen), London 
Ansdell, J. R. W. (A. C. Everett), London 
Ansell, T. J. (J. A. Brett), Kingston upon 
'Thames 
Antoniades, C. P. (J. L. Turner), London 
врет, S. R. (A. P. Ohrenstein), London 
“aq Ne . A. (J. C. Hounsfield), London 
Aram, B (J. Reddaway), Exeter 
Arbyig, H. S. (G. С. Thomas), Swansea 
Archer, D. M. (N. F. Marshall), Southampton 
Armitage, Т; S. (M. Payne), Liverpool 
Arundel, K. Y (R. A. Miller), Cambridge 
Asbury, M.N . (Mrs) (D. R. Johnson), Notting- 
ham 


eed Ali Gohar (H. Shackleton), Dewsbury 

Ashby, M. (M. R. Harris), London 

Ashison, M. K. (W. C. S. Waight), Bromley 

Ashley, J. A. (F. H. King), London 

Assefjah, A. R. (H. J. Sorsky), London 

—— J. W. (C. Swonnell), Newcastle upon 
ne 

pica de A. (R. M. Strachan), Hull 

Atkinson, C. J. (D. J. Hedges), Banbury 

Ault, W. D. (M. C. Ainley), London 

Austen, D. (C. B. Gough), London 


B 


Baboneau, M. G. xh F. Masters), London 
Bacha, Y. (B. A. Burke), London 
Badiani, A. P. (D. A. Sutherland), Manchester 


Bagwell. S ny (Miss) (E. F. Snelgar), Salisbury 
Bailey, N. G. (K. W. G. Webb), London 
Bailey, N. . H. (D. P. Jones), Gloucester 
Bainbridge, J. P. (F. E. Corbin), London 


Baker, C. A. (J. Bowman), London 
dg P. (M. C. Morrell), London 

. (J. A. Horton), Birmingham 

. E. (B. H. Larkins), Birmingham 
Baldwin, R. K. (M. H. Vandersteen), London 
Ball, R. J. A. (J. D. Russell), London | ` 
Ball, W. F. (J. P. Whitehead), Huddersfield 


Balsara, C. K. (T. P. Colling), London 

Banerjee, S. R. (E. G. Hayes), London 

Banks, J. P. (H. G. Blank), London 

Banks, P. J. (T. A. J. Webster), Leicester 

Banwell, G. W. (J. R. Pearson), Bath 

Barber, A. J. (I. G. Watt), London 

Barber, E. P. H. (M. J. Birkett), London 

Bareham, R. E. (R. G. Whittington), London 

Barham, P. M. (Miss) (H. N. Wylie), Croydon 

с-а J. А. (R. С. Ѕроог), Newcastle upon 
ne 


босат, P. К. В. (Р. Verrall), Eastbourne 

Barratt, D. J. (L. Humphreys), Epsom 

Barrett, M. R. (N. F. Beecham), Norwich 
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Greensmith, P. J. (D. Smith), London 
Gregg, W. S. (A. Pennington), London 
Gregory, M. D. (F. G. Rollason), London 
Gresham, R. (formerly with S. Hague, 
deceased), Liverpool 
Grierson, D. W. (G. D. Weir), Sunderland 
Grievson, R. J. (C. D. Bastin), London 
Griffith, C. Ú. (J. G. Hordle), Bristol 
Griffiths, P. N. (I. F. H. Davison), London 
Groom, S. C. (T. E. Williams), London 
Gross, M. M. H. (P. Sober), London 
Grossman, E. (M. B. Maliney), London 
Groves, A. J. (L. A. Periton), London 
Grundy, J. aN W. Kermode), Liverpool 


Guharoy, S. (F. E. Corbin), London 
Gunn, R. C (E. Т. Green), London 
Gunner, P . J. CA. J. Hollis), London 
Gunston, C. (D. W. G. Boud), London 
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d M.F. (G. M. Dowrick), Colchester 
R. Nash), London 
ке. (А. B. Adams), Oxford 


Elpa, London 
Guyton, S. F. (ЈЕ . Keens), Luton 
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Hackney, J. C. (A. Gooch), Hull 

Hagger, B. Т. (A. I. Wyborn), London 

Hale, R. W. J. (G. W. Harrison), Wolverhamp- 
ton 
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Take, Birmingham 
(С.А. Smith), Loughborough 
M. (R. M. Field), London 
Hall, S. D. (R. H. Goddard), London 
Hallows, R. A. (O. H. Thompson), London 
Halstead, D. G. (J. H. Grove), London 
Halstead, J. hig (J. Wills), Burnley 
Hamlet, R. A. (G. C. H. White), Exeter 
Hammerton, L (P. G. Gadd), “olwyn Bay 
Hanby, M. T. (Miss) (A. D. Copley), Man- 
chester 
Hanby, P. N. (R. C. Bassett), Bristol 
Handley, N. A. E. (K. E. Hutchinson), Leicester 
Hanlon, N. M. (M. Sheppard), Sheffield 
Haq, I. (B. M. Nicholls), Birmingham 
Haq, M. (M. H. Hinton), London 
Hardbattle, J. F. (C. L. Wykes), Leicester 
Harding, J. (Miss) (A. J. Knights), London 
Hardy, G. B. C. (J. C. Hardy), London 
Harford, D. (D. D. Williamson), London 
Haria, R. J. (G. M. C. Crowder), London 
Harley, R. (W. Parker), Birmingham 
Harman, R. C. D. (D. E. Abrams), Tonbridge 
Harmer, G. R. P. (J. A. Garrod), Havant 
Harmes, A. L. (Mis) (P. W. Smith), Haslemere 
Harradence, M. E. (D. R. Huntingford), 
London 
Harries, J. R. (F. B. Massey), London 
Harrington, M. A. (M. C. Roberts), Liverpool 
Harris, A. (Miss) (P. J. Garland), Birmingham 
Harris, C. A. (Miss) (K. B. Jefferies), Cardiff 
Harris, T. C. (L. J. Culshaw), London 
Harrison, D. L. (E. Butler), Worcester 
Harrison, P. J. (J. C. MacGregor), Liverpool 
Harrison, T. M. А. (D. Н. Н. Meacock), 
London 
Harrison, T. S. (L. O. Morse), London 
Harrold, К. (Е. J. Esnouf), London 
Hart, A. G. (W. H. Hall), Hull 
Hartigan, A. S. G. (R. J. Blackburn), London 
Harty, J. J. (D. L. Chaplin), Manchester 
Harvey, J. R. (T. G. Preedy), Plymouth 
Harvey, M. (P. J. Jeffries), London 
Harvey, T. (M. G. Lickiss), Bournemouth 
Harvey-Jones, J. N. (D. S. Morpeth), London 
Harvie, C. J. (A. R. Hamilton), London 
Hasan, F. R. M. (N. E. Rees), London 
Hashambhoy, H. A. (O. Sunderland), London 
Hashmi, S. R. H. ies C. Fenton), London 


Hasnip, C. A. (J. C. A. Laundy), Purley 
Hassan, N Mas E. E. Morrell), London 
Hastings, EX. (N. B. Hayman), London 


Haswell, L. (R. T Pooles), Richmond, Surrey 
Hatherley, D. J. (P. G. Corbett), London 
Hatry, J. A. (I. R. Parsons), London 
Hawes, A. J. (J. D. B. TA Ipswich 
Hawker, A. S. (Mrs) (C. A. Robinson), 
Uxbridge 
Hawkey, S. Ap E. Mackrill). London 
Hawkins, D . G, r4 ‘a Miller), Cardiff 
Hawkins, J. S. (R. O. Anderson), Newcastle, 
Staffs 
Hawthorn, P. R. (R. F. Cheesman), London 
Hayden, R.L. (A. Roberts), Stockport 
Haydock, P. H. (F. D. M. Lowry), Liverpool 
Haythornthwaite, R. M. (H. P. Bee), Preston 
Head, V. E. H. (Miss) (G. E. Hedgman), London 
Heap, S.(F. vw Burnley 
Heather. P. W. (B. W Ireland), Guildford 
Heaton, J. M. (Miss) (G. M. eps Liverpool 
Hedley, P. J.L. p E. Basden), London 
Hegarty, P A.P us J. Cushion), London 
Hems, P. K. (E. C. Godfrey), Leicester 
Henderson, e. J: (J. N. Prentice), London 
Henderson, R. D. С. (К. C. Fripp), London 
Henderson, 5. G. (C. O. Reay), Wallasey 
Hendrie, M. J. (D. J. Thomas), Guildford 
Henry. D. H: M. d. H. Clark), London 
. J. (J. Carley), Gravesend 
Hepburn, K. J. (D. T. Wilkinson), Manchester 
Hertel. P. W. (H. W. E. Thompson), Man- 
chester 
Heslop, M. H. (J. C. Benson), Newcastle upon 


yne 
Hewett, K. E. (H. B. C. Sandford), Tunbridge 
Wells 


Hewitt, N. J. C. (P. N. Turner), Leeds 
Hey, С. J. (J. R. Thornton), Huddersfield 
Heywood, J. K. (E. J. W. Bridges), London 
Heywood, K. A. (J. A. Adams), London 
Hicks, A. J. (R. E. Mackrill), London 
Hicks, J. М. (К. С. Bishop), Leicester 
Hicks, M. J. (D. R. Fray), Southampton 
Hicks, R. D. (R. C. Bassett), Bristol 
Higginson, B. R. М. (Т. E. Fay), London 
Hilaly, N. A. (M. K. Berger), London 


Hill, P. G. (P. H. Ç Hamilton), London 

Hill, W. P. F. (E G. Mayes), Norwich 

Hilton, M. (A. D. Copley), Manchester 

Hindley, W. K. (R. A. Douglas), Manchester 

Hindocha, B. Т. G. (W. J. Breret$n), London 

Hirons, P. (S. Roden), Birmingham 

Hitchen, H. (R. Hall), Preston 

Hoang, G. (Miss) (A. G. H. Marks), London 

Hobson, À. J. (J. D. Hanson), Manchester 

Hoffman, G. B. (I. G. Watt), London 

Hoffman, J. H. (L. R. Nahon), London 

Hogan, L. B. (J. A. Potter), London 

Hogarth, V. G. (Miss) a A. Hubbard), 
Reading 

Hogg, D. M. (К. Gray), London 

а зе R. J. W. (M. C. Stothert), Bournemouth 


M. C. (K. J. Z. Kemsley), Wembley 
Holdstoc k, J. T. (P. Peters), London 
Holgate, P. S. (A. J. Burden), Manchester 
Holland, I. D. (P. Messik), London 
Holland; M. C. (J. F. Champion), Manchester 
Holliday, K . C. (R. J. Clark), London 
Hollingdale, S. ie (P.J. Dickerson), London 
Hollington, P. A. (B. J. Ketchlee), London 
Holloway, E. C. (L. W. Gorner), Leeds 
Holloway, F. W. (R. H. Hughes), Wolverhamp- 

ton 


.(B. Tetley), Bradford 

. (R. W. Lilley), London 
Holvoak, C. W. (D. B. Newell), Birmingham 
Hopper, A. J. (M. A. Coates), London 

Horley, P. J. (J. C. Howard), London 
Hornby, J. B. (D. R. Chilvers), London 
Horsfield, G. C. (P. Granger), London 
Hought, D. E. (E. A. C. Jones), London 
Hovanes Der Hovannissian, A. (A. J. Waring), 


Leeds 
Howard, A. E. (A. C. Trathen), Enfield 
Howard, P. G. (E. Royce). Manchester 
Howard, R. B. (). A. Hamer), Manchester 
Howard, S. R. (Miss) (H. W. Franklin), 
Liverpool 


Howarth, S. B. (G. N. Knowles), Winchester 
Howe, C. S. (J. A. Wardropper), Newcastle 
upon Tyne 
Howell, R. M. (E. T. ada oes Kidderminster 
Howlader, A. B. A. R. (E. Coplowe), 
London 
Howlett, M. . C. Tarry), Wellingborough 
p. Bee), Preston 
. G. Binks), Leamington Spa 
„К.Е. Chorley), London 
р Gillgrass), Leeds 
Yr Winward), Watford 
. L. Combridge), London 
atts), London 
Hurlbut, J. D.( . A. Tansley), совер 
Hussain, А. М. H. М. (р. С. Richards), 
London 


Hussain, G. (Miss L. Scott), London 

Hussein, N. F. (M. H. Leighton), London 
Hutchinson, B. P. (A. A. Bradshaw), Cranleigh 
Hutchinson, J. V. (P. Sharp), London 
Hutchison, M. J. (G. D. Frost), Farnham 
Hyman, M. J. (W. G. K. Carter), London 
Hynd, F. F. (A. J. Page), London 
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Ibeh, J. E. (J. F. Kelly), Newcastle upon Tyne 
Ibrahim, F. I. (J. D. O'Hara), London 
Ioannou, E. V. Hi A. Evans), London 

Iqbal, M. (R. Casey), London 

Iqbal, M. (J. S. Greenwood), Manchester 
Iqbal, N. (E. J. Fox), London 

Ismail, M. F. (G. E. Simmonds), London 
Ivory, P.G. (J. B. Burkett), Bristol 
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Jackson, G. H. (formerly with S. J. Birkett, 
deceased), London 

Jackson, K. A. (F. G. Hill), Hartlepool 

Jackson, P. (J. Fearnside), Bradford 

Jacob, A. B. (P. C. Forbes), London 

Jacques, A. B. (A. F. Pownall), Liverpool 

Jamal, A. A. (R. B. Lyle), London 

James, A. (Т. P. Coatsworth), London 

James, M. N. (J. C. M. Biles), Cardiff 

James, T. E. (P. D. A. Chidell), Chichester 

Jaspal, S. (R. NA on), London 

Jaye, D. A. (J. Sheldon), London 


Jeans, A. E. (R. L. зове), London 
Jedrzejewski, W. M. M. (J. A. Nicholson), 
London 
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Jeffrey, P. D. (S. V. P. Cornwell), Bristol 
Jenkins, C. J. (J. H. Hewitt), Nottingham 
Jenkins, E. H. J. (R. E. Stephenson), Bourne- 
mouth 
Jenkins, J. M. (E. R. Nicholson), London 
Jenkins, S. A. (G. Lonsdale), London 
Jenner, J. C. (S. R. Pote), London 
Jennings, D. N. (B. G. Blackborn), London 
Jesson, P. K. (K. J. Milligan) Birmingham 
Jethwa, P. G. (A. D. Lucas), Guildford 
Jewson, J. W. (D. R. Hellen), London 
iwa, N. M. N. (Miss) (A. R. Goldstein), | 
London 
Job, D. C. (J. L. Winder), Barrow-in-Furness 


Jobanputra, А. С. ( 
John, K. A. 53 G. 


Johnson, H. 
Johnson, M. K. 
Johnson, S. 


Joiner, R. 
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.N. Smith), London ` 

. (E. T Bush), Manchester 
. M. Harries), Swansea 
. A. Bayliss), London 
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Jones, R. R. (F. G. Hodgkinson), Preston 
Jones, R. W. (D. McL. Hamilton), London 
Jones, T. A. C. (J. A. K. Hall), St Albans 
Jones, T. C. (G. M. Richards), London 
Jones, T. R. (C. R. Lunt), Birmingham 
Judge, R. D. (T. P. Colling), London 
Justice, R. G. (D. E. Hudson), London 


K 


Kafialmout, H. G. (K. W. Johnson), London 


Kahan, J. 


Kanani, S. 


H.(I. H. Franklin), London 
M. (T. Hoffman), London 


Kapur, S. S. D. (A. R. Woolf), London 
Karaiossifoglou, J. (E. D. McMillan), London 


Karmali, A 


S. (B. C. Twyman), London 


Katz, S. A. (N. V. S. Nielson), Brighton 
Kaye, R. E. (Miss) (S. Cowan), London 
Keah, M. B. (M. C. Roberts), Liverpool 
Kearney, M. А. (N. F. Holland), London ` 
P A. (A. G. Hirst), Liverpool 


Keeling, D 
Keen, 
Tyne 
Kn 
Kelley, P 
Kelsall, E. 


Kendler, L, 


(D. L. Armitt), London 
(G. Murrin), Newcastle upon 


(H . P. Patterson), London 
R. N. D. Langdon), London 
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inclair), London 
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АНЕ E Ronald Leach), London 
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Kenyon, P. W. (T. McDonald), Leeds 

Kerr, A. M. (W. A. Dodd), Manchester 
Kerr, J. (R. Waddington), Nelson 

Kerr, J. W. (F. G. L. Askham), Southampton 
Kershaw, I. (P. Clarke), Bolton 

Kesner, M. (Miss) (G. N. Raitz), London 
Khan, A. (D. G. Latimer), London 

Khan, A. A. (A. Gilbey), London 


Khan M. 
Khan, M. 
Khan, M. 


O. (R. H. Jenkins), London 
W. (A. J. Donn), London 
Y. (S. Conway), London 


Khan, Z. A. (S. Conway), London 
Khoo, L. L5 (Е. Т. Wood), London 


Kieran, J. D 


. (D. R. Fendick), London 


Kilburn, R. (F. L. Pieetwood) есе 


predi H. (Miss) (A. A. Bradshaw), Cran- 
eig 

King, G. R. (P. A. Stuttard), London 

King, N. 5. iM ict . Foxwell), Harrow 

Kinzett, J. (B. Andrews), London 

Ke E nih ч AS M. (H. T. Easdale), London 
sien “ag . R. (P. W. Farnsworth), Derby 
Knee, S. R . (W. J. N. Sherratt), Worcester 


. J. (G. J. Howe), London 
Knight, C. J. (P. F. Allday), London 
Е. (J. J. Wrench), London 
"s ў (R. J. Blincow), London 
Knowles, J. C. (W. Parker), Birmingham 
Knox, D. G. (M. G. L. Bailey), London 
Koleoso, O. 5: (R. W. Gorman), London 


Kotecha, D. D d G. Halpern), London 
Kotecha, J. J. (N.E . Rees), London 
Kremer, C. R. F. (A. Wilson), London 
Kutchukian, A. V. (M. I. Makin), London 
Kwong, T. L. (K. A. wi mdr London 
Kydd, C. B. (P. didi G. Miller), Hove 

Kyle, S. W. (K. W. Kyle), Southend-on-Sea 
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Lafferty, M. J. (B. J. Morgan), London 


Lambert, C. R. (G. E. Morrish), London 
Lambert, R. М.Н. (Р. R. Johns), Yeovil 
Lampit, D H. (A. T. How), London 
Lanceley, N. 5. (J. 


Watt), London 
Lane, P. B. (W. R.C.O gden), London 
Langard, P. A. (J. R. P. Broadhouse), West 

Bromwich 
Langdon, P. J. (W. R. McBrien), Hastings 
Langton, A. R. J. (A. C. Everett), London 
Larkins, J. (P. C C. MacNamara), L London 
Lasseter, R. 8. (M. J. Blackburn), London 
Laurie, I. C. (W. E. Parker), London 
Laurie, S. M. oe (H. Bullard), Northampton 
Lawrence, J. E. (R. F. Watkins), Northampton 
Lawrence, M. D. (Miss) (P. Stoppard), Bristol 
Lawrence; M. J. E. J. Pullin) London 
Lea, P. E. (J. K. R. Jones), Birmingham 
Leahy, M. C. (E. Heginbotham), Nottingham 
Leaney, W. E. (Miss) (P. H. Dwyer), Guildford 
Lee, P. (G. Brown), Bradford 
Leech, C. J. (P. M. Duffell), London 
Legg, M. J. (5. W. Percival), London 
Leong, C. H. (Miss) (H. Carter Pegg), Crovdon 
Lesslie, J. A. (A. C. Wright), London 
Leung-Shing, G. (A. N. Gillman). London 
Levack, J. D. (A. N. Myers), Cambridge 
Levan, C. J. (G: H. Maggs), Bristol 
Levey, M. P. (A. M. Cushnir), London 
Levey, R. J. (J. S. Morris), Reading 
Lewindon, K. (M. J. Jackman), London 
Lewis, B. D. (S. Lipman), London 
Lewis, H. R. (A. W. G. Earle), London 
Lewis, K. J. (R. A. Rowlett), Coventry 
Lewis, N. (J. K. Patiick), Sheffield 
Lichman, L. E P. Sugarman), London 
Light, N. M. C. (J. F. Shuttleworth), London 
Lim, J. Y. (D. L. Greenwood), London 
Lim, P. C. (N. D. Barker), London 

i . P. (J. A. Potter), London 
Lindner, M. M. (B. H. Larkins), Birmingham 
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Lindsell, D. C. (P. N. С. Price), London 
Linnell, P. R. (J. B. Corrin), Northampton 
Lis, A.R. (R. Ws oks), London 

Lising, I. A. (R. Rendell), London 
Littlefair, K. R. (J. H. Holmes), London 
Lloyd, H. D. (C. M. Wenborn), London 
Lloyd, M. (C. J. W. Smith), Birmingham 


Lloyd, S. J. (R. C. Guttridge), Stourbridge 
Lloyd-Jones, J. M.(F. G. Rollason), London 
Loder, J. (J. G. Medcalf), Peterborough 
Lomas, B. (B. Wilkinson), Huddersfield 
Loo, S. T. (Mrs) (M. Cutner), London 
quae, T. J. (M. J. Silverthorne), Maiden- 
ea 

Lovett, R. A. (W. G. Allen), St Albans 
Lowe, A. H. (J. С. W. ), London 

. R. (I. A. N. levine); London 
p H. (J. Clarke), Burton-on-Trent 

. H.(W. G. K. Carter), London 
. W. Brand), London 
. J. Price), Weymouth 
. (W. Marshall), Colchester 
(P. L. Ainger), London 

R. L. Emmitt), Leeds 

Lumley, t. (A. M. Boyd), Newcastle upon Tyne 
Lundie, T. (R. E. Wagstaff), Stevenage 
Lunn, M. (T. Hayes), Sheffield 
Lupton, F. S. (K. A. Jones), Bury 
Lynn, R. (I. G. Watt), London 
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Ma, K. W. (R. A. Howard), Birmingham 
McAleenan, M. C. (P. Godfrey), London 
McCarthy, C. D. (V. S. Gregg), London 
McCarthy, P. S. (M. D. B. O'Regan), London 
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McCoy, P. A. (P. R. реро London 
McDonald, C. F. . (Miss) (P. E. Couse), 
Birmingham 
McDonald, J. E (G. 
McDwyer, M*R. (J. 
Macer, W. D. (W. G. 
McGibbon, J. D. (T. 
McGinn, Н. S. (I. A. T. Legge), Liverpool 
McGinty, P. С. e P. Wilson), Manchester 
Сос авап, К. M. J. (W. В. S. Walker), Lon- 
on 
Mcllwraith, A. S. H. (F. H. King), London 
Mackaness, S. P. (F. B. Proctor), London 
Mackay, І. (L. E. Arrowsmith), North Shields 
Mackay-Miller, A. (D. H. Nash), London 
Mackenzie, A. J. Т. D. (D. G. Page), London 
Mackenzie, I. (J. C. Durnin), London 
MacLachlan, J. (D. E. Heron), Workington 
McLaren, J. F. ((T. Mabon), Carlisle 
MacLaren, R. P. M. (K. W. Johnson), London 


E. S. Twist), Birmingham 
H. Wilson), London 

K. Carter), London 
Pittom), Leicester 


McLintock, P. J. P. (J. A. B. Stallard), Wolver- 
hampton 

McMillan, G. Н. (Е. S. Mowforth), Hull 

MacPhee, M. G. (R. H. Jenkins), London 

Масуе, R. H. (Т. W. Allen), London 

Maggs, B. L. P. (D. W. Jennings), Bristol 
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Mahindra, V. K. (B. Moore), London 
Mailer, R. G. (formerly with O. Furnival- 
Jones, deceased), London 
Main, L. M. (N. J. Millard), London 
Mainwaring, R. E. K. (J. F. Taylor), London 
Mair, S. (T. D. Allen), Bristol 
Maladwala, R. B. (H. Carter Pegg), Croydon 
Malcolm, N. D. (R. S. Bangor-Jones), Liver- 
poo 
Malhotra, A. (W. G. James), Cardiff 
Malhotra, S. (4. M. Clayman), London 
Malik, R. A. (L. Harrison), London 
Malik, R. I. (N. D. Masters), London 
Malins, J. W. (P. N. Grindell), London 
Maloney, D. R. (G. F. Tomlin), Coalville 
Malthouse, J. L. (W. E. Jacques), London 
Manchharam, K. (K. C. Moore), Bath 
Manktelow, J. (A. B. Lucas), London 
Mann, D. B. (R. G. Bell), Oxford 
Mann, M. A. (R. W. Mason), London 
Mannan, A. (R. R. Nash), London 
Manzoor, S. M. Y. (S. Berman), London 
Marchant, R. N. (S. Roden), Birmingham 
Marfatia, P. K. (W. F. Masters), London 
P. L. (B. M. Till), London 
J. D. (P. L. Ainger), London 
J. (R. Goodwin), Derby 
Martin, A. P. (T. ]. L. Milner), London 
F. (D. T. French), Uxbridge 
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Ae (L. H. Fink), London 
Maslen, C. J. (E. F. G. Nettleton), Bradford 
Master, S. P. 46. H. Scott), Leeds 
Masters, R. G. (J. R. A. Bishop), London 
Mather, G. (I. H. Davison), London 


Matson, D. H. (К. Burman), Birmingham 

Matthews, I. (F. A. Sherring), Manchester 
Matthews, P. G. (R. W. Meynel!), Norwich 
Mayer, J. G. (J. A. Stott), Manchester 


Mayhead, S. J. (W. J. Eggins), London 
Maylew, S. J. (B. Marsh), Cardiff 
Mayor, J. R. (R, G. Counsell), Cleveleys 
Mayman, M. (N. J. Vaulkhard), Skipton 
Mays, J. P. (J. G. Beaumont), Leeds 
Mazhar, A. M. (J. C. Widger), Wembley 
Meadows, W. J. A. (J. C. Durnin), London 
Meech, C. M. (P. W. Smith), Haslemere 
Meeson, R. W. (J. M. Watson), Bournemouth 
Megson, J. B. (J. K. Snow), Scarborough 
Mehra, A. (A. Pennington), London 
Mehta, D. G. (D. Glazer), London 
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Tout, D. H. (C. R. DM ,é-ondon 
Trabucchi, P. "ел те) (L. C. 
Hemel Hempstead 


Hopkins), 


Treby, P. G. (S. F. Milsom), Bristol 

Tuck, B. P. (S. Tuckman), London 

Tucker, R. LiD. (J. S. H. M. Vereker), 
London 


Tuppin, D. M. (M. C. Wood), London 
Turley, G. P. (B. S. Kent), Shrewsbury 
Turley, S. G. (J. H. Williams), Cardiff 
Turner, J. L. (J. F. Smart), Lincoln 
Turner, N. B. (P. D. Saville), London 
Twist, M. S. (J. E. Hall), Manchester 
Tyler, J. D. (J. S. Bolton), Leeds 
Tyler, N. S. (E. A. Bland), Colchester 


U 


Underhill, J. L. L. (P. N. G. Price), London 
Underhill, P. J. (D. J. James), London 
Unwin, S. W. (A. H. Chapman), London 
Upstone, D. R. (D. C. Bradbury), Brackley 
Usmani, H. B. I I. (R. E. Wright), Luton 
Utley, C. Ј. (D. F. Airey), London 


V 


H. Vaines), London 

Vardey, I . G. (D . W. Allen), Sheffield 

Vijayaratna, A. K. (M. Bier), London 

Vink, D. M. i (A. D. F. Cunynghame), 
London 


Vaines, P. S. (A 


w 


Wadia, J. (D. A. Herbert), London 

Wadsworth, D. S. (C. G. Johnston), London 

Waite, S. B. J. (J. S. Ellison), London 

Walker, G. (R. J. Holbrook), London 

Walker, I. qt Robinson), Barnsley 

Walker, J. A. (Н. T. Scothorne), Nottingham 

Wallace, R. G; (M. A. Charlton), London 

Wallace, W. F. (R. J. Blackburn), London 

Waller, R. M. (H. G. M. Eea), Bristol 

Wallis, R. (R. H. More), London 

Walmsley, J. A. (J. C. Bell), Manchester 

Walsh, A. J. (P. J. Stilling), London 

Walsh, R. (Miss) (E. J. Green), London 

Walters, D. L. (formerly with M. C. Rhodes, 
deceased), Cirencester 

Wankling, T. (A. Masters), Nottingham 

Ward, P. A. (L. Tanon London 

Wareham, R. E. (L. H. Rattenbury), 
London 

Warneford, B. R. (R. J. Cooper), London 

Warner, B. 5. (А. Cunningham), London 

Warren, G. F. (D. J. F. Winks), Cardiff 

Warren, R. H. (J. A. B. Stallard), Wolver- 
hampton 

Watson, D. A. (P. V. Mitford), Darlington 

Watts, C. J. (E. R. Nicholson), London 

Watts, P. J. (S. C. L. Abbott), Oxford 

Watts-Farmer, P. N. (B. G. Blackborn), 


London 
Weavers, C. J. (G. R. Upton), London 
Webber, J. D. (M. H. Dubois), London 

. J. P. (F. Broadie), Manchester 
Wee, H. P. H. (B. A. Berman), London 
. (J. F. Moore), Liverpool 
Welch, A.J. (W. G. K. Ames), Newbury 
Wells, G. M. (Т. B. Campsie) Spalding 
Wenden, G. A. (M. D . D. O'Regan), London 
Wentworth, B. (W. L. Danke), Warley 
West, A. 0. В. Ellis), В 


West, Ј. B. (У. R. Јелена Sheffield - 
Westall, E M. (Miss) (A. S. Maddison), 
Birmingham 


Westmore, G. D. (P. W. Simkins), Guildford 
Westoby, S. “< (R. Lone), London 
Westwell, J. S 
Westworth, C. N. (S. G. Sillem), London 
Weyer, C. A. (J. R. Antoine), High Wycombe 


. (Miss) (H. A. Binding), Poole | 


Whalley, A. ( Pg ts Accrington а 
Wharton MT len) London. . | . 
Wheeler A.]. d Пе. a Harper), London 

Whitaker, W. G .B. (M. L. M. Patient), оная 
White, J. А. (Е. G: Lyon), London 

White, M. D. (Cn H. Stacy), London 

White, N. R. I. (C. F. Hughes), Walsall 

White, P. (P. M. Duffell), London 


Whitehead, К. W. (D. Stuttard), Liverpool 


Whiter, J L. P. (W. A. Honey), Eastbourne 
Wicks, W. J. M. (E. L. Ashton), Liverpool 
Wilby, D. F. (H. B. Huntington-Whitcley), 
Birmingham 
Wilcockson, R. M. (H. A. Morley), Nottingham 
Wild, R. T. "H. A. J. Baker), Bradford 
Wildman, M. R. (J. L. Wells), Kettering 
Wiles, D. P. (R. L. Malcolm), London 
Wilford, P. Ord), Leicester 


Wilkinson, eynolds), Hull 


L. (Т.Р; 
Wilkinson, На (С. EC atow, Manchester 
Wilkinson, N C. L. Wykes), Leicester 


Williams, C. D. (H. Morland), Liverpool 
NON T C. (W. M. B. Fisher), London 
Williams, D. J. x T. A.J. Bedford), Leeds 
Williams, D. J. M. (N. G. Reeves), London 
Williams, E. R. (T. Townsend), Liverpool 
Williams, F. C. (D. A. Herbert), London 
Williams, J. S. (C. Speak), Leeds 

Williams, M. C. (J. R. Adcock), Birmingham 
Williams, M. G. (H. P. B. Atyeo), Oxford 
Williams, P. (K. H. Rich), Lytham St Annes 
Williams, E (S. C. L. Abbott), Oxford 
Williams, P. D. (J. G. Powell), Swansea 
Williams, R. (Mrs) (G. A. Cherry), London 
Willis, J. H. (J. R. Adcock), Birmingham 
Willis, P. d' A. (E. G. Barratt), London 
Wilson, C. M. (L. A. Palmes), London 
Wilson, D. E. (C. S. Wilson), Hull 

Wilson, N. (E. P. D. Taylor), te! рови 
Wilson, R. I. (L. J. Culshaw), London 


Wilson, W. R. (T. D. Carnwath), Manchester 
i , A. R. (H. James), Bristol 

Winch, J. R. (F. J. S. Williams), London 

J. (J. J. Ross Sergeant), Notting- 


ham 
Wing, V. L. (R. E eska, London 
Winter, T. J. (S. G. Law), Clacton-on-Sea 
Winterburn, M. (J. C. Bryan), Blackpool 
Wise, D. W. (R. H. Benbow), Northampton 
Witcher, C. R. (P. G. Tyrer), London 
Wittred, R. J. (A. W. Pooh King's Lynn 
Woakes, G . F. J. (R. J. Glissan), Birmingham 
Wolstenholme, C. (D. R. Brown), Liverpool 
Wood, D. N. (B. W. Waters), London 
Wood, N. G. (E. A. a E UA Horsham 
Woodward, R. S. (H. M. Ireland), Cardiff 
Woof, M. (C. D. Anderson), Cheltenham 
Woolnough, R. à (F. Steward), Ipswich 
Woon-Sam, L. A. (J. C. Glencross), London 
Wosner, J. L. (R. S. Pereira), London 
Wrigglesworth, G. R. (D. W. Pursglove), 

Bradford 
Wright, C. D. (P. G. Corbett), London 
Wright, C. S. (J. S. Kemp), Hull 
bini. R. (D. H. Collier), London 
Wynter, M. T. (A. Pinkney), London 


Y 


Yarsley, D. (D. P. 079), Dudley 
Yellin, S. D. (M. A. S. Kay), Leeds 
Yip, K. T. (D. M. Nunn), Harrow 
Yoganathan, S. (B. L. Skinner), London 
Young, J. A. (P. F. D. Cornish), London 
Yusuf, M. A. (L. W. Hodgson), London 


Z 


Zackheim, I. R. J. (M. S. Kraitt), London 
Zaidi, S. M.H. T f J. Napley), Sutton 
Zuberi, S. (H. W. Clough), Bradford 


The following candidate has passed PART II of the examination: 


Parts I and II together 
Part I only * 
Part II only 


* Includes 2 candidates who sat for both parts of the examinati 
T Includes 1 candidate since deceased whose name does not ap 


Bauer, A. M. H. (M. D. Вооћап), London 


SUMMARY OF RESULTS 


Passed Failed 
2 II 
1,548* Ў | ,684 

1,217T 1,519 


Printed and published in Great Britain by Сее & Со (Publishers) Limited, at The Priory Press, St Albans, Herts. 
ee 


< 4 


2,736 
on and passed in Part I only. 
pear on the list of ў: candidates. 


Completing 

Total Examination 
13 2 
3,232 2 


1,216 
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MERVYN HUGHES AND COMPANY LIMITED „22. 


APPOINT 


5-7 Russia Row, London EC2 Telephone 01-606 4701/4 ansarone SPECIALISTS 








PROVINCIAL CAREER DISCUSSIONS 


A number of our Directors and Consultants will be in centres throughout the country in October and November and will be pleased to meet qualified chartered accountants or Finalists who 
wish to take advantage of our free career guidance, information and introduction service. There is no obligation to proceed beyond the discussion stage and all enquiries will be treated in 
strict confidence. You are invited to write to us to make an appointment or to telephone the approgriate hotel during the times stated. 


SOUTHAMPTON October 14th Polygon Hotel, Tel. 26401 Mr L. G. Gibson 2.30 p.m.-8.30 p.m. 
Mr G. F. Ormrod 
CARDIFF October 19th Park Hotel, Tel. 23471 Mr L. G. Gibson 2.30 p.m.-8.30 p.m. 
TORQUAY October 20th Imperial Hotel, Tel. 24301 Mr W. McC. Holmes 2.30 p.m.-8.30 p.m. 
GLASGOW October 21st Royal Stuart Hotel, Tel. 248 4261 Mr R. J. Welsh 12 noon-8.30 p.m. 
£. October 22nd 9 a.m.-8.30 p.m. 
' EDINBURGH October 21st Caledonian Hotel, Tel. CAL. 2433 Mr G. F. Ormrod 12 noon-8.30 p.m. 
B ай October 22nd 9 a.m.-8.30 p.m. 
BIRMINGHAM October 28th Albany Hotel, Tel. MID. 8171 Mr R. J. Welsh 2.30 p.m.-9.30 p.m. 
< 3 October 29th Early Morning 
NORWICH November 3rd Castle Hotel, Tel. 24283 Mr W. McC. Holmes 2.30 p.m.-8.30 p.m. 
LEEDS November 10th Metropole Hotel, Tel. 20841 Mr L. G. Gibson 2.30 p.m.-8.30 p.m. 


INTRODUCTION SERVICE. – Detailed below are extracts from our Register of vacancies with professional clients in the United Kingdom and Overseas. 


AUDIT MANAGER - MEDIUM CITY FIRM. - This is a career opportunity involving the management of a diverse block of audits including a number of sizeable public companies. There 
are excellent prospects for partnership in the medium term. Initial salary £3,250 4- p.a. 


POTENTIAL PARTNER – CROYDON. – Up to £3,000 p.a.—A challenging opportunity for a qualified chartered accountant, aged, 26-32, with extensive post-qualification experience of private 


company audits coupled with a good working knowledge of company and personal taxation. The position will involve the immediate management of our clients’ recently acquired Croydon 
office with a view to partnership within one year. 


MANAGER - INVESTIGATIONS DEPARTMENT – LARGE/MEDIUM CITY FIRM. - A progressive City firm with an extensive provincial practice is seeking an experienced qualified 
chartered accountant capable of handling a comprehensive Investigations Department (including Financings, New Issues, etc.). — Initial Salary £3,500-£4,000 per annum. 


AUDIT/TAXATION SENIORS - LONDON, CITY AND WEST END AND PROVINCES 
We are handling vacancies at senior level in most parts of the United Kingdom with small, medium and large national and international firms. Provincial salaries £1,600—£1,800 p.a., London 
salaries £2,050—£2,250 for recently qualified accountants. 


AUDIT MANAGER - STOCKHOLM - SALARY (INCLUDING LIVING ALLOWANCES) £6,000—£7,000 p.a. | 
А large international firm of chartered accountants is seeking an experienced audit manager, aged 30-35, to become Resident Manager of its Stockholm office; large public company audit 
experience is essential. Some travel to Norway and Denmark will be necessary. Prospects for partnership are excellent. 


POTENTIAL AUDIT MANAGER - TEHERAN. - Salary negotiable from £3,500 p.a. plus extensive benefits including free accommodation. — A large international firm is offering this attractive 
career position to an experienced senior auditor (2-4 years' post-qualification experience of large public company audits). Teheran itself (geographically and politically isolated from the present 
Middle East conflict) is a modern city with excellent facilities for a comprehensive sporting and social life. Skiing is possible in the nearby mountains and the expatriate community enjoys a high 
"Ytandard of living. The opportunity to accumulate capital at a high rate is a further attraction. 


Other overseas vacancies also exist in France, Germany, Spain, Portugal, Italy, Australia, South America, South Africa, The West Indies, Hong Kong, Kenya, Zambia, Nigeria, Liberia, Ghana, 
Sierra Leone. 


INFORMATION SERVICE. — We will gladly send you a copy of our complete ‘Survey of Professional Opportunities Throughout the World' and our booklet Career Planning. 
Applications should be addressed to Mr R. J. Welsh (Managing Director) or Mr L. G. Gibson (Director U.K. Division). 
—- 
DENEN OMM UNE M MEM A LL A LL | 


APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all trades are required throughout the country in the pro- 
fession, industry and commerce. We provide free information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 





For details, telephone or write to: 


| Professional 


1 Kidsons require for their Group of Practices, Chartered Account- ° PRACTITIONERS SERVICES BUREAU 
ants, Certified Accountants, hae = an mon а cR 233 Cranbrook Road, Ilford, Essex 
unqualified professional personnel for the Sout astern, Midlands, (Telephone 01-554 3484) 


and North Western areas of their Group. 


MU E 


The following is provided: 


Varied and interesting work with progressive levels of responsibility. 


Competitive terms of employment, with continuous reviews for 


merit and market rates. 
Work in an energetic but personal atmosphere where the progress QUALIFIED ACCOUNTANTS 


of the individual is of major importance. | 

- * Opportunities for substantial promotion for those of exceptional Josolyne, Miles & Cassleton Elliott invite applications from qualified 
ability. accountants with initiative and ability who are seeking an oppor- 

; | tunity to broaden their experience – varied work on large and medium 
| p professional methods, and the support эв E Public Companies in U.K. and on the Continent and elsewhere 
E specialists. abroad. – Applications to the Staff Partner, 4 Throgmorton Avenue, 
Continuous training to improve knowledge and performance. London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 

; A Accounting Appointment Consultants (who will not disclose an 
Please reply in confidence to the Staff Partner at Sardinia House, applicant's identity without his permission) at 5-7 Russa Row, 


| 52 Lincoln's Inn Fields, London WC2. London EC2 (01-606 5368). 
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ZA HARRISON & WILLIS LTD 





(Specialists in Accountancy Appointments) 


CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON W1 
01-629 4463/01-493 9678 


PUBLIC PRACTICE DIVISION 


Recently qualified A.C.A.s — we are in constant touch with many small, medium and large firms throughout London who have vacancies offering 
excellent opportunities to gain first-class post-qualification experience. Salaries to £2,250. For further details contact MICHAEL GREEN or 
MISS V. MOORE. 


TAX OFFICERS, TOHG'S, TAX INSPECTORS 
Whoever you are, our clients in London need you desperately. 
TAX OFFICERS to £1,800 p.a. (AAE) TOHG's to £2,000 p.a. (AAE) TAX INSPECTORS to £2,500 + (AAE) 


These are only the starting salaries offered by firms of chartered accountants in Public Practice. We've been established with the profession a 
decade and we pride ourselves on a service that is personal and responsible, geared to finding the position and client most suited to a candidate's 
temperament and ambitions. Openings are innumerable — our clients include all the major international firms. Write or ring MR GABRIEL 
DUFFY to find out how much more you're really worth. And in the profession tax work is certainly far from dull! 


OPEN ON SATURDAY MORNINGS 10 a.m. to noon. (Appointment unnecessary) and on week-day evenings till 7 p.m. by 
appointment. 








“SEEN ITALL 
"BEFORE? 





HI 


ARE YOU GETTING GOOD MONEY 
FOR YOUR VALUE? 










We could use this space for broad generalisations 
about what this particular firm can offer the newly 
qualified accountant. But then generalisations 
won't tell you anything worthwhile. Thomson 
McLintock & Co. offer as good experience, 
training, career opportunities, and remuneration 
as any large firm. But you can only judge this at 
an interview. 







ARE YOU GETTING GOOD EXPERIENCE 
FOR YOUR TIME? 








Write, giving brief career details, to:— 


M. G. Adamson, 
33 King William Street, 
London, E.C.4. 






IF NOT 
CONTACT THE SUCCESS MAKERS: 







Apart from London, there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 

Applications will also be considered from 
finalists with a successful examination record to 
date. 








HAMILTON EXECUTIVE CONSULTANTS LIMITED 


4 NEW BRIDGE STREET, LONDON EC4 
01-353 3861 (24 hrs) 
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г AN HARRISON & WILLIS LTD 


We are currently handling a large numb 
we are recruiting qualified accountants 
representative of current assignments. 


PEARCE. 


(Specialists in Accountancy Appointments) 


CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON W1 
01-629 4463/01–493 2580 


er of assignments for client companies i 
as well as student and experienced unqua 


Your contacts are DAVID J. WILKINSON, 


ASSISTANT FINANCIAL CONTROLLER £3,000—£3,500 p.a. 


This is a new appointment with a pu 
Financial Controller the man appointe 
opportunity for a Chartered Accountant in his late 20s/e 


Ref. C.1806. 


GROUP ACCOUNTANT circa £3,000 p.a. 


EC4, wish to recruit a Chartered Ac 


Our clients, a manufacturing company located in London 
formation for management (including 


man appointed will include the preparation of accounting in 


blic company located in Central London and w 
d will assist in the further development of existing m 
arly 30s who is a self-starter an 


COMPANY ACCOUNTANT to £2,500 p.a. 


For a company in NW. 


OPEN ON SATURDAY MORNINGS 10 a.m. 


w 


Middlesex engaged in the leisure industr 
Candidates should be young A.C.A.s or A.A.C.C.A.s with, say, 1-2 years’ post-qualifying experience outsi 


y and which is the subsidiary of a 


appointment. 


COMMERCIAL AND INDUSTRIAL DEPARTMENT 


n LONDON, THE PROVINCES and OVERSEAS for whom 
lified accountants. The selected vacancies listed below are 
ROBERT W. WATHEN and CHARLES J. M. 


hich is engaged in the distribution field. Reporting to the 
anagement accounting systems. This is an excellent 
d has already gained some commercial experience. 


countant aged 30-35. The responsibilities of the 
the preparation of group accou nts). Ref. C .1921. 


particularly successful public group. 
de the profession. Ref. C.1219. 


to noon (Appointment unnecessary) and on week-day evenings till 7 p.m. by 


TASK FORCE - EMPLOYERS 
REMEMBER THE H & W TASK FORCE 


We provide accountants and book-keepers on a temporary hourly paid basis to relieve your staff shortages — throughout the year – and we've 
been providing this vital service since 1966. All inquiries please to Mr B. W. DANES or MR P. JACOBSON at our head office. 


£ 118 NEW BOND STREET LONDON W1. 01-493 9441 


4 


| 
` 
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CROYDON CHARTERED ACCOUNT- 
ANTS require audit clerks, senior (unquali- 
fied) or semi-senior. Please give details of 
experience and salary required. — Box 
CC 5411. 

DORKING, SURREY, chartered account- 
ants have a vacancy for a responsible semi- 
senior who is able to prepare accounts for 
smaller traders and limited companies with a 
minimum of supervision. Previous experi- 
ence of incomplete record working is desir- 
able. Some knowledge of Schedule D tax 
computations would be helpful, but not 
essential. This is a permanent post with a 
p essive firm and offers an excellent 
opdortunity for the younger unqualified 
clerk to obtain valuable and varied experi- 
ence leading to promotion within the firm. — 
Apply Box DS 7141. 

EXPERIENCED COMPANY TAX 
SENIOR required by West End branch of 
chartered accountants. Salary negotiable. — 
Box EC 5508. 

EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NWI. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. – Write full details to Box ES 6995. 





Due to recent mergers 
We Require 


A CHARTERED ACCOUNTANT 
TO MANAGE AUDITS 
in the 
CHELTENHAM AREA 
Phone or write for appointment to 


G. M. Raine 
Whitehill Marsh Jackson & Co 
103 Promenade 
Cheltenham 
0242 56705 


————— M M Ó—— 


EXPERIENCED  SENIOR audit clerk 
required by City chartered accountants 
specializing in audits of Lloyd’s Under- 
writing Syndicates. High level of salary to 
right man. — Write Rowley, Pemberton, 
Roberts & Co, 9 Bishopsgate, London EC2. 
FINCHLEY CHARTERED ACCOUNT- 
ANTS require senior clerk, experienced in 
small audits and incomplete records, able to 
work without supervision. — If interested 
write, with full details as to experience and 
salary required, to Box FC 5391. 





GERARD VAN DE LINDE & SON 
have vacancies for recently qualified 


ACCOUNTANTS 


Attractive commencing salaries are paid and 
prospects of promotion are good. — Apply to 
Staff Partner, 26-28 Fenchurch Street, 
London EC3. 





HIGHEST SALARIES for accountants and 
accounts staff — all levels — in commerce, 
industry, and the profession. Also long- and 
short-term temporary assignments. Consult 
us now. — Imperial Agency, 38 Dean Street, 
London W1. Tel. 01-437 6385/7074. 
HORSHAM, SUSSEX, CHARTERED AC- 
COUNTANT partners require a personal 
assistant, qualified either by examination or 
experience. Varied work; five-day week; 
three weeks’ holiday. — Box HS 5492. 
KENSINGTON ACCOUNTANTS (small, 
friendly firm) urgently require responsible 
unqualified senior — male or female — age 
immaterial but preferably English edu- 
cated. Salary £1,800—£2,000 depending on 
experience. — Box KA 5580. 


HAYWARDS HEATH BRANCH of London 
chartered accountants requires personal 
taxation assistant. Qualification not essential 
but must have at least five years’ full-time 
experience in all aspects of personal taxation, 
Age 25-35. Salary negotiable up to £1,750. 
Hours 9.15 to 5.15. No Saturdays. Three 
weeks’ holiday. — Apply Box HH 7074. 
LANCASTER AND MORECAMBE, - 
Two-partner firm have a vacancy for a 
young, enthusiastic chartered accountant! 
with up to five years’ post-qualification ex: 
perience. The practice is expanding rapidly 
and a partnership would be offered to the 
right man after a short probationary period 
- Box LA 5454. 

LEICESTER. - Expanding firm require: 
experienced senior clerk. Varied work wil 
cover large companies and small businesses 
For a capable man, able to assist the residen! 
partner, prospects are considerable. Cai 
provided. – Apply Box LE 5524. 
PERSONAL ASSISTANT required by 
partner in busy London practice. Excellen 
opportunity for young qualified man to gail 
experience in negotiating at partner leve 
Good tax knowledge essential. Abou 
£2,300. — Practitioners Services Bureau, 23 
Cranbrook Road, Ilford, Essex. (01-55 
3484.) ^ 
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ACCOUNTANT 


Barton Management Appointments Limited 


F. C. РУКЕ, M.I.E.A.C. 
R. E. РУКЕ, M.I.E.A.C. 





ACCOUNTANCY DIVISION 


A BARTON introduction to your next job whether LONDON, PROVINCES or OVERSEAS, may well be the one you are looking for. We 
operate a free and confidential service with a wide and varied selection of vacancies always available in PUBLIC PRACTICE, COMMERCE and 


INDUSTRY. 


One of our consultants will be pleased to discuss career problems and offer help and guidance. Robert Williams specialises in dealing with applicants 
for Industrial and Commercial Accounting posts and John Greenslade, M.I.P.M., will welcome inquiries about Public Practice and Overseas Accountancy 
opportunities. A personal chat with either will prove rewarding, and if you wish, will motivate an expert and efficient service. 


PUBLIC PRACTICE 


PARTNERSHIP PROSPECTS, LONDON 


We are currently able to invite applications from men seeking partnership prospects. 
Posts available are with small to medium-size companies. Ref. LJG. 


AUDIT MANAGER, LONDON AREA £3,000—£3,750 


Qualified men seeking promotion are invited to send for an application form. Complete 
confidence is maintained. Vacancies are in the City and West End. Ref. Ш6. 


SENIOR AUDITORS, LONDON AREA AND PROVINCES 


Many vacancies exist for senior unqualified and qualified accountants at salaries in the 
range £2,000-£2,750 according to experience and location. Ref. LJG. 










OVERSEAS 


Applications are invited from qualified men for openings in Canada, 
S. Africa, Europe, Bermuda, etc. 





Barton Management 





Appointments Limited 


-————————————————————— БЕЕН 


EE] 





Continental 
Europe 


Deloitte, Plender, Griffiths & Co, have vacancies for Account- 
ants, recently qualified or with post-qualification experience, 
in their offices in BRUSSELS, DUSSELDORF, and PARIS. The 
work in these offices is varied and interesting and provides 
good experience in British, American and Continental account- 
ing and auditing procedures. There are excellent opportunities 
for those who wish to make their careers on the continent. 


Present knowledge of the relevant language is not essential. 


Please write to: David F. Pratten 
128 Queen Victoria Street 
London EC4 


999999999999999] 
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INDUSTRY AND COMMERCE 


DIVISIONAL COST ACCOUNTANT, Co. DURHAM £3,250 
Switchgear manufacturing company offers career post to A.C.W.A, with ability to devise 
and control management accounting systems. Effective operation will achieve rapid 


promotion. Age 30/40. Ref. 9898. 


ASSISTANT GROUP ACCOUNTANT, SURREY To £2,500 


A.C.A. or A.C.C.A., 23-30, two years’ plus P.Q.E., preferably engineering industry. 
Full range of management accounting. Ref. 9976. 


ASSISTANT ACCOUNTANT, NW1 £2,000 neg. 


Engineering Company requires industrially orientated newly qualified or older experi- 
enced man. Duties include monthly management accounts, departmental reports and 
some internal audit work. Ref. 9950. 


ASSISTANT ACCOUNTANT, SW1 £1,250—£1,500 


Metallurgical mining company seeks young man, 21/22, preferably inter-A.C.C.A., to 
contrcl nominal ledgers. A wide variety of other accounting duties will provide excellent 
experience. Ref. 9971. 


For further details of these and other posts phone, call or write: 


ACCOUNTANCY DIVISION 
80 Chancery Lane, London WC2 


01—405 1431 


Taxation 


Deloitte, Plender, Griffiths & Co have positions available 
in the taxation department of their London office for 
qualified accountants who have specialised in company 


taxation work for at least one year since qualifying. 


Please write to : 
M. G. Wheeler, 128 Queen Victoria Street, London EC4. 
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ACCOUNTANT 


Staff Consultants for Public Practice 


Accountancy Personnel Ltd 


IX 


51 Cannon St 
London EC4 
01-248 1781 





DON’T BY-PASS THE WORD AGENCY - LOOK IT UP IN THE DICTIONARY - 
‘an active operation that produces an effect’ — isn't that what you want? Whatever the 
position you are looking for — junior — semi-senior — senior — for action and effectiveness — 
STOP and contact us. 


зион, LONDON WI 


5 
А capable тап to be responsible to а 
partner for varied audits and accounting 
assignments. First-class training and 
support will be given. 


AUDIT - SENIOR - МСІ 

A small medium-sized firm requires older 
man with good experience in audit 
work, not necessarily qualified but 


7X somebody who wants to take om a 


permanent post. Salary circa £1,800- 


SENIOR, BRISTOL 

£1,700-£2,000 

Newly qualified man for 6-partner firm. 
Finalists will also be considered with 
interest. 


AUDIT MANAGER 


Qualified and experienced Accountant, 
minimum age 26, wishing to enter a 
City firm. £2,500 p.a. 


AUDIT SENIOR 


Qualified. or unqualified experienced 
man is sought by a West End firm to 
deal with audits for small and medium 
size. Starting salary £1,800—£2,200. 


ASSISTANT AUDIT MANAGER 


A large firm in the City offer exceptional 
opportunities to a young man wishing to 
further his career in the Profession. This 
post would suit a young man with a 
minimum of 2 years' post-qualifying 
experience. Startingsalary £2,500—£3,000. 


AUDIT MANAGER, CITY 

A highly reputable and expanding 
large firm of Chartered Accountants with 
City offices has an Audit Manager 
vacancy available either to an existing 
manager or to a senior with corres- 
ponding background and level of post- 
qualification experience. Partnership 
prospects are excellent and the initial 
salary range will be up to £4,000. 


A well-experienced man is sought by a 
medium-sized firm in the West End for 
the post of Audit Manager. This position 
has been created by rapid expansion of 
the practice. Commencing salary circa 
£2,750. 


PROSPECTIVE TRUST MANAGER 


Experienced, able and ambitious man to 
join leading City practice due to retire- 
ment of present Trust Manager; com- 
mencing salary negotiable depending 
upon experience. £2,000—£2,500. 


OVERSEAS 


INTERNATIONAL C.A.s ITALY - 
£3,000-£4,000; excellent experience, 
superb living. PORTUGAL - £3,000- 
£3,500. MALTA ~ Commercial post up 
to £3,300. BERMUDA and NORTH 
AMERICA ~ £3,000-£4,000. OTHER 
POSTS - WORLD-WIDE. 


MANAGEMENT CONSULTANCY : A varied, demanding and exciting career in this field may be open to you if you are qualified, under 40, and have some relevant experience. Salaries 
range from £2,300 for Trainees — £4,000. 


PARTNERSHIPS: We know most of the firms, large and small that are seeking partners: whether you want a partnership now,i n the near future, or in five year's time, we can put you in 
contact with the best firms for this most important move in your career. Salaries £2,300-£3,8 


EXPERT ADVICE - SIMULTANEOUS INTERVIEWS - YOUR CAREER FURTHERED 
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Progressive 
Careers for Young 
Accountants 


Your kind 
of future 


depends on the decision you make now. 









We are retained to appoint qualified men to progressive 
positions with the most enlightened professional firms 
both in the U.K. and overseas. 
Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part II finalists: 


@ Excellent opportunities to widen their experience of 
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CORPORATION TAXATION: 


recently qualified, salary from £2,400. Large 
City firm with international clients. Varied and 


techniques for auditing computer systems, and (as technically exacting work. 


experience is gained) to take part in investigations and 


о JAMAICA: 
to transfer to specialist departments. 


Two Chartered Accountants required for ab- 
sorbing appointments in this delightful island. 
£2,500 plus valuable fringe benefits and out- 
standing living and work conditions. 


Q Early promotion for those who are capable of under- 
taking responsible work. 


@ ^ well-established training scheme, which provides 


i iti ion, and investigations. ! ; | 
courses in auditing, EDP, taxation, a 9 Write or telephone for further information, or for details 


of other current positions available. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY ANO MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON Wl 
TELEPHONE O1 486 6544 


@ Opportunities to transfer to an office overseas. 





At present, posts are available in our LONDON, 
EDINBURGH, GLASGOW, BELFAST, BIRMINGHAM, 
BRISTOL, LIVERPOOL, MANCHESTER, NEWCASTLE, 
SOUTH WALES AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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Accountancy Appointment Specialists 


AUDIT STAFF 


_ AGCOUNTANT 


TAX STAFF 


We have a tremendous range oÍ positions available of which the following is only a small 


selection. Why not contact us and let us show you we have the ‘exactly right’ post for 
you. You can be assured your enquiry will be dealt with in a speedy, efficient and friendly 
way. Don't delay — contact us today! 





AUDIT MANAGER 

A medium/large City firm require a 
qualified Audit Manager with good all- 
round experience. Starting salary 





AUDIT MANAGER 

A medium-sized firm in the West End 
seek a well-experienced Audit Manager. 
Excellent prospects. Salary circa £3,000 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 TEL. 01—437 6063 


October 1st, 1970 





No Fees to Staff 


AUDIT MANAGER 

A large City firm are seeking an Audit 
Manager with first-class professional 
experience. Appliants should be used 
to handling large Company audits. 
Starting salary circa £3,500. 


NEWLY QUALIFIED 

A leading City firm are able to offer 
good post-qualification auditing experi- 
ence including investigation work. 
Starting salary £2,000-£2,250. 


AUDIT SENIOR 
A West End firm seek a qualified man 
with at least 2 years' post-qualification 


TAXATION SENIOR 

A medium-sized firm in Central London 
have an interesting post which is suitable 
for a person wishing to progress. A.T.I.I. 
preferred. Salary £1,700—£1,900. 


PERSONAL TAX ASSISTANT 

A medium/large firm in the City with a 
well-established Tax Department offer 
excellent prospects to a person who is 
well experienced in all aspects of personal 
taxation. Salary circa £2,100. 


COMPANY TAX 
Large City firm offer excellent oppor- 


£3,500 p.a. га. experience. Excellent prospects for the tunity to a young qualified man wishing ™ 
у d right man. Starting salary £2,500. to specialise. Starting salary £2,250. 
AUDIT SENIOR UDIT SENIOR 
or ACCA to handle a variety of audits. recently qualified to expand their knowl- Large International City firm seek a COMPANY TAX SENIOR 
Above-average man. Starting salary i i ; young qualified Chartered Accountant. A well-known firm in W1 seek a Com- 
edge and experience. Starting salary : Д и err : 
£2,500—£2,750. £2.200—£2.400. Good post-qualification experience for pany tax specialist. Opportunity for 
Š x | an ambitious man. Salary £2,150—£2,300. у. to the right тап. Starting 
.A. TO PARTNER salary £2,500 p.a. 
; : SENIOR 
A medium-sized West End firm have a 
OR : pf A all West End fi k AUDIT SENIOR 
position suitable for a recently qualified пра p не лаја Ae тачы. А small/medium W1 firm are seeking ап 
pects. y £2, 2,600. fied. Starting salary circa £2,150. prospects for promotion. Starting salary vacancy suitable for a young person with 
£2,250—£2,400 p.a. ein : т 
SEMI-SENIOR limited experience of taxation and who 
A suitable post is available with a P.A. TO PARTNER ; wishes to gain further training. Starting 
medium/large City firm for a partly An expanding City firm seek a young SEMI-SENIOR | salary £1,100—£1,250. 
qualified person wishing to expand man who is keen to obtain a varied and A. City firm offer a progressive post to a 
their knowledge and experience. Starting interesting post. Would be suitable for keen young man who is currently study- 
salary £1,500—£1,600. someone recently qualified or a finalist. ing for his qualification. Medium-sized TAXATION ASSISTANTS 
Salary circa £2,000. firm. Commencing salary £1,400—£1,500. There are numerous opportunities avail- 
SEMI-SENIOR able to Tax Assistants (male and female) 
A small, friendly, West End firm have SENIOR SEMI-SENIOR with at least 1-2 years' experience of 
à post suitable for someone studying for Opportunity for an unqualified Audit A. firm in the West End seek a person Personal Taxation in the Profession, 
their qualification and who has reached Senior to join a medium-sized firm in with experience of auditing. Not neces- Inland Revenue or Bank. Opportunity 
at least Intermediate level. Salary Central London. Starting salary £1,900— sarily qualified. Starting salary £1,600— to advance to company work if desired. 
£1,300—£1,500. £2,000. ,700. £900-£2,000 p.a. 
v^ 
x kkkkkkkkkkkkkk*kkkkkkkkkx*k SF CR NOE 
с We have room for x а 
j * FOR TODAY — 
с Ж 
с * 
с * AND TOMORROW 
с * 
с x 
r * 
c * | i | 
с ~ Pannell Fitzpatrick & Co have vacancies for modern- 
à x thinking qualified Accountants in their various offices. y 
t ° Qualities required include the ability to work with 
c progressive ideas and confidence to make decisions — not 
r only on audit-based work but also after an initial period 
r А 1 , . 
г In the AUDIT and TAXATION sections of our LONDON on all aspects of professional accountants' services. 
r i i i ` . . ` 
: PRACTICE and opportunities also exist Overseas, par- The work covers a wide range of industries and is 
r ticularly at this time in Bermuda and Greece. challenging. Training will be given to meet the challenge. 
r 
r | f Е Excellent rewards await the successful applicants. 
7 We pay good salaries which are reviewed annually, and 


we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


Write to the Staff Partner, reference L/A, at: 


Lee House, London Wall 
7 St Andrews Crescent 

232 West Regent Street GLASGOW C2 b 
6 South Quay GREAT YARMOUTH 
National Chmbrs, 4 Horsefair Street LEICESTER LE1 5BA 
15 Regent Street NOTTINGHAM NG1 B5Y 


LONDON EC2 ` 


- CARDIFF CF1 3PD 
. There are excellent opportunities for advancement. 


. Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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MANAGING CLERK with extensive pre- 
vious experience required by London 
chartered accountants. — Apply to E. W. 
Ellis & Co, 109 Jermyn Street, London SW1. 
MANCHESTER CHARTERED AC- 
COUNTANTS require senior and semi- 
senior staff. Excellent salaries, conditions and 
prospects. — Please apply: Farrell Leon, 
Daniel Herman & Co, 10 Charlotte Street, 
Manchester 1. Tel. 061—236 7458. 
MANCHESTER CHARTERED AC- 
COUNTANTS want qualified man. Salary 
according to experience up to £2,500 per 
annum. — Write with full details to Box 
MC 5472. 

PERSONAL ASSISTANT urgently re- 
quired by busy West End chartered account- 
ants. Considerable post-qualification experi- 
ence. — Apply to E. W. Ellis & Co, 109 
Jermyn Street, London SWI. 

QUALIFIED ACCOUNTANT or account- 
ant with considerable experience, including 
incomplete records, required as branch 
manager by West of England accountants. 
У according to experience. – Box QA 





PERSONAL TAXATION 


Partners’ Assistant (male or female) 
required with the ability and personality 
to initiate own correspondence and deal 
direct with clients and revenue offices. 
Salary £1,500-£2,000 according to 
—% experience with optional pension 
arrangements. 
Write: Mark Banus & Co, Chartered 
Accountants, 4 Broad Street Place, 
London EC2. 





ACCOUNTANT 





SEMI-SENIOR ASSISTANT required 
by London Chartered Accountants. 
Permanent and progressive position. 
Pension scheme. Five-day week. Lun- 
cheon Vouchers. Articles available after 
a period if desired. — Please reply with 
details of experience to M. S. Bradford & 


Co, Manfield House, 376 Strand, 
London WC2. 

БРИНЕ CTUM pron c es 
SENIOR ASSISTANT required by 


London Chartered Accountants. Prefer- 
ably qualified but not essential. Perma- 
nent and progressive position. Pension 
scheme. Five-day week. Luncheon 
Vouchers. — Please reply with details of 
experience to M. S. Bradford & Co, 
Manfield House, 376 Strand, London 
WC2. 
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SEMI-SENIOR AUDIT ASSISTANTS with 
four years’ experience required by Holborn 
chartered accountants. Varied and excellent 
experience offered in congenial office. Good 
salary for ambitious and hard-working 
graduates. — Write to S. F. & Co, 49 Bedford 
Row WCIV 6TF. 

SENIOR MAN required as personal assist- 
ant to sole practitioner with medium-sized 
expanding practice in North London. Must 
be capable of working on own initiative and 
control of staff. Partnership prospects would 
be available to the right person after normal 
probationary period. — Send full details of 
experience to Box SM 5509. 


Destinations 
and Routes. 


Practically every young chartered 
accountant is aiming directly at a senior 


executive post. 


Over the next few years his plan 
must be to increase his status and market- 
value considerably, by absorbing and 
building on valuable experience in the 


widest possible variety. 


He could profitably consider 
an international firm which offers a planned 


sequence of training. 


He should expect his auditing 
to be a positive, integral part of the client's 
financial function—a critical examination of 
the business and its control, recommendation 
of improvements, as well as the conduct 
and control of the audit in the most efficient 
manner by advanced methods. 

Partnership, the upper echelons 
of finance, management consultancy. . . 
different destinations, all the same route. 


Price Waterhouse & Co., 
3 Frederick's Place, Old Jewry, 
London EC2R 8DB. 


London e Bristol • Birmingham * Leeds • Leicester 
Manchester • Newcastle € Nottingham 

























Chartered/Certified Accountant 
required as managing clerk of 
Finchley C.A.'s office. Approxi- 
mately £2,500 per annum for 
rieht man who will become 
salaried partner 


within six 
months. Opportunity for full 
partnership available. Varied 
practice - working knowledge of 
incomplete records and taxation 
preferable. Willingness and am- 
bition essential. Box CC 13299. 





AUDIT SENIOK/ 
SEMI-SENIOR 


A large international firm of 
Chartered Accountants require 
an Audit Senior or Semi-Senior, 
preferably experienced in In- 
surance company work, to work 
at the office of a large City 
Insurance Group. 


An attractive salary is offered, 
according to qualifications and 
experience. 


Please write with full details 
to Box AS 13293. 











Developm 
Plans for Young 
Accountants 


We can provide excellent opportunities for young 
accountants to develop their abilities in a way that 
will prove invaluable for their future careers. 


X1 





RING 
LAURÁE & COMPANY 
City Office 
01-606 6301 
about these openings 
ACCOUNTANT 

£3,000 


An excellent opportunity exists for a 
qualified man to join one of the largest 
Advertising Agents in W. London. He 
would be responsible to Company 
Secretary for financial accounting and 
presentation of the accounts. This is à 
stimulating and progressive appoint- 
ment. Age 25/30. 


ACCOUNTANT 
£2,500 UP 


An international organisation situated 
in W. London have an interesting 
vacancy in their Real Estate Group for 
a qualified man to act as Financial 
Analyst. Preference is for one with 
good planning experience, if possible 
in Real Estate. Duties will include 
controlling capital expenditure evaluat- 
ing capital proposals. 


INTERNATIONAL COMMERCE 
£3,000 


Well-known Merchant Bankers in the 
City, seek an A.C.A., A.C.C.A. aged 
25/30, with a leaning towards inter- 
pretation and analysis of published 
accounts, both sterling and overseas 
companies. The successful candidate 


will be attached to the credit depart- 


ment, evaluating credit worthiness of 


prospective customers, primarily Euro- 


pean companies. 


LAURIE & COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC2 
01-606 6301 








ent 


Our planned training programme involving the use 
of modern audit methods, computer auditing, and 


at all levels. 


d meet many people 


investigation work, allows talented individuals to 
progress quickly within the firm. They see many 
different types of business, an 


Nor is there any lack of opportunity for young 
accountants to use their own initiative. So they can 
soon become managers of teams of people with 
backgrounds similar to their own. 

This planned development is available at our offices 
throughout the United Kingdom. 
Applicants should write to the Staff Partner, 
Cooper Brothers & Co, 33 Gutter Lane, 
London EC2, indicating in which part of 
the country they would like to work. 
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A NEW TITLE IN GEE'S WORLD 
MANAGEMENT SERIES 


RECENTLY PUBLISHED 


MANAGEMENT OF CHANGE 


THE ROLE OF INFORMATION 


by John R. M. Simmons, МА, F.1.0.M. 


Price 35s net 


36s 2d post free 


39s 6d Overseas 


THE BUSINESS ENVIRONMENT is changing more rapidly than ever, and new techniques 
for providing information are being developed more rapidly than ever. The information expert 
should not be left to decide what information the manager of change is to be given. The 
manager must decide. He must, therefore, ensure that he is competent to decide. 


This book is the result of research carried out on this theme for The Institute of Office 
Management. The premises were: 


That business management should be directed towards improving the long-term 
profitability of the business; and 


That this can only be achieved by the managers planning projects for novel change 
which may require information not already available to the business. 


The method of research was to propound a hypothetical analysis of the information 
needed for the management of such projects, to represent the analysis by a check list of 
questions on the information needed and then to experiment by discussing with business 
managers how projects are actually conducted in progressive businesses and, in this wa y, 
to compare hypothesis with reality. 


Because the study is concerned with information for management, it has had to be concerned 
with management itself, that is, management of change, as distinct from management of the 
business in being, with which the literature is more accustomed to deal. The study addresses 
itself to the need for change, even in businesses operating successfully in expanding markets ; 
to the type of organization needed successfully to promote novel changes in the business: 
and to the need for systematic information for the successful management of change. 


Once the information that is needed has been determined, there still remains the problem 
of obtaining it This is seen to be a problem of communication, not of making 'communication 
to' other people, on which attention has hitherto been concentrated, but of getting 'com- 
munication from' other people. The book discusses this neglected aspect of communication 
and draws attention to the need for further study of the subject. 


Although the research has been sponsored by The Institute of Office Management, it is 
dedicated not only to office management but to any business manager who is anxious to 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WC2R 1JJ 


Publishers of The Accountant 01-836 0832 
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Merchant banks and the'blanket syndrome: 


Merchant banks sometimes suffer from a blanket But its full potential is only really apparent when 
definition of their services. you discuss the special needs of your business. 

So people end up by imagining that we are all „Because close personal contact is the essence of 
things to all men—and nothing in particular to anyone. sound merchant banking. 

Yet a merchant bank worth the name provides a And we at Kleinwort Benson are always pleased 
range of services as well defined and specialised as any to throw off the cloak of anonymity and meet you 
available in business. face to face. 

It can help to shape your whole business strategy. The fact that you don't know all you should about 

To define new opportunities and markets. our business is probably due to the fact that we 

To provide clear guidance on every aspect of don't know all we could about yours. 
finance. And when you've heard us talk specifics you'll 

And cover the whole field of international finance. find that the last thing we need is a cover-up story. 


Kleinwort Benson 


20 Fenchurch Street, London EC3. Telephone: 01-626 1531 


Brussels * Geneva * Guernsey * Jersey * New York · Sheffield 
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240 
free of all 
ax. 


That's the maximum. Save £10 a month for 
five years. You'll have £600 at the end of it. 

Plus £120 bonus from us- free of income tax, 
surtax, capital gains tax. 
“x. Leave that £720 for two years more and we'll 
give you another £120. Total bonus £240— 
free of any kind of tax. 

You can save from £1 to £10 a month. 


‘Say, e AsYou Farr’ And we make it worth your while. 
pays oftwih ABBEY NATIONAL 


Abbey National Building Society. Branches and Agencies nearly everywhere. 
Head Office: Abbey House, Baker St, London NW1. Tel. 01-486 5555. 
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> There's more than one way 
1 of buying the wrong computer 
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It's easy enough to be blinded by a computer's 

technological skills. Its nanoseconds of speed. 

'The abundance of its characters. Or the accompanying 
volumes of Jargon. 

Most computers you'll look at can all do pretty 
much the same things. 
What ought to worry you is how the computer 
will fit into your business. 

This depends on how well the company you buy 
it from understands your requirements. At NCR, 
we would want to know a lot about your business 
and the way you see it growing, before we talk 
about a particular computer. 
| Sothat we can give you not just a computer 

4 but а total business system. Which means ће 
wri opportunity to be in total command of your 
yf AU business. With all the facts as you need them. 

We know what we're talking about. 
We've been solving business efficiency problems 
for a very long time. 
If you'd like a businesslike talk, drop us a line. 
We'll be interested in your business. 
Long before you get interested in our 
computer. The NCR Century. 


С 
( NOR ak B 9" `) THE [NICIR|CENTURY COMPUTER 


J | A product of ws business experience 
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Total Business Systems by The National Cash Register Company Ltd, 206 Marylebone Road, London NWI1. Tel: 01-723 7070 
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Conferences 


Organised by The British Computer Society 


A one day conference to be held at the 
Connaught Rooms, Great Queen Street, 
London W.C.2, on 21st October, 19/0. 


This conference is specifically intended for 
directors and senior executives of smaller 
companies which are considering changing 
from manual methods or accounting 
machines to electronic data processing. 
Speakers will be users who will discuss their 
experience with the data processing method 
they chose. 


2 The Planning and Control of Large 


1 Computing for the Smaller User 


Programming Projects 

A two day conference for senior 

management and DP personnel to be 
held at Grosvenor House, Park Lane, London 
W.1, on 2nd-3rd November, 1970. 


The aim of this conference is to describe 
actual experience obtained in meeting the 
problems which arise in large computing 
projects. The speakers are leading 
practitioners who have been chosen for their 
relevant experience. 


Datafair 71 
A five day conference to be held at Nottingham 
University, from 29th March to 2nd April, 1971. 


This is the fourth conference in a very successful 
series in which the industry takes part. In the Society's 
symposium more than 80 papers will be delivered on 
business, commercial and scientific applications 
within the twin themes of 'Effective business 
computing' and 'Effective scientific computing.' In 
addition to this symposium and the many industry 
presentations, Datafair 71 will for the first time include 
an Exhibition. 


One successful conference held recently was on the subject of 
‘Computer Audit Packages’. The report of the proceedings is 
available at £1.10.0 (including packing and postage in UK). 
Orders including the remittance should be sent to the Publication 
Sales Department, The British Computer Society. 





| Ifyou would like further details about any 
ofthese important computing 


BEBCS conferences, please write or telephone to: 
The British Computer Society, 
Conference Department, 29 Portland 

| Place, London W.1. Tel: 01-637 0471 


BCS7 


^w 


October 1st, 1970 


THE ACCOUNTANT COMPUTER 70 SUPIKEMENT 


An Introduction to Computer 70 


by ROBERT W. J. HUTTON, President, Business Equipment Trade Association 


T is exactly 12 years since the Office Appliance 

and Business Equipment Trade Association and the 
Electronic Engineering Association staged Britain's 
first computer exhibition. The catalogue cover then 
was decorated with drawings of electronic-looking 
faces, Powers-Samas proudly exhibited the punched 
card computer, and IBM's advertisement copywriter 
was so overawed by the 1o million character storage 
capacity of RAMAC 305 that he lapsed into italics. 
It is a fair assumption that far more people came to 
gawp than to buy, though many probably gained their 
first insight into the shape of things to come from 
speakers at the business computer symposium that ran 
concurrently with the exhibition. 


From the vantage point of a dozen years of intensive 
technological and philosophical progress, it all seems 
rather endearingly naive. But for a business or pro- 
fessional man to remain naive in 1970 about computers 
is worse than pathetic. Like it or not, the computer 15 
an inseparable part of business life, and while pundits 
argue hardware and software design until they are 
hoarse, all agree that real computer penetration has 
only just begun. The only real point at issue is how 
much time will elapse before the remote terminal is as 
ubiquitous in the office as the telephone is already. 


To the specialist, Computer 7o will obviously feel 
like home. But what has it to offer the non-specialist 
executive, the accountant or other professional man? 
This kind of visitor will receive at least as warm a 
welcome as the computer man, for it is on the en- 
lightened decisions of the business and professional 
community that future progress in commercial and 
industrial computing largely depends. Experience has 
repeatedly emphasized, in fact, that it is only when the 
whole organization from top management downwards 
becomes intelligently involved in the computer 
project that it is wholly successful. 


Every exhibitor at Computer 70 therefore expects 
non-technical as well as specialist visitors and will 
prepare presentations for both kinds of audience. This 
policy is also reflected in a double series of seminars to 
be held in the exhibition hall throughout the week. 
One series is concerned with the operation and ap- 
plication of computers, recent developments and future 
trends. Designed principally for specialists, these 


talks will also undoubtedly be of interest to others who 
have been personally involved in computer projects. 


The other series — management seminars — is 
designed for directors, senior executives and more 
junior management, and discusses management prob- 
lems with as few technicalities as possible. Among a 
wide range of topics covered is management infor- 
mation and its contribution to corporate planning — 
a subject of keen interest at the moment. A session that 
deals with the problems of computer organization in 
three different spheres of the financial world will 
probably be of particular interest to accountants. 


In the Computer 7o Exhibition there will be much 
to see. Several full-scale computers will be working, 
and terminals, other peripherals and ancillary equip- 
ment will be demonstrated. Whether the visitor is 
concerned chiefly to update his knowledge of the 
industry in general or to investigate possible solutions 
to some specific problem, there should be plenty to 
challenge his intellect and absorb his interest. 





Mr Robert W. J. Hutton. 
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THE ACCOUNTANT COMPUTER 70 SUPPLEMENT 


Computer 70 Exhibitors 


A Selection of Their Wares and Services 


VER 180 exhibitors of computers, ancillary 

products and services from nine different countries 
will be at their respective stands on the ground and 
first floors of Grand Hall, Olympia, London, next 
Monday, when Sir Robert Cockburn, K.B.E, PH.D., 
M.SC., opens Computer 7o. 

Organized by the Business Equipment "Trade 
Association, Computer 70 marks a departure from the 
pattern of annual Business Efficiency Exhibitions, the 
present intention being in future to alternate the BEE 
with biennial exhibitions of computer equipment. 

So from Io a.m. to 6 p.m. each day next week (Friday 
4 p.m.) visitors will be able to see 25 different 
categories of products, and attend lectures in the 
specially constructed seminar theatres (see programme 
opposite). 

The following notes are not exhaustive but they give 
some indication of items on view which can be classified 
under three main headings — computers (including 
visible record machines); ancillary and peripheral units; 
and supplies, services and bureaux. 

Several of the large hardware manufacturers are 
avoiding the exhibiting of a complete computer on 





their stands but are relying on data terminals linked to 
processors at their own premises to supply back-up 
service. 


Computers 


National Cash Register Co Ltd will be displaying publicly 
for the first time in Britain their NCR 100 Century 
system comprising a processor with a 32K 8-bit memory 
storage, an input/output writer, a 300 cards per second 
integrated punch card reader, and two dual-spindle disc 
units with a capacity of over 16 million bytes and a transfer 
rate of 108,000 bytes per second. There will also be a line 
printer and several visual display units. 

Other NCR exhibits will be the 500, 400 and 446 
visible record computers for use with ledger card and book- 
keeping systems, and also in this field Philips Electrologica 
will be showing their P352 and P353 models as well as a 
more powerful machine from their ‘Data’ series. 


A company just entering the visible record sphere is 
Farrington Data Processing Ltd, with their Farrington 
Melcom machines exhibited in two forms: the Model 83 
which has a basic memory of 1,000 words but which can be 
expanded by modules of 10,000 words up to a storage of 


left-hand drawer and magnetic tape unit in the right), teleprinter and keystations. Up to twelve keystations can be included in the 
CMC 7 KeyProcessing System which is to be introduced at Computer 70 by the Computer Machinery Company. 
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It brings your money in faster. 


The quicker the invoices get out, 
the faster the cash flows in. 


So, when credit is expensive, who * 


can afford to rely on anything as slow 
as the pen, or the typewriter,or even 
the calculator? 

Which brings us tothe Burroughs 
L2000. A desk-size computer that is 
very powerful. And extremely versatile. 

It produces invoices like there 
was no tomorrow. With deadly 
accuracy. 

It can be internally programmed 
to meet your own invoicing needs. It 
can take care of all your invoice com- 
putation, even when you throw really 
tricky problems at it. It deals with print 
formatting and positioning. Forms 
movement. Console and peripheral 
input and output. 

And its no sweat to change a 
program. As easy as inserting another 
punched tape cartridge. 

The L2000 has two keyboards. 
An alphanumeric typewriter, and a 
10-key numeric.Both are fully buffered, 
an Innovation that allows the operator 
to maintain a steady speed and 
rhythm regardless of printer 
action,formsmovement, . 
or internal processing. 

To extend the L2000’s 
powers,tcanbelinkedtoallmanner of 
punched card readers and punches. 

At this point you're saying “yes, 
very good. But what happens if my 
business expands?" 

oimple answer: the L 2000 
expands right along with you. It can 
have the built-in modularity to be 
converted into an on-line terminal 
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computer. 

And then you'll be able to com- 
municate directly with your own 
central computer, or a service bureau, 
and be benefitting from on-line, real 
time electronic data processing. 

And right now you're probably 
saying “very good. But how much? " 

Not much more than an account- 
ing machine. 

Graham Margetson will have all 
the prices at his fingertips. He's the 
Burroughs man in charge of the 
12000, and you can reach him by 
phone at 01-759 6522, or by mail at 
Burroughs Machines Ltd, Heathrow 
House, Cranford, Hounslow, Middx. 

He'll give you the facts and 
arrange a demonstration right away. 

Because you shouldn't go on in 
business much longer without 
knowing all about the L2000. 


у Burroughs 
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101,000 words, and the Model 84 which accepts magnetic 
striped cards having a capacity of 520 digits each side. The 
machine memory can be interrogated at will and the results 
displayed without interfering with the program due to the 
. fitment of a seven-position program switch. 


Making their bow to the public since becoming a division 
of Rank Xerox Ltd, the Rank Xerox Data Systems present 
their Sigma 3, a general purpose and scientific computer. 
This is claimed to be a low-cost machine with a 24K 16-bit 
word memory expandable up to 65,000 words. 


Ancillary and Peripheral Units 


Uniscope 3oo CRT display terminals on-line to a Univac 
9400 computer will be one of several peripheral units on the 
Univac Division of Sperry Rand stand. 


Keeping up with the vogue for ‘in’ words, the Com- 
puter Machinery Company will be introducing ‘midi- 
keyprocessing’ at this exhibition. Basically this model, the 
CMC 7 is a smaller version of their CMC 9 model and will 
appeal to firms with as few as six key-punch operators. The 
attraction of the process is a computer controlled keyboard 
which allows data to be prepared directly on to magnetic 
tape more quickly and at a lower unit cost than ordinary 
key punching over a certain volume. For their CMC 9 
models they claim that the break-even point is twelve 
operators, but for the CMC 7 model this is now reduced to 
SIX. 

Olympia Business Machines will be showing a variety 
of peripheral units including their SW 150 alpha-numeric 
input and output printer, and paper tape punches and 
readers for 5-, 6-, 7- and 8-channel tape or edge punched 
cards. Also on display will be the MDS 1800 magnetic tape 
input station and the Multiplex 80 with a control unit able 
to monitor the correctness of the input from up to 100 
different stations. 


The electronic control of collating and inserting of 
computer output paper or forms by preprinted computer 
marks will be demonstrated on a two-station Neopost 
Phillipsburg machine. This controls the number of en- 
closures, and closes, seals and counts the envelopes, 
eventually conveying them directly to a high-speed Neopost 
postal franking machine. То assist Neopost in this demon- 
stration, the Midland Bank Computer Centre in London 
will be supplying specimen bank statements, i.e., the print- 
outs of a Burroughs Bssoo which have already been burst, 
guillotined and folded. These statements carry a series of 
ten computer marks to control the sequence, and a further 
set alongside the customer’s name and address to control 
the number of sheets which make up each statement to be 
inserted in the envelopes. 


Teleprinter terminals, line printers and card readers will 
be among the items on the Compat Telecommunications 
stand who will also be showing their new ComFile, a high- 
density, fast random access storage device capable of pro- 
viding ‘instant’ data using existing copy-typing skills. 


British Olivetti are making a ‘total systems’ approach to 
their display with equipment in its logical working environ- 
ment rather than showing individual pieces of hardware. 
Each system will be capable of separate demonstration and 
some of the various units will show industrial data collection, 
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point-of-sale data capture, time-sharing, real-time systems 
components, OCR data acquisition entry and centralized 
key-to-tape data entry. 


Data capture, recognition and print-out will also be 
among the several devices shown by Data Recognition Ltd. 
The Dataterm 3 is a new item of optical mark reading 
equipment whilst the well-established models will include 
the Dataspec 2, an optical mark reader used in payroll 
preparation, ordering and stock control and many other 
accounting functions. 


Four new products are being shown by Ultronic Data 
Systems Ltd: the UDS 5000, 6000, 5600 and the UDS- 
Datek. The UDS 5000 is an automated typing system 
incorporating the IBM 725 ‘Selectric’ typewriter with 
interchangeable ‘golfball’ typing heads, a photo-electric 
paper tape or edge punched card reader and a paper tape 





The UDS 5600 electronic data processing system. 


punch. By using a second photo-electric reader it is possible 
to combine a program on punched tape with data which 
has been stored on edge punched cards. The UDS 6000 is 
claimed as a ‘word processing system’ with an optical 
reader, a typewriter, and an interface to an output punch 
which allows for the preparation of a by-product master 
whifst the original master is being typed. 


The UDS 5600 comprises the 5000 typing system inter- 
faced with a 600 Series processor which can cater for docu- 
ment writing systems requiring calculations to the input 
data, as all arithmetic facilities and a 64-word magnetic 
store are available. UDS-Datek equipment on view will 
comprise a non-justifying keyboard punch for computer 
controlled typesetting, a justifying keyboard punch largely 
for photosetters, a tape merger for handling corrections, 
and a monitor printer. 


In addition to their new data systems, Rank Xerox 
will also be showing their Computer Forms Printer 
which will make multiple copies at the rate of 40 a minute 
direct from fan-folded computer print-out. This machine 
can copy up to 83 x 13 in. size for size or reduce 15 45-in. 
wide print-out down to A4 size. There is also a ten-bin 
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The Institute of 
Chartered Accountants 
in England and Wales 


RECENT PUBLICATIONS 


Publications available from the Institute, include: 


Internal control and audit of 
computer-based accounting systems 
42 pp. and Index Price 10s (50p) 


An audit approach to computers 
by A. Pinkney, F.C.A. 
7146 pp. and Index Price £1 


A Computer ABC 
by P. D. Reynolds, C.A., J.Dip.M.A. 
137 pp. Price 15s (75p) 


A full list of Institute publications may be obtained, free of charge, on application 
to the Publications Department, Institute of Chartered Accountants in England and 
Wales, 56/66 Goswell Road, London EC1. 


COURSES 
E.D.P. APPRECIATION 


Another of the Institute's successful courses is being run from December 14th to 
December 18th at the Metropole Hotel, Brighton (fee £70). 


AUDITING OF COMPUTER SYSTEMS 


The next course is planned for early March 1971 — also at the Metropole Hotel. 


~ 
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sorter to collate printed sets of copies which can be extended 
by more ten-bin units. 


Another company showing both a machine and peripheral 
units will be Farrington Data Processing Ltd, who are 
displaying several MICR and OCR machines, a range of 
plastic card imprinters and their console teletype 1035 
model. 


Output processing is the theme of a combined stand 
shared by Mailing and Mechanisation Ltd and Computer 
Addressing Systems Ltd. 'The individual units shown can be 
combined for an on-line operation for deleaving, separation, 
folding, envelope filling, optical scanning for group en- 
veloping, and addressing by label or heat transfer. There 
will be several models of the Kern Electronic multiple 
folding and enveloping machines such as the Cheshire 
model 525 which has the capability to process multiple width 
computer output addresses. The Cheshire 716 handles 
liquid adhesive, heat fix or direct image heat transfer 
labelling, and various decollators, bursters and guillotines. 


Included in a number of new machines in two ranges, 
the Datamatic 7o and 75 models will be shown by Business 
Data Products. These will encompass the fields of data 
preparation, collection, editing, printing and communica- 
tion with both paper tape and magnetic tape models. 


An island site will accommodate the three groups of 
Block & Anderson companies who are showing their 
various products at the exhibition. There will be the 
accounting and book-keeping division with their Odhner 
3411 machines, as well as their tape punches and check 
digit verifiers. The computer division will be showing 
the Logabax 3200 computer which will demonstrate payroll, 
sales accounting, local authority accounting and production 
control applications, whilst an associated company, Fenn 
Continuous Ltd, will exhibit a range of computer room 
"furniture, as well as the use of colour to assist in form 
design and systems applications. 


Model 9650 — an A-M optical code scanner being shown 





The Rank Xerox Computer Forms Printer eliminates the bottlenecks 
and the legibility problems of producing multiple copies of 
computer output. It produces and collates 40 dry copies a 
minute direct from continuous stationery on to ordinary (un- 
sensitized) paper. 
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for the first time in the UK – on the Addressograph- 
Multigraph stand — will read tabcard size documents im- 
printed with fields of A-M bar code or fields of Hollerith 
punched data — or even combinations of both on the same 
document — and in one operation can convert data on to 
magnetic tape ready for computer input. This is but one 
of an extensive range of data recorders. Other interesting 
models include a transfer printer able to print on to account 
ledgers using only heat and pressure from line printer 
cqntinuous print-out. 


Facit Office Equipment Ltd are another company who 
will be showing a diverse range of peripheral equipment 
ranging from display terminals and digital printers to tape 
punches, printers and a tape spooler/dispenser. 


Supplies, Services and Bureaux 


Among the several bureaux exhibiting will be BARIC 
Computing Services, the company formed jointly by 
Barclays Bank and ICL. This company will be demon- 
strating its multi-access computing service for business 
applications known as Interact 75, which will enable com- 
panies to have all their sales order processing work done 
by a large System 4—75 computer simply by the feeding in of 
order details to a terminal in their own offices. On receipt of 
the data, the computer automatically up-dates the appro- 
priate sales ledgers and stock records and prints invoices on 
the terminal's split-platen. It also generates an “action 
reminder' message at the terminal if the order results in a 
customer's credit limit being exceeded or the stock of a 
particular product falls below a predetermined limit. 


CPL (Computer Products Ltd) was founded as a com- 
puter bureau in 1965 and now operates five computers in 
Central London and Croydon. Emphasis at the exhibition 
is being placed on packages, software aids, contract pro- 
gramming and consultancy services. 


A new accounting package, the Randax Modular Ac- 
counting Plan, will be introduced for the first time by 
Randax E.D.P. Ltd, a London-based bureau, and clients 
will be able to start with one or more modules according to 
requirements. 


A working display of the company's shop-floor data 
collection system will be exhibited on the Feedback Ltd 
stand. This system comprises a central receiver RU 420 
which accepts data from up to 45 terminals sited within a 
radius of five miles and provides round-the-clock operation. 
Fixed data can be entered by means of plastic cards or 
badges carried by personnel, and variable data through a 
keyboard. There is also a dual-purpose device which will 
accept 8o-column punched cards. 


It is unusual to find a software company set up to exploit 
existing systems (initially IBM) for development and 
resale, but this is the function of Comdata Ltd, a marketing 
company set up by the Southern Instruments Group. They 
will be introducing four new packages at this exhibition, 
‘Deci-file’ а  decimalization program, ‘Short-cut’ a 
COBOL pre-processor and job control generator, “Гарей 
a simple method of de-coding and re-formating paper tape 
into a structure acceptable to high-level language programs, 
and ‘Cardedit II’, a development of one of their original 
systems for reading and editing data on cards and providing 
an optional printed error report. The company is planning 
to have a total of 25 off-the-shelf software programmes by 
the middle of 1971. 


THE ACCOUNTANT COMPUTER 70 SUPPLEMENT 


October 1st, 1970 


Computers and the Accountant 


Points from an address to the BETA — Seminar, Computer 70 


by J. C. HORROCKS, B.Sc., Director, Hoskyns Systems Management Ltd 


ODAY'S manager in industry achieved seniority 

in his chosen field before the computer became a 
useful tool. Consequently few managers have had the 
opportunity to immerse themselves in any aspect of 
electronic data processing. But lack of detail knowledge 
is beside the point. Cost, benefit, risk are the awkward 
factors which he is paid to evaluate — the rest is not for 
him. So should it be when considering the use of a 
computer. 

'The role of the senior manager is to establish the 
business needs of his company — in other words he 
should start by finding out what changes are worth 
while for the company and why. 

'The accountant is the senior manager best placed to 
carry out the sort of financial analysis required. He must 
isolate those areas in his company which are the most 
sensitive to change and those with the greatest leverage 
on profitability. High sensitivity means that a given 
action would have a significant effect on the return on 
investment. Possibly the company's objective needs to 
be modified for the purpose of the exercise in the short 
term. Improving liquidity may be more important than 
improving the return on investment. 

In Fig. 1 the “return on investment' information was 
derived from the profit and loss account and balance 
sheet. 

Most companies are very sensitive to changes in 
selling price. This was certainly the case with this 
manufacturer. 

Starting to consider computer systems in this way 
recognizes that the systems have no intrinsic value of 
their own. Their justification is the benefit they bring 
to the company objective. When changes are ranked 
in accordance with their prospective benefit to the 
company's return on assets, a rational plan, and the 
motivation to carry it out, follow. 

Secondly, it means that systems should be treated 
like any other investment — after all, information is 
expensive. Thirdly, this discipline saves time. Once a 
plan is seen to have a sound justification it is rarely 
necessary to question it from first principles. 


Desirability of a Computer 


It is then worth considering, having isolated the area 
with potential, whether a computer is the tool to use. 
A computer is an information processor that operates 


at extremely high speed. The cost of that speed is also 
high. It is therefore sensible, especially in the commer- 
cial and industrial field, to computerize only those 
activities which involve high volumes of data and 
considerable repetition of tasks ; where large numbers of 
clerical staff are required and where the actual analyses 











£000 
Sales y 2,400 
Variable expenses — labour 450 
— material 1,600 2,050 
Gross profit 350 
Fixed expenses 200 
Net profit (before interest and tax) 150 
Current assets — stock/WIP 450 
— debtors са am 200 
— cash An ер 50 700 
Fixed assets (not depreciated) 300 
Total assets 1,000 
ee | ~ ПАО Би — 45% 
eturn on Investmen ~ ‘Assets 1,000 0 
Change Profit New RO/ 
£000 
Selling price +1% +24-0 17:4% 
Labour —1% 445 15-596 
Material .. '— 196 +16-0 16:696 
Fixed expenses —196 +2:0 15-296 


However the company was operating in an extremely com- 
petitive market sector and the maximum likely increase in 
selling price was 5 per cent. The possible reduction in labour 
and material costs were much greater and it was these more 
sensitive areas that were tackled with computer-based material 
and production control systems. 


Likely Profit New ROI 
Change £000 
Selling price +4% +12:0 16:296 
Labour — 596 +22:5 17-396 
Material .. — 3% +48:0 19-896 
Fixed expenses 4-596 —10:0 14-096 


N.B. — These are the effects upon profit and ROI if the “likely 
changes' occur in isolation. 


(Fig. 1) 
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of the information involve time-consuming and 
complex arithmetic. 

The next step is to design the system. There are 
three major constraints. The system must be un- 
complicated, easy to understand and use. It must be 
designed in such a way that it is relatively inexpensive 
to build. 'Thirdly, the design should allow you to make 
further changes easily and inexpensively. 

The system should be easy to use. It is helpful to 
think of the system as belonging to the people who 
actually use it on a day-to-day basis. The design should 
not be dictated by data processing men who are gener- 
ally attracted by the elegant solution. There are many 
examples of systems that are unsuccessful because the 
systems designer has not closely involved the key 
managers. For instance, a company produced volumin- 
ous sales analyses in value terms. These were to be used 
for forecasting, but the forecasts had to be in volume 
terms. The sales analyses were not used as it was 
impossible to translate value into volume due to the 
discount structure. Equally, too much information 
can be expensively and wastefully generated if the use 
to which it is to be put is not in the forefront of the 
designer's mind. Another company produced a stock 
valuation that ran to 60 pages monthly, and had a 
circulation list of 45 people ranging from the managing 
director to the assistant storekeeper in the finished 
goods store. 

It is important also to consider, at this stage, how 
much power to make decisions an automated system 1s 
to be allowed to exercise. The company that uses a 
stock control system basing the order policies on re- 
calculated order quantities at re-calculated order 
points, with no overall management control and 
intervention, can be led, very rapidly, to a marked 





To demonstrate the effectiveness of their new TF2000 series of 
magnetic tape cleaners, Twinlock Fidgeon are offering to clean 
up to three magnetic tapes per installation free whilst the exhibition 
is in progress. 
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change in the distribution of assets — to such an extent 
that the liquidity of the company can be dangerously 
held back. 


Time for decision 


The important thing is to instruct the system to tell 
you when a decision needs to be taken. Not every 
customer order is going to violate that customer's 
credit limit; not every works order will go against the 
company's maximum investment policy. It is, however, 
on these comparatively few occasions, that the re- 
quisite information should be produced by the system 
so that controlling action can be initiated by the 
manager concerned. 

Not only will uncomplicated systems be of more 
practical use, they will also be less expensive to build. 

The costs of creating a system can vary significantly. 
If your company has a data-processing department it is 
worth considering whether it may not be cheaper, in 
the long run, to subcontract a high proportion of the 
company's data processing. It is important to establish 
first the costs of the particular project in mind, as well 
as overall data-processing costs for the year. 

If you take the total costs incurred in system develop- 
ment, including both manpower and machine costs, 
and divide them by the number of effective program 
instructions that have been written, you can assess the 
probable cost of each such instruction. This could 
range from 15s to £4. If you have the system developed 
and written externally, the probable cost per program 
instruction will be around £1. 

You can then decide whether the whole project is too 
costly to carry out, or whether an outside house would 
offer an economic solution. 

Another point that is easy to overlook when costing 
system creation is that the situation. may well be 
different in the future. Your company will undoubtedly 
develop and change and will require a slightly different 
system. Data-processing technology is also changing 
rapidly, and cheaper processing methods may be 
developed. It is obviously uneconomic for you to 
leave yourself with no options open to take advantage 
of cheaper methods. It is expensive to change machines 
even from the same manufacturer unless you have used 
a programming language that is relatively machine 
independent. 

The third constraint is an extension of this last point. 
The system should be flexible and easily modified. 


Programs and packages 


'There are various solutions for you to choose between. 
There are package systems offered free by manu- 
facturers to users of their computers. You could 
write the programs within your own company. Or you 
could use application packages, often referred to as 
standard systems. 

The manufacturer, quite rightly, wants you to buy 
his machine, and the programs are offered so that you 
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THE 
SIMPLE COMPUTER 


JAMES АШАМ, ғс.1.5., F.B.C.S., M.I.M.C. 
95 pages 
price 15s (or 75p) 


(author of A Plain Man's Guide 
to Computers) 


Combines the technical facts with a general apprecia- 
tion of the computer and its applications to meet the 
demands of a wide readership. There are diagrams, 
a glossarial index and two chapters on the teaching 
code 'TAM'. 


*. . . contains all the information on the use and operation 
of computers a member of the general public could need 
. . . this is among the best available short introductions 
to computers, and it is certainly the best of all in terms of 


value for money.’ PAS oY 


‘The value of the book as a source of reference is consider- 
ably enhanced by a glossarial index . . .'. 
LOCAL GOVERNMENT FINANCE 


To: The ACCOUNTANTS’ PUBLISHING CO LTD 
27 QUEEN STREET 
EDINBURGH EH2 ILA 


Please send те.................. copy(ies) of 


The Simple Computer 
price 15s (or 75p) per copy 


| enclose P.O./Cheque for £.................. (total amount) 


NAME 


REET .. 0... . . ... ........ 


REET EERE EEE EEE EEE EEE HEHEHE EEE EEE EEE 


DIDIT 


Please Mark Envelope Sales ACCT 
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The Institute of Chartered Accountants of Scotland 


INCORPORATED BY ROYAL CHARTER IN 1854 





AUDITING 
BY COMPUTER 


PETER I. KENNAN, СА. 
price 50s (or £2:50) 


66 pages (including 36 illustrations 
- program flowcharts, computer 
print-outs and spacing charts) 


А4 page size (81 « 113”) 


This forward-looking book answers such questions as 
— Can | continue to treat the computer as a black box? 
How can l use the computer to lighten the audit task? 
Do | have to lose the audit trail? Can | learn from the 
experience of others with audit programs? It also 
demonstrates, through six case studies, that the 
computer can lower costs and increase efficiency and 


speed of an audit. 


‘. . . for the auditor who wants to know more about how 
to prepare his own programs this is probably the best book 
yet written . . .'. 

MANAGEMENT ACCOUNTING 


To: The ACCOUNTANTS' PUBLISHING CO LTD 
27 QUEEN STREET 
EDINBURGH EH2 ILA 


Please send me.................. copy(ies) of 
Auditing by Computer 
price 50s (or £2:50) per copy 


| enclose P.O./Cheque for £.................. (total amount) 


NAME 


EERE КИ... ||, 


СЕКТЕ... 


ПЕТКА „А... |... | |. 


Please Mark Envelope Sales ACCT 
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can build up an economic work load quickly and cheaply 
on the machine. The manufacturer's package is 
generalized and therefore will contain programs and 
facilities that are irrelevant to your needs. You can 
specify which facilities you do not require, and these 
will be made ineffective. However, you still pay for the 
testing, and you pay to have them run through the 
computer. They are therefore not the most economic 
in use. 

They do carry certain advantages, however. They are 
risk-free as they have been used before, and they 
come with full documentation. Again, much of this 
may be of no use to you. But the manufacturer's 
package is difficult to modify to suit your particular 
requirements, although extra programs may be hooked 
on. Although changes in your company may need the 
use, in the future, of the previously redundant pro- 
grams, it is not quite as simple as switching them back 
into operation within the system. There will need to be 
a certain amount of manipulation and thorough 
system retesting. 

I have mentioned the possible costs of 'do-it- 
yourself’, Apart from these costs, there are other 
considerations. The programs you produce will be 
specific to the job in hand and therefore should be 
inexpensive to operate. However, there is a risk at- 
tached to writing your own programs, and much time 
and effort must be put into testing. You will obviously 
be able to change and modify your own system, but 
will probably be faced with a major and growing pro- 
blem in staffing. Programmers are highly mobile and 
may well leave a half-written system behind them. 


Economic and flexible systems 


Obviously what is required is a system that is cheap to 
build and run, specific to the job, flexible enough to 
change with the company and risk-free. This is 
Utopian to some extent, but standard systems come 
near to it. Our own standard systems were designed 
with precisely those needs in mind. The solution we 
have adopted is to study closely the actual processes 
that go on within companies. From this we can see that 
there are certain basic requirements in common. We 
have written the programs that cover these require- 
ments in areas such as stock, financial or production 
control. These programs form an infrastructure. As 
they are pre-written they are inexpensive and since 
they have been thoroughly tested in use they are risk- 
free. The programs are modular. It is an easy matter to 
either modify them or to add special facilities as your 
particular circumstances and needs dictate. 

The systems are tailored to fit the job and the 
company. As there is no redundant code and the sys- 
tems have been designed with close attention to controls 
and fine detail, they are both reliable and inexpensive 
in operation. 

Apart from this, each of the 20 systems that form 
the total management information and control system 
(Fig. 2) is open-ended. 'T'hey can be used on their own 
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or in combination, and can be installed in any order. 
The total system can be gradually built up in accord- 
ance with a company’s developing and changing needs 
while the modules themselves are easily modified. 


HOSKYNS STANDARD SYSTEMS 
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(Fig. 2) 


The ledger systems are perhaps good, albeit simple, 
examples of these points. The only set ‘computer job’ 
is maintaining the three main files — that is: the name 
and address file, the master file containing details of 
each item or balance outstanding, and the nominal 
ledger file. After that you choose how you want the 
system to manipulate the information contained in 
these files, within the options provided. For example, 
in the purchase ledger there are two distinct methods 
of payment you can choose between, each method open 
to your scrutiny and leaving decision-making to you, 
while providing tight credit control. 

There are any number of analyses available using 
the transaction and history details. ‘The permutation of 
formats for the statements allows you to specify exactly 
what type of statement goes to whom. They can be 
‘open item’, ‘closed item’ or a mixture, depending on 
how you view each customer. The nominal ledger 
input can be obtained from the other ledgers, or 
separately, and the name and address file can form part 
of other of our standard systems. 

Thus a standard system tailored to your specification, 
linking logically with other standard systems, can 
produce the information you want in the form you 
want it, relatively inexpensively. 

Computer systems, viewed logically and realistically 
in the manner I have suggested, can be used success- 
fully. Our experience allows us to claim that the failures 
we have all heard of need not, in fact, have occurred. 
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Computing - The New Profession 


by MAURICE C. ASHILL, F.C.A., Secretary-General, The British Computer Society 


CCOUNTANCY is regarded generally as a 

conservative profession, served by conservative 
people. Computing by contrast is a new and dynamic 
science. It is to the credit of accountants in the UK 
that a few of our number appreciated the immense 
potential of this new machine in its infancy, saw that 
it could transform business administration, and 
provided the initiative to establish a group interested 
in this latest product of technology. This was how the 
London Computer Group came to be formed — one 
of the founder organizations of The British Computer 
Society. 

In those early days the aims of the Group were 
modest: to find out more about the computer and what 
it could do and to disseminate this information among 
its members. Dissemination of information on com 
puters and computing is still one of the major aims of 
The British Computer Society and for this purpose it 
publishes two magazines, sponsors other publications 
as well as arranging lectures and symposiums. Every 
two years the Society organizes Datafair — one of the 
largest computer conferences in Europe. The next 
conference in the series — Datafair 71 — is to be held at 
Nottingham University in March next year at which 
we expect to have some 10,000 delegates. 


Code of conduct 


The BCS started life as an 'open' society but two 
years ago it decided to adopt professional status. 
Needless to say there was great debate among our 
members as to the need for this in the first place, but 
I am sure there is no extensive dissent today. The 
major difference between a profession and a trade or 
craft is that the professional accepts personal regponsi- 
bility for his work and the profession accepts social 
responsibility — as witness the code of conduct being 
placed before the membership at the annual general 
meeting on October 7th, 1970. 

Like all machines the computer can be used for good 
or evil. Unlike other machines the computer enables 
its user to exercise enormous power in the vital areas of 
control and administration in government, industry 
and science. It is one of the most significant machines 
ever developed by man - a fact that is not truly 
appreciated by many even today. People who control 
and operate such a machine must be responsible — 
hence the need for a profession — the BCS — which is 
truly conscious of its social responsibilities. The 
Society has a committee which is studying ‘computer 
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privacy' and will make a submission to the Govern- 
ment's committee on this same subject. 

Technical competence is one aspect of professional- 
ism and in 1968 the BCS introduced examination as a 
means of assessing the suitability of future candidates 
for membership of the Society. As an interim measure 
until 1975 the Society is prepared to accept members 
who have ten years acceptable experience in computing. 


Disciplinary procedures 


Having established the means of assessing skill, the 
next step was to promote a code of ethics and introduce 
disciplinary procedures to deal with members who do 
not observe the code. This, of course, is the nub of 
professionalism. People are rightly getting worried 
about the use that may be made of information held 
in computer data banks in the future. This is where a 
responsible profession can help to protect the right of 
the individual. Soon I hope the members of the 
Society will have approved the adoption of the dis- 
ciplinary procedures to give the BCS the ‘teeth’ it 
needs and the code of conduct as an indication of what 
can be regarded as best practice. 

'The stature of a profession ultimately depends upon 
its members. 'The BCS has over 15,500 members today. 
Although a very young professional body having only 
been created in 1957, the Society is already being 
accepted as the voice of the profession and has made 
submissions to government organizations on its work, 
and its opinions. I suppose the most notable of these in 
the last year has been the views the Society presented 
to Sub-Committee D of the Parliamentary Committee 
on Science and Technology. 


Fulfilling a need 


At the BCS we recognize that we have a long way to 
go to achieve the status of many of the older profes- 
sional institutions but we believe we have made a good 
start. We have a dynamic membership, we are allied 
with a growth industry but more important still we 
fulfil a need of both society and our members. Our 
aims are simple: to promote the interchange of infor- 
mation on computing among our members; assess the 
technical competence of our members; ensure that ~ 
our members act in a socially responsible manner; 
disseminate knowledge of computing to society at large; 
and represent the views of the UK profession on all 
aspects of computing. 


October 1st, 1970 
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Preparing Computer Input – 


with a Computer! 


A case study by M. W. FREER, Computer Machinery Company Ltd 


Lj G the last ten years or so the speed at which 
a computer works has increased about a hundred 
times. But data is still fed into these machines not very 
much faster than it was in 1960 and this often means 
that the quicker a computer works the less efficient the 
whole EDP complex becomes! | 

Looking for an input device the pioneers of computer 
technology picked the punched card. No doubt a 
sensible choice in those early days but it had, after all, 
been in use since Hollerith used it to speed analysis 
of the 189o US population census. 


Punched card limitations 


Until the advent of magnetic tape encoding about 
four years ago, punched cards reigned supreme but 
their limitations were soon revealed by key-to-tape 
systems, as they were called. Data processing managers 
with experience of both media talk about 30 per cent 
greater productivity with 'second-generation' tech- 
niques — a significant figure for a punch room employing 
a dozen or so girls each earning {£1,000 a year. 
However, although magnetic tape encoding received 
an enthusiastic welcome, it is expensive and certain 
features prevent it preparing input as quickly as the 
latest development in data preparation — computer- 
controlled keyboard data entry systems. These have 
already demonstrated their ability to speed input and, 
for the medium to large computer user, to save a lot of 
money; they improve operator efficiency by making the 
initial EDP task both more accurate as well as quicker. 
Hub of the keyprocessing system — as these third- 
generation input devices are called — is the supervisor's 
console; this looks just like an office desk (so much so 
there is even a central drawer for the supervisor's 
handbag and sandwiches!) but the left-hand drawer 
contains a small (but tough, versatile and reliable) 
computer, hence the phrase 'computer-controlled'. 
The console's other drawer houses a magnetic tape 
unit — the only such unit needed for up to 32 key- 
stations. This is an important cost-saving factor 
because conventional magnetic tape encoder installa- 
tions require one magnetic tape unit for each encoder. 
* Thirty-two encoders means 32 tape units whereas a 
32 keystation keyprocessing system needs just one. 
As well as the console and keystations, each system 
includes a magnetic disc unit — again, just one for each 
system — and a teleprinter. As data is entered through 


13 


the keystation it is processed by the computer and 
stored on the 7} million byte capacity disc in locations 
unique to the keystations of original entry. 

After verification, data is transferred, batch by batch, 
from the disc on to the reel of magnetic tape. Whenever 
desired, this single reel can be fed into the user’s main 
computer; it is clean, high speed input. 

Particularly interesting amongst recent computer- 
controlled data input applications is the installation at 
the Performing Right Society in their Berners Street, 
London WI headquarters. 

The PRS is an association of composers, authors and 
publishers of music which controls the public perform- 
ing and broadcasting rights in virtually all British and 
foreign copyright music. 

It grants music users blanket licences authorizing 
them to perform any and every work in the Society's 
repertoire — the work of some 180,000 copyright owners. 
From an analysis of over 3 million performances a year 
it distributes royalties of £8 million per annum amongst 
4,000 members and 38 affiliated societies overseas. 

Collection and distribution of royalties are operations 
ideally suited for computerization: and there are ob- 
vious similarities with other accounting routines ‘made’ 
for electronic data processing. For example, insurance 
proposals, renewals and payment of claims all have 
their PRS equivalents. 

What is more the Society has justified the use of 
electronic data processing in terms of cost which, if 
some current anti-technology stories are believed, is 
more than a lot of other computer users can do. 


Overall saving 


PRS data processing manager, Mr Leon Radford, 
M.O.M.S., M.B.C.S., is quite adamant about this: ‘We 
installed an ICL 1902 computer in 1967 and within a 
year the Society had made an overall saving in ad- 
ministrative expenses. With this equipment we were 
able to reduce staff in both our licensing and accounting 
departments.’ 

"What's more,’ states Mr Radford, ‘with the increas- 
ing popularity of music as a form of entertainment, it is 
doubtful if our old ledger card system could have stood 
the strain much longer.’ He is one of the few DP men 
in the country to have had working on-site experience 
of all three generations of input media. And as he has 
used them for the same job in one organization he is 
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in a position to make comparisons. 'I found', he says, 
'that when I changed from cards to magnetic tape a 
year or so ago, an operator capable of 8,000 key 
depressions an hour with the former could increase her 
productivity to 12,000 key depressions an hour and 
there was no doubt that we saved money on both 
hardware and throughput.’ 

‘Keyprocessing will enable me to increase produc- 
tivity by another 15 per cent and the new system's cost 
structure ensures that the bigger the installation 
becomes the cheaper it is compared to its rivals.’ 

Mr Radford points out that with the new equipment 
operators can move from one keying job to another 
much more quickly than on encoders and his punch 
room supervisor, Dorothy Addo, confirms that accuracy 
increases greatly with keyprocessing — in other words, 
although everything must be verified the number of 
errors needing correction is far less. 

One of the first jobs for the Performing Right 
Society's new computer-controlled data capture system 
is the compilation of a distribution performance 
analysis for broadcast performances. 

Details supplied by broadcasting authorities (in Eire 
and the Isle of Man as well as the UK) regarding type 
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of performance, title, author, and publisher are keyed 
by operators on to the keyprocessing system's magnetic 
disk 4nd subsequently verified. At the end of each day 
this information is copied on to magnetic tape — this 
duplication assists auditing as well as security — and 
fed into the Society's main computer for sorting into 
title order before being processed against the active 
works file. ‘Thus performance values for works per- 
formed are accumulated. 

At present this work is carried out by a department 
of 60; when fully 'keyprocessed' numbers will be 
reduced by 25 per cent. 

In the next two or three years all general distribution 
work, involving performances in concert halls, pubs, 
clubs, etc., and overseas distribution, as well as broad- 
casting distribution, will also be computerized. With 
the advent of local radio obviously broadcast records 
were the number one priority. If commercial radio 
arrives, with its inevitable emphasis on round-the- 
clock pop music, then royalty collection and distribu- 
tion would become almost unmanageable unless a 
technique of using a large capacity computer with a 
quick, accurate system of input had already been 
developed. 





Don't Blame the Post Office 


HERE is no earthly use in hardware manu- 

facturers selling central processors and terminals 
if the telecommunicating links in between are in- 
effectual and difficult to obtain. 

Increase in postal charges might well be the root 
cause of antagonism against the Post Office from the 
business and domestic populace, but by and large that 
erstwhile government department which is now a 
commercial corporation, has acquired a good name in 
the arrangement of cables, modems and indeed all the 
electronic wonders (outside the machine itself) that 
go to make the installation of a computer effective. It 
would be a pity if that good name were besmirched by 
lack of co-operation on the part of the purchaser, 
lessee or manufacturer of the hardware, not to mention 
advisory bureaux and consultants. 

Fair notice is all that is asked of the intention to 
install a large complex; a year would be admirable. 
After all, it is no small job to drop cables from a top- 
floor computer room to a main cable in the basement. 
These problems have been overcome in the past by 
Post Office engineers, and they can be overcome in 
the future, but it would be so much easier if the mar- 
keting and technical representatives of the Post Office 
telecommunication department could be approached 
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— it's only doing its job! 


at the outset of a project, rather than when business 
premises have been acquired and a computer ordered. 

What, then, is the situation when considering the 
acquisition of a terminal? ‘It is only a small machine’, 
the manufacturers and consultants might say, so let 
us reflect on what 1s really involved. 

The first big mistake is to think that the tele- 
communication link is the same as the connection of an 
individual telephone — the actual position is quite 
diffegnt! For one thing the average call on a private 
or business telephone should be of three minutes' 
duration; this is often stretched, it is true, but it cannot 
be compared with the twelve hours or so needed for 
transmission 'over the wire' of data from a terminal 
to a central processor. 

Reflection on this point gives rise to the thought 
that the line could well be blocked when it would be 
most needed. ‘This is not necessarily so at all, provided 
Post Office engineers and marketing men are ap- 
proached before a particular system has been recom- 
mended and the terminal ordered. ‘Then efficacious 
telephone links with their vital modems, junctions and 
adequate cabling can be organized. 

Customers, and certainly their consultants, should 
be fully aware that data flow has to be modulated and 
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demodulated — hence the modems - from direct 
current (DC) to alternating current (AC), and then 
back again to DC, in order that transmissions can be 
speedy and undistorted. This is a technical matter, 
but as is the case in all branches of industry, labour 
availability rears its head; and whether skilled or 
unskilled labour is required, this could vary consider- 
ably from area to area. 

Although the Post Office cannot guarantee 100 per 
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cent service because of unforeseen contingencies such as 
floods, with the new techniques that are continually under 
consideration, such problems as saturation of cable space 
and fading of transmission will in future just not arise. 

Despite the cynics, electronic data processing is here 
to stay, but careful thought must be given to the 
hardware required and the system to be implemented. 
When this has been decided upon the moral is: Don’t 
be impatient, give the Post Office a chance! 





Computer Books 


The Computer Users’ Year Book 1970 


The Computer Users’ Year Book, 18 Queens Road, 
Brighton, 1055. 


In the view of Mr A. d’Agapeyeff, A.C.A., F.B.C.S., program- 
ming must reach the status of a recognized profession if it is 
to fulfil its role within the ranks of management services. 
He expresses this opinion in an article on “The future of 
programming in the seventies’ — one of the special contribu- 
tions to the latest edition of this comprehensive year-book. 

Consisting of more than 500 pages of information about 
the data processing industry in the United Kingdom, the 
new edition covers diverse aspects of hardware, software 
and personnel over 14 main sections, so that in addition to 
directories of computer installations, service bureaux, 
training facilities, and courses, there is practical information 
on conversion tables and data codes. 

Preparing for decimalization has not been ignored and 
advice is given on selecting and installing a computer. In 
this particular section there are also excellent lists of central 
processors and visible record suppliers, and a page devoted 
to information on investment grants. 

For anyone wanting to select a course, find out about 
jobs and rates of pay, recruit staff, buy or sell computer 
time, check on equipment and services available, or just to 
ring up the nearest computer installation, the year-book is 
quite invaluable. 
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Electronic Computers 
Second edition, by S. H. HOLLINGDALE and G. C. TOOTHILL. 
Penguin Books, ros. 


This is a revised edition of a book, first published in 1965, 
designed to illustrate the way in which computers work and 
their basic characteristics, together with a survey of the 
problems for which they can be used. The first three 
chapters are devoted to an introduction and a detailed 
history of the development of mathematics and computing 
machines, including slide rules and punched-card equip- 
ment. 

The next five chapters are taken up with the basic theory 
of analogue and digital computers, including the relation- 
ship of electronic circuitry to mathematical functions. This 
section also examines the design of digital computers and 
how they can be put to use in problem solving and data 
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processing. The book concludes with a description of the 
programming function with a large section devoted to an 
analysis of computer languages, particularly ALGOL, and 
how those languages are used to build up programs; a 
survey of some of the jobs that computers can perform; and 
finally a view of the likely future trends in the field. 

The book is an excellent introduction to the subject, but 
it must be said that if the reader is to derive the maximum 
benefit he should have a good grounding in mathematics, 
since a large amount of the descriptive matter is in mathe- 
matical form. 'The accountant or manager who is more 
concerned with the routine processing of data, and with 
information systems generally, will find that the book is 
very much oriented to mathematical problems. Those 
already directly involved in data processing systems and 
programming will find this a most useful reference to 
computer programming and operation. 


Commercial Computers for Students 
and Managers 
by C. SENIOR. 


Longmans, 35s, paperback 255. 


This is a simple, practical account of how a computer is put 
to work on such commercial applications as payroll, stock 
control, banking, insurance, etc. It is designed essentially 
as a primer for the rapidly increasing number of personnel 
in the fields of commerce and industry who are becoming 
involved with automatic data processing. 

It will be of particular value to students, whether in 
schools, technical colleges or universities, who have de- 
cided upon a career in commercial computing. The book is 
also complete enough to act as a self-contained introduction 
for managers and supervisors who may not be directly 
concerned with computers but who need to have some 
background knowledge and appreciation of the subject. 

Among the unique features of the book are its deliber- 
ately non-mathematical approach, and the exclusion of all 
background information which is not directly relevant to 
the understanding of the computer as a commercial tool. 
It also differs noticeably from other introductory texts in 
that it sees the whole subject from the commercial user’s 
point of view and approaches it through the computer’s 
peripheral units instead of the central processor. 

The care which has been taken to ensure practical value 
and ease of reading is very marked, and exemplifies the 
author's training experience from secondary modern pupils 
to graduate engineers. He is still ‘optimistic enough to 
think that computer installations will one day be as reliable 
as present-day radios, and that data processing managers 
will sleep comfortably in their beds at night’. 
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The DICTIONARY 
for ACCOUNTANTS 


‘The development of business upon an international scale, and the impact of wider share ownership, have together increased immeasurably the number 





of people with whom it is necessary for accountants to be able to communicate. In the course of developing the profession, some words have acquired 
a technical meaning which may appear remote from their ordinary significance, and others have been given a special significance in consequence of 
legal decisions. The need for such a dictionary cannot, therefore, be denied.’ — The Accountant. 


A Dictionary for Accountants, 4th Edition, is a complete up-to-the-minute accounting library in just one volume. Approxi- 
mately 200 new terms have been added, making a total of more than 2,800 entries listed alphabetically and broadly cross- 
referenced for easy use. No other book in the field offers such technical guidance for both today’s financial specialists and 
laymen. 

The entries are written in everyday language, many with illustrated descriptions. The coverage is thorough and there is 
probably no single word used by accountants today not included in these pages. This includes new fields — and changing 
contemporary methods that accountants and financial specialists are increasingly required to use. 

This dictionary is a practical book that belongs in the library of all accountants, financial experts, and persons exposed to 
financial statements, management controls in business, and the regulations governing the financial practices of both govern- 
ment and private agencies. Not only does the fourth edition of A Dictionary for Accountants contain many new terms and 
revisions to cover changed meanings and usages and provide fuller descriptions, but every area of accounting is explained : 
basic accounting terms and principles, specialized terms, commercial terms and terms covering tax laws, new methods, and 
terminology, and the rapidly developing science of management. 

Accounting is a constantly expanding, specialized field. The vast quantity of material presented here brings the professional 
up to date and supplies the layman with a better understanding of accounting theories and techniques. As the author states 
in the beginning of his preface, ‘Although book-keeping and a rudimentary form of accounting have existed since the 
beginning of civilization, the modern discipline is a twentieth-century product.’ 


by Eric L. Kohler 180s 


Durrants Hill Road 


" л 
Prentice Hall i nternational Hemel Hempstead 
Herts, England 


Please send me, post and packing free, .......... copies of the Dictionary for Accountants, 4th edition. | enclose a remittance of .......... s. If 
dissatisfied, | shall return the book within 10 days and receive a complete refund. 


Prentice-Hall, leading publishers of books on computers, have a NAME 
comprehensive brochure listing these books. Please tick if you 

ADDRESS 
would like to receive опе. — — — — — — — — — ——— m 


SBN: 13-209809-1 180s 


Area: 11/15. Ref. 002.1. 


* THIS IMPORTANT WORK OF REFERENCE 
NOW IN ITS SIXTH YEAR OF PUBLICATION 
AND COMPLETELY UP TO DATE 
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An essential aid in a field of national importance. An authoritative work of reference on computers used 
for data processing in the United Kingdom, it is a valuable time-saver to all concerned with obtaining accurate 
basic information for unbiased decisions about computer systems — speeding up decisions, reducing the chances 
of wrong ones and saving the time of key staff of both potential users and the computer manufacturers. 


There is, therefore, no longer any reason for wasting time and money in order to obtain factual background 
information which is now available at a fraction of the cost of obtaining it for oneself. 


The features of each system 


AN ESSENTIAL WORK OF REFERENCE COMBINED WITH A are analysed in detail 
QUARTERLY UP-DATING SERVICE DIAGRAM 
GENERAL DESCRIPTION 


INTERNAL PROCESSING 
AND CONTROL 


INPUT, OUTPUT AND 
EXTERNAL STORAGE 


CONCURRENT WORKING 
OFF-LINE WORKING 
COSTS 


INSTALLATION 
CHARACTERISTICS 


NEW FEATURES 


As a result of an increase in the number of subscribers, we are 
pleased to announce that it is now possible to provide a greatly 
improved up-dating service for the same annual subscription. 

In future, all amendments will be in the form of new sheets so that 
manual alterations will not be necessary. In addition to new 
systems, it is also envisaged that the descriptions of each of four 
main systems will be completely reprinted at least once a year to 
incorporate in the main body of the text such new features as 

may appear during the year. 


° 
VOLUMES 1 to 4 (incorporating 1964-69 up-dating sheets and new systems) £25 net 


SUBSCRIPTION FOR 1970 QUARTERLY UP-DATING SERVICE AND NEW SYSTEMS 
£15 15s net (£15:75) 


Postage free in U.K. Overseas postage charges extra 


Initial subscription (£40 15s) (£40°75) will cover approx, sixty computer systems 
(future yearly subscription rate will be notified upon renewal) 


GEE & CO (Publishers) LIMITED — 5! Strand 


London WC2R 1JJ 
Publishers of THE ACCOUNTANT 01-836 0832 
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ARE YOUR STAFF 
DISSATISFIED 
AT REVIEW TIME? - 


It can be one of the greatest causes of key 
personnel dissatisfaction that your executives 
advising on salary increments have little or 

no information on the current market rate for 
any particular position. 

To help Companies retain their staff by paying 
the right salaries Reed Executive have 
produced A NEW EXHAUSTIVE SALARY 
SURVEY OF ACCOUNTANCY STAFF. 

The Survey, based on information provided by 
participating companies, is produced twice a 
year in May and November to coincide with 
salary reviews. 


The following analyses of salaries are included: 


. By jobs. 

. By size of company (turnover and employees) 
. By geographical region 

. By industrial group 

By age, company service and experience. 

By qualification. 


Plus an analysis of fringe benefits and an 
analysis of job content. 

The cost to your organisation will be £50 per 
annum (two issues) and we will also provide a 
FREE copy of our current survey. 

Simply complete the coupon below and return 
it to us, and questionnaire forms for 
completion and notes for guidance will be 
forwarded to you. 
| пили [É [É NES m= m. G = 
To: 

Reed Executive (Selection) Ltd 


Oo O à Q N м 


15 Piccadilly, Manchester M1 1LT 1 

i MOI... ПАНИПАТА etn daos enata : 
Ддбгебёв PEE 
по РЕМ ПР МИА РИД sialic ЦАР ЦАР TEE T.A.1 

1 Please send me your Accountancy Survey for : 


or invoice my Company at the above address. E 
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Every time your Staff use Luncheon 
Vouchers they're doing themselves, your 
firm and the country a bit of good. 

Because people who can always afford a 
proper meal—in a choice of over 19,000 
restaurants throughout the country — 
cheerfully produce more and better work. 

And absenteeism declines. 

The LV concept is a welfare scheme 
that gets results. 

Which is just what the country needs. 
Profit from reading our brochure 

All Luncheon Voucher benefits —including 
a Tax Concession—are detailed, for your eyes 
only, in our latest brochure. 

Ask your secretary to put it 
in front of you —or, if you wish, to 
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be really discreet, coupon us ;L н = 

UY SS 

yourself. mms 
wt BLUE III! !IIIIII III!!! III III !!IIIII МАНА lll Ill Wy 
= 2 
= LuncheonVouchers Ltd. = 
== 22Golden Square, London W1R 4AD = 
= Telephone: 01-734 5711/0693. Telex: 262268 = 
= Send my employer, МГ. AR CES P није the x 
= Luncheon Vouchers Service brochure. Please. = 
== Company... | = 
= Address. ; UUNCHEON = 
2. $ A9 шилер | = 
= KETA = 
= Theextrayoucanaflord to offer ве = 
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LV’sarenow beingissuedin dual currency form to help accustom users to 
decimal values.From Feb 15th, 1971 they willbecompletely decimalised. 
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A MESSAGE TO STAFF MANAGERS 
THE WREN BUREAU'S /NSTANT SERVICE 


TEMPORARY Short term — one week or * CREDIT CONTROLLERS Fully experienced. 
months as required. 


** AUDIT STAFF All levels. * PAYROLL STAFF Qualified and Experienced. 
* ACCOUNTANTS Qualified and Semi-Quali- 
fied. * SECRETARIAL and MALE CLERKS + 
* BOOK-KEEPERS А! grades. various other grades not listed also available. 


Telephone or write in confidence to: 


Wren House, Bear Street 


Leicester Square, London wc2 734 5444 






HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 






Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 
FACTORIES, PLANT AND MACHINERY 
waww aI ———————— 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 








A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today's replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 






A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (b) owners of surplus Factory Space and Plant and Machinery 
wishing to dispose of same. 
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Supplement: Computer 70 


Form and Substance 


HEN The Institute of Chartered Accountants in England 

and Wales convened its special meeting at the Albert Hall 
last June (The Accountant, June 25th), the supporting papers 
included an indication that, if the integration scheme should fail, 
a further special meeting would be called “to consider alternative 
subscription proposals’. 

These alternative proposals have now been distributed to 
members and will be debated at a meeting to be held at Chartered 
Accountants’ Hall on October 22nd. In essence they call for a 40 
per cent increase in the subscriptions payable by each category of 
the membership — details appear on page 436 of this issue. 

In an accompanying letter to members, the President attributes 
the need for the new scale to ‘inflation, essential expansion of 
activities and necessary redevelopment of the Institute building’. 
The proposed increases “are only to enable the Council to maintain 
essential services and activities in 1971 pending the outcome of the 
review of the whole future of [the] Institute’. 

We sympathize with the President and the Council in their 
present difficulties, which are a direct consequence of the mem- 
bers’ rejection, firstly, of the increased subscription scale put 
forward in 1968 and, secondly, of the integration scheme this year. 
A third defeat for the Council on a major issue would have in- 
calculable and potentially disastrous implications. It is the more 
surprising that the Council's case, as presented in the explanatory 
memorandum which accompanies the formal resolutions, appears 
so unattractive and indeed unconvincing. 

"The Council [has] carried out an examination of the level of 
expenditure required in r971 to maintain existing activities and 
commitments.’ Unfortunately, members are given the result of 
this survey only*in the most general terms, and the 1969 ‘deficit’ 
of approximately £45,000 which is taken as a starting-point for the 
1971 estimate is in itself a debatable figure. As mentioned in our 
review of the Institute’s 1969 accounts (The Accountant, April 
16th), both 1968 and 1969 included substantial exceptional ex- 
penditure on computerization and on the integration scheme; 
these items have been more than covered by realized profits on 
switching investments, and the Institute’s normal activities over 
those two years showed a net surplus of £41,966. 

To our own knowledge, the Council is a body of able, devoted 
and hard-working men who deserve better of their fellows than has 
recently been their lot. We therefore only hope that members will 
be sufficiently perceptive to judge and to vote upon the proposals 
according to their merits, rather than their presentation. 
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‘Wholly and Exclusively’ 


mew that we are promised income tax reform, is it 
too much to ask for a change in the Schedule D 
rule that 


‘No sum shall be deducted in respect of: 

(a) any disbursements or expenses, not being money 
wholly and exclusively laid out or expended for the 
purposes of the trade, profession or vocation, . . .’? 

The present position, in the light of the decided cases 
and Inland Revenue practice, is wholly unsatisfactory. 

In 1952 a barrister made a bold attempt to obtain 
a deduction for the travelling expenses between his 
home in Bedfordshire and his chambers in Lincoln's 
Inn (Newsom v. Robertson (31 ATC 261, 429)). He did 
not claim, as he might have done, that anyone who buys 
himself a season ticket to get to his business premises 
is spending money wholly and exclusively for the 
purposes of his business. What he argued was that his 
home was just as much business premises as his 
chambers. He obtained a study allowance and did a 
great deal of work at his home; indeed practically all of 
it during vacation time. However, he did make 
journeys to his chambers on occasions during vacations. 

The Special Commissioners allowed a deduction for 
those vacation journeys only; i.e., they allowed £13 
for the year 1949-50 and /2 for the year 1950—51 
out of a total of £136. The Inland Revenue, as well as 
Mr Newsom, expressed dissatisfaction and demanded 
a stated case. They were successful in the Court 
of Appeal, and were not called upon to pursue their 
claim for tax on £15 in the House of Lords, because 
Mr Newsom was refused leave to appeal there. He lost 
because it was held that the travelling expenses were 
not incurred ‘exclusively’ for the purposes o£ his 
profession. Lord Justice Somervell cited the authority 
of the Court of Appeal in Bentley, Stokes апа Lowless v. 
Beeson (31 A'TC 229). There, the Court said (page 231): 

“But the question in all such cases is: was the enter- 
taining, the charitable subscription, the guarantee, 
undertaken solely for the purposes of business, that is, 
solely with the object of promoting the business or its 
profit-earning capacity? 

‘It is, as we have said, a question of fact and it is quite 
clear that the purpose must be the sole purpose. The 
paragraph says so in clear terms.’ 

This principle was applied in its full rigour in 
Bowden v. Russell and Russell (44 A'TC 74). The senior 


partner of a provincial firm of solicitors visited America 


and Canada in 1960 for six weeks to attend lawyers’ 
conferences covering some 13 days. He was cross- 
examined at great length with the object of showing 
that the visit could bring no benefit to his practice. In 
the course of that cross-examination he admitted an 
intention to have a holiday with his wife at the same 
tme. The appeal Commissioners allowed his claim, 
subject to a restriction on expenditure outside the 
conferences; the net results being that £414 was 
allowed out of £573. 

The Inland Revenue did not appeal, but the tax- 
payer did; unfortunately for him. Pennycuick, J., 
disallowed the whole of the expenditure on the 
grounds that there was an unequivocal admission that 
it was incurred for a dual purpose, namely, (i) the 
advancement of his profession and (ii) the enjoyment 
of a holiday. The learned judge apparently took this 
view even of the £20 registration fee for the conferences. 

If these decisions were applied in their full vigour, 
nobody would be safe. They give a prophetic aura to 
the apprehensions expressed to the first Millard 
Tucker committee in 1950. In their report (Cmd 8189) 
which was published on April 6th, 1951, the com- 
mittee said: 

‘One simple illustration taken was that of the owner of a 
business who went abroad partly for business reasons and 
partly on holiday. It was suggested that the words 
“wholly and exclusively” in the rule would prohibit him 
from charging as a business expense any part of the cost 
of his passage there and back, as well as any part of the 
expenses of his stay abroad, even though he could show 
that he would never have gone at all had the element of 
business necessity not been present.’ 

In answer the committee cited Lochgelly Iron & Coal 
Co Ltd v. Crawford (6 TC 267) and Copeman 7. 
William Flood & Sons Ltd (19 ATC 521), where 
recognition was given to the possibility of splitting up 
expenditure into allowable and non-allowable portions. 
Having expressed its view that this was a proper 
principle, the committee then went on to say that the 
Inland Revenue had said: 

‘In the case of expenditure which had objects addi- 
tional to those of a purely business nature, it was not the 
general practice to resist allowances altogether; there 
were several extensive classes of case in which the 
present practice is to apportion such expenditure on a 


fair and just basis. . . . In the illustration already given of 
the journey abroad for combined business and holiday 
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reasons, if the taxpayer satisfied the inspector of taxes 
that the journey was genuinely undertaken partly for 
business purposes, the inspector would agree to a fair 
apportionment. The actual apportionment would of 
course be a matter for negotiation and agreement and in 
default of agreement would be determined by the Appeal 
Commissioners concerned. On the whole therefore we do 
not think that any modification of the words “wholly and 
exclusively" is necessary.' 


If the taxpayer in Bowden v. Russell and Russell was 
relying on that undertaking of the Inland Revenue, he 
must have been singularly disappointed. 

When a firm of chartered accountants practising in 
Chester sent one of their partners to the Eighth 
International Congress of Accountants in September 
1962, all the expenses claimed were allowed (Edwards 
v. Warmsley, Henshall and Co, 46 A'TC 431). The 
Inspector argued that the congress was held too far 
away to warrant a Chester firm sending a delegate 
there; that as the partner had visited other parts of the 
United States during his visit, the object of his visit 
had not been only to attend the congress. The General 
Commissioners unanimously agreed that the expense 
(all of £160) should be allowed. ‘The Inland Revenue 
appealed. They did not appeal on the ‘duality’ point, 
presumably because once the Commissioners had 
found as a fact that the sole purpose was to attend the 
conference, this could not effectively be challenged. 
The Inland Revenue did appeal on what they called 
the ‘remoteness’ of the expenditure from the actual 
accountancy practice concerned. 

When the case came before the High Court, they 
put forward a new contention, namely, that the firm 
had been concerned primarily to advance the interests 
of the accountancy profession as a whole, and only 
secondarily to enhance its own profit-earning capacity, 
i.e., duality again. The Court refused to entertain this 
new point, and held that the conclusion come to by the 
Commissioners was one to which they could legiti- 
mately come on the evidence. 

Taxpayers naturally wish to have their expenses 
allowed without being put to the further expense of 
litigating in the High Court. ‘The assurance given by 
the Inland Revenue to the Millard Tucker committee 
about overseas conferences would appear on the 
reported cases to be honoured more in the breach than 
in the observance. 

Few people attend overseas conferences. Many 
people use a car partly for business purposes and partly 
for pleasure. It is a chilling thought that this was 
another instance which the Inland Revenue put to the 
Millard Tucker committee as an instance of their 
practice “to apportion such expenditure on a fair and 
just basis’. One may well ask whether this practice will 
be jettisoned. The strictly legal position is by no means 
favourable. When a businessman fills up his petrol 
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tank for both business and pleasure purposes, he 
obviously fails the exclusivity test. 

While the problem of ‘wholly and exclusively’ is 
being revived, attention could well be paid to the dis- 
allowance of travelling between one’s home and one’s 
place of business. Some remarkable statements were 
made in Newsom’s case. It imported into tax law the 
conception of a business ‘base’. According to this 
principle, every business must have a base. ‘Travelling 
between the taxpayer’s home and his base was to 
be disallowed, not merely on the exclusivity principle 
implied in the words ‘wholly and exclusively’, but on 
the footing that travelling between home and business 
base had nothing to do with the business at all. 

The ordinary mortal might be pardoned for thinking 
that it is indeed wholly and exclusively for the purposes 
of his business that he goes there. Lord Denning said 
(31 ATC 431): 

‘In order to decide into which category to put the costs 
of travelling, you must look to see what is the base from 
which the trade, profession, or occupation is carried on. 
In the case of a tradesman the base of his trading opera- 
tions is his shop. In the case of a barrister it is his 
chambers. Once he gets to his chambers, the cost of 
travelling to the various courts is incurred wholly and 
exclusively for the purposes of his profession. But it is 
different from the cost of travelling from his home to his 
chambers and back. That is incurred because he lives 
at a distance from his base. It is incurred for the purposes 
of his living there, and not for the purposes of his pro- 
fession, or at any rate not wholly or exclusively; and this 
is so, whether he has a choice in the matter or not. Itisa 
living expense as distinct from a business expense.’ 

There is some judicial support, therefore, for the 
argument that the cost of one’s season ticket, if not 
wholly and exclusively for business purposes, is at any 
rate partly for those purposes. If the Inland Revenue 
are going to carry out their assurances to the Millard 
Tucker committee of apportioning expenditure on a 
fair and just basis, then surely there is a strong argu- 
ment for some allowance at any rate for the cost of 
travel between home and business. 

The learned judge seems to have proceeded on the 
footing that a man’s base is where he works and from it 
he makes regular sorties to his home. But surely the 
opposite is the case. A man may have a number of 
businesses in the course of his life, while his living 
base stays always in the one place. If he has to leave 
that place for the purposes of those businesses, why is 
that not ‘wholly and exclusively’ for business purposes? 

No taxpayer wants to rely on a concession, because 
concessions can be withdrawn at will — sometimes in a 
most arbitrary manner. In the end, it means taxation at 
the discretion of the Inland Revenue instead of by 
reference to the specific words of the statute. ‘The most 
appropriate remedy for this state of affairs is to amend 
the statute. 


THE 
436 





Current 
Affairs: 





Computer 70 


qu supplement to this issue has as its subject 
Computer 7o, the first major international computer 
exhibition in the United Kingdom -or indeed in 
Europe — directed specifically to the needs of industry, 
commerce and government. It will be held at Olympia 
next week, from October sth-9th, and is to be opened 
by Sir Robert Cockburn, K.B.E, PH.D., M.SC., on 
Monday morning. 

In the past the Business Equipment Trade Associ- 
ation has organized Business Efficiency Exhibitions 
each year, but this year Computer 7o will be the first 
of the exhibitions of electronic data processing equip- 
ment and services, sponsored by BETA, which will 
in future alternate with BE exhibitions. A valuable 
part of Computer 70 will be the opportunity for those 
interested to attend seminars on management, 
operations and applications. There will thus be a 
comprehensive presentation of computers, peripheral 
equipment and techniques designed to be of benefit 
to modern management. 


Further Exposure Drafts 


E OLLOWING the appearance and, it would seem, 
qualified acceptance of the Accounting Staņdards 
Steering Committee draft on ‘Accounting for the 
results of associated companies’, there has been some 
comment and speculation on which subject, from the 
committee’s list of projects, would be the next to 
emerge. 

One which is known to be under active consideration 
is ‘accounting for mergers’, which will have to break 
some very thorny ground: indeed, one commentator 
has already forecast, almost gleefully, ‘a major row 
among Britain's take-over kings’. Where client com- 
panies cannot be induced by persuasion to adopt the 
new standards, the auditor’s last resource is, of 
course, to qualify his report — a step which may find 
little favour with directors whose accounts already 
comply with statutory requirements and have been 
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eccepted as giving a true and fair view in previous 
years. 

It is not yet confirmed when this controversial 
document is likely to appear. Other papers, on the 
disclosure of accounting bases' and the 'calculation 
of earnings per share', are also under consideration, 
and the order of their issue may well depend on the 
ease of their passage through committee. 'The basis of 
distribution of future drafts will be influenced by the 
experience gained on the first occasion, and it is hoped 
to establish a standard mailing list in due course. 


Price to be Paid 


A part of the price of rejecting the integration 
scheme, members of The Institute of Chartered 
Accountants in England and Wales have been asked 
to accept a 40 per cent increase in subscription scales. 
This is the effect of a formal resolution which was 
distributed to members last week, and which will be 
debated at a special meeting to be held at Chartered 
Accountants’ Hall on October 22nd. The present and 
proposed scales of subscriptions are as follows: 


Members in practice within the Present Proposed 
Metropolis: EU 77 L 4 t g 
Fellow o ко ў 21 2" iD 32 9^ @ 
Associate or Incorporated ac- 

countant member "S I9 19 O 28 o o 

Members in practice in the UK 
but not within the Metropolis : 

Fellow A Lp * 18 18 o 26... 0-20 
Associate or Incorporated ac- 
countant member .. 14 14 0 2D о 0 


Members residing in but по 
practising in the UK: 
Fellow š in 4 ty i "o 10 о 
Associate or Incorporated ac- 


countant member .. T 8 8 o 12 "QO 
Members not residing in the UK: 
Fellow ié $4 ix 6 6 o 0 о o 
Associate S 4: 6 MU о 9 
FSAA 2:%, 6 2-0. 29 
ASAA I! Gm fPo5 6 


The Institute's present subscription scales date from 
1966, a resolution for a subsequent increase having 
been heavily defeated at the 1968 annual meeting. 
In an explanatory memorandum which accompanies 
the present proposals, the prospective deficit for 1971 
is put at /230,000, including a total of £175,000 for 
increases in loan interest and provision for funding and 
depreciation charges for the new building. It is 
emphasized that the proposals are no more than an 
interim measure for 1971, and that economies in 
expenditure can only be made at the expense of services 
which the Council considers essential to members. 

In a letter distributed to all members, the President, 
Mr C. Croxton-Smith, M.A., LL.B., F.C.A., refers to the 
expansion of the Institute's activities since 1965. He 
lists ‘inflation, increases in the activities of the Institute, 
and the completion of Chartered Accountants’ Hall 
.. . [as] the major factors which necessitate an increase 
in subscriptions’. 


"о 
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Betterment or Capital Gain? e 
Tee traditional - and, indeed, very proper - re- 


luctance of government departments to discuss 
prospective changes in taxation has been noticeably 
eroded in recent years. The following extract from a 
letter recently written from the office of the Financial 
Secretary to the Treasury has been released by the 
Inland Revenue: 


"The Financial Secretary asks me to explain that since 
it is proposed that betterment levy should be abolished 
in respect of chargeable events taking place after July 
22nd, 1970, as announced by the Minister of Housing 
and Local Government on that date, it is also intended 
that the consequential changes in the capital gains tax 
legislation should take effect from the same date and not 
from the date of the amending legislation. 

‘This was implicit in the Minister's announcement, in 
particular in the reference to the full amount of the gain 
being charged to tax where completion followed a contract 
made on July 22nd or earlier.’ 


A criticism levelled more than once at the last 
Government was its fondness for declaring that certain 
politically unwelcome activities would be rendered 
fiscally unattractive as from the date of the announce- 
ment; thus, in effect, imposing retrospective legislation 
by ministerial decree rather than by parliamentary 
resolution. 'The use of the same device in interring an 
ill-conceived and thoroughly unpopular impost appears 
in practical terms more welcome, but the constitutional 
objection remains. 


American Institute's Annual 
Meeting 


Wires an accountant needs to know what has 
been written about a particular subject, a major 
problem is in determining where to find it. The pro- 
fession in America has been urged to adopt a computer- 
ized central system for the storage and retrieval of 
accounting information, which is stated to be capable 
of saving up to 35 per cent of the time at present 
devoted to accounting research. 

Mr Marshall S. Armstrong, newly-elected President 
of the American Institute of Certified Public Account- 
ants, told the Institute’s 83rd annual meeting last 
week: ‘The Institute is exploring a system in which a 
wide range of accounting subjects would be coded, 
cross-indexed and stored in a computer. A subscriber 
could tap out on a terminal in his office the code for the 
class of information needed and in a few seconds would 
have all the references. If the literature were not in his 
own library, the full text could be promptly supplied.’ 

More than 2,500 American accountants, accompanied 
by 800 wives, attended the three-day convention at 
New York’s Waldorf-Astoria Hotel. A panel discussion 
on possible major tax reforms was led by Mr Edwin 5. 
Cohen, Assistant Secretary to the ‘Treasury. Other 
topics included a proposal to restate the basic account- 
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ing concepts underlying financial reporting ; the nation- 
al economy and priorities for the 19705; the 
activities of the Accounting Principles Board, including 
the controversial new rules on merger accounting; the 
role of the profession in environmental control prob- 
lems, and the changing nature of its advisory services 
to management. 

Commenting upon this agenda, the retiring Presi- 
dent, Mr Louis M. Kessler, remarked: ‘We won't 
solve all our problems, but we will certainly throw 
some penetrating light upon them.’ The present 
membership of the American Institute is approximately 
74,000. 


Accountants Advise on Cost 
Reduction 


: [eem has lost the way in a welter of 

paperwork’, declared Mr John Reid, в.сом., 
F.C.A., of P-E Consulting Group Ltd, in the course of 
a vigorous assault on 'so-called scientific management 
at Sheffield University last week. The occasion was a 
three-day conference on cost reduction sponsored by 
the Textile Council. 

Mr Reid was followed by Mr W. F. Gibb, F.C.W.A., 
senior lecturer in management accounting at Leeds 
Polytechnic, who argued that cost reduction was not 
so much a policy as a philosophy founded on collec- 
tive and continuing effort. It could not be achieved 
by ordering involvement, and efficient communica- 
tion was necessary to secure the co-operation of the 
individual. 

Another distinguished accountant to address the 
conference was Dr J. M. S. Risk, B.COM., C.A., F.C.W.A., 
J.DIP.M.A., who spoke on ‘Cost reduction and the use 
of accounts’. Much can be done by good arrangement 
to make figures talk, so that the need for cost reduction 
—or the effects of action taken to this end – will be 
shown clearly by the accounting statements. Just as 
a well-taken photograph will show a good representa- 
tion of reality, so a well-designed set of accounts 
should reflect the physical events of production and 
distribution over a period of time. 

Dr, Risk also had a sharp word for the misuse of 
ratios and warned his hearers against “thinking that all 
one has to do is to divide one figure by another in 
order to obtain a management tool’. 


Accountant as Parliamentary 
Candidate 


R CECIL EDWARD PARKINSON, M.A., 

F.C.A., a partner in the firm of West, Wake Price 

& Co, has been nominated as the prospective Con- 

servative candidate for Enfield West, in succession to 
the late Iain Macleod, P.C. 

Admitted to membership of the Institute in 1960, 

Mr Parkinson is the chairman of his local Con- 


THE 
438 


servative constituency association and a director of 
several companies. At the general election last June, 
he unsuccessfully contested the Northampton con- 
stituency (The Accountant, June 11th), although 
making substantial inroads upon the previous Labour 
majority. 

His prospects of reinforcing the profession’s repre- 
sentation in Parliament are now considerably brighter. 
Mr Macleod’s general election majority was 11,962, 


Availability of Paid Cheques 


| BARS of our correspondents complained recently of 
the difficulty caused by the apparent reluctance of 
certain banks to return paid cheques to their customers 
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(«Гле Accountant, July 2nd and 9th). It now appears 
that theirs was not an isolated problem and that 
representations have, in fact, been made to the Com- 
mittee of London Clearing Bankers on this subject 
by the Council of The Institute of Chartered Account- 
ants in England and Wales. 

The Council has been assured by the Committee 
of London Clearing Bankers that its members have no 
present intention of so altering their procedures as to 
make paid cheques no longer available. If not returned 
as a matter of course, paid cheques will be returned on 
request or retained by the banks for a limited period. 

Where paid cheques are likely to be required from 
time to time, prior arrangements should be made with 
the branch bank concerned so that the relative vouchers 
can be segregated at the time of payment. 





THIS IS MY LIFE 


Public Penance 


by An Industrious Accountant 


4 


UR poor trading results have induced in our 

directors a sort of nervous tension which shows 
itself in petty niggling. Instead of getting on with their 
proper function of making policy first, and then plans 
to implement it, they’ve been prowling around like 
witch-hunters. 'They’re making us all jittery. 

Last Tuesday afternoon, I was in the thick of an 
accounts meeting to review our tax provisions to the 
end of 1971—72 when, following the briefest of knocks, 
the managing director appeared in the doorway. He 
raked us with a cold eye before asking suavely for some 
clarification of his problem. 

It seems he’d been discussing the over-run on the 
repairs and replacement budget with the maintenance 
engineer, and that injured innocent had partly excul- 
pated himself by pointing out that he’d been unjustly 
charged with two items which weren’t his responsibility. 
These were the refurnishing of the private offices of 
Ilkley and of Scotty’s deputy. He hadn’t been advised 
of these unbudgeted charges before their commitment, 
said the managing director glacially, and accounts had 
signally failed to highlight them in their January/June 
summary. Who was responsible for this error? 

There was no option but to take the rap. In Ilkley’s 
case it had been assumed that his authority as shirt 
factory manager was adequate to cover the unbudgeted 
but necessary refurnishing, and also that he must have 
mentioned it to the managing director as a matter of 
courtesy. After all, his room, regularly besieged as it 
was by customers, daren’t be shabby. As regards the 


other room, frankly I hadn’t been aware of its refurnish- 
ing myself. 

The managing director blasted me immediately 
before the group. Standing orders provided for the 
separate itemizing of unbudgeted costs over (roo, he 
snapped, and my department must be slipping up 
badly if such a serious reporting omission hadn’t been 
noticed by the several staff members involved. As 
regards the second room, our communications must be . 
in dire need of overhaul, or else our vaunted efficiency 
had deteriorated sadly. He'd be obliged for an 
explanatory report by the morning. 

Costs, white to the gills, rose gamely to take the 
blame but he was too late. The door slammed behind 
the chief before he got his first words out. 

We adjourned the meeting in order to get the causes 
of the trouble investigated and some time later I went 
out to ask my secretary for some relevant files. Leaning 
against the wall and chatting away beside her was our 
new financial accountant, and I observed with approval 
that she had turned down the top of the letter in her 
typewriter. We had trouble years ago over some 
Peeping ‘Tom who used to try to glimpse the contents of 
his seniors’ letters by standing behind their typists . . . 
the financial accountant was undoubtedly innocent, 
of course, and fortunately my secretary was not one 
to forget our old warnings. 

Just then the deputy chairman came in. He's not 
distinguished for his subtlety so he blazed off in his 
turn. 

He'd always thought that my correspondence was 
supposed to be confidential, he growled, dividing his 
angry glare between me and my startled subordinates. 
It was news to him that any casual Tom, Dick or 
Harry could drop in to look it over whenever they 
liked, especially when the board meeting minutes were 
involved. He'd have a barrier erected if this loose 
behaviour was to continue! 

There's a song about always remembering a lovely 
day, but I'm not likely to forget that one. 


t 
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Direction and Management of 


Corporate Bodies 


Scottish Institute's Summer School at St Andrews 


RECORD number of members and guests attended 

the Scottish Institute's 18th Summer School held at 

the University of St Andrews from Friday, September 
18th, to Tuesday, September 22nd. The reason for the 
high attendance — 132 were present — was unquestionably 
the interest and topicality of the study programme and it 
was fortunate that a change of venue made the accom- 
modation of greater numbers possible. The school was 
housed this year in McIntosh Hall, which is a women’s 
residence, a fact which led the President of the Institute, 
Mr G. D. H. Dewar, C.A., to observe in his foreword to 
the summer school booklet, ‘I am afraid that regular 
attenders will have to forgo that monastic severity which 
they have hitherto found such an attractive feature of the 
school, in exchange for some degree of conventual comfort’. 
Over the past few years there have been two very welcome 
changes in the pattern of summer school attendances. ‘The 
number of CAs in industry and commerce has been 
steadily increasing, and there has been representation from 
other accountancy bodies at home and overseas. This 
year’s guests were Mr A. H. Walton, F.C.A., Deputy 
President of The Institute of Chartered Accountants in 
England and Wales, Mr C. Evan-Jones, M.B.E., Secretary 
of the English Institute, Professor R. H. Parker, В.5С.(ЕСОМ.) 





Williamson, C.A., Convenor of the Summer School Committee. 


Mr G. D. H. Dewar, C.A., President of the Institute, centre, with Mr lan T. Morrow, 
C.A., F.C.W.A., A.T.I.l., Comp.l.E.E., Vice-President of the Institute, /eft, and Mr Ronald 


Е.С.А., of the University of Dundee, and Mr Antony R. 
Burn, B.C.A.(N.Z.), A.C.A.(N.Z.), this year’s Travelling 
Scholar of the Incorporated Institute of Accountants of 
New Zealand. Two members of the Council of The 
Institute of Cost and Works Accountants were present, 
one of whom was Mr Harry Hodgson, F.C.A., F.C.W.A., 
J.DIP.M.A., a Past President of that Institute. There were 
also visitors from Australia, Jamaica, New Zealand and the 


Netherlands. 


Directors' responsibilities 


The study programme opened on the Friday evening 
with an address by Mr Robert B. Jack, M.A., LL.B., a Glasgow 
solicitor, entitled ‘Should I join the board?: A legal look 
at directors and their responsibilities. Mr Jack felt that 
there were a number of loopholes in the law relating to the 
duties of company directors. In particular, he advocated 
the setting up of a statutory body to make an independent 
verification of all facts and documents relating to issues and 
mergers. He also suggested that the law should impose 
some meaningful standard of competence on directors. 

Saturday was devoted to a study of a paper on corporate 
planning by Mr James McKinnon, C.A., A.C.W.A., group 
chief accountant of Imperial ‘Tobacco 
Group Ltd. After referring to the 
benefits which use of the corporate 
planning technique could confer, Mr 
McKinnon warned that, for the plan 
to be effective, there must be regular 
monitoring of actual achievements, a 
comparison of these with the original 
plan and, if necessary, action to put 
matters right. He also had some hard 
things to say about the type of activity, 
based on irresponsible acquisitions, 
which was bringing conglomerates into 
disrepute. 

Several hours on Sunday and 
the whole of Monday morning were 
taken up in considering the perennial 
subject of financial reporting. It was, 
however, especially topical this year 
in the light of the recently constituted 
Accountancy Standards Steering Com- 
mittee and the differing opinions held 
about profit forecasts. 

The debate was opened by Mr Arthur 
Morison, M.A., C.A., introducing, in 
terms as reasoned and elegant as those 


mE 25821 


THE 


440 





drs. D. G. van Til, Registeraccountant from Santpoort-Zuid, 
Netherlands, /eft, with Mr E. J. Baden, M.A., C.A., A.T.l.l., a 
member of the Summer School Committee, and Mr J. H. C. 
Williamson, C.A. 


of his published paper, his approach to “The role of the 
reporting accountant today’. The discussion groups deliber- 
ated the various points raised by Mr Morison, and had a 
lively and argumentative time in doing so. Whether they 
all stayed as closely to the remit as they might is another 
matter. 


American approach 


On Monday morning a rather different side of the same 
coin was presented by Mr LeRoy Layton, c.P.A., Chairman 
of the Accounting Principles Board of the American 
Institute of Certified Public Accountants. He made the 
school aware of the American approach to accounting 
standards, of the progress made in eliminating some of 
the alternative accounting treatments and of the problems 
and difficulties with which his Board had been or continued 
to be confronted. His address, which lasted for about an 
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A group of young participants. Left to right: Mr l. D. Fraser, C.A., Mr N. D. Lawrie, C.A., Mr M. J. Paterson, C.A., A.T.I.I., 
A. Johnson, C.A., Mr R. W. Nicolson, C.A., A.T.I.l., and Mr R. N. Fossey, LL.B. 
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hour, was followed by a general discussion, led by a panel 
consisting of the two authors, Mr Ian T. Morrow, C.A., 
КСА AT EE. Comp.I.E.E., the Vice-President, 
Professor David Flint, T.D., M.A., B.L., C.A., and Mr Robert 
Jack under the chairmanship of Mr John Baden, M.A., C.A., 
A.T.LL, on points arising out of Mr Morison’s and Mr 
Layton's presentations. 


Profit forecasts 


The subject was discussed under three main heads. The 
first, 'Should there be accounting standards and should 
they be mandatory?’ was hotly argued on both sides, but 
no majority opinion cited for or against seemed to emerge. 
The second was ‘Should auditors be concerned with profit 
forecasts, would it affect their independence and are they 
competent?’ This, too, brought forth a number of opposing 
views, but the general sense of the meeting at the end 
seemed to be that auditors would have to become concerned 
with profit forecasts whether they liked it or not, and that 
they would have to make themselves competent if not 
already so. The meeting rather skated round the point on 
independence, possibly because no one seemed to envisage 
any major problems. 

The third topic was ‘Should the chief accounting officer 
of companies take legal responsibility for the accounts? 
This was a matter dear to the Vice-President's heart and 
he argued that they should: it was not only the auditors 
who should bear criticism if things went wrong. His view 
found considerable support, despite Australian experience 
which cast some doubts in its practical effect. A suggestion 
that there might be a standing advisory panel, to which the 
chief accounting officers could turn for guidance if they 
needed it, also had a measure of support. 

Those whose responsibility it is to shape the way which 
the accountancy profession will follow during the coming 
years must have been given plenty of food for . thought 
throughout these discussions. Those who participated in 
the school certainly found themselves mentally stimulated 
by them. 
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A British Taxation Museum 
Why Not a Leaf from Holland's Book? 


by SIR DAVID LLEWELLYN 


'In Holland everything is being taxed except the air and the water', 
wrote Sir William Temple to Queen Elizabeth |. So it comes as no 
surprise to find, among the sight-seeing attractions of Rotterdam, 


HAT novel institution — the Netherlands Tax 

Museum - sprang from the ruins of Het 
Nederlandsh Belastingmuseum which was set up by 
Professor van der Poel in 1936, with "The Collector's 
Office’ by Pieter Breughel the Younger as its most 
distinguished exhibit. Four years later, early in May 
1940, it was wholly destroyed by fire. But the professor 
refused to admit defeat. He sent out an appeal for 
help which evoked an immediate response. 

Throughout the German occupation the work of 
collection went on. Then, four years after the war, 
the new museum was re-opened at 14 Parklaan 
(Rotterdam) where is still stands. Ten minutes by 
taxi from the city centre, and you arrive at a handsome 
building of four floors. The entrance is not inviting — 
but the treasures are inside. 


A varied collection 


Handicapped by a lack of Dutch, I cannot better 
convey the quality of the articles on display than by 
quoting from an official guide-sheet: 

‘A tour of the museum offers much variation. 
On the ground floor there are two now entirely 
renovated halls, in which mainly the 16th, 17th and 
18th century are being represented. But the history 
of taxation is of all times: curios [sic] that recall 
the earliest times of our civilization also find ac- 
commodation here. An Egyptian tomb-figurine of 
an official of the Exchequer, recovered after 3,000 
years, notices of assessment on papyrus, coins that 
are of interest from a fiscal point of view and that 
recall among other things the Biblical narratives, 
in which publicans (publicani) and tributes play a 
part. An etching by Rembrandt, rare paintings by 
Roemerswaal, Frans Franken, Van Thulden and 
many others illustrate those occurrences in a pene- 
trating way. 

“The oldest sign-board of the world recalls under 
the name of "Hearthmoney" the primitive origin 
of a fire-impost, known as ''Huslotha". 

‘Reminiscences of the Entreaties, the time- 
honoured means of taxation of the Sovereign era, 
are discovered amongst the data concerning the 
"Floreen""-taxation, Ground-tax and Tithe-barkers 
(gatherers). 

“Alva and his T'enth Mite shows the vain attempt 


the Netherlands Tax Museum. 


to introduce the Spanish tax-system, the ''Alcavala" 

in the Low Countries.' 

And this still leaves space for a wide variety of 
exhibits — from sealing machines which look like 
thumbscrews to a giant lottery wheel, a prototype of 
‘ERNIE’, with wooden struts which would confirm 
many an unlucky holder in the (false) belief that his 
number has no chance of being successful. 

The result, taken from the same source, was 
predictable: 

“Taxes, never loved by the people, often have 
been cause to rebellions and insurrections. Remark- 
able representations, commemorative medals and 
other items are just as much evidence of disastrous 
days. A great renown in the Museum has a collection 
of ceramics, so-called "Chine de Commande", 
which had been manufactured on account of an 
insurrection at Rotterdam, known as the ''Coster- 
manrising", which initially started with a rather 
simple case of wine-smuggling.’ 


The beloved Inspector 


Dutch taxation has its heroes, from Alexander Gogel, 
the father of the first Netherlands taxation system, 
to Preston Pearce, an Englishman; from Johannes van 
den Broecke, pioneer of excise stamps, to Pieter Motke, 
who must be the only Inspector of Taxes to whom a 
statue has been erected. 

Experience has shown that it is not wholly impossible 
to tax and to be loved. Many schoolchildren are taken 
to sample the delights in store — a good, short lecture 
about the origin and essences of the taxes, it seems, 
overcomes many prejudices. 

The Netherlands Tax Museum has indeed a variety 
of social purposes, even if a tablet in the hall is too 
romantic for the tastes of most taxpayers: 

May It, SEMPER CRESCENS, 
Unspoiled by Disasters or 
Accidents, Speak to many 
Generations ; about T'he Senior 
Public Service; Through all 
Ages to come. 

At least a fleeting visit inspires the thought that 
Britain too would benefit from a tax museum for, 
despite all our complaints, what is the history of 
taxation but the history of civilization itself? 
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Interest Rates and the Bond Market 


by E. J. BROSTER 


Ever since the early 1960s, the market in gilt-edged securities has been governed 
largely by fear — fear of loss of the mone y value df the capital invested. Market 
prices reached their all-time low in June 1969 right across the board. Even the 
shortest-dated of bonds suffered, and their gross redemption yields rose to the 
same heights — some 91 per cent — as the longest-dated bonds and the flat yield 


of irredeemable stocks. 


S a rule, the gilt-edged market tends to rise when the 
equities market falls and vice versa. Equity prices as a 
whole reached a peak at the end of January 1969, and then 
began falling. Nevertheless, the bond market continued its 
downward trend for another four or five months, and this in 
spite of the repeal of the tax on long-term capital gains on 
gilt-edged securities as from April 16th, 1969, under the 
provisions of the Finance Act 1969. From mid-June 1969, 
there was a general downward trend in gilt-edged yields 
up to April 1970, when those of the longer-dated and 
irredeemable bonds began rising again; and by the end of 
June 1970 the redemption yield of stocks with 20 years or 
more to maturity, and the flat yield of irredeemables, were 
touching 93 per cent again. 

It will be gathered that the pattern of gilt-edged yields 
has changed somewhat in the intervening 12 months. 
Table 1 gives the gross redemption yields of a number of 
bonds selected at random from the Financial Times Share 
Information Service, for a date in June 1969, and a date 
in June 1970. The change in the pattern is amply demon- 
strated. The normal pattern, the one to be expected, is 


Table 1 
Selected Gilt-edged Securities 
Last Price | Gross redemption 
redemption per yield 
year £100 
June 4th, June 4th, June 15th, 
7969 1969 1970 
Conversion 5 рег cent 1971 91:5 9:50 7:40 
Exchequer 63 percent 1973 92-8 9:15 7:90 
Savings bonds 3 per сеп! 1975 73:5 8:83 7:10 
Exchequer 5 per cent.. 1978 74-5 9:33 8:55 
Treasury 33 per cent .. 1980 61:0 9-18 9:63 
Funding 52 percent .. 1984 70:9 9:50 9:28 
Treasury 5 рег cent 1989 60:5 9:50 9:40 
Redemption 3 per cent 1996 40-8 8:83 8:78 
Funding 33 per cent .. 2004 42-9 9-03 9-90 
Treasury 53 per cent .. 2012 60:5 9:40 9:40 


that of June 1970, since it is usual for short-term rates of 
interest to stand at a lower level than long-term rates. The 
June 1969 pattern is something of a mystery. At that time, 
the average interest yield of Treasury bills (all of three 
months’ life) was about 8 per cent; and in June 1970, about 
6:9 per cent. Of course, an addition of 12 months makes a 
difference to shorter-term interest rates. In this connection, 
it is worth mentioning that on June 4th, 1969, two stocks 
due for redemption later in the year were no exception to 
the 1969 pattern: British Electricity 41 per cent with a 
gross redemption yield of 9:13 per cent and Exchequer 


6$ per cent with a gross redemption yield of 8:53 per cent. 
Both were well above the yield of 8 per cent of Treasury 
bills at the same date. 


Treasury bill yield 


However, it is not the relatively wide gap in June 1969 
between the Treasury bill yield and the yield of the shorter 
dated stocks that is surprising, so much as the relatively 
narrow gap between the Treasury bill yield and the yield 
of the longer dated and irredeemable stocks. It then stood 
at less than 2 per cent, whereas in June 1970 it approxi- 
mated to 23 per cent. Throughout the period of 20 years 
from 1932 to 1951, when interest rates remained relatively 
steady at their lowest recorded levels, the Treasury bill 
yield stood at 4 per cent, and the yield of long-dated stocks 
and irredeemables at rather more than 2} per cent. If the 
gap between the yield of Treasury bills and the yield of 
long-dated and undated stocks had stood at what appears 
to be normal, the yield of long-dated and undated stocks 
in June 1969 would have been of the order of 10% per cent. 
As it was, none rose by more than a copper or two above 
Io per cent. One possible explanation for this phenomenon 
is that the Bank of England concentrated its open-market 
supporting operations at the longer-dated end of the market. 

Financial Statistics, compiled by the Central Statistical 
Office and published monthly by HMSO, recognizes 
two forms of redemption yield, viz: (a) the gross yield, ¿nd 
(b) the grossed-up net yield. The former is defined ia 
Notes and Definitions of April 1969 as ‘the rate of interest 
which if used to discount future dividends and the sum due 
at redemption will make their present value equal to the 
present price of the stock'; and the latter as “not an actual 
return to any class of holder. It provides for those who pay 
tax only on income, a notional gross return on dated securi- 
ties which can be compared with other gross returns 
containing no tax-free or low-taxed element, such as income 
(before tax) on investments which offer no capital gain or 
loss, e.g., deposits, or on which the capital gain or loss 
cannot be calculated in advance, e.g., equities’. There IS, 
too, the gross flat yield, which is equal to the annual rate 
of interest expressed as a percentage of the market price, 
and which applies to undated as well as dated stock. When 
the current market price equals par, the flat yield and the 
two forms of redemption yield are all the same and equal 
to the coupon, i.e., the rate of interest payable on the stock; 
where it is below par, the grossed-up net redemption yield 
exceeds the gross redemption yield which exceeds the 
gross flat yield, which, in turn, exceeds the coupon. 
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With the repeal of the long-term capital gains tax on 
gilt-edged securities as from April 16th, 1969, the grossed- 
up net redemption yield has grown larger relatively to the 
gross redemption yield, except for securities with less than 
a year to maturity. 


Market trends 


Two conclusions can be drawn from Table r: first, as 
already implied, the pattern of yields in 1969 did not 
conform to the normal pattern; and secondly, the higher 
the coupon, or the shorter the date, the higher the market 
price. In any given set of circumstances in which prices are 
below par, the price of any given dated stock will tend to 
rise as it approaches the day of redemption, the tendency 
being particularly pronounced during the last few years of 
life. But this is not to say that the price of any dated stock 
is bound to rise and go on rising. As we know from the 
experience of the last 20 years, the price can fall and go on 
falling. But in the long run, in the present depressed state of 
the market, the price is going to rise, it is bound to, until 
it reaches par at the date of maturity. This proposition is 
more clearly demonstrated in Table 2, which gives the 
Table 2 
Trends of Market Prices in £s per £100 of selected 
Gilt-edged Securities 
Consols Treasury Treasury Exchequer Savings 
bonds 
21 53 63 63 3 
percent percent percent percent per cent 


2008-12 1976 1973 September 
1st, 1970 
1967 
September 29th 36:4 80:3 98:6 — 90-1 
December 29th 35:4 77:9 95:9 — 88:9 
1968 
March 29th 34:8 77-1 95:7 97:3 90-1 
June 28th 32:3 71:5 93:2 96:6 90:3 
September 27th 33:5 73:3 95:8 97:3 92-0 
December 27th 31-0 68:8 92:8 96:4 92:4 
1969 
March 28th 28:7 63:9 89-7 94-5 92-4 
June 27th 27-0 59-9 88:5 92:7 93:1 
September 26th 27:3 61-0 89-2 91-6 94-4 
December 24th 28:2 62:6 90-1 93-1 96:4 
1970 
March 26th 29:3 65:8 92:2 97:0 97:6 
June 26th 26:4 61:0 96-4 97-4 99-2 


Sources: Financial Statistics and Financial Times 


trend of prices over recent years of a number of gilt-edged 
securities, including Consols 23 per cent, which is given to 
indicate the general movement of the market independent 
of the effect of the shortening dates with the passage of time. 

It will be seen that the trend of the market as reflected in 
the price trend of Consols was downward throughout the 
period of three years apart from the brief recovery in the 
later months of 1969 and early 1970. The one long-dated 
stock included (Treasury 5$ per cent 2008-12) showed a 
similar movement in price. The prices of the two stocks 
redeemable in 1976 and 1973, recorded a downward trend 
at first and then rose continuously. 'The price of Savings 
Bonds, which are redeemable on September Ist, 1970, rose 
throughout the period, against the downward trend of the 
market, and at the end of June 197o, with little more than 
two months to go to maturity, stood within 1 per cent of 
their nominal value. 

On the evidence of Tables 1 and 2, it looks as though 
the market price at the current low level increases by about 
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[25 per £100 during the last ten years to redemption, and 
during the previous ten years by about £15 for stocks with 
low interest rates, or rather less for stocks with high interest 
rates. Needless to say, the two figures of 225 and {15 can 
apply énly when the market is in the doldrums, and only 
for stocks with a small coupon, not exceeding, say, 5 per 
cent. 

Table 3 throws some light on the question. The inclusion 


Table 3 


Gilt-edged Securities with a Coupon of 5—6 per cent, at 
June 26th, 1970 


Last Price Gross Gross Capital 
Stock Coupon redemp- per flat redemp- element 
tion £100 yield tion (6)—(5) 
year yield 
(7) (2) (3) (4) (5) (6) (7) 
per per per per 
cent £ cent cent cent 
Conversion 5 1971 975 5413 7:48 2:35 
Conversion 51 1974 92.8 5:65 7:40 1:75 
Exchequer 5 1978 808 630 8:53 2:23 
Funding 51 1980 758 695€" 9-03 2-08 
Funding i 1984 714 7-70 9:23 1:53 
Treasury 5 1989 624 8-23 9:35 1:12 
Treasury 5 2012 61:3 9:25 9-35 0:10 


Source : Financial Times Share Information Service 


of only stocks with about the same coupon eliminates the 
effect of the interest factor on the relative prices of the 
stocks. It will be seen that the prices of stocks of upwards 
of 20 years to maturity are only slightly affected by the 
passing of the years until the stocks fall below 20 years to 
maturity. From then on, the price tends to rise more and 
more rapidly as time goes by, provided the market is low 
and static. It can be imagined that Table 3 presents the life 
history in inverse chronological order of a 51 per cent stock 
redeemable in 40 years’ time and issued at a discount of 
38-7 per cent (100-61:3) and at a time when the market 
rate of interest for such a stock stands at about 9j per cent. 
If it can be supposed that the market is now bumping 
along the bottom, as seems likely, there should be little 
risk of loss of money capital invested now in securities with 
not much more than five years to redemption, and none at 
all in securities with five years or less to redemption. This, 
of course, applies where the holder may wish to sell before 
the date of redemption. Where a holder intends not to sell 
before redemption, there is no risk at all of loss of money 
capital no matter how long the remaining life of the stock 
may be. 

Although fear of loss of money capital takes control of 
the market when it is falling, the absolute low level pre- 
vailing since early 1969 and the resulting high yields are 
in part attributable to an attempt by investors to prevent 
loss of real capital. A high yield can make good a steady, 
continuous and predictable erosion of the purchasing power 
of money; it can scarcely make good a sudden and un- 
predictable drop in market prices. Columns (5), (6) and (7) 
in Table 3 give what in effect amounts to an analysis of the 
prevailing rate of interest. The current element is shown in 
the first of these columns, and the capital element in the 
last. The coupon rate given in column (2) represents the 
rate which the flat rate tends to rise or fall to, according to 
whether market prices are above or below par, with the 
passage of time. It is always based on the gross redemption 
yield prevailing at the time of the issue of a stock. The 
figures in the last column indicate that the capital element 
tends to grow with the passage of time, or in other words, 
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that the shorter the remaining life of a stock, the greater 
Is the capital element. Where the remaining life is or is 
assumed to be infinity, as it is with undated stocks, the 
capital element is zero. 


Long-term interest rates 


A more revealing analysis of the long-term rate of interest 
involves a certain amount of conjecture. It is sometimes 
said that the gross flat yield of 21 per cent Consols represents 
the risk-free long-term rate of interest. This is true enly 
in so far as the current yield discounts the risk of loss of 
money capital. It should be mentioned that the yields of all 
undated gilt-edged stocks vary only very slightly one from 
another: at the end of June 1970, they ranged from 9:45 
per cent to 9°53 per cent, the yield of 24 per cent Consols 
being 9:48 per cent. In times of economic equilibrium, 
when the purchasing power of money remains constant, 
and the gilt-edged market is steady, the yield of Consols 
or of any other gilt-edged stock does not need to discount 
any risk of loss & money capital or real capital, for 
the market bases Tts predictions upon the current situation: 
the market and the purchasing power of money are now 
stable; it will remain stable. Indeed, if there is any change 
at all, it is just as likely to be favourable as unfavourable: 
gilt-edged prices and the purchasing power of money are 
as likely to rise as to fall’. The philosophy of the market 
has a stabilizing influence. If this were not so, gilt-edged 
prices would have begun falling years before 1951. 

In times of economic equilibrium, there is ап equilibrium 
risk-free rate of interest, which is equal to the yield of 
undated gilt-edged stocks. What this rate may be at any 
given time is a matter of conjecture. Yet it must form the 
basis of any analysis and understanding of interest rates. 
It is sometimes thought that it is equal to the dividend yield 
at any time of industrial equities. But this is probably a 
mistaken idea: dividend yields have for some years depended 
upon the stock-market's estimation of industrial growth and 
its effect upon share prices. During January 1969, at the 
peak of the equities boom, the dividend yield, according 
to the Financial Times — Actuaries 500 share index, fell 
below 3:20 per cent compared with an average of 5-14 per 
cent in July 1967 and 4:91 per cent at the end of June 197o. 
One thing is certain, the equilibrium risk-free rate of interest 
may fluctuate slowly over long periods; it could scarcely 
change as rapidly as these figures would suggest. If we 
assume it to be 34 per cent, which is probably about right, 
we can analyse the several actual gilt-edged rates pre- 
vailing at the present time (June/July 1970). Table 4 
contains notional figures for securities with a five VO six 
per cent coupon. 


Table 4 
Analysis of Gilt-edged Interest Rates — per cent 


Number of years to redemption 
0-5 5-10 10-15 15-20 Over 


20 and 
undated 
Equilibrium risk-free .. 33 33 3i 3i i 
Risk of loss of real capital : 
Revenue element 2 3 4 5 6 
Capital element 2 2 12 1 — 
Total yieldT .. v. 7i 8i 9 93 i 


TGross redemption yield of dated stocks; flat yield of undated 
stocks. 
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The figures of total yield provide the basic rates of 
anterest for companies and others in the private sector. То 
them must be added any extra risk element based on the 
loan market's estimate of the company's creditworthiness 
before the company attempts to make a new issue of fixed 
interest capital. With rates of interest at their present high 
levels, and with the prospect of a fall rather than a rise in 
the next few years, a short-dated redeemable issue is not 
only cheaper in the short run, but also more prudent in the 
long run, than a long-dated or irredeemable issue. 

Fears have been expressed on a number of occasions in 
the last year or so that the implementing of the promise 
made by the then Chancellor of the Exchequer, early in 
1969, that he was determined to put an end to deficit 
financing and to curtail increases in the money supply, 
would have the effect of raising interest rates higher even 
than they were. The theory behind this argument is that 
the rate of interest depends upon the supply of and demand 
for money. Other things being equal, the theory is perfectly 
valid, so that any tendency of the money supply to decrease, 
or to increase less rapidly, would tend to cause a rise in 
interest rates. However, other things are not equal, and they 
happen to be very powerful things. In the years prior to 
January 1969, investment funds took flight from gilt-edged 
and sought refuge in the equity market entirely on account 
of a growing lack of confidence in money. It is a fact of 
financial life that a flight from money means amongst other 
things a flight from fixed-interest investments of all kinds, 
not excepting government bonds. 


The flight from money 


In a speech to the National Savings Assembly in London 
on June 6th, 1969, Mr Roy Jenkins said that the flight from 
money had been exaggerated. Be that as it may, all the 
evidence goes to show that the flight was and still is appre- 
ciable; there is the present state of the gilt-edged market, 
the buoyancy of the antiques market, and the popularity of 
pictures and diamonds as appreciating stores of value. 

So long as inflation persists, so long will the flight from 
money continue. Only a period of price stability will 
restore to the bond market its one-time glory and bring 
about a reduction in interest rates. An attempt by the Gov- 
ernment to reduce interest rates by resorting again to the 
level of deficit financing of the years prior to 1968, and thus 
to cause an increase in the money supply, would fail: it 
would merely serve to aggravate the existing inflationary 
situation, cause an increase in the flight from money and a 
further rise in the level of interest rates. 

The continued fall of the equity market from its peak 
makes it appear that investors have at last rejected equity 
stock as a bolt-hole against capital erosion by inflation. 
Whether this is for good and all remains to be seen. Equity 
prices have been bumping along the bottom now since last 
May and recorded a rise of nearly 10 per cent in June. 
What happened to the investment funds that were released 
by the equities market in the preceding 15 months is not at 
all clear. Some began flowing into gilt-edged at the end of 
June 1969, but the movement did not last long; for it is 
clear that investors continued to fight shy of the gilt-edged 
market, except at the short-dated end of it; and now it is 
almost as deeply in the trough at the long-dated end as it 
was in June 1969. The rest of the investment funds from the 
equities market have probably sought refuge in fixed 
interest-bearing investments whose capital value is not 
influenced by the vagaries of the market place. Here the 
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funds may not be entirely safe from the erosion caused by 
inflation, though the prevailing high rates of interest 
provide a cover of a kind; but at least their money value 
would be safe. 


Future prospects 


If the recent steady upward trend in the equities market 
continues for any length of time, the gilt-edged market 
seems likely to be the chief sufferer in consequence, 
especially as the inflationary situation will probably continue 
unabated. This means that the prices of gilt-edged securities 
would fall from one end of the market to the other except 
for the shortest of the short-dated stocks. Unless the Bank 
of England steps in to support the long-dated end, it is 
unlikely that the unnatural price pattern of June 1969 
would ever return. 

From the borrower’s point of view, the outlook for long- 
term interest rates is bleak indeed. Demand-pull inflation 
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can be contained by credit squeeze and overall surplus 
financing by the Government. The only remedy, if it can 
be called a remedy, for cost-push inflation caused by rising 
labour and materials costs is the inbuilt one of growing 
unemployment and industrial stagnation. Cost-push and 
demand-pull cannot be entirely divorced one from the other. 
Without credit squeeze and surplus financing, cost-push 
and demand-pull are much the same thing. Rising wages 
create the increasing demand, profits rise, and employers 
can therefore afford to pay the higher wages. Where the 
Gbvernment steps in to mop up the excessive purchasing 
power created by rising wages, then cost-push operates 
alone without demand-pull; industrial profits fall; so, too, 
does industrial investment, and the demand for labour. 
For this reason, unless the Government reduces its overall 
budgetary surplus, and lifts the credit squeeze, it is unlikely 
that the equities market will rise very far, and this alone 
may have the effect of lending a measure of buoyancy to 
the gilt-edged market. 


Education for the Profession in 


South Africa 


by W. J. FAIRBAIRN, C.A.(S.A.), F.C.A. 


Mr Peter Towsey's article in The Accountant of April 23rd made a strong plea for 
increased university participation in accountancy training and expressed the 
hope that the right kind of compromise between the academic approach and 
the professional attitude would turn out 'a good "complete" accountant. 

In South Africa, for almost forty years, there has been very close collaboration 
and co-operation between the various universities and the different bodies in 
control of training for the profession with the result that a very satisfactory and 
workable scheme for the concurrent university education and in-office 


MU the Union of South Africa was brought 
into being in roro there was a fairly well- 
established society of public accountants in each of 
the four constituent provinces — the Cape, Natal, 
'Transvaal and the Orange Free State. These four 
bodies have never merged into one national institute 
and, to this day, are independent autonomous societies. 
'This does not mean, however, that the four societies 
operate in complete isolation; a well-organized National 
Council of Chartered Accountants (SA), on which 
there is equal representation from all four societies, 
acts as the general advisory body on all matters to do 
with the profession other than those particularly 
within the function of the Public Accountants’ and 
Auditors' Board. 

'This Board was set up under the Public Accountants' 
and Auditors’ Act No. 51 of 1951. The PAAB - as 
it is usually referred to by accountants — is made up 
of fourteen members, of whom four are selected from 
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The writer of this article is Professor of Accountancy in the 
University of Natal. 


training of articled clerks has been evolved. 


a panel of senior government officials; two are selected 
from a list of professors or lecturers in accounting or 
accountancy matters at any university in the Republic; 
and the remaining eight are practising accountants 
nominated equally by the four provincial societies. In 
addition, the Rhodesia Society of Accountants is 
perfhitted to nominate a representative as a member 
of the Board but this member has no voting rights. 


Admission to the profession 


The Public Accountants’ and Auditors’ Board has 
two main functions; firstly, it controls the national 
register of accountants and auditors and has extensive 
disciplinary powers over persons whose names are on 
the register and, secondly, it regulates service under 
articles of clerkship with power to prescribe or conduct 
or make arrangements for the conduct of examinations 
for articled clerks or other persons. 

In South Africa, there is only one way by which a 
person can have his name entered on the national 
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register and that is by completion of service under 
articles of clerkship for the prescribed period — normally 
for five years but this is subject to reduction for 
graduates and those graduating while under artitles of 
clerkship — coupled with the passing of the prescribed 
examinations. There are, of course, exemptions and 
concessions available for qualified accountants coming 
to South Africa from other countries who are desirous 
of pursuing their profession in this country. 

Membership of one or other of the four provinéial 
societies may only be gained by a person whose name 
has been entered on the national register. 


Early examination procedures 


In or about 1921, the four societies combined in setting 
up a body, known as the SA Accountants' Societies 
General Examining Board (the GEB), which controlled 
the examination of all clerks articled to members of 
one or other of the four societies. The GEB at first 
set annual examinations at intermediate and final 
levels; a few years later, the final examination was split 
into Final A and Final B and, a year or so afterwards 
the intermediate was likewise divided into Intermediate 
A and Intermediate B. In this way, an articled clerk 
was required to pass four separate examinations at 
more or less yearly intervals, such examinations being 
set by a body under the immediate control of the 
profession itself. 

In the early years, an articled clerk had to get his 
formal education as best he could. Many took cor- 
respondence courses, mainly from one or other of the 
many correspondence schools which were operating 
from the United Kingdom; these students were 
principally those who were articled under the rules 
of the Incorporated Society. Other clerks who were 
articled to a member of one or other of the South 
African societies were able to get some tuition in 
certain subjects such as book-keeping and economics 
at the local technical college but, in the main, the clerk 
had to rely on his own studies coupled possibly with 
help from a coach at examination time. Later, as the 
number of articled clerks grew, specially designed 
courses were provided for them at some of the tech- 
nical colleges. У 

In the academic world, the constituent colleges of 
the old University of South Africa started developing 
separate faculties of commerce in the late twenties and 
early thirties. In due time, these faculties of commerce 
offered a full range of courses of tuition in all subjects 
included in the syllabuses of examinations for articled 
clerks. Those articled clerks who were not in the 
fortunate position of living in proximity to a teaching 
university were compelled to continue battling with 
correspondence courses. 

This modus operandi of the universities giving the 
tuition while the GEB did the examining at all levels 
continued throughout the thirties and forties. While 
the arrangement was more or less satisfactory from 
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some points of view, there were several drawbacks 
to it which became more and more apparent as time 
went on and particularly after the end of World War 
II when great numbers of articled clerks returned 
from active service and resumed their studies. These 
young men were in a hurry to make good the lost 
years; on the other hand, the universities were not 
adequately staffed to deal with their numbers while 
the GEB had difficulty in finding able practitioners 
who were prepared to set papers and then mark 
greatly increased numbers of scripts. Eventually, the 
position got most difficult so far as concerned the 
finding of willing examiners, while murmurs of 
discontent at not being allowed to examine their own 
students came from the universities. 

Negotiations started in the late forties and agreement 
between the GEB and the universities was finally 
reached in 1950. 


The education scheme 


What has become known as the Universities! Ac- 
countants' Clerks Education Scheme was inaugurated 
with effect from January Ist, 1951. Under the scheme, 
the profession undertook that all articled clerks would. 
be required to attend part-time classes at one or other | 
of the teaching universities participating in the 
scheme, or alternatively take correspondence courses 
from the University of South Africa (whose primary 
function is to cater for students not within reaching 
distance of a teaching university), and to pass university 
examinations in accordance with a prescribed syllabus, 
over a period of four years. Only when he had com- 
pleted the prescribed curriculum and produced a 
certificate to that effect from his university did an 
articled clerk become eligible to attempt the final 
qualifying examination which the profession itself 
continued to operate. 

The scheme worked well from its very start. In 1957 
the Public Accountants’ and Auditors’ Board took 
over the operation of the final qualifying examination 
and the GEB went out of existence after 35 years' 
sterling work. As more universities were set up or were 
advanced to independent status, the number par- 
ticipating in the scheme gradually increased so that at 
the present time there are eleven universities including 
the University of South Africa who offer a cur- 
riculum for accountancy students leading up to the 
award of a ‘Certificate in the Theory of Accountancy’, 
as the certificate of completion of studies furnished 
by the university concerned to the PAAB has come to 
be known. 

At the present time the prescribed CTA curriculum 
is spread over five years of part-time study for articled 
clerks. The minimum syllabuses prescribed by the 
PAAB range widely over the fields of financial ac- 
counting, auditing, management accounting, taxation, 
winding-up of deceased and insolvent estates, and 
mercantile and company law. The curriculum also 
requires university credits at first-year level in econ- 
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omics, English or Afrikaans, and business mathe 
matics. Each participating university is at full liberty 
to arrange the curriculum for its CTA in any way it 
chooses and into as many courses as it thinks desirable. 
Most universities have spread the curriculum over 
16 or 17 courses, in groups of 3 or 35 courses to be 
completed each year. 

In South Africa, the academic year commences at 
the end of February or the beginning of March and 
ends with examinations towards the end of November; 
in this way the months of intense summer heat and 
humidity are avoided. Lectures for part-time students 
are held on week-days in the early evenings from 5 p.m. 
onwards and tutorials or seminars are generally 
arranged for the whole of Saturday mornings from 
7.30 a.m. onwards. The average СТА student will 
thus find that he must attend six or eight hours of 
lectures and five hours of tutorials each week throughout 
the academic year if he wants to cover the ground in 
the minimum period of five years. 


Relations between the various bodies 


The relations between the various bodies involved 
in the scheme, on both the professional and academic 
sides, are very good. 

The universities are entitled to nominate two 
professors or senior lecturers in accountancy to the 
Public Accountants’ and Auditors’ Board; this is 
done on the basis of one from an English-speaking 
university and one from ап Afrikaans-speaking 
university each year. The Board’s education com- 
mittee, which controls the final qualifying examination, 
includes three professors of accountancy amongst its 
members. 

Most of the universities have advisory or liaison 
committees, at board of faculty level, which include 
representatives of the profession nominated by the 
education committee of the PAAB. Many of the 
universities go further and appoint one or more 
nominees of the appropriate professional bodies as 
full members of their board of the faculty of commerce. 

Credits for courses passed at one university to- 
wards a CTA are freely transferable to another 
university participating in the scheme, so that there 
is no chance of a student losing ground simply because, 
through force of circumstances, he has been compelled 
to move from one town to another and so from one 
university to another. 

The PAAB, in its own absolute discretion, subvents 
the academic emoluments of all professors and senior 
lecturers in accounting or related subjects who are 
chartered accountants, on a sliding scale which is 
based on the number of years spent in a practitioner’s 
office after qualifying. Many professors and senior 
lecturers hold no degrees but are in their posts simply 
because they are chartered accountants. 

A conference made up of members of the education 
committee of the PAAB and delegates from each 
participating university is held once every two years, 
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the universities taking it in turn to act as hosts. Much 
useful ground is covered at these conferences; an 
opportunity of getting together with colleagues from 
other universities and comparing notes and discussing 
problems is greatly welcomed by the accountants 
engaged in academic teaching. | 


Committee of studies 


Associations between the department of accountancy 
at each university and the appropriate provincial 
society of chartered accountants are generally close 
and amicable. For instance, in Natal where the 
University of Natal operates in two centres, Durban 
and Pietermaritzburg, which are 80 kilometres (so 
miles) apart, the relations between the university's 
department of accountancy and the Natal Society of 
Chartered Accountants are particularly congenial 
and harmonious. A committee of studies in account- 
ancy, made up of members of the staff of the depart- 
ment and members of the council of the Society, keeps 
a watchful eye on the progress of each and every 
accountancy student (of whom there are just under 
500 at the present time), and settles matters of moment 
to do with arrangement of syllabuses and curricula, 
changes in time-tables and so on. The university is 
always pleased to make its lecture halls and rooms 
available to the Society for conferences, one-day 
courses and the like; in 1970 even its senate and 
council chamber was laid at the disposal of the Society 
for its annual general meeting. On the other hand, the 
university relies heavily on the Society for help in 
matters such as finding occasional lecturers and 
tutors and external examiners, of whom considerable 
numbers are required each year; the Society, through 
its council, presents annual prizes to the best student 
in each of the five years taken to cover the CTA 
and makes financial contributions in other ways to 
assist the university in providing services of various 
kinds for students. 


Cross-fertilization 


On the personal level, too, associations between 


chartgred accountants in practice and those who are 
pursuing the academic life are generally most cordial 
and friendly. Practitioners frequently seek advice or 
help from colleagues on the academic staff of the 
local university while on the other hand, many 
academics regularly spend part of their free time in 
long vacations assisting in practitioners’ offices on 
particular assignments or in watching the operation 
of newly developed procedures and so on, in an 
endeavour to keep themselves thoroughly up to date. 

It is in these and other ways that, in South Africa, 
good relations between the profession on the one side 
and the universities on the other are cultivated as- 
siduously, with the end result — the production of a 
good ‘complete’ accountant — always held firmly in 
mind. 
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An Introduction to Corporate Planning 


in an Airline 


by W. R. ANDERSON, F.A.C.C.A., F.C..S., M Inst T. 


The progress of civil air transport during the last twenty-five years has been marked 
by two features — consistent growth and technological development. What is even 
more remarkable is that these features have been common to civil air transport the 
world over. There can be few industries which have achieved the 14 per cent 
average annual growth rate of the airlines, and fewer still which are planning further 


expansion of the same magnitude as airlines. 


A travel has long since ceased to be a novelty, or a 
mode of transport for the few who could afford the 
fares. Its growth, particularly since the advent of the jet 
airliner in 1952, has been so great that airlines are now 
in a mass air transport market. Travel by plane is 
commonplace and users take it for granted that the 
airline providing the service is big enough for the task 
and is efficiently managed. 

Substantial investment is a feature of all transport 
undertakings which carry substantial traffic. With 
aircraft and ships costing more than Z1 million apiece, 
it does not need a very large fleet of either to run up an 
investment of tens of millions of pounds sterling. 
Railways, too, require considerable investment not 
only in rolling stock but also in the permanent way, 
without which the rolling stock is useless. 

An efficient operation is a prerequisite to a safe 
operation — and where millions of passengers are 
involved safety must be paramount. In all transport 
operations the price of safety must always be paid. 
Because of the large-scale investment involved and the 
efficient operation required, airlines are now established 
undertakings of international repute required to 
operate their businesses in a manner which is finan- 
cially viable without detracting from safety, and 
reliability. No longer are they relatively small-scale 
enterprises to be carried on by enthusiasts operating on 
financial shoe-strings. Their size and potential growth 
demand a high standard of management and the 
application of modern control and planning techniques. 


Planning for competing interests 


The planning effort required to manage dissimilar 
activities is more involved than that required to 
manage activities common to each other. Management 
of a string of twenty petrol filling stations will exercise 
less planning effort than management of a business 
owning ten filling stations and ten motels. Within an 
organization, diverse activities have competing in- 


terests and this factor has to be taken into the planning 
considerations. The co-ordination of two or more 
different activities within a business organization to 
achieve the set purpose of that organization requires 
a management concerned with the results of the 
organization as a whole, and not one concerned with the 
sum of the individual results of the component units. 

Dissimilar activities compete for an allocation of the 
resources available to the organization of which they 
are part. Such resources will include capital, and may 
include labour where the skill and experience available 
is limited ; airline pilots are an example. These resources 
will undoubtedly include specialized ‘know-how’ and 
possibly a central computer service. It is necessary, 
therefore, for the respective objectives of diverse 
activities to be determined, considered and related to 
the corporate objectives of the organization as a whole 
before any allocation is made. 

The effect of technological advance in the spheres in 
which business operations are carried on is yet a 
further factor to be taken into planning considerations. 
In those industries where technological progress is 
relatively fast, more planning effort will be required 
not only at all levels of executive line management but 
also at corporate level. For it is here that the impact 
of new ideas and equipment must be gauged not only 
on the activity directly involved but also on the 
organization as a whole. Failure to do this could 
result in the full benefits or disadvantages not being 
realized until much later, by which time the cost of 
achieving the benefits or minimizing the disadvantages 
would undoubtedly have increased. 

The entry of jumbo jets into airline service called 
attention to the necessity of ensuring that adequate 
ground handling arrangements were made in time for 
the first passenger loads. The introduction of jumbo 
jets was another landmark in the progress of civil 
aviation; it was because of the publicity given to this 
great step forward that attention was directed to ground 
handling arrangements. Planning the ground handling 
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arrangements must be undertaken in parallel ¿o 
planning the actual operation of the jumbo jet itself. 

Within an airline, development of an aircraft type 
to increase payload, or perhaps to extend range, will be 
of no commercial value to the airline as a whole unless 
sales effort is geared to sell the additional seats or to 
encourage travel to those destinations which can now 
be added to the network. The importance of planning 
the ‘pay-off’ of technological advance must never be 
underestimated. 

In spite of the attention paid to the problems of 
internal communication in large undertakings, it must 
be recognized that as long as employees are employed, 
and managers manage, particular care will always have 
to be given to the effectiveness and adequacy of 
internal communications. Even in those organizations 
which try really hard to keep all concerned 'in the 
picture’, it is not uncommon for someone to be missed 
out and for him to be left in the dark. A failure in 
communications arises when the technical content of 
information is permitted to override its planning pur- 
pose. In these instances distribution of the information 
is made only to those involved with the technical 
content; those concerned with the project in its wider 
planning implications being overlooked. 

It is vital that the objectives, bases, assumptions and 
data being used for the purpose of planning an or- 
ganization as an entity, namely, on a corporate basis, are 
clearly understood by those responsible for planning 
in the component activities. For planning to be effective 
the principles involved must be identical at eacn level. 
For example, assumptions on the growth of air 
passenger traffic must be the same whether the forecast 
passenger growth is required for use as one of the 
factors to determine divisional revenue, where the 
airline is organized on a divisional basis, or to determine 
future capacity in an aircraft procurement exercise. 

Good communications are the very essence of 
planning, and in this context a corporate planning unit 
must ensure that planning communications witnin the 
organization are not only effective but that they remain 
effective. | 


Corporate planning — its purpose 


Corporate planning in common with planning at lower 
levels in an organization is a product of size, diversity of 
activities, and technological advance. It is an essential 
part of the top management function and like so many 
other facets of management in recent years its role has 
been highlighted as a result of the specialization in 
managerial skills at the central point of control. Such 
specialization is the result of evolution and not in- 
novation. 

A business enterprise can be likened to a ship, its 
directors to the owners of a shipping line, and its chief 
executive (or managing director) to the captain. It 
needs little further imagination to liken tae corporate 
planning function to that of a navigator. Directors 
determine policy, the chief executive defines the 
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objectives to implement the policy and the corporate 
planning unit charts a course to enable the objectives 
to be attained. 

ReSponsibility for the acceptance of a ship's course 
rests with the captain, who may require a choice of 
courses before he gives the signal to proceed. Avail- 
ability of alternatives enables him to exercise his 
judgement so that the ship may complete its voyage in 
the best interests of the owners, the ship, and the 
traffic carried. The captain may find that weather 
conditions or political uncertainty at destination may 
necessitate departure from the course planned, and 
consequent consideration of other ports of call. For this 
to be done with the minimum of delay, the navigator 
must be constantly aware of the ship's position and have 
alternative courses readily available. 

A chief executive is also responsible for the accept- 
ance of a course of action and he too may require a 
choice of alternatives before deciding upon tbe course 
to be embarked upon. He may also have to consider a 
change in course when there is a forecast of squalls 
ahead. In the absence of a corporate planning unit, a 
chief executive is dependent solely upon his own 
interpretation of the position and the advice of his 
senior subordinates. In this he may be handicapped by 
the inadequacy of available information and the 
possibility that advice from subordinates may be 
biased or circumscribed by their particular spheres of 
interest. In consequence a decision in the best interest 
of an enterprise may not necessarily be made. 


Monitoring progress 


The salient function of a corporate planning unit is 
to produce and to express in financial terms plans which 
will enable the enterprise as a whole to attain its set 
objectives. Expression in financial terms enables money 
to be used as a common factor to relate different 
activities and different functions within an activity, one 
with another. 

A corporate planning unit must monitor progress 
and study the causes of variations from forecast 
results. Variations of the same nature over a period of 
weeks or months may be indicative of longer term 
variations which may call for remedial action involving 
an amendment to the corporate plan currently being 
followed. In an expanding industry, a time inevitably 
occurs when resources are extended to the point where 
continued operation with these resources results in a 
lower performance and an increasing cost. 

Lower performance and increasing cost do not 
suddenly appear, they tend to arise gradually. Early 
detection could necessitate an expansion of facilities, 
recruitment of additional staff, further systems study, 
and possibly organization review. On the other hand if 
the variations were due to unpredictable events such as 
an epidemic, abnormal weather conditions, or even an 
international incident, their effect might be of a short- 
term nature only. To assess the probable effects of 
variations on the corporate objectives, the corporate 
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planning unit must be equipped to Interpret the value 
of the economic intelligence available to it. 

During the operation of any long-term plan, there 
are bound to be events, outside the organization, which 
may have an indirect bearing on corporate objectives. 
Take-over proposals, possible mergers, hope of 
technological breakthrough, and, of course, political 
decisions all fall into this category. A merger between 
large surface transport corporations could have major 
implications for an airline competing with them. The 
development of hover travel is already a matter which 
airlines have to take into consideration in their plans — 
and much more consideration will have to be given 
when reliability and comfort have been improved and 
operating costs reduced by further technological 
advance. Political decisions cover all eventualities from 
tbe loss of a market to a bonanza. All major probabilities 
outside the organization must be studied by the 
corporate planning unit so that in the event of a 
probability becoming a reality, their effect on the 
corporate plan is known with the minimum of delay. 

In the normal course of maintaining an up-dated plan 
the corporate planning unit must consider the effect of 
internal developments and changes. This involves the 
study of all major investment and operating proposals 
to ensure that their resultant financial results are fully 
incorporated into the master plan. In the air transport 
industry, and in fact in all industries where tech- 
nological development has a relatively short history, 
there will inevitably be changes made to plans already 
laid so that new techniques and developments may be 
incorporated therein. 

Finally, the corporate planning unit should, from 
time to time, study completed major projects to 
compare actual performance achieved after com- 
pletion, with performance forecast when the decision 
to embark on a project was taken. There may be lessons 
to be learned although it is to be hoped that control 
exercised over a major project would enable perform- 
ance variations to be made known quickly. 

The role of corporate planning in any organization 
must be of a staff nature; it is a service provided to the 
chief executive. It does not duplicate his responsibilities 
and it is most certainly no substitute for good manage- 


ment. 
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Planning cycle 


To be effective, corporate planning must be a con- 
tinuing process. It is not a once-off task to be under- 
taken on an ad hoc basis to meet specific situations. 
Each factor in a corporate plan must be reconsidered 
regularly, and since twelve-month periods are the 
normal accountability periods of business activities, 
this means not less than once in every year. 

It would be impractical to attempt to assess all 
factors at the same time in any one year. Quite apart 
from the incidence of workload there are many factors 
which are dependent upon information from a number 
of sources. Route revenue, for example, cannot be 
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esjimated until an aircraft fleet plan has been defined 
which will provide details of the numbers of aircraft 
by type which will be available for revenue earning 
purposes. It is therefore necessary to determine the 
components of a corporate plan and to introduce a 
time scale for their completion which will enable 
the preparation of the corporate plan to be more 
evenly spread throughout a twelve-month period. 
Once this has been achieved, each component becomes 
one factor in a cycle of events not less than once in 
every year, and is thus subjected to the regular re- 
appraisal that is so essential. 


Salient factors 


What are the salient factors in a corporate plan? 
Because no plan can be made until the objectives are 
known, the first factor must be the determination of the 
corporate objectives. Reaffirmation of the basic 
objectives once in every year does help to bring to a 
head for decision proposed charges to plans already 
laid. In addition it also enables incompatible ideas for 
the future from different spheres of interest within an 
airline to be resolved. Unless this is done there is the 
ever present risk in a large enterprise that effort may 
be wasted because it was assumed either that no 
changes would be made, or that future ideas were not 
incompatible with the overall interest. 

The objectives of any airline will be affected by out- 
side considerations, particularly competition from other 
airlines and surface transport operators, general 
economic conditions and political influence at home 
and abroad. Having defined the objectives it is then 
necessary to make assumptions as to the effect that 
probable industry, economic and political events will 
have on the attainment of the major objectives. 
Because cf the probabilities involved these assumptions 
pave the way not for one corporate plan only, but for 
one which is the most likely to be achieved and others 
which reflect the effects of probable events or permu- 
tations thereof. 

Once the objectives and assumptions are known, the 
capital investment required can be estimated. Capital 
investment, because of the large projects involved, will 
be made over a period of time, and this period should 
indicate the period to be covered by a corporate plan. 
The major revenue-earning investment in any airline 
lies in its aircraft. Modern aeroplanes have an initial 
estimated operating life of between ten and twelve 
years. In addition their construcüon lead time from 
drawing board to entry into service is of the order of 
four or five years. To be realistic an estimate of capital 
investment should be made to cover a minimum ten- 
year period. 'This should help to ensure that provision 
is made for replacement aircraft and facilities, and 
that consideration is given to investment for expansion. 
Further, because a minimum of ten years will also 
cover approximately one-half of the operating lives of 
major aircraft ty pes, it provides a reasonable base in the 
eventual determination of forecast total cost. 
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The 


“Nan I see you a minute, Mr. Ambrose ?” 

A rather worried-looking Miss Bunting put her head 
round the door. 
“Of course, Miss Bunting! What can I do for you ?" 

Jack Ambrose, the only working director of Ambrose 
Autocessories Ltd., put on his happy, hearty, boss-face but 
had a nasty feeling he knew what her next words would be. 
And he was right. 

“Its Thursday and the Pettiford cheque hasn't arrived, 
Mr. Ambrose. I’ve been on to them but just get put through 
from one department to another." 

“I see" said Jack Ambrose, thoughtfully. But of course he 
did not “see” at all. The fact was that they relied on getting 
the Pettiford cheque each Thursday to pay the week's wages. 
If it didn't arrive in time... 

«Р give Mr. Pettiford a ring. Leave it to me, Miss Bunting” 
he said, exuding a confidence he certainly didn’t feel. 


* * * 


Time passed. After several calls and a lot of “holding the 
line" he'd done no better than Miss Bunting had. There was 
only one thing for it. He'd have to drive over there. A 


miserable journey, in pouring rain, and several hours com- 
pletely taken out of his day. It was a damp, depressed director 
who arrived at Pettiford's—to find his invoice had gone 
astray but had since been traced, and they'd shortly have his 
cheque ready for him. 

“This sort of thing must crop up all the time with small 
firms" he reflected, as he drove back through the relentless 
rain. “Better have a word with that accountant chap. There 
must be an easier way than this.” 


* * * 


He wasright. Hisaccountant told him about Shield Factors' 
service which gives manufacturers and merchants an assured 
cash in-flow, the amount depending only on their sales. 
There are other benefits, too. As a Shield client, Jack 
Ambrose need never have another bad debt. He has been 
saved the cost and bother of ledger keeping, debt collection 
and account rendering. He can have access to additional 
finance when he needs it. And freed from his “Black ‘Thurs- 
day" bogey he can spend all his time on production and sales 
—the job he's really in business for! 


* * * 


* Details of Shield service are 
given in this booklet: “Credit 
Factoring", a copy of which is 
waiting for you. Write or 'phone 
(asking for Mr. F. C. Squibb or 
for Mr. J. F. McDermott) and it 
will be sent to you by return. 





omned by N. M. ROTHSCHILD & SONS, ANGLO-AFRICAN 
SHIPPING CO. (S.A.) LTD., C. T. BOWRING & CO. LTD., EAGLE 
STAR INSURANCE CO. LTD., INDUSTRIAL & COMMERCIAL 
FINANCE CORPORATION LTD., KLEINWORT BENSON LTD. 





Plantation House, Mincing Lane, 
London, E.C.3. "phone 01-623 3701 
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The Institute of Chartered Accountants of Scotland 





COMPANY 
PROSPECTUSES : 


The Accountant’s Role 


96 pages including index 
U.K. price £1:50 (30s.) 


The Team of Authors was assembled by the 
Research and Publications Committee of The Institute 
of Chartered Accountants of Scotland. Three of the 
authors are members of the Institute in public 
practice as chartered accountants. The other is the 
investment manager of a well-known financial 
institution. 


Their combined experience, and their close involve- 
ment with prospectus work enable them to put 
forward views which are wholly endorsed by the 
Research and Publications Committee. 


The Book is intended for all who frequently or 
infrequently have problems with prospectuses, and 
the Committee believes that practising accountants, 
students and others concerned with prospectus 
work will find this book an invaluable addition to 
the hitherto sparse literature on this subject. 


To: THE ACCOUNTANTS’ PUBLISHING CO. LTD. 
27 QUEEN STREET 
EDINBURGH EH2 ILA a 


-———---- -- - -- - 
i 





Please send me copy(ies) of 
COMPANY PROSPECTUSES: 
The Accountant’s Role 

О.К, Price £1-50 (305.) 


| 
| 
| 
| 
І 
| _ 1! enclose P.O./Cheque for £ (total amount) 
| 

| 

| 

| 

І 


> 
g 
о 
=> 
m 
t^ 
сз 


С Please Mark Envelope Sales ACCT 


HOW MUCH DID 
YOUR PAYROLL COST 
YOU THIS MONTH? 


In less than one month you could join the DJ 
Salary Scheme which produces payroll, including 
payment documents, for under 1s a head weekly, 
and less than 1s 3d monthly. 


The service is simple to join and comprehensive 
covering : 
HOURLY @ WEEKLY @ 2-WEEKLY 
Ф 4-WEEKLY @ MONTHLY 


Suitable for companies of every size. 
Write, asking for details, to: 


Ш COMPUTER SERVICES LTD 
Aluminium House 
47 Hatton Garden, London EC1 
Phone 01—242 0687 


If you've 
£50,000 or more 
to invest. 


We can help you. 


With that kind of money you deserve a truly 
professional service. 

At Long, Till & Colvin, we have access to all 
the principal money markets : local authority short 
term and mortgage deposits, sterling certificates of 
deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. 

If you've £50,000 or more to invest, let us 
find the best home for your money at a rate of 
interest it would be difficult to beat. If the thought 
of making your money make more money sounds 
good, де іп touch with us. 


Long, Till & 
ColvinLimited 

34 King Street, London, E.C.2. 01-606 4080. 
Edinburgh 031-225 6167. 


Liverpool 051-236 1048. 
A Member of the Clive Group. 
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Taxation 


Case 


A full report of the case summarized in this column 
will be published, with Notes on the Judgment, in 
the ‘Annotated Tax Cases’ 





Fleming v. Associated Newspapers Ltd 


In the High Court of Justice (Chancery Division) — 

July 30th, 1970 

(Before Mr Justice MEGARRY) 

Income tax — Publishing of newspapers — Expenses — Hospi- 
tality to informants and contributors — Whether business 
entertainment — Whether exempt — Income Tax Асі 1952, 
section 140 — Finance Act 1965, section I 5. 

The company carried on the business of publishing the 
Daily Mail, The Evening News and Weekend. It also syndi- 
cated news items, feature articles and other copyright 
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material published in those periodicals. In the course of 
getting information the company incurred expenses in the 
provision of hospitality in the form of meals or drinks or 
both for informants and contributors, and some of this 
hospitality was paid for by the company's employees, and 
was reimbursed by the company to them. Experience had 
shown that the provision of hospitality assisted the com- 
pany in obtaining information and in encouraging existing 
or potential contributors to provide, or continue to provide, 
material for the business. 

The company was assessed under Schedule D for 1965- 
66, and it claimed to deduct £67,143 for the above purpose. 
Nearly two-thirds of the £67,143 represented the reimburse- 
ment of employees for money paid by them in providing 
hospitality, and a little over one-third consisted of pay- 
ments to senior employees of round-sum allowances for 
the purpose. 

It was contended for the Inland Revenue that the sums 
in question were non-deductible pursuant to section 15 of 
the Finance Act 1965. It was contended for the company 
that the sums in question were excepted from the section 
by the words in section 15 (9) ‘expenses incurred in... 
the provision by any person of anything which it is his 
trade to provide'. The Inland Revenue contended that 
these words were confined to the providing of things 
immediately provided by persons whose business it was, 
as in the case of caterers, to provide entertainment. 
The Special Commissioners decided in favour of the 
company. 

Held: the Special Commissioners’ decision was correct. 








Finance and 
Commerce 





Cost of colour 


URNOVER of British Relay Wireless and Television 

Ltd in the year to last April was, as this week's reprint 
from the 1969-70 accounts shows, higher on the previous 
year by some {1-2 million at £15:29 million; but with 
depreciation and interest charges both heavier than in 
1968-69, pre-tax profits were down by some £380,000. ‘The 
reason, as Lord Renwick puts it — having first reminded 
shareholders of his warning of a year ago — is that the costs 
of preparing for the expansion of the colour television 
market exceeded the earnings from the hire of colour 
sets. 

‘The costs’, Lord Renwick records, ‘fall into two cate- 


gories — those which are a direct charge against revenue, 
and those of a capital nature which reflect in the depreciation 
and interest charges’. Costs in one or both classes have been 
incurred throughout all operating areas ‘and the amount of 
cost incurred at each point has been similar whether one 
or one hundred colour sets have been involved’. 

It was open to the board, Lord Renwick states, to have 
accounted for these abnormal costs in such a way as to 
relieve the year’s profit of a substantial part of the burden — 
as indeed, he notes, one of the group’s competitors had 
done. But British Relay’s decision was to include these 
abnormal costs and charges ‘in the usual way’. This is 
considered desirable since ‘although some of the costs have 
been incurred in anticipation of developing revenues in 
future years, they include costs of a recurring nature which 
will not disappear’. 


Severe competition 


The chairman hastened, in his review with the accounts, to 
correct any impression that the reduction in the company’s 
profit was wholly due to these particular causes. Costs 
generally rose sharply at a time which ‘conditions have not 
conduced to a compensating growth in income’. Supplies of 
colour sets were, and still are, limited and controls on hiring 
continued to depress rentals to levels that are barely 
economic and to shrink the market for monochrome 
receivers. 

The company has captured the lion’s share of the market 
in its relay areas, but elsewhere competition is severe and 
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scope for subscriber growth is small. On the other hand, 
the demand and the need for replacement receivers among 
existing subscribers increased extensively, involving a 
substantial investment in new sets. ; 

Receivers displaced are fully depreciated so that replace- 
ment means new charges for depreciation and interest 
where none previously existed. Present articificially low 
rents which prevail in the face of present credit restrictions 
provided inadequate compensation. 

This situation is not, of course, peculiar to British Relay. 
It faces the industry generally, although the effect ой 
individual companies varies. But in British Relay's case T 
there are some compensating points. 


1969 
18,979,643 
2,941,482 
2,215,805 
£24,136,930 


2,155,337 
16,732,501 
91,805 


18,887,838 








1970 


21,003,342 
3,925,674 
2,522,726 

£27,451,742 


125,446 


————— ———— 


20,877,896 


2,095,091 
18,782,805 








SET treatment 


Because of available tax allowances, no corporation tax is 
chargeable against the year's profits. Furthermore, at the 
present rate of capital investment, and taking account of the 
increasing investment in colour receivers and of unused tax 
allowances, a transfer of profit to tax equalization account, 
already standing at /1:8 million ‘is quite unwarranted’. 

Lord Renwick comments that 'the only deduction, 
therefore, is of selective employment tax at the increased 
rate and the profit for the year available for appropriation is 
£1,068,280 compared with £998,661 last year". Why some 
companies chose to treat SET in the same way as corpora- 
tion tax in their accounts can only logically be explained as 
being in the nature of a protest against the tax itself. 

The only point is that “profit before tax' is accepted as 
being residual profit before corporation tax. But if some 
companies want, apparently, to make this protest against 
SET, all well and good. But the practice should not spread 
to the point of profits before purchase tax, or profits before 
petrol duty, or profit before national health stamps. 

While acknowledging, although not necessarily agreeing 
with British Relay's SET point, it is pertinent to quote the 
chairman's comment on the subject of rising costs, that the 
company was 'forced to take steps towards recovering some 
of the increased costs and charges — principally selective 
employment tax — that have been imposed'. In other words, 
charges were raised. 


ebtors less provisions 
ance less provisions 


(See Schedule) 
yments in Adv 
posit (Note 8) 


Add: Expenditure carried forward (Note 6) 
Hire Purchase and other Deferred D 
Balances at Bankers and Cash in Hand 
Excess of the cost of shares in Subsidiaries 
over net assets at dates of acquisition 


Sundry Debtors and Pa 


CURRENT ASSETS 
Amounts on De 


FIXED ASSETS 
Stocks (Note 7) 


Properties 
Other Fixed Assets 


1969 
10,043,023 
4,006,368 
7,178,445 
£24,136,930 


1,099,094 
15,148,485 
1,810,000 


20,000 





3,986,368 
845,812 
979.405 

2,163,075 


000 
126 
027 


1970 


HO change 


10,043,023 
4,006,368 
1,276,002 

15,325,393 
1,810,000 

10,316,349 
£27,451 ,742 


‘Small increases of rental’ were applied to existing accounts 
taking effect in the second half of the year. There will be a 
full year’s benefit in the current year but against that the 
company has had to make corresponding adjustments in 
wages to match the increased rates of pay conceded byeits 
competitors. 

Conditions, Lord Renwick says, ‘do not favour full 
recovery’. Progress in development of new revenues will be 
limited by supplies. The benefit of such progress, however, 
will appear in 1971—72 and there should be a brighter 
picture to paint a year hence. There could well be a measure 
of disturbance, however, in the movement of the removal of 
headquarters and currently dispersed accounts departments 
to a new office block which was already appropriately named 
‘Overline House’ in Crawley. Note 6 to the accounts shows 
that some expenditure has already been incurred. This is 
about one-third of the estimated total. 

Harking back to the chairman's comments on intense 
competition in the television rental, relay and retail spheres, 
his comments on retail business are of particular interest. 
Retail turnover showed a small increase over the previous 


20,000 


3,986,368 








y Wireless 


' Deposits and Advance Payments 
d Accrued Charges 


(Note 3) 


oan (Note 5) 
yable 


BRITISH RELAY WIRELESS AND TELEVISION LIMITED AND SUBSIDIARIES 


Balance Sheet of the Group as at 25th April 1970 


ISSUED SHARE CAPITAL of British Rela 
and Television Limited 

CAPITAL RESERVES 

Capital Redemption Reserve Fund 


Share Premium 
REVENUE RESERVES 


Unappropriated Profit 
CURRENT LIABILITIES AND PROVISIONS 


TAX EQUALISATION ACCOUNT (Note 2) 


Subscribers 
Taxation 
Creditors an 
Bills Pa 

Bank Overdrafts 
Dividends 
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year's record figure but the use of ‘check trading’ methods 
which avoid the credit controls, and which are employed ° 
now almost universally in the electrical trade, were neces- 
sary to achieve the better sales result. 


1969 

20,346,104 
3,062 
£20,349,166 


Ineffective restrictions 


3,333,121 
17,012,983 


As it is usual to ask for no deposit, or a minimal one, 

and to allow three years for repayment, the cash require- 

ments of the retail businesses have increased. “The aggressive 
promotion by certain competitors of monochrome tele- ° 
vision receivers on these terms', Lord Renwick states, “has 
undoubtedly had effects upon rental disposals and we are 
compelled to offer monochrome television receivers on 

'check' terms even in our rental branches'. 

Here, of course, is the classic example of controls being 
imposed so long as to become ineffective. Here is the essence 
of escalation in controls and restrictions. What pitch of 
Bank rate would be needed now as an effective further 
deterrent — 9 per cent, 1o per cent? 

This is the new Government's dilemma: that something 
new, something different, has to be introduced as a means 
of economic correction. There is now rampant inflation 
under conditions of intense monetary and credit restraint. 

'The restraints are still there but the economy, at certain 
points, has broken through them. In theory, hire-purchase 
restrictions are tough; in practice, in the electrical trade, 
they no longer effectively exist. 


1970 

21,170,504 
3,050 
£21,173,554 


2,057 
993 





3,333,121 
17,837,383 





{ Directors 


RENWICK 
B. R. KING 


Sundry Debtors and Payments in Advance 


CURRENT ASSETS 
Balances at Bankers 


SUBSIDIARIES 
Shares at cost 
Amounts Receivable 


Keeping Records 


T need for companies with public flotation in mind to U 

keep past stock and work in progress records is em- $ 

phasized by comments in the accountants' report in the 
prospectus of the offer for sale of shares in Cray Electronics 
Ltd. The second note to the ten-year profit table which 
finally shows profits of £41,496 for the year to December 
31st, 1968, and of £73,983 for 1969 states that there were 
various bases of valuing stock and work in progress in the 
ten-year period largely arising from changes in manu- 
facturing policy. Yeatman, Melbourn & Co, auditors up to 
April 12th, 1964, and Walker Newman Samuels & Co, 
auditors since then have confirmed that at all relevant dates, 
adequate records were produced to them, that they were 
satisfied as to the bases of valuation adopted throughout the 
period and that the differences arising from the changes in 
bases of valuation prior to December 31st, 1968, were 
immaterial in relation to the profits or losses of those 
years. 

Stock and work in progress at December 31st, 1968, the 
note adds, was recalculated on the basis adopted at Decem- 
ber 31st, 1969, which resulted in a reduction in value of 
£6,757. The 1969 figures were adjusted accordingly but it 
was not practicable to allocate this adjustment to prior 
years ‘as stock and work in progress records at accounting 
dates prior to December 31st, 1968, have not been 
retained’. 

Reporting accountants, Peat Marwick Mitchell & Co, 

* were therefore ‘unable (i) to satisfy themselves as to the 
bases of the valuations of stock prior to December 315, 
1968; (ii) to form a view with regard to the effect on the 
profits of losses for periods up to December 31st, 1968, of 
the changes in the bases of valuing stock and work in 


379,030 


10,043,023 
3,986,368 
14,408,421 
1,810,000 


4,130,745 
£20,349,166 


500,000 


9,543,023 
960,647 
52,058 








£12,000,000 


3,986,368 
502,804 
14,532,195 
1,810,000 
4,831,359 
£21,173,554 


10,043,023 


500,000 


9,543,023 








500 
500 
£12,000,000 


f 5s. each 
f £1 each 


Shares o 
fully paid (Note 9) 
38,172,092. Ordinary Shares of 5s. each fully paid 
CAPITAL RESERVE 


Share Premium 


(Note 9) 


44,000,000 Ordinary 


BRITISH RELAY WIRELESS AND TELEVISION LIMITED 
Balance Sheet as at 25th April 1970 • 

Cumulative Redeemable Preference 

Cumulative Redeemable Preference 


CURRENT LIABILITIES AND PROVISIONS 


Taxation (Note 3) 
Loan (Note 5) 


TAX EQUALISATION ACCOUNT (Note 2) 
Creditors and Accrued Charges 


Bank Overdrafts 


500,000 Unclassified Shares o 
Dividends 


SHARE CAPITAL 
AUTHORISED 

500,000 61% 
REVENUE RESERVE 
Unappropriated Profit 


Shares of £1 each 
Shares of £1 each 


500,000 61% 


ISSUED 


The Notes on pages [455] are to be read as part of these Accounts. 
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The building division specializes in system built housing. 


The water division ‘can design and install a plant to treat 


any available water su 


pply and to produce fresh water 


in any required volume’. Weir Westgarth sea-water distilla- 
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CITY NOTES 


y rx is, according to the optimists, only one factor 
likely to hold the stock-market back — strikes. The 
equity sector, after a two years’ bear market, is now 
considered to be reconciled to inflation as a force on values 
and not as a force for depression. 

In theory, therefore, the more success the Government 
achieves in taking the heat out of the current inflationary 
process, the worse it will be for the stock-market. If that 
success is to be measured in terms of strike confrontations 
between management and labour, then the market is in for 
a poor time. 

If wage problems are settled before the stage of con- 
frontation and strike then the market marches on safe in the 
knowledge that inflation is taking care of everything. This, 
at least, is the current stock-market argument and there is 
talk of ‘400 by Christmas’ in the way that war-time soldiers 
used to think wishfully of ‘home for Christmas’. 

It could, of course, all happen. There was such a thing as 
Christmas leave and there is such a thing as common sense, 
even in the realm of wage negotiations. There is also the old, 
old factor that if enough people say the bear market is over — 
then it is. 


* * * * 


MPROVEMENT in the stock-market has immediately 

enlivened take-over activity. It is indeed take-over and not 
merger activity. 

For the time being the days of the giant merger seem to 
be spent and IRC does not seem to be forcing its hand over- 
much. True, the ICI-\iyella-Carrington & Dewhurst 
affair continues, but that has been going on a long time. 

The bulk of take-over activity is now in asset situations. 
Bids for companies such as A. W. Gamage and Robert 
Hudson (the latter unsuccessful at the first attempt) are 
typical of the present situation. 

These asset and profit unlocking situations develop 


almost entirely because the sitting management in the 
companies concerned cannot do the unlocking simply 
because it is the sitting management. Assets and profits can 
rarely be unlocked from the inside – there has to be a break 
in from outside. 


* * * * 


SSUING houses have a particular interest in the prospect 

of brighter general stock-market conditions. Their issue 
business has been decidedly flat for a long time now and 
when an issue is taken to the market the result is virtually 
unpredictable. 'There have been instances lately of over- 
whelming oversubscription and almost roo per cent 
failure in ordinary share offers, neither of which appeared 
to deserve the drastic treatment or non-treatment given 
them. 

What issues there have been of late have not been of 
particularly high quality and what the market needs more 
than anything is a good quality issue to command solid 
success and to serve as a market re-opener. As things are 
there does not seem much prospect of such an issue coming 
forward in the near future, and the traditional autumn new 
issue season may be a distinctly quiet affair. 


* * * * 


LREADY there is City debate on what constitutes 

Christmas holidays in these times of holiday escalation, 
when it is apparently no use having two-days off without 
having the days off either side as well. Christmas Day and 
Boxing day being Friday and Saturday there is pressure on 
the banks for a day off on Monday as well as early closing 
on the previous Thursday — Christmas Eve. 

The banks, of course, are terribly conspicuous in their 
opening and shutting and staffing. Insurance companies, 
building societies, stockbroking firms, solicitors’ offices — 
even accountants' offices — can quietly close, or operate on a 
minimal basis. But not the banks. 


RATES AND PRICES 


Closing prices, Tuesday, September 29th, 1970 


Tax Reserve Certificates: (25.2.70) Companies 54% ; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 .. Е Sept. 19, 1968 7% 
М№оу. 9, 1967 61% Feb. 27, r969 9- 895 
Nov. 18, 1967 .. 895 Mar. 5, 1970 .. «зза 
Mar. 21, 1968 .. 7195 April 15, 1970. . TEE d 
Finance House Base Rate - Oct. rst, 1970. 8% 
Treasury Bills 
July 24 .. £6 17s 3-78d% Aug. 28 .. £6 16s 3:9od% 
July 31 .. £6 16s 5-96d% Sept.4 .. £6 16s 3:884% 
Aug.7 .. £6 16s 2:164% Sept. I1 .. £6 16s 3'534%, 
Aug. 14 .. £6 16s 6:47d9,, Sept. 18 .. £6 16s 3'704%, 


Aug. 21 .. £6 16s 3-70d% Sept. 25 .. £6 16s 3-41d% 
Money Rates 

Day to day 58-6195 Bank Bills 

пау. `. .. 52-62% 2 months 8-819, 

Fine Trade Bills 3 months 8 84% 
3 months 81—o% 4 months 84-819, 
4 months 81-95, 6 months 81-819, 
6, months 82-93% 


Foreign Exchanges 
New York .. 2°3877 Frankfurt 8:6745 
Montreal 24327 Milan 1488-15 
Amsterdam 8:5955 Oslo 17°0660 
Brussels 118:57 Paris 13°1875 
Copenhagen 17:9085 Zürich 10°3255 
Gilt-edged 
Consols 4% . 434 Funding 6% 1993 is 20 


Consols 24% . 262 Funding 6$% 85-87 771xd 
Conversion 34% 375 Savings 3% 65—75 .. 85d 
Conversion 5% 1971 .. 088 Treasury 64% 1976 .. 963 
Conversion 5195 1974 .. 94 Treasury 34% 77-80 .. 71% 
Conversion 6% 1972 . 084 Treasury 34% 79-81 . 681 
Funding 34% 99-04 . 44% Treasury 5% 86-89 .. 63} 
Funding 4% 60-90 . 974xd Treasury 54% o8-12 .. 61% 
Funding 54% 78-80 79% Treasury 24% 268 
Funding 53% 82-84 744 Victory 4% .. 96% 
Funding 52% 87—091 682 War Loan 34% 381 
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Takeovers and Mergers of Unquoted 


Companies 


South Eastern Society's Residential Conference 


UCH a popular subject was chosen 

by the South Eastern Society of 
Chartered Accountants as its theme for 
their residential conference at the 
University of Surrey last week, that it 
was bound to stimulate interest. “The 
acquisition, disposal or merger of 
unquoted companies or businesses' 
is of vital importance to many ac- 
countants whether they are in practice 
or in commerce and industry, and the 
papers given at the conference by the 
four guest speakers were so arranged 
that there was a perfect sequence of 
topics; starting with the first move in a 
takeover to the final integration of 
businesses. 

After a most cordial welcome to the 
120 participants in the lecture theatre 
after lunch on Thursday afternoon, 
Mr G. Place, F.c.A., President of the 
Society, introduced the first speaker at 
the conference, Mr W. G. Underwood, 
A.C.A., of Antony Gibbs & Sons Ltd, 
who dealt with the reasons for pur- 
chasers or sellers approaching a mer- 
chant banker and the factors to be 
taken into account when advising on 
whether or not a change of ownership 
would be desirable. Reasons for selling 
could be the need for funds to pay 
estate duties on the death of the 
proprietors, lack of working capital, 
and even lack of confidence generally 
on the part of the vendors, or more 
specifically in the product itself, field 
of operation, and management. 


Size not everything 


In giving reasons for buying a business 
Mr Underwood stressed that size was 
not everything and did not necessarily 
bring efhciency in its train. What had 
to be considered was whether the 
enlarged group would be more effective 


than the sum of the parts. This had to, 


be balanced with the commercial, 
financial and management advantages 
of a takeover. Research and examin- 
ation were essential in any event, but 
especially if a reason for making a bid 
was an intention eventually to 'go 


public; a move in which merchant 
bankers would be most interested. 

Valuation. of the business to be 
purchased would be all important with 
accurate stock and other asset values, 
discounted cash flow, and where 
appropriate, ‘going public’ value. Mr 
Underwood advised that the City 
Takeover Code should be thoroughly 
understood as it was so very relevant 
to non-quoted private companies as 
well as quoted public companies. 


Investigation methods 


How investigating accountants 
would work with merchant bankers 
was described by Mr R. F. Sumner, 
F.c.A., of Cooper Brothers, in a talk 
on the extent and method of investi- 
gations that accountants would make 
into the affairs of a business proposed 
for takeover. Although the usual 
sources of information were the 
directors and officers of a company and 
its audited accounts, it was important 
that adequate indication was given by 


investigating accountants that they 


. had not carried out an audit — if such 


was the case — and that they had not 
verified assets and liabilities other than 
as stated in their report. 

A review of the history and the 
general nature of the business was 
essential so that knowledge could be 
assimilated of subsidiaries, changes in 
the nature of the business since its 
incorporation, and new developments 
planned or in progress. Mr Sumner 
went on to indicate all the factors that 
contributed to a comprehensive report. 
For example, in addition to a knowl- 
edge of the main markets and cus- 
tomers in the United Kingdom and 
abroad, properties owned or leased, 
sources of raw materials and supplies, 
or goods bought for resale, it was also 
necessary to know the situation re- 
garding the availability of labour and 
its relationship with management - 
happy or otherwise. Not to be 
ignored were trade associations and the 
effects of government policy, as for 
example the Restrictive Trade 
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Mr G. Place, F.C.A., President of the Society (/eft), with Mr R. F. Sumner, F.C.A., a 


speaker, prior to the introduction of his lecture. 
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Mr Halmer Hudson, F.C.A., one of the speakers (/eft), talking to Mr G. P. Morgan- Jones, 
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M.A., J.P., F.C.A., chairman of the courses committee. 


Practices Act. The trend of public 
needs and requirements had also to be 
considered. 

Mr Sumner then discussed in detail 
the information to be obtained on 
turnover, profits and dividends, ex- 
plaining that it would cover a number 
of years, and that although the general 
working rule was to give figures for the 
past ten years, circumstances might 
dictate shorter or longer periods. 
Assets and liabilities at the date of the 
last balance sheet had to be scrutinized 
so as to ascertain the ratio of current 
assets to current liabilities and adequacy 
of working capital, and also to decide 
on the advisability or not of an in- 
dependent valuation of certain fixed 
assets (e.g., properties). All assets 
subject to charges should be scheduled, 
as should details of debentures or 
loans, not to mention commitments 
under forward contract and contingent 
liabilities. 

Having dealt with the past and 
present, what then of future prospects? 
An interesting comparison was that 
of previously budgeted profits with 
those shown by the audited accounts, 
but it was necessary to determine how 
new developments by competitors 
had and would affect profits. Therefore, 
such factors as these, together with the 
availability of raw materials and new 
markets, should be considered in 
conjunction with the directors’ esti- 
mates of turnover, profits and cash 
flow for the current and subsequent 
years, and their view of long-term 
prospects generally. 

Mr Sumner concluded with the 


advice that the reporting accountants 
should draw specific attention to any 
matters that might affect a decision as 
to whether or not the company should 
be acquired. 


Taxation implications 


The participants at the conference 
were not disappointed if they were 
looking forward to a session of humor- 
ous but sound tax advice from Mr 
Halmer Hudson, r.c.4. When the 
President (Mr Place) introduced him 
by saying that there would be some 
‘padding’ round the tax planning, Mr 
Hudson immediately invoked, amid 


7798 
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А section of the audience at one of the sessions. 
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laughter, a corruption of the President's 
name by saying that the remark 
stemmed from 'a misplaced sense of 
humour'. His brief was to explain the 
taxation implications of mergers as 
they affected the companies concerned, 
as well as the interests of family 
shareholders. So comprehensive was 
his range of projector slides that the 
allocated time for his lecture was in- 
sufficient, and everybody agreed that 
Mr Hudson should continue his 
exposition during the subsequent group 
discussion period. 


Mr Hudson stressed that skill, not 
textbook knowledge, was needed when 
investigating a merger situation tax- 
wise, but that nevertheless in this 
instance taxation consequences must 
take second place to commercial 
considerations. There was such a mass 
of general rules to bear in mind that it 
was easy to circuit tax ‘minefields’ but 
be tripped up by ‘booby traps’. To 
overlook but one point could be costly 
for the clients. 


Information that had to be sifted was 
not seen on the accounts and to prove 
his point Mr Hudson recited seventeen 
examples of reliefs that might be 
carried forward. Trading losses and 
capital allowances were obvious things 
to look for, but what about postponed 
capital allowances, denied cessation 
relief, shortfalls, and — in the case of 
individuals — retirement relief? Not 
only were there carry forward reliefs 
that could possibly be utilized but 
there might be carry back reliefs. For 
example, it seemed to Mr Hudson 
that cessation relief could be carried 
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back to 1897 if circumstances war- 
ranted it, and there might very well be 
trading losses or terminal losses. 

The utilization of losses was tricky, 
and in the case of inter-company sales 
and charges, section 469, Income Tax 
Act 1952, had to be borne in mind. A 
good plan was to look at the entire 
accounting period — even after the 
takeover date — so as to obtain the 
maximum group relief. 

Needless to say, Mr Hudson had to 
explain meticulously the time appor- 
tionment basis with its denials and 
partial denials depending on whether 
there was a reorganization of share 
capital before April 6th, 1965, re- 
organization or part-disposal after 
April 6th, 1965, or transfer of assets to 
close companies. The whole sector of 
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close companies was surveyed, in- 
cluding the types of loans and transfer 
of assets, made to them and by them. 


Relaxation 


With these matters, together with 
details of minimizing and maximizing 
shortfalls, and a discussion on surtax 
apportionments, Mr Hudson left a 
lot in the minds of hiselisteners to be 
mentally digested. Perhaps it was 
appropriate that ample free time had 
been programmed to allow everyone 
the subsequent opportunity of relax- 
ing in the University grounds, in the 
town of Guildford, or the sanctified 
atmosphere of the Cathedral, in order 
to be refreshed for the course dinner 
that evening. 
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Guests at the dinner included 
Brigadier R. H. Rush, Bursar of the 
University of Surrey, who expressed 
delight at professional bodies using 
the amenities out of term time, and 
Mr J. A. Allen, Е.С.А., a member of 
the Council of the Institute. 

On the final morning of the con- 
ference the concluding lecture was 
by a representative of industry, 
namely, Mr R. W. Shirley, M.A., 
M.B.A., of Thomas Tilling Ltd, who 
spoke about the practical problems 
arising from mergers, indicating that 
success was dependent largely on 
commercial and managerial factors. 
'The conference dispersed on Saturday 
afternoon after a plenary question 
session arising from all the papers 
that had been presented. 


Letters 


Institute Subscriptions 


Sir, - Now that the Council of the Institute has issued its 
proposals for increased subscriptions we have been asked 
by many members what action we propose to take. We are 
voting as individuals for the proposals which we consider 
inevitable. In our view, it was a great pity that the proposals 
put forward in 1968 were turned down. Subscriptions have 
not been increased since 1966 and the new rates to take 
effect from 1971 are only keeping pace with inflation over 
a five-year period. 

We hope that all our friends — particularly those who 
supported us during the integration battle - will join with 
us in voting for the subscription proposals. 


Yours faithfully, 


HUGH NICHOLSON, F.c.a. 
BRUCE SUTHERLAND, F.c.a. 


Sir, - Stinging the ‘establishment’ — now that I can vote 
for. 
Yours faithfully, 
FELLOW IN COMMERCE. 


What is Profit? 


Sir, - In your report on the paper presented by Mr J. D. 
Slater, chairman of Slater Walker Securities Ltd, at the 
recent Chartered Accountants’ Summer Course (September 
24th issue), you publish the following extract: 


‘Liquidity. The estimated cash flow is important. 
Under present conditions of restricted credit, an adverse 
cash flow could lead a company into financial difficulties, 
or result in borrowing at penal rates of interest.’ 


The generally accepted definition of 'cash flow' is 'after- 
tax profits plus depreciation' and it therefore seems almost 
too obvious that a company with an adverse cash flow would 
already be in difficulties. However, I am one of the last 
people to suggest that Mr Slater spends his time stating 
the obvious and I am wondering if he had something else 
in mind. 

Perhaps one of your readers who attended this course 
might care to comment on this point? 


Yours sincerely, 


Harpenden, Herts. | DESMOND СОСН, r.A.C.C.A. 


Institute Entry Standards 


SIR,—I am writing in connection with the entry quali- 
fications for membership of The Institute of Chartered 
Accountants. I notice that in The Accountant of September 
17th there is further speculation about raising the academic 
requirements now that amalgamation is not to be. As a 
careers master I am very worried indeed by the suggestion 
that graduate entry should be the final aim. I am strongly 
of the opinion, and I know many schoolmasters and others 
would agree, that the panacea of a degree is proving dis- 
astrous to many school-leavers and is not the least contri- 
butory factor to the rising unrest and disaffection among 
students. 

There are many school-leavers, with the necessary ‘A’ 
levels to go to university, who are just not suited to three 
more ‘narrow’ academic years; they need the challenge and 
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demands of the disciplined working life. There are many 
more who for various reasons have narrowly missed 
university places but with the spur and motivation of a 
career are more than able to cope with degree courses at 
technical colleges and elsewhere. 

By all means raise the entry requirements for the ICA 
to a realistic level necessary to reach the standards set in 
the examinations, this may well be university entrance 
requirements — say, two 'A' levels at specified grades — but 
please do not demand a degree. If it is, not only will the 
Institute lose many boys of great potential, but this will, 
I believe, be doing a great disservice to further education 


in this country. 
Yours faithfully, 


M. HIGGINBOTTOM, 
Careers Master, 


Sherborne, Dorset. SHERBORNE SCHOOL. 


Hidden Costs of Taxation 


SIR, — I was pleased to see the note on September 3rd in 
your “Current Affairs' column about the research project 
on ‘Hidden costs of taxation’ which. is being carried out 
under my supervision. I should, however, like to draw your 
attention to an omission from this report. 

You rightly mention the P. D. Leake Trust as a source 
of funds, but you do not refer to the Social Science Research 
Council. A condition of the SSRC grant scheme is that 
recipients should acknowledge their awards so that the 
importance of the work of the Council can be brought to 
the notice of a wider public. I should be glad, therefore, 
if you would publish this letter so that your readers will 
know that the total research grants for this project amounted 
to £4,160, of which £3,910 was awarded by the SSRC. 


Yours faithfully, 


C. T. SANDFORD, 
Professor of Political Economy, 


Bath. BATH UNIVERSITY OF TECHNOLOGY. 


Educating Professional Managers 


SIR, — In a leading article in your issue of July 23rd, you 
correctly draw attention to the need for Ph.D.s to teach 
business and management, and suggested that the English 
business schools should move from the production of 
M.B.A.s towards the production of qualified teachers with 
Ph.D.s. . 
Unfortunately, the way in which the business schools 
have been set up works directly against the achievement of 
an academically sound Ph.D. programme. The business 
schools are problem-oriented; this must be so because, 
being relatively small, their faculties cannot include a full 
range of specialists in any subject area of concern to 
business and management. A Ph.D. programme, on the 
other hand, is subject-oriented; for example, a candidate 
presents himself for examination in depth in a major field 
(economic theory, or welfare economics, or public finance, 
or labour economics, or econometrics, or economic develop- 
ment, and so on) as well as in two or more minor fields, 
which are usually chosen from a range of ancillary subjects. 
His dissertation, which normally would arise out of his work 
in his major field, should contribute ‘new knowledge’ to that 
subject, which pre-supposes that the institution in which 
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hg studies has the facilities necessary to determine the 
question of ‘newness’. 

Since choice of major field and dissertation topic is the 
responsibility of the student, the institution which offers 
a Ph.D. programme must be staffed with a sufficient 
variety of subject specialists to permit the Ph.D. candidate 
to achieve his goals. A university department of economics, 
or accounting, or finance, or production technology, or 
psychology, or sociology, would be expected to ensure such 
staffing before it was authorized to offer a Ph.D. programme. 
It is doubtful whether the English business schools will 
attain the size necessary to support such a structure in the 
foreseeable future. 

It is for this reason that I was opposed to the separation 
of business studies from the existing system of universities 
and polytechnics, and I believe that the extent to which the 
full resources of an American university are at the disposal 
of a business administration student, whether under- 
graduate or graduate, is still not understood in Britain. 


Yours faithfully, 


KENNETH S. MOST, 


Head of Department of Accounting, 
Texas A&M UNIVERSITY 


Texas, USA. COLLEGE OF BUSINESS ADMINISTRATION. 


The Future of the Accountancy 
Profession 


SIR, — Before the Council of the English Institute con- 
siders the recent resolution of the committee of the North 
Staffordshire Society of Chartered Accountants it might 
be of greater benefit to the membership as a whole if it 
gave its attention to the constitution and method of election 
of such committees as that which put forward this resolu- 
tion. If a member cannot feel that he is directly represented 
at local level, he is unlikely to have much faith in national 
representation. 

The 1969-70 report of the North Staffordshire Society 
shows that from a membership of 206 the officers and 
committee consisted of ten partners in professional firms, 
four from industry and commerce and one professional 
consultant. It is possibly not coincidental that the annual 
meeting is usually held after a luncheon in mid-week as 
were four of the only six ordinary meetings during 1969-70. 

If the Council has been relying in any way upon similarly 
constituted local organizations for an accurate assessment of 
current opinion on any topic, it is not surprising that it has 
been embarrassed on the integration and other issues in 
recent years. If the local meeting on the integration pro- 
posals was typical, a golden opportunity for the Council | 
representatives to assess general feeling was lost because 
the conduct of the meeting gave the impression that the 
members were there only to be lectured on the supposed 
benefits of integration. Any opposing views were given 
scant attention. T'o be effective all channels of communi- 
cation must be two-way. For local organizations like North 
Staffordshire to dissociate themselves from the mess in 
which the Institute finds itself is the height of irresponsi- 
bility. Let them first practise what they preach. 


Yours faithfully, 


J. C. HOLLAND, F.c.a. 
Burslem, Stoke-on-Trent. 


October 1st, 1970 


THE 


ACCOUNTANT 


461 


Student Roundabout 





MANCHESTER'S NEW 
PRESIDENT 


AT THE 87th annual general meeting 
of the Manchester Chartered Ac- 
countants Students’ Society held at 46 
Fountain Street, 
Manchester, on 
Thursday of last 
week, Mr G. R. 
Deakin, A.C.A., a 
partner in Gar- 
nett, Crewdson 
& Co, Chartered 
Accountants, of 
Manchester, was 
elected President 
of the Society for 1970-71. Mr 
Deakin was admitted to membership 
of the Institute in 1951. The retiring 
president, Mr R. M. G. Carter, M.A., 
A.C.A., spoke of the work Mr Deakin 
had put into the Society during his 
year as Vice-President and how he 
had introduced new blood into the 
committee. 

The other elections at the meeting 
were Mr R. H. Stewart, M.A., A.C.A., 
as Vice-President, and Messrs S. P. 
Connolly and B. J. Donnachie to the 
committee. 

Votes of thanks were given to Mr 
Carter for his valuable services during 
his year of office and also to the 
chairman of the committee, Mr G. 
Brown, M.A., A.C.A., who has an- 





nounced his intention of retiring at 
the next committee meeting. 


President’s Tea Party 


Prior to the annual meeting, Mr 
R. M. G. Carter, M.A., A.C.A., Presi- 
dent of the Society, welcomed 30 
students in their first year of articles 
at a tea party. 

The President gave a short talk on 
the administrative machine of the 
Society and its aims amongst the 
members. He mentioned the problems 
facing students in their profession and 
offered the services of the articled 
clerks subcommittee if they required 





any advice. He also spoke on the sports 
and social events and invited those 
present to let the assistant secretary 
know if they were interested in any of 
these activities. 

Mr P. I. Bowich, chairman of the 
syllabus subcommittee, referred to 
the replacement of Thursday evening 
lectures by one-day tutorials and 
expressed the hope that as many as 
possible would attend the first course 
on Monday, October r9th. 


Improved Liaison 


The first meeting of the newly-formed 
firms’ liaison subcommittee of the 





Finance and economics was the title of 
the first of two specialist courses for 
London students held on Thursday and 
Friday of last week. 

Arranged by the British Petroleum Co, 
the course had an attendance of over 80 
and was ably chaired by Mr E. C. Harrs, 
F.C.A., F.C.W.A., manager, financial ser- 
vices of the company. The course was 
introduced by Sir William Carrington, 
F.C.A., and Mr A. F. Down, deputy chair- 
man and managing director of BP. Talks 
were given on such sutjects as ‘Inter- 
national financing’, ‘Budgetary control’, 
and ‘Use of computers in the oil industry’. 

The top picture shows a session in pro- 
gress, and on the left, at a break between 
sessions, are (/eft to right) N. J. Kington, 
G. H. Fitzgerald, G. Poole, M. G. Baker, 
C. D. Fisher and N. F. Green. 
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Society was held recently at 46 
Fountain Street. Twenty students 
representing different firms from the 
district talked to members of the 
students' committee on the prospects 
of its keeping in closer touch with 
students than it had in the past. 

A review of future activities was 
made by Mr Alan Sutton, A.C.A., in 
which he discussed *the way ahead for 
the Society'. He also referred to the 
formation of a rugby team and the 
introduction of investment and bridge 
clubs. 

Mr Carter, the then President of 
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the Society, gave some hints on the 
creation of interest on the part of the 
students in its various activities, and 
how new ideas could be implemented 
to everyone's benefit. 


SOUTH WALES DINNER 


MR TASKER WATKINS, V.C., Q.C., was 
the principal guest at the annual dinner 
of the South "Wales and Monmouth- 
shire Students’ Society which took 
place at the Royal Hotel, Cardiff, on 
September 18th. The atmosphere was 
informal and the members clearly 
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enjoyed themselves. To add to the 
success of the evening the speeches 
were amusing and very entertaining. 

Mr Peter Morgan was in the chair 
and proposed the toast of the guests. 
In his reply, Mr Watkins said his 
impression of an articled clerk's life 
was that it revolved around Caer Rhun 
Hall and holidays in Spain with the 
occasional week in the office! He then, 
on a more serious note, outlined the 
future development of the legal pro- 
fession with special reference to the 
closer liaison between barristers and 
solicitors. 








Notes 
and 
Notices 





PROFESSIONAL NOTICES 


CRANE, CHRISTMAS & Co, Chartered 
Accountants, announce that Mr 
А. G. B. Drabble, т.р., F.C.A., retired 
from the partnership on September 
3oth, 1970, but will continue his 
association with the firm as a con- 
sultant. The practice will be carried 
on by the remaining partners under 
the same name and from the same 
address. 


The partners of DELOITTE, PLENDER, 
GRIFFITHS & Co announce the retire- 
ment on September 3oth, 1970, of 
Mr W. Guy DENSEM, F.c.A., and Mr 
LAURENCE J. CULSHAW, F.C.A. Mr 
DENSEM joined the firm in 1928, was 
admitted to partnership in 1946 and 
became joint senior partner in 1956. 
Mr CuLsHAW was articled with the 
firm in 1925 and he too was admitted 
to partnership in 1946. 


DELOITTE, PLENDER, GRIFFITHS & 


Co announce the admission into their 
London partnership on October Ist, 


1970, of Mr J. A. M. WECHSLER, 
A.C.A., who has been a senior member 
of their London office staff for some 
years. 


DELOITTE, PLENDER, GRIFFITHS & 
Co and DELOITTE, PLENDER, HASKINS 
& SELLS announce the admission into 
their Newcastle partnerships on Octo- 
ber 1st, 1970, of Mr R. H. B. WINTER, 
А.С.А., who has served on both their 
Newcastle and London office staffs. 


DELOITTE, PLENDER, GRIFFITHS & 
Co and DELOITTE, PLENDER, HASKINS 
& SELLS announce the admission into 
their Yorkshire partnerships of Mr 
A. К. WALTON, Е.С.А., in Bradford, 
and of Mr D. E. CLAYTON, F.C.A., in 
Leeds. 


HARMOOD BANNER and Heap, 
Harrison & Co announce that they 
have entered into an association with 
effect from October rst, 1970. They 
will practise under the names of HEAP, 
Harrison & Co and Накмоор BANNER 
& Co from Equity Chambers, 40 Pic- 
cadilly, Bradford BD: 3NR. The 
partners will be the existing partners 
of Heap, Harrison & Co, and Mr 
L. L. Mo®re, F.c.a., of Harmoop 
BANNER & Co. 


Hays, Akers & Hays, Chartered 
Accountants, of 30 Cursitor Street, 
London EC4, announce the admission 
to partnership from October Ist, 1970, 
of Mr J. B. HOWs, F.c.a., and Mr 
M. J. Кірсе, F.c.a., who have pre- 
viously been in practice under the 
name of NORMAN Hunt, Howse & Co; 
the practice will be continued at the 
above address. 


Lowe, BINGHAM & MATTHEWS, 
Chartered Accountants, of Prince’s 
Building, Hong Kong, announce that 
on September 3oth, 1970, Mr S. S. 


GORDON, C.B.E., C.A., and Mr E. S. 
RUSSELL, F.C.A.(AUST.), retired as part- 
ners of the firm. Mr Gorpon will take 
up a commercial appointment in 
Hong Kong and Mr RusseLL will 
take up professional employment in 
Sydney. They also announce that 
Mr J. McNrzE са. Mr A. В. 
HAMILTON, C.A., and Mr L. Howson, 
A.C.A., all of whom have been with the 
firm for a number of years, were 
admitted into the partnership as from 
October Ist, 1970. 


MonLEY & Scorr and FELTON & 
PARTNERS announce that they have 
merged certain interests into a new 
firm to be known as FELTON, MORLEY 
& Scott, which will practise from 13 
Marylebone Road, London NWi. 
FELTON, MORLEY & ScorT announce 
that Mr Jonn R. PENNELLS, A.C.A., 
has been admitted to the new partner- 
ship. MoRLEY & Scorr will continue 
to practise at all its addresses as 
heretofore. 


Peat, Marwick, MITCHELL & Co 
announce that Mr Косек J. Harris, 
A.C.A., has been admitted into their 
Camborne partnership as from October 
Ist, 1970. 

Peat, Marwick, MITCHELL & Co 
(West Riding partnership) announce 
the retirement from the partnership of 
Mr A. K. GILL, F.c.a., and Mr R. S. 
WAINWRIGHT, M.A., F.C.A, as from 
September 30th, 1970. Mr J. C. 
FORBES, F.C.A., who has been a member 
of their staff for the past 14 years, has 
been admitted as a partner as from 
October Ist, 1970. 


PRICE WATERHOUSE & Co (United 
Kingdom firm) announce the admis- 
sion to partnership on October Ist, 
1970, of Messrs W. M. CALDWELL, 
A.C.A., A. G. CAMPBELL, F.C.A., M. I. 
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ECKMAN, Е.С.А., Н. HUGHES, A.C.A., 
D. P. MORLAND, A.C.A., E. A. ROBERTS, 
F.C.A., A. E. WHEATLEY, A.C.A., all of 
whom have been senior members of 
the London staff, and Mr D. BALDWIN, 
F.C.A., a senior member of the staff 
in Manchester. Mr CAMPBELL will 
move from London to Glasgow, Mr 
BALDWIN will remain in Manchester, 
and the others will be resident in 
London. 


PRICE WATERHOUSE & Co (United 
Kingdom firm) announce the retire- 
ment on September 3oth, 1970, of 
Mr W. L. BARROWS, LL.D., F.C.A., 
Mr P. G. BARBER, M.B.E., F.C.A., Mr 
W. E. DEWDNEY, F.C.A., and Mr J. O. 
HEWITT, F.C.4. Mr W. L. Barrows 
and Mr Р. G. BARBER also retire from 
the associated firm of HowARD SMITH 
Тномрзом & Co, and Mr W. E. 
DEWDNEY from the associated firms of 
HupsoN SMITH, Briccs & Co and 
HENRY ANsTEY, GROVER & Co. 


APPOINTMENTS 


Mr Howard J. Evans, А.С.А., has 
been appointed financial director of 
Midcast Numerical Control (Wales) 
Ltd. 


Mr J. E. Beardow, A.C.A., has been 
appointed to the board of Wickman 
Machine Tool 
director. 


Sales as financial 





Mr J. E. Beardow. Mr L. Don. 

Mr Laurence Don, Е.С.А., has been 
appointed deputy. managing director 
of 'Tesco Stores (Holdings). 

Mr William C. Shaw, c.a., has 
become director of finance and man- 
agement services of Hogg Robinson 
& Gardner Mountain. 
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Mr Brian Т. Pratt, A.C.W.A., has 
been appointed financial controller of 
Geo. Salter & Co. 





Mr B. T. Pratt. Mr J. C. Whitehouse. 
Mr J. C. Whitehouse, F.C.A., has 

become financial director of Pye 

Telecommunications. 


INLAND REVENUE PUBLICATION 


Income Tax — Paying Tax for the First 
Time sets out the PAYE system in 
simple terms, particular attention 
being paid to the school-leaver starting 
work, and has been brought com- 
pletely up to date. 

Copies are obtainable, free of charge, 
from the offices of HM Inspector of 
Taxes. The reference number is IR2. 


GOVERNMENT ACCOUNTANCY 
AND AUDIT COURSE 


Senior accountancy and audit officers 
from 20 countries are attending a 
British Council course on government 
accountancy and audit, being con- 
ducted by The Institute of Municipal 
Treasurers and Accountants in Lon- 
don, which commenced on September 
28th and continues until December 
18th. The course is being run primarily 
by lecture and guided discussion and 
is intended to focus attention on 
problems of policy and an appreciation 
of accounting objectives. Directing 
the studies are Mr M. F.*Stonefrost, 
F.I.M.T.A., D.P.A., Secretary of the 
Institute, and Mr J. E. Bell, A.1.M.T.A., 
a member of the Institute's secretariat. 

Topics covered during the course 
include “The impact of economic 
development and its effect on govern- 
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ment accounting and audit depart- 
ments’, ‘Management accounting in 
the public service’ and ‘Comparative 
problems of overseas governments’. 
Among those collaborating with the 
British Council in presenting the 
course are the Treasury, Ministry of 
Overseas Development, Central Office 
of the Overseas Audit Service, De- 
partment of Education and Science, 
and the Exchequer. 


SHEFFIELD AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


‘Across the Atlantic’ will be the title 
of what should prove to be a most 
interesting talk by Mr P. Woodlass, 
F.C.A., at an informal luncheon meet- 
ing of the Sheffield and District 
Society of Chartered Accountants on 
Tuesday next, at 12.30 for 1 p.m., at 
the Royal Victoria Station Hotel. Mr 
Woodlass's talk will be illustrated with 
slides taken during his single-handed 
crossing of the Atlantic in a small 
yacht in 1969. 

The cost of the luncheon is £1 25 6d 
which, for those wishing to attend, 
should be sent to the secretary, Mr 
D. B. Shaw, Е.С.А., 22 Norfolk Street, 
Sheffield Sı 2PA, without delay. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


The first of the monthly meetings for 
Bible Study and prayer has been 
arranged for 1 p.m. on Monday, 
October 5th, at the Church of St 
Peter’s-upon-Cornhill, London EC3 
(entrance in Cornhill near Grace- 
church Street). During the 1970-71 
session the discussions will involve a 
study of Philippians. On October sth, 
the course will be opened by a general 
review led by Rev. Alan Cook, M.A., 
Vicar of St Peter's-upon-Cornhill. 
Coffee and sandwiches will be available 
(charge 55). 

A similar meeting has been arranged 
for the same time at the Vicarage of 
Christchurch, 21 Down Street, Lon- 
don Wi (near Green Park Station), 
led by Rev. J. M. Kidd, м.а. 
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IRISH TAXATION 


Outlines of Irish Taxation is the title 
of a booklet compiled by Mr Hugh 
Hill, B.L. (late of the Irish Inland 
Revenue), which is obtainable from 
Easons and other booksellers, price 
5s. The text covers income tax, surtax 
and corporation profits tax, and in- 
cludes references to legislation up to 
the Finance Bill 1970. 


DECIMAL CURRENCY 
CONFERENCE 


A one-day conference entitled ‘Deci- 
mal Currency — the Last Chance’ is 
being held under the auspices of the 
Institute of Office Management, at 
Bakers Hall, Harp Lane, Lower 
Thames Street, London EC3, on 
Wednesday, October 14th, commenc- 
ing at 10 a.m. 

The speakers are Mr R. D. Aslett, 
A.I.B., of The British Bankers Associ- 
ation; Mr M. J. Gould, training 
officer, central training service, J. 
Lyons & Co Ltd; Mr J. Fulton Muir, 
an assistant manager, Bank of New 
South Wales; and Mr S. E. Wigmore, 
Deputy Secretary, Decimal Currency 
Board. 

The fees (including lunch and re- 
freshments) are £12 for members of 
the ТОМ; and £15 for non-members. 
Applications to the Secretary, Institute 
of Office Management, 167 Victoria 
Street, London SWr. 


CORRECTION 


Prospective articled clerks of The 
Institute of Chartered Accountants in 
England and Wales are now required 
to have a minimum of six ‘ʻO’ level 
passes, and not (as stated in the leading 
article in our September 17th issue) 
five only. The requisite passes must 
also be obtained in not more than two 
sittings. 


MANAGEMENT TRAINING COURSE 


A one-day course under the title 
‘Finance for management’ is to be 
held in Sheffield on October 23rd at 
the Exhibition Centre, Carver Street. 


FOR C.A. 
EXAM 


PASSES 


AN R.R.C. HOME STUDY CO 
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The syllabus, which will follow a 
logical sequence, is designed to pro- 
mote a better understanding of the 
problems faced by those engaged in 
management. Comprehensive notes 
will be provided for those attending 
and there will be adequate time for 
individual questions. 

At the morning session, Mr J. F. 
Воду, F.C.A., E,C. W.A., J.DIP.M.A., chief 
accountant, Newton Chambers & 
Co Ltd, will speak on ‘The reading 
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and interpretation of accounts and 
balance sheets financial ratios’. Mr 
D. Edis, F.c.W.A., J.DIP.M.A., M.B.I.M., 
management accountant, Osborne 
Steels Ltd, will give a paper at the 
afternoon session on ‘Budgetary con- 
trol and standard costing’. 

The fee for the course, which 
includes lunch and light refreshments, 
is £15 and should be sent to the Course 
Secretary, the Exhibition Centre (3rd 
floor), Carver Street, Sheffield 51 4FS. 


DISCUSSION GROUP MEETINGS 


Modern Auditing 


The first meeting in the 1970-71 
session of the Modern Auditing Dis- 
cussion Group will take place at the 
Master Gunner in the new precinct 
near St Paul's Cathedral on October 
6th, at 6 p.m., when Mr P. J. Hughes, 
Е.С.А., will be giving a talk on ‘The 
best method of recording client's 
procedures — І.С.О., flow chart or 
procedural write ups?’. 

The secretary of the group is Miss 
Marjorie Mannington, Е.С.А., c/o 
Sydenham, Snowden, Nicholson & 
Co, 27 Martin Lane, Cannon Street, 
London EC4. Telephone: 01-623 3401. 


South-West London 


The next meeting of the South-West 
London Discussion Group will be 
held on Monday next, October sth, 
at 7.30 p.m. at The Three Fishes, 
Richmond Road,  Kingston-upon- 
Thames, and will ascertain members' 
views on “The future of our Institute’. 


Bishopsgate 

There is not a set agenda for the meet- 
ings of the Bishopsgate Discussion 
Group, held on the second Wednesday 
of each mofith from October to May, 
as they are used mainly to discuss 
points raised by members and con- 
sider current tax legislation as it arises; 
nevertheless, from time to time a talk 
from guest speakers from outside the 
group is arranged. 


The first meeting of the 1970-71 
session will be on October r4th, at 
Chartered Accountants’ Hall from 
6 p.m. to 7.30 p.m. Further details 
may be obtained from Mr Howard 
Marks, F.c.A., 84 Queen Victoria 
Street, London EC4. 


Moorgate Tax Discussion Group 


Meetings of the Moorgate Tax Dis- 
cussion Group will in future be held 
at Chartered Accountants’ Hall, Moor- 
gate Place, London, and the first will 
take place on Monday, October sth, 
to discuss administrative matters and 
decide the programme for the current 
session. If there is time there will be a 
discussion on general tax matters. 

New members will be welcome and 
anyone wishing to attend the meeting 
and join the group should contact Mr 
B. Rose, F.c.a., Westbury, Schotness 
& Co, Chartered Accountants, 14—18 
High Holborn, London WCr. 


City Discussion Group 


The next meeting will be held on 
October 14th at the ‘Anchor’, Bank- 
side. It will take the form of a supper 
debate starting at 7.15 and the subject 
will be ‘An accountant’s image is 
abysmal’. * Р 

Those interested іп joining the 
group should contact Mr P. E. 
Haynes, Hallett, Laughlin, Clark & 
Co, 38 Finsbury Square, London EC2. 
Telephone 01-638 9046. 
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Grasshopper 
Property 
Unit Trust 


are seeking investments secured 
on good quality shop, office 
and industrial properties, 

also purchase and leaseback 


Trustee: 


Barclays Bank 
Trust Company Ltd 


Retained Surveyors: 





Hillier Parker 
May & Rowden 
77 Grosvenor St, London WA1 2BT 
Telephone 01-629 7666 
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ANALYSIS OF CORPORATE 
FINANCE Series 

General Editor: Gerald D. Newbould, author 
of Management & Merger Activity 


A new paperback series studying corporate 
finance in the United Kingdom. 

The authors aim to provide both a theoretical 
and practical tool for management. 


GERALD D. NEWBOULD 

Business Finance 37s 

А. C. STAPLETON | 

The Theory of Corporate Finance 
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Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places and numerous prizes, medals and scholarships. 


* The Metropolitan College offers you the benefit of more than fifty years' 
accumulated experience in examination coaching. 


Ж A guarantee of coaching until successful. 

* Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
Ж Adequate test practice and tutorial criticism. 

Ж Invaluable self-examination questions, 


* Official publications of the Institute, appropriate to the Intermediate and 
Final examinations. 


JOINT DIPLOMA IN 
MANAGEMENT 
ACCOUNTING SERVICES 


CERTIFICATE IN 
MANAGEMENT 
INFORMATION 


The above-mentioned examinations are open to members of the Institute and 
bave been instituted to improve the standard of accounting services and to 
encourage study in the increasingly important field of business administration 
and organization, respectively. When applying for particulars of the College's 
expert postal courses, please specify the examination in which interested. 


Write today for a free copy of this College ‘Accountancy’ Prospectus to 
the Metropolitan College, St Albans (A1),or CALL at 30 Queen Victoria 
Street, London EC4. Telephone 01-248 6874. After Office hours (6 p.m. 
Monday to Friday) telephone messages are recorded electronically. 


Metropolitan College 
Founded 1910 — Member of the ST ALBANS 


Association of British Correspondence Colleges. 

























Going Decimal 
A. E. PHILLIPS 


‘There is no time left for complacency ... This is a 
source of penetrating questions that must be answered’ 
Industrial Nottingham 


Are you prepared for ‘D’ Day — February 15th, 
1971 — when Britain goes decimal? What are the 
banks, government and public departments doing 
about it? Who will lose out, customer or retailer? 
Or both? What lessons can we learn from the 
change-over in other countries? Just some of the 
topics discussed by the Editor of Decimal Currency 
and Metrication News. 


15s (75p) net 





Transport Finance and 
Accounting 

G. A. LEE 

Second edition. 


This second edition takes into account the many 
changes since 1965 in the law relating to taxation 
companies and the State transport corporations. 
This is the one indispensable text for examinations 
for Associate Membership of the Institute of 
Transport. 


40s (£2-00) net 
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NEW & FORTHCOMING PUBLICATIONS FROM 


Macdonald & Evans 





Corporate Planning 
and Budgetary Control 


J. BATTY, M.COM., A.C.W.A., M.I.O.M., 
M.B.I.M, 


During the late 1960s the rapid develop- 
ment in business methods has meant 
that corporate planning has become a 


discipline in its own right. This book 
brings together the new ideas on budge- 
tary control, company objectives, 
participative management, information 
systems and the need for a high level of 
efficiency. It provides a critique of 
modern methods of decision making. 
Accounting models, forecasting tech- 


niques, control of direct cost in the pro- 
duction field, research and development, 
and administration costs are discussed at 
length, and case studies of capital ex- 
penditure decisions of three typical 
companies are included, 


83” x 5 g” 
76 illustrations 


448 pp. 60s. Od. (£3:00) 


———— mr T nm .aEOanU a. 


Principles of Cost Accounting 


C.J. WALKER, B.SC.(ECON.), A.C.W.A., 
A.C.LS. 


Many books have been written on cost 
accounting and the author of this book 
has aimed at providing a basic under- 


standing of the subject by keeping figures 
to the minimum and by placing back- 
ground subjects in appendixes. This 
textbook is designed for students taking 
examinations in cost accounting at the 
professional level and for those studying 
for the O.N.C. and H.N.C. in Business 
Studies, The subject matter of such 


examinations is adequately covered and, 
as an aid to the student, over 200 exam- 
ination questions of the I.C.W.A. and 
the A.C.C.A. have been included, with 
model answers given in a Key published 
separately. 
83" x 55” 

Illustrated 


384 pp. 30s. Od. (£ 1:50) 


МС лла 


Financial and 
Commercial Knowledge 


A. J. ADAMS, B.COM., F.C.LS., A.C.W.A., 
and H.S.SWINDALE, M.A. 


Students preparing for professional ex- 
aminations, especially the General Paper 


for the Chartered Accountants' final 
examination and for part of the General 
Paper at the intermediate level, will find 
this book of great value. It will also 
benefit those studying economics and 
finance for the examinations of the 
Institute of Cost and Works Accoun- 


tants, the Chartered Institute of Secre- 
taries, the Institute of Bankers and the 
Institute of Marketing. 


aM . zn" 
8} X 5# 
27 illustrations 


320 pp. 305. 04. (£1-50) 
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Production Management 
H. A. HARDING, B.SC., A.M.B.I.M. 


This HANDBOOK is set out for the use of 
the student working for the Diploma in 


Management Studies or similar exami- 
nations. In Chapter I a structure for 
production management is prepared, 
Chapter II outlines the system and suc- 
ceeding chapters are employed to 
specify the product, design the process 
and control production operations. 


Techniques are described only in outline 
so that they may be used in solving 
production problems. 


71 ” x ЈУ 
52 illustrations 


320 pp. 15s. 0d. (75р) 





Industry and Finance 
B. K, R. WATTS, B.A. 


Written by an experienced lecturer and 
extensively illustrated by charts and 
diagrams, this HANDBOOK surveys the 


essentials of the related fields of industry 
and finance. It will be found suitable for 
use by students preparing for the exami- 
nation in Industry and Finance set by 
the Association of Certified, and Cor- 
porate Accountants, for the General 
Paper of the final examination of the 


Institute of Chartered Accountants and, 
indeed, for any final professional exam- 
ination where a knowledge of industrial 
structure, investment and finance is 
required. 

71^ x b d 

Illustrated 


20 pp. 14s. Od. (70p) 





Managerial Standard Costing 


J. BATTY, M.COM., A.C.W.A., M.I.O.M., 
M.B.I.M. 


A companion volume to the now highly 
successful Standard Costing, this new 
work is a comprehensive study of, and 


comparison between, the principles and 
practice of the managerial aspects of 
standard costing. After intensive re- 
search into the history and uses of this 
subject, the author provides completely 
new information about the role of 
standard costing as a tool of manage- 


ment, which will be invaluable for fur- 
thering the working harmony between 
accountant and manager. 


8i r x 5 p" 
Illustrated 


232 pp. 60s. 0d. (£3-00) 
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publications write to: 
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An Outstanding New Book 
Recently Published 





HOW TO MANAGE 
COMPUTERS FOR 
RESULTS 


by Prof. Dr Ing. DIMITRIS N. CHORAFAS 
M.E., E.E., M.S.E., Dr Sc.(Math.), P.E. 


Corporate Consultant in Engineering and Management 

Visiting Professor Information Science, Georgia Instítute of Technology 
Formerly associated with the University of California, the Catholic Universtty 
of America, and Washington State University 





ANOTHER 

IMPORTANT ADDITION 
TO THE GEE'S 

WORLD MANAGEMENT 
SERIES 


Demy Octavo 148 pages 


Price 40s net 41s post free UK 
44s 6d post free Overseas 


Gee & Go (Publishers) Limited 


Publishers of THE ACCOUNTANT 
151 Strand, London WC2R 1JJ 


The very new element in business and 
industry today is that information has 
become a marketable commodity. 

Management is appreciating that ‘information 
processing’ is associated to development and 
production costs. Information has a ‘price’ as a 
means of fulfilling basic requirements. 

Information is handled through computers. 
But there should be no confusion between the 
notion of a computer and that of the information 
system which it serves. 

Computers can only then be used for results 
when management understands and appreciates 
that the computer and associated equipment are 
merely components of a ‘system’. 

It is the design of the ‘system’ rather than the 
physical attributes of its components which is 
critical to the structuring of a sound ‘information 
environment’. 

Systems design should meet financial pre- 
requisites. Cost effectiveness in management in- 
formation is an attempt to identify the alternatives 
that yield the greater effectiveness in relation to 
the cost incurred. 

Each management information  pro- 
gramme, and each computer systems pro- 
ject, uses up resources that could otherwise 
be put to some ‘more useful’ purpose. With 
computers, management can use cost 
effectiveness to attack the relevance of 
cost. 

This is what this book is all about. Its aims, and 
its structure, rest on two pillars: 

(1) An intensive research at the ground floor 
of computer usage conducted by the 
author in England, in the United States, in 
Continental Europe, and in Scandinavia. 

(2) A guide for management action in the 
profitable use of computer systems. 

This guide is presented in a factual and docu- 
mented manner. It is based on the multi-national 
research — on the ‘successes’ and the ‘failures’ 
this research has unveiled. It is constructive and 
it is action-oriented. 

To help management decision, this book 
integrates real experiences into one co- 
herent, comprehensive picture. The primary 
emphasis is on fundamentals and on what 
management must know to use com- 
puters for results. 

This book is written for managers equipped 
by education and experience for making tough 
decisions. One of the toughest they are faced 
with is that of a thorough preparation in con- 
nection with computer usage. The same can be 
stated of the need for reorganization. 

With computers, high quality performance 
requires complete, forward-looking preparation. 
It is useless to change equipment and carry over 
all the complications of the past. 

The reader should realize that managing 
computers for results is the product of 
advance planning and of minute organiza- 
tion. Such are the hall-marks of success in 
business management. 

The manager, the computer specialist, and the 
general reader will find this lucid volume a 
welcome companion to their daily task — and to 
their comprehension of how to manage com- 
puters for results. 
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AUCTION 


LONDON AUCTION MART 


Thursday, October 29th, 1970-3 p.m. 


The Chairmen or controlling shareholders 
of private property companies having net 


assets of between £1-£5 million are in- 


vited to communicate with the retained Fr eehold Shop 
and Commercial Investments 


ACTO 241/7 (odd), 257/259, 263, 265, 267 High Street 
» and 159 Dukes Hoad 


9 properties to be sold as separate lots occupying 


cussions for the acquisition of their first-class locations with a total present income of 
approximately £13,600 per annum 


| many valuable reversions 
first instance communications, which will from 1973 onwards 


surveyors of a major public property 


company with a view to opening dis- 
interests on terms to be agreed. In the 


be treated in confidence, are to be ad- Joint Auctioneers: 
| DAVENPORT & Со Ltd 
dressed to Stephen Laurie, F.R.I.C.S., 371 Uxbridge Road, West Acton, London W3 


Michael Laurie & Partners. 8 St James’s For further details and Auction particulars apply: 
, 5 


Place, London SWI. EDWARD ERDMAN & C0 


6 GROSVENOR ST, LONDON W1X OAD 01-629 8191 








TAXATION REPORTS 


IMPORTANT SERVICE TO PRACTITIONERS 


These advance reports, published by Gee & Co (Publishers) Limited, in col- 
laboration with Taxation Publishing Co Ltd, have the following advantages: 
Reports of every English and Scottish case are posted to subscribers as soon 
as possible after the transcript of his judgment has been approved by che 
Judge and is availableJc EVER Y income tax, E.P.L., profits tax, stamp duty, 
and estate duty Judgment in the English and Scottish Courts is reported 
ти reports аге accredited for citation in Court, and аге prepared by 

г N. E. Mustoe, Q.C. X The reports include full reports of the judgments 
with detailed head-notes-e Tables of cases and of statutes judicially con- 
sidered, and a subject-index, are provided at the end oí the year on 
completion of each volume. 


Annual Subscription 80/- post free 
GEE & CO (PUBLISHERS) LIMITED 


151 STRAND, LONDON WC2R 1]J 01-836 0832 









ANNOTATED TAX CASES 


Edited by PETER REEs, Q.C. 


Published frequently, Reports of Revenue Cases 
decided in the Courts of England, Scotland and 
Northern Ireland. The reports contain lucid summa- 
ries of the cases and full reports of the judgments, 
together with explanatory notes on the decisions. 


ANNUAL SUBSCRIPTION 80/ = (POST FREE) 


GEE & CO (PUBLISHERS) LIMITED 
ISI STRAND, LONDON WC2R IJJ] 





The Orridge Group of Companies 


Stock Valuers for all Distributive Trades · Valuers of Fixtures, Fittings 
and Equipment for Income Tax * Accountancy · Sale · Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 





S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 
Incorporated Valuers 

Over 120 years Dacre House, Dacre Street, London SW1. Tel. 01—799 6433 (6 lines) 

of experience 

allied to latest 


techniques 36 CANNON STREET, BIRMINGHAM 2. Tel. 021-643 6547 78 MANSEL STREET, SWANSEA. Tel. 0792 52880 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 


Offices also at- 
14 CHAPEL STREET, LIVERPOOL, 3 L3 9AG. Tel. 051-236 7523 





)LE PRACT ITIONER, rapidly expanding, 
quires semi-senior. Thorough knowledge 
incomplete records. Salary negotiable. 
Lennox Thompson & Co, 323/327 Railton 
зай, London SE24. 
)MERSET ACCOUNTANTS have 
cancy for senior or good semi-senior audit 
rk. Some experience of incomplete 
:ords necessary. Good prospects of ad- 
ncement. — Write with particulars of 
aee and salary required to Box SA 


ЈЕКЕХ PRACTICE, near Guildford, with 
ff of twenty, offers new post of personal 
istant to senior partner. Qualified person 
visaged but advertiser would consider 
plications from lady or gentleman fully 
»erienced in general practice. Very good 
»spects. ~ Please write Box SP 5413. 

'Х ASSISTANT required by City char- 
ed accountants for small but expanding 
rsonal tax department. Wide range of 
rk offers excellent experience, variety and 
erest. Starting salary from £1,300 accord- 
; to age and experience. Frequent reviews 
оа prospects. — Please write to Вох 


k . 

XATION ASSISTANT. – City chartered 
'ountants require young man or woman 
assistant to tax manager. Experience in 
(sonal taxation required, but training will 
given in all aspects of taxation work. 
lary range £1,250—£1,500 according to 
јепепсе. — Box TA 5437. 
Па 


TAXATION ASSISTANT required by 
chartered accountants, London ЕСА. 
Applicants should have two or more 
years’ experience of company and per- 
sonal taxation and be seeking a wide 
variety of work which will provide 
excellent further experience. Com- 


nencing salary to £2,250. — Please write 
BoxjTA 7157. 


LAW VUINLILAINL 


TAXATION ASSISTANT to handle list of 
cases on own responsibility required by 
medium-sized firm of City chartered ac- 
countants. Salary envisaged in range £1,400— 
£1,600 per annum, but higher amount 
negotiable where warranted by experience. 
~ Box TA 5502. 





TAXATION. – A well-known West Епа 
firm of Chartered Accountants requires a 
company tax man to join its taxation 
department. A formal qualification is 
not essential although it would be an 
advantage. Opportunities will be made 
available to gain experience in tax plan- 
ning. A salary of up to £2,750 is en- 
visaged, plus bonuses. Pensionable, 
progressive position. — Box TA 7068. 





TAXATION 


A young man (or woman) who wishes to 
broaden his (her) experience of personal 
taxation is sought by City Chartered Ac- 
countants to assist the Manager. 


Good commencing salary according to age 
and experience but not less than £1,500. 


Please apply to Box TA 7140. 





TAXATION. – Senior Assistant required 
by London Chartered Accountants to 
take charge of personal tax cases. Per- 
manent and progressive position. Pension 
scheme, luncheon vouchers. — Please 
reply, with details of experience to M. S. 
Bradford & Co, Manfield House, 376 
Strand, London WC2. 


YOUNG 





wide range of businesses. 


m We offer training courses covering all aspects of 


our work. 


UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 









W For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


m Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 


practice. 


m If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 


overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
_E.C.2. giving brief details of your career 


so far. 





U.K. AND OVERSEAS 


£2,500 MANAGEMENT ACCOUNT- 
AT (CO. DURHAM); £2,200 Control 
Accountant, (Manchester); £N7,000 
Partner, Professional (Nigeria); £3,500 
Manager, Professional (Brussels); £2,250 
Taxation Assistant, Professional (Liver- 
pool). — Please send name and address 
for details of widest selection of ac- 
countancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, INTERVIEWING CENTRE, 21 





LATHOM ROAD, SOUTHPORT, 
LANCS. 
WALLINGTON CHARTERED AC- 


COUNTANT requires qualified or experi- 
enced senior for small but expanding practice. 
— Reply with full details to Box WC 5390. 
WALTON-ON-THAMES, SURREY. - 
Chartered accountants require a recently 
qualified accountant or finalist as personal 
assistant to partner. Excellent prospects for 
the right man. Salary at London rates. - Full 
details to M. S. Tate, Brassey House, New 
Zealand Avenue, Walton-on-Thames, Surrey. 
WEST END FIRM of chartered accountants 
have a vacancy for a qualified chartered 
accountant or an experienced senior. — Please 
telephone Mrs Davis for an appointment, 
01—636 3727. 

YOUNG EXPANDING Wembley firm of 
chartered accountants seeks capable senior 
audit clerk. Distinct partnership prospects 
exist for a man with initiative and ability. 
Excellent remuneration will paid. - 
Please write with full particulars to Box YE 
5554. 

YOUNG QUALIFIED ACCOUNTANT re- 
quired by City professional firm to specialize 
in accounting for Lloyd's Underwriting 
Syndicates as assistant to partner. — Write 
Rowley, Pemberton, Roberts & Co, 9 
Bishopsgate, London EC2. 


October Ist, 





ARTICLED CLERK 





ARTICLED CLERKS with suitable ac 
qualifications required by London r 
of the Scottish Institute of Ch 
Accountants. — Apply to E. W. Ellis 
109 Jermyn Street, London SW1. 


EXPERIENCED CLERK wishing tot 
articles preferably having passed interr 
examination required by small Ki 
Surrey, firm of chartered accounta 
good salary will be paid. Interestii 
varied position covering all aspects : 


fessional work under direct cont 
partners. — Write with full particu 
Box EC 5583. 





COMMERCE 
AND INDUSTRY 





ACCOUNTANCY DIVISION ( 
AGENCY), 315 Oxford Street, Lond 
(01-493 4000). Many interesting, prog 
and rewarding positions on our regist 
all grades of accountancy staff. Junioi 
to qualified accountants. Salaries £ 
p.w. or more. Telephone or call for 
Confidential services with no obligatio 
no fees. Your ability and your kno 
plus our experience in this field sho 
amply rewarded with a significant 
advancement. 


ACCOUNTANT MALE OR ЕЕ 
required to take charge of accounts ‹ 
ment of a rapidly expanding adve 
and publicity agents. Costing and 
experience an advantage. Salary at L 
rates. ~ Tel. 01—546 4441. 





You've recently qualified and you're looking for an 


imaginative firm. 
WHERE 
WHERE 


you will broaden your audit experience? 


you will be involved with E.D.P., systems 


analysis and advanced audit techniques? 


WHERE 


WHERE 


your ability will be recognised and 
encouraged? 


you have the opportunity to work abroad 


and specialise in your chosen sphere? 


WHERE 


manager and partner status can be 


gained while you're still a young man? 


WHERE? 


with Whinney Murray & Co., 
telephone The Staff Partner at: 


London (and overseas)... 01-628 6088 

р ul У Fi aut ` 041-221 6242 

BETEREN LL s i л. 021-236 9151 

CONES Мо 3 У е пл QE. 0222-44641 

о обо. u И 031-226 4621 

pa SERT А-Т jak „С sug zu ELA 0532-27496 

EN aee SA u S i ci m ota 051-236 1141 

* Manchester U UU U e. 061-298 1551 
ЛЛ МЕШОЛОНЕ 12. P ID Заме от 0632-24333 


or write to: 67 Chiswell Street, London, E.C.1. 
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ACCOUNTANT aged 25-45 required for 
City area by medium-sized group of com- 
panies to assist Chief Accountant. Previous 
commercial experience desirable and ability 
to work on own initiative essential. Duties 
will be varied and interesting including the 
overhaul of the accounting system of a food 
manufacturing subsidiary, extraction of 
management information and preparation 
of accounts. A generous salary will be paid 
according to age and ability. — Write Box 
AA 7139. 


COST & WORKS 
ACCOUNTANT 


required for expanding Timber 
Importers & Manufacturers and 


Trainee Accountant 


We are a modern Company operating in Bakery Activities of R.H.M., using up-to- 
date Management Accounting Techniques. We require a young man aged between 
18-24 who is: 


(i) About to enter the Accounting profession – 2 G.C.E. ‘A’ Levels; or preferably 
(ii) Registered Student of I.C.W.A. or A.C.C.A. 
to join us as TRAINEE ACCOUNTANT. Good Salary will be paid. Arrangement for 
part-time Day Course to complete examinations will be made. 


to assist Management. Ideally 
30/35 with commercial ex- 
perience. Salary £2,000 upwards. 


Apply stating age, present 


ACCOUNTANT 


required by international manufacturer : : 
of aircraft instruments to Бе responsible salary and details to Director, 

• to the Financial Director for prepara- E. Felton & Partners 
tion of monthly and annual accounts, Limited, Sandwich, Kent. 
cash flow and other statements, credit 
control, assistance in budgeting and 
supervision of accounts and wages 
sections. 


Write brief personal details to: 


The Accountant 
Stevens Bakeries Ltd 
The Grange, London SE1 





ACCOUNTANT (27 to 32) required by 
property developers and restaurant group 
Sound practical experience is essential ; with interests in London and Dublin. 

a knowledge of costing and a recognized Applicant must be a Chartered Accountant 
qualification would be added advantages. able to produce monthly management ac- 
Age at least 25, although more mature counts and reports and be responsible for the 
accountants over 40 will be favourably company's minutes and returns. This is a 
considered, position where the applicant must be of 
such material as to be offered a directorship 
in due course. Extremely good prospects of 
advancement. Commencing salary up to 
£3,500 per annum. The applicant should write 
with details to M. Racher Esq., Longleat. 
Please write full details, in confidence, Properties Ltd, 28 Queen Anne’s Gate, 
to: London SWI or telephone 01—930 1315. , 
ACCOUNTS DEPARTMENT MANAGER 

THE SECRETARY 


for small but fast expanding international 
KOLLSMAN INSTRUMENT LIMITED company. Attractive prospects and good 
THE AIRPORT 


salary for person with real managerial. 
SOUTHAMPTON 509 ЗЕК 


ЕЕЕ 


The Financial Director of Acrow (Engineers) Limited, 
one of Britain s most progressive Engineering 
Groups, with world wide activities, requires a 


PERSONAL 
SECRETARY 


At the Group Head Office 


Salary according to age, experience 
and qualifications. Contributory Pension 
and Free Life Assurance schemes. 





ability. — Please write Private and Confiden- 
tial, Managing Director, Box AD 5392. 





ACME AGENCY ACCOUNTANCY 
APPOINTMENTS 
315 Oxford Street, London W1 
(opp. D. H. Evans) 
Tel. 01—493 4000 


Vacancies for qualified and unqualified 
accountants (£1,500—-£3,000). Also large 
numbers of good openings for book- 
keepers, accounts clerks, etc. 


SALARIES £20 to £35 p.w. 


We are a small public group of 
companies, with branches in 
most parts of the country. 


This is a very interesting position for a lady in which 
some knowledge of accountancy would be an 
advantage. Four weeks' holiday and staff canteen. 


We require an energetic 


A GROUP of five companies in the plastics 
field need a competent accountant to keep 
all the financial records of the group also the 
costing system up to date. He will work at the 
Wembley offices. This is a new group, 
rapidly expanding and there are very good. 
prospects for the right man here in the age 
group 30-50 years. — Telephone 01-979 
8325 for details. н 
AMBITIOUS YOUNG qualified accountant 
for rapidly expanding group near Brighton, 
age 30 to 40. Must have considerable ex- 
perience and sound knowledge of standard 
costing and budgetary control. £3,000 plus 
per annum. — Contact I.C.S. Ltd, 89 Church | 
Road, Hove, Brighton 779381. | 


The office is situated five minutes walk from 
Edgware Road and Paddington Stations. 


sound qualified accountant/ad- 
ministrator with tact and 
business sense; preferably under 
35 years of age for our Head 
Office in London, EC1. 


The right man will quickly 
win increased responsibility in 
the expanding future of our 


Please apply in writing to: Mr R. W. Gourdie, 
Financial Director, Acrow (Engineers) Limited, 8 
South Wharf Road, London W2. 


crow WITH ACROW 


Hoon eee 





ШАР 


group. 





Meee 


Starting salary £2,500 per 
annum. 


Box WA 13301. 


AN ASSISTANT TO THE 
ACCOUNTANT 
is required by a Berkshire Company 


И 


which is a progressive unit in а large 
group of companies, 


This vacancy presents an excellent 
opportunity for a young man who has 
passed the intermediate stage and who 
wishes to gain practical experience. 


There is ample scope for advancement 
within the Group. Salary #1,200–21,250 
per annum. 


Box AA 7155. 


KWH 


a 


с 





THE RUGBY PORTLAND CEMENT CO. LTD. 


DEPUTY CHIEF ACCOUNTANT 








ASSISTANT ACCOUNTANT for machin- 
ery manufacturers, London. Unqualified 
competent person (about 25-35) to control 
office staff and help financial director. £1,800. 
— Practitioners Services Bureau, 233 Cran- 
brook Road, Ilford, Essex (01—554 3484). 


~ 
Applications are invited from Chartered Accountants, with wide experience in industry and aged between 


ASSISTANT ACCOUNTANT – 
34 and 42, for the post of Deputy Chief Accountant of the Company. MIN 


ANDS 


Young Accountant (21—26), not neces- 
sarily qualified but with professional 
office experience, required by expanding 
printing and retail private company in 
pleasant Warwicks market town. Duties 
will include responsibility for general 
accounting functions and data process- 
ing systems. — Write with details of 
experience and present salary to Box 
YA 5545. 


Remuneration will be commensurate with the responsibilities of the post, and future prospects are 
excellent. 


Please write, giving full details of education, experience and salaries earned, to the Managing Director, 
at Crown House, Rugby. 





XXIV 


ACCOUNTANT 


EXPERIENCED 
MANAGEMENT 
ACCOUNTANT 


We have a vacancy in the department which provides a consultancy 
service to the Paper and Board Division of Reed Group. 


The position would interest a qualified accountant between the 
ages of 27 and 35 who would like to apply modern techniques such 
as systems analysis, budgetary control, standard costing, network 
analysis, and computers to a challenging diversity of problems. 


The successful applicant will have the opportunity to use initiative 
and apply his technical skills in the development of management 
accounting and other management information systems. 


If you are interested in this vacancy and have a wide under- 
standing of management problems, a recognised qualification and 
experience in consultancy, O. & M. or EDP, we may have а job which 
would suit you in the Kent area. 


Applicants should write, quoting reference ACC, to Mr J. W. 
Francis, Commercial Services Department, Reed Paper & 
Board (U.K.) Limited, Group Annexe ‘A’, Larkfield, Maid- 
stone, Kent, giving details of experience, present position, 
salary and age. 


October Ist, 197( 


° Limmer and Trinidad Company Limited 


Regional 
Accountant 


SOUTHERN REGION 


Applications are invited from qualified Accountants to be responsible 
for the whole accountancy function of the Company's Southern 
Region with its Chief Office based in Middlesex. 

Candidates should have completed at least two years' industrial 
experience since qualifying and be capable of preparing monthly 
Management Reports, operating Budgetary Control and other up- 
to-date accountancy techniques. Experience in staff management 
essential. 

Excellent salary according to age and experience. Life Assurance 
Scheme and Contributory Pension. 

Applications in strictest confidence to: 


Group Personnel Manager 
Limmer Holdings Limited 
Suffolk House 
George Street 


= 





Croydon CR9 1NN 











BIRMETALS LIMITED is a leading member of the 
Birmid Qualcast Group, and manufactures Alumin- 
ium and Magnesium alloys in wrought form for a 
wide variety of markets. The Company employs 1,250 = 
and is situated in semi-rural surroundings south 

west of Birmingham. 

The Chief Accountant is responsible for heading a 

fully integrated financial and management account- 

ing team, and for developing continuous control 

and forecasting techniques to a wide range of 
operations including capital projects. He will also 

Be responsible for the operation of a computer that 

has just been installed. 

The successful applicant will be a qualified Ac- 

countant and will have wide practical experience in 

the engineering industry. Salary is negotiable and 
conditions of employment are excellent. 

Applications should be addressed to the Managing 


Birmetals Limited, Woodgate Works, Director and should state full details of career to 
Quinton, Birmingham 32. A member of date. 





DIET 
ACCOUNTANT 






BIRMID 
QUALCAST WROUGHT & ENGINEERING 


PRODUCTS DIVISION 





Birmetals 
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The Nottingham Manufacturing Group 
of Companies 


Applications are invited from young qualified accountants to join 
our Company in Mansfield. 


The current programme of development and computer application 
provides a first-class opportunity with excellent prospects for a man 
with energy and the ability to work with an enthusiastic management 
team. 


The position carries a first-class salary with a contributory pension 
scheme and free life assurance. 


Applications, which will be treated in confidence, should be sent 
to the Financial Director, Botany Avenue, Mansfield, Notts, 
stating age, qualifications and experience. 


The Capital Cities Group, a highly successful and rapidly expanding 
computer services and bureau organisation, offers the following 
opportunities for senior staff in their Watford and London Com- 
puter Centres. 


SYSTEMS CONSULTANTS 
£2,900 – £3,500 


The service offered to our clients is a comprehensive one, including 
initial problem appraisal, design of computer systems and project 
implementation. 


@ The men appointed must have demonstrated their ability to 
undertake these tasks in collaboration with senior management. 


@ University graduates, or professionally qualified men, aged 
25 to 35 would be preferred. The work does not include any 
programming. 


Ф A sound knowledge of commercial accounting systems is essen- 
tial and, in particular, the effect of such systems when trans- 
ferred to a computer. 


WE OFFER 


@ High salaries for people able to handle the job (£2,500-£3,500 
to start). 


@ High level of job satisfaction. 
@ Professional standards and prospects of rapid promotion. 


Contact: 


D. Gittins 

Systems Manager 

Watford Computer Centre 
Star House 

Clarence Road 

Watford, Herts 

Tel. 92-22201 


H. B. Stronge 

Assets Computer Services 
Assets House 

Elverton Street 

London SW1 

Tel. 01-834 9181 


or 
P. F. Ticher 
Capital Cities Personnel Ltd 
Assets House, London SW1. Tel. 01-834 9181 
who is advising on these appointments 





ACCOUNTANT 


AMBASSADOR BOWLING LTD 


a subsidiary of Associated Television Corporation Ltd 


require a young, recently qualified 


COMPANY ACCOUNTANT 


preferably with commercial experience for their Head Office at 
High Street, Edgware, Middlesex. He will be responsible for the 
overall financial control of a busy Accounts Dept and will be 
required to provide financial and management information to tight 
deadlines. The ability to become part of a Management Team and 
the ability to liaise closely with local management at the Company's 
11 units, are considered important. Attractive salary will be offered 
depending on experience. Group Pension Scheme. 


Please apply in writing to: 


Mr D. R. Filer 
AMBASSADOR BOWLING LTD 
Ambassador Lanes, High Street 
Edgware, Middlesex 


management 
accountant 


A Chartered Accountant required to join a small team of accoun- 
tants in the Financial Controller's Department at our Head Office 
in Mayfair. 

Candidates up to 27 years of age should have had some experience 
since qualifying, preferably in supplying information for 
management. 


e Salary will be negotiable and will reflect the importance of this 


position at the Financial Centre of a major organisation. 


Please write, quoting reference AT giving details of education 
and qualifications, career to date, and present salary, to: 


The Central Offices Personnel Manager, 
The Rank Organisation, 

Millbank Tower, 

Millbank, 

London, S.W.1. 


xS The Rank Organisation 


The man with the gong — a man of many skills 


€, CENTRAL 
K | SERVICES 





ACCOUNTANT 


Group Management 
Accountant 


£2,400 + 


MILES DRUCE is a rapidly expanding profit conscious industrial 
group with operating centres throughout the U.K. 

Through promotion we now require a man in his late twenties 
who qualified (C.A./A.C.A., or A.C.C.A./A.C.W.A.) at least 2 


years ago and is now capable of playing a leading role in de- 
veloping Group accounting systems, involving computerisation. 
He will also be responsible for establishing improved internal 
controls. 

For the right man we shall offer a commencing salary of not less 
than £2,400 per annum, and a Company Car is provided. There 
are ample opportunities for advancement within the Group. 


Write, giving brief details of career to date to: 


The Group Accountant, Miles Druce & Co Limited, Thame 
House, Castle Street, High Wycombe, Bucks 


AT) 





Be АИ АЈА А АРАРАТ 


А unique 
opportunity 


occurs for an exceptional man with 
accountancy training to be 
appointed Office Manager of a 
Patent Agency with an 
International practice. 





A present staff of 40—45 is increasing 
and the successful applicant will 
assume full responsibility for the 
Internal accounts department, and 
overall control of the general office 
personnel. 


This permanent position offers a salary 
of £2,000 plus benefits including 
pension scheme and bonus payments. 





Applicants should write to 
Box AU 13275. 


ilre 


TAXATION ASSISTANT 


An assistant to the Tax Accountant is required by a City Merchant and Shipper 
with overseas interests to assist in dealing with U.K. tax work. Must have 
practical experience of company taxation and working knowledge of accounts. 
Some experience of foreign tax and double tax relief claims would be useful. 
Preferably qualified, age about 30. Commencing salary negotiable, but not less 
than £2,500. Benefits include pension and discretionary bonus. 


Please write giving brief details of age, qualifications, experience and 
present salary to: 
The Tax Accountant 
Box TA 13222 


Young Accountant 


required by 
W. Darlington & Sons Ltd 


We are a rapidly expanding Company with Headquarters near 
Angmering Station. 
We are seeking the services of a young qualified or semi-qualified 
accountant to assist in the preparation of monthly control accounts. 
Modern business controls are currently being installed and the 
selected applicant will be required to assist in this work. This 
should prove to be valuable experience in modern techniques. 
Preferred age: 23 to 28 years. 
Applications, with full details, in confidence to: 
Chief Accountant 
W. Darlington & Sons Ltd 
Station Road 
RUSTINGTON 
Littlehampton 
Sussex 


FINANCIAL 
DIRECTOR 


London Retail 


for a major national retail group with a multi-million pound 
turnover gained from more than 100 branches throughout 
the country. He will be a qualified accountant used to work- 
ing at Board level, capable of advising Directors on all 
financial matters, experienced in sophisticated management 
accounting techniques using EDP and used to ensuring that 
action is taken to forestall adverse results. He will preferably, 
but not necessarily, be experienced in the retail trade, will 
be used to working in a fast moving environment and 
controlling computer staff. Salary around £6,000 plus car. 


Reference: 26515/A (D. V. E. Howard) 


All letters will be treated in strictest confidence and should be 
addressed to the consultant quoting the reference number. 


Executive Selection Division 


October 1st, 1970 
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| 


CHAIRMAN needs... 


Energetic and capable young Accountant to assist in the control of an 


expanding group in the film and television equipment industry. 


Headquarters are in Central London with group interests in England, 


Europe and U.S.A. 


This job will provide excellent experience over a wide range of 
business problems. Prospects are outstanding in this new appoint- 


ment. 
Starting salary: £2,000—£2,500. 


Reply in confidence quoting ‘Personal Assistant’ to: Chairman, 


Eclair-Debrie (U.K.) Limited, 1 Tilney Street, London W1. 














Accountant 


An excellent career opportunity has arisen for a newly 
qualified accountant within an international group of 
companies in the Construction Industry with the head 
office in Peterborough. Applicants should have the 
ambition to become the accountant of a large subsid- 
iary within a period of two years. A good general 
educational background is required and the prospects 
within the group are such that this post could be 
attractive to someone with a University degree but this 
is not essential. 































Initially he will be required to assist theGroup Financial : 
Accountant but will be given experience in all branches ; 
of accountancy and financial management. He will be 
given the opportunity to study the group procedures 
and by so doing will gain a wide knowledge of the 
financial aspects of the industry. Salary commensurate 
with experience and qualifications. 


Please send brief details to: 


The Group Training and Personnel Manager, 
The Mitchell Construction Kinnear 

Moodie Group Limited, 

Wharf Works, Peterborough. 


Mitchell Construction Kinnear Moodie Group 





ACCOUNTANT 


| 





AT THE WREN BUREAU 


All Temporary/Permanent — Account- 
ants — Qualified, Intermediate and 
Students. Book-keepers and Clerks – all 
levels. Salaries from £15 per week to 
£6,500 p.a. 


Wren House 
Bear Street 
Leicester Square 
London WC2 
01-734 5444 
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PROGRESSIVE YOUNG ACCOUNT- 
ANT required for a dynamic company in 
the leisure and entertainments industry. 
Salary £2,750. 

Responsible to the Director of Finance 
and Administration. He will be expected 
to play a leading role in the introduction 
of the development of management 
accounting. 

Qualified Accountants, age 27-35, 
reply to R. F. Mann, Esq., Cinecenta 
10, 147-149 Wardour Street, London 











CHIEF ACCOUNTANT 


Expanding London based group that wholesale and retail consumer 
goods require a recently qualified accountant to control their 
accounting functions, improve present systems and participate in 
general management. Outstanding prospects with a successful 
company that is propelled by dynamic management. £2,500 p.a. 


QUALIFIED ACCOUNTANT 


with industrial experience to assume overall responsibility for 
accounting functions of a Hertfordshire based manufacturing com- 
pany, part of an International Group. £2,600 p.a. 


COST ACCOUNTANT 


Kent — manufacturing company require experienced Cost Account- 
ant, not necessarily qualified, to supervise costing functions and 
implement improved procedures. £2,500 p.a. 


CHARTERED ACCOUNTANT 


City shipping group — a recently qualified accountant to control the 
accounting functions of a major subsidiary, reporting direct to the 
M.D. £2,500 p.a. 


ESSEX 


A young but established property development company require an 
Accountant to introduce effective financial control and management 
reporting procedures, subsequently to supervise all accounting 
functions. £2,500-£3,000 p.a. 


MANAGEMENT ACCOUNTANT 


Major manufacturing subsidiary of small group based in Kent. 
This position offers exceptional prospects for a young qualified 
accountant who will be required to act in a P.A. capacity to the 
Managing Director, also to produce and interpret financial and 
management information. £2,500 p.a. 


CHIEF ACCOUNTANT 


Public group of builders and contractors require a qualified ac- 
countant with sound industrial experience to be responsible for 
group management reporting; this is a key management position 
carrying prospects of a Board appointment. Location Birmingham. 
£3,500 p.a. plus car. 


ACCOUNTANT 


Yorks, medium-sized light engineering group. Turnover £12 million 
require a qualified accountant. Previous industrial experience is not 
essential but an interest in EDP could be utilized. Circa £2,300 p.a. 


AUDIT MANAGER 


required by medium-sized Central London firm: To control block 
of major audits. — Qualified man with proven background at this 
level. £3,000 min. to commence. 


RECENTLY QUALIFIED 


International firm require newly qualified accountants to specialize 
in Corporate Tax — exceptional training and reference facilities 
available. Environment encourages development in this subject. 
Outstanding opportunity. Minimum commencing salary £2,300 p.a. 


P.A. TO PARTNER 


Medium-sized established firm require young A.C.A. to act as P.A. 
to Partner, working on financial services. Experience will be gained 
in management services, financial management, estates, investment 
and trust, etc. Very high quality clientele. Up to £2,750 p.a. to 
commence. 

For further details of these and similar appointments, inquiries in 
absolute confidence should be addressed to: 


LONDON & PROVINCIAL 
ACCOUNTANCY APPOINTMENTS 


146 BISHOPSGATE, LONDON EC2 
01-247 3434 (6 lines) 
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4 PART-TIME ACCOUNTANT required 
пе day weekly, preferably Saturday, for 
:0mpany work with old-established firm near 
ighbury Corner, close Tube. Opportunity 
or man or woman who might consider a 
ull-time appointment if mutually desirable 
n the future. Ability to prepare final accounts 
or small company and opportunities for 
Мћег interesting company work. — Please 
write or phone Mr Maynard, Bank Chambers 
!18 Upper Street, London NI. (Telephone 
)1-226 0261.) 
ASSISTANT ACCOUNTANT - private 
'ompany in retail distribution, with turnover 
n excess of £3 million, require recently 
jualified accountant for preparation of 
nonthly management accounts and annual 
iccounts. Computer system now being 
leveloped. Commencing salary £1,800 p.a. 
jituation Birmingham/West Bromwich 
soundary. — Please write, giving details of 
ge, education, qualifications, and experi- 
nce, to Box AA 5475. 





BUILDING SOCIETY 
VACANCY 


(Staff Mortgage facilities) 


SENIOR MANAGEMENT AC- 
COUNTANCY ASSISTANT. – Man in 
his early 20s preferred, who has passed 
at least one part of A.A.C.C.A. or 
C.L.S. finals. 


Duties would include assisting the 
management accountancy team with 
the preparation of the half-yearly and 
annual accounts, budgetary control 
figures, statistics, etc., and assisting 
generally with cash control and proce- 
dures. 


The commencing salary would be 
around £1,500 at age 22/23. Good annual 
increments related to performance. 
Assistance given to continue studies. 


Apply marked ‘Strictly Private’ to 
Mr D. A. Munt, F.c.1.s., Lambeth 
Building Society, 118/120 Westminster 
Bridge Road, London SEI. 


ACCOUNTANT 


ASSISTANT TO CHIEF ACCOUNTANT 
of expanding medium-sized group required. 
Professional experience desirable. Pension 
scheme, life assurance, flat available. — 
Telephone or write to G. Calton, Cross & 
Herbert Ltd, 41 High Street, Egham, Surrey. 
Egham 4244. 

CHARTERED ACCOUNTANT under 30 is 
required by Heal's of Tottenham Court Road 
for the position of assistant accountant 
whose duties will enable him to gain valuable 
all-round experience in a medium-sized 
organization with both retailing and manu- 
facturing activities. Attractive salary, five-day 
week, three weeks’ annual holiday, and non- 
contributory pension scheme. — Apply stating 
age and experience to: Chief Accountant, 
Heal and Son Ltd, 196 Tottenham Court 
Road, London WIA IBJ. 


COST CLERKS (20-30), Parts I and II 
C.W.A., required by Southampton company. 
Salaries by negotiation. — Practitioners 
Services Bureau, 233 Cranbrook Road, 
Ilford, Essex. (01—554 3484.) 


EXPANDING HAULAGE GROUP of six 
companies in West Country market town 
require Accountant to assist in providing 
Managing Director with monthly accounts, 
budgetary and cash flow forecasts, and 
vehicle costings. A challenge for the right 
man, with considerable prospects if successful. 
Salary range £1,400—£1,750. — Box EH 5526. 


INTERMEDIATE OR FINAL STUDENT 
required in finance controllers department 
to assist with preparation of management 
information, statistics and accounts. Study 
leave. Good conditions. Salary according to 
experience. Free lunches. — Apply Personnel 
Manager, Dalgety Limited, 65/68 Leaden- 
hall Street, London EC3. 


MALE ACCOUNTS CLERK (20-25) with 
at least two years’ auditing experience 
required for the internal audit section of 
Southdown Motor Services Ltd at Brighton. 
Attractive remuneration, excellent prospects, 
travel concessions, staff restaurant, etc. — 
Please write, under ‘Private’ cover, giving 
full details, to The Secretary and Chief 
Accountant, Southdown House, Freshfield 
Road, Brighton BN2 2BW. 





SENIOR STAFF APPOINTMENTS 
20 Dover Street, Piccadilly, London W1 


PARTNER of a West End Practice seek 


assist him with fiscal planning, estates, 


s a Qualified A.C.A., around 27 years, to 
investments, etc. Salary will be negotiated. 


HEAD OFFICE of an established City group with interests in Malaysia seeks a 


> 


young. Qualified A.C.A. for Financial/Management duties. Age to 25, salary to 


MANAGEMENT ACCOUNTANT sought by an International manufacturer in West 
London. Pricing/costing/investment appraisal/servicing operational managers, etc. 


Qualified A.C.A. or A.C 
Salary to £3,000. 


.W.A., plus 3 years management experience, under 30 years. 


Details of these and other positions for Qualified and Semi-Qualified Accountantsin 
Commerce, Industry and the profession from: 
Mr P. Brown 
SENIOR STAFF APPOINTMENTS 
20 Dover Street, London W1 01—493 5591 
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GROUP OF COMPANIES 


ASSISTANT ACCOUNTANT 


Following internal promotion William Clowes & Sons Ltd require a 
newly qualified or partly qualified accountant to work with and be 
responsible to the Company Secretary. The work will embrace all 
aspects of accountancy in a progressive book printing and binding 
Company operating three factories with nearly 1,700 employees. 
An attractive salary will be offered dependant upon age, qualifi- 
cations and experience. Assistance will be given with re-location 


expenses. 


Replies giving a résumé of career to date should be sent to: 


The Secretary 
William Clowes & Sons Ltd 
Beccles, Suffolk. 





CENTRAL 
PERSONNEL 


43 New Oxford Street 
London WC1 
01—240 3911 


PHARMACEUTICAL CO. located 
central London seek a chartered ac- 
countant. Preference is for a graduate 
in the 25-32 age group. Functions in- 
clude financial planning, budgets and 
forecasts. Salary circa £3,000. 


ACCOUNTANT - London Wl. En- 
tertainments Group (property division). 
A qualified man aged 23-- who is pos- 
sibly seeking his first commercial 
appointment. Salary £2,250. 


ITALY. — A young qualified accountant 
is required for subsidiary of Inter- 
national Group. Non-routine financial 
projects plus all aspects of analytical 
accountancy. This is a career appoint- 
ment with excellent promotion pros- 
pects within the Group throughout 
Europe. Commencing Salary after tax 
£2,000 +. 


For details of these and other com- 
mercial/professional appointments tele- 
phone 01—240 3911. 





MALE OR FEMALE OFFICE MANAGER 
required for wholesale booksellers, London 
SEI area. Must be capable of working to 
trial balance. Salary £1,500-£1,750. Age 
immaterial. - Box MO 5401. 





MOTOR TRADE ACCOUNTANT 


A major group of BLMC Distributors, 
operating in East Anglia require an 
accountant at their Bedford Company. 


The successful candidate would be 
responsible to the general manager for 
the running of the accounts department, 
the preparation of monthly management 
accounts, budgets and general financial 
advice, 


Experience of accounting in the 
motor trade is desirable as is professional 
qualification. Salary £1,500 to £2,000. 
2 ыу with full details to Вох МТ 





NEWLY  QUALIFIED ACCOUNTANT 
who would like to gain first commercial 
experience of preparing monthly accounts 
and who feels his interest may be in the 
property development field or that of 
restaurants should contact M. Racher, Esq., 
Longleat Properties Ltd, 28 Queen Anne's 
Gate, London SWI, or telephone 01-930 
1315. Commencing salary up to £2,500 per 
annum with excellent prospects. 
NORWICH. — A good opportunity has 
arisen for an accountant to a group of three 
rapidly expanding manufacturing companies 
in Norwich. The post is a newly created one 
and should be rewarding to a man who can 
and is prepared to use initiative. Salary will 
be negotiable around £1,750. — Вох NA 7076. 
PRIVATE FAMILY COMPANY in the sign 
contracting industry require qualified ac- 
countant at their head office in Brighton to 
take charge of company’s accounting system 
and preparation of financial and manage- 
ment data for monthly board meetings. Some 
previous experience in industry desirable but 
not essential. Salary offered up to £2,500 
per annum. Age range 25 to 35. — Please 
write with details of personal background and 
career to date to Managing Director, Bush 
Signs Ltd, 61 Beaconsfield Road, Brighton. 
PUBLISHING COMPANY situated West 
End of London and subsidiary of The 
Thomson Organisation Ltd has vacancy for 
young progressive assistant to Chief Ac- 
countant; age 20 to 25; experience of 
management accounting desirable but not 
necessarily qualified. — Applications in writing 
to Chief Accountant, Textile Trade Pub- 
lication Ltd, 20 Soho Square, London W1. 
QUALIFIED ACCOUNTANT required to 
control entire financial operation of medium- 
sized import/export company based in the 
West End. Preferred age group 30-45. Salary 
negotiable around £2,500. — Apply in writing 
to Lyndesaye Bethune & Co, The White 
ane 25 North Street, Bishop's Stortford, 
erts. 


October 1st, 1970 





OPPORTUNITIES 


FOR THE OLDER MAN 

IN THE SUNDERLAND AREA ^N 
If you are a former Management Ac- 
countant but now retired and seeking 
some administrative post where your 
organizing ability can be used whilst 
supplementing your retirement pension, 
and you live within easy access of Sun- 
derland, apply for an exploratory 
interview in strict confidence to Box 
OF 7144. 


If you are an unqualified accountant 
with significant experience of book- 
keeping and the preparation of ac- 
counts both for management accounting 
and the preparation of balance sheets 
you are equally welcome to apply. 





RAPIDLY EXPANDING and pro- 
gressing firm of Chartered Surveyors 
in the St James's, SW1 district, require a 
Chief Accountant/A dministrator, to take 
charge of their Accounts Department, 
the Office Administration and the 
control and financial management of 
a property portfolio. 


A commencing salary of £3,000 per 4 
annum will be paid to a person who, 
although not necessarily formally quali- 
fied, has the ability, personality and 
experience to fill this executive post. 


Would only those, please, who really 
consider themselves to have all the 
required attributes, write in the first 
instance to David Kroll & Company, 
Chartered Accountants, 166 Piccadilly, 
London W1. 


` 





SENIOR 
ACCOUNTANT 


A well-established group of building and 
civil engineering contractors require a 
senior accountant for its Manchester 
Area Office. This position involves re- 
sponsibility for keeping certain financial 
accounting records including private 
ledgers, controlling plant and vehicle 
registers and preparing quarterly balance 
sheets. The person appointed would be 
responsible to the Chief Accountant. 


An experienced (not necessarily quali- 
fied) accountant is required and an olde 
man is preferred. Salary will be in ас! 
cordance with experience and ability on 
a scale with a present maximum of 
£2,050. There is a Contributory Pension 
and Life Assurance Scheme. 


Applications which will be treated in 
strict confidence should be addressed to: 
Ref. C/2. 


J. Crosland 

CROSS COURTENAY LIMITED 
Personnel Reply Service 

56 Oxford Street 

Manchester MI 6HH 


If there are any specific companies to 
whom you do not wish to apply, please 
enclose a list for our guidance. 













SOLICITORS,  GLOS/WILTS, require 
young accountant to organize and run 
centralized accounts for group of growing 
practices. Taxation experience an advantage. 
– Box SG 5546. 

SOLICITORS PRACTISING in the heart 
of Somerset require recently qualified 
accountant or senior clerk to manage their 
accounts department, keep their books, deal 
with client's income tax and prepare estie 
accounts and kindred matters. — Apply 
Messrs Clarke, Louch, Willmott & Clarke, 
Bank Chambers, Langport, Somerset. 
TAXATION AND 


ments. Initially to act as assistant tax 
manager to work on company tax including 
27 overseas countries. Sound basic knowl- 
edge essential but training will be provided. 
Could well suit newly qualified A.C.A. 
£2,100-£2,450 plus excellent benefits. — 
Ring G. R. Rawes, A.C.A., Lloyd Executive 


A мани на nes TAII 


October Ist, 19/0 


SOLICITORS REQUIRE experienced un- 
qualified assistant preferably aged between 
30 and 45 to take over tax and trust account 
work. South Devon Coast. Good working 
conditions — pension scheme. — Box SR 5584. 
WEST END SOLICITORS require manager 
|, pe in personal taxation matters, 

cluding repayment claims and returns for 
home and overseas clients; commencing 
salary around £1,800; luncheon vouchers, 
and pension scheme available. — Write Box 
WE 5416. 





OVERSEAS 





JAMAICA 


PANNELL FITZPATRICK & CO have 
a vacancy in their office in Kingston, 
Jamaica, for a qualified chartered ac- 
countant. The work is varied and in- 
teresting and there are attractive pros- 
pects for a suitable candidate. Return 
passages for family, local holidays in a 
pleasant climate, fully paid home leave, 
car, kit allowance, etc. — Ref. FAHS, 
Lee House, London Wall, London EC2. 


E 
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ACCOUNTANL 


CHARTERED ACCOUNTANT required, 
age between 30 and 40, must be married, for 
first-class commercial firm in Windward 
Islands, West Indies. Reply stating experi- 
ence. Further details on application. ¢- Box 
CA 5417. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A. (aged 26 years) with experience in 
commercial management accountancy, re- 
quires similar temporary position (minimum 
three months) — Preferably London area. — 
Write Box AC 5530. 

A.C.A., A.T.LI., of good English stock, with 
above-average professional experience and 
energy, seeks position (East Midlands) 
with above-average challenge and rewards. 
Age 33. Present salary £2,350. — Box AC 
5394. 

A.C.C.A. FINALIST 


with six months' 


experience seeks position in a professional 
firm. — Box AC 5443. 
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orienteering 


A change in professional direction—into Europe—can 
prove a profitable venture for the career-minded 


Chartered Accountant. 


By moving to the Continent as a senior auditor you 
will be aiming straight for excellent promotion prospects 
and the kind of experience essential if you have a 
manager's post firmly in view. 

For those who were articled to an international firm, 
or have spent about two years with such a firm after 
qualifying, managerial status should be reached after 
about two years in charge of audits of subsidiaries of 
American and European industrial and commercial 


companies. 


We can only map out your career in broad terms. 
How quickly you achieve your objectives depends 
entirely on how well you apply up-to-date auditing 
techniques, and how capably you lead others on audits 


and investigation work. 


Locations: Paris, Brussels, The Hague, Düsseldorf, 


Hamburg, Milan, Stockholm. 


Please write to C. J. Daintree, European Staff Partner, 
Price Waterhouse & Co., 47, Avenue de l'Opéra, 


Paris 2éme. 





A.A.C.C.A. (52), LQ. of 152, experience 
mainly commercial but six years (not all 
recent) in professional offices, spare-time 
audit work many years, wants job as audit 
clerk, London or elsewhere. Salary not 
important. Intending study for intermediate 
taxation examination, but would take 
chartered articles if available. Qualifications: 
three languages, mathematics (intermediate 
university). Some experience of meetings. — 
Box AA 5478. 

A.C.A. PART II FINALIST, B.Sc.(Econ)., 
completing articles in October seeks a 
suitable position with a medium/large- 
sized professional firm. - Box AC 5442. 
A.C.A. PART II FINALIST (November 
1970), aged 23, varied experience in auditing, 
accountancy and taxation, seeks position 
with medium or medium/large sized firm of 
chartered accountants in London. Com- 
mencing December. — Box AC 5495. 


A.C.A. PART II, November finalist, six 
years’ experience in incomplete records, 
small/medium audits, personal taxation and 
trust accounts, seeks position with a pro- 
gressive firm in London. — Box AC 5494. 


A.C.C.A. STUDENT (intermediate level) 
seeks post as audit clerk/accounts clerk in 
London with a medium-sized professional 
or industrial firm. - Box AC 5529. 


A.C.C.A. STUDENT, passed part I, seeks 
position in a professional firm. — Apply 
Taroon R. Shah, 13 Balham Park Road, 
Balham, London SW12. 


ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01—544 3484). 
A SMART UGANDAN ASIAN LADY (20), 
preliminary exempted, with seven ‘О’ and 
one ‘A’ levels, seeks articles with chartered 
accountants in London. — Please write to 
Miss N. P. Patel, 32 Berkhamstead Avenue, 
Wembley, Middlesex. 
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A SINGAPOREAN CHINESE, A.C.C.A., 
intermediate stage, with one year of experi- 
ence in the profession, seeks position in 
profession or commerce. — Box AS 5403. 


A STUDENT (18), with six ‘ʻO’ levels 
(distinctions in accounts) seeks training or 
position for his A.C.C.A. in any firm in 


London. Available immediately. — Please 
apply Box AS 5573. 
A YOUNG MAN (27 years), with six 


О” levels and nine years’ experience in) 
accountancy and book-keeping, seeks articles | 
immediately. — Please reply Box AY 5465. 
C.A. PART II FINALIST (May 1971), | 
seeks position with a progressive West End | 
firm. — Box CA 5586. 


CHARTERED PART II FINALIST (May 

1971), aged 28, six years' professional audit 

and accounting experience, good examina- 

tion record to date, seeks position with a 

medium-sized London-based firm of char- 

m accountants. — Please write to Box. 
P 5511. 


EAST AFRICAN ASIAN (22), a junior 
A.C.C.A. student, seeks a position in a 
professional firm. — Apply Mahendra Patel; 
13A Gilby Road, Tooting Broadway. 

F.C.A., aged 37, with varied and considerable 


experience in the profession, requires position 
with West End accountants as manager 


dealing with tax and audits, etc. Salary 
required £3,750. — Box FC 5336. 
INDIAN FROM UGANDA (23), with 


education up to ‘A’ levels and A.C.C.A. 
intermediate, seeks opening with practising 
accountants in London. — Apply Bavalia 
Jyotindrap, 23 Scholars Road, London 
SWI2. 


PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SWI (01-222 2354/5817). 


Commercial 
Opportunities 


Australia 


The rapid growth rate in Australia over the 
past decade is continuing unabated, and 
companies such as Australian Consolidated 
Industries Limited have taken full advantage 
of the situation in diversifying their interests. 
Our Company now has substantial operations 
through Australasia and South East Asia 

and an increasing commitment in the areas 
of packaging, building products, engineering 


and printing. 


The expansion of the A.C.I. Group has 
created opportunities for well qualified and 
experienced accountants in the areas of 
Financial and Cost Accounting, Profit 
Planning, preparation of short and long term 
budgets and forecasts, analysis and 

estimates of operating results, implementation 
of systems and methods, discounted cash 
flow techniques and cost benefit analysis. 

We require people who have the capacity 

for further promotion to middle and top 

level management positions. 

Salary and fringe benefits are most attractive 
and all enquiries should be directed to:— 

The Regional Executive, Europe 

Australian Consolidated Industries Ltd. 
Portland House, Stag Place, Victoria, SW1 


Australian Consolidated 
Industries Limited 
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Africa 


@ Free accommodation. 


Please write to: 
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Central 


Deloitte, Plender, Griffiths & Co have vacancies for single 
men in their office at Lusaka, Zambia. Applications are 
invited from recently qualified accountants wishing to widen 
their experience and enjoy the excellent climate and re- 
creational facilities in Zambia. 


Two-year contracts are offered with salaries starting at 
K.6,200 (£3,617) per annum which includes a terminal bonus 
enabling a substantial capital sum to be remitted to the 
United Kingdom. Benefits include: 


@ A settling-in allowance. 
Q Five weeks' holiday per annum. 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





і B.COM.(HONS.), with advanced ac- 
'ounting and auditing, seeks articles immedi- 
itely. Two months’ experience in auditing 
n a С.А. firm. - Box AB 5498. | 

k B.COM. (India) (21), preliminary ex- 
mpted, seeks articles for four years. Avail- 
ible immediately. - Box AB 5468. 

k BOY, aged 19, with eight ‘O’ levels and 
hree *A' levels, including mathematics, with 
*reliminary Certificate and also accounts 
tnowledge. Seeks articles in London. Kindly 
vrite to D. J. Shah, 202 Watford Way, 
Jendon, London NW4. 

k BOY aged 18, with eight *O' levels (five 
listinctions, three credits, seeks articleship 
n London for five years. Available immedi- 
tely. — Please write: K. Dattani, 288 Friern 
larnet Lane, Whetstone, London N20. 

і B.Sc.(Hons.), Indian (23), seeks articles 
mywhere in England. Studied at London 
Jniversity. Available immediately. — Write 
z. Dasgupta, 2 Harvey Road, Ilford, Essex. 
і B.Sc. in business administration, Indian 
24), seeks articles with a chartered account- 
nt firm in or around London. Studied at 
Jniversity of Khartoum. — Kindly write to 
|. C. Mehta, 61 Montpelier Rise, London 
ONTI. 

i COMMERCE GRADUATE seeks article- 
hip with C. A.s. Seven months’ experience as 
ccounts clerk and six months as articled 
lerk with a firm of C.A.s in London. - 
lease write: Ahmed, 56 Belmont Park Road, 
eyton, London E10. 

i GIRL AGED 18 (seven *O' levels) seeks 
ve years' articleship in London. Has pre- 
minary certificate and good character 
ertificate. — Reply N. Lila, 81A St Gabriel’s 
toad, Cricklewood, London NW2. 

. GIRL aged 18, with seven ‘O’ levels 
listinction in English) seeks articles in 
ondon. Has a preliminary certificate. — 
lease kindly write to Miss S. P. Barot, 49 
eignmouth Road, London NW2 4EB. 
GRADUATE from Pakistan seeks transfer 
f articles. Principal’s consent obtained. — 
ox AG 5589. 

. MALAYSIAN CHINESE, aged 20. - 
lard-working with буе ‘О’ levels and two 
\ levels. Preliminary exempted. Hopes to 
туе articleship in London. — Please write to 
Ir Y. S. Loke, 58 Belsize Park, London 


[W3. 

MALAYSIAN CHINESE (23), with one 
V' and seven ‘O’ levels, seeks articles in 
ondon. Available immediately. - Kok Tong 
hoo, 32 Kensington Gardens Square, 
ondon W2. Please phone 01-229 0828. 

MALAYSIAN CHINESE (22), prelim- 
ary exempted, with eight ‘O’ levels and 
ree ‘A’ levels, seeks articles in London. – 
ox AM 5514. 


A MALAYSIAN CHINESE (22), with ten 
‘O’ levels and three ‘A’ levels seeks articles 
in London. Available immediately. — Please 
write: Mr W. L. See, 56 The Avenue, London 
NW6 7NP. 

A MALAYSIAN CHINESE (20), seeks 
articles in London. Has three ‘A’ levels, 
seven ‘O’ levels. Preliminary exempted. 
Available immediately. — Please write to 
A S C. Oori, 60 Hereford Road, London 
A MALAYSIAN CHINESE (20) seeks 
articles in London. Has two ‘A’ levels and 
eight ‘O’ levels and experience in accounting 
and auditing. Available immediately. Pre- 
liminary exempted. — Please write: H. F. 
Wong, The Alliance Club, Newington Green, 
London N16. 

A MALAYSIAN (19) with seven ‘O’ levels, 
seeks five-year articles. Eligible for prelimi- 
nary certificate. — Please contact F, J. Ferns, 
c/o Flat 29, Inglewood Mansions, 287 West 
End Lane, London NW6. 

AMBITIOUS UGANDAN INDIAN seeks 
articles for four years in London. Two ‘A’ 
levels and eight *O' levels. Wishing to take 
up nine months’ course. Available right away. 
: E EMEN 26 Abbotswood Road, London 


AN AMBITIOUS and hard-working student 
with three ‘A’ levels, eight ‘ʻO’ levels, and 
ordinary National Diploma in Business 
Studies, seeks four-year articles. — Box 
AA 5404. 

AN AMBITIOUS OVERSEAS GRADUATE 
(22), with six months’ experience in acconts, 
seeks chartered articles in or around London, 
preliminary exempted. Available immedi- 
ately. — Please write to M. O. Imam, 13 
Rossiter Road, London SW12. 

AN AMBITIOUS young man seeks articles 
with a London firm. Available immediately. 
— Please reply to N. A. Lalji, 124 Gloucester 
Terrace, London W2. 

AN AMBITIOUS young man (20), with 
seven GCE ‘О’ levels, two ‘A’ levels and with 
knowledge of book-keeping seeks four years' 
articleship. - Write Mr Bajaria, 25 Clifton 
Road, London E16. 

AN ARTICLED CLERK with three years' 
experience, seeks transfer, principal's con- 
sent obtained. — Please write to A. F. M. 
Latiful Masud, 23 Station Road, Harrow, 
Middlesex. 

AN ARTICLED CLERK (24), appeared 
intermediate September 1970 (first time), 
with two years' experience in Pakistan, seeks 
transfer to broaden the experience. Principal's 
consent obtained. — Please write to Box 
AA 5499, 

AN ASIAN FROM KENYA, with seven ‘О’ 
levels and six years' experience in banking, 
seeks articles. Preliminary exempted. — 
Please reply Box AA 5516. 


ARTICLED CLERK seeks to transfer articles 
to a London firm of C.A.s. Ten month’s prac- 
tical experience. Principal’s consent taken. 
— Reply Aftab Kanwar, B.COM., 57 St Peters 
Road, Reading, Berks. 


October ists 1970 


Please write to: 
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KENYA 


Deloitte, Plender, Griffiths & Co invite applicatlons 
from recently qualified accountants for a two-year 
appointment with their associated firm in Nairobl. 


The positions offer a wide variety of experience and 
successful applicants will be expected to take charge of 
audits from an early date. Kenya is renowned for Its 
healthy climate throughout the year and offers excel- 
lent sporting and recreational facilities. 


Salaries start at not less than K.£2,400 (£2,800) per 
annum and benefits include: 


@ Free accommodation. 

@ Settling-in allowance. 

@ Return air fare to the United Kingdom. 
@ Free medical benefit scheme. 


David F. Pratten, 128 Queen Victoria St, London EC4 
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AN INDIAN (24), science graduate, pre- 
liminary exempted, seeks articles in U.K. 
Available immediately. — Please contact 
A. Singh, 10 Oldershaw Road, London N7. 
ARTICLED CLERK (19), Indian parentage, 
with буе ‘O’ levels, seeks position in London. 
— Please write Kirti Kotadia, 21 Fordwych 
Road, London NW2. 

ARTICLES REQUIRED for a young 
Pakistani of 28. B.A., first-class, M.A. in 
political science. Preliminary exempted. – 
Apply R. A. Malik, c/o M. H. Јаћегу, 50A 
St Thomas’s Road, London N4. 
ARTICLES REQUIRED for a young 
Pakistani of 22. Graduated in commerce. 
Preliminary exempted. — Apply Bostan 
Khan, c/o K. A. Raja, 40 Jordan’s Crescent, 
Langley Green, Crawley, Sussex. 
ARTICLES WANTED for a student (21) 
with буе ‘ʻO’ levels, one ‘A’ level and an 
Ordinary National Diploma in Business 
Studies. — Please write R. Odhav, 52 Leaming- 
ton Road Villas, London W11. 

A UGANDAN, with seven credits at ‘O’ 
levels and preliminary exempted, seeks 
articles. — Write to D. J. Joshi, c/o S. A. 
Ghelani, A.c.A., 32 Tantallon Road, Balham, 
London SW12. 


A YOUNG MALAYSIAN withthree months’ 
previous experience in an accountancy 
office seeks articles in London for chartered 
accountancy. Have seven ‘O’ levels and 
exemption from preliminary certificate. — 
K. J. Chang, 16 Portland Rise, London N4. 
A YOUNG MAN with preliminary certi- 
ficate, eight ‘O’ levels, one ‘A’ level, some 
book-keeping experience, seeks articles with 
a firm of chartered accountants, preferably 
in London. — Box AY 5592. 


A YOUNG overseas graduate, passed Final 
Part I. Sixteen months’ articleship still to 
go, seeks transfer of articles for experience 
in medium or large firm. Principal’s consent 
obtained. — Please apply Box AY 5590. 

A YOUNG STUDENT with six good ‘О’ 
levels, seeks articles with a London firm of 
С.А.ѕ. Exempted from preliminary examina- 
tion. Available immediately. — Box AY 5419. 
A YOUNG STUDENT (18), with nine ʻO’ 
levels seeks articles anywhere in London. 
Preliminary exempted. — Please reply to Box 
AY 5558. 


A YOUNG UGANDAN, with буе О” levels 
and some accounting experience, seeks 
осени P an accountants' firm. — Box 


FINALIST, PART II A.C.A., Malaysian 
(24), with sixteen months' articles left, seeks 
firm offering modern accounting/auditing 
techniques and taxation experience. — 
Z. Abidin, 369A Regent’s Park Road, 
London N3. 


GIRL, 20 years of age, seeks five years 
articles with chartered accountancy firm. 
Seven ‘O’ levels and one ‘A’ level. Pre- 
liminary exempted. — Please write Box GY 


GUYANESE (British citizen), seven ‘O’ 
levels, two ‘A’ levels, Business 
studies, seeks articles immediately. — Reply, 
E. Somwavu, 2 Highlands Court, Highland 
Road, London SE19. 

HARD-WORKING YOUNG MAN (Indian) 
(17), with eight ‘О’ levels and awaiting 
results of Section I, A.C.C.A., seeks articles in 
the profession to prepare for Institute's 
exam. — Box HY 5447. 

MALAYSIAN CHINESE GIRL with pre- 
liminary certificate, seeks articleship (four 
years) with medium-sized chartered account- 
ants’ firm. Available immediately. — Please 
— K. S. Thong, 59 Dyne Road, London 
MALAYSIAN CHINESE GIRL (21), seeks 
articles in London. Preliminary exempted. 
Has three ‘A’ levels and eight ‘O’ levels. — 
Reply to Miss T. E. Teoh, 46 Bryanston 
Square, London W1. 

MALAYSIAN CHINESE seeks articles. 
Preliminary certificate and two ‘A’ levels. 
Available immediately. — Mr Yeoh Lam 
as er Geary Road, Dollis Hill, London 


MALAYSIAN CHINESE (21), with six *O' 
levels and four ‘A’ levels seeks articles with 
London C.A. Preliminary exempted. Bank- 
ing experience. — Please write Y. P. Cheah, 20 
Mount Avenue, Chingford, London Е4. 
MALAYSIAN CHINESE (21), with three ‘A’ 
and eight ‘O’ levels seeks four years’ article- 
ship in London. Possesses Preliminary 
certificate. — Please write, H. A. Lim, 64 
Brentmead Place, London NW11. 

ONE AND A HALF YEARS ACCOUNT- 
ANCY EXPERIENCE, sat intermediate 
September exams. Articled clerk requires 
transfer to London firm. Genuine reasons. 
Hus ‘A’ levels, eight ‘O’ levels. - Box OA 
TRANSFER OF ARTICLES sought in 
London. — Passed intermediate. Preparing 
Finals Part I. Sixteen months of four years' 
articles left. Principal's consent obtained. — 
Box TO 5574. 

TRANSFER SOUGHT Ьу five-months 
experienced articled clerk. - Box TS 5500. 
TRANSFER WANTED by an articled clerk 
with intermediate. Good experience in in- 
complete records, company accounts and 
personal taxation. Principal’s consent ob- 
tained. — Box TW 5477. 


TWENTY-TWO-YEAR-OLD ASIAN (fin 
E. Africa, with two ‘A’ levels and six *O' 
levels, plus preliminary exemption, seeks 
articles. - Apply Lalitkumar M. Shah, 13 
Balham Park Road, Balham, London 57712. 


WANT TO TRANSFER ARTICLES, Three 
years' experience in P.A.Y.E., incomplete 
records, partnerships, private companies. Up 
to draft accounts. Principal’s consent ob- 
tained. - Box WT 5532. 


YOUNG MAN with three ‘A’ levels and 
eight *O' levels seeks articles with a firm in 
London. Available immediately, Good refer- 
ences. — Please reply to F. Damji, 124 
Gloucester Terrace. London W2. 
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PARTNERSHIPS 
AND PRACTICES 


WACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SE! (HOP 1209). 
ALTHOUGH THERE is no intention at the 
moment to dispose of my London practice, 
grossing about £20,000 p.a., directorships 
and other interests are absorbing an in- 
creasing amount of time. Other chartered 
accountants in a similar position are invited 
to discuss the possibilities with a view to 
capturing the advantages of a slightly larger 
unit. - Box AT 5576. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS, medium size, having surplus 
accommodation, would like to discuss 
amalgamation with other firms interested in 
the benefits which can be obtained from a 
larger organization. - Box BC 7063. 

TERED ACCOUNTANT, aged 39, 
with small practice, wishes to enter into 
working arrangements with others with view 
to establishing partnership. - Box CA 5457. 
CHARTERED ACCOUNTANT (25-30), 

eeded for partnership in Colchester area 
with expanding practitioner. Share can be 
purchased from future profits or by bringing 
in some local work. Sense of humour 
essential. - Box CA 5595. 
CHARTERED ACCOUNTANTS (CITY), 
three partners, with G.R.F. £27,000, facing 
lease problems in 1971, seek association 
leading to merger or other arrangement with 
firm having accommodation and facilities 
available. — Please write Box CA 5521. 
CHARTERED ACCOUNTANTS, Southend 
on-Sea, wish to dispose of gross fees in 
excess of £4,000 approx. 170 matters. Sound 
nucleus for professional firm wishing to 
open practice in SE. Essex area or to enhance 
existing clientele. Staff available. Price 
—^ -— by agreement. - Write Box CA 


CHARTERED ACCOUNTANTS WC2 (two 
partners contemplating retirement within 
seven years) seek accommodation and merger 
ser CES Approx. £12,000 G.R.F. – 
Box CA 5594. 

CHARTERED ACCOUNTANTS vwith City 
office wish to expand their practice by the 
acquisition of additional fee income in or 
around the London area. Inquiries are 
particularly invited from practitioners who 
are contemplating retirement. — Box CA 


5599. 

CHARTERED ACCOUNTANTS wish to 
expand by the purchase of a practice or blocks 
of audits, preferably in or around Edinburgh, 
Glasgow, or Fife, on a cash or annuity basis. 
If desired, arrangements for continuity may 
be made with practitioners considering 
gradual retirement in the near future. — Write 
Box CA 5407. 

CITY C.A.S. - Three partners. Spare 
capacity as clients lost through deaths, 
liquidations, amalgamations. Seek amal- 
gamation. Have office at moderate rent. — 
Box CC 5593. 

CORNWALL. – Small but excellent practice 
for sale. Vendor will remain to assist good 
take-over. Purchase price to be decided, but 
probably £6,000-£7,000. Health reasons. — 
Box CS 5481. 








DUDLEY 


Chartered Accountants require quali- 
fied senior, prospects of partnership 
after probationary period. — Stevenson, 
Nock, Hobbs & Co, 2 Castle Hill. 





ESTABLISHED FIRM of London chartered 
accountants with fees approaching £30,000 
seek an amalgamation with larger firm. — 
Box EF 5597. 
EAST HERTS CHARTERED ACCOUNT- 
ANTS wish to dispose of a number of their 
smaller clients. G.R.F. £5,000, which could 
be divided into lots, ranging from £250 to 
£2,000 on geographical basis. Would suit 
existing firm wishing to establish branch 
or provide nucleus of new practice. 
Iiquiries in strictest confidence to Box 
EH 7134. 
EXCELLENT OPPORTUNITY for a 
young C.A. to use initiative and take res- 
ponsibility in a senior post leading to partner- 
ship in a long-established general practice. 
Required varied experience and keenness 
for professional work. Good commencing 
salary for suitable person. — Swallow Crick 
& Co, Chartered Accountants, 31 Priestgate, 
Peterborough PE! 1JP. 
F.C.A., with offices and staff, Central 
London, seeks association with overburdened 
practitioner(s) with or without views to 
ultimate partnership. — Box FC 5456. 


ACCOUNTANT 


HORSHAM, SUSSEX, CHARTERED AC- 
COUNTANT partners require a personal 
assistant who is looking for a partnership 
after a probationary period. Salary about 
£2,000 per annum. - Box HS 5491. е 
LANCASHIRE COASTAL TOWN. - Sole 
practitioner contemplating retirement two- 
three years, G.R.F. £5,000 plus, and steadily 
increasing, invites offers. Practice established 
over 40 years. — Box LC 5480. 

LONDON FIRM of chartered accountants 
with three partners have partnership op- 
portunity for C.A. to acquire share of 
retiring partner. Especially suitable for young 
C.A. with all-round experience and own 
nucleus. - Box LF 5598. 

MANCHESTER FIRM of C.A.s, locally 
controlled but with extensive connections, 
would like to become bigger. Would anyone 
interested in an amalgamation with such a 
firm please write to Box MF 5482. 


PARTNER 


Immediate opportunity occurs with 
Morris, Crocker & Co, of Portsmouth, 
Havant, and Petersfield for a Chartered 
Accountant aged 25—40 with good 
general professional experience. — Apply 
with personal details to 102 Victoria 
Road North, Portsmouth POS 1QF. 


PRACTICE FOR SALE. - Chartered ac- 
countants (SE. Essex), G.R.F. approximately 
£25,000 invite offers on cash basis. — Box 
PF 5539. 
SOLE PRACTITIONER, South-west Eng- 
land, middle forties, would welcome the 
services of an older qualified man seeking 
part-time work and partnership in well- 
established practice. Hours envisaged about 
thirty per week. The practice has the usual 
variety of work associated with a country 
ractice. Capital would be welcomed. 
leasant market town twenty-five miles from 
coast. — Box SP 5397. 


PRACTICE REQUIRED with  G.R.F. 
£5,000-£10,000 in SE. Essex. Small blocks of 
audits considered. — Box PR 5538. 

SENIOR PARTNER IN WEST LONDON 
CERTIFIED FIRM, retiring soon, would 
consider applications from professionally 
experienced qualified men to work alongside 
him for a period with a view to continuity 
later. Share will be available on reasonable 
terms for a suitable person and no capital 
would be immediately required. This is a busy 
though congenial practice and only men who 
are now in the profession need reply. Fullest 
details, including present salary please to 
Box SP 5537. 

SOMERSET OR GLOUCESTER. - Char- 
tered accountant requires practice preferably 
to produce £5,000 to £7,000 p.a. Partnership 
would also be considered. Capital available. 
— Box SO 7090. 

SOUTH WALES CERTIFIED ACCOUNT- 
ANT wishes to purchase small practice or 
block of audits in Cardiff/Bridgend area. — 
Replies in strict confidence to Box SW 5451. 
WE ARE a rapidly expanding, forward- 
thinking firm of chartered accountants in 
Lincolnshire, and require a young qualified 
A.C.A. who must have all the qualities to 
make a good partner, i.e., good appearance, 
personality, character, and brains. The 
applicant should have had an all-round 
experience in audit, taxation, and company 
law, and if he measures up to the qualities 
we require, will be made, after a probationary 
period, a partner in our firm, where his in- 
come will be a substantial one. A car will be 
provided; salary negotiable, depending upon 
experience, etc. - Box WA 7078. 
WELL-ESTABLISHED ACCOUNTANTS 
in West End require young chartered ac- 
countant with view to partnership. Pro- 
gressive busy practice, excellent prospects. — 
Box WE 5552. 

WESTON-SUPER-MARE. - Practitioners 


contemplating retirement in the near future . 


Bristol chartered accountants with partner 
resident in the West area would be interested 
in entering into discussions with you. All 
replies will be dealt with. - Box WS 5565. 
WORCESTER AREA. - Chartered account- 
ants wish to purchase a small practice in or 
within a few miles of Worcester. We would 
also consider an amalgamation especially 
with a sole practitioner wishing to retire 
in the next few years. - Box WA 7089. 








CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-disp/ayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 


Type faces 
used 
6 pt Times Bold 


11 pt Times Bold 
(for headings etc.) 


Borders 
foot only. 


Blocks 


Last times for 


6 pt Times Roman 
6 pt Times Italics 


Thin rules at head and 


Name blocks and symbols 
only. Two sets required. 


If proofs required 10.30 


Fully-displayed 


As required as far as is 
possible. Alternatives may 
be used if the type faces 
requested are not avail- 
able. 


As required. 


No restrictions. Two sets 
required. 


If proofs required 10.30 


acceptance a.m. on Thursday preced- a.m. on Thursday preced- 

of copy ing week of publication. ing week of publication. 
Otherwise 10.30 a.m. on Otherwise 10.30 a.m. on 
Monday of the week of Monday of the week of 
publication. publication. 

Price per Basic Rates Basic Rates 

single column £6 £7 10s 

inch Concessional Rates Concessional Rates 

£4 £5 
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BUSINESS x 
OPPORTUNITIES _ 


A BACKED SERVICE. – Limited companies 
formed (seven days) or ready-made — £33. — 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16. (01-254 7310.) 
ABANDON CHASING THAT died. 









GAGE. - 100 per cent loans to qualified 
accountants up to £8,000. High advances t 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). ( 
A BARGAIN. - Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post Is). 
— Business Economy Company Registrations 
Limited, 133 Moorgate, London ЕС2 
(01—628 8821/2/3). (Late of Strand, "Y 
OMPTLY. – 














A COMPANY FORMED PR 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. - Reichmann & Wing Ltd, 124 
Pap e Road, London N17 (01-808; 
BAD DEBTS BOUGHT OR COL ED 
– We can help you whether you have one 
debt or 5,000. Nation-wide service. No 


London SW4 (MACaulay 9396 (five lines). ` 
CASH FLOW can be increased by raising 
money on your sales invoices оп a st 
confidential basis at competitive rates. — 
Contact Magtek Finance, P.O. Box 140, 
London. Tel. 01-328 4136 ^d 
COMPANY FORMATIONS from £12 plus. 
stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01—567 5459, 
01-997 2476). T 
COMPANY SEARCHES, CREDIT RE- 
PORTS, COMPANY mREPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (01—720 2777). I 


EXPRESS COMPANY ` 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 





Pa = съ 


` 


also 
READY-MADE Co 


(Dept A2), 30 CITY ROAD Žž 
LONDON ЕСІ ~ д 
01–628 5434/5 


Ф 
ch = ИЕ hi ьм 


í 


LEWIS, COATES 
& LUCAS LTD 4 


j 
LAW STATIONERS | 
READY-MADE COMPANIES FOR ` 
SALE with memo. and arts, seals and | 
statutory books, Guaranteed no trading. р 
Transferred іп ten minutes. 4) 
| 

| 


£40 (inclusive) 1 


38/40 Featherstone Street, London EC! 
01-253 2977/8/9 Telex 262687 


Established 1921 z 





TAX LOSS COMPANY FOR SALE. ` 
Public House and restaurant business 

Pembrokeshire's coastal tourist area. 
Replies to Box TL 5452. ` 
YOU CAN DOUBLE your income (wha 
ever it is) with your own part-time busine 

— Ring Mr Griffin, A.C.A., A.C.W.A., Crow: 
marsh 4402 for London appointment. 1 


T 


HART & CO 


(CITY ROAD) LTD. 
1-3 
Leonard Street 


London E.C.2 


01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 mu stamp fee 


READY-MADE £40 
For accountants and solicitors only 
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FINANCE 


During recent years we have received 
an increasing demand from Account- 
ants throughout the country for 
finance facilities for their clients, 
whether it be for domestic purposes or 
for industrial or commercial expansion. 

To provide a reliable service to your 
profession, we have now opened a 
special department to deal with in- 
quiries we receive. This department is 
staffed by personnel experienced in all 
aspects of finance. 

Each application submitted to us in 
principle will be considered free of 
charge and without obligation before 
an offer of finance is given. 
CRESTWELL GUARANTEES LTD 

20 Balderton Street, London W1 
Tel: 01-629 4840 





tEADY-MADE COMPANIES £36 10s 
ransferred immediately. Companies regis- 
ered from £15 plus duty. Searches carried 
yut. — Graeme Ltd, 61 Fairview Avenue, 
азрат, Kent (Medway 32558), Code 





BUSINESS PREMISES 








COMPANY REGISTRARS offer office 
facilities near St Paul's, with secretarial, 
copying services, telex, etc. Ideal for 
professional people requiring occasional 
use of a London office. Interview and 
consulting rooms also available. 
V.LC. Registrars, 24 Blackfriars Lane, 
London EC4. (Tel. 01-236 4176). 





7ULLY FURNISHED and fitted suite to 
et, Golders Green main road. Principal’s 
»ffice plus large general office complete with 
witchboard, intercom., photo-copier, etc. 
:15 per week. Five-year lease. No premium. — 
11-958 9280 evenings. 

MITCHAM OFFICE SUITE. — Two large 
aterconnecting rooms and own toilet 
acilities. Reception, secretarial services and 
urniture and equipment all optional. — 
[el. 01—648 0333. 





‘ACCOUNTANT 


MODERN OFFICE ACCOMMODATION. 
- One room of 250 sq. ft and full office 
services available in Cavendish Square, 
London WI area. Chartered accountants 


invite inquiries from tax consultant or 
professional person. — Please write Box 
MO 5421. 


WELL FURNISHED OFFICE TO LET. — 
Central Ilford, reception and serviced. — 
Write stating requirements to Box 17, 
Cranbrook Bureau, 187 Cranbrook Road, 
Ilford, Essex. 





MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London ЕСЗ. 





ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand, and Elliott-Fisher flat-bed 
accunting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5/7 Paul Street, London EC2 
Tel. 01—606 9440/9442 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station). (CLErkenwell 7434.) 








FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 


° A Complete Range 
all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01—688 1010 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


unique service 


LOGABAX CLASS MACHINE FOR SALE 
in immaculate order, programmed for in- 
complete records, analytical ledger keeping, 
time records, etc. Favourable price for quick 
sale due to impending computer. — Box 


LC 5409. 

NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free design. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex (Tel. (Sales) Northwood 24326). 
UP TO 30 PER CENT DISCOUNT on 
branded carpets. Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display in 
our extensive London and provincial show- 
rooms. All makes available with full manufac- 
turers' guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. AC. — Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel. 01—248 7971 (ten lines); also at 
83-89 Blackett Street, Newcastle upon Tyne, 
Tel. 20321/21428; 55-61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9 and 268 Old 
T e Road, Bournemouth, Tel. 
21 š 


For over 95 years we have published books for the 
Accountancy Profession, especially Textbooks for Students. 
Our experience is at your disposal — let us help you. 


THE LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON 
Orders by post dispatched to all parts of the world 





151 STRAND, 


Telephone 01—836 0832 


THE CITY LIBRARY 


GEE & CO (Publishers) LIMITED 
LONDON WC2R 1JJ 


October 1st, 1970 


TO FIND the correct number of days, or 
weeks and days, between any two dates 
without any calculating, buy a ‘Daycounter’ 
for £1 1s. Second only to a computer for 
speed and accuracy. — Free details from 
G. J. Williams, 58 Mill Road, Ringmer, 
Lewes, Sussex. + 


PROFESSIONAL & HOUSE 


NAME PLATES 


апа. іліегсһапдеаб!е 'Registered ОТсе' 
directory boards in Bronze, Brass, 
Stainless Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREE 


Prompt service by actual manufacturers 


ABBEY CRAFTSMEN LTD 


I Park Works, Kingsley, Bordon, Hants 









Tel: Bordon 2091 (2 lines) * 
Representatives in London Area. 








STOCK VALUERS 
— T C<Q ..a 


THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 
` Distributive and industrial stocks 
inventorised and valued for audit, probate, 
merger verification purposes. 

Stock control card/record systems 
checked and corrected periodically or 
perpetually. 


JOHN CHURCHILL & CO 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BR1 1ЈЕ 
Tel. 01-460 8601/9220/5550 
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YOUR WAY TO SUCCESS 
as a QUALIFTED ACCOUNTANT 


Look at this outstanding examination 
success record .... 
Over 29,000 passes in English, 


The School of Accountancy 
& Business Studies offers you 
specialist home-study courses for 


the examinations of Scots and Irish C. A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 


The Association of Certified 
and Corporate Accountants 


The Institute of Cost and 
Works Accountants 


az The School of Accountancy 
ii & Business Studies .« 10. 


Member of the Association of British Correspondence Colleges aum mm mm mmm wan mm w wa wa s — 






The Institute 


THE 
ACCOUNTANT 


of Taxation 


PRESIDENT: ALLAN A. BRENT, F.C.I.S. 


VICE-PRESIDENTS: STANLEY A. SPOFFORTH, 


F.C.A,, F.C.Il.S. D. J. PYNE-GILBERT, F.C.A. 


SECRETARY: A. A. ARNOLD, F.C.I.S. 


Membership of the Institute is open only to 
applicants who have passed the examina- 
tions conducted by the Institute of Taxation. 


Fellows and Associates receive: A text- 
book, annotated copies of Finance Acts, 
and other Acts with a bearing on taxation, 
half-yearly Digests of Tax Cases and 


circulars on special taxation subjects. 


Members may also attend the Institute's 
University conferences, as and when they 
are held. 

Those not qualified for membership may 
subscribe to a scheme under which they 
receive all the publications, except that the 
circulars are occasional only and deal with 


Full particulars may 


general matters as distinct from those of 
specialised professional interest. 


Examinations for Fellowship and 
Associateship are held in May and October 
each year. All candidates forthe Associate- 
ship examination and all candidates for the 
Fellowship examination who are notalready 
Associates of the Institute will normally be 
required to have been registered with the 
Institute at least twelve months before the 
date of the examination for which they wish 
to enter. 


Copies of past Associateship Examina- 
tion papers, with suggested answers, are 
available at 5s. Od. each post free. 


be obtained from: 


The Secretary: The Institute of Taxation, Clifford's Inn, London E.C.4. 


ЛА 


I.C.W.A. examinations 


Many non-ezamination courses including 
Computer Programming, Tazation, 
Investment, Bookkeepingand Accountancy, 
Cost Accountancy, Management Techniques. 









Your way to success starts here! POST THIS COUPON TODAY 
то: 

Sub t Чоп occcccccccccnccccccccccscccevecceccccccccccccseccceccccsessccsccoscccoosnns 
The School of Accountancy & esses 
Business Studies, MES Lu Re Swasta Dt dle idle baa idR Ter 
ES 107, 4 Norfolk Street, London WC2 

Address...................................................................................................... 


Dept. 107,2 West Regent Street, Glasgow C2 


&99992929998994229924999999-A4499 F4 .................................................................... 







CONTAINS: 


The Ideal Gift 


For the man who thought he had everything = 
оу 
The Master Blenders Pack ^" 


~ 


Do it vour dakk 
4 Blending Kit 


n 
: . nai „У 
E кж. 
oe 
Vo. 
"—ÓMáÓ 


Four High-Class Straight Malt 
Whiskies. 


One Grain Whisky. 


Measuring Glass. 






MINI-PACK 


Explanatory Leaflet and Blending PRICE £6 
16s 


Suggestions. 


Bottle of Scotwater' from Scottish АЛ Enquiries: 
Loch. 


Invitation for Two to visit any Р е 
Distillery mentioned, and partake РРРРЕ ЈА 
of а ‘wee-dram’. 


79 DAVIES STREET, LONDON W1 


— aa 
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Active Recruitment 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 








About 2,500 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CHARTERED ACCOUNTANTS’ HALL, MOORGATE PLACE, LONDON EC2 


* Local Liaison Officers * Country-wide introductory service 
° 

* Speakers * Careers convention representation 
* District Society Publicity Stands * |nformative booklets and leaflets 
* Visits to universities by the Students’ * Colour films: 

Advisory Officer ‘The Business Game’ 

T | | а recruitment film featuring the first computer-based 

* Advertising in national and local management exercise for schools 

newspapers, university publications, (16 mm., 22 minutes) 

and school magazines "The Newest Profession' 

‘ | ' a report by Fyfe Robertson on management 

* Special promotions for sixth formers consultants at work (16 mm., 32 minutes) 


THE Established 1874 
ACCOUNTANT a 


October 8th, 1970 





151 Strand, London WC2R 1JJ Tel. 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £8 one year; £4 5s half-year 
Reduced rate for two years: £15 

Airmail edition: £11 5s one year; £5 15s half-year 


Concessional rate for students: £5 5s one year 
(forms on application) 





Classified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Linage Basic Concessional 
ALL HEADINGS except 

Situations Wanted 

Minimum covering 5 lines £1 17s 6d £1 5s Od 
per line (5 words) in addition 7s 6d 5s Od 


SITUATIONS WANTED 

(including Articles Wanted) 

Minimum covering 5 lines £1 10s Od £1 Os Od 
per line (5 words) in addition 6s Od 4s Od 


Semi-displayed 
All headings: | 


per single-column inch £6 Os Od £4 Os Od 


Fully-displayed 








All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 

Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


£40 inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 


RICHARD OWEN 
ASSOCIATES 


Staff Consultants — Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! You can step into our reference 
room any time - 9 a.m. to 6 p.m.* and, without any 
*form-filling, scan the classified registers. Hundreds of 
vacancies: salaries £1,000 to £6,000. 


If unable to call, then telephone — or write — for the 
relevant list which will be posted to you free. 


Public Practice: A. J. PITTMAN. Tel. 01-628 4550. 


Commerce and Industry: 
London: B. James. Tel. 01-628 8371. 


Home Counties and Overseas: I. McEvoy. Tel. 01- 
628 0527. 


EMPLOYERS! Our register lists over 400 accountants 
— from Trainee to Financial Director — and perhaps one 
of them is the man you seek. To find out, ring now, and 
we shall reply within the hour. 


To register your vacancies please ring R. OWEN, 01- 
628 8860. 


* Saturdays by appointment. 
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in association with 


Wheatley Kirk, Price & Co 


Ж 
AUCTIONEERS, SURVEYORS and VALUERS 
of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 





20 Hanover Square London WiR OAH Telephone 01-629 8171 
Telegrams Knitefrank London Wi OAH Telex 265384 











Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 





Please send 7he Accountant each week until further notice, commencing with the issue Students’ Concessional 
x Subscription 
SCN РИЧИ ee ae eet ТЪМНА RR ay СОУ ЕРОТ, 
Date Studentshi i : 

00, ИРИНА КЛИКНИ «ui; WS PB disease E VERE P SPP tl РЧ ОРО А пре oem 5 uses qued 
а tc extol cnn sane TE RR ЧК АГ ГО ЕРИНИН 
Counter-signature for Studerit's subscription... a tells Expiring : 

(Principal, head of department, or tutor) І 
Remittance enclosed f 5 d BINE. D Leid maia А 
Rates: £15 for two years ; £8 for one year; £4 5s half-year. Airmail edition £11 5s for one year ; Professional body 


£5 15s half-year; Students' concessional rate £5 5s per year 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 [|  —————— MEET TET 


wawww III am Fw saa X ascsÉ-e. wWwrmara 


‘tober 8th, 1970 
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SLASSIFIED 
ADVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2R 1JJ, except 
where otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
circulars or canvassing matter. 

See page I for rates and latest times for acceptance. 














PERSONAL 
ACME AGENCY 01-493 
ACCOUNTANCY 4000 
APPOINTMENTS (20 lines) 
315 Oxford Street 
London W1 


MAY WELL BE ABLE TO SOLVE 
YOUR PROBLEMS - QUICKLY. 


Accountancy staff required and available 





? ADDITIONAL DIMENSION FOR 
ACCOUNTANTS 


STATE DUTY PLANNING AND 
INVESTMENT SERVICE offered by 
a weed consultants. — Box AD 


C.A., 30s, selling practice, seeks interesting 
full- or part-time proposition in the profession 
or commerce. — Box CA 5523. 





OFFICIAL NOTICES 


NEW COURSE 


Computer Auditing 


Part | 
Tuesday, October 20th to Decem- 
ber 8th, 1970. 


Part Il 
Tuesday, January 5th to February 










SITUATIONS VACANT 
PUBLIC PRACTICE 


The Hatfield 
Polytechnic 








AAA APPOINTMENTS NO FEES 
‘Require immediately auditors, book- 
keepers and accountants, etc., male/ 








| female, ages 20-50, to fil a large 
Lecturer Grade || In number of positions in most Leaded 
areas. 
ACCOUNTING ACME AGENCY 
ACCOUNTANCY 01—493 
APPOINTMENTS 4000 
Salary Scale: £1,947-£2,537 26 EN "es md. 


per annum. 


Further details and an application form 
from the Secretary and Academic 
Registrar, The Hatfield Polytechnic, 





ACCOUNTANCY DIVISION, ACME 
AGENCY, 315 Oxford Street, London W1 








(01-493 4000). Many interesting and pro- 
gressive posts on our registers for audit ` 
clerks/seniors to £2,250. Managers to £3,000, 
and tax openings from £1,800 (much higher ` 
for those with the knowledge and ability to 


9th, 1971. 


Hatfield, Herts. Quote ref. 417/A. 
Closing date for applications, October 
18th, 1970. 





OMPUTER APPRECIATION is vital to Tuesdays 6-7.30 p.m. 
е modern executive. For details of an : : 
ipertly prepared introductory course on The course is designed to 






































»mputers and automatic data processing, provide professional audit staff earn them). 
rite to the Careers Adviser, The Rapid with basic information relating to 
is UP Dept AH4, Tuition House, the audit of books and accounts 
ondon ; 
AKING EVERYTHING INTO ACCOUNT processed by computer methods. 
gene Bureau я me. simplest way of Details from the Secretary 
ading your new job. — Write or telephone ; ^ 
[ycrofts, 369 Edgware Road, London W2. (Room 102), City of London Poly N T 
11—723 6060/6069.) technic, School of Business 
— Studies, Moorgate, London EC2. RECIONAL HOSPITAL BOARD 
TEMPORARY 
| AN ASSISTANT TREASURER is required to be responsible to the Treasurer of the 
ACCOUNTANTS | Board for financial work associated with the Board's extensive capital programme 
OFFICIAL | (including audit а ni contract корони). Не will also be concerned with the 
| revenue aspects оѓ each project, including the review of financial effects оѓ proposals 
AND BOOK-KEEPERS AP POINTMI ENTS at all stages of development. Candidates should have passed the final examination of 
| the I.M.T.A. or other recognised accountancy body and should have had experience 
COME FROM || appropriate to the seniority of the розе. 
Salary scale £2,748-£3,387 including £90 London Weighting. 
| ED EXECUTI : Pan оста ааа echar particulars quotas —— 238 front. the 
RE V F А е | ecretary, Nort est Metropolitan Regional Hospital Board, ast- 
Inner London Education Authority bourne Terrace, London W2, returnable by October 23rd. 
01-629 4451 Mrs Rosen SOUTH WEST LONDON 
COLLEGE 
WE TYPE DEPARTMENT OF 
ACCOUNTS i ACE Брна ; 
to be filled as soon as possib'e а vacancy fF | INNER LONDON EDUCATION AUTHORITY 
Schedules, Tax Computations LECTURER GR ADE II 
TEMPORARY STAFF LTD South West London College 








60 Blandford Street, London W1 IN ACCOUNTANCY 


01-486 4041 


In addition to Accountancy, applicants DEPARTMENT OF ACCOUNTANCY STUDIES 


should be able to offer one of the following 
specialisations: Costing, Management Ac- 


counting, Auditing or Taxation. L t " 

PRACTITIONERS | | to s mume sandwich, vice | L@CUUFer í I ACCOUNTANCY 
| release and part-time courses Гог Chartered 
SERVICES BUREAU and Certified Accountants examinations in 
addition to spacial eon courses for Govern- 

— A e erg igea | DEPARTMENT OF MANAGEMENT ACCOUNTING SERVICES 


fessional qualifications and have had 
Freelance help adequate practical experience. 


a 
for any period to SALARY SCALE - in accordance with Lectu rer | in Accou nta nc 
overburdened Practitioners the Burnham (FE) Report. 


Details from LECTURER II - £1,947-£2,537 (plus 


233 CRANBROOK ROAD London Allowance £85). 
ILFORD, ESSEX Assistance may be given towards house- or 0S ccoun ancy 


hold removal expenses. Further details and 
Telephone 01-554 3484 forms of application, returnable within 14 


: days, from College Secretary, South West ical applications to professional dents. | 
Applications from сау Colieee, Tooting Broadway, London To teach theory and practical applications professional students Pro- 

Freelances also invited SW17. fessional/academic qualifications essential, industrial/commercial experience 
~ desirable. 


Sal Scal 
MANAGEMENT CONSULT ANTS & SPECIALISTS rasa: Grade I — оп an incremental scale within the range of £1,230- 


£2.200 (plus London allowances £85) starting point and maximum depending 








can be supplied on a Freelance basis to Practitioners on qualifications, training and experience. 
° Assistance may be given towards household removal expenses. Further 
needing help details- and forms of application, returnable within 14 days, from the 
College Secretary, South West London College, Tooting Broadway, 
PRACTITIONERS CONSULTANTS SERVICES London SW17. 


233 Cranbrook Road, Ilford, Essex 





IV 
RING 
LAURIE & COMPANY 
City Office 
01-606 6301 
about these openings 
ACCOUNTANT 


Large Manufacturers in NW. Kent, 
currently undertaking a £10 million 
expansion programme, need an A.C.A. 
Or A.C.W.A, The successful candidate 
will have the ability to lead as he will 
become general accounting manager. 
Duties will also include producing 
monthly reports against budgets, capital 
expenditure control. 


FACTORY COST MANAGER - 
HERTS - £3,000 

This position involves the administration 
of a team of twelve people, working on 
standard costs fed by the company's 
computer, and budgetary control. 


ACCOUNTANT 
£2,000 UP 


Recently qualified man (preferably 
A.C.W.A.) required by Manufacturers 
near Wimbledon. He will be responsible 
for a special project, installing costing 
systems, and dealing with investigations. 
This Company being part of a large West 
of England Group, offers excellent pro- 
motional prospects. 


SENIOR TAX MANAGER 


ACCOUNTANT 


October 8th, 197 


ACCOUNTANTS 


Make your career where 
It can matter most 


In the modern Civil Service you get involved in bi 


g decisions. Capital appraisals . . . investment 


analyses . . . viability assessments – these are some of the areas that will keep you in contact with 


industry, commerce and the profession. You hel 
and you can expect to become one of a to 


a wider field. 


Vacancies are mainly in London but some are in.. 


Gatwick, Glasgow, Heston (Middx), and Leeds. 


These opportunities are open to chartered or certified accoun 


p to ensure the most effective use of public money, 
p management team taking part in decision-making in 


. Barrow-in-Furness, Birmingham, Edinburgh, 


tants. Experienced men and women 


aged at least 30 (27 if outstanding) and normally under 45, can now join as Senior Accountants 
on a salary of up to £3224. Recently qualified and younger accountants join on a salary ranging 
from £1948 to £2347; promotion to Senior Accountant could come in 2 years. There are excellent 


promotion prospects to posts at the £4000 level and above f 


(Salaries outside central London are slightly lower.) 


or those with the necessary ability. 


£3,000 PLUS 


A professional firm in the City has 
a vacancy for a person with either 
Inland Revenue or Professional experi- 
ence, 


Full details of all the appointments and a booklet outlining the work of accountants in the 
Government service may be obtained by writing to the Civil Service Commission, Alencon 
Link, Basingstoke, Hants, or telephoning Basingstoke 29222 ext 500 or London 01-734 6464 
(24 hour “Ansafone” service), quoting reference D/590/J Closing date 13th November, 1970. 


LAURIE & COMPANY 


Executive Selection Consultants 


91 Moorgate, London EC2 
01—606 6301 





AAVIAN APPOINTMENTS AGENCY, - 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London WI (01—493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London WI (EUS. 8406). 
A BEST-EVER SERVICE FOR ACCOUNT- 
ANTS - temporary and permanent. Young 
qualified staff can earn more than ever before. 
– Contact TAYLOR STAFF BUREAU, 
11 Ludgate Hill, London EC4 (entrance 
Creed Lane). Tel. 01-248 2912/2781. 

A BOOK-KEEPER, experienced up to trial 
balance stage, required by a West End firm 
of chartered accountants to write up clients' 
books, P.A.Y.E., etc., in our offices. Salary 
£1,300-£1,500 p.a. - Box AB 5568. 


ABILITY DESERVES REWARDS. More 
responsibility, quick promotion prospects 
and an increased income. The three come 
together in a better job through ACME 
ACCOUNTANCY DIVISION, 315 Oxford 
Street, London W1. (01-493 4000.) 
ACCOUNTANT, NON-QUALIFIED, re- 
quired for general accountancy work in 
North London practice. Permanent position 
for man with ability to work without super- 
vision. Directly responsible to partners. 
Salary negotiable from £1,500. — Box AN 
5659, 





ACCOUNTANTS REQUIRE young 
qualified man to take charge of a group 
of accounts and manage new branch 
office in East Sussex. The position 
requires initiative and offers an excellent 
opportunity and challenge to a man 
wishing for a career in the profession 
in an attractive locality. — Details to 
Mannington, Bishop & Briant, Queens- 
bury House, Havelock Road, Hastings, 
Sussex. 
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Please write to: 
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Taxation 


Deloitte, Plender, Griffiths & Co have positions available 
in the taxation department of their London office for 
qualified accountants who have specialised in company 
taxation work for at least one year since qualifying. 


M. G. Wheeler, 128 Queen Victoria Street, London EC4. 


6) 6) 6) 5) 5)6)6)5)6)6)6)6)6)6)6) 6) 5/6) 51575 
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ACCOUNTANTS required to work in 
London. (a) AUDIT CLERKS (qualified or 
unqualified finalists) fully experienced in 
incomplete records. (6) QUALIFIED AC- 
COUNTANTS (or very experienced finalists) 
for taxation and correspondence department. 
No age limit. — Full particulars to Box 
AR 7094. 








ACCOUNTING ASSOCIATES. £2,250 
P.A. IS OFFERED TO A RECENTLY 
QUALIFIED C.A. BY A GOOD 
QUALITY WEST END PRACTICE 
FOR AUDIT WORK. THE PRAC- 
TICE 1S VERY BUSY AND HAVE 
A SMALL SELECT CLIENTELE. 
SPECIAL TAXATION EXPERIENCE 
IS NOT ESSENTIAL. — 01-794 0202 
(24 HOURS), 168, FINCHLEY ROAD, 
LONDON мүз. 


НЕ Бо LH —— n 
A CITY FIRM of chartered accountants 
have a vacancy for an audit clerk to under- 
take interesting and varied work with good 
prospects of promotion. — Please write 
giving details to Box AC 5600. 


AMBITIOUS CHARTERED AC- 
COUNTANT required to take charge of | 
a group of audit accounts and tbe related 
taxation work. Advanced audit tech- 
niques used. Attractive salary paid to 
successful candidate. — Apply A. M. 
Cooper, Chalmers Impey & Co, Bank 
Chambers, Yeovil, Somerset. 


A PERSONAL TAXATION ASSIST- 
ANT IS REQUIRED BY A VE 
WELL-KNOWN CITY FIRM OF 
CHARTERED ACCOUNTANTS. IN- 
LAND REVENUE EXPERIENCE 
WILL BE HELPFUL BUT SOME 
PROFESSIONAL EXPERIENCE 
WILL BE ESSENTIAL. PROMOTION 
PROSPECTS WITHIN THE FIRM 
ARE EXCELLENT. SALARY WILL 
BE BETWEEN £1,700-£1,900. AC- 
COUNTING ASSOCIATES, 01-794 
0202 (24 HOURS), 168 FINCHLEY 
ROAD, LONDON NW3. 


[sierra 








Europe 


Please write to: 


SEEEEEEEEEEEEE55 


Continental 


Deloitte, Plender, Griffiths & Co, have vacancies for Account- 
ants, recently qualified or with post-qualification experience, 
in their offices in BRUSSELS, DUSSELDORF, and PARIS. The 
work in these offices is varied and interesting and provides 
good experience in British, American and Continental account- 
ing and auditing procedures. There are excellent opportunities 
for those who wish to make their careers on the continent. 


Present knowledge of the relevant language is not essential. 


David F. Pratten 
128 Queen Victoria Street 
London EC4 
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RALLY 


Barton Management 





Appointments Limited 


ACCOUNTAN 
__-______________--__=-_______"__________- ода плови 


ВАКТОМ Management Appointments Limited 
80 Chancery Lane, London WC2 


01—405 1431 


A BARTON introduction to your next job whether LONDON, PROVINCES or OVERSEAS, may well be the one you are looking for. We 
operate a free and confidential service with a wide and varied selection of vacancies always available in PUBLIC PRACTICE, COMMERCE and 
INDUSTRY. One of our consultants will be pleased to discuss career problems and offer help and guidance. A small selection of current vacancies 


from our extensive vacancy register appears below. 


INDUSTRY and COMMERCE 


CROYDON ACCOU NTANT/COMPANY SECRETARY £3,000 plus car 
Distributors of sophisticated office machinery, rapidly expanding, offers career oppor- 
tunity to qualified man, able to make early contribution to both control and improvement 
of the company's already highly developed accounting procedures. Age range preferred 
is 28-35 and the appointee will complete a young team motivating company growth 
plans. Excellent prospects include Directorship possibility. Ref. R.W. 


LONDON EC2, SENIOR ACCOUNTANT £2,500 
Container transportation company with six subsidiary companies requires experienced 
accountant to co-ordinate accounting systems. The job offers good opportunity of inter- 
esting personal involvement and career development. Ref. 9978. 


LONDON EC2, ACCOUNTANT £2,000 plus 


An unqualified accountant aged 28 plus, with audit control experience will find this post 
~ ud A wide range of practical experience in the accounting field is necessary. 
ef. я 


PUBLIC РКАСТІСЕ 


EAST GRINSTEAD ACCOUNTANT, PARTNERSHIP PROSPECTS £2,500 


Іп pleasant surroundings this job offers the opportunity of a partnership after two years. 
The firm is ambitious and expanding. Age range 25-28. Ref. LJG. 


EAST GRINSTEAD SENIOR £1,400—£1,500 


Applicants with good audit experience at intermediate stage, or if experienced without 
qualifications, have the prospect of avoiding community problems with a go-ahead 
practice. Ref. ШС. 


CONSULTANCY, LONDON EC £2,500—£4,0C0 


City practice seeking to expand their consultancy divisions require qualified accountants 


with relevant experience, especially O. & M. Salaries depend on age and experience. 


OVERSEAS ME 
We are now dealing with applications for posts in Canada, Africa, the 
Continent, Bahamas, Bermuda, etc. Consult with our Overseas Department TAX, CITY £1,500—£3,500 


for qui É : š ? 
quick results We have details of several vacancies covering personal tax, tax managers, tax planners, 


etc. Salary will depend on type of experience. Ref. LJG. 
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: Progressive 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part II finalists: 





Consider 


The scale of opportunity offered by us. We are retained by 
the profession to fill a broad spectrum of appointments 
both in the U.K. and overseas. 





CORPORATE TAX 

An unusual opportunity exists with a dynamic City 

firm for a newly qualified C.A. to specialise in 
• Corporate Tax problems. 


@ Excellent opportunities to widen their experience of Salary from £2,300. Ref. O.J/1. 


modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


AUDIT MANAGER 
For eight-partner West End firm with expanding 
practice. 


Salary to £3,500. Ref. KU/1. 


@ Early promotion for those who are capable of under- 
taking responsible work. Write or telephone for further information, or for details 


@ A well-established training scheme, which provides of other current positions available. 


courses in auditing, EDP, taxation, and investigations. 
@ Opportunities to transfer to an office overseas. 


At present, posts are available in our LONDON, 
EDINBURGH, GLASGOW, BELFAST, BIRMINGHAM, 
BRISTOL, LIVERPOOL, MANCHESTER, NEWCASTLE, 
SOUTH WALES AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE O1 486 6544 
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ACCOUNTANT 


AA HARRISON & WILLIS MIT 





(Specialists in Accountancy Appointments) 


CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON W1 
01-629 4463/01-493 9678 


PUBLIC PRACTICE DIVISION 


TAX MANAGER - CIRCA £2,750. 

For a large/medium-sized firm in London EC2. Reporting to the 
senior partner the Tax Manager (qualified either ACA or ATII) 
will control a large block of audits. 

CONTACT: MR MICHAEL GREEN. 


AUDIT AND TAX SENIORS (UNQUALIFIED) TO 
£2,400 p.a. 

Several interesting vacancies exist with well respected medium- 
sized firms in London (City and West End) with whom we alone 
have developed a close liaison over the years. These firms are wishing 
to recruit thoroughly experienced audit seniors. These vacancies 


FINALISTS - LONDON EC2 - TO CIRCA £2,000. 

Our clients ~ а medium/large firm, can offer really good, relevant 
experience, including computerised public company audits plus 
study leave, together with the opportunity of working in a firm 
using modern techniques. This is the sort of experience invaluable 
to finalists taking Part II final later this year. 

CONTACT: MISS V. MOORE. 


SEMI-SENIORS 

We're looking for several semi-senior audit clerks for a medium- 
sized West End firm amongst whose clients are many with 
entertainment business interests. These positions offer excellent 


October 8th, 19; 


offer security, good salaries, job satisfaction, in congenial working 


conditions. 


opportunities to progress to young part-qualified accountants. 


CONTACT: MR GABRIEL DUFFY. 


CONTACT: MR MICHAEL GREEN. 


AND Don't forget Harrison & Willis Ltd are THE people if you fancy an overseas tour or a permanent position abroad with an international 
firm of chartered accountants. Ring MR GABRIEL DUFFY on 01-493 9678 or 01-629 4463. 


We аге now open every Saturday from 10 a.m.-12 noon. No appointment necessar 


appointment, on week-day evenings up to 7 p.m. 


y. Our consultants are also available, by 


НИ Q(€t——ÀMÓ—À—ÁSÁ2À— MÀ 


ARE YOU SEEKING a professional 
position over £2,000 p.a.? If so, you are 
invited to telephone D. G. Leonard, F.C.A., 
proprietor of Accord Appointments, who will 
be pleased to arrange a meeting and select a 
position commensurate with your experience, 
Salary requirement, etc. No fees to appli- 
cants. — 34-36 Maddox Street, Oxford 
Circus, London WI (01-629 1804). 

A SMALL HOLBORN FIRM are looking 
for an experienced senior or semi-senior in a 
varied practice where there is ample scope for 
interesting and responsible work. Congenial 
and progressive environment with pleasant 
working conditions. Continuous salary 
review according to merit is a feature of the 
firm’s policy. – Write Mr Grew, Aarons, 
Grew & Woodcroft, 150 Southampton 
Row, London МСІ. 

AUDIT CLERKS required. Senior or semi- 
senior. Small friendly office. North Finchley 
area. Experienced in incomplete records etc. 
^ro up to £1,500 per annum. - Box AC 


W I KIZ; iu e inm 
AUDIT SENIOR, Qualified or Finalist 
required by Young Partners to manage 
large audit and team of assistants. Full 
General experience required, salary by 
negotiation and Partnership prospects 
within twelve months. – Apply Tiffin, 
Green & Co, 21 New Road, Brentwood, 


Essex. 






Professional 


€ 
Kidsons require for their Group of Practices, Chartered Account- 
ants, Certified Accountants, Qualified Tax men, and experienced 
unqualified professional personnel for the South Eastern, Midlands, 
and North Western areas of their Group. 


The following is provided: 
Varied and interesting work with progressive levels of responsibility. 


Competitive terms of employment, with continuous reviews for 
merit and market rates. 


Work in an energetic but personal atmosphere where the progress 
of the individual is of major importance. 


Opportunities for substantial promotion for those of exceptional 
ability. 


Modern professional methods, and the support of departmental 
specialists. 


Continuous training to improve knowledge and performance. 


Please reply in confidence to the Staff Partner at Sardinia House, 
52 Lincoln's Inn Fields, London WC2. 


ATTRACTIVE OPENING for experience: 
senior audit assistant, not necessarily quali 
fied, with expanding firm of accountant 
conveniently situated near Central Londo 
€ are prepared to pay £2,500 to the rig 
man capable of justifying this salary level. 
Apply Box AO 5400. 
AUDIT ASSISTANTS with continuous an 
extensive professional experience required b 
West End chartered accountants. Goo 
salaries offered. — Apply to E. W. Ellis 
Co, 109 Jermyn Street, London SWI. 


A WELL-KNOWN FIRM of accountants i 
North-west Kent has a vacancy for a ma 



















capable of earning and enjoying the con 
fidence of the partners or younger men wh 
anticipate qualifying in a year or two. Ther 
are excellent prospects for further progres 
after qualification. — Write with full parti 
culars of age, experience and salary, an 
quoting reference AJ 1, to Box AW 7109. 
BARNET AREA. – Salary £2,600 plus 
Managing clerk for compact two-partne 
firm. Must be experienced audit/accounts 
Larger and smaller private companies. — Bo 
BA 5616. 


BIRMINGHAM 


salaries will be paid and there is a non 
contributory pension scheme. - Apply to th 
Staff Partner, Canterbury House, 85 Newhal 
Street, Birmingham 3. 

BRISTOL CHARTERED ACCOUNTANT 
require a young qualified assistant. The wor 
is varied and offers good experience i 
general practice. Salary not less than £1, 
per annum. according to exnerienca an 
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(Specialists in Accountancy Appointments) 


CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON W1 
01-629 4463/01–493 2580 


COMMERCIAL AND INDUSTRIAL DIVISION 


GROUP ACCOUNTANT - LONDON E15- £3,000 plus. 


ACCOUNTING MANAGER TO £2,750. 

This vacancy will be of interest to the younger qualified accountant 
with some industrial experience. Our clients, engaged in the con- 
sumer products industry are located in MID-KENT. Prospects can 
be rated as excellent as the company has put in hand a programme of 


planned expansion. 


ASSISTANT CHIEF ACCOUNTANT TO £3,250. 

Our clients are an overseas trading and development company with 
headquarters in London EC2. We have been engaged to recruit a 
chartered or certified accountant, aged, say, 30-35, who has gained 
some commercial experience to date, preferably in a major group 


having extensive overseas interests. 
We are now open every Saturday from 10 a.m.-12 noon. 





We provide accountants and book-keepers on a temporary hourly paid 
been providing this vital service since 1966. All 


* 


BEDFORD OFFICE of Thornton Baker & 
Co require a young senior (preferably 
though not essentially qualified) for working 
in charge of medium audits and on larger 
assignments. No incomplete record work or 
small jobs. Salary by negotiation and 
reviewed annually. Three weeks' holiday. 
Five-day week. Pension scheme. Car allow- 
ance. - Apply: 15 Goldington Road, 
Bedford. 
CERTIFIED ACCOUNTANTS in Bedford 
equire experienced audit clerk. Varied work 
itb scope for advancement in an expanding 
ractice. Salary according to experience. — 
ox CA 5541. 
HANNEL ISLANDS. - Chartered ac- 
untants with expanding practice require 
ualified senior assistant. Excellent prospects. 
Full details of age, experience and salary 
equired to Box CI 5487. 
HARTERED ACCOUNTANT age 25-35 
equired for Sussex practice. Salary £2,500. 
xcellent prospects. Partnership envisaged. — 
pplv Box CA 5615. 
HARTERED ACCOUNTANTS (over 25) 
equired by High Holborn firm. Varied and 
teresting work. Excellent prospects for 
n of ability, initiative and drive. Generous 
oliday leave and luncheon vouchers. Com- 
ing salary from £2,500 p.a. - Please 
ep with full particulars to Box CA 7166. 
























CHARTERED ACCOUNTANTS 
LONDON МІ 


require qualified or non-qualified senior 
with experience and drive, for their 
varied practice. Pleasant and friendly 
working conditions with small staff and 
promotion prospects. Salary by negotia- 
tion in region of £2,000, according to age 
and experience. — If interested please 
write to Box CA 5501. 


For a progressive public company eng 


aged in light manufacturing. 


Our clients wish to recruit a young qualified accountant. Candidates 
should have several years’ post-qualifying experience in industry. 
Responsibilities will include the preparation of financial accounts 
plus the preparation of management information. 


IF YOU HAVE DECIDED TO MAKE A CHANGE YOU'D 
be well advised to make early contact with us. We offer a prompt, 
confidential and above all a personal service. The above vacancies 
are only a small selection and are fairly representative of those we 
have been retained to fill at salaries from £1,700 to £5,000 p.a. 


appointment, on week-day evenings up to 7 p.m. 


———M——Á——— C — d— nÓ— 
TASK FORCE — EMPLOYERS 


REMEMBER THE H & W TASK FORCE 


118 NEW BOND STREET, LONDON W1 (01-493 9441) 


CHARTERED ACCOUNTANTS require a 
senior clerk for specific internal and routine 
audit work in City. Capable of working on 
own initiative. — Write, giving experience and 
salary required, to Box CA 5503. 


 —— Ó HM 


CHARTERED ACCOUNTANTS, WC1 
require young qualified C.A. with one or 
two years' experience since qualifying to 
work substantially on his own initiative 
and to be directly responsible to the 
partners. The practice is expanding 
rapidly and it is envisaged that there 
will be partnership opportunities within 
the next 12 months. Initial salary will be 
not less than £2,500 per annum. — Write 
with full details to Box CA 7162. 


—. U — MÀ Hi] HÀ 
CHARTERED ACCOUNTANTS WC2 area 
have an attractive vacancy for an unqualified 
senior assistant who will be responsible 
direct to the partners and should be able to 
work on own initiative. — Apply, giving 
details of age, experience and salary required 
to Box CA 5624. 


CHARTERED ACCOUNTANTS with à 
growing practice in Herefordshire (four 
partners) require a young or recently qualified 
accountant with experience of a small or 
medium-sized practice, and an unqualified 
man with good experience of incomplete 
records, small limited companies and taxation 
work. These posts will provide interesting 
and varied work, and considerable respon- 
sibility. Attractive salaries will be offered 
to the right applicants. — Write for application 
form€o: Thorne & Co, 8 St Mary's Street, 
Ross-on-W ye. 

CIRENCESTER. - Progressive firm of 
chartered accountants require senior assistant 
for their Cirencester office. Should have 
some knowledge and experience of taxation. 
Excellent salary and prospects for suitable 
applicant — non-contributing pension scheme. 
– Apply: Wenn Townsend & Co, 10 Crick- 
lade Street, Cirencester. 

CITY CHARTERED ACCOUNTANTS 
require recently qualified assistant. General 
practice with four partners. — Send parti- 
culars of experience and state salary required 
to I. Rouse, 35 New Broad Street, London 
EC2M 1PP. 


А 


APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all trades are required throughout the country in the pro- 
fession, industry and commerce. We provide free information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01—554 3484) 


No appointment necessary. Our consultants are also available by 





basis to relieve your staff shortages — throughout the year — and we've 
inquiries please to MR B. W. DANES or MR L. JACOBSON at our Head Office: 


CITY CHARTERED ACCOUNTANTS 
require semi-senior or senior audit clerk. 
Excellent experience, good prospects. — Write 
Box CC 5462. 

CROYDON CHARTERED ACCOUNT- 
ANTS require person, on a full- or part-time 
basis, experienced in personal taxation and 
kindred work. This is a new position res- 
ponsible to a partner and could suit a 
retired person or lady with the requisite 
or sapaqa on a part-time basis. - Box CC 

42. 

DORKING, SURREY, chartered account- 
ants have a vacancy for a responsible semi- 
senior who is able to prepare accounts for 
smaller traders and limited companies with a 
minimum of supervision. Previous experi- 
ence of incomplete record working is desir- 
able. Some knowledge of Schedule D tax 
computations would be helpful, but not 
essential. This is a permanent post with à 
progressive firm and offers an excellent 
opportunity for the younger unqualified 
clerk to obtain valuable and varied experi- 
ence leading to promotion within the firm. — 
Apply Box DS 7141. 

b NNNM R D s 


Due to recent mergers 
We Require 


A CHARTERED ACCOUNTANT 
TO MANAGE AUDITS 
in the 
CHELTENHAM AREA 


Phone or write for appointment to 


G. M. Raine 
Whitehill Marsh Jackson & Co 
103 Promenade 
Cheltenham 
0242 56705 
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MERVYN HUGHES AND COMPANY LIMITED „=, 


APPOINTMENT * 


0-7 Russia Row, London EC2 Telephone 01-606 4701/4 ANSAFONE SPECIALISTS 








PROVINCIAL CAREER DISCUSSIONS 


A number of our Directors and Consultants will be in centres throughout the country in October and November and will be pleased to meet qualified chartered accountants or Finalists T 
wish to take advantage of our free career guidance, information and introduction service. There is no obligation to proceed beyond the discussion stage and all inquiries will be treated ii 
strict confidence. You are invited to write to us to make an appointment or to telephone the appropriate hotel during the times stated. 


SOUTHAMPTON October 14th Polygon Hotel, Tel. 26401 Mr L. G. Gibson 2.30 p.m.—8.30 p.m. 
Mr L. G: Gibson. 2.30 8.30 
CARDIFF October 19th Park Hotel, Tel. 23471 r L. G. Gibson .30 p.m.-8.30 p.m. 
TORQUAY October 20th Imperial Hotel, Tel. 24301 Mr W. McG. Holmes 2.30 p.m.-8.30 p.m. 
GLASGOW October 21st Royal Stuart Hotel, Tel. 248 4261 Mr R. J. Welsh 12 noon-8.30 p.m. 
° October 22nd e w 2» " 9.00 a.m.-8.30 p.m. 
EDINBURGH October 21st Caledonian Hotel, Tel. CAL. 2433 Mr G. F. Ormrod 12 nnon-8.30 p.m. 
T October 22nd А А 3 Е 9.00 a.m.-8.30 p.m. 
BIRMINGHAM October 28th Albany Hotel, Tel. MID. 8171 Mr R. J. Welsh 2.30 p.m.-9.30 p.m. 
» October 29th ж - ša Аа Early Morning 
NORWICH November 3rd Castle Hotel, Tel. 24283 Mr W. McG. Holmes 2.30 p.m.-8.30 p.m. 
LEEDS November 10th Metropole Hotel, Tel. 20841 Mr L. G. Gibson 2.30 p.m.-8.30 p.m. 


INTRODUCTION SERVICE. - Detailed below are extracts from our Register of vacancies with professional clients in the United Kingdom and Overseas. 


AUDIT MANAGER - MEDIUM CITY FIRM. — This is a career opportunity involving the management of a diverse block of audits including a number of sizeable public companies. Theg 
are excellent prospects for partnership in the medium term. Initial salary £3,250+-p.a. | ) 1 
POTENTIAL PARTNER - CROYDON. – Up to £3,000 p.a. — A challenging opportunity for a qualified chartered accountant aged 26-32 with extensive post-qualification experience of privat« 
company audits coupled with a good working knowledge of company and personal taxation, The position will involve the immediate management of our clients' recently acquired Croydor 
office with a view to partnership within one year. | 
MANAGER - INVESTIGATIONS DEPARTMENT - LARGE MEDIUM CITY FIRM. – A progressive City firm with an extensive provincial practice is seeking an experienced qualifiec 
chartered accountant capable of handling a comprehensive Investigations Department (including Financings, New Issues, etc.). — Initial Salary £3,500—£4,000 per annum. 
AUDIT/TAXATION SENIORS - LONDON, CITY AND WEST END, AND PROVINCES А р ' P. f 

We are handling vacancies at senior level in most parts of the United Kingdom with small, medium and large national and international firms. Provincial salaries £1,600-£1,800 p.a. Londor 
salaries £2,050-£2,250 for recently qualified accountants. 

AUDIT MANAGER - STOCKHOLM - SALARY (INCLUDING LIVING ALLOWANCES) £6,000—£7,000 p.a. ; , . 
A large international firm of chartered accountants is seeking an experienced audit manager aged 30-35 to become Resident Manager of its Stockholm office; large public company audit 
experience is essential. Some travel to Norway and Denmark will be necessary. Prospects for partnership are excellent. | 
POTENTIAL AUDIT MANAGER – TEHERAN. – Salary negotiable from £3,500 p.a. plus extensive benefits including free accommodation. — A large international firm is offering this attractive 
career position to an experienced senior auditor (2-4 years’ post-qualification experience of large public company audits). Teheran itself (geographically and politically isolated from the present 
Middle East conflict) is a modern city with excellent facilities for a comprehensive sporting and social life. Ski-ing is possible in the nearby mountains and the expatriate community enjoys a 
high standard of living. The opportunity to accumulate capital at a high rate is a further attraction. 


Other overseas vacancies at senior level also exist in France, Germany, Spain, Portugal, Italy, Australia, South America, South Africa, The West Indies, Hong Kong, Kenya, Zambia, Nigeria, 
Liberia, Ghana, Sierra Leone, Teheran, Kuwait. 


INFORMATION SERVICE. – We will gladly send you a copy of our complete ‘Survey of Professional Opportunities Throughout the World’ and our booklet Career Planning. 
Applications should be addressed to Mr R. J. Welsh (Managing Director) or Mr L. G. Gibson (Director U.K. Division). 
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ACCOUNTANTS . 
FOR TODAY — 


AND TOMORROW 


We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 


Pannell Fitzpatrick & Co have vacancies for modern- 
thinking qualified Accountants in their various offices. 
Qualities required include the ability to work with 
progressive ideas and confidence to make decisions — not 
only on audit-based work but also after an initial period 
on all aspects of professional accountants’ services. 
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The work covers a wide range of industries and is 
challenging. Training will be given to meet the challenge. 


| ! Excellent rewards await the successful applicants. 
We pay good salaries which are reviewed annually, and 


we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


Write to the Staff Partner, reference L/A, at: 


CCCo МИА АИ ИНЖ НА А 


Lee House, London Wall LONDON EC2 ^ 
M 7 St Andrews Crescent CARDIFF CF1 3PD 
There are excellent opportunities for advancement. 232 West Regent Street GLASGOW C2 
Write in confidence to the Staff Partner, Moore, Stephens ° SR Quay f EET TARMOUTH 
& Co, Bucklersbury House, ондор ЕСА. National Chmbrs, 4 Horsefair Street LEICESTER LE1 5BA 
15 Regent Street NOTTINGHAM NG1 B5Y 
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Accountancy Appointment Specialists 






AUDIT STAFF 


TAX STAFF 


We have a tremendous range of positions available of which the following is only a small 
selection. Why not contact us and let us show you we have the ‘exactly right’ post for 
you. You can be assured your enquiry will be dealt with in a speedy, efficient and friendly 


way. Don't delay — contact us today! 





AUDIT MANAGER 

A medium/large City firm require a 
qualified Audit Manager with good all- 
round experience. Starting salary 
£3,500 p.a. 


AUDIT SENIOR 

tA large City firm seek a qualified ACA 
г ACCA to handle a variety of audits. 
Above-average man. Starting salary 
£2,500—-£2,750. 


P.A. TO PARTNER 

A medium-sized West End firm have a 
position suitable for a recently qualified 
Accountant wishing to progress. Excel- 
lent prospects. Salary £2,300-£2,600. 


SEMI-SENIOR 

A suitable post is available with a 
medium/large City firm for a partly 
qualified person wishing to expand 
their knowledge and experience. Starting 
salary £1,500—£1,600. 


SEMI-SENIOR 

A small, friendly, West End firm have 
a post suitable for someone studying for 
their qualification and who has reached 
at least Intermediate level. Salary 
£1,300-£1,500. 






AUDIT MANAGER 

A medium-sized firm in the West End 
seek a well-experienced Audit Manager. 
Excellent prospects. Salary circa £3,000 
p.a. 


AUDIT SENIOR 

Very good opportunity for a person 
recently qualified to expand their knowl- 
edge and experience. Starting salary 
£2,200—£2,400. 


SENIOR 

A small West End firm seek a person 
well experienced in handling small and 
medium audits. Not necessarily quali- 
fied. Starting salary circa £2,150. 


P.A. TO PARTNER 

An expanding City firm seek a young 
man who is keen to obtain a varied and 
interesting post. Would be suitable for 
someone recently qualified or a finalist. 
Salary circa £2,000. 


SENIOR 

Opportunity for an unqualified Audit 
Senior to join a medium-sized firm in 
Central London. Starting salary £1,900- 
£2,000. 





“SEEN IT ALL 
CBEFORE? 


We could use this space for broad generalisations 
about what this particular firm can offer the newly 
qualified accountant. But then generalisations 
won't tell you anything worthwhile. Thomson 
McLintock & Co. offer as good experience, 
training, career opportunities, and remuneration 
as any large firm. But you can only judge this at 


an interview. 


Write, giving brief career details, to:— 


M. G. Adamson, 
33 King William Street, 


London, E.C.4. 


Apart from London, there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 


the office concerned. 
Applications will 


also be considered from 


finalists with a successful examination record to 


date. 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 TEL. 01—437 6063 





No Fees to Staff 


AUDIT MANAGER 

A large City firm are seeking an Audit 
Manager with first-class professional 
experience. Applicants should be used 
to handling large Company audits. 
Starting salary circa £3,500. 


NEWLY QUALIFIED 

A leading City firm are able to offer 
good post-qualification auditing experi- 
ence (including investigation work. 
Starting salary £2,000-£2,250. 


AUDIT SENIOR 

A West End firm seek a qualified man 
with at least 2 years' post-qualification 
experience. Excellent prospects for the 
right man. Starting salary £2,500. 


SENIOR 

Large International City firm seek a 
young qualified Chartered Accountant. 
Good post-qualification experience for 
an ambitious man. Salary £2,150—£2,300. 


AUDIT SENIOR 
A small/medium WI firm are seeking an 
experienced Senior. There are very good 
prospects for promotion. Starting salary 
£2,250-£2,400 p.a. 


SEMI-SENIOR 

A City firm offer a progressive post to a 
keen young man who is currently study- 
ing for his qualification. Medium-sized 
firm. Commencing salary £1,400-£ 1,500. 


SEMI-SENIOR 

A firm in the West End seek a person 
with experience of auditing. Not neces- 
sarily qualified. Starting salary £1,600- 
£1,700. 


TAXATION SENIOR 

A medium-sized firm in Central London 
have an interesting post which is suitable 
for a person wishing to progress. A.T.LI. 
preferred. Salary £1,700—£1,900. 


PERSONAL TAX ASSISTANT 

A. medium/large firm in the City with a 
well-established Tax Department offer 
excellent prospects to a person who is 
well experienced in all aspects of personal 
taxation. Salary circa £2,100. 


COMPANY TAX 

Large City firm offer excellent oppor- 
tunity to a young qualified man wishing 
to specialise. Starting salary £2,250. 


COMPANY TAX SENIOR 

A well-known firm іп W1 seek a Com- 
pany tax specialist. Opportunity for 
advancement to the right man. Starting 
salary £2,500 p.a. 


TAXATION JUNIOR 

A medium/large firm in the City have a 
vacancy suitable for a young person with 
limited experience of taxation and who 
wishes to gain further training. Starting 
salary £1,100-£1,250. 


TAXATION ASSISTANTS 

There are numerous opportunities avail- 
able to Tax Assistants (male and female) 
with at least 1-2 years' experience of 
Personal Taxation in the Profession, 
Inland Revenue or Bank. Opportunity 
to advance to company work if desired, 
£900-£2,000 p.a. 


Success comes 
to most 
accountants 


Accountants don’t change jobs 
very often. One or two post-qualification 
moves, or three at the most, will see you 
near your ultimate professional goal. 

Whether you’re aiming for a 
senior executive position in public practice 
or in industry, or elsewhere, you will 
need — at some stage — the widest possible 


variety of experience. 


Price Waterhouse & Co., 
3 Frederick’s Place; Old Jewry, 
London EC2R 8DB. 


London e Bristol * Birmingham e Leeds • Leicester 
Liverpool € Manchester € Newcastle € Nottingham 





ACCOUNTANT 


Accountancy Personnel Ltd 


Staff Consultants for Public Practice 
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51 Саппоп 51 
London EC4 
01-248 1781 


DON’T BY-PASS THE WORD AGENCY - LOOK IT UP IN THE DICTIONARY – 
isn't that what you want? Whatever the 
position you are looking for — junior — semi-senior — senior — for action and effectiveness — 
STOP and contact us. 


‘an active operation that produces an effect? 


TYPICAL POSITIONS OPEN AT THE MOMENT: 


SEMI-SENIOR 

A rewarding position is available to an 
Inter man who requires the opportunity 
to acquire further experience at a Salary 
of £1,400-£1,700, with a medium-sized 
City firm. 


A capable man to be responsible to 
a partner for varied audits and account- 
ing assignments. First-class Training and 
support will be given. £1,400-£1,650. 


TRUST 

City £2,300. Person to manage depart- 
ment. Experienced, able and ambitious 
man to join leading City practice due to 
retirement of present Trust Manager; 
commencing salary negotiable depending 
upon experience. £2,200-£2,700. 


AUDIT SENIORS 

A medium-sized firm in the City seek a 
qualified man to deal with Public Com- 
pany audits. Salary range £2,400-£2,600. 


A large City firm offer extensive training 
and experience to Part II finalists. 
Starting salaries up to £1,900. 


OVERSEAS 

PARIS, £3,200. 

MALTA, £3,300. 

LISBON, £3,500. 

MADRID, £3,500. 

BERMUDA, £3,500. 

ATHENS, £3,500. 

TORONTO, $10,000. 

NEW YORK, $10,000. 
JOHANNESBURG, Rand 4,800. 


AUDIT MANAGERS 

Large City firm require an experienced 
man of ability to take charge of a top 
priority block of audits. Excellent op- 
portunities for ambitious man (35-45) 
£2,500—£3,500. 


City firm (Medium size) are seeking a 
Chartered Accountant in his early 30s 
for position of Audit Manager. There 
are partnership prospects for the suc- 
cessful candidate. Starting salary up to 
£3,500. 


MANAGEMENT CONSULTANCY 
Two well-known firms offer salaries 
from £2,300 for Trainees. To £4,500 for 
experienced men. 


TAXATION STAFF 

A junior assistant is required with ex- 
perience and enthusiasm to make a 
successful career with a medium-sized 
practice. Plenty of scope for full training 
and promotion. Up to £1,750. 


Qualified man aged over 26 with at least 
three years' specialised tax experience. 
Responsible to the tax partner of a4 
National practice, he will be in charge 
of a consultancy service and lead a 
number of young qualified specialists 
advising on all aspects of tax and tax 
planning. Up to £3,800. 


PARTNERSHIPS 

City practitioner requires a. qualified 
accountant with a view to partnership. 
The business is well established and 
clientele is substantial — salary is 
negotiable up to £3,300 to commence. 


Small/medium firm requires qualified 
man with partnership potential. Salary 
#3,000 +. 


EXPERT ADVICE – SIMULTANEOUS INTERVIEWS - YOUR CAREER FURTHERED 





EDGWARE CHARTERED ACCOUNT- 
ANTS recently moved from West End require 


qualified senior, semi-senior and junior 
staff. — Fisher & Co, 106 High Street, 
Edgware, Middlesex. 01-952 6694. 
EXPERIENCED COMPANY TAX 
SENIOR required by West End branch of 
chartered accountants. Salary negotiable. — 
Box EC 5508. 

EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NWI. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6995, 





GERARD VAN DE LINDE & SON 
have vacancies for recently qualified 


ACCOUNTANTS 


Attractive commencing salaries are paid and 
овес of promotion аге good. — Apply to 

taff Partner, 26-28 Fenchurch Street, 
London EC3. 





HIGHEST SALARIES for accountants and 
iccounts staff - all levels — in commerce, 
ndustry, and the profession. Also long- and 
ihort-term temporary assignments. Consult 
is now. — Imperial Agency, 38 Dean Street, 
London W1. Tel. 01-437 6385/7074. 
HORSHAM, SUSSEX, CHARTERED AC- 
COUNTANT partners require a personal 
issistant, qualified either by examination or 
xperience. Varied work; five-day week; 
hree weeks’ holiday. - Box HS 5492. 
HUDDERSFIELD CHARTERED AC- 
SOUNTANTS require qualified seniors for 
heir expanding practice. These are res- 
yonsible positions, available at the main 
fice or at the Mirfield and Cleckheato 
»ranch offices, and offer good salaries in 
‘eturn for enthusiasm and hard work. A 
»roadly based experience of audit and tax 
vork is required, plus initiative and the 
ibility and personality to deal with clients. — 
Revell Ward & Co, Norwich Union House, 
duddersfield. Tel. 23151. 

<ENSINGTON ACCOUNTANTS (small, 
riendly firm) urgently require responsible 
inqualified senior - male or female — age 
mmaterial but preferably English edu- 
ated. Salary £1,800-£2,000 depending on 
Xperience. — Box KA 5580. 


LANCASTER AND MORECAMBE. - 
Two-partner firm have a vacancy for a 
young, enthusiastic chartered accountant 
with up to five years’ post-qualification ex- 
perience. The practice is expanding rapidly 
and a partnership would be offered to the 
right man after a short probationary period. 
~ Box LA 5454. 

LEICESTER. - Expanding firm requires 
experienced senior clerk. Varied work will 
cover large companies and small businesses. 
For a capable man, able to assist the resident 
partner, prospects are considerable. Car 
provided. — Apply Box LE 5524. 
MANAGING CLERK required by certified 
accountants for small but busy office. Com- 
mencing salary up to £1,500. — Full details 
to Martin, Fahy & Co, 31 Crossway House, 
Bracknell, Berks. 

MANAGING CLERK with extensive pre- 
vious experience required by London 
chartered accountants. — Apply to E. W. 
Ellis & Co, 109 Jermyn Street, London SWI. 
MANCHESTER CHARTERED AC- 
COUNTANTS require senior and semi- 
senior staff. Excellent salaries, conditioffs and 
prospects. — Please apply: Farrell Leon, 
Daniel Herman & Co, 10 Charlotte Street, 
Manchester 1. Tel. 061—236 7458. 
MANCHESTER CHARTERED AC- 
COUNTANTS want qualified man. Salary 
according to experience up to £2,500 per 
annum. — Write witb full details to Box 
MC 5472. 

NEWLY QUALIFIED or finals student 
required to assist young partners in rapidly 
expanding practice in Wembley area. Good 
salary for right applicant prepared for hard 
work. — 64 Ealing Road, Wembley, Middx. 
PERSONAL ASSISTANT urgently re- 
quired by busy West End chartered account- 
ants. Considerable post-qualification experi- 
ence. — Apply to E. W. Ellis & Co, 109 
Jermyn Street, London SW1. 

nni eet 


PERSONAL TAXATION 


Partners' Assistant (male or female) 
required with the ability and personality 
to initiate own correspondence and deal 
direct with clients and revenue offices. 

Salary £1,500-£2,000 according to 
experience with optional pension 
arrangements. 

Write: Mark Banus & Co, Chartered 
Accountants, 4 Broad Street Place, 
London EC2. 


тт 


PERSONAL ASSISTANT required by 
partner in busy London practice. Excellent 
opportunity for young qualified man to gain 
experience in negotiating at partner level. 
Good tax knowledge essential. About 
£2,300. — Practitioners Services Bureau, 233 
3 y rook Road, Ilford, Essex. (01—554 


——————————"s 


PROSPEROUS CITY CHARTERED 
ACCOUNTANTS ARE LOOKING 
FOR A MANAGER FOR THEIR 
CROYDON BRANCH. HE WILL BE 
A YOUNG CHARTERED AC- 
COUNTANT WITH THE POTEN- 
TIAL TO BECOME A PARTNER 
WITHIN 12 MONTHS. SALARY 
CAN BE NEGOTIATED TO £3,000. 
- ACCOUNTING ASSOCIATES, 
01-794 0202 (24 HOURS), 168 
FINCHLEY ROAD, LONDON NW3. 





QUALIFIED ACCOUNTANT or account- 
ant with considerable experience, including 
incomplete records, required as branch 
manager by West of England accountants. 
coor? according to experience. — Box QA 


т 


SEMI-SENIOR ASSISTANT required 
by London Chartered Accountants. 
Permanent and progressive position. 
Pension scheme. Five-day week. Lun- 
cheon Vouchers. Articles available after 
a period if desired. — Please reply with 
details of experience to M. S. Bradford & 
Co, Manfield House, 376 Strand, 
London WC2. 


wia—cs í 
SEMI-SENIOR AUDIT ASSISTANTS with 
four years' experience required by Holborn 
chartered accountants. Varied and excellent 
experience offered in congenial office. Good 
salary for ambitious and hard-working 
graduates. — Write to S. F. & Co, 49 Bedford 
Row, London WCIV 6TF. 


———————————— 


SOUTH LANCASHIRE TOWN. - 
Newly qualified C.A. required by 
expanding Chartered Accountants, for 
a senior position with partnership 
prospects. — Box SL 7177. 


—————— 





SENIOR ASSISTANT required by 
London Chartered Accountants. Prefer- 
ably qualified but not essential. Perma- 
nent and progressive position. Pension 
scheme. Five-day week. Luncheon 
Vouchers. — Please reply with details of 
experience to M. S. Bradford & Co, 
a House, 376 Strand, Lond@n 
иса, 





SENIOR AUDIT CLERK, not necessarily 
qualified, required for expanding practice i 
North West London. 













expanding practice in North London. Mus 
be capable of working on own initiative an 
control of staff. Partnership prospects woul 
be available to the right person after norma 
probationary period. — Send full details o 
experience to Box SM 5509. 

SOMERSET ACCOUNTANTS hav 
vacancy for senior or good semi-senior audi 
clerk. Some experience of i 


vancement. — Write with particulars o 
experience and salary required to Box S 
5555. 


higher amoun 
negotiable where warranted by ехрепфас 
– Вох ТА 5502. 






Good commencing salary according to ag 
and experience but not less than £1,500. 


Please apply to Box TA 7140. 
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Britain and World Trade 


C. W. Park, B.A., Dip.Ed. 


Britain and World Trade is an attempt to clarify the confusion 
which has been created by the mass media, and which is 
therefore felt by many laymen and students, about the state 
of Britain, the state of trade and the state of the world. It is 
the aim of this book to assess these factors, to put them into 
perspective and thereby to draw a dynamic outline of Britain's 
position in a changing world. 


13s net paperback ISBN 0 340 12462 8 


Budgetary Control 


R. G. A. Boland and J. A. Feathers 


This final book in the popular series of self-instruction texts 
Accounting Step by Step, is written so that the potential reader 
without a specialised knowledge of accountancy will be able 
to understand and benefit from it. The purpose is to define 


the budgeting operation as a statement of intention and to 

outline and discuss the most important principles and ARE YOUR S [AFF 
techniques. 

14s net paperback ISBN 0 340 04945 6 DISS ATISFIED 


For further details, please write to: AT REVIEW TIME? 
E 
It can be one of the greatest causes of key 
personnel dissatisfaction that your executives 


Dept P 409, St Paul's House, Warwick Lane, London EC4 advising on salary increments have little or 
no information on the current market rate for 
any particular position. 

To help Companies retain their staff by paying 
the right salaries Reed Executive have 
produced A NEW EXHAUSTIVE SALARY 
SURVEY OF ACCOUNTANCY STAFF. 

The Survey, based on information provided by 
participating companies, is produced twice a 
year in May and November to coincide with 
salary reviews. 


The following analyses of salaries are included: 


By jobs. 

. By size of company (turnover and employees) 
. By geographical region 

. By industrial group 

By age, company service and experience. 

. By qualification. 


Plus an analysis of fringe benefits and an 

analysis of job content. 
° The cost to your organisation will be £50 per 

annum (two issues) and we will also provide a 
insurance-linked plans and S.A.Y.E EPUM copy ot our Cutent' survey 
Peoplelike their friendly attitude too. = Ht — Simply complete the coupon below and return 
That's why it's H&T for me! T 3 it to us, and questionnaire forms for 
completion and notes for guidance will be 
forwarded to you. 


Hastings and ——————————— 
Thanet | 


Reed Executive (Selection) Ltd 
ndly | 15 Piccadilly, Manchester M1 1LT ! 
Assets exceed'£130,000,000 buil 


society — —— ; Addretié —.— £255 T S dide „ОИ ms RS mM | 


IZA 





OO Ch 






When I'm asked about a really safe 
investment, | alwaysrecommend H & T. 
The Society offers “something for 
everyone", with investment and savings 
schemes to suitall needs, including 





Landon Office: 12-14 WigmoreStreet WIHODA [1 | au nascosti em Said T.A.2. 
Tel: 01-580 3836 i Please send me your Accountancy Survey for ! 
Administrative Centre: Thrift House, Collington Avenue, which | enclose гетійапсе..................................... 


Bexhill-on-Sea, Sussex. Tel: Bexhill 4580 
General Manager: E. W. Argent, F.C.A. 


or invoice my Company at the above address. i 
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RECENTLY PUBLISHED 
GEE'S SUPERVISORY MANAGEMENT STUDIES 


GENERAL EDITOR: C. S. DEVERELL, M.A., B.SC.(ECON.), B.COM., Е.С.1.5. A.M.B.I.M. 







Industrial Relations and Communications 
by William Walsh, A.C.i.s. 


GEE'S SUPERVISORY MANAGEMENT STUDIES offer a direct and informative account of supervisory 
duties, each volume in the series covering a recognized branch of those duties. There are over twenty-five 
million gainfully occupied men and women in Great Britain — the jobs of the managers and supervisors 
among them nearly all contain some element of supervision and it is now being more widely admitted 
that we can do with much more attention to the practice of supervision than we have so far had. 

Mr Walsh's /ndustrial Relations and Communications is the opening volume of the series. It makes an 
excellent starting-point. The need to communicate is universal and millions of workers and management are 
involved in industrial relations. 










Price 35s net The book is divided into two parts. The first is a practical account of industrial relations in industry today, 
seen through the eyes of middle management and supervision. The second surveys the problems of com- 
munication in an informal way. 

36s 4d post free U.K. Supervisors who are engaged on a National Examinations Board for Supervisory Studies course at a 






College, or are undergoing in-plant training, or wish to improve their own performance by some personal 
i ill find that this is the direct reading they need. 
3 reading wil 
9s 6d Overseas The author has gone out of his way to make the treatment of his subject-matter attractive and readable — 
behind him he has the personal experience of the situations he introduces which makes a commentary 
convincing. The result is a book which will interest as well as inform. 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WC2R 1JJ 


Publishers of 7he Accountant 01–836 0832 


YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 














The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record .... 
specialist home-study courses for ^ Over 29,000 passes in English, 

_ the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants А.С.С.А. examinations 
(English, Scots and Irish) Over 18,000 passes in the 
The Association of Certified I.C.W.A. examinations 
and Corporate Accountants Many non-examination courses including 
The Institute of Cost and [durs MD i pk An RR 
Works Accountants Cost Accountancy, Management Techniques. 





The School of Accountancy 
& Business Studies zsr wo 


Member of the Association of British Correspondence Colleges mma mmm mm Пру 





Ns 
i Your way to success starts here! PosrTHISCOUPON TODAY i 
To: Bubjeotor éxatiinalkon (pes ckuseiobseiebaonesac сања врта edes i LA Su n је | 
i The School of Accountancy & 
Business Studies, VT REEE PAA AE ETE EEA Sa И T E : 
| Dept. 107, 2 Norfolk Street, London WC2 
А or ОДО РИС sis eo essue ehe secas esso do tapa S Arno Eae Ris pe ска љетне dee М Сте abi Ee А = + | 
Dept. 107, 2 West Regent Street, Glasgow C2 


9999 449900990 49529909000409 490999 999099 999 99 9099599499 999999909090900999949999990909000999999090029099009900909099099090009008 
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How long does 1t take your office 
to make out an invoice? 

Allowing for the inevitable errors 
to be corrected of course. And the 
errors your customers will want 
corrected before they pay up. 

No wonder you re so tired. Before 
even getting down to do the business 
you're in business to do. 

Wethink it's a tragedy that so 
many offices are marking time, filling 
in time, when all this and more could 
be done at electronic speed. 

With an NCR 446 Invoicing 
Computer. 

À desk-size machine easier to 
operate than a typewriter. Purpose- 
built for instant electronic gi 
invoicing. At low cost. 

Names and | 
addresses, descriptions 
and prices are all NN 
entered automatically, 
all right first time, 
every time. 

Extensions and ==) 
discounts, tax and totals are | 
all calculated electronically. 






ATTHE MUSEUM? 





And that's not all. Our Invoicing 
Computer can also talk the language 
of computers. And talk it to an 
NCR Computer at your nearest NCR 
Data Centre. 

To give you the real benefits of 
big-time computing. Prompt 
statements. Complete credit control. 
Detailed sales analysis and 
stock control. 

Programming, training of your 
staff, installation and maintenance for 
the first year, are all free. 

We think you ought to find out 
a bit more about our NCR 446 
Invoicing Computer. 

A tired businessman isn't much 
good to any business. Let alone yours. 


a product of ⁄ 
total business experience 


The National Cash Register 7 
Company Ltd,206MaryleboneRd : 
London NW1. Tel: 01-723 7070 


Please rush details of f 
the NCR446Invoicing Computer. 

Name | 

Company 

Address 


H 
Ina fraction of the time it usually takes. {< TSE нон 
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100 
Dot out 


With the recent opening of its 100th 
branch (at Halesowen) the building society 
with the ‘personal touch’ reached another 
notable landmark. 


We've been in business for more than 
a century and now we can boast more than 
one hundred branches throughout the 
United Kingdom. 

Wherever we operate, we do our utmost 
to help and advise people on financial 
matters. It’s service of this kind — personal 
and friendly — that has made us one of the 
largest building societies in the land. 

We aim to keep it that way. 


After all, with well over a hundred years 
behind us and more than а hundred 
branchestoourcredit, we think the ‘personal 
touch’ formula for success must be right! 


Leek and Westbourne 


BUILDING SOCIETY (FOUNDED 1856) 


Member of The Building Societies Association 





Chief Office: Newton House, Leek, Staffs, 
Tel: Leek 4351 
London Head Office: Westbourne House, Westbourne 
Grove, W.2. Tel: 01-229 2440 
Principal City Offices: 
London: 7, 9, 11, Moorgate, Е.С.2. Tel: 01-600 9771/2 
60, Kingsway, W.C.2. Tel: 01-405 1781/2 
38, Baker Street, W.1. Tel: 01-486 0417/8 
130, Edgware Road, W.2. Tel: 01:723 5211 
Manchester: 70/72, Cross Street. Tel: 061-834-3664/5 
Birmingham: 13, Bennetts Hill. Tel: 021-643 3088/9 - 
Liverpool: 8, Dale Street. Tel: 051-236 5038 
Edinburgh: 55,George Street. Tel: 031-225 3321 
Glasgow: 142a, St. Vincent Street. Tel: 041-221 2240 
Belfast: 43, Arthur Street. Tel: 41639 


Branches and Agencies throughout the United Kingdom 


ACCOUNTANT 


Foulks Lynch 


the accountancy tutors 





one-week 
study courses 
for Final students 


Students who will have completed 
approximately one-half to two-thirds of 
their correspondence courses for 

Parts | or | of the Institute's Final 
examinations by December may apply 

now for details of one-week study courses. 


Final Part | Study Course 
commences Monday, December 7th, 1970 


Final Part Il Study Course 
commences Monday, December 14th, 1970 


These courses, which are open to all Final 
students, regardless of whether they are 
taking Foulks Lynch correspondence 
courses, provide a valuable opportunity 
to consolidate the subject-matter 

studied since the commencement of the 
Final course. Their purpose is to give 
students a renewed interest from both a 
practical and theoretical viewpoint in the 
work they have been studying and to 
enable students to resolve any difficulties 
that may have arisen. A further advantage 
is to enable students to assess their 
progress and obtain guidance on their 
future methods of study. 


Early booking is advised 





Please apply to the Secretary for 
details of these and other classes and 
Foulks Lynch correspondence courses 
(Telephone 01—606 0255). 


H. Foulks Lynch & Co Ltd 
4/7 Chiswell Street, London EC1Y 4UR 
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Seeking Industrial Harmony 


HATEVER else may be said about the Government's 

proposals on industrial relations, laid before the various 
interested parties for comment before November 13th, its timing 
is politically impeccable. Even the sternest independent critic of 
government intervention in labour matters must, following the 
attitudes of trade union spokesmen at Blackpool and the latest 
dispute involving local government manual workers, concede 
that there is an over-riding case for reform. There are only two 
questions. First, are the Government's proposals reasonable in the 
light of the community's needs and, second, are they workable? 

Since it is generally accepted that it is utterly impracticable to 
seek to impose good industrial relations by legislation, it is 
obvious that the workability of the Government's proposals is 
debatable. On the other hand, to the extent that the self-same 
proposals seek to create an industrial environment in which the 
rights of the individual are fully protected against pressures from 
both employer and fellow-employees, but the basic right to strike 
is preserved, it can be argued that the framework is soundly based. 

No restriction is imposed upon the right of workmen to with- 
hold their labour; the right to strike is inviolate, just as the funds of 
trade unions are protected from legal actions except in special 
cases. Most people will approve the proposals for strike ballots, 
and provisions ensuring that individuals should not be coerced 
into joining a trade union; and, even more, that employers shall be 
protected against strike action designed to force them to dismiss 
workers who seek to remain outside the union, or to coerce com- 
panies to withhold supplies from others which are in dispute with 
their labour forces. 

In short, as far as the objectives of the Government's proposals 
are concerned, there are good reasons for supporting them. They 
offer to organized labour an important quid pro quo in terms of 
greater protection against unfair dismissal and longer notice. The 
legal position of union leaders will be strengthened. The same 
proposals should prevent a repetition of cases such as that at 
Stockport where the employers refused to acknowledge the 
employees' union representatives. 

The Government nevertheless recognizes that the proposals do 
not offer ‘an instant or self-sufficient solution’ to the problems 
currently besetting our industrial society. In their essentials the 
proposals seek to encourage a rational approach to industrial 
problems, not least by seeking to redress the balance of power 
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which, in the post-war period, has shifted so heavily . 


in favour of labour. ES lg 

Much more problematical is the effectiveness of the 
proposals for implementing the basic principles. For all 
practical purposes there are to be three levels of 
supervision, conciliation and mediation. At the top 
there will be a strengthened Commission for Industrial 
Relations which will be primarily concerned with the 
reform of institutions and procedures. There is an 
obvious need for amalgamating unions within in- 
dividual industries or at least ensuring effective means 
for enforcing collective bargains. 

More important and indeed crucial to the Govern- 
ment's proposals will be the new National Industrial 
Relations Court. This will have the status of the High 
Court and its members will comprise people with 
experience of industrial relations as well as lawyers. 
The function of this Court will be to hear cases in- 
volving both the rights of individuals and matters such 
as enforcement of bargaining rights. At a lower level 
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there will be a number of industrial tribunals, similar 
to those already in existence but with extended powers. 
In all cases, however, every effort is to be made to 
ensure that agreement is reached between the parties 
before recourse to either of these bodies. 

The key concept in the proposed legislation is the 
legal enforcement of collective bargains and legal 
action against ‘unfair industrial action’. The extent 
to which it is practicable to enforce compliance by 
workers or their representatives through the Courts is 
debatable. In the longer run, good industrial relations 
can exist only in a spirit of co-operation and readiness 
to adhere to bargains freely made between employer 
and workers. 

In short, the Government’s proposals are a first step 
in bringing about some semblance of law and order 
into industrial relations which, for too long, have been 
characterized by a selfish indifference both to the rule 
of law and the needs of the community. One can but 
wish them well. 


Economic Accounting 


| N a recent leading article reviewing the Government's 
demands made upon the business and industrial 
community for statistical information, we suggested 
that it would be helpful if more were done to explain 
the use and applications of such data. The publica- 
tion of a new study Input-Output tables for the United 
Kingdom 1963 (HMSO £2 155) is a reminder of this 
suggestion, not least since the publication prepared by 
the Central Statistical Office is, as far as explanatory 
matter goes, typical of many such statistical publications. 

In a brief foreword to the tables and description of 
source materials, the authors note that the increase in 
input-output technology in recent years poses problems 
in so far as “it is extremely difficult to meet the require- 
ments of both non-specialist readers and research 
workers in one publication'. This is true. Hence in 
this case the authors are concerned solely with the 
needs of the research worker or reader who is familiar 
with this subject. Even on this score, however, there 
can be few statisticians today who would claim to be 
able, given the massive volume of UK economic 
statistics produced by Government departments, who 
could assess the reliability of even a small part of the 
mass of figures which make up these tables. 

This failure, or at best inability on grounds of cost, 
to meet the needs of less specialized readers is to be 
regretted in this particular publication. 'T'he last set of 
input-output tables were published in 1961 and they 


related to 1954. Even the new data refer to the input- 
output flows in 1963. То the layman this must appear 
rather puzzling and two obvious questions will un- 
doubtedly spring to his mind. The first is why is it 
worth while, at what must clearly be considerable cost 
in terms of specialist labour, to produce apparently 
out-of-date figures? If, on the other hand, the fact of 
their publication, even on data relating to the distant 
past, is construed as a reflection of the importance of 
this technique, then should not the publication, in 
part at least, be slanted to a wider audience and its 
relevance explained. 

Input-output techniques provide an excellent basis 
for economic forecasting, if only to ensure that the 
economic models, used in making predictions, are 
internally consistent. Input-output tables provide, as 
in the latest study, information relating to the sales and 
purchases between industries classified by reference to 
commodities produced. A second set of tables gives a 
classification by commodity of the output of each 
industry group, while in a third set the commodity 
input, corresponding to the production of commodities 
wherever produced, shows the dependence upon 
imports of the various industrial groups. 

The technical problems involved in the compilation 
of these tables are immense. The first and major 
difficulty is the lack of up- to-date data and the reliance 
on information obtained from the latest complete 
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census of production. Then there is the disaggregation 
problem, which means in effect the breaking down of the 
totals into as many industrial groups as possible. In 
this case 70 industrial groups have been defined, but 
each group is not homogeneous since, unfortunately, 
the original data themselves are not compiled in 
sufficient detail to provide a more detailed breakdown. 
There is also the fact that while the figures relate 
officially to the calendar year 1963, the actual figures 
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provided by industry and trade usually cover the 
financial or trading year. This, however, is not too 
serious a problem compared with others. 

The study of input-output techniques is one area in 
which accountants come closest to economists and 
statisticians in their techniques. It is much to be hoped 
that something may be done to encourage interest in 
this field among these groups of what are, so often, 
divergent interests. 








Current 
Affairs 





Municipal Treasurers Look Ahead 


HE Council of The Institute of Municipal Treasurers 

and Accountants is considering its future, following 
the rejection by members of The Institute of Chartered 
Accountants in England and Wales of the integration 
proposals. 

Rejection of the integration proposals does not alter 
the opinion of the Council that there is urgent need for 
co-ordination of the common interests of the ac- 
countancy profession, and the IMTA is ready to co- 
operate with other leading accountancy bodies which 
are prepared to improve standards of education and 
training and to require their members to maintain the 
highest professional ethical standards. 

The Council is organizing a series of meetings of 
members to consider future policy, and as a guide to 
these meetings has informed members that it favours a 
policy of changing the title and constitution of the 
Institute to reflect more appropriately its relevance to 
the public services as a whole. 

In 1966, The Institute of Municipal Treasurers and 
. Accountants took a decision that the education entry 
level should be the equivalent of university entry level. 
The Council has now informed members that its 
proposals for education and training will have a 
graduate profession as their objective, and that the case 
for a two-tier profession will also be considered. 


Appeals for Tax Cuts 


TER single most valuable measure that the 
Chancellor could now adopt in the whole context 
of industrial investment would be an immediate cut of 
5 per cent in corporation tax from 45 to 40 per cent, 
declared Mr John Partridge, President of the Con- 
federation of British Industry, last week. There was, 
in his view, no reason for deferring such a reduction 
until the corporate tax structure and withholding 
tax system were reorganized. Such a cut would cost 
the Exchequer just over {£200 million but would 
generate increased consumption outlays of no more 
than £40 million. The effect on investment expenditure 
would take longer to work through. 

More extensive proposals for tax reform, par- 
ticularly in the field of capital taxes, were put to the 
Chancellor in a letter from the President of the Country 
Landowners' Association, Mr George Howard. He 
contended that current capital taxes militate against 
agricultural efficiency, especially since they dis- 
courage amalgamations which would increase pro- 
ductivity. 

In particular, estate duty should be reduced in view 
of its ‘extremely heavy and capricious incidence’. 
Since 1949 that tax has, in real terms, increased seven- 
fold in the case of a 100 acre farm and two and a half 
fold in the case of a 1,000 acre farm. The CLA suggest a 
IO per cent reduction plus a larger bottom slice. They 
also want the present eight-year limit for payment of 
estate duty on land, which was fixed in 1894 when the 
top rate was 8 per cent, to be extended to 20 years. 
At the same time something on the lines of Tax 
Reserve Certificates should be introduced to enable 
landowners to save for the prospective estate duty. It 
would also help the landowner if the gifts inter vivos 
period were restored to the pre-1968 basis, i.e., five 
instead of seven years for exemption. 

Reform of the capital gains tax is also sought by the 
CLA. Tax should be payable only on the realization of 
an asset for cash ‘or its equivalent from which tax 
could be paid’. The abolition of deemed disposals 
would thus avoid ‘periodic reductions in the scale 
and productive efficiency of businesses and would 
re-establish confidence’. The rate of capital gains 
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tax should also be. tapered progressively. down- 
wards in accordance with the length of the holding 
period, reaching nil after 20 years. On the subject of 
income taxation, the CLA ask that agricultural land- 
owning be recognized as a business or that earned 
income relief should be applied to Schedule A income. 
A reduction in income taxation, states the CLA letter, 
would go far to enable agricultural owners to find 
funds for highly desirable developments and increased 
working capital. 


Disclosure of Shareholdings 


[por acquisitions and disposals of signifi- 
cant interests in shares carrying unrestricted voting 
rights are required, by virtue of section 33 of the 
Companies Act 1967, to be declared in writing to the 
company. This requirement is subject to certain 
exceptions, and includes in section 33 (4) (е) a general 
power for the Board of Trade to exempt certain 
specified interests from disclosure. 

Acting under this power, the Board has exempted 
from the operation of section 33 any interest of the 
Public Trustee, and of any banking or insurance 
company which is entitled under the Public Trustee 
Act 1906 to act as custodian trustee and which is 
acting in the capacity of trustee or personal repre- 
sentative. The relevant statutory instrument (1970, 
No. 1373), is the Quoted Companies (Disclosure of 
Share Interests) (Exclusions) No. 3 Regulations, 1970. 


Economics of Politics 


HE views of a former economic adviser to the 

Labour Cabinet on UK current problems merit 
attention, if only because in the small circle of people 
whose opinions influence governments, his current 
thinking is likely to make some impact upon a future 
administration. 

In a new Fabian Tract Labour and Inflation (8s), Dr 
Balogh has considerably extended his inaugural 
address to the Fabian Society on his election as chair- 
man last December and, in the course thereof, managed 
to touch on most aspects of the economy ahd its 
difficulties. 

According to the author inflation is not a consequence 
of a periodic excess of demand or excess of monetary 
circulation to be corrected by easy, impersonal, non- 
politically acute measures. It is, he asserts, 'the 
structural consequence of modern economic or- 
ganization which cannot be remedied except through 
structural or rather functional changes’, i.e., through a 
profound alteration in the structural relationship 
between government, management and the trades 
unions'. 

He is critical of the trades unions' demands for 
excessive wage increases and points out that there can 
be no future stability in the economy with such 
unrestrained exploitation of the present system of wage 
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Bargaining. He is even harsher in his criticism of the 
‘small privileged minorities’ such as ‘doctors, pilots, 
petty managers, technicians, Civil Servants and judges’ 
who ‘snatched advantages from less privileged fellow 
workers’. 

Looking into the future, Dr Balogh stresses the 
need for higher government expenditure and adds that 
‘there is no evidence that the limits of taxation have 
been reached or indeed that such limits exist’. There is, 
however, evidence that ‘income inequality and con- 
spicuous consumption remain rampant after five and 
three-quarter years of Labour in power and it is this 
rampant character of economic inequality and con- 
spicuous waste that renders the economy so vulnerable 
to further wage demands’. 


A Controlling Minority ? 


WE are still some way from a democratic remedy 
for apathy : and whether the occasion is a general 
election, an integration scheme or a take-over battle, 
there will inevitably be found a proportion of those 
entitled to vote who fail to do so. Under such conditions 
it sometimes proves possible for a united and well- 
organized minority to obstruct or frustrate the re- 
mainder of the electorate. 

Save in a few specific cases there are no rules of law 
or practice to restrain such tactics, and to prevent that 
minority from acting as it chooses. A case in point 
arises in the take-over market, where the St Martin's 
property group and Sterling Guarantee Trust are 
rivals for control of Gamage's. 

At the present time, the Gamage board finds St 
Martin's offer the more attractive. Sterling, however, 
holds approximately 40 per cent of Gamage's shares 
and — on the not unreasonable assumption that at least 
IO per cent of shareholders will not trouble to do any- 
thing at all — is thus in a position to obstruct St Martin's 
without improving on the latter's bid. Sterling may, of 
course, accept St Martin's terms for its own holding, 
take its profit and go; but it is doubtful whether 
Sterling could be said to be acting improperly if it 
prefers to remain and do nothing. 

It has been suggested that if St Martin secures the 
backing of a substantial majority of the remaining 
holders other than Sterling, the City take-over panel 
may intervene to prevent Sterling from using its big 
holding to frustrate the transaction. On the other hand, 
the official rules of the panel make no provision for 
such a contingency, and it would certainly be a new 
departure in company affairs. 


Training Future Managers 


po top managers are being turned away 
from the Polytechnic of Central London because 
the existing accommodation and teaching facilities 
cannot cope with all those who qualify for acceptance. 
According to Mr Ronald Edgerton, T.D., B.sc., head of 
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the Polytechnic's School of Management Studies, 
the rapidly increasing demand for management 
education has made it necessary to raise the standards 
for entry to the school and restrict numbers. “Any 
reduction in our demands on students', he said, 
*would mean a lessening of standards for the Diploma 
in Management Studies — which we are not prepared 
to do’. 

Formed last May by amalgamation of the Poly- 
technic with the Holborn College of Law, the 
Polytechnic of Central London has recently moved to 
new premises in Marylebone Road. Despite this 
expansion, and an increase in the full-time teaching 
staff of the School of Management from eight to 40 
since 1961, the school has only been able to accept one- 
third of those who apply for examination courses. 
There are now nearly 1,000 students taking examina- 
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tion courses, and as many more on non-examination 
short courses, some of which are specially tailored to 
the needs of individual companies, organizations and 
government departments. 

The school's objective is not to equip the students 
with a set of ready-made answers to fit a specified 
range of situations, but rather to help the student to 
develop himself in knowledge, skills and attitudes. He 
is helped to analyse the environment in which he works, 
to relate his abilities to his personal targets and to seek 
systematically to develop himself so as to reach them. 

The list of participating organizations includes 
several well-known names in industry and a number of 
ministerial and public bodies. At the moment, however, 
accountancy and the other established professions do 
not appear to be represented either by individual firms 
or on a corporate basis. 





THIS IS MY LIFE 


A Matter of 
Principle 


by An Industrious Accountant 


RANK has worked in the Accounts Department for 

several years now and we looked on him as having 
considerable top-level potential. As a graduate he had 
acquired a veneer of sophisticated urbanity which 
effectively concealed a solid substructure of nature red 
in tooth and claw, and he learned to fight for his rights 
in his rotations through the cut-and-thrust of our 
subsections. All in all, he was a credit to the profession. 

So it was a disappointment to us when he decided 
to probe the market for more remunerative outlets for 
his talents, and collected several invitations for 
interviews. 

From one of these, involving the post of secretary/ 
chief accountant to a medium-sized electrical com- 
ponents company, he returned somewhat outraged to 
ask our advice. He’d actually been offered the job, he 
explained, and at first sight his letter of appointment 
confirmed the satisfactory terms that he’d discussed, 
but it contained one serious innovation. It provided 
that the employment might be terminated by one 


month's notice given by either party. 


One month’s notice for a top executive was scan- 
dalous, he protested angrily. It indicated a degree of 
precarious insecurity altogether incompatible with his 
new status, as well as an ominous indication of his 
new board’s potential ruthlessness. It gave no time to 


look for a new job if the crunch came . . . he'd find 
himself lying awake o’ nights worrying himself into a 
nervous breakdown! 

I reminded him that secretaries weren't necessarily 
men of status. Had not Lord Esher said in 1887, anent 
South London Tramways: ‘A secretary is a mere 
servant. His position is that he has to do what he is 
told, and no person can assume that he has any 
authority to represent anything at all.’ Frank said 
gloomily, ‘pompous old fossilized fool’, and Costs told 
him crudely that the boss hired him and the boss fired 
him — it was just a fact of life. 

Further inquiries clarified the basic philosophy of 
his new masters. They never fired people, they'd told 
him; they always looked after the best interests of 
members of their staff; trained them, groomed them for 
promotion, provided a personnel relations man whose 
shoulder they could sob on, a financial man to help 
with tax and house purchase, and finally a pensions 
man to console their widows. Even if an employee 
proved stupid or incompetent or unsatisfactory, they 
gave him several months to make alternative arrange- 
ments as a matter of course. 

A kmdly euphemism, we said judiciously, but why 
then the ‘one month’ sentence? That, Frank answered, 
was just an escape clause, they said; just in the unlikely 
eventuality that a chap turned out dishonest or unsound 
or morally unacceptable, they said. Which being 
roughly paraphrased meant if he stepped outa’ line, in 
Costs’ phrase, or if he showed himself out of sympathy 
with board policy, in mine. Either way, it boiled down 
to a matter of mutual trust, like playing cards for high 
stakes with holiday acquaintances; trouble could be 
sensed in advance and was probably unlikely. 

But the stake involved was his career, he brooded, 
and it was inequitable that the other side should hold 
the highest trumps. It was against his principles . . . and 
with an air of dignified determination he tore up the 
letter. | | 
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Accounting for Inflation 


A Canadian Experiment 


CONTRIBUTED 


In this article the writer describes how the Imperial Tobacco Company 
of Canada Ltd came to adopt the concept of replacement cost for 
fixed assets in its consolidated financial statements for 1961: and 
comments upon the company's abandonment of the principle in its 
presentation of the 1969 results, after applying it consistently for 


eight years. 


NTIL 1949, the Imperial Tobacco Company of 

Canada Ltd determined its annual charge for 
depreciation of fixed assets by applying the permitted 
straight-line rates as for income tax. ‘Thus, even though 
individual machines might be 20 or more years old, 
IO per cent of the historical cost of all machinery of 
the class in use would be charged for the year. This 
method resulted in accelerated depreciation of newly 
acquired machines, permitting a degree of protection 
against both inflation and obsolescence. The introduc- 
tion of diminishing balance depreciation based on 
historical cost, for income tax purposes, in 1949 
removed this protection. 


Auditor's concern 


In 1952 the company began to apply an additional 
charge to operations for a 'fixed asset replacement 
reserve'. By the end of the 1950s it was believed likely 
that before long this tax-free reserve, built up without 
allowance for income tax purposes, would exceed the 
total historical cost of machinery on the balance sheet, 
and this caused great concern to the auditor. Writing 
in The Canadian Chartered Accountant for August, 
Mr J. A. Calder, a former executive vice-president of 
the company, points to the filter-tip machines from 
1954 to 1960 as examples of the particularly speedy 
obsolescence to which the company was subject, in 
circumstances where a new machine could pay for 
itself in one year or less. Thus a new machine available 
in six months might be ordered in the certain knowl- 
edge that better ones would be available in two years. 
Since the tax authorities recognized only depreciation 
calculated on cost, Mr Calder says it was only practical 
to go along with the fiction and use the term ‘deprecia- 
tion’ for charges that might, in fact, create an obsoles- 
cence reserve. 

When the auditor, a chartered accountant, expressed 
his fears at the horrifying possibility that by the end of 
1961 the accumulated depreciation might exceed the 
total of fixed assets on the balance sheet, Mr Calder 


suggested stating the fixed assets at replacement cost. 
The shocked auditor stated that this would be con- 
trary to a published accounting precept of the Canadian 
Institute of Chartered Accountants. When confronted 
with the Institute’s statement that ‘unless replacement 
cost accounting becomes generally acceptable, the 
writing up of fixed asset values should not occur in any 
ordinary circumstances and should be discouraged’, 
Mr Calder confessed that it was his turn to be shocked. 
This was, in his opinion, ‘absolute gobbledegook’ ; and 
he asked, as a mere layman, how any device can 
become a recognized accounting procedure if no one is 
permitted to use it. How indeed! To the auditor’s 
comment that he would have to qualify his report 
Mr Calder replied: ‘If you think that is the right thing 
to do, then you must do it. Depending on the subject- 
matter involved, I do not consider an auditor’s qualified 
report to be necessarily a bad thing for the 
company.’ 


Commendable attempt 


Before taking the matter to the president, Mr Calder 
consulted a friend of his, senior partner in a well- 
respected firm of chartered accountants and a past- 
chairman of the Canadian Institute’s Accounting and 
Auditing Research Committee. The friend gave it as 
his professional opinion that Imperial ‘Tobacco’s 
proposal was a worth-while attempt to come to grips, 
in accounting terms, with a large segment of the 
whole inflation problem. To the president of the com- 
pany he expressed the opinion that professional 
accountants and financial analysts would commend the 
attempt to deal with an accounting problem so generally 
ignored. 

In the end, the friend's firm, after clearing the matter 
with the company's auditors, agreed to serve as ac- 
counting consultants to the company. To explain all 
the circumstances, the company held two meetings, 
one in Montreal and the other in Toronto, early in 
March when the annual report was about to be mailed 
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to shareholders, analysts, and others. Senior members 
of financial houses, financial editors and analysts, 
professional accountants and university teachers of 
accountancy were invited to attend and were given full 
opportunity for discussion. 

However, after eight years of treating fixed assets 
on the basis of replacement cost, the company decided 
in 1969 to abandon the scheme. The 1968 balance sheet 
reflected a ‘capital increment’ of over $36 million. 
This has disappeared from the 1969 balance sheet, 
while over $28 million of accumulated depreciation has 
been taken back to retained earnings. It was one of the 
deficiencies of the 1961—68 statements that they failed 
to reveal how much of the capital increment resulted 
simply from writing up the fixed assets and how much 
had actually been charged against operations as 
depreciation on appraisal increase. The difference 
was all-important, for the latter amount represented 
funds deliberately retained out of revenues to make 
good the capital lost by inflation. 

Also, in the case of a tobacco company, with inven- 
tories of over $111 million at average cost, the loss 
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through inflation applicable to such slow-moving in- 
ventories as leaf-tobacco must have been very consider- 
able. At the 1961 conference it was explained that the 
company was making no attempt to earmark funds for 
retention to make good this loss. In the United States 
this is commonly done by valuing inventory on the 
last-in, first-out basis, but the company disapproved 
of the resulting under-valuation of inventory. Actually, 
if the replacement value technique had been applied 
to inventories as well as to fixed assets, the resulting 
credit could have been identified within the equity as a 
portion of retained earnings earmarked for retention 
to counter capital erosion, without any understatement 
of the inventories themselves. As it was, the Imperial 
Tobacco attempt to correct its accounts for inflation 
was a very limited one. 

Nevertheless, it is sad that this Canadian venture 
in the direction of more realistic financial statements 
has had to be abandoned, perhaps for lack of response 
from other companies and the accounting profession. 
The great Philips company does things differently in the 
Netherlands. 


Investment in the Developing Countries 


by RICHARD BAILEY 


Foreign investment in the developing countries is carried out against a 
background completely different from that of similar operations in Western 
Europe or North America. There is now increasing agreement that foreign 
investment can make an important contribution to development. Suspicions 
that such investment meant exploitation which existed in the early days of 
independence have now been overcome in many countries. One reason for this 
is that governments have found it is possible to keep control of the activities 
of foreign investors by requiring them to fit their projects into the framework of 
development plans. This move has led on to the realization that there is a place 
within their economies for a vigorous private sector and that this can be 
fostered by foreign investment through the supply of know-how as well as 


capital. 


T fundamental difficulty facing the private foreign 
investor in a developing country is the difference in 
objectives. Investors wish to make a reasonable profit 
and look for security, stability, control over their 
investment, freedom to repatriate dividends and 
capital, and other conditions regarded as necessary 
for success. Host governments, on the other hand, 
have to take account of projections of the short- and 
long-term foreign exchange gap, the loan-equity 
import 
savings or export gains to be anticipated and the 
contribution to employment, production and transfers 
of technology. In the context of most developing 
countries these factors are not at all easy to assess. 


Furthermore a number of political factors come 
into the situation as foreign investors have to operate 
within a defined legal and fiscal framework. If invest- 
ment in the developing countries is to be successful, 
adjustments and adaptations in opinions, attitudes and 
policies are necessary by all the parties concerned. 


Investment in the 1960s 


During the 1960s, net private capital flows from 
member countries of the Development Assistance 
Committee (DAC) of the Organization for Economic 
Co-operation and Development (OECD) accounted 
for 30 to 40 per cent of the total net flows of financial 
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resources to developing countries, within which some 
45 per cent was accounted for by private investment. 
The DAC includes amongst its full members the 
countries of Western Europe with the USA, Canada 
and Japan as associates. 

Between them the DAC members account for the 
greater part of aid and foreign investment in the 
developing countries. Of total financial flows from 
DAC members of $13,297 million in 1969, 45 per 
cent consisted of private flows, with 21 per cent in 
direct investment, 10 per cent in portfolio investment 
and 14 per cent in export credits. 

Over the past decade the biggest increases in private 
capital flows have been in ‘portfolio and other lending’ 
which includes money raised privately, for example by 
bond issues, by multilateral agencies. Private direct 
investment has increased in recent years and is now 
back at levels previously reached in the 1950s before 
political upsets in various developing countries dis- 
turbed the confidence of investors. 


A ‘reasonable’ profit 


While the profitability of individual investments can 
only be assessed in terms of the conditions and cir- 
cumstances prevailing at a particular time, a number of 
questions applicable to investment generally can be 
usefully considered. Of these one of those most 
frequently raised is the concept of a 'reasonable 
profit’. Are there rates of return which can be regarded 
as ‘fair’ and ‘reasonable’ and others which are not? 
This is the sort of question which is likely to be 
discussed from opposite ends by investors and host 
countries. 

No concise conclusions can be drawn because there 
are no rule books to refer to and no referees to 
decide awkward cases. The main reason for this 
vagueness is the absence of comparable statistics. 
United Kingdom statistics, for example, do not 
separate direct and portfolio investment in the 
petroleum industry. Other investing countries do make 
this distinction. 

When it comes to a comparison of returns between 
investing and host countries, complications arise over 
figures quoted before and after tax, and differeñces in 
treatment and definition of profits remitted overseas 
and kept in the business. 

A general comparison of the profitability of invest- 
ment as between developed and developing countries 
was presented to the UN Panel on Foreign Investment 
held in Amsterdam last year. This showed that for the 
petroleum industry, treated as an integrated business, 
average profitability was of the order of 13:5 per cent 
calculated on the book value invested. 

In the mining section the average return for those 
developing countries for which figures were available 
was 5:5 per cent. In this case there was the added 
difficulty that statistics refer only to successful mining 
operations and take no account of the large sums spent 
on prospecting and ventures which eventually fail. 
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° In capital investment programmes enormous varia- 
tions in profitability occur over time, and between 
similar activities in different countries. This, however, 
is also true of industrialized as well as developing 
countries, 


Broad conclusions 


The broad conclusion of the presentation to the 
UN Panel was that if mining and petroleum were 
excluded from the general calculations, and if the 
figures given for foreign investment by the Board of 
Trade and the US Department of Commerce were 
aggregated, then the average rate of return for capital 
investment in developing countries was 9:4 per cent 
after tax in the country where the investment was made, 
and before tax in the investing country. 

These average figures cannot be regarded as any 
more meaningful than similar calculations for invest- 
ment in industrialized countries would be. What can 
be said from the point of view of the foreign investor 
is that a return below this average is unlikely to be 
acceptable in any but the most favourable 
circumstances. 

For many projects commercial prospects may have 
to be discounted by allowances for possible political 
risks. Investment insurance arrangements are by no 
means adequate to cover these risks. The CBI proposed 
a form of insurance scheme in its evidence to the 
Select Committee on Overseas Aid which it is hoped will 
receive serious consideration by the new government. 

Britain is the only DAC member, except Portugal, 
which has no insurance scheme operating or in prepara- 
tion. With the experience of other countries, notably 
West Germany, the United States and Japan available, 
it is high time that British foreign investment was 
given the incentive of greater security offered by an 
official insurance scheme. 


Host governments 


How do host governments see the concept of the 
‘reasonable’ rate of return? The short answer is that 
their views are much more realistic and positive than is 
generally supposed. The chronic need for investment 
is a powerful determining factor in policy formation 
in the developing countries. The fall-off in official aid 
payments noted in the Pearson Report, shows little 
prospect of going into reverse. Private investment, 
therefore, particularly in the form of joint ventures 
with local private sector or government participation, 
is much more welcome than it was only a few short 
years ago. 

This does not mean that foreign investment has the 
green light everywhere and under all conditions. A 
number of statements can be made, however, that 
are of wide application although variations will occur 
between countries, projects and over time. 

The rate of return on foreign investment has to be 
considered in the light of the conditions obtaining in a 
particular developing country. The factor of most 
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immediate importance is the impact of remittances of 
dividends and the repatriation of capital on the balance 
of payments. Governments in a surplus position are 
much less concerned over the rate of profitability and 
sums flowing out of the country than those short of 
foreign exchange. 

In the present situation with a world-wide shortage 
of capital, funds will tend to flow to areas where returns 
are highest in relation to the risks involved. It is 
therefore in the interests of governments of developing 
countries to reduce the obstacles to investment and 
allow rates of return to rise to the level that will be 
attractive to foreign investors. 

Tax rebates and other incentives are often thought to 
be determining factors in deciding whether an invest- 
ment goes to one country or another. In practice 
investment incentives, although important, can never 
be a substitute for political and economic stability 
and an adequate rate of return on capital. 

Where governments of developing countries con- 
sider that excessive profits are being made by foreign 
investors within their territories, the way to reduce 
rates is to attract further capital from both domestic 
and foreign sources. This action could do more than 
any attempt to hold down rates of return by restrictions 
and controls. 


International corporations 


A question which is becoming increasingly important 
with the development of international corporations is 
the need to plan investment over a wide area. This 
means calculating the rate of return likely to be earned 
in different countries using a computer and a realistic 
corporate model. 

The factors taken into account are the minimum 
rate of return at which a project would be worth 
undertaking in the light of the commercial feasibility, 
the political risks involved, possible delays in securing 
approval for projects, difficulties in construction, 
transport problems and so on. Investment choices 
between different developing countries will be in- 
creasingly made on the basis of comparison of this kind 
in the 1970s. 


Location of projects 


In determining the location of a particular investment, 
it is true to say that the reduction of risk has proved 
more important than the rate of return. The greatest 
risk is the lack of continuity of policy through the 
breaking of an agreement by a government or as a 
result of a change of government. Although compensa- 
tion may be later forthcoming, the effect on the 
confidence of investors of such an action can be 
devastating. Investment which takes place in spite of 
unusual risks is in any case highly speculative and will 
in consequence be related to a high rate of return. 

Another factor affecting profitability which may be 
decisive in deciding in which country to invest is the 
rate of inflation. It is possible for companies to find 
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that after a number of years of high profits they have, 
in fact, lost their total capital because of inflation. 


Clearing up misunderstandings 


The question of the rate of return, like other problems 
in the relationships between investing and developing 
countries, gives rise to misunderstandings on both 
sides. Governments may take a tough line on the 
transfer of capital and dividends. Investors may be too 
demanding in their ideas on what is appropriate in the 
shape of tax concessions and other investment 
incentives. 

It is widely recognized in the developing countries 
that foreign investment will only come in if a reasonable 
return can be secured. However, unless both sides are 
in broad agreement as to what this is, misunderstand- 
ings will arise. Experience and increased information 
are required to clarify the various complications which 
government policy and the requirements of investors 
introduce into the situation. For example, the cost of 
tariff protection for the products of a new company 
has to be evaluated by governments in assessing the 
worth of an investment. 

The problem of the level of remittances which can 
be made by foreign enterprises without unwanted 
effects on their balance of payments clearly requires 
consideration. It may be that some governments will 
in the future require foreign investors to limit the 
scale of remittances voluntarily, or accept a ceiling 
of some kind for, say, the first ten years of the life of a 
project. The question of investment insurance is 
another area where action could be taken to overcome 
difficulties which are a limiting factor on the flow of 
investment to the developing countries. 

Finally, it is important to ensure that both investors 
and host governments are clear on the distinction 
between official aid and private investment as agents 
in the development process. The terms on which 
funds are made available under these headings, the 
types of projects for which they are used, the risks 
involved and the degree of control over how the money 
is spent are completely different in the two cases. 
Furthermore, private investment tends to be con- 
centrated in countries with rich mineral resources and 
relatively high income levels. 

In the long run, as the Pearson Report pointed out, 
direct investment and access to capital markets will 
increasingly meet the demands for development 
finance. This prospect is not open to a large number of 
developing countries in the immediate futur: and they 
will continue to rely on foreign aid. 

Investors in the developing countries will try to 
secure a balance between the favourable and un- 
favourable factors affecting each project and apply 
commercial criteria conditioned to the special cir- 
cumstances of the case. Aims will not always coincide 
but in a surprisingly large number of cases the results 
will satisfy both investors and the interests involved 
in the host country. 
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The Preparation and Presentation 


of 'Accounts' 


A Modern Approach 


by JIM DEWHURST, M.A., A.C.A. 


š zs are a large number of problems facing the 
accountancy profession today. Sometimes the very 
complexity and intricacy of these problems seems to 
prevent a clear sight of the real object of the exercise. 
This, surely, is to present as accurate and understand- 
able a statement of a company's position in financial 
terms as is possible. 

If we accept that this is the aim, then two questions 
follow. First, for whom is the statement of accounts 
intended? Second, knowing this market, how shall this 
statement be prepared and presented in order best 
to achieve its aim? 

At one time the answer to the first question would 
have been: 

the directors ; 

present shareholders ; 

creditors (though any creditor who wanted to 
know whether trading with the company was safe 
would probably have used other information 
channels); 

certain government departments, e.g., the Board 
of Trade; 

banks, debenture-holders and other lenders. 
Nowadays we must add: 

employees and their trades unions; 

intending shareholders and, in particular, in- 
stitutional investors, and the shareholders of take- 

over companies; ° 

trade associates. 

If we examine the revised list it is evident that we are 
moving towards the position of saying that anyone who 
has relations of any sort with the company is entitled 
to know its financial position. No longer is awareness 
of the financial strength of a company the prerogative 
of the directors. Employees argue that they, too, spend 
most of their waking hours at work and their lives are 
inextricably bound up with that of the corporate body. 

The recent demand of the TUC that employers 
should tell union negotiators virtually everything 
about their companies follows this line of thinking, 
and is likely to have two effects. The first is obvious: 
more disclosure in published accounts of the detailed 
profit and loss figures which so far have not been 


required by the Companies Act. The standard defence 
against this demand is that some of the details may 
help trade rivals. 

The second is more subtle. In so far as it is possible, 
directors will wish to disclose that reported profit figure 
which best suits them in their bargaining with local 
union officials. Auditors will be under increasingly 
strong pressure to agree to a profit figure which, whilst 
not actually misleading, tends to paint a certain picture, 
but which, under the present flexible rules relating to 
the treatment of depreciation, valuation of assets, 
advertising and research and development costs, 
cannot be said to be wrong. For when a company can 
report duly audited earnings of over £2 million, later 
assessed at around {1 million, and finally reduced to a 
mere £ 140,000, it seems that almost any figure can be 
regarded as acceptable on the basis of current accounting 
practice. 


Profit and loss account 


I have argued elsewhere and at greater length,! that 
the answer to all this must be some standardization of 
all accountancy practice, particularly in the preparation 
of the profit figures. It seems to me that standard rules 
must be laid down. Most of the problems in doing 
this arise when it is necessary to allocate costs (which 
really relate to a much longer period of time) to the 
artificial period of one year demanded by the profit 
and loss account. Depreciation is a good example of 
this type of problem, and fortunatelv there is an agreed 
externally generated method of calculating depreciation 
available to all firms. These are the capital allowances 
as laid down by the Inland Revenue. (Preferably the 
cumulative capital allowances should be adjusted 
each year to allow for inflation. This effectively allows 
for a rise in replacement cost.) 

For the other contentious items, similar strict rules 
can be established along these lines. The end result 
will be a figure for profit which we might call “basic” : 
profit. Basic profit may not be, in some circumstances, 
the best measure of a company's performance, because 
it is so inflexible. However, it will be a fair measure for 


! e.g., The Times Business News, March тоћ, 1970. 
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comparison purposes (either with last year’s figures dr 
with similar companies in the same line of business). 
For bargaining purposes, it will be the only measure 
which has any real meaning. In the event that directors 
felt their own accounts prepared on traditional lines 
gave a better picture of the profit position, then their 
version could be included as well. 


A new balance sheet 


The layout of the balance sheet where one side is 
headed assets, the other side is headed liabilities, and 
both sides balance, is equally unsatisfactory; it gives 
a spurious sense of accuracy and completeness. The 
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fact that it balances is tautological. Any set of balances 
taken at any time from a set of books kept on double- 
entry principles will always balance. This does not 
prove that the figures are necessarily correct or com- 
plete. Many of the figures in a balance sheet do not 
mean what they appear to mean. Fixed assets, for 
instance, will be at book value and not true value. 
Many assets which should appear in any complete 
list of assets are omitted. Trade prestige, know-how, 
the value of employees, etc., are examples of these. 
In view of this, it is submitted that there should 
be a break with the conventional layout entirely, and 
such figures as are available should be presented in a 
more helpful and less misleading form under the title 


FUNDS AND ASSETS STATEMENT 


1. Long-term funds 


a) Return on invested capital — - 
(а) p Invested capital 


Long-term debt x100— 


(b) Saa она capital 
Note: Invested capital is made up of: 
Ordinary shares ; 
Revenue reserves 
Capital reserves 
Debentures .. 


2. Short-term funds 


(a) Liquidity ratio— Debtors--cash — 


Current liabilities ` 


b) Current ratio— — 
(b) Current liabilities 


Notes: Current liabilities are made up of: 
Trade creditors FA Ф 
Dividends payable .. 

Interest payable 
Taxation 
Other items 


3. Visible assets 
Property - Ки 
Plant and machinery 
Motor vehicles а a 
Furniture, fixtures and fittings 


4. Invisible assets 
Copyrights .. 
Patents 
Goodwill а cs 
Research and development . . 
Trade investments š 
Employees, by categories : 
Average salary 


Number Basic 


Om 


Basic profit before tax 


Stock--debtors +-cash+-quoted investments _ 


Method of valuation 


Overtime 


Previous 
year's figures 
f 


х100= 


Average 
years' service 


Average 
age 


( Ditto) 
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of “Funds and Assets Statement’. Employees and 
shareholders are likely to be interested primarily in 
profit, and basic profit will supply their need. Banks, 
intending shareholders and institutional investors 
will be more interested in the financial structure and 
the availability of funds. 

То assess these matters, ratio analysis is the accepted 
tool. Accordingly, the first two sections of the ac- 
companying revised “balance sheet’ presentation show 
the sources of long- and short-term funds respectively, 
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stt out in ratio analysis form. The third section shows 
the visible assets, and the fourth section the invisible. 
It would be helpful to be able to include in this final 
section fuller details of what might be called “People 
accounting' and, in particular, to have some figures 
in money terms of their value to the business. Un- 
fortunately, this cannot as yet be done!. 





1 Some useful preparatory work has been started on this — e.g. 
‘Employee Evaluation’, by J. V. C. Butcher, A.C.A., in this journa 
on August 6th. 


The Accounting World 


Topics of Professional Interest from Other Countries 


UNITED STATES 


Financial Executive's New Vice-President 


HE appointment has been announced of Mr Charles C. 
Hornbostel, M.B.A., C.P.A., as Executive Vice-President 
of the Financial Executives Institute. 

Mr Hornbostel, 58 years 
of age, and a member of 
the Institute since 1947, was 
previously a vice-president 
of Hooker Chemical Cor- 
poration. He is a graduate 
of Indiana University and of 
the Harvard Business School, 
and was formerly with the 
accounting firm of Messrs 
Lybrand, Ross Bros & 
Montgomery. During the 
Second World War he held 
the appointment of chief of 
accounts in the office of the 
Quartermaster-General, with 
the rank of lieutenant-colonel, 
and was awarded the Legion of Merit. 

The President and the Chairman of the Institute have 
expressed great satisfaction that it has been possible to 
secure Mr Hornbostel's services. 'His senior stature will 
provide FEI with the impetus needed if we are to progress 
toward our stated goal of being an effective spokesman for 
the business community.' 

Mr Paul Haase, former Executive Vice-President of the 
Institute, and since last March its Acting Executive 
Director, will remain in a consultative capacity until his 
planned retirement in 1972. 





Disclosure in Company Reports 


EVERAL substantial American companies have ac- 
cepted the principle of voluntary disclosure, and the 
number reporting sales and earnings on an “other than 


total company' basis was significantly higher for 1969 than 
in previous years. This emerges from Mr George Hobgood's 
fourth annual survey of "Trends in Annual Reports', 
published recently in Financial Executive, the journal of 
the Financial Executives Institute of New York. 

Mr Hobgood also points out some apparent limitations 
on voluntary disclosure in the 1969 reports he studied. 
Despite the sharply increasing overall trend toward ad- 
ditional disclosure of segmented information, a number of 
1969 annual reports stressed in prose and photographs the 
physical diversification of the company and the many 
markets in which it operates, but presented only one set of 
consolidated figures for annual sales and earnings, with no 
clues included to show the contributions made by these 
markets or divisions. 

There were also companies whose financial information 
was presented in a manner apt to confuse or even mislead 
the investor. In a small handful of cases, information given 
in the financial highlights of the report, in the president's 
letter, and in the formal statements was contradictory 
unless analysed carefully. In some cases, too, extraneous 
information was included which might also mislead or 
confuse an investor. Five per cent of the companies in the 
survey listed cash flow per share, usually in a prominent 
place in the financial highlights, where its significance in 
relation to earnings per share could be misunderstood. 

The sample companies for this survey were taken from a 
random selection of over 1,000 reports received by the 
Financial Executives Institute library. 


CANADA 


Task Force 2000 


ASK FORCE 2000, a survey commissioned by the 
Canadian Institute to look into likely challenges to the 
profession in the next 30 years, was the principal subject 
of discussion at the Institute's annual conference in 
Montreal at the end of September. Main points in the 
survey report include the necessity for leadership by the 
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profession without waiting for government initiative; 
emphasis on the value of human resources as assets; new 
principles of reporting with information for more accurate 
and reliable forecasts, perhaps making possible disclosure 
to the public of plans for use of resources. In this area the 
accountant may have to consider his role as one of inter- 
preting the information needs of management. 

If accounting is to be broadened to include information as 
to social goals and benefits and the effective use of other 
scarce resources, the concept of auditing will have to be 
widened. With knowledge as the increasingly important 
scarce resource, a ‘knowledge audit’ might possibly include 
a review of policies and procedures related to the use of 
knowledge and human resources. 

Specific matters cited for discussion by the profession 
are: an independent research foundation; an education 
council for disseminating knowledge to members; a 
framework ensuring an interdisciplinary approach to 
service by members; a professional organization with 
authority for co-ordinating and developing the accounting 
profession; an information system to anticipate the changing 
needs for service; alterations in the admission process, the 
C.A. designation and codes of professional conduct; 
changes in the chartered accountant's relationship with 
other disciplines, professions and accounting associations. 

One reorganization proposal under consideration would 
re-form the ten provincial institutes in Canada into five 
regional divisions, with a central organization responsible 
for over-all co-ordinations. The Canadian Institute would 
then have a policy group, a management group and an 
operations group. The policy group membership would be 
partly elected and partly appointed, the former representing 
chartered accountants in industry, government, auditing 
and consulting firms in the five regions. 


Accountant's Double Distinction 
R GORDON H. COWPERTHWAITE, F.c.a., this 


month becomes senior partner in the Peat Marwick 
Mitchell & Co Canadian firm on the retirement of Mr 
Tom Hutchison, r.c.4. A fellow of both the English and 
Canadian Institutes, Mr Cowperthwaite also achieved 
distinction at the Canadian Institute's recent annual 
conference when he was presented with the Walter J. 
Macdonald Award for the best article of the year in the 
Canadian Chartered Accountant. 

The award, which carries with it a cash prize of $500, 
has been presented annually since 1962 by the partners of 
Deloitte, Plender, Haskins & Sells in memory of Walter J. 
Macdonald, Е.С.А., the firm's senior partner and an active 
member of the Canadian Institute for many years. 

In his article, “T'op Management in the 1970s’, published 
in the January issue of the journal, Mr Cowperthwaite says 
the concept of planning in all its phases will become 
the main preoccupation and task of business management 
in this decade. It will be in the sense of total strategic 
analysis of a company's resources and consideration of how 
these best can be employed. Mr Cowperthwaite forecasts 
that material needs will not be nearly the same motivating 
factor that they were in the fifties or early in the century. 
We are already advancing towards a stage where we must 
learn to motivate people whose material needs are largely 
satisfied and to whom the same pattern of loyalties and 
commitment that guided their predecessors are not as 
marked. 

A large part of the difficulty that business is encounter- 
ing, argues Mr Cowperthwaite, stems from the persistence 
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of the hierarchical, autocratic form of its organization. 
Neither the new tools developed for use by management, 
nor the new understanding of the importance of human 
factors in business, can be used to best advantage if struc- 
tural rigidity prevails. 

Mr Cowperthwaite is a founder member of the Canadian 
Association of Management Consultants. He was also 
chairman of the Canadian Institute's Special Committee 
to assess the impact of EDP on the accountancy profession. 


NEW ZEALAND 


Bank Charges Under Scrutiny 


N November 1967 the five trading banks in New Zealand 

acting through the New Zealand Bankers Association 
adopted a new system of charges for keeping current 
accounts and for operating the system of cheque clearances. 
The charges adopted were to be made by all five banks, 
namely, the Bank of New Zealand, the National Bank of 
New Zealand Ltd, the Bank of New South Wales, the 
Australia and New Zealand Bank Ltd, and the Commercial 
Bank of Australia Ltd. 

The Examiner of Trade Practices formed the opinion 
that the banks, by adhering to a uniform scale of charges, 
were carrying on a trade practice contrary to the public 
interest. The examiner approached the banks and en- 
deavoured to arrive at some agreement, but the banks were 
not prepared to concede that the opinion of the examiner 
was correct. The matter was then referred to the Trade 
Practices Commission. 

The features of the new scale which were the subject of 
the hearing were: 

(a) A half-yearly fee of $1.30 applicable to all customers; 

(b) An activity fee of 4 cents for each entry in a custo- 
mer's account, but with an allowance of roo free 
entries in each half-year; 

(c) A clearance fee of 3 cents per cheque and other items 
except cash presented for clearance with the proviso 
that the first cheque presented on any one day should 
be free of the fee; 

(d) A credit transfer fee. 

In its decision the commission ruled that in the case of 
current account charges, price competition viewed as part 
of total competition has no such major relative significance 
as it has in the case of many other trades or industries and 
that while the effect of the new uniform scale has been to 
alter drastically the incidence of the total of charges made 
by the banks without any significant increase in total 
yield as between the old system and the new, it has not 
been to impose unreasonable charges. After evaluating all 
the factors involved, the commission ruled that the 
examiner had not shown that the trade practice has un- 
reasonably reduced or limited competition. Accordingly the 
commission was not prepared to make an order. 

It is interesting that the commission made it clear that 
although they had concluded that at the present time they 
should make no order, they did not wish it to appear that 
because of their decision they considered that the adoption 
of the uniform scale of current account charges and ad- 
herence thereto was a trade practice which should neces- 
sarily be considered reasonable under all circumstances. 

The imposition of the new scale of charges attracted a 
great deal of criticism from the business community and 
the decision of the commission had been awaited with 
great interest. 
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Accounting for Changes in 


Exchange Rates 


A Scottish Institute Research Study 


This study of the practical implications for financial statements of currency 
devaluations and upward revaluations was undertaken for the purpose of providing 
guidance towards the solution of the problems that inevitably arise. The Research 
and Publications Committee of The Institute of Chartered Accountants of Scotland 
has had this paper prepared and issues it in the belief that the suggested treatments 
deserve consideration by all those who encounter this disclosure problem. 


Y iced last three years have witnessed changes in the 
parity rates of exchange of three of Europe's major 
trading currencies: the pound sterling, the French franc 
and the German mark. In addition to these changes 
many other countries have altered the exchange rates of 
their own national currencies, either independently or in 
conjunction with the former changes. With the con- 
tinuing expansion of international trade it is possible 
that devaluations and revaluations will continue to occur 
with greater frequency though it is to be hoped with 
less disruption than previously. 


2. Though a devaluation is accepted to mean a sudden 
and usually substantial lowering of one currency's value 
in terms of other currencies, there are differing interpreta- 
tions as to the meaning of the term revaluation. For the 
purposes of this paper a revaluation represents the raising 
of a currency's value in terms of other currencies. 


3. Where a group of companies conducts its business 
through companies located in foreign countries it is 
necessary to express the financial statements of each 
member of the group in the unit of currency used by 
the parent company (‘the domestic currency’) so that 
consolidated accounts can be prepared and the total 


operations and resources of the group may be assessed 
as a whole. 


4. The accounting problems which arise during the 
preparation. of company or group accounts, when a 
relevant exchange rate has been changed, are complex. 
The intention of this paper is to recommend a set of 
accounting conventions, selected from those at present 
in general use, which are considered to be the most 
satisfactory for dealing with the more common problems, 
and the emphasis throughout the paper is more on a 
practical solution than on a theoretical ideal. It is recog- 
nized, however, that it may be necessary to modify these 
conventions where their application would give mislead- 
ing results. In an extreme case the directors of a parent 
company may decide against consolidating the subsidi- 


ary's accounts on the grounds that consolidation would 
be misleading. 


5. Special considerations arise when the parity rate of 
one particular currency is subject to frequent changes in 


terms of other more stable currencies. Two possible 
methods of dealing with such a problem are described 
in the appendix. 


6. The following sections deal with the manner in 
which the balance sheets and the profit and loss accounts 
of foreign subsidiaries should be converted to the domestic 
currency and incorporated in the group accounts for the 
period in which a parity change takes place and with 
the manner in which any financial gain or loss arising 
as a result of that change should be disclosed in these 
accounts. In addition, consideration is given to the related 
difficulties which are encountered when the accounts of 
the holding company are prepared. 


THE BALANCE SHEET 


Consolidated balance sheet 


7. One of the following bases is generally adopted to 
convert the balance sheet of a foreign subsidiary to the 
domestic currency: 

(a) The historical rate basis. 


(b) The closing rate basis. 


(a) The historical rate basis 


8. Fixed assets, including intangible assets, are converted 
to the domestic currency at the rate of exchange ruling 
when these assets were acquired or, when they were 
purchased in a third currency, at the cost of acquiring 
that currency. The aggregate provision for deprecia- 
tion is converted at the same rate and care has to be 
exercised to ensure that the depreciation charge for the 
year is converted appropriately. This problem is discussed 
further in paragraph 20 below. 


9. All other assets and current liabilities, including all 
provisions for taxation, are converted at the rate of 
exchange ruling at the end of the financial period. If a 
conservative view is adopted, stocks held by a foreign 
subsidiary which were purchased with the domestic 
currency before a change in parities in favour of the 
local currency continue to be converted at the rate ruling 
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when the stocks were acquired on the grounds that «o 
do otherwise is to anticipate profit. However, when these 
stocks are ultimately sold it is likely that the selling price 
expressed in terms of the foreign currency will remain 
unchanged and that as a result of the devaluation the 
proceeds will now be more valuable in terms of the 
domestic currency. These exceptional profits arising in 
later periods would require to be disclosed separately 
and it is considered that this would add unnecessary 
complications. 


10. Long-term liabilities are converted at the rate rul- 
ing at the end of the period, representing the value at 
that date of the liability which the group will be required 
to meet in due course. Share capital stated in the foreign 
currency and held by the parent company is converted 
at the rate ruling on the actual dates when the respective 
holdings were acquired but share capital held by outside 
interests is converted at the closing rate. 


11. In addition to the complications raised on the 
conversion of the aggregate provision for depreciation, the 
basis suffers from a weakness in consistency. This may 
best be illustrated by considering the position of an overseas 
subsidiary which has borrowed locally to finance its 
acquisition of fixed assets: 


To finance additions to its properties, subsidiary S raised 
200,000 units of local currency (‘units’) from local 
sources. Subsequently the local currency was revalued 
from 2 units = ГІ to І unit = ГІ. 


'The balance sheet of the subsidiary before and after 
conversion would be as follows: 














Before After. 
conversion conversion 
(units) (£) 
Assets 
Additions to properties 200,000 £ 100,000 
Liabilities 
Loan secured over property 200,000 200,000 
Loss on conversion 
charged to reserves .. — (100,000) 
200,000 £ 100,000 


—TnI U 


It would appear from the balance sheet when converted 
to sterling that the cover for the loan was insufficient. 
However, there has been no fundamental change in the 
relationship between the property and the secured loan. 
A real loss or gain to the group will only arise when loans 
are raised in one country for use in another country and 
the exchange rate of either country is altered before the 
loans are repaid. 


(b) The closing rate basis 


12. All balance sheet items are converted to the domestic 
currency at the closing rate of exchange when this method 
is used. Applying this basis to the assets and liabilities of 
subsidiary S described in paragraph 11 above, the balance 
sheet converted to sterling would appear as follows: 


Liabilities Assets 
Loan secured over properties £200,000 Properties /,200,000 








13. In addition to its simplicity, the closing rate basis 
is not biased to the view that the domestic currency is 
necessarily the stable currency. For these reasons the 
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closing rate basis is recommended in preference to the 
historical rate basis. 


14. Whichever method is adopted, there remains the 
problem of describing the basis on which assets are 
brought into the balance sheet. It is considered that the 
term 'at cost' should continue to be used unless the basis 
of valuing the asset has been altered in the subsidiary's 
legal accounts. 


Investments in subsidiaries 


15. The amount at which an investment in a subsidiary 
is carried in the balance sheet of its parent company 
generally does not represent the true worth of the sub- 
sidiary to the group but merely the historic cost incurred 
in acquiring that interest. A reappraisal of the worth of 
the investment in subsidiaries is rare and, unless it is the 
group's policy to recensider the book value of all the 
holding company's assets on a regular basis, it would be 
inconsistent to change the book value of the holding in 
subsidiaries only. 


16. Exceptions to presenting the investment at historic 
cost would arise on a change of parity rates either if the 
worth of the investment was impaired to such an extent 
that the directors considered that it was no longer equal 
to its book value or if the investment was financed out 
of foreign currency borrowings. In the first case the 
necessary provision would generally be charged against 
accumulated reserves, and in the second case it is recom- 
mended that the book value of the investment in the 
subsidiaries should be reappraised so that the foreign 
borrowings and the investment of those funds in the 
foreign subsidiaries are expressed on a comparable basis. 


INTRA-GROUP CURRENT ACCOUNTS 


17. The accounting adjustments necessary to regulate 
the current account between a parent company and its 
subsidiaries on a change of exchange rates will depend 
on the currency in which the account is maintained. It 
is quite possible for the group as a whole to make either 
a profit or a loss on an inter-company account. ‘This 
may best be illustrated as follows: 


The current account between a British parent com- 
pany and its German subsidiary is maintained in sterling. 
The parent company was in debt to its subsidiary at the 
time of devaluation of sterling in 1967 but by the time of 
the revaluation of the mark in 1969 it was a creditor of 
the subsidiary. 

(a) On the devaluation of sterling: 

No adjustment was required in the records of 
the parent company, as the account is expressed 
in sterling. The subsidiary suffered an exchange 
loss on devaluation as the debt is reduced in value 
in terms of marks. 

(b) On the revaluation of the mark: 

Once again no adjustment was required in the 
records of the parent company. However a profit 
accrued to the subsidiary as fewer marks were 
required to settle the account. 


18. On a change of exchange parities the balance 
between the companies should be analysed into trading 
and non-trading transactions. An exchange profit or loss 
arising on trading should be dealt with through the com- 
pany's profit and loss account and accordingly the con- 
solidated profit will be increased or reduced by the same 
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amount. Any difference arising on non-trading transac- 
tions should be transferred to or from reserves. 


THE PROFIT AND LOSS ACCOUNT 


Consolidated profit and loss account 


19. The following methods are commonly used to convert 
the trading results of a foreign subsidiary from a local 
currency into the domestic currency for consolidation 
purposes when a change in exchange rates has occurred 
during the accounting period: 


(a) Trading profits or losses of the subsidiary are first 
apportioned in terms of the local currency into 
profits or losses earned before and after the parity 
change. The results for each of the periods are 
then converted at the rates of exchange ruling 
during these respective periods. 


(b) An average rate of exchange is calculated and used 
to convert the profit or loss as expressed in the 
local currency for the whole of the financial period. 


(c) Conversion is made at the rate of exchange ruling 
at the end of the financial period. 


Methods (a) and (b) are consistent with the use of the 
historical rate basis to convert the balance sheet and 
method (c) is used in conjunction with the closing rate 
basis. (See paragraph 7 above.) 


Methods (a) and (b) 


20. When methods (a) and (b) are used it will be necessary 
to convert the charge for depreciation at the individual 
rates ruling when the respective assets were acquired 
until those assets are fully depreciated. If this treatment is 
not adopted the total depreciation charged over the useful 
life of the assets when expressed in terms of the domestic 
currency will either exceed or fall short of the amount 
necessary to write the asset down to the estimated proceeds 
on disposal. 


Example 

Subsidiary S acquired plant and equipment costing 50,000 
units which had an estimated useful life of 10 years. Five 
years later the currency exchange rate was altered from 
2 units = бт to І unit— Zr. The charge for depreciation 
in each of years 6 to 10 will remain 5,000 units but the 
sterling equivalent of that charge will increase from £2,500 
to £5,000. Unless an adjustment is made crediting profits 
with {2,500 in each of the years 6 to то inclusive, the total 
depreciation charged over the ro years will amount to 
£37,500 compared with an original book cost of £25,000. 


21. Further, the distributable profits expressed in the 
local currency will bear no relation to those profits when 
they are converted to the domestic currency. 

Example 


The profit and loss account of subsidiary S for year 7 was as 
follows: 














Conversion 
Units rate £ 
Sales 32,000 I unit = ХІ 32,000 
Cost of sales 24,000 I unit = Хі 24,000 
Depreciation š 5,000 2 units = ГІ 2,500 
Net profit before 
taxation А 3,000 5,500 
32,000 £32,000 
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e ‘The total distributable profits are 3,000 units equivalent 
to £3,000 at the current rate of exchange (т unit = Хт). 
Consequently it will be necessary to transfer to reserves 
profits amounting to £2,500 in order to arrive at the net 
profits available for distribution. 


22. It is emphasized that the issues of replacement 
accounting are quite separate from those of historical 
accounting. It may be considered prudent to set up a 
provision or reserve to meet the increased cost of replacing 
assets as the result of a parity change but this action should 
be distinguished clearly from the recovery of expenditure 
already incurred. 


Method (c) 


23. Method (c), by which conversion is made at the closing 
rate of exchange, is consistent with the basis of conversion 
recommended to convert the assets and liabilities of a 
foreign subsidiary to the domestic currency and does not 
suffer from the disadvantages of methods (a) and (b) 
described above. 


24. The closing rate basis does suffer from a short- 
coming when the overseas currency is devalued in terms 
of the domestic currency. As the loss on converting the 
fixed assets at the new rate is written off to reserves (see 
paragraph 40 below), the eifect of this adjustment is to 
relieve future consolidated profits of depreciation equal 
to that loss. 


Example 

At the date of devaluation, subsidiary S owns fixed assets 
with a written-down value of 100,000 units and an effective 
future useful life of five years. The unit is devalued from 
I unit = т to 2 units = Дт and, in the absence of any other 
adjustment being necessary, £50,000 will be debited to 
group reserves in respect of those assets. 

During the following five years the assets will be de- 
preciated by a total of 100,000 units in the accounts of the 
subsidiary, equivalent to £50,000. If no devaluation had 
occurred, {£100,000 would have been charged against the 
consolidated profits. 


25. It is possible to remedy this weakness if the de- 
valuation became necessary as a consequence of internal 
inflation. In these circumstances the subsidiary may be 
able to adjust the value of its fixed assets so that it retains 
the sterling equivalent of the original written-down value 
In its accounts. 


26. The simplicity and unbiased nature of the closing 
rate basis far outweigh this weakness and this basis of 
conversion is recommended. 


Remittances of profit 


27. If interim dividends or other remittances of profits 
are made for the financial period before a change in 
exchange rates, these remittances should be converted 
at the actual rate obtained and group profits should be 
adjusted accordingly. In this way the consolidated profit 
will not exceed the profits available for distribution at 
the end of the financial period. 


Interim results 


28. If a group of companies has issued interim trading 
results before a change is made in the exchange rate of 
any currency in which profits or losses of a group com- 
pany are expressed, this action should not affect the basis 
by which the trading results for the financial year of 
an overseas subsidiary are converted to the domestic 
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currency. The factors which influenced the preparation 
of the interim results have changed and the profit or 
loss for the group’s financial year should be determined in 
accordance with the new circumstances which exist when 
the group accounts are prepared. 


Taxation on current profits 


29. The charge for local taxation on the profits of a foreign 
subsidiary should be converted at the same rate as is 
used to convert the profits on which that taxation is based. 
In this way the effective rate of taxation is not altered. 


Forward contracts 


30. When any member of a group of companies has 
entered into a contract to supply goods or services for 
which no forward exchange cover has been arranged 
and, following a change in parity rates, the completion 
of the contract will result in a loss to the company at a 
future date, full provision should be made for that loss 
in the accounts for the period during which the alteration 
in rate occurred. Group profits will be reduced accord- 
ingly. If it is the company's practice to contract forward 
as part of its normal trading, the loss should be regarded 
as a trading loss, but if the contract is an exceptional 
transaction the loss may be charged to reserves. 


31. Similarly, the value of any work in progress carried 
out on behalf of an overseas customer should be re- 
assessed and full provision should be made for any similar 
loss which may arise before the contract is fulfilled. 


32. Attention must be given to the currency in which 
the contract is expressed. A loss may still be incurred 
when the currency in which the contract is expressed is 
devalued, even though there is no change in the exchange 
rates of the currencies of the countries in which the 
supplier and customer are resident. 


DISCLOSURE IN THE ACCOUNTS 


33. The profit or loss which arises on a change in exchange 
rates consists of two different elements, one revenue and 
the other capital in nature. 


34. The trading profits or losses of a foreign subsidiary 
for that part of the accounting period which falls before 
the change are increased or reduced in terms of the 
domestic currency depending on whether the new rate 
is more or less favourable to the foreign currency. If 
profits are remitted before the change occurs the effect 
of the change will be reduced. 


35. The capital element represents the effect of the 
parity change on the fixed assets and long-term liabilities 
of the group. 


36. The exchange profit or loss which arises on the 
net current assets of the group may be considered to be 
either of a revenue or of a capital nature. If this profit 
or loss is regarded as similar to that which arises on the 
settlement of a trade debt or on the realization of trading 
stock at a figure higher or lower than the book value 
of that asset, it should be treated as part of the revenue 
element. However, if it is regarded as an exceptional 
credit or charge quite separate from the normal trading 
receipts and expenses to the extent that to put it through 
the profit and loss account, even as an exceptional item, 
would not present a true and fair view, it may be considered 
to be of a capital nature. 
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Presentation 


37. The Eighth Schedule of the Companies Act 1948 
requires that where items shown in the profit and loss account 
are affected to any material extent by circumstances of an 
exceptional or non-recurrent nature this should be dis- 
closed. Once the gains or losses arising as the result of a 
change in the parity rate have been ascertained, according 
to whichever method of conversion is adopted, they may be 
disclosed in one or more of the following ways: 


Profits or losses of a revenue nature (see paragraph 34 
above): 


(a) As a separate but constituent part of the trading 
profits or losses of the period — paragraph 38. 


(b) As a separate appropriation of the net profits or 
losses of the period — paragraph 39. 


Profits or losses of a capital nature (see paragraphs 35 
and 36 above): 


(c) As a transfer to or from reserves — paragraph 4o. 


38. Disclosure as in (a) above is recommended when 
the parity of the domestic currency is altered so that 
future revenue comparisons are facilitated. It should also 
be used when the company or its subsidiaries are engaged 
extensively in international trading and the gain or loss 
arises on one of those overseas activities. Changes in the 
exchange rate of an individual overseas currency may 
be regarded as a normal trading risk and, as such, part 
of the trading profit or loss of the period. Further, many 
companies arrange forward cover for certain of their 
trading transactions so that any loss to the group on a 
change in exchange parities is minimized and the cost 
of this cover is treated as a normal trading expense. 
Other companies adjust their prices to provide a safe- 
guard against that eventuality. Effectively the gain or loss 
Is treated in much the same manner as the small differ- 
ences on exchange which arise in settling transactions in 
the normal course of business at rates fluctuating between 
the limits permitted by international agreement, except 
that the amount is quantified and disclosed in the published 
accounts. 


39. When the change in the rate has an exceptional 
effect on the results of the group for the period, treatment 
(b) can be adopted if this is consistent with the company's 
treatment of other exceptional items. Such a case arises 
when a large proportion of the activities of the group 
are transacted in one currency which is the subject of a 
change in exchange parity. The appropriate tax charge 
or relief set off against the credit or charge should be 
disclosed separately. 


40. Treatment (c) involves the transfer of any net gain 
or loss which is of a capital nature to or from the group 
reserves so that the trading results of the period are not 
affected by it. 


MISCELLANEOUS MATTERS 


Changes in parity rates after the close 
of the financial period 


41. The financial accounts of a group of companies 
disclose the state of affairs of the group at a given date 
together with the profit or loss from trading during the 
period ended on that date. It would generally be mis- 
leading and unrealistic in these circumstances to attempt 
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to represent a set of circumstances other than those which 
existed at that time and therefore no adjustments should 
be made for parity changes which have occurred after 
the date of the consolidated balance sheet. 


42. If the parity change is material to the affairs of 
the group, the directors should refer to the matter in 
their report and the note to the accounts which sets out 
the rates of exchange used in the preparation of the 
accounts should provide the shareholders with at least 
a general indication of the extent to which the group's 
Interests are affected. 


43. This treatment may be contrasted with practice in 
the United States of America where effect is given to 
any change in exchange rates which takes place up to 
the time when the accounts are prepared. 


44. When a parity change occurs between the end of 
a subsidiary's financial period and that of its parent 
company, the accounting treatment should reflect the 
change in parity. Directors are required by the Companies 
Act 1948 to ensure that the financial periods of the 
company and its subsidiary coincide except when, in 
their opinion, there are good reasons against them doing 
so. The concession should not be permitted to influence 
the disclosure of a true and fair view of the state of affairs 
of the group. 


Comparative figures 


45. No useful purpose is usually served by altering the 
comparative figures disclosed in the accounts. 'lhese 
represent the position which existed at the date of the 
previous balance sheet. Circumstances other than those 
arising through a change in parities will have changed 
since the previous year-end — an obvious example being 
the acquisition of a new subsidiary — and it is recom- 
mended that the closing figures of the previous balance 
sheet should not be amended on account of a change in 
parities which has occurred since that date. 


46. An exception should be made when the accounts 
of any member of the group are restated to compensate 
for the effects of rapid inflation. In this case it would also 


be necessary to restate the comparative figures in the local: 


accounts of the subsidiary so that all the figures shown in the 
accounts are presented on a consistent basis. This restate- 
ment should not be carried through into the comparative 
figures in the consolidated accounts. 


Conclusion 


47. The overriding objective observed in the preparation 
of the financial accounts of a group of companies is that 
these accounts should show a true and fair view of the 
trading results of the company and its subsidiaries for the 
period covered by the accounts and of the state of their 
affairs at the close of that period. It is recognized that in 
certain instances, such as those which occur when a 
member of the group trades in a country suffering from 
recurrent inflation, the basis of conversion recommended 
in this paper may require to be modified and it may be 
necessary to adopt separate accounting procedures, such 
as those described in the appendix, to achieve the required 
objective. 


48. Except in unusual circumstances, it is recommended 
that the rate of exchange ruling at the date of the group's 
balance sheet should be used to convert the assets and 
liabilities of a foreign subsidiary expressed in local currency 
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to the domestic currency in which the group accounts аге 
expressed. ‘he same rate of exchange should be applied 
to the subsidiary's trading results for the period ended on 
that date. 


APPENDIX 


Accounting procedures for recurrent inflation 


1. Certain areas of the world have suffered chronic inflation 
in past years and some companies which operate inter- 
nationally have devised accounting procedures to enable 
them to prepare financial statements for the subsidiaries 
operating in those areas in which the more serious effects of 
inflation are minimized. Two such procedures are described 
below and while both endeavour to deal with this problem 
their approaches are quite different. The accounts prepared 
using either of these procedures will usually be incorporated 
in the consolidated accounts of the group. 


2. The first procedure attempts to maintain in real terms 
the value of the company's working capital by charging an 
appropriate 'reserve' against the trading profits. In this 
context the definition of the term “reserve? is not restricted 
to that given in the Companies Act 1948. 


3. The second procedure extends this concept and restates 
the net assets of the business in terms of the value which the 
depreciated currency possesses at the end of the period. 
In this way it measures in real terms the loss to the business 
which arises as a consequence of currency inflation. 


Method I 


4. The reserve necessary to maintain the real value of the 
company's net current assets is made up of: 


(a) a reserve for the exchange loss on net current assets 
for which no forward cover has been arranged; and 


(b) a reserve for local taxation where the local taxation 
regulations disallow the reserve made in (a) above, 
so that the total of both (a) and (b) will represent 
the gross equivalent before taxation of the reserve 
at (a) above. 


The total reserve may be allocated to the company's products 
or departments for management accounting purposes 
according to their working capital requirements or on any 
other appropriate basis. 


Example 

A foreign subsidiary manufactures two products, A and B, in 
a country where the rate of inflation is running at 20 per cent per 
annum. 'l'he average amounts of working capital employed by the 
products during the year are 12,000 units and 3,000 units of local 
currency respectively. 'l'he local taxation rate is 25 per cent and 
reserves for depreciation of working capital are disallowed for 
taxation purposes. No forward cover for currency depreciation was 
arranged in respect of the net working capital. 























Conventional Adjusted 
profit profit 
statement statement 
(units of local (units of local 
currency) currency) 
Trading profit: 
Product ‘A’... ^r T 6,000 (note ii) 2,800 
у с тај“ ја ale 2,000 (note п) 1,200 
Total trading profit v 8,000 4,000 
Profits arising from inflation .. -— 4,000 
Profit subject to taxation i4 8,000 8,000 
Less Reserve for depreciatio 
of working capital (note1) .. — 3,000 
5,000 
Less Taxation .. 2,000 2,000 
6,000 3,000 
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The Eight Men from Edinburgh 


make a weekly date to... 





Close critical supervision keeps portfolios buoyant. 


Re-evaluation of investments in response to In addition, the Eight Men meet formally once a 
market conditions is a pre-requisite of astute money week to examine trends and discuss ideas in depth. 
management. Unit Trust portfolios, in particular, This meeting also provides a forum and a different 
need to be reviewed constantly, and the professional | manager each week must defend his portfolio, and 


investment system employed by the Eight Men justify his actions, before the expert examination 
from Edinburgh, who manage investments for of his colleagues. 

Edinburgh Securities, provides for this as a matter The Eight Men from Edinburgh are now 

of course. responsible for portfolios with a combined value 


Each Fund is the responsibility of an individual of around //60,000,000. This method of money 
portfolio manager. He buys and sells on a day to day management should certainly commend itself to 
basis, and his decisions are based on the large flow of potential investors in CRESCENT INTER- 
information at his disposal. He is in constant daily ^ NATIONAL FUND or CRESCENT INCOME 


contact with other members of the team, which FUND, two relatively new Unit Trusts which enjoy 

operates in a climate designed to stimulate a regular their investment expertise. 

exchange of information. You don't need to make a date to find out more 
And there's something more formal, too. about these Funds. Simply contact: 


QTHE EDINBURGH SECURITIES CO. LIMITED 
gl 4 Melville Crescent, Edinburgh EH3 7JB. Tel :031-226 4931 


Es! (A Member of the Association of Unit Trust Managers) 
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THE TAXATION AND FINANCIAL 
PROBLEMS OF THE OWNER, TENANT OR 
OCCUPIER OF AGRICULTURAL LAND 


A two-day conference directed by 


Professor G. S. A. Wheatcroft, M.A. (Oxon), J.P., F.B.I.M. 
Professor Emeritus of English Law, University of London. Joint Editor of The British Tax Review and 
General Editor of the British Tax Encyclopedia, author or co-author of many books and articles on 
taxation and director and tax adviser of a number of companies. 
with 
J. Philip Lawton, M.A., LL. M (Cantab) (Speaking at Harrogate and London only) 
Practising Solicitor, 
Joint Editor of The British Tax Review. 
Professor C. W. N. Miles 
Professor of Estate Management, 
Director of Land Management and Development, University of Reading. 
J. A. Stancer, LL.B (B'ham) (Speaking at Harrogate and London only) 
eee Solicitor, specialising in agricultural matters. Author of a paper on long-term agricultural 
credit. 
Laurence Gould 
Agricultural Consultant, 
Joint Managing Director, Lugg & Gould Ltd. 
George Penrose, M.A., LL.B. C.A., Advocate (Speaking at Edinburgh only) 
Scottish Editor of The British Tax Review. 















Owners and tenants of agricultural land and estate managers must deal with highly 
complex legal matters and this conference has been developed to consider and discuss 
the impact of six different taxes, Income Tax, Surtax, Corporation Tax, Capital Gains Tax, 
Estate Duty and Stamp Duty. 

Professor Wheatcroft and his colleagues will consider in detail these severe tax pro- 
blems and will indicate how best they may be solved. As the solution to many of the 
problems involve financial considerations these also will be dealt with. 

This Conference is designed for land owners and tenants, estate managers, lawyers, 
accountants and others concerned with the taxation problems of agricultural land. 


During the last ten years there has been much tax legislation which applies particularly with taxation 
of owners, tenants and occupiers of agricultural land. Even with betterment levy abolished such 
persons may have to contend with income tax, surtax, corporation tax, stamp duty, capital gains tax 
and estate duty and the total burden of all these taxes is often extremely severe. The combined effect 
of estate duty and capital gains tax will frequently make it impossible to ensure succession to a farm 
by the next generation. 

This legislation is extremely complicated and the burden is much heavier on those who are not aware 
of its general provisions and the methods by which “tax traps” can be avoided or excessive liabilities 
minimised. Frequently the impact of these taxes varies considerably according to the type of legal 
structure adopted for ownership — whether by individuals, joint tenants, partners, trustees or com- 
panies — and whether the farmer is himself an owner or occupier. 

The conference will consider in detail the problems posed by these taxes to agriculture and to those 
engaged in it and there will be six main sessions, spread over two days, and the two question sessions. 
Two of the five speakers, Professor Wheatcroft and Mr. Lawton will deal primarily with the taxation 
aspects whilst Professor Miles will deal with technical land valuation problems and Mr. Stancer and 
Mr. Gould with financial aspects which arise from the tax problems. 


Harrogate November 30th-December 1st Majestic Hotel 
London December 3rd & 4th Royal Lancaster Hotel 
Edinburgh December 14th & 15th George Hotel 
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Programme Outline 





First day: 

Sesson 1. Introduction and outline of the problems: 
The Taxes on income from farming assets 

A. Onthe investing owner — Sch. A receipts and deductions.— 
land managed as one estate — sporting rights — excess 
maintenance expenditure — capital allowances — mineral 
royalties – income from land dealings including Case VII and 
artificial transactions in land. 

B. Onthe owner or tenant when farming — Sch. D Case 1 (one 
trade) — deductions, definition of farm land and farming — herd 
basis — capital allowances on agricultural buildings and works 
and machinery and plant — loss relief on "hobby" farming — 
employment of relatives — wife's earned income. 

Sesson 2. Taxes on Income (continued) 

C. Special situations — woodlands — other occupation on 
commercial basis — mineral operations including sand and 
gravel. 

D. incidence of income tax and surtax — individuals — trustees 
— partners. 

E. Taxation of companies — corporation tax on income — Sch. F 
on distributions — surtax on shareholders — special rules for 
close companies — loans to participators — shortfall and 
shortfall apportionment — trustees holding shares. 

Taxes on Capital 

A. Incidence of capital gains tax (or corporation tax on 
chargeable gains) — individuals — actual disposals — notional 
disposals on gift or settlement or on death — disposals by 
trustees (actual and notional) — partners (note Case VII) — 
companies. 

B. Consequences for capital gains tax — making gifts or trusts 
— husband and wife — no exemption for trading stock —- 
transfers to partnership — farming or liquidating companies — 
transfer of business for shares. 

Session 3. Taxes on Capital (continued) 

C. Special capital gains situations — realisation of development 
value — abolition of betterment levy — the farmhouse as 

private residence — date and unit of disposal — small disposal — 
sale and leaseback — short lease as wasting asset — 
compensation for surrender of tenancy — rollover on sale of 
land, buildings, fixed plant or machinery or commercial 
woodlands - transfer of business on retirement — deductions 


To: ASSOCIATED BUSINESS PROGRAMMES LTD. 
17 Buckingham Gate, London, S.W.1. Tel: 01-834 3094/5 


Please reserve......................... places at 48 gns each for your seminar TAXATION PROBLEMS OF 


for improvements — woodlands — postponement of tax on 
certain disposals — change of residence — timing of disposal - 
consideration payable by instalments. 

D. Importance of valuation (see Session 6). 

E. Relevant stamp duty — husband and wife — gifts and 
settlements in consideration of marriage. 


Session 4. Questions Session. 


Second Day: 

Session 5. Estate Duty 

A. Free estate and joint owners. 

B. Partnerships and options. 

C. Gifts (value at death and entire exclusion). 

D. Trust assets. 

E. Importance of valuation (see Session 6). 

F. special situations — 4596 reduction on agricultural land 
(note effect of mortgage), 4596 reduction on plant and 
machinery, application of 4596 when valuation under 
FA1940 S.55, agricultural cottages. 

G. General principles of E. D. minimisation — gifts, trusts, life 
policies, alteration of value. 

Session 6: Valuation of assets for C. G. T. and E. D. 
A. Basis of valuation and what is “value”. 

B. Treatment of land with buildings, cottages, farmhouses, 
woodlands or standing timber, for both taxes. 

C. Excess principal value — deferment. 

D. Crops, stock, plant and machinery 

Е. Incumbrances and debts. 

F. Special situations — owner occupied, tenanted, joint 
occupation, partnership occupation. 

G. Valuation for C. G. T. at different times when different 
situations apply. 

H. Effect of 45% reduction on prices of agricultural land. 
Session 7: Financial aspects and conclusions. 

A. The provision of capital for farming. 

B. The impact of taxation on the financial management of 
farms and estates. 

C. General conclusions – the owner who farms — the owner 
who lets — the tenant — whether partnership, trust or 


company most appropriate in each case. 


Session 8: Questions. 
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are free of income tax, 
surtax and capital gains 


Example tax. Under this Scheme 


A capital sum of only (open to p x che TE d- 
£1674 will produce fees Parents and others) fees 
of £600 a year for 5 can be taken care of well 
years, starting in 10 an advance. 

| years time. Full details on request. 





STATISTICS 


Thirteenth Edition 







by A. R. ILERSIC, M.SC.(ECON.), B.COM., Е.1.5. 


Professor of Social Studies at Bedford College 
(University of London) 


For people with capital, 
our Trustee Scheme for 
school fees offers numer- 
ous advantages. 

Capital is released from 
estate duty liability in- 
stantly. Termly payments 









This volume fully covers the requirements of the 
examination syllabuses of the various professional 
bodies, and every consideration is given to the 
reader working with a correspondence course. 
‘Anyone wishing to obtain a grounding in 
Statistics could not do better than to buy and 
study Ilersic's book. It is unquestionably the best 
book available on this subject.’ 


Secretaries Chronicle 











*, . . it is universally recommended without reserve 
to all those who in any way deal with the subject. 


Book-keepers Tournal 


Price 36s Post free 38s 6d 
(4,1:80) (£1-92) 


HFL (Publishers) Ltd 


9 BOW STREET, LONDON WC2 








A1070 


SCHOOL FEES INSURANCE AGENCY LTD : 






10 Queen Street, ‘Maidenhead, Berks. (0628) 22323 





We are retained by institutional clients requiring good shop 
and office investments to show a minimum of 54% or lower 
initial yields if appropriate reversions are anticipated. 





Debenham Tewson & Chinnocks 


Chartered Surveyors 
Bancroft House, Paternoster Square, London, EC4. 01-236 1520 
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Notes: С 
(i) Computation of reserve Units 
Working capital employed 15,000 
Reserve required y (a) above with inflation 
at 20 per cent per annum " a 3,000 
Reserve required under (b) above (taxation at 
25 per cent on total reserve) included in taxation 
above 29 y e um De sd 1,000 
'Total reserve required in terms of paragraph 4 4,000 








(ii) Allocation of reserve 


The reserve is allocated to the products in the ratio of their 
working capital requirements: that is 4 : 1 to ‘A’ and ‘B’ 





respectively. 
Allocated 
Product ‘A’ + + у Ар М 3,200 
ES us E bs s x T 8oo 
4,000 








The conventional trading profits of products ‘A’ and 
‘B’ are then reduced by these amounts to arrive at the adjusted 
profits. 


s. It will be seen from the example that while product 
*A' appears to make three times the contribution made to 
profit by product ‘B’, the ratio is altered considerably when 
a reserve is made for the currency depreciation on working 
capital. The reserve would appear in the balance sheet as 
part of the shareholders' funds. 


M. ethod II 


6. When the rate of inflation within one country is not 
matched by a similar rate of inflation in other countries, the 
currency of the country suffering from the high rate of 
inflation will become over-valued in terms of those of other 
countries. In due course it will usually be necessary to devalue 
the former currency and for this reason the relative rate of 
inflation may be considered as a guide to the likely movement 
in the rate of exchange of a country’s currency. 


7. Under method II, all balance sheet and profit and 
loss account items are restated in terms of the year-end 
value of the local currency. As a first step an index is 
selected which is generally recognized to reflect the local 
rate of inflation over a period of years, and for the purposes 
of this paper the local consumer price index has been 
chosen. This index is applied to the individual assets 
and liabilities disclosed in the balance sheet according to 
the year in which each individual asset was acquired or 
liability incurred and a revised balance sheet is then prepared. 
The items of income and expenditure are adjusted in a 
similar manner so that any profit is not overstated nor any 
loss understated by the effects of inflation. The net effect of 
inflation is therefore passed through the profit and loss 
account. 


Example 


The balance sheet of subsidiary S as at December 31st, 1969, and 
the profit and loss account for the year ended on that date are 
set out below. These accounts take no cognisance of the effects 
of inflation. The consumer price index for the country in which 
the subsidiary is resident has moved as follows: 


As at December 31st, 1966 — 100 


» 1967 — 110 
та 1968 — 120 
» 1969 — 130 


All items are expressed in local currency units and the implica- 
tions of taxation are ignored. 
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BALANCE SHEET 
AS AT DECEMBER 31ST, 1969 
1968 
Fixed assets, at cost (note 





















































70,000 (1)) А 90,000 
7,500 Accumulated depreciation 15,500 
62,500 74,500 
Net current assets: 
7,000 Stock 8,000 
5,000 Debtors 6,000 
1,000 Cash 3,000 
13,000 17,000 
4,000 Creditors 5,000 
9,000 12,000 
71,500 86,500 
Represented by: ў 
50,000 Share capital 50,000 
21,500 Revenue reserves 26,500 
71,500 76,500 
— Loans (note (ii)) 10,000 
71,500 86,500 
PROFIT AND Loss ACCOUNT 
FOR THE YEAR ENDED DECEMBER 31ST, 1969 
Sales .. E As > 100,000 
Opening stock 7,000 
Purchases 76,000 
83,000 
Closing stock 8,000 
75,000 
Depreciation 8,000 
Overheads 12,000 
Net profits 5,000 
100,000 
Notes 
(1) Fixed assets 
Year of acquisition Cost 
2009" 2. s T 40,000 
1968 ^ .. x са 30,000 
1006... T vii 20,000 
90,000 








'The acquisition of these assets was spread evenly within each 
year. Depreciation is charged at the rate of 5 per cent in the year of 
acquisition and at Io per cent thereafter. 

(11) Loans 

The loans were raised on July 1st, 1969. 

The next three sections deal with the calculations which are 
made to express the assets and liabilities of the group in terms of 
the value of the local currency at the date to which the accounts 
are prepared. 


(A) Fixed assets 











І. Át cost 
Year of Index Cost Factor Adjusted 
acquisition (note (a)) (note (b)) cost 

1967 105 40,000 I'24 49,6oo 

r968 II5 30,000 1'13 33,900 
70,000 83,500 

1969 125 20,000 I'O4 2o,8oo 
90,000 


104,300 
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2. Accumulated depreciation 








Year of Adjusted Accumulated Accumulated 
acquisition cost of depreciation depreciation 
of assets assets as at December as at December 
3151, 1968 3151, 1969 
1967 49,600 (15%) 7,440 (25%) 12,400 
1968 33,900 (5%) 1,695 (15%) 5,085 
9,135 
1969 20,800 — (5%) 1,040 
9,135 18,525 


Accumulated depreciation as at January Ist, 1969 





ila: 9,135 
Depreciation charged to revised profit and loss 

account (see below) i s 9,390 
Accumulated depreciation at December 31st, 1969 18,525 


Notes 
(a) As the fixed assets were acquired at an even rate within the 
respective year, the index used in this table is the average 
of the consumer price indices at the beginning and end of 
each year. 
(b) The factor represents the index of consumer prices as at 
December 31st, 1969, 130 divided by the average index for 
the respective year — i.e., for 1967 the factor was 199 1:24. 
(B) It has been assumed that stocks represent one month's 
production and that the consumer price indices at December 15th, 
1968 and 1969 were 118 and 128 respectively. 
The revised figures for stock are calculated as follows: 
As at December 31st, 1968: 
— 130 
7,000 X 113 = 7,710. 
As at December 31st, 1969: 
8,000 x m= 8,120. 


(C) The net effect of inflation on the monetary assets and liabilities 











Receipts Factor 
Opening balances: debtors 5,000 (note (c)) 
CADR, ais 1,000 
6,000 
Less Creditors 4,000 
— .— 2,000 1:08 2,160 
Loans received 10,000 I:OO 10,000 
Sales 100,000 1'04 104,000 
112,000 116,160 
——— ——Q ƏS<səN.—sv c 
Payments 
Additions to fixed assets 20,000 1'04 20,800 
Trade purchases 76,000 1:04 79,040 
Overheads M T 12,000 1°04 12,480 
Closing balances: debtors .. 6,000 
cash 2 3,000 
9,000 
Less Creditors 5,000 
4,000 I'OO 4,000 
I12,000 116,320 
—— ————  , 
Net gain to company, credited to profit and loss account — 160 
——— 


If inflation had resulted in a loss in real terms on the net monetary 
assets, the loss would have been charged to the profit and loss 
account. 


Note 

(e) The factor for the opening monetary balances represents the 
index at December 31st, 1969, divided by the index at December 
31st, 1968, 156 — 1:08. For trading items an average factor for the 
year has been calculated by dividing the index at the close of the 
year by the average index for the year, i = 1:04. Closing monetary 


balances have a factor of r:oo. 


The net gain is wholly attributable to the benefit obtained 
by raising loans in a period of inflation. If the loan agreements 
had contained provisions making allowance for the effects of 
inflation on repayment, there would have been a net loss of 240, 
Viz.: 


OTT ESS то же пари Ee q ERE ee а APA: 562226 de E E 
: А . s vs ASE n EON E P D 4 а] ie " e US es e TES S. х7 У = n ilt: a 
| “7: > - ^ at ор. y : У 126 1 í „ b “1 
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Wet gain as above 23 E Ma Af 160 
Loans raised mid-year > : 10,000 
Factor a г T 1'04 





Additional provisions required (10,400 — 


10,000) ~ és 400 
Revised net loss = E ў om 240 
_ | 


The revised balance sheet as at December 31st, 1969, and 
profit and loss account for the year ended on that date can now 
be prepared: 


REVISED BALANCE SHEET 
AS AT DECEMBER 31ST, 1969 



























































1968 

83,500 Fixed assets, at cost .. 104,300 

9,135 Accumulated depreciation 18,525 
74,365 8s,775 

Net current assets: 

7,710 Stock 8,120 

5,400 Debtors 6,000 

1,080 Cash 3,000 

14,190 17,120 

4,320 Creditors 5,000 
9,870 I2,120 
84,235 97,895 

Represented by: 
50,000 Share capital 50,000 
34,235 Revenue reserves 37,895 
84,235 87,895 
— Loans 10,000: 
84,235 97,895 
REVISED PROFIT AND Loss ACCOUNT 
FOR THE YEAR ENDED DECEMBER 31ST, 1969 
Sales 104,000 
Opening stock .. 7,710 
Purchases 79,040 
86,750 
Closing stock 8,120 
78,630 
Depreciation 9,390 
Overheads 12,480 
100,500 
Inflationary gain on net monetary assets (see Ap- 

pendix, paragraph r1) Uu "^ bn š 160 
100,340 
Net profit ba 2 2 ur nA va 3,660 
104,000 





Note: 

It may be argued that the share capital should be restated if 
the accounts are to reflect the full effect of inflation. A com- 
pensating charge would be made to reserves. However, this 
refinement could be misleading when the shares have a par value. 


8. The revised balance sheet and profit and loss account 
are then converted to the domestic currency either at the 
rate of exchange ruling on the date to which the accounts 
were prepared or at a restatement rate which is the product 
of the official rate of exchange at that date and the rate of 
inflation which has occurred since the last devaluation of the 
overseas currency. The latter rate avoids the problems raised 
by short-term divergencies between the rate of inflation and 
changes in the official rate of exchange and, on the basis that 
the rate of exchange will in the long term move in line with 
inflation, it is right to ignore these temporary fluctuations. 
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Handbook on the Consolidated 
Taxes Acts 1970 


Butterworth, 755. 


Sweet & Maxwell's Consolidated Income 
Tax Acts 1970 


Annotated by С. S. A. WuraTCROFT, RICHARD BRAMWELL 
and M. MUSGRAVE. 


Sweet & Maxwell, sss net. 


Why not content oneself with the official HM. Stationery 
Office text of the Income and Corporation Taxes Act 1970 
(£2 16s) and the Taxes Management Act 1970 (8s 6d), 
supplemented by the Tables of Comparison (£1)? Because 
it is inconvenient to have to refer to a separate work to 
discover the source of a section (or its location) in the 
consolidation statute. Furthermore the Queen's Printer 
has not yet accepted the need to show on each page what 
section number is being dealt with among the welter of 
subsections. 

Complete information in one cover, backed by an index, 
is the lure which leads partisans of Butterworths to choose 
the 'red' handbook, and Sweet & Maxwell fans to select 
the ‘blue’ consolidation. They do well to follow accustomed 
presentation. For the uncommitted the cheaper seems the 
best buy, with the added attraction of Professor 
Wheatcroft's narrative annotations. For their extra money 
the “red' users will obtain an additional cross-reference, 
from section то (4) of the Finance Act 1956 in the com- 
parative table, to section 221 (4) of the consolidation. 

For both private enterprise versions, however, a good 
magnifying-glass would be a useful adjunct. 


Gains Tax: A Practical Guide for 
Investors 
by A. A. ARNAUD. 


The Investors Chronicle, paperback 205. 


As in the case of its predecessor, Gains Tax and the Investor 
by the same author under the pseudonym Gordon Mallett, 
this soft-cover reproduces some thirty-two articles which 
originally appeared weekly in The Investors Chronicle, a 
method of presentation with vestigial traces in the text. 
With sardonic relentlessness, the author lifts the carpet 
of the law to reveal all the unpleasant facts about trans- 
actions in investments and to rub the reader's nose in them 
with a wealth of examples, graded so as to leave no difficulty 
unpresented to his view. 
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To vary the metaphor, however, this extremely practical 
guide is not only for those up to the neck in it but also for 
those who are contemplating taking the plunge. Advise is 
tendered as to when and how to sell, and generally how to 
maximize the funds at the investor's disposal, an approach 
risk-free for bears and bulls. Nor is it too late for some to 
gamble on the opportunity presented by the 1968 Finance 
Act. Indeed, an investment in this book is likely to pay off 
with tax-free gains from tax savings. 


Elements of the Law of Income and 
Capital Gains Taxation 

Ninth edition, by C. N. BEATTIE. 

Stevens & Sons, 635. 


Written for students (this edition is by Mr Neville Ross), 
this work is essentially an epitome in legible style of the 
statutes in force on income and capital gains taxation 
immediately before the 1970 consolidation, together with 
the principles derived from the leading cases. The com- 
prehensive quotation of authority for the statements made 
is a key feature, supplemented by a strong index and tables, 
although there are only isolated examples. As might be 
expected from this hand, the authority is unimpeachable 
although the newcomer to tax may fail to appreciate the 
quintessential style. | 


Commercial Property Management 
by А. C. L. GREAR and J. Охвокоџсн. 
Gower Press, £6. 


This book is not, as might be assumed from its title, a guide 
to the successful production of profits from property. It is, 
in fact, a far more useful work, being a reference book for 
all those involved in property management — and their 
professional advisers — of the technical points of law, and of 
the functions of the various professional advisers themselves. 

Arranged in two main sections, ‘Ownership and the law’ 
and ‘Planning and development’, the chapters cover the law 
of property, landlord and tenant, easements and trusts, 
public health legislation, the nature and purpose of different 
buildings, insurance, planning controls, compulsory pur- 
chase and compensation and town planning. 

Subsidiary sections deal with buying and selling and with 
taxation. These include a chapter on reading a balance 
sheet and a profit and loss account, and one on valuing 
goodwill. 

With the constant alteration of the law — especially on 
the subject of taxation — parts of the book must become out 
of date (exemplified by the recent demise of the Land 
Commission and betterment levy), though this, of course, 
is an occupational hazard of many textbook writers, and 
the authors of this book have done a great service in making 
available such a fund of information in one volume. Being 
two practising surveyors, they are aware of what was 
needed and have selected skilfully and wisely. 

Appendices cover typical clauses in leases, the RIBA 
standard forms of contract, and helpful extracts from 
relevant Acts, together with costs of purchasing and 
leasing property, and the fees of surveyors and estate agents. 

The book is excellently produced and its five hundred 
pages plus index succeed in covering the subject most 
efficiently without being too complex for the layman. 


å , - * 
pe iy "e ma. 


£e 
^ 
ifii. 


ae |e Oe 


T 
474 + 
Edd 


E » 
Pes) a VE 
у“ A | Д 
t Tunc ib e oe) 





THE 
486 


FINANCE AND COMMERCE 
—— ss 


— T "m EDU а LG a и 
С ~ Fee TFA + J = ty a < And 


ACCOUNTANT 


October 8th, 1970 


Computer Company's Rapid Growth 


EFERRING recently to the accounts of United Gas 
Industries, this column commented on the relationship 
of the appearance of a company's report, its layout, content 
and presentation to the style of the company itself. That 
theme can be continued in the case of Computer Tech- 
nology Ltd, whose accounts are reprinted this week, to 
convey the initiative, drive, enthusiasm and expertise of 
a new technology company. One link with the UGI style 
of reporting is, oddly enough, in the size of print used — in 
the case of UGI in the text of the chairman's and other state- 
ments, and in the case of Computer T'echnology in the figures 
and sectional headings in the narrative to the accounts. 
The accounts themselves are simple enough, and are 
boldly set out using black print on grey gloss paper, with 
blue for comparisons. An idea of the size of figure type may 
be given by the fact that each page of the report measures 8 in. 
by 8$ in. and the balance sheet completely fills one page. 
This, as the introduction to the 34-page booklet states, 
Is the first report and accounts of the company to be given 
widespread circulation. Computer Technology began as a 
small group of people with an idea for a new type of com- 
puter. “Today’, Mr J. de R. Richardson, the chairman, says, 
‘it is a company with proven capability to design, manufac- 
ture and support computers. More than that it is a team of 
individuals with a unique range of expertise who have the 
confidence they can contribute to its continuing success.’ 


Queen's Award 


The accounts themselves indicate that the year under 
review was the year of the breakthrough or the breakout, 
and the reader of the 34 pages is not for one minute allowed 
to forget that point. During the year the company's 
revolutionary Modular One computer systems were 
increasingly accepted among Britain's top industrial 
companies, universities and Government institutions. 

The company itself succeeded in attracting and keeping 
programmers, designers and managers of the highest 
quality, recruited in competition with the world's computer 
leaders. Expansion of the company's range enabled the 
provision of comprehensive hardware, software and after- 
sales service in a greater range of applications. Significant 
progress in professional marketing and management 
techniques made it possible for the company to identify 
its target markets at home and abroad and to design, 
manufacture and deliver its products on time and without 
trouble. 

But more than this, 1969-70 was the year when the com- 
pany won the Queen's Award for technological innovation 
finalized its plans to penetrate the Continental market, 
increased its work force from 98 to 218 and its production 
capacity by r,ooo per cent. 


Using an air tent 


‘Perhaps most important’, Mr Richardson says, ‘1969-70 
was a year in which Computer Technology came to be 
recognized as a factor in the world computer market... . A 


year in which we built a solid foundation for a turnover in 
excess of £3 million in 1971—72 and a platform for further 
rapid expansion. . . . A year in which the computer world 
began to acknowledge that the so-called ‘fourth generation” 
might well be based upon the principle of modularity 
which Computer Technology was founded to exploit.’ 

All this has come about because a team of computer 
professionals had a new idea that could not be developed 
within the framework of a large, conventionally organized 
company, but required a company of its own. The idea 
was that through the concept of modularity, computers 
could be simply linked in an almost infinite variety of modes 
to provide the user with an almost infinite variety of sys- 
tems, faster and at a lower cost than ever before. 

Research work began in 1965 in a backroom in Luton. 
Computer Technology was incorporated a year later, and 
moved to a converted tin-can factory just over two years 
ago. At present it is meeting its immediate space require- 


ments by using an air tent while its new factory is being 
built. 


Growth rate 


Clearly the computer idea needed finance for its develop- 
ment and, although on its present operation the company 
is self financing at an annual growth rate of 30 per cent, 
substantial additional funding is needed to achieve the 
planned turnover of over £3 million in 1971-72 and further 
rapid expansion beyond that date. An unsecured overdraft 
facility has been obtained from Samuel Montagu & Co, 
the merchant bankers, who have acquired a small equity 
participation in the company, and the present shareholders, 
who include Technical Development Capital and European 
Enterprises Developments, have undertaken to provide 
additional equity. Note 8 to the accounts indicates the 
Industrial and Commercial Finance Corporation’s interest 
in the company. 

Inevitably, the course of true research and new endeavour 
has not run smooth and Mr Iann Barron, the managing 
director, comments on the acute space problems caused 
by delays in obtaining an Industrial Development Certifi- 
cate and resultant restriction of the rate of recruitment and 
‘severe problems due to overcrowding and understaffing’. 
But at Hemel Hempstead a new specially designed building 
providing a further 40,000 sq. ft will be available by the end 
of this year. 


Testing time 


A new company with new ideas and new technologies can 
attract the pioneering type of personnel, but the problem 
is to keep the pioneering spirit and the company spirit 
going when success brings growth and with it some remote- 
ness of management and problems of labour organization. 

As Mr Barron says, the company places great demands on 
management skill. The high material content of its products 
and the unreliability of supply in the electronics industry 
puts a premium on material control and production 
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scheduling. The creative and difficult nature of much of the 
work means that personal leadership and man management 
are of vital importance, and the rapidly changing nature of 
the company places exceptional demands on planning 
forecasting and policy making. 

But the advantage of recruiting good personnel has been 
reinforced by the introduction of an optimum pension 
scheme and long-term sickness and life insurance benefits. 
A share purchase scheme has been introduced so that 
employees who make key contributions can benefit directly 
from the success of the company. 





Best Current Practice 


N the words of the ‘directors’ report incorporating the 

statement of the chairman', the report and accounts of 
S. Hoffnung & Co have been ‘re-drafted in conformity with 
best current practice so as to highlight the principal features 
of the company’s trading results and financial position’. 

The report goes on to comment that ‘the detailed infor- 
mation is presented in the form of notes and it is hoped 
that the changes will commend themselves to members. 
The opportunity has been taken to aggregate under one 
heading the various revenue reserves and unappropriated 
profits. The total of these reserves is, of course, available 
to meet any contingency in the future.’ 

Would it be churlish to suggest this new and vastly 
improved presentation of the Hoffnung accounts has some- 
thing to do with the event related in the first paragraph of 
the report? "The past year will long stand out in the 
memory of our stockholders as the year when we 
successfully fought off a take-over bid made by Slater 
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Walker Ltd on behalf of Ralli International Ltd.’ 

Success, the report goes on, could never have been 
achieved without the "loyal support' of stockholders and 
the ‘outstanding help’ of the company's financial advisers. 


Seventh Successive Loss 


Ly EYWOOD WILLIAMS GROUP is one of the most 
remarkable of quoted companies. The historical record 
in the recently issued accounts for the year to the beginning 
of last May shows that the company in that year incurred 
its seventh successive loss. The company may be re- 
membered as Williams & Williams, metal window manu- 
facturers. After considerable reorganization it became 
Williams & Williams (Reliance Holdings) and in October 
last year Heywood Williams Group, following a merger 
with the Heywood-Helliwell organization. 

The original Williams & Williams company was making 
losses in the late 19508 and at one time Mr 5. R. Hogg, 
F.C.A., was chairman and performing considerable financial 
surgery on the organization. In fact, reorganization and 
rationalization have been with this company for more than 
a decade and in the latest accounts – the first full year of 
Heywood Williams — the report is of reorganization pre- 
senting ‘teething troubles which have taken some time to 
resolve’. 

Already the chairman of the new company has to 
forecast that the volume of work on hand at the financial 
year-end which was available for early production “was 
unlikely to be sufficient to enable the group to achieve a 
profit in 1970-71’. There have been more ‘very severe 
additional overhead cuts’ and other ‘drastic steps’. 

In the past year the loss was a pre-tax £215,087, and 
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COMPUTER TECHNOLOGY LIMITED 


Profit and loss account 
for the period 7th April 1969 to 5th April 1970 


Notes 1970 1969 
£ £ 
Sales 1 £809,706 £83,882 


























Trading Profit/(Loss) 85,487 (114,481) 
Interest on bank deposits 7,837 4,121 
Less: Interest payable on short term loan (1,885) (736) 
Profit/(Loss) before tax 91,439 (111,096) 
Less: Taxation Nil Nil 
Profit/(Loss) after tax 91,439 (111,096) 
Losses brought forward (152,289) (41,193) 
Losses carried forward £(60,850) 





£(152,289) 


Notes to the Profit and Loss Account 


1970 1969 

1 Sales are the amounts charged to £ £ 
customers 809,706 83,882 
2 Trading Profit/(Loss) is stated after 
charging:- 
Research and development expenditure 
written off (see also note 5 on page [488]) 98,457 38,900 
Directors' emoluments 25,079 9,448 
Depreciation 29,313 9,355 
Auditors' remuneration and expenses 2,500 700 
Payments for hire of plant and machinery 1,594 783 
3 Taxation Nil Nil 
The company is not liable to tax on the profits 
made during the period, as these have been 
offset against brought forward tax losses 
and allowances. 
4 Directors' Emoluments 
For management £25,079 £9,448 
“The above includes” 

The chairman Nil Nil 

The highest paid director £14,880 £4,087 


Number of directors including the above 
whose total emoluments are ''within the range" 


7.501 – 10,000 
10.001 – 12.500 
12.501 – 15,000 
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over the past seven years losses have ranged from £91,700 | COMPUTER TECHNOLOGY LIMITED 
in 1966-67 to £326,300 in 1964-65. 
Balance Sheet 


Hume Holdings 5th April 1970 











T. is clear that, generally speaking, equity investment Notes 1970 1969 
over the last seven years has provided a negligible hedge | Capita! Employed £ £ 
against inflation.” So comments Mr James Scrimgeour, | Ordinary Capital ! 1,033,900 "P 
chairman of Hume Holdings, the investment trust, and | Accumulated Loss (60,850) | (152,289) 
many of those in charge of investments or attempting to EA : 972,150 247,711 
frame their own investment policies will dolefully agree. Nil 999.007 
Mr Scrimgeour points out in his report with the recently £972,150 £547,711 
issued accounts that in 1960 the high and low of the Finan- 
cial Times index varied between 341 and 293. Between that | Employment of Capital 
time and devaluation in November 1967 the index fluctuated | Fixed Assets 3 v зове wore 
between 421 and 253. Since then the market has reflected Uinqueted Investment 4 5,000 2 
growing costs of labour unrest, and fears that advantages of | Research and Development Expenditure 5 287,585 159,047 
devaluation may be frittered away. The index at the time ЊЕ епа Ави TOT "REN 
of Mr Scrimgeour's writing stood at about 340. Stock and work in progress 6 385,900 130,599 
Rather remarkably he does not mention that in the | Debtors 363,591 71,845 
autumn of 1968 and again early in 1969 the index reached Bank and cash balances 141,348 191,403 
520 and that there were two chances of realizing profits 7 890,839 393,847 
at virtually 'all time highs'. But Mr Scrimgeour is not se "mm es ee 
particularly enamoured of British investment and con- | Current Liabilities 
siders that Japan, Australia and South Africa are areas на ааа аа уа x "m Eh dapes 
"Where the political and social philosophy is less inimical gone АЕ еда, Д pcc EUN 
to enterprise’. Of Hume Holdings investments, 58-7 per ita — 
cent by value is in the UK (a considerable amount of that | Net Current Assets 531,966 325,963 
in property) 19:8 per cent in Australia, 10:8 per cent in the £972,150 £547,711 








ЗА, 7:3 per cent in Eire, 2:5 per cent in Japan and 1-1 per 


in Š ~ M J de R Richard 
cent in South Africa. ichardson 


Director 


lann M Barron 
Director 
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Notes to the Balance Sheet 


1 Ordinary Capital 1970 1969 4 Unquoted Investment 
Authorised – £1 shares £1,500,000 £500,000 This investment comprises a holding in an associate company, Computer 
Issued — fully paid £1 shares £1,033,000 £400,000 Technology (Leasing) Limited, of 5,000 unquoted ordinary £1 shares, which 


represents 50% of the issued ordinary share capital of that company. At 7th 
April 1969 Computer Technology (Leasing) Limited was a wholly owned dormant 
subsidiary. The directors estimate the value of the investment to be its book 


2 Loan Capital value. 


The Interest free Unsecured Loan Stock 1987 
was repaid and cancelled on 25th February 1970. 

















3 Fixed Assets Total Land and Produc- Furniture 5 Research and Development Expenditure 
CMM pe P EN Expenditure which does not result in saleable products is written off in full. 
term Equip- mans With effect from 1st April 1968 the balance of such expenditure, less investment 
lease Е grants received, is being written off іп the three years following that in which 
it is incurred. 
Cost £ £ £ £ No credit is taken in these accounts for investment grants in respect of 
At 7th April 1969 73,445 30,274 33,176 9,995 ДА a dure apment expenditure that have not eiie dos! pears 5th 
"e: April 1 . Claims for grants amounting to approximately А ауе been, ог 
Additions 132,013 41,351 74,798 15,864 will be, submitted to the appropriate authorities in respect of expenditure 
205.458 71,625 107.974 25.859 incurred up to 5th April 1970. 
, , , , 
Less: 


Investment grants 
on additions 17,800 2,945 14,855 — 





















































At 5th April 1970 £187,658 £68,680 £93,119 £25,859 | 6 Stock and Work in Progress 
Depreciation Stocks are valued at cost which includes factory overheads where applicable. 
At 7th April 1969 10,746 4,724 4,646 1,376 
Charged to Profit and 
Loss account 29,313 9,839 17,525 1,949 
EXE Mor. әт, 7 Warranty Provision 
At 5th April 1970 £40,059 £14,563 £22,171 £3,325 
The warranty provision is the unexpired portion of anticipated service costs 
Net Book Value relating to those computer systems sold which are still within the warranty 
5th April 1970 £147,599 £54,117 £70,948 £22,534 | Period given by the company. 
7th April 1969 £62,699 £25,550 £28,530 £8,619 














Depreciation has been 
calculated, after taking 
account of the investment 
grants receivable, on a 
straight line basis by 
reference to the expected 
useful lives of the assets. 


8 Capital Commitments 


Contracts for capital expenditure at the balance sheet date amounted to 
£248,000 of which £225,000 will be financed under a sale and leaseback 
arrangement with I.C.F.C. (Properties) Limited. In addition the board has 
authorised capital expenditure amounting to £44,000. 
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CITY NOTES 


HERE are two arguments behind the revival in the 

equity sectors of the stock-market. One is that inflation 
is everything and that prices of shares must rise just 
because the price of everything else must rise, and the other 
is that the Government will eventually, if not quickly, get 
to successful grips with the inflation problem and thereby 
organize a lengthy period of industrial peace and plenty. 

As in the case of most arguments, the answer is some- 
where between the two extremes. History tells plainly 
enough that there is no complete cure for inflation and 
successful ‘cures’ merely keep inflation down to reasonably 
acceptable proportions. 

As London stockbrokers Fenn & Crosthwaite point out 
in their monthly review, it took the Conservative Govern- 
ment in 1951 four years — until 1955 — to take off most of the 
reins and shackles surrounding the British economy 'and 
there followed a decade of prosperity, without undue 
inflation, under Conservative rule'. 

One of the current problems, however, is that everything 
has to be done on the instant and the stock-market may well 
be over-enthusiastic in its appraisal of the likely degree of 
Government success. In that way, a swift and unjustified 
rise in share prices may leave the market open to 'dis- 
appointment' if facts fail to live up to unreal hopes. 


* * * * 


UPPORT by a western banking syndicate for Russian 
exports to Brazil has achieved a new ‘first’ in banking. 
Bank of London & South America and the Bank for Foreign 


Trade of the USSR headed a syndicate providing the 
equivalent of over £8 million for Centrais Eletricas de Sao 
Paulo to finance a hydroelectric project for which Russia 
is supplying heavy engineering equipment. 

Announcement of this Russo-European banking co- 
operation coincided with news that four major projects 
in Russia involving more than {504 million may be helped 
by British industry and British finance. Rio Tinto-Zinc 
Corporation, Guest Keen & Nettlefolds, and The British 
Steel Corporation are known to be concerned in this 
operation, as are bankers Morgan Grenfell, Barings, 
Kleinwort Benson, Lazards, Rothschilds and the Bank of 
London and South America. 


Y increasing the medium and long-term export 
credits interest rate from 5} per cent to 7 per cent the 
authorities have inevitably pleased the banks and riled the 
exporters. The decision was so well kept a secret that one 
merchant bank hurriedly had to get in touch with one of its 
top-level men who was abroad organizing export credit 
business and apparently on the point of clinching it on the 
55 per cent basis. 
A consensus of exporting opinion would probably bring 
a view that while an increase on 54 per cent was acceptable 
in view of the current high level of interest rates as a whole, 
an increase to 7 per cent was taking the rise too far. A rise of 
a point to 63 per cent might have been a fair compromise. 


RATES AND PRICES 


Closing prices, Tuesday, October 6th, 1970 


Tax Reserve Certificates: (25.2.07) Companies 5195; 
3% surrendered for cash; Personal 4% 


Bank Rate Money Rates 
Oct. 19, 1967 .. 7 7 S Sept. 19, 1968 .. .. 7% Day to day 53-62% Bank Bills 
Nov. 9, 1967 .. .. 64% Feb. 27, 1969 .. .. 8% 7days T 51-619, 2 months 8-849; 
Nov. 18, 1967 .. oe "89 Маг. 5,1970 .. .. 74% Fine Trade Bills 3 months 8-84% 
Mar. 21, 1968 .. 5. 16% April 15, 1970 .. 096 3 ре 8-9% 4 months 84-84% 
months 9 6 –8%9 
Finance House Base Rate – Oct. 1st, 1970. 8% H months BIO ponr st 58 % 
Treasury Bills Foreign Exchanges 
July 31 .. £6 16s 5'964% Sept. 4 £6 16s 3°88d% New York.. 2:3861 Frankfurt 8-6670 
Aug.7 .. £6 16s 2:164% Sept. 11 .. £6 16s 3:53d?; Montreal 2'4435 Milan 1488:co 
Aug. 14 .. £6 16s 6:474% Sept. 18 .. £6 16s 3'704% Amsterdam 8:5965 Oslo 17'0555 
Aug. 21 .. £6 16s 3'704% Sept. 25 .. £6 16s 3:41d% Brussels 118:49 Paris 131765 
Aug. 28 .. £6 16s 3'904% Oct. 2 .. £6 r6s.3:82d% Copenhagen 17:8965 Zürich 10:3290 
Gilt-edged 
As well as the usual prices quoted at the close of business 
on press day, we also give below the quarter-end prices. 
Sept 3oth Oct. 6th Sept. 30th Oct. 6th 
Consols 4% Y ём Y- =. 43$ 43% Funding 6% 1993 ja sive ot o 
Consols 22% "e fa Pe P. 27 2715 Funding 61% 85-87 АР КА г 4 At 24 
Conversion 3%% .. ЈА sie he 37% 37% Savings 3% 65-75 vi .. A 85ł 85 is 
Conversion 5% 1971 T 2 jd 98 3$ 984 Treasury 63% 1976 ja " ` 961 961 
Conversion 5195 1974 .. * i 94 is 94 15 Treasury 3% 77-80  .. - + 71% 71% 
Conversion 6% 1972 2, xt sti 98 $3 98 35 Treasury 35% 79-81 4 és 4 681 684 
Funding 33% 99-04 E 5 .. 44% 441 Treasury 5% 86-89 ae V «4 621 631 
Funding 4% 60-90 , is s 971 971 Treasury 54% 08-12 P pi X 613 61i 
Funding 5195 78-80 P Y T 79% 80% Treasury 22% .. 2n <! bó 26% 271 
Funding 5$% 82-84 M hi T 74% 74% Victory 4% 2:75. 5, 3. e 961 97 
| Funding 52% 87-91 :. si wii 69 69 5 War Loan 34% .. Зи sts oa .- 38$ 39% 


VN 
P , 1 
Damm = DIS J. eas а... г 
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PREPARING FOR DECIMALS 


Accountants’ 
Advice to Clients 


HERE are many small businesses with insufficient 

expertise amongst their own staff to cope with decimali- 
zation planning and conversion, and who will inevitably 
turn to their accountants for help. The London and 
District Society of Chartered Accountants recently held 
a half-day course to assist their members in meeting this 
demand. 

Mr P. 5. Thring, T.D., МА., A.C.A., outlined the legal 
background and the banking framework within which 
businesses would have to operate after D-day. He advised 
members to prepare their clients for a transitional period 
probably very much shorter than the 18 months envisaged 
by the Decimal Currency Board, and stressed that both 
{sd and £p coins would remain legal tender throughout 
that period. Thus, whichever currency a business might 
itself be using, it could not lawfully refuse settlement in the 
other. 

There is, of course, no transitional period for banking 
transactions. The banks will be closed for normal business 
from February rith to 14th (both inclusive), and on and 
after D-day all banking documents must be in decimal 
currency excluding the new 1-реппу. Bills of exchange 
and similar instruments falling due on February 11th or 
12th will be payable on the roth: those due on F ebruary 
13th or 14th will be payable on the rsth. 

Under the Decimal Currency Act 1969, alteration of the 
amount in figures of a cheque drawn in fsd to the statutory 
‘whole penny’ equivalent in £p does not constitute a 
material" alteration requiring confirmation by the drawer: 
this will be of assistance to payees of {sd cheques received 
after D-day, who will thus be able to alter and pay in such 
cheques as decimal items. It is, however, to be expected 
(and accountants may so advise their clients) that many 
businesses will either bring forward or defer their normal 
payment dates, so that the number of cheques circulating 
on D-day will be reduced to a minimum. 

Certain restricted banking services will be available 
during the shutdown, but these must be arranged by prior 
appointment between the bank and the individual customer 
and will be subject to certain minimum amounts being 
handled. For the convenience of travellers, normal services 
will be maintained at terminals and airports, and night 
safe facilities will continue to be available. Paying-in slips 
during this period must be expressed in decimal, and will 
be credited to the customer's account as of February 15th. 


Importance of training programmes 


In a subsequent address, Mr T. S. Adams emphasized 
the importance of proper decimalization training within the 
small business. Such clients often had only a small office 
staff with a general lack of accounting expertise and no 
particular specialization: thus there was little spare 
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capacity within the organization, and it would be impossible 
to afford the cost of complex training programmes in either 
money or time. 

The most valuable service which the accountant could 
offer to such a client would be consultation in the develop- 
ment of a training programme tailored to the client's own 
needs and resources. This advice cannot be limited only to 
the accounting function: experience in other countries has 
shown that the relationship with the public at the point of 
sale can have a significant effect on turnover, and clients 
engaged in retail trade will require their staff to be pro- 
ficient in giving change in either currency and in dealing 
sympathetically with queries from a naturally suspicious 
public. 

As a first step, the accountant will need to identify his 
client's training needs in terms of who needs the training 
and who will give it. Even in the smallest business, one 
specific person should be given the responsibility for 
implementation of a training programme. It is also very 
necessary for the programme to be closely related both to 
D-day and to the client's own conversion date, so that 
staff will neither be caught unprepared nor have forgotten 
the lessons of a programme completed long beforehand. 


Decimal Savings 


qu Department of National Savings is now nearing the 
end of 20 man-years of work in reprogramming its 
computer systems for decimalization. Additionally to this 
formidable total, nearly a thousand office machines have 
been converted or replaced, and over 600 forms redesigned. 
Some of the new forms, which can be entered in either 
{sd or Хр, are already in use. 

All savings business will be conducted in decimal terms 
from D-day onwards. Repayments of {sd National Savings 
Certificates falling due after that date will be calculated in 
accordance with the rates of growth already published, but 
the repayment warrants will be made out in decimal terms 
according to the 'whole new penny' conversion table. 
Future issues of certificates will have their rates of growth 
expressed in decimal currency. 

The $p will not be used by the Savings Department, 
except for the sole purpose of encashing savings stamps of 
the existing 6d and 2s 6d denominations (which convert 
exactly to 24р and 1215) where the total includes ап odd 64. 
A new issue of 2s (rop) savings stamps will be introduced. 
Premium Bonds and SA\E contributions, where only 
whole pounds are involved, will not be affected by deci- 
malization. 


Purchase Tax 


“poe Department of Customs and Excise joins the 
growing number of public departments whose accounts 
will be kept in decimal currency on and after February 
15th, 1971. 

Remittances of purchase tax on and after D-day must be 
in decimal terms; but during the change-over period whilst 
Ásd remains legal tender, a trader who continues to use 
{sd for his own records may complete his purchase tax 
return (form PT 11) in that currency and convert the total 
to {p in accordance with the ‘whole new penny' table. 
Forms PT rr for the first and subsequent quarters of 1971 
will include provision for this. 

Purchase tax on decimal invoices is to be expressed 
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either to o.1 new pence (До.оот) or to the nearest rp or Pp, 
whichever is consistently used by the trader. The final 
invoice total of the separate amounts so calculated may be 
rounded down to the next 1p below, fractions of 1p being 
ignored. 

Copies of the new rules, notice No. 77P, are available 
from King's Beam House, Mark Lane, London EC3. 


Decimal Retailing 


INETY-THREE per cent of all Britain's medium- 
sized and small retailers have taken some steps to 
prepare for decimalization, and more than four out of five 
plan to ‘go decimal’ on or soon after February 15th, 1971. 
This is the result of a survey of 800 ‘representative’ outlets 
undertaken for the Decimal Currency Board in June and 
July. 
It should not, however, be assumed that this 93 per cent 
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is fully prepared in all respects, and the overall figure 
includes some sharp individual variations. Thus only 17 
per cent *have no need to take action' on staff training, and 
only 23 per cent on conversion of cash registers. 

Amongst those who still have to take action on machine 
conversion (cash registers, price-computing scales, and 
vending machines) some have “only contacted the supplier’, 
whilst others have taken no steps at all. For these people 
time is running out, for in the absence of firm arrangements 
their machine suppliers may not be able to arrange conver- 
sion or replacement by the time that they plan to go decimal. 

As may have been expected, the larger establishments 
generally show a higher degree of preparedness than others 
in both machine conversion and staff training. The grocery 
trade faces particular problems, and over 8o per cent of small 
food retailers (with not more than three staff) appear to 
have made no preparations for staff training. 








Letters 


Notes and Qualifications 


Sir, – In referring to compliance with accounting standards, 
the President of the English Institute is quoted in your 
issue of September 17th as having stated that ‘those auditors 
who are our members will be expected to observe it [i.e., the 
statement on accounting standards] or to note on published 
accounts any departures from it... .’ 

Surely the ‘notes’ to published accounts are just as 
much the responsibility of a company’s management as the 
balance sheet and profit and loss account themselves. The 
auditor can certainly suggest that certain information be 
disclosed in the company’s notes so as to give a true and fair 
view; however, if his suggestion is not accepted his only 
remedy is to qualify his report. 

In this connection, the public already seems to have 
difficulty in interpreting audit reports and annual accounts. 
This state of affairs will undoubtedly continue until the 
profession is quite clear in its own mind that the notes are 
the company’s notes (1.е., management’s explanations and 
representations). Also, shareholders should not be placed 
in the position of having to decide what effect a qualification 
by the auditor may (or may not) have on the accounts and 
notes taken as a whole. The auditor must make up his own 
mind as to whether or not the accounts and notes do give a 
true and fair view; having done this, he must then ensure 
that his conclusions (i.e., opinion) are made quite clear to 
the reader of his report. 

No matter what the circumstances are, there are only four 


types of report which an auditor can ever issue. These are 
clearly defined in the Institute’s “Statement of Auditing’ 
U 10, namely: unqualified, qualified (section 18-21), 
disclaimer (section 22), and adverse (section 23). The 
only conclusion to be drawn from a report along the lines 
of ‘subject to the assets being overstated and the liabilities 
being understated, the accounts show a true and fair 
view ...’ is that the auditor is incapable of making up his 
own mind when having to decide on one out of four 
possibilities. 
Yours faithfully, 
SIX-GUINEA FELLOW. 


University Education 


SIR, – Kenneth Most’s letter (October 1st) criticizes 
English business schools as ‘problem oriented’, whereas 
by inference they should be discipline (specialist) oriented. 
He also suggests that the English business schools are un- 
likely to contain enough specialists (in disciplines) ‘in the 
foreseeable future’ to enable them to produce first-rate 
PhD scholars as business teachers. 

Professor Most is, of course, generalizing about business 
schools like Bradford and Warwick, and particularly 
London and Manchester, whose initial and primary 
academic roles have been to provide education for general 
managers (the ‘MBA’ type degree). I suspect that Professor 
Most overestimates the importance of sheer size as much 
as he underestimates the rate of growth of English business 
schools, with their opportunity for benefiting from prior 
American experience and mistakes. 

Your correspondent also forgets that there are other 
kinds of business schools and/or specialist departments 
and centres of business studies in British universities, 
dedicated as Professor Most would wish, to advancing 
specialized skills and learning. For example, here at 
Lancaster there are presently 38 PhD students pursuing 
specialized research іп operational research, systems, 
behavioural studies, finance and accounting, or marketing. 
There are also 151 students on specialist MA or MSc 
studies in the above disciplines. 

May I also refer to the article ‘Education for the Profession 
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in South Africa’ in the same issue. The introductory 
paragraph gives the game away, when it refers to 'in- 
creased university participation in accountancy training’. 
The course of study described in the article (and my views 
are endorsed by other information from personal contacts) 
is a system of training, not education, or at the most 
generous level, it could be described as a ‘fairly narrow 
education following largely technical and vocational lines’. 
The syllabus attention given to economics, quantitative 
methods, and the other disciplines that enrich, and in- 
creasingly alter the character of accounting work (es- 
pecially in industry and finance) appear to be woefully 
neglected. ‘That many of the professors are not even 
graduates in itself is a clue to the danger of such degree 
courses becoming inbred and mechanistic. 

No sir, few academics in England would welcome the 
South African system here, in spite of the huge captive 
army of students that it would provide to help finance 
academic expansion. Rather, let us provide as rich and 
diverse as possible an accounting education for those able 
young people with the motivation to seek it, whilst the 
profession itself organizes its own training, and conducts its 
own examinations to validate the technical and vocational 
competence of its new entrants. 


Yours sincerely, 
J. R. PERRIN, M.B.A., PH.D., M.B.I.M. 


Bailrigg, Lancaster. 


'Bloodymindedness" 


SIR, – One of your august daily contemporaries recently so 
headed one of its leading articles. I feel this is a malaise 
from which many members of the English Institute suffer. 

Why did I vote against integration and the subscription 
increase proposals? Because I am one of the many back- 
woodsmen dissatisfied with how the Council have conducted 
our affairs, particularly over recent years. 

Why are we dissatisfied? S0 far as integration is concerned 
because there was no mention of registration. Also we are 
unwilling to admit to parity members of other bodies who 
have not been subjected to the training and disciplines 
inherent in service in a practitioner's office. 

The ineffectual efforts of the Council in securing the 
manageability of the 1965 and subsequent Finance Acts 
which are now such a burden is causing an ever-increasing 
sense of frustration. Practitioners sink further and further 
into the morass of paper emanating from ever-increasing 
numbers of bureaucrats. 

Whom can we kick? The Council. Are not they only 
interested in the future of the big firms? We don’t appear to 
count but we still have votes, as Mr Wilson found out in 
June. 

Yours faithfully, 


London WI. ROBERT BARLOW, v.R.D., F.C.A. 


Institute Subscriptions 


Sir, - How innocent is our ‘Fellow in Commerce’! The 
‘stinging of the establishment’ will be passed on to their 
clients in increased audit fees. It is those of us who are self- 
financed who will suffer. 

Yours faithfully, 


ASSOCIATE IN INDUSTRY. 
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Never on a Sunday? 


SIR, – No one likes to see the merits of a case take second 
place to a specious point of law, and in practical terms the 
decision of Mocatta, J., in the Rolloswin case (The Account- 
ant, September 24th) was no doubt eminently sound. 
However, I respectfully take leave to doubt Mr Ian S. 
Blackshaw's view that it was 'quite clearly correct in 
principle’. 

The judgment appears to have proceeded, at least in 
part, on the footing that a corporation is incapable of 
engaging in public worship or exercising itself in duties of 
piety and true religion. This, of course, accords with the 
dictum that corporations ‘cannot commit treason nor be 
outlawed nor excommunicate, for they have no souls’ 
(Case of Sutton’s Hospital (10 Co. Rep. 32)), and with 
Lord Thurlow’s better-known epigram ‘Did you ever 
expect a corporation to have a conscience, when it has no 
soul to be damned and no body to be kicked?’ 

As Mr Blackshaw pertinently observes, there are certain 
practical limitations upon a corporation’s capacity; but 
just as the lack of a body to be kicked does not preclude a 
corporation from acting — necessarily by its officers, ser- 
vants, or agents — in a secular capacity, does the lack of a 
corporate soul necessarily preclude it from similarly acting 
in the duties of religion? The Institute of Chartered Ac- 
countants in England and Wales holds an annual service; 
likewise, civic services and regimental church parades are 
within the remembrance of many of your readers. In the 
late nineteenth century the Great Northern Railway built, 
after the fashion of the times, a number of workers’ tied 
dwellings and proposed also to complete the estate by 
adding a church; but the scheme was voted down by 
shareholders who showed a greater awareness of secular 
dividends than of spiritual rewards! 

So far as is known, these examples of corporate religious 
observance were not cited to Mocatta, J. Whether they 
would in that event have influenced his decision must, of 
course, remain a matter of doubt. 


Yours faithfully, 
WILFRED. 


Stock and the Auditor 


Sir, — Mr Ball’s Oxford Summer Course paper entitled, 
"What does the merchant banker expect from the ac- 
countant?' recently reproduced in your pages, included the 
following statements: 


‘. . . excessive reserves against stock may have been created 
to reduce the impact of taxation on the company while it 
was still a private company and the taxation implications 
on à change of basis may require consideration'. 


and 


“The presence of a qualification in relation to stock may 
mean that the accounting standards in general аге low.’ ` 


In considering the various types of adjustment referred to 
in this most interesting paper, the reader will probably be 
led to conclude that in the case of unquoted companies the 
absence of a qualification in relation to stock may well mean 
that the auditing standards are low. 


Yours faithfully, 
JESICA. 
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National Taxation Conference 


HE twentieth National Taxation Conference, organized 

by our contemporary Taxation, was held at Torquay from 
Friday of last week until last Monday afternoon. 'T'here was 
an attendance of several hundred, and members of the 
accountancy and legal professions, together with represen- 
tatives from industry and commerce, once again found the 
occasion of considerable practical value and interest. 

The conference, which was presided over by Mr Percy F. 
Hughes, Editor of Taxation, included a number of social 
functions and a special programme for the ladies, as well 
as a golf competition at the Torquay Golf Club for the 
Taxation Challenge Cup which was won by Mr S. R. 
Bristow, Е.С.А., of London. 


CHAIRMAN'S OPENING ADDRESS 
Opening the conference, Mr Percy F. Hughes said: 


Since we were last in Torquay, we have seen the intro- 
duction of capital gains tax and corporation tax, the 
introduction of betterment levy and selective employment 
tax, which we are told may soon come to an end, but 
income tax and surtax, like the brook, would seem to go 
on for ever notwithstanding the fact that it is an annual tax. 
In 1970, we have had the usual Finance Act much reduced 
in size compared with those of recent years because of the 
general election, but also the consolidation of the existing 
income tax and corporation tax legislation into the Income 
Tax and Corporation Taxes Act 1970, and the Taxes 
Management Act 1970. 

The consolidation of the earlier legislation with 1952 as 
its starting-point must have been a mammoth task, but 
possibly rather less onerous than the 1952 consolidation 
which covered the years from 1918 to 1951 inclusive. For 
my part I hope that it will be possible to consolidate this 
legislation more frequently, possibly every ten years. But 
there are two outstanding areas of tax legislation which are 
in urgent need of consolidation, one being estate duty which 
goes back to 1894, and to which I have referred on earlier 
occasions, and also capital gains tax which although it 
began in 1965 has had so many amendments by the later 
Acts that even experts find the maze getting steadily thicker 
as each year goes by. 


Lighter side 


However, the Finance Acts have their lighter side. Those 
of you who were in Edinburgh last year will remember that 
I referred there to the bingo duty imposed by the Finance 
Act of 1969. This year there is light relief in the terms of 
section 6, that Angostura Bitters shall be deemed not to be 
spirits for the purposes of the Customs and Excise duties 
and the section goes on to say that ‘accordingly Angostura 
Bitters shall be treated as a non-intoxicating drink’. So much 
for the light relief contained in the Finance Act 1970. The 


at Torquay 


tax burden remains enormous; we are beset with increasing 
inflation and industry is not without its labour troubles. 

The total Inland Revenue duties now yield about £7,000 
million per annum which is about twice the yield of 20 years 
ago. Although, no doubt, some allowance must be made for 
the fall in the value of money in this period, the direct tax 
contributions by individuals and companies are so enormous 
that one wonders how long it can go on. But I am reminded 
that in 1938 we thought that a standard rate of income 
tax of 5s in the £ was impossible for industry to meet for 
more than a very brief period and since that time it has been 
at a much higher level. I can see no sign that the direct 
tax burden will become dramatically less, unless this is at 
the expense of increased indirect taxation. 


Easier system 


The question arises, if we cannot have an easier burden, 
can we have an easier system? The Commissioners of Inland 
Revenue have made it known that work pressures on the 
staff of the department are at a peak and, therefore, there 
must be a brake on any new tax or changes in the old, which 
will increase these pressures. Is it possible to ease the work 
burden both for us as practitioners in taxation and for the 
Inland Revenue Department if the tax burdens cannot be 
made lighter? I believe that the repeal of the short-term 
gains legislation in Case VII of Schedule D would make a 
contribution, although a small one, to this end. It is not 
good for the rule relating to the assessment of short-term 
gains to be different from those wbich apply to the capital 
gains tax itself. One set of rules is surely sufficient for the 
two purposes with a different rate of tax to be charged 
where the disposal is made within twelve months after the 
asset was acquired if it is desired to make a distinction of 
this kind. 

But I do not consider that the system should be changed 
merely to ease pressures of work. If the system is bad, it 
should be changed whether this results in more or less 
work for those whose duty it is to administer the tax. On the 
other hand, where the administration is so difficult and 
costly in terms of yield in respect of a particular part of the 
system, consideration should be given to its repeal even 
though in principle there may be much to be said for it. 
But, like the mini skirt, it is a question of degree. 


Taxation and Financial Planning 


The first business session of the conference was an address 
by Mr Alun G. Davies, executive director and taxation 
controller, Rio Tinto-Zinc Corporation Ltd, on the 
‘Effect of taxation on financial planning’. In the chair was 
Sir William Slimmings, C.B.E., D.LITT., C.A., immediate Past 
President of 'The Institute of Chartered Accountants of 
Scotland. 

Mr Davies said that the day when the tax, accounting 
and financial aspects of a problem are dealt with in parallel 
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was largely over. The approach of the tax expert had to be 
co-ordinated with, and largely understood by, far more 
people in the planning field. The point was that time was 
money. When tax factors were taken into account in arriving 
at investment decisions, when financial planning was 
calculating cash flow, what was looked at was the time 
scale of tax payments. 

A tax postponed, he said, was a tax partly forgiven, 
because future cash outflow is far less important than 
present cash outflow. The ‘time is money’ concept was 
particularly important in the controversy about investment 
allowances and investment grants. Much construction did 
not bear fruit until years later, said Mr Davies, and the 
benefit of investment allowances came only when tax 
became payable on profits. Tax repercussions were only 
one aspect of the question whether to buy capital equipment 
or to lease it. Interest rates were equally important. It was 
quite wrong to say that businessmen did not take tax into 
account in their planning. 

There was so much doubt attached to tax questions, he 
said, that the only safe basis of planning was an advance 
Revenue ruling. Tax incentives given by overseas terri- 
tories might appear attractive but there could be a sub- 
stratum of great risk of total or considerable loss. However, 
it would be dificult to think of any sudden overseas 
attack on cash flows of British overseas companies which 
was worse than the way the 1965 Finance Act struck at 
company cash flows. 


Brains Trust 


A Brains Trust session was held on Saturday morning 
under the chairmanship of Mr E. C. Meade, ғ.с.л., a 
member of the Council of The Institute of Chartered 
Accountants in England and Wales. Questions on the law, 
practice and administration of direct taxation were ably 
answered by a panel consisting of Mr J. M. Cooper, 
F.A.C.C.A., Assistant Editor of Taxation, Mr T. L. A. 
Graham, F.c.A., and Mr K. R. Tingley, F.A.C.C.A. 
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Pstate Duty 


Saturday afternoon began with an address by Mr 
L. St J. T. Jackson, LL.B., A.T.1.1., on ‘Estate duty after 
the 1969 and 1970 Finance Acts’. Mr A. W. Warnock, 
M.A., F.C.A., immediate Past President of The Institute of 
Chartered Accountants in Ireland, was in the chair. 

Mr Jackson said that the 1968 Finance Act dealt with 
certain problems which the Revenue clearly felt must be 
dealt with before they turned to the more fundamental 
changes in the 1969 Act. It extended the inter vivos gift 
period from five to seven years, limited the exemption for 
gifts in consideration of marriage and recast the exemption 
for normal gifts out of income. 

Turning to the 1969 Act, Mr Jackson mentioned the 
relief for interest paid by executors and the new ‘slice’ 
rates. He pointed out that the effect of section 36 was to 
put into section 2 (1) of the Finance Act 1894, a com- 
prehensive definition of ‘property passing’ for estate duty 
purposes. He dealt in detail with the substituted section 
2 (1) (b), and with the new charge in respect of deaths of 
beneficiaries of discretionary trusts, setting out a table of 
preliminary conditions which had to be satisfied before 
the new charge operated, which are as follows: 


(a) There must be a trust conferring a discretion on the 
trustees as to the application of the income. 


(4) A discretion only as to the amount of an annuity is not 
included. 

(c) A discretion as to provision of maintenance for a 
person under age is excluded. 


(d) Certain specified trusts for charities and the like are 
excluded. 


(e) The deceased must have been eligible to benefit 
by the discretion to receive income. 


(f) The deceased must have received a benefit under the 
income discretion. This includes capital benefit out 
of accumulated income and the use of trust property. 


Mr Jackson pointed out that under the new provisions 
there was what he called a possibility 
of a 14-year risk. One had to consider 
UR ° the benefit received seven years before 
| the beneficiaries ceased to be eligible 
(or the property ceased to be subject 
to the trust) and that can be the 
measure of the deceased's liability 
should he die in the subsequent seven 
years. If the deceased was not entirely 
excluded from the property or any 
benefit therefrom, one had to go back 
even further, but not before 1963. 
After pointing out that section 2 (1) 
(d) had gone, Mr Jackson referred to 
section 2 (1) (e) (dealing with partner- 
ship property) and he stressed that 
annuities payable to widows of partners 
would not be charged where the 
annuity was valuable consideration. 
The speaker stressed that the exemp- 
tion relating to an interest held as 
the holder of an off.ce had disappeared. 
It was replaced by an exemption on 
interest held in a judicial or represen- 
tative capacity or by way of security. 
This would now prevent avoidance 
devices under which a son could 
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Irish Institute, chairman at one of the business sessions, introduces 
the speaker. Also in the picture are Mr Percy F. Hughes (/ећ) 
and Mr H. P. Kennett, Conference Secretary. 






Members of the Brains Trust on Saturday morning (from /eft) : 
Mr J. M. Cooper, F.A.C.C.A., and Mr T. L. A. Graham, F.C.A. 


be appointed as a trustee with a right, as such, to half the 
income of the trust fund. Mr Jackson touched briefly 
on other changes made by the 1969 Act. 


Tax Problems of the Family Company 


The final address on Saturday was given by Mr Halmer 
Hudson, F.C.A., on “Гах problems of the family company’. 
Mr H. P. Southall, F.C.A., F.C.W.A., J.DIP.M.A., immediate 
Past President of The Institute of Cost and Works 
Accountants, was in the chair. 

Owing to the shortfall provisions and the high rates of 
income tax and surtax, Mr Hudson pointed out that it was 
sometimes less costly, taxwise, to pay disallowed interest 
than to pay allowable interest. In the same way, preference 
dividends might be less costly than allowable debenture 
interest. The diference could be even greater if the rate 
of interest exceeded the rate of dividend. Mr Hudson then 
went on to deal with the pitfalls connected with loans made 
to or by family companies as well as with transfers of assets 
to or by such companies. Shortfall provisions give rise to 
numerous anomalies and Mr Hudson commented on some 
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Mr H. P. Southall, F.C.A., F.C.W.A., J.DIP.M.A., Immediate Past 
President, The Institute of Cost and Works Accountants, 
introduces the speaker, Mr Halmer Hudson, F.C.A. (right), at 
another technical session. 
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of these. He also dealt at length with some practical aspects 
of the retirement relief from capital gains tax in connection 
with shares in family companies, and included some 
extremely useful ideas on ways of mitigating this tax. 


Finance Act 1970 


The first address on Monday was given by Mr D. W. 
Pursglove, F.C.A., a partner in Boyce, Welch & Co, on 
‘Current legislation — Finance Act 1970’. The chairman was 
Mr R. P. Crout, F.A.C.C.A., Е.С.1.8., Vice-President of The 
Association of Certified and Corporate Accountants. 
The principal matters dealt with in the 1970 Finance Act, 
said Mr Pursglove, were surtax, temporary increase in initial 
allowance for industrial buildings, abolition of reduced 
rate relief, occupational pension schemes and modification 
of Schedule F income tax procedures. He reminded his 
audience that in February the Inland Revenue published a 
pamphlet Occupational Pension Schemes — Proposals for 
Changes in Tax Treatment. The 1970 Budget speech 
promised that the Finance Bill would include provisions 
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to simplify and rationalize the tax treatment of super- 
annuation arrangements for employees, and would in that 
connection take account of the earnings-related State 
pension scheme. The changes were intended to take 
effect on the introduction of the new State scheme on 
April 6th, 1972, but because of the election, the State 
scheme went into limbo, leaving the other aspects of 
simplification to be dealt with in the Finance Act. 

The speaker pointed out that the definition of “director 
in connection with pension schemes includes a person who 
‘ts to be or has been a director’. He said that the Inland 
Revenue had assured taxpayers that they would not apply 
this to an employee unless, at the relevant time, he had a 
definite right to a directorship, e.g., following a resolution 
of shareholders. The Revenue had also announced that an 
explanatory booklet was being prepared to be read in 
conjunction with their publication of F ebruary 1970. 

The new Act gave the Revenue power to modify Schedule 
F procedures for future years. Mr Pursglove said he under- 
stood that the frequency of returns on form CT61 was to be 
lessened, and that franked and unfranked investment 
income were to be linked from the outset with the cor- 
responding class of outgoing payments, so as to make 
unnecessary the tiresome unscrambling at present required 
after the end of each fiscal year. 

Another victim of the general election, he went on, was 
the Budget plan to prevent tax avoidance by unregistered 
sub-contractors, because the registration of such people 
had to be abandoned. The proposed scheme could well be 
re-introduced into a future Finance Bill. Dealing with the 
complicated surtax changes, Mr Pursglove showed that 
the Revenue had confirmed that in computing “total 
income' in section 12 of the 1970 Act, personal allowances 
were still deductible. 

He gave some examples of the new relief for incomes up 
to 42,682. As the earnings allowance was unchanged, a 
single man with no surtax personal allowances, and no 
investment income, could earn up to {£5,562 before he 
became surtaxable and £5,766 before the full percentage 
rate applied. 


Capital Gains Tax — Deceased Estates and Trusts 


For the final session the chair was taken by Mr G. Finchett 
Thornton, T.D., F.C.4., Chairman of the Exeter and District 
Society of Chartered Accountants, when an address was 
given by Mr John C. W. Cox, F.C.A., on “Capital gains tax 
— deceased estates and trusts’. 

Mr Cox pointed out that the disposals deemed to take 
place on the death of a person were all inevitably ‘long- 
term’ disposals; there was no question of short-term gains. 
If prior to his death the deceased had already had retirement 
relief under section 34 of Finance Act 1965, on an amount 
in excess of £5,000, then the £5,000 exemption on the 
death was reduced accordingly. 

Any notional losses at death, he said, were available for 
set-off against gains arising in the same tax year. They 
could also be carried back and set against chargeable gains 
in the preceding three years. The speaker dealt with section 
42 of the Finance Act 1966, which applies where a donee 
disposes of a gift so that a chargeable gain arises and the 
donor then dies within the inter vivos gift period, so that 
estate duty also is payable. 

The capital gains tax liability of the donee is deducted 
in assessing the principal value of the gift for estate duty 
purposes. Even if the donee did not pay tax, because of 
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relief for losses, a deduction is still allowed for the tax 
which would have been payable had there been no such 
loss relief. A deduction is made before the percentage 
abatement granted by reference to the period between the 
gift and the death. It follows that a personal representative 
should inquire of the donee whether any chargeable gain 
had arisen to him in respect of the gift. 

Mr Cox then dealt with the case where the donee had not 
disposed of the assets before the death. In those circum- 
stances part of the estate duty payable in respect of the 
gift would be treated as an expense incurred by the donee 
and allowed as such when the donee disposed of the assets. 
It amounted to a deduction of the estate duty appropriate 
to the unrealized gain at the date of the death. 


‘Competent to dispose’ 


The speaker said that the deemed disposal on death 
was of all assets of which the deceased was ‘competent to 
dispose’. This phrase was defined in section 24 (9) to mean 
those assets which the deceased could have disposed of by 
his will assuming that all the assets were situate in England 
and that he was domiciled in England. In the normal 
case, the non-domiciled person did not pay on gains from 
overseas assets unless remitted here. Was this protection 
removed in the case of deceased persons by the definition 
in subsection (9)? He was confident that the words did not 
have that consequence. Moreover, he had put the point to 
the Inland Revenue and the Inspector had confirmed that 
the words did not bring about an additional liability on 
death. 

Enlarging upon the advantages conferred by section 24A 
of the Finance Act 1965, which is confined to deaths oc- 
curring after April sth, 1969, Mr Cox said that under this 
section, gains and losses accruing to personal representa- 
tives in the first three years of the administration period 
are treated as being gains and losses of the deceased at his 
death. 

This means that the £5,000 death exemption, together 
with unrelieved losses, can now be mopped up by those 
gains. There was also an advantage where the personal 
representatives incurred losses. However, they could not 
be carried forward against subsequent losses of the personal 
representatives after the three-year period. This was an 


argument for expedition in winding up the estate. 


Turning to settlements, Mr Cox pointed out that although 
changes in trustees did not involve a disposal for capital 
gains tax purposes, changes in the place of residence of 
the trustees could have repercussions for capital gains 
tax. If the trustees moved abroad and carried out the ad- 
ministration there, this did not necessarily mean that one 
could forget all about capital gains. Section 42 of the 1965 
Act had a good deal to say about non-resident trusts. 

Dealing with discretionary settlements and the deemed 
disposal every 15 years, the speaker said that this extended 
to all the assets even though some may have been added 
after the setting up of the trust. This is because the ad- 
ditions do not create separate settlements if they are held 
on the same trusts as the other assets. However, the 
Revenue would permit trustees to treat the additions as 
creating a new trust with its own rs-year cycle date. The 
election is irrevocable and satisfactory arrangements have 
to be made to enable the gains and losses of each part to 
be ascertained on the respective anniversary dates. Mr 
Cox finished his address by dealing with the problems 
raised by section 42 of Finance Act 1965 (oversea trusts). 
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SPORTS FIESTA AT 
NOTTINGHAMI 


WELL over 300 members of chartered 
accountant student societies travelled 
from as far away as Newcastle and 
Bristol to take part in the 1970 Sports 
Fiesta arranged under the auspices of 
the Nottingham CASS. The fiesta was 
held in the attractive grounds of 'High- 
fields’, opposite Nottingham Univer- 
sity, where rugby, soccer tennis, and 
hockey matches were played. 

A golf competition was held at 
Hollinwell, the county's leading golf 
course of 7,000 yards with a par of 
72. The winner was decided by the 
lowest net score in a fourball better ball 
against par. The York Society claimed 
victory with London as runners-up. 

The hockey competition, which was 
hindered by teams scratching at the 
last minute, was won by Liverpool 
with Huddersfield as runners-up. The 
rugby matches proved rather a hot 
affar on a warm afternoon, though 
none the less exciting. 

Bristol knocked out Nottingham's ‘A’ 
team in the semi-final, thus shattering 
any hopes of Nottingham of regaining 
the Punters Cup for a second year. 


Liverpool's winning rugby team with their attractive 'mascot'. 
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Liverpool beat Birmingham to meet 
Bristol in the final, and despite a 
desperate bid by Bristol to fight back 
in the second half, Liverpool romped 
home with a decisive 19 points to 8 
victory to win the cup. 

Nottingham's disappointments were 
not over. They were robbed in the 
early rounds of any opportunity of 
gaining the Billy Walker Football Cup 
for the third year running. London 
met Leicester and Northants in the 
final after London had had a decisive 
4-0 win over Northern in the semi- 
final. Despite injuries, London fought 
hard for a well deserved 2-1 victory 
and the football cup. 

A skilled Bristol tennis team met a 
combined Huddersfield and Bradford 
team in the tennis final, but their 
ability wasn't enough to ward off 
the determination of the two northern 
towns who took the honours. 

After the fiesta all the players 
retired to the ‘Hippo’ Club in Notting- 
ham where an evening meal was 
served. Cups were presented by Miss 
Ann Jepson, of the Nottingham Com- 
mittee. The overall Going-Scothorne- 
Evans Fiesta Cup went to Liverpool, 
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Student Roundabout 


with London and Bristol taking second 
and third place respectively. Enter- 
tainment, including go-go dancers and 
a ‘Yard of Ale’ competition, made it a 
memorable night for all. 


DECIMALIZATION SEMINAR 
AT BRADFORD 


A DECIMALIZATION seminar has been 
arranged for Friday, October 23rd, 
from 2 until 5 p.m., at Westbrook 
Hall, Bradford Technical College, by 
the Bradford Chartered Accountant 
Students' Society. 

There will be three speakers, Mr 
S. Hall, B.A.(coM.), r.c.4., Mr H. H. 
Tooth, of the British Bankers Asso- 
ciation, and someone from industry. 
Each speaker will speak for approxi- 
mately three-quarters of an hour, with 
a tea break at 3.30 p.m. and a question 
time at the end. 

It is hoped that firms will send as 
many of their staff as possible. Non- 
members will be charged 4s. Inquiries 
as soon as possible to Ian R. Dalzell, 
16 Lemington Avenue, Halifax. (‘Tele- 
phone Home Hx 55442. Office Hx 
65858.) 


Successful Dance 


On Monday of last week the Society 
held its annual dance at The Penny 
Farthing Club. It was extremely 
successful with over 200 people turn- 


ing up. 


WEST END LECTURES 


As ALREADY announced under ‘Round- 
about', this year, for the first time, 
the committee of the London Char- 
tered Accountant Students' Society 
decided to hold four lectures in the 
West End during the autumn. Efforts 
were made to arrange these at premises 
convenient to the majority of members 
who work in the West End. Starting 
at 4.30 p.m., the lectures end at 
6 p.m. and there is no fee. 

‘Auditing — the modern approach’, 
was the title of the first of these lec- 
tures and was presented by Mr V. 5. 
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Hockley, B.coM., C.A., F.A.C.C.A., on 
September 22nd, who spoke on the 
purposes of the audit, internal control 
and its evaluation, and the use of 
charts for audit purposes. Mr Hockley 
also discussed the verification pro- 
cedures for stock and debtors and the 
final report and, where necessary, 
qualifications. 

The lecture was attended by over 
100 members and the chair was taken 
by Miss Philippa Bursey, a member 
of a subcommittee of the Society. 

The second lecture, ‘Revenue pro- 
cedures’, was held last Tuesday, when 
the speaker was Mr F. Dobby, a 
Chief Inspector of Taxes. The course 
was sold out and all the accommoda- 
tion taken well before the event. 

Mr Dobby dealt with the liability of 
individuals and of companies to make 
returns of income and of capital gains 
accruing to themselves and to other 
persons. He also spoke on Revenue 
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procedures in connecfion with making 
assessments and ‘further assessments’. 
Other topics discussed were the rights 
of tax payers and of the Revenue in 
connection with appeals and appeals 
procedure. 

The next West End lecture will be 
on Tuesday, October 20th, when Mr 
Hockley will talk on the general paper, 
Final Part II, covering the investment 
market and its make-up, leading to the 
application of the art of investment to 
trusts, pension funds, insurance com- 
panies and charities. Mr Hockley will 
also consider the question of mergers 
and take-overs and the impact of the 
take-over code and bid procedures. 

The fourth lecture in the series will 
be on Tuesday, November 3rd, when 
Mr S. H. Eastoe, A.C.A., A.C.Ls., will 
be speaking on "Taxation Schedule 
ry» 


There are no vacancies on the 
“Revenue procedures' or the *General 
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paper' courses but, at the moment, 
there are a few still available for 
“Taxation Schedule D'. Members 
who wish to attend are advised to 
write to the Society's secretary at once. 


TAVERNERS' MEETING 


Mn DEREK pu PRE, Secretary of the 
London Students Society and Hon- 
orary Secretary of ACASS, was the 
guest speaker at the monthly meeting 
of the "Taverners' held last Thursday 
in The Green Man, Bucklersbury. 
Mr du Pré briefly surveyed the 
development of the profession stressing 
the increasingly important part that 
members play in the life of the country 
and the variety of opportunities 
which exist for them. The meeting 
was followed by a brisk and infor- 
mative discussion. The meeting was 
presided over by Mr Jeffrey Lawson, 
A.C.A., Chairman of The Taverners. 
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PROFESSIONAL NOTICES 


BEbELL & BLAIR, Chartered Ac- 
countants, of Manchester, announce 
that on October Ist, 1970, Mr F. M. 
BURTON, A.C.A., who has been a 
member of the staff for several years, 
became a partner in the firm. On 
September 3oth, 1970, Mr P. D. 
Woop, F.c.A., left the partnership to 
take up a commercial appointment. 


BUTLER, ViNEY & CHILDs, Char- 
tered Accountants, announce with 
deep regret the death of their partner, 
Mr James ROBERT POWELL, F.C.A., 
on September 3oth, 1970. Mr POWELL 
had been with the firm for 43 years 
and was also a partner in the associated 
firms, THOMSON, GREGORY, THOL & 
Co, J. & J. Sawyer & Co, and LESLIE 
МоѕкЕтт & Co. 


J. H. CHAMPNESS, CORDEROY, BEESLY 
& Co, Chartered. Accountants, an- 
nounce that they have admitted into 
partnership from October Ist, 1970, 
Mr Носн GEOFFREY SCRUTTON, A.C.A., 
who has been a member of their staff 
for the past six years. 


CHARLES Comins & Co, Chartered 
Accountants, announce that Mr 
C. C. L. RANDALL, F.C.A., retired from 
the partnership on September 3oth, 
1970, after an association with the 
firm of 49 years, but he will continue 
to act in a consultative capacity to the 
practice. 


CITROEN, WELLS & PARTNERS and 
CITROEN, WELLS & Co, Chartered Ac- 


countants, announce that Mr RAYMOND 
POLLOCK, B.A., A.C.A., was admitted to 
partnership on October Ist, 1970. 


B. Davis & Co, Chartered Account- 
ants, announce that Mr PauL D. Davis, 
F.C.A., retired from the partnership on 
September 3oth, 1970. The remaining 
partners will continue the practice 
under the same style as hitherto. 


MIDGLEY, SNELLING & Co, Char- 
tered Accountants, of Ibex House, 
Minories, London EC3, announce the 
admission as partners from October 
Ist, 1970, of Mr A. A. Davis, A.C.A., 
Mr A. F. BALMFORTH, F.C.A., Mr R. P. 
WOOLFORD, A.c.A., and Mr D. J. 
TRILL, A.C.A. 


A. C. PALMER & Co, Chartered 
Accountants, of Leicester, announce 
that Mr T. L. PLEWMAN, B.A., B.COM., 
F.C.A., retired from the partnership on 
October 6th, 1970, and that Mr 
A. D. G. OLDREY, A.C.A., was ad- 
mitted into partnership from that date. 

The partners of the Jamaica firm of 
PRICE WATERHOUSE & Co regret to 
announce that Mr PETER G. LIDDLE, 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SWI 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


October 8th, 1970 


F.C.A., retired from the partnership on 
September 30th, 1970. On October 
ist, 1970, Mr Тімотнү A. NURSE, 
A.C.A., Was admitted as a partner. 


Mr G. H. SEARLE, F.C.A., announces 
that he has commenced practising on 
his own account from 3 Cambridge 
House, Cambridge Road, Barking, 
Essex. 


Woop, ALBERY & Co, Chartered 
Accountants, announce that with effect 
from October 1st, 1970, Mr GRAHAM 
M. COBB, C.A., has joined the partner- 
ship. Mr DoucLass BRUCE, Е.С.А., 
retired from the partnership at Sep- 
tember 30th, 1970, but will be avail- 
able as consultant. 


APPOINTMENTS 


Mr А. G. B. Burney, 0.В.Е., В.А., 
F.C.A., a partner in Binder, Hamlyn & 
Co, has been appointed to the board of 
Debenhams, the stores group, with a 
view to assuming the chairmanship in 
February. 

Mr Arthur T. Cockle, M.A., 
A.A.C.C.A., A.C.W.A., has become an 
executive director of The Burmah 


Oil Co. 





Mr J. J. Sturges. - 


Mr A. T. Cockle. 


Mr J. J. Sturges, M.A., C.A., has 
become secretary of the Association of 
Investment Trust Companies, and 
Mr S. B. MacWhirter, А.С.А., is 
appointed assistant secretary of the 
company. 

Mr E. К. Dann, A.C.W.A., 
joined the board of Highams Ltd. 

Mr Ray Dutfield, F.c.a., has been 
appointed managing director of Rank 
Film Laboratories. 

Mr R. B. Pryor, M.A., А.С.А., and 
Mr W. M. Roberts, М.А., A.C.A., 


JONES LANG 
ОНОМ 


Chartered Surveyors 


has 














THE 


ACCOUNTANT 


have become executive directors of 
Wm Brandt's Sons & Co. 


Mr Jasper Е. Knight, B.A., F.C.A., 
J.DIP.M.A., has become chairman of 
Warwick Securities. 


Mr John Wakeham, r.c.A., has been 
appointed a director of Shipping & 
Forwarding. 


THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


Members' Dinner 


The Institute of Cost and Works 
Accountants held a members' dinner 
in the Middle Temple Hall this 
evening (Thursday) by kind per- 
mission of the Honourable Society of 
the Middle Temple. Mr Stanley 
Woods, F.C.W.A., F.A.C.C.A., J.DIP.M.A., 
F.C.LS., President of the Institute, 
was in the chair. Sir Richard Powell 
responded to the toast of the guests 
and Sir Stephen Brown proposed the 
toast of the Institute. 


Among the guests present were: 


Mr William Bishop; Mr N. I. Bond- 
Williams; Mr J. Borsay; Mr A. A. Brent; 
Sir Max Brown, Second Permanent 
Secretary, Board of Trade; Mr D. Comino; 
Mr G. D. H. Dewar; Mr R. B. Dobson; 
Mr J. E. Dowling; Mr Peter Emery, M.P.; 
Sir Basil Engholm, Permanent Secretary, 
Ministry of Agriculture, Fisheries and 
Food; Sir Arnold France, Chairman, 
Board of Inland Revenue; Mr Ian Fraser; 
Mr Jack Frye; Sir Reay Geddes; Mr R. 
Glendinning; Mr D. Leslie Gomme; Mr 
A. W. Grant; Mr John Gratwick; Mr 
Eugene Grebenick; Mr F. J. K. 
Hillebrandt; Mr H. Hodgson; Mr A. W. 
Howitt; Lord Kearton; Sir Hector McNeil; 
Mr G. E. McWatters; Mr Stanley Mason; 
Mr Ian T. Morrow; Sir Gordon Newton; 
Mr A. W. Page; Mr Dudley Perkins; 
Mr C. E. Power; Mr J. E. Read; M F.-M. 
Richard ; Dr J. M. S. Risk; Mr W. S. Risk; 
Mr A. P. Rivers; Mr L. W. Robson; Mr 
J. C. Sanderson; Mr F. W. H. Saunders; 
Sir Edward Senior; Sir David Serpell, 
Permanent Secretary, Ministry of Trans- 
port; Mr Michael Shanks; Mr David 
Simpson; Mr W. L. Sims; Mr E. A. 
Lediard Smith; Mr H. P. Southall; Mr 
W. L. Spalding; Mr F. Stephenson; 
Mr A. L. Stuchbery; Lord Tangley; Mr 
Maurice 'Tattersfield; Sir Burke Trend, 
Secretary of the Cabinet; Mr A. H. 
Walton; Mr A. E. Webb; Mr W. T. Wells, 
Q-C., M.P.; Mr E. C. Williams and Mr J. Р. 
Wilson. 


: City Office : 
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VALUERS OF 
PROPERTY ASSETS 


16/17 King Street, London EC2 
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NEW PRESIDENT OF 
BRITISH COMPUTER SOCIETY 


Mr A. d'Agapeyeff, A.C.A., F.B.C.S., 
was installed as President of The 
British Computer Society on Wednes- 
day of this week 
at the annual 
meeting of the 
Society held at 
Imperial College, 
London. In addi- 
tion to the trans- 
action of normal 
business, several 
special resolutions 
— referred to in 
previous issues of The Accountant —were 
the subject of members’ votes, and 
Lord Halsbury, the retiring President, 
addressed members. In the evening, 
a dinner was held at Chartered Ac- 
countants’ Hall, when Mr d'Agapeyeff 
presided. 

The new President's first experience 
of computers was during his period of 
articles to a chartered accountant, but 
he also trained in electronics with the 
Royal Air Force (on national service) 
when he worked on analogue devices 
related to radar. After a period in 
general consultancy with a firm of 
accountants, he became involved in 
specialist software development and 
was a co-founder of Computer Analysts 
and Programmers Ltd in 1962, of 
which he is managing director. 

For some years Mr d'Agapeyeff was 
treasurer of the British Computer 
Society, for whom he gave evidence in 
1970 to the Select Committee on 
Science and "Technology (Sub-Com- 
mittee D). In addition to being a 
member of the Computing Sciences 
Committee of the Science Research 
Council he has, from time to time, 
acted as adviser to other government 
committees. 


INSTITUTE'S EDP COURSE 
AT BRIGHTON 


Change of Date 
The course on electronic data pro- 
cessing appreciation arranged by The 


Institute of Chartered Accountants in 
England and Wales will be held at the 
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Hotel Metropole from December 
r2th- 18th, and not November r2th- 
18th as previously announced in The 
Accountant of April 9th. 

After lectures on hardware, pro- 
gramming and essentials of organiza- 
tion and control, the course will 
conclude with a review of current 
developments and their likely in- 
fluence on business and the account- 
ancy profession. In addition to the 
lectures there will be syndicate work 
on case studies, to give members 
practical experience of some of the 
problems involved. Non-members of 
the Institute may attend if sponsored 
by a member. 

Applications to attend should be 
made to the Secretary of the Institute, 
Chartered Accountants’ Hall, Moor- 
gate Place, London EC2. 


THE INSTITUTE OF 
CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


Technical Advisory Committee 


The 168th meeting of the Technical 
Advisory Committee was held in the 
Council Chamber, Chartered Ac- 
countants' Hall, Moorgate Place, Lon- 
don EC2, on Thursday, October rst. 
There were present: 

Mr D. Napper (in the chair), Messrs T. 
Bailey, G. Bar, N. F. Beecham, K. G. 
Bishop, M. T. R. Brookman, R. P. 
Brown, B. H. Buckley, J. Burgoyne, D. C. 
Burling, J. E. Burrows, I. F. H. Davison, 
C. C. Dobson, N. J. Edwards, N. C. 
Elliott, A. C. Essex, R. Firth, C. R. P. 
Goodwin, J. H. Hewitt, Halmer Hudson, 
A. P. Hughes, H. B. Huntington-Whiteley, 
R. Lovely, W. W. W. Martin, K. Mashford, 
E. R. Nicholson, R. D. Pearce, J. M. Pitts, 
E. E. Ray, H. G. Sergeant, M. Sheppard, 
F. A. Sherring, D. H. Slade, G. Thompson, 
T. I. F. Tod, D. N. Walton, E. Watts and 
J. A. P. Whinney, with Mr G. A. Slator, 
Secretary to the Committee. Mr P. C. 
Baker attended by invitation. 


Membership 
It was reported that Mr S. Mann 
had tendered his resignation from the 
Committee and the Committee ex- 
pressed its appreciation of his services 
since 1968. 


Matters considered 
Consideration was given to a draft 


S.A.Y.E. FOR 


THE CAPITAL 
INVESTOR 


THE н; 
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Statement of Standard Accounting 
Practice ‘Earnings Per Share’. 


Future meetings 

It was noted that meetings of the 
Committee had been provisionally 
arranged for Thursdays, December 
3rd, January 28th, April 1st, and May 
27th. 


JOINT RESIDENTIAL COURSE 


There are still a few places available 
for the first joint residential course 
being run by the Sheffield and District 
Society of Chartered Accountants in 
collaboration with The Hull, East 
Yorkshire and Lincolnshire Society of 
Chartered Accountants on ‘The prac- 
titioner’s services to the family com- 
pany’, from October 15th to 17th, at 
the Prince of Wales Hotel. 

The course, which was announced 
in our issue of August 27th, is being 
conducted by Pannell Fitzpatrick & 
Co, and should be of considerable 
benefit to the partner or manager 
concerned with the wide range of 
services clients expect from the prac- 
titioner either in an executive or an 
advisory capacity. Those wishing to 
take up the few remaining places 
should write immediately to either Mr 
D. B. Shaw, F.c.a., 22 Norfolk Row, 
Sheffield S1 2PA, or Mr J. B. Gaskill, 
F.C.A., National Provincial Chambeis, 
Silver Street, Hull, enclosing the 
course fee of £25. 


WOLVERHAMPTON SOCIETY . 
OF CHARTERED ACCOUNTANTS 


‘Problems of the smaller practice’ were 
reviewed by Mr M. J. Groom, A.C.A., 
at a recent one-day conference held by 
the Wolverhampton Society of Char- 
tered Accountants at the Victoria 
Hotel, Wolverhampton. 

He dealt with the setting of objectives 
in the smaller practice, analysing 
problems and inefficiencies, and des- 
cribed ways of overcoming such prob- 
lems. 

Members of the Society afterwards 
joined in a general discussion period 
covering specific practical matters of 
interest to small practitioners. 
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INSTITUTE OF INTERNAL 
AUDITORS 
London Chapter's Day Session 

Meetings 

The Education Committee of the 

London Chapter of The Institute of 

Internal Auditors is holding the 

eighth in its series of one-day sessions 

on auditing aspects for both members 

and non-members of the Chapter on 

October 26th and 29th, at the Friends 

House, Euston Road, London NW1. 

Mr F. Rigg, F.C.A., President of the 
Chapter, and audit manager, "Taylor 
Woodrow Ltd, will give an introduc- 
tory address and will then speak on 
‘Internal audit’. Other speakers and 
subjects will be: ‘Audit management’, 
by Mr J. E. C. Crockford, A.LM.T.A., 
chief internal auditor, Greater London 
Council; ‘Relationship between exter- 
nal and internal audit’, by Mr R. S. 
Fryer, F.c.A., of Fryer, Sutton, Morris 
& Co, Chartered Accountants, of 
London, and ‘Auditing of capital 
projects’, by Mr P. F. Middleton, B.a., 
A.C.W.A., audit manager, British Petro- 
leum Co Ltd. 

The second day will comprise 
two sessions when Mr W. Bush, 
senior auditor, Greater London Coun- 
cil, will speak on ‘The computer as an 
audit aid’, and Mr P. C. Elliott, F.C.A., 
manager, Internal Audit, UK Shell 
International Petroleum Co Ltd, will 
give an address on ‘Audits — from plan 
to report’. 

The fee for the course is {4 for 
members of the Institute and £6 for 
non-members. Applications to attend 
should be made as soon as possible to 
Mr F. Stanyard, D.F.C., A.A.C.C.A., 
Treasurers ^ Department, GLE 
Room 294, Main Buildings, The 
County Hall, London SEr. 


MAYFAIR TAX DISCUSSION GROUP 


The next meeting of the Mayfair Тах 
Discussion Group will be held on 
Tuesday, October 13th, at 6 p.m. at 
Devonshire Street House, 3o Devon- 
shire Street, London Wr, when Mr 
B. Brown, A.C.A., will be leading a 
discussion on section 460, Income and 
Corporation Taxes Act 1970. 


ж All the Tax Advantages of S.A.Y.E. for ONE PAYMENT 
and £50 Discount 


£840 for £550 
Ask your Broker for details or write to: 


CAPITAL ANNUITIES LTD 
1 Broad Street Place, London EC2 
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THE 


The Chairmen or controlling shareholders 
of private property companies having net 
assets of between £l-£5 million are in- 


vited to communicate with the retained 


surveyors of a major public property 


company with a view to opening dis- 
cussions for the acquisition of their 
interests on terms to be agreed. In the 
first instance communications, which will 
be treated in confidence, are to be ad- 
dressed to Stephen Laurie, F.R.I.C.S., 
Michael Laurie & Partners, 8 St James’s 


Place, London SWI. 





MAYFAIR 


5,400 sa. ft 


of the most 


SUPERB PROFESSIONAL 
OFFICES 


To be let 


for full terms 


apply Sole Agents 


16 Hanover Square 


London W1 
01-629 5101 


Lewis & Tucker & Co 
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How to 


make money 
when times are hard 





Over the year ending 31st August 1970, 
the value of an Investor Policy unit increased 
from 28/9 to 31/8, a rise of 10.196. Over the 
same period, there was a corresponding /fa// of 
about 0.7% inthe Financial Times- Actuaries All 
Share Index, adjusted for net income and future 
liability to Capital Gains Tax. Of 182 unit trusts 
examined by ‘The Unitholder’ in January 1970, 
only 6 bettered the performance of the Investor 
Policy in 1969, and several of these were of a 
specialised nature. 

On a short-term view, 1969 was not a good 
year for ordinary shares. But the Investor Policy 
is not a short-term contract. Our aim is to maxi- 
mise the return on your money over a period of 
at least 15 years. We guarantee you your money 
back at the end- and we insure your life, so your 
investment attracts tax relief. 


Scottish 
Widows Fun 


& Life Assurance Society 
Head Office: 9 St. Andrew Square, Edinburgh, EH2 2YD 
Telephone: 031-225 1291 





d 





FOR BROKERS 


This advertisement is one of a series appearing in lead- 
ing newspapers and we are sure that your clients 
would like to know more about our Investor Policy. 
Normal initial and renewal commission payable. 
Please write to your nearest branch for full information. 
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THIS 12th EDITION NOW AVAILABLE 


INCLUDES ACCOUNTING REQUIREMENTS OF THE 
COMPANIES ACT 1967 


GUTFORTH'S AUDITS 


by ALFRED PALMER, F.C.A., and 
J. C. CRAWFORD, B.Com., C.A. 


For over sixty years Cutforth's Audits has been 
foremost in its field and the Accountancy student's 
traditional textbook. On the sound foundation laid by 
Sir Arthur Cutforth, the present editors have revised 
and brought up to date this Twelfth Edition. Account 
is taken of the provisions of the Companies Act 1967 
and latest developments in Audit practice. A valuable 
feature is the inclusion of over fifty typical examina- 
tion questions on Auditing which are fully discussed 
and answered. 


Price 25s net Every examination student should have this 
Post free U.K. 27s new edition of 'Cutforth' 


To GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
01—836 0832 


Please send..................... copy(ies) of CUTFORTH'S AUDITS. by Alfred Palmer, F.C.A., and J. C. Crawford, 
B.Com., C.A., at 27s post free U.K. 


NAME eet apiid iiS a 
(Block letters please) 


y pro 1) у га ас T OS ELIS T. OE POS EUST. phu ta ES Se RL АМА ace eo tee 
(Block letters please) 

Remittance £ - $ is enclosed. Date. RD a 

ACCT 8/10/70 
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TAXATION. - Senior Assistant required 
by London Chartered Accountants to 
take charge of personal tax cases. Per- 
manent and progressive position. Pension 
scheme, luncheon vouchers. — Please 
reply, with details of experience to M. S. 
Bradford & Co, Manfield House, 376 
Strand, London WC2. 





TAXATION SPECIALIST IS RE- 
QUIRED BY HIGH-CLASS WEST 
END PRACTICE. COULD BE SUIT- 
ABLE FOR YOUNG NEWLY 

UALIFIED C.A. WHO WISHES TO 
SPECIALISE IN TAXATION OR 
TO GAIN POST-QUALIFYING TAX 
EXPERIENCE. SALARY TO ВЕ 
NEGOTIATED UP TO £3,000. AC- 
COUNTING ASSOCIATES, 01-794 
0202 (24 HOURS), 168 FINCHLEY 
ROAD, LONDON NW3. 





WE ARE an office in a pleasant town in the 


el 


TAX SPECIALISTS 


Medium-sized firm of West End 
Chartered Accountants with established 
and expanding taxation department 
require tax specialist to fill a senior ` 
position in that department. The ap- ` 

pointment will be as a personal assistant 

to a tax partner and will require com- 
prehensive knowledge of company 

i ћ E i taxation including tax planning. The 

salary is negotiable and will be in the 


range of £3,000 to £3,500 per annum. — 


i , Box TS 7165. 
There is a vacancy in the well-established Tax Research and 
Consultancy Department in the London office of Harmood VERY FINE POSITION IS OFFERED 
Banner & Co, for an experienced Tax Consultant. TO A GOOD CLASS SEMI-SENIOR 


The successful applicant will have a wide knowledge of U.K. AUDIT sa BY Cr 
taxation including all aspects of tax planning and will have some RICHMOND, WITH BRANCHES AT 
experience of International taxation particularly with regard OU ILES AND МОБ 
to the Continent of Europe. A knowledge of Estate Duty and THE RIGHT MAN. SALARY £1,800 


Exchange Control will be an advantage. P.A. - ACCOUNTING ASSOCIATES, 
01-794 0202 (24 HOURS) 168 


South-east Midlands with five partners and a 
itaff of around fifty. We are looking for a 
сееп young audit senior (qualified or nearly) 
'or work on medium-sized and larger jobs. 
We believe we have a modern approach (but 
we always willing to learn) and believe also 
n giving as much responsibility as possible 
o our staff. Salary by negotiation. Usual 
modern conditions of service. — Apply Box 


WA 7171. 



















You've recently qualified and you're looking for an 
imaginative firm. 


01-248 9141.) 


WHERE 
are you 
going? 


with Whinney Murray & Co., 
telephone The Staff Partner at: 


or write to: 67 Chiswell Street, London, E.C.1. 





Please write to, or telephone: 
David Stewart, 24 Ludgate Hill, London EC4. (Telephone 








This is an important senior post and a commensurate salary will 
be paid. 








FINCHLEY ROAD, LONDON NW3, 
— eo — € HR! 


WALTON-ON-THAMES, SURREY. - 
Chartered accountants require a recently 
qualified accountant or finalist as personal 
assistant to partner. Excellent prospects for 
the right man. Salary at London rates. — Ful 
details to M. S. Tate, Brassey House, New 
Zealand Avenue, Walton-on-Thames, Surrey, 






YOUNG 





UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 


fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 





m We offer training courses covering all aspects of 
WHERE you will broaden your audit experience? our work. 
WHERE you will be involved with E.D.P., systems m For those whose talents fit them for a career in 
analysis and advanced audit techniques? practice and whose aim is to reach the top of 
WHERE your ability will be recognised and their profession, the prospects for an interesting 
encouraged? and remunerative career are excellent. 
WHERE you have the opportunity to work abroad m Should you wish to specialise in computer 
and specialise in your chosen sphere? systems, taxation or consultancy, there are 
WHERE manager and partner status can be opportunities to do so after a period in general 
gained while you're still a young man? practice. 
WHERE? m If you are thinking of travel, you could work on 


assignments abroad or transfer to one of our 
overseas offices. 





Ha que MISH UNO Conditions of service are competitive and will be 
Birmingham ....... se 4 21-236 9151 discussed fully at an interview but, first, please write 
o 700 XXE WERE us oe las age Ee 0222-44641 " 
с. SE ee M EEOAE 031-226 4621 in confidence to A. J. Hardcastle, Staff 
ww (prc А SMP а аа... 0532-27496 Partner, at 11 Ironmonger Lane, London, 
А ыа ат у T MD ARI T шасе ETE UNE RN DER .051-236 1141 E.C.2. giving brief details of your career 
Dl L UU UU Ua itasse 015889 1601 
ARA T a ONO AT E E а sr Was aed 0632-24333 50 f ar. 
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WEST END FIRM of chartered accountants 
have a vacancy for a qualified chartered 
nont L3 an ta saps senior. — Please 
one s Davis i 

aes or an appointment, 
YOUNG CHARTERED ACCOUNTANT, 
preferably Welsh speaking, required for 
Practice in Mid-Wales. — Box YC 5639. 


eee 


£3,000 IS OFFERED BY A SMAL 
PROGRESSIVE PRACTICE ATN 
SOUTH-EAST LONDON TO A TOP 
LEVEL CHARTERED ACCOUNT- 
ANT WHO IS LOOKING FOR 
AN EARLY PARTNERSHIP. AN 
EXISTING CLIENTELE IS NOT 
REQUIRED BUT AMBITION TO 
FURTHER DEVELOP THE PRAC- 
TICE WILL BE ESSENTIAL. — AC- 
COUNTING ASSOCIATES, 01-794 
0202 (24 HOURS), 168 FINCHLEY 
ROAD, LONDON NW3. 





ARTICLED CLERKS i: 


ARTICLED CLERKS with suitable academic 
qualifications required by London member 
of the Scottish Institute of Chartered 
Accountants. — Apply to E. W. Ellis & Co, 
109 Jermyn Street, London SWI. 
EXPERIENCED CLERK wishing to transfer 
articles preferably having passed intermediate 
examination required by small Kingston, 
Surrey, firm of chartered accountants. A 
good salary will be paid. Interesting and 
varied position covering all aspects of pro- 
fessional work under direct control of 
partners. — Write with full particulars to 
Box EC 5583. 

WEST END firm of accountants have a 
vacancy for an intelligent and keen young 
person to train under articles. A training of a 
very high standard will be given under the 
personal supervision of a partner. Write 
Stating full details of education and age. – 
Box WE 5617. 
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EXCELLENT SALARIES AND 
FIRST-CLASS EXPERIENCE OF- 
FERED TO ARTICLED CLERKS 
FOR 3-, 4- OR 5-YEAR TERMS OF 
ARTICLES. AN ENGLISH EDUCA- 
TION AND A FIRST-CLASS COM- 
MAND OF THE ENGLISH LAN- 
GUAGE IS ESSENTIAL FOR THIS 
PRESTIGE FIRM OF CHARTERED 
ACCOUNTANTS. – ACCOUNTING 
ASSOCIATES, 01-794 0202 (24 
HRS), 168 FINCHLEY ROAD, NW3. 





COMMERCE 
AND INDUSTRY 


ASSISTANT ACCOUNTANT required for 
property group, Wembley area. Progressive, 
interesting position. Salary from £1,250, 








CASE ONE 


Joe Simple 


FRUSTRATION 
NO PROSPECTS 
NO PROMOTION 


NO RISE NO HOPE 












BUY NEWSPAPERS 
READ PERIODICALS 
SPEND SEVERAL WEEKS 
WRITING APPLICATIONS 





ONLY A QUARTER 
REPLIED. FINALLY 
TWO INTERVIEWS 


TWO MORNINGS OFF, 
BOSS SUSPICIOUS 


3 WEEKS WAITING 
FOR REPLIES 
BOTH NEGATIVE 


REMAINS IN 
PRESENT JOB 


FRUSTRATION 

NO PROSPECTS 
NO PROMOTION 
NO RISE NO HOPE 





THE CHOICE IS YOURS 


pension scheme, etc. - Box AA 5627. 


пп 


САЗЕ TWO 


Peter Smart 


FRUSTRATION 

NO PROSPECTS 
NO PROMOTION 
NO RISE NO HOPE 


PHONES 01-353 3861 
HAMILTON EXECUTIVE 
CONSULTANTS 





APPLICATION FORM 
RECEIVED AND RETURNED 





A PROFESSIONAL INTERVIEW 
AT HEC (4 NEW BRIDGE ST, 
LONDON EC4) WITH AN 
EXPERT CONSULTANT 


4 FIRST-CLASS INTERVIEWS 
WITH PROSPECTIVE EMPLOYERS 





DAY OFF, BOSS SUSPICIOUS 


U 


| 3 OFFERS ON THE SPOT | 


| 








ACCEPTS ONE WITH PROSPECTS 
PROMOTION RISES AND HOPE 
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ACCOUNTANCY DIVISION (ACMI 
AGENCY), 315 Oxford Street, London W! 
(01-493 4000). Many interesting, progressiv 
and rewarding positions on our registers fo 
all grades of accountancy staff. Junior clerk 
to qualified accountants. Salaries £15—£6( 
p.w. or more. Telephone or call for detail 

Confidential services with no obligations an 

no fees. Your ability and your knowledge 
plus our experience in this field should be 
amply rewarded with a significant careei 
advancement. 

ACCOUNTANT MALE OR FEMALE 
required to take charge of accounts depart: 
ment of a rapidly expanding advertising 
and publicity agents. Costing and wages 
experience an advantage. Salary at Londor 
rates. — Tel. 01—546 4441. 





ACCOUNTANT 


required by international manufacturer 
of aircraft instruments to be responsible 
to the Financial Director for prepara- 
tion of monthly and annual accounts, 
cash flow and other statements, credit 
control, assistance in budgeting and 
supervision of accounts and wages | 
sections. 

Sound practical experience is essential; 

a knowledge of costing and a recognized 
qualification would be added advantages. 4 
Age at least 25, although more mature - 
accountants over 40 will be favourably 
considered. 

Salary according to age, experience 
and qualifications. Contributory Pension 
and Free Life Assurance schemes. 

Please write full details, in confidence, 
to: 


THE SECRETARY 
KOLLSMAN INSTRUMENT LIMITED 
THE AIRPORT 
SOUTHAMPTON 509 3FR 









ACCOUNTANT (27 to 32) required b 
property developers and restaurant group 
with interests in London and Dublin 
Applicant must be a Chartered Accountant 
able to produce monthly management ac 
counts and reports and be responsible for the 
company's minutes and returns. This is 2 
position where the applicant must be of| 
such material as to be offered a directorship 
in due course. Extremely good prospects of 
advancement. Commencing salary up to 
£3,500 per annum. — The applicant should 
write with details to M. Racber Esq. 
Longleat Properties Ltd, 28 Queen Anne's 
Gate, London SWI or telephone 01-930 1315 


ACCOUNTING ASSOCIATES HAVE 
AN EXCELLENT VACANCY FOR A 
YOUNG MANAGEMENT AC- 
COUNTANT IN №12 IN A SUB- 
SIDIARY OF A LARGE BUILDING 
CONCERN. MANAGEMENT EX- 
PERIENCE ESSENTIAL. SALARY 
£2,750. — 01-794 0202 (24 HOURS), 
168 Ерт ROAD, LONDON 
NW3. 


ACME AGENCY ACCOUNTANCY 
APPOINTMENTS 
315 Oxford Street, London W1 
(opp. D. H. Evans) 
Tel. 01-493 4000 


Vacancies for qualified and unqualified 
accountants (£1,500—£3,000). Also large 
numbers of good openings for book- 
keepers, accounts clerks, etc. 


SALARIES £20 to £35 p.w. 














A PART-TIME ACCOUNTANT required 
one day weekly, preferably Saturday, fo 
company work with old-established firm nea 
Highbury Corner, close Tube. Opportunit 
for man or woman who mignt consider 4 
full-time appointment if mutually desirabl 
in the future. Ability to prepare final accoun 
for small company and opportunities fo 
other interesting company work. — Pleas 
write or phone Mr Maynard, Bank Cham 
218 Upper Street, London N1. (Telephone 
01-226 0261.) 


QUALIFIED ACCOUNTANTS RE- 
QUIRED BY INTERNATIONAL OIL 
COMPANY IN STRAND. FIRST- 
CLASS PROSPECTS FOR MEN WITH 
GOOD BACKGROUND AND EX- 
PERIENCE AND THE AMBITION 
TO SUCCEED. SALARY £2,500. – 
ACCOUNTING ASSOCIATES, 01-794 
0202 (24 HOURS), 168 FINCHLEY 


ROAN TOANNAN Nw? 


Ictober 8th, 1970 
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ACCOUNTANT or 
CHARTERED SECRETARY 


The Ocean Steam Ship Company Limited, one of 
Britain's leading shipping groups, requires a deputy 
to the company secretary and chief internal auditor. 
Applicants must be either a qualified accountant 

or a chartered secretary, preferably with experience of 
internal audit. The man we are looking for is likely 
to be 30-35 years of age. 

Initially the duties will be primarily 

in the internal audit field within the Company's 
organisation on Merseyside. 

The salary for this appointment will be negotiable 
according to experience, but will lie in the range 
£2.400 -£3,400. 

Please write for application form, quoting 
reference ACS/SIA/I to : 

The Staff Manager, Staff Department, 

The Ocean Steam Ship Co. Ltd., 

India Buildings, Water Street, LIVERPOOL L2 ORB 
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ASSISTANT ACCOUNTANT for machin- 
ery manufacturers, London. Unqualified 
competent person (about 25-35) to control 
office staff and help financial director. £1,800. 
— Practitioners Services Bureau, 233 Cran- 
brook Road, Ilford, Essex (01–554 3484). 


ASSISTANT ACCOUNTANT - 
MIDLANDS 


Young Accountant (21-26), not neces- 
sarily qualified but with professional 
office experience, required by expanding 
printing and retail private company in 
pleasant Warwicks market town. Duties 
will include responsibility for general 
accounting functions and data process- 
ing systems. — Write with details of 
experience and present salary to Box 
AA 5545, 


ASSISTANT ACCOUNTANT - private 
company in retail distribution, with turnover 
in excess of £3 million, require recently 
qualified accountant for preparation of 
monthly management accounts and annual 
accounts. Computer system now being 
developed. Commencing salary £1,800 p.a. 
Situation  Birmingham/West Bromwich 
boundary. — Please write, giving details of 
age, education, qualifications, and experi- 
ence, to Box AA 5475, 





ASSISTANT TO  CHIEF  AC- 
COUNTANT FOR SUBSIDIARY OF 
INTERNATIONAL SHIPPING COM- 
PANY IN SWI. KNOWLEDGE OF 
PAYROLL PREPARATION AND 
BOOK-KEEPING TO TRIAL BAL- 








ANCE REQUIRED. MINIMUM 
SALARY £1,600. - ACCOUNTING 
ASSOCIATES, 01-794 0202 (24 
HOURS), 168 FINCHLEY ROAD, 
LONDON NW3. 





BIRMETALS LIMITED isaleading member of the 
Birmid Qualcast Group, and manufactures Alumin- 
ium and Magnesium alloys in wrought form for a 
wide variety of markets. The Company employs 1,250 
and is situated in semi-rural surroundings south 
west of Birmingham. 

The Chief Accountant is responsible for heading a 
fully integrated financial and management account- 
ing team, and for developing continuous control 
and forecasting techniques to a wide range of 
operations including capital projects. He will also 
be responsible for the operation of a computer that 
has just been installed. 

The successful applicant will be a qualified Ac- 
countant and will have wide practical experience in 
the engineering industry. Salary is negotiable and 
conditions of employment are excellent. 
Applications should be addressed to the Managing 


Birmetals Limited, Woodgate Works, Director and should state full details of career to 
A Quinton, Birmingham 32. A member of date. 
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BIRMID 
QUALCAST WROUGHT 4 ENGINEERING 


PRODUCTS DIVISION 
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Birmetals 
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ASSISTANT ACCOUNTANT 


Semi-qualified required by go-ahead 
privately owned electronics company 
situated North Herts. Young man 
around 25-30 years old capable of 
assuming day-to-day control small 
general/accounts office using visible 
record computer. Opportunity to take 
active part in implementation and 
development of control systems. Costing 
and Budgetary control experience an 
advantage. Conditions are good and 
the post progressive. — Apply in own 
handwriting to Box AA 7188. 








ACCOUNTANT 


ASSISTANT TO CHIEF ACCOUNTANT 
of expanding medium-sized group required. 
Professional experience desirable. Pension 
scheme, life assurance, flat available. — 
Telephone or write to G. Calton, Cross & 
Herbert Ltd, 41 High Street, Egham, 
Surrey. Egham 4244. 

ASSISTANT TO GROUP SECRETARY. – 
Intermediate standard С.1.5. male or female 
required at West End head office of well- 
known group of companies to assist Sec- 
retary. Salary £1,200 per annum. — Telephone 
Personnel Manager 01—734 5844. 

COST CLERKS (20-30), Parts I and II 
C.W.A., required by Southampton company. 
Salaries by negotiation. — Practitioners 
Services Bureau, 233 Cranbrook Road, 
Ilford, Essex. (01—554 3484.) 














AT THE WREN BUREAU 


Allg Temporary/Permanent — Account- 
ants ~ Qualified, Intermediate and 
Students. Book-keepers and Clerks — all 
levels. Salaries from £15 per week to 
£6,500 p.a. 


Wren House 
Bear Street 
Leicester Square 
London WC2 
01-734 5444 
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EXPANDING HAULAGE GROUP of si; 
companies in West Country market towi 
require Accountant to assist in providin; 
Managing Director with monthly accounts 
budgetary and cash flow forecasts, anc 
vehicle costings. A challenge for the righ 
man, with considerable prospects if successful 
Salary range £1,400—£1,750. – Box EH 5526 
MALE ACCOUNTS CLERK (20—25) witl 
at least two years’ auditing experienc: 
required for the internal audit section o 
Southdown Motor Services Ltd at Brighton 
Attractive remuneration, excellent prospects 
travel concessions, staff restaurant, etc. - 
Please write, under ‘Private’ cover, givins 
full details, to The Secretary and Chie 
Accountant, Southdown House, Freshfield 
Road, Brighton BN2 2BW. 


Management Accountant 


A Chartered Accountant aged between 25-30 is required 
for an expanding Chemical Marketing and Petroleum 
Storage and Distribution Group to be based in London. 
He will be responsible to the Financial Controller for the 
preparation of financial and management accounts and 
consolidation of Group accounts. An immediate require- 
ment is the improvement of accounting methods together 
with complete mechanisation of the present accounting 
system for computer processing. 

A salary of £2,500 per annum is offered initially. After a 
qualifying period, the successful applicant will be eligible 
for profit sharing, pension, and B.U.P.A. schemes and 
4 weeks’ annual holiday. 

Please write to D. B. Blackwell, Financial Controller, 
Tar Residuals Limited, Plantation House, Mincing Lane, 
London EC3. 


CHIEF ACCOUNTANT 
£2,750 


We are looking for an experienced and energetic qualified 
Cost Accountant to join our small management team 
reporting directly to the Managing Director. He will be 
aged 25-40 and responsible for all administration, 
financial, and cost control within our growing Company 
situated in Slough. 

We work ina pleasant atmosphere and future prospects 
are excellent. 

Write to: 

















Managing Director 
Chix Confectionery Company Ltd 
Farnham Road, Slough, Bucks 








EVANS MEDICAL LIMITED 
(A Member of the Glaxo Group of Companies) 


Assistant Accountant 


An opportunity for a Young Chartered 
Accountant to learn about Computers 


Newly Qualified 
Victoria 


Computer peripheral manufacturers, market leaders 
require an ambitious recently qualified A.C.A./A.A.C.C.A. 
to deputise for and assist the Chief Accountant with a 
heavy monthly accounting schedule and other important 
accounting projects. He must be prepared to work hard 
to gain invaluable experience in high pressure accounting 
and management. He must be able to show above average 
qualities of initiative and self-sufficiency which he will be 


to £2,500 


THE JOB: 
Evans Medical Limited has a vacancy for a Chartered Accountant 
with practical experience of Management Accounting systems 
including the use of Standard Costing techniques in a batch 
production environment. 

The successful candidate will initially work closely with our 
recently formed computer team in the design of an integrated 
Cost and Financial Accounting system. A knowledge of the uses 
and capabilities of computers will be required and suitable 
practical training will be given to a candidate with the relevant 
accounting experience. 

THE COMPANY: 
The Company manufactures a wide range of pharmaceutical 
products and is a member of the Glaxo Group. 

THE LOCATION: 


The job is located at Speke, Liverpool 24, which is South of the 
city and is within easy reach of attractive country and residential 


given every chance to use. 


The starting salary will be up to £2,500 p.a. plus good 
fringe benefits, and will rise rapidly on merit. 


Please contact in confidence: 


JOHN WEST 
West Accounting Appointments 
96 New Bond Street 


areas. 


THE CONDITIONS OF SERVICE: 
The Company operates an excellent contributory pension 
scheme and assistance will be given towards removal expenses. 


The salary is negotiable. 


Please write, giving brief details of age, experience and qualifica- 


tions, to: 


Mr G. Salisbury 
Personnel Manager 
Evans Medical Ltd 


кати LIVERPOOL 
01-629 9777/01-624 2856 L249JD 
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CENTRAL 
PERSONNEL 

43 New Oxford Street 
London WC1 

01—240 3911 


COMPANY ACCOUNTANT. - Salary 
£3,000--. Food division of international 


Group located Surrey require a qualified 
nan aged 30-35. Duties include pre- 
»aration of statutory and management 


iccounts, 


FINANCIAL ACCOUNTANT. - Salary 
£2,500 plus company car. A.C.A./ 
A.C.C.A. aged to 30 with the ability 
о assume complete responsibility for 
iccounting functions of a Group sub- 
idiary. Industrial experience desirable 


hough not essential. Middlesex area. 


MANAGEMENT ACCOUNTANT. – 
salary circa £3,000 Engineering Com- 
ујапу, Middlesex, seek qualified man 
!8-35. The work entails budgetary 
‘ontrol and standard costing in a com- 


nterised environment. 


TINANCIAL ANALYST. - Salary 
irca £2,400 Central London. A newly 
jualified accountant is required by 
lead Office of Oil Company. Excellent 


»rospects for career minded man. 


MANAGEMENT ACCOUNTANT. - 
talary £2,750 Central London Chemical 
Zompany seek a qualified man with a 
ninimum of 2 years’ commercial ex- 
rience. Knowledge of systems and 
ariance reporting. A free and con- 
idential service to all applicants. Tel: 


1-240 3911. 





We are a small public group of 
companies, with branches in 
most parts of the country. 


We require an energetic, 
sound, qualified accountant/ad- 
ministrator with tact and 
business sense; preferably under 
35 years of age for our Head 
Office in London, EC1. 


& The right man will quickly 
win increased responsibility in 
the expanding future of our 
group. 

Starting salary £2,500 per 
annum. 


Box WA 13301. 


ACCOUNTANT 


MOVE INTO 
TOMORROW’S 
ACCOUNTING 


Ready to make a career move, provided you're certain it’s the right one ? Then 
consider the advantages of a move to Rank Xerox. The large Company plant 
at Mitcheldean, Gloucestershire, is not only the main centre in this country 
for manufacturing Rank Xerox copiers and duplicators; it is also the scene of 
a highly sophisticated manufacturing function. At Mitcheldean, you would 
build on your experience in an exciting, fast-moving environment — іп a post 
that would give you ample scope for advancement within an organisation that 
makes tomorrow happen today. 


Right now we're looking for: 


Assistant Management 
Accountant 


To undertake financial and costing study-projects that arise from Company 
sources. And to develop accounting procedures and systems. The post carries 
responsibility to the Operations/Finance Management Accountant and 
demands CA or ICWA qualifications together with an enterprising disposition 
and a sound professional or commercial background, preferably in an engi- 
neering environment. 


Senior Audit Assistant 


A young man of drive and enthusiasm to involve himself in auditing and in- 
vestigating company records and systems. Through research, redesigning and 
re-appraisals, he will improve auditing efficiency. Self-discipline is essential 
together with an analytical brain, a flair for mathematics, an eye for detail, 
and the ability to take decisions. The ideal person will have reached Inter- 
mediate standard in accounting and have had 4 to 5 years' auditing or 
accountancy experience. 


Accounting Assistant 


For the Chief Accountant's Section. He will give support in the work load and 
responsibilities of the Works Accountant and assist in the preparation of bud- 
gets, end-of-year accounts, and other functions. The man мете after already 
possesses part qualifications of a recognised accounting body and is still 
studying. He has a first-class knowledge of general accounting plus the ability 
to absorb information rapidly. An ideal background would be 3 to 5 years' 
experience in a professional office or engineering works department. 








Attractive salaries in direct relation to qualifications and experience will be 
offered together with excellent fringe benefits and assistance with removal 
expenses where applicable. Mitcheldean, between Gloucester and Ross and 
on the edge of the Royal Forest of Dean, is a highly attractive location, and 
within easy reach of a wide choice of attractive residential areas. 


Please write with brief career details to: 


Staff Officer, 
Rank Xerox Limited, 


Mitcheldean Plant, 
Miteneldean, RANK ЕК 
Gloucester GL17 ODD. 
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COMPANY ACCOUNTANT 


Chartered Accountant required for medium-sized engineering Company, situated 
in a pleasant town on the East Coast. Preferred age 23-27. 

Duties include preparation of Monthly, Quarterly, and Annual Accounts, 
Management Information and the Supervision of effective Stock Control Systems. 


An excellent opportunity to join an expanding organization operating in the 
home and export markets and keenly interested in developing its Accounting 
techniques. 

The Company Accountant will report to the Financial Director and will have 
the opportunity of assisting him with the financial control of business activities, 
including costing, budgeting and framing of financial policy. 

Good salary. Pension and Life Assurance Schemes. 

Box CA 13321. 





Accountancy 
opportunities 


inthe | 
computer industry 


Two important appointments will be made 
in this rapidly expanding company manufacturing 
computer peripheral equipment. 

Prospects for advancement are good and 
there are excellent opportunities for Accountants 
to broaden their experience. 

The vacancies are:- 


Financial Analyst 


Reporting to the Financial Controller, he will 
be responsible for financial evaluation of 
projects, assessment of alternative policies, and 
a variety of special investigations. 

3K Applicants must be qualified Accountants, 
preferably aged between 27 and 35 with 
similar experience in industry. 

Starting salary will lie within the range £2400 
to £2900 pa. 


Financial Accountant 


Reporting to the Manager, Budgets and 
Accounts, he will be responsible for the 
company financial accounting, including 
preparation of period and final accounts, 
payroll, bought and sales ledgers. 

3K Applicants must be qualified Accountants. 
Ability to control staff is essential and some 
knowledge of computerised systems would be 
useful. 

Ж Preferably within the age range 25 to 32. 

Ж Starting salary will lie within the range £2300 
to £2700 pa. 

























Please phone or write for an application form 
to N. G. Fenner, Data Recording Instrument Co. 
Ltd. Hawthorne Road, The Causeway, Staines, 
Middlesex, quoting reference AC562D. 


Data Recording 


a company of the 
International Computers Group 
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Young Accountant 
required by 
W. Darlington & Sons Ltd 


We are a rapidly expanding Company with Headquarters near 
Angmering Station. 
We are seeking the services of a young qualified or semi-qualified 
accountant to assist in the preparation of monthly control accounts. 
Modern business controls are currently being installed and the 
selected applicant will be required to assist in this work. This 
should prove to be valuable experience in modern techniques. 
Preferred age: 23 to 28 years. 


Applications, with full details, in confidence to: 


Chief Accountant 
W. Darlington & Sons Ltd 
Station Road 
RUSTINGTON 
Littlehampton 
Sussex 
























The Nottingham Manufacturing Group 
of Companies 


Applications are invited from young qualified accountants to join 
our Company in Mansfield. 





The current programme of development and computer application 
provides a first-class opportunity with excellent prospects for a man 
with energy and the ability to work with an enthusiastic management 
team. 







The position carries a first-class salary with a contributory pension , 
scheme and free life assurance. 






Applications, which will be treated in confidence, should be sent 
to the Financial Director, Botany Avenue, Mansfield, Notts, 
stating age, qualifications and experience. 









INTERNAL 
AUDIT OFFICERS 


THE NATIONAL FREIGHT FEDERATION 


with member companies including British Road Services Ltd, 
B.R.S. Parcels Ltd, Pickfords Ltd, Containerway and Roadferry Ltd, 
Freightliners Ltd and National Carriers Ltd, require Audit Officers 
to be based at Birmingham, Bristol and London. Each Audit Officer 
will supervise audit staff and report audit findings. A professional 
qualification, extensive auditing experience, preferably internal, and 
an appreciation of the role internal auditing can play as a service to 
management are essential. Knowledge of computers would be an 

advantage. | 


Salary range £2,380-£2,975 (Birmingham, Bristol); 
£2,480-£3,075 (London) 

with contributory pension scheme. 

Applications giving age, qualifications and experience to 

Personnel Officer, National Freight Federation (N.F.C.) Ltd, 

Argosy House, 215 Great Portland Street, London W1N 6BD. 



















October 8th, 1970 


FINANCIAL ACCOUNTANT - WORTH- 
[NG AREA. - Required by expanding group 
of private manufacturing companies to be 
responsible to chairman for the financial and 
management accounting. He will work in 
conjunction with the present accountant/ 
hecretary to install budgetary control and 
costing svstems. Must be fully conversant 
with modern systems, and have had at least 
three years' experience in à manufacturing 
firm. À man between 25 and 30 is envisaged, 
his initial salary being not less than £2,000 
p.a. Further expansion of the group should 
lead to his appointment as financial con- 
troller. - Write giving brief details to Box 
FA 7163. 


ACCOUNTANT 





GOOD POSITION FOR YOUNG 
QUALIFIED ACCOUNTANT OR 
OLDER UNQUALIFIED MAN AS 
ASSISTANT | ACCOUNTANT IN 
LADIES’ FASHION GROUP IN 
WEST KENSINGTON. RESPON- 
SIBLE FOR RUNNING OF AC- 
COUNTS DEPARTMENT WITH 30 
STAFF. SALARY £2,250. - AC- 
COUNTING ASSOCIATES, 01-794 
0202 (24 HOURS), 168 FINCHLEY 
ROAD, LONDON NW3. 





MALE OR FEMALE OFFICE MANAGER 
required for wholesale booksellers, London 
SEI area. Must be capable of working to 
trial balance. Salary £1,500-£1,750. Age 
immaterial. - Box MO 1. 





MANAGEMENT ACCOUNTANTS 
REQUIRED BY READY MIX CON- 
CRETE CONCERN BASED IN 
SOUTH LONDON. PROFESSIONAL 
QUALIFICATION NOT ESSENTIAL. 
COMPANY IS EXPANDING 
RAPIDLY AND EXPECTS TO 
DOUBLE TURNOVER IN 2/3 
YEARS. SALARY  £2,00. - 
ACCOUNTING ASSOCIATES, 01-794 
0202 (24 HOURS), 168 FINCHLEY 
ROAD, LONDON NW3. 
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MOTOR TRADE ACCOUNTANT 


A major group of BLMC Distributors, 
operating in East Anglia require an 
accountant at their Bedford Company. 


The successful candidate would be 
responsible to the general manager for 
the running of the accounts department, 
the preparation of monthly management 
accounts, budgets and general financial 
advice. 


Experience of accounting in the ` 
motor trade is desirable as is professional ` 
qualification. Salary £1,500 to £2,000. _ 
E amd with full details to Box MT 

7. 

































TAXATION ASSISTANT 


An assistant to the Tax Accountant is required by a City Merchant and Shipper 
with overseas interests to assist in dealing with U.K. tax work. Must have 
practical experience of company taxation and Work knowledge of accounts. 
Some experience of foreign tax and double tax relief claims would be useful. 
Preferably qualified, age about 30. Commencing salary negotiable, but not less 
than £2,500. Benefits include pension and discretionary bonus. 


Please write giving brief details of age, qualifications, experience and 
present salary to: 
The Tax Accountant 
Box TA 13222 





FINANCIAL ACCOUNTANT/ 
OFFICE MANAGER 


Viota Foods Limited, a subsidiary of Robertson Foods Limited, re- 
quire a financial accountant who will be responsible for the office 
administration, production of monthly and annual accounts, budgets 
and cash flow statements and for the Financial Department. 

Applicants need not be qualified but this post would suit a newly 
qualified accountant interested in gaining experience in the running 
of a compact office. The successful applicant will be required to live 
in North-West Cheshire. Salary will be negotiable in the region of 
£2,000 per annum and associated benefits include a contributory 
Pension Scheme. 


Replies to Group Company Secretary, Robertson Foods 
Limited, 54 Regent Street, London Wi. 





Financial 


Controller 


Knightsbridge Provision Company Limited, food manufacturers, and 
a member of the Matthews Group, require a Unit Financial Control- 
ler to be based at Brixton, South-west London. 

He will be responsible for the efficient operation and development 
ofall sections of the Accounting Department and for the preparation 
of information for management. 

With excellent prospects for promotion within the Company and 
Group generally. Salary within the range £2,250-£2,500 p.a., plus 
contributory pension. 

Applicants should be professionally qualified accountants over 25, 
and should apply in writing giving full particulars of age, qualifica- 
tions and experience to: 


L. C. WOOD 


MATTHEWS HOLDINGS LTD 
19/31 Church Street, Epsom, Surrey 











an | 


PAYROLL OFFICER 


Rapidly expanding Public Company near Oxford Circus requires a highly experienced 


Payroll Officer aged 30 plus. Should be capable of controlling 24 staff, preparing a 


high volume weekly payroll in excess of 5,000. Applicants should have previous 


experience of operating a payroll during a transition from manual to computer 


processing. Salar 


less than £1,650 will have the experience required. - Write Box PO 7189. 


y by negotiation but it is unlikely that persons currently earning 
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Experienced Management Ас- 
countant with energy and drive for 
large manufacturing division of a 
company of international repute, 
located in the North West. Ex- 
perience in the engineering industry 
an advantage. 


Candidates must be professionally 
qualified, experienced in modern 
costing techniques, budgetary con- 
trol and management reporting. 


He will be responsible to Head 
Office for the whole accounting 
function and required to take an 
active and effective part in the local 
management team. 


This interesting and challenging 
appointment carries with it excellent 
prospects. Relocation assistance will 
be given where appropriate. 


Salary negotiable around £4,000. 


Write to Box AC1615, Davidson, 
Pearce, Berry & Tuck Ltd., 15/17 
Marylebone Road, London, N.W.1. 


ХТО е 


MANAGEMENT 
ACCOUNTANT 





ASSISTANT 
ACCOUNTANT 


WEST COUNTRY 


A fast growing Engineering firm with 
factories in Taunton and Barnstaple 
requires an Assistant Accountant to 
control the preparations of monthly 
and annual accounts and other financial 
statistics for management. A qualifica- 
tion is not essential provided that 
applicants can show they possess the 
necessary experience and knowledge. 


Applications to: 


Company Secretary 
AVIMO LIMITED 
Taunton, Somerset 





ТУГУ QUALIFIED ACCOUNTANT 
tho would like to gain first commercial 
крепепсе of preparing monthly accounts 
nd who feels his interest may be in the 
roperty development field or that of 
*staurants should contact M. Racher, Esq., 
ongleat Properties Ltd, 28 Queen Anne's 
iate, London SWI, or telephone 01-930 
315. Commencing salary up to £2,500 per 
nnum with excellent prospects. 





PART-QUALIFIED 
ACCOUNTANT 
OR SECRETARY 


A part-qualified Accountant or Secretary 
is required by the Mowlem Group, 
Building and Civil Engineering Con- 
tractors, to be Accountant/Office Man- 
ager of a Subsidiary which manufactures 
materials for the Construction Industry 
and undertakes specialist Contracting. 


Candidates should be 22-35 years of age, 
they should have some experience of 
managing a small office and should be 
studying for a professional qualification. 


This is a Group appointment and there 
will be opportunity for advancement 
within the Group. The location of the 
present appointment is at Chessington, 
Surrey. The salary offered is £1,400— 
£1,800 per annum, according to ex- 
perience. 


Please apply in writing to: 

Group Chief Accountant 

Finance Division 

JOHN MOWLEM & COMPANY 
LIMITED 


St James’ House, 1b St James’ Avenue 
West Ealing, London W13 9DL 





RIVATE FAMILY COMPANY in the sign 
mtracting industry require qualified ac- 
untant at their head office in Brighton to 
ke charge of company’s accounting system 
id preparation of financial and manage- 
ent data for monthly board meetings. Some 
evious experience in industry desirable but 
it essential. Salary offered up to £2,500 
r annum. Age range 25 to 35. — Please 
‘ite with details of personal background and 
reer to date to Managing Director, Bush 
zns Ltd, 61 Beaconsfield Road, Brighton. 
JBLISHING COMPANY situated West 
id of London and subsidiary of The 
lomson Organisation Ltd has vacancy for 
ung progressive assistant to Chief Ac- 
untant; age 20 to 25; experience of 
inagement accounting desirable but not 
cessarily qualified. — Applications in writing 
Chief Accountant, Textile Trade Pub- 
ation Ltd, 20 Soho Square, London W1. 


— 





RECENTLY QUALIFIED! 


Blue Chip Clients offer you TOP 
SALARY and EXPERIENCE. 


Contact: 


Management Appointments Ltd 
40 Beauchamp Place 
Knightsbridge 
London SW3 
Tel. 01-589 1222. 


~ ACCOUNTANT 





QUALIFIED ACCOUNTANT required 
by expanding road haulage and garage 
company in the North West, to take 
charge of all accounting systems and 
provide information for management. 
Must have a few years' post-qualification 
experience either in the profession or in 
this type of company. This is a challeng- 
Ing opportunity requiring personality 
and initiative. Salary by negotiation but 
not less than £2,500. — Application in 
confidence to Box QA 7191. 


SOLICITORS, GLOS/WILTS, require 
young accountant to organize and run 
centralized accounts for group of growing 
practices. Taxation experience an advantage, 
— Box SG 5546. 

SOLICITORS PRACTISING in the heart 
of Somerset require recently qualified 
accountant or senior clerk to manage their 
accounts department, keep their books, deal 
with client’s income tax and prepare estate 
accounts and kindred matters. — Apply 
Messrs Clarke, Louch, Willmott & Clarke 
Bank Chambers, Langport, Somerset. 
SOLICITORS REQUIRE experienced un- 
qualified assistant preferably aged between 
30 and 45 to take over tax and trust account 
work. South Devon Coast. Good working 
conditions — pension scheme. — Box SR 5584, 





SUSSEX 
£2,500-£5,000-- Р.А. 


We are currently acting on behalf of 
three industrial clients in Sussex, who are 
wishing to recruit qualified accountants. 
Those earning salaries in the above range 
can obtain details of these important 
vacancies by contacting Graham Elmslie, 
Criterion Appointments Ltd, Queens 
House, Leicester Square, London WC2. 
Tel. 01-734 3388 (01-942 2004 from 
7-10 p.m.). 





TRAINEE 
ACCOUNTANT 


A trainee Accountant, aged 18-20 
years, is required at the Group Finance 
Division office at Ealing. Candidates 
will have obtained exemption from the 
preliminary examination of a recognised 
accountancy body. 


The Group is in a position to offer a 
student for a professional accountancy 
examination interesting and varied 
experience of industry in a stimulatng 
atmosphere. 


Salary offered is 
£1,100 per annum, 
review. 


between £750- 
with a regular 


Please reply in writing to: 


Group Chief Accountant 

Finance Division 

JOHN MOWLEM & COMPANY 
LIMITED 


St James’ House, 1b St James’ Avenue 
West Ealing, London W13 9DL 





U.K. AND OVERSEAS 


£2,500 MANAGEMENT ACCOUNT- 
ANT (CO. DURHAM); £2,200 Control 
Accountant, (Manchester); £N7,000 
Partner, Professional (Nigeria); £3,500 
Manager, Professional (Brussels) ; £2,250 
Taxation Assistant, Professional (Liver- 
pool). - Please send name and address 
for details of widest selection of ac- 
countancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, INTERVIEWING CENTRE, 
21 LATHOM ROAD, SOUTHPORT, 
LANCS. 








OVERSEAS 


GREEK SPEAKING qualified accountant 
required by the Metal Box Company for the 
post of Deputy Chief Accountant with its 
associate company in Greece. The selected 
applicant would be based at the head office 
in Athens but would be required to visit 
factories at Corinth and Salonika. The job 
carries an attractive salary and good pros- 
pects. — Applicants should apply in writing 
giving full details of experience to J. G 
Nicholson, Overseas Staff Division, The 
Metal Box Co Ltd, 37 Baker Street. London 





, 
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TEHRAN 


£3,000 negotiable tax free 
| PLUS FREE FLAT 


Accountant — Chartered or Certified offered the opportunity of a 
life time to work for a Greek Shipping Magnate. 
Essential that he has experience in some aspect of the Shipping 


World. Initial 2-year contract with view to permanency. Age group 
27-35. 


Please telephone 01—499 0092, Mrs Swainston. 


MALE EXECUTIVE DIVISION 
Senior Secretaries 
173 New Bond Street 
London W1 

















Your new accountancy 
qualification should 
make all the difference, 

in Brussels, Copenhagen, 
Paris, Stockholm, * 
The Hague... 


... and provided you make the right decision on how best 
to reach your career objectives, it certainly will. 





| 
x 
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One of the more adventurous choices open to you, 
now you've passed your finals, is to join an international 
professional firm and work on the Continent of Europe. 


You are unlikely to find a better combination of ways of 
moulding your professional capabilities and your 
personality. Real advantage for a Chartered Accountant 
lies in this combination, this blend of professional and 
personal development in an unfamiliar environment. 


You will acquire comprehensive audit experience on 
examinations of subsidiaries of US and UK companies. 
The chance of early promotion completes a picture worth 
careful consideration. 


When you take a special challenge, you expect a 
special reward. We—and Europe—have everything to offer, 
on both counts. 


Please write for an application form to C. J. Daintree, 
European Staff Partner, Price Waterhouse & Co., 
47, Avenue de l'Opera, Paris 2éme. 


устођет 8th, 1970 
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KENYA 


Deloitte, Plender, Griffiths & Co invite applications 
from recently qualified accountants for a two-year 
appointment with their associated firm in Nairobi. 


The positions offer a wide variety of experience and 
successful applicants will be expected to take charge of 
audits from an early date. Kenya is renowned for its 
healthy climate throughout the year and offers excel- 
lent sporting and recreational facilities. 


Salaries start at not less than K.£2,400 (£2,800) per 
annum and benefits include: 
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Q Free accommodation. 
@ Settling-in allowance. 
@ Return air fare to the United Kingdom. 
@ Free medical benefit scheme. 


Please write to: 
David F. Pratten, 128 Queen Victoria St, London EC4 


B)S) 5) 5) 5)5)5)5)5)5)5)2)5)5)5)5)5)5)5)5)5} 


INTERNATIONAL 


iii) Development of short and long 
range production strategy models. 

iv) Preparation of short and long term 
cost and revenue forecasts. 

v) Development of uniform cost 
recording systems and control 
techniques. 


Salaries start at not less than 
Kwacha 6200 gross per annum (in 
excess of £3,600). 


OPPORTUNITIES 
Members of the department will have 
an opportunity of working closely 
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Central 
Africa 


Deloitte, Plender, Griffiths & Co have vacancies for single 
men in their office at Lusaka, Zambia. Applications are 
invited from recently qualified accountants wishing to widen 
their experience and enjoy the excellent climate and re- 
creational facilities in Zambia. 


gasas 


Two-year contracts are offered with salaries starting at 
K.6,200 (£3,617) per annum which includes a terminal bonus 
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organisation in the world. In Zambia 
the Group manages mines that pro- 
duce copper and lead-zinc; as the 
world’s third largest producer of 
copper Zambia has an output that re- 
presents 90% of the country’s exports. 
Well over half the copper is mined by 
Anglo American managed mines. 

In the Centralised Services Divi- 
sion of Nchanga Consolidated Copper 
Mines Ltd. a Financial Planning 
Department has recently been created 
to serve the management of its three 
operating divisions. It is in this area 
that the vacancies occur. 


Please write for application form to:- 


Please write to: 
David F. Pratten, 128 Queen Victoria Street, London EC4 
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S Accountants earn £,3600+ 
=== in Zambia 


@ Return paid passages 
@ Free Life Assurance 


RECREATION 
The sunny climate of Zambia, the full 
social life, together with many sport- 
ing and cultural activities such as golf, 
swimming, tennis, amateur dramatics 
etc, provide for a satisfying life. 
Money goes further because In- 
come Tax is lower than in the U.K. 
Exchange control regulations allow 
for the externalisation of up to 50% 
of gross income. 


HS International Appointments Division, Charter Consolidated Ltd., Dept.A9511/NN(C), 7 Rolls Buildings, London EC4A IHX 


enabling a substantial capital sum to be remitted to the 
United Kingdom. Benefits include: 
@ Free accommodation. 
@ A settling-in allowance. 
@ Five weeks’ holiday per annum. 


IMITEO E 

Es VACANCIES with top flight Operations Research BENEFITS HH 
‘Lhe Anglo American Corporation in men and Systems Analysts. Scope for 4 . , HH 
Zambia has vacancies for qualified advancement is good in this rapidly Бои and Educational Travel Hi 
accountants, preferably CW A's, who expanding company. @ Housing with basic furniture HiHi 

can demonstrate experience in all or available at low rentals HE 

any of the following fields: A.A.C. GROUP | | © Sertling-in allowance HH 

i) Capital budgeting and forecasting. x —— aoe ° Corp Sane @ Generous leave conditions if 

ii) Investment evaluation. group geo. И € ө Excellent medical facilities š: 
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GUYANA (The land of many waters’ 


Pannell Fitzpatrick & Co offer appointments for assistants who are 
recently qualified or with post-qualification experience. 

The climate is delightful. Georgetown, where the offices are, is 
an attractive garden city. Social life is extensive and there are ar- 
rangements for all kinds of sport. The country is full of colour and 
within the great forests, in places to which there is access, there is 
much beauty and interest. 

The work is diversified and involves responsible assignments 
including the audit of records processed by computers. There are 
excellent prospects, with competitive salaries dependent on ex- 
perience. Amenities are: 

Return passages for family; 
Generously subsidised accommodation; 
Provision of car; 

Free medical benefit scheme; 

Pension scheme with free life cover; 
Kit allowance; 

Annual local leave. 


Apply in confidence to the firm (reference GG) at Lee House, 
London Wall, London EC2. 












SECRETARY- 
CHIEF ACCOUNTANT 


HONG KONG AIRCRAFT ENGINEERING CO LTD wishes to 
engage an experienced qualified accountant for duty as Secretary/ 
Chief Accountant at the Company’s headquarters in Hong Kong. 
He will head a fully established but developing department. 


HAEC is well known in the industry, a highly productive, 
profitable public company of twenty years’ standing. It employs 
approximately 2,000 men, and is engaged in all aspects of main- 
tenance, repair and overhaul of the latest types of aircraft, aircraft 
engines and equipment. Hong Kong itself is a great commercial 
centre with vital growth potential, and with a vigorous attitude 
towards overcoming its problems. Living conditions are good. 


The successful applicant for this post will be aged approximately 
35, hold a Chartered Accountant or A.C.W.A. qualification and 
have a background of cost accounting in industry. Experience in 


light engineering and particularly aircraft work would be ad- 
vantageous as would experience as Company Secretary. 


Remuneration for this post will be starting basic salary of 
£4,500 with overseas allowances which in the case of married men 
with two children would amount to about £450, a participation in 
profit-sharing bonus and Provident Fund. Free accommodation 
with heavy furniture provided; also medical benefits. 


Leave will be six weeks per year with air passages for employee, 
wife and up to three children. Income tax in Hong Kong is low. At 
a maximum it is only 15 per cent of total remuneration at present. 
Subject to a satisfactory initial contract period it is intended that 
this post be a permanent senior position. 


Interviews and final selection will be in London. Applications 
which will be treated in strict confidence, giving full details of 
experience, background and education to: 


L. J. Walker, Esq., Secretary 
MATHESON & CO LIMITED 
3 Lombard Street 

London EC3V 9AQ 















JAMAICA 


PANNELL FITZPATRICK & CO have 
a vacancy in their office in Kingston, 
Jamaica, for a qualified chartered ac- 
countant. The work is varied and in- 
teresting and there are attractive pros- 
pects for a suitable candidate. Return 
passages for family, local holidays in a 
pleasant climate, fully paid home leave, 
car, kit allowance, etc. - Ref. FAHS, 
Lee House, London Wall, London EC2. 





ST KITTS, WEST INDIES 


An old-established trading organisation 
in St Kitts, West Indies, requires a 
qualified accountant to take overall 
charge of the accounting function, to 
up-date and improve the existing record- 
ing system and to install a budgetary 
control system with the specific ob- 
jectives of reducing inventories and 
accounts receivable to acceptable levels. 


The successful applicant will be 
required to play a strong role in the 
management of the Company and to 
draw up training schemes for junior 
personnel. 


Experience in retail organisations and 
in training personnel would be useful 
and applicants should be qualified as 
A.C.A., A.C.C.A., or A.C.W.A. They 
should also preferably be in the age 
group 28-35 and should be married. 


An initial two-year tour with four 
months’ long leave is envisaged and the 
commencing salary will be approxi- 
mately £3,500 p.a. Free furnished 
accommodation and a motor-car will 
be provided. 


Applicants should forward full details 
to Pannell Fitzpatrick & Co, Lee House, 
London Wall, London EC2 and should 
mark their applications Y/DF. 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance 10 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.A.C.C.A. (52), LQ. of 152, experience 
mainly commercial but six years (not all 
recent) in professional offices, spare-time 
audit work many years, wants job as audit 
clerk, London or elsewhere. Salary not 
important. Intending study for intermediate 
taxation examination, but would take 
chartered articles if available. Qualifications: 
three languages, mathematics (intermediate 
university). Some experience of meetings. — 
Box AA 5478. 

A.C.A. PART II FINALIST (November 
1970), aged 23, varied experience in auditing, 
accountancy and taxation, seeks position 
with medium or medium/large-sized firm of 
chartered accountants in London. Com- 
mencing December. — Box AC 5495. 

A.C.A. PART II, November finalist, six 
years’ experience in incomplete records, 
small/medium audits, personal taxation and 
trust accounts, seeks position with a pro- 
gressive firm in London. — Box AC 5494, 
A.C.C.A. STUDENT, passed part I, seeks 
position in a professional firm. — рр 
Тагооп R. Shah, 13 Balham Park Road, 
Balham, London SW12. 

ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01—544 3484). 
AN INDIAN (29), passed A.C.C.A. inter- 
mediate, with several years' experience in 
commercial firms, seeks a position with 
professional accountants’ firm. — Please 
reply Box AI 5628. 

A SMART UGANDAN ASIAN LADY (20), 
preliminary exempted, with seven ‘O’ and 
one ‘A’ levels, seeks articles with chartered 
accountants in London. - Please write to 
Miss N. P. Patel, 32 Berkhamstead Avenue, 
Wembley, Middlesex. 

A YOUNG MAN (27 years) with six 
*O' levels and nine years' experience in 
accountancy and book-keeping, seeks articles 
immediately. – Please reply Box AY 5465. 
C.A. PART П FINALIST (May 1971), 
seeks position with a progressive West End 
firm. - Box CA 5586. 

PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SWI (01—222 2354/5817). 


October 8th, 1970 


TERED PART H FINALIST (May 
1971), aged 28, six years’ professional audi! 
and accounting experience, good examina. 
tion record to date, seeks position with ғ 
medium-sized London-based firm of char. 
tered accountants. - Please write to Bo» 
CP 5511. i 
GUYANESE A.I.A. qualified accountant (35), 
three years’ production control and expor! 
experience, seeks a progressive position. - 
Box GA 5644. 
INDIAN FROM UGANDA (23) with 
education up to ‘A’ levels and A.C.C.A. 
intermediate, seeks opening with practising 
accountants in London. — Apply Bavalia 
a dap, 23 Scholars Road, London 


TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory Ltd, 
Windsor House, 46 Victoria Street, London 
SW1. (01-222 2354/5817.) 


——— ee a НИЦИ 
ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 


EE 


A B.COM.(HONS.), with advanced ac- 
counting and auditing, seeks articles immedi- 
ately. Two months’ experience in auditing 
in a C.A. firm. - Box AB 5498. 

A B.COM. (India) (21), preliminary ex4 
empted, seeks articles for four years. Avail- 
able immediately. - Box AB 5468. 

A B.COM., National University of Ireland, 
seeks articleship with chartered accountants’ 
firm in or around London. Preliminar 
exempted. Available immediately. — Plea 
write to L. T. Kwong, 23 Old Devonshir 
Road, London SW12. 

A B.COM. (Pakistan), (24) — preliminar 
exempted - fifteen months’ audit experienc 
in C.A. office at Karachi seeks articles fo 
four years. Available immediately. — Bo 
AB 5608. 



































ately. ~ Please write: K. Dattani, 288 Frier 
Barnet Lane, Whetstone, London N20. 

A COMMERCE GRADUATE seeks article 
ship. — With two vears’ experience as article 
clerk with a firm of C.A.s in London. – Bo 
AC 5603. 

A GIRL aged 28, with seven ‘ʻO’ level 
(distinction in English) seeks articles i 
London. H 


Box AG 5589, 
A MALAYSIAN CHINESE, aged 20. 
Hard-working with five *O' levels and tw 
‘A’ levels. Preliminary exempted. Hopes t 
serve articleship in London. — Please write t 
Mr Y. S. Loke, 58 Belsize Park, Londo 
NW3. 

A MALAYSIAN CHINESE (age 20), wit 
four ‘A’ levels and eight ‘O’ levels. Pre 
liminary exempted, seeks articles in London 
Available immediately. — Please reply t 
Pui Cheng Tiong, c/o Battersea Court 
University of Surrey, Guildford, Surrey. 

A MALAYSIAN CHINESE (22), prelim 
inary exempted, with eight ‘ʻO’ levels an 
three ‘A’ levels, seeks articles in London. 
Box AM 5514. 

A MALAYSIAN CHINESE (22). with te 
“О” levels and three ‘A’ levels seeks article 
in London. Available immediately. — Plea 
write: Mr W. L. See, 56 The Avenu 
London NW6 7NP. 

A MALAYSIAN (19) with seven ‘О’ level 
seeks five-year articles. Eligible for preli 
nary certificate. — Please contact F. J. Fern 
c/o Flat 29, Inglewood Mansions, 287 We 
End Lane, London NW6. 

AMBITIOUS AND HARD-WORKIN 
Malaysian Chinese (20), with one ‘A’ level an 
eight ‘O’ levels, seeks articleship with Cit 
firm. Had one and a half years’ experienc 
а сексин сІегк. — Please write: Вох 


full-time course in October. Possesses tw 
good ‘A’, eight *O' levels and use of Englis 
Preliminary exempted. — Please write t> 
ај 23 Hodford Road, London NW1 


AN AMBITIOUS young man (20), wit 
seven GCE ‘O’ levels, two ‘A’ levels and wit 
knowledge of book-keeping seeks four yea 
articleship. — Write Mr Bajaria, 25 Clifto 
Road, London E16. 


4 Ç 
ctober 8th, 1970 


MBITIOUS UGANDAN INDIAN seeks 
ticles for four years in London. Two ‘A’ 
vels and eight *O' levels. Wishing to take 
»nine months' course. Available right away. 
He 26 Abbotswood Road, London 


W16. 

N AMBITIOUS young man seeks articles 
ith a London firm. Available immediately. 
Please reply to N. A. Lalji, 124 Gloucester 
errace, London W2. 

N ARTICLED CLERK with three years’ 
perience, seeks transfer, principal’s con- 
nt obtained. — Please write to A. F. M. 
atiful Masud, 23 Station Road, Harrow, 
(iddlesex. 

N ARTICLED CLERK (24), appeared 
termediate September 1970 (first time), 
ith two years' experience in Pakistan, seeks 
ansfer to broaden the experience. Principal's 
msent obtained. — Please write to Box 


A 5499, 
N ASIAN FROM KENYA, with seven ‘O’ 
vels and six years' experience in banking, 
eks articles. Preliminary exempted. — 
ease reply Box AA 5516. 
N INDIAN (24), science graduate, pre- 
ninary exempted, seeks articles in U.K. 
vailable immediately. — Please contact 
. Singh, 10 Oldershaw Road, London N7. 
N OVERSEAS CANDIDATE, B.Com., 
C.W.A. (Part I), one year’s experience with 
of chartered accountants, seeks 
ticleship in London. - Please write: S. 
zzaman, United Bank Ltd, 38 King William 
reet, London EC4. 
RTICLED CLERK seeks to transfer articles 
га London firm of C.A.s. Ten months’ prac- 
tal experience. Principal’s consent taken. 
Reply Aftab Kanwar, B.COM., 57 St Peters 
oad, Reading, Berks. 
RTICLES REQUIRED for a young 
ikistani of 28. B.A., first-class, M.A. in 
litical science. Preliminary exempted. — 
pply R. A. Malik, c/o M. H. Jaffery, 50A 

Thomas’s Road. London N4. 

RTICLES REQUIRED for a young 
ikistani of 22. Graduated in commerce. 
‘eliminary exempted. — Apply Botfan 
han, c/o K. A. Raja, 40 Jordan’s Crescent, 
angley Green, Crawley, Sussex. 

RTICLES WANTED for a student (21) 
ith буе “О” levels, one ‘A’ level and an 
rdinary National Diploma in Business 
udies, — Please write R. Odhav, 52 Leaming- 
n Road Villas, London W11. 

UGANDAN, with seven credits at ‘O’ 
vels and preliminary exempted, seeks 
ticles. — Write to D. J. Joshi, c/o S. A. 
helani, A.C.A., 32 Tantallon Road, Balham, 
yndon SW12. 

YOUNG MALAYSIAN with three months’ 
evious experience in an accountancy 
fice seeks articles in London for chartered 
countancy. Have seven ‘O’ levels and 
emption from preliminary certificate. — 
. J. Chang, 16 Portland Rise, London N4. 
YOUNG MAN with preliminary certi- 

, eight “О” levels, one ‘A’ level, some 

| kec ing experience, seeks articles with 
firm of chartered accountants, preferably 

London. — Box AY 5592. 

YOUNG MAN (19), with seven ‘O’ levels 
eks articles in or around London. Several 
onths’ accounting experience, including 
complete records. — Reply to: Dilipkumar 
lehta, 41 Croftdown Road, London NWS. 
YOUNG overseas graduate, passed Final 
irt I. Sixteen months’ articleship still to 
», seeks transfer of articles for experience 
medium or large firm. Principal’s consent 
ytained. — Please apply Box AY 5590. 

YOUNG STUDENT, preliminary ex- 
npted, with nine ‘О levels (including five 
stinctions), seeks articles with a C.A. firm 
London. – Write to K. B. Patel, 21 Noyna 
oad, London SWI17. 

YOUNG STUDENT (18), with nine ‘O’ 
vels seeks articles anywhere in London. 
"ito wd exempted. — Please reply to Box 


YOUNG TANZANIAN (20), with seven 
P levels and two ‘A’ levels, preliminary 
empted, seeks articles. - Please contact 
oez Virji, c/o 5 Palace Gate, Kensington, 
»ndon W8. 
YOUNG UGANDAN GRADUATE seeks 
ticles anywhere in England. — Please write 
: Ragindes Kapoor, 22 Ivanhoe Road, 
ounslow West, Middlesex. 
HINESE GIRL seeking articleship with a 
edium-sized firm of accountants. Quali- 
ations include *A' and *O' levels. Available 
mediately. -Please reply to Miss S. Y. Tang, 
о Miss J. Tang (А.С.1.5.), 79 Brim Hill, 
don N2. 

! ONWEALTH CITIZEN with six 
P levels and one *A' level seeks articleship. 
vailable immediately. — Please write to 
| or Alladina, 28 Monnery Road, London 


19. 

CONOMICS GRADUATE (LONDON), 
eks articles. Intermediate exemption. 
alaysian (23). - Box EG 5632. 
NTHUSIASTIC B.COM., from Bombay 
niversity seeks articles in London. – Box 
lUDENT, recently exempted from pre- 
ninary exams, seeking articles, six ‘O’ levels. 
Please write to East Sindrely, 74 Hunting- 
in Road, London N2. 


ACCOUNTANT. 


GIRL, 20 years of age, seeks five years' 
articles with chartered accountancy firm. 
Seven 'O' levels and one 'A' level. Pre- 
MS exempted. — Please write Box GY 


MALAYSIAN ARTICLED STUDENT 
wishes to transfer articleship. Intermediate 
stage with two years’ experience. — Reply: 
AM Ng, 4 Gerrard Road, Angel, London 


MALAYSIAN CHINESE GIRL (21), seeks 
articles in London. Preliminary exempted. 
Has three ‘A’ levels and eight ‘O’ levels. — 
Reply to Miss T. E. Teoh, 46 Bryanston 
Square, London W1. 

MALAYSIAN CHINESE (21), with pre- 
liminary certificate, буе ‘О’ levels, two good 
‘A’ levels, seek articleship, some knowledge 
of accounts. – Mr R. Teh, 91 Hanley Road, 
London N4. 

MALAYSIAN CHINESE (21), with three ‘A’ 
and eight ‘O’ levels seeks four years’ article- 
ship in London. Possesses Preliminary 
certificate. — Please write, H. A. Lim, 64 
Brentmead Place, London NWI1. 

ONE AND A HALF YEARS’ ACCOUNT- 
ANCY EXPERIENCE, sat intermediate 
September exams. Articled clerk requires 
transfer to London firm. Genuine reasons. 
Three ‘A’ levels, eight *O' levels. - Box OA 


5591. 
PAKISTANI COMMERCE GRADUATE 
(27), seeks articles, London or Surrey. Four 
years' English commercial experience. — 
Please write: Jamil, 386 Goldhawk Road, 
London W6. Tel. 748 8771. 
SINGAPORE GIRL (20), with six good ‘O’ 
levels seeks articles with a London firm of 
C.A.s. Exempted from preliminary examina- 
tion. Available immediately. — P. C. Soon, 
27 Sedgeford Road, London W12. 
TRANSFER OF ARTICLES sought in 
London. — Passed intermediate. Preparing 
Finals Part I. Sixteen months of four years' 
articles left. Principal's consent obtained. — 
Box TO 5574. 
TRANSFER SOUGHT by five-months 
experienced articled clerk. - Box TS 5500. 
TRANSFER WANTED by an articled clerk 
with intermediate. Good experience in in- 
complete records, company accounts and 
personal taxation. Principal's consent ob- 
tained. - Box TW 5477. 
TRANSFER WANTED by an experienced 
articled clerk. Intermediate appeared, Sep- 
tember 1970. Principal's consent obtained. – 
Please aoply to Box TW 5650. 
NTY-TWO-YEAR-OLD ASIAN from 
E. Africa, with two ‘A’ levels and six 'O' 
levels, plus preliminary exemption, seeks 
articles. - Apply Lalitkumar M. Shah, 13 
Balham Park Road, Balham, London SW12. 
TWO YOUNG GIRLS aged 17 and 18 
(eight *O' levels, distinction in mathematics) 
seek five years' articleship in or around 
London. Preliminary cert ћсаје already 
obtained. Have eight months' experience in 
book-keeping. — Reply to Miss J. Patel and 
S R. Patel, 90 Alma Road, London 
WANT TO TRANSFER ARTICLES. Three 
years’ experience in P.A.Y.E., incomplete 
records, partnerships, private companies. Up 
to draft accounts. Principal's consent ob- 
tained. - Box WT 5532. 
YOUNG MALAYSIAN (20), seeks articles 
of clerkship with any chartered accountant 
firm in London, Cardiff or Bristol. Possess 
six ‘O’ levels and two ‘A’ levels. — Apply 
Sallahuddin Ismail, 119 George Street, 
London WI. 
YOUNG MAN with three ‘A’ levels and 
eight *O' levels seeks articles with a firm in 
London. Available immediately. Good refer- 
ences. - Please reply to F. Damji, 124 
Gloucester Terrace, London W2. 
YOUNG MAN (22), with two ‘A’ levels 
and seven *O' levels seeks articles in London. 
Available immediately. - Box YM 5614. 


PARTNERSHIPS 
AND PRACTICES 


A.C.A. (English), qualified five years, broad 
general experience in profession (U.K.), 
seeks partnership in London or South. – 
Box AC 5645. 

ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI (HOP 1209). 
CHARTERED ACCOUNTANT wishes to 
expand by purchase of practice in the 
Colchester and Ipswich area on a cash or 
annuity basis. Arrangements to suit retire- 
ment plans of practitioners. - Box CA 5636. 
CHARTERED ACCOUNTANT (25-30), 
needed for partnership in Colchester area 
with expanding practitioner. Share can be 
purchased from future profits or by bringing 
in some local work. Sense of humour 
essential. — Box CA 5595. 








A CHARTERED ACCOUNTANT with 
general practice experience and good tax 
knowledge is sought by chartered accountants 
with quiet offices in garden near the Barbican, 
London ЕСІ. Opportunity of early partner- 
ship. An interest in the Arts an advantage. — 
Write with particulars of history and experi- 
ence to Box AC 5651. 

ALTHOUGH THERE is no intention at the 
moment to dispose of my London practice, 
grossing about £20,000 p.a., directorships 
and other interests are absorbing an in- 
creasing amount of time. Other chartered 
accountants in a similar position are invited 
to discuss the possibilities with a view to 
capturing the advantages of a slightly larger 
unit. - Box AT 5576. 

AMERICAN FIRM introducing into U.K. 
advanced computer-based system for prep- 
aration of accounts and general ledgers 
(including working papers), suitable for all 
jobs from incomplete records to consolida- 
tions, seeks to associate with practices 
throughout the U.K. This system is ex- 
tensively used by accountants in the U.S.A. 
and has resulted in greater efficiency, higher 
fees and better profits. - Box AF 5637. 
CHARTERED ACCOUNTANTS (CITY), 
three partners, with G.R.F. £27,000, facing 
lease problems in 1971, seek association 
leading to merger or other arrangement with 
firm having accommodation and facilities 
available. — Please write Box CA 5521. 
CHARTERED ACCOUNTANTS, Southend 
on-Sea, wish to dispose of gross fees in 
excess of £4,000 approx. 170 matters. Sound 
nucleus for professional firm wishing to 
open practice in SE. Essex area or to enhance 
existing clientele. Staff available. Price 
порок by agreement, – Write Box СА 


CHARTERED ACCOUNTANTS WC2 (two 
partners contemplating retirement within 
seven years) seek accommodation and merger 
arrangements. Approx. £12,000 G.R.F. – 
Box CA 5594, 

CHARTERED ACCOUNTANTS with City 
office wish to expand their practice by the 
acquisition of additional fee income in or 
around the London area. Inquiries are 
particularly invited from practitioners who 
ота co retirement. — Box CA 


CHARTERED ACCOUNTANTS, W1, wish 
to acquire additional fees of up to approxi- 
mately £7,500 p.a. recurring. Willing to 
consider working arrangement/merger with 
sole practitioner in Greater London area who 
wishes to retire within the next few vears. 
Cash and/or annuity basis. - Box CA 5611. 
CITY CHARTERED ACCOUNTANTS 
having high-class accommodation which 
would permit some expansion invite amal- 
gamation proposals. Five partners, gross 
fees £80,000—£90,000. - Box CC 5635. 
CORNWALL. – Small but excellent practice 
for sale. Vendor will remain to assist good 
take-over. Purchase price to be decided, but 
probably £6,000-£7,000. Health reasons. — 
Box CS 5481. 


DUDLEY 


Chartered Accountants require quali- 
fied senior, prospects of partnership 
after probationary period. — Stevenson, 
Nock, Hobbs & Co, 2 Castle Hill. 


ESTABLISHED FIRM of London chartered 
accountants with fees approaching £30,000 
seek an amalgamation with larger firm. — 
Box EF 5597. 


FIRM 
LOCATION 
PARTNERS 
AGES 
FEES 


TWO 


OBJECTS 


CHARTERED ACCOUNTANTS 


£45,000 р.а, (APPROXIMATELY) 


PROFITABILITY £18,000 р.а. (APPROXIMATELY) 


— 


EXCELLENT OPPORTUNITY for a 
young C.A. to use initiative and take res- 
ponsibility in a senior post leading to partner- 
ship in a long-established general practice, 
Required varied experience and keenness ` 
for professional work. Good commencing 
salary for suitable person. - Swallow Cri 

& Co, Chartered Accountants, 31 Priestgate, 
Peterborough PE! 1JP. -j 
F.C.A., with offices and staff, Central ` 
London, seeks association with overburdened 
practitioner(s) with or without views to 
ultimate partnership. — Box FC 5456. 54 
GRIMSBY. – Chartered accountants wish to ` 
purchase a practice within a ten-mile radius, | 
“artnership would also be considered, – Box ` 
GC 5609. 4 
HORSHAM, SUSSEX, CHARTERED AC- ` 
COUNTANT partners require a personal 
assistant who is looking for a partnership 
after a probationary period. Salary about 
£2,000 per annum. — Box HS 5491. = 
LANCASHIRE COASTAL TOWN. – Sole ` 
practitioner contemplating retirement two— ` 
three years, G.R.F. £5,000 plus, and steadily ` 
increasing, invites offers. Practice established ` 
over 40 years. - Box LC 5480. 4 
LONDON FIRM of chartered accountants ` 
with three partners have partnership op- ` 
portunity for C.A. to acquire share of 
retiring partner. Especially suitable for young ` 
C.A. with all-round experience and own 
nucleus. - Box LF 5598, í 
MANCHESTER FIRM of C.A.s, locally 
controlled but with extensive connections, 
would like to become bigger. - Would anyone ` 
interested in an amalgamation with such a ` 
firm please write to Box MF 5482. 
MANCHESTER PRACTICE with four 
partners, expecting succession problems 
within two to five years, invites proposals ` 
from practices preferably within the S.E. | 
Lancashire/N.E. Cheshire area, with a view ` 
to ensuring continuity of service to clients 
coupled with a gradual phasing out of retiring ` 
partner(s). - Box MC 5654. 1“ 
NO CAPITAL required by progressive firm ` 
of Manchesterchartered accountants urgently ` 
requiring C.A. as manager, leading to early 
partnership. - Box NC 5640. d 
NORTH WALES PRACTICE for sale. 
Approximately £6,000 G.R.F. Owner can 
remain as consultant or would consider | 
partner with view to early succession. — Box | 
NW 5652. | 
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PARTNER 


Immediate opportunity occurs with 

Morris, Crocker & Co, of Portsmouth, ` 
Havant, and Petersfield for a Chartered | 
Accountant aged 25-40 with good * 
general professional experience. — Apply | 
with personal details to 102 Victoria E 
Road North, Portsmouth POS ТОР. — 


ч 
“~ 












PRACTICE REQUIRED with G.R.F. 
£5,000—£10,000 in SE. Essex. Small blocks of 
audits considered. — Box PR 5538. A 
PRACTITIONER (39), own small nucleus, 
seeks association with overburdened ргас- | 
titioners, North London, South Herts, 
Extensive tax experience. - Box РО 5623. __ 
TWO ACCOUNTANTS require practice| 
with G.R.F. £10.000 or two smaller f | 
Yorkshire/Lincolnshire, Hull/Scunthorpe pre- 
ferred. Partnership considered leading to 
early succession. - Box TA 5330. by 


CENTRAL LONDON 


60 AND 34 4 


LE . r K i ^ 


To amalgamate with a larger or indeed a very much larger firm of Chartered Account- 
ants with similar forward-thinking views in running a contemporary practice with 
specialisation, a modern outlook, and with high-quality staff to give a first-class 


service to clients. 


FUTURE 


Elder partner would only wish to be involved as a consultant in a full-time capacity ` 
for a few years with gradual full-time retirement in mind at age of 66. 


If you think this is worth a discussion then please write in complete confidence to 


Box FC 7164. 
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WANTED - SOUTH EAST PRACTICE 


Have you a practice with rural connec- 
tions, with G.R.F. up to £10,000, where 
personal service to clients is the tradi- 
tion? Are you contemplating retirement 
or are you overworked? Do you worry 
about the changes the next Finance Act 
will bring so soon after Decimalization 
Day? F.C.A. (54) who participates in 
District and Institute matters and 
believes in sharing expertise with other 
members, still feels that the sole prac- 
titioner and small firm has a part to play 
in the accountancy world, and is looking 
for just such a practice as yours. Would 
consider planned retirement arrange- 
ments and succession over one or two 
years. Environment and opportunity 
more important than immediate return. 
~ Write in confidence to Box WS 5653. 





WELL-ESTABLISHED ACCOUNTANTS 
in West End require young chartered ac- 
countant with view to partnership. Pro- 
gressive busy practice, excellent prospects. — 
Box WE 5552. 





WEST COUNTRY 
CHARTERED ACCOUNTANTS 


INVITE MERGER DISCUSSIONS 
Established and expanding firm com- 
prising three partners with annual gross 
fees exceeding £20,000 are keenly aware 
of the benefits and advantages derived 
from the really substantial firm and 
accordingly invite genuine inquiries 
from notional or similar firms currently 
seeking geographical expansion. — Box 
WC 7174. 





WESTON-SUPER-MARE. - Practitioners 
contemplating retirement in the near future. 
Bristol chartered accountants with partner 
resident in the Western area would be in- 
terested in entering into discussions with you. 
АП replies will be dealt with. - Box WS 5565. 





BUSINESS 
OPPORTUNITIES 


A BACKED SERVICE. – Limited companies 
formed (seven days) or ready-made – £33. – 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01-254 7310). 
ABANDON CHASING THAT MORT- 
GAGE, — 100 per cent loans to qualified 
iccountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
ional Mortgage Services, 5-7 Muswell Hill, 
„London N10 (TUDor 9595). 

Ar BARGAIN. — Ready-made companies. 
All trades — and rapid company formations 
under personal supervision of T. A. Herbert, 
L.B.). Annual returns 4s per dozen (post 15). 
- Business Economy Company Registrations 
-imited, 133 Moorgate, London EC2 
01—628 8821/2/3). (Late of Strand, WC2.) 

4 COMPANY FORMED PROMPTLY. – 
"ifteen guineas, incl. seal, books, mem., and 
irts. Also re-registrations and ready-made 
ютрапіеѕ. - Reichmann & Wing Ltd, 124 
3t Cambridge Road, London N17 (01-808 


1738). 

АЮ DEBTS BOUGHT OR COLLECTED. 
· We can help you whether you have one 
lebt or 5,000. Nation-wide service. No 
harge if unsuccessful. - Professional & 
‘rade Services Ltd, Protection House, 
ondon SW4 (MACaulay 9396 (five lines)). 
:OMPANY FORMATIONS from £12 plus 
tamps. Rapid service. - Reglaw Registrars 
td, 14 The Mall, London W5 (01-567 5459, 
1—997 2476). 

ЮМРАМҮ SEARCHES, CREDIT RE- 
'ORTS, COMPANY REPORTS, fast, 
tliable service. — Professional & Trade 
ervices Ltd, Protection London 
W4 (01–720 2777). 





House, 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ЕСІ 
01-253 2977/8/9 Telex 262687 
Established 1921 





ACCOUNTANT 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
mend Ix s. OMPANIES 


(Dept A2). 30 CITY ROAD 
LONDON ЕСІ 
01-628 5434/5 





SECOND MORTGAGES, BRIDGING 
LOANS AND OTHER GENERAL 
FINANCE. Inquiries Invited. – Write: 
APEX MORTGAGE AND FINANCE 
CO, 34/40 Ludgate Hill, London EC4, 
or telephone 01–529 6763. 





TAX LOSS COMPANY REQUIRED. - 
Must still be trading. Furniture manufac- 
turers, woodworkers or allied trades. — 
Replies to Box TL 5656. 

YOU CAN DOUBLE your income (what- 
ever it is) with your own part-time business. 
- Ring Mr Griffin, A.C.A., A.C. W.A., Crow- 
marsh 4402 for London appointment. 


HART & CO 


(CITY ROAD) LTD. 
1-3 
Leonard Street 


London E.C.2 


01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 plus stamp fee 


READY-MADE £40 
For accountants and solicitors only 



















READY-MADE COMPANIES £36 10s 
transferred immediately. Companies regis- 
tered from £15 plus duty. Searches carried 
out. — Graeme Ltd, 61 Fairview Avenue, 
O asas Kent (Medway 32558), Code 





BUSINESS PREMISES 








COMPANY REGISTRARS offer office 
facilities near St Paul's, with secretarial, 
copying services, telex, etc. Ideal for 
professional people requiring occasional 
use of a London office. Interview and 
consulting rooms also available. 

V.I.C. Registrars, 24 Blackfriars Lane, 
London EC4. (Tel. 01—236 4176). 





LEEK, STAFFS 
OFFICES 
TO LET 


Self-contained Ist and 2nd Floor Offices 
450 to 1,027 sq. ft 


CENTRAL CHAMBERS, 7 DERBY 
STREET, LEEK 


Also suitable for Showroom or Restaurant. 
Rent-free period or decorated 
to a renter's choice. 


Excellent position in centre of town 
opposite Martin's Bank and Wool- 
worth's. Office comprises 3 to a total of 
7 rooms. Ideal for branch office or 
professional use. Also suitable for 
restaurant or showroom. New lease at 
fair rent by arrangement. Key held 
locally. 


BRECKER GROSSMITH & CO 
63 WIGMORE STREET, WIH OBQ 
Tel. 01—486 3531 





MITCHAM OFFICE SUITE. — Two large 
interconnecting rooms and own toilet 
facilities. Reception, secretarial services and 
furniture and equipment all optional. — 
Tel. 01-648 0333. 

MODERN OFFICE ACCOMMODATION. 
One room of 250 sq. ft and full office services 
available in Cavendish Square, London W1 
area. Chartered accountants invite inquiries 
from tax consultant or professional person. 
— Please write Box MO 5655, 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-disp/ayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 


Type faces 6 pt Times Roman 
used 6 pt Times Italics 
6 pt Times Bold 
11 pt Times Bold 
(for headings etc.) 
Borders Thin rules at head and 
foot only. 
Blocks Name blocks and symbols 


only. Two sets required. 


Last times for 


If proofs required 10.30 


Fully-displayed 


As required as far as is 
possible. Alternatives may 
be used if the type faces 
requested are not avail- 
able. 


As required. 


No restrictions. Two sets 
required. 


If proofs required 10.30 


acceptance a.m. on Thursday preced- a.m. on Thursday preced- 

of copy ing week of publication. ing week of publication. 
Otherwise 10.30 a.m. on Otherwise 10.30 a.m. on 
Monday of the week of Monday of the week of 
publication. publication. 

Price per Basic Rates Basic Rates 

single column £6 £7 10s 

inch Concessional Rates Concessional Rates 

£4 £5 
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MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for ali! 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 





ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand, and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5/7 Paul Street, London EC2 
Tel. 01—606 9440/9442 





ACCOUNTS TYPED for accountants. 
Stella Fisher Secretariat Ltd, 430 Stran 
London WC2. (TEM. 6644.) 

ADDERS, CALCULATORS, REBUIL 
NATIONAL ACCOUNTING MACHINES 
31 and 32 typewriters and duplicators sok 
hired, bought, repaired, terms. Burroug 
accredited dealers. — MacVeigh & Larki 
55 Cowcross Street, London ЕСІ (ору 
Farringdon Station). (CLErkenwell 7434.) 












FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01—688 1010 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique serviée 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 

















NAME-PLATES MADE IN SEVEN DAY 
(in modern plastics or aluminium). Bron 
brass, stainless steel directory boards, a 
rubber stamps also supplied quickly. Se 
required wording for free design. — Aust 
Luce & Co, 59 College Road, Harro 
Middlesex (Tel. (Sales) Northwood 24326 
TYPING SERVICE. — Accounts, schedule 
computations, reports and valuations typd 
promptly and at very reasonable rates. Co 
mercial Services Bureau, 212 Mill Stree 
Rutherglen, Glasgow. 

UP TO 30 PER CENT DISCOUNT с 
branded carpets. Wiltons, Axminsters, Orie 
tals. Tufted. £200,000 carpets on display 
our extensive London and provincial sho 
rooms. All makes available with full manufa 
turers' guarantees. Free delivery U.K. 
imperfect goods sold. Expert fitting serviq 
available most areas. Write stating requir 
ments or for introduction to showrooms 
most main cities. Quote ref. AC. – Dodso 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Loi 
don EC4, Tel. 01—248 7971 (ten lines); also 
83—89 Blackett Street, Newcastle upon Туп 
Tel. 20321/21428; 55-61 Lever Street, Ma 
chester, Tel. 061-236 3687/8/9, 268 O 
Christchurch Road, Bournemouth, 5 
1248, 2-3 Royal London House, Омее 
Charlotte Street, Bristol 1, Tel. 28857 an 
12 St George Street, Leeds 2, Tel. 41451. 


WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


TEMPORARY STAFF LTD 
60 Blandford Street, London W1 
01-486 4041 


THE 
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PRINCIPALS with the responsibility 


for training 
de newly articled clerks 


ACCOUNTS | | should ensure that the best course of action for 
: their newly articled clerks is to enrol with the Metro- 
politan College. 


All bona fide Principals who are considering the 
postal coaching arrangements for their newly articled 
clerks are invited to inspect a copy of the Metro- 
politan College Study Manuals, to see for themselves 
that the contents are thoroughly up to date and 
designed specifically to give progressive and care- 
fully graduated instruction, backed by a businesslike 
tutorial service that receives the constant and 
enthusiastic commendation of the students. 


7 MOURCA NDS 
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Please write to the Secretary 
Dept A1, Metropolitan College, St Albans, and we shall gladly send you, without charge or obligation, a copy of one of our 


Metropolitan College 
Unassailable Record of 
Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 
Expert Postal Tuition, students from the College have obtained — 


MORE THAN 45,000 PASSES 
and MORE THAN 1,400 DISTINCTIONS 
MEDALS and PRIZES 


be guided by the TAKE ACTION NOW! 


Write TODAY for a free copy of the College 


experience of others Accountancy Prospectus (stating the examina- 





tion in which you are interested) to the Metro- 
politan College (A1), St Albans, or CALL at the 
London Advisory Office, 30 Queen Victoria 
Street, London EC4 (Phone 01—248 6874). After 
office hours (5 p.m. Monday-Friday) telephone 
messages are recorded electronically. 





Metropolitan College 


Founded 1910 
Member of the Association of British Correspondence Colleges St Al ba ns 


BE A DICTATOR... 


without monopolising your secretary's time 


Company Name Boards 
with interchangeable letters 


by 
BETTERWAYS LTD 


271 FELTHAM HILL ROAD, ASHFORD, MIDDLESEX 
TELEPHONE ASHFORD (MIDDX) 56685 












usea BASIS 
FOR SALES STENORETTE 
SPEEDY DICTATING 


SERVICE | MACHINE 
Ring 


623 BERRY S RADIO GEE А RES UTEM 


25 HIGH HOLBORN, W.C.1. 151 STRAND, LONDON WC2R IJJ 01-836 0832 





ALL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 








THE JOHN CHURCHILL ORGANISATION € 


Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks. 
Stock card control systems periodically checked and adjusted for accuracy. S46) 
Valuation of stock for asset verification pending audit, sale, merger, probate, eic. š 
PLANT AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage. 
Valuations are in accordance with latest Institute recommendations. 


Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent BRI IJE. 01—460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 





The Orridge Group of Companies 


Stock Valuers for all Distributive Trades · Valuers of Fixtures, Fittings 
and Equipment for Income Tax * Accountancy ` Sale · Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 
Incorporated Valuers 


Over 120 years Dacre House, Dacre Street, London SW1. Tel. 01–799 6433 (6 lines) 
of experience 
Offices also at- 


— latest — 4, CHAPEL STREET, LIVERPOOL, 3 L3 9AG. Tel. 051-236 7523 
techniques 36 CANNON STREET, BIRMINGHAM 2. Tel. 021—643 6547 78 MANSEL STREET, SWANSEA. Tel. 0792 52880 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 





FACTORY VALUERS & AGENTS 
RATING SURVEYORS 


Throughout the United Kingdom 

SEL LIE IRI CCS ENISNECHCUEMS PPE A EET SEN T ЫЧ LOSE FEET EO, ESSE RY SELES OS Ge PT SL EO SES PCT LS TEA 
3/4 Holborn Circus London ECIN 2HL 

Telephone 01-353 6851 Telex 25916 


Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, St Albans, Herts. © Gee & Co (Publishers) Limited. October 875, 1970 
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Your courses diary 
for 1970 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 


По -____-____-___-- I NE V. ce ca EM EE: 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 


1970. Full details and application forms are sent, prior to the 
courses, to members of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CHARTERED ACCOUNTANTS' HALL, MOORGATE PLACE, LONDON EC2 


BASSES сас тач ОРАСАН И 


RESIDENTIAL COURSES PROGRAMME 


(All Courses up to the end of November are already oversubscribed) 


E.D.P. APPRECIATION 14th-18th HOTEL METROPOLE, 
DECEMBER BRIGHTON 


An introduction to the Computer and its function in Business and th 


| l ; . in busin e Accountancy profession, 
for those with little or no previous experience in this vital field. 


“SOS SRE RS A PS v Up DIPENDE TE TERME EET 
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ACCOUNTANT > 


October 15th, 1970 





151 Strand, London WC2R 1JJ Tel. 01—836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £8 one year; £4 5s half-year 
Reduced rate for two years: £15 

Airmail edition: £11 5s one year; £5 15s half-year 


Concessional rate for students: £5 5s one year 
(forms on application) 





Classified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Linage Basic Concessional 
ALL HEADINGS except 


Situations Wanted 








Minimum covering 5 lines £1 17s 6d £1 52 Od 
per line (5 words) in addition 7s 6d 5s Od 
SITUATIONS WANTED 
(including Articles Wanted) 
Minimum covering 5 lines £1 10s Od £1 Os Od 
per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 
All headings: 

per single-column inch £6 Os Od £4 Os Od 
Fully-displayed 
Ail headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 

Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, COATES & LUCAS LTD 


RICHARD OWEN 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


£40 inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 


ASSOCIATES 


Staff Consultants — Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! You can step into our reference 
room any time - 9 a.m. to 6 p.m.* and, without any 
form-filling, scan the classified registers. Hundreds of 
vacancies: salaries £1,000 to £6,000. 


If unable to call, then telephone — or write — for the 
relevant list which will be posted to you free. 


Public Practice: A. J. PITTMAN. Tel. 01—628 4550. 


Commerce and Industry: 
London: B. James. Tel. 01—628 8371. 


Home Counties and Overseas: I. McEvoy. Tel. 01– 
628 0527. 


EMPLOYERS! Our register lists over 400 accountants 
— from Trainee to Financial Director – and perhaps one 
of them is the man you seek. To find out, ring now, and 
we shall reply within the hour. 


To register your vacancies please ring R. OWEN, 01- 
628 8860. 


* Saturdays by appointment. 
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The City of London a... Wil 
Building Society 


Hill Samuel's Registration Department 
MEMBER OF THE BUILDING SOCIETIES ASSOCIATION 


6 Greencoat Place, London SW1 
SHARE DIVIDEND 


S: /. 


per annum, with income tax paid by the 
Society. 


This is equivalent to £9 7s 3d per cent to 





| would like to know how much the Company 
Secretary benefits from professional assistance 
given by the 


HILL SAMUEL 


SHARE 
REGISTRATION 


SERVICE 


Please send me your brochure (if you prefer to 
telephone, Mr Веппе 5 number is 01-828 4321) 








a person subject to income tax at the full QUIC D GENUS ROC U Грана a SU T 
standard rate of 8s 3d in the £. 

COMPANY оо M по 
ASSETS EXCEED £18,000,000. 

тт ЛЕБРОН t ОР РИИ 
SHARES AND DEPOSITS IN THE SOCIETY АКЕ 
AUTHORISED INVESTMENTS FOR TRUSTEES. AS 
а ено AA loo I 5 S Lee » 





Маке sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send 7he Accountant each week until further notice, commencing with the issue Students' Concessional 

Subscription 
BEN o аи E SL c e Roh pb ciay use 

Date Studentship registered : 
ali, NE RENNES SRO AR OnE, K аб. REM Бо о РРА sa Т, у. TL ИН ID e s e ne OT PIU; 
BIG... ddp Q i НИ SP tT i a c e aO E РО ME EE ULLA ut... UU Breite 
Counter-signature for student's subscription... E прања Ire me Ak imc e Expiring : 

(Principal, head of department, or tutor) 

Remittance enclosed £ S d Р ЕТНИЧКУ T ETS RL. rete ЕС РЧ DA N Was ss sss 


Rates: £15 for two years ; £8 for one year; £4 5s half-year. Airmail edition £11 5s for one year ; 
£5 15s half-year; Students' concessional rate £5 5s per year 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 08322 . | ~ quce ACCT 15/10/70 
PTXDURIORIMECXNIIYAPUNE SAT ST EE SE SEALE D RMS PTR ES ARO S ILLO IS ROE EEA -_--- IT ОТТЕ ACTU. TE 0779 TERNDUEEELAS. 7211. T CERE А SE EL SS "CGU MIS о QUI STATES 
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CLASSIFIED . 
ADVERTISEMENTS 


PERSONAL 


? ADDITIONAL DIMENSION FOR 
ACCOUNTANTS. ESTATE DUTY 
PLANNING AND INVESTMENT 
SERVICE offered by experienced con- 
sultant. — Box AD 5676. 


BRITISH SOCIETY OF COMMERCE 
LIMITED 
(By Guarantee) 
Incorporated 1947. A Professional 
Society for those engaged in Industry, 
Commerce and the Professions. Designa- 
tion F.B.S.C., and Incorporated Com- 
mercial Consultant. — For information 


write Secretary, 25 Bridgeman Terrace, 
Wigan 5. 


TEMPORARY 
ACCOUNTANTS 
AND BOOK-KEEPERS 
COME FROM 


REED EXECUTIVE 
01-629 4451 Mrs Rosen 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





C.A., 30s, selling practice, seeks interesting 
full- or part-time proposition in the profes- 
sion or commerce. — Box CA 5523. 
COMPUTER APPRECIATION is vital to 
the modern executive. For details of an 
expertly prepared introductory course on 
computers and automatic data processing, 
write to the Careers Adviser, The Rapid 
Results College, Dept AH4, Tuition House, 
London SW19. 

TAKING EVERYTHING INTO ACCOUNT 
— Mycroft Bureau is the simplest way of 
finding your new job. — Write or telephone 
Mycrofts, 369 Edgware Road, London W2. 
(01—723 6060/6069). 





WE ТҮРЕ 
ACCOUNTS 


Schedules, Tax Computations 
TEMPORARY STAFF LTD 


60 Blandford Street. London WI 
01—486 4041 








. OFFICIAL 
APPOINTMENTS 








UNIVERSITY OF BOTSWANA, 
LESOTHO AND SWAZILAND 


Applications are invited for post of 
ASSISTANT BURSAR. Preference given to 
candidates holding a recognized accounting 
qualification, though candidates who have 
served articles but who have not yet qualified 
will be considered. Initial appointment two 
years, with possibility of extension. Post 
centred initially at Roma in Lesotho, but 
appointee must be prepared to serve in 
Swaziland or Botswana, or to travel between 
the three countries from time to time if 
required. Salary scale R2,700-R4,560 p.a. 
(Salary scale under review and may be 
extended to about R 5,300 р.а. as a maximum). 
(R1-—11s 8d sterling). Salary supplemented 
in range £384-£468 р.а. (sterling) and 
children's holiday visit passages payable in 
appropriate case by British Government. 
Installation grant, car and education allow- 
ances, medical scheme, 10 per cent gratuity, 
accommodation at reasonable rents. Return 
family passages. Detailed application (6 
copies) naming 3 referees as soon as possible 
to Inter-University Council, 90-91 Tottenham 
Court Road, London W1P ODT, from whom 
particulars are available. 





MANAGEMENT CONSULTANTS & SPECIALISTS 


can be supplied on a Freelance basis to Practitioners 
needing help 


PRACTITIONERS CONSULTANTS SERVICES 


233 Cranbrook Road, Ilford, Essex 
Telephone 01—554 3484 


ACCOUNTANCY TASK FORCE LID 


Replies to advertisers using Box numbers should be addressed to Box ... 


z^. 


Gee & Co (Publishers) Limited, 151 Strand, London WC2R 1JJ, except 
where otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See page I for rates and latest times for acceptance. 





THE UNIVERSITY 
OF SUSSEX 


UNIVERSITY FINANCIAL PLANNING 
AND BUDGETING 


Applications are invited from qualified 
accountants for one of a number of Lever- 
hulme Research Fellowships in University 
Planning and Organisation. The particular 
fellowship will be concerned with University 
Financial Planning and Budgeting. Pre- 
ference will be given to graduates or persons 
with experience of financial administration in 
Universities or other large institutions. 


The Fellowship is tenable for two years in 
the first instance with a possible extension for 
a further year. Salary will be fixed in the 
range £2,230-£4,000 according to qualifi- 
cations and experience. 

Further particulars and application forms 
may be obtained from the Establishment 
Officer, University of Sussex, Essex House, 
Falmer, Brighton BNI 9QQ to whom 
applications should be submitted by October 
31st, 1970, quoting ref. 978/3. 





UNIVERSITY OF NATAL 
DEPARTMENT OF ACCOUNTANCY 


Applications are invited from suitably 
qualified persons for appointment to the post 
of 


PROFESSOR, DURBAN. 


The annual salary scale applicable to the 
post is: 
R 7,200 – 300 — R9,090 
In addition an annual vacation bonus is 
payable subject to Treasury regulations. 


Further particulars of the post and of the 
concomitant amenities such as travelling 
expenses on first appointment; pension, 
medical aid, staff bursary and housing loan 
schemes, long leave conditions, etc., are 
obtainable from the Registrar, University of 
Natal, King George V Avenue, Durban, or 
from the Association of Commonwealth 
Universities (Appts), 36 Gordon Square, 
London WCIH OPF. Applications, on the 
prescribed form, must be lodged not later 
than November 16th, 1970. 








SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY. – 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London WI (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 
ACCOUNTANT, NON-QUALIFIED, re- 
quired for general accountancy work in 
North London practice. Permanent position 
for man with ability to work without super- 
vision. Directly responsible to partners. 
Salary negotiable from £1,500. — Box AN 
5659. 


provides Public Practice, Industry and Commerce anywhere in the О.К, or 
overseas with temporary accountants to overcome excess work load 
created by expansion, end-of-year accounts, sudden loss of qualified or 
unqualified personnel and unforeseen circumstances. 


18 Bride Lane, London E.C.4 Telephone 01-353 6308 








A BEST-EVER SERVICE FOR ACCOUNT- 
ANTS - temporary and permanent. Young 
qualified staff can earn more than ever before. 
— Contact TAYLOR STAFF BUREAU, 
11 Ludgate Hill, London EC4 (entrance 
Creed Lane). Tel. 01—248 2912/2781. 

ABLE SENIORS not necessarily qualified, 
required by rapidly expanding firm ot 
chartered accountants in West Middlesex. 
Top salaries paid with excellent prospects 
for advancement. — Box AS 5699, 

A BOOK-KEEPER, experienced up to trial 
balance stage, required by a West End firm 
of chartered accountants to write up clients' 
books. P.A.Y.E., etc., in our offices. Salary 
£1,300—£1,500 p.a. — Box AB 5568. 


ACCOUNTANTS REQUIRE young 
qualified man to take charge of a group 
of accounts and manage new branch 
office in East Sussex. The position 
requires initiative and offers an excellent 
opportunity and challenge to a man 
wishing for a career in the profession 
in an attractive locality. — Details to 
Mannington, Bishop & Briant, Queens- 
bury House, Havelock Road, Hastings, 
Sussex. 


ACCOUNTING ASSOCIATES. £2,250 
P.A. IS OFFERED TO A RECENTLY 
QUALIFIED C.A. BY A GOOD 
QUALITY WEST END PRACTICE 
FOR AUDIT WORK. THE PRAC- 
TICE IS VERY BUSY AND HAS 
A SMALL SELECT CLIENTELE. 
SPECIAL TAXATION EXPERIENCE 
IS NOT ESSENTIAL. — 01-794 0202 
(24 HOURS), 168, FINCHLEY ROAD, 
LONDON NW3. 


A CITY OF LONDON FIRM near 
Monument, branch office West Sussex 
coastal town, smaller/ medium-sized 
practice, expanding, prestige  inter- 
national public company connections 
requires two younger men with ambitions 
of early partnership. They must be of 
above average ability, keen to accept 
responsibility and use own initiative. 
One with specialist experience in 
Taxation, other familiar auditing tech- 
niques. 

Please set out fully in your reply 
reasons why you qualify for the relevant 
advertisement. — Box AC 7220. 





A. KELL & CO, Chartered Accountant 
require senior and audit clerks experience 
in company audits and/or incomple 
record accounts and personal taxatio! 
Salary according to experience. — Apply i 
writing to 54 Micklegate, York. 





A PERSONAL TAXATION ASSIST- 
ANT.IS REQUIRED BY A VERY 
WELL-KNOWN CITY. FIRM OF 
CHARTERED ACCOUNTANTS. IN- 
LAND REVENUE EXPERIENCE 
WILL BE HELPFUL BUT SOME 
PROFESSIONAL EXPERIENCE 
WILL BE ESSENTIAL. PROMOTION 
PROSPECTS WITHIN THE FIRM 
ARE EXCELLENT. SALARY WILL 
BE BETWEEN £1,700-£1,900. AC- 
COUNTING ASSOCIATES, 01-794 
0202 (24 HOURS), 168 FINCHLEY 
ROAD, LONDON NW3. 








| ACCOUNTANT 


October 15th, 1 








number of our Directors and Consultants will be in centres throu : x {оуе 
sh to take advantage of our free career guidance, information and introduction service. There is no obligation to proceed be 
nfidence. You are invited to write to us to make an appointment or 


CARDIFF 
TORQUAY 
GLASGOW 


EDINBURGH 
BIRMINGHAM 


NORWICH 
LEEDS 


(TRODUCTION SERVICE - Detailed below are extracts from our Re 
JDIT MANAGER - MEDIUM CITY FIRM 


MERVYN HUGHES AND COMPANY LIMITED 


5-7 Russia Row, London EC2 Telephone 01-606 4701/4 ansarowe 


PROVINCIAL CAREER DISCUSSIONS 


October 19th Park Hotel, Tel. 23471 

October 20th Imperial Hotel, Tel. 24301 
October 21st Royal Stuart Hotel, Tel. 248 4261 
October 22nd 99 ” „ 
October 21st Caledonian Hotel, Tel. CAL 2433 
October 22nd ” $5 „У 
October 28th Albany Hotel Tel. MID 8171 
October 29th ,, 3 ” 

November 3rd Castle Hotel, Tel. 24283 


November 10th 


cellent prospects for partnership in the medium term. Initial salary £3,250 + p.a. 


JTENTIAL PARTNER - CROYDON. - Up to £3,000 p.a. – 
mpany audits coupled with a good working knowledge of c 


ice with a view to partnership within one year. 


JDIT/TAXATION SENIORS - LONDON, CITY AND WEST END, AND PROVINCES 
» are handling vacancies at senior level in most parts 


aries £2,050—-£2,250 for recently qualified accountants. 


VERSEAS DIVISION 


HRAN - A number of newly advised vacancies exist in this highly attractive modern ca 
nts can offer recently qualified accountants an oil company-orientated but comprehens 
h calibre and ski-ing in the nearby mountain ranges is a popular weekend attraction. S 


CA – We аге currently recruiting on a direct basis for clients in Cape Town and there are vacancies o 
rg. South Africa offers a complete range of modern professional work inar 
у good salaries can mean a level of capital accumulation in the region of £1,000 
nd, Johannesburg 5,200-5,400 Rand. Settling-in allowances from 300—500 Rand а 


BERIA. — A unique professional posting open to single accountants. Tours are in multiples of 5 months with one month' 
ha limited degree of commercial work. Salaries and allowances in 
типа activity make this an ideal area for bachelors seeking an extr 


er overseas vacancies at senior level also exist in France, Germany, 


one, Kuwait. 


FORMATION SERVICE. - We will gladly send you a copy of our complete ‘Survey of Professional Opportunities Throughout The World’ 


ghout the country in October and November and will be 


Metropole Hotel, Tel. 20841 


A challenging opportunity for a qualified chartered accountant a 
ompany and personal taxation. The position will involve the i 


pital. Iran is neither geo 


alaries and allow 


apidly expending economic environment. Promotion can be ver 
p.a. Salary levels - Cape Town from 4,600 Rand, Durb 
nd are also paid. Two-Year Tours. 


the £3,800—£4,200 range allow for capital accumulati 
overt life allied to rapid savings. 


Spain, Portugal, Italy, Australia, South America, The West Indies, Hong Kong, Kenya, Zambia, Nigeria, Ghana, Si 


Mr L. G. Gibson 
Mr W. McC. Holmes 
Mr R. J. Welsh 


Mr G. F. Ormrod 
Mr R. J. Welsh 


Mr W. McC. Holmes 
Mr L. G. Gibson 


plications should be addressed to Mr R. J. Welsh (Managing Director) or Mr L. G. Gibson (Director U.K. Division). 


CITY FIRM of chartered accountants 
ге a vacancy for an audit clerk to under- 
e interesting and varied work with good 
ispects of promotion. — Please write 
ing details to Box AC 5600. 





ARE YOU INTERESTED IN 
. COMPANY TAXATION? 


o you realize that a worth-while, 
reative and well remunerated career can 
e made in this highly specialised field? 


In our Birmingham office we have a 
acancy for a newly qualified chartered 
ccountant or a person with experience 
f company taxation. He will be given 
very opportunity to improve his knowl- 
dge of the subject and prospects of 
romotion are excellent, particularly so 
` he can show that he is capable of 
ccepting increased responsibility. 


The starting salary must depend on the 
pplicant’s initial knowledge but sub- 
*quent increases will be substantial as 
»on as they are merited. 


Please send a brief note of your career 
Ee and your experience to Box AY 





E YOU SEEKING a professional 
ition over £2,000 p.a.? If so, you are 
ted to telephone D. G. Leonard, Е.С.А., 
prietor of Accord Appointments, who will 
‘leased to arrange a meeting and select a 
ition commensurate with your experience, 
ry requirement, etc. No fees to appli- 
ts. — 34-36 Maddox Street, Oxford 
‘tus, London W1 01-629 1804. 
(RACTIVE OPENING for experienced 
or audit assistant, not necessarily quali- 
, with expanding firm of accountants, 
veniently situated near Central London. 
are prepared to pay £2,500 to the right 
і capable of justifying this salary level. — 
ily Box AO 5400. 

DIT ASSISTANTS with continuous and 
nsive professional experience required by 
it End chartered accountants. Good 
ries offered. = Apply to E. W. Ellis & 


A SMALL HOLBORN FIRM are looking 
for an experienced senior or semi-senior in a 
varied practice where there is ample scope for 
interesting and responsible work. Congenial 
and progressive environment with pleasant 
working conditions. Continuous salary 
review according to merit is a feature of the 
firm’s policy. — Write Mr Grew, Aarons, 
Grew & Woodcroft, 150 Southampton 
Row, London WCI. 

w— a rr 


AUDIT SENIOR, Qualified or Finalist 
required by Young Partners to manage 
large audit and team of assistants. Full 
General experience required, salary by 
negotiation and Partnership prospects 
within twelve months. — Apply Tiffin, 
Green & Co, 21 New Road, Brentwood, 


Essex. 


— — Á—— —— РРР л s 
BARNET AREA. — Salary £2,600 plus. 
Managing clerk for compact two-partner 
firm. Must be experienced audit/accounts. 
Larger and smaller private companies. — Box 
BA 5616. 

BEDFORD OFFICE of Thornton Baker & 
Co require a young senior (preferably 
though not essentially qualified) for working 
in charge of medium audits and on larger 
assignments. No incomplete record work or 
small jobs. Salary by negotiation and 
reviewed annually. Three weeks’ holiday. 
Five-day week. Pension scheme. Car allow- 
ance. — Apply: 15 Goldington Road, 
Bedford. 

CHARTERED ACCOUNTANT age 25-35, 
required for Sussex practice. Salary £2,500. 
Excellent prospects. Partnership envisaged. — 


BIRMINGHAM CHARTERED AC- 
COUNTANTS. - Whinney Murray & Co 
have vacancies for young accountants with 
several years’ professional experience after 
qualification and also for newly qualified 
accountants with professional training who 
wish to broaden their experience. Good 
salaries will be paid and there is a non- 
contributory pension scheme. — Apply to the 
Staff Partner, Canterbury House, 85 Newhall 
Street, Birmingham 3. 

CERTIFIED ACCOUNTANTS in Bedford 
require experienced audit clerk. Varied work 
with scope for advancement in an expanding 
practice. Salary according to experience. — 
Box CA 5541. 

CHARTERED ACCOUNTANTS (over 25), 
required bv High Holborn firm. Varied and 
interesting work. Excellent prospects for 
men of ability, initiative and drive. Generous 
holiday leave and luncheon vouchers. Com- 
mencing salary from £2,500 p.a. — Please 
reply with full particulars to Box CA 7166. 
CHARTERED ACCOUNTANTS WC2 area 
have an attractive vacancy for an unqualified 
senior assistant who will be responsible 
direct to the partners and should be able to 
work on own initiative. — Apply, giving 
details of age, experience and salary required 
to Box CA 5624. 

CHARTERED ACCOUNTANTS (WC2), 
with five partners need additional audit 
partner. Would like to enter into discussion 
with a small practice, where the partners 
have additional capacity with a view to 
amalgamation. — Box CA 5688. 
CHARTERED ACCOUNTANTS with a 
growing practice in Herefordshire (four 
partners) require a young or recently qualified 
accountant with experience of a small or 
medium-sized practice, and an unqualified 
man with good experience of incomplete 
records, small limited companies and taxation 
work. These posts will provide interesting 
and varied work, and considerable respon- 
sibility. Attractive salaries will be offered 
to the right applicants. — Write for application 
form to: Thorne & Co, 8 St Mary’s Street, 
Ross-on-Wye. 

EAST SUSSEX AND KENT BORDERS. - 
Chartered accountants require seniors, 


Саной ог unqualified. Good conditions, 
air salaries and nleacant onrranndinas  . 


PUBLIC 
PRACTICE 
ACCOUNTANC 
АРРОШТМЕМ 
SPECIALISTS 


pleased to meet qualified chartered accountants or Finalists 
i ) yond the discussion stage and all inquiries will be treated in ‹ 
to telephone the appropriate hotel during the times stated. 


2.30 p.m.-8.30 p.m. 
2.30 p.m -8 30 p.m. 


12 noon-8.30 p.m. 
9.00 a.m.—8.30 p.m. 


12 noon-8.30 p.m. 
9.00 a.m.—8.30 p.m. 


2.30 p.m.-9.30 p.m. 
Early Morning 


2.30 p.m.-8.30 p.m. 
2.30 p.m -8.30 p.m. 


gister of vacancies with professional clients in the United Kingdom and Overseas. 
- This is a career opportunity involving the management of a diverse block of audits including a number of sizeable public companies. There 


ged 26-32 with extensive post-qualification experience of pri 
mmediate management of our clients' recently acquired Croy 


of the United Kingdom with small, medium and large national and international firms. Provincial salaries £1,600—£1,800 p.a. Lon 


graphically nor politically involved in the current Arab/Israeli tension and | 
ive range of professional work. The social and sporting life enjoyed by expatriate accountants is « 
ances allow for a high level of capital accumulation inthe £1,000—£1,500 p.a. ran 


pen to recently qualified accountants in Durban, Port Elizabeth and Johanr 
y rapid and the low rate of taxation coupled w 
an 4,800-5,000 Rand, Port Elizabeth 4,800—5,( 


s U.K. leave. The professional work is largely Government audit 
on in excess of £1,500 per annum. The social life and wide range 


and our booklet Career Planning. 





CHARTERED ACCOUNTANTS wit! 
an expanding practice in Hertfordshid 
require an Audit Senior to supervise : 
section of their Audit Department. Th: 
post will provide interesting and varie 
work with responsibility. Attractiv 
salary will be offered according to ag« 
and experience. Benefits include a cai 
and pension scheme. — Please reply ir 
confidence tc: The Staff Partner, Price 
Bailey & Partners, The Guild House 
Water Lane, Bishop's Stortford, Herts. 





CHARTERED ACCOUNTANTS with L« 
don and U.K. practice but with main offi 
in Bucks countryside (London 40 minut 
have vacancy for qualified senior (or finali: 
varied and interesting work with stro 
taxation bias. Suitable applicant would 
provided with car. - Box CA 5701. 
CIRENCESTER. - Progressive firm 
chartered accountants require senior assistz 
for their Cirencester office. Should ha 
some knowledge and experience of taxatic 
Excellent salary and prospects for suital 
applicant – non-contributing pension schen 
— Apply: Wenn Townsend & Co, 10 Cric 
lade Street, Cirencester. 

of chartered accountants 
quire qualified senior and semi-senior au 
assistants. Starting salary commensur. 
with experience and ability. Realis 
salaries will be paid. Wide variety of wo 
including taxation. — Write with full details 
age, experience and salary required — B 

F 5708 


CITY OFFICE of an expanding firn 
chartered accountants require  quafifi 
accountants or men with equivalent expe 
ence. Varied audit and accountancy wo 
including public company audits. Abil 
to work without supervision, to ma 
decisions and to deal direct with clients a 
essential. Generous and progressive sala 
terms according to ability. — Apply givii 
но, qualifications and experience to Box С 


. | 
ILFORD CHARTERED ACCOUNT 
require young qualified accountant to act 
personal assistant to partner. Experience 


А = = > 0 un, um 


D: 


tober 15th, 1970 
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HAMILTON EXECUTIVE CONSULTANTS LIMITED 





4 









































NEW BRIDGE STREET, LONDON EC4 
Telephone 01-353 3861/3 (24 hrs) 





























































































(STAFF & CAREER CONSULTANTS SERVING THE PROFESSIONS, INDUSTRY & COMMERCE) 











mz Area Salaries ; 
Positions London, No. of according to age Size Additional information 
available Overseas positions and experience No. partners 
PARTNERSHIP Cit Aged 25-35 
PROSPECTS Suburbs 3 £2,000-£2,500 4-6 Keen go-ahead type 
Qualified with If the 
ualified with at iti 
AUDIT MANAGERS West End 1 £3,200 6 least 4 years' experience position 
you are 
seeking 
Qualified - Aged 30-35 
TAX MANAGERS West End 2 £4,000 5 & 15 Exceptionally good prospects is not 
Би among 
QUALIFIED City . Aged 27 plus these 
EXPERIENCED SENIORS | West End 8 £3,000 Various Excellent prospects please 
call 
£2,250 plus ; L. E. Smith 
NEWLY U.K. and i Salary according to 
QUALIFIED аса Numerous | Overseas, dependent Various elise GP town or 
on area M. Land 
SEMI-SENIORS City 7 £1,400-£1,900 Various English educated We know 
West End i i studying A.C.A. anta 
UNQUALIFIED Ci Aged 25-40 can help 
Ity 4 ge 
AUDIT SENIORS West End d £2,000-.£2,400 хаи Must Бе experienced е 
Telephone 
! 3 at £1,000 plus 
COMPANY TAX City 5 2 at £2,750 plus 01-353 3861/3 
Ex-Inland Revenue (24 hours) 
experience in 
у profession advantage 
City 2 at £1,000 
PERSONALE TAX West End ç 2 at £2,200 
ARTICLED CLERKS w M 4 £600-£800 Various English educated | 


















ROYDON CHARTERED ACCOUNT- 
S require person, on a full- or part-time 
asis, experienced in personal taxation and 
indred work. This is a new position res- 
onsible to a partner and could suit a 
tired person or lady with the requisite 
xperience on a part-time basis. — Box C 


642. 

DORKING, SURREY, chartered account- 
nts have a vacancy for a responsible semi- 
enior who is able to prepare accounts for 
aller traders and limited companies with a 
inimum of supervision. Previous experi- 
nce of incomplete record working is desir- 
ble. Some knowledge of Schedule D tax 
omputations would be helpful, but not 
ssential. This is a permanent post with a 
rogressive firm and offers an excellent 
pportunity for the younger unqualified 
lerk to obtain valuable and varied experi- 
ince leading to promotion within the firm. — 
pply Box DS 7141. 


Due to recent mergers 
We require 


A CHARTERED ACCOUNTANT 
TO MANAGE AUDITS 
im the 
CHELTENHAM AREA 


Phone or write for appointment to 


G. M. Raine 
Whitehill Marsh Jackson & Co 
103 Promenade 

Cheltenham 
0242 56705 








IIGHEST SALARIES for accountants and 
ounts staff — all levels — in commerce, 
dustry, and the profession. Also long- and 
hort-term temporary assignments. Consult 
s now, — Imperial Agency, 38 Dean Street, 
ondon W1. Tel. 01-437 6385/7074. 




















Professionai 


Kidsons require for their Group of Practices, Chartered Account- 
ants, Certified Accountants, Qualified Tax men, and experienced 
unqualified professional personnel for the South Eastern, Midlands, 
and North Western areas of their Group. 





The following is provided: 
Varied and interesting work with progressive levels of responsibility. 


Competitive terms of employment, with continuous reviews for 
merit and market rates. 


Work in an energetic but personal atmosphere where the progress 
of the individual is of major importance. 


Opportunities for substantial promotion for those of exceptional 
ability. 

Modern professional methods, and the support of departmental 
specialists. 

Continuous training to improve knowledge and performance. 


Please reply in confidence to the Staff Partner at Sardinia House, 
52 Lincoln's Inn Fields, London WC2. 


EXPERIENCED SENIOR and semi-senic 
audit assistants required by firm of Londo 
chartered accountants, London NWI. Wi 
range of work available, including taxatio) 
Scope for extending experience for thos 
willing to accept responsibility. Luncheo 
vouchers. — Write full details to Box ES 699; 
FRANK BEATTIE & CO require senior an 
semi-senior audit clerks. — Apply to 3 Yor 
Street, Manchester M2 2AX. 





HARKER HOLLOWAY SMITH & 
EARLE 


Require Audit Managers and Seniors. 
Young men wishing to make a career in 
the Profession and more experienced 
men wanting greater responsibility 
variety in their work, should contact the 
Staff Partner at Regent House, 
Kingsway, London WC2B 6RX. 





ILFORD CHARTERED ACCOUNTANI 
seek young man or woman with goc 
experience of incomplete records and al 
with experience of income tax returns at 
simple computations. — Please write deta 
of your experience and stating salary r 
quired to Lawrence, Rogers & Co, Gol 
House, Golfe Road, Ilford, Essex. 
KENSINGTON ACCOUNTANTS (sma 
friendly firm) urgently require responsib 
unqualified senior — male or female — ag 
immaterial but preferably English ed) 
cated. Salary £1,800-£2,000 depending с 
experience. — Box KA 5580. 

LEICESTER. - Expanding firm requir 
experienced senior clerk. Varied work w 
cover large companies and small business 
For a capable man, able to assist the reside 
partner, prospects are considerable. C 
provided. — Apply Bex LE 5524. 
MANAGING CLERK required by certifi 
accountants for small but busy office. Coi 
mencing salary up to £1,500. — Full deta 
to Martin, Fahy & Co, 31 Crossway Hou 
Bracknell, Berks. 


, ACCOUNTANT October 15th, 19; 


LU — 
Barton's 


Appointments Limited F. C. PYKE, M.I.E.A.C. R. E. PYKE, M.I.E.A.C. 


LEADERS IN THE ACCOUNTANCY RECRUITMENT FIELD 
Where you expect service — and get it 





A BARTON introduction to your next job whether LONDON, PROVINCES or OVERSEAS, may well be the one you are looking for. We 
operate a free and confidential service with a wide and varied selection of vacancies always available in PUBLIC PRACTICE, COMMERCE and 
INDUSTRY. One of our consultants will be pleased to discuss career problems and offer help and guidance. We have current vacancies for qualified 
accountants, those at intermediate stage or for men and women of practical experience. A small selection of vacancies from our extensive vacancy 
register appears below. 


INDUSTRY/COMMERCE PUBLIC PRACTICE 


ASSISTANT ACCOUNTANT - SE! - £2,300—£2,500 For many years BARTONS has occupied a unique position in 


Engi i í : k lified š the Public Practice field, having the confidence of small, 
ngineering manufacturing company seeks qualified accountant medium and large practices in the recruitment of staff. Brief I 
Budgetary control procedures will form a major function: 


~ ; a oe : details of posts are given below. 
Company financial appraisals and systems examination will 


provide interesting experience. Age 26-30. Kar eis EC2 — Accountants – circa £2,250. Ref. 8688 
E EC2 – Accountant – £2,500 Ref. 8619 | 
EC2 - Audit Clerks – £1,500-£1,700. Ref. 8621 
KENT ANT ACCOUNTANT - CRANBROOK, EC2 - Audit Manager – £3,000-£3,750. Ref. 8673 
m рете 1:5 = EC2 – Senior Audit – £2,000. Ref. 8678 
Medium-sized insurance brokers invites applications from ЕСА -P Assi £2.500 Ref. 6738 
applicants with experience of final accounts, mechanized - l'artners Assistant — £2,500. el. 
accounts and some taxation. Not necessarily qualified. Age EC4 — Qualified Accountant — £2,300. Ref. 6738 
25-35. Ref. 10033 EC4 - Young Trainee – £1,500. Ref. 8682 
EC4 – Audit Staff — £1,600. Ref. 8687 
ACCOUNTS OFFICE CONTROLLER EC4 - Newly Qualified — £2,200. Ref. 8687 
SE23 – £1,600—£1,800 WC2 – Four years’ post-qualifying experience — £3,000. 
Instrument Chart Recorder manufacturers require a man: Ref. 8663 
aged 35-45, with sound experience in modern office systems. WC2 - Senior Audit – £2,000. Ref. 8667 


Although qualifications not essential current study for exami- 


nations will be an asset. Age range preferred 35-45. WC2- All grades — according to age and experience, Ref. 7445 


Ref. 10036 Slough — Accountant – £2,000. Ref. 8631 

W1 – Accountant – £2,300. Ref. 8641 

ASSISTANT ACCOUNTANT - E15 - £1,600-£1,800 Surrey — Manager - £2,500. Ref. 8628 
Large food milling company offers a post to man at intermediate Boston, Lincs. — Accountant – £2,200. Ref. 8484 
study stage. The job involves the whole spectrum of accounting Boston, Lincs — Audit Staff — £1,750. Ref. 8484 
procedures. Age 21-30. Ref. 10039 Dorset — Manager — £2,000. Ref. 8666 
Petersfield, Hants ~ Audit Staff — £1,900-£2,000. Ref. 8675 

Edinburgh — Senior Assistant — £1,750. Ref. 8672 

OVERSEAS Wellingborough — Accountant — £2,000. Ref. 8664 
We have current opportunities in Canada, South Africa, Sutton – Senior – £2,000. | Ref. 8630 
Brussels, Copenhagen, Paris, Stockholm, The Hague, Southend-on-Sea - Senior unqualified – £1,800-£2,000. Ref. 8679 
Tehran, Kenya, Jamaica, etc. POSTS ALSO AVAILABLE in Bristol, Manchester, Liverpool, 


Birmingham, etc. 


Call, write or telephone 01—405 1431 


BARTON MANAGEMENT APPOINTMENTS LIMITED 
80 CHANCERY LANE, LONDON WC2 
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Deloitte, Plender, Griffiths & Co, have vacancies for Account- 2 E Deloitte, Plender, Griffiths & Co have positions available : 
ants, recently qualified or with post-qualification experience, in the taxation department of their London office for 

in their offices in BRUSSELS, DUSSELDORF, and PARIS. The [5] [0] 7 bi Р р 

work іп these offices is varied апа interesting апа provides [7] 10 qualified accountants who have specialised in company n 

good experience in British, American and Continental account- [n] [0] taxation work for at least опе year since qualifying. T 

ing and auditing procedures. There are excellent opportunities 

for those who wish to make their careers on the continent. [n] [Ë] üu 

Present knowledge of the relevant language is not essential. [n] 10] Please write to: T] 

Please write to: David F. Pratten [n] Ib] M. G. Wheeler, 128 Queen Victoria Street, London EC4 G 
128 Queen Victoria Street [1] 10] р š j j 
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Accountancy Appointment Specialists 









AUDIT STAFF TAX STAFF 


WE HAVE A TREMENDOUS RANGE OF POSITIONS AVAILABLE OF WHICH 
ГНЕ FOLLOWING IS ONLY A SMALL SELECTION. WHY NOT CONTACT US 
AND LET US SHOW YOU WE HAVE THE ‘EXACTLY RIGHT’ POST FOR YOU. 
YOU CAN BE ASSURED YOUR INQUIRY WILL BE DEALT WITH IN A 
rell EFFICIENT AND FRIENDLY WAY. DON'T DELAY - CONTACT US 


AUDIT SENIOR 

A medium-sized firm in the City have a 
post suitable for a person used to 
handling small and medium-sized audits. 
Not necessarily qualified. £2,000—£2,200. 


UDIT SENIOR 

well experienced Audit Senior is 
ught by a medium-sized firm of 
hartered Accountants in the West 
1d. Commencing salary £2,400- £2,600. 


AUDIT MANAGER 

A well-established City firm offer an 
interesting post to a qualified gentleman 
seeking to expand his experience. 
Starting salary circa £3,500. 


P.A. TO PARTNER 

A medium-sized firm in the West End 
have a post suitable for a recently quali- 
fied man. Excellent opportunity to 
progress. Starting salary £2,250—£2,400. 


SEMI-SENIOR 
A medium/large firm in the City have a 
post suitable for a young person cur- 
rently studying for his A.C.A. or 
A.C.C.A. qualification. Starting salary 
£1,500—£1,700. 


SENIOR 

W A small West End firm seek an unquali- 
«cellent opportunities to a young partly fied person with several years’ pro- 
ualified man. Starting salary £1,450- fessional office experience. Salary circa 
1,600. £2,100. 


A. TO PARTNER 

go-ahead young man is sought by a 
nall firm in the City to act as P.A. to 
Partner. Opportunity for varied work. 
arting salary £2,200—£2,400. 


UALIFIED SENIOR 

large City firm seek a qualified man, 
је 25-40. Excellent opportunity to 
rogress. Salary £2,400—£2,750. 


UDIT MANAGER 

small friendly firm in the West End 
ave a vacancy for a qualified Audit 
[anager who is keen to progress his 
ireer. Starting salary £3,000 p.a. 


EMI-SENIOR 
. medium-sized Wes: End firm offer 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI1 


TEL. 01–437 6063 





No Fees to Staff 


ASSISTANT AUDIT MANAGER 
Medium/large City firm offer excellent 
opportunity to a qualified man. Possibly 
a Senior who is seeking his first 
managerial post. Starting salary £3,000- 
£3,350 


MANAGING CLERK 

A small firm in the West End have a 
vacancy for Managing Clerk. Not 
necessarily qualified but must have 
previous experience in this field. 
Starting salary £2,500-£2,750. 


AUDIT SENIOR 

Medium-sized West End firm have a 
vacancy for ап experienced man. 
Taxation knowledge is not important. 
Salary circa £2,400. 


AUDIT SENIOR 

A large City firm require an experienced 
Audit Senior. Large public company 
work. Excellent prospects. Salary 
£2,500-£2,700. 


RECENTLY QUALIFIED 
Large City firm offer good experience, 
training and salary to recently qualified 
A.C.A. or A.C.C.A. Outstanding pros- 
pects. Salary £2,250-£2,400. 


AUDIT SENIOR 

A leading West End firm have a vacancy 
for a Senior. Suitable for someone 
wishing to progress to large public 
company work. Salary circa £2,400- 
£2,500. 


SENIOR 

A firm in Central London seek an Audit 
Senior who has a good knowledge of 
taxation work. Salary circa £2,650. 


PERSONAL TAX 

A large City firm seek someone with 
several years’ experience of Personal 
Tax. Preferably A.T.I.I. Starting 
salary £2,200-£2,500. 


COMPANY TAX SPECIALIST 

A qualified man who wishes to continue 
to specialise in Company Tax is sought 
by a leading West End firm. Salary 
£2,700—-£3,000. 


PERSONAL TAX ASSISTANT 
Young man or lady is sought by à 
Central London firm to deal with 
EN) Tax cases. Salary £1,600- 
£1,750. 


TAXATION ASSISTANT 

A leading City firm wishes to engage à 
person to deal with Taxation work. 
Opportunity to gain good experience. 
Salary £1,300—£1,500. 


TAXATION SENIOR 

Someone who has had several years’ 
experience of Personal Taxation is 
sought by a small West End firm. Starting 
salary £1,750—£2,000. 


TAXATION ASSISTANT 

There are numerous opportunities 
available to Tax Assistants (male and 
female) with at least 1-2 years’ experience 
of Personal Taxation in the profession, 
Inland Revenue or Bank. Opportunity 
to advance to company work if desired. 
£900—£2,000 p.a. 
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(ЕЕГ ЕЕГ ELSE 
, Progressive 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part II finalists: 


@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 
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@ Early promotion for those who are capable of under- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


@ Opportunities to transfer to an office overseas. 


> At present, posts are available in our LONDON, 
EDINBURGH, GLASGOW, BELFAST, BIRMINGHAM, 
BRISTOL, LIVERPOOL, MANCHESTER, NEWCASTLE, 
SOUTH WALES AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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an interview. 













date. 


"SEEN IT ALL 
c-BEFORE? 


We could use this space for broad generalisations 
about what this particular firm can offer the newly 
qualified accountant. But then generalisations 
won't tell you anything worthwhile. Thomson 
McLintock & Co. offer as good experience, 
training, career opportunities, and remuneration 
as any large firm. But you can only judge this at 


Write, giving brief career details, to:— 


M. G. Adamson, 
33 King William Street, 
London, E.C.4. 


Apart from London, there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 

Applications will also be considered from 
finalists with a successful examination record to 
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Staff Consultants for Public Practice 


Accountancy Personnel Ltd 


October 15th, 1 


51 Cannon St 
London EC4 
01-248 1781 





NOW IS THE TIME TO THINK WHERE YOU ARE GOING ! 


Whilst you still have plenty of choice of career it is vital to know where to make the right move and when. 
decision: whether to stay in the profession; when to move into commerce; the question of salary; of locati 


ARTICLED CLERKS – ALL AREAS 


Our clients in London are offering very 
attractive conditions to clerks for 3, 4, or 
5 years' articleship. Applications are 
invited from those with educational 
qualifications, who have had an English 
education and impeccable spoken 
English. £700—£1,200. 


SENIOR UNQUALIFIED AUDIT 
CLERK 


Required by medium-sized City C.A.s. 
An older man is preferred for this per- 
manent position which offers consider- 
able responsibility in a very pleasant 
working atmosphere. Salary £1,500. 


AUDIT SENIOR - LONDON WCI1 


Small/medium-sized firm requires older 
man with good experience in audit work, 
not necessarily qualified but somebody 
who wants to take on a permanent post. 
Salary circa £1,800—£2,000. 


AUDIT SENIOR 


An A.C.A. or finalist is required by a 
medium/large West End firm. Wide 
experience offered. Limited travelling. 
Salary £1,750—£2,300. 


P.A. TO PARTNER 


A. small firm in the West End have a 
position which would suit either a young 
recently qualified man or finalist seeking 
to progress. Some investigation experi- 
ence. Starting Salary £1,900—£2,300. 


SENIOR/SEMI-SENIOR 


A. young partly qualified man is sought 
by a small friendly firm, London WC1. 
Every encouragement to progress. Salary 
#1,400–21,700. 


AUDIT MANAGER 


An A.C.A. who is either a partner or has 
potential to quickly become a partner 
is sought by a medium-sized firm of West 
End Chartered Accountants. Salary by 
Arrangement. £2,500—£3,500. 


AUDIT SENIORS 


A medium-size City firm have two 
vacancies for Seniors who are newly or 
recently qualified. Starting salaries up to 
£2,250. 


AUDIT MANAGER 


Very good opportunities are available for 
an above-average A.C.A. who wishes to 
further his career with progressive 
medium-large firm. £3,000-£3,500. 


PARTNERSHIP 


City practitioner requires a qualified 
accountant with a view to partnership. 
The business is well established and 
clientele is substantial. Salary negotiable 
up to £3,300 to commence. 


Our consultants are able to give you expert advice which will help you in you 
on; these are questions we can answer. 


AUDIT MANAGER - CITY 
£3,500 


Varied and large audits/investigatioi 
in a wide range of business for a your 
international practice. Appropriate e 
perience and qualification  essentiz 
Progressive salary scale and good regul: 
up-dating courses in audit sciences. 


AUDIT SENIOR 


A medium-sized firm in the City seek 
qualified man to deal with Public Con 
pany audits. Salary range £2,400—£2,60 


AUDIT MANAGER - CITY 


A highly reputable and expanding larg 
City firm of Chartered Accountan 
with City offices has an Audit Manag: 
vacancy either to an existing managt 
or to a senior with the correspondir 
background and level of post-qualific: 
tion experience. Partnership prospec 
are excellent and the initial salary will t 
up to £4,000. 


EXPERT ADVICE - SIMULTANEOUS INTERVIEWS - YOUR CAREER FURTHERED 





We have room for 


FOO ob bt 
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ACCOUNTANTS - 


FOR TODAY — 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


SORDID IDI DR Ra НА АН А 


There are excellent opportunities for advancement. 


AND TOMORROW 





Pannell Fitzpatrick & Co have vacancies for modern- 
thinking qualified Accountants in their various offices. 
Qualities required include the ability to work with 
progressive ideas and confidence to make decisions — not 
only on audit-based work but also after an initial period 
on all aspects of professional accountants’ services. 


The work covers a wide range of industries and Is 
challenging. Training will be given to meet the challenge. 


Excellent rewards await the successful applicants. 


Write to the Staff Partner, reference L/A, at: 


Lee House, London Wall LONDON EC2 
7 St Andrews Crescent CARDIFF CF1 3PD 
232 West Regent Street GLASGOW C2 


6 South Quay 


GREAT YARMOUTH 


Write in confidence to the Staff Partner, Moore, Stephens 


& Co, Bucklersbury House, London EC4. National Chmbrs, 4 Horsefair Street LEICESTER LE1 5BA 


15 Regent Street NOTTINGHAM NG1 B5Y 
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QUALIFIED ACCOUNTANTS ` 


Josolyne, Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience — varied work on large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad. – Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant’s identity without his permission) at 5-7 Russia Row, 
London ЕС2 (01—606 5368). 


Tax 


Consultant 


There is a vacancy in the well-established Tax Research and 
Consultancy Department in the London office of Harmood 
Banner & Co, for an experienced Tax Consultant. 


The successful applicant will have a wide knowledge of U.K. 
taxation including all aspects of tax planning and will have some 
experience of International taxation particularly with regard 
to the Continent of Europe. A knowledge of Estate Duty and 
Exchange Control will be an advantage. 


This is an important senior post and a commensurate salary will 
be paid. 
Please write to, or telephone: 


David Stewart, 24 Ludgate Hill, London EC4. (Telephone 
01-248 9141.) 








Development 
Plans for Young 
Accountants 





We can provide excellent opportunities for young 
accountants to develop their abilities in a way that 
will prove invaluable for their future careers. 

Our planned training programme involving the use 
of modern audit methods, computer auditing, and 
investigation work, allows talented individuals to 
progress quickly within the firm. They see many 
different types of business, and meet many people 
at all levels. 

Nor is there any lack of opportunity for young 
accountants to use their own initiative. So they can 
soon become managers of teams of people with 
backgrounds similar to their own. 

This planned development is available at our offices 
throughout the United Kingdom. 

Applicants should write to the Staff Partner, 
Cooper Brothers & Co, 33 Gutter Lane, 

London EC2, indicating in which part of 

the country they would like to work. 


ACCOUNTANT 
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APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all trades are required throughout the country in the pro- 
fession, industry and commerce. We provide free information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01-554 3484) 


т СЕСЕ U Y ин И 


PRESTON 


Peat. Marwick, Mitchell & Company have vacancies for both experienced and 
recently qualified ACCOUNTANTS at their new office in Preston. Vacancies also 
exist for November finalists. We provide first-class all-round experience and training 
in modern auditing techniques, accounting systems, taxation and investigation work 
covering a wide range of businesses. — Please write in confidence to P. T. Masterson, 


7 St James's Square, Manchester M2 6DS. 


Destinations 
and Routes. 


Practically every young chartered 
accountant is aiming directly at a senior 
executive post. 

Over the next few years his plan 

‘must be to increase his status and market- 
value considerably, by absorbing and 
building on valuable experience in the 


_ widest possible variety. 
He could profitably consider 


an international firm which offers a planned 
sequence of training. 

He should expect his auditing 
to be a positive, integral part of the client's 
financial function—a critical examination of 
the business and its control, recommendation 
of improvements, as well as the conduct 
and control of the audit in the most efficient 
manner by advanced methods. 

Partnership, the upper echelons 
of finance, management consultancy. . . 
different destinations, all the same route. 


Price Waterhouse & Co., 
3 Frederick's Place, Old Jewry, 
London EC2R 8DB. 


London e Bristol @ уры cem e Leeds * Leicester 
Liverpool • Manchester € Newcastle € Nottingham 
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ZA HARRISON & WILLIS LTD 





(Specialists in Accountancy Appointments) 
CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON W1 
01-629 4463/01—493 2580 


We help people to help themselves 
YOU KNOW IT MAKES SENSE 


We are now open on Saturdays 10 a.m.- 12 noon. No appointment necessary. Our consultants are also available, by 
appointment on week-day 


You've recently qualified and you're looking for an 
imaginative firm. 


WHERE you will broaden your audit experience? 


WHERE you will be involved with E.D.P., systems 
analysis and advanced audit techniques? 


WHERE your ability will be recognised and 
encouraged? 


WHERE you have the opportunity to work abroad 
and specialise in your chosen sphere? 


WHERE manager and partner status can be 
gained while you're still a young man? 


WHERE? 
with Whinney Murray & Co., 


telephone The Staff Partner at: 


London (and overseas)... si j. Ol-628 6088 

CN APA ИПРА ИЛИ ЕН. 041-221 6242 

Birmingham ; Аел 021-236 9151 

Cardiff Mv 0222-44641 

ПАДИНИ Leere е ол DIRE 4651 

Leeds ... v ALAS CHEN ен 05822-27496 

ww fT. ER OD Oe C 05895 aD 

е Manchester 061-928 1551 

МА Newcastle UR ЈЕ 
or write to: 67 Chiswell Street, London, E.C.1. 
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ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


m We offer training courses covering all aspects of 
our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


m Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


G If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 
sofar. 





THE 


October 15th, 1970 ACCOUNTANT XI 


Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places and numerous prizes, medals and scholarships. 





% The Metropolitan College offers you the benefit of more than fifty years’ 
accumulated experience in examination coaching. 


X А guarantee of coaching until successful. When testators ask your advice, please remind them 
T rene — Phani uwa rope Éy printed pocket-sized booklet form. of the urgent work of the Imperial Cancer Research 
equate test practice an utorial criticism. , ° ° 
наивне questions. Fund. In the Fund's up-to-date laboratories trained 

* Official publications of the Institute, appropriate to the Intermediate and minds are USING every weapon Patron: 
Final examinations. of modern science to fight all IW H.M. THE QUEEN 
JOINT DIPLOMA IN CERTIFICATE IN forms of cancer, including | Wade _ President: 
° udi) e Honourable 
MANAGEMENT MANAGEMENT leukaemia. Angus Ogilvy 








Now one of the world’s great 


ACCOUNTING SERVICES INFORMATION 

research centres, the I.C.R.F. 
Nes mov пераз: аге срба I» pao of the institute and relies entirely on public sup- 

ave n instituted to improve the standard of accounting services and to 
encourage study in the increasingly important field of business administration port. The cancer problem must 
and organization, respectively. When applying for particulars of the College’s be solved. Please help now. 
expert postal courses, please specify the examination in which interested. ~ x t 
Please write for further information to: 

Write today for a free copy of this College ‘Accountancy’ Prospectus to The Secretary, I.C.R.F. (Dept 163) 
the Metropolitan College, St Albans (A1),or CALL at 30 Queen Victoria PO Box 123, Lincoln s Inn Fields 
Street, London EC4. Telephone 01-248 6874. After Office hours (5 p.rn. а : 
Monday to Friday) telephone messages are recorded electronically. London WC2A 3PX 





Меггоро ал СоПеке АРЕВА! CANCER eom. 
Founded 1910 - Memb h =! Amts a aire à Ж 
Association 3 British Correspondence CMM. ST ALB AN S RESEARCH FUND Lincoln's Inn Fields Laboratories 





FIRST PUBLISHED 1892 


and now in its new eighteenth edition 


DICKSEE'S AUDITING "sorts. uiros FGA FA GA, AMBLA. 


A COMPLETE AND The text of this well-known and authoritative work has been reviewed and considerably 
extended to meet the changes in auditing philosophy and company law over the period 

QUICK REFERENCE since the last edition was published, without destroying the basic views on the subject 

BOOK ON THE which the original author held in so individual a way. 

SUBJECT The requirements of the Companies Acts of 1948 and 1967 are fully discussed, and the 


need to pay particular attention to points of difficulty and controversy has not been 

ignored. Legal decisions are discussed and more fully reported than is usual in such 

: works, and recent developments such as statistical sampling techniques, internal control 

Size demy 8vo questionnaires, flow-charting, etc., are reviewed. A new chapter has been added on 
1130 pages auditors' working papers and the City code on take-overs is considered. 


po: даљим NR The 'Notes on Auditing' of The Institute of Chartered Accountants in England and Wales 
are reproduced in full, and the recommendations of the Jenkins Committee relevant tc 


Price 126s net auditors are quoted. 
130s 6d post free U.K. This new edition has been designed to meet present-day needs, while preserving the 
133s 6d overseas distinctive character of the work. 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WC2R 1JJ 


Publishers of The Accountant 01-836 0832 
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RECENTLY PUBLISHED, THE SECOND TITLE IN 
GEE'S SUPERVISORY MANAGEMENT STUDIES 


GENERAL EDITOR: C. S. DEVERELL, M.A., B.sC.(ECON.), B.COM., F.C.I.5., A.M.B.I.M. 


BUSINESS FINANCE 





AND COSTS 


by C. S. Deverell 


Price 35s net 
36s 6d post free U.K. 


39s 6d Overseas 


GEE'S SUPERVISORY MANAGEMENT STUDIES contains the 
reading which supervisors must have to widen their understanding 
and reach their peak of efficiency at work. 

Business, Finance and Costs is the second volume in the series, 
the first being /ndustrial Relations and Communications. Other 
volumes cover production and personnel management skills 
respectively. 

The business side of industry involves decision-making and 
choice on economic activity. What is to be the size of the firm 
and its scale of operetion ? Where is its plant to be sited ? What 
does Government action give and demand of the individual 
company ? Where does a firm get its capital for growth ? What 
can its accounting system tell us of its health ? How can a grasp 
of control procedures help the supervisor ? We must also become 
more market-orientated. The author therefore ends with a brief 
survey which demonstrates that much more than salesmanship 
goes to make up successful marketing. 

The growing numbers of supervisory staff who are following a 
National Examinations Board in Supervisory Studies (NEBSS) 
course or are attending in-plant training in their firm will find the 
book invaluable. 

Mr C. S. Deverell is author of the successful Business Adminis- 
tration and Management, The Techniques of Communication in 
Business, Personnel Management and Management Planning and 
Control, and other books. His business career and his experience 
as head of management studies in a number of major colleges has 
given him a mature understanding of management and supervisory 
problems which is reflected in his writing. 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WG2R 1JJ 


Publishers of The Accountant 01-836 0832 
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investments. 





Both of them. 


TEMPUS ACCOUNTS 


gross yield 


£8.18.9% 


(with Income Tax at 8|3d) 


Tempus Accounts always 
pay one quarter per cent more 
than our Paid-Up Shares to 
give you a current yield of 54% 
Income Tax paid. Withdrawals 
can be made at three months” 
notice — after the first three 
months. 

Multiples of £100 accepted 
up to a maximum of £5,000 per 
person or Trust. 


PAID-UP SHARES 


gross yield 


£8.10.2% 


(with Income Tax at 8/3d) 


Our Paid-Up Shares give 
5% Income Tax paid plus а 
quick withdrawal service — up 
to £250 on demand at the Office 
holding the Account and larger 
sums from any Office within a 
few days. 

Maximum investment 
£10,000 per person or Trust 
(£20,000 jointly by husband 
and wife.) 


Two excellent choices. Both are secure ways of investing 
capital at high interest rates calculated on daily.balances and paid 
half-yearly. A Tempus Account and a Paid-Up Share Account 
bring the best of both worlds. Ask for full details. 
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Authorised for Investments by Trustees * Assets exceed £80 millions 
Member of the Building Societies Association 


Head Office: Halford House, Charles St. Leicester 


Tel: 0533-25661 


London Office: 85 Kingsway, W.C.2 Tel: 01-242 0916 
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B'ham Somerset House, Temple St. 
Bristol St. Giles House, Quay Street 
Croydon Essex House, George St. 
Eastbourne 20 Cornfield Road 


Edinburgh 35a George St. 


Glasgow 85 St. Vincent Street 


Ipswich 63 Westgate St. 
Liverpool 8 Castle Street 
Manchester 47 King St. 
Norwich 9 Castle Meadow 
Nottingham 3 Poultry 
Reading 163 Friar Street 
Sheffield 70 Cambridge St. 


Southampton 163 High Street 


Tel : 021-643 0827 
Tel : 0272-20518 
Tel : 01-688 0092 
Tel : 0323-30361 

Tel: 031-226 3495 

Tel: 041-221 3321 

Tel : 0473 57801 

Tel: 051-236 3792 

Tel : 061-834 0687 
Tel : 0603-21493 
Tel : 0602-55751 
Tel: 0734-52445 
Tel: 0742-26758 
Tel : 0703-28504 


Wembley 11 Bridge Rd., Wembley Pk. Tel : 01-904 8212 


LIFE ASSURANCE 
AND TAX PLANNING 


By PETER HARRIS and DEREK HEWSON 


This book deals comprehensively with the way life 
assurance fits into the framework of tax planning. 

The professional adviser is often aware that a very wide 
range of the problems encountered are susceptible to 
solution through life assurance and annuity arrange- 
ments, but life assurance and tax regulations which 
affect it are so complex that only full-time specialists 
can be expected to have a thorough grasp of every aspect. 
Written by specialists in the field of estate conservation, 
this book will be welcomed by the solicitor or accountant 
tax specialist who does not have time to study in depth 
every aspect of life assurance. It is designed also to appeal 
to the person whose work is not based exclusively on 
giving tax advice, but involves keeping very much in 
mind the tax connotations of income and capital. 


Ready Late October 1970 £3 15s net. 
Postage extra. 


SWEET & MAXWELL'S 


GUIDE TO THE 
ESTATE DUTY 
STATUTES 


Edited by G. S. A. WHEATCROFT, M.A.(Oxon.) 


Even before the Finance Act 1969 the statute law of 
estate duty was in a deplorable state. There were over 
seventy unrepealed statutes having some relevance to 
the subject, many of which had been amended, re- 
amended or partially repealed. Ascertaining the law on 
any point usually involved reference to half-a-dozen 
different Acts and the task of finding that law, even with 
the aid of a textbook, was extremely difficult. 

This book has therefore been produced to provide the 
practitioner, teacher and student with a concise and 
handy guide through the labyrinth. Sections 30 and 31 
of the Finance Act 1970 have now added to the difficulties 
and a small supplement has been produced to up-date 
the main work. 


1969 with 1970 Supplement 
£1 18s net. Postage 1s 6d. 


Supplement only 3s 6d net. Postage 6d. 


SWEET & MAXWELL 


Mail orders to: North Way, Andover, Hants. 
Personal purchases: 
23 Chancery Lane, London WC2A 1LS 


XIII 


THE 


XIV ACCOUNTANT October 15th, 1970 





A MESSAGE TO STAFF MANAGERS 
THE WREN BUREAU'S /NSTANT SERVICE 


TEMPORARY Short term — one week or * CREDIT CONTROLLERS Fully experienced. 
months as required. 


** AUDIT STAFF АІ levels. * PAYROLL STAFF Qualified and Experienced. 
* ACCOUNTANTS Qualified and Semi-Quali- 
fied. 


* SECRETARIAL and MALE CLERKS 4- 
* BOOK-KEEPERS AII grades. various other grades not listed also available. 


Telephone or write in confidence to: 


Wren House, Bear Street 


Leicester Square, London wc2 734 5444 


HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 


Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 
FACTORIES, PLANT AND MACHINERY 
—————À————— SS SS À àÍ/ÍÁ IZ ÜÓ € ÓÀ—Átt A 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 
A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today's replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 

as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (6) owners of surplus Factory Space and Plant and Machinery 
wishing to dispose of same. 


HEAD OFFICE 


59-62 HIGH HOLBORN, LONDON WCI 
Telephone 01-405 8411 (9 lines). Grams: Penetrancy, London WC1 
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The Next Five Thousand 


| N an age which deals in units of ever-increasing size, the number 
5,000 does not of itself command much attention. We admit 
nevertheless to some small sense of achievement in offering to our 
readers the five-thousandth issue of The Accountant — whose 
foundation in 1874 anticipated by several years the first successful 
attempt to establish the profession upon a national footing, and 
whose continuity survived both the General Strike and the Blitz. 

We have no desire to be led astray from pardonable pride 
into a complacency which this year's events both within and 
without the profession have done little enough to justify, and 
therefore put away the impulse, tempting as it is, to employ this 
page in retrospect of the last 96 years. Remembering that ac- 
countancy needs (if we may borrow a phrase from one of our 
contributors in this issue) a promising future no less than a 
worthy past, we prefer at this point in our history to re-state our 
policies and to take stock of a few assets which have not been 
debased by inflation. 

Despite occasional imputations to the contrary, The Accountant 
is and has always been an independent publication which is 
neither controlled by nor exclusively associated with any one 
body of accountants. It exists for the benefit of the profession in 
its widest sense throughout the world, and has not hesitated on 
occasion to cudgel the ‘establishment’. 

Secondly, as the profession's only authoritative weekly journal, 
The Accountant has a special responsibility for the prompt and 
accurate dissemination of news, comment and technical infor- 
mation. We have heard it said that The Accountant is incon- 
veniently bulky: but whilst we acknowledge that the pressure 
of business today compels many accountants to be selective in 
their reading, we cannot conceive that even one of them could 
find nothing of interest or value in any particular issue. The 
demands of clients and employers alike compel accountants to be 
increasingly well-informed, and it is our obligation to furnish 
every sector of the profession with a comprehensive publication 
that is not only of contemporary interest, but also of value as a 
permanent source of reference. 

Thirdly, our columns are freely open to the expression of all 
shades of opinion, affording a valuable forum where members 
of what is still a fragmented profession may meet on common 
ground, and find that they have much to say to one another. 

Lastly, and despite some unguarded claims which have been 
made elsewhere, The Accountant remains the profession's premier 
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Journal in the important field of staff recruitment. Its 
regular weekly total of over 300 classified advertise- 
ments is not approached by any other accountancy 
publication, and constitutes a valuable service 
to readers. 

We believe that the profession of accountancy should 
be served by an independent, informative, authoritative 
and liberal press, and we intend that these qualities will 
continue to mark the next five thousand issues of The 
Accountant. 'The landmark which we have reached 
is no resting place from which to review the past, 
but a base on which to build for the future. 


A New XV 
takes the Field 


MEER the fate of the integration scheme became 
known it was announced that The Institute of 
Chartered Accountants in England and Wales would 
appoint a special committee ‘to examine the objectives 
of the Institute and the policies it should pursue in the 
present circumstances’. The establishment and con- 
stitution of this committee are reported as part of the 
Council proceedings on other pages of this issue. 

It will be seen that this is in every sense a broadly- 
based committee, and that the Council has made full 
use of its power under bye-law 28 to co-opt members; 
and we would conjecture that this may be the first 
occasion in the Institute's history that two-thirds of 
a committee's members have been drawn from outside 
the Council. 

The fifteen members, including Mr D. S. Morpeth, 
T.D., B.COM., F.C.A., Vice-President of the Institute, 
as chairman, have been chosen to represent as fully as 
possible every section of the membership, both 
practising and non-practising, and from the small as 
well as from the largest units. It also includes such 
controversial figures as Messrs H. T. Nicholson, 
F.C.A., and B. W. Sutherland, r.c.4., who will be 
remembered as two of the most determined and arti- 
culate opponents of integration. 

With an average age of 44, this is a young committee 
and its members may therefore have to live with the 
results of their deliberations for a considerable time. 
They have already declared their willingness to receive 
evidence from all sections of the membership, thus 
affording an opportunity to those who feel that their 
particular difficulties may not be sufficiently appreci- 
ated at Moorgate Place. 
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Caledonian 
Prospect 


Ay EMBERS of The Institute of Chartered Ac- 
countants of Scotland initially gave the integration 
proposals a very lukewarm reception and, despite the 
valiant efforts of Sir William Slimmings, C.B.E., C.A., 
and others, the scheme never in fact received more than 
a conditional acceptance north of the Border. In an 
address given recently to the Ayrshire Association of 
Chartered Accountants of Scotland, Mr G. D. H. 
Dewar, C.A., President of the Scottish Institute, 
pointed its path away from the shattered wreck. 

Referring to the ‘immense fund of goodwill, under- 
standing and respect’ built up during the integration 
discussions, the President continued: 

‘These intangible assets must not be allowed to waste 
away. Our Institute will do all that it can to foster good 
relations with our colleagues in the other professional 
accountancy bodies with whom we have a great many 
interests in common. Where it is desirable for the 
profession to act in concert, we shall be ready to work 
alongside the others in joint committees and to make 
joint representations to Government or joint statements 
to the public.’ 

The Scottish Institute has maintained closer links 
with the universities than have some other branches 
of the profession. Not only does it require its non- 
graduate entrants to complete a year’s full-time 
university course in accountancy, law and economics: 
approximately two in every five entrants are now 
graduates and this proportion may well rise as high as 
two in three within the next five years. Thereafter 
(as reported in The Accountant for April 23rd) the 
Institute may proceed to ап all-graduate entry, 
although this is a controversial proposal on which the 
Council has not yet reached a decision. 

Since the establishment of the first of its constituent 
societies in 1854, the Scottish Institute has adhered to 
the concept of indentured training in a professional 
office and its Council has decided against any proposal 
to depart from this rule at present. This position will, 
however, be reconsidered in about twelve months' 
time, in deference to the view that future members are 
being trained by only a small proportion of the Scottish 
Institute's total membership, and members' views on 
this will be welcomed by the Council. 

One feature of the integration proposals which was 
never accepted by the Scottish Institute was the 
provision of a second-tier qualification. It is, however, 
pursuing the question of a possible new diploma in 
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accounting, jointly with the Scottish Council fot 
Commercial, Administrative and Professional Edu- 
cation, the holders of which would be eligible for 
'the many interesting accounting functions which do 
not require the whole range of skills of our members'. 

Plainly the Scottish Institute (which has often 
claimed to represent, both historically and academi- 
cally, a professional élite) regards the fate of the in- 
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tegration scheme with some equanimity, and is in 
no doubt of its own policies for the future. In the 
President's words, ‘the most important function which 
the Council, the committees and secretariat can 
perform for individual members . . . is to help them 
to maintain, and if possible to enhance, the high 
standing and reputation of members of this Institute, 
and of the accountancy profession as a whole’. 





CURRENT AFFAIRS 


Accountants 
Meet the Panel 


HE audited financial statement is a cornerstone 

of the joint-stock company system, and consequently 
the entire financial community has a close interest in 
the establishment and maintenance of the highest 
degree of investor confidence in that statement. With 
this in mind, the chairman of the City Take-over Panel, 
Lord Shawcross, recently convened a meeting between 
representatives of the Panel and the leaders of the 
accountancy profession in the United Kingdom to 
consider in particular the wider implication of the 
Pergamon case. Attending on behalf of the profession 
were: 

The Institute of Chartered Accountants in England and 

Wales: 

Mr C. Croxton-Smith, M.A., LL.B., F.C.A. (President); 
Sir Ronald Leach, c.B.E, F.C.A. (Past-President); Sir 
Henry Benson, C.B.E., F.C.A. (Past-President); Mr J. M. 
Renshall, M.A., F.C.A. (Technical Director). 

The Institute of Chartered Accountants of Scotland: 

Mr G. D. H. Dewar, c.a. (President); Sir William 
Slimmings, C.B.E., C.A. (Past-President); Mr E. H. V. 
McDougall (Secretary). 

The Association of Certified and Corporate Accountants: 

Mr E. A. Lediard Smith, r.A.c.c.A. (President); Mr 
J. P. Landau, F.A.C.C.A. (Past-President); Mr А. W. 
Nelson, F.A.C.C.A. (Member of Council). 


Sir Ronald Leach outlined the programme of work 
initiated by the Accounting Standards Steering Com- 
mittee for the narrowing of areas of difference and 
variety in accounting practices (The Accountant, 
May 7th) On behalf of the City Panel, Lord 
Shawcross assured the ASSC of every possible support 
to enable it to bring its work to a satisfactory con- 
clusion at an early date. He hoped that the time- 
table already announced could be speeded up. 

'The meeting also considered principles of disclosure, 
with particular reference to the private interests of 
directors in the trading activities and assets of public 
companies. As reported in The Accountant of Septem- 
ber 17th, Mr Ian Fraser, the Panel's director-general, 


has already called for a ban on such transactions other 
than under full disclosure and at arm's length. 

In a statement after the meeting, the President of 
the English Institute, Mr Croxton-Smith, said “The 
Panel is the City's watchdog and its support gives our 
work powerful reinforcement’. 


Higher Entry Standards 


И рен scheme for the future development of the 
accountancy profession included a proposal that 
future entrants for the qualification of chartered 
accountant should be required to produce evidence of 
general education at least to university entrance 
standard, including passes at advanced level in at 
least two subjects of the General Certificate of Edu- 
cation, or the equivalent. 

Notwithstanding the failure of the integration 
scheme, the Council of 'The Institute of Chartered 
Accountants in England and Wales wishes it to be 
known that its policy in this particular matter remains 
unchanged, and that the two ‘A’ level (or equivalent) 
standard will be applied to prospective articled clerks 
as trom July rst, 1971. The full text of the Council 
statement appears in the report of its October meeting 
on another page. 

As a transitional measure, preliminary certificates 
will continue to be issued to ‘О’ level candidates until 
September 3oth, 1973, provided that the necessary 
passes have been obtained in examinations held before 
August Ist, 1971. 

A further announcement of interest to present and 
prospective articled clerks, entitled “Excess Study 
Leave’, appears in ‘Student Roundabout’ in this issue. 


Retirements from Institute Council 


T retirement of Mr W. G. Densem, F.C.A., and 
Mr H. Kirton, T.D., D.L., F.C.A., from the Council 
of The Institute of Chartered Accountants in England 
and Wales were received with regret at last week’s 
meeting reported elsewhere in this issue. 

Mr Densem, senior partner in Deloitte, Plender, 
Griffiths & Co until he retired from practice at the end 
of last month, was President of the Institute in 1964—65. 
He has been a very active member of the Council since 
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his election in 1955 and has served on most of its 
committees either as a member or chairman. He was 
also a member of the Joint Diploma Board for the 
Joint Diploma in Management Accounting Services. 
He was formerly a member of the committee of the 
London and District Society of Chartered Account- 
ants and was Chairman of the Society in 1953-54. 

Outside his professional activities Mr Densem has, 
since 1960, been a member of the Trustee Savings 
Banks Inspection Committee, and in 1957 he was 
appointed by the Home Secretary to inquire into the 
costs of operating London taxis. In 1962 he was 
appointed by the Prime Minister of Malta to member- 
ship of the Council of Administration in connection 
with the Malta dockyard. 

Mr Kirton, who has also retired from the director- 
ship of Procter & Gamble, has been a member of the 
Council since 1966. He, too, has served on many of 
the Institutes committees including the Courses, 
Professional Standards, Public Relations, and Tech- 
nical Advisory. In addition, he was President of the 
Northern Society of Chartered Accountants in 1968— 
69, having been a member of the Society since 1955. 


Accounting for Management 


p the continuing divided state of the profession, The 
Institute of Cost and Works Accountants intends to 
maintain and develop its position as the premier 
specialist body for management accountants in in- 
dustry. The Institute's Council is also considering a 
possible change of name to reflect more closely the 
nature of its interests and activities in the future. 

These aims were reiterated by the President, Mr 
Stanley Woods, F.C.W.A., F.A.C.C.A., Е.С.1.5., in replying 
to the toast of the Institute at a dinner held last 
Thursday in Middle Temple Hall. 'T'his toast was pro- 
posed by Sir Stephen Brown, K.B.E., C.ENG., М.І.МЕСН.Е., 
whose address is reported elsewhere іп this issue. 

Dr J. M. S. Risk, B.coM., C.A., F.C.W.A., proposed 
the toast of ‘Our guests’. In the course of his response, 
Sir Richard Powell, G.c.B., K.B.E., C.M.G., expressed 
his personal regret at the failure of the integration 
scheme, which he said would have greatly increased 
the influence and authority of the accountancy 
profession. 


International Co-operation on 
Standards 


T is not only in Britain that accountants have 
become aware of the need to establish improved and 
definitive standards of practice. The Institute of 
Certified Public Accountants in America and the 
Canadian Institute of Chartered Accountants both 
have this same problem under current review, and a 
recent statement from the American Institute has 
suggested that accountants in all three countries 
should seek common positions wherever possible. 
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* The Council of the English Institute is known in 
principle to favour a joint approach to accounting 
problems to the fullest possible extent, having regard 
to national differences in terminology; but no formal 
machinery has yet been established and it would be 
premature to suggest that the three Institutes have an 
agreed list of projects or are intending to issue joint 
recommendations. Meanwhile, a spokesman for the 
English Institute confirmed that the AICPA had 
acknowledged the great assistance which they received 
from a study of the exposure draft Accounting for the 
Results of Associated Companies (The Accountant, 
June 25th), in the preparation of their own paper on 
‘Long-term investment in common stocks’. 


Investment Intentions 


| T has become a commonplace of the current economic 
scene that private industrial investment is inadequate 
in relation to the UK economy’s longer term needs. 
According to the Ministry of Technology, however, 
taking the first half of 1970 as a whole, manu- 
facturers’ investment was about 4 per cent higher 
than in the corresponding period of 1969, but only 
marginally higher than in the second half of that year. 
The largest rises were recorded by the chemical and 
allied industries whose investment spending was higher 
than in any previous half-year. In contrast, there was a 
heavy fall in the expenditure of the coal and petroleum 
projects group; likewise textiles, leather and clothing 
showed falls. 

Revised figures from the same Ministry indicate that 
manufacturers’ stocks rose by £33 million at 1963 
prices, a rather smaller increase than was estimated 
on earlier returns to the Ministry from companies and, 
in consequence, stockbuilding was somewhat lower 
пе pie ace Soe B ZO PUN ЧЕЧИВ 
Management Information Courses 


A series of three concurrent management information courses 
was held last week by The Institute of Chartered Accountants 
in England and Wales at the Hotel Metropole, Brighton. 

Planned to give the accountant an appreciation of the more 
important aspects of management information, a knowledge of the 
traditional areas such as budgetary control and standard costing 
was assumed in order that more time could be spent on such 
subjects as corporate planning, forecasting, statistical and 
mathematical techniques and integrated management systems. 
A number of the participants in the courses are pictured on the 
opposite page. 

Top left. The Course Co-ordinating Director, Mr A. P. Hall, 
B.A.(Econ.), Head of Management Information Systems, 
University of Bradford Management Centre (centre), in conver- 
sation with Mr C. D. Pears, F.C.A. (/eft), and Mr A. Rimmer. 

Top right. Mr K. Howard, M.Sc. (left), with Mr R. J. Cortis, 
M.A., A.C.A., and Mr G. C. Boutle, A.C.A. 

Middle picture. Four members in discussion (/eft to right): 
Mr M. R. Hall, A.C.A., Mr T. G. Blackwell, F.C.A., Mr R. Oldcorn, 
B.A., A.C.I.S., and Mr K. Bates, F.C.A. 

Bottom left. Mr A. C. Hall, B.A., А.С.1.5., one of the course 
directors (right), with from left: Mr C. R. Welham, A.C.A., 
Mr R. Visard, A.C.A , Mr E. Godfrey, F.C.A. 

Bottom right. Mr J. R. Potts, F.C.A., F.C.W.A., J.Dip.M.A., 
one of the lecturers (/eft), talking to Mr H. Cuttriss and Mr D. H. 
Thorn, F.C.A. 
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in the second quarter than in the first quarter of 1970. 
Stocks of finished goods, which over the recent past 
had been showing fairly substantial increases fell by 
£24 million during the second quarter, but this fall 
was offset by a corresponding increase in work in 
progress. 

Compared with the levels recorded during the past 
decade, the ratio of total manufacturers’ stocks to 
production have recently appeared low and the 
Ministry suggests that some effort is now being made 
to bring stocks more into line with production. The 
picture was, however, confused by some precautionary 
stockbuilding in anticipation of the dock strike. 

The importance of the data relating to investment, 
which are collected by the Ministry of Technology, is 
publicized in an article in the September issue of 
Economic Trends. This shows the results of surveys of 
manufacturers' investment intentions during the past 
decade and the extent to which such evidence has 
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enabled reliable predictions regarding the future 
capital investment of private industry to be made. 
Experience suggests that there are two major weak- 
nesses. First, that it is not possible to take manu- 
facturers' statements of future plans at their face value, 
but it is necessary to interpret them by reference to 
the relationships between expected and actual capital 
expenditure over past years. Second, that only global 
figures for manufacturing industry as a whole are 
available and it is believed that, at best, only broad 
estimates are possible on the basis of these data. 

This particular inquiry is made three times a year 
and the information is provided by a panel of firms 
whose aggregate capital expenditure covers rather 
over 60 per cent of the expenditure of all manufacturing 
industry. For those who wonder just what government 
departments do with the figures they collect from 
the business and industrial community, this article 
provides a full account of one particular exercise. 





THIS IS MY LIFE 


Noblesse Oblige? 


by An Industrious Accountant 


1 directors sat in solemn conclave around the 
boardroom table, each with a file of papers and a 
carefully non-committal expression. Only a couple of 
furtive side glances betrayed the underlying tension. 

At first glance there seemed little reason for anxiety. 
The draft document under review was merely the 
notice of our forthcoming annual general meeting 
and the agenda listed items of an obviously innocuous 
nature. It began with the intention to receive and adopt 
the directors’ and auditors’ reports and the statement 
of the last year's accounts, and followed with the 
declaration of dividends, the re-election of directors 
retiring by rotation, and the fixing of the remuneration 
of the auditors. 

Admittedly this last item has been marked by 
occasional acidulated remarks in the past, particularly 
from the deputy-chairman, though he was pointedly 
subdued on this occasion. Last week he had erupted 
in an energetic effort to have a certain political contri- 
bution shown under the heading of ‘charitable’, 
basing his claim on an ingenious but inaccurate exercise 
in semantics; but the junior partner of our auditors, 
consulted in some desperation, promptly put paid to 
that idea. He was urbane but cutting, and the deputy-c 
has been almost lamb-like since. 

Anyhow, the chairman coughed slightly and we all 
pricked our ears. He gathered, he said, that all that 
mumbo-jumbo about the seventy-year age limits for 
directors still applied, and he'd been considering the 
desirability of his own resignation very carefully. 


In fact, the subject has been canvassed till we're all 
rather fed up with it. He's been asking our views with 
heavy-handed delicacy for some months now, remark- 
ing each time that some chaps are too old at 55 and 
others still young at 75, and listing some illustrious 
historical examples in passing. Tact on our part 
permits no disclaimers. 

His wife, on the other hand, is reputed to have told 
all their friends that she was adamant that her husband 
should retire while he's still young enough to travel 
as much as she'd like. The friends support en- 
thusiastically whichever one they may be talking to 
at the time. The other directors, conscious of the 
chairman's substantial family sbareholding, are dis- 
cretion itself. ‘Carry on, old chap’, they urge him 
cordially, ‘just as long as you're sure you're fit, of 
course’. 

Letting everybody know he’d reached seventy was 
embarrassing, the old man ruminated, and asking the 
shareholders every year to support him again, like 
some dashed prima donna on another ‘last farewell 
tour’, was just a bit over the odds. But still, noblesse 
oblige and all that. 

His colleagues’ eyes were gleaming with suppressed 
desire for his vacant seat but they played up nobly. 
They didn’t hint that he acted and looked seventy- 
five. The statutory special resolution was ready, of 
course, they smiled; but if he changed his mind, if 
any dissatisfied shareholder became objectionable, if 
the pressure became too onerous. . . . 

He looked rather pathetic under their coaxing, so 
l reminded him that section 185 of the 1948 Act was 
a once-for-all effort. Once re-elected he could continue 
indefinitely; no more special resolutions would be 
necessary; he could re-think his decision annually. 

It was worth the stony stares just to see him perk 
up again and decide to remain with us. 
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A Promising Future - or just a 


Worthy Past? 


A Critical Look at the English Institute 


ANY people, both members of The Institute of Char- 

tered Accountants in England and Wales and others, 
are increasingly questioning whether the present attitudes 
and structure of that body are capable of developing quickly 
enough to meet the demands of today's rapidly changing 
environment. In particular, it seems incredible that the 
Institute should be so inward and backward looking and so 
committed to concepts of membership and apprenticeship 
which properly belong to an earlier period in our national 
history. But criticism is not limited to this — it is extensive 
and broadly based and has been brought even more sharply 
into focus by the recent controversy surrounding the moves 
to integrate with other major accounting bodies. 

It is appropriate, therefore, that members should be 
concerned about the present position and should be looking 
for a positive and determined approach within the Institute 
directed towards solving the difficult problems which face 
it. The problems could scarcely be more fundamental, 
embracing, as they do, the objectives, organization and 
educational and training standards of the profession. 

It must be seriously questioned whether the Institute, 
taken as a whole, has a clearly defined purpose at the 
present time. Is it a professional body for practising account- 
ants alone, with a virtually exclusive emphasis on auditing 
and tax work, or is it a body which supports a wider basis 
of membership? Assuming that the wider basis is accepted, 
does the present organization of the Institute provide for 
its members the support which they can reasonably expect? 
If the narrower view of the Institute is taken, does this 
mean that the non-practising accountants effectively lack a 
professional structure? Finally, it is relevant to ask how 
the Institute can hope to maintain an effective position in 
the world of affairs when it supports standards of education 
and training (both at the level of admission to membership 
and after qualification) which can only be regarded as 
totally inadequate. 

The position is critical, and it must be a matter of great 
regret to all concerned with the Institute that its leaders 
have so far failed to take the required initiative in facing up to 
the problems which exist and making the difficult decisions 
which are involved. Their failure to take adequately into 
account the broader environment within which financial 
, management operates and to carry through the internal 
changes which are needed, has given the Institute a narrow- 
ness of outlook which, if maintained, will be the measure 
of the role which it will be allowed to play in the future. 


Cops CORE Econo CATENIS CS E a РИБИ 
The writer of this article is senior lecturer in accounting, London 
Graduate School of Business Studies. 


by WALTER REID, M.A., A.C.A. 


Has the rot gone too far? 


Both the immediacy and the magnitude of the crisis facing 
the Institute cannot be denied but a strange complacency 
still seems to persist in the minds of many senior members. 
They are convinced that the steps now being taken to meet 
the challenges are sufficient and represent a remarkable rate 
of advance. However, if this attitude persists, there can be 
little doubt that within the next decade a major erosion of 
the traditional areas of professional activity will be seen. 
Within business undertakings the accounting role will 
gradually be reduced to the technicalities of external 
reporting and taxation, as computer-orientated systems 
analysts and business school graduates take over respect- 
ively the information processing and finance functions. In 
the external environment, the failure to satisfy the needs of 
investors will perhaps be met by the establishment of some 
kind of government control (either through a department 
such as the Board of Trade or through a UK equivalent 
of the American Securities and Exchange Commission), 
with government-appointed inspectors assuming a wide 
responsibility for ensuring that the regulations are adhered 
to. Computer-based accounting services will be provided 
by banks to small businesses, and a wise government in 
the future may well legislate to abolish the crippling burden 
of detailed tax calculations and the vast amount of non- 
productive work associated with them. At a fairly early 
stage in the process of erosion, accounting firms will have 
been required to hive off their consulting services on the 
grounds that the provision of services of this kind infringes 
the independence of their audit function. Are we wit- 
nessing already the beginning of the final phase in the life 
cycle of an institution which has failed to define and main- 
tain its purpose? 

This depressing picture represents an outcome which 
surely must be unacceptable to members of the Institute. 
But the threats are real and immediate, and will not go 
away merely by being ignored. Significant and fundamental 
changes are called for now. | 


What changes аге needed 2 


Clearly the starting-point for any proposed change is to 
define clearly the objectives which the profession is seeking 
to achieve in both the short and long term. 'This must be 
linked with a careful appraisal of the present environment 
and an assessment of the likely changes in it. Plans must 
then be prepared to take the profession as quickly as 
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possible from its present unsatisfactory position to that 
which is desired!. 

As a result of this process of analysis and decision, it 
seems likely that fundamental changes will be called for 
in both the present organization structure of the Institute 
and its educational and training standards and methods. 

In looking at the existing organization, the marks of its 
historic development are apparent: like Topsy, it has ‘just 
growed'. Layer has been built on layer as professional 
practice has expanded through audit, tax and control work 
into financial and consulting services. At each stage new 
objectives have evolved whilst others have persisted. As a 
result, working parties dealing with different aspects of the 
Institute's affairs struggle upwards today through endless 
committees to a Council whose size renders any real 
discussion or effective decision-making virtually impossible. 
Surprising as it may seem to those outside the profession, 
it was suggested in the merger proposals that the top deci- 
sion-making body in the new enlarged organization should 
have до members! Further, the President who has prime 
responsibility for the initiation of policy is generally an 
elderly member elected to office for just one year. 

This is clearly a most unsatisfactory state of affairs and 
reveals substantially why the Institute has been brought 
into its present condition and why it is now so slow to 
respond to the demands placed upon it. 

There is a major requirement to analyse the needs of 
members and to accept that within the total membership 
there are groups with widely varying work and interests. 
These groups cover members engaged in accounting and 
audit work for small businesses, those who carry out audit 
and financial work for public companies of varying sizes 
and those who are employed by such companies or in 
public service. There is no reason to suppose that the needs 
of each of these groups can be satisfied by the same means, 
and careful study is required to establish what are the 
major subdivisions within the membership and how their 
interests can best be served. This analysis may not yield 
easy results. While it is obvious that the interests of the 
senior financial executive in a large company are very 
different from those of a sole practitioner dealing with 
individual clients, there are areas in between where overlap 
of interests makes it difficult to specify exactly where the 
dividing lines should be drawn. 


One professional body or more? 


What form of organization is needed? Are the differences 
in the needs of each group greater than the similarities so 
that commitment to a single professional structure inhibits 
the development of each group? Or are there such sub- 
stantial areas of common interest between the various 
groups that a single structure is the only reasonable choice? 

It is, of course, not fashionable to question the appropri- 
ateness of a single professional structure; but if it can be 
shown that clinging to the concept of a unified body inhibits 
the development of effective support for members it would 
be both weak and foolish not to face the consequences and 
to sponsor willingly the establishment of whatever separate 
bodies are needed. 

In the merger proposals an alternative course was 
advanced to dividing the profession into a number of 
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! The recent postponement of the long-range inquiry into the 
future of the accounting profession proposed by the Advisory 
Board of Accountancy Education must be regarded as a serious 
setback in the movement towards substantial reform. 
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Separate units. It was suggested that the existing organiza- 
tion should be enlarged and that within the unified structure 
the separate interests of three major groups or streams 
should be separately identified — the practising accountants, 
those in industry and those in the public service. Despite 
the failure of the merger proposals to gain acceptance, the 
idea of streams may still be relevant but not necessarily 
with the same streams. 

If, in fact, it proved to be possible to define relevant 
streams, decision-making in a number of important areas 
could be moved to a lower sectional level within the total 
organization of the profession, leaving the central body as 
a small co-ordinating group concerned with those matters 
which are of common interest to all streams or to more 
than cne stream. Residual central activities might include, 
for example, conduct of negotiations with outside bodies 
on matters such as company law reform and taxation, the 
sponsership of research and technical papers of interest to 
all members, co-ordination of educational and training 
activities, and so on. 


Role of elected officers and permanent staff 


A further development which could be expected to follow 
from a critical analysis of the present organization structure 
would be a reappraisal of the roles of elected officers and 
permanent staff. 

Although members must be fully involved in running 
their own professional body, it is unrealistic to think that 
the far-reaching changes required can be effectively 
achieved by annually appointed officers operating with a 
central staff and a large number of part-time committees. 
If it were decided to move to any form of sectional control, 
an increase in the number of permanent staff would be an 
inevitable cost as new appointments were made with 
exclusive responsibility for promoting the interests of the 
separate streams. Obviously, wherever possible services 
should be shared so that additional costs can be kept to a 
minimum, and services such as the library, the maintenance 
of membership records and so on, should be kept on a 
central basis if at all possible. 

If an effective organization structure can be built which 
genuinely reflects the needs of members, the means by 
which the present problems could be solved begin to 
emerge. Each sectional committee or separate organization 
would be dealing with a clearly defined and limited range 
of problems. It is, of course, true that the problems are still 
enormous but with shorter lines of communication and a 
concentration of interest, much should become possible, 
whieh will otherwise never be achieved. 

The subject which would, no doubt, feature at the top 
of each committee's list of priorities would be education 
and training both at the level of admission to membership 
and subsequently. This is an area above all others where 
there is a need to break down the present hopelessly com- 
plex organization, and to separate the different interests in 
order to define clearly what the educational and training 
needs are, and how they can be setisfied. 


Educational and training needs 


The challenges both long- and short-term facing individual 
streams within the profession are by no means the same 
and it is to be expected as a result that the educational and 
traming needs which each stream will perceive to be 
necessary will also vary. 

Questions arise at two levels — in relation to qualifications 
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an Í see you a minute, Mr. Ambrose ?” 

A rather worried-looking Miss Bunting put her head 
round the door. 
“Of course, Miss Bunting! What can I do for you ?” 

Jack Ambrose, the only working director of Ambrose 
Autocessories Ltd., put on his happy, hearty, boss-face but 
had a nasty feeling he knew what her next words would be. 
And he was right. 

“Its Thursday and the Pettiford cheque hasn't arrived, 
Mr. Ambrose. I've been on to them but just get put through 
from one department to another." 

“T see” said Jack Ambrose, thoughtfully. But of course he 
did not “see” at all. The fact was that they relied on getting 
the Pettiford cheque each Thursday to pay the week's wages. 
If it didn't arrive in time... 

«Р give Mr. Pettiford a ring. Leave it to me, Miss Bunting” 
he said, exuding a confidence he certainly didn't feel. 


* * * 


Time passed. After several calls and a lot of “holding the 
line" he'd done no better than Miss Bunting had. There was 
only one thing for it. He'd have to drive over there. A 
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miserable journey, in pouring rain, and several hours com- 
pletely taken out of his day. It was a damp, depressed director 
who arrived at Pettiford's—to find his invoice had gone 
astray but had since been traced, and they'd shortly have his 
cheque ready for him. 

“This sort of thing must crop up all the time with small 
firms” he reflected, as he drove back through the relentless 
rain. “Better have a word with that accountant chap. There 
must be an easier way than this.” 


* * * 


He was right. His accountant told him about Shield Factors’ 
service which gives manufacturers and merchants an assured 
cash in-flow, the amount depending only on their sales. 
There are other benefits, too. As a Shield client, Jack 
Ambrose need never have another bad debt. He has been 
saved the cost and bother of ledger keeping, debt collection 
and account rendering. He can have access to additional 
finance when he needs it. And freed from his “Black Thurs- 
day" bogey he can spend all his time on production and sales 
—the job he's really in business for! 


* * * 


* Details of Shield service are 
given in this booklet: “Credit 
Factoring", a copy of which is 
waiting for you. Write or 'phone 
(asking for Mr. F. C. Squibb or 
for Mr. J. F. McDermott) and it 
will be sent to you by return. 


SHIELD FACTORS LTD 


owned by N. M. ROTHSCHILD & SONS, ANGLO-AFRICAN 
SHIPPING CO. (S.A.) LTD., C. T. BOWRING & CO. LTD., EAGLE 
STAR INSURANCE CO. LTD., INDUSTRIAL & COMMERCIAL 
FINANCE CORPORATION LTD., KLEINWORT BENSON LTD. 








Plantation House, Mincing Lane, 
London, E.C.3. "рћопе 01-623 3701 
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for admission and in relation to post-qualification educatior® 
With regard to the first of these, there is clearly scope for a 
considerable degree of joint activity for all streams, 
especially if the two-tier concept is accepted. However, 
the proposed ‘A’ level standard for admission to the senior 
tier is almost certainly the wrong level at which to seek 
joint activity. The considerations which have led the 
Scottish Institute to move towards graduate-only entry to 
the senior tier apply equally in England. It is thus essential 
that all streams accept this position or agree, in not accept- 
ing it, that those streams which work in the very competitive 
environment of large companies must independently move 
to graduate entry. 'This would seem to be essential if they 
are to safeguard their position both in recruitment and in 
the conduct of their professional activity. The focus of 
large company activity highlights the real division which 
exists in the professional stream defined in the merger 
proposals. This is the division between those practices 
which do work for large companies and which are inevitably 
deeply involved in developments taking place within them, 
and those practices not so involved. This division tends 
also to be that between large and small practices. In certain 
other matters of professional concern, for example, the 
conduct of practice affairs and client relations, the same 
division within the practising stream does not exist. The 
bridging role played by the large practices between the 
professional and company environments makes the defini- 
tion of independent streams difficult and the solution may 
well lie in treating them as a separate stream. In some cases 
they will work closely with the business stream and in 
others with the “smaller practices' stream. 

At a post-qualification level the separate interests of the 
different streams emerge more clearly and there is a 
considerable need to develop distinct training programmes 
specially designed to meet the separate interests. 


Pre-qualification education 


Irrespective of the possibly varying needs of different 
streams or whether graduate entry is adopted or not, a 
radically different approach to pre-qualification education 
is needed. The present emphasis on teaching basic tech- 
niques is entirely misplaced. The detailed procedures 
which are taught today could well be substantially changed 
in the not-too-distant future, and in any case they represent 
only a very small part of the total basic knowledge which 
accountants require in order to perform a significant role 
at the present time. It is, therefore, both surprising and 
disturbing to see the continued heavy emphasis placed 
upon them. 

A recent article quotes the views of Dr John Buckley 
expressed at a conference of the California Society of 
CPAs. These views, described as being ‘brutally frank’, 
have a direct relevance for us. He said: 


‘While very significant changes have occurred in 
accounting education and research, these have not been 
in the financial, professionally-orientated curriculum. This 
curriculum is unbelievably archaic . . . . The professional 
accounting curriculum continues its hibernation in oblivion 
of the marked metamorphosis in its environment. . . . 
What we have is a professional accounting curriculum in 
disrepute. 

‘The traditional programme must allow for an influx 
of new theories and methodologies. For example, informa- 
tion theory, quantitative analysis, computing and be- 

PS MOGE ei C U ен UU u ia a 
2 “The Continuing Education of the Financial Manager’, Financial 
Executive (New York), December 1969. 
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havioural science must be an integral (not peripheral) part 
of accounting subject-matter. The sacred cows must 
retire to pasture. Theoretical argument and not authori- 
tarian pronouncement must prevail. Conceptual rather 
than mechanical exercise must be emphasized. The 
relevance and not the rules of accounting must form the 
backbone of learning.” 


It is imperative that there is a move away from a narrow 
“on the job' approach to early training towards an accept- 
ance of the need to furnish young accountants with a 
broad conceptual framework which will provide them with 
the means to cope with the change which we anticipate. 
A sound knowledge of information processing, which 
embraces and goes beyond traditional accounting, must be 
imparted and backed by a developed sense of the environ- 
ment within which the accountant is expected to operate. 
At the same time an ability and willingness to go on learning 
must be established. Given that the young accountant has 
a sound grasp of fundamental principles and has achieved 
a broadly based understanding of the role and functions ot 
accounting, knowledge of detailed techniques of a more 
specialist kind can be communicated relatively quickly in 
the post-qualification work environment. This is not, in 
any case, a new idea since accountants have always expected 
to learn more about the different kinds of work which they 
undertake after qualification. 

The enormous difference between the approach currently 
being pursued by The Institute of Chartered Accountants 
in England and Wales and that which is considered after 
careful analysis to be the most suitable for today's qualifying 
accountant in the United States can be seen in a comparison 
of the proposed examination structure for the industry 
stream of the profession and the syllabus outlined in the 
recent American study ‘Horizons for а profession'?. The 
differences between the American and United Kingdom 
environments can largely be discounted. Each syllabus 
purports to prepare accountants to deal with problems in 
business and, in general terms, it can be said that as far as 
accountants are concerned, there is no significant difference 
today between business in the USA and in the UK. The 
comparison is set out in the appendix. 

The CPA syllabus resembles in many respects that of a 
graduate course in business studies, and there is no doubt 
that if the accountant is to maintain his position in business 
he must undertake this more broadly based training. It is 
not in the least surprising that the Scottish Institute has 
moved towards broadly based graduate entry and is pro- 
posing to establish an educational institution either in the 
form of a business school or something akin to it. The 
question remains: what is the English Institute doing? 


Why have training contracts ? 


A further problem facing each stream is that of defining 
exactly what purpose training contracts are designed to 
achieve. If the emphasis is removed from examining in 
techniques, then the relevance of practical service to the 
examination will be substantially reduced. On this basis, 
it would obviously be desirable to finish most if not all the 
examining before the period of practical training starts and 
for reasons of cost to incorporate as much as possible of the 
education and training in the programmes of further educa- 
tion financed by the State. This would then leave young 





3 Horizons for a Profession, by R. H. Roy and J. H. More Neill 
(American Institute of Certified Public Accountants, New York, 
1966). 


510 


accountants free to develop their practical skills after 
completion of their theoretical studies and would remove 
from principals or employers not only much of the cost of 
professional education but also the irritation of a complex 
examination schedule. 

It is fairly generally accepted that it is difficult to control 
the experience which individual students gain either within 
a professional office or outside it and it must be questioned 
whether ‘formal contracts’ will make any significant 
difference. Further, there is an increasing tendency for 
professional bodies in other countries to waive this require- 
ment. However, assuming, as seems likely, that the In- 
stitute in England and Wales continues to seek some 
evidence of practical experience before admitting a student 
to membership, the major questions centre in defining 
what experience is needed and the method to be used to 
measure whether it has been acquired. It seems certain 
that different streams will demand significantly different 
types of experience and for this reason consideration of the 
problems is more appropriate within separate streams than 
at a total professional level. 

It is, of course, essential to establish that there is a clear 
distinction between admission to membership and the 
granting of a right to practise. This right must clearly be 
accorded only when specific requirements of experience 
have been satisfied which go beyond those needed for 
admission to general membership. 
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* The effect which the requirement for practical experience 
will have on the attractiveness of the profession to students 
faced with alternative career possibilities should not be 
underestimated. In this respect the requirements proposed 
for graduates in the recently published Forecast of the 
likely education and training requirements of the English 
Institute seem quite unreasonable. The period specified 
for graduates who have pursued approved courses is 40 
months and for those who have taken degrees on other 
courses it is effectively 45 months when the five-month 
conversion course — which seems in itself highly desirable — 
is added. This requirement, based on confused educational 
and training objectives, seems to ignore the alternative 
methods of progression to senior posts in finance and 
financial consulting which are offered by business schools 
to an increasing number of graduates each year. In view of 
this alternative, which takes only one or two years, it is 
difficult to see why the graduates which the profession 
urgently needs should choose to undergo the more lengthy 
training period specified by the Institute. 


Post-qualification training 

This is an area which has been sadly neglected and once 
more it might be anticipated that the impetus given by a 
streaming or division of the profession would lead to an 
increased level of activity. The number and scope of pro- 
grammes would no doubt vary as between the streams but 
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APPENDIX 


CHARTERED ACCOUNTANTS 


Forecast of the likely education and training requirements of the 
English Institute 


Accounting, including auditing. 
Structure and organization of business. 
Principles of English law. 

Statistics and mathematics. 
Economics. 


| 
Financial accounting. 
Cost and management accounting. 
Management techniques. 
Auditing. 
Taxation. 
Law. 


Advanced Accounting — Financial management. 
Cost accounting. 
Investigation, interpretation and evalua- 
tion. 
Taxation |. 
Taxation Il. 
Auditing. 


PROPOSED FOR CPAs 
Horizons for a profession 


Accounting 

Functions of accounting. Uses in facilitating decisions. 

Basic structure of taxation. 

Concepts of accounting. Present methods and their limitations. 
Communication — characteristics of an information system. 
Sampling techniques. Internal control. 

Professional ethics. 

Application of accounting concepts: 

Valuation problems. 
Classes of business. 
Cost accounting. 

Methods and techniques available to the CPA: 

Book-keeping, machine accounting and mathematical analysis 
computers. Basic language, Flow-charting and system design. 


The Humanities 

Broad cultural knowledge. 

Logic and ethics. 

Good written and spoken English. 


Economics 

Micro economics. Economic concepts. Role of government. 

Macro economics. Monetary theory, business cycles, international 
finance, national income and its measurement, etc. 


Behavioural Science 

The behaviour of individuals and groups. 

Fundamentals of psychology and sociology. 

Understanding of communication, decision-making, innovation, 
etc. 


Law 
Business law. Contract, negotiable instruments, etc. 
Property law. Professional liability. 


Mathematics 

Sampling. 

Mathematical decision rules. Simulation models etc. 
The Functional Fields of Business 


Finance Marketing 
Production Personnel relations 


Business management 
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in the case of the industrial stream, for example, where 
the rate of change in business has left many members 
greatly in need of further training a very much expanded 
training activity can be expected. Here, however, the 
requirement is for something much more substantial than 
two- or three-day appreciation courses. Fundamental and 
extensive work is needed to give qualified accountants the 
knowledge of computers and computer systems needed 
today. 


An entirely new initiative is needed in the post-qualifica- 
tion field involving the profession in establishing educational 
links with universities, business schools and other educa- 
tional establishments. A greater involvement by the 
Institute itself in educational programmes may prove to 
be necessary if the particular needs of members are to be 
adequately satisfied. This may well include the need to 
establish one or more financial centres devoted to pro- 
fessional education and training. Here again the Scottish 
Institute has given the lead and the possibilities of joint 
activity should be actively pursued. 
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Conclusion 


The need for fundamental and extensive changes to enable 
the profession to meet the challenges of today would seem 
to be both overwhelming and urgent. The main purpose 
of this article is to stimulate active discussion within the 
Council and membership of The Institute of Chartered 
Accountants in England and Wales. To this end an attempt 
has been made to identify specific areas where major 
change is needed. 

A possible approach has been outlined. This involves, as 
an urgent first step, that the future role of the Institute and 
of the various streams within it should be defined. Follow- 
ing such definition, the nature of the changes required in 
the organization structure and operation of the profession 
can be considered. These must secure for members the 
support which they require in their professional activities. 
Finally, it is proposed that radical and far-reaching 
changes should be made in the level and methods of 
education and training both for new entrants to the pro- 
fession and for those who have already qualified. 


Taxability of Ground Rents 


E xs is not an easy subject. By way of background, 
Í it is thoroughly well settled that for tax purposes a 
trader should bring into his accounts his trading stock 
on hand at the lower of cost or market value. That is 
easy enough if, for example, he sells packets of cig- 
arettes or tinned goods. But the problem becomes more 
difficult if the trader has to ascertain the cost to him of 
creating a ground-rent, and very much more difficult 
if the trader is not a builder. It is emphasized that a// 
the decided cases refer to builders. So the pattern of 
this article will be firstly to deal with builders, and 
secondly to submit what the calculation should be if 
the trader is not a builder. 


The Emery Case 


Questions both of cost and realizable value first arose 
in Scotland in John Emery & Sons v. CIR ((1935-36) 
20 ТС 213). While the case concerned ground annuals 
(which are explained below), and not ground-rents, 
the case is of great interest in the present context 
because the Special Commissioners who were hearing 
the appeal propounded a formula, which they thought 
would be fair, to arrive at cost. 

The facts were that a firm of builders acquired 
certain land upon which they erected dwelling- 
houses. In a number of cases they created ground 
annuals over the houses and the ground attached 
thereto, and thereafter sold the houses and ground 
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for a cash payment, subject to the ground annuals 
which they retained in their possession. Although the 
Special Commissioners decided the appeal by bringing 
into the builders’ accounts the cost of the ground 
annuals, both the High Court (in Scotland) and the 
House of Lords (in London) thought that the Special 
Commissioners were wrong. On the facts of the case 
it was the realizable value of the ground annuals that 
was to be credited in the builders’ accounts. 


Reasoning of Special Commissioners 


What the Special Commissioners said included this 
(at 20 TC page 219): 


‘After hearing the evidence of chartered accountants 
on both sides, we were satisfied that for the purpose of 
ascertaining as accurately as possible the true amount 
of the profits of the appellants’ business, a fair and 
reasonable method of computing the expenses attribut- 
able to the creation of the ground annuals would be to 
take the same proportion of the selling value of the 
ground annuals (estimated at the market price of 17 years 
purchase) that the total expenses incurred bore to the 
combined sum of the said selling value of the ground 
annuals and the prices realized by the sale of the houses. 
The accounts as prepared by the appellants should be 
adjusted by reducing the expenses debited by the figure 
thus obtained or (which would come to the same thing) 
by adding this figure as a credit in the trading or profit 
and loss account in the same way as the cost value of 
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such unrealized assets as stock-in-trade is normally 
entered as a credit item.’ 


The decision of the Special Commissioners as to 
cost expressed as a formula would be: 


‘Total cost of house le Sale value of 
Sale value of ground annual -- cash payment ground annual 


That is usually known as ‘the Emery formula’ and 
it will be so referred to in this article. It cannot ђе 
too strongly stated that the Emery formula has never 
been tested by the High Court and has never accord- 
ingly received judicial approval. 


Reasoning of the Courts 


What the Court held, in effect, was that there had been 
a sale for money plus money's worth, which latter 
was the realizable value of the ground annuals. In 
Scotland, Lord Morrison (towards the end of his 
judgment) said (at 20 TC, page 222): 

‘I merely wish to add, with regard to the argument in 
support of the view that was taken by the Commis- 
sioners, that so far as I know there is no rule in the 
statute which warrants their calculation, or gives any 
support to the so-called correct commercial method of 
arriving at the cost of ground annuals. Ground annuals 
have a market value, and the Commissioners were bound 
to accept the market value of these ground annuals as 
part of the profits which should appear in the appellants' 
accounts.' 


The judge thought that the question of law as to 
how ‘cost’ should be ascertained did not even arise. 

In the House of Lords (which is the highest Court 
in Britain), Lord Atkin explained the position of ground 
annuals (20 T'C, page 226): 


'Put quite simply the position is that the appellants, 
who carried on the business of builders and dealers in 
real estate, entered into a transaction or two transactions 
by which they bought certain land, built houses upon it, 
and (without going into detail) disposed of their entire 
interest in the land for cash and for certain ground 
annuals. The position of ground annuals seems to be 
this, that there was an obligation created in the several 
purchasers of the land by which the land became subject 
to what we in this country [England] should call a rent- 
charge, which was not a personal obligation of the 
purchasers, but which was an annual charge which 
could be realized out of the land — a real burden upon the 
land. It is established that that obligation, or that right 
on the part of the appellants was a realizable right, a 
marketable security in the sense of something which 
they could have realized at any moment by going into the 
market.’ 


And later as to the sale in question (20 TC, page 
227): 

‘However you put it, the result is not that they exchange 

part of their stock for a different kind of stock, but that 


they dispose of the whole of their stock for money plus 
money’s worth.’ 


At the risk of repetition it should be said again that 


as the decision was that the realizable value of the 
ground annuals should be brought into the accounts, 
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the Courts did not even consider the Emery formula. 
Indeed, (as stated above), one of the judges in Scotland 
went out of his way to speak of the lack of legal support 
for the ‘so-called commercial method’ that the Special 
Commissioners had used to arrive at cost. 


Confusion 


Both the Inspector of Taxes and the Special Com- 
missioners on appeal thought that what the Courts 
had said in Emery’s case as to the realizable value 
being brought in the builder’s accounts applied 
equally to ground-rents. In this they were wrong, 
although right in deciding that certain premiums 
that the builder had received were taxable. In the 
well-known case of B. G. Utting © Co Ltd v. Hughes 
((1938-1940) 23 ТС 174), the company carried on the 
business of speculative builders. In a number of cases 
it disposed of houses by granting, in consideration of a 
premium, a lease for 99 years subject to the payment 
of a yearly ground-rent. Since its formation the 
company had not sold any ground-rent so created. 
The Inspector of Taxes contended that the premiums 
were taxable. In that he was held to be correct and 
no more will be written here on that aspect. The 
Inspector also contended for the realizable value of 
the ground-rents and in that he was upheld by the 
Special Commissioners. But the Special Commis- 
sioners concluded their decision: 


‘If, however, such opinion [of the High Court] is that 
our determination is wrong and that the ground-rents have 
to be valued at cost price or market value (whichever is the 
lower) the case will have to be remitted to us to determine 
the basis upon which the said cost price should be 
calculated.’ 


And that is exactly what the Courts finally did, but 
what the case does not say is the basis used by the 
Special Commissioners to determine cost price. The 
difference between a ground annual and a ground-rent 
is that in the case of the ground annual the builder 
has parted with his whole interest for money plus 
money’s worth, while in the case of a ground-rent the 
builder has carved an interest out of the interest he 
has and what is left (the reversion) is stock-in-trade 
to be brought into the accounts at cost or market 
value, whichever is the lower. 

In the House of Lords in the Utting case, the speech 
of Lord Wright included (at 23 TC, pages 195 and 
196): 

‘The speculative builder creates by his expenditure 
certain assets including completed houses. So long as 
the houses are not sold or otherwise disposed of they 
go into his accounts at cost or market value, whichever 
is lower. When the freehold is completely disposed of 
the sums realized take the place of the house and show a 
profit or loss as the case may be. But when, instead of the 
house being sold, it is let on a long-term lease at a ground- 
rent, there is not a complete but a partial realization. 

‘An interest is carved out of the freehold. The residue 
of the complete freehold estate is not disposed of but 
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is retained by the builder. That interest is the freeholtl 
reversion, which normally includes the right to the ground- 
rent, the right to enforce the restrictive covenants in the 
lease, the right of re-entry for breach of covenants and 
the right to resume possession at the end of the term. 
That is an estate which in the case envisaged is not 
traded away by the speculative builder. It is not cor- 
rectly described as a new asset, but is a residue of the 
original asset. The house must now be represented 
in the accounts by the premiums and the freehold 
reversion, in practice often described as the ground- 
rents, and entered at cost or market value, whichever is 
the lower. The speculative builder may find this method 
of disposing of the houses is in certain cases more con- 
venient or profitable to him. He may keep the ground- 
rents in hand until he decides to dispose of them. Until 
he does dispose of them, he cannot in my opinion be 
taxed on a profit on the footing that it has been realized 
in the year of charge when it has never been realized 
and may never be realized at all. He cannot in such a 
case be taxed on a notional profit. When he does sell 
the ground-rents the proceeds will then be brought into 
charge in the appropriate year. According to the evidence 
of the accounts, set out in the case, this is the practice 
commonly adopted. I think it is correct.’ 


Great importance to accountants 


So far, as has been seen, the Emery formula had not 
been approved judicially. That is still the position, 
although in the next round in the contest, the case of 
McMillan v. CIR (1942), 24 TC 417 - one judge 
thought with a good deal of qualification that the 
Emery formula “is prima facie reasonable'. Once again 
the case concerned a builder and dealer in land. Houses 
were built and leases were granted for cash (which 
was taxable) and ground-rents which were not sold 
but which were retained. (The case took place in 
Scotland where ground-rents are known as ‘feu- 
duties’). The question in the case was the method 
of arriving at ‘cost’. The General Commissioners 
had applied the Emery formula. On appeal from three 
General Commissioners, the main judgment was given 
by the Lord President (Normand). After a comment 
that it had been accepted for the taxpayer that the cost 
of creating a ground-rent should be eliminated from 
the accounts the judge said (at 24 TC, page 429): 
"The Commissioners heard no evidence from the 
accountants on the question whether this method – 
[the Emery formula] — was best or whether some other 
better method could be devised.’ 


And later on the same page: 


"T'here is no evidence before [the Court] which would 
enable us to suggest any other method.’ 


Then the judge referred to counsel's arguments 
and continued: 


‘But that is just to ignore the admission which they have 
already made, that the cost of creating the feu-duty has 
to be eliminated from house building costs in the 
computation of the profit earned on the sale of the house. 
In my opinion it is inconsistent with the nature of the 
transaction that the builder should be allowed to deduct 
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the total costs of creating the house from only one of the 
pecuniarv benefits which he receives, leaving out of 
account the fact that another pecuniary benefit has been 
created by the same operations.” 


Then came from the judge a passage which is of 
considerable importance to accountants: 

“For these reasons it seems to me that there is no 
ground whatsoever which would entitle us to interfere 
with the determination of the Commissioners. I must 
guard myself against being thought to say that their 
method of striking profits is universally applicable in the 
simplicity with which it is being applied in the present 
case. In any future case the builder would be entitled to 
adduce, if he thought that it was to his advantage to do 
so, accountancy evidence to show that some modification 
of this method or some better method of apportionment 
ought to be applied. But, taking the case as it stands, 
we have no means of arriving at any other result than 
that at which the Commissioners arrived. The Com- 
missioners themselves were competent to apply their 
own knowledge and to judge whether in fact the proposed 
method was the appropriate method in the particular 
circumstances with which they were dealing. Moreover, 
the method in itself is prima facie reasonable.' 


It is particularly to be noticed that while the Emery 
formula is no more than prima facie reasonable, it is 
certainly not the only formula which can be used. 
Accountancy evidence directed to some other method 
or some better method really could be vital, and it is 
submitted that it would be even more so if the tax- 
payer is not a builder. That non-builder aspect is 
considered later in this article. 


Trade or not? 


In Broadbridge v. Beattie ((1944), 26 ТС 63) (and other 
Broadbridge cases heard at the same time), briefly 
the facts were that there was a purchase of land suitable 
for development. Houses which were erected by buiid- 
ing companies in which the owners of the land were 
interested were conveyed direct to purchasers by the 
owners of the land subject to a reservation of chief 
rents to themselves. 


'There were two issues: 


(i) Whether there was trading or just investing in 
land? The Revenue argued that there was 
trading. 


(ii) The second contention of the Revenue was put: 


"That in the said course of trading land was sold for 
chief rents, which were equivalent in all material respects 
to ground annuals, and that their realizable value must 
be brought into the trading receipts, in accordance with 
Sohn Emery & Sons v. Commissioners of Inland Revenue 
(20 ТС 2314). 


The Special Commissioners who heard the appeal 
decided that there was trading, and in their decision 
they included the following: 


‘In our opinion the effect of the conveyance was to 
sell the land for chief rents, no estate in the land being 
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reserved to the vendor, and the case differed in this 
respect from that of Utting (23 ТС 174) and was covered 
by that of Emery (20 TC 213) so that the realizable 
value of the chief rents must be brought in as trading 
receipts.’ 


In the High Court, the Special Commissioners 
were held to be right in their decision that there 
was trading, but the question whether the market 
value of the chief rents should be brought into account 
as trading receipts was not argued before the Court. 
So once again the Emery formula was not judicially 
considered. 


Improved ground-rents 


In Heather v. Redfern (1944), 26 TC 119 (and in three 
other cases heard at the same time), the taxpayers were 
builders. In the course of their trade they acquired 
land, developed it and erected houses on the land. 
The houses were disposed of by leasing them for terms 
of not less than goo years in consideration of a cash 
payment (which was taxable) and a ground-rent. In 
the cases where the builders possessed only a leasehold 
interest they granted underleases, reserving improved 
ground-rents in excess of the ground-rents payable 
to their lessors. None of the ground-rents reserved 
by the builders had been sold except 49 improved 
ground-rents in the first of the four cases. Both sides 
(taxpayer and Revenue) quoted Utting v. Hughes 
(23 ТС 174), in their favour; the General Com- 
missioners misinterpreted that decision and they were 
reversed in the High Court. Now the case stated by 
the General Commissioners for the High Court had 
included the following (in paragraph 3). 

‘It was agreed that, if it should be necessary (though 
the [builders] did not admit the necessity) to ascertain 
the cost of the ground-rents or improved ground-rents 
the formula to be adopted was that laid down by the 
Special Commissioners in John Emery @ Sons v. CIR 
(20 TC 213). 

The judge reversed the decision of the Com- 
missioners and held that in accordance with the 
decision in the Utting case, the ground-rents and 
the improved ground-rents were to be included in the 
builders’ trading accounts at cost or market value, 
whichever was lower, and that, as agreed by the 
parties the cost must be ascertained by using the 
formula laid down by the Special Commissioners in 
Emery’s case. 

So that this case is absolutely no authority for 
saying that the Emery formula is right or wrong. As 
far as that formula is concerned, all that the judge 
did was to accept the agreement of the parties. He 
certainly did not go into the merits or the demerits of 
the Emery formula. 


Non-builders 

So much for builders. Now for non-builders and what 
‘cost’ can mean in such a non-builder case. As yet 
there has not been a single case to the High Court on a 
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question of what ‘cost’ of a ground-rent means to a 
non-builder. 'There are all sorts of permutations and 
combinations involving the relationship between a 
non-builder and a builder. For the present purpose 
it will be assumed that there is a landowning company 
(held to be trading company) which is not a builder, 
and a building company which obviously is a builder. 
It will be assumed that the companies are at arm's 
length from each other and in particular that they are 
not joined together for the purposes of sections 488 
and 489 of the Income and Corporation Taxes Act 
1970 (formerly section 32 and Schedule 16 of the 
Finance Act 1969) — 'Artificial transactions in land'. 

For convenience, the landowning company will be 
referred to as L Ltd, and the building company will 
be referred to as B Ltd. 

L Ltd grants a building lease to B Ltd at a premium 
which certainly is less than L paid for the land which 
L bought and for which it is granting a building lease 
to B. Houses are then built by B which disposes of 
them. Each acquirer of a house pays a premium to B. 
Part of each premium is paid by B to L which then 
joins with B in granting a lease at a 'ground-rent' 
to each acquirer of a house from B. It will be assumed 
that the total of the premiums which L receives will 
be less than the cost of the appropriate land to L. 
What L has really done is to create a ground-rent 
payable to itself. However, it would be quite unreal to 
expect anyone living in a house to pay ground-rent 
for the land by itself. What the householder will do 
is to pay a ground-rent for the land with a house on it. 
The problem now is — what is the cost to L of the 
ground-rents? Quite clearly the cost of the ground- 
rents will have to be split up between L and B. It is 
submitted that a reasonable method would be by use 
of the following calculations: 


Cost of land to L 
+ Building cost to B Value of _ Calculated cost 
Total premiums recieved from ^ ground-rents of ground-rents 
lessees +- value of ground-rents 


This calculated cost would have to be split to find 
the cost of the ground-rents to L: 


Cost of land (to L) 
Cost of land (to L) X Calculated cost = Cost to L 
+ building cost to B 


Obviously the cost to B of the ground-rent will be the 
calculated cost of the ground-rents less the cost to L. 


Summary 


The Emery formula has never received judicial 
approval. While it may be prima facie reasonable, it is 
certainly not the only method to arrive at cost. All the 
decided cases refer to builders and accountancy 
evidence could be vital to show that. some modifica- 
tion of the Emery formula or some better method ought 
to be applied. As to non-builders, one suggested 
method of arriving at cost is set out in this article. 
There тау be other methods, of course. 
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Causes of Industrial Strike Action 


RECENT report that the number of days lost through 

Industrial disputes in the first seven months of 1970 
has been the highest for a comparable period since records 
were kept in the UK can hardly be regarded as good 
news. 

To understand the significance of these figures, it is 
helpful to see them against the background of the cor- 
responding situation in the USA. In an article ‘Freedom 
to strike is in the public interest’ in the Harvard Business 
Review of July-August, Professor Kennedy, of the Harvard 
Business School, discusses strikes in his own country. 

Professor Kennedy opens his article with the sentence: 
"Activities on the labour front have confirmed earlier 
forecasts to the effect that 1970 would be a difficult year’. 
But why should this be the case in America, too? What 
makes 1970 a special year? Professor Kennedy lists eight 
major factors. Briefly, these are: 


(1) Many labour contracts are for a three-year period. 
The last peak was in 1967. Contracts set up then are 
now due for renewal. 


(2) The rising inflation rate in the USA means that 
labour’s demands and expectations are high. To get 
any real increase in wages, a settlement at a figure 
higher than this rate is necessary. 


(3) Falling profits in the USA mean that managements 
are less inclined to give way at the bargaining table 
and more inclined to fight it out, even at the risk 
of having to accept a strike. 


(4) The ability of the strikers to stand up to a long 
shut-down will depend on a number of factors. One 
of these is the financial strength of their union; 
another, less obvious factor, is the level of employ- 
ment. For if the demand for labour exceeds the 
supply, strikers will be able to obtain temporary 
employment elsewhere for the period of the strike, 
and will be under little compulsion to return for an 
unfavourable deal. 


(5) Sometimes, even when agreement has been reached 
between the unions and management, the workers 
will not endorse the unions’ decision. Since manage- 
ment not infrequently follows such action by 
sweetening their offer, a pattern of refusal by the 


rank and file appears to be in the process of being 
established. 


(6) Sometimes, settlements arrived at on the shop floor 
between management and the vast majority of the 
workers have been set aside by a comparatively 
small body of skilled workers on the grounds that 
their wage differentials have been eaten into. 


(7) At other times settlements have not been arrived 
at because various bodies of workers, even within 
each union, have widely differing wants. The most 
obvious example of this split is that between the 
younger members, who want more money plus 
security in the event of a lay-off, and the older 


members, who are more concerned with pension 
rights and welfare facilities. 


(8) Strike activity seems to be spreading from the 
private sector into the public sector. In the USA 
strikes by public employees are prohibited by 
statute or by common law. However, several major 
public sector strikes have occurred recently and the 
law has been shown to be relatively ineffective as a 
means of prevention. 


The effect of automation 


At first sight it might seem that the overwhelming effect 
of automation must be to increase the strike power of the 
workers, After all, in a primitive labour-intensive factory 
all the costs go out of the door along with the strikers. On 
the other hand, in a modern, highly automated, capital- 
intensive factory, labour costs will be comparatively small 
and the main expenses of the complex machinery will still 
continue as a mandatory cash drain. 

At some point, however, in increasingly automated 
establishments, the need for skilled workers will start to 
diminish. This point will be reached as soon as the 
machinery is so highly automated that it can carry on with 
that minimum of maintenance and supervision which can 
be supplied either by management ог by non-union 
labour. This drop in the strike power may be quite sudden 
and dramatic. In the figure below the peak point is X. This 
point has already been reached in the electric power, 
telephone, gas, oil refining, and some chemical industries. 


Strike 
Power 


О Extentof Automation 


Conglomerates and strike action 


Since some unions are organized along industry lines, 
conglomerates present a difficult problem to unions 
determined on a showdown with the corporation. À strike 
will only bring one part of the conglomerate to a halt. The 
other parts will continue and the effect on the whole is 
likely to be comparatively slight. 

Unions in the States oppose conglomerates by the use 
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of two separate techniques. They support legislation which 
restrains conglomerates and they band together in order to 
bargain with individual conglomerates. The large growth 
in the number of conglomerates over the last few years is 
obviously posing plenty of problems to unions, and it is 
too early to say whether management/labour relations will 
be seriously affected by this emerging pattern. 


The cost of strikes 


One of the remarkable conclusions arrived at by Professor 
Kennedy was that strikes are not nearly as damaging to the 
economy as is popularly supposed. The total time lost 
directly as a result of strikes in the USA in 1969 was only 
0°23 per cent of all working time. Moreover, this per- 
centage is steadily decreasing. In the period 1945 to 1949, 
the average time lost per year was around 0:47 per cent. 
The fact is, of course, that strikes hit the headline news. 
Only 4 per cent or less of negotiations finally break down, 
but it is just these cases which get reported widely. Time 
spent in coffee breaks is given no TV time. Yet coffee 
breaks account for more time than strikes time. 

The effect that a strike in one industry has on another 
has probably been similarly overpublicized. In January 
1970 the Department of Labour published an extensive 
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study of the effect of the persistent longshore strikes. The 
conclusion was that the strike had “no visible impact on the 
economy as a whole’. The Secretary of Labour stated that 
“despite warnings of catastrophic economic effects during 
some major strikes such results are kind of difficult to find 
afterwards'. 


Conclusion 


Professor Kennedy concludes his article by arguing from 
these facts that strikes are neither too costly nor too crip- 
pling for a virile, free enterprise economy to stand. In the 
long run he thinks that any form of compulsory State 
arbitration will probably result in an increase in the number 
of failures to reach agreement, will prove difficult to en- 
force, and will lead to an increase in political participation 
in the private sector economy, conceivably ending eventu- 
ally in the control by the State of a corporation's profits. 

All the facts quoted relate to the United States. Before 
any attempt is made to draw any comparable conclusions 
for the UK, full allowance must be made for the many 
differences in the situations and conditions of the two 
countries. In this crowded island, industry is at one and the 
same time more closely integrated and also more set in its 
ways that its counterpart across the water. 





LETTER FROM AMERICA 


The Battle of 
the VAT 


from Our New York Correspondent 


ITH more than one-third of a million people out 

of work because of the General Motors strike, hopes 
of an economic recovery during the later months of this 
year have weakened. As a result, more attention is being 
paid to the part that tax reductions can play in stimulating 
industrial production. There is a growing belief that the 
Tax Reform Act of 1969 must be followed up by other tax 
reforms during the present year. 

One of the proposals now being studied by the Ad- 
ministration is the valued-added tax. 'This has become an 
unusually attractive matter of discussion for an administra- 
tion that is committed to tax reform, but is uncertain 
what to reform. 

Earlier this year, Edwin S. Cohen, Assistant Secretary 
of the Treasury for Tax Policy, spent three weeks in 
Europe studying the advantages of the valued-added tax. 
These include the ability of the payer to deduct the tax 
from the price, when the product is destined for the 
export market, and the avoidance of the incentive problem 
associated with income taxes in a country where a taxpayer's 
‘marginal rate’ may well exceed 40 per cent. 


More recently, the case for the VAT has been strength- 
ened by the conviction that investment must now be 
stimulated by special tax benefits. With the 7 per cent 
tax credit abolished last year, the need is for a new way of 
encouraging businessmen to invest. The United States 
Treasury has been studying the possibility of making the 
normal depreciation rates easier to live with. But the point 
has been made that these rates were introduced in 1962, 
and that it would be difficult to revise them so soon without 
exposing the Internal Revenue Service to criticism for 
subservience to political pressure. 

Meanwhile, the case for the VAT has suffered because 
of problems that have arisen in Europe. America is much 
interested in the proposal that Britain should introduce 
this new type of tax. But the pioneers are certainly the 
Common Market countries. It has therefore been dis- 
turbing when – as occurred recently — a Frenchman 
commented in Business Week that the VAT was ‘one of the 
ways to step backward'. 

At the same time, the tax authorities are deeply divided on 
the merits of the VAT in present-day America. Rep- 
resentative Wilbur S. Mills, chairman of the House of 
Representatives Committee on Ways and Means - and as 
such the most powerful tax legislator in Washington — 
has criticized the VAT as a ‘glorified national sales tax’. 
In January, when the House will once more hold tax 
reform hearings, the VA'T concept is likely to be on the 
defensive. 

More imminent problems, according to most tax experts, 
will concern probable changes in death duties. Reforms 
in this area will be easier to handle, in an overworked 
and worried Congress, than the introduction of the VAT, 
which has been described as the most sweeping change in 
the American tax structure since the introduction of the 
graduated income tax, nearly 60 years ago. 
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A lot ofinterest fora little patience 
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once and try elsewhere rather than bother with it. 


WHAT THE EYE DOESNTSEE He'll tell you that the 


double-shell construction with its jointless outer body also 
holds a solid fireproofing, and that the concealed hinged 
door is held on all four sides by robust boltwork. He'll 
explain the refinements of 10-lever double-bitted keylocks 
or combination lock controls, also the preset re-locking _, (Allfigures to nearest whole £, and assuming that subscriptions 
device and that the alternative anchorage arrangements or Ee a 0809) 

resist unauthorised removal. He'll conclude by saying 


that the Duplex Safes have a long-established record of Nationwide Building осе у ЛА 


performance against hundreds of burglarious attacks. Britain's third largest building society. 


BETTER BE CHATWOOD-MILNER SAFE =: =. For full details please send coupon or call at your nearest 


i ide b h ; 
THAN SORRY ај E A A 
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i 





To: Nationwide Building Society, s 
Send now. Next week may be a week too late. Head Office: New Oxford House, High Holborn, 
To: Chatwood-Milner Ltd., 44-45 Chancery Lane, London WC1V 6PW. Telephone: 01-242 8822. 


London WC2A 1JP. Please send me without obligation | Please send Nationwide Bonus Plan leaflet. 


| | а consultant [ai а brochure (please tick) Ë n Toa Sg Ма ој роз Гоа. Sab 


Address De a ас асу uta As Буба 5 


EASES OOP CCPPUR A SAOECCE DEN 0S AEDS EP айар авали оов бо Ева зоо оов соьа ° ВА SONA Р еевесоое вао товотасзааа тое 000 ратове 0100 9I S0 240000 ary sonovevapednntsnsnecvaseneystus Ceteneadnaacpesecnsacasesisceosvacaveedseevend 


Branches : Birmingham, Bristol, Glasgow, BLOCK LETTERS PLEASE | 


TOIT eed S UE SASA S a 79, i A ЕМИ Пн AE оаа тИ 
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| 
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: Funds exceed £730,000,000. Authorised for Investment by Trustees. _ 
Leeds, Liverpoo! and Manchester. j Al Member of the Building Societies Association. | 
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Plessey's Outstanding Set of Accounts 


E Plessey Company's 1969-70 accounts have to be 
seen to be believed, and our reprint from the sterling 
version cannot do justice to the original. The other version 
is in dollars and is issued to holders of American depositary 
receipts representing Plessey shares. In both versions the 
Summary of Results is given in other currencies, the full 
list being: sterling, US dollars, Australian dollars, rands, 
Deutschemarks, Swiss francs, French francs and Italian 
lire, and the narrative is printed in English, French, German 
and Italian. 

Plessey's standard of reporting is high. It was good before 
this year but this time the standard is higher still. *We have 
continued', says Lord Harding, the chairman, “our policy, 
introduced last year and welcomed by shareholders, of 
giving as much information on the company as possible 
without jeopardizing our competitive position'. 

The special summary of results in sterling and other 
currencies is new this year, as is the dollar version of the 
accounts and the much more detailed review of the com- 
pany’s products and market activities which, Lord Harding 
says, ‘we believe will be of great interest to an increasing 
number of people’. 

The past year was a particularly eventful one for the 
Plessey Company. Profits were the highest ever and the 
acquisition in the United States of Alloys Unlimited Inc 
will have profound effect on the group’s future international 
status. 


Artificial sapphire 


Although there is no doubt that Plessey’s activities are 
of ‘great interest to an increasing number of people’ some 
of the products in the far realms of electronics and tech- 
nology are beyond the grasp of simple man. Inside the 
Plessey report cover it is stated that ‘the Plessey symbol 
used in the cover design is etched from a very thin film of 
silicon deposited on sapphire. This process is used to make 
microcircuits having an extremely high performance’ and 
on the opposite page a photograph shows ‘the pattern, on a 
completed slice of artificial sapphire in production; such 
a slice would be used to make about 500 separate micro- 
circuits’. 

After that this column is on safer ground in stating that 
the next page of ‘Contents’ even shows which particular 
notes to the profit and loss account and balance sheets are 
to be found on which page. The real stuff of the report 
begins with the list of the directors and the usual other 
detail. The opposite page goes further and lists group and 
regional managing directors and the products or areas in 
their charge, central staff directors and their operating 
spheres. 

On the following two pages there is the “Summary of 
Results’ and in the reprint from the accounts we are in- 
cluding this, as well as other statistical information in 
preference to the notes to the accounts. There is then the 
‘Ten Year Summary’ and an opposite page of columnar 


graphs showing relative growth of turnover and profit 
before tax, earnings and assets per share and the growth of 
the share price. Lord Harding’s review takes up the next 
four pages. 


The notes 


The new double opening which introduces the financial 
report returns momentarily to fantasy with a colour picture 
captioned ‘As the largest European supplier of computer 
memories, Plessey leads the way with new techniques. 
Here a laser beam is generating a “holographic” memory 
store’. 

First in the financial report is the group profit and loss 
account, opening with turnover and showing costs and 
expenses on the way to pre-tax profit. Earnings per share, 
it will be seen, are stated at the foot of the account. The 
group and parent balance sheets are brought down to the 
minimum of essentials leaving the detail for the notes. 
And it is the notes which deserve particular mention 
even though, because of their volume, they cannot be 
reprinted, 

Too many companies print the notes in microscopic 
type and cram them into the smallest possible space. Not 
so Plessey. Each note has its bold black heading and its 
large type, and each note is ruled off with a mauve rule. 

As the result of this generous treatment, the notes begin 
on page 18 and end (with note 29) on page 29. The notes 
are nothing out of the ordinary as far as information is 
concerned, but they are most certainly out of the ordinary 
in their presentation. They are undoubtedly the most 
easily readable set of notes that this column has ever come 
across — and this column sees practically every set of notes 
there is. 


Distribution 


After the notes come the two pages devoted to turnover, 
profit and cash flow which are new to the report this year. 
The information provided in “Turnover by Market’ is, 
if memory serves aright, more detailed than any other 
British company has ever provided before. 

Geographical distribution of turnover is shown in the 
report of the directors which fills the final two pages of 
the ‘Financial Report’, and in putting the report last in the 
financial section of the document, Plessey succeed in 
emphasizing the point that there is little that needs to be 
added to the statements already provided – little, that is, 
of any real consequence. 

The final six pages are given over to ‘Plessey 1970 — where 
we stand today’, which is a colour-illustrated review of the 
Plessey position with particular emphasis on the group's 
international character and role. 

A final point should be made that as Alloys Unlimited 
Inc was not acquired until just after the financial year 
ended, the results of that company are not consolidated in 
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the accounts under review. But Plessey Inc, with which 


Alloys Unlimited is now merged, is producing consolidated 
accounts of those two companies as at June 3oth, 1970. 





Facing Up to a Stock Problem 


NDERSON MAVOR, of Motherwell, make mining 

machinery, and particularly coal cutting machinery 
and power loaders, and thereby hangs a stock problem. 
The supply of spare parts represents a very large element 
in the group turnover and Mr James Anderson, the chair- 
man, explains that it is the practice in the mining industry 
throughout the world to overhaul equipment frequently 
and spare paits require to be kept for this purpose for 
many years. There are no stockists in this trade and 
unless the spare parts service is provided, users of the 
machinery will not make initial purchases. 

As a result, the company's profitability is much involved 
with the maintenance of these inventories. In the past 
hnancial year stock increased partly as the result of an 
expectation of future National Coal Board requirements 
which, however, will not be fulfilled. The expectation 
was based on the undertakings given by the Industrial 
Reorganization Corporation in October last year regarding 
NCB requirements for the following two financial years 
as part of the proposals for a merger of the company with 
Dowty Group. But that merger did not take place and the 
company is left with stocks in excess of immediate require- 
ments and in consequence slow moving. 

Mr Anderson says that there has been “a substantial 
improvement in the use of computers' to get the quickest 
possible stock turn-round. Additions of new parts because 
of product development and modification have to be com- 
pensated by rigorous pruning of the older parts. 

Management of the inventories is a complex matter 
and a large and experienced staff is maintained for this 
purpose', Mr Anderson says, and he sees little prospect of 
changing the situation drastically without damaging the 
company. 

It is something that Cooper Brothers & Co will consider 
in their capacity of management consultants to the company, 
having been called in to assist the board in considering 
the development of the company following the failure of 
the intended merger with Dowty Group. 

Anderson Mavor’s turnover in the past year was 
£17,425,000. Stock and work in progress at the financial 
year-end in March stood at £8,726,000. 


Hard Won 


Tus have lately been some extremely notable 
casualties in the wine trade. Wine and spirit clearances 
from bond have declined seriously and the retail trade has 
been everything that the word ‘difficult’ implies. Margins 
in the retail trade are notoriously slender. 

Where there have been exceptions to the rule they have 
been hard won. Ellis & Co (Richmond) is one case. Turn- 
over in the year to last March had to be pushed up from 
42,187,985 to £2,548,666 for pre-tax profits to improve 
from £94,778 to £98,124. During the current year turn- 
over has continued to increase, although Mr H. C. Ellis, the 
chairman, complains 'surely it is high time for a reduction 
in tax on the products we sell’. 

In recent years the group has been very considerably 


ACCOUNTANT 


October 15th, 1970 


reorganized and out of the present total of 53 off-licences, 
the company was trading at the same sites in only half 
that number five years ago. There are 30 branches largely 
in the southern part of the London commuter area trading 
self-service under the name of Fairdeal Vintners. 

There is inevitably a considerable freehold and leasehold 
property element in the company, the freehold properties 
being stated in the balance sheet at their £213,730 cost and 
leasehold properties at a net £76,885 after depreciation of 
£45,221. 

The present-day value of the properties is considered 
to be substantially in excess of the book value. But ‘this 
excess’, the directors’ report to the recently issued accounts 
states, ‘has not been estimated because the directors 
consider that it would have little significance, nor would 
the cost of valuation be justified since virtually all the 
company’s land and buildings are presently required for 
normal trading purposes’. 

In addition to the off-licences already mentioned, 
properties include two fully licensed branches and the 
company's head office and wholesale department at 
Richmond. 


John James 


OMPETITION in the television retail trade is reflected 

in the decision of the John James Group of Companies 
to close down its retail activities completely. Mr John James, 
who originally made his fortune in the radio and television 
retail trade, comments: ‘We decided that as the future of 
colour television in our opinion lay in the field of renting 
with the consequent need to find many millions for financing 
the sets before they became profit earning, it would be 
preferable to use our capital in other directions'. 

Closures involved the group in substantial stock losses, 
redundancy payments and other costs totalling £143,391, 
and that sum has been charged direct to reserves in the 
accounts. À sign of tight-money times is that it has not 
been easy to dispose of all the shop properties, and it has 
been necessary to give extended credit on the sale of a large 
proportion of these and other assets involved. 

Formed originally with the intention of developing as an 
industrial holding group, the company's articles were altered 
last March to enable the company to seek approval as an 
investment trust within the meaning of section 37 of the 
1965 Finance Act, with effect from April rst, 1970. Mr 
John James says that the wider implications of an investment 
trust will guide the directors in judging where the group's 
assets are to be invested. For example, controlled sub- 
sidiaries would be merged with a larger public company if 
the return on the investment would thereby be improved. 


Patience 


ROPERTY developers are patient people. In the report 

and accounts of Country and New Town Properties it is 
recorded by the chairman, Mr Reginald Newton, that the 
company's interests in the Strand area of London have been 
extended by the acquisition of the Adelphi Theatre and 
adjoining shop and office premises. 

Earlier this year the report and accounts of F. W. 
Woolworth & Co recorded that the company had sold the 
Adelphi Theatre property ‘because there was no prospect 
= profitable development of this property in the foreseeable 
uture'. 

Woolworth considered that the capital locked up in the 
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property could be used to better advantage. Country antl 
New ‘Town Properties, as a property development and 
investment holding group, can see the propertv as income 
producing and another piece in a Strand area collection 
which will in due time become a development project when 
Covent Garden market moves across the river. 

Mr Newton therefore describes the Adelphi deal as ‘an 
important acquisition for the group which should in time 
make a useful contribution'. 


First Finsbury 


HERE must be a reason why First Finsbury Trust's 

profit and loss account is set out in double-sided form, 
but the reason is not readily apparent. The account, on a 
double-page opening, begins on the left with the figure 
Director's remuneration’ £675, and runs through auditors’ 
remuneration, depreciation and interest to a subtotal of 
£169,864 which, with ‘Group net profit for the year before 
taxation, carried down £384,752’ balances the £554,616 
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total of group operating profits, rents received and dividends 
received recorded on the right. 

The next section splits and balances the £384,752 be- 
tween taxation of £168,569 and ‘Group net profit for the 
year after taxation carried down £216,183.’ In the third 
section that figure receives the addition of {91,950 un- 
appropriated group profits brought forward, and of £828 
tax and minority interest adjustments, to give a total 
£308,961 reconciled on the left by £260 of preliminary 
expenses written off, £697 pre-acquisition profits of a 
minority interest in a subsidiary acquired during the year, 
[1,210 profits paid and attributable to minority share- 
holders, £59,080 for First Finsbury Trust dividends and 
Í247,714 of unappropriated profits carried. forward — 
divided as to £120,616 in First Finsbury Trust itself, and 
£127,098 retained in subsidiaries. And all with comparative 
figures. 

One wonders just why it is done this way and why the 
account is not presented in normal columnar form and the 
detail put into the notes. Not that First Finsbury is parti- 





THE PLESSEY COMPANY LIMITED 


Summary of Results - in Sterling and other currencies 


in millions, bold figures for 1970—light for 1969 


$US  $Australian Rand DM Swiss Frs French Frs Lire 
£ 2.40=£ 215=£ 1.716=£ 8.70=£ 10.35=£ 1322—-£ 1500-f£ 
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Turnover 
Chiffre d'affaires Umsatz Fatturato 





Profit before Taxation 
Bénéfice avant taxes Gewinn vor Steurabzug Utile prima della imposte 





Taxation 





Taxes Stuern Imposte 


Dividends 
Dividendes Dividenden Dividendi 








Profit Retained 


Bénéfice non distribué 
distribuito 


Nicht ausgeschutteter Gewinn Utile non 


Depreciation 
Amortissement Abschriebungen Ammortamenti 





207.8 498.8 446.8 356.6 1,907.9 2,1507 2,747.1 311,700 
179.1 429.8 385.1 307.3 1,558.2 1,853.7 2,367.7 268,650 


24.8 59.6 53.3 42.6 215.8 256.7 327.9 37,200 
21.1 50.7 45.4 36.2 183.6 218.4 278.9 31,650 
11.1 26.7 23.9 19.0 96.6 114.9 146.7 16,650 
9.5 22.8 20.4 16.3 82.6 98.3 125.6 14,250 
7.4 17.7 15.9 12.7 64.4 76.6 97.8 11,100 
6.9 16.5 14.8 11.8 60.0 71.4 91.2 10,350 
5.9 14.2 12.7 10.1 51.3 61.1 78.0 8,850 
4.3 10.6 v2 7.4 37.4 44.5 56.8 6,405 
7.1 17.0 15.3 12.2 61.8 73.5 93.9 10,650 
6.3 15.1 13.5 10.8 54.8 65.2 83.3 9,450 
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Fixed Assets (including Investments) 


Immobilisations Anlagevermógen Attivo fisso 
(y compris participations) (inklusive Beteiligungen) (compresi partecipazioni) 
Good will 


Fonds de Commerce Geschaftswert Goodwill 





Net Current Assets 





Actif circulant net Saldietres Umlaufsvermógen Capitale circolante 


Net Assets Employed 
Actif net utilisé Investition im Betrieb Attivo netto investito 





Shareholders' Funds 





Capital propre et réserves et bénéfices non distribués Eigenkapital Fondo 
azionisti 








72.6 174.2 156.1 124.6 631.6 751.4 959.8 108,900 
64.6 155.0 138.9 110.9 562.0 668.6 854.0 96,900 


16.0 38.5 34.4 27.5 139.2 165.6 211.5 24,000 
6.1 14.6 13.1 10.5 53.1 63.1 80.7 9,150 


95.7 229.8 205.7 164.2 832.6 990.5 1,265.2 143,550 
88.4 212.2 190.1 151.6 769.1 914.9 1,168.6 132,600 


184.3 442.5 396.2 316.3 1,603.4 1,907.5 2,436.5 276,450 
159.1 381.8 342.1 273.0 1,3842 1,6466 2,1033 238,650 


137.6 330.3 295.8 236.1 1,197.1 1,424.2 1,819.1 206,400 
122.6 294.2 263.6 210.4 1,0666 1,268.9 1,620.8 183,900 


Loan Capital and Overdraft 37.3 89.5 80.2 64.0 324.5 386.0 493.1 55,950 
Capitaux empruntés et banques Darlehen und Bankschulden 28.4 68.1 61.1 48.7 247.1 293.9 375.5 42,600 
Finanziamenti ed anticipi bancari 
Minority Interests 8 2.0 1.7 1.4 7.0 8.3 10.6 1,200 
Intérets hors groupe Fremdanteile an konsolidierten 6 1.4 1.3 1.0 5.2 6.2 7.9 900 
Beteilgungsgesellschaften Fondo partecipazione di terzi 
Deferred Taxation 8.6 20.7 18.5 14.8 74.8 89.0 113.7 12,900 
Taxes déférées Noch nicht fállige Steuerschulden Imposti diferiti 7.5 18.1 16.1 12.9 65.3 77.6 99.1 11,250 
Capital Employed 184.3 442.5 396.2 316.3 1,603.4 1,907.5 2,436.5 276,450 





Capital utilisé Betriebskapital Capitale investito 





159.1 381.8 342.1 273.0 1,384.2 1,646.6 2,103.3 238,650 
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cularly good at putting detail in the notes. 'T'here are nine 
subtotals and 2o separate items on the assets side of the 
balance sheet, including rr under current assets. 


AAH 


Ed streamlining of the internal control 
system of the Amalgamated Anthracite Holdings group 
was achieved in the past financial year. Mr W. M. Pybus, 
the chairman, reports in his annual review with the accounts 
to March 31st, 1970, that whereas at the beginning of the 
financial year there were some 230 accounting units in the 
group ‘involving not inconsiderable and increasing adminis- 
trative and accountancy expenses’ the number ‘has been or 
will in the next few months be reduced to about 70’ as the 
result of reorganization and rationalization. 
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*Fuel distribution and transport, road haulage, builders' 
supplies, engineering, chemical and general engineering are 
the group's operating spheres, with 8 5:5 per cent of turn- 
over of /72:83 million and 77-6 per cent of profits of 
£1,598,000 coming in the past year from the fuel distribu- 
tion and transport businesses. 

But since the company neither owns any colliery nor 
produces any fuel itself, and anthracite is only a very small 
part of the solid fuel distributed, the company's name is to 
be changed simply to AHH Ltd. In solid fuel distribution 
the company is in partnership with the National Coal 
Board through the British Fuel Company, in which AAH 
has a 65:5 per cent interest and the National Coal Board 
34:5 per cent. There is a further partnership between the 
British Fuel Company and Renwick Wilton Dobson 
(Partner) under the name of Western Fuel Company. 
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THE PLESSEY COMPANY LIMITED 


Comparative Summary for ten years 


in millions of pounds 


Consolidated Profit and Loss Accounts 


1970 1969 
Turnover 207.8 179.1 
Other Operating Income 3.0 2.0 
210.8 181.1 
Cost of Goods Sold 163.2 140.0 
Selling and Administration Expenses 23.0 19.8 
186.2 159.8 
24.6 21.3 

Investment Income: 
Trade Associates 1.0 .6 
Other 1.7 1.2 
Interest payable 2.5 2.0 
Profit before Taxation 24.8 21.3 
Taxation 11.1 9.5 
Profit after Taxation 13.7 11.6 
Minority Interests 2 x 
Supplementary Depreciation » 3 
Net Profit for the Year 13.3 11.2 
Dividends 7.4 6.8 


Net Profit Retained by 
The Plessey Company Limited, 
Subsidiaries and Trade Associates 


Consolidated Balance Sheets 


1968 1967 1966 1965 1964 1963 1962 1961 
165.1 144.7 128.1 104.8 96.4 81.0 58.9 30.0 
2.4 2.0 9 8 5 a.) y. 2 
167.5 146.7 129.0 105.6 96.9 81.5 59.1 30.2 
133.8 116.9 102.1 79.3 73.7 61.7 46.3 23.6 
16.4 14.9 14.2 11.1 10.0 8.4 6.3 3.2 
150.2 131.8 116.3 90.4 83.7 70.1 52.6 26.8 
17.3 14.9 12.7 152 13.2 11.4 6.5 3.4 
.7 3 6 1.1 "i 6 5 6 

2.1 1.4 1.2 1.1 9 7 - — 
15.9 13.8 12.1 15.2 13.0 11.3 6.5 4.0 
6.5 5.7 4.7 5.1 6.0 5.5 T2 2.3 
9.4 8.1 7.4 10.1 7.0 5.8 2.6 1.7 

1 x +. 1 — — — л 

3 2 4 5 — — -— на 

9.0 7.8 6.8 9.5 7.0 5.8 2.6 1.8 
6.2 5.7 4.3 Ja =" 2.0 1.6 9 


1970 1969 1968 1967 1966 1965 1964 1963 1962 1961 

Fixed Assets 56.8 51.9 49.0 46.4 43.9 39.3 28.2 23.3 20.5 7.8 
Goodwill 16.0 6.1 8.0 6.3 8.5 8.0 17.9 11.1 11.2 1.6 
Investments — Unquoted 15.8 12.7 3.7 2.8 2.1 2.0 1.8 2.0 2.0 5 
Net Current Assets 95.7 88.4 81.6 61.8 52.3 50.0 41.1 38.9 36.4 21.9 
Subsidiaries not consolidated — — — — — 5.8 = — — — 
Net Assets Employed 184.3 159.1 142.3 117.3 106.8 105.1 89.0 75.3 70.1 31.8 
Share Capital 73.7 70.9 71.9 41.6 41.6 40.4 37.8 18.2 18.2 10.0 
Reserves 63.9 51.7 32.1 44.3 41.6 37.5 27.9 34.5 30.7 18.5 
Shareholders' Funds 137.6 122.6 104.0 85.9 83.2 77.9 65.7 52.7 48.9 28.5 
Minority Interests 8 6 2 a a v i 7 6 6 42 л 
Loan Capital 23.9 18.7 20.7 17.0 2.1 4.5 10.2 10.5 10.2 — 
Bank Overdrafts 13.4 97 10.3 7.5 15.8 16.8 7.8 5.1 6.2 — 
Deferred Taxation B.6 7.5 7.1 6.2 5.0 5.2 4.7 6.4 4.5 3.2 
Capital Employed 184.3 159.1 142.3 117.3 106.8 105.1 89.0 75.3 70.1 31.8 
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CITY NOTES 


ECOVERY in the stock-market is hardly the healthy 

and flourishing proposition that it was so freely pre- 
dicted to be. At least, that is the outward appearance that 
the present state of the recovery gives. 

But, in fact, a market which does not run away is a much 
healthier market than one that does. Every couple of days of 
profit-taking and consolidation makes the market just that 
much more healthy. 

Inevitably there are company profit statements and other 
developments that remind the market of the immediate 
past with its pressure on profits, but already some company 
chairmen are stating in reports with 1969-70 figures that 
prices have been 'adjusted' to take care of known and 
anticipated cost increases. 

These may be exceptions rather than the rule, but there 
seems little doubt that industrial prices have been well and 
truly hoisted over a wide range of products. It is not the 
matter of costs and prices that worries the market so much 
as the matter of possible labour reaction to costs in the way 
of strikes against the industrial cost defensive system. 

The Government's intended industrial legislation has 
had the inevitable result of drawing outcry and righteous 
indignation from the trade unions. Thereis a battle for power 
ahead, and quite clearly the Government intends to win it. 

That is where the market holds its fears — not in the con- 
sequences of a Government victory, but in its cost in terms 
of strikes during the winning. 


* * * * 


Ors. of the most important points to come out of the 
Tory Party Conference at Blackpool, so far as the 
City is concerned, was the evidence that the Government 
does not intend to protect industry from its risks and its 
inefficiencies. There is to be no bolstering of bad causes 
and no sinking of good State funds into bad private enter- 
prise propositions simply for the sake of keeping those 
propositions alive. 


There will be support where support is warranted, but 
apparently not much more than that. How the Industrial 
Reorganization Corporation fares under the changed 
Government policy circumstances has not yet been made 
precisely clear, but it has been made clear enough that 
IRC’s seat is much further back than it used to be. 

At the height of its powers IRC gave the impression of 
being in charge of large slices of British industry, and to have 
the knack of forcing its presence either directly or by proxy 
into main company boardrooms. Those powers are ob- 
viously waning and IRC may end up as a kind of investment 
holding company looking after the investments made over 
the past few years but not doing much else. 


* * * * 


poe. societies are looking with some cir- 
cumspection at the growing strength of the stock- 
market. On the way to reaching £2,000 million of mortgage 
loans this year, the building societies have undoubtedly 
benefited - so far as money intake is concerned — from the 
fall in the stock-market which began late in 1968 and which 
has turned money towards building societies for fair 
interest and safe keeping. 

But within this development there has also been a 
marked expansion in the turnover of building society 
investment funds. Withdrawals as well as receipts have been 
running at a record high level. Receipts have been a record 
by a much bigger margin than withdrawals, but the turnover 
of investment funds is something relatively new for the 
movement. 

If the withdrawal volume is maintained and building 
society receipts fall because of the counter attractions of a 
rising stock-market, then mortgage rationing might quickly 
be introduced again. At present the market is relatively 
free although mortgage demand itself remains at a record 
high level. The balance, however, is precarious. 


RATES AND PRICES 


Closing prices, Monday, October 12th, 1970 


Tax Reserve Certificates: (25.2.70) Companies 53% ; 
394 surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 .. 6% Sept. 19, 1968 796 
Nov. 9, 1967 619, Feb. 27, 1969 8% 
Nov. 18, 1967 .. 8% Mar. 5, 1970 .- 71% 
Mar. 21, 1968 .. 7195 April 15, 1970. . 1% 
Finance House Base Rate - Oct. 1st, 1970. 8% 
Treasury Bills 
Aug. 7 .. £6 16s 2'164% Sept.11 .. £6 16s 3'534% 
Aug. 14 .. £6 16s 6°47d% Sept. 18 .. £6 16s 3'704% 
Aug. 21 .. £6 16s 3°70d% Sept. 25 .. £6 16s 3'414% 
Aug. 28 .. £6 16s 3'904% Oct. 2 .. £6 16s 3'824% 
Sept.4 .. £6 16s 3'884% Oct. 9 .. £6 16s 3'674% 
Money Rates 
Day to day 53-62% Bank Bills 
У gaye: 2. .. 54-62% 2 months .. 8-84% 
Fine Trade Bills 3 months 8- 84% 
3 months 84-9% 4 months 845-819, 
4 months 81-995 6 months 81-8195 
6 months 83-93% 


Foreign Exchanges 
New York .. 2:3861 Frankfurt 8-6665 
Montreal 2:4388 Milan . 148625 
Amsterdam 8:5930 Oslo 17*0555 
Brussels . I18:45 Paris 1371765 
Copenhagen 17:9000 Zürich 10'3215 
Gilt-edged 

Consols 4% .. 43% Funding 6% 1993 .. 70% 
Consols 24% .. 26% Funding 61% 85-87 .. 77% 
Conversion 3395 .. 374; Savings 3% 65-75 .. 85% 
Conversion 5% 1971 . 984 Treasury 64% 1976 .. 96i 
Conversion 5195 1974 .. 94% Treasury 3176 77-80 .. 71i 
Conversion 6% 1972 .. 984% Treasury 34% 79-81 .. 68: 
Funding 34% 99-04 .. 43% Treasury 5% 86-89 .. 6316 
Funding 4% 60-90 .. 97% Treasury 54% o8-12 .. 61% 
Funding 5195 78-80 .. 80 'Treasury 2195 .. 261 
Funding 54% 82-84 .. 7418 Victory 4% .. .. 964 
Funding 5195 87-91 . 691 War Loan 31% . 385 
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Special and Ordinary Meetings of the Council 


At special and ordinary meetings of the 
Council held on Wednesday, October 
7th, 1970, there were present: 


Mr C. Croxton-Smith, President, in the 
Chair; Mr A. H. Walton, Deputy- 
President; Mr D. S. Morpeth, т.р., Vice- 
President; Messrs J. F. Allan, J. A. Allen, 
B. D. Barton, Sir Henry Benson, C.B.E., 
Messrs D. A. Boothman, L. H. Clark, 
D. A. Clarke, R. W. Cox, W. G. Densem, 
S. Dixon, P. H. Dobson, J. V. Eastwood, 
Professor H. C. Edey, Messrs S. Edgcumbe, 
W.-W. Fea, К. У. Foad, c.B.E, E. J. 
Frary, J. W. G. Frith, R. F. Griffiths, 
W. Hare, J. S. Heaton, J. A. Jackson, 
А. W. John, с.ве., G. B. Judd, R. O. A. 
Keel, H. Kirton, т.р., S. Kitchen, Sir 
Ronald Leach, c.B.E, Messrs B. A. 
Maynard, W. R. McBrien, W. G. Medlam, 
S. A. Middleton, W. Bertram Nelson, 
C.B.E., E. J. Newman, F. E. Price, c.B.E., 
D. G. Richards, D. W. Robertson, J. D. 
Russell, E. C. Sayers, K. J. Sharp, т.р., 
R. G. Slack, H. G. Smith, C. C. Taylor, 
R. H. Taylor, A. G. Thomas, R. P. Tovey, 
D. N. Walton, A. S. Watson, J. Whitehead, 
R. G. Wilkes, O.B.E., T.D., J. С. Montgomery 
Williams, E. K. Wright. 


Retirements from the Council 


The Council learnt with much regret 
of the retirement of Mr W. G. 
Densem, F.c.A., London, and of Mr 
H. Kirton, T.D., D.L., F.C.A., Gosforth, 
from their membership of the Council. 
Mr Densem had been a member of 
the Council since 1955 and was 
President for the year 1964 to 1965. 
Mr Kirton had been a member of 
the Council since 1966 and was 
Chairman of the Public Relations 
Committee from June 1970 to date. 


Appointment of Special 
Committee 


The Council appointed a Special 
Committee to consider the objectives 
of the Institute and policies it should 
pursue with the following membership: 


*T Mr D. S. Morpeth (Chairman), Partner, 
Touche Ross & Co, London. 
+Mr D. G. Bellhouse, Chief Accountant, 
Richard Biffa Ltd, High Wycombe. 
*TMr D. A. Boothman, Partner, Singleton, 
Fabian, Derbyshire & Co, Manchester. 


¿Professor B. V. Carsberg, Department of 
Accounting, University of Manchester. 


TMr Ian F. Hay Davison, Partner, 
Arthur Andersen & Co, London. 


іМг A. C. Essex, Executive Director, 
Pirelli General Cable Works Ltd, 
London. 


*IMr S. R. Harding, Financial Director, 
The Thomas Tilling Group, London. 


tMr D. E. Heady, Sole Practitioner, 
Donald Heady & Co, Romford. 


TMr T. E. Heywood, Operational Re- 
search Group, ICI Management 
Services Department, Wilmslow. 


*Мг А. W. John, Finance Director, 
Unigate Ltd, London. 


*TMr E. J. Newman, Partner, Newman, 
Biggs, Charlton & Co, Birmingham. 


tMr H. T. Nicholson, Partner, Harmood 
Banner & Co, London. 


ЇМг Н. B. Singer, Partner, Singer & 
Partners, Bridgend. 


{Mr J. H. Scott-Baird, with Whinney 
Murray & Co, Liverpool, and a past 
Chairman of The Association of 
Chartered Accountant Students’ 
Societies. 


1Мг Bruce W. Sutherland, Consultant, 
Shipston-on-Stour, Warwicks. 
and with power to co-opt. 

The Special Committee will be 
prepared to take evidence from all 
sections of the membership and will 
carry out a comprehensive and funda- 
mental review of the future policies 
and activities of the Institute with 
particular reference to the financial 
implications. Its recommendations will 
be submitted for consideration by the 
Council as soon as possible. 


Availability of Paid Cheques — 
Assurance Given by Committee 
of London Clearing Bankers 
The following statement was approved 
for publication: 


The Council of The Institute of 
Chartered Accountants in England 
and Wales understands that certain 





* Council Member. 
T Practising. 
i Not in Practice. 


banks which have previously made a 
routine practice of returning paid 
cheques to their customers now do so 
only on request. The Council has been 
assured by the Committee of London 
Clearing Bankers that its members 
have no present intention of so 
altering their procedures as to make 
paid cheques no longer available. If 
not returned as a matter of course, 
paid cheques will be returned on 
request or retained by the banks for a 
limited period. Where paid cheques 
are likely to be required from time to 
time prior arrangements should be 
made with the branch bank concerned 
so that the relative vouchers can be 
segregated at the time of payment. 


Audits of Building Societies 


The Council approved a revised 
Statement on Auditing AUDITS OF 
BUILDING SOCIETIES for publication in 
the professional press and for sale as a 
booklet of specialist interest. 


Higher Entry Standards 


The following statement was approved 
for publication: 


The Council of the Institute has 
previously announced its intention to 
require a minimum educational stand- 
ard, including two 'A' levels, for 
becoming an articled clerk. 

The Council's policy on this matter 
remains unchanged and it announces 
that: 


(a) it proposes, subject to further 
consideration following discus- 
sion, at the- Annual General 
Meeting in May 1971, that a 
two 'A' level standard should 
operate from July Ist, 1971. with 
transitional arrangements under 
which Preliminary certificates 
will continue to be issued to *O' 
level applicants until September 
3oth, 1973, provided that the 


necessary passes were obtained 


October 15th, 1970 


at examinations held before 
August 1st, 1971; 

(b) it will give urgent consideration 
to the implications of a rise in 
entry standards, particularly in 
regard to the provision of a 
junior tier. 


Nine-months Course Students 
— Consequences of Excess 
Study Leave 


The Council approved the following 
statement for publication: 


The nine months  polytechnic 
courses, which are followed during 
articled service, come within the 
definition of study leave, of which not 
more than twelve months may be 
counted as valid service under articles. 
This limitation can be of practical 
concern to students who have followed 
such a course, in particular any who 
fail the college examination and have 
іо take the Institute's Intermediate 
examination. 

Any excess study leave must be 
compensated for by extending articles. 
This will in some circumstances defer 
the earliest eligibility of the student to 
attempt the Final examination, Part II, 
which is calculated by reference to the 
date of completion of articled service. 

It should be noted that study leave 
may include znter alia: 


nine-month and other full-time or 
day-release courses; 


the periods of absence to sit 
examinations; 


periods of leave for private study; 


material absence to attend students’ 
society educational activities. 


It is not the purpose of this state- 
ment to suggest that such students 
should be treated less generously than 
other students in the same practice, for 
example in relation to pre-examination 
leave. It is assumed that practices will 
wish to treat all students consistently. 
The object of the statement is to 
draw special attention to the limit of 
twelve months and to emphasize the 
importance of referring for guidance 
to the Secretary of the Institute as soon 
as it is foreseen that the permitted study 
leave may be exceeded. Failure to do so 
could possibly lead to refusal of an 
entry for the Final examination, Part 
П, and/or to complications at the 
time of application for admission to 
membership. 

Any former nine-months course 
student whose subsequent leave or 
leave plans make it likely that he will 
be affected by the limit should take 
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the very earliest opportunity to con- 
sult his principal and to set out the 
facts for consideration by the Articled 
Clerks Committee of the Council. 


Registration of Articles 


The Secretary reported the regis- 
tration of 57 articles of clerkship 
during July 1970, and 209 articles of 
clerkship during August 1970. The 
total number for the year ended 
July 31st, 1970, being 4,311 and for 
the year ended August 31st, 1970, 
4,376. Comparative figures for July 
1969 were 75 and 4,074, and for 
August 1969, 144 and 4,091. 


Admissions to Membership 


The following were admitted to 
membership of the Institute: 


Abdulhusein, Saifuddin Taherali, A.C.A., 21970; 
PO Box 1958, Mombasa, Kenya. 

Adams, Peter John, A.C.A., а1970; 25 Kirkby 
Road, Desford, Leics. 

Adams, Peter Stephen, B.A., A.C.A., а1970; 16 
Kelmscott Road, Harborne, Birmingham 17. 

Adesioye, Edmund Adedigra, A.C.A., 21970; 47 
Ashbourne Grove, London SE22. 

Adshead, John Willetts, M.B.E., B.COM., A.C.A., 
а1970; 23 The Pryors, East Heath Road, 
London NW3. 

Alcock (Miss) Brenda Cecilia, A.C.A., 21970; 
a TENEN Way, Bonamy Estate, London 

16. 

Aldred, Martin, A.C.A., 21970; sF Grove End 
House, London NWS. 

Al-Janabi, Bustam Abood, B.sC.(ECON.), A.C.A., 
a1970; 96 Al-Hindia-Al-Karrada, Al-Sharkia, 
Baghdad, Iraq. 

Allen, (Miss) Doreen Frances, A.C.A., 41970; 
27 Blodwen Street, Aberavon, Port Talbot, 


Glam. 

Allford, Rodger Francis, A.C.A., 41970; 
‘Montrose’, Estune Walk, Long Ashton, 
Bristol. 

Allison, Raymond Tollit, A.C.A., 021970; I 
Westbury Road, Buckhurst Hill, Essex. 

Allport, Patrick George Noel, A.C.A., 41970; 
Flat 12, Canwick Hall, Canwick, Lincoln. 

Almond, Colin, A.C.A., а1970; 28 Llwyn 
Menlli, Off Lon Speiriol Uchaf, Ruthin, 
Denbighs. 

Amin, Kiritkumar Rasiklal, B.A.(ECON.), A.C.A., 
a1970; 28 Alkapuri, Baroda, Gujarat, India. 

Anand, Ashok Kumar, A.C.A., 21970; 66 Oxford 
Gardens, London W 10. 

Anderson, Ian Lee Mackay, А.С.А., 21970; 16 
Curzon Street, London WI. 

Andrews, Colin, A.C.A., a1970; 9o Stanley 
Park, Litherland, Liverpool L21 9JU. 

Andrews, Richard Charles Arthur, А.С.А., 
a1g70; The Grenadier Hotel, Hangleton 
Road, Hove, Sussex BN3 7LT. 


S uyasapa vendi й JN ALARM D iae Te enis СА 
a indicates the year of admission to the Institute. 


aS indicates the year of admission to The 
Society of Incorporated Accountants. 


є means ‘Member in Practice’. 


Firms not marked + or * are composed wholly 
of chartered accountant members of the 
Institute. 


+ against the name of a firm indicates that the 
firm, though not wholly composed of members 
of the Institute, is composed wholly of chartered 
accountants who are members of one or another 
of the three Institutes of chartered accountants 
in Great Britain and Ireland. 


* against the name of a firm indicates that the 
firm is not wholly composed of members of 
one or another of the three Institutes of 
chartered accountants in Great Britain and 
Ireland. 
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Anniss, Stephen James, A.C.A., @1970; I 
Edith Court, 13 Paul Gardens, Croydon 
CRo 5QL. 

Ansari, Akhtar Humayun, A.C.A., 41970; 27 
Gap Road, London SW19. 

Anson, John Robert, A.C.A., 41970; ‘Briar 
Patch’, Treluswell, Penryn, Cornwall. 

Appleton, Edward George, A.C.A., 41970; 7 
Oak Hill Close, Moss House Farm Estate, 
Breightmet, Bolton. 

Archbold, Michael Gibson, А.С.А., 21970; 33 
Canon Cockin Street, Sunderland SR2 
8PH, Co Durham. 

Archer-Perkins, Richard Charles, A.C.A., 21970; 
2 Pinewood Court, Clarence Avenue, 
London SW4. 

Armistead, John Gerald Herbert Lewis, 
A.C.A., a1970; Flat 3, 26 Wetherby Road, 
Leeds LS8 2QD. 

Armitage, John Michael, A.C.A., 41970; 15 
Windsor Gardens, Shildon, Co Durham. 
Arnold-Boakes, Anthony Michael, B.A., A.C.A., 
a1970; 13 Hurlingham Gardens, London 

SW6 


Ashbridge, (Miss) Kathryn Vivien, А.С.А., 
a1970; 164 Napier Street, Nelson, Lancs. 
Ashley-Smith, (Mrs) Diane Louise, A.C.A., 
a1970; ‘Walthams’, Chart Road, Sutton 

Valence, near Maidstone, Kent. 

Ashton, David Keith, А.С.А., 41970; 31 
Windsor Road, Southport, Lancs. 

Ashworth, David Richard, B.A.(ECON.), A.C.A., 
а1970; Lee House, Heath Charnock, near 
Chorley, Lancs. 

Askew, Robert John Irving, A.C.A.. 21970; IO 
Leaventhorpe Avenue, Fairweather Green, 
Bradford BD8 oED. 

Aspell, Timothy Топ, B.A., A.C.^., 21970; 'The 
Gables Farm, Frisby-on-the-Wreake, Melton 
Mowbray, Leics. 

Atack, Robert Daniel, А.С.А., 41970; 22 
Falmouth Road, Gillity Village, Walsall, 
Staffs. 

Atkinson, Brian Francis, B.SC.(ECON.), A.C.A., 
а1970; 86 Heaton Park Drive, Bradford 
BDo 5QE. 

Atkinson, John Alexander, A.C.A., 21970; 161 
Cornwall Avenue, Blackpool. 

Atkinson, Joseph Beaumont, A.C.A., 21970; 41 
Harewood Avenue, London NW1. 

Atkinson, Michael Adrian, A.C.A., 41970; 5 
Leyton Avenue, Gillingham, Kent. 

Atkinson, Michael Stewart, A.C.A., 41970; 65 
Woodville Drive, Marple, Cheshire SK6 
7QX. 

Aucott, Terence Bernard, A.C.A., a1970; 43 
Whitehouse Way, Aldridge, Staffs. 

Austin, James Robert, А.С.А., 21970; IO The 
Spinney, Southgate, Crawley, Sussex. 

Ayton, John Robert, А.С.А., 21970; 12 The 
Garden House, Clifton Place, Brighton, 
Sussex BNI ЗЕМ. 


Babbar, Rajindar Раш, A.C.A., 41970; 16 The 
Green, East Acton, London W3. 

Bach, Michael Digby, А.С.А., 21970; Kilsby, 
near Rugby. 

Backhouse, “Neil Vivian, A.C.A., 41970; IO 
Bluebird Walk, Wembley, Middlesex HAg 


9Y A. 

Badenoch, Alexander Brunton, A.C.A., 41970; 
123 Harley Street, London W1. 

Bailey, Peter William, A.C.A., 41970; 52 
Arthur Road, Edgbaston, Birmingham 15. 
Baird, Guy Martin, A.C.A., 21970; Tinker’s 
Cottage, Tinker’s Lane, Hadleigh, Suffolk. 
Baister, David John, B.COM., A.C.A., 21970; 13 
Polwarth Road, Gosforth, Newcastle upon 

Tyne NE3 5ND. 

Baker, David Frederick George, A.C.A., 61970; 
9 Richards Crescent, Monkton Heathfield, 
Taunton, Somerset. 

Baker, Norman Keith, A.C.A., 41970; 39 Queens 
Crescent, Putnoe, Bedford. 

Balfe, Maurice Edward, А.С.А., 21970; 15 
Adelaide Road, Dublin 2, Ireland. 

Ball, Christopher Henry, A.C.A., @1979; 21 
Wensley Road, Kersal, Salford 7, Lancs. | 
Ball, Lewis David, A.C.A., 41970; 5 Brookside 

Crescent, Cuffley, Potters Bar, Herts. 

Ballard, Keith Bryan, A.C.A., 41970; 78 
Belgrave Road, Wanstead, London Err. 

Banks, Alan Edward, B.SC.(ECON.), A.C.A., 
a1970; s4 Forest Edge, Buckhurst Hill, 
Essex. 
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Bannister, John Raymond, A.C.A., 41970; 44А 
x EIN Road, Southsea, Hants POs 
3DJ. 

Bannister, Rodney Robinson, А.С.А., 41970; 51 
The Oval, Scartho, Grimsby. 

Barber, Anthony James, А.С.А., 41970; 74 
Maxholm Road, Streetly, Sutton Coldfield 
Warwicks. 

Barnes, Arthur Rennie, B.A., A.C.A., 41970; 9 
Park Lane, Greenfield, Oldham, Lancs. 

Barnes, Peter Michael, А.С.А., 41970; I2 
Meadowside, Whaley Bridge, near Stockport, 
Cheshire SK12 7AZ. 

Barraclough, Raymond John, a.c.a., a1970; 9 
Paddock Way, Hurst Green, Oxted, Surrey. 

Barratt, Nigel Paul, a.c.a., a1970; 44 Palace 
Road, East Molesey, Surrey. 

Barrett, Peter Charles, B.SC., A.C.A., 41970; 14 
Laurel Drive, Draycott Wood, Southmoor, 
near Abingdon, Berks. 

Barrington, Charles Peter, A.C.A., 41970; 29 
Albert Palace Mansions, Lurling Gardens, 
Battersea, London SWirr. 

Barron, John David, A.C.A., a1970; 35 Holly- 
faste Road, Birmingham B33 oUR.; 

Barron, Michael, A.C.A., а1970; 21 Cole Park 
Gardens, Twickenham, Middx. 

Barton, Bruce Oliver, A.C.A., 41970; 4I 
Craignish Avenue, Norbury, London SW16. 

Barwick, Roger William, A.C.A., a1970; 6 
Southwood Court, Pine Grove, Weybridge, 
Surrey. 

Basham, David Patrick John, B.sc.(EcoN.), 
A.C.A., 41970; 377 Bricknell Avenue, Hull. 
Batch, Colin John, A.C.A., 41970; 104 Nibth- 

waite Road, Harrow, Middx. 

Batt, Ian Gregory, А.С.А., 41970; 22 Marystow 
Close, Allesley, Coventry. 

Bean, Jonathan Willoughby, A.C.A., 41970; 8 
Chalkridge, Petersfield Road, Winchester, 
Hants. 

Bear, (Miss) Jean Caroline, A.C.A., 41970; 
‘Dunmurry’, Goodeve Road, Sneyd Park, 
Bristol BSo 1PR. 

Beardmore, John Trevor, A.C.A., а1970; 8 
Buckmaster Avenue, Newcastle under Lyme, 
Staffs. 

Beck, Dudley Stephen, A.C.A., 41970; Brank- 
some Cliff, "Westminster Road, Poole, 
Dorset. 

Beer, Paul Allan, a.c.a., 41970; 25 Cloister 
Gardens, Edgware, Middx. 
Begbie, John, A.cC.A., 41970; 

Brede, Rye, Sussex. 

Belshaw, Thomas Robert, A.C.A., а1970; 75 
Elmwood Road, Upton Lea, Slough, Bucks. 

Benjamin, David Asher, A.C.A., 41970; 22 
Brampton Grove, London NW4. 

Bennett, Douglas William, A.C.A., GI97O; 42 
Longlands Road, Halesowen, Worcs. 

Bennett, John Alfred, B.A., A.C.A., 41970; I3 
Long Acre Court, r23 Argyle Road, Ealing, 
London W13. 

Bennett, Robert Frederick, A.C.A., 41970; 17 
Arnside Crescent, Ferry Fryston, Castleford, 
Yorks. 

Bentley, Martin Robinson, A.C.A., 41970; 36 
Hare Park Mount, Old Farnley, Leeds 12. 
Beresford, Christopher Charles Howard, B.A., 
A.C.A., а1970; Walnut House, Benefield 

Road, Oundle, Peterborough. 

Bery, Puran, A.C.A., a1970; 39 Church Road, 
Richmond, Surrey. 

Beverley-Hole, Clive Patrick, A.C.A., a1970; 
907 Howard House, Dolphin Square, 
London SWr. 

Beverton, Edward Buswell, A.C.A., 41970; 22 
_Keston Gardens, Keston, Kent BR2 6BL. 
Bibby, Peter Graham, A.C.A., 41970; 2 Edge- 
fold Road, Worsley, Manchester M28 4QF. 
Bibby, Peter William, A.C.A., а1970; 29 Wren 

Street, Burnley. 

Bickerdike, Peter Marston, A.C.A., 41970; 2 
Rectory Gardens, Solihull, Warwicks. 

Bickerton, Barry Garth, B.A.(ECON.), A.C.A., 
41970; 1 Barnsley Road, Edgbaston, Bir- 
mingham 17. 

Bickler, Stephen Michael, A.C.A., QI97O; II 
The Polygon, Avenue Road, London NWS8. 

Bidder, David, A.C.A., 41970; 7 Linden Close, 
Exmouth, Devon. 

Biggs, Christopher Kenneth Edeford, A.C.A., 


41970; 40 Lancaster Avenue, Hadley Wood, 
erts. 
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Biggs, (Miss) Judith Germaine, B.A., A.C.A., 

41970; то West Heath Drive, London 
II. 

Biles, Michael James, В.А., А.С.А., a1970; 45 
Highfield Drive, Ickenham, Uxbridge, 
Middx. 

Birt, Leslie, A.C.A., a1970; 5 Corkland Road, 
Chorlton-cum-Hardy, Manchester 21. 

Blackburn, John Michael, A.C.A., ar970; 29 


Clumber Drive, Gomersal, Cleckheaton, 
Yorks. 
Blackburn, Stuart Peter, A.C.A., a1970; 9 


Holderness Road, Leicester LE4 2LQ. 

Blackstone, Lance Roy, B.COM., A.C.A., @1970; 
Elm Lodge, Fitzroy Park, London N6. 

Blake-Thomas, David Alan, A.C.A., a1970; 26 
Colburn Avenue, Caterham, Surrey. 

Boast, Clive Richard, A.C.A., a1970; ‘Maytrees’, 
Matching Green, Harlow, Essex. 

Booth, (Miss) Deirdre Lilian, A.C.A., a1970; 
‘Redcot’, Redcot Lane, Staines Hill, Sturry, 
near Canterbury, Kent. 

Booth, Richard, A.C.A., a1970; “The Lilacs’, 
Apperknowle, Sheffield S18 5AU. 

Boughen, Raymond Patrick Thomas, А.С.А., 
а1970; with Rawlinson, Greaves & Mitchell, 
Зыр Chambers, Manor Row, Brad- 
ord. 

Boulton, Stephen Edward, A.C.A., a1970; 20 
Burman Road, Shirley, Solihull, Warwicks. 

Bourne, Charles Peter, A.c.a., a1970; ‘Loose 
End’, Busbridge Road, Loose, Maidstone, 
Kent. 

Bower, Malcolm Stanley, A.C.A., a1970; 67 
Peveril Close, Whitefield, Manchester M25 
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Bowker, Roderick Leslie, А.С.А., a1970; 4 
Fairbourne Drive, Wilmslow, Cheshire. 

Braithwaite, Thomas Peter Timothy, А.С.А., 
41970; c/o Lloyds Bank, 111 Old Broad 
Street, London EC2. 

Bralsford, David Martin, 
‘Ragusa’, Royston Grove, 
Pinner, Middx. 

Bratton, Nigel David, A.C.A., 
Welholme Avenue, Grimsby. 
Bray, Timothy Jack, A.C.A., a1970; 12 Mayfield 

Avenue, Dalton, Huddersfield. 

Brayshaw, Colin Bertram, A.S.A.A., a1970; 6 
Waterfall Road, Westcliff, Johannesburg, 
South Africa. 

Briar, Michael Edward, A.C.A., а1970; 3 
Richard Court, Truro Road, Wood Green, 
London N22. 

Briscoe, David, A.C.A., a1970; 49 Hallgarth 
Circle, Kendal, Westmorland. 

Bristow, Nicholas Howard, A.C.A., a1970; 29 
Garrick Road, Worthing, Sussex. 

Brockwell, Kenneth John, A.C.A., а1970; 45 
Nursery Road, Sunbury-on- Thames, Middx. 

Brooke, Patrick ''homas Joseph, A.C.A., 41970; 
398 Gloucester Road, Cheltenham, Glos 
GL51 7TB. 

Brooks, David Stewart, A.C.A., 41970; 96 
Lancaster Lane, Levland, Preston PRs 2SP. 

Brooks, John Reginald, B.SC., A.C.A., 41970; 
3 Fircroft Court, Hillview Road, Woking, 
Surrey. 

Broughton, Richard Stephen. A.C.A., 41970; 


A.C.A., 41970; 
Hatch End, 


41970; 40 


*Holmcroft', Wharncliffe Road, Ilkeston, 
Derbyshire DE7 5GF. 
Brown, Alan Norman, A.C.A., aro7o; 794 


Garratt Lane, Tooting, London SW17. 
Brown, Leslie Kenneth, B.A., A.C.A., 41970; 
41 Norris Road, Sale, Cheshire. 
Brown, Trevor Ronald, A.C.A., a1970: ‘Gay- 
wood', Chapel Road, Abergavenny, Mon. 
Brownless, Grahame John, A.C.A., 41970; 
22 Knowle Road, Maidstone, Kent. 

Brownrigg, David Maurice Alexander, A.C.A., 
41970; ‘Earnleys’, Bell Lane, Birdham, 
near Chichester, Sussex. 
Bryars, Martin Joel, B.A., A.C.A., 41970; 59 
Snaithing Park Road, Sheffield S1o 3LJ. 
Bryon, Paul Anthony Gurney, a1970; 7 
Onslow Road, Hove, Sussex. 

Buchanan, Robert, A.C.A., a1970; ‘Glenisla’, 
Hightown, near Liverpool. 

Buck, Adrian Thomas Francis, A.C.A., 41970; 
38 Landguard Road, Southampton SO: 5DP. 

Buckland, John, B.A.(ECON.), A.C.A., 41970; 
with Harmood-Banner & Co, s Portland 
Terrace, Jesmond, Newcastle upon Tyne 2. 
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Bullata, Jamil Yousif, A.C.A., a1970; 17 Ely 
Road, Llandaff, Cardiff. 

Bundey, Roland Robert, A.C.A., a1970; 69 
St James Road, Cannock, Staffs WS11 1EL. 

Buontempo, Alan Godfrey, A.C.A., a1970; 18 
Glenleigh Park Road, Bexhill-on-Sea, Sussex. 

Burgess, George Henry, A.C.A., a1970; 4 
Ashmead Close, Walderslade, Chatham, 
Kent. 

Burke, Kevin Aubrey Francis, A.C.A., 21970; 53 
St Mary Abbot's Terrace, London W14. 
Burrows, Christopher Nigel, A.C.A., a1970; 152 
Meols Parade, Hoylake, Wirral, Cheshire. 
Burton, Brian Stuart, B.A.(ECON.), A.C.A., 41970; 
8 Molyneux Court, Old Thomas Lane, 

Liverpool L14. 

Butcher, Geoffrey Ian, A.C.A., a1970; 5 Dellney 
Avenue, Haywards Heath, Sussex. 

Butcher, Paul David, А.С.А., a1970; with 
Baker, Sutton & Co, Eldon Street House, 
Eldon Street, London ЕСт. 

Butler, Antony Rex, B.A., A.C.A., 41970; 4 
Damer Gardens, Henley-on-Thames, Oxon. 

Butler, Iain Hamish, A.C.A., a1970; with 
Ralph Holmes & Co, Oak House, 431 
Meanwood Road, Leeds LS7 2LW. 

Butler, John, A.C.A, a1970; 5 Frank Avenue, 
Mansfield, Notts. 

Butler, John Michael, 
Buxton Road, Little 
Staffs. 

Bye, Michael James, A.C.A., a1970; 29 Pensfield 
Park, Westbury-on-Trym, Bristol. 

Byrne, John Victor, A.C.A., a1970; 12 Russell 
Court, Derby Road, Long Eaton, Derbys. 


A.C.A., 41970; 56A 
Bloxwich, Walsall, 


Cable, Patrick Olaf, A.C.A., a1970; ‘Woodhill’, 
Ormes Lane, Compton, Wolverhampton. 
Cadwallader, John Stuart, A.C.A., a1970; 45 

Fountain Road, Edgbaston, Birmingham 17. 

Calderwood, Richard Johnston, A.C.A., a1970; 
‘Wood Corner’, Lankhills Road, Winchester, 
Hants. 

Campbell, Donald Ramsay, A.C.A., 21970; 33 
Ludlow Road, Sunderland, Co Durham. 
Cannon, Anthony Stuart Douglas, B.sc.(ECON.), 
A.C.A., 441970; 18 Ashcombe Gardens, 

Edgware, Middx. 

Cantor, Richard Martin, a.c.a., 41970; 54 
Milverton Road, London NW6. 

Carless, Bruce, A.C.A., arg7o; 9 Findon Close, 
Bulkington, near Nuneaton, Warwicks. 

Carr, Ronald Glynn, A.C.A., a1970; 29 Albany 
Road, Salisbury, Wilts. 

Carter, James Sidney, A.C.A., а1970; r Kenil- 
worth Cottages, Weeley Heath, near Clacton- 
on-Sea, Essex. 

Carter, Paul Townsend, A.C.A., a1970; 112 
Shirley Road, Addiscombe, Croydon, Surrey 
CRo 7LN. 

Cartlidge, Richard John, A.C.A., a1970; 44 
Št George's Avenue, Tunstall, Stoke-on- 
Trent ST6 7JR. 

Cartmell, Anthony John, A.C.A., a1970; 144 
Park Hill, Carshalton, Surrey. 

Cartwright, Clive Emile Gustav, A.C.A., 21970; 
3 Marriott Road, Barnet, Herts. 

Chadwick, Peter, B.A., А.С.А., а1970; Murton 
Cottage, Ascott, Shipston-on-Stour, 
Warwicks. 

Chalk, Kenneth Stephen, A.C.A., a1970; 49А 
Argyle Road, Ealing, London W13. 

Chalmers, Roderick Edwin David, AGA... 
a1970; 32 Ormonde Court, Upper Richmond 
Road, Putney, London SWirs. 

Chan, (Miss) Seong Ching, A.C.A., а1970; 
139 Dollis Hill Avenue, London NW2. 

Chapman, David Hemming, A.C.A., 21970; 22 
Chawn Park Drive, Pedmore, Stourbridge, 
Worcs. 

Charlesworth, Roger Vivian, А.С.А., 41970; 91 
The Avenue, Harpfields, Stoke-on-Trent. 
Chase, Malcolm Gordon, В.А., А.С.А., 41970; 
‘Barnfield’, Mark Way, Godalming, Surrey. 
Chatwin, John Ernest, A.C.A., a1970; 24 Myrtle 
Avenue, Maypole, Birmingham B14 500. 


Cheesman, Christopher, А.С.А., a1970; 6 
саара Court, Kirtle Road, Chesham, 
ucks. 


Chhabra, Raman, A.C.A., 41970; London House, 
Mecklenburgh Square, London WC1. 

Childs, David John, A.C.A., a1970; with Little 
& Co, Church Street, Ross-on-Wye, 
Herefordshire. 
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Chin, Raymond Deleware, A.C.A., 41970; II 
Somerton Avenue, Richmond, Surrey. 

Chippendale, Thomas, A.C.A., a1970; The 
Vicarage, Stanford-in-the-Vale, Faringdon, 
Berks. 

Chooi, Min Chong, A.C.A., 21970; 33 Con- 
naught Gardens, London Nro. 

Chotai, Vishnukant Amritlal, A.C.A., 21970; 28 
Bushnel Road, London SWr;. 

Choudrie, Paramjeet Kumar, А.С.А., 21970; 
wi No. 6, 30 Rookwood Road, London 

16. 

Chrisp, Roger Nicholas Calvert, A.C.A., 21970; 
with Deloitte, Plender, Griffiths, Annan & 
Co, Norwich Union House (PO Box 1151), 
91 Commissioner Street, Johannesburg, 
South Africa. 

Chubb, Gordon Thomas Stuart, A.C.A., 21970; 
London House, Mecklenburgh Square, 
London WCr. 

Chung, Chiu-Fat, A.C.A., 21970; 27 Lancaster 
Gate, London W2. 

Cladd, Roger John, A.c.A., 41970; 94 Woodmere 
Avenue, Watford, Herts. 

Clark, John Woodhead, A.C.A., a1970; ‘Rifts- 
wood’, Wayside Crescent, Scarcroft, near 


Leeds. 

Clark, Robert Alan, A.C.A., a1970; 16 Holmfield 
Avenue West, Leicester Forest East, 
Leicester. 

Clarke, James, A.C.A., a1970; І Vesper Gardens, 
Leeds 5. 

Clayton, Arthur John Howard, A.C.A., 21970; 
‘The Woodlands’, Church Lane, Thornhill, 
Dewsbury, Yorks. 

Clayton, Martin Vivian Lloyd, А.С.А., 21970; 
‘Llwyn-yr-Eos’, Groesfaen, Pontyclun, Glam. 


Clements, Peter Reginald, A.C.A., 41970; 8 
Shenfield Gardens, Hutton, Brentwood, 
Essex. 

Clemmence, John William, A.C.A., 21970; 112 
Paston Crescent, Lee, London ЗЕ12. 

Clifton, Roger Gerald, A.C.A., 41970; 25 
Fernbank Road, Bristol 6 BS6 6PZ. 

Clough, John Dufton, A.C.A., 41970; 10 
Babbacombe Avenue, Blackpool. 

Clough, John Stephen, A.C.A., @1970; 120 
Pearson Lane, Chellon Dene, Bradford 9. 
Cockrem, Anthony Philip, A.C.A., @1970; 20 

Abbotts Close, Aberford, near Leeds. 

Cohen, Michael Antony, B.A., A.C.A., 41970; 6 
Talbot Avenue, London № oLS. 

Cohen, Ralph Leslie, A.c.A., 21970; 3 Great 
Ellshams, Holly Lane, Banstead, Surrey. 
Cohen, Warwick Gilden, А.С.А., a1970; 463 

Watford Way, London NW4. 

Cole, William Charles, A.C.A., 41970; IOI 
Herne Hill Road, London SE24. 

Coleman, Stephen Melvin, A.C.A., 21970; 78 
Oxgate Gardens, Dollis Hill, London NW2. 

Collins, Raymond Herbert, A.C.A., 21970; 20 
Clarence Avenue, Upminster, Essex. 

Colquhoun, Patric David, A.C.A., 41970; 
‘Landfall’, Corton, near Warminster, Wilts. 

Connolly, Michael John Bader, A.C.A., 21970; 
111 Golf Links Road, Hull. 

Conyers, Harold Lionel, А.С.А., @1970; 7С 
Old Bank Road, Mirfield, Yorks. 

Cook, Anthony Alexander, А.С.А., 21970; 19 
Leyden Close, Immingham, Lincs. 

Cooke, Bernard, A.C.A., a1970; 66 Lubbock 
Road, Chislehurst, Kent. 

Cooke, Peter John, A.C.A., 21970; 82 Mayfield 
Grove, Stockport, Cheshire 5К5 4HY. 

Coombes, Julian Andres Dalmedo, A.C.A., 
a1970; 7 King Street, Whalley, Blackburn, 
Lancs. 

Cooper, Ian Anderson, А.С.А., 41970; 110 
Long Hill Road, Sheepridge, Huddersfield. 

Cooper, Ian Clive, А.С.А., 21970; 10 Cleveland 
Road, Isleworth, Middx. 

Cotesworth, David Alexander Gilfillan, A.C.A., 
a1970; 'Summerlands', Broad Oak, Heath- 
field, Sussex. 

Cousins, Peter Colin, А.С.А., 21970; 6 Pickwick 
Gardens, Painters Ash, Northfleet, Kent. 
Cowton, Mervyn Arthur, B.A., A.C.A., 21970; 
16 Fisherwick Close, Whittington, near 

Lichfield, Staffs. 

Craven, David, B.SC., A.C.A., @1970; 75 
Eardley Crescent, London SWs. 

Crick, Richard William, B.A., A.C.A., 41970; 44 
Primrose Gardens, Hampstead, London 
NW3. 
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Croft-Baker, Stephen, A.C.A., 41970; 15 
Fulwith Drive, Harrogate, Yorks. 

Crowe, Geoffrey Michael, A.C.A., a1970; Palm 
Villa, Station Road, Kirk Michael, IoM. 
Cunningham, John, A.c.A., 21970; 132 Porto- 

bello Street, Holderness Road, Hull. 
Currie, Raymond Frank, B.A., A.C.A., @1970; 
245 Argyle Road, Ealing, London W13. 
Cushion, Kenneth Robert, A.c.A., @1970; 14 
Hatchfields, Gt Waltham, Chelmsford, 
Essex. 
Cutmore, Ian Francis, А.С.А., @1970; 196 
atem Court Road, Streatham, London 
16. 


Daniels, Anthony Patrick, A.C.A., а1970; 6 
Dovedale Road, Leicester LE2 20]. 

Das, Biswajit, B.SC.(ECON.), A.C.A., 41970; 
London House, Mecklenburgh Square, 
London WCr. 

Davies, Alan Price, A.C.A., 21970; rr Lynton 
Avenue, North Finchley, London №2 9JH. 

Davies, Eric, B.SC.(ECON.), A.C.A., a1970; 48 
Stepney Road, Garnant, Ammanford, Carms. 

Davies, James Vaughan, A.C.A., a1970; 160 
Glebe Road, Loughor, Swansea, Glam. 

Davies, John Hywel, A.c.A., 21970; 14 Lunnon 
Close, Parkmill, Swansea. 

Davies, Leslie Edward, A.C.A., @1970; 27 
Ryelands Street, Hereford. 

Davies, Timothy Lloyd, А.С.А., @1970; 19 
Deane Croft Road, Pinner, Middx HAs 155. 

Davis, Sydney, А.С.А., a1970; 700 Eastern 
Avenue, Newbury Park, Ilford, Essex. 

Dawes, Adrian Keith, A.C.A., a1970; І Lans- 
down Road, Bristol BS8 ЗАА. 

Day, Phillip, A.C.A., a1970; 155 Latymer Court, 
Hammersmith, London W6. 

De, Amit Kumar, A.C.A., 21970; 68 Delancey 
Street, London NWI. 

Debnam, Jack Wellesley, A.C.A., 41970; Flat 9, 
Caroline Court, The Chase, Stanmore, 
Middx. 

Deehan, James Patrick, B.A., А.С.А., 21970; 38 
Woodside Avenue, Alperton, Wembley, 
Middx. 

Dellar, John Howard, A.C.A., 41979; 25 
Fairmead Avenue, Harpenden, Herts. 

Dennis, Geoffrey Anthony, A.C.A., 41970; 
12 Park Close, Sonning Common, Reading, 
Berks RG4 9RY. 

Denton, John Edward Thornton, B.COM., 
A.C.A., 1970; 'Briarlea', Cuckoo Lane, 
Gateacre, Liverpool 25. 

Dobby, Francis Walter, A.C.A., 21970; 8 
Greenfield Avenue, Gildersome, near Leeds. 

Down, Leonard Edward, A.C.A., 21970; 2 
Varley House, County Street, Southwark, 
London SE1. 

Drake, Stephen John, А.С.А., a1970; Flat 3, 
46 Lytton Grove, Putney, London SW1s. 
Dryland, Colin Peter, A.C.A., a1970; 47 
Wearside Road, Lewisham, London SE13. 
Dyer, Richard Alan, A.C.A., 21970; 17 Fairlands 

Way, Cheddar, Somerset. 


Early, John Dalton, A.C.A., a1970; 20 Molyneux 
Drive, Blackpool FY4 3]J. 

Eayres, John Alfred, A.C.A., 1970; ‘Greenacres’, 
Short Lane, Fotherby, Louth, Lincs. 

Eddins, Paul Francis Rowe, А.С.А., 21970; 12 
Birch Grove, Barry, Glamorgan. 

Edmonds, Peter Linden, A.C.A., @1970; 13 
Chertsey Street, Guildford, Surrey. 

Edwards, Anthony John, A.C.A., 21970; 35 
Holmdale Road, Chislehurst, Kent. 

Edwards, Leo John, A.C.A., 21970; 109 Old 
Road, Headington, Oxford. 

Elliott, Michael, A.C.A., a1970; 14 Chapel 
Street, Belthorn, Blackburn ВВ 2NZ. 

Ellis, Michael D'Arcy, A.C.A., a1970; The 
Cottage, Lerridge Lane, Adbaston, Stafford. 

Ellis, Peter Thomas Alfred, A.C.A., 21970; 232 
Banstead Road, Banstead, Surrey. 

Ellis, Robert Paul, A.C.A., 21970; The Old 
Bowling Green, Kirkham Lane, Pickering, 
Yorks. 

Evangelou, Ioannis, A.C.^., a1970; 91 Rosebery 
Road, Muswell Hill, London Nro. 

Evans, Howard, B.SC.(ECON.), A.C.A., 41970; 
154 Clasemont Road, Morriston, Swansea, 
Glam. 

Evans, Michael John, A.C.A., 41970; ІІ 
Napoleon Road, St Margarets, Twickenham, 
Middx. 
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Evans, William Peter, A.C.A., 21970; 11 Kings 
Close, Lache Lane, Chester. 

Evered, Graham John, A.c.A., a1970; 496 
Cheddon Road, Taunton, Somerset. 


Fairley, John, A.C.A., a1970; The Shepherd's 
Cottage, The Common, Chorleywood, Herts. 

Fanko, Graham Ernest, A.C.A., 41970; 
‘Lyngby’, Bannister Green, Felsted, Essex. 

Farr, William John Maclean, A.C.A., 21970; 16 
Chelwood, Oakleigh Road, Whetstone, 
London N20. 

Farrelly, Barry Brendan, A.C.A., 21970; 447 
Upminster Road North, Rainham, Essex. 
Fautley, Robin Graham, A.C.A., а1970; 21 

Clieveden Road, Thorpe Bay, Essex. 

Feather, Adrian Michael, A.C.A., @1970; 7 
Drake Road; Westcliff-on-Sea, Essex. 

Fenn, John Richard, A.C.A., 41970; 20 
Hambledon Vale, Epsom, Surrey. 

Fields, Christopher George, A.C.A., 21970; 22 
Northgate Street, Gt Yarmouth, Norfolk. 
Findlay, (Miss) Sheilagh, A.C.A., @1970; 2 

Downs Road, Epsom, Surrey. 

Fish, Stephen, A.C.A., 21970; 124 High Street, 
Belmont, Bolton, Lancs. 

Fisher, Roy Sidney, А.С.А., 21970; 19 Congle- 
ton Road, Broughton, Chester CH4 озХ. 
Fisher, William Shelly, A.C.A., а1970; 8 
Newnham Road, Edgbaston, Birmingham 

B16 oTA. 

Flood, Nicholas Roger, A.C.A., 41970; 180 
Highlands Road, Fareham, Hants. 

Flower, Graham John, A.C.A., 21970; 34 Friary 
Road, Wraysbury, Bucks. 

Fogg, Martyn Guy, A.C.A., 21970; Flat 3, 115 

reat Portland Street, London WI. 

Foley, Michael John Mitchell, А.С.А., 21970; 
95 Melrose Avenue, Mitcham, Surrey. 

Foot, Julian, A.C.4., 41970; 12 Temple Gardens, 
Moor Park, Rickmansworth, Herts. 

Ford, John William, A.C.A., 21970; 82 Planet 
House, Sunderland, Co Durham. 

Ford, Peter Michael, B.A., А.С.А., 21970; 58 
Dowgate Close, Tonbridge, Kent. 

Forman, Anthony John, A.C.A., 21970; 4 
Wolverley Road, Solihull, Warwicks. 

Foster, Geoffrey Hilton, А.С.А., 41970; 5 
Malmesbury Road, Woodthorpe, Notting- 
ham NG3 5QE. 

Foster, Stuart Ramsay, A.C.A., 21970; 16 Clyde 
Crescent, Nun House Estate, Winsford, 
Cheshire. 

Fowler-Tutt, Geoffrey, A.C.A., a1970; 68 
Addison Road, Hove, Sussex. 

Franks, David Simmonds, B.COM., А.С.А., 
a1970; с/о M. Cunningham, Esq., 6363 
Overbrook Avenue, Philadelphia, Pennsyl- 
vania 19151, USA. 

Fraser, Simon Andrew Lugard, A.C.A., 21970; 
21 Alwen Walk, Bedford. 

Freathy, Angus Ralph, A.C.A., @1970; С/О 
Nestle Alimentana, S.A., 1800 Vevey, 
Switzerland. 

Freedman, Richard Allen, А.С.А., 21970; 43 
Nicholl House, Spring Park Drive, London 


N4. 

French-Greenslade, Robin Harold, A.C.A., 
a1970; 273 London Road, Horns Cross, 
Dartford, Kent. 

Frendo, Paul Anthony, А.С.А., 41970; 28A 
Victoria Road, Ruislip Manor, Middx. 

Frost, Bryan Michael William, А.С.А., 41970; 
Fishers Cottage, Falkenham, Ipswich IPro 


o2Y. 

Fry, Malcolm George, A.C.A., 41979; 25 
Friars Walk, Southgate, London N14. 

Fulford, Graham Ronald, a.c.a., а1970; 8 
Priory Road, Warwick. 

Fullarton, James Boyd, A.C.A., 41970; 29 
Lowther Road, Stanmore, Middx HA7 1ER. 

Furneaux, Nigel Richard, A.C.A., 41970; 
Lizwell, Ipplepen, Newton Abbot, South 
Devon. 


Gardiner, Peter Edward, A.C.A., 41970; II 
Grove Avenue, Walton-on-the-Naze, Essex. 

Gardiner, Timothy Ian, A.C.A., 21970; 71 
а Hyrst, South Croydon, Surrey CR2 
6NZ. 

Garnsworthy, David, A.C.A., 21970; 182 Suther- 
land Avenue, London Wo. 

Garvin, John Alan, A.C.A., 21970; 43D Camp 
Road, St Albans, Herts. 


528 


Gater, George, A.C.A., a1970; 144 Padgate 
Lane, Warrington, Lancs. 

Gear, Duncan Albert Lance, A.C.A., а1970; 165 
Whitton Road, Twickenham, Middx. 

Gee, Paul Anthony, B.A., А.С.А., 21970; 80 
Lynton Road, Hillside, Southport, Lancs. 
George, Michael Richard, А.С.А., 21970; 40 
The Spring, Market Lavington, Devizes, 

Wi 


ilts. 
Gibson, Nigel Roland, А.С.А., @1970; 34 
Aughton Road, Birkdale, Southport, Lancs. 
Glicker, David Maxwell, B.SC.(ECON.), A.C.A., 
; 9 Cefn Coed Crescent, Cyncoed, 


Goater, Edward Hugh, А.С.А., @1970; 32 
Rockliffe Road, Bathwick, Bath BA2 6QW. 

Godfrey, Douglas Scotter, A.C.A., a1970; 6 
Dukes Meadow, Woolsington, Newcastle 
upon Tyne. 

Goldby, Roger Barry, A.C.A., 21970; 4 The 
Pastures, Spring Park, Northampton NN2 
8DD. 


Goldie, Christopher Beal, А.С.А., 21970; 42 
Slades Hill, Enfield, Middx. 

Goldsworthy, Laurence Cedric, A.C.A., а1970; 
5 Bromwall Road, Billesley, Birmingham 13. 


Gooderham, Nicolas John, A.C.A., @1970; 
‘Briarwood’, Acrefield, Gerrards Cross, 
Bucks. 


Goodman, Stephen Francis, A.C.A., 21970; 16 
Peter Avenue, Willesden Green, London 
NWio. 

Goodwin, Geoffrey Robert, А.С.А., 21970; 7 
Southfields Court, Sutton Common Road, 
Sutton, Surrey. 

Gopsill, Michael Clement, A.C.A., @1970; 5 
Kemelstowe Crescent, Hayley Green, 
Halesowen, Worcs. 

Gordon, Ian Fraser, A.C.A., a1970; 10 Orsett 
Avenue, Leigh-on-Sea, Essex. 

Gould, David Brian Serle, A.C.A., 21970; 86 
Montagu Avenue, Kenton Park, Newcastle 
upon Tyne. 

Gower, Ian James, A.C.A., а1970; 12 Shakes- 
peare Close, Coseley, Bilston, Staffs. 

Greaves, Bryan Michael, A.C.A., a1970; 66 
Northway Crescent, London Park, Mirfield, 
Yorks. 

Green, Clive Anthony, А.С.А., а1970; 62 
Basinghall Gardens, Sutton, Surrey. 

Green, Geoffrey Colin, A.C.A., 41970; The 
Cottage, Chorleywood Road, Rickmans- 
worth, Herts. 

Greet, John Benjamin, А.С.А., 41970; 15 
Birkdale Road, Ealing, London Ws. 

Gregson, John, B.A., A.C.A., 21970; Worcester 
House, Worcester Place, Duxbury, Chorley, 
Lancs. 

Grierson, Michael John, А.С.А., а1970; 13 
Teevan Road, Croydon CRo 6RP. 

Grievson, Allen, А.С.А., а1970; 4 Arbroath, 
Ouston, Chester-le-Street, Co Durham. 


Grut, Nils Peter, B.A., A.C.A., 41970; 4I 
Paddenswick Road, London W6. 

Gunter, Elwyn, A.C.A., @1970; 1 Hocombe 
Wood Road, Chandlers Ford, Hants 505 
IPN. 

Guppy, Stephen John, A.C.A., 21970; ‘Elles- 
mere,’ Wavering Lane, Gillingham, Dorset. 

Gurney, Peter Ronald, А.С.А., а1970; 26 
Strathfield Road, Andover, Hants. 

Gwyther, Bruce Mervyn, A.C.A., 21970; І The 
Crescent, Napton, Rugby. 


Hackett, David John, A.C.A., a1970; 18 Mount 
Pleasant Road, Repton, Derby DE6 6GQ. 


Haddleton, Timothy, A.C.A., 41970; 28 
Branksome Hill Road, Bournemouth BH4 


9LD. 

Hailwood, Anthony Gordon, A.C.A., 21970; ІІ 
St Michaels Road, Blundellsands, Liverpool 
L23 8SD. 

Haley, Charles Andrew Bruce, A.C.A., 21970; 
130A Kingswood Road, London SW2. 


Hall, David Mackey, A.c.A., a1970; 99 Middle- 
ton Road, Morden, Surrey. 

Hall, Richard John Francis, A.C.A., а1970; 283 
Richmond Road, Twickenham, Middx. 

Halstead, John Barrie, A.C.A., a1970; 30 
Porlock Road, Flixton, Urmston, near 
Manchester. 

Hamilton, Keith Wallace, A.c.A., 21970; I 
Westbourne Road, Wallasey, Cheshire. 
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Handley, Peter, A.C.A., a1970; 3 Bilham Row, 
Hooton Pagnell, Doncaster. 

Hanlon, (Miss) Elizabeth-Anne Binnie, А.С.А., 
а1970; 4 Park Avenue, Sheffield S10 3EY. 
Harding, Barry Raymond, A.C.A., a1970; 65 
Stafford Road, Forest Gate, London E7. 
Harding, John, A.C.A., 41970; 26 The Ridgeway, 

Disley, near Stockport, Cheshire SKr2 


210. 

Hardisty, Peter Weatherhead, A.C.A., а1970; 13 
Raby Place, Bathwick Hill, Bath BA2 4EH, 
Somerset. 

Hardy, Jack, A.C.A., a1970; 208 Roils Head 
Road, Norton Tower, Halifax. 

Hardy, Paul Kevin, A.C.A., a1970; c/o Edwin 
Mills & Son Ltd, Aspley Iron Works, Firth 
Street, Huddersfield. 

Hare, John Christopher Bruce, A.C.A., 21970; 
7 Otterwood Bank, Foxwood Hill, Acomb, 
York. 

Hargreaves, Peter Kendal, A.C.A., а1970; II 
Green Drive, Clitheroe, Lancs BB7 2BB. 


Harman, Gordon Cosworth, A.C.A., a1970; 76 
Sapling Road, Bolton, Lancs. 

Harper, Anthony Geoffrey Carr, A.C.A., а1970; 
32 Cardrew Close, Friern Park, Finchley, 
London N 12. 

Harpur, Robert John, A.C.A., a1970; 4 West- 
bourne Terrace, Worcester Road, Broms- 
grove, Worcs. 

Harrington, Jack, B.A.(ECON.), A.C.A., 41970; 
148 Manchester Road, Heaton Norris, 
Stockport, Cheshire. 

Harris, John Graham, A.C.A., 41970; IIA 
Linthurst Newton, Blackwell, near Broms- 
grove, Worcs. 

Harris, Roderick Charles, A.C.A., @1970; 3 
Clifton Lodge Cottages, Clifton Campville, 
near Tamworth, Staffs. 

Harris, Wendell Murray, B.A., A.C.A., @1970; 
51 Argyll Mansions, Kings Road, Chelsea, 
London SW3. 

Harrison, James Brian, A.c.A., a1970; The 
Stables, Llansannor House, Llansannor, near 
Cowbridge, Glam. 

Harrison, Jeffrey Graham Hardy, A.c.A., a1970; 
17 Marshall Avenue, Willerby, near Hull. 
Harwood, Michael Lawrence, A.C.A., 41970; 
778 Broad Lane, Coventry, Warwickshire. 
Hasell, David Walsingham, А.С.А., 41970; I 
Tower Lane, Bearsted, Maidstone, Kent. 
Hasnain, Fazl-E, A.c.a., 41970; No. то 
Pensioner’s Court, Charterhouse Square, 

London EC1M 6AU. 

Hatche, Terence John, A.C.A., a1970; 26 Royal 
Avenue, Tonbridge, Kent. 

Hawkins, Kerry James, A.C.A., @1970; ISI 
xis Park Road, Hornsey, London N8 
9BP. 

Hawkins, Philip ,A.c.A., а1970; 20 Regent's 
Park Road, Southampton SO: 3PL. 

Hawley, Trevor, А.С.А., а1970; 21 Milford 
Avenue, Hollinwood, Oldham, Lancs. 

Hayes, John Maurice, A.C.A., а1970; 44 
Linwood Crescent, Ravenshead, Nottingham 
NG15 9FZ. 

Hearn, Barry Maurice William, А.С.А., 21970; 
50 Cambridge Road, Sawbridgeworth, 
Herts. 

Hecquet, Robert Thomas, A.C.A., а1970; 6 
Cranleigh Road, Esher, Surrey. 

Heeramaneck, Naval Jehangir, A.C.A., 21970; 
24B Kempsford Gardens, Earls Court, 
London SWs. 

Henderson, Colin Spencer, A.C.A., 21970; 33 
Claremont Close, London Мт 91,7. 

Henley, Keith John, A.C.A., a1970; Flat 4, 
Alder Court, 5 Coppice Road, Moseley, 
Birmingham Віз 9DP. 

Hew, James Osmond, A.C.A., 41970; 51 
Chestnut Road, West Norwood, London 


E27. 

Hewitt, Michael Leslie, A.C.A., а1970; 59 
Brooke Street, Hoyland, near Barnsley, 
Yorks. 

Hewlett, Anthony Michael, B.A., A.C.A., 21970; 
23 Portland Road, London Wir. 

Hickson, Peter Charles Fletcher, B.A., A.C.A., 
а1970; 73 Gloucester Place, London Wr. 
Higginbottom, Peter, A.C.A., a1970; ‘Wayside’, 

Tudhoe Village, Spennymoor, Co Durham. 

Higgs, Anthony John, A.C.A., a1970; 13 

Richard Place, Walsall WS5 ЗОР. 
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Higgs, Graham Charles, A.C.A., a1970; 4 The 
Hermitage, Lewisham Hill, London SE13. 
High, John Hayden, A.C.A., a1970; Crowland 

House, Navenby, Lincoln. 
Hiley, John Robert, A.C.A., a1970; 75 Garners 
Lane, Davenport, Stockport, Cheshire. 
Hillyer, John Edward, A.C.A., a1970; Flat 3, 
‘Bentfield’, Alma Road, Aigburth, Liverpool 


17. 

Hinds, David George Michael, B.ENG., A.C.A., 
а1970; sor Borough Road, Birkenhead, 
Cheshire. 

Hine, John Peter, B.A.(ECON.), A.C.A., @1970; 
7 Albert Road, Capel-le-Ferne, Folkestone, 
Kent. 

Hinson, Kenneth Jack, A.C.A., a1970; 23 
Windsor Avenue, North Cheam, Surrey. 
Hipgrave, Graham James, A.C.A., a1970; 463A 

Cowley Road, Oxford. | 

Hirsch, Peter Frederick Nicholas, A.C.A., а1970; 

ro Talbot Avenue, Bournemouth. 


Hirst, Dennis William, A.c.A., @1970; 319 
Leymoor Road, Golcar, Huddersfield. 
Hoare, Anthony Malcolm Vincent, А.С.А., 


а1970; c/o Harlow & Jones Ltd, 66 Hay- 
market, London SW1. 

Hodge, Allan Keith, A.C.A., a1970; ‘Sheridan’, 
Mizen Close, Cobham, Surrey. 

Hodgson, Alan, A.C.A., @1970; 2 Beaufort 
Terrace, Pennsylvania, near Chippenham, 
Wilts. 

Hodson, Ian Roger, A.C.A., a1970; ro Chaucer 
Road, Peterborough РЕг 3LH. 

Hollands, Barry John, A.C.A., 4197090; 15 
Kenilworth Road, Ashford, Middx. 

Homer, Roger Frederick, A.C.A., a1970; 11 
Perry Park Road, Cradley Heath, Warley, 
Worcs. 

Hoole, Henry John, А.С.А., 
House, near Lichfield, Staffs. 

Hope, Jeremy Davidson, A.C.A., a1970; 67 
Oakleigh Road, Clayton, Bradford. 

Hope, Stephen George, A.C.A., @1970; 48 
Endcliffe Rise Road, Sheffield S11 SRU. 
Hopkins, Neil Thomas, A.C.A., @1970; 27 

The Oaks, West Byfleet, Surrey. 

Hossain, Sufi Akbar, A.C.A., a1970; 26 Mercers 
Road, London N 19. 

Houghton, John, A.C.A., a1970; 55 Firs 
Avenue, Bebington, Wirral, Cheshire. 

Houston, James, A.C.A., а1970; 134 Wood 
End Road, Erdington, Birmingham 24. 

Howarth, Jeremy John Alan, B.A., A.C.A., @1970; 
Spital Hill, Mitford, Morpeth, Northum- 
berland. 

Howlett, Desmond, A.c.A., a1970; 258 Crom- 
well Road, Grimsby. 

Hudson, John Alexander, A.C.A., @1970; 203 
Tom Lane, Sheffield Sro 3PH. 

Hudson, Leslie George, A.C.A., @1970; 57 
Amery Gardens, Gidea Park, Essex. 

Hunt, Barry Thomas, A.C.A., 21970; І Jeffery 
Avenue, Wisbech, Cambs. 

Hunt, Derek, A.C.A., @1970; 
Avenue, Canvey Island, Essex. 

Hunt, Melvyn William Benoit, A.C.A., a1970; 
*Clansen', Main Road, Smalley, Derbyshire. 

Hunt, Richard, A.C.A., 41970; 35 Willowsbrook 
Road, Halesowen, Worcs. 

Hunt, Richard Pierson, B.SC., A.C.A., 21970; 
91 Overstrand Mansions, Prince of Wales 
Drive, London SWII. 

Hunter, David James, A.C.A., a1970; 8 Devon 
Crescent, Cowpen Estate, Billingham-on- 
Tees, Tees-side. 

Hurd, Christopher John, A.c.A., a1970; 80 
Overton Drive, Wanstead, London Err. 
Husain, Qazi Matlub, A.C.A., а1970; 20 Wyatt 

Road, London Ns. 

Hutchinson, Terrence David, A.C.A., a1970; 69 
Greenlands Road, Chelmsley Wood, Bir- 
mingham B37 7NA. 

Hutton, John Leonard, A.C.A., a1970; Ebor 
House, Coombe Neville, Warren Road, 
Kingston, Surrey. 

Hydari, Imtiaz Hussain, A.C.A., @1970; c/o 
Wettern Brothers Ltd, Wettern House, 
Dingwall Road, Croydon CR9 2NY. 


a1970; Lynn 


23 Bommel 


Inamdar, Madhusudan Chhota Bhai Jeebhai, 
A.C.A., a1970; 8 Topsham Road, London 
SWI7. 

Ingleby, John Mungo, M.A., A.C.A., @1970; 
‘Invermarkie’, Glass, Huntly, Aberdeenshire. 
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Has your business reached a nice 
safe comfortable size? 


Often it's just when a company reaches an interesting 
size that it becomes more interesting to others. 

And attracts attentions—welcome and otherwise. 

It's often just when the graph goes up that suddenly 
the chips are down. 

So long before this stage is reached, a company should 
pay attention to one factor essential to business survival 
and growth. 

The need for specialised and soundly based financial 
advisory services. 

Nowhere else in the City is a greater concentration of 
skilled financial services provided than in a merchant bank. 

If you need advice on an export market you'll most 


probably find we've been there before. Today more than 
ever our service covers the whole field of international 
finance. 

If you want investment advice, we already handle funds 
running into many hundreds of millions. But this won't 
prevent us from welcoming yours. 

And if we take over some of the problems before a 
takeover threatens,unwelcome suitors could be discouraged. 

So whatever the size of your business, you'll find our ` 
shrewd supporting services can help to make things safer and 
certainly a lot more comfortable. 

Some people even maintain that we’re also nice people 
to deal with. 


Kleinwort Benson 


20 Fenchurch Street, London EC3. Telephone: 01-626 1531 


Brussels · 


Geneva * Guernsey * Jersey * New York · Sheffield 
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he Jargon Killers. 


£ >. | Ай We think it's rather pointless talking 


Ni WI about a computer in technical terms. 
Ñ We prefer to talk to you in the 
language of business rather than the 

jargon of computers. 

Because no computer can be any 
better than the information that goes 
into it. 

And the system it works to. 

This goes even for our NCR Century 
Computer, which is technically the most 
advanced you can buy at the price. 

At NCR, we first work out the best 
systems for your business. 

And then install the right machine and 
provide the right support to make the systems 
Work. 

We know what we're talking about. 
We've been solving business efficiency 
problems for a very long time. 

If you're considering whether your 
business could benefit from a computer, make 
it your business to see us first. 

We'll give you a considered opinion. 

Without blinding you with science, 

But then, we've nothing to hide. 






THE СУОСАСЗСЕМТОКУ COMPUTER 
A product of total business experience 


`< 





Total Business Systems by The National Cash Register Company Ltd, 206 Marylebone Road, London NW1. Tel: 01-723 7070 
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Iqbal, Muhammad, A.C.A., 21970; 235 Bruns- 
wick Building, Goulston Street, London Ет. 

Irvin, Michael John, А.С.А., 21970; Flat ‘A’, 36 
The Avenue, Worcester Park, Surrey. 

Irvine, Frederick Malcolm, A.C.A., 21970; 13 
Spencer Terrace, Gateshead, Co Durham 
NES 2X5. 

Irvine, John Neville, B.A., А.С.А., 41970; 68 
Eccleston Square Mews, London SWit. 

Islam Mia, Md Nurul, A.C.A., 41970; 163 
City Road, Edgbaston, Birmingham 16. 


Jackson, Michael William, A.C.A., 41970; 
*Eastings , Leigh Court, Cobham. Surrey. 
Jacob, Simon Raymond, A.C.A., 41970; 51 

Ashbourne Avenue, London NWir. 

James, (Miss) Kathryn, A.C.A., 41970; 328 
Prince Edward Road, South Shields, Co 
Durham. 

Jenkins, Richard Thomas, A.C.A., 21970; 71 
Сагу Road, London Ет 3LG. 

Jenkinson, Peter, A.c.A., 21970; 23 Draycott 
Crescent, Kettlebrook, Tamworth, Staffs. 
Jepson, (Miss) Anne Maude, A.C.A., а1970; 4 
Rockley Avenue, Radcliffe-on-Trent, Not- 

tingham. 

Jerram, Peter Anthony, A.C.A., 41970; 7 
Broadway, Bebington, Wirral, Cheshire. 

Jerrom, Richard Michael, A.C.A., 21970; 294 
Warwick Road, Solihull, Warwicks. 

Jeyes, Peter Martin, A.C.A., 21970; І Reddicap 
Hill, Sutton Coldfield, Warwicks. 

Johnson, Christopher Denis, A.C.A., а1970; 16 
Benty Close, Bebington, Wirral, Cheshire. 
Johnson, Kenneth Richard, A.C.A., 21970; Old 
Rectory, Enmore, Bridgwater, Somerset. 
Johnson, Peter Berry, A.C.A., а1970; 7 Grange 

Park Road, Cheadle, Cheshire. 

Johnson, Philip Robert, A.C.A., а1970; 15 
Westfield Drive, Woodley, near Stockport, 
Cheshire. 

Johnston, Daniel Bernard, А.С.А., 41970; 
s Barthorpe Avenue, Leeds 1,517 5PF. 

Jolly, Barkit Singh, A.C.A., а1970; 41A Hornsey 
Lane Gardens, Highgate, London N6. 

Jones, Brian Moelwyn, A.C.A., @1970; 22 
A A анд Road, Leyton, London Ето 


Jones, Clive, A.C.A., 21970; ‘Crossways’, 
Crickhowell Road, Gilwern, near Aber- 
gavenny, Mon. 

Jones, Graham Beverley, A.C.A., a1970; 6I 
Monmouth Drive, Sutton Coldfield, War- 
wicks. 

Jones, Martin, A.C.A., a1970; 90 Colney Lane, 
Cringleford, Norwich NOR 68F. 

Jones, Michael Purcell, A.C.A., а1970; c/o 
Hodge Life Assurance Co Ltd, 30 Windsor 
Place, Cardiff. 

Jones, Robert Stanley, A.C.A., a1970; ‘Sunset’, 
Malt House Lane, Bodicote, Banbury, 
Oxon. 

Josephs, Terence Maurice, A.C.A., 21970; 101 
Hampden Way, Southgate, London N14. 
Jourdier, Anthony Maxwell Kirkpatrick, B.A., 
A.C.A., 41970; ‘Ashdean’, Whiteparish, Salis- 

bury, Wilts. 

Judson, Stephen Donald, B.A., A.C.A., 21970; 
18 Woodberry Crescent, London N ro. 


Kapur, Anil, A.C.A., a1970; 34 Randolph 
Avenue, London Wọ. 

Karunaratne, (Miss) Rohini Varuna, A.C.A., 
а1970; І Clanricarde Gardens, London W2. 

Keane, Philip Michael, A.C.A., 41970; 19 
Windermere Hall, Stone Grove, Edgware, 
Middx. 

Kearton, David Alan, A.C.A., a1970; 7 Dunbar 
Drive, Glebe Park, Egglescliffe, Stockton- 
on-Tees. 

Keogh, Anthony James, A.C.A., a1970; 108 
Upper Richmond Road, East Sheen, London 
5У 14. 

Kerr, Christopher Douglas Ebdell, А.С.А., 
a1970; 7 Edale Grove, Sale, Cheshire. 

Kerrigan, John Allan, A.C.A., G1970; 76 
Brim Hill, Hampstead Garden Suburb, 
London N2. 

Kett, Jeremy Andrew, A.C.A., @1970; 13 
Pinewood Drive, Orpington, Kent 


Kew, Ivan Frederick, B.sc., A.C.A., @1970; 9 
Emanuel Villas, Sunningdale, Berks. 

Khan, Abdul Mugtadar, A.c.A., 41970; 40 
Longridge Road, London SWs. 
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Khan, Ashfaqur Rehman, A.C.A., 41970; with 
Williams, Stoker & Co, 9 Bedford Row, 
London WCt. 

Khanna, Ashok, А.С.А., a1970; c/o London 
Graduate School of Business Studies, 
Sussex Place, Regent's Park, London NW1. 


King, David Clifford, A.C.A., 41970; 'The 
Dower House, Cookham Village, Berkshire. 

King, Ian Norman, A.C.A., 21970; 360 Bethnal 
Green Road, London E2. 

King, Michael John Саре, A.C.A., 41970; 
*Hollycroft', Coleman’s Hatch, Hartfield, 
Sussex. 

King, Patrick Michael, A.C.A., 41970; 5 
Overhill, Southwick, Sussex. 

Kirkham, David John, A.C.A., 41970; with 
F. L. Gardiner & Co, 12 Alma Square, 
Scarborough, Yorks. 

Kirkman, Peter John, M.A., A.C.A., 21970; 114 
Mitton Road, Whalley, Blackburn. 

Knight, Geoffrey Norman, А.С.А., 41970; 9 
Hall Green Lane, Hutton, Brentwood, 
Essex. 

Knight, Timothy Gregory, A.C.A., 41970; 
‘Innshoes’, Pye Corner, Ulcombe, Maidstone, 
Kent. 

Kriteman, Grant Antony, A.C.A., @1970; 24 
Vale Court, London Wọ. 

Kutner, Allan Harold, А.С.А., a1970; 56 
Newick Road, Clapton, London Es oRR. 


Lace, David, A.C.A., a1970; 61 Wessenden 
Head Road, Meltham, near Huddersfield, 
Yorks. 

Ladson, Roger Cameron, A.C.A., 21970; 9 
Brandon Avenue, Heald Green, Cheadle, 
Cheshire. 

Lahaise, Peter Michael, A.C.A., @1970; 61 
Shirley Drive, Hove 4, Sussex. 

Lakhani, Bipinchandra Jadavji Jivandas, А.С.А., 
a1970; with Lubbock, Fine & Co, 3/5 
Bedford Row, London WCr. 

Lambourne, David James, B.A., A.C.A., 21970; 
10 Irwin Road, Guildford, Surrey. 

Lane, Ian Alick, A.C.A., a1970; 8 Carew Court, 
Basinghall Gardens, Sutton, Surrey. 

Lane, Richard Spencer, M.A., A.C.A., 21970; 27 
Lewis Road, Sidcup, Kent. 

Langley, Andrew Guy, A.C.A., 41970; 24 
Sunnywood Drive, Haywards Heath, Sussex. 

Langley, John Peter, A.C.A., a1970; 82 
A. mesa Road, Purley, Surrey CR2 
1DB. 

Larcombe, Raymond Peter, A.C.A., 21970; 88 
Ferrars Road, Sheffield So 1RY. 

Larkin, Peter John, B.A., A.C.A., 41970; 
Fernside Lodge, Rosemount Drive, Bickley, 
Kent. 

Lau, (Mrs) Mei Ling, A.C.A., a1970; 82 Reigate 
Road, Brighton, Sussex. 

Lawman, Christopher John, А.С.А., 21970; 2 
Torcross Close, Glenfield, Leicester. 

Lawrence, George Ashlin, B.A., A.C.A., 41970; 
17; Eastbury Court, Lemsford Road, St 
Albans, Herts. 

Lawson, John Hadrian, A.C.A., @1970; 51 
The Headlands, Marske-by-the-Sea, Redcar, 
Tees-side TS11 7AG. 

Lawson, Peter Bryan, A.C.A., @1970; 32 
Twickenham Gardens, Harrow Weald, 
Harrow, Middx HA3 6BG. 

Lawson, Robert Arthur, A.C.A., @1970; 35 
Waddington Drive, Wilford Hill, West 
Bridgford, Notts NG2 7GT. 

Lawton, David William Patrick, A.C.A., a1960; 
12 West Hill, Sanderstead, South Croydon 
CR2 oSA. 

Leavy, Nigel Edward, A.C.A., a1970; c/o 
Ellerman Wilson Line Ltd, Hull, East 
Yorkshire. 

Lea-Wilson, Philip James, А.С.А., 21970; 14 
Stoughton Drive South, Leicester. 

Lee, Charles Robert, A.C.A., 21970; 11 Scargill 
Road, West Hallam, Derbyshire DE7 6HF. 
Lee, David Gordon, A.C.A., a1970; 12 Glebe 

Avenue, Harthill, Sheffield S31 8YS. 

Lee, (Miss) Jennifer Elizabeth, A.C.A., 21970; 
114 London Road, Gloucester. 

Lee, Malcolm Stuart, A.C.A., 21970; 4 Fawley 
Close, Cranleigh, Surrey. 

Lee-Emerv, Adrian John Carnac, A.C.A., 21970; 
11 Dodds Crescent, West Byfleet, Surrev. 
Lees, John Michael, A.C.A., 21970; 20 Bath 

Crescent, Cheadle Hulme, Cheshire. 


529 


Lee Yim Ok, Antoine, A.C.A., @1970; 75 
Lynette Avenue, London SW4. 

Le Fort, Alan Roger, A.C.A., 21970; 20 Chiltern 
Road, Marshalswick, St Albans, Herts. 


Leon, Robert Andrew, B.A., A.C.A., 41970; 23 
Parliament Hill, London NW3. 

Leonard, Andrew Bernard, A.C.A., 41979; 51 
Southend Road, South Woodford, London 
E18 1DH. 

Leong, Roy, A.C.A., 41970; 28 Menlove 
Gardens South, Calderstones, Liverpool 
18 L18 2EL. 

Le Sueur, Terence Augustine, B.A., A.C.A., 
a1970; 'Le Bigorneau', Longueville Road, St 
Saviour, Jersey CI. 

Lewin, James Lloyd Spencer, А.С.А., 21970; 15 
Buckingham Palace Mansions, Victoria, 
London SW1. 

Lewis, Hugh Richard Clive, A.C.A., 41970; 99 
Talbot Road, Talbot Green, Pontyclun, 
Glamorgan CF7 8AE. 

Lewis, Robert Andrew, A.C.A., 21970; Manor 
Farm, Ashton, near Chester CH3 8DG. 


Leworthy, Christopher John, A.C.A., 41970; 
The Clock House, Church Manor, Bishop's 
Stortford, Herts. 

Liebig, Edward Francis, A.C.A., 41970; 46 
Oakfield Court, Haslemere Road, London 


N8. 

Lilani, Mehboob Noormohamed, A.C.A., 21970; 
249 East End Road, London N2. 

Ling, Brian, A.C.A., 21970; 3 Carter Street, 
Allenton, Derby DE2 9BA. 

Lisle, David Richard St John, A.C.A., 21970; 43 
Bromley Road, Beckenham, Kent. 

Lloyd, David, B.A., А.С.А., 21970; Harehills 
Lodge, Newton Road, Leeds LS7 4HD. 

Lockwood, Richard David, A.C.A., 41970; 8 
Rose Mount, Birkby, Huddersfield. 

Longmuir, John Grant, A.C.A., 41970; 18 
Vaudrey Drive, Cheadle Hulme, Cheshire. 

Lord, Eric, A.C.A., 21970; 161 Causeway Side, 
Linthwaite, Huddersfield HD7 55]. 


Loweth, Charles Richard, A.C.A., 21970; 21 
Southernway Road, Leicester LE2 3T'N. 
Lyons, Robert Joseph, A.C.A., 41970; 24 
Lauderdale Mansions, Lauderdale Road, 

London Wọ. 


Macadie, Hugh David, A.C.A., 21970; Hawth 
End, Hawth Way, Seaford, Sussex. 

McArthur, Alexander Nigel, A.C.A., 21970; Flat 
s, 48-50 Harrington Gardens, London 


W7. 

McBoyle, Colin Finlayson, A.C.A., 21970; 515 
Fulwood Road, Sheffield Sro 3QB. 

McClea, Richard Мое], A.C.A., 41970; 14 
Duchy Road, Harrogate, Yorks. 

McDonald, Kenneth Richard, А.С.А., 21970; 
116 Vicarage Road, Leyton, London Ero. 
McDougall, Robert Lorn, А.С.А., 21970; 23 
‘The Landway’, Bearsted, near Maidstone, 

Kent. 

McElderry, Malcolm, A.C.A., 21970; 57 Belsize 
Park, Swiss Cottage, London NW3. 

McGain, Brian, A.C.A., a1970; 2 Wingrave 
Bungalows, Muirhead Avenue East, Liver- 
pool r1. 

McGregor, Roger Keith, A.C.A., a1970; 78 
Laurel Way, Totteridge, London N20. 

Malhotra, Vinay, A.C.A., 41970; c/o P. Kapur, 
34 Randolph Avenue, London Wo. 

Mangles, David Kenneth Pasley, А.С.А., 21970; 
219 Ringinglow Road, Sheffield SIL 7PT. 

q Mani, Ehsan, A.C.A., 41970; Flat D, sz 
Queen's Gardens, London W2. 

Manners, John Michael, А.С.А., 21970; 135 
Leeds Hill, Rothwell, Leeds. 

Manning, Christopher, A.C.A., 41970; 134 
Stanley Road, Hornchurch, Essex. 

Manthri, Anthony Pillai, B.SC., A.C.A., 21970; 
with P. D. Leake & Co, 84 Queen Victoria 
Street, London EC4. 

Marcus, Martin Alan, A.C.A., 21970; 70 
Vaughan Gardens, Cranbrook, Ilford, Essex. 

Marcusfield, John Howard, А.С.А., 21970; 4 
Merryfield Gardens, Marsh Lane, Stanmore, 
Middx. 

Marks, Anthony Bernard, B.A.(ECON.), A.C.A., 
a1970; 11 Boardman Road, Crumpsall, 
Manchester 8. 

Marks, Philip Conrad, А.С.А., 41970; I 
Stainburn Avenue, Leeds LS17 6PQ. 
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Marshall, Neil Roger, А.С,А,, 564 
Bolton Road, Bury, Lancs. 

Marshall, Ralph Fredrick, A.C.A., а1970; 166 
Maidstone Road, London №. 

Marston, Allan Stewart, A.C.A., 41970; I4I 
Park Road, Bingley, Yorks. 

Marston, (Miss) Diane Clare, B.SC., A.C.A., 
41970; 31 Bryanston Court, Grange Road, 
Solihull, Warwicks. 

Martin, Malcolm, a.c.a., а1970; 2 Woodstead 
Grove, Edgware, Middx. 

Martin, Nicholas Ford, A.C.A., 41970; 9 
Bishops Mansions, Bishop's Park Road, 
London SW6. 

Martin, Raymond David, A.C.A., 41970; 13 
Manford Court, Manford Way, Chigwell, 


41970; 


Essex. 

Martlew, Raymond Kenneth, A.C.A., a1970; 
‘Latchetts’, Lytton Road, Basingstoke, 
Hants. 

Mason, Frank Charles, A.C.A., 41970; 45 


Stamford Road, 
tingham NG2 6GD 

Mason, John Avery, A.C.A., a1g70; 16 Clifton 
Street, Barry, Glamorgan CF6 8RG. 

Matthams, (Miss) Gloria Heather, A.C.A. ,а1970; 
79 Ashingdon Road, Rochford, Essex. 

Matthews, ''homas Glenmore, A.C.A., 41970; 9 
Pear Tree Close, The Old Village, Hunting- 
ton, York YO3 9QZ. 

Maxwell, ''homas, A.C.A., 41970; 49 Houghton 
Lane, Swinton, Manchester M27 3D2. 

Mayes, Raymond John, B.A.(ECON.), A.C.A., 
41970; 210 Tudor Drive, Kingston upon 
Thames, Surrey. 

Mayo, Richard, A.C.A., 21970; 121 High Street, 
Olney, Bucks. 

Meadowcroft, Robin, A.C.A., a1970; 4 Holly 
House Drive, Flixton, Urmston, Manchester. 


Melling, Frederick Walter, А.С.А., 21970; II 
Fordell Bank, Dalgety Вау, Dunfermline, 
Fife, Scotland. 

Mellor, Charles, A.C.A., a1970; 45 Blue Hill 
Crescent, Wortley, Leeds 12. 

Mellor, Malcolm Robert, A.C.A., 41970; 36 
Grove Park Avenue, Rhyl, Flintshire. 

“QMelvin, Alan Valentine, A.C.A., а1970; А. V. 
Melvin & Co, 9 St Mary’s Mead, Hazlemere, 
Bucks. 

Меган, Abolghassem, B.SC., A.C.A., 41970; 
17 Moorbank Court, Shireoak Road, Leeds 6. 

Mercer, Peter Martin, A.C.A., ат 970; ‘Benedicts’, 
Old Avenue, Weybridge, Surrey. 

Meredith, Ashley John Burton, A.C.A., @1970; 
68 Mayford Road, Branksome, Poole, 
Dorset. 

Merrilees, James Stirling, А.С.А., 41970; 3 
Sage Close, Portishead, Bristol В5го ЗЕТ. 
Merrington, Brian George, A.C.A., 41970; 103 
Sherrard Road, Forest Gate, London E7. 
Metcalfe, Anthony, A.C.A., 41970; 15 Lomond 

Avenue, St Annes on the Sea, Lancs. 

Michaelides, Andreas, A.C.A., 41970; with 
Cooper Brothers & Co, Abacus House, 
Gutter Lane, Cheapside, London EC2. 

Miller, Peter Richard, A.C.A., 41970; 48 
Empress Avenue, Wanstead, London E12. 

Miller, William Derek Roy, A.C.A., 41970; 51 
The Brackens, Bush Hill Park, Enfield, 
Middx. 

Millington, Anthony Ivan John, A.C.A., 21970; 
295 Aldborough Road South, Newbury 
Park, Ilford, Essex. 

Mills, Peter Francis, B.A., A.C.A., 21970; 4 
Linnet Close, 7 Linnet Lane, Liverpool 
L17 3BD. 

Mills, Rodney Edwin, А.С.А., 41970; 2 Alex- 
andra Avenue, Luton, Beds LU3 1HG. 

Mitchell, Gordon Philip, A.C.A., 41970; 4 
Montagu Grove, Leeds LS8 2RP. 

Mockett, Hugh Norman, А.С.А., 41970; with 
Percy Gore & Co, 39 Haley Square, Margate, 
Kent. 

Modi, Dinyar Jal, A.C.A., a1970; 15 Kensington 
Park Gardens, London Wir. 

Moller, David James, A.C.A., 41970; 37 
Elsenham Street, London SW18. 

Moody, Brian John, A.C.A., 41970; 432 Station 
Road, Dorridge, Solihull, Warwicks. 

Mookerji, Bimanbihari, A.C.A., а1970; with 
Simon Spencer & Co, 28-29 Temple 
Chambers, ‘Temple Avenue, London EC4. 

Moore, Derek, A.C.A., a1970; 323 Beaumont 
Road, Bournville, Birmingham 30. 
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Moore, John Charles, A.c.e, 41970; 25 Sunray 
Avenue, West Drayton, Middx. 

Morley, Roger Herbert, A.C.A., 41970; 12 
oe Park Estate, Pandy Road, Bedwas, 

on. 

Morris, Geoffrey Robert, A.C.A., a1970; Middle 
Farm, Harwell, near Didcot, Berks. 

Mortimer, Arthur Hugh Wyness, A.C.A., @1970; 
39 Highfield Road, Ipswich, Suffolk. 

Moses, Hugh Frederick, A.C.A., 41970; 50 
Woodville Road, Golders Green, London 
NWir. 

Moss, William Keith, A.C.A., 41970; 47 
Newcombe Park, Mill Hill, London N W7. 
Mossman, Peter Lawrence, A.C.A., 41970; 7 
Anglesea Place, Clifton, Bristol BS8 2UN. 
Motamedi, Iradj, B.sc., A.C.A., а1970; PO Box 

3, Karadj, Iran. 

Mowle, Philip John, a.c.a., а1970; 12 Brandon 

Mansions, Queen’s Club Gardens, London 


I4. 

Mughal, Muhammad Ismail, A.C.A., а1970; 13 
Wilberforce Road, London N4. 

Mumford, Julian, A.C.A., 41970; with Price 
Waterhouse & Co, Clifton Heights, Triangle 
West, Bristol В58 IEJ. 

Munsi, Dipak Chandra, A.C.A., а1970; 9 
Claremont Drive, off Shaw Lane, Leeds 6. 

Murray, Neil Stuart, A.C.A., a1970; ‘Daytona’, 
Church Lane, Hambleton, near Blackpool. 


Naqvi, Syed Mahboob Ahmad, A.C.A., 41970; 
147 Otlev Road, Shipley, Yorks. 

Nealon, Hamish Robert, A.C.A., 41970; 27A 
Rothsay Road, Bedford. 

Needham, Philip Christopher, A.C.A., 41970; 
8 Ringinglow Village, Sheffield S11 7TS. 
Nelson, John Frederick, A.C.A., 41970; 47 
Croham Park Avenue, Croydon, Surrey. 
Newby, Peter Quintin Joseph, A.C.A., a1970; 
23 The Butts, Thames Street, Sunbüry-on- 

Thames, Middx. 

Newland, Martin William, a.c.a., 41970; 133 
Coleraine Road, Blackheath, London SE3. 

Newman, John Arthur, B.A., A.C.A., 41970; ЗА 
Damer Terrace, London SWio. 

Nicholls, David Edward, B.A., A.C.A., 41970; 
31 Firbank Avenue, Newport, Mon NPT 
7QS. 

Nicholson, John, A.C.A., a1970; 6 Gilbert 
Road, Hale, Altrincham, Cheshire. 

Niven, Trevor, A.C.A., a1970; 25 Oakwood 
Road, Sturry, Canterbury, Kent. 

Noble, (Miss) Denise, A.C.A., 41970; IO 


Greenland Avenue, Deanstones Lane, 
Queensbury, Bradford, Yorks. 
Nolan, David Rodney, А.С.А., a1970; 76 


Ridgeway Road, Sheffield 512 2SX. 

Norris, Richard Paul, A.C.A., a1970; 2 Cyril 
Grove, Liverpool 117 oAR (Resident 
Abroad.) 

Norton, (Mrs) Veronica Mary, A.C.A., a1970; 
39 Lewes Gardens, Werrington, Peter- 

orough. 

Nosegbe, Michael Sunday Chukudi, A.C.A., 
а1970 ; 63 Cranhurst Road, London NW2. 
Nye, David William, A.C.A., a1970; 9 Grove- 
lands Road, Palmers Green, London N13. 
Nye, John Elliott, A.C.A., 21970; Rose and 

Crown Inn, Chellaston, Derby. 


Oakley, John Anthony, A.C.A., a1970; 50 
Crows Road, Epping, Essex. 

O'Berg, Kevin Leslie, A.C.A., a1970; 8 Juno 
Avenue, Victor Street, Hull. 

Alfred Maurice, A.C.A., 41970; 
"Lydstep', Tenterden Grove, London NW4. 

Olivey, Alan Keith, A.C.A., a1970; so Dale 
Park Road, Upper Norwood, London SE19. 

Ooi, Teng Chew, A.C.A., a1970; Flat 2 ag 
Pembridge Square, London W2. 

Osborn, Charles Robert, A.C.A., a1970; 642 
Church Road, Yardley, Birmingham 3 3. 

Osman, Peter Michael, A.C.A., 41970; 36 
Grosvenor Road, Muswell Hill, London Nro. 

Owen, Clive Faulkner, A.C.A., 41970; I2 
Milbank Road, Darlington. 

Owen, Nicholas Edward, A.C.A., a1970; 20 
Belmont Crescent, Swindon, Wilts. 

Owen, William Glynne, a.c.a., a1970; Tynlon 
Post Office, Holyhead, Anglesey, North Wales. 


Packman, Jeremy David, B.SC.(ECON.), A.C.A., 
41970; 14 Gresham Gardens, Golders 
Green, London NWII. 
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Parker, Alan Charles, A.C.A., 21970; 22 Porlock 
Road, Millbrook, Southampton 501 9НХ. 
Parker, Michael Е ernley, A.C.A., 1970; 
Jasordünder , Wrington, near Bristol BS1 


7SB. 

Parkin, Ian Michael, A.C.A., а1970; 74 Clare 
Crescent, Leatherhead, Surrey. 

Parr, Keith, A.C.A., 41970; 35 Salcombe 
Avenue, Bispham, Blackpool. 

Parry, Stephen Corfield Pryce, B.A., A.C.A. 
а1970; 1 Hasker Street, London SW3. 

Parvez, Sami-ud-din, A.C.A., а1970; І Eade 
Road, London N4. 

Patel, Avinash, A.C.A., 41970; 191 South 
Lambeth Road, London SWS. 

Patel, Bharatkumar Ramlal, A.C.A., а1970; ІІ 
Chadwick Road, London Err. 

Patel, Girish Keshavlal, A.C.A., @1970; 86 
Station Road, London N3. 

Paton, Andrew Roger, A.C.A., а1970; 2 Ruden 
Way, Epsom, Surrey. 

Pearce, Colin Stanley, А.С.А., 41970; 7 Briar 


Dale, Hollytree Drive, Higham, near 
Rochester, Kent. 

Pearce, Geoffrey William, A.C.A., 41970; 199 
Shortheath Road, Erdington, Birmingham 


23. 

Pearce, Patrick John, А.С.А., 41970; 5 Autumn 
Close, Slough, Bucks. 

Pearson, Anthony, A.C.A., 41970; 23 Standon 
Crescent, Sheffield S9 1PN. 

Pearson, lan Anthony, A.C.A., 41970; with 
West Barrett & Co, 36 Sudley Road, Bognor 
Regis, Sussex. 

Pearson, Michael Lawrence, A.C.A., 41970; 
Cross House, Neville's Cross, Durham. 

Pearson, Richard Arthur, A.C.A., 41970; 7 
Allsprings Drive, Great Harwood, Blackburn. 

Pedgrift, Stephen Frederic, A.C.A., 41970; 42 
Monks Walk, Reigate, Surrey. 

Peerless, Ian Michael, А.С.А., 41970; 15 The 
Albany, Woodcote Road, Wallington, Surrey. 

Pelham, David Lucian, A.C.A., 41970; 39 
Christchurch Avenue, London №2. 

Pell, Martin Alexander, А.С.А., 41970; 70 
Beeston Fields Drive, Bramcote, Notting- 
ham Мбо 3DD. 

Pepper, David William, a.c.a., 41970; 173 
Stanningley Road, Leeds 12. 

Perlin, Howard Stephen, A.C.A., 41970; 45 
Mount Pleasant Road, London NWro. 

Perry, David Andrew, В.5С.(ЕСОМ.), A.C.A., 
a1970; 29 Boxgrove Lane, Guildford, Surrey. 

Pettit, Gerard Vernon, A.C.A., 41970; 19 
Alexandra Road, Grimsby. ! 

Peyton, Kevin Christopher Peter, A.C.A., 41970; 
76 Ackroyd Drive, Bow, London E3 4FX. 

Philp, Donald Mackintosh, B.A., A.C.A., 41970; 
38 Savoy Close, Tennal Road, Harborne, 
Birmingham 32. 

Pinney, Michael, M.A., A.C.A., 1970; 28 Church 
Hill, Penn, Wolverhampton WV4 sPN. 

Pitchford, Kevin Michael, A.C.A., а1970; 
3 Orchard Close, Leeds Road, Selby, Yorks. 

Platts, Nigel Landsbrough, В.А., A.C.A., а1970; 
78 Tharp Road, Wallington, Surrey. 


Plumb, Barry Keith, А.С.А., a1970; 329 
Havant Road,  Farlington, Portsmouth, 
Hants. 


Plummer, David, А.С.А., a1970; 15 Ventnor 
Drive, Totteridge, London N20. 

Pollins, Jonathan Louis, B.sc., А.С.А., a1970; 
з Conduit House, Hyde Vale, London SEro. 

Pople, Arnold John, A.C.A., a1970; c/o Hornsey 
YMCA, Tottenham Lane, London №. 

Porter, James John, LL.B., А.С.А., a1970; 
‘Greenacres’, Rotherby, Melton Mowbray, 
Leics. 

Postlethwaite, Philip, A.C.A., a1970; 7 Mon- 
mouth Drive, Sutton Coldfield, Warwicks. 
Pratt, John, A.C.A., a1970; 59 Weston Park, 

London N8 957. 

Preece, Ralph Stephen, A.C.A., a1970; r Ash 
Grove, Dinas Powis, Glam. 

Pressdee, Malcolm John, А.С.А., a1970; 26 
Gorham Avenue, Rottingdean, Brighton 
BN2 7DP. 

Preston, Robert John, A.C.A., a1970; Flat 4, 23 
Denbigh Road, Ealing, London W13. 

Price, Glyn Richard, A.C.A., a1970; 96 Middle- 
more Road, Northfield, Birmingham 31. 

Pringle, Brian Seton, A.C.A., a1970; 6 Caroline 
Close, Croydon CRo 5JU. 
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Prior, Gregory, A.C.A., a1970; 48 Chenies 
Close, Tunbridge Wells, Kent. 

Pritchard, Stuart Gareth, A.C.A., @1970; 14 
Elmhirst Drive, Brecks, Rotherham, Yorks. 

Proctor, Peter St Clair, A.C.A., a1970; 'Clair- 
wood', Mill Lane, Gerrards Cross, Bucks. 

Pullman, Anthony John, В.А., А.С.А., 21970; 
40 West Dumpton Lane, Ramsgate, Kent. 


Qureshi, Shaikh Muhammed Hafeez, A.c.a., 
a1970; 49 Mornington Terrace, Regent’s 
Park, London NW1. 


Rabin, Howard Sidney Michael, A.C.A., 21970; 
11 Francklyn Gardens, Edgware, Middx. 
Ractliffe, Brian Arthur, A.C.A., a1970: ‘Darras’, 
Onslow Road, Burwood Park, Walton-on- 

Thames, Surrey. 

Radclyffe, John Leslie, A.C.A., 21970; 23 Patten 
House, Amwell Court, Green Lanes, 
London N4. 

Raeburn, Philip Michael, A.C.A., @1970; 9 
Rotherwick Hill, Ealing, London Ws. 

Raghuraman, 'Titai Santhanam, A.C.A., 21970; 
17 Fitzjohn's Avenue, London NW3. 

Rahman, Quazi Muzibur, A.C.A., 21970; c/o 
The Zürich Group, Fairfax House, Fulwood 
Place, High Holborn, London WCr. 

Ramsey, Alan Charles, A.C.A., 41970; 34 
Wallingford Road, Davyhulme, Manchester 
M31 том. 

Rance, Bruce John, A.C.A., a1970; 31 Aldridge 
Rise, New Malden, Surrey. 

Rappaport, Michael David, B.A.(ECON.), A.C.A., 
41970; 33 Upper Park Road, Salford 7, 
Lancs. 

Ray, David William, A.C.A., 21970; 163 Queslett 
Road, Great Barr, Birmingham B43 6DS. 
Rayner, Michael Thomas William, B.A., A.C.A., 
41970; 41 Pitcairn House, St Thomas's 
Square, Mare Street, Hackney, London Ед. 

Raynes, William Robert, A.C.A., а1970; 161 
Derby Road, Ripley, Derbyshire. 

Razak, Kodungookaran Mohamed Abdul, 
A.C.A., @1970; 124 Sutherland Avenue, 
Maida Vale, London Wo. 

Rearden, Michael Gaunt, A.C.A., @1970; 2 
Exeter Court, Wharncliffe Road, Highcliffe, 
Hants. 

Redhead, Bryan Benjamin, А.С.А., @1970; 29 
Oughton Headway, Hitchin, Herts. 

Rees, Andrew Graham, А.С.А. 41970; 170 
Cirencester Road, Charlton Kings, Chelten- 
ham, Glos. 

Reid, Richard Malcolm, B.SC., A.C.A., 21970; 44 
Inverness Street, London NWir. 

Renouf, (Miss) Susan Margaret, А.С.А., 21970: 
с: Суг’, Samares Lane, St Clement, Jersey, 

I. 

Rew, Christopher John, A.C.A., 41970: I 
Queens Walk, Harrow, Middx. 

Reynolds, John William, А.С.А., @1970; 50 
Grover Walk, Corringham, Stanford-le- 
Hope, Essex. 

Richardson, Douglas Раш, A.C.A., 21970; 40 
Downfield Road, Cheshunt, Herts. 

Richardson, Howard Frederick, А.С.А., 21970; 
67 Durham Road. Bradford BD8 9HT. 

Richardson, John d’Arcy, B.A., A.C.A., 21970; 
9 Lancaster Road, Bedgrove, Aylesbury, 
Bucks. 

Riches, Keith Ian, A.C.A., a1970; 3 Trent 
Avenue, Ealing, London Ws. 

Ridge, Peter John Mayhew, A.C.A., а1970; I 
Dormington Drive, Tupsley, Hereford. 

Ridings, John Gordon, A.C.A., 21970; 16 
Dorchester Road, Fixby, Huddersfield. 

Rippon, George John Wheatley, A.C.A., 21970; 
126 Skinburness Road, Silloth, Carlisle, 
Cumberland CA5 4QH. 

Rishworth, John Richard, A.C.A., а1970: 7 
Tangier Wood, Burgh Heath, Tadworth, 
Surrey. 

Robbins, Julian James, A.C.A., 41970: IO 
Ashleigh Road, Solihull, Warwicks. 

Robbins, Reginald Michael, A.c.A., a1970; 7 
Plas Newydd, Ebbw Vale, Mon. 

Roberts, Anthony John, B.sC.(ECON.), A.C.A., 
a1970; ‘Fairfield’, Knoll Road, Dorking, 
Surrey. 

Roberts, Kenneth Stanley, A.c.A., 41970; 
2 Philan Way, Collier Row, Romford, Essex. 

Roberts, Stephen Cranston, M.A., A.C.A., 21970; 
20 Grosvenor Road, Dorchester, Dorset. 
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Robinson. David Arthur Thomas, A.C.A., 
41970; 19 Station Road, Portslade, Brighton, 
Sussex BN4 1GB. 

Robinson, John Alfred David, A.C.A., a1970; 
26 Bromleigh Court, Sydenham ill, 
London SE23. 

Robinson, Malcolm Stewart, A.C.A., a1970; 366 
Park West, Park West Place, London W2. 


Rodger, Graham Carl, A.C.A., a1970; 66 Cliff 
Road, Wallasey, Cheshire L44 3AY. 


Roebuck, James, A.C.A., 41970; 130 Lewis 
Road, Droylsden, near Manchester. 

Rogers, Richard Gareth, A.C.A., @1970; 129 
Links Drive, Solihull, Warwicks. 

Rogers-Jones, (Miss) Eva, A.C.A., 41970. 
‘Cwm’, Llanarmon-Yn-lIal, near Mold, 
Flintshire. 

Rood, David Leonard, A.C.A., @1970; 31 
Felindre Avenue, Pencoed, Bridgend, Glam. 


Rooke, Stuart Thomas, A.C.A., 41970; 19 
Anthony Road, Heavitree, Exeter, Devon. 


Roper, Stephen John, B.A., A.C.A., а1970; бо 
ainsborough Court, Station Avenue, Wal- 
ton-on- Thames, Surrey. 
Ross-Parker, Christopher Layard, A.C.A., 41970; 
28 Pollyhaugh, Eynsford, Dartford, Kent. 


Rostron, Peter James, A.C.A., a1970; 10 St 
James Court, Marlborough Crescent, Lon- 
don W4. 

Roth, Barry Joseph, A.C.A., a1970: 181 Bury 
Old Road, Salford, M8 6EZ, Lancs. 

Rouch, Trevor, A.C.A., 21970; 12 Stuart Street, 
Pontyclun, Glam. 

Rouse, William Lee, A.C.A., 21970; 38 Monton 
Green, Eccles, Lancs. 

Rowles, (Miss) Christine Elizabeth, А.С.А., 
a1970; 18 Highlands Cottages, Wallington, 
Surrey. 

Ruskin, (Mrs) Sandra Ann, А.С.А., 21970; 52 
Park Road, Hammerwich Park Estate, 
Burntwood, near Walsall, Staffs. 

Russam, Charles Michael, А.С.А., @1970; 31 
Ben Rhydding Road, Ilkley, Yorks. 

Rust, Martyn Ronald, A.C.A., a1970; so Manors 
Way, Silver End, Witham, Essex. 


Sabzwari, Wajid Ali, A.C.A., 41970; IOI 
Cranwich Road, London N16. 

Sadikali, Shamuun, A.C.A., 21970; 1 Victoria 
Road, London NW6. 

Sahni, Pavan Prakash, A.C.A., a1970; 66 Oxford 
Gardens, London W10. 

Sainsbury, Richard Frank Newton, А.С.А., 
a1970; 25 Imber Park Road, Esher, Surrey. 
St John Cox, Michael Stephen Sidney, A.C.A., 
a1970; with Price Waterhouse & Co, Royal 
Exchange Building, Gresham Street (PO 

Box 4177), Sydney, NSW, Australia. 

Salmon, Stephen James, A.C.A., a1970; 86 
Lavenham Road, Southfields, Wandsworth, 
London SW18. 

Salter, David Ian, B.sC.(ECON.), A.C.A., 41970; 
126 Park Road, Hounslow, Middx. 

Salway, Keith John, B.COM., А.С.А., 21970; 22 
Cotman Close, Westleigh Avenue, Putney, 
London 5У 15. 

San, Mun Kwong, A.C.A., 21970; 22 Hillcrest 
Court, Shoot-up Hill, London NW2. 

Sandells, David, А.С.А., 21970; 54 Winifred 
Street, Warrington, Lancs. 

Sanders, Ian Stuart, A.c.A., 21970; 26 Forest 
Court, Snaresbrook, London Ет IPL. 

Sanders, Peter Horace, A.C.A., a1970; 28 
Dovedale Road, West Bridgford, Nottingham 
мог 6JA. 

Sapte, David Rodney Fitzroy, A.C.A., 21970; IO 
Woodlands Road, Hyde Lane, Hemel 
Hempstead, Herts. 

Sarjant, David, A.C.A., 41970; 50 Alexandra 
Road, Thames Ditton, Surrey. 

Sattar, Zakaria Abdul, A.C.A., a1970; 8 West 
Avenue Road, London E17. 

Schlagman, Bryan David, B.sC.(ECON.), A.C.A., 
a1975; 108 Beaufort Park, Golders Green, 
London ММ ІІ. 

Scholes, (Miss) Faith Margaret, А.С.А., 21970; 
28 Parkñeld Road, New Moston, Man- 
chester Miro ОТА. 

Scott, Howard Martin, B.A., A.C.A., 41970; 
Flat 21, 1 Belsize Grove, London NW3. 

Scott, Norman Cameron, A.C.A., 41970; 
Eastbrook House, Burlescombe, Tiverton, 
Devon. 
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Sellers, Rodney Horrocks, B.SC.(ECON.), A.C.A., 
а1970; with Arthur Andersen & Co, St 
Alphage House, 2 Fore Street, London EC2. 


Seneviratne, Kirthi Nilkamal Ehelapola, A.C.A., 
a1970; c/o Metal Colours (Slough) Ltd, 354 
Oxford Avenue, Trading Estate, Slough, 
Bucks. 

Sen Gupta, Subimal, A.C.A., 21970; 17 The 
Heights, 97 Frognal, London NW3. 

Sephton, James Arthur, А.С.А., 21970; 266 
Station Road, Berkswell, Warwicks. 

Shadlock, John Freshney, A.C.A., @1970; 62 
Western Outway, Grimsby. 

Sharda, Surendra Kumar, A.C.A., 21970; 44 
St Martins Gardens, Potter Newton, 
Leeds LS7 3LE. 

Shariff, Nizarali Abdulsultan Dharamshi, 
A.C.A., а1970; 139 Clarence Avenue, New 
Malden, Surrey. 

Sharpe, William John, A.c.A.,@1970; 12 Allison, 
Letchworth, Herts. 

Shaw, David William, A.C.A., @1970; 113 
Pasture Road, Stapleford, Notts МСо 8HZ. 

Shaw, Nicholas David, А.С.А., @1970; 451 
Gillott Road, Edgbaston, Birmingham 16. 

Shaw, Peter, A.C.A., а1970; 6 Norkeed Road, 
Little Bispham, Blackpool. 

Shaw, Richard William, A.C.A., а1970; 2 
Poynders Road, London SW4. 

Shepherd, Anthony Carson, A.C.A., @1970; 
Woodlands Farmhouse, Spring Lane, Cook- 
ham Dean, Berks. 

Sherick, Nathaniel Grant David, A.C.A., @1970; 
with Mark Bloom & Co, 69 Wimpole 
Street, London WI. 

Sheth, Bhupendrari Gordhandas, A.C.A., 21970; 
70 Harpenden Road, West Norwood, Lon- 
don SE27. 

Shukla, Ashok Parshuram, А.С.А., a1970; 86 
Snow Hill, Birmingham 4. 

Siddiqi, Fareeduddin, A.C.A., a1970; Flat 2, 104 
Herne Hill, London SE24. 

Sigler, Michael James, A.C.A., a1970; 7 Dollis 
Avenue, Finchley, London N3 1UD. 

Silver, Mervyn Scott, A.C.A., а1970; 42 
Howton Place, High Road, Bushey Heath, 
Herts. 

Simpson, Robert Anthony Pinckney, A.C.A., 
a1970; 5 Finborough House, 29 Finborough 
Road, London SW ito. 

Singleton, Glynn Lee, A.C.A., a1970; 5 Rosa- 
mund Avenue, Bradway, Sheffield. 

Siwek, Tadeusz, A.C.A., а1970; 80 Brooklands 
Road, Cosby, Leics LEg 5SD. 

Skevington, (Mrs) Adair Christine, A.C.A., 
a1970; 59 Manton Road, Hitchin, Herts. 
Skinner, Alan Kenneth, A.C.A., @1970; 19 

Allington Way, Maidstone, Kent. 

Slater, Michael John, B.SC., A.C.A., a1970; 
*Barleycroft', Merlewood Drive, Chislehurst, 
Kent. 

Slater, Paul, A.C.A., a1970; 2 Hornbeam 
Crescent, Roose, Barrow-in-Furness. 

Smart, David Richard, B.A., A.C.A., @1970; 
Maes Court, Knighton-on-Teme, near 
Tenbury, Worcs. 

Smart, Tony James, A.C.A., @1970; 105 
Peebles Way, Rushy Meade, Leicester. 

Smedley, (Mrs) Ann Dougal, A.C.A., @1970; 
5 Bracken Road, Ferndown, Dorset. 

Smith, Adrian Stephen Lind, A.C.A., @1970; 
‘The White Gables’, Whittingham Road, 
Worcester. 

Smith, Andrew Colwyn, A.C.A., @1970; 3 
Highlands Road, Bradmore, Wolverhampton 
WV3 8AG. 

Smith, Andrew Ray, A.C.A., a1970; 14 Marl- 
borough Close, Whetstone, London N20. 
Smith, David Peter, A.C.A., a1970; 22 Melbury 

Road, Woodthorpe, Nottingham NG5 4PG. 

Smith, Garry Duncan, А.С.А., 21970; 5 Church 
Road, Parkstone, Poole, Dorset. 

Smith, Geoffrey Paul, A.C.A., 41970; 17 
Maddocks Street, Shipley, Yorks. 

Smith, John Frederick, A.C.A., 21970; 55 
Birling Road, Sidcup, Kent. 

Smith, Lionel Michael Wheeler, A.C.A., 21970; 
Gothic Cottage, High Street, Angmering 
Village, Sussex. 

Smith, Philip McKelvie, A.C.A., 41970; 3 
Clair Avenue, Sandycroft, Deeside, Flint- 
shire. 

Smith, Richard James, A.C.A., @1970; 31 Old 
Sneed Park, Stoke Bishop, Bristol 9. 
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Smith, Trevor John, A.C.A., a1970; 45 Sunny- 
side, Braintree, Essex. 

Smith, William Welburn, B.A., A.C.A., 41970; 
19 Regent's Park Terrace, London NWI. 
Snape, Hunter, A.C.A., а1970; 20 Lovell Road, 

Oakley, Bedfordshire. 

Snell, Michael Clive, A.C.A., a1970; 19 Wood- 
land Way, Tolworth, Surbiton, Surrey. 

Snelling, Richard Hugh, A.C.A., 21970; 149 
Woodpecker Mount, Pixton Way, Addington 
CRo 9JB, Surrey. 

Snowdon, David John, B.SC., A.C.A., a1970; 
"The Cot, Ruffett’s Lane, High Road, 
Chipstead, Surrey. 

Somers, Michael John, A.C.A., a1970; Plot 13, 
Well Lane, Easthorpe, Colchester, Essex. 
Soole, Roger, A.C.A., a1970; Burton Lodge, 

Burton Bradstock, Dorset. 

Sowden, John Anthony, A.C.A., a1970; Flat 1, 
Stirling House, Rectory Road, Sutton 
Coldfield, Warwicks. 

Sowerbutts, Stuart Richard, A.C.A., 41970; 
71 Village Road, Enfield, Middx. 

Spelman, Bruce Michael, A.C.A., а1970; 
Crabwood House, Crabwood, Winchester, 
Hants. 

Spraggs, William Robert, A.C.A., а1970; 92 
Tarnwood Park, Eltham, London SÉg. 

Sprague, Patrick Steains, A.C.A., 21970; 21 
Brandling Place, Jesmond, Newcastle upon 
Tyne NE2 4RU. 

Stapleton, John Thomas, A.C.A., a1970; 5A 
Okefield Road, Crediton, Devon. 

Steele, Robert Malcolm, A.C.A., a1970; ss 
Knox Lane, Harrogate, Yorks. 

Steinberg, Allan Melvyn, A.C.A., a1970; 162 
Headley Drive, Ilford, Essex. 

Steinthal, Peter John, B.A., A.C.A., a1970; with 
Touche Ross & Co, 3 London Wall Buildings, 
London EC2. 

Stewart, Robert Frederick Hugh, A.C.A., а1970; 
206 St William Way, Rochester, Kent. 

Stocks, David Page, A.C.A., a1970; 16 Letch- 
mere Close, Pattingham, Wolverhampton. 


Stokes, Keith Albert, A.C.A., а1970; 41 Stuart 


Avenue,  Draycott-Le-Moors, Stoke-on- 
Trent ST11 9AA. 
Stone, Geoffrey George, А.С.А., 41970; 


‘Endora’, Sheerwater Avenue, Woodham, 
Weybridge, Surrey. 

Stoner, Ian Martin, А.С.А., а1970; 325 Lea 
Bridge Road, Leyton, London Ero. 

Storey, Michael Charles, А.С.А., 41970; 
"Westwynds', Meadowfield Drive, Cleadon 
Village, Sunderland. 

Stroud, John Kerbey, A.C.A., a1970; 5 Patten 
Road, Wandsworth Common, London SW18. 


Strover, David Richard Riotte, А.С.А., 21970; 
19 Hermitage Road, London SE19. 

Struggles, Richard, a.c.a., a1970; 8 St Helier 
Road, Parkstone, Poole, Dorset. 

Stuart, Ian Kenneth, a.c.a., а1970; 57 Glen- 
thorpe Road, Morden, Surrey. 

Sturgeon, Colin, A.C.A., a1970; 9 Storeton 
2 Oxton, Birkenhead, Cheshire L43 


Summ, William Henry, A.C.A., a1970; Caernar- 
von Lodge, Range Road, Ashby-de-la- 
Zouche, Leics. 

Sunderland, Kevin, А.С.А., 41970; 4 Queen 
Street, Greengates, Idle, Bradford, Yorks. 
Sutcliffe, Roger Stephen, A.C.A., 41970; 568 

Bacup Road, Waterfoot, Rossendale, Lancs. 


Sutton, Alan John, A.C.A., a1970; 40 Thorns- 
green Road, Manchester M22 6GD. 

Sutton, Graham Keith, A.C.A., 41970; 51 
Underwood Drive, Whitby, Ellesmere Port, 
Cheshire. 

Swain, John Kenneth, A.C.A., 41970; 29 
Hickmans Lane, Lindfield, Sussex. 

Swales, David, A.C.4., a1970; 20 Winburg 
Road, Lidget Green, Bradford 7 BD7 2ET. 

Swan, David, А.С.А., а1970; 34 Frolesworth 
Road, Leicester LE3 6LP. 

Swash, Anthony Howard, A.C.A., a1970; 8 
Fircroft Court, Hillview Road, Woking, 
Surrey. 

Swinburne-Johnson, Anthony Richard, А.С.А., 
41970; The Old Rectory, Ampney Crucis, 
Cirencester, Glos. 

Swinchatt, Robert Michael, A.C.A., 41970; I9 
Echo Heights, Mount Echo Drive, Ching- 
ford, London E4. 
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Tabatabai, Farzin Mahmood, B.SC., A.C.A., 
а1970; c/o NIOC, 132/135 Sloane Street, 
London SW1. 

Tabussum, Mohammad Aslam, A.C.A., a1970; 
98 Brintons Road, Southampton 502 ODB. 

Tallon, John Mark, A.C.A., a1970; *Fernwood', 
The Bishop's Avenue, London Na. 

Tan, Robert Kah Boh, A.C.A., a1970; g Duffield 
Close, Harrow-on-the-Hill, Middx. 

Tausig, John Alan, A.C.A., a1970; 66 Cadogan 
Square, London SWr. 

Taylor, Kenneth, А.С.А., a1970; 10 Radnor 
Place, Liverpool L6 4BD. 

Taylor, Rodger Colin John, A.C.A., a1970; 141C 
Colebrook Road, Shirley, Solihull, Warwicks. 

Taylor, Stephen John, A.C.A., a1970; 4 Arcadia 
Road, Istead Rise, Northfleet, Gravesend, 
Kent. 

Teare, Richard Geoffrey, A.C.A., a1970; 14 
Harleyford, Upper Park Road, Bromley 

Rr 3HW. 

Tee, James Anthony Haselden, A.C.A., a1970; 
35 Carisbrooke Road, Hucclecote, Gloucester 
GL3 3QR. 

Thakrar, Jayantilal Vrajlal, A.C.A., a1970; 30 
Holders Hill Gardens, Hendon, London 
NW4. 

Theakston, Malcolm John, A.C.A., a1970; 20 
Connaught Square, London Wa. 

Theakston, Melvyn John, A.C.A., a1970; 12 
Low Moor Avenue, Heslington Lane, York 
YOr 4NH. 

Thiyagalingam, Nagalingam, A.C.A., a1970; 129 
Warren Road, Whitton, Twickenham, 
Middx. 

Thomas, Christopher Henry, A.C.A., a1970; 
26 Manor Road, Cheam, Surrey. 

Thomas, Hugh Attenbury, A.C.A., a1970; 85 
Curzon Avenue, Birstall, Leics. 

Thomas, Malcolm Geoffrey, A.C.A., 41970; ІІ 
Wingfield Road, Whitchurch, Cardiff. 

Thomas, Michael Robert Noel, A.C.A., a1 970; 6 
Queens Crescent, St Albans, Herts. 

Thompson, Charles Nigel, A.C.A., 41970; 
‘Normandy’, Stowerbridge, Shalford, Guild- 
ford, Surrey. 

Thompson, David Keith, A.C.A., а1970; с/о 
“Merry Acre’, Brookside Road, Brocken- 
hurst, Hants. 

Thompson, Peter Thomas, А.С.А., а1970; 643 
Bitterne Road, Southampton 502 sQT. 
Thomson, Alexander John, A.C.A., а1970; 8 

Church Vale Road, Bexhill-on-Sea, Sussex. 

Thornhill, Graham Edward, А.С.А., a1970; 
Oxgate Farm, Coles Green Road, London 
NW2. 

Thorpe, William Bloice, A.C.A., a1970; 66 
Culvers Avenue, Carshalton, Surrey. 

Thurgood, Christopher John, A.C.A., 21970; I5 
Stanmount Road, St Albans, Herts. 

Ticehurst, Philip Charles, A.C.A., a1970; 12 
Toronto Terrace, Lewes, Sussex. 

Tidby, Hugh Robert, A.C.A., a1970; ‘Ashleigh’, 
Maidstone Road, Matfield, Tonbridge, 
Kent. 

Tinsley, William, A.C.A., a1970; 226 Lancaster 
Road, Salford 6, Lancs. 

Tipping, Paul Richard, A.C.A., a1970; 1 Park 
Lodge, 80-82 Auckland Road, Upper 
Norwood, London 5Е19. 

Tole, Oscar Malcolm Goodridge, A.C.A., a1970; 
Flat 37B Park Road, Hayling Island, Hants. 
Toogood, Alan Frederick, A.C.A.. a1970; 9 
Mitford Terrace, Leeds LS12 1NJ, Yorks. 
Topham, Barrie, A.C.A., a1970; 41 Copeland 
Avenue, Tittensor, Stoke-on-Trent, Staffs. 
Trace, Peter Timothy, A.C.A., a1970; 21 

Gayton Road, London МҰЗ, 

Trundle, John Anthony, A.C.A., a1970; 45 
Sudbury Croft. Wembley, Middx. 

Turpin, Paul Hill, A.C.A., a1970: 32 Wynndale 
Road, South Woodford, London E18. 

Twamley, Paul James, A.C.A., 41970; 41 
Cyntwell Crescent, Ely, Cardiff. 


Uglow, Peter Frederick, a.c.a., а1970; 9 
Syddal Green, Bramhall, near Stockport. 
Ullah, Noor, A.C.A., а1970; Flat G, 13-15 

Frognal, London NW3. 


Valentine, Richard Walter, B.SC., A.C.A., 41970; 
r Higher Loughborough, Tiverton, Devon. 

Valentine, Robert Henriques, A.C.A., 21970; 103 
Lyttelton Road, Finchley, London №. 
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Varatharajah, Sinnathamby, А.С.А., 41970; s 
Lower Ampang Road, Kuala Lumpur, 
Malaysia. 

Varley, Rodney Richard, A.C.A., a1 970; 184 
Ivyfield Road, Erdington, Birmingham 25. 
Varley, William Robin, A.C.A., a1970; 41 Bath 
Terrace, Gosforth, Newcastle upon Tyne 

NE3 IUJ. 

Vasa, (Miss) Madhvi Natwarlal, A.C.A., а1970; 

M Langland Gardens, Hampstead, London 
3- 


Verinder, Alan Lovell, A.C.A., 41970; 36 
Rawlins Street, Fairfield, Liverpool 7. 

Vero, Geoffrey Osborne, A.C.A., a1970; “The 
Croft', Atherstone, Warwicks. 

Vilathgamuwa, Don Denzil Augustus, B.SC. 
(ECON.), A.C.A., 21970; 24 Oak Tree House, 
111A Shirland Road, London Wo. 


Wadsworth, John Roy, А.С.А., a1970; I4 
Tewkesbury Close, Cheadle Hulme, Cheshire 
SK8 700. 

Walke, Eric Victor, A.C.A., a1970; 6 Fernlea 
Close, Queens Park, Bedford. 

Walker, John Willis, A.C.A., a1970; Haydn 
House, Cardiff Road, Creigiau, near Cardiff, 
Glam. 

Walker-' Taylor, Patrick Hugh, A.C.A., 41970; 19 
Regent's Park Terrace, London NWI. 

Wall, Philip Roger, A.C.A., 21970; 41 Herring- 
thorpe Avenue, Rotherham, Yorks. 

Wallis, Arthur Francis William, A.C.A., 41970; 
Bunkers Hill House, Rotherwick, near 
Basingstoke, Hants. 

Wallis, Nicholas Simon, A.C.A., a1970; The 
Lodge, Fenny Compton, Leamington Spa, 
Warwicks. 

Walsh, Andrew Selby Lister, A.C.A., 41970; 
Savile Field, Savile Road, Halifax, Yorks. 
Walsh, Michael John, А.С.А., 41970; 291 

Duffield Road, Allestree, Derby. 

Walters, Robert Oakley, A.C.A., a1970; 'The 
Flat, 9o Station Road, Carlton, Nottingham. 

Walters, Roger Graham, A.C.A., 41970; 2 
Alexander Avenue, Willesden, London 
NWio. 

Walton, David Anthony, A.C.A., 41970; 61 
Spareleaze Hill, Loughton, Essex. 
ard, Brian Richard, A.C.A., a1970; c/o 
Woodward, 48 Cuckoo Dene, Hanwell, 
London W7. 

Ward, Clifford William John, A.C.A., a1970; 30 
St Annes Road, Tankerton, Kent. 

Ward, John, A.C.A., a1970; 70 Headingley 
Avenue, Leeds LS6 3ER. 

Ward, Neil John, A.C.A., a1970; 61 Petersfield 
Road, Birmingham 28. 

Ward, Peter John Ernleigh, А.С.А., a1970; 'The 
Rectory, Thorndon Avenue, West Horndon, 
Essex. 

Wardle, Peter Douglas, A.C.A., 41970; 32 
Westward Ho, Grimsby, Lincs. 

Warhurst, Philip John, A.C.A., a1970; Flat I, 
8 Robertson Road, Buxton, Derbyshire. 

Warner, John David, A.C.A., 41970; Flat 15, 
‘St Margarets’, 37 Fowler Road, Salisbury, 
Wilts. 

Warren, Roy Anthony, B.SC.(ECON.), A.C.A., 
41970; 40 Oakridge Avenue, Radlett, Herts. 

Watkins, Peter Howard, А.С.А., 41970; 46 
The Grove, Brookmans Park, Herts. 

Watson, David Ian, А.С.А., a1970; with 
Gilchrist, Tash, Wilson & Sansom, Cleve- 
land Buildings, Queen’s Square, Middles- 
brough. 

Watson, (Miss) Jean, A.C.A., a1970; 26 Silks- 
worth Row, Sunderland, Co Durham. 

Watt, Ronald Gordon Munro, B.COM., A.C.A., 
41970; with Arthur Andersen & Co, St 
ee House, 2 Fore Street, London 

2. 


Wattam, Paul Robert, B.A.(ECON.), A.C.A., a1 970; 
128 Bottesford Lane, Bottesford, Scunthorpe, 
Lincs. 

Weaver, John Stanley Steadman, A.C.A., 41970; 
“Blue Ridge', Woolton Hill Road, Liverpool 


25. 

Webb, Dennis Graham, А.С.А., 81970; 4 Peach 
Road, Wednesfield, Wolverhampton. 

Webb, Patrick John Ryall, A.C.A., 41970; 
"Appledore', Mugswell, Chipstead, Surrey 
CR3 3SR. 

Webley, John Phillip, A.C.A., a1970; *Papaver', 
Yarnten, Oxford. 


s. 
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Wee, Hian Nam, A.C.4., a1970; Flat E, 3 
Lyndhurst Gardens, London NW3. 

Weir, Rodney Houghton, A.C.A., 21970; 20 
Druids Cross Gardens, Calderstones, L:ver- 
pool L18 3ED. 

Weisgard, Geoffrey Michael, B.A., A.C.A., 41970; 
ro Woodhill Grove, Prestwich, Manchester 
M25 8AE. 

West, James Glynn, A.C.A., a1970; The Old 
Rectory, Worms Hill, near Sittingbourne, 
Kent. 

Wheeler, Christopher John Adrian, А.С.А., 
a1970; 47 'The Avenue, Yeovil, Somerset. 
Wheeler, Clive Henry, A.C.A., а1970; 27 

Woodhall Road, Wollaton Road, Nottingham 
МОВ 1JX. 
Whigham, Walter Ian, A.C.A., a1970; Cobham 


Court, Bekesbourne, near Canterbury, 
Kent. 
Whindle, David Adrian, A.C.A., @1970; 17 


Charlton Road, Shepperton, Middx. 
Whitby, David Victor, A.C.A., а1970; 41 
- Hillside Road, Overton, Frodsham, via 

Warrington, Lancs. 

White, Garry, B.SC.(ECON.), A.C.A., 21970; 116 
Mount Pleasant Road, Ebbw Vale, Mon. 

White, Peter William, A.C.A., а1970; 105 
Greenhill, Evesham, Worcs. 

Whitehead, Raymond William, A.C.A., 21970; 
c/o Pigot & Smith (Pharmaceuticals) Ltd, 
Leigh Street, Wigan, Lancs. 

Wicks, Martin Theodore, A.C.A., а1970; 80 
Eastwood Road, Leigh-on-Sea, Essex 559 


3AD. 

Wilde, Alan Howard, A.C.A., @1970; 143 
Sheffield Road, Hyde, Cheshire. 

Wiles, Rupert Antony, А.С.А., a1970; Wantage 
Hall, University of Reading, Berks. 

Wilkerson, Anthony Bruce Willmore, B.A., 
A.C.A., 41970; ror Watwood Road, Shirley, 
Solihull, Warwicks. 

Wilkinson, John Hartley, А.С.А., a1970; 82 
Meadway, Coulsdon, Surrey. 

Wilkinson, John Terence, B.SC., A.C.A., 21970; 
8 Wilsford Green, Hawthorne Road, 
Edgbaston, Birmingham 15. 

Wilks, Jeffrey Alan, A.C.A., 41970; 64 Fanshawe 
Avenue, Barking, Essex. 

Willetts, Thomas Roy, A.C.A., 21970; 54 Valley 
Road, Halesowen, Worcs. 

Williams, David Rhys, B.A., A.C.A., 21970; 15 
St Patrick's Avenue, Charvil, Reading 
КСто 9КА. 

Williams, Philip John, A.C.A., a1970; with 
James & Cowper, White Hart House, 
Market Place, Newbury, Berks. 

Williams, Robert Norman, A.C.A., 21970; 31 
Barrow Close, Marlborough, Wilts. 

Wilson, Christopher, A.C.A., 21970; 44 Сауеп- 
dish Road, St Albans, Herts. 

Wilson, David Malcolm, A.C.A., а1970; 5 
Гору Grove, Drayton, Portsmouth PO6 


. INA. 
Wilson, Russell Howard, A.C.A., 41970; 45 
Blenheim Crescent, Luton, Beds LU3 1HB. 


Windows, Peter Joseph, А.С.А., 21970; 6 St 
a Close, Stoke Bishop, Bristol B59 
1DJ. 

Wingham, Timothy David, А.С.А., 21970; 75 
а Стоуе, South Woodford, London 

18. 

Winkworth, Peter Leslie, A.C.A., a1970; 'By- 
the-River', Laleham-on- Thames, Middx. 
Winyard, Colin Frederick, A.C.A., a1970; 48 
Balstonia Drive, Stanford-le-Hope, Essex. 
Witts, Roger Charles, A.C.A., а1970; 7 Stoke 

Paddock Road, Bristol BSg 20]. 

Wong, David, B.SC.(ECON.), A.C.A., @1970; 14 
Russell Road, London W14. 

Wong, (Miss) Elizabeth Sheet Hing, A.C.A., 
a1970; ‘Beechcroft’, Station Road, Woking- 
ham, Berks. 

Wong, (Miss) Kok Yee, A.C.A., a1970; 8 Sneath 
Avenue, London NWII. 

Wood, Cyril Christopher, А.С.А., 21970; 4 


River View, Flackwell Heath, High 
Wycombe, Bucks. 
Wood, Dudley Brian, A.C.A., @1970; 15 


Parkland Avenue, Romford, Essex. 

Wood, Keith, A.C.A., а1970; 36 Moorway, 
Poulton-le-Fylde, Lancs. 

Wood, Roger Anthony John, A.C.A., a1970; 88 
Coppice View Road, Sutton Coldfield, 
Warwicks. 
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Woodhall, Richard Edward, A.C.A., 21970; with 
Peat, Marwick, Mitchell & Co, Windsor 
House, Temple Row, Birmingham 2. 

Woodhead, James Alexander, A.C.A., 21970; 24 
Windermere Terrace, North Shields, North- 
umberland. 

Woodlock, Peter James, A.C.A., а1970; 7Р 
Grove End House, Grove End Road, St 
John’s Wood, London NW8. 

Wood-Mitchell, James Harold, A.C.A., 21970; 
‘Sunnyfield’, Lowtown, Pudsey, near Leeds. 

Woods, Martin William, B.SC.(ECON.), A.C.A., 
a1970; ‘Mayhill’, Quarry Park Road, Pedmore, 
Stourbridge, Worcs. 

Woolf, Roger Brian, A.C.A., a1970; І Twine- 
ham Green, Woodside Park, London №2. 
Woolley, Peter Frederick, A.C.A., 21970; 8 

Dykin Road, Widnes, Lancs. 

Woolley, Richard Downing, A.C.A., a1970; with 
Turquand Youngs & Co, 7 Unity Street, 
College Green, Bristol r. 

Woolley, Roderic Harry, A.C.A., 41970; 45 
Burlington Lane, Chiswick, London W4. 
Worboys, Brian Howard, A.C.A., 41970; 50 
Linden Street, Mawneys, Romford, Essex 

RM; 7DP. 

Wright, Anthony John, A.C.A., a1970; Flat т, 
36^ Britannia Square, Worcester. 

Wright, Martin Charles, A.C.A., 01970; 
Playford Post Office, Ipswich 1P6 9DP. 

Wrixon, Peter, A.C.A., 21970; 53 St Quintin 
Road, Plaistow, London E13. 


Yarnall, David William, А.С.А., @1970; 253 
Ingram Road, Blakinall, Walsall, Staffs. 

Yates, John Oliver, А.С.А., a1970; 9 Hamilton 
Road, Oxford. 

Yates, Paul Anthony, A.c.A., 21970; 26 Spring- 
field Road, Walmley, Sutton Coldfield, 
Warwicks. 

Yemm, (Miss) Angela Vivienne, B.A., A.C.A., 
a1970; ‘Matingold’, Stanmore Drive, Haver- 
breaks, Lancaster. 

Yentob, Robert, A.C.A., a1970; 41 Queen's 
Grove, St John's Wood, London NWS. 

Young, Adrian Donald, A.C.A., 41970; 2 
Ladbroke Road, Epsom, Surrey. 

Young, Ian Stanley, A.C.A., 21970; Brimstone 
Brook Cottage, Worms Ash, Bromsgrove, 
Worcs. 

Young, Martin Henry, A.C.A., 21970; 5 Nepean 
Street, Roehampton, London SWirs. 

Young, Paul Henry, B.A., A.C.A., 41970; 
*Rocky Peak', The Drive, Froggatt Edge, 
Sheffield S30 12B. 

Young-Cass, John Michael, A.C.A., a1970; with 
Harmood-Banner & Co, 7 Brunswick Place, 
Southampton. 

Yusuf, Mosiudi Alani Olaya, A.C.A., 41970; 55 
Rosebery Road, London SW2. 


Zackheim, David Barry, A.C.A., 
Kingsley Way, London №. 

Zahar, Bin Mohammed Shariff, A.C.A., 41970; 
c/o Accounts Department, Telecommunica- 
tions Department, Jalan Maxwell, Kuala 
Lumpur, Malaysia. 


a1970; 84 


Fellowship 


The Council granted applications from 
23 associates to become fellows under 
clause 6 of the supplemental Royal 
Charter. 


Members Commencing to 
Practise 


The Council received notice that the 
following members had commenced 
to practise: 


Abbott, Richard, A.C.A., a1970; Stephenson 
Smart & Co, Queen Street Chambers, 
Peterborough PE: IPB. 

Abraham, Edward Charles, A.C.A., @1963; 
McColl & Crow, r The Avenue, South- 
ampton 501 2SR. 

Adams, Robert James, A.C.A., @1970; *Blount, 
Adams & Partners, 8 ‘Tettenhall Road, 
Wolverhampton WV1 4SA. 
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Adiyiah, Emmanuel Oduro, A.C.A., @1965; 
Oduro Adiyiah & Co, C276 3B Ring Road 
Central, PO Box 5835, Accra, Ghana. 

Alliban, Richard Douglas, A.C.A., 41964 
Goodchild Farquharson & Co, Ethelred 
House, Castle Street, Thetford, Norfolk. 

Andrew, Robert St Johnston, А.С.А., а1965; 
TWilliam Inverarity & Co, 25 Wellmeadow, 
Blairgowrie, Perthshire. 


Badman, John, A.C.A., 41966; Coope Badman 
& Co, 23А Clifton Street, Blackpool FY1 


IJN. 

Barber, Allan, A.C.A., a1965; Watson, Wood & 
Co, Forward House, 8 Duke Street, Pic- 
cadilly, Bradford Врт 307. 

Barker, David, A.C.A., a1969; Jolliffes, 102-104 
High Street, Croydon, Surrey CRg 1JG. 
Bareham, Colin Anthony, A.C.A., 21969; 25 

Avril Way, Chingford, London E4. 

Barr, Lloyd, A.C.A., 21969; Shindler Gordon 
Bryant & Co, 85 Ballard's Lane, Finchley, 
London N3. 

Beak, Terence John, A.C.A., а1964; 16 Warwick 
Crescent, Sittingbourne, Kent. 

Beale, Colin James, A.C.A., 21968; Marshall 
House, Manor Road, Coventry CV1 2GF. 
Brandish, Russell Jack, F.c.A., 451957; 
Halford & Harvey, 35 Exchange Street, 

Norwich NOR 60G. 

Brookes, Colin Richard, A.C.A., 21967; Jordan, 
Brookes & Co, 57 Tower Street, Winchester, 
Hants. 

Brown, Julian Charles Grandison, А.С.А., 
а1969; rr The Ferns, Carlton Road, Tun- 
bridge Wells, Kent. 

Butterworth, Hugh Barham, A.C.A., а1964; 
Whitehill Marsh Jackson & Co, Warwick 
House, Warwick Court, Gray’s Inn, London 
WCIR 505. 


Campbell, Alastair Hugh Forbes, A.C.A., 21968; 
Jeffreys, Littlejohn & Co, Three Quays, 
Tower Hill, London EC3R 6DY. 

Catto, Peter Michael lan, A.C.A., а1964; 
*Casson Beckman Rutley & Co, 27 Queen 
Anne Street, London W1M oDA. 

Chauhan, Kailas Parbhu Dayal, A.C.A., 41969; 
Chauhan, Khanderia & Co, 37 Tanfield 
Avenue, London NW2. 

Cheetham, Barrington, A.C.A., 
Park Road, Peterborough. 

Cleveley, John, A.C.A., a1970; H. M. Madeley 
& Co, 271 Hagley Road, Edgbaston, Bir- 
mingham B16 9PQ. 

Cohen, Laurence Anthony, A.C.A., a1969; 
Jason, Cohen & Grant, 57 Durlston Road, 
London Es. 

Condlyffe, John Desmond, Е.С.А., 241953; 
*Peat, Marwick & Loken A/S, Universitetsgt 
18, Oslo r, Norway. 

Conron, Paul Anthony, A.C.A., 21969; *Eric 
Harris & Co, Castle Chambers, 43 Castle 
Street, Liverpool L2 9TJ. 

Corbishley, John, F.C.A., 21939; 146 Marine 
Parade, Leigh-on-Sea, Essex. 

Crawley, John Terence, F.c.A., a1958; *G. H. 
Ward & Partners, Box 490, 12 Victoria, 
Essex, Ontario, Canada. 

Cromack, Ian David, A.C.A., а1969; Cromack 
Green & Co, 17 St Peter’s Place, Fleetwood, 
Lancs FY7 6EB. 

Crosland, Richard Bryan, A.C.A., @1970; 
Buckley and Crosland, 20 Clare Road, 
Halifax, Yorkshire. 

Crowle, Melvyn George, A.C.A., 41969; 
R. K. C. Rose & Co, PO Box 1570, Lusaka, 
Zambia. 

Crum, John Robert, Е.С.А., 451954; 
Bellchambers & Crum, Midland Bank 
Chambers, High Street, Totnes, South Devon. 


a1962; 95 


Darbyshire, Brian, A.C.A., а1962; *Eric Harris 
& Co, Castle Chambers, 43 Castle Street, 
Liverpool L2 9TJ. 

Dawes, Harold Brian, A.C.A., a1970; Mann 
Judd March & Co, St John’s House, St 
John’s Square, Wolverhampton. 

Devani, Kishor Mathuradas, А.С.А., а1962; 
Doyasi; Edwards & Co, 43 Aldwych, London 
WC2. 

Dodgson, Clarence, Е.С.А., 251954; Thornton 
Baker & Co, Eildon, Bradford Road, 
Cleckheaton, Yorks. 
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Dodgson, John Francis, B.SC.(ECON.), F.C.A., 
41955; R. K. C. Rose & Co, PO Box 1570, 
Lusaka, Zambia. 

Dorman, Antony James, A.C.A., 21965; Pannell 
Fitzpatrick & Co, PO Box 787, Kamo, 
Nigeria. 

Drexler, Victor Robert, B.COM., A.C.A., а1969; 
Drexler & Co, 69 St Andrews Drive, 
Stanmore HA7 2LZ. 

Duckworth, Geoffrey Keith, A.C.A., a1968; 
Booth Ainsworth & Co, 23 Stockport Road, 
Marple, Cheshire SK6 6BD. 


Ferguson, Bernard James, A.C.A., 41968; 
Goldblatt & Co, 64 South Audley Street, 
London WI. 

Finn, Hugh Patrick, F.c.A., 
Chambers, Rodney House, 
Nottingham NG1 7AW. 

French, Robert Henry, A.C.A., a1968; Leach, 
Bright & Co, 12 The Green, Richmond, 
Surrey. 


a1928; Obss 
Castle Gate, 


Garvey, Michael Peter Jack, A.C.A., а1969; 27 
Newland Court, Forty Avenue, Wembley, 
Middlesex. 

Goodwin, Laurence John, В.А., Е.С.А., 41958; 
*Price Waterhouse & Co, Bockenheimer 
Landstrasse 101/103, 6 Frankfurt/Main, 
West Germany. 

Goreham, Alan Charles, А.С.А., a1969; 27 
Copperhouse Road, Knight’s Place, Strood, 
Kent. 

Grant, Leon John, A.C.A., a1969; Jason, 
Cohen & Grant, 57 Durlston Road, London 


5. 
Green, Hugh Michael, A.C.A., а1968; Kimpton, 
Holland & Co, Carlton Chambers, High 
Street, Newport, Mon NPT 1GE. 


Harding, Peter William, A.C.A., a1969; Durrant 
& Co, 396 Long Lane, Hillingdon, Middx. 
Hanison, Norman, А.С.А., a1968; Norman 
Hanison & Co, 68 Harrowes Meade, 

Edgware, Middlesex НАЗ 8КР. 

Harwood, Christopher George, A.C.A., a1963; 
39 Carew Road, Thornton Heath, Surrey 
CR4 7RF. 

Heydon, Raymond John, A.C.A., а1967; 
*Foster Wiggins & Co, s Church Street, 
Aylesbury, Bucks. 

Hill, Roger Scott, A.C.A., a1970; James 
Sibbald, Forsyth & Farnsworth, 41 St 
Mary's Gate, Derby DEz 3JS. 

Hodgson-Barker, Michael John, A.C.A., a1964; 
24 Woolstone Road, Forest Hill, London 


SE23. 


Irens, Nicholas James, A.C.A., a1970; Turner, 
Easdale & Co, 14 Great Castle Street, 
London WIN 8JU. 


Jackman, Christopher John, M.A., A.C.A., 41963; 
*Price Waterhouse & Co, The Royal 
Exchange Building, Gresham Street, Sydney 
2000, Australia. 

Jackson, Colin Taylor, F.c.A., а1953; II 
Waring Avenue, Seaton Sluice, Whitley 
Bay, Northumberland. 

Johnson, Rodney Howard, А.С.А., а1970; 
TScott, Wheatley & Palmer, Suffolk House, 
Silver Street, Hull HUr 1JN. 

Jones, David Ieuan, F.c.a., aS1956; M. 
Kyffin & Co, Pearl Chambers, 11/13 North 
Parade, Aberystwyth, Cardiganshire. 

Jones, Horace Wilson, F.C.4., 41958; Shrimpton 
Montgomery & Co, 63 High Street, Malmes- 
bury, Wiltshire. 

Jones, Michael Anthony, A.C.A., 41970; 
Hopkin Bartley Jones & Co, 8 Park Place, 
Cardiff CF1 3TQ. 


Khanderia, Vinodray Savchand Магђћегат, 
A.C.A., a1970; Chauhan, Khanderia & Co, 
37 Tanfield Avenue, London NW2. 


Langford, Norman, F.C.A., a1954; Chadwick 
& Co, 17 Harrington Street, Liverpool 2. 
Leask; Edward Peter Shephard, A.C.A., а1970; 
зз Elizabeth Gardens, Southsea, Hamp- 
shire, PO4 9QZ. 

Leverton, Norman, Е.С.А., a1949; +tHogg, 
Bullimore, Gundry & Co, City-Gate House, 
Finsbury Square, London EC2. 
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Lewis, Ben Joseph, A.c%., а1970; Ben J. 
Lewis & Co, 64 Brockwell Court, Effra 
Road, London SW2. 

Lipman, Brian Geoffrey, A.c.A., a1968; B. G. 
Lipman & Co, 38 Summit Way, Southgate, 
London N14 7NP. 

Liddelow, Keith Brian, F.c.A.,  a1956; 
Goodchild, Farquharson & Co, Terminal 
OON. 52 Grosvenor Gardens, London 

Wi. 

Llambias, Douglas Ernest John, A.C.A., 21968; 

64 Gloucester Place, London WI. 


Maas, Robert William, A.C.A., 21965; Stoy, 
Hayward & Co, 95 Wigmore Street, London 
УУТН 9АА. 

Meakin, Andrew Leonard, A.C.A., а1967; 
C. St John Frost & Co, 82 Station Road, 
Clacton-on-Sea, Essex. 

Mells, Robert Arthur, A.C.A., a1961; Municipal 
Bank Chambers, Church Square, Oldbury, 
Warley, Worcs. 

Midgley, Richard James, A.C.A., 41966; 
Midgley & Co, 22 Queen Anne Street, 
London W1M oLB. 

Milne, Alan Martin, A.c.A., a1969; 71 Peel 
Crescent, Ashton, near Chester. 

Minter, Henry Clifford, r.c.4., a1937; Halford 
& Harvey, 35 Exchange Street, Norwich 
NOR 60G. 

Mir, Syed Ahmed Tariq, A.C.A., 4@1970; 
Tariq Mir & Co, 3 Sussex Court, Ravensdale 
Road, London N 16. 

Monument, Laurence John, A.C.A., а1963; 
Barton Mayhew & Co, Regency House, St 
Helier, Jersey, Channel Islands. 

Moore, Henry George, F.C.A., aS1954; Stoy, 
Hayward & Co, 95 Wigmore Street, London 
WIH 9АА. 

Morgan, Kenneth, А.С.А., a1968; Summers 
Morgan & Co, 18 Fleet Street, London 
ЕСА. 

Myers, Christopher, A.C.A., а1969; Crossley & 
Davis, 5 Park Road, Chorley, Lanes. 

Murray, Bruce Gilbert, F.c.A., a1957; Church, 
Pickard, Lane & Newman, то Esplanade, 
Nanaimo, B.C., Canada. 


Parsons, Owen ‘Thomas, A.C.A., а1966; 
*Bowdler, Parsons & Co, 28 Burgess Street, 
Leominster, Herefordshire. 


Partridge, Arthur Jefferson, A.C.A., а1963; 
5 Banbury Terrace, South Shields, Co 
Durham. 


Patel, Ramanbhai Shankerbhai, A.C.A., 21969; 
23 Manor Drive, Wembley Park, Middx. 
Pearse, Folarin Awoboh, B.A.(ECON.), a1965; 
Pannell Fitzpatrick & Co, Wesley House, 21 

Marina, PM Box 2047, Lagos, Nigeria. 

Pearson, Roger David, A.c.A., a1969; Halpern 
& Woolf, 48 Albemarle Street, London 
WiX 4JT. 

Pitt, George Stanhope (Jun), А.С.А., а1969; 
Bolton Pitt & Breden, Palmerston House, 
51 Bishopsgate, London EC2. 

Posner, David Howard, A.C.A., a1970; D. H. 
Posner & Co, 342 Pinner Road, Harrow, 
Middlesex HAI 4LB. 

Priestley, Keith, A.C.A., a1966; Priestley & 
Priestley, 51 Cromarty Road, Cairnhill, 
Airdrie, Lanarkshire. 

Priestley, Mrs Linda, A.C.A., a1969; Priestley 
& Priestley, 51 Cromarty Road, Cairnhill, 
Airdrie, Lanarkshire. 

Pritchard, John Anthony, Е.С.А., 41957; 
Pritchard & Co, 54 Peakhouse Road, Great 
Barr, Birmingham B43 75А. 


Read, John Christopher, A.C.A., а1963; *Derry 

Lewis, Club Chambers, Corner Third 

Street/Baker Avenue (PO Box 6), Salisbury, 
Rhodesia. 

Reid, John Gordon, A.C.A., a1963; Deloitte, 
Plender, Griffiths, Annan & Co, PO Box 
187, Unit House, Victoria Avenue, Blantyre, 
Malawi. 

Retout, Peter Anthony, A.C.A., a1969; Thomas 
L. Theobald & Son, 3 Wigmore Place, 
Cavendish Square, London W1H 9DB. 

Riley, Kenneth John, A.C.A., a1960; Garner & 
Co, Trafalgar House, Nelson Road, Whitton, 
'Twickenham, Middx. 

Roberts, Edward, A.C.A., a1969; E. Roberts & 
Co, 41 Athol Road, Whalley Range, Man- 
chester 16. 
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Rowlett, Robert Alan, А.С.А., a1966; Rowley 
Pemberton Storer, 5 The Quadrant, Coven- 
try, Warwickshire. 


Shakoor, Abdul, A.C.A., a1965; L.G.4, North- 
wood Hall, Hornsey Lane, London N6. 

Shaw, Brian, A.C.A., 41970; K. Readhead & Co, 
15 Craven Street, London WC2N 5PB. 

Sherring, Peter James, A.C.A., a1962; Turner, 
Easdale & Co, 14 Great Castle Street, 
London WIN 8JU. 

Slack, Edwin, A.c.A., a1961; Harmood Banner 
Gardner & Co, 5 Portland Terrace, Jesmond, 
Newcastle upon Tyne NE2 IRS. 

Smith, Richard Graham, Е.С.А., 1956; 
Richard G. Smith & Co, 74 Old Woking 
Road, West Byfleet, Surrey. 

Somaiya, Vinaykant, A.C.A., а1967; Somaiya & 
Co, PO Box 141, Mwanza, Tanzania. 

Spencer, Robert McPherson, A.C.A., 21970; 3 
The Forum, North Hykeham, Lincoln. 

Sykes, (Mrs) Margaret Jean, А.С.А., a1966; 
Gordon Emery & Co, Smith’s Bank Cham- 
bers, Market Place, Derby РЕ: 3QD. 


"Гете, John Christopher, A.C.A., a1970; 
Garner & Co, Trafalgar House, Nelson 
Road, Whitton, Twickenham, Middx. 

Thompson, Richard William Graham, А.С.А., 
41970; Gerald Braunton, Jacobs & Co, 
Waterloo House, 20 Waterloo Street, 
Birmingham 2. 

Thompson, Denis, A.C.A., a1970; Greaves, 
Grindle & Co, Victoria House, Bondgate 
Within, Alnwick, Northumberland. 

Tish, Harvey Lester, A.C.A., a1968; Harvey L. 
Tish & Co, 61 Ashridge Gardens, Palmers 
Green, London N13. 

Turpin, Andrew Neil, A.c.A., а1966; 25 
Hesketh Lane, Tarleton, Preston PR4 6UB. 


Udall, David Victor, A.c.A., а1963; D. V. 
Udall & Co, 32 Angus Close, Chessington 
Hill Park, Chessington, Surrey. 


Ward, David John, A.C.A., 21961; Spicer & 
Pegler, St Mary Axe House, London EC3. 
Warrener, Adrian Michael, A.c.A., a1966; 
*Arthur Young & Co SA, Fortuny 51, 

Madrid 10, Spain. 

Wells, Simon de Mowbray, А.С.А., a1965; 
Wells and Partners, 21/23 York Street, 
Twickenham, Middx. 

Westwater, William Terence, A.C.A., a1966; 
Richard White, Spain Brothers & Co, 
Westminster Bank Chambers, s King Street, 
Dover, Kent. 

Whiting, (Miss) Audrey, F.c.A., a1953; tJohn 
Craggs & Co, 25 Holborn Viaduct, London 


T 
Whitling, John Victor, A.c.A., a1970; *Fisher, 
Bell & Co, Richmond House, Fore Street, 
Teignmouth, Devon. 
Williams, Peter Robert Sinclair, A.C.A., 41965; 
Blease, Lloyd & Co, 223 India Buildings, 
Water Street, Liverpool L2 oOH. 


You, Norman, A.C.A., a1961; 203 Park Road, 
Formby, Lancs. 

Youds, Robert William Johnston, LL.B., A.C.A., 
a1961; R. W. J. Youds & Co, 7 Hoyle Road, 
Hoylake, Wirral, Cheshire L47 3AG. 


Re-admission to Membership 


Subject to payment of the amounts 
required by the Council, one former 
member of the Institute was re- 
admitted to membership under bye- 
law 38. One application under clause 
23 of the supplemental Royal Charter 
was refused. 


Resignation 


'The Council accepted the resignation 
from membership of the Institute of: 


Worssam, Charles Archie, 0.B.E., Е.С.А., 
*Dinas Hatch', Bitchet Green, near Sevenoaks, 
Kent. 


October 15th, 1970 


Deaths of Members 


The Council received with regret the 
Secretary's report of the deaths of 
the following members: 


Smith, Ronald William, O.B.E., T.D., F.C.A., 
Maidstone, Kent. 

Served on the Articled Clerks Committee 
from June 1965 to June 1969 and sub- 
committees of Standing Committees. 


Allen, Philip Arthur, r.c.4., Kings Langley, 
Herts. 


Blackie, Robert Weir, F.c.A., Sutton Coldfield, 
Warwicks. 


Carter, David William, F.c.A., Kingston upon 
Thames, Surrey. 

Clayton, Joseph, F.c.A., Oldham. 

Cosgrove, Harold James, F.c.A., Macclesfield. 

Coulton, Walter Leslie, F.c.A., Teddington, 
Middx. 

Curtis, Ronald Eric William, M.M., F.C.A., 
Cambridge. 


Das Gupta, Premtosh, F.c.A., Calcutta 53, 
India. 
Dillon, Thomas Edward, F.c.A., Manchester. 


Eames, James Percy, O.B.E., F.S.A.A., Edgbaston, 
Birmingham. 
Evans, David Geoffrey, Е.С.А., Leigh, Lancs. 
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Field, James Walte$ McKinney, F.c.A., London 

Fowler, Lancelot Harrison, F.c.A., London. 

Fricker, Ernest Stanley Gibbs, F.c.a., Duckling- 
ton, near Witney, Oxon. 


Gardner, Peter Dennis, F.c.A., Luton. 

Greer, Alfred George, F.c.A., Stanford, near 
Ashford, Kent. 

Gysin, Howard, F.c.A., Ramsgate. 


Hamza, Abd El-Maksud, M.A.(COM.), F.C.A., 
Cairo, Egypt. 
Hurndall, Eric, F.c.A., Bushey, Herts. 


Illingworth, Richard Albert, r.c.4., Bulawayo, 
Rhodesia. 


Kamal, Ahmed, A.c.A., Karachi 2, Pakistan. 


Linnett, Frank Ballinger, F.C.A., London. 
Lovelock, (Miss) Ethel Mary, F.c.A., London. 
Lorimer, David, F.c.A., Southsea, Hants. 


Mahamadi, Haumayun, A.C.A., Karachi 2 
Pakistan. 

Mandre,  Subbarao 
Bargalore, India. 


O'Hanlon, Charles Bernard Peter, 
'Tunbridge Wells, Kent. 


Passirgham, Leslie Ernest, F.c.A., London. 

Perks. William Howarth, F.c.A., Cheadle 
Hulme, Cheshire. 

Piper, Kenneth Frederick, F.c.A., Berkhamsted, 
Herts. 


Gnanobarao,  F.S.A.A., 


F.C.A., 
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Pitt, Charles Bulawayo, 
Rhodesia. 


Prothero, John, F.c.A., Brentwood, Essex. 


Andrew,  F.C.A., 


Ray, Ivor Philip George, F.C.A., Bristol. 

Rhodes, Gilbert Седана, F.c.A., London. 

Ringquist, William Justus Eric, Е.С.А., Stock- 
ton-on-Tees. 

Rowson, Christopher Crompton, Е.С.А., Nor- 
breck, Blackpool. 


Sunter, Norman Calvert, F.c.A., Wrexham. 


Taylor, George Arthur, B.COM., Е.С.А., Ketter- 
ing, Northants. 


Wadge, Frank, M.C., Е.С.А., Norwich. 
Waite, Walter Philip, r.c.A., Eastleigh, Hants. 


Walker, William George, Е.С.А., Seaford, 
Sussex. 

Wetherfield, Samuel Aubrey, 0.B.E., B.A., 
ғ.С.А., Marnhull, Sturminster Newton, 
Dorset. 


Whittam, Thomas, F.c.A., Colne, Lancs. 

Wicks, Charles Victor, O.B.E., F.C.A., Lincoln. 

Williams, Charles Edward, F.c.A., Ontario, 
Canada. 

Williamson, Vernon Blyton, F.C.A., Eccles, 
Manchester. 

Willis, George Caswell, F.C.A., Middleton, 
Lancs. 


Yeatman, Alleyne Alfred Bardsley, Е.С.А., 
Brockenhurst, Hants. 


TS 


FINDINGS AND DECISIONS OF THE 
DISCIPLINARY COMMITTEE 
Findings and Decisions of the Disciplinary Committee of the Council of 
the Institute at hearings held on 21st July 1970 


r. À formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Discip- 
linary Committee of the Council 

That Robert William Lewis a 

member of The Institute of Chartered 
Accountants in England and Wales has 
been guilty of acts or defaults discredit- 
able to a member of the Institute 
within the meaning of clause 21 (3) of 
the Supplemental Royal Charter: 

(a) in that he having on 22nd May 
1968 cashed a cheque for £325 
drawn by a firm of solicitors for 
which he was then doing pro- 
fessional work, which sum he 
was required to pay over to a 
beneficiary of the estate of a 
deceased person, improperly ap- 
plied the said sum to other 
purposes 

(b) and in that he having on 28th 
October 1968 collected on behalf 
of the said firm of solicitors for 
which he was then doing pro- 
fessional work the sum of £674 
2s 6d for payment into the client 
account of the said firm, im- 


properly applied £474 2s 6d of 
the said sum to other purposes. 


Finding 
The committee found that the formal 
complaint against Robert William 


Lewis, F.C.A., had been proved under 
both headings. 


Decision 

The committee ordered that Robert 
William Lewis, Е.С.А., of 44 Earl's 
Court Road, London W8, be excluded 
from membership. 


2. A formal complaint was preferred 
by the Investigation Committee of 
the Council of the Institute to the 
Disciplinary Committee of the 
Council: 
That Derek Douglas Williamson a 
member of The Institute of Chartered 
Accountants in England and Wales 
has been guilty of acts or defaults 
discreditable to a member of the 
Institute within the meaning of clause 
21 (3) of the Supplemental Royal 
Charter 
(a) in that he without good cause 
failed within a reasonable time 
or at all to reply to or take action 
upon a letter written to him in 
his professional capacity by a 
firm of solicitors and dated 13th 
October 1969 

(b) and in that he without good 
cause failed within a reasonable 
time or at all to reply to or take 
action upon a letter written to 


him in his professional capacity 
by a second firm of solicitors and 
dated 18th March 1969. 


Finding 

'The committee found that the formal 
complaint against Derek Douglas 
Williamson, Е.С.А., had been proved 
under both headings. 


Decision 

The committee ordered that Derek 
Douglas Williamson, Е.С.А., of Eldon 
Street House, Eldon Street, London 
EC2, be excluded from membership. 





3. A formal complaint was preferred 
by the Investigation Committee of 
the Council of the Institute to the 
Disciplinary Committee of the 
Council: 

That Samuel Gerald Moss a mem- 
ber of The Institute of Chartered 
Accountants in England and Wales 
has been guilty of acts or defaults 
discreditable to a member of the 
Institute within the meaning of clause 
21 (3) of the Supplemental Royal 
Charter 


In that he without due cause failed 
to reply, within a reasonable time or 
at all, to a letter addressed to him in 
his professional capacity on 26th 
July 1962 by the Board of Trade. 


Finding 
The committee found that the formal 
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Gerald 


complaint against Samuel 
Moss, F.C.A., had been proved. 


Decision 

The committee ordered that Samuel 
Gerald Moss, F.c.A., of Flat 11, 1 
Hyde Park Square, London W2, be 
reprimanded. 


[We are asked to state that Mr 
Sidney George Moss, F.c.A., of Messrs 
Evans Peirson & Co, Portland House, 
73 Basinghall Street, London EC2, 
has no connection with Mr Samuel 
Gerald Moss, F.c.a., of Flat 11, 1 
Hyde Park Square, London W2. – 
Editor. | 
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4. A formal complaint was preferred 
by the Investigation Committee of 
the Council of the Institute to the 
Disciplinary Committee of the 
Council: 

That William Richard Jestico having 
been a clerk under articles has been 
guilty of criminal offences which, 
according to the criminal law in 
force as at 23rd September 1965, 
would then have constituted felonies 
or misdemeanours which might render 
him unfit to be a member of the 
Institute under the meaning of clause 
22 (a) of the Supplemental Royal 
Charter 


In that he on 29th April 1970 was 


convicted before Quarter Sessions on 


Findings and Decisions of the Disciplinary Committee of the Council of 
the Institute at hearings held on 18th August 1970 


1. A formal complaint was preferred 
by the Investigation Committee of 
the Council of the Institute to the 
Disciplinary Committee of the 
Council: 

That Roger Henry George Beese a 
member of The Institute of Chartered 
Accountants in England and Wales 
has been convicted of criminal offences 
which, according to the criminal law 
in force as at 23rd September 1965, 
would then have constituted felonies 
or misdemeanours contrary to clause 
21 (2) of the Supplemental Royal 
Charter 


In that he on 1st June 1970 was 
convicted on ten counts of making 
false statements with intent to defraud 
to the prejudice of Her Majesty the 
Queen and the Public Revenue. 


Finding 

The committee found that the formal 
complaint against Roger Henry George 
Beese, F.C.A., had been proved. 


Decision 


The committee ordered that Roger 
Henry George Beese, F.c.a., of 36 
Commercial Street, Pontnewydd, 
Cwmbran, Monmouthshire, be ex- 
cluded from membership of the 
Institute. 


2. A formal complaint was preferred 
by the Investigation Committee of 
the Council of the Institute to the 
Disciplinary Committee of the 
Council: 

That Edward Leech a member of 


The Institute of Chartered Account- 
ants in England and Wales has been 
guilty of a criminal offence which 
under the criminal law in force as 
at 23rd September 1965 would then 
have constituted a felony or mis- 
demeanour contrary to clause 21 (2) 
of the Supplemental Royal Charter 


In that he on 12th May 1970 was 
convicted of the theft of {£50 18s the 
property of his employers, a limited 
company, contrary to section 1 of 


the Theft Act 1968. 


Finding 

The committee found that the formal 
complaint against Edward Leech, 
A.C.A., had been proved. 


Decision 


The committee ordered that Edward 
Leech, А.С.А., of 4 Winston Close, 
Ashton-on-Mersey, Sale, Cheshire, 
be excluded from membership of the 
Institute. 


3. A formal complaint was preferred 
by the Investigation Committee of 
the Council of the Institute to the 
Disciplinary Committee of the 
Council: 

That Roy Clare Waine a member of 
The Institute of Chartered Account- 
ants in England and Wales has been 
guilty of acts or defaults discreditable 
to a member of the Institute within the 
meaning of clause 21 (3) of the Sup- 
plemental Royal Charter 

(а) in that he on зга April 1970 


October 15th, 1970 


two charges of embezzlement contrary 
to section 17 (I) (b) of the Larceny 
Act 1916 and one charge of theft 
contrary to section 1 of the Theft 
Act 1968. 


Finding 
The committee found that the formal 
complaint against William Richard 
Jestico, former articled clerk, had been 
proved. 


Decision 


The committee ordered that William 
Richard Jestico, former articled clerk, 
of 116 Colville Road, Oulton Broad, 
Lowestoft, Suffolk, be declared unfit 


to become a member. 


stole £38 тог the property of a 
limited company 

(b) and in that he on 6th April 1970 
dishonestly attempted to obtain 
£100 by deception 

(c) and in that he on 18th July 1969 
submitted to The Institute of 
Chartered Accountants іп 
England and Wales an applica- 
tion for revocation of his ex- 
clusion from membership there- 
of but did not in that application 
inform the Institute, as his 
duty required him to do, that 
since his exclusion he had, in 
1961 and in 1968, been found 
guilty by the Courts of criminal 
offences. 


Finding 
The committee found that the formal 
complaint against Roy Clare Waine, 
A.C.A., had been proved under all 
headings. 


Decision 


The committee ordered that Roy Clare 
Waine, A.C.A., of 13 Arnold Mansions, 
Queen's Club Gardens, London W14, 
be excluded from membership of the 
Institute. 


4. À formal complaint was preferred 
by the Investigation Committee of 
the Council of the Institute to the 
Disciplinary Committee of the 
Council: 

That Roy Arthur Whitman a mem- 
ber of The Institute of Chartered 
Accountants in England and Wales 
has been guilty of acts or defaults 
discreditable to a member of the 
Institute within the meaning of clause 
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Partnerships: 
when Dum dies or Dee retires... 
what happens then? 


Equity & Law offer a Partners Life ; ES Equity & Law Life Assurance Society Ltd., 
Assurance Scheme. Its object - to provide 20 Lincoln's Inn Fields, London WC2A 3Е5. 
adequate capital in the right hands on the 
death or retirement of 3 partner or a | 
director of a private limited company. | 


Please send, without obligation, details of your 
Partners Life Assurance Scheme. 


! would like to arrange a personal discussion. 


The scheme is flexible enough to embrace 
a wide variety of differently constituted 
partnerships; and it aims at the maximum 
savings in income tax and estate duty. 

Send the coupon for full details - for 
vourself or for 


your clients. Equity & Law w | LAS r 


Name 


Address 





People probably invest with a Building 
Society for very individualreasons. 


ovo, 





` 


When a client asks you about investments you've got an //& 
individual problem on your hands. Some people save H 
today to spend tomorrow, some save for retirement. 

But whatever their ambitions your clients want 
security. Which is why it pays to know about the 
Bradford and Bingley Building Society investment plans. 

We've got schemes to suit the smallest saver and 
the biggest investor. Umbrella plans for the 
rainiest day. S.A.Y.E. plans for the steady investor. 

Perhaps it's because we suit so many individuals 
that more people save with us, (enough to put us 
among the top ten building societies). 

50 next time you have a client with an 
individual investment 
problem, mention 
Bradford and Bingley. 

We'll have an 
individual answer. 





























BRADFORD & BINGLEY BUILDING SOCIETY. 
HEAD OFFICE: BINGLEY, YORKSHIRE 

A Member of the Building Societies Association. 
A Assets exceed £220,000,000. 

ЛУ 500 Branches and Agencies 
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21 (3) of the Supplemental Royal 
Charter 
(a)in that he without good cause 
failed within a reasonable time to 
reply to a letter dated roth 
February 1970 addressed to him 
in his professional capacity by a 
Mr X 
(Б) and in that he without good 
cause failed within a reasonable 
time to reply to a letter dated 
19th May 1970 written to him 
by the Institute. 


Finding 

The committee found that the formal 
complaint against Roy Arthur 
Whitman, Е.С.А., had been proved 
under both headings. 

Decision 


The committee ordered that Roy 
Arthur Whitman, F.C.A., of 4 London 
Road, Camberley, Surrey, be ad- 
monished. 


s. A formal complaint was preferred 
by the Investigation Committee of 
the Council of the Institute to the 
Disciplinary Committee of the 
Council: 

That a member of The Institute of 
Chartered Accountants in England and 
Wales has been guilty of acts or 


- 
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defaults discredétable to a member of 
the Institute within the meaning of 
clause 21 (2) of the Supplemental 
Royal Charter 
(a) in that he without good cause 
failed to reply to a letter dated 
8th May 1970 addressed to him 
by the Institute 
(b) and in that he without due cause 
failed to reply to a letter dated 
1sth April 1970 addressed to 
him in his professional capacity 
by a firm of accountants 
(c) and in that he without good 
cause failed to reply to a letter 
dated 6th May 1970 addressed 
to him by the Institute 
(d) and in that he without good cause 
failed to reply to a letter dated 
13th May 1970 addressed to 
him by the Institute. 


Finding 
The committee found that the formal 
complaint had been proved under all 
headings. 


Decision 

The committee ordered 
member be admonished but the 
committee considered that there 
existed special circumstances justifying 
the omission of his name from the 
publication of the Finding and 
Decision. 


that the 
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6. A formal complaint was preferred 
by the Investigation Committee of 
the Council of the Institute to the 
Disciplinary Committee of the 
Council: 

That a member of The Institute of 
Chartered Accountants in England 
and Wales has been guilty of acts or 
defaults discreditable to a member of 
the Institute within the meaning of 
clause 21 (3) of the Supplemental 
Royal Charter 


In that he between 17th February 
1970 and 30th June 1970, when in 
partnership as public accountants with 
a non-member of the Institute failed, 
despite repeated requests by the 
Institute, to ensure that an explanation 
was provided to the Institute of the 
circumstances giving rise to a com- 
plaint against the partnership made to 
the Institute by one of the clients of 
the partnership. 


Finding 
The committee found that the formal 
complaint had been proved. 


Decision 

The committee decided that Бу 
reason of special circumstances no 
action should be taken in the matter 
and that the members name be 
omitted from the publication of the 
Finding and Decision. 





Letters 





Fair Treatment for Intellectuals 


Sir, — In an article in The Times of September 11th, 1969, 
Professor Stamp took the view that the English Institute 
has an anti-intellectual bias. In his reply of September 
22nd, Mr Leach assured Professor Stamp that he was wrong. 
Having so committed himself, Mr Leach must have been 
given pause by your unedifying leader of May 28th, 1970 
(Stamp of Authority?) which not only expressed resentment 
against Professor Stamp's criticisms of current practice, 
and against discussion of the criticisms by solicitors, but 
also disparaged Professor Stamp. 

Intellectualism implies impersonal, reasoned criticism and 


discussion. The intellectual regards criticism of ideas as 
something to be first welcomed, then either admitted or 
countered, but never resented; he regards discussion as 
indispensable and therefore to be encouraged in every 
way; and he knows (often to his cost) that once an argument 
becomes emotional and personal, reason is at an end. Your 
leader stands revealed as the antithesis of intellectualism. 

This said, let us consider the validity of your leader- 
writers principal complaints (ignoring the regrettable 
sentiments of professional xenophobia that are plain in 
certain of his remarks). Is a lawyers’ journal such an 
‘odd’ place to find a review of a book that deals with a 
major topic which may well eventually lead to changes in 
company law? I think not. Have solicitors no right to 
suggest that legislation appears to be called for in cir- 
cumstances in which accountants appear unable or un- 
willing to follow the lead of solicitors in putting their 
own house in order? The answer must be that they have 
every right. Furthermore, the review from which you 
quote appears to constitute nothing more than fair comment 
on a matter of public interest. 

Lastly, must a critic himself know in advance exactly 
how to answer his own criticisms before levelling them at 
others? Intellectuals know that the answer here is that a 
good question is often more important than a good answer. 
'The person who asks the right questions must be given 
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full credit for identifying the problem and thus directing 
attention to the route by which a solution may be reached, 
notwithstanding the fact that the eventual solution may be 
discovered by someone else. Be this as it may, it so happens 
that Professor Stamp is on record (e.g., The Times of 
September 11th, 1969), as making practical, short-term 
proposals for changes in practice and as advocating the 
initiation of a research programme by the profession, to 
seek for long-term solutions. One cannot help suspecting a 
parallel here with Aesop's fable of the hungry wolf and 
the lamb! 

Reverting to the subject of your (I hope subconscious) 
anti-intellectualism, it appears necessary to enter a plea 
for fair treatment of intellectuals. Here we have a case of an 
intellectual who is manifestly acting in good faith and per- 
forming his true function as an intellectual by raising 
important issues that are in need of much discussion. So 
far, your treatment of him has been a good deal less than 
generous. Dare we hope for a change of heart? 


Yours faithfully, 


C. R. HORNSBY, 
Reader, 
DEPARTMENT OF ACCOUNTING. 


University of Nairobi, Kenya. 


[We neither resent nor disparage Professor Stamp's 
criticisms of the profession — although we have not always 
agreed with them — nor have we sought to inhibit their 
frank discussion. Our own review of Accounting Principles 
and the City Code appeared on April 16th and was not one 
to which exception could fairly be taken, 

The passage quoted from the Solicitors’ Fournal (which in 
fact, according to our own recent observations, does not 
normally devote much space to accounting matters) appears 
to have accepted some of Professor Stamp’s more contro- 
versial views as conclusive, and used them as the basis for a 
general denigration of the professional standards of ac- 
countants. This falls some measurable distance short of the 
ideal of impersonal, reasoned criticism and discussion. 

The Accountant has no anti-intellectual bias, but depre- 
cates the foundation of extreme opinions upon debatable 
premises. — Editor. | 


The Future of the Profession 


SIR, — The letter from Mr J. C. Holland, in your issue of 
October rst, requires some comment. Mr Holland has been 
given ample opportunity to suggest what meeting he would 
attend and he has not in fact attended any apart from the 
meeting on integration. A meeting at 2 o'clock for members, 
all of whom probably work within a twenty-minute car 
ride of the meeting place, many nearer, can hardly be 
said to be inconvenient for the majority. The meeting is 
preceded by lunch but members do come without attending 
the lunch. Midday meetings are better attended, and the 
number of evening meetings has had to be curtailed because 
of poor support. 

Everyone has an opportunity of nominating for or being 
nominated to the committee, which includes small prac- 
titioners and is fairly representative of members who 
attend the society’s activities. Election to the committee 
is by secret ballot if sufficient nominations are received. 
What better method can Mr Holland suggest? 


ACCOUNTANT 


UT 


October 15th, 1970 


eAt the meeting which discussed integration, ample 
opportunity was given for all views to be expressed but 
there was little said opposing integration. 

Finally, the North Staffordshire committee has not dis- 
sociated itself from anything. All we have suggested is'a 
slightly revised method of council election: and all we ask 
of Mr Holland and others is that they attend meetings 
and express their views, and tell their committee what 
activities they would attend and when. 


Yours faithfully, 


B. P. BLADEN, r.c.a., 
President, 


THE NORTH STAFFORDSHIRE SOCIETY 
OF CHARTERED ACCOUNTANTS. 
Stoke-on-Trent. 


Never on a Sunday? 


SIR, – My attention has been drawn to Mr I. S. Blackshaw’s 
contribution entitled, *Never on a Sunday?', which appeared 
in your issue of September 24th. 

Mr Blackshaw comments on the Rolloswin case and 
submits that section 1 of the Sunday Observance Act 1677 
should be repealed. 

Although the said Act was in force at the time of the 
alleged offence which was the subject-matter of the case in 
question, the 1677 Act was, in fact, repealed by the Statute 
Law Revision Act r969, so that the difficulty mentioned 
in Mr Blackshaw's article has now been remedied. 

On the other hand, I would like to put in a strong plea 
for the abstaining from business on Sunday unless such 
business is absolutely essential to be transacted on that 
day. The mere fact that an almost 300 year-old Act has been 
repealed does not overrule the overriding fact that the 
divine law concerning the Lord's Day still remains and 
ever will remain unrepealed. 


Yours faithfully, 


H. J. W. LEGERTON, ғ.с.А., 
General | Secretary, 


THE Lonp's Day OBSERVANCE 


London EC 4. SOCIETY. 


Notes and Qualifications 


Sir, — Regarding notes and qualifications upon published 
accounts (your issue dated October 8th), can an unqualified 
report on the published accounts of any large public 
company, or any sizeable concern, be truthfully and 
accurately given in the sure knowledge that some quali- 
fication may not be required? 

Such qualifications are often very important pieces of 
information, that seem to be more necessary now in view 
of the complexities of modern commerce and society. 


Yours faithfully, 
FRED W. SIMPSON, A.C.L.S., AALA: 
Tynemouth. 
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Challenging Future for Cost 


HE annual dinner of The Institute of Cost and Works 

Accountants was held this year at Middle Temple 
Hall. The toast of the Institute was proposed by Sir 
Stephen Brown, K.B.E., C.ENG., M.I.MECH.E., who said in 
the course of his address: 

"This annual dinner is one of particular significance as, 
had the proposal to integrate the six major accounting 
bodies in the United Kingdom and Ireland been adopted, 
this gathering would have been the last of its kind in the 
Institute's fifty-one years of service to industry. To many, 
I know, this a matter of regret but for me it has the 
advantage that instead of participating in “the last rites", 
so to speak, I have the privilege of speaking to you as the 
only major accountancy body in the United Kingdom 
specializing in training cost and management accountants 
to serve industry at home and overseas, with a challenging 
future in front of you. 

‘Not being an accountant, I am sure you will not expect 
me to give you this evening a long dissertation on account- 
ancy matters. Instead, I would like briefly to comment 
on some of the problems and difficulties now facing this 
country, and industry in particular, and then to see in what 
way the members of your Institute can contribute to the 
solution of these problems. 


Entry into Europe 


‘Each year as it comes along seems to be a difficult year 
but I doubt if we have ever before been faced with so many 
problems and the necessity of making decisions on so 
many matters of crucial importance at one and the same 
time. The most important and far-reaching decision we 
have to take is, of course, whether we do or do not join the 
Common Market. 

‘As the great majority of people in this country have no 
knowledge of and no access to information bearing on the 
many complex factors involved on which to make a con- 
sidered judgement, they are more than usually dependent 
on what they read and hear in deciding on their attitude. 

‘Effectively, there are three options open to us. The first 
lies in a closer association with North America. The 
concept of NAFTA has been actively canvassed for some 
time now but has evoked little response on either side of 
the Atlantic. To me it is unattractive, as the most likely 
outcome of such an association would be that we should 
become an off-shore state of America unduly dependent 
on them for many vital aspects of our development. 

‘The second is that we “‘go it alone” depending primarily 
on the further development of our Commonwealth associa- 
tions. This proposal either ignores or seriously underrates 
the natural and understandable aspirations of our Common- 
wealth partners to develop their trade with countries other 
than the UK, with whom they can see faster growing and 
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potentially greater markets for their primary products 
than the UK can ever hope to provide. 

‘The third option is to join the EEC. 

‘Apart from the short-term costs and possible dangers, 
the sceptics point to the disappointingly slow progress 
made by the Six since the inception of the Common 
Market in many of their objectives. They make what I 
believe to be the dangerous assumption that these ob- 
jectives will never be achieved. In fact, significant progress 
has been made. The latest figures show once again the 
striking increase in the growth of trade last year within 
the Community, exceeding the growth in world trade 
generally and far exceeding that achieved by the UK. 
By the nature of things this progress will tend to accelerate 
rather than reverse. 

‘When considering these three options which have such 
fundamental and far-reaching consequences, one must 
resist the temptation of being unduly influenced by short- 
term considerations and must take the long view. We should 
not be concerned with the effects during our lifetime but 
during the lifetimes of our children and our children’s 
children. 

‘To me the opportunities that would be afforded to 
industry by virtue of our access to a dynamic and integrated 
market - far larger than our own home market, equalling 
that of the US and greatly exceeding that of Japan - 
and consequently the scope for faster economic growth; 
the challenge of unrestricted competition within this larger 
market, coupled with the opportunities for co-ordinating 
and rationalizing scientific development and technological 
progress, to which this country has so much to offer, are 
all compelling reasons for our joining. There is also the 
opportunity membership would give us of using our 
considerable influence to ensure that the Community 
becomes increasingly outward-looking in its development. 


Our domestic economy 


‘At home our main and continuing preoccupation must 
surely be the twin problems of curtailing inflation and 
restoring an acceptable level of investment and economic 
growth. It is the present Government’s declared intention 
resolutely to tackle both of these problems but they are 
apparently now convinced that it would be unwise to take 
any reflationary measures until wage inflation has been 
brought more under control. It is difficult to quarrel with 
this decision on economic grounds. One does not need to 
be an economist to see that all the indications point to the 
dangers inherent in premature reflation. 

‘The most charitable amongst us could hardly claim that 
the economic management of this country in recent years 
has been very successful. Granted there has been a dramatic 
improvement in our balance of payments but, as we all 
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know, this has been obtained at the expense of economic 
growth and investment and a level of unemployment, 
which is at an unacceptably high level and is clearly not 
utilizing our productive capacity to the full. 

‘We really have managed to create a truly “Alice in 
Wonderland" situation in this country. As I have just said, 
what we so urgently need is renewed individual energy 
and drive, the renewal of industry's plant and equipment, 
and the creation of wealth and savings. What we have got is 
a system of taxation, which at one and the same time 
provides an incentive to invest by way of cash grants and a 
disincentive to make and retain profits from which to 
finance the balance of the investment; an incentive to spend 
and not to save and a combination of taxation and welfare 
provisions which create a positive disincentive to work and 
where, under certain conditions, a man is better off when 
unemployed or on strike than when he is doing useful work. 


Productivity or comparability 


‘It is also unfortunate that the much publicized benefits 
arising from the adoption of plant bargaining and product- 
ivity deals are not developing as anticipated. The concept 
of a productivity deal is obviously sound and to be en- 
couraged on the grounds that it relates — or should relate — 
increased earnings to increased productivity. Whilst many 
genuine productivity deals have been negotiated (and I trust 
there will be many more), the fact is that increasingly so- 
called productivity deals are turning into comparability deals. 

“There are those who say that there should be no incomes 
policy at all. In a free society, where earnings are deter- 
mined by negotiations between individual management 
and organized labour, any suggestion that there should be a 
permanent state of "free for all" without any degree of 
control, however exercised, is unrealistic. However, apart 
from adopting the correct monetary and fiscal policies and 
providing the necessary legal framework within which 
management and unions can work together to achieve 
improved methods of consultation and communication, I 
do not believe that Government has any direct part to 
play in the operation of an incomes policy. The res- 
ponsibility lies squarely on the shoulders of management 
and labour: but, for a voluntary incomes policy to have any 
hope of success, there must be a greater degree of deter- 
mination on the part of management to resist unreasonable 
and inflationary wage claims and there must be a greater 
degree of restraint on the part of organized labour in making 
their claims than exists at the moment. 

'I also appreciate the difficulties facing the trade unions 
in persuading their members to moderate their demands 
and I can understand the trade unions using all their 
strength to secure the best possible level of wages and 
working conditions for their members: this is their job. 
What I do not understand is that, with the wealth of 
economic advice now available to them, they should 
condone, let alone give active support to, wage claims 
which clearly go far beyond anything which can be possibly 
justified by increased productivity and which, in conse- 
quence, can only add to the inflationary spiral and which, 
in turn, will not increase but diminish the real standard 
of living of their members. 

‘There is no escaping the fact that our record of days 
lost through strikes is worse today than it has been for very 
many years. We are often told that days lost by strikes are 
less than days lost as a result of industrial accidents. This is 
true but totally misleading. Whilst on humanitarian and 
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personal grounds it is a matter of real regret that there 
should be a large number of workers unable to work 
because of an accident sustained at work, the consequent 
loss of production is minimal but, where as a result of the 
increasingly complex and interdependent structure of 
industry, a handful of men can bring not only a whole 
plant but even a whole industry to a standstill the loss of 
production and frequently vital exports is extremely serious. 

‘This is neither the time nor place to comment on the 
pros and cons of the Government's far-reaching proposals 
for improving industrial relations, except to congratulate 
them on having the courage to grasp this nettle and to 
face up to the consequences, however unpleasant. 

'I would, however, remind the unions that, as a result 
of legislation enacted many years ago, they enjoy certain 
privileges under the law not available to any other section 
of the community. At the time these privileges were 
introduced, they were regrettably necessary to prevent the 
unscrupulous exploitation of unorganized labour. Today 
conditions are totally different. Trade unions are under- 
standably anxious to preserve their rights and privileges 
but, if they are to be retained, they must accept the res- 
ponsibility of ensuring they are not abused. They should 
not, therefore, be surprised if an increasing number of 
people in this country, including, I suspect, a number of 
their own members, are being made painfully aware that 
the necessary degree of responsibility and restraint is not 
being exercised and feel there is a need for further safe- 
guards to ensure that not only the privileges but the 
excessive bargaining power of the unions is not abused. 

"Whilst the management of many companies in the UK 
is as good as can be found in any other country, there is an 
urgent need for improvement in the general level of man- 
agement competence and effectiveness throughout in- 
dustry. T'o achieve this improvement, management must 
be given reliable and up-to-date information. I mentioned 
earlier that standard costing and budgetary control have 
now received wide acceptance but there is still a long way 
to go. In too many companies costing systems are extremely 
elementary and unreliable, and budgetary control is either 
absent or ineffective. This is where a well-trained cost 
accountant can be so valuable. 


Meaningful figures 


Indeed, it would not be going too far to say that man- 
agement's performance can only be improved if it is supplied 
with accurate and meaningful costing and budgetary 
information. The value of a good cost accountant to 
management lies not with the accuracy of the figures he 
produces but in his ability to present them in such a way 
that they are meaningful and can be easily and correctly 
interpreted. 

‘The accountant himself should also have a sufficient 
grasp and understanding of the activities of his company 
and of the manufacturing processes involved. Costing and 
accounting information must be provided promptly. It is 
no help to the works manager to be told what happened 
to his costs three months ago. What he wants to know is 
what happened last week ! 

“The syllabus of your examination and your insistence 
that the student has three years’ practical experience in 
industry shows that you are aware of the importance of 
these matters and that a high proportion of those students 
who eventually pass your examinations and obtain mem- 
bership of your Institute will be of this calibre.’ 
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Student Roundabout 





EXCESS STUDY LEAVE 


A STATEMENT by the Council of The 
Institute of Chartered Accountants in 
England and Wales included in the 
report of Council proceedings re- 
produced elsewhere in this issue, 
reminds students that the nine months' 
polytechnic courses which are followed 
during articled service come within the 
definition of study leave, of which not 
more than twelve months may be 
counted as valid service under articles. 
It should be noted that study leave 
may include, inter alia, nine-month 
and other full-time or day-release 
courses; periods of absence to sit 
examinations; periods of leave for 
private study; and material absence to 
attend students’ society educational 
activities. 

Any excess study leave must be 
compensated by extending the period 
of articles. Failure to observe this 
requirement may lead to refusal of an 
entry to the Final Part II examination, 
and/or to difficulties at the time of 
application for membership. 

The twelve months’ limit is likely 
to prove of practical concern to 
students who have followed these 
nine-months courses, particularly any 
who have failed the college examina- 
tion and have to take the Institute’s 
Intermediate examination. Any student 
in whose case the permitted study leave 
is likely to be exceeded should consult 
his own principal and the Secretary 
of the Institute at the earliest 
opportunity, and set out the facts 
of his case for consideration by 
the Articled Clerks Committee of the 
Council, 


ONE-DAY COURSES IN 
MANCHESTER 


THE first of the one-day courses 
replacing the Thursday evening lec- 
tures is to be held by the Manchester 
CASS on Monday, October 1gth, at 
46 Fountain Street; commencing at 
9.30 a.m. This first course will be for 
Intermediate students and subjects 
will include: ‘Incomplete records’, 


‘The liability of auditors’, ‘Organiza- 
tion and systems’ and ‘Joint venture 
accounts’, 

There will be three more Inter- 
mediate courses on December 17th, 
February 15th, and March 4th. The 
dates of the courses for Part I and 
Part II will be announced in due 
course. 


BRADFORD ATTENDANCES 
COULD BE HIGHER 


SATURDAY morning lectures for mem- 
bers of the Bradford CASS started 
on September 26th. Whilst there was 
a good turnout, the Society feels that 
this can still be improved upon. The 
high success rate of those attending 
should surely be of sufficient encour- 
agement for those who stay away. 
The lectures, which commence at 
9 a.m., are held at Bradford Technical 
College and there are three classes — 
Intermediate, and Final Parts I and 
II. All firms in the Society’s area are 
urged to encourage their articled 
clerks to attend these lectures. Full 
particulars are available from the 
Society's secretary, Ian R. Dalzell, 
c/o Matthews, Brooke, Taylor & Co, 
3 Wards End, Halifax (telephone — 
office: Halifax 65858; home: Halifax 


55442). 


Decimalization Seminar 


As announced under ‘Roundabout’ 
last week, the Society has arranged a 
decimalization seminar next Thursday 
afternoon (October 22nd) at West- 
brook Hall, Bradford ‘Technical 
College. 

Now, with D-Day looming only 
four months away, the seminar should 
prove to be of considerable use to 
members and the Society hope that 
as many firms as possible will give 
leave to their staff to attend. 

There will be a nominal charge of 4s 
for non-members and those wishing 
to attend, again, should contact the 
Society’s secretary, Ian Dalzell, at the 
above address, immediately. 


PRIZE FOR BEST STUDENT 


THE Wolverhampton Society of Char- 
tered Accountants have announced 
the establishment of the ‘Arthur 
Bamford Memorial Prize’ — a book 
prize to be awarded annually to the 
best student attending the full-time 
course for articled clerks at the 
Polytechnic, Wolverhampton. This is 
in recognition of the work done by the 
late Mr Arthur Bamford in establishing 
the course at Wolverhampton and in 
fostering the close interest which the 
Society now takes in it. 


TINY TIM’S A GAS, MAN! 


Tiny TIM, the well-known inter- 
national cabaret artist, will be the star 
attraction when the Birmingham CASS 
take over the Dolce Vita, Birming- 
ham’s top night club, on November 
11th, for the exclusive use of members, 
their guests and friends. 

Besides Tiny Tim, there will be 
two other cabaret acts, dancing to a 
band and a pop group, a separate 
discothéque, and gaming facilities in 
the adjoining casino. The evening 
should be one of the most exciting 
ever organized by the Society — the 
cabaret will undoubtedly be the most 
expensive ever! 

Tickets which include all the club’s 
facilities and entertainment, as well as 
supper, are available from office 
representatives, committee members, 
and the Library, price £1 each. There 
are special reductions for parties of 
20 or over — tickets from the Library. 


SHEFFIELD ACTIVITIES 


"DECIMALIZATION — the accounting 
change-over and its problems' will be 
the subject of a useful talk to be given 
by a speaker from Kalamazoo Ltd, at 
the first meeting of the Sheffield CASS 
on Thursday next, at Davy's Rest- 
aurant commencing at 6 p.m. 

At sport, the Society is starting a 
regular Sunday league team and those 
members interested in taking part 
should contact P. Hall, 12 Aughton 
Crescent, Sheffield 513 8FY. 
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PROFESSIONAL NOTICES 


CHALMERS, ТМРЕУ & Co, Chartered 
Accountants, announce that Messrs 
R. A. CROSSEY, F.c.A., P. J. Frost; 
B.A., А.С.А., A. NAIRN, C.A., and 
M. I. Ferris, C.A., all senior members 
of their staff, were admitted as 
partners on October Ist, 1970. Messrs 
CrossEy, Frost and Nairn will be 
resident in London and Mr FERRIS 
in Glasgow. 


CHALMERS, ТМРЕУ & Co, Chartered 
Accountants, announce that Mr A. 
WATSON, C.A., retired from the prac- 
tice on September 3oth, 1970, having 
been with the firm for a period of 
42 years. He will continue his associa- 
tion with the firm in a consultative 
capacity. 

CLARK, BaArrAMS & Co announce 
that an overseas partnership under the 
firm name has commenced to practise 
in Sydney, Australia, with offices in 
Adelaide, Brisbane, Canberra, Mel- 
bourne and Perth. 


CLARK, ВАТТАМ5 & Co announce 
that an overseas partnership under the 
firm name has commenced to practise 
in Cape Town, Durban and Johannes- 
burg, South Africa, with an office in 
Windhoek, South West Africa. 


CLARKE, PICKERING & Co, announce 
that their practice is being amalga- 
mated with that of BEGBIE, ROBINSON 
& Co. and a new partnership has been 
formed under the style BEGBtIE, 
PICKERING & Co, Chartered Account- 
ants, by the present partners of the 
two firms, with the principal office at 
3 Raymond Buildings, Gray's Inn, 
London WCt. 'The combined practice 
will also operate from branch offices 


in Hemel Hempstead and Tonbridge. 


Сто. LITTLE, SEBIRE & Co, Char- 
tered Accountants, announce that 
their senior partner, Mr CHARLES 
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BERISFORD SEBIRE, F.@.A., retired from 
the partnership on September 3oth, 
1970, after more than so yeais with 
the firm. Mr SEBIRE will continue his 
association with the firm as consultant. 
The practice will be carried on by the 
remaining partners under the same 
name and from the same addresses. 


MacIntyre Hawkins & Co, Char- 
tered Accountants, of Canterbury, and 
WILSON PERRY & Co, Chartered Ac- 
countants, of Margate, announce that 
as from October ist, 1970, their 
practices have been merged. Mr D. W. 
WILSON, F.C.A, retired from the 
Margate practice on that date but 
remains as a consultant. Mr S. 
CLARK, A.C.A., becomes a partner in 
the Canterbury practice and Mr L. J. 
JARRETT, F.C.A., Mr R. J. LAKIN, F.C.A., 
and the London partners of MacINTYRE 
Hawkins & Co join the Margate 
practice which will henceforth be 
carried on in the name of MACINTYRE 
WILsoN & Co. The Canterbury prac- 
tice continues under its existing name. 


ROWLAND AND Co, Chartered Ac- 
countants, announce with deep regret 
that Sir WENTWORTH ROWLAND, F.C.A., 
died on September 19th, 1970, after a 
long illness. 


SHEEN, STICKLAND & Co, of Farn- 
ham, Surrey, and Alton and Farn- 
borough, Hants, announce that with 
effect from October Ist, 1970, Mr 
D. A. Woopacg, F.c.A., and Mr D. G. 
de M. JEFFREY, A.C.A., have joined the 
partnership and will practise at their 
Farnham office. Mr WoopaGE has 
been previously in partnership with 
Mr B. C. SCURR, F.C.A., practising as 
B. C. Scurr & Co, at Alton and 
Farnham. Following Mr Scurr’s re- 
tirement, on October rst, 1970, the 
practice of B. C. Scurr & Co has been 
merged with that of SHEEN, STICKLAND 
& Co and will be carried on under the 
latter name. 


STUBBS, PERKIN & SOUTH, Chartered 
Accountants, of 41 North John Street, 
Liverpool L2 6RX, and at Market 
Drayton, Whitchurch and Wem, an- 
nounce that, as from October rst, 
1970, they have admitted into the 
partnership Мг ALAN SAMUEL 
JOHNSON, A.C.A., who will be resident 
at the Liverpool Office. 


WHINNEY Murray Ernst & 
ERNST, WHINNEY Murray & Со 
and WHINNEY Murray ERNST AND 
KAMMER, of The Hague, announce that 
as from September 28th, 1970, they 
have removed to De Savornin Loh- 
manplein 9, The Hague, Telephone 


(070) 25 42 45. 
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WRIGHT, STEVENS & Іл.оүр, Char- 
tered Accountants, of so Cannon 
Street, London EC4, announce with 
deep regret the death of Mr Суви. 
STEVENS, Е.С.А., who was a partner 
with their firm for 50 years until his 
retirement in 1962. 


APPOINTMENTS 


Mr John A. Beckley, A.C.A., A.M.B.I.M., 
has been appointed group chief 
accountant with Letraset Ltd. 


Mr R. W. Brockbank, F.c.a., and 
Mr A. Cowlishaw, Е.С.А., have been 
appointed to the board of Brown 
Brothers, and Mr P. E. Rogers, A.C.A., 
has been appointed to the board of 
Albany Tyre Service, a subsidiary of 
Brown Brothers. 


Mr J. D. Coupland, a.c.a., has been 
appointed group management ac- 


countant of Vickers Ltd. 


Mr R. E. Scott, c.a., formerly 
secretary and group chief accountant of 
Scotia Investments Ltd, has become 
group financial controller of the 
company. He is succeeded as secre- 


tary by Mr E. H. Wood, a.c.a. 





Mr C. R. Williams. 


Mr R. E. Scott. 


Mr C. R. Williams, F.c.a., comp- 
troller of Procter & Gamble, has 
become a member of the company’s 
administrative committee. 


Mr John A. Lunt, F.c.a., A.T.LI., 
has been appointed to the board of 
Pleasurama Ltd and has become a 
full-time executive director with special 
responsibility for financial affairs. He 
is to relinquish his partnership in 
Messrs Shuttleworth and Haworth, 
Chartered* Accountants, of Man- 
chester. 


Mr A. T. Maidment, a.c.a., has 
become financial director of Slater, 
Walker Investments. 


Mr J. J. Tilbrook, a.c.a., has 
become group secretary of Allebone 
& Son. 


Mr C. R. B. Townend, ма, 
F.C.A., has been appointed deputy 
managing director of Belling & Lee. 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
AND WALES 


Members’ Addresses Wanted 


The Secretary of the Institute would 
be glad to know the present addresses 
of the following members of the 
Institute. The place at which the 
member was last known is shown 
after each name: 


Frederick John Allsop, F.c.A., Ross-on- 


Wye. 
Michael Frederick Andrews, A.C.A., 
Twickenham. 


Peter Anthony Benjamin, А.С.А., London. 

Norman Stanley Bould, F.c.a., Atlanta 
(USA). 

Thomas Colin Carter, F.c.A., Sunderland. 

Trevor Taylor Cherry, Е.С.А., London. 

Herbert Arthur Coates, F.c.A., Macclesfield. 

William Henry Cox, Е.С.А., Wolstanton. 

John Frederick Deacon, A.C.A., Australia. 

Kenneth Dean, Е.С.А., Bolton. 

Geoffrey Dunk, F.c.A., Brighton. 

Frederick Noel Foster, F.c.A., Lusaka. 

Paul Brandford Gyamfi, B.COM., A.C.A., 
Kumasi. 

Anthony Hamill, F.c.a., Gravesend. 

Albert Carlton Hets, F.c.a., Rye. 

Sawina Kahn (Miss), A.C.A., Karachi. 

Tahir Ahmed Khan, A.C.A., Washington 
(USA). 

Leslie Brian Maher, A.C.A., Knowsley. 

Rama Krishna Maleer, F.s.A.A., Bombay. 

James Arthur Munson, Е.С.А., Cardiff. 

Ahsan Rashid, A.c.A., Karachi. 

Victor Neville Sanderson, F.c.A., Sonning- 
on-Thames. 

Bencyendra Prasad Sen Gupta, F.C.A., 
Calcutta. 

Asad Moiz Sheikh, A.c.A., Karachi. 

Michael John Stewart, F.c.A., Nassau. 

Vinod Tayal, A.C.A., New Delhi. 

Harold Tooks, F.c.A., Singapore. 

Isin Ema Ubeh, В.А., A.C.A., Lagos. 

Prayoon Vinyaratn, Е.С.А., Bangkok. 

Gareth William Whittaker, A.C.A., Riyadh 
(Saudi Arabia). 

Robert Burns Wilson, 
Parys (S. Africa). 


M.B.E., F.S.A.A., 


ACCOUNTANT CHAIRMAN OF BIM 


NOTHER honour was conferred 

lat week upon Sir Basil 
Smallpeice, K.C.V.O., B.COM., F.C.A., 
J.DIP.M.A., F.B.L.M., when the Council 
of the British Institute of Manage- 
ment elected him as its chairman. His 
appointment takes effect for two 
years from November rst, in succes- 
sion to Viscount Watkinson, P.C., C.H., 
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chairman of Cadbury-Schweppes Ltd, 
who at the annual meeting of the 
Institute was elected a Vice-President 
for life. 

Admitted as a member of The 
Institute of Chartered Accountants 
in England and Wales in 1930, Sir 
Basil served on the Institute's Council 
from 1948 to 1957, being only the third 
non-practising member to be elected 





and, at that time, the first Associate 
ever to serve on the Council. 

He is of the opinion that 'British 
management at its best is as good as 
any in the world', an opinion no 
doubt borne out by his reorganization 
of the Cunard Steam-Ship Co Ltd. His 
other directorships include Barclays 
Bank London local board. He has 
been an elected member of the BIM 
Council since 1959, apart from a break 
of one year from 1964 to 1965. 

Sir Reginald Wilson, B.COM., C.A., 
is among six co-opted members of the 
Council. 


TAXATION OF PROFESSIONAL 
PARTNERSHIPS 


A two-day residential conference of 
particular interest to practitioners, 
entitled “Taxation of professional part- 
nerships’, has been arranged by the 
London and District Society of Char- 
tered Accountants at the Grand Hotel, 
Eastbourne, from November 12th to 
14th. The conference chairman will be 
Mr E. E. Ray, B.COM., F.C.A., and the 
speakers will include Mr D. 5. 
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Morpeth, T.D., B.COM., F.C.A., Vice- 
President of the Institute. 

It is intended to cover the taxation 
of professional partnerships in all its 
practical aspects, and will be of 
interest to the practitioner both in 
advising his clients and in considering 
his own problems. There will be 
ample opportunity for discussion with 
other members in practice. 

Due to the late appearance of the 
programme booklet, there are still 
several vacancies available. Applica- 
tions should be made to the assistant 
secretary of the society at 56 Goswell 
Road, London ЕСт, accompanied by 
the conference fee of £32. 


NORTHERN SOCIETY OF 
CHARTERED ACCOUNTANTS 


The annual dinner of the Northern 
Society of Chartered Accountants will 
be held at the ‘Mayfair’, Newgate 
Street, Newcastle upon Tyne r, on 
October 27th, and the subsequent 
monthly luncheon meeting will take 
place on November gth, at the County 
Hotel, Neville Street, Newcastle upon 
Tyne 1. 

Full details of both these functions 
may be obtained from Mr Ian R. 
Turner, А.С.А., at Alliance House, 
Hood Street, Newcastle upon Tyne 
NE: 6LB. 


CERTIFIED ACCOUNTANT TO BE 
JAMAICA HIGH COMMISSIONER 
IN CANADA 


Mr Vivian Courtney Smith, F.A.C.C.A., 
this month takes the appointment in 
Ottawa of Jamaica’s High Commis- 
sioner to Canada. 

He has just completed a three-year 
assignment as Minister Counsellor at 
the Jamaica Embassy in Washington 
and was previously Permanent Sec- 
retary to the Ministry of Trade and 
Industry in Kingston. He was ad- 
mitted a member of The Association 
of Certified and Corporate Account- 
ants in 1947 at which time he was a 
principal financial officer in the same 
Ministry. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SWI 


REVALUATION 


Telephone 01—834 2002 (4 lines) 


OF, ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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NATIONAL MANAGEMENT GAME 


Entries are now open for the 1971 
National Management Game. Follow- 
ing the success of the 1970 game, 
which was limited to 243 teams and 
was over-subscribed several times over, 
the computer program has been re- 
written to accommodate a much bigger 
entry. A spokesman for The Institute 
of Chartered Accountants in England 
and Wales (who have sponsored the 
Management Game jointly with the 
Financial Times and International 
Computers Ltd) confirmed that any 
foreseeable number of entries, cer- 
tainly up to 3,000, could be accepted. 

The game is an exercise in running 
a company which makes and markets 
a consumer durable product, and 
provides useful training in manage- 
ment by putting people into a simu- 
lated board-room situation where they 
have to work out balanced decisions 
within a time limit. The winner is 
the team which accumulates the 
biggest net profit after paying interest 
and taxes. 

The game is open to all ‘including 
trade unionists, students, housewives 
and even politicians’. The closing 
date for the receipt of entries, ac- 
companied by the fee of {20 per 
team, is November 6th and the game 
starts on January Ist next. 


ACCOUNTANCY BACKGROUND 
FOR COMPUTER PERSONNEL 


Speaking at the annual dinner of the 
British Computer Society held at 
Chartered Accountants’ Hall on Wed- 
nesday of last week, Mr A. d’Agapeyeff, 
Е.С.А., F.B.C.S., the newly elected 
President of the Society, acknowledged 
the immense debt owed to mathe- 
maticians and to physicists for the 
development of computing, but 
stressed that mathematics were less 
relevant as a background for the 
systems analyst and programmer in 
the commercial sphere than account- 
ancy and business practice. He ex- 
pressed the hope that the Society’s 
qualification would, as in accountancy, 
be suitable for the specialist, or as a 
stepping-stone to a wider career. 


FOR C.A. 
EXAM 


PASSES 


AN R.R.C. HOME STUDY COURSE 
of postal tuition experience and over 1 
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Mr d'Agapeyeff ws responding to 
the toast of the Society proposed by 
the Earl of Bessborough, Minister of 
State at the Ministry of Technology, 
who referred to the common interest 
in computing that brought members 
together, and how their varied ex- 
perience enabled the Society to draw 
upon a wide range of knowledge and 
experience. They were thus able to 
speak on many questions with an 
authority that was widely respected 
because it was broadly based, covering 
the whole spectrum of computing. 


REVENUE PAPER 
Michaelmas Sittings 1970 


The following cases are down for 
hearing during the Michaelmas Sit- 
tings 1970: 


HOUSE OF LORDS 


F.A. & A.B. v. Lupton 

Shell Petroleum Co Ltd v. Jones 
Robertson and Anr. v. Lord Advocate 
CIR v. Richards’s Executors 

CIR v. Brander & Cruickshank 

CIR v. Stenhouse Holdings Ltd 

CIR v. Graham and Others. 


COURT OF APPEAL 


Walker v. Harrowes and Others 
Hinchcliffe v. Crabtree 

Helical Bar Ltd v. CIR 
Banning v. Wright 

Bennion v. Roper 


General Reinsurance Co Ltd v. 
'Tomlinson 
Alherma Investments Ltd 0. 
'Tomlinson 


Lack v. Doggett 

Shell Petroleum Co Ltd v. Carr 
Rose v. Humbles 

Aldersgate Textiles Ltd v. CIR. 


HiGH Court (Chancery Division) 


CIR v. Brown 

Phillippi v. CIR 

Horton v. Young 

Weston v. Young 

Odeon Associated Theatres Ltd c. 
Jones 


Peay v. Newton 
White and Another v. Thain 
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Thurgood v. Slarke 

Motley v. Birchfield Harriers 

Owen v. Burden 

Bridge House (Reigate Hill) Ltd 2. 
Hinder 

Ball v. National and Grindlays Bank 
Ltd 

Times Newspapers Ltd v. CIR 

Housden v. Israel Joslin & Со. 


ORIGINATING MOTIONS 

Turton v. General Commissioners of 
Income Tax for Division of Bid- 
forth, Yorks, and CIR 

Cullen (Kirkby) Ltd v. General Com- 
missioners of Income Tax for the 
Division of Liverpool, Lancs, and 
CIR 

Marshall v. Commissioners for the 
Special Purposes of the Income Tax 
Acts, and CIR. 


CHARTERED ACCOUNTANTS’ 
GOLFING SOCIETY 


The autumn meeting of the Chartered 
Accountants’ Golfing Society -was 
held at the Berkshire Golf Club on 
September 25th. The weather was 
very fine and both courses were in 
excellent condition. Leading scores 
were as follows. 


STABLEFORD MEDAL 


Pts 
J. H. Franklin (17), won First Prize 38 

A. W. Coleman (12), won Second 
Prize x ЈЕ hye PIS. 
A. B. Green (4), won Scratch Prize 36 
W. B. Henderson (10) " a as 
W. Gillard (20) bs V e 33 

(51 played) 
STABLEFORD FOURSOMES 

Pts 

K. G. Jeffries (8) and F. Stansil 
(14), won First Prize P 36 


E. H. Head (13) and J. H. Shaw (1 r), 
won Second Prize $a iv dai 
K. C. Taylor (16) and J. W. Frankil 


(17) a Ж » EO 
M. A. Charlton (20) and M. 

Caulfield-Giles (20) gs C 
R. A. Daniel (17) and H. C. Staines 

(8) M ў seni 2 


The A. T. Turquand-Young Chal- 
lenge Cup for the best aggregate at 
the summer and autumn meetings 
was won by A. W. Coleman with 38 
points at Royal Blackheath and 37 
at Berkshire; a total of 75 points. 
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October 15th, 1970 


THE 


THE ASSOCIATION OF CERTIFIED 
AND CORPORATE ACCOUNTANTS 


Appointment of 
Examiners 


Additional examiners are required 
in the following subjects: 


Advanced Accounting — Section IV 
Advanced Accounting — Section V 


Applications are invited from suitably 
qualified persons, who may obtain 
particulars of the terms of appointment 
from the Secretary of the Association at 
Bedford Square, London WC! 








If you've 
£50,000 or more 
to invest. 


We сап һеір you. 


With that kind of money you deserve a truly 
professional service. 

At Long, Till & Colvin, we have access to all 
the principal money markets : local authority short 
term and mortgage deposits, sterling certificates of 
deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. 

If you've £50,000 or more to invest, let us 
find the best home for your money at a rate of 
interest it would be difficult to beat. If the thought 
of making your money make more money sounds 
good, get in touch with us. 


Long, Till & 
ColvinLimited 





34 King Street, London, E.C.2. 01-606 4080. 


Edinburgh 031-225 6167. 
Liverpool 051-236 1048. 
A Member of the Clive Group. 


ACCOUNTANT 


New edition in Nine Volumes to be 


kept fully up to date 


УМОМ У 
TAXES 


THIRD EDITION 








Editorial Board 
Sir John Foster, K.B.E., O.C., M.P. 
K. S. Carmichael, F.C.A., Е.Т.1.1. 
B. J. Sims, LL.B., F.T.I.l., Solicitor 


Editor for Scottish Law 
W. J. Menzies Campbell, M.A., LL.B., Advocate 


Managing Editor 
John Jeffrey- Cook, F.C.A., F.T.I.l. 


A new edition of SIMON begins publication at 
the end of this month, when the first of nine 
loose-leaf volumes will appear. Publication will 
be spread over a period of about six months. 
The new SIMON is unique; it is: 
the only loose-leaf work on taxation which 
is complete in itself 
the only comprehensive narrative which is 
fully cross-referenced 
the only work with a single comprehensive 
index (as well as indexes in each volume) 
the only work issuing a Finance Act booklet 
(setting out the legislation, with copious 
annotation, examples and index) within a few 
weeks of Royal Assent 
the only work serviced at least four times a 
year, keeping it fully up to date, in respect of 
cases, legislative changes and practice. 


IN SHORT, NO ONE CONCERNED WITH 
TAX CAN AFFORD TO BE WITHOUT THE 
NEW SIMON! 


Illustrative leaflet on application to: 
Butterworths 

88 Kingsway, London WC2B 6AB 
Showroom: 11—12 Bell Yard, Temple Bar, WC2 
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TRAINING 
COSTS 


with reference to the 
Industrial Training Act 





by Douglas Garbutt 
A.C.I.S., A.C.W.A. 


Fully Bound Demy Octavo 
212 Pages 


price 52s 6d net 


54s POST FREE U.K. 
57s 6d POST FREE OVERSEAS 


ORDER YOUR 
COPY NOW 


ACCOUNTANT 


AN IMPORTANT BOOK IN GEE'S 
WORLD MANAGEMENT SERIES 


As Reviewed 
in The Industrial Society 


The most obvious gap on the bookshelf of the training 
manager, and indeed anybody connected with training in 
industry, has been for a sound and authoritative introduction 
to the costing of training. Moreover, this is the subject which 
is producing perhaps the biggest problems in modern training, 
and yet the subject which has been least well covered both in 
courses and seminars, and in print. 


The appearance of any book on the subject would be 
welcome, but Douglas Garbutt's contribution must be greeted 
with all the enthusiasm that can be mustered because it is so 
good. 


Beginning with a masterly summation of the development 
and workings of the Industrial Training Act, and the cost 
implications present in the levy/grant system — one of the best 
available in print - he goes on to explain how a training 
budget can be arrived at, and what information is necessary to 
enable training costs to be controlled on a day-to-day basis. 
All this is done with the utmost clarity and good sense. He 
then develops his approach into the fields of evaluating and 
validating training and the cost effectiveness of training, before 
covering the role of cost accounting in developing training 
policy and planning training development. 


These are areas where most training organisations are 
lacking — not surprisingly, perhaps, because of the lack of 
guidance hitherto available — but they are areas which must 
be developed if training people are finally to achieve the 
professionalism that so many are striving for. 


This book is essential reading for everybody engaged in 
training, for personnel managers, for line managers, for 
finance men. All students of personnel management will find 
this an invaluable work. If what is taught in this book is 
absorbed and put into practice, Douglas Garbutt will have 
made one of the most vital contributions to the development 
of training in recent years. It is, however, shameful that this 
work has been left to an individual to develop. Certainly there 
should be some red faces in the Industrial Training Boards, 
and the Central Training Council, that this has not been their 
contribution. 


Gee & Co (Publishers) Limited 


PUBLISHERS OF THE ACCOUNTANT 


151 STRAND, LONDON WC2R 1JJ 





October 15th, 1970 


ober 15th, 1970 





RING 
AURIE & COMPANY 
City Office 
01—606 6301 


about these openings 


1000 ACCOUNTANT 

n international organisation situated 
'1 area are seeking a qualified man for 
eir Head Office accounts division. He 
ust be capable of organising the duties 
` other qualified men, be prepared 
' take control of a finance department 
id have a critical and alert mind. 


O £3,500 ACCOUNTANT 

roperty owners іп SWI wish to ap- 
Jint a qualified man to take control 
f their accounting functions. The 
iccessful candidate will deal with 
ionthly management accounts, minutes 
ad returns, and will have potential for 
rectorship which could possibly arise 
| due course. 


3,500 ACCOUNTANT 

ity Bankers require an A.C.A. with 
ünimum of 3 years’ post-qualifying 
»mmercial experience to London 
ased and responsible for the account- 
ig of their leasing department. This 
as a Turnover of £2 million and con- 
sts of two overseas companies with 
ast expansion programme ahead. 


2,500/£3,000 ACCOUNTANTS 
walified Accountants required by a 
irge group, with diverse interests, for 
wir Offices (1) near DERBY and (2) 
fANCHESTER. The vacancies are in 
yeir internal control and consulting 
lepartments, and duties will include 
ill range of financial procedures. Con- 
deration given to those leaving the 
rofession or with some industrial 
хрегіепсе. 


„AURIE & COMPANY 


Executive Selection Consultants 
1 Moorgate, London EC2 
01-606 6301 





ANCHESTER CHARTERED AC- 
JUNTANTS require senior and semi- 
ior staff. Excellent salaries, conditions and 
ispects. — Please apply: Farrell Leon, 
niel Herman & Co, 10 Charlotte Street, 
nchester 1. Tel. 061—236 7458. 

WLY QUALIFIED or finals student 
uired to assist young partners in rapidly 
yanding practice in Wembley area. Good 
ary for right applicant prepared for hard 
rk. — 64 Ealing Road, Wembley, Middx. 
IRTH LONDON and Hertfordshire 
‘ountants require qualified accountant 
h a view to partnership after probationary 
jod. Newly qualified applicant considered. 
| capital required. — Please give full 
sonal details to Box NL 5696. 





PERSONAL TAXATION 


N large international firm of Chartered 
Accountants in the City has vacancies 
ог experienced assistants in their 
yersonal taxation department. 

The posts will be suitable for young 
nen or women already working in this 
jeld who wish to gain wider experience 
und advance to higher levels of responsi- 
dility. 

Starting salary according to qualifi- 
rations and experience. 

Please write in confidence to Box PT 

19. 
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PERSONAL TAXATION 


Partners' Assistant (male or female) 
required with the ability and personality 
to initiate own correspondence and deal 
irect with clients and revenue offices. 

Salary £1,500-£2,000 according to 
xperience with optional pension 
arrangements. 

Write: Mark Banus & Co, Chartered 
Accountants, 4 Broad Street Place, 


London EC2. 


—F yx 


ROFESSIONAL ACCOUNTANTS іп 
'rkshire have vacancies for qualified 
countants and final candidates. Pension 
heme. Accommodation could be arranged 
r a single applicant. — Write stating age, 
ialifications and experience, etc., to: James 
id Cowner. Market Place, Newbury, Berks. 


PROSPEROUS CITY CHARTERED 
ACCOUNTANTS ARE LOOKING 
FOR A MANAGER FOR THBIR 
CROYDON BRANCH. HE WILL BE 
A YOUNG CHARTERED AC- 
COUNTANT WITH THE POTEN- 
TIAL TO BECOME A PARTNER 
WITHIN 12 MONTHS. SALARY 
CAN BE NEGOTIATED TO £3,000. 
– ACCOUNTING ASSOCIATES, 
01-794 0202 (24 HOURS), 168 
FINCHLEY ROAD, LONDON NW3. 


RECENTLY QUALIFIED ACCOUNT- 
ANTS (2), required by growing Bloomsbury 
practice. Salary depends on proof of ability. – 
Practitioners Services Bureau, 233 Cran- 
brook Road, Ilford, Essex. (01—554 3484.) 


SEMI-SENIOR ASSISTANT required 
by London Chartered Accountants. 
Permanent and progressive position. 
Pension scheme. Five-day week. Lun- 
cheon Vouchers. Articles available after 
a period if desired. — Please reply with 
details of experience to M.S. Bradford & 
Co, Manfield House, 376 Strand, 
London WC2. 


SEMI-SENIOR AUDIT ASSISTANTS with 
four years’ experience required by Holborn 
chartered accountants. Varied and excellent 
experience offered in congenial office. Good 
salary for ambitious and hard-working 
graduates. — Write to S. F. & Co, 49 Bedford 
Row, London WCIV 6TF. 

SENIOR AND SEMI-SENIOR assistants 
required by accountants with varied practice 
in North-west Surrey. Salary by arrangement, 
luncheon vouchers, pension scheme. — Box 
SA 5679. 





SENIOR ASSISTANT required by 
London Chartered Accountants. Prefer- 
ably qualified but not essential. Perma- 
nent and progressive position. Pension 
scheme. Five-day week. Luncheon 
Vouchers. — Please reply with details of 
experience to M. S. Bradford & Co, 
a House, 376 Strand, London 





ACCOUNTANT 


SENIOR AND SEMI-SENIOR assistants 
required by firm of accountants in Medway 
Towns. — Box SA 5660. 

SENIOR ASSISTANT required, not neces- 
sarily qualified for sole practitioner. Practical 
experience of incomplete records and small 
companies to draft accounts. Salary accord- 
ing to experience and ability. - Dewey & Co, 
987 High Road, North Finchley, London 


N12. 

SENIOR AUDIT CLERK, not necessarily 
qualified, required for expanding practice in 
North-west London. Salary negotiable 
according to ability. — Box SA 5625. 
SOMERSET ACCOUNTANTS have 
vacancy for senior or good semi-senior audit 
clerk. Some experience of incomplete 
records necessary. Good prospects of ad- 
vancement. — Write with particulars of 
рого and salary required to Box SA 


SOUTHEND-ON-SEA CHARTERED AC- 
COUNTANTS require additional experi- 
enced senior capable of taking control of 
accounts and audits of medium-sized 
concerns. — Box SO 5703. 





SOUTH LANCASHIRE TOWN. - 
Newly qualified C.A. required by 
expanding Chartered Accountants, for 
a senior position with partnership 
prospects. — Box SL 7177. 





SUSSEX CHARTERED ACCOUNTANTS 
require qualified senior. This vacancy arises 
in the Horsham branch of a national firm 
and will provide excellent post-qualification 
experience in congenial surroundings. — 
Please apply in writing, giving full details of 
experience to date, to the Staff Partner, 
Thornton Baker & Co, Park House, 60 
London Road, Horsham, Sussex. 





TAXATION 


A young man (or woman) who wishes to 
broaden his (her) experience of personal 
taxation is sought by City Chartered 
Accountants to assist the Manager. 


Good commencing salary according 
to age and experience, but not less than 
£1,500. 


Please apply to Box TA 7221. 











Who cares 
for my future? 





WE DO. Here at Douglas Llambias Associates we have 
visited and discussed personally and in great detail the 
requirements of the firms for whom we act. 


We are able to give you an accurate picture of opportunities 


now available ... like these. 


EUROPE 
International 


practice with offices throughout 


Europe seeks Newly Qualified and more experienced 
C.A.s. To £3,800+-. Ref. BF 1 


CITY PRACTICE 


Accountants with two to three years’ 
qualification tax experience for progressive City 
firm. Salary to £3,750. Ref. LC/1. 


Write or telephone for further information, or for details of 
other current positions available. 














post- 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE O1 486 6544 
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TAX ASSISTANT (lady preferred) required 
for West End accountants. Salary £1,800 or 
more, if previous experience warrants, — 
Practitioners Services Bureau, 233 Cran- 
brook Road, Ilford, Essex. (01—554 3484.) 

TAX ASSISTANT required (male or female) 
by West End accountants to assist principals 
with routine taxation matters. Good salary, 
would suit a Revenue assistant. — Box TA 


5661. 

TAXATION ASSISTANT with experience 
in personal taxation. — Apply in writing, 
giving full details and salary required, to 
Staff Partner, Slater, Dominy & Swann, 
Chartered Accountants, Sussex House, 
Hobson Street, Cambridge. 





TAXATION. - Senior Assistant required 
by London Chartered Accountants to ` 
take charge of personal tax cases. Per- 
manent and progressive position. Pension 
scheme, luncheon vouchers. - Please 
reply, with details of experience to M. S. 
Bradford & Co, Manfield House, 376 
Scand, London WC2. 





TAXATION SPECIALIST IS RE- 
QUIRED BY HIGH-CLASS WEST 
END PRACTICE. COULD BE SUIT- 
ABLE FOR YOUNG NEWLY 
QUALIFIED C.A. WHO WISHES TO 
SPECIALISE IN TAXATION OR 
TO GAIN POST-QUALIFYING TAX 
EXPERIENCE. SALARY TO BE 
NEGOTIATED UP TO £3,000. AC- 
COUNTING ASSOCIATES, 01-794 
0202 (24 HOURS), 168 FINCHLEY 
ROAD, LONDON NW3. 





TAX SPECIALISTS 


Medium-sized firm of West End 
Chartered Accountants with established 
and expanding taxation department 
require tax specialist to fill a senior 
position in that department. The ap- 
pointment will be as a personal assistant 
to a tax partner and will require com- 
prehensive knowledge of company 
taxation including tax planning. The 
salary is negotiable and will be in the 
range of £3,000 to £3,500 per annum. — 
Box TS 7165. 





VERY FINE POSITION IS OFFERED 
TO A GOOD CLASS SEMI-SENIOR 
AUDIT CLERK BY THRIVING 
MEDIUM-SIZED PRACTICE, AT 
RICHMOND, WITH BRANCHES AT 
GUILDFORD AND WORTHING. 
VERY GOOD PROSPECTS FOR 
THE RIGHT MAN. SALARY £1,800 
P.A. - ACCOUNTING ASSOCIATES, 
01-794 0202 (24 HOURS), 168 
FINCHLEY ROAD, LONDON NW3. 





WALTON-ON-THAMES, SURREY. 
Chartered accountants require a recent] 
qualified accountant or finalist as person: 
assistant to partner. Excellent prospects fc 
the right man. Salary at London rates. - Fu 
details to M. S. Tate, Brassey House, Ne 
Zealand Avenue, Walton-on-Thames, Surre: 
WE ARE an office in a pleasant «own in th 
South-east Midlands with five partners and 
staff of around fifty. We are looking for 
keen young audit senior (qualified or nearl! 
for work on medium-sized and larger job 
We believe we have a modern approach (bt 
are always willing to learn) and believe als 
in giving as much responsibility as possib! 
to our staff. Salary by negouiation. Usui 
modern conditions of service. — Apply Bc 
WA 7171. 

WEST END FIRM of cnartered accountan 
have a vacancy for a qualified chartere 
accountant or an experienced senior. — Plea 
telephone Mrs Davis for an appointmer 
01-636 3727. 


—ÓMM——— M — M —— —— 


£3,000 IS OFFERED BY A SMALL 
PROGRESSIVE PRACTICE . IN 
SOUTH-EAST LONDON TO A TOP 
LEVEL CHARTERED ACCOUNT- 
ANT WHO IS LOOKING FOR 
AN EARLY PARTNERSHIP, AN 
EXISTING CLIENTELE IS NOT 
REQUIRED BUT AMBITION TO 
FURTHER DEVELOP THE PRAC- 
TICE WILL BE ESSENTIAL. – AC- 
COUNTING ASSOCIATES, 01-794 
0202 (24 HOURS), 168 FINCHLEY 
ROAD, LONDON NW3. 
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ARTICLED CLERKS 





ARTICLED CLERK required by charter 
accountants, London WI. Transfer cc 
sidered. Thorough training. Personal sup 
vision. Progressive salary. — Write Box 4 
5710. 


_ARTICLED CLERKS with suitable academic 
qualifications required by London member 
of the Scottish Institute of Chartered 
Accountants. — Apply to E. W. Ellis & Co, 
- 109 Jermyn Street, London SWI. 

CITY FIRM of chartered accountants have 
"vacancy for articled clerk. Good general 
experience under personal supervision of a 
partner. — Write with full details of education 
and age. — Box CF 5709. 
—————————————— 


EXCELLENT SALARIES AND 
FIRST-CLASS EXPERIENCE OF- 
FERED TO ARTICLED CLERKS 
FOR 3-, 4- OR 5-YEAR TERMS OF 
ARTICLES. AN ENGLISH EDUCA- 
TION AND A FIRST-CLASS COM- 
MAND OF THE ENGLISH LAN- 
GUAGE IS ESSENTIAL FOR THIS 
PRESTIGE FIRM OF CHARTERED 
ACCOUNTANTS. – ACCOUNTING 
ASSOCIATES, 01-794 0202 (24 
HOURS), 168 FINCHLEY ROAD, 
LONDON NW3. 





WEST END FIRM of chartered acccuntants 
have vacancies for articled clerks, aged 
between 18 and 20, and with at least two ‘A’ 
levels. Training under the personal super- 
vision of one of the partners will be given and 
a wide range of audit and accountancy work 
from incomplete records to public companies. 
- Box WE 5711. 





COMMERCE 
AND INDUSTRY 








ACCOUNTANT 


_ For Worshipful Company of Saddlers. 

Age 35-50; experienced with normal 
. Book-keeping, P.A.Y.E., Investments, 
. etc., may be required to assist generally 
with administration. Typing essential, 
but not speed. If suitable could soon 
become Assistant Clerk in addition, with 
. increased salary. Must be adaptable and 
willing to turn his hand to varying 
requirements as they arise. 


Starting salary £1,800, Luncheon 

Vouchers, non-contributory pension, 4 

— weeks’ holiday. Required late November. 

— Names and details to the Clerk, 

Saddlers’ Company, Saddlers’ Hall, 

Gutter Lane, Cheapside, London EC2V 
6BR by November 3rd, 1970. 
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ACCOUNTANT MALE OR FEMALE 
required to take charge of accounts depart- 
ment of a rapidly expanding advertising 
and publicity agents. Costing and wages 
experience an advantage. Salary at London 
rates. — Tel. 01—546 4441. 





ACCOUNTANT 


required by international manufacturer 
of aircraft instruments to be responsible 
to the Financial Director for prepara- 
tion of monthly and annual accounts, 
cash-flow and other statements, credit 
control, assistance in budgeting and 
supervision of accounts and wages 
sections, 


Sound practical experience is essential: 
a knowledge of costing and a recognized 
qualification would be added advantages. 
Age at least 25, although more mature 
accountants over 40 will be favourably 
considered. 


Salary according to age, experience 
and qualifications. Contributory Pension 
and Free Life Assurance schemes. 


Please write full details, in confidence, 
to: 


THE SECRETARY 
KOLLSMAN INSTRUMENT LIMITED 
| THE AIRPORT 
SOUTHAMPTON SO9 3FR 





ACCOUNTING ASSOCIATES HA VE 
AN EXCELLENT VACANCY FOR A 
YOUNG MANAGEMENT AC- 
COUNTANT IN W12 IN A SUB- 
SIDIARY OF A LARGE BUILDING 
CONCERN. MANAGEMENT ЕХ- 
PERIENCE ESSENTIAL. SALARY 
£2,750. — 01—794 0202 (24 HOURS), 
168 ЦРПИ ROAD, LONDON 


——————————————— 





ACCOUNTANT (27 to 32) required by 
property developers and restaurant group 
with interests in London and Dublin. 
Applicant must be a Chartered Accountant 
able to produce monthly management ac- 
counts and reports and be responsible for the 
company's minutes and returns. This is a 
position where the applicant must be of 
such material as to be offered a directorship 
in due course. Extremely good prospects of 
advancement. Commencing salary up to 
£3,500 per annum. – The applicant should 
write with details to M. Racher, Esq., 
Longleat Properties Ltd, 28 Queen Anne's 
Gate, London SWI or telephone 01–930 1315. 
— o SU NOT a eee ME 


ASSISTANT ACCOUNTANT – 
MIDLANDS 


Young Accountant (21-26), not neces- 
sarily qualified but with professional 
office experience, required by expanding 
printing and retail private company in 
pleasant Warwicks market town. Duties 
will include responsibility for general 
accounting functions and data process- 
ing systems. — Write with details of 
experience and present salary to Box 
AA 5545, 





ASSISTANT ACCOUNTANT 


Semi-qualified required by go-ahead 
privately owned electronics company 
situated North Herts. Young man 
around 25-30 years old capable of 
assuming ey stay control small 
general/accounts office using visible 
record computer. Opportunity to take 
active part in implementation and 
development of control systems. Costing 
and Budgetary control experience an 
advantage. Conditions are good and 
the post progressive. — Apply in own 
handwriting to Box AA 7188. 
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ASSISTANT ТО CHIEF. AC- 
COUNTANT FOR SUBSIDIARY OF 
INTERNATIONAL SHIPPING COM- 
PANY IN SWI. KNOWLEDGE OF 
PAYROLL PREPARATION AND 
BOOK-KEEPING TO TRIAL BAL- 
ANCE REQUIRED. MINIMUM 
SALARY £1,600. - ACCOUNTING 
ASSOCIATES, 01-794 0202 (24 
HOURS), 168 FINCHLEY ROAD, 
LONDON NW3. 


ттт 


ASSISTANT TO CHIEF ACCOUNTANT 
of expanding medium-sized group required. 
Professional experience desirable. Pension 
scheme, life assurance, flat available. — 
Telephone or write to G. Calton, Cross & 
Herbert Ltd, 41 High Street, Egham, 
Surrey, Egham 4244. 

ASSISTANT TO GROUP SECRETARY. – 
Intermediate standard C.I.S. male or female 
required at West End head office of well- 
known group of companies to assist Sec- 
retary. Salary £1,200 per annum. — Telephone 
Personnel Manager 01-734 5844. 
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AT THE WREN BUREAU 


All Temporary/Permanent — Account- 
ants — Qualified, Intermediate and 
Students. Book-keepers and Clerks — all 
levels. Salaries from £15 per week to 
£6,500 p.a. 

Wren House 

Bear Street 
Leicester Square 
London WC2 
01—734 5444 


729 -- uer aT TL 
LADY CASHIER/BOOK-KEEPER to suc- 
ceed present holder retiring in two years. Age 
about 30 must be well experienced but not 
necessarily to trial balance. We are an 
important  non-trading organization іп 
Tothill Street, Westminster. Essential appli- 
cant eager to assist and accept responsibility 
in any aspect of small finance department, 
Excellent salary, fringe benefits and con- 
ditions. — Telephone 01-930 6314. 


NTANT 


COST ACCOUNTANT (A.C.W.A., 25-30), 
required by London public company manu- 
facturing products for clothing trade. Salary 
abou, £2,750. — Practitioners Services 
Bureau, 233 Cranbrook Road, Ilford, Essex. 
(01-554 3484). 





CROSVILLE MOTOR SERVICES 
LIMITED 


Vacancy for Secretary Designate 


Crosville Motor Services Limited with 
headquarters at Chester, invites appli- 
cations for the position of Secretary 
Designate to succeed the present 
Secretary. 


The Crosville Company operates some 
1,000 buses and coaches on stage and 
express carriage services, private hire, 
excursions and tours, in Cheshire, South- 
East Lancashire and throughout Wales. 


Applicants should possess a recognised 
accountancy or secretarial qualification 
and must have a sound knowledge of 
company taxation. 


The commencing salary will be de- 
pendent upon the qualifications and 
experience of the successful applicant 
and the appointment will carry member- 
ship of a contributory pension scheme. 


Applications, which will be treated in 
strict confidence, should give, (a) 
particulars of age, qualifications and 
family (number of children and ages), 
(b) a summary, in chronological order, 
of the applicant’s experience, including 
particulars of present and previous 
appointments, and (c) present salary. 


Applications should be sent under 
‘Private’ cover, to Mr P. Н. Wyke 
Smith, Director and General Manager, 
Crosville Motor Services Limited, 
Crane Wharf, P.O. Box 15, Chester 
СН! 380, to reach him as soon as 
possible and in any case not later than 
Friday, October 30th, 1970. 





DEPUTY CHIEF ACCOUNTANT (28-35), 
qualified, with commercial experience, 
required by civil engineers in Hayes. Salary 
around £2,500. — Practitioners Services 
Bureau, 233 Cranbrook Road, Ilford, Essex. 
(01-554 3484.) 

EXPANDING HAULAGE GROUP of six 
companies in West Country market town 
require Accountant to assist in providing 
Managing Director with monthly accounts, 
budgetary and cash-flow forecasts, and 
vehicle costings. A challenge for the right 
man, with considerable prospects if successful. 
Salary range £1,400—£1,750. — Box EH 5526. 
FINANCIAL ACCOUNTANT - WORTH- 
ING AREA. – Required by expanding group 
of private manufacturing companies to be 
responsible to chairman for the financial and 
management accounting. He will work in 
conjunction with the present accountant/ 
secretary to install budgetary control and 
costing systems. Must be fully conversant 
with modern systems, and have had at least 
three years' experience in a manufacturing 
firm. A man between 25 and 30 is envisaged, 
his initial salary being not less than £2,000 
p.a. Further expansion of the group should 
lead to his appointment as financial con- 
troller. - Write giving brief details to Box 
FA 7163. 





MOTOR TRADE ACCOUNTANT 


A major group of BLMC Distributors, 
operating in East Anglia require an 
accountant at their Bedford Company. 


The successful candidate would be 
responsible to the general manager for 
the running of the accounts department, 
the preparation of monthly management 
accounts, budgets, and general financial 
advice. 


Experience of accounting in the 
motortrade is desirable as is professional 
qualification. Salary £1,500 to £2,000. 
"b with full details to Box MT 
7137. 


OLIVES PAPER MILL CO LTD 


We are an independent paper manufacturing company. 


We require a cost accountant, not necessarily qualified, to supervise costing functions 
and implement improved procedures. 


Salary according to experience with non 
schemes. 


Please apply in writing to: The Secretary, 


Lancashire. 


-contributory pension and life assurance 


at Woolfold Paper Mills, Bury BL8 1SL, 





» О 15th, 15 





GOOD POSITION FOR YOUNC 
QUALIFIED ACCOUNTANT Ol 
OLDER UNQUALIFIED MAN A! 
ASSISTANT ACCOUNTANT IN 
LADIES’ FASHION GROUP I^ 
WEST KENSINGTON. RESPON 
SIBLE FOR RUNNING OF AC 
COUNTS DEPARTMENT WITH 3i 
STAFF. SALARY £2,250. — AC 
COUNTING ASSOCIATES, 01-79: 
0202 (24 HOURS), 168 FINCHLEY 
ROAD, LONDON NW3. 





MALE ACCOUNTS CLERK (20-25) w 
at least two years’ auditing experie: 
required for the internal audit section 
Southdown Motor Services Ltd at Bright 
Attractive remuneration, excellent prospe 
travel concessions, staff restaurant, etc. 
Please write, under ‘Private’ cover, givi 
full details, to The Secretary and Ch 
Accountant, Southdown House, Freshfi 
Road, Brighton BN2 2BW. 





MANAGEMENT ACCOUNTANTS 
REQUIRED BY READY MIX CON. 
CRETE CONCERN BASED IN 
SOUTH LONDON. PROFESSIONAL 
QUALIFICATION NOT ESSENTIAL, 
COMPANY IS EXPANDING 
RAPIDLY АМО EXPECTS TO 
DOUBLE TURNOVER IN 2/3 
YEARS. SALARY £2,000. - 
ACCOUNTING ASSOCIATES, 01-794 
0202 (24 HOURS), 168 FINCHLEY 
ROAD, LONDON NW3. 





NEWLY QUALIFIED ACCOUNTA^ 
who would like to gain first commerce 
experience of preparing monthly accour 
and who feels his interest may be in t 
property development field or that 
restaurants should contact M. Racher, Es: 
Longleat Properties Ltd, 28 Queen Anm 
Gate, London SWI, or telephone 01-9 
1315. Commencing salary up to £2,500 p 
annum with excellent prospects. 





PUBLIC COMPANY 
ACCOUNTANT 


A qualified Accountant is required for 
the position of assistant accountant at 
the head office of a public company in 
South-east Hampshire. Duties will 
involve travel to branch establishments 
in South England and a car will be pro- 
vided. The work includes internal ac- 
counting control, budgeting and 
preparation of information for manage- 
ment. Prospects of promotion аге 
exceptionally good. Non-contributoryy 
pension scheme. Details of experience 
р: wa handwriting please, to Box PC 





PUBLISHING COMPANY situated We 
End of London and subsidiary of TI 
Thomson Organisation Ltd has vacancy fi 
young progressive assistant to Chief A 
countant; age 20 to 25; experience : 
management accounting desirable but m 
necessarily qualified. — Applications in writir 
to Chief Accountant, Textile Trade Ри! 
lication Ltd, 20 Soho Square, London W1 





QUALIFIED ACCOUNTANT required 
by expanding road haulage and garage 
company in the North-west, to take 
charge of all accounting systems and 
provide information for management. 
Must have a few years' post-qualification 
experience either in the profession or in 
this type of company. This is a challeng- 
ing opportunity requiring personality 
and initiative. Salary by negotiation but 
not less than £2,500. — Application in 
confidence to Box QA 7191. 


лт 


QUALIFIED ACCOUNTANTS RE- 
QUIRED BY INTERNATIONAL OIL 
COMPANY IN STRAND. FIRST- 
CLASS PROSPECTS FOR MEN WITH 
GOOD BACKGROUND AND EX 
PERIENCE AND THE AMBITIO 
TO SUCCEED. SALARY £2,500. 
ACCOUNTING ASSOCIATES, 01-794 
0202 (24 HOURS), 168 FINCHLEY 
ROAD, LONDON NW3. 











SOLICITORS PRACTISING i 
of Somerset 


ACCOUNTANT š 


tober 15th, 1970 


Accountants/Economists/Financial Analyst: 





If you ve got the sense 
we've got the money 





IBM is looking for business professionals 
with the sense needed to make big money 
both for themselves and the company. 

This means we expect you to be something 
of an innovator. So you'll be given every 
chance to use your initiative. You can put 
your ideas into practice. All the very latest 
systems and financial techniques are here to 
help you. And you'll have ready access to top 
management when needed. 

You can expect a starting salary of up to 
£4,000 pa, depending on your experience. 
You'll be given any training necessary by 
IBM. And the company is growing so fast and 
places such emphasis on financial planning 
that job interest is high and management 
prospects are exceptional. 

There are opportunities for both ex- 
perienced and newly qualified people in the 
following areas: 

Financial Planning 

We're looking for experienced business 
graduates, economists and accountants un- 
der 30 years of age. You'll work in a small 
team of business analysts involved with the 
evaluation of strategic and operating plans. 
You'll get a thorough knowledge of how IBM 
operates and this is an excellent springboard 
for a senior management position. Promo- 
tion will be assured for the man who can 
present and sell ideas at board level. 

Financial Services 

We're looking for people under 30 years 
old who are, ideally, financially trained; with 
a strong mathematical bias; experience in 


model building and simulation techniques 
using DP; and preferably up to 2 years ex- 
perience in a Management Services environ- 
ment. 

You'll be involved with evaluation ser- 
vices covering all financial and related as- 
pects of company activity and in using DP 
techniques for evaluating pricing/profit op- 
timisation solutions. 

Internal Audit 

We're looking for newly qualified accoun- 
tants or people with auditing and commercial 
experience. 

You'll be involved in operation auditing 
covering a wide range of the Group's activities 
and providing a service by recommending 
and reporting to all levels of management. 

Prospects in all areas of management are 
excellent for the successful person. 

Where you'll be based 

Initially, you'll be based at IBM's Head 
Office in Chiswick. But IBM are growing so 
fast that the Head Office is going to move to 
larger, custom built premises near Ports- 
mouth in Hampshire. You'll be expected to 
move, too. But at IBM's expense, of course. 

Write today 

If a career at IBM seems to make sense to 
you, whether or not you're interested in these 
specific areas, write now to Mr. Peter Miles 
at IBM United Kingdom Limited, 389 Chiswick 
High Road, London W.4. quoting reference 


A/90577 Interviews will be 
arranged for likely candida- IBM 
tes for the end of October. 








SENIOR TRUST 
OFFICER - 
GUERNSEY 


N. M. Rothschild & Sons (С.І.) Limited require a Senior Trust Officer 
in Guernsey. Applicants should have several years' experience of 
trust and estate duty planning. The successful candidate must be 
capable of assuming personal responsibility for the administration of 
large and complex settlements, should be married and preferably 
aged 28-40. Housing arrangements are available. Pension Scheme. 
Interviews in London or in Guernsey. Please write giving full details 
in confidence to: The Staff Manager, N. M. Rothschild & Sons 
Limited, P.O. Box 185, New Court, St Swithin's Lane, London 
EC4P 4DU. 









MANAGEMENT 
ACCOUNTANT 


required for 


American Subsidiary in Cheshire. Successful candidate will be a 
Chartered Accountant, around 35, with at least five years' 
Industrial experience, preferably, but not essentially, in the 
Chemical Processing Industry. 

After an initial introduction to the company's historical and cost 
accounting systems, he will become responsible primarily for 
co-ordinating with Operating Management the forward planning 
requirements of the company. 

Starting salary will be at least £3,000 p.a., depending upon age and 
experience. The company operates an excellent non-contributory 
pension plan. 


Applications in confidence to Financial Director. – Box MA 13354. 





—————————————— Y 


TAXATION 





OFFICER 


Applications are invited for the position of Junior Taxation Officer 
in the City Trustee and Taxation Branch of a well-known Inter- 
national Banking Organisation. 


Applicants should not be older than 24, with taxation experience 
acquired with a bank or an accountant or with the Inland Revenue. 


Commencing remuneration will be within the range £1,300—£1,500 
p.a. The position is progressive with salaries exceeding £3,000 p.a. 
Additional benefits include non-contributory pension scheme, house 
loan scheme. 


Apply giving details to: Box TO 13351. 





ACCOUNTLAN'TL 















October 15th, 19; 





BENTALLS LTD 


° has a vacancy for an 


OFFICE MANAGER 


FOR THEIR DEPARTMENT STORE GROUP. The Office Manager for the 
Counting House will be the assistant to the Chief Accountant who is responsible to 
the Financial Director for the control of all accounting matters including the pre- 
paration of the accounts for all the Stores in the Group. E 

His main responsibility will be the co-ordination of the accounting function at the 
Kingston upon Thames Store — the central Store of the Group - and will include 
liaison with the offices including Sales Ledgers, Bought Ledgers, Statistics and Cash 
control and the preparation of departmental accounts at regular intervals, and the 
provision of data for management control. 6 t 

He should have had experience in accountancy and an interest in management is 
essential. Previous experience in this field, particularly in retail distribution, would be 
an advantage. r 

Starting salary would be negotiated according to qualifications and experience. The 
Company operates a contributory pension scheme, membership of which is obligatory, 
and there are many other staff advantages, 

Applications should be addressed to: 


Mr L. E. Rowan Bentall 
Chairman 
Bentalls Limited 
Kingston upon Thames 





COST ACCOUNTANT 


Applicants should ideally be in their early to mid-thirties and be 
suitably qualified. The man appointed will take full control of the 
costing function within a major division of the company. His exper- 
tise should include standard costing, budgetary control and cost 
investigation linked with computerised accounting systems prefer- 
ably gained in an electronics or light electrical engineering 
environment. 


PYE TMC hold a leading position in the telecommunications 
industry, one of today’s foremost growth industries, and the vacancy 
offers real scope and opportunity. 


The appointment carries an attractive salary with excellent long- 
term prospects. À first-class contributory pension scheme is operated 
including free life assurance and widow’s benefits. Assistance with 
relocation expenses will be considered where applicable. 


Please submit full personal details or telephone for an application 
form to: 


S. W. Foakes 
PYE TMC LIMITED 
Martell Road, West Dulwich 


s 
BB TMC irion sen” 


ACCOUNTANT/ 
SECRETARY 


Hemel Hempstead 


Leading U.K. suppliers of equipment for materials testing labora- 
tories shortly moving to new, larger premises at Hemel Hempstead, 
require qualified secretary/accountant. 

After about three months’ induction at Group Accounts Division, 
Ealing, London W5, the appointee will assume full responsibility for 
financial and management accounting and, progressively, company 
secretarial work, leading to dual appointment as Company Secretary/ 
Accountant. At present these functions are undertaken by parent 
company. 

Responsible to Director and General Manager, the appointee must 
also be fully qualified by experience for this interesting new 
appointment in a young, progressive management team. Age 28-50. 

Salary not less than £2,000 per annum. 

Handwritten applications, quoting current salary, to: 


M. F. SAVAGE, F.C.I.S., Secretary 
Engineering Laboratory Equipment 
Limited 

285 Ealing Road, 

Alperton, Wembley, Middlesex 


October 15th, 1970 









CHIEF ACCOUNTANT 


CLARKSONS HOLIDAYS LIMITED, the largest U.K. Tour Operator with a rapidly 
expanding turnover (approximately £20 million in the current year) and a member of 
Shipping Industrial Holdings Group requires a CHIEF ACCOUNTANT. 

He will be responsible for the preparation of Annual Accounts and Monthly 


expenditure and Cash Flow Returns, Budget Comparisons, Computer Bureau, and 
Systems Work as well as the control of the Accounting Staff. 
Experience of computer applications would be a considerable advantage. 
Preferred age 28-35. Salary £3,000-£3,250 per annum. Annual Bonus. 
Applications in writing stating age, experience, and present salary should be 
marked ‘Private and Confidential’, and addressed to: 


The Financial Controller 
Clarksons Holidays Ltd 
17-29 Sun Street 
London EC2 





ACCOUNTS TRAINEE 


Excellent opportunity to join progressive Accounts Department of 
international chemical company. Applicants should be in their early 
twenties and be studying for a professional qualification, A.C.C.A. 
ог | СМ.А., preferably in first or second year. Good commencing 
salary and fringe benefits, regular reviews. 

Phone or write for application form to: B.A.S.F. United Kingdom Limited, 


P.O. Box 473, Knightsbridge House, 197 Knightsbridge, London SW7. Tel. 
01-584 5080. Please quote ref. AA/AC/222. 











ACCOUNTANT 30/40 
(Qualified) 


required to take over responsibility for and reorganisation of 
existing accounts department at head office of civil engineering 
contractor, Victoria area. Knowledge of E.D.P. desirable. Permanent 
pensionable position offering excellent salary and conditions. – 
Applications in confidence, which will be acknowledged, to Company 
Secretary, Box No. TA/2761, c/o Classified and Recruitment Services 
Limited, Pemberton House, 4/8a East Harding Street, London 
EC4A 3AY. 


YOUNG QUALIFIED ACCOUNTANT 


circa £2,250 p.a. 


Owing to the forthcoming promotion of the present incumbent 
after 2 years we require a young Chartered or Certified Accountant 
to join the headquarters of a substantial engineering Group situated 
in Birmingham. 


He will be responsible to the Group Financial Accountant and 
work with him in preparing accounts for the Group, examining 
divisional accounts, controlling Group funds and developing control 
systems. 


This is an attractive opportunity for a young man to gain experi- 
ence at the centre of a successful and expanding Group having 
extensive operations both in the U.K. and overseas, and can be 
regarded as a step towards promotion elsewhere in the Group. 
— Please send a short personal history to Box YQ 13360. 


ACCOUNTANT 


A British Public Company manufacturing and marketing specialised products 
are to appoint a COST ACCOUNTANT who should be management orientated 
since he will be expected to contribute to major management and cost account- 
ing improvements. The company is shortly moving to new premises in Bow, E3. 
£2,750 p.a., pleasant working conditions and excellent prospects. 


ESSEX. A Shipping and Forwarding Company, turnover £8 million, that has 
relocated its London offices in Essex — a qualified accountant is required with 
some post-qualification experience in commerce to establish and head a 
management accounting department. Modern offices, pleasant environment 
and excellent career prospects. £2,500 p.a. 


SENIOR TRUST ACCOUNTANT experienced in the preparation of trust 
accounts and general administration and interested in participating in the 
development of Estate Duty and Tax Planning services required to assist Manager 
of trust department of large City practice. £2,750 p.a., pension scheme and very 
pleasant working conditions. 


FINANCIAL ACCOUNTANT - South London Wine and Spirit importers, 
turnover £6 million, are to appoint a qualified accountant who must be capable 
of accepting responsibility from the outset. Duties will entail preparation of 
monthly financial and detailed management accounts. Exceptional career 
prospects. £2,750 p.a. 


BERMUDA - Manager required for professional firm to be responsible for 
overall control; prospects for a Chartered Accountant over 30 years of age are 
excellent. A three-year tour of duty is anticipated at a commencing salary of 
£5,000 p.a. Qualified supporting staff also required — salaries circa £3,250 p.a. 


* 


LIVERPOOL - Manufacturing subsidiary with a £2 million turnover require a 
qualified accountant with an engineering background to assume responsibility 
for all financial accounting functions of the company. Position carries prospects 
of promotion to the Board for a man of suitable calibre. Interviews at London or 
Liverpool. £3,500 p.a. 


A Public-quoted company of furniture manufacturers, North London based, are 
to appoint a CHIEF ACCOUNTANT/COMPANY SECRETARY. In addition 
to the normal range of responsibilities attributed to this title he will be required 
to undertake the role of Financial Advisor to the Board. Qualified Accountants, 
aged 35—45, who can evidence previous experience with a financial/manage- 
ment accounting bias at a senior level are invited to apply. Salary circa £4,250 p.a. 


ASSISTANT FINANCIAL CONTROLLER - Qualified accountant, aged 
25-30, with minimum two years’ industrial experience; the company is well 
known and is engaged in light engineering — major reorganization of accounting 
systems is in process and the selected man must be capable of contributing 
constructively to this reorganization, implementing his own ideas, justifying 
promotion within the short term. Location — East London. £3,000 p.a. 


AUDIT MANAGER - An eight-partner London firm of Chartered Accountants 
wish to appoint a qualified accountant to assume overall managerial responsi- 
bilities of the practice. Supporting staff is of high standard and he will be required 
to delegate, control, plan and co-ordinate key personnel, liaising with all 
partners as and when necessary. Previous experience in at least an assistant 
managerial capacity is advantageous — selected candidate will be required to 
actively participate in company investigations especially in respect of flotations. 
Commencing salary of £5,000 p.a. is proposed and there are definite prospects 
of partnership 


An American controlled company specialising in design marketing, turnover 
£4 million and increasing; Qualified Accountant, mature in outlook is required 
to control the financial accounting and management accounting functions. 
This is a new appointment with a young company and career prospects are 
exceptional. £2,500 p.a. 


ALGERIA – Qualified Accountant, bi-lingual French/English to take charge of 
accounting functions for major pipe-line project about to be constructed. 
Experience of American management accounting techniques desired — gross 
salary circa £5,000 p.a. Initially one-year contract. 


For those contemplating a change of employment our career advisory 
service is available without any obligation whatsoever to proceed 
beyond the initial inquiry. 


LONDON & PROVINCIAL 
ACCOUNTANCY APPOINTMENTS 
146 Bishopsgate, London EC2 
01—247 3434 (6 lines) 


Xi ACCOUNTANT 





GRUNDIG 
FINANCIAL ACCOUNTANT 


The successful applicant will eventually succeed the present Secre- 
tary/Accountant on his retirement. Applicants should be qualified 
Chartered or Cost and Works Accountants, with several years' 
industrial experience and who have a working knowledge of the 
German language or who should be prepared to undertake study to 
become accomplished in it. 

Applications in writing should state details of age, experience, 
employment history and salary requirement and be forwarded to: 


The Personnel Manager ds 
Grundig Works (N.I.) Ltd 


Tape Recorder Manufacturers 








Dunmurry 





Belfast 









SENIOR STAFF APPOINTMENTS 


20 DOVER STREET, PICCADILLY, LONDON WI 


EDGWARE subsidiary of an entertainments group seeks a Company Accountant, 
reporting to the Managing Director for day-to-day activities. Recently qualified 
A.C.A., under 27 years, salary tc £2,250 p.a. 


WEMBLEY manufacturer is interviewing recently qualified Chartered Accountants, 
24—28 years, initially for Financial duties with progression to Management Account- 
ing. Salary up to £2,400 p.a. 


STANMORE manufacturer, part of one of the largest groups in the U.K., seeks 
a Financial Accountant, 25-32 years of age. Qualified A.C.C.A., A.C. W.A., or A.C.A., 
salary around £2,500 p.a. 

Details of these and other positions for Qualified and Semi-Qualified Account- 
ants in Commerce, Industry and the profession from: 


109 Tottenham Court Road 1 Philpot Lane 
London W1 London EC3 
01—387 8406 01-646 3261 

Mr P. Brown 

SENIOR STAFF APPOINTMENTS 
20 DOVER STREET 
LONDON WI 
01—493 5591 


INTERNAL AUDITOR 


An interesting opportunity arises for a young man of Intermediate Accounting 
level or one year’s auditing experience to join our Internal Audit Department. 
The duties will involve the individual in most aspects of the company’s business and 
will require him to travel throughout the U.K. A company car is provided. We 
offer a salary commensurate with the responsibility of this position together with 
a wide range of fringe benefits. 


Please write giving brief career details to: -/ 
The Staff Personnel Manager 

Firestone Tyre & Rubber Co Ltd 

Great West Road 

Brentford, Middlesex 





ASSISTANT 


TREASURER |AA 


This appointment in the multi-million pound oil industry will 
provide an excellent career start for a recently qualified man. 
Burmah-Castrol, part of the international Burmah Group is 
instituting the latest computerised accounting systems, using 


an IBM 360-40 with back-up from a large data-processing 
department. 


The Assistant Treasurer will be responsible to the Treasurer 
and will have several support staff in his section. Ideally, he will 
be in his mid-20s and have two years’ commercial experience 


in a large organisation since qualifying (A.C.A., A.C.C.A., 
C.A. preferred). 


There is considerable scope for career development within 
the company with appropriate financial rewards. The starting 


salary will be negotiated and the appointment carries the usual 
company benefits. 


Please write, with sufficient career information to justify an 


interview, to: 

mm David Page 
Р А Personnel Manager 
Burmah Castrol Burmah-Castrol House 


Marylebone Road 
London NW1 












; 
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Automobile Association Insurance Services Limited, an insur- 
ance broking company wholly owned by the AA is growing 
rapidly. We now require a young OUALIFIED ACCOUNTANT 
capable of developing his career in keeping withthisgrowthrate. 


He will be required to :— 
Ж formulate improved clerical procedures 


3K supervise cash, ledger and document control sections with 
a staff of twenty 


Ж prepare budgets and take charge of the flow of financial 
management information 


Ж produce monthly management accounts andfinal accounts 


Ж deputise for the company secretary (to whom he will be 
responsible) 


The company is situated in modern offices at Stratford, E.15 
from where the holder of the appointment will enjoy functional 
support of strong Financial and Management Services Divisions 
of the AA. 

Commencing salary around £2,500 per annum, four weeks 
holiday and conditions of service those normally associated 
with a modern expanding organisation. 





Please write (quoting reference A38) for an application form to 


M. W. Eagleton, Personnel Officer (A.A.I.S.) 


THE AUTOMOBILE ASSOCIATION. 





Centra! House, 32/66 High Street, Stratford, London E.15 


October 15th, 197 
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D tunitjeg | contrat Electricity Generating Board = 
Peer opportunities | шоа еее 
for young accountants 


The EMI Group of Companies has a turnover of some 


£200 million and employs over 42,000 people throughout the Youn 
world in the Electronics, Entertainments and Records fields. Its 
continuing record of successful expansion together with an A t t 


enlightened policy of career development has created a number 
The Job and Prospects 


of vacancies for young accountants within Group Finance 

Office based at Manchester Square in London. 
Due to internal promotion we are seeking to recruit a young qualified 
accountant. This position affords excellent scope for a young man to 


of the Group are intended to lead to early promotion to posts i 
improve his practical knowledge and experience of management 


of responsibility within Operating Divisions in either the U.K. accounting in a large and progressive organisation where opportunities 
or abroad. for advancement are first-class. 





These vacancies which give an ideal opportunity for 
qualified men to obtain a broad view of the worldwide activities 


Candidates who should be aged 21-27 years and who The Man 
haveobtained Chartered or Certified qualifications should apply P wp " Tov "o 
I7 ° s s pplications are invited from qualified men who shou ave acquire 
giving brief personal and career details to:- a good general accountancy background. A knowledge of modern capital 
investment appraisal methods, budgetary control and costing techniques 

would be advantageous. 
The salary will be within the range £1,860-£2,199 per annum depend- 
ing on experience and qualifications. 


The position is permanent and superannuable. 


Mr. J. A. Knight, Group Chief Accountant, 
EMI House, 20 Manchester Square, 
London, W1A 1ES. 


Excellent conditions of service. 





Apply in writing on application form obtainable from the 
Personnel Manager, Regional Headquarters, Haslucks Treen 
Road, Shirley, Solihull, Warwickshire, by October 20th, 1970. 
Please quote Vacancy Number A1020/70MR. 





ACCOUNTANCY 
APPOINTMENTS 


We are expanding and now require: 


Management 
Accouniant 


£3500 per annum plus 


Our client, one of the largest manufacturers and _ 
distributors of consumer products in the UK requires an 


COST/BUDGET ACCOUNTANT 


Applicants must have experience in Standard Costing 


and Budgetary Control techniques, Period Manage- 
ment Accounts, and Variance Analysis. Age group is 
not of the first importance but young men must be 


studying for an approved accountancy qualification at 
final level. Salary range £1,750 to £2,000. 


PROJECT ACCOUNTANT 


Applicants will be qualified and probably be an 
A.C.W.A. who has experience of or is interested in 
developing computerised Management Accountancy 
Reporting techniques and Corporate Planning. Age 
level 25-35. Salary to £2,500. 


Write or telephone for an application form: 


G. C. Hare, A.A.C.C.A. 
Cantrell and Cochrane (Southern) Limited 


Hanworth Road, Sunbury-on-Thames 
Middlesex 


Tel. Sunbury 85555 





experienced and highly competent accountant for 

its Central Finance Department. 

He will report to the Financial Controller, who is a Main 
Board Director, and will be concerned with - 

C investigating and evaluating new major capital 
projects and possible acquisitions, 

1 control of capital expenditure, 

1 validation of trading budgets, 

[ reviewing cash and working capital, 

and he will be expected to prepare and present 
information for Group Management on these matters. 
Applicants, aged 28 to 35, should have had at least five 
years in industry since obtaining their accountancy 
qualification, and have gained experience directly 
relevant to the requirements of our client's appointment – 
some of it, preferably, in a large organisation. 

Initial salary will be about £3500 per annum, and a 
company car will be provided. The location is London. 
Real career development possibilities exist either 
within or outside the accountancy function. 
Applications in strict confidence giving full details of 
age, qualifications and experience, should be sent to 
The Security Manager, Position No. C527, 

Dorland Recruitment Advertising Limited, 
Kingsbourne House, 

229-231 High Holborn, СІ. 

Should there be a company 

to whom you do not wish 

your reply sent, please 

advise by covering letter. 
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ACCOUNTANT 








INTERMEDIATE 


ACCOUNTANT 


Lennig Chemicals Limited is the U.K. subsidiary of Rohm and Haas 
of Philadelphia, and produces a wide range of products used by 
industry and agriculture. 

The company continues to expand at a high pace and there is 
currently a vacancy for a person confidently approaching his ac- 
countancy finals who could be trained to take his place in the 
accountancy management team. Essentially the need is for a man in 
his early twenties who has several years' practical experience of 
accountancy in industry and preferably has had direct responsibility 
for the work of others. 

Salary will be by negotiation and will be attractive to a person of 
calibre. Fringe benefits are excellent and assistance with relocation 
will be given. — Please write to the Company Personnel Manager, 








CHIEF ACCOUNTANT 


Our clients, located in Berkshire, wish to appoint a 
Chief Accountant who has some years’ industrial 
experience in a manufacturing company, preferably in 
the electrical/electronics field. He will be expected to 
produce monthly financial accounts, have a sound 
knowledge of budgeting and budgetary procedure, and 
will be responsible for controlling a staff of some 30 
persons. A knowledge of working with computer 
installations would be an advantage. Preferred age 35-45 
and the salary envisaged is £3,000 p.a. There is a con- 
tributory pension scheme and free life assurance. 


Applications, which will be treated in strict confidence, 
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should be addressed quoting reference DH 1510 to the 


Personnel Division 
5 HOWARD BULL ADVERTISING 
5,Cross Street, Reading. RG1 15U 


LENNIG 


CHEMICALS LIMITED Á 


Lennig House, 2 Mason's Avenue, Croydon CR9 3NB 


ER 0 10 5 


























BIRMETALS LIMITED is a leading member of the 
Birmid Qualcast Group, and manufactures Alumin- 
ium and Magnesium alloys in wrought form for a 
wide variety of markets. The Company employs 1,250 
and is situated in semi-rural surroundings south 
west of Birmingham. 

The Chief Accountant is responsible for heading a 
fully integrated financial and management account- 
ing team, and for developing continuous control 
and forecasting techniques to a wide range of 
operations including capital projects. He will also 
be responsible for the operation of a computer that 
has just been installed. 

The successful applicant will be a qualified Ac- 
countant and will have wide practical experience in 
the engineering industry. Salary is negotiable and 
conditions of employment are excellent. 
Applications should be addressed to the Managing 
Director and should state full details of career to 







DIET 
AGGOUNTANT 





Birmetals Limited, Woodgate Works, 
Quinton, Birmingham 32. A member of date. 


BIRMID | 
QUALCAST WROUGHT 4 ENGINEERING 


PROOUCTS DIVISION 


Birmetals 





S —iassssrn rc vs a 


ACCOUNTANT 


устођет 15th, 1970 


OLICITORS, GLOS/WILTS, require 
oung accountant to organize and run 
entralized accounts for group of growing 
ractices. Taxation experience an advantage. 
‘Box SG 5546. 

iOUTH DEVON. - Small rural manufac- 
iring concern requires accountant with 
osting experience to take over all accounting 
anctions and develop management report- 
ag. ora meocing salary £1,600 p.a. — Box 


—ÓÓ——— M Ó—  ——5 


THE INSTITUTE OF ORTHOPAEDICS 


SENIOR ACCOUNTING OFFICER, 
male or female, for Post-graduate 
Medical School, to control office and 
prepare final accounts. Salary up to 
£1,857 per annum according to experi- 
ence. — Apply to Secretary, 234 Great 
Portland Street, London WIN 6AD. 





U.K. AND OVERSEAS 


£2,500 MANAGEMENT ACCOUNT- 
ANT (CO. DURHAM); £2,200 Control 
Accountant, (Manchester); | £N7,000 
Partner, Professional (Nigeria); £3,500 
Manager, Professional (Brussels) ; £2,250 
Taxation Assistant, Professional (Liver- 
pool). — Please send name and address 
for details of widest selection of ac- 
countancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, INTERVIEWING CENTRE, 
21 LATHOM ROAD, SOUTHPORT, 
LANCS. 


WHICH? 


Assistant Accountant required by the 
Publishers of this unique magazine. 
Recently-qualified men with the energy, 
ingenuity, dedication and tact demanded 
by a creative research atmosphere should 
apply, with full details, to The Comp- 
troller. Consumers’ Associaticn, 14 
Buckingham Street, London WC2N 
6DS. Commencing salary around £2,300 
with good conditions, benefits and 
prospects. 










OMAN BOOK-KEEPER 25-35, required 
r permanent senior post with large firm 
solicitors, London EC2, legal experience 
ht essential. Salary £1,250 p.a., yearly 
views. Staff house purchase and non- 
intributory pension schemes. — Apply 
ing details of experience to Box WB 5690. 


YOUNG 
ACCOUNTANT 


An excellent career opportunity offering 
the widest experience to a young man 
who has passed Intermediate exams, 
whilst training in British Company, is 
available. He will become our English 
ompany Secretary and be responsible 
for general accountancy, statistics, pur- 
hasing and Company administration. 
link to our European Computer 
Accounting and Statistics Department 
ill be established shortly and he will be 
esponsible for this development. Office 
n Central London. – Apply in writing 
o General Manager. - Box YA 7229. 




















DUNG QUALIFIED ACCOUNTANT 
huired as Management and Financial 
ountant to medium-sized builders 
rchant and departmental hardware stores 
Berkshire. Commencing salary up to 
000 according to experience. Position 
s good prospects for future advance- 
. — Applicant should give full details 
ng age, qualification and experience to 
x YQ 5669. 

DUN! QUALIFIED ACCOUNTANT 
uired by private group of companies with 
ional interests. The successful applicant 
st possess drive, enthusiasm and the 
lity to control staff. A contributory 
sion and life assurance scheme is in 
bration and an attractive commencing 
ary will be paid. — Written applications 
ng full personal and career details to the 
naoine Director. Stephenson Catering 





OVERSEAS 


GREEK SPEAKING qualified accountant 
required by the Metal Box Company for the 
post of Deputy Chief Accountant with its 
associate company in Greece. The selected 
applicant would be based at the head office 
in Athens but would be required to visit 
factories at Corinth and Salonika. The job 
carries an attractive salary and good pros- 
pects. — Applicants should apply in writing, 
giving full details of experience to J. Kas 
Nicholson, Overseas Staff Division, The 
Metal Box Co Ltd, 37 Baker Street, London 
WIA 1AN. 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 


A.A.C.C.A. (37), experienced management 
and financial accounting, staff control, 
mechanized accounting, industry and com- 
merce, seeks fresh post London/Essex. 
Salary £2,500 plus. - Box AA 5714. 

A.C.A. (45), qualified 1969, seeks appoint- 
ment. Previous experience in management 
accountancy, audit, etc. Flexible outlook. 
Studying C.M.I. Currently manager of 
accounts department (staff of thirty-five). 
Salary required £3,500 p.a. — Box AC 5717. 
ACCOUNTANT (46), qualified, wide experi- 
ence, seeks permanent professional appoint- 
ment, full- or part-time. London or within 
twenty miles Hounslow, Middlesex. Large, 
medium, small audit, rough records, taxa- 
tion, able take charge group of cases, — Box 
No. AQ 5718. 

ACCOUNTANT (37), seeks position with 
medium/large- size firm of chartered ac- 
countants, central London area. — Reply 
Box AS 5715. 

ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 








short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01–544 3484). 


A KENYA ASIAN - finalist May — seeks 
employment. Available immediately. — 
Advertiser, 27 Dunstan Road, London 
N 


employment which is to be his sole 
occupation. Offers of “assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A., aged 29, with experience in all 
aspects of a professional practice, requires 
three days employment per week in Central 
or NW. London. — Box AC 5697. 

A.C.A., A.T.LI. (23), recently qualified 


AN EAST AFRICAN ASIAN (22), A.C.C.A. 
student, with one year of experience in 
professional firm seeks a junior post in à 
Kenya Asian seeks interesting position professional firm as audit clerk. — Apply: 
either in Kenya, Singapore, or Scandinavia. — Mr M. Patel, 134 Gilby Road, Tooting 
Write Box AC 5680. Broadway, London SW17. 


GUYANA (‘The land of many waters) 


Pannell Fitzpatrick & Co offer appointments for assistants who are 
recently qualified or with post-qualification experience. 

The climate is delightful. Georgetown, where the offices are, is 
an attractive garden city. Social life is extensive and there are ar- 
rangements for all kinds of sport. The country is full of colour and 
within the great forests, in places to which there is access, there is 
much beauty and interest. 

The work is diversified and involves responsible assignments 
including the audit of records processed by computers. There are 
excellent prospects, with competitive salaries dependent on ex- 
perience. Amenities are: 

Return passages for family; 
Generously subsidised accommodation ; 
Provision of car; 

Free medical benefit scheme; 

Pension scheme with free life cover; 
Kit allowance; 

Annual local leave. 


Apply in confidence to the firm (reference GG) at Lee House, 
London Wall, London EC2. 





One-year tour 


(renewable) 


This is an unusual opportunity for two Newly Qualified 
Accountants to join the Ghana Offices of Peat, Marwick, 
Cassleton Elliott & Co. 

The work is interesting and varied and provides good 
experience in both U.K. and U.S. accounting techniques 
with a view to career development. 

Good salary and benefits (with ample saving margin) 

and generous paid leave. 

Apply to Douglas Llambias, A.C.A., A.T.I.I. Reference 
AW/10. 








Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 
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AN INDIAN (29), passed A.C.C.A. inter- 
mediate, with several years' experience in 
commercial firms, seeks a position with 
professional accountants' firm. — Please 
reply Box AI 5628. 

C.A., a 1965, considerable professional ex- 
perience, seeks early partnership progressive 
provincial C.A.s devoted to giving clients 
worth while service. Midlands or south 
preferred, minimum starting salary £2,750. - 
Box CA 5720. | 
C.A. PART I FINALIST (May 1971), 
seeks position with a progressive West End 
firm. — Box CA 5586. 

FREELANCE ACCOUNTANT (36), (se- 
cured good position in LC.A. Inter.) ap- 
pearing Part I in November. Pakistani, 
B.Com., 10 years’ experience in ОК, 
finalising accounts, dealing with taxation 
independently, looking for a position in 
professional firm in the City. Present salary 
£1,700 p.a. - Box FA 5663. 
PERMANENT AND TEMPORARY ас- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. — Ring Jay Coss Ltd, 
NOW. Windsor House, 46 Victoria Street 
London SWI (01-222 2354/5817). 

SENIOR ACCO AVAILABLE. - 
Indian (58), B.A.(Hons.), London. F.C.A 
England/Wales. Retired recently financi 
director British mercantile firm. Presently 
deputy chairman American banking corpora 
tion. Looking for interesting employmen 
anywhere. Salary unimportant. Excellen 
references. England. — Box SA 5719. 
SUSSEX. — Accountant (40), professional, 
trained, seeks post in Sussex. Ten year 
profession, ten years commerce. Currentl: 
specializing in budgets, investments, ani 
management information. — Box SA 5716. 
TYPING, DUPLICATING, balance shee 
specialists and staff supplied by Jay Cory Ltd 
Windsor House, 46 Victoria Street, Londo 
SW1 (01-222 2354/5817). 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A B.A.LECONOMICS)(HONS) (India) (25 
with excellent command of English and 
good academic record seeks articles in 
mediately. Two years” commercial experienc 
— Please write: R. L. Malhotra, 72 Sternda 
Road, London W14. 

A BOY aged 18, with eight *O' levels (fiv 
distinctions, three credits), seeks articleshi 
in London for five years. Available immed 
ately. — Please write: K. Dattani, 288 Frier 
Barnet Lane, Whetstone, London N20. 

A BOY aged 17, with six ‘ʻO’ levels seel 
articles in London for five years. Availab 
immediately. — Please write to: Shoeb / 
Adamjee, 9 St Gabriel’s Road, Willesdt 
Green, London NWZ. 

A B.SC.(HONS.), Indian (23), with pr 
liminary certificate, seeks articleship (fo! 
years) anywhere in England or Wale 
Available immediately. - Box AB 5692. 

A COMMERCE GRADUATE seeks articl 
ship. — With two years' experience as artick 
clerk with a firm of С.А. in London. – В‹ 
AC 5603. 

A GIRL aged 18, with seven ‘O’ leve 
(distinction in Engiish) seeks articles 
London. Has a preliminary certificate. 
Please kindly write to Miss S. P. Barot, ‘ 
Teignmouth Road, London NW2 4EB. 

A GIRL aged 18 (seven ‘O’ levels) seel 
five years’ articleship in London. Has pi 
liminary certificate and good charact 
certificate. - Reply N. Lila, 81A St Gabrie 
Road, Cricklewood, London NW2. 

A GRADUATE from Pakistan seeks transf 
of articles. Principal's consent obtained, 
Box AG 5589. 

A MALAYSIAN CHINESE, aged 20. 
Hard-working with five ‘O’ levels and ty 
*A' levels. Preliminary exempted. Hopes 
serve articleship in London. - Please write 
Ма S. Loke, 58 Belsize Park, Lond 
A MALAYSIAN CHINESE (age 20), wi 
four *A' levels and eight 'O" levels. Pi 
liminary exempted, seeks articles in Londe 
Available immediately. — Please reply 
Pui Cheng Tiong, c/o Battersea Cou 
University of Surrey. Guildford, Surrey. 

A MALAYSIAN CHINESE GIRL, wi 
seven ‘O’ levels and six ‘A’ levels, see 
articles. Had book-keeping  experiem 
Preliminary exempted. — Please write 
Fei Keng Wong, 52 Pear Tree Wa 
Cheshunt, Herts. 

A MALAYSIAN CHINESE with prelimina 
certificate seeks five years’ articleship witt 
chartered accountant in any firms in Lond 
Available immediately. — Please write 
K. B. Chuah, Methodist International Hou 
1-5 Lambeth Road, London SEI. 

A MALAYSIAN STUDENT, Ceylon 
descent (20), with geod command of writ 
and spoken English, seeks four yes 
articles. Has eight ‘O’ levels and three | 
levele. — Please write С. Chelliah. 2 Кепѕі 
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Central KENYA 
Africa Deloitte, Plender, Griffiths & Co invite applications 


from recently qualified accountants for a two-year [ 

appointment with their associated firm in Nairobi. [ 
Deloitte, Plender, Griffiths & Co have vacancies for single [ 
men in their office at Lusaka, Zambia. Applications are [ 


The positions offer a wide variety of experience and 
invited from recently qualified accountants wishing to widen 
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healthy climate throughout the year and offers excel- 
lent sporting and recreational facilities. 


Salaries start at not less than K.£2,400 (£2,800) per 
annum and benefits include: 


audits from an early date. Kenya is renowned for its 
creational facilities in Zambia. 


Two-year contracts are offered with salaries starting at 
K.6,200 (£3,617) per annum which includes a terminal bonus 
enabling a substantial capital sum to be remitted to the 
United Kingdom. Benefits include: 

@ Free accommodation. 

@ ^ settling-in allowance. 

Q Five weeks’ holiday per annum. 
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@ Free accommodation. | 
@ Settling-in allowance. | 
@ Return air fare to the United Kingdom. | 
@ Free medical benefit scheme. | 

| 


Please write to: 
David F. Pratten, 128 Queen Victoria St, London EC4 


Please write to: 
David F. Pratten, 128 Queen Victoria Street, London EC4 
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UNITED STATES 
ACCOUNTANTS 


A.C.A. QUALIFIED 


INDIA 


Top-level Finance 





Manager 


TEMPORARY AND PERMANENT POSITIONS 


AT SENIOR OR SUPERVISORY LEVEL A large British-controlled public company in the consumer products 


industry with an annual turnover in excess of Rs75 crores is looking 
for an outstanding Indian Chartered Accountant — preferably U.K 
qualified — to fill the post of Finance Manager. The company has a very 
good record of profitability, progressive management, and a reputa- 
tion as good employers. The head office is in Calcutta but the com- 
pany has factories and offices spread all over the country. 


Ф Salary Range £5,000—£6,000 
Q Full relocation paid — including air fare. 





@ Generous Company paid benefits. 


Blue Cross/Blue Shield, a leading U.S. Corporation, is enlarging its 
professional auditing staff (which already includes many C.A.s from 
U.K.). 


Preferred age late 30s, early 40s. Substantial post-qualifying ex- 


We are seeking individuals who are in, or have been in, the profession perience in business imperative. 


recently. Preferably for a larger firm of C.A.s! Plus in addition have had 
about 2 years of senior or supervisory experience in medium to large 
auditing assignments. 


Starting salary between Rs5,000 and Rs7,000 p.m. Perquisites 
include fully furnished accommodation, car with driver, pension, 
provident fund, and gratuity. — Detailed applications, including 
information on jobs held and salaries earned, should be sent in 
strictest confidence, to: 


x To arrange a confidential 


LON DON interview with 
Mr Ralph Miller, Assistant 
| N T E R V i EW 5 Vice President auditing Blue 
between Cross/Blue Shield, write or 
phone (reverse charges) c/o 


Oct. 29—Nov. 5 C.V.I., 38 Savile Row, London 


(Interview expenses WI. 


reimbursed) | — Tel. 01-734 4316 


The Finance Director 
Вох TA/3800 
c/o Charles Barker & Sons Ltd 
Recruitment Division 
20 Cannon Street, London EC4 
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AYSIAN CHINESE (22), with ten 
s and three ‘A’ levels seeks articles 
on. Available immediately. — Please 
Mr W. L. See, 56 The Avenue, 
NW6 7NP. 

AYSIAN (19), with seven ‘O’ levels, 
ve-year articles. Eligible for prelimi- 
rtificate. — Please contact F. J. Ferns, 
t 29, Inglewood Mansions, 287 West 
ne, London NW6. 

IOUS AND HARD-WORKING 
ian Chinese (20), with one ‘A’ level and 
O' levels, seeks articleship with City 
ad one and a half year's experience 
ounts clerk. — Please write: Box AA 


TIOUS PAKISTANI, post-graduate 
glish with a certificate in French 
oble University), seeks articles with a 
lof chartered accountants anywhere in 
nd. — Please write Box AP 5613. 

MBITIOUS and hard-working student 
three ‘A’ levels, eight ‘O’ levels and 
ary National Diploma in Business 
ies seeks four-year articles. — Box AA 


AMBITIOUS young man seeks articles 
a London firm. Available immediately. 
ease reply to N. A. Lalji, 124 Gloucester 
race, London W2. 

AMBITIOUS young man (20), with 
n GCE ‘O’ levels, two ‘A’ levels and with 
wledge of book-keeping seeks four years’ 
cleship. - Write Mr Bajaria, 25 Clifton 
ad, London E16. 

ARTICLED CLERK with three years' 

erience, seeks transfer, principal's con- 
t obtained. — Please write to A. F. M. 
tiful Masud, 23 Station Road, Harrow, 
iddlesex. 
INDIAN (24), science graduate, pre- 
inary exempted, seeks articles in U.K. 
vailable immediately. — Please contact 
. Singh, 10 Oldershaw Road, London N7. 
N INTERMEDIATE ARTICLED CLERK 
‘emale) with two and a half years’ experience, 
eks transfer. Principal's consent obtained. — 
lease reply Box AI 5721. 
AN OVERSEAS B.Com.(Hons.), M.Com., 
vith advanced accounting and auditing (24), 
eeks articles in a chartered accountant firm 
n London. Available immediately. — Please 
vrite to Box AO 5682. 
AN OVERSEAS CANDIDATE, B.Com., 
.C.W.A. (Part D, one year's experience with 
| firm of chartered accountants, seeks 
irticleship in London. — Please write: S. 
Uzzaman, United Bank Ltd, 38 King 
William Street, London EC4. 
A PAKISTANI COMMERCE GRADUATE 
'ecently passed nine months’ full-time 
irticled clerk's course at City of London 
College and intermediate exempted, seeking 
ransfer of articles in London. — Please 
apply, S. M. Kamal, 9 Rudall Crescent, 
London NW3. 


o register with the Institute and has done 
n O.N.D. in business studies. — Apply: 
ia Pak Lam, 12 Thurleigh Court, Night- 
ngale Lane, London SW12. 
UGANDAN (20), with seven ‘O’ levels and 
ne 'A' level, seeks articles with C.A.s in 
ondon. Preliminary exempted; experience 
n pidge — Please write to Box AU 
YOUNG AMBITIOUS Pakistani graduate 
20), seeks articles with a firm of chartered 


iqar Avais, 49 St 

ondon W12. 
YOUNG AMBITIOUS (21), man with 

even ‘О’ levels and ‘A’ level in economics, 


emption from preliminary certificate. — 


London. — Box AY 5592. 

YOUNG STUDENT (18), with nine ‘O° 

vels seeks articles anywhere in London. 

ти exempted. — Please reply to Box 
558. 


CONOMICS GRADUATE (LONDON), 









A YOUNG MAN (19), with seven ‘O’ levels 
seeks articles in or around London. Several 
months' accounting experience, including 
incomplete records. — Reply to: Dilipkumar 
Mehta, 41 Croftdown Road, London NWS. 
A YOUNG overseas graduate, passed Final 
Part I. Sixteen months’ articleship still to 
go, seeks transfer of articles for experience 
in medium or large firm. Principal's consent 
obtained. — Please apply Box AY 5590. 

A YOUNG TANZANIAN (20), with seven 
ʻO’ levels and two ‘A’ levels, preliminary 
exempted, seeks articles. — Please contact 
Moez Virji, c/o 5 Palace Gate, Kensington, 
London W8. 

A YOUNG UGANDAN GRADUATE seeks 
articles anywhere in England. — Please write 
to: Ragindes Kapoor, 22 Ivanhoe Road, 
Hounslow West, Middlesex. 

CHINESE GIRL seeking articleship with a 
medium-sized firm of accountants. Quali- 
fications include *A' and *O' levels. Available 
immediately. – Please reply to Miss 5. Y. Tang, 
c/o Miss J. Tang (А.С.1.5.), 79 Brim Hill, 
London N2. 

COMMONWEALTH CITIZEN with six 
ʻO’ levels and one ‘A’ level seeks articleship. 
Available immediately. — Please write to 
L. M. Alladina, 28 Monnery Road, London 


N19. 

ENTHUSIASTIC B.COM., from Bombay 
University seeks articles in London. — Box 
EB 5633. 

FIVE YEARS’ ARTICLES required by a 
20-year-old Ugandan. Preliminary exempted. 
Holding first division in Cambridge school 
certificate with eight ‘O’ levels and merit in 
oral English. - Box FY 5722. 

FOUR YEARS’ ARTICLES sought in 
London. A foreign graduate aged 21 years. 
B.Comm., I.C.W.A., Part I, and two years’ 
articles experience with internationa! English 
firm at home. Preliminary exempted. — 
Please write to K. B. Aga, c/o N. J. Majainah, 
26 Alexander Street, Bayswater, London 
W2. 

GIRL, 20 years of age, seeks five years’ 
articles with chartered accountancy firm. 
Seven ‘O’ levels and one ‘A’ level. Pre- 
liminary exempted. — Please write Box GY 


5560. 

LONDON SCHOOL OF ECONOMICS 
graduate with B.Sc., Econ. Hons. (monetary 
economics), seeks articles immediately. — 
Box LS 5665. 

LONDON UNIVERSITY GRADUATE - 
obtained B.Sc.(Econ.)Hons - seeking articles 
available immediately. - Box LU 5664. 
MALAYSIAN CHINESE GIRL (21), seeks 
articles in London. Preliminary exempted. 
Has three ‘A’ levels and eight ‘O° levels. – 
Reply to Miss T. E. Teoh, 46 Bryanston 
Square, London W1. 

LAYSIAN CHINESE (21), with pre- 
liminary certificate, five ‘O° levels, two good 
‘A’ levels, seek articleship, some knowledge 
of accounts. — Mr R. Teh, 91 Hanley Road, 
London N4. ( 
MALAYSIAN CHINESE (21) with six 'O' 
levels and four ‘A’ levels, seeks articles with 
London C.A. Preliminary exempted. Banking 
experience. — Please write Y. P. Cheah, 
20 Mount Avenue, Chingford, London E4. 
MALAYSIAN CHINESE (21), with three ‘A’ 
and eight ‘О’ levels seeks four years' article- 
ship in London. Possesses Preliminary 
certificate. — Please write, H. A. Lim, 64 
Brentmead Place, London NWI1. 
MALAYSIAN MALE STUDENT needs 
articled clerkship in London urgently. At 
present taking up nine months' intensive 
course. - Apply Box MM 5667. | 
MALAYSIAN STUDENT, South Indian 
descent (19), with perfect written and spoken 
English, seeks four-year articles in or around 
London. Prefers practical work to nine- 
month course. — Please write L. Appaduray, 
2 Kensington Hall Gardens, London 
W14 9LS. 

ONE AND A HALF YEAR'S ACCOUNT- 
ANCY EXPERIENCE, sat intermediate 
September exams. Articled clerk requires 
transfer to London firm. Genuine reasons. 
Three ‘А levels, eight ‘O’ levels. - Box OA 


5591. 

PAKISTANI COMMERCE GRADUATE 
(27), seeks articles, London or Surrey. Four 
years' English commercial experience. — 
Please write: Jamil, 386 Goldhawk Road, 
London W6. Tel. 748 8771. 

SINGAPORE GIRL (20), with six good ‘O’ 
levels seeks articles with a London firm of 
C.A.s. Exempted from preliminary examina- 
tion. Available immediately. — P. C. Soon, 
27 Sedgeford Road, London W12. 
STUDENT, recently exempted from pre- 
liminary exams, seeking articles, six ‘O’ levels. 
— Please write to East Sindrely, 74 Hunting- 
don Road, London N2. 

TRANSFER OF ARTICLES sought by 
Malaysian Chinese student to widen experi- 
ence in London, medium or large firm. 
Intermediate just taken. Principal's consent 
obtained. — Please write to K. H. Tan, 11 
Charlbury Gardens, Seven Kings, Essex. | 
TRANSFER OF ARTICLES sought in 
London. — Passed intermediate. Preparing 
Finals Part I. Sixteen months of four years' 


Deja nal'seancsent ahbtained. — 
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ACCOUNTANT 


TRANSFER WANTED by an experienced 
articled clerk. Intermediate appeared, Sep- 
tember 1970. Principal's consent obtained. — 
Please apply to Box TW 5650. 

TWO YOUNG GIRLS aged 17 and 18 
(eight ʻO’ levels, distinction in mathematics) 
seek five years’ articleship in or around 
London. Preliminary certificate already 
obtained. Have eight months’ experience in 
book-keeping. — Reply to Miss J. Patel and 
Miss R. Patel, 90 Alma Road, London 
SWIS. 

YOUNG MALAYSIAN (20), seeks articles 
of clerkship with any chartered accountant 
firm in London, Cardiff or Bristol. Possess 
six ʻO’ levels and two ‘A’ levels. — Apply 
Sallahuddin Ismail, 119 George Street, 
London МІ. 

YOUNG MAN (22), with two 'A' levels 
and seven 'O' levels seeks articles in London. 
Available immediately. - Box YM 5614. 
YOUNG MAN (20), seeks four years of 
articles. Preliminary exempted. — Please 
write: Alain Yeung Kam Tsang, 23 Leaming- 
ton Road Villas, Londen WII. 





PARTNERSHIPS 
AND PRACTICES 





ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI (HOP 1209). 
ACCOUNTANT own small London nucleus 
rapidly expanding, seeks association with 
practitioner for business proposition. Re- 
tired person or approved auditor are also 
invited to apply. - Box AO 5730. 

A CHARTERED ACCOUNTANT, over 30, 
of good ability and a neat logical worker 
required by F.C.A., London WI (staff ten), 
with view early partnership after short 
probationary period. — Write Box AC 5731. 
A CHARTERED ACCOUNTANT with 
general practice experience and good tax 
knowledge is sought by chartered accountants 
with quiet offices in garden near the Barbican, 
London ЕСІ. Opportunity of early partner- 
ship. An interest in the Arts an advantage. — 
Write with particulars of history and experi- 
ence to Box AC 5651. 

ALTHOUGH THERE is no intention at the 
moment to dispose of my London practice, 
grossing about £20,000 p.a., directorships 
and other interests are absorbing an in- 
creasing amount of time. Other chartered 
accountants in a similar position are invited 
to discuss the possibilities with a view to 
capturing the advantages of a slightly larger 
unit. - Box AT 5576. 

AMERICAN FIRM introducing into U.K. 
advanced computer-based system for prep- 
aration of accounts and general ledgers 
(including working papers), suitable for all 
jobs from incomplete records to consolida- 
tions, seeks to associate with practices 
throughout the U.K. This system is ex- 
tensively used by accountants in the U.S.A. 
and has resulted in greater efficiency, higher 
fees and better profits. - Box AF 5637. 
CHARTERED ACCOUNTANT, 51, 25 
years’ professional experience; seeks partner- 
ship or managerial position South/South- 
west, preferably coastal area. — Replies to 
Box CA 5686. 


FIRM 
LOCATION 
PARTNERS 
AGES 

FEES 
PROFITABILITY 
OBJECTS 


service to clients. 


FUTURE 


TWO 
60 AND 34 
£45,000 p.a. (APPROXIMATELY) 


£18,000 p.a. (APPROXIMATELY) 


x 


CHARTERED ACCOUNTANTS WC2 (two 
partners contemplating retirement within 
seven years) seek accommodation and merger 
arrangements. Approx. £12,000 G.R.F. — 
Box CA 5594. 

CHARTERED ACCOUNTANT (25-30), 
needed for partnership in Colchester area 
with expanding practitioner. Share can be 
purchased from future profits or by bringing 
in some local work. Sense of humour 
essential. — Box CA 5595. » 
CHARTERED ACCOUNTANTS with City 
office wish to expand their practice by the 
acquisition of additional fee income in or 
around the London area. Inquiries are 
particularly invited from practitioners who 
s contemplating retirement. — Box CA 


CHARTERED ACCOUNTANTS, WI, wish 
to acquire additional fees of up to approxi- 
mately £7,500 p.a. recurring. Willing to 
consider working arrangement/merger with 
sole practitioner in Greater London area who 
wishes to retire within the next few years. 
Cash and/or annuity basis. - Box CA 5611. . 
CITY CHARTERED ACCOUNTANTS 
having high-class accommodation which 
would permit some expansion invite amal- 
gamation proposals. Five partners, gross 
fees £80,000-£90,000. — Box CC 5635. | 
CITY CHARTERED ACCOUNTANTS, two 
partners, good offices, G.R.F. £20,000, senior 
partner planning retirement in three years or 
sooner. Proposals invited for succession, 
merger, etc. — Box CC 5728. $ 


bt 





CITY 


We are looking for a young C.A. ` 
(potential partner) to programme new ` 
audits, review existing procedures, 
conduct investigations and trouble- 
shoot generally. Occasional travel neces- ` 
sary. Experience of substantial audits ` 
using modern techniques essential. 
Commencing salary £2,250-£2,500. — 
Please write to Staff Partner, Box CW ` 
7208. | 
Yl 

ESTABLISHED FIRM of London chartere 
accountants with fees approaching £30,007 
seek an amalgamation with larger firm. - 


Box EF 5597. 
OPPORTUNITY for a 








EXCELLENT 
young C.A. to use initiative and take res 
ponsibility in a senior post leading to partner 
ship in a long-established general practice 
Required varied experience and Кеепеѕ: 
for professional work. Good commencing 
salary for suitable person. — Swallow Cricl 
& Co, Chartered Accountants, 31 Priestgate 
Peterborough РЕ! 1JP. 3 
LONDON FIRM of chartered accountant 
seek working arrangements with firms 
Nottingham and Glasgow with a view to si 
assistance in connection with large audits ` 
these areas. — Please reply to Box LF 5729. ` 
LONDON FIRM of chartered accountant 
with three partners have partnership op 
portunity for C.A. to acquire share o 
retiring partner. Especially suitable for youn; 
C.A. with all-round experience and ом 
nucleus. — Box LF 5598. 
MANCHESTER PRACTICE with fou 
partners, expecting succession  problei 
within two to five years, invites proposal 
from practices preferably within the 
Lancashire/NE. Cheshire area, with a vies 
to ensuring continuity of service to client 
coupled with a gradual phasing out of retirin 
partner(s). - Box MC 5654. ^ 





CHARTERED ACCOUNTANTS 


CENTRAL LONDON 


То amalgamate with a larger or indeed a very much larger firm of Chartered Account- 
ants with similar forward-thinking views in running a contemporary practice with 
specialisation, a modern outlook, and with high-quality staff to give a first-class 


Elder partner would only wish to be involved as a consultant in a full-time capacity 


for a few years with gradual full-time retirement in mind at age of 66. 
If you think this is worth a discussion then please write in complete confidence to 


Box FC 7164. 


(XVII 


NEWCASTLE UPON-TYNE. — Major part 
f  old-established, mainly agricultural, 
wactice for sale. Modern premises on long 
ease, G.R.F. about £5,000 available. - Box 
NU 5687. 
NORTH WALES PRACTICE for sale. 
Approximately £6,000 G.R.F. Owner can 
emain as consultant or would consider 
artner with view to early succession. — Box 
5652. 





PARTNER 


Immediate opportunity occurs with 
Morris, Crocker & Co, of Portsmouth, 
Havant, and Petersfield for a Chartered 
Accountant, aged 25-40, with good 
general professional experience. — Apply 


with personal details to 102 Victoria 


Road North, Portsmouth РО5 1QF. 





'RACTICE REQUIRED with G.R.F. 
5,000-£10,000 in SE. Essex. Small blocks of 
udits considered. — Box PR 5538. 
'RACTITIONER (39), own small nucleus, 
:eks association with overburdened prac- 
tioners, North London, South Herts. 
xtensive tax experience. — Box PO 5623. | 
WO ACCOUNTANTS require practice 
ith G.R.F. £10,000 or two smaller firms. 
‘orkshire/Lincolnshire, Hull/Scunthorpe pre- 
red. Partnership considered leading to 
irly succession, — Box TA 5330. 





WANTED - SOUTH-EAST PRACTICE 


Have you a practice with rural connec- 
tions, with G.R.F, up to £10,000, where 
personal service to clients is the tradi- 
tion? Are you contemplating retirement 
or are you overworked? Do you worry 
about the changes the next Finance Act 
will bring so soon after Decimalization 
Day? F.C.A. (54), who participates in 
District and Institute matters and 
believes in sharing expertise with other 
members, still feels that the sole prac- 
titioner and small firm has a part to play 
in the accountancy world, and is looking 
for just such a practice as yours. Would 
consider planned retirement arrange- 
ments and. succession over one or two 
years. Environment and opportunity 
more important than immediate return. 
- Write in confidence to Box WS 5653. 





ELL-ESTABLISHED ACCOUNTANTS 
West End require young chartered ac- 
untant with view to partnership. Pro- 
essive busy practice, excellent prospects. — 
x WE 5552. 





WEST COUNTRY 
CHARTERED ACCOUNTANTS 
INVITE MERGER DISCUSSIONS 


Established and expanding firm com- 
prising three partners with annual gross 
fees exceeding £20,000 are keenly aware 
of the benefits and advantages derived 
from the really substantial firm and 
accordingly invite genuine inquiries 
from notional or similar firms currently 
seeking geographical expansion. — Box 
WC 7174. 





ESTON-SUPER-MARE. - Practitioners 
itemplating retirement in the near future. 
istol chartered accountants with partner 
ident in the Weston area would be in- 
ested in entering into discussions with you. 
(replies will be dealt with. — Box WS 5565. 





BUSINESS 
OPPORTUNITIES 


BACKED SERVICE. — Limited companie 
med (seven days) or ready-made — £33, — 
[ton Secretarial Agency, 55 Stoke Newing- 
Church Street, London N16 (01—254 7310). 
ANDON CHASING THAT MORT- 
GE. — 100 per cent loans to qualified 
ountants up to £8,000. High advances to 
„500. Survey fees repaid on completion. 
sonal attention of a director. — Profes- 
ial Mortgage Services, 5-7 Muswell Hill, 
idon N10 (TUDor 9595). 

BARGAIN. - Ready-made companies. 
trades — and rapid company formations 
der personal supervision of T. A. Herbert, 
B.). Annual returns 4s per dozen (post 15). 
usiness Economy Company Registrations 
tited, 133 Moorgate, London EC2 


-AIQ 99091 19121 /T ata AF Qa. а TIAMA x` 








ACCOUNTANT 


COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01—567 5459, 
01-997 2476). 

A COMPANY FORMED PROMPTLY. – 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. - Reichmann & Wing Ltd, 124 
али Road, London N17 (01–808 


2738. 

BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. — Professional & 
Trade Services Ltd, Protection House, 
London SW4 (MACaulay 9396 (five lines)). 
COMPANY SEARCHES, CREDIT RE- 
PORTS, COMPANY REPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (01-720 2777). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READY-MADE COMPANIES 


(Dept A2), 30 CITY ROAD 
LONDON ЕСІ 
01-628 5434/5 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ЕСІ 
01-253 2977/8/9 Telex 262687 


Established 1921 





Of Special interest to investors or their 
professional advisers. 


LEWIS & TUCKER 


Are instructed to offer for Sale several 
High Yielding Shop Investments situate 
in London and the Provinces. 


All inquiries as above to the Invest- 
ment Department, Lewis & Tucker, 16 
Hanover Square, London W1. Tel. 
01-629 5101 (10 lines). 





PRIVATE MANUFACTURING 
COMPANY FOR SALE 


Yorkshire based company with an 
annual turnover of £90,000 primarily 
engaged in manufacturing and retailing 
higher quality men’s outer wear. Com- 
pact freehold factory and several lease- 
hold shops. Some retailing of factored 
goods and outfittings and some factory 
production for the trade. Sale price to 
be negotiated in the region of £25,000. 
— Box PM 7213. 


т 


READY-MADE COMPANIES £36 105 
transferred immediately. Companies regis- 
tered from £15 plus duty. Searches carried 
out. — Graeme Ltd, 61 Fairview Avenue, 
capat Kent (Medway 32558), Code 


HART & CO 


(CITY ROAD) LTD. 
173 


Leonard Street 
London E.C.2 
01-253 4108 





| HART FOR COMPANIES 
| PROMPT, EFFICIENT SERVICE 
| £13 plus stamp fee 

OR 


READY-MADE £40 


For accountants and colicitare nanlu 


TAX LOSS COMPANY REQUIRED. - 
Must still be trading. Furniture manufac- 
turers, woodworkers or allied trades. — 
Replies to Box TL 5656. 





SECOND MORTGAGES, BRIDGING 
LOANS AND OTHER GENERAL 
FINANCE. Inquiries Invited. — Write: 
APEX MORTGAGE AND FINANCE 
CO, 34/40 Ludgate Hill, London EC4, 
or telephone 01-529 6763. 





YOU CAN DOUBLE your income (what- 
ever it is) with your own part-time business. 
– Ring Mr Griffin, A.C.A., A.C.W.A., Crow- 
marsh 4402 for London appointment. 





BUSINESS PREMISES 


MITCHAM OFFICE SUITE. — Two large 
interconnecting rooms and own toilet 
facilities. Reception, secretarial services and 
furniture and equipment all optional. — 
Tel. 01—648 0333, 

MODERN OFFICE ACCOMMODATION. 
One room of 250 sq. ft and full office services 
available in Cavendish Square, London WI 
area. Chartered accountants invite inquiries 
from tax consultant or professional person. 
— Please write Box MO 5655. 








STOCK VALUERS 


THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 

Distributive and industrial stocks 
inventorised and valued for audit, probate, 
merger verification purposes. 


Stock control card/record systems 


checked and corrected periodically or 
perpetually. 


JOHN CHURCHILL & CO 
A. 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BR1 1JE 
Tel. 01-460 8601/9220/5550 





MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Grou d 
St Helen's, 1 Undershaft, London ECS 





ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand, and Elliott-Fisher flat-bed 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 

HIRE, H.-P., LEASE 


D. & P. 
NATIONAL 
APPLIANCES 


LTD 
5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 








ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 
ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 430 Strand, 
London WC2 (TEM 6644). 

ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street. London ЕС! (ann 
































October 15 


BURROUGHS F6 100 ACCO 
MACHINE for sale. Can be convi 
decimal use if required. — Apply 
Secretary, Tilhill Forestry Ltd, G 
Tilford, Farnham, Surrey. 

COMPLETE SET OF REPOR 
TOTA cases for sale. — Offers to 

~ У 


FACSIMILE TAXATION FOR 


also 
COMPANY FORMS 


A Complete Range 
all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2 
Tel. 01-688 1010 


HIRE HIRE HIRE 


All models of Sensimatic accounti 
machines available for short- or lo 
term rentals. 

For details of this 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


unique servi 


NAME-PLATES MADE IN SEVEN DA 
(in modern plastics or aluminium). Bron 
brass, stainless steel directory boards, a 
rubber stamps also supplied quickly. Sef 
required wording for free design. — Aust 
Luce & Co, 59 College Road, Harro 
Middlesex (Tel. (Sales) Northwood 24326 
TWOIMPERIAL electric typewriters as ne 
18 in. carriage, carbon/fabric ribbons, £ 
each. — Phone Wells 3277. 

UP TO 30 PER CENT DISCOUNT о! 
branded carpets. Wiltons, Axminsters, Orie 
tals, Tufted. £200,000 carpets on display ir 
our extensive London and provincial show 
rooms. All makes available with full manufac 
turers' guarantees. Free delivery U.K. Na 
imperfect goods sold. Expert fitting service 
available most areas. Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. AC. — Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon 

don EC4, Tel. 01—248 7971 (ten lines); also at 
83-89 Blackett Street, Newcastle upon Tyne 
Tel. 20321/21428; 55-61 Lever Street, Man 
chester, Tel. 061-236 3687/8/9, 268 Ol 

Christchurch Road, Bournemouth, Tel 
1248, 2-3 Royal London House, Quee 

Charlotte Street, Bristol 1, Tel. 28857 and 
12 St George Street, Leeds 2, Tel. 41451. 





WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


TEMPORARY STAFF LTD 
60 Blandford Street, London W1 
01-486 4041 






PROFESSIONAL & HOUSE 


NAME PLATES 


Sant interchangeable ‘Registered Office’ 
directory. boards in Bronze, Brass. 
Stainless Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREE 


IU Prompt se*vice by actua! manutactuiers 


ABBEY CRAFTSMEN LTD 


I Park Works, Kingsley, Bordon, Hants 


Tet: Bordon 









2091 (2 iines) 


Representatives in London Are 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 


fweon nrilvorficorc and mm la... 
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ANNOTATED TAX CASES 
ALL YOU R BOOK Edited by PETER REES, Q.C. 


R E Q U | К E M E NTS Published frequently, Reports of Revenue Cases 


decided in the Courts of England, Scotland and 
can be supplied by Northern Ireland. The reports contain lucid summa- 


ries of the cases and full reports of the judgments, 


Ë Е & СО (Publishers) LIMITED together with explanatory notes on the decisions. 
THE CITY LIBRARY / 
ANNUAL SUBSCRIPTION §()/= (Post FREE) 


151 STRAND, LONDON WCR |) GEE & CO (PUBLISHERS) LIMITED 


01-836 0832 151 STRAND, LONDON WCa2R 1]J 

















The Orridge Group of Companies 


Stock Valuers for all Distributive Trades * Valuers of Fixtures, Fittings 
and Equipment for Income Tax * Accountancy · Sale · Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 
Incorporated Valuers 


Over 120 years Dacre House, Dacre Street, London SW1. Tel. 01—799 6433 (6 lines) 
of experience 
Offices also at- 


sp s latest — „4 CHAPEL STREET, LIVERPOOL, 3 L3 9AG. Tel. 051-236 7523 
techniques 36 CANNON STREET, BIRMINGHAM 2. Tel. 021-643 6547 78 MANSEL STREET, SWANSEA. Tel. 0792 52880 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 


YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record .... 





specialist home-study courses for ^ Over 29,000 passes in English, 

the examinations of Scots and Irish C. A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified I.C.W.A. examinations 

and Corporate Accountants Many non-ezamination courses including 
The Institute of Cost and eut ide ond pe G, 
Works Accountants Cost Accountancy, Management Techniques. 


BE The School of Accountancy 
/ | & Business Studies ;:: 


Member of the Association of British Correspondence Colleges am mam mm mm mam mmm mm mm wa w — 





| 

| Your way to success starts here! POST THIS COUPON TODAY | 
10: I M 

1 бна Schol of Accountancy & Subject or examination........................................................................... | 
Business Studies, а а EATA EAEAN NIE AOON TT i 

j Dept. 107, 2 Norfolk Street, London WC2 

| ог Address.....................................sasssssssaoseaasssssesessssssossosossosssesosssssssssassssseesoses | 
Dept. 107, 2 West Regent Street, Glasgow C2 


DELI свалка гаиа eee ee ee rm mm Css sms sami m 
6 





You can always get your money out of the 
Leicester Permanent very quickly: 
once you get past the crowds of people 
putting theirs in! 


LEICESTER PERMANENT BUILDING SOCIETY · HEAD OFFICE: OADBY, LEICESTER, LE2 4PF å 
LONDON OFFICE: 49 PARK LANE, W.1; - CITY OFFICE: 66 GRESHAM STREET, E.C.2. 





Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, St Albans, Herts. © Gee & Co (Publishers) Limited. October 15/5, 1970 
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с о ____ ___ САРРО РАВОНАШОН 


Keep abreast 
of accounting developments 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 


НАННЕ TL EE ES Te A 


A new omnibus edition of the Management Information series of eight publications, ‘Studies in 
Management Information’, will shortly be available. The contents cover subjects which are of value 
to all concerned with financial management, whether in commerce, industry or public practice. This is 
one of the publications services to members and non-members provided by 


\ 


The General Educational Trust of 





The Institute of 


Ре 


CHARTERED ACCOUNTANTS 
in England and Wales 


CHARTERED ACCOUNTANTS' HALL, MOORGATE PLACE. LONDON EC2 


———— 


“ 


Among numerous publications available are: 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the 
Institute. (10s each.) 

@ Business planning and control 

@ Research and development — the key to future profitability 
@ The case for marginal costing 

@ Theuse of ratios in the study of business fluctuations and trends 


© The preparation of interim accounts for management in the 
smaller manufacturing concern 


@ Management information and statistical method 
@ improving the efficiency of an accounting department 
@ The computer as an aid to management 


и... 


@ ‘Studies in Management Information: published at 105s 
@ An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 

Published by the Institute. (5s each.) 

@ The development of an accounting practice 

@ Professional practice insurance 

@ Provision for retirement 

@ The constitutional arrangements of an accountant's practice 
@ The organization of a practising accountant's office 

@ Mergers and associations of professional firms 

@ Towards better fees 


@ Controls for the effective use of time and the keeping of time 
records 


@ A practitioner's own taxation problems 
@ The selection, training and management of staff 


@ Professional goodwill and partnership annuities 
en 7s 6d each 
@ The sole practitioner 


Binders for both series are available at 10s each, or free with a complete set. 


Remittance to be sent with order. Cheques made payable to the respective publishers. 





THE Established 1874 


ACCOUNTANT 


October 22nd, 1970 





151 Strand, London WC2R 1JJ Tel. 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £8 one year; £4 5s half-year 
Reduced rate for two years: £15 

Airmail edition: £11 5s one year; £5 15s half-year 


Concessional rate for students: £5 5s one year 
(forms on application) 





Classified Advertisements 





Rates and Information 
A minimum charge is made for each advertisement which covers up to five lines 


(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Linage Basic Concessional 


ALL HEADINGS except 
Situations Wanted 

Minimum covering 5 lines 
per line (5 words) in addition 


SITUATIONS WANTED 
(including Articles Wanted) 
Minimum covering 5 lines 
per line (5 words) in addition 


£1 17s 6d £1 
7s 6d 


£1 10s Od £1 Os Od 
6s Od 4s Od 


Semi-displayed 
All headings: 
£6 Os Od £4 








per single-column inch Os Od 
Fully-displayed 
All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 

Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week ot 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in 7he Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, COATES & LUCAS LTD 


RICHARD OWEN 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 


ASSOCIATES 


Staff Consultants — Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! You can step into our reference 
room any time - 9 a.m. to 6 p.m.* and, without any 
form-filling, scan the classified registers. Hundreds of 
vacancies: salaries £1,000 to £6,000. 


If unable to call, then telephone — or write — for the 
relevant list which will be posted to you free. 


Public Practice: A. J. PrrrMAN. Tel. 01-628 4550. 


Commerce and Industry: 
London: B. JAMEs. Tel. 01-628 8371. 


Home Counties and Overseas: I. McEvoy. Tel. 01– 
628 0527. 


EMPLOYERS! Our register lists over 400 accountants 
— from Trainee to Financial Director — and perhaps one 
of them is the man you seek. To find out, ring now, and 
we shall reply within the hour. 


To register your vacancies please ring R. Owen, 0l- 
628 8860. 


* Saturdays by appointment. 
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ın association with 


Wheatley Kirk, Price & Co 


x 
AUCTIONEERS, SURVEYORS and VALUERS 
of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 





20 Hanover Square London МІК OAH Telephone 01—629 8171 
Telegrams Knitefrank London Wi OAH Telex 265381 





Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 





Please send The Accountant each week until further notice, commencing with the issue Students' Concessional 
Subscription 
СМУ ть Ka u u ee E E L u s 
Date Studentship registered : 
Name p reg 


еу ар гз анаара tenendi orien vi тен ст АШ ИН Мр оу РЧА 


Миа ап еаанаценаевоневенаавчокоасвованоаоввдоњоваљацољеве оно ааваа д ee MCN TOPO TAA во ввееоовооооовоевовево 9090900099000 00060D094/049000000006006000000000 инининннинвеваненевевевовевненнвевавеннвенениневнвоввововевноовннннно. 
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? ADDITIONAL DIMENSION FOR 
ACCOUNTANTS, ESTATE DUTY 
PLANNING AND INVESTMENT 
SERVICE offered by experienced con- 
sultant. — Box AD 5676. 





BRITISH SOCIETY OF COMMERCE 
| LIMITED 
(By Guarantee) 


ncorporated 1947. A Professional 
Society for those engaged in Industry, 
Commerce, and the Professions. Desig- 
ation F.B.S.C., and Incorporated Com- 
mercial Consultant. — For information 
rite Secretary, 25 Bridgeman Terrace, 
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DMPUTER APPRECIATION is vital to 
> modern executive. For details of an 
pertly prepared introductory course on 

puters and automatic data processing, 
ite to the Careers Adviser, The Rapid 
sults College, Dept AH4, Tuition House, 
ndon SW19. 


TEMPORARY 
ACCOUNTANTS 
AND BOOK-KEEPERS 
COME FROM 


REED EXECUTIVE 
01—629 4451 Mrs Rosen 


WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


TEMPORARY STAFF LTD 
60 Blandford Street, London W1 
01—486 4041 













PRACTITIONERS 
SERVICES BUREAU 


) supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 


Replies to advertisers using Box numbers should be addressed to Box .... 
Gee & Co (Publishers) Limited, 151 Strand, London WC2R 1JJ, ехсер 
where otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original document. 
goods or payments of any kind, nor are they available for the distribution « 
circulars or canvassing matter. 

See page I for rates and latest times for acceptance. 








OFFICIAL 
APPOINTMENTS 








THE UNIVERSITY OF MANCHESTER 
Administrative Assistant in 
the Bursar's Department 


Applications invited for this post from 
honours graduates of a British University 
with an interest in financial administration. 
Applicants studying for accountancy/costing 
qualifications will be given special con- 
sideration. Initial salary in the range £1,355 
to £1,730 p.a. or for candidates with special 
qualifications and experience up to £2,230 
p.a. F.S.S.U. Duties commence as soon as 
possible. — Further particulars and applica- 
tion forms (returnable by October 31st), from 
the Registrar, The University, Manchester 
M13 9PL. Quote ref. 191/70/AC. 





NORTH-WESTERN POLYTECHNIC 
LONDON 


(constituent of a proposed new Polytechnic) 
Department of Professional Studies 


RESEARCH ASSISTANT 
Accountancy 
Operational Research 
Managerial Economics 


Applications are invited for a research 
assistant to work for a higher degree in one 
or more of the above areas, duties to com- 
mence in November 1970. 

Commencing salary: £930 x £30 (2) — £990 
(maximum). 

Further particulars and form of appli- 
cation from the Head of Department of 
Professional Studies, 62-66 Highbury Grove, 
London N$. Tel. 01-359 0941. 





NORTH-WESTERN POLYTECHNIC 
LONDON 


(constituent of a proposed new Polytechnic) 
Applications are invited for the following 
posts: 


Department of Professional Studies 
LECTURER GRADE П 
OR 
SENIOR LECTURER 
1. Financial Accounting 
2. Management Accounting 


The Department conducts full-time courses 
for Articled Clerks of the Institute of Char- 
tered Accountants and prepares students for 
the examinations at final level of the I.C.W.A., 
A.C.C.A. and C.LS. 

There will be opportunities to take part in 
the development of a C.N.A.A. Degree in 
Accountancy and Administration. 

Candidates should have good academic 
and/or professional qualifications, and pro- 
fessional or industrial experience. 

The posts are tenable from January 4th, 
1971, or as soon as possible after this date. 


Salary Scales: Senior Lecturer £2,417- 
£2 


LIBE 


Lecturer Grade II £1,827- 
£2,417. 


Plus a London Allowance of £85 and an 
Interim Award of £120. 

Further details and application forms may 
be obtained from the Principal, North- 
Western Polytechnic, Prince of Wales Road, 
Kentish Town, London NWS5, on receipt of a 
stamped addressed foolscap envelope. Ap- 
plications should be returned within 14 days 
of the appearance of this advertisement. 




























Ireland 
Cost Accountants for Programme Budgeting 


There are vacancies for Cost Accountants in the Civil Service to 
assist in the development of Programme Budgeting and associated 
techniques in Government Departments. 

Successful candidates will be assigned to the Head Offices of 
Government Departments as members of working teams engaged 
in the installation of programme budgeting and management 
information systems. They will be required to initiate planning 
and cost control procedures and to perform cost analysis of Depart- 
mental activities. 

Candidates should be under 45 years of age and have been ad- 
mitted to membership of a recognised body of accountants. Practical 
experience of management accounting is essential. Salary, according 
to experience, within the following ranges: 

Man: £2,275-£2,770 (£2,485—£3,030 from January 1st, 1971). 

Women: £1,820-£2,215 (£1,990—£2,420 from January 1st, 1971). 

Civil Service non-contributory pension and contributory widows ` 
and orphans pensions schemes apply. 

Application forms and full particulars from Secretary, Civil 
Service Commission, 45 Upper O'Connell Street, Dublin 1. Latest 
T for receiving completed application forms November 10th, 
1970. 





KADUNA POLYTECHNIC — NIGERIA 


Kaduna Polytechnic is an autonomous institution serving the six 
Northern States of Nigeria and divided into two Colleges: The 
College of Science and Technology, responsible for all technical 
training normally leading to Ordinary and Higher Diplomas of the 
City and Guilds Institute of London, and the Staff Development 
Centre offering Business Administration and Accountancy courses 
for the private sector and for a wide range of in-service training 
courses for the State Governments. 

Applications are invited for the following appointments: 

STAFF DEVELOPMENT CENTRE 

Head of Dept of Local Government 

Principal Lecturer in Local Government. Administra- 
tion | 
Senior Lecturer in Government. Finance and Audit 
Senior Lecturer in General Professional Accountancy 
Lecturer in Local Government. Accounts 

Candidates should have appropriate university degrees or pro- 
fessional qualifications with experience in industry and/or teaching. 

Appointments on contract for 3 tours of approximately one year 
each. Salaries, for nationals of the United Kingdom, equivalent to 
the following in £ sterling: 

Head of Dept £3,570-£3,750 p.a. 
Senior Lecturer £2,730—-£3,060 p.a. 
Lecturer £1,718-£3,060 p.a. 
This includes a tax-free supplement paid by HMG, who will also, in 
appropriate circumstances, pay education allowances for children. 
Annual home leave, with free passages, for staff and families. Free 
medical treatment. Subsidised housing. Car, outfit and baggage 
allowances. 

Successful Nigerian candidates would be offered appointment on 
local terms. 

Further information and application forms from Secretary, 
Council for Technical Education and Training for Overseas 
Countries, 29 Bressenden Place, London SW1. (Please quote: 
TET/KAD/12.) Closing date for applications November 9th, 
1970. 
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AHMADU BELLO UNIVERSITY, 
ZARIA, NIGERIA 


Applications are invited for posts of (a) 
DEPUTY BURSAR and (b) ASSISTANT 
CHIEF ACCOUNTANT in the Bursar’s 
Department. Candidates should possess 
recognized professional accountancy quali- 
fications and/or an honours degree in 
Economics with considerable experience in 
administration and financial planning. 
Previous experience in University, Public 
Corporation or Government Accounting and 
Public Finance an advantage. Duties are 
varied and cover all aspects of financial 
administration and planning in the Uni- 
versity and its constituent Institutes. Salary 
scales: (a) £N2,750 p.a. (b) £N2,275- 
£N2,575 p.a. (£NI —£1 3s 4d Sterling). 
Salary supplemented in range £725—£825 p.a. 
(sterling) and education allowances and 
children's holiday visit passages payable in 
appropriate case by British Government. 
Family passages; various allowances; super- 
annuation or gratuity; biennial overseas 
leave. Detailed applications (6 copies) 
naming 3 referees by November 26th, 1970, 
to Inter-University Council, 90-91 Totten- 
ham Court Road, London WIP ODT, from 
whom particulars are available. 


UNIVERSITY OF BOTSWANA 
LESOTHO, AND SWAZILAND 


Applications are invited for post of 
ASSISTANT BURSAR. Preference given to 
candidates holding a recognized accounting 
qualification, though candidates who have 
served articles but who have not yet qualified 
will be considered. Initial appointment two 
years, with possibility of extension. Post 
centred initially at Roma in Lesotho, but 
appointee must be prepared to serve in 
Swaziland or Botswana, or to travel between 
the three countries from time to time if 
required. Salary scale R2,700-R4,560 p.a. 
(Salary scale under review and may be 
extended to about R5,300 p.a. as a maxi- 
mum.) (КІ = 115 8d sterling.) Salary supple- 
mented in range £384—£468 p.a. (sterling) and 
children's holiday visit passages payable in 
appropriate case by British Government. 
Installation grant, car, and education allow- 
ances, medical scheme, 10 per cent gratuity, 
accommodation at reasonable rents. Return 
family passages. Detailed application (6 
copies) naming 3 referees as soon as possible 
to Inter-University Council, 90-91 Totten- 
ham Court Road, London WIP ODT, from 
whom particulars are available. 





SITUATIONS VACANT 


PUBLIC PRACTICE 





| AAVIAN APPOINTMENTS AGENCY. – 


Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London WI (01—493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 

A BEST-EVER SALARY for accountants — 
temporary and permanent. Qualified staff 
can earn more than ever before. — Contact 
Consultant, Taylor Staff Bureau, 11 Ludgate 
Hill, London EC4 (entrance Creed Lane). 
Tel. 01—236 7102/3/4. 

ABLE SENIORS not necessarily qualified, 
required by rapidly expanding firm of 
chartered accountants in West Middlesex. 
Top salaries paid with excellent prospects 
for advancement. — Box AS 5699, 





A CITY OF LONDON FIRM near 
Monument, branch office West Sussex 
coastal town,  smaller/medium-sized 
practice, expanding, prestige  inter- 
national public company connections, 
requires two younger men with ambitions 
of early partnership. They must be of 
above average ability, keen to accept 
responsibility and use own initiative. 
One with specialist experience in 
Taxation, other familiar modern audit- 
ing techniques. 

Please set out fully in your reply 
reasons why you qualify for the relevant 
appointment. — Box AC 7220. 





ACCOUNTANT 


Accountants with 
Aviation Supply are deeply 
involved with Industry 


As a Fellow or Associate of the ICWA or ACCA not only can you make a rewarding career but 
you wiil do so in an interesting and exacting environment. Your experience in, for example, 
accounting and cost investigations, D.P. systems, planning and controlling projects, will be well 
extended by the high level of professional expertise demanded. 


October 22nd, 


Mintech's accountants advise on the adequacy of financial resources of potential contractors: 
examine each company's forward estimates of costs and its financial control procedures, the 
capital employed and the cost of production: and carry out post costing of contracts. These 
contracts are placed mainly in the aerospace and electronic industries. Some travel in the U.K. 
and, occasionally, abroad is involved. There are 8 vacancies, all in London. 





You would join at one of two levels: 


ACCOUNTANT — 


at least 23 


SENIOR ACCOUNTANT — at least 30 (27 if outstanding) and normally under 45. 


Starting salaries: Accountants £1948 to £2347; Senior Accountants £2654 to £3224. 
Non-contributory pension. Very good promotion prospects to the £4000 level and above. 





Full details of the appointments may be obtained by writing to the Civil Service Commission, 
Alencon Link, Basingstoke, Hants., or telephoning Basingstoke 29222 ext. 500 or Londoa 
01-734 6464 (24 hour ‘Ansafone’ service), quoting reference 7305/Ј. 

Closing date 13th November 1970. 





Ministry of Aviation Supply 


ACCOUNTANT, NON-QUALIFIED, re- 
quired for general accountancy work in 
North London practice. Permanent position 
for man with ability to work without super- 
vision. Directly responsible to partners. 
Salary negotiable from £1,500. — Box AN 
5659 


ACCOUNTANTS have vacancies for ex- 
perienced seniors and semi-seniors in their 
Hove and Shoreham offices. Five-day week. 
Three weeks’ holiday. — Details in confidence 
to Box AH 5771. 

A. KELL & CO, Chartered Accountants, 
require senior and audit clerks experienced 
in company audits and/or incomplete 
record accounts and personal taxation. 
Salary according to experience. — Apply in 
writing to 54 Micklegate, Yorks. 

ARE YOU INTERESTED IN COMPANY 
TAXATION? Do you realize that a worth- 
while, creative, and well remunerated career 
can be made in this highly specialized field? 
In our Birmingham office we have a vacancy 
for a newly qualified chartered accountant 
Or a person with experience of company 
taxation. He will be given every opportunity 
to improve his knowledge of the subject and 
prospects of promotion are excellent, partic- 
ularly so if he can show that he is capable of 
accepting increased responsibility. The start- 
ing salary must depend on the applicant’s 
initial knowledge but subsequent increases 
will be substantial as soon as they are merited. 
— Please send a brief note of your career to 
date and your experience to Box AY 7207. 


ARE YOU SEEKING a professional 
position in the range £2,000/about 
£3,000 p.a.? If so, you are invited to 
telephone D. G. Leonard, F.c.A., pro- 
prietor of Accord Appointments, who 
will be pleased to arrange a meeting and 
select a position commensurate with 
your experience, salary requirement, etc. 
No fees to applicants, 34-36 Maddox 
Street, Oxford Circus, London Wl. 
01—629 1804. 


BARNET AREA. - Salary £2,600 plus. 
Managing clerk for compact two-partner 
firm. Must be experienced audit/accounts. 
Larger and smaller private companies. – 
Box BA 5616. 


A SENIOR CLERK required by chartered 
accountants for internal audit in City. 
Capable of working on own initiative. 
Salary in range £1,400-£1,600 according to 
age and experience. — Details to Box 81A, 
115 Moorgate, London EC2. 
ATTRACTIVE OPENING for experienced 
senior audit assistant, not necessarily quali- 
fied, with expanding firm of accountants, 
conveniently situated near Central London. 
We are prepared to pay £2,500 to the right 
man capable of justifying this salary level. — 
Apply Box AO 5400. 

AUDIT CLERKS (semi-seniors) required to 
work in London. Experience in incomplete 
records and some taxation essential. No age 
limit. — Full particulars to Box AC 7245. 

A YOUNG qualified chartered accountant 
(or finalist) is required as assistant in the firm 
of Norman & Pike, 11 Edward Street, 
Westbury, Wilts. Prospects of partnership to 
suitable applicant. — Write stating age, 
salarv required and experience. 

BEDFORD OFFICE of Thornton Baker & 
Co require a young senior (preferably 
though not essentially qualified) for working 
in charge of medium audits and on larger 
assignments. No incomplete record work or 
small jobs. Salary by negotiation and 
reviewed annually. Three weeks' holiday. 
Five-day week. Pension scheme. Car allow- 
ance. — Apply: 15 Goldington Road, 
Bedford. 

BIRMINGHAM. - Young qualified ac- 
countants and Part II finalists requiring 
experience of E.D.P. and advanced audit 
techniques and willing to attend training 
courses should apply to the staff partner of 
Whinney Murray & Co, Canterbury House, 
85 Newhall Street, Birmingham 3. 

BUSY CHARTERED ACCOUNTANT in 
Harrow requires capable assistant seeking 
future partnership prospects. Finalist con- 
sidered. — Write with full particulars and 
salary required to Box BC 5773. 
CERTIFIED ACCOUNTANTS, well- 
established and growing West Riding 
practice, in semi-rural area, seeks senior 
assistant, qualified or finalist with good 
practical experience, to acquire partnership 
status in 3—4 years if desired. Salary at current 
rates. — Please state age and fullest details to 
Box CA 5767. 

CHARTERED ACCOUNTANTS (WC2), 
with five partners need additional audit 
partner. Would like to enter into discussion 
with a small practice, where the partners 
have additional capacity with a view to 
amaloamation — Ray CA SARR 


CHARTERED ACCOUNTANT age 
required for Sussex practice. Salary 

Excellent prospects. Partnership envis 
Apply Box CA 5615. 

CHARTERED ACCOUNTANTS im 
plications from persons interested 

following: partners (participating or sa 
qualified seniors, unqualified seniors 
senior clerks, taxation assistants (jun 
Please apply in writing with full perso 
professional particulars to N. Ha 
Company, Clifford House, 15 Clifford 
London Wl. 

CHARTERED ACCOUNTANTS (os 
required by High Holborn firm. Vari 
interesting work. Excellent ргозре 
men of ability, initiative, and drive. Ge 
holiday leave and luncheon vouchers 
mencing salary from £2,500 p.a. — 
reply with full particulars to Box CA ' 





CHARTERED ACCOUNTANT 


require a Personal Assistant for от 
their Partners. Applicants shouk 
either newly qualified or have | 
professional experience. The post c 
wide scope for both drive and initia 


Replies to The Staff Partner, Mon: 
x се, 38—42 Newport Street, Swin 
lits. 





CHARTERED ACCOUNTANTS W( 
have an attractive vacancy for an unqi 
senior assistant who will be resp 
direct to the partners and should be 
work on own initiative. — Apply, 
details of age, experience, and salary r« 
to Box CA 5624. 

CHARTERED ACCOUNTANTS wit 
don and U.K. practice but with main 
in Bucks countryside (London 40 mi 
have vacancy for qualified senior (or fi 
varied and interesting work with 
taxation bias. Suitable applicant wo 
provided with car. — Box CA 5701. 
CITY OFFICE of an expanding fi 
chartered accountants require qi 
accountants or men with equivalent | 
ence. Varied audit and accountancy 
including public company audits. , 
to work without supervision, to 
decisions and to deal direct with clie: 
essential. Generous and progressive 
terms according to ability. — Apply 
age, qualifications, and experience t 
CO 7217 
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make the placement, and all fees are 
paid by management. 


OR PHONE US NOW AT 
01—794 0202 (24 hours) 


Postage 
will be 

paid by 

licensee 


CLIENTS INQUIRIES 
WELCOMED 


FIRST FOLD 


Complete in confidence today and post for careful prompt attention and action. Our service is FREE 


Name (Print) 
Address 
Г cc EROR NE Ae dal. LS eei 
Онанукононуј A or "ОТЕМ, 66... l| i m Q SSES ДЕ M A ЕРУ EE OR e 
Present status i Present salary £ Salary reqd £... 
Nationality (Birth) Arta pref canan a CMS on A 
Fir WOT 10 approach... rte jT t L u... NOH. РЫУ АС ОБИИ С IR. ALI ASIN Ie RR NR NRI А. | 


Firms you. wish арргоаслев сољу и Q S Sasa SS Pe ee t ПРСА ce УК Were, РЕЧ ДАЈЕ oa: ТУА SRI АВИИ ES re T d 


All Employers (Present First) Status and Type of Work Done Period 


SIGNATURE 
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ACCOUNTANT October 22nd, 


Accountancy 


——s—Ó——U— — € —n——á—manÁÁ nsn" 


80 Chancery Lane 


E Barton Bureau "^ 


In association with Tel. 01—405 1431 


Barton Management Appointments Limited 


(Members of The Institute of Employment Agents and Consultants) 


A selection taken at random from our files of the many vacancies for qualified and partly qualified 
accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 


PUBLIC PRACTICE 


Consultants 
R. E. PYKE and F. C. PYKE 
an informal interview without commitment at any time. 
INDUSTRY/COMMERCE 
ASSISTANT ACCOUNTANT - E16 


£2,000—£2,500 


A large transport Operating organization occupying 
new pleasant offices invites applications from 
newly qualified or part qualified accountants. This 
post offers the opportunity of working in con- 
junction with systems devised for newly installed 
small computer. Ref. 9705 


ACCOUNTANT - GUILDFORD - £2,000 


Trade journal publishing company seeks an ac- 
countant under 27, possibly a finalist. Duties will 
include management forecasting, budgetary control 
and general supervision of accounts department. 
Ref. 10051 








OVERSEAS 


CANADA. - A go-ahead firm of Canadian 
Chartered Accountants requires a well 
qualified man. The practice is well estab- 
lished with a bias towards management 
accounts. 














SOUTH AFRICA, JOHANNESBURG. 
- Large firm of C.A.s seek qualified men of 
good experience. Three-year contract. 

Other opportunities in Continental Europe, 
Tehran, Kenya, Jamaica, etc. 
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Taxation 


Deloitte, Plender, Griffiths & Co have positions available 
in the taxation department of their London office for 
qualified accountants who have specialised in company 
taxation work for at least one year since qualifying. 


Please write to : 
M. G. Wheeler, 128 Queen Victoria Street, London EC4. 
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For many years we have occupied a unique position 
in the Public Practice field, having the confidence 
of small, medium and large practices in the recruit- 
ment of staff. 


CITY and WEST END 
Current vacancies exist for: 
Tax Specialists 
Personal Tax Officers 
Consultants 
Audit Managers 
Audit Seniors 
Newly qualified Accountants 


PROVINCES 

We have vacancies in: 
Surrey 
Boston 
Yeovil 
Dorset 
Petersfield 
Edinburgh 
Southend-on-Sea 
Bristol 
Birmingham 
Manchester 
Liverpool 
etc. 
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Continental 
Europe 


Deloitte, Plender, Griffiths & Co, have vacancies for Account- 
ants, recently qualified or with post-qualification experience, 

in their offices in BRUSSELS, DUSSELDORF, and PARIS. The 
work in these offices is varied and interesting and provides i 
good experience in British, American and Continental account- 
ing and auditing procedures. There are excellent opportunities 
for those who wish to make their careers on the continent. 


Present knowledge of the relevant language is not essential. 
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Please write to: David F. Pratten 
128 Queen Victoria Street 
London EC4 | 


ctober 22nd, 1970 ACCOUNTANT vir 


MERVYN HUGHES AND COMPANY LIMITED os. 


APPOINTMENT 


5-7 Russia Row, London EC2 Telephone 01-606 4701/4 ansarone ^ ‘SPECIALISTS 








PROVINCIAL CAREER DISCUSSIONS 


E perea ied our Directors and Consultants will be in centres throughout the country in October and November and will be pleased to meet qualified chartered accountants or Finalists who 
is a take advantage of our free career guidance, information and introduction service. There is no obligation to proceed beyond the discussion stage and all inquiries will be treated in strict 
mfidence. You are invited to write to us to make an appointment or to telephone the appropriate hotel during the times stated. 


BIRMINGHAM October 28th Albany Hotel, Tel. MID 8171 Mr R. J. Welsh 2.30 p.m.-9.30 p.m. 
T October 29th а - ke Early Morning 
NORWICH November 3rd Castle Hotel, Tel. 24283 Mr W. McC. Holmes 2.30 p.m.-8.30 p.m. 
LEEDS November 10th Metropole Hotel, Tel. 20841 Mr L. G. Gibson 2.30 p.m.-8.30 p.m. 


NTRODUCTION SERVICE — Detailed below are extracts from our Register of vacancies with professional clients in the United Kingdom and Overseas. 


VTERNATIONAL TAXATION APPOINTMENT – SOUTHAMPTON. - The Southampton office of an international firm of chartered accountants is seeking an expert in international 
xation aged around 30 to supervise a diverse range of tax work including American companies. Formal qualification is less important than good tax experience and the ability to deal con- 
lently with American clients is essential. Salary will be negotiable depending on age, qualification, and experience. 


UDIT MANAGER - MEDIUM CITY FIRM. - This is a career opportunity involving the management of a diverse block of audits including a number of sizeable public companies. There are 
cellent prospects for partnership in the medium term. Initial salary £3,250+- p.a. 


OTENTIAL PARTNER - CROYDON. - Up to £3,000 p.a. — A challenging opportunity for a qualified chartered accountant aged 26-32 with extensive post-qualification experience of private 


»mpany audits coupled with a good working knowledge of company and personal taxation. The position will involve the immediate management of our clients’ recently acquired ,Croydon 
ffice with a view to partnership within one year. 


UDIT/TAXATION SENIORS - LONDON, CITY AND WEST END, AND PROVINCES 


/e are handling vacancies at senior level in most parts of the United Kingdom with small medium and large national and international firms. Provincial salaries £1,600—£1,800 p.a., London 
aries £2,050—£2,250 for recently qualified accountants. 


)VERSEAS DIVISION 


EHRAN. – A number of newly advised vacancies exist in this highly attractive modern capital. Iran is neither geographically nor politically involved in the current Arab/Israeli tension and our 
ients can offer recently qualified accountants an oil company orientated but comprehensive range of professional work. The social and sporting life enjoyed by expatriate accountants is of a 
igh calibre and ski-ing in the nearby mountain ranges is a popular weekend attraction. Salaries and allowances allow for a high level of capital accumulation in the £1,000—£1,500 p.a. range. 


OUTH AFRICA. – We are currently recruiting on a direct basis for clients in Cape Town and there are vacancies open to recently qualified accountants in Durban, Port Elizabeth and Johannes- 
urg. South Africa offers a complete range of modern professional work in a rapidly expanding economic environment. Promotion can be very rapid and the low rate of taxation coupled with 
ery good salaries can mean a level of capital accumulation in the region of £1,000 p.a. Salary levels - Cape Town from 4,600 Rand, Durban 4,800-5,000 Rand, Port Elizabeth 4,800-5,000 Rand, 
»hannesburg 5,200-5,400 Rand. Settling-in allowances from 300-500 Rand are also paid. Two-year Tours. 


IBERIA. - A unique professional posting open to single accountants. Tours are in multiples of 5 months with one month's UK leave. The professional work is largely government auditing 
ith a limited degree of commercial work. Salaries and allowances in the £3,800—£4,200 range allow for capital accumulation in excess of £1,500 per annum. The social life and wide range of 
borting life make this an ideal area for bachelors seeking an extrovert life allied to rapid savings. 


ther qruapua ME DONA at senior level also exist in France, Germany, Spain, Portugal, Italy, Australia, South America, The West Indies, Hong Kong, Kenya, Zambia, Nigeria, Ghana, 
erra Leone, Kuwait. 


| ORMATION SERVICE. — We will gladly send you a copy of our complete ‘Survey of Professional Opportunities Throughout The World’ and our booklet Career Planning. 


pplications should be addressed to Mr R. J. Welsh (Managing Director) or Mr L. G. Gibson (Director U.K. Division). 












P.A. To Partner to £2,500 


A rare opportunity for a recently qualified 


Professional 


Kidsons require for their Group of Practices, Chartered Account- 
ants, Certified Accountants, Qualified Tax men, and experienced 
unqualified professional personnel for the South Eastern, Midlands, 
and North Western areas of their Group. 

















accountant with medium or large firm experience 
to broaden his measure of responsibility. He 

will be sufficiently competent to act in a wide 
variety of clients’ companies from small private 





The following is provided: 


Varied and interesting work with progressive levels of responsibility. to public corporations with computer application. 


Competitive terms of employment, with continuous reviews for 


merit and market rates Apply, giving fullest personal details to: 


Work in an energetic but personal atmosphere where the progress 


: ui Douglas Llambias, A.C.A., А.Т.1.1. Ref. LON/1. 
of the individual is of major importance. 





Opportunities for substantial promotion for those of exceptional 
ability. 

Modern professional methods, and the support of departmental 
specialists. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1. 
TELEPHONE O1 486 6544 


Continuous training to improve knowledge and performance. 





Please reply in confidence to the Staff Partner at Sardinia House, 
52 Lincoln's Inn Fields, London WC2. 





"ARA 





ACCOUNTANT 


Staff Consultants for Public Practice 


Accountancy Personnel Ltd 


October 22nd, 197 


51 Cannon St 
London EC4 
O1-248 1781 





NOW IS THE TIME TO THINK WHERE YOU ARE GOING! 


Whilst you still have plenty of choice of career i 
decision; whether to stay in the profession; whe 


SENIOR 


A City firm require a young man aged 
25-30 for medium-sized audits. Not 
necessarily qualified but preferably 
studying. Salary up to £1.930. 


AUDIT SENIOR 


Qualified or unqualified experienced 
man is sought by a West End firm to 
deal with audits of small and medium- 
size. Starting salary £1,800—£2,200. 


AUDIT SENIOR 


A. small/medium firm in the West End 
is seeking а  well-experienced Audit 
Senior wishing to expand his knowledge. 
Salary £2,000—£2,500. 


AUDIT SENIOR 


West End, circa £2,500. Good oppor- 
tunities available for qualified man at a 
managerial or supervisory senior level. 


t is vital to know where to make the right move and when. 
n to move into commerce; the question of salary: 


AUDIT SENIOR 

A mature man, not necessarily qualified, 
but experienced in auditing, required by 
a medium-sized City firm. No travelling 
outside London will be necessary. Start- 
ing salary £2,200-£2.400. 


P.A. TO PARTNER 

A well-known firm of Chartered Ac- 
countants offer good prospects for ad- 
vancement to a young recently qualified 
Accountant who is seeking an interesting 
snd progressive post. Starting salary 
£2,500. 


AUDIT MANAGER 

A City firm seek a qualified man who will 
make quick progress. Experience in 
Taxation is a necessity. Starting salary 
around £2,800. 


AUDIT MANAGER 


An experienced Audit Manager is sought 
by a Medium/large firm in the City to 
take charge of an important block of 
audits. Excellent prospects for an above- 
average man. Salary £3,500. 


AUDIT MANAGER 
£3,000 


Medium-sized City firm. Qualification 
essential. 


AUDIT MANAGER, LONDON EC2 


Medium to large firm require qualified 
accountant with at least 3-4 years’ 
experience in audit management. This 
is an outstanding opportunity with good 
future prospects. Salary #3,000–#4.000. 


SENIOR 
£3,000 


Twelve partner. Central London prac- 
tice. Qualified man with potential, age 
28-30. 


-— 


Our consultants are able to give you expert advice which will help you in your 
of location; these are questions we can answer. 


P.A. TO PARTNER 

Established City firm require Qualified 
Accountant, some experience of Executor- 
ships and administration, to be respons- 
ible for a number of audits under Senior 
Partner. £3,000. 


AUDIT MANAGER 

Due to expansion within the practice a 
firm of Chartered Accountants are seek- 
ing a qualified man to take charge of 
substantial block of audits. This would be 
ideal for an ambitious man seeking his 
first managerial post. Salary £2,500- 
£3,000. 


AUDIT MANAGER 

A. well-established medium-sized firm in 
the City offer an experienced Audit 
Manager the chance of rapid progression 
in his career. Salary £3,500. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. 021-643 6201 
EXPERT ADVICE - SIMULTANEOUS INTERVIEWS - YOUR CAREER FURTHERED 





THE HAMILTON METHOD 
OF STAFF SELECTION 
AND PLACEMENT IS STILL 
THE QUICKEST, MOST 


EFFICIENT AND 


SUCCESSFUL 


CONTACT THE SUCCESS MAKERS: 
HAMILTON EXECUTIVE CONSULTANTS LIMITED 


4 NEW BRIDGE STREET, LONDON EC4 
01-353 3861 (24 hrs) 
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Q Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. 


Q A well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


Q Opportunities to transfer to an office Overseas. 


At present, posts are available in our LONDON 
EDINBURGH, GLASGOW, BELFAST, BIRMINGHAM, 
BRISTOL, LIVERPOOL, MANCHESTER, NEWCASTLE, 
SOUTH WALES AND OVERSEAS OFFICES. 


Interviews will be arranged atthe office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, Lond on EC4. 
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Progressive 
areers for Youn 


Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part | finalists: 
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AAN HARRISON & WILLIS LTD 


(Specialists in Accountancy Appointments) 
CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON W1 


MOVE AHEAD ON THE RIGHT TRACK 


We've been around for more than a decade and as a leader in the accountancy recruitment field, we find that by far the greater number 
of accountants who consult us have either been in touch with us before, or have been specifically recommended to contact us. Our 
recruitment service is available (free of course) to all seeking a fresh challenge in public practice or commerce and we offer a prompt 
confidential service. Our experienced personnel form a well integrated team and we have worked hard to develop the contacts that we 
have by giving painstaking service to candidates and client companies alike. 
Remember inquiry incurs no obligation. 
Public Practice Division (U.K. AND OVERSEAS) 
01-493 9678 
(Gabriel Duffy, Michael Green) 


Commercial and Industrial Division (U.K. AND OVERSEAS) 
01-493 2580 or 01-629 4463 
(David Wilkinson, Charles Pearce, Robert Wathen) 








BIRMINCHAM Success comes 
21950 — £2,250 to most 
Beech ict ses sd ti Bn 21666 9181920 8L 


clientele mix of U.S. subsidiaries and U.K. 
Companies. Highly developed internal training and 
opportunities for overseas tours. Reference 


BRM/. 
Accountants don't change jobs 
BRI STOL very often. One or two post-qualification 
moves, or three at the most, will see you 
near your ultimate professionel goal. 
Start £1 850 Whether you're aiming for a 
, senior executive position in public practice 


or in industry, or elsewhere, you will 
need - at some stage - the widest possible 
practices. Splendid scope for career development. variety of experience. 

Reference BRI/1. 


Two newly qualified accountants for fast 
expanding office of one of the nation's foremost 


Price Waterhouse & Co., 


Douglas Llambias 3 Frederick s Place, Old Jewry, 


Associates Ltd 


ACCOUNTANCY AND MANAGEMENT sii PAE ако Biratuglumn o Cardiff à лаве» пиона 
RECRUITMENT CONSULTANTS x гиретон Manchseter v. Newcastle a моба" M 
64 GLOUCESTER PLACE LONDON W! 
TELEPHONE 01 486 6544 
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Accountancy Appointment Specialists 


AUDIT STAFF 


TAX STAFF 


WE HAVE A TREMENDOUS RANGE OF POSITIONS AVAILABLE OF WHICH 
THE FOLLOWING IS ONLY A SMALL SELECTION. WHY NOT CONTACT US 


AND LET US SHOW YOU WE HAVE THE ‘EXACTLY RIGHT’ POST FOR YOU. 
YOU CAN BE ASSURED YOUR INQUIRY WILL BE DEALT WITH IN A 
ot eed EFFICIENT, AND FRIENDLY WAY. DON’T DELAY - CONTACT US 

AY! 


AUDIT SENIOR 

A well experienced Audit Senior is 
sought by a medium-sized firm of 
Chartered Accountants in the West 
End. Commencing salary £2,400—£2,600. 


P.A. TO PARTNER 

A go-ahead young man is sought by a 

small firm in the City to act as P.A. to 

a Partner. Opportunity for varied work. 
Starting salary £2,200—£2,400. 


J QUALIFIED SENIOR 

A large City firm seek a qualified man, 
age 25-40. Excellent opportunity to 
progress. Salary £2,400—£2,750. 


- AUDIT MANAGER 

— A small friendly firm in the West End 
have a vacancy for a qualified Audit 
Manager who is keen to progress his 
career. Starting salary £3,000 p.a. 


SEMI-SENIOR 

A medium-sized West End firm offer 
excellent opportunities to a young partly 
COSA man. Starting salary £1,450- 








AUDIT SENIOR 

A. medium-sized firm in the City have a 
post suitable for a person used to 
handling small and medium-sized audits. 
Not necessarily qualified. £2,000—£2,200. 


AUDIT MANAGER 

A well-established City firm offer an 
interesting post to a qualified gentleman 
seeking to expand his experience. 
Starting salary circa £3,500. 


P.A. TO PARTNER 

A medium-sized firm in the West End 
have a post suitable for a recently quali- 
fied man. Excellent opportunity to 
progress. Starting salary £2,250-£2,400. 


SEMI-SENIOR 
A medium/large firm in the City have a 
post suitable for a young person cur- 
rently studying for his A.C.A. or 
A.C.C.A. qualification. Starting salary 
£1,500—£1,700. 


SENIOR 

A. small West End firm seek an unquali- 
fied person with several years’ pro- 
fessional office experience. Salary circa 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 TEL. 01—437 6063 





No Fees to Staff 


ASSISTANT AUDIT MANAGER 

Medium/large City firm offer excellent 
opportunity to a qualified man. Possibly 
a Senior who is seeking his first 
managerial post. Starting salary £3,000— 


, 


MANAGING CLERK 

A small firm in the West End have a 
vacancy for Managing Clerk. Not 
necessarily qualified but must have 
previous experience in this field. 
Starting salary £2,500-£2,750. 


AUDIT SENIOR 

Medium-sized West End firm have a 
vacancy for an experienced man. 
Taxation knowledge is not important. 
Salary circa £2,400. 


AUDIT SENIOR 

A large City firm require an experienced 
Audit Senior. Large public company 
work. Excellent prospects. Salary 
£2,500—£2,700. 


RECENTLY QUALIFIED 
Large City firm offer good experience, 
training, and salary to recently qualified 
A.C.A. or A.C.C.A. Outstanding pros- 
pects. Salary £2,250—-£2,400. 


AUDIT SENIOR 

A leading West End firm have a vacancy 
for a Senior. Suitable for someone 
wishing to progress to large public 
iq wd work. Salary circa £2,400- 
£2,500. 


SENIOR 

A firm in Central London seek an Audit 
Senior who has a good knowledge of 
taxation work. Salary circa £2,650. 


PERSONAL TAX 

A large City firm seek someone with 
several years' experience of Personal 
Tax. Preferably — A.T.LI. Starting 
salary £2,200—£2,500. 


COMPANY TAX SPECIALIST 

A. qualified man who wishes to continue 
to specialise in Company Tax is sought 
by a leading West End firm. Salary 
£2,700—£3,000. 


PERSONAL TAX ASSISTANT 
Young man or lady is sought by a 
Central London firm to deal with 
спее Tax cases. Salary #1,600– 
£1,750. 


TAXATION ASSISTANT 

A leading City firm wishes to engage a 
person to deal with Taxation work. 
Opportunity to gain good experience. 
Salary £1,300—£1,500. 


TAXATION SENIOR 

Someone who has had several years’ 
experience of Personal Taxation is 
sought by a small West End firm. 
Starting salary £1,750—£2,000. 


TAXATION ASSISTANTS 

There are numerous opportunities 
available to Tax Assistants (male and 
female) with at least 1—2 years' experience 
of Personal Taxation in the profession, 
Inland Revenue or Bank. Opportunity 
to advance to company work if desired. 
£900-£2,000 p.a. 


С 
| 


. STAFF MANAGER 


Taxation 


Chartered Accountants 


A substantial and expanding firm of Chartered Account- 
ants centred in London requires a staff manager (age not 
less than 30) to be responsible for the control, basic 
training and work allocation of approximately 75 pro- 
ductive staff. 


Applicants (who need not necessarily be qualified) 
should preferably have some experience of personnel 
management and be able to prepare (initially with the 
assistance of a partner) comprehensive plans to cover the 
functions mentioned above and to deal with the con- 
a application of such plans, and the recruitment of 
staff. 


Initial salary will to a large extent depend on experience 
but, for the acceptable candidate, would not be less than 
£2,500 p.a. with luncheon vouchers, life assurance scheme, 
and 3-4 weeks' holiday. 


This post will develop in importance and should pro- 
vide a splendid means of an experienced but unqualified 
senior (or present assistant manager) reaching a sub- 
stantial salary and status. 


Applicants are requested to submit full details to Box 
SM 13375. 





senior Manager 
London 


We are: 


Chartered Accountants with wide U.K. coverage, and 
Overseas connections. 


With substantial London office to be further enlarged. 
With specialist taxation departments. 


We require: 
Widely experienced taxation specialist with managerial 
ability. 
A.T.LL, or F.T.I.I. qualification essential. 
Ideal age 30-45, 


We offer: 


Permanent post to run our London tax department, and 
advise elsewhere in U.K. 


Progressive levels of responsibility approaching that of a 
principal. 


An initial salary of around- £4,000 or more, to the right 
applicant. 


Please reply to Box 13374. 


JC LUUWCI KITE, 1714 ~ 


The name’s the same 
... as the street! 


BREWER APPOINTMENTS 


AAW" RA RA WAY ABABA W ZA 


LIMITED 


68 Brewer Street, London W1 


01—734 6437/9 


Specialist consultants for accountants 
in both the profession and commerce 





W HERE 
are you 
going? 





You've recently qualified and you're looking for an 
imaginative firm. 


WHERE 
WHERE 


WHERE 


WHERE 


WHERE 


WHERE?P 


VV 
AA 


you will broaden your audit experience? 


you will be involved with E.D.P., systems 
analysis and advanced audit techniques? 


your ability will be recognised and 
encouraged? 


you have the opportunity to work abroad 
and specialise in your chosen sphere? 


manager and partner status can be 
gained while you're still a young man? 


with Whinney Murray & Co., 
telephone The Staff Partner at: 


London (and ouerseas)..............11-628 6088 
СВОЮ w a a S. 041893 6943 
Bipining gm. u rr titre 21-236 9151 
CORUE. на OA X MT, PME os PR 0222-44641 
Edinburgh ......... PET SA) NO OR 22989 031-226 4621 
(Do С НО НРО Ee ee eae ET. Z t PIENE 0532-27496 
(OU UIT a eae SCORE 4 SS 051-236 1141 
Bb 2. „сланы LR SF. NOS 061-228 1551 
А У НИАГАРА ee ЫРА РГ ee 0632-24333 


or write to: 67 Chiswell Street, London, E.C.1. 





One-year tour 


(renewable) 





This is an unusual opportunity for two Newly Qualified 
Accountants to ioin the Ghana Offices of Peat, Marwick, 
Cassleton Elliott & Co. 


The work is interesting and varied and provides good 
experience in both U.K. and U.S. accounting techniques 
with a view to career development. 


Good salary and benefits (with ample saving margin) 

and generous paid leave. 

Apply to Douglas Llambias, A.C.A., A.T.1.1. Reference 
AW/10. 















Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W! 
TELEPHONE 01 486 6544 









YOUNG 
UALIFIED 
ACCOUNTANTS 








Peat, Marwick, Mitchell & Co., provide newly quali- 


fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


We offer training courses covering all aspects of 
our work. 


For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 





in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 
so far. 








THE 


ONE IN THE HAND... 


... AND A HELPING HAND AT 
THAT ! If you're not satisfied with 
your present position, still on your 
way up in accountancy or simply 
wish to know the 'state of the 
market' have a word with us. 


Being a new company, we have to 
try a lot harder, and this being the 
case we have some very interesting 
positions in companies who 
appreciate our new and harder-hitting 
approach to recruitment. 


Why not contact Marion Williams 

and discuss the opportunities 
available to you — and remember, 

that an M.R. position can be worth... 
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МАМАСЕМЕМТ 
RECRUITMENT LTD. 


50 Lincoln's Inn Fields, London WC2A 3BR 
Telephone 01—242 8708. (Answering Service) 


) A NEW TITLE IN GEE'S WORLD MANAGEMENT SERIES 
RECENTLY PUBLISHED 


MANAGEMENT 0F CHANGE by John R. M. Simmons 
THE ROLE OF INFORMATION MA. FLOM 


THE BUSINESS ENVIRONMENT is changing more rapidly than ever, and new techniques for providing information are 
being developed more rapidly than ever. The information expert should not be left to decide what information the manager 
of change is to be given. The manager must decide. He must, therefore, ensure that he is competent to decide. 

This book is the result of research carried out on this theme for The Institute of Office Management. The premises were: 

That business management should be directed towards improving the long-term profitability of the business: and 
That this can only be achieved by the managers planning projects for novel change which may require information 
not already available to the business. 

The method of research was to propound a hypothetical analysis of the information needed for the management of 
such projects, to represent the analysis by a check list of questions on the information needed and then to experiment 
by discussing with business managers how projects are actually conducted in progressive businesses and, in this way. 
to compare hypothesis with reality 

Because the study is concerned with information for management, it has had to be concerned with management itself, 

Price 35s net that is, management of change, as distinct from management of the business in being, with which the literature is more 
accustomed to deal. The study addresses itself to the need for change, even in businesses operating successfully in 
орао markets ; to the type of organization needed successfully to promote novel changes іп the business; and to 
the need for systematic information for the successful management of change. 

36s 4d post free U. K. Once the information that is needed has been determined, there still remains the problem of obtaining it. This is seen 
to bea aime of communication, not of making 'communication to' other people, on which attention has hitherto been 
concentrated, but of getting 'communication from' other people. The book discusses this neglected aspect of communi- 

39s 6d Overseas cation and draws attention to the need for further study of the subject. 

Although the research has been sponsored by The Institute of Office Management, it is dedicated not only to office 
management but to any business manager who is anxious to change and to enhance the future value of his business. 
Indeed, the principles which have been evoked are capable of being applied more widely than to commercial and indus- 
trial undertakings alone. Wherever costs should be related to benefits produced, we have the essential business situation. 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WG2R 1JJ 


Publishers of The Accountant 01—836 0832 
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TW0-DAY CONFERENCE ON 
PRACTICAL TAX SAVINGS 


to be held at 


REMBRANDT HOTEL, THURLOE PLACE, LONDON SW/ 


on 


JANUARY 14th and 15th, 1971 


INTRODUCTION 

Many individuals and businesses pay more tax than is necessary. This conference will help them to put this right. It is 
intended to cater for proprietors of private companies, business executives, professional people, and freelance earners. 
and generally to surtax payers and people of substantial or potentially substantial means. It is also intended to cater for 
their professional advisers, including solicitors, accountants, company secretaries, and financial advisers. It will 
explain tax-saving possibilities in a clear and concise manner and will point out opportunities for estate duty saving as 


well as those for tax saving. 


SYLLABUS 
FIRST DAY 


Session 1 
10.00 a.m.-11.15 a.m. Expenses, Fringe Benefits, and Capital Remuneration. 


Session 2 
11.45 a.m.—1.00 p.m. Pensions and Retirement Benefits, Compensation for Loss of Office. 


Session 3 
2.30 p.m.-3.15 p.m. Surtax Mitigation. 


Session 4 
3.15 p.m.—4.30 p.m. Living with a Close Company, Liquidating a Close Company. 


SECOND DAY 


Session 1 
10.00 a.m.—11.15 a.m. Choice of Business Medium, Dealing and Investment Activities. 


Session 2 
11.45 a.m.—1.00 p.m. Buying and Selling Companies. 


Session 3 
2.30 p.m.—3.15 p.m. Tax-Haven Activities, Emigration. 


Session 4 
3.15 p.m.—4.30 p.m. Questions and Discussion. 


SPEAKERS 
Mr J. A. Nelson-Jones, B.A., Solicitor (Hons), Partner in a firm of Solicitors in London. 
Mr H. Lindsay Duncan, B.A.(Econ.), A.C.I.S., ЕТ.1.1., M.B.I.M., Managing Director, Lindsay Duncan & Partners Ltd. 


Taxation Adviser, Samuel Montagu & Co Ltd. 


FEE 
The fee for this Conference is £45 which includes attendance at all sessions, morning coffee, luncheon, and con- 


ference data. 
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TO: The Registrar, School of Business Administration, College of Production Technology, High Street, Ashford, Kent. 
Tel. Ashford (Kent) 22101 


Please book............... place(s) on the Two-day Conference on PRACTICAL TAX SAVINGS to be held in London on January 14th and 15th, 1971, 


at £45 per delegate. 


Cheque to the value of £ : 5 d is enclosed made payable to the SCHOOL OF BUSINESS ADMINISTRATION. 


Signed.......................................... etn nnne Designation............eeerennn mnn 


Please attach a note to this Reservation Form giving the name(s) and position(s) of delegate(s) attending, otherwise kindly notify us later. shots 
l 


not wish to mutilate your copy of this Journal please book by letter giving the details asked for above. 
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M you'd 
like some 
fresh air inthe 
пссоџтипсу 

profession 
buy The 
Young Accountant 
and 


ün Rung Over 21,000 young ac- 
| countants [and others) are 
already benefiting from this 
miraculous remedy for that 
occasional feeling that there 
IS nothing very lively about 
accountants. 











































Try it, it can't do any harm. 


BANKER'S ORDER 
To: The Young Accountant, 43 London Wall, London EC2 













To à Bank Limited — Branch 









Address | Date 





Please pay to the order of THE YOUNG ACCOUNTANT, Westminster 
Bank Ltd., Shoreditch High Street, E.1. the sum of £1.5.0. now and | 
hereafter on the same date each year being my annual subscription to | 
| THE YOUNG ACCOUNTANT. | 








Address 






Name in capitals 





















October 22nd, 1970 


The next series of evening classes, providing 
study in depth of the following subjects, will 
be held in London from February to 
April 1971, on Mondays and Thursdays, 
6.30 p.m. — 8.30 p.m. 


(a) Book-keeping and Accounts: 
Chartered Intermediate 
ACCA Sections | and ll 


(b) The Chartered Intermediate General Paper 
(excluding Law) 


(c) Advanced Accounting: 
Chartered Final Parts | and || 
ACCA, Sections IV and V 


(d) The Chartered Final General Paper (including 
Industry and Finance for ACCA) 


(e) Advanced Costing 
(f) Management Accounting 


(g) (i) Business Systems (including computers): 
Chartered Final Part H 
ACCA Section Ill 
(ii) Statistics: 
Chartered Final Part Н 
ACCA Section | 


For full particulars and enrolment form apply to: 


The Secretary 

Foulks Lynch (Classes) Ltd 
4/7 Chiswell Street 
London EC1Y 4UR 
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Machinery of Government 


ORDS such as rationalization, re-structuring and re- 

organization come naturally to the politician. Unfortunately, 
as with the Red Queen, such words often mean what the speaker 
means them to mean rather than the interpretation placed upon 
them by the listener. 

Such reservations are natural when a new body of proposals 
are made to reorganize the machinery of government, but there 
will be many who will agree with the explanation afforded by the 
White Paper, The Reorganization of Central Government, Cmnd 
4506 (HMSO 2s 64), for yet another bout of departmental re- 
structuring: "This administration believes that government has 
been attempting to do too much. This has placed an excessive 
burden on industry, and on the people of the country as a whole, 
and has also overloaded the government machine itself.' 

But while there may be a considerable measure of agreement 
on the symptoms, it does not follow that the proposed remedies 
attract equal support. The obvious question they raise is whether 
they will work. There can be no immediate answer to that question : 
time alone will tell. Not merely does the implementation of the 
considerable changes now proposed by Mr Heath's Government 
require time, but it will be longer still before it is possible to 
judge how far the new design for efficient government is producing 
results. 

On the other hand, it is self-evident that unless the machinery 
for decision-making at ministerial and Cabinet level is efficient, 
then the conduct of business will be hampered and, more to the 
point, bad decisions are likely to be taken. Modern government's 
major problem is not so much concerned with administration, 
as with the choice between the numerous alternative uses to which 
the taxpayers’ money can be put. Nor is the task made any easier 
by the fact that most purposes to which governments put their 
citizens’ money can be justified. The point is that there is more 
justification for some expenditures than others; the problem is 
how to choose. 

To the extent that the White Paper proposals represent an 
attempt at resolving this basic problem, they are to be welcomed. 
The one remaining question, therefore, is the likelihood of 
their proving successful. In seeking an answer to that question it 
is best to break down the White Paper proposals into their integral 
parts. The first and the widest in its repercussions on the Civil 
Service is the proposal to create what may be called two ‘super’ 
ministries. The larger and unquestionably more complex of the 
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two is Mr Peter Walker's new empire, to be known as 
the Department of Environment. The smaller, but not 
without its own particularly intractable problems, the 
Department of Trade and Industry, has been al- 
located to Mr John Davies, M.B.E., F.C.A. 


The second set of proposals affects parts of the 
government machine and, of these, the provisional 
transfer of aerospace research, development and 
procurement to a new Ministry of Aviation Supply is 
the most important and, without doubt, the most 
controversial. Some of the critics’ steam will no doubt 
be by-passed by the promise in the White Paper that 
this is an interim arrangement, pending study of how 
best to integrate defence research and development, 
coupled with the problem of government support to 
the aircraft industry among others. 


It is noteworthy that in setting out the terms of 
reference of the study group or, as the White Paper 
describes it, project team, “the need to meet essential 
defence and civil requirements in the most economical 
and efficient way’ is stressed. This is at least an 
oblique reminder of the mounting costs of current 
aviation development, which is very much on the 
public's mind. 


'The third proposal concerns the smallest number of 
Civil Servants but is, nevertheless, potentially the most 
important and certainly the most interesting. The 
creation of what the White Paper refers to as 'a small 
multi-disciplinary central policy review staff in the 
Cabinet office’ is important in so far as it will form an 
integral element of the Cabinet office and be under the 
direct supervision of the Prime Minister himself. Its 
declared task will be to enable the Cabinet to take 
better policy decisions by ‘assisting them to work out 
the implications of their basic strategy in terms of 
policies in specific areas, to establish the relative 
priorities to be given to the different sectors of their 
programme as a whole, to identify those areas of 
policy in which new choices can be exercised and 
to ensure that the underlying implications of 
alternative courses of action are fully analysed and 
considered’. 


If one reduces the jargon to ordinary language it 
would seem that the intention is to ensure that the 
Cabinet is able to make rational decisions between 
conflicting inter-departmental claims; to avoid spend- 
ing still more of the taxpayers’ money, unless it is 
fully justified, and to ensure a continuous review of 
departmental spending. If such a policy is to be 
effectively implemented, it is essential that the Cabinet 
has access to all relevant information and, just as 
important, has the time to brief itself fully. These 
functions are unlikely to be fulfilled unless the central 
policy review staff is adequate to its task. 
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The fact that some of its members will be top 
quality business and professional men brought in 
from outside will do little to alter the scale of the 
problem. Ideas and innovation are not of much value 
unless they are linked with intensive study of the 
basic facts of the situation. It must be inferred from the 
new proposal that Mr Heath is dissatisfied with 
the degree to which the Treasury has protected 
the taxpayers' interests against the demands of 
ever-hungry departments. The question that remains 
unanswered is why it should be assumed that a new 
and probably smaller body will be able to succeed 
where the experienced staff of the Treasury has 
apparently failed. 


Public interest is likely to centre more on the extent 
to which Mr Peter Walker and Mr John Davies 
effectively control their new empires. The latter will 
require all his professional skills in deciding the alloca- 
tion of public resources to industry, both public and 
private. It will not be easy to change the habits of 
mind acquired over many years whereby industry 
and trade unions have become accustomed to the 
Government bailing them out of difficulties. Changes 
are presaged in respect of the nationalized industries, 
but it is far from clear how a greater degree of public 
participation is to be achieved. 


If Mr Davies has a difficult task, then it must be 
concluded that Mr Walker's assignment is, in compari- 
son, wellnigh impossible. From the overall point of 
view of environment, it is logical that the new depart- 
ment should have control over the interdependent 
activities of land planning, housing and urban re- 
newal, the construction industries, local government 
reform and the development of transport. Each of these 
areas alone poses a multiplicity of problems, which are 
soluble only to the extent that decisions are ultimately 
based upon subjective assessments of the conflicting 
arguments. It is possible that the proposed 'unification 
of functions' will lead to rational decisions which will 
not be in conflict with one another, which hitherto 
has not always been the case. 


Ultimately, however, the issue is not so much the 
overhaul of the government machinery for decision- 
making, but the means of ensuring that total resources 
are allocated within the various sectors of the economy 
both efficiently and economically, while at the same 
time ensuring the maximum public welfare. 'To do 
this requires not only the implementation of rational 
policies but, as the essential preliminary, the formu- 
lation of these policies. It is to be hoped that the 
proposed changes will give those responsible the 
opportunity of providing ‘a clear definition of strategic 
purpose’ despite ‘the pressures of the day-to-day 
problems immediately before them’. 
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Current 
Affairs 





Institute's New Council Members 


R J. LUNCH, v.R.D., F.C.A, A.M.INST.T., of 

London, and Mr R. G. Wilson, Е.С.А., of New- 
castle upon Tyne, have been appointed to membership 
of the Council of The Institute of Chartered Ac- 
countants in England and Wales, to fill the vacancies 
arising from the retirement of Mr W. G. Densem, 
F.C.A., and Mr H. Kirton, T.D., D.L., F.C.A. (The Ac- 
countant, October 15th). 

Mr Lunch is a Lieutenant-Commander, RNR, and 
an accredited merchant shipping pilot. He qualified 
as a chartered accountant in 1946, and subsequently 
spent 13 years with the British Transport Commission. 
In 1961 he joined the Port of London Authority as 
chief accountant, becoming Director of Finance in 
1965 and Assistant Director-General in 1969. 

Besides modernizing the financial and economic 
work of the PLA, Mr Lunch has become known for 
the introduction of modern marketing methods, and 
particularly for shaping the business development of 
the new Tilbury Docks extension. He is also a director 
of Thames Estuary Development Co Ltd (a consortium 
formed between the PLA and four other organizations 
to plan a modern deep-water port involving extensive 
land reclamation on the Maplin Sands); chairman of 
the PLA Port Users’ Consultative Committee; and a 
member of the British Institute of Management and of 
the Institute of Directors. His leisure interests include 
motoring, sailing and numismatics. 

Mr Wilson served his articles with Messrs Joseph 
Miller & Co, in Newcastle, and was admitted to mem- 
bership in 1952. He was with Messrs Peat, Marwick, 
Mitchell & Co until 1957, when he joined his present 
company, British Engines Ltd, as financial adviser. 
He is now financial director and marketing director of 
British Engines and managing director of its associated 
company CMP Glands Ltd. 

He is keenly interested in computer applications and 
has twice acted as course director on Institute EDP 
courses. He is also a member of the committee of the 
Northern Society of Chartered Accountants and 
quotes his hobbies (apart from computers) as fishing, 
golf and gardening. 
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Building Society Audits 


UILDING societies are a well-established feature 

of the financial scene and their accounts present 
certain distinctive problems. These include in par- 
ticular the proper control of advances on mortgage, 
the segregation of ‘option mortgage’ transactions under 
Part II of the Housing Societies Act 1967, the safe 
custody of all documents of title, and the large number 
of cash transactions, with the attendant possibilities 
of error and misappropriation. 

At its last meeting, the Council of The Institute of 
Chartered Accountants in England and Wales approved 
a statement (the latest of its ‘Statements on Auditing’) 
on ‘Audits of building societies’. The relevant legis- 
lation is at present found in the Building Societies 
Act 1962, and in regulations made thereunder by the 
Chief Registrar of Friendly Societies. 

The Council statement is reproduced in full on 
other pages in this issue. It will be seen that, irres- 
pective of the legal position, it is considered inap- 
propriate for the auditor of a building society (or his 
firm, partner, employer or employee) to act as an 
agent for that society or to receive commission from it. 


Presidential Tour 


4 President and the Secretary of The Institute 
of Cost and Works Accountants, Mr Stanley 
Woods, F.C.W.A., F.A.C.C.A., J.P., and Mr M. H. Walters, 
C.B.E., left London last Saturday for a tour of centres 
of the Institute in South Africa. 

They are also to attend the Ninth South African 
Cost Conference in Johannesburg, and they will have 
talks with the South African Minister of Finance, the 
Secretary for Education, and the representatives of 
other accountancy bodies. 

When visiting the centres, including those in Cape 
Town, Durban, Port Elizabeth and Pretoria, the 
President and Secretary will discuss the development 
of ICWA in the light of non-integration of the ac- 
countancy profession. They are also to visit the 
Universities of South Africa, Natal, Port Elizabeth and 
Cape ‘Town. 


Challenge to Accountants 


HE proceedings of the annual conference of The 

Institute of Chartered Accountants in Ireland, 
reported on another page, created a prompt response 
from Mr M. J. Killeen, managing director of the Irish 
Industrial Development Authority in Dublin. 

‘If we reflect for a moment about what is happening 
around us’, he said, ‘we can see why the accountancy 
profession finds itself facing a great challenge in the 
1970s. And it is not only the accountancy profession ; 
the very processes of government and public adminis- 
tration have not kept pace with the needs of society; 
neither has education, the law nor the churches. We 
are all in the same boat. 

‘The fact is that the rate of technological change is 
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accelerating year by year at a frightening pace and 
this is reflected in business. Products which have lasted 
for generations now become obsolete in a few years. 
The scale of business operations continues to multiply 
calling for larger and larger commitment of investment 
funds. Business organization is growing in complexity 
— international companies are now common place; 
so too are conglomerates. The economic power of 
business organizations continues to grow; so too do 
the responsibilities of the state in relation to business 
activities and this in turn means more state regulation 
and more state participation in business. 

‘It would be surprising indeed if the accountancy 
profession has succeeded in avoiding the backwash 
of this new situation. It is to your credit that you have, 
in fact, succeeded so well as you have in adapting to 
the new pressures and the new opportunities. 

‘While pleading for increased harmonization of 
accounting procedures internationally, I should like 
to acknowledge the considerable advances already 
achieved in other fields. The greater involvement of 
the profession to-day in “accounting for management 
information”, results in much more meaningful 
presentation of financial statements leading to well 
informed management decisions. The development 
by accountants of sophisticated criteria and tech- 
niques of project appraisal for new investment decisions 
has been a vital factor in the successful growth of 
modern businesses. These contributions are of in- 
creasing value both to management and to the 
investor’. 


The Chancellor and the City 


WE have been trapped in a vicious circle in which 
savings and investments have been depressed, 
productivity has been held down, taxes have been 
forced up, cost-price inflation had become increasingly 
difficult to control. . . . The long-term solution depends 
not on tinkering with the tuning fork, but on playing 
a new tune.' 

In these words, the Chancellor of the Exchequer, 
the Rt Hon. Anthony Barber, P.C., M.P., outlined the 
Government's problems and philosophy at the Lord 
Mayor's annual dinner last week to the bankers and 
merchants of the City of London. He said it was ‘a 
depressing thought’ that public expenditure now 
accounted for 105 in every £ of the national income, 
and the cutting of public expenditure was 'fairly and 
squarely' at the forefront of the Government's pro- 
gramme. ‘The review of public expenditure had not 
been based on a hasty search for short-term cuts, but 
on a deep and searching re-examination of the 
activities of government. 

Mr Barber also paid tribute to the City of London's 
contribution to Britain's invisible earnings, which 
account for over one-third of the country's earnings 
abroad. In 1969, a deficit of £150 million in visible 
trade was redeemed by a net credit of over £550 
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million on invisibles. Whilst these figures, of course, 
include such items as increased earnings from overseas 
investment, shipping, civil aviation and the tourist 
industries, the fastest increase of all has been in the 
field of financial and allied services — the earnings, for 
the most part, of the City of London. 

‘The City’, said Mr Barber, ‘is a massive earner of 
foreign currency, and these earnings are won by skill 
and talent which, in many areas, is unmatched through- 
out the world. And this is partly the reason why, when 
I opened the European negotiations in Luxembourg, I 
believed, and still believe, that Britain can greet with 
confidence the opportunities and the challenges which 
will come to us if those negotiations are successful.’ 


New Chair of Accountancy 


N recent years there has been a sensational increase 

in the demand for places in faculties and departments 
of business studies, of which accountancy is a part. 
To assist in meeting this demand, a new chair of 
accountancy and financial control has been established 
within the faculty of economics and social studies at 
University College, Cardiff. The Institute of Chartered 
Accountants in England and Wales has guaranteed the 
sum of £2,500 p.a. for the next five years towards the 
endowment of the chair, with further support from 
the South Wales and Monmouthshire Society of 
Chartered Accountants 

The first occupant of the new chair was named this 
week as Mr Charles C. Magee, B.COM., F.c.A. Mr 
Magee, who is 61 years of age and qualified as a 
chartered accountant in 1932, has had long experience 
as a lecturer and examiner. He represented University 
College, Cardiff, on the Joint Standing Committee of 
the Universities and the Accountancy Profession from 
1965 to 1970, and is the author of two books, Financial 
Accounting and Control (Allen and Unwin, 1968) and 
The Framework of Accountancy (to be published shortly 
by Macdonald & Evans). 

Amongst the courses offered at Cardiff is a post- 
graduate syllabus in financial control and economics 
for the degree of MSc(Econ). A new MSc(Econ) 
course in management (combining financial control 
with administration theory, operational research and 
computer science) is also available. The new chair 
will complement the Julian S. Hodge Chair of Ac- 
countancy in the University of Wales Institute of 
Science and Technology, also at Cardiff. 


Bankruptcy Burdens 


bp aie ere creditors with painful experiences 
in bankruptcy are unlikely to find much comfort 
in the Board of Ттаде'з annual report of bankruptcy 
proceedings in 1969, published last week. Of all 
estates wound up by official receivers, the distribution 
of each £ of assets realized was: expenses, 8: 5d: 
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preferential claims, 3s 6d: unsecured creditors, 8s 1d. 
'The average dividend to unsecured creditors in these 
cases was 81d in the £. 

In estates wound up by trustees other than official 
receivers, the general level of expenses fell to 7s rd 
per £ of assets realized, with commensurate benefit 
to the unsecured creditors who received an average 
of 25 6d in the £. 

In comparing thse figures, the Board of Trade quite 
fairly makes the point 'that the assets in the latter 
cases are generally of much greater value’. This is 
borne out by the average realization of {160 per 
estate by official receivers and £1,708 by non-official 
trustees. The inference must be that there is little 
incentive to suggest any alternative to the official 
receiver when the assets are of small value and the 
ultimate return to creditors is uncertain. 

Out of a total of 4,369 receiving and administration 
orders made in 1969, the construction industry alone 
accounted for 957, this being the most numerous 
individual classification, exceeding even the 852 cases 
of ‘no occupation and unemployed’. Directors and 
promoters of companies, however, achieved some 
spectacularly expensive failures; 208 orders involving 
total liabilities of £3,633,157, an average of £17,467 
in each case. 

It would appear that enforcement of the Bank- 
ruptcy Acts has presented some difficulty, as despite 
references to the general unreliability of debtors’ 
estimates of their assets and liabilities and to bank- 
ruptcies in which no statement of affairs was submitted, 
only 20 convictions were obtained in 1969 for the 
specific offences of not making full discovery of 
property and of omissions in statements of affairs. 
The bulk of criminal proceedings related to obtaining 
credit in excess of £10 whilst an undischarged bank- 
rupt, and to failure to keep proper books of account, 
resulting in 99 and 96 convictions respectively. 
A few bankrupts were also found guilty of offences 
under the Perjury Act 1911, the Forgery Act 1913, the 
Larceny Act 1916 or the Theft Act 1968. 


International Business Under 
Scrutiny 


Bo recent growth rate of multi-national businesses 
has brought to a head a number of fears and 
hostilities which have existed for a long time. Local 
financial establishments find that foreign ownership of 
important sectors of industry takes some of the most 
dynamic elements out of the local money market. Trade 
unions are concerned at the possibility of production 
moving across frontiers to defeat labour pressures and 
welfare legislation. 

The University of Manchester Institute of Science 
and Technology, whose department of management 
sciences is claimed to be the largest university school 
of management studies in the country, has now set up 
an ‘International Business Unit, whose research 
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objectives have been defined as the investigation of the 
growing economic, social and political significance of 
multi-national groups; the building-up of a body of 
knowledge for policy-making executives in international 
companies; and the development of material for 
teaching in management courses. Over roo manu- 
facturing and service companies have already co- 
operated with the unit in providing data on their 
operations, aims and problems. 


Improving Company Accounts 


рото analysts, like Oliver Twist, are best 
known as people who ask for more. The latest issue 
of The Investment Analyst compares the recommenda- 
tions made by the Society of Investment Analysts to 
the Jenkins Committee with the quotation require- 
ments of the London Stock Exchange and with the 
disclosure provisions of the Companies Act 1967, and 
makes a number of proposals for further improvements 
in company reporting. 

The society gives three substantial objectives of 
increased corporate information; to protect share- 
holders, to improve standards of comparison and to 
provide greater depth of information. All these aims, 
it considers, “should have the subsidiary effect of 
improving standards of efficiency and [the] respon- 
sibility to shareholders of management’. 

High on the list of areas in which shareholders’ 
interests may be prejudiced by inadequate disclosure 
is the valuation of such items as fixed assets, stock and 
work in progress and unquoted investments. ‘The 1967 
Act requires a statement of ‘significant changes’ in 
fixed assets, but where no form of revaluation has taken 
place the directors are required to give no information. 
The Society also favours a European proposal which 
would require segregation of ‘stock and work in 
progress’ into the four categories of raw materials, 
semi-finished products, finished products and work in 
progress. | 

Changes in accounting practice, such as (for in- 
stance) the basis of depreciation, make it difficult to 
compare the results of present and previous years if 
only the fact of the change and its immediate effect on 
profit are stated. Comparisons between companies are 
affected by the lack of standardization in calculating 
different components of the trading account, and the 
treatment of such items as overseas taxation, double 
taxation relief, prior years' adjustments and investment 
grants varies enormously in practice. 

Accountants are unlikely to be surprised at the 
analysts’ choice of ‘grey areas’, several of which were 
recently scrutinized at the Cambridge summer course 
of The Institute of Chartered Accountants in England 
and Wales (The Accountant, September 24th). They 
will also endorse the view that “The lack of dis- 
crimination in recent legislation has demanded need- 
less disclosure.... Sheer quantity has created difh- 
culties of enforcement’. As The Investment Analyst 


THE 
550 


remarks, it would not be difficult to find examples 
where the existing law is being very liberally inter- 
preted, to the disadvantage of the investing public. 


Prospects for Accountants 


j Bone migration of accountants from one company to 
another is increasing, according to a survey carried 
out recently by Ashley Associates in Manchester and 
London. It is also suggested that the shortage of good 
men has led to much higher salary levels. 

The career survey — based on a sample of 150 
accountants — shows that 89 per cent of accountants 
change their job at least four times. Amongst chartered 
accountants, 31 per cent had had four jobs, nearly 
22 per cent five jobs and nearly 16 per cent seven jobs. 

The analysis, which covers accountants in the 
£3,000 to £4,000 a year salary range and in the 30 to 
45 age bracket who replied to job advertisements, 
indicates that accountants change their jobs most 
frequently between the ages of 35 and 45. Only one 
man had never switched posts before. 

On pay, the survey reveals that individual salary 
increments have ranged from {100 p.a. up to £600 
p.a. over the last two or three years. This yearly salary 
increase appears to be a common factor, irrespective of 
age. 

Changing jobs produces the highest salary increases 
- such as £1,300 in one case. The average salary 
increment on moving from one company to another 


is £400. 


Irish Bank Dispute Ends 


E cx long-drawn-out negotiations between the Irish 
Bank Officials Association and their employers 
finally reached agreement on Thursday of last week. 
Officials are expected to be working behind closed 
doors by the end of this week, clearing up the shambles 
of paperwork arising from nearly six months’ closure 
and the doors should be open to the public within 
another three weeks. 

The IBOA has exacted some noteworthy concessions 
in this settlement. The Labour Court's award of a 
22 per cent increase phased between December 1969 
and January 1971 was seen as acceptable two months 
ago, but the arguments continued in the peripheral 
areas of compensation for the period of closure and 
bonus for clearing the backlog. The fringe concessions 
include: 

(a) Restoration of the 25 per cent pay cut applied by 
the banks when officials worked restricted hours 
in the early stages of the dispute. 

(b) A то per cent bonus to all officials who report for 
duty within five working days of the agreed date 
of resumption. 

(c) Guarantee of not less than 180 hours overtime in 
an 18-week period, at enhanced rates, including 
a special overtime rate of £3 per hour for 
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managers. ‘This latter concession means a 
minimum of 2540 overtime for managers regard- 
less of the actual hours worked. 

(4) For officials retired recently or nearing retire- 
ment, the banks will extend their service to 
March 31st next and will base their pensions on 
the new retiral salary, thus picking up the last 
stage of the phased increases. 

(e) Payment by officials of housing or staff loans will 
not be required for their periods of absence from 
the banks, but will instead be added on to term- 
ends. 

As a result of these concessions, it has been freely 
conjectured that those officials who took up other 
employment during the closure would generally show 
a profit. On the other hand, some are known to have 
obtained more lucrative work in England, and may 
not return to the Republic. 

Amongst the cheques awaiting clearance are £20,000- 
worth held by a Dublin licensee from his regular 
customers. These include cheques written on such 
unconventional materials as cigarette packets and beer 
mats, due to the shortage of cheque forms. 


Lower Direct Taxes? 


p ORMED public opinion is very evenly divided 
upon the case for a reduction in direct taxes. Such 
at least is the impression to be gained from last week's 
BBC television production ‘Your witness’, in which a 
jury drawn from members of the legal profession voted 
15-14 in favour of the motion "That in the national 
interest direct taxation should be urgently reduced'. 

This proposition was moved by the Rt Hon. Edward 
du Cann, M.A., P.C., M.P., and opposed by Mr Richard 
Taverne, Q.C., м.р. Each speaker was at liberty to call 
witnesses in support of his case and to cross-examine 
those of his opponent, and the distinguished personali- 
ties who supported the programme in this way included 
Mr Alun G. Davies, Sir Paul Chambers, Professor 
Erhardt and Mr George Woodcock. 

Predictably, there were also one or two political 
extremists who favoured a programme of comprehen- 
sive social benefits inescapably financed from direct 
taxation, and showed themselves ready to impute 
selfish motives to those who argued otherwise. It was 
also somewhat tedious to hear again the suggestion that 
tax relief on mortgage interest represented a ‘subsidy’ 
to the owner-occupier, comparable to the letting of 
council houses at subsidized rents. 


Accounting Principles in Five 
Countries 


[х view of the recent emphasis оп international со- 

operation in developing accounting standards (The 
Accountant, October 15th), this year’s series of 
Arthur Andersen lectures is of particular topicality. 
The lectures will be delivered at Edinburgh University 
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next month by Professor Stephen Zeff, of Tulane 
University, New Orleans, on the theme of 'Forging 
accounting principles in five countries’. 

The first lecture on November 17th will be devoted 
to a review of recent experience in Mexico, Canada, 
the United States, England and Scotland, based on 
Professor Zeff's research, and including material from 
the files of The Accountant. Subsequent lectures will 
deal with *A proposed set of criteria for an accounting 
principles programme' (November 19th) and ‘Evalua- 
tion of five countries’ programmes’ (November 23rd). 

These lectures will be delivered at 6 p.m. in Lecture 
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Hall C in the David Hume Tower at Edinburgh 
University, and members of the profession — and, 
indeed, of the general public – who may wish to attend 
will be most welcome. The head of the Department of 
Accounting and Business Method at Edinburgh is, of 
course, Professor Edward Stamp, M.A., C.A. 

(The first series of Arthur Andersen Lectures 
delivered last year by Professor Norton Bedford, of 
the University of Illinois, entitled "The future of 
accounting in a changing society', are now available 
in published form, price 12s 6d per copy, from 
Professor Stamp.) 





THIS IS MY LIFE 


Monetary Malady 


by An Industrious Accountant 


Av. a year ago I had a visit from Alan, one of 
the oldest members of our Accounts Department. 
He wasn't as spry as he used to be, he explained, and 
what with the pressure of modern business and working 
overtime at the half-year, to say nothing of the chaffing 
of all those brash young whippersnappers with side- 
whiskers, well, he felt he'd like to pull out. If it was 
all right with the firm, of course, and sorry for the 
inconvenience. 
_ I had a feeling that he'd been taking life easily 
for some time past, coasting amicably along with 
rather too many days off sick. (‘Just a touch of the 
flu, sir, didn't want to spread it round the lads, sir’) 
so it wasn't all that inconvenient. We exchanged 
condolences on the unreasonableness of the rising 
generation, then settled down to discuss his pension. 

He'd got it all figured out to the last penny, I 
discovered. So much per cent of his last year's salary 
multiplied by so many years of service; so much 
lolly from the old firm until he pushed up the daisies. 
Just work it out and Bob's your uncle: 

Unfortunately, he'd overlooked the significance 
of clause 41 in the rules of our pension fund. In case 
of early retiral by the employee, it said, the projected 
pension would be subject to actuarial discount cal- 
culated by reference to the official tables currently in 
use. To paraphrase it, his anticipated annual income 
would be cut by nearly 32 per cent, since he was just 
59 years old, compared with, say, a 15 per cent cut 
if he retired at 63. 

Alan was disconcerted and annoyed. He accepted 
the logic to the effect that ultimate pensions depended 
on the interest earned by the funds invested over the 


years as well as on the regular contributions, so a 
shortening of the earning years automatically reduced 
the interest and hence the pension; but he couldn't 
live on 68 per cent of pension at age 59, he protested. 
Bad enough losing six years of pension accumulation, 
but it was iniquitous to let those actuarial vultures 
hijack a second slice! 

We explained laboriously that the actuaries were 
merely skilled advisers but he went off disconsolate, 
and from then on his health deteriorated. Backaches, 
rheumatism, and black-outs, he said; and, of course, the 
old ticker wasn't what it used to be. So at last we let 
him go, relying on clause 35, which provided an 
immediate pension if he was medically certified as 
permanently and completely unfitted to perform such 
duties as might reasonably be expected in the light 
of his normal capacity. 

His doctor spoke up with courteous firmness about 
his hopeless debility. He became too shaky on his pins 
to mount the stairs and responsibility made his poor 
old head swim, he alleged. We agreed the normal 
disability pension, without any actuarial deductions, 
and he took to his bed. 

At least so we thought. Each time I called in for a 
chat he was looking wan and helpless, but we heard 
the grapevine rustle last month. Alan, we heard, 
was working as a part-time but well-paid book-keeper 
for two pubs and a dry-cleaning firm. 

Rule 45 (b) entitled us to terminate disability pen- 
sions if the incapacity ceased, and to substitute a 
discounted or deferred pension; but we found our- 
selves in a quandary. Had he foxed us by faking 
incapacity in order to eliminate the discount cuts, or 
was he a typically tireless and dedicated ex-accountant 
determined to strive to his last gasp to better his family 
income? Should we penalize him for thrift and devotion? 

I held to the latter version on the basis that doctors 
never erred. Prinny, sceptical of human guile, grumbled 
about crime and punishment but lacked the nerve to 
challenge the culprit or force the issue. We decided, 
cautiously, to wait and see. 

I met Alan looking brisk and smart, yesterday, and 
he winked cheerfully at me. 
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Financial Management in the 


Hospital Service 
"А New Look’ 


by D. W. WILD, A.H.A., A.A.C.C.A. 
Treasurer, Hastings Group of Hospitals 


The running costs of our hospitals amount to approximately £900 million each 
year; £900 million of taxpayers’ money, with a small contribution from the 
National Insurance fund and from patients occupying private accommodation. 
Is the taxpayer getting value for money ? Does hospital management make the 


best use of the funds at its disposal? 


These are the questions constantly exercising the minds of hospital treasurers 
whose responsibility it is to give advice to boards or committees on the financial 
implication of policies and the efficient and economical use of resources. 


| Beni is not the space to elaborate on the tech- 
nicalities of hospital accounting and estimating 
procedures, but it will be generally known that 
finance is made available through the usual Treasury 
channels to the Department of Health and Social 
Security who, in turn, make financial allocations to 
teaching hospitals and to the fifteen regional hospital 
boards, the latter determining the amount of the 
allocations to the 330 hospital management committees 
under their jurisdiction. 

How are these allocations determined? The size 
of the national hospital budget is of course decided 
by annual Parliamentary vote. The amount allowed 
for each hospital authority is dependent upon the 
amount made available centrally and, it must be 
admitted, until recently has been assessed mainly on 
the basis of the previous year's allocation with a small 
addition to cover the cost of growth and price increases. 
This has been the pattern since the inception of the 
service in 1948 and has resulted generally in the ‘haves’ 
continuing to have and the ‘have-nots’ continuing not 
to have. Estimates submitted by hospital authorities 
have largely been a paper exercise only indicating the 
amount of finance required given ideal circumstances 
and demonstrating that there is no limit to what the 
hospital service could cost if all demands were satisfied. 

In 1952 the King Edward's Hospital Fund for 
London published a report on costing in the Hospital 
Service which contained the statement: 


“The budget of a hospital or a group of hospitals is at 
present regarded as a sum of money to cover the esti- 
mated expenditure to be incurred during the following 
financial year, and as a document laying down limits 
which must not be exceeded. This is not a budget, it is 
merely an appropriation of funds.’ 


More realistic approach 


Until quite recently the statement was probably true 
but a more realistic approach to the financing of 
hospitals is emerging. Needs of hospitals are being 
evaluated in relation to acceptable standards of patient 
care, or, to quote hospital jargon, norms of good 
practice. Nurse staffing ratios have been determined 
for the varying categories of patients although much 
more remains to be donein this field. Catering standards 
and costs have been agreed. Building and engineering 
standards have been calculated on a technical basis 
taking into account the different classifications of 
hospitals. Domestic and portering services have been 
subjected to work study exercises which, together with 
costing information, have provided the basis for 
establishing acceptable standards. 

The introduction of these new methods will 
eventually have an equalizing effect on hospital 
budgets and can be regarded as a major breakthrough 
in estimating procedures when compared with the 
stop/go policies which have existed for far too long 
in the past, depending upon the political and financial 
climates prevailing at the time. 

In these days of financial stringency it is vital if the 
hospital service is to make the most of medical and 
technological progress to take positive steps to increase 
management efficiency within the service. Currently 
most hospital authorities are streamlining their ad- 
ministration to achieve this objective and to provide 
a better service for the patient. Significant changes 
are taking place in the supplies section with the setting 
up of area stores, laundries and sterile supply depart- 
ments. Hospital medical staff are revising their ad- 
ministrative arrangements by the formation of divisions 
for specialties or groups of specialties to carry out a 
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constant appraisal of the services provided and to 
cope with the problems of management which exist 
in the clinical field. A senior nurse management 
structure is being implemented to improve standards 
of nursing care. 


Treasurer’s function 


The hospital treasurer is closely involved with all these 
changes. He has his statutory duties, his paymaster and 
stewardship function (quite a formidable task when 
one considers the hundreds of pay scales and conditions 
of service for staff working within the hospitals) but 
far more important is the treasurer’s place as a key 
figure in the management team. With the aid of com- 
puters and the applications of management accounting 
techniques, the accounting systems within hospital 
authorities have been designed to produce for manage- 
ment the type of information to aid decision-making 
and to improve the cost effectiveness of the hospitals 
to provide the highest standard of service within the 
framework of the limited financial allocations. 

In industry and commerce, costing has been de- 
veloped as the primary function of accounting with the 
statutory financial accounting regarded merely as the 
historical presentation of yearly summaries. ‘There is 
evidence today of hospital treasurers breaking away 
from the traditional pattern of accounting which was 
designed to ensure that the total financial allocation 
was not overspent without regard to fluctuation in 
services, and presenting to their committees and 
budget centres, statements showing expenditure linked 
to levels of performance and work load figures, 
statements which can be regarded as efficient tools of 
management such as catering costs related to numbers 
of patients and staff fed: expenditure on medical 
supplies related to the numbers of patients treated both 
as in-patients and out-patients, etc. Systems of 
budgetary control are being developed by applying 
standard costs, based on acceptable service standards, 
to projected levels of activity and actual performance 
measured against planned performance by the regular 
preparation of these expenditure statements. 

This is not an easy task when one remembers that 
the whole of hospital activity in both medical service 
and general service departments is orientated to 
serve the sick patient; an unpredictable demand; an 
open-ended commitment. 


information services 


Hospital accounting, in common with other systems of 
management accounting, is concerned with current 
control and forward looking. It is the duty of the 
hospital treasurer to devise systems which ensure that 
management at all levels receives information prompt- 
ing action and that cumulative trends and facts are 
adequately interpreted. He can do this effectively 
only if he works in close association with doctors, 
nurses and lay administrators, discussing current 
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problems and considering alternative ways of achieving 
objectives. 

A constant watch must be kept on the consequential 
costs of technological changes so that management is 
not presented with involuntary development. 

There is no place today in the hospital service for the 
remote unconcerned recorder of facts. Finance is the 
regulator in a service financed from exchequer funds 
and as the custodian of finance, the treasurer is in a 
position of particularly wide varying responsibility. 


Modern management techniques 


Whilst not concerned with the complexities of taxation, 
company law and accounts, the hospital treasurer 
must, like his colleagues in commerce, be concerned 
with modern management techniques; planned pro- 
gramme budgeting; analytical services such as or- 
ganization and method and work study. The use of 
computers to provide data services, for example 
hospital activity analysis: the feed back to the clinical 
consultant of statistical information about his patients 
to enable a more efficient use of hospital beds. Com- 
puters, now widely used in hospitals, are a key element 
in the management services field being sufficiently 
versatile to perform data processing, not only for basic 
accounting and payroll preparation, but also for many 
applications connected with capital projects, the 
equipping of new hospitals, the up-dating of control 
information and networks. 

All too often in the past, the hard core of hospital 
expenditure has been largely ignored and attention 
concentrated on the comparatively small additional 
sums made available. Over 60 per cent of hospital 
revenue expenditure relates to salaries and wages, and 
savings are being made in this field by implementing 
productivity bonus schemes, where appropriate, with- 
out lowering the standards of service provided. Could 
such a scheme be introduced for nursing staff? 
Obviously not on the same basis as for the ancillary 
staff of the hospitals but a critical examination of 
nurse staffing ratios and ward and out-patient costs 
can lead to a more efficient deployment of the nursing 
staff with consequential savings. 

In the ‘hotel services’ sphere, work studies have 
produced savings in the laundries, domestic services 
and the extension of planned preventive maintenance 
will eventually reduce maintenance costs. ‘The 
treasurer’s function is to be constantly monitoring 
these activities in consultation with his colleagues and, 
when necessary, the trade unions. 

Criticisms have been levelled in the past by members 
of the accounting profession at the method of hospital 
accounting and the practice of preparing annual 
financial accounts on a subjective basis. This criticism is 
still justified to some extent, but it should be re- 
membered that accounts are prepared on this basis to 
conform with the system of Parliamentary accounting 
and the attendant deficiencies which are too well 
known to require elaboration here. Within this rather 
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archaic framework, however, hospital treasurers are, 
as stated earlier, developing methods of functional cost 
accounting which although far from perfect, neverthe- 
less compare favourably with systems operating in the 
commercial field. 


Career prospects 

The great majority of hospital treasurers are qualified 
accountants and with the present tendency towards the 
creation of larger administrative units it is of the 
utmost importance that the core of the management 
team should include the qualified treasurer. It is a 
matter for concern that, in the next ten years, due to 
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retirements, there will be a dearth of qualified officers 
in the service. 

Current salary scales are attractive, and for treasurers 
of the larger hospital groups and of the regional 
hospital boards may rise to between {£5,000 and 
£6,000. Career prospects, enhanced by first-class 
training programmes, are excellent for the newly 
qualified accountant. An interesting worth-while career 
where the enthusiastic officer can make a useful 
contribution towards the efficient running of the 
hospitals and, by the intelligent use of management 
techniques, help to improve patient care. What could 
be more rewarding? 


Decimalization and the Inland Revenue 


Official Statement of Policy 


This statement deals with the particular impact of decimalization on the 
workings of the Inland Revenue; its purpose is to assist the taxpayer and his 
professional adviser in their contacts with the department and help resolve 
some of the difficulties they may encounter especially during the months 


following D-Day, February 15th, 1971. 


Inland Revenue offices will be working in £sd up to D-Day and in £p from 
D-Day onwards, except that for administrative reasons offices of the Collector 


of Taxes will cease to account in £sd on Wednesday, February 10th, 1971, and 
receipts issued by them on and after that date will normally be expressed in £p. 
On and after D-Day all applications for payment will be made in £p irrespective 
of the currency in which the tax was charged. Payment by cheque on and after 


D-Day must necessarily be made in £p but payment in cash during the 
change-over period following D-Day will be accepted in either £sd or £p. 


ATES of tax (including surtax) are now expressed as 
percentages: the standard rate of income tax, for 
example, is 41:25 per cent (8s 3d in the /). 

With one exception, assessments to personal and company 
taxes will be expressed prior to D-Day in fsd, regardless 
of the due date of payment. The exception is that the second 
instalment of tax (due July rst, 1971) in respect of Schedule 
D assessments for 1970—71 will be shown in £p even though 
the assessment is made before D-Day. From D-Day 
onwards, all assessments will be in fp. Repayments, 
including post-war credits, will also be in £p from D-Day. 

Revenue offices will for most purposes be working to two 
decimal places of a pound and conversions from 158 to Гр 
will be made on the basis of the whole new penny table in 
Schedule r to the Decimal Currency Act 1969. The new 
halfpenny will not be used in assessments or repayments. 


Forms 


Most forms issued by Revenue offices for completion by 
the public have been redesigned where necessary so that 
entries can be made in £p. Where old prints of forms 
containing three columns are usable, new pence should be 
entered in the second column; the third column should be 
left blank or struck through. It may not always be clear 


whether amounts between ro and 19 entered in the second 
column are shillings or new pence; care should be taken 
to avoid ambiguity. Further guidance is given in succeeding 
paragraphs on the completion of certain types of forms. 

A decimal version of the surtax tables will be on sale 
at HMSO bookshops from early January 1971. A standard 
rate grossing-up table in decimal will also be available 


shortly before D-Day. 


Schedule 9 returns 


Return forms, accounts and computations which are affected 
by the change to £p will be accepted by Inspectors of Taxes 
if they are prepared on any reasonable basis. 

Most return forms for 1971-72 (income for the year 
ended April sth, 1971) will have columns for whole pounds 
only. Some repayment claim forms (such as form R40) still 
retain three columns. These should be completed for {sd 
or £p as already indicated. When schedules involving {sd 
items are submitted with the return forms, it will be help- 
ful if the {sd and fp items аге segregated under each 
heading and totalled separately. 

Although tax offices will normally work to only two 
decimal places of a pound and use the whole new penny 
table for conversions, it may be necessary occasionally to 
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work to a greater degree of accuracy. This may apply, 
for example, where the number of share units in a capital 
gains tax computation is very large and the amount for each 
unit (either before or after D-Day) is expressed to more than 
two decimal places of a pound. 

On and after D-Day a company's return of income tax 
on dividends and other distributions (form C'T 61) in respect 
of a period prior to April 6th, 1971, may be made either 
wholly in {sd or wholly in £p; but where the return is made 
іп {sd the net tax due should be converted to Др on the 
basis of the whole new penny table. Form CT62 (the return 
for end-of-year accounting purposes) should be completed 
wholly in decimal currency. 


PAYE and NIGC 


All employers have been advised of the impact of decimali- 
zation on PAYE procedures. Any further information 
required may be obtained from the tax office. 

The 1970-71 payslips and remittance cards now being 
used by employers in making payment to the Collector 
contain guidance on the expression of amounts in decimal 
form and show the date from which entries of the amounts 
for which the employer is accountable should be made in 


A leaflet will be sent with the employer's annual state- 
ment, declaration and certificate (form P35) for 1970-71 
giving instructions on the completion of both the statement 
and the deduction cards in decimal currency. Briefly, the 
rule will be that entries in part I (deductions from individual 
employees) may be made in either currency provided that 
any {sd totals are converted to Др, but part П (summary 
of total deductions and payments to the Collector) should 
be completed in £p. 

A conversion discrepancy may arise where an employer 
converts his payroll during the deduction year. The scope 
of the discrepancy will depend upon the number of em- 
ployees. Where an underpayment, or part of an underpay- 
ment, disclosed by the employer's end of year return is 
attributable to such a conversion discrepancy, collection of 
this amount will not be pursued. 


Estate duty 

Inland Revenue affidavits and inventories, corrective 
affidavits and inventories and estate duty accounts prepared 
on or after D-Day should show amounts in decimal currency 
irrespective of the date of death of the deceased. 

Where the date of valuation (normally the date of death) 
is before D-Day, the values of assets and amounts of de- 
ductions should be converted to £p according to the whole 
new penny table. In the case of quoted securities, the 
denomination of the stock or share and the unit price should 
be shown in the {sd form in which it was quoted and the 
value of the holding (calculated in {sd and then converted) 
shown in £p. Where a number of securities is involved 
there is no objection to the value being totalled in {sd and 
the total figure converted to £p. 

In the case of corrective accounts, amounts of assets and 
deductions ‘as previously shown’ should be expressed in Др. 

It would be helpful if affidavits, inventories and accounts 
sent for assessment before D-Day (or, in the case of Inland 
Revenue affidavits or inventories assessed by executors or 
their agents, sent for payment of duty or assessed at nil 
before D-Day) were prepared in 50 and not in decimal 
currency. 

As from D-Day, all assessments of duty made by the 
Estate Duty Office will be in £p, whether or not the 
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affidavit, inventory or account has been prepared in /5. 
All assessments of Inland Revenue affidavits and inventories 
made by executors or their agents on and after D-Day 
should be made in Хр. 


Stamp duties 


The effect of the stamp duty provisions in the Finance Act 
1970 is that since August Ist, 1970, all charges to stamp 
duty are in multiples of 1s (5p) so that conversion on D-Day 
from {sd to £p will present no problem. The 2d duties 
on receipts, cheques, etc., will be abolished with effect from 
February 1st, 1971. 


Share Capital in Decimal Equivalents 


N response to a joint request from the recognized bodies 

of accountants, the Board of Trade have advised that in 
their view there is no difference, for the purposes of the 
Companies Acts, between amounts expressed in {sd and 
the equivalent sum in £p. It follows that a company need 
take no formal steps before expressing the nominal value 
of its shares in decimal currency in its accounts, annual 
returns or other documents. 

Any company wishing to make a formal record of the 
change may nevertheless do so, as for instance by passing 
a resolution that its shares of ss each shall henceforward be 
described as shares of 25p, and if this were passed as a 
special resolution the Registrar of Companies would accept 
it for filing. Alternatively, it may avail itself of the procedure 
for consolidation and subdivision of shares in accordance 
with section 61 of the Companies Act 1948. 


GIRO's Instant Conversion 


o» February 13th, 1971, the National Giro Centre and 
all post offices will be closed for business. When they 
reopen on Monday, February 15th, all transactions will be 
carried out in decimal currency. 

This swift change-over is possible because the effect of 
decimalization was taken into account as part of the original 
systems planning when Giro was being set up in 1967. 
All Giro's standing files, which are held on magnetic tape, 
will be converted by computer into the new currency, on 
the basis of the statutory *whole new penny' conversion 
table. 

Giro customers will be given leaflets early in the new 
year explaining how their transactions will be affected by 
decimalization. They will show how decimal amounts 
should be written, how to deal with outstanding bills and 
cheques in the old currency and how to dispose of old coins. 


Transport in Decimals 


ARES on British Rail and the London Underground 

network will be expressed in decimal terms as from 
Sunday, February 14th. On the London Underground, the 
6d suburban and ts central area fares are exactly convertible 
to new pence, and children’s fares after conversion in 
accordance with the ‘shoppers’ (1p) table will become half 
the corresponding adult fares. 

London Transport’s bus fares will go decimal, again in 
accordance with the shoppers’ table, on February 2156, 
by which time the new coins are expected to be in fairly 
wide general circulation. 
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International Conference on 


Accounting History 


Impressions of a Unique Event 


by W. T. BAXTER, B.Com., C.A., J.Dip.M.A. 


Professor of Accounting, London School of Economics 


HE first international conference on accounting 

history took place in Brussels during the week-end of 
October 9th-1i2th. It was held under the auspices of the 
College Nationale des Experts Comptables de Belgique, 
one of whose Council members, M  Stevelinck acted 
as secretary; it was, indeed, mainly his initiative and 
enthusiasm that led to the conference. The British members 
included Professor B. S. \ amey (an expert on the collection 
of historical books in the library of The Institute of Char- 
tered Accountants in England and Wales) and Miss Anna 
Dunlop of the Scottish Institute's library. 

Apart from social meetings, the business of the conference 
took two forms. There were lectures and discussions, and 
there was an exhibition of manuscripts and books. Because 
of the exhibition, it was fitting that the formal proceedings 
took place in the Belgian national library. This is a new and 
handsome building that houses some 21 million volumes, 
and whose stocks contain some roo kilometres of shelves. 
The nucleus of its collection (as mentioned in The Account- 
ant for August 27th) is the fifteenth-century library of the 
Dukes of Burgundy, but the majority of modern acquisitions 
are in languages other than French and Flemish. The staff 
are particularly proud of their documentation work (i.e., the 
cataloguing of articles in scientific journals — a flood that 
grows at a compound rate each year). 


Book exhibition 


The exhibition will last till November 8th. It is superbly 
mounted and includes copies of most of the important 
printed works from 1518 onwards, and earlier manuscripts. 
Fourteen of the exhibits are on loan from the Scottish 
Institute, and twenty-two from Moorgate Place. Besides 
printed works and handwritten account books, one may see 
examples of the counters and abacuses with which early 
reckoning was done (particularly when figures were still 
written in Roman numerals, which made addition very 
awkward). 

The exhibition gives some hints of how the early public 
accountant worked. The account books include two from 
different firms in the same handwriting — suggesting that 
the accountant was peripatetic and made a round of calls 
on many clients. And there is a handsome illustrated poster 
to advertise the services of the Paris accounting firm of 
Barreme, son Fils et son Gendre during the Louis XIV era. 
M Barreme describes himself as a professor who is equally 
competent as a teacher of handwriting and book-keeping; 
and an assortment of his claims for the profession runs from 
Nous Assurions la Foy des hommes to the rather less modest 


Nous travaillons pour la gloire du Roy and Nous réglons 
l Univers. 'This accountant achieved the same kind of 
immortality as Boycott, Mackintosh and MacAdam, for 
un baréme (a ready-reckoner) has become an everyday word. 

One valuable by-product of the conference is the catalogue 
raisonné of this exhibition, prepared by M Stevelinck. It is 
a printed and well-illustrated volume with a lengthy 
description of each exhibit, and accordingly is an excellent 
bibliography of accounting history. 


Importance of accounting history 


Accounting provides a good example of the micro- 
history without which sound macro-history cannot be 
written. 'Thus it is from city accounts that historians have 
learned most about the equipment of medieval armies and 
the number of soldiers in them. The same sources explain 
the systems of fines exacted by law Courts, and enable us 
to trace the patterns of wages and prices. 

The paper by M. Dupont, a Belgian accountant, listed 
some of the early sources. These include abbey accounts from 
the twelfth century onwards (useful for rural history) and 
notarial records starting in eleventh-century Italy (illus- 
trating all kinds of family transactions and labour contracts). 
Credit documents became common in North Europe by the 
thirteenth century: the town of у pres alone had a collection 
of over 7,000 examples, but all were destroyed by fire 
during the battles of 1914. England has unparalleled riches 
in its surviving records. 

Unfortunately, fewer accounts of business firms have 


survived. But Italy possesses enough records to show that 


double-entry was in use by the thirteenth century. Most 
of the Italian accounts are fragmentary; however, there is 
one remarkable exception, namely, the collection of several 
hundred books kept by the Italian merchant Francesco 
Datini, who died in 1410 and left his wealth to the town of 
Prato for the poor. The town preserved its benefactor's 
papers, whose detailed examination has hardly begun. 
The study of early records calls for researchers of great 
intellectual breadth. Ideally, they must combine the 
technical skill of the accountant with the scholarly knowl- 
edge of the historian. They must be able to calculate with 
idiomatic Roman numerals, and to read archaic languages. 
Several lecturers detailed the bibliographical treasures to 
be found in their home countries, and spoke enviously of 
the libraries at Moorgate Place and Queen Street. One 
recalled that some of the early writers of text-books 
produced best sellers, e.g., Savarin's book ran into nine 


editions (1676-1777). 
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JORDAN PUBLICATIONS 


THE CHARTERED SECRETARIES MANUAL 
OF COMPANY SECRETARIAL PRACTICE 


by S. J. S. Eley, FCIS, and 
R. C. Hetherington, FCIS. 


Price (including supplement 1 — August 1970) £6 
by post £6 8s ба 


An eminently practical and comprehensive work in loose 


leaf form, on modern company secretarial practice. 


THE COMPANY SECRETARY'S 
DESK DIARY FOR 1971 






A popular and hardy annual, containing a summary 
of Company Law and other useful information for the 
Company Executive. 


Price (including P.T.) 32s — by post 35s 








Published under the authority of the 
Council of the Chartered Institute of Secretaries by 


JORDAN & SONS LTD 


WILEC HOUSE, CITY ROAD, LONDON EC1 





Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 


fourth places and numerous prizes, medals and scho ships. 


ж The Metropolitan College offers you the benefit of more than fifty years' 
accumulated experience in examination coaching. 


ж A guarantee of coaching until successful. 

ж Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
+ Adequate test practice and tutorial criticism. 

+ Invaluable self-examination questions. 


+ Official publications of the Institute, appropriate to the Intermediate and 
Final examinations. 


JOINT DIPLOMA IN 
MANAGEMENT 
ACCOUNTING SERVICES 


CERTIFICATE IN 
MANAGEMENT 
INFORMATION 


The above-mentioned examinations are open to members of the Institute and 
have been instituted to improve the standard of accounting services and to 
encourage study in the increasingly important field of business administration 
and organization, respectively. When applying for particulars of the College's 
expert postal courses, please specify the examination in which interested. 


Write today for a free copy of this College ‘Accountancy’ Prospectus to 
the Metropolitan College, St Albans (A1),or CALL at 30 Queen Victoria 
Street, London EC4. Telephone 01-248 6874. After Office hours (5 p.m. 
Monday to Friday) telephone messages are recorded electronically. 





Metropolitan College 
ST ALBANS 


Founded 1910 — Member of the 
Association of British Correspondence Colleges. 
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OFFER FOR SALE BY AUCTION 
AT THE LONDON AUCTION MART 


TUESDAY, NOVEMBER 10th, 1970 
—3 p.m. 


(Unless previously sold) 
Outstanding group of 


freehold & long leasehold 
reversionary shop investments 





BECKENHAM 184 High Street 


BISHOP’S STORTFORD 
19-21 South Street 


CARDIFF 5 Duke Street 


CARSHALTON 
33 The Market, Wrythe Lane 
CLAPHAM JUNCTION 
59 St John's Road 


GOLDERS GREEN 83 Golders Green Road 


HACKNEY 389 Mare Street 
HAMPSTEAD 16 High Street 
ILFORD 78 Cranbrook Road 
LEYTON 405 Hoe Street 
LONDON EC1 52 St John Street 
MILL HILL 43 The Broadway 
MORDEN 60—62 London Road 


NEW MALDEN 
NORTH HARROW 


69 High Street 
374 Pinner Road 


PURLEY 922 Brighton Road 
PURLEY 924. Brighton Road 
PURLEY 926 Brighton Road 
WIMBLEDON 92 Broadway 


Tenants Include: 


F. W. Woolworth & Co Ltd, Harry Fenton Ltd, 
Sam Cook (Fruiterers) Ltd, J. H. Dewhurst Ltd, 
D.E.R. Ltd, Meakers Ltd, R. Gunner Ltd, H. 
Solomons (Estates) Ltd, Horizon Travel Ltd, etc. 


Producing £30,300 per annum 


VALUABLE REVERSIONS FROM 1971 


Auctioneers 


Healey = Baker | 


29 St George Street, Hanover Square, London WIR OAE. 01-629 9292 
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А kenyons 





117 Portland Street Manchester M16ED Telephone 061 236 8681 


Auctioneers 
Valuers 


Loss Assessors 
Estate Agents 


specializing in industrial 
property plant and machinery 


YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record.... 













specialist home-study courses for Over 29,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 

The Institute of Over 19,000 passes in the 

Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified I.C.W.A. examinations 

and Corporate Accountants Many non-ezamination courses including == 
The Institute of Cost and па a ај у Mona 

Works Accountants Cost Accountancy, Management Techniques. 


The School of Accountancy 
& Business Studies zsr w 


Member of the Association of British Correspondence Colleges ыыт — mmm mum maus пиши пи MER usss enum = | 





Í Your way to success starts here! PosTTHISCOUPON TODAY | 
То: r3 
Subject 4: ОШ T врео buduash desse лира S sa нара сена oido ctn cud 
| The School of Accountancy 82 Vi as аа Quel | 
Business Studies, Nama, aa NC SCC Cs МАРИНИ AM REN j 
| Dept. 107, 2 Norfolk Street, London WC2 
i or AGOPOSS ЊЕНИ каверне ни оверасаањ Pneu cante 0270 е ipei Ры ЗНОСИНИ | 


Dept. 107,2 West Regent Street, Glasgow C2 
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French State accounting 


In his paper on the aims and limits of accounting, M Pierre 
Jouanique drew largely on his experience in the French 
Ministry of Finance. Its official history records 'avec un 
certain humour noir’ that the Ministry had twelve heads 
between 1301 and 1522; of these three were exiled or 
imprisoned, and seven either assassinated or executed. 

To check irregularities, each official of the Ministry is 
made personally responsible for any payment that is not 
adequately vouched, and as security must mortgage his 
immovable property to the State. The result has been 
red-tape on a heroic scale. However, it has proved easier to 
grumble at the excessive formalities than to find a workable 
substitute. Each time the system has been relaxed, whole- 
sale disorder has followed. Thus, Napoleon insisted on 
short cuts; when accounts were drawn up after his abdica- 
tion, they proved to be 25 million francs out of balance, and 
no-one has yet found out where this money went. The same 
kind of thing happened in the Franco-Prussian war, 
prompting a contemporary editor to write that, if there is 
one thing worse than an accounting organization ‘that is 
hidebound, carefully shielded from public criticism, and 
infatuated with its own superiority . . . it is a half-baked 
organization, sure to become the dupe or accomplice of the 
mob of smart operators’. 

The lecturer went on to speculate about the future of 
accounting — whether it will merge with more general 
techniques of information, how it must alter if it is to agree 
with the digestive system of the computer, and whether the 
latter will turn double-entry into octuple entry. 


German origins 


Professor Kellenbenz of Cologne sketched the evolution of 
accounting in Germany. Probably because Bavaria had 
close trade links with Venice, book-keeping was fairly well- 
established there by the fourteenth century. Early forms 
consisted merely of written paragraphs describing a given 
transaction; a line was scratched across the paragraph when 
the transaction was closed. But by 1390 there were two- 
sided accounts, some with Arabic numbers and others with 
Roman numbers in the effective columns but Arabic ones 
in the narrative. 

Thanks to the mass of documents left by the banking 
house of Fugger at Augsburg, Professor Kellenbenz was 
able to give a detailed description of that firm's book- 
keeping. An account was kept for each venture, and its 
profit was found at the close. The returns of the foreign 
branches were added together at the head office, and the 
consolidated profit was worked out by single-entry. A 
special book was kept to record transactions with the 
nobility. 


Britain debates depreciation 


Professor Brief of New York University told how British 
accountants argued publicly about depreciation nearly a 
century ago. His paper was based on articles and editorials 
in The Accountant. ‘It is this kind of lively discussion’, he 
said, ‘that makes The Accountant such an interesting and 
valuable source of information on the history of accounting.’ 
In his view the most outstanding contribution to deprecia- 
tion theory in the nineteenth century was a brilliant essay 
by O. G. Ladelle, A.C.A., on "The calculation of depreciation’ 
(The Accountant, November 29th and December 6th, 1890). 


Ladelle (who took first place in the Institute's Final. 


examination of June 1890) died of typhoid fever at the age 
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of 28 while on an audit, and before he was able to deliver 
the paper to the Chartered Accountant Students’ Society 
of London. One can only speculate about what his impact 
on accounting theory would have been if he had lived. He 
saw the depreciation problem as one in which a group of 
speculators buy an asset, with each person being assigned 
the expected benefits for a particular year. For these 
uncertain benefits they must jointly agree on the proportion 
of the original cost each must pay. In his words: 

*. . , assume, for convenience of illustration, that a large 
number of persons, numbered from one upwards, purchase 
as a joint venture, an asset which they do not propose to use 
simultaneously, but agree to use for a year apiece, in turn, 
and that we are asked to determine the method of appor- 
tioning the cost between them. For, if we can do this it is 
quite clear that the union of all these persons into one firm 
can make no difference to our calculations, and that the 
same figures will give the amounts which the firm ought to 
charge to each year in its accounts.’ Sig 


An 1883 article tries to set out a theory of depreciation, 
and gives the first reference to the ‘going concern’ concept, 
i.e., that ‘matter and things in permanent working position 
must not be treated as following the fluctuations of the 
market’. 


Commenting on a lecture, the editor says: 
“ . , numerous letters have appeared from manufacturers 
and others, many of whom take exception to the sound 
principles laid down, and endeavour to show that the 
depreciation of plant is often rendered difficult by lack 
of profit and that in such cases it may be postponed.’ 


Also, the editor was disappointed that the computation of 
depreciation rates was not explained in full. The lecturer 
replies: 

‘Simple and rudimentary as some of my suggestions may 
appear to you, and to your readers, my own experience 
tells me how often the simplest rules are neglected, and 
even apparently unknown to those whose capital is at stake 
. .. [regarding] the absence from my book of exact rates 
of depreciation for different classes of plant, І am more on 
my ground, and I venture to assert that any positive state- 
ments of rates would be more likely to mislead than 
inform . . . fixed rules are impossible, and examples, if 
offered for imitation, dangerous.’ 


Conclusion 


'The conference will have played a useful role if it kindles 
a more lively and widespread interest in accounting history. 
'This subject seems important for several reasons. One is that 
our education as accountants would acquire a useful extra 
dimension if we were taught how accounting grew up. It 
evolved by countless small steps, mostly designed to record 
debts, to explain what happened to the cash, and to keep 
the firm right with the law and the tax collector; it was not 
built on any set of profound principles, or intended to cater 
for the measurement of current and forward-looking values. 
If our young men learnt this, they would see accountancy 
for what it is, and would be proud of its solid achievements 


but not surprised at its limitations. The big question of 


today is whether the old technique will adapt to the new 
demands. 

The meeting ended by passing resolutions setting up a 
permanent council and calling for an international bulletin 
and a second conference in a few years' time. Anyone who 
would like to help with these activities should write to 
M Ernest Stevelinck, Collége National des Experts. 
Comptables de Belgique, rue du Congres, 49, Brussels. 
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Audits of Building Societies 


The Council of The Institute of Chartered Accountants in England and 
Wales has issued the following statement for the guidance of those 
concerned with the audit of the annual accounts and annual returns of 


building societies. 


INTRODUCTION 


HE law governing building societies is contained in the 

Building Societies Act 1962 and in regulations there- 
under which are issued from time to time by the Chief 
Registrar of Friendly Societies. This statement relates only 
to the accounts and audit provisions of the Act; it does not 
purport to deal with other features of the Act, relating to 
transactions of a building society, with which auditors 
should be conversant. Unless otherwise indicated, section 
references throughout are to the Building Societies Act 
1962. 


2. The statement is not intended to be exhaustive, and its 
contents should be read in conjunction with the Act and 
regulations thereunder, and the ‘Notes for guidance in 
completing the prescribed form of annual return’, which are 
issued annually to every building society by the Chief 
Registrar of Friendly Societies. 


AGENCIES AND COMMISSIONS 


3. By reason of section 86 a person is not eligible for 
appointment as auditor if he is: 


(a) an officer or servant of the building society ; 
(b) a partner of or in the employment of, or if he employs, 
an officer or servant of the building society. 


Irrespective of the position in law, the Council is of the 
opinion that from the standpoint of professional indepen- 
dence it is undesirable that an auditor of a building society 
(or his partner or firm or employee or employer) should 
also act as agent for the same society, or receive commission 
from the same society. 


AUDITORS’ RIGHTS AND DUTIES 


4. The following paragraphs summarize the rights and 
duties of the auditors under sections 87 and 91. 


Auditors' report оп the annual accounts 


5. Subsections (1) to (3) of section 87 relate to the report 
which the auditors must make to the members of the 
society on the annual accounts. The auditors’ work should 
be designed to enable them to make this report, in which 
they are required to state: 


(a) whether the balance sheet and revenue and appropria- 
tion account are properly drawn up in accordance 
with the requirements of the Act and the regulations 
made thereunder; and 

(6) whether in their opinion the balance sheet gives a 
true and fair view of the state of the society's affairs 
as at the end of its financial year and the revenue and 
appropriation account gives a true and fair view of 


the income and expenditure of the society for its 
financial year. 


6. In connection with (a) above, regulations are issued by 
the Chief Registrar of Friendly Societies, prescribing the 
form and contents of the balance sheet and the revenue and 
appropriation account; these regulations are without pre- 
judice to the requirement under section 78 (1) to give a 
true and fair view or to any other requirement of the Act. 


Underlying records 


7. Subsection (4) of section 87 places a positive duty on the 
auditors to carry out such investigations as will enable them 
to form an opinion on certain matters to which they are not 
required to refer in their report unless they form an adverse 
opinion. The absence of any comment in their report is 
therefore equivalent to a positive statement by the auditors 
that they have investigated and satisfied themselves on all 
the following matters: 


(a) the society has kept proper books of account and 
proper records of the matters referred to in section 
27 (1) (i.e., advances made by the society); 

(b) the society has maintained a satisfactory system of 
control over its transactions and records and, in 
paiticular, has complied with the requirement to 
keep proper books and systems prescribed by sub- 
sections (r) (b) and (3) of section 76; 

(c) the balance sheet and revenue and appropriation 
account are in agreement with the books of account 
and records of the society ; 

(d) the auditors have been given full rights of access to 
records and information, as provided by subsection 
(5) of section 87. 


Annual return 


8. The form and contents of the annual return to be made 
to the Chief Registrar of Friendly Societies under section 88 
are from time to time prescribed by the Chief Registrar. 
In addition to much other information the return includes a 
balance sheet and a revenue and appropriation account in 
fundamentally the same form as the annual accounts 
prescribed by the Chief Registrar. Under section gt the 
auditors are required to report on the annual return, and 
this report (which is entirely distinct from the auditors’ 
report on the annual accounts) must state: 


(a) whether in the opinion of the auditors the return is 
properly drawn up in accordance with the require- 
ments of the Act and regulations made thereunder; 

_ (b) whether the return gives a true and fair view of the 
matters to which it is addressed (other than those with 
which the auditors are not required to deal); 

(c) whether the return is in agreement with the books of 
account and records of the society. 
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9. In connection with (a) above the requirements of section 
89 are important. This section relates to disclosure (in the 
annual return) of advances to any director or the manager 
or secretary or to companies in which any such person is 
interested, and subsection (4) places a specific duty upon the 
auditors in relation to this information. 


SUGGESTED AUDIT PROCEDURES 


ro. This section of the statement is concerned with the more 
important aspects of auditing peculiar to building societies. 
The procedures outlined in the following paragraphs are 
for guidance only and should not be regarded as a com- 
prehensive programme for the audit of a building society. 
Moreover, as in all auditing, the auditors of a building 
society must exercise their professional skill and judgement 
in deciding the nature and extent of the tests and inquiries 
which they should make in order to discharge their statutory 
duties. 


Internal control 


rr. It is essential that the auditors should ascertain and 
test the system of internal control operated by the society. 
However, the responsibility for maintaining an adequate 
system of control rests firmly on the directors; the auditors 
have their own independent responsibility to form an 
opinion as to whether the society has maintained a satis- 
factory system of control over its transactions and records. 


12. The auditors should compile and maintain an up-to- 
date record of the system of internal control. Such a reco.d 
should include copies of rules, standard forms, internal 
instructions, and any publications showing terms of 
business. (Internal control is described in detail in State- 
ment on Auditing No. 4 ‘Internal Control’.) 


Mortgage advances 


13. The proper control of advances on mortgage is of 
fundamental importance in the operations of a building 
society. A sound and effective system of internal control is 
vital, and should take into account the provisions of the Act 
relating to ‘special advances’ (defined in section 21). 
Section 22 (1) provides specially that a society ‘shall so 
conduct its business as to secure that special advances are 
not made by it except as authorized by this section’. 


14. The auditors should also ensure that proper records 
have been kept in respect of advances made under the 
Government’s option mortgage scheme. Under Part П 
of the Housing Societies Act 1967, the Minister of Housing 
and Local Government has issued directions dealing, inter 
alia, with the records which must be kept for this purpose. 
'These records must be kept separately, or distinguished, 
from records relating to other types of advance. 


15. In addition to the provisions of section 25 (relating 
to the valuation of security) the rules and internal regula- 
tions of a society may impose limitations as to: 


(a) types of property which may be accepted as security ; 

(b) proportion of the value of the security which may be 
advanced ; 

(c) amounts which may be advanced; 

(d) types of additional security which may be accepte 
and any special conditions; x 

(e) persons who are authorized to value properties; 

(f) delegation to officials and staff of the power to approve 
advances within certain limits; 
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(g) advances on properties in course of erection ; 
(h) rates of interest and repayment terms. 


16. The ‘advance records’ maintained by the society in- 
respect of advances should include: 

(a) offers of advances and by whom authorized ; 

(b) security for advances, survey reports, solicitors’ 

reports on title, and status reports; 

(c) names and addresses of borrowers; 

(d) terms; 

(e) records of complicance with any conditions; 

(f) board approval; 

(g) acceptance or withdrawal of applications; 

(h)advances made under the Government's option 

mortgage scheme; 

(i) advances to housing societies under the Housing Act 

1964. 
The ‘advance records’ should be in such a form as will 
enable the society to comply with the statutory restrictions 
on ‘special advances’ and to give the prescribed information 
in the annual accounts and annual return. 

There are also further requirements in the annual return 
which will govern the manner in which a society maintains 
its ‘advance records’ and which are therefore of importance 
to the auditors, even though the auditors are not required 
to report on some of these parts of the annual return. The 
requirements are described in the 'Notes for guidance' 
issued by the Chief Registrar of Friendly Societies. 


Safe custody of deeds 


17. The directors must, in order to comply with subsections 
(3) and (4) of section 76, establish and maintain a system to 
ensure the safe custody of all documents of title belonging to 
the building society and of the deeds relating to property 
mortgaged to the building society. | 


18. The auditors have a statutory duty (section 87 (4)) to 
carry out such investigations as will enable them to form an 
opinion whether the foregoing requirement has been com- 
plied with. In particular, the auditors should satisfy 
themselves that: | 


(a) deeds are in accordance with the 'advance records', 
and that they are duly received from the society's 
solicitors ; 

(b) there is a record of the location of all deeds and of 
changes in the location; 

(c) no deeds are released without proper authority ; 

(d) there is a continuous independent check of deeds 
against the ‘advance records’ or the borrowers’ ledger 
accounts; 

(e) there are satisfactory cross-references between the 
‘advance records’, the cash-book, the borrowers’ 
ledger accounts and the deeds, 

(f) proper procedures are in force for the release of deeds 
on redemption of a mortgage. 


19. When examining deeds the auditors should ascertain 
whether: 


(a) there is a document of title to the property under 
mortgage (e.g., conveyance or lease) and the society's 
solicitors have been satisfied as to the borrower's 
title; 

(b) the mortgage deed is stamped, properly signed, and 
witnessed, and is prima facie in order; 

(c) the property is adequately insured, the premium is 
paid up to date and the society’s interest as mortgagee 
is endorsed on the insurance policy; 
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(d) the charge has been registered at the Land Charges 
Registry. | 

20. Where the borrower is a company, the registration of 
the charge should be evidenced by a certificate from the 
Registrar of Companies if the company has its registered 
ofhce in England or if property in England has been 
mortgaged by any company with an established place of 
business in England. 


21. Where a life endowment policy is collateral security 
for a mortgage, the policy and notice of assignment to the 
society, duly acknowledged by the insurance company, 
should be available with the receipt for the current pre- 
mium; particulars of the policy should be correctly stated 
in the mortgage deed. If there is other collateral security, 
the document of title to the security or of agreement 
between the society and the person giving the security 
should be in the possession of the society. 


Repayments of advances by instalments 


22. In addition to the routine work of ledger posting, the 
society should have an established procedure for the identi- 
fication of instalment arrears, the issue of reminders, and 
the making of reports to responsible officials so that legal 
action to obtain possession of the property may be 
sanctioned. 


23. À new advance to a borrower whose payments are in 
arrear is a transaction calling for special examination to 
ascertain whether the advance has been properly authorized 
and the security is adequate. 


24. Every society should have a procedure for the con- 
firmation of entries. 'This usually takes one or other of the 
following forms: 


(a) testing the ledger account entries with the entries in 
the borrowers' repayment pass-books, where used; 

(b) issuing statements of their ledger accounts to 
borrowers with the request that a note of any dis- 
crepancy be sent either to the society's auditors or to a 
responsible member of the society’s staff who is not 
concerned with the borrowers’ ledge accounts or the 
handling of cash. 


Shares and deposits 


25. Shares may consist of subscription shares and paid-up 
Shares; there are also term shares where the shareholder 
will not normally require repayment until after a specific 
period of years. Interest on shares or deposits may be 
credited to the account instead of being paid. The following 
should be covered by the society's system to ensure proper 
control: 


(a) responsible custody of unused share and deposit 
passbooks, receipt forms, and share certificates ; 

(b) instructions to the staff as to the making of entries in 
passbooks and the issue of receipts; 

(c) withdrawal terms, notice, specimen signatures; 

(d) authorization of withdrawals by ledger department or 
against passbook; 

(e) records of deaths, marriages, powers of attorney, and 
transmission of shares and deposits; 

(f)authorization of transfers from one account to 
another; 

(g) comparison of the balance shown in the passbook with 
that shown in the ledger account; 

(h) regular examination of dormant accounts: 
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(2) separate records for payments made under the con- 
tractual savings scheme. 


26. The records must be in such form as will enable the 
amount due to shareholders and depositors to be classified 
in the detail required by the appropriate schedule of the 
annual return. 


Cash 


27. The handling of cash is always accompanied by pos- 
sibilities of error and misappropriation, concealed by 
‘teeming and lading’, manipulation of dormant and suspense 
accounts and other devices. This aspect of control is of 
special importance to auditors of building societies because 
of the large extent of the cash transactions especially where 
agents are authorized to receive cash for shares and 
deposits on behalf of the society, but it does not involve 
audit considerations which differ in principle from those 
encountered in many other businesses. 


Investments 


28. The investment powers of building societies аге 
governed by sections 58 to 61. Attention is drawn to the 
classification required under the prescribed form of balance 
sheet and the considerable further detail required in certain 
schedules of the annual return which fall within the scope 
of the auditor’s report. The investment records should 
be designed to enable these details to be readily available. 


Interest and other amounts paid by borrowers 


29. The prescribed form of revenue and appropriation 
account requires separate disclosure of ‘interest on mort- 
gages’ and ‘other amounts paid by borrowers as considera- 
tion for advances’. The auditors will therefore need to 
satisfy themselves that the records are maintained in such 
a way that this distinction is properly made in the revenue 
and appropriation account. The records must also contain 
such detail as is required to complete the annual return. 


Taxation 


30. The records should provide the information necessary 
to conform with the special tax arrangements for building 
societies. 


TRUE AND FAIR VIEW 


31. When the auditors have completed their tests and 
inquiries in relation to the records and system, and have 
ascertained that the balance sheet and revenue and appro- 
priation account are in agreement with the records, they 
will need to review the accounts in order to reach an 
opinion on whether they show the true and fair view 
required by the Act. This overriding requirement should 
govern their whole approach to the audit and the matters 
to be noted in the audit papers as the work proceeds. If in 
any respect the auditors are not satisfied that the view 
presented is both true and fair it is their duty to state in 
their report the respects in which they are not satisfied, 


Income and expenditure 


32. It is important to note that the revenue and appropria- 
tion account is required to give a true and fair view of ‘the 
income and expenditure of the society for the financial year’ . 
The auditors are therefore concerned with the fair presenta- 
tion of both the income and expenditure, not merely with 
the resultant balance. Moreover, they are concerned with 
whether the items in the account relate to the financial 
year, or are of an extraordinary nature. 
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In examining such aspects it is essential to consider their 
pioper description, for which purpose the wording in the 
prescribed form of accounts may require extension or 
adaptation. 


The balance sheet 


33. For many years, the Building Societies Regulations 
have required the following matters to be stated by way of 
note to the balance sheet, or in a statement or report 
annexed thereto, if not otherwise shown, and these con- 
stitute the minimum necessary to give a true and fair view 
of the state of the society: 


(a) particulars of any moneys owing by the society in 
respect of deposits, loans, and overdrafts which are 
wholly or partially secured; 


(b) the general nature of any contingent liability not 
provided for, and, where practicable, the estimated 
amount of that contingent liability if it is material; 


(c) where practicable, the aggregate amount or estimated 
amount, if it is material, of contracts for capital 
expenditure, so far as not provided for; 


(d) where the amounts of the separate reserves or pro- 
visions as compared with the amounts at the end of 
the immediately preceding financial year show any 
increases or decreases, the sources from which the 
increases have been derived and how the amounts 
of any decreases have been applied; 


(е) the method of arriving at the amount at which fixed 
assets are shown; 


(f)the basis on which income tax or corporation tax 
has been computed. 


FORMS OF AUDITORS' REPORTS 
Report on the annual accounts 


34. Section 81 provides that the revenue and appropriation 
account shall be annexed to the balance sheet, to which the 
auditors’ report shall be attached. The auditors have no 
responsibility in relation to the directors! report required 
under section 82; the Act contains no provision comparable 
with section 163 of the Companies Act 1948 and accordingly 
information which is required to be given in the accounts 
is not permitted to be given instead in the directors' report. 


35. Where the auditors have no reservations to make in 
respect of any of the matters specified in section 87 a 
suitable form of report would be: 


‘Report of the auditors to the members T Loa 
Building Society 

The foregoing balance sheet and revenue and appropria- 
tion account are properly drawn up in accordance with the 
requirements of the Building Societies Act 1962 and the 
regulations made thereunder. In our opinion they give 
respectively a true and fair view of the state of the society's 
affairs as on and of its income 
and expenditure for the financial year ended on that date.’ 


If the auditors are unable to report in those terms, or find it 
necessary to report on any of the matters referred to in 
subsections (4) or (5) of section 87, their report should be 


factual, specific, and as brief as is consistent with conveying 
the essential points. 


–ессосевачтаотеооооовавосоо роса сече рогове о, 


Report on the annual return 


36. The annual return form prescribed by the Chief 
Registrar of Friendly Societies does not embody any form 
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of wording for the auditors' report on the annual return. 
Their report thereon is governed by the requirements of 
section 91 and it must be annexed to the annual return. 


37. Some difficulty is presented by the requirements of 
section 89 which relate to disclosure of advances to any 
director or the manager or secretary or to companies in 
which any such person is interested. The auditors will 
normally have to rely upon the information given to the 
society by directors and officers in accordance with the duty 
imposed by subsection (2) of section 89 and it is desirable 
that the auditors should so indicate in their report. 


38. Where the auditors have no other 1eservations to 
make, a suitable form of report on the annual return would 


be: 


In our opinion the foregoing annual return for the year 
ended 25. a Е А Е (so far as we are required to 
report upon it) is properly drawn up in accordance with 
the requirements of the Building Societies Act 1962, and 
regulations made thereunder, 
books of account and records of the society and gives a 
true and fair view of the matters to which it is addressed. 

‘In relation to Schedule No. 9 we have no information 
other than that disclosed by the directors and officers in 
accordance with subsection (2) of section 89 of the Act. 
(See Note (1).) 

"We are not required to deal with the following infor- 
табо “...L. L u E NOI Tau sss eruta i i LL I hs 


ecce L Siya Sh AGO Goa у VES PRERQU DE south a aae a EK CRM M RE 


(See Note (2).) 


Notes: 

(1) The reservation regarding Schedule No. 9 will not 
be adequate if the schedule does not give all the particulars 
which, according to the information available to the 
auditors, should be given. In that event the auditors have 
a duty under subsection (4) of section 89 to include in 
their report, so far as they are reasonably able to do so, a 
statement giving the required particulars. 

(2) Insert a reference to items expressly excluded by the 
regulations currently in force. 


39. If the auditors find it necessary to make other reser- 
vations, their report should be factual, specific, and as brief 
as is consistent with conveying the essential points. 


40. It is important to bear in mind that the revenue and 
appropriation account and the balance sheet are reproduced 
in the annual return. If, therefore, the auditors have made 
any reservations in their report on the annual accounts 
(see paragraph 12 above) it will be necessary for them to 
incorporate in their repoit on the annual return the terms 
of their report on the annual accounts. 


Report under the option mortgage scheme 


41. Following representations by the allied accountancy 
bodies in 1969, the Ministry of Housing and Local Govern- 
ment agreed the following form of auditors’ report in 
support of annual statements claiming final payment of 
amounts due under the option mortgage scheme: 


‘I/We have examined the above statements and the 
particulars given in the attached schedule. I/We have also 
examined the books, records, and procedures of the 
applicant and have obtained such explanations and carried 
out such tests as I/we considered necessary. 

‘On the basis of my/our examination and of the explana- 
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tions given to me/us, I/we report that in my/our opinion 
[subject to the reservations set out in the attached letter 
dated Zu РЕР Bes на ан ] for the purposes of the 
option mortgage scheme proper records have been main- 
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tained by the applicant in accordance with the Muinister’s 
directions and the particulars and amounts referred to in 
paragraphs 2 to 5 above are in accordance with those 
records.’ 


Accountants in the Front Line 


American Institute’s Annual Meeting 


from Our New York Correspondent 


TE gathering together of more than 2,200 members 
of the profession in New York last month, marking the 
83rd annual meeting of the American Institute of Certified 
Public Accountants, provided an occasion for serious stock- 
taking as well as the customary rejoicing. The importance of 
the event was underlined by the number of well-known 
public figures who addressed it, and it was remarkable how 
many of them sounded a warning note on the broadening 
future responsibilities of the practitioner. 

The Hon. John Vliet Lindsay, Mayor of New York, 
confined himself mainly to civic problems and the ‘urban 
trap' into which large cities everywhere are falling, in these 
days of rising costs but sinking tax revenues. If his proposals 
for wage and price controls were adopted, accounting 
conundrums would certainly multiply. 

A well-known Princeton Professor, Dr Paul Ylvisaker, 
was even more outspoken in his proposals for harder living 
and higher thinking. He urged the abolition of central cities 
as administrative units, the rewriting of the code of ethics 
and preparation for a decade of shared hardships. At the 
closing luncheon, Mr Eric Sevareid, member of a famous 
team of wartime radio reporters in London and now 
national correspondent of the Columbia Broadcasting 
System, painted the dangers of pollution and other types of 
environmental deterioration in such new and threatening 
colours that they appeared to call for a massive, inter- 
national counter-attack. 

With such dire warnings on the social and economic 
fronts, it was a relief to take refuge in the accounting and 
tax problems discussed at the technical sessions. 


Tax developments 


In an informal talk on his impressions of tax developments 
in Europe, Mr Edwin S. Cohen, assistant secretary of the 
Treasury, left no doubt that the United States is determined 
to keep its tax structure compatible with others. For this 
reason, basic changes now being put into effect in Canada 
are likely to cause modifications in the United States 
pattern. The same is true of the value-added tax, already 
adopted in the Common Market and under active considera- 
tion in Britain. Meanwhile, the Treasury is pushing ahead 
in its efforts to curtail still further the role of tax havens, 
such as the Bahamas and Panama, by authorizing the 
establishment of DISCs (domestic international sales 
corporations). 'This change would probably allow about 
1,000 export-orientated companies to retain the benefits 
of keeping their accounts and their home base in the USA 
without losing the tax advantages of foreign operations. 





The newly-elected President, Mr Marshall S. Armstrong, C.P.A., 
addressing the meeting. 


Mr Cohen also described fresh steps being taken by the 
United States to work more closely with other countries in 
tracking down tax evaders. On the highly controversial 
bill on foreign disclosure that is now working its way 
through Congress (The Accountant, June 4th, 1970), 
Mr Cohen attempted to pacify the many critics of the bill's 
complexity and costliness by assuring his audience that the 
Treasury would try to avoid ‘unreasonable burdens of 
record-keeping’. 

In a playful aside, when describing the struggle to 
harmonize tax and accounting principles in the treatment 
of such concepts as instalment sales, Mr Cohen challenged 
his hearers to tell him what was really meant by ‘generally 
accepted accounting principles’. 

As it happened, the work done in defining these principles 
was being described on that very morning to another 
session of the same meeting. Mr Oral L. Luper, who occu- 
pies a senior position in an affiliate of Standard Oil Com- 
pany (New Jersey), outlined the difficulties that had to be 
surmounted in defining the fundamental practices and 
beliefs of accountants as they now are — still more, as they 
perhaps ought to be. He illustrated his point with a reference 
to the important changes recently introduced in accounting 
for mergers (The Accountant, August 13th, 1970). Like other 
opinions of the Accounting Principles Board, these changes 
had called for caution and compromise. But it was significant 
that, once adopted and approved, this important new piece 
of doctrine had stirred up little further opposition or dispute. 
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Professional indemnity cover 


While these and other discussions went forward, events 
outside conspired to remind the participants of the 
difficult times through which they are living, and of the 
exposed, front-line positions that they now occupy. On 
September 23rd – the closing day — the announcement 
appeared in the Press that the suits brought against the 
Mill Factors Corporation auditors would be settled out of 
court for more than £2 million. This unhappy outcome of a 
lengthy dispute drew attention to the absence from the 
programme of any reference to the work that is now going 
forward (see *Living with unlimited liability', The Account- 
ant, April 23rd, 1970) to improve the insurance coverage 
available to accountancy firms. 

Reference has already been made (The Accountant, 
October 1st) to the forceful paper by Mr Marshall 5. 
Armstrong, new president of the American Institute, on the 
need to use computers and other modern techniques in 
order to streamline accounting research. It was also 
revealed at the meeting that the American Institute has 
launched a new study of information retrieval methods. ‘The 
findings of this study, with any suggestions leading to the 
international sharing of data and the reduction of time 
wasted in unnecessary research drudgery, should be of 
great interest to British firms. 


Environmental problems 


The lengths to which American accountants are already 
going in order to play their part in the battle against pollu- 
tion were underlined in a case study in environmental 
management, presented by Messrs Ellison Š. Burton and 
William Sanjour. The authors demonstrated the advantages 
of using a systems approach to discover the most efficient 
way of reducing urban air pollution. 

The example chosen was Kansas City, with a population 
not much over 1 million, where some 60,000 tons of soot 
are belched into the sky above the city each year, carrying 
with it more than twice as much sulphur oxide. Local 
authorities in Britain might learn much from what the 
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authors say about the effectiveness and relative cheapness 
of a multi-disciplinary approach to solve such problems. 

Another subject of far-reaching importance to the 
profession is the costing of Government contracts. Far 
the most burdensome of these relate to defence, on which 
the United States is spending the equivalent of more than 
£33,000 million annually. This represents (as in Britain) 
nearly ro per cent of the gross national product, and makes 
the defence establishment the largest business in the world. 
Yet nearly half the expenditures (and a much larger fraction 
of the contracts) are let by negotiated procurement rather 
than by open, competitive bidding. The effort to tighten up 
the costing principles applied to these huge expenditures 
was the subject of a penetrating study by Mr Leonard M. 
Savoie, the Institute's executive vice-president. 

Mr Savoie described the drastic change introduced last 
August when, with the hope of regularizing existing 
procedures, the Government set up the Cost Accounting 
Standards Board. An official report issued early this year 
found that all existing guidelines — including those issued 
by the Securities and Exchange Commission and the Internal 
Revenue Service, as well as those deriving from generally 
accepted accounting principles were inadequate to the need. 

One thing seems sure. The new board, as an arm of the 
Federal Government, will grow larger and more cumber- 
some. It is likely to extend its cost accounting standards to 
other types of Government contract, both cost-plus and 
fixed-price. Since the Federal budget can hardly fail to 
swell from year to year, the ultimate scope of this well- 
meant reform must be immense. 

[n recent years, cost over-runs in defence contracts have 
sometimes reached such alarming proportions that the 
establishment of the Cost Accounting Standards Board was 
probably inevitable. Many accountants regret that the 
profession was not allowed to provide its own solution to 
the problem. On the other hand, the establishment of the 
new agency will encourage the Accounting Principles Board 
to move more quickly in the direction of improved pro- 
fessional standards and a better public image. 





Mayor John V. Lindsay of New York (centre) is welcomed to the Rostrum by five Past-Presidents. From /eft to right: Messrs Louis 


Pilie, Ralph Kent, Louis Kessler, John Queenan and T. D. Flyn. 
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Finance and 
Commerce 





Troydale Industries 


S a look at the profit and loss account in this week's 
reprint shows readily enough, the year to last March 
was a decidedly difficult one for Troydale Industries. 
While the company's activities cover textiles, civil engineer- 
ing (including plant hire, two garages, and a house-building 
concern) and credit finance, connoisseurs of company 
difficulties will not be surprised to know that it was the 
civil engineering division that caused the trouble. 
Troydale Industries is a Yorkshire-based company, and 
there is a Yorkshire bluntness in the way that the position 
is put to shareholders. The directors’ report sums up the 
situation right at the start in the following figures. 








Loss Turnover 
£ £ £ 

Civil engineering division loss 419,852 2,311,384 
Group finance and administration costs 184,994 
604,846 

Less Textile division profits 279,543 5,304,638 

Finance division profits 19,169 

298,712 

£306,134 7,616,022 








The textile division’s profits were some £24,000 down 
on the previous year — a satisfactory enough result under the 
circumstances but reorganization of the six woollen com- 
panies in the division is taking place with a view to increas- 
ing profits under conditions of intense competition and 
narrow margins. 


Reappraisal 


In the civil engineering division, apart from actually 
sustained trading losses, stagnation in the civil engineering 
and motor distribution industries caused the board ‘to 
make a drastic reappraisal of the going concern value of the 
assets employed in these companies resulting in increased 
depreciation charges in the year under review and additional 
adjustments in respect of prior years.’ Note 4 to the ac- 
counts shows the extent of the writing-down. 

In the two plant-hire companies, losses of some £77,000 
on the disposal of fixed assets out of total disposal losses 
of £103,417, were incurred by one company mainly because 
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of the cancellation of a contract for the replacement of 
certain items of plant. This cancellation resulted in the sale 
of the plant at open market prices which are much lower 
than trade-in prices. 

Substantial additional depreciation has been provided for 
earlier years as the result of the revised estimates of 
residual values. Falling demand and increased competition 
meant serious losses in the ready-mixed concrete subsidiary, 
and there was a substantial loss in one of the two garage 
companies which could not be accounted for by acknowl- 
edged trading difficulties. Management in this particular 
company has been changed and steps taken to reduce losses. 

The house-building company is small and its results are 
not significant in group terms but opportunity has been 
taken to value work in progress on a more conservative 
basis. 


Late realization 


Mr W. Morris, the chairman, states that 'ever since the 
extent of the group's reverses became evident early in 1970’, 
the directors have been 'continuously and intensively 
occupied in making determined efforts to reduce the 
losses where these were being incurred with a view, as 
soon as possible, to restoring all companies to profitability’. 

Troydale's troubles seem to have been a familiar case of 
trading difficulties revealing management and accounting 
inadequacies. As late as November 2oth last year, in an 
interim report showing pre-tax profits of £181,831 against 
£194,148 for the first half of the financial year, all was 
apparently well. Civil engineering profits were stated 'to 
have shown an increase which it is felt can be regarded as 
satisfactory as the motor garage companies made only a 
minimal contribution'. 

On March 18th, however, the directors had to report 
‘severe losses’ in the civil engineering division largely 
attributable to the effect of government credit restrictions 
on the construction and motor subsidiaries. Interim 
dividend was omitted and shareholders were warned against 
expecting any final payment. 

Considerable progress has been made in putting matters 
right, and unaudited accounts for the quarter to the end of 
last June showed a group profit pre-tax of approximately 


£75,000. 


First quarter profit 


The chairman makes the point that £75,000 of profit in 
the first quarter should not be taken to indicate the annual 
rate of profit because of seasonal factors chiefly in the civil 
engineering companies, but he considers there are ‘grounds 
for belief that the group is on the road to recovery’. 

The board’s object, he says, is to ensure that as soon as 
possible the group will consist of companies, all of which 
will make an appropriate contribution to group profits. 
Considerable changes have been made in the group 
accounting system including improved cash and profit 
forecasting procedures. 

Last February Mr W. Dargue resigned as financial 
director of the group and deputy chairman of the company, 
and Mr 'T. McDonald, a partner in Messrs Armitage & 
Norton, Chartered Accountants, the company’s auditors, 
was appointed financial adviser. The chairman thanks 
‘those who at every level in its organization have furthered 
the group’s interests in spite of the discouragement of the 
losses’ and records gratitude to the company’s bankers, 
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Lloyds Bank, and to merchant bankers, Charterhouse 
Japhet, ‘for their help and support’. 

Mr Morris describes the first nine months of this year 
as the most difficult in the group's history. 





Telefusion 


HE Telefusion company's annual report is very much 

out of the usual run in style. For one thing it is loose- 
leaf, with the pages and cover fitting into a white plastic 
spine. The report is foolscap size but after the introductory 
pages of contents, detail of companies in the group and of 
operating areas, detail of the board and notice of meeting, 
the directors' report comes on a page with two inches or so 
taken off the right-hand side. Succeeding sections of the 
report and accounts then appear on succeedingly wider 
pages, so that there is a ‘thumb index’ to take the reader to 
‘Chairman’s Review’, ‘Consolidated Profit and Loss 
Account’, ‘Balance Sheets’, ‘Notes’, and the “Ten-Year 
Records’. 

Telefusion’s accounts for the year to last April 25th were 
issued in time for the meeting to be held on October 6th. 
But the company now has subsidiaries in six foreign 
countries and accounts are having to be consolidated during 
the holiday period. Next year, although the financial 
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year-end will be the same, results will be announced in 
September and the annual meeting held in November. 

Depreciation looms large in ТУ rental business. In the 
Telefusion accounts, rental assets are valued at only 
slightly over one year’s rental income. All 405-line sets 
have been depreciated in full, through normal depreciation. 
charge and not by a below-the-line transfer. The great 
weight of investment is now in colour sets which are being 
completely depreciated over six years on the straight-line 
basis, although the company expects a satisfactory earnings 
life well beyond that. 


Liquidity Problem 


ARTLEY Crosland Group - in engineering, electronics 

and packaging – is one of those enlightened companies 
that begins its profit and loss account with group turnover, 
and deducts operating costs and expenses to give a trading 
profit. In the past year turnover reached £3,997,677 com- 
pared with the previous year's £3,508,842, but operating 
costs and expenses rose from £3,285,157 to £3,838,783; so 
that profits were back from £223,685 to {1 58,894 gross. 
Pre-tax profits were back from £182,776 to £98,560, 
and although the reduced profits were to an extent due to 
the financial failure of customers resulting in an increase 
in bad debt reserves of £11,600, the pressure arose from the 
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TROYDALE INDUSTRIES LIMITED 


CONSOLIDATED PROFIT AND LOSS ACCOUNT 


GROUP TRADING PROF!IT—subject to items set out herein 
Add: Income from Investments (gross) 
Quoted Investments 
Unquoted Investments ‘ we 
Investment Grants Received (Note 2) 


Less: Depreciation of Fixed Assets s МА $ e + 
Directors' Remuneration for Management Services (Note 3) .. 
Ex Gratia and Pension Payments to Former Directors . 
Bank Interest .. ye $1 ‘> 2 
Hire Purchase and Chattel Mortgage Interest 
Interest on Mortgage Debenture Stock (gross) 
Interest on Loans and Unsecured Loan Stock (gross) 
Loss on Disposals of Fixed Assets .. 


Add: Exceptional Items (Note 4) .. 


GROUP PROFIT/(LOSS) BEFORE CHARGING TAXATION 
Deduct: Taxation based on the Result for the Year: Corporation Tax at 4595 


GROUP PROFIT/(LOSS) AFTER TAXATION 
Add!Deduct: Preference Shareholders in Subsidiary Companies 


GROUP PROFIT/(LOSS) ATTRIBUTABLE TO HOLDING COMPANY (of which £3, 


dealt with in the Accounts of the Holding Company) 
Add: Balance brought forward from previous year 
Taxation adjustments for previous years .. 


APPROPRIATIONS 
Preference Dividend Paid (gross) Ф“ bs T 
Interim Ordinary Dividend (gross) (1969 10%) 2 
Proposed Final Ordinary Dividend (gross) (1969 184%) 


BALANCE CARRIED FORWARD 
Troydale Industries Limited 
Subsidiary Companies 


Year ended 31st March 
1970 1969 



































257,541 


 —— —_———— 


























£ £ £ 
414,206 741,286 
302 190 
87 87 
165,250 165,639 74,447 74,724 
579,845 816,010 
251,745 220,997 
50,132 58,041 
600 3,350 
76,686 64,404 
82,778 53,308 
52,500 52,500 
57,954 19,393 
103,417 675,812 13,181 485,174 
(95,967) 330,836 
210,167 — 
(306,134) 330,836 
(306,134) 250,355 
Р bu M 17,325 17,325 
856 (1969 £88,619) has been 
` y A x х (323,459) 233,030 
559,793 457,055 
23,307 583,100 5,148 462,203 
259,641 695,233 
2,100 2,100 
— 47,200 
— 2,100 86,140 135,440 
257,541 559,793 
45,775 43,779 
211,766 516,014 559,793 


— — 
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familiar combination of increased wages, increased cost of 
materials, and increased interest rates. 

Mr R. Garforth Cooke, the chairman, comments that the 
lack of liquidity of the company 'gives cause for serious 
alarm'. As prices go up, more capital is needed to finance 
the same production. During the past year Hartley Crosland 
Group's financing costs were over £70,000, and Mr Cooke 
comments *when this is compared with the net profits, the 
effect that this is having on our results will readily be 
appreciated. 

Restriction of borrowing and rises in interest rates ‘may 
well have helped the balance of payments but the price 
therefor already paid has proved a heavy one and would 
appear to be still increasing’. But Mr Cooke sees ‘indications 
that the dangers of this lack of liquidity are being 
appreciated.’ 


Vita-Tex 


LOUGH is not the place one would think of first as the 

home of a flourishing textile company, but that is 
where the Vita-Tex company operates a comprehensive 
plant covering all processes from yarn to finished fabric. 
The plant covers warp knitting, raschel knitting, weft 
knitting, beam dyeing, jet-air dyeing, finishing, raising, 
colour printing, flock printing, and laminating. 

The company is now in its second year as a public 
company, and in its first it achieved turnover of £2,600,689 
against the previous year’s [2,274,208 for pre-tax profits of 
£361,329 against £279,247, both sales and profits reaching 
new peaks. 

Vita-Tex is still essentially a family business, the chair- 
man, Mr S. A. Wessely, having founded the company in 
1934. Managing director is Mr B. S. Wessely, B.A.(CANTAB.), 
who, after taking an Honours degree in mechanical 
sciences at Cambridge, spent two years in the United 
States learning American knitting techniques. He joined 
the company in 1959. 

Technical director, Mr D. A. Wessely, B.sc., attended the 
Philadelphia College of Textiles and Sciences, and gradu- 
ated with first-class honours. He is a member of the 
American Institute of Chemists and joined the company 
in 1967. The fourth director is Mr R. J. Wreford, A.C.A., 
who has had considerable experience in various industries 
and who joined the company at the beginning of this year. 

Lately this column has commented on the manner in 
which the style and content of the report and accounts 
denotes the character of the company itself. The informa- 
tion on the Vita- Tex board, which is displayed prominently 
on the third page of the report, is a prime example of report 
content indicating company style. It also explains Slough 
as the company's base rather than a traditional textile area. 


Sterling Success 


HE rivalry between Sterling Guarantee Trust and 
St Martin's Property for Gamage's ('A controlling 
minority?’, The Accountant, October 8th) has been resolved 
in favour of Sterling, which last week bought the few extra 
shares needed to gain control. Sterling is now expected to 
make its own offer for the remaining holdings, “at least 
equal in value' to the now-defunct St Martin's offer. 
The only losers have thus been the early sellers of 
Gamage shares; and St Martin's, which has seen a lot of 
hard work go down the drain. 


BALANCE SHEET AT 31st MARCH 1970 


TROYDALE INDUSTRIES LIMITED 


1,847 
13,625 
15,472 





1969 


£ 
1,569 
1,569 


1970 
Aggregate 
1,419 


Depreciation 
£ 
1,419 


£ 
1969 


.. 2,988 


2,988 





Cost 


Fixtures and Fittings 


FIXED ASSETS (Note 10) 
Motor Vehicles 





1969 
£ 


£ 
30,000 
472,000 
502,000 





Issued and 


1970 
Au Fully Paid 
30,000 








720,000 
750,000 


ote 5) 


oo Cumulative Preference Shares of £1 each 
Ordinary Shares of 2/- each T p. is i 


SHARE CAPITAL 


1,141 


16,613 


378,322 


376,527 


SHARE PREMIUM ACCOUNT (Note 6) .. 


CAPITAL RESERVE 


SUBSIDIARY COMPANIES 


1,975,362 
1,107,134 


1,975,362 
1,259,259 


3,234,621 


Amounts owing by Subsidiaries e 


Shares at Cost 


43,909 


43,909 


3,082,496 


43,779 
968,010 


45,775 
968,211 


REVENUE RESERVE 
Profit and Loss Account 


132,902 


149,383 


2,949,594 





3,085,238 


Less: Amounts owing to Subsidiaries .. 





175 


CURRENT ASSETS 


700,000 


700,000 


74% MORTGAGE DEBENTURE STOCK 1985/90 


Debtors and Prepayments 


Bank Balance 


October 22nd, 1970 


46,988 





435 





Corporation Tax Group Relief .. 


650,000 


650,000 


CONVERTIBLE UNSECURED LOAN STOCK 


1988/93 (Note 7) .. 
UNSECURED LOANS (Note 8) 


CURRENT LIABILITIES 


8% 


25,000 


10,000 


Signed on behalf of the Board 


Creditors and Accrued Charges 


Bank Overdraft (Note 9).. 


| Directors 


W. MORRIS 


Interim Ordinary Dividend 
Proposed Final Ordinary Dividend 


E. G. JACKSON 


669,044 





759,031 





£3,012,054 


— — IPT 


£3,012,054 


£3,087,242 


3,087,242 





ee 
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For those who dont 
yet know about S.A Y. Е. 


S.A.Y.E. means save-as-you-earn. 

The idea is to get you to put money 
away month in, month out for five years. 

Attached to such a long string there 
obviously has to be a very juicy carrot. 

There is. 

At the end of the fifth year Abbey 
National will give you a bonus of a year's 
savings free. 

And not only free, but free of all 
income tax, surtax and capital gains tax. 

You can then opt out of the scheme, 
or leave your money with us for a further 
two years. 

At the end of which we'll give you a 
further year's savings. 

To save you a lot of arithmetic, that's 
equivalent to 1296 gross for a standard rate 
tax payer. 

So much for the good news, now for 
the bad news. 

If you take your money out before 
the end of five years, you'll get a fairly 
minimal rate of interest. (Sorry, but the 
only way we can commit ourselves to such 
a high rate of interest, is to get you to 
commit yourself). 

Then, there's a limit to the amount 
you can save: £1 a month is the minimum, 
£10 is the maximum. 

But you can start a scheme for your 
wife and also for any of your sons and 
daughters over 16. 

We have to admit that S.AY.E. 
through Abbey National is precisely the 
same as S.A Y.E. through anyone else. 

With the possible exception that all 
our staff are trained in dealing exclusively 
with savings and investment. 

And we do have branches and agencies 
all over the country. 

You shouldn't ever have to queue up 
to invest your money. Or to get it back. 

That, basically, is all you need to know 
about S.A Y.E. , 

You are now qualified to pass on to 
column two. 
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Please send me your free booklet and . application forms for 


S.A.Y.E. through Abbey National. | 








Name | 
Address | 


АССІ | 
| on Ar 





THE 


ACCOUNTANT 


The Burroughs J700. 





It uses brains not brawn. 





There was atime, when to multiply 
on a calculator, one needed the 
stamina of a racehorse, the patience 
of a saint, not to mention the strength 
of a gorilla. 

[hat was in the pre-Burroughs 
J700 days. 

Because the J700 uses a com- 
pletely different system. 

It's called mathematics. 

Which, as you might guess, is 
Superior to mechanics, 


Up the left hand side of the key- 
board, you'll find a row of red buttons. 

Use them, and cut multiplying 
time down to a minimum. 

{he J700 is full of clever ideas to 
make your life simpler. 

There’s a power-operated error 
key, which cuts mistakes to a 
minimum. 

[here are three zero keys: 0,00, 
and 000: They save indexing time. 
They'realso locked againstaccidental 
depression, until the operator presses 
significant digits. 

ТћеЈ700 identifies plus amounts 
in black and minus amounts in red. 
Automatically. 

And another little trick: the J700 
spaces the paper above the tear-off 
blade when the total key is pressed. 
Which spells the end of massacred, 
torn-across totals. 

But the best trick of all: the J700 
costs only £99. 

If you'd like to find out more about 
this remarkable machine, write to 
Ken Dalziel at Burroughs Machines 
Limited, HeathrowHouse, Bath Road, 
Cranford, Hounslow, Middlesex,or 
ask at your local Burroughs' branch. 
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CITY NOTES 


2 ens who a little while back saw the stock-market 
firmly set on a strong upward course are not quite as 
confident as they were. Their voices were in the first place 
similar to those who prophesied 250 for the bottom of the 
FT Index when it slipped under 320 last June. 

They have forgotten that. And they forgot in their new- 
found exuberance some of the realities of the present 
economic situation. The cautionary profit-taking in the 
stock-market and the relapse in the volume of business has 
disappointingly reminded the optimists that the economic 
wood is still decidedly dark and there is no obvious and 
immediate way out. 

The rise in share prices had only just begun to gather 
way when the buying movement switched to the secondary 
shares and discriminating buyers were searching for the 
special situation and the recovery propositions. 

That is not the substance of a firmly based bull market 
which is traditionally led by a strong and sustained advance 
in the leading issues. True, there may be greater scope for 
capital appreciation in recovery situations, but such shares 
will remain situations and will not recover until there is an 
economic and industrial background that makes recovery 
something less of a hope and more of a real prospect. 

Not every situation in the equity market can be ‘special’. 
Readers of some commentaries may be forgiven for thinking 
otherwise. 

* * * * 


MMEDIATELY after the Governor of the Bank of 

England's statement on the need for economic retrench- 
ment rather than reflation there was a degree of appre- 
hension in the foreign exchange market. The question of a 
sterling crisis is never particularly far from the market's 
mind, even if the subject is not always in the immediate 
forefront of the running currency debate. 

There are already forecasts of trouble ‘in the New Year’, 


but there is rarely a year without ‘trouble’ for sterling. 


Crisis is something considerably stronger than trouble, and 
such a situation is a long way off as yet. 

There is little doubt, however, that trouble on the labour 
front through a clash between Labour and Government 
will mean trouble for sterling. And there is enough left of 
the old year for forecasts of New Year difficulties to be 
shown to be looking too far ahead. 

Sir Leslie O’Brien’s contention that the Government's 
policy on wages is no policy at all is not necessarily the 
Government-City confrontation that it is cracked up to be. 
But there is concern lest the Government’s policy should be 
allowed to become no policy. 

It is no policy at all if there is going to be a performance 
of over-demand, under-offer, strike, final offer and settle- 
ment on every conceivable wage claim. The policy is in 
danger of creating strike-happy industry. There has to be 
something better than that and there has to be an acknowl- 
edgement that if the Government is going to stand by a 
wages policy based on market forces then it must be entirely 
prepared to see those market forces working right the way 
through the economy. 

A trial of free-for-all strength is a daunting prospect. 
Sir Leslie, from that point of view, will not be without 
supporters. 

* * * * 


HE newly appointed Secretary of State for Trade and 
Industry, Mr John Davies, has had his preliminary say 
on the subject of companies providing still more informa- 
tion to the public. “The last Government changed company 
law for greater disclosure of activities, Mr Davies said, 
*and we want to pursue this and increase disclosures'. 
This is not apparently to be disclosure for Government 
but for public consumption. Who is expected to benefit is 
not exactly clear. The investing public, to judge by present 
experience, is surely not concerned with having a greater 
quantity of information but with having a higher quality. 


RATES AND PRICES 


Closing prices, Tuesday, October 20th, 1970 


Tax Reserve Certificates: (25.2.70) Companies 5195; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 .. 6% Sept. 19, 1968 oo ie 
Nov. 9, 1967 .. .. 68% Feb. 27. 1969 ie. 
Nov. 18, 1967 .. 2»: ВУ Mar. 5, 1970 .. 71% 
Mar. 21, 1968 .. 71% April 15, 1979. - s. ~ 995 


Finance House Base Rate - Oct. 1st, 1970. 896 


Treasury Bills 


Aug. 14 .. £6 16s 6:474% Sept. 18 .. £6 16s 3'704% 
Aug. 21 .. £6 16s 3'704% Sept. 25 .. £6 16s 3°41d% 


Aug. 28 .. £6 16s 3'904% Oct. 2 .. £6 16s 3'824% 

Sept.4 .. £6 16s 3'884% Oct. 9 .. £6 16s 3'674% 

Sept. 11 .. £6 16s 3'534% Oct. 16 .. £6 165 2:374% 

Money Rates 

Day to day si—61% Bank Bills 

7 days .. .. 51-6196 2 months 8-819?5 

Fine Trade Bills 3 months 8 81% 
3 months 81—995 4 months 85-81% 
4 months 81-995 6 months 84-88% 
6 months 81—9195 


Foreign Exchanges 
New York .. 2:3877 Frankfurt 8:6775 
Montreal 2:4435 Milan . 1487-00 
Amsterdam 8:5912 Oslo 17'0615 
Brussels 118'51 Paris 13:1960 
Copenhagen 17'9100 Zürich IO:3475 
Gilt-edged 

Consols 4% .. .. 434 Funding6% 1993 .. 79i 
Consols 24% vs 105220 Funding 64% 85-87 .. 78% 
Conversion 34% . 381 Savings 3% 65-75 -- 85% 
Conversion 5% 1971 9843 “Treasury 64% 1976 .. 96$ 
Conversion 5195 1974 .. 94$ Treasury 34% 77-80 .. 72i 
Conversion 6% 1972 .. 9848 Treasury 3195 79-81 .. 69i 
Funding 3195 99-04 .. 44% Treasury 5% 86-89 .. 63% 
Funding 4% 60-90 .. 97: Treasury 5396 08-12 .. 61$ 
Funding 5195 78-80  .. 81$ Treasury 2395 . 271 
Funding 5195 82-84  .. 76 Victory 4% .. . 97 
Funding 51% 87-91 . 69% War Loan 34% „СУРЕ 
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Accounting Principles in the Seventies 


Irish Institute's Galway Conference 


M is a measure of the importance of the subject of this 
year's conference of The Institute of Chartered Account- 
ants in Ireland — ‘Accounting principles in the seventies’ — 
that the gathering at the Great Southern Hotel, Galway, 
included the Presidents of all three Institutes of chartered 
accountants in the UK and Ireland. 

The three speakers were Mr W. Oliphant, c.p.a., of 
Arthur Andersen & Co, Sir Ronald Leach, C.B.E., F.C.A., a 
Past-President of the English Institute, and Mr D. E. Wilde, 
one of the directors of Barclays Bank. 

Mr Oliphant opened his paper by referring to the 
circumstances which had led to the creation of the Securities 
and Exchange Commission (SEC) in the United States, 
following the financial disasters of the early 193cs. In 
1937 SEC announced a programme for the publication of 
opinions on accounting principles for the purpose of con- 
tributing to uniform standards and practice on major 
accounting questions. 

In 1939, because of the concern at the inadequacy of the 
existing machinery for establishing sound accounting 
principles, the American Institute of Certified Public 
Accountants had set up the Accounting Principles Board. 
It also provided for substantial additional financial support 
and research facilities for this Board. 

Mr Oliphant referred to the major problems which had 
been encountered by the Board and the diificulties which 
had been experienced in outlining and in finding agreement 
on accounting principles. 

Sir Ronald Leach then reviewed the present position 
regarding accounting principles both in Britain and in 
other countries, particularly in the USA. To some extent 
the Companies Acts laid down regulations regarding the 





treatment of certain items in company accounts and the 
question of disclosure and the submission of information 
to shareholders and other interested parties. There was also 
legislation for dealing with the affairs of companies which 
accepted deposits from the public. 

In the USA the Accounting Principles Board (APB) had 
for many years as its objective the establishment of 'generally 
accepted accounting principles’ and, since its formation in 
1959, had issued rs major opinions and some 50 other 
statements. The Council of the American Institute of 
Certified Public Accountants requires that departures from 
APB opinions in the preparation of accounts must be dis- 
closed in footnotes to these accounts or in the auditors' 
reports. 


Profit forecasts 


Arising from the number of mergers and take-overs, the 
question of profit forecasting had become a major problem 
for the profession. It was obvious that forecasts could not 
be 'certified' by the professional accountant since they were 
not matters of fact. These problems obviously presented 
problems to the profession. The profession was conscious 
that it had a responsibility in this matter and, although 
recognizing the reasons, felt that it had a part to play in 
ensuring that forecasts were published on a responsible 
basis. 

Because of the criticism of the profession, the English 
Institute, in December 1969, had issued a statement of 
intent for advancing the accounting standards in the 
seventies. The objectives were: 


(1) 'To intensify the efforts to narrow the areas of difference 
and variety in accounting practice. 


A distinguished trio. Mr 
Darwin Н. Templeton, Е.С.А., 
President of The Institute of 
Chartered Accountants in Ireland 
(centre), supported by his fellow- 
Presidents Mr G. D. H. Dewar, 
C.A. (Scotland) (/eft) and Mr 
C. Croxton-Smith, M.A., LL.B., 
F.C.A. (England and Wales). 
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(2) That disclosure should be made of the accounting 
bases where significant items in company accounts 
depend substantially on judgments of value. 


(3) That departures from definite standards should be 
disclosed in notes to the accounts. 


(4) That if such disclosures were not made, appropriate 
reference should be included in auditors' reports. 


A Steering Committee, representative of the English, 
Scottish and Irish Institutes, will consider the problems of 
accounting principles and will issue statements upon them. 
A large programme of work is planned by the Committee. 
Other subjects which will be considered are: “The disclosure 
of accounting bases’: ‘Fundamental principles of inventory 
valuations’ and ‘Accounting for goodwill’. 

Finally, Sir Ronald discussed the question of international 
co-operation for uniformity in accounting principles. While 
he felt that such uniformity was still a long way off he was 
encouraged by the success of the Accountants’ Study Group 
which was representative of the profession in the United 
States, Canada and the British Isles. 


A banker's view 


In his paper, Mr Wilde outlined the background to the 
decision by the English Clearing Banks to adopt full dis- 
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closure in their accounts. He stated that the accounts 
published by the clearing banks now met all the require- 
ments of the Companies Acts and that English banks were 
now perhaps the most fully disclosed banks in the world. 
The fact that the Irish banks would be making full disclosure 
in respect of their accounts for the year 1970 meant that his 
comments might be of particular and topical interest in this 
country. 

Because of the particular circumstances of banking, there 
were a number of special problems which called for special 
consideration in preparing their accounts under the new 
system. These were: 


(1) The fundamental basis of bank accounting; 
(2) 'The treatment of fixed assets; 
(3) The treatment of losses on advances; 


(4) 'The treatment of income from investments other than 
trade investments. 


Mr Wilde referred to the increasing use of computers in 
banking and to the fact that some millions of pounds had 
been invested by the banks in this type of equipment. 

Dealing with the question of treatment of losses on ad- 
vances, Mr Wilde referred to the various methods which had 
been adopted by different banks both in the USA and 
Canada in dealing with this problem. 











Letters 





The Valuation of Unquoted Shares 


SIR, — I read with great interest the series of articles written 
by Mr K. A. Stockwell on "The valuation of unquoted 
shares', and I am sure the articles will be of considerable 
assistance to all who have to advise shareholders of private 
companies. There was one passage, however, that I was 
unable to understand, and I should be very grateful if you 
would explain the meaning of the following sentence that 
appeared at the bottom of the first column of page 412 
(September 24th issue): 


It is understood that the share valuation division will 
accept a discounting factor of 5 per cent p.a. (compound) 
on the assets valued at the date of disposal to take account 
of any capital gains tax liability that would arise on the 
disposal of those assets that are owned by the company.” 


Yours faithfully, 


Fast Preston, Sussex. R. F. WICKENS, А.С.А. 


Mr Stockwell replies: It will be recalled that this statement 
appeared when discussing valuations of minority holdings in 
investment and property holding companies. Where such a 


holding is the subject of a *disposal' in 1970, for example, then 
the assets value of the shares to be discounted contains an 
underlying liability to capital gains tax if those assets have 
appreciated in value from 1965. 

If one takes the simple illustration of a company holding 
one freehold property as its only income-producing asset 
that is valued in 1970 at £100,000, then providing that the 
Inland Revenue are satisfied that the property has appre- 
ciated in value since 1965 (as js normal with most properties) 
they will accept that there is an underlying capital gains 
tax liability in 1970 on an appreciation of about 5 per cent 
p.a. since 1965. On this basis the property would have been 
worth some £80,000 in 1965, so that on a sale there would 
have been an immediate liability of £(100,000 — £80,000) = 
[20,000 at 45 per cent, i.e., £9,000. The net assets to be 
discounted must accordingly reflect this liability that would 
arise on any sale. 

It may be beneficial for the valuer to show that the appre- 
ciation has been more or less than this figure, but if this is the 
case then in my opinion property valuations would be 
required at the date of disposal and at April 1965. It has been 
my experience that in the normal course of events the 5 per 
cent factor mentioned does not need to be substantiated by 
professional valuations. 


Inland Revenue Queries on 
First Accounts 


SIR, — From time to time the public reads press reports of 
the enormous burden of work shouldered by Inspectors of 
Taxes and their staffs, but how much of this burden is 
really of their own making? 

For example, District Inspectors are reluctant to accept 
certified first accounts with computations drawn up on 
correct principles, even when an explanation of the salient 
features is given with the computation. It seems to be a 
matter of principle that because the business is new, or the 


THE 
572 


firm of accountants not previously known to the District 
Office concerned, a list of questions must necessarily be 
prepared and answered, whether relevant to the assess- 
ments or not. 

When we recently protested to one district at certain 
questions which were patently quite unnecessary, the 
reply seemed to indicate that these were on some kind of 
standard list, and an essential prerequisite to the acceptance 
of first accounts for any business. 

There must be in accountants' files thousands of ex- 
amples of such time-wasting correspondence on trivial 
matters, and it would considerably lessen the burden of 
paper work if Inspectors of Taxes were to adopt a less 
rigid appioach, confine their inquiries to matters clearly 
necessary and relevant to the making of correct assess- 
ments, and avoid the time-wasting exercise of inventing 
questions for their own sakes. By so doing, they would 
undoubtedly save a considerable amount of their own time 
and that of professional offices, to say nothing of reducing 
the number of cases listed for General Commissioners’ 
meetings. 

Yours faithfully, 


Hatfield, Herts. E. J. REYNOLDS, F.c.a. 


English Institute’s Special Committee 


Sir, - The following is the text of a letter I have written 
to Mr D. S. Morpeth, chairman of the Institute’s recently 
appointed special committee, concerning the representation 
thereon. 


PROPORTIONAL REPRESENTATION? 


The Council of the English Institute has now appointed 
a 15-strong committee to consider the objectives of the 
Institute and policies it should pursue. 

When the membership of this Committee is examined 
it will be seen that there are five Council members together 
with a good few other safe ‘establishment’ men. There are 
only two who could conceivably be the representatives of 
the vast body of practitioners comprising the small and 
medium firms, who form the largest section of the member- 
ship of the Institute. The industrialists, to judge by the 
size of their employing companies, also seem to fall into 
the ‘establishment’ category. 

Of the two small practitioners one is based sufficiently 
far away that it may well be extremely difficult for him 
regularly to attend meetings! 

Perhaps if the power to co-opt is used it could be to redress 
the balance. As it stands at present it does not appear un- 
reasonable to assume that the Council wishes to ensure that 
the Committee’s recommendations will be acceptable to 
the Establishment. Two small voices may well not be 
heard. 

I am sending copies of this letter to the professional press. 


Yours faithfully, 


Chelmsford. ROBERT BARLOW, v.R.D., F.C.A. 


Replacement Price Accounting 


Sir, – Professor Chambers (September 24th issue) makes 
a habit, it seems, of answering all criticism obliquely, 
specifically in the present instance by continuing to quote 
me out of context. The early part of my book and the first 
page of Chapter VI-the chapter to which he refers — 
make it abundantly clear that I am asking what should be 
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included in capital and income, and how they should be 
measured, ‘for purposes of economic efficiency measure- 
ment’. On pages 75—76, already referred to, I then give my 
reason for being obliged to use an external valuation of 
assets for this purpose. All subsequent remarks on valuation 
are, of course, premised on those earlier statements. 
Perhaps I should have put them in italics for Professor 
Chambers, 

The new issue he now raises is a non-issue. The statement 
of his which I was so bold as to criticize in my book is, 
I repeat, complete nonsense. Since, and only because, he 
presses me to reply on one point, I have noticed the dis- 
tinction he repeatedly draws, and which lies at the root of 
his confusion, 

If accounting measures are, as I believe, surrogates for 
economic events (a point which Ijiri considers ‘can never 
be overemphasized’), there is no need or justification for this 
distinction; it is superfluous and misconceived, unless he is 
not talking about ‘going concern’ valuations (but the 
reference I quoted made no such qualification). Valuation 
involves (i) determining the relevant concept of ‘value’ for 
the purpose in question, and (ii) finding a method of measuring 
this value. There is no essential difference between the 
evaluation of an investment project and of assets already 
owned. If we are concerned with representing economic 
magnitudes, both must reflect what we intend to do with 
the asset(s). In the latter case this is not, as Professor 
Chambers asserted, always or usually to resell it. Bonbright’s 
distinction between the market values of assets and their 
value to a particular owner, unnecessary if my next to last 
sentence is understood, is another way of making the same 
point. 

But Professor Chambers has heard this all before from 
other people. I do not propose, therefore, to continue the 
debate further. 

Yours faithfully. 


McGill University, L. R. AMEY. 


Montreal. 


Presentation of Accounts 


Sir, - Mr Dewhurst (October 8th issue) gives the impres- 
sion of presenting a new concept of the term 'accounts'. 
He falls into the old trap of assuming that one form of 
communication (statement) will do for everyone, at all 
times. It must be that the rigours and inadequacies of the 
short article do not do him justice here. 

But the problems of data values and analyses are greater 
than Mr Dewhurst's statement will overcome. We need to 
recognize the uses to which various peoples put financial 
data. No form of “new accounting” will assist the ordinary 
kind of shareholder to appraise his company. Ratio analysis 
does not answer these needs. After all, what are ratios 
based upon? Still the same old valuation formulae and even 
on guesses. It is doubtful whether many people would 
appreciate the implications of some of his ratios. Those 
who do understand them, could work them out anyway, 
so why waste time and space? 


Yours faithfully, 
L. E. ROCKLEY, 
Principal Lecturer, 


DEPARTMENT OF BUSINESS AND LEGAL STUDIES, 
Coventry. LANCHESTER POLYTECHNIC. 
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Lifeguards of 
Industry 


Lord Sherfield at Leeds Dinner 


CCOUNTANTS are the guides, philosophers, friends, 

nurses and lifeguards of small and large firms, said the 
Rt Hon. Lord Sherfield, G.C.B., G.C.M.G., in Leeds last 
Friday. 

Proposing the toast of The Institute of Chartered Ac- 
countants in England and Wales at the annual dinner of the 
Leeds, Bradford and District Society of Chartered Ac- 
countants, Lord Sherfield said he had the highest regard for 
the contribution the profession had made to the com- 
mercial and industrial life of Britain. 

Lately it had been said that accountancy was an art and 
not an exact profession. He hoped it was true; otherwise 
the lives of accountants and clients would be much less 
interesting and exciting. 

He knew too little about accountancy to comment on the 
future of the economy. There had been a lot of speculation 
— but he preferred to wait until the new Government had 
proclaimed its policy rather than to plunge into guesswork. 

The most important subject on Britain's agenda at the 
present time was the prospect of joining the European 
Economic Community within the next two years. Serious 
negotiations had just begun. The political parties, industry 
represented by the CBI and the TUC, and the national 
newspapers (except the Daily Express) and the weekly 
papers (except those on the Left) were in favour of member- 
ship. But there was opposition. 

For a long time that opposition was leaderless but now 
Mr Enoch Powell and Lord Shinwell, with Douglas Jay 
and others on the Left, had given 
support. Probably the majority of the 
trade union membership as opposed to 
the trade union leadership, was against 
it. It was a very ticklish political subject 
hardly mentioned at the last General 
Election, yet the future of this country 
as an industrial power hung on whether 
it joined the EEC or not. 


Alternatives 


As to possible alternatives to entry 
to the Common Market, Lord Sherfield 
said that, superficially, the most 
promising was some form of Atlantic 
or multilateral free trade area. But 
unless there was a fundamental change 
of opinion in the United States, that 
would depend on American initiative, 
which was unlikely. In the meantime 
Britain's deteriorating performance 
compared with her competitors would 
lead to a steady decline in influence. 
He believed the issue should have first 
priority in everyone's thoughts, in- 
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cluding members of the profession and their clients. 

Replying, Mr C. Croxton-Smith, M.A., LL.B., F.C.A., 
President of the Institute, said the profession was in the 
unaccustomed position of being in the news — and that was 
an excellent thing. Professional men had tended to surround 
themselves with an aura of mysticism, being slow to bring 
themselves to the idea that it was not unprofessional to tell 
the world of their skills and their contribution to industrial 
and commercial life. 

In management consultancy, members were advising and 
assisting industry. If Britain was to remain competitive it 
was necessary to modernize manufacturing and marketing 
techniques, and to invest more capital in new plant machi- 
nery, equipment and research. 

It seemed as though some freedom of choice in the 
presentation of accounts might have to be surrendered if 
the confidence of the public was to be retained. The Council 
of the Institute had set up the Accounting Standards Steer- 
ing Committee but the co-operation of industry was needed 
if changing the basis of publishing accounts was to be 
achieved voluntarily. 


Looking to the future 


'The President said that a great deal was being done by 
the technical committee and the secretariat. Members had 
decided that the proposed scheme for the development of 
the profession should not go ahead, and now a committee 
drawn from all sections of the membership had been set 
up to consider the future of the Institute. 

The committee, the average age of whose members was 
down into the 408, would hold its first meeting shortly. 
Leading members of the accountancy profession had given 
a great deal of thought to the ideas that went into future 
plans and by no means all of that thought and time would 
be wasted. 

The toast to the guests was proposed by Mr Alan 
Martin, F.C.A., President of the Society, from the chair. 
The Lord Mayor of Leeds, Alderman Arthur Brown, and 
the Rural Dean of Harrogate, the Rev. Walter Dillam, 
responded. 





Mr A. G. Martin, F.C.A., President of the Society, /eft, in conversation with Mr C. 
Croxton-Smith, M.A., LL.B., F.C.A., President of the Institute, and Lord Sherfield, 
Chairman of the Industrial and Commercial Finance Corporation. 
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London Students' Annual Meeting 


ELL over roo members at- 

tended the annual general meet- 
ing of The Chartered Accountant 
Students' Society of London at Win- 
chester House on Tuesday of last 
week. Mr Douglas A. Clarke, LL.B., 
F.C.A., a Vice-President of the Society, 
presided in the absence of Mr G. R. 
Appleyard, F.c.A., President of the 
Society, who was abroad. 

Introducing the report and the 
accounts of the Society for the year 
ended December 31st, 1969, Mr 
Stuart McDonald, M.A., A.C.A., Chair- 
man of the Society’s Committee, 
surveying the activities of the year, 
started by saying that 'the Committee 
are pleased to be able to say that this 
year has been one of considerable 
activity and, I think it may be said, 
achievement’. 

Following the discussion on the 
subject of the Society's library which 
took place at the last annual general 
meeting, Mr McDonald spent some 
time in describing the changes that had 
taken place and the considerable 
improvements that were envisaged 
for 1971. The Committee, he said, 
proposed to spend a total of £2,000 
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Mr Douglas A. Clarke, LL.B., F.C.A., addressing the meeting. (Seated, /eft to right) Messrs J. Underhill, 
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Stuart McDonald, M.A., A.C.A., Chairman 
of the Society, replying to a question. 







before the end of 1970. The number 
and variety of books had been increased 
and there was a marked increase in 
the number of periodicals for mem- 
bers to read in the library. 
Throughout the year the library 
subcommittee, under the able chair- 
manship of Mr John Underhill, B.A., 


а Mn. ens 


had met time and again and, in the 
committee's opinion, had succeeded 
in improving the library to a marked 
degree. 

Mr McDonald pointed out that the 
activities were so many and so varied 
that it would not be possible to com- 
ment on all of them. However, he 
referred to the Institute's new building 
and the hope that, one day, it might be 
possible for student members to use 
the library and perhaps other rooms. 
The continuation of the use of Alex- 
andra Palace as an examination centre 
had, he said, come under considerable 
criticism and the committee had this 
on their agenda, too. The formation of 
a club for young professional people 
had for long been under consideration 
and discussions with existing clubs 
were continuing. Mr McDonald hoped 
that something would come of all 
these before long. 

He referred also to the National 
Union of Students and the travel 
concessions allowed to their members. 
He understood that these were now 
less than formerly, and one of the 
Society's committees was looking into 
this, too. 





B.A., Godfrey B. Judd, M.A., 


F.C.A. (partially hidden), J. Lawson, A.C.A., Sir Harold Gillett, Bt, M.C., F.C.A., Messrs Stuart McDonald, M.A., A.C.A., Derek du Pré, 
J. A. Jackson, F.C.A., John Loveridge, A.C.A., Miss Ann Dent, A.C.A., and Mr Kevin Lennon. 
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Mr McDonald pointed out that the 
committee had invited Mr A. J. 
Cross, В.А., А.С.А., Chairman of 
ACASS, to address members at the 
end of the meeting and ‘while I do 
not wish to steal his fire, I would like 
just to mention major activities of that 
vigorous association’. He referred to 
arrangements regarding charges on 
students’ bank accounts, insurance for 
members of member societies, the 
‘most inexpensive’ trip to the United 
States, the annual business game, and 
the efforts that were being made to 
obtain tax relief on studying expenses 
of articled clerks. 

There was applause at the end of 
his speech when Mr McDonald 
concluded with the words ‘While it 
has been an intensely busy and tiring 
year, I have greatly enjoyed being 
your Chairman’. 

The report and accounts were 
unanimously adopted following a full 
discussion on a number of topics. 


Election of Officers 


Mr G. R. Appleyard, Е.С.А., was re- 
elected President of the Society for 
1970-71, and the following Vice- 
Presidents were re-elected: Mr F. J. B. 
Gardner, M.C., F.c.A., Sir Harold 
Gillett, Bart, M.C., F.C.A., and Mr J. A. 
Jackson, F.C.A. 

Mr W. K. Wells, B.A., F.C.A., was 
re-elected honorary treasurer, and Mr 
Godfrey B. Judd, M.A., Е.С.А., and Mr 
L. A. Hall, F.c.a., were re-elected 
honorary auditors. 


Membership of the Committee 


As a result of a ballot for membership 
of the committee, the following were 
elected or re-elected: Mr William 
Baldwin, Miss Sheilagh Findlay, A.C.A., 
Messrs Jeffrey Lawson, А.С.А.; Kevin 
Lennon; Stephen C. P. Parry, B.A.; 
W. J. Cooper Bailey, B.a.; John S. 
Critchlow; F. W. Peter de Winton; 
David G. Halstead ; Michael J. Holmes 
and Peter R. Mulvey. 


CHRISTMAS ‘FLING’ 


ON December 21st the Bradford CASS 
is holding a Christmas ‘Fling’ at the 
Penny Farthing Club, Bradford. Apart 
from many other attractions there 
will be Go-Go girls and а ‘ага of 
Ale’ competition. Book now through 
John Brearton (telephone office: Brad- 
ford 22168, home: 146514) so as not 
to be disappointed. 
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Members voting on a resolution. 


BEER AND SHERRY PARTY 


THERE was a very good turn-out by 


members of the South-west Essex 
Chartered Accountant Students’ 


Group for the beer and sherry party 
held on October 8th, to mark the 
opening of the group's 1970-71 session 
of activities. 

Mr D. E. Heady, F.C.A., Chairman of 
the group, in an informal talk, outlined 
the aims and objects of the group 
which was of particular benefit for new 
members. There followed an informal 
discussion on a wide range of topics 
including the training and education 
of articled clerks. 

One of the problems facing the 
group is that many of its members 
work in the City or the West End and 
are therefore unable to attend as many 
of the group's evening meetings as 
they would wish. To overcome this, 
it is planned to arrange a series of 
whole-day meetings in the New Year. 
Details will be announced under 
‘Roundabout’ in due course. 


Next Meeting 


Light will be shed on the practical 
side of trusts by Mr Keith R. Mitchell, 
A.C.A., of the London School of 
Accountancy, at the next meeting of 
the South-west Essex Chartered Ac- 
countant Students’ Group on Tues- 
day, October 27th. 

Commencing at 6.45 p.m., the 
meeting will be held in the clubroom, 
The Angel, 109 High Road, Ilford. 
Free sandwiches will be available 
from 6 p.m. 
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COMPANY LAW COURSE 
AT EXETER 


As already announced under ‘Round- 
about’, members of the Exeter CASS 
are reminded that the Society 15 
holding a half-day course on “Company 
law’ on December 9th, commencing 
at 2.45 p.m., at the Rougemont Hotel, 
Queen Street, Exeter. This is an 
important course for members and the 
Society has expressed the hope that 
as many firms as possible within the 
area will give leave to their staff to 
attend. 

The speaker will be Mr A. J. 
Whiteside, of the Accountancy Tuition 
Centre, London, who will give parti- 
cular attention to the requirements, 
procedure and conduct of meetings of 
shareholders including annual general 
and extraordinary meetings. In addi- 
tion, Mr Whiteside will conduct a 
mock annual general meeting. Appli- 
cations to attend should be made as 
soon as possible to Mr A. J. Bruce, 
c/o Fiancis S. Clark & Co, 31 St 
David’s Hill, Exeter. 


Annual Dinner 


The Society’s annual dinner takes 
place at the Imperial Hotel, Exeter, 
on Friday, January 15th, when the 
principal guest speakers will be Mr 
C. Croxton-Smith, M.A., LL.B., F.C.A., 
President of the Institute, and Mr 
John Hannan, MP for Exeter. Those 
members wishing to be at the dinner 
should contact Mr Bruce at the above 
address immediately. 
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PROFESSIONAL NOTICES 


G. A. ANDREWS & Co, Chartered 
Accountants, announce that as from 
October 19th, 1970, they are amalga- 
mating their practice with that of 
Jackson, McCann & Co, Chartered 
Accountants. The new firm will be 
known as JACKSON ANDREWS & Co, 
Chartered Accountants, and the ad- 
dress will be River House, 48 High 
Street, Belfast BT1 2BY. Telephone 
Belfast (0232) 33152. 

BIRKETT Wesson, Chartered Ac- 
countants, announce that they have 
opened an office at 2 Eastgate, Barns- 
ley, Yorkshire. The manager will be 
Mr GEOoFFREY BRITTON. 

Mr H. PATRICK FINN, F.C.A., an- 
nounces that he is now in practice at 
OBSS Chambers, Rodney House, 
Castle Gate, Nottingham. Telephone 
0602 53677. 

HILL, HowARTH & Co, Chartered 
Accountants, of Lloyds Bank Cham- 
bers, Howell Croft North, Bolton, 
announce that as from October rst, 
1970, the practice will be amalgamated 
with that of E. O. Mosley & Co. 
The new practice will be known as 


MosLEY & Co, with branches ағ: 


Bolton, Bury and Ramsbottom. Mr 
S. HILL, Е.С.А., will be the resident 
partner in charge of the Bolton office 
which will continue to operate from 
the above address as before. The two 
partners in the new practice will be 
Mr S. НОМАЕР, F.C.A., and Mr C. 
BUTTERWORTH, Е.С.А. 


E. О. Мозгку & Co, Chartered 
Accountants, announce that Mr J. P. 
FARRAR, F.C.A., has retired from the 
partnership after 32 years as a partner. 
As from October 156 1970, the 
practice will be continued under the 
name of MosLEY & Co, by Messrs 
S. HOWARD, F.C.A., C. BUTTERWORTH, 
F.c.A., and S. HILL, F.C.A., who were 
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admitted into partnership on that 
date. Mr HILL is already in practice as 
Нил, HowanrH & Co in Bolton and 
will continue there as a branch office 
of the new partnership. 


MunGATROYD, MosLEY & Co, Char- 
tered Accountants, announce that 
Mr J. P. Farrar, F.c.a., has retired 
from the partnership. As from October 
Ist, the practice has been amalgamated 
with E. O. MosLEY & Co, and the new 
firm will be known as Mostey & Co. 
Mr S. Howarp, F.c.4., and Mr С. 
BUTTERWORTH, F.C.A., will continue 
as partners and will admit Mr 5. 
HILL, F.C.A., into partnership. Mr 
HILL is already in practice as HILL, 
HowonTH & Co in Bolton, and will 
continue there as a branch office of 
Mos.ey & Co. 


RAWLINSON, GREAVES & MITCHELL, 
Chartered Accountants, announce that 
Мг R. P. T. BOUGHEN, A.C.A, a 
member of their staff for many years, 
has been admitted into partnership as 
from October 8th. 

RICHARDS & Co, Chartered Ас- 
countants, of Bristol, announce that 
Mr ROBERT J. NELMES, A.C.A., has been 
admitted into the partnership as from 
October rst, 1970. The new firm will 
also continue to practise under the 
style MERVYN ANDREWS AND PARTNERS. 


APPOINTMENTS 


Mr R. S. Borner, О.В.Е., V.R.D., 
F.C.A., A.C. W.A., secretary to the Char- 
tered Auctioneers’ and Estate Agents’ 
Institute and director of co-ordination 
of the Royal Institution of Chartered 
Surveyors, is to join Alfred Savill, 
Curtis & Henson as director of ad- 
ministration on January Ist, 1971. 





Mr. R. S. Borner. Mr. R. B. Drummond. 


Mr R. B. Drummond, F.c.a., has 
become secretary of Capital & Counties 
Properties Co. 

Mr David J. Brookes, Е.С.1.5., 
secretary of Berni Inns, has been 
appointed to the board of the company. 


Mr R. E. Dupont, B.COM., F.C.A., has 


been appointed secretary of The 


Collingwood Group. 
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Mr John E. V. Davies, A.C.A., has 
become chief accountant of Swish 
Products and Mr G. D. Smith, 
А.А.С.С.А., has become accountant of 
the company. 
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Mr. J. E. V. Davies. Mr. G. D. Smith. 
Mr R. Loughlin, c.a., has been 
appointed area accountant, Scottish 
area, of BRS Parcels. 


Mr William McCleary, F.C.A., has 
been appointed chief accountant of 
Unidare Ltd. 


Mr Alan McLintock, c.a., has 
joined the board of the Woolwich 
Equitable Building Society. 


Mr M. H. W. Wells, F.C.A., has 
been appointed assistant chief execu- 
tive of Charterhouse Japhet and Mr 
M. A. F. Reeve, M.A., A.C.A., has been 
appointed to the board of the company. 


OBITUARY 
Mr Garrett Ernest Fitzgerald, C.M.G., 


B.COM., F.C.A.(AUST.), 
F.A.S.A., F.C.I.S. 


We have learned with regret of the 
death on October sth of Mr Garry 
Fitzgerald, the younger of the eminent 
Fitzgerald brothers of the accountancy 
profession in Australia. His elder 
brother, Sir Alexander Fitzgerald, 
died in August last year (The Account- 
ant, August 3oth). Mr Fitzgerald had 
been in indifferent health for some 
time, but after a period in hospital 
in June he appeared as active as ever. 
He was 76. 

With his brother, Mr Fitzgerald 
was a founder member of the firm of 
Fitzgerald & Tompson, in Melbourne, 
now Fitzgerald, Gunn & Partners, with 
offices in all the principal towns in 
Australia. He had been President of 
the Australian Society of Accountants 
(1955-57) and of the Common- 
wealth Institute of Accountants (now 
incorporated in the Australian Society) 
in 1951-52. For some years he was 
lecturer in accounting in the Univer- 
sity of Melbourne; he was joint author 
with his brother of The Form and 
Content of Published Financial State- 
ments and with Mr A. E. Speck of 
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Holding Companies in Australia and 
New Zealand. 

The ‘Fitzgerald Room’ in the 
Australian Society’s new premises in 
Melbourne was so designated in 
recognition of the service of the 
Fitzgerald brothers to the profession 
in Australia. 

Mr Fitzgerald was Mayor of the 
city of Heidelburg, near Melbourne in 
1945-46, and at the time of his death 
was chairman of several companies. 


ADVERTISEMENTS FOR STAFF 


The Council of The Institute of 
Chartered Accountants in England 
and Wales has approved the following 
revised statement on “Advertisements 


for staff’ (section E3, paragraphs 10 
to 14 of the Members’ Handbook). 


1. The Council has reviewed, in the 
light of current practice, its guidance on 
‘Advertisements for staff’. 


2. The Council recognizes that the 
attraction of suitably qualified staff may 
require description of the duties to be 
performed and of the facilities and 
benefits which are offered and that, 
bearing in mind the intense competition 
for accountancy staff by organizations 
not subject to the Institute’s ethical 
requirements, advertisements for staff 
need to be in a modern and attractive 
format. 


3. The guiding principles are that 
advertisements for staff for a profes- 
sional practice or for a client: 

(a) should conform to a high standard 

of good taste; 

(b) should not appear to be attempts, 
through the contents in associa- 
tion with the visual impact of the 
advertisements, to bring the acti- 
vities of the practice, or of any 
associated firm, to the notice of 
the public with a view to ob- 
taining professional work. 


4. In drafting advertisements it is 
important to bear in mind the media 
and context in which they are to appear. 
Substantially greater latitude would be 
allowed in a directory dealing solely 
with opportunities for employment or in 
a section of a newspaper devoted to staff 
advertisements, than would be allowed 
for an advertisement appearing in a 
prominent position elsewhere in a 
newspaper on the grounds that it would 
be most unlikely that a potential client 
would use such media to select his 
professional adviser. 


s. As an elaboration of these prin- 
ciples in paragraph 3, the Council gives 
the following guidance on points of 
detail: 

(а) The name and address of the 

member may be inset but should 
not be given undue prominence. It 
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should not appear more than once 
in the advertisement and should 
not be in larger or bolder type 
than the main body of the ad- 
vertisement ; 

(b) Any heading should not be open 
to the interpretation that it is 
designed to advertise any of the 
services offered by the firm; 

(c) Pictorial illustrations, designs or 
emblems (including combinations 
of the initial letters of the firm 
name) are permissible provided 
that they do not portray the 
nature or scale of the firm's 
activities; 

(d) There should be no suggestion 
that the services offered by the 
firm advertising are superior to 
those offered by other firms. 

6. In his own interest a member is 
advised to ask for a proof of a proposed 
advertisement in display form before 
issue so that he can ascertain whether 
his instructions have been followed. 


ESTATE DUTY 
Discretionary Trusts 


The Board of Inland Revenue have 
been asked by the Law Society for a 
statement of the department's practice 
in applying the reference in the new 
section 2 (1) (b) (zi), Finance Act 1894 
(estate duty on discretionary trusts), 
contained in section 36 (2), Finance 
Act 1969, which gives an exemption in 
the case of a trust conferring 'a dis- 
cretion only as to the provision of 
maintenance” for a person under full 
age. 

The practice of the Estate Duty 
office is to treat the word *maintenance' 
in this context as having the same 
meaning as is borne by the phrase 
‘maintenance education and benefit’ in 
section 31, Trustee Act 1925. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN IRELAND 


Practice Profitability 


Ever rising costs and shortage of 
competent staff have resulted in the 
resources of many professional firms 
being severely stretched. Accordingly, 
mechanization of adequate time records 
is bound to come under review in 
order to ensure the efficient and 
profitable management of a practice. 
As a practising accountant who has 
studied these problems, Mr A. J. 
Spain, B.COM., F.C.A., gave a talk on 
‘Practice management and profit- 
ability’ at a seminar on ‘Computerized 
systems for the professional office’ 
held by The Institute of Chartered 
Accountants in Ireland last month at 
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the Seagoe Hotel, Portadown. The 
practical application of electronic data 
processing to job costing, payroll and 
incomplete records, was dealt with 
by Mr R. G. Binley, of Computerized 
Business Systems Ltd. 


CENTRAL LONDON SOCIETY OF 
CERTIFIED ACCOUNTANTS 
‘Accounting principles — if any?’ is 
the subject of a one-day conference 
to be held by the Central London 
Society of Certified Accountants at 
the Connaught Rooms, London, on 
Thursday, November 26th. Chaired 
by Mr R. S. Waldron, F.C.A., F.A.C.C.A., 
the speakers will include Professor 
Edward Stamp, Professor of Accounting 
and Business Method, University of 
Edinburgh, and Mr J. P. Landau, 
F.A.C.C.A., F.C.LS., Past President of 
The Association of Certified and 

Corporate Accountants. 

Applications for tickets at a cost of 
[5 each, inclusive of coffee, lunch and 
tea, should be made to Mr R. S. 
Waldron, F.C.A., F.A.C.C.4., 21 White- 
friars Street, London EC4. 


CURRENT TAXATION PROBLEMS 


'The South Essex Society of Chartered 
Accountants has arranged a whole-day 
course on ‘Current taxation problems’ 
to be held on November 18th. 

As the title implies, the course is 
intended to deal with the many 
problems arising from the 1965 and 
subsequent legislation as well as pro- 
viding an opportunity to bring together 
views relating to unresolved matters 
which are creating difficulties in 
negotiations with the Revenue. Syn- 
opses of papers to be presented at the 
course will be sent to those attending 
and considerable benefit will be de- 
rived if these are studied beforehand. 
Subjects and speakers will be: ‘Short- 
falls, distributions and directors’ over- 
drawings’, by Mr L. A. Hall, F.c.A.; 
‘Recent developments in legislation 
and case law — practical difficulties’, by 
Mr J. D. Wells, F.c.a.; and ‘Capital 
gains on sales of businesses, and retire- 
ment and other reliefs’, by Mr K. J. 
Tingley, F.A.A.C.C.A. 

To be held at Nan’s Pantry, 
77 Eastern Avenue, Newbury Park, 
Ilford, the fee for the course will be 
£6 which includes luncheon and light 
refreshments. Students will be eligible 
to attend at a reduced fee of £4 105. 
Applications, together with the appro- 
priate remittance, must reach the 
Society’s secretary, Mr D. E. Heady, 
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F.C.A., 187a South Street, Romford, 
Essex, not later than November oth. 
Priority will be given to the first 100 
applicants. 


MODERN AUDITING DISCUSSION 
GROUP 
On November roth, the Modern 
Auditing Discussion Group is to hold 
a dinner at 1e Olde Cheshire Cheese, 
Fleet Street, at 6 for 6.30 p.m., when 
what should be a most interesting 
talk on "The application of modern 
auditing techniques to smaller busi- 
nesses', will be given by Mr K. J. 
Sharp, T.D., M.A., F.C.A. 

The cost of the dinner is Z1 115 and 
those wishing to attend should inform 
the secretary of the group, Miss 
Marjorie Mannington, c/o Sydenham, 
Snowden, Nicholson & Co, 27 Martin 
Lane, Cannon Street, London EC4, 
as soon as possible. 


BCS HONORARY FELLOWSHIP 


Mr J. G. Goulding, F.c.a., company 
secretary and financial director of 
EMU Wools Ltd, has been awarded 
an Honorary Fellowship of the British 
Computer Society in recognition of 
distinguished service to the Society. 

Chairman and a founder member of 
the Leeds and District Branch of the 
Society, Mr Goulding served on the 
first committee and undertook the 
duties of secretary, then treasurer 
before taking to the chair in 1965. 

He has also been a member of the 
committee of the Leeds, Bradford and 
District Society of Chartered Ac- 
countants. 


INCOME TAX AND THE ELDERLY 


The Inland Revenue booklet Income 
Tax and the Elderly has been re- 
written and brought up to date. It 
deals with the treatment of certain 
types of income and describes the 
various allowances and reliefs, in- 
cluding the special reliefs for persons 
aged 65 or over. 

The booklet is obtainable free of 
charge from the offices of HM 
Inspectors of 'laxes. Its reference 
number is IR 4. 
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Finance and Investment 


“From cash-flow analysis to short- 
term economic forecasting' is the title 
of a two-day seminar organized by 
Giles Taylor Ltd, and chaired by Mr 
Basil Taylor, B.sc.(EcoN.). The semi- 
nar will take place on November 4th- 
5th, at the Bonnington Hotel, South- 
ampton Row, London WCr, from 
9 a.m. to 5.30 p.m. each day. 

Among the speakers will Бе 
Professor J. F. Flower, B.sc.(ECON.), 
А.С.А., who will deal with ‘Computer 
models in finance and investment’, 
and Professor G. H. Lawson, МА. 
(ECON.), А.А.С.С.А., who will give the 
case for cash-flow accounting in the 
measurement of financial performance. 
Operational research and computer- 
orientated methods of financial fore- 
casting for management information 
systems and investors will be the 
subject of Mr E. Anthony Lowe, 
B.SC.(ECON.), F.C.A., A.C.LS., and Mr 
Samuel Brittan, economics editor of 
the Financial Times, will round off the 
seminar with a review of the economic 
outlook for the United Kingdom. 

The seminar has been designed for 
accountants, investment managers, 
financial analysts, research partners in 
broking houses and others advising 
large funds. Fee, inclusive of refresh- 
ments and luncheons is £38, and 
applications to attend should be made 
to Conference Administration, Giles 
Taylor Ltd, 17 The Avenue, Wan- 
stead, London Err. 


Electronic Data Processing 


During the month of November, 
Clark Johnson Ltd will be holding 
four seminars on different applications 
of electronic data processing. On 
November 5th ‘Evaluation of small 
business computers’ is for those 
engaged in the preparation and control 
of wages, invoices and stores control. 

Paying particular attention to tele- 
type and batch terminals ‘Using 
on-line computer terminal’ will be 
discussed on November 12th, and of 
particular interest to programmers 
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concerned with the IBM 360 series of 
computers will be an up-dating seminar 
on November r9th, entitled ‘Review 
of IBM 360 programming aids’. 
Machines concentrating on optical 
readers will be reviewed in ‘Data 
capture by optical methods’ on Novem- 
ber 26th. 

Fees for these seminars which are to 
be held at the Cafe Royal are £26 each, 
inclusive of course notes and meals. 
Applications to attend should be made 
to the Registrar, Clark Johnson Ltd, 
199/201 Marylebone Road, London 
NWIi. 


Taxation 


A two-day course entitled "Tax sim- 
plified’ is being held at Kensington 
Palace Hotel, London W8, from 
October 29th-3oth, by Business In- 
telligence Services Ltd. The course 
is intended for finance department 
executives and financial directors of 
companies, and also for accountants in 
industry and in practice who are not 
in constant touch with tax problems 
and require up-dating. Individual and 
company taxation, estate duty, appeals, 
and tax havens will be covered by the 
syllabus of lectures, and the course will 
conclude with an open forum 

Fee for the course is {45, and 
applications to attend should be made 
to the Conference Secretary, Business 
Intelligence Services Ltd, 79-80 
Blackfriars Road, London SEr. 


Operational Research 


A two-day 'workshop' has been or- 
ganized by the Institute of Operational 
Research and the Human Resources 
Centre of the Tavistock Institute of 
Human Relations, to inquire into 
planning and developing the human 
resources of a business so that they 
match its overall objectives. T'he course 
will be held at the Institute for 
Operational Research, Coventry, from 
November 17th—18th at a fee of f zo. 

Full details from the Institute's 
offices at 4 Copthall House, Station 
Square, Coventry СҮ 2PP, or 56/60 
Hallam Street, London WI. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SWI 


Telephone 01—834 2002 (4 lines) 
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The Institute of Chartered Accountants 


of Scotland 


Autumn Diet of Examination, September 1970 


PART IV 


Of the candidates who sat Part IV of the Institute's examination on September Ist, 2nd, 3rd and 
4th, 1970, the undernoted 109 candidates (36:3 per cent) passed. 'Their names appear in alpha- 
betical order and are followed by the names of the firms of ihe masters to whom they were in- 


dentured or assigned. 


Abbot, W. R. (Moody Stuart & Robertson, 


Dundee) 

Allan, S. A. P. (J. Douglas Henderson & Co, 
Edinburgh) 

Armstrong, J. W. (Mann Judd Gordon & Co, 
Glasgow) 


Barr, A. L. (Kidston, Jackson & Co, Glasgow) 

Beedie, R. C. (Moody Stuart & Robertson, 
Dundee) 

Bell, A. M. (Kidston, Jackson & Co, Glasgow) 

Bloom, S. L. F. (Cooper Brothers & Co, 
Glasgow) 

Brooks, R. S. (Thomson McLintock & Co, 
London) 

Brown, A. P. (Peat, Marwick, Mitchell & Co, 
Glasgow) 

Brown, R. T. K. (Hardie, Caldwell Ker & 
Hardie, Glasgow) 

Brunton, R. B. (Davidson, Downie & McGown, 


Glasgow) 
(Arthur Andersen & Co, 


Burnett, G. B. 
Glasgow) 

Burns, D. C. (Thomson McLintock & Co, 
Edinburgh) 

Burns J. (McLachlan & Brown, Glasgow) 

Butchart, A. C. (Wallace & Somerville, 
Edinburgh) 

Byers, R. S. (Cooper Brothers & Co, Glasgow) 


calder, N. B. L. (Touche Ross & Co, Edin- 


burgh) 

Campbell, P. D. (Touche Ross & Co, Glasgow) 

carr, I. McD. (Henderson & Loggie, Dundee) 

Chassels, J. D. S. (French & Cowan, Glasgow) 

Clark, S. C. S. (Thomson McLintock & Co, 
London) 

Cochrane, I. S. (John M. Geoghegan & Co, 
Edinburgh) 

Cowan, I. N. (Arthur Young McClelland 
Moores & Co, Glasgow) 

Crichton, A. (Scott-Moncrieff, ‘Thomson & 
Shiells, Edinburgh) 


Darkes, C. M. (Arthur Young McClelland 
Moores & Co, Glasgow) 


Desmond, J. (Cooper Brothers & Co, Glasgow) 

Dickson, R. N. (Robertson & Maxtone Graham, 
Edinburgh) 

Dougan, C. I. (Taylor & Ireland, Glasgow) 

Dunn, A. G. (Wylie & Bisset, Glasgow) 


Everett, H. C. (Graham, Smart & Annan, 
Edinburgh) 


Finlay, E. C. (Charles Burrows & Co, Edin- 
burgh) 

Fisher, D. W. (Thomson McLintock & Co, 
Glasgow) 

Fisher, G. (Arthur Young McClelland Moores 
& Co, Glasgow) 

Flockhart, A. C. (Touche Ross & Co, Edin- 
burgh) 

Flynn, D. J. (Arthur Young McClelland 
Moores & Co, Dundee) 

Forrester, E. L. (Barstow & Millar, Edinburgh) 

Fraser, C. MacG. (Turner, Hutton & Lawson, 
Glasgow) 

Frost, M. E. (Thomson McLintock & Co, 
Glasgow) 


George, F. W. (Cram, Worsley, Robertson & 
Taylor, Dundee) 
Gibb, J. R. (Mann Judd Gordon & Co, 


Glasgow) 
G. (Grahams, Rintoul & Co, 


Gifford, W. 
Glasgow) 

Glozier, D. S. (Arthur Young McClelland 
Moores & Co, London) 

Gow, A. F. (McLaren & Watson, Edinburgh) 

Grant, D. A. R. (Boyack, Whitelaw & Aitchison, 
Edinburgh) 

Greenock, I. F. (S. Easton Simmers & Co, 
Glasgow) 


Hamilton, A. A. (Kidston, Jackson & Co, 
Glasgow) 

Harris, L. (Wyllie Guild & McIntyre, Glasgow) 

Henderson. I. F. (John E. Watson & Co, 
Glasgow) 

Henderson, P. R. 
Edinburgh) 


(Armitage & Norton, 


Hughes, A. J. (Dickson, McFarlane & 
Robinson, Glasgow) 

Hunter, J. S. (Wallace & Somerville, Edin- 
burgh) 


Jackson, D. B. (Fraser, Lawson & Laing, 
Glasgow) 
Jacobs, B. (Davidson & Workman, Glasgow) 


Lamb, D. C. (G. K. Johnston & Smillie, 
Edinburgh) 

Lamont, W. D. D. (Alexander Sloan & Co, 
Glasgow) 

Lindsay, G. (Bird, Simpson & Co, Dundee) 

Little, J. (Fleming & Wilson, Glasgow) 

Livingstone, L. McD. (Arthur 
McClelland Moores & Co, Dundee) 


Young 


McBain, J. C. (James Milne & Co, Aberdeen) 

McDaid, E. (Wylie & Bisset, Glasgow) 

Macdonald, H. J. (Bird, Simpson & Co, 
Dundee) 

Macdonald, S. D. M. (Touche Ross & Co, 
Glasgow) 

McGrath, M. W. (William D. Anderson & Co, 
Edinburgh) 

Macgregor, A. R. (Thomson McLintock & 
Co, Glasgow) 

McGregor, I. F. (Boyack, Whitelaw & 
Aitchison, Edinburgh) 

McIntyre, L. J. (Whyte, Stevenson & Roberts, 
Glasgow) 

Mackay, G. L. (S. Easton Simmers & Co, 
Glasgow) 

McLean, R. R. (Taylor & Ireland, Glasgow) 

McPherson, I. J. (Chiene & Tait, Edinburgh) 

McPherson, J. (Findlay & Watson, Glasgow) 

Mailer, L. W. (Moir, Wood & Co, Perth) 

Mather, J. S. (Welsh, Walker, Ritchie & Co, 
Greenock) 

Miller, G. (Henderson & Co, Greenock) 

Miller, S. P. (McKerrell Brown & Gray, 
Edinburgh) 

Mitchell, D. M. (Davidson Smith, Wighton & 
Crawford, Edinburgh) 

Moss, J. T. McL. (Mann Judd Gordon & Co, 
Glasgow) 

Munn, A. MacL. (Murray & Henderson, 
Greenock) 


Nelson, B. R. (Thomson McLintock & Co, 


London) 
Nicol, J. W. (Arthur Young McClelland 


Moores & Co, Glasgow) 
Parker, L. J. (David Strathie & Co, Glasgow) 





S.A.Y.E. FOR 
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INVESTOR 


x All the Tax Advantages of S.A.Y.E. for ONE PAYMENT 


and £50 Discount 
£840 for £550 


Ask your Broker for details or write to: 


CAPITAL ANNUITIES LTD 


1 Broad Street Place, London EC2 
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Paterson, J. A. (J. W. Stewart & Co, Glasgow) 

Pollock, H. M. (Scott, Peden & Co, Edinburgh) 

Preston, G. B. (Mann Judd Gordon & Co, 
Glasgow) 

Prior, J. (Wardhaugh & McVean, Glasgow) 


Rennie, J. M. (John Duthie, Ayr) 
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Scobie, W. Y. (Arthur Young McClelland 
Moores & Co, Glasgow) 


Scott, C. D. G. (Thomson McLintock & Co, 
Glasgow) 
Shamash, A. F. (Scott, Peden & Co, Edin- 


burgh) 
Simpson, W. R. (Graham, Smart & Annan, 


Ritchie, A. J. (Brown, Campbell & Co, Edin- Edinburgh) 
burgh) Sinclair, I. W. (J. & R. Morison & Co, Perth) 

Ross, N. St C. (Robertson & Maxtone Graham, Stewart, C. St C. A. (Wallace & Somerville, 
Edinburgh) Edinburgh) 

Roxburgh, W. A. (Thomson McLintock & Co, Stewart, I. D. (G. K. Johnston & Smillie, 
Glasgow) Edinburgh), 

Rowe, G. D, (Thomson McLintock & Co, Stewart, R. W. (J. D. Henderson, Clark & Co, 
London) Glasgow) 

Russell, N. (Moody Stuart & Robertson, Strange, H. (Thomson McLintock & Co, 
Dundee) Glasgow) 

PART V 


Of the candidates who sat Part V of the Institute's examination on September :st, 2nd, 3rd and 
4th, 1970, the undernoted 91 candidates (38:9 per cent) passed. Their names appear in alphabetical 
order and are followed by the names of the firms of the masters to whom they were indentured 


or assigned. 


Adrain, T. (Rogerson & Goldie, Kilmarnock) 

Ainsworth, F. P. (Scott, Peden & Co, Edin- 
burgh) 

Ali, F. (Alexander Martin & Co, Glasgow) 

Anderson, R. A. (David Strathie & Co, Glas- 
gow) 

Bain, J. I. (Miller, McIntyre & Gellatly, 
Dundee) 

Baker, I. (F. A. Ritson & Co, Aberdeen) 

Barrett, R. G. (Wood, Willey & Co, London) 

Beaton, J. (John M. Taylor & Co, Glasgow) 

Berry, H. D. (Roberts, McLennan & Co, 
Woking) 

Brogan, J. F. (Stevenson & Kyles, Glasgow) 

Brown, D. A. (Smith & Williamson, Glasgow) 

Brown, J. A. (A. Galloway Brown & Co, 
Aberdeen) 

Canning, W. C. (Chalmers, 
Glasgow) 

Carswell, J. F. (Kerr, MacLeod & Macfarlan, 
Glasgow) 

Coleman, S. M. (Arthur Young McClelland 
Moores & Co, Glasgow) 


Davidson, J. D. (Thomson McLintock & Co, 
London) 
Duke, P. J. (Moir, Wood & Co, Perth) 


Elliott, R. (Arthur Young McClelland Moores 
& Co, London) 


Falconer, I. (Alexander Sloan & Co, Glasgow) 
фи . F. (O'Hara, Lenehan & Со, 
Fullerton, R. K. R. (Meston & Co, Aberdeen) 


Gardiner, A. (Tames Milne & Co, Aberdeen) 
raham, G. (Cooper Brothers & Co, 
Glasgow) 

Graham, R. P. (McIntyre & Rae, Dundee) 


Impey & Co, 


Grant, P. J. (Whyte, Stevenson & Roberts, 
Glasgow) 
Grierson, G. M. (Arthur Young McClelland 


Moores & Co, Glasgow) 


Haetzman, J. A. (D. M. McNaught & Co, 
Glasgow) 

Hannah, S. V. (T. W. Stewart & Co, Glasgow) 

Hardie, W. C. (McLachlan & Brown, Glasgow) 

Hartley, A. J. (J. Douglas Henderson & Co, 
Edinburgh) 


JAMES BARR & SON 


CHARTERED SURVEYORS 


Hecht, W. era Levy & Co, Glasgow) 


Holmes, D. (Graham, Smart & Annan, 
Edinburgh) 

Howat, . (Taylor, Lauder & Gemmill, 
тк ы 


Irving, W. К. (Charles Burrows & Co, Edin- 
burgh 

Johnston, P. (J. Harley Hepburn & Co, 
Kirkcaldy) 

Johnston, T. 
Glasgow) 


Kanuga, N. K. (Armitage & Norton, London) 

Kerr, D. J. M. (Henderson & Loggie, Cupar) 

Kerr, D. C. (Peat, Marwick, Mitchell & Co, 
Glasgow) 


(Pannell, Fitzpatrick & Co, 


Lindsay, K. L. (Galbraith, Dunlop & Co, 
Glasgow) 

Locke, R. D. (Mann Judd Gordon & Co, 
Glasgow) 

Logan, A. D. K. (Robertson & Maxtone 
Graham, Edinburgh) 


Lyall, H. S. (Moody Stuart & Robertson, 
Dundee) 

McAllister, I. R. (Henderson & Loggie, 
Dundee) 

McCourt, P. J. (Nelson, Gilmour, Scott & Co, 
lasgow) 


McCutcheon, J. W. (Thomson McLintock & 
Co, Glasgow) 

McDonald, J. M. (Norman J. Bird & Co, 
Dundee) 

McDonald, R. W. G. (Meston & Co, Aberdeen) 

McDowall, J. (A. G. McBain & Co, Glasgow) 

McLean, R. A. (Hardie, Caldwell Ker & 
Hardie, Glasgow) 


Macphail, W. A. D. (S. Easton Simmers & Co, 
Glasgow) 
Marshall, B. M. (Martin Currie & Scott, 


Edinburgh) 

Mitchell, A. B. B. (Nelson, Gilmour, Scott & 
Co, Glasgow) 

Mitchell, C. N. (Wyllie Guild & McIntyre, Ayr) 

Moyes, E. (W. A. Finlayson & Co, Perth) 

Mudie, D. G. (Whinney Murray & Co, 
Glasgow) 

Murray, M. D. (Moody Stuart & Robertson, 
Dundee) 


October 22nd, 1970 


Tait, D. L. (Stewart Harcus, Edinburgh) 

Taylor, J. (Bird, Simpson & Co, Dundee) 

Telfer, R. J. A. (Turner, Hutton & Lawson 
Glasgow) 

Thomson, N. A. C. (Mackay, Irons & Co 
Dundee) 

Thomson, P. S. (Hourston, Macfarlane & Co 
Glasgow) 

Tillotson, J. S. (McWilliam, Smith & Co 
Inverness) 

Tweedie, I. T. (T. Hunter Thomson & Co 
Edinburgh) 


Wheelan, A. C. (Chalmers, 
Glasgow) 

Whyte, W. ae & Somerville, Edinburgh 

Wilkinson, N. (J. & R. Morison & Co, Perth) 


Impey & Co, 


Murrie, A. S. (Findlay & Watson, Glasgow) 


Neil, F. J. B. (Peat, Marwick, Mitchell & Co 
Glasgow) 

Rae, J. E. (Thomson McLintock & Co 
Glasgow) 

Ramsay, H. A. (Davidson & Workman 
Glasgow) 

Rannie, E. M. (John E. Watson & Co, Glasgow: 

Raybould, M. I. (John E. Watson & Co 
Glasgow) 

Rennie, A. H. (A. G. McBain & Co, Glasgow: 

Rennie, D. R. (Robb, Ferguson & Co, Glasgow: 

Ridley, P. McK. (Touche Ross & Co, Edin: 


urgh) 

Robertson, G. S. (Finnie, Ross, Welch & Co 
Glas gow) 

Rollo, R. C. (Fraser, Lawson & Laing, Glasgow 


Sakol, G. V. (Kerr, MacLeod & Macfarlan 
Glasgow) 

Jamul, R. (Scott, Peden & Co, Edinburgh) 

Sharkey, J. (French & Cowan, Glasgow) 

Shaw, M. (Moody Stuart & Robertson, 
Dundee) 

Sinclair, A. A. ier w Ross & Co, Edinburgh 

Sinclair, R. (J. Cradock Walker & 
McFadzean, m S 

Spencer-Nairn, A. (Chiene & Tait, Edinburgh 

Stevenson, T. T. (Kerr, MacLeod & Macfarlan 
Glasgow) 

Summers, J. L. (Anderson & Menzies, Kirk. 
caldy) 


Taylor, A. L. (Price Waterhouse & Co 
London) 

Tennent, E. (Mann Judd Gordon & Co 
Glasgow) 

Thackrey, A. E. (Alexander Sloan & Co 
Glasgow) 


Thom, I. S. (Fraser, Martin & Co, Glasgow) 

E hompson, A. F. (Peat, Marwick, Mitchell & 
Co, Glasgow) 

Todd, R. A. (Mackie & Clark, Glasgow) 


Veal, M. J. A. (Mackay, Irons & Co, Dundee: 


Walker, G. N. (Mackie & Clark, Glasgow) 

Watson, R. D. (Touche Ross & Co, Edinburgh 

Williamson, R. K. (Rogerson & Goldie 
Kilmarnock) 

Wilson, A. R. (Thomson McLintock & Co 
Glasgow) 


Yau, R. H. (Davidson Smith, Wighton & 
Crawford, Edinburgh) 


Young, B. K. (R. C. Thomson & Murdoch 
Dundee) 

Younger, H. McN. (David Strathie & Co 
Glasgow) 


VALUERS OF LAND 


BUILDINGS 


213 ST VINCENT ST. GLASGOW PLANT AND MACHINERY 
TELEPHONE: 041-248 3224 
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Who had only eight branches in 1957 
and, by mid-1970, over one hundred . . . 
who, in 1970, opened a new 

Chief Office equipped with a 

computer centre for more efficient 
handling of members’ accounts... 
who has assets that jumped from 

£28 million in 1954 to over 

£280 million by late 1970 . 

who, with a proven record of growth, 
looks forward to even greater expansion 
with security in the years ahead? 

Leek and Westbourne 


That’s Who! 


That’s why you should contact 


Leek and Westbourne 


BUILDING SOCIETY (FOUNDED 1856) 


Member of The Building Societies Association 


Chief Office: Newton House, Leek, Staffs. 
el: Leek 435 
London Head Office: Westbourne House 

Westbourne G rove, W.2. Tel: 01- '229 2440 
Principal City Offices 
London: 7, 9, 11, Moorgate, E.C.2. Tel: 01-600 9771/2 
.C.2. Tel: 01-405 1781/2 


130, Edgware Road, W.2. Tel: 01-723 5211 
Маљена 70/72, Cross Street. Tel: 061-834 3664/5 
Birmingham: 13, Bennetts Hill. Tel: 021-643 3088/9 
Liverpool: 8, Dale Street. Tel: 051-236 5038 
Edinburgh: 55, George Street. Tel: 031-225 3321 
Glasgow: 142a, St. Vincent Street. Tel: 041-221 2240 
Cardiff: 89, Queen Street. Tel: 43757 
Belfast: 43, Arthur Street. Tel: 41639 


Branches and Agencies throughout the United Kingdom 


THE 
ACCOUNTANT 





Your company is a sound, 
going concern but you are 
having difficulty in 
expanding through 
shortage of capital. Call on 
us. One of our main 
activities is to provide loan 
and share capital for just 
this purpose. 


Gresham Trust Limited 


PleasecontactMr.L.J.Davies 
Barrington House, Gresham 
Street, London, E.C.2. 
Telephone: 01-606 6474 


XVI 


THE 
ACCOUNTANT 


The National Association 
of Pension Funds 


14 QUEEN ANNE'S GATE * LONDON · SW1 
Tel. TRAfalgar 3058-9 


(FOUNDED 1923) 






President: L. A. Ellwood, M.A., LL.B. 
Chairman: J. H. Hubert Nuttall, J.P., F.C.A. 
Chief Executive Officer: R. А. Е. Penn, F.1.A. 


The ASSOCIATION which is recognized by Govern- 


ment departments, is representative of pension funds 
throughout Great Britain. 


It is qualified to advise on all pension matters and 
keeps its members informed of current legislation and 
other aspects of administration of funds and schemes 


by means of literature and conferences. It also gives 
advice to members individually. 


Particulars of membership and specimens of literature 
may be obtained on request. 


A member of the staff will be pleased to call and discuss 
the ASSOCIATION'S aims and purpose if you require. 


TA 
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In today's 
money 
maze... 


HALIFAX 
BUILDING 
SOCIETY 
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an investment in 


the HALIFAX 


makes good sense 


In an uncertain world, the security of the Halifax 
is especially reassuring. As nearly two million in- 
vestors know to their profit, money in the Halifax 
is safe . . . with added interest it grows steadily 
and is readily available whenever they need it. And 
what could make better sense than that ? 


A member of The Building Societies Association 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


ЖАНА НА НА НЕ bt ar 


There аге excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 


А 
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“SEEN IT ALL 
CBEFORE? 


We could use this space for broad generalisations 
about what this particular firm can offer the newly 
qualified accountant. But then generalisations 
won't tell you anything worthwhile. Thomson 
McLintock & Co. offer as good experience, 
training, career opportunities, and remuneration 
as any large firm. But you can only judge this at 
an interview. 


Write, giving brief career details, to:— 


M. G. Adamson, 
33 King William Street, 
London, E.C.4. 


Apart from London, there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 

Applications will also be considered from 
finalists with a successful examination record to 
date. 















































ACCOUNTANTS 
FOR TODAY — 


AND TOMORROW 


Pannell Fitzpatrick & Co have vacancies for modern- 
thinking qualified Accountants in their various offices. 
Qualities required include the ability to work with 
progressive ideas and confidence to make decisions — not 
only on audit-based work but also after an initial period 
on all aspects of professional accountants’ services. 









The work covers a wide range of industries and Is 
challenging. Training will be given to meet the challenge. 


Excellent rewards await the successful applicants. 
Write to the Staff Partner, reference L/A, at: 


LONDON EC2 
CARDIFF CF1 3PD 








Lee House, London Wall 
7 St Andrews Crescent 

232 West Regent Street GLASGOW C2 
6 South Quay GREAT YARMOUTH 
National Chmbrs, 4 Horsefair Street LEICESTER LE1 5BA 
15 Regent Street NOTTINGHAM NG1 B5Y 























CHARTERED | 





ACCOUNTANT 


An expanding Firm of Chartered Accountants with its 
main office in the City and two provincial offices, 
having a total staff of approximately 130, wishes to 
engage a young Chartered Accountant (age up to 30) 
to strengthen its Audit Departments. | 


specialise in audit and investigation work. 


The work, which will involve a certain amount of 
travelling is interesting and varied and the position 


| 
| 
| | 
Applicants should be persons who have decided to 
| 
| 
offers good prospects. | 

x 


We offer a competitive and progressive salary, 
luncheon vouchers and Life Assurance Scheme. 
Three and a half to four weeks' holiday. | 


Write giving full details to the Staff Partner, Box 
CA 13378. 

















TII 
RING 
LAURIE & COMPANY 
City Office 
01—606 6301 


about these openings 


FINANCIAL DIRECTOR 
NORTH MIDLANDS 


А manufacturing company (£50 million 
urnover) seek the services of a man in 
nis 40s to join the Board of Directors. 
Preference lies with applicants who have 
ike experience. The successful candidate 
will be responsible for the overall 
iccounting function including data pro- 
:essing, purchasing and transport. 
[nitial salary £5,000—£6,000. 


DEVELOPMENT ACCOUNTANT 
SOUTH-WEST LONDON 


4 well-known trading firm wish to 
ippoint a development accountant, 
25—45, for the implementation of modern 
nethods in the financial and manage- 
ment accounting fields. He will be 
‘esponsible to the financial director, 
ind must be of calibre sufficient to deal 
with directors and senior management. 
Salary up to £3,000. 


SECRETARY/ACCOUNTANT 
£3,500—£5,000 


Holding company of an Electrical group 
n N. London with turnover £270,000 
we seeking an A.C.A. or A.C.C.A. to 
inderstudy Company Secretary/Direc- 
or. Prospect of board appointment for 
juccessful applicant within one year. 
Age 35—40. 


LAURIE & COMPANY 


Executive Selection Consultants 
1 Moorgate, London EC2 
01—606 6301 





ST SUSSEX AND KENT BORDERS. — 
artered accountants require seniors, 
ilified or unqualified. Good conditions, 
: salaries, and pleasant surroundings. — 
ply Box ES 5677. 






Young 
Accoun 





management techniques. 


All this is invaluable experience, and will allow you 
to progress within the firm, soon to the management 
of a team of other young accountants. 

This planned development is available at our offices 
throughout the United Kingdom. 
Applicants should write to the Staff Partner, 
Cooper Brothers & Co, 33 Gutter Lane, 
London EC2, indicating in which part of 


| ACCOUNTANT TEPEE 





CHARTERED ACCOUNTANTS with 
an expanding practice in Hertfordshire 
require an Audit Senior to supervise a 
section of their Audit Department. The 
post will provide interesting and varied 
work with responsibility. Attractive 
salary will be offered according to age 
and experience. Benefits include a car 
and pension scheme. - Please reply in 
confidence to: The Staff Partner, Price, 


HARKER HOLLOWAY SMITH & 
EARLE 


Require Audit Managers and Seniors. 
Young men wishing to make a career in 
the Profession and more experienced 
men wanting greater responsibility and 
variety in their work, should contact the 
Staff Partner at Regent House, 89 
Kingsway, London WC2B 6RX. 
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MEDIUM-SIZED CITY FIRM OF 
CHARTERED ACCOUNTANTS RE- 
QUIRES COMPETENT QUALIFIED 
YOUNG ACCOUNTANT WITH 
MANAGERIAL POTENTIAL. 
SALARY NEGOTIABLE AROUND 
£2,500. - ACCOUNTING ASSO} 
CIATES, 01-794 0202 (24 HOURS), 
168 FINCHLEY ROAD, LONDON 
NW3. 


tants Guide 
totheFuture 


Young accountants who want to build a successful 
career in business, in industry orin the profession, 
need planned development with real objectives. 
Our own training programme provides just that 
opportunity. We use modern audit methods, the 
chance to work with computers, and on 
investigations, to develop your expertise and ability. 
You will see many different types of business, in 
companies which are well advanced in modern 


Bailey & Partners, The Guild House, 
Water Lane, Bishop's Stortford, Herts. 





CHESHIRE CHARTERED ACCOUNT- 
ANTS with varied practice require senior 
assistant, not necessarily qualified, with ex- 
perience of incomplete records and audit of 
small limited companies including taxation 
thereon. Salary up to £2,000 p.a. depending 
on experience. Congenial working conditions 
in pleasant locality. — Full details including 
age and experience to Box CC 5754. 
CIRENCESTER. - Progressive firm of 
chartered accountants require senior assistant 
for their Cirencester office. Should have 
some knowledge and experience of taxation. 
Excellent salary and prospects for suitable 
applicant — non-contributing pension scheme. 
– Apply: Wenn Townsend & Co, 10 Crick- 
lade Street, Cirencester. 

CITY FIRM of chartered accountants re- 
quire qualified senior and semi-senior audit 
assistants. Starting salary commensurate 
with experience and ability. Realistic 
salaries will be paid. Wide variety of work 
including taxation. — Write with full details of 
la i and salary required. — Box 


CROYDON CHARTERED ACCOUNT- 
ANTS require person, on a full- or part-time 
basis, experienced in personal taxation and 
kindred work. This is a new position re- 
sponsible to a partner and could suit a 
retired person or lady with the requisite 
C on a part-time basis. - Box CC 


EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NWI. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6995, 
FINALISTS. — We have offices in South 
Hampshire and require a young man with 
experience in the profession. The position is 
interesting and the work is varied. Once the 
successful applicant has obtained his quali- 
fication and served a probationary period he 
will be offered a partnership in the firm. 
Commencing salary &1,500— 1,750. — Apply 
Box WH 5776. 
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the country they would like to work. Not | 








APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry and commerce. We provide free information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01—554 3484) 


lax 
Consultant 


There is a vacancy in the well-established Tax Research and 
Consultancy Department in the London office of Harmood 
Banner & Co, for an experienced Tax Consultant. 


The successful applicant will have a wide knowledge of U.K. 
taxation including all aspects of tax planning and will have some 
experience of International taxation particularly with regard 
to the Continent of Europe. A knowledge of Estate Duty and 
Exchange Control will be an advantage. 


This is an important senior post and a commensurate salary will 
be paid. 


Please write to, or telephone: 


David Stewart, 24 Ludgate Hill, London EC4. (Telephone 
01-248 9141.) 





AUDIT MANAGER 


Are you one of the new breed of auditors with the out- 
look and ability essential for success in the seventies but 
wanting greater individual responsibility than is possible 
in a large firm ? Then this may be just the opportunity for 
you! 

Our clients, a well-founded, modern-thinking, medium- 
sized City practice require an auditor 25/40 with ex- 
perience in the conduct of large audits in an up-to-date 
manner. 

Responsible directly to a partner for several clients, you 
would in particular share control of two substantial 
audits, one adjoining Victoria Station and the other in the 
Kingston area and be expected to adopt an aggressive 
approach to introducing new ideas and implementing 
current techniques. An attractive salary will be offered. 


Management Personnel 


Hitherbury House 97 Portsmouth Road Guildford Surrey Telephone Guildford 64858 


Write or Telephone in 


[и] confidence Тог Application Form 
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HLEY. – Sole practitioner requires 
sible unqualified senior. Experienced 
iplete records etc., capable of working 
in initiative. Salary negotiable accord- 
у ability and experience. — Details to 
'S 5775. 

IEST SALARIES for accountants and 
nts staff — all levels — in commerce, 
iry, and the profession. Also long- and 
term temporary assignments. nsult 
w. — Imperial Agency, 38 Dean Street, 
on WI. Tel. 01—437 6385/7074. 

RD CHARTERED ACCOUNTANTS 
'€ young qualified accountant to act as 
nal assistant to partner. Experience of 
iplete records and taxation desirable. — 


C 5702. 

AGING CLERK required by certified 
ntants for small but busy office. Com- 
ng salary up to £1,500. — Full details 
irtin, Fahy & Co, 31 Crossway House, 
nell, Berks. 

AGING CLERK required by Croydon 
ntants to assist partner in busy prac- 
Audit and taxation experience and 
y to meet clients essential. Varied and 
‘sting work. Salary in region of £2,000. — 
MC 5755. 

LY QUALIFIED or finals student 
red to assist young partners in rapidly 
iding practice in Wembley area. Good 
for right applicant prepared for hard 
. — 64 Ealing Road, Wembley, Middx. 
TH LONDON and Hertfordshire 
intants require qualified accountant 
a view to partnership after probationary 
d. Newly qualified applicant considered. 
capital required. — Please give full 
inal details to Box NL 5696. 

TH LONDON. - Managing clerk 
red by sole practitioner for small 
office. Experienced incomplete records 
Y negotiable. — Full details to Box 


TH WALES CHARTERED  AC- 
NTANTS require qualified assistant, 
rably Welsh speaking — write giving 
чепсе and salary required to Box 





PERSONAL TAXATION 


iartered Accountants require a per- 
за! taxation assistant with at least 3 
irs! experience in the Revenue or the 
ofession. 


Commencing salary subject to negotia- 
n and based on experience, three weeks’ 
пиа! holiday, luncheon vouchers. 


Write: Hacker Rubens Phillips & 
yung, St Alphage House, Fore Street, 
indon EC2, or telephone Mr Baker 
-628 9771. 





SONAL TAXATION, Stevenage. Taxa- 
assistants required to supervise personal 
tion department of City chartered 
untants, located at Stevenage. Previous 
rience required (professional, bank, or 
ad Revenue), Qualification not essential. 
licant will be directly responsible to tax 
ner. Interview London or Stevenage. — 
ly: Burke Covington & Nash, St 
tage House, London Wall, London EC2. 
01—628 3557. 

‘ENTLY QUALIFIED ACCOUNT- 
`S (2), required by growing Bloomsbury 
tice. Salary depends on proof of ability. — 
titioners Services Bureau, 233 Cran- 
ik Road, Ilford, Essex. (01-554 3484.) 
TOR AND SEMI-SENIOR assistants 
ired by accountants with varied practice 
orth-west Surrey. Salary by arrangement, 
heon vouchers, pension scheme. — Box 


;679. 

ПОВ AND SEMI-SENIOR assistants 
ired by firm of accountants in Medway 
ns. – Box SA 5660. 

ПОВ ASSISTANT required, not neces- 
y qualified for sole practitioner. Practical 
rience of incomplete records and small 
panies to draft accounts. Salary accord- 
о experience and ability. - Dewey & Co, 
High Road, North Finchley, London 


ПОК AUDIT CLERK, not necessarily 
lified, required for expanding practice in 
th-west London. Salary  negotiable 
yrding to ability. - Box SA 5625. 
{LIOR REQUIRED by small firm of 
| accountants for small audits, in- 
mlete records and tax work also to act as 
tant to principal. Excellent salary and 
реза, — Box SR 5777. 
REY'HANTS BORDER. – Senior and 
i-senior (qualified or unqualified) as- 
ants required by progressive firm. 
npetitive salaries and pension scheme. – 
1 particulars to Box SH 7279. 





)OUTH LANCASHIRE TOWN. - 
iewly qualified C.A. required by 
xpanding Chartered Accountants, for 

senior position with partnership 
racnarte — Вах SL. 7197. 








SUSSEX CHARTERED ACCOUNTANTS 
require qualified senior. This vacancy arises 
in the Horsham branch of a national firm 
and will provide excellent post-qualification 
experience in congenial surroundings. — 
Please apply in writing, giving full details of 
experience to date, to the Staff Partner, 
Thornton Baker & Co, Park House, 60 
London Road, Horsham, Sussex. 

TAX ASSISTANT (lady preferred) required 
for West End accountants. Salary £1,800 or 
more, if previous experience warrants. — 
Practitioners Services Bureau, 233 Cran- 
brook Road, Ilford, Essex. (01-554 3484.) 
TAX ASSISTANT required (male or female) 
by West End accountants to assist principals 
with routine taxation matters. Good salary, 
would suit a Revenue assistant. - Box TA 


5661. 

TAXATION ASSISTANT for personal 
taxation required by London chartered 
accountants. Applicants must be conscien- 
tious and have had some taxation experience. 
Luncheon vouchers. — Write Box TA 5753. 





TAXATION ASSISTANT 


Taxation assistant required by Inter- 
national firm of Chartered Accountants 
in City area. Commencing salary £2,000 
to £2,500 depending on experience. — 
Box TA 7248. 





TAXATION ASSISTANT with experience 
in personal taxation. — Apply in writing, 
giving full details and salary required, to 
Staff Partner, Slater, Dominy & Swann, 
Chartered Accountants, Sussex House, 
Hobson Street, Cambridge. 





TAXATION 


A young man (or woman) who wishes to 
broaden his (her) experience of personal 
taxation is sought by City Chartered 
Accountants to assist the Manager. 


Good commencing salary according 
to age and experience, but not less than 
£1,5 


Please apply to Box TA 7221. 
НАД +. a Lao Com ls ЕА. 


TAX SPECIALISTS 


Medium-sized firm of West End 
Chartered Accountants with established 
and expanding taxation department 
require tax specialist to fill a senior 
position in that department. The ap- 
pointment will be as a personal assistant 
to a tax partner and will require com- 
prehensive knowledge of company 
taxation including tax planning. The 
salary is negotiable and will be in the 
range of £3,000 to £3,500 per annum. – 
Box TS 7165. 


ТЕТЕ M SS Pe ee ee 
WE ARE an office in a pleasant town in the 
South-east Midlands with five partners and a 
staff of around fifty. We are looking for a 
keen young audit senior (qualified or nearly) 
for work on medium-sized and larger jobs. 
We believe we have a modern approach (but 
are always willing to learn) and believe also 
in giving as much responsibility as possible 
to our staff. Salary by negotiation. Usual 
modern conditions of service. — Apply Box 
WA 7171. 


а 


WELL-KNOWN FIRM OF INTER- 
NATIONAL ACCOUNTANTS IN 
THE CITY REQUIRE A SENIOR 
TAX EXPERT FOR TRUST WORK. 
SALARY NEGOTIABLE ABOUT 
£3,000. — ACCOUNTING ASSO- 
CIATES, 01-794 0202 (24 HOURS), 
168 ко а а ROAD, LONDON 
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ARTICLED CLERKS 


—————ss s FF r 


ARTICLED CLERK required by chartered 
accountants, London WI. Transfer con- 
sidered. Thorough training. Personal super- 
vision. Progressive salary. - Write Box AC 


5710. 

ARTICLED CLERKS with suitable academic 
qualifications required by London member 
of the Scottish Institute of Chartered 
Accountants. — Apply to E. W. Ellis & Co, 
109 Jermyn Street, London SWI. 

CITY FIRM of chartered accountants have 
vacancy for articled clerk. Good general 


experience under personal supervision of a 
wartnar — Write with full details of education 


COMMERCE 
AND INDUSTRY 








A BEST-EVER SALARY for accountants — 
temporary and permanent. Qualified staff 
can earn more than ever before. — Contact 
Consultant, Taylor Staff Bureau, 11 Ludgate 
Hill, London EC4 (entrance Creed Lane). 
Tel. 01-236 7102/3/4. 





ACCOUNTANT 
А.А.С.С.А. 


Ап expanding Refractory Manufactur- 
ing Company іп London NW. area 

' requires a qualified Accountant to work 
in close co-operation with Chief Ac- 
countant. 

The position involves responsibility 
for all activities up to Balance Sheet. 
Salary £2,000-£2,500 negotiable accord- 
ing to age and experience. 

Applications in own handwriting 
setting out details of previous experience 
to Box AA 5781. 





ACCOUNTANT 


An energetic and experienced Account- 
ant is required with some practical 
knowledge of the problems associated 
with manufacturing on a job cost basis. 
Ability to discern system problems when 
they arise and to control staff. An attrac- 
tive salary will be paid dependent on 
experience. Prospects are good. — Send 
full particulars in confidence to The 
Secretary, Cornercroft Ltd, Parkside, 
Coventry СУІ 2LY. 





ACCOUNTANT 


For Worshipful Company of Saddlers. 
Age 35-50; experienced with normal 
Book-keeping, P.A.Y.E., Investments, 
etc., may be required to assist generally 
with administration. Typing essential, 
but not speed. If suitable could soon 
become Assistant Clerk in addition, with 
increased salary. Must be adaptable and 
willing to turn his hand to varying 
requirements as they arise. 


Starting salary £1,800, Luncheon 
vouchers, non-contributory pension, four 
weeks’ holiday. Required late November. 
— Names and details to the Clerk, 
Saddlers’ Company, Saddlers’ Hall, 
Gutter Lane, Cheapside, London EC2V 
6BR by November 3rd, 1970. 





ACCOUNTANT 


required by INTERNATIONAL TRAD- 
ING ORGANISATION for their 
LONDON OFFICE, aged about 25 
years and in process of qualifying. 
Progressive position with responsibility. 
Knowledge of mechanised accounting 
useful but not essential. Non-contribu- 
tory Pension Scheme. Commencing 
salary £2,000 p.a. — Box AR 7253. 





ACCOUNTANT REQUIRED for manufac- 
turing company in East London. The com- 
pany is a subsidiary of a public company with 
monthly accounting and reporting pro- 
cedures. Ability to prepare monthly financial 
accounts and management information 
essential. Unlimited prospects within the 
group. Pension scheme etc. Salary £1,900 to 
£2,300 per annum. — Box AR 5738. 
ACCOUNTANT REQUIRED, unqualified 
but capable of keeping expenditure records 
and preparing monthly statements for the 
marketing organization, situated in London, 
West End, of an international oil company. 
Salary range £1,500-£2,000 depending on 
experience. Pension fund after one year. – 
Full details to Box AR 5737. 
ACCOUNTANTS. - Qualified and inter- 
mediate/finalists with or without industrial 
experience urgently required for short-term 
assignments Guildford and Camberley. 
— MANAGEMENT PERSONNEL, 97 
Portsmouth Road, Guildford. Telephone 
Guildford 64858. 





ACCOUNTING ASSOCIATES HAVE 
AN EXCELLENT VACANCY FOR A 
FINANCIAL OFFICER IN NORTH 
LONDON. FIRST-CLASS PROS- 
PECTS. SALARY FROM £2,500. AC- 
COUNTING ASSOCIATES, 01-794 
0202 (24 HOURS), 168 FINCHLEY 
ROAD, LONDON NW3. 






















ASSISTANT ACCOUNTANT — — 


Semi-qualified required by go-ahead ` 
privately owned electronics company ` 
situated North Herts. Young man 
around 25-30 years old capable of 
assuming day-to-day control small 
general/accounts office using visible 
record computer. Opperman to take 
active part in implementation and ` 
development of control systems. Costing 
and Budgetary Control experience an 
advantage. Conditions are good and ` 
the post progressive. — Apply in own 
handwriting to Box AA 7188. CAES 
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ASSISTANT FINANCIAL ACCOUNT- ` 

ANT for a rapidly expanding group of 

companies in the engineering field. — 
The successful candidate is likely to: 


~ 


Ве at least intermediate standard. — 
Be around 25 years of age. m. 
Have some experience of administra- | 
tion. PAY 
Be already earning at least ib 2 
Full personal details and career to date 
which will be treated in strict confidence _ 
should be addressed to: < Ë 
J. G. Healey, Executive Director/Secre- ` 
tary, Industrial (Bearings) Ltd, Eskdale 
Road, Uxbridge, Middlesex. За 


A.T.F. is currently advising on the ` 
following appointments. All require - 
newly qualified accountants. yk 


~ Accounts Systems Consultant (A.C.A.) ` 
West London £2,500 plus car. a 


Management Accountant (A.C.A. plus ` 
degree) West London £2,750. T 


Financial Accountant (A.C.C.A. от 
A.C.W.A.) North London £2,500. еў 


For further information ring 01-353. 
6308 or write: ! M 
Accountancy Task Force Ltd 


18 Bride Lane 
London EC4 
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BASINGSTOKE. — Experienced accountant 
around 30, sought to head up financia 

department of major manufacturer. S 
circa £2,000. - MANAGEMENT PERSON 
NEL, 97 Portsmouth Road, Guildfo 
Telephone Guildford 64858, 


š 
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ASSISTANTS, 
NON-QUALIFIED | 
ENGLISH EDUCATION AND GOOD ` 
COMMAND OF THE ENGLISH 
LANGUAGE ARE REQUIRED FOR ` 
ALL AREAS OF LONDON. SALA- - 
RIES TO £1,650. - ACCOUNTING ` 
ASSOCIATES, 01-794 0202 (24 - 
HOURS) 168 FINCHLEY ROAD, 

LONDON NW3. = 


CROSVILLE MOTOR SERVICES ` 
LIMITED 3 


Vacancy for Secretary Designate E 


Crosville Motor Services Limited vitio 
headquarters at Chester, invites appli-- 
cations for the position of Secretary 
Designate to succeed the present 
Secretary. 4 

The Crosville Company operates some ` 
1,000 buses and coaches on stage and 
express carriage services, private hire, | 
excursions and tours, in Cheshire, South- 
East Lancashire, and throughout Wales. 


Applicants should possess a recogni 
accountancy or secretarial qualification 
and must have a sound knowledge of ` 
company taxation, А 


The commencing salary will be de- ` 
pendent upon the qualifications and | 
experience of the successful applicant - 
and the appointment will carry member- - 
ship of a contributory pension scheme, ` 


Applications, which will be treated in 
strict confidence, should give (a) par 
ticulars of age, qualifications, and family 
(number of children and ages), (5) А 
summary, in chronological order, of - 
the applicant's experience, including ` 
particulars of present and previous Д 
appointments, and (с) present salary. — — 


Applications should be sent under ` 
‘Private’ cover, to Mr P. Wyke | 
Smith, Director and General Manager, _ 
Crosville Motor Services Limited, 
Crane Wharf, P.O. Box 15, Chester 
СНІ 350, to reach him as soon as 
possible and in any case not later than 
Friday, October 30th, 1970. 
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ACCOUNTANT 


DRT ERE ES COREY PE EO ~ -___-___-__=-_- 


MANAGEMENT 
ACCOUNTANT 


WE ARE a progressive and fast expanding group of companies specialising in 
electronics. We operate through subsidiaries mainly in U.K., Germany and 
Switzerland. WE REQUIRE an accountant with at least Part lll of А.С.С.А., or 
Part IV of l.C.W.A. Applicants must be young, enthusiastic and experienced in 
costing and budgetary control. This is a challenging position and prospects for 
promotion are excellent. Some travelling is envisaged and an above average 
salary will be paid. Please write with brief details to: Tekmar Electronics 
Ltd, 102 High Street, Harrow on the Hill, Middlesex. 









Cost 
Accountants 


c. £9300 


The P&O Group in addition to its world wide 
shipping operations has substantial interests in air- 
freight, road haulage, shipping and forwarding, 
warehousing, distribution and packing, and retail 
travel. 

A new company, P&O Transport Holdings, has 
recently been formed to co-ordinate these activities, 
presently involving 60 companies within the Group, 
and to carry out developments in the field of freight 
transportation, both nationally and internationally. 

This has created a need for two qualified ACWA's 
to develop financial control systems, but from very 
different points of view. 

Qualifications and experience: 

(| Member of the АСМА. 
C] Experience of operating management accounting 
systems in a large group. 


LONDON BASED 

This is an opportunity for a creative Accountant to 
assist management in the development and 
refinement of financial control systems. The varied 
experience gained in the fields of industry mentioned 
above will provide a valuable basis for further career 
development. A limited amount of travelling within 
the UK will be involved. 


ALTRINCHAM BASED : Ferrymasters Limited. 

This is an international road haulage company 
moving ahead in developing a financial control 
system. The main task will be to develop and 
implement this, and a man of considerable drive and 
initiative is required. The information presented will be 
used in management decision making. The position 
reports to the Chief Accountant, who is looking for a 
man able to produce ideas fast. Although based in 
Altrincham a limited amount of travel will be involved. 


Please send C.V. to, or request an application form 
from : 
B.J. Sullivan, Personnel Services Manager, 
P&O Building, Leadenhall Street, London EC3. 
Telephone : 01-283 8000, Ext. 2016. 
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Transport 
Holdings 





& 





TAXATION — 
OFFICER 


Applications are invited for the position of Junior Taxation Officer 
in the City Trustee and Taxation Branch of a well-known Inter- 
national Banking Organisation. 


Applicants should not be older than 24, with taxation experience 
acquired with a bank or an accountant or with the Inland Revenue. 


Commencing remuneration will be within the range £1,300-£1,500 
p.a. The position is progressive with salaries exceeding £3,000 p.a. 
Additional benefits include non-contributory pension scheme, house 
loan scheme. 


Apply giving details to: Box TO 13351. 


Science Research Council 


The Rutherford Laboratory 
Chilton, Didcot, Berkshire 


Senior Finance and 
Accounts Officer 


There is a vacancy at the Rutherford Laboratory for an 
Accountant to be responsible to the Head of Finance and 
Accounts Branch for the day-to-day running of the Branch. 
The successful applicant will be required to exercise control 
over the following sections of the work of the branch: 


Finance and Budgetary Control 
Payment of salaries and wages 

Bill certification and payment 

Assets records and control 
Book-keeping and Machine Services. 


Applicants with recognised accountancy qualifications and 
some knowledge of industrial and commercial practice will 
be preferred; in addition experience in the Treasury system 
of financial control is desirable. 


There is a contributory superannuation scheme; daily 
travel and restaurant facilities are available; annual and 
sick leave allowances are generous. The post is graded as 
Senior Executive Officer at a salary of £2,710 rising by annual 
increments to a maximum of £3,320. An exceptionally well 
qualified and experienced candidate may enter the scale at a 
point above the minimum. 


Please write for an application form to: 

Mr P. B. Nichols, The Rutherford Laboratory 
Chilton, Didcot, Berkshire 

quoting reference No. 524/135 

Closing date: October 30th, 1970 


ber 22nd, 1970 
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MANAGEMENT 
ACCOUNTANT 


required for 


ELECTRICITY 


ACCOUNTANT 
IN 


American Subsidiary in Cheshire. Successful candidate will be a 
Chartered Accountant, around 35, with at least five years' 
Industrial experience, preferably, but not essentially, in the 
Chemical Processing Industry. 


After an initial introduction to the company's historical and cost 
accounting systems, he will become responsible primarily for 
co-ordinating with Operating Management the forward planning 
requirements of the company. 

Starting salary will be at least £3,000 p.a., depending upon age and 
experience. The company operates an excellent non-contributory 
pension plan. 


TRAINING 
UP TO £1,992 PER ANNUM 


There is a vacancy, based at the Board's new Headquarters in Chester, for a 
young well-qualified accountant interested in management accounting and 
modern management techniques. Experience will be gained in the investigation 
and re-structuring of accounting procedures throughout the Board's area in the 
many facets of the Board's work, including the application of computer pro- 
cesses. 

Initial salary up to £1,992 p.a. is negotiable. Good holiday, sick pay and pension 
schemes in operation. 

The accounting evolution in the Board is entering upon an interesting stage of 
development and there are good prospects of advancement in due course. 


Applications in confidence to Financial Director. - Box MA 13354. 




















GRUNDIG 
FINANCIAL ACCOUNTANT 


The successful applicant will eventually succeed the present Secre- 
tary/Accountant on his retirement. Applicants should be qualified 
Chartered or Cost and Works Accountants, with several years' 
industrial experience and who have a working knowledge of the 
German language or who should be prepared to undertake study to 
become accomplished in it. 

Applications in writing should state details of age, experience, 
employment history and salary requirement and be forwarded to: 


Applications in writing giving full details to: 


The Assistant Secretary (Personnel), Head Office, Merseyside and 
North Wales Electricity Board, Sealand Road, Chester CH1 4LR 
within 10 days. 



















ne HAWKER SIDDELEY 


The Personnel Manager ds f 
Grundig Works (N.I.) Ltd QS 


Tape Recorder Manufacturers 


Ac 


Dunmurry 
Belfast 


COST 
ACCOUNTANT 


A well-known Engineering Company in Worcestershire require 





1968 1967 


1969 


MIRRLEES BLACKSTONE LIMITED 
DIESEL ENGINE MANUFACTURERS 


(A Member of the Hawker Siddeley Group) 


MANAGEMENT 
ACCOUNTANT 





a Cost Accountant to make a major contribution to the Manage- 
ment Accounting of the Company. The position requires a 
qualified man, preferably Cost and Works or Chartered Account- 
ant with experience of costing functions in the Engineering 
Industry, particularly in the fields of Standard Costing and 
Budgetary Control. This is a challenging position which offers 
the opportunity to make a positive contribution in a progressive 
Company. 

Applicants should be within the age range 25-40. 

The place of work is pleasantly situated. 

Commencing salary is negotiable on qualifications and experi- 
ence. 


Apply Box CA 13372. 




















Are you a young qualified Accountant with 
initiative and drive, capable of initiating a new 
budgetary control system? 

We are an expanding engineering company, 
part of the Hawker Siddeley Group, situated in 
pleasant Lincolnshire countryside. 

A computer is installed and experience of 
standard costing and budgetary control in the 
engineering industry would be an advantage. 


Write giving details in first instance to the 
Chief Accountant 
Mirrlees Blackstone Limited 
P.O. Box 2 
Stamford, Lincs PE? 1UH 
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ACCOUNTANT 


COMPANY ACCOUNTANT 


A well-established company dealing with the importation and distribution of goods 
in connection with the horological trade requires an Accountant to work on 
monthly accounts, credit control, budgetary controls and final accounts. 


Our Company is mainly owned by Oerlikon-Bührle Holdings A.G. of Switzerland 
and we are the sole agents and importers in this country of Seiko watches, Kienzle 
clocks and watches, Yazaki motor instruments and Maruwa stereo equipment. 
We have pleasant spacious and modern offices in Finchley with a young, friendly, 
go-ahead staff. 


Applicants must have relevant experience and it is desirable that the applicant 
be either a newly qualified man or be studying for his finals. It is also desirable that 
the applicant should reside in North London. Salary is envisaged in the region of 
£2,000 according to experience and qualifications, plus luncheon vouchers and 
twice-yearly bonus. 


Applications giving full personal details, including qualifications, positions held 
and salaries earned to be sent to: 


The Personnel Officer 
ANGLO CONTINENTAL CLOCK CO LTD 
928 High Road, Finchley, London N12 


Yorkshire Electricity Board 


QUALIFIED ACCOUNTANTS 


(LEEDS) 
Salary £1,860 to £2,199 


Applications are invited from qualified ac- 
countants who are interested in joining the 
Chief Accountant’s staff at Head Office in 
Leeds. 

There are continuing developments in man- 
agement accounting and data processing 
within a large department and there will be 
opportunities to participate in the progressive 
introduction of improved and effective in- 
formation systems based on modern computer 
facilities. 

Prospects are good for advancement to senior 
appointments within the Board and also for 
careers development within the Electricity 
Supply Industry. 


Applications, stating age, qualifications and 
experience, together with the names and 
addresses of two referees should be sent to the 
Secretary, 


Yorkshire Electricity Board 
Scarcroft, Leeds 
not later than November 6th, 1970. 
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UNIVERSITY OF ABERDEEN 
Lectureship in Accountancy 


Applications are invited for the above post. 

Applicants should be prepared to accept responsibility for some 
teaching of traditional subjects, excluding book-keeping, at first- 
and second-year levels, and also to take an active part in planning 
and mounting more advanced courses in financial and managerial 
aspects of Accountancy including Computer applications. An 
appropriate professional qualification is essential and a University 
Degree is desirable. 

Salary on scale: £1,355-£3,105 
with placing according to qualifications and experience. Super- 
annuation (F.S.S.U.) and removal allowance. 

Further particulars from The Secretary, The University, 
Aberdeen, with whom applications (8 copies) should be lodged 
by November 14th, 1970. 





GROUP 
CHIEF AGE 30/45 
ACCOUNTANT — SAUARY:£4500/86.500 


A quoted group of companies engaged in the manufacture and 
distribution of products for the building industry is currently 
seeking to make the appointment of a group chief accountant 
to the holding company management team. 


BRISTOL 














The successful candidate will be responsible for: 


@ improvements to the management accounting systems. 






@ ensuring the production of information for management. 


@ co-ordination of the accounting of the group’s divisions. 






Candidates should be qualified accountants with a number of 
years’ experience with industrial companies and able to 
demonstrate good organising ability. 








Salaries and benefits will depend upon the ability and experi- 
ence of the successful_candidate but will be between the range 
stated above. 






Applications giving full personal details, quoting ref. 2/2 
to Richards & Co, Chartered Accountants, 11 Marsh Street, 
Bristol BSI 4AL. 
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COUNCIL FOR SMALL INDUSTRIES IN RURAL AREAS 
requires 


ACCOUNTANT 


for itinerant advisory duties to small country firms in the counties of Wiltshire, 
Hampshire (including Isle of Wight), and parts of Oxfordshire, Buckingnamshire and 
Berkshire working from a base in the Reading area. Knowl»dge of management 
problems in small firms and of techniques necessary to overcome them required, 
together with experience in preparation of management accounts from incomplete 
records. Some overnight absences from home involved when subsistence is paid on 
official rates. A car is provided where necessary. Salary scale £1,578 per annum by 
ten increments to £2,222 per annum (National) under review. Contributory pension 
scheme. Further particulars and forms of application from Secretary, 35 Camp 
Road, Wimbledon Common, SW19. Closing date November 20th. 


CENTRAL PERSONNEL 


43 New Oxford Street, London WC1 
01—240 3911/2/3 


CHIEF ACCOUNTANT. A.C.A. for Oil Company London W1. £2,600. 
TAXATION SPECIALIST. City firm. £3,000. 


T ACCOUNTANT. Intermediate A.C.C.A. Industrial Company London МІ. 
£1,800. 


INTERNAL AUDITOR. Finance Company. London W1. £2,000. 
ACCOUNTS MANAGER. Property/Finance Company, London WI. £1,800. 


COST ACCOUNTANT. I.C.W.A. Part II/II. Industrial Company, Middlesex. 
£2,000. 


BERMUDA. A.C.A. 2/3-year contract. £3,500. 
STATISTICIAN. Industrial Company, Bucks. £2,500. 


Ы 
Section Accou ntant CANADA AND SWITZERLAND. Internal Audit — Commerce. Salary to be 
negotiated. 
For financial accounting duties involving general ledger, expense and sales accounts 
and depreciations. 

He will be responsible to the Chief Accountant for the work of his section, 
which includes eight other people. He will need some years of experience of general 
financial accountant duties at managerial level and of staff control. 

He should preferably be qualified and in the age bracket 25 to 35. 

We need a strong member of the accounts team in this job and the rewards will 
Wates Limited 


be realistic. 
1260 London Road WI 


Apply to: 
Norb 
London SW16 wates 


For details of these and other vacancies, telephone 01-240 3911/2/3. 


- 


TAXATION 








D. Newbery (A) 








What Is an 
Internal 








As a result of promotion we have an excellent 





Is he an inscrutable, humour- 
less individual — arriving 
unheralded to count the 
cash, check the stocks, or to 
make innumerable ticks in 
the ledgers ? 


Certainly not at 3M where 
internal audit is regarded as 
a management training area 
and where an Auditor has 
virtually unrestricted access 
across the Company—since 
we manufacture and market 
over 35,000 products this 
gives him ample scope! 


The computer room, the 
factory shop floor, the sales 
office, the marketing depart- 
ment, these and many more 
areas are familiar ground to 
a 3M Internal Auditor. (Of 
course, cash counting, stock 
checking and ledger ticking 
are not entirely absent!) 


Our factories, sales offices 
and warehouses are located 
throughout the U.K. so he 
works in a variety of en- 
vironments. There are few 


Auditor? 





people he does not meet 
durig an audit cycle. He 
has unique opportunities to 
obtain broad knowledge of 
the Company—knowledge 
constantly tapped by top 
management in day to day 
decision making. With such a 
wealth of experience, suc- 
cessful Internal Auditors are 
much in demand in other 
departments. We lose more 
Auditors that way! 


And that brings us to the 
point of our advert. We have 
a vacant desk in the Internal 
Audit Department, and are 
looking for a young Quali- 
fied Accountant to occupy it. 
The salary will be as attrac- 
tive as the job. 


Interested ? Then drop us a 
line (in confidence) telling 
us about yourself to :— 


Mr. D. J. Stuckey (ref. 1A) 
3M Company Ltd., 
3M House, 


Wigmore Street, 471 
London, W1A 1ET gama 


opportunity for a young qualified accountant 
(25-30) wishing to specialise in the field of 
taxation. While we would prefer some previous 
taxation experience, consideration will be given 
to recently qualified men keen to gain experience 
in this area. 


The work, under the direction of an experienced 
Senior Accountant, involves liaison with the 
various locations of the Company throughout 
Europe in providing a tax service. We therefore 
require a personality and ability both to negotiate 
at various levels, and to compile lucid reports for 
management. 


The appointment offers the chance to make a real 
contribution together with the opportunity for 
future advancement, not necessarily in the tax 
field. The starting salary will be at least £2,000 
per annum, more for a person of some experience. 


General conditions of service are fully in line with 
those expected inamajor international organisation. 


Please write giving brief details of age, experience 
and present salary to: Personnel Administrator, 


INTERNATIONAL NICKEL 
Thames House, Millbank, London, SW.1 





ZOST ACCOUNTANT (A.C.W.A., 25-30), 
equired by London public company manu- 
acturing products for clothing trade. Salary 
bout £2,750. — Practitioners Services 
bureau, 233 Cranbrook Road, Ilford, Essex. 
01—554 3484). 

ЈЕРОТҮ CHIEF ACCOUNTANT (28-35), 
ualified, with commercial experience, 
equired by civil engineers in Hayes. Salary 
round £2,500. — Practitioners Services 
ureau, 233 Cranbrook Road, Ilford, Essex. 
)—554 3484.) 
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EXPANDING COMPANY 


FOOD AND PHARMACEUTICAL 
INDUSTRY 


The manufacturers of Ovaltine have 
peces at their King's Langley factory 
or 


FINANCIAL AND 
COST ACCOUNTANTS 


to assist in the development of the 
Company's management information 
system. The system is modern and, due 
to expansion, new vacancies have been 
created for supervisory staff, who should 
be capable of accepting increased 
responsibilities arising from the Com- 
pany's anticipated growth. 


Applicants should preferably be ap- 
proaching their Final examinations, or 
at least have several years' relevant 
commercial experience. The successful 
candidates will be offered a competitive 
salary together with excellent conditions. 


Please write or telephone for an 
Application Form to the 


Personnel Department 
A. Wander Limited 
42 Upper Grosvenor Street 
London W1 


Tel. 01—499 3931 extension 120 


————————————— 


EXPERIENCED COST ACCOUNT- 
ANT FOR CENTRAL LONDON, 
WITH A FAST-GROWING GROUP. 
HE SHOULD BE EXPERIENCED IN 
STANDARD COSTING SYSTEMS. 
SALARY FROM £2,750. -ACCOUNT- 
ING ASSOCIATES, 01-794 0202 (24 
HOURS), 168 FINCHLEY ROAD, 
LONDON NW3. 
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EXPERIENCED OR newly qualified 
Accountant required for Jewish Food 
Manufacturing Group. Excellent pros- 
»ects with expanding company. Com- 
nencing salary not less than £2,500. — 
Please apply in writing in the first in- 
itance to Stoy, Hayward & Co, 95 
Wigmore Street, London WI. 





FINANCIAL 
ACCOUNTANT 


?ublic company with 250 employees 
liversified in the publishing business 
las created a new post of Financial 
Accountant and requires a recently 
iualified person to develop this role in 
in expanding business. 

Excellent prospects, and complete 
uthority. 

Write, giving full details to: 


Managing Director 
Lincolnshire Standard Group Ltd 
Waterside North 
LINCOLN 


| -—- ——— —— а 
NANCIAL ACCOUNTANT - WORTH- 
3 AREA. – Required by expanding group 
private manufacturing companies to be 
»onsible to chairman for the financial and 
nagement accounting. He will work in 
junction with the present accountant/ 
retary to install budgetary control and 
ting systems. Must be fully conversant 
h modern systems, and have had at least 
ee years’ experience in a manufacturing 
n. A man between 25 and 30 is envisaged, 
initial salary being not less than £2,000 
. Further expansion of the group should 
d to his appointment as financial con- 
Mos Write giving brief details to Box 








INTERNATIONAL DRUG COM- 
PANY REQUIRES MANAGEMENT 
ACCOUNTANT, AGED 25-35, AT A 
SALARY OF £3,000. - ACCOUNTING 
ASSOCIATES, 01-794 0202 (24 
HOURS), 168 FINCHLEY ROAD, 
LONDON NW3, 


т 


LEADING CINEMA GROUP RE- 
QUIRES NEWLY QUALIFIED AC- 
COUNTANT WITH COMMERCIAL 
EXPERIENCE FOR WEST END 
OFFICE. SALARY £2,250. — AC. 
COUNTING ASSOCIATES, 01-794 
0202 (24 HOURS), 168 FINCHLEY 
ROAD, LONDON NW3. 





MANAGEMENT ACCOUNTANT 
REQUIRED FOR IMPORTANT 
POSITION WITH LARGE BUILD- 
ING GROUP IN SURREY TO 
ASSIST IN IMPROVING GROUP 
MANAGEMENT INFORMATION 
SYSTEMS. SALARY £2,600. — AC- 
COUNTING ASSOCIATES, 01-794 
0202 (24 HOURS), 168 FINCHLEY 
ROAD, LONDON NW3. 





MANAGEMENT 
ACCOUNTANT 


SALARY £3,250-£3,750 P.A. 


Our client is an industrial company in 
SUSSEX who wishes to recruit an 
A.C.A./A.C.W.A. with sound manage- 
ment accounting experience, preferably 
within the engineering industry, who is 
capable of reviewing and installing a new 
standard costing system. — For fuller de- 
tails of this important position contact 
Graham Elmslie, Criterion Appointments 
Ltd, Queens House, Leicester Square, 
London WC2. 01-734 3388 (01–942 2004 
from 7.10 p.m.). 





OPERATIONAL AUDITORS FOR 
MAJOR INTERNATIONAL COM- 
PANY, QUALIFIED MEN ABLE TO 
TO INVESTIGATE ALL ASPECTS OF 
THE COMPANY'S ACTIVITIES AND 
WILLING TO TRAVEL, F.A.C.C.A., 
EARN UP TO £3,000. - ACCOUNT- 
ING ASSOCIATES, 01-794 0202 (24 
HOURS, 168 FINCHLEY ROAD, 
LONDON NW3. 





ACCOUNTANT 


ROAD TRANSPORT. - Commercially 
minded accountant required to complete 
management team of road haulage group 
company. This is a new position created by 
the decentralization planned for the group’s 
accounts department, as a result of expansion 
and the challenge of the new road transport 
era. Early full participation in the overall 
management is envisaged and only those able 
to command, at that stage, a salary of £2,500 
per annum or more should apply. Applicants 
without professional qualifications will be 
considered only if they can show a proven 
record of successful management accounting 
experience. — Write giving brief details to 
W. J. Seaman, Hallett Selbermann Ltd, 
Brent House, Kenton Road, Kenton, 
Harrow, Middlesex. 





U.K. AND OVERSEAS 


£2,500 MANAGEMENT ACCOUNT- 
ANT (CO. DURHAM); £2,200 Control 
Accountant, (Manchester); £N7,000 
Partner, Professional (Nigeria); £3,500 
Manager, Professional (Brussels); £2,250 
Taxation Assistant, Professional (Liver- 
pool). — Please send name and address 
for details of widest selection of ac- 
countancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, INTERVIEWING CENTRE, 
21 LATHOM ROAD, SOUTHPORT, 
LANCS. 





WESTMINSTER SOLICITORS seek a male 
taxation assistant capable of dealing with 
personal trust, and capital gains tax returns 
without supervision; the ability to prepare 
trust accounts would be useful. Pleasant 
offices. Monday to Friday 9.45 to 5.45. 
Three weeks’ holiday. Salary according to 
age and experience. — Box WS 5733. 
YOUNG MAN of A.C.C.A. intermediate 
standard required by public property com- 
pany with offices at Uxbridge, Middlesex. 
Would assist and understudy secretary/ac- 
countant of subsidiaries. The company is 
expanding rapidly and there is considerable 
scope for advancement for the right person. — 
Write initially giving full details of experience 
and salary required to W. Barker, 97 High 
Street, Uxbridge, Middlesex. 

YOUNG QUALIFIED ACCOUNTANT re- 
quired as management and financial account- 
ant to medium-sized builders merchant and 
departmental hardware stores in Berkshire. 
Commencing salary up to £2,000 according to 
experience. Position offers good prospects 
for future advancement. — Applicant should 
give full details stating age, qualification, and 
experience to Box YQ 5669, 





OVERSEAS 








PRIVATE LIMITED COMPANY of manu- 
facturing engineers in East Midlands require 
accountant to take charge of accounts office. 
This'isa first-classopportunity for person with 
ability and initiative who is looking for posi- 
tion of responsibility with job satisfaction. — 
Write in confidence giving full details of 
qualifications, experience, age, and salary 
required, to The Secretary, Box PL 5780. 

w r ИН 


QUALIFIED ACCOUNTANT required 
by expanding road haulage and garage 
company in the North-west, to take 
charge of all accounting systems and 
provide information for management. 
Must have a few years' post-qualification 
experience either in the profession or in 
this type of company. This is a challeng- 
ing opportunity requiring personality 
and initiative. Salary by negotiation but 
not less than £2,500. — Application in 
confidence to Box QA 7191. 


лт 


QUALIFIED EXPERIENCED 
FINANCIAL ACCOUNTANT 
REQUIRED 


To produce monthly and final accounts. 
New position to take full charge of 
company accounts, to work with and to 
be directly responsible to the Managing 
Director under guidance from the Group 
Secretary. Old-established, rapidly ex- 
panding sound company. Prospects of 
Directorship after proof of ability to 
produce the requirements of the Board. 
Good salary to be negotiated plus pen- 
sion scheme and company car. Turnover 
£5,000,000. Wiltshire. – Box QE 7250. 


—— НИ X AO з о ST TS 
SOUTH DEVON. - Small rural manufac- 
turing concern requires accountant with 
costing experience to take over all accounting 
functions and develop management report- 
ing. Commencing salary £1,600 p.a. — Box 
SD 5712. 








An expanding and progressive inter- 
national company seeks for its Geneva 
headquarters candidates for the follow- 
ing positions: 


FINANCIAL ADMINISTRATOR 


The Financial Administrator will be 
responsible for the wide range of 
monetary, fiscal, and insurance matters. 
Applicants should preferably possess 
accounting, banking, secretarial, or 
similar qualifications. Age up to 40 years. 


ASSISTANT TO FINANCIAL 
ADMINISTRATOR 


An Assistant is also sougnt for the 
Financial Administrator described above. 
Candidates up to 30 years of age with at 
least five years’ experience of financial 
administration should apply. 

Both positions offer excellent terms, 
conditions, and prospects for energetic 
and dedicated applicants who are pre- 
pared to make a career in Geneva. 


Fluent French essential for both 
vacancies. — Please apply to Вох 
AE 7261. 
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UNITED STATES 


Mid-west corporation with branches on 
East coast has opportunities for British 
accountancy personnel of C.P.A. stan- 
dard or equivalent. Salaries in excess of 
£5,000 p.a., fare and accommodation 
arranged. Single or married men con- 
sidered. Permanent appointments. Inter- 
views London. — Write in confidence 
giving complete details of background 
and experience attaching photograph, to 
Box US 7283, or telephone for interview 
Sunday evening between 7 p.m. and 
10 p.m., 01-650 2143 reversing charge. 





October 22nd, 1S 


Chartered 
Accountants 
for 
South 
Africa 


We are looking for three young 
men who have recently obtained 
A.C.A. qualifications, for an 
expanding firm of Chartered 
Accountants in South Africa, 
situated in Mafeking, about three 
hours drive from Johannesburg. 


This is an ideal position for a 
capable young man who wants 
to combine a job with excellent 
prospects and an outdoor life. 


Salary negotiable. Low cost of 

living and taxation. Passages 

paid and assistance with car 
purchase. 

Please write, in confidence, to: 





A. T. Gobat 
J. Walter Thompson Co Ltd 
40 Berkeley Square 
London W1X 6AD 





BOTSWANA, MALAWI, AND 
ZAMBIA. — A firm of Chartered Ac- 
countants requires energetic and enter- 
prising young qualified accountants for 
its offices at Francistown, Blantyre, and 
Lusaka. Initial contract of three years. 
Starting salary equivalent to a minimum 
of £3,000 per annum and benefits includ- 
ing outward and return air passages. — 
Apply in writing to Geo. Mackenzie & 
Co, 62 London Wall, London EC2, or 
telephone 01—628 8985. 





CHARTERED ACCOUNTANTS 
TEHERAN 


An International firm has vacancies in its 
Teheran office for qualified staff with 
some post-qualification experience. A 
certain amount of travelling within Iran 
is required and some of the positions are, 
therefore, particularly suitable for un- 
married men. There are excellent oppor- 
Bue for rapid advancement within the 
rm. 


Initial contracts are for two years and 
air fares for the successful candidates 


annual local leave are given together wit 
three months' leave with pay at theend o 
the contract. 


Attractive salaries are offered and 
furnished bachelor accommodation, or 
living allowances are provided. 


Applicants should write with brie 
background details to Box CA 7255. 


These positions offer interesting and 
varied opportunities in a rapidly develop- 
ing and challenging country. 





October 22nd, 1970 


GREEK SPEAKING qualified accountant 
'equired by the Metal Box Company for the 
»ost of Deputy Chief Accountant with its 
issociate company in Greece. The selected 
ipplicant would be based at the head office 
n Athens but would be required to visit 
actories at Corinth and Salonika. Tne job 
arries an attractive salary and good pros- 
»ects. ~ Applicants should apply in writing, 
пута full details of experience to J. G. 
Nicholson, Overseas Staff Division, The 


Metal Box Co Ltd, 37 Baker Street, London 
WIA IAN. 


ACCOUNTANT 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 
—— xO ee ee — па — ee E 


A.C.A., aged 29, with experience in all 
asrects of a professional practice, requires 
three days' employment per week in Central 
or NW. London. - Box AC 5697. 


A.A.C.C.A. (37), experienced management 
and financial accounting, staff control, 
mechanized accounting, industry, and com- 
merce, seeks fresh post London/Essex. 
Salary £2,500 plus. - Box AA 5714. 

A.C.A., A.T.LI. (23), recently qualified 
Kenya Asian seeks interesting position 
either in Kenya, Singapore, or Scandinavia. — 
Write Box AC 5680. 

ACCOUNTANT (46), qualified, wide experi- 
ence, seeks permanent professional appoint- 
ment, full- or part-time. London or within 
twenty miles Hounslow, Middlesex. Large, 
medium, small audit, rough records, taxa- 
tion, able take charge group of cases. — Box 
AQ 5718. 


A.C.A. (45), qualified 1969, seeks appo 
ment. Previous experience in managem 
accountancy, audit, etc. Flexible outlo 
Studying C.M.I. Currently manager 
accounts department (staff of thirty-fi 
Salary required £3,500 p.a. - Box AC 57 
ACCOUNTANTS AND  ASSISTAN 
AVAILABLE on freelance basis. Long 
short periods or specific jobs. — Details fr 
Practitioners Services Bureau, 233 Cranbri 
Road, Ilford, Essex (telephone 01—544 341 
A.C.LS./A.A.LA., seeks change. Industry 
commerce. Age 53. Wide general ехрегіет 
Anything  secretarial/accountancy/admi 
trative considered. London or Kent preferi 
Salary about £2,200. — Box AC 5782. 
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Central 
Africa 


Deloitte, Plender, Griffiths & Co have vacancies for single 
men in their office at Lusaka, Zambia. Applications are 
invited from recently qualified accountants wishing to widen 
their experience and enjoy the excellent climate and re- 
creational facilities in Zambia. 


GUYANA (The land of many waters) 


Pannell Fitzpatrick & Co offer appointments for assistants who are 
recently qualified or with post-qualification experience. 

The climate is delightful. Georgetown, where the offices are, is 
an attractive garden city. Social life is extensive and there are ar- 
rangements for all kinds of sport. The country is full of colour and 
within the great forests, in places to which there is access, there is 
much beauty and interest. 

The work is diversified and involves responsible assignments 
including the audit of records processed by computers. There are 
excellent prospects, with competitive salaries dependent on ex- 
perience. Amenities are: 

Return passages for family; 
Generously subsidised accommodation; 
Provision of car; 

Free medical benefit scheme; 

Pension scheme with free life cover; 
Kit allowance; 

Annual local leave. 


Apply in confidence to the firm (reference GG) at Lee House, 
London Wall, London EC2. 
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Two-year contracts are offered with salaries starting at 
K.6,200 (£3,617) per annum which includes a terminal bonus 
enabling a substantial capital sum to be remitted to the 
United Kingdom. Benefits include: 

Free accommodation. 

A settling-in allowance. 

Five weeks' holiday per annum. 


| Please write to: 
u David F. Pratten, 128 Queen Victoria Street, London EC4 
u 
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UNITED STATES 
ACCOUNTANTS 


A.C.A. QUALIFIED 


TEMPORARY AND PERMANENT POSITIONS 
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KENYA 


Deloitte, Plender, Griffiths & Co invite applications 
from recently qualified accountants for a two-year 
appointment with their associated firm in Nairobi. 


The positions offer a wide variety of experience and 
successful applicants will be expected to take charge of 
audits from an early date. Kenya is renowned for its 
healthy climate throughout the year and offers excel- 
lent sporting and recreational facilities. 


Salaries start at not less than K.£2,400 (£2,800) per 
annum and benefits include: 


AT SENIOR OR SUPERVISORY LEVEL 





gasas 


@ Salary Range £5,000-£6,000 
@ Full relocation paid — including air fare. 
@ Generous Company paid benefits. 


Blue Cross/Blue Shield, a leading U.S. Corporation, is enlarging its 
professional auditing staff (which already includes many C.A.s from 
U.K.). 


We are seeking individuals who are in, or have been in, the profession 
recently. Preferably for a larger firm of C.A.s! Plus in addition have had 
about 2 years of senior or supervisory experience in medium to large 
auditing assignments. 
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* To arrange a confidential 
interview with 
Mr Ralph Miller, Assistant 
Vice-President auditing Blue 
Cross/Blue Shield, write or 
phone (reverse charges) c/o 
C.V.1., 38 Savile Row, London 
W1. 


Tel. 01-734 4316 


Free accommodation. 

Settling-in allowance. 

Return air fare to the United Kingdom. 
Free medical benefit scheme. 





LONDON 
INTERVIEWS 


between 


Oct. 29 — Nov. 5 


(Interview expenses 
reimbursed) 


Please write to: 
David F. Pratten, 128 Queen Victoria St, London EC4 
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(XVI 


i KENYA ASIAN - finalist May — seeks 
wmployment. Available immediately. — 
Xdvertiser, 27 Dunstan Road, London 


NWII. 
AN EAST AFRICAN ASIAN (22), A.C.C.A. 
itudent, with one year of experience in 
»rofessional firm seeks a junior post in a 
»rofessional firm as audit clerk. — Apply: 
Mr M. Patel, 134 Gilby Road, Tooting 
3roadway, London SWI17. 
A NIGERIAN (28), A.C.C.A. intermediate, 
our years’ professional experience in Britain, 
weeks position as an audit clerk with a profes- 
попа! а іп London. — Please reply Box 
AN 578 
AN INDIAN (29), passed A. ССА, 
mediate, with several уеагѕ’ experience іп 
sommercial firms, seeks a position with 
»rofessional accountants’ firm. — Please reply 
Box AI 5628. 
AUDITOR/CASHIER, age 53, desires posi- 
поп in Christchurch, Hants, or other South 
roast area. Thirty-five years in chartered 
accountants’ office, Midlands. — Box AC 
8 


5785. 
CHARTERED PART II FINALIST with 
six years’ good all-round experience, seeks 
position in a progressive firm. — Box CP 5787. 
A., a 1965, considerable professional ex- 
perience, seeks early partnership progressive 
provincial C.A.s devoted to giving clients 
worth-while service. Midlands or South 
preferred, minimum starting salary £2,750. — 
Box CA 5720. 
F.A.C.C.A. (49), with twenty-five years’ 
practice experience, seeks senior post or 
partnership in London/SE. Essex area. 
Substantial capital available if required. — 
Box FA 5799, 
F.C.A., early 40s, has reached maximum 
advancement with present firm, seeks position 
where he can continue to specialize in taxa- 
ion at manager or partner level. — Box 
FC 5786. 
FREELANCE ACCOUNTANT (36), (se- 
cured good position in I.C.A. Inter.) ap- 
pearing Part I in November. Pakistani, 
B.Com., ten years' experience in U.K., 
finalizing accounts, dealing with taxation 
independently, looking for a position in 
professional firm in the T nd Present salary 
£1,700 p.a. - Box FA 5663. 
PERMANENT AND TEMPORARY ac- 
:ountants, book-keepers, bought and sales 
edger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SW! (01—222 2354/5817). 
SENIOR ACCOUNTANT AVAILABLE. – 


Inter- 


[Indian (58), B.A.(Hons), London. F.C.A. 
England/Wales. Retired recently finance 
lirector British mercantile firm. Presently 


leputy chairman American banking corpora- 
jon. Looking for interesting employment 
inywhere. Salary unimportant. Excellent 
'eferences, England. — Box SA 5719. 
SUSSEX, – Accountant (40), professionally 
rained, seeks post in Sussex. Ten years' 
profession, ten years’ commerce. Currently 
specializing in budgets, investments, and 
Management information. — Box SA 5716. 
YOUNG EAST AFRICAN ASIAN studying 
for section I], A.C.C.A., seeks position witha 
irm of professional accountants in England. 
Геп months’ experience with a firm of 
:hartered accountants in Kenya. Can com- 
mence duties immediately. - Box YE 5744. 
YOUNG QUALIFIED ACCOUNTANT 
ivailable for five months from November 7th. 
Any accountancy appointment in London 
irea. £300 per month wanted. – Box YQ 5740. 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





4 B.A. DELHI UNIVERSITY (23), trained 
'Omputer programmer, one year junior 
'xecutive, preliminary exempted, seeks 
irticles for four years. — D. N. Mathur, c/o 
Mr M. Glickman, 13A Greek Street, London 


NI. 
LT B. A. (ECONOMICS) HONS (India), (26), 
vith excellent command of English and a 
rood academic record seeks articles im- 
nediately. Two years' commercial experience. 
- Please write: R. L. Malhatra, 72 Sterndale 
oad, London W14. 
4 BOY OF 18 with the preliminary certificate 
ieeks articles in London. Has eight ‘O’ levels 
two distinctions — one of which is mathe- 
matics). — Box AB 5741. 
A B.Sc(HONS.), Indian (23), with pre- 
iminary certificate, seeks articleship (four 
rears) anywhere in England or Wales. 
Available immediately. — Box AB 5692. 
4 B.Sc. in business administration, Chinese 
25), seeks articleship immediately in or 
round London. - Please write: W. M. 
A ime 71 Queensborough Terrace, London 


А MALAYSIAN CHINESE (age 20), with 
our ‘A’ levels and eight ‘O’ levels. Pre- 
iminary exempted, seeks articles in London. 
Available immediately. — Please reply to 
Pui Cheng Tiong, c/o Battersea Court, 
University of Surrey, Guildford, Surrey. 


-—— 


ACCOUNTANT 











A COMMERCE GRADUATE seeks article- 
ship. With two years' experience as articled 
clerk with a firm of C.A.s in London. — Box 
AC 5603. 

A MALAYSIAN CHINESE GIRL, with 


seven 'O' levels and six ‘A’ levels, 
articles. Had book-keeping experience. 
Preliminary exempted. — Please write Miss 
Fei Keng Wong, 52 Pear Tree Walk, 
Cheshunt, Herts. 

A MALAYSIAN CHINESE (18), with pre- 
alas certificate, eight ʻO’ levels (four 
distinctions), seeks articles іп London. - 
Reply to Box AM 5742. 

AN INTERMEDIATE ARTICLED CLERK 
(female) with two and a half years' experience, 
seeks transfer. Principal's consent obtained, — 
Please reply Box AI 5721. 

AN INTERMEDIATE-PASSED A.C.A. 
student seeks articles for year and a half with 
a medium-sized firm of C.A.s in London. - 
Write Box AI 5783. 


seeks 
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FRESH FIELDS 
circa £4,400 p.a. 


Develop your career with a short tour in West Africa with an 
International firm of Chartered Accountants. 


This is an unusual opportunity for a limited number of Qualified 
Accountants to participate in the growth of a progressive 
practice while broadening their experience in U.K., U.S. 

and International accounting and management techniques. 


Good working conditions and benefits, Ample opportunity for 
sporting and social life. 


For detailed information contact: 


Douglas Llambias, A.C.A., A.T.I.I. 
Reference AW/11 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 


64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01-486 6544 





A MALAYSIAN STUDENT, Ceylonese 
descent (20), with good command of w ritten 
and spoken English, seeks four years’ knowledge of book- keeping, seeks four y« 
articles. Has eight ‘O’ levels and three ‘A’ articleship anywhere in England. — W 
levels. — Please write G. Chelliah, 2 Kensing- Mr Bajaria, 45 Gleneagle Road, Lon 
ton Hall Gardens, London W14 9LS. SWI16. 

AMBITIOUS АМО HARD- WORKING AN AMBITIOUS YOUNG MAN секу 


AN AMBITIOUS YOUNG MAN (20), ' 
seven ‘O’ levels, two ‘A’ levels, and ' 


Malaysian Chinese (20), with one ‘A’ level six ‘ʻO’ levels, three ‘A’ levels, seeks 
and eight ‘O’ levels, seeks articleship with years’ articleship with a London 
City firm. Had one and a half years’ experi- Available immediately. Good reference 


ence as accounts clerk. — Please write: Box Please reply to N. A. Lay, 124 Glouce 
AA 5612. Terrace, London W2. 
AMBITIOUS PAKISTANI, post-graduate AN ARTICLED CLERK with eigh! 


in English with a certificate in French 
(Grenoble University), seeks articles with a 
firm of chartered accountants anywhere in 
England. — Please write Box AP 5613. 

AN AMBITIOUS PAKISTANI (22), gradu- 
ate in economics. Preliminary exempted, 
seeks articles anywhere in England. — Riaz 
Shafi, 45 Oval Road, East Croydon, Surrey 
CRO 6BJ. 


months of experience in incomplete reco 
P.A.Y.E., etc., seeks transfer. Sat interm 
ate examination in September. — Please ar 
to Box AA 5757. 

AN OVERSEAS B.Com.(Hons), M.Cc 
with advanced accounting and auditing ( 
seeks articles in a chartered accountant Í 
in London. Available immediately. — Pk 
write to Box AO 5682. 


А “ 


ctober 22nd, 1970 








NIGERIA 


Peat, Marwick, Mitchell & Co. invite applic- 
ations from Nigerians who have qualified as 
Chartered Accountants and are interested in 
the prospect of a transfer to their associated 
firm in Nigeria after twelve months satisfac- 
tory service in their London Office. 





OVERSEAS CANDIDATE, B.Com., 
.W.A. (Part 1), one year's experience with 
firm of chartered accountants, seeks 
ticleship in London. — Please write: S. 
United Bank Ltd, 38 King 
illiam Street, London EC4. 

PAKISTANI COMMERCE GRADUATE 
ently passed nine months’ full-time 
icled clerk’s course at City of London 
llege and intermediate exempted, seeking 
nsfer of articles in London. — Please 
ply, S. M. Kamal, 9 Rudall Crescent, 
ndon NW3. 

PAKISTANI, M.Com., with advanced 
counting and auditing, seeks articles 
th any firm of C.A.s. Immediately avail- 
le. — Please write to M. A. Sattar, 23 Hart- 
Id Road, London SWI9, 

PAKISTANI, young commerce graduate 
E aniio anywhere in England. — Box 


5747. 
UGANDAN (20), with seven ‘O’ levels and 
e ‘A’ level, seeks articles with C.A.s in 
don. Preliminary exempted; experience 
ok-keeping. — Please write to Box AU 































































ere in England. Preliminary exempted. 
ailable immediately. - Please reply to 
iqar Avais, 49 St. Stephen's Avenue, 
ndon W12. 
YOUNG AMBITIOUS (21), man with 
en ‘O’ levels and ‘A’ level in economics, 
ks articleship with chartered accountants. 
liminary exempted. — Please write to Mr 
Parekh, 24 Ballards Road, London NW2. 
YOUNG GRADUATE seeks articles. — 
x ДУ 5735. 
YOUNG KENYAN (17), with six О” 
els, preliminary exempted, seeks articles. 
mediately available. - Box AY 5673. 
YOUNG MAN (19), with seven ‘O’ levels 
ks articles in or around London. Several 
nths' accounting experience, including 
omplete records. — Reply to: Dilipkumar 
hta, 41 Croftdown Road, London NWS. 
YOUNG STUDENT with six ‘O’ levels, 
luding English language and mathematics, 
two *A' levels, seeks four years' article- 
p with a medium-sized firm of chartered 
ountants in or around London. Pre- 
inary certificate obtained. — Please write 
Box AY 5790. 
YOUNG TANZANIAN (20), with seven 
levels and two ‘A’ levels, preliminary 
mpted, seeks articles. — Please contact 
ez Virji, c/o Palace Gate, Kensington, 
ndon W8. 
OUNG UGANDAN GRADUATE seeks 
les anywhere in England. — Please write 
Ragindes Kapoor, 22 Ivanhoe Road, 
unslow West, Middlesex. 
INESE GIRL seeking articleship with a 
ium-sized firm of accountants. Quali- 
tions include ‘A’ and *O' levels. Available 
ediately. — Please reply to Miss S. Y. 
g, c/o Miss J. Tang (A.C.LS.), 79 Brim 


iversity seeks articles in London. — Box 


Applications to the Staff Partner, 
11 Ironmonger Lane, London EC2. 





COMMONWEALTH CITIZEN with six 
*O' levels and one ‘A’ level seeks articleship. 
Available immediately. — Please write to 
L. M. Alladina, 28 Monnery Road, London 


N19. 

FIVE YEARS' ARTICLES required by a 
20-year-old Ugandan. Preliminary exempted. 
Holding first division in Cambridge school 
certificate with eight *O' levels and merit in 
oral English. - Box FY 5722. 

LONDON SCHOOL OF ECONOMICS 
graduate with B.Sc., Ecor. Hons (monetary 
economics), seeks articles immediately. – 
Box LS 5665. 

LONDON UNIVERSITY GRADUATE - 
obtained B.Sc.(Econ.)Hons - seeking articles 
available immediately. - Box LU 5664. 
MALAYSIAN CHINESE aged 21 with six 
ʻO’ levels, seeks articles with a С.А. firm. 
Preliminary exempted. — Please write Ko Ko 
Yee, 20 Mount Avenue, Chingford, London 


EA. 

MALAYSIAN CHINESE (22), with eleven 
ʻO’ level and one ‘A’ level passes seeks 
articles in London. — Please write: P. L. Lee, 
26 Castletown Road, London W14. 
MALAYSIAN CHINESE (21), with pre- 
liminary certificate, five *O' levels, two good 
‘A’ levels, seeks articleship, some knowledge 
of accounts. – Mr R. Teh, 91 Hanley Road, 
London N4. 

MALAYSIAN CHINESE (21), with six ‘O’ 
levels and four ‘A’ levels, seeks articles with 
London C.A. Preliminary exempted. Banking 
experience. — Please write Y. P. Cheah, 
20 Mount Avenue, Chingford, London E4. 
MALAYSIAN MALE (21), seeks articleship 
in and outside London. Possess ‘A’ level and 
eight G.C.E. *O' levels and the preliminary 
certificate. - Please write P. A. Rashid, 119 
George Street, London WI. 

MALAYSIAN MALE STUDENT needs 
articled clerkship in London urgently. At 
present taking up nine months' intensive 
course. — Apply Box MM 5667. 
MALAYSIAN STUDENT, South Indian 
descent (19), with perfect written and spoken 
English, seeks four-vear articles in or around 
London. Prefers practical work to nine- 
month course. — Please write L. Appaduray, 


2 Kensington Hall Gardens, London 
WI149LS. 
MALAYSIAN (20), needing four years’ 


articleship. Two ‘A’ levels, eight *O' levels. 
Prepared to work hard. Small firm pre- 
ferred. — Contact: H. A. R. Shakri, 119 
George Street, London Wl. 


PAKISTANI COMMERCE GRADUATE 
(27), seeks articles, London or Surrey. Four 
ears’ English commercial experience. — 
lease write: Jamil, 386 Goldhawk Road, 
London W6. Tel. 01—748 8771. 
SINGAPORE GIRL (20), with six good 'O' 
levels seeks articles with a London firm of 
C.A.s. Exempted from preliminary examina- 
tion. Available immediately. — P. C. Soon, 
27 Sedgeford Road, London W12. 


STUDENT, recently exempted from pre- 
liminary exams, seeking articles, six ‘O° levels. 
— Please write to East Finchley, 74 Hunting- 
don Road, London N2. 

TRANSFER WANTED by an experienced 
articled clerk. Intermediate appeared. Sep- 
temper 1970. Principal's consent obtained. — 


ACCOUNTANT 








TRANSFER OF ARTICLES sought by 
Malaysian Chinese student to widen experi- 
ence in London, medium or large firm. 
Intermediate just taken. Principal's consent 
obtained. — Please write to K. H. Tan, 11 
Charlbury Gardens, Seven Kings, Essex. 
TWO YOUNG GIRLS aged 17 and 18 
(eight “О” levels, distinction in mathematics) 
seek five years’ articleship in or around 
London. Preliminary certificate already 
obtained. Have eight months' experience in 
book-keeping. — Reply to Miss J. Patel and 
Miss R. Patel, 90 Alma Road, London 
SWIS. 

YOUNG MALAYSIAN (20), seeks articles 
of clerkship with any chartered accountant 
firm in London, Cardiff, or Bristol. Possesses 
six ‘ʻO’ levels and two ‘A’ levels. — Apply 
Sallahuddin Ismail, 119 George Street, 
London Wl. 

YOUNG MAN (22), with two ‘A’ levels 
and seven ‘O’ levels seeks articles in London. 
Available immediately. - Box YM 5614. 
YOUNG MAN (20), seeks four years of 
articles. Preliminary exempted. — Please 
write: Alain Yeung Kam Tsang, 23 Leaming- 
ton Road Villas, London W11. 





PARTNERSHIPS 
AND PRACTICES 





A.C.A., qualified five years, broad general 
experience in profession (U.K.), seeks part- 
nership in London or South. — Box AC 5793. 
ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI (HOP 1209). 
ACCOUNTANT / APPROVED AUDITOR 
— with own small nucleus seeks early partner- 
ship opportunity with overburdened prac- 
titioner(s). In London or Essex area, having 
all-round managerial and professional ex- 
perience. — Box AA 5797. 

ACCOUNTANT own small London nucleus 
rapidly expanding, seeks association with 
practitioner for business proposition. Re- 
tired person or approved auditor are also 
invited to apply. - Box AO 5730. 

A CHARTERED ACCOUNTANT, over 30, 
of good ability and a neat logical worker 
required by F.C.A., London WI (staff ten), 
with view early partnership after short 
probationary period. — Write Box AC 5731. 
A CHARTERED ACCOUNTANT with 
general practice experience and good tax 
knowledge is sought by chartered accountants 
with quiet offices in garden near the Barbican, 
London ECI. Opportunity of early partner- 
ship. An interest in the Arts an advantage. — 
Write with particulars of history and experi- 
ence to Box AC 5651. 

A SOLE PRACTITIONER with small 
practice, wishes to meet practitioners with 
surplus accommodation, London area. 
Assistance to share work load if required. 
Very good experience in taxation. — Write 
Box AS 5749. 

BRIGHTON CHARTERED ACCOUNT- 
ANTS. - Partner in fast expanding firm 
requires personal assistant, qualified or un- 
qualified, age 30—45, for incomplete records, 
company audits, and taxation. Excellent 
salary and prospects for suitable applicant. — 
Box BC 5794. 


FIRM 
LOCATION 
PARTNERS 
AGES 

FEES 
PROFITABILITY 
OBJECTS 


TWO 


` ~ 1 Р т x an WES 


AMERICAN FIRM introducing into U.K 
advanced computer-based system for pri 
paration of accounts and general ledge! 
(including working papers), suitable for a 
jobs from incomplete records to consolid; 
tions, seeks to associate with practice 
throughout the U.K. This system is €j 
tensively used by accountants in the U.S./ 
and has resulted in greater efficiency, high 
fees, and better profits. - Box AF 5637. 
ARE YOU contemplating retirement with: 
the next two/three years? Chartered à 
countants wish to acquire a South Coa 
practice with £12,500 to £20,000 G.R.F. 
Box AY 5761. 

BARNET AREA, £16,000 grossrecurring fe 
for sale by chartered accountants. Wk 
spread, highly profitable practice, capable : 
rapid growth. — Box BA 5792. 

C.A.s. LONDON Wil. - Four partners set 
amalgamation with similar firm in order ! 
provide more specialized services to client 
as well as a firmer base for future expansio 
Time particularly propitious as addition 
accommodation is soon to be available 
present modern offices. - Box CA 5765. 
CERTIFIED ACCOUNTANTS, well esta 
lished and growing West Riding practic 
in semi-rural area, seeks senior assistar 
qualified, or finalist with good practic 
experience, to acquire partnership status 
three to four years if desired. Salary at curre 
rates. — Please state age and fullest details 
Box CA 5801. 

CHARTERED ACCOUNTANT, sole pra 
tioner, requires office facilities in Cil 
Working arrangement or closer associati 
would be considered. — Box CA 5769. 
CHARTERED ACCOUNTANT (5) 
twenty-five years’ professional experienc 
seeks partnership or managerial positi 
South/South-west, preferably coastal area, 
Replies to Box СА 5686. 

CHARTERED ACCOUNTANTS, №1, wi 
to acquire additional fees of up to appro 
mately £7,500 p.a. recurring. Willing 
consider working arrangement/merger w 
sole practitioner in Greater London area w 
wishes to retire within the next few yea 
Cash and/or annuity basis. — Box CA 5611. 
CITY CHARTERED ACCOUNTAN 
having high-class accommodation whi 
would permit some expansion invite am 
gamation proposals. Five partners, gri 
fees £80,000- £90,000. - Box CC 5635. 
CITY CHARTERED ACCOUNTANTS, t 
partners, good offices, G.R.F. £20,000, sen 
partner planning retirement in three years 
sooner. Proposals invited for successi 
merger, etc. - Box CC 5728. 


CITY FIRM of chartered accountants (th 
partners) will shortly have available ad 
tional accommodation. Staff and servi 
could also be provided. Replies are invi 
from sole practitioners to consider a work 
arrangement/merger or who may be retir 
within a few years. — Box CF 5798. 


ESTABLISHED CHARTERED А 
COUNTANTS, mid-Cheshire (two partne 
with expanding country practice (pres 
staff fifteen), have vacancy for qualif 
assistant with view to early partnership 
Please give full details including sal 
required to Box EC 5763. 


F.C.A., NORTH LONDON and West E 
fast expanding, seeks junior partner w 
sound nucleus. — Box FC 5750. 

LONDON FIRM of chartered accounta 
seek working arrangements with firms 
Nottingham and Glasgow with a view to s 
assistance in connection with large audit: 
these areas. — Please reply to Box LF 5729 





CHARTERED ACCOUNTANTS 


CENTRAL LONDON 


60 AND 34 
£45,000 р.а. (APPROXIMATELY) 


£18,000 p.a. (APPROXIMATELY) 


To amalgamate with a larger or indeed a very much larger firm of Chartered Account- 


ants with similar forward-thinking views in running a contemporary practice with 
specialisation, a modern outlook, and with high-quality staff to give a first-class. 


service to clients. 


FUTURE 


Elder partner would only wish to be involved as a consultant in a full-time capacity 
for a few years with gradual full-time retirement in mind at age of 66. = 


If you think this is worth a discussion then please write in complete confidence to 


Box FC 7164. 


XXVIII 





CITY 


We are looking for a young C.A. 
(potential partner) to programme new 
audits, review existing procedures, 
conduct investigations and trouble- 
shoot generally. Occasional travel neces- 
sary. Experience of substantial audits 
using modern techniques essential. 
Commencing salary £2,250-£2,500. – 
Please write to Staff Partner, Box CW 
7208. 


GLASGOW. – C.A. (sole practitioner), aged 
54, established for twenty-five years, would 
like to amalgamate with established firm 
with view to retiral in three to four years' 
time. Gross annual fees £4,500 approxi- 
mately. Would also consider adoption of 
partner. — Box GC 5764. 
LEICESTER. -— Progressive firm wishes to 
expand by means of acquisition of, or amal- 
gamation with, a local practice. - Apply Box 
LP 5795. 
MANCHESTER PRACTICE with four 
partners, expecting succession problems 
within two to five years. invites proposals 
from practices preferably within the SE. 
Lancashire/NE. Cheshire area, with a view 
to ensuring continuity of service to clients 
coupled with a gradual phasing out of retiring 
partner(s). - Box MC 5654. 
MERSEYSIDE CHARTERED ACCOUNT- 
ANTS wish to buy a small practice or a block 
of audits, G.R.F. up to £10,000. Cash settle- 
ment, - Box MC 5762. 
NEWCASTLE UPON TYNE. - Old- 
established practice, chartered accountant 
required: leading to early partnership. Good 
prospects. — Box NU 5736. 
NORTH LONDON/MIDDLESEX C.A.s 
having spare capacity seek to expand. 
Inquiries invited from practitioners consider- 
ing retirement. — Box NL 5791. 
NORTH WALES PRACTICE for sale. 
Approximately £6,000 G.R.F. Owner can 
remain as consultant or would consider 
partner with view to early succession. — Box 
NW 5652. 
PRACTITIONER (39), own small nucleus, 
seeks association with overburdened prac- 
titioners, North London, South Herts. 
Extensive tax experience. – Box PO 5623. 
SE. ESSEX F.A.C.C.A. with appreciable 
practice but very much a G.P. and aged 49. 
Keenly aware of advantages derived from a 
larger firm invites genuine inquiries from 
рату situated practitioner(s). — Вох 
SOLE PRACTITIONER (30), in St James's, 
wishes to acquire practice or large blocks 
of audits, preferably in London area. Staff 
can be absorbed and ample accommodation 
available. Retiring practitioners are par- 
ticularly invited to reply. - Box SP 5752. 
ACCOUNTANTS require practice 
with G.R.F. £10,000 or two smaller firms. 
Yorkshire / Lincolnshire, Hull / Scunthorpe 
preferred. Partnership considered leading to 
early succession. - Box TA 5330 
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WANTED – SOUTH-EAST PRACTICE 


Have you a practice with rural connec- 
tions, with G.R.F. up to £10,000, where 
personal service to clients is the tradi- 
tion? Are you contemplating retirement 
or are you overworked? Do you worry 
about the changes the next Finance Act 
will bring so soon after Decimalization 
Day? F.C.A. (54), who participates in 
District and Institute matters and 
believes in sharing expertise with other 
members, still feels that the sole prac- 
titioner and small firm has a part to play 
in the accountancy world, and is looking 
for just such a practice as yours. Would 
consider planned retirement arrange- 
ments and succession over one or two 
years. Environment and opportunity 
more important than immediate return. 
— Write in confidence to Box WS 5653. 


WEST COUNTRY 
CHARTERED ACCOUNTANTS 
INVITE MERGER DISCUSSIONS 


Established and expanding firm com- 
prising three partners with annual gross 
fees exceeding £20,000 are keenly aware 
of the benefits and advantages derived 
from the really substantial firm and 
accordingly invite genuine inquiries 
from national or similar firms currently 
seeking geographical expansion. — Box 
WC 7174 





STON-SUPER-MARE. – Practitioners 


rested in entering into discussions with you. 
ll replies will be dealt with. - Box WS 5565. 


LE d 





BUSINESS 
OPPORTUNITIES 


A BACKED SERVICE. — Limited companies 
formed (seven days) or ready-made — £33. – 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01—254 7310). 
ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 
A BARGAIN. — Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post Is). 
— Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01-628 8821/2/3). (Late of Strand, WC2.) 
A COMPANY FORMED PROMPTLY. – 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 124 
eerie Road, London N17 (01-808 
). 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. — Professional & 
Trade Services Ltd, Protection House, 
London SW4 (MACaulay 9396 (five lines)). 
COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459, 
01—997 2476). 
COMPANY SEARCHES, CREDIT RE- 
PORTS, COMPANY REPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (01—720 2777). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
napus aii sale tea 


(Dept A2), 30 CITY ROAD 
LONDON ЕСІ 
01—628 5434/5 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals, and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ECI 
01-253 2977/8/9 Telex 262687 


Established 1921 


MAXIMUM MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
9 per cent gross. Other inquiries considered. — 
State requirements to Callander Securities 
3378) 54 Bow Lane, London EC4. (CITy 
READY-MADE COMPANIES #36 10s 
transferred immediately. Companies regis- 
tered from £15 plus duty. Searches carried 
out. — Graeme Ltd, 61 Fairview Avenue, 
Gillingham, Kent (Medway 32558), Code 
OME4. 


Q^. Mortgages 


available for limited period on post-1930 
residential properties with purchase 
price up to 
£20,000 


limited to 24 times annual income 


PROFESSIONAL MORTGAGE 
SERVICES 


5 MUSWELL HILL 
LONDON N10 
Tel. 01-883 9595 





ACCOUNTANT 


НАНТ & СО 


(CITY ROAD) LTD. 
1-3 
Leonard Street 


London E.C.2 


01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 Pane fee 


READY-MADE £40 
For accountants and solicitors only 





SECOND MORTGAGES, BRIDGING 
LOANS AND OTHER GENERAL 
FINANCE. Inquiries Invited. — Write: 
APEX MORTGAGE AND FINANCE 
CO, 34/40 Ludgate Hill, London EC4, 
or telephone 01-529 6763. 


TAX LOSS COMPANY REQUIRED. - 
Must still be trading. Furniture manufac- 
turers, woodworkers or allied trades. – 
Replies to Box TL 5656. 





BUSINESS PREMISES 





JERSEY, CHANNEL ISLANDS 


Suite of professional offices to let in 
business quarter of St Helier. Approxi- 
mately 850 sq. ft, modern building, lift, 
etc. Rent 35s per sq. ft. Five and a 
quarter years still to run on lease. — Box 
JC 7256. 


MODERN OFFICE ACCOMMODATION. 
One room of 250 sq. ft and full office services 
available in Cavendish Square, London WI 
area. Chartered accountants invite inquiries 
from tax consultant or professional person. 
— Please write Box MO 5655. 

ONE LARGE ROOM and full office services 
available in St James’s, London SWI. 
Accountants invite inquiries from profes- 
sional person(s). — Box OL 5751. 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand, and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, Н.-Р., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5/7 Paul Street, London EC2 
Tel. 01—606 9440/9442 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants” Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 

ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station). (CLErkenwell 7434.) 
COMPLETE SET OF REPORTS on 
oo cases for sale. — Offers to Box CS 





October 22nd, | 


BUYING OR SELLING А CAR pri: 
we'll provide hire-purchase or re-finar 
your own post-1965 car. Unsecured pe 
loans also arranged, interest from 12 pe 
— Write Gravsport Ltd, 268 Greer 
London N13. Telephone 01-886 0224. 


FACSIMILE TAXATION FORM 


also 
COMPANY FORMS 
A Complete Range 


all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 ; 
Tel. 01—688 1010 


HIRE HIRE HIRI 


All models of Sensimatic accoun 
machines available for short- or k 
term rentals. 

For details of this 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


unique ser 


LOGABAX, analytical/book-keeping 
chine for sale. New condition. A g 
bargain. — Write Box LA 5800. 
NAME-PLATES MADE IN ERTEN: 
(in modern plastics or aluminium). B 
brass, stainless steel directory board 
rubber stamps also supplied quickly. 
required wording for free design. — . 
Luce & Co, 59 College Road, H; 
Middlesex (Tel. (Sales) Northwood Z 
SALE ON BEST OFFER unused 
volumes, Taxation 1951-65, The Ассо 
1943-64, Accountancy, 1949-64. Als 
bound copies of each to date. Seen Exe! 
delivered any reasonable distance. 
required due to moving to smaller ho: 
account of ill health. — Box SO 5743. 
UP TO 30 PER CENT DISCOUP 
branded carpets. Wiltons, Axminsters, 
tals, Tufted. £200,000 car ae on dis 
our extensive London and provincial 
rooms, All makes available with full ma 
turers’ guarantees. Free delivery U.] 
imperfect goods sold. Expert fitting : 
available most areas. Write stating ri 
ments or for introduction to showro: 
most main cities. Quote ref. AC. – D 
Bull Carpet Co Ltd, 5 & 6 Old Bailey 
don EC4, Tel. 01—248 7971 (ten lines); 
83-89 Blackett Street, Newcastle upon 
Tel. 20321/21428; 55—61 Lever Street. 
chester, Tel. 061-236 3687/8/9, 26 
Christchurch Road, Bournemouth. 
21248, 2-3 Royal London House, 
Charlotte Street, Bristol 1, Tel. 288: 
12 Great George Street, Leeds 2, Tel. 


WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


TEMPORARY STAFF LTD 
60 Blandford Street, London №: 
01—486 4041 


SALARIES 
AND LOCATIONS 

Advertisers are invited to stati 
their advertisements the apprc 
mate salary range that they 
prepared to give or require, « 
also their geographical locati 

This will greatly assist th 
who propose answering adverti 
ments and possibly avoid mi 
unnecessary correspondence 


tween advertisers and applica: 
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AN IMPORTANT BOOK FOR MANAGEMENT 


PLANNING FOR 
PROFITS „ал со scis sews 


АМОТНЕВ ВООК This book presents ап unusual combination of sound theory and practical 


common sense. For every businessman, but especially the manager in the 


IN THE GEE'S smaller firm, it outlines a simple system which can give effective profit 
WORLD MANAGEMENT planning. With this system, a manager can fix fair and accurate prices, and 


SERIES 


can decide which orders offer him most profit and which least. Costs can 
be established and comparisons made which will spotlight inefficiencies. 
Development of effective, logical and acceptable cost standards can be 
made to which all members of the firm can conform. 

Direct costing overcomes many of the drawbacks of conventional cost- 
ing systems and the author advocates a system of simple charts which 
offer a flexible basis for profit- planning. 

The author has a remarkable combination of qualifications for writing 
this book: it is based on first-hand consultancy work which he under- 
took by virtue of his qualifications as a Cost Accountant and Chartered 
Secretary. 

He is, however, also a lecturer with many years of full- and part-time 
teaching experience. He has been Acting Technical Officer for the 
Institute of Cost and Works Accountants and is well known for the 
many articles which he has contributed to the technical press. Finally, 
he is a qualified teacher and holds an Academic Diploma in Education. 

This book is recommended for the benefit of the businessman and 
manager who is concerned with establishing and maintaining profit 


Price 30s net objectives for his business. It should also appeal to students who wish to 


understand the techniques of planning for profits and who are interested 


315 6а — post free U.K. in how they can be applied in practice. 


To GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 
01-836 0832 (7 lines) 


ACCT 22/10/70 
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Please send .......... copy (ies) of PLANNING FOR PROFITS, by Douglas Garbutt, at 31s 6d post : 
free in U.K. І 
| 

TIT ИНИЦИРА | |» i 
(Block letters please) - 
POM EEEE EAEE EEA A A S E A S AEETI TEES phasi i 
(Block letters please) | 
Remittance £ А : is enclosed. а сина епови ни ! 


BE A DICTATOR... 


without monopolising your secretary's time 


ALL your Book 
REQUIREMENTS 


can be supplied by 











GEE & CO (Publishers) LIMITED 

THE CITY LIBRARY 

151 STRAND, LONDON WQR ||] 
01-836 0832 








ks % x 


Ring 
405 


35 ВЕВРУ 5 RADIO 


25 HIGH HOLBORN, W.C.1. 





THE JOHN CHURCHILL ORGANISATION 


Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks. 
Stock card control systems periodically checked and adjusted for accuracy. 

Valuation of stock for asset verification pending audit, sale, merger, probate, еіс." 
PLANT AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage. 
Valuations are in accordance with latest Institute recommendations. bis 


Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent BRI IJE. 01—460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 





The Orridge Group of Companies 


Stock Valuers for all Distributive Trades · Valuers of Fixtures, Fittings 
and Equipment for Income Tax * Accountancy · Sale * Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 
Incorporated Valuers 


Over 120 years Dacre House, Dacre Street, London SW1. Tel. 01–799 6433 (6 lines) 
of experience 
Offices also at- 


a latest — ,, CHAPEL STREET, LIVERPOOL, 3 13 9AG. Tel. 051-236 7523 
techniques 36 CANNON STREET, BIRMINGHAM 2. Tel. 021—643 6547 78 MANSEL STREET, SWANSEA. Tel. 0792 52880 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 

















FACTORY VALUERS & AGENTS 
RATING SURVEYORS 


Throughout the United Kingdom 


3/4 Holborn Circus London ECTN 2HL 
Miis tc dad Telephone 01-353 6851 Telex 25916 
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Active Recruitment 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 








About 2,500 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CHARTERED ACCOUNTANTS’ HALL, MOORGATE PLACE, LONDON EC2 


* Local Liaison Officers * Country-wide introductory service 
* Speakers * Careers convention representation 
* District Society Publicity Stands * Informative booklets and leaflets 
* Visits to universities by the Students’ * Colour films: 

Advisory Officer ‘The Business Game’ 

~. | | а recruitment film featuring the first computer-based 

* Advertising in national and local management exercise for schools 

newspapers, university publications, (16 mm., 22 minutes) 

and school magazines ‘The Newest Profession’ 

| А | a report by Fyfe Robertson on management 

* Special promotions for sixth formers consultants at work (16 mm., 32 minutes) 


Established 1874 


THE 
ACCOUNTANT 


October 29th, 1970 





151 Strand, London WC2R 1JJ Tel. 01—836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 


Home and overseas: £8 per year; £4 5s half-year 
Reduced rate for two years: £15 
Airmail edition: £11 5s one year; £5 15s half-year 


Concessional rate for students: £5 5s one year 
(forms on application) 





Classified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Linage Basic Concessional 
ALL HEADINGS except 

Situations Wanted | 

Minimum covering 5 lines £1 17s 6d £1 5s Od 
per line (5 words) in addition 7s 6d | 5s Od 


SITUATIONS WANTED 
(including Articles Wanted) 


Minimum covering 5 lines £1 10s Od £1 Os Od 








per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 
All headings: 

per single-column inch | £6 Os Od £4 Os Od 
Fully-displayed 
All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 






















LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 











inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 






















RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
| 24 Finsbury Court, Finsbury Pavement, London EC2 

















| ACCOUNTANTS! You can step into our reference 
| room any time – 9 a.m. to 6 p.m.* and, without any 
| form-filling, scan the classified registers. Hundreds of 
x vacancies: salaries £1,000 to £6,000. 


If unable to call, then telephone — or write — for the 
relevant list which will be posted to you free. 















Public Practice: G. A. DupsoN. Tel. 01—628 4550. 


Commerce and Industry : 
| London: B. James. Tel. 01—628 8371. 


Home Counties and Overseas: I. McEvoy. Tel. 01– 
628 0527. 







EMPLOYERS! Our register lists over 400 accountants 
— from Trainee to Financial Director — and perhaps one 
of them is the man you seek. To find out, ring now, and 
| we shall reply within the hour. 







To register your vacancies please ring R. OWEN, 01- 
628 8860. 















* Saturdays by appointment. 
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Capital Choice 


the £58,000,000 society 
with the ‘personal’ touch 





LEEDS & 
HOLBECE 


BUILDING SOCIETY 
Head Office : HOLBECK HOUSE, 
105, ALBION ST. LEEDS LS1 5AS 
Branches and Agencies throughout the country 
Member of the Building Societies Association 





CHARITY NEEDS YOUR HELP — YOU NEED OURS 


MORE THAN TWO MILLION POUNDS A YEAR ARE 
DISTRIBUTED TO CHARITY THROUGH THE 


CHARITIES AID FUND 


The National Council of Social Service 


More and more Solicitors and Accountants are advising 
their clients to seek our help (and are doing so themselves). 


More and more individuals, firms, companies, and trusts 
are using our services. 


A single discretionary deed of covenant with C.A.F. 
enables the donor — individual or company - at his con- 
tinuing discretion to make a// his donations to charity with 
the benefit of Income Tax which has been recovered in 
advance by the Fund. He gains discretion, flexibility, 
administrative convenience, and a greatly extended field of 
untaxed giving to charity. 


The Fund also administers charitable gifts, bequests, and 
trusts and will distribute any funds large or small to any 
charitable object. In addition it acts as the agent of many 
individual charities in the collection of their covenanted 
income. 


C.A.F. is a registered Charity and a registered Friendly 
Society, and normally makes no charge for its services but 
requests that a small percentage be allocated to its parent 
body, the National Council of Social Service. 

Full information from: 
Charities Aid Fund, 48 Pembury Road, Tonbridge, Kent 


Telephone Tonbridge 62323 or London Office 01—636 4066 





Make sure of your own copy 





SUBSCRIPTION ORDER FORM 


of THE ACCOUNTANT 


Please send 7he Accountant each week until further notice, commencing with the issue Students' Concessional 
Subscription 

las u. L Swa THIS a 
aie ce e ER AP L T at СИ RE U s pate Studentship registered : 
lan x aan M NCC cC EET ИВАНА 
Counter-signature for student's subscription... ee hh LLL LLL Expiring : 

(Principal, head of department, or tutor) i 
Remittance enclosed £ 5 МУ Au SEE in ће lam hieu. o eur 
Rates : £15 for two years ; £8 for one year ; £4 5s half-year. Airmail edition £11 5s for one year; Professional body 


£5 15s half-year; Students’ concess 


ional rate £5 5s per year 
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>LASSIFIED 
ADVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box 


Gee & Co (Publishers) Limited, 151 Strand, London WC2R 1JJ, except 
where otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See page I for rates and latest times for acceptance. 








OFFICIAL 
APPOINTMENTS 


YMMISSION FOR THE NEW TOWNS – 
‘MEL HEMPSTEAD — CHIEF INTER- 
iL AUDITOR (Grade УП £2,184—£2,751). 
Qualified accountants required for the 
3ve post which is becoming vacant due to 
irement. The officer appointed will take 
irge of the Audit section in the Finance 
yartment at Hemel Hempstead. Salary 
'ording to qualifications and experience. 
nditions of service similar to those in 
cal Government, including superannua- 
n. Housing accommodation may be made 
tilable and reasonable removal expenses 
y be paid. Applications stating age, 
ication, qualifications and experience, 
iether with the names cf two business 























terhouse Street, Hemel Hempstead, Herts, 
November 9th, 1970. 





London Borough of Ealing 
EALING TECHNICAL COLLEGE 


HOOL OF MANAGEMENT 
ountancy 


o vacancies have occurred for: 


ior Lecturer — Salary £2,622-£2,957. 
turer II — Salary £2,032-£2,622. 


plications invited from persons with 
fessional qualification and relevant in- 
trial, consultancy or teaching experience. 
ointees required to teach and develop 
untancy courses for professional quali- 


tions and/or Management Studies. 
ther details from Registrar, Ealing 
hnical Coilege, St Mary's Road, Ealing 


SRF (Foclscap envelope please). 





PERSONAL 


ACCOUNTANTS (West London suburbs) 
would like to meet experienced and preferably 
qualified accountant, who could undertake 
part-time work by arrangement, both at home 
and at clients' offices. - Box AW 5807. 





? ADDITIONAL DIMENSION FOR 
ACCOUNTANTS, ESTATE DUTY 
PLANNING АМО INVESTMENT 
SERVICE offered by experienced con- 
sultant. - Box AD 5676. 


BRITISH SOCIETY OF COMMERCE 
LIMITED 
(By Guarantee) 


Incorporated 1947. A Professional 
Society for those engaged in Industry, 
Commerce and the Professions. Desig- 
nation F.B.S.C., and Incorporated Com- 
mercial Consultant. — For information 
write Secretary, 25 Bridgeman Terrace, 
Wigan 5. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01—554 3484 
Applications from 
Freelances also invited 





COMPUTER APPRECIATION is vital to 
the modern executive. For details of an 
expertly prepared introductory course on 
computers and automatic data processing, 
write to the Careers Adviser, The Rapid 
Results College, Dept AH4, Tuition House, 
London SW19, 


TEMPORARY 
ACCOUNTANTS 
AND BOOK-KEEPERS 
COME FROM 


REED EXECUTIVE 
01-629 4451 Mrs Rosen 


WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 
TEMPORARY STAFF LTD 


60 Blandford Street, London W1 
01—486 4041 





SITUATIONS VACANT 
PUBLIC PRACTICE 





ABANDON CITY LIFE for country in 
Yeovil, Somerset. We need a Tax 
Manager to develop services to our 
clients. Salary according to ability and 
enthusiasm. — Please apply to A. M. 
Cooper, Chalmers Impey & Co, Bank 
Chambers, Yeovil, Somerset. 





Finals still a long way off? 


AAVIAN APPOINTMENTS AGENCY. ~ 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London W1 (01—493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren ` 
Street Station), London W1 (EUS, 8406). 

A BEST-EVER SALARY for accountants — 
temporary and permanent. Qualified staff 
can earn more than ever before. — Contact 
Consultant, Taylor Staff Bureau, 11 Ludgate 
Hill, London EC4 (entrance Creed Lane). 
Tel. 01-236 7102/3/4. 

ABLE SENIORS not necessarily qualified, 
required by rapidly expanding firm of 
chartered accountants in West Middlesex. 
Top salaries paid with excellent prospects 
for advancement. — Box AS 5699. 
ACCOUNTANTS have vacancies for ex- 
perienced seniors and semi-seniors in their 
Hove and Shoreham offices. Five-day week. 
Three weeks’ holiday. — Details in confidence 
to Box AH 5771. 

ACCOUNTANTS in holiday area of West 
Wales have a vacancy for a young qualified 
chartered or certified accountant or unquali- 
fied senior (male or female) with experience 
in a professional office. This is a varied and 
rapidly expanding practice with pleasant 
working conditions and a good salary will be 
paid to the right person. — Please write with 
full details of past experience to Box AI 5822. 





A CITY OF LONDON FIRM near 
Monument, branch office West Sussex 
coastal town,  smaller/medium-sized 
practice, expanding, prestige  inter- 
national public company connections 
requirestwo younger men with ambitions 
of early partnership. They must be of 
above average ability, keen to accept 
responsibility and use own initiative. 
One with specialist experience in 
Taxation, other familiar modern audit- 
ing techniques. 

Please set out fully in your reply 
reasons why you qualify for the relevant 
appointment. — Box AC 7220. 





Your experience could fityounow fora 


job with a st 


The job? A Board of Trade Examiner in 





Bankruptcy. Working under an 


Official Receiver you'd be directly involved in 
investigating the affairs of companies in 
compulsory liquidation and of partnerships and 
individuals in bankruptcy. 

This job demands that you use your initiative. It 
gives you real variety, promotion prospects and 
security, and you're not desk-bound. 


A pass in 


The qualifications? sne of the 


following professional examinations: 

(i) Intermediate of the Institute of Chartered 
Accountants (England and Wales, Scotland or 
Ireland); or Part Ill (A) (Scotland); or Parts |, || 
and lll (Ireland); (ii) former Intermediate 
Examination or Parts | and II of the present 
examination of the Association of Certified and 
Corporate Accountants; (iii) Intermediate of the 
Society of Incorporated Accountants; or an 
equivalent qualification. Candidates will be 


arting salary of upto £1,887. 





expected to show at an interview that they have 
knowledge and experience of the preparation and 
interpretation of accounts of companies, firms, 

or sole traders; and some knowledge of 
bankruptcy, company and commercial law, and of 
possible results of investigation into the affairs of 


insolvent individuals, or concerns. 


You start at up to £1,887 
The salary? according to age, 


qualifications, and experience, rising to £2,392. 
Salary higher for officers serving in London. 


Non-contributory pension. 


And promotion prospects? 


Salaries of £3,648 and above. 


Write to, The Civil Service Commission, 


Alencon Link, Basingstoke, Hants., for 


particulars and an application form (to be 
returned by 20th November), quoting 328/23 





Iv ! ACCOUNTANT 


Accountancy 


"и Barton Bureau 


In association with 


Consultants 





Barton Management Appointments Limited 


OO 


October 29th, 


80 Chancery Lane 
London WC2 


Tel. 01-405 1431 


Where you expect better service — and get it 


A selection taken at random from our files of the many vacancies for qualified and partly qualified 
accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 


an informal interview without commitment at any time, 


PUBLIC PRACTICE 


ACCOUNTANT, LONDON WC2 
£2,700 Negotiable 


A.C.A., 3 years’ post-qualification experience. 
Age about 27. A background of large company 
work is necessary. Must be able to implement 
complete audit programmes. 

Ref. 8663 


ACCOUNTANTS, LONDON EC2 
£2,250 Negotiable 


Twelve-partner firm has vacancies for men of 
initiative, able to assume responsibility. 
Ref. 8688 


CONSULTANTS, CITY £3,000 Negotiable 


Firms with active and developing consultancy 
divisions require qualified men, preferably with 
related experience. Applications considered from 
men with varied experience including a mixture of 
public practice and industrial environments. 

Ref. 8613 


PERSONAL TAX, LONDON EC1 and W1 
Salary Negotiable 


Applications are invited from those with consider- 


able personal tax experience possibly with Inland 
Revenue or banking training. Ref. LJG 
TAX MANAGERS £3,000 Negotiable 


Men or women with wide general taxation experi- 
ence able to control staff and deal with complex 
matters are invited to contact us if seeking an 
alternative or new post. Ref. LIG 


TRUST CLERKS, LONDON EC2 


£2,000 
Experienced senior clerks with wide private trust 
experience, will find these posts of absorbing in- 
terest within a modern practice. Ref. 8625 













QUALIFIED ACCOUNTANTS 


Josolyne, Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience — varied work on large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad. – Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant’s identity without his permission) at 5-7 Russia Row, 
London EC2 (01-606 5368). 






INDUSTRY/COMMERCE 


DEPUTY ACCOUNTANT, LONDON Wi 

£2,100 
Professional Institute seeks qualified man to control 
the accountancy section and carry out any necessary 
system reviews. Age about 30. Ref. RW 


DEPUTY TAX MANAGER, 
WEST LONDON £2,750 Negotiable 


C.A. or A.C.C.A. possibly also A.T.l.l. with large 
company, experienced to compile all tax returns 
for U.K. of important national company. 

Ref. RW 


BUDGET OFFICERS, WEST LONDON 
£2,500 Negotiable 


Applications from qualified or  semi-qualified 
accountants to age 30 will be welcomed. Duties will 
include advice on preparation and vetting of bud- 
gets. Ref. AW 


SENIOR INTERNAL AUDITOR 
SW LONDON £2,500 
Distribution company offers this post to a man, 


qualified or nearly, to join small internal audit 
section. Ref. 10059 


OVERSEAS, PUBLIC PRACTICE 
SOUTH AFRICA, JOHANNESBURG 


Large firm of C.A.s seek qualified men of 
good experience. Three-year contracts. 


Other opportunities in Continental Europe, 
Tehran, Kenya, Jamaica. 


YOUNG 
QUALIFIED MAN 


required by City Chartered Accountants (4 Partners: staff about 
35) as Senior clerk to take charge of medium-sized audits 
and assist Managing clerk on larger ones. The post would suit 
someone with a good examination record who has served his 
articles with a smaller firm and wishes to broaden his experience. 
Commencing salary about £2,009. — Apply Box YQ 13417. 





Select the а 
BEST... 


select from 
the 
MOST 


At AA our procedures 
are efficient, quick and confidential. 
We are specialists in the Accountancy 
lacement field for Greater London and 
therefore have access to the greatest 
portunities within this concentrated area 
of employment . . . 
and from the most we carefully 
select the best... for you. 


wass 
SEES 


SECOND FOLD 


NW 2211 


Gt Britain, Channel Islands or N. Ireland 
Licence No. 


Do not affix Postage Stamps if posted in 
THIRD FOLD 
(3dOTZAN32 NY Ni 3SOIDNI G3INUIIFUd 4!) 
ALINNDAS НОЗ ЗЫЭН AdVLOTIAS 


BUSINESS REPLY SERVICE 


We succeed on merit alone. 
ur fees are earned only when we actually 
make the placement, and all fees are 
paid by management. 


OR PHONE US NOW AT 
01-794 0202 (24 hours) 


LONDON CAREERS CENTRE GROUP 


168 FINCHLEY ROAD 


ACCOUNTING ASSOCIATES 
LONDON NW3 


licensee 


CLIENTS INQUIRIES 
WELCOMED 


FIRST FOLD 


Complete in confidence today and post for careful prompt attention and action. Our service is FREE 


| 


: | 
Name (Print) |Post Reqd 





Address 

Home tel. Office tel. Age Notice Married! Single 
Qualifications|* А' or *O' levels, etc. 

Present status | 2E | Present salary £ r^ Salary reqd £ 

Nationality (Birth) Area pref. 

Firms NOT to approach 


Firms you wish approached 


ар 
АП Employers (Present First) Status and Type of Work Done Period 


SIGNATURE 








Ем 


ACCOUNTANT j ande RE 


MERVYN HUGHES AND COMPANY LIMITED es. 


APPOINTMEN 


9-7 Russia Row, London E62 Telephone 01-808 4701/4 ansarone — SPECIALIST: 





VI 








PROFESSIONAL CAREER PLANNING OVERSEAS AND IN THE UNITED KINGDOM 


The choice of areas overseas in which to gain post-qualification experience is very broad and there is no disgrace in seeking impartial guidance. We have specialised for many years in offe 
complete free and confidential career discussion i i i i igati i i 


INFORMATION SERVICE 


We will gladly send you a copy of our ‘Survey of Professional Opportunities Throughout the World’ and our booklet Career Planning. 


PROVINCIAL CAREER DISCUSSIONS 


Detailed below are the final stages of our Autumn Provincial Career Discussion Programme: 


NORWICH November 3rd Castle Hotel, Tel. 24283 Mr W. McC. Holmes 2.30 p.m.-8.30 p.m. 


LEEDS November 10th Metropole Hotel, Tel. 20841 Mr L. G. Gibson 2.30 p.m.-8.30 p.m. 
Please write to us to make an appointment or telephone the hotel during the times stated. 


PROVINCIAL INTRODUCTION SERVICE 


Recent client vacancies in the Provinces are detailed below: 


BRIGHTON. – An international firm is seeking experienced, not necessarily qualified, audit clerks aged 30-40 with good current tax knowledge. Salaries negotiable. 
HOVE. – Audit seniors — negotiable salaries. 


SURREY. — Medium national firm - POTENTIAL PARTNER – Qualified chartered accountant under 30. Salary circa £2,500 p.a. 


INTERNATIONAL TAXATION APPOINTMENT – SOUTHAMPTON. - The Southampton office of an international firm of chartered accountants is seeking an expert in internal 
taxation aged around 30 to supervise a diverse range of tax work including American companies. Formal qualification is less important than good tax experience and the ability to deal | 
dently with American clients is essential. Salary will be negotiable depending on age, qualification and experience. 


POTENTIAL PARTNER – CROYDON. – Up to £3,000 p.a. — A challenging opportunity for a qualified chartered accountant aged 26-32 with extensive post-qualification experience of pi 


company audits coupled with a good working knowledge of company and personal taxaticn. The position will involve the immediate management of our clients' recently acquired Cro 
office with a view to partnership within one year. 


OVERSEAS DIVISION 


TEHRAN. - A number of newly advised vacancies exist in this highly attractive modern capital. Iran is neither geographically nor politically involved in the current Arab/Israeli tension am 
clients can offer recently qualified accountants an oil company orientated but comprehensive range of professional work. The social and sporting life enjoyed by expatriate accountants i: 
high calibre and ski-ing in the nearby mountain ranges is a popular weekend attracticn. Salaries and allowances allcw for a high level of capital accumulation in the £1,000—£1,500 p.a. г 


SOUTH AFRICA. — We are currently recruiting on a direct basis for clients in Cape Town and there are vacancies open to recently qualified accountants in Durban, Port Elizabeth and Jc 
nesburg. South Africa offers a complete range of modern professional work in a rapidly expanding economic environment. Promotion can be very rapid and the low rate of taxation coi 


with very good salaries can mean a level of capital accumulation in the region of £1,000 p.a. Salary levels – Cape Town from 4,600 Rand, Durban 4,800-5,000 Rand, Port Elizabeth 4 
5,000 Rand, Johannesburg 5,200-5,400 Rand. Settling-in allowances from 300—500 Rand are also paid. Two-Year Tours. 


LIBERIA. — A unique professional posting open to single accountants. Tours are in multiples of 5 months with one month's U.K. leave. The professional work is largely government aut 
with a limited degree of commercial work. Salaries and allowances in the £3,800—£4,200 range allow for capital accumulation in excess of £1,500 per annum. The social life and wide ran 
sporting life make this an ideal area for bachelors seeking an extrovert life allied to rapid savings. 


EUROPE. – Professional vacancies exist in Paris, Madrid, Barcelona, Milan, Rome, Frankfurt, Dusseldorf, Hamburg, Munich, Lisbon, Malta, Oslo, Copenhagen, Stockholm, Zurich, Bru 
The Hague, at salaries around £3,000 p.a. 


WEST INDIES. — Vacancies exist in Bahamas, Bermuda, Jamaica, Barbados, Tortolla, Caymen Islands, at salaries from £2,600—£4,750 p.a. 
HONG KONG. - First-class experience, excellent social/sporting life, two-year tours from £2,850 p.a. 


Other vacancies exist in Australia £2,500 p.a., Brazil £3,250 p.a., Chile £3,250 p.a., Ghana £3,600 p.a., Kenya £2,600—£3,000 p.a., Nigeria £3,650 p.a., Sierra Leone £3,600 p.a., Zambia £3,50( 


INTRODUCTION SERVICE - LONDON 


AUDIT/TAXATION SENIORS - CITY AND WEST END. - Vacancies with small, medium and large national and international firms. Salaries £2,050—£2,250 for recently qualified account 
TAXATION MANAGER. - Central London medium firm of chartered accountants — Circa £4,000 p.a. 


AUDIT MANAGER. – Medium City Firm. — This is a career opportunity involving the management of a diverse block of audits including a number of sizeable public companies. Ther: 
*xcellent prospects in the medium term. Initial salary £3,250 plus p.a. 


APPLICATIONS TO: MR R. J. WELSH (MANAGING DIRECTOR) OR MR L. G. GIBSON (DIRECTOR U.K. DIVISION). 
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Continental 
Europe 


Deloitte, Plender, Griffiths & Co, have vacancies for Account- 
ants, recently qualified or with post-qualification experience, 
in their offices in BRUSSELS, DUSSELDORF, and PARIS. The 
work in these offices is varied and interesting and provides 
good experience in British, American and Continental account- 
ing and auditing procedures. There are excellent opportunities 
for those who wish to make their careers on the continent. 


Present knowledge of the relevant language is not essential. 


Please write to: David F. Pratten 
128 Queen Victoria Street 
London EC4 
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Taxation 


Deloitte, Plender, Griffiths & Co have positions available 
in the taxation department of their London office for 
qualified accountants who have specialised in company 






taxation work for at least one year since qualifying. 


Please write to : 
M. G. Wheeler, 128 Queen Victoria Street, London EC4. 
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Accountancy Appointment Specialists 






AUDIT STAFF 


TAX STAFF 


WE HAVE A TREMENDOUS RANGE OF POSITIONS AVAILABLE OF WHICH 
THE FOLLOWING IS ONLY A SMALL SELECTION. WHY NOT CONTACT US 


AND LET US SHOW YOU WE HAVET 
YOU. YOU CAN BE ASSURED YOUR 


HE ‘EXACTLY RIGHT’ POSITION FOR 
INQUIRY WILL BE DEALT WITH IN A 


SPEEDY, EFFICIENT AND FRIENDLY WAY. DON’T DELAY – CONTACT US 


TODAY ! 






AUDIT MANAGER 

A medium-sized Central London firm 
have a post suitable for an experienced 
по ай Starting salary £2,800— 


AUDIT SENIOR 

A well experienced man is sought by a 
City firm. Need not necessarily be quali- 
yd right experience. Salary £2,200- 


AUDIT MANAGER 

A large City firm seek a qualified Audit 
Manager. Very good opportunity for à 
man wishing to improve his prospects 
and experience. Salary £3,500-£3,750. 


SEMI-SENIOR 

A medium-sized West End firm offer an 
interesting post to a young partly- 
qualified person wishing to gain addi- 
tional experience. Salary £1,400-£1,600. 


SEMI-SENIOR 

A small friendly firm in the City have 
a suitable post for a person who has 
reached at least Intermediate standard. 
Starting salary £1,300—-£1,500. 








accountants : 


GLASGOW, 
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Progressive 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 


s to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


Q Early promotion for those who are capable of under- 
taking responsible work. 


@ ^ well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


@ Excellent opportunitie 


@ Opportunities to transfer to an office overseas. 


Posts are available in our 
BELFAST, 
LIVERPOOL, MANCHESTER, 
WALES AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to : 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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BIRMINGHAM, BRISTOL, 


SENIOR 

A West End firm have a position which 
would suit an unqualified man with good 
experience of medium-sized audits. 
Starting salary £2,100—£2,400. 


RECENTLY QUALIFIED 

A large City firm offer excellent post- 
qualification experience and training to 
recently qualified Accountants. Salary 
£2,300—£2,400. 


P.A. TO PARTNER 

A suitable post has arisen for a recently 
qualified man with a small/medium sized 
firm in the West End. Salary £2,400- 
£2,600. 


AUDIT SENIOR 

A medium-sized City firm have a vacancy 
for a qualified Audit Senior wishing to 
improve his prospects. Starting salary 
£2,500—£2,700. 


SENIOR 

A qualified man with several years’ 
experience is sought by a West End firm 
for small and medium sized work. Salary 
£2,400-£2,600. 








LONDON, EDINBURGH, 
NEWCASTLE, SOUTH 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI 


TEL. 01—437 6063 





No Fees to Staff 


AUDIT MANAGER 


A well established City firm require 
an Audit Manager to take charge of an 
important block of audits. Starting salary 
£3,500—£4,000. 


ASSISTANT AUDIT MANAGER 


Large City firm seek a qualified man 
to act as assistant to an Audit Manager. 
Excellent experience. Starting salary 
circa £3,250. 


AUDIT MANAGER 


An interesting post is offered to a quali- 
fied man by a medium-sized West End 
firm. Opportunity to progress. Salary 
circa £3,500. 


AUDIT SENIOR 


A large West End firm have a post 
suitable for a young man seeking to 
progress his career. Starting salary 
£2,400-£2,500. 


SEMI-SENIOR 


A small friendly firm in Central London 
seek a Semi-Senior. Suitable post for an 
older man with several years' experience. 
Salary £1,750—£1,900. 


SENIOR 

A medium-sized City firm seek an Audit 
Senior who has had experience on 
medium and large audits. Starting salary 
£2,300—£2,600. 








Chartered 


Yorks 


PERSONAL TAX MANAGER 

An opportunity has arisen for a man 
aged 30-45 to head the Personal Tax 
Dept of a medium-sized City practice. 
Starting salary £2,500—£3,000. 


COMPANY TAX SENIOR 

A medium-sized West End firm have a 
post suitable for a person with good 
Company Tax knowledge. Startingsalary 
circa £2,500. 


PERSONAL TAX SENIOR 

A firm in the West End seek a young 
man or lady to continue to deal with 
personal taxation cases. Salary £1,600- 
£1,800. 


TAXATION JUNIOR 

A Central London firm wish to engage 
a young person with experience of 
personal tax. Excellent training. Pre- 
ferably with professional office experi- 
ence. Salary £1,150—£1,300. 


TAXATION ASSISTANT 

An opportunity has arisen in the Tax 
Department of a medium-sized City firm 
for someone with good tax knowledge. 
Starting salary £1 ,800—£2,000. 


TAXATION ASSISTANTS .. j 
There are numerous opportunities avail- 
able to Tax Assistants (male and female) 
with at least 1-2 years' experience of 
Personal Taxation in the profession, 
Inland Revenue or Bank. Opportunity to 
advance to company work if desired. 
£900—£2,000 p.a. 





Accountants 


Messrs Robson, Rhodes & Co invite applications from 
chartered accountants, aged 28 to 40, preferably with 
industrial experience covering the development and 
installation of modern management information systems. 
Successful applicants will be required to review from 
time to time the control techniques employed by import- 
ant clients which are currently being utilised in support 
of the total management information system. These 
periodic reviews will be conducted in order to diagnose 
any opportunities which might exist for improving the 
client's accountancy and related control systems. 

Generous salaries will be paid and prospects for ad- 
vancement are excellent. Please apply to the Staff Partner, 
24-28 Moorgate, London EC2, or at: 

King Edward House, New Street, Birmingham 2B2 4QP 
| Commerce House, Cheapside, Bradford BD1 4JY 
| Midland Bank Chambers, Market Place, Dewsbury, 











| Aquis House, 12 Greek Street, Leeds LS1 1HR 

| Eagle Star House, Piccadilly Plaza, Manchester M1 4BX, 
giving personal particulars and details of career develop- 
| ment to date and salary required. 
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ACCOUNTANT 


Staff Consultants for Public Practice 


Accountancy Personnel Ltd 





October 29th, 1 


51 Cannon St 
London EC4 
01-248 1781 


NOW IS THE TIME TO THINK WHERE YOU ARE GOING! 


Whilst you still have plenty of choice of career it is vital to know where to make the ri 
decision; whether to stay in the profession; when to 


SENIOR UNQUALIFIED AUDIT 
CLERK 

Required by medium-sized City C.A.s. 
An older man is preferred for this 
permanent position which offers con- 
siderable responsibility in a very 
pleasant working atmosphere. £1,500. 


JUNIOR PARTNERSHIP 

Recently qualified accountant or prom- 
ising Finalist; definite partnership pros- 
pects in a small medium sized EC4 firm. 
Initial salary negotiable up to £2,400. 


SENIOR 

A. City firm require a young man aged 
25-30 for medium-sized audits. Not 
necessarily qualified but preferably 
studying. Salary up to £1,950. 


AUDIT MANAGER 

An A.C.A. who is either a partner or 
has potential to quickly become a 
partner is sought by a medium-sized 
firm of West End Chartered Account- 
ants. Salary £2,500-£3,500. 


P.A. TO PARTNER 


A small firm in the West End are looking 
for either a recently qualified person or 
finalist to be P.A. to one of their part- 
ners. This is an interesting post, which 
offers excellent future prospects. Salary 
£1,800—£2,300. 


AUDIT SENIOR 


Medium/large firm in the City offer 
excellent prospects to a high-powered 
recently qualified young man. Starting 
salary #2,200--. 


AUDIT SENIOR 


An experienced Audit Senior is sought 
by a medium-sized City firm to deal 
with large audits. Not necessarily 
qualified. Starting salary £1,800—£2,200. 


: ght move and when. Our consultants are a 
move into commerce; the question of salary; of location; these are questions we can answer. 


AUDIT MANAGER 

An established medium-sized firm of 
Chartered Accountants require a quali- 
fied Accountant who seeks quick ad- 


vancement in his career. Starting salary 
£2.600—£3,000. 


AUDIT MANAGER EC2 

Medium to large firm require qualified 
accountant with at least 3—4 years’ ex- 
perience in audit management. This is an 
outstanding opportunity with good 
future prospects. Salary £3,000-£4,000. 


AUDIT SENIOR 

A medium-sized firm in the City seek a 
qualified man to deal with Public Com- 
pany audits. Salary range £2,400-£2,600. 


ble to give you expert advice which will help you in yo 


AUDIT MANAGER 

A West End firm with six partners have 
vacancy for an outstanding qualifi 
man. Age up to 30. Starting sala 
negotiable. £2,900—£3,200. 


P.A. TO PARTNER EC2 

Progressive firm requires C.A. with oi 
year's post-qualification experience | 
P.A. to the junior partner. Salary £2,50 


AUDIT MANAGER 

Central London, a capable qualifie 
accountant able to supervise Publ 
Company Audits. £3,500. 


SENIOR 
£3,000 


Twelve partner. Central London pra: 
tice. Qualified man with potential, aj 
28-30. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. 021-643 6201 
EXPERT ADVICE - SIMULTANEOUS INTERVIEWS - YOUR CAREER FURTHERED 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 





We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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ACCOUNTANTS 
FOR TODAY — 


AND TOMORROW 


Pannell Fitzpatrick & Co have vacancies for modern- 
thinking qualified Accountants in their various offices. 
Qualities required include the ability to work with 
progressive ideas and confidence to make decisions — not 
only on audit-based work but also after an initial period 
on all aspects of professional accountants’ services. 


The work covers a wide range of industries and is 
challenging. Training will be given to meet the challenge. 


Excellent rewards await the successful applicants. 


Write to the Staff Partner, reference L/A, at: 


Lee House, London Wall LONDON EC2 
7 St Andrews Crescent CARDIFF CF1 3PD 
232 West Regent Street GLASGOW C2 


6 South Quay GREAT YARMOUTH 
National Chmbrs, 4 Horsefair Street LEICESTER LE1 5BA 
15 Regent Street NOTTINGHAM NG1 B5Y 


tober 29th, 1970 ACCOUNTANT = 


А, HARRISON & WILLIS LTD 


(Specialists in Accountancy Appointments) 
CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON W1 
01-629 4463 (6 Lines) 





RECENTLY QUALIFIED OR A FINALIST ? — THE RIGHT MOVE AT 
THE RIGHT TIME — AND THE RIGHT ADVICE 


_ Which we can give based on 10 years’ successful operation in the accounting recruitment field. Basically our method is this — following an 
informal interview at our office, we'll work out an interview programme taking into account your experience and aspirations. We've established 
strong connections with the international firms, with medium-sized firms as well as many smaller expanding firms in London and the provinces. 
If you'd like to discuss matters in greater depth contact Michael Green, Philip Jacobson — and, of course, inquiry incurs no obligation. 


=. AND DON'T FORGET HARRISON & WILLIS ARE THE PEOPLE TO TALK 
TO IF YOU CONTEMPLATE AN OVERSEAS TOUR (OR PERMANENT 
POSITION ABROAD) WITH AN INTERNATIONAL FIRM OF 
CHARTERED ACCOUNTANTS. RING GABRIEL DUFFY FOR DETAILS. 


For news of permanent COMMERCIAL and INDUSTRIAL jobs in the U.K. and OVERSEAS contact David J. Wilkinson, Robert Wathen, or 
Charles Pearce for immediate interview. We are now open on Saturdays 10 a.m.-12 noon (no appointment necessary). Our consultants are 
also available, by appointments on week-day evenings till 7 p.m. 


Destinations and Routes. 


Practically every young chartered financial function—a critical examination of 
accountant is aiming directly at a senior the business and its control, recommendation 
executive post. of improvements, as well as the conduct 

Over the next few years his plan and control of the audit in the most efficient 
must be to increase his status and market- manner by advanced methods. 
value considerably, by absorbing and Partnership, the upper echelons 
building on valuable experience in the of finance, management consultancy. .. ` 
widest possible variety. different destinations, all the same route. 

He could profitably consider 
an international firm which offers a planned Price Waterhouse & Co., 
sequence of training. 3 Frederick's Place, Old Jewry, 

He should expect his auditing London EC2R 8DB. 
tobe a positive, integral part of the client's 


London • Bristol • Birmingham * Cardiff • Leeds • Leicester • Liverpool * Manchester • Newcastle • Nottingham 
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October 29th, | 
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01–236 8214 
(9.30 a.m.-6.30 p.m.) 


CERTIFIED STUDENTS £1,500—£1,900 


In October we achieved two salary increases of £600 for certified students and one 
Increase of £700. If you are studying for the certified, why not study in comfort. 


THANK HEAVENS FOR LITTLE GIRLS! 


Many of our clients have expressed preference for female staff. They're more sensible, 
less trouble and in a city of vacillating men, they know what they want. Tax, trust, 
accounts to £2,400. 


A.T.LI. FAILED £2,500 


City firms seek young men with sound knowledge of company tax. If you want to pass 
the exam, come and join our Friday evening classes. 


A.T.LI. PASSED £3,000 


City firm seek good personality. Excellent knowledge of personal tax. 


ROOM AT THE TOP 





01-262 401. 
(6.30 p.m.—9.30 p.m. 


NEWLY QUALIFIED £2,400 


Did you take Part 2 in May or are you sitting in November 2 Our contacts cover all the 
international firms, smaller firms looking for partners, merchant banking, man- 
agement consultancy and continental travel. Contact Mark Pembroke, Е.С.А., and 
be professionally advised. 


AUDIT MANAGER £5,000 


Our clients are young, ambitious, highly professional; their growth rate is exceptional. 
The atmosphere they generate is entirely different from any other professional 
office. They now require a manager to assume overall responsibility for the firm’s 
public company audits and to assist in quotations. Prospects of partnership in a rapidly 
expanding organization. 


CAREERS IN TAXATION £1,400—£3,250 


The Wilson Government has created a permanent vacuum for tax staff at all levels. 
Let's go with Labour — and we went! 


WELCOME TO OUR NEW CITY OFFICE 


We would like to thank our clients and associates for the magnificent support they have given in the last 12 months and for the generous and enthusiastic manner in which they have 
recommended our services to their friends. For many candidates we have radically improved their living standards, but for ourselves 1970 has been a year of remarkable expansion. 
For your convenience we are now opening a new City office, 100 yards frcm the Bank. Northern Line, Central Line, District Line, we're on the Ict. 


PEMBROKE AND PEMBROKE, 76 CHEAPSIDE EC2 


9.30 a.m.-6.30 p.m. No appointment necessary 








Consider 


The scale of opportunity offered by us. We are retained by the 
profession to fill a broad spectrum of appointments both in the 
U.K. and overseas. 





P.A. TO PARTNERS To £2,500 
Recently qualified and with competence to accept full client 
responsibility. 

(Ref. LON/2) 


BIRMINGHAM £1,950—£2,250 
Newly qualified or 1—2 years' experience. Variety of American 
and British Company work. Excellent internal training facility. 
(Ref. AY/1) 


BRISTOL Start £1,850 
This fast growing office of one of Britain's foremost public 
practices requires 2 newly qualified Accountants who will 
receive every opportunity for developing their careers. 

(Ref. AT/2) 


Write or telephone for further information, or for details of 
other current positions available. 





Douglas Llambias 
ssociates Ltd 


(8 64 GLOUCESTER PLACE LONDON W1 


ACCOUNTANCY AND MANAGEMENT 
TELEPHONE 01 486 6544 





RECRUITMENT CONSULTANTS 





WE KNOW THE 
FIRMS THAT COUNT! 


Our clients in the profession keep us regularly informed 





of their staff requirements. We have vacancies in the 


City, the West End, and in the Provinces. 


These are at all levels, from articled clerks and semi- 
seniors to managers and potential partners — also 
opportunities to specialize. There are particularly promis- 


ing openings on the taxation side. 


HAVE A PROFESSIONAL INTERVIEW 


CONTACT 


HAMILTON EXECUTIVE CONSULTANTS LIMITED 


4 NEW BRIDGE STREET, LONDON EC4 
01-353 3861 (24 hours) 
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DITIONAL EXPERIENCED SENIOR 
juired by Southend-on-Sea Chartered 
countants. Must be capable of taking con- 
1 of accounts and audits of medium- 
ed concerns. Salary region £2,000. — Reply 
th full details to Box AE 7305. 

KELL & CO, Chartered Accountants, 
juire senior and audit clerks experienced 

company audits and/or incomplete 
юга accounts and personal taxation. 
lary according to experience. — Apply in 
iting to 54 Micklegate, Yorks. 


ARE YOU INTERESTED IN 
COMPANY TAXATION? 


Do you realize that a worth-while, 
treative and well remunerated career сап 
»e made in this highly specialised field ? 

In our Birmingham office we have a 
vacancy for a newly qualified chartered 
accountant or a person with experience 
of company taxation. He will be given 
every opportunity to improve his knowl- 
edge of the subject and prospects of 
»romotion are excellent, particularly so 
f he can show that he is capable of 
iccepting increased responsibility. 

The starting salary must depend on the 
ipplicant’s initial knowledge but sub- 
iequent increases will be substantial as 
ioon as they are merited. 

Please send a brief note of your career 


o date and your experience to Box AY 
1207 


ЈЕ YOU SEEKING a professional position 
the range £2,000/about £3,000 p.a. ? If so, 
1 are invited to telephone D. G. Leonard, 
.A., proprietor of Accord Appointments, 
о will be pleased te arrange a meeting and 
'ct a position commensurate with your 
јепепсе, salary requirement, etc. No fees 
applicants, 34-36 Maddox Street, Oxford 
cus, London W1. 01-629 1804. 

IDIT CLERKS (semi-seniors) required to 
rk in London. Experience in incomplete 
ords and some taxation essential. No age 
it. — Full particulars to Box AC 7245. 
YOUNG qualified chartered accountant 
finalist) is required as assistant in the firm 
Norman & Pike, 11 Edward Street, 
stbury, Wilts. Prospects of partnership to 
able applicant. — Write stating age, 
iry required and experience. 
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BIRMINGHAM. - Young qualified ac- 
countants and Part II finalists requiring 
experience of E.D.P. anc advanced audit 
techniques and willing to attend training 
courses should apply to the staff partner of 
Whinney Murray & Co, Canterbury House, 
85 Newhall Street, Birmingham 3. 
BOURNEMOUTH  CHARTERED  AC- 
COUNTANTS have vacancy for senior audit 
clerk experienced in preparation of final 
accounts and supervision. Permanent position 
in large office. Aged at least 35. Some basic 
tax knowledge essential. — Please write with 
appropriate facts and salary required to Box 
BC 7307. 

BUSY CHARTERED ACCOUNTANT in 
Harrow requires capable assistant seeking 
future partnership prospects. Finalist con- 
sidered. — Write with full particulars and 
salary required to Box BC 5773. 
CHESHIRE CHARTERED ACCOUNT- 
ANTS with varied practice require senior 
assistant, not necessarily qualified, with ex- 
perience of incomplete records and audit of 
small limited companies including taxation 
thereon. Salary up to £2,000 p.a. depending 
on experience. Congenial working conditions 
in pleasant locality. — Full details including 
age and experience to Box CC 5754. 


BUSY WEST END FIRM of chartered 
accountants require senior administrator. 
Candidates need not be qualified but should 
be aged between 25-55 and experienced in 
taxation accounting and office administration. 
They must be capable of working unsuper- 
vised. Salary offered will be commensurate 
with the candidate's ability and will not be 
less than £2,500 p.a. plus bonus incentive. 
The successful candidate will have definite 
prospects of early admittance into partner- 
ship. — Please write Box BW 7289. 
CHARTERED ACCOUNTANTS (over 25), 
required by High Holborn firm. Varied and 
interesting work. Excellent prospects for 
men of ability, initiative and drive. Generous 
holiday leave and luncheon vouchers. Com- 
mencing salary from £2,500 p.a. — Please 
reply with full particulars to Box CA 7166. 
EAST SUSSEX AND KENT BORDERS. – 
Chartered accountants require seniors, 
qualified or unqualified. Good conditions, 
fair salaries and pleasant surroundings. — 
Apply Box ES 5677. 

ILFORD CHARTERED ACCOUNTANTS 
require young qualified accountant to act as 
personal assistant to partner. Experience of 
incomplete records and taxaticn desirable. — 
Box IC 5702. 





APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all trades are required throughout the country in the pro- 
fession, industry and commerce. We provide free information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01—554 3484) 


Are you:— 


(a) A qualified Senior; 
(b) An unqualified Senior; 





(c) An Assistant experienced in personal taxation. 


Interested in joining a progressive firm with varied and interesting work? If so the 
merged firms of Stanley King & Co and Couch Bright & Co would like to hear 
from you giving details of experience and background. — Please write to Mr B. M. 
Parrott at 59 Russell Square, London WC1. 








Capital Post £3,500 to £4,200 


In the Capital City of the New Europe, Brussels offers 
golden opportunities to recently qualified accountants. 


Our clients, one of the world's foremost Public Practices 
seeks three top senior men to integrate with their planned 


development. 


The applicants will be 2 to 3 years qualified and preferably 
with Public Company or U.S. Corporation experience. 
Knowledge of French is an asset whilst not essential. 


Splendid working atmosphere. Assistance given with 
removal and living accommodation. 


WRITE WITH FULL PERSONAL DETAILS TO: 
Douglas Llambias, A.C.A., А.Т.1.1., Reference B/3 — /8. 


Directors, D. Llambias, A.C.A., 
Sir Harmer Nicholls, Bt., J.P., М.Р. 





IR 





A.T.L L. J. Buckman, 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 
64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 


а 





CHARTERED ACCOUNTANTS 


require a Personal Assistant for one of 

their Partners. Applicants should be 

either newly qualified or have good 

professicnal experience. The post offers 

wide scope for both drive and initiative. 
Replies to The Staff Partner, Monahan 

= 38-42 Newport Street, Swindon, 
15, 





CHARTERED ACCOUNTANTS with 
an expanding practice in Hertfordshire 
require an Audit Senior to supervise a 
section of their Audit Department. The 
post will provide interesting and varied 
work with responsibility. Attractive 
salary will be offered according to age 
and experience. Benefits include a car 
and pension scheme. — Please reply in 
confidence to: The Staff Partner, Price, 
Bailey & Partners, The Guild House, 
Water Lane, Bishop's Stortford, Herts. 





CITY FIRM of chartered accountants ri 
quire qualified senior and semi-senior aud 
assistants. Starting salary commensurai 
with experience and ability. Realisti 
salaries will be paid. Wide variety of wor 
including taxation. — Write with full details c 
age, experience and salary required. — Bo 
CF 5708. 

CITY FIRM of chartered accountants wit 
unusual and interesting range of audit 
require one qualified accountant aged 23-25 
and one unqualified with at least five year: 
professional experience. Salaries negotiable. 
crga write giving full details to Box C] 
CITY OFFICE of an expanding firm o 
chartered accountants require qualifie 
accountants or men with equivalent exper! 
ence. Varied audit and accountancy wor! 
including public company audits. Abilit 
to work without supervision, to mak 
decisions and to deal direct with clients ar 
essential. Generous and progressive salar 
terms according to ability. — Apply givin) 
age, qualifications and experience to Bo 
СО 7217. 

EXPERIENCED SENIOR and semi-senio 
audit assistants required by firm of Londo 
chartered accountants, London NWI1. Wid 
range of work available, including taxation 
Scope for extending experience for thos 
willing to accept responsibility. Luncheo! 
vouchers. — Write full details to Box ES 6995 
F.C.A. requires senior clerk for fast expand 
ing North London and West End practice 
Good salary, experience and prospects. · 
Box FC 5810. 

FINCHLEY. — Sole practitioner require 
responsible unqualified senior. Experience 
incomplete records etc., capable of workin) 
cn own initiative. Salary negotiable accord 
ing to ability and experience. — Details t 
Box FS 5775. 





EXPERIENCED TAX ASSISTANT re- 
quired by City Chartered Accountants to 
take charge of group of personal tax 
complicated). Pension 
Scheme for men. Salarv at least £1,750. 
— Apply Box ET 7296. 


cases (some 





HARKER HOLLOWAY SMITH & 
EARLE 


Require Audit Managers and Seniors. 
Young men wishing to make a career in 
the Profession and more experienced 
men wanting greater responsibility and 
variety in their work, should contact the 
Staff Partner at Regent House, 89 
Kingsway, London WC2B 6RX. 


HOVE, SUSSEX 


TAXATION 


We require for our Taxation Depart- 
ment additional staff with a sound 
kncwledge of personal taxation liabili- 
ties, Previous experience in the tax 
department of a professional firm or with 
the Inland Revenue is essential. 

We also have a vacancy for a char- 
tered accountant to take charge of the 
Tax Department, with a view to becom- 
ing a Partner at an early date. 

Applications should be sent to the 
Staff Partner, Messrs Russell, Ohly & 
Co, chartered accountants, 94 Church 
Road, Hove, Sussex. 


ILFORD PRACTITIONER seeks occasiona 
evening or week-end assistance from semi 
senior. Experienced incomplete records. - 
Please write to Box IP 5845. 


xu ACCOUNTANT October DUCK d 





The name's the same 










Hove, Sussex 


Medium-sized firm of chartered accountants invite applications for 
the following appointments: 


... as the street! 





Newly qualified assistant 
Qualified assistant with two to three years' professional experience. 


We are looking for men with a good educational background, with 
initiative and willingness to accept responsibility, and who wish to 
make a career in a medium-sized general practice where personal 
relationships with clients are an important factor. 


BREWER APPOINTMENTS 
LIMITED 


68 Brewer Street, London W1 
01—734 6437/9 


Specialist consultants for accountants 
in both the profession and commerce 


If you would like to discuss either of these appointments with us 
please write to: 


The Staff Partner, Russell, Ohly & Co, 94 Church Road, Hove, 
Sussex. 






Professional contact: Commercial contact: Interviews can be arranged on Saturday mornings. 


Arno Rudolf Brendan James 





YOUNG 
UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 






You've recently qualified and you're looking for an 


Ш We offer training courses covering all aspects of перан Иғанр. 
Our work. WHERE you will broaden your audit experience? 
ш For those whose talents fit them for a career in WHERE you will be involved with E.D.P., systems 
practice and whose aim is to reach the top of analysis and advanced audit techniques? 


their profession, the prospects for an interesting WHERE 


your ability will be recognised and 
and remunerative career are excellent. 


encouraged? 

m Should you wish to specialise in computer WHERE 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


you have the opportunity to work abroad 
and specialise in your chosen sphere? 


WHERE manager and partner status can be 
gained while you're still a young man? 


Ш If you are thinking of travel, you could work on WHERE? 


assignments abroad or transfer to one of our 


overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to J. B. Barton, Staff 
Partner, at 1] Ironmonger Lane, London, 
E.C.2. giving brief details of your career 
so far. 





with Whinney Murray & Co., 
telephone The Staff Partner at: 


London (and overseas)... 01-628 6088 

041-221 6242 

021-236 9151 

0222-44641 

031-226 4621 

0532-27496 

1 051-236 1141 

AA 061-228 1551 


Newcastle ....... v 0632-24333 


or write to: 67 Chiswell Street, London, E.C.1. 
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Afamily businessman 
can have many reasons 
for going public. 





Going public is not only a means of realising We at Minster have such a team — with 
capital — perhaps to finance further growth, wide experience of different industries. We 
or to buy other companies, or to protect against work to understand your business and 
death duties. problems. Then we give clear advice. Quickly. 
It is also recognition of success — creates a Why not write for a booklet which outlines 
better image with suppliers and customers. the ways we can be of service to you ? 
Whatever the reason for going public, one 
thing is essential — guidance through the process | Minster Trust | For flotations, 
by an expert and experienced City team. capital issues, mergers and finance. 


Minster Trust Limited, Minster House, Arthur Street, London, EC4R 9BH Tel: 01-623 1050 
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* THIS IMPORTANT WORK OF REFERENCE 
NOW IN ITS SIXTH YEAR OF PUBLICATION 
AND COMPLETELY UP TO DATE 


š š 53 E 34 к 
MANUAL MANUAL | MANGAI | 51i MANUAL ~ 
oF oF ў os : : or ~ 
COMPUTER COMPUTER: | [COMPUTERS = COMPUTER 3 
SYSTEMS SYSTEMS 5: : 2 SYSTEMS DO13 SYSTEMS 3 
C0 m uter x x : | | V | 7 Volume 4 š 
isa A. eal : : fiet A. Stapana | ; : imt а. Ye)... : : bea A Зи 4 
Edited by 
BRIAN A. MAYNARD 


M.A., F.C.A., A.C.W.A. 





An essential aid in a field of national importance. An authoritative work of reference on computers used 
for data processing in the United Kingdom, it is a valuable time-saver to all concerned with obtaining accurate 
basic information for unbiased decisions about computer systems — speeding up decisions, reducing the chances 
of wrong ones and saving the time of key staff of both potential users and the computer manufacturers. 


There is, therefore, no longer any reason for wasting time and money in order to obtain factual background 
information which is now available at a fraction of the cost of obtaining it for oneself. 


AN ESSENTIAL WORK OF REFERENCE COMBINED WITH A The LENS. 04 Sach ayetan 
are analysed in detai 
QUARTERLY UP-DATING SERVICE © DIAGRAM 
As a result of an increase in the number of subscribers, we are @ GENERAL DESCRIPTION 
pleased to announce that it is now possible to provide a greatly a до PROCESSING 
improved up-dating service for the same annual subscription. @ INPUT, OUTPUT AND 
In future, all amendments will be in the form of new sheets so that EXTERNAL STORAGE 
manual alterations will not be necessary. In addition to new @ CONCURRENT WORKING 
systems, it is also envisaged that the descriptions of each of four @ OFF-LINE WORKING 
main systems will be completely reprinted at least once a year to € cosrs 
incorporate in the main body of the text such new features as Ф ар ДА 
may appear during the year. @ NEW FEATURES 


VOLUMES 1 to 4 (incorporating 1964-69 up-dating sheets and new systems) £25 net 


SUBSCRIPTION FOR 1970 QUARTERLY UP-DATING SERVICE AND NEW SYSTEMS 
£15 15s net (£15-75) 


Postage free in U.K. Overseas postage charges extra 


Initial subscription (£40 15s) (£40:75) will cover approx, sixty computer systems 
(future yearly subscription rate will be notified upon renewal) 


GEE & CO (Publishers) LIMITED '5' Strand 


London WC2R 1JJ 
Publishers of THE ACCOUNTANT 01—836 0832 


THE 


October 29th, 1970 ACCOUNTANT 





Are merchant bankersthe worlds 
shyest men? 


Merchant bankers tend to be shrinking violets But these are the services any good merchant 
as far as detailing their services is concerned. bank provides. 
May we offer you an explanation? The individual application of those services to your 
The problem is more often one of definition own business is the thing that really matters. And the 
rather than natural diffidence. Because а specific areas in which a merchant bank can help you 
good merchant bank provides a range of specialised depend very much on the needs of your business. 
services as wide as the world of finance. Once you've revealed your needs to us, you'll find 
It covers every aspect of a company's financial us more than ready to talk about our services. 
planning. Deals with takeovers and mergers. Handles Without any reservations. 
investment management. And today (even more Shrinking violets perhaps at first sight. But a very 
important than ever) ranges across the whole field of formidable force for growth in your business. 


international finance. 


Kleinwort Benson 


20 Fenchurch Street, London ЕСз. Telephone: 01-626 1531 


Brussels - Geneva + Guernsey · Jersey * New York · Sheffield 
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EXECUTIVES 









Commerce and 


Public Practice 
AUDITORS ~ 
«2400 Taxation 
£2,000 Min. SEMI-SENIORS oe тања 
етр. ап ort-term 

£1800 » BOOKKEEPERS appointments 
9 
çv 


Overseas Appointments 


by Special Arrangement 
Wren House, Bear Street 


Leicester Square, London wc2 REG. 5444 


HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 


Sbecialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 
FACTORIES, PLANT AND MACHINERY 
ee 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 
A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 

as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (6) owners of surplus Factory Space and Plant and Machinery 
wishing to dispose of same. 


HEAD OFFICE 


59-62 HIGH HOLBORN, LONDON WCI 
Telephone 01-405 8411 (9 lines). Grams: Penetrancy, London WC1 
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Barber’s Close Shave 


TY Chancellor's proposals for ‘a more selective approach 
to the social services’ to ‘lessen government interference and 
reduce government subsidies’ while extending the “opportunities 
for profitable enterprise' are bound to meet with a mixed reception. 
'The argument between those who advocate 'selectivity' and those 
who prefer the present system of ‘universal’ welfare benefits has 
been going on too long to expect any sudden change in public 
opinion. 

Furthermore, some of the main proposals in Mr Barber's 
programme have yet to be fully worked out; the proposal for 
reducing the cost of housing subsidies is a particular case in point. 
Judgement must, therefore, be suspended on how effective the 
programme will prove. 

In its essentials the Government's policy is much as was 
expected. Cuts in the universal welfare benefits and assistance in 
the welfare and health services will save the Exchequer {71 
million in 1971—72; cuts in the funds destined for the present 
nationalized industries a further £42 million. In the longer run, 
i.e., by 1974-75, it is hoped to save substantially in respect of 
housing, agriculture and defence. 

Since none of the reductions in welfare benefits nor the pro- 
posed increased charges for health services become effective 
before next April, the Chancellor is able to match these by pro- 
mises of a cut of 6d in the standard rate of income tax, to take 
effect immediately in the new fiscal year. Politically this is an 
ingenious solution, but it pre-supposes that those who lose the 
benefits will be those who recoup their losses through lower 
income tax. The lowest income earners will be helped by the new 
Family Income Supplement. 

For industry the proposed cut in corporation tax from 45 to 421 
per cent will save some бо million in 1970-71 and {go million 
in the following year. More important is the ending of the invest- 
ment grants scheme, from which saving of £670 million by 1974- 
75 the cost of the proposed system of more rapid depreciation and 
cuts in corporation tax will be met. In contrast, the development 
areas will continue to attract much the same amount of govern- 
ment assistance as in the past. 

'The new proposals for free depreciation and the continuation of 
the increased initial allowance for new industrial buildings, plus 
an increase in building grants and other assistance under the Local 
Employment Acts, will cost the Government a further £25 million 
per annum. 'The Government is confident that the new arrange- 
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ments will prove more effective than the old. 
According to the Chancellor, the remission of 
income tax will cost £315 million in the first year, 
which will be matched by corresponding cuts in 
government expenditure. The full significance of the 
current proposals will not, however, emerge until 
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1974—75, when it is estimated that government expen- 
diture will in consequence be nearly {£1,600 million 
lower, of which about £500 million will be absorbed 
by increased tax allowances to industry. It is prob- 
able that public interest will focus on the more 
immediate impact of Mr Barber's programme. 





Outlook Unsettled 


HERE is no gainsaying the fact that the British 

economy is confronted with a very serious situation 
indeed. There have been many occasions during the 
post-war period when this could and has been said. 
What makes the current problem so acutely depressing 
is that, while it is merely the same old problem of 
inflation writ large, we are as far, if not further, from 
resolving it as at any time since 1945. 

Without arguing the merits or demerits of the much- 
publicized claim by the local government manual 
workers, their claim, if acceded to, will merely open 
the flood-gates to a whole series of new claims on every 
ground ranging from natural justice to the need to 
maintain hallowed differentials. This again is hardly 
new. What is new is the size of the present claim and 
the likelihood that it will become the norm for suc- 
ceeding claims. 

In the past twelve months, hourly earnings have 
risen by about 12 per cent; prices have not risen quite 
so sharply, but the rise in wage rates is unprecedented. 
This would not matter quite so much if the economy 
were in a position to match such increased earnings 
with higher productivity. 

Such considerations make it clear why the expecta- 
tions of some 1,300 industrialists to the latest Industrial 
Trends Survey conducted by the Confederation of 
British Industry are so depressing. The latest inquiry 
covers the period June to September and it is note- 
worthy that increases in the value of new orders 
during the four-month period have fallen short of 
expectations. The result, not surprisingly, is that the 
increase in stocks of finished goods is the highest ever 
reported in these surveys. 

Looking ahead over the next four-month period, 
i.e, October to January, the proportion of firms 
reporting and expecting increases in average costs per 
unit of output and in prices is the largest recorded 
since the surveys were started in 1958. For the first 
time since 1961, when questions relating to export 


expectations were included, exporters are on balance 
‘less optimistic’ about their prospects for the next 
twelve months. The justification for such pessimism 
is provided by the analysis of UK prospects for the 
balance of payments in the latest London and Cambridge 
Economic Bulletin. The authors make the familiar 
point that the £400 million surplus last year owed much 
to the large increase in the volume of world trade. 

There is, as the Bulletin rightly observes, no cause 
for alarm over the immediate balance of payments 
prospects. What are critical are the longer-term 
consequences of the present wage inflation since, in 
the words of the Bulletin, ‘there is the danger that our 
costs will seriously outstrip those of our leading com- 
petitors owing to our wage inflation’. 

The Government is confronted with the same 
problem as its predecessors in that neither of the 
alternative policies open to it is likely to prove success- 
ful. On the one hand there is the parliamentary 
Opposition, supported by the views of the TUC 
economic committee, urging some measure of reflation 
in the hope that the increase in incomes will be at least 
partially offset by the growth in the gross national 
product. On the other hand there is the Treasury 
view, now indirectly supported by the latest statement 
from the Confederation of British Industry’s spokes- 
men, that reflation is unnecessary since the current 
spate of additional incomes will provide a significant 
fillip to consumer spending. 

If a policy of reflation is rejected, what is the 
alternative? The CBI in their latest representations to 
the Government have urged both a reduction in 
corporation tax and improved incentives for invest- 
ment. No one disputes the serious recession in the 
level of industrial investment; for the future of the 
British economy it is imperative that the rate of 
investment in manufacturing industry is increased. 
While conceding the justice of the CBI’s case, it is 
debatable whether these proposed measures constitute 
a solution to the present situation. Lower rates of tax 
will not immediately improve the liquidity position of 
most companies and experience has shown that the 
real stimulus for investment is provided by rising 
demand and higher profits rather than tax allowances 
or grants. 
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CURRENT AFFAIRS 


Price Will Be Paid 


EMBERS of The Institute of Chartered Ac- 

countants in England and Wales have accepted 
the Council’s proposal (The Accountant, October Ist) 
for a 40 per cent increase in subscriptions payable as 
from January Ist. At last Thursday’s special meeting, 
the voting on a poll was 13,182 in favour and 5,591 
against. 

Proposing the resolution, the President, Mr C. 
Croxton-Smith, M A., LL.B., F.C.A., described it as an 
interim measure pending a fundamental review of the 
Institute’s activities by the newly constituted special 
committee (The Accountant, October 15th). То change 
the differentials between categories of membership 
at this stage would be to pre-empt that review. The 
increase ‘across the board’ took account of inflation 
since the present scales were introduced in 1965, and 
of expansion of the Institute’s activities, in addition to 
the development and occupation of the new building. 

Although some members had queried the size and 
location of the Institute’s new building, others had 
expressed their approval. The professional head- 
quarters must be at the centre of the communications 
network, as any increase in travelling time would 
make it difficult for Council and committee members to 
participate fully in Institute business. The Institute 
was also involved with several government departments 
and other public bodies with offices in London. 

Facilities for members at Chartered Accountants’ 
Hall occupied 29,000 sq. ft of floor space, and staff 
accommodation 22,000 sq. ft. The remaining 6,000 
sq. ft were available for letting at a profit rental, and 
those staff whose duties did not bring them into 
contact with members calling personally had been 
concentrated at City House. 

Mr D. R. Myddelton, M.B.A., A.C.A., referred to the 
effects of inflation. He spoke of the misleading effect 
of combining ‘non-additive’ 1950, 1960 and 1970 /s, 
and of the ‘farce’ of pretending that conventional 
accounts gave a true and fair view. He accused the 
profession of ‘failing and fooling the public’ in this 
regard, and said that unless the Council was prepared 
to recognize the effects of currency debasement, then 
for his own part the sooner the Institute went bankrupt, 
the better. 

Mr D. E. T. Tanfield, F.c.A., also criticized the Council 
for its ‘tendentious propaganda’ over the integration 
scheme, which he said must cast doubt on the Council’s 
will to find out what the members really want. ‘The 
District Societies had totally failed the Council in 
the last four years. He would, however, support the 
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motion, as a vote for a breathing space to facilitate the 
special committee’s review. 

Mr A. V. Hussey, F.C.A., also declared himself in 
favour, but he described the industrial recruitment of 
newly qualified members as ‘picking the plums out of 
the pie at no cost whatever’, and thought it ludicrous 
that a sole practitioner in the London area should be 
expected to pay double the subscription of the chief 
accountant of a major industrial company. 

Several other speakers supported the Council, 
including Mr К. E. Warlow, T.D., F.C.A., who described 
the increases as ‘purely a matter of good housekeeping’. 

A show of hands prior to the poll showed 93 members 
in favour of the resolution and six against. On the poll, 
70:2 per cent of those members voting supported the 
resolution, this being more than the two-thirds 
majority required under the Institute’s bye-laws. ‘The 
new subscription scales will now be laid before the 
Privy Council for approval. 


Certified Accountants Look 
Forward 


NEW word ‘informatic’ had been coined at this 
year’s conference of the International Federation 
for Information Processing (The Accountant, June 
18th) to describe automated information services. 
Introducing last week-end’s ‘Management Information 
Services’ course of The Association of Certified and 
Corporate Accountants at Hove, Mr A. W. Nelson, 
F.A.C.C.A., a member of the Association’s Council, 
warned members to beware of the ‘informaniacs’, and 
to be prepared to show the computer designer where 
the frontiers of the capacity of his machines lay. 
Referring to the fate of the integration scheme, Mr 
Nelson said that history was ‘littered with the wreck- 
age of great schemes’; sometimes this had led to 
tragedy, and sometimes to great strides forward. He 
continued: 

‘We in the Association are going to play our part 
in making a great future for our profession and for 
our Association. There has been a certain amount of 
misgiving that the Association Council in its wisdom 
decided, before the integration scheme was voted 
upon, not to issue comments about what it was going 
to do if the thing failed. It decided to do this not 
because we had not thought about the issue, because 
it was thought very obvious that any responsible 
body of men must give consideration to such an 
important eventuality. But it was thought that the 
minds of members should not be distracted from 
what was at that time the paramount issue. Since 
then there has been very little more than a deathly 
hush and this, too, I am sure has led to many 
misgivings. 

‘Let me tell you that you need have no fear. The 
Council of the Association is not unaware of the 
dangers that lie ahead. It is not unaware of the 
needs of the future; it merely thought that perhaps 
it was the wiser course to consider again the whole 
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held of the future in the light of the actual collapse 
of the plans that were then laid, before rushing into 
print. In the not-too-distant future our plans will 


appear in print, and with some detailed ideas of 


where we are going and what we are going to do. 
There have to be very great changes in the Associ- 
ation, changes I suppose in the whole accountancy 
profession, but certainly very great changes in the 
Association to meet the future. We cannot join those 
men who turn their backs on the future and march 
briskly forward, looking the wrong way.' 


Lunch to Mark 5,000th Issue 


RINCIPAL officers and members of the Councils 
and secretariats of the allied accountancy bodies 
and of other professional organizations, together with 
representatives of leading London firms, were among 
the guests at a lunch held at the Savoy Hotel on Monday 
to mark the recent publication of the z,oooth issue of 
The Accountant. Mr Percy F. Hughes, Editor in Chief, 
welcomed the guests and Mr C. Croxton-Smith, M.A.. 
LL.B., F.C.A., President of The Institute of Chartered 
Accountants in England and Wales, responded. 
Pictured opposite are the President in conversation 
with Mr Hughes (right) and Mr Arthur E. Webb, 
Editor of The Accountant (left). In the picture below 
(left to right) are: Mr F. Stephenson, F.1.M.T.A., 
President, The Institute of Municipal Treasurers and 
Accountants; Mr J. P. Landau, F.A.C.C.A., Immediate 
Past President, The Association of Certified and 
Corporate Accountants; Mr Percy F. Hughes; Sir 
William Slimmings, C.B.E, C.A., Immediate Past 
President, The Institute of Chartered Accountants of 
Scotland; Mr Arthur E. Webb: Mr Charles Nicholson, 
F.C.4., Member of Council, The Institute of Chartered 
Accountants in Ireland; Dr J. M. S. Risk, B.COM.. 
C.A., F.C.W.A., J.DIP.M.A., Vice-President, The Institute 
of Cost and Works Accountants. 
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Revenue Practice Note: Claims 
to Loss Relief 

OLLOWING discussions with the allied account- 

ancy bodies, the Board of Inland Revenue have 
agreed to accept claims of an informal character under 
section 177 (1) of the Income and Corporation Taxes Act 
1970, provided that it is clear from the way in which the 
computation of the amount of loss is formulated that 
relief is being claimed against future profits of the 
company and not otherwise; for this purpose it will 
be sufficient if such words as “loss for carry forward' 
appear against the amount of the loss as computed. A 
similar working practice will be adopted for claims to 
loss relief forward in relation to income tax under 
Cases I, II, and VI of Schedule D. 

In view of doubts which have arisen concerning 
working practice in these cases, no action will be taken 
to review past claims. 
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Accountants Defend the 


Small Business 

HE smaller business has a distinctive position in 

the British economy. It can and commonly does 
undertake the manufacture of specialized products and 
short runs in quantities which the larger company 
finds uneconomic, and suffers less from industrial 
disputes and absenteeism. It accounts for 3s 4d of 
every £ of the gross national product and — perhaps 
more significantly for our readers — it forms at least 
part of the clientele of about 6,000 firms of chartered 
accountants. 

On behalf of The Institute of Chartered Account- 
ants in England and Wales, Messrs S. Kitchen, Е.С.А., 
A. J. Hardcastle, F.C.A., and M. Sheppard, F.c.A., gave 
evidence last week before the Bolton Committee. 
Stressing the points made in previous written and oral 
evidence, they said that the main problems facing the 
small business today were the combined effects of high 
interest rates, taxation and inflation, and drew attention 
to the difficulties encountered by small businessmen in 
financing the capital needs of their businesses, and 
providing for retirement out of taxed profits. 

A recurrent complaint of the Smaller Businesses 
Association is the extent to which recent legislation 
has imposed on the smaller company a burden of 
unproductive work — particularly when such com- 
panies cannot match 'clerk for clerk' the resources of 
government departments. In this context, the Insti- 
tute's representatives quoted examples in which the 
‘shortfall’ provisions of the Finance Act 1965 alone 
had increased the annual amount of professional time 
devoted to advising small company clients by up to 
70 per cent. 

Previous recommendations by the Institute to the 
Bolton Committee have included loan finance by the 
deferral of tax, subsidies for consultancy services, 
relaxation of the filing and disclosure requirements of 
the Companies Acts and simplification of taxation. 


CAs’ Golfing Society Dinner 


The Chartered Accountants’ Golfing 
Society held their annual dinner at 
Chartered Accountants’ Hall last Thursday 
evening. 

In the picture below, Mr Donald V. 
House, F.C.A., President of the Society, 
right, presents one of three silver wine 
coasters to the President of the Institute, 
Mr C. Croxton Smith, M.A., F.C.A., for 
inclusion in the Institute’s collection of 
new silver. 

In the group picture on the left are, /eft 
to right, Mr E. H. Head, F.C.A., Secretary 
of the Society; Mr House; Lieut-Col K. 
Nash, Secretary of the English Golfing 
Union; Mr W. J. Glover, Q.C., a member 
of the Bar Golfing Society, and Mr S. 
Letts, Captain of the Chartered Account- 
ants’ Golfing Society. 





Questions in Parliament 


R CHRISTOPHER TUGEHDHAT, the young 

financial journalist who is now Conservative MP 
for the Cities of London and Westminster, is to ask 
the Chancellor next Tuesday (November 3rd) whether 
the Government will alter arrangements for the pay- 
ment of income tax rebates to strikers. 

On the same day Mr John Farr (Con., Harborough) 
will ask the Chancellor to reduce the qualifying age for 
repayment of post-war credits, and Mr David James 
(Con., North Dorset) has tabled two taxation questions. 
The first seeks legislation to enable sums payable in 
death duty to be held in trust for the benefit of the 
surviving spouse until death and of any children who 
are under 18 years of age or attending centres of 
higher education. His second question proposes to 
exempt charitable gifts under deeds of covenant from 
surtax. 
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Voluntary Service Project 


TAS Seychelles Islands must surely be one of the 
few countries lacking any system of national account- 
ing. Under the auspices of International Voluntary 
Service Overseas, Mr Robert Grant, M.sc.(ECON.), of 
Bristol, has been commissioned to establish such a 
system, with the initial emphasis on national income. 
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Mr Grant is a graduate of the London School of 
Economics, and will be concerned in the course of his 
two-year project with the collection of primary data 
where necessary, as well as the collation of existing 
statistics. He will also have the responsibility of 
training a local officer to continue the work when his 
own term of service expires. 





THIS IS MY LIFE 


Off with the Old. ..? 


by An Industrious Accountant 


E had gathered round our coffee cups for a 

Saturday morning chat and the youngest member 
of our group, now a rising assistant chief accountant 
in his plastic components firm, was in jubilant mood. 
His board of directors had announced the establish- 
ment of a new operations research division to which he 
would be attached on a part-time basis, and as a 
result, he foresaw a revolutionary uplift in the forecast 
profits. 

He's a serious, dedicated chap, rather short on 
humour, and he explained volubly how computer- 
optimized measurements and immediate reflexing of 
budgeted batches would cut costs to the bone. The 
gates to the millennium had opened; the dawn had, 
well, dawned so to speak, and industry had at last 
found the true key to assured success. 

Having got that off his chest he apologized rather 
nicely for burbling excessively, and pleaded extenuat- 
ing circumstances. 

Our oldest practitioner nodded sadly. His eyes had 
a faraway look. He recalled when the management 
grid had been hailed as the breakthrough . . . oh, the 
hell he'd endured arguing 6:3's and 2:8's with pig- 
headed colleagues . . . but that atrocity had proved 
relatively short-lived, thank heavens. He shuddered 
at the memory. 

Excepting the special 9:9 and 1:1 cases, and human 
nature being what it was, they had generally com- 
promised by marking about 7o per cent of the staff 
reviewed as 4°5’s or 5:4's, which put them effectively 
back to square one in their appraisals. Formulas 
encapsulating human qualities in over brief numero- 
logy, he said, were foolish, futile and frustrating. 

It was DCF, I claimed, that had done our com- 
pany's morale the most damage. Scotty had taken his 
three senior assistants on a week's course given by 


some high-pressurizing spell-binder, and they returned 
with the usual silly guff about the panacea for all ills. 

Our youngest member winced slightly, and I let 
him have it between the eyes. They came up with 
83 per cent dcf, for the spring boutiques campaign; 
7o per cent for transferring men's footwear to the 
ground floor (which had flopped disastrously), and 
40 per cent for the grocery self-service. And what had 
happened? 

I tried to pause dramatically, but somebody muttered 
‘Get on with it or we'll be here all day’, so I had to 
rush the answer. They'd worked out the formula 
figures reasonably well, after rejecting three or four 
solutions which didn’t suit them, but they never got 
the basic ten-year estimates checked by Costs. That 
worthy took umbrage and calculated more cautious 
projections when the managing director looked for 
graphs, and the board fairly blasted Scotty when they 
received two different tabulations. 

Our other industrial member warned us in sombre 
tones of trouble to come. DCF’s, he thought, were 
coming back after a temporary decline in favour. Their 
advantage was that they distracted a credulous board’s 
attention from net profit and increased costs, in hard 
cash, and a glib salesman could easily fog the issue — 
especially when he was vague over the term of years. 

Some illustrative anecdotes on bridging credibility 
gaps when stalking the lesser or beady-eyed rogue 
director, with his attendant, the cliff-hanging straw- 
catcher, were exchanged, but the youngest member 
stuck to his guns. OR was at least better, he insisted, 
than his board’s previous obsession with value analysis 
in depth, when the simplest decisions were delayed 
pending special studies based on incomprehensible 
algebraic formulas, of every possible alternative, and 
the nebulous tag ‘in depth’ was mentioned with hushed 
reverence. 

A fate worse than death, we told him, awaited 
accountants who lost the invaluable quality of built-in 
scepticism of optimistic but unproven cure-alls, or 
who retained the theatre-goer’s traditional ‘suspension 
of disbelief’ in plausible story-telling. Remember 
technocracy, and team involvement project-wise, and 
management by objectives, and sensitivity awareness, 
and rationalization, and the rest? There was no 
substitute in the long run for expert judgement. 
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Management and Product 


Rationalization 


Abstract of an address by Mr Charles Villiers, M.C., Managing Director of the 
Industrial Reorganization Corporation, at a luncheon meeting held last 
Thursday by the London and District Society of Chartered Accountants. 


HERE are two things I should like to talk about this 

afternoon, and what I am going to say comes very 
sincerely from my experience, particularly of the last few 
years, where I have been able to see British industry with 
the lid off. The first is about product rationalization and 
the second is about management. 

We must admit that many of our manufacturing clients 
have a rather defensive attitude about their products, about 
their markets, research and investment and their structure. 
I certainly do not advocate — no sane man would — change 
for change's sake, but we do have to keep up with the inter- 
national competition and I would structure all my remarks 
around this phrase — just to keep up with and if possible 
get ahead of the international competition, because this is 
what sets the pace. 

We were brought up – I can remember it very clearly in 
the thirties when I went to business — on the principle ‘Do 
not put all your eggs in one basket’. That really was the 
teaching of the twenties and thirties which were difficult 
times. This led to more diversification — doing little bits of 
everything. Do you know that there are over 200 companies 
in this country making pumps? — but nobody makes pumps 
only. 


Unfortunate error 


During the war we were doing different things, but 
after the war, quite wrongly and self-consciously, we went 
back to where we left off. This was an unfortunate error, 
although it appeared at the time that it was sensible because 
the post-war re-equipment boom left us in a very strong 
position. Our factories were all intact and we went on 
delivering what we had been making before. 

But, unfortunately, in the late fifties the rest of the world 
caught up and started to go ahead themselves and did 
in fact dump us pretty firmly on the beach. I can give you 
these figures. In 1950, just after devaluation, for every £ 100 of 
manufactured imports we exported £300 of manufactured 
goods — a three times cover. This was a perfectly healthy 
situation which we could easily live with. By 1961 this 
cover had dropped to two times and I am afraid now it is 
one and a half times and this, of course, is a clear demon- 
stration of the fact that our international competitive power 
has been falling away. I would give you just one more 
figure — over the last ten years our exports of engineering 
goods have gone well and they have doubled, which is good, 
but it has to be taken in relation to the fact that our imports 
of similar engineering goods have quadrupled. 

Might I perhaps be so bold as to ask you this — when you 
are advising your clients, and they turn to you more than 


anybody else, do you think it would be possible to bring 
increasing pressure upon companies to eliminate their 
loss-makers? I have found that companies have gone in 
for diversification and have started on something which 
some directors were very keen on and then the directors 
died or lost interest and the wretched activity is left to 
atrophy. It is probably running at a loss and nobody has got 
the strength of mind or the courage to close it down or 
sell it. 

Now, at IRC, we have done some moving of such units 
into a bigger complex where people care for them and 
make a greater success of them. But this cannot happen 
until companies want to get rid of their loss-makers and 
I do suggest to you that this is an area in which you could 
make a very important contribution. 

One of the reasons why people will not close down or 
transfer is because they have made an investment and the 
investment is in the books at a certain figure, which they 
wish to realize. This is all very well, but the basic rule of 
investment, as everyone knows, is to cut your losses and 
run your profits. 

I do feel that you should get your clients to concentrate 
on making most of what they can sell most. This is really 
the clue; if they cannot sell the product at a profit, then 
either close it down or let somebody else have a go. This 
trade in subsidiaries, if I may call it that, is what we at IRC 
have been deeply concerned with. I am saying that there 
is something, in the phrase ‘industrial logic’ – it can be 
abused but there is something in it — and it leads to product 
rationalization which is necessary if we are to cut unit costs 
and become internationally competitive. With respect, 
you can help with this very much indeed. 


Real problem 


I want now to talk about management. In what I have 
just said there are numbers which you can use to indicate 
the necessity of action. In what I am going to talk about 
now the numbers are much more difficult to attribute and 
it is really this, in words that I have used before: the real 
problem of British industry is to shift sub-standard ‘top 
hamper’ before it is too late. 

I would like to block off straight away the private com- 
pany. If somebody builds up a company and it belongs to 
him he must have the freedom to go bust. It is his business. 

We are, however, more often concerned with public 
companies and the situation is quite different here, because 
directors and, management are the servants of the share- 
holders. It is not possible for them to neglect this duty and 
when they start to do so, we are perfectly entitled to ask 
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some pretty pertinent questions. What is to be done when 
the servants of the shareholders stay so long they get gaga, 
or if they become drunk or incompetent and lose their 
aggressive qualities — what do we do? What happens if they 
become absolutely egg-bound by their professional eti- 
quette and disciplines? What happens if they just lose their 
courage and their initiative and their drive? What happens 
if they are defeated by everything and they are just weary 
Willies serving out their time? 

If we do nothing - if nobody does anything – these 
companies do in fact — and there is nobody in this room, 
I believe who would deny it- these companies do in fact 
decline and we cannot as a country, or as shareholders or 
in any other capacity, afford to see them decline indefinitely 
without doing anything about it. 

Now, who should do something about it? There are three 
groups of people who could do something. Firstly, and 
quite obviously, there are the directors of the company 
itself. Next are the shareholders in the company and last 
are the bankers and others who provide the company with 
credit and whose money might get lost in the process of 
decline. 

Let's start with the shareholders. They should do some- 
thing because it is their money which is going to be lost 
if the company goes wrong. But, in fact and alas they do 
not do anything. They find that it is too difficult and they 
try to sell their shares. But, when a company is in bad 
shape, it is very difficult to sell the shares because there is 
nobody to buy them. So they remain dissatisfied. 


Client relationship 


Now let's have a look at the bankers. I have been a 
banker all my life in many sorts of banks and I am bound 
to say that as a banker you do have a client relationship with 
companies which you do not want to lose. If you send for 
your customer and rough him up and tell him he cannot 
go on like he is, he is rather apt to go round the corner to 
Barclays and, of course, you do not want that to happen. 
So, if the company starts to go wrong, you hope that some- 
body will come and buy the company up in due course and 
in the meantime you just keep him alive. This is in fact the 
worst possible treatment and is much more a cause of 
industrial failure than Government action such as Mr John 
Davies has been talking about recently. I am quite sure that 
bankers themselves do need — I speak as a banker — to have 
a much greater understanding and appreciation of industrial 
problems and of management problems among their clients. 
Most bankers think about this much more now than in the 
past, but it would be wrong to expect bankers to put all 
industrial troubles right. 

The last group are the directors themselves. Why don’t 
they hoof out dud colleagues? This is what it is all about. 
They ought in an ideal world to be changing and re- 
changing the managing director if he is no good and finding 
better people all the way through. They ought to be bring- 
ing in younger, more professional, risk-bearing people, 
either from within the company or perhaps from outside. 
But, this does not happen nearly enough. I think the reason 
for it is this — in this country the structure of boards is a 
mishmash. It is a mishmash of executives and non- 
executives and over a period the chairman and managing 
director tend to form an alliance — in any successful 
company you find this — and it may be a holy alliance or it 
may be an unholy alliance, but they do. On the whole they 
elect other people to the board who are not going to rock 
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the boat, because they have got it the way they want it and 
they think they can be successful and they bring people in 
who they think will help and/or look good. 

This is fine as long as things are going well. But it is 
when things go wrong that the alliance is hard to break, 
and I must tell you that companies do come along to the 
IRC and say: ‘We have got terrible trouble on our board 
because old so and so really ought to go and would you tell 
him that.’ (Laughter.) I say: ‘Why should the IRC do this? 
They say: “The IRC are quite independent and if you were 
to tell him I am sure it would make all the difference.’ 


Supervisory board 


In broad terms, I think we ought to come closer to the 
point which many other countries have reached where the 
board of directors and the executive are more separated. 
The mishmash which we have at present is not really 
producing, except on rare occasions, the right results when 
a company goes into decline. It is just too difficult to get 
the change of management through. 

The Americans, as you know, have a chairman and a 
board of directors and then there are the president and the 
vice-presidents who are the executives. They get mish- 
mashed a bit but there is a distinction here which they feel 
is helpful. 

The Germans, of course, go a long way further. They 
have a supervisory board, none of whom are executives, 
and they actually give a contract for up to five years to the 
executive which does not have to be renewed. So, by just 
taking negative action, they can refuse to renew some- 
body’s contract. 

I may say that in France and in Belgium the board of 
directors contains what is known as the Comité de Direction, 
which again is an executive group separate from the main 
board. In many other countries this structure exists and 
I am bound to say that I think there is something here for 
us. It is starting to come in here, too. Did you notice the 
latest GEC accounts, which show on the left-hand side the 
board of directors, all of whom are extremely distinguished 
gentlemen, and in the right-hand column next door to it, 
the group management? So you can see the representatives 
of the shareholders and the people who run the business. 
This is certainly a good move which I have discussed with 
Sir Arnold Weinstock and there is certainly something for 
us here. 

What I am asking you to consider is whether there should 
not be more separation of executives from directors in the 
structure of our companies. It will certainly take some time 
to do this and it may take legislation. I do not know when 
there will be another Companies Act — it would not be for 
three or four years anyway — but I believe we ought, in our 
English way, be moving towards a means whereby the non- 
executive directors on behalf of the shareholders can more 
easily get rid of inefficient executives before it is too 
late. 

I am now coming to the end, but I would say this. If 
your great profession, in addition to all the other benefits 
and services which you extend to us, could nudge things 
along a bit in this way — by advising your clients, in the 
evidence which you give to Royal Commissions, in com- 
ments you make in your reports and in the comments you 
give in your reports as consultants which is an increasing 
function for you — if you could do this, I am convinced that 
you would put society even more in your debt than it is 
now. 
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Designing a Management 


Information System 


and Associated Matters Arising from a Change of Location 


by J. F. BRINJES, F.C.A. 


The author of this paper is the chief accountant of Roussel Laboratories 
Limited, part of a world-wide group of companies whose business in the UK 
is the manufacture and selling of ethical pharmaceutical products. In addition 

to subsidiaries in the Commonwealth countries, there is in the UK a fine 

chemical division and a pharmaceutical division, located respectively, at 
Stratford, E15, and Harlesden, with a packaging factory at Acton, headquarters 
at Wembley and a distribution depot at Ealing. Although geographically the 
various activities are sited not too far apart, it will be evident that in terms of 
administration, communications and the handling of goods this arrangement is 


far from being ideal. 


The choice of an alternative site where most of the functions could be brought 
together had been under consideration for some time and in 1965 the decision 
was taken to build new manufacturing and research laboratories on a 10-acre 
site at Swindon. The current estimated cost of the project is around £3:3 
million, making the new laboratory complex one of the largest to be built this 


TEE move to Swindon of our manufacturing 
facilities and the creation of a new research and 
development department has enabled us metaphorically 
to wipe the slate clean and start afresh. We currently 
have an IBM 360/25 computer with disc peripherals. 
The decision was taken quite early on to use the 
computer in an integrated formal system of com- 
munication. This means that we would use the com- 
puter for additional work other than pure routine 
commercial data processing, although, of course, we 
shall still continue to use it in this latter capacity. With 
the assistance of Associated Industrial Consultants 
Ltd, and a new staff recruiting programme to enable 
us to strengthen the qualified stratum of middle 
management, between us we have designed the 
management information system outlined below. 


General observations 


The MIS was set up to provide integrated production 
control and accounting information. The first require- 
ment was the setting of performance yardsticks in 
quantified terms. For junior levels of management, 
standards were established against which their per- 
formance would be monitored. For senior management, 
budgets were set against which the overall performance 
would be measured. There is obviously a marked degree 
of correlation between the standards and the budgets. 

Essentially, we have tended to regard standards as 
representing a combination of estimates by production 
of the performance they can achieve in terms of output, 


year in the UK. 


quality, and the utilization of resources such as 
operators, materials and machinery. This information 
was then valued by purchasing and accounts, and 
resubmitted as a total performance standard to 
production before acceptance. 

It was, and is, the company’s intention that in order 
to achieve the degree of confidence in the control 
information generated, the full participation of manage- 
ment at all levels should take place in setting the 
budgets. We, therefore, have a set of yardsticks against 
which performance can be measured and against which 
managers can take confident action. 


Traditional accounting role 


The accounting role in the system consists in the 
recording of actual performance, in a manner which 
provides the information appropriate to the level of 
management which receives it. 

This point is illustrated at the bottom of the chart in 
Fig. 1B which indicates that the performance against 
standards is intended for the information of manufac- 
turing line management. The higher levels of manage- 
ment will be given comparisons against budgets. 

With regard to the reporting philosophy, it is useful 
to note that the flow of information is such that it 
diminishes in detail from left to right across the chart 
in Fig. 1B. This is based upon the concept that no 
manager should be required to see and take action 
upon a degree of detailed information which is more 
appropriately handled under his guidance and advice 
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by his subordinates. To illustrate this point, the 
monthly manufacturing statement is primarily intended 
for the use of the manufacturing manager with the 
consultation and advice of the works manager. Further 
up the scale, the monthly operating statement is 
intended for the use of the general works manager of 
the production division — again in consultation with 
the technical director in overall charge of the UK group 
production. By using this approach we are taking steps 
to put into practice the philosophy of accountable 
management. | 

Another fundamental concept which is built into the 
reporting system is that of reporting by exception. 
Perfect or near-perfect (within certain defined limits) 
performance is not reported on. Only significant 
variations from the desired level of performance are 
presented to the manager for action. 

One further point on the reporting system, which is 
very relevant, is that the system has been designed to 
serve the requirements of the entire company and not 
just those of the production division. It will, for 
example, provide regular information on expense 
performance in headquarter functions, and gross 
margin performance for sales division use. At the 
highest level of reporting within the system, the board 
will receive a regular indication of operating profit- 
ability by major sales areas, 1.е., UK, export, etc. 
(see Fig. 2). 
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Significance of budgets and cost control 


One of the most significant areas of cost in a non-labour 
intensive industry such as ours, is overhead expendi- 
ture. Therefore, the reporting and control of overheads 
against the budget is extremely important to us. 
I would like to explain briefly the basic units of cost 
control employed for overhead expenditure. 

The company has been divided into cost centres. 
Typically, a cost centre consists of a group of people 
or machines attracting similar costs. Budgets of 
expenditure have been set at this level and cost centre 
managers will receive regular reports on expenditure 
against these budgets which, it is recalled, they have 
participatde in setting. The next level of overhead 
reporting is by budget centre, typically consisting of 
cost centres, thus forming a functional unit in the 
company. Examples of budget centres would be the 
sterile blocs, the tabletting department, etc. 


Flexibility 
What has been described above is the formal system — 
in other words, the regular reporting. 'The system has 
been designed also to provide, on a 'request' basis, 
back-up information to identify in more detail adverse 
performance so that remedial action can be taken 
quickly. 

I want to emphasize that the total MIS is an inte- 
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grated one and the accounts part of the system is 
really a spin-off from the production planning, inven- 
tory management and production control systems. 

The system does also provide for enhancements 
where additional controls are identified as being neces- 
sary, or where indeed we may wish to extend the areas 
of control as, for example, into the areas of research 
and development and engineering. 

It will be seen that the system is a comprehensive 
one and within limits has flexibility. It has been de- 
signed with the future in view, and we believe it will 
provide the various levels of management with the 
basic information they require to discharge their 
managerial responsibilities, both in terms of cost 
control and performance against previously agreed 
yardsticks. 


Fixed assets 
The first job we tackled, and this was really outside the 
main MIS, was the computerization of the fixed assets, 
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where we have some 12,000 individual records. This 
was a golden opportunity to tidy up our records and 
to help pre-plan the move, inasmuch as lists were 
produced for the line-managers to indicate what assets 
would be re-located at Swindon and their likely cost 
centre location, and which assets would not be taken 
so that disposal considerations could be given to these 
in good time. This was dovetailed into a paperwork 
system to record the actual movement to, and receipt 
at, the new location for the purposes of up-dating the 
computer records where necessary. 


Coding 

The concept we adopted for coding was one that had 
to cater for the whole spectrum of our activities in- 
cluding the identification of multi-product sales 
within some 80 export territories. This has been 
achieved by the use of three basic code structures. 
The first identifies the site, the function, the budget 
centre and the cost centre. The second identifies the 
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material, the semi-finished and final products, and the 
third identifies the nominal ledger account. All three 
codes use both alphabetic and numerical notations. 


Computer techniques 


The management information system, as previously 
stated, integrates the information relating to produc- 
tion and the accounting for that production. Its main 
purposes are: 
(a) to provide the necessary formalized and agreed 
paperwork for production; 
(b) to store information relating to production; 
(c) to report on achievement against standards and 
budgets for various levels of management. 


The computer processes the data in three phases. 


Phase / 


For this phase the basic data required to be stored on 
disc file consists of standards and inventory. The input 
is the forecasted sales and here we have a flexible 
arrangement in that although normally this covers a 
three monthly period, provision is made within the 
system to deal with urgent demands, by giving one 
week's notice to EDP. | 

The modus operandi is very briefly as follows: 

The demand forecast is fed into the system, and 
current stock holdings are scanned, which together 
with other parameters such as safety stock levels, lead 
times (both purchasing and manufacturing), economic 
order levels, and standard batch production quantities, 
will give rise to either a ‘non-produce’ order status or a 
‘produce’ order status (see Fig. 1A). If the latter status 
is indicated, then a works order will be generated and 
printed out on special stationery. These orders de- 
lineate all the materials necessary for the production 
and packaging of a standard batch of product (separate 
orders being used for manufacture and for packaging, 
but related via batch number). Materials for this 
production are assembled and palletized by stores in 
the prescribed standard quantities. Thus, any addi- 
tional requisitions or returns arising on any particular 
batch, are immediately identified as variances in terms 
of material usage (see Fig. 3). 


Phase ll 


The second phase is programmed to measure the 
progression achieved against a works order. 'The input 
data for this phase is derived, in the main, from the 
works order itself and consists in logging the following 
information : 

(a) recording the start of work against a works order; 

(b) recording any variations from standards; 

(c) recording actual yields achieved ; 

(d) recording the completion of a works order. 
Obviously the information, where relevant, is also 
used to update the various stock records. 


Phase lll 


The last phase is concerned with reporting back on the 
current status of: 
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(a) stocks ; 

(b) jobs, whether work in progress or completed; 

(c) output value data; 

(d) variances. 

This is achieved by having a large number of pro- 
grammes operating on three major files, two of which, 
the inventory and job files are 'floating' files being 
continuously changed and up-dated, and the standards 
file which is a 'fixed' reference file. For security pur- 
poses these files are kept in duplicate at two different 
locations. 

The data arising at Swindon is fed into on-line 
equipment locally and transmitted via a GPO line 
to the central processing unit located at headquarters 
at Wembley. 

Transfers of finished packed stock from Swindon 
to the distribution depot at Ealing are scheduled at 
fixed times daily, using our own transport. 


Systems manual 


The introduction of the MIS has necessitated the 
concurrent production of a systems manual. This latter 
work can now not only form the basis for job training 
programmes, but has also inevitably initiated a 're- 
think' programme for some of the long-standing 
procedures and habits of other departments within the 
company. 


Associated matters 
Personnel 


One of the major problems in moving to a new location 
Is the upheaval of key personnel. Here we are dealing 
with the most valuable asset of any company, though 
the value will not appear in any balance sheet. We are 
just as involved with philosophical considerations as 
indeed with cost considerations. Fortunately from our 
employees' standpoint the company policy on personnel 
matters has always been an enlightened and progressive 
one. As examples of this approach I quote the fact that 
the company has paid generous disturbance allowances, 
provided ‘bridging’ loans and made redundancy 
payments over and above the statutory levels, in 
addition to the usual payments such as legal fees on 
sale and purchase of houses. 

With regard to our personnel policy for Swindon, 
we have opted for a total staff concept. All personnel 
at Swindon will be monthly paid staff (enjoying all the 
benefits of that status), and this has led us to look at 
other peripheral matters. For example, we had to 
look at the salary structure for compatability with 
decimalization, in advance of the date by which we 
would otherwise have carried out this work. 


Government legislation 


Due to the recent trend in legislation it is becoming 
increasingly apparent that manufacturers of phar- 
maceutical products will have to be able to produce 
complete documentation relating to each batch manu- 
facture. To this end, a central filing system has been 
created. A sub-system has been devised within the 
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main system whereby documentation is kept for six 
months only, but a permanent microfilm record of each 
batch history will be maintained and available for 
future inspection. Great importance has had to be 
given to batch integrity within the system. This 
illustrates the current encroachment of the industrial 
and commercial spheres by government legislation, but 
certainly this appears to be the pattern of tomorrow's 
world. 


Other computer uses 


With the advent of Swindon two further important 
jobs will be undertaken by the computer. The first is 
related to pharmacological results. A second terminal 
will be installed at Swindon to cope with the expected 
12,000 daily characters of information resulting from 
pharmacological trials and a converter will provide the 
input for the central processor at headquarters. The 
second important feature is the increased volume ex- 
pected in chemical and microbiological assay work 
resulting from the additional imposed quality control 
of matérials and production at all stages. The above will 
be additional to the normal routine data processing, 
which, incidentally, includes the analysis and up-dating 
of some 25,000 doctor records. 


Problem areas 


It might be useful to indicate the two main areas where 
conflict and problems arose in the course of planning 
the system. | 


Cost Reduction and 


T is now some 25 years since a paper submitted by 
Dr J. M. S. Risk, B.COM., C.A., F.C.W.A., to the then 
Institute of Industrial Administration discussed 'Account- 
ancy as an aid to management’. 
. A substantial part of the paper dealt with ‘pyramid 
control', which was defined as follows: 


“The term “pyramid” control has been coined with the 
intention of describing the principle that the minimum 
amount of effort should be expended in the control of an 
industrial undertaking, consistent with the achievement 
of the results required. These, from the financial point of 
view, mean the earning in liquid form of a given return 
on capital invested.’ 


The sides of the pyramid will correspond to the prin- 
cipal functions of an organization; each facet will be a 
triangle stemming from some yardstick of critical signifi- 
cance and gradually descending into more detailed aspects 
of the function. 

In a recent address to a conference of the T'extile Council 
at Sheffield University, Dr Risk developed this argument in 
further detail. In addition to statements showing revenue, 
costs, and profits as amounts of money, it is implied that 
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Control 


A co-ordination committee was established to steer 
the project through all its complexities. This body 
dealt with main principles only, the details being 
delegated to subcommittees chaired by factory 
managers to establish a sense of participation. With 
hindsight it is clear that detailed, as opposed to general, 
planning should have started earlier. 


Communication 


Various projects were made the subject of detailed 
studies (for example, the necessity or otherwise of 
providing cashing facilities on site for the staff). 
Although agreement on many of these projects seemed 
to have been reached, it later turned out that wrong 
conclusions had been drawn, or differing interpreta- 
tions placed on recommendations. It was also our 
experience that, because absolute agreement generally 
is not possible all the time, resort had to be made to a 
compromise solution or the guillotine technique. 


Conclusion 


However, in spite of the headaches created by the 
above and other problems, there has been a sense of 
achievement and team spirit engendered in the creation 
of the MIS. New horizons and increased responsibili- 
ties have been created, thus leading to enhanced job 
satisfaction. New philosophies have been established in 
management relationships. One is very glad to have 
been involved. 


the Use of Accounts 


the connection between profit and capital invested should 
be calculated and this, of course, results in a ratio — nor- 
mally expressed as a percentage, e.g., 15 per cent on 
capital invested. 


Types of ratio 


A number by itself means little. It needs to be compared 
with one or more other numbers, e.g., the corresponding 
value of orders received for the preceding period of time; 
or for the same period of the previous year; or by comparison 
with a budgeted figure. Another way to make a figure 
meaningful is to relate it to some other factor which tends 
to move in harmony with the first figure, e.g., miles run 
per gallon of petrol used. This may sound very simple 
and it is true that many ratios are quite easy to calculate 
and have a logical foundation (e.g., money due to a firm 
in relation to the value of goods sold to its customers), 
but one should be wary of the trap into which some may 
fall, in thinking that all one has to do is to divide one 
figure by another in order to obtain a management tool. 
Such is far from the truth. 

So, whenever a ratio is submitted for the first time to a 
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manager, he should mentally ask himself whether the two 
factors can be expected to have a logical relationship; 
if in doubt, he should inquire further. 


Comparison of ratios 


Ratios may be compared within a firm from one period of 
time to another and there is no doubt that this practice 
provides a most helpful tool for management, both in 
controlling costs and in reducing them. Here one is com- 
paring like with like (if there is a good accounting system 
and a competent accountant). 

But introspection may lead to complacency. One must 
know what is happening beyond the mill gate and the 
achievements (and perhaps the failures) of one's com- 
petitors provide a valuable stimulus to further effort in 
one's own firm towards cost reduction and profit improve- 
ment — including return on capital invested. 

Accordingly, any company or firm which has the oppor- 
tunity to take part in a scheme of inter-firm comparison 
would surely be unwise not to wring from such information 
every advantage which can be gained. Not to do so, is 
to handicap oneself unnecessarily. 


The layout of accounting statements 


It is many years since Messrs Bray and Sheasby wrote a 
book entitled The Design of Accounts and perhaps that book 
did not delve deeply into the subject. Yet their book was a 
notable step at the time and there is still scope for improve- 
ment in the way in which accounting statements are drawn 
up, so as to be of most use to management for cost control 
and cost reduction. Just as a well-taken photograph will 
show a good representation of reality, so should a well- 
designed set of accounts reflect the physical events of 
production and distribution over a period of time. 

In other words, accounts should not be an indigestible 
mass of money figures assembled higgledy-piggledy, from 
which finally a small figure peeks out and cries 'I am the 
profit’, but rather should the sequence and arrangement 
lead the reader through the sequence of physical events, 
leading logically to the final result (in financial terms) of 
the whole enterprise. This is not always easy, for or- 
ganizations often have many activities and multiple 
functions. 

Yet much can be done by good arrangement to *make the 
figures talk', so that the need for cost reduction — or the 
effects of action taken to this end - will be shown clearly 
by the accounting statements. 

Different accounting tools may be needed for different 
purposes. 


Sales £ analysis 


It is often helpful to calculate how much of each {1 
received from a firm's customers is needed to cover various 
categories of expense: e.g., materials, labour, services, 
etc., and also the portion of the £ which represents profit. 

However, there is a problem to be considered when 
relating expenses such as the annual rent of a warehouse 
to the value of sales turnover. Payment for the use of a 
warehouse is one of the so-called ‘constant’ or ‘fixed’ 
expenses; that is, those which do not vary even though the 
volume of goods made and sold fluctuates (within certain 
limits). 

For example, let us suppose that a rent of £1,000 is paid 
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for the use of a warehouse and that the sales turnover is 
£20,000. So we have: 


Rent to 
Rent Sales sales 
£ £ Yo 
1,000 20,000 5 
Sales rise: T A 1,000 25,000 4 














Should one infer that the warehouse has cost less because 
the ratio of rent to sales has dropped from s per cent to 4 
per cent? Admittedly, there would seem to have been 
greater utilization of the warehouse and this is a good thing 
of itself. None the less, the firm is still paying the same 
number of notes for the use of the warehouse; yet the 
fall in the percentage might make one think at first sight 
that the rent had fallen. Alternatively, supposing that the 
rent has increased from £1,000 to £1,250 per annum for 
the same warehouse, and that the sales have gone up from 
£20,000 to £25,000, the rent as a percentage of sales value 
is the same as it was originally, even though the rent-charge 
itself has increased by 25 per cent. 

Can this anomaly be overcome by any other method of 
calculation? The following section of this paper suggests 
a way out of the difficulty. 


Sales cover 


First of all let us consider a ‘potted’ profit and loss account, 
in which all the items of expense have been included under 
one of two headings: Variable expense and fixed expense. 








£ 
Sales invoiced e P "b i s 48 
Less Variableexpense .. EA A as 32 
Contribution = ^ y in 16 
Less Fixed expense d. ке h b 12 
Profit 


E 


It will be noticed that the ‘contribution’ works out at 
one-third of the sales value invoiced to customers (33 
per cent). Suppose for the sake of example that the fixed 
expense of {12,000 relates solely to a warehouse rent; 
what amount of sales will be needed to cover the rent? 


Amount of rent paid 
Contribution ratio 


£12 


That is: — —O<CW “- - 
one-third (33 per cent) 
so: £12 "REM 
I I 
which is £36 


This means that if the company’s sales are £36,000, there 
will be enough money left over, after covering the variable 
expenses, to pay the rent of the warehouse; and that will be 
all. There will be no profit. 

Putting it another way, the sales figure of £36,000 is the 
sales value needed to enable the company just to break 
even; that is, to have neither a profit nor a loss. 

Accordingly, when dealing with ‘constant’ or ‘fixed’ 
expenses in a company’s profit and loss account, as a first 
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second opinion... 


Those who are involved 
professionally in advising other 
people on money matters may 
sometimes wish to take a second 


opinion. Usually this happens when 


questions arise which are outside 
their own professional sphere of 
expertise, or when the advisor 
seeks to reinforce advice of a 
long-term nature to a client's 
satisfaction. 

In these cases, a second 
opinion approaching the problem 
perhaps from a slightly different 
angle and with a differing range of 
professional monetary disciplines, 
may be of great help to all 
concerned. 

The difficulty may be that 
one is not certain precisely which 


skills are the appropriate ones in 
a given case. Where is one to find 
this? The answer is generally - in 
a merchant bank, which provides 
the widest variety of financial 
skills under one roof. 
Ansbachers, the well-known 
London merchant banking house, 
is particularly well suited to this 
advisory capacity. Not so large as 
to be uninterested in any but 
very large clients, Ansbachers 
nonetheless provides a complete 
range of financial services and 
prides itself on dealing with all its 
clients' problems in a spirit of 
friendly co-operation. Ansbachers 
have offices in London and 
Manchester, where they welcome 
professional enquiries. 





Henry Ansbacher & Co. Limited 


1 Noble Street, Gresham Street, London E.C.2. Telephone 01-606 4010 
or Dennis House, 1 Marsden Street, Manchester, M2 1HF. Telephone 061-832 5071. 


THE 


Nationwide 
Bonus Plan 


offers 





64% equals 11% 
when income tax 
is paid ai 

8134. in the £ 


A lot ofinterestfora little patience 


Regular saving for only 4 years through Nationwide Bonus 
Plan secures for you a guaranteed return of 61% per annum 
with income tax paid by the Society, regardless of any possible 
general reduction in building society interest rates. 

This is equivalent to 11°% per annum if you pay income tax at 
8/3d. in the £. 
See what you gain with the new Nationwide Bonus Plan 
ж You can invest any regular monthly sum from £5 to £100 
(in multiples of £1). 
ж The basic interest rate is 5% per annum, income tax paid, 
and you can withdraw at any time with this interest to date. 
* On completion of 48 consecutive monthly payments a bonus 
is added to raise your interest over the whole savings period 
to 64% per annum, income tax paid. 


Monthly  |Amountsaved| Interest Maturity 
Savings after 4 years | and Bonus Value 
£ £ £ £ 
5 240 34 274 
IO 480 67 547 
25 I,200 169 1,369 
50 2,400 337 25737 
IOO 4,800 675 5,475 


(All figures to nearest whole £, and assuming that subscriptions 
are paid regularly each month) 


Nationwide Building Society ЛА 


Britain's third largest building society. 


For full details please send coupon or call at your nearest 
Nationwide branch or agency. 
ee sh а ке роуа У PUE раи 


To: Nationwide Building Society, 
| Head Office: New Oxford House, High Holborn, 
London WCIV 6PW. Telephone: o1-242 8822. 


| Please send Nationwide Bonus Plan leaflet. 
! 
i 


Address . 


Funds exceed £730,000,000. Authorised for Investment by Trustees. | 
А2 Member of the Building Societies Association. 


| 
 ————————————— 
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Brown 
Shipley 
are 
merchant 
bankers 


Besides international banking services Brown 
Shipley can provide the expertise and experience 
which may be vital to your success. Let us advise 
you on your next capital raising operation or plan 
your issue if you intend to ‘go public’. The Com- 
pany that would consolidate and strengthen your 
enterprise couid be on our ‘merger list’. 














Our Investment services are designed for 
Institutional and Private clients, particularly Insur- 
ance Companies, Pension Funds and Individuals 
with substantial portfolios. Our Unit Fund enables 
theinvestor of limited means to benefit from advice 
normally available only to larger clients. Family 
Trusts, Settlements, Estates and Tax affairs are 
also administered. 


BROWN, SHIPLEY & CO. LIMITED 
Founders Court, Lothbury, E.C.2. 
Telephone: 01-606 9833 
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step it may be of interest to express each item of expense 
as a percentage of the current annual sales value. But it 
will be more pertinent to find the sales cover needed. 


The contribution ratio 


The trend in the contribution ratio itself is a vital factor 
in cost control and cost reduction. Consider its make-up, 
in the case of a single product 
Quantity of goods sold x selling price— Sales value Дх 
Less Quantity of materials used X price per 
unit... ses P P ET n 
Quantity of time needed X price per 
unit of time (i.e., hours needed X 





wage rate) Fee qe HA “= 

Other variable expense . . en PAET 
— x 
Contribution w. DA W” & x 
—— 


It will be noted that the contribution ratio depends on a 
number of important factors. 
The price of material and labour and the selling price; 
The quantity of material and labour (and any other 
variable items). 
This means that any falling-off in the efficiency of direct 
labour or excessive waste of material will cause a drop in 
the contribution ratio; likewise a rise in material prices or 
wage rates will immediately affect the contribution ratio, 
as will also a failure to ensure that selling prices keep pace 
with increases in the cost of material and direct labour. 


Using trends in diagnosis 


There are various bases for making comparisons involving 
expense and other factors affecting a business, such as: 


(1) The actual amounts spent. 
(2) Amounts spent compared with a budget or standard. 


(3) Amounts spent connected to some relevant factor 
(e.g., production achieved) so as to form a ratio, 
and then compared with the same ratio in a former 
period. 


(4) Any such ratio compared with the equivalent ratio in 
some other firm, or some other division of the one 
firm. 


A further method is to compare the trend of expenditure 
of a given item over a series of time periods. For example, 
suppose the amount spent on electricity in successive 
periods is £240, £300, £320 and 2360. There is clearly a 
rising trend. How severe is it? 

Let us take the first figure of £240 as representing a base- 
line from which to measure subsequent changes. Call 
the base-line figure 100. Now express the other figures 
as percentages of the opening figure, thus: 


Period Amounts Index 
£ 

I 2s Y: C = * 240 IOO 

2 a > = "m x 300 I25 

3 " Е, P E = 320 133 

360 150 


Тће index бриге shows clearly the relationship of the 
series of charges for electricity. What has caused the up- 
ward trend? 

Assuming that the production can be expressed in a 
common unit (e.g., standard hours of work produced) 
let us take a look at the figures of production for the same 
periods. 
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Period Production 
Units 
I 3,600 
2 4,140 
3 4,500 
4 ds s s E 4,800 
Clearly there is a rising trend; what is it? 
Period | Index number 
I 3. - A te i a 100 
2 via й. P. А e b 115 
3 i 4 i ма js ма 125 
4 133 


Is this trend the same as that for the consumption of 
electricity? Let us put the two trends together. 


Period Electricity Production 
pilla ч F zy M IOO IOO 
£12. ба ie => E A I25 IIS 
e Ton 2 te (s #- 133 125 
& Gii T I50 133 


It is now clearly seen that the consumption of electricity 
has been rising appreciably faster than the level of pro- 
duction. Is there a valid reason, or is there a case for closer 
control to reduce costs? 


Simple and compound rates 


In the above illustrations, all the figures after period I 
are expressed as a percentage of the opening figure and so 
the fluctuations from one year to another are thrown up. 
This is helpful for some purposes, but in addition, it is 
useful to calculate the cumulative percentage change on a 
compound interest basis. For example, taking the original 
figures for consumption of electricity and production of the 
goods, we have the following comparison: 


Period Electricity Production 
ГА Units 

I 240 3,600 

2 300 4,140 

3 320 4,500 

4 360 4,800 


Converting the increases into compound rates of growth, 
we find the following: 


Period Electricity Production 
Per cent Per cent 

Pi ua n "P "P оо оо 

E14 14 х * e 25'0 15'0 

IMS да 15'3 11'8 

Ed ^4. 14'5 10°0 


The compound rates of growth can be read off from 
tables! prepared for this purpose and they merit con- 
sideration in respect of the more important factors relating 
to a business. 


Problems in using accounts 


It is not always recognized that accounting systems have to 
be designed to satisfy a number of important purposes, 
such as giving an account to shareholders of the steward- 
ship of the directors and providing information for the tax 
authorities to enable correct tax assessments to be made. 
In addition, information has often to be provided for other 
government departments and for trade associations, while 
various financial institutions will often have a keen interest 
in the type of information provided. Moreover, an in- 
creasing number of companies provide a simplified form of 


BL NSS ie EL VT ee = 
1 Growth Rate Tables, by H. 'T. Burley. (Cambridge University 


Press.) 
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financial report for employees and others who may not 
be conversant with technical accounting terms and 
techniques. 


Accounting data for cost reduction 


It has been said that cost accountancy is the appraisal of 
relative values. While this is too restrictive a definition, it 
does emphasize the importance of having accurate cost 
figures when considering alternative courses of action. 
Without meaningful costs, decisions of poor quality will be 
made. 

When some proposal is brought forward with the aim 
of reducing costs, it is natural to make a comparison between 
the present cost of carrying out the operation and the 
estimated cost under the new procedure, or perhaps with 
some new piece of machinery or equipment. 

In such a case, the existing method of costing what is 
done must be scrutinized closely, to see whether it results 
in accurate information with regard to the specific operation 
under scrutiny. 


Direct material costs 


If some cost reduction proposal would save material and 
cause a reduction in the annual purchases, one must 
check that there will be no loss of bulk buying discounts. 
Conversely, if a less expensive substitute material will do 
the job, is there a possibility of a greater bulk purchase 
discount on that other material? 

Again, any change in method of manufacture may cause 
a greater or less amount of waste to arise and this will 
affect the cost of material per unit of finished product. 
If there happens to be any ‘blanket’ overhead rate applied 
to materials, care should be taken to check whether over- 
heads will continue at the same total figure, irrespective of 
a change being made or not. 


Direct labour costs 


If there is a product specification which among other 
things states the time needed at each operation required, 
one can build up a standard direct labour cost, using 
budgeted wage rates, allowing for incentive payments, 
overtime premiums and such-like. One should also check 
the actual times taken, if available, and the actual wage 
rates paid. 

Suppose that a proposed increase in production will 
need some night-shift working, involving a higher wage 
payment per hour. Should this be levied solely on the 
products to be made during the night-shift, or on the 
products causing the increased volume of production? 


Use of facilities 


If an improvement in methods can substantially reduce the 
total time per annum needed to make the saleable quantity 
of some product, and if the production facilities are at 
present fully used, then extra quantities of some other 
product may possibly be made and sold, thus resulting 
in greater profit in total. Potential gains of this kind should 
be borne in mind when considering cost reduction 
proposals. 

In a desire for economy in administration, a single 
method of recovering overhead expense is often adopted, 
in which case the precise effect on overheads of any change 
in method may well be obscured. When dealing with cost 
reduction exercises, it is the precise difference in costs 
which is important as between the present and proposed 
method; hence the need for accurate cost data. 
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Form and presentation 
Statements for management should be: 


Brief: as brief as may be consistent with providing all 
information needed for a given purpose. 


Relevant: The information to be relevant to the 
problem or aspect under consideration. 


Appropriate: "Го be appropriate to the level of man- 
agement as regards content, terminology and layout. 


Significant: Only data numerically significant to be 
given. 

Consistent: Amounts should be of the same order, in 
general. Avoid overmuch detail which increases length 
and reduces interest. 


Forward-looking: Current results become more 
valuable when compared with budgets, forecasts or 
standards — or against expected future results. 


Frequency: Information is needed at short intervals: 
daily, weekly and monthly in many cases. 


The use of information 


Accounts provide a series of tools for use by managers. Like 
other tools, accounts are useless unless used. 

Before a tool can be used, the person involved must 
understand its purpose and how to use it. This implies 
that managers must understand accounts. 

It is not so very long ago that the major part of the 
population of Great Britain was unable to read or to write. 
But today it would be inconceivable that any sizeable 
company could be carried on successfully by managers and 
executives who were illiterate. 

So it may be expected that before long the managers of 
a successful company will need to have as much facility in 
understanding and using accounts as they have at present 
in understanding and using ordinary English narrative. 

Accordingly, if full advantage of accounts for cost 
reduction purposes is to be obtained, every manager 
should receive an adequate degree of training in the 
interpretation and use of accounting statements. N aturally, 
some element of appreciation of the manner in which 
accounts are prepared will also be desirable, if not essential. 


Conclusion 


Accounts have many uses and it seems sensible to extract 
the maximum value from them in view of the considerable 
amount of time and money involved in recording the 
original data and in assembling and presenting it to 
management. 


To achieve this, it is essential 
(1) that the accounts statements be well designed; 
(2) that managers understand accounts, and 


(3) that full use be made of the range of tools such as 
ratios, trends, budgets and standards, sales-cover 
calculations and so on. 


For control of cost, and therefore its reduction below 
the levels of poorly controlled activities, the usual type of 
accounting system may well be satisfactory, but for the 
consideration of specific proposals for cost reduction, a 
full understanding of the intricacies of the cost accounting 
system is essential. 

Above all, managers must understand accounts. Without 
such understanding there will be much waste of time and 
effort. 


THE · 
October 29th, 1970 


ACCOUNTANT 


599 


"Decimal Currency - The Last Chance' 


Less than 100 Working Days to Decimals 


‘Whether we favour the change to decimal currency or not, the decision has 
been made. For those of you who have not yet started your decimal planning, 
may | suggest that you look again at the title of this conference...’ 


RITAIN is now within less than roo normal working 

days of decimal currency, and ~ despite the valiant 
efforts of the Decimal Currency Board and the support 
given to it in many directions — a lot of people are still 
unprepared for it. With this in mind, the Institute of Office 
Management recently held a one-day conference on the 
theme of ‘Decimal currency - the last chance’. 


Australian experience 


Amongst the speakers was Mr J. Fulton Muir, assistant 
manager of the Bank of New South Wales, who outlined his 
experience of the change-over in both Australia and New 
Zealand, and from whose address the quotation at the head 
of this report is taken. These conversions were additionally 
complicated, of course, by adoption of a ten-shilling base 
for the new ‘dollar’ in place of the pound, which made 
possible such attractive devices as quoting new car prices 
in pounds and trade-in values in dollars! Generally, the 
constant flow of propaganda to all news media during the 
preliminary period had been remarkably successful in 
conditioning the individual, and the minority of smart 
operators who attempted to seize the chance of *making a 
fast buck’ were soon brought back into line. 

In Australia, as in Britain, the change-over had been fixed 
in mid-February; this was not a date taken at random out 
of a hat, but had been deliberately chosen. The flow of 
banking documents was generally at a low ebb in mid- 
month, and the date was also some way apart from the end 
of the fiscal year. 

As a point of customer goodwill, some Australian banks 
had invited customers to watch some of the change-over 
preparations. The elderly lady who asked for one of the 
bank staff to accompany her on her first decimal shopping 
expedition was perhaps an extreme case; but she was also 
a very substantial customer, and was duly accommodated. 


Planning essential 


Careful and advanced planning had contributed to a very 
smooth change-over in both Australia and New Zealand, 
and stories were told of people saying ‘What change-over?’ 
within a few days. The advantages of decimalization were 
substantial and long-term, whereas disadvantages were for the 
most part transitional and confined to the change-over period. 
Mr Muir claimed that the benefits of decimal currency 
should be experienced by the great majority of industrial 
and commercial organizations within a short time. These 
benefits would include ease of calculation, increased ac- 
counting machine output with less risk of error and simpler 
relationships with decimal-based overseas currencies. 


The Australian Government had incurred heavy ex- 
penditure in subsidizing machine conversions, according 
to a programme which took four months to plan and only 
two to execute. There were, however, more accounting 
machines in London alone than in the whole of Australia, 
creating an entirely different situation. 

[As previously reported, the British Decimal Currency 
Board has found itself unable to recommend any uniform 
and equitable basis of compensation. ] 


Bank customer co-operation 


Mr R. D. Aslett, of the British Bankers’ Association, spoke 
of the degree of customer co-operation that would be neces- 
sary for a full and effective banking service to operate on 
February 15th, 1971. The closure period and ‘all-at-once’ 
change-over for the banks was unavoidable for several 
reasons. The banks were responsible for the storage and 
distribution of the new decimal coinage. The total volume 
of business passing through the Bankers’ Clearing House 
amounted to between 5 and 7 million pieces of paper every 
day, and it would be quite impossible to account for this 
volume of business in mixed currency. Also, the complete 
change-over of the banking system would act as an element 
of compulsion on other organizations to change from {sd 
to £p. 

Under ideal conditions, it takes not less than two days to 
transmit a cheque from the branch at which it is paid in to 
that on which it is drawn. During the closed period, the 
banks would have to clear all {sd items then in transit, and 
subsequently convert all balances to Др in accordance with 
the *whole new penny' table. 

Certain limited services will be available between the 
hours of rr a.m. and 12 noon on Thursday and Friday, 
February 11th and rath, by previous appointment only. 
Large sums of cash may be paid in, subject to a minimum 
quantity of £200, and to a total in round £s only. {sd 
cheques should be converted individually to Др by the 
payee, and the £p equivalents listed: it is not correct to list 
such cheques іп {sd and convert only the total to £p. Cash 
and cheques should be entered on separate paying-in slips, 
and dated in each case as from February 15th, this being the 
date on which they will be credited. 

No cheques will be cashed during the closed period, and 
the banks suggest that cash for wages should be drawn not 
later than Wednesday February roth. (It is already а 
common practice to pay early when Christmas and other 
public holidays affect the normal working week.) However, 
cash drawn on or before February roth may be made up as а 
sealed package by the customer and deposited in accordance 
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with the existing procedures for safe custody, for collection 
by appointment on February 11th or 12th. 

As previously indicated, {sd cheques presented on or after 
February 15th, will be cleared by the banks as decimal items, 
and must be converted to £p before paying in. This con- 
version does not entail the deletion or alteration of any part 
of the cheque: the £p figure (according to the ‘whole new 
penny' table, which has statutory force for this purpose) 
should be written as close to the ‘figures’ panel of the 
cheque as possible, preferably in ink of a contrasting colour. 
The drawer's confirmation is not required. 


Standing orders 


Standing orders held by the banks will automatically be 
converted to the £p equivalent, and if this proves unaccept- 
able to the parties for any reason, then it will be necessary 
for them to revoke the existing order and negotiate a new 
one in accordance with their wishes. Without such amend- 
ing instructions, the banks will not accept responsibility for 
‘converting’ a standing order on any basis other than the 
statutory table. Where one standing order covers several 
underlying transactions, as for instance several premiums on 
different policies of insurance, the bank will convert only 
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the total of the order, and the customer must arrange if 
necessary for the distribution to be corrected. 


Decimal bronze coins 


The other speakers included Mr M. J. Gould, of J. Lyons 
& Co Ltd, who reminded his audience that most cash- 
handlers relied on coin recognition by touch rather than 
by sight. For this reason it was preferable to use the actual 
ip, 1р and гр coins for training purposes rather than 
plastic replicas. Decimal bronze coins are now available for 
training purposes from the banks, in minimum orders of 
£20 each denomination (Хт each denomination as from 
January 15th) and there was nothing to prevent several 
traders pooling their requirements, through their local 
chamber of commerce or otherwise, if £20 was inconveni- 
ently large in an individual case. i 

Mr S. E. Wigmore, Deputy-Secretary of the Decimal 
Currency Board, strongly resisted a suggestion that the 4p 
(similar in size to the old farthing) was intended only as a 
transitory coin. It would remain in use, he said, for a genera- 
tion. Until we reached a position of 100 per cent inflation, 
which even on recent experience might take 20 years, the 
4p would still have a value. 
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Nuclear negotiations 


CCOUNTS of International Combustion (Holdings) 

for the year to September 3oth, 1969, were not pre- 
sented to shareholders in annual meeting until October 
22nd, 1970. The reason for the delay is given as the pro- 
tracted nature of the negotiations with the Central Electri- 
city Generating Board over the company’s contract on the 
Dungeness ‘B’ nuclear power station. 

Reorganization of nuclear power station design and 
construction groups meant the ending of the Atomic- 
Power Constructions group of which International Com- 
bustion was a main member. Management of APC was 
handed over to British Nuclear Design and Construction 
in January 1970 and BNDC considered that the additional 
cost of completing the Dungeness ‘B’ station would be at 
least £21 million compared with previous independent 
estimates of £7 million made in December 1968. 

Since APC was to end on completion of Dungeness ‘BP’, 
it was necessary to negotiate that company’s, and also 


International Combustion’s, liabilities. As the directors’ 
report states: ‘It was therefore essential, before any agree- 
ments were signed and the accounts for the year ended 
September 3oth, 1969, completed, that the position be 
clarified once and for all and a settlement reached on both 
issues to enable your board to assess the group's true 
liabilities regarding its obligations to APC in respect of the 
contracts for the nuclear boiler plant and associated ancil- 
lary equipment.’ 


Settlement 


Final settlement was reached with the CEGB under which 
International Combustion undertook a total liability in 
respect of excess costs of Dungeness ‘B’ of £7 million, of 
which {1-1 million had already been satisfied. The out- 
standing liability has been fully provided for in the 1968-69 
accounts. It is anticipated that £2 million of the liability 
will be paid by September 30th, 1974, out of retention 
moneys falling due to the company by the CEGB. The 
balance will be settled by fixed annual instalments of 
£150,000 beginning on September 30th, 1974, supple- 
mented by further sums beginning in 1975 and calculated 
by reference to the net annual consolidated profits after tax 
available for distribution, the formula being one-third of 
profits in excess of £250,000 and up to £750,000, and one- 
half of any excess over £750,000. 

Interest will be payable on amounts outstanding at the 
rate of 2 per cent per annum from October ist, 1974, to 
September 3oth, 1980, and thereafter at Bank rate or such 
lower rate as CEGB agrees to accept. 

The directors emphasize that in considering the total 
liability of £7 million, it should be recognized that without 
the settlement reached the group’s liabilities in respect of 
the Dungeness ‘B’ contract ‘would have been considerably 
greater’. 

Doubts concerning International Combustion’s financial 
position over this contract were the prime reason for the 


October 29th, 1970 


THE 


ACCOUNTANT 


To people who mistrust 


A, ~: 








flamboyant interest rates, Zurich offer 
a highly respectable 14:2 per cent. 


That's the gross return which we 
guarantee to standard rate taxpayers 
when they buy a ten-year Bedford Life 
Investors Bond. 

This is a brand new bond, and this is 
the first time it has been offered. 

It can be taken for any period between 
5 and 15 years, and has been designed for 
those of your clients who are planning 
to retire in 5-15 years' time. 

A bond may be bought for any sum 
between £500 and £25,000. It can provide 
a guaranteed cash sum or a pension at 
maturity, or can be left for a further 
5 years if the bondholder decides to 
postpone retirement. 

If the bond is surrendered before the 
end of the term, the holder receives 957; 


of his investment plus compound interest 
at 4% p.a. 

If the holder should die during the 
term of the bond, 95 % of the investment 
plus compound interest at 6 % will be paid. 

This new bond offers the opportunity 
to secure a guaranteed cash sum at an 
outstandingly high rate of interest on a 
single premium investment. 

Send to us for details, and application 
forms. The total value of bonds we shall 
issue is limited, so it would be as well 
to get in touch with us, and to advise your 
appropriate clients, at once. 


The Zurich Group 


Zurich Insurance. Bedford General. Bedford Life. 

Fairfax House, Fulwood Place, High Holborn, London 
WCIV 6HX. Tel: 01-242 8833. Telex 267586 

Group resources exceed £500,000,000. 
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Being new on the scene we have to try a lot harder to 
provide you with accountancy and other personnel for all 


levels of the professions, commerce, and industry ! 


We are basing your further success, and ours, on the 
expertise of our Directors and Consultants — expertise 
gained over many years of specialisation in recruitment. 
So although the name may be new, the names behind it 
are really experienced. 


Why not telephone Marion Williams (that's not her on the 
left) and have a talk with her about your recruitment 
problem ? She'll be able to assist, and that would be a 
relief, wouldn't it? 


50 Lincoln's Inn Fields, London 
WC2A 3BR Tel. 01–242 8708 
Answering Service 
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breakdown of negotiations for a merger of the company 
with the John Thompson and Clarke Chapman boiler- 
making groups. 


New form 


After the breakdown of that intended merger, and during 
the reorganization of International Combustion that 
followed, Sir Laurence Menzies had to resign the chair- 
manship for health reasons and Mr J. A. C. Talbot took 
over. Not surprisingly, Mr Talbot has to admit that, due to 
the protracted negotiations with CEGB he has not been 
able to familiarize himself with all the activities of the group. 
Some older shareholders in the company may take some 
time to familiarize themselves with the new form of the 
company's accounts, which are the subject of this week's 
reprint. 

The changes in presentation are most certainly for the 
better, explanation of the need for change being largely 
covered in Note 1 to the accounts. The changes include a 
consistent work in progress valuation basis throughout the 
group; charging of research and development expenditure 
against trading profit instead of against a reserve; and the 
combination and consolidation of group reserves. 

Against a surplus of £456,000 arising on work in progress 
revaluation, goodwill of £335,000 arising on consolidation 
has been written off. Note 18 to the accounts concerns the 
Dungeness ‘B’ financial situation. The loss on sale of the 
John Baker & Sons subsidiary and special expenditure 
relating primarily to the acquisition of Combustion 
Engineering Africa (Pty) has been written off to profit and 
loss account. 

On the subject of the professional valuation of land and 
buildings referred to in Note 9, the directors’ report states 
that based on that valuation, after adjustment for disposals 
and additions, the worth of those assets at September 3oth, 
1969, was approximately £4,500,000, compared with the 
book value of £1,856,000. 


US ‘support’ 


The main stockholder in the company is Combustion 
Engineering Inc. of the United States, and at the balance 
sheet date that company held 30 per cent of the issued share 
capital. International Combustion bought Combustion 
Engineering Africa from the American company recently 
and various manufacturing and selling rights and agree- 
ments between the two companies were last year extended 
until 1984. 

But arising from ‘the unfortunate situation at Dungeness 
“B” the American company had claims against International 
Combustion for the rescission of those agreements and 
arrangements, which claims it was willing to waive provided 
‘valuable additional contributions’ could be made to the 
future success of International Combustion’s business. 
The contributions offered were management and sales 
support and other assistance including support in obtaining 
new orders. 

Under a ten-year agreement, therefore, International 
Combustion will pay Combustion Engineering a £50,000 
a year management fee, plus a sum equal to 1o per cent of 
group UK trading profit subject to an overall maximum fee 
of £80,000 a year, with Combustion Engineering also being 

reimbursed for certain expenses incurred’ in providing 
services. 

Combustion Engineering is also taking a premium from 
International Combustion concerning the guarantee of 
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delivery of boilers under a contract with Peninsula Electric 
Power Co and is to be granted an option exercisable at 
any time within ten years to subscribe in cash at par for 
ten million International Combustion ss ordinary shares. 


Times Change 


TOR change, and they change with a rapidity that 
can be startling. A sentence in Mr F. N. Upchurch's 
report to shareholders in Kitson's Insulations Ltd caught 
this column's startled eye — "The group development 
engineer is constantly studying modern techniques and 
the application and finish of thermal insulation, particularly 
where metal cladding is replacing the conventional plastic 
finishes.’ Plastic has become conventional and is being 
outmoded by metal from which presumably not so long 
ago, plastic took over. 

Kitson is, and has been for many years, a substantial 
name in thermal insulation; but there is, to judge from the 
chairman's report, a continuing urge for reorganization 
and modernization in the group. Regional managers have 
been appointed for Scotland, Northern, Midland and 
Southern England. Following the appointment of a training 
officer, centres have been established in London and 
Lancashire for training apprentices. À transport manager 
to control the group's fleet of 173 vehicles is another new 
appointment. 

A computer has become fully operational and the chair- 
man comments that *with the assistance of our professional 
advisers, the management accounting services are being 
reorganized and will provide all departments with the up- 
to-date information they require'. From the beginning of 
the 1971-72 financial year the present parent company, 
Kitson's Insulations Ltd, will operate as a holding com- 
pany owning group properties and providing group manage- 
ment services. 


RTZ Interest 


AST June the board of the Wolverhampton Die Casting 

Group declined to accept a cash bid of 4s 3d a share for 
the company's shares from RTZ-Pillar, a subsidiary of The 
Rio Tinto-Zinc Corporation. The price offered was not 
considered adequately to reflect the group's recovery 
potential, particularly taking into account the group's 
return to profitability in the last quarter of the financial 
year to June 3oth. For the whole of the year there was a 
loss of £71,729, against a profit of £13,587. 

An intriguing point, however, is that Imperial Smelting 
Corporation — another Rio Tinto-Zinc Corporation sub- 
sidiary — is ‘beneficially interested’ in 1,414,780 shares out 
of an issued 4,519,860. Further than that, Mr M. I. 
Freeman, an executive director of RTZ, felt it would be 
inappropriate for him to continue as chairman and as a 
director of the company following the RTZ-Pillar bid. 
His place as chairman has been taken by Mr A. M. Wheeler, 
F.C.A. 

He finds the company's financial position improved by 
the sale and leaseback of one of the group's freehold 
properties. The surplus on disposal of £175,870, less prior 
year adjustment items of £5,582, has been taken into the 
profit and loss account to bring the 1969—70 profit available 
for appropriation up to £98,559. The remaining freehold 
properties were revalued at February 1969 with a surplus 
of £193,797 credited to reserves. 
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CITY NOTES 


HIS week the City's financial markets have had to 
Tab the first factual obstacle encountered since the 
General Election in the summer. The first strong effective 
action on the economic, as distinct from the industrial, front 
has been taken. According to market response the action 
has been taken well, although the stock-market can react in 
the same way to relief as it can to factors making for true 
market strength. 

Another influence for relief was the miners' strike ballot 
which, for all the militancy of the trade union leaders, 
showed that although there was a majority in favour of 
strike action, the size of the majority was nowhere near the 
size required to sway the issue. 

This has been translated as a factor of encouragement for 
the Government's policy on wages and prices which seems 
to be that “good sense' should be allowed to prevail, even 
though the initial cost of allowing it to do so is going to be 
high. 

There is still a balance of opinion in the stock-market 
as to whether policies the Government is following will 
lead to a break-out from the present situation of stagnant 
inflation, or are merely increasing the degree of both 
inflation and the stagnation of industrial production and 
investment. 

The first factual obstacle having been overcome there is 
some degree of confidence that policies may in time lead 
to break-out rather than break-down. 


* * * * 


ERGAMON PRESS LTD has opened negotiations 
with the London Stock Exchange for restoration of the 
company's quotation. This is on the basis that any such 
restoration will not become effective until the earlier of 
(a) the receipt of a bid from Leasco or any other person, 
or (b) the expiry of the period within which Leasco has 
agreed with the institutional shareholders to make a bid. 
'The board has also found it necessary to refer to the 
chairman's letter of September 22nd to shareholders (in 
which a report by Cooper Brothers was quoted as having 


forecast future potential profits, under alternative assump- 
tions, of £423,000 and £658,000 per annum) and to state 
that this does not amount to an acceptance of responsi- 
bility by the accountants for these forecasts. Any such 
acceptance would, of course, be contrary to the advice 
given in section S 15 of the Members’ Handbook of Тће 
Institute of Chartered Accountants in England and Wales 
(The Accountant, May 3rd, 1969). The estimates are those 
of the company's management, who are responsible for 
them. 
* * * * 


HE decision of Mr Mark Weinberg, managing director 

of Abbey Life Assurance, to resign from the company 
and to set up another concern with the assistance of five of 
the existing six executive directors of Abbey Life was 
inevitable once Abbey Life had reached virtual insti- 
tutional size and was to become a direct subsidiary of 
International Telephone and Telegraph. As an independent 
operator, an innovator and a builder, Mr Weinberg just is 
not the kind of man to fit into a giant corporation. 

He is to stay on to see Abbey Life through to full ITT 
control. But if, as is the intention, Abbey Life is floated as 
a public company on the UK stock-market by ITT, the 
company will have lost much of the aura that Mr Weinberg 
gave it. He apparently has already found institutional 
backing for his new venture, and in the City- where 
nothing succeeds like success - he was most unlikely to be 
short of support. 


* * * * 


OLLS-ROYCE'S £30 million of new finance is a 

current City talking point in terms of pressure on the 
Government and by the Government. Pressure is already 
being applied to give the go-ahead for the BAC Three- 
Eleven aircraft; there is also effective pressure by the 
Government for the City to participate in Rolls-Royce 
financing as part of the cost of a Three-Eleven aircraft 
programme and in line with its declared policy of keeping 
State money out of industrial situations. 


RATES AND PRICES 


Closing prices, Tuesday, October 27th, 1970 


Tax Reserve Certificates: (25.2.70) Companies 54% ; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 .. 6% Sept. 19, 1968 7% 
Nov. 9, r967 61% Feb. 27, 1969 8% 
Nov. 18, 1967 .. 8% Mar. 5, 1970 .. 71% 
Mar. 21, 1968 .. 71% April 15, 1970. . 296 
Finance House Base Rate - Oct. 1st, 1970. 8% 
Treasury Bills 
Aug.21 +. £6 16s 3 7od9$ Sept.25 .. £6 16s 3'414% 
Aug. 28 .. £6 16s 3'904% Oct. 3 .. £6 16s 3: 82d» 
Sept.4 .. £6 16s 3:884% Oc: 9 .. L6 16% 3°67d% 
Sept. 11 .. £6 16s 3:53d% Oct. 16 .. 16 16: 2319», 
Sept. 18 .. £6 16s 3°70d% Oct. 23 .. £6 16s 3'584% 
Money Rates 
Day to day 58-62% Bank Bills 
7 days... .. 54-62% 2 months 8-84% 
Fine Trade Bills 3 months 8- 84% 
3 months 81-995 4 months 84-819, 
4 months 81-995 6 months 81-8194 
6 months 81-9194 


Foreign Exchanges 
New York .. 2:3892 Frankfurt 8:6845 
Montreal 2'4340 Milan 1487:70 
Amsterdam 8:5970 Oslo 17'0715 
Brussels 118:61 Paris 13'1980 
Copenhagen 17'9160 Zürich 10°3445 
Gilt-edged 

Consols 4% .. 435 Funding 6% 1993 701 
Consols 24% .. 2775 Funding 64% 85-87 781 
Conversion 3395 . 37% Savings 3% 65-75 85 1$ 
Conversion 5% 1971 98: Treasury 64% 1976 .. 97i 
Conversion 5195 1974 .. 944 Treasury 34% 77-80 .. 72 5 
Conversion 6% 1972 .. 985 Treasury 34% 79-81 .. 60% 
Funding 34% 99-04 .. 434% ‘Treasury 5% 86-89 .. 63i 
Funding 4% 60-90 sè 195 Treasury 54% 08-12 .. 61 ї 
Funding 5195 78-80 .. 8144 ‘Treasury 24% 264 
Funding 54% 82-84 .. 76 Victory 4% .. .. 961 
Funding 5195 87-91 69i War Loan 3195 37 is xd 
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Letters 


150th Anniversary 


SIR, – On October 3oth we are giving a dinner and dance, 
for members of our staff and their friends and connections 
of the partnership, to commemorate the 150th anniversary 
of the foundation of this firm. 

Amongst those in attendance will be the Mayor and 
Mayoress of Bolton, and the Vice-President of the Institute 
and Mrs Walton. 

We have records of the practice going back to 1827 and 
various interesting documents relating to the partnership, 
including the deed of apprenticeship of Mr Peter Kevan, 
dated January rst, 1843. Mr Kevan was articled to Messrs 
Mulliner and Tyrer, and we possess an oil painting of Mr 
Mulliner who founded the practice 150 years ago. 

It would be of interest to know how many firms there are 
as old, or older, than we are. 

Yours faithfully, 
Bolton. P. & J. KEVAN. 


[The History of The Institute of Chartered Accountants in 
England and Wales (Shenval Press, 1966) mentions the 
following firms as of earlier foundation: Chalmers, Impey & 
Co (1796); Grace, Darbyshire & Todd ( 1818); Harmood- 
Banner & Co (1805); Hill, Vellacott & Co (1796); Stead, 
Taylor & Stead (1816-17); Tribe, Clarke & Co (1780). — 
Editor.] 


Source and Application of Funds 


SIR, – The letter from Mr D. B. Horne in your issue of 
September roth, referring to my article in your July 3oth 
issue, provides me with an opportunity to enlarge upon the 
subject of depreciation in a statement of source and appli- 
cation of funds, and in that regard I would like to stress the 
point that it could properly be argued that depreciation, 
as a non-cash expense, has no place in the funds statement 
at all. Depreciation appears in that statement virtually as 
a corrective to a net profit which has been arrived at only 
after taking that non-cash item into account. This is the 
pure financial argument as opposed to the metaphysical 
arguments mentioned in my article. 

Since, however, the accountant has been trained to 
produce figures that are traceable, any funds statement 
which he produces will normally reveal a net profit to 
which depreciation is added as a separate item, rather than 
the combined total of net profit and depreciation which 
does not appear as such in the profit and loss account. 

An equally fascinating situation develops when a fixed 
asset is sold, and a loss has been sustained. The loss is the 
difference between the written-down value of the asset 
and the cash which has been received therefor, and is in 
fact a measure of the extent to which the asset has been 
under-depreciated in past years. The loss referred to would 


ACCOUNTANT 


October 29th, 1970 


have been debited in the profit and loss account, but if it 
were decided to distinguish between trading profit and net 
profit, and show the latter in the funds statement, the loss 
would have to be included in the source column as a separate 
item. If, on the other hand, the trading profit were inserted 
in the funds statement — thereby destroying the link-up 
between net profit in profit and loss account and net profit 
in the funds statement - such trading profit would, of 
course, be greater than the net profit by the amount of the 
loss, which would then not appear as a separate item 
in the funds statement. This would seem to be the account- 
ant's version of *Now you see it, now you don't'! 


Yours sincerely, 
К. E. ELLMER, M.A., F.C.A., А.С.1.5, 


Johannesburg, S. Africa. 


The Future of the Profession 


SIR, — During recent months a great deal has been written 
about the future development of the accountancy pro- 
fession. May I, as a recently qualified accountant, make a 
few observations. | 


(1) As І see it there аге three types of accountants, those 
in practice, those in industry, and those in public 
service. 

(2) I feel that at present there is a great deal of over- 
lapping by the various professional bodies and I 
would suggest that for each type of accountant there 
should be one professional body and one title. 

(3) Accountants in practice could be called ‘Chartered 
Accountants’, those in industry could be called 
Management Accountants' and those in the public 
service could be called ‘Municipal Accountants’. 

(4) Finally, I do not consider it an essential feature of a 
good accountant that he must have studied at business 
school. May I observe that there were good account- 
ants before there were business schools. 


Yours faithfully, 
DAVID J. ROSENBERG, a.c.a. 


Forest Gate, London E7. 


Machinery of Government 


SIR, — In the interests of accuracy, may I remind you that 
it was not the Red Queen in Through the Looking Glass 
who made that well-known remark about the meaning of 
words, as mentioned in the first paragraph of your editorial 
dated October 22nd. 

It was in fact, Humpty Dumpty, that other rather 
opinionated character in the book. His words were: ‘When 
I use a word it means just what I choose it to mean — neither 
more nor less.’ 

The Red Queen was responsible for an even more 
significant observation which must have found many an 
echo in the hearts of hard-pressed administrators — in- 
cluding accountants - in the 99 years since it was first made. 
After her ‘space flight’ with Alice, which anticipated 
‘Superman’ by nearly a century, the Queen said: ‘Now, 
here, you see, it takes all the running you can do, to keep 
in the same place. If you want to get somewhere else you 
must run at least twice as fast as that!’ 


Yours faithfully, 


G. PEMBER, Principal, 


London E6. East Ham TECHNICAL COLLEGE. 
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EQUIPMENT NOTES AND NEWS 


Calculators 
in Abundance 


ALCULATORS there are by the score, but they vary 

considerably in size, capacity and price. Indeed, since 
Sumlock Comptometer Ltd introduced the world's first 
electronic calculator (now an exhibit in the Science 
Museum) in 1961, more than sixty models have entered 
the market. 

A considerable number are imported, amongst which are 
the Busicom Junior at £168, and the Busicom 121 DB at 
[248 distributed by Broughton & Co (Bristol) Ltd. Both 
of these desk-top machines have a 12-digit capacity with an 
easy-to-read display, and are able to cope with all types of 
commercial, financial, educational and technical calculations 
— the 121 DB can also be used for automatic squaring and 
raising to powers. 

British Olivetti recently introduced six new products, 
two of which were calculators. One of these, the Logos 250, 
has been designed for general business needs and could well 
be of particular benefit to accountants in view of its ex- 
ceptional speed and simplicity of operation in adding, 
subtracting, multiplying and dividing. 

Multiplication and division of the Logos 250 can be 
achieved in as little as :9 and -8 seconds respectively, 
including printing. There is thus a first-class cost/per- 
formance ratio, whether in invoicing accounts, payrolls or 
other administrative work. Features include automatic 
recall of results for further use, three independent registers, 
an automatic program for percentage calculations, and an 
automatic decimal control of results from o to 15 places — 
regardless of the number of decimals in each factor. The 
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The Facit 1129 calculator (top picture) has a 14-digit 
capacity with accumulating register for processing sub- 
totals and results. It has a constant memory and features 
decimal programming. Facit 1132 (/ower picture) extracts 
square roots, and raises numbers to higher powers auto- 
matically; it has two accumulating registers and item 
counter, with the additional advantage of a floating 
decimal point. 


rounding off is similarly automatic, and both data and 
results are printed out on tape, with symbols identifying 
each operation. At a cost of /469 the machine is less than 
five inches high and weighs only 33 lbs. 

The other Olivetti calculator is the Logos 270 which is 


The Olivetti Logos 270 electronic printing 
calculator, featuring automatic storage of 
up to three results or three constants ; also 
automatic squaring, square root and 
'raising to a power' facilities. Other features 
include multiplication and division in under 
a second, and automatic percentage 
calculation. 
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geared to scientific and more complex application than its 
companion, featuring automatic storage of up to three 
results or three constants and also automatic squaring, 
square root and ‘raising to a power’ facilities. Other 
features include multiplication and division in under a 
second, and automatic percentage calculation. This 
machine is a little more expensive at i 

Facit Office Equipment Ltd has established an electronic 
calculator division which will initially confine its activities 
to the South East of England so as to ensure an efficient 
after-sales service. The four machines being marketed are 
the Facit 1126, 1128, 1129 and 1132, ranging in price from 
£240 to £510. The first two have а 12-digit capacity, and 
although identical in appearance to the 1126, for an 
additional £40 the 1128 is equipped with storage facilities. 
Facit 1129 and 1132 have more advanced features with 
their 14-digit capacities, accumulating registers, constant 
memories and decimal programming. 

In addition to the characteristics of the machines 
mentioned above, there are also 16-digit calculators which 
in itself serves to indicate the extensive range that exists. 

Three new electronic calculators in their 9oo series have 
been introduced by Litton Industries Monroe Division. 
These have advanced integrated circuitry and will produce 
solutions to problems in milliseconds, in other words so 
fast that the answer appears almost as soon as the problem 
has been entered. Each has a visual display panel polarized 
to avoid glare and large numbers for easy reading. 

Model 920 weighs less than 9 lb. and only stands 
34 inches high. It has 12-digit readout with decimal point- 
off at 2, 3 or 4 places and a constant multiplier or divisor. 
Model 950 with 16-digit capacity accumulates results 
automatically, has a storage memory and has floating decimal 
entry and decimal settings at even numbers from o to то. 
The 99o calculator with 16-digit readout is specially designed 





Business forms play a vital role in the commercial world, and in 
the retail trade particularly there is a continuous need for multi- 
copy forms. Lamson Industries are meeting this need by pro- 
cessing individual snap-out sets known as the Paragon Speediset 
system, which provides economy of time, effort and money. 
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for the statistical and technical markets as it will perform 
square roots and handle constants. 

Prices in the goo series range from £250. 

Litton Industries Ltd, Airport House, Purley Way, 
Croydon, Surrey. 


Sankey-Sheldon Bulk Shredder 


ONE OF the most effective and practical methods of destroy- 
ing confidential or dead files and material is to shred it, and 
the Sankey-Sheldon division of GKN Sankey Ltd recently 
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introduced a new heavy duty document shredder – the 
Sankey Intimus 406 – to its range. 

At a cost of £350 this machine is capable of shredding a 
manilla folder complete with contents of up to 40 pages 
and any metal clips that may be attached. If can also 
be used for the disposal en masse of carbon electric type- 
writer ribbons, which, since they are used only once, can 
be read almost as easily as a sheet of paper, and present a 
considerable security problem which is often overlooked. 

With the Sankey 406 the shredded waste is fed into a 
re-usable polythene bag, which is simply clipped into place 
on a removable metal frame; for complete mobility it can 
be mounted on a wheeled trolley. The entire compact unit 
would come within the terms of a one-year guarantee. 

GKN Sankey Ltd, Royal Oak Centre, Brighton Road, 
Purley, Surrey. 


Faster Mail Handling 


A DEVELOPMENT in high-speed addressing for organizations 
with large mailing needs has recently been announced. The 
Addressall 8ooo is able to handle envelopes, wrappers, 
cards and business forms ranging in size from 31 x 6 inches 
to 13 X 14 inches and up to š inches thick at a speed of up 
to 8,000 items an hour. This includes feeding, addressing, 
counting and stacking automatically. 

The feed and conveyor/stacker units can be quickly 
removed so that larger or non-automatic items can be fed 
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through by hand. There are also print/skip/repeat controls, 
precision material positioning and automatic ejection of 
addressed items to ensure maximum output without undue 
operator fatigue. 

Where several impressions of each address are required, 
multiples of 2 or 4 can be set. ‘There is also an Automatic 
Selection facility which will make it possible to seek out and 
reproduce any portion of an address list without disturbing 
the filing sequence as each address card can accommodate 
punched-hole coding to record information relevant to the 
specific address. 

Elliott Business 
Feltham, Middlesex. 


Machines Ltd, Browells Lane, 


'Magnetidy' 

SMALL ARTICLES, such as paper clips, pins, nails, and screws 
are notoriously difficult to keep tidy and at the same time 
handy. For this reason the ‘Magnetidy’ will be eminently 
suitable for office, workshop or home. 
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Made of plastic it has a built-in magnet hidden in the top 
rim that permits the dispensing of clips, pins and screws 
singly but continuously. At 6s each it is obtainable from 
most stationers and departmental stores. 

Westwood Stationery Ltd, 13/15 Warlock Road, London 
Мт. 


Electric Stapler 


Far removed from the usual conception of an ofhce stapler 
is the Vanguard National Electric Stapler, and although 
the price of £26 is considerably more than that of non- 
electric makes, its fast operation could well mean savings in 
time as well as in cost of operation. In fact it uses fine 
gauge staples which cost less than ordinary staples. 

It has a capacity to pin or staple up to 45 sheets of bank 
paper or 20 sheets of duplicating paper, and can be reloaded 
rapidly to take 200 staples at a time. 

Goodman Vandervieren, Vanguard Works, Little Gad- 
desden, Berkhamsted, Herts. 


Presidential Reveille in Ireland 


T principal speaker at this year's dinner of The 
Institute of Chartered Accountants in Ireland, held 
earlier this month at the Greenan Lodge Hotel, was the 
President of the Institute, Mr Darwin H. Templeton, 
F.C.A. In the course of his address, Mr Templeton said: 

‘It has become a tradition that the President should refer 
to Institute domestic affairs. I had prepared my speech, as 
is my wont, at the last possible moment and while my 
secretary was typing the sacred words this morning I was 
attending several Institute committees. By the conclusion 
of the Education and Training Committee meeting one 
page had to be rewritten, the Finance and General Purposes 
Committee demolished a little more and by the time the 
Council meeting finished at 4.30 p.m. this afternoon I had 
decided to scrap all and hope for the best. When I was 
informed that the bank strike had possibly been settled, I 
decided not to come at all. However, dutch courage and 
the knowledge that you would all be full of good spirits 
before I would be required to speak convinced me that 
tradition must be observed.’ 


The future of the profession 


‘I feel I must refer this evening not to the causes of the 
failure of the integration proposals but the effects of this 
failure. As you know, the Institute some time ago com- 
missioned the Whelan report [The Accountant, January 8th, 
1970], on the future development of the Institute. 

"This report is so well known to our members that I do 
' mot propose to bore our guests with its details but I must 
point out that many of the proposals were based on the 
successful completion of the integration proposals under 
which the Irish Institute would have received a substantial 


'We Have Been Asleep Too Long' 


capital sum and an increased income of between {18,000 
and {£20,000 per annum. Faced with the rejection of the 
integration proposals, your Council had to consider quickly 
what kind of an Institute you, the members, would want – 
and if we should implement the Whelan report. 

‘It was felt that our members would wish to have an 
Institute respected by the public, respected by government, 
and accepted by its sister accountancy bodies for its 
integrity, its foresight and modern approach to accounting 
problems, and above all for the quality of its members. 
This decision involved considerable increases in all aspects 
of Institute expenditure, but in particular substantial 
expenditure on education and training; not only for new 
entrants to the profession but also on post-qualification 
courses and training. The failure of the integration pro- 
posals has not lessened but has indeed increased the 
necessity for our members not only to be trained but to be 
seen to be trained to meet the ever-increasing international 
standards of professional competence. 

“Education and training poses the most serious problems 
and these problems will be attacked with urgency and 
priority. With this in mind, your Council will appoint a 
Director who will be charged with the responsibility of 
reorganizing the Institute on the lines laid down by 
Whelan within a reasonable financial structure. A Director 
of Members Services and a Director of Education and 
Training have already been appointed, their respective 
duties being those envisaged by Whelan. A subcommittee 
is presently carrying out a study in depth of Institute 
finances with a view to a possible restructuring. 

' At the appropriate time, possibly within the next two or 
three months, I will be writing to members advising them 
of the situation, and I hope to speak to members at District 
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Societies’ meetings before definite plans are made and 
propositions prepared for our next annual general meeting.' 


Professional co-operation 


“On a wider plane, the profession as a whole cannot afford 
to lose the benefits which undoubtedly have accrued by the 
contacts made between the six accountancy bodies who had 
hoped to integrate. The recognition of one another's 
problems, the debates on education and training, examina- 
tions and many other subjects have been invaluable. As a 
first step I feel that the three chartered institutes must 
come much closer together. 

I do not wish this evening possibly to embarrass or 
compromise some of my Council members and some of our 
guests by mentioning specific areas of co-operation, but 
many must be apparent to all present here this evening. 
The members of all the accountancy bodies are in a respon- 
sive mood; decisions must be made and action taken quickly 
or the mood will quickly disappear. We must not lose 
contact with our colleagues in the three other professional 
bodies; we must examine quickly how best these contacts 
can be maintained and co-operation fostered in the future. 

‘The accountancy profession has had a bad press in 
recent months. Differences of opinion within the profes- 
sion, highlighted by several cases from GEC/AEI to 
Pergamon [The Accountant, September 3rd], have given the 
academics and the business press ample opportunity to beat 
our backs with the canes we ourselves have produced. The 
inadequacy of accounting standards and the absence of 
accepted accounting principles has become very apparent. 
Some of the opinions expressed have been good, some have 
been ill-informed and some have been downright rude. 
So much has been written about Pergamon, so many 
conclusions arrived at, based on both correct and incorrect 
interpretations of the case; I feel that soon Pergamon will 
be dramatized and will appear on our television screens as 
The Pergamon Affair — then we can expect the sequels — 
Pergamon Again, Pergamon Lost, and Pergamon Regained, 
and if normal extravaganza film procedure is to be expected, 
we will be subjected to the ultimate insult — Son of Pergamon. 

“But at least the profession is now having a critical look 
at itself. I am sure that the present Joint Standing Com- 
mittee on Accounting Principles of the three chartered 
institutes, in co-operation with our international col- 
leagues, will produce recommendations on accounting 
principles acceptable to all and that these will be imple- 
mented. But time is not on our side and if we cannot 
quickly show that we are capable of putting our own house 
in order, I fear government legislation could well be 
introduced and this I feel would not ultimately be in the 
best interests of the public.' 


Irish bank dispute 


‘It is with pleasure that I note the bank strike in the 
Republic will be settled very soon [The Accountant, October 
22nd]. I am in no position to comment on the rights or 
wrongs of either side but I will say that this strike has 
created tremendous problems for our profession. It is 
impossible to say what lasting effect the strike will have 
on the economy of the Republic. I feel it is a sad reflection on 
our modern society, and a poor example to others, when 
two parties who represent a highly educated and respected 
section of our community cannot sit round a table together 
and quickly resolve their problems. 
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(Northern Ireland, and indeed equally the Republic, 
needs new outside capital investment and know-how. Here 
I would like to pay a sincere tribute to our Minister of 
Commerce and to his talented and devoted staff for the 
excellent work they are doing in attracting new industry to 
this Province. But as well as new industry, Northern Ireland 
and the Republic also urgently need new capital and know- 
how injected into the old traditional and family companies. 
Government assistance by means of subsidies, regional 
employment premiums or indeed protection tariffs have 
inclined to make management too self-satisfied and com- 
placent, and commercial competitive spirit is dimmed. 

I welcome the new approach by banks and other 
institutional lenders to borrowing where virile management, 
proper accounting and reporting records and procedures, 
profit prospects, and the like, are more important as security 
for a loan than the old traditional fixed or floating charge 
attached to the fact that the directors are good chaps; but 
I would like to see our bankers dropping their rather 
old-fashioned aura of respectability and competing com- 
mercially for business, and abandoning agreed banking 
traditions such as fixed overdraft rates and fixed deposit 
rates and moving away from traditional overdrafts to term 
loans. 

I would also like to see what I will call venture capital 
provided for the smaller local firms. The injection of per- 
manent capital could be accompanied by an injection of 
financial and technical know-how which would waken up 
management and assure these companies of a permanent 
rather than a temporary place in our economy. 

"We have had troubled times here in Northern Ireland — 
indeed the face of protest and with it violence has shown 
itself all over the world. It is my opinion that the solution 
to these problems cannot be left to governments alone. Let 
us ask ourselves — has our Western social system been 
wrongly geared to the worship of property, wealth, and 
profits, to the exclusion of consideration for our fellow 
man?’ 


Property or people? 

“With amalgamations and the creation of huge international 
groups whole communities can be dependent on the pros- 
perity of one company. I feel that the most important asset 
of a company is not its property, is not its plant, but is its 
people: and by people I mean not only the workers but also 
their families. I say that industry and commerce cannot opt 
out of their social responsibilities to these people. 

'If our social system is to survive, industry and business 
generally must be prepared to invest in its people; it must 
be prepared to spend money to improve working conditions 
within the factories and warehouses, but more important, 
money must be spent to improve conditions outside the 
factories. Education and training, social clubs, and recrea- 
tional community centres, playing fields - what we need is a 
reawakening of social conscience. If our business com- 
munity would play this game, taxation allowances such as 
free depreciation allowances or indeed investment al- 
lowances on social expenditure could make the cost 
minimal. 

‘I have possibly wearied you with my thoughts, but I 
would quote Fred Catherwood’s “Wake up Britain’’ speech. 
If we do not strengthen and restore our international 
competitive power, we will be out of the world race. 

'In the 1950s we were one of the richest nations; in the 
1970s we will be one of the poorest. We have been asleep 
too long.' 
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How to Retain Confidence 
in Published Accounts 


President's Comments at Leicester Dinner 


RC. CROXTON-SMITH, M.A., 

LL.B., F.C.A., President of The 
Institute of Chartered Accountants in 
England and Wales, said in Leicester 
last Friday that the profession in the 
Western World was facing the same 
very large problem: ‘How to retain 
the confidence of the investing public 
in published accounts’. 

It was the responsibility of the 
directors of every company to produce 
their company accounts, but he sup- 
posed that members of the Institute 
in industry and commerce had a major 
hand in this more often than not. 
Members in practice then had to 
decide whether or not these accounts 
showed a “true and fair view’ of the 
financial state of the company, and so 
to report to shareholders. 

The accountancy profession in the 
United Kingdom had never tried to 
argue that accountancy was an exact 
science, but it might be that account- 
ants themselves had not realized just 
how different had been the bases on 
which company accounts had been 
and were still being produced. 


Spotlight on the profession 


Mr Croxton-Smith, who was re- 
sponding to the toast of the Institute 
at the annual dinner of the Leicester- 
shire and Northamptonshire Society 
of Chartered Accountants, said that 
the great increase in the number of 
mergers and take-overs had focussed 
public attention on these differences, 
and a few particular cases had turned 
the spotlight on the profession. 

Precisely the same thing seemed to 
be happening in the United States in 
spite of the existence of the Securities 
and Exchange Commission and Ac- 
counting Principles Board. The advice 
given to him by individual accountants 
in the USA was that they should try 
to solve these problems for them- 
selves rather than wait for someone 
else to do it for them. 

It was for that very purpose, said 
the President, that the Council of the 
Institute had set up the Accounting 
Standards Steering Committee, but 


they needed the co-operation of 
members in industry and of manage- 
ment if they were to achieve voluntarily 
some limitation and standardization of 
the bases upon which company ac- 
counts were to be produced. 


Policy committee 


It was common knowledge now that 
members of the Institute had voted 
against proceeding further with the 
scheme for the development of the 
accountancy profession, said Mr 
Croxton-Smith. And in view of this 
decision, the Council had set up a 
committee drawn from all sections of 
the membership to make recom- 
mendations to the Council. This 
committee had now held its first 
meeting. 

A great deal of time and thought 
was devoted to the production of the 
ideas contained in the integration 
scheme, the President went on, and 
it was reasonable to suppose that some 
of those ideas would form the bases 
of their development in the immediate 
future, and that the time, thought and 
money put into all this had by no 
means been wasted. 

It was the act of integration which 
members appeared to think not to be 
right. Certainly it could be said that 
the co-operative effort over the last 
few years had brought all these bodies 
closer together. This was a good thing, 
and the ground gained must not be lost. 

Developments in professional 
thought and practice were so rapid 
that qualified men and women, both 
in practice and industry, needed the 
help of courses and talks to keep up 


to date, as well as the benefit of dis-. 


cussing their problems with pro- 
fessional colleagues. District societies 
and the Institute were providing an 
increasing number of courses catering 
for all sections of the membership, but 
not enough members yet availed 
themselves of these facilities. 

Mr Croxton-Smith said that over 
20,000 young men and women had 
become members of the Institute 
during the last ten years, and nearly all 
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of them were still under 30. Many had 
gone into industry and commerce, 
and it seemed that this section of 
membership was the one with which 
it was most difficult to keep in touch. 
But communication was a two-way 
matter and a continuing one. Officers 
and committees could only communi- 
cate with members who made a move 
to meet them. 

Mr J. Fry, deputy chairman and 
joint managing director of N. Corah 
(St Margaret) Ltd, who proposed the 
toast of the Institute, said he was 
particularly pleased to be present and 
among accountants because the Insti- 
tute represented team work and cross- 
fertilization which were essential to 
progressive business in the highly 
complex and technical society of 
today. 

The cross-fertilization which was so 
important in industry today was 
based on the bringing together of 
teams of men, each dedicated to their 
specialized task and also dedicated to 
the prosperity of their business. 

It was paradoxical that while the 
increasing size of modern industry 
caused the individual to be replaced 
by the team, if the teams were to be 
dynamic and product-orientated in- 
novators, then the team must be made 
up of strong and colourful individuals. 


Profit ‘improper’ 


Mr Fry said that in some areas 
today it was thought that there was 
something improper about profit. The 
wealth of the nation sprang from the 
profits of industry and the invested 
savings of the people. The chief 
creator of this wealth was the com- 
pany that, while giving good value to 
its customers, could well reward its 
people and its shareholders, per- 
mitting them to invest their savings 
and at the same time re-invest profit 
into plant and research and so secure 
a foundation for its future growth. 

He congratulated chartered ac- 
countants on having been alert and 
inventive throughout the 9o years of 
their history as an Institute. 

Mr R. F. Watkins, Deputy Presi- 
dent of the Leicestershire and North- 
amptonshire Society of Chartered 
Accountants, proposed the toast of 
"The Guests, and Profesor M. 
Seaman, Head of the Department of 
Industrial Engineering and Manage- 
ment at Loughborough University of 
Technology, responded. Mr C. E. 
Power, F.C.A., F.C.W.A., President of 
the Society, presided. 
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Smaller User 


OMPUTERS have been likened 

to see-through dresses because 
they should rule out conjecture, re- 
marked a speaker at a seminar for 
potential and prospective smaller users 
organized by the British Computer 
Society at the Connaught Rooms, 
London, on Monday of last week. 
But conjecture might still remain 
amongst those who attended the 
seminar because the papers covered 
such a broad review of EDP and the 
hardware involved, that the meta- 
phorical ball was returned to the 
audience's court to decide what type 
of system would be most suitable for 
their own particular business. 

The merits of various systems were 
outlined by a competent team of 
speakers who refreshingly avoided 
technical jargon. Use of a computer 
bureau was dealt with effectively by 
Mr S. D. Waterfall, M.A., Е.С.А., who 
in his particular type of business had 
found this to be more satisfactory than 
an in-house computer which his 
company had originally implemented. 
As a director of a finance house he 
realized that the company's data pro- 
cessing requirements were relatively 
wide for its size as they included 
international merchanting, shipping, 
confirming and a variety of other 
services all necessitating different pro- 
cessing systems. 


Wider access 


Mr Waterfall pointed out that large 
companies with vast volumes of work 
in each separate activity can justify the 
use of separate machines particularly 
suited for each of these activities, but 
obviously this was not economic for 
the smaller company. À bureau was 
thus considered by his board to be the 
most advantageous as it could arrange 
access to various types of machines, 
thus obviating the necessity for com- 
puter rooms, and all the staff prob- 
lems that go with programming. 
Quite a contrary view was expressed 
by Mr R. 5. Sturdy, chairman of the 
Plysu Group, whose company system- 
atically progressed from an NCR 31 


accounting machine to an NCR 
Century computer. He did emphasize, 
however, that periodical exception 
reports must be made in order to 
control the otherwise limitless print- 
outs that would emanate from over- 
enthusiastic demands for information. 

Some interesting figures were pre- 
sented by Mr Sturdy which indicated 
that the company's administrative 
expenses were stabilized in a period 
when it had more than doubled in size 
— in itself a justification of the decision 
to install an in-house computer. 


Logical development 


Visible record computers were dealt 
with in detail by Mr D. Shirley, M.A., 
chairman and managing director, 
Computer Information Centre Ltd, 
who traced the logical development of 
keyboard accounting machines to the 
modern electronic techniques ет- 
bracing memory capacity, control, 
speed and automatic input. The price 
range, of course, varied tremendously 
from invoicing machines at {£2,000 to 


the multi-keyboard visible record 
machine at £35,000. 
For those companies whose 


operations extended over several work 
areas, the best of both worlds could be 
obtained by the use of terminals, and 
this was explained by Mr P. Lord, of 
Wates Computer Services Ltd which 
specializes in systems for the con- 
struction industry. The system for the 
Wates group itself was developed from 
an overall plan for a full-scale manage- 
ment information system which could 
be implemented piecemeal so that 
individual applications would not be 
isolated, but linked to the total sys- 
tems. 

He explained that after investi- 
gating costs, reliability, turn-round, 
input/output speeds, and standby 
arrangements, a terminal was installed 
with a magnetic tape reader, a line 
printer and small processor, all linked 
by a private telephone line to a 
central processor at the computer 
centre at Euston, probably 20 miles 
from the terminal. 
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Results after a year of operation were 
very encouraging, as costs were 
materially less than anticipated, al- 
though it was essential to plan work 
very carefully to justify every second 
of the central processing time which 
had to be paid for. ‘Turn-round 
was generally less than half an hour 
— irrespective of the size of the job — 
reliability was good, program develop- 
ment was greatly speeded up and re- 
runs were easily handled. 


Turnkey operation 


Mr K. R. Jeffries, chairman of the 
British Computer Society's Consult- 
ants' Group, was of the opinion that 
the most economical long-term ap- 
proach was a turnkey operation, and 
in his talk he described this method of 
employing an outside contractor to 
take full responsibility for all aspects 
of data processing. This work, he said, 
included not only appraisal of existing 
methods, computer systems analysis, 
design and programming, but also 
production running either on an in- 
house computer where the data-pro- 
cessing staff are provided on a contract 
basis, or at a computer bureau. In Mr 
Jeffries's view, to opt for a turnkey 
operation was the most effective 
method of delegating responsibility 
to those most capable of taking it. 
However, charges for such expert 
sub-contractual EDP were not cheap, 
ranging from {£50 to [90 per man-day 
in respect of investigations, and from 
£35 to £75 per man-day for imple- 
mentation of a system. 

With the various alternatives that 
had been presented by speakers, it was 
only right that Mr J. M. Plumbe, 
Е.С.А., M.B.C.S., should “compare the 
options'. Although a sales executive 
with University Computing Company 
(GB) Ltd, Mr Plumbe pointed out 
that a good manual system should not 
be replaced by an inferior EDP 
system. Nevertheless, although work 
in a lot of companies could be ade- 
quately tackled with good manual 
systems, the result often tended to be 
late, and it was becoming increasingly 
difficult to find staff of the calibre 
necessary to keep the systems going. 

The final session of the seminar 
took the form of a discussion, and 
judging by the interest shown in the 
questions directed by members of 
the audience to a panel comprising the 
speakers, the seminar was a success. 
There was little doubt, too, that 
participants were gratified that jargon- 
less English had been used throughout. 
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Salaries Survey 


SowE interesting facts on salaries emerge from a survey carried out recently by 
the Birmingham CASS on remuneration paid by large, medium and small firms 
in Birmingham. Of the 42 firms who were sent a questionnaire on the subject, 
over half replied and the results appeared in the September issue of View, the 


Society's periodic bulletin. 


It was thought best, owing to the variety of detail submitted in response to 
the questionnaire, to indicate the general salary ranges rather than a factual 


summary. These are: 


4-year Articled Clerks' Salaries 


Large 
Á 
First year 6oo- 650 
Second year 700- 900 
Third year 800-1 ,000 


Fourth year 1,000- 1,200 


3-year Articled Clerks' Salaries 


£ 


First year 900-I,I100 
Second year 1,000-1,200 
Third year 1,100-1,300 


Medium Small 
£ £ 
559 500— 559 
6so- 700 6оо– 650 
790- 750 790— 750 
750-1,100 800- 1,000 
£ £ 
800 — 
goo — 
1,000 — 


Recently Qualified Accountants' Salaries 


£ 
1,750-1,950 


Many firms offer additional bene- 
fits, including the following: Overtime : 
the five-day week appears to be 
universal and generally overtime is 
either paid or leave in lieu is granted. 
Merit increases: These are paid by a 
number of firms. Prizes: several 
firms offer prizes for passing examin- 
ations at the first attempt — usually in 
the region of £50. A few firms also 
give additional cash prizes for obtaining 
a certificate of merit. 

On expense allowances, the survey 
found several variations, but the 
general pattern is as follows: Car: 
usually od per mile up to rs per mile. 
Lunch: either vouchers or 3s to 4s 
locally increasing to 4s to 6s outside 
the City; in some cases 7s 6d unless 
lunch is provided. Dinner: an allow- 
ance of 155 to 30s (usually 255) is paid 
unless the cost, subject to over- 


£ Á 


1,500-1,750 1,300-1,600 


riding limits is reimbursed. Overnight 
accommodation: Usually at cost, plus 
a sundries allowance. 

So far as holidays are concerned, 
the survey states that these generally 
amount to three weeks' paid leave and, 
in the case of large firms, sometimes 
four weeks. Some of the smaller firms 
allow two to three weeks. Many firms 
operate training courses and others 
allow time off to attend external ones. 
The majority of firms meet students’ 
costs when attending residential 
courses such as the annual course at 
Oxford and encourage their articled 
clerks to participate in the Society’s 
activities. 

Terry Webb, the Society’s treasurer, 
who was the co-ordinator of the sur- 
vey, must be congratulated in pro- 
ducing the results of a worth-while 
exercise of interest to all students. 
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ACASS CONFERENCE 


On Friday and Saturday of this week 
representatives from chartered ac- 
countant students’ societies meet in 
London for the half-yearly ACASS 
conference. Judging from the matters 
before the meeting the occasion will 
doubtless be a lively one. 

On the status of students there is a 
resolution that articled clerks should 
become student members of the 
Institute and that they should have 
representation instead of a direct vote 
in Institute affairs. Another resolution 
proposes that students should have the 
right to speak at any Institute general 
meeting. 

Other matters to be discussed 
include the status of student societies 
in so far that they should remain 
independent bodies autonomous from 
their senior societies; access to the 
Institute library and to the Institute's 
technical information, and  trans- 
ferability of articles. 

However, among the matters before 
the meeting, it is education which is 
likely to feature most prominently and 
one of the thorniest questions will be 
the setting-up of Institute-sponsored 
establishments 'in view of the dis- 
interest of polytechnics in providing 
courses of less than one academic year 
and the lack of control over the stan- 
dard and type of facilities provided'. 


SOME THOUGHTS ON 
HOW TO RELAX 


"THE busy accountant's need for 
relaxation', will be the theme of a talk 
to be given by Mr Godfrey B. Judd, 
M.A., F.C.A., at the next meeting of the 
"laverner on. November sth. Mr 
Judd, who is a member of the Council 
of the Institute and honorary auditor 
of the London Students' Society, will 
doubtless have some interesting and 
entertaining observations to make. 
The meeting will, as usual, be held 
in the Dive Bar, The Green Man, 
Bucklersbury, commencing at 6 p.m. 


SOUTH-WEST ESSEX GROUP 


Mr V. S. HOCKLEY, B.COM., C.A., 
F.A.C.C.A., will be speaking on ‘Income 
tax and surtax — personal computa- 
tions', at the next meeting of the 
South-West Essex Chartered Account- 
ant Students! Group, to be held on 
Thursday, November 12th, in the 
Byford Room, The Valentine, Perth 
Road, Gants Hill. 

It is hoped that as many members 
as possible will attend the lecture 
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which commences at 6.45 p.m. Free 
sandwiches will be available from 6 p.m. 


READING MEETINGS 


Monpay, November 2nd, sees the 
start of the 1970—71 evening lectures 
of the Reading Chartered Accountant 
Students’ Branch when Mr V. S. 
Hockley, B.COM., С.А., F.A.C.C.A., will 
be speaking on ‘Verification of assets 
with special reference to stock and 
work in progress’. A week later, on 


THE 
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November oth, there is to ђе a talk on 
Income tax and surtax- personal 
computations', by Mr P. W. Murcott, 
A.C.A. 

Both lectures, at which light refresh- 
ments will be available, commence at 
6.30 p.m. The first takes place at the 
Caversham Bridge Hotel, Caversham 
Road, Reading, and the second will 
be at the Ship Hotel, Duke Street, 
Reading. The committee have gone 
to considerable trouble to arrange 
these lectures and express the hope 
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that as many members as possible will 
attend. 


A Night Out 


The Branch has arranged a ‘night out’ 
with the Chymes Disco at Reading 
Rugby Club on December 4th. Danc- 
ing will be from 8 p.m. until r a.m., 
and bar facilities will be available until 
12.30 a.m. Tickets are available from 
Miss A. Croser, c/o Lord, Foster & Co, 
129-139 Finsbury Pavement, London 
EC2, or any committee member. 





Notes 


and 
Notices 





PROFESSIONAL NOTICES 


ARTHUR YouNG MCCLELLAND 
Мооке & Co announce that Mr 
C. I. R. HUTTON, M.A., C.A., and Mr 
T. G. B. MATHESON, C.A., are retiring 
on October 31st, 1970, from the 
London office, and Sir IAN BOLTON, 
Bt, K.B.E., LL.D., C.A., and Mr S. E. 
HOUSTOUN, M.A., C.A., are retiring 
from the Glasgow office. Mr J. T. 
LEWIS, A.C.A., and Mr B. E. NICHOLS, 
A.C.A., are admitted to the partnership 
in London, Mr J. R. SAFFERY, B.SC., 
C.A., in Birmingham, and Mr R. G. 
BURNETT, B.COM., C.A., in Glasgow. 


BRANNAN, WHITE & CHARLTON, 
Chartered Accountants, announce that 
Mr M. H. WHITE, A.C.A., retired from 
the firm as from September ist, 1970. 


CROYDON & Co and GRIEVE & Co 
announce the retirement, as a partner, 
of Мг L. №. GIBBS, F.C.A., as from 
October Ist, 1970. Mr Сіввѕ will be 
available as a consultant at Victoria 
Street, London SW1, and the other 
partners will continue to practise at 
London SW1, Wembley, Staines, and 
Pinner, Middlesex, as previously. 


COOPER BROTHERS & Со and 


Coopers & LYBRAND announce that 
Mr KEITH Law GRANT SINCLAIR has 
been admitted to partnership in 
Moshi, Tanzania. 


Cooper BROTHERS & Со and 
CooPERS & LYBRAND announce that 
they have admitted to partnership Mr 
ANTHONY ]OHN FLETCHER at Mon- 
rovia, Liberia; Mr MICHAEL HAYDON 
CAMM and Mr EBENEZER MAGNUS 
Boye at Accra, Ghana; and Mr 
OLUSOLA FALEYE at Lagos, Nigeria. 


MELLons, BAspEN & Co, Chartered 
Accountants, of Portland House, 73 
Basinghall Street, London EC2, an- 
nounce that Mr J. H. HOLMES, Е.С.А., 
retired from the partnership on Sep- 
tember 3oth, r97o, to take up an 
appointment in industry and that Mr 
ANTHONY W. GOFTON, A.C.A., was 
admitted into the partnership on 
October rst, 1970. 


PANNELL FITZPATRICK & Co, Char- 
tered Accountants, announce that Mr 
DENNIS PEARSON TRIPP, M.A., KOA 
is now a partner in their London firm. 
Mr TRIPP was articled to Mr 
DouGLAs A. CLARKE and for some 
years has been a member of the staff 
of the London firm. 


PEAT, MARWICK, MITCHELL & Co, 
of Manchester, announce the opening 
of an office at 15 Cross Street, Preston 
PR: 3LT, on October 26th, 1970. 
Mr Р. Т. MASTERSON, Е.С.А., will be 
the resident partner and the manager 
will be Mr I. M. BOLTON, В.А., A.C.A. 
Both have been with the firm for a 
number of years. 


Simpson, Woop & Co, Chartered 
Accountants, of Huddersfield, and 
Woop & Hoy te, Chartered Account- 
ants, also of Huddersfield, announce 
that, with effect from October Ist, 
1970, their practices have been merged. 
At the same time Mr K. B. FIELDING, 
B.SC.(ECON.), А.С.А., and Mr E. Lorp, 


"Mr 


A.C.A., A.T.LI., became partners in the 
practice which will be carried on 
under the style of Stimpson, Woop & 
Co, incorporating Woop & HOYLE, 
from National Westminster Bank 
Chambers, Market Street, Hudders- 
field. 


WoopMaN Cox & Co, Chartered 
Accountants, of Portland House, 73 
Basinghall Street, London EC2, an- 
nounce that Mr J. H. HOLMES, F.C.A., 
retired from the partnership on Sep- 
tember 3oth, 1970, to take up an 
appointment in industry and that Mr 
ANTHONY W. Соғтом, A.C.A., was 
admitted into the partnership on 
October Ist, 1970. 


APPOINTMENTS 


Michael Arram, Е.С.А., has 
become financial director of the Alpine 
Group of companies. 











E EN 
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Mr B. P. Thomas. 





Mr M. Arram. 
Mr Bryan P. Thomas, А.С.А., has 


Deen appointed to the board of Edgar 
Vaughan & Co as commercial director. 


Mr Vivian Baker, F.c.A., has become 
chief accountant of Benjamin Shaw & 
Sons. 


Mr H. G. Getgood, F.c.a., has been 
appointed chief accountant of Warne 
Surgical Products, a Lindustries com- 
pany. 

Mr Ernest Last, Е.С.А., group 
financial controller of The Proprietors 
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of Hay's Wharf, has been elected a 
director of the company. 


Mr Edward Powley, А.А.С.С.А., 
group chief accountant of Kelsey 
Industries, has, in addition, been 
appointed secretary of the group. 


Mr J. H. Walker, A.A.C.C.A., has 
become financial director of the newly 
constituted board of Mills & Mills. 
He is to be assisted by Mr Nigel G. 
Macbeth, A.C.W.A., the company's new 
chief accountant. 


NEW APPOINTMENT FOR 
MR JOHN F. PHILLIPS 


Mr John F. Phillips, O.B.E., LL.M., 
ғ.С.1.8., Secretary of the Chartered 
Institute of Secretaries, is to be 
Deputy Chairman of the Government's 
new Egg Authority to be established 
following the winding-up of the British 
Egg Marketing Board next spring. 
The appointment will be a part-time 
one. 

Mr Phillips, who is aged 59, was 
previously a member of the British 
Egg Marketing Board, and has been 
an independent member of that 
board for about 18 months. He is also 
a member of the Council of the British 
Institute of Management and of other 
bodies concerned with administration 
and management. 


SHEFFIELD SOCIETY OF 
CHARTERED ACCOUNTANTS 


Members of the Sheffield and District 
Society of Chartered Accountants who 
requested a repeat of the seminar 
‘Introduction to computers’ are invited 
to attend a short evening course spread 
over five weeks commencing on 
November 9th, at Richmond College 
of Further Education, Spinkhill Drive, 
Sheffield 13. The course will deal with 
punched cards and computers in more 
detail than was possible at the seminar, 
and will include a visit to a computer 
installation. 

Full details of the course and appli- 
cation forms may be obtained from 
the Principal of the College, and 
members are advised that the number 
of places is limited. 
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Guests of honour Marjorie 


Proops and Sir Len Hutton (centre) with Mr Proops, and 
Miss Muriel Simpson, A.A.C C.A., А.Т.1.1., 
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Ww a 
кик" 


Chairman of the Certified Accountants' 


Women's Society, at the Society's annual dinner held at Lord's Banqueting Rooms last 


Friday. The toast of the Society was propose 


d by Mrs Proops, and Miss Audrey Bone, 


the honorary secretary, replied. Responding to the toast of the guests proposed by Miss 
Jessica Jacob, Sir Leonard expressed pleasure that he was 'batting' on familiar ground. 
He referred to his link with the profession through his two sons who were accountants, 
and he appealed to members of the Society to do all in their power to influence a reduc- 
tion in the excessively high level of taxation. 


SOUTHERN SOCIETY OF 
CHARTERED ACCOUNTANTS 
Although most groups of the Southern 
Society of Chartered Accountants 
were meeting during the month of 
October, it is of particular interest to 
note that on November 18th there 
will be a joint meeting of the Bourne- 
mouth local members’ group and the 
Bournemouth and District Law 
Society, when Mr B. W. Sutherland, 
F.C.A., will speak on "Tax planning and 
general estate duty planning’. The 
venue will be the South Western 
Hotel, Bournemouth, and the time 

6 p.m. for 6.30 p.m. 

Practising members of the Isle of 
Wight group will be meeting at the 
Wheatsheaf Hotel, Newport, at 7.30 
p.m. on November 11th, to discuss the 
charging of professional fees, and on 
the same evening (5.30 p.m.), at the 
Red Lion Hotel, Salisbury, Mr J. P. 


Easterbrooke, an agricultural con- 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SWI 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 





Telephone 01—834 2002 (4 lines) 


sultant, will address the Salisbury 
group on ‘Profit parameter’. To add to 
the variety of topics discussed generally 
at group meetings, 'Computer ap- 
plications’ will be dealt with by Mr 
W. J. Palmer, of IBM Ltd, at Ports- 
mouth on November 17th, and “The 
work of a district valuer’, by Mr H. G. 
Trevail, District Valuer, Southampton, 
on November 27th. The venue at 
Portsmouth has not yet been an- 
nounced but those wishing to attend 
should apply to Mr B. Parsons, A.C.A., 
Barter Durgan & Co, ro Victoria 
Road, Southsea (Portsmouth 26149); 
the Southampton meeting will be at 
the Polygon Hotel, starting at 6 p.m. 


BARBICAN TAX GROUP 


The next meeting of the Barbican 
Tax Group will take place on Tues- 
day, November 3rd, at 6 p.m., in 
Committee Room I at Chartered 
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Accountants' Hall, Moorgate Place, 
London EC2, when the subject will 
be 'Capital gains reconstructions', to 
be introduced by Mr B. W. Brown, 
A.C.A. 


MOORGATE TAX DISCUSSION 
GROUP 


At the next meeting of the Moorgate 
Tax Discussion Group to be held on 
Monday, November 2nd, at Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2, the subject will be ‘Some 
recent tax cases — matters of interest'. 
Readers wishing to attend should 
contact Mr B. Rose, F.c.A., Westbury, 
Schotness & Co, Chartered Account- 
ants, 14/18 High Holborn, London 
МС. 


INSTITUTE OF TAXATION 
President's Lunch 


Mr Allan A. Brent, F.C.LS., F.T.LI., 
President of The Institute of Taxation, 
gave a luncheon at the Savoy Hotel, 
London, on Tuesday of last week. 
Among the guests present were the 
Rt Hon. Reginald Maudling, M.P., 
Home Secretary; Мг Maurice 
Macmillan, м.р., Chief Secretary to 
the Treasury; Mr Patrick Jenkin, 
M.P., Financial Secretary to the 
Treasury; Sir Arnold France, K.B.E., 
Chairman, Board of Inland Revenue; 
Sir Leonard Barford, Chief Inspector 
of Taxes; Sir Henry Benson, c.B.E., 
F.C.A.; Mr L. R. Berry, A.U.A.(COMM.), 
Australian Taxation Representative; 
Mr Albert P. Giroux, US Internal 
Revenue Service; Mr E. W. Eldridge, 
C.B., O.B.E., Public Trustee; Dr J-C. 
Cailliau, Chairman, Fiscal Commis- 
sion of UEC; Mr A. P. Rivers, Е.С.1.5., 
President, The Chartered Institute of 
Secretaries; Mr A. H. Carnwath, 
F.1.B., President, The Institute of 
Bankers; and Mr D. G. Taylor, 
President, The Association of HM 


Inspectors of Taxes. 
MANAGEMENT RECRUITMENT 
After twenty years in the accountancy 


profession, Miss Marion Williams has 
become the principal of a new com- 
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Appreciation, Costing, G.C.E., Insurance, Law, 


THE 


ACCOUNTANT 


pany, Management Recruitment Ltd. 
Her co-directors are Mr Ken Inwood, 
F.C.4., and Mr Tony Humphrey, both 
of whom have been with industrial 
companies and firms in public practice. 
The aim of the company is to use 
the most thorough personnel selection 
techniques in placing executive staff 
in commercial, industrial or profes- 
sional appointments. A number of 
specialist interviewers will be available 
for a variety of job categories, includ- 
ing work study, operational research, 
corporate planning, organization and 
methods, and data processing. 


THE INTERNATIONAL FISCAL 
ASSOCIATION 


The programme of events for 1970—71, 
recently announced by the Inter- 
national Fiscal Association, British 
Branch, commenced on October 2nd 
with a wine tasting which will be 
followed on November roth by a 
discussion on draft national reports for 
the 1971 Congress. These reports will 
deal — inter alia — with the fiscal treat- 
ment of international investment trusts 
and mutual funds, having regard to the 
major regulatory and foreign exchange 
features in the various countries. 

On November 25th, in a ‘tax work- 
shop’, the conceptions and misconcep- 
tions of tax havens will be discussed, 
and at other meetings during the 
months December-March there will 
be talks on such topics as international 
financing and share valuations for 
capital gains purposes. 

Full details of the Association and 
its activities may be obtained from 
Mr D. N. C. Gray, honorary secretary, 
at 6 St James’s Square, London SWr. 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


The second of the monthly meetings 
for Bible Study and Prayer has been 
arranged for 1 p.m. on Monday next, 
November 2nd, at the Church of St 
Peters-upon-Cornhill, London EC3 
(entrance in Cornhill near Grace- 
church Street). During the 1970-71 
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session the discussions are taking the 
form of a study of Philippians, and 
on November 2nd the subject will be 
‘Fellowship’ as considered in Chapter 
I, verses 1-11. The discussion will be 
led by Mr Andrew Russell, A.C.A. 
Coffee and sandwiches will be avail- 
able (charge 5s) during the meeting. 

A similar meeting has been arranged 
for the same time at the Vicarage of 
Christchurch, 21 Down Street, Lon- 
don WI (near Green Park Station). 


LONDON ACCOUNTANTS' 
FOOTBALL LEAGUE 


Results of matches played by teams in 
the London Accountants! Football 
League on October 25th were as 
follows: 


DIVISION ONE 


F. C. Alpha 2 Hanover 
(Arthur Andersen) (Derbyshire) 
Tansley Lennap 2 
(Tansley Witt) (Pannell 
Fitzpatrick) 
DivisioN Two 
Liquidators 2 Hualenac II 
(Trent Raymond) (Hughes & Allen) 
Albafisc Temco 3 
(Allen Baldry) (Temple Gothard) 
Finnie Alpha Res ° 


(Finnie Ross) (Arthur Andersen) 


CORRECTIONS 


The election of Mr John Lunch, v.n.p., 
F.C.A., A.M.INST.T., of London, to the 
Council of 'The Institute of Chartered 
Accountants in England and Wales, 
fills the vacancy created by the retire- 
ment (noted in July) of Mr S. F. 
Knight, B.A., F.C.A., J.DIP.M.A., and 
not, as indicated in last week's issue, 
of Mr W. G. Densem, F.C.A. 

Our 'Industrious Accountant! ex- 
presses regret for an aberration in his 
column last week. A resolution to 
appoint as a director a person over 
7o years of age requires special notice 
(28 days) but may be passed by a 
simple majority. A special resolution 
(which requires 21 days' notice and 
three-fourths majority) is not appro- 
priate. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 42 years 
perience and over 190,000 passes, it assures your success in all the 
cy exams, and also in Banking, Book-keeping, Civil Service, Computer 
Local Government, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 
DEPT AH3, TUITION HOUSE, LONDON SW19 У 
Member of the Association of British Correspondence Colleges 
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If you've 


!PROFESSIONAL = 
to ка" е INDEMNITY 


We canhelp you. | /FSURANCE x 


With that kind of money you deserve a truly 
professional service. 

At Long, Till & Colvin, we have access to all 
the principal money markets : local authority short 
term and mortgage deposits, sterling certificates of 
deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. 

If you've £50,000 or more to invest, let us 
find the best home for your money at a rate of 





= Í —— ———————— ——————— 














=n 
=— n 


C. T. BOWRING & MUIR BEDDALL | 
(HOME) LTD x 
The Bowring Building x 
Tower Place | 


| 
Interest it would be difficult to beat. If the thought | London EC3 i 
of making your money make more money sounds | || 
good, де in touch with из. Telephone 01— 283 3100 || 





Long, Till & 
ColvinLimited 

34 King Street, London, E.C.2. 01-606 4080. 
Edinburgh: 031-225 6167. 


Manchester : 061-834 9335/8. 
A Member of the Clive Group. E — — 


Foulks Lynch 


the accountancy tutors 





We are available to advise you on all | 
aspects of professional indemnity 


c 


insurance. 








The Chartered Students" Telephone 
ON SALE NOW 


Containing solutions to questions set in 
the Intermediate Examination of the 
Institute held in September 1970 


price 4/-, by post 4/6 in UK, 5/- overseas 
H. Foulks Lynch & Co Ltd 


4/7 Chiswell Street, London EC1Y 4UR Telephone 01—606 0255 
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ALL your Book 
REQUIREMENTS 


can be supplied by 


ANNOTATED TAX CASES 


Edited by PETER REES, Q.C. 


Published frequently, Reports of Revenue Cases 
decided in the Courts of England, Scotland and 
Northern Ireland. The reports contain lucid summa- 
ries of the cases and full reports of the judgments, 


October 29th, 1970 


F & CO (Publishers) LIMITED together with explanatory notes on the decisions. 
THE CITY LIBRARY 
151 STRAND, LONDON WC IJJ 
01-836 0832 


ANNUAL SUBSCRIPTION 80/ * (POST FREE) 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R 1]J 





























The Orridge Group of Companies 

Stock Valuers for all Distributive Trades · Valuers of Fixtures, Fittings | 

and Equipment for Income Tax : Accountancy · Sale · Probate | 

Specialists in Verification of Stock Records Systems | 
Orridge & Company 

S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 


Incorporated Valuers | 
Dacre House, Dacre Street, London SW1. Tel. 01–799 6433 (6 lines) 


Offices also at— | 
| 






















Over 120 years 
| Of experience 
| allied to latest 
techniques 






14 CHAPEL STREET, LIVERPOOL, 3 L3 9AG. Tel. 051-236 7523 
36 CANNON STREET, BIRMINGHAM 2. Tel. 021—643 6547 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, 





78 MANSEL STREET, SWANSEA, Tel. 0792 52880 
HANTS. Tel. 0202 35832 

















This new book is the only 
publication on the subject. 
Now available 


ETHICS AND THE ACCOUNTANT., M. Barradell, LL.B., F.C.A. 


EVERY ACCOUNTANT 
SHOULD HAVE A 
COPY FOR REFERENCE 


The subject of professional ethics, which is no less important than professional compet- 
ence in maintaining an adequate service to clients, has received markedly less attention 
from authors. Many accountants will perhaps encounter ethical difficulty but once in 
the course of their professional lifetime: but when that problem arises, the inevitable 
embarrassment and distress are not lessened by the difficulty (due to the lack of literature) 
of drawing upon the experience of others who may have been similarly confronted in 
the past. 

The appearance of articles on this subject in The Accountant has given rise to much 
interest and the publication of this book will, it is hoped, be helpful and stimulate further 
interest therein. This book is addressed to the accountancy profession in general and 
not exclusively to the members of any individual professional body. Whilst the greatest 
care has been taken to preserve an objective viewpoint, the views expressed are the 
author's own, and have not received any official endorsement; for this reason, it should 
not be assumed that they would necessarily reflect the attitude of the governing bodies 
of the profession in a particular case. Members of professions are expected to maintain 
a high standard both of professional competence, and of behaviour towards one another 
and the public they serve. There are courses and study matter to assist in the maintenance 
of the former, but very little has been written on the subject of professional ethics. 

The publishers hope that this book will provide a much needed addition to account- 
ancy literature and be of interest to both practitioners and students. 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WG2R 1JJ 


Publishers of The Accountant 01—836 0832 


110 pages 
Price 30s net 
31s 4d post free U.K. 
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and General 
COMBINED POLICIES 


are good investments 
for you and your clients! 


Because in terms of time-saving, trouble-free insurance, you'll all show good returns. You 
see, convenience is the very basis of Household & General Combined Policies. Designed to 
serve families, shops and offices, Combined Policies have just one policy, one renewal date, 
one annual premium. And while covering all the essentials, Combined Policies leave ample 
room for personal- choice additional insurances. To top it all, premiums are keenly 


competitive. T 
Household & General Combined Policies can be recommended with complete confidence; 


everyone likes a good investment. 


JHE FAMILY COMBINED INSURANCE 


ZW Тһе easy way to all-round domestic insurance; one policy gives 
a wide selection of household and personal coverage. 


Fach policy has 
X SHOPKEEPERS' COMBINED INSURANCE 


Ine f enewal date, SME Part 1—Essential Basic insurances—Fire and Profits, Theft, 
Money, Malicious Assault, Employers’ Liability, Public Liability, 






7 GI 
Оп е апп ual p remi um, Part 2—Optional supplementary protections—"All Risks" on 
Р equipment, Frozen Foods, Personal Accident, Products Liability 
lo alteration and Buildings cover. 
vu sz OFFICE COMBINED INSURANCE 
n dor semen 15. 205 Part 1—Provides standard cover for Office Tenants comprising— 


Fire and Theft, Money, Malicious Assault, Employers' Liability, 
Public Liability, Glass, Rent Payable. 

Part 2—Selective additional insurances—"AIl Risks" on office 
machines, Consequential Loss, Book Debts, Documents in 
Transit, Personal Accident. 


Household 
and General 


Insurance Company Ltd 


a wholly-owned subsidiary of 
Sun Life Assurance Society Ltd 


07, Cheapside, London. E.C.2. Telephone 01-606 7788. Member of the British Insurance Association. 
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RECENTLY PUBLISHED, THE SECOND TITLE IN 
GEE'S SUPERVISORY MANAGEMENT STUDIES 


GENERAL EDITOR: C. 5. DEVERELL, M.A., B.sC.(ECON.), B.COM., F.C.I.5., A.M.B.I.M. 


BUSINESS FINANCE 
AND COSTS 


by C. S. Deverell 











GEE'S SUPERVISORY MANAGEMENT STUDIES contains the 
reading which supervisors must have to widen their understanding 
and reach their peak of efficiency at work. 

Business, Finance and Costs is the second volume in the series, 
the first being /ndustrial Relations and Communications. Other 
volumes cover production and personnel management skills 
respectively. 

The business side of industry involves decision-making and 
choice on economic activity. What is to be the size of the firm 
and its scale of operation? Where is its plant to be sited? What 
does Government action give and demand of the individual 
company ? Where does a firm get its capital for growth ? What 
can its accounting system tell us of its health ? How can a grasp 
of control procedures help the supervisor ? We must also become 
more market-orientated. The author therefore ends with a brief 
survey which demonstrates that much more than salesmanship 
goes to make up successful marketing. 


Price 35s net The growing numbers of supervisory staff who are following a 
National Examinations Board in Supervisory Studies (NEBSS) 
course or are attending in-plant training in their firm will find the 

36s 6d post free U.K. S Fave 


Mr C. S. Deverell is author of the successful Business Adminis- 
39s 6d Overseas tration and Management, The Techniques of Communication in 
Business, Personnel Management and Management Planning and 
Control, and other books. His business career and his experience 
as head of management studies in a number of major colleges has 
given him a mature understanding of management and supervisory 
problems which is reflected in his writing. 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WC2R 1JJ 


Publishers of The Accountant 01-836 0832 
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Professional 


Cidsons require for their Group of Practices, Chartered Account- 
ints, Certified Accountants, Qualified Tax men, and experienced 
inqualified professional personnel for the South Eastern, Midlands, 
ind North Western areas of their Group. 


[he following is provided: 
Varied and interesting work with progressive levels of responsibility. 


Competitive terms of employment, with continuous reviews for 
nerit and market rates. 


Work in an energetic but personal atmosphere where the progress 
»f the individual is of major importance. 


Opportunities for substantial promotion for those of exceptional 
ibility. 

Modern professional methods, and the support of departmental 
;pecialists. 

Continuous training to improve knowledge and performance. 


Please reply in confidence to the Staff Partner at Sardinia House, 
52 Lincoln's Inn Fields, London WC2. 








Taxation 
Senior Manager 
London 


We are: 
Chartered Accountants with wide U.K. coverage, and 
overseas connections. 
With substantial London office to be further enlarged. 


With specialist taxation departments. 


We require: 
Widely experienced taxation specialist with managerial 
ability. 
A.T.LI. or F.T.LI. qualification essential. 
Ideal age 30-45. 


We offer: 
Permanent post to run our London tax department, and 
advise elsewhere in U.K. 
Progressive levels of responsibility approaching that of a 
principal. 
An initial salary of around £4,000 or more, to the right 
applicant. 


Please reply to Box 13374. 


— | mm——s—— ————n— ————Ó—— 


ACLUUNILAINL 











DIRECTOR of TRAINING 


Chartered Accountants 


This is a senior appointment with an International firm 
of Chartered Accountants. 


The successful applicant will be responsible for the 
development and implementation of an expanding staff 
training programme in the firm’s offices in London and 
the provinces. He will work in close contact with the 
firm’s technical research organisation and in liaison 
with its international associates. 


The commencing salary, and other benefits will fully 
recognise the importance of this senior post. 


Candidates should possess experience in modern 
accountancy and auditing techniques, a particular 
interest in the development of professional training and 
experience in staff training or the teaching of 
accountancy subjects. 


If you are interested please write with details of 
career to:- Box No. DO 13413 


THINK FIRST: 


Your future is at stake 


Thornton Baker & Co. have more than forty 
offices throughout the United Kingdom 

with international links. We offer a wide range 
of work and the opportunity to 

specialise in any professional field. 


"Switched-on' chartered accountants and 
finalists will obtain excellent experience with 
prospects for promotion to manager and 
partner status. Salaries are commensurate 
with effort and achievement. 


The firm operates its own pension scheme 
and staff training Courses. 


Contact the Staff Partner 
(Andrew P. Downs) 

at Lee House, London Wall, E.C.2. 
(phone 01-606 3661) 

or the staff partner at any 

of our provincial offices, where 
interviews can be arranged. 






“`... 


HIGHEST SALARIES for accountants and 
accounts staff — all levels — in commerce, 
industry and the profession. Also long- and 
short-term temporary assignments. Consult 
us now. — Imperial Agency, 38 Dean Street, 
London W1. Tel. 01-437 6385/7074. 
INTERVIEW ARRANGED IN LONDON 
ind travelling expenses refunded to qualified 
or unqualified but experienced senior who 
would like to transfer to thriving East Sussex 
:0ast town. — Please reply with particulars 
of present experience to Box IA 5808. 


лл. 


JUNIOR ASSISTANT required for 
Tax Department by City Chartered 
Accountants. Must have working knowl- 
edge of personal tax law and practice 
and be prepared to learn more. Pension 
scheme for men. Salary not less than 
£1,100. — Apply Box JA 7297. 


лыт 


MANAGING CLERK required by Croydon 
iccountants to assist partner in busy prac- 
ice. Audit and taxation experience and 
ibility to meet clients essential. Varied and 
meresting work. Salary in region of £2,000. — 
3ox MC 5755. 

NORTH LONDON and Hertfordshire 
iccountants require qualified accountant 
vith a view to partnership after probationary 
yeriod. Newly qualified applicant considered. 
No capital required. — Please give full 
'ersonal details to Box NL 5696. 

NORTH LONDON. - Managing clerk 
equired by sole practitioner for small 
usy office. Experienced incomplete records 
tc. Salary negotiable. — Full details to Bcx 
NL 5774. 





NO VACANCIES 


We have no vacancies for the few who 
would not benefit from working for a 
small firm of Chartered Accountants 
such as ours in the Strand, where the 
staff are young, the work is varied and 
ability is rewarded. — Box NV 7304. 


c -———— S — a. 
'ERSONAL TAXATION, Stevenage. Taxa- 
on assistants required to supervise personal 
ixation department of City chartered 
ccountants, located at Stevenage. Previous 
xperience required (professional, bank, or 
aland Revenue). Qualification not essential. 
ipplicant will be directly responsible to tax 
artner. Interview London or Stevenage. — 
pply: Burke Covington & Nash, St 
Јрћаве House, London Wall, London EC2. 
el. 01-628 3557. 

ROFESSIONAL ACCOUNTANTS IN 
ERKSHIRE have vacancies for qualified 
"countants and final candidates. Pension 
heme. Accommodaticn could be arranged 
т a single applicant. — Write stating age, 
ialifications and experience etc., to: James 
1d Cowper, Market Place, Newbury, Berks. 
[Ee eee d 


QUALIFIED ACCOUNTANTS 


Turquand, Youngs & Co, invite applica- 
tions from young qualified accountants 
with initiative and ability for service in 
the Manchester area. For those with the 
right potential, excellent opportunities to 
take responsibility and to use personal 
initiative exist. 

Staff are trained in all modern auditing 
methods and obtain wide experience in 
auditing, including computer installa- 
tions and special investigation work. 


Apply to: 


G. B. Yearsley, Tudor House 
15/17 Chapel Walks 
Manchester M2 1HH 


———————— 


{CENTLY QUALIFIED ACCOUNT- 
NTS (2), required by growing Bloomsbury 
actice. Salary depends on proof of ability. — 
actitioners Services Bureau, 233 Cran- 
ook Road, Ilford, Essex. (01—554 3484.) 
МОК AND SEMI-SENIOR assistants 
juired by accountants with varied practice 
North-west Surrey. Salary by arrangement, 
on vouchers, pension scheme. — Box 
k . 

МОК AND SEMI-SENIOR assistants 
juired by firm of accountants in Medway 
wns. — Box SA 5660. 

МОК AND SEMI-SENIOR AUDIT 
'SISTANTS required by London chartered 
:ountants with varied practice. Excellent 
perience offered. — Please write to The Staff 
rtner, Spiro, Sargant & Co, Argyle House, 
[31 Euston Road, London NWT. 

МОК ASSISTANT required, not neces- 
‘ily qualified fcr sole practitioner. Practical 
»erience of incomplete records and small 
mpanies to draft accounts. Salary acccrd- 
tto experience and ability. — Dewey & Co, 
7 High Road. North Finchlev. Tandan 


ALCLUUNILANL 


Development 
Plans forYoung 
Accountants 






We can provide excellent opportunities for young 
accountants to develop their abilities in a way that 
will prove invaluable for their future careers. 

Our planned training programme involving the use 
of modern audit methods, computer auditing, and 
investigation work, allows talented individuals to 
progress quickly within the firm. They see many 
different types of business, and meet many people 
at all levels. 

Nor is there any lack of opportunity for young 
accountants to use their own initiative. So they can 
soon become managers of teams of people with 
backgrounds similar to their own. 

This planned development is available at our offices 
throughout the United Kingdom. 

Applicants should write to the Staff Partner, 
Cooper Brothers & Co, 33 Gutter Lane, 

London EC2, indicating in which part of 

the country they would like to work. 





We could use this space for broad generalisations 
about what this particular firm can offer the newly 
qualified accountant. But then generalisations 
won't tell you anything worthwhile. Thomson 
McLintock & Co. offer as good experience, 
training, career opportunities, and remuneration 
as any large firm. But you can only judge this at 
an interview. 


Write, giving brief career details, to:— 
M. G. Adamson, 


33 King William Street, 
London, E.C.4. 


Apart from London, there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 

Applications will also be considered from 
finalists with a successful examination record to 
date. 





Oc tober 29th, 





RING 
LAURIE & COMPAN 
City Office 
01—606 6301 


about these openings 


£3,500-£4,000 ACCOUNTANT 
Senior qualified man, able to negot 
at top level and show consider: 
initiative is required by large consti 
tional company. Co-ordinating finan 
management accounting information, 
will liaise with Managers etc. on o 
seas projects, age 30—40. 


£2,800-£3,000 ACCOUNTANT 
Industrial organization in W. Lon 
have an opening for a qualified man v 
systems experience to reorganise ; 
control their accounts department. 


£2,500-£3,000 A.C.A., A.A.C.C.A. 
A vast engineering group have vacan 
for a Financial Accountant responsi 
for total financial functicns, and 
Management Accountant for finan 
implications, profit ability surveys : 
appraisals. 


£2,500-£3,000 ACCOUNTANT 
Exceptional opportunity for an А,С 
25-28, to join a City industrial organi 
tion. Responsible to M/D of a s 
sidiary, he would be involved in finan 
information for and investigation ii 
5 divisions interpreting trends. 


£3,000 A.C.W.A. 

Manchester based manufacturing co 
pany require a man with drive a 
initiative to install new systems related 
standardizing costing functions. 


LAURIE & COMPAN 


Executive Selection Consultants 


91 Moorgate, London ЕС 
01-606 6301 


SENIOR REQUIRED by small firr 
SWI accountants for small audits, 
complete records and tax work also to z 
assistant to principal, Excellent salary 
prospects. — Box SR 5777. | 
SURREY/HANTS BORBER. – Senior 
semi-senior (qualified ог unqualified) 
sistants required by progressive 
Competitive salaries and pension scher 
Full particulars to Box SH 7279. 
SUSSEX CHARTERED ACCOUNTA 
require qualified senior. This vacancy a 
in the Horsham branch of a national 
and will provide excellent post-qualific: 
experience in congenial surrounding 
Please apply in writing, giving full detai 
experience to date, to the Staff Par 
Thornton Baker & Co, Park House 
London Road, Horsham, Sussex. 

TAX ASSISTANT (lady preferred) requ 
for West End accountants. Salary £1,8C 
more, if previous experience warrant 
Practitioners Services Bureau, 233 C 
brook Road, Ilford, Essex. (01—554 348. 
TAX ASSISTANT required (male or fen 
by West End accountants to assist princ 
with routine taxation matters. Good sa 
would suit a Revenue assistant, — Box 


5661. 

TAXATION ASSISTANT for pers 
taxation required by London chart 
accountants. Applicants must be consi 
tious and have had some taxation ехрегіє 


Luncheon vouchers. — Write Box TA 575 


TAXATION ASSISTANT 


Taxation assistant required by Inte 
national firm of Chartered Accountan 
in City area. Commencing salary £2,0 
to £2,500 depending on experience. 
Box TA 7248. 


`4 
TIRED OF COMMUTING? 


Why not apply to C. McDonald & Со ı 
78 Victoria Road, Surbiton, Surrey ? W 
require an experienced Senior Assistar 
capable of managing a section of oi 
varied and progressive practice. We al: 
have a vacancy fcr an able Semi-Senio 
Good salary and prospects. — Plea: 
reply in writing, giving details of саге 
to date. 


ctober 29th, 1970 





TAXATION ASSISTANT 


Taxation assistant required by medium- 
sized Norwich chartered accountants to 
work directly under the tax partner and 
relieve him of the day-to-day work on 
personal tax cases. Age immaterial and 
formal qualification not necessary but 
must have good experience (Inland 
Revenue background might be suitable), 
be a good correspondent and a neat and 
methodical worker. This is a responsible 
post which should lead to manager 
status very quickly and a starting salary 
of not less than £1,500 is envisaged. — 
Full details please to Box TA 7288. 


AXATION. - Expanding and progressive 
ofessional firm of accountants in Hamp- 
ire and Surrey require a manager to control 
eir Farnham tax department. — Curriculum 
tae to Box TE 5815. 





ARTICLED CLERKS 





RTICLED CLERK required by chartered 
:countants, London Wl. Transfer con- 
dered. Thorough training. Personal super- 
ion. Progressive salary. - Write Box AC 


RTICLED CLERKS with suitable academic 
1alifications required by London member 
г the Scottish Institute of Chartered 
ccountants. — Apply to E. W. Ellis & Co, 
)9 Jermyn Street, London SWI. 

ITY FIRM of chartered accountants have 
icancy for articled clerk. Gcod general 
(perience under personal supervision of a 
artner. — Write with full details of education 
ad age. - Box CF 5709, 





COMMERCE 
AND INDUSTRY 


 BEST-EVER SALARY for accountants — 
mporary and permanent. Qualified staff 
ап earn more than ever before. — Contact 
'onsultant Taylor Staff Bureau, 11 Ludgate 
ill, London EC4 (entrance Creed Lane). 
el. 01-236 7102/3/4. 


ACCOUNTANT 
А.А.С.С.А. 


An expanding Refractory Manufactur- 
ing Company in London NW. area 
requires a qualified Accountant to work 
in close co-operation with Chief Ac- 
ountant. 
The position involves responsibility 
for all activities up to Balance Sheet. 
Salary £2,000—£2,500 negotiable accord- 
ing to age and experience. 
Applications in own handwriting 
setting out details of previous experience 
to Box AA 5781. 












ACCOUNTANT 


required by INTERNATIONAL TRAD- 
ING ORGANISATION for their 
LONDON OFFICE, aged about 25 
years and in process of qualifying. 
Progressive position with responsibility. 
Knowledge of mechanised accounting 
useful but not essential. Non-contribu- 
tory Pension Scheme. Commencing 
salary £2,000 p.a. - Box AR 7253. 


SPREY & CO LTD of New Bond Street 
ve a vacancy for an assistant accountant 
ed 40 plus, A.C.C.A. or equivalent, or 
ernatively an experienced finalist. — C.V. 

Mr P. G. Netley, LE.E. (U.K.) Ltd, 
ryton House, Victoria Avenue, Scuthend- 
-Sea. 


ASSISTANT FINANCIAL ACCOUNT- 
fcr a rapidly expanding group cf 
ompanies in the engineering field. 


The successful candidate is likely to: 


€ at least intermediate standard. 
Be around 25 years of age. 5. 
Have some experience of administra- 
ticn. 
Be already earning at least £1,700 p.a. 


Full personal details and career to date 
hich will be treated in strict confidence 
hould be addressed to: 


J. G. Healey, Executive Director/Secre- 
, Industria (Bearings) Ltd, Eskdale 


MAW UY YIN чочо L 





SENIOR STAFF APPOINTMENTS 
20 DOVER STREET, PICCADILLY, LONDON W1 


CHARTERED ACCOUNTANT for a large professional Firm in the City. Audits and 
responsibility for particular clients, age around 25 years, salary to £2,500. 


AUDIT ACCOUNTANT, recently qualified, to work on own iniatiative for a small 
WCI Firm. Age to 30 years, salary, around £2,200. 


CHARTERED ACCOUNTANT, for a West London manufacturer. A recently quali- 
fied man around 24-27 who wishes to enter industry on either the Financial or 
Management side. Salary around £2,300. 


Details of these and other positions for Qualified and Semi-Qualified Accountants 
in Commerce, Industry and the profession from: 


109 Tottenham Court Road 1 Philpot Lane 


London W1 Mr P. Brown London EC3 
01-387 8406 SENIOR STAFF APPOINTMENTS 01-646 3261 
20 DOVER STREET 
LONDON W1 
01-493 5591 


Management 
Accountant 


An exceptional career opportunity has arisen, due to 
internal promotion for a young qualified accountant in 
the Accountancy Executive’s department situated in the 
centre of Manchester. 


The duties will cover a wide field and will provide a wide 
experience of the organization and financial aspects of the 
industry. In many of these aspects the successful applicant 


will be reporting direct to the Accountancy Executive on 
management accounting and related matters. 

The starting salary will be between £1,860 and £2,199 
and there are excellent prospects of advancement to 
senior posts. NJC Conditions. 


Applications on forms to be obtained from the Secretary, 
Norweb, Cheetwood Road, Manchester, M8 8BA, and 
returned to him by November 13th, 1970. 


better jobs are electric 
norweb electricity 














A Young 
Newly Qualified Accountant 


Chief 
Accountant 


Substantial Private Company require: 
young Chartered Accountant to takí 
control of all accounting and alliec 
functions at its Birmingham Неа 
Office. Experience and knowledge of al 
aspects of Company Taxation is desir 
able. This is a progressive position ani 
a commencing salary of up to £2,50 
p.a., is envisaged. Pension scheme. . 
Write to: Mr A. W. Hewitt, Scriven 
Limited, Daimler House, Paradise Stree! 


Birmingham 1. 


COMPANY ACCOUNTANT 


A rapidly expanding group of priva! 
property Companies, SWI, which ant 
cipate ‘going public’ within the next thre 
years requires an energetic Accountai 
aged between 26 and 35 to review the exis 
ing accountancy system, tc install and in 
plement improvements and to contribu) 
to the overall management and admini 
tration. 


This is a tremendous career opportuni: 
for the right man to become an essenti 
member of the group and to participa 
in their success. Initial salary cin 
£3,000 per annum. – Box CA 730 


COST ACCOUNTANT (A.C.W.A., 25- 


required by London public company m: 
facturing products for clothing trade. Sa 
about £2,750. — Practitioners Ser) 
Bureau, 233 Cranbrook Road, Ilford, E: 
(01—554 3484.) 

DEPUTY CHIEF ACCOUNTANT (28- 
qualified, with commercial ехрегіє 
required by civil engineers in Hayes. Sa 
around £2,500. — Practitioners Sen 
Bureau, 233 Cranbrook Road, Ilford, E: 
(01—554 3484.) 

LARGE BRISTOL FIRM of auction 
and estate agents require young qual 
Secretary/Accountant versed in all fiel 
taxation etc. Excellent prospects inclu 
Partnership after suitable trial perio 
Write in confidence to Mr Raymond Hart 
M.B.E., F.R.1.C.S., Hartnell, Taylor & C 
20 The Mall, Clifton, Bristol BS8 4DR. 
MANAGEMENT ACCOUNTANT reqt 
in Hayes for special investigations. This 
routine position involves travelling in | 
and abroad. Age 25-35. Preferably qual 
but finals student considered. £2,50 
Practitioners Services Bureau, 233 Cranb 
Road, Ilford, Essex (01—554 3484). 
TRANSPORT AND BODY BUILD 
COMPANIES (Somerset) require ассош 
able to prepare monthly accounts, pr« 
management information and supe 
credit control. Knowledge of costinj 
advantage. — Reply stating age, exper 
and salary required. – Box TA 5816. 








An Assurance Company with rapidly expanding business want a young newly qualified 
Accountant who is prepared to accept the challenge of organising an Accounts Department 


and to introduce new systems. 


Congenial working conditions within a happy team. A good salary will be paid to the 
right man who must be prepared to work hard and assist the growth of this Company. 


Write in first instance to Box AY 13431. 





LAVU AU LN LALN L October Z9th, 


Young qualified Accountant required as Assistant to Group Ac- 


countant/Company Secretary of medium-sized quoted Company 


engaged in engineering and chemical industries. 


The Company is expanding by internal growth and by acquisition 
and the position offers an excellent opportunity for the right man. 


The successful applicant will be based at Epsom, but a limited 
amount of travelling is involved. 


Full particulars to Box YQ 13404. 






OPPORTUNITY 
FOR QUALIFIED 
ACCOUNTANT 


A. fast growing Engineering Company ideally situated on SE. 
Coast requires a man, aged 27-32, with suitable experience for 
position as Assistant to Company Secretary. Duties will 
immediately comprise help in preparation of Financial and 
Management Accounts, Costings and control of office personnel. 
Successful applicant will have every chance of progressing in a 
very congenial modern office environment. Starting salary 
£2,000—£2,250 p.a. (negotiable). — Please write giving details of 
background and career to date to Secretary, Box OF 13418. 


Company 
Taxation 
Specialist-£2500 


Our client, a British bank with extensive overseas 
interests, requires a specialist to deal with international 
taxation work. Experienced in company taxation and 
double tax relief, and in his late twenties, any accounting 
knowledge or background he might have would be a 
great advantage. 

Working under the Tax Manager, he will assist in 
supervising overseas tax returns, preparing UK returns 
based on world profits and claims to double tax relief, 
and dealing with all aspects of both UK and overseas 
company taxation that concern the Bank. 

The excellent starting salary of £2500 is accompanied by 
worthwhile benefits, including a house loan scheme at 
concessionary rates. Overall prospects in this small, but 
important unit are excellent. 

Please write fully to: The Security Manager, 

Position No 532, Dorland Recruitment Advertising Ltd, 
Kingsbourne House, 229-231 High Holborn, 

London WCI. 

Should there be any companies 

to whom you do not wish your 

application to be forwarded, 

please advise by covering letter. 

















CHIEF ACCOUNTANT 


A.C.A./A.A.C.C.A. 


Qualified Accountant required to take charge of centralised Ac- 
counting Division of American Chemical Company with offices in 
| central London. Mechanised Accounting System in conjunction with 
Computer Bureau is in operation and experience in this field and in 
control of staff is essential. 
Applicants will be in the age range 30-35. Salary by negotiation 
up to £3,000 per annum. 


Write with full details to Company Secretary, Box CA 13420. 
SS ee EE ae " 
































ASSISTANT 


TAXATION OFFICER 


The Royal Trust Company of Canada 
3 St James's Square, London SW1 
01-930 5466 


are looking for a young man under 28 to work in their Tax Depart- 
ment on preparation of personal Tax Returns. Previous experience 
essential. Salary £1,300—£1,700 according to experience. 


Please write or telephone the Company Secretary. 






ACCOUNTANT 


Taxation 


Applications are invited from accountants with 
several years’ experience in taxation to fill a 
Senior position in the Finance Department at 
Solihull Headquarters. 


The successful applicant will be a member of a 
Department which deals with all aspects of 
financial control and he will be responsible for 
the Board’s taxation computations and Research 
Station accounting — particularly the development 
of Management Accounting techniques. 


The commencing salary will be negotiable in 
the region of £2,250 per annum. The conditions of 
service are excellent and include contributory 
pension scheme, recreational, and other welfare 
facilities. Assistance with removal expenses etc., 
will be given in appropriate cases. 


Please write giving full details of age and 
experience quoting reference number at 
A130 to the Senior Personnel Officer, Head- 
quarters, West Midlands Gas Board, 5 Wharf 
Lane, Solihull, Warwickshire. 


tober 29th, 1970 ACCOUNTANT 





TEMPORARY AUDIT STAFF 


Qualified and part-qualified Accountants with extensive professional office experience 
required for temporary assignments located in Central and Greater London areas. 
Attractive hourly rates. — For immediate interviews contact: 


CHIEF 
ACCOUNTANT 


The company, which is of medium size and is located in North 
London, is engaged in the design, production, and sales of a wide 
range of specialist electrical equipment. It is active in both the 
home and overseas markets. The Chief Accountant's responsi- 
bilities will initially involve the co-ordination and standardisation 
of accounting procedures between the main and subsidiary 
factories together with the full range of accounting duties. 
Applicants should be fully qualified and aged 30—40 preferably 
with experience in the light engineering industry. An initial salary 
of around £3,000—£3,250 will be paid and it is envisaged that the 
position will in due time lead to a Board appointment A company 
car will be provided. — Please write giving full personal details to 
Box CA 13427. 


Accountancy Personnel (Assignments) Ltd 
51 Cannon Street, London ЕСА. 01-236 4657 




































Group 
Financial 
Controller 


A modern and rapidly expanding Group of, 
at present, Private Companies in Engraving, 
Plate-making and associated activities in 
central London, require a qualified account- 
ant for the newly created post of Group 
Financial Controller. He will be responsible 
to the Parent Board for the entire manage- 
ment and financial accounting of the Group. 












PERSONAL 
TAXATION 


A WELL-KNOWN INVESTMENT BANK requires a 
YOUNG LADY to join its Tax Planning Department 
in London. 


| The ideal candidate will have been TRAINED by the 
| Inland Revenue and may now be working in a profes- 
| sional office and must be capable of dealing with non- 
| routine personal tax returns. AS WELL AS technical 
ability the candidate should have a good education and 
a pleasant personality. A generous salary will be paid. 


Applicants must hold a qualification, have 
had at least five years experience in com- 
merce or industry, including the control of 
staff, preferably with some knowledge of 
computer practice, and should be aged 
30-35. 


A commencing salary of £3,500 p.a. is en- 
visaged, together with a non-contributory 
pension scheme and associated benefits, to- 
gether with four weeks annual leave. 





Please apply, enclosing a complete curri- 
culum vitae including details of remunera- 
tion and the nature of posts held to date, to 


Box No. GF 13430 


Please write in strict confidence to BOX PT 13406. 


Assistant Financial Accountant 


This is a new position due to expansion, acquisitions and changes in the Accounting procedure to an 


integrated financial and costing system. 
Applicants should be newly qualified A.A.C.C.A., A.C.W.A., or Finalists. Preferred age range 





22-30 to fit in with succession plans. The successful applicant would assist the Financial Accountant in 
the preparation of the monthly and annual trading statements and provide Management with control 
information. This position provides an opportunity for a man of some experience to enlarge his 
knowledge by practical application. 

Commencing salary will depend on experience and qualifications, but will be in the range £1,700- 
£2,000 p.a. 

Applications should be made in writing to The Personnel Manager, 


SCANDURA LIMITED 
Scandur РО.ВОХ 19, CLECKHEATON, YORKSHIRE. A Member of the BBA Group. 





"T ALCLUUNILANL 


GRUNDIG 
FINANCIAL ACCOUNTANT 


The successful applicant will eventually succeed the present Secre- 
tary/Accountant on his retirement. Applicants should be qualified 
Chartered or Cost and Works Accountants, with several years’ 
industrial experience and who have a working knowledge of the 


German language or who should be prepared to undertake study to 
become accomplished in it. 

Applications in writing should state details of age, experience, 
employment history and salary requirement and be forwarded to: 


The Personnel Manager ds 
Grundig Works (N.I.) Ltd 
Tape Recorder Manufacturers 


Dunmurry 
Belfast 











MANAGEMENT 
ACCOUNTANT 


required for 






American Subsidiary in Cheshire. Successful candidate will be a 
Chartered Accountant, around 35, with at least five years' 
Industrial experience, preferably, but not essentially, in the 
Chemical Processing Industry. 

After an initial introduction to the company's historical and cost 
accounting systems, he will become responsible primarily for 
co-ordinating with Operating Management the forward planning 
requirements of the company. 

Starting salary will be at least £3,000 p.a., depending upon age and 
experience. The company operates an excellent non-contributory 
pension plan. 


Applications in confidence to Financial Director. – Box MA 13354. 











SORA TIE IPRC ATE VPE PISCEM NOI NT ee LORS принео IOS TE 


TAXATION 
OFFICER 


Applications are invited for the position of Junior Taxation Officer 
in the City Trustee and Taxation Branch of a well-known Inter- 
national Banking Organisation. 


Applicants should not be older than 24, with taxation experience 
acquired with a bank or an accountant or with the Inland Revenue. 


Commencing remuneration will be within the range £1,300—£1,500 
p.a. The position is progressive with salaries exceeding £3,000 p.a. 
Additional benefits include non-contributory pension scheme, house 
loan scheme. 


Apply giving details to: Box TO 13351. 
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October 29th, 





FINANCIAL ACCOUNTANT 


Vine Products Limited, the leading producer of British wines require 
an energetic accountant to assist the Chief Accountant. The mair 
responsibilities will be periodic profit reporting, capital expenditure. 
budgetary control, cash forecasting, executive salaries and general 
management reporting. He will be joining a reorganized team de- 
signed to produce a quick management reporting system for 2 
variety of projects. Candidates should be aged 25-40 with a financial 
accounting background in industry and have an appropriate qualifi- 
cation. 


Salary of not less than £2,500 is envisaged with attractive fringe 
benefits. 





Please write, giving brief details to: Financial Director, 
Vine Products Limited, Villiers Road, Kingston-on-Thames, 
Surrey. 


Vine Products ltd 





ах _ . 


You'll be expected to contribute 
effectively to planning and advisory 
services on UK tax matters—as Deputy 
Tax Manager in the largest European 
computer organisation. Later you should 
become involved in international tax affairs. 

Initially you will be responsible for the 
compilation, submission and negotiation 
of tax returns for all the UK companies in 
the Group; which is expanding quickly, at 
the forefront of present-day technology, 
and widening its range of products. 

You should have had two or three 
years' experience since qualifying, 
preferably in a professional office or the tax 
department of an international commercial 
organisation. 

Starting salary is negotiable, but will 
not be less than £2800. 

Ring 01-788 7272, ext 4202, or write 
quoting ref AC 593H to P. W. King, 
International Computers Limited, 

93/99 Upper Richmond Road, London, 


SWISs. 








International Computers 





Jctober 29th, 1970 


SOLICITORS (five minutes Victoria Station) 
equire young man or woman for small tax 
lepartment. Mainly personal and trust work; 
jut some knowledge of company tax essen- 
ial. Interesting wcrk with good prospects. 
зајату according to age and experience. 
Three weeks’ holiday, annual bonus, luncheon 
Ђисћегв. ~ Box SM 5832. 


AALULUUINLAINI 


WESTMINSTER SOLICITORS seek a male 
taxation assistant capable of dealing with 
personal trust, and capital gains tax returns 
without supervision; the ability to prepare 
trust accounts would be useful. Pleasant 
offices. Monday to Friday 9.45 to 5.45. 
Three weeks' holiday Salary according to 
age and experience. - Box WS 5733. 


ASSISTANT ACCOUNTANT 


A City International Merchant and Shipper with overseas branches and sub- 
sidiaries requires a young qualified Chartered Accountant with about 2 years' 
experience since qualifying. The work is varied, complicated and interesting, and 
offers good opportunities for the right man. Commencing salary about £2,500 


plus pension and discretionary bonus. 


Please write giving details of age, experience during Articles and since 


qualifying, and present salary to: 


The Chief Accountant 
Box AA 13416 


FINANCIAL 


ASSISTANT 





Experienced man (age 40-50) required to assist Director on 
Secretarial/Financial work in a group of Companies in Middlesex. 


The successful applicant will have had several years' experience 


in a similar position. 


Excellent salary to suitable applicant. 


Please apply giving details to Box FA 13433. 


Accountants 


Cable and Wireless invite applications from Chartered or 
Certified Accountants to undertake extensive overseas 
travel between branches, to carry out internal audits 

on the accounting work performed at those branches. 

A period of initial training will take place at the 

Group Head Office in London prior to departure abroad. 
Applicants should be up to 30 years of age, single and 
have previous commercial experience. A working 
knowledge of Spanish or Portuguese would be 


SOUTH DEVON. - Small rural manufac- 
turing concern requires accountant with 
costing experience to take over all accounting 
functions and develop management report- 
ing. Commencing salary £1,600 p.a. — Box 
SD 5712. 


U.K. AND OVERSEAS 


£3,500 MANAGER, PROFESSIONAL 
(BRUSSELS); £2,250 Taxation Assist- 
ant, Professional (Liverpool); £2,200 
Control Accountant (Manchester); 
£N7,000 Partner, Professional (Nigeria); 
£2,500 Management Accountant (Co. 
Durham). — Please send name and 
address for details of widest selection of 
accountancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, INTERVIEWING CENTRE, 21 
LATHOM ROAD, SOUTHPORT, 
LANCS. 


YOUNG QUALIFIED ACCOUNTANT re- 
quired as management and financial account- 
ant to medium-sized builders merchant and 
departmental hardware stores in Berkshire. 
Commencing salary up to £2,000 according to 
experience. Position offers good prospects 
for future advancement. — Applicant should 
give full details stating age, qualification and 
experience to Box YQ 5669. 





world-wide. 


жы: 
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Account 
суе VIEW... mosques of Middle East. 


Or it could be the Eiffel Tower. Or Kai Tak 
harbour. Or even the Empire State Building. For young 
accountants, up to four years qualified, the choice is 


XXVII 





OVERSEAS 








CHARTERED ACCOUNTANTS 
TEHERAN 


An International firm has vacancies in its 
Teheran office for qualified staff with 
some post-qualification experience. A 
certain amount of travelling within Iran 
is required and some of the positions are, 
therefore, particularly suitable for un- 
married men. There are excellent oppor- 
tunities for rapid advancement within the 
firm. 


Initial contracts are for two years and 
air fares for the successful candidates 
and their wives and families will be pro- 
vided from and to the U.K. Two weeks' 
annual local leave are given together with 
three months' leave with pay at the end 
of the contract. 


Attractive salaries are offered and 
furnished bachelor accommodation, or 
living allowances are provided. 


Applicants should write with brief 
background details to Box CA 7255. 


These positions offer interesting and 
varied opportunities in a rapidly develop- 
ing and challenging country. 












CCS 
ENS 


Using our fresh approach to auditing, and the 


useful but not essential. 

This appointment will be under the terms of a two year 
contract and carry a salary of £1,845 to £1,926 per annum. 
Generous allowances will also be paid during overseas 
duty and all emoluments will be tax free. A kit 

allowance of £65 is payable prior to departure and free 
accommodation is provided overseas. 

Please apply, giving age and brief details of qualifications 
and experience to:- 

Personnel Officer (Recruitment), 

Cable and Wireless Limited, Dept. A073/175, 
Mercury House, Theobalds Road, London, W.C.1. 
Telephone:2424433 Extn. 211. 


CABLE AND WIRELESS 


WORLDWIDE COMMUNICATIONS: 





chance to work on investigations, in a leading inter- 
national firm, you'll gain a wealth of accounting 
experience, as well as the sights, sounds and flavour 
of a foreign country. 

You can spend 18 months in West Africa, 3 years 
in the Far East, or 2 years in most other parts of the 
world. It's an ideal opportunity to broaden your out- 
look on an international scale: the sort of experience 
that will add tremendous weight to your future career. 

The sooner you start, the sooner 
you'll be looking at that view. So write 
with full details to the Staff Partner, 
Cooper Brothers & Co 
Abacus House, 33 Gutter Lane, London EC2. 











хуш ACCOUNTANT 
pe— A —Á 


KENYA 


Deloitte, Plender, Griffiths & Co invite applications 
from recently qualified accountants for a two-year 
appointment with their associated firm in Nairobi. 


The positions offer a wide variety of experience and 
successful applicants will be expected to take charge of 
audits from an early date. Kenya is renowned for its 
healthy climate throughout the year and offers excel- 
lent sporting and recreational facilities. 


Salaries start at not less than K.£2,400 (£2,800) per 
annum and benefits include: 


October 29th, 197C 


e 
Caribbean 





gaama 


Price Waterhouse & Co. have 
vacancies for qualified accountants in the 
offices in Jamaica. 

Contracts are for three years and 
remuneration is according to age and 


experience. A car will be provided. 

The work is challenging and 
provides wide scope for gaining experience 
in American techniques. 

Promotion prospects are excellent, 
and there are opportunities for specialising 
in several fields, including management 
consultancy. 


Free accommodation. 

Settling-in allowance. 

Return air fare to the United Kingdom. 
Free medical benefit scheme. 


Please write to: 
David F. Pratten, 128 Queen Victoria St, London EC4 


EEE ESE SE Seq qq qq qq qq 55 Applications eg og pa 


London EC2, quoting reference 
OS/402. · 
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UNITED STATES 
ACCOUNTANTS 


A.C.A. QUALIFIED Qualified Accountants 


TEMPORARY AND PERMANENT POSITIONS Overseas professional appointments with starting salaries of 
AT SENIOR OR SUPERVISORY LEVEL £3,600. 


@ Excellent career opportunities in Zambia. 


e ZAMBIA 


Salary Range £5,000—£6,000 


@ Widely varied, interesting and positive work. 
Full relocation paid — including air fare. 


@ Good prospects of promotion with increased earnings. 


Generous Company paid benefits. 


Blue Cross/Blue Shield, a leading U.S. Corporation, is enlarging its 


professional auditing staff (which already includes many C.A.s from Benefits include: 
U.K.). 


We are seeking individuals who are in, or have been in, the profession 
recently. Preferably for a larger firm of C.A.s! Plus in addition have had 
about 2 years of senior or supervisory experience in medium to large 
auditing assignments, 


LONDON 
INTERVIEWS 


Ж To arrange a confidential 
interview with 
Mr Ralph Miller, Assistant 
Vice-President auditing Blue 
between Cross/Blue Shield, write or 
phone (reverse charges) c/o 


Oct. 29 — Nov. 5 СМ.., 38 Savile Row, London 


(Interview expenses wt. 


reimbursed) Tel. 01-734 4316 





@ Tax-free accommodation which is fully furnished and 
equipped. 


@ Five weeks’ annual holiday. 


@ Loans for car purchase and car allowances. 


Zambia offers a healthy, sunny climate and a wide range of 
social and sporting amenities. 


Please telephone or write for an application form to The 
Personnel Manager, Touche Ross & Co, 3 London Wall 
Buildings, London EC2. 01—588 3678. 





ctober 29th, 1970 





ACCOUNTANT 





UNITED STATES 


Mid-West corporation with branches on 
East coast has opportunities for British 
accountancy personnel of C.P.A. stan- 
dard or equivalent. Salaries in excess of 
£5,000 p.a., fare and accommodation 
arranged. Single or married men con- 
sidered. Permanent appointments. Inter- 
views London. — Write in confidence 
giving complete details of background 
and experience attaching photograph, to 
Box US 7283. 





BAHAMAS 


An International firm of Chartered 


Peat, Marwick, Mitchell & Co. invite applic- Accountants has vacancies in its Nassau 
. B ~ . an reeport o es or uaine 
ations from Nigerians who have qualified as Chartered Accountants. ; 
Chartered Accountants and are interested in A starting salary of B$11,000 per 

° ° annum will be paid to newly qualifie 
the prospect of a transfer to their associated staff. proportionately higher for post- 
firm in Nigeria after twelve months satisfac- qualification experience, 


tory service in their London Office. 









We are seeking professionals in the field of Management 
Development, preferably nationals of Trinidad and Tobago, 








£3,750 per annum. 


This position, the counterpart to a U.N. Project Manager, 
carries the responsibility for leadership of an organisation 
staffed largely by professional people, and the planning, 
implementation, and evaluation of imaginative programmes 
in the fieldsof management development and productivity 
improvement. 

A university degree is essential. Post-graduate qualifica- 



















£2,187 — £2,812 per annum. 


Responsibilities, under the leadership of the Director, are: 


— to conduct training courses and seminars in relevant 
fields of management development and productivity 
improvement. 

— to undertake consultancy exercises in both private 
and public sectors. 







The Management Development and Productivity Centre is 
a project of the Government of Trinidad and Tobago 
which has been established with the assistance of the U.N. 
development programme. The International Labour office 
is the executing agency for the U.N. and the Industrial 
Development Corporation is the executing agency for the 
Government of Trinidad and Tobago. 





Applications to the Staff Partner, 
11 Ironmonger Lane, London EC2. 


Trinidad & Tobago 


Management Development & Productivity Centre 


Production Advisers 


Industrial Engineering or Management Accounting 


Thereis no income tax inthe Bahamas. 


The Bahamas offer a high standard of 
living in an attractive climate. 


These positions will appeal to am- 
bitious young accountants, who wish to 
require experience in a rapidly expanding 
practice with an international clientele. 


Candidates should apply with back- 
ground details to Box BA 7292. 









— —— o ——————— 


who have been looking for opportunities to return to 
Trinidad and Tobago in challenging top management posts. 


tions, together with some experience, preferably in a 
senior capacity, in one or more of the following profes- 
sional fields are desirable — industrial engineering, market- 
ing, management accounting, personnel management and 
industrial relations. 

Fringe benefits include housing or an allowance in lieu, 
and a travelling allowance. 


— to serve as counterpart to U.N. appointed expert in 
relevant speciality. 


Preference will be given to holders of a university degree 
or equivalent professional qualification appropriate to the 
post applied for. Some practical experience is expected. 
Fringe benefits include a travelling allowance. 










Applications should be addressed to: 


Trinidad and Tobago High Commissioner 
High Commission for Trinidad and Tobago 
42 Belgrave Square 

London SW1 


and should reach the High Commission not later than 
Friday, November 6th, 1970. 





BOTSWANA, MALAWI AND 
ZAMBIA. – A firm of Chartered Ac- 
countants requires energetic and enter- 
prising young qualified accountants for 
its offices at Francistown, Blantyre, and  . 
Lusaka. Initial contract of three years. 
Starting salary equivalent to a minimum 
of £3,000 per annum and benefits includ- 
ing outward and return air passages. = ` 
Apply in writing to Geo. Mackenzie & 
Co, 62 London Wall, London EC2, ог _ 
telephone 01—628 8985. T 





CHARTERED ACCOUNTANTS 


FIGURE YOUR WAY TO Ӯ 
AUSTRALIA | 


Mr David Myles, the staff partner of 
Cooper Brothers & Co, Chartered 
Accountants, Sydney, will be in the U.K. 
in November 1970. He would like to 
meet chartered accountants to discuss 
the career opportunities which are avail- 
able in Sydney and their other offices in 
Australia. 


Australia is an exciting and stimulating 
sunburnt country. It has limitless poten- 
tial for both single and family men in an 
environment of dynamic business 
growth, 


Here is an exceptional opportunity for 
a satisfying and rewarding career in all 
areas of professional accounting. Pros- 
pects for promotion are excellent. 


Mr Myles will give you first-hand 
advice and information on the practical 
questions and problems which naturally 
concern you. — Telephone or write to the 
Staff Partner at Abacus House, 33 Gutter 
Lane, London EC2. Telephone 01-606 
4040. Arrangements will be made for you 
to meet Mr Myles. 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible, 





A.A.C.C.A. (37), experienced management 
and financial accounting, staff control, 
mechanized acccunting, industry and com- 
merce, seeks fresh post London/Essex 
Salary £2,500 plus. — Box AA 5714. 

A.C.À., aged 29, with experience in all 
aspects of a professiona] practice, requiret 
three days' employment per week in Central 
or NW. London. – Box AC 5697. 

A.C.A., A.T.LI. (23), recently qualified 
Kenya Asian seeks interesting position 
either in Kenya, Singapore or Scandinavia. - 
Write Box AC 5680. 

A.C.A. (45), qualified 1969, seeks appoint 
ment. Previous experience іп managemen! 
accountancy, audit, etc. Flexible outlook, 
Studying C.M.I. Currently manager ol 
accounts department (staff of thirty-five) 
Salary required £3,500 p.a. — Box AC 5717 
A.C.C.A. FINALIST with six months 
experience seeks position in a professiona 
firm. — Box AC 5811. ' 
ACCOUNTANT/SECRETARY, Е.С.1.5. 
seeks challenging position offering scopi 
for wide experience financial and cos 
accounting, secretarial duties, in public am 
private companies. Age 51, excellent health 
Mobile. — Box AS 5803. 

ACCOUNTANT (46), qualified, wide experi 
ence, seeks permanent professional appoint 
ment, full- or part-time. London or withit 
twenty miles Hounslow, Middlesex. Large 
medium, small audit, rough records, taxa 
tion, able to take charge group of cases. — Bo} 


AQ 5718. 

ACCOUNTANT (37), seeks position witl 
medium/large-size firm of chartered Ac 
countants — Central London area. — Repl 
Box AS 5812. 

ACCOUNTANTS AND ASSISTANT! 
AVAILABLE on freelance basis. Long o 
short periods or specific jobs. — Details fror 
Practitioners Services Bureau, 233 Cranbroo 
Road, Ilford, Essex (telephone 01—554 3484) 
A.C.LS./A.A.LA., seeks change. Industry o 
commerce. Age 53. Wide general experience 
Anything secretarial/accountancy/adminis 
trative considered. London or Kent preferret 
Salary about £2,200. - Box AC 5782. 
A.T.L.L, passed intermediate and fini 
Part I and unsuccessful in Part П of Ir 
stitute’s examinations with twelve year 
professional experience in various auditin 
and taxation. Seeks position with mediu 
or large firm. Salary required £2,200. — Bc 
AT 5833. 


accountancy 
orienteering 


ACCOUNTANT 





A change in professional direction—into Europe—can 
prove a profitable venture for the career-minded 


Chartered Accountant. 


By moving to the Continent as a senior auditor you 
will be aiming straight for excellent promotion prospects 
and the kind of experience essential if you have а 
manager's post firmly in view. 

For those who were articled to an international firm, 
or have spent about two years with such a firm after 
qualifying, managerial status should be reached after 
about two years in charge of audits of subsidiaries of 
American and European industrial and commercial 


companies. 


We can only map out your career in broad terms. 
How quickly you achieve your objectives depends 
entirely on how well you apply up-to-date auditing 
techniques, and how capably you lead others on audits 


and investigation work. 


Locations: Paris, Brussels, The Hague, Düsseldorf, 


Hamburg, Milan, Stockholm. 


Please write to C. J. Daintree, European Staff Partner, 
Price Waterhouse & Co., 47, Avenue de l'Opéra, 


Paris 2ëme. 





KENYA ASIAN - finalist May — seeks 
ployment. Available immediately. — 
lvertiser, 27 Dunstan Road, London 
N11 


{ EAST AFRICAN ASIAN (22), A.C.C.A. 
dent, with one year of experience in 
yfessional firm seeks a junior post in a 
yfessional firm as audit clerk. — Apply: 
* M. Patel, 13A Gilby Road, Tooting 
oadway, London SWI17. 
NIGERIAN (28) A.C.C.A. intermediate, 
ir years' professional experience in Britain, 
ks position as an audit clerk with a profes- 
nal firm in London. — Please reply Box 
4 5784. 
PAKISTANI. — Chartered November 
rt H finalist with six years’ first-class 
'erience in sole traders to public companies. 
iomplete records to consolidation, seeks 
sition in profession. — Box AP 5834. 
4. FINALIST (Part I November 1970). 
daysian-Chinese (25) with good spoken/ 
tten English, four years articles completed, 
ks position in profession, preferably in 
ndon. — Write, P. L. Kwan, 153 Poplar 
enue, Edgbaston, Birmingham 17. 
EELANCE ACCOUNTANT (36), (se- 
ed good position in LC.A. Inter.) ap- 
wing Part I in November. Pakistani, 
Jom., ten years’ experience in U.K., 
ilizing accounts, dealing with taxation 
ependently, looking for a position in 
fessional firm in the City. Present salary 
00 p.a. — Box FA 5663. 


CHARTERED ACCOUNTANT (35), resi- 
dent Southend-on-Sea, honoursman, exten- 
sive professional experience with small/ 
medium-sized clients, seeks position with 
professional firm where facilities could be 
given for him to work at home. Arrangements 
can be made for books to be collected and 
delivered and client’s premises visited, if 
necessary. — Please write Box CA 5813. 


CHARTERED PART II FINALIST with 
six years’ good all-round experience, seeks 
position in a progressive firm. — Box CP 5787. 


C.A., a 1965, considerable professional ex- 
perience, seeks early partnership progressive 
provincial C.A.s devoted to giving clients 
worth-while service. Midlands or south 
preferred, minimum starting salary £2,750. — 
Box CA 5720. 


FINALIST PART I (November 1970) seeks 
a position with C.A.s in and around London. 
Varied experience in accountancy, audit and 
cia work. — Please write to Box FP 
5842. 


GROUP FINANCE DIRECTOR/SECRE- 
TARY (45) F.C.A. is redundant due to 
business contraction. Twenty years at all 
levels of finance and administration in 
engineering and commerce. Seeks permanent 
alternative work in South-east. Progressive 
opportunity to put experience to satisfying 
use with viable salary more relevant than 
title of position or size of organization. — 
Box GF 5817. 


PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. – Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SWI (01—222 2354/5817). 

SENIOR ACCOUNTANT AVAILABLE. — 
Indian (58), B.A.(Hons), London. F.C.A. 
England/Wales. Retired recently finance 
director British mercantile firm. Presently 
deputy chairman American banking corpora- 
tion. Looking for interesting employment 
anywhere. Salary unimportant. Excellent 
references, England. — Box SA 5719. _ 
SUSSEX. — Accountant (40), professionally 
trained, seeks post in Sussex. Ten years’ 
profession, ten years’ commerce. Currently 
specializing in budgets, investments and 
management information. — Box SA 5716. 
TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory Ltd, 
Windsor House, 46 Victoria Street, London 
SW 1. (01-222 2354/5817.) f 
YOUNG EAST AFRICAN ASIAN studying 
for section II, A.C.C.A., seeks position with a 
firm of professional accountants in England. 
Ten months' experience with a firm of 
chartered accountants in Kenya. Can com- 
mence duties immediately. - Box YE 5744. 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A.B.A. (ECONOMICS) HONS (India), (26), 
with excellent command of English and a 
good academic record seeks articles im- 
mediately. Two years' commercial experience. 
— Please write: R. L. Malhatra, 72 Sterndale 
Road, London W14. 

A BOY OF 18, with the Preliminary certificate 
seeks articles in London. Has eight ‘O’ levels 
(two distinctions — one of which is mathe- 
matics). — Box AB 5741. 

A B.SC.(HONS), Indian (23), with Pre- 
liminary certificate, seeks articleship (four 
years) anywhere in England or Wales. 
Available immediately. - Box AB 5692. 

A B.Sc. in business management, Chinese 
(25) seeks articleship immediately in or 
arcund London. - Please write W. M. Chong, 
71 Queensborough Terrace, London W2. 
A COLLEGE LEAVER, 20 years of age, 
with two ‘A’ levels and Preliminary exemp- 
tions, seeks articles with a firm of C.As. — 
Please write A. Gudka, 11 Sylvan Avenue, 
London N22 5НХ. 

A COMMERCE GRADUATE aged 23, 
seeks articleship (four years). Preliminary 
exempted. Three years’ experience as articled 
clerk in India. Available immediately. — 
Please write to Box AC 5814. 

A KENYAN (23) seeks articles. Has seven ‘O’ 
levels (with two distinctions) and B.A.(Econ.) 
Hons — Punjab. Available immediately. — 
M. A. Chaundhoy, 136 Pears Road, 
Hounslow, Middlesex. 

A MALAYSIAN CHINESE GIRL, with 
seven 'O' levels and six ‘A’ levels, seeks 
articles. Had book-keeping experience. 
Preliminary exempted. — Please write Miss 
Fei Keng Wong, 52 Pear Tree Walk, 
Cheshunt, Herts. 

A MALAYSIAN CHINESE (18), with Pre- 
liminary certificate, eight ‘O’ levels (four 
distrinctions), seeks articles in London. — 
Reply to Box AM 5742. 

A MALAYSIAN STUDENT, Ceylonese 
descent (20), with good command of written 
and spoken English, seeks four years’ articles. 
Has eight ‘ʻO’ levels and three ‘A’ levels. — 
Please write G. Chelliah, 2 Kensington Hall 
Gardens, London W14 9LS. 

AN AMBITIOUS, energetic young man 
intends to take early responsibility in all 
respects wants to transfer his articleship 
anywhere in England and Wales. Appeared 
Intermediate exam. Recently. Principal's 
consent obtained. — Box AA 5829. 

AN AMBITIOUS MALE (18), with seven 
‘O’ levels (including Principles of Accounts) 
seeks articles outside or around London. 
Preliminary exempted. — Please write Box 
AA 5835. 

AN AMBITIOUS PAKISTANI (22), gradu- 
ate in economics. Preliminary exempted, 
seeks articles anywhere in England. – Riaz 
Shafi, 45 Oval Road, East Croydon, Surrey 
CRO 6BJ. 

AN AMBITIOUS YOUNG MAN (20) with 
seven ‘O’ levels, two ‘A’ levels, and with 
knowledge of book-keeping, seeks four years’ 
articleship anywhere in England. — Write 
Mr Bajaria, 45 Gleneagle Road, London 
SWI16. 

AN ARTICLED CLERK with eighteen 
months of experience in incomplete records, 
P.A.Y.E., etc., seeks transfer. Sat Intermedi- 
ate examination in September. — Please apply 
to Box AA 5757. 

A PAKISTANI COMMERCE GRADUATE 
recently passed nine months’ full-time 
articled clerk’s course at City of London 
College and Intermediate exempted, seeking 
transfer of articles in London. — Please 
apply, S. M. Kamal, 9 Rudall Crescent, 
London NW3. 


October 29th, 1970 


AN AMBITIOUS 24-year-old B.Com., with 
accounting and auditing as his principal 
subject seeks articles in a chartered account- 
ant firm in London. Preliminary exempted. 
Available immediately. — Please write to Box 
AA 5824. 

AN INDIAN (22) B.Com., with six months’ 
experience with a chartered accountants firm 
in India, seeks articles anywhere in Englan® 
Preliminary exempted. — Please apply to 
Box AI 5836. 

AN INTERMEDIATE-PASSED A.C.A. 
student seeks articles for year and a half 
with a medium-sized firm of C. A.s in London. 
— Write Box AI 5783. 

AN OVERSEAS B.Com.(Hons), M.Com., 
with advanced accounting and auditing (24), 
seeks articles in a chartered accountant firm 
in London. Available immediately. — Please 
write to Box AO 5682. 

A PAKISTANI, M.Com., with advanced 
articles 

























































A UGANDAN (20), with seven ‘O’ levels an 

one ‘A’ level, seeks articles with C.A.s in 
London. Preliminary exempted; experience 
1 oneivkeening, — Please write to Box AU 
A YOUNG AMBITIOUS Pakistani graduat 
(20), seeks articles with a firm of chartered 
accountants in or around London or any- 
where in England. Preliminary exempted. 
Available immediately. — Please reply t 
Wiqar Avais, 49 St Stephen's Ave 
London W12. 

A YOUNG AMBITIOUS (21), man wit 
seven ‘OQ’ levels and ‘A’ level in economics 
seeks articleship with chartered accountants 
Preliminary exempted. — Please write to M 
D. Parekh, 24 Ballards Road, London NW2 
A YOUNG KENYAN (17), with six *O 
levels, preliminary exempted, seeks article 
Immediately available. - Box AY 5673. 

A YOUNG STUDENT with six ‘ʻO’ levels 
including English language and mathematic 
and two ‘A’ levels, seeks four years’ article 
ship with a medium-sized firm of chartere 
accountants in or around London. Pre 
liminary certificate obtained. — Please writ 
to Box AY 5790. 

A YOUNG STUDENT (19) with eight ‘ 
levels and three ‘A’ levels, seeks articl 
anywhere in London. Available immedi 
ately. — Please write P. R. Shah, 124 Morto 
Way, Southgate, Londen N14. 


Submash Shah, c/o 106 Squires Lan 
Finchley Central, London N3. 

ECONOMICS GRADUATE (London) (23 
knowledge of accounting, seeks articles i 
London. Mr V. F. Chung, 43 Doyle Garden 
London NW10. 


with C.A.s in London. Preliminary exempte 
— Please write to Box EP 5827. 

FIVE YEARS’ ARTICLES required by 
20-year-old Ugandan. Preliminary exempt 
Holding first division in Cambridge scho 
certificate with eight *O' levels and merit 
oral English. - Box FY 5722. 

LONDON SCHOOL OF ECONOMIC 
graduate with B.Sc., Econ. Hons (moneta 
economics), seeks articles immediately. 
Box LS 5665. 

LONDON UNIVERSITY GRADUATE 
obtained B.Sc.(Econ.)Hons - seeking articl 
available immediately. - Box LU 5664, 
MALAYSIAN CHINESE, aged 21, with s 
*O' levels, seeks articles with a C.A. fir 
Preliminary exempted. — Please write K. 
99 20 Mount Avenue, Chingford, Lond 
MALAYSIAN CHINESE (22), with elev 
ʻO’ level and one ‘A’ level passes see 
articles in London. — Please write: P. L. 
26 Castletown Road, London W14. 
MALAYSIAN MALE (21), seeks articles 
in and outside London. Possesses ‘A’ level a 
eight G.C.E. ‘O’ levels and the Prelimin 
certificate. — Please write P. A. Rashid, 1 
George Street, London W1. 


MALAYSIAN STUDENT, South Indi 
descent (19), with perfect written and spok 
English, seeks four-year articles in or arou 
London. Prefers practical work to nin 
month course. — Please write L. Appadur 
2 Kensington Hall Gardens, 
WI49LS. 


MALAYSIAN (20), needing four yea 
articleship. Two ‘A’ levels, eight *O" lev 
Prepared to work hard. Small firm preferr 
— Contact: H. A. R. Shakri, 119 Ga 
Street, London W1. 


SENIOR AUDIT CLERK, A.C.LS., Int 
mediate A.C.C.A., accountancy auditing 
taxation experience over ten years, requi 
two and a half years' articles with Lon 
C.A. Intermediate exempted. — Box SA 58 


TRANSFER OF ARTICLES sought 
Malaysian Chinese student to widen exp 
ence in London, medium or large fi 
Intermediate just taken. Principals’ con 
obtained. — Please write to K. H. Tan, 
Charlbury Gardens, Seven Kings, Esse 


tober 29th, 1970 


VENTEEN-YEAR-OLD student seeks 
icles. Eight good 'O' levels including 
tinction in mathematics. — Preliminary 
mpted. — Box YO 5838. 

VENTEEN-YEAR-OLD student seeks 
icles. Seven good 'O' levels including 
tinctions in English language and mathe- 
tics. — Preliminary exempted. — Box 


) 5339, 

NGAPORE CHINESE GIRL with six ‘O° 
els and two ‘A’ levels seeks four years’ 
icleship with any firm of C.A.s in London 
Middlesex. Preliminary exempted. — Please 
ite to Box SC 5825. 

UDENT, recently exempted from pre- 
inary exams, seeking articles, six ‘O’ levels. 
lease write to East Finchley, 74 Hunting- 
n Road, London N2. 

'ANSFER OF ARTICLES sought by 
ident. Intermediate appeared September, 
er one year articles. Principal consented. 
mdon/Manchester preferred. — Further 
tails to Box TO 5840. 
JUNG MAN (20), seeks four years of 
ticles. Preliminary exempted. — Please 
ite: Alain Yeung Kam Tsang, 23 Leaming- 
n Road Villas, London W11. 





PARTNERSHIPS 
AND PRACTICES 





CCOUNTANCY PARTNERSHIPS AND 
UCCESSION CONSULTANTS. - The 
cognized medium for sale and purchase of 
actices and partnerships for over forty 
ars. Valuations. - GORDON FORD & 
O, Westminster Bank Chambers, London 
ridge. London SEI (HOP 1209). 
CCOUNTANT, CHARTERED, wishes to 
irchase a practice in London or within 
irty miles radius. Arrears of work no bar. – 
ox AC 5841. 

CCOUNTANT own small London nucleus 
ipidly expanding, seeks association with 
ractitioner for business proposition. Re- 
red person or approved auditor are also 
ivited to apply. - Box AO 5730. 
CCOUNTANT, young practice London N., 
'eks partner chartered or certified. — Box 
LY 5828. 

CCOUNTANTS (chartered). City. Two 
artners. Require assistant with view to 
artnership within two years. One who prefers 
aller work and taxation. - Box AC 5820. 
CCOUNTANTS, LONDON МСІ, two 
rtners, old, well-established practice in need 
‘revitalizing’, excellent surplus accommo- 
tion, invite discussion with view to merger 
admission of additional partner. — Вох AW 


44. 

CHARTERED ACCOUNTANT, over 30, 
good ability and a neat logical worker 
uired by F.C.A., London WI (staff ten), 
ith view early partnership after short 
bationary period. — Write Box AC 5731. 
'E YOU contemplating retirement within 






















































ox AY 5761. 

RNET AREA £16,000 gross recurring fees 
r sale by chartered accountants. Well 
read, highly profitable practice, capable of 
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uires personal assistant, qualified or un- 
alified, age 30—45, for incomplete records, 
mpany audits, and taxation. Excellent 
lary and prospects for suitable applicant. – 
x BC 5794. 

SY WEST END FIRM of chartered 
ountants require senior administrator. 
ndidates need not be qualified but should 
aged between 25-55 and experienced in 
xation, accounting and office administra- 
n. They must be capable of working 
supervised. Salary offered will be com- 
ensurate with the candidate’s ability and will 
t be less than £2,500 p.a. plus bonus 
entive. The successful candidate will have 
finite prospects of early admittance into 
rtnership. — Please write Box BW 7294. 
A.s LONDON WI. - Four partners seek 
algamation with similar firm in order to 
ovide more specialized services to clients, 


esent modern offices. — Box CA 5765. 
RTERED ACCOUNTANT wishes to 
£ accountancy practice or block of audits 
he Sheffield area. — Box CA 5848. 
RTERED ACCOUNTANT (51), 
enty-five years’ professional experience; 
ks parternship or managerial position 
uth/South-west, preferably coastal area. — 
plies to Box CA 5686. 

TABLISHED CHARTERED AC- 
UNTANTS, mid-Cheshire (two partners), 
th expanding country practice (present 
ff fifteen), have vacancy for qualified 
istant with view to early partnership. — 
ase give full details including salary 
uired to Box EC 5763. 


















CHESHIRE, FLINTSHIRE, DENBIGH- 
SHIRE, LIVERPOOL areas practices 
required by expanding firm of chartered 
accountants. — Box CF 5843. 

CITY CHARTERED ACCOUNTANTS, two 
partners, good offices, G.R.F. £20,000, senior 
partner planning retirement in three years or 
soener. Proposals invited for succession, 
merger, etc. — Box CC 5728. 





CITY 


We are locking for a young C.A. 
(potential partner) to programme new 
audits, review existing prodecures, 
conduct investigations and trouble- 
shoot generally. Occasional travel neces- 
sary. Experience of substantial audits 
using modern techniques essential. 
Commencing salary £2,250-£7,500. – 
Please write to Staff Partner, Box CW 
7208. 





F.C.A., NORTH LONDON and West End, 
fast expanding, seeks junior partner with 
sound nucleus. — Box FC 5750. 

GLASGOW. - C.A. (sole practitioner), aged 
57, established for twenty-five years, would 
like to amalgamate with established firm 
with view to retiral in three to four years' 
time. Gross annual fees £7,500 approxi- 
mately. Would also consider adoption of 
partner. - Box GC 5764. 





HERTFORDSHIRE/MIDDLESEX 


Well established Chartered Accountants 
(Senior Partner retiring) with gross 
recurring fees of £22,500, seek amal- 
gamation or would consider taking in a 
partner or partners with a nucleus. — 
Box HM 7310. 
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— ACCOUNTANT 


LEICESTER. - Progressive firm wishes to 
expand by means cf acquisition of, or amal- 
gamation with, a local practice. - Apply Box 
LP 5795. 

LONDON FIRM of chartered accountants 
seek working arrangements with firms in 
Nettingham and Glasgow with a view to staff 
assistance in connection with large audits in 
these areas. — Please reply to Box LF 5729. 
MERSEYSIDE CHARTERED ACCOUNT- 
ANTS wish to buy a small practice or a block 
of audits, G.R.F. ир to £10,000. Cash settle- 
ment. — Box МС 5762. 


— — MÀ M  — 


PARTNERSHIP PROSPECTS 


A rapidly expanding Practice in a 
pleasant Scuth Coast area near Bourne- 
mouth requires a young Qualified Ac- 
countant (November finalist might suit) 
as personal assistant to the Senior 
Partner. There are prospects of Partner- 
ship according to progress. Must have 
experience of incomplete records and 
taxation as encountered in a provincial 
firm. — Write stating present salary to 
Box PP 7293. 


— —À——— M ————— 


SOLE PRACTITIONER (30), in St James's, 
wishes to acquire practice or large blocks 
of audits, preferably in London area. Staff 
can be absorbed and ample accommodation 
available. Retiring practitioners are par- 
ticularly invited to reply. - Box SP 5752. 


Ф 


WEST COUNTRY 
CHARTERED ACCOUNTANTS 
INVITE MERGER DISCUSSIONS 


Established and expanding firm com- 
prising three partners with annual gress 
fees exceeding £20,000 are keenly aware 
of the benefits and advantages derived 
from the really substantial firm and 
accordingly invite genuine inquiries 
from national or similar firms currently 
seeking geographical expansion. — Box 
WC 7174. 
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CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-displayed or fully-displayed styles. 


The differences between the two styles are set out below 


Fully-displayed 


Type faces 6 pt Times Roman As required as far as is 

used 6 pt Times Italics possible. Alternatives may 
6 pt Times Bold be used if the type faces 
11 pt Times Bold requested are not avail- 

(for headings etc.) able. 

Borders Thin rules at head and Asrequired. 
foot only. 

Blocks Name blocks and symbols No restrictions. Two sets 


required. 


acceptance a.m. on Thursday preced- a.m. on Thursday preced- 
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BUSINESS 
OPPORTUNITIES 





A BACKED SERVICE. – Limited companies. | 


formed (seven days) от ready-made — £33 „= ` 
Clifton Secretarial Agency, 55 Stoke Newing- 


ton Church Street, London N16 (01-254 7310). _ 


ABANDON CHASING THAT MORT- 


GAGE. — 100 per cent loans to qualified ` 


accountants up to £8,000. High advances to 


£12,500. Survey fees repaid on completion. И 


Personal attention of a director. — Profes- ` 


sional Mortgage Services, 5-7 Muswell Hill, ` 
London N10 (TUDor 9595). 


A BARGAIN. - Ready-made companies. | 


All trades — and rapid company formations ` 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post 15). _ 
— Business Economy Company Registrations 
Limited, 133  Moorgate, London 

(01-628 8821/2/3). (Late of Strand, WC2.) 
A COMPANY FORMED PROMPTLY. — ` 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 124 . 
ale Road, London N17 (01-808 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. — Professional & 
Trade Services Ltd, Protection House, 
London SW4 (MACaulay 9396 (five lines). ` 
COMPANY FORMATIONS from £12 plus ` 
stamps. Rapid service. — Reglaw Registrars 
Ltd. 14 The Mall, London М5 (01—567 5459, 
01-997 2476). 

COMPANY SEARCHES, CREDIT RE- 
PORTS, COMPANY REPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SE4 (01-720 2777). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READY-MADE COMPANIES 


(Dept A2), 30 CITY ROAD 
LONDON ЕСІ 
01-628 5434/5 


—— H— M — M —— 


100 PER CENT MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
9 per cent gross. Other posu considered. ~ 
State requirements to Callander Securities 
UN 54 Bow Lane, London EC4. (CITy 


HART & Со 


(CITY ROAD) LTD. 
1-3 
Leonard Street 


London E.C.2 
01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 plus stamp fee 


READY-MADE £40 
For accountants and solicitors only 
















Q(^/; Mortgages 


available for limited period on post-1930 
residential properties with purchase 
price up to 
£20,000 


limited to 24 times annual income 


PROFESSIONAL MORTGAGE 
SERVICES 


5 MUSWELL HILL 
LONDON N10 
Tel. 01-883 9595 
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LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE, with memo, and arts, seals, and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ECI 
01-253 2977/8/9 Telex 262687 


Established 1921 





READY-MADE COMPANIES £36 10s 
ransferred immediately. Companies regis- 
ered from £15 plus duty. Searches carried 
yut. — Graeme Ltd, 61 Fairview Avenue, 
Jillingham, Kent (Medway 32558), Code 
JME4 


[AX LOSS COMPANY still trading in 
arpet wholesaling required. Companies with 
greed losses in excess of £5,000 should 
vrite to Box TL 5821. 





BUSINESS PREMISES 


УМЕ LARGE ROOM and full office services 
vailable in St James's, London SWI. 
&ccountants invite inquiries from profes- 
ional person(s). - Box OL 5751. 








MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3, 





CCOUNTS SUPERBLY TYPED at low 
»st. Return postal service for urgent work. — 
ccountants’ Typewriting Service, 279 
unley Road, Luton. Tel. 23147. 


ACCOUNTANT 





ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand, and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P, 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01—606 9440/9442 





ACCOUNTS TYPED, schedules, computa- 
tions, etc. Twenty-four-hour service, accurate, 
confidential, competitive rates. — ME M 
Nicholls, F.c.Ls., 25  Finchfield Lane, 
Wolverhampton WY3 8EE. Tel. 62092. 
ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station). (CLErkenwell 7434.) 
BUYING OR SELLING A CAR privately, 
we'll provide hire-purchase or re-finance on 
your own post-1965 car. Unsecured personal 
loans also arranged, interest from 12 per cent. 
- Write Gravsport Ltd, 268 Green Lanes, 
London N13. Telephone 01-886 0224. 
COMPLETE SET OF REPORTS on 
uu cases for sale. — Offers to Box CS 





FACSIMILE TAXATION FORMS 

also 

COMPANY FORMS 

A Complete Range 
all at 
40s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01—688 1010 





ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 430 Strand, 
London WC2 (TEM. 6644). 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





LOGABAX, analytical/book-keeping ma- 
chine for sale. New condition. A genuine 
bargain. — Write Box LA 5800. 
NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free design. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex (Tel. (Sales) Northwood 24326). 
SALE ON BEST OFFER unused bound 
volumes, Taxation 1951-65, The Accountant, 
1943-64, Accountancy, 1949-64. Also un- 
bound copies of each to date. Seen Exeter but 
delivered any reasonable distance. Space 
required due to moving to smaller house on 
account of ill health. — Box SO 5743, 
SIMONS INCOME TAX serviced up to date, 
back numbers of The Accountant and Taxa- 
tion and Annotated Tax Cases, Vols 1 to date. 
£25. — Box SI 5806. 

UP TO 30 PER CENT DISCOUNT on 
branded carpets. Wiltons, Axminsters, Orien- 
tals, Tufted. £200,000 carpets on display in 
our extensive London and provincial show- 
rooms. All makes available with full manufac- 
turers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C – Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel. 01-248 7971 (ten lines); also at 
83—89 Blackett Street, Newcastle upon Tyne, 
Tel. 20321/21428; 55-61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9, 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248, 2-3 Royal London House, Queen 
Charlotte Street, Bristol 1, Tel. 28857 and 
12 Great George Street, Leeds 2, Tel. 41451. 


For over 95 years we have published books for the 
Accountancy Profession, especially Textbooks for Students. 
Our experience is at your disposal — let us help you. 


ЕНЕ LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 


GEE & CO (Publishers) LIMITED 


151 


STRAND, 


Telephone 01-836 0832 


LONDON WC2R 1JJ 


October 29th, 197 
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TEMPORARY STAFF LTD 
60 Blandford Street, London W1 У" 
01—486 4041 





PROFESSIONAL & HOUSE 


NAME PLATES 


ano interchargeable ‘Registered ОЯ: с. 
Girectory boards in Bronze, Brass 
Stainless Steel or Coloured Piagtic 

SKETCHES AND ESTIMATES SENT FREE 


Pree rt ses 





ce Гу actual : à 





ABBEY CRAFTSMEN LTD 
I Park Works, Kingsley, Bordon, Hants 


STOCK VALUERS 


THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 

Distributive and industrial stocks 
inventorised and valued for audit, probate, 
merger verification purposes. 

Stock control card/record systems 
checked and corrected periodically or 
perpetually. 


JOHN ма z xy aa & CO 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BRI 1JE 
Tel. 01—460 8601/9220/5550 
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ADVERTISERS’ INDEX 


Building Societies 

Abbey National (1st, 22nd) 
Bradford & Bingley (1st, 15th) 
City of London (15th) 
Halifax (22nd) 

Hastings and Thanet (8th) 
Leeds and Holbeck (29th) 
Leek and Westbourne (8th) 
Leicester Permanent (15th) 
Leicester Temperance (15th) 
Nationwide (15th, 29th) 


Business Systems 

Burroughs Machines Ltd (1st) 

Computerised Business Systems Ltd (1st) 

DJ Computer Services Ltd (1st) 

The National Cash Register Co Ltd (1st, 8th, 15th) 


Charities 


Charities Aid Fund (29th) 
Imperial Cancer Research Fund (1 5th) 


Company Documents and Filing 
Lewis, Coates & Lucas (weekly) 


Correspondence Colleges 


H. Foulks Lynch & Co Ltd (8th, 22nd, 29th) 

Metropolitan College (weekly) 

The Rapid Results College (1st, 15th, 29th) 

The School of Accountancy & Business Studies (1st, 8th, 15th, 22nd) 


Computers 

Burroughs (1st) 

Computer Interfaces (15th) 

The National Cash Register Co Ltd (1st, 8th, 15th) 


Computer Services 


Computerised Business Systems Ltd (1st) 
DJ Computer Services Ltd (1st) 


Courses 
Foulks Lynch (Classes) Ltd (8th, 22nd) 


Dictating Machines 
Berry's Radio (8th, 22nd) 


Factoring Services 
Shield Factors Ltd (1st, 15th) 


Insurance/Brokers 


Bedford Life Investment Bond (29th) 

Capital Annuities Ltd (8th) 

C. T. Bowring & Muir Beddall (Home) Ltd (29th) 

Equity & Law (15th) 

Household & General Insurance (29th) 

School Fees Insurance Agency Ltd (Bth) 

Sun Life Assurance Society Ltd (15th) 

The Scottish Widows' Fund and Life Assurance Society (8th) 


Merchant Bankers 


Henry Ansbacher & Co Ltd (29th) 
Brown Shipley & Co Ltd (29th) 
Gresham Trust Ltd (22nd) 

Kleinwort Benson (1st, 15th, 29th) 
Long, Till & Colvin Ltd (1st, 15th, 29th) 
Minster Trust Ltd (29th) 

Shield Factors Ltd (1st, 15th) 


Office Equipment 

Berry's Radio (8th, 22nd) 
Betterways Ltd (8th) 
Chatwood-Milner Ltd (15th) 


THE 
ACCOUNTANT 


FOR OCTOBER 1970 


Pension Funds 
National Association of Pension Funds (22nd) 


Professional Associations 

The British Computer Society (1st) 

The Institute of Chartered Accountants in England and Wales 
(weekly) 

The Institute of Taxation (1st) 


Printers/Publishers 


The Association of Certified and Corporate Accountants (1st) 
Butterworths (15th) 

The English University Press (8th) 

Gee & Co (Publishers) Ltd (weekly) 

Harrap (1st) 

H.F.L. (Publishers) Ltd (8th) 

The Institute of Chartered Accountants in England and Wales (1st) 
The Institute of Chartered Accountants of Scotland (1st) 
Macdonald & Evans (1st) 

Pitman Publishing (1st) 

Prentice/Hall International (1st) 

Sweet & Maxwell (15th) 


Property/Auctions/Investment 
Henry Butcher & Co (1st, 15th, 29th) 
Conrad Ritblat (1st) 

Debenham Tewson & Chinnocks (8th) 
Edward Erdman & Co (1st) 

Healey & Baker (22nd) 

International Bottle Company Ltd (1st) 
Knight Frank & Rutley (8th, 22nd, 29th) 
Lewis & Tucker & Co (Bth) 


Safes 
Chatwood-Milner (15th) 


Seminars 


Associated Business Programmes Ltd (8th) 
School of Business Administration (29th) 


Share Registrars 
Hill Samuel (15th) 


Staff 


Management Recruitment Ltd (22nd, 29th) 
Reed Executive (Selection) Ltd (1st, 8th) 
Richard Owen Associates (weekly) 

The Wren Bureau (1st, 15th, 29th) 


Staff Welfare 
Luncheon Vouchers Ltd (1st) 


Unit Trust 


The Edinburgh Securities Co Ltd (8th) 
Grasshopper Property Unit Trust (1st) 


Valuers/Surveyors 


James Barr & Co (22nd) 

Henry Butcher & Co (1st, 15th, 29th) 
John Churchill & Co (8th, 22nd) 
Debenham Tewson & Chinnocks (8th) 
John Foord & Co (weekly) 

Edward Rushton & Co (29th) 

Fuller Peiser & Co (8th, 22nd) 

Healey & Baker (1st, 29th) 

Jones Lang Wootton (8th) 

Michael Laurie & Partners (1st, 8th) 
Knight Frank & Rutley (8th, 22nd, 29th) 
Lewis & Tucker & Co (8th) 

Orridge & Co (weekly) 


Whisky 
Haffenden Limited (1st, 22nd) 
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Offices & Shops. Factories & 
Warehouses. Hotels & Licensed Properties. 
Investments & Mortgages. Development & Building Land. 
Valuations For All Purposes. Town Planning & Rating. 
Property & Developments Abroad. Management. 


Knight Frank & Rutley 


20 Hanover Square, London WIR OAH. Telephone 01-629 8171. 
Telegrams Knitefrank, London WIR OAH. Telex 265384 (LDN). 
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Your courses diary 
. .. for 1970 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 


INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non- members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1970. Full details and application forms are sent, prior to the 
courses, to members of 





The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CHARTERED ACCOUNTANTS' HALL, MOORGATE PLACE, LONDON EC2 


TE DEE SE НИ Они ав врана 


RESIDENTIAL COURSES PROGRAMME 


(All Courses up to the end of November are already oversubscribed) 


E.D.P. APPRECIATION 14th-18th HOTEL METROPOLE, 
DECEMBER BRIGHTON 


An introduction to the Computer and its function in Business and the Accountancy profession, 
for those with little or no previous experience in this vital field. 


RE РМ PET MOSS OS SRR RY ORE RUE EM am 


THE Established 1874 
ACCOUNTANI 


151 Strand, London WC2R 1ЈЈ Tel. 01—836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 
Home and overseas: £8 per year; £4 5s (£4-25) half-year 
Reduced rate for two years: £15 
Airmail edition: £11 5s (£11-25) one year; £5 15s (65:75) 
half-year 
Concessional rate for students: £5 5s (65:25) one year 
(forms on application) 


€ Ó——————  Ó—— LRT. 


Classified Advertisements 


_— —— — —— M — 


Rates and Information 
A minimum charge is made for each advertisement which covers up to five lines 


(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


November 5th, 1970 


Linage Basic — Concessional 
ALL HEADINGS except 
Situations Wanted 


| £1 17s 6d 


Minimum covering 5 lines | £1 5s Od 
per line (5 words) in addition | 7s 6d | 5s Od 
SITUATIONS WANTED 

(including Articles Wanted) 

Minimum covering 5 lines £1 10s Od £1 Os Od 
per line (5 words) in addition 6s Od 4s Od 


Semi-displayed 
All headings: 


per single-column inch | £6 Os Od | £4 Os Od 


Fully-displayed 





All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 

Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
if proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


— —— = "T 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 


RICHARD OWEN 
ASSOCIATES 


Staff Consultants — Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! You can step into our reference 
room any time — 9 a.m. to 6 p.m.* and, without any 
form-filling, scan the classified registers. Hundreds of 
vacancies: salaries £1,000 to £6,000. 


If unable to call, then telephone — or write — for the 
relevant list which will be posted to you free. 


Public Practice: G. A. Dupsos. Tel. 01-628 4550. 


Commerce and Industry: 
London: R. THORNHILL. Tel. 01-628 8860. 


Home Counties and Overseas: I. McEvoy. Tel. 01- 
628 0527. 


EMPLOYERS! Our register lists over 400 accountants 
— from Trainee to Financial Director — and perhaps one 
of them is the man you seek. To find out, ring now, and 
we shall reply within the hour. 


To register your vacancies please ring R. OWEN, 0l- 
628 8869. 


* Saturdays by appointment. 
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in association with 


Wheatley Kirk, Price & Co 


* 
AUCTIONEERS, SURVEYORS and VALUERS 
of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


20 Hanover Square London WiR OAH Telephone 01-629 8171 
Telegrams Knitefrank London W1 OAH Telex 265384 








Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send 7he Accountant each week until further notice, commencing with the issue Students' Concessional 
Subscription 
о PESAN conn NIIS co S Ekta asha Па N e E 
Date Studentship registered : 
sa ga UL eg eas ee PE E Re ИН T CoS sss iiis 
NSS s stat Sum Sp A 1527. e LS С ЛИН 
Counter-signature for student's subscription... LL LLL Expiring : 
(Principal, head of department, or tutor) 
Remittance enclosed £ 5 d UMS LL ME C D EAS ME a 2 
Rates : £15 for two years; £8 for one year; £4 5s half-year. Airmail edition £11 5s for one year ; Professional body 


£5 15s half-year; Students' concessional rate £5 5s per year 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 08322 [|  ————-——— ACCT 5/11/70 
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„пад ет ИУ 
Replies to advertisers using Box numbers should be addressed to Box. 
Gee & Co (Publishers) Limited, 151 Strand, London WC2R 1JJ, :ехсе 
where otherwise stated in the advertisement. uc AE 

Box addresses must not be used for the forwarding of original document 


DVERTISEMENTS 
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PERSONAL 








[TISH SOCIETY OF COMMERCE 
LIMITED 
(By Guarantee) 


orporated 1947. A Professional 
iety for those engaged in Industry, 
nmerce and the Professions. Desig- 
ion F.B.S.C., and Incorporated Com- 
‘cial Consultant. — For information 
te ae 504 25 Bridgeman Terrace, 
gan 5. 


EEE 


[PUTER APPRECIATION is vital to 
nodern executive. For details of an 
tly prepared introductory course on 
uters and automatic data processing, 
to the Careers Adviser, The Rapid 
its College, Dept AH4, Tuition House, 
оп SW19. 

ATION. — London and provincial 
es, a self-study course and tape. Fully 
иеа for 1970-71. — Apply today, College 
axation, 21 Oakbury Road, London 
Tel. 01-736 8389. 
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Schedules, Tax Computations 
TEMPORARY STAFF LTD 
60 Blandford Street, London W1 
01-486 4041 



















PRACTITIONERS 
ERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 









OFFICIAL 
APPOINTMENTS 








DEVON COUNTY COUNCIL 
SENIOR MANAGEMENT POST 
Chief Technical Assistant 







ary within scale £2,556-£2,949. 


tails of experience, present post, etc., 
ther with names of two referees, to 
nty Treasurer, County Hall, Exeter 
401, by November 20th, 1970. 















KINGSTON UPON HULL 
EDUCATION COMMITTEE 
HULL COLLEGE OF COMMERCE 
Department of Professional Studies 


SENIOR LECTURER IN ACCOUNTANCY 
AND DATA PROCESSING 


LECTURER GRADE I in ACCOUNTANCY 
2" vien posts are available from January 
st, x 


Scales: 

Senior Lecturer — £2,537-£2,872. 

Lecturer Grade I — £1,230-£2,075 plus 
additions for graduate qualifications 
and increments for training, teaching 
service and/or appropriate experience. 


For the Lecturer Grade I post the Edu- 
cation Committee will consider the payment 
of the whole or part of the removal expenses 
of a married teacher moving into Kingston 
upon Hull. 


Further particulars and forms of applica- 
tion are available from the Principal, College 
of Commerce, Oneen's Gardens, Hull, 
Yorkshire HUI 3DH. 


Completed application forms should be 
returned to the Principal within 14 days of 
the appearance of this advertisement. 


Burnham (Further Education) 


= 


STAFFORDSHIRE POTTERIES 
WATER BOARD 


DEPUTY TREASURER 


Applications are invited from fully qualified 
accountants for this new post. 


The Board has recently installed an I.C.L. 
1901A Computer and the Deputy Treasurer 
will be responsible for overall supervision of 
the Computer Section and will be required to 
take an active part in the transfer of the 
Board's functions to the computer. 


The salary will be £2,769-£3,186 рег 
annum being on the basis of 668 per cent of 
the Treasurer's salary, and the commencing 
salary will be according to experience. The 
appointment is subject to the Local Govern- 
ment Superannuation Acts and to the passing 
of a medical examination. 


Reasonable removal expenses paid. 


Application forms can be obtained from 
The Treasurer-Designate, W J Anderson, 
A.LM.T.A., Water Board Offices, Albion 
Street, Hanley, Stoke-on-Trent, STI 1QE, to 
whom they should be submitted by Novem- 
ber 16th, 1970. 

F. L. Ardern 


r , 
Engineer, Manager and Clerk. 
Bic. EE PPM ВИЗЕ D MN 


UNIVERSITY OF THE WEST INDIES 
ST AUGUSTINE 


Applications are invited for a post of 
Accountant/Assistant Accountant in the 
Bursary. Applicants should preferably be 
Certified, Chartered, or Cost and Works 
Accountants and/or possess an appropriate 
University Degree. They should, in particular, 
have experience in auditing and in Financial 
administration, budgeting, cost control, and 
machine accounting. 


Salary Scales: Accountant: £1,850 x £90 
— £2,390 x £125 — £3,265 per annum; Assistant 
Accountant: £1,500x £80 - £1,660 рег 
annum. Point of entry into the scale will 
depend on experience and qualifications. 
Child allowance (limited to three children) 
£150 per annum for the first child, £100 for 
the second and £50 for the third child. 
F.S.S.U. Up to five full passages on appoint- 
ment and on normal termination. 


Detailed applications (six copies) on the 
appropriate application forms should be 
sent as soon as possible to the Secretary, 
University of the West Indies, St Augustine. 
Application forms and further particulars 
may be obtained similarly. 



































circulars or canvassing matter. 


goods or payments of any kind, nor are they available for the distribution | 


See page I for rates and latest times for acceptance. 





SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY. – 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and а accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London W1 (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 


—.u. ...LLC.|X LI CW—=”SQ Wv iii a: 


ABANDON CITY LIFE for country in 
Yeovil, Somerset. We need a Tax 
Manager to develop services to our 
clients. Salary according to ability and 
enthusiasm. — Please apply to A. M. 
Cooper, Chalmers Impey & Co, Bank 
Chambers, Yeovil, Somerset. 


m 


A BEST-EVER SALARY for accountants in 
Public Practice, temporary and permanent., 
Qualified audit, tax and trustee staff can earn 
more than ever before. — Contact Consultant, 
Taylor Staff Bureau, 11 Ludgate Hill, 
London EC4 (entrance Creed Lane), Tel. 
01–236 7102/3/4. 

ACCOUNTANT. – Well experienced semi- 
senior required. Good prospects. — Please 
send full details in writing to Beatton, Hewson 
& Co, Chartered Accountants, City Gate 
House, Finsbury Square, London EC2. 
ACCOUNTANTS have vacancies for ex- 
perienced seniors and semi-seniors in their 
Hove and Shoreham offices. Five-day week. 
Three weeks’ holiday. — Details in confidence 
to Box AH 5771. 

A CITY FIRM of chartered accountants has a 
vacancy for a full-qualified senior to work 
directly for the partners (salary range 
£2,500-£3,000) with a view to partnership in 
the near future. Vacancies also exist for semi- 
seniors with a good audit background 
(salary up to £1,800). For those who are 
partly qualified, help is given, financially and 
by way of leave towards preparing for final 
examinations. — Write Box AC 5877. 


The following is provided: 


merit and market rates. 


ability. 


specialists. 


Professional 


Kidsons require for their Group of Practices, Chartered Account- 
ants, Certified Accountants, Qualified Tax men, and experienced 
unqualified professional personnel for the South Eastern, Midlands, 
and North Western areas of their Group. 





A CITY OF LONDON FIRM near 
Monument, branch office West Sussex 
coastal town,  smaller/medium-sized 
practice, expanding, prestige inter- 
national public company connections 
requires two younger men with ambitions 
of early partnership. They must be of 
above average ability, keen to accept 
responsibility and use own initiative, 
One with specialist experience in 
Taxation, other familiar modern audit- 
ing techniques. 

Please set out fully in your reply 
reasons why you qualify for the relevant 
appointment. — Box AC 7220. 





ACCOUNTANTS in holiday area of W 
Wales have a vacancy for a young qualif 
chartered or certified accountant or unqui 
fied senior (male or female) with experie! 
in a professional office. This is a varied a 
rapidly expanding practice with pleas 
working conditions and a good salary will 
paid to the right person. — Please write w 
full details of past experience to Box AI 58 
AUDIT CLERKS (semi-seniors) required 
work in London. Experience in incompl 
records and some taxation essential. No ; 
limit. — Full particulars to Bcx AC 7245. 





ARE YOU INTERESTED IN 
COMPANY TAXATION? 


Do you realize that a worth-while 
creative and well remunerated career ca! 
be made in this highly specialised field 

In our Birmingham office we have : 
vacancy for a newly qualified chartere 
accountant or a person with experienc 
of company taxation. He will be give! 
every opportunity to improve his know] 
edge of the subject and prospects 0 
promotion are excellent, particularly s 
if he can show that he is capable с 
accepting increased responsibility. 

The starting salary must depend on th 
applicant's initial knowledge but sut 
sequent increases will be substantial à 
soon as they are merited. 

Please send a brief note of your caret 
Mr and your experience to Box A' 











Varied and interesting work with progressive levels of responsibility. 
Competitive terms of employment, with continuous reviews for 


Work in an energetic but personal atmosphere where the progress 
of the individual is of major importance. 


Opportunities for substantial promotion for those of exceptional 
Modern professional methods, and the support of departmental 


Continuous training to improve knowledge and performance. 


Please reply in confidence to the Staff Partner at Sardinia House, 
52 Lincoln's Inn Fields, London WC2. 


" ACCOUNTANT Novel m 


ZÀ HARRISON & WILLIS LTD 





(Specialists in Accountancy Appointments) 


CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON W1 
01-629 4463 (6 Lines) 


PUBLIC PRACTICE (INTERNATIONAL DIVISION) 


PUBLIC PRACTICE (U.K. DIVISION) 


THE PROFESSION AS A CAREER - We have a tremendous range of opportunities on hand 


with small, medium and large firms in LONDON AND THE PROVINCES. – Opportunities offering excellent 


experience, modern staff training as well as in some cases definite partnership prospects: of which the following are 
representative: 


AUDIT MANAGER (PARTNERSHIP PROSPECTS) - for a medium-sized firm in London EC2. Our clients 
wish to recruit a Chartered Accountant in his late 20s/early 30s. — This is an excellent opening for an A.C.A. 
with about 5 years' good all-round qualifying experience in the profession. Salary £3,500 p.a. 


RECENTLY QUALIFIED ACCOUNTANTS AND PART II FINALISTS (LONDON EC2) - Our clients, 
a medium/large firm offer excellent opportunities to broaden your experience. You'll gain experience of computer 
based accounting systems, modern auditing techniques, some investigation work covering a diversified range of 
businesses. Salaries for newly qualified C.A.s — £2,250 and for Part Il finalists to £1,850. 

Contact MICHAEL GREEN or PHILIP JACOBSON. 


COMMERCIAL AND INDUSTRIAL DIVISION 


The selected vacancies listed below are representative of current assignments for the younger accountant. For 
information in respect of other appointments at salary levels £1,700—£5,000. 

Please contact either CHARLES J. M. PEARCE, ROBERT WATHEN or DAVID J. WILKINSON for 
immediate interview. 


INTERNAL AUDITOR - for City trading company. Candidates should be qualified A.C.A. or A.A.C.C.A. 


The position entails considerable European and U.K. travel and the emphasis is on management and systems audit. 
Knowledge of French or German preferred. Salary to £2,500 p.a. 


Contact DAVID J. WILKINSON. 


FINANCIAL ACCOUNTANT - For a main subsidiary of British public group engaged in manufacturin 
Candidates qualified A.C.A. or A.A.C.C.A. should have some post-qualifying experience in commerce. Locati 
N. Sussex. Salary to £2,750 p.a. 


Contact CHARLES J. M. PEARCE. 


GROUP ACCOUNTANT – For a public company in London W1, engaged in the entertainment industry. 
Reporting to the Financial Director he will be responsible for the preparation of the company's financial accounts 
and the preparation of other management information. Salary £2,750 p.a. 

Contact ROBERT WATHEN. 


Our office is open on Saturday mornings between 10 and 12, when one of our consultants will always be available. 
If you would prefer an appointment on weekdays after office hours please telephone us in advance and we will be 
pleased to arrange an interview at any time up to 6.30 p.m. 


g. 


on 


ber 5th, 1970 ACCOUNTANT у 


MERVYN HUGHES AND COMPANY LIMITED „228. 


APPO 


5-7 Russia Row, London EG2 Telephone 01-500 4701/4 ansarone SPECIALISTS 








PROFESSIONAL CAREER PLANNING OVERSEAS AND IN THE UNITED KINGDOM 


rice of areas overseas in which to gain post-qualification experience is very broad and there is no disgrace in seeking impartial guidance. We have specialized for many years in offering 
etely free and confidential career discussion, information and introduction service to the qualified accountant and finalist and there is no obligation to proceed beyond the discussion stage 
Jnited Kingdom there is also a wide range of professional firms and an increasing choice of fields in which to specialise — auditing, taxation, consultancy, investigation work, etc. Variou: 


of our comprehensive service are detailed below. 


JRMATION SERVICE 


| gladly send you a copy of our ‘Survey of Professional Opportunities Throughout the World’ and our booklet Career Planning. 


IVINCIAL INTRODUCTION SERVICE 


client vacancies in the Provinces are detailed below: 
[TON. – An international firm is seeking experienced, not necessarily qualified, audit clerks aged 30-40 with good current tax knowledge. Salaries negotiable. 


. — Audit seniors — negotiable salaries. 
zY. — Medium national firm - POTENTIAL PARTNER - Qualified chartered accountant under 30. Salary circa £2,500 p.a. 


NATIONAL TAXATION APPOINTMENT - SOUTHAMPTON. - The Southampton office of an international firm of chartered accountants is seeking an expert in internationa 
n aged around 30 to supervise a diverse range of tax work including American companies. Formal qualification is less important than good tax experience and the ability to deal con 
' with American clients is essential. Salary will be negotiable depending on age, qualification and experience. 


NTIAL PARTNER – CROYDON. – Up to £3,000 p.a. – А challenging opportunity for a qualified chartered accountant aged 26-32 with extensive post-qualification experience of privat 
ay audits coupled with a good working knowledge of company and personal taxation. The position will involve the immediate management of our clients’ recently acquired Croydo 


vith a view to partnership within one year. 


o RSEAS DIVISION 


AN. — A number of newly advised vacancies exist in this highly attractive modern capital. Iran is neither geographically nor politically involved in the current Arab/Israeli tension and ou 


can offer recently qualified accountants an oil company orientated but comprehensive range of professional work. The social and sporting life enjoyed by expatriate accountants is of 
libre and ski-ing in the nearby mountain ranges is a popular week-end attraction. Salaries and allowances allow for a high level of capital accumulation in the £1 ,000-£1,500 p.a. rang: 


H AFRICA. — We are currently recruiting on à direct basis for clients in Cape Town and there are vacancies open to recently qualified accountants in Durban, Port Elizabeth and Johar 
g. South Africa offers a complete range of modern professional work in a rapidly expanding economic environment. Promotion can be very rapid and the low rate of taxation couple 
ry good salaries can mean a level of capital accumulation in the region of £1,000 p.a. Salary levels – Cape Town from 4,600 Rand, Durban 4,800-5,000 Rand, Port Elizabeth 4,800—5,00 
Johannesburg 5,200—5,400 Rand. Settling-in allowances from 300-500 Rand are also paid. Two-year Tours. 


IA. – A unique professional posting open to single accountants. Tours are in multiples of 5 months with one month's U.K. leave. The professional work is largely government auditir 
limited degree of commercial work. Salaries and allowances in the £3,800—£4,200 range allow for capital accumulation in excess of £1,500 per annum. The social life and wide range « 
g life make this an ideal area for bachelors seeking an extrovert life allied to rapid savings. 

PE. — Professional vacancies exist in Paris, Madrid, Barcelona, Milan, Rome, Frankfurt, Düsseldorf, Hamburg, Munich, Lisbon, Malta, Oslo, Copenhagen, Stockholm, Zürich, Brussel 
ague, at salaries around £3,000 p.a. 

INDIES. — Vacancies exist in Bahamas, Bermuda, Jamaica, Barbados, Tortolla, Cayman Islands, at salaries from £2,600—-£4,750 p.a. 

+ KONG. - First-class experience, excellent social/sporting life, two-year tours from £2,850 p.a. 

vacancies exist in Australia £2,500 p.a., Brazil £3,250 p.a., Chile £3,250 p.a., Ghana £3,600 p.a., Kenya £2,600-£3,000 p.a., Nigeria £3,650 p.a., Sierra Leone £3,600 p.a., Zambia £3,500 p. 


RODUCTION SERVICE - LONDON 


Г/ТАХАТТОМ SENIORS - CITY AND WEST END. – Vacancies with small, medium and large national and international firms. Salaries £2,050—£2,250 for recently qualified accountant 
TION MANAGER. - Central London medium firm of chartered accountants — Circa £4,000 p.a. 

Г MANAGER. — Medium City Firm — This is a career opportunity involving the management of a diverse block of audits including a number of sizeable public companies. There a 
nt prospects in the medium term. Initial salary £3,250 plus p.a. 

[CATIONS TO: MR R. J. WELSH (MANAGING DIRECTOR) OR MR L. G. GIBSON (DIRECTOR U.K. DIVISION). 
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SENIOR 
£2,500 —£2,850 


It is unusual for a medium-sized practice to 
offer facilities of specialization to this degree. 
Investigations, liquidations, systems and man- 
agement consultancy comprise the range of 
special assignments in addition to audit and 
general accounting. Ample scope for advance- 
ment. Modern offices — congenial atmosphere in 
the heart of the West End. 


Opportunities also exist for newly qualified 
accountants. 
TELEPHONE OR WRITE QUOTING REFERENCE 
302/A. 


Р.А. To Partner to £2,500 


A rare opportunity for a recently qualified 
accountant with medium or large firm experience 
to broaden his measure of responsibility. He will 
be sufficiently competent to act in a wide variety 
of clients’ companies from smaller private to 
public corporations with computer application. 


Apply, giving fullest personal details to: 


Douglas Llambias, A.C.A., A.T.I.I. Ref. LON/3. 






Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1. 
TELEPHONE 01 486 6544 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 






ACCOUNTANT 


Barton Bureau 


In association with 


Tel. 01—405 1431 


Barton Management Appointments Limited 


A selection taken at random from our files of the many vacancies for qualified and partly qualified 
accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 


an informal interview without commitment at any time. 


INDUSTRY/COMMERCE 


MANAGEMENT ACCOUNTANT - 
LONDON SE1 £1,800 p.a. 


Applicants in early 20s, qualified or finalists 
A.C.W.A., A.C.C.A., preferably with experience 
within the engineering industry are invited to 
consider this opportunity to join an enthusiastic 
team producing period accounts, budgets and 
factory costs. Ref. 10103 


ACCOUNTANT - LONDON SE1 £2,500.- 


International Packaging Group seeks an experienced 
man 25-30 with industrial background. Duties will 
include development of the costing function, 
monthly accounts, budgets, group returns. 

Ref. 1428 


ASSISTANT ACCOUNTANT - 
LONDON SW1 £1,500 Neg. 


This is an opportunity for a part-qualified account- 
ant to assume greater responsibility and gain useful 
experience. The successful applicant will control 
the accounts department of a subsidiary company 
in the television industry. A computer bureau is 
used. Prospects are good. Age range 21-24. 

Ref. 10096 


OVERSEAS, PUBLIC PRACTICE 
SOUTH AFRICA, JOHANNESBURG 


Large well-established firm of CAs with 


good employment conditions requires well- 
qualified men. 

Other opportunities in Continental Europe, 
Canada, Kenya, Jamaica. 





PUBLIC PRACTICE 


FINALISTS 


Those taking November finals and seeking" new 
fields should get in touch with us. We can arrange 
your new post with the type of firm you specify. 
Don't delay — do it now, in anticipation of success. 


NORTH LONDON 


CAs of management calibre including one taxation 
specialist at salaries £2,500 to £3,750. 


AUDIT SENIORS, CITY, WEST END 

£1,750—£2,500 
Don't leave a good job unless you go to a better 
one. If you have decided to make a change consult 
us right away. Our wide range of vacancies will 
include one to suit you if you have experience and 
the right qualifications. 


TAXATION 


Currently we have vacancies for personal tax 
assistants at salaries from £1,200-£2,000 a.a.e. 
also Senior Tax Specialists at salaries to £3,500. 


PROVINCES 


Posts now available in most parts of U.K. including 
Bristol, Boston (Lincs), Manchester, Liverpool, 
Birmingham, Southampton, Yeovil, Watford, 
Bristol. 


November Sth 


80 Chancery Lane 
London WC2 


Where you expect better service — and get it 


DITIONAL EXPERIENCED SENIOR 
uired by Southend-on-Sea Chartered 
ountants. Must be capable of taking con- 
| of accounts and audits of medium- 
хі concerns. Salary region £2,000. — Reply 
h full details to Box AE 7305. 
E YOU SEEKING a professional position 
ће range £2,000/about £3,000 p.a. ? If so, 
t are invited to telephone D. G. Leonard, 
A., proprietor of Accord Appointments, 
0 will be pleased to arrange a meeting and 
ct a position commensurate with your 
erience, salary requirement, etc. No fees 
ipplicants. 34-36 Maddox Street, Oxford 
cus, London WI. 01—629 1804. 
YOUNG qualified chartered accountant 
finalist) is required as assistant in the firm 
Norman & Pike, 11 Edward Street, 
stbury, Wilts. Prospects of partnership to 
able applicant. — Write stating age, 
iry required and experience. 
ADFORD C.A.s have vacancy for quali- 
man. Excellent opportunity for advance- 
X, partnership. — Write Box BC 5868, 
h full details. 


BERKSHIRE. – Reading area. Chartered 
accountants have vacancy for an unqualified 
senior assistant with full knowledge of 
incomplete records. — Please write with de- 
tails of age, experience and salary required to 
Box BR 5874. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS. – City centre firm would like 
a qualified accountant with personality and 
two to three years’ comprehensive experience 
who would now like to put these to good use 
in a widely varied practice combining public 
and private company accounts with personal 
taxation — Box BC 7318 
BOURNEMOUTH  CHARTERED  AC- 
COUNTANTS have vacancy for senior audit 
clerk experienced in preparation of final 
accounts and supervision. Permanent position 
in large offize. Aged at least 35. Some basic 
tax knowledge essential. — Please write with 
appropriate facts and salary required to Box 
BC 7307 


CHARTERED ACCOUNTANTS in North 
London require young qualified accountant. 


maes omn M 


BIRMINGHAM. - Young qualified ac- 
countants and Part II finalists requiring 
experience of E.D.P. and advanced audit 
techniques and willing to attend training 
courses should apply to the staff partner of 
Whinney Murray & Co, Canterbury House, 
85 Newhall Street, Birmingham 3. 


BUSY CHARTERED ACCOUNTANT in 
Harrow requires capable assistant seeking 
future partnership prospects. Finalist con- 
sidered. — Write with full particulars and 
salary required to Box BC 5773. 


BUSY WEST END FIRM of chartered 
accountants require senior administrator. 
Candidates need not be qualified but should 
be aged between 25-55 and experienced in 
taxation accounting and office administration. 
They must be capable of working unsuper- 
vised. Salary offered will be commensurate 
with the candidate's ability and will not be 
less than £2,500 p.a. plus bonus incentive. 
The successful candidate will have definite 
prospects of early admittance into nartner. 


CHARTERED ACCOUNTANTS (ov« 
required by High Holborn firm. Varie 
interesting work. Excellent prospec 
men of ability, initiative and drive. Ge 
holiday leave and luncheon vouchers. 
mencing salary from £2,500 p.a. — 
reply with full particulars to Box CA 
<= ¿riw PES `P CINE CAMS CETEROS] 


CHARTERED ACCOUNTANT: 


require a Personal Assistant for om 

their Partners. Applicants should 

either newly qualified or have & 

professional experience. The post ol 

wide scope for both drive and initiat 
Replies to The Staff Partner, Mona 

= 58; 38—42 Newport Street, Swind 
lits. 


o RICH 4 
COMPETENT АМО EXPERIEN 


LADY for tax department, medium 
firm SW TY лелмље Galan. 4... ___-= — 


r 5th, 1970 
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IIRE CHARTERED ACCOUNT- 
with varied practice require senior 
it, not necessarily qualified, with ex- 
e of incomplete records and audit of 
imited companies including taxation 


i. Salary up to £2,000 p.a. depending 
srience. Congenial working conditions 
sant locality. — Full details including 
i experience to Box CC 5754. 


— U U Va Ó IóCTWxoI 


Y FIRM (four partners) require 
lified Senior with some years’ post- 
ification experience for audit and 
work. Salary from £2,500 — pension 
me. — Box CF 7340. 


gi И ПИ Uo „ла IPTE 
tD PRACTITIONER seeks occasional 
z or weekend assistance from semi- 
experienced incomplete records. — 
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sporting and social life. 
For detailed information contact: 


Douglas Llambias, A.C.A., А.Т.1.1. 


Reference AW/11 
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CITY FIRM of chartered accountants with 
unusual and interesting range of audits 
require one qualified accountant aged 23-25, 
and one unqualified with at least five years' 
professional experience. Salaries negotiable. — 
— write giving full details to Box CF 


EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NWI. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6031. 


HIGHEST SALARIES for accountants and 
accounts staff — all levels — in the Profession, 
commerce and industry. Also long- and short- 
term temporary assignments. — Consult us 
now. — Imperial Agency, 38 Dean Street, 
Shaftsbury Avenue, London W1. (01-437 


га та 
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FRESH FIELDS 
circa £4,400 p.a. 


Develop your career with a short tour in West Africa with an 
International firm of Chartered Accountants. 


This is an unusual opportunity for a limited number of Qualified 
Accountants to participate in the growth of a progressive 
practice while broadening their experience in BD R 

and International accounting and management techniques. 


Good working conditions and benefits, Ample opportunity for 


las Llambias 
tes Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01-486 6544 
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HOVE, SUSSEX 


TAXATION 


We require for our Taxation Depart- 
ment additional staff with a sound 
knowledge of personal taxation liabili- 
ties. Previous experience in the tax 
department of a professional firm or with 
the Inland Revenue is essential. 

We also have a vacancy for a char- 
tered accountant to take charge of the 
Tax Department, with a view to becom- 
ing a Partner at an early date. 

Applications should be sent to the 
Staff Partner, Messrs Russell, Ohly & 
Co, Chartered Accountants, 94 Church 
Road, Hove, Sussex. 








RING 
LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


DEPUTY ACCOUNTANT £2,800 

A City-based engineering firm are to 
appoint a man 25-30 well experienced 
in financial management accounting, to 
be responsible for Head Office accounts 
department. Liaison with E.D.P. per- 
sonnel on accounting systems. 


FINANCIAL ACCOUNTANT £3,000 

An industrial company, in the City, 
seek a man 25-28 to establish a new 
role in the financial field. Consolidating 
financial information, cash flows, cash 
projections, acquisition appraisals. Ex- 
cellent opportunity. 


FINANCIAL DIRECTOR 

£4,000 -- CAR 

Marketing company, situated S. Yorks. 
(Part of large mining group) need a 
qualified man to take up this senior 
appointment. Sound management experi- 
ence, preferably in engineering field is 
essential. Age 35-40. 


ACCOUNTANT £3,000—£3,500 
A.C.A. required by a service organiza- 
tion in WC2. This well-known company 
is continuing a considerable expansion 
programme and need an alert man to 
fill a new position. Acting as Financial 
Executive, he will be conversant with 
sophisticated accounting techniques. 


ACCOUNTANT £3,000 

International Timber Company, turn- 
over £127 million, need a qualified man 
responsible to Group Chief Accountant 
for all financial procedures (using com- 
puter data) and management. Excellent 
opening. 


LAURIE & COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC2 
01-606 6301 





AUDIT SENIOR/SEMI-SENIOR 


A large international firm of Chartered 
Accountants require an Audit Senior ` 


or Semi-Senior, preferably experienced : 


44 


in Insurance company work, to work at j 
the office of a large City Insurance 


Group. 


An attractive salary is offered, ac- 


cording to qualifications and experience. 


Please write with full details to Box 


AS 7338, 
EN ДОЛИ ЕМИРА sn С 0. 


EXPERIENCED TAX ASSISTANT re- 
quired by City Chartered Accountantsto 
take charge of group of personal tax 
cases (some complicated). Pension 
Scheme for men. Salary at least £1,750. 
— Apply Box ET 7296. 


———————— Má— Óá—— 


FINCHLEY. - Sole practitioner require 
responsible unqualified senior. Experience 
incomplete records etc., capable of workin 
on own initiative. Salary negotiable accord 
ing to ability and experience. — Details t 
Box FS 5775. 

NEWLY QUALIFIED C.A. or finali: 
required by busy expanding two-partnt 
fim in London WI. Initiative essentia 
experience of smaller clients useful. Excelle: 
prospects. - Box NQ 5876. 


tan 


eee 
HERTFORDSHIRE/MIDDLESEX 


A well-established firm of Chartered 
Accountants are seeking an experienced 
Accountant (preferably, but not neces- 
Sarily, qualified) for the position of 
managing clerk with knowledge of 
Taxation and incomplete records. Salary 
negotiable between £2,000 and £2,500. – 
Box HM 7221. 


00 uo DRE UM 
TERVIEW ARRANGED IN LONDON 
d travelling expenses refunded to qualified 
unqualified but experienced senior who 
uld like to transfer to thriving East Sussex 
ast Town. ~ Please reply with particulars 
present experience to Box IA 5808. 


——————— 


IUNIOR ASSISTANT required for 
[ax Department by City Chartered 
Accountants, Must have working knowl- 
dge of personal tax law and practice 
nd be prepared to learn more. Pension 
cheme for men. Salary not less than 
1,100. — Apply Box JA 7297. 


BE == 7 ВИНА iod o 
\NAGING CLERK required by Croydon 
ountants to assist partner in busy prac- 
. Audit and taxation experience and 
ity to meet clients essential. Varied and 
resting work, Salary in region of £2,000. — 
t MC 5755. 

RTH LONDON. - Managing clerk 
lired by sole practitioner for small 
y office. Experienced incomplete records 
rid negotiable. — Full details to Box 


———————————— 


ERSONAL ASSISTANT TO PART- 
[ER required by Thornton Baker & Co, 
edford Office. The successful applicant 
ill also be an Audit Manager of a 
ction of the practice, looking after 
iainly medium-sized jobs. Five-day 
eek, three weeks' holiday. Contributory 
taff Pension Scheme. Car Allowance. 
ealistic salary at current rate, applic- 
dle to age and experience, assistance 
ven with removal expenses. — Apply: 
aff Partner, 15 Goldington Road, 
edford. 


————————————— 


ACCOUNTANT 


FOCI II III III OK tok 


We have room for 


QUALIFIED 


ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London ЕСА. 


FOO II II III At tote 





Capital Post £3,500 to £4,200 





In the Capital City of the New Europe, Brussels offers 
golden opportunities to recently qualified accountants. 


Our clients, one of the world’s foremost Public Practices 


seeks three top senior men to integrate with their planned 


development. 


The applicants will be 2 to 3 years qualified and preferably 
with Public Company or U.S. Corporation experience. 
Knowledge of French is an asset whilst not essential. 


Splendid workin 
removal and living 


g atmosphere. Assistance given with 
accommodation. 


WRITE WITH FULL PERSONAL DETAILS TO: 


Douglas Llambias, A.C.A., A.T.LI., Reference B/4/8. 


Directors, D. Llambias, A. CA. АРТ: j Buckman, 
Sir Harmer Nicholls, Bt, J.P., M.P. 





Je 





Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 
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P.A. TO PARTNER 


Chartered Accountants require qualif 
C.A. (aged 25-40) having sound pi 
fessional experience in the work ; 
sociated with a provincial fir 
Congenial West Country location w 
excellent prospects for advancement. 
Box PT 7317. 





PERSONAL TAXATION, Stevenage. T 
tion assistants required to supervise pers 
taxation department of City chart 
accountants, located at Stevenage. Prey 
experience required (professional, bank 
Inland Revenue). Qualification not esser 
Applicant will be directly responsible tc 
partner. Interview London or Stevenag 
Apply: Burke Covington & Nash, 
Alphage House, London Wall, London | 
Tel. 01—628 3557. 





QUALIFIED ACCOUNTANTS 


Turquand, Youngs & Co, invite applic. 
tions from young qualified accountan 
with initiative and ability for service i 
the Manchester area. For those with tl 
right potential, excellent opportunities 
take responsibility and to use person 
initiative exist. 

Staff are trained in all modern auditir 
methods and obtain wide experience i 
auditing, including computer install; 
tions and special investigation work. 


Apply to: 
G. B. Yearsley, Tudor Hcuse 


15/17 Chapel Walks 
Manchester M2 IHH 





RECENTLY QUALIFIED C.A. or fina 
required as P.A. by chartered sole practitio 
in Kent facing embarrassing expansi 
Prospects include early branch managem 
and subsequent partnership. — Box RQ 58 
SENIOR AND SEMI-SENIOR AUI 
ASSISTANTS required by London charte 
accountants with varied practice. Excell 
experience offered. — Please write to The Si 
Partner, Spiro, Sargant & Co, Argyle Hou 
29/31 Euston Road, London NWT. 





SENIOR AUDIT 
MANAGER 


WEST END 


An experienced mature manager i: 
required by the West End office of ar 
international firm of chartered ас 
countants. His personality and ability 
will determine his salary and prospects 
Responsibilities wil] include some inter. 
national work, public and private com- 
pany audits and investigations. - 
Apply Box SA 7327. 


a SS ES er ea S, TCR ae, 
SENIOR REQUIRED by small firm 
SW1 accountants for small audits, | 
complete records and tax work also to act 
assistant to principal. Excellent salary a 
prospects. — Box SR 5777. 

SOMERSET. – C.A.s with expandii 
practice require an assistant with genei 
audit experience. Good salary, life assuran 
pension scheme. — Please send details 
confidence to Box SC 5878. 
SUNBURY-ON-THAMES  chartered a 
countants require senior assistant capable 
working on own initiative, Excellent sala 
and prospects for suitable applicant. — Bı 
SO 5867. 

SURREY/HANTS BORDER. – Senior at 
semi-senior (qualified or unqualified) a 
sistants required by progressive firi 
Competitive salaries and pension scheme. 
Full particulars to Box SH 6062. 





TAXATION ASSISTANT 


Taxation assistant required by medium- 
sized Norwich chartered accountants ¿c 
work directly under the tax partner a 
relieve him of the day-to-day work on 
personal tax cases. Age immaterial an 
formal qualification not necessary bu 
must have good experience (Inlan 
Revenue background might be suitable) 


of not less than £1,500 is envisaged. 
Full details масе ta Rav TA 7299 


ютоет Din, 1»4wv 








Accountancy Appointment Specialists 





AUDIT STAFF 


A. An w wv x = * 


TAX STAFF 


WE HAVE A TREMENDOUS RANGE OF POSITIONS AVAILABLE OF WHICH 
THE FOLLOWING IS ONLY A SMALL SELECTION. WHY NOT CONTACT US 


AND LET US SHOW YOU WE HAVE T 
YOU. YOU CAN BE ASSURED YOUR 
SPEEDY, EFFICIENT AND FRIENDL 


TODAY! 





\UDIT MANAGER 

\ medium-sized Central London firm 
ауе a post suitable for an experienced 
iar Starting salary £2,800- 


AUDIT SENIOR 

à well experienced man is sought by a 
сну firm. Need not necessarily be quali- 
oe experience. Salary £2,200- 


AUDIT MANAGER 

A large City firm seek a qualified Audit 
Manager. Very good opportunity for a 
man wishing to improve his prospects 
ind experience. Salary £3,500-£3,750. 


SEMI-SENIOR 

A medium-sized West End firm offer an 
interesting post to a young partly 
ualified person wishing to giin addi- 
tional experience. Salary £1,400—£1,600. 


SEMI-SENIOR 

A small friendly firm in the City have 
a suitable post for a person who has 
reached at least Intermediate standard. 
Starting salary £1,300—£1,500. 


HE ‘EXACTLY RIGHT’ POSITION FOR 
INQUIRY WILL BE DEALT WITH IN A 
Y WAY. DON'T DELAY - CONTACT US 


SENIOR 

A West End firm have a position which 
would suit an unqualified man with good 
experience of medium-sized audits. 
Starting salary £2,100—£2,400. 


RECENTLY QUALIFIED 

A large City firm offer excellent post- 
qualification experience and training to 
recently qualified Accountants. Salary 
£2,300-£2,400. 


P.A. TO PARTNER 

A suitable post has arisen for a recently 
qualified man with a small/medium-sized 
or the West End. Salary £2,400- 


AUDIT SENIOR 

A medium-sized City firm have a vacancy 
for a qualified Audit Senior wishing to 
improve his prospects. Starting salary 
£2,500—£2,700. 


SENIOR 

A qualified man with several years’ 
experience is sought by a West End firm 
for small-and medium-sized work. Salary 
£2,400- £2,600. 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 TEL. 01—437 6063 





No Fees to Staff 


AUDIT MANAGER 


A well established City firm require 
an Audit Manager to take charge of an 
important block of audits. Starting salary 
£3,500—-£4,000. 


ASSISTANT AUDIT MANAGER 


Large City firm seek a qualified man 
to act as assistant to an Audit Manager. 
Excellent experience. Starting salary 
circa £3,250. 


AUDIT MANAGER 


An interesting post is offered to a quali- 
fied man by a medium-sized West End 
firm. Opportunity to progress. Salary 
circa £3,500. 


AUDIT SENIOR 


A large West End firm have a post 
suitable for a young man seeking to 
progress his career. Starting salary 
£2,400—£2,500. 


SEMI-SENIOR 


A small friendly firm in Central London 
seek a Semi-Senior. Suitable post for an 
older man with several years' experience. 
Salary £1,750—£1,900. 


SENIOR 


A medium-sized City firm seek an Audit 
Senior who has had experience on 
medium and large audits. Starting salary 
£2.390-£2,600. 


PERSONAL TAX MANAGER 

An opportunity has arisen for a man 
aged 30-45 to head the Personal Tax 
Dept of a medium-sized City practice. 
Starting salary £2,500—£3,000. 


COMPANY TAX SENIOR 

A medium-sized West End firm have à 
post suitable for a person with good 
Company Tax knowledge. Starting salary 
circa £2,500. 


PERSONAL TAX SENIOR 

A firm in the West End seek a young 
man or lady to continue to deal with 
personal taxation cases. Salary £1,600— 
£1,800. 


TAXATION JUNIOR 

A Central London firm wish to engage 
a young person with experience of 
personal tax. Excellent training. Pre- 
ferably with professional office experi- 
ence. Salary £1,150—£1,300. 


TAXATION ASSISTANT 

An opportunity has arisen in the Tax 
Department of a medium-sized City firm 
for someone with good tax knowledge. 
Starting salary £1,800—£2,000. 


TAXATION ASSISTANTS 

There are numerous opportunities avail- 
able to Tax Assistants (male and female) 
with at least 1-2 years’ experience of 
Personal Taxation in the profession, 
Inland Revenue or Bank. Opportunity to 
advance to company work if desired. 
£900-£2,000 p.a. 
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Taxation 
' Senior Manager 
London 


We are: 


Chartered Accountants with wide U.K. coverage, and 


overseas connections. 


With substantial London office to be further enlarged. 
With specialist taxation departments. 


We require: 


Widely experienced taxation specialist with managerial 


ability. 


A.T.LI. or ЕТЛЛ. qualification essential. 


Ideal age 30—45. 
We offer: 


Permanent post to run our London tax department, and 
advise elsewhere in U.K. 


Progressive levels of responsibility approaching that of a 
principal. 


An initial salary of around £4,000 or more, to the right 
applicant. 


Please reply to Box TS 13469. 





Suecess eomes 
to most 
accountants 


Accountants don’t change jobs 
very often. One or two post-qualification 
moves, or three at the most, will see you 


near your ultimate professionel goal. 
Whether you're aiming for a 

senior executive position in public practice 

or in industry, or elsewhere, you will 

need — at some stage — the widest possible 

variety of experience. 


Price Waterhouse & Co., 
3 Frederick’s Place, Old Jewry, 
London EC2R 8DB. 


London • Bristol è Birmingham • Cardiff è Leeds • Leicester 
Liverpool e Manchester e Newcastle € Nottingham 








— — — s 


Staff Consultants for Public Practice 


Accountancy Personnel Ltd 


LV OVETILUET JIM, 1 fA 


51 Cannon St 
London EC4 
O1-248 1781 





NOW IS THE TIME TO THINK WHERE YOU ARE GOING! 


Whilst you still have plenty of choice of career it is vital to know where to make t 
decision; whether to stay in the profession; when to move into commerce; the qu 


P.A. TO PARTNER 

A well-known firm of Chartered Ac- 
countants offer good prospects for 
advancement to a young recently quali- 
fied Accountant who is seeking an 
interesting and progressive post. Starting 
salary £2,000 plus. 


P.A. TO PARTNER 

A small firm in the West End have a 
position which would either suit a young 
recently qualified man or finalist seeking 
to progress, investigation experience. 
Starting salary £1,900—£2,300. 


AUDIT SENIOR 

Qualified or unqualified experienced man 
is sought by a West End firm to deal with 
audits of small and  medium-size. 
Starting salary £1,800—£2,200. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. 021-643 6201 


EXPERT ADVICE - SIMULTANEOUS INTERVIEWS - YOUR CAREER FURTHERED 


AUDIT SENIOR 

A medium-sized City firm have two 
vacancies for Seniors newly or recently 
qualified. Starting salaries up to £2,250. 


FINALISTS PART U 

A large City firm offer extensive training 
and experience to Part II finalists. 
Starting salaries up to £1,900. 


SENIOR/SEMI-SENIOR 

A medium-sized West End firm have a 
vacancy for a capable person experienced 
in small and medium-sized audits and 
accounts work. Salary up to £2,000. 


AUDIT MANAGER 

Qualified and experienced Accountant 
minimum age 26, wishing to enter a City 
firm. £2,500. 


AN EXPANDING FUTURE 
FOR COMPANY 
TAX SPECIALISTS 


Harmood Banner & Co and Ogden 
Parsons & Co, seek additional 
taxation specialists for three major 
offices in the United Kingdom, 
including a manager for Liverpool. 


Activities of the departments are 
extremely varied, embrace 
international tax planning and 
have a strong consultancy bias. 


The new appointments will support 


and stimulate further development. 


Our atmosphere is informal, 
creative and hardworking. We offer 
the best possible experience, with 
sound training where needed. 


Competitive starting salaries will 
reflect the importance we attach 
to these positions. 


Write or telephone, in confidence, 
to: 


David Stewart 
24 Ludgate Hill 
London EC4. 01-248 9141 


Howard Franklin 
Cunard Building 
Liverpool 3. 051-236 7825 


John Dallison 

Edmund House 

12/22 Newhall Street 
Birmingham 3. 021-236 9898 


P. C. Taylor 
25 Abercromby Place 
Edinburgh EH3 6QE 





he right move and when. Our consultants are ab 
estion of salary; of location; these are questions 
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AUDIT MANAGER 

Very good opportunities are available for 
an above-average A.C.A. who wishes to 
further his career with a progressive 
medium/large firm. £3,000—£3,500. 


AUDIT MANAGER 

Well-established medium-sized London 
firm requires a man with public company 
experience. £3,000. 


AUDIT MANAGER 

A West End firm with six partners have a 
vacancy for an outstanding qualified 
man. Age up to 30. Starting salary ne- 
gotiable. £2,900—£3,200. 


P.A. TO PARTNER 

Established City firm require Qualified 
Accountant, some experience of Ex- 
ecutorships and administration to be 
responsible for a number of audits under 
Senior Partner. £3,000. 





accountants: 


GLASGOW, BELFAST, 


@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


Q Early promotion for those who are capable of under- 
taking responsible work. 


Q A well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


Q Opportunities to transfer to an office overseas. 


LONDON, EDINBURGH, 
BIRMINGHAM, 
LIVERPOOL, MANCHESTER, 
WALES AND OVERSEAS OFFICES. 


Posts are available in our 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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le to give you expert advice which will help you in your 
we can answer. 


AUDIT MANAGER 

Excellent opportunities are available for 
an above-average A.C.A. who wishes to 
further his career and widen his experi- 
ence with an expanding medium/large 
City firm. £3,000-£3,500. 


SENIOR £3,000 

Twelve-partner, Central London prac- 
tice. Qualified man with potential, age 
28-30. 


ASSISTANT AUDIT MANAGER 

A large firm in the City offer exceptional 
opportunities to a young man wishing 
to further his career in the Profession. 
This post would suit a young man with 
2 years’ post-qualifying experience. 
Starting salary £2,500—£3,000. 
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Progressive 
areers for Young 


Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
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Property Investment Requirements 


Professional Advisers may like to note that our 
Institutional and Trustee Clients require: 


e Rack-rented shops, offices, factories and warehouses. 
Including leaseback transactions. 


e Reversionary shop and office buildings. 


Reversions within 20 years. 


e Special fund of £200,000 allocated for shop property 
reversions within 40 years. ( Providing immediate income is 


minimal.) 


FULL DETAILS TO: 


MILNER HOUSE LONDON 


The Institute of Taxation 


PRESIDENT: ALLAN A. BRENT, F.C.I.S. 


МИМ 6AA. TEL 01-935 4499 





VICE-PRESIDENTS: STANLEY A. SPOFFORTH, F.C.A., Е.С1.5. D. J. PYNE-GILBERT, F.C.A. 
SECRETARY: A. A. ARNOLD, F.C.I.S. 


Membership of the Institute is open only to 
applicants who have passed the examina- 
tions conducted by the Institute of Taxation. 


Fellows and Associates receive: A text- 
book, annotated copies of Finance Acts, 
and other Acts with a bearing on taxation, 
half-yearly Digests of Tax Cases and 
circulars on special taxation subjects. 


Members may also attend the Institute's 
University conferences, as and when they 
are held. 


Those not qualified for membership may 
subscribe to a scheme under which they 
receive all the publications, except that the 
circulars are occasional only and deal with 


Full particulars may be obtained from: 
The Secretary: The Institute of Taxation, Clifford's Inn, London E.C.4. 


general matters as distinct from those of 
specialised professional interest. 


Examinations for Fellowship and 
Associateship are held in May and October 
each year. All candidates forthe Associate- 
ship examination and all candidates for the 
Fellowship examination who are notalready 
Associates of the Institute will normally be 
required to have been registered with the 
Institute at least twelve months before the 
date of the examination for which they wish 
to enter. 


Copies of past Associateship Examina- 


tion papers, with suggested answers, are 
available at 5s. Od. each post free. 
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N THE HAND... 


. « . AND A HELPING HAND AT 
THAT ! If you're not satisfied with 
your present position, still on your 
way up in accountancy or simply 
wish to know the 'state of the 
market' have a word with us. 


Being a new company, we have to 
try a lot harder, and this being the 
case we have some very interesting 
positions in companies who 
appreciate our new and harder-hitting 
approach to recruitment. 


Why not contact Marion Williams 

and discuss the opportunities 
available to you — and remember, 

that an M.R. position can be worth... 























MANAGEMENT 
RECRUITMENT LTD. 


50 Lincoln's Inn Fields, London WC2A 3BR 
Telephone 01—242 8708. (Answering Service) 


YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 





ET 
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è 
r 







The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record .... 

specialist home-study coursesfor ^ Over 29,000 passes in English, 

the examinations of Scots and Irish C. A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified LC.W.A. examinations 

and Corporate Accountants Many non-ezamination courses including 
The Institute of Cost and е Pra Cit т ВИИИ 
Works Accountants Cost Accountancy, Management Techniques. 





w The School of Accountancy 
R & Business Studies ... w 


Member of the Association of British Correspondence Colleges um mmm mmm шинин шишин Биниш sr s sr s 


! І 
| Your way to success starts here! posr THIS COUPON TODAY | 
То: 
Sub ПН YS NUR РЕС s” РОС F ONRET и 
| The School of Accountancy & пала pe ric | 
Business Studies, ER ИИИ: ОТАТ ТРТ РЕНТИ f 
i Dept. 107, 2 Norfolk Street, London WC2 
i or AG0p088................. cR | 
Dept. 107, 2 West Regent Street, Glasgow C2 


La we a Á Á Į M MM em 


THE 
November 5th, 1970 ACCOUNTANT XIII 


SRE Ta sgp BE БЕН 
Property Myou'd 
Investment like some 

fresh air inthe 
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Grasshopper 
Property 
Unit Trust 


are seeking investments secured 
on good quality shop, office 
and industrial properties, 

also purchase and leaseback 












Trustee: 


Barclays Bank 
Trust Company Ltd 


countants (and others) are 
already benefiting from this 
miraculous remedy for that 
occasional feeling that there 
». is nothing very lively about 
Retained Surveyors: E accountants. 
Try it, it can't do any harm. 





BANKER'S ORDER 
To: The Young Accountant, 43 London Wall, London EC2 











To. ИЕ. 5: LL _ Branch 
° ° P Address ! _ Date j 
Hillier arker | Please pay to the order of THE YOUNG ACCOUNTANT, Westminster 
Bank Ltd., Shoreditch High Street, E.1. the sum of £1.5.0. now and 
May & Rowden | hereafter on the same date each year being my annual subscription to 
T1 Grosvenor St, London WA1 2BT , THE YOUNG ACCOUNTANT. 
Telephone 01-629 7666 | Address 
also at 





Edinburgh and Sydney, Australia 


Name in capitals 
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; J Evening 


The next series of evening classes, providing 
study in depth of the following subjects, will 
be held in London from February to 
April 1971, on Mondays and Thursdays, 
6.30 p.m. – 8.30 p.m. 


(a) Book-keeping and Accounts: 
Chartered Intermediate 
ACCA Sections | and Il 


(b) The Chartered Intermediate General Paper 
(excluding Law) 


(c) Advanced Accounting: 
Chartered Final Parts | and || 
ACCA, Sections IV and V 


(d) The Chartered Final General Paper (including 
Industry and Finance for ACCA) 


(e) Advanced Costing 


(f) Management Accounting 


“У 


(g) (ü) Business Systems (including computers): 
Chartered Final Part II 
ACCA Section ІН 
(ii) Statistics: 
Chartered Final Part И 
ACCA Section | 


The younger generation is, 
more often than not, in the 
minds of people when they are 
making their Wills. Will you 
please help our work by 
bringing to the attention of 
your clients the well deserved 
claims of the less-than-fortunate 
children in our care. 

May we please send you for 
reference, a copy of our 

Year Book which includes a 
Balance Sheet and Account ? 


NATIONAL 
CHILDRENS 
HOME 


The Principal, 85/L14 Highbury Park 
London N15 


Patron: H.M. The Queen 


For full particulars and enrolment form apply to: 


The Secretary 

Foulks Lynch (Classes) Ltd 
4/7 Chiswell Street 
London EC1Y 4UR 
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Monopolistic Mouse 


F there were a wooden spoon for the outstanding non-event of 

1970, last week's report of the Monopolies Commission on the 
supply of professional services would be a strong contender. The 
mountain has brought forth its mouse, and a disappointing 
creature it is, to be sure. 

Within the Commission's terms of reference, the result could 
scarcely have been otherwise. Over a year ago we expressed sur- 
prise that 'professional services’ had not been more precisely 
defined; and it now appears that in approaching its task the 
Commission refrained from drawing any clear line between 
professional and non-professional occupations. Such a distinction 
was, in fact, quite clearly made by Lord Upjohn in the 
Pharmaceutical Society case ({1968] 2 All ER 703) quoted in a 
contributed article in The Accountant of January 18th, 1969. 
Apparently the Commission paid no heed to this, and they failed 
to include it in their report among the variety of quotations from 
1627 to the present day. While there is a mass of evidence covering, 
inter alia, accountancy, advertising and public relations, marketing, 
foreign languages, industrial art and interior design, and business 
agents, to look for any single identifiable factor amongst such 
heterogeneity would be sanguine indeed. 

Another, and more serious defect in the Commission's pro- 
cedure has been its insistence on relying solely on the replies to 
its written questionnaire, to the total exclusion of oral representa- 
tions. Several bodies, including The Institute of Chartered 
Accountants in England and Wales, made representations upon 
this point at the highest level both to the Commission and to the 
Board of Trade, but received nothing more than an assurance that 
the limitations so imposed upon the Commission's procedure 
would be made clear in their report. This is admittedly the case: 
unfortunately, it is already obvious that the restricted opportunity 
afforded to the professions to explain and justify their practices 
has not been appreciated by commentators. 

In the event, the Commission have of necessity found it 
impossible ‘to make a final judgement either upon the practices of 
any profession or on the general effect of the practices on the 
public interest’. They have, however, suggested ‘a body of con- 
siderations which we regard as relevant to the ultimate assessment 
of the practices of particular professions’ — although these are so 
hedged about with qualifications and exceptions as to appear in 
places tautologous. This approach, of course, leaves it open to any 
reader of the report to claim its support for his own point ef 
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view, and is a well-recognized technique for raising 
the suspicion of a puff of acrid smoke without com- 
mitting anyone to the charge of having cried ‘Fire!’ 

In so far as the Commission's ‘body of considerations’ 
represent their closest approach to a decision, it may 
be helpful to examine them in the particular circum- 
stances of the accountancy profession. Concerning 
restrictions on entry, it seems necessary to mention 
only that the profession's one reserved field of activity 
(the audit of limited companies and, more recently, 
friendly societies) has been established by Act of 
Parliament after proper debate, and that it remains 
open to any non-member of the recognized bodies of 
accountants to submit his own case for accreditation 
to the Board of Trade. The ‘small practitioner’ mem- 
bers of the recognized bodies, particularly in the 
provinces, are already well aware of the extent of 
unqualified competition. 

Secondly, the regulation of fees. Apart from the 
“Treasury scale’, which is appropriate only for work 
undertaken for government departments and has not 
been endorsed by the professional bodies as an 'ap- 
proved’ scale for other clients, accountants are free to 
regulate their own charges in accordance with the time 
devoted to the work and the degree of skill and respon- 
sibility necessarily undertaken. Apart from the specific 
misdemeanour of offering reduced fees to attract the 
client of another practitioner, the English Institute is on 
record that ‘its members in practice are in competition 
with one another (and with practitioners who are not 
members) on the cost as well as the quality of their 
services’. 

As to restrictions ‘on forms of entity’, the Commis- 
sion show themselves to be more than usually ambiva- 
lent, stating that ‘in general, the relevance of freedom 
to operate in a corporate form, and in particular under 
limited liability, to questions of efficiency seems likely 
to depend very much upon the circumstances of the 
particular profession’. So far as accountancy may have 
any case to answer under this heading, it is relevant to 
remind readers of the statutory prohibition against 
bodies corporate acting as auditors, receivers or 
liquidators of companies. In other directions, such as 
management consultancy services and the provision of 
‘service’ companies, the question has already been 
considered and various relaxations have been achieved. 

The existing professional rules against ‘inconsistent 
businesses’ and joint partnerships are clearly not 
accepted by the Commission as conclusive, although 
this by no means implies that they are indefensible in 
the public interest. So far as the chartered bodies in 
Great Britain and Ireland are concerned, it seems 
likely that a specific change in the present rules would 
involve alterations to their Charters. We do not deny 
the existence of an arguable case for joint partnerships, 
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provided always that both the practitioners and their 
clients were fully aware of all the implications: the 
objections to joint partnerships have been previously 
voiced in our columns, and are not insignificant. Quite 
independently of the present reference, the suitability of 
joint partnerships has been examined on several occa- 
sions both by accountants and by other professions, 
including the Law Society (The Accountant, January 
4th and December 4th, 1969). 

Whilst noticing that several professional bodies have 
undertaken 'institutional' advertising campaigns, the 
Commission are plainly unimpressed with some of the 
existing restrictions on advertising, and suggest: 


"Greater freedom to advertise in the professions may, 
however, be expected to have the following kinds of 
favourable effects in terms of efficiency. New entrants 
might be able to build up their practices more quickly 
than at present. Established practices which are too 
small to take advantage of available economies of scale 
might be able to attain an economic size more quickly. 
More generally, freedom to advertise might be expected 
to assist the more rapid expansion of the more efficient 
practices at the expense of the less efficient.’ 


This striking departure from what most accountants 
have been accustomed to regard as good professional 
practice is, however, qualified as follows: 


In general, it appears that advertising restrictions may 
be expected to have some disadvantageous effects on 
efficiency, costs and prices. But these effects are likely 
to vary from profession to profession, and might in some 
cases be outweighed by disadvantages of other kinds that 
could result from unrestricted advertising.' 


So far as accountancy is concerned, one of the most 
serious such disadvantages would be the prospective 
loss of continuity in dealing with clients' affairs, bearing 
in mind that a substantial part of most practices at 
present consists of recurring work. It is questionable 
whether advertising could be expected to have any 
measurable effect in terms of cost reduction to the 
client, save at the risk of an unacceptable deteriora- 
tion in standards of work — it would be more likely to 
increase practice expenses for no commensurate return. 
In our view, moreover, the Commission has dismissed 
too lightly the possibility that, if unrestricted advertis- 
ing were permitted, the longer purse of the established 
firms would soon swamp the efforts of their smaller 
brethren. 

Another body to express its disappointment with 
the Commission's efforts, though for reasons different 
from our own, has been the Consumer Council. This 
body regards it as ‘questionable whether an exclusive 
professional body should control entry to the pro- 
fessions': it has also asked for the appointment 
of a registrar of professional societies 'to supervise 
conditions of entry, rules and disciplinary procedures’ 
and alleges that “the disciplinary machinery of most 
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professional bodies as at present constituted is unable 
to take effective action against their members except 
in cases of professional misconduct'. 

To deal briefly with these three points in the same 
order, we would reply that accountancy is not a closed 
profession and shows no foreseeable likelihood of 
becoming so; that the grant of a Royal Charter (as is 
the case with four of the six major accountancy bodies 
in the British Isles) implies approval of the applicant 
body's bye-laws by the Privy Council; and that the 
disciplinary procedure of the English Institute (which, 
in fact, represents the majority of practising accountants 
in Britain) has previously been approved by the 
Consumer Council as *more flexible' than that of some 
other professions (The Accountant, March 22nd, 1969). 

In the course of replying to a question on the 
Monopolies Commission report, the Secretary of 
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State for Trade and Industry (Mr John Davies, M.B.E., 
F.C.A.) said last week in Parliament: 


‘I shall be writing to all the professional associations 
which gave evidence to the Commission, or which are 
mentioned in the report, inviting them to re-examine 
their professional practices in the light of its findings and 
to let me know within six months of any modifications 
they are proposing to make to them in consequence. 
When I have received the observations of the professions, 
I shall decide what further action should be taken on the 
Commission's other recommendation that I should make 
references of particular professional services to the Mono- 
polies Commission.’ 


Thus the professions are to be put to further trouble 
— and not a little expense — in the assembly of evidence 
to refute in detail a charge which has not been made 
out save only by implication and in the most general 
terms. 
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Scottish President Expresses 
Confidence 


ONFIDENCE on the part of the public in audited 

financial statements, and of chartered accountants 
in themselves was the main theme of a speech by 
Mr G. D. Н. Dewar, C.A., President of The Institute of 
Chartered Accountants of Scotland, at this week’s 
annual dinner of the Association of Scottish Chartered 
Accountants in London. 

If a few audited accounts go wrong, said Mr Dewar, 
such accidents must be expected if one bears in mind 
the elusiveness of the truth and the limits of time and 
cost imposed on auditors by the laws and business 
customs of this country. As to the disaster which can 
sometimes occur following a take-over, the cause may 
lie in faulty commercial judgement on the part of the 
managements concerned, in the uncertainties of which 


business life is full, or in the very haste and emotion 
which take-overs generate. 

The Scottish Institute — with its high standards of 
entry qualification and examinations, and its compre- 
hensive and up-to-date programme of post-qualifying 
courses — had every right to be confident. Its assets 
included a lively and intelligent membership, a first- 
class secretarial service, a student body which gave 
every cause for confidence in the future, and ‘native 
wit and energy’. 


Was it Necessary? 


HE first official reaction to the Monopolies Com- 
mission report has been the view of The Association 
of Certified and Corporate Accountants that the points 
to which the Commission directed its attention seem to 
have very little relevance to the accountancy profession. 
The Association sees no great advantage in the 
suggestion that solicitors and accountants should form 
mixed partnerships as the public would still have to 
consult professional men trained in two different 
disciplines. Even the legal profession itself has not yet 
been able to achieve this as between its two branches 
and it therefore appears premature to speak of account- 
ants combining with one branch of the legal profession. 
On the other hand, there would be many advantages to 
the public if accountants were permitted to have direct 
contact with counsel in certain areas of their work, 
notably taxation. 

It is also considered unfortunate that the Commis- 
sion’s report did not end with its recommendation that 
the professions themselves should examine their own 
practices with a view to amending or abolishing them. 
It is unworthy to suggest, as the remainder of the report 


620 


does, that the professions cannot really be trusted to do 
this. In fact, the rules of professional behaviour in the 
accountancy profession are constantly under review and 
have been relaxed over the course of the years because 
of changes in circumstances. 

The Association questions whether it was ever really 
necessary to make this reference to the Monopolies 
Commission. The Government's decision to do so in 
1966 had — and still has — the appearance of being a 
calculated course of action designed to divert attention 
from other areas of the economy in which there are 
monopolistic practices which frequently operate against 
the public interest. 


Tighter Credit 


OR some time past there has been growing official 

concern over the continuing buoyancy of bank 
lending, and currently the clearing banks are sufficiently 
liquid to increase their advances and overdraft facilities 
if official policy permitted. It is hardly surprising, 
therefore, that the Bank of England has requested the 
banks to increase their special deposits held at the 
Bank by a further {100 million. 

No further public injunction from the authorities to 
the clearing banks concerning their lending policies has 
been made as to limits, but the Bank has made it clear 
that ‘firm restraint of bank lending is essential in the 
period ahead'. This statement would have been self- 
evident even without the mildly inflationary measures 
contained in Mr Barber’s mini-Budget. Tighter credit 
will become even more necessary as new and large 
wage awards find their way into the consumer market, 
which is already far too buoyant for the liking of the 
Government's advisers. 

While the clearing banks remain fairly liquid, the 
main constraint upon lending must be the recurrent 
directives and admonishments from official quarters. 
There can be little doubt, however, that the first quarter 
of 1971 will find many firms and businesses in serious 
difficulties. The latest available figures relating to 
company liquidity show that there has been a substan- 
tial running down of liquid assets during the first half 
of 1970, despite the relief provided by the ending of the 
import deposit scheme and a considerable increase in 
bank advances to companies. 

While it has long been self-evident that monetary 
policy must support fiscal policy, it is by no means 
clear that a combination of the two can effectively offset 
the powerful inflationary pressures created by con- 
tinuing pay awards out of line with productivity. It 
must be conceded, too, that the impact of Mr Barber’s 
measures on the middle income groups of wage earners, 
i.e., those with between £20 to £30 per week, will do 
nothing to relieve the pressure for further awards. 
If official policy is to rely on monetary and fiscal policy 
to check the wage inflation, then there is a very real 
danger of a sizeable recession with considerable 
unemployment before such a policy can prove effective. 
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Decimalization of Registered 


Stocks 


INIMUM economic charges and quantities have 

tended to increase recently, and it may come as a 
surprise to some to be reminded of stocks that are 
transferable in multiples of one penny. Such is, 
however, the case with stock on the Bank of England 
Register, which after February 15th next will be 
transferable in multiples of one new penny. 

A statement issued by the Bank indicates that con- 
version will be effected, according to the statutory 
‘whole new penny’ table (Schedule 1, Decimal 
Currency Act 1969), of the balance on each account 
and not of individual certificates. Certificates stated in 
{sd will remain valid. When, however, an amount of 
stock is to be sold or otherwise transferred on or after 
February 15th — whether or not it constitutes the total 
amount of the holding - all certificates relating to the 
holding of that stock and showing amounts of shillings 
and pence should be lodged with the transfer; a 
certificate in decimal currency will subsequently be 
issued for any balance. If this request is not complied 
with there is liable to be a delay in issuing balance 
certificates; furthermore, if a holding is disposed of in 
two or more amounts, some adjustment of the final 
transfer may be necessary. 

Transfers of stock lodged for registration after 
February 8th will be registered in decimal currency 
and should be prepared accordingly. Interest due up 
to and including February 11th will be paid in 454, 
and any {sd warrants outstanding after February 15th 
should be converted to decimal equivalents, according 
to the ‘whole new penny’ table, before presentation — 
the decimal amount being written above the {sd ‘box’ 
and in ink of ‘a contrasting colour’. 

Similar procedures will apply to registered stocks of ' 
Commonwealth and overseas Governments. A 'Notice 
to banks and stock exchanges' giving a more detailed 
account of the position will be issued later in the year. 


Early Casualties 


NE feature of last week's mini-Budget was the 
Government's decision to wind up the Industrial 
Reorganization Corporation. Last Friday the Secretary 
of State for Trade and Industry, Mr John Davies, 
M.B.E., F.C.A., announced prospective legislation to 
provide for the transfer of IRC's assets and liabilities — 
which, of course, derive wholly from public money 
provided under existing legislation ^to the Government. 
Total investments and commitments of the IRC 
amount to well over (roo million. From now on the 
Corporation will undertake no new commitments but 
existing commitments will be honoured by the Cor- 
poration up to its dissolution, and thereafter by the 
Government, except where otherwise agreed between 
the parties concerned. 
On taking over the investments, it will be the 
Government's policy to recover the loans in accordance 
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with the terms of the various agreements, and to 
realize the equity investments as opportunity offers and 
prudence and common sense dictate, due regard being 
had to the industrial and other factors involved in each 
case. 

Set up as the previous Government's “marriage 
broker' to organize mergers by persuasion, the IRC's 
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interpretation of its functions has been open to 
criticism on several occasions, and a note in The 
Accountant for June 28th, 1969, suggested that it was 
set upon a collision course with some interests. It is 
now seen to have become an early casualty. 

The Prices and Incomes Board is also to go - 
probably within the next six months — when the work 





THIS IS MY LIFE 


Divided We Stand 


by an Industrious Accountant 


WENT to a well-attended lecture on the auditing of 

computerized records, and was drinking coffee after- 
wards when somebody in the group asked what we 
thought about a trade union for accountants. He'd 
read some newspaper comments, he said, and rather 
wondered what the local reaction was. 

It was scarcely relevant to chaps in industry since 
their responsibilities varied so widely, I ventured, 
tongue in cheek, but the practising men were relatively 
comparable in working conditions and might perhaps 
be interested. Unless salaries kept pace with the cost of 
living, which patently wasn't the case, chaps might well 
be glad of a little help in getting more jam on their 
bread. 

I wasn't surprised, of course, that majority opinion 
took the opposite view and protests came from all sides. 
Our local society's dignified president said that ac- 
countants would hardly stoop to that sort of thing; 
after all, they were professional people and surely, 
therefore, were above shop-steward bickering. His 
secretary said haggling over pay rates would demean 
the profession. 

But doctors could haggle, I provoked them, forcing 
governments to set up commissions to evaluate their 
proper incomes; and bank people fought like cats over 
hours of work. They didn't sound demeaned. Especially 
when they came out of a fracas substantially better off. 

Our firm's auditor urged me not to play the giddy 
ass. His staff, for example, were more than well-paid 
from the start. If they didn't like their pay scales, they 
could get other jobs in the morning — vote with their 
feet and all that, so to speak. Lots of good jobs were 
regularly advertised, and dashed well-paid compared 
with what was going in his younger days. 

A bald-headed chap I didn't know said there was no 


point in just shifting from one underpaid, overworked 
job to another at the same level; the devil you know 
was better than the devil you don't. They told him 
crushingly that he obviously wasn't aware of the facts. 
If accountants had wanted a union they'd have formed 
one years ago. It stood to reason one couldn't increase 
pay without first increasing fees and, well, one didn't 
like to push one's clients. 

Somebody muttered something about 'so-and-so 
disloyal agitators’ and the subject was dropped with a 
faint implication of distaste. 

Rain was lashing down as I left the hotel, so I gave 
a lift to three of our younger members and asked them 
their views. 

Best thing that could ever happen, they chorused. 
Audit clerks’ pay rates were a scandal. You've only got 
to read the classified advertisement pages, said one, to 
see offers of around {£2,500 for company accountant 
posts, but nearer £2,000 if you stayed in practice. Dash 
it all, said another, he'd seen two recent adverts which 
mentioned {1,700 for qualified men! 

'Those figures really only marked rungs on the ladder 
up to maximum surtax, I suggested; but they re- 
monstrated strongly. After five years sweat and slog 
for nothing — well, almost — in order to reach the 
bottom rung, plus a further couple of years of study 
and brainwork and personal responsibility! Compare 
that with all those factory blokes who seemed to be able 
to get ro per cent by threatening a walk-out. And what 
about overtime arrangements? 

Only an outsider could get such a scheme off the 
ground, brooded a spectacled youth; any accountant 
crying ‘unions’ in the wilderness of the City would be 
sacked, if not stoned. Good old Clive, the others 
chanted, wait till a professional hell-raiser got into the 
act; he'd soon end that stinking old party line that fees 
wouldn't stand pay rises. Why should audit staff 
have to subsidize the clients? 

I told them they were grossly irresponsible. Only a 
minority of firms, and those the smaller ones, underpaid 
their staff these days. But they retorted that according 
to political theory the bad employers justified the 
existence of the unions. Higher fees for the partners, 
10 per cent for the staff; up the unions every time! 

Another communications problem? 
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on which it is at present engaged has been completed. 
Instead, the Government will have the advice of three 
review bodies on the pay of certain groups in the public 
sector, including senior civil servants, the boards of 
nationalized industries, the judiciary and the armed 
forces. These changes, according to a statement made 
earlier this week by Mr Robert Carr, Secretary for 
Employment and Productivity, will mean a reduction 
of between 150 and 200 in the number of staff at 
present employed by the PIB. 


Questions in Parliament 


Po age bouge on the steps which he intends to 
take to ensure an independent scrutiny of the annual 
accounts of the public corporation now running the 
Post Office is demanded of the Minister of Posts and 
Telecommunications in a question by Mr John 
Golding, Labour MP for Newcastle-under-Lyme, 
which is down for reply in the Commons next 
Monday. 

On the same day, Mr Hugh Jenkins (Lab., Putney) 
will ask the Secretary of State for Trade and Industry 
why prosecutions for breaches of the Companies Act 
have not been undertaken, having regard to the failure 
of any companies to make annual returns as required 
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under the Acts and if he will now institute proceedings 
for breach of the law by Pressed Steel Fisher. 


No Pay Freeze in Ireland 


Fo G a meeting between the Government 
of the Republic and the executive committee of the 
Irish Congress of Trade Unions, the projected pay 
freeze has been dropped. The new legislation recently 
foreshadowed by the Minister for Finance, embodying 
a 6 per cent restraint on incomes, will not be 
implemented. 

A surprise statement said that a system of wages 
orders on the lines of those which operated during the 
Second World War would be introduced instead. The 
amounts of the new increases would be determined on 
principles to be worked out in further discussions 
between the ICTU and employers’ representatives. It 
is the Government's hope that this new procedure will 
contribute substantially to the easing of inflationary 
pressures in 1971, essentially by achieving moderation 
in the rise of prices. 

In view of the complete failure of the Employer- 
Labour Conference to reach agreement earlier in 
October, the outcome of the present plan is un- 
predictable. 


Investment Incentives 


by H. S. A. Macnair, F.C.A. 


Following the publication last week of the Government White Paper on 
Investment Incentives, the author examines some aspects of the new 
programme for tax relief on plant and machinery, with particular 
reference to the restrictions on second-hand acquisitions not at arm's 


length. 


qo new time-scale on which capital expenditure on 
machinery and plant is to achieve recognition for 
tax purposes represents a further step on the path of 
liberalization inaugurated in 1945. The rationalization 
in 1962 of the clutter of rates on which different classes 
of assets were permitted to be amortized made a 
practical contribution towards the simplification of 
administration, although in recent years the pace of 
inflation and perhaps of technological change has led 
to widening of the efforts by taxpayers to secure the 
benefit of the higher rates. Even so, certain pockets of 
privilege remained entrenched at rates above 25 per 
cent and it remains to be seen whether the 1971 legis- 
lation will compel these to conform to the new uniform 
rate. 


Another open question is whether the alternative 
straight-line method will be permitted. A declining- 
balance write-down of 25 per cent reduces the opening 
value of the asset to one-tenth after eight years. Hence 
a first-year allowance of 60 per cent would require to 
be followed by annual write-offs of one-seventh of 
thirty percentage points over the next seven years to 
achieve an equivalent effect. Now that the first year’s 
writing-down allowance has been amalgamated with 
the initial allowance it appears that the straight-line 
method has little to offer beyond simplicity. 

Nevertheless this is now recognized as being a 
deserving objective and it is very much to be hoped that 
the 1971 legislation will offer an option whereby the 
40 per cent of cost unamortized after the first year can 


November 5th, 1970 


be eliminated by five instalments of 8 per cent (or, if 
this is considered too generous, eight of 5 per cent). On 
the reducing balance method, however, there are some 
very tiresome decimal places to contend with in reckon- 
ing a written-down value. 


Initial allovvance 


As commentators have been quick to notice, the new 
60 per cent first-year allowance is not twice the former 
initial allowance but an amalgam of the initial allowance 
with the first instalment of an annual writing-down 
allowance at 25 per cent, plus a bonus of five percentage 
points. This is not to decry the value of the uplift from 
15 per cent to 25 per cent in the scale of allowances for 
the great bulk of machinery and plant, other than trade 
vehicles, but the fact remains that over the life of the 
plant only the net outlay is permitted to be set against 
profits earned in computing tax liabilities. ‘This greatly 
accentuates the problems of achieving a true and fair 
view in the production of accounts at a time when the 
use of a so-called tax equalization reserve seems to be 
coming under attack. 

The observer who defined a net as a number of 
holes joined together by string might in the past have 
defined a set of accounts as a pair of balance sheets 
(arranged comparatively) reconciled by means of the 
profit and loss account. Some modern thinkers seem 
to incline to the view that a continuous profit and loss 
account is cut into sections by balance sheets whose 
utility would be increased by evanescence. Whichever 
way one looks at it, the disparity between appropria- 
tions of earnings under the heading of depreciation and 
the amounts of capital expenditure amortized for tax 
purposes in the same interval of time is matter for 
serious thought. 


Hand in the till 


It can scarcely be denied that the recent measures by 
the Government have a political flavour. It has been 
suggested that they signal the first break-away from a 
philosophy engendered in the period of common 
sacrifice during the Second World War and nursed 
along by a succession of politicians who appealed 
unfailingly for national efforts to enhance production, 
alluringly presented in the guise of a statistical pie- 
chart to be shared equitably by those who had con- 
tributed its ingredients. This form of imagery leads on 
to a Dickensian scene in which the Government is 
benevolently cutting the cake (into which the pie- 
chart has now been confectioned) into approximately 
equal shares, only to find that certain citizens have 
the temerity to ask for a distribution more nearly 
proportionate to their contribution. 

This writer is well aware of that dictum of Karl 
Marx which reads like a lost fragment from the Sermon 
on the Mount: ‘From each according to his abilities, to 
each according to his needs’. It is suggested, however, 
that the question should be faced: Is the Government 
entitled as of right to a share in all future profits that 
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may accrue to an enterprise and if so should the 
accounts record this fact, quantifying the prospective 
claims at current levels of taxation? If the “October 
counter-revolution’ is to be taken seriously, should 
we not refuse to concede the relevance of future tax 
claims until they materialize and refrain from mention- 
ing deferred taxation? Indeed the correct answer is 
probably simply to state by way of note not only the 
latent tax on chargeable gains but also the tax latent in 
immediate realization of all assets ranking for capital 
allowances. Surely there is an inconsistency in indicating 
this feature only for selected investments and property — 
it should be all or nothing. 


Transactions not at arm's length 


The White Paper on Investment Incentives (Cmnd 
4516) states that the new system of ‘first-year’ allow- 
ances will apply to expenditure incurred after October 
26th, 1970, both on new machinery and plant and (in 
arm's-length transactions) on second-hand machinery 
and plant. This point is elaborated in paragraph 4 of 
the Appendix which excludes assets acquired second- 
hand when the buyer and seller are connected persons 
or are under common control. Legislation to this effect 
is to be introduced in the 1971 Finance Bill, but in the 
meantime paragraph 16 draws attention to two 
passages in existing law. 

One of these originated as section 59 of the Income 
Tax Act 1945 which, with subsequent amendments, IS 
now found in section 78 and Schedule 7 to the Capital 
Allowances Act 1968. As an anti-avoidance section it 
was designed to prevent the tax losses which would 
result from a simple exercise in tax planning whereby 
assets ranking for capital allowances are sold by one 
trader to another under the same control at prices 
sufficiently high to absorb any unrelieved losses or 
allowances in hand by the first trader. Alternatively 
the first trader might arrange to sell at extremely low 
prices to another who had little use for allowances, the 
immediate balancing allowances proving beneficial 
to the first trader. 


Open market 


If the two traders are at arm's length the Legislature 
does not seek to prevent a course of action which 
commercial common sense would inhibit. It is only 
when the relationship between the two parties is such 
that in substance they represent but one beneficial 
interest that it has been thought necessary to protect 
the interests of the Revenue. It is important to bear 
this in mind because tax planning is still possible by 
means of such transfers, provided that a benefit results 
from the statutory requirement that the prices for tax 
purposes be taken to be those which the property would 
have fetched if sold in the open market, with an option 
for the taxpayer to substitute the tax written-down 
values. 

Since 1894 at least, the Finance Acts have borne 
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touching witness to the faith of departmental draftsmen 
in the ‘open market’. Valuation experts will need no 
guidance here, but for the information of others it is 
tempting to suggest that the price 'fetched in the open 
market’ is an impossibly high price rarely attainable 
in real life, and based on assumptions of the kind which 
so often prove false when planning an al fresco occasion 
in an English summer. 

In Buccleuch and Another v. CIR (45 ATC 472), 
Lord Reid said that the phrase requires one to suppose 
that the seller has taken such steps as are reasonable to 
attract as much competition as possible for the parti- 
cular piece of property in question, although no 
reserve price can be pre-supposed. In particular, no 
deduction is permitted for what may be the substantial 
expenses of publicity, lotting and so forth which would 
arise in a practical situation. Moreover it is requisite 
that parcels of items, such as the machinery standing 
in a factory, should be assumed to have been separated 
into as many distinct units as advantage might dictate, 
stopping short only of actual trading. It is no surprise 
that Lord Guest commented: “In fact, it is irrelevant to 
arriving at the valuation to consider what would have 
been the actual circumstances attending an actual sale.’ 


Common control 


In Wilsons (Dunblane) Ltd v. CIR (33 ATC 6; 35 TC 
107), transaction took place whereby plant with an 
original cost (the “limit of re-charge' for the purpose of 
measuring a balancing charge) of about 47,000 was 
sold for some £17,000, which was admitted to be the 
open-market value. A defect in the drafting of the 1945 
legislation left it possible for the purchaser to obtain 
initial allowances on the latter figure despite the 
existence of common control. Although that was a 
decision of a Scottish Court, its principle was adopted 
in England in Prior v. George Martin (Fulham) Ltd 
(31 ATC 498; 34 TC 39). 

'These cases were heard before the Appellate Com- 
missioners in 1951. It was not until 1954 that the 
damage was repaired, but 1951 is notable for the anti- 
avoidance rules now found in section 485 of the Income 
and Corporation Taxes Act 1970. A practice had grown 
up of operating dealing companies in conjunction with 
companies which held as fixed assets the items (such as 
ships or land) dealt in by their associated concern. It 
is true that this section is not to be construed as 
affecting any of the provisions of the Capital Allowances 
Act 1968, but it is not difficult to envisage happy 
opportunities for tax planners in the absence of sec- 
tion 485, reinforced since 1960 by what is now section 
486. 

'The main relevance of section 485 here is that it 
shares with the Capital Allowances Act 1968 the 
definition of the key term ‘control’. The common 
language of section 87 in the 1968 Act and section 534 
in the 1970 Act defines control, in relation to a body 
corporate, as meaning the power of a person to secure 
by means of the holding of shares or the possession of 
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voting power in or in relation to that or any other body 
corporate, or by virtue of any powers conferred by the 
articles of association or other document regulating 
that or any other body corporate, that the affairs of the 
first-mentioned body corporate are conducted in 
accordance with the wishes of that person. In this 
connection it is provided that, in relation to a partner- 
ship, control means the right to a share of more than 
one-half of the assets, or of more than one-half of the 
income, of the partnership. 

An interesting commentary on the interpretation of 
what at first sight appears the nebulous phrase 'con- 
ducted in accordance with the wishes of that person' 
is to be found in CIR v. Lithgows Ltd (39 ATC 430; 
39 TC 270). In that case a single individual was 
precedent acting trustee of two separate sets of trustees 
but the Court did not allow the test to conform to the 
immediate possibilities resulting from the holding of 
votes in a single hand without taking account of the 
fiduciary obligations which might cause the holder to 
cast some votes in one way and some in another, having 
regard to the wishes of co-trustees. 

In particular Lord Guthrie observed that the phrase 
means that ability to achieve an isolated result (such 
as the power to carry a particular resolution) is in- 
sufficient to establish control in the statutory sense — 
what is required is power to secure the continuing 
conduct as desired. Nor are the ‘wishes’ merely per- 
sonal, regardless of the sanctions which can be imposed 
on one who exercises the immediate ‘legal’ power but 
perhaps only some or even none of the ‘equitable’ 
power. 'The Lithgows case is of particular interest in 
that it negatived the possible application of the prin- 
ciple canvassed in S. Berendsen Ltd v. CIR (36 ATC 
120; 37 TC 517) where Lord Evershed noted the 
possibility that the man at the end of an extremely long 
and complicated chain of control would pull the lever 
in vain because there would be no discernible effect at 
the other end of the machine. 


Connected persons 


The new White Paper proposes further protection for 
the Revenue by treating as 'not at arm's length' trans- 
actions between connected persons. The definition to 
be adopted in this context is that set out in paragraph 
21 of Schedule 7 to the Finance Act 1965. 

Sub-paragraph (2) begins by stating that a person is 
connected with an individual if that person is the 
individual's spouse, relative, spouse of relative, or 
relative of spouse. A relative means brother, sister, 
ancestor or lineal descendant. Despite the deceptive 
simplicity of the latter definition one fears that the 
prolific occasions of dispute met with in inheritance 
cases (as in re Drake, deceased ([1970] 3 WLR 228)) 
may also occur here. 

Except in relation to acquisitions and disposals of 
partnership assets pursuant to bona fide commercial 
arrangements, a person is 'connected' with any person 
with whom he is in partnership and (sparing the 


gk; а 


November 5th, 1970 


blushes) with the husband or wife or a relative ef any 
individual with whom he is in partnership. If Inspectors 
of Taxes are inclined to doubt the possibility of bona 
fide arrangements where partners are concerned, some 
comfort may be derived from the finding of the Special 
Commissioners of a fair rent for the use of partnership 
premises occupied by chartered accountants, a finding 
upheld in the Court of Appeal in H egstie v. Veitch & Co 
(12 ATC 471; 18 TC 305). 

A person in his capacity as trustee of a settlement is 
specially vulnerable and the settlement itself is a 
nexus of vulnerability. In accordance with the inter- 
pretation found in section 454 of the Taxes Act 1970, 
‘settlement’ includes any disposition, trust, covenant, 
agreement or arrangement with the consequential 
meaning for ‘settlor’ of any person by whom the settle- 
ment was made. ‘Made’ is a term which is elaborated 
both by statute and case law at some length. 

Hence the trustee as such is connected with any 
individual who in relation to the settlement is a settlor, 
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with any person connected with such an individual and 
with a company connected with the settlement (gener- 
ally speaking, a close company whose participators 
include either trustees or beneficiaries). 

Two companies are connected with one another if 
under the same control or groups which could be made 
to appear identical by selective substitution for each 
component in a group of a person connected with that 
element. Perhaps poker enthusiasts will do better than 
most at understanding this type of exercise. À company 
is connected with the person controlling it or any 
member of a controlling group linked by connection. 
Finally a sporting chance is offered to any Inspector 
of Taxes who has not hitherto succeeded in establishing 
connection by the rule in sub-paragraph 21 (7) (as 
amended) that any two or more persons acting together 
to secure or exercise control of (or to acquire a holding 
in) a company are to be treated in relation to that 
company as connected with one another and with any 
person acting on their directions so to do. 


Export Credit Insurance and Finance 


The Functions of ECGD 


by D. G. THORN, F.C.A. 


In recent years the number of fields open to accountants entering industry has 
increased considerably with the growth of computers and the management 
sciences. This increased scope has also affected the professional accountant, 
who is now expected to provide services reaching far beyond his traditional roles 
of taxation adviser and auditor. One area where accountants are being called 


Фф aa of the major problems encountered by com- 
panies considering entry into export markets for 
the first time is the risk of non-payment on the part of 
the overseas customer. The risk of non-payment can 
be much greater in overseas markets, for reasons over 
which the exporter and even the importer often have 
little or no control, such as political disturbances, or 
lack of sterling on the part of the importing country. 
There is also, of course, the normal risk of insolvency 
on the part of the buyer. Protection against these risks 
can be provided by the Export Credits Guarantee 
Department. 

ECGD is a government department, providing credit 
insurance to British exporters. The department was 
formed in 1919 and first began offering credit insurance 


upon to give advice is that of export finance. 


in 1930. In its early days, the department confined itself 
to del credere insurance, i.e., solvency risk on the part 
of the buyer. Since the last war, however, cover has 
been gradually extended to cover political and economic 
risks as well as the normal risks of insolvency. Economic 
risks covered include, inter alia, the imposition of 
import controls in the importing country, the blocking 
of sterling payment by government action, cancellation 
of a valid UK export licence and additional costs arising 
from voyage delays which cannot be recovered from the 
buyer. This cover is provided in one comprehensive 
policy. 

'The department expects the exporter to retain some 
reasonable interest in any transaction, and cover is” 
normally limited to go per cent of any insolvency loss, 
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or 95 per cent of loss through other causes arising after 
shipment. Cover can be extended in certain cases to 
IOO per cent after at least one year's satisfactory 
repayments by the customer. 


Comprehensive cover 


The department offers a number of forms of cover, by 
far the most common being under “comprehensive 
guarantee’. ‘This type of cover is designed for trade 
of a continuing nature, involving such items as con- 
sumer goods and other durables sold for cash, or credit 
up to two years, although this can be extended to a 
maximum of five years. The exporter must offer for 
cover the whole, or the bulk of, his export business in 
both good and bad markets, for a period of one to 
three years ahead. Under this type of policy, the 
exporter declares his trading monthly as it is trans- 
acted, and pays a premium at rates varying with the 
particular markets concerned. The department, by 
insisting on covering the whole of an exporter’s trade, 
is able to spread the risk over a wide range of different 
markets and buyers, and by the type of trade insured. 
The advantage of this requirement is that the depart- 
ment can avoid the fluctuating premium rates which 
would follow from selective insurances. 

Having agreed to offer all export business to ECGD 
for cover, the exporter has the advantage that there is 
no need to obtain specific acceptance from the depart- 
ment for each transaction. A discretionary limit on 
debts in respect of any one buyer is specified in the 
policy, and when payments are cleared, the Way is open 
for further transactions. The credit limit on each buyer 
can be increased with the consent of the department. 
Under a normal comprehensive guarantee, cover is 
given from the date of contract, but, if required by the 
exporter, the department will issue shipments cover 
at a reduced rate of premium, which provides cover 
from the date of shipment only. The basic policy can 
be endorsed to provide for special features required by 
the exporter. 

For example, the basic policy provides for payment 
in sterling, but this can be extended by endorsement to 
cover payment in the buyer's currency or in US dollars. 
Cover can also be given by endorsement for sales to an 
overseas subsidiary, although in this case insolvency 
would be excluded. A further endorsement can be 
given to include sales by the overseas subsidiary. 

The most frequent endorsement is the “Extended 
terms endorsement’, extending cover for payments up 
to five years. Premium rates vary with the length of 
the credit period, and the grading of the overseas 
country. In this case, the exporter must submit each 
proposed sale to the department. Once the department 
has agreed to cover the transaction, the exporter must 
notify the department when the contract is signed and 
when the goods are shipped. He must also keep the 
department informed of the receipt or otherwise of the 
payments. 

It should be noted that the issue of an ECGD policy 
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does not, in itself, permit the exporter to offer credit 
terms to his customers. Permission to offer credit must 
be obtained from the Bank of England. From time to 
time, restrictions are placed on credit terms which can 
be offered. It was, however, recently announced that 
for sales not exceeding £2,000 permission would not 
be required from the Bank of England, provided the 
transaction was covered by an ECGD policy. 


Specific guarantee 


Transactions involving capital goods or building pro- 
jects are of such a size and complexity that they do not 
fall within the ground rules for comprehensive guaran- 
tees, such as spread of markets or continuing business. 
In these cases, cover is negotiated between the exporter 
and ECGD for each transaction. Cover is given under a 
Specific guarantee, and, like the comprehensive 
guarantees described earlier, can be made available on 
either a contracts or shipments basis. The department 
will cover sales on up to five years’ credit, and will, in 
certain cases, provide cover for even longer periods. 
This latter facility is offered in order to enable UK 
exporters to compete on equal terms with foreign 
competitors. 

Specific policies are negotiated with ECGD con- 
currently with the customer negotiations. The depart- 
ment will state whether the proposed terms of the sale 
and, in particular, the credit terms are acceptable. It 
will also confirm that cover is available for the particular 
country, and will indicate a likely premium rate. As 
negotiations progress, the department will provide a 
firm offer of cover to the exporter. This offer is 
normally valid for three months, and binds the depart- 
ment to issue a policy, if the offer is accepted within 
that period. The premium is payable on acceptance of 
the offer. 


Raising finance 


One of the major advantages of an ECGD policy, other 
than the insurance aspect, is the help that the depart- 
ment can provide in obtaining finance. Few exporters 
selling on credit terms can do so without bank finance, 
even if that finance is merely part of a general overdraft 
facility. In such cases, the exporter can provide suitable 
collateral by assigning to the bank the proceeds of any 
claim under his policy. There are, however, a number 
of more sophisticated ways in which finance can be 
raised on more favourable terms than would otherwise 
be available. 

For periods of credit up to two years, ECGD will 
provide an unconditional guarantee to the exporter’s 
bank that the department will meet in full any sum 
overdue by three months. In order to obtain the 
guarantee, the exporter must have held a comprehen- 
sive policy for at least one year. The department then 
agrees a limit for which it will guarantee payments. 
Evidence of the debt is provided by the buyer giving a 
promissory note or accepting a bill of exchange. 

The department will require the exporter to sign a 
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recourse agreement, under which the exporter under- 
takes to repay to the department any sums which the 
latter have paid to the bank in excess of the sums 
payable under the normal comprehensive policy. Under 
a normal policy giving 9o per cent cover, the exporter 
would therefore repay to the department ro per cent 
of the sum paid to the bank by the department. Under 
this scheme, the banks have agreed to provide finance 
at bank rate for the full value of the goods exported. 
Unlike the method by which a policy is merely used 
as collateral, the department makes a charge for pro- 
viding the bank guarantee. 

In cases where the credit period exceeds two years, 
finance can be obtained on even more advantageous 
terms. Each transaction is the subject of negotiation 
with the department, but the procedure is similar to 
that described above. The department provides a bank 
guarantee that it will meet in full all bills or notes 
overdue for three months. Again, the department will 
require a recourse agreement to be signed by the ex- 
porter. 

Naturally, the department will satisfy itself that the 
exporter has taken all possible steps to ensure that the 
buyer will meet his obligations, and will require evi- 
dence that promissory notes and bills are legally valid 
and binding in the importing country, and that the 
persons signing the notes or bills are authorized to do 
so. These, however, are only part of the normal 
safeguards that the exporter would carry out for him- 
self. Once the bank is in possession of the bank guar- 
antee, it has complete security, irrespective of the 
reasons for any ensuing default on the part of the buyer. 
Finance is provided by the banks at the fixed rate of 
51 per cent per annum. One big advantage for the 
exporter is that the debt is cleared from his books and 
the bank advance does not appear in the balance sheet, 
thus leaving the exporter's borrowing capacity for other 
commitments unaffected. 


Financial guarantees 


The financing schemes described above involve the 
raising of finance by the exporter. 'They are frequently 
referred to as supplier credit. In all of these cases, the 
credit periods are dictated by ECGD who conform to 
the recommendations of the Berne Union. This is an 
international association of credit insurers, its main aim 
being to promote the orderly development of credit 
insurance, in particular by preventing the development 
of a credit race which could result in undesirably long 
and easy periods of credit. 

In certain cases, however, such as the construction 
of power plants, it is clear that a five-year credit period 
is insufficient, and a longer period of credit would 
enable the project to finance itself out of revenue. A 
scheme of buyer credit was introduced in 1961 whereby 
a UK bank will provide a direct loan to the importer. 
In such cases, the exporter has no credit insurance 
policy, and the scheme is outside of the rules governing 
the Berne Union. 
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'The credit period is generally for 1o to 15 years, and 
the contract must normally have a UK export content 
of £2 million. ECGD will usually require 15 to 20 per 
cent of the contract price to be paid by the importer 
before final delivery, the balance being provided by 
promissory notes. The exporter should inform ECGD 
of the proposed credit terms he wishes to offer, and 
ECGD will give a provisional undertaking to issue a 
financial guarantee. On production to the bank of this 
undertaking, the bank will indicate whether finance is 
available, and if so will enter into a financial agreement 
with the borrower. The financial agreement will 
include the following : 


(a) recital setting out the background to the trans- 
action; 

(b) details of promissory notes, their form, due dates, 
etc. ; 


(c) conditions which must be satisfied before any 
notes are purchased by the bank; 


(d) statement to the effect that the exporter must 
claim by means of a qualifying certificate signed 
by any independent consultant, on receipt of 
which the proceeds of the notes are paid directly 
to the exporter; 


(e) provisions setting out the procedures in the event 
of default, termination of contract, early repay- 
ment and the like. 


ECGD will have a number of requirements to be 
met before it will issue of an unconditional guarantee, 
mainly to ensure that all possible steps are taken to 
protect the payments. For example, legal opinions will 
be obtained that the financial agreement and notes are 
valid and enforceable. Naturally, the department must 
approve the terms of the export contract, and will wish 
to be satisfied that the project is technically and 
economically viable. 

To sum up, ECGD can provide invaluable support 
to exporters, both large and small. Insurance policies 
can be tailored to the exact requirements of individual 
exporters. Assistance and advice on the problems of 
exporting can also be obtained direct from the Board 
of Trade. This help includes status reports on foreign 
firms, information on possible markets for products, 
details of overseas contracts out for tender and many 
other services for businessmen. 


Glossary 
Board of Trade Export Handbook: 


No. 1 — aguide to the range of export services available. 
No. 2 – ECGD credit insurance and financial support. 
No. 3 — a guide to organization within the company. 
No. 4 — agency practice abroad. 


The above are obtainable, free of charge, from the 
Information Division, UK Publicity Section, Department 
of Trade and Industry, 1 Victoria Street, London SWi. 

Additionally, Trade and Industry (the new title for the 
former Board of Trade Journal) is available weekly from 
HMSO and gives details of exhibitions and fairs, tariff 
charges, etc. 
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Accounting Principles: Challenge 


and Response 


by PROFESSOR EDWARD STAMP, M.A., C.A. 
(University of Edinburgh) 


The accountancy profession is facing a number of serious challenges at the 
present time. These challenges, and the responses to them, will play an 
important part in determining the shape, if not the survival, of the profession 


in the years to come. 


The profession is being challenged, on both sides of the Atlantic, and on 
both sides of the Pacific, by critics who believe that accountancy has failed to 
march with the times and is no longer supplying investors with the type of 


information which they have a legi 


timate right to expect. Some of this 


criticism has been misinformed, but this should not blind readers to the fact 


that a good deal of the criticism may be well conceived. 


qe first type of challenge is of especial concern to 
the auditing side of the profession. But we should not 
overlook the fact that we are also being challenged by a 
number of competing disciplines, such as computer science, 
statistics, operational research and economics, whose 
practitioners are often rightly impatient of old-fashioned 
attitudes held by accountants. The rise of the business 
schools means that many people who might previously 
have subjected themselves to the disciplines of the ac- 
countancy profession are now moving directly into business 
and are challenging accountants on several fronts. 

We must recognize that all of these challenges are 
perfectly legitimate. The public interest is waiting to be 
served, and if accountants do not serve it adequately they 
must expect to be challenged by critics and by com- 
petitors. There is nothing unhealthy in such a process. 
And if we are concerned about the challenges, we should be 
even more concerned about our responses. 

I have a rather personal interest in this aspect of the 
situation since I have been responsible for a number of the 
criticisms which have been made. For this reason perhaps 
I may be permitted to spend a few minutes defining where 
I stand, particularly in relation to the professional bodies 
in Britain. 


Not an enemy 


When my article ‘Auditing the Auditors’ appeared 
in The Times in September 1969 it was perhaps pre- 
dictable that a number of people, including some people 
who ought to have known better, jumped to the conclusion 
that I was an enemy of the accounting profession. I am 
teld that on one occasion a leading member of the British 
profession, when asked to distinguish between a mis- 
fortune and a calamity, replied, ‘Well, if Professor Stamp 
fell into the Thames that would be a misfortune; but if 
someone pulled him out that would be a calamity’ ! 

In the last twelve months or so I have spent quite a 
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considerable amount of my time giving addresses to various 
groups of chartered accountants in England, at meetings 
of district societies and the like, and, in collaboration with 
the Financial Editor of The T imes, I have published a 
book which deals with some of the problems and gives 
suggestions for reform. It was perhaps equally predictable 
that when people had had a chance to listen to me, and to 
read my views, they would realize that, far from being an 
enemy of the accounting profession, I want, above all, that 
it should survive and prosper. However, I have found that 
Scottish accountants in particular have been rather slow 
in getting the message, and, indeed, a high official of the 
Scottish Institute has accused me, on more than one 
occasion, of being a destructive critic of the profession. 
Such views do not in my opinion constitute an effective 
response to reasonable, responsible and constructive 
criticisms and suggestions. 

As a matter of fact, some of the responses which I have 
suggested to the British profession in the last year or so, 
have, in the view of some of my academic friends, made me 
appear to be more conservative than the leaders of the 
British professional accounting bodies. Thus, it is the 
view of the English Institute that, as accounting standards 
are developed, they should be incorporated in the schedules 
to the Companies Acts. 

The avowed purpose of this is to give teeth to the 
profession’s recommendations on accounting standards. 
It seems to me that such a procedure will introduce a 
rigidity and inflexibility into the process of defining and 
promulgating accounting standards which we ought to 
take great pains to avoid. If accounting standards are to 
be flexible and adaptable, as I believe they should be, then 
we should take care to see that we do not share our juris- 
diction over the process of definition and promulgation with 
a body as cumbersome and as uninformed in the field of 
accountancy as Parliament. 

In my view the Companies Acts should be amended in 
quite a different way. In my opinion the Companies Acts 
should state that accounting principles are those principles 
which are defined and promulgated from time to time by the 
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Accounting Standards Steering Committee and ratified 
by the Institute of Chartered Accountants, and that 
standards so defined have the force of law just as if they 
appeared as a part of the Act itself. This would give the 
profession all the authority and backing of Parliament, 
would put teeth into the standards immediately, and would 
at the same time preserve the flexibility and freedom of 
manceuvre of the accounting profession in adapting to 
changing circumstances. 

My apparent conservatism on this issue stems from my 
belief that accountancy is a great and honourable pro- 
fession, and as such is capable of defining and enforcing its 
own standards without having to be wet-nursed by 
Parliament. In short, I believe that the accountancy pro- 
fession should be master in its own house. I realize that 
such an autonomous role will require great self-discipline 
on the part of the profession, but this is surely part of the 
life style of a great profession. If we are not prepared to 
define our standards and to enforce them upon our members 
and upon our clients, then we have no right to regard 
ourselves as a great profession. 

Some of my academic colleagues are much less sanguine 
than I am about the likelihood of the accountancy pro- 
fession adapting successfully to the challenges which it 
faces. ‘War’, they say, ‘is too important to be left to the 
generals, and accouptancy is too important to be left to the 
socountants'. Ye iust do everything we can, by pro- 
moting resedfch, improving educational and training 
standards, and, when necessary, disciplining and expelling 
members, to refute such a pessimistic view of the quality 
of our profession. And, if we wish to avoid more govern- 
ment regulation of accounting, I suggest that we are foolish 
if we invite it by asking Parliament to incorporate our 
standards into one of its statutes. 


International accounting principles 


This brings me to the question of the accounting principles 
problem. The perplexities and the intractability of this 
problem are international in scope. Our American friends 
have had to grapple with it more energetically perhaps than 
the rest of us, but there are increasing, and in my opinion 
healthy, signs that British accountants aré now becoming 
aware of the importance and the difficulties of the 
problem. 

When the Accounting Standards Steering Committee 
was formed a number of statements were made in 
which great things were promised for the future. 
We were told, for example, that the British profession 
would soon be the foremost in the world, since we in 
Britain would be issuing pronouncements on 20 topics in 
the next five years whereas the Americans had only pro- 
duced rs pronouncements in ten years. I must confess 
that I felt at the time that such a patriotic view of the 
situation was unwarranted; it seemed to me rather like 
making a declaration that Britain would soon be the most 
athletic nation in the world since we intended to win the 
Olympic Games in 1976. My apprehensions were increased 
by the fact that the British programme seems destined to 
repeat all the errors implicit in the American approach, 
which I think we must all regard to date as a qualified 
failure.’ Thus the original British proposals issued in 
To cr Ep NS ee EE ~ __ 


1 This stone should not be lightly cast. After all, it is better to have 
loved and lost than never to have loved at all. And on present 
form the American programme is closer to success than anyone 
else's in the English-speaking world. 
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December 1969 included no plans for research into the 
objectives of financial accounts, although on the publication 
of my book in April of this year (in which I called for such a 
programme) the then President of the English Institute 
announced that such a study was being carefully considered. 

It seems to me that it is hopeless to expect to arrive at a 
mutually consistent set of standards if one attacks all the 
currently vexatious problems simultaneously and more or 
less independently. We must first develop a general 
framework of accountancy objectives within which all of 
our solutions should lie. 

In the first place, I do not believe that we will ever solve 
our problems by establishing a fixed set of standards which 
must be adhered to by all companies. Relaxing such formid- 
able constraints, by permitting companies to depart from 
established standards so long as they report the financial 
effect of such departures, may seem to be introducing 
flexibility into the situation. However, in my view, it is 
better described as a loosening of the straitjacket. I have 
dealt with this whole problem of uniformity versus 
flexibility in a chapter of my book, and I will not repeat all 
of my arguments here. Let me simply state my conclusion 
that an acceptable form of uniformity means the establish- 
ment of a uniform set of fundamental objectives and 
concepts governing the nature, the purpose, and the 
content of published financial accounts; concepts with 
which any given procedure must be consistent. 


Financial statement objectives 


Let me elaborate upon this to some degree and tell you 
what I believe the objectives of a properly drawn up set of 
financial statements should be. In my view, financial 
statements ought to be drawn up so as to present a reason- 
able view of the position and progress of an enterprise 
so as to assist in assessing the efficiency of the utilization 
of resources by the enterprise, and hence to assist in the 
process of optimal resource allocation. I do not suggest the 
presentation of a ‘fair’ view, because I believe it is easier 
to deal with the concept of rationality than it is to deal with 
the more nebulous concept of fairness. Presumably a 
reasonable view will, in any event, be a 'fair' view. 

I cannot today anticipate the end result of a research 
programme which has yet to begin. But perhaps, as a 
tentative working hypothesis, I can offer my opinion that a 
rational set of accounts will incorporate current values. In 
other words, I think that the concepts of accounting, 
including our definitions of assets, liabilities, income, etc., 
ought to be based upon current values rather than upon 
historical costs. 

If we could reach agreement on objectives and concepts, 
roughly along the lines which I have suggested, we 
would then be faced with the difficult but rather more 
mundane problems of establishing measurement tech- 
niques, standards and rules. Indeed, it seems to me that 
the only rational objection to the use of current values is 
the difficulty in obtaining objective measurements of 
all of the various items involved. I would not say that such 
objections are frivolous, but I think I need only point 
to the example of the Dutch enterprise Philips to support 
my suggestion that they are not insoluble. 

Unfortunately, far too many British and American 
accountants seem to muddle the distinction between con- 
ceptual problems and measurement problems. Accounting 
measurements will always be difficult since they will 
always involve estimates of the future, but we must be 
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clear that measurement problems are junior in importance 
to conceptual problems, because even the most skilfully 
executed measurement is of little value if one has not first 
of all defined with precision exactly what it is that one is 
trying to measure. Practising accountants, possibly because 
they are so continuously and intimately involved with 
measurement problems, often overlook this fact. 

I should now like, if I may, to deal with one or two 
aspects of this whole problem which were touched upon by 
Mr Arthur Morison, M.A., С.А., in a paper which he 
delivered a few weeks ago to the Scottish Institute's 1970 
Summer School. I believe that the international accounting 
firm can play a vital role in promoting discussion, and 
interchange of ideas, on accountancy problems. I am a 
great believer in the importance of rational discussion 
in the solution of practical problems. 


Thought-provoking 


It was for these reasons that I welcomed Mr Morison's 
paper as a thoughtful and a thought-provoking contribution 
to the debate on accounting principles. I agree with 9o 
per cent of what he had to say, and in some cases, for 
example on the question of the auditor's responsibility for 
the detection of fraud, I found myself quietly applauding 
his courage in expressing somewhat unconventional 
points of view. 

Unfortunately his article is, in my view, weakened by 
some defects which seem to me symptomatic of the response 
of many accountants (not all of them as intelligent or as 
skilful as Mr Morison) to the challenges which face the 
profession today. 

Early in his paper he states that 'the predominant 
reason for the spate of recent attacks has simply been the 
fashion of the times: it is smart to criticize everything, so 
why not accountancy’? He gives no evidence for this 
assertion, nor does he mention in his paper any of the 
several controversies which have legitimately exercised 
commentators in the past decade on both sides of the 
Atlantic. Such unsupported and exaggerated attempts to 
discredit critics of the profession are, it seems to me, 
unlikely to inspire confidence in the minds of laymen or 
government that the profession is serious in its attempts to 
meet the challenges of our time. 

Shortly thereafter he lists five misconceptions which 
have made the criticism possible. The fourth item reads as 
follows: 


‘Auditors are paid by the companies they report on, 
and are selected by their directors. They must therefore 
from their very nature be corrupt and their opinions 
valueless.’ 


Mr Morison makes no attempt to attribute this view to 
anyone in particular, nor in fact does he give any sources 
for any of the five misconceptions which he lists. 

Later on in his paper, however, he has the following 
remarks to make: 


‘It is therefore sad to read recent allegations that the 
auditor cannot possibly be independent because his 
remuneration is fixed by the directors of the company he 
reports on. Example, Professor Stamp in The Times, 
September 11th, 1969. “There went a smoke out in his 
presence: and a consuming fire out of his mouth, so that 
coals were kindled at it’’.’ 


I imagine that this is a somewhat esoteric way of saying 
that I have been talking a lot of hot air! It is perhaps 
illuminating to consider what I actually did say 
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in The Times last year. Let me quote myself verbatim. 


‘Such a situation would be difficult enough for an 
auditor if he could be regarded as completely independent 
in his point of view. But in many cases this is far from so. 
Thus many auditors are involved with their clients in other 
capacities — as tax consultants, management consultants, 
advising on computing installations etc. The auditor 
may even own shares in his client firm, and he is of course 
paid his fee by his client. Yet once a year, and possibly 
more frequently, he is called upon to deliver an in- 
dependent judgement on his client’s accounts, a judgement 
which, as the Pergamon affair demonstrates, can have a 
decisive effect on the fortunes of his client.’ (Emphasis 
added.) 


Thus, as you will see, Mr Morison does not give a 
complete or, in my opinion, a fair view of what I said on 
the question of independence. Indeed, in my book, which 
was published more than six months before his paper, I 
devoted a whole chapter to this subject and I made it quite 
clear in that chapter that I was not attacking the integrity 
of auditors, or even the reality of their independence. What 
I did do was to point out the fact that in many cases the 
auditor lacks the appearance of independence. 

I believe that one of the most important factors here 
is the fact that under British legislation there is nothing to 
stop partners in an auditing firm from owning any number 
of shares in client concerns. They are not prohibited from 
doing so, and they are not required to disclose whether in 
fact they do own any shares or not, or what transactions in 
clients! shares they may have engaged in during the year. 


A matter of concern 


Most reputable firms have rules prohibiting partners from 
investing in securities of client companies. However, I 
know from several conversations with leading English 
chartered accountants that many small firms of auditors 
regularly follow the practice of investing in clients 
securities. This ought surely to be a matter of considerable 
concern to leading members of the profession. The in- 
dependence problem is one which it is well within the 
power of the profession to resolve, and it would be better 
to seek a solution rather than to try to discredit responsible 
critics by attempting to misrepresent what they have to 
say. 

One final quotation from Mr Morison's paper is I 
think in order: 


‘Such criticisms of the auditor’s integrity [sic] tend to 
spring from a transatlantic background, where the auditor's 
position is less regarded and less secure. From experi- 
ence obtained from both sides of the Atlantic, I rather 
doubt whether American practice and procedures in all 
respects measure up to British ones. Understandably for a 
new country with an immigrant population, the ethos of 
their society has been traditionally geared towards putting 
a value, not so much on excellence, as on conformity (for 
which they are paying a sadly high price now).' (Emphasis 
in original.) 

There are at least two logical leaps here; the leap from 
‘independence’ to ‘integrity’, and the leap from 
‘transatlantic’ to ‘American’. And, as I recall the terms of 
the recent Scottish Institute vote on integration of the 
accounting profession, Scottish Institute members were 
invited to vote not on the merits of the integration scheme, 
but on the question of whether, if the English Institute 
members voted in favour, the Scottish Institute should 
follow suit. I am therefore not very impressed when a 
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“T should like to announce a revolutionary life 
contract that offers unprecedented options to both 
short-term and long-term investors, while at the same 
time providing excellent security for their families. 


Quite often a carefully prepared Life Assurance 
programme will show that your client needs a whole 
life policy. You could have some difficulty in per- 
suading him though, because he may have doubts 
about his ability to keep the policy going many years 
ahead. For instance, a sudden emergency could place 
him in need of cash which he will have to raise 
quickly. The advantage of the Longer-Term Savings 
Plan is that it can be cashed if necessary after only 10 
years and still be expected to show a handsome profit. 
Alternatively a generous policy loan might provide the 
solution to his problems. 


The reason fór the Plan's advantage is that, while 
basically a whole life with-profit contract with pre- 
miums limited to 65, it incorporates generous cash 
values comparable to those on a with-profit endow- 
ment policy for the same period—and cashable after 
only ten years. 
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A glance at the table will show you what I mean. 
You will also appreciate that the Plan, by providing 
generous options on discontinuance together with 
excellent death benefits, is tailored to the uncertainty 
of life today. And perhaps more important still, that 
the Plan offers your clients peace of mind. 
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For these reasons, I believe you should send for 
our prospectus on the Longer-Term Savings Plan— 
without delay." 
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People probably invest 
with a Building Society 
for very individual 

reasons 
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Scottish chartered accountant criticizes Americans for 
being conformists ! 


Blueprint for anarchy 


I realize that Mr Morison's comments are personal ones and 
are not to be regarded as official views of his firm. But at the 
same time, I take what he has to say seriously because I 
regard him as a particularly intelligent member of the British 
profession and his views are likely to be reflected in the future 
by other men. I am troubled by his apparent complacency, 
and by his apparent failure to realize that we cannot hope to 
meet the challenges which face us by simply giving companies, 
as he suggests, ‘the maximum freedom to present their 
accounts in whatever way they think fit' and then requiring 
them to explain and justify the course they have taken. 
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If there is to be justification it has to be based upon the 
underlying principles, and to suggest anything else is not 
only to beg the question; it is a blueprint for anarchy in 
accounting practice. 

In my view the large international firm and the academic 
accountant have a great deal in common. We each of us 
regard the world as our oyster, and we are each of us con- 
cerned in promoting the best interests of our profession. I 
suggest that each of us should be guided by the words of 
Demosthenes, uttered when he was trying to organize 
resistance among the Athenians against Philip of Macedon: 


‘If you analyse it correctly, you will conclude that 
our critical situation is chiefly due to men who try 
to please the citizens, rather than to tell them what 
they need to hear.’ 





SOUTH AFRICA 


Doctorate Awarded to 
Professor Walter Fairbairn 


HE University of Natal has conferred the degree of 

Doctor of Economics on Professor Walter Fairbairn, 
F.C.A., C.A.(S.A.), who is the Head of the Department of 
Accountancy and Dean of 
the Faculty of Commerce in 
the University. 

The degree is awarded only 
for published work in the 
form of articles, pamphlets, 
or books which have been 
accessible to relevant experts 
and critics for a reasonable 
length of time. Over the last 
IS Or IÓ years, Professor 
Fairbairn has published three 
works dealing with the Coz- 
solidation of Accounts, the 
Accounts of Trustees and 
Liquidation, and the Accounts 
of Executors and Administra- 
tors, each of which has run into two or more editions. 
He also assisted the late Mr Justice E. S. Henochsberg in 
his well-known work entitled Henochsberg on the Companies 
Act. Cognizance was also taken of Professor Fairbairn's 
work as the Chief Editor of The South African Accountant 
from its foundation in 1954, to 1962, and of various 
articles and pamphlets which he has published over the 
years from time to time. 

The award of a senior doctorate to Professor Fairbairn is 
remarkable in that it is the first degree that has been con- 
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ferred on him. Professor Fairbairn qualified as a Chartered 
Accountant (SA) in 1930; he is also a Fellow of The 
Institute of Chartered Accountants in England and Wales. 
Soon after qualifying, Professor Fairbairn undertook 
lecturing as a part-time lecturer of accountancy to students 
preparing for their professional examinations. Some years 
before the Second World War he commenced in public 
practice on his own account, and after a break of five years 
while he was on service in the SA Air Force, he resumed 
practice and continued his activities as a part-time lecturer. 

Professor Fairbairn gave up public practice when he 
was appointed to the Chair of Accountancy in the Univer- 
sity of Natal in 1951. Since then he has devoted his full 
efforts in the cause of education of accountancy students in 
South Africa. 


A National Society of Chartered Accountants? 
Ge African chartered accountants are at present 


organized in four autonomous State societies, with an 
advisory national council. 

As a result of recent pressures for unification (The 
Accountant, August 27th), the national council has ap- 
pointed Mr L. F. Bowsher, B.A., C.A.(S.A.), F.S.A.A., as its 
special commissioner. His terms of reference are to in- 
vestigate the desirability of a ‘National Society of Chartered 
Accountants (S.A.)’; and, if he does not so recommend, to 
review the present structure of the profession in South 
Africa and whether it should be altered to make it more 
effective and to reduce the cost of administration. He will 
also consider any related matters which he may think 
desirable. 

Mr Bowsher, who graduated from Cape Town Univer- 
sity in 1924 and became an incorporated accountant in 
1931, is an elder statesman of the South African profession 
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who (in the words of The South African Chartered Account- 
ant) ‘has the respect of all his colleagues’. He is a past- 
president and honorary life member of the Cape Society, 
and a former member both of the National Council of 
Chartered Accountants (SA) and of the Public Account- 
ants' and Auditors' Board. 


UNITED STATES 


Phantom Stock for Executives 


ree device of so-called phantom stock for executive 
rewards is not new in the United States, but Fortune 
in July and Dun’s Review in September expatiate on its 
growing popularity. Phantom stock, explains Fortune, does 
not consist of actual stock but of stock ‘units’ which are 
credited to the executive and which rise or fall in value 
as the company’s stock rises or falls in the market. In some 
plans the full value of the fictitious stock is eventually 
distributed to the executive, while under others only the 
amount of any gain in market value is paid out. Either way 
the executive may profit from the performance of the 
company’s stock without risking any of his own capital. 
As compared with stock options the advantage to the 
company is that distributions are tax-deductible. 

International Telephone and Telegraph has introduced 
a phantom plan known as performance stock plan, approved 
by its shareholders last May. An executive will be awarded 
a certain number of common shares of fictitious stock, and 
the market value of an equivalent number of actual shares 
will be recorded in his account at the same time. When 
dividends are paid it will be assumed that each phantom 
share is generating a dividend at the full rate. The cash 
value is credited to the executive’s account and, at the end of 
the calendar year, the dividends will be converted to 
additional stock units. After five years, one-fifth of the 
executive's phantom account will become vested, and at 
that time he may take a payment equal to one-fifth of the 
gain in market value of the original grant plus one-fifth 
of any dividends, whether they have been converted to 
stock or are still in cash form. Another one-fifth becomes 
vested at the end of the following year, and so on until the 
full amount is vested. 

Any payments made are taxable in the year of receipt. 
There is some doubt as to what, if any, phantom stock 
income may be considered earned income, and the Treasury 
Department still has to give its ruling on this. Dun’s 
Review comments that stockholders are less likely to 
complain about phantom stocks than about stock options, 
for they themselves also receive benefit from dividends. 


RHODESIA 


New President of Rhodesia Society 


Mi B. L. SEDGWICK, c.a., C.A.(R.), C.A.(S.A.), senior 
partner in Deloitte, Plender, Griffiths, Annan & Co, 
of Bulawayo, has been elected President of the Rhodesia 
Society of Chartered Accountants for the ensuing year. 

Born in England, he was articled to Mr James Kilpatrick, 
c.A., of Deloitte, Plender, Griffiths in London, and emi- 
grated to South Africa in 1936. During the Second World 
War he served with the South African Forces in the South 
African Artillery. Following his demobilization he went 
to Rhodesia in 1947, when he joined his present firm 
shortly afterwards becoming a partner. 

Mr Sedgwick was elected a member of Council of the 
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Society in 1961 and he has for many years been associated 
with the Bulawayo District Society of which he was Chair- 
man in 1959. He has also represented the Society on the 
National Council of Chartered Accountants in South 
Africa for the past year. 

Mr R. J. Hedley, F.c.a., C.A.(R.), of Salisbury, who is not 
in public practice, has been elected Senior Vice-President 
and Mr J. K. Irvine, C.A.(R.), who is in public practice in 
Salisbury has been elected Junior Vice-President. 


CANADA 


Study of Audit Working Papers 


S INCE the auditors are usually the only ones that look 
at their own working papers, is there any real problem 
if sloppy practices develop?’ This is one of the questions 
posed in Good Audit Working Papers, the report of a 
study group of the Canadian Institute of Chartered 
Accountants. 

Few auditors would dispute the necessity of maintaining 
good working papers and the report considers in detail 
their purpose in supporting the auditors’ report, improving 
the standards of audit examination, providing a source of 
information and as an aid to professional development. 
There are also chapters on the organization and content 
of working paper files, the review of working papers by 
audit staff and partners, and the ownership, security and 
retention of papers. 

The legal ownership of an auditor’s working papers has 
yet to be decided in the Canadian Courts, but the authors 
suggest that ownership depends essentially upon whether 
the practitioner is acting as an independent contractor or 
as agent for his client — particularly in regard to papers 
prepared for assignments (such as tax negotiations) not 
directly related to the audit, Reference is made to two 
English cases which are evidently regarded as persuasive, 
viz. Chantrey Martin & Co v. Martin ([1953] 3 WLR 
459) and Sockockinsky v. Bright, Grahame & Co ((1938) 
33 Acct LR 81). 

An appendix to the report makes several suggestions for 
preparing good audit working papers, regardless of the 
size or nature of the audit examination. The recommended 
bibliography is drawn for the most part from Canadian 
and American sources, but also includes two statements 
“Books and papers' (now Vs, formerly P5) and 'Auditors' 
working papers’ (U12) from the Members’ Handbook of 
The Institute of Chartered Accountants in England and 
Wales. 

Good Audit Working Papers, available from the CICA at 
$3, is one of a series of publications by the Canadian 
Institute's Study Group on Audit Techniques. Whilst it is 
hoped that these studies will assist auditors in the resolution 
of specific problems and in the continuing improvement of 
audit techniques, the views expressed are those of the study 
group and do not necessarily bear the official endorsement 
of the Institute. 


INDIA 





Indian Institute's New President 
a recent meeting of The Institute of Chartered 


T 
PI of India, Mr M. C. Bhandari, r.c.a. 
(India) of Calcutta, was elected President of the Institute, 
and Mr A. B. Tandan, r.c.A.(India) of Kanpur, was elected 
Vice-President for the year 1970-71. 


THE 
November 5th, 1970 





Books 


Accounting for the Distributive Trades 
by E. P. Hicks and A. 'TEASDALE. 
Intertext Books, London, 36s. 


In an agreeably sensible foreword, the chairman of the 
Retail Trades Education Council commends this book, 
especially to those who run their own businesses. ‘We 
cannot leave the financial control to the professionals', he 
says. 'We must know of and appreciate the principles upon 
which the accountant works so that we can interpret his 
advice intelligently and apply with understanding the day- 
to-day controls necessary. 

This is very good advice indeed, and the book is an 
equally sensible and practical work intended for students of 
business studies but more for the man involved with day-to- 
day problems in his own affairs. Moreover, there are some 
useful chapters not always found in such a work; for 
example, the chapter on co-operative societies and their 
accounts, and the one entitled “final accounts analysis”. 

The authors deal with the fixing of selling prices; with 
credit control, internal audit, budgetary control, banking 
services and decimal currency, as well as the more usual 
accounting topics. Of course, within the compass of one 
book, even of 300 pages, it is impossible to cover every 
facet of distributive accounting and certain more advanced 
subjects such as total distribution cost are left out. In its 
context, however, the two authors, both well experienced 
in their subject and now professional lecturers, achieve 
exactly what they set out to do. 


Corporate Planning and 

Budgetary Control 

by J. BATTY, D.COM., M.COM., A.C.W.A., M.I.O.M., M.B.I.M. 
Macdonald & Evans, бог. 


One of the developments in the science of business 
management in recent years has been the isolation as a 
technique of what is called *management by objectives'. 
Like many other techniques which have been treated as a 
separate or even a new development, it is one which has 
been part of the natural thinking of the best managements 
for as long as management has existed. Nevertheless, to 
emphasize such an approach to business problems has great 
advantages — even if it seems to stress what should be 
obvious — if only because the simple and fundamental 
principles so often become clouded in a mass of technical 
advice and theory. 

As Dr Batty rightly says, standard costing has limited 
application, although far too many of our theorists ignore 
this fact and overlook the problems of many businesses 
in fixing standards where products, materials, methods and 
even available labour are not of themselves capable of 


ACCOUNTANT 


633 


complete standardization. Of course, standards of perfection 
can be set down; but no method of costing can be of value 
if there are too many deviations in practice. Efficiency can, 
however, be measured in terms of objective and achieve- 
ment, and what Dr Batty seeks to do is to bring the various 
concepts together in an integrated system, using standard 
costing as one of the tests of efficiency but mainly relating 
efficiency to the return in the form of profit on capital 
employed and employing budgetary controls as the principal 
instrument. 

This book is excellent reading for the student who has 
already absorbed the basic theory of cost accounting and 
budgets. T'here is more than is usual in such a book of 
philosophy on the subject. In particular, it may help to 
enable many readers to appreciate the underlying simplicity 
of systems which one sometimes fears are deliberately 
hidden behind a mystique by their creators. The most 
effective ideas, like the greatest melodies, are the simplest 
in concept and execution. 

The author includes a substantial review of capital 
expenditure budget methods and in the appendices are some 
interesting practical cases. He also adds selected examina- 
tion questions and a suggested bibliography. 


Buying and Running Your Own Business 
by IAN Forp. 
Business Books, sss. 


Ian Ford is the pen name of a chartered accountant who has 
clearly seen the need for a concise book bringing together 
the various points to be borne in mind when buying a 
business, and having done so, in running it. These are the 
natural divisions into which the book falls. 

The first half of the book contains advice which, though 
in the main is simply plain common sense, nevertheless 
comprises a most useful summary, with explanations of 
points which may be by no means clear to the potential 
purchaser, of some traps which beset the unwary, and of 
the limitations of accountants in preparing fully consistent 
accounts for unincorporated businesses. 

One question to which many would like to see an 
answer is why goodwill is valued by business transfer 
agents at a given number of years' purchase of net profits. 
Is this a scientific basis, or merely tradition? One suspects 
the latter, because there do exist proper and logical methods. 
Ian Ford, however, is silent on this point, being content to 
record the practice as a habit. 

The second section deals with retailing, purchasing and 
advertising. Finally, there are chapters on administration 
and book-keeping. 

This is a book to send to suitable clients or to recommend 
them to buy. 


Imaginative Management Control 
by RONALD OGDEN. 
Routledge & Kegan Paul, 4os. 


This is a book about the manager and the part he has to 
play in controlling a business and leading people. It is not a 
book about accounting systems or controls; nor is it 
embellished with charts or forms. It is, however, an 
eminently readable discussion of the role of the manager in 
creating a team of efficient workers in a controlled under- 
taking without losing sight of the necessity both practical 
and moral of its having a ‘soul’. 

Mr Ogden has some interesting observations to make on 
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the organization of industry, the purpose of good design 
and the development of values. 

His book thus becomes a “social studies' work, which 
ought to be read by students of social history (e.g., for 
B.Sc.(Econ.) or B.Com. degrees) but it is to be hoped that 
it will also be read by all who would like to develop their 
own managerial abilities in human ways. 

Mr Ogden is an economics graduate who has had his own 
management experience, and has also dealt with marketing, 
training and consultancy work. His appendices are more 
technical than the main book itself, concerning themselves 
with critical path, trees of decision, linear programming and 
inventory control, respectively. 


Financing of Industry and Trade 
by D. J. DARBY. 
Pitman paperback, 16s. 


This volume, an original work in the Pitman Paperback 
business book series, has been written with the require- 
ments of the Higher National Diploma in Business Studies 
syllabus in mind and with the increasing significance of 
this examination within the proposed examination structure 
for the new accountancy profession, it is therefore likely 
to prove an invaluable textbook for many professional 
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students. The author has had extensive experience in 
lecturing on economic subjects for the Diploma examina- 
tions and he is obviously thoroughly familiar with student 
needs. 

Beginning with the financial considerations and risks that 
have to be faced when launching a business enterprise, he 
goes on to deal with the problems encountered in controlling 
the use of capital during a period of expansion. In later 
chapters he deals with the money market, finance for 
exports, and an elementary outline of the system of public 
finance. 

It is as up to date as any textbook can hope to be in these 
days of rapid developments in the monetary scene, and for 
this reason as much as for its clarity and comprehensive 
coverage it can safely be recommended to the business 
student. 


RECENT PUBLICATIONS 


PRACTICAL Economics, by K. B. Marder. ix+301 pp. 
9 X 51. Macdonald & Evans, 305. 

STATISTICAL Метнорз, by Harold Lucas. ix+ 194 pp. 9$ X 6. 
Butterworth, paperback 305. 

TANGLING WITH THE Law, by F. А. R. Bennion. уп + 158 pp. 
81 х 54. Chatto & Windus, 30s, paperback 155. 


Perec K aut Pa wc eE ФАА ol sas Е. р: eo etn uo hed oo FE 
These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WC2. 


Measuring Profit Performance in the 
Decentralized Company 


ITH the growth in size of business organizations 

and the increasing desirability of providing greater 
participation in the management process, the trend towards 
divisionalization of organizations has speeded up in the 
last few years. Not only has this been due to the impractic- 
ability of a handful of men controlling effectively very 
large organizations, but also the need to key in manager 
performance to the goals for the organization and to provide 
for proper management development and motivation. ‘This 
has been evidenced by the growth in ‘management by 
objectives’ and similar schemes. 

If such schemes are to be fully effective then the manager 
concerned must be free to make decisions which affect the 
profit performance of his ‘profit-centre’. The more this 
freedom is fettered the less effective will be the decentraliza- 
tion process and the motivation it provides for improved 
performance. In most organizations it will be fettered to a 
greater or less extent. Certain functions may be reserved 
for central control; common services for the whole organiza- 
tion provided at the centre or other point; decisions by other 
managers on the same level can affect performance in a 
number of profit-centres. 

In such conditions it is relevant to question whether the 
goals of the profit-centre manager necessarily match those of 
the organization as a whole, or whether there is a divergence 
of interest between the two. 


There are in fact a number of areas where these interests 
can diverge, two of which will be examined here. Let us 
first consider the case of a profit-centre being a product 
line with its product manager. When the product life cycle 
passes its peak, there is a natural tendency for the manager 
to inject new funds in order to maintain profitability of the 
product for as long as possible and prolong its effective life. 
If the top management has performed its task and defined 
the corporate strategy, it may be evident that that strategy 
would best be served by investing those funds not in the 
declining product but in developing products for the future, 
even though this may temporarily reduce current recorded 
profit. 


Effective strategy 


This dichotomy of interest can usually be resolved where 
there is an effective corporate strategy, since management 
would see that investment proposals made by the product 
manager did not fit in with that strategy and therefore the 
proposals would be turned down. Where there is no effective 
strategy, then the company can be turned from future 
development and growth through the pursuit of immediate 
profit-centre profitability. 

The second situation is much more difficult to control. 


“As was mentioned earlier, some functions are frequently 


left as centralized functions, and in addition profit-centres 
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ow to 


make money 


when times are hard 


Over the year ending 30th Sept. 1970, 
the value of an Investor Policy unit increased 
from 30/1 to 33/6, a rise of 11.496. Over the 
same period, there was a corresponding rise of 
about 2.6% in the Financial Times- Actuaries All 
Share Index, adjusted for net income and future 
liability to Capital Gains Tax. Of 182 unit trusts 
examined by ‘The Unitholder’ in January 1970, 
only 6 bettered the performance of the Investor 
Policy in 1969, and several of these were of a 
specialised nature. 

On a short-term view, 1969 was not a good 
year for ordinary shares. But the Investor Policy 
is not a short-term contract. Our aim is to maxi- 
mise the return on your money over a period of 
at least 15 years. We guarantee you your money 
back at the end- and we insure your life, so your 
investment attracts tax relief. 

Why not use the coupon below to find out more? 
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Head Office: 9 St. Andrew Square, Edinburgh, EH2 2YD 


Telephone: 031-225 1291 
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| am interested in investing about £ 
Ë a month in the Investor Policy. Please tell me more. 
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Who had only eight branches in 1957 
and, by mid-1970, over one hundred . . . 
who, in 1970, opened a new 

Chief Office equipped with a 

computer centre for more efficient 
handling of members’ accounts... 
who has assets that jumped from 

£28 million in 1954 to over 

£280 million by late 1970... 

who, with a proven record of growth, 
looks forward to even greater expansion 
with security in the years ahead? 

Leek and Westbourne 


That’s Who! 


That’s why you should contact 


Leek and Westbourne 


Bes na 


BUILDING SOCIETY (FOUNDED 1856) 


Member of The Building Societies Association 


Chief Office: Newton House, Leek, Staffs. 
Tel: Leek 4351 
London Head Office: Westbourne House, 
Westbourne Grove, W.2. Tel: 01-229 2440 
Principal City Offices: 
London: 7, 9, 11, Moorgate, E.C.2. Tel: 01-600 9771/2 
60, Kingsway, W.C.2. Tel: 01-405 1781/2 
38, Baker Street, W.1. Tel: 01-486 0417/8 
130, Edgware Road, W.2. Tel: 01-723 5211 
Manchester: 70/72, Cross Street. Tel: 061-834 3664/5 
Birmingham: 13, Bennetts Hill. Tel: 021-643 3088/9 
Liverpool: 8, Dale Street. Tel: 051-236 5038 
Edinburgh: 55, George Street. Tel: 031-225 3321 
Glasgow: 142a, St. Vincent Street. Tel: 041-221 2240 
Cardiff: 89, Queen Street. Tel: 43757 
Belfast: 43, Arthur Street. Tel: 41639 


Branches and Agencies throughout the United Kingdom 










fees 


Example 


A capital sum of only 
£1674 will produce fees 
of £600 a year for 5 
years, starting in 10 
years time. 
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SCHOOL FEES INSURANCE AGENCY LTD 
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For people with capital, 
our Trustee Scheme for 
school fees offers numer- 
ous advantages. 

Capital is released from 
estate duty liability in- 
stantly. Termly payments 
are free of income tax, 
surtax and capital gains 
tax. Under this Scheme 
(open to parents, grand- 
parents and others) fees 
can be taken care of well 
in advance. 

Full details on request. 










10 Queen Street, ‘Maidenhead, Berks. (0628) 22323 














Book-keeping 
and Accounts 


Sixteenth Edition 


by W. W. BIGG, F.C.A. 
H. A. R. J. WILSON, F.C.A., and 
A. E. LANGTON, LL.B.(LOND.), F.C.A. 


The popularity of this work as a textbook 
for more advanced students of accountancy, 
and a vade-mecum of practitioners, shows 
no abatement with the passage of years. 
Price 40s Post free 45s 
(£2) (£2:25) 
AN ENLARGED SUPPLEMENT is in- 
cluded incorporating the changes brought 
about by the Companies Act 1967, or can be 
obtained separately. 

Price 10s Post free 10s 6d 
(90р) (92р) 


HFL (Publishers) Ltd 


9 BOW STREET, LONDON WC2 


We are retained by institutional clients requiring good'shop 
and office investments to show a minimum of 51% or lower 
initial yields if appropriate reversions are anticipated. 


Debenham Tewson & Chinnocks 


Chartered Surveyors 
Bancroft House, Paternoster Square, London, EC4. 01-236 1520 
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carry out work for each other. The problem here is how are 
transfers between such semi-independent entities to be 
priced in such a way as to harmonize the interests of both 
profit-centre manager and the organization? 


The problem of transfer pricing 


Typical of such a situation is the case where one manager 
wishes to place work with another profit-centre within the 
same organization but the price which he is quoted for that 
job exceeds the price he could obtain if the work was done 
outside the organization. Provided that there is surplus 
capacity in the division asked to carry out the work, the 
company will suffer if it is done outside at a price in excess 
of the marginal or incremental cost of performing it 
internally. In such a case profit maximization in the profit- 
centre will not lead to profit maximization for the company. 


Example 


Let us assume that division A of XL Ltd has current 
operating performance as follows: 
£m 

Sales Е, 2; 

Variable costs 

Fixed costs pt 

Net profit M Ys 

Division B has taken a contract for £500,000 and wishes 
to subcontract £200,000 of this to division A. That division 
has quoted a price of £210,000 (including division profit). 
Against this another company has quoted £175,000. If we 
assume that the cost pattern for the subcontract is the same 
as the current operating data, then to carry out the sub- 
contract portion would cost the company 4,105,000 (Le. 
so per cent of the proposed transfer price) since the fixed 
cost element will not vary: whereas if the job is carried out 
externally the additional costs will be £175,000, a reduction 
in potential profit of £70,000. Clearly such problems must 
be resolved if managers are to control their own profit- 
centres effectively. 


r2 Division A 
o'8 operating at бо per cent 
o'4 of capacity. 


The conflict of interests 


One method of solving the problem that has been advocated 
is to provide that all internal transfers shall be at incremen- 
tal cost only. This means that the achievement of the cor- 
porate objective is given precedence over all other factors. 
While this may appear to be a simple way of disposing of 
the matter it must be examined carefully. Since the profit- 
centre will be charged with only the incremental costs, it is 
quite true that that one manager's interests will now coincide 
with the company's. In the example quoted, the divisional 
manager of division B will be quoted with only £105,000 
by division A and therefore will accept its quotation. 

What is the position, however, of the manager of division 
A? He is having his profit arbitrarily limited by the ruling. 
Instead of earning a contribution to his fixed costs and profit 
from the job he is allowed to charge variable costs only. 
What is going to be his attitude to taking on work from 
within the company and winning it from outside customers? 
How is his motivation as a manager going to be affected 
by the outside intervention which has reduced his profit, 
particularly if his remuneration is dependent upon it? On 
the other hand the charging of full price between divisions 
will leave the manager of division B similarly aggrieved, 
and moreover in the case illustrated would result in the 
wrong decision being taken. 
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Reconciling the conflicts 


An equitable system of transfer pricing requires that the 
interests of the profit-centre managers and the company are 
all provided for. This means that the pricing structure 
must allow the charging division to bill its normal com- 
mercial charge; that the amount effectively charged to the 
receiving division is not more than the lowest comparable 
cost if the work is done outside; and that the decision on 
where the work is done is based upon incremental costs. 

One approach that could be adopted is for the company 
rules to lay down that where the outside quotation is 
within a certain percentage of the internal quotation (which 
would be based upon the fixed/variable cost relationships), 
the work must be done within the company and not 
placed outside. However when the job is charged to the 
receiving division the price at which it is charged is the 
lowest comparable price outside, i.e., in the example above 
the transfer price would be £175,000. The credit to the 
division performing the work will be at its normal price, 
ie., £210,000. The difference between the two prices 
being billed to a central account number showing the ‘cost’ 
of putting the management ruling into practice. 

In the pricing method outlined the managers of both 
divisions are now able to take the decisions which affect 
their divisional profit on normal commercial criteria at the 
same time knowing that their decisions will accord with 
the goals of the company. The central ‘cost’ of implementing 
the practice will ensure that it is continually reviewed in the 
light of the latest data on fixed and variable costs, unused 
capacity and forward loadings. It will also ensure that there 
is a monitoring of the prices quoted by the profit-centre 
carrying out the work since once it is known that acceptance 
of their quotations is not wholly dependent upon the price 
quoted there may be a tendency to inflate prices. 


Limits to the incremental approach 


In the example used the variable cost has been equated with 
the incremental cost. While this may broadly be true where 
there is unused capacity in a firm, it will not be true where 
the firm is already working to capacity. The division 
between fixed and variable costs breaks down when one 
considers a volume of activity in excess of available capa- 
city. Costs which have been fixed up to that point will now 
become variable, i.e., space will become variable as new 
buildings are erected. One must therefore distinguish 
between two situations, one where a firm decision has 
been taken to expand capacity, and that where it is unlikely 
that capacity will be enlarged. In the former case the rules 
set out previously can be applied. Since the fixed expendi- 
ture is committed, only the new variable costs at the new 
capacity will be relevant. In the latter case the incremental 
cost will be nearly equated with full cost and work will only 
be done internally if it does not displace other customers' 
work generating a higher revenue than it would cost to have 
the work done outside. 


Conclusions 


Intervention in the profit-centre manager's decisions 
as they affect profit performance should be avoided at all 
costs. Yet the transfer pricing system must reconcile these 
decisions with the corporate goals. Unless this is achieved 
profit for the firm will be lower than it otherwise might be 
and manager motivation will be seriously impaired. 
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Finance and 
Commerce 


Crown House 


A this time of the year this column has to begin living 
on its hump. Such is the concentration of accounting 
dates at December 31st and March 31st, and such is the 
general acceleration in accounting and account presentation 
— for all the extra information now demanded – that there 
is by the late autumn the beginnings of a dearth in company 
accounts. 

Most of the brewers run their financial years to the 
traditional September 3oth, but there are few other com- 
panies of consequence currently using that date as their 
financial year-end. 'This week's reprint, therefore, is taken 
from a report issued back in August but squeezed out of 
consideration at that time because of other pressures. The 
company is Crown House Ltd, a name which probably 
does not convey an awful lot to many people. It is a holding 
company with trading subsidiaries organized into two 
divisions — electrical and mechanical services as one, and 
glass as the other. 

In the first division, Wheeler Crittall Berry in electrical 
heating, ventilating, and air conditioning; Furse Electrical 
Installations, electrical engineers and contractors, and W. J. 
Furse & Co, manufacturers of lifts, theatre equipment, 
lightning conductors and earthing equipment involving 
steeple-jacking and chimney-building, are the best-known 
names. There are 12 companies in the electrical and 
mechanical division and four in the glass division, including 


Webb’s Crystal Glass Co. 


New and common 


The reason for reprinting the accounts is not what the 
company does, although it does that well enough, but how 
the results of what it does are presented to shareholders. 
The profit and loss account shows immediately the point 
that shareholders need to know in what is essentially an 
industrial holding company – that is, what turnover and 
earnings were new in the year under review and what were 
common to both years. 

This the Crown House profit and loss account shows 
both in turnover and pre-tax profit terms and also in terms 
of the ratio of net trading profit to sales. This is essential 
matter which ought, in industrial holding company cases, 
to be shown as plainly and precisely as Crown House show 
it. But it all too rarely is. 

The Crown House report opens with a contents page, 
the notice of meeting and then the year in brief which 
covers turnover, profit before taxation, taxation, net profit, 
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dividend, dividend cover, retained profits and the ratio of 
trading profit to capital employed — 21-2 per cent for 1969- 
70, incidentally, against 18:9 per cent in 1968-69. 

Next comes the chairman's statement and this is followed 
by the directors’ report, the accounts and notes, and further 
company detail. The detail includes a list of the principal 
trading subsidiaries and how the subsidiaries fit into the 
group ‘Organization Chart’. 


Analysis of turnover 


The ten-year record details turnover and profit and loss 
account and balance sheet items, and provides ratios in 
terms of pre-tax profits as a percentage on share capital 
and reserves, and trading profit as a percentage on turnover. 
It also shows earnings and gross dividends per share and 
‘times covered’ for the dividend. 

There is a page devoted to sources and application of 
funds and another to a shareholders’ financial calendar 
showing that out of 7,452 ordinary shareholders in the 
company, 4,586 (61:5 per cent) had holdings of 500 shares 
or less. In the directors’ report there is an analysis of group 
turnover and net trading profit by divisions. 'The separation 
of new and old turnover and profit is repeated in this 
detail: 

















1970 1969 
(a) Turnover in £ thousands £ Ё 
Electrical and mechanical services division 
Companies constituting the group 
at 1st April, 1969 23,498 24,401 
Companies acquired since 1,896 — 
Glass division 4,563 3,784 
£29,957 £28,185 
(b) Profit in £ thousands £ % Е % 
Electrical and mechanical services division 
Companies constituting the group 
at 1st April, 1969 865 57.5 800 70.3 
Companies acquired since 107 ZA — — 
Glass division 532 35.4 337 29.7 
£1,504 100.0 £1,137 190.0 











The directors’ report also details the new subsidiaries — 
Harris Engineering Co, E.C. Pipelines, Martin Engineering 
(Proprietary) and J. T. Leake, the first and fourth being 
cash acquisitions and the second and third being share 
exchange transactions. The detail is plainly stated and there 
is a concise description of each company. 

Indications of internal reorganization of the group are 
the liquidation of seven dormant companies, the sale of two 
properties giving rise to a surplus of £199,531 over book 
value and the inclusion in the accounts of a revaluation of 
the other interests in land and buildings on a valuation as at 
April rst, 1969, showing a surplus of £407,879 on book 
values. 


Plain words and figures 


The Crown House report and accounts are an example of 
what can be achieved by adequate presentation of plain 
words and plain figures. There are no frills and fancies, 
just plain straightforward facts. 

There is, in fact, one condescension to ‘gloss’ in the shape 
of a final two pages for two pictures, one being of The 
Albany Hotel, Nottingham, where Furse Electrical Instal- 
lations carried out ‘complete electrical services’, and W. J. 
Furse & Co provided the refrigeration system and ‘special 
feature lighting for the banqueting suite’. The other 
picture is of the nuclear submarine HMS Dreadnought 
which is equipped with electrostatic precipitators made by 
Harris Engineering. The precipitators provide Dread- 
nought’s crew with ‘a constant supply of clear fresh air 
during long voyages below the surface of the sea’. 


; THE 
November 5th, 1970 


Further intelligence is that these filters “are also used in 
such buildings as the Post Office Tower, The Royal 
Garden Hotel, London, No. 1o Downing Street, and many 
large hospitals to ensure clinically clean environments. 
A clinically clean environment for Mr Heath and his cabinet 
colleagues is a comforting thought of a kind. 





Park Cake 


N the directors’ report in the Park Cake Bakeries 1969-70 
accounts there is an analysis of group turnover and pre- 
tax profits. It runs as follows: 


1. Principal activities and analysis of Group 


Profit 
Name Activity Маи beris tax 
Park Cake Bakeries Ltd. Manufacturers of 5,123,738 155,705 
Edmonds Eccles Cakes Ltd. Confectionery and 
Heudebert Foods Ltd. dietetic products 
R. & A. Lomax Ltd. Motor engineers and 251,433 19,734 


Hill & Smith (Oldham) Ltd. motor body builders 


Automac Ltd. Electronic engineers 75,474 Loss (4,881) 
specialising in metal 


detection equipment 





Warford Arms Hotel Ltd. Proprietors of 106,125 13,891 
licensed restaurant 
Manchester Paper Box Carton 251,512 20,765 
(1964) Ltd. manufacturers 
A. Sager Ltd. Property Owners 720 53 
Parkona Ltd. Non trading — — 
5,809,002 205,267 








'That is all very clear and concise but there are no com- 
parative figures. This point Mr H. D. Leete, the chairman, 
acknowledges in his statement and then proceeds in the 
following five paragraphs to give the figures, or at least to 
indicate trends. 

In the first group the comparative figure to £155,705 
was [89,590 and the Lomax Hill & Smith combination 
showed ‘£2,004 less profit this year than they made in the 
previous year'. The Automac loss was incurred 'after show- 
ing a profit last year of £1,000’, and the hotel company 
‘succeeded in again making a small increase in profits’. 
Manchester Paper Box is described as having had a “very 
satisfactory year' although the advent of plastic trays for 
the company's major customer “may reduce the profitability 
of this company in the future’. 

One cannot help wondering why the comparative 
figures were not simply stated in the analysis in the direc- 
tors' report leaving the chairman to explain the changes 
rather than both explain and record them. 

The pre-tax profit of £206,267, incidentally, was not 
only a marked improvement on the previous year's de- 
pressed £125,841 but was a record in the group's 23-year 
history. Again, that is a matter of explanation in the 
chairman's statement. 

The Park Cake Bakeries report does not run to such 
niceties as historical records. The final page of the report is 
left blank. Perhaps some statistical use may be found for it 
next year. 


Exceptional Expenditure 


N item ‘Exceptional expenditure — net of tax relief 
£37,568’ appears as a deduction in the group profit 
and loss account of W. G. Allen & Sons (Tipton). Note 3 
to the accounts states that exceptional expenditure of 
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£68,306, less tax relief of £30,738, primarily represents 
losses arising as a result of the decision to withdraw from 
the mechanical handling trade. The figure includes ‘the 
writing off of certain terminal expenses, rectifications and 
development costs’. Further expenditure of a similar 
character will arise in the current year as the mechanical 
handling division is progressively disposed of or closed 
down. 

Mr John Plant, the chairman, in his statement with the 
accounts, says that the situation in engineering and mech- 
anical handling products became apparent ‘some months 
after the year under review had been in progress'. Immedi- 
ate steps were taken to put matters right and the item for 
exceptional and non-recurring expenditure is shown “n 
order that the figures shown in the accounts should be put 
in such a way as to reflect the true position of the company 
and of what has been taking place'. 

All loss-making elements should be eliminated by the 
end of the current year — which means by the end of next 
March. In the past year the heating side of the group 
raised its profits from £218,000 to /271,000 but on the 
engineering and mechanical side there was a {£121,000 
turn-round to a loss of £59,000. 

Final net group earnings were down from £153,000 to 
£109,000 but dividend was merely reduced from 15:6 to 
15 per cent. On the latter point, the chairman comments 
that the board ‘do not feel that from a dividend point of 
view the current period should be taken in isolation, but 
that their recommendation should be based not only on a 
wider picture but also on the prospects and likely financial 
position in the future'. 


W. H. Paul Reorganization 


HEET metal fabrication, especially of stainless steel, 

is the business of W. H. Paul Ltd; that means products 
such as stainless steel sinks and kitchen furniture, domestic 
central heating radiators, and so on, and certain specialist 
fabrications. Over-capacity in the industry and intense 
competition from abroad have made things difficult for 
some years and in the year to last March, although turnover 
marginally improved from £1,119,715 to £1,123,444, pre- 
tax profits were back from £45,931 to £27,545, and the 
equity dropped out of the dividend list. 

Mr W. H. Paul, the chairman, reminds shareholders 
that at last year’s annual meeting he said that management 
consultants were to be employed to bring about an im- 
provement in organization and production methods. ‘The 
consultants, Production Engineering Consulting Group, 
have recently completed the first phase of their assignment 
and part of the recommended reorganization of some 
production facilities has been put into operation with the 
remaining proposals due to be implemented by the end of 
1970. 

Mr Paul reports that ‘a modern system of production 
control has been installed in several departments, and will 
be extended throughout our factories without delay’. The 
management team is being strengthened by the appoint- 
ment of ‘a fully experienced director of manufacturing’. 

Mr Paul is confident of the group’s revival but this year 
the company is suffering from steeply rising costs, the effect 
of a five-week strike — the first in the company’s history – 
and also from inventory losses as a result of substantial 
decreases in the market price of stainless steel resulting 
from the gradual elimination by steel manufacturers of the 
heavy nickel surcharge on stainless steel supplies. 
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CITY NOTES 


Nea surprisingly, the stock-market has lately been 
reflecting a marked degree of doubt in the minds of 
investors as to whether the Government is bent on expand- 
ing the economy or holding it back. The not-so-minor 
Budget was greeted initially as some miracle of expansion, 
but the miracle proved mirage when debits and credits were 
balanced out. 

The subsequent call for further special deposits from the 
banks, while not being as fierce as had been anticipated, 
was fierce enough to raise doubts as to whether there is 
an urge within the Government to expand the economy 
out of its troubles or to attempt still to solve them by 
contraction. 

Doubts raised by the Government’s moves are under- 
standable all the time it is acknowledged that the Govern- 
ment is, in fact, attempting to change the strategy of 
economic policy. The basis is being changed and anyone 
trying to view the latest moves from the standpoint de- 
veloped over the past decade in general, or the past six 
years in particular, will get the wrong view. 

The change will take some considerable time to work and 
the stock-market is going to remain a doubtful and uncertain 
place as a result. There is unlikely to be any great fall - but 
there is equally unlikely to be any great rise either. 


* * * * 


ET investment receipts by the building societies in the 

first nine months of this year were, at £992 million, as 
much as £371 million up on the first three quarters of 
1969. The nine-month lending total of £1,424 million to 
390,000 home buyers represented a marked increase on 
the £1,165 million lent to 350,000 home-buyers during the 
same period of last year. At the end of last September 
societies were committed to advance £512 million (another 
record figure) compared with £491 million at the end of 
June. Total assets of the movements have crossed the 


£10,000 million mark. Cash and investments at the end of 
September at £1,778 million represented 17:45 per cent 
of combined assets, so that there is scope for lending from 
liquidity as well as from net investment inflow and from 
mortgage repayments. 


* * * * 


RITISH life assurance maintained its steady rate of 

expansion last year. Figures from The Life Offices’ 
Association, Associated Scottish Life Ofhces and the 
Industrial Life Offices Association show that in 1969 the 
associations wrote a record total of sums assured which 
at £9,400 million was £1,060 million more than in 1968. 
Not unnaturally, considering the uncertainties created by 
the late Government’s pensions proposals, there was no 
great growth of insured pension business during the year. 
The total number of members of insured pension and life 
assurance schemes in the UK at the end of the year was 
5,865,000 — a rise of £305,000 on the year. 

The total of prospective pensions per annum at the end 
of 1969 was £1,290 million. Pensions in course of payment 
totalled 75:6 million a year — an increase of £10°8 million 
over 1968. 


* * * * 


ATIONAL WESTMINSTER BANK, Royal Bank 

of Canada, Westdeutsche Landesbank of West 
Germany and The Chase Manhattan Bank are to join 
forces in the establishment of new international banking 
ventures based on London. An international merchant 
bank, Orion Bank; a medium-term bank, Orion Termbank, 
and a co-ordinating and planning unit, Orion Management, 
are to be formed to deal with the financial banking and 
planning requirements of major multi-national corporations. 
It is expected that additional partners will join the group in 
the future. 


RATES AND PRICES 


Closing prices, Tuesday, November 3rd, 1970 


Tax Reserve Certificates: (25.2.70) Companies 5175; 
394 surrendered for cash; Personal 476 


Bank Rate 
Oct. 19, 1967 .. 6% Sept. 19, 1968 796 
Nov. 9, 1967 64% Feb. 27, 1969 8% 
Nov. 18, 1967 .. 8% Mar. s, 1970 .. 71% 
Mar. 21, 1968 .. 72% Aprilis, 1970.. 7% 
Finance House Base Rate – Nov. 2nd, 1970. 73% 
Treasury Bills 
Aug. 28 .. £6 16s 3'904% Oct. 2 .. £6 16s 3'824% 
Sept.4 .. £6 16s 3'884% Oct. 9 .. £6 16s 3'674% 
Sept. 11 .. £6 16s 3°53d% Oct. 16 .. £6 16s 2°37d% 
Sept. 18 .. £6 16s 3°70d% Oct. 23 .. £6 16s 3°58d% 
Sept.25 .. £6 16s 3'414% Oct. 30 .. £6 16s 3'124% 
Money Rates 
Day to day 43-63% Bank Bills 
7 days .. .. 51—61% 2 months 8-81% 
Fine Trade Bills 3 months 8. 84% 
3 months .. 849% 4 months 84-8195 
4 months .. 89% 6 months 84-82% 
6 months .. 81-9195 


Foreign Exchanges 
New York .. 2°3909 Frankfurt 8-6860 
Montreal 2:4398 Milan  .. 1488-60 
Amsterdam 8:6025 Oslo 17'0880 
Brussels . 118°70 Paris 13'1990 
Copenhagen 17'9325 Zürich 10'3570 
Gilt-edged 

Consols 4% ,. 42$ Funding 695 1993 .. 683 
Consols 24% 7 256 Funding 61% 85-87 76% 
Conversion 3$% .. 361 Savings 3% 65-75 .. 84% 
Conversion 5% 1971 . 981 Treasury 64% 1976 .. 96 
Conversion 5195 1974 .. 93% Treasury 32% 77-80 .. 71 
Conversion 6% 1972 . 984 Treasury 3395 79-81 .. 68% 
Funding 3395 99-04  .. 42% Treasury 5% 86-89 .. 614 
Funding 4% 60-90 .. 97% Treasury 5394 08-12 .. 59% 
Funding 54% 78-80 .. 80% Treasury 24% .. 25% 
Funding 54% 82-84 .. 744 Victory 4% .. ·. ++ 96 
Funding 5195 87—91 . 67% War Loan 34% .. 35% 
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Letters 


Inland Revenue Inquiries 


SIR, — It was interesting to read the letter from Mr Reynolds 
in the October 22nd issue of The Accountant, particularly 
as I had to deal recently with just such a screed from an 
Inland Revenue office. 

After nearly a lifetime in accountancy I must admit to 
sharing your correspondent's obvious feelings of concern 
and frustration, but perhaps it is all too easy to be self- 
righteous and hypercritical. Moreover, I am not at all sure 
that writing to a professional journal is likely to bring about 
much improvement. 

The standard list of initial queries to which Mr Reynolds 
referred is, of course, quite a chestnut by now and one can 
only assume that it is still being pumped into trainee 
inspectors at their courses; nor do I think much blame can 
be attached to them for I have little doubt they would be in 
trouble if they failed to carry out departmental procedure. 
What would seem to be needed is a measure of sweet 
reason to be added to the curriculum at their training 
schools, for I do not think one can object to the Revenue 
right to raise any question they feel to be necessary – if only 
they would concentrate on essentials and avoid giving 
offence. 

However, the particular point raised by Mr Reynolds 
is relatively small in relation to the one great area where I 
feel particularly the Board could effect a massive saving of 
time and taxpayers’ money. This is, of course, the con- 
tinuation of surtax as a separate branch of tax-raising assess- 
ment and collection. Is it not high-time someone, some- 
where, had the courage to ask Parliament to abolish surtax 
and raise the revenue, if it must be, by a percentage addition 
to income tax? Surely it is not beyond the wit of man to 
cope with the snags which woiild occur. 

Finally, I cannot help feeling that Inland Revenue offices 
generally are in such a state that the Board could well seek 
advice from practising accountants as to means whereby 
they could, at least, ease their problems without necessarily 
weakening the tax structure. 

Yours faithfully, 


Henley-on-Thames. M. J. WEBB, A.A.C.C.A. 


The Future of the Profession 


SIR, — The President of The North Staffordshire Society 
casts doubt (October 15th issue) on my right to criticize 
by stating that I have only attended one meeting. This is 
untrue. An inspection of the register will, in fact, show a 
record inferior to few. Indeed, had he attended more 
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often himself he would also know that I have not been 
silent. My interest in local professional matters is further 
evidenced by a term as President of the Students’ Branch. 

We are told that evening meetings do not command 
support. This also is inaccurate. It depends on the subject- 
matter. One of the two evening meetings in 1969~70 was 
very well attended — better, probably, than any of the 
luncheon meetings which the President is so keen to 
defend. But what I find objectionable is the effective 
disenfranchisement of working members by holding the 
annual general meeting at such a time. If the Society’s 
activities are to take place under conditions mainly con- 
venient for the professional partner and the company 
director, it is hardly surprising that the committee consists 
almost exclusively of these two categories. It will certainly 
represent members able to attend; but who else? 

What do I suggest, Mr President? Make it easier for 
more members to attend and vote, of course. Or if this is 
too revolutionary, at least co-opt committee members to 
obtain the same cross-section of membership that you wish 
to see on the Council. If true representation could be 
obtained at local level and communication through 
similarly reconstituted district societies were improved, 
the ordinary member might feel less isolated than he does 
at present, or would do under your Society’s proposal. 

One can only hope that soon the ‘Establishment’ (for 
want of a better collective noun), at all levels, will stop 
trying to do the things it thinks best for us and listen to the 
needs of the less influential but numerically stronger 
sections of the membership. We might then at last feel 
that the Institute has some relevance in our daily pro- 
fessional life. Indeed, why does it exist if not for this 
purpose? If the letter to which I have referred (September 
17th issue) is any guide, however, it seems that the un- 
satisfactory status guo will be maintained and any dubious 
tactic will be employed in maintaining it. 


Yours faithfully, 


Burslem, Stoke-on-Trent. J. C. HOLLAND, F.c.a. 


SIR, — The letter published in your issue of October 29th, 
regarding the future of the profession suggests three types 
of accountants — those in practice, those in industry and 
those in public service. Has the time not come when the 
qualified audit clerk, who may not desire to qualify as an 
accountant, should be recognized and have some profes- 
sional body specifically catering for his or her needs. This 
seems to be long overdue. 


Yours faithfully, 


T'ynemouth. FRED W. SIMPSON. 


English Institute's Special Committee 


SIR, — With regard to Mr Robert Barlow's letter to Mr 
Morpeth (your October 22nd issue), may I as a small 
practitioner from this outpost of the Empire — which Mr 
Barlow considers so far away — assure him that the rep- 
resentative in the fifteen-strong committee from this small 
town is one of its keenest members and will, I am sure, 
regularly attend. 
Yours faithfully, 


Bridgend, Glam. R. G. M. PAUL, F.c.a. 
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Training for the Profession 


President's Views at Newcastle Dinner 


PEAKING to the Northern 

Society of Chartered Accountants 
at their annual dinner in Newcastle 
last week, Mr C. Croxton-Smith, 
M.A., LL.B., Е.С.А., President of The 
Institute of Chartered Accountants in 
England and Wales, said that if the 
profession is to cure, or indeed cares 
about curing, the current national 
shortage of accountants, more qualified 
men and women must take up teaching 
the subject full-time. 

' Accountants — and I suspect this is 
true of other professions — have been 
slow to realize that training for any 
profession cannot be done only in a 
professional office. 

“If it is, the product will be lacking 
in some of the essential characteris- 
tics we expect to find in a profes- 
sional man or woman.” 

Mr Croxton-Smith said that along- 
side professional training there must 
be further education, and he thought 
that one of the most important de- 
velopments in recent years had been 
the increasingly closer co-operation 
between the professions on the one 
hand and universities and technical 
colleges on the other in student 
training. 

That was particularly important to 
the professions that did not require 
graduate entry. He reminded his 
audience, that, from next July, the 
standard of entry into accountancy 
articles would include two 'A' level 
certificates. But Mr Croxton-Smith 
added: ‘My own personal hope is that 
eventually we shall require a graduate 
entry for chartered accountant 
training.’ 

The President was at pains to point 
out that there were two essential 
requirements necessary to accelerate 
and sustain an expanded intake of 
accountancy students into universities, 
polytechnics and technical colleges. 

“The accountancy profession must 
persuade more of its young, qualified 
men and women to take up teaching as 
a career, and also more of them, both 
in practice and in industry, to under- 
take part-time lecturing.' 

He also urged that those who did 
take up full-time teaching and wanted 
to maintain contact with the 'practical 


realities of daily professional life’ in 
practice or industry must be provided 
with the appropriate opportunities for 
doing so. 

' see no reason why they should not 
be offered some part-time work, 
special assignment or consultancy 
work’, he said. 

Touching upon the profession's 
activities in the industrial sector, Mr 
Croxton-Smith said the Institute's 
Accounting and Standards Steering 
Committee was still currently trying 
to resolve a formula for narrowing 
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the differences in accounting bases. 

The differences which cropped up 
during mergers and take-overs were 
also affecting accountancy in the 
United States, where the profession 
was possibly going through a worse 
crisis for the same reason. 

'Shareholders seem to expect that 
an exact valuation of company shares 
can be made from its published 
accounts, and exact comparisons 
worked out with the values of shares 
in other companies.’ 

He appealed for co-operation and 
forbearance from practising members, 
industry and management. 

The President was replying to the 
toast of "The Institute' proposed by 
Sir Derman Christopherson, Vice- 
Chancellor of Durham University. 

The toast of “The Guests' was pro- 
posed by Mr D. B. Ward, M.B.E., F.C.A., 
and Mr R. Reed, T.D., responded. 


Credit Management 
Conference in London 


Р ROWTH, inflation, and the 

credit squeeze are material fac- 
tors of business today and the control 
of money supply will be a feature of 
government for many years to come.' 
This was the opinion expressed by Mr 
I. A. Miller, F.C.A., financial director, 
United Dominions Trust (Commer- 
cial) Ltd, when he was speaking at the 
autumn conference of the Institute 
of Credit Management held at the 
Roval Garden Hotel, London, last 
Monday. 

Credit restrictions were, of course, 
imposed originally because of the 
national balance of payments position 
but they were being continued as a 
check against inflation as well. It 
therefore followed that there had to be 
careful planning to ensure that busi- 
ness receivables produced a continuous 
cash flow, and this, said Mr Miller, 
could be most effectively dealt with by 
credit managers. 

Mr J. Crotty, a member of the 
Council of the Institute of Credit 
Management, and credit manager of 
John Dickinson & Co Ltd, went into 
greater detail concerning credit mana- 
gers themselves, and voiced regret 
that there was such little public knowl- 
edge of the functions of those who 
controlled commercial credit. 

It was not fair that they should be 


considered obstructionists because 
they were an integral part of a manage- 
ment team in the same way as produc- 
tion managers, sales managers, and 
finance directors. Indeed, he expressed 
a desire that credit managers should be 
answerable not to sales managers but 
to chief executives at board level in 
order that constructive planning could 
be implemented with the aid of their 
specialist knowledge of customers. 

A variety of subjects came under 
review at the conference and not the 
least interesting was an address on 
‘Some aspects of the Administration 
of Justice Act 1970’, by Mr M. Prior, 
solicitor, who dealt in detail with the 
attachment of earnings in place of 
committals to prison for non-payment 
of debts. 

A salient point emphasized by Mr 
Prior was that the attachment orders 
would be made on the employer and 
not on the debtor himself, and the 
Court had power to order from debtors 
full details of income from commis- 
sions, additional jobs, and so on. He 
envisaged considerable administrative 
difficulty when employers realized 
that they could go to prison if they did 
not comply with Court instructions 
regarding the departure of employees, 
and the deduction of correct amounts 
from employees’ pay-packets. 
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ACASS Conference Calls for 
Radical Changes in Education System 


HE main item on the agenda at 

the conference last Friday and 
Saturday of the Association of Char- 
tered Accountant Students Societies 
was “Future education within the 
profession’, and the opinions expressed 
and resolutions made by the so dele- 
gates showed that student accountants 
are unified and definitive in their 
plans for radical change. 

In his opening address to the 
conference held at the Ivanhoe Hotel, 
London, Stuart McDonald, B.A., A.C.A., 
President of ACASS, called upon 
delegates to express their own views 
frankly, to hear the opinions of their 
colleagues with an open mind, and be 
as positive and decisive as possible 
when arriving at the final conclusions. 
As the conference progressed it was 
apparent that his remarks were being 
borne in mind and delegates were 
unanimous on the majority of resolu- 
tions. 

Tony Cross, B.A., A.C.A., chairman of 
the National Executive Committee, 
gave a brief report on the work of the 
committee since the annual conference 
last March and described the new 





vec a 


Mr Stuart McDonald, B.A., A.C.A., President of ACASS, addresses the conference. 


organizational arrangement. The NEC 
had been split into three boards for 
services, education, and conditions of 
employment, and this had produced 
greater efficiency by division of 
responsibility. 

The conference was then told of 
certain sundry business such as the 
USA charter flight for articled clerks 
next June, and the setting up of a 
valuable discounted personal insurance 
scheme in conjunction with the Royal 
Insurance Group. 


Vexed question of education 


Moving on to the main business of the 
conference, Mr Cross explained that 
the debate on education would evolve 
in five phases: 
(1) To establish the objectives of 
education. 


(2) To establish the ideal methods. 


(3) To establish the deficiencies of 
the present system. 


(4) То assess the present situation. 


(5) To establish definite proposals for 
the future. 


It took little debate to pass the un- 


$ 


Seated, /eft to right, Messrs David Hagan, A.C.A., Tony Cross, B.A., A.C.A., Chairman of 
ACASS, Derek du Pré, Secretary of ACASS, Miss Joyce Taylor, secretariat, Mr Tony 
Robinson, Miss Margaret Fray, Mr Roger Hoyle. In the background is the design sub- 
mitted by the Northern CASS as a possible symbol for ACASS, but in the event this was 


not approved by the conference. 





animous resolution that the prime aim 
of education within the profession 
was to equip an articled clerk to 
become a chartered accountant, with 
particular emphasis on the two main 
facets of the traditional role of ac- 
countant and/or auditor, and the 
ability to understand management 
problems. The consideration of the 
idealistic requirements for educational 
facilities extended this conclusion in 
that there was complete agreement 
that distinction and emphasis should 
be placed separately on technical 
knowledge and intellectual under- 
standing. 

In a lively discussion, admirably 
restrained to basic principles, the 
conference unanimously endorsed that 
the oral method of tuition was prefer- 
able in all cases and that it was desir- 
able that this should be taken in 
relatively long stretches of six or nine 
months. 


Deficiencies of present system 


By mid-afternoon of the first day, the 
critical stage of the agenda was reached. 
The analysis of the present system 
was itemized in the agenda under the 
three headings of public sector, corres- 
pondence courses, and private sector. 
David Hagan, A.C.A., of the NEC, 
in leading the discussion on the public 
sector, was able to draw from the 
delegates their own personal opinions 
and experiences. Despite convincing 
disagreement from the Tees-side dele- 
gate, himself the senior accountancy 
lecturer at a polytechnic, the delegates 
wholeheartedly supported Mr Hagan’s 
four resolutions, that (i) the standard 
of teaching in the public sector was 
of a lower standard than that of the 
private sector, (ii) the orientation of 
courses towards passing examinations 
was not of such a high degree as in the 
private sector, (iii) that it was very 
difficult for any outside control to be 
exercised over the management of the 
available facilities in the public sector 
colleges, and (iv) that their preference 
for organizing academic courses of one 
year or longer was proving to be dis- 
advantageous to student accountants. 
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An informal group of delegates, /e 


ft to right: Pennington Legg (London), Robert Carter 
(Liverpool), Alison Croser (London), Sheilagh Findlay, 
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A.C.A. (London), Conrad 


Pepler (Liverpool), and Stephen Parry, B.A. (London). 


This severe, but sincere, criticism of 
the public sector college facilities was 
then followed by a unanimous condem- 
nation of the correspondence course 
method of tuition. Delegates agreed 
that existing correspondence courses 
suffered from deficiencies such as 
textbooks available and the standard of 
marking. The suggestion that a future 
role existed for this method of learning 
was rejected and criticism was levelled 
at the ideology of senior members of 
the profession in believing that to 
become a chartered accountant it was 
necessary to spend five years' free 
time in correspondence course tuition. 

In a resolution outside the agenda 
and proposed by the Birmingham 
delegation, the conference resolved to 
bring to the notice of the Institute 
that the majority of these courses were 
purchased under pressure from prin- 
cipals, were not properly worked, and 
yielded negligible benefit. 

Turning to the private sector — 
popularly referred to as the ‘cramming’ 
colleges — there was general support 
for the resolutions of Tony Cross that 
they provided better teachers, a more 
comprehensive teaching method, and 
a competitive environment in which to 
work. 

In winding up this last section of 
debate on the deficiencies of the 
present system it was agreed, however, 
that these colleges also suffered de- 
ficiencies in that the cost of the courses 
was prohibitively high, there was a 
lack of supply of tutors, and that they 
only imparted technical knowledge 
and did little to assist in improving 
students' intellectual understanding. 


Higher entry standards 


At the conference dinner on the 
Friday evening, Stuart McDonald, 
after a brief but witty address, intro- 
duced Mr A. W. John, C.B.E., F.C.A., 
a member of the Council of the Insti- 
tute and Chairman of the Education 
Committee. 

Mr John stated that the Council 
were taking steps towards higher 
educational entry standards. Seventy 
per cent of the new entry last year was 
two ‘A’ levels or higher, and nearly 
1,000 university graduates had taken 
articles in this time. His personal view 
of the future educational requirement 
was that there should eventually be 
full-time courses at degree level and 
he noted with regret that the con- 
ference had that afternoon expressed 
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the opinion that the polytechnics were 
inadequate. 

To an appreciative audience, Mr 
John concluded by stressing '. . . we are 
at a cross-roads; what we decide now 
will mean whether the profession 
diminishes, or goes from strength to 
strength’. 


Students’ proposals 


The final section of the education 
discussions was reached at mid- 
morning on the Saturday. ‘To acclama- 
tion from the delegates, David Hagan 
led the summing up of the public 
sector and the conference agreed that 
it seemed the deficiencies in the facili- 
ties provided could not be overcome. 

Led by David ОШ, A.C.A., of the 
NEC, delegates agreed that the long- 
term solution did not lie in expansion 
of the private sector and the final 
unanimous conclusion of the con- 
ference was that the Institute, or some 
other body, should establish a system 
of schools of account throughout 
England and Wales with the aim of 
providing the facilities of the private 
sector at a realistic price. 


Far-reaching decisions 


The ACASS President, Stuart 
McDonald, summed up the two days 
by stating that, in his opinion, it had 
been the best ACASS conference 
ever; far-reaching decisions had been 
made, and the National Executive 
Committee had been given a unani- 
mous mandate with which it could 
approach the Institute to resolve 
the complex question of education 
within the profession. 
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Capital Grants 


Sir G. SINCLAIR asked the Minister of 
Agriculture, Fisheries and Food what 
are his plans for the future of capital 
grants for agriculture. 

Mr Prior: The Government have 
decided to introduce a single unified 
Farm Capital Grant Scheme which 
will replace a wide variety of existing 
schemes providing assistance to 
farmers and landowners for capital 
investment in agriculture. 

Hansard, October 27th, 1970. Writ- 
ten answers, col. 7. 


Income Tax Law: Simplification 
Mr REDMOND asked the Chancellor of 
the Exchequer what progress is being 
made with a comprehensive simpli- 
fication of the law relating to income 
tax; and by what date he proposes to 
introduce amending legislation. 

Mr HicciNs: Studies are being 
conducted into a number of aspects of 
personal taxation with a view to 
simplification but I cannot say when it 
may be possible to introduce legislation. 

Hansard, October 27th, 1970. Writ- 


ten answers, col. 23. 


SET and Income Tax 

Mr LEADBITTER asked the Chancellor 
of the Exchequer if it is the policy of 
Her Majesty’s Government to abolish 
capital gains tax, reduce corporation 
tax, eliminate selective employment 
tax and reduce income tax this year; 
and what loss to the revenue will be 
involved by these measures. 

Mr Hiccins: The Government's 
policy, as stated in our election 
manifesto, is to reduce taxation; 
simplify the tax system; and abolish 
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the selective employment tax. The 
necessary proposals, giving details of 
the cost to the revenue, will be brought 
before Parliament at the appropriate 
time. 

Hansard, October 27th, 1970. Writ- 


ten answers, col. 24. 


P11 D Forms 


Sir J. RODGERS asked the Chancellor 
of the Exchequer what percentage of 
P 11 D forms show a nil return. 

Mr Hiccins: The number is not 
known. There is no central record of nil 
returns, and the extra work involved 
in keeping one would not be justified. 

Hansard, October 27th, 1970. Writ- 
ten answers, col. 23. 


Income and Corporation Taxes 
Act 1970 (section 451) 


Mr PETER Rees asked the Chancellor 
of the Exchequer in view of the 
criticisms by Her Majesty's judges of 
section 408 of the Income Tax Act 
1952, now section 451 of the Income 
and Corporation Taxes Act 1970, and 
of the ambiguities in the section, what 
instructions he has given as to the 
circumstances in which tax is to be 
claimed under that section. 

Mr Patrick JENKIN: My right hon. 
Friend has given no such instructions, 
but he is considering whether any 
amendment of the section is required. 

Hansard, October 27th, 1970. Writ- 
ten answers, col. 26. 


Taxation Advisers 

MR GorDiNG asked the Chancellor of 
the Exchequer whether he will take 
steps to appoint a number of outside 
advisers on taxation. 
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Mr BanBzR: I appointed Mr F. A. 
Cockfield in July to advise on taxation 
policy. [The Accountant, August 6th.] 
I have no plans for further appoint- 
ments. 

Hansard, October 27th, 1970. Writ- 


ten answers, col. 30. 


Inland Revenue Staff: 
Consultancy Report 


Mr GorpiNG asked the Chancellor of 
the Exchequer whether he will publish 
the consultancy report on the reasons 
for the high turnover of Inland 
Revenue staff when it is completed. 

Mr PATRICK JENKIN: It would be 
contrary to established practice to 
make available to the general public 
copies of a report commissioned for 
management purposes and I am aware 
of no reasons why there should be a 
departure from the practice when this 
particular report is received. 

Hansard, October 27th, 1970. Writ- 
ten answers, col. 30. 


Investment Incentives 


Mr REDMOND asked the Secretary of 
State for Trade and Industry whether 
he will announce the date by which 
applicants should notify his depart- 
ment of the existence of contracts 
under the arrangements outlined in 
paragraph 4 of the White Paper on 
Investment Incentives. Command 
Paper No. 4516. 

Mr J. Epen: Firms intending to 
apply for investment grant in respect 
of expenditure incurred on or after 
October 27th, 1970, under a contract 
made on or before October 26th, 1970, 
should send particulars of the contract 
to the Department of Trade and 
Industry not later than February 
28th, 1971, for registration. Copies of 
the appropriate registration form will 
be sent during November to all firms 
who have at any time applied for 
investment grant. Other firms will be 
able to obtain copies from any of the 
Investment Grant Offices. 

Hansard, October 30th, 1970. Writ- 
ten answers, col. 237. 
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Notes 
and 
Notices 


PROFESSIONAL NOTICES 


BEAL, YouNG & BoorH, Chartered 
Accountants, announce that Mr H. J. 
KENNEY, Е.С.А., who has been a 
senior member of their Southampton 
staff for many years has been admitted 
to partnership as from October Ist, 
1970. Mr KENNEY will be the resident 
partner in charge of the Eastleigh 
office. 

DELOITTE, PLENDER, GRIFFITHS & 
Co and DELOITTE, PLENDER, HASKINS 
& SELLs announce the admission into 
their Scottish partnerships on October 
Ist, 1970, of Mr M. G. WITTET, 
F.C.A. 

Hopcson, Harris & Co, Char- 
tered Accountants, and  CARLILL, 
BuRKINSHAW & FERGUSON, Chartered 
Accountants, announce the merger of 
their practices with effect from No- 
vember Ist, 1970. The combined 
practices will be carried on at Bank 
Chambers, Parliament Street, Hull, 
in both names and from all present 
offices. Мг GrorGeE МСКЕЕ 
MOWFORTH, F.C.A., after 53 years 
with the firm, retired from Норсѕом, 
Harris & Co on October 31st, 1970, 
but will be available in a consultative 
capacity. 

Навмоор BANNER & Co announce 
that Mr W. B. DEADMAN, F.T.I.I., has 
been admitted to a new partnership, 
formed with effect from November rst, 
1970, under the name of HaARMOOD 
BANNER & PARTNERS. The other 
partners of the new firm are Messrs 
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L. Н. Crang, M. Н. CABOURN 
SMITH, D. P. Stewart (London 
office); J. P. DaLLison (Birmingham 
office); H. W. FRANKLIN, G. G. WALL 
(Liverpool office). 

PANNELL FITZPATRICK & Co, Char- 
tered Accountants, announce that Mr 
GERALD EUGENE SANCHO, B.A.(ECON.), 
А.С.А., is now a partner in their Trini- 
dad firm at Colonial Buildings, 72 
South Quay, PO Box 1:58, Port of 
Spain, Trinidad. Mr Sancuo has been 
a member of the staff for some years. 

TuRQUAND, YouNGs & Co announce 
that they have opened an office at 
Tudor House, 15/17 Chapel Walks, 
Manchester M2 IHH. Mr G. B. 
YEARSLEY, F.C.A., will be in charge. 


APPOINTMENTS 


Mr Geoffrey Lee, Е.С.А., has been 
appointed to the board of the East 
Midlands Gas Board. 






SE 


Mr G. Lee. Mr І. P. McEwan. 

Mr Ian P. McEwan, M.V.O., C.A., 
has become finance director of Fitch 
Lovell. 

Sir Charles Hardie, F.c.A., has been 
appointed to the board of Trust 
Houses Forte. 

Mr J. A. C. Beckwith, А.А.С.С.А., has 
become accountant of the Bowring 
Steamship Co. 

Mr G. A. Cunningham, Е.С.А., has 
become financial director of Rose- 
mount Engineering Co. He will retain 
his position as secretary of the company. 

Mr O. H. E. Pelczer, F.C.A., has 
been appointed group financial con- 
troller of S. and K. Holdings. 

Mr B. G. Rose, F.C.A., has joined 
the board of Fore Street Investments 
and has been appointed chairman. 

Mr R. C. B. Smith, M.A., F.C.W.A., 
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F.C.LS., has become deputy treasurer 
of Albright & Wilson, Mr Anthony 
L. Lyster, В.А., Е.С.А., has become 
manager, economic analysis, and Mr 
Martin Kelly, А.С.А., has been ap- 
pointed finance manager. 

Mr Frank Stafford, F.c.A., has been 
appointed an executive director of 
White, Child & Beney Ltd. 

Mr Arthur Whitehead, B.COM., 
F.C.A., F.C.W.A., J.DIP.M.A., is to be- 
come chief executive director of 
Kosset Carpets on December rst. 


NEW ADDRESS FOR COMPANIES 
LIQUIDATION OFFICE 


The Inspector-General and staff of 
Companies, Companies Liquidation 
and Bankruptcy Headquarters and the 
Deeds of Arrangements Registry trans- 
ferred on Monday of this week, 
November 2nd, from Hillgate House, 
35 Old Bailey, London EC4, to 2/14 
Bunhill Row, London ЕСту 8LL. 
The telephone number is 01–606 4071. 


INLAND REVENUE PUBLICATION 


The booklet Income Tax — Personal 
Allowances has been revised to include 
the provisions of the Finance Acts up 
to 1970 and is now obtainable, free of 
charge, from the offices of HM 
Inspectors of Taxes. 


CENTENARY DINNER 


The centenary of the firm of John M. 
Winter & Sons, Chartered Account- 
ants, of London, was celebrated last 
Friday with a dinner at Chartered Ac- 
countants' Hall, at which Mr Douglas 
Winter, Е.С.А., a grandson of the 
founder, and now retired, presided. 

The firm was established in 1870 by 
the late Alderman John Martin Winter, 
of Newcastle. Six of his descendants 
subsequently qualified as chartered 
accountants, including Mr R. P. 
Winter, C.B.E., M.C., T.D., D.L., F.C.A., 
President of the English Institute in 
1963-64, who was unfortunately pre- 
vented by ill health from attending the 
dinner. 

The menu card included a facsimile 
of John Winter's original announce- 
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ment of the establishment of his 
practice — a document which by today's 
standards might perhaps find more 
favour with the Monopolies Commis- 
sion than with the Institute. 

À toast to the firm was proposed by 
Mr G. C. D'Arcy Biss, and Mr 
Douglas Winter replied. The toast of 
"Our guests' was proposed by one of 
the present partners, Mr W. J. 
Germing, F.C.A., and Brig. the Rt Hon. 
Sir John Smyth, v.c., P.c., M.c., chair- 
man of the Victoria Cross and George 
Cross Association, responded. 


INTERNATIONAL TAX PLANNING 


The Central London Society of Cer- 
tified Accountants held a one-day 
conference on “International tax plan- 
ning' at the Connaught Rooms on 
October 22nd, when, under the chair- 
manship of the Society's chairman, 
Мг R. S. Waldron, F.C.A., F.A.C.C.A., 
three speakers dealt with various 
aspects of the subject. 

Mr Kenneth К. Tingley, Е.А.С.С.А., 
of ‘Taxation Practical Services Ltd, 
talking on the position of the indi- 
vidual, emphasized the difference 
between true planning and carelessness 
in the field of tax planning and the 
need to know the tax laws overseas as 
well as in the UK. He then spoke of 
the four principal types of case where 
residence, ordinary residence, and 
domicile affected tax planning: those 
persons with residence or ordinary 
residence in the United Kingdom; 
those now wishing to leave the UK; 
those intending to take up residence 
in the UK; and those wishing to 
invest in the UK. Mr Tingley con- 
sidered the problems in detail and also 
emphasized the importance of ex- 
change control rules. 

Mr E. J. Bryant, F.C.A., spoke with 
personal knowledge of the particular 
aspects affecting the resident of the 
Channel Islands and the company 
established in each of the principal 
islands. He outlined the various types 
of permitted company and the allow- 
ances and reliefs available to the 
individual. He also dealt with the 
points to be watched carefully by a 
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non-resident investing in Jersey or 
Guernsey. 

Mr Alun G. Davies, an executive 
director of Rio Tinto-Zinc Corpora- 
tion Ltd, and well-known as an author 
and in connection with the Inter- 
national Fiscal Association, gave the 
third talk, on the position of the cor- 
poration. He referred to the conflict 
between the tax laws of different 
companies, incentives to attract com- 
panies to some countries, and the 
UK-USA position in particular. He 
also suggested intermediate holding 
companies and discussed the compara- 
tive merits of Luxembourg, the Carib- 
bean, and Hong Kong. He detailed 
the needs of the UK investor and 
discussed the very important question 
of royalty owners and the tax treatment 
of those royalties as well as the long- 
term loan position with reference to 
dollar borrowings and receipts. 

There were lively and full discus- 
sions on each topic and the good 
attendance augurs well for the remain- 
ing three one-day conferences in the 
season, of which the next, on ‘Account- 
ing principles — if any?’ will be held 
on November 26th at the Connaught 
Rooms. 


LONDON AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


“Transfer of assets abroad’ is the 
subject on which Mr Barry Pinson, 
solicitor, will speak at an evening 
meeting of the London and District 
Society of Chartered Accountants, 
starting at 5.45 p.m. on November 
17th at Chartered Accountants’ Hall, 
London. 


Luncheon Meeting 


Mrs Margaret Thatcher, M.P., Secre- 
tary of State for Education, will be 
giving an address to the London and 
District Society of Chartered Ac- 
countants after a luncheon at the 
Connaught Rooms, Great Queen 
Street, London WC2, on Wednesday, 
November 18th, at 12.30 p.m. for 
I p.m. 

Applications to attend should be 
made to the Assistant Secretary, 
London and District Society of Char- 
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tered Accountants, 56 Goswell Road, 


London ECr, before November roth. 


CITY TAXATION DISCUSSION 
GROUP 


The City Taxation Discussion Group 
meets on the second Tuesday of 
each month during October to May. 
It is the practice at the majority of the 
meetings to discuss practitioners’ and 
day-to-day problems. However, from 
time to time the Group has guest 
speakers and at the meeting on 
Tuesday, November 1oth, Mr W. R. 
Packer, М.А., F.C.A., will be presenting 
a recorded lecture on the practical 
aspects of shortfall problems. 

The secretary of the group is Mr 
Peter J. Squires, A.C.A., Shipley, 
Blackburn, Sutton & Co, 52-53 
Jermyn Street, London SW1. 


CROYDON CHARTERED 
ACCOUNTANTS’ GROUP 


The next meeting of the group will 
take place next Monday when Mr 
M. R. Harris, F.c.A., will introduce an 
American manager of Price Waterhouse 
& Co who will give a talk on ‘The 
accounting profession in the USA’. 

The meeting, which will be at 7 for 
7.30 p.m., will be held at the Old 
Whitgiftian Club, Croham Road, 
Croydon. 

The secretary of the group is Mr 
T. B. Crawford, Е.С.А., A.T.LL, 56 
Leslie Park Road, Croydon. Telephone 
01—654 0104. 


THE BRITISH COMPUTER SOCIETY 


‘Computer audit packages’ was the 
title of a symposium held by the 
British. Computer Society in April of 
this year and reported in The Ac- 
countant of April 16th. Proceedings of 
the symposium are now available in 
book form and comprise papers on 
information retrieval and specialized 
audit features. 

The report, price £1 ros inclusive 
of postage within the British Isles, 
may be obtained from The British 
Computer Society, 29 Portland Place, 
London WI. 
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OFFER FOR SALE BY AUCTION 
AT THE LONDON AUCTION MART 


TUESDAY, NOVEMBER 24, 1970—3 p.m. 


(Unless previously sold) 
By order of Barclays Bank Ltd 


Outstanding group of freehold 
banking premises in fine retail locations 


BIRKENHEAD 1/7 Bank Buildings, Grange Road 
BROMBOROUGH, WIRRAL 
60 Bromborough Vill. Road 


BROMLEY 179 High Street 
GRIMSBY 122/126 Victoria Street 
GUILDFORD 172/174 High Street 
HENDON 18 Watford Way 
LINCOLN 5 Silver Street 
NORTHALLERTON 124 High Street 
PENRITH 12 Market Square 
SHIPLEY 67 Otley Road 
SUTTON 164 High Street 
YORK 26 & 27 Main Street, Heslington 


Vacant Possession 
(Subject to tenancies of minor parts.) 


Auctioneers: 


Healey = Baker 





29 St George St, Hanover Sq., London W1R OAE 01-629 9292 





STUDENTS 


all your 


book requirements 


can be supplied by 
GEE & CO (PUBLISHERS) LIMITED 


The City Library 
151 STRAND, LONDON WC2R 1JJ 


Distributors for publications of 
THE INSTITUTE OF COST & WORKS ACCOUNTANTS 
& BRITISH INSTITUTE OF MANAGEMENT 
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When you're looking for staff — Luncheon 
Vouchers attract the pick of the ‘starters’. 

People appreciate being able to afford a 
nourishing meal every day, in a refreshing 
variety of restaurants. 

Apart from the welfare benefits the LV 
service brings your employees (potential or 
actual), it gives you the entrée to increased 
productivity, more loyalty, less absenteeism. 

Isn’t that enough to be going on with? 
Profit from reading our brochure. 

All Luncheon Voucher benefits—including 
а Tax Concession – аге detailed, for your eyes 





only, in our latest brochure. ny 
Ask your secretary to put it in Ss A 
front of you—or, if you wish to be £ LV = 
reallydiscreet,couponusyourself. Z, S 
С) 
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` Luncheon Vouchers Ltd. - 
= 22 Golden Square,London W1R 4AD = 
= Telephone: 01-734 5711/0693. Telex: 262268 = 
= Send my employer, Mr... e e: = 
= Luncheon Voucher Service brochure. Please. = 
= Company... m T I e RES пон 7). Ñ = 
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LV’sarenow being issued in dual currency form to help accustom 
usersto decimal values.From Feb 15th, 1971 they will be 
completely decimalised. 


Professional contact: 
Arno Rudolf 
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BREWER APPOINTMENTS 


LIMITED 


68 Brewer Street, London W1 
01—734 6437/9 


Specialist consultants for accountants 
in both the profession and commerce 


Commercial contact: 
Brendan James 





Hove, Sussex 


Medium-sized firm of chartered accountants invite applications for 
the following appointments: 


Newly qualified assistant. 

Qualified assistant with two to three years’ professional experience. 

We are looking for men with a good educational background, with 
initiative and willingness to accept responsibility, and who wish to 
make a career in a medium-sized general practice where personal 
relationships with clients are an important factor. 

If you would like to discuss either of these appointments with us 
please write to: 

The Staff Partner, Russell, Ohly & Co, 94 Church Road, Hove, 
Sussex. 


Interviews can be arranged on Saturday mornings. 










“Young 
cAccountants 


Thomson McLintock & Co. have vacancies for 
qualified accountants (and finalists with a 
successful examination record to date). Initially 
the work will be mainly auditing of a wide 
variety of public and private companies. There are 
early opportunities for experience of computers and 
of investigation work. 

The work is demanding but is matched by above 
average remuneration and carefully planned 
training, which although geared primarily to the 
requirements of the man planning to remain in a 
Practising firm, will prove valuable to the 
accountant moving into industry. For those 
interested in travelling there are opportunities 
Overseas in our international firm after an initial 
period in the U.K. In the longer term the prospects 
for the able man to win promotion are outstanding 
in a rapidly expanding firm. 


Write, giving brief career details, to:— 


M. G. Adamson, 
33 King William Street, 
London, E.C.4. 


Apart from London there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 










Chartered 
Accountants 


Messrs Robson, Rhodes & Co invite applications from 
chartered accountants, aged 28 to 40, preferably with 
industrial experience covering the development and 
installation of modern management information systems. 
Successful applicants will be required to review from 
time to time the control techniques employed by import- 
ant clients which are currently being utilised in support 
of the total management information system. These 
periodic reviews will be conducted in order to diagnose 
any opportunities which might exist for improving the 
client’s accountancy and related control systems. 

Generous salaries will be paid and prospects for ad- 
vancement are excellent. Please apply to the Staff Partner, 
24-28 Moorgate, London ЕС2, or at: 

King Edward House, New Street, Birmingham 2B2 4QP 

Commerce House, Cheapside, Bradford BD1 4JY 

Midland Bank Chambers, Market Place, Dewsbury, 

Yorks 

Aquis House, 12 Greek Street, Leeds 151 1HR 

Eagle Star House, Piccadilly Plaza, Manchester M1 4BX, 
giving personal particulars and details of career develop- 
ment to date and salary required. 
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Continental 
Europe 


Deloitte, Plender, Griffiths & Co, have vacancies for Account- 
ants, recently qualified or with post-qualification experience, 
in their offices in BRUSSELS, DUSSELDORF, and PARIS. The 
work in these offices is varied and interesting and provides 
good experience in British, American and Continental account- 
ing and auditing procedures. There are excellent opportunities 
for those who wish to make their careers on the continent. 


Present knowledge of the relevant language is not essential. 


Please write to: David F. Pratten 
128 Queen Victoria Street 
London EC4 
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YOUNG 
UALIFIED 
ACCOUNTANTS 





Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


m We offer training courses covering all aspects of 
our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 














Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to J. B. Barton, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 
so far. 
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Taxation 


Deloitte, Plender, Griffiths & Co have positions available 
in the taxation department of their London office for 
qualified accountants who have specialised in company 
taxation work for at least one year since qualifying. 


Please write to: 
M. G. Wheeler, 128 Queen Victoria Street, London EC4. 


515] 5] EE ESESeeqq SS See oSS15151 


In all these centres there are immediate 


W vacancies for Ambitious Young Chartered 
Accountants. Telephone the Staff Partner, 
RA Whinney Murray & Co., 


SSS SS SSS SS SS GIGI 


LONGO x. 2 2. 1-028 6088 
Glasgow Med TP ОЧЕР 041-221 6242 Leeds ................. 20532-27496 
Вігтіпвћат а 2 ОДО 9161~ Liverpool ......... bii sal 051-236 1141 
Cardiff ае и. ОБЕ JNWanechebtehP со МОДИ НИНА 
Edinburgh а 031-226 4621 Newcastle .........................--0632-2433‹ 


or write to 67 Chiswell Street, London, E.C.1. 
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APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry and commerce. We provide free information about these vacancies, 


confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01-554 3484) 


We are far too modest to publish the 
whole letter — but would like to thank 
the writer via these columns. 

(IT COULD HAVE BEEN YOU!!! 


CONTACT THE SUCCESS MAKERS: 


01-353 3861 (24 hrs) 
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Are you:— 


(a) A qualified Senior; 
(b) An unqualified Senior; 
(c) An Assistant experienced in personal taxation. 


Interested in joining a progressive firm with varied and interesting work? If so the 
merged firms of Stanley King & Co and Couch Bright & Co would like to hear 
from you giving details of experience and background. — Please write to Mr B. M. 
Parrott at 59 Russell Square, London WC1. 


DIRECTOR of TRAINING 


Chartered Accountants 


This is a senior appointment with an International firm 
of Chartered Accountants. 


The successful applicant will be responsible for the 
development and implementation of an expanding staff 
training programme in the firm's offices in London and 
the provinces. He will work in close contact with the 
firm's technical research organisation and in liaison 
with its international associates. 


The commencing salary, and other benefits will fully 
recognise the importance of this senior post. 


Candidates should possess experience in modern 
accountancy and auditing techniques, a particular 
interest in the development of professional training and 
experience in staff training or the teaching of 
accountancy subjects. 


If you are interested please write with details of 
career to:- Box No. DO 13413 








Young : 
Accountants Guide 
totheFuture 


Young accountants who want to build a successful 

career in business, in industry orin the profession, 

need planned development with real objectives. 

Our own training programme provides just that 
opportunity. We use modern audit methods, the 

chance to work with computers, and on 

investigations, to develop your expertise and ability. 

You will see many different types of business, in 
companies which are well advanced in modern 
management techniques. 

All this is invaluable experience, and will allow you 

to progress within the firm, soon to the management 

of a team of other young accountants. е 
This planned development is available at our offices 
throughout the United Kingdom. 
Applicants should write to the Staff Partner, 
Cooper Brothers & Co, 33 Gutter Lane, 
London EC2, indicating in which part of 
the country they would like to work. 
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TAXATION ASSISTANT 


Taxation assistant required by Inter- 

national firm of Chartered Accountants 

in City area. Commencing salary £2,000 

to £2,500 depending on experience. — 
« Box ТА 7248. 





TAXATION. - Expanding and progressive 
»rofessional firm of accountants in Hamp- 
ihire and Surrey require a manager to control 
heir Farrham tax department. - Curriculum 
vitae to Box TE 5815. 


TAX MANAGER 
LONDON 


The West End office of an international 
firm of chartered accountants requires an 
experienced tax manager. He will be 
responsible to the partners for all as- 
pects of taxation and have a staff of six 
to assist him. Pleasant working 
conditions and an excellent salary — 

M fully commensurate with experience. — 
Apply Box TM 7326. 


TAXATION. - Senior Assistant required 
by London Chartered Accountants to 
take charge of personal tax cases. Per- 
manent and progressive position. Pension 
scheme, luncheon vouchers. - Please 
reply, with details of experience to M. S. 
Bradford & Co, Manfield House, 376 
Strand, London WC2. 


TIRED OF COMMUTING? 


Why not apply to C. McDonald & Co of 
78 Victoria Road, Surbiton, Surrey? We 
require an experienced Senior Assistant, 
capable of managing a section of our 
varied and progressive practice. We also 
have а vacancy for an able Semi-Senior. 
Good salary and prospects. — Please 
reply in writing, giving details of career 
to date. 


































WATFORD CHARTERED ACCOUNT- 
NTS require managing clerk (30-50). 
Dualification preferred, £2,000-£2,500. Could 
ad to partnership in about two years. — 
actitioners Services Bureau, 233 Cranbrook 
oad, Ilford, Essex. (01-554 3484.) 


ARTICLED CLERKS 


OUNSLOW CHARTERED ACCOUNT- 
NT offers Irish articles (two ‘A’ and three 
D' levels required). Personal supervision, 
pme examinations in London. Commencing 
ary £9 per week, rising to £20 per week 
end o? articles. One day per week study 
ave, Alternatively, five-year studentship with 
rtified Association. - Box HC 5859. 


COMMERCE 
AND INDUSTRY 


BEST-EVER SALARY for accountants — 
porary and permanent. Qualified staff 
n earn more than ever before. - Contact 
onsultant Taylor Staff Bureau, 11 Ludgate 
ill, London EC4 (entrance Creed Lane). 
1. 01-236 7102/3/4. 
COUNTA full control import 
bmpany subsidiary of large public company. 
nsion security prospects of board. Ener- 
tic approach necessary. — Laurie & Co 
porters Ltd, 11 St Andrew Street, London 
4. (01-353 1488.) 


ACCOUNTANT 


required by INTERNATIONAL TRAD- 
ING ORGANISATION for their 
LONDON OFFICE, aged about 25 
ope and in process of qualifying. 

ogressive position with responsibility. 
Knowledge of mechanised accounting 
useful but not essential. Non-contribu- 
tory Pensicn Scheme. Commencing 


HEATHCOATS 


Cost 
Assistant 
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— a great name in textiles 


A young man is required to join a well-established Produc- 


tion (Cost) Department at our Headquarters Factory in 
Tiverton, Devon. He will be responsible for a section of 
Cost Preparation. 


The successful applicant will probably be under 25 and have 


a minimum of I.C.W.A. Part 1. 

An attractive starting salary and good conditions of 
employment are offered. 

Please write for Application Form, giving brief details of 


age, education and experience to date to: 


Tiverton, Devon EX16 5LL 


THE PERSONNEL AND TRAINING MANAGER 
JOHN HEATHCOAT & CO LTD 





Financial Controller 275722ee 
(DIRECTOR-DESIGNATE) £5,000 p.a. чч 


Our clients, who are part of a large Group, are a medium-size British Company manufacturing products 


for the engineering and electrical industries. 


They are now embarking on an expansion programme and seek to strengthen the Management 
team by appointing a Financial Controller. He will take complete charge of all financial responsibilities 
and report directly to the Managing Director. A suitable candidate should soon gain a seat on the Board. 


The man appointed is likely to be both an A.C.A. and A.C.W.A., aged 35—45 years and with а manu- 


facturing background. 


The starting salary is negotiable, but up to £5,000 p.a. is envisaged. A company car will be provided 
and generous fringe benefits include assistance with children's education. 


Location is in an attractive part of South Wales 


Telephone or write with brief details quoting reference 2910/A to Dr Clive Jones. All replies will be 


NORTH PAUL & ASSOCIATES LIMITED 
17 Hanover Square : London : W1R 9AJ 
Telephone 01—629 1056/01—629 1013 


confidential. 


INDEPENDENT ORDER OF ODD FELLOWS MANCHESTER UNITY FRIENDLY SOCIETY 


Secretary of the Order 


COMMENCING SALARY 


£3,000—£4,000 


Car will be provided 
Contributory Pension Scheme 
(Special provision for older entrants) 
Retirement age 65 


Applications are invited for the position of Secretary of the 
Order which will become vacant upon the retirement of the 
present Secretary in June 1972. 


The Society has been established since 1810 and has some 
2,500 separately administered branches grouped into 189 
Districts throughcut the United Kingdom, as well as overseas 
Branches. The total funds in the United Kingdom exceed 
£30,000,000. 

The Society is controlled by fourteen honorary Directors 
(including the Secretary of the Order and three Trustees, who 
also act as an Advisory Committee to the Board of Directors 
in respect of investments). The Board of Directors meet at the 
Head Office approximately eight times during a year, each 
meeting being cf several days' duration; also prior to and 
at the Society’s Annual Conference which is attended by five 
hundred deputies and lasts five full days. 

The Secretary has overall responsibility for the supervision 
of the Society's Branches and the functions of the Central 
Office, which include: 


(a) an expanding Life Insurance Fund; 


(b) administration of centralised benefits including Bene- 
volent Fund, Orphan Gift Fund (eight hundred bene- 
ficiaries), Convalescent Home treatment, Legal Aid 
Service (approximately one hundred cases per annum) 


(c) preparation of Agenda for the Annual Conference 
(approximately three hundred pages of printed matter); 


(d) control of Head Office staff (approximately sixty people). 


Ideal qualifications for this appointment are, a knowledge of 
accountancy, law, trustee investments, and Friendly Society 
administration. Age group 35-50. The person appointed 
would commence duties on a mutually agreed date after 
June 30th, 1971, and work with the present Secretary until his 
retirement. 


Requests for forms required to be completed by an applicant 
for this appointment should be sent to the following address 
in an envelope marked distinctly in the top left-hand corner 
*Personal — Application': 


H. F. Watson, Esq., O.B.E., LL.B., A.A.C.C.A. 
Secretary of the Order 

Odd Fellows House 

40 Fountain Street 

Manchester M2 2AB 


The closing date for the receipt of completed application forms 
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PLANNING 


A WELL-KNOWN INVESTMENT BANK requires 
an experienced Inspector of Taxes to join the staff 
of its Tax Planning Department in London. 


A STARTING SALARY of at least £3,500 is 
envisaged and a share incentive scheme is operated. 





Please write in strict confidence to BOX TP 
13405. 





YOUNG 
QUALIFIED ACCOUNTANT 


required by a transport company situated in the West Riding 
of Yorkshire and operating a fleet of over 300 vehicles. 


The successful applicant will be responsible to the financial 
director for the preparation of monthly operating statements 
and annual group accounts prepared to a strict time-table. He 
will also be expected to carry out other matters of a routine 
nature. This is an opportunity to gain invaluable experience 
and a salary commensurate with age and experience will be 
paid. 


Please write stating age, qualifications and experience to 
the Financial Director, R. Hanson & Son Ltd, Four Mile 
Works, Newmillerdam, Wakefield. 





MANAGEMENT 
ADVISORY OFFICER 


Required by National Association of Corn and Agricultural 
Merchants to set up and lead the Association's newly constituted 
Management Advisory Service, which has as its object the improve- 
ment of management efficiency and cost- and profit-consciousness 
in the trade. 


Duties will include providing assistance to member firms indivi- 
dually and collectively, investigating methods of uniform account- 
ing, incorporating a scheme of inter-firm comparison and providing 
a statistical service. The appointment is based at the Association's 
City Office, but will involve frequent travelling to all parts of the 
country. 


Applicants should be self-starters, preferably between 30 and 
45 years old, with industrial experience and higher education 
qualifications, ideally in economics or accountancy. Salary by 
arrangement, according to qualifications. — Please apply in writing, 
with full details, to the  Director-General, NACAM, 58 
Mark Lane, London EC3R 7NP. 
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CHIEF ACCOUNTANT 


А.С.А./А.А.С.С.А. 


Qualified Accountant required to take charge of centralised Ас- 
counting Division of American Chemical Company with offices in 
central London. Mechanised Accounting System in conjunction with 
Computer Bureau is in operation and experience in this field and in 
control of staff is essential. 

Applicants will be in the age range 30-35. Salary by negotiation 
up to £3,000 per annum. 


Write with full details to Company Secretary, Box CA 13420. 
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FIT YOURSELF 
FOR PROMOTION 


Young qualified accountants are required for demanding 


work in our large business in Surrey. 


Initially you will work either on capital appraisal and 
management audit. Later there will be opportunities for 
widening your experience. Prospects are not confined to 


the finance area. Commencing salary £2,000 to £2,500. 


Please write with brief details to Box FY 13451. 














Accountant 
book-keeper 


Required by small engineering company. Part qualified 
acceptable. 


Duties include taking charge of small accounts 
department and keeping books up to trial balance and 
final accounts. Applicants should be preferably in the age 
range 30-45. 


Salary according to age and experience. 


Apply to: 
Engineering & Scientific Equipment Ltd 
22 Mount Pleasant, Alperton 
Wembley, Middlesex 
Tel. 903 4721 
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ACCOUNILANL 


Geest Industries Limited 


Financial Management 





THE GEEST ORGANISATION now 
comprises four major Product Groups. Two 
Chief Accountants are needed to complete 
the management teams of the Food and 
Transportation Groups. 


These men, who will report to their 
respective General Managers, will be 
required to advise their management 
colleagues in the financial aspects of Group 
operations and to contribute to the general 
management of their Group and the 
formulation of its future plans. 

The roles demand both the high level of 
technical knowledge expected of 
experienced, qualified accountants and 


Urwick, Orr& Partners Limite 











the considerable managerial ability needed 
by men operating in competitive industries. 
The starting salaries will be in the region of 
£3,500 per annum. 

Please write to us stating current salary 


and how you meet our Client's requirements, 


quoting reference FM/3047/AT on both 
envelope and letter. No information will be 
disclosed to our Client without permission. 


Applications are also invited from less 
experienced men for vacancies in the 
management information systems and 
corporate finance fields which will give 
genuine scope for career advancement 
to both professional and industrial 
accountants. 


Personnel Selection Division 
2 Caxton Street, London SW.1 





ACCOUNTANT 
А.А.С.С.А. 


An expanding Refractory Manufactur- 
ing Company in London NW. area 
requires a qualified Accountant to work 
in close co-operation with Chief Ac- 
countant. ut 

The position involves responsibility 
for all activities up to Balance Sheet. 
Salary £2,000-£2,500 negotiable accord- 
ing to age and experience. E 

Applications in own handwriting 
setting out details of previous experience 
to Box AA 5781. 





ACCOUNTANT. - Non-Ferrous Met 
Distributors require an experienced ma 
aged 30-45 for accounts department wi 
prospects of overall responsibility within 2- 
years. — Reply in writing to Box AN 7320. 
ACCOUNTANT REQUIRED by smi 
expanding group of travel companies. Hew 
be responsible for the control of the accoun 
staff and for bought and sales ledge! 
Experience in mechanized account syster 
essential. Preferred age 25-35. — App 
cations in writing stating age, experience а! 
present salary to Box AR 5869. 





ADMINISTRATION 


Assistant Secretary required by pro- 
fessional organisation. Duties will 
include the administration of all financial 
matters, membership insurance scheme 
and office management. This is a new 
post and the organisation is looking for 
a man (25 to 35) who would become part 
of a young team in a developing or- 
ganisation. Salary £1,400 to start. 
Applications with two referees to The 
Secretary, National Association of Estate 
Agents, Victoria House, Southampton 
Row, London WCIB 4DU. 


— Ó—— — — — 


CREDIT CONTROLLER (male or fema 
required by group of companies in Bei 
shire. Good commercial knowledge essenti 
Please give full details of experience à 
salary required. If there are any compan 
to which you would not like your applicati 
forwarded please enclose application witl 
another envelope. — Box CC 7348. 


METRE у —-_____-_--"____--__-_. ___. -___-__ LE Rn . 





FINANCIAL EXECUTIVE, A.C.A. 
London WC2 
£3,000-£3,500 


Leaders in the betting world require fully ex- 
perienced man with the ability and experience to 
extend office systems mechanization. The Board of 
Directors will be advised by the successful ap- 
plicant in all financial matters. Sound commercial 
experience is essential. Ref. 1422 


GROUP ACCOUNTANT 
London М1 £2,150 


Company engaged in entertainment promotions 
invites applications from men aged 25-35. Experi- 
ence in the entertainment world would be helpful. 
Duties will include a full range of accounting 
functions and it is expected that the appointed 
person will become Company Secretary in the near 
future. Ref. 1420 


Ў 


Write ог telephone іп confidence for full details and application form quoting reference number shown to: 


BARTON MANAGEMENT APPOINTMENTS 


80 CHANCERY LANE, LONDON WC? 
01—405 1431 


AALL 





ACCOUNIANT 


Geest Industries Limited 





Corporate 
Accountant 


The Chief Accountant's department of 
Geest Industries Ltd. provides financial 
advice and information at Parent Board 
level. 

Within this departmenta Corporate 
Accounts section is being established to 
control central financial systems and 
procedures. A Corporate Accountant is to be 
appointed who will be responsible to the 
Chief Accountant for the operation of this 
section. 

His responsibilities will include the 
consolidation and interpretation of 
management information, maintenance of 
accounting systems for activities managed 
centrally, investment appraisal and the 
supervision of a small clerical staff. 
Applicants should be qualified and may be 
either professional accountants wanting to 
enter industry or industrial accountants 
wanting to broaden their experience. 

Ref. CA/3048/AT. 


These posts offer excellent prospects 
for career progression in the Geest 
Organisation. The starting salaries will 
be attractive and within salary ranges 
designed to accommodate men of 
varying ages and levels of experience. 


Urwick, Orr& Partners Limite 





Management 
Accountants 


At present management information 
systems are maintained centrally for the 
Geest Industries Ltd. main Product Groups. 
Itis intended to devote considerable 
resources in terms of E.D.P. and 
management accounting expertise towards 
improving these systems and in due course 
to transfer the responsibility for their 
operation to Product Group Management. 
Three Management Accountants are 
required to assist in this task which will give 
them direct responsibility for the design and 
operation of management accounting and 
costing systems. 

Applicants should be qualified (or possibly 
finalists) and, in the case of Chartered or 
Certified men, some industrial/commercial 
experience is desirable. Ref. MA/3049/AT. 


Please write to us stating current salary and 
how you meet our Client's requirements, 
quoting the appropriate reference on both 
envelope and letter. No information will be 
disclosed to our Client without permission. 


Personnel Selection Division 
2 Caxton Street, London SW.1 
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ASSISTANT ACCOUNTANT in 1 
twenties required at head office of Nati 
Jewellery Group located in West 1 
Preference given to person with intermec 
qualification. — Box AA 7342. 


ASSISTANT ACCOUNTANT 


Qualifications not essential, but pr 
ference would be given to applicants wt 
have reached final stages of examinatic 
work. To be responsible to the Chi 
Accountant. Starting salary would t 
negotiated from £1,750 per annun 
according to experience and qualif 
cations. 


Modern conditions. Staff restauran 
Pension/Assurance Scheme. Good ој 
portunities for advancement. Wri! 
personal and career details to: 


Director, Group Personnel 
George E. Taylor & Co Ltd 
(Member of the Turriff Group) 
Turriff Building 
Gt West Road 
Brentford, Middx 


CENTRAL 
PERSONNEL 


43 New Oxford Street 
London WC1 
01-240 3911 


FINANCIAL ACCOUNTANT - Cit 
Shipping Line require qualified A.C.C.A 
under 30. Salary to £2,500. 


FINANCIAL ANALYSTS, Centra 
London. — American industrial grou) 
require men with experience in this field 
Accountancy qualification useful bu 
not essential. Salary £2,400. 


ACCOUNTANT, Middlesex. — Inter 
national Company wish to appoint : 
newly-qualified or finalist A.C.A. 
A.C.C.A. Duties will include super 
vision of computer system and liaisin; 
with all departments concerned wit] 
customer accounts. Excellent promotioi 
prospects. Commencing salary £2,250. 


TAXATION ADVISER, Centra 
London. — International Group seek : 
Chartered Accountant with at least : 
years' experience in corporate taxatior 
including double tax relief problems 
Opportunity to extend knowledge tc 
overseas taxation. Occasional oversea: 
visits. Salary to commence £4,000+-. 


A free and confidential service to al 
applicants. For details of these and othei 
vacancies telephone 01—240 3911. 








ASSISTANT ACCOUNTANT 


A City International Merchant and Shipper with overseas branches and sub- 
sidiaries requires a young qualified Chartered Accountant with about 2 years' 


experience since qualifying. The work is varied, complicated and interesting, and 
offers good opportunities for the right man. Commencing salary about £2,500 
plus pension and discretionary bonus. 


new procedures, 
Please write giving details of age, experience during Articles and since 
qualifying, and present salary to: 


The Chief Accountant 
Box AA 13416 


this field would be an advantage. 


Locatic n: SW. Lancashire. 





This is a senior executive appointment. 


Chief 
Accountant 


This position within a group operating company carries responsibility for the 
entire financial function in a company approaching a seven (7) figure turnover. 
Proven experience with a fully integrated Management Accounting system is *^ 
required together with the strength of character which is necessary to implement 


An I.C.L. computer is available for Data Processing and previous experience in 


The Salary and conditions of employment will recognise the superiority of the post. 
Write, with details of age, experience and qualifications to Box CA 13442, 





The section is responsible for financial accounting and allied 
statistical matters relating to the electricity supply industry. 


The successful candidate will be required to undertake widely 
varying financial assignments involving the application of 
accounting principles and statistical method; they require 
imagination and initiative. The range of the subject matter calls 
for candidates capable of appreciating the financial implications 
of many facets of the industry's operations. The qualities looked 
for are the capacity for original thought, mathematical know- 
ledge, systematic approach and the ability to present facts and 
conclusions precisely, both orally and in writing. 


О BEALI 1 TT OON 


A recognised accountancy qualification or relevant university 
degree is sought whilst experience in similar work, not necessarily 
in the electricity supply industry, would be an advantage. 


YY SPP a 





Write, giving full personal and career details and quoting 
DT/199/70 by 16th November to : 


[Ü ASSISTANT ^ 
x ACCOUNTANT 
L ihe elecipicity 


£2,810 to £3,206 
СОС 30 Millbank, London, SW.1. 





ASSISTANT ACCOUNTANT required by 
HELP THE AGED. Developing work 
provides excellent opportunity with career 
prospects for young man or woman. Pro- 
fessional qualifications not essential. Integrity 
and capacity for working under pressure 
essential. Free life insurance. Pension 
scheme. Good salary. — Applications stating 
age, career and present remuneration to 
Accountant, HELP THE AGED, 139 
Oxford Street, London W1. Telephone 01– 
437 2554, 


ыы. 


ASSISTANT FINANCIAL ACCOUNT- 
ANT for a rapidly expanding group of 
companies in the engineering field. 


The successful candidate is likely to: 


Be at least intermediate standard. 

Be around 25 years of age. 

Have some experience of administra- 
tion. 

Be already earning at least £1,700 p.a. 


Full personal details and career to date 
which will be treated in strict confidence 
should be addressed to: 


J. G. Healey, Executive Director/Secre- 
tary, Industria (Bearings) Ltd, Eskdale 
Road, Uxbridge, Middlesex. 





ESTATE ACCOUNTS/MANAGEMENT. — 
Busy general Estate Practice requires keen, 
responsible person to control accounts and 
management and to play a vigorous part in 
the work of the practice. Partnershi op- 
portunity if required. — Apply H. Harris- 
1206 Taylor Rose, 36 Savile Коу, London 


MANAGEMENT ACCOUNTANT required 
in Hayes for special investigations. This non- 
routine position involves travelling in U.K. 
and abroad. Age 25-35. Preferably qualified, 
but finals student considered. £2,500. — 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (01—554 3484). 


HIGHEST SALARIES for accountants 
accounts staff — all levels — in comme 
industry and the profession. Also long- 
short-term temporary assignments. Con 
us now. — Imperial Agency, 38 Dean Str 
London W1. Tel. 01-437 6385/7074. 
NORWICH. – A good opportunity 
arisen for an accountant to a group of t] 
rapidly expanding manufacturing compa 
in Norwich. The post is a newly created 
and should be rewarding to a man who 
and is prepared to use initiative. Salary 
be negotiable around £2,000. – Box NA 7 
QUALIFIED ACCOUNTANT aged 22: 
required by an independent  insurz 
company in the City. Excellent prospects 
a young man who is prepared to work h 
Finalist would be considered. Salary £2,( 
£2,500 p.a. — Write to Box QA 5861. 
RURAL ESSEX. – Our group of agricult 
merchants and seedsmen wish to app 
an experienced but not necessarily quali 
man as area accountant. Above all else 
successful applicant will be able to 
himself and his ideas to line management \ 
has only a rudimentary understanding 
accountancy and finance. Salary will be uj 
£2,500 per annum, plus a company car 
generous non-contributory pension and 
assurance schemes. Age 25—40. If you 
interested in a job out of town, working fi 
profitable group with an annual turnc 
exceeding £10 million, send brief detail: 
your background and career to: ` 
Secretary, Newgrain Ltd, Finsbury Ho 
Halstead, Essex. 





SENIOR ASSISTANT to run smal 
taxation aparina. A good experienc 
in personal taxation and capital gain 
tax necessary. The position requires 
person of initiative capable of workin 
with minimum supervision. Progressiv 
salary, non-contributory pension schem 
Full details to The Manager, C.G.A 
Limited, 31 Bath Street, Abingdon 
Berks. 








_ INTERNAL 
AUDIT 


Applications are invited from qualified accountants, and 
those studying for their examinations, for positions in our 
Internal Audit Office based in West London. The Group 
uses modern computer-based accounting techniques and 
we are seeking to fill the following vacancies: 


1. An Auditor, responsible to the Chief Internal Auditor 
for the review of computer applications, including the 
related systems design and programming activities. 
‘Practical experience in this field would be an advantage. 


2. A member of the Internal Audit team, to assist in the 
carrying out of comprehensive audits of the Group's 
various activities. 








Salaries for both these positions are competitive, and 
negotiable in accordance with experience and qualifications. 
Opportunities exist for promotion within the Group. 


Contributory pension scheme, with free life assurance, 
and other attractive benefits. 





Applications please, with full personal details including educa- 
tion training and experience quoting ref. 2427 to: R. F. Scott, 
Appointments Adviser. 


J Lyons Group of Companies 


Cadby Hall London W14 





ACCOUNTING 
STAFF | 


Du Pont Co (U.K.) Ltd, a subsidiary of the world's largest 
chemical company, are ‘interested in ambitious young men, 
either qualified or with good practical experience of financial 
accounting, for appointments as Accounting Assistants. 


There are competitive opportunities for advancement to 
Supervisory status within a short time, dependent solely on merit 


and performance, with good long-term career prospects in thi 


international organisation. 


The immediate intention is that the persons a 
work in all the sections of the Accounting Depa 
our London office, to become familiar with the va 
Du Pont operations whilst at the same time pro 


ability and potential. 


Salaries are highly competitive and reviewed 
intervals; conditions of service are in accordance w 


practice. 


Please write giving brief details of age and experid 
quoting reference J.43, to: The Personnel Officer, D 
Company (U.K.) Limited, Du Pont House, Fetter 


London ЕСА. 
















sea т 


ACCOUNTANT 





ACCOUNTANTS 


for International Michelin 


Qualified accountants aged 25-35 are needed to aid 
Michelin's world-wide growth. Their career develop- 
ment programme will cover: some months of com- 
pany familiarisation and language tuition at the 
British Head Office in Stoke-on-Trent; followed by 
a longer period of training and development at the 
International Headquarters in Clermont-Ferrand, 
France. 

Ultimate appointments in the field of general 
administration could be at any Michelin factory or 
commercial centre within Europe or elsewhere. 


Phone or write for an application form: 
D. C. Jeffrey 
Michelin Tyre Co. Ltd., Ref: (547 /AC), Stoke-on-Trent, Staffs ST4 4EY 
(0782-48211 Ext. 314) 





| November wh 1o. 


SMALL PUBLISHING COMPANY | 
quires assistance three to four evenings [ 
week, qualified accountant. Duties would 
supervision existing book-keeper and pi 
paration simple monthly manageme 
accounts. Central area, excellent remuner 
tion risht man. — Box SP 7324. 
SOLICITORS (five minutes Victoria Statio 
require young man or woman for small t; 
department. Mainly personal and trust wor 
but some knowledge of company tax esse 
tial. Interesting work with good prospec! 
Salary according to age and ex erienc 
Three weeks' holiday, annual bonus, lunche 
vouchers. — Box SM 5832. 

TRAINEE COMMERCIAL ACCOUNT? 
ANT in early twenties required by he: 
office of National Jewellery Group located | 
West End. Preference given to persc 
studying for intermediate A.C.C.A. — Bc 
TC 7343. 


———————— Áá— 


TRAINEE COST ACCOUNTANT 


We are seeking a young man for our cost 
section at Berkhamsted. He should be 
aged 18 to 25, and be studying for, or 

willing to study for LC.W.A. quali- 

fication. Education to *A' level standard 

preferred but ‘ʻO’ levels essential. 

Generous assistance with further edu-. 
cation will be given, whilst training 

on-the-job under qualified supervision. 


Good employee conditions in a 
pleasant country town 28 miles from 
London. Excellent promotion prospects 
in a world-wide company. 


Please write, quoting reference J.204, 
giving brief but relevant details, to: 


MICHELIN “° 








x e ZAMBIA 


Qualified Accountants 


Overseas professional! appointments with starting salaries of 
£3,600. 


Q Excellent career opportunities in Zambia. 





@ Widely varied, interesting and positive work. 


@ Good prospects of promotion with increased earnings. 











de: 


accommodation which is fully furnished and 


eks' annual holiday. 


for car purchase and car allowances. 


ffers a healthy, sunny climate and a wide range of 
id sporting amenities. 


- telephone or write for an application form to The 
sonnel Manager, Touche Ross & Co, 3 London Wall 
lildings, London EC2. 01-588 3678. 





The Personnel Manager 
COOPER, McDOUGALL & 
ROBERTSON LTD 
Ravens Lane 
Berkhamsted, Herts. 


лт 


PORTUGAL 


Barton, Mayhew & Co require both experienced and. 
newly qualified accountants for their Lisbon and 
Oporto offices. 


Wide range of Лоса! and international clients 


offering stimulating variety of audit work and special 
assignments. 


Pleasant living conditions, large international 
community, excellent climate and sporting facilities. 


Good salaries allowing margin for saving, Christmas 
and holiday bonuses, generous annual holidays with 
U.K. travel allowance every two years, low taxation 
and assisted medical scheme. 


Initial contract of two years, renewable, with pro- 
spects for suitable men wishing to stay in Portugal. 


Please write in confidence giving details of career, 
etc., to: The Staff Partner, Alderman's House, 
Bishopsgate, London. 
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November 5th, 1970 


TRANSPORT AND BODY BUILDING 
COMPANIES (Somerest) require accountant 
able to prepare monthly accounts, provide 
management information and supervise 
credit control. Knowledge of costing an 
advantage. — Reply stating age, experience 
and salary required. — Box TA 5816. 


U.K. AND OVERSEAS 


£3,500 MANAGER, PROFESSIONAL 
(BRUSSELS); £2,250 Taxation Assist- 
ant, Professional (Liverpool); £2,200 
Control Accountant (Manchester); 
£N7,000 Partner, Professional (Nigeria); 
£2,500 Management Accountant (Co. 
Durham. - Please send name and 
address for details of widest selection of 
accountancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, INTERVIEWING CENTRE, 21 
LATHOM ROAD, SOUTHPORT, 
LANCS. 








OVERSEAS 








BAHAMAS 


An International firm of Chartered 
Accountants has vacancies in its Nassau 
and Freeport offices for qualified 
Chartered Accountants. 


A starting salary of B$11,000 per 
annum will be paid to newly qualified 
staff, proportionately higher for post- 
qualification experience. 


Thereis no income tax in the Bahamas. 


. The Bahamas offer a high standard of 
living in an attractive climate. 


These positions will appeal to am- 
bitious young accountants, who wish to 
acquire experience in a rapidly expanding 
practice with an international clientele. 


Candidates should apply with back- 
ground details to Box BA 7292. 





Your new accountancy 
qualification should 
make all the difference, 
in Brussels, Copenhagen, 
Paris, Stockholm, 


The Hague... 


... and provided you make the right decision on how best 
to reach your career objectives, it certainly will. 


One of the more adventurous choices open to you, 
now you've passed your finals, is to join an international 
professional firm and work on the Continent of Europe. 


You are unlikely to find a better combination of ways of 
moulding your professional capabilities and your 
personality. Real advantage for a Chartered Accountant 
lies in this combination, this blend of professional and 
personal development in an unfamiliar environment. 


You will acquire comprehensive audit experience on 


careful consideration. 


on both counts. 





examinations of subsidiaries of US and UK companies. 
The chance of early promotion completes a picture worth 


When you take a special challenge, you expect a 
special reward. We—and Europe—have everything to offer, 


Please write for an application form to C. J. Daintree, 
European Staff Partner, Price Waterhouse & Co., 
41, Avenue de l'Opera, Paris гете. 
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CHARTERED ACCOUNTANTS FOR 
HONG KONG PRACTICE 


A leading firm of Chartered Accountants in Hong Kong with a large international 
clientele has vacancies for young unmarried Chartered Accountants. The practice 
provides wide experience of all classes of professional work and employs a staff of 
almost 400. Conditions of employment are first-class and opportunity exists for early 
promotion to Manager status for persons with the necessary potential. 


The first tour is for a period of two years and the commencing salary and allow- 
ances will be in the range of £2,700 to £3,500 per annum depending upon pre- and 
post-qualifying experience. Other benefits include: 


(a) Three months' paid leave at the end of the tour. 

(b) Free passages to and from Hong Kong. 

(c) Contributory Provident Fund Scheme. 

(d) Non-contractual annual bonus. 

(e) Kit and Club Allowance of £82 10s upon commencement of tour. 
(f) Medical expenses benefits. 

(g) Interest-free car/furniture loans. 


Taxation in Hong Kong is low and would be approximately 5 per cent on remuner- 
ation and allowances of £2,700. 


A partner on home leave in December will be available to interview applicants. 
Meanwhile, applications should be addressed in the first instance to Box CA 7332 for 
transmittal to Hong Kong. 


aa ha 


fe | 
Or S1Ze Accountants who look on the 


bright side know their expertise is in demand all over. 
Like in this old-established British colony, where the 
field's wide open for young accountants, up to four 
years qualified. 

Using our fresh approach to auditing, taking the 
opportunity to work on investigations in a leading 
international firm, you'll gain a wealth of accounting 
experience, and revel in the sights, sounds and savour 
of an overseas territory. 

Tours of duty in Bermuda last 2 or 3 years—we won't 
be surprised if you choose the longer period. It's an 
ideal opportunity to broaden your outlook on an inter- 
national scale: the sort of experience that will add 
tremendous weight to your future career. 
The sooner you start, the sooner you'll be 
trying that yacht for size. So write with 
full details to the Staff Partner, Cooper 
Brothers & Co, Abacus House, 

33 Gutter Lane, London EC2. 





ACCOUNTANT 








NIGERIA 





Peat, Marwick, Mitchell & Co. invite applic- 
ations from Nigerians who have qualified as 
Chartered Accountants and are interested in 
the prospect of a transfer to their associated 
firm in Nigeria after twelve months satisfac- 
tory service in their London Office. 





SSS 55555555 5555555 


KENYA 


Deloitte, Plender, Griffiths & Co invite applications 
from recently qualified accountants for a two-year 
appointment with their associated firm in Nairobi. 


The positions offer a wide variety of experience and 
successful applicants will be expected to take charge of 
audits from an early date. Kenya is renowned for its 
healthy climate throughout the year and offers excel- 
lent sporting and recreational facilities. 


Salaries start at not less than K.£2,400 (£2,800) per 
annum and benefits include: 


Please write to: 


QoS SS SSSI SS SSS SS SS LETLETLEJ LE] 





ITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
Practitioners or requests for agency 
or subcontract work are not permissible. 





C.A., aged 35, seeks partnership in pro- 
ices, preferably south or south-west. 
ccession to sole practitioner considered. 
ospects of specialization in taxation and 
ists preferred. Some capital available. — 
ix AC 5883. 

C.A. FINALIST PART II (NOVEMBER) 
th five years' experience in profession and 
lustry seeks position in profession, com- 
тсе or industry. Well experienced in 
cation. - Box AC 5870. 

C.C.A. FINALIST with six months’ 


Applications to the Staff Partner, 
11 Ironmonger Lane, London EC2. 


@ Free accommodation. 

@ Settling-in allowance. 

@ Return air fare to the United Kingdom. 
@ Free medical benefit scheme. 


David F. Pratten, 128 Queen Victoria St, London EC4 
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A.C.A., aged 29, with experience of all aspects 
of provincial practice seeks position with 
prospects in rural or coastal area. — Box 
AC 5881. 


A.C.A. FINALIST highly experienced in 
preparation of accounts, audit, tax work; 
also substantial experience in insolvency, 
liquidation, and receivership, seeks position 
with a London firm from late November. 
o salary earned £1,560 p.a. — Box AC 


A.C.C.A., SECTION I PASS, young, some 
experience presently in commercial firm, seeks 
employment in profession. Available January. 
— Write. M. Rajwani, 51 Selsdon Road, 
London SE27. 

ACCOUNTANCY STUDENT, having ex- 
perience of profession, seeks employment 
with a firm of accountants. — Box AS 5860. 
ACCOUNTANT/SECRETARY,  F.C.LS., 
seeks challenging position offering scope 
for wide experience financial and cost 
accounting, secretarial duties, in public and 


ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01—554 3484). 
A.C.LS./A.A.LA., seeks change. Industry or 
commerce. Age 53. Wide general experience. 
Anything  secretarial/accountancy/adminis- 
trative considered. London or Kent preferred. 
Salary about £2,200. – Box AC 5782. 

A NIGERIAN (28) A.C.C.A. intermediate, 
four years' professional experience in Britain, 
seeks position as an audit clerk with a profes- 
sional firm in London. — Please reply Box 
AN 5784. 

A NOVEMBER FINALIST with varied 
experience, seeks position with medium/large 
professional/commercial firm in London. 
Immediately available for interview. — Reply 
Box AN 5884. 

A PAKISTANI. — Chartered November 
Part II finalist with six years’ first-class 
experience in sole traders to public companies. 
Incomplete records to consolidation, seeks 
positions in profession. — Box AP 5834. 
АЛЛЛ. passed intermediate and final 
Part I and unsuccessful in Part II of In- 
stitute's examinations with twelve years’ 
professional experience in various auditing 
and taxation. Seeks position with medium 
or large firm. Salary required £2,200. — Box 
AT 5833. 

CHARTERED ACCOUNTANT, qualified 
five years, general experience within profes- 
sion, all aspects of medium-sized and 
smaller clients, incomplete records, etc., seeks 
partnership. — Box CA 5885, 

CHARTERED ACCOUNTANT (35), resi- 
dent Southend-on-Sea, honoursman, exten- 
sive professional experience with small/ 
medium-sized clients, seeks position with 
professional firm where facilities could be 
given for him to work at home. Arrangements 
can be made for books to be collected and 
delivered and clients’ premises visited, if 
necessary. — Please write Box CA 5813. 
CHARTERED PART II FINALIST with 
six years’ good all-round experience, seeks 
position in a progressive firm. — Box CP 5787. 
FINALIST PART I (November 1970) seeks 
a position with C.A.s in and around London. 
Varied experience in accountancy, audit and 
pues work. — Please write to Box FP 


GROUP FINANCE DIRECTOR/SECRE- 
TARY (45), F.C.A., is redundant due to 
business contraction. Twenty years at all 
levels of finance and administration in 
engineering and commerce. Seeks permanent 
alternative work in South-east. Progressive 
opportunity to put experience to satisfying 
use with viable salary more relevant than 
title of position or size of organization. — 
Box GF 5817. 

LONDON. – C.A. articles completed (un- 
qualified) clerk, very young 46 years, seeks 
permanent type 2 — 5 p.m. half-days per week 
employment. Experience incomplete records, 
taxation, share transfer audit, statistics, 
management accounting. — Box LC 5886. 
PART II FINALIST, ten years' experience 
in the profession, seeks position with a firm 
of accountants. — Box PF 5887. 

PERMA AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SW1 (01-222 2354/5817). 

YOUNG EAST AFRICAN ASIAN studying 
for section II, A.C.C.A., seeks position with a 
firm of professional accountants in England. 
Ten months' experience with a firm of 
chartered accountants in Kenya. Can com- 
mence duties immediately. - Box YE 5744. 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A  B.A.ECONOMICS)HONS (INDIA) 
(24), with a preliminary certificate seeks 
articles in London. One year experience with 
accountants and auditors. — Please write: 
S. J. Patel, 50 Cathles Road, South Clapham, 
London SW12. 4 
А B.COM. (DUBLIN) seeks articleship with 
chartered accountants' firm in or around 
London. Preliminary exempted. Available 
immediately. — Please write to L. T. Kwong, 
23 Old Devonshire Road, London SW12. 
A BOY OF 18, with the preliminary certificate 
seeks articles in London. Has eight *O' levels 
(two distinctions — one of which is mathe- 
matics). — Box AB 5741. 

A COLLEGE LEAVER, 20 years of age, 
with two ‘A’ levels and preliminary exemp- 
tions, seeks articles with a firm of C.A.s. — 
Please write A. Gudka, 11 Sylvan Avenue, 
London N22 5HX. 

A GRADUATE FROM PAKISTAN (26 
years), seeks five years' articleship for char- 
tered accountancy in Birmingham or London. 
Preliminary exempted. Six years' banking 
experience. Available immediately. — Please 


November 5th, 1: 


A COMMERCE GRADUATE aged 

seeks articleship (four years). Prelimir 
exempted. Three years' experience as arti 
clerk in India. Available immediately 
Please write to Box AC 5814. 

A COMMERCE GRADUATE with 

months’ experience as an articled clerk sı 
articles. Available immediately. — Pk 
write R. Arora, 5 Longridge Road, E 
Court, London SWS. 

A FIRST-CLASS B.COM., aged 20, fi 
foreign | university, having six топ 
practical experience in auditing, зе 
articles in London. — Contact M. A. Iqbal 
Warham Road, London N4. 

A GRADUATE with eighteen mon 
experience as an articled clerk seeks artic 
Available immediately. - Please write 
Khanna, 8 Coleherne Road, London SW 
A MALAYSIAN CHINESE (18), with í 
liminary certificate, eight ‘O’ levels (f 
distinctions), seeks articles in London 
APT to Box AM 5742. 

AN AMBITIOUS and hard-working stud 
with one ‘A’ level, буе “О” levels, and hold 
the L.C.C. certificate in book-keeping, se 
articles in or around London. Prelimin 
exempted. — Please write Box AA 5902. 

AN AMBITIOUS, energetic young m 
intends to take early responsibility in 
respects wants to transfer his articles 
anywhere in England and Wales. Appea 
intermediate exam. recently. Princip 
consent obtained. - Box AA 5829. 

AN AMBITIOUS MALAYSIAN INDL 
(age 19), with three ‘A’ levels and eight 

levels (distinction in mathematics) se 
articleship in any firm in England or Wa 
Has knowledge of book-keeping and 
exempted from preliminary.  Availa 
immediately. — Please write: C. K. Hi 
Malaysia Hall, 46 Bryanston Squa 
London МІ. 

AN AMBITIOUS MALE (18), with sev 
‘ʻO’ levels including Principles of Accoun 
seeks articles outside or around Lond 
Weg trek: exempted. — Please write B 


AN AMBITIOUS PAKISTANI (22), grac 
ate in economics. Preliminary exempt 
seeks articles anywhere in England. — Ri 
Shafi, 45 Oval Road, East Croydcn, Suri 
CRO 6BJ. 

AN AMBITIOUS YOUNG MAN (20) wi 
seven 'O' levels, two ‘A’ levels, and w 
knowledge of book-keeping, seeks four yea 
articleship anywhere in England. — Wr 
LR iio 45 Gleneagle Road, Lond 


AN AMBITIOUS 24-year-old B.Com., wi 
accounting and auditing as his princiy 
subject seeks articles in a chartered accou! 
ant firm in London. Preliminary exempt 
Available immediately. — Please write to B 
AA. 5824. 

AN ASIAN FROM UGANDA (age 1 
with two ‘A’ levels and six ‘O’ levels, see 
articles in London. Educated in London. 
Please write to: R. Popat, 2 Balfour Ro: 


Harrow. 

AN INDIAN B.COM. (23), seeks articl 
Preliminary exempted. — Please write 
Mr Shemtilal Malde, 161 Drummond Stre 
London NWI. 

AN INDIAN (22) B.Com., with six montl 
experience with a chartered accountants fii 
in India, seeks articles anywhere in Englar 
Preliminary exempted. — Please apply 
Box AI 5836. 

AN INTERMEDIATE-PASSED A.C. 
student seeks articles for year and a hi 
with a medium-sized firm of C. A.s in Londc 
— Write Box AI 5783. 

A YOUNG GRADUATE seeks articles. - B 
AY 5891. 

A YOUNG STUDENT with six О’ leve 
including English language and mathemati 
and two ‘A’ levels, seeks four years’ artic 
ship with a medium-sized firm of charter 
accountants in or around London. Pi 
liminary certificate obtained. — Please wr 
to Box AY 5790. 

A YOUNG STUDENT (19) with eight * 
levels and three 'A' levels, seeks artic! 
anywhere in London. Available imme 
ately. — Please write P. R. Shah, 124 Mort 
Way, Southgate, London N14. 
ECONOMICS GRADUATE (London) (2: 
knowledge of accounting, seeks articles 
London. Mr V. F. Chung, 43 Doyle Garde: 
London NW10. 

EX-PUBLIC SCHOOL BOY with eig 
ʻO’ levels and one ‘A’ level seeks artic. 
with C.A.s in London. Preliminary exempte 
— Please write to Box EP 5827. 
MALAYSIAN CHINESE aged 21 with s 
ʻO’ levels, seeks articles with a C.A. 
Preliminary exempted. — Please write K. 
Yee, 20 Mount Avenue, Chingford, Lond 


E4. 

MALAYSIAN MALE (21), seeks articlesh 
in and outside London. Possesses ‘A’ ley 
and eight G.C.E. ‘О’ levels and the prelimi 
ary certificate. — Please write P. A. Rashi 
119 George Street, London W1. 
MALAYSIAN (20), needing four yea 
articleship. Two ‘A’ levels, eight ‘O’ leve 
Prepared to work hard. Small firm nreferre 


AALAYSIAN CHINESE (22), with eleven 
O' level and one 'A' level passes seeks 
ticles in London. – Please write: P. L. Lee, 
'6 Castletown Road, London W14. 

SENIOR AUDIT CLERK, A.C.LS., Inter- 
nediate A.C.C.A., accountancy, auditing and 
axation experience over ten years, requires 
wo and a half years’ articles with London 
` A. Intermediate exempted. — Box SA 5818. 
SEVENTEEN-YEAR-OLD student seeks 
wticles. Eight good ‘O’ levels including 
listinction in mathematics. — Preliminary 
'xempted. – Box YO 5838. 
SEVENTEEN-YEAR-OLD student seeks 
irticles. Seven good ‘O’ levels including 


listinctions in English language and mathe- 
natics. — Preliminary exempted. — Box 
YO 5839. 


SINGAPORE CHINESE GIRL with six ‘O’ 
evels and two ‘A’ levels seeks four years’ 
ticleship with any firm of C.A.s in London 
уг Middlesex. Preliminary exempted. — Please 
write to Box SC 5825. 

TRANSFER OF ARTICLES sought by 
:ommerce graduate Part I Finalist in May 
1971 to widen experience in London, 
nedium or large firm. Principal’s consent 
»btained. — Please write Box TO 5903. 
WANTS TO transfer articles. Having one- 
year experience, sufficient knowledge in 
ncomplete records and P.A.Y.E. — Please 
:ontact Box WT 5890. 

YOUNG STUDENT (22), with two ‘A’ levels 
and seven *O' levels, seeks articles in London. 
Available immediately. - Box YS 5892. 


* 





PARTNERSHIPS 
AND PRACTICES 


A.C.A., broad general experience within 
Profession, medium-sized and smaller clients, 
ncomplete records, tax computations, etc., 
eeks position with view to partnership. — 
Box AC 5896. 

ACCOUNTANCY PARTNERSHIPS AND 
SUCCESSION CONSULTANTS. - The 
ecognized medium for sale and purchase of 
bractices and partnerships for over forty 
ears. Valuations. - GORDON FORD & 
O, Westminster Bank Chambers, London 
Bridge, London SE! (HOP 1209). 
ACCOUNTANT, CHARTERED, wishes to 
jurchase a practice in London or within 
orty miles radius. Arrears of work no bar. — 
Box AC 5841. 

CCOUNTANT, young practice London N., 
seks partner chartered or certified. No 
remium. Profit share initially £2,000 to 
2,500. — Box AY 5828. 

CCOUNTANTS (chartered). City. Two 
artners. Require assistant with view to 
artnership within two years. One who prefers 
maller work and taxation. - Box AC 5820. 
CCOUNTANTS, WC1, two partners, old, 
vell-established practice in need of ‘re- 
alizing’, excellent surplus accommo- 
dion, invite discussion with view to merger 
k. admission of additional partner. - Box AW 


OVERWORKED Manchester chartered 
ountant (approaching 50) with an old- 
tablished practice, fees £11,000—£12,000, 
desirous of merging, or alternatively 
ould consider a partnership with a similarly 
tuated practitioner(s) or a younger person 
ith a small practice. - Box AO 5856. 
RE YOU ccntemplating retirement within 
e next two/three years? Chartered ac- 
buntants wish to acquire a South Coast 
actice with £12,500 to £20,000 G.R.F. – 
ox AY 5761. 
WEST END chartered accountant with 
ied and rapidly expanding practice seeks a 
artered accountant with a view to early 
rtnership. — Please write in confidence to 
рх AW 5900. 
AR T AREA £16,000 gross recurring fees 
r sale by chartered accountants. Well 
read, highly profitable practice, capable of 
pid growth. — Box BA 5792. 
SY WEST END FIRM of chartered 
ountants require senior administrator. 
indidates need not be qualified but should 
aged between 25—55 and experienced in 
ation, accounting and office administra- 
n. They must be capable of working 
supervised. Salary offered will be com- 
nsurate with the candidate’s ability and will 
be less than £2,500 p.a. plus bonus 
rentive. The successful candidate will have 
finite prospects of early admittance into 
ership. — Please write Box BW 7294. 
5 LONDON WI. – Four partners seek 
2igamation with similar firm in order to 
bvide more specialized services to clients, 
well as a firmer base for future expansion. 
me particularly propitious as additional 
ommodation is soon to be available in 
'sent modern offices. - Bcx CA 5765. 
ABLISHED CHARTERED AC- 
)UNTANTS, mid-Cheshire (two partners), 
h expanding country practice (present 
T fifteen), have vacancy for qualified 
istant with view to early partnership. — 


ase give full details including salary 
wired ta Raw ЕС 5763 





























































CHARTERED ACCOUNTANTS, УУСТ, are 
looking for a young chartered accountant as 
a potential partner. Good professional 
experience since qualifying essential. Ex- 
ceptional opportunity for right man, full 
partnership in two to three years with 
neither payment for goodwill nor immediate 
capital required. - Box CA 7319. 
CHESHIRE, FLINTSHIRE, DENBIGH- 
SHIRE, LIVERPOOL areas practices 
required by expanding firm of chartered 
accountants. - Box CF 5843. 

EAST MIDLANDS. - Small practice for sale, 
near Derby, approximately £1,800 G.R.F. 
Good offices available on rental. — Box 
EM 5897. 

F.C.A., NORTH LONDON and West End, 
fast expanding, seeks junior partner with 
sound nucleus. - Box FC 5750. 
GLASGOW. - C.A. (sole practitioner), aged 
57, established for twenty-five years, would 
like to amalgamate with established firm 
with view to retiral in three to four years' 
time. Gross annual fees £7,500 approxi- 
mately. Would also consider adoption of 
partner. — Box GC 5764. 
HERTFORDSHIRE CHARTERED AC- 
COUNTANTS seek partner. Experience in 
small/medium practice essential. — Practi- 
tioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (01-554 3484). 





HERTFORDSHIRE/MIDDLESEX 


Well established Chartered Accountants 
(Senior Partner retiring) with gross 
recurring fees of £22,500, seek amal- 
gamation or would consider taking in a 
partner or partners with a nucleus. — 
Box HM 7310. 





LEICESTER. – Progressive firm wishes to 
expand by means of acquisition of, or amal- 
gamation with, a local practice. - Apply Box 
LP 5795. 

LIVERPOOL C.A.s (three partners) seeking 
expansion, wish to meet sole practitioner or 
two-partners firm in Merseyside area with a 
view to amalgamation. — Box LC 5873. 
LONDON FIRM. of chartered accountants 
seek working arrangements with firms in 
Nottingham and Glasgow with a view to staff 
assistance in connection with large audits in 
these areas. — Please reply to Box LF 5729. 
MANCHESTER ACCOUNTANTS wishing 
to expand would like to hear from prac- 
titioners desiring to sell practice or contem- 
plating early retirement. - Box MA 5898. 


MANCHESTER AREA, young expanding 
firm of chartered accountants, require 
additional practice, or block of audits. — 
Reply in strictest confidence. Box MA 5862. 
MEDWAY TOWNS. - Old-established 
practice for sale due to retirement. Average 
gross fees past three years, £4,500. Year 
ending March 31st, 1970, estimated £5,500. — 
Box MT 5863. 
MERSEYSIDE CHARTERED ACCOUNT- 
ANTS wish to buy a small practice or a block 
of audits. G.R.F. up to £10,000. Cash settle- 
ment. — Box MC 5762. 
MIDDLE-AGED registered accountant with 
small practice, many staff problems, mid- 
Essex, seeks outright purchase or amalga- 
mation. — Box MA 5858. 
PRACTICE REQUIRED in Gloucestershire 
by chartered accountant. Outright pur- 
chase or gradual succession considered. — 
Box PR 5872. 
PROFESSIONAL INDEPENDENCE and 
development offered to resident partner at 
Pembrokeshire branch office of established 
and progressive firm of chartered account- 
ants. Initial share of £2,800 and car. Capital 
required. — Box PI 5857. 
SOLE PRACTITIONER (30), in St James’s, 
wishes to acquire practice or large blocks 
of audits, preferably in London area. Staff 
can be absorbed and ample accommodation 
available. Retiring practitioners are par- 
ticularly invited to reply. — Box SP 5752. 
SOUTH-WEST CORNER YORKSHIRE. — 
Well-established chartered accountants seek 
amalgamation or would take in a partner. — 
Box SW 5899. 
SUBSTANTIAL SOUTH-EAST MAN- 
CHESTER chartered accountants are seeking 
small practices to give responsibility to 
senior staff. Proposals invited. — Box SS 5871. 
SUSSEX. - Twenty-five mile area of Chiches- 
ter. Chartered accountants wish to expand 
their Sussex office by acquiring in this area a 
practice and/or additional fees; any size 
considered. Our aim is a first-class personal 
service to clients. — Box SM 5875. 
TWO YOUNG CHARTERED ACCOUNT- 
ANTS wish to acquire fees in East Anglia 
and would also be interested in propositions 
for working arrangements. — Box TY 5855 
WE ARE CHARTERED ACCOUNTANTS 
with a group of provincial practices averaging 
over £5,500 p.a. net profit per partner and 
wish to strengthen our group by purchase of 
or merger with similar practices especially 
ithe counties of Warwick, Worcester, 
Oxford, Gloucester and the West Country. 
A practice needing replacement of a retiring 
partner would be of particular interest. — Box 
WA 7315. 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set іп semi-disp/ayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 


Type faces 
used 
6 pt Times Bold 


11 pt Times Bold 
(for headings etc.) 


Borders 
foot only. 


Blocks 


Last times for 


6 pt Times Roman 
6 pt Times Italics 


Thin rules at head and 


Name blocks and symbols 
only. Two sets required. 


If proofs required 10.30 


Fully-displayed 


As required as far as is 
possible. Alternatives may 
be used if the type faces 
requested are not avail- 
able. 


As required. 


No restrictions. Two sets 
required. 


If proofs required 10.30 


acceptance a.m. on Thursday preced- a.m. on Thursday preced- 

of copy ing week of publication. ing week of publication. 
Otherwise 10.30 a.m. on Otherwise 10.30 a.m. on 
Monday of the week of Monday of the week of 
publication. publication. 

Price per Basic Rates Basic Rates 

single column £6 £7 10s 

inch Concessional Rates Concessional Rates 

£4 £5 





WEST COUNTRY 
CHARTERED ACCOUNTANTS 
INVITE MERGER DISCUSSIONS 


Established and expanding firm com: 
prising three partners with annual gros: 
fees exceeding £20,000 are keenly aware 
of the benefits and advantages derived 
from the really substantial firm and 
accordingly invite genuine inquiries 
from national or similar firms currently 
seeking geographical expansion. — Bo» 
WC 7174. 








BUSINESS 
OPPORTUNITIES 


A BACKED SERVICE. – Limited compan 
formed (seven days) or ready-made — £33 
Clifton Secretarial Agency, 55 Stoke Мети 
ton Church Street, London N16 (01-254 731 
ABANDON CHASING THAT MOR 
GAGE. — 100 per cent loans to qualif 
accountants up to £8,000. High advances 
£12,500. Survey fees repaid on completi 
Personal attenticn of a director. — Prol 
sional Mortgage Services, 5-7 Muswell H 
London N10 (TUDor 9595). 

A BARGAIN. - Ready-made compan 
All trades — and rapid company formati 
(under personal supervision of T. A. Herb 
LL.B.). Annual returns 45 per dozen (post ` 
— Business Economy Company Registrati: 
Limited, 133 Moorgate, London 
(01—628 8821/2/3). (Late of Strand, WC2. 
BAD DEBTS BOUGHT OR COLLECTI 
— We can help you whether you have : 
debt or 5,000. Nation-wide service. 
charge if unsuccessful — Professional 
Trade Services Ltd, Protection Hoi 
London SW4 (MACaulay 9396 (five line 
COMPANY FORMATIONS from £12 r 
stamps. Rapid service. — Reglaw Registt 
Ltd, 14 The Mall, London W5 (01—567 54 
01-997 2476). 








COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


COMPANY SEARCHES 


- for 3 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01-353 2605 





EXPRESS COMPANY 
REGISTRATIONS LTI 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READY-MADE. COMPANIES 


(Dept A2), 30 CITY ROAD 
LONDON ЕСІ 
01-628 5434/5 


HART & CC 


(CITY ROAD) LTD. 
1-3 
Leonard Street 


London E.C.2 
01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 ar in fee 


READY-MADE £40 
For accountants and solicitors only 





Q^; Mortgages 


available for limited period on post-1930 
residential properties with purchase 


price up to 
£20,000 
limited to 24 times annual income 


PROFESSIONAL MORTGAGE 
SERVICES 


5 MUSWELL HILL 
LONDON N!10 
Tel. 01-883 9595 


A COMPANY FORMED PROMPTLY. — 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. - Reichmann & Wing Ltd, 124 
Cni Road, London N17 (01-808 
2738). 


COMPANY SEARCHES, CREDIT RE- 
PORTS, COMPANY REPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SEA (01-720 2777). 
READY-MADE COMPANIES £36 10s 
transferred immediately. Companies regis- 
tered from £15 plus duty. Searches carried 
out. — Graeme Ltd, 61 Fairview Avenue, 
Gillingham, Kent (Medway 23558), Code 
OME4. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seals, and 
Statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ЕСІ 
01-253 2977/8/9 Telex 262687 


Established 1921 





100 PER CENT MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
9 per cent gross. Other inquiries considered. — 
State requirements to Callander Securities 
Ltd, 54 Bow Lane, London EC4. (CITy 
3376.) 





BUSINESS PREMISES 


ONE LARGE ROOM and full office services 
available in St James's, London SWI. 
Accountants invite inquiries from profes- 
sional person(s), – Box OL 5751. 








MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 





ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand, and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ACCOUNTS TYPED, schedules, computa- 
tions, etc. Twenty-four-hour service, accurate, 
confidential, competitive rates. — G. L. 
Nicholls, Е.С.1.5., 25  Finchfield Lane, 
Wolverhampton WY3 8EE. Tel. 62092. 


ADDERS CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street London EC1 (opp. 
Farringdon Station). (CLErkenwell 7434.) 





BRIDPORT RURAL DISTRICT 
COUNCIL 


FOR SALE 


Burroughs F 3200 Accounting Machine, 
already converted for decimalisation. 
Inspection by arrangement with the 
Chief Financial Officer, The Grove, 
Rax Lane, Bridport, Dorset. (Bridport 
2248.) 


Written offers in plain envelopes en- 
dorsed ‘Accounting Machine’ to Clerk, 
Mountfield, Bridport, by November 
2181, 1970. 





FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01-688 1010 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





BUYING OR SELLING A CAR privi 
we'll provide hire-purchase or re-financ 
your own post-1965 car. Unsecured per: 
loans also arranged, interest from 12 per 
— Write Gravsport Ltd, 268 Green L 
London N13. Telephone 01—886 0224. 
LOGABAX, analytical/book-keeping 
chine for sale. New condition. A ger 
bargain. — Write Box LA 5800. 
LOGABAX 200 analytical machine for 
new in 1968 little used, in very good 
dition — Offers invited to Parke 
Glentworth (Grimsby 56081/2), Cavei 
House, Pasture Street, Grimsby. 
NAME-PLATES MADE IN SEVEN D 
(in modern plastics or aluminium). Bri 
brass, stainless steel directory boards, 
rubber stamps also supplied quickly. | 
required wording for free design. — А! 
Luce & Co, 59 College Road, Har 
Middlesex (Tel. (Sales) Northwood 24. 
SALE ON BEST OFFER unused bc 
volumes, Taxation 1951—65, The Accoun 
1943-64, Accountancy, 1949-64. Also 
bound copies of each to date. Seen Exetei 
delivered any reasonable distance. S 
required due to moving to smaller hous 
account of ill health. — Box SO 5743. 

P TO 30 PER CENT DISCOUNT 
branded carpets. Wiltons, Axminsters, O 
tals, Tufted. £200,000 carpets on displa 
our extensive London and provincial sl 
rooms. All makes available with full mani 
turers' guarantees. Free delivery U.K. 
imperfect goods sold. Expert fitting sei 
available most areas. Write stating гед! 
ments or for introduction to showroom 
most main cities. Quote ref. A.C. – Dod 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, L« 
don EC4, Tel. 01-248 7971 (ten lines); als 
83-89 Blackett Street, Newcastle upon T 
Tel. 20321/21428; 55-61 Lever Street, N 
chester, Tel. 061—236 3687/8/9; 268 
Christchurch Road, Bournemouth, 
21248; 2-3 Royal London House, Qu 
Charlotte Street, Bristol 1, Tel. 28857; 
12 Great George Street, Leeds 2, Tel. 41. 





WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


TEMPORARY STAFF LTD 
60 Blandford Street, London W1 
01—486 4041 





For over 95 years we have published books for the 
Accountancy Profession, especially Textbooks for Students. 
Our experience is at your disposal — let us help you. 


FHE LARGEST SELECTION: OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 


GEE & CO (Publishers) LIMITED 


151 STRAND, 


Telephone 01-836 0832 


LONDON WC2R 1JJ 


THE 


November 5th, 1970 ACCOUNTANT 


PRINCIPALS with the responsibility 


for training 
newly articled clerks 


should ensure that the best course of action for 
their newly articled clerks is to enrol with the Metro- 
politan College. 


All bona fide Principals who are considering the 
postal coaching arrangements for their newly articled 
clerks are invited to inspect a copy of the Metro- 
politan College Study Manuals, to see for themselves 
that the contents are thoroughly up to date and 
designed specifically to give progressive and care- 
fully graduated instruction, backed by a businesslike 
tutorial service that receives the constant and 
enthusiastic commendation of the students. 


УЖАСА МЕ СЕЕН UM 
= ACCOUNTS 
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Please write to the Secretary 
Dept A1, Metropolitan College, St Albans, and we shall gladly send you, without charge or obligation, a copy of one of our 


Metropolitan College 
Unassailable Record of 
Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 
Expert Postal Tuition, students from the College have obtained — 


MORE THAN 45,000 PASSES 
and MORE THAN 1,400 DISTINCTIONS 
MEDALS and PRIZES 


be guided by the TAKE ACTION NOW! 


Write TODAY for a free copy of the College 

ex erience of others Accountancy Prospectus (stating the examina- 
D tion in which you are interested) to the Metro- 
politan College (A1), St Albans, or CALL at the 

London Advisory Office, 30 Queen Victoria 

Street, London EC4 (Phone 01—248 6874). After 

office hours (5 p.m. Monday-Friday) telephone 


Р is messages are recorded electronically. 
Member of the Association of British Correspondence Colleges g y 


Metropolitan College, St. Albans 


Founded 1910 





Company Name Boards 
with rupe" letters 


BETTE RWAYS LTD 


271 FELTHAM HILL ROAD, ASHFORD, MIDDLESEX 
TELEPHONE ASHFORD (MIDDX) 56685 





BE A DICTATOR... 


without monopolising your secretary's time 






usea ШР 
FOR SALES STENORETTE 


SPEEDY | DICTATING 
SERVICE| MACHINE 









YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 





AL 


Ring е 
s BERRY'S RADIO СЕЕ eseme 
623 151 STRAND, LONDON WC2R IJJ 01—836 0832 






6 FER 10% 


25 HIGH HOLBORN, W.C.1. 





THE JOHN CHURCHILL ORGANISATION 


Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks. 
Stock card control systems periodically checked and adjusted for accuracy. 

Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 
PLANT AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage. 
Valuations are in accordance with latest Institute recommendations. 


Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent BRI IJE. 01-460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 





The Orridge Group of Companies 


Stock Valuers for all Distributive Trades : Valuers of Fixtures, Fittings 
and Equipment for Income Tax · Accountancy · Sale · Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 
Incorporated Valuers 
Over 120 years Dacre House, Dacre Street, London SW1. Tel. 01—799 6433 (6 lines) 


of experience 
p Offices also at- 


lied latest 
" ° ders 14 CHAPEL STREET, LIVERPOOL, 3 L3 9AG. Tel. 051-236 7523 
echniques 36 CANNON STREET, BIRMINGHAM 2. Tel. 021—643 6547 78 MANSEL STREET, SWANSEA, Tel. 0792 52880 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 





FACTORY VALUERS & AGENTS 


RATING SURVEYORS 
Throughout the United Kingdom 


3/4 Holborn Circus London ECIN 2HL 
Telephone 01-353 6851 Telex 25916 
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i РААДДАН ОНОН АО РАЕН ЦИ 


Keep abreast 
of accounting developments 





One in a series of advertisements designed to remind members and non-members 


of the extensive facilities available. 


wisa AER AL ATE NOR Hm Fou ONE TO TAS OH: AS EN 


A new omnibus edition of the Management Information series of eight publications, 'Studies in 
Management Information”, is now available. The contents cover subjects which are of value 
to all concerned with financial management, whether in commerce, industry or public practice. This is 
one of the publications services to members and non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CHARTERED ACCOUNTANTS' HALL, MOORGATE PLACE, LONDON EC2 





Among numerous publications available are: 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the 
Institute. (10s each.) 


@ Business planning and control 

@ Research and development — the key to future profitability 
@ The case for marginal costing 

© The use of ratios in the study of business fluctuations and trends 


@ The preparation of interim accounts for management in the 
smaller manufacturing concern 


@ Management information and statistical method 
@ Improving the efficiency of an accounting department 
@ The computer as an aid to management 





@ 'Studies in Management Information” published at 105s 
@ An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 

Published by the Institute. (5s each.) 

@ The development of an accounting practice 

© Professional practice insurance 

@ Provision for retirement 

@ The constitutional arrangements of an accountant's practice 
@ The organization of a practising accountant's office 

€ Mergers and associations of professional firms 

@ Towards better fees 


@ Controls for the effective use of time and the keeping of time 
records 


@ A practitioner's own taxation problems 
@ The selection, training and management of staff 


@ Professional goodwill and partnership annuities 
xd 7s 6d each 
@ The sole practitioner 


Binders for both series are available at 10s each. 
Remittance to be sent with order. Cheques made payable to the respective publishers. 


— a r wh masa 
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151 Strand, London WC2R 1JJ Tel. 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £8 per year; £4 5s (£4-25) half-year 

Reduced rate for two years: £15 

Airmail edition: £11 5s (£11:25) one year; £5 15s (65:75) 
half-year 


Concessional rate for students: £5 5s (£5:25) one year 
(forms on application) 





Classified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Linage Basic Concessional 
ALL HEADINGS except 


Situations Wanted 


Minimum covering 5 lines £1 17s 6d £1 5s Od 
per line (5 words) in addition 7s 6d 5s Od 
SITUATIONS WANTED 


(including Articles Wanted) 


Minimum covering 5 lines £1 10s Od £1 Os Od 








per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 
All headings: | | 

per single-column inch £6 Os Od £4 Os Od 
Fully-displayed 
All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 


make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements іп The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


“LEWIS, COATES & LUCAS LTD: 








RICHARD OWEN 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


* Draft Memorandum and Articles 
supplied by return of post 

* Company Seals and Books 

е Notepaper, Bills, etc., printed 

e Rubber Stamps 

= 


All office requisites 


READY-MADE COMPANIES 


inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 


ASSOCIATES 


Staff Consultants — Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! To explore the field ring for free list, 
or step in and — without any form-filling - scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,000--. 





All grades of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contact us. 

Public Practice: G. A. Dudson. Tel. 01—628 4550. 


Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 


EMPLOYERS! Our register lists over 800 accountants — 
from Trainee to Financial Director — and perhaps one of 
them is the man you seek. To find out, ring now, and we 
shall reply within the hour. 


To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 
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YOUR WAY TO SUCCESS 
asa QUALIFIED ACCOUNTANT 






The School of Accountancy Look at this outstanding examination 
& Business Studies offers you Success record .... 

specialist home-study courses for ^ Over 29,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants А.С.С.А. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified I.C.W.A. examinations 

and Corporate Accountants Many non-examination courses including 
The Institute of Cost and onse dios DK y Vi BR 
Works Accountants Cost Accountancy, Management Techniques. 


The School of Accountancy 
& Business Studies ... wo 


Member of the Association of British Correspondence Colleges maa mmm — шишин amana umama mamam w c sa — 








i Your way to success starts here! POST THIS COUPON TODAY | 
To: š | 
bject DON dnc Пољу ET PEPO ВА Ја И EA Ya РИГАН 
| The School of Accountancy 82 Ра И moines | 
Business Studies, OP TERMI NA P oan Elio SAME AAGO pa | 
| Dept. 107, 2 Norfolk Street, London WC2 
| ог Уа У ПРИ РНЕ РГА ЕТИК Ат ПР РАДАН лаје ИД И БИН | 
Dept. 107,2 West Regent Street, Glasgow C2 
SUBSCRIPTION ORDER FORM 
Please send The Accountant each week until further notice, commencing with the issue Students' Concessional 
Subscription 
UO. aa dee u ipte Es S e 
Date Studentship registered : 
BOUM. Q PENI © SOS SOS TE LA or. a S Lie) Pe ee Se РН АМА 
Vins te ae u u E ea re РА A Guyana a IT 7 и. РОЛЕРИ ТОРИНУ ЧА " 
Counter-signature for student's subscription... LL Expiring : 
(Principal, head of department, or tutor) 
Remittance enclosed £ 5 d BOB. ert ДЭ а Sa _. 2 ss à 


Rates: £15 for two years; £8 for one year; £4 5s (£4-25) half-year. 
Airmail edition £11 5s (£11-25) for one year; £5 15s (Е5:75) half-year. 
Students’ concessional rate £5 5s (25:25) per year. 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 sesesssesssssessssssssasssesrsessstestsssstessssreeesseesesesssesseteses 


S 


ovember 12th, 1970 


ACCUUNLANI 





CLASSIFIED 
ADVERTISEMENTS 





teplies to advertisers using Box numbers should be addressed to Box ...., 
tee & Co (Publishers) Limited, 151 Strand, London WC2R 1JJ, except 
there otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
oods or payments of any kind, nor are they available for the distribution of 


irculars or canvassing matter. 


See page I for rates and latest times for acceptance. 








PERSONAL 








ASSISTANCE OFFERED to Account- 
ants in Estate Duty planning and Invest- 
_ment services by experienced consultant. 
– Box AO 5904. 
+ 


BRITISH SOCIETY OF COMMERCE 
LIMITED 
(By Guarantee) 


Incorporated 1947. A Professional 
Society for those engaged in Industry, 
Commerce and the Professions. Desig- 
nation F.B.S.C., and Incorporated Com- 
mercial Consultant. — For information 
write Secretary, 25 Bridgeman Terrace, 
Wigan 5. 















OMPUTER APPRECIATION is vital to 
modern executive. For details of an 
pertly prepared introductory course on 
mputers and automatic data processing, 
ite to the Careers Adviser, The Rapid 
250115 College, Dept AH4, Tuition House, 
рпдоп SW19. 

AXATION. — London and provincial 
tures, a self-study course and tape. Fully 
-dated for 1970-71. — Apply today, College 
Taxation, 21 Oakbury Road, London 
W6. Tel. 01-736 8389. 


WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


TEMPORARY STAFF LTD 
60 Blandford Street, London W1 
01—486 4041 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 


ACCOUNTANCY TASK FORCE LTD 


provides Public Practice, 
overseas with temporary accountants to overcome excess 








OFFICIAL 
APPOINTMENTS 


BEDFORD COLLEGE 
(University of London) 
ASSISTANT ACCOUNTANT 


Applications are invited for a post of Assist- 
ant Accountant, vacant December Ist, 1970. 
Candidates must hold a recognised account- 
ancy qualification and have relevant experi- 
ence. The Assistant Accountant will be 
expected to assist with the full range of the 
financial business of the College and the post 
will provide ample opportunity to gain 
experience of all aspects of university finance. 
Salary scale £2,355 x £125-£2,730 p.a. plus 
£100 p.a. London Allowance; initial salary 
according to qualifications and experience. 
Further particulars from the Secretary, 
Bedford College, Regents Park, London 
МУ, to whom applications should be 
returned not later than November 23rd, 1970. 











are you 























accounted for? 


Or are you a young Accountant looking for a 
move to a job with a REAL future—like the one 
which exists in the Treasurer's Department ofthe 
Manchester Regional Hospital Board ? There's 
no quill-and-high-stool atmosphere at Gateway 
House, our seven-storey HQ next to Piccadilly 
Station. We're a go-ahead outfit fully geared to 
the 70s. And as well as being an efficient office, 
we're also a happy one. In fact we have plenty on 
the credit side, and really nothing on the debit. 
So if you're a man with ambition for rapid prom- 
otion, and whether you're already in the Hospital 
Service or outside it, on no account make any 
move until you've written for further details and 
an application form to:- 


The Secretary, 
Manchester Regional Hospital Board, 
Gateway House, 

Piccadilly South, 

Manchester, M60 7L P. 


Please mark your letter ref. AC2 





KINGSTON AND LONG GROVE GROUP 
HOSPITAL MANAGEMENT 
COMMITTEE 


ASSISTANT TREASURER 


SALARY SCALE: £1,914-£2,556 рег 
annum PLUS £90 per annum LONDON 
WEIGHTING. 

This is a newly created post on the Principal 
Administrative Grade. 

The post, which ranks third in the Trea- 
surer's Department, carries both Depart- 
mental and Sectional responsibilities, with 
particular emphasis on budgetary control and 
management accounting techniques. 

Applicants should preferably be qualified 
or partially qualified and have had wide 
experience of financial administration. 

Application form and job description 
available on request from the Group Secre- 
tary, ‘Mountfield’, Galsworthy Road, King- 
ston upon Thames, Surrey, to whom they 
should be returned by November 18th, 1970. 








SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY. - 

Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London W1 (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 

ACCOUNTANT. — Well experienced semi- 
senior required. Good prospects. ~ Please 
send full details in writing to Beatton, 
Hewson & Co, Chartered Accountants, City 
Gate House, Finsbury Square, London EC2. 






Industry and Commerce anywhere in the U.K. or 
work load 


created by expansion, end-of-year accounts, sudden loss of qualified or 
unqualified personnel and unforeseen circumstances. 


18 Bride Lane, London E.C.4 _ Telephone 01-353 6308 





LOUGHBOROUGH 
UNIVERSITY OF 
TECHNOLOGY 


MANAGEMENT 
ACCOUNTING 
RESEARCH 


Applications are invited for an 
appointment as RESEARCH 
ASSOCIATE to assist in the 
preparation of management 
accounting case studies for the 
Economic Development for the 
Hosiery and Knitwear Industry, 
Applicants should possess 
professional or degree qualificatio) 
in the field of financial 
management. Salary up to £1,750 
with F.S.S.U. 

Applications are also invited for ғ 
RESEARCH STUDENTSHIP in 
Department, basic stipend £550 
per annum with allowances where 
appropriate. Preference will be 
given to applicants with research 
interests in financial management 
Further particulars and 
application forms from Professor 
John Sizer, Department of 
Industrial Engineering and 
Management. 


Loughborough Leicesterahi 
EET е FOS LN Ea 





ABANDON CITY LIFE for country ii 
Yeovil, Somerset. We need a Ta 
Manager to develop services to ou 
clients. Salary according to ability ani 
enthusiasm. — Please apply to A. M 
Cooper, Chalmers Impey & Co, Banl 
Chambers, Yeovil, Somerset. 


AUDIT SENIOR 


IPSWICH 


A large international firm ol 
Chartered Accountants require 
an Audit Senior, to work full 
time in Ipswich ata client’s office, 
previously located in the City 
of London. Applicants must live 
in the Ipswich area and must have 
good accountancy experience. 

An attractive salary is o ffered 
according to qualifications anc 
experience. 

Please write with full detail; 
to Box AS 13506. 








iv ACCOUNIANI 


ROOM AT THE TOP 





CAREERS IN TAXATION 


Despite the Tories pledge to keep wages down, taxation salaries have reached an all- 
time high: Personal Tax Juniors £1,600; Bank Clerks £l,700-£2,000; A.T.LI.s 


Failed £2,500; Passed £3,000; F.T.I.I. £4,000 


CERTIFIED STUDENTS £1,600—£2,000 


To assist with your examinations, we have to offer a number of posts in City, West 
End and suburbs where you are ensured of the right kind of training and experience. 


Consult our resident chartered accountant and be professionally advised, 


THE CONTINENT OF EUROPE 


To help the balance of payments Ted Heath has asked us to export accountants to the 
following centres: Paris, Brussels, The Hague, Düsseldorf, Madrid, Lisbon, Oporto, 


Athens, Stockholm, Copenhagen and Majorca. 


CHIEF ACCOUNTANT £3,500 


Expanding office furniture group in North London seek able, energetic man to control 


financial and costing records with view of early promotion to the Board. 


INTENSIVE COURSE FOR CHARTERED 
FINALS — FREE! 


A CITY FIRM of chartered accountants has a 
vacancy for a fully qualified senior to work 
directly for the partners (salary range 
£2,500-£3,000) with a view to partnership in 
the near future. Vacancies also exist for semi- 
seniors with a good audit background 
(salary up to £1,800). For those who are 
partly qualified, help is given, financially and 
by way of leave towards preparing for final 
examinations. — Write Box AC 5877. 
BERKSHIRE. — Reading area. Chartered 
accountants have vacancy for an unqualified 
senior assistant with full knowledge of 
incomplete records. — Please write with de- 
tails of age, experience, and salary required to 
Box BR 5874. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS. - City centre firm would like 
a qualified accountant with personality and 
two to three years' comprehensive experience 
who would now like to put these to good use 
in a widely varied practice combining public 
and private company accounts with personal 
taxation. — Box BC 7318. 
BOURNEMOUTH  CHARTERED  AC- 
COUNTANTS have vacancy for senior audit 
clerk experienced in preparation of final 
accounts and supervision. Permanent position 
in large office. Aged at least 35. Some basic 
tax knowledge essential. — Please write with 
appropriate facts and salary required to Box 
BC 7307. 


November 12th, 197C 


BIRMINGHAM. - Young qualified ac 
countants and Part II finalists requiring 
experience of E.D.P. and advanced audi 
techniques and willing to attend trainin; 
courses should apply to the staff partner o 
Whinney Murray & Co, Canterbury House 
85 Newhall Street, Birmingham 3. 

BUSY WEST END FIRM оғ charter 
accountants require senior administrator 
Candidates need not be qualified but shouk 
be aged between 25-55 and experienced іт 
taxation accounting and office administration 
They must be capable of working unsuper: 
vised. Salary offered will be commensurat« 
with the candidate's ability and will not be 
less than £2,500 p.a. plus bonus incentive 
The successful candidate will have definite 
prospects of early admittance into partner: 
ship. — Please write Box BW 7289. 
CERTIFIED ACCOUNTANTS require as- 
sistant to partner. would suit newly qualified 
person or finalist, in a small but busy office. - 
Full details to Martin, Fahy & Co, 4 Bath 
Road, Slough, Bucks. 

CHARTERED ACCOUNTANTS. National 
firm with Worcester office require young 
qualified man, good education and back- 
ground, preferably partnership material. Also 
older man with experience. Excellent salaries 
for both positions. — Apply in writing with 
full details of career to Tansley Witt, James. 
Dangerfield, 30 Sansome Walk, Worcester 


MANAGEMENT 
RECRUITMENT LTD. 


To celebrate the opening of our City Office, we are providing special eight-week 
training courses for selected candidates at next May’s Part II Finals. The tuition 
centres have achieved exceptional results in past examinations. 


PEMBROKE AND PEMBROKE 539930 and 


Week-ends 
76 CHEAPSIDE, LONDON ЕС2 '' 262 4014 
eee ey ae E БАНИ W 
APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry, and commerce. We provide free information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 


9.30–6.30 
01-236 8214 


2 FINANCIAL CONSULTANTS— 
Up to £4,000 p.a. 


Aged 30/40 — required by the Services Department of 
an International Group, West London - to report on 
existing systems and make recommendations for im- 
provement of management information and increased 
profitability of Group's trading companies. 


MANAGEMENT ACCOUNTANT— 
Up to £3,000 р.а. 


Aged up to 30 — major International Industrial Com- 
pany — South London – to develop management ас- 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01—554 3484) 


L BEST-EVER SALARY for accountants in 
ublic practice temporary and permanent. 
dualified audit, tax and trustee staff can earn 


ADDITIONAL EXPERIENCED SENIOR 
required by Southend-on-Sea chartered 


10re than ever before. — Contact Consultant, 
aylor Staff Bureau, 11 Ludgate Hill, 
ondon EC4 (entrance Creed Lane). Tel. 
1–236 7102/3/4. 

BLE JUNIOR (or semi-senior), male or 
'male, small modern office, Wallington. 
leasant working conditions, five-day week, 
iree weeks’ holiday, plus study leave, fares 
llowance. — Details of experience, if any, to 
ox AJ 5912. 

CCOUNTANTS in holiday area of West 
Vales have a vacancy for a young qualified 
iartered or certified accountant or unquali- 
ed senior (male or female) with experience 
а professional office. This is a varied and 
ipidly expanding practice with pleasant 
orking conditions and a good salary will be 
aid to the right person. — Please write with 
ill details of past experience to Box AI 5822. 
CCOUNTANTS, WI, require semi-senior 
idit clerks; good prospects in varied prac- 
ce for keen men. — Write. stating age, 
—* and salary required, to Box AW 


accountants. Must be capable of taking con- 
trol of accounts and audits of medium-sized 
concerns. Salary region £2,000. — Reply with 
full details to Box AE 7305. 

AN EXPERIENCED SENIOR AUDIT 
CLERK required by Southampton chartered 
accountants: qualification not necessary 
(ability, initiative, and enthusiasm being of 
greater importance) and must be capable of 
working on own to final figures. Mostly 
incomplete records — practical taxation 
experience essential. No age limit but position 
is particularly attractive to one seeking his 
future in the profession — and to the right 
qualified applicant partnership prospects 
would exist. — Box AE 5907. 

ASSISTANT MANAGER required by 
Thornton Baker & Co, Bedford, for their 
expanding small accounts department. Ex- 
perience in incomplete records and taxation 
desirable. Five-day week. Three weeks’ 
holiday. Staff pension scheme. Realistic 
salary at current rate applicable to age and 
experience.— Apply in writing to Thornton 
Baker & Co, 15 Goldington Road, Bedford, 





CHARTERED ACCOUNTANTS 
YORKSHIRE COUNTRY DISTRICT 
require 


SENIOR STAFF 


(Qualified or with suitable experience) 


At commencing salaries not less than £2,000 p.a. 
Exceptional opportunities for advancement arise at this time 
when new commitments demand rapid expansion at Senior — 


Manager and Partner levels. 


Apply Staff Partner, c/o Box CA 13485. 


counting and reporting systems — review monthly 
operating statements — new appointment due to 


expansion. 


MANAGEMENT CONSULTANTS— 


Up to £4,000 p.a. 


Require qualified Accountants with several years’ 
industrial experience for challenging U.K. assignments. 


NEWLY QUALIFIEDS 


We also have many interesting career openings for 
young qualified Accountants in industry/commerce. 


PROFESSIONAL APPOINTMENTS 


We have a wide and varied selection of vacancies for 
qualified and partly qualified applicants — let us advise 
you on your next appointment. 


For further information about the above positions 
and many others on which we are advising, please 
contact Miss Marion Williams. 


50 LINCOLN S INN FIELDS 
LONDON WC2A 3BR 
TEL. 01-242 8708 
ANSWERING SER 








MERVYN HUGHES AND COMPANY LIMITED goes, 


. APPOINTMENT 


9-7 Russia Row, London C2 Telephone 01-808 4701/4 ansarone © ‘SPECIALISTS 


PROFESSIONAL CAREERS UNLIMITED 


'etailed below are extracts from our current Register of vacancies with professional firms throughout the United Kingdom and in most countries of the Free World. Recently qualified 
aartered accountants are invited to write for our Booklet Career Planning and our Survey of Professional Opportunities Throughout the World. Qualified accountants with a number of years' 


ost-qualification experience are also invited to contact us and we will gladly arrange a confidential career discussion involving neither cost nor obligation to proceed beyond the discussion 
age. 


IANAGING CLERK. — A small West End firm of chartered accountants is seeking an experienced unqualified managing clerk to supervise an interesting range of large and medium private - 
ympany audits. Salary up to £2,500 p.a. 


UDIT AND TAXATION SENIORS. - CITY AND WEST END. - Vacancies exist with small, medium and large national and international firms. – Salaries £2,050-£2,250 p.a. 
ROVINCES 


righton. — An international firm is seeking experienced, not necessarily qualified, audit clerks, aged 30-40, with good current tax knowledge. Salaries negotiable. 
ove. — Audit seniors are required for medium national firms — salaries negotiable. 

urrey. — Potential partner — Qualified chartered accountant under 30. Salary circa £2,500 p.a. 

а ах, - Medium Provincial firm — Audit Senior — Salary £1,600—£1,800 p.a. 


COTLAND 


lasgow and Edinburgh. — Vacancies with national and international firms of chartered accountants at salaries from £1,700—£1,800 p.a. 
, 


)VERSEAS DIVISION 


USTRALIA. — Vacancies exist in Sydney, Melbourne and Perth on an immigration basis and one client is offering a two-year tour in Perth with one return passage paid. Salary levels for 


»wly qualified accountants are around $45,500 (£2,567 p.a.). There are excellent opportunities to make a rewarding professional career within a rapidly developing economy coupled with 
1 excellent climate and sporting and social environment. 


ONG KONG. - There is a continuing demand for recently qualified accountants in this dynamic Crown Colony where a broad range of professional work is available and immediate 
anager level responsibility is offered to the qualified accountant. The social and sporting life enjoyed by the expatriate community is first-class and the many attractions of Hong Kong 
self ensure an enjoyable tour. Contracts are for two years with three months' paid terminal leave. Salaries range from £2,850 p.a. (for bachelors) to £3,500 (married accountants). 


OUTH AFRICA. — We are currently recruiting on a direct basis for clients in Cape Town and tnere are vacancies open to recently qualified accountants in Durban, Port Elizabeth and 
'hannesburg. South Africa offers a complete range of modern professional work in a rapidly expanding economic environment. Promotion can be very rapid and the low rate of personal 
xation coupled with good salaries can mean a level of capital accumulation in the region of £1,000 p.a. Salary levels: Cape Town from 4,600 Rand; Durban, 4,800-5,000 Rand (as Port 
lizabeth); and Johannesburg, 5,200-5,400 Rand. Settling-in Allowances from 300-500 Rand are also paid. Two-year Tours. 


fe are also recruiting for the following areas: Aden, Australia, Bahamas, Bermuda, Brazil, Barbados, Barcelona, Brussels, Cayman Islands, Chile, Copenhagen, Düsseldorf, Frankfurt, 
hana, Hamburg, Jamaica, Kenya, Kuwait, Lisbon, Liberia, Malta, Milan, Munich, Madrid, Nigeria, Oslo, Paris, Rome, Sierra Leone, Tortolla, The Hague, Tehran, Zambia, Zürich. 


PPLICATIONS TO: MR R. J. WELSH (MANAGING DIRECTOR) OR MR L. G. GIBSON (DIRECTOR U.K. DIVISION). 






Your kind 
of future 






Harmood Banner & Co., and associated 
firms seek qualified accountants of 
varied ages amd ezperience for their 








AN OPEN DOOR 







































TO AN major offices in the United Kingdom. 
Interesting, challengi k, 
EX PAN D : N G with ата aras у јео ПРИ 
careers in auditing, ting, 
FUTURE FOR асно, ond нона STOY HAYWARD — WEST END 
QUALIFIED Experience will cover the latest : š t “да 
professional techniques in a wid Congenial office seeks supervisor and newly qualifieds. 
ACCOUNTANTS оу Pasu tnctudingraudts or Me 


Peak salary scale. Opportunity to participate in investi- 
gations, and work of other specialised Departments. 


REFERENCE 302/A 


computer systems. 


Opportunities to work abroad will arise 
at a later stage, either on short-term 
assignments or by transfer to 

associated offices. 


() Good salaries and prospects will be 
based on experience and ability. 


Please write to: 


G. E. Hedgman, 
24 Ludgate Hill, 
LONDON, E.C.4. 


P, J. Rush, 
Richmond House, 

1 Rumford Place, 
LIVERPOOL, L3 9QQ. 


C. P. King, 

Edmund House, 
12-22 Newhall Street, 
BIRMINGHAM, 3. 


D. C. Taylor, 
25 Abercromby Place, 
EDINBURGH, EH3 6QE 








BIRMINGHAM AND BRISTOL to £2,250 






New or recently qualified Accountants offered first- 
rate opportunity in these area offices of world renowned 
public practice. Career Progression through internal train- 
ing and breadth of work. 


REFERENCE 303/A 































Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE O1 486 6544 
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AA HARRISON & WILLIS LTD 


NOW IN THE CITY 








LONDON WALL LONDON WALL 








MOORGATE 


HARRISON & WILLIS 


(above Cullens) 


BANK 


For immediate interview and prompt introduction to firms in PUBLIC PRACTICE (U.K. & 
OVERSEAS) contact GABRIEL DUFFY 


and for COMMERCE & INDUSTRY contact ROBERT W. WATHEN at 13 MOORGATE, 
LONDON ЕС2. 01-638 8535. 


Kidsons require for their Group of Practices, Chartered Account- ACCOUNTANTS 
ants, Certified Accountants, Qualified Tax men, and experienced 


unqualified professional personnel for the South Eastern, Midlands, 


and North Western areas of their Group. Turquand, Youngs & Co, invite applications from young 


The following is provided: qualified accountants with initiative and ability for 
Varied and interesting work with progressive levels of responsibility. service in the Manchester area. For those with the 
Competitive terms of employment, with continuous reviews for right potential, excellent opportunities to take 
merit and market rates. responsibility and to use personal initiative exist. 
cm ib wei оа ранио iin Wheee the progra Staff are trained in all modern auditing methods and 
Opportunities for substantial Promotion for those of exceptional obtain wide experience in auditing, including computer 
ability. installations and special investigation work. 

Modern professional methods, and the support of departmental Apply to: 

specialists. 

Continuous training to improve knowledge and performance. G. B. Yearsley, Tudor House 


15/17 Chapel Walks 


Please reply in confidence to the Staff Partner at Sardinia House, 
52 Lincoln's Inn Fields, London WC2. Manchester M2 1HH 
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We have of course retained our office in the West End at CARDINAL HOUSE, 39/40 ALBE- 
MARLE STREET, LONDON W1. 01-629 4463 and 


MICHAEL GREEN AND PHILIP JACOBSON are running the PUBLIC PRACTICE 
Ў (U.K. апа OVERSEAS) division апа DAVID WILKINSON and CHARLES PEARCE the 
COMMERCIAL and INDUSTRIAL DIVISION. 


Both offices are in touch with all that's good in Public Practice, Industry and Commerce - at home 
and overseas. Whether you want audit or tax, partnership or a sunny (non-U.K. tax) contract abroad 
contact us. And in the power games of Commerce and Industry at all levels from cub to lion we are 
alert to needs and trends. 


So get in touch! — Write OR Ring and learn your worth. We can give positive help and advice in your 
career. 


Destinations and Routes. 


Practically every young chartered financial function—a critical examination of 
accountant is aiming directly at a senior the business and its control, recommendation 
executive post. of improvements, as well as the conduct 

Over the next few years his plan and control of the audit in the most efficient 
must be to increase his status and market- manner by advanced methods. 
value considerably, by absorbing and Partnership, the upper echelons 
building on valuable experience in the of finance, management consultancy. . . 
widest possible variety. different destinations, all the same route. 

He could profitably consider 
an international firm which offers a planned Price Waterhouse & Co., 
sequence of training. 3 Frederick's Place, Old Jewry, 

He should expect his auditing London EC2R 8DB. 
to be a positive, integral part of the client's 





London • Bristol • Birmingham * Cardiff • Leeds • Leicester • Liverpool * Manchester • Newcastle » Nottingham 
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Accountancy 80 Chancery Lane 


É Barton Bureau °°" 


In association with 
Barton Management Appointments Limited 


Consultants Tel. 01-405 1431 


A selection taken at random from our files of the many vacancies for qualified and partly qualified 
accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 
an informal interview without commitment at any time. 


PUBLIC PRACTICE INDUSTRY/COMMERCE 


SENIOR, SW1 , 
TOUR COST ACCOUNTANT, NW. MIDDLESEX 


dp SM is ngu mee senior with To £2,600 
lence. The practice requires a ce pis 

mature person able to make a full contribution Applications are invited from A.C.W.A.s up to 
over the complete audit field. Ref. 8718 40 years of age. Duties will include responsibility in 


the foods processing industry for a wide range of 
costing operations including financial forecasts, 


AUDIT SENIOR, EC2 £2,500 standard costs and budget variance investigations. 
Old-established practice with modern techniques Ref. RW 
and standards, seeks a qualified or unqualified 
a ae Ref. 8701 FINANCIAL ACCOUNTANT, SUSSEX 
£2,500—£2,750 
NEWLY QUALIFIED, EC4 From £2,000 Important industrial company seeks a man res- 
To work directly with partners on varied and ponsible y: the Chief Accountant who has had 
interesting work. Ref. 8687 experience within industry or possibly from a 
large professional practice. Ref. RW 
NORTH LONDON | £2,500-£3,750 ACCOUNTANT, 5Е! £2,500 :. 
Well-known practice requires qualified account- ° ' - DH 
ants of management calibre. Partnership is a In ernational packaging STOUR subsidiary wishes to 
possibility. Ref. LJG recruit a qualified man with financial and costing 
background, aged 25-30. The costing system is in 
need of development and duties include also the 
WATFORD £2,500 development of monthly accounts and group 
returns. Ref. 1428 


Manager to control office and take over interesting 
audits. Ref. ШС 


CHIEF ACCOUNTANT, BARKING 
SENIOR, WC2 £2,700—£3,000 £5,000 


Four years’ professional post-qualifying experi el cee E, Tapan Sarina 
ence necessary. This practice uses up-to-date 


methods and deals with important public cus- mind which can be directed towards system 


tomers. Ref. 8663 modernisation. Ref. 10131 
TAXATION SENIOR, EC2 £3,000 -- 
Personal Tax Assistant Manager with C.A. back- SOUTH AFRICA - QUALIFIED 


ground to assist manager and interview clients. ACCOUNTANTS 


Ref. 1173 A large practice in Johannesburg is in need 
of above-average men, aged 21—40. Men of 
management potential anxious to obtain 


PROVINCES the best type of experience will find con- 
ditions of employment very satisfactory with 
paid passages, substantial grants and 
attractive starting salaries. 


Barton Bureau is dealing with current vacancies in 
Bristol, Birmingham, East Grinstead, Sutton, 
Slough, Gloucester, Manchester, Liverpool for 
audit staff of all grades. 





Barton Bureau è 


Where you expect better service — and get it 
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Accountancy Appointment Specialists 






AUDIT STAFF 





TAX STAFF 


WE HAVE A TREMENDOUS RANGE OF POSITIONS AVAILABLE OF WHICH 
THE FOLLOWING IS ONLY A. SMALL SELECTION: WHY NOT CONTACT 
US AND LET US SHOW YOU WE HAVE THE ‘EXACTLY RIGHT’ POSITION 
FOR YOU; YOU CAN BE ASSURED YOUR INQUIRY WILL BE DEALT WITH 
IN A SPEEDY, EFFICIENT AND FRIENDLY WAY; DON'T DELAY - CONTACT 


US TODAY! 





AUDIT SENIOR 

A small friendly firm in London WC1, 
have a post suitable for a Senior with 
at least three years' post-qualification 
ixperience. Starting salary circa £2,750. 


AUDIT SENIOR 

A medium/large City firm offer ex- 
zellent opportunities to а recently 
qualified A.C.A. or A.C.C.A. who is 
ieeking to widen his knowledge. Starting 
ialary £2,250—£2,400. 


AUDIT MANAGER 

An opportunity has arisen with a 
nedium-sized firm in the City for a 
jualified man wishing to obtain an 
nteresting and rewarding managerial 
»ost. Salary circa £3,250. 


AUDIT MANAGER 

X well-established medium-sized West 
ind firm bave a vacancy suitable for a 
'oung man seeking to improve his career 
'rospects. Salary envisaged £2,800- 


"nm 


XENIOR/SEMI-SENIOR 

à small West End firm have a post 
uitable for an unqualified man who 
las several years’ experience in the 
irofession and who is used to handling 
mall and medium-sized audits. Starting 
alary £2,100—£2,200. 





P.A. TO PARTNERS 

A mature man (35-45) is sought to act 
as P.A. to two partners of a medium- 
sized Central London firm. Not neces- 
sarily qualified but should have had 
good experience of small audits. Salary 
circa £2,400 p.a. 


SEMI-SENIOR 

A small firm in Central London have a 
suitable post for an experienced un- 
qualified or partly qualified man who is 
seeking a congenial position with a 
friendly firm. Salary circa £1,800. 


FINALIST 

A medium/large firm offer excellent 
career prospects to a young man who 
has reached the finalist stage in his 
examinations and who wishes to gain a 
varied experience. Salary £1,800—£1,950. 


AUDIT MANAGER 

A large City firm who are continuing to 
expand seek a qualified man to take 
charge of an important block of audits. 
Starting salary £3,500—£3,750. 


SENIOR 

A very good opportunity has arisen with 
a medium-sized West End firm for an 
Audit Senior dealing with varieg audits. 
Salary circa £2,400 p.a. 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON №1 


TEL. 01-437 6063 





No Fees to Staff 


BIRMINGHAM 


A fast-expanding firm in Birmingham 
seeks staff at all levels. Qualified or 
Part-qualified. Excellent salaries and 
prospects, 


AUDIT MANAGERS 


A large City firm who are continuing to 
expand rapidly seek two additional 
Audit Managers. Possibly qualified men 
seeking their first managerial post. 
Starting salary circa £3,000. 


SENIOR 


An Audit Senior is sought by a large 
West End firm to deal with a variety of 
work. Excellent opportunities available 
to an ambitious young man. Starting 
salary circa £2,400. 


QUALIFIED SENIOR 


An A.C.A., A.C.C.A., or finalist is 
offered every opportunity to progress by 
a medium-sized City firm. Salary 
£2,000—£2,250. 


SEMI-SENIOR 


A young partly qualified Accountant is 
offered interesting and varied work witn 
a medium/large City firm. Every en- 
couragement to progress. Starting salary 
£1,500—£1,650. 


P.A. TO PARTNER 


A friendly West End firm have an inter- 
esting post for a recently qualified 
A.C.A. or A.C.C.A. Salary range 
£2,100—£2,300. 


TAXATION MANAGER 


A firm in Central London seek a go- 
ahead man with excellent taxation 
experience — good administrator, Definite 
partnership prospects within a short 
period of time for the right man. Starting 
salary £4,000—£4,500. 


TAX JUNIOR 


A medium-sized City firm seek a young 
person with experience of capital gains 
and investments for their Tax Depart- 
ment. Salary circa £1,250. 


COMPANY TAX SENIOR 


A medium-sized firm seek a gentleman 
well experienced in Company Tax. Not 
necessarily qualified. Salary £2,600- 
£2,800. 


PERSONAL TAX SENIOR 


A large City firm have a post for a 
person to deal with solely personal tax. 
A.T.I.I. preferred but not essential if 
well experienced. Starting salary £1,850- 


, 


TRUST/PERSONAL TAX SENIOR 


A small friendly firm of Chartered 
Accountants offer an interesting and 
rewarding post to a man well experi- 
enced in this work. Salary circa £2,750, 


TAXATION ASSISTANTS 


There are numerous opportunities avail- 
able to Tax Assistants (male and female) 
with at least 1-2 years' experience of 
Personal Taxation in the profession, 
Inland Revenue or Bank. Opportunity 
to advance to company work if desired. 
£900-£2,000 p.a. 








p ARE YOU INTERESTED IN 
COMPANY TAXATION? 


Yo you realize that а worth-while, 
reative and well remunerated career can 
e made in this highly specialised field? 
In our Birmingham office we have a 
acancy for a newly qualified chartered 
ccountant or a person with experience 
f company taxation. He will be given 
very opportunity to improve his knowl- 
dge of the subject and prospects of 
romotion are excellent, particularly so 
` he can show that he is capable of 
ccepting increased responsibility. 
Thestarting salary must depend on the 
pplicant's initial knowledge but sub- 
quent increases will be substantial as 
зоп as they are merited. 
Please send a brief note of your career 
ie and your experience to Box AY 
61. 





QUALIFIED ACCOUNTANTS 


MHA 





ACCOUNTANCY 
DIVISION 


OVERSEAS 
ACCOUNTANCY APPOINTMENTS 






IN COMMERCE AND INDUSTRY 


AT ALL LEVELS OF SENIORITY 


EUROPE - SOUTH AFRICA - NORTH AFRICA - NIGERIA - ZAMBIA - CONGO - MIDDLE 


EAST - MAJORCA. 


Qualified accountants interested to explore the opportunities presented by currently highly remunerative 
and attractive vacancies in the above-named countries are invited to write or telephone to Gerald Brown, 
Senior Overseas Consultant, Mervyn Hughes Associates Limited, Management and Executive Recruitment 


Consultants, Trent House, 59 St Mary Axe, London EC3. Tel. 01—283 0037. 


Josolyne, Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
áanity to broaden their experience — varied work on large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad. - Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant's identity without his permission) at 5-7 Russia Row, 


London EC2 (01-606 4701/4). 












PARTNERSHIP 
ADMINISTRATOR 





An administrator (Chartered Accountant preferred) is required to 
take financial and management control of an expanding legal practice 


in Yorkshire with several offices. 


Salary up to £3,250 according to experience. — Applications with 
full details (which will be treated in confidence) to Thornton Baker & 
Co, Chartered Accountants, Eldon Lodge, Eldon Place, Bradford. 











DON'T BY-PASS THE WORD AGENCY - LOOK IT UP IN THE DICTIONARY - 


ACCOUNTANT 


Staff Consultants for Public Practice 


Accountancy Personnel Ltd 





November 12th, 1 


51 Cannon St 
London EC4 
01-248 1781 


AN ACTIVE OPERATION THAT PRODUCES AN EFFECT —ISN’T THIS WHAT YOU WAN 


WHATEVER THE POSITION YOU ARE LOOKING FOR - JUNIOR - SEMI-SENIOR - SENIOR - FOR ACTION AND EFFECTIVENESS - STOP AND CONTACT 
TYPICAL POSITIONS OPEN AT THE MOMENT: 


SEMI-SENIORS 

£1,400 

A capable man to be responsible to a 
partner for varied audits and accounting 
assignments. First-class training and 
support will be given. 


A young partly qualified man is sought 
by a small friendly firm. With every 
encouragement to progress. Salary 
£1,400-£1,600. 


A large City firm offer extensive training 
and experience to Part II finalists. 
Starting salaries up to £1,900. 


AUDIT SENIORS 

A small firm in the West End have a 
position which would suit either a young 
recently qualified man or finalist seeking 
to progress with some investigation 
experience. Starting salary £1,900- 
£2,300. 


A large City firm have a position for a 
young recently qualified man who wants 
to expand his knowledge and develop 
his career. Excellent prospects. Starting 
salary £2,300. 


Qualified or unqualified experienced 
man is sought by a West End firm to 
deal with audits of small and medium 
size. Starting salary £1,800—£2,200. 


AUDIT MANAGERS 

A firm in the City require an Audit 
Manager with at least 3 years' post- 
qualification experience. Starting salary 
circa £3,000. 


Large City firm require an experienced 
man of ability to take charge of a top 
priority block of audits. Excellent oppor- 
"o A ambitious man (35-45). £2,400 
—£2,750. 


City firm (medium-sized) are seeking a 
Chartered Accountant in his early 30s 
for position of Audit Manager. There 
are partnership prospects for the success- 


fal candidate. Starting salary up to £3,000. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. 


TAXATION STAFF 

£1,900 

A junior assistant is required w 
experience and enthusiasm to make 
successful career with a medium-si: 
practice. Plenty of scope for full train 
and promotion. 


SPECIALIST IN TAXATION 


Newly qualified Chartered Account 
will be offered £2,250 by the tax part 
of an International practice to beco 
his personal assistant. Training t 
experience will cover U.K./Internatio 
tax. 


021—643 6201 


EXPERT ADVICE - SIMULTANEOUS INTERVIEWS - YOUR CAREER FURTHERED 

























OLE 


005056 








* 


In all these centres there are immediate 
vacancies for Ambitious Young Chartered 
Accountants, Telephone the Staff Partner, 





| BIRMINGHAM 


Petar ihe 


ЛЛ Whinney Murray & Со., 

Гопаот 01-628 6088 
Glasgow ui PIS RUPTURE би IUE а) Fe Ease u ua s 0532-27496 
Birmingham „muus 081-2906 5151 TGF GOS ана 051-236 1141 
Curdiff ;— —  — —— ——— 0222-44641 Manchester сл 061-228 1551 
ОГИ Q. . 031-226 4621 Newcastle ....................................01632-24383 


- ~ - - — — s 







YOUNG 





our work. 


practice. 


overseas offices. 


so far. 


UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


m We offer training courses covering all aspects of 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


m Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 







m Ifyou are thinking of travel, you could work on 
assignments abroad or transfer to one of our 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to J. B. Barton, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 
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Chartered 


Accountants 


Birmingham 











Arthur Young McClelland Moores & Co.. 
have vacancies for qualified Chartered Account- 
ants and November finalists to join the Audit 
Department of their Birmingham Office. 







lraining will be given in advanced Auditing 
techniques which will form the basis of subsequent 
work. 






Starting salaries are competitive and nego- 
tiable according to age and experience. 






There are excellent prospects for advancement 
in Birmingham or for a subsequent transfer to one 
of their U.K. or associated overseas Offices. 








Applications will be treated in strict con- 
Jidence and should be sent to Ј.Е. У. Нети. 
Director of Professional Personnel of the 
firm at Union Chambers, 63 Temple Row, 
Birmingham 2, quoting reference 18| ТА 







O werth 


mawr ich 
yrfa. 


In the Principality, the profession 
is developing in a significant way. There is 
great potential for the young, self-assured 
chartered accountant who can conduct his 
day-to-day business, and make decisions, 
on his own authority. 

Personal qualities are as important 
as a consistently high level of professional 
expertise. 

Prospects of promotion are very 
good indeed, salaries are generous 
according to age and experience. 

Location: our office is in Cardiff, but 
the practice covers all of South Wales. You 
could work from any point in the Swansea - 
Merthyr - Newport triangle. ' 

Please write (not necessarily in 
Welsh!) to: B. A. Baldwin, 


Price Waterhouse & Co., 
National Employers House, 
2/4 Park Grove, Cardiff cF1 3PQ. 
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Taxation 
senior Manager 
London 






We are: 


Chartered Accountants with wide U.K. coverage, and 
Overseas connections. 


With substantial London office to be further enlarged. 
With specialist taxation departments. 










We require: 
Widely experienced taxation specialist with managerial 
ability. 
A.T.LI. or F.T.LI. qualification essential. 
Ideal age 30—45. 











We offer: 


Permanent post to run our London tax department, and 
advise elsewhere in U.K. 


Progressive levels of responsibility approaching that of a 
principal. 

An initial salary of around £4,000 or more, to the right 
applicant. 


Please reply to Box TS 13469. 













"Young 
cAccountants 







Thomson McLintock & Co. have vacancies for 
qualified accountants (and finalists with a 
successful examination record to date). Initially 
the work will be mainly auditing of a wide 
variety of public and private companies. There are 
early opportunities for experience of computers and 
of investigation work. 

The work is demanding but is matched by above 
average remuneration and carefully planned 
training, which although geared primarily to the 
requirements of the man planning to remain in a 
practising firm, will prove valuable to the 
accountant moving into industry. For those 
interested in travelling there are opportunities 
Overseas in our international firm after an initial 
period in the U.K. In the longer term the prospects 
for the able man to win promotion are outstanding 
in a rapidly expanding firm. 


















Write, giving brief career details, to:— 


M. G. Adamson, 
33 King William Street, 
London, E.C.4. 


Apart from London there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 
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AN OUTSTANDING BOOK 
ORDER NOW 





MANAGEMENT 
PLANNING 
AND CONTROL 


by C. S. DEVERELL 
M.A., B.Sc.(Econ.), B.Com., Е.С.1.5., A.M.B.I.M. 
Head of Management Studies 


The College of Technology 
Letchworth 








ANOTHER 

IMPORTANT ADDITION 
TO GEE'S WORLD 
MANAGEMENT SERIES 


Demy Octavo 362 pages 


Price 55s net 
57s post free U.K. 
59s 6d post free Overseas 


According to the National Economic Development 
Council Report on Management Recruiting and 
Development some 350,000 managers are engaged 
in the manufacturing industry alone. Their jobs 
and those of their colleagues elsewhere are changing. 
The new breed of managers are technologically- 
minded men eager for the right information on 
which to base their decisions. 

Behind the change lies the evolution of manage- 
ment sciences and services — among them opera- 
tional research, linear programming, network 
analysis, systems analysis, applications of the 
computer, consultancy, and marketing research. 

The earlier chapters of this book are devoted to 
planning, organization, direction and policy-making 
and the process of decision. 

Further the author tries to show where opera- 
tional research, network analysis, computer in- 
stallations, and consultancy come into activities. 
Finally he has examined the divisions of marketing 
and purchasing from the standpoint of a board of 
directors which is responsible for discharging 
planning and control functions rather than with the 
eyes of a sales or purchasing specialist. 

For the director or chief executive, his review of 
basic management activities should strike answering 
chords. For middle management it should provide 
a stimulus to progress towards even higher 
responsibilities. 

For the student of management whose immediate 
objective is the successful completion of a degree 
or diploma course, or who is on the way to achieving 
the status of a qualified accountant, cost account- 
ant, company secretary, work study practitioner, 
purchasing officer, O. & M. manager, marketing 
manager, or training officer there should be a special 
benefit to be drawn from the author's integrated 
approach to his subject. 


Gee & Co (Publishers) Limited 


Publishers of THE ACCOUNTANT 
151 Strand, London WC2R 1JJ 


November 12th, 1970 
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1. My business is too small. 

It's not the physical size of a business 
that demands a computer. It's the variety 
of accounting work performed. If you have 
accounts to keep, invoices to produce and 
wages to. pay, you're needing a Burroughs 
Series L computer. 


N 


. Itdoesn't look like a computer. 
Computers don't have to be big to be 
powerful. Because of the rapid advance of 
micro-miniaturised electronic components 

and Burroughs' research, the Series L 
machines are very muscular for their size, 


and use very powerful computer techniques. 


3. My business is a complicated business. 


This machine couldn't possibly understand. 


The Series L unravels complicated 
problems owing to its internal 
programming. It can handle most 
accounting procedures, and makes 
mincemeat of the trickier problems you 
care to throw at it. 


4.1 have to send my staff away for weeks 
tolearn how to use it. 

If you have a typist, you have a Series L 
operator. And, after a couple of hours 
instruction, she and your Series L could , 
be working very hard for your business. 


5. Buteven trained staff make mistakes. 
And mistakes cost money. 

At Burroughs, we've taken that into 
careful consideration. That's why weve 
designed the Series L sothat it will 
pinpoint errors with a flashing 
light, апа stop operating until the 
mistake is corrected. 


6. But it’s such a sweat to change programs. 
Not on the Burroughs Series L. It 
stores a host of programs on its unique 
disk memory. 


7. I'll bet the programming is complex. 
Not at all. The Series L can be 
programmed in COBOL which is as close 
to speaking English as a computer can get. 


8. Butthere's noreal advantage in going into 
computers, is there? 

If there's no real advantage in getting 
an instant picture of how your business is 
moving; if there's no real advantage in 
getting a full management information 
service and being able to make informed 
decisions and forecasts; if there's no real 
advantage in speeding up your entire 
accounting system, then there's probably 
no real advantage in going into computers. 


ACCOUNTANT 


_ Ten excuses for not 
buying our Series L computer. 


9. But if | grow, it's obsolete. 


10. 


The Series L is Burroughs' new bulwark 
against obsolescence. It can grow with you. 
If you need to give it more information, 
faster, you can use high-speed punched 
cards or paper tape. If you need more 
computing power, the Series L is designed 
with full Datacom facilities. If your business 
expands, you go on-line to a large central 
computer. 

The Burroughs' Series L could be your 
first step into computers. A very sensible 
step indeed. 


But it will cost me a fortune. 

The Series L costs from under £4,000.. 
A small price to pay to get into computers, 
and receive better management control 


· over your business into the bargain. 


If you want to know more, fill in the 
coupon. We'll arrange a demonstration to 
suit your appointments diary. Then you can 
see, in action, one of the 10,000 Series L 
computers being installed in Britain by 
Burroughs. 

One of the 10,000 reasons why you 
should buy one. 


€) Burroughs 












To: Burroughs 
Machines Ltd., 
Dept A 

Heathrow House, 
Bath Road, 
Cranford, 
Hounslow, Middx. 


Name 
Company 


Address 





Please arrange for me to see a Series L computer 
| "Ur 
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Third Edition in course of publication — all loose-leaf 


SIMON'S TAXES 


Editorial Board 


SIR JOHN FOSTER, K.B.E., О.С., М.Р. 
K. S. CARMICHAEL, F.C.A., F.T... 
В. J. SIMS, LL.B., ЕТ... Solicitor 
Editor for Scottish Law: W. J. MENZIES CAMPBELL, M.A., LL.B., Advocate 
Managing Editor: JOHN JEFFREY-COOK, F.C.A, F.T.. 


This Third Edition, fully revised and restyled, is completely up to date and modern in 
appearance as well as in content. The nine loose-leaf volumes (to be published over a 
period of six months, Volume A now available) are serviced at least four times a year, and 
special booklets are issued to cover each new Finance Bill and Finance Act. 


There are over thirty contributing authors, more than twenty of whom are new to this 
edition — many are accountants specialising in taxation, and several are authors of specialised 
texts on taxation or related subjects. Most contributors have provided their own accountancy 
examples to illustrate points made in the text, and all these worked examples are fully 
decimalised. 


Ever since Simon's Income Tax first appeared, іп 1948, the work has been renowned 
for comprehensive coverage of its chosen field, which since 1965 has included corporation 
tax and capital gains tax. The new edition incorporates many new features and these (par- 
ticularly the revised arrangement of material, the meticulous indexing systems, copious 
cross-references and simpler servicing arrangements) will ensure that Simon will continue 
to be the most sought-after work on tax law and practice. 


The new Simon is unique; it is 

Q the only loose-leaf work on taxation which is complete in itself 

@ the only comprehensive narrative which is fully cross-referenced 

Q the only work with a single comprehensive index (as well as indexes in each volume) 


Q the only work issuing a Finance Act booklet (setting out the legislation, with copious 
annotation, examples and index) within a few weeks of the Royal Assent 


Q the only work serviced at least four times a year, keeping it fuily up to date, in respect 
of cases, legislative changes and practice. 


in short, no one concerned with tax can afford to be without the new S/mon. 
£51 15s (£51.75) net, plus £3 35 (£3.15) dispatch (including all service issues for 1970—1971 ). 


Illustrative leaflet on application to 


Butterworths, 88 Kingsway, London WC2B 6AB 
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Management Centre Europe 





announce an Auditing Week – 


two Seminars of interest to 
all levels of management and 
especially financial controllers 














1 INTERNAL AUDITING — NOV. 30 TO DEC. 2 


When business concerns were small, family-run affairs, there was 
no need for an internal auditor. But, as businesses have developed 
today into departmentalized, world-wide operations, the need for, 
and functions of, the internal auditor have become very essential 
to structuring and controlling the financial operations of the entire 
operation. Today, internal auditing is an independent appraisal 
activity for the review of accounting, financial and other opera- 
tions, as a basis for service to management. 


o 
PROGRAMME OUTLINE: 


Definition, Scope and Purpose of Internal Auditing ; Relationship 
with External Auditors; Internal Auditing as a Tool of Manage- 
ment; The Auditing Programme; Operational Auditing; Case 
Studies ; Audit Results and Reports ; Bank Inspection and Internal 
Auditing; Future Responsibilities and Growth of the Audit 
Function. 


SPEAKERS: Co-chairmen: J. O. Davies and S. S. Ross. Guest 
Speakers will include: P. C. Elliott, Manager Internal Audit U.K., 
Shell International, London; F. J. Rigg, President of the Institute 
of Internal Auditors, London Chapter; B. E. Simmons, Systems 
Controls Co-ordinator-Auditing, Ford Motor Company Ltd, 
Warley, Essex; A. Verschraege, Management Consultant, 
Berenschot Diebold, Brussels. 


VENUE: Royal Garden Hotel, Kensington High Street, London. 


FEE: B. Fr. 9,000 including luncheons etc. (approx. 75 gns). 


2 ELECTRONIC DATA PROCESSING AND 

THE AUDITING FUNCTION — DEC. 2 TO DEC. 4 
Computers, performing the bulk of record-keeping functions in 
many companies today, have helped to solve the problem of 
preparing quantities of corporate records rapidly. In fact, the time 


problem has now given way to the more complex problem of 
maintaining controls over E.D.P. systems. The programme will 
cover the computer's impact on auditing practices and the 
requirements which auditing demands from electronic data 
processing. 


PROGRAMME OUTLINE: 

The effects of E.D.P. on the auditing function ; Systems designing 
for auditing; Internal control aspects in E.D.P. operations; 
Examples of auditing of E.D.P.; Examples of planning the com- 
puter assisted audits. 


SPEAKERS: Chairman: Dr S. Gill, Guest Speakers will include: 
C. H. Bailey, Partner, Price Waterhouse & Company, London; 
P. C. Elliott, Manager Internal Audit U.K., Shell International, 
London ; A. Hagelauer, Management Consultant, Arthur Andersen 
& Company, Paris; B. E. Simmons, Systems Controls Co- 
ordinator-Auditing, Ford Motor Company Ltd, Warley, Essex ; 
A. Verschraege, Management Consultant, Berenschot Diebold, 
Brussels. 


VENUE: Royal Garden Hotel, Kensington High Street, London. 


FEE: B. Fr. 9,000 including luncheons etc. (approx. 75 gns). 


ABOUT MCE 

Management Centre Europe, a branch of the International Management 
Association, was founded in 1961 in Brussels by the American Manage- 
ment Association. Both organizations are non-profit, educational 


institutions, whose aim is to find and develop better methods of manage- 
ment. Completely non-partisan and non-political, MCE receives no 


support from any government, foundation or institution. 

Management Centre Europe provides a continuous programme of 
meetings where executives from all over the world can exchange 
experience and ideas on their management responsibilities. The purpose 
of all MCE meetings is to promote effective management knowledge 
derived directly from the current practices of successful companies. 





Write or telephone for programme leaflet and registration form to: Dr O. J. Kamber, Programme Director, Management Centre Eur ope, 


Avenue des Arts 4, B—1040 Brussels. Tel. Brussels 19.03.93. 
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Commerce and 
ACCOUNTANTS i ndustry 


Public Practice 
Taxation 


SEMI-SENIORS also 
Temp. and Short-term 


BOOKKEEPERS appointments 


Overseas Appointments 
by Special Arrangement 






EXECUTIVES 








AUDITORS 


Wren House, Bear Street 


Leicester Square, London wc2 REG. 5444 







HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 






Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 
FACTORIES, PLANT AND MACHINERY 
EE 


AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 








A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 







A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (Ë) owners of surplus Factory Space and Plant and Machinery 
wishing to dispose of same. 











HEAD OFFICE 


59-62 HIGH HOLBORN, LONDON WC! 
Telephone 01-405 8411 (9 lines). Grams: Penetrancy, London WC1 
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The Role of Government 


NFLATION is the major problem of our time. The balance of 

payments apart, it is no consolation to be told that inflation is not 
just a British but international phenomenon. The worst aspect of 
the present situation is that whereas in classical inflations profits 
were the major beneficiary and inflation was synonymous with 
boom conditions, currently in Britain there is near stagnation and 
low profits. For all the Treasury concern with rising consumer- 
spending, there is still under-utilized capacity and a depressingly 
low rate of investment in private industry. 

The recent remarks of Mr John Davies, M.B.E., F.C.A., Secretary 
of State for Trade and Industry, on the abolition of the Industrial 
Reconstruction Corporation need to be judged against this 
background. Given the Government’s economic policy it was 
rational that the role of the IRC, instead of being based on public 
money, should now be supported by private funds. 

The fact that the necessary finance was not available from 
private sources led Mr Davies to question whether the City ‘has 
sufficiently modernized its structure and facilities to meet the 
present day needs of industry. Is it’, inquired Mr Davies, ‘fully 
ready to meet the increased responsibilities which will devolve 
upon it following the disengagement by government from inter- 
vention in industry’? 

There can be more than one opinion regarding the adapt- 
ability of the City of London to the changing needs of the times. 
One could wish for the same flexibility of outlook displayed by 
some City institutions over the past 25 years in some other national 
institutions! What has to be borne in mind is that not only does 
the process of adaptation need time, but those involved must be 
clear concerning the climate of opinion surrounding the changes 
which are to be made. Since the war both the City and industry 
have been accustomed to government intervention in their affairs 
on an unprecedented scale. They can hardly be expected to 
adjust to the new climate of opinion overnight. 

It may well be that the new Government's policy is more favour- 
able to private enterprise, but its implications still need to be spelt 
out in much more detail. In particular, it would help the business 
community if premature pronouncements in vague general terms 
could be avoided. The recent report from the Monopolies Com- 
mission on the professions is a good illustration of this criticism. 
Competition may be the panacea for current economic ills, but 
the application of the principle needs to extend well beyond the 
bounds of the professional bodies if it is to bring about a different 
economic climate. 
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Taxing Land Sale Profits 


qu variations on the theme of the taxability of land 

sale profits seem to be infinite. One particular facet 
of the problem is the position of a legatee who goes to 
some trouble to dispose of inherited land in such a 
way as to maximize the proceeds. One of the principal 
badges of trade is the acquisition of land with the 
motive of making a profit out of it. In the case of a 
legatee, such a motive is absent. However, he may 
acquire other assets in order to dispose of his inherit- 
ance to the best advantage, and he may thereby enter 
into an adventure in the nature of trade ( Pilkington v. 
Randall (45 A'TC 32)). 

A similar situation arose in an Australian case 
(McLelland v. Commissioner of Taxation) where a sister 
bought out her brother. Their uncle died in 1968 
leaving his estate to them in half shares. It included 
3,600 acres of land at Rockingham, south of Freemantle. 
Some of the land was on the coast and likely to appre- 
ciate considerably, but the majority was back land. 
The brother wished to sell at once, but Mrs McLelland 
wished to retain as much as possible for her family, 
because she thought that the land would appreciate. 
At the same time, she did not want to have a stranger 
as her co-owner. Accordingly she took an option to buy 
out her brother for £40,000. Not having this sum, she 
decided to sell part of the land in order to raise it. 

She had plans prepared dividing the land into three 
portions. Two of these portions comprised the 525 
acres nearest the beach which she wished to retain. 
The third portion was mainly back land of 3,073 acres. 
On advice, some of the good land had been included in 
order to stimulate buyers’ interest. The third portion 
was accordingly put on the market and, with the assent 
of the executors, Mrs McLelland accepted an offer 
of £150,000 with a £50,000 deposit on execution of 
the contract, the balance to be paid on conveyance. 

The executors’ assent was conditional on Mrs 
McLelland and her brother each depositing £10,000 
as security for certain legacies for which the remaining 
assets in the hands of the executors might prove to be 
insufficient. The sale went through as planned. 

The evidence of trading was obviously not nearly so 
great as in Pilkington v. Randall. However, the Federal 
Commissioner of Taxation relied on a special provision 
of the Australian Income Tax Assessment Act 1936 to 
1965, passed following the famous decision in Jones v. 
Leeming (9 A'TC 134), namely section 26 (а). This 
provides that ‘income’ includes: 

(a) Profit arising from the sale by the taxpayer of any 


property acquired by him for the purpose of profit 
making by sale, or from the carrying on or carrying out 
of any profit making undertaking or scheme.’ 


The Commissioner argued that Mrs McLelland was 
caught by section 26 (a) and he assessed her on an 
alleged taxable profit of £56,951 on a computation 
which was itself challenged independently on the 
question of whether there was a taxable profit at all. 
On appeal at first instance in Australia, Windeyer, J, 
discharged the assessment. The Commissioner ap- 
pealed to the full Court which allowed his appeal by 
a majority of three to one. Mrs McLelland appealed 
to the Privy Council. Here, too, there was judicial dis- 
agreement. Lords Donovan, Dilhorne and Wilberforce 
allowed the taxpayer's appeal; Lords McDermott and 
Pearson dissented. 

Giving the majority judgment on November 2nd, 
Lord Donovan said that the question obviously 
suggested itself as to why the appellant had to sell 
land worth £150,000 simply in order to get £40,000 to 
pay her brother? The answer was that the appellant was 
advised that in order to get a good price for the third 
portion she would have to include in that portion some 
of thg more valuable land. His lordship rejected the 
Commissioner's argument that all the appellant 
was entitled to under the will was a share of the 
proceeds of sale of the land and therefore she ‘acquired’ 
land for the purpose of profit making by sale. 

Coming to the second limb of section 26 (a) 'carrying 
on or carrying out of any profit making undertaking or 
scheme', Lord Donovan said it was not easy to re- 
concile with the evidence the assertion that the 
appellant had no other purpose than to sell the en- 
tirety of the land — part immediately and the rest at a 
later date. The evidence was consistent with her 
retaining the land as an investment and building on it. 
In his lordship's view if an undertaking or scheme was 
to fall within section 26 (a) it must be a scheme 
producing assessable income, not a capital gain. That 
meant the scheme must exhibit features which gave 
it the character of a business deal. 

It was true that the word ‘business’ did not appear 
in the section; but given the premise that the profit 
produced was income in its character, he thought that 
the notion of business was implicit in the words 
"undertaking or scheme'. He was reinforced in that 
view by the opinion expressed by the Commissioner 
in paragraph 19 of his case. There the Commissioner 
referred to the fact that he did not submit in the High 
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Court that the appellant had engaged in an adventure 
in the nature of trade but nevertheless asked to be 
allowed to raise this contention before the Board on 
the grounds that 'it is only an alternative way of 
presenting the respondent's case under section 26 (a). 

The Commissioner had relied strongly on the prior 
purchase of the brother's interest and its inclusion in 
the sale but the facts brought out clearly that this 
simply was a means to an end, i.e., the retention of the 
more valuable land. He also dismissed the argument 
that there was, in fact, an adventure in the nature of 
trade. He distinguished the case of Iswera v. CIR 
([1965] 1 WLR 663), in that Mrs Iswera intended from 
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the first to divide and sell off the greater part of the 
land. Mrs McLelland wanted to keep it, but circum- 
stances forced the sale upon her. 

The curious fact about the McLelland case is that 
in the end there were five judges in her favour and 
five against her. The case illustrates how difficult it 15 
to advise with any confidence on the many cases which 
fall near the borderline. In the United Kingdom the 
Inland Revenue’s hands have been greatly strengthened 
by what is now section 488 of the Income and Cor- 
poration Taxes Act 1970, but it does not seem that 
this section would have been of much assistance to 
the Federal Commissioner in the McLelland case. 





Candidates 
Challenged 


ROSPECTIVE candidates for membership of The 

Institute of Chartered Accountants in England and 
Wales will find their path becoming increasingly 
arduous if the recent proposals of a joint working party 
of the Institute's education and examination ,com- 
mittees are to be implemented. It has already been 
announced that the minimum educational standard for 
entry into articles will be raised to two 'A' levels or the 
equivalent as from next July (The Accountant, October 
15th), and in fact the Institute makes no secret of its 
preference for graduate entrants. The proposals issued 
as an exposure draft last week should ensure that the 
new generation of candidates will face a test worthy of 
their steel. | 

The principle of three progressive examinations is 
retained, but the now familiar “Intermediate” and 
‘Final, Parts I and II’ labels would disappear in favour 
of ‘Examinations I, II and III’. The projected syllabus 
for Examination I has been made to equate broadly 
with that for the existing nine-month college courses, 
in the expectation that these would eventually become 
compulsory, and Examination I would then be set 
only for graduates who have not followed 'profession- 
ally relevant’ degree courses. 

Apart from an increase in the number of papers — to 
six of three hours’ duration at each stage — the pro- 
posed new syllabus has been drawn in such a way as 
to include the related aspects of law and accountancy 
within the same papers, particularly at the Examination 
III level. This enables questions to be set covering 


comprehensive ‘problem’ situations, and is also in- 
tended to discourage candidates from attempting to 
study individual topics in isolation. 

Two papers in Examination I will, it is suggested, 
be devoted to accounting and auditing, including the 
basic ideas of such matters as budgetary control and 
standard costing and the use of flow charts for internal 
control. In place of the present Intermediate ‘general’ 
paper, separate papers are proposed in the principles 
of economics, the economic framework of business and 
principles of English law. There would also be one 
paper on statistics and mathematics. 

Examination II is intended to include specific 
papers in management accounting and financial 
analysis (including ‘the human element in management 
planning and control’) and data processing. It also has a 
paper on commercial law, the syllabus of which appears 
to be very similar to the present ‘English Law П” 
except for the law of trusts, which has been brought 
into Examination III in company with executorship 
law and accounts. 

Examination III, in the working party’s own words, 
is designed as ‘a searching test of practical ability’. 
Two papers in advanced accounting and finance, 
including a knowledge of the related provisions of 
partnership and company law; one in advanced 
management accounting, including the use of electronic 
equipment and of statistical and mathematical methods, 
simulation and model building; taxation; auditing 
(again with particular reference to the use of statistical 
methods and sampling, and also to the relevant pro- 
visions of the Companies Acts); and, as a concluding 
hors d'auvre, "Taxation II with trust and ¢xecutor- 
ship law and accounts’. If this seems at first sight to 
be a particularly indigestible dish, it must be added that 
the taxation element in this context relates principally 
to capital gains tax for the estates of deceased persons 
and trusts, and ‘simple’ problems in tax planning. 
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Current 
Affairs 





Economic Consequences of 
Foreign Investment 


jose investment in the British economy is 
strongly concentrated in the technologically ad- 
vanced industries, in motor vehicles and in oil refining 
and distribution. In most of these industries, which 
are the fastest growing in the economy and which also 
tend to be dominated by a few large firms, foreign 
subsidiaries are among the leading producers, and in 
several they supply more than half the total output. 
Addressing the advanced management course at 
Ashridge Management College last Friday, Professor 
J. H. Dunning, of Reading University, spoke of the 
policy considerations the British Government must 
bear in mind in face of the growing foreign, and 
particularly American, investment. 

It is reckoned, he said, that within ten years between 
20 and 25 per cent of UK manufacturing output and 
more than one-third of exports will be supplied by 
foreign-owned firms. 

The key contribution of American subsidiaries to 
the efficiency and growth of other firms in Britain is 
the package deal of American entrepreneurship, capital, 
and knowledge they make available, quite apart from 
the fact that they employ about 150,000 people in the 
development areas of the UK who might otherwise 
have remained unemployed. The productivity of 
American subsidiaries is, on average, about one-third 
higher than their British competitors. The assimilation 
of improved production and management techniques 
has almost certainly been instrumental in lowering the 
profitability gap between American and British sub- 
sidiaries by more than half since 1955. 

While the British Government's attitude so far has 
been relatively free and easy, the Professor observed, 
there are certain policy implications any government 
must have in mind. The first essential is to encourage 
a market environment such that foreign firms should 
not be able to exploit their economic power to the 
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detriment of the British economy. In some cases, this 
may involve the Government in assisting local firms to 
rationalize their businesses, even to the extent of 
backing intra-European mergers. It also implies that 
governments should try and see that when one firm 
takes over another, it pays a fair 'social' price. In 
international trade, the General Agreement on Tariffs 
and Trade exists to control ‘unfair’ trading practices 
between countries. There is reason to suggest that 
something similar may eventually be needed to control 
international direct investments. 


Education is a Continuing Process 


|| is now more than ever necessary for accountants 

to keep themselves up to date, and for this purpose 
to take full advantage of the many post-qualification 
courses that are available. This advice was given by the 
President of 'The Institute of Chartered Accountants 
in England and Wales, Mr C. Croxton-Smith, M.A., 
LL.B., F.C.A., to the successful candidates who attended 
the Institute's prize-giving ceremony at Chartered 
Accountants' Hall last week. 

In congratulating the prize-winners on making such 
a good start in their chosen career, the President, said: 
“There is one thing I would like to say concerning 
the post-qualification trend. The qualifying examina- 
tion of any major profession is becoming increasingly a 
general qualification, and even if you do not specialize 
you will need a good deal more training after you be- 
come a member.' 

Amongst the prize-winners on this occasion was Mr 
W. A. K. Warnock, son of Mr A. W. Warnock, М.А., 
F.C.A., immediate Past-President of The Institute of 
Chartered Accountants in Ireland, who received the 
Walter Knox scholarship for his performance in 
Part I of the Final examination. 


Cutting the Bond 


Seve of the long-familiar byways of executorship 
law will be closed if the latest report of the Law 
Commission (Cmnd 4497, HMSO, 5s 6d) is imple- 
mented. 

The theoretical justification for requiring an ad- 
ministrator to enter into a bond for the due performance 
of his duties, as expounded in most conventional text- 
books, is that (unlike an executor) he does not derive 
his office from the confidence reposed in him by the 
deceased. The Commission, however, thinks it un- 
necessary to give an aggrieved creditor or beneficiary 
an additional remedy against an administrator as well 
as that already available against personal representatives 
generally. 

In fact, liability under a bond can arise only if an 
administrator has been guilty of default of such a 
kind as would make him liable even without it. It 
may also be argued that if there is a real need for such a 
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guarantee in the case of an intestacy, why should it not 
also be demanded to cover the possible default of an 
executor under a will? 

The Law Commission has concluded that 'the 
automatic retention of sureties in virtually all cases 
where there is an administration is unjustifiable', and 
recommends that they should only be required in a 
limited class of cases — principally where the grant 1s 
made either to a creditor as such, or to a person having 
no immediate beneficial interest in the estate. 

The Commission also looks askance at personal 
representatives' historic rights of preference and 
retainer, and would abolish them in favour of a protec- 
tive clause that a personal representative who 'reason- 
ably and in good faith' pays out one creditor should 
not be liable to others of the same class if the estate 
subsequently proves to be insolvent, provided that at 
the time of making the payment he had no reason to 
believe that it was insolvent. It will be remembered 
that it has been the invariable practice since 1889 for 
the rights of preference and retainer to be excluded 
from any grant of administration to a creditor of the 
estate. 


Cost Accountants Pursue 
Profitability 


CTION for profit-making' was the theme of last 

week's London and South-east Area Conference 
of The Institute of Cost and Works Accountants. Under 
the chairmanship of Dr J. M. S. Risk, B.COM., C.A., 
F.C.W.A., J.DIP.M.A., the Institute's senior Vice- 
President, some 60 members attended to study the 
papers presented by Sir Max Bemrose, D.L., M.A., Mr 
D. A. J. Manser, F.C.A., F.C.W.A., J.DIP.M. K: and Mr 
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G. C. Shephard, A.C.W.A., Е.С.1.5., on profit-making 
from the respective standpoints of an industrialist, a 
management accountant, and an industrial relations 
manager. 

Sir Max Bemrose stressed the importance of en- 
thusiastic leadership, reminding members that the 
accountant who for years had been part of an 'auto- 
cratic management’ and only consulted when things 
went wrong inevitably created a built-in resistance to 
his ideas; the art of communication was to think in 
advance how the recipients were likely to react. 

Mr Manser said that a good chief executive must 
'eat, drink, sleep, and think how to maximize profits 
in the long-term' rather than to skim the cream for 
short-term results. The management accounting team 
was there to teach, to advise, and to provide expert 
assistance, and to give each person involved in the 
corporate plan reliable and speedy information on 
performance. 

Mr Shephard's topic was the “management revolu- 
tion' — an increasingly complex technology which had 
led to the virtual disappearance of paternalism in 
industry in favour of managerial professionalism. 
‘Human engineering’ must be kept to the fore if failures 
on the human relations front were to be avoided, he 
said. 

Mr Bernard Cox, A.C.W.A., A.A.C.C.A., Chairman of 
the London and South-east Area Co-ordinating Com- 
mittee, presided at the luncheon, at the conclusion of 
which the Vice-President presented the Institute plaque 
to Mr Cox for his services to the Harrow Branch, and to 
Mr M. P. I. Belman, A.C.W.A., M.B.C.S., for services to 
the Institute in the field of electronic data processing. 
Mr R. A. H. Aitken, B.A., received the Harold Wilmot 
Prize for management principles and practice in the 
June 1970 Part V examination. 





Dr J. M. S. Risk, B.Com., C.A., F.C.W.A., J.Dip.M.A., a Vice-President of The Institute of Cost and Works Accountants (second /eft), 
with (from left) Mr R. A. H. Aitken, B.A., Harold Wilmot prizewinner; Mr Bernard Cox, A.C.W.A., A.A.C.C.A., Chairman, London and 
SE. Area Co- ordinating Committee, апа Mr M. Р. 1. Belman, A.C.W.A., M.B.C.S., recipients of the Institute plaque. 
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Interfirm Comparisons 


probans and civil engineering firms with an 
annual turnover of more than 150,000 will 
shortly be invited to participate in the third interfirm 
comparison scheme for the industry. This is being 
sponsored jointly by the Economic Development 
Committee for the building industry and the Construc- 
tion Industry Training Board. Any firm interested 
in having details of the survey is invited to approach 
the Centre for Interfirm Comparison Ltd which is re- 
sponsible for the survey. 

Firms which participate will be grouped according 
to type of work and from the information provided 
by them through the medium of questionnaires, 
around roo carefully selected management ratios will 
be calculated. For those firms which provide additional 
information on financial charges and capital structure, 
further ratios will be produced. These will enable the 
participating firms to compare their performance in 
these respects with other firms, as well as against a set 
of standards based upon what is being achieved in the 
industry. The identities of the participating firms will 
be known only to the Centre for Interfirm Comparison. 

Some indications of the information available from 
this type of survey has been published on the basis of 
the second such survey which included seventy-six 
firms with accounting years up to September 1969 and 
with turnovers of up to £30 million. For example, 
return on capital ranged from a high of 49:5 per cent 
to a low of minus 23 per cent; the median rate of return 
was 8:8 per cent. Among housebuilders (as distinct 
from general builders) with an average contract value 
of less than £100,000, the value of work done per 
employee ranged from an upper quartile value of £3,560 
down to a lower quartile value of £2,620; the median 
value was £2,985. For the same group, the operating 
profit per employee ranged from a u.q. value of £212 to 
ап 1.4. value of only (o; the corresponding median 
was £68. 

Perhaps the most interesting single figure concerns 
the pretax rate of return on equity capital. For firms 
with an annual turnover of under £15 million the 
median value was 24 per cent compared with 15'5 per 
cent for firms with turnovers in excess of £15 million. 
Comparing the u.q. values for the same groups, the 
former rises to 43:4 per cent compared with only 
21:6 for the larger firms. 


Association's President on 
Training in Industry 


ur etg dam City of Westminster College students 
were amongst the successful candidates at the June 
examinations of The Association of Certified and 
Corporate Accountants. On Wednesday of this week 
Mr E. A. Lediard Smith, F.A.C.C.A., the Association's 
President, visited the college and presented prizes to 
Messrs R. Little (first place in section III), E Pillinger 
(first place in section П), and M. Griew (third place in 
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section П). In the course of his remarks, the President 
said : 

The late integration scheme would have introduced 
great changes — no less, indeed, than the acceptance 
by the Chartered Institutes of training in industry and 
commerce. 

‘As you know, the scheme failed and consequently 
the Association remains the only professional account- 
ancy body providing students with the opportunity of 
training right across the board, so to speak — enabling 
them on the one hand to engage in public practice, 
and on the other fitting them for the very highest 
levels of financial management and control. 

‘Yet it would be foolish to ignore the necessity for 
further change and the Association's plans for the 
future will take full account of that need. Most of the 
significant developments in accounting techniques and 
their applications have taken place in the field of 
industrial accounting and this must be recognized by 
all the professional bodies and reflected in their 
activities.’ 


Tax Structure Penalizes 
the Disabled 


S pid ICIALDOM in the United Kingdom is either 
less progressive' than elsewhere, or simply “more 
niggardly in its attitude towards voluntary bodies’. 
The Treasury’s ‘flint-hearted attitude towards charities 

. . translates into continued suffering and personal 
despair for some handicapped man, woman or child 
still waiting in the tragically long queue for help’. So 
declared Mr W. A. Burn, F.c.a., Chairman of the 
Spastics Society, in his address to the society’s annual 
meeting recently. 

Mr Burn complained that the society’s repeated 
approaches to the Treasury for a comprehensive and 
sympathetic review of the tax structure as affecting 
charities had ‘come up against a brick wall of seeming 
indifference’ inspired apparently by an official desire 
to maintain the status quo. He called for a straight- 
forward allowance against taxable income in respect of 
contributions to approved charities, as was already 
the practice in America and several other countries. 

The present system of relief under deeds of covenant 
was not understood by the man in the street, he de- 
clared; it was unattractive to the high surtax payer and 
its operation involved both the charities and the 
Inland Revenue in considerable administrative expen- 
diture. It was nonsense to suggest that a change would 
cause an unacceptable loss of revenue to the Exchequer, 
or would be open to abuse: in the long-term the results 
would benefit both taxpayers and ratepayers, and 
would save the country money. 

He also asked for a more liberal attitude towards 
charitable donations by companies, which at present 
rank for tax relief only if made under deed of covenant 
or to a charity directly related to the company’s trade. 
It should be possible for charities to reclaim the 
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corporation tax attributable to their own investment 
income: the change from profits tax to corporation 
tax in 1965 had led to the reduction of each £85 of 
investment income to £57 105, apart from the effects 
of inflation during the past five years. 

The combined effects of inflation and the progressive 
scale of estate duty cause the estates of ‘large numbers 
of people who are not wealthy' to bear significant 
amounts of tax. Great Britain was the only developed 
country not to allow an estate duty exemption for 
charitable bequests, and at present charities were 
treated less favourably than agricultural land, works 
of art and growing timber. The Treasury was involved 
in ‘a bizarre lottery’ and could snatch back up to 
three-quarters of a charitable gift if the donor failed to 
live for a year thereafter. 

The Government’s election manifesto had promised 
to ‘encourage a flow of private funds to charities in- 
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cluding voluntary social service’. It was up to them to 
honour that declaration in terms of building a better 


life for the afflicted. 


Taxation Tail Piece 


OME two million of the country’s five million dogs 

are at present unlicensed, according to a parliamen- 
tary question last week. This represents a loss of 
£750,000 per annum to the local authorities respons- 
ible. The penalty for keeping an unlicensed dog was 
increased from £5 to £10 in 1966. 

The Government has disclaimed any intention of 
licensing cats. A cat tax, it is stated, would do nothing 
to reduce the number of strays and would also present 
considerable problems of enforcement in view of ‘the 
propensity of this animal to decide for itself where it 
will live and to whom it belongs’. 





THIS IS MY LIFE 


Brothers All 


by An Industrious Accountant 


AJFEN I first started work as ап articled “clerk 
and mixed with businessmen rather than school- 
boys, one of the biggest changes I noticed was the 
new formality. People called one another ‘Mister’ as 
a matter of course. 

All the staff called the partners Mr Smith or Mr 
Brown; the middle-level staff tended to use Mr to 
the seniors, and the articled clerks called everybody 
Mr with cheerful insouciance. 

The whiskered old doorkeeper and the messengers 
and the very new typists called us ‘Mr’, which was 
very gratifying, and the two elder typists — silver- 
haired battle-axes both — made up for it by regularly 
calling us by the wrong Christian names. 

Of course, we became less formal as friendships 
developed and we went out on audits with the older 
men; but in one particular area protocol persisted. 
Two of the Olympian senior partners — beetling- 
browed men whose word was law and who ignored 
juniors in the corridors — were brothers. They were 
always addressed as Mr Arthur or Mr Bernard, without 
use of their surname. 

[t was a harmless enough relic of Victorian servility, 
but I could never bring myself to use that Christian 
name system. My colleagues warned me I was looking 
for trouble. Remember Edward, they urged; he had 
to leave the day his articles ran out — in the days when 
it was jolly hard to land another job. And all because 


he was well-off and sophisticated. He played golf in 
the junior partner’s club and fell into the disrespectful 
habit of addressing that exalted personage as Freddie 
before clients. 

Years later, indeed, I got a shock which shook my 
hitherto founded-on-rock-like faith in my own pro- 
fession. I was in the boardroom of a local firm in our 
own line of business, exchanging some figures pre- 
paratory to joint action in a union dispute, and their 
auditor attended. It was a family firm and he addressed 
the directors deferentially as Mr George and Mr 
Harold. Somehow, he sounded as if he had abdicated 
his independence. 

Victorian snobbery dies hard, our own directors 
occasionally descending to a lord-of-the-manor hauteur 
which is less than endearing. I still remember my feel- 
ings in my first month in this job. Preparing the 
schedule of private salary cheques, including the 
directors and the senior departmental managers and 
salesmen, I discovered that my predecessor had 
habitually put Esq. after the directors’ names on the 
cheques, and Mr before the staff names! 

I said nothing but I ennobled the commoners. 
Every one of them got his Esq. there and then, and the 
same grandeur went on their brown advice envelopes. 
Three months passed before I got a reaction. The 
chairman dropped in (accidentally, no doubt) just as 
I was writing the cheques. ‘New broom, eh’, he smiled, 
but returned no further answer to my innocent in- 
quiries as to his precise meaning. Nevertheless I felt 
obscurely that I'd struck a blow for democracy. 

More years passed. Last week a tall American 
tycoon was introduced to the directors at lunch time. 
‘Hiya, Jack’, he grinned, giving the deputy-c's hand a 
grip which almost pulped it, 'Just call me Karl'. He 
applied the same genial approach to all he met, low 
and high, since when a new wind of informality has 
blown through our premises. 
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Use of Flow Charts and Statistical 
sampling in Internal Audit 


by FRANK RIGG, F.C.A. 


President, London Chapter, Institute of Internal Auditors 


Internal auditing is an independent appraisal activity within an organization for the 
review of accounting, financial and other operations, as a basis for service to 
management. It is a managerial control which functions by measuring and evaluat- 
ing the effectiveness of other controls. The overall objective of internal auditing 
is to assist all members of management in the effective discharge of their responsi- 
bilities, by furnishing them with objective analyses appraisals, recommendations, 

and pertinent comments concerning the activities reviewed. 


HE attainment of the overall objectives outlined above 
Га involve such activities as reviewing апа ар- 
praising the soundness, adequacy and application of 
accounting, financial and operating controls. In order to do 
this we must, therefore, establish in respect of any system 
set up to give management control over any part of the 
organization (a) what system exists, and (b) whether it is 
working. By no means new, but as yet used by internal 
auditors only to a limited extent, are two techniques which 
help us to achieve this objective. These are flow charting 
and statistical sampling. 

I have used both these techniques and found them to 
be very useful aids to the performance of my work, namely, 
to assist management to manage better, thereby contributing 
to profit. 


Flow charting 


As I see it, flow charting is a discipline which enables us to 
get the details of a system down on paper in such a way that 
anyone can understand it and see the overall picture. This 
discipline also ensures that we have got the whole story. If, 
when we think we have finished, there are any flow lines 
which do not go anywhere, which end in space, then we 
have not got the whole story. 

There are many different methods of preparing flow 
charts, some of which have been specially designed for use 
by auditors. It doesn't matter much what system is used 
as long as it achieves the object, which is to put down in 
pictorial form all the features of a system and show what 
happens. The important things are that the meaning of the 
flow chart should be clear to others, and the method used 
should be consistently applied by all members of the staff 
using it. 

The system I use was developed by the O & M depart- 
ment of my company and I have found it particularly 
useful in internal audit situations, partly because of its 


——— — ÁM— a ДА А ОН НИНА EI 
A paper presented at the 1970 Summer School of The Institute of 
Internal Auditors, London Chapter. 


simplicity and partly because it is sometimes necessary to 
refer an unsatisfactory finding to the O & M department 
for solution. Remember that it is not the internal auditor's 
job to design systems, but to appraise them and see that 
they contain the necessary control features required to 
achieve their objective. 

The basic principles of my system are that in vertical 
columns each document is dealt with by itself and remains 
withia its column, whilst each department or, if necessary, 
each individual, concerned with the system is shown 
within horizontal parallels. By this method, what happens 
to each document can be clearly seen in isolation. The work 
performed in each department, or by each individual, can 
also be seen quite distinctly from what happens in any 
other department. Those things that happen to, or are 
performed on, more than one document simultaneously – 
especially when this is by reference one to the other — are 
shown by linking the documents across the chart by dotted 
lines. This is unlike other flow-charting methods where 
documents joined together actually come together on the 
chart and subsequently move as one document. 


The symbols used are as follows: 


& 
O 
СЛ 


| movement of а document 


creation of a document 
an operation on a document 


a verification or comparison 


Ф — — — > movement together or transfer of information 


filing 


WV 
z 


= 


destruction 


no longer concerns present study. 
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Partnerships: 
when Dum dies or Dee retires... 
what happens then? 


Equity & Law offer a Partners Life | 
Assurance Scheme. Its object - to provide | 
adequate capital in the right hands onthe ` | | 
death or retirement of a partner or a ME сао 
director of a private limited company. | | would like to arrange a personal discussion. 


To: £quity & Law Life Assurance Society Ltd., 
20 Lincoln's Inn Fields, London WC2A SES, 


The scheme is flexible enough to embrace 
a wide variety of differently constituted 
partnerships; and it aims at the maximum 
savings in income tax and estate duty. 

Send the coupon for full details – for 


If orf " | * £ 
ке Equity&Law | = 


Name 


Address 
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A rumouris 
circulating... 


That certain discerning accountants, 
having discovered that the Trident Insurance 
Company is now offering very competitive 
annuity rates (with most attractive commission 
terms) are advising clients of the same to their 
mutual advantage. Furthermore, it is being 
suggested in reliably informed circles that the 
Trident Bond is probably the most tax efficient 
single Premium Bond available on the market 
for surtax payers. 

Trident is a member of the Shipping 
Industrial Holdings Group, with assets of over 
£40,000,000. First Investors and Savers Trident 
Bonds are issued by Trident Investors Life 
Assurance Company Limited, a Trident 
subsidiary. 





= Please inform me of the substance behind A 
these rumours. Immediately. 
The Trident Insurance Co Ltd 
Africa House 44-46 Leadenhall Street 
London EC3A2 AD Tel: 01-488 4032 
Name _ 


Address O 
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Other symbols may be added as required, provided their 
meaning is explained. In fact it is a good idea always to 
set out the key to the symbols at the foot of a chart so that it 
can be shown to and understood by people outside the 
department. I have found this particularly useful in a 
situation where the system in use had, as so often is the 
case, ‘just growed’ like Topsy, and had never beer docu- 
mented. When the chart was complete we were able to 
show it to various executives, including the president, none 
of whom was aware just what complexities — many of them 
unnecessary — had gradually been built into the system. 

When the O & M department had re-designed the sys- 
tem, taking note of our advice on control points, we were 
able to display the new system using the same flow- 
charting method so that all concerned could see the overall 
picture and the part they had to play. They could also 
readily appreciate the improvements and thus were more 
prepared to accept the recommendations. 


illustration of flow chart 


In order to illustrate the method described a small section 
of the original chart prepared in this case is shown above. 
The system concerned the sale of apartments by a property 
. development company in Paris and it will be appreciated 
that working in an international situation, the use of 
| charts was a great advantage over written description. 

In preparing this chart, we used a roll of draughtsman's 
paper and a large drawing board. The reason for this is 
that we go on across the sheet just as far as necessary to 
bring into play every document of whatever nature, and 
from whatever source it may come, to complete the story. 
'The distance between the vertical and the horizontal lines 
should be adequate to accommodate the number of copies 
of each form and the amount of action required in each 
department. Similarly, as far as possible, the documents are 
listed from left to right as nearly as possible in the order in 


ACCOUNTANT 





which they enter the story and the departments from top to 
bottom in the order in which they handle the documents. 
Of course, it will not be possible to avoid completely 
having flow lines going upwards but the extent to which 
this is necessary may be an indication of the smoothness or 
otherwise of the system under review. 

Especially in a complicated system it may be necessary to 
gather all the available information first, possibly by means 
of a flow-chart questionnaire. The subsequent drawing of 
the chart can then make proper allowance for column 
widths. When finished, as pointed out earlier, any in- 
complete information will be revealed by an inability to 
complete some of the flow lines. Further investigation will 
be necessary and may even reveal documents not previously 
included. For this reason it is preferable to do a rough first 
attempt using pencil and draw a final copy when completed, 
especially if reproduction and distribution is necessary. 

The case referred to above revealed a weakness in control 
simply by the amount of blank space in the horizontal line 
‘Accounts Department’ (not shown in the reproduced sec- 
tion of the chart) before any document reached there. 
It was clear that some earlier documents should have been 
passed to that department to give them better control. The 
revised system, in comparison, clearly showed how this had 
been rectified. 


Statistical sampling 


Where the system has been well documented in the design 
stage and the documentation carefully kept up to date, it 
may not be necessary to prepare new flow charts. However, 
it will always be necessary to ascertain as far as possible 
whether the established system is operating in all cases. 
Obviously it will not be possible to check each and every 
item through the system. Auditors have always resorted to 
test-checking, taking a selection of items and following 
them through. This was usually an imprecise undertaking, 


^t. -5 =f Pe пи тә be 


THE I 
658 


based on guess-work or judgement'. Because it was 
imprecise, the conclusion which an auditor was able to 
reach on the result of the test was equally, or rather more, 
imprecise. Normally, the only proper conclusion he could 
draw related to the items in his sample and to no others. 

Now, I am not a mathematician and still less a statistician, 
so I have to rely on the experts, and they have convinced 
me that if a sample is selected according to the rules they 
have established I can draw much more precise conclusions 
from the results. They tell me that statistical sampling is 
based on the application of mathematical probability 
theory and that the rules are provable. I must leave it to 
them, but – being a sceptical person in things I don't 
really understand — before applying their rules I have 
tried to prove them in a limited way. An article which 
seemed to me to most fit the needs of a particular testing 
problem I was faced with was entitled ‘A new approach to 
flexible sampling', by Alphonse L. Nigra (The Internal 
Auditor, Fall, 1966). 

We applied the method set out to a relatively small num- 
ber of documents — say 800, from which we calculated a 
sample of about 150. (The proportion was high because of 
the small size of the ‘population’ or total quantity.) We 
evaluated the results of the sample and then examined the 
whole. The results by both methods were very close indeed 
and I was satisfied the method would work for a larger 
population. 


Control by sample 


The particular problem to which we wished to apply 
statistical sampling was the very large quantity of invoices 
being input to our computer for goods and services pur- 
chased, as credits to the bought ledger and debits to cost. 
We had examined the system of control in theory and now 
we needed to know whether the system was operating 
reasonably correctly. There were a number of controls to be 
included, where the importance of control varied according 
to the value of the invoice. This indicated that a stratified 
sample was required, i.e., one where the number of docu- 
ments selected varied according to the value of the stratum 
in which it fell. We therefore carried out an exercise on a 
large number of invoices to establish the distribution by 
value. From this we decided that ten strata would be suit- 
able, the lowest being everything up to £5 and the highest 


A typical calculation is as follows: 
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everything over £2,000. The formula which gave the 
calculation of the size of sample in each stratum is: 


Where: 
ів = Sampling interval for the respective strata. 
M — Aggregate monetary values of items in population. 
P — Precision limit, expressed as a proportion of M. 
MP = Monetary precision limit. 
R — Reliability factor (confidence level). 


Cs = Мопеѓагу ceiling or upper cut-off point for the 
individual items in the respective strata estab- 
lished in designing the sample. 

Using this the calculation to be carried out involves 
establishing how many documents there are in each 
stratum. This can be done by hand-sorting if the number of 
items is not too great, but if there are many thousands it is 
obviously better to get the computer to do the job. In fact, 
it is possible to program the computer to do the whole job 
and point out the identifying numbers of the selected 
items.! 


The following simple calculations follow: 
(1) Set out the number of items in each stratum. 
(2) Against each stratum enter the average value. 


(3) Multiply the number of items by the average value. 
This gives a theoretical total value. (For the highest 
stratum the actual invoices must be added up since 
there can be no average value.) 


(4) Against each stratum enter the higher limit multiplied 
by a factor of three (for 95 per cent “confidence level' 
— i.e., 95 per cent confidence that the result will be 
representative of the true answer). 


(5) Calculate o:5 per cent of the total theoretical value. 


(6) Divide the figure at (s) by the individual amounts 
found in item (4). The answer should be entered 
correct to one decimal place. 


(7) Round off the results at (6) by adding o:5 to each and 
then ignoring the resulting decimal place. This is 
the sampling interval. 


* See ‘Statistical sampling with EDP equipment’, by Alphonse L. 
Nigra, The Internal Auditor, September/October 1970. 
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No. of Average 
Stratum Value Items Value 
Е £ 
1 over 2,000 25 — 
2 1,000-2,000 320 1,500 
3 500-1,000 640 750 
4 250— 500 1,120 375 
5 100- 250 2,340 175 
6 50— 100 4,480 75 
7 25— 50 3,142 37:5 
8 10- 25 2,584 17:5 
9 5— 10 2,421 7:5 
10 Under £5 4,125 2:5 
21,197 





Total Monetary Sampling Interval 
Theoretical Ceiling Rounded | Sample 
Value x3 Calculated Off Size 
£ 
320,145 960,435 1 25 
480,000 6,000 2:2 2 160 
480,000 3,000 44 4 160 
420,000 1,500 8:8 9 124 
409,500 750 17:6 18 130 
336,000 300 44-0 44 102 
117,825 150 87-9 88 36 
45,220 75 175:8 176 14 
18,157 30 439-5 440 6 
10,312 15 879-0 879 5 
£2,637,159 762 
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0:596 — £13,185. 
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Next, we need to choose a starting point in each stratum 
by means of random number tables. For example, in 
stratum 8 we need a random number between I and 176. 
This is our first document after which we pick every 176th 
item from there on. 

Having selected our sample – and the illustration above 
shows that we will have selected 762 out of 21,197 or about 
3:6 per cent — we examine each document for various 
conditions such as: 


Have prices been checked? 

Is there a goods received note? 
Is there an order number? 

Is financial code correct? 

Is discount correct? 


Is cost code correct? 


Having completed the checking we can then evaluate the 
results as in the following example: 


Is the Financial Code correct? 


A B C D E 

Total value 

Total No.| Average | of Errors in 

No. of |Sampling| of Errors value Population 
Stratum| Errors | Interval | (Ax B) £ (Cx D) 
1 — — actual — 
2 — 2 — 1,500 — 
3 — 4 — 750 — 
4 1 9 9 375 3,375 
5 — 18 — 175 — 
6 1 44 44 75 3,300 
7 == 88 — 37:5 e == 
8 3 176 528 17:5 9,240 
9 4 440 1,760 7:5 13,200 
10 10 879 8,790 2:5 21,975 
£51,090 


This represents just under 2 per cent of the total value. The 
nature of the business and other factors will determine 
whether such a percentage error rate of the particular 
condition is acceptable or not. If it is not, corrective action 
must be taken and a subsequent test will show whether or 
not this has had the desired effect. 

This is, of course, an illustration of only one approach. 
There are many other sampling plans and applications. 
These are well set out in such publications as the Sampling 
Manual for Auditors published by the Institute of Internal 
Auditors. 


Conclusion 


It should clearly be borne in mind that the techniques set 
out above are only means to an end. They assist the internal 
auditor in approaching his task in a logical and reasonably 
precise manner. 'They do not represent any more than a 
small part of the work necessary to examine, appraise and 
comment on any management control system. Whatever 
techniques are employed, there are no more necessary 
qualities required of the internal auditor than common 
sense and a commercial profit-oriented approach. 
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Taxation 


Case 


A full report of the case summarized in this column 
will be published, with Notes on the Judgment, in 
the “Annotated Tax Cases” 


CIR v. Brown 


In the High Court of Justice (Chancery Division) – 
October 2nd, 1970 


(Before Mr Justice MEGARRY) 


Surtax — Tax advantage — Sale of shares by taxpayer — Price 
paid in cash — Bank loan to purchaser — Purchaser a company 
controlled by seller — Taxpayer to keep at least stated sums at 
bank — Low rate of bank interest to purchaser — Whether 
consideration represents available distributable assets or their 
value — Whether commercial transactions — Whether tax 
advantage was main object — Finance Act 1960, sections 28, 


43 (4) (2). 


The taxpayer sold his shares in five companies to 
General Auto-Work Ltd, a company controlled by him. 
The sale price was £10,000 in cash, and in order to pay this 
sum, and {£15,000 to his wife for her shares, General 
borrowed £25,000 from a bank. The taxpayer, his wife and 
Reproduction Engineering Ltd, also controlled by him, 
undertook to keep at least £25,000 on current account with 
the bank. Interest of only 2 per cent per annum was 
charged on the £25,000. Reproduction carried оп an 
engineering business on behalf of General, and the five 
companies carried on plant-hiring businesses. 

The Inland Revenue served a notice under section 28 
of the Finance Act 1960 on the taxpayer to counteract an 
alleged tax advantage to him from receiving the £10,000. 
It was contended for the taxpayer that the notice was bad 
because (а) the {10,000 did not represent available distri- 
butable assets, (5) the transaction was carried out for bona 
fide commercial reasons, (c) the main object of the trans- 
action was not the obtaining of a tax advantage. The section 
28 tribunal decided in favour of the taxpayer on the first 
question. 


Held: the £10,000 did represent available distributable 
assets of General, and the counteracting notice was valid 
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Oualifying the Constructive 


Notice Doctrine 


by G. R. BRETTEN, M.A., LL.B. 


It is a fundamental principle of company law that persons dealing with a 
company are presumed to be aware of the contents of the public documents 

of the company and to have taken care to ensure that the transaction into 
which they propose to enter is in conformity with the provisions of those 
documents. If, on this basis, it appears that the proposed transaction is within 
the competence of the company and that it conforms in all other respects 

with the requirements of the public documents, the third party is entitled to 
assume that the business of the company is being regularly conducted and that 


the transaction may safely be completed. 


po practitioners will recognize the headnote as a 
statement of the rule in Royal British Bank v. 
Turquand ((1856) 6 E & B 327). It is he purpose here 
to examine the operation of this rule in relation to 
certain provisions of the Companies Act 1948 and in 
the light of a recent decision of a Canadian Court, the 
effect of which was that, despite a defect in the form of 
the transaction which reference to the public documents 
would have revealed, a legal obligation arose which the 
third party was entitled to rely upon and to enforce. 


Companies Act 1948 


Provision is made in section 32 of the Companies Act 
1948 for equivalence in law as between registered 
companies and individuals with respect to the forma- 
tion of contracts. In terms the section provides that (a) 
if the contract is one which if made between private 
persons would by law be required to be in writing and 
under seal, it may be made on behalf of a company in 
writing and under the common seal; (6) if the contract 
is one which if made between private persons would by 
law be required to be in writing and signed by the 
parties to be charged, it may be made on behalf of a 
company in writing signed by a duly authorized 
agent; or (c) if the contract is one which if made be- 
tween private persons would be valid although made 
by parol only, it may be made by parol on behalf of the 
company by any duly authorized agent. 

This section must be read in conjunction with article 
113 of Table A of the 1948 Act, or the equivalent 
section in any company's articles of association, which 
regulates the custody and use of the common seal. 
In so far as it is material to the point here under review, 
article 113 provides that every instrument to which the 
seal is fixed must be signed by a director and counter- 
signed by the secretary or by a second director or by some 
other person appointed by the directors for the purpose. 

The particular problem with which we are here 
concerned arises when a contract, which is not by law 


required to be made under the company's seal, is in 
fact made in writing and under seal, but the provisions 
of the articles of association regulating the use of the 
seal are not observed. In such circumstances is the 
third party, as a consequence of his constructive 
notice of the articles of association, precluded from en- 
forcing the transaction? 


Recent authority 


Such was the problem which arose in Crawford’s Ltd 
v. Wenhil Line Construction Co Ltd ((1970), 10 DLR 
(3d) 497). There the company had been registered 
pursuant to the [Saskatchewan] Companies Act, RSS 
1965, chapter 131, section 101, of which makes provision 
equivalent to that of section 32 of the Companies Act 
1948 in Britain. The articles of association required 
that any instrument to which the company's seal 
should be affixed should be accompanied by the 
signatures of three directors. The company executed 
an assignment in favour of a bank, the instrument 
being under seal and signed by two directors of the 
company. It was contended that this did not constitute 
a valid legal assignment, since the terms of the articles 
of association governing the use of the seal had not 
been strictly complied with. 

The Saskatchewan Court of Appeal, finding that the 
assignment was within the powers of the company and 
that the two directors had implied authority to bind 
the company in this particular, held that, despite the 
failure to observe the requirements of the articles of 
association, the assignment was valid. Delivering 
the judgment of the Court, Woods, JA, reasoned as 
follows: 


“On the present facts there is no requirement that the 
assignment to the bank be under seal. The learned 
chamber judge has found that there is consideration for 
the assignment and that the subject-matter of it is 
assignable. With deference, I agree. If the corporate seal 
had not been affixed to the general assignment, the only 
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question to be determined to decide its validity would 
have been the authority of the signing officers to bind the 
company. Leaving that question aside for the moment, I 
cannot see how the fixing of the seal renders the docu- 
ment invalid. ... In my view the signatures evidence 
the intention of these officers to bind the company and as 
the seal is unnecessary its presence does not invalidate 
the document.’ 


Earlier decision distinguished 

'THe Court of Appeal distinguished the case before it 
from its earlier decision in Glasgow Lumber Co Ltd v. 
Fettes ([1933] 1 DLR 66). There a company had 
purported, by a document under seal, to assign the 
reversion of a lease. The seal was accompanied by the 
signature of only one director, whereas the company's 
articles of association required two signatures. It was 
held that, as a consequence of the failure to comply 
with the articles, the document was not capable of 
amounting to a valid legal assignment. 

The point of distinction between G/asgoz Lumber Co 
Ltd v. Fettes апі Crawford's Ltd v. Wanhil Line 
Construction Co Ltd was that, whereas in the former 
case the assignment could be validly effected only in 
writing and under the seal of the company, in the latter 
case a document under seal was not required. 
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Conclusion 


The decision in Crawford’s Ltd v. Wanhil Line 
Construction Co Ltd clearly constitutes a not insignifi- 
cant qualification to the constructive notice doctrine, 
since with respect to the provisions in the articles of 
association regulating the use of the company's seal it 
restricts the operation of the doctrine to contracts 
which by law are required to be in writing and under 
seal. The Court did not consider whether the doctrine 
would apply were a company by its articles of as- 
sociation specifically to require that certain classes of 
contracts should be made only in writing and under 
seal affixed in the prescribed manner. The terms in 
which the decision was stated would, however, pre- 
clude the operation of the doctrine in such a case. It is 
more probable that consideration will have to be given 
to the case where the third party is actually aware, or 
has reason to suspect, that provisions governing the use 
of the company's seal are not in fact being observed. It 
is suggested that in such circumstances, and despite 
the decision in Crawford’s case, the Court, following the 
general pattern of the exceptions to the rule in Royal 
British Bank v. Turquand, should not recognize the 
transaction as giving rise to a legally enforceable 
obligation. 


Postgraduate Management Studies 
for. Qualified Accountants 


А: the present time there is an indisputable need for 
advanced management education for qualified 
accountants. The current professional examination 
system is deficient in two serious respects. In the first 
place, professional students who are non-graduates 
miss the academic breadth, the stimulus towards 
originality and the advantages of group education 
which form an integral part of a good university course. 
Furthermore, the professional examinations are ex- 
tremely narrow and severely limit the educational 
horizons of both students and those who teach them. 
In particular, those of The Institute of Chartered 
Accountants in England and Wales are clearly set and 
marked by professional accountants and are designed 
only for those who wish to follow a professional 
career. 

An analysis of recent papers indicates a strong legal 
bias with far more emphasis upon accounting for the 
legal form of a business (e.g., amalgamations, liquida- 
tions, partnership realizations, joint ventures, etc.) 
than upon the use of accounting for its efficient 
operation. 


by R. J. BRISTON, B.Sc.(Econ.), A.C.A. 


Most of the papers are entirely mechanical and could 
be passed by a student who had no understanding of 
the use and meaning of accounting information. In 
particular, they ignore several important areas of 
accounting which are at present taught at most 
universities, including the following: 

(1) The analysis and interpretation of accounts. 

(2) The managerial uses of accounts (budget preparation, 

control systems, etc.) 

(3) Quantitative techniques for management (e.g., linear 
programming, game theory, critical path analysis, 
sampling and probability, etc.) 

(4) Financial administration (capital budgeting, cost of 
capital, capital structure, risk analysis, the capital 
market, etc.). 

(s) Accounting theory. This is one of the worst omissions. 
Important subjects such as income determination, 
depreciation theory, rising price levels, valuation of 
assets and reporting standards are completely ignored. 

(6) Costing theory. Conceptual problems such as transfer 
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'The writer of this article is Senior Lecturer in Finance at Bradford 
Management Centre. 
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pricing, joint costs, overhead allocation and incre- 
mental costing are almost completely disregarded. 

(7) Computers and data processing are dealt with at only 
a very superficial level. 

(8) Many subjects in the field of investment, particularly 
investment analysis and the valuation of shares, are 
ignored. 

In short it would appear that questions are only set 
if a single mechanical model answer can be provided, 
while any question which involves matters of opinion 
or judgement are not considered. It could be argued 
that a person who had passed these examinations would 
be more a financial lawyer than an accountant fully 
equipped for modern conditions whether in industry 
or in practice. 

It should be stressed that these are not the views of 
an isolated frustrated academic but are the opinions 
expressed in interview of many of the candidates for 
admission to postgraduate courses at both my own and 
other universities. The main reasons which are most 
commonly stated for application to postgraduate 
business schools are a desire to obtain the general 
advantages of a university education and the realization 
that professional examinations are virtually irrelevant 
for an accountant who wishes to make a career in 
industrial management. 


CMI and Joint Diploma 


In fairness to the professional bodies they have 
instituted the Certificate in Management Information 
and the Joint Diploma in Management Accounting 
Services. These, however, do not provide the more 
general advantages of a university education. More- 
over, the statistics relating to numbers of candidates 
published in the annual report of The Institute of 
Chartered Accountants for 1969, which stated that the 
Certificate and the Joint Diploma were awarded to only 
fourteen and nine candidates respectively after the 
October 1969 examinations, suggest that there is not 
now a great deal of enthusiasm for these awards. 

In the light of these criticisms it may be argued that 
there is a strong case for qualified accountants to 
attend a full-time university course in management 
with the joint objectives of broadening their under- 
standing of accounting and management and of 
obtaining the general advantages of a university 
education. 

A questionnaire was sent to all university departments 
which, on the basis of Degree Studies and the Ac- 
countancy Profession, published by the Joint Standing 
Committee on Degree Studies and the Accountancy 
Profession and Postgraduate Training in the Social 
Sciences, published by the Social Science Research 
Council, seemed most likely to offer courses in the 
fields of accountancy, finance or management. About 
9o per cent of them replied and those which did not 
were mainly economics departments which did not 
have a clear interest in management studies. 

On the basis of these replies it was possible to 
identify a number of courses available to non-graduates 
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which qualified accountants had attended during the 
academic session 1969—70. These are set out in Table r. 

In addition to the universities, 20 leading poly- 
technics and colleges of technology were questioned 
regarding the management education facilities offered 
to professionally qualified students. A few of these 
offered a diploma in management studies, the courses 
for which ranged from seven months to one year full- 
time and two to three years part-time. These diplomas 
were available for accountants without additional 
requirements, though at Kingston polytechnic an 
entrance examination must be passed by all applicants. 
Of those institutions which replied, Kingston polytech- 
nic had one qualified accountant on its 1969—70 
course, Leicester polytechnic had two, while the 
London polytechnic had four. 

It would thus appear that non-graduate qualified 
accountants have not benefited from the expansion of 
management education in recent years. If one ignores 
the specialist courses of the University of Birmingham 
Institute of Local Government, only 42 such account- 
ants entered university postgraduate management 
courses during 1969-70. However, the total number of 
students enrolled on these courses was about 400. 
Moreover, there were several other courses which are 
available to non-graduates but which contained no 
accountants during this period. The most relevant of 
these courses are described in Table 2. 

Other degrees are available to non-graduates at 
Heriot-Watt University and at the University of 
Nottingham, but no students were admitted for 
1969-70. From 1970—71 several new courses are due to 
begin, which are listed in Table 3. 

Finally, mention should be made of the increasing 
number of degree courses in operational research, 
systems engineering, production management, etc., 
which are generally available to non-graduates, though 
a minimum of ‘A’ level mathematics is frequently 
required. In fact, the report by Professor Harold Rose, 
Management Education in the 1970s, published by the 
National Economic Development Office in June, 
states that there were 1,500 postgraduate student places 
in business schools and university management 
centres in 1968-69 and that this number is expected 
to increase to 2,400 in 1971—72 and 3,000 in 1974-75. 
This is clearly going to be an important source of 
trained management and one which accountants cannot 
afford to disregard. 


A poor response 


So far this paper has attempted to show that there are 
many courses in higher management education avail- 
able to non-graduate qualified accountants, that such 
accountants can derive considerable benefit from these 
courses and that, at the present time, the number of 
accountants attending these courses is very disap- 
pointing. There are several factors which might 
explain this poor response. 

In the first place many accountants feel that they 
have proved themselves by qualifying for one of the 
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Ledger Card 
Computer. 








After it updates your ledger cards, 
it does the same for your business. 


You can have a daily trial balance. 
Daily. 

You can get immediate 
information on the current level of 
anything you have in stock. 

Or the current status of several 
thousand items in less than an hour. 

You can tell which customers 
took advantage of your special 
discount last year. 

Or which prefer the old line 
to the new. 

Or which are buying more 
this year. Or less. Or not at all. 

These are only some of the 
ways Model 6 can help update 
your business. 

And with Model 6, you can 
continue to use ledger cards. Only 
now you do your invoicing and 
accounting even more efficiently. 

You can do all these things 
because your current information is 
stored in Model 6 (on disk files, just 
like larger computers). You have 
available all the important 
information you need to manage 
your business. 


System/3 Model 6. 


To use Model 6 for invoicing, 
simply insert the customer ledger card. 
The computer instantly types the 
customer name and address on your 
invoice. Ne&t, key the item numbers 
h and quantities. 

Within seconds the computer 
searches its stock files, updates 
them, prints out the invoice 
and then posts the ledger card. 










Model 6 costs more than your 
book keeping machine. But it does more. 
Much more. Like new product 
performance predictions. Long range 
production planning. Budget analysis. 
Model 6 can handle all this. Because it is 
a computer with its own bookkeeping 
machine — and disk file storage. 

Now you'll want to know more. 
Ring your local IBM office or contact 
M. King at IBM United Kingdom 
Limited, 389 Chiswick High Road, 
London №4. Tel. 01-995 1441. Ask 
about System/3 Model 6. 

x. The IBM computer that 
. updates your ledger 
7 cards and your 
5 business. 
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They'll go far- 


a Progressive Man's 
Policy from 

Legal and General 
Stays with them! 


They’re intelligent. Adaptable. Ready for 
change and new responsibilities. They need 
assurance to match — Progressive Man’s 
Policy. Switches from high, low-cost term 
cover to permanent assurance. Links to a 
house mortgage. Converts to endowment. 
Sounds like your sort of policy too, 

doesn’t it? Send for full literature. 


| LEGAL AND GENERAL 
„ЕС L. PROGRESSIVE MAN'S POLIC 


ASSURANCE SOCIETY LIMITED better 


| 
j’ 
— 


Chief Administration: Temple Court, 11 Queen Victoria Street, London EC4N 4TP. Tel: 01—248 9678 
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most respected professions. Moreover, the opportunity 
cost of leaving secure employment in order to attend a 
university course is high and will continue to increase, 
together with family responsibilities, by the time 
suflicient professional experience has been achieved 
to qualify for entrance. Nevertheless, most accountants 
who obtain a higher degree in management quickly 
increase their salary and also find a much smoother 
passage into industry or management consultancy. 
Indeed, their initiative in attending university and 
making the attendant financial sacrifices singles them 
out as potential management material. 

Another serious problem is the provision of finance. 
Of the 42 accountants studying full-time for higher 
degrees during 1969-70, 22 were self-financing, 11 had 
SSRC awards (o of these were at the Bradford 
Management Centre), 8 were financed by industrial 
sponsors and only one had a university scholarship. 
Clearly the direct costs of self-finance combined with. 
the loss of salary for at least a year, make this a highly 
unsatisfactory method of finance, and it is unlikely that 
accountants will be attracted to business courses until 
other methods of finance are extended. 


Financial support 


There appear to be three ways in which sources of 
finance may be extended. The major difficulty is the 
attitude of the Social Science Research Council whose 
studentships of £530 for 12 months full-time post- 
graduate study for a higher degree are effectively not 
available to accountants either at the quota or the pool 
stage. However, SSRC bursaries of £360 for 30 weeks 
(ie., three academic terms) full-time postgrfduate 
study leading to a diploma or a certificate may be 
awarded to candidates with a professional qualification. 
There seems to be an extremely strong case for the 
allotment of 30 or 40 studentships to universities on a 
quota basis to be made available to those without a 
first degree. In 1970 a total of 180 quota awards were 
made for management courses and bearing in mind the 
positive contribution that those with professional or 
industrial experience make to these courses it would 
seem sensible to encourage them in this way. 
Industrial sponsorship might also be extended. In 
particular, professional firms should realize that a 
student could survive on half or even one-third pay and 
that sponsoring a promising employee would create 
considerable goodwill and would improve both the 
calibre of the employee and the quality of the services 
which the firm is able to provide. Finally, the Institute 
of Chartered Accountants might be prepared to make 
some awards at the same level as the SSRC student- 
ships. They might dwell in particular on the fact that 
the cost of a P. D. Leake fellowship for one year 
would finance a higher degree for four accountants. 
Another factor which has probably discouraged 
many applicants, and which has possibly affected the 
attitude of industry to higher degrees, is the fascinating 
variety of titles, duration and methods of assessment of 
the courses. Although the range of titles is confusing, 
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most people are aware that a master's degree has a 
higher status than a diploma or a certificate and many 
feel that a two-year M.B.A., has the highest status of 
all. The main point of contention is whether a master's 
degree should be awarded after only one year of study, 
even if it is a calendar year as opposed to the normal 
academic year of nine months. Professor Rose is 
unequivocal on this point: 

‘We do not believe that a general course of a genuine 
postgraduate standard can be satisfactorily completed in 
one academic year, especially in view of the heterogeneous 
character of the students involved, coming as they should 
from a variety of academic backgrounds. This is not to 
argue against general courses of one academic year as 
such; but in our opinion it is misleading to describe them 
as master's degrees as the term is ordinarily interpreted. 
They would seem more appropriately to require the 
description of “diploma” courses. 

‘We therefore believe that the use of the description of 
a "master's" degree should be confined to two-year 
general postgraduate degrees or to one-year specialist 
courses where a first degree is required in the appropriate 
subject area'. (Management Education in the 1970s, pp. 
124-5.) 

In making these remarks, Professor Rose ignores the 
value of the practical experience and maturity of most 
non-graduate applicants for business degrees and at 
the same time implies that the possession of a first 
degree makes a student worthy of a master’s degree in 
his special subject after only one year. It has been 
my experience that a good, well-motivated non- 
graduate accountant will contribute as much as a 
graduate to a postgraduate course in finance, that the 
interplay between the two in seminars is extremely 
valuable and that both categories are entitled to 
achieve a master’s degree after a course of 12 months. 1 
would prefer to reserve the title M.B.A. to courses of 
two years full-time, to allow courses of one calendar 
year to lead to a master’s degree other than an M.B.A., 
and to award a diploma or a certificate for courses 
lasting up to one academic year. Certainly there is a 
considerable demand for one-year M.Sc. courses, 
particularly on the part of non-graduates whose higher 
opportunity cost and, normally, greater age makes 
them prefer a one-year course. At the same time 
supply is moving in the same direction, for each of 
the five new courses for 1970-71 described in Table 3 
is of one year’s duration and four of them lead to a 
master’s degree. 

In conclusion it is hoped that this paper will apprise 
accountants of the opportunities which are available 
to them to escape the straitjacket of the professional 
examinations and that it will encourage some of them to 
seek the benefits of a broadening and provoking 
university education. In so doing they will benefit both 
themselves and the status of the profession as a whole. 
At the same time I would urge the SSRC, the Institute 
and individual professional firms to do all in their 
power to provide the necessary finance, for the current 
level of applications from accountants for management 
courses shows that the demand is increasing. 
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Computer 


Commentary 





Economies by Steel Stockists 


AN economical but nevertheless effective data system 
has been installed in the offices of Robert Frazer & Sons 
Ltd, the Durham steel stockists. At a cost of only £7,500, 
(including programming charges) a Philips magnetic stripe 
ledger card visible record machine will, it is anticipated, 
enable the company to achieve within two years a minimum 
survey in stock inventory. 

The computer, a P353, will be employed initially on stock 
control and will recognize by exception reporting stock 
levels falling either above or below minimum and maximum 
pre-determined standards; these will be encoded on each 
magnetic stripe stock ledger card. Thus replenishment 
orders can be immediately placed with suppliers and the 
balance of free stock — after allocations of all current com- 
mitments and actual stock – concurrently updated with each 
day’s transactions of orders taken and deliveries made. 

Mr B. Hails, a.c.w.a., director in charge of Frazer’s 
stockholding division, is of the opinion that customers will 
be provided with superior service and the company will 
be able to invest its capital in rapid turnover stock lines. 
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other benefits, a 10 per cent saving in stock inventory. 
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The Philips P353 visible record office computer installed by Robert Frazer & Sons 
Ltd, of Hebburn. The complete installation will enable Frazers to achieve, amongst 
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For the first time Frazer's credit control system will be 
automated and orders processed more quickly. Instead of 
having to check the credit status of each customer before 
entering the order, the computer will reject any order from 
customers if acceptance would mean the exceeding of 
credit limits. 

Although the P353 will be working in tandem with the 
company's own manual system for a month or two, there 
are plans for processing the monthly and weekly payroll 
and creditors' ledger at a later date. 


EDP System for Lloyd's Brokers 


SAVINGS of {60,000 a year are expected by the Stenhouse 
Group of insurance brokers as a result of the introduction 
of an EDP system which will enable the group's central 
computer processing to be geared to the requirements of 
its Lloyd's business. Fire, accident and contractors! in- 
demnity departments of Stenhouse are now using the 
system, and motor business will soon be included. 

The system co-ordinates, through the computer, the 
clerical and accounting procedures both of the Stenhouse 
United Kingdom broking organization and the Lloyd's 
broking section. It prepares all documentation, including 
most policies either wholly or partially covered by Lloyd's 
underwriters. 

When the cover requirements of the group's UK operat- 
ing units are fed into the computer, the slip is ‘broked’ in 
the Room. The business having been placed with an under- 
writer his “written lines' are also processed on the computer 
and it is interesting to note that if the risk is ‘overwritten’ 
the computer automatically calculates the signed line 
scaled down to 100 per cent of the Lloyd's proportion 
of risk. 

Information from the Stenhouse operating units is 
mergéd with the Lloyd's broking file in the computer and 
the transactions are automatically matched and reconciled. 
When all information is complete, bureau sheets and 
policies for submission to Lloyd's are prepared, together 
with closings for the insurance companies who might 
be accepting part of a particular risk. 

All administrative technicalities of 
the insurance industry such as endorse- 
ments, renewals, claims (and claims 
histories) have been adequately pro- 
grammed and the ensuing accountancy 
should be a straight-forward EDP 


function. 


NDPS Provides Accounting 
Service 


ADOPTION of electronic data processing 
systems by Trustee Savings Banks has 
been referred to previously in these 
columns, and the new service based 
on an ICL 4-70 computer in the 
National Data Processing Service 
Centre at Leeds has certainly speeded 
up accounting procedures. Although 
470,000 accounts are kept by the 
computer, each branch manager still 
has facilities for examining and main- 
taining a personal interest in them. 
The original data capture is by 
punched-paper tape, and an audit roll 
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Punch card machines being operated in the data preparation 
section of the NDPS Leeds Computer Centre. 


automatically checks account numbers ensuring that each 
transaction is entered correctly so as to minimize input 
errors. Sent to the Leeds Computer Centre each evening, 
the tapes are run on the computer overnight, printing 
customers” position slips and updated balances (with other 
statistical information) ready for delivery to bank branches 
next morning well before the start of business. 

Details of payments to be made by standing order are 
sent by the branches to Leeds where tape is punched by 
NDPS for addition to the computer's standing order file. 

Success of the system is due to the close collaboration 
of the Trustee Banks concerned — Nottingham, Lexester, 
East Midlands and Leeds. 


Autonomics 


PART of the mystique of electronic data processing is 
overcome by the Autonomics system in that, instead of 
using computer languages such as Fortran and Cobol, the 
system can be programmed in realistic, commercial English. 

Basically, Autonomics is a terminal-to-central processor 
system, with terminals installed in users’ offices tele-linked 
to central processors in the Autonomics headquarters at the 
Euston Centre, London. A terminal consists of a keyboard 
(to give instructions), a television screen (for instant 
visual information from the computer) – an innovation in 
itself — and a high-speed printer. Each installation, however, 
can be tailored to suit the particular user's requirements, for 
example, one customer can have one television screen and 
three printers; another, six television screens and two 
printers. This will depend on the quantity of information 
required visually. 

At the Euston centre (where the ledger files are kept), 
more than a million operations can be handled each second, 
which means that there should be sufficient computer 
power to service all Autonomic users, working simul- 
taneously. It is the company's claim that computerized 
book-keeping will be available to a vast number of businesses 
which could not previously afford it; a typical service could 
cost £4,000 per year, plus installation charges. 

Autonomics Ltd, Euston Centre, 308-316 Euston Road, 
London NW: 1YG. 
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‘Magic Wand’ Cash Register 


AN entirely new concept of cash register using the latest 
computing techniques and incorporating a ‘magic wand’ 
electronic sensing device has been introduced by National 
Cash Register, who anticipate availability of the first 
models in the United Kingdom during 1972. Known as the 
NCR 280, the new information processing system will 
enable sales assistants in the future to record sales and 
vital sales information by simply passing the ‘magic wand’ 
over a special tag on the sales item, the sales assistants’ 
identification badge and the customer’s credit card, when 
all the necessary data will be automatically captured in a 
form ready for processing by computer. 

An electronic sensing pin picks up variations in colour 
intensity at an extremely high speed and accurately reads 
information on the sales tag without any need to detach the 
tag from the product. Sales information such as product 
code number, sales assistant or sales department number is 
coded in colour on the tag and recognized by the “magic 
wand’ for translation into electronic impulses. These are 
automatically captured by the NCR 280's built-in mini 
computer which can be programmed in whatever way the 
retailer wishes, and can print out three different documents: 
a sales ticket for the customer, a sale bill, and an audit 
record for store accounting purposes. 

Up to 48 mini computers can be linked to the system’s 
723 Data Collecting Unit, groups of which would be 
invaluable in chain stores with branches in various parts of 
the country; they can be connected for automatic trans- 
mission of information either through a communication 
link or ‘on-line’. An added advantage is that customers’ 
credit worthiness can also be checked automatically from 
the point-of-sale terminal. 

The National Cash Register Company Limited, 206 
Marylebone Road, London NW1. 


* Е * * 


Tue two American giants Honeywell and GEIS are busily 
digesting the financial implications of Honeywell Inform- 
ation Systems Inc., which has been formed by them to 
increase their data processing operations universally. It is 
claimed that the combined value of all installed Honeywell 





The NCR 280 'magic wand' cash register. 
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and General Electric computers on lease throughout the 
world will be approximately $2,000 million, and it is said 
that the total installed value of the two companies' hardware 
is well over $3,000 million. These are appreciable figures 
in any currency, and it is expected that customer support 
will be enhanced by combining the resources of both 
organizations. 


* * * * 


Ustnc ап ICL 1902A computer, the J. Short Processing 
Group is one of the few independent organizations able to 
provide a genuinely comprehensive data processing service. 
It can offer not only its original computer processed pay- 


roll service at 6d per employee but also a full wages depart- | 
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ment service at 3s per employee, thus giving an efficient pay- 
roll administration at an economic cost. 


* * ж * 


A MAJOR departure from existing computer technology has 
been made by IBM in their System 370 Model 145 as it is 
their first computer to use a main memory made entirely 
from monolithic circuits. Conventional magnetic cores 
strung on wires have been the mainstay of general purpose 
computer memories for the past fifteen years, and it is 
noteworthy that the new technologies that have been 
incorporated in model 145 do not sacrifice the compatibility 
that allows System 360 users to run almost all their existing 
programs on System 370 without modification. 





LETTER FROM AMERICA 


Price of Politics 


From a Correspondent recently in Washington 


HE mid-term election, in which last week a new 

House of Representatives and one-third of the 
Senate fought for their tickets to Washington, provided 
fresh evidence of the way in which accountants here 
are being pushed into politics. A number of them stood 
for election, and many of them remained in government 
employment. But the most significant change was the 
increased reliance on their professional services by 
candidates from all walks of life. 

It is believed that Governor Ronald Reagan of 
California paid more than $40,000 to a West Coast 
management advisory firm to run his successful 
campaign in the late sixties. ‘Win or lose’, the Washing- 
ton Evening Star happily concludes, ‘management 
services cost candidates a great deal of money’. 

Inability of the Republican Party to make greater 
inroads, especially in key Senate contests, in its effort 
to wrest control of either chamber from the ubiquitous 
Democrats certainly reflected no lack of administration 
effort. Both President Nixon and Vice-President 
Agnew set aside at least a month to swing round the 
country in support of flagging Republican candidates. 


Even greater expenditure 


Campaign. expenditures flowed even more freely 
than in earlier contests. In 1968, the Presidential 
election alone cost more than $20 million, with the 
Republican spending on broadcast publicity alone 
rising to $5 million, and that of the Democrats to 
some $3 million. The cost of the latest contest has not 
yet been added up; but it was probably even higher. 
In recognition of this new trend, President Nixon 
has set up his own publicity machine — known as the 


Office of ''elecommunications Policy and attached to 
the White House. Candidates have taken to engaging a 
new type of adviser skilled in the preparation of 
television ‘spots’ of 30 seconds or less, in which the 
object is to project a face and a feeling rather than a 
programme. With such large expenditures at stake, 
sound accounting and cost-benefit analysis are be- 
coming necessary. A recent effort to regularize the 
position would have required television stations to sell 
time to political candidates at the lowest rates available 
to commercial advertisers. This modest reform would 
have reduced by 25-50 per cent the charges that candi- 
dates have been shouldering. 


Major factor 


Accofding to a conference organized in New York in 
October by the National Citizens’ Committee for 
Broadcasting, the situation is now so serious that 
“Television has become the major factor in American 
politics’. Yet attempts to restrict this new power have 
so far met with little success. 

A Bill passed by the Congress just before the ad- 
journment would have limited to seven cents per vote 
the amount that could be spent on wireless and tele- 
vision time by any candidate in any major election. 
This could have cut by about half the sums that might 
otherwise have been spent in a Presidential election. 
For reasons that have been widely criticized, President 
Nixon vetoed the Bill. Even more controversial was the 
proposal — also stillborn — to allow a taxpayer to 
choose to have $1 from his annual tax payment al- 
located to the costs of the next Presidential campaign. 

Another proposal has been that the television net- 
works should be charged for the privilege of showing 
party conventions — and even perhaps congressional 
proceedings, some of which have recently been made 
available to the networks. The costing of such 
privileges, and the allocation of the resulting revenues 
among candidates, would call for some delicate 
arithmetic. But it is becoming clear that more precise 
business methods will have to be adopted if the costs 
of the political machine are not to climb beyond all 
bearing. 
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Investment Trust's 


Transitional Problems in Australia 


VERYTHING in the Australian garden is not always 

or immediately lovely. The acquisition by City and 
Gracechurch Investment Trust Ltd of the capital of Gold 
Estates of Australia (1903) Ltd will apparently take some 
considerable time to make an impression on group results. 
For City and Gracechurch the year covered by the accounts 
reprinted this week was an eventful one. As well as the 
Australian acquisition which took place in August 1969, 
there was in the following December a successful offer for 
the capital of Tebrau Rubber Estates, a company that had 
sold its plantations and converted its assets to cash. 

Mr R. H. Wethered, the chairman, explains in his 
statement with the accounts, naturally enough, that the 
figures for the year under review are not comparable with 
the previous year when the only active subsidiaries were 


twoinvestment dealing companies. The group accounts show 
the effect of the Gold Estates acquisition in the new items 
for Freehold Properties and Freehold Land for Trading, 
the figures being those at the December 1969 valuation. 

The chairman draws shareholders' attention to Note 5 
concerning deferred taxation, with the implication pre- 
sumably that this may be something more than a nominal 
matter. Investment income rose by as much as £11,000 but 
dealing profits were exceptional and are unlikely to be 
maintained. ‘Other interest’ of £30,022 refers to the cost of 
financing the Gold Estates acquisition. 


Price of plots 


Gold Estate's properties are deemed to have been acquired 
by the parent company at the valuation figures, although 
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CITY AND GRACECHURCH INVESTMENT TRUST LIMITED 


CONSOLIDATED REVENUE ACCOUNT 
For the year ended 30th June 1970 
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Note 


Dividends and interest on investments 
Interest on deposits 

Commissions 

Dealing profit—distributable 


Dealing profit—applicable to Investment Reserve 


Deduct: 
Trading loss on property 


Gross Revenue 

Management and general expenses 
Directors' fees 

Auditors' remuneration 


Debenture Trustees' fees 
Depreciation of Fixed Assets 


Debenture Stock interest (gross) 
Dollar Loan interest (gross) 
Other interest (gross) 


Revenue before taxation 

Taxation on Revenue for the Year 

Net Revenue after taxation 

Transfer to Investment Reserve—Parent 
Net Revenue for Ordinary Capital 
Ordinary Dividends (gross): 


Interim of 34% (paid) 
Proposed final of 3*/,, 7/5 (payable 29th October, 1970) 


Less: Income tax deducted and retainable 
Transfer to Dividend Equalisation Reserve 


Balance to Revenue Reserve: Parent 
Subsidiary (loss) 


The Notes on Pages [674] form part of these Accounts 





970 1969 


























1 
rene Unfranked А Franked Unfranked Z 
48,109 27,969 76,078 46,271 65,168 
16,733 
673 
102,423 
119,829 61,781 
147,798 
32,182 
— 32,182 52,002 
£48,109 £179,980 
228,089 178,951 
17,172 E 
210,917 178,951 
12,468 
2,017 
1,658 
105 
31 
16,279 
9.375 9.375 
32,189 22,349 
30,022 e 
71,586 — d 
87,865 39,475 
123,052 139,476 
33,951 43,096 
89,101 96,380 
17,700 (Subsidiary) 28,270 
71,401 68,110 
30,417 28,671 (31%) 
38,225 29,388 (3*/,, 7/5) 
68,642 
68,642 
IL 48542 
15,359 
12,600 
£2,759 
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their cost to the subsidiary is ‘far below this figure’. 
Because of this, the chairman explains to shareholders, 
revenue distributable to City and Gracechurch shareholders 
will not arise from property sales until sales are made in 
excess of the valuation for each property and then only 
after covering Gold Estates’ running expenses. 

Gold Estates, Mr Wethered says, has had a difficult year, 
and a troublesome transitional period referred to in an 
interim report “is likely to be prolonged'. Australia, it is 
explained, has been subjected to a very severe credit 
squeeze which has borne hard on the building industry and 
has restricted the funds available for house purchase. 

The price of housing plots has become a political issue 
in Western Australia, the chairman reports. The State 
Government has attempted to quell speculation in building 
land by making plots available through the Rural and 
Industries Bank to genuine house purchasers at prices 
lower then those demanded by private owners. 

This, shareholders are told, has depressed the prices of 
all plots and, when the credit squeeze is also taken into 
account, Gold Estates has found selling land a difficult task. 
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Shortfall 


‘Inevitably’, the chairman records, ‘there had to be a 
period of reconsideration of the programme of land sales, 
which has led to the loss since control of the company was 
acquired. The cost of rates and taxes on undeveloped land 
is high, and this becomes increasingly burdensome when 
outside circumstances restrict the sales of property'. 

As a result of all this, Gold Estates is not earning profits 
and the shortfall in City and Gracechurch's distributable 
revenue cannot indefinitely be made good from dealing 
profits which, as already noted, are unlikely to be main- 
tained at the high level of the past year. 

Unless sales of land in Western Australia can be made at a 
profit, a temporary reduction in the City and Gracechurch 
dividend rate may become a possibility. The expectation is, 
however, that Gold Estates' properties can be administered 
without cost to City and Gracechurch in future and that 
the properties will be disposed of profitably over a period 
of ten years. 

Detailed plans to that end have been worked out and 
despite the temporary lack of revenue from Gold Estates, 
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CITY AND GRACECHURCH INVESTMENT TRUST LIMITED 


CONSOLIDATED BALANCE SHEET 
30th June 1970 


Note 
Capital 1 
Issued and fully paid 
4,475,102 Ordinary Shares of 5s. each 
1,076,484 Convertible Ordinary Shares of 5s. each 
Reserves and Provisions 
Share Premium Account 2 
Capital Reserve 
Investment Reserves 3 
Revenue Reserves 4 
Dividend Equalisation Reserve 
Provision for Schedule “F” tax 18 
Deferred Taxation 5 
Deduct: 
Premium on shares in subsidiaries 
61%, Redeemable Debenture Stock, 1983/88 (Secured) 6 
U.S. Dollar Bank Loans (Secured) 7 
$150,000—repayable 11th August, 1972 
$570,000—repayable 30th July, 1973 
Mortgage (Secured) 8 
Deferred Liability 
Corporation tax payable 1st January, 1972 
Current Liabilities 
Taxation 
Creditors 
Due to Brokers 
Unclaimed dividends and capital payments 
Bank overdraft—Foreign Currency (Secured) 
Mortgage repayments (Secured) 8 


Proposed final dividend on Ordinary Shares 
Less: Income Tax 


The Notes on Pages [674] form part of these accounts 




















1970 
£ £ £ 
1,118,776 
269421 
1,387,897 860,133 
* 573,162 
83,720 
15,000 
8.273 
525.920 
1,237,915 296,325 
2,625,812 1,156,458 
293,628 A 
2,332,184 1,156,458 
150,000 
62,500 
237,500 
300,000 
450,000 
9,338 
55.442 
90,756 
59.184 
26,121 
4,349 
506 
10,858 
38,225 
15.768 
22,457 
214,231 62,619 
£3,061,195 £1,709,857 
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the boardroom belief is that the advantages gained through 
the acquisition of that company at a time when restrictions 
on investing in Australia are in force has provided City and 
Gracechurch with an outlet for its funds that will eventually 
prove of benefit to it as an investment trust company 
primarily interested in growth overseas. 


Tax problems 


At the time of the issue of the City and Gracechurch report 
it was hoped ‘shortly’ to put the Tebrau company into 
liquidation so that the value of the Certificates of Entitle- 
ment issued as part of the consideration of City and 
Gracechurch's offer could be determined and the certifi- 
cates paid off. 

It was, the chairman admitted, difficult to give a date for 
those payments “as the various taxation problems always 
take longer to finalize than expected' which, it will be 
generally agreed, is no loose generalization but the kind of 
plain, straightforward statement of fact that is invariably 
ignored. There should be more certain information when 
the half-year statement is made, but in the interim the 
acquisition of Tebrau has enabled City and Gracechurch 
to discharge all its indebtedness incurred by the purchase 
of Gold Estates. 

At the end of last January Mr J. M. Davenport, Е.С.А., 
was appointed manager of the company having been the 
assistant manager since the company was incorporated. 
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Avonmouth Engineering 


VONMOUTH ENGINEERING GROUP is a com- 

pany of a size and of an uncomplicated character that 
lends itself to simplicity in the presentation of the annual 
accounts. That, all the same, does not detract at all from 
the merit of the company's reporting and presentation 
style. There are plenty of companies similar to Avonmouth 
Engineering which do not carry those attributes through to 
the stage of communication with shareholders. 

It has to be admitted that there is nothing startling, 
nothing dramatically new, about the company's report but 
the accounts fully confirm this column's view that plain 
figures and plain words well presented are the most 
acceptable combination in terms of company reporting. 

Together with the copy of the report and accounts there 
was also a separate glossy brochure on the company's 
activities which is clearly used in the company's promotion 
efforts. Here again the style is simple and forthright. 

What is more to the point, the company is a successful 
one with turnover up from £701,825 to £1,787,095 over the 
past six years, and profits from structural and mechanical 
engineering and from industrial building rising from 
£71,322 to £254,440. In the past year the margin on turn- 
over was 14:2 per cent and cash flow £286,228. The ratio 
of pre-tax profit to net tangible assets employed in the 
business increased from 34:4 per cent to 37:2 per cent in the 
past year. T'he profession is represented on the board by 
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Note 1970 1969 
Fixed Assets £ £ £ £ £ 
Freehold property 108,885 — 
Fixtures and Fittings 63 — 
109,518 _ 
Investments at cost: 
Quoted in Great Britain 686,572 697,457 
Quoted elsewhere 450,473 523,163 
е 1,137,045 1,220,620 
Unquoted: 
In equities 44,407 500 
In other investments 20,928 20,928 
65,335 21,428 
1,202,380 1,242,048 
Deduct: Surplus on Realisation of Investments 10 37,110 32,502 
1,165,270 1,209,546 
Valuation of Investments: 1,274,788 1,209,546 
Quoted in Great Britain £640,095 £732,693 
Quoted elsewhere 459,132 615,590 
Unquoted at Directors' estimate: 
In equities £500 
In other investments £20,833 
45,720 21,333 
£1,144,947 £1,369,616 
Freehold land held for trading 12 1,206,770 — 
Current Assets 
Investments held by Subsidiary Companies, at cost to them: 
Quoted in Great Britain 231,090 239,630 
Quoted elsewhere 127,224 91,655 
358,314 331,285 
Valuation of Investments: 
Quoted in Great Britain £288,916 
Quoted elsewhere 245,543 
£534,459 
Other Current Assets: 
Short term loans 74,333 
Estimated tax recoverable 2,015 
Debtors 9.361 
Due from Brokers 16,847 
Balances with Bankers—Sterling 109,401 
Foreign Currencies 9,366 
221,323 169,026 
— 579,637 500,311 
R. H. WETHERED Director 
J. WYATT WILLIAMS Director 
£3,061,195 £1,709,857 
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Mr M. F. Hart, F.C.A., and Mr E. G. Collins, A.C.A., who is 


also secretary. 


Stothert and Pitt 


dew makers and engineers, Stothert and Pitt, have 
been having problems for some time and shareholders 
were probably not surprised to learn that for the year to last 
June the company showed a net loss of £15,739 against a 
profit of £191,040 and dropped out of the dividend list. 
__ There was, however, a bluntness and frankness in the 
board's statement that accompanied the preliminary 
figures that suggested a determination to get things right. 
The board said: "The unsatisfactory figures for the past 
year, which was one of considerable difficulty in the port 
and construction industries, follow a number of years 
during which the profits of our principal divisions have 
shown considerable fluctuation. More recently the results of 
the company as a whole have shown neither an adequate 
return on the capital employed in the business nor growth.’ 
All aspects of the company’s business are being studied, 
along with its structure and prospects. This is being under- 
taken with the P-E Consulting Group which has already 
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been advising the company on its internal organization. The 
consultants, the directors state, ‘are also being asked to 
advise on the appropriate size and composition of the 
board and management structure for the future’, 


David Miln 


РАТОВЕ АРА benefits were particularly ге- 
flected in an improvement from Z1 51,778 to £213,499 
in the pre-tax profits of David Miln & Co (Seedsmen), but 
Mr George Pollitzer, the chairman, made it plain in his 
statement with the 1969—70 accounts that there is still work 
to be done. Management consultants have been employed 
to advise on how still further savings can be made and a 
greater improvement in profitability effected. 

At the same time, various departments of the business 
are being thoroughly investigated to ensure that they 
contribute their maximum to profitability. Extension and 
modernization of offices at Chester has 'enormously 
improved the working conditions for the staff, boosted 
morale and has further added to the prestige of the com- 
pany’. Appointment of a chartered accountant, Mr 
Pollitzer says, *has brought about the modernization of the 
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CITY AND GRACECHURCH INVESTMENT TRUST LIMITED 


BALANCE SHEET 
30th June 1970 


Note 


Capital 

Issued and fully paid: 

4,475,102 Ordinary Shares of 5s. each 

1,076,484 Convertible Ordinary Shares of 5s. each 


Reserves and Provisions 
Share Premium Account 
Investment Reserve 

Revenue Reserve 

Dividend Equalisation Reserve 
Provision for Schedule “F” tax 


6175 Redeemable Debenture Stock, 1983/88 (Secured) 


U.S. Dollar Bank Loans (Secured) 
$150,000—repayable 11th August, 1972 
$570,000—repayable 30th July, 1973 


Deferred Liability 
Corporation tax 


Subsidiary Companies 
Current accounts 


Current Liabilities 

Taxation 

Creditors 

Due to Brokers 

Proposed final dividend on Ordinary Shares (gross) 
Less: Income tax retainable 


The Notes on Pages [674] form part of these Accounts 

















1970 
£ £ 
1,118,776 
° 269,121 
1,387,897 860,133 
573,162 
35,450 
38,210 
15,000 
8,273 
670,095 228,950 
2,057,992 1,089,083 
150,000 
62,500 62,500 
237,500 237,500 
300,000 
—— 450,000 
702,004 
991 1,070 
22,806 328 
— 18,953 
38,225 
15,768 
22,457 17,265 
46,254 
£3,256,250 £1,578,182 
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finance department at Chester and more recently we have 
installed mechanical accounting so that the whole company 
is now serviced by this system'. 

During the past year the company, advised by 5. G. 
Warburg & Co, had the good sense to withdraw from a take- 
over auction. At the invitation of the board of United Seeds 
the company made an offer which was recommended for 
acceptance by the United Seeds board. The merger would 
have made commercial sense and the terms were considered 
fair. But an auction developed and Miln allowed their 
offer to lapse. Mr Pollitzer comments: "The price ulti- 
mately reached was so much higher than that at which we 
retired that we have no regrets.’ He pays particular tribute 
to Warburgs for ‘the care and consideration they gave us 
together with their sound advice’. 


House of Sears 


T report of House of Sears (Holdings), the company 
1 making leisure garments at works in Ramsgate, records 
the appointment during the year of Mr Mark Gordon, 
F.C.A., senior partner of Gordon, Leighton & Co, as finan- 
cial director of the company. The original financial director, 
Mr M. Joseph, retired during the year in order to limit his 
commitments. 

Mr H. M. Owen Knox, the chairman, has to report on a 
difficult and disappointing year during which sales totalled 
£1,326,048 against £1,545,758, with profits falling from 
£61,914 to £37,392. There was no final dividend, leaving 
the total payment for the year at 5 per cent against 14} рег 
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cent previously. Sales were depressed in the second and 
third quarters of the financial year to the end of last June. 

But a return to normal profitability in the final quarter 
justified the policy of retaining the labour force, more 
particularly since the company was able to accept a £205,000 
order from Russia for delivery over six months. À repeat 
order worth £166,000 for delivery by the end of next May 
will ensure full use of production for that period. 


Samuel Osborn 


AMUEL OSBORN & CO LTD, of Shefheld, has 

played a leading part in the reorganization of the 
specialist steel and tool industry in that area. The recently 
issued report and accounts for the year to last July showed 
that the group is now beginning to grow again out of the 
toils of reorganization. The year's turnover was a record 
and profits regained the 1967 level. 

The executive chairman, Mr Bernard Cotton, reports on 
the achievements of 'greatly strengthened' management 
which is being trained in the ‘sophisticated methods’ 
needed to support present expansion projects. In the past 
year the group continued to recruit and establish a computer 
team and to develop systems ready for the installation of an 
ICL 1902A system. Plans are complete for using the com- 
puter for improved production planning and control, for 
corporate planning and for achieving cost savings. 

Mr Cotton reported the investment of some {£70,000 
during the year in outside advice and consultation in 
developing these planning and control functions. 





Note 


Fixed Assets 
Investments at cost: 
Quoted in Great Britain 
Quoted elsewhere 


Unquoted: 
In equities 
In other investments 


Deduct: Surplus on Realisation of Investments 


Valuation of Investments: 
Quoted in Great Britain 

Quoted elsewhere 

Unquoted at Directors' estimate: 
In equities 


£640,095 
459,132 


35,684 
In other investments 10,036 


45,720 
£1,144,947 


Subsidiary Companies 
Shares at book value 
Add: Current accounts 


Current Assets 
Short term loans 
Estimated tax recoverable 
Debtors 
Due from Brokers 
Balances with Bankers—Sterling 
Foreign Currencies 


R. H. WETHERED 
J. WYATT WILLIAMS 


Director 
Director 


AUDITORS' REPORT to the Members of City and Gracech 
In our opinion, based on our examination and on the reports 
pages [669 to 673] together with the notes thereon on pages 


ended on that date. 


3, London Wall Buildings, London, E.C.2. 
5th October, 1970. 
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urch Investment Trust Limited. 
of other firms who have audited the accounts of certain subsidiaries, the attached accounts set out on 
[674] comply with the Companies Acts 1948 and 1967 and, so far as concerns members of the 

Company, give a true and fair view of the state of affairs at 30th June, 1970, of the Company and of the Group, 





























1970 1969 
£ £ £ £ £ £ 
686,572 697,457 
450,473 523,163 
1,137,045 1,220,620 
44,407 500 
20,928 20,928 
65,335 21,428 
1,202,380 1,242,048 
37,110 32,502 
1,165,270 1,209,546 
£732,693 
615,590 
21,333 
£1,369,616 
962,619 127,017 
1,024,321 , 
1,986,940 —— 220,105 
3,152,210 1,429,651 
74,333 45,000 
2,015 2,215 
6,085 1,994 
— 64,118 
14,567 11,537 
7,040 23,667 
——— 21,607 35,204 
104,040 148,531 
£3,256,250 £1,578,182 





and of the net revenue of the Group for the year 


TOUCHE ROSS & CO. 
Chartered Accountants 
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millions of facts 
taped ready for instant 
recall on a discreet desk unit 
with its own automatic 
typewriter 
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Drop a line for the colourful databank book from 
Computer Interfaces Ltd., Victoria House, Southampton Row, London WC1. Telephone 01-242 0327 The McCorquodale Group of Companies 
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661: twenty years in business Гуе never known the like!" 
declared Bill Williams, angrily banging the board 
room table. 

"And neither have I!" echoed the man on his left, f uriously. 

The ten top sales representatives of Lomax Foods (War- 
wickshire) Ltd. were gathered for their half-yearly Sales 
Conference. And Michael Lomax, Managing Director, had 
just dropped his bombshell. 

No new accounts to be opened. 

No increase in orders to be taken from existing customers. 

A complete clamp down. For six months. 

"We work twenty-five hours a day to sell and expand" 
complained Bill Williams bitterly, *and now you tell us 
things have got snarled up at your end. It's rank bad 
management I say." 

" Hear, hear," agreed others. 

"Gentlemen, please be reasonable," urged the M.D. “тт 
as disappointed as you are." 

"Aye, but you don't lose commission," Bill Williams 
countered. “We shall. And I’m booked for a holiday in 
Spain on the strength of my new orders. What do I teli my 
wife and family now ?" 

"It's no use getting hot under the collar, Bill. Even you 
can't get away from economic facts. We haven't got the 
money to give extended credit over and above our present 
commitments. And without it we can't take on extra business. 
So we've got to go easy. Otherwise I’ll be faced with not 
enough in the kitty to pay the wages and salaries. Including 
yours." 

“I still say it's rank bad management." 

"Watch it Bill," snapped the M.D. sharply. 
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onference 


that nearly ended in 


haos 






It was then that a quiet man at the bottom of the 
table spoke up. 

"I think Гуе got the answer," he said. “Credit 
Factoring. I was reading about Shield Factors’ service 


| only the other day. It gives manufacturers a steady inflow 


of cash, the amount depending only on their sales, and 
it abolishes ledger-keeping costs too. 
"We need never have another bad debt either," he con- 
tinued. “And as for worrying about money to pay the 

wages and salaries—Shield Factors have made that a 
thing of the past." 

"Then why in heaven's name didn't someone tell me about 
Shield Factors before?" demanded Michael Lomax, visibly 
brightening. “TIl get on to them right away." 


ж ж ж 


He did. And now he's got the happiest team of go-ahead 
reps. for miles around. Commission and profits are going up 
every month as new accounts are opened and bigger orders 
accepted. As for Bill Williams, his daughter got engaged on 
the last night of the holiday. In Spain, of course. 
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* Details of Shield service are given 
in this booklet: “Credit Factoring", a 
copy of which is waiting for you. 
Write or "phone (asking for Mr. F. C. 
Squibb or for Mr. J. F. McDermott) 
and it will be sent to you by return. 


FACTORS LTD 


owned by N. M. ROTHSCHILD & SONS LTD., ANGLO-AFRICAN SHIPPING 

CO. (S.A.) LTD., C. T. BOWRING & CO. LTD., EAGLE STAR INSURANCE 

CO. LTD., INDUSTRIAL & COMMERCIAL FINANCE CORPORATION LTD., 
KLEINWORT BENSON LTD. 














Plantation House, Mincing Lane, 
London, E.C.3. *phone 01-623 3701 
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CITY NOTES 


A the barometer of investment opinion, the stock-market 
is registering an approaching arctic storm. The warm 
front of Government policy of economic development by 
market forces and example is racing towards the cold front 
of a growing weight of opinion in favour of all-out freeze 
and squeeze and a decreed wages and prices standstill. 

The inflationary settlement of the ‘dirty jobs’ strike, 
the widespread strikes in the coal-mining industry — despite 
the union acceptance of an inflationary wage award – the 
determination of the trade unions to reject Government 
industrial legislation without offering anything in its place, 
the continuing prospect of soaring wage claims on the basis 
that strikes pay, all combine to suggest a rate of inflation 
that cannot be checked by market forces and example. 

That is particularly so if political considerations make 
the true working of market forces impossible. The true 
working of market forces is halted short of effectiveness by 
the barrier of political requirements. 

On this basis alone there seems an inevitability about the 
demands for a wages and prices standstill and an extreme 
tightening of credit and monetary pressure. This is entirely 
at odds with intended Government policy but circumstances 
can often play havoc with intentions. 


* * * * 


"THE decision of the clearing banks to attempt to put one 
| sector of their customers’ charges position on an 
economic basis has created considerable interest and 
comment largely because of the continuing love-hate 
relationship between bank and customer. The British seem 
to have an inbuilt dislike of paying for service. Service is 
expected as a right and preferably service should bé pro- 
vided by foreigners. — 

The banks in their decision to raise those particular 
charges on the accounts of customers whose employing 


companies pay salaries and wages direct into accounts is a 
reminder that the bankers, for all their computers, are not 
geared to the economic servicing of small cash accounts. 

It is now being openly admitted that the banks consider 
the GIRO is just the place for small cash accounts and that 
the more the GIRO takes the better. 


* * * * 


PPOINTMENT of the Earl of Cromer as British 

Ambassador in Washington creates problems for 
Barings, the merchant bankers of which Lord Cromer is 
currently head. Gradually but perceptibly the Barings' 
image is being changed and the form of the bank being 
sharpened. There is no reason why this trend should be 
halted when Lord Cromer leaves but there must be a shade 
of doubt as to whether he will return to the bank after his 


term as ambassador as he did after his term as Governor of 
the Bank of England. 


* * * * 


OBLE LOWNDES, pension and insurance brokers 

and part of the Hill Samuel group, has formed Lowndes 
Management Incentives as a new subsidiary. The new 
company will be concerned with the creation and operation 
of executive share purchase incentive schemes. 

Noble Lowndes have been concerned with the creation of 
many such schemes for a number of front rank companies 
but it is considered that this is a service which could have 
much broader application in industry. The view is that just 
as a pension scheme can be tailored to suit any company, 
so an executive share incentive scheme can be similarly 
developed. 

As an extension of the provision of financial services, the 
formation of the new specialist company seems a logical 
development. If a pension scheme can be bought ‘off the 
peg’, why not an executive share scheme? 


RATES AND PRICES 


Closing prices, Tuesday, November 10th, 1970 


Tax Reserve Certificates: (25.2.70) Companies 5375; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 .. 6% Sept. 19, 1968 ix^ 496 
Nov. 9, 1967 .. +. EE Feb. 27, 1969 ETE А 
Моу. 18, 1967 .. и ТМА S, 1970 A. 71% 
Mar. 21, 1968 .. 7196 April 15, 1970. . pg “V A 
Finance House Base Rate – Nov. 2nd, 1970. 73% 
Treasury Bills 
Sept. 4 £6 16s 3'884% Oct. 9 .. £6 16s 3'674% 
Sept. i1 .. £6 16s 3'534% Oct. 16 .. £6 16s 2:374% 
Sept. 18 .. £6 16s 3°70d% Oct. 23 .. £6 16s 3:584" 
Sept. 25 .. £6 16s 3'414% Oct. 30 .. £6 16s 3'124% 
Oct. 2 £6 16s 3'824% Nov.6 .. £6 16s 3:°51d% 
Money Rates 
Day to day 5-6% Bank Bills 
7 days .. .. 51-619 2 months 8-819, 
Fine Trade Bills 3 months 8- 84% 
3 months 81—995 4 months 845-8195 
4 months 81—99/, 6 months 81-8195 
6 months 81-9175 


Foreign Exchanges 
New York .. 2:3889 Frankfurt 8:6735 
Montreal . 2:4389 Milan 1486:10 
Amsterdam 8:5905 Oslo es SS 170738 
Brussels . I18:57 Paris 13'1800 
Copenhagen 17:9190 Zürich 10'3210 
Gilt-edged 

Consols 4% .. 41% Funding 695 1993 67 1 
Consols 2395 .. 254% Funding 61% 85-87 76% 
Conversion 34% г. 36% Savings 3% 65—75 84% 
Conversion 5% 1971 . 98% "Treasury 64% 1976 .. 96 
Conversion 54% 1974 .. 93% Treasury 34% 77-80 .. 692 
Conversion 6% 1972 .. 98% Treasury 34% 79-81 .. 684 
Funding 34% 99-04 .. 414s Treasury 5% 86-89 .. 60% 
Funding 4% 60-90 ^. O78 Treasury 54% o8-12 .. 584 
Funding 5195 78-80  .. 788 Treasury 24% 251 
Funding 54% 82-84 .. 741 Victory 4% .. 961 
Funding 5195 87-91 . 662 War Loan 31% 351 
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Letters 


A National Accountancy Council ? 


Sir, - Now that the accountancy bodies that participated in 
the integration discussions are beginning to re-assess their 
own future development plans, it is to be hoped that they 
will reject the chauvinistic arguments that were put forward 
by the opponents of the scheme during the course of the 
debate. 

Those members who served on the various working 
parties were usually impressed more by the narrowness of 
the differences rather than the width of the gaps that sepa- 
rated their viewpoints and it would be a tragedy if this 
rapport were to be allowed to dissipate because of a mis- 
taken impression that co-operation means a loss of in- 
dependence. 

Although some of these links will be maintained through 
such bodies as the Accountants’ Joint Parliamentary 
Committee, the Joint Diploma Board, and the Advisory 
Board of Accountancy Education, the structure for joint 
consultation has a rather ragged appearance and this will 
not be helped by the fact that the three chartered bodies 
have also got their own private committee. If this goodwill 
is to be salvaged from the wreckage of the integration 
scheme, then someone has got to be big enough and far- 
sighted enough to take the initiative in creating a more 
coherent and comprehensive consultative body. 

A National Accountancy Council, linking the individual 
bodies on matters of common interest, would do much to 
restore the damage that was done to the profession's 
reputation as a result of the August débacle and would 
serve as a co-ordinating body when dealing with govern- 
ment departments and educationists. 


Yours faithfully, 


Harpenden. DESMOND СОСН, в.А.С.С.А. 


Lease-backs 


Sir, - We have clients who over a period of years have 
carried out a series of lease-backs. The transactions have 
usually taken the form of the client group (a) disposing of a 
profit rental to an outside party for arm's-length capital 
consideration in cash, and (5) taking an under-lease back at 
full current market rental. 

The outside party has usually been a pension fund, and 
on occasions it has been our client's own group pension 
fund. 

On occasions the freeholder of the head-lease assigned 
by our client group has been the wholly owned property 
investment company of the group. 

'The Revenue, Somerset House, are suggesting that to the 
extent that the rental payable under (5) above in each year 
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exceeds that originally payable under the head-lease assigned 
this should be disallowed on the grounds that either: 

‘(a) Under section 137 (f) because the additional rent 
was capital, being instalment payments for the capital 
sums advanced; or 

(b) Under section 137 (a) because the additional rent 
was not incurred wholly and exclusively for the 
purposes of the trade but rather for the sole benefit of 
the proprietors of the trade.’ 


Section 491 of the Income and Corporation ‘Taxes Act 
1970 (formerly section 19, Finance Act 1964) is not in 
point, as in no case are any of the lease-back rentals payable 
in excess of market values. 

This question could have very wide implications for the 
business community as a whole, pension funds, insurance 
companies, etc. ` 

It would be interesting to know the experiences of other 
practitioners with clients who have been concerned in 
similar lease-back transactions, and particularly of those 
who may already have had clients' lease-back transactions 
similarly challenged by the Revenue. 


Yours faithfully, 
TSCHAIKOWSKY. 


Income Taxes and Inflation 


Sir, — Congratulations to Mr D. A. Trigwell (September 
17th issue). It is difficult to comment in a letter — an article 
or a series of articles would be more appropriate — but 
I would just raise one point. 

We are told in our studies that a bank overdraft should 
be a self-liquidating affair — a seasonal advance, an advance 
against collections to come in, and the like. То what 
extent in Great Britain are advances now outstanding 
(bank advances) which were given to finance a capital 
project — the erection of a factory, the purchase of a block 
of flats or offices, to promote a take-over bid and other 
long-term advances? 

Such advances are inflationary - they put new money 
into circulation, instead of existing money being taken from 
bank customers who have credit balances. 

If it is done, why is it done? 'The banks do not need to 
curry favour with their customers, however big or 
supposedly influential they may be. 


Yours faithfully, 


Kitwe, Zambia. RICHARD FARMER. 


Capital Appreciation 


SIR, — May I plead for a modicum of cultural uplift by the 
proper use of capital letters in the terminology of the 
accountancy profession. As one who was nurtured on text- 
books which always used initial capital letters when referring 
to accounts and important financial documents, e.g., Profit 
and Loss Account and Balance Sheet, I must confess to a 
barely controllable feeling of revulsion when I see 'profit 
and loss account and balance sheet’ — especially when not 
picked out with inverted commas, which would ease the 
pain slightly. 

If an argument in favour of the use of capital letters is 
required, then the most obvious one is that a ledger account 
would itself be headed with captions using capital letters, 
e.g., Depreciation Fund Investment Account, which is 
what the account (small letters) becomes when activated. 

So too with Chartered Accountant, and most emphatic- 
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ally not ‘chartered accountant’. Who would write ‘master 
of arts’ and not Master of Arts? Does not a qualification 
stand pari passu with a degree? The Oxford Dictionary 
rightly gives A.C.A. and F.C.A. as Associate and Fellow 
of the Institute of Chartered Accountants, although 
omitting reference to geographical limiting factors, and, 
I would imagine, rightly gives ‘a.m.’ (ante meridiem) in 
small letters, but, rightly again, ‘A.M.’ (artium magister) 
as the equivalent of Master of Arts. In this connection I 
confess to genuine distress to find that the Oxford Diction- 
ary gives ‘С.А.’ as ‘chartered accountant’ (Sc.), and trust 
that there was no Malice Aforethought intended. 

In your capacity of Editor, Sir, would you please give a 


What Future 


ACCOUNTANT 


677 


lead in the direction indicated in the interests of professional 
dignity. If you do not, I shall expect you to change the 
name of your journal to “The accountant’! 


Yours sincerely, 


Johannesburg, South Africa. R. E. ELLMER. 


[Mr Ellmer raises a wide-ranging question in which tradi- 
tional prejudices and grammatical precision become in- 
extricably involved, if not lost, in modern trends in the 
presentation of the printed word. For our part, while avoid- 
ing the extreme forms of modern style, we feel that general 
readability and assimilation is assisted through the sparing 
use of capital initials. — Editor. ] 


Plans will Members 


OTING on the 'future plans' 
scheme reflected a deep division 
of opinion in the membership, said 
Mr C. Croxton-Smith, M.A., LL.B., 
F.C.A., President of The Institute of 
Chartered Accountants in England 
and Wales, at Brighton last Friday. 
What was now required, he went on, 
was to find out what developments for 
the future the various sectors of the 
membership would unite in supporting. 
Mr Croxton-8mith was speaking in 
reply to the toast of the Institute and 
the accountancy profession at the 
annual dinner of the South Eastern 
Society of Chartered Accountants. 
Observing that while 18,000 members 
did not vote, and 17,000 opposed the 
scheme, it sometimes seemed to be 
overlooked that 13,000 members were 
in favour of it. 


Important step 


A great deal of time and thought 
had been put into the production of 
the ideas contained in the scheme. 
The act of integration was one of 
those ideas and it was that, said the 
President, which the majority of 
members voting had opposed. He went 
on: 
‘It is reasonable to suppose that our 
development in the immediate future 
will incorporate some, perhaps many, 
of the other ideas contained in the 
scheme. Let no one imagine that all 
this time and effort has been wasted — 
quite the contrary. The production of 
this scheme will, I am confident, prove 


Support? 


President's Ouestion at Brighton Dinner 


to have been an important step in the 
history of our Institute. 


‘Another thing is certain: the work 
of preparing the scheme brought all 
the participating bodies very much 
nearer together and showed clearly the 
many benefits to be gained from a 
closer co-operation which must be 
continued.’ 7 


The President then turned to the 
recently published report of the 
Monopolies Commission on profes- 
sional practices. In general, he said, 
the Commission had accepted (1) the 
need for professional qualifications 
which could be recognized by the 
public; and consequently (2) the need 
for a variety of conditions which, while 
having some restrictive effect on entry, 
might be in the public interest to 
preserve, and criteria had been set up 
to indicate which professional prac- 
tices would, or would not, in the view 
of the Commission, be in the public 
interest. 

“While, clearly, we have not yet had 
the time to study these in detail in 
relation to our own qualification 
requirements, said Mr Croxton-Smith, 
it would seem that our practices in 
this respect are likely to be acceptable.’ 

It seemed that the report favoured 
freedom of competition as regards 
fees; ability to render professional 
services through bodies corporate 
(except where prohibited by statute); 
ability to form inter-professional part- 
nerships; advertising and publicity of 
an informative nature both by a 


profession collectively on behalf of its 
members and by individual practi- 
tioners. 

‘On the question of fees, the Presi- 
dent continued, we have already 
stated to the Commission in our 
evidence that we have no set scale of 
charges and that our members in 
practice are in competition with one 
another (and with practitioners who 
are not members) on the cost as well 
as the quality of their services. 


Incentives 


‘With reference to practice by 
bodies corporate, we are moving – 
perhaps too slowly – in this direction. 
Already we permit members to operate 
limited or unlimited companies for 
the provision of management consult- 
ancy services; but bodies corporate 
are precluded by statute from auditing 
and acting as receivers or liquidators. 
‘The other aspects referred to — 
inter-professional partnerships, ad- 
vertising and publicity — are matters 
which are constantly under review 
and we will re-examine our present 
practices in the light of the report.’ 
'The President then referred to what 
he described as the Chancellor of the 
Exchequer's “first moves in the realm 
of taxation and business incentives'. 
‘We can be thankful for this, he said, 
but we must await his first Budget 
next April before we can hope for 
any simplification of the tax structure.' 
Representatives of the Council had 
already had meetings with representa- 
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tives of the Treasury and the Board of 
Inland Revenue on this subject. 

Mr Croxton-Smith spoke of his 
recent attendance in Montreal at the 
annual meeting of the Canadian 
Institute of Chartered Accountants at 
which the report by a committee of 
young chartered accountants on ‘Task 
Force 2000’ were presented on the 
developments needed in the profession 
up to the year 2000. They wanted 
people — that is, on industry's labour 
force — to be brought on to the balance 
sheet. 


Improving industrial relations 


‘I don't know what the basis of 
valuation was to be', he commented. 
“But they have a point. We have got 
to find a solution to the problem of 
improving industrial relations if this 
country is to get on to an even keel. 
Our members — both in practice and 
industry — and the trade union move- 
ment are involved in this in many 
ways — through work on wage awards, 
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improvement of efficiency, arbitra- 
tions and - especially perhaps — in 
the presentation of information 
through figures.’ 

Mr Croxton-Smith ended by urging 
greater interest in the affairs of the 
Institute by the 2,ooo young men and 
women qualifying each year, many of 
whom were completely lost to sight. 
The Council, he said, had been 
criticized for a failure in communi- 
cations; but communication was a 
mutual process and there could be no 
breakdown if none had previously 
existed. 

Proposing the toast, Mr William C. 
Schofield, Regional Director of the 
Kent and East Sussex Region of the 
Midland Bank, said that this country, 
with its immense resources in inven- 
tiveness and in technical and tech- 
nological skills, could beat the world. 
It also had the best workmen anywhere 
if they were properly led. 

The country was being blown about 
by inflation; and every balloon burst 
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sooner or later. He declared: 'You 
cannot strengthen the weak by weaken- 
ing the strong; or help the poor by 
impoverishing the rich, or establish 
sound security on borrowed money.’ 

Those in the accountancy profession, 
he added, had a vital role to play in 
helping to combat the ravages of 
inflation. 


Disappointment 


Mr Geoffrey Place, Е.С.А., President 
of the South Eastern Society, pro- 
posing the toast of the guests from the 
chair, said he had hoped to have 
‘welcomed into the fold’ at the dinner 
representatives of other bodies in the 
accountancy profession. He felt a 
great sadness that integration had 
failed. The vote against was “one of 
the most retrograde steps our profes- 
sion has ever taken'. 

He added: “For the time being it 
must rest. But it cannot be allowed to 
rest for ever.' 


Mr Frank Haddock replied. 


Avoiding a 'Peasants' Revolt 


Need for Clear Financial Statements. 


F the Accounting Standards Steering 

Committee failed in its job of clari- 
fying accountants' financial statements 
there could be a ‘peasants’ revolt’, 
said Mr Ian Fraser, M.c., Director- 
General of the Panel on Take-overs 
and Mergers, speaking last week at 
the 53rd annual dinner of the Asso- 
ciation of Scottish Chartered Ac- 
countants in London. 

Mr Fraser said that when account- 
ants compiled financial statements and 
the public interpreted the statements 
quite differently, the responsibility 
for a failure of communication was 
with the accountants. It was encourag- 
ing to see the way accountants were 
tackling the problem, but if the 
profession did not offer early results 
of its own, there might be a ‘peasants’ 
revolt’. 

Politicians, stockbrokers, merchant 
bankers and financial journalists would 
commission and try to impose an 
accountancy system of their own — a 
narrowly-defined system of profit and 
value measurements. This would be a 
pity, because dictated solutions were 
never so well founded as free solutions. 


Talking about his time with the 
Panel on Take-overs and Mergers, he 
said he had met many accountants in 
advising companies in take-over situa- 
tions, and answering detailed ques- 
tions on tactics in battle. Not once in 
18 months and 600 take-over fights had 
he seen any disagreement between 
accountants and the Panel on the 
principles of take-over bids or the way 
they had developed. 


Profit forecasts 


Most of the contacts had been con- 
cerned with profit forecasts. ‘The Panel 
knew well that profit forecasts put a 
heavy responsibility on accountants 
reporting on them, but the respon- 
sibility was always well discharged. 

The Panel was compiling a book on 
the out-turn of profit figures where 
forecasts had been made in a bid 
context and would publish this in 
report form next year. But preliminary 
indications were that the system had 
proved remarkably successful. 

He believed accountants generally 
would be pleased with the results. ‘The 


report might end doubts about per- 
mitting names to be used in offer 
documents. 

Responding to the toast of the 
Scottish Institute proposed by Mr 
Fraser, the President of the Institute, 
Mr G. D. H. Dewar, с.А., expressed 
the view that, on the question of 
accounts, the limits of time and cost 
imposed on auditors by law and busi- 
ness customs had not been made 
sufficiently clear to the public. The 
cost of complete protection for finan- 
cial statements could cripple business, 
just as complete protection against 
the hijacking of aircraft might cripple 
civil air transport. 

Change of management on a take- 
over had also to, be considered. The 
cushion of secret reserves, before the 
1948 Act, had gone and disasters had 
immediate impact. 

Take-overs, said Mr Dewar, brought 
haste and emotion — the enemies ој 
good judgement – and accountant: 
should keep reminding the public thai 
business life was full of uncertainties 
and profit forecasts were not like 
audited accounts. 
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The Institute of Chartered Accountants 
in England and Wales 


Special and Ordinary Meetings of the Council 


At special and ordinary meetings of the 
Council held on Wednesday, Novem- 
ber 4th, 1970, there were present: 


Mr C. Croxton-Smith, President, in the 
chair; Mr A. H. Walton, Deputy President ; 
Mr D. S. Morpeth, т.р., Vice-President; 
Messrs J. A. Allen, G. R. Appleyard, B. D. 
Barton, Sir Henry Benson, С.В.Е., Messrs 
D. A. Boothman, L. H. Clark, D. A. 
Clarke, R. W. Cox, S. Dixon, S. M. 
Duncan, J. V. Eastwood, Professor H. C. 
Edey, Messrs S. Edgcumbe, E. J. Frary, 
J. P. Grenside, H. F. Griffiths, S. R. 
Harding, W. Hare, J. S. Heaton, J. A. 
Jackson, А. W. John, c.B.E., G. B. Judd, 
R. O. A. Keel, Sir Ronald Leach, C.B.E., 
Messrs J. Lunch, B. A. Maynard, W. R. 
McBrien, E. C. Meade, W. G. Medlam, 
S. A. Middleton, W. Bertram Nelson, 
c.B.E., E. J. Newman, D. G. Richards, 
D. W. Robertson, J. D. Russell, E. C. 
Sayers, K. J. Sharp, T.p., R. G. Slack, 
H. G. Smith, C. C. Taylor, A. G. 'Thomas, 
R. P. Tovey, D. C. Urry, D. N. Walton, 
A. S. Watson, J. Whitehead, R. G. Wilkes, 
O.B.E., T.D., J. C. Montgomery Williams, 
R. G. Wilson, E. K. Wright. 


Chairman and Vice-Chairman 
of the Public Relations 
Committee 


It was reported that Mr S. Edgcumbe 
and Mr S. R. Harding had been 
elected chairman and vice-chairman 
respectively of the Public Relations 
Committee. 


Registration of articles 


The Secretary reported the registration 
of 472 articles of clerkship during 
September 1970, the total number 
for the year ended September 3oth, 
1970, being 4,728. Comparative figures 
for 1969 were 220 and 4,071. 


Admissions to membership 


The following were admitted to mem- 
bership of the Institute: 


Abrahams, Howard Norman, A.C.A., 21970; 
AS amd Square, Willesden, London 
IO. 


_ Adam, David William, A.C.A., @1970; 39 

- Breeden Drive, Curdworth, Sutton Coldfield, 
Warwicks. 

Appleton, Peter Christopher, A.C.A., @1970; 
39 Kenwyn Drive, Neasden, London NW2. 

Ardley, John Anthony, A.C.A., 21970; 20 Wain 
Park, Berry Brow, Huddersfield. 


Arnold, John William, A.C.A., 21970; 14 Briars 
Close, Churchdown, Gloucester. 

Ashworth, David Robert, A.C.A., @1970; 31 
Eccles Road, Chapel-en-le-Frith, via Stock- 
port, Cheshire. 

Atkinson (Miss) Linda Kay, A.C.A., 21970; 
57 Honor Road, Prestwood, Great Missen- 
den, Bucks. 


Baker, Jeffrey Alan, A.C.A., a1970; 26 Sheepfoot 
Lane, Prestwich, Lancs. 

Balsom, Peter James, A.C.A., 21970; 25 Clifton 
Hill, Exeter EX1 2DL. 

Barrett, Christopher David, A.C.A., 41970; 
25 Angel Road, Thames Ditton, Surrey. 

Bartle, Richard Charles, А.С.А., a1970; 8 
Queen's Road, Brentwood, Essex. 

Bawler, John William Kenneth, А.С.А., 21970; 
17 Wedgewood Road, Downend, Bristol 
BS16 6LT. 

Bayliss, Robin Clive, A.C.A., 21970; 41 Reser- 
voir Road, Rednal, near Birmingham. 

Bennett, William Lloyd, A.C.A., а1970; 4 
Houghton Court, Priory Road, Hall Green, 
Birmingham B28 oTA. 

Bentley, John Henry, A.C.A., a1970; 51 Addis- 
combe Road, Croydon, CRo 65В. 

Berkeley, Rodney Guy, A.C.A., 21970; 'Cothe- 
ridge’, High Trees Road, Reigate, Surrey. 
Bisset, John, A.C.A., 21970; 19 Clodien Avenue, 

Heath, Cardiff. 

Bootland, John Walter, A.C.A., 41970; 34 
Chaloners Road, Dringhouses, York YO2 
2TN. 

Bostelmann, Michael John, A.C.A., @1970; 
9 Hazlewell Road, Putney Hill, London 
SWi5. 

Bourne, Roger Charles, A.C.A., 41970; 41 
Peregrine Close, Garston, Watford, Herts 
WD2 4YD. 

Bowley, Christopher Earl, B.A., A.C.A., 21970; 
Melbourne Cottage, Ravenswood Avenue, 
Crowthorne, Berks. 

Boyes, Graham Gardner, A.C.A., 41970; 48 
Crompton Place, Blackburn BB2 6L W. 

Braidwood, Rodger Gordon, A.C.A., @1970; 
4 White Hart Court, Horsham, Sussex. 

Brito-Mutunayagam, Joseph Michael Suresh, 
A.C.A., a1970; London House, Mecklenburgh 
Square, London WCI. 

Brocklebank, John Daniel, B.A., A.C.A., 21970; 
23 Portland Road, London Wir. 

Broadhead, James Edward, A.C.A., 21970; 20 
New Road, Kirkheaton, Huddersfield. 


— T LLL 
a indicates the year of admission to the Institute. 


aS indicates the year of admission to The 
Society of Incorporated Accountants, 


q means ‘Member in Practice’. 


Firms not marked + or * are composed wholly 
of chartered accountant members of the 
Institute. 


+ against the name of a firm indicates that the 
firm, though not wholly composed of members 
of the Institute, is composed wholly of chartered 
accountants who are members of one or another 
of the three Institutes of chartered accountants 
in Great Britain and Ireland. 


* against the name of a firm indicates that the 
firm is not wholly composed of members of 
one or another of the three Institutes of 
chartered accountants in Great Britain and 
Ireland. 


Brooking, Gordon Norman, A.C.A., @1970; 29 
Partridge Road, Pucklechurch, Bristol. 

Broom, John Anthony, A.C.A., 21970; “Hare 
Hatch’, Ye Meads, Marsh Lane, Taplow, 
Maidenhead, Berks SL6 oDH. 

Bull, Neville Roy, A.C.A., a1970; 30 Fielding 
Way, Hutton, Brentwood, Essex. 
Bunnell, John Andrew, A.C.A., a1970; "Treve- 
thyn’, Spire Hollin, Glossop, Derbyshire. 
Burdett, John Coventry, B.SC.(ECON.), A.C.A., 
a1970; go Cornwall Gardens, London SW7. 

Burley (Miss) Vanessa Elizabeth, A.C.A., а1970; 
104 Guildford Street, Bloomsbury, London 
WCIN 1DP 

Burnett, Stuart Mathieson, A.C.A., 21970; with 
Peat, Marwick, Mitchell & Co, 11 Iron- 
monger Lane, London EC2. 

Byam-Cook, Charles Henry, B.A., A.C.A., 41970; 
Oldbury Place, Ightham, Kent. 


Callaghan, Brian Reginald Anthony, A.C.A., 
a1970; 1 Newcroft East Road, Castle Hill, 
Maidenhead, Berks. 

Carefull, Robert Charles, A.C.A., 21970; 23 
South Terrace, London SW7. 

Carr-Walker, Richard lan, A.C.A., 21970; c/o 
Burton Leonard, near Harrogate, Yorks. 

Cattell, John William, B.A.(ECON.), A.C.A., 
a1970; The A. E. Hobbs, Valley Road, 
Henley-on-Thames, Oxon. 

Chadwick, Neil, А.С.А., a1970; 19 Walkden 
Avenue East, Wigan. 

Champsi, Bhagwatsinh Shivji, А.С.А., 21970; 
with Bellman, Atlas, Messik & Glazer, 73—75 
Mortimer Street, London Wir. 

Christofides, Constantinos Andrea, A.C.A., 
a1970; 30 Westbourne Terrace, Flat No. 5, 
London W2. 

Citron, David Bernard, B.A., A.C.A., @1970; 112 
Greenhill, Hampstead, London NW3. 

Clark, David, A.C.A., a1970; 2 The Green, 
Tadley, near Basingstoke, Hants. 

Cleaver, David Kenneth, A.C.A., 21970; 18 
Cotswold Drive, Finham, Coventry. 

Collingwood, Roland Frank, A.C.A., 21970; 70 
ee Road, Sydenham, London 

26. 

Cockram, John Phillip, A.C.A., a1970; “Rebels 
Corner’, The Common, Chorleywood, Herts. 

Colson, Jeremy Richard, A.C.A., @1970; 31 
Cedar Drive, The Causeway, London N2. 

Cook, Martin Charles, A.C.A., @1970; 144 
Somerville Road, Chadwell Heath, Romford, 
Essex. 

Cooper, Colin, A.C.A., a1970; c/o 102 Denmark 
Street, Diss, Norfolk. 

Cooper, John Vincent, А.С.А., 21970; 135 
Burton Street, Leek, Staffs ST 13 8DA. 

Copsey, Roger John, A.C.A., 21970; 2 Saffron 
Walk, Billericay, Essex. 

Cornish, Michael Bruce, A.C.A., 21970; The 
Wain House, 4 Wain Close, Little Heath, 
Potters Bar, Herts. 

Corp, Lester Desmond, B.SC.(ECON.), A.C.A., 
a1970; with Cooper Brothers & Co, Abacus 
House, Gutter Lane, London EC2. 

Cowen, James Robert, A.C.A., 21970; Woodcock 
Farm House, Barnet Lane, Elstree, Herts. 
Cox, John Anthony Sayers, A.C.A., 21970; The 

Holt, Wagrave Road, Henley-on- Thames, 


on. 
Crane, Barry William James, A.C.A., 41970; 
312 Bitterne Road, Bitterne, Southampton. 
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Creswell, Keith Peter, A.C.A., a1970; 19 Deni- 
son Road, Feltham, Middlesex. 

Cross, Anthony John, B.A., A.C.A., 21970; 10 
Elmwood Court, Pershore Road, Birming- 
ham 5. 

Cruse, Ian Francis, A.C.A., a1970; 18 Shaftes- 
bury Avenue, Roxeth, South Harrow, 
Middlesex HA2 oPH. 

Curzon, Terence Stuart, A.C.A., a1970; 8 
Watling Court, Jesmonde Way, Stanmore, 
Middlesex. 

Currie, William Halliday, A.C.A., а1970; 21 
Hawthorn Road, Godalming, Surrey. 


Dalgleish, James Martin, B.A., A.C.A., a1970; 
Apartment 1, 227 14th Street, NW. Char- 
lottesville, Virginia, USA. 

Dalton, John Lawrence, A.C.A., 
Dell Road, King’s Norton, 
B30 2HX. 

Davenport, Anthony John, B.SC., A.C.A., a1970; 
83 Dryden Court, Renfrew Road, London 

Err, 

Davies, Alan James, A.c.A., a1970; 20 Moor- 
land Close, Norwich, Norfolk NOR 58R. 
Davis, Patrick, А.С.А., a1970; with Whinney 
Murray, Ernst & Ernst, Rue de la Loi 80, 

Втодо Brussels, Belgium. 

Dawber, Graham Derek, A.C.A., a1970; 8 Реапз 
Avenue, Burnage, Manchester Mio 1 DS. 
Day, Geoffrey Allan, A.C.A., a1970; 20 Orchard 

Avenue, Arle, Cheltenham GLsr: 7LE. 

Day, James Anthony Miller, A.C.A., a1970; 
with Price Waterhouse & Co, 47 Avenue de 
L'Opera, Paris 2e. 

De Guingand, Anthony Paul, A.C.A., 21970; 
33 Connaught Way, Tunbridge Wells, Kent. 

Delaney, Peter John, A.C.A., a1970; 99 Higham 
Lane, Tonbridge, Kent. 

Dimmock, Nigel Godfrey, A.C.A., а1970; 3 The 
Paddock, Trull Road, 'Taunton, Somerset. 
Dix, Christopher John, A.C.A., 41970: 102 
Harestone Valley Road, Caterham, Surrey 

CR3 6HF. 

Dixon, John Stuart, A.C.A., a1970; PO Box 
IED, Newcastle upon Tyne NE99 1ED. 

Dixon Stephen Kay. A.C.A., а1970; 114 Sea- 
forth Avenue, New Malden, Surrey. 

Dowling, Timothy Herbert, A.C.A., a1970; 
Burrow Hill House, Pirbright, Woking, 
Surrey. 

Dudley-Evans, Roger Frank, В.5С.(ЕСОМ.), 
A.C.A., @1970; 156 Braemar Road, Sutton 
Coldfield, Warwicks. 

Dyson (Miss) Anne Elizabeth Exley 
Brooksbank, A.C.A., a1970; “The Bents’, 
Kendrick Road, Wash Common, Newbury, 
Berks. 


a1970; 83 
Birmingham 


Edmond, Robert Maurice, A.C.A., 41970; І 
Watford Road, Northwood, Middlesex. 

Edmonds, David Clifford, A.C.A., a1970; IIA 
St Bernard's Road, Solihull, Warwicks. 

Edwards, John Robert, A.C.A., а1970; 118 
Blackcarr Road, Manchester M23 8PN. 

Edwards, Philip John, B.COM., A.C.A., a1970; 
78 'Геппа! Road, Harborne, Birmingham 32. 

Elliott, Ian William, A.C.A., a1970; 9 Lanercost 
Drive, Fewham, Newcastle upon Tyne 
NEs 2DD. 

Ellis, Julian, A.C.A., а1979; 20 Bradgate, Си еу, 
Herts. 

Evans, Richard Llewelyn, A.C.A., а1970; 17 
Eastbury Avenue, Northwood, Middlesex. 


Featherstone, Michael Rodney, A.C.A., a1970; 
‘Mussoorie’, Chorley New Road, Lostock, 
Bolton, Lancs. 

Ferguson, Neville, B.A., A.C.A., @1970; 5 
Lovaine Row, Tynemouth, North Shields, 
Northumberland. 

Fitzgerald, Alden Gregory, A.C.A., a1970; 68 
Hurst Road, Sidcup, Kent. 

Forman, Patrick William, A.C.A., 21970; 101 
Lincoln Road, Branston, Lincoln. 

Fowler, Martin Edward, A.C.A., a1970; with 
Peat, Marwick, Mitchell & Co, PO Box so, 
Prince’s Building, Hong Kong. 

Fray, Martyn George, A.C.A., a1970; 4 Fiery 
Hill Road, Barnt Green, Birmingham. 

Frearson, Peter, A.C.A., a1970; 24 Larne Cres- 
cent, Gateshead 9, Co. Durham МЕо 5RQ. 


Gharavi, Seid Javad, B.sc.(ECON.), A.C.A., @1970; 
62 West Cromwell Road, London SWs. 
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Ghazi, Khalid Atiq, A.C.A., a1970; with Allsop 
& Crabbe, 4 Frederick Road, Five Ways, 
Edgbaston, Birmingham 15. 

Gibson, Martin Harold, A.C.A., a1970; 44 
Perham Road, West Kensington, London 


14. 

Giles, Andrew Martin, A.C.A., a1970; 24 Glebe 
Road, Cheam, Surrey. 

Giles, John Christopher. B.SC., A.C.A., @1970; 
“Tall Trees’, Priory Close, Chislehurst, Kent. 

Glynne, Denis Anthony, A.C.A., 41970; 101 
Gants Hill Crescent, Ilford, Essex. 

Godfrey, John, B.A., А.С.А., a1970; 20 Bedford 
Gardens, London W8. 

Golding, Peter Edward, A.C.A., a1970; Meadow 
View, Newbridge, Cadnam, Southampton 
SO4 2NW. 

Goodman, Paul Joseph, B.A.(ECON.), A.C.A., 
41970; 9 Holden Heights, Holden Road, 
London №2, 

Goold, Alan Clive Witchurch, A.C.A., a1970; 
28 Outram Road, Wood Green, London 
N22 4AF. 

Gore, Sanjiv Satish, A.C.A., а1970; 31 Kensing- 
ton Park Gardens, London W11. 

Gould (Miss) Pamela Ann, А.С.А., a1970; 
9 Redwood Drive, Cheetham, Manchester 
M8 8UR. 

Graham, Jeffrey Malcolm, B.sC.(ECON.), A.C.A., 
41970; 107 Goldstone Crescent, Hove, 
Sussex. 

Greaves, Cameron Geoffrey, A.C.A., @1970; 
Bay Meadows, Crawley, near Winchester, 
Hampshire. 

Gubby, David Robert, A.C.A.. arg7o; 43 North- 
wood Road, Forest Hill, London SE23. 


Hamblin, Michael Anthony, A.C.A., a1970; 26 
Ton-Yr-Ywen Avenue, Heath, Cardiff 


CF4 4PA. 
Hamilton, Alexander Gordon Kelso, B.A., 
A.C.A., а1970; ‘Seven Trees’, Silverdale 


Avenue, Walton-on-Thames, Surrey. 

Hannen, James Troubridge John, A.C.A., a1970; 
The White House, Ennismore Avenue, 
Guildford, Surrey. 

Harper, Douglas John, А.С.А., a1970; 17 
Brocklebank Road, Southport, Lancs. 

Harrison, Edward Charles, B.SC., A.C.A., a1970; 
Flat 1, 20 Hyde Park Squar® London W2. 

Hartleib, Holger Christof Adolf, A.C.A., a1970; 
8 Rosary Gardens, London SW7. 

Hatton, Charles, A.C.A., a1970; 46 Sydney 
Avenue, Hesketh Bank, Preston, Lancs. 

Hayes, Richard George, A.C.A., a1970; Flat 2, 
8 Lexham Gardens, London W8. 

Hearne, Michael Bernard, A.C.A., a1970; with 
Charles Comins & Co, 5o Cannon Street, 
London EC 

Heathcote, Gilbert, A.C.A., a1970; 38 Rocky 
Lane, Perry Barr, Birmingham 22B. 

Henderson, John Malcolm Edward, 
a1970; Dove Cottage, Heronsgate 
Chorleywood, Herts. 

Henriksen, Peter, B.sC.(ECON.), A.C.A., @1970; 
64 Muswell Road London N to. 

Hewitt. Alan, A.C.A., 21970; 15 Kilby Avenue, 
Birstall, Leicester LE4 4AS. 

Heydon, Douglas William, A.C.A., 
37 The Ridgeway, Cuffley, Herts. 

Higgs, Peter Anthony, В.А., A.C.A., a1970; 288 
Gressel Lane, Tile Cross, Birmingham 
B33 9UN. ; 

Hindmarsh, Frederick Charles Reed, A.C.A.. 
a1970; 3 Abbotsford Terrace, Newcastle 
upon Tyne МЕг 3AD. 

Hodgson, Peter, A.C.A., a1970; 8 Brook Hey 
Avenue, Great Lever, Bolton BL3 2EQ, 
Lancs. 

Holland, Peter James, A.C.A., a1970; 48 
Worcester Road, West Hagley, Worcs. 

Hooper, Eric George, A.C.A., a1970; 220 Park 
Road, Peterborough PE: 2UJ. 


А.С.А., 
Road, 


41970; 


. Hopson, Edward, A.C.A., а1970; 137 Hornsey 


Road, London N7. 

Howat, Ian Hugh, B.sc., A.C.A., a1970; 20 
Inglewood Road, London NW6. 

Howeson, Anthony Clive A.C.A., a1970; Les 
Haies, Trinity, Jersey, CI. . 

Hughes, John Anthony, a.C.A., 
Devonshire Road, Sutton, Surrey. 

Humphryes, Adam Salusbury, A.C.A., a1970; 
Itchen Stoke, Alresford, Hampshire. 
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Hunt (Mrs) Roberta Gail, А.С.А., a1970; 
Gunthorpe Road, Lowdham, Notts. 

Hutchinson, Ian David, A.C.A., a1970; Mar- 
chant Rise, Acacia Park Crescent, Apperley 
Bridge, Bradford, Yorks. 


Ibrahim, Sultanali Abdulla, A.C.A., а1970; 
with Moore, Bedworth & Co, Alliance House, 
Cross Street, Barnstaple, North Devon. 


Jackson, Paul Michael, A.C.A., a1970; 6 Beech 
Drive, Boreham Wood, Herts. 

Jacobs, Robert Michael, B.A.(ECON.), A.C.A., 
41970; 243 Latymer Court, Hammersmith 
Road, London W6 7LB. 

Jenner, Nicholas, A.C.A., a1970; "The Coppice’, 
Upper Warren Avenue, Caversham, Read- 
ing, Berks. 

Johnson (Mrs) Gillian Patricia, A.C.A., 21970; 
13 Carlyle Road, Staines, Middlesex. 

Jones (Miss) Angharad Elizabeth Morgan, 
A.C.A., 41970; ‘Rhos-Y-Graig’, Brynsiencyn, 
Anglesey, Wales. 

Jones (Miss) Glenys, A.C.A., a1970; 14 Llewelyn 
Road, Colwyn Bay, Denbighshire, North 
Wales. 

Jones, Hugh Nicholas Bentley, B.A., A.C.A., 
а1970; 3 Moor Park Gardens, Pembroke 
Road, Moor Park, Northwood, Middlesex. 


Kemp, Jeremy, A.C.A., a1970; The Wolver- 
hampton & Dudley Breweries Ltd, PO Box 
26, Park Brewery, Lovatt Street, Wolver- 
hampton WV1 4NY. 

Kenber, Anthony Patrick Michael, A.C.A., 
41970; 12B Porchester Court, Porchester 
Gardens, London W2. 

Kennedy, Andrew James, B.A., A.C.A., a1970; 
with Touche Ross & Co, 75 Harborne Road, 
Edgbaston, Birmingham 15. 

Kermalli, Jaffer Mohomed, A.C.A., a1970; with 
Cooper Brothers & Co, PO Box 45, Dar-es- 
Salaam, Tanzania. 

Kerr, Robert Gwilym, A.C.A., a1970; ‘Craig 
Selyf’, Telford Road, Menai Bridge, Anglesey, 
North Wales. 

Kilborn, Robert Anthony, B.A., A.C.A., 41970; 
43 Eastbury Road, Northwood, Middlesex. 

King, John Ernest, A.C.A., а1970; s Fairview 


Cottages, Fairview Lane, Crowborough, 
Sussex. 
Kong, Patrick Fui Kiong, A.C.A., 41970; 


Melalap Estate, 
Malaysia. 
Kreitman, Paul Joseph, А.С.А., arg 
Abbotswood Gardens,  Clayhall, 
Essex. (Resident abroad.) 


Kota Kinabalu, Sabah, 


70; 31 
Ilford, 
Lambert, Brian Michael, B.A., A.C.A., a1970; 


‘Blossomfield’, Mill Lane, Tanworth in 
Arden, Solihull. 


Landon, James Frederick, A.C.A., 1970; 
1 Lynton Green, College Road, Maidenhead, 
Berks. 

Latham, John Robert, A.C.A., а1970; 28 


Connaught Avenue, Loughton, Essex. 

Latimer, John Adrian Gordon, A.c.A., а1970; 
69 Green Lane, Wickersley, Rotherham, 
Yorks. 

Law, Bruce Marcus Alexander, A.C.A., а1970; 
33 Myddelton Park, London N20. 

Lawrence, David George, A.C.A., a1970; 
2 Wentworth Road, Sutton Coldfield, 
Warwicks. 

Laycock, Trevor Smith, A.C.A., a1970; 68 
Grange Road, Hartlepool, Co. Durham. 

Lermon, David Nicholas, B.A., A.C.A., 21970; 
7 Mill Road, Llanishen, Cardiff CF4 5XA. 


Lewis, Barry, A.C.A., a1970; ‘Kenilworth’, 
Orchard Way, Misterton, Crewkerne, 
Somerset. 


Ley Greaves, John Bruce, A.C.A., a1970; II 
Rock Avenue, Mortlake, London SW14. 

Lim, Victor Toong-Yen, B.A., A.C.A., @1970; 
21 Corringham Road, Golders Green, 
London NWII. 

Lindeyer, Ralph Jan Walter, A.C.A., a1970; 
ror Great Cambridge Road, London N17 


JLN. 

Lloyd, Gary Anthony, B.A., A.C.A., A1970; 17. 
Rodwell Court, Hersham Road, Walton-on- 
Thames, Surrey. 

Lloyd, John William, B.sc.(ENG.), A.C.A., 21970; 
81 Princes House, Kensington Park Road, 
London Wir. 
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fon real savings in mechanised accounting 


With continuously rising labour costs and the 
scarcity of efficient staff, automation and mech- 
anisation is a pre-requisite of the smooth and 
profitable expansion of your business. 


In book-keeping and accounting this is particu- 
larly so especially with decimalisation knocking 
at the door. However, a formidable capital outlay 
can delay the change-over for too long. 


Butif you choose Ascota you will get the highest 
standards of efficiency and accuracy at the low- 
est possible cost... you can act now! 


- 


Branches also at Manchester, Bristol and Birmingham In 
Exporter: Buromaschinen-Export GmbH, Berlin, G.D.R. 108 Berlin Friedrichstrasse 61 Machines 


Designed for the seventies, Ascota mechanised 
accounting machines are the answer to all your 
book-keeping problems. 


If you are looking for greater efficiency and econ- 
omy in the '70's, you must find out about Ascota 
now. Write or 'phone for Colour Brochures and 
specifications of the whole range. 


DATA PROCESSING EQUIPMENT red 


93/97 New Cavendish Street, MASS па. 
London W1A 2AR — 
Telephone 01-636 4465 


THE 


If you've 
£50,0000r more 
to invest. 


We сап help you. 


With that kind of money you deserve a truly 
professional service. 

At Long, Till & Colvin, we have access to all 
the principal money markets : local authority short 
term and mortgage deposits, sterling certificates of 
deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. 

If you've £50,000 or more to invest, let us 
find the best home for your money at a rate of 
Interest it would be difficult to beat. If the thought 
of making your money make more money sounds 
good, get in touch with us. 


Long, Till & 

Colvin Limited 

34 King Street, London, E.C.2. 01-606 4080. 
Edinburgh: 031-225 6167. 


Manchester : 061-834 9335/8. 
A Member of the Clive Group. 


Fight 
cancer | 
with a \ 
will 


When testators ask your advice, please remind them 

of the urgent work of the Imperial Cancer Research 
Fund. In the Fund's up-to-date laboratories trained 
minds are using every weapon 
of modern science to fight all 
forms of cancer, including 
leukaemia. 
Now one of the world’s great 
research centres, the I.C.R.F. 
relies entirely on public sup- 
port. The cancer problem must 
be solved. Please help now. 


Please write for further information to: 
The Secretary, I.C.R.F. (Dept 163) 

PO Box 123, Lincoln's Inn Fields, 
London WC2A 3PX 


IMPERIAL CANCER -3 
RESEARCH FUND 
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H.M. THE QUEEN 


President: 
The Honourable 
Angus Ogilvy 
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Lincoln's Inn Fields Laboratories 
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Nationwide 
bonus Plan 


offers 





64% equals 11% 
when income tax 
is paid at 
8/3d.in the £ 


A lot ofinterest fora little patience 


Regular saving for only 4 years through Nationwide Bonus 
Plan secures for you a guaranteed return of 64% per annum 
with income tax paid by the Society, regardless of any possible 
general reduction in building society interest rates. 

This is equivalent to 11% per annum if you pay income tax at 
8/3d. in the £. 
See what you gain with the new Nationwide Bonus Plan 
* You can invest any regular monthly sum from £5 to £100 
(in multiples of £1). 
* The basic interest rate is 5% per annum, income tax paid, 
and you can withdraw at any time with this interest to date. 
% On completion of 48 consecutive monthly payments a bonus 
is added to raise your interest over the whole savings period 
to 64% per annum, income tax paid. 


Monthly |Amountsaved) Interest Maturity 
Savings after 4 years | and Bonus Value 
£ £ £ £ 
5 240 34 274 
IO 480 67 547 
25 I,200 169 1,369 
50 2,400 337 2,737 
IOO 4,800 675 5:475 


(All figures to nearest whole £, and assuming that subscriptions 
are paid regularly each month) 


Nationwide Building Society ЛА 


Britain's third largest building society. 


For full details please send coupon or call at your nearest 
Nationwide branch or agency. 
ee Hors c VINE Tse Ce 
To: Nationwide Building Society, 
Head Office: New Oxford House, High Holborn, 
London WCIV 6PW. Telephone: 01-242 8822. 


| 
| Please send Nationwide Bonus Plan leaflet. 
И 
| 
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BLOCK LETTERS PLEASE 


Funds exceed £730,000,000. Authorised for Investment by Trustees. I 
A3 Member of the Building Societies Association. 
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Lloyd, Ronald Ellis, A.C.A., а1970; 21 South- 
brook Road, Countess Wear, Exeter, Devon. 

Lomas, Richard Clarke, B.A.(ECON.), A.C.A., 
41970; 53 Stephens Road, Manchester 
M20 9XB. 

Long, Anthony Graham, A.C.A., 41970; 15 
Bayham Road, Tunbridge Wells, Kent. 

Lord, Roger William, A.C.A., 41970; 23 
Westwell Court, Tenterden, Kent. 


McDonald Wood, Ian Leslie, A.C.A., 41970; 
10 Courtlands, 17 Court Downs Road, 
Beckenham BR3 2LN. 

McKerrow (Miss) Andrea Jean, A.C.A., 21970; 
9 Nevern Road, London SWs. 

Maclellan, Ian David, A.C.A., 21970; ‘Oaklea’, 
Tower Road, Tadworth, Surrey. 

McMullen, David Shaun, B.A., A.C.A., 41970; 
Westmill Bury, Buntingford, Herts. 

Macswiney, Michael Clive, A.C.A., 21970; with 
Peat, Marwick, Mitchell & Co, rr lron- 
monger Lane, London EC2. 

Main, Michael Forbes, А.С.А., а1970; Flat 
149, 29 Abercorn Place, London ММЗ. 

Manners (Mrs) Miriam Elisabeth, А.С.А., 
а1970; St Giles’ Farm, Spernal, Studley, 
Warwicks. 

Mark, John Richard Anthony, B.A., A.C.A., 
21970; 63 Harcourt Terrace, London SW10. 

Marnham, Stephen Ralph, B.A., A.C.A., 41970; 
8 Clonmel Road, London SW6. 

Marshall, William Michael, A.C.A., 41970; 
Cranmer Cottage, Grubwood Lane, Cook- 
ham Dean, Berks. 

Marsland, Michael Peter, 
Virginia Lodge, Mere, 
Cheshire. 

Mead, Richard David William, B.A., A.C.A., 
a1970; Farleigh House, Monkton Farleigh, 
near Bradford-on-Avon, Wilts. 

Melville, Nigel Edward, B.A., А.С.А., 21970; 
59 Clancarty Road, London SW6. 

Middleton, William Lawson, A.C.A., 41970; 
17 Talbot Avenue, Edgerton, Huddersfield, 
Yorks. 

Minett, Keith, A.C.A., a1970; 21 Chelmarsh 
Avenue, Castlecroft, Wolverhampton. 

Minshull, William ‘Travers Gordon, M.A., 
A.C.A., 41970; c/o Price Waterhouse SE 
Paseo de Gracia 110, Barcelona 8, Spain. 

Modi, Vinodchandra Dahyalal, A.C.A., 21970; 
4 чонона Road, London SW17. 

Mongelard, Joseph Claude, B.A., A.C.A., 41970; 
43 Queensborough Terrace, London W2. 

Moralee, Michael Stuart, A.C.A., 21970; 34 
poem Avenue, Whitley Bay, Northumber- 
and. 

Morris, David Charles, B.A., А.С.А., 21970; 15 
Pine Road, Didsbury, Manchester M20 oUY. 

Mortimer, Timothy Spencer, А.С.А., 21970; 45 
Elton Parade, Darlington, Co. Durham. 


Nesbitt, Robert Nelson, A.C.A., 
Cotham Park, Bristol BS6 6BU. 

Neville, Roger Drummond, A.C.A., 21970; 56 
Roebuck Lane, Buckhurst Hill, Essex. 

Nicholls, Kevin John, A.C.A., а1970; 21 Oak- 
wood Avenue, Purley, Surrey. 

Nichols, John Edward Ernest, A.C.A., @1970; 
c/o 160A Birchanger Road, South Norwood, 
London SE2s. 

Norton, Richard George Henry, A.C.A., 21970; 
14 Haverfield Gardens, Kew, Surrey. 


A.C.A., 41970; 
near Knutsford, 


41970; 4 


Oldfield, Jesse Nicholson, A.C.A., 21970; 2A 
Massey Brook Lane, Lymm, Cheshire. 

Outhwaite, Anthony, A.C.A., 21970; 8 Vaughan 
Avenue, Doncaster. 

Ovington, Robert Lewis, A.C.A., 41970; 145 
Great North Way, Hendon, London NW4. 


Page, Timothy James, А.С.А., a1970; with 
Smallfield Rawlins & Co, Candlewick House, 
116/126 Cannon Street, London EC4. 

Parkinson, Eric George, A.C.A., @1970; 123 
Larkfield Lane, Southport, Lancs. 

Parsons, Robert Austin, B.SC., A.C.A., 41970; 
‘Calthorpe’, Shepherds Road, Bartley, 
Southampton. 

Patel, Ashokkumar Shantilal, А.С.А., 41970; 
146. Avenue Road, St John's Wood, London 


NWS. 
Patel, Balvantkumar Bhikhabhai, A.C.A., 41970; 
26 Lisburne Road, London NW3. 
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Paull, Charles Arthur, B.A., A.C.A., 21970; 183 
Westbourne Park Road, London Wir. 

Payne, David John, A.C.A., 21970; 7 Hazelmere 
Road, Petts Wood, Orpington. Kent. 

Pearson, Geoffrey Stuart, A.C.A., a1970; "The 
Willows’, Curly Hill, Middleton, Ilkley, 
Yorks. 

Perkins (Mrs) Catherine Angela, A.C.A., 41970; 
21 The Close, Dunmow, Essex. 

Perlstein, Pinkus, A.C.A., 21970; 7 Moundfield 
Road, London N16. 

Pettinger, Brian David, A.C.A., @1970; 35 
Heaton Drive, Baildon, Yorks. 

Phillips, Richard Alderman Joseph Beardsell, 
B.SC., A.C.A., а1970; 91 St Asaph Road, 
Brockley, London SE4. 

Pickance. Richard John Markwell, А.С.А., 
а1970; 54 William Road, Warley, Worcs. 
Piper, David Anthony George, A.C.A., 21970: 
Blagdon House, Lower Teddington Road, 
Hampton Wick, Kingston upon Thames, 

Surrey. 

Pippet, Edmund John, A.C.A., 41970; 51 
Highway Road, Leicester LEs 5RE. 

Pollex, Malcolm Robert, A.C.A., a1970; 18 
Rhodesway, Gayton,  Heswall, Wirral, 
Cheshire L6o 2UB. 

Pollington, Robert Kenneth, A.C.A., 41970; 
144 Norwich Road, Fakenham, Norfolk. 
Pope, Timothy Patrick, A.C.A., 21970; 53 

Adelaide Road, Surbiton, Surrey. 

Pressley, Neville James, B.A., A.C.A., 21970; c/o 
Lybrand, Ross Bros & Montgomery, 211 
West Fort Street, 23rd Floor, Detroit, 
Michigan, 482206. 

Price, Errol Stewart, A.C.A., а1970; 83 The 
Parade, Sutton Coldfield, Warwicks. 

Price, Jeffrey Victor, А.С.А., 21970; 11 Com- 
mercial Road, Machen, near Newport, Mon. 

Purie, Aroon, B.SC.(ECON.), А.С.А., 41970; 
7 Panckskeel Marg, Diplomatic Enclave, 
New Delhi, India. 

Purnell, Raymond Henry, A.C.A., 21970; 24 
Pillmawr Circle, Malpas, Newport, Mon. 


Quarmby, Christopher John, A.C.A., 41970; 
The Ranch House, Primrose Way, Bramley, 
Guildford, Surrey. 

Quinton, Alan Roy Sheldon, А.С.А., а1970; 
Brown Cottage, Hopetown Road, Rosyth, 
Fife, Scotland. 

Quinton, Roger Jurance, A.C.A., 41970; 437 
Wood End Road, Wednesfield, Wolverhamp- 
ton WV11 1YE. 


Raishbrook, Terence Frederick, A.C.A., 21970; 
116 Millfield, Sittingbourne, Kent. 

Ram, Gyanendra Parshu, A.C.A., 21970; 16 
North Crescent, Finchley, London N3. 

Raniwala, Zoeb Fazleabbas, A.C.A., 21970; 
33А Weymouth Mews, London WI. 

Reader, Michael William, A.C.A., 21970; 17 
Cherry Way, Kenilworth, Warwicks. 

Recordon, Ian Charles, A.C.A., a1970; 79 
Brighton Road, Purley, Surrey. 

Redman, Andrew James, A.C.A., a1970; 16 
The Avenue, Danbury, Chelmsford, Essex. 

Reynolds, Michael Bernard, A.C.A., a1970; 
20 Milford Close, Maidstone, Kent. 

Reynolds (Miss) Sandra Ann, A.C.A., 21970; 
225 Darley Avenue, Castle Bromwich, 
Birmingham B34 6JP. 

Richmond, Timothy Stewart, A.C.A., @1970; 
61 Westhorpe, Southwell, Notts. 

Rider, Howard John, B.SC., A.C.A., 21970; 40 
Derwent Drive, Purley, Surrey. 

Roberts, David Geoffrey, B.COM., A.C.A., 21970; 
Lloyds Bank Flat, 1 Summerland Gardens, 
Muswell Hill, London Nro 3QN. 

Roberts, Derek John, B.A., A.C.A., 21970; 95 
Beaumont Road, Petts Wood, Orpington, 
Kent. 

Robertshaw, Nicholas Peter, B.A., A.C.A., 21970; 
15 Lionel Mansions, Haarlem Road, London 


Wi4. 
Robinson (Miss) Jane Miranda, A.C.A., 21970; 
Home Farm, Sodbury, near Bristol. 
Robinson, John Edwin, A.C.A., @1970; 35 
Aspley Park Drive, Aspley, Nottingham 
NG8 3EA. 

Robinson, Richard Anthony, A.C.A., 21970; II 
Lynchdow, Funtington, near Chichester, 
West Sussex. 
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Roche, Peter Charles Kenneth, А.С.А., 21970; 
10 Ravenswood Court, Kingston Hill, 
Kingston, Surrey. 

Rodney, David Howard, A.C.A., 21970; 15 
Chessington Court, Charter Way, Finchley, 
London N3 3DT. 

Rose, Roger, A.C.A., a1970; Church Cottages, 


Stonesby, Melton Mowbray, Leicester 
LEr4 4QE. f 
Ross, David Reuben, B.sc.(ECoN.), A.C.A., 


a1970; 6 Ivy Court, Leighton Grove, Lon- 
don NWs. 

Ross, Guy Malcolm, A.C.A., a1970; 156 Brook- 
lands Lane, Menston, Ilkley, Yorks. 

Rothwell, Barry, A.C.A., 21970; 96 Perry Rise, 
Forest Hill, London SE23. 

Rowland, Martin Andrew, A.C.A., 21970; 143A 
Lee Park, Blackheath, London SE3. 

Rudebeck, Howard Alan, A.C.A., 21970; The 
Gate House, Streat, Hassocks, Sussex. 

Ryder, Geoffrey Winston, A.C.A., 41970; 5 
Hawkewood Road, Sunbury-on-Thames, 
Middlesex. 

Ryder, Michael James, A.C.A., 21970; 5 Hawke- 
wood Road, Sunbury-on-Thames, Middle- 
sex. 


Salter, Robert Edward, A.C.A., 21970; 9 Newark 
Place, Fulwood, Preston, Lancs. 

Samji, Abdulmohamed Mohamedali Premji, 
„али a1970; 83 Sumatra Road, London 


Sanderson, John Stuart, A.C.A., 41970; 35 
Norstead Crescent, Bramley, Rotherham, 
Yorks. 

Scott, Nigel Guthrie McNair, A.C.A., 41970; 
105 St Albans Grove, London W8. 

Serfaty, Mesod William, B.A., A.C.A., 21970; 87 

· Preston Road, Wembley, Middlesex. 

Shah, Shantilal Khimji, А.С.А., 21970; 24 
Nether Street, London №2. 

Sherman, Steven Anthony, A.C.A., 21970; 59 
Primley Park Grove, Leeds LS17 7LL. 

Sims, Frank, B.A., А.С.А., 21970; 107 Queens 
Road, Loughton, Essex. 

Slade, Roger James, A.C.A., 41970; 33 Millwood 
Road, Hounslow, Middlesex. 

Smith, Alan, А.С.А., 21970; 4 Clifford Street, 
Hornsea, Yorks. 

Smith, Mark Radford, A.C.A., a1970; ‘Random 
End’, Wrens Hill, Oxshott, Surrey. 

Smith, Neil Appleton, А.С.А., @1970; with 
Peat, Marwick, Mitchell & Co (PO Box 50), 
Princes Building, Hong Kong. 

Smith, Peter Alan, B.SC., A.C.A., 21970; Copse 
End, Moreland Drive, Gerrards Cross, 
Bucks. 

Southward, Ian Douglas, A.C.A., @1970; 19 
Harley Street, London М1. 

Southworth, John Peter, A.C.A., 21970; High 
HER: Windmill Road, Weald, Sevenoaks, 

ent. 

Spink, Geoffrey, A.C.A., 21970; 52 Moorfield 
Drive, Wylde Green, Sutton Coldfield, 
Warwicks. 

Srivastava, Vivek, A.C.A., a1970; 229 Great 
Portland Street, London Wr. 

Stafford, Herbert Roderick Paul, A.C.A., 21970; 
Tudor Lodge, Melton Road, Edwalton, 


otts. 

Stewart, Archibald Ian Thomas, А.С.А., 21970; 
7 Broomieknowe, Lasswade, Edinburgh. 

Stobart, Eric St Clair, A.C.A., a1970; Dormy 
Cottage, Maresfield Park, Uckfield, Sussex. 

Stobbart, John William, B.SC.(ECON.), A.C.A., 
a1970; 35 Cavendish Flats, Gilbert Street, 
London WIY IFE. 

Stonestreet, Frank David, B.A., A.C.A., 41970; 
with Peat, Marwick, Mitchell & Co, 11 
Ironmonger Lane, London EC2. 

Stott, Edward James, A.C.A., 21970; Tixall 
Lodge, Tixall, Stafford. 

Stuttard, John Boothman, M.A., A.C.A., 21970; 
11 Fitzroy Road, London NWI. 

Stylianou, Demetrios Antoniou, A.C.A., 21970; 
67 Kendal Road, London NWi10. 

Surfleet, Robert John, А.С.А., a1970; “The 
Coombs’, Dinting Road, Glossop, Derbys. 
Swynnerton, John Ralph, B.A., A.C.A., 21770; 
32 Bonneville Gardens, Clapham Park, 

London SW4. 

Sykes, Geoffrey Howarth, B.A., A.C.A., 21970; 
# 1 Clifton Drive North, St Annes on the Sea, 

ancs. 
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Symes, Austin Charles, B.A., A.C.A., 41970; 
Dymoke House, Easton, Winchester, Hants. 

Syms, Michael John, A.C.A., a1970; Flat 8, 
Penair Lodge, South Hill Avenue, Harrow- 
on-the-Hill, Middlesex. 


Taylor, Nicholas Roy, A.C.A., a1970; ‘Lynton’, 
Worple Road, Staines, Middlesex. 

Thomas, Paul John, A.C.A., 1970; with 
Deloitte, Plender, Griffiths & Co, 128 
Queen Victoria Street, London EC4. 

Thompson, Phillip Barry, А.С.А., a1970; 8 
whe Hall Road, Wimbledon, London 

$. 

Thorp, "David Allan, B.A., A.C.A., @1970; 176 
Princes Road, Buckhurst Hill, Essex. 

Tinham, Alan Clement John, A.C.A., 21970; 33 
Pierremont Avenue, Broadstairs, Kent. 

‘Tombs, Hugh James, A.C.A., a1970; Hamptons, 
Berriew, Welshpool, Montgomeryshire. 


Townsend, Ag ¿T Piers, B.SC.(ECON.), 
A.C.A., a1970; 8 Grove Road, Twickenham, 
Middlesex. 

Treacy, lan Kinsman, B.A., A.C.A., а1970; 
‘Rolleston’, Oaksway, Heswall, Cheshire 
L6o 3SP 


Tremlett, Terence Ronald, A.C.A., а1970; 24 
Cameron Road, Seven Kings, Ilford, Essex. 

Trout, Peter Clement, В.А., А.С.А., 21970; 144 
Yarmouth Road, Lowestoft, Suffolk, 

Tunstall (Mrs) Kathleen Mary, A.C.A., 21970; 
23 Victoria Gardens, Ferndown, Dorset. 

Tyers, Graham Stewart, A.C.A., а1970; 12 
Strathmore Drive, Leeds 9. 


Wadham, David John Kenneth, A.C.A., 21970; 
25A Barkston Gardens, London SW 5. 

Wahnon, Joshua, A.C.A., а1970; 12 Orchard 
Crescent, Edgware, Middlesex. 

Walford, Charles Kenneth, a.c.A., a1970; 
43 Penshurst Gardens, Edgware, Middlesex. 

Walker, Trevor Simon, A.C.A., a1970; 85 
Hayes Road, Bromley, Kent. 

Walter, Julian Michael Sydney, B.A., A.C.A., 
41970; 11A Eccleston Street, London SW1. 

Walton, Roger, A.c.A., a1970; with Pannell 
Fitzpatrick & Co, Lee House, London Wall, 
London EC2. 

Ware, Nigel Digby, A.c.a., a1970; 58 Ryecroft 
Road, London SW 16. 

Warren, Derek, A.c.A., @1970; 
Road, Sittingbourne, Kent. 

Waters, David Frobisher, A.C.A., a1970; The 
Oast Cottage, Uckfield, Sussex. 

Waters, Geoffrey, A.c.A., a1970; 33 Cumber- 
land Gardens, Holders Hill Road, London 
NW4. 

Watterton, Donald Stuart, A.C.A., a1970; 19 
Ravenswood Park, Northwood, Middlesex 
HA6 3PR. 

Weeden, Simon Richard, A.C.A., a1970; 34 
Evelyn Way, Wallington, Surrey. 

Weston, Julian Ralph, A.C.A., а1970; 7 Rama 
Court, Sudbury Hill, Harrow-on- -the-Hill, 
Middlesex. 

Whaley, Ian Douglas, B.A., A.C.A., @1970; 17 
Webster Grove, Prestwich, Lancs. 

Whyte, Alan Peter, A.C.A., a1970; 211 Adding- 
ton Road, Selsdon, Surrey. 

Wilkinson, Paul, A.C.A., a1970; 23 Garnett 
Road West, Dorthill, Newcastle, Staffs. 

Williams, Gerald William, A.C.A., @1970; 9 
Wynnstay Road, Old Colwyn, Colwyn Bay, 
Denbighs. 

Williams, Graham David, A.C.A., а1970; 59 
Witney Road, Baswich, Stafford. 

Wilmot, Patrick David, LL.B., A.C.A., @1970; 29 
Dorset Square, London NW. 


17 Westerham 


Wilson, Martyn Alexander, A.C.A., а1970; 
9 Brabyns Road, Gee Cross, Hyde, ‘Cheshire 
SK14 5RX. 

Winand, Michael Martin, A.C.A., a1970; 
Wayneflete Tower, Esher Place, Esher, 
Surrey. 

Wonacott, William George, А.С.А., а1970; 


IOI Sheldon Road, Edmonton, London N18. 
Wood, Brian Michael, A.C.A., 41970; 57 Crest 
Drive, Enfield, Middlesex. 
Woods, Michael Martin, A.C.A., 
Lyndhurst Drive, Hale, Cheshire. 
Woodthorpe, Kevin Norton, A.C.A., 
6 Grange Crescent, 
Peterborough PE2 oEB. 


41970; 2 
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Woolley, Richard Neil, A.c.a., а1970; “The 
Firs’, Gorst Hill Rock, near Kidderminster, 
Worcs. 

Worley, Danny Thomas, А.С.А., @1970; 55 
Hamstead Hall Avenue, Handsworth Wood, 
Birmingham 20. 

Wrigley, Miles St John, A.c.A., 
Kirby Park, West Kirby, Wirral. 


Yarwood, Ian Roy, А.С.А., a1970; 72 Cotton 
Lane, Moseley, Birmingham 13. 

Yeomans, Rodger Walter Pattinson, А.С.А., 
a1g70; “The Shieling’, Swathwick Lane, 
Wingerworth, Chesterfield, Derbyshire. 


41970; 12 


Zaidi, Syed Raza Haider, A.C.A., 21970; 75 
Arlingford Road, London SW2. 

Zaphiriou-Zarifi, Ari Charles, В.5С.(ЕСОМ.), 
A.C.A., 21970; 89 Abbotsbury Road, London 


WIA4. 
Zelkha, Morris Sion, A.C.A., a1970; 55 Portland 
Place, London WIN 3AH. 


Fellowship 


'The Council granted applications from 
ten associates to become fellows under 
clause 6 of the supplemental Royal 
Charter. 


Incorporated Accountant 
Members Becoming 
Chartered Accountants 


'The Council granted applications from 
the following incorporated accountant 
members to become Chartered Ac- 
countants under bye-law 129: 


Morgan, Harold Olver, r.c.4., 67 Chalfont 
Court, Ranelegh Road, Highcliffe-on-Sea. 
Thirsk, Bryan Edward, A.C.A., 450 Pine Avenue, 

Otterburn Heights, Otterburn, PQ, Canada. 


Members Commencing to 
Practise H 


The Council received notice that the 
following members had commenced to 
practise: 


Adams, David Charles, A.C.A., a1966; Adams & 
Co, 41A New Cross Street, Halifax, Yorks. 


Baker, John Drake, A.c.A., a1968; Boorman, 
Newman, Wells & Co, Bank Chambers, 47 
Cranbrook Road, Ilford, Essex. 

Baldwin, David, F.c.A., a1958; Price Water- 
house & Co, Norwich Union Ee, 73/79 
King Street, Manchester M2 4WS. 

Ball, Miss Barbara Ethel, F.C.A., а1954; 45 
Manor Lane, Sunbury-on-Thames, Middle- 


sex, 

Batty, Arthur Joseph, А.С.А., a1964; Tansley 
Witt, James, Dangerfield, 28 Ely Place, 
London ЕСт 

Beer, Paul Allan, A.C.A., a1970; Paul A. Beer & 
Co, 25 Cloister Gardens, Edgware, Middle- 
sex. 

Blair, Robert Guy, A.C.A., a1965; Robert 
Blair & Co, 11 Kenelm Road, Rhos-on-Sea, 
Colwyn Bay, Denbighshire. 

Bush, John Laccohee, A.C.A., а1963; Thomas 
May & Co, Allen House, Newarke Street, 
Leicester LE1 5SG 


Caldwell, Wilfrid Moores, M.A., A.C.A., a1963; 
Price Waterhouse & Co, 3 Frederick’s 
Place, Old Jewry, London EC2R 8DB. 

Campbell, Alexander George, F.C.A., a1955; 
Price Waterhouse & Co, St Andrew’s 
House, 141 West Nile Street, Glasgow Cr. 

Coffey, Charles Edward, A.c.A., a1968; 38 
Severn Drive, Garforth, Leeds 1,525 2BB. 

Cooke, Peter Leonard, A.C.A., a1969; Smith 
Dove & Partners, Eastgate House, 11 Cheyne 
Walk, Northampton NN: 5QE 

Coward, Robert Ernest, A.C.A., a1961; 
tine Ellis & Co, Charterhouse, 
ЕСІМ 6AS. 


Valen- 
London 
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Curry, William Martin, A.C.A., @1965; 13 
Kingsmead Court, London Road, Bromley, 
Kent. 


Davies, Ian Maitland, А.С.А., a1969; Harper 
Pilling & Co, Knowsley House, Knowsley 
Street, Bolton, Lancs BL 2AL. 

Dixon, Anthony Robert A.C.A., a1968; 
Birkbeck & Dixon, 16 Ashfordby Road, 

. Melton Mowbray, Leics. 


Elliott, Peter Robert Ray, A.C.A., 41969; 
Elliott, Mortlock, Bland & Co, 6-14 High 
Road, Ilford, Essex. 


Fielding, Keith Baxter, B.SC.(ECON.), A.C.A., 
41965; Simpson Wood & Co, National 
Westminster Bank Chambers, Market Street, 
Huddersfield HD1 2EW. 


Graveson, Peter William, 
‘September’, Cuckoo Lane, 
Woking, Surrey. 

Greenway, Richard, Е.С.А., 21949; 32 Red Lion 
Street, Aylsham, Norfolk NOR 07Y. 

Griffin, Richard Arthur, A.C.A., @1963; 
Whinney Murray Ernst & Ernst, 2 Avenue 
Montaigne, Paris 8e, France. 


Hardy, Stuart Frederick, A.C.A., 41970; 
Sharman & Fielding, 6 West Walk, Leicester 
LE: 7NA. 

Harris, Roger John, A.C.A., а1964; Peat, 
Marwick, Mitchell & Co, 11 Chapel Street, 
Camborne, Cornwall. 

Hemming, Keith Blakemore, F.C.A., @1951; 
K. B. Hemming & Co, 21 Dudley Street, 
Grimsby, Lincs. 

Horsley, John Leslie, A.C.A., а1968; Horsley & 
Co, 40 West Lane, Pirton, near Hitchin, 
Herts. 

Hughes, Howard, A.C.A., (1960; Price 
Waterhouse & Co, 3 Frederick's Place, Old 
Jewry, London EC2R 8DB. 

Нису, Richard Vernon, A.C.A.,  a1969; 
Robottom & Hutty, Sunshine Bungalow, 
Chevening Road, Sundridge, Sevenoaks, 
Kent. 


a1968; 
End, 


A.C.A., 
West 


Johnson, Alan Samuel, A.C.A., a1969; Stubbs, 
Parkin & South, 67 Central Buildings, 41 
North John Street, Liverpool L2 6RX. 


Kazi, Abdul Jabbar, A.C.A., a1969; A. J. Kazi & 


Co, 301 Qamar House, Bunder Road, 
Karachi, Pakistan. 
Lane, William Albert, F.c.a., @S1954; The 


Uplands, 145 Manor Road, Derby DE3 6BU. 

Lee, Charles Robert, A.C.A., a1970; F. G. Lee 
& Co, 6 St Mary Street, Ilkeston, Derbyshire 
DE7 8р]. 

Lewis, Jeffrey David, A.C.A., а1964; J. D. Lewis 
& Co, 2 High Street, Chipping Sodburv, 
Bristol BS17 6AH. 

Lewis, Terence Paul, A.C.A., a1968; Burston, 
Heath & Co, 5 King Square, Bridgwater, 
Somerset. 

Lo, Andrew Nim-Cho, A.C.A., a1962; А. N. O. 
Lo & Co, 704 Fu House, 7 Ice House Street, 
Hong Kong. 

Locking, Michael Adrian, Е.С.А., а1954; Peat, 
Marwick, Mitchell & Co, White Plains Plaza, 
1 North Broadway, White Plains, New York 
10601, USA. 


Morgan, David Robert, A.C.A., a1967; David 
Morgan & Co, 30 St Peters Close, Rickmans- 
worth, Hertfordshire WD3 2QY. 

Morland, Dominic Paul, M.A., А.С.А., 21964; 
Price Waterhouse & Co, 3 Frederick's 
Place, Old Jewry, London EC2R SDB. 


Naylor, Kenneth, Е.С.А., a1958; Whinney, 
Murray & Co, 4000 Diisseldorf, Heinrich- 
Heine-Allee 38, West Germany. 

Nelmes, Robert John, A.C.A., a1967; Richards 
& Co, rr Marsh Street, Bristol BS1 4AL. 


Parsons, Peter Leonard, A.C.A., a1969; P. L. 
Parsons & Co, 131 Monyhull Hall Road, 
King’s Norton, Birmingham B30 3QG. 

Polydorides, Michael, A.C.A., 41969; Co- 
operative Savings Bank Building, Arch, 
Kyprianou Street, PO Box 307, Limassol, 
Cyprus. 
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Raman, Kariamanikkam, A.C.A., ar966; Burke 
Covington & Nash, St Alphage House, 
London Wall, London ЕС2. 

Redgate, Norman Charles, Е.С.А., 41956; 
Smallheath Cottage, Church Lane, New 
Swannington, Leicestershire 

Roberts, Eric Alan, B.COM., F.C.A., 451955; 
Price Waterhouse & Co, 3 Frederick's 
Place, Old Jewry, London EC2R 8DB. 


Sargent, Maurice Edwin, A.C.A., a1966; Payne, 
Stone, Fraser & Co, 17 Bedford Row, 
London WCIR 2EH. 

Scrutton, Hugh Geoffrey, A.C.A., a1964; J. H. 
Champness, Corderoy, Beesley & Co, 1o St 
Swithin's Lane, London EC4. 

Smart, Harold Walter, F.C.A., а1947; 46 High 
Street, Solihull, Warwickshire. 

Smith, Thomas Rudman, А.С.А., a1960; 57 
Testes Road, Warlingham, Surrey CR3 


oBG. 
Sullivan, John Guy Michael, A.C.A., a1966; 
21 Christchurch Road, Ashford, Kent. 


Viney, Peter Alan, A.C.A., a1967; W. H. Payne 
& Co, Dashwood House, 69 Old Broad 
Street, London EC2. 


Wechsler, John Anthony Magnus, B.A., A.C.A., 
a1963; Deloitte, Plender, Griffiths & Co, 
128 Queen Victoria Street, London EC4V 
BS 


Wevell, William Beckerleg, F.c.a., a1951; St 
Winnow, Pilton, Shepton Mallet, Somerset 
BA4 4BR. 

Wheatley, Alan Edward, A.C.A., a1960; Price 
Waterhouse & Co, 3 Frederick’s Place, Old 
Jewry, London EC2R 8DB. 

Wilkinson, Henry Russell, M.A., A.C.A., 41962; 
Whinney Murray Ernst & Ernst, 2 Avenue 
Montaigne, Paris 8e, France. 

Wilson, Peter William Anthony, A.C.A., а1967; 
Wilson & Co, The Orchard, Moreton 
Morrell, Warwickshire. 


Wright, Kenneth John, A.C.A., a1968; 72 
Compton Road, Pedmore, Stourbridge, 
Worcs. 


Re-admission to Membership 


Subject to payment of the amount 
required by the Council, one former 
member of the Institute was re- 
admitted to membership under bye- 
law 38. 


Resignations 


The Council accepted the resignations 
from membership of the Institute of: 


Hartley, Frank, F.C.A., a1914; 173 Otley Road, 
Headingley, Leeds LS6 3QG. (Retired.) 


Robbins, Richard Langley, Е.С.А., @1931; 
14 The Avenue, Poole, Dorset. 


Steel, Frederick John, F.c.a., aS1g1o; 21 
Elm Grove, Frinton-on-Sea, Essex. (Retired.) 


Deaths of Members 


The Council received with regret the 
Secretary's report of the deaths of the 
following members: 


Allan, William MacFarlane, 
Surrey. 


F.C.A., Sutton, 
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Bamford, Arthur, B.sC.(ECON.), F.c.A., Wolver- 
hampton. 

Bickerdike, Eric Arthur, F.c.A., Chesterfield, 
Derbyshire. 

Birkett, Walter Norman, F.c.4., Bourne End, 
Bucks. 

a ia Colin John Charles, F.c.A., Sandy, 

eds. 

Breeze, Basil Arthur, D.S.C., F.C.A., Chichester, 
Sussex. 

Brining, Wilfred, F.c.a., Slough, Bucks. 

Butler, Geoffrey William, F.c.a., Scaynes Hill, 
Sussex. 


Carter, Edward Piercy Quatremayne, Е.С.А., 
Clifton, Bristol. 

Cato, Brian Guthrie, F.c.A., Salisbury, Rhodesia. 

Cheetham, Arthur, F.c.A., Mottram-in-Long- 
dendale, via Hyde, Cheshire. 

Clark, George Reginald, r.c.4., Cheltenham, 


os. 
Clarke, Arthur Francis, Е.С.А., Wallasey, 
Cheshire. 
Cliffe, Arnold, F.c.A., Huddersfield. 
Cotton, John Burrows, F.c.A., King's Lynn, 
Norfolk. 
Crawley, Leslie Charles, F.c.a., London. 


Dawkins, Charles Cyril, F.c.A., Chalfont St 
Giles, Bucks. 


Fonseka, Edwin Francis Emmanuel, F.c.A., 
London. 

Freeborn, Leonard Joseph, 
Province, South Africa. 


F.C.A., Cape 


Hampson, William Arthur, F.C.A., Bolton. 
Irani, Zal Rustam, F.c.A., Delhi, India. 


Jervis, Cyril Rowland Harry, Е.С.А.. Smethwick, 
Warley, Worcs. 

Kirby, William Rayment, F.c.A., Heathfield, 
Sussex. 
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Lyons, Leonard, B.A., Е.С.А., Enfield, Middle- 
sex, 


Majumdar, Sunil Chandra, F.c.a., Calcutta Ir, 
India. 


Ortmans, Henri Sydney, F.c.A., Worthing, 


Sussex. 


Parsonage, Herbert, F.c.A., Chester. 
Pegg, Carter, Е.С,А., London. 

Pepworth, Arthur, F.c.a., Stockport. 
Powell, James Robert, F.c.a., London. 
Powers, George Dudley, F.c.a., London. 


Reddy, Chinchode Damodar, r.c.4., India. 

Reed, Bryan Clive, F.c.a., Crawley, Sussex. 

Richards, Arthur John, r.c.4., Gulval, Pen- 
zance, Cornwall. 

Root, Ernest William, F.c.A., Egham, Surrey. 

Rowland, Sir Wentworth (Lowe), Bt, F.C.A., 
London. 

Russell, Leonard, A.c.A., Mold, Flintshire. 

Rutter, Sydney, F.c.a., London. 


Sandeman-Allen, Arthur 
Halesworth, Suffolk. 
Scott, George Charles, r.c.4., Bude, Cornwall. 

Short, Stanley Pierson, F.c.a., Sheffield. 

Snelling, Henry Albion, F.c.a., London. 

Southern, John Edward, F.c.a., Shrewsbury. 

Stevens, Cyril, F.C.4., Sandown, Isle of Wight. 

Stewart, Robert Donald, M.A., Е.С.А., Rusting- 
ton, Sussex. 

Sugden, Herbert, F.c.a., Ilkley, Yorks. 


Leonard, Е.С.А., 


Tanser, William Thomas, J.P., F.c.A., Leicester. 


Unstead, Thomas William, F.c.A., Seaford, 
Sussex. 


Wilkinson, Harold, F.c.a., Barnsley. 

Woodhouse, Arthur, F.C.4., Urmston, Man- 
chester. 

Woodward, Brian James, F.c.A., London. 

Worsley, Lawrence Harry Bromiley, Е.С.А., 
Bolton, Lancs. 


FINDING AND DECISION OF THE 
APPEAL COMMITTEE 


Finding and Decision of the Appeal Committee of the Council of the 
Institute at a hearing held on 14th October, 1970 


The Appeal Committee heard an 
Appeal against the Finding and Deci- 
sion of the Disciplinary Committee 
of the Council of the Institute upon 
the foliowing formal complaint pre- 
ferred by the Investigation Committee 
of the Council to the Disciplinary 
Committee 

That a member of The Institute of 
Chartered Accountants in England 
and Wales has been guilty of acts or 
defaults discreditable to a member of 
the Institute within the meaning of 
clause 21 (3) of the Supplemental 
Royal Charter. 

In that he having been instructed to 
complete tax returns in respect of a 
Mrs X for the years 1960-61 to 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SWI 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone 01—834 2002 (4 lines) 


1967-68 inclusive without good cause 
failed, within a reasonable time, to 
communicate with HM Inspector of 
Taxes thereon. 


Finding 

The committee affirmed the Finding of 
the Disciplinary Committee that the 
formal complaint had been proved. 


Decision 


The committee affirmed the Decision 
of the Disciplinary Committee that the 
member be admonished but that there 
existed special circumstances justifying 
the omission of his name from the 
publication of the Finding and 
Decision. 
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Fishing Vessels: Capital Grants 


Mr Моктох asked the Minister of 
Agriculture, Fisheries and Food if he 
will make a statement on capital 
grants for fishing vessels. 

Mr PRIOR: As a consequence of the 
abolition of investment grants an- 
nounced today by my right hon. friend 
the Chancellor of the Exchequer the 
Government have decided that the 
rates of grant payable for deep sea 
vessels shall be reduced from 35 per 
cent to 25 per cent of the gross 
approved expenditure. For inshore and 
herring vessels the reduction is to be 
from 40 per cent to 30 per cent. 
Construction abroad at costs judged 
not to compare fairly with those in 
United Kingdom yards will not be 
eligible for grant. The limits on loans 
for inshore and herring vessels are 
unchanged. 

Hansard, October 27th, 1970. Writ- 


ten answers, col. 6. 


Post-war Credits 


Mr Farr asked the Chancellor of the 
Exchequer if he will reduce the 
qualifying age for the repayment of 
post-war credits. 

Mr Patrick JENKIN: My right hon. 
friend has no change in the qualifying 
ages in mind at present. 

Hansard, November 3rd, 
Written answers, col. 308. 


1970. 


Business Entertainment: 
Tax Relief 


Mr Jonn Hannam asked the Chan- 
cellor of the Exchequer if he will 
abolish the requirement whereby busi- 
ness entertainment in restaurants and 
hotels is classed as a non-allowable 
item for tax relief. 

Mr Patrick JENKIN: I have noted 
my hon. friend’s suggestion. 

Hansard, November 3rd, 


1970. 
Written answers, col. 310. 


Scottish Bank-notes 


Mr Dempsey asked the Chancellor of 
the Exchequer if he will take steps to 
ensure that a Scottish bank-note is 
accepted as tender by commercial 
interests in the south of England; and 
if he will make a statement. 

Mr Patrick JENKIN: No. I do not 
think it would be right to require by 
law the acceptance of a variety of bank- 
notes by people who may find them 
difficult to recognize. Scottish bank- 
notes are in practice accepted in 
English banks and by many commer- 
cial concerns in England. 

Hansard, November 
Written answers, col. 312. 


3rd, 1970. 


Schedule 9 Tax 


Mr STANBROOK asked the Chancellor 
of the Exchequer what is his estimate 
of the amount of revenue to be lost by 
discontinuing form CT.61 and the 
Inland Revenue relying solely on form 
CT.62. 

Mr Patrick JENKIN: If Schedule 9 
tax, at present accounted for monthly 
on form CT.61, were from 1971-72 
accounted for only at the year end, 
collection of about £750 million of tax 
would be postponed to the following 
year. Thereafter, the loss arising from 
the deferred collection of the expected 
annual increment in the tax yield 
would be about £50 million. 

Hansard, November 3rd, 
Written answers, col. 313. 


1970. 


Investment Allowances 


Maj.-Gen. JAMES D’AVIGDOR- 
(01 рѕмір asked the Chancellor of the 
Exchequer whether he will give an 
estimate of the amount of man-hours 
that will be saved to industry and the 
public service by the introduction of 
investment allowances instead of in- 
vestment grants. 

Mr Mavrice MACMILLAN: In the 
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case of the public services the ending 
of the investment grant scheme will 
eventually result in a saving of about 
1,000 staff. I am confident that the 
change in the system of investment 
incentives will significantly reduce the 
administrative load on industry. 
Hansard, November 3rd, 
Written answers, col. 318. 


1970. 


Owner-Occupiers: Tax Relief 


Mr Davin Stoppart asked the Chan- 
cellor of the Exchequer what is Her 
Majesty’s Government policy regard- 
ing income tax relief to owner- 
occupiers. 

THE FINANCIAL SECRETARY TO THE 
TREASURY (Mr Patrick JENKIN): We 
have no changes in mind. 

Hansard, November 
Oral answers, col. 823. 


3rd, 1970. 


Fringe Benefits: Taxation 


Mr MEacuer asked the Chancellor of 
the Exchequer what proposals he has 
for the inclusion of fringe benefits 
within the scope of income taxation; 
and whether he will make a statement. 

Mr Patrick JENKIN: My right hon. 
friend has no statement to make on this 
matter. 

Mr Meacuer: Is the hon. gentle- 
man aware that the wide range of 
allowances and reliefs granted in 
respect of fringe benefits increasingly 
disproportionately benefits those in 
the higher income groups by the con- 
cession of very substantial tax-free 
lump sums? What steps will he take 
to reconcile this with the principle of 
progressivity in income tax? 

Mr JENKIN: I imagine that the hon. 
gentleman has in mind approved 
pension schemes and the tax reliefs in 
connection with them. The Labour 
Government introduced comprehen- 
sive legislation this year, which we are 
now reviewing, which retained a large 
number of the advantages to which the 
hon. gentleman refers. 

Hansard, November 3rd, 1970. Oral 
answers, col. 827. 


Farmers' Profits: Taxation 


Mr BROCKLEBANK-FOWLER asked the 
Chancellor of the Exchequer if he will 
take steps to enable farmers to average 
profits for tax purposes. 

Mr PATRICK JENKIN: Our studies 
suggest that this would create more 
problems than it would solve and I 
could not recommend it. 

Mr BROCKLEBANK-FOWLER: Is my 
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right hon. friend aware that the British 
farmer is particularly vulnerable to the 
vagaries of the British weather, which 
cause annual fluctuations in his in- 
come? Would he therefore consider 
extending to them the privilege already 
enjoyed by artists and authors? 

Mr JENKIN: I do not think that 
solution would be appropriate. The 
extension to authors and artists is a 
very limited one and only allows the 
spreading of income in a class of work 
which takes over a year to produce. 
A farmer’s work is by its nature 
annual, and therefore it would seem to 
me not to fall within that exception. 

Hansard, November 3rd, 1970. Oral 
answers, col. 837. 
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Revenue: Collection and 
Management Cost 


Mr Jonn Harr asked the Chancellor 
of the Exchequer what is the total cost 
incurred in collecting and managing 
the revenue, including costs properly 
attributable to the Inland Revenue but 
charged out of Votes of other Depart- 
ments, for the years 1958, 1959, 1968 
and 1969, expressed both insterling and 
as a percentage of revenue collected. 
Mr PATRICK JENKIN: Figures for 
calendar years are not available; for 
the years ending March 31st, 1959, 
1960, 1969 and 1970 the costs of 
collecting the Inland Revenue duties 
were {46-4 million, £49:4 million, 
£94'9 million and £1039 million, or 
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1'54 per cent, 1:60 per cent, 1:45 per 
cent and 1°39 per cent of the net 
revenue. 

Hansard, November 3rd, 1970. Oral 


answers, col. 840. 


Capital Gains Tax 


Mr Dixon asked the Chancellor of the 
Exchequer if he will amalgamate the 
rates for short-term and long-term 
capital gains tax. 

Mr PATRICK JENKIN: Both the tax 
on short-term gains and the long-term 
capital gains tax are being examined as 
part of our review of the tax system. 
I cannot say more than this at present. 

Hansard, November 3rd, 1970. Oral 
answers, col. 841. 


Student Roundabout 





NATIONAL BUSINESS GAME 


LivERPOOL CASA will, as announced 
under 'Roundabout' in our issue of 
September 17th, be hosts for this 
year's National Business Game to be 
held on December 18th and rgth, 
under the auspices of ACASS in 
co-operation with ICL. A total of 
27 teams representing student societies 
throughout the country are expected 
to take part. 

The game is designed to bring to 
students — the majority of whom 
have no previous experience in taking 
computer-based decisions — the essen- 
tial relationship between decisions, 
actions and financial results. Birming- 
ham were the winners of the first game 
held in 1968 and Huddersfield came 
out on top last year. It remains to be 
seen whether Birmingham, who have 
been running a series of their own 
‘local’ business games, will once again 
carry off the National Business Game 
Shield armed as they should be with 
some valuable experience. 

Participating teams will be accom- 
modated in the University of Liverpool 
Halls of Residence and the entrance 
fee is not expected to exceed £7. For 
members who do not require accom- 
modation, the fee will be a mere £4 


including meals. Chartered accountant 
student societies wishing to enter the 
game should"write without delay to the 
Business Game Organizer, Robin J. 
Carter, Moss Side, Bushel Road, 
Neston, Wirral, Cheshire L64 9QB. 


HULL’S ACTIVE TWO 
MONTHS 


THE past two months have been an 
active period for the Hull CASS. The 
Scarborough Branch organized a suc- 
cessful Lyke Wake Walk during 
September, and were judged the ‘best 
decorated bed’ in a local bed race. In 
October and despite bad weather, 12 
members enjoyed a day’s gliding at 
Scarborough Gliding Club. 

Teams from both Hull and Scar- 
borough played Bradford at football 
in Hull on October 11th, the honours 
being shared equally — Bradford 
beating Hull but losing to a strong 
Scarborough team. This was followed 
by a social evening at Cottingham 
Tennis Club and a mammoth darts 
match which the Bradford team won. 

During the past two months Hull 
have organized three lectures, the 
topics being insurance, the Fraud 
Squad and management accounting. 
All the lectures were useful and in- 


teresting and although the first two 
were poorly supported, attendance at 
the third made up for the initial 
disappointments. 


President's Tea 


The President’s Tea has been arranged 
for Friday of this week at 4 p.m. at the 
Station Hotel, Hull, when the Presi- 
dent of the Institute, Mr C. Croxton- 
Smith, M.A., LL.B., F.C.A., will address 
members. It is hoped that as many 
students as possible will attend. 


Scarborough Dance 


This has been arranged for Saturday, 
December sth, at the "Top Spot. 
Tickets, at the very modest price of 
7s 6d, are available from A. R. H. 
Dales (Hull 36911) or D. Wowwon 
(Scarborough 64341). If numbers 
permit it is hoped to organize a coach 
from Hull. 


WOT! NO TINY TIM? 


WirHIN four weeks of the tickets 
going on sale, the Birmingham CASS's 
evening at La Dolce Vita — Birming- 
ham's leading nightclub - was a 
complete sell-out: 850 tickets had 
been sold, and at one time the waiting 
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list had grown to as many as 2o2! 
However, two weeks before the 
event, which took place on Wednesday 
of this week, American singing star 
Tiny Tim, who had been booked as 
the main cabaret of the evening 
(out of three), flew unexpectedly 
back to the United States following 
an incident in a northern night-club, 
and refused to return to Britain. 
Despite this eleventh hour ‘bomb- 
shell’, organizers Peter Bailey and 
Philip Yates entered into negotia- 
tions with other top calibre stars and 
were fortunate in obtaining Dave 
Allen, the well-known ТУ personality. 
Ticket holders were not disappointed. 


PRACTICAL ASPECTS OF 


TRUSTS 
AT a meeting of the South-west Essex 
Chartered Accountant Students’ 


Group on October 27th, Mr D. N. 
Sims, F.T.1.1., of the London School of 
Accountancy, in a lecture on “The 
practical aspects of trusts’, dealt 
with this complex subject in a most 
lucid manner and illustrated his talk 
with several amusing examples. Topics 
covered included the various types of 
trusts and estate duty, income tax, 
surtax, and capital gains tax aspects. 
A most informative and comprehen- 
sive manual was distributed to those 
present. 

The next meeting will take place on 
Tuesday, December rst, at The Angel, 
109 High Road, Ilford, at 6.45 p.m. 
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when Mr P. J. Rutteman, B.sc.(ECON.), 
will be speaking on "The verification 
of assets and liabilities’. Free sand- 
wiches will be available from 6 p.m. 


CARDIFF DINNER DANCE 


IF last year's annual dinner dance of 
the South Wales and Monmouth- 
shire CASS is anything to go by, this 
year's event due to take place at the 
Angel Hotel, Cardiff, on December 
23rd, at 7.30 for 8 p.m., is already a 
guaranteed success. 

Dancing will continue until 2 a.m. to 
the music of the Langdon Doidge 
Sound and the Capricorn. In addition, 
there will be a folk song ‘spot’. 
Double tickets, price /4 ros, are 
available from any committee mem- 
ber or direct from Nigel Gibbs, 7o 
Rhiwbina Hill, Cardiff. Telephone 
Cardiff 62607. 


LEASEHOLD REFORM AND 
THE LAW 


WELL worth attending are the two 
remaining lecture meetings in 1970 
for members of the South Wales 
and Monmouthshire CASS on 
November 27th and December 18th. 
The first, by Mr William Ricketts, a 
Cardiff estate agent, will be on 
‘Leasehold reform’, and the second, 
by Mr V. Pugh, a barrister, who will 
explain the knotty problems of the 
legal system in general ажа the role of 
the barrister. Both lectures com- 
mence at 4 p.m. and will be held in the 





A national residential course for Intermediate students of The Institute of Municipal 


Treasurers and Accountants was held recently at Cliftonville, Kent. Sponsored by 
the London Students’ Society on behalf of the Joint Committee of Students’ Societies 
of the IMTA, the week-long course was under the chairmanship of Mr E. Gibbon, 
A.|.M.T.A., D.P.A., Deputy Borough Treasurer of Margate. Planned to assist those 
IMTA students due to take their November Intermediate examinations, the intensive 
programme of 30 sessions included such subjects as ‘Organization of finance depart- 
ments’, ‘Elements of public administration’, and ‘Capital finance and borrowing of local 


authorities’. In the picture are some of those 


who took part. 
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library of South Wales Institute of 
Engineers, Park Place, Cardiff. The 
Society hopes that firms in the area 
will encourage members to attend. 


BIRMINGHAM’S SECOND 
EDP COURSE 


As a result last year of its successful 
first ever, residential electronic data 
processing course, the Birmingham 
CASS is to hold another such course 
from December 19th to 21396 for 
members with little or no experience of 
the subject. The venue will again be 
Nottingham University. 

Organized in conjunction with ICL, 
the course will be an exacting one and 
will deal with all the facets of computer 
applications to provide a thorough 
grounding in EDP. A wide range of 
lectures will deal with, among other 
subjects: elements of a computer 
system — control processors and 
peripherals; elements of program- 
ming; control and audit aspects; 
systems analysis and design, and 
computer bureaux. In addition, there 
will be exercises on programming and 
systems design. 

On the social side, there will be a 
guest night dinner in Hall on Saturday 
evening when prominent members 
from the University and the profession 
will be attending. 

The fee for the course is £12 ros 
and applications to attend, together 
with fee, should be submitted without 
delay to the Administrative Officer, at 
the Library, Fountain Court. It 
should be noted that no applications 
will be considered after November 
2151. 


SWANSEA COMPUTER 
COURSE 


A PARTICULARLY useful half-day course 
on computers has been arranged by 
the West Wales CASS on Thursday 
next, at 2.30 p.m., November 19th, at 
the Dragon Hotel, Kingsway Circus, 
Swansea, when Mr John S. Harrison, 
of ICL, will introduce members to the 
technical aspects of the computer, its 
capabilities and the problems to be 
overcome in its use. 

Following afternoon tea, Mr 
Harrison will accompany members to 
the computer installation at the Port 
Talbot works of the British Steel 
Corporation where he will discuss the 
theory of his talk in relation to the 
practicalities of a computer installation. 
Non-members of the Society are 
eligible to attend, for whom there will 
be a small charge of ss. 
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Notes 


and 
Notices 


PROFESSIONAL NOTICES 


ARMITAGE & Co, Chartered Ac- 
countants, of Leeds, announce that 
as from November Ist, 1970, they 
admitted to partnership Messrs F. J. 
FULLERTON, F.C.A., R. SMITH, F.C.A., 
D. W. TENNANT, F.C.A., К. HYDE, 
F.C.A., M. FITZPATRICK, A.C.A., the 
present partners of — WALKER, 
FULLERTON, HARTLEY & Co. The 
practice will continue to be carried 
on in the name of ARMITAGE & Co, but 
as from the above date the offices will 
be moved to Tower House, Merrion 
Way, Leeds 2. 


BUTLER, Viney & Co (formerly 
BUTLER, Viney & CHILps), Chartered 
Accountants, and their associated 
firms, THOMSON, GREGORY, THOL & 
Co, J. & J. SAWYER & Co and LESLIE 
Muskett & Co, announce that they 
have admitted into partnership from 
November 13, 1970, Mr GEORGE 
Dav Woop, A.C.A., who has been a 
member of their staff for a number of 
years. 


BUTLER, Viney & Co, Chartered 
Accountants, announce that they have 
opened an office at 1 Cooper Street, 
Manchester M2 2EN, under the 
management of Mr S. D. CRAWFORD, 
F.C.A., who has become a local partner 
of the firm. 


Duncan, GLass & Co, Chartered 
Accountants, announce that with effect 
from November rst, 1970, they are 
taking into partnership Mr DARYL 
SUMNER GRIFFIN, А.С.А., and Mr 
FRANCIS CHARLES MERCER, A.C.A., who 
served their articles with the firm and 
have been on the staff since qualifying. 


Mr M. LANDAU, F.A.C.C.A., practis- 
ing as M. Lanpau & Co, Certified 
Accountants, and Mr M. BAKER, F.C.A., 
practising as L. L. ABRAHAM & Co, 
Chartered Accountants, announce that 
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as from November 2nd they have 
formed a partnership under the style 
of LANDAU, BAKER & Co, of Albany 
House, 324/326 Regent Street, London 
WIR 5AA. Telephone о1–580 8172. 


Rosson, Енорез & Co (formerly 
BLACKBURNS, ROBSON, COATES & Co 
апа Forp, Кнореѕ, WILLIAMS & Co), 
Chartered Accountants, of 24-28 
Moorgate, London EC2, and Be 
mingham, Bradford, Dewsbury, Leeds 
and Manchester, and TRIBE, CLARKE, 
PAINTER, DaRTON & Co, Chartered 
Accountants, of London, jointly an- 
nounce that they have agreed to merge 
their practices as from May Ist, 1971. 
Thereafter the London practice of 
'TRIBE, CLARKE, PAINTER, DARTON & 
Co will be carried on under a new 
firm name, RoBsoN, RHODES, ‘TRIBE, 
CLARKE & Co. Pending the merger, 
Mr L. W. ROBSON, F.C.A., J.DIP.M.A., 
Mr J. W. CLEMENT, O.B.E., F.C.A., and 
Mr S. W. PERCIVAL, F.C.A., have joined 
TRIBE, CLARKE, PAINTER, DARTON & 
Co as partners, and Mr O. M. Darton, 
B.A., Е.С.А., Mr J. L. MAWwHOOD, 
F.C.A., and Mr G. W. M. PHILLIPS, 
F.C.A., have joined RoBsoN, RHODES & 
Co as partners. TRIBE, CLARKE, 
PAINTER, DARTON & Co are arranging 
to move their offices to 24-28 Moor- 
gate, London EC2, early in 1971. 


WALKER, FULLERTON, HARTLEY & 
Co, Chartered Accountants, of Leeds, 
announce that as from November 15, 
1970, they admitted to partnership 
Messrs D. ARMITAGE, F.C.A., C. E. M. 
ARMITAGE, А.С.А., W. H. CALVERLEY, 
F.C.., H. F. Hopson, F.c.a., D. 
OWRAM, A.C.A., A. WIGGLESWORTH, 
A.C.A., the partners of ARMITAGE & Co. 
The practice will continue to be 
carried on in the name of WALKER, 
FULLERTON, HARTLEY & Co but as 
from November Ist, the offices will 
be moved to Tower House, Merrion 
Way, Leeds 2. 





APPOINTMENTS 


Mr R. С. McFarland, А.С.А., has 
been appointed group accountant of 
Scottish, English and European 
Textiles in addition to his responsi- 
bilities as secretary of the company. 


Mr Mark Pattinson, M.A., F.C.A., 
has joined the board of Manchester 
Liners. 


Mr H. Ward, F.A.C.C.A., group 
comptroller of The Dunlop Company, 
is to become director of finance on 
January rst. Mr D. Willingham, 
В.А., FOWA is to succeed Mr 
Ward as group comptroller. 
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Mr R. А. P. Bruce, А.Е.С., Е.С.А., 
has been appointed to the board of 
Higgs & Hill as finance director and 
will be responsible for the group's 
financial policy. 





Mr R.A. P. Bruce. Mr A. J. Humble. 


Mr A. J. Humble, F.C.A., has been 
appointed to the board of Bayer 
Agrochem. 


THE INSTITUTE OF MUNICIPAL 
TREASURERS AND ACCOUNTANTS 


New List of Members 


In the newly published List of 
Members of The Institute of Municipal 
Treasurers and Accountants, member- 
ship of the Institute at July rst (to 
which date the handbook is revised) 
totalled 5,493 fellows and associates, 
compared with 4,764 at July 1st, 1968. 
Total membership now comprises 
1,246 fellows and 4,247 associates, and 
there are 2,753 students. 

As well as the customary alpha- 
betical index, the handbook classifies 
members and students under their 
employing authorities. There are also 
additional lists for retired members 
and honorary fellows. 

There is early mention in the pub- 
lication of the Institute's ofhcers, 
Council and secretariat, and in later 
pages its charter, bye-laws and regu- 
lations are set out. 


THE SOUTHERN SOCIETY OF 
CHARTERED ACCOUNTANTS 


There will be a joint meeting between 
the Southern Society of Chartered 
Accountants and The Institute of Cost 
and Works Accountants on December 
2nd at Southampton College, when 
they will discuss the 'National Giro 
and Bank Giro' starting at 7 p.m. 

On December 8th, Mr B. R. 
Tizzard, А.С.А., of International Syn- 
thetic Rubber Co Ltd, will be speaking 
to members of the Bournemouth local 
members’ group on ‘Introduction to 
using a small computer’ at 6 for 6.20 
p.m. at Heathlands Hotel. The same 
speaker will be addressing the South- 
ampton local members’ group on 
December 16th at the Polygon Hotel, 
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Southampton, on the “Business appli- 
cations of a small computer’, starting 
at the same time. 

‘Pension schemes and pensions for 
the self-employed' will be reviewed 
by a speaker from Noble Lowndes & 
Partners Ltd at a meeting of the Isle 
of Wight local members' group on 
December roth at the Wheatsheaf 
Hotel, Newport, starting at 7.30 p.m. 
The Portsmouth Group will be holding 
an open forum on general matters on 
December 15th and members inter- 
ested should contact the local secretary 
at Portsmouth 26149 for the time and 
location of the meeting. 


LIVERPOOL SOCIETY OF 
CHARTERED ACCOUNTANTS 


Mr K. R. Tingley, F.A.C.C.A., F.T.LI., 
of Taxation Practical Services Ltd, 
will be speaking on ‘A fresh look at 
close companies’ and ‘Practical prob- 
lems ve taxation of capital gains’ at a 
one-day course of the Liverpool 
Society of Chartered Accountants at 
the Prince of Wales Hotel, Lord 
Street, Southport, on December 3rd. 
There will be two lecture sessions on 
close companies in the morning fol- 
lowed by group discussion, and in 
the afternoon a lecture on capital gains 
tax with two question-and-answer 
sessions, and another devoted to group 
discussion. 

The course is open to all members 
of the Liverpool Society, articled 
clerks and office staff to whom mem- 
bers feel it would be of benefit; the fee 
is £4, including lunch and refresh- 
ments. Applications should be made 
before November 26th to the Hon- 
orary Secretary of the Society, at 
5 Fenwick Street, Liverpool L2 ONZ. 


HOLBORN DISCUSSION GROUP 


At the next meeting of the Holborn 
Discussion Group of Chartered Ac- 
countants on Wednesday, November 
18th, the group will discuss ‘Using the 
grape-vine — a contribution to the 
communications problem’. The dis- 
cussion will be introduced by Mr J. 
Browne. 

The Group meets on the third 
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Wednesday of each month at 6 p.m. 
in Meeting Room 3 at Chartered 
Accountants’ Hall. Refreshments are 
available from 6 to 6.30 p.m. and the 
meetings close at 8 p.m. Guests are 
welcome: details from the secretary, 
Mr J. P. Priestley, 12th Floor, St 
Alphage House, London EC2. Tele- 
phone о1–606 8080. 
M WESTMINSTER TAX 
DISCUSSION GROUP 


Members of the Westminster Tax 
Discussion Group are reminded that 
the next meeting will be on Monday, 
November 16th, at 6 p.m., at Io 
Belgrave Square, London SWr. Mr 
R. S. Smith, a.c.a., of The Dunlop 
Company Ltd, will be speaking on 
some of the main points arising from 
the recent course on tax havens held 
by the London and District Society of 
Chartered Accountants. 

Members proposing to attend should 
advise Mr J. Е. Staddon, r.c.a., 
secretary of the group, at ro Belgrave 
Square, London SWir. Telephone 
01—235 3601. 


EFFECTIVE CHAIRMANSHIP 


At a recent meeting of the Wolver- 
hampton Society of Chartered Ac- 
countants, Mr Matt Millar, a member 
of the Institute of Public Relations, 
gave a talk to members on “Public 
speaking and effective chairmanship’. 
Mr Millar emphasized that the 
potential speaker must accurately 
assess the type and purpose of the 
meeting he is to address. Based upon 
this, it was necessary to plan the con- 
tent of a speech, paying particular 
attention to good opening and closing 
remarks. Mr Millar felt that the rest of 
a speech need not be planned too 
rigidly if the speaker had sufficient 
personal confidence in his ability. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


Sir Maurice Laing (John Laing Con- 
struction Ltd) will open a discussion on 
‘A Christian businessman — a contra- 
diction in terms?’ on November 17th. 

The meeting will be at the Waverley 


November 12th, 1970 


Hotel, Southampton Row, London 
WCi, preceded at 6.30 p.m., by a 
buffet supper (charge rss; students 85). 
The discussion will close about 9 p.m. 


HOCKEY 


Chartered Accountants 4 
Inland Revenue 5 


The Chartered Accountants, playing 
with ten men, including two on loan 
from the Revenue, looked like winning 
this match. They were on top almost 
throughout with some fine hockey 
from Perry, who scored three goals, 
and an attacking half-back line of 
Fowells, Kibble, and Trotman. How- 
ever, after being 4-2 up, the defence 
lapsed to let in the Revenue three 
times to win the game. 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 


Results of matches played by teams 
in the London Accountants’ Football 
League on November 8th were as 
follows: 
LEAGUE Сор — RounD ONE REPLAY 
Hanover o  Lennap 5 
(Derbyshire) (Pannell 
Fitzpatrick) 
LEAGUE Cup - Round Two 


Alpha Res. o Alpha 14 
(Arthur Andersen) (Arthur Andersen) 


DIVISION ONE 
B.S. Casuals о 
(Baker Sutton) 


DivisioN Two 


Hazy Ideas 4 
(Arthur. Young) 


Albafisc 6 Liquidators : 
(Allen Baldry) (Trent Raymond) 
Temco Huallenac ; 
(Temple Gothard) (Hughes & Allen) 
Finnie 2 Тог Beta š 
(Finnie Ross) (Thornton Baker) 
CORRECTION 


Arising out of last week's article o: 
"The functions of ECGD' by Mr D. G 
Thorn, we are now informed that thi 
rate of interest charged оп Бап! 
finance under an ECGD guarantee ha 
just been increased to } per cent ove 
Bank rate, and not (as originally stated 
‘at Bank rate’. 

The reference in the same sectio! 
of the article to ‘the fixed rate of 54 pe 
cent per annum’ should now rea 
7 per cent. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 42 years 
of postal tuition experience and over 190,000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 


Appreciation, Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 
DEPT АНЗ, TUITION HOUSE, LONDON SWI19 
Member of the Association of British Correspondence Colleges 
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Its that extra 
m EI 
specialised knowledge 
Father's alarm clock has just been 
that makes us 'specialised'—into pieces ! But at Sun Life, 


our specialists are a little more constructive... 

Е = We specialise in life assurance. And in estate 

e specia I$ $ We ar duty. And in pension schemes and annuities. 
Sun Life covers all of these in depth, in detail. 


Through years of long ànd varied experience we have 
accumulated a fund of extra-value knowledge that is of 








Sapien a MTM 


The Sun Life Assurance Society Limited . great practical assistance both to insurance brokers 
| Please arrange for a representative (a) to call at | and the public in general 
o'clock on | 





Ма гара How can we help you 2 














a-— € life assurance 
Telephone No D M society limited 


Lu од ` — V JH -— T | 107 Cheapside- London E.C.2. Telephone: 01-606 7788 











| pr (5) ta telephone Tor-an.sppouien 1 What is your particular need or problem ? Put it to Sun 
[ TR Mr/Mrs/Miss | Life and rest assured—that we will take a very epee 
1 [- — (Block Capitals please) p> «qe. s ES. i | 
| Address Ein. Lo NERONE У ВЕЋА. 

| | 

E 
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Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places, and numerous prizes, medals, and scholarships. 


* Ihe Metropolitan College offers you the benefit of more than fifty years' 
accumulated experience in examination coaching. 


* A guarantee of coaching until successful. 

ж Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
* Adequate test practice and tutorial criticism. 

Ж Invaluable self-examination questions. 


* Official publications of the Institute, appropriate to the Intermediate and 
Final examinations. 


JOINT DIPLOMA IN CERTIFICATE IN 
MANAGEMENT MANAGEMENT 
ACCOUNTING SERVICES INFORMATION 


The above-mentioned examinations are open to members of the Institute and 
have been instituted to improve the standard of accounting services and to 
encourage study in the increasingly important field of business administration 


and organization, respectively. When applying for particulars of the College’s 
expert postal courses, please specify the examination in which interested. 


Write today for a free copy of this College ‘Accountancy’ Prospectus to 
the Metropolitan College, St Albans (A 1),or CALL at 30 Queen Victoria 
Street, London EC4. Telephone 01-248 6874. After Office hours (5 p.m. 
Monday to Friday) telephone messages are recorded electronically. 


Metropolitan College 


Founded 1910 — Member of the ST ALBANS 


Association of British Correspondence Colleges. 


roo 


STUDENTS 


all your 


book requirements 


can be supplied by 
GEE & CO (PUBLISHERS) LIMITED 


The City Library 
151 STRAND, LONDON WC2R 1JJ 













Distributors for publications of 
THE INSTITUTE OF COST & WORKS ACCOUNTANTS 





ACCOUNTANT 


LIFE ASSURANCE 
AND TAX PLANNING 


by PETER HARRIS and DEREK HEWSON 


Directors of Life Assurance and Tax Planning Services Ltd 


This book deals comprehensively with the way life 
assurance fits into the framework of tax planning. 


The professional adviser is often aware that a very wide 
range of the problems encountered are susceptible to 
solution through life assurance and annuity arrangements, 
but life assurance and tax regulations which affect it are so 
complex that only full-time specialists can be expected to 
have a thorough grasp of every aspect. Written by specialists 
in the field of estate conservation, this book will be wel- 
comed by the solicitor or accountant tax specialist who 
does not have time to study in depth every aspect of life 
assurance. It is designed also to appeal to the person 
whose work is not based exclusively on giving tax advice 
but involves keeping very much in mind the tax connota- 
tions of income and capital. 


Now Ready £3 15s net. Postage 3s. 


REVENUE LAW 


comprising Income Tax, Surtax, Capital Gains Tax, 
Corporation Tax; Estate Duty; Betterment Levy; 
Stamp Duties; Tax and Estate Planning 


by BARRY PINSON, LL.B. 


of Gray's Inn, Barrister-at-Law, 
Fellow of the Institute of Taxation 


FOURTH EDITION 


Pinson remains the only textbook treating the whole of 
revenue law in a single volume. 


Since the publication of the third edition, the law of income 
taxation has been consolidated in the Income and Cor- 
poration Taxes Act 1970 and the Taxes Management Act 
1970 and the law of estate duty has been changed to sucha 
degree by the Finance Acts of 1969 and 1970 as to out-date 
all existing textbooks on the subject. The fourth edition of 
Pinson has been up-dated to take account of all these 
changes and substantial parts of the text have been 
rearranged and/or rewritten to take account of the new 
statute and case law. 


1970 Bound: £5 10s net. Postage 5s 6d. 
Paperback: £2 18s net. Postage 3s. 


Sweet & Maxwell 


Mail orders to: North Way, Andover, Hants 
Bookshop: 23 Chancery Lane, London WC2A 115 
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What 


is cin 
accountant? 


He is a highly skilled member of the 
business community. His advice, given 
professionally to his clients or his employers, is 
sometimes begged (“а a favour") by next-door 
neighbours and fellow-commuters. 

He is expected to be conversant with all 
aspects of financial legislation—including those 
announced this morning—and to solve the 
intricacies of any balance sheet put before him. 





Apart from money matters, his opinion 
is often sought on insurance too, but here he is 
not alone—whenever he is handed a knotty 
problem on life or investment policies, or 
on pensions for the self-employed, there 
is a lot of help on hand. 

A quick word with the UKP will ensure 
that he keeps his sterling reputation 
intact. 


PROVIDENT for mutual life assurance 


33-36 Gracechurch Street London ECS 01-626 6543 
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NEW 12TH EDITION JUST PUBLISHED 


INCLUDES ACCOUNTING REQUIREMENTS 
OF THE COMPANIES ACT 1967. 





PALMER'S 
EXAMINATION 
NOTE BOOK 


by ALFRED PALMER, F.C.A. 








SUMMARY OF CONTENTS 


INVALUABLE Auditing 
for reference Banking and Exchange 
for using odd moments profitably Bankruptcy Law 
as a time-saver *Book-keeping and Accounts 
during revision Company Law 
Costing 
Deeds of Arrangement 
For Accountancy and Economics 
Secretarial Students Executorship Law and Accounts 


Mercantile Law 
Partnership Law and Accounts 
Procedure at Meetings 


TWELFTH EDITION es and ules of Liquidators 
209 pages 8vo. (interleaved) Rights and Duties of Trustees 
42s net, 44s including postage and Receivers 

packing U.K. 


Secretarial Practice 
Statistical Methods 


Overseas 47s 6d 


GEE & CO (PUBLISHERS) LIMITED, 151 STRAND, LONDON WC2R 1JJ 


Publishers of The Accountant 
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The Great Computer Scandal 


Bad news travels fast. 

Everyone knows someone who burned 
his fingers buying a computer. 

In fact, people in the know estimate 
that at least 50 per cent of the computers in 
Britain aren't paying their way. 

That some are being used in badly 
> , designed systems. Others in 
routine jobs without realising their 
full potential. And that still others 
cost more in 'extras' than their 
unlucky owners bargained for. 

Which brings us to the 
NCR side of the story; the bit you 
haven't heard yet. 

At NCR, we've had a lot of 
experience with people buying their 
first computer. People in banking, 
commerce and industry. 

In local government. 

In the co-operative movement. 

We took the trouble to talk about their business, 
and to devise the best systems to run it, 
| before talking about our computer, 
САВ Ww the NCR Century. 

ја | Even though it is the computer 
(GB specially designed for business. 
| You see, we've been solving business 
efficiency problems for a very long time. 

So you'll find that our computer is made 
for your business. 

Not your business for our computer. 















a. on 







— 


ra sa 
fitit err F 













THE DIES CENTURY COMPUTER 
A product of business experience 





Total Business Systems by The National Cash Register Company Ltd, 206 Marylebone Road, London NW1 Tel: 01-723 7070 


ACCOUNTANT 





Hove, Sussex 


Medium-sized firm of chartered accountants invite applications for 
the following appointments: 

Newly qualified assistant. 

Qualified assistant with two to three years' professional experience. 

We are looking for men with a good educational background, with 
initiative and willingness to accept responsibility, and who wish to 


make a career in a medium-sized general practice where personal 
relationships with clients are an important factor. 


If you would like to discuss either of these appointments with us 
please write to: 


The Staff Partner, Russell, Ohly & Co, 94 Church Road, Hove, 
Sussex. 


Interviews can be arranged on Saturday mornings. 
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Taxation 


Deloitte, Plender, Griffiths & Co have positions available 
in the taxation department of their London office for 
qualified accountants who have specialised in company 
taxation work for at least one year since qualifying. 


Please write to: 
M. G. Wheeler, 128 Queen Victoria Street, London EC4. 
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Continental 
Europe 


Deloitte, Plender, Griffiths & Co, have vacancies for Account- 
ants, recently qualified or with post-qualification experience, 
in their offices in BRUSSELS, DUSSELDORF, and PARIS. The 
work in these offices is varied and interesting and provides 
good experience in British, American and Continental account- 
ing and auditing procedures. There are excellent opportunities 
for those who wish to make their careers on the continent. 


Present knowledge of the relevant language is not essential. 


Please write to: David F. Pratten 
128 Queen Victoria Street 
London EC4 
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Qualifications 
show 


your worth 





We know you'll agree — once you're quali- 
fied, you'll have offers from all sides, especially 
frem industry. But how are you going to tell 
whether you've made the right choice — do the 
salary and the prospects add up? You might 
easily go wrong — but by then it'll be too late. 

So think about the advantages of gaining 
experience of practice inside a large international 
organisation — like Cooper Brothers. Where you 
can deal with clients from a wide range of busi- 
nesses, and at many levels. Where you'll have the 
opportunity to join modern specialist depart- 
ments, such as computer auditing. 

Then, armed with broad experience and 
specialist skills, you'll be able to take advantage 
of our capacity to place you in an industrial post 
that's worthy of you. 

In the meantime, you'll find us quick to 
recognise and reward your talent. So remove the 
risk element from your career. Write to the Staff 
Partner, Abacus House, zz Gutter Lane, Pas: DN 
London EC2, stating where in the Wi 
country you would like to work. 
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ARE YOU GETTING GOOD MONEY 
FOR YOUR VALUE? 


We have room for 


: QUALIFIED 
i ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
x PRACTICE and opportunities also exist Overseas, par- 
X ticularly at this time in Bermuda and Greece. 


ARE YOU GETTING GOOD EXPERIENCE 
FOR YOUR TIME? 


IF NOT 
CONTACT THE SUCCESS MAKERS: 


HAMILTON EXECUTIVE CONSULTANTS LIMITED 
4 NEW BRIDGE STREET, LONDON EC4 
01-353 3861 (24 hrs) 


* 

* 

X We pay good salaries which are reviewed annually, and 
x we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


* 
x There are excellent opportunities for advancement. 


* 
> Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 





КАКАО 
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Progressive 
Careers for Young 
Accountants 





























Chartered 
Accountants 


Robson, Rhodes & Co invite applications from chartered 
accountants, aged 28 to 40, preferably with industrial 
experience covering the development and installation 
of modern management information systems. 

Successful applicants will be required to review from 
time to time the control techniques employed by import- 
ant clients which are currently being utilised in support 
of the total management information system. These 
periodic reviews will be conducted in order to diagnose 
any opportunities which might exist for improving the 
client's accountancy and related control systems. 

Generous salaries will be paid and prospects for ad- 
vancement are excellent. Please apply to the Staff Partner, 
24-28 Moorgate, London EC2, or at: 

King Edward House, New Street, Birmingham 2B2 4QP 

| Commerce House, Cheapside, Bradford BD1 4JY 
* . Midland Bank Chambers, Market Place, Dewsbury, 
Yorks 

Aquis House, 12 Greek Street, Leeds LS1 1HR 

Eagle Star House, Piccadilly Plaza, Manchester M1 4BX, 
giving personal particulars and details of career develop- 

ment to date and salary required. 








Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants : 
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[0] @ Excellent opportunities to widen their experience of 

|0] modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 

[5] experience is gained) to take part in investigations and 

|Ë] to transfer to specialist departments. 

|G} @ Early promotion for those who are capable of under- 

|Ë] taking responsible work. 
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@ А well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 

@ Opportunities to transfer to an office overseas. 

Posts are available in our LONDON, EDINBURGH, 

GLASGOW, BELFAST, BIRMINGHAM, BRISTOL, 


LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH 
WALES AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned butin the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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CXIV 


CHARTERED ACCOUNTANT required to 
ake charge under slight supervision of group 
ЈЕ audits and interested in taxation. The 
yosition offers opportunity for wide experi- 
ince in a medium-size provincial office. — 
Apply Waterworth, Rudd & Hare, Central 
3uildings, Richmond Terrace, Blackburn. 
CHARTERED ACCOUNTANTS in North 
London require young qualified accountant. 
salary around £2,000. — Write Box CA 5851. 
CHARTERED ACCOUNTANTS (over 25), 
'equired by High Holborn firm. Varied and 
nteresting work. Excellent prospects for 
men of ability, initiative and drive. Generous 
aoliday leave and luncheon vouchers. Com- 
mencing salary from £2,500 p.a. — Please 
reply with full particulars to Box CA 7166. 
SHARTERED ACCOUNTANTS require 
qualified senior staff for investigations. 
xperience essential. Progressive remunera- 
on. — Please write in confidence to Staff 
artner, Cartwright Scruton, Trup & Co, 
jround Floor, Northway House, High 
oad, Whetstone, London N20 9PE. 

STER CHARTERED ACCOUNT- 
ANTS require qualified assistant. Position 
will provide excellent experience in both 
audit and accountancy work. Pension scheme, 
luncheon vouchers. Salary in accordance 
with experience. — Apply to Harmood 
Banner & Co, Martins Bank Chambers, 
St Werburgh Street, Chester. 










CITY FIRM (four partners) require 

Qualified Senior with some years’ post- 

qualification experience for audit and 
. tax work. Salary from £2,500 — pension 
. scheme. — Box CF 7340. 


CITY FIRM of chartered accountants with 
unusual and interesting range of audits 
require one qualified accountant aged 23-25, 
and one unqualified with at least five years’ 
| dem experience. Salaries negotiable. – 
CM write giving full details to Box CF 
COMPETENT AND EXPERIENCED 
LADY for tax department, medium-sized 
firm SW. London. Salary by arrangement. — 
Box CA 5879. 
EDGWARE CHARTERED ACCOUNT- 
ANT recently moved from West End, requires 
qualified senior with tax knowledge. - Please 
write: Fisher & Co, 106 High Street, Edg- 
ware, or telephone 01—952 6694/5. 
EXPANDING AND PROGRESSIVE West 
Country firm require manager for centralized 
audit department of branches. Preparation 
of accounts from incomplete records and 
growing amount of management information 
rvice, using Logabax analysis machine. 
Jse of computor in this field envisaged. 
Ultimate partnership in mind. Applicant 
must be a committed Christian with about 
five years’ professional experience since 
urine as a chartered accountant. — Box 


A ; 

EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 

rtered accountants, London NWI. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6031. 





_ EXPERIENCED TAX ASSISTANT re- 
. quired by City Chartered Accountants to 
. take charge of group of personal tax 
cases (some complicated). Pension 
Scheme for men. Salary at least £1,750. 
— Apply Box ET 7296. 





























.C.A., North London and West End, with 
pidly expanding practice, seeks semi-senior 
Ip to £1,450 p.a. and senior up to £2,000 for 
teresting position with prospects. – Tel. 
1—348 4551. 
RROGATE CHARTERED ACCOUNT- 
NTS require newly qualified accountant, 
ble to work on own initiative. Excellent 
rospects and working conditions. Audit 
rks, all grades. — Apply, Free, Smith & Co, 
Princes Square, Harrogate. 
GHEST SALARIES for accountants and 
unts staff — all levels — in the Profession, 
mmerce and industry. Also long- and short- 
rm temporary assignments. — Consult us 
w. — Imperial Agency, 38 Dean Street, 
ftsbury Avenue, London Wl. (01-437 
84/7074. 
RVIEW ARRANGED IN LONDON 
d travelling expenses refunded to qualified 
unqualified but experienced senior who 
uld like to transfer to thriving East Sussex 
ast town. — Please reply with particulars 
present experience to Box IA 5808. 
RESTED in a professional position 
the salary range between £2,000 and about 


elephone: 01—629 1804.) 
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HOVE, SUSSEX 


TAXATION 


We require for our Taxation Depart- 
ment additional staff with a sound 
knowledge of personal taxation liabili- 
ties, Previous experience in the tax 
department of a professional firm or with 
the Inland Revenue is essential. 

We also nave a vacancy for a char- 
tered accountant to take charge of the 
Tax Department, with a view to becom- 
ing a Partner at an early date. 

Applications should be sent to the 
Staff Partner, Messrs Russell, Ohly & 
Co, Chartered Accountants, 94 Church 
Road, Hove, Sussex. 


ILFORD PRACTITIONER seeks occasional 
evening or week-end assistance from semi- 
senior, experienced incomplete records. – 
Please write Box IP 5845. 


JUNIOR ASSISTANT required for 
Tax Department by City Chartered 
Accountants. Must have working knowl- 
edge of personal tax law and practice 
and be prepared to learn more. Pension 
scheme for men. Salary not less than 
£1,100. — Apply Box JA 7297. 


NEWLY QUALIFIED? 


A YEAR IN THE SUN? 


MALTA. Excellent opportunity for 
young man as senior in charge of audits 
to join fast expanding practice (20 staff) 
for one year or longer. — Reply immedi- 
ately with full details to J. B. Titchener 


& Co, 29 Dorset Square, London NWI. 


NEWLY QUALIFIED C.A. or finalist 
required by busy expanding two-partner 
firm in London Wl. Initiative essential, 
experience of smaller clients useful. Excellent 
prospects. — Box NQ 5876. 


NORTH-WEST LONDON 


Qualified accountant required to take full 
charge of books etc. for expanding 
electronics company. 

Duties will include preparation of 
internal accounts budgets, projections, 


etc. 

Salary £3,500 per annum. 

Reply, giving details of experience to 
date to Box NW 7366. 


P.A. TO PARTNER 


Chartered Accountants require qualified 
C.A. (aged 25-40) having sound pro- 
fessional experience in the work as- 
sociated with a provincial firm. 
Congenial West Country location with 
excellent prospects for advancement. — 
Box PA 7317. 


P.A. TO PARTNER. — Small to medium 
firm in West End have a post for a recently 
qualified person or experienced senior as 
P.A. to one of their six partners. Friendly 
atmosphere. Three weeks' noliday. Luncheon 
vouchers. Salary according to experience and 
qualifications. - Box PA 5942. 

QUALIFIED SENIOR, aged 25-30, for 
medium-sized firm in City. Opportunity for 
admission to partnership after trial period. 
— Write with details of experience and 
salary required to Box QS 5919. 





PERSONAL ASSISTANT TO PART- 
NER required by Thornton Baker & Co, 
Bedford Office. The successful applicant 
will also be an Audit Manager of a 
section of the practice, looking after 
mainly medium-sized jobs. Five-day 
week, three weeks' holiday. Contributory 
Staff Pension Scheme. Car Allowance. 
Realistic salary at current rate, applic- 
able to age and experience, assistance 
given witb removal expenses. — Apply: 
Staff Partner, 15 Goldington Road, 
Bedford. 





PERSONAL TAXATION 


A large international firm of Chartered 
Accountants in the City has vacancies for 
experienced assistants in their personal 
taxation department. 

The posts will be suitable for young 
men or women already working in this 
field who wish to gain wider experience 
and advance to higher levels of respon- 
sibility. 

Starting salary according to qualifica- 
tions and experience. 

Please write in confidence to Box 
PT 7361. 


PROFESSIONAL ACCOUNTANTS in 
Berkshire have vacancies for qualified 
accountants and final candidates. Pension 
scheme. Accommodation could be arranged 
for a single applicant. — Write stating age, 
qualifications, and experience, etc., to: James 
and Cowper, Market Place, Newbury, Berks. 
RECENTLY QUALIFIED C.A. or finalist 
required as P.A. by chartered sole practitioner 
in Kent facing embarrassing expansion. 
Prospects include early branch management 
and subsequent partnership. - Box RQ 5880. 
RELIABLE SUB-CONTRACTORS re- 
quired. - Box RS 5937. 


RICHMOND (SURREY) ACCOUNT- 
ANTS. Rapidly expanding and progres- 
sive firm require (a) SENIOR AUDIT 
CLERKS with experience or qualifica- 
tion able to take responsibility, and 
(b SEMI-SENIOR ACCOUNTS 
CLERKS. Excellent prospects, good 
salary, pension scheme, and luncheon 
vouchers. Pleasant working conditions. — 
Apply Box RS 7356. 


———— M —————————————— 


SEMI-SENIOR CLERKS required by 
rapidly expanding small West End chartered 
accountants. Successful applicants will have 
varied and interesting work with excellent 
prospects. Clients include several public 
companies. Luncheon vouchers. — Write 
Box SS 5930. 

SENIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS required by London cbartered 
accountants with varied practice. Excellent 
experience offered. — Please write to The Staff 
Partner, Spiro, Sargant & Co, Argyle House, 
29/31 Euston Road, London NWI. 


SENIOR AUDIT 





RING 
LAURIE & COMPANY 
City Office EN 
01-606 6301 


about these openings 


£4,000 PLUS ACCOUNTANT 

An excellent opening for a qualified man 
to join a Motor Group as Chief Account- 
ant in HONG KONG. He would be re- 


sponsibleto the Managing Director for all 


aspects of accounting and staff adminis- 


tration. Free accommodation and car, 


annual bonus, excellent provident 
scheme, low taxation. Three-vear tour. 


£2.400-£2,900 ACCOUNTANT 

A Metal Company in Central London 
seek a man 26-30 for production of 
financial and management accounting 
schedules with experience of final ac- 
counts, taxation, and costing. Excellent 
promotion prospects as sectional heads 
will be required. 


£3,000 PLUS LIVERPOOL 
A manufacturing company is seeking an учи 
A.C.A./A.C.W.A., 35-40, with good 
costing experience for the local division. 
In addition to normal duties he will be 
responsible for capital expenditure con- 
trol, cash forecasting, and staff control. 


£3,000 PLUS FACTORY 
ACCOUNTANT 

A qualified man, 30-35, with 3/5 years’ 
similar experience for manufacturing 
company. To be concerned with 
financial accounting, standard costs, 
budgeting, stock control, and E.D.P. 
inventory control. 


LAURIE & COMPANY 


Executive Selection Consultants 


91 Moorgate, London EC2 


01-606 6301 


TAXATION ASSISTANT 


Taxation assistant required by medium- 
sized Norwich chartered accountants to 
work directly under the tax partner and 
relieve him of the day-to-day work on 
personal tax cases. Age immaterial and 
formal qualification not necessary but 
must have good experience (Inlana 
Revenue background might be suitable); 
be a good correspondent and a neat an 
methodical worker. This is a responsible 
post which should lead to manager 
status very quickly and a starting salary 
of not less than £1,500 is envisaged. — 
Full details please to Box TA 7288. 


MANAGER 


WEST END 


TAXATION. - Expanding and progressive 
professional firm of accountants in Hamp- 
shire and Surrey require a manager to contro 
their Farnham tax department, — Curriculum 
vitae to Box TE 5815. 


An experienced mature manager is 
required by the West End office of an 
international firm of chartered ac- 
countants. His personality and ability 
will determine his salary and prospects. 
Responsibilities will include some inter- 
national work, public and private com- 
pany audits and investigations. — 
Apply Box SA 7327. 


SOMERSET. C.A.s with expanding 
practice require an assistant with general 
audit experience. Good salary, life assurance 
pension scheme. — Please send details in 
confidence to Box SC 5878. 





Are you:— 


(a) A qualified Senior; 
(b) An unqualified Senior; 


(c) An Assistant experienced in personal taxation, 


Interested in joining a progressive firm with varied and interesting work? If so the 
merged firms of Stanley King & Co and Couch Bright & Co would like to hear 
from you giving details of experience and background. — Please write to Mr B. M. 


Parrott at 59 Russell Square, London WCI 





TAXATION. – Senior Assistant required 
by London Chartered Accountants to 
take charge of personal tax cases. Per- 
manent and progressive position. Pension 
scheme, luncheon vouchers. - Please 
reply, with details of experience to M. S. 
Bradford & Co, Manfield House, 376 
Strand, London WC2. 


TAX MANAGER 
LONDON 


The West End office of an international 
firm of chartered accountants requires ag. _ 
experienced tax manager. He will be 
responsible to the partners for all as- 
pects of taxation and have a staff of six | 
to assist him. Pleasant working 


conditions and an excellent salary — 
fully commensurate with experience, — 
Apply Box TM 7326. 





'ovember 12th, 1970 


URREY/HANTS BORDER. - Senior and 
mi-senior (qualified or unqualified) as- 
stants required by progressive firm. 
ompetitive salaries and pension scheme. — 
ull particulars to Box SH 6062. 





K TIRED OF COMMUTING? 


Why not apply to C. McDonald & Co of 
78 Victoria Road, Surbiton, Surrey? We 
require an experienced Senior Assistant, 
capable of managing a section of our 
varied and progressive practice. We also 
have a vacancy for an able Semi-Senior. 
Good salary and prospects. — Please 
reply in writing, giving details of career 
to date. 





VATFORD CHARTERED ACCOUNT- 
NTS require managing clerk (30-50). 
ualification preferred. £2,000-£2,500. Could 
'ad to partnership in about two years. — 
ractitioners Services Bureau, 233 Cranbrook 
oad, Ilford, Essex (01-554 3484.) 





ARTICLED CLERKS 





RTICLED CLERKS with background 
nowledge of book-keeping required by 
LA.s, London Wl. Excellent opportunities 
Ф experience and advancement. — Write 
vith full particulars to Box AC 5921. 





COMMERCE 
AND INDUSTRY 


i BEST-EVER SALARY for accountants — 
emporary and permanent. Qualified staff 
an earn more than ever before. — Contact 
Zonsultant Taylor Staff Bureau, 11 Ludgate 
Till, London EC4 (entrance Creed Lane). 
fel. 01-236 7102/3/4. 








ACCOUNTANT - INSURANCE 


A qualified Accountant required by City 

_ General Insurance Company as Assistant 
Accountant. Age 30-35. Salary will not 
be less than £2,500. There are excellent 
prospects for promotion. 


Terms and conditions of service in- 
clude Staff Mortgage, non-contributory 
pension scheme. Staff Restaurant. — 
Apply to Box A/3822, c/o Charles Barker 

Sons Limited, Recruitment Division, 
20 Cannon Street, London EC4. 

















ACCOUNTANT. - Non-ferrous Metal 
Distributors require an experienced man, 
ged 30-45 for accounts department with 
rospects of overall responsibility within 2–3 
ears. - Reply in writing to Box AN 7320. 
ACCOUNTANT REQUIRED by small 
xpanding group of travel companies, He will 
be responsible for the control of the accounts 
aff and for bought and sales ledgers. 
xperience in mechanized account systems 
ssential. Preferred age 25-35. — Appli- 
ations in writing stating age, experience and 
resent salary to Box AR 5869. 

(IGHEST SALARIES for accountants and 
ccounts staff — all levels — in commerce, 
dustry and the profession. Also long- and 
hort-term temporary assignments. Consult 
s now. — Imperial Agency, 38 Dean Street, 
ondon Wl. Tel. 01-437 6385/7074. 


ALLUUINLAINI = 





А УАСАМСУ EXISTS with а large 
company manufacturing fertilisers in 
the Barking, Essex, area. The company 
are seeking the services of a young 
dynamic accountant to take charge of 
the whole of the accounting organisa- 
tion. This will include the possible 
introduction of mechanised accounting, 
the preparation of management informa- 
tion and the revision of costing and stock 
contro! systems. It is considered that this 
is a very good opening for an enterpris- 
ing young man, who will be responsible 
to the directors from the outset. 

Applications in the first instance 
should be sent to Messrs Blick 
Rothenberg & Noble, 7 Fitzroy Square, 
London WIP 6AS. 





MANAGEMENT ACCOUNTANT required 
in Hayes for special investigations. This non- 
routine position involves travelling in U.K. 
and abroad. Age 25-35. Preferably qualified, 
but finals student considered. £2,500. — 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (01-554 3484). 

NORWICH. - A good opportunity has 
arisen for an accountant to a group of three 
rapidly expanding manufacturing companies 
in Norwich. The post is a newly created one 
and should be rewarding to a man who can 
and is prepared to use initiative. Salary will 
be negotiable around £2,000. - Box NA 7351. 





PART-TIME ACCOUNTANT required 
for a housing association in Lee Green, 
London SE12. Could suit a retired per- 
son. — Details to The Secretary, Hyde 
Housing Association Ltd, 432 Lee High 
Road, London SE12. 





PUBLIC PROPERTY COMPANY with 
offices in West Middlesex, requires young 
man of intermediate standard to assist chief 
accountant. Both accounting and secretarial 
duties are involved, together with the general 
administration of the company's subsidiaries. 
The company is expanding rapidly and there 
is considerable scope for advancement. – 
Write initially giving full details of experience 
and salary required to W. Barker, 97 High 
Street, Uxbridge, Middlesex. 

QUALIFIED ACCOUNTANT, aged 22-26, 
required by an independent insurance com- 
pany in the City. Excellent prospects for a 
young man who is prepared to work hard. 
Finalist would be considered. Salary £2,000- 
£2,500 p.a. — Write to Box QA 5861. 
SOLICITORS (five minutes Victo®a Station) 
require young man or woman for small tax 
department. Mainly personal and trust work; 
but some knowledge of company tax essen- 
tial. Interesting work with good prospects. 
Salary according to age and experience. 
Three weeks’ holiday, annual bonus, lun- 
cheon vouchers. — Box SM 5832. 


MANAGEMENT 
ACCOUNTANT 


required to work in London by sub- 
subsidiary of U.K.-based International 
Group making and marketing fast- 
moving consumer goods. His chief task 
will be to maintain and improve Group 
Management information systems and 
reports; and it will be an advantage if 
he has had some commercial experience. 
The job will give him plenty of oppor- 
tunity to use his initiative and to work 
with top management. Age 23-27. 
Starting salary from £2,000. — Write in 
confidence giving full details of qualifi- 
cations, experience, age, etc., to the 
Financial Director, Box 687, c/o 
Overmark Recruitment Limited, 3/4 
Holborn Circus, London ECT. 





ESSO MOTOR HOTELS INC. 
require 


Management Accountants 


for their expanding international hotel chain. The work involves 

* analysis of operating results, auditing and medium-term assign- 
ments as Hotel Accountants in U.K. or on the Continent. 

Applicants should have good auditing experience and be either 

qualified or completing their qualifications. They should be able to 

present their findings clearly and convincingly to Hotel Managers. 


Please apply in writing to: 
Esso Motor Hotels Inc. 


Hancock House, 87 Vincent Square 


London SW1 


Quoting Ref. JAZ/TA. 


SENIOR STAFF APPOINTMENTS 
20 Dover Street, Piccadilly, London W1 


INTERNAL AUDITOR, A.C.A., under 35 years, London WS area, salary to £2,500. 
MANAGEMENT ACCOUNTANT, A.C.A., under 30 years, salary to £2,600. 
CONTRACTOR'S ACCOUNTS, good practical experience, 21-27, salary £1,700. 
ASSISTANT CASHIER, 40 plus, London NW10 area, salary to £1,800. 
COSTING ASSISTANT, Part II I.C.W.A., Brentford area, to £1,500. 


Details of these and other positions for Qualified and Semi-Qualified Accountants 
in Commerce, Industry and the profession from: 


Mr P. Brown 1 Philpot Lane 


109 Tottenham Court Road 


London W1 Senior Staff Appointments London EC3 
01–387 8406 20 Dover Street 01-646 3261 
London W1 
01—493 5591 





ACCOUNTANT 


Young, recently qualified accountant required by progressive U.K. 
subsidiary company of an international group. Location – Leicester. 
This is a fast expanding organisation with similar opportunities for 
the right individual. 

The successful applicant will assist in the preparation of interim 
and yearly consolidated accounts, and will contribute towards 
establishing more efficient techniques. The records are wholly 
computerised. 

A good salary will be paid and assistance will be given towards 
relocation expenses. 

Reply giving full details to Box AY 13497. 


THE PITMAN PRINTING GROUP 


needs an accountant for a factory in central Belfast with ninety employees. He will 
be responsible for the accounts department and improving management and 
monthly accounting guided by the Divisional Chief Accountant. 

The position is for an ambitious young accountant keen to extend his experience 
of budgetary control and management accounting, and could lead to a higher 
appointment in the Pitman Group. Starting salary £1,500-£1,800. 

Applications with details of experience to the General Manager, Bell Logan & 
Carswell Ltd, 39 Queen Street, Belfast, N.I. 


OPERATIONS 
ACCOUNTANT 


This is an excellent opportunity for a young accountant in the age range 25-30 to 
join a progressive marketing orientated company. The successful candidate should be 
qualified or close to qualifying with one of the recognized bodies and have had 
experience of working in a computer based organization reporting management 
information to strict deadlines. The initial duties envisaged are: 


Control of EDP Management Accounting Information. 

Cost control of all production costs. 

Assistance with budget preparation and monitoring of monthly results. 

Preparation of profitability statements. 

Inventory reporting. 

Assisting with special projects. 
This is a new position and carries prospects of further advancements within Book 
Club Associates which is a joint partnership of W. H. Smith & Son Ltd and Doubleday 
& Co Inc. Fringe benefits include a contributory pension scheme. Assistance will be 
given with re-location expenses. — Applications, stating age,qualifications, experience 
and present salary and marked ‘confidential’ to Staff Department, Book Club 
Associates, P.O. Box 19, Swindon, Wilts. 








ASSISTANT ACCOUNTANT 


A City International Merchant and Shipper with overseas branches and sub- 
sidiaries requires a young qualified Chartered Accountant with about 2 years' 


experience since qualifying. The work is varied, complicated and interesting, and 
offers good opportunities for the right man. Commencing salary about £2,500 
plus pension and discretionary bonus. 


Please write giving details of age, experience during Articles and since 
qualifying, and present salary to: 
The Chief Accountant 
Box AA 13416 









Financial Planning 
and 
Budget Control 


Cable and Wireless Limited invites applications 
from experienced Accountants to take up the 
following career opportunities in the Company's 
Financial Control Department. 


Manager (Budgets) 


Age: 30-40 














Qualifications: A.C.C.A. or A.C.W.A. with experience of 
Budget procedures. 

The successful applicant would be concerned initially 
with the setting up of Budget procedures for the 
Company's Head Office and Overseas branches and 
subsequently with the day-to-day running of the budget 
section, supervision of budget preparation and 
consolidation of the Annual Profit Budget. 



















Some overseas travel is probable. 


Salary £2,795 on progressive scale. 





Financial Planning 
Clerk 


Age: 25-35 years 





Qualifications; minimum Intermediate A.C.C.A. or 
A.C.W.A. with experience in financial planning 
procedures including discounted Cash flow techniques. 


Duties will include preparation of viability studies and 
evaluation of alternative proposals for new capital 
expenditure. The provision of costings for the facilities 
and services provided by the Company. 

Preparation of cash flow statements and the forecasting 
of future financial trends based upon past records and 
future developments. 


Salary £2,204 on progressive scale. 


Please apply giving age and brief details of experience, 
stating which position is required, to:— 






Personnel Officer (Recruitment), 
Cable and Wireless Limited, Dept. A075/187 
Mercury House, Theobalds Road, 

London, W.C.1. 


CABLE AND WIRELESS 


WORLDWIDE COMMUNICATIONS 





TWYFORDS 


Ceramic Sanitaryware Manufacturers 
have a vacancy for a 


MANAGEMENT ACCOUNTANT 


The Man: A young enthusiastic qualified Accountant with experience 
of Budgetary Control and Standard Costing. 
The Job: Development of the Management Accounting system in the 
Company's four factories in the North Staffordshire area. 
Location: Stoke-on-Trent. 
Rewards: Plenty of scope for initiative. An attractive salary with 
opportunities for advancement in an expanding Company. Pension 
and Life Assurance Schemes are in operation. 
Applications to: 
Secretary 
TWYFORDS LTD 
Cliffe Vale Potteries, Stoke-on-Trent 


ALPINE GROUP OF COMPANIES 


We are a rapidly expanding organisation and we are 
looking for 


TWO YOUNG TOP-CLASS 
ACCOUNTANTS 


They will have to offer ability to budget, collate, analyse 
and interpret as well as getting down to the hard grind 
of pure accounting. Each will become an integral part 
of a keen, efficient young management team. To the right 
persons will go the right salary and also the opportunity 
to go with a company where people matter. — Please 
write for an application form to the Financial Director, 
Alpine Group of Companies, Lowther Road, Queensbury, 
Stanmore, Middlesex. 


ASSISTANT ACCOUNTANTS - 
TRAVEL INDUSTRY 


Thomson Holidays Ltd, part of the world-wide Thomson 
Organisation, is one of Britain's leading tour operators 
(Sky Tours, Gaytours, Luxitours, Breakaway, and Royal 
Holidays). Opportunities now exist within an industry 
with tremendous growth potential for the following: 


ASSISTANT MANAGEMENT ACCOUNTANT 
ASSISTANT FINANCIAL ACCOUNTANT 


Applicants should be aged 23-28, and at the intermediate 
stage of their professional examinations. Starting salary 
will be £1,500 p.a. in addition to which there are generous 
concessions on holidays abroad. 


Please apply in writing giving full career details to: 


S. T. O. SHIRLEY 
THOMSON HOLIDAYS LTD 
GREATER LONDON HOUSE 

HAMPSTEAD ROAD 
LONDON NWI 





— 
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AE 


requires 


ASSISTANT 
TO HEAD OF FINANCE 


ENGLISH REGIONS 


to assist with the implementation and further development of the English Regions 
Management information and accounting systems. Responsible for preparation of 
regular control reports for line management and ensuring such data is correctly 
compiled. Helping to develop and subsequently maintaining and up-dating cost 
recovery rates in respect of Engineering and Programme Servicing facilities. Liaison 
with Television Management information service to ensure compatability between 
network and non-metropolitan management accounting systems, and assisting in 
the annual review of non-metropolitan broadcasting operating budgets. Essential 
qualifications are a professional accounting qualification and ability to co-operate with 
management at all levels. А thorough understanding of costing procedures together 
with experience in the preparation and interpretation of management information. 
Ability to identify opportunities for improving information given to line manage- 
ment. Based in Birmingham. Salary £2,305 p.a. (may be higher if qualifications ex- 
ceptional) x £115 to £2,880 max. p.a. - Write for application form (quoting reference 
70.G.483.A. and enclosing addressed foolscap envelope) to Appointments Depart- 
ment, BBC, London W1A 1AA by November 19th. 











Schools of š 
King Edward the Sixth 


in Birmingham 


Accountant required in the Foundation Office for col- 
lection of income from investment properties, for 
dealing with insurances, records of leases, rents and deeds 


and all matters relating to property transactions. 


The person appointed will also be required to under- 
study the Foundation Accountant/Assistant Secretary 
with a view to succeeding to this post in August 1972. 
Initial salary £2,500 subject to review after six months' 
service. Contributory pension scheme. Free life insurance. 


Apply, stating age, experience, qualifications and giving 
the names and addresses of two referees, to the Secretary 
to the Governors, Foundation Office, Schools of King 
* Edward the Sixth in Birmingham, Edgbaston Park Road, 
Birmingham 15. 











ACCOUNTANT 
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Financial 
Controller 


Beans Industries Limited is a member 
of the Special Products Division of 
British Leyland Motor Corporation 
and employs some 2,200 people at 
Tipton, Staffordshire. The factory is 
located within very easy travelling 
distance of very pleasant countryside. 
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Е This position covers complete respon- ; 
8 sibility for the whole of the Finance 1 
E Function including Analysis, Planning i 
and Control plus the Data Processing 
š Department. The total staff for which B 
the successful applicant will be re- 
š sponsible is over 70, and he will report i 
š directly to the General Manager. This Ë 
is not a maintenance job but a position 
š where positive action is needed to š 
improve the present systems and the 
š Company's profitability. The success- š 
š ful applicant will also be appointed А 
Company Secretary. 
B Applicants must be qualified account- ñ 
E ants, aged 28/40 and should be confi- É 
dent not only in their ability to get 
B to grips with this job, but in their t 
potential for further progress in 
š British Leyland’s overall Financial Ë 
8 Organisation. They will need to have 5 
experience in ап organisation using 
Ш —advancedtechniquesof manufacturing, i 
Ë financial analysis and cost control. 5 
They must be determined to achieve 
d success and be highly ambitious. | 
8 a 
š i 
8 f 
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Thesalary and fringe benefits attached 
to this position will reflect its im- 
portance. 


Please write, quoting reference A/T , to 
R. J. Hancock, Director and General 
Manager, Beans Industries Limited, 
Hurst Lane, Tipton, Staffs, with sufficient 
relevant details to make an application 
form unnecessary. 










SPECIAL 
PRODUCTS 
DIVISION 
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ACCOUNTANTS 
for EDP Consulting 


COMPANY 
ACCOUNTANT 


required for Road Transport 
Company in Camberwell, Lon- 
don SE5, which is part of inter- | 
national Group of Companies. x 






















Cooper Brothers & Co. Management Consultants, require qualified accountants 
with some experience in EDP work to augment their EDP consulting division. 






The successful applicant will 
be aged 28-40, not necessarily 
qualified, with all-round ac- 
counts experience including 





The minimum requirements are Those engaged will be expected, 
after suitable training, to advise on 






* At least 4 years' industrial or com- 








mercial experience * Long-term planning and organisa- reparation of management 

EF tion problems in the EDP field Am nts, financial а nts, 
* Tv. о years’ experience of working "Designing and implementing ad- budgetary control, costing, etc. 
within, or closely with, a computer vanced applications in the financial . He will be capable of control- 
installation and accounting fields ling a small staff, and dealing 







with all levels of management. 

A good commencing salary is 
offered, plus non-contributory 
Pension Scheme etc. — Please 
apply in first instance, giving 
brief details to: 


Personnel Department 
Mitchell Cotts Group Ltd 
Cotts House 

Camomile Street 

London EC3 


* Introducing new procedures and 
* The ability to analyse problems log- computer installations 
ically, make constructive criticism * Making better use of existing 
and report clearly. resources. 













Applicants who can meet these requirements and wish to enter 
this challenging environment should send brief but compre- 
hensive details of their career and salary to date to MSA30/35, 
Executive Selection Division, Abacus House, Gutter Lane, 
London E.C.2. 













Systems Co-ordinators 

























- 
The Cable and Wireless Group of Companies is All systems co-ordinators will probably undertake a 
concerned with the planning, engineering and certain amount of overseas travel. This may occasionally 
operating of all forms of telecommunications include long assignments and the person working 
throughout the world and employs more than 10,000 on branch operations will begin by spending some 
staff in some 50 countries. time in Hong Kong. 
The Company has considerable experience of the use of Each systems co-ordinator must have had experience of 
computers, in message switching, in the preparation the design and implementation of major computer 
of accounting and statistical data and in systems coupled with training and/or experience in 
engineering design. accountancy, management sciences or business 
administration. 
A new phase of development is now planned in which Starting salaries will be in the range of £2,800 to 
it is intended to develop computer based information £4,000 depending upon qualifications F experience. 
systems to assist the general, financial and technical Applications are invited from suitably qualified men or 
management of the company and to increase the use women who preferably have experience of consultancy 
of computers in the company's overseas operations. or working for a computer manufacturer or large user. 
New computer hardware both at Head Office and 
overseas will be required to implement these systems Please apply giving details of experience to:— 
and this will be chosen as systems requirements Personnel Officer (Recruitment), 
become defined. Cable and Wireless Limited, Dept. A074/195, 
To co-ordinate this development a small unit is to be exsul House, Theobalds Road, 
ondon, W.C.1. 
set up. Each member of the team will be responsible 
^ 












operations and branch operations. 


for a functional area of the company's business, 
(8 CABLE АМО WIRELESS 


likely areas for initial study being finance, central 
WORLDWIDE COMMUNICATIONS 
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IRAL ESSEX. - Our group of agricultural 
rchants and seedsmen wish to appoint 
experienced but not necessarily qualified 
in as area accountant. Above all else the 
scessful applicant will be able to sell 
nself and his ideas to line management who 
s only a rudimentary understanding of 
tountancy and finance. Salary will be up to 
,500 per annum, plus a company car and 
nerous non-contributory pension and life 
surance schemes. Age 25-40. Jf you are 
erested in a job out of town, working for a 
ofitable group with an annual turnover 
ceeding £10 million, send brief details of 
ur background and career to: The 
cretary, Newgrain Ltd, Finsbury House, 
alstead, Essex. 


ж 


SENIOR ASSISTANT to гип small 
taxation department. A good experience 
in personal taxation and capital gains 
tax necessary. The position requires a 
person of initiative capable of working 
with minimum supervision. Progressive 
salary, non-contributory pension scheme. 
~ Full details to The Manager, C.G.A. 
Limited, 31 Bath Street, Abingdon, 
Berks. 


А 


MALL PUBLISHING COMPANY re- 
lires assistance three to four evenings рег 
eek, qualified accountant. Duties would be 
ipervision existing book-keeper and pre- 
wation simple monthly management 
:coufits. Central area, excellent remunera- 
on right man. — Box SP 7324. 
RANSPORT AND BODY BUILDING 
'OMPANIES (Somerset) require accountant 
ble to prepare monthly accounts, provide 
management information and supervise 
redit control. Knowledge of costing an 
dvantage. — Reply stating age, experience, 
nd salary required. — Box TA 5816. 





U.K. AND OVERSEAS 


£3,500 MANAGER, PROFESSIONAL 
(BRUSSELS); £2,250 Taxation Assist- 
ant, Professional (Liverpool); £2,200 
Control Accountant (Manchester); 
£N7,000 Partner, Professional (Nigeria); 
£2,500 Management Accountant (Co. 
Durham, — Please send name and 
address for details of widest selection of 
accountancy positions to DIRECTOR, 

~ F.C.A., SENIOR STAFF SELECTION 
LTD, INTERVIEWING CENTRE, 21 
LATHOM ROAD, SOUTHPORT, 
LANCS. 


— á— M ——À— 


YOUNG RECENTLY QUALIFIED AC- 
OUNTANT required by national firm of 
uctioneers and estate agents with recently 
talled mechanized accounting system to 
ake financial control and prepare manage- 
ment accounts and reports for the partners. 
ing salary around £1,750. — Apply the 
Partnership Secretary, Henry Spencer & 
ons, 20 The Square, Retford, Notts. 

















23 — £2,300 СОМ, Р.А. 


Recently qualified accountant required 
by very reputable organization in 
Central London. Excellent experience 
and career. 


Contact: 


Management Appointments Ltd 
40 Beauchamp Place 
Knightsbridge 
London SW3 
Telephone 01—589 1222 


64 OR MORE PER MONTH. Part-time 
ob (three evenings a week), Qualifications: 
en aged 23-37 approximately; home tele- 
hone: and bank account for reference. — 
Ring 01—237 7226, Sunday, between 10 a.m. 
nd 4 p.m. 


| 





A world-wide trading organisation requires a taxation assistant at 
ја its Head Office in London. The vacancy would ideally suit a person 
with practical experience of company taxation gained in a profes- | 
sional office who now wishes to make a career in commerce. | 


The applicant should preferably be qualified and aged about 
30. The initial remuneration will be in the region of £2,750 upwards 
according to experience and will be regularly reviewed. — Please 
write with brief details to T. J. Bayliss, 3 Fredericks Place, Old 


| 
Jewry, London EC2. 















Taxation 
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OVERSEAS 








ACCOUNTANTS 


Large Trading and Manufacturing 
Group require Accountants for service 
in West Africa. Qualified or Intermediate 
Qualification with substantial experience. 
Salary according to experience and 
qualifications. Free passages for family, 
furnished accommodation, generous 
paid holidays’ and other benefits. 

Applications giving details of quali- 
fications, age, experience, and personal 
particulars to Box AL 7372. 


Ши 


BOTSWANA, MALAWI, AND ZAMBIA, – 
A firm of chartered accountants requires 
energetic and enterprising young qualified 
accountants for its offices at Francistown, 
Blantyre, and Lusaka. Initial contract of 
three years. Starting salary equivalent to à 
minimum of £3,000 per annum and benefits 
including outward and return air passages. — 
Apply in writing to Geo. Mackenzie & Co, 
62 London Wall, London EC2, or telephone 
01-628 8985. 





OVERSEAS 


Recently qualified single Chartered 
Accountant required by professional firm 
in HONG KONG with a view to partner- 
ship after a probationary period, com- 
mencing salary £2,500 per annum Tax 
Free with Air Passage and Assisted 
Accommodation. - Box OR 5945. 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A. FINALIST highly experienced in 
preparation of accounts, audit, tax work; 
also substantial experience in jpsolvency, 
liquidation, and receivership, seeks position 
with a London firm from late November. 
Last salary earned £1,560 p.a. — Box AC 


5882. 

A.C.A. FINALIST PART II (NOVEMBER) 
with five years’ experience in profession and 
industry seeks position in profession, com- 
merce or industry. Well experienced in 
taxation. — Box AC 5870. 

A.C.A. FINALIST, PART II (November), 
with six years’ experience in profession, seeks 
suitable position. Well experienced in in- 
complete records, audit of small and large 
companies, tax computations, etc. — Box 
AC 5946. 

A.C.C.A. FINALIST with six months’ 
experience seeks position in a professional 
firm. - Box AC 5811. 

A.C.C.A., SECTION I PASS, young, some 
experience presently in commercial firm, seeks 
employment in profession. Available January. 
— Write M. Rajwani 51 Selsdon Road, 
London SE27. 

ACCOUNTANCY STUDENT, having ex- 
perience of profession seeks employment 
with a firm of accountants. — Box AS 5860. 
ACCOUNTANT/SECRETARY, Е.С.1.5., 
seeks challenging position offering scope 
for wide experience financial and cost 
accounting secretarial duties in public and 
private companies. Age 51, excellent health. 
Mobile. — Box AS 5803. 






































CHARTERED ACCOUNTANTS FOR 
HONG KONG PRACTICE 


A leading firm of Chartered Accountants in Hong Kong with a large international 
clientele has vacancies for young unmarried Chartered Accountants. The practice 
provides wide experience of all classes of professional work and employs a staff of 
almost 400. Conditions of employment are first-class and opportunity exists for early 
promotion to Manager status for persons with the necessary potential. 





| 
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The first tour is for a period of two years and the commencing salary and allow- 
ances will be in the range of £2,700 to £3,500 per annum depending upon pre- and 
post-qualifying experience. Other benefits include: 


(a) Three months' paid leave at the end of the tour. 

(b) Free passages to and from Hong Kong. 

(c) Contributory Provident Fund Scheme. 

(d) Non-contractual annual bonus. 

(e) Kit and Club Allowance of £82 10s upon commencement of tour. 
(f) Medical expenses benefits. А 
(g) Interest-free car/furniture loans. 


As Lx 22 


. Taxation in Hong Kong is low and would be approximately 5 per cent on remunera- 
tion and allowances of £2,700. 
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A partner on home leave in December will be available to interview applicants, 
Meanwhile, applications should be addressed in the first instance to Box CA 7332 for 
transmittal to Hong Kong. 
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Open-eyed accountants know their expertise 1s in 
demand all over—but more so in some places than in 
others. As in Australia, where there's a crying need 
for young accountants, up to four years qualified. 

Out here, you'll work on audits and investigations as 
a member of a leading international firm, using the 
latest methods. This will bring you a healthy slice of 
experience—as well as allow you to sample the 
flavour of a whole new life. 

Your stay in Australia can last as long as you like— 
but once you've emigrated, we don't think you ll 
want to move. It’s an ideal opportunity to broaden 
your outlook on an international scale: the sort of 
experience that will add tremendous weight to your 
career. 

The sooner you start, the sooner you'll 
be staring at the real Bridge. So write 
with full details to the Staff Partner, 
Cooper Brothers & Co, Abacus House. 
33 Gutter Lane, London EC2. 











SENIOR 


TAXATION CONSULTANT 


£7,900 + 


SOUTH-EAST ASIA 


Turquand. Youngs & Co require a Senior Taxation Consultant 


for their South-East Asian Firms, based in Singapore. 


The position calls for extensive taxation experience, and an 
ability to advise on international taxation problems. A knowledge 


of Singapore and Malaysian taxation is not a prerequisite. 


The appointee will be directly responsible to the Taxation Partner 
and will be required to give professional advice and guidance to 
partners and clients on taxation matters. He will also be expected 
to assist in staff training and the compilation of information files 
and procedure manuals. 

The appointment will suit U.K. Revenue Department officers 
of Senior Inspector Grade or above, particularly those nearing 
retirement or qualified accountants with the requisite experience. 

Remuneration will be by salary of at least £6,000 per annum 
with free accommodation of good standard. In addition, arrange- 
ments can be made for participation in a Group Retirement 
Scheme. There would be three months’ leave after each completed 
two years of service. 

Replies, giving brief career details, should be addressed to the 
Staff Partner, Turquand, Youngs & Co, 4 Coleman Street, London 


EC2. 











Have you thought of 
working in Belgium? 


'The advantages of working in Belgium are 
manifold. You can week-end in places which previously 
you could only visit on your annual holidays (we give 
four or five weeks each year). Above all you will 
broaden your outlook by absorbing a new mode of 
living. Accommodation is plentiful and direct taxation 
is less than in the U.K. 


We are an international firm of public accountants 
and have one or two vacancies for chartered 
accountants, married or single, just qualified or with 
one to three years’ post-qualification experience, in 
our Belgian practice, which has offices in Brussels 
and Antwerp. For Belgium, we do look for a basic 
knowledge of French, which you will then be able to 
improve at our expense. We have a comprehensive 
professional development programme. 


Because of our continued expansion, promotion 
prospects in our Continental firm as a whole are 
good. Our starting salary in Belgium for just-qualified 
accountants is the equivalent of nearly £3,000 per 


annum. 


If you are interested, do write or 
telephone for further information to: 


D. M. Constant, Partner 
Whinney Murray Ernst & Ernst 
Rue de la Loi 80 

B1040 — Brussels, Belgium 

Tel. 2/11.23.85 (reverse charges) 





e ZAMBIA 


Qualified Accountants 


Overseas professional appointments with starting salaries of 


£3,600. 


Q Excellent career opportunities in Zambia. 


@ Widely varied, interesting and positive work. 


@ Good prospects of promotion with increased earnings. 


Benefits include: 


@ Tax-free accommodation which is fully furnished and 


equipped. 


Q Five weeks' annual holiday. 


@ Loans for car purchase and car allowances. 


Zambia offers a healthy, sunny climate and a wide range of 


social and sporting amenities. 


Please telephone or write for an application form to The 
Personnel Manager, Touche Ross & Co, 3 London Wall 
Buildings, London EC2. 01-588 3678. 


ACCOUNTANTS АМО ASSISTANTS 
AVAILARBKE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484). 
A NOVEMBER FINALIST with varied 
experience. seeks position with medium/large 
professional/commercial firm in London. 
Immediately available for interview. — Reply 
Box AN 5884. 

A PAKISTANI. — Chartered November 
Part II finalist with six years’ first-class 
experience in sole traders to public com- 
panies. Incomplete records to consolidation, 
seeks positions in profession. - Box AP 5834. 
A PAKISTANI, chartered Part II finalist, 
with seven years' good all-round experience, 
seeks position in a progressive professional 
firm, commerce, or industry. London 
preferred. - Box AP 5909, 

A.T.LI.. passed intermediate and final 
Part 1 and unsuccessful in Part II of In- 
stitute's examinations with twelve years’ 
professional experience in various auditing 
and taxation. Seeks position with medium 
or large firm. Salary required £2,200. — Box 
AT 5833. 

CHARTERED ACCOUNTANT seeks post, 
London or Crawley. Six years as manager 
well-known auditors, eight years industry, 
ten years international organizations as 
finance director, etc. Fluent Frencb, German, 
Spanish, Italian, Afrikaans. M.A. (Oxford). 
Very wide experience and held posts of great 
responsibility and trust. - Box CA 5948. 
CHARTERED ACCOUNTANT. twelve 
years’ experience in practice, seeks post in 
professional office in South Hampshire. – 
Please write, stating salary offered to Box 
CA 5924. 

CHARTERED ACCOUNTANT (35), resi- 
dent Southend-on-Sea, honoursman, exten- 
sive professional experience with small/ 
medium-sized clients, seeks position with 
professional firm where facilities could be 
given for him to work at home. Arrangements 
can be made for books to be collected and 
delivered and clients' premises visited, if 
necessary. — Please write Box CA 5813. 
GROUP FINANCE DIRECTOR/SECRE- 
TARY (45), F.C.A., is redundant due to 
business contraction. Twenty years at all 
levels of finance and administration in 
engineering and commerce. Seeks permanent 
alternative work in South-east. Progressive 
opportunity to put experience to satisfying 
use with viable salary more relevant than 
title of position or size of organization. — 
Box GF 5817. 


CHARTERED PART II FINALIST wit 
good all-round experience, seeks a positio 
in a progressive firm. - Box CP 5932, 

EXPRESS BOOK-KEEPING SERVICE са; 
offer their facilities to overworked account 
ants. First-class work guaranteed. Confider 
tial. - 01-668 5656 and 01-788 2952. 

FINALIST PART I (November 1970) seek 
a position with C. A.s in and around Londor 
Varied experience in accountancy, audit af 
taxation work. — Please write to Box F 


5842. 

GUILDFORD F.C.A. (60), with extensiv 
and varied experience desires a profession: 
or commercia! situation within twenty mile 
of Guildford. — Box GF 5949. 

LONDON. - C.A. articles completed (ur 
qualified) clerk, very young 46 years, seek 
permanent type 2-5 p.m. half-days per wee 
employment. Experience incomplete record: 
taxation, share transfer, audit, statistic: 
management accounting. - Box LC 5886. 
PART П FINALIST, ten years’ experienc 
in the profession, seeks position with a firr 
of accountants. — Box PF 5887. 

AND TEMPORARY «a 
countants, book-keepers, bought and sale 
ledger clerks, cashiers. — Ring Jay Cory Lt« 
NOW. Windsor House, 46 Victoria Stree 
London SWI (01—222 2354/5817). 

SENIOR TAXATION ASSISTANT (finali: 
A.C.A., Part 11, November 1970), havin 
three and a half years’ experience in con 
pany taxation, including public companie 
seeks position. — Please write Box ST 5910. 

TYPING, DUPLICATING, balance she 
specialists and staff supplied by Jay Cory Lt 
Windsor House, 46 Victoria Street, Londo 
SWI. (01—222 2354/5817.) 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. РА 





А B.A. (ECONOMICS) HONS. (DELH 
(26), with excellent command of Englis! 
seeks articles immediately. Has six ‘O’ level 
Two years’ book-keeping experience. 
Please write: R. L. Malhotra, 72 Sternda 
Road, London W14. 

A B.COM.(DUBLIN), seeks articleship wit 
chartered accountants’ firm in or aroun 
London. Preliminary exempted. Availab! 
immediately — Please write to L T. Kwon; 
23 Old Devonshire Road, London SW12. 
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COLLEGE LEAVER. 20 years of age, 
th two ‘A’ levels and preliminary exemp- 
ns, seeks articles with a firm of C.A.s. — 
'ase write A. Gudka, 11 Sylvan Avenue, 
indon N22 5HX. 

COMMERCE GRADUATE aged 23, 
*ks articleship (four years). Preliminary 
»mpted. Three years’ experience as articled 
Ck in India. Available immediately. — 
ease write to Box AC 5814. 

COMMERCE GRADUATE from Paki- 
in, twenty-two months' experience with a 
artered accountants’ firm in London. 

intermediate examination, wishes 

transfer articles to widen experience. 

incipal’s consent obtained. — Please write, 
ух AC 5914. 

COMMERCE GRADUATE with ten 
onths’ experience as an articled clerk seeks 
ticles. Available immediately. — Please 
rite R. Arora, 5 Longridge Road, Earls 
ourt, London SW5. 

FIRST-CLASS B.COM., aged 20, from 
reign university, having six months’ 
actical experience in auditing, seeks 
ticles in London. — Contact M. A. Iqbal, 39 
'arham Road, London N4. 

FIRST-CLASS GRADUATE from West 
akistan, seeks articles in London or suburbs. 
ard-working and intelligent. — Please write 
| Box AF 5911. 

GRADUATE with eighteen months’ 
срегіепсе as an articled clerk seeks articles. 
vailable immediately. — Please write R. 
‘hanna, 8 Coleherne Road, London SW10. 

AMBITIOUS, energetic pens man 
tends to take early responsibility in all 
espects wants to transfer his articleship 
nywhere in England and Wales. Appeared 
itermediate exam. recently. Principal's 
onsent obtained. – Box AA 5829. 

N AMBITIOUS HARD-WORKING 
'OUNG MAN, English educated, with three 
A’ levels and eight ‘O’ levels, seeks four 
ears’ articles. Wishing to take up nine 
»onths' course if necessary, starting January 
97! Preliminary exempted. — Please write 
> F. Damji, 124 Gloucester Terrace, London 
V2 6HP. 
iN AMBITIOUS MALAYSIAN INDIAN 
age 19), with three ‘A’ levels and eight '0' 
svels (distinction ia mathematics) seeks 
rticleship in any firm in England or Wales. 
Jas knowledge of book-keeping and is 
xempted from preliminary. Available 
mmediately. — Please write: C. K. Hari, 
Malaysia Hall, 46 Bryanston Square, 
ondon Wi. 
EN AMBITIOUS MALE (18). with seven 
> levels including Principles of Accounts, 
ieeks articles outside or around London. 
Preliminary exempted. - Please write Box 


AA 5835. 
AMBITIOUS YOUNG MAN (20), with 
x 'O' levels and three 'A' levels, and 























anuary. — Вох AA 5951. 

AMBITIOUS 24-year-old B.Com., with 
lecounting and auditing as his principal 
јест. seeks articles in a chartered account- 
nt 6rm in London. Preliminary exempted. 
Available immediately. — Please write to Box 
NA 5824. 

INDIAN B.COM. (23), seeks articles. 
Preliminary exempted. - Please write to 
Shantilal Malde, 161 Drummond Street, 
ondon NWI. 

INDIAN GRADUATE with intermediate 
bf I.C.A. passed, seeks articles around 
ondon. — Reply Box AI 5933. 

INDIAN (22) B.Com., with six months’ 
xperience with a chartered accountant’s firm 
n India, seeks articles anywhere in Engalnd. 
Preliminary exempted. — Please apply to 
Box AI 5836. 


























YOUNG STUDENT (19) with eight *O' 
vels and three ‘A’ levels, seeks articles 
anywhere in London. Available immedi- 
tely. — Please write P. R. Shah, 124 Morton 
ay, Southgate, London N14. 
YOUNG STUDENT (17), with eight good 
O’ levels, including five distinctions, seeks 
rticles. Immediately available. — Please 
Me Harish Shah, 4 Cross Road, London 
CONOMICS GRADUATE (London) (23), 
müwledge of accounting, seeks articles in 
ondon. Mr V. F. Chung, 43 Doyle Gardens, 


(PUBLIC SCHOOL BOY with eight 
D’ levels and one ‘A’ level seeks articles 
ith C.A.sin London. Preliminary exempted. 
Please write to Box EP 5827. 

LY, PURPOSEFUL AND CAREER- 
INDED London principal sought for 
oung public schoolgirl, good G.C.E., well- 
avelled and willing to learn. — Please contact 
ox LP 5947. 
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SENIOR AUDIT CLERK, A.C.LS., inter- 
mediate A.C.C.A., accountancy, auditing and 
taxation experience over ten years, requires 
two and a half years' articles with London 
C.A. Intermediate exempted. – Box SA 5818. 
SEVENTEEN-YEAR-OLD student seeks 
articles. Eight good ‘O’ levels including 
distinction in mathematics. — Preliminary 
exempted. — Box YO 5838. 
SEVENTEEN-YEAR-OLD student seeks 
articles. Seven good ‘O’ levels including 
distinctions in English language and mathe- 
matics. — Preliminary exempted. — Box 
YO 5839, 

SINGAPORE CHINESE GIRL with six *O' 
levels and two ‘A’ levels seeks four years' 
articleship with any firm of C.A.s in London 
or Middlesex. Preliminary exempted. — Please 
write to Box SC 5825. 

TRANSFER OF ARTICLES sought by 
commerce graduate Part I finalist in May 
1971 to widen experience in London, 
medium or large firm. Principal's consent 
obtained, — Please write Box TO 5903. 
WANTS TO transfer articles. Having one- 
year experience, sufficient knowledge in 
incomplete records and P.A.Y.E. - Please 
contact Box WT 5890. 

YOUNG MAN (17), from Kenya, with six 
‘O’ levels and preliminary exempted, seeks 
articles in London. - Apply Box YM 5916. 
YOUNG STUDENT (22), with two ‘A’ levels 
and seven *O' levels, seeks articles in London. 
Available immediately. - Box YS 5892. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI (HOP 1209). 
ACCOUNTANT, CHARTERED, wishes to 
purchase a practice in London or within 
forty miles radius. Arrears of work по bar. – 
Box AC 5841. 

. ACCOUNTANT, young practice London N., 
seeks partner chartered or certified. No pre- 
mium. Profit share £2,000-£2,500. — Box 
AY 5828. 

ACCOUNTANTS (chartered). City. Two 
partners. Require assistant with view to 
partnership within two years. One who prefers 
smaller work and taxation. — Box AC 5820. 
ACCOUNTANTS, УСІ, two рафпегѕ, old, 
well-established practice in need of ‘re- 
vitalizing’, excellent surplus accommoda- 
tion, invite discussion with view to merger 
or admission of additional partner. — Box 


AW 5844. 

AN OVERWORKED Manchester chartered 
accountant (approaching 50) with an old- 
established practice, fees £11,000—£12,000, 
is desirous of merging, or alternatively 
would consider a partnersnip with a similarly 
situated practitioner(s) or a younger person 
with a small practice. - Box AO 5856. 

A WEST END chartered accountant with 
varied and rapidly expanding practice seeks a 
chartered accountant with a view to early 
partnership. — Please write in confidence to 
Box AW 5900. 

BRISTOL CHARTERED ACCOUNTANT, 
sole practitioner, emigrating shortly, has small 
practice consisting of forty clients and fees 
£1,700 for sale. — Offers to Box BC 5954. 
BUSY ] I ‘ 
accountants require senior administrator. 
Candidates need not be qualified but should 
be aged between 25-55 and experienced in 
taxation, accounting, and office administra- 
tion. They must be capable of working 
unsupervised. Salary offered will be com- 
mensurate with the candidate’s ability and 
will not be less than £2,500 p.a. plus bonus 
incentive. The successful candidate will have 
definite prospects of early admittance into 
partnership. — Please write Box BW 7294. 
CENTRAL LONDON. - Qualified account- 





chartered accountants. Salary up to £3,000 
p.a. Partnership prospects. — Box CL 5956. 
CERTIFIED ACCOUNTANTS wish to ex- 
pand by the purchase of a practice or block 
of audits in London or Essex. G.R.F. up to 
£4,000. Would also consider inquiries from a 
sole practitioner contemplating retirement in 
the next few years. - Box CA 5917. 


CHARTERED ACCOUNTANTS 
(S. LONDON) 

Two Partnersrequire Qualified Assistant 
with a view to Partnership within two 
years, to replace retiring Partner. 

Suitable for the man used to the 
smaller job and preferably in 25-35 age 
group. 

Box CA 7360. 








successful computer system for dealing with 
incomplete records section, seek contact with 


WEST END FIRM of chartered 


ant required by small, very busy firm of 
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CHARTERED  ACCOUNTANTS, with 


sole or small practitioners with a view to 
merger or sale of practice in Herefordshire, 
Gloucestershire and neighbouring counties. — 
Box CA 5953. 

CHESHIRE, FLINTSHIRE, DENBIGH- 
SHIRE, LIVERPOOL areas practices 
required by expanding firm of chartered 
accountants. - Box CF 5843. 
HERTFORDSHIRE CHARTERED АС- 
COUNTANTS seek partner. Experience in 
small/medium practice essential. — Practi- 
tioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (01—554 3484). 





HERTFORDSHIRE/MIDDLESEX 


Well-established Chartered Accountants 
(Senior Partner retiring) with gross 
recurring fees of £22,500, seek amal- 
gamation or would consider taking in a 
partner or partners with a nucleus. — 
Box HM 7310. 





LIVERPOOL C.A.s (three partners) seeking 
expansion, wish to meet sole practitioner or 
two-partners firm in Merseyside area with a 
view to amalgamation. – Box LC 5873. 

LIVERPOOL/NORTH WALES AREA. – 
Young chartered accountant with small 
practice wishes to purchase block of audits. 
Would consider association with other 
practitioner with overloaded capacity. — Box 


LONDON FIRM of chartered accountants 
seek working arrangements with firms in 
Nottingham and Glasgow with a view to staff 
assistance in connection with large audits in 
these areas. — Please reply to Box LF 5729. 
MANCHESTER ACCOUNTANTS wishing 
to expand would like to hear from prac- 
titioners desiring to sell practice or contem- 
plating early retirement. - Box MA 5898. 
MANCHESTER AREA, young expanding 
firm of chartered accountants, require 
additional practice, or block of audits. — 
Reply in strictest confidence to Box MA 5862. 
MEDWAY OWNS. - Old-established 
practice for sale due to retirement. Average 
gross fees past three years, £4,500. Year 
ending March 31st, 1970, estimated £5,500. — 
Box MT 5863. 

MIDDLE-AGED registered accountant with 
small practice, many staff problems, mid- 
Essex, seeks outright purchase or amalga- 
mation. — Box MA 5858. 

NORTH MIDLANDS FIRM with share 
registration department, seeks consultations 
with other firms with a view to more eco- 
nomical working. - Box NM 5935. 





NORTH STAFFS 
CERTIFIED ACCOUNTANTS 


Partnership opportunity for a qualified 
Accountant in old-established varied 
practice. Experience in Private Company 
Accounts/incompleterecords and general 
taxation matters preferred. G.R.F. 
£15,000 per annum. Terms by arrange- 
ment. — Box NS 5927. 





NORTH-WEST LONDON FIRM of estab- 
lished chartered accountants are interested 
in acquiring G.R.F. of up to £25,000 on 
cash or annuity basis. Working arrangements 
with retiring practitioners would also be 
considered. - Box NW 5958. 

PRACTICE REQUIRED in Gloucestershire 
by chartered accountant. Outright pur- 
chase or gradual succession considered. — 
Box PR 5872. 

PROFESSIONAL INDEPENDENCE and 
development offered to resident partner at 
Pembrokeshire branch office of established 
and progressive firm of chartered account- 
ants. Initial share of £2,800 and car. Capital 
required. — Box PT 5857. 

SOUTH CHESHIRE CHARTERED AC. 
COUNTANTS have vacancy for young 
qualified assistant with view to early partner- 
ship. — Please give full details of experience 
and salary required to Box SC 5955. 
SUBSTANTIAL SOUTH-EAST MAN- 
CHESTER chartered accountants are seeking 
small practices to give responsibility to 
senior staff. Proposals invited. - Box SS 5871. 
SUSSEX. - Twenty-five mile area of Chiches- 
ter. Chartered accountants wish to expand 
their Sussex office by acquiring in this area a 
practice and/or additional fees; any size 
considered. Our aim is a first-class personal 
service to clients. - Box SM 5875. 

WE ARE CHARTERED ACCOUNTANTS 
with a group of provincial practices averaging 
over £5,500 p.a. net profit per partner and 
wish to strengthen our group by purchase of 
or merger with similar practices especially 
in the counties of Warwick, Worcester, 
Oxford, Gloucester, and the West Country. 
A practice needing replacement of a retiring 
partner would be of particular interest. — Box 
WA 7315. 




























WE ARE a small, well-established London. 
West End firm of C.A.s, growing rapidly. ` 


involve himself in and help make pro is 
type of practice. A partnership wil be given ` 
in eighteen months to right man. Salary to 
start £2,500. — Write full details to Box ` 
WA 5926. E 
WEST MIDLANDS. - Young qualified ac- 
countant, preferably with some professional 
experience since qualifying (though recently ` 
qualified man would be considered) required. 
for practice in very pleasant country to 
with sound prospects of partnership 
short probationary period. Capital helpfi 
but not essential. Must be accusto o 
incomplete records and preferably have an ` 
interest in taxation. – Apply A. E. Bevan & - 
Co, Accountants, 10 Corve Street, Ludlow, 

Shropshire. Er.. 













BUSINESS 3 
OPPORTUNITIES ` 


A BACKED SERVICE. - Limited companies ` 
ormed (seven davs) or ready-made - £33, = ` 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street. London N16 (10-254 7310). — 
ABANDON CHASING THAT MORT- 
GAGE. - 100 per cent loans to qualified ` 
accountants up to £8,000. High advances to ` 
£12,500. Survey fees repaid on completion. ` 
Personal attention of a director. – fes- 
sional Mortgage Services, 5-7 Muswe 
London N10 (TUDor 9595). 
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CONDITIONS OF 

ACCEPTANCE OF 
CLASSIFIED 

ADVERTISEMENTS 

1. The publishers cannot guar- | 

antee insertion on any speci- | 

fied date, but every effort is 


made to comply with adver- 
tisers’ requirements. 





2 The publishers will not be | 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear ` 
from any cause whatsoever. 














3. The publishers will not accept 
responsibility for printing 
errors which may appear or ` 
for any consequences arising ` 
therefrom. C 


4. Box number addresses must ` 
not be used for the receipt of ` 
original documents, goods or _ 
payments of any kind, nor ` 
are they available for the ` 
distribution of canvassing 
matter. Any letter is liable to 
be opened for examination ` 
of its contents. Е 




























5. The right is reserved to 
refuse, cancel, suspend pub- ` 
lication, or alter any ad- 
vertisement which in the ` 
opinion of the publishers - 

does not conform with recog- ` 

nized professional standards. ` 


BAD DEBTS BOUGHT OR COLLECTED. 
- We can help you whether you have one 
lebt or 5,000. Nation-wide service. No 
harge if unsuccessful. — Professional & 
[rade Services Ltd, Protection House, 
„опдоп SW4 (MACaulay 9396 (five lines)). 





COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


COMPANY SEARCHES 


for | 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01-353 2605 





'OMPANY SEARCHES, CREDIT RE- 
ORTS, COMPANY REPORTS, fast, 
liable service. — Professional & Trade 
ervices Ltd, Protection House, London 
E4 (01-720 2777). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READY-MADE COMPANIES 
£36 


(Dept A2), 30 CITY ROAD 
LONDON ЕСІ 
01-628 5434/5 





ROUND FLOOR OPPORTUNITY. – We 
e in dire need of high-calibre key personnel 
th marketing mentality to further rapid ex- 
nsion of multi-mil'ion dollar firm into U.K. 
ynsideration given to part-timers. — For 
eliminary interview, phone 01-828 5430. 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seals, and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ЕСІ 
01-253 2977/8/9 Telex 262687 


Established 1921 


a ee Ч 
‘AADY-MADE COMPANIES £36 10s 
nsferred immediately. Companies regis- 
ed from £15 plus duty. Searches carried 
t. — Graeme Ltd, 61 Fairview Avenue, 
дараш, Kent (Medway 23558), Code 


X LOSS COMPANY REQUIRED - must 
| be trading in London ог Home Counties. 
mmercial photography or general artists. — 
plies to Box TL 5928. 








Over 120 years 

of experience 

allied to latest 
techniques 
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ТАХ LOSSES FOR SALE 


Woollen textile manufacturing company 
have for sale tax losses in the region of 
£250,000. It would be possible to make 
any reasonable arrangements required 
by a purchaser to ensure that losses 
would be available to them. — Box 
TL 7365. 


— s s sa 
100 PER CENT MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
9 per cent gross. Otherinquiries considered. — 
State requirements to Callander Securities 
тки 54 Bow Lane, London EC4. (CITy 
3376.) 


HART & СО 


(CITY ROAD) LTD. 
1=.3 


Leonard Street 


London E.C.2 


01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 plus stamp fee 

OR 


READY-MADE £40 
For accountants and solicitors only 










STOCK VALUERS 
— R 


THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 


Distributive and industrial stocks 


inventorised and valued for audit, probate, 
merger verification purposes. 


Stock control card/record systems 
checked and corrected periodically or 
perpetually. 


JOHN CHURCHILL & CO 
F.S.V.A. 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BRI 1ЈЕ 
Tel. 01-460 8601/9220/5550 
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ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 








ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand, and Elliott-Fisher flat-bed 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 

HIRE, H.-P., LEASE 


D. & P. 
NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 





ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 430 Strand, 
London WC2. (TEM. 6644.) 

ACCOUNTS TYPED, schedules, computa- 
tions, etc. Twenty-four-hour service, accurate, 
confidential, competitive rates. — man > 
Nicholls, F.c.1.s., 25 Finchfield Lane, 
Wolverhampton WY3 8EE. Tel. 62092. 
ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London EC1 (opp. 
Farringdon Station). (CLErkenwell 7434.) 
BOUND COPIES OF ‘TAXATION’. — 
Volumes 1—22 and volumes 36-47 plus un- 
bound copies from April 1962 to date, 
available for sale due to merger. Any 
reasonable offer considered. — Please write 
Box BC 5957. 

BRONZE, BRASS, AND PLASTIC NAME- 
PLATES: estimates and sketches free, also 
rubber stamps, etc. — A. T. Brown & Co Ltd, 
347/349 Katherine Road, London E7. 
(GRAngewood 1024.) 

BUYING OR SELLING A CAR privately, 
we'll provide hire-purchase or re-finance on 
your own post-1965 car. Unsecured personal 
loans also arranged, interest from 12 per cent. 
— Write Gravsport Ltd, 268 Green Lanes, 
London N13. Telephone 01-886 0224. 


й 
FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 


A Complete Range 
s all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01—688 1010 


————O——— Ja ee U. U. 
UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters. Orien- 
tals, Tufted. £200,000 carpets on display in 
our extensive London and provincial show- 
rooms. All makes available with full manufac- 
turers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C. — Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel. 01—248 7971 (ten lines); also at 
83—89 Blackett Street, Newcastle upon Tyne, 
Tel. 20321/21428; 55-61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248; 2-3 Royal London House, Queen 
Charlotte Street, Bristol 1, Tel. 28857; and 
12 Great George Street, Leeds 2, Tel. 41451. 


The Orridge Group of Companies 


Stock Valuers for all Distributive Trades : Valuers of Fixtures, Fittings 
and Equipment for Income Tax : Accountancy : Sale · Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 


S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 


Incorporated Valuers 


Dacre House, Dacre Street, London SW1. Tel. 01-799 6433 (6 lines) 


Offices also at— 
14 CHAPEL STREET, LIVERPOOL, 3 L3 9AG. Tel. 051-236 7523 
36 CANNON STREET, BIRMINGHAM 2. Tel. 021—643 6547 

517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, 


78 MANSEL STREET, SWANSEA, Tel. 0792 52880 
HANTS. Tel. 0202 35832 
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HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 4 
term rentals. 

For details of this unique service 
write or telephone: 4%. 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





LEASED OFFICE EQUIPMENT 
- CONTRACTS FOR DISPOSAL 


3 M's Filmac 400 C Microfilm Equipment. 

Ansafone Mk 5A (favourable terms). 

Gestetner 366S Duplicator with cabinet 
and 455 scanner. 

Roneotronic stencil cutter, 865 dupli- 
cator and electro spray unit. 

Please contact Mr S. Newman on 

Welwyn Garden 28282. 





NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free design. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex (Tel. (Sales) Northwood 24326). 





~ 


WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


TEMPORARY STAFF LTD 
60 Blandford Street, London W1 
01—486 4041 


PROFESSIONAL & HOUSE 


NAME PLATES 


and interchangeable 'Registered Office' 
directory boards in Bronze, Brass, 
Stainless Steel-or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREE 


Prompt service by actual manutacturers | 


ABBEY CRAFTSMEN LTD 


| Park Works, Kingsley, Bordon, Hants 


Tei: Bordon 2091 (2 fines) 
Representatives in London Area. 


For Sale 


BURROUGHS F. 1307 


with punched paper tape at- 
tachment and desk unit. Not 
converted for decimalisation but 
only 25 years old. Excellent 
condition. — Apply Box FS 


13504. 

















eon 


AT THE MUSEUM? 





How long does it take your office 
to make out an invoice? 

Allowing for the inevitable errors 
to be corrected of course. And the 
errors your customers will want 
corrected before.they pay up. 

No wonder you're so tired. Before 
even getting down to do the business 
you're in business to do. 

We think it's a tragedy that so 
many offices are marking time, filling 
in time, when all this and more could 
be done at electronic speed. 

With an NCR 446 Invoicing 
Computer. 

desk-size machine easier to 
operate than a typewriter. Purpose- 
built for instant electronic 
invoicing. At low cost. 

Names and 
addresses, descriptions BE 
and prices are all N 
entered automatically, 
all right first time, 
every time. 5 

Extensions and ә 
discounts, tax and totals are | 
all calculated electronically. 
In a fraction of the time it usual 










SLY 


And that’s not all. Our Invoicing 
Computer can also talk the language 
of computers. And talk it to an 
NCR Computer at your nearest NCR 
Data Centre. 

To give you the real benefits of 
big-time computing. Prompt 
statements. Complete credit control. 
Detailed sales analysis and 
stock control. 

Programming, training of your 
staff, installation and maintenance for 
the first year, are all free. 

We think you ought to find out 
a bit more about our NCR 446 
Invoicing Computer. 

A tired businessman isn’t much 
good to any business. Let alone yours. 


a product of | 
total business experience 


The National Cash Register 
Company Ltd, 206 Marylebone Rd 
London NW1.Tel: 01-723 7070 


Please rush details of 

the NCR 446Invoicing Computer. 
Name 
Company 
Address 


sl 
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You can always get your money out of the 
Leicester Permanent very quickly- 
once you get past the crowds of people 
putting theirs in! 


LEICESTER PERMANENT BUILDING SOCIETY - HEAD OFFICE: OADBY, LEICESTER, LE2 4PF 
LONDON OFFICE: 49 PARK LANE, W.1;- CITY OFFICE: 66 GRESHAM STREET, E.C.2. 
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Active Recruitment 
Safeguards the Future 





One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 
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About 2,500 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CHARTERED ACCOUNTANTS' HALL, MOORGATE PLACE, LONDON EC2 


Gud lA uy EESENZ CODO GREEN == ада“ ~ ко“ Cat 


* Local Liaison Officers * Country-wide introductory service 
* Speakers * Careers convention representation 
* District Society Publicity Stands * Informative booklets and leaflets 
* Visits to universities by the Students' * Colour films: 

Advisory Officer ‘The Business Game’ 

a recruitment film featuring the first computer-based 

* Advertising in national and local management exercise for schools 

newspapers, university publications, (16 mm., 22 minutes) 

and school magazines ‘The Newest Profession’ 

; : Р а report by Руѓе Robertson оп management m 

* Special promotions for sixth formers consultants at work (16 mm., 32 minutes) 
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151 Strand, London WC2R 1JJ Tel 01-836 0832- 


Cables and Telegrams : Countant, London WC2 
Published at 3 p.m. every Thursday ` 





Subscription Rates 

Home and overseas: £8 per year; £4 5s (£4-25) half-year 

Reduced rate for two years: £15 

Airmail edition: £11 5s (£11:25) one year; £5 15s (25:75) 
half-year 


Concessional rate for students: £5 5s (£5:25) one year 
(forms on application) 
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Classified Advertisements 


ар 


Rates апа Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issuəs. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


y | > November 19th, 1970 


Linage Basic Concessional 


ALL HEADINGS except 


` Situations Wanted 





- — Minimum covering 5 lines £1 17s 6d | £1 5s Od 
per line (b words) in addition 7s 6d 5s Od 
SITUATIONS WANTED 
(including Articles Wanted) 

Minimum covering 5 lines £1 10s Od £1 Os Od 
per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 
All headings: | | 3 

per single-column inch £6 Os Od £4 Os Od 
Fully-displayed | 
All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Rox numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, COATES & LUCAS LTD. 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 









RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 















ACCOUNTANTS! To explore the field ring for free list, 
or step in and — without any form-filling — scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,000+-. 


All grades of O. & M. specialists, Credit Controllers, 
_ Computer Programmers and Systems Analysts are also 
| invited to contact us. 


Public Practice: G. A. Dudson. Tel. 01-628 4550. 





Commerce and Industry: R. Thornhill. Tel. 01 -628 8860. 






EMPLOYERS! Our register lists over 800 accountants — 
from Trainee to Financial Director — and perhaps one of 
them is the man you seek. To find out, ring now, and we 
shall reply within the hour. 





| To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 
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Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A. Highest award available to 
Accountants in Great Britain 


Certificate in Management Information 


The Joint Diploma in Management Accounting Services (promoted by the three Chartered Institutes, the A.C.C.A., and I.C.W.A.) is for the purpose of improving 
the standard of Management Accounting Services which the profession can give to industry and to provide a qualification for accountants in industry and those 


Examinations are held annually, each October, in London, Manchester, Glasgow, Belfast and Dublin. 


Please write for full particulars to The Principal, B. Mendes, B.Sc.Econ., A.C.A. (Dept A1), Metropolitan College, St Albans, stating the examination which 
interests you. 





Founded 1910. Member of Association of British Correspondence Colleges. 





Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 





Please send The Accountant each week until further notice, commencing with the issue Students' Concessional 
Subscription 
uu ПОВЕЕТЕ EE Ч MAN Ae v у PONE Де Д 
Date Studentship reaistered : 
| PNE У Бин p rog 
Address 


Remittance enclosed £ 5 d Date 


Rates: £15 for two years; £8 for one year; £4 5s (£4-25) half-year. 
Airmail edition £11 5s (£11-25) for one year; £5 15s (£5-75) half-year. 
Students’ concessional rate £5 5s (£5-25) per year. 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 08322 | uL 


ACCT 19/11/70 


iber 19th, 19/U 
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LASSIFIED 
DVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box .... 
Gee & Co (Publishers) Limited, 151 Strand, London WC2R lJJ, ехсер 
where otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original document. 
goods or payments of any kind, nor are they available for the distribution « 


circulars or canvassing matter. 


See page I for rates and latest times for acceptance. 





PERSONAL 








ISTANCE OFFERED to Account- 
in Estate Duty planning and Invest- 
t services by experienced consultant. 
ix AO 5904. 





TISH SOCIETY OF COMMERCE 
LIMITED 
(By Guarantee) 


porated 1947. А Professional 
ety for those engaged in Industry, 
amerce, and the Professions. Desig- 
on F.B.S.C., and Incorporated Com- 
cial Consultant. — For information 
e Рачу, 25 Bridgeman Terrace, 
an 5. 


———— 


PUTER APPRECIATION is vital to 
1odern executive. For details of an 
Ју prepared introductory course on 
iters and automatic data processing, 
to the Careers Adviser, The Rapid 
ts College, Dept AH4, Tuition House, 
on 5%19. 
ESTABLISHED mutual life assurance 
wants a few men of initiative and 
ity to act as agents for life assurance. 
intants, their assistants, and income tax 
Itants have the necessary contacts to 
business most profitable to us and 
— Full details from Box OM 6065. 
ATION. - London and provincial 


'es, a self-study course and tape. Fully 
ited for 1970-71. — Apply today, College 
axation, 21 Oakbury Road, London 
Tel. 01-736 8389. 

















PRACTITIONERS 
ERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





JFFICIAL NOTICES 








OFFICIAL 
APPOINTMENTS 








ESSEX 
THURROCK TECHNICAL COLLEGE 
WOODVIEW, GRAYS 


ADMINISTRATIVE ASSISTANT 
(FINANCE) 


Required as soon as possible following the 
promotion of the present Administrative 
Assistant to Registrar at another College. 


Applicants must have recent relevant 
experience and must be suitably qualified. 


The successful applicant will be expected 
to exercise initiative in taking charge of all 
College financial matters (£1 million revenue 
p.a.), and previous experience in local 
government finance or in college administra- 
tion would be an advantage. 


Thirty-eight-hour, 5-day week. 


Housing accommodation may be made 
available in approved cases, and the Com- 
mittee also operates a generous scheme for 
lodging and disturbance allowances and for 
the repayment of removal expenses. 


Salary in accordance with scale AP3, 
£1,515-£1,776 p.a. 


Application forms, returnable as soon as 
possible, and further particulars obtainable 
from the College Administrative Officer. 








VICTORIA UNIVERSITY OF 
WELLINGTON 
New Zealand 


CHAIR OF ACCOUNTANCY 


Applications are invited for the above- 
mentioned appointment, arising from the 
death of Professor R. Sidebotham. There are 
at present three established chairs in the 
Department — Professor G. V. Oed was 
recently appointed to the Chair of Manage- 
ment Accounting, which became vacant 
following the appointment, earlier in the 
year, of Professor G. J. Schmitt as Professor 
of Management Studies at Waikato Univer- 
sity. The remaining chair is held by Professor 
H. D. W. Barton who is the present Acting 
Head of the Department. Appointment to 
the headship of the Department is being 
deferred until all the chairs have been filled. 


Professorial appointments may be made 
within the range $NZ9,000 to $NZ11,500 p.a. 
The salary offered will be determined by the 
University Council with regard to the quali- 
fications of the applicant and other relevant 
circumstances. For a person appointed from 
overseas, salary begins from the date of 
departure. 


Superannuation is available on an FSSU 
basis and travel and removal expenses will be 
met, within specified limits. 


Further particulars and information on 
application procedure available from As- 
sociation of Commonwealth Universities 
(Appointments), 36 Gordon Square, London 
WCIH OPF. 


Applications close on January 31st, 1971. 





THE UNIVERSITY OF WARWICK 


Chairs in Financial Management and Management 


Information Systems 


The School of Industrial and Business Studies will be expanding 
rapidly over the next few years. Applications are invited for each of 
the above Chairs tenable in the School. These Chairs are being 
advertised together since there is some flexibility of allocation of 
responsibilities between the two and hence in the nature of the 
experience which each appointee needs to have had. This applies 
particularly to experience in, and responsibility for teaching in, the 


area of management accounting. 


Barclays Bank Chair of Management Information Systems 


This Chair becomes vacant from January 1st, 1971, with the appoint- 
ment of Professor Tricker to direct the Oxford Management Centre. 
Applications are invited from accountants, management scientists or 
behavioural scientists who have had practical experience of design- 
ing and implementing management information systems. 


Ref: 14/A/70. 





‘ITY OF LONDON POLYTECHNIC 
CHOOL OF BUSINESS STUDIES 


.egal Aspects of Pension Funds 
inconjunction with the National Association 
if Pension Funds) 


"our Seminars on Duties of Trustees, 
Powers of Investment, Estate Duty Law 
vith emphasis on Discretionary Trusts, 
and the Law against Perpetuities. 
Tuesday evenings, November 
24th, December 1st and 8th, 
and Friday, December 11th, 
from 5.30 to 7 p.m. 


Particulars from The Registrar, 
The School of Business Studies, 


City of London Polytechnic, 84 


МА mn 


Esmee Fairbain Chair of Financial Management 


This is a new Chair. 


Applications are invited from those whose formal training has been 
in accountancy, economics and/or a business school and who pre- 
ferably have considerable practical experience in financial manage- 
ment including financial management in international businesses. 
Currently such a person may be employed in a business school, in 
industry, Government or commerce including merchant banking. 


Ref: 14/2A/70. 


Salary in each case will be within the Professorial range (minimum 
£4,120 p.a.) with membership of F.S.S.U. Removal allowance payable. 
Application forms and further particulars may be obtained from the 
Registrar, The University of Warwick, Coventry CV4 7AL. Inquiries 
should quote the appropriate reference number. 








THE UNIVERSITY COLLEGE OF 
WALES 
ABERYSTWYTH 
LECTURESHIP IN ACCOUNTING 


Applications are invited for the above pc 
in the DEPARTMENT OF ECONOMIC 
tenable from October 1st, 1971, from ca 
didates with an interest in managerial a 
economic aspects of accounting, preferal 
having a degree in economics and a qua 
fication in accounting with experience 
industry, commerce or the public service. 
Application forms and further particul: 
are available from the Registrar quoti 
ref. LA/3 to whom they should be return 
by not later than December 11th, 1970. 








SITUATIONS VACAN 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY, 
Require and supply all grades, professio 
and commercial, qualified, unqualified, аш 
book-keeper, and all accountancy 4 
secretarial staff. Male and female. Perman 
and temporary. For the best choice with 
fees to staff. – 20 Dover Street, Piccadi 
London W1 (01-493 5591), 1 Philpot La 
Fenchurch Street, London EC3 (M 
3261), 109 Tottenham Court Road (War 
Street Station), London W1 (EUS. 8406). 
A BEST-EVER SALARY for accountant 
public practice, temporary and perman 
Qualified audit, tax, and trustee staff can e 
more than ever before. — Contact Consult 
Taylor Staff Bureau, 11 Ludgate | 
London EC4 (entrance Creed Lane). ' 
01-236 7102/3/4. 

ABLE JUNIOR (or semi-senior), male 
female, small modern office, Walling! 
Pleasant working conditions, five-day wi 
three weeks’ holiday, plus study leave, fi 
allowance. — Details of experience, if any 
Box AJ 5912. 

ACCOUNTANT. — Well experienced s¢ 
senior required. Good prospects. — Ph 
send full details in writing to Beat 
Hewson & Co, Chartered Accountants, | 
Gate House, Finsbury Square, London E 
ACCOUNTANTS, LONDON МІ, req 
semi-senior audit clerks; good prospect 
varied practice for keen men. — Write, sta 
age, experience, and salary required, to 
AW 5939. 

ACCOUNTANTS. - Semi-seniors at « 
mencing salaries up to £1,500 per an 
required by old-established Chartered 
countants with general practice 
Cavendish Square, London W1. Experien 
own Computer Service Bureau and Taxi 
Department available. — Please reply to 


AS 5985. 

A CHARTERED ACCOUNTANT wi 
rapidly expanding practice in North H; 
shire requires a qualified assistant inter 
and keen to progress in the profes 
Commencing salary £1,750. - Box АС: 
A CITY FIRM of chartered accountants 
vacancy for a fully qualified senior to ' 
directly for the partners (salary I 
£2,500—£3,000) with a view to partnersh 
the near future. Vacancies also exist for ! 
seniors with a good audit backgn 
(salary up to £1,800). For those whc 
partly qualified, help is given, financiall) 
by way of leave towards preparing for 
examinations. - Write Box AC 5877. 

A CITY FIRM of chartered accountants 
a vacancy for an audit clerk to unde 
interesting and varied audit work 
excellent prospects of promotion. — F 
write giving details to Box AC 5983. 
AN EXPERIENCED SENIOR Al 
CLERK required by Southampton char 
accountants: qualification пої nece 
(ability, initiative and enthusiasm bei 
greater importance) and must be сара! 
working on own to final figures. N 
incomplete records — practical ta; 
experience essential. No age limit but po 
is particularly attractive to one seek 
future in the profession — and to the 
qualified applicant partnership pro 
wonld exist. - Box AE 5907 








Accountancy H t R 80 Chancery Lane 
me arton ригеа ^ „> 
Consultants Beg cA ia Tel. 01-405 1431 


Barton Management Appointments Limited 


A selection of vacancies for qualified and part qualified accountants are noted below. All inquiries _ 
are dealt with in confidence. Please call in for an informal interview without commitment at any time. 


PUBLIC PRACTICE 


AUDIT SENIOR, EC2 £2,500 


Old-established practice with modern techniques 
and standards, seeks a qualified or unqualified 
accountant. Ref. 8701 


NEWLY QUALIFIED, EC4 From £2,000 


To work directly with partners on varied and 
interesting work. Ref. 8687 


NORTH LONDON £2,500-£3,750 


Well-known practice requires qualified account- 
ants of management calibre. Partnership is a 


possibility. Ref. ШС 
WATFORD £2,500 
Manager to control office and take over interesting 
audits. Ref. ШС 
SENIOR, WC2 £2,700—£3,000 


Four years' professional post-qualifying experi- 
ence necessary. This practice uses up-to-date 
methods and deals with important public 
companies. Ref. 8663 


TAXATION SENIOR, EC2 £3,000 + 


Personal Tax Assistant Manager with C.A. back- 
ground to assist manager and interview clients. 
Ref. 1173 


PROVINCES 


Barton Bureau is dealing with current vacancies in 
Bristol, Birmingham, East Grinstead, Sutton, 
Slough, Gloucester, Manchester, Liverpool and 
Yeovil for audit staff of all grades. 


INDUSTRY/COMMERCE 


CHIEF ACCOUNTANT, EAST ANGLIA 
circa £3,250 
Medium-sized light engineering company require 
Chief Accountant with systems background. 
Applicants should be A.C.A. with relevant in- 
dustrial experience. Ref. 10162 


ACCOUNTANT, CROYDON £2,500 


A subsidiary of a large international company in 
the service industry are recruiting. an accountant 
with experience in Cost systems and general 
Management Accounts. Ref. 10145 


A.C.A./A.C.C.A., CITY £2,500 -- 


A qualified accountant to be responsible to the 
Financial Director is required for a packaging firm . 
in the City. Duties will include day-to-day running 
of accounts, budgetary group returns and improv- 
ing the present cost system. Ref. 1428 


A.C.A./A.C.C.A., NW2 £2,750 


Electrical Contractors require an accountant, 
25-40, to assist Financial Director. Previous 
experience should include information systems. 

° Ref. 10147 


SOUTH AFRICA - QUALIFIED 
ACCOUNTANTS 

A large practice in Johannesburg is in need 
of above-average men, aged 21-40. Men of 


management potential anxious to obtain 
the best type of experience will find con- 
ditions of employment very satisfactory with 
paid passages, substantial grants and 
attractive starting salaries. 





Barton Bureau 


Where you expect better service — and get it 
















TAX SPECIALISTS 


Two Chartered Accountants with substantial post-qualification tax | 
experience are required by a Firm of Chartered Accountants in 
London for their Taxation Department. These appointments are 
with a view to training the successful candidates to take over 
positions as Senior Tax Managers within a few years. Salaries are 
negotiable but will probably be within the ranges £2,750—£3,250 and 
£3,000-£4,000 respectively. — Full details of qualifications and 


experience should be forwarded to Box TS 13523. 












































COMMERCIALLY minded UNQUALIFIED or QUALIFIE] 


accountants required to administer Company receiverships an 
similar situations. First-class progressive opportunities, exceller 


commencing salary plus bonus, non-contributory pension schem 


luncheon vouchers and three weeks’ holiday — Please apply i 
writing to Martin Spencer, Stoy, Hayward & Co, Chartere 


ee 
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MERVYN HUGHES AND COMPANY LIMITED „=, 


5-7 Russia Row, London E62 Telephone 01-808 4701/4 ansarone SPECIAL 


Aa r. 





SPECIALISTS 





SOME QUESTIONS ANSWERED ! 


HOW LONG HAS THE MERVYN HUGHES ORGANISATION BEEN 


ESTABLISHED? — FOURTEEN YEARS 
HOW MANY FULL-TIME CONSULTANTS ARE NOW EMPLOYED? 
(COMMERCIAL COMPANY (MERVYN HUGHES ASSOCIATES LTD) — TWELVE 
(PROFESSIONAL COMPANY (MERVYN HUGHES & CO LTD) — SEVEN - Four UK, Three Overseas 


HOW MANY PROFESSIONAL CLIENTS IN THE UNITED KINGDOM? — OVER 300 


HOW MANY OVERSEAS AREAS ARE REGULARLY RECRUITING 
PROFESSIONAL STAFF THROUGH MERVYN HUGHES & COMPANY LIMITED? — OVER 100 


НАТ SERVICE IS OFFERED 


A completely free and unbiased career guidance service involving no obligation to proceed beyond the discussion stage. 


An unrivalled introduction service involving a programme of client interviews precisely geared to t 


he career aims of the applicant. 


A free information service based on our booklet Career Planning and our Survey of Professional Opportunities Overseas. 


A provincial career discussion service where our consultants visit major provincial centres at least twice a year. 
A programme of in-depth lectures open to London based accountants working for small and medium professional firms. Recent lectures have inclu 
ning, Computer Programming, EDP Systems related to the Auditor and many other allied subjects. 


'We Solicit Testimonials’ in that we ask all our successful overseas candidates to keep us informed of conditions abroad to keep our service completely up to date. 


JALIFIED ACCOUNTANTS AT ANY STAGE IN THEIR CAREERS ARE INVITED TO CONTACT US TO TAKE ADVANTAGE OF ANY OF THE ABOVE SERVICES. 


plications to: Mr R. J. Welsh — Managing Director. 
Mr L. G. Gibson - Director, U.K. Division. 














“Young 
cAccountants 


Thomson McLintock & Co. have vacancies for 
qualified accountants (and finalists with a 
successful examination record to date). Initially 
the work will be mainly auditing of a wide 
variety of public and private companies. There are 
early opportunities for experience of computers and 
of investigation work. 

The work is demanding but is matched by above 
average remuneration and carefully planned 
training, which although geared primarily to the 
requirements of the man planning to remain in a 
practising firm, will prove valuable to the 
accountant moving into industry. For those 
interested in travelling there are opportunities 
overseas in our international firm after an initial 
period in the U.K. In the longer term the prospects 
for the able man to win promotion are outstanding 
in a rapidly expanding firm. 




























Write, giving brief career details, to:— 


M. G. Adamson, 
33 King William Street, 
London, E.C.4. 


Apart from London there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 








Why choose us? 


BECAUSE — we consider ourselves to be 
more painstaking. 

BECAUSE – each appointment is thoroughly 
vetted by a qualified accountant... and 
BECAUSE — we know which firms will help 
develop your full potential. 


EUROPE’S CITY CENTRE to £4,200 
Two-three years qualified. Preferably ex- 
perience with large Public Companies. 
Required for International firm of Ac- 
countants. Reference 306A. 


PERSONAL TAXATION to £4,000 
Tax Specialists with 2-3 years’ high-level 
personal tax experience for International 
City Practice. Reference 307A. 

Write or telephone for further information, 
or for details of other current positions 
available. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE O1 486 6544 
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(Specialists in Accountancy Appointments) 


CARDINAL HOUSE, 39/40 ALBEMARLE STREET, LONDON W1 
01—629 4463 (6 Lines) 


PUBLIC PRACTICE DIVISION COMMERCIAL & INDUSTRIAL DIVISION 


We are presently recruiting for a number of client 
companies, too numerous to list, let alone advertise in 


Looking for the London, the Home Counties and the Provinces. This 


AUDIT/TAX/TRUST/PARTNERSHIP insertion is directed to qualified accountants who feel 
that further progress may best lie in making a change at 
POSEEN this time. Current vacancies include dozens at the 
WE'VE GOT THEM £2,250-£3,000 levels and several more at more senior 
levels. 


EVERYWHERE 


Yours contacts are: 
DAVID J. WILKINSON or CHARLES PEARCE 





MICHAEL GREEN AND TASK FORCE 
PHILIP JACOBSON Employers - Remember the H. & W. TASK FORCE. 
We provide accountants and top flight book-keepers on 


CONSIDERING AN OVERSEAS TOUR? a temporary hourly basis to relieve your staff shortages – 


i | throughout the year. 
Consult Mr Gabriel Duffy for the fullest information of All inquiries please to B. W. DANES or MISS V. 


what's available and where. Presently we're recruiting MOORE at our head office, 118 New Bond Street, = 
for major international firms with vacancies in BER- London W1. (01-493 9441.) 

MUDA, NIGERIA, KENYA, FRANCE, BELGIUM, Our office is open on Saturday mornings between 
SWEDEN, ZAMBIA AND JAMAICA . . . and 10 a.m. and 12 noon when one of our consultants will 
many others. If your ideas are not yet firm then you're always be available. If you would prefer an appointment 


| T fice f inf | di on week-days after office hours please telephone us in 
we'come to са! Into our office for an informal discussion advance and we will be pleased to arrange an interview 


- Inquiry of course, incurs no obligation. at any time up to 6.30 p.m. 


PLEASE NOTE: Our City Office address is 73 Moorgate, London EC2. Not as published last week. 


Ju apupa at ee ee 
APPOINTMENTS ADVISORY SERVICE 


I i | A 
nvestigation ccountant Accountancy staff of all grades are required throughout the country in the pro- 


| | fession, industry, and commerce. We provide free information about these vacancies, 
Large and progressive City firm of chartered accountants, London 


: 5 : confidentially and without obligation, to the applicants on our Register. 
EC4, requires an experienced qualified accountant not younger than 


25 for its investigation department. The work covers a wide range For details, telephone or write to: > 
and is extremely interesting. 

Salary £2,500 to £3.250 depending on experience plus paid PRACTITIONERS SERVICES BUREAU 
overtime. Excellent prospects. 233 Cranbrook Road, Ilford, Essex 


Write in confidence to Box IA 13543. (Telephone 01-554 3484) 
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Accountancy Personnel Ltd 


Staff Consultants for Public Practice 


Vil 


51 Cannon St 
London EC4 
01-248 1781 





DON’T BY-PASS THE WORD AGENCY - LOOK IT UP IN THE DICTIONARY - an active operation that produces an effect — isn’t that what you want? Whatever the position 


SENIOR UNQUALIFIED AUDIT 
CLERK 

Required by medium-sized City C.A.s. 
An older man is preferred for this 
permanent position which offers con- 
siderable responsibility in a very pleasant 
working atmosphere. £1,500. 


SENIOR/SEMI-SENIOR 
A young partly qualified man is sought 
by a small friendly WC1 firm. Every 


encouragement to progress. Salary 
£! ,400-£1,700. 


AUDIT SENIOR 


A small medium firm in the West End 
is seeking a well-experienced Audit 
Senior wishing to expand his knowledge. 
Salary £2,000-£2,500. 


you are looking for — iunior — semi-senior — senior — for action and effectiveness - STOP and contact us. 


SENIOR/SEMI-SENIOR 


A medium-sized West End firm have a 
vacancy for a capable person experienced 
in small and medium-sized audits and 


accounts work. Salary up to £2,000. 


AUDIT SENIOR 


An experienced Audit Senior is sought 
by a medium-sized City firm to deal with 
large audits. Not necessarily qualified. 


Starting salary £1,800—£2,200. 


FINALIST 
West End - Salary £1,850. 


AUDIT MANAGER 


A well-established medium-sized West 
End firm of Chartered Accountants 
require a qualified Accountant who 
seeks advancement in his career. Start- 


ing salary £2,600—£3,000. 


AUDIT MANAGER 

Very good opportunities are available 
for an above-average A.C.A. who wishes 
to further his career with a progressive 
medium/large firm. £3,000—£3,500. 


AUDIT MANAGER 

A medium-sized firm require an Audit 
Manager who is conversant in large scale 
audits and taxation work. Opportunity 
for above-average man. Salary £2,500- 
£3,000. 


AUDIT SENIOR 

A medium-sized firm in the City seek a 
qualified man to deal with Public Com- 
pany audits. Salary range £2,400—£2,600. 


TAXATION ASSISTANTS 

There are many opportunities available 
to Tax assistants who have 1-2 years’ 
experience of Personal Taxation in the 
Profession, Inland Revenue or Bank. 
Opportunity to advance to Company 
Tax if you wish. £1,000- £2,000. 


POSTS IN THE PROFESSION IN 
THE MIDLANDS. OUR OFFICE IN 
BIRMINGHAM HAS CONTACTS 
WITH MOST FIRMS IN THE MID- 
LAND'S CITIES AND TOWNS. THE 
OPPORTUNITIES ARE AS NUMER- 
OUS AS IN LONDON AND OUR 
SERVICE IS CERTAINLY AS GOOD: 
VACANCIES AT ALL LEVELS 
EXIST NOW. 


INDUSTRIAL AND COMMERCIAL 
POSITIONS. WHILST WE MAINLY 
ADVERTISEPROFESSIONAL POSTS 
IN THIS JOURNAL, A LARGE 
PORTION OF OUR EFFORTS ARE 
ALSO DIRECTED TO ARRANGING 
INDUSTRIAL AND COMMERCIAL 
POSITIONS, AT ALL LEVELS, 
THROUGHOUT THE U.K. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. 021—643 6201 
EXPERT ADVICE - SIMULTANEOUS INTERVIEWS - YOUR CAREER FURTHERED 





AN OPEN DOOR 
TO AN 
EXPANDING 
FUTURE FOR 
QUALIFIED 
ACCOUNTANTS 


Harmood Banner & Co., and associated 
firms seek qualified accountants of 
varied ages and experience for their 
major offices in the United Kingdom. 


Interesting, challenging work, 

with increasing scope and responsible 
careers in auditing, accounting, 
tazation, and liquidations. 


Experience will cover the latest 
professional techniques in a wide range 
of businesses, including audits of 
computer systems. 


Opportunities to work abroad will arise 
at a later stage, either on short-term 
assignments or by transfer to 

associated offices. 


Good salaries and prospects wi!l be 
based on experience and ability. 


Please write to: 


G. E. Hedgman, 
24 Ludgate Hill, 
LONDON, E.C.4. 


P. J. Rush, 
Richmond House, 

1 Rumford Place, 
LIVERPOOL, L3 9QQ. 


C. P. King, 

Edmund House, 
12-22 Newhall Street, 
BIRMINGHAM, 3. 


D. C. Taylor, 
25 Abercromby Place, 
EDINBURGH, EH3 6QE 





WE ARE AT 138 NEW BOND STREET 


Profession: 


MANAGER 
£2,700 
(CITY) 


ASSISTANT 
TO PARTNER 
£2,500 

(CITY) 


SENIOR 
£2,500 
(WEST END) 


Industry: 


FINANCIAL 
TROUBLE- 
SHOOTERS 
£3,750 
(LONDON) 


To age 40. 
Two A.C.A.s or A.C.C.A.s for large 
Manufacturing and Retailing Group. 


Personal Tax - Staff of 5 — Not 
Necessarily Qualified — But good 
experience essential. 


A.C.A. for work on Stock Exchange 
audits, executorships, trust accounts 
personal tax. 


Not Necessarily Qualified to age 45 
with knowledge of Company tax. 
No public company audits. 


ACCOUNTANT) Not Necessarily Qualified to age 30. 
BOOK-KEEPER Male/Female. To Trial Balance. 


To £2,000 
(SW1) 


BOOK-KEEPER Not Necessarily Qualified to age 30. 


£1,450 
(SW1) 


Male/Female. Experienced P.A.Y.E. 
for Music Publishers to Trial Balance. 


THORNHILL 01-499 9737 
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Accountancy Appointment Specialists 


AUDIT STAFF 


TAX STAFF 


WE HAVE A TREMENDOUS RANGE OF POSITIONS AVAILABLE OF WHICH 
THE FOLLOWING IS ONLY A SMALL SELECTION: WHY NOT CONTACT 


US AND LET US SHOW YOU WE HAVE THE ‘EXACTLY RIGHT’ POSITION 
FOR YOU; YOU CAN BE ASSURED YOUR INQUIRY WILL BE DEALT WITH 
ee АШ EFFICIENT AND FRIENDLY WAY; DON'T DELAY - CONTACT 


AUDIT SENIOR 

A small friendly firm in London WCI, 
have a post suitable for a Senior with 
at least three years' post-qualification 
experience. Starting salary circa £2,750. 


AUDIT SENIOR 

A medium/large City firm ofer ex- 
cellent opportunities to a recently 
qualified A.C.A. or A.C.C.A. who is 
seeking to widen his knowledge. Starting 
salary £2,250—£2,400. 


AUDIT MANAGER 

An opportunity has arisen with a 
medium-sized firm in the City for a 
qualified man wishing to obtain an 
interesting and rewarding managerial 
post. Salary circa £3,250. 


AUDIT MANAGER 

A well-established medium-sized West 
End firm bave a vacancy suitable for a 
young man seeking to improve his career 
prospects. Salary envisaged £2,800- 


. SENIOR 

"А small West End firm have a post 
suitable for an unqualified man who 
has several years' experience in the 
profession and who is used to handling 
small and medium-sized audits. Starting 
salary #2,100–22,200. 





P.A. TO PARTNERS 

A mature man (35-45), is sought to act 
as P.A. to two partners of a medium- 
sized Central London firm. Not neces- 
sarily qualified but should have had 
good experience of small audits. Salary 
circa £2,400 p.a. 


SEMI-SENIOR 

A small firm in Central London have a 
suitable post for an experienced un- 
qualified or partly qualified man who is 
seeking a congenial position with a 
friendly firm. Salary circa £1,800. 


FINALIST 

A medium/large firm offer excellent 
career prospects to a young man who 
has reached the finalist stage in his 
examinations and who wishes to gain a 
varied experience. Salary £1,800—£1,950. 


AUDIT MANAGER 

A large City firm who are continuing to 
expand seek a qualified man to take 
charge of an important block of audits. 
Starting salary £3,500—£3,750. 


SENIOR 

A very good opportunity has arisen with 
a medium-sized West End firm for an 
Audit Senior dealing with varied audits. 
Salary circa £2,400 p.a. 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI 


TEL. 01—437 6063 





No Fees to Staff 


BIRMINGHAM 


A fast-expanding firm in Birmingham 
seeks staff at all levels. Qualified or 
Part-qualified. Excellent salaries and 
prospects. 


AUDIT MANAGERS 


A large City firm who are continuing to 
expand rapidly seek two additional 
Audit Managers. Possibly qualified men 
seeking their first managerial post. 
Starting salary circa £3,000. 


SENIOR 


An Audit Senior is sought by a large 
West End firm to deal with a variety of 
work. Excellent opportunities available 
to an ambitious young man. Starting 
salary circa £2,400. 


QUALIFIED SENIOR 


An A.C.A., A.A.C.C.A., or finalist is 
offered every opportunity to progress by 
a medium-sized City firm. Salary 
£2,000—£2,250. 


SEMI-SENIOR 


A young partly qualified Accountant is 
offered interesting and varied work with 
a medium/large City firm. Every en- 
couragement to progress. Starting salary 
£1,500-£1,650. 


P.A. TO PARTNER 


A friendly West End firm have an inter- 
esting post for a recently qualified 
A.C.A. or A.A.C.C.A. Salary range 
£2,100—£2,300. 


TAXATION MANAGER 


A firm in Central London seek a go- 
ahead man with excellent taxation 
experience — good administrator. Definite 
partnership prospects within a short 
period of time for the right man. Starting 
salary £4,000—£4,500. 


TAX JUNIOR 


A medium-sized City firm seek a young 
person with experience of capital gains 
and investments for their Tax Depart- 
ment. Salary circa £1,250. 


COMPANY TAX SENIOR 


A medium-sized firm seek a gentleman 

well experienced in Company Tax. Not 

реса qualified. Salary £2,600- 
800 


, > j 


PERSONAL TAX SENIOR 


A large City firm have a post for a 
person to deal with solely personal tax. 
A.T.LI. preferred but not essential if 
well experienced. Starting salary £1,850- 
#2,000 


TRUST/PERSONAL ТАХ SENIOR 


A small friendly firm of Chartered 
Accountants offer an interesting and 
rewarding post to a man well experi- 
enced in this work. Salary circa £2,750. 


TAXATION ASSISTANTS 


There are numerous opportunities avail- 
able to Tax Assistants (male and female) 
with at least 1-2 years' experience of 
Personal Taxation in the profession, 
Inland Revenue or Bank. Ory 
to advance to company work if desired. 
£900—£2,000 p.a. 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 








Taxation | 
Senior Manager 
London 


We are: 


Chartered Accountants with wide U.K. coverage, and 


overseas connections. 


With substantial London office to be further enlarged. 
With specialist taxation departments. 


We require: 


Widely experienced taxation specialist with managerial 


ability. 


A.T.LI. or F.T.I.I. qualification essential. 


Ideal age 30—45... 
We offer: 
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There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 


xeeeebebpeeeppoor ЖАНА А 


Permanent post to run our London tax department, and ? 
advise elsewhere in U.K. 


Progressive levels of responsibility approaching that of a 
principal. 


An initial salary of around £4,000 or more, to the right 
applicant. 


Please reply to Box TS 13469. 


lovember 19th, 1970 


SSS Са]С | С3|С5|С5 |(5 (5 (5 EE E En nn nene e Een En] 


Taxation 


Deloitte, Plender, Griffiths & Co have positions available 


qualified accountants who have specialised in company 
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taxation work for at least one year since qualifying. 


Please write to: 
M. G. Wheeler, 128 Queen Victoria Street, London EC4. 


m 
m 
0] 
c] 
0] 
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Ë in the taxation department of their London office for 
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YOUNG 





UALIFIED 
ACCOUNTANTS — . 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 

























m We offer training courses covering all aspects of 
our work. 


For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 














Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to J. B. Barton, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 
so far. 
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Continental 
Europe 


Deloitte, Plender, Griffiths & Co, have vacancies for Account- 
ants, recently qualified or with post-qualification experience, 
in their offices in BRUSSELS, DUSSELDORF, and PARIS. The 
work in these offices is varied and interesting and provides 
good experience in British, American and Continental account- 
ing and auditing procedures. There are excellent opportunities 
for those who wish to make their careers on the continent. 


Present knowledge of the relevant language is not essential. 


David F. Pratten 
128 Queen Victoria Street 
London EC4 
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Please write to: 


CARDIFF [o tS s 


In all these centres there are immediate 
W vacancies for Ambitious Young Chartered 
* Accountants. Telephone the Staff Partner, 


ANA Whinney Murray & Co., 


10777 PER E eS In 01-628 6088 
СОЛОМА 041.291 6249: Laédl W s 0532-27496 
Birmingham ................ 021-236 9151 Lioernaonl ос saa ~ 051-236 1141 
Сп но 0899440681 Manche с UU l s 061-228 1551 
ЕСЛИ Быны _ 031-226 4621 Newcastle слијетање 0632-24333 


or write to 67 Chiswell Street, London, Е.С.1. 
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Chartered 


Accountants 


Birmingham 

















Arthur Young McClelland Moores & Co., 
have vacancies for qualified Chartered Account- 
ants and November finalists to join the Audit 
Department of their Birmingham Office. 


Training will be given in advanced Auditing 
techniques which will form the basis of subsequent 
work. 


_ Starting salaries are competitive and nego- 
tiable according to age and experience. 


There are excellent prospects for advancement 
in Birmingham or for a subsequent transfer to one 
of their U.K. or associated overseas Offices. 







Applications will be treated in strict con- 
fidence and should be sent to J.F. V. Hernu, 
Director of Professional Personnel of the 
firmat Union Chambers, 63 Temple Row, 
Birmingham 2, quoting reference 18| ТА 
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Progressive 
Careers for Young 
Accountants 





Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants : 


[0] 

0 

[6] 

[6] 

[6] 

i" 

[0] 

[5] 

i" 

[6] 

[6] 

[6] 

[0] @ Excellent opportunities to млдеп their experience of 

[0] modern accounting ' methods, including advanced 
techniques for auditing computer systems, and (as 
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to transfer to specialist departments. 
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@ Early promotion for those who are capable of under- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


@ Opportunities to transfer to an office overseas. 


Posts are available in our LONDON, EDINBURGH, 
GLASGOW, BELFAST, BIRMINGHAM, 
LIVERPOOL, MANCHESTER, NEWCASTLE, 
WALES AND OVERSEAS OFFICES. 


BRISTOL, 
SOUTH 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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ROOM AT THE TOP 





TOP SALARIES IN TAXATION 


Brian came to us last week with three years’ tax experience and within 48 hours we 
placed him at £2,750. If you leave your career in our hands, we can probably do the 
same for you. 


PERSONAL TAX £1.800+95 PER CENT 
MORTGAGE 


We have a large number of personal tax vacancies in the £1,600—£2,500 range. For 
those at present working in a bank, we can arrange 95 per cent mortgages at short 
notice. 


MONTE CARLO £4,250 TAX FREE 


A challenging assignment with an international banking group. Modern office over- 
looking the harbour, whilst the basic living costs on the Riviera are marginally less _ 
than those in London. | 


MEDITERRANEAN/CARIBBEAN 


Young Chartered Accountants needed in Paris, Brussels, the Hague, Madrid, Lisbon, 
Majorca, Italy, Stockholm, Copenhagen, Canada, Bermuda. 


FREE INTENSIVE COURSE - CHARTERED 
FINALS 


For selected candidates at next May's Part II examination, to celebrate the opening of 
our City office, we are providing eight weeks intensive tuition at an accountancy 
college. Apply now! 


Xx PEMBROKE AND PEMBROKE + 


76 CHEAPSIDE, EC2 


9.30—6.30 01-236 8214 6.30-9.30 01-262 4014 









Development 
Plans for Young 
Accountants 





We can provide excellent opportunities for young 
accountants to develop their abilities in a way that 

will prove invaluable for their future careers. 

Our planned training programme involving the use 

of modern audit methods, computer auditing, and 
investigation work, allows talented individuals to 
progress quickly within the firm. They see many 

different types of business, and meet many people 

at all levels. 

Nor is there any lack of opportunity for young 
accountants to use their own initiative. So they can 

soon become managers of teams of people with 
backgrounds similar to their own. 

This planned development is available at our offices 
throughout the United Kingdom. E 
Applicants should write to the Staff Partner, 
Cooper Brothers & Co, 33 Gutter Lane, m? 
London EC2, indicating in which part of na 
the country they would like to work. | 
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ASSISTANT MANAGER required Бу 
Thornton Baker & Co, Bedford, for their 
expanding small accounts department. Ex- 
perience in incomplete records and taxation 
Mesirable. Five-day week. Three weeks’ 
holiday. Staff pension scheme. Realistic 
ѕајагу at current rate applicable to age and 
experience. — Apply in writing to Thornton 
Baker & Co, 15 Goldington Road, Bedford. 
BERKSHIRE. — Reading area. Chartered 
accountants have vacancy for an unqualified 
senior assistant with full knowledge of 
incomplete records. — Please write with de- 
tails of age, experiehce, and salary required 
to Box BR 5874. 

BIRMINGHAM CHARTERED AC- 
COUNTANTS. - City centre firm would like 
a qualified accountant with personality and 
two to three years' comprehensive experience 
who would now like to put these to good use 
in a widely varied practice combining public 
and private company accounts with personal 
taxation, - Box BC 7318. 

BIRMINGHAM. - Young qualified ac- 
:Oountants and Part 11 finalists requiring 
experience of E.D.P. and advanced audit 
echniques and willing to attend training 
courses should apply to the staff partner of 
Whinney Murray & Co, Canterbury House, 
85 Newhall Street, Birmingham 3. 


CHARTERED ACCOUNTANTS in North 
London require young qualified accountant. 
Salary around £2,000. — Write Box CA 5851. 
A 


ACCOUNTANT 


CERTIFIED ACCOUNTANTS require as- 
sistant to partner, would suit newly qualified 
person or finalist, in a small but busy office. — 
Full details to Martin, Fahy & Co, 4 Bath 
Road, Slough, Bucks. 

CHARTERED ACCOUNTANT required to 
control accounts department in Surrey, of 
City-based group of companies, with view to 
being appointed company secretary. Starting 
salary in the region of £4,000 p.a. will be paid 
to ambitious person having considerable 
commercial experience, and a proven record. 
— Apply with details of experience to 
Chairman, G.LR.O. (Holdings) Ltd, 3-4 
Bevis Marks, London EC3. 

CHARTERED ACCOUNTANT required to 
take charge under slight supervision of group 
of audits and interested in taxation. The 
position offers opportunity for wide experi- 
ence in a medium-size provincial office. — 
Apply Waterworth, Rudd & Hare, Central 
Buildings, Richmond Terrace, Blackburn. 
CHARTERED ACCOUNTANTS. National 
firm with Worcester office require young 
qualified man, good education and back- 
ground, preferably partnership material. Also 
older man with experience. Excellent salaries 
for both positions. — Apply in writing with 
full details of career to Tansley Witt, James, 
Dangerfield, 30 Sansome Walk, Worcester. 
CITY CHARTERED ACCOUNTANTS 
require semi-senior audit clerks, good salary, 
wide range of work, luncheon vouchers. — 
Box CC 5998, 


MANAGEMENT 
RECRUITMENT LID. 


Let us professionally advise and introduce you to your 
next appointment either in the profession, commerce 
or industry. 


PROFESSIONAL 


We have a wide selection of vacancies in international 
and medium-sized firms in London: 


Two years P/Qualified. — Salary up to £2,500 p.a. 
Newly Qualified Accountants — Salary £2,100 p.a. 
Semi-Seniors – Salary up to £1,750 p.a. 


Company Taxation – up to 2 years P/Qualified experi- 
ence — Salary £2,600 p.a. 


Personal Taxation — Salary up to £2,400 p.a. 


Deputy Trust Manager – Age up to 45. Salary up to 
£2,750. 


Overseas - Vacancies in Europe, South Africa and 
Australia. 


COMMERCIAL 


MANAGEMENT CONSULTANTS 
London-based – Up to £4,000 p.a. 


Require qualified Accountants with several years' 
industrial experience for challenging U.K. assignments. 
DIVISIONAL CONTROLLER 

Up to £3,250 p.a. 


Location South London - responsible for making a 
significant contribution to the improvement of the 
profits of an operating division of a major industrial 
Company. Ref: A.1106. 


INTERNAL AUDITOR 
European Travel – £2,300 p.a. + generous expenses 


Required by leading Car Rental Group (Head Office 
Middlesex) — extensive travel to branches throughout 
Europe — age up to 28. Ref. A.1108. 


The above vacancies are a small selection of new 
appointments available - contact MISS MARION 
WILLIAMS for further details. 


50 LINCOLN S INN FIELDS 
LONDON WC2A 3BR 
TEL. 01-242 8708 
ANSWERING SERVICE 





CHARTERED ACCOUNTANTS 
LEAMINGTON SPA 


Professional firm requires two young 
qualified assistants, finalists or experi- 
enced seniors of above a erage ability. 
First-class experience is available in all 
aspects of general practice and the 
acceptance of responsibility is еп- 
couraged. Attractive salaries are en- 
visaged. — Daffern & Co, 12 Parade, 
Leamington Spa (21256). 


CHARTERED ACCOUNTANTS (over 25), 
required by High Holborn firm. Varied and 
interesting work. Excellent prospects for 
men of ability, initiative. and drive. Generous 
holiday leave and luncheon vouchers. Com- 
mencing salary from £2,500 p.a. — Please 
reply with full particulars to Box CA 7166. 
CHARTERED ACCOUNTANTS, Windsor, 
require experienced senior and semi-seniors 
in rapidly expanding practice. Five-day week. 
= стора apply with particulars to Вох СА 


5999. 

CHESTER CHARTERED ACCOUNT- 
ANTS require qualified assistant. Position 
will provide excellent experience in both 
audit and accountancy work. Pension 
scheme, luncheon vouchers. Salary in accord- 
ance with experience. — Apply to Harmood 
Banner & Co, Martins Bank Chambers, 
St Werburgh Street, Chester. 


CITY FIRM (four partners) require 
Qualified Senior with some years’ post- 
qualification experience for audit and 
tax work. Salary from £2,500 — pension 
Scheme. – Box CF 7340. 


COMPETENT AND EXPERIENCED 
LADY for tax department, medium-sized 
firm SW, London. Salary by arrangement. — 
Box CA 5879. 


COVENTRY 


Senior assistant with all-round pro- 
fessional experience required. Com- 
petitive salary and partnership prospects 
for successful applicant. — Write to 
Senior Partner, Pilley and Florsham, 
Certified Accountants, 209-211 Broad- 
gate House, Coventry. 


DORSET ACCOUNTANTS require senior 
and semi-senior assistants, salary by negotia- 
tion, but fully commensurate with experi- 
ence.- Apply Box DA 5994, 

GRAVESEND CHARTERED ACCOUNT- 
ANTS with expanding practice require 
young C.A. with a view to partnership. — 
Full details of career, salary, etc., to Box GC 
5984, 
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LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


ACCOUNTANT £4,000 

A nationally known company in Central 
London are to appoint a qualified man 
to be solely responsible for the account- 
ing function at the Head Office. He will 
be required to control the finance de- 
partment. 


ACCOUNTANT £3,500/£4,000 

Senior qualified man, able to negotiate 
at top level and show considerable 
initiative is required by large construc- 
tional company. Co-ordinating financial 
management accounting information, he 
will liaise with Managers etc., on over- 
seas projects. Age 30—40. 


eer ACCOUNTANT 
An engineering group have a vacancy 
for an A.C.W.A. for one of their 


companies based in SW. London. The 
successful candidate will ideally have 
manufacturing background, experience 
of standard costing, budgetary and 
management control systems, and 
prepared to go on to factory floor to 
collate information. Moving to S. 
Wales in 12-18 months. 


ACCOUNTANT £2,500/£3,000 

An industrial organisation in the City 
are seeking the services of an A.C.A. 
aged 25-28. He will be responsible to 
the managing director of a subsidiary, 
and involved in investigating and inter- 
preting financial trends of 5 sub-divisions 
of the company. 


LAURIE & COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC2 
01-606 6301 





LONDON CHARTERED ACCOUNTANTS 
require qualified man capable of completing, 
with minimum supervision, accounts and 
audits of medium-sized concerns. Salary 
region £2,300. - Box LC 5975. ^ 
NEWLY QUALIFIED C.A. or finalist 
required by busy expanding two-partner 
firm in London WI. Initiative essential, 
experience of smaller clients useful. Excellent 
prospects. — Box NQ 5876. 


QUALIFIED 
ACCOUNTANTS 


Turquand, Youngs & Co, invite applications from young 
qualified accountants with initiative and ability for 
service in the Manchester area. For those with the 
right potential, excellent opportunities to take 
responsibility and to use personal initiative exist. 


Staff are trained in all modern auditing methods and 


Apply to: 





obtain wide experience in auditing, including computer 
installations and special investigation work. 


G. B. Yearsley, Tudor House 
15/17 Chapel Walks 
Manchester M2 1HH 
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Two different ways. 


Both Tempus Accounts and Paid-Up Shares are 
excellent, secure ways of investing capital at high interest 
rates calculated on daily balances and paid half-yearly. 

Ask for full details. 


Tempus Accounts always pay 
one quarter per cent more than 
our Paid-Up Shares to give you 
a current yield of 5195 Income 
Tax paid. Withdrawals can be 
made at three months’ notice — 
after the first three months. 
Multiples of £100 accepted up 
to a maximum of £5,000 per 
person or Trust. 


TEMPUS ACCOUNTS 


gross yield 


f8.18.9% 


(with Income Tax at 8/3) 


LEICESTER 
TEMPERANCE 





Our Paid-Up Shares give 5% 
Income Tax paid plus a quick 
withdrawal service. You can 
withdraw up to £250 on demand 
at the Office holding the 
Account and larger sums from 
any Office within a few days. 
Maximum investment £10,000 
per person or Trust (£20,000 
jointly by husband and wife.) 


PAID-UP SHARES 


gross yield 


£8.10.2% 


(with Income Tax at 8/3) 





BUILDING 
SOCIETY 


Authorised for Investments by Trustees - Assets exceed £80 millions 
Member of the Building Societies Association 


Head Office : Halford House, Charles St. Leicester 


Tel: 0533-25661 


London Office: 85 Kingsway, W.C.2 Tel:01-242 0916 


District Offices: 


B'ham Somerset House, Temple St. 
Bristol St. Giles House, Quay Street 
Croydon Essex House, George St. 
Eastbourne 20 Cornfield Road 


Edinburgh 35a George St. 


Glasgow 85 St. Vincent Street 


Ipswich 63 Westgate St. 
Liverpool 8 Castle Street 
Manchester 47 King St. 
Norwich 9 Castle Meadow 
Nottingham 3 Poultry 
Reading 163 Friar Street 
Sheffield 70 Cambridge St. 


Southampton 163 High Street 


Tel: 021-643 0827 
Tel: 0272-20518 
Tel: 01-688 0092 
Tel: 0323-30361 

Tel: 031-226 3495 

Tel: 041-221 3321 

Tel: 0473 57801 

Tel: 051-236 3792 

Tel:061-834 0687 
Tel: 0603-21493 
Tel: 0602-55751 
Tel: 0734-52445 
Tel: 0742-26758 
Tel: 0703-28504 


Wembley 11 Bridge Rd., Wembley РК. Tel: 01-904 8212 
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Foulks Lynch 


the accountancy tutors 








Advanced 


Accounting 
III 


a one-week course 

for students of the 
Institute of 

Chartered Accountants 


This special course is designed for students 
sitting the Institute's Advanced Accounting Il! 
paper. It provides intensive tuition on 

matters of known difficulty in the costing and 
accounting aspects of this paper. 

The course, which is to be held from 

March 8th to 12th, 1971, is open to all 
students regardless of whether they are 

taking a Foulks Lynch correspondence course. 





Early booking is advised 





Please apply to the Secretary for details of 
this and other classes and Foulks Lynch 
correspondence courses. 

Telephone 01—606 0255 


H. Foulks Lynch & Co Ltd 
4/7 CHISWELL ST, LONDON EC1Y 4UR 
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Pension Fund Approval 


Cs of the last things the dying Parliament did in June was 
to pass into law the Finance Act 1970. During the debate 
just over an hour’s consideration was given to the complex 
provisions embodied in Chapter II of Part II and Schedule 5 
altering the conditions for approval of employers’ pension schemes 
for tax purposes. 

The Inland Revenue has now issued a 60-page explanatory 
booklet (IR 12) describing the effect of the Act and how it intends 
to exercise its powers. The booklet follows fairly closely the 
lines of the memorandum on the tax treatment of pension schemes ` 
published last February (The Accountant, March sth), although 
the references then made to the defunct National Superannuation 
Scheme no longer appear ; their excision from the measure having 
been the one operation the House of Commons undertook in 
June. 

In agreeing to support the passage of the relevant parts of the 
1970 Act, the late Mr Iain Macleod stated in the House that there 
were undoubtedly flaws in the provisions thus enacted and his 
party, if returned to power, would enter into urgent consultations 
about them. He gave a pledge that if it appeared that amending 
legislation was necessary, as he thought likely, it would be 
introduced in the first session of the new Parliament. 

There was no over-riding necessity for the matter being dealt 
with in the way it was at that time. From many quarters, including 
the CBI, it had been urged that the provisions should be dropped 
and the matter taken up again in the new Parliament; some 
believed that, whatever the outcome of the election, a second 
Finance Bill would have to be introduced in 1970. Others, in- 
cluding the Life Offices, were concerned that, after the prolonged 
but confidential discussions which had taken place with interested 
bodies, these should bear fruit without delay. 

It was understandable that those with a commercial interest 
in the development of new pension schemes should wish to resume 
their normal business — which had already suffered as the result 
of Mr Crossman's Bill — as soon as possible. In these circumstances 
the obvious course, which was not followed, was to confine the 
Act to presenting the main principles of the new legislation so 
that their detailed working out could have been the subject In 
due course of a statutory instrument, as in fact it had been under 
the previously existing legislation since 1921. 

The earliest date from which approval under the new Act 
could become obligatory is April 6th, 1972, the date originally 
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selected to coincide with that on which it was hoped 
to bring the National Superannuation Scheme into 
operation. The Inland Revenue has indicated that 
meanwhile it will consider for approval under the Act 
schemes which conform to the new conditions, so that 
during this interval some schemes may be approved 
under the new and some under the old legislation. 

In some respects the conditions for approval under 
the 1970 Act will permit the provision of more generous 
benefits than has been possible hitherto. Certain 
anomalies, such as the exclusion of directors’ fees 
from remuneration for pension purposes, will be 
removed; on the other hand, a bigger tax liability 
will fall on trustees — and hence possibly on members — 
in respect of lump-sum payments made to those leaving 
service, as refunds of their own contributions. 

The objects of the legislation, as envisaged by the 
Inland Revenue in February — apart from making 
allowance for the National Superannuation Scheme — 
were to simplify the conditions of approval and to 
facilitate transferability of individual pension rights 
between schemes. Vexatious requirements, which have 
hitherto served in some cases to hamper transfer 
payments in respect of employees who change their 
employment, will be either removed entirely or 
mitigated by the changes. 

Some simplification in the conditions of approval has 
also been achieved; but it seems likely that for many 
existing schemes this will have been at the cost of yet 
further complication of their rules and of their opera- 
tion for quite a long time to come. This, in part, is 
because of the need (as indicated in the memorandum 
of last February) to make arrangements for the 
transition from the old conditions to the new in such 
a manner that the expectations of members of existing 
schemes as to the benefits payable on their death or 
retirement will not be unreasonably upset. 

The issue which most disturbed the House of 
Commons was the effect the changes would have on 
certain old schemes under which a member at retire- 
ment could take his benefits entirely as a tax-free 
lump sum. The most important of the schemes in 
question were those set up for people who spend a 
substantial part of their working lives in public 
employment but who may have spells of private 
employment. Only a minority of private employers' 
schemes have contained such a feature. 

What has caused more concern among private 
employers is the restriction to two years' remuneration 
of the lump-sum benefit which an employer can provide 
for an employee who dies in his service. It has not been 
possible for an employer to provide much larger 
benefits than this from a fund approved under section 
379 of the Income Tax Act 1952 (now section 208 of 
the consolidating Income and Corporation 'l'axes 
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Act 1970) so as to enjoy freedom from tax on the in- 
come from, and the capital gains on, the investments 
of the fund. As, however, provision can conveniently 
be made for lump-sum benefits on death in service 
without the accumulation of substantial funds, it has 
been common practice where larger benefits are 
provided, either to set up a scheme approved under 
section 388 of the 1952 Act (section 222 of the Income 
and Corporation Taxes Act) or for the employer to 
arrange with an insurance company a group life 
assurance scheme. In either event, the employer 
usually meets the cost and is able to treat this as an 
expense for tax purposes in the same way as his 
contributions to a fund approved under section 379. 

The new Act for the first time brings schemes which 
merely provide lump-sum benefits on death in service 
within the scope of Inland Revenue approval. Moreover, 
all schemes providing benefits on termination of 
employment (other than benefits merely on death or 
disablement by accident) in respect of particular 
categories of employees will need to be considered 
together. Failure to secure approval will result in the 
actual or notional cost of the provision of the benefits 
being treated for tax purposes as an emolument of the 
employee. 

It is understood that the Government has under 
consideration the possibility of relaxing the restriction 
on lump-sum death benefits. Indeed, it would not be 
surprising if, on a number of minor points, the 
Government will wish on reflection to modify the 
provisions of the Act. The new Revenue booklet, 
although primarily designed to help employers and 
their advisers so to frame their schemes as to enable 
them to be approved under the 1970 Act, will also 
assist those interested in such schemes in identifying 
other issues on which amending legislation may be 
necessary. 

Until it is clear whether the law is going to be 
changed and whether there is to be a postponement 
beyond April 6th, 1972, of the date when approval 
under the 1970 Act becomes obligatory, there is 
bound to be continuing doubt in the minds of em- 
ployers as to whether they should seek approval 
under the Act. Although it has been suggested in some 
quarters that more time will be needed than is available 
before April 6th, 1972, to affect necessary changes 
to existing schemes, there is much to be said for the 
contrary argument that it is in the interests both of 
employers, and of employees who benefit from pension 
schemes, that the present uncertainty should be 
resolved with as little delay as possible. 

If, indeed, there is a widespread public feeling that 
there are important respects in which the 1970 Act 
should be changed, then the sooner this is made clear 
to the Government the better. 
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A Very Lame Duck 


32 affairs of Rolls-Royce as disclosed by the 
company's half-year financial statement, and last 
week's statement in Parliament by Mr Frederick 
Corfield, Minister of Aviation Supply, in which he 
promised £42 million of taxpayers’ money to help the 
company in its difficulties, came more as a shock than 
a surprise. It was already well known that the company 
was in trouble but the extent of its problems and the 
apparent causes shocked everyone. 

In its half-year financial statement the company 
attributes the present difficulties to two factors. The 
first is the ‘steep increase in estimated costs’ of the 
RB 211-22 engine, which means that deliveries at 
fixed or ‘contracted’ prices over the next five years 
will entail heavy losses. The other factor is the unan- 
ticipated increase in development costs of this engine. 
To meet the latter item {10 million is being set Aside 
for contingencies, and in respect of future losses on 
sales of the engine during 1971—75 a provision of £35 
million is being made. To complete the sorry picture a 
further £4:1 million has been lost on other trading. 

Shareholders contemplating their sadly depreciated 
stock have ample cause for complaint. The problems of 
inflation, although aggravated in recent years, are 
hardly new. There have been sufhcient instances of 
companies quoting fixed prices for future deliveries 
for the management of a major public company to 
have been aware of the risks of tendering with tight 
profit margins. 

As far as the escalating development costs are 
concerned, few industries have such a record of 
experience in these matters as the aircraft industry. 
Given the technical problems involved in the new 
design, prudence should have dictated substantial 
allocations to reserve to meet such a contingency. No 
doubt the board will retort to those shareholders who 
make these points that they have the benefit of hind- 
sight and that it is easy to be wise after the event. 

But a charge of incompetence in the administration 
of the company's financial affairs would be harder to 
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rebut. It is self-evident that the company has failed 
lamentably to ensure that its cash flow estimates 
were correct and to realize the rate at which it was 
using up its liquid resources. As Sir Henry Benson 
observed in a published interview in The Times last 
week, “cash flow is something which every manage- 
ment worth its salt has before it regularly every 
month or every quarter’. The fact that recent efforts of 
Sir Leslie O’Brien to interest the City in Rolls-Royce 
came to no positive conclusion, and that the City is 
clearly not prepared to put further funds into the 
company, is comment enough. 


From the accountancy point of view the Rolls- 
Royce affair has other elements of interest. The 
treatment in the annual accounts of research and 
development costs is ultimately a matter of judgement, 
and clearly there is no objection to spreading such 
costs over a period of time pending the ultimate 
profits. There is also a case for carrying forward all 
costs of this nature until such time as they can be set 
against profits; but what needs to be remembered by 
management is that, in this case, the spending of such 
moneys is currently and constantly reducing the liquid 
assets. 

Superimpose upon these problems the over-riding 
complication of tight profit margins in a period of 
rampant inflation and the outcome can be, as in the 
case of Rolls-Royce, disastrous. 

Even if the management of the company is strength- 
ened and modern quantitative management techniques 
applied so that the company continues operations, 
several formidable questions remain. Should the 
Government lend money to such a company, and if so, 
what measures should it take to protect the taxpayers’ 
interests? Where will the company raise the additional 
capital which it will surely need during the next 
few years during which time no dividend is in prospect? 


What, furthermore, is the Government’s attitude 
to the future of the aircraft industry? That it was still 
groping for an answer to this question was made 
evident from the creation of Mr Corfield’s department 
in the recent overhaul of the machinery of government. 


Throw in the political issues which dominate the 
international aircraft production scene, not to mention 
the domestic political implications of mass redundancies 
or American take-overs, and it is all too easy to see why 
the Government has acted so promptly. One can only 
hope that both the Government and industry in 
general will profit from the lessons which this miserable 
affair has provided. 
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Current 
Affairs 





Quick off the IMark 


TI Wider Share Ownership Council claims to be 
the first interested party to have submitted its 
views to the Chancellor for his 1971 Budget. 

In preparing its recommendations, the Council has 
had much in mind the views and statements of the new 
Government. Specifically, the Council is taking it for 
granted that the pledge to abolish the disallowance 
of loan interest as a charge against taxation will be 
fully implemented in the Finance Bill of 1971. The 
investment climate as a whole was adversely affected 
in no small degree by section 18 of the Finance Act 
1969, and the Council hopes it is right in assuming that 
the provisions of this section and related sections are to 
be repealed in their entirety. 

The Council does not, however, consider that the 
general structure of direct taxation is likely to be 
significantly altered in the immediate future. In these 
circumstances it is particularly important that the 
extra burden then laid upon investors should be miti- 
gated by less unfavourable treatment of the fruits of 
investment. This principle is implicit throughout the 
Council's six recommendations, which are as follows: 


(1) Abolition or substantial reduction of the present 
unequal treatment of so-called ‘unearned’ as 
compared with 'earned' income. 

(2) Reduction of the total burden of tax falling on 
the shareholder either through reduction in the 
rate of corporation tax or by a dividend tax at a 
materially lower rate. 

(3) Reorganization of capital gains tax to compensate 
for the incidence of inflation. 

(4) A higher exemption limit applicable to capital 
gains of (say) £500, with marginal relief. 

(5) Neither approved investment companies nor 
authorized unit trust schemes should be subject 
to corporation tax on realized gains. 

(6) Approval should be given to the establishment 
of contractual group schemes with appropriate 
tax advantages, designed to provide a measure 
of investment in ordinary shares. 


The Council regards the term ‘unearned income’ 
as both misleading and opprobrious. Such income 


ACCOUNTANT 


November 19th, 1970 


arises, by and large, from investment of savings which 
have already borne tax and have in many cases been 
created out of earnings. 

The Council is also concerned that, in spite of the 
co-operation given by Inland Revenue officials to 
companies wishing to introduce incentive share 
schemes, there are inevitable delays and uncertainties 
of a kind which are only likely to be removed when a 
code of practice is established analogous to that which 
exists for pension schemes. Tt urges the setting up of a 
committee for the purpose of recommending such a code. 


Audit Practice at Brighton 


Tu present shortage of suitable audit staff, sub- 

stantial increases in practice expenses, and changes 
in clients' organization and methods have increased 
the need for accountants in practice to develop new 
audit techniques. Last week's course of 'The Institute 
of Chartered Accountants in England and Wales, at 
Brighton, was planned to assist in meeting this need 
by re-examining the detailed requirements of audit 
practice and by suggesting improvements in audit 
procedures and service to clients. 

Under the chairmanship of Mr A. Pinkney, Е.С.А., 
a team of eight lecturers and syndicate tutors presented 
a programme of ‘Current Developments in Audit 
Practice’ which included the ascertainment and 
recording of systems of internal control, evaluation of 
internal control, the selection and extent of audit tests, 
profit and loss account appraisal and balance sheet 
verification. 

This was the Institute's first such course, and the 
response of the hundred or so accountants who 
attended left no doubt of its success. A second similar 
course has been planned for July 1971 at Nottingham 
University, and in view of the demand for places may 
have to be expanded beyond the figure of roo originally 
proposed. 

As part of a reciprocal arrangement between the 
English and Scottish Institutes, Mr L. L. McAllister, 
C.A., was present as an observer. His report will be of 
considerable assistance to the Council of The Institute 
of Chartered Accountants of Scotland in preparing 
future courses. Several members of The Association of 
Certified and Corporate Accountants were also present, 
following the English Institute’s declared policy of 
opening its courses (other than the universities summer 
courses) to members of other bodies. 


Taxes Bill 


FRIDAY, November 13th, was the day chosen by 

the House of Commons to give a second reading 
to what will eventually be the Income and Corporation 
Taxes (No. 2) Act 1970. It makes history by imposing 
income tax for the year 1971—72, several months before 
the beginning of the year, at the standard rate of 
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38-75 per cent — or more familiarly, 7s 9d in the £. 
Clause 2 makes corresponding alterations to the per- 
centages governing marginal relief in sections 6 (2) 
and 7 (b) of the Taxes Act as amended by section 14 (1) 
of the Finance Act 1970, as follows : 523 per cent instead 
of 55 per cent; and 474 per cent instead of 50 per cent, 
respectively. 

The result is that for the purpose of marginal relief 
for small incomes not exceeding £750, the limit on 
tax is now made up of normal tax on an income of 
£450 plus 524 per cent of the excess. A single person 
over 65 whose total income exceeds 2475 by not more 
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than £255 will be entitled to have his income tax 
limited to an amount equal to 473 per cent of the 
excess over £475. For married persons the figure is 
£740 instead of £475. 

The corporation tax rate for the financial year 
1969, i.e., the year beginning at April rst, 1969, had 
already been fixed by the Finance Act 1970 at 45 
per cent. Clause 3 (1) of the Bill reduces this to 423 
per cent retrospectively. However, in determining the 
distributable profits of a company for shortfall pur- 
poses, the amount of corporation tax to be borne 
by a company is to be determined as if the rate of tax 


DONT EREMO YF 


ESTATE DUTY UP TO DATE 


Ec after the conclusion of the successful auditing course referred to on the previous page, over 150 members of the Institute 
assembled at the Hotel Metropole, Brighton, for another course in the current tax practice series. In six lecture sessions and five 
discussion sessions on the general theme 'Estate duty — up to date', the course considered such subjects as 'Exemptions and reliefs 
from charge to duty’; ‘Duty on gifts /nter vivos' and ‘Valuations and appeals’. 








Mr B. Mattingly, LL.B., a speaker, right, in conversation with Mr 
F. A. Bevis, M.A., LL.B., A.C.A., centre, also a speaker, and 
Mr J. Whitehead, F.C.A., a member of the Council of the Institute. 


ДНУ h... “Q... 


Mr F. A. Sherring, F.C.A., the course director, pictured with five lady chartered accountants who attended. Left to right: Miss Barbara 
Fox, F.C.A., Miss B. A. Kemp, F.C.A., Mrs C. A. Caton, A.C.A., Miss M. A. Moser, F.C.A., and Mrs B. A. Culverhouse, F.C.A. 





‘Valuations and 
appeals', centre, with Mr Ancrum Evans, T.D., F.C.A., /eft, and 
Mr J. R. Bolster, F.C.A., F.T.l.l. 


Mr Bruce Sutherland, F.C.A., who spoke on 
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was still 45 per cent. No doubt a good many close 
companies have already determined their dividends on 
the footing that the rate was indeed 45 per cent and 
it would be unjust to apply to them what would be 
a wholly unreal standard. 

Some companies will have been wound up since 
March 1970 and before the passing of the new Act 
and will, of course, have paid corporation tax for the 
financial years 1969 and 1970 on the footing that 
the correct rate was 45 per cent. Clause 3 (3) gives the 
liquidator an option, exercisable before the end of 
March 1972, to elect that the new rate is to apply. 
If he so elects and the date on which the affairs of the 
company were completely wound up is earlier than 
May 29th, 1970, tax is to be charged as if subsection 
(3) of section 245 of the Taxes Act were omitted. This 
is the subsection which provides for the charging of 
tax for the company's final year and its penultimate 
year at the rate fixed by the Budget resolution for the 
penultimate year and without regard to the rate fixed 
by any subsequent Act. 


Valuing Quoted Shares 


Ex. HOUGH there is nothing in the Estate Duty 
Acts to require it, shares quoted on the London 
Stock Exchange are always taken for estate duty to 
have a market value one-quarter up on the lower of 
the two quoted prices. This practice of the Estate 
Duty Office has never been challenged in the Courts 
and has been made statutory (with slight variations) 
for capital gains tax purposes by section 44 (3) of 
the Finance Act 1965 subject to an exception, namely, 
‘Except where in consequence of special circumstances 
prices so quoted are by themselves not a proper 
measure of market value'. 

This exception was invoked by the taxpayer in 
Hinchcliffe v. Crabtree ([1970] 2 WLR 690) in respect 
of some 80,000 shares in R. W. Crabtree & Sons Ltd, 
a quoted public company. Along with the other 
shareholders, the taxpayer sold out in August 1965 
to Vickers Ltd for sss. The quoted price on April 
6th, 1965, was 42s 6d, so showing a chargeable gain of 
125 ба. However, although the takeover did not occur 
until August 1965, negotiations had begun as early as 
September 1964 when a figure of 60s had been 
mentioned. The negotiations were in a state of sus- 
pended animation by April 6th, 1965, and no public 
announcement had been made about them. The 
Inland Revenue argued that the exception did not 
apply and made an assessment on the basis of the 
42s 6d quoted price. 

On appeal to the Special Commissioners, a director 
of Kleinwort Benson gave evidence that in his opinion 
information as to the negotiations should have been 
supplied to the London Stock Exchange before 
April 6th, 1965, in which case the price would probably 
have been 51s 3d, and not 42s 6d at that date. The 
Special Commissioners, having accepted this evidence, 
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said that the Stock Exchange was working ‘in blinkers’ 
in this particular case and that therefore the exception 
applied. They adopted the 51s 3d and reduced the 
assessment. 

On appeal to the High Court, Pennycuick, J., 
affirmed the Special Commissioners’ decision. By 
that time the Court of Appeal decision in Re Lynall 
Ltd ({1970] Ch 138) was available. There, evidence 
had been accepted that whenever the directors of any 
private company had considered negotiations for 
‘going public’, they would invariably make known 
such negotiations to any prospective purchaser of 
shares who asked them. On that evidence, the Court 
of Appeal held that the negotiations should be taken 
into account in fixing the market value for estate duty 
under section 7 (5) of the Finance Act 1894. Pennycuick, 
J., applied the Lynall decision by analogy. 

However, the Revenue, which had won in the 
Lynall estate duty case, appealed against the applica- 
tion of Lynall in the Crabtree case on the ground that 
there had been no evidence before the Special Com- 
missioners that negotiations for the takeover would 
invariably be revealed to the public. Matters which the 
public were not entitled to know could not be said tc 
affect the price which the shares might reasonably be 
expected to fetch on a sale in the open market. 

On November 13th the Court of Appeal allowed the 
Revenue appeal and ordered the taxpayer to pay the 
costs. They refused him leave to appeal to the House 
of Lords, notwithstanding the fact that they were 
differing from Pennycuick, J., and from the Specia 
Commissioners. 


Questions in Parliament 


HE Government's policy on abolition of selective 

employment tax and introducing alternatives to 1 
is the subject of questions to be addressed to the 
Chancellor in the Commons next Tuesday. 

Sir Gerald Nabarro (Cons., South Worcestershire 
is early in the list, asking for a statement of policy or 
the ‘total extinguishment’ of SET and purchase ta 
on April sth, 1971, and their substitution by value 
added tax from April 6th, 1971. 

Mr Edward Milne (Lab., Blyth) is asking wha 
discussions have taken place following the Reddawa 
Report on SET; Mr Robert Sheldon (Lab., Ashton 
under-Lyne) is asking for a statement on the ending o 
SET and purchase tax and the replacement by : 
value added tax and Mr Edward Leadbitter (Lab. 
The Hartlepools) has tabled two questions abou 
SET and the construction industry. 


Merger Decision 


E DEP's reference to the Monopolies Commis 

sion last July of the proposed merger betwee) 
British Sidac Ltd and Transparent Paper Ltd ha 
produced an unfavourable judgement. In a repor 
published last week the Monopolies Commissio: 
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explains the reasons which have led it to conclude that 
the merger would not be in the public interest. 

The Commission concluded from the evidence 
presented to it by the companies concerned, the 
customers of those companies and other manufacturers 
of packaging material, that one of the main objects 
of the merger was to bring about a higher level of 
selling prices. The increase in profitability, arising 
from the elimination of one of three UK manu- 
facturers of cellulose film, would have been at the 
expense of users and ultimately of the general public 
as purchasers of packaged goods. 

The Monopolies Commission concluded that an 
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increase in the profitability of British Sidac Ltd was 
not necessary in the public interest and, furthermore, 
that the continuing presence of ‘Transparent Paper 
Ltd as a separate entity did have a downward effect on 
the prices of cellulose film. 

Up to the present time there has been no evidence 
that competition from alternative and competing 
packaging products had significantly affected prices, 
nor did it seem to the Commission that the merger 
would produce sufficient improvements in efficiency, 
management, quality of service or product, or an 
effect on the UK balance of payments, to offset the 
potential disadvantages of the merger. 





THIS IS MY LIFE 


Neither Rhyme 
nor Reason 


by An Industrious Accountant 


UR office manager has developed an obsession that 

his staff are being underpaid — and he's probably 
right, since most of them are young and unqualified. 
He grumbles that the big money goes on bonuses to 
successful sales managers or in overtime to hard- 
bargaining craftsmen, while clerical staff sweat it 
out for a pittance. 

Personally, I'm interested in the revelations of 
history on comparative incomes over the centuries, 
from the hungry farm hands who marched behind Wat 
Tyler in 1381 to today's take-over tycoons who 
accumulate tens of thousands on balance sheet jug- 
gling, and I agreed with him. Mere merit has never 
been adequately rewarded. The gamblers and the 
opportunists and the crooks have always flourished 
like the green bay tree. "T'was ever thus. 

He went off muttering angrily that there was neither 
rhyme nor reason to it, and the phrase sparked off a 
typical example of our joint philosophy. 

Way back in 1582, Walter Raleigh, of Devon, fiery, 
heroic, and unstable, became the favourite of the 
ageing Queen Bess. The fine plush cloak he'd laid 
in the mud before her feet paid handsome dividends. 
She gave him two estates in April 1583 and the fol- 
lowing month he got the ‘farm of wines’ — a con- 
cession of the licence duty of twenty shillings a year 
from every vintner in the kingdom — worth £2,000 
annually. By 1600 when that later favourite, the Earl 
of Essex, lost it, its value was estimated at £ 50,000. 

Then, in March 1584, the licence to export woollen 


broadcloths brought £3,950 in its first year; and in 
1585 Raleigh was appointed Lord Warden of the 
Stannaries, Lieutenant of Cornwall, Vice-Admiral of 
Devon and Cornwall, and MP for Devonshire. He 
was also Captain of the Queen’s Guard, colonist of 
Virginia, grantee of 42,000 acres in Ireland, Governor 
of Jersey, courtier, soldier, and pirate — he rose high. 

True, he fell low in after years; but his estates and 
ships, his jewels and suit of silver armour, testified to 
his wealth. 

By contrast, Raleigh’s friend, the poet Edmund 
Spenser, writer of such treasures of literature as The 
Faerie Queene, Prothalamion, and Colin Clout's Come 
Home Againe, fared poorly. He was a ‘poor scholar’ 
in 1569 at the Merchant Taylors’ School at Cambridge, 
and struggled on later as secretary to the Bishop of 
Rochester, to the Earl of Leicester, and ultimately 
to Lord Grey de Wilton, Lord Lieutenant of Ireland. 

In the last position luck smiled on him momentarily. 
A grant of 3,000 acres and a clerkship to the Council of 
Munster came his way. Raleigh, his neighbour, liked 
his poetry and in 1589 brought him to London, where 
his Faerie Queene, dedicated to Queen Bess, won that 
capricious monarch's favour. She suggested a poet's 
pension for him but Cecil, the Lord Treasurer, pre- 
tested churlishly: ‘What, so much for a song?’ The 
Queen answered: ‘Nay, then give him what is reason’, 
and promptly forgot the incident. So also did the 
tight-fisted Cecil. 

Spenser, bewailing his ‘long fruitless stay in Prince's 
Court, and expectations vain’, sent the Queen a 
pleading quatrain: 

‘I was promised on a time, 

To have reason for my rhyme, 
From that time to this season, 

I have had not rhyme nor reason.’ 

Relenting, but niggardly as always, she granted 
him an annual pension of £50. Later with his home 
in Ireland destroyed in war, he fled destitute to 
London and died ‘of lack of bread’, in Ben Jonson’s 
phrase, in a Westminster tavern in 1599. 

The pen may be mightier than the sword, but the 
penman starves where the swordsman prospers. 
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The Jungle of Interest Rates 


by HUGH FERGUSON, A.C.I.S. 


The escalation of interest rates has become a world-wide phenomenon affecting 
international money and capital markets of the main industrial nations. International 
short-term nominal rates are determined by the interaction of the forces of supply 


and demand as with the price of any market commodity. 


Allowing for fiscal and monetary controls and the rising cost of living in each 
country, the marginal investor everywhere is motivated in the same way as the 
British investor. It is simply a natural law for investors, as distinct from the ‘hot 
money' of international speculators, to seek the highest net-of-tax purchasing 


power yield among comparable long-term securities. 


HORT-TERM rates in the international money 

market for Euro-dollars were in the 12 to 13 per 
cent range in 1969, due mainly to American banks 
mobilizing reserves by borrowing Euro-dollars on 
deposit overseas. American domestic banks had 
directed their overseas branches or foreign corres- 
pondents to bid for these dollar deposits. Outstanding 
borrowings of Euro-dollars more than doubled in 
1969, reaching an all-time high of more than $15 
billion. The total European dollar liabilities of Ameri- 
can banks in mid-October 1970 stood at just under 
$10 billion. 


Portfolio investment 


As regards portfolio investment, there are restrictions 
on dealings in foreign securities in operation in most 
countries and also restrictive monetary policies to 
combat inflation. However, investors in long-term 
fixed-interest securities in practically all countries have 
basically to contend with direct taxation and inflation; 
and, while short-term measures by central banks may 
result in the lowering or raising of central bank rates, 
the net-of-tax purchasing power “rate” for fixed- 
interest securities will inexorably govern price in the 
long run in each country. This 'real' or substratum 
base rate is inextricably merged with a risk factor 
comprehending a variety of risks, including that of 
inflation, topped by direct taxation to give a gross or 
nominal rate. This is indeed an explanation of the 
basic theory supporting purchases of sound equity 
yields (actual and potential) and asset values combined, 
vis-a-vis fixed interest or solely money holdings. 
There are those who appear to think the old pattern 
of fixed interest rates will be restored in time; this is an 
illusion. No better proof of this is to be observed than 
in Britain. 


Corporation tax influence 

With a corporation tax of 45 per cent it has become 
feasible for companies to convert preference capital 
into debenture or loan stock and so reduce the incidence 


of the tax. For example, a corporation tax of 45 per 
cent makes it possible to convert, say, 7 per cent prefer- 
ence capital to a loan stock bearing a gross interest 
rate of up to 12:73 per cent; under 425 per cent cor- 
poration tax, the equivalent gross interest rate bearable 
on a loan stock would be 12:17 per cent; and at 40 per 
cent corporation tax the equivalent gross interest rate 
bearable on a loan stock would be 11:67 per cent. This 
surely is proof that direct taxation is a factor in raising 
gross rates. 

The differences between a preference dividend rate 
of 7 per cent and the equivalent maximum possible 
loan rates shown here constitute the corporation tax 
avoidance possible, expressed as percentages on the 
nominal amounts of preference and loan stocks in- 
volved. Furthermore, interest is an oncost and as such 
it could be described as a cost-inflationary factor in 
contradistinction to a dividend appropriation. But 
that is another aspect of the effect of corporation tax 
and need not be considered in this analysis. 

Much has been written, and several theories have 
been expounded, on the factors governing the general 
rate of interest. But in these days of high taxation and 
world-wide inflation it becomes imperative to subject 
gross or nominal interest rates to some form of 
statistical analysis in order to facilitate comprehension. 
This is an attempt to do so. 


Tabular demonstration of reasoning 


To demonstrate the reasoning here set forth, four 
tables have been prepared in the hope that they will 
appear self-explanatory. Table 1 shows the constituents 
employed in preparing tables 2, 3 and 4. I wish to 
express my thanks to the Economics Department of 
the Midland Bank for the work entailed in providing 
the index numbers of the cost of living and wholesale 
prices over the period 1909 to 1969. There is a fairly 
close trend revealed between the index numbers of 
the cost of living and wholesale prices up to 1959; but 
since then the cost of living index figure has increased 


from 484:5 in 1959 to 655:9 in 1969 and that of whole- 
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Table No. 1 
i BASE FIGURES EMPLOYED IN CONSTRUCTING TABLES 2, 3 and 4 
a a a 
24 per cent Consols price record Cost of living Income tax Surtax Income tax/ 
Year | (Base: Surtax 
High 1909 — 100) (standard rate) (top rate) (combined top 
rate) 
£ S. d & dH s d 
1909 86 100 Bow 6 1 8 
1919 60 231:8 6 0 4 6 10 6 
1929 56$ 177:3 4 0 7 8 11., 8 
1939 711 172:7 7. =Q 9 6 16 6 
1949 815 300-0 9 0 10 6 19 6 
1959 531$ 484-5 7% 9 10 O 17 9 
1969 311 655:9 6:3 10 0 18 3 
i cM uc 2: DA sb ae и Q CES. c c TE 
Table No. 2 
a DECENNIAL RECORD OF DECLINING PURCHASING POWER OF NET INTEREST YIELD FROM 24 PER CENT CONSOLS 
1909-1969 
(after allowing for deduction of income tax and the increase in cost of living) 
Purchasing power 
Mean Deduct income tax at Cost of living of net interest 
price standard rate index (Base: 1909 — 100) 
23 per cent Gross yield |— əa—ə = n Net (Base: 
Year Consols per cent per £ Amount interest 1909 = 100) Index 
£ £ 5-8 E £ per cent 
1909 84-031 2:975 Tou 0:173 2:802 100-0 100-0 
1919 54-937 4:550 6 0 1:365 3:185 231:8 49-0 
1929 54-312 4-603 4 0 0-920 3:683 177:3 741 
1939 66-062 3:784 1. Ө 1:324 2-460 1727 50:8 
1949 73:5 3:401 9 0 1:530 1:871 300-0 22:2 
1959 51-093 4-893 4-9 1:896 2-997 484-5 22-1 
1969 28:5 8-771 8 3 3:618 5:153 655:9 28-0 





cubo v d o ol roa ku Uu d — MS 
Table No. 2 has been prepared to show, step by step, how the calculations have been done in arriving at purchasing power values 
and the corresponding index numbers. The effect of changes in the standard rates of direct taxation and in the cost of living index 
numbers are seen clearly. 


Table No. 3 


DECENNIAL RECORD OF DECLINING PURCHASING POWER OF NET INTEREST YIELD FROM 23 PER CENT CONSOLS 
1909-1969 
(after allowing for deduction of income tax and super/surtax at combined top rates and for increases in cost of living) 


(Base: 1909 — 100) 







Purchasing power 
























Mean Deduct income tax Cost-of-living of net interest 
price and surtax index (Base: 1909 — 100) 
21 per cent Gross yield |——— — —1—— — —— Net (Base: 
Year Consols per cent Rate per £ Amount interest 1909 — 100) 
£ £ per cent per cent 

1909 84-031 0-248 100:0 100-0 
1919 54-937 2:388 231:8 34-17 
1929 54-312 2:646 177-3 40:44. 
1939 66:062 3-121 172-7 14-04 
1949 73:5 3:315 300:0 1:02 
1959 51:093 4-343 484-5 4-14 
1969 28:5 8:003 655-9 4-29 





Kom RE LESEN ne uM A aii E Ar TU MM ees 
Table No. 3 has been prepared primarily to show the full extent of direct personal taxation on investment income of surtax payers 
-* а5 compared with table No. 2, which applies only to income tax payers at the standard rate. 

Furthermore (and this affects all holders of British Government irredeemable securities, whether or not they are taxpayers) over 70 
per cent of the capital or par value of 25 per cent Consols has been lost. Indeed, the 1969 mean price of £28:5 was worth only £43 
in 1909 cost of living money terms. To make the position worse for holders of British Government and British Government guaranteed 
stocks, they cannot set-off such realized capital losses against capital gains for capital gains tax purposes. 
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Table No. 4 
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DECENNIAL RECORD OF DECLINING PURCHASING POWER OF MAXIMUM POSSIBLE DISTRIBUTION TO SHAREHOLDERS 
OF COMPANIES 


(after allowing for all direct taxation — excluding surtax — and for increases in cost of living) 


ЕЕЕ 


Тах рауаЫе рег #100 of 
taxable profit 


Standard 
Taxable rate of 

Year profit income tax Amount 

£ 8 a £ 
1909 100 T 2 5-833 
1919 100 6 0 30-0 
1929 100 4 0 20-0 
1939 100 7 O0 (see note below) 
1949 100 9 0 ( : = 
1959 100 7 9 ( " " 
1969 100 8 3 45-0 Corpn 


22-6875 IT on div. 


67-6875 





Purchasing power of 
net distributions 


Assumed Cost-of-living (1909 — 100) 
total net index 
distribution (Base: Per £ of 
amount 1909 — 100) taxable profit 
£ Per cent £ š$ а 
94-166 100:0 94-166 18 10 
70:00 231:8 30-198 6 0i 
80-00 177:3 45-121 9 Oi 
61:75 172:7 35-756 I 
40-5625 300-0 13-521 2 83 
51:25 484-5 10:578 2 13 
32-3125 655.9 4:926 111 


Table Мо. 4 has been prepared to show the full effect of direct personal taxation on standard гаје income-taxpaying shareholders, on 
the assumption that total available taxable profits in each year were distributed. The effect on surtax payers would be correspondingly 
greater, as table No. 3 shows. A memorandum submitted to the then Chancellor of the Exchequer, on behalf of the private sector 
members of the Committee on Invisible Exports, revealed cases where the aggregate tax burden (ignoring surtax) on distributed profits 
was between 80 and 90 per cent. For the years 1939, 1949 and 1959, the tax payable has been calculated by a chartered accountant 


who is the author of several publications on taxation. 


The point to be emphasized in table No. 4 is that the chief source of savings and investment comes from middle-income share- 
holders who have provided the bulk of savings in the past. This table indicates clearly that the limit of direct taxation has been reached. 


Note to table No. 4 
Incidence of taxation 1939, 1949 and 1959 


(a) 1939 


Apart from income tax from January 1st to March 31st, 1939, 
National defence contribution was chargeable at 5 per cent on 
profits over £2,000 per annum with an abatement on profits up 
to £12,000 of one-fifth of the difference between the profits and 
£12,000. The NDC payable was a deduction from profits for 
income tax purposes. 


From April 1st, 1939, excess profits tax was introduced at the 
rate of 60 per cent of profits over the 'standard'. NDC, at the 
option of the Revenue, still continued as an alternative tax if 
this was higher than the liability under EPT. For the purpose of 
the example it should be assumed there were no excess profits 
and consequently no liability to EPT. 


The tax payable for 1939 would, therefore, have been: 


EÉos.qd € . Ta 





Total income ii . 3209 '0 -0 

NDC T Е. “3 му 5000 > 0 0 
95 0 D 

Income tax at 75 .. 7 5] c9 D.D 33 6. 0 

Total tax payable £38 5 0 

-. Net distribution amount would have been 


, £61 15-0 





(b) T949 
The rates of profits tax for 1949 were 25 per cent until September 
30th, 1949, and 30 per cent thereafter, with a 10 per cent relief 
for undistributed profits which does not apply here. The profits 
tax liability was deductible for income tax purposes. 

The tax payable for 1949 would, therefore, have been: 





EM ou GE uw у 
Total income 4. si 100 0 0 
Profits tax at 25 per cent on £75 18 15 O 18 15 O 
81 5 O 
Profits tax at 30 per cent on £25 408.0 7180 0 
73 15 O 
Income tax at 9s in the £ 22 2 9 Sa 3 9 
Total tax payable 59.8 9 
. Net distribution amount would have been 


| £49 711 3 





(c) 1959 
The rate of profits tax for 1959 was 10 per cent and was not 
deductible for income tax purposes. 

The tax payable for 1959 would, therefore, have been: 


ES d- БР +. а 
Total income = * wage O 0 
Profits tax at 10 per cent on £100 .. 10 0 0 10 о O 
90 оо 
Income tax at 7s 9d on £100 c 19.0 38 15 0 
Total tax payable £48 15 O 
.'. Net distribution amount would have been a. p "g 
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sale prices from 419'1 to 521'1, increases of 35:3 and 
24:3 per cent respectively. 

Às regards the cost-of-living index, figures used 
between 1909 and 1913 are based on working-class 
expenditure on food and coal (London only) and cloth- 
ing; between 1914 and 1938 they are based on the 
official index covering only essential items of expendi- 
ture and weighted by working-class expenditure in 
1914; and thereafter they are based on various official 
indices of retail prices. It has to be borne in mind that 
middle-income groups (the investor groups) have had 
a relatively greater encroachment into their standard 
of living. 


Conclusions 
In view of the present Government's promise to 
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reduce direct taxation, the tables reveal the need for 
such action; indeed it would appear the only action 
possible at this time to afford some immediate relief. 
'To sum up, tables 2 and 3 demonstrate clearly that the 
purchasing power yields of fixed interest-bearing 
undated securities, using the gross market yield from 
2} per cent Consols as representative of British 
Government securities, can be improved only if (a) 
gross yields are increased – and this can only result 
from a fall in the market price of 2} per cent Consols; 
or (b) if a decline in the cost of living takes place, which 
appears most unlikely; or (c) if a reduction is made in 
the rate of direct taxation which could be done rela- 
tively quickly. Table 4 reveals as clearly as possible 
the weight of direct personal taxation and the dis- 
incentive to save and invest. 


Computer Communications - 


‘Let your communication be Yea, Yea; Nay, Nay.’ 
(St Matthew v 37). 


‘Let no corrupt communication proceed out of your mouth." 
(Ephesians iv 29). 


S the theme of my address to this conference is ‘Com- 

munications’, perhaps I may be allowed to commence 
with the above quotations, the first of which stresses the 
need for positive, definite and accurate communication, 
while the second forbids the transmission of inaccurate data. 
Although written in an entirely different context, these 
1,900-year-old injunctions have a topical application in the 
field of electronic data processing. 


The Welsh study 


Nearly three years ago, shortly after the publication of the 
1967 White Paper on local government reorganization in 
Wales, the treasurers of a number of Welsh local authorities 
decided that the time was opportune to look at the develop- 
ment of computers from the point of view of the whole of 
Wales. They formed a study group and the study was 
intended to be the forerunner of similar studies for England, 


UH ee eee 
An abstract of an address delivered to the recent study conference 


on ‘The Computer and Decision-Making in Local Government’, 
organized by the Local Government Chronicle. 


The Welsh Study 


Y Ddraig Goch Y Ddyry Gychwyn 


(‘The Red Dragon leads the way!’) 


by H. MANSFIELD, F.I.M.T.A., F.B.C.S., D.P.A. 


City Treasurer and Controller, Cardiff 


Scotland, and Northern Ireland. Their object was to 
establish some kind of long-term strategy for the future 
development of EDP throughout Wales so that every local 
authority in Wales (and not merely the largest) could share 
in the benefits of large computers and, even more im- 
portantly, so that the vast and at present barely tapped 
potential of these machines could be fully exploited. 

At their first meeting, having presumably been exhausted 
in achieving the remarkable feat of collecting North and 
South Wales treasurers under the same roof without any 
tribal warfare, they appointed a working party to do the 
actual work! 

This working party soon realized that they had been 
given a major task — one which amounted virtually to a 
feasibility study for the whole of Wales. They felt, however, 
that in view of the duplication of computers and effort 
which (despite considerable inter-authority co-operation) 
had already occurred in Wales (as indeed it has throughout 
the UK and other countries), some immediate recommenda- 
tions should be made which would prevent further duplica- 
tion and establish a target for future development without 
waiting for the outcome of their more detailed investigations. 

They therefore produced an interim report which sug- 
gested that the data processing needs of the whole of Welsh 
local government might well be met by a limited number of 
jointly-owned EDP centres. Pending their detailed exami- 
nation of the number, location, etc., of such centres, they 
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recommended that this suggestion be accepted in principle 
and that local authorities wishing to use computers be 
advised to make use of existing installations rather than 
provide their own, even if those installations required 
enlargement to cope with the extra work. They felt that this 
would be a much better solution than continuing the 
present independent approach and could well lead almost 
of its own volition to an eventual system of a network of 
jointly-owned EDP centres. 

The interim report and recommendations were given 
wide publicity and appeared to be well received. Since the 
publication of the report, at least one group of authorities 
in Wales has decided to use a neighbouring existing instal- 
lation and one county council has embarked upon a pioneer- 
ing venture involving the use of a terminal link to a county 
borough computer. 


The present EDP situation in Wales 


Wales has a population of 2,700,000 and, apart from a 
certain amount of devolution of central government control 
through the Welsh Office, its local government system is 
identical with that of England. There are at present four 
county boroughs and the remainder of Wales operates under 
the normal two-tier system with I3 county councils and 
164 district councils. This gives a total of 181 local authori- 
ties whose populations range from fewer than 1,000 to more 
than 750,000. 

The original proposals for local government reorganiza- 
tion would have reduced the number of authorities from 
181 to 44, with populations ranging from 18,000 to 720,000. 
There would have been five (later altered to six) county 
councils instead of 13, and Merthyr would have ceased to be 
a county borough. Subsequently these proposals were 
amended to provide for a unitary system in Glamorgan and 
Monmouthshire on the lines of the Maud proposals for 
England. The recent change of government, of course, is 
likely to alter the position yet again. 

At present rs Welsh local authorities have computers. 
Most of these have populations exceeding 100,000. Some 
of these computers are used by smaller authorities on a 
service basis and one is owned jointly by two neighbouring 
authorities. 

Even allowing for the present joint user arrangements, 
therefore, there are still well over roo local authorities in 
Wales without EDP facilities and many of them (if only 
because of recruitment difficulties and decimalization) could 
well do with some kind of computer service if only they 
could afford it. So far as the 15 computer owners are con- 
cerned, they would be the first to admit that their independ- 
ent development has involved duplication. 

Shortage and duplication thus exist side by side. Although 
I would not wish for one moment to underestimate the 
considerable benefits already achieved under the 'do-it- 
yourself" system, collective action not only avoids duplica- 
tion but also gives the smaller authorities access to more 
powerful equipment than they would get even if they could 
afford computers of their own. Overall systems, program- 
ming and accommodation costs are reduced and wasteful 
competition for scarce specialist staff is avoided. There 
are much better opportunities for complete information 
systems, databanks, information exchange, integration of 
systems and so on. 

In other words, joint action realizes the full potential of 
the large computer as an information machine, rather than 
simply a quick way to pay bills or prepare the payroll. 


ACCOUNTANT 


November 19th, 1970 


Problems to be solved 


The Welsh study group are well aware that the joint use 
of computers has disadvantages as well as advantages and 
that there are many questions to be asked and problems 
to be solved. For example, what is the optimum size of a 
data processing centre? At what size does a computer 
become unwieldy? If time-sharing facilities are included, for 
example, it has been estimated that as much as 38 per cent 
of the computer's time can be spent on unproductive 
operations like transfers to and from backing storage and 
program interrupts. Also there are the increased pro- 
gramming complexities of large computers. Bearing in 
mind the wide variety of local authority computer applica- 
tions, is a multi-purpose computer the right solution or 
should single-purpose equipment be used for some jobs? 

For example, a single-purpose computer is being 
installed in Swansea to deal with vehicle and driving 
licences for the whole country. What are the risks of putting 
all the eggs in one basket? The Motor Taxation Centre has 
already run into difficulties and is more than two years 
behind the original time-table. Do large computers break 
down more frequently than small ones and are the con- 
sequences of breakdown more severe? Does joint use involve 
loss of independence or subordination of the interests of 
smaller participants or the stifling of local initiative and 
experiment? 

These and many other questions have to be answered 
before a nationwide pattern of data processing centres 
can be established, but many feel that the advantages well 
outweigh the problems and that, given sufficient enthusiasm, 
the difficulties can be overcome. 


Current developments in Wales 


The two recent examples of inter-authority co-operation in 
Wales to which I referred earlier are the consortium of local 
authorities in the Rhymney Valley and the communications 
link shortly to be established between Cardiganshire County 
Council and Cardiff. 

The Rhymney Valley consortium comprises five urban 
district councils with a total population of about 120,000. 
In 1968 they began to investigate the feasibility of a 
computer to meet all their needs. 'T'wo of them were already 
using the Monmouthshire County Council's computer. 
They consulted the Welsh study group, the National 
Computing Centre, the London Boroughs joint computer 
committee and the Ministry of Technology and they kept 
their options completely open as to whether to acquire a 
computer or to use an existing installation. They sent a 
detailed specification to five manufacturers, three large 
local authorities and to the National Coal Board computing 
centre in the Rhymney Valley. They eventually decided to 
use the Monmouthshire County Council computer on an 
agency basis and have established a joint committee with 
two members from each of the five authorities. Work is 
being transferred to the computer with effect from April 
Ist, 1970, one year ahead of the original target date. 
Estimated cash savings are £13,000 р.а. over a ten-year 
period, or £95,000 on a discounted cash flow basis. 

The Cardiganshire/Cardiff link was agreed between the 
two authorities following careful consideration of possible 
alternatives. The county treasurer had considered acquiring 
his own computer, but rejected this at a very early stage 
because of the more attractive alternative of joint use. This 
then led to a comparison of the alternatives of using a postal 
service for input and output or using the more expensive 
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Arumouris 
circulating... 


That certain discerning accountants, 
having discovered that the Trident Insurance 
Company is now offering very competitive 
annuity rates (with most attractive commission 
terms) are advising clients of the same to their 
mutual advantage. Furthermore, it is being 
suggested in reliably informed circles that the 
Trident Bond is probably the most tax efficient 
single Premium Bond available on the market 
for surtax payers. 

Trident is a member of the Shipping 
Industrial Holdings Group, with assets of over 
£40,000,000. First Investors and Savers Trident 
Bonds are issued by Trident Investors Life 
Assurance Company Limited, a Trident 
subsidiary. 

Please inform me of the substance behind H 

these rumours. Immediately. 

The Trident Insurance Co Ltd 


Africa House 44-46 Leadenhall Street 
London EC3A2 AD Tel: 01-488 4032 


Name 


Address 
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If you suddenly need a merchant bank 
you probably needed one before. 


The fact that a business needs specialised financial the boat nearer home. 
advice in a hurry often means that the situation need Nor is it just large companies that need this 
never have developed to crisis point at allifa merchant service. A merchant ‘bank i is fundamentally 
bank had been consulted earlier. concerned with business growth and dev elopment. 

A merchant bank with the breadth of services Any company that thinks it's too small for a 
that Kleinwort Benson provides can help a company merchant bank is likely to remain so. 
take in its stride such situations as the We'd like to spread our services before you. To 
raising of capital, the need to react quickly to a discuss what we do in a calm and leisurely atmosphere. 
take-over bid or the ‘now-or-never’ development of And show vou the ways in which we as onlookers 
a business opportunity. sometimes see more of the game than you do. 

It also has a very sensitive eye for the ripples on the We'll talk about any aspect of business or finance. 
surface of international events which can often rock If necessary we'll even cope with emergencies. 


Kleinwort Benson 


20 Fenchurch Street, London EC3. Telephone: 01-626 1531 
Brussels * Geneva * Guernsey + Jersey * New York + Sheffield 
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communications link. His decision in favour of the com- 
munications link was very much an act of faith because, 
although rapid developments have been made in this 
equipment in recent years, it is still at a relatively early 
stage of its development and the link will be the first of its 
kind in Wales and, I believe, only the second in the whole 
of the United Kingdom. It involves the installation at the 
county council offices at Aberystwyth of a communications 
terminal, line-printer, paper-tape reader, paper-tape punch 
and a teletypewriter. This will be linked to Cardiff's 
computer by a private Post Office line. The county council 
will meet the costs of the private line and the equipment 
installed in Aberystwyth, and will pay Cardiff for central 
computer time. The council's weekly and monthly payroll, 
payment of creditors and associated work will be operational 
by means of the link with effect from January 1971, and 
other applications will follow. 

One of the advantages of the arrangement is that the 
county council can make use of the central computer with 
virtually no interruption to the city council's work and 
without necessarily having to adopt identical systems. 
There are many arguments about the desirability of uni- 
formity in systems, but the county treasurer has made the 
point that the decisions of any local authority must be taken 
with prime regard to the circumstances of that authority, 
which may often differ from those of its neighbours and, 
however attractive uniform systems may be, attempts to 
standardize often meet with opposition. The arrangement 
between Cardiganshire and Cardiff, therefore, is not 
dependent upon the agreement of common systems, but 
in order to avoid the heavy expenses of systems analysis 
and programming which would be involved in writing 
programs of their own, the county council intend to make 
the maximum use of standard programs provided by the 
manufacturer. 

Whilst a number of local authorities are using terminal 
links for relatively simple interrogation or calculation work 
I believe the Cardiganshire/Cardiff link will be one of the 
first in local government to provide a complete EDP service 
with two-way transmission and using multi-programming 
facilities. 


Multi-programming 


Although data transmission links can be used for both 
input and output, the present emphasis is on input and such 
transmission of output as does occur is mainly concerned 
with low-volume output such as answers to specific 
inquiries. This is mainly because the present relatively 
slow speeds at which data can be transmitted through 
Post Office lines places somewhat severe limits on the 
speeds of printing which can be obtained at the remote 
terminal. Until fairly recently, such speed restrictions also 
meant some delay at the central processor end of the link, 
but recent developments in hardware and software (e.g., 
multi-programming and automatic operating systems) have 
reduced this difficulty. In Cardiff, for example, the central 
computer will simultaneously process the City Council's 
batch processing work (e.g., payroll), perform engineering 
calculations via a terminal link to the City Engineer's 
department, compile programs written by students 
at the Llandaff College connected by a further link and 
process Cardiganshire's work via a third link — without any 
part of the processor's core storage being exclusively 
dedicated to any of these uses. The installation comprises 
an ICL 1903A computer and will operate under the control 
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of the George 3 operating system. It will have a maximum 
capacity of 4800 bauds and the Cardiganshire link will 
operate at 1200 bauds. 


The year of the terminal 


It is being said in this country that 1970 will be the year of 
the terminal. (I believe the same was said of 1968 and 1969!) 
The terminal has very much arrived in America and is being 
increasingly used in American local government as an 
essential part of management information systems. The 
urgency of the problems facing State and local government 
demand immediate access, on-line information and, to 
secure this information, authorities are prepared to face 
up to the substantial capital investment in computers which 
is needed. A process of integrating and standardizing small 
departmental computers into a reduced number of large 
real-time systems is proceeding and there is a readiness to 
introduce every conceivable associated peripheral device 
whether it be optical character readers, microfilm readers, 
printers or data plotters. For instance, in the State of 
California, a five-year plan has been adopted to centralize 
the management of EDP resources and consolidate equip- 
ment and operations personnel, to redesign inefficient EDP 
applications and define program and data element 
requirements, to merge consolidated systems and resources 
into six EDP service facilities and implement program- 
based systems. The number of 48 computers will be 
reduced to 26 over a four-year period, resulting in a 
one-time expenditure of 3:7 million dollars and net annual 
savings of 4 million dollars. 

Already in Britain, however, the use of terminals is 
becoming widespread. I have already mentioned Cardiff's 
terminals in its City Engineer's Department and a technical 
college and its planned link with Cardiganshire County 
Council. Another interesting example in Wales is the mas- 
sive store of information about electricity consumers 
created by the SWEB to which access is provided by 
terminals at district offices. The system (known affection- 
ately and appropriately as DAI – Direct Access Information) 
speeds up answers to consumers' inquiries, disputes over 
accounts and follow-up action. Other examples include 
links between county council computers and district councils 
which give information about ratepayers' accounts and links 
with Health Departments to provide information about 
vaccination and immunization. 

Perhaps the most advanced system of terminals so far 
envisaged in British local government is that at present 
under consideration at Haringey where a large computer is 
being installed by a consortium of five local authorities, 
including the provision of a central databank with terminal 
links to almost every department in each authority. The 
capital cost of the proposed equipment exceeds £700,000 
and our Welsh study group have taken due note that the 
proposition became feasible only under a co-operative 
system of joint use. 

Perhaps the reform of local government will create larger 
and more viable local authorities which are better able to 
afford such large expenditure on their own, but in the 
meantime it is encouraging to note that, in Wales, the 
Welsh study is actively encouraging and promoting co- 
operation which will ensure that, whatever the future 
pattern of local government, it will be possible for even the 
smallest local authority to make efficient and rewarding 
use of the tremendous data processing power which is now 
available. 
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The Road to Recovery 


A Commentary on the State of the Economy 


by LAURENCE TRIMBY, F.C.A. 


/n a situation where the economy has lost momentum, prices are rising, and wage 
demands are multiplying, three important questions are at present being discussed. 
The first, should the Government take immediate steps to expand the economy ? 
Secondly, having regard to the state of the economy, which taxes should be cut 
first ? Thirdly, how do we prevent inflationary wage settlements ? 

It is suggested that, before any of these questions can be satisfactorily answered, 

it is essential to isolate our problem and diagnose its cause. That done, the remedy 
should lie in reversing the factors contributing to those causes. 


pc when prices rise, a f£ sterling 
V purchases less and, therefore, consumer reaction 
is to demand more £s to enable the same bills to 
be met. Conversely, the Government can reduce retail 
prices, e.g., by reducing the taxation on consumer 
articles. 

It follows that to diagnose the cause of our troubles, 
we must retrace the history of the value of the £ 
to compare the conditions which reigned in the 
economy when the fall in value of the £ was 
insignificant with those when the fall was severe. 


PURCHASING POWER OF THE POUND 
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Source: The British Economy in Figures, 1969. (Lloyds 
Bank Ltd.) 


There are three outstanding features in the £’s 
history: First, that over the period of 13 years from 
1900 to 1913, the £ fell only 2s 11d in value. 

Secondly, that during the 22 years since the Second 
World War the £ has fallen ros r1d. 

Thirdly, that in both the First and Second World 
War periods, extraordinary rates of fall took place. 
The £ at 20s in 1913 was worth 7s 11d by 1920, 
a drop of 12s 1d: the £ at 20s in 1938 was worth 
125 by 1946. 

On the basis of these statistics, we are bound to 
inquire why it was that during the 1900-13 period the 
value of the £ held up so well; and, in particular, 
was the conduct of national fiscal policy in those days 
different from today's practices, and, if so, in what 
respects? 


Balancing the budget 


In those days, the basis on which our national finances 
were controlled was governed by the two main rules 
codified in the Sinking Fund Act of 187s, whereby 
any deficit on current account (as opposed to capital 
expenditure) in any year, which had to be met by 
increasing the national debt, had to be taken forward 
and redeemed in the following year out of exchequer 
revenues increased for the purpose. Likewise, surpluses 
were carried forward for debt redemption in the 
following year. 

This system, therefore, provided quite simply for 
the actual expenses of running the Government 
machine to be met out of taxation in such a way that 
over the years successive budgets were balanced. 

As for the capital expenditure requirements of local 
authorities and public corporations, these were not 
met out of taxation, but from loans floated in the City 
of London, having been previously authorized 
specifically by parliament. 

In inquiring when this apparently excellent system 
ceased to operate, one cannot do better than refer to 
the speech made by the then Chief Secretary to the 
Treasury (the Rt Hon. J. Diamond, r.c., F.C.A.), 
during the debate at the report stage of the National 
Loans Bill in February 1968: 

I am resting myself quite simply on the proposition 
that these words and these powers were thought right in 
1919, when they were first introduced. They were 
confirmed in the National Loans Act 1939. They have 
been there ever since. ''hey have been found right and 
we propose to continue them. I reject the amendment.’ 
(Hansard, vol. 759, col. 179.) 

Thus it was that the National Loans Act of 1968 
became law, permitting capital expenditure to be 
financed out of current revenue and the Treasury to 
raise money in such manner and on such terms and 
conditions as it thought fit to cover any deficit caused 
when public spending exceeds public income. The 
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Table 1 PUBLIC SECTOR 
CURRENT ACCOUNT SURPLUS AND CAPITAL ACCOUNT DEFICIT, 1959 TO 1968 
£ million 
Total income Е ; 
| Com t ой Expenditure Surplus Expenditure Deficit 
laor yahoo on current on current on capital и 
iuge account account account 

1959 8,247 7,079 1,168 563 
1960 8,711 7,577 1,134 714 
1961 9,591 8,275 1,316 713 
1962 10,483 8,814 1,669 516 
1963 10,829 9,303 1,526 822 
1964 11.695 9,807 1,888 1,053 
1965 13,017 10,856 2,161 1,184 
1966 14,360 11,715 2,645 992 
1967 15,677 13,153 2,524 1,896 
1968 18,032 14,399 3,633 1,140 

120,642 100,978 19,664 9,593 





Source: Central Statistical Office Statistics as extracted for research paper No. 4, Taxation: The Financing of Public Expenditure, 


by the Economic Research Council. 


amendment to restrict this absolute discretion ceded 
to the Treasury was defeated. 


Public sector spending 


We can therefore logically reach the conclusion that 
public sector spending both on current and capital 
account must not exceed public sector revenues, unless 
it be financed by genuine savings, as opposed to using 
credit created by the banking system. In effect, there- 
fore, we are driven to the recognizable solution that 
both central government and local authorities must 
function within their revenues derived from taxation 
and other sources. € 

Of itself, of ccurse, no objection can be raised to the 
passing of the National Loans Act, if such deficits as 
occur are financed out of genuine savings of the com- 
munity: the danger arises when, instead, money is in 
effect printed to cover the difference. 

Having considered the situation and conditions 
reigning when the í held its value, we must examine 
the situation in recent years, during which the £, has 
lost nearly a third of its value, and consider the 
evidence as to whether, in fact, as a country, we have 
been living within our income in the public sector, 
before we can reach a conclusion. Table I shows 
persistent overall deficits from 1959 to 1968, totalling 
[9,593 million for the period. 


Clearly the case is established that the root cause of 
inflation is the failure of the public sector to spend 
within its income. It is further demonstrated that 
taxation has been raised far in excess of government 
requirements on current account, to the extent over the 
same period of £19,664 million. Had the government 
of the day restricted its revenue requirements to the 
public sector spending on current account, that sum 
could have been saved in taxation. Had the government 
of the day insisted that public sector capital require- 
ments be financed from genuine private savings by 
borrowing, then the capital account spending causing 
the deficits could have been avoided. 


Consumer demand 


Before answering the three questions posed, however, 
it is essential to refute a popularly-held myth, which 
combined with the observations above holds the key 
to improving the state of the economy. It is that, by 
encouraging private consumer demand, we shall 
endanger the national economy by encouraging 
imports on such a scale that we shall upset the trading 
equilibrium and return to the ‘stop-go’ cycle. 

Table 2 reproduces the official statistics of the 
resources and use of resources in the United Kingdom 
economy from 1948 to 1967. From this table we can 
draw the following conclusions. First, that of the total 





Table 2 RESOURCES AND USE OF RESOURCES IN THE UK ECONOMY, 1948 TO 1967 
£ million 
U f being total dit d 

Year Resources being total supply of goods and services ve Влез mE SSSR, ауадан 

Domestic Imports Public Private 

production (including Total sector sector Exports 

Government) 

1948 .. 10,282 2,434 12,716 2,349 8,171 2,196 
1367 - X 33,882 7,568 41,450 10,814 23,636 7,000 
20-year 
aggregate 409,686 98,381 508,067 112,205 301,755 94,107 


Sources: Blue Books, 1967—68. Private sector expenditure excludes taxes on expenditure and subsidies. 
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resources generated, imports accounted for only about 
one-fifth, four-fifths coming from domestic production. 
Secondly, that about three-fifths of resources were 
generated to meet private sector demand; and thirdly, 
that despite the growth and magnitude of private 
sector demand, exports and imports remained roughly 
in equilibrium. 

It is private sector consumption, therefore, which is 
thekeytothesituation, calling foran expanded economy; 
it is the present magnitude of public sector spending 
which is the key to the enigma of inflation. It is, there- 
fore, within our competence to cure both. F urthermore, 
given private sector demand, the rule of the market 
will operate to produce the supply, which in turn will 
cause the revival of industrial investment, without 
demand there can be no incentive to invest. 


Three questions answered 


Bearing in mind these objectives, therefore, the answer 
to the first question should be to let the Government 
expand the economy by taking measures to encourage 
private sector consumption. The answer to the second is 
surely, that those taxes which artificially increase the 
price of consumer articles, namely, purchase tax and 
excise duty should be cut first. Given these priority 
measures, it is suggested that the third problem will 
solve itself. 

The following indices show the close relationship 
between weekly wage rates and retail prices since 1900. 


ACCOUNTANT 


November 19th, 1970 


Stabilize and reduce retail prices and wage rates can 
be expected to follow suit. 


Average weekly 





wage rates Retail 

Tow (Adult males, prices 
manufacturing) (all items) 
1900 .. P M 16 21 
1905 .. s 5 15 21 
1910 .. js y- 16 22 
1914 .. Ae * 17 24 
1915 .. 3: Ф. — 29 
1919 .. a Ку 39 51 
1920 .. nt in 47 58 
1925 . и: a 32 41 
1930 .. $: S 32 37 
1935 .. „+ р 31 34. 
1939 .. = "š 34 38 
1940 .. P + 38 43 
1945 .. ; >" 51 55 
1946 .. oy ~ 55 57 
1950 .. T + 62:8 68 
1955 4 i 85-9 89 
1958 .. Rr 100 100 
1960 .. +. Зе“ 104-8 101:6 
1965 .. sl = 124-9 120:8 
ra i НИ 5 aget mot o T s 


Source: The British Economy — Key Statistics, 1 900-1966. 
(Published for the London and Cambridge Economic Service 
by Times Newspapers Ltd.) 

In the final analysis, it is the family unit and its 
prosperity which determines the state of the economy 
and whose greatest concern today is the fast-rising cost 
of living. 





Current Law 


Professional Discipline 


LTHOUGH the Courts are reluctant to intervene as to 
AA alone, they may reverse the decision of a 
domestic tribunal where the facts as found are insufficient 
to constitute the offence charged. 

F had been found guilty of ‘infamous conduct in a 
professional respect’ by the disciplinary committee of the 
General Medical Council, in that he held a controlling and 
financial interest in a clinic owned by L Ltd. This clinic 
had advertised its services and had also offered money 
to doctors in respect of the introduction of patients for 
operation. 

In the opinion of the Judicial Committee of the Privy 


Council, it could not be said that F, in failing by the 
exercise of his shareholding powers to control the clinic, 
had acted disgracefully or dishonourably. It might be said 
that a person so closely associated with the clinic as F had 
been should do all in his power to prevent such misconduct 
as had occurred, and that by conniving at or acquiescing in 
what was done he had been guilty of infamous conduct. 
But he had not been charged with acquiescing or conniving, 
and there had been no investigation to show whether he 
had any prior knowledge of what was done or what steps 
were taken by him to prevent any malpractices of which 
he was aware. He could not be held guilty of infamous 
conduct. 
Faridan v. General Medical Council (120 NLJ 994). 


[This case may be compared with Felix v. General Dental 
Council ([1960] 2 All ER 391) and Re a Solicitor (The 
Accountant, December 25th, 1969).] 


Agent: Breach of Duty of Confidence 


H A FIRE ASSESSOR, was engaged by P Ltd to 
» prepare an insurance claim in respect of a fire at P's 
warehouse, for a commission of s per cent of the sum 
agreed with the insurers. 

Included in the damage was a stock of books, the property 
of a third party, L, on which P had effected a separate 
policy of insurance for £20,000 in respect of their own 
liabilities. For the purposes of the claim, P agreed that H 
might approach L for information, but that H was not to 
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disclose anything about the separate insurance in respect 
of customers’ property. Contrary to these instructions, H 
disclosed the existence of this policy and the sum insured 
under it, and P thereupon repudiated H's engagement. 

In an action by H for 5 per cent of the agreed value or 
alternative damages for loss of profit, Paull, J, dismissed 
the claim. H had been guilty of a breach of confidence 
which plainly entitled P to terminate the agreement. 

Harris v. Power Packing Services Ltd ([1970] 2 Lloyd's 
Rep. 65: 120 NLJ 919). 


[This case plainly has implications for any professional 
man, in whose case the duty of confidence is an essential 
term of his appointment. See, e.g., Lord Upjohn's speech in 
Pharmaceutical Society v. Dickson, at [1968] 2 All ER 703.] 


Hire-purchase: Conversion 


AILURE of a hire-purchase agreement to comply with 

the terms of the Hire Purchase and Credit Sale Agree- 
ments (Control) Order 1964 is not a defence to proceedings 
in respect of the conversion of the goods comprised in that 
agreement. 

Subsequent to the decision of Donaldson, J, to this 
effect in Belvoir Finance Co Ltd v. Harold G. Cole & Co 
Ltd (The Accountant, October 25th, 1969) the same point 
has come before the Court of Appeal. The finance company 
claimed damages for conversion against one Š, assistant 
manager of X Ltd, who as X's agent had resold to other 
parties three cars which were still subject to (illegal) hire- 
purchase agreements. Š contended that the finance com- 
pany itself had no title to the cars, as the agreements 
amounted to an overt conspiracy to commit an illegal act. 

Following the decision in Singh v. Ali ([1960] AC 167) 
that property transferred under an illegal contract once 
executed remained vested in the transferee, the Court 
unanimously dismissed S's case and awarded damages 
against him of £877, this being the balance outstanding on 
the hire-purchase agreements at the material time. The 
Court would not, of course, enforce an illegal contract, but 
would look at it for all purposes which justice and con- 
venience required. 


Belvoir Finance Co Ltd v. Stapleton (114 Sol. J 719). 


Trust: Parol Evidence 


RS H, a widow aged 83, owned the freehold of her 

house in which E was a lodger. A relationship of such 
trust and confidence was established that she let E have the 
deeds of the house ‘for safe keeping’ and subsequently 
executed a voluntary transfer of the house to E, under- 
standing it to be agreed between them that the house would 
remain hers though in his name. 

E then contracted to sell the house to M. *with vacant 
possession on completion'. M knew of Mrs H's presence 
in the house, but it was not until after completion of the 
conveyance, when M. was pressing for vacant possession, 
that he learned that she claimed to be its owner; or that 
she learned that he had bought it. She applied for a de- 
claration that M was bound to transfer the house to her on 
request: M contended, inter alia, that evidence of any trust 
by E for Mrs H was inadmissible for want of writing as 
required by section 53 (1) (5) of the Law of Property Act 


1925. 

In the Chancery Division, Ungoed- Thomas, J., said that 
E held the house on trust for Mrs H, or alternatively that the 
transfer to himself was obtained by undue influence. M. was 


ACCOUNTANT 


705 


not entitled to exclude parol evidence of the trust, as this 
would be to use section 53 as an instrument of fraud. It 
was, however, not established that M knew before com- 
pletion of Mrs H’s interest in the house: he did not know 
and had no reason to know that she was in occupation. Her 
claim therefore failed. 


Hodgson v. Marks and Another (114 Sol. J 770). 


Company or Quasi-partnership 


PPLICATIONS for relief under section 210 of the 
Companies Act 1948, in cases of oppression, are 
conditional upon circumstances such as would otherwise 
make it just and equitable for the company to be wound up. 
S and N had traded together as equal partners since 
1946. In 1958 the business was transferred to a company in 
which they each held 400 shares and N’s son held 200. 
At a general meeting held on January 15th, 1969, S was 
removed from the office of secretary of the company; it was 
also resolved on that occasion to sell the lease of one of the 
company’s properties, but when S introduced a prospective 
purchaser N refused to complete the transaction. Finally, 
at an extraordinary general meeting on August 12th, 1969, 
S was removed from office as a director of the company. 
He petitioned for relief under section 210, that either N 
and his son should buy his shares or they should sell their 
shares to him on such terms as the Court might direct; or 
alternatively for the company to be wound up under section 
222 (f). 

In the Chancery Division, Plowman, J, said that the 
company could be described as a partnership, and it was 
thus a breach of the good faith which partners owed to one 
another for N and his son to exclude S from all participation 
in the business. S had made out a case that it would be 
just and equitable to wind up the company under section 
222 (f). For an order under section 210, a petitioning share- 
holder must show some lack of probity on the part of the 
respondents, and a course of oppressive conduct continuing 
up to the date of the petition, and this 5 had failed to estab- 
lish. 'The Court would therefore make an order winding 
up the company. 

In re Westbourne Galleries Ltd (114 Sol. J 785). 


Apprentices: Redundancy Payments 


TA apprentice craftsmen were indentured for a five- 
year term to M. During the five-year term their in- 
dentures were assigned, with appropriate consents, firstly 
to C and at a later date to H. There was no break in the 
continuity of their apprenticeship, and they duly received 
their certificates of completion. Shortly afterwards, both 
were dismissed as redundant. They had at that date been 
with H for about 14 months. 

The industrial tribunal dismissed their claim for re- 
dundancy pay “with regret', as they had not been employed 
by H for the statutory minimum of two years, and the 
Divisional Court upheld that decision. The two men 
appealed on the ground that their indentures provided for 
a continuous term of five years, and that this satisfied the 
test of 104 weeks’ continuous employment in section 8 (1) 
of the Redundancy Payments Act 1965. 

The Court of Appeal, however, found that the words of 
the Act were “too strong' for the appellants. Section 8 (2), 
which incorporated by reference Schedule 1 of the Contracts 
of Employment Act 1963, made it clear that continuity of 
employment must be under one employer throughout. The 
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two apprentices had had three masters during the term of 
their indentures, and in neither case was there the requisite 
two years' employment to qualify for redundancy pay. 

Lee and Another v. Barry High Ltd (114 Sol. J 825). 


[This case, like that of Dunk v. Waller (The Accountant, 
May 28th) appears to be of potential application to articled 
clerks.] 


Professional Privilege: Communications 


PI ESSIONAL persons are expected to observe 
confidence in relation to their clients' affairs, this being 
one feature which distinguishes a profession from other 
occupations. The nature and extent of privileged profes- 
sional communications — written or verbal — often assumes 
several different forms. 

In the course of matrimonial proceedings, the husband 
served a witness summons on a certain priest who had been 
advising the parties. The priest applied to have the sum- 
mons set aside on the grounds that he was privileged from 
giving evidence of confidential matters elicited from client 
spouses in his capacity as a marriage conciliator, and that 
such evidence as he was able to provide in the present case 
was of that nature. 
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Baker, J, held that in English Law no privilege attached 
to any priest or other marriage conciliator or, for that 
matter, any other professional person in connection with 
confidential communications. Legal professional privilege 
was, he stated, the privilege of the client himself and not 
his lawyers. The privilege thus could be waived only by 
the client. 

Pais v. Pais (otherwise Pinto) (114 Sol. J 720). 


Negligence: Remoteness of Damage 


Trs decision of Thesiger, J, in SCM (United Kingdom) 
Ltd v. W. у. Whittall & Son Ltd (The Accountant, 
June 25th) has been unanimously approved in a reserved 
judgment by the Court of Appeal ([1970] 3 All ER 245). 


Insurance: Insolvent Tortfeasor 


T decision of MacKenna, J, in Farrell v. Federated 
Employers Insurance Association Ltd (The Accountant, 
February 19th, 1970) has been upheld by the Court of 


Appeal. (114 Sol. J 719.) 


Allocating Scarce Resources for R & D 


pto and development in many companies is 
the core around which the future growth of the 
enterprise will be built. Unless the right projects are 
selected and brought to a successful conclusion, such 
growth will be seriously inhibited. Yet the process of 
selection is fraught with difficulties. The outcome of a 
research programme can never be certain and the further 
one approaches the realm of *pure' research the truer this 
becomes. If the programme is successful, will the product 
that emerges be a profitable one? What resources can the 
frm deploy on research and, where these are scarce, 
how are they to be allocated to the potential projects? 
These and many other problems must be dealt with 
effectively if the business is to obtain the best result from 
its R & D expenditure. 


Harmony with objectives 


Potential projects should be first appraised against the 
long-term objectives or goals of the business. Either they 
must be projects which will enhance the prospect of 
achieving those long-term goals or the project must be of 
sufficient importance to warrant the re-appraisal of those 
goals to conform with the potential of the project. Clearly 
the expenditure of the firm's resources on projects which 
conflict with its objectives would not be in its long-term 
interests, and should therefore be avoided. 

In this process of comparing potential projects with the 
objectives the outcome of the research, whether a product 
or a service, should be related to the market requirement 
and the overall marketing strategy. This identification of 


* ‘Linear programming to aid resource allocation in R & D', by A. 
G. Lockett and A. E. Gear. Journal of Management Studies, May 
1970. 


the market should play an important role during the life 
of the project so that the ultimate goal of market satis- 
factian is in front of the research team at all times and 
ensures, as far as is possible, that the work that they do is 
market-orientated. 


The marketing link 


The commercial prospects generated by research can be 
overlooked unless there is some market orientation in 
the research team itself. Someone who is aware of the 
company's goals and its likely product range, and who, in 
addition, has an appreciation of a wide range of other areas 
of commercial opportunity, should be a part of or have 
regular contacts with the team. Often potential applica- 
tions are lost sight of in the pursuit of technical excellence. 
While technical excellence has a part to play it must be one 
which is subordinate to the role of profit-making. 


Project selection 


In determining the pattern of research projects, manage- 
ment will be faced with the solution to a number of prob- 
lems. Some effort will have been made to decide the 
proportion of the firm's resources that will be devoted to 
research. This will probably have been decided in the 
process of setting the company's objectives. Within that 
limit of available resources, what proportion is to be 
devoted to 'pure' research and how much to product 
development? During the life of a project, how is the 
appraisal of its state to be made and what decisions will be 
required to cut off or reinforce the project and how will 
this affect the timing and use of resources? 

In addition to these there is the problem of how one is to 
allocate what are basically scarce resources with the 
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FIGURE 1 
PROGRAMMING MATRIX 
Xij values: i — project number; j — alternative within project number 
Row Row X11 x21 X22 X23 X24 x31 x32 X41 Sign R.H.S. 
Number Description 
1 Project 1 1 < 1 
2 Project 2 1 1 1 1 < 1 
3 Project 3 1 1 = 1 
4 Project 4 1 < 1 
5 Phys. Per. 1 10 15 8 2 6 < 20 
6 Chem. 1 Per. 1 10 13 5 25 < 40 
7 Chem. 11 Per. 1 25 10 7 20 10 < 30 
8 Budget Per. 1 2 5 5 2 2 10 < 21 
9 Phys. Per. 2 5 8 15 8 3 < 20 
10 Chem. 1 Per. 2 5 5 13 5 25 < 40 
11 Chem. 11 Per. 2 10 25 10 7 10 < 30 
12 Budget Per. 2 2 8 5 5 2 10 < 21 
17 Objective (Max.) 1:8 6:0 4-8 5:0 3:5 8:5 10:0 13:0 


objective of obtaining the best return for а given level of 
expenditure. Lockett and Gear! identify three requirements 
if the newer mathematical techniques are to be applied 
to the solution of such problems. These are: 


(a) A division of the resources into distinct types with 
the quantity available (resource analysis); 


(b) An estimate of the requirements of each research 
project for each of the resources on a time basis 
(project analysis); 

(c) An evaluation of the expected net benefit from each 
project (outcome analysis). 


'The steps to be followed in meeting each of these 
requirements are the first stage in the process of resource 
allocation and are dealt with below as far as possible in 
logical order. 


Resource analysis 


(a) Resources should be analysed by type, e.g., manpower 
by skills etc., laboratory and other resources by type 
of facility, money by what is available to purchase 
other requirements. 


(b) The planning horizon is selected and broken down 
into appropriate sub-periods of time. 


(c) 'The availability of each resource category is itemized 
for each sub-period of time. 


Project analysis 


(a) All projects both existing and new are scheduled 
together, where appropriate, with some index of 

. necessity. 

(b) There is usually no unique method of carrying out a 
project and alternative approaches should be ex- 
plored, whether from the technical point of view or 
the timing and use of resources. 


(c) Each alternative is then scheduled as a separate 
project. 


Outcome analysis 
(a) An analysis of the possible technical outcomes of the 
project. 
(b) Estimates of the probability of achieving those 
outcomes. 


(c) Assuming that the technical benefits are achieved 
what are the prospective returns on the investment 
of resources made? This may be carried out by 
estimating the present value of the benefits earned. 


(d) 'This expected benefit can then be modified by the 
probability of the technical outcome being achieved. 


Linear programming model 


The three sets of information ascertained as described above 
are now brought together in a mathematical programming 
matrix such as that shown in Figure 1. The column ‘row 
description’ details the four projects and, as in the case of 
projects 2 and 3 the possible variants are scheduled in the 
body of the table; the description of the resources available, 
in the example two time periods are shown, e.g., Phys. 
Per. 1 and Phys. Per. 2; lastly the objective or expected 
benefit. Next come the project variable headings one for 
each project or its variant, each column from row 5 onwards 
showing the resources required each period and the ex- 
pected benefit for that project. 

Where a project is virtually mandatory this can be allowed 
for in the column headed ‘sign’, e.g., project 3 has an equal 
sign rather than a less than or equals sign. This virtually 
ensures that this project will be selected. In the last column 
headed *R.H.S. is shown the available quantity of each 
resource for each of the time periods. 

There are two alternative solutions depending upon the 
values assigned to ху. These аге: 


(а) All xij variables can take any value between o and 1. 
In this case a linear programming computer package 
can be used. 


(b) АП xij variables can take only the values of 1 or o. 
'T'his would require an integer programming package. 


Conclusions 


Like most management problems, the solution to resource 
allocation for R & D will be dependent upon having available 
the data that will be required for its solution. Within that 
constraint of available information the use of a mathe- 
matical model based upon linear or integer programming will 
enable management to improve the quality of their decisions 
in this key area. Because of its utilization of the concept of 
economic benefits it will also help to optimize the return 
on the use of resources in this way. 
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Clear View of an Equipment 


Leasing Company 


HAMILTON LEASING, whose 1969-70 accounts 
form this week’s reprint, is a private company. The 
ordinary capital of £685,000 is in only six hands – the two 
largest being Industrial and Commercial Finance Cor- 
poration, with 295,000 shares, and The Hamilton Group, 
which is incorporated in Canada, with 210,000. A subsidiary 
of merchant bankers Arbuthnot Latham Holdings holds 
a further 75,000 shares. Mr F. V. Shapland and Mr F. G. 
Rollason, directors of the company, hold 51,000 and 24,000 
shares respectively, and Mr G. E. Shapland, the company's 
secretary, holds 30,000. 

Of the 500,000 preference shares, ICFC hold 450,000 
and the Arbuthnot Latham subsidiary the balance. Despite 
this tight and largely corporate and institutional holding 
of the capital, the company's accounts are produced in a 
style that would do credit to a publicly quoted company 
and, in fact, the information is extremely full. The ac- 
counts were offered to this column with the suggestion that 
the details that Hamilton Leasing give probably outdo 
most public companies and an attempt has been made to 
include some of the detail in the reprint. 

The reason for the issue of such informative accounts is 
that Hamilton borrows heavily from financial institutions 
to finance its plant and equipment leasing activities, and 
in issuing a detailed report the company provides these 
lenders with all the information they should require in 
audited form. 


Business pattern 


Mr D. M. Young, the chairman, says that the directors 
decided to produce the report and accounts in a greatly 
amplified form 'to show the pattern of past growth, to 
indicate the potential for the future and to describe our 
activities in greater detail’. He makes the point that leasing 
activities in the UK are now conducted by many merchant 
banks and most finance houses, but leasing results are 
usually consolidated with other activities in financial 
reports with inevitable lack of detailed information on 
leasing itself, 

Hamilton Leasing's business consists of commercial 
and industrial equipment for fixed periods of from three to 
five years, the short-term hire of various types of office 
equipment, and the sale, installation and servicing of 
vending machines. Of the 100 biggest companies listed by 
The Times, 82 are Hamilton lessees as are 355 out of the 
biggest 500. Hamilton at present operates 43,000 active 
leases and the paperwork involved is controlled by ac- 
counting and financial functions at London head office 
which has operated its own ‘in-house’ computer for over two 
years. 

Hamilton’s normal leasing business is approximately 
8o per cent office equipment and 20 per cent industrial 
and miscellaneous, and of the 80 per cent about half 


comes from international office equipment manufacturers 
selling direct to the market and half from a wide range 
consisting of franchised dealers and selling organizations. 
No single supplier produces more than ro per cent of the 
company’s new business. 


New equipment 


Leases in respect of high value industrial and commercial 
equipment are handled by Hamilton Industrial Leasing, 
а 75 per cent owned subsidiary of ICFC. This company is 
managed by Hamilton who also own 20 per cent of its 
equity. 

Only new equipment of first-class manufacture is leased, 
and servicing by the suppliers ensures equipment being 
kept in good working order during the prime period of the 
lease. No purchase options are given to the lessee, but of 
lease contracts that have expired to date, 72 per cent of the 
lessees have continued to use the equipment at the secondary 
period rental and the remainder have either returned the 
equipment or traded it in for new equipment on a new lease. 
The group does not undertake hire-purchase transactions 
in any form nor does it deal in assets regulated by hire- 
purchase and credit sale agreements under the Control of 
Hiring Order 1969. 

Growth of the organization is shown in the reprint of 
‘Summarized Results’, Additional information provided in 
the report includes columnar charts of the number of 
leases processed, the average cost of equipment of leases 
processed, the number of leases in secondary period and 
the cost of equipment available for short-term rental, 
which is currently around the £350,000 mark. 


Pressure on margins 


Turnover is broken down into four parts in the profit and 
loss account and whereas total earnings and profits in- 
creased over the previous year, reflecting a very high level 
of new business, interest rates increased faster than the 
effective rates received from lessees with the result that 
average profitability was significantly reduced. Rates have 
now been adjusted and this, coupled with some slight 
reduction in interest rates, has eased pressure on margins. 

As will be seen, there is no dividend - funds being 
ploughed back – but there is to be a “r for 2' capitalization 
with the forecast that, if current year profits reach the an- 
ticipated minimum level of £475,000, the board intends to 
consider beginning ordinary dividend payments. 

There is in the report an indication by chart of the 
percentage split of turnover between lease receivables, short- 
term rentals and secondary period rentals, and a split of 
pre-tax profits on the same basis. 

The Hamilton report and accounts provide an extremely 
interesting and clear view of the function and performance 
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of a company virtually entirely concerned with equipment 
leasing. It is to be hoped that the financial institutions from 
which Hamilton raises its working finance appreciate the 
effort the company has made. 





Startrite 


TARTRITE ENGINEERING GROUP obviously has 

a name that needs living up to, and the company's 
first accounts as a public concern show that reporting to 
shareholders has begun on the right lines. In the first 
public year, turnover was £1,472,000 against the previous 
year's £1,072,200, and this 37 per cent rise led to pre-tax 
profits of £173,707 which were 58 per cent above the 
previous year's {£109,998 and 15 per cent above the 
prospectus forecast. The 18 per cent total dividend is 
covered 1°65 times by profits. 

The company’s business, or rather the activities of the 
operating subsidiaries, covers the manufacturing and 
marketing of bandsawing and other machine tools, the 
factoring of complementary machines and equipment 
throughout the UK and USA covered by sole selling 
arrangements, and the design and manufacture of special 
purpose equipment mainly for the aero engine and 
electronic industries. 

Turnover and profits, pre-tax, are broken down in 
the following table in the directors’ report: 


Turnover Profit 


£ 
Manufacture and marketing of 
machine tools .. 1^ 766,000 109,400 
Factoring of machines and equip- 
ment uA es e 505,000 39,500 
Design and manufacture of special e 
purpose equipment 201,000 24,800 
[1,472,000 £173,700 





At the time of the issue of the 1969-70 report, three 
months of the 1970—71 financial year had elapsed, and with 
turnover running ahead of 1969—70 a 'satisfactory increase’ 
in earnings was expected. 


Whisky Caution 


W: Highland Distillers Company is most certainly a 
name to conjure with. So are the names and places that 
crop up in the company's annual report such as Bun- 
nahabhain, where a light grains plant which dries “wet 
draff’ for sale to the animal feeding trade has been completed, 
or Buchley and Glenrothes, where new warehouses have 
been built. Or like Matthew Gloag & Son, a recently 
acquired subsidiary and owners of “Famous Grouse' Scotch 
Whisky, a brand of which mere Sassenachs have never even 
heard. 

Then there is R. Kemp, Macallan-Glenlivet, an equal 
partner with Highland Distilleries in a concern called 
Highmac which produces Distillers Dark Grains and does 
so profitably. As a whole, Highland Distilleries' sales rose 
4 per cent to £3,496,000 in the year to the end of last 
August with pre-tax profits a little on the wrong side at 
[1,863,762 against 21,877,544. 

Prices for new whisky were raised 3 per cent last January, 
but from then until the financial year-end malted barley 
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prices rose 9 per cent, fuel 12 per cent and distillery wage 
rates by as much as 22 per cent. Output at the company's 
own maltings rose 16 per cent and this went some way to 
contain rising costs. 

But this summer the grain harvest was poor in quality 
and quantity and, as a result, malted barley for delivery 
in 1971 is expected to be at least 30 per cent dearer than in 
1970. The cost of producing and carrying maturing whisky 
stocks will increase, and selling prices for new whisky in 
1971 will have to be substantially increased. ‘Overall’, says 
Mr H. M. Penman, the chairman, “one is bound to look 
ahead with a measure of caution’. 


Responsibility 


EADERSHIP carries responsibility even for book- 

makers. In his statement with the 1969-70 accounts of 
the Ladbroke Group, Mr Cyril Stein, the chairman, 
reports that cash betting turnover through betting shops 
now represents over 61 per cent of the group’s total betting 
turnover. In the year under review, cash betting turnover 
rose from £23°8 million to £42:5 million and profits rose 
from £1,779,000 to £3,254,000 before betting duty and levy 
of £2,533,000 against £1,779,000. The advance in profit 
would have been higher but for initial spending on new 
acquisitions and “creating the right organization to manage 
an ever growing number of outlets' — 556 at the end of the 
year against 481 at the start. 

Credit betting turnover rose from £22°84 million to 
[27:41 million and profits were £1,628,000, from which 
betting duties and levy took as much as £1,519,000. In 
1968-69, duties and levy took {1,171,000 out of profits of 
[1,285,000. 

Mr Stein admits that the question has been asked “why 
persevere with credit betting where margins are so slim?’ 
The answer, he says, is ‘We are the leaders of the industry 
because we are involved in all sections of the trade and each 
is complementary to the other. It is no accident that we 
have progressed faster than any other firm in the industry 
and this momentum is to be maintained.’ 

Expansion and basic operation of the credit business is 
being ‘rigorously controlled’ and improved profits are ex- 
pected this year. On the cash side, the short-term target 
is to have 630 betting shops operating by the end of next 
June by buying shops at fair commercial prices and financ- 
ing acquisitions from cash flow. 


Property Trends 


- IGH interest rates are having varying effect on 
property operations. The Earl of Stradbroke, chair- 
man of Daejan Holdings, comments on some of them in 
his statement with the company's accounts. 'The high cost 
of borrowing, he comments, is now acting as a disincentive 
to investment in residential property for letting in that it is 
generally encouraging the break-up of blocks of flats, 
previously held for investment, by their sale as individual 
units, mainly to sitting tenants. 

Re-examination of the company's development section, 
where interest rates are a considerable factor, has led to the 
conclusion that whilst the sites on which the company is 
still working are profitable, the total anticipated profit 
could be achieved more rapidly by selling the balance of 
undeveloped land with its planning permission. 

'The majority of the company's activities in house- 
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SiS rpm nbi аа Be building are to cease over the next few months and the 
з. 558 active sites sold. This is expected to provide funds for 
зе ірік іе [ра $l"lgle|s| 35. та тоге remunerative return іп trading ог investment. There | 
T 55.559 will ђе left some land without planning permission standing 
25299 0 іп the Daejan books at а very low figure, but this will also 
$ ЕРЕ [V ERR МЫНЕ MH prove profitable should permission to develop be granted 
си ae У 
МЕР 
ооч 58 £ 
s 8 2 | 2181119 $|9|8|2|8| stesešs 
= "ја 228 555 
> “es ss z Inchcape 
251 1 јо а $|8|8|8|g| 59258 ; 
= T y MEE G the report and accounts of Inchcape & Co 
ola а |e|o|5 ° sigi 595 о Ltd a crisp, lively but still fully informative document 
" |8 ays = SIR SISIE i224 8 is the kind of labour that Hercules himself would probably 
БРЕ a 
sislelilelatete slalaleis[o:5 73 have turned down. The report and accounts run to 40 
5 |9 4 |> | E: У || sto, fr pages and there is barely a superfluous paragraph in the 
Ў "| 8535 ef | whole lot 
е 1555 28 ; UNS 
8|$|8|$|8|8 |8|8 *|$]8|8|R | 2328 $e Operationally, Inchcape is now organized into five 
EC DS S|2|S| | 2259 $. | groups. Group one is ‘General Merchants, Agents, Mana- 
£ | јаје 818/818 a 12 18 |3 |8 | 292; ZŠ | gers, and Secretaries’, which in the past year accounted for 
CES PI SSeS Se qi ka | ore x £86-8 million of turnover out of a total of £1299 million 
JE E - > <%°& == | and for £2:26 million out of a total of 65:66 million of pre- 
~ 0 о tax profits. Group two – motor vehicle distribution and 
D [vw x ? „5888 assembly – accounted for [29:5 million of turnover and 
CES E š P soe 41:67 million of profit, and much lower down the scale 
ara Е z pee, ~ В $32. „ | come the three other groups — shipping and lighterage, 
miss E :|:|:||8 |5|5 Па 2225 timber and construction and, finally, engineering works. 
= |2+=| |: x о |а [+5 а. 1512 2| мо: Investment trusts апа trade and other investment income 
< |135 5| | Е | ole 5 „13 3| #82] combined account for over //520,000 of profits. 
о 5 m P< ~ та => ~ . . 
= |а 55 зе |5|Е|2 оғ |3 e|9$| .9£728 Changes in the group in the year covered by the accounts 
>= = С о|0|2|5||5 Ф jY > |2 esas : ус ‹ , ° 
о ?|s|z|8|e|&|g|& 5 2 |z С |- | urs include acquisition of the “other half' of the capital of 
olosisiiisii$2ii |Bioriss Mackenzie Dalgety which was formed in 196s t th 
v lO ~ 1512 10]2 [2] 2]2] 13215 [80| 95523 gety which was formed in 1965 to merge the 


East African interests of Inchcape and the Dalgety Group. 
There was an amalgamation and Indianization of the Inch- 
cape interests in South India, a considerable merchant 
hoyse acquisition in Trinidad, purchase of a Liverpool and 










32 88 H 5515 8 |° СЕР аја р . * London timber agents and brokers' business, a reduction 
Eas 55|- slg $5* Bolas јо | 525 In the interest in the Bahrein Slipway company from 
a> 555 "18 TH 79 per cent to 5r per cent, and rearrangement of UK 
ы CM SPUR insurance broking interests. 
3 |EE 25 s. 88|88]8 |s555, A tea estate company in Tanzania ceased to be a sub- 
+. ден FE == 88/33 A | SE sS š sidiary on merging with two other companies, the Inchcape 
Za g 3 ЕВЕ 2 ^ | 855 5 holding in produce brokers С. W. Јоупѕоп & Со was 
-$ EA p eae TEPE increased from 75 per cent to 100 per cent and produce 
Š v? рУ ¥ НЕЧЕ broking activities were extended by Harborn Ltd which set 
TIE ibo as 5 up subsidiaries in Holland and France. 
82158 5 | 8 Fu и Since the accounting date the Bewac Motor Corporation, 
= 14 5 ==; Е. ЖЕ vehicle distributors mainly in Nigeria, has been acquired; 
25 = © 556] | | Mackenzie Dalgety (Kenya) has bought 42 per cent of the 
33 + S SL – . 25. х0 Š | | equity of Hughes Ltd, а Nairobi-quoted company distribut- 
> БЕ eels 5 - Ts ‘E| 2 | | ing vehicles іп Kenya, and the share capital of Dodwell 
š "T Яз. 4 3 25555 5 || Motors of Hong Kong acquired. 
= EE $ 255275 The ‘annual review’ — as distinct from the chairman's 
S >. = 5 22 55 = 2 statement – covers operations in the UK, Australia, Canada, 
PÉ vE . By £ ess g Caribbean, East Africa, Ethiopia, Hong Kong, India, 
= Фе AE alg. EORR E: Iran, ‚Malaysia, Singapore, Brunei, the Middle East, 
2| Е 5 55 е: Б =| | Nigeria, Pakistan and Thailand. 
DI zz: о Е zi ° S s [us Lord Inchcape, the chairman, in his statement, says that 
Š š ze 2 UIS IM хеч ё En “with the considerable expansion of the group in recent 
<| 2 2: I " $9 з 5885 |Е: years' ће feels it would help shareholders to have a full 
о |° s ° = Y) 3 — pres Sy review of the group’s operations. A brochure covering all 
> g T >. E 22. g = 2-8, os the group's activities is being prepared and the plan is to 
ois 28 = às. ane + = 20$ НЕ <š circulate it next year. | 
É" я ri а pss = 25 3 TAAA ја а Those charged with its preparation will no doubt hope 
О | о 53 š $995 о So 5 5.55] 2 | | that Inchcape does not епраре іп too many acquisitions or 
C T. 65 o Os434 ^ ow g Se 5502] е& | | internal reshaping moves over the next few months. 


THE 
November 19th, 1970 ACCOUNTANT 


Ly УДАРАЦА Sa 





Who had only eight branches in 1957 
and, by mid-1970, over one hundred... 
who, in 1970, opened a new 

Chief Office equipped with a 

computer centre for more efficient 
handling of members' accounts . . . 
who has assets that jumped from 





£98 million in 1954 to over ° 
£980 million by late 1970... š 
who, with a proven record of growth, Your company IS a sound, 


looks forward to even greater expansion going concern but you are 


with security in the years ahead? 


Leek and Westbourne having difficulty in 
$ e| expanding through 
That’s Who: shortage of capital. Call on 
us. One of our main 
That’s why you should contact activities is to provide loan 


Leek and Westbourne and share capital for just 


BUILDING SOCIETY (FOUNDED 1856) this purpose. 


Member of The Building Societies Association 





Chief airo: : Newton House, Leek, Staffs. 


el: Leek 4351 k 5 
London Head Office: Yes ec. Tel: 01-229 2440 Gresham Trust Limited 


38, Baker Street, W.1. Tel: 01-486 0417/8 PI tM L J D - 

30, 1 га аа, ss > - 
паљења Т ease contact Mr.L.J.Davies 
Birmingham: i Bennet НІ Те 843 0889 Barrington House, Gresham 
Edinburgh: 55, George Street. Tel: el 041-221 2240 
Glasgow: 1490, St. Vincent stre Tel: о Street, London, E.C.2. 


Branches and Agencies throughout the United Kingdom Tele ph O n ©. 01 -606 6474 
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in association with 


Wheatley Kirk, Price & Co 


* 
AUCTIONEERS, SURVEYORS and VALUERS 
of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 





20 Hanover Square London WiR OAH Telephone 01-629 8171 
Telegrams Knitefrank London Wi OAH Telex 265384 
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YOUR WAY TO SUCCESS Mm 
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The School of Accountancy Look at this outstanding examination 
Business Studies offers you Success record .... 

specialist home-study coursesfor Over 29,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 

The Institute of Over 19,000 passes in the 

Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified I.C.W.A. examinations 

and Corporate Accountants Many non-eramination courses including 

The Institute of Cost and investment, POOLS Оз cinis 

Works Accountants Cost Accountancy, Management Techniques. 


The School of Accountancy 
& Business Studies ssr s 


Member of the Association of British Correspondence Colleges — mmm NENNEN DIMUS у mamam amam mam Ee — 





i 

; Your way to success starts here! posr THIS COUPON TODAY i 
To: š s 

| Тће Sokos of Accountancy & Subjector examination ............... eese eee lette ee eere eene sese Y ee наннан. I 
Business Studies, erue M сн не АИ WEM eS eS DH | 

| Dept.107, 2 Norfolk Street, London WC2 

| ог EE i 
Dept. 107, 2 West Regent Street, Glasgow C2 
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CITY NOTES 


OW much of the fall in the stock-market from the 

top of the October rally is due to loss of investment 
confidence and how much to the effect of the loss of specu- 
lative money is not something readily reckoned. The failure 
of one firm of brokers because of Australian share market 
losses does not mean that losses were restricted to that 
sector of the market. Other securities have to be put on to the 
market to cover losses elsewhere. 

If all the reports of ‘trouble’ on the Stock Exchange are 
to be believed, there is sound enough reason to acknowledge 
that quite a fair degree of liquidation since the mid- 
October peak has been selling forced on the market to 
cover speculative losses. At the time of the failure of the 
firm referred to there were another two firms reported to 
be “in trouble’, and since then another has been added to 
the rumour-list. 

But even acknowledging this source of selling, it has to 
be acknowledged that confidence in equity investment has 
been undermined by fears of the consequences of all-out 
inflation and labour unrest. At the same time, confidence in 
investment in the gilt-edged market has been undermined 
by indications that the money supply is still being checked 
and that control of money supply is still very much a part 
of Government economic policy. 


* * * * 


HE stock-market is rarely wrong on substance, even if 

it is sometimes proved wrong in fact. After a sustained 
rise in the shares of the Furness Withy company during 
an account when practically every other share was falling, 
the shipping group announced a scheme to withdraw some 
20 per cent of its tonnage from service. The cruise liner 
Andes, three Shaw Savill ‘A’ class cargo-passenger liners 
and nineteen conventional cargo ships are being withdrawn 
over the next few months because the board cannot see 
prospects of fares and freight rates being increased within 
a reasonable period by an amount sufficient to produce an 


acceptable level of profitability. The stock-market had been 
full of take-over rumours concerning Furness Withy, and 
the share price responded accordingly; it was this share 
price movement that forced the Furness Withy directors to 
bring forward a statement which otherwise would not have 
been made until the end of the month. 


* * * * 


TOCK-MARKET activity and its influence on board- 

room statements is always a touchy matter. There was an 
instance recently of a quick rise in the price of a company's 
shares caused entirely, it subsequently proved, by the ap- 
pearance of one buyer in a market temporarily short of shares 
at the ruling price. The price was marked up and the process 
caught the eye of a couple of professional operators. A 
resultant further mark-up brought the inevitable rumours 
of a take-over bid. Тһе company was called upon for a 
denial-type statement but the company's chairman in- 
sisted that there was in fact nothing to report and, what is 
more, nothing to deny. But under Stock Exchange pressure 
he was obliged to make the denial statement. You have to 
be in the big league to be able to get away with ‘We never 
comment on stock-market rumours'. 


* * * * 


URTHER moves towards a unified savings industry 

have been forecast by Mr A. P. W. Simon, chairman 
of the Target Unit Trust Group. He sees further links 
being forged between insurance companies, unit trusts and 
building societies. 

At a Trans-World Investment seminar in Rome, Mr 
Simon said that success, in 1971, would require a much 
more professional and skilful approach to marketing than 
in the 'easy years'. Those groups with strong and widely 
based organizations ready to go out and find the potential 
investor were likely to do better than those who relied on 
investors to come to them. 


RATES AND PRICES 


Closing prices, Tuesday, November 17th, 1970 


Tax Reserve Certificates: (25.2.70) Companies 5395; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 .. 6% Sept. 19, 1968 7% 
Nov. 9, 1967 64% Feb. 27, 1969 8% 
Nov. 18, 1967 .. 8% Mar. 5, 1970 .. 71% 
Mar. 21, 1968 .. 71% April 15, 1970. . 796 
Finance House Base Rate – Nov. 2nd, 1970. 71%, 
Treasury Bills 
Sept. 11 £6 16s 3°53d% Oct. 16 .. £6 16s 2:37495 


Oct. 23 .. £6 16s 3'584% 


.. 1006-16: yd Oct. 30 .. £6 16s 3:124% 
Oct 2 .. £6 16s 3'824% Nov.6 .. £6 16s 3°51d% 
Oct 9 .. £6 16s 3'674% Nov. 13 .. £6 16s 4:00d% 
Money Rates 
Day to day 5—6195 Bank Bills 
7 дауз .. .. 54-62% 2 months 8-81% 
Fine Trade Bills 3 months 8 81% 
3 months à 84-90% 4 months 8 4-819, 
4 months 81-99, 6 months 81-8195 
6 months 81—919, 


Foreign Exchanges 
New York .. 2*3909 Frankfurt 8-6815 
Montreal 2'4400 Milan 1488-60 
Amsterdam 8:6070 Oslo 17'0805 
Brussels . 118:68 Paris 13'1930 
Copenhagen 17:9315 Zürich 10°3245 
Gilt-edged 

Consols 4% .. 411 Funding 6% 1993 2. 67% 
Consols 24% be x d Funding 61% 85-87 .. 761 
Conversion 34% .. .. 36 Savings 3% 65-75 .. 85 
Conversion 5% 1971 . 981 Treasury 64% 1976 .. 96 
Conversion 51% 1974 .. 945 Treasury 34% 77-80 .. 695 
Conversion 6% 1972 . 984; Treasury 34% 79-81 .. 68% 
Funding 34% 99-04 413 Treasury 5% 86-89 .. 6oi 
Funding 4% 60-90 97$ Treasury 54% 08-12 .. 58% 
Funding 54% 78-80  .. 77i ‘Treasury 24% 25% 
Funding 54% 82-84 . 744 Victory 4% .. 96 
Funding s1% 87—91 . 67 War Loan 34% 353 
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Peril of Inflation 


Industrialist’s Warning at Hull Dinner 


NDUSTRIALIST Sir Hugh Weeks 

warned of the peril of inflation at the 
annual dinner of the Hull, East 
Yorkshire and Lincolnshire Society 
of Chartered Accountants at Hull on 
Thursday of last week. 

Sir Hugh, proposing the toast of 
"The Institute of Chartered Account- 
ants in England and Wales', said the 
basic point which Britain had to 
consider in deciding the question of 
Common Market entry was whether 
by next year the country felt it was 
able to control what he described as 
the serious and dangerous inflation 
bedevilling the current year. 

If inflation could not be controlled, 
Britain's position inside or outside 
the Market was dangerous. The 
problem was how to cure the present 
inflationary situation. He wished he 
could present a cure but he could be 
no more than sceptical about present 
Government policy. The only answer 
in the end, he thought, was for the 
British people to come to their senses 
and realize that the present situation 
was suicidal nonsense. 

Referring to the financial changes 
which would face Britain if she went 
into Europe, Sir Hugh said there 
would be no tariff areas between 
member countries. They would be 
heading towards economic and mone- 
tary harmony; towards the stage 
where there would be a single currency. 


In the news 


Responding, Mr C. Croxton-Smith, 
M.A., LL.B., F.C.A., President of the 
Institute, said accountants were having 
to accustom themselves to becoming 
‘news’ — a role for which their training 
did not very well equip them. The 
fact that it was usually when something 
went wrong or something unexpected 
occurred that they were asked for 
immediate explanations did not help 
them. 

Perhaps there was an implication 
that the public at large associated 
accountants with events which did not 
usually give rise to problems and 
difficulties, he suggested. 


Members of the Institute, in indus- 
try and in public practice, prepared 
or audited many thousands of com- 
pany accounts in the course of a 
year and no question arose in con- 
nection with most of them. The 
great increase in the number of take- 
overs and mergers had, however, 
focused attention on the great variety 
of bases from which these accounts 
might be prepared, said Mr Croxton- 
Smith. 

It was just not possible to get 
complete comparability between one 
industry and another or, necessarily, 
between two companies in the same 
industry. They had never claimed that 
accountancy was an exact science. 


Valuation problems 


The conduct of a business involved 
performing a number of transactions 
over a long period of time. When 
accounts had to be prepfred it was 
necessary to break into this flow of 
transactions and this gave rise to 
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problems of valuation and of assessing 
the outcome of events not completed 
or yet to take place. 

Even so, Mr Croxton-Smith thought 
accountants had to admit that it would 
be possible to narrow the basis from 
which accounts were prepared. It 
was with this end in view, that the 
Council had set up the Accounting 
Standards Steering Committee. This 
was following the procedure of pre- 
paring statements on various account- 
ing principles and then submitting 
them for comment, not only within 
their own profession, but to industry, 
the Institute of Directors and the CBI. 

The final drafts would be submitted 
to the Council and, if these were 
approved, members would be ex- 
pected to observe the recommenda- 
tions or to state in what way audited 
accounts departed from them. Failure 
to observe this procedure could lead 
to a complaint being laid before the 
Disciplinary Committee. 

All members of the Institute were 
involved in the fight to control 





Distinguished guests at the Hull dinner. The Lord Mayor of Kingston upon Hull, 
Alderman Col R. A. Alec-Smith, T.D., D.L., J.P. (centre /eft), and the Sheriff, Lieut- Col 
B. N. Reckitt, T.D., LL.D., D.L., with (/eft) the President of the Institute, Mr C. Croxton- 
Smith, M.A., LL.B., F.C.A., and Mr F. J. R. Kynaston, F.C.A., President of the District 
Society. 
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inflation but those in industry were 
more directly concerned than prac- 
titioners. 'The assistance they could 
give to their management team in 
helping to increase productivity, in 
the negotiation of wages and other 
agreements and, particularly, in the 
presentation and interpretation of 
financial information, was of immense 
value. 

Practising members were involved 
in this field through consultancy and 
arbitrations, and the smaller practi- 
tioner particularly had a part to play 
with his smaller clients, many of whom 
had no accountants on their staff. 
There was a large field of work here 
for the smaller practitioner whom, he 
thought, sometimes tended to avoid 
this work because of pressure of day- 
to-day work and shortage of qualified 
staff. 'This was where management 
needed their help. 

As a nation we were told to hold our 
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own with other countries. The recent 
financial proposals by the Government 
required a great deal of thought by and 
for management if advantage was to 
be gained through them. 

There was no simplification of the 
tax structure in these proposals but 
Government spokesman had confirmed 
statements they had made during the 
Election campaign announcing their 
intention to tackle this. 


Development of the Institute 


Turning to domestic matters, the 
President said the Council was work- 
ing on a number of ideas for the 
further development of the Institute. 
One which they had already announced 
they would implement if confirmed by 
members was that, from July 1971, 
the standard of entry into articles 
should include two ‘A’ levels. 

It was also hoped to make the nine- 
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month introductory courses com- 
pulsory, but more teachers and lec- 
turers in accountancy subjects were 
urgently needed if universities and 
technical colleges were to expand 
sufficiently to cope with the Institute's 
requirements. 

If full-time teachers of accounting 
at universities and technical colleges 
were to maintain contact with the 
practical realities of daily professional 
life, whether in practice or in industry, 
they had to be provided with the 
opportunities of doing so. 

He could see no reason why they 
should not be offered some part-time 
work, special assignments or con- 
sultancy work. 

The toast of the guests was pro- 
posed by Mr F. J. R. Kynaston, 
F.C.4., President of the District 
Society, who was in the chair, and 
Sir Robert Payne, a Past-President of 
the Law Society, responded. 


Worthwhile Criticism Always 


Welcome 


Deputy-President's Views at Women Accountants' Dinner 


ISREGARDING the tradition- 

ally inauspicious date, the Women 
Chartered Accountants' Dining Society 
held its annual dinner last week on 
Friday, the 13th, for the first time at 
Chartered Accountants’ Hall. The 
Chairman of the Society, Miss G. E. M. 
Dodsworth, Е.С.А., presiding, pro- 
posed the toast of “The Institute of 
Chartered Accountants in England 
and Wales’. The Institute had re- 
cently been very much criticized, she 
said, and the methods of presenting the 
financial results of a business and the 
recording of its assets were being 
investigated. 


Value of assets 


Recent inflation in prices had led 
many to question the value of assets. 
Some commentators wanted these to 
be raised to present-day figures, and 
the traditional method of stating their 
value at cost to be abandoned. Much 
more information was now required 
when presenting the annual accounts. 


The accountancy profession was 
faced with acute problems, and a special 
committee had been set up to review 
the future policies and activities of 
the Institute — a very ambitious 
programme. 

One of the most important studies 
of the Institute was how to bring 
training into line with modern 
requirements. In a world of ac- 
celerating change, the rising young 
accountant must be able to handle 
figures and make decisions and 
act quickly. It was essential to be 
alert. 

A change facing everyone was 
decimal coinage. Staff in professional 
offices had been known to shudder at 
the prospect of ‘converting’ the usual 
incomplete records, but once the 
conversion troubles had been mastered 
then accountancy in the future would 
be much simpler arithmetically. It 
was the shopkeeper who would have 
the greatest problems when decimal 
day arrived. 

A recent study had shown account- 


ants in management to be more 
practical, responsible and independent, 
compared with managers of other 
backgrounds. Perhaps this was because 
they dealt in figures. 

The introduction of computers had 
meant a totally different approach to 
auditing, and accountants should be 
conscious of the shortcomings of 
these machines as well as their 
advantages. Although computers could 
produce any amount of statistical 
information, management could be so 
flooded with facts and figures that the 
essential results were completely 
ignored. 


Accurate information 


Information must be accurate so 
that budgeting and forecasting cal- 
culations could be made. In planning, 
priorities had to be decided, whether 
in routine matters such as preparing 
bills, extracting details of costing, or 
establishing totals of creditors, or in 
planning the layout of a new factory. 
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Method and organization were the 
answers to these problems, but flex- 
ibility was essential. 

Controversy on Britain's entry into 
the Common Market had raged for 
years. The development of inter- 
national trade, the lowering of bar- 
riers and the elimination of tariffs 
meant that money was to be made out 
of peace. This thought of the Common 
Market as a force for peace had 
always been in her mind when con- 
sidering the pros and cons of entry. 

Whatever changes took place, what- 
ever training young people received, 
whether Britain joined the Common 
Market or not, she hoped it would 
always be said of the members of the 
Institute of Chartered Accountants 
that: “The women there do all they 
ought. The men observe the rules of 
thought. They love the good, they 
worship truth.’ 

Mr A. H. Walton, r.c.a., Deputy- 
President, replying on behalf of the 
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Institute, said it welcomed worth-while 
criticism. It did not always agree with 
criticism, but always heeded it. 

The Institute, as a privately-con- 
stituted body, could not and did not 
lay down the law. It recognized the 
law and worked within it. The In- 
stitute's individuality was its greatest 
gift, just as the independence of its 
members was of the greatest value to 
their clients. 

The Institute had led the way with 
its recommendations on accounting 
principles, more than 25 years ago. 
The intelligence and integrity of 
its members were for the benefit of 
all. 


Personal advertising 


Mr Walton thought that the In- 
stitute should be careful about per- 
sonal advertising. A relaxation would 
bring disadvantages as well as ad- 
vantages and might lead members into 
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fields where some of them, as pro- 
fessional people, would prefer not 
to go. The public, however, must 
collectively be made aware of the 
services which the Institute offered, 
and the true worth of those services. 


High reputation 


The virtues of personal service, 
personal independence, and personal 
integrity in its members had secured 
a high reputation for the Institute. 
The Council had every intention of 
seeing that its members maintained 
these virtues in the future. 

Just 5o years ago, the first woman 
chartered accountant was admitted to 
membership. Today there were 600 
women chartered accountants, and the 
number of women articled clerks had 
increased considerably. 

Mrs C. Roughton, A.C.A., proposed 
the toast of the guests, and the re- 
sponse was made by Lady Hoare. 


Fellowship by Examination? 


Internal Auditors Discuss Constitutional Changes 


poro for the establishment of fellowship by 
examination have been circulated for comment to 
local chapters by the professional development committee 


the London Chapter of the Institute on Wednesday of 
last week by the Chapter President, Mr F. J. Rigg, Е.С.А., 


of the Institute of Internal Auditors. Under these pro- 
posals, the fellowship examination would be open to those 
members of the Institute who could show a minimum of 
five years’ full-time internal audit experience, including not 
less than three years in a supervisory or managerial 
capacity, and the possession of ‘a baccalaureate degree 
from an accredited college-level institution’. 

The degree requirement has been expressed in accord- 
ance with accepted American terminology, and the pro- 
fessional development committee would retain the right 
to decide upon the acceptability of alternative qualifications 
for this purpose. The proposed subjects of the fellowship 
examination would include principles of internal auditing, 
principles of management and internal audit techniques, 
including sampling and data processing. 

As a transitional measure, the proposals envisage a 
‘special’ examination (of as yet unspecified content) for 
existing members who are appropriately recommended by 
chapter and regional officials, or who have otherwise 
rendered distinguished service to the Institute. There is 
also provision for waiver of the degree requirement during 
the first five years of the certification programme. 

These proposals were put before a meeting of members of 


purely to ascertain members”? views and not in any sense 
as a formal vote to adopt or reject the programme. The 
meeting proved to be very evenly divided. 

A small majority favoured the proposals as potentially 
advancing the Institute's status in the future. It was 
necessary to “put the Institute on the map' with manage- 
ment, in the hope that membership of the Institute would 
become an accepted essential qualification for internal audit 
vacancies. 


Change of character 


On the other hand, it was strongly argued that the 
certification programme represented a change in the whole 
character of the Institute. It would be seen as an attempt 
to compete with the examinations of the major accountancy 
bodies, and would invite comparison with any one of a 
number of minor societies - some of whom already award 
'designation by purchase'. A fellowship examination would 
tend naturally to attract the younger members of the 
Institute, who would thus gain an apparent distinction 
over older men who might have spent many years in the 
practicalities of internal audit but who were unable, for 
reasons of age or other considerations, to attempt further 
examinations. 


^» 
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Further consideration 


It became evident that the programme would require a 
great deal of consideration in detail before members could 
be asked to express a formal vote upon its acceptability. 
Amongst the points on which the Institute's United 
Kingdom membership might wish to make representations 
would be the content of the examination (which at present 
is to be determined by a board of examiners under the 
general direction of the professional development com- 
mittee) and the recognition of major United Kingdom 
professional diplomas, not necessarily in accounting 
alone, as the equivalent of a first degree. 


Move towards more local autonomy 


The Institute also has under consideration a special charter 
option to allow local chapters a greater degree of autonomy, 
particularly in regard to membership administration. Àt 
present, membership records are maintained in New York, 
and all communications with members (other than the 
collection of subscriptions) are from New York. This 
includes the direct mailing of the Institute’s and other 
publications. 

The present annual subscription of the London Chapter 
is £8 8s, of which $16 (approximately £6 13s) is remitted 
to New York. The dues paid to the central organization 
by members of the various American chapters are believed 
considerably to exceed this figure. As an alternative to a 
possibly unacceptable increase in central dues, which 
might increase the London subscription to £15, the option 
was available for individual chapters to pay reduced 
central dues of $5 per head in return for accepting the 
responsibility of maintaining their own membership 
records and membership mailing. ii 

The Internal Auditor would be made available in bulk 
by direct air freight at $4:20 per member per annum, and 
this might well prove more expeditious for London 
members than the present direct distribution by sea mail. 
The distribution of publications other than the Institute's 
Journal would be at the discretion of local chapter 
officers. 

Mr Rigg gave it as his view that the cost of the necessary 
additional local administration beyond that at present 
operating would be nothing like as heavy as the potential 
increase of £7 per member per annum on the existing 
basis. The London chapter was also considering the 
establishment of a part-time secretariat in preference to its 
dependence hitherto on the generosity of one or two firms. 


Effective date 


The earliest practicable date for implementation of the 
special option would be June rst, 1971, effective for 
the chapter year 1971—72. Within the United Kingdom, the 
North Western Chapter had already voted for the special 
option, and the Yorkshire and Birmingham Chapters were 
likely to follow suit. Outside the United Kingdom, the 
Paris Chapter had accepted the special option, and the 
Norwegian Chapter, although too small to achieve any 
benefit on its own, was pursuing a possible combined option 
with other Scandinavian countries. 

One member was sceptical of the potential economies, 
pointing out that no detailed costings were available; 
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acceptance of the option might lead the London Chapter 
out of the frying-pan into the fire on the question of sub- 
scriptions, which were often paid by members' employers 
anyway. The great majority of those present were, however, 
in favour of the special option, which apart from monetary 
considerations offered the local chapters the possibility of 
a greatly improved national identity. There would be no 
change in chapter representation on the Institute's inter- 
national board of directors. 


Understanding people 


The theme of the London Chapter's proceedings for the 
current year is “Solve the human equation’. Following 
the monthly luncheon, Mr Andrew Cooper, C.B.E., M.ENG., 
M.LE.E., gave a most entertaining address on ‘Understanding 
people’. 

The idiosyncracies of people, said Mr Cooper, had 
remained unchanged for a very long time. The definition 
of a tactless man — as ‘one who asked his commander, 
in the middle of a battle, the orders for the day after to- 
morrow’ — was appropriate today, but it had been coined 
by Theophrastes somewhere around 400 B.c. 

Auditors should be prepared to think in terms, not of 
figures, but of men being audited. The ‘policeman’ image 
inevitably aroused feelings of guilt even in the most in- 
nocuous of men. Mr Cooper quoted Dr Johnson’s view of 
lexicography as offering ‘never any hope of praise, but only 
the risk of censure’, and suggested that auditors tended too 
often to highlight only the occasional shortcoming. Their 
true function was neither to praise nor to blame, but to 
help. 


Dissent verging on anarchy 


Referring to the present industrial scene of dissent verging 
at times upon anarchy, Mr Cooper attributed it either to 
deliberate attempts by somebody, somewhere, to wreck 
the economy; or alternatively, to mistakes made unthink- 
ingly in dealing with people. 

When a machine fails, it is examined so that the cause 
of breakdown can be established, repaired and preferably 
avoided in the future. There is a case for applying the same 
approach to human relationships, and for taking ‘a second 
think’ to establish not only the immediate problem but 
also the forces behind it. He gave several examples from 
his own experience in industry of the effect of domestic 
pressures and of management’s responsibility for ensuring 
that square pegs were not fitted into round holes. ‘Success’ 
has a personal as well as a relative connotation, and it 
is better for a man to become a happy and successful 
draughtsman or technician than a harassed, inadequate and 
inefficient managing director. 


Act of God 


At the close of Mr Cooper's address one member asked, 
amid laughter, how best he might persuade the boss that 
his personal mistakes were really the latter's responsibility! 
With equal good humour, Mr Cooper replied that this 
was a most unworthy ambition, but if the boss could be 
induced to adopt divine responsibility, then the situation 
might be represented to him as an 'act of God'. On this 
note the proceedings terminated. 
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Role of the Merchant Bank in 
Take-overs and Mergers 


Accountant's Address to Electrical Engineers 


S part of the current programme of evening meetings of 
РАИ Institution of Electrical Engineers, Mr P. P. 
Ralph, B.A., F.C.A., a director of Hill, Samuel & Co Ltd, 
spoke last week on "The role of the merchant bank in 
take-overs and mergers.' He outlined the historical develop- 
ment of the merchant banks in seeking to fulfil financial 
needs as they developed, to the point at which the term 
now covers ‘banks which are not merchants, merchants 
which are not banks, and some finance houses which are 
neither merchants nor banks'. 

In the rosos, it was generally the larger firms of ac- 
countants who did most of the advising and settling of 
terms for mergers, until the merchant banks built up 
specialized departments of highly-qualified young men to 
enable them to offer a complete service in this field. Thus 
the accountancy profession, “which had the ball firmly in 
its hands, dropped it. The merchant banks avidly picked it 
up and ran’. They have been running ever since. 


Timing all-important 

The merchant banker’s role depends on his relations with 
the particular company for whom he acts, and of course 
whether he is acting for an acquirer or for the prospective 
victim. 

Having identified the victim, the timing and method of 
approach is all-important. Obviously, it is desirable to 
approach when the victim is least able, or least likely, to 
resist; but sometimes the timing is taken out of the ac- 
quirer’s hands by a competitive bid from another quarter. 

The minimum consideration for the offer must be suffi- 
cient to give the existing shareholders a reasonable uplift 
in market value and income. Тоо low an initial offer may 
provoke resistance in place of negotiation, or may inspire 
a third party to come in and start an auction. 

Statute law, the Stock Exchange and the City Code have 
combined to the point that the formal procedure of a take- 
over is now hedged about with an enormous number of 
regulations. 'To find a way through this jungle is a matter 
for expert guidance, and in Mr Ralph's opinion 'the net 
which has been spread to catch the sharp operators is 
beginning to strangle us all’. 

The merchant banker who is called upon to act for a 
prospective victim generally finds his task more interesting 
and more exacting than when acting for an acquirer. Once 
the initial approach has been received, he has to learn very 
quickly about the company’s business, profits, prospects 
and alternatives, with a view to advising on the best line of 
defence; or alternatively (since not all victims are unwilling) 
the best possible price. i 

In an ‘over my dead body’ situation, the best defence is 
usually a large shareholding in the hands of the directors 
or their friends. With the support of 30 per cent or so of 


the shareholdings, a board which resolutely opposes a bid 
has a high chance of success, and during the year ended 
March 31st, 1970, of 41 opposed bids only three were 
successful. The reasons for this include some very important 
built-in advantages for the defence. 


(a) Unless the case is very clear-cut, most shareholders 
are disposed to support the board of their own choice. 
This also makes them more disposed to accept an 
optimistic profit forecast. 


(b) Between 5 and 1o per cent of shareholders seldom 
reply to anything, and since acceptance of an offer 
requires action, they count for the defence. 


(c) Some shareholders object to take-overs ‘on principle’ 
and are prepared to write and say so. 


As a result of increasing activity in the take-over field 
and the rather dubious tactics of some of the contestants, 
it has been made clear that if the City did not itself establish 
a system of voluntary self-discipline, it would be liable to 
regulation by statute. The consensus of City opinion indi- 
cated that a voluntary system was the more practicable and 
effective, and thus the Panel on Take-overs and Mergers 
was established in 1967 under the auspices of the Bank of 
England. 

Last year, the panel executive were concerned in 355 
merger or take-over proposals, and its ruling was disputed 
in only three cases, which went on appeal to the full panel. 
The full range of sanctions available to the panel have never 
yet been invoked, but they include power to debar an 
offender temporarily or permanently from practising in the 
take-over field. 

Practice has shown that a voluntary system, when flexibly 
administered by people with a thorough understanding of 
take-over procedure, who command respect and are pre- 
pared to exercise their judgement rather than fall back upon 
the letter of the law, works better in a changing situation 
than a statutory body trying to enforce rigid regulations. 


Gladiatorial contests 


Mr Ralph also criticized certain sections of the press for 
presenting take-overs in the light of 'gladiatorial contests — 
in which you win if you are clever and lose if you are not'. 
There were companies which took years to recover from 
‘successful’ offers, and others in which the victim's share 
price never again reached the offer level. Who were the 
winners in these cases? 

The lecture was succeeded by an active question time, in 
which it was apparent that members of the audience wel- 
comed Mr Ralph's paper not only on its own merits, but 
also as a welcome variation from the technicalities of their 
own profession. 
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Student Roundabout 





LONDON SOCIETY S 
NEW CHAIRMAN 


AT a meeting of the committee of the 
London CASS on Tuesday of last 
week, Stephen C. P. Parry, B.A., 
A.C.A., was elected Chairman of the 
Society for the coming year. He 
has been involved with the Society 
for almost three years now; firstly 
in connection with the two-day 
specialist courses, then as a member of 
the main Committee, and recently 
he has been concerned with the more 
detailed day-to-day running of the 
Society — for example, the computeri- 
zation of its membership records. 
Stephen Parry is also a member of 
the National Executive Committee 
of the Association of Chartered Ac- 
countant Students’ Societies, being 
chairman of its Education Board. He 
is thus deeply involved in the future 


Some of the committee members and officers of th 
Messrs W. K. Wells, B.A., F.C.A., Hon. Treasurer; 
John Underhill, B.A., Vice- Chairman ; Miss Sheilagh Findlay, 
David J. Rosenberg, A.C.A., representing South West Essex Branch ; Kevin Lennon; 
tary ; Messrs W. J. Cooper Bailey, B.A.; P. R. Mulvey; 
A.C.A., D. C. Kelleher, Office Manager; Miss Ann Dent, A.C.A.; Messrs Da 
representing the London and District Society o 


past Chairman; F. J. G. Whinney, A.C.A., 





pattern of education for articled 
clerks and was one of the main 
speakers on education at the recent 
half-yearly conference of ACASS 
held in London (The Accountant, 
November 5th). 

He works for Arthur Andersen & 






Derek du Pré, Secretary ; Jeffrey Lawson, A.C.A., and Michael J. Holmes. 


e London CASS pictured at a meeting on Tu 

Stephen C. P. Parry, B.A., A.C.A., Chairman: G. R. Appleyard, F.C.A., President; 
A.C.A., Assistant Treasurer. Standing, left to right: Messrs J. S. Critchlow ; 
Miss J. C. Taylor, personal assistant to the Secre- 
he Reading Branch ; Messrs John Loveridge, 
vid Halstead ; Stuart McDonald, M.A., A.C.A., immediate 


Miss Alison Croser, representing t 


Co in their consultancy division, 
having transferred there from the 
auditing side because of his background 
in mathematics and computing ob- 
tained over the previous ten years. 


A bachelor, he shares a flat in 
Central London with three поп- 
accountant university friends. His 
main leisure interests lie in the field 
of travel, music and the theatre, and 
so far this year he has visited three 
continents. À keen hockey player for 
Hampstead, he plays for their 3rd 
XI (the rst Gentlemen's XI) and is 
enjoying his best start yet to a season 
having scored 8 goals in four matches. 
He is also in the process of becoming 
a family counsellor in the project 
run by the Blackfriars Settlement in 
Southwark. 


Stephen Parry looks forward very 


much to continuing his work with 
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the London Students' Society as its 
Chairman. 


New Vice-Chairman 


John Underhill, B.A., the new Vice- 
Chairman, is 23 and has been in 
articles with Whinney Murray & Co, 
of London, for just over two years. 
He took his degree in economics at 
Cambridge where he was an active 
member of the University Conserv- 
ative Association and served as its 
secretary. 

Since his election to the Society's 
committee last year, the library sub- 
committee under John Underhill’s 
chairmanship has succeeded in im- 
proving the library to a marked degree. 
He sees his new role as ‘manager’ of 
the Society and seeing that its members 
get value for money. 


PRESIDENT TO ATTEND 
BRISTOL CASS DINNER 


MR С. Croxton-Smith, M.A., LEG. 
F.C.A., President of the Institute, will 
be on home ground when he attends 
the annual dinner of the Bristol CASS 
on Wednesday, December 9th. Other 
speakers will include Mr Paul Chad, 
Barrister-at-law, Mr I. Harris, F.C.A., 
President of the Society, and Mr W. 
Hobson, secretary of the Society. 

To be held at the Grand Hotel, 
Bristol, at 7 for 7.30, tickets (price, 
£1 105) are available from Chris 
Bamber, 4 Chesterfield Buildings, 
Clifton, Bristol 8. 


BIRMINGHAM CASS SET 
THE TOWN ON FIRE! 


For organizer Peter Bailey, the Bir- 
mingham Students’ evening at the 
Dolce Vita, Birmingham's leading 
night club, on Wednesday of last 
week will not easily be forgotten. 
After a rapid sell-out of the 850 
tickets and a large waiting list, 
American singing star Tiny Tim, who 
had been booked as the main cabaret 
act, cancelled his engagement (as 
previously mentioned under ‘Round- 
about’). Negotiations were immedi- 
ately opened with other top calibre 
artists including Dave Allen, but 
these broke down a mere three days 
before the event was due to take 
place. Fortunately, Bob Monkhouse, 
the star attraction at the Society's 
Winter Ball in March, agreed to appear 
at the last minute and proved the 
climax of a first-class evening. There 
was dancing to a trio, a pop group and 


THE 
ACCOUNTANT 


a separate discothéque, and other 
cabaret performers included former 
pop-chart toppers, the Fortunes. 

Although the evening broke all 
previous Society attendance records, 
the dramatic sequel occurred only 
minutes after the last guests had left. 
Fire swept through the club, leaving 
a trail of disaster estimated at over 
£42,000. 

Afterwards, Peter Bailey told 
‘Roundabout’: ‘I was standing talking 
to the Club's manager at 2.40 a.m. 
in the cabaret room within feet of 
where the fire is reported to have 
started. We went downstairs, and ro 
minutes later the cabaret room was 
ablaze.’ He added: ‘It is to be hoped 
that the club's owners do not bill 
the Society for the total cost of the 
whole evening!’ 


DAY COURSE AT PRESTON 


ONLY a limited number of places are 
still available for the day-release 
course on ‘Management accounts — 
standard and marginal costing’ at the 
Harris College, Corporation Street, 
Preston, on December 3rd. Members 
of the Preston and District CASS 
should inform immediately the 
Society’s secretary, Bernard J. 
Waddingham, B.A.(ECON.), c/o Moore 
& Smalley, 14 Chapel Street, Preston 
РКІ SAH, whether they will be 
attending. 


Discussion Groups a Flop? 


The Society’s proposal to hold dis- 
cussion group meetings appears to 
have flopped. Out of nearly 200 
questionnaires sent to members seek- 
ing their views, only six bothered to 
reply. The idea is undoubtedly a 
good one, and angled as the proposed 
discussions would be to the exami- 
nation syllabus, Preston members 
ought to think again and give a more 
positive indication of their views. 


CAREER PLANNING 


CERTAINLY well worth attending will 
be the next meeting in London of the 
“Taverners' on December 3rd, when 
Mr R. J. Welsh, managing director, 
Mervyn Hughes, will be speaking on 
‘The importance of career planning to 
the young accountant’. Commencing 
at 6 p.m., the meeting will, as usual, 
be held in the Dive Bar, The Green 
Man, Bucklersbury. 

New members are always welcome 
to “drop in' at the meetings which are 
held on the first Thursday of every 
month. Those with any bright ideas 
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for future activities should get in 
touch with the chairman, Mr Jeffrey 
Lawson, A.C.A., or the secretary, 
Moelwyn Howell, c/o The Chartered 
Accountant Students' Society of Lon- 
don, 43 London Wall, London EC2. 


COMMON MARKET VIEWS 
AT SOUTHAMPTON 


THE Common Market, although not a 
panacea for all problems, did create 
a much needed third power and 
defensive bloc to aid world peace, 
declared Mr A. Parr, B.SC.(ECON.), 
F.C.C.S., speaking to members of the 
Southampton and District CASS on 
November roth. This was, he felt, 
perhaps the most important implica- 
tion of the Common Market. 

'In Britain we need more efficiency’, 
he said, and several embarrassing 
comparisons were made with Con- 
tinental countries. In his view, the 
French were not blocking Britain’s 
entry out of spite but out of regard 
for the Treaty of Rome, and Mr Parr 
added that he could not emphasize 
strongly enough the importance of 
this treaty. 

Various topics such as labour re- 
lations and the changing role of the 
accountancy profession were brought 
up, and members were told that they 
could expect more work and more 
development in South-east England. 


TAX AT ILFORD 


OVER 20 members of the South-west 
Essex Chartered Accountant Students’ 
Group attended a meeting of the 
group on Thursday of last week to 
hear Mr V. 5. Hockley, в.сом., C.A., 
F.A.C.C.A., explain some of the mysteries 
surrounding income tax and surtax 
computations. After outlining the 
administration of the tax system, Mr 
Hockley dealt with assessment and 
collection as well as the various 
schedules and cases, allowances and 
reliefs, and concluded by taking 
members through some examination 
questions. Unfortunately there was 
insufficient time to deal with the 
examples Mr Hockley had prepared, 
and he has agreed to go through these 
at a further meeting in the New ear. 

The next meeting will take place 
on Tuesday, December Ist, at The 
Angel, 109 High Road, Ilford, when 
Mr P. J. Rutteman, B.SC.(ECON.), A.C.A., 
will be speaking on "The verification of 
assets and liabilities’. Free sandwiches 
are available from 6 p.m. and the meet- 
ing commences at 6.45 p.m. 
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Self-Employed Persons: 
Retirement Annuities 


Mr Perer Rees asked the Chancellor 
of the Exchequer if he will take steps 
to encourage the growth of pension 
schemes for the self-employed. 

Mr PATRICK JENKIN: I assume that 
my hon. and learned friend has in 
mind changes in the tax provisions 
relating to retirement annuities for the 
self-employed. This matter is under 
review. 

Mr Rees: When my hon. friend 
comes to review the position, will he 
take into account the effect of inflation- 
ary trends on the limits imposed by 
the 1956 Finance Act and that the 
self-employed are the only category of 
the community who are not permitted 
to commute their retirement annuities, 
unlike Civil Servants, for example? 

Mr JENKIN: The answer to both 
parts of the question is yes, sir. 

Hansard, November 3rd, 1970. Oral 
answers, col. 840. 


Company Dividends 
Mr Dixow asked the Chancellor of the 
Exchequer if he will end fiscal dis- 
crimination against companies paying 
dividends to their shareholders. 

Mr Maurice MacMILLAN: We have 
made clear our intention to reform 
corporation tax so as to reduce the bias 
against distributions. 

Hansard, November 3rd, 1970. Oral 
answers, col. 841. 


Income Returns: 
Confidentiality 
Mr PETER Rees asked the Chancellor 
of the Exchequer whether, in view of 
the confidential nature of all informa- 
tion contained in returns of income 
made by taxpayers, he will give an 
assurance that such information will 
not be used as the basis of published 
statistics. 
Mr Patrick JENKIN: No, sir. But 
I can assure my hon. friend that no 
information about the affairs of any 


individual taxpayer can be derived 
from the published statistics. 

Hansard, November 3rd, 1970. Oral 
answers, col. 843. 


6d Piece 


Mr GEOFFREY FiwsBERG asked the 
Chancellor of the Exchequer whether 
he has considered Newsletter No. 21 
issued by the Decimal Currency Board 
which indicates that the 6d is to be 
replaced and is unlikely to be used by 
shopkeepers; and, in view of the 
Government's decision to consider the 
future of the 6d in due course, 1f he 
will give a direction to the Decimal 
Currency Board to cease issuing docu- 
ments which condition the public and 
shopkeepers to the disappearance of the 
6d and prejudice the issue. 

Mr Patrick JENKIN: The Govern- 
ment’s policy is that the 6d will remain 
legal tender for at least two years after 
decimal day. Its future thereafter 
will fall to be decided in the light 
of public demand for it; meanwhile 
the Decimal Currency Board have a 
statutory duty to furnish factual 
information and advice on decimaliza- 
tion. 

Hansard, November 
Written answers, col. 318. 


зга, 1970. 


Tax Arrears 


Mr Meacuer asked the Chancellor of 
the Exchequer what are the rules 
covering the collection of arrears of 
tax which appear to be irrecoverable, 
according to the various classifications 
under which arrears are placed. 

Mr PATRICK JENKIN: Irrecoverable 
arrears of tax are classified in the 
Annual Reports of the Comptroller 
and Auditor General on the Inland 
Revenue Appropriation Accounts 
under four heads – insolvency, com- 
position settlements, realization of 
securities, and taxpayer gone abroad 
or untraceable, etc. 'T'he first and last 
heads need no explanation. Composi- 
tion settlements are those in which the 


121 


Revenue accepts a sum which is less 
than the full liability but not less than 
the amount which it is estimated 
would be recoverable by legal process. 
Realization of securities represents the 
difference between the nominal value 
of securities accepted in payment of 
tax under section 417, Income and 
Corporation Taxes Act 1970, and the 
amount realized on sale. 
Hansard, November 4th, 
Written answers, col. 395. 


1970. 


Capital Gains Tax 
Mr Stratton Mirs asked the Chan- 
cellor of the Exchequer how many 
taxpayers have exercised the option 
for capital gains tax in the Finance 
Act 1968; and if he will arrange for a 
review of its operation. 

Mr Patrick JENKIN: I assume that 
my hon. friend is referring to the 
election to have gains or losses on 
quoted securities calculated by refer- 
ence to their April 6th, 1965, values 
without regard to acquisition cost. I 
regret that the information is not 
available. However, I have no reason 
to suppose that the arrangement is not 
working perfectly satisfactorily; per- 
haps my hon. friend would draw my 
attention to any complaints which he 
may have received. 

Hansard, November 
Written answers, col. 395. 


4th, 1970. 


Crowther Committee on 
Credit 
Mr GEOFFREY FiNsBERG asked the 
Secretary of State for Trade and 
Industry when he expects to publish 
the Report of the Crowther Com- 
mittee on Credit. 

Mr Вірівү: I understand that the 
Committee is in the final stages of 
preparing its report and it will be pre- 
sented to us shortly. We shall then 
arrange for its early publication. 


Hansard, November 9th, 1970. 
Written answers, col. 7. 
Decimalization 


Mr AnrHUR Lewis asked the Chan- 
cellor of the Exchequer what further 
steps he proposes to take to ensure 
that the introduction of decimalization 
does not lead to price increases. 

Mr Ніссіхѕ: The Decimal Currency 
Board will continue to remind traders 
that decimalization need lead to no 
overall increase in price levels and to 
urge the use of the Shoppers’ Table for 
retail price conversion wherever prac- 
ticable. The Board will distribute to 
the public a free guide to decimal 
money, containing the Shoppers’ 
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Table. Public and Press vigilance, the 
good example set by most traders and 
the pressures of competition will best 
deter unjustified increases. 


Hansard, November 6th, 
Written answers, col. 476. 


1970. 


Shipbuilding: Investment 
Grants 


Mr WINGFIELD DiGBY asked the 


Secretary of State for 'Trade and 
Industry how existing contracts in the 
shipbuilding industry will be defined 
for the continued eligibility of the 
shipowner for investment grants. 

Mr ANTHONY GRANT: 


Contracts 
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for ships will be treated in the same 
way as contracts for other assets. 
Whether a contract existed at mid- 
night on October 26th is a question of 
fact and law on which the applicant 
must satisfy us in each case. We shall 
be guided as necessary by legal 
advice. 

Hansard, November 
Written answers, col. 6. 


gth, 1970. 


Professions: Restrictive 
Practices 


Mr GOLDING asked the Secretary of 
State for Trade and Industry what 
steps he intends to take following the 
report of the Monopolies Commission 
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on restrictive practices within the pro- 
fessions (Command Paper No. 4463) 
to make it possible for the unqualified 
to offer services except in the circum- 
stances laid down in paragraph 310 of 
that report. 

Mr Ripley: The Government agree 
with the Commission that intervention 
to prevent the offering of a service by 
the unqualified is justified only in 
special circumstances. We shall be 
better able to judge what steps should 
be taken when I have the profession's 
response to my request to them to re- 
examine their practices. 

Hansard, November 
Written answers, col. 441. 


5th, 1970. 
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PROFESSIONAL NOTICES 


Dixon, WILSON, TUBBS & GILLETT, 
Dixon, WILSON & Co, Chartered Ac- 
countants, announce that with effect 
from November gth, 1970, they have 
admitted into partnership, Messrs 
JOHN GODFREY, B.A., A.C.A., WILLIAM 
DENNIS Downes, Е.С.А., ALBERT 
FREDERICK STOKES, F.C.A. 

GOLDBLATT & Co, Chartered Ac- 
countants, of 64 South Audley Street, 
London WiY sFD announce that 
Mr B. J. FERGUSON, A.C.A., and Mr 
R. B. Press, A.C.A., have been admitted 
to partnership. 


Mr JOHN Номт, B.COM., C.A., of 14 


JOHN FOORD & 


137 VICTORIA STREET, LONDON SWI 


St Vincent Street, Port of Spain, 
Trinidad, W.I., announces that he has 
assumed as a partner Mr TERRANCE 
CHANG, A.C.A., with effect from Мо- 
vember Ist, 1970. Practice will be 
carried on in the name of Јонх Нохт 
& Company. The firm's address will 
remain unchanged. 


MANN Jupp & Co, Chartered Ac- 
countants, of 8 Frederick’s Place, Old 
Jewry, London EC2, announce that 
Mr Jonn Соч MONTGOMERY 
WILLIAMS, F.C.A., of Swansea, has been 
admitted to the partnership with 
effect from July Ist, 1970. 


MANN Jupp Marcu & Co, Char- 
tered Accountants — Midlands prac- 
tice, announce the merger of their 
practice with the Birmingham practice 
of ABBOTT DEELEY Hit & C. 
Chartered Accountants, with effect 
from September rst, 1970. The amal- 
gamated firm will practise under the 
style MANN Jupp Marcu & Co, from 
Edmund House, 12 Newhall Street, 
Birmingham 3, and 18 Greenfield 
Crescent, Birmingham 15. 


APPOINTMENTS 


Mr P. S. Caffrey, B.coM.. А.С.А., 
A.C.P.A., financial controller and sec- 
retary of Irish University Press, has 


been appointed to the board of the 
company. He also joins the boards of 
Owen Hamilton Publishers and 
MicroGraphics International. 


Mr R. G. Drayson, F.C.A., has 
become secretary of William Mallinson 
& Denny Mott following the retire- 
ment of Mr W. E. Mackie, c.a. 


Mr Leonard Blake, F.C.W.A., А.С.1.5., 
has been appointed chief accountant 
and secretary of Brookdeal Electronics. 
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Mr Leonard Blake. Mr Arthur W. Cox. 


Mr Arthur W. Cox, Е.С.А., A.C.LS., 
M.B.I.M., has become chief accountant 
of Imperial Machine Company. 


Mr Hugh Hay, МА., А.С.А., has 
joined Hillspan-Hill Construction Co, 
as financial controller. 


Mr A. B. Wilson, F.c.a., and Mr 
Maurice Estrin, F.c.a., have been 
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appointed to the board of United 
Drapery Stores. 


Sir Reginald Wilson, B.COM., C.A., 
M.INST.T., at present Chairman of the 
National Freight Corporation, has 
accepted an invitation to join the 
board of ‘Transport Development 
Group and will become deputy- 
chairman of the company. 





аһ OMA: 


Sir Reginald Wilson. Mr J. B. Duncan. 


Mr J. B. Duncan, C.A., M.INST.T., 
has been appointed managing director 
of Transport Development Group 
with effect from January Ist, 1971. 
Mr Duncan has been a director of 
the company since September 1960 
and was appointed deputy managing 
director in 1969. 


Mr David Milne, c.A., has been 
appointed to the board of Jessop- 
Saville as a non-executive director. 
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Mr D. Whatley. 






Mr D. Milne. 


Mr David Whatley, A.C.A., chief 
accountant of Stanley Gibbons, has 
become a director of Stanley Gibbons 
Currency, a new company formed to 
deal with banknote collecting. 


Mr S. J. Pears, Е.С.А., has been 
appointed a director of Telephone & 
General Trust. 


S.A.Y.E. FOR 
THE CAPITAL 
INVESTOR 
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CENTENARY CELEBRATIONS 


Howard, Howes & Co, Chartered 
Accountants, of London and Guild- 
ford, recently celebrated their cen- 
tenary and have held receptions for 
clients and business associates at 
Apothecaries Hall in London and at 
the Civic Hall in Guildford. 

In addition, a dinner and dance 
for past and present members of 
the staff was held at the Cafe Royal 
when the guest of honour was Mr 
Claude Croxton-Smith, M.A., LL.B., 
F.C.A., President of The Institute of 
Chartered Accountants in England 
and Wales. The toast of "The Guests' 
was proposed by Mr W. T. Meigh, 
F.C.A., the present senior partner, who 
recalled in his speech the early history 
of the firm, and Mr Croxton-Smith 
replied. 

The toast of "The Firm’ was pro- 
posed by Major C. H. Nathan, F.C.A., 
who had been a partner for almost 
fifty years, and in his speech he 
exhorted present members to go 
forward into the next hundred years, in 
the following terms: 

Toil on, Old Firm, no effort grudged 

And by your deeds shall you be judged. 

Solve every problem small or great, 

Seeing always that your road be straight; 

Untouched by weak or craven fears 

Keep high your skill for future years. 

Serene in will, strong as of yore 

Keep brighg those names who went 

before. 
It is interesting to record that both 
the sons of the founder of the firm, 
Mr Walter Howard, are still living 
and one of them was able to attend one 
of the receptions. The other, Mr W. 
Newman Howard, who was a partner 
in the firm for nearly forty years, was 
regrettably not well enough to attend. 


INLAND REVENUE PUBLICATION 
Stamp Duties 


The leaflet giving information re- 
garding the stamp duties with which 
secretaries, registrars and other officers 
of companies are concerned (Form 11) 
has been brought up to date and revised 
to include the provisions of the Finance 
Act 1970. 

Copies are obtainable free of charge 
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from the Controller of Stamps, Bush 
House, South West Wing, Strand, 
London WC2B 4QN (in Scotland, 
from the Comptroller of Stamps and 
Taxes, 16 Waterloo Place, Edinburgh 
1) or from the office of any Dis- 
tributor of Stamps. 


ACCOUNTANT CONTESTS PARTY 
OFFICE 


Amongst the nominations for the 
honorary chairmanship of the Liberal 
Party is Mr R. 5. Wainwright, M.A., 
F.C.A., who represented Colne Valley 
in the last Parliament. At the General 
Election earlier this year he again 
contested the constituency, but was 
narrowly defeated. 

Mr Wainwright, who is 52, was 
admitted to membership of The 
Institute of Chartered Accountants in 
England and Wales in 1949. A partner 
in the Leeds firms of Peat, Marwick, 
Mitchell & Co and Beevers & Adgie, 
he is reported to be retiring from 
practice to devote himself to his 
political interests. 


FINANCIAL AID FOR BUILDERS 


The various forms of financial aid 
available to builders and their clients 
in the conduct of their operations are 
described in a new guide published 
by the National Federation of Building 
Trades Employers. 

The guide gives brief descriptions 
of the scope of each type of assistance — 
grants, allowances, loans, etc. — and 
indicates where fuller details can be 
obtained. A map included in the guide 
defines the Development, Special 
Development and Intermediate Areas 
which qualify for special grants. 

The Government is currently re- 
viewing the present levels of assistance, 
and the guide warns that builders 
contemplating activities which qualify 
for such assistance should bear in 
mind the possibility of changes in the 
nature of the grants that can be 
claimed: an appendix sets out present 
Government thinking on this subject, 
so far as it is known. А second 
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appendix deals with the tax treatment 
of Government grants. 

The guide costs ros post free (ss 
post free to NFBTE members), and 
copies are available from the Pub- 
lications Section, National Federation 
of Building Trades Employers, 82 
New Cavendish Street, London W1M 
SAD. 


NATIONAL MANAGEMENT 
GAME 


So far about 7oo teams — some 4,ooo 
players - from Britain and Ireland 
(both North and South) have entered 
for the 1971 National Management 
Game sponsored by The Institute of 
Chartered Accountants in England 
and Wales, the Financial Times and 
International Computers Ltd. 

Applications close at the end of this 
week and the game opens on January 
4th. There will be five rounds, the 
first four of which will be played by 
post, and the final will be held in 
London on July 17th. 


THE NATIONAL ASSOCIATION 
OF PENSION FUNDS 


To fill the gap in the dissemination of 
information relating specifically to 
pension matters — both occupational 
and State — The National Association 
of Pension Funds has issued a broad- 
sheet, Pensioneer, and the first issue has 
recently been distributed to over 2,000 
pension funds. In his introductory 
messagethe Association's chairman, Mr 
J. Н. Nuttall, J.P., F.C.A., states that the 
broadsheet is offered as a companion 
to the long-standing publication Cur- 
rent Notes and also in due course to a 
quarterly journal which has been 
planned for production during 1971. 
Current Notes will continue, as and 
when necessary, strictly as a work of 
reference and as a supplement to the 
journal. 

The Association's aim is to produce 
ten copies of the Pensioneer a year, and 
further information may be obtained 
from Mr R. A. F. Penn, chief executive 
ofhicer, The National Association of 
Pension Funds, 14 Queen Anne's Gate, 
London SWI. 
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COURSES AND 


Agricultural Tax Problems 


Professor G. S. A. Wheatcroft will 
conduct a series of three two-day 
conferences on the special tax prob- 
lems of farmers at the Majestic Hotel, 
Harrogate, on November 30th and 
December rst; the Royal Lancaster 
Hotel, London, on December 3rd and 
4th, and the George Hotel, Edinburgh, 
on December r4th and 15һ. 

The courses will be under the 
sponsorship of Associated Business 
Programmes Ltd, and a panel of 
distinguished speakers, including Mr 
G. Penrose, M.A., LL.B., C.A., will deal 
with the impact on owners and tenants 
of agricultural land of income tax, 
surtax, corporation tax, capital gains 
tax, estate duty and stamp duty, and 
indicate solutions to the problems 
that arise from such impositions. 

Full details of the courses may be 
obtained from Mrs Helen Sasson, 
Managing Director, Associated 
Business Programmes Ltd, 17 Buck- 
ingham Gate, London SW1. 


Discounted Cash Flow 
A one-day seminar on ‘Discounted 


cash flow’ will be held at The School 
of Management Studies, The Poly- 
technic of Central Londorf on Decem- 
ber rst, and is designed to provide 
managers with an understanding of the 
use of DCF for appraising capital 
investment projects. 

Cost of the seminar is £12, including 
coffee, lunch and tea, and applications 
should be made to the Registrar, at 
35 Marylebone Road, London NWir. 


Management 


Designed for accountants and finance 
directors, a two-day conference on 
‘Less risk, more profit’ is being held 
by Management Studies Centre at the 
Piccadilly Hotel, London Wr on 
December 15th and 16th. Sources and 
types of uncertainty, concepts in risk 
analysis, and problems of measure- 
ment and computation will be dis- 
cussed on the first day of the con- 
ference, the second day being devoted 
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to case problems for group discussion 
on such subjects as newly acquired 
companies and plant development. 
Fee for the conference is Дао, 
covering lecture notes, coffee, lunch 
and tea, and applications should be 
made to the Programme Controller, 
Management Studies Centre Ltd, 14 
Queen Victoria Street, London EC4. 


Control of Overheads 


‘Management’s role in the control of 
overheads' is the theme of a one-day 
conference to be held by ITI 
(Europe) Ltd at the Park Lane Hotel, 
London, on December 2nd. Speakers 
will include Mr Peter Marshall, r.c.a., 
finance director, Norcros Industrial 
Group, and Mr David Slater, r.c.a., 
finance director, Ralli International 
Ltd. 

Overheads will be treated at four 
levels: group HQ, operating company 
management, office management and 
factory management. The various 
sessions will be devoted to descriptions 
of actual methods of curbing over- 
heads without loss of efficiency. 

A brochure giving further details 
of the seminar is available on request 
from ITI (Europe) Ltd, 185 Piccadilly, 
London WriV OEE. 


Taxation 


"Tax planning for the family company’ 
is the title of a one-day seminar to be 
held at the Hotel Metropole, Leeds, 
on Thursday, December roth, by 
Professional Seminars Ltd. Aimed at 
giving practical advice on diverse tax 
problems and mitigation of taxation, 
the subjects to be dealt with by Mr 
J. P. Hardman, A.C.A., A.T.L.L., and Mr 
F. A. Bévi, MA, LL.B., ACA. 
include planning for shortfall in close 
companies, company reconstruction 
schemes, and estate duty planning. 

Applications to attend should be 
made to the Secretary, Professional 
Seminars Ltd, PO Box 381, Man- 
chester 2; fee is £16 16s, including 
coffee, luncheon and tea, and course 
literature. 


VALUERS OF LAND 


BUILDINGS 


213 ST VINCENT ST. GLASGOW PLANT AND MACHINERY 
TELEPHONE: 041-248 3221 
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November 19th, 1970 



















JORDAN PUBLICATIONS 


THE CHARTERED SECRETARIES MANUAL 
OF COMPANY SECRETARIAL PRACTICE 


by S. J. S. Eley, FCIS, and 
R. C. Hetherington, FCIS. 


Price (including supplement 1 — August 1970) £6 
by post £6 8s Od 


An eminently practical and comprehensive work in loose 


leaf form, on modern company secretarial practice. 


THE COMPANY SECRETARY'S 
DESK DIARY FOR 1971 






A popular and hardy annual, containing a summary 
of Company Law and other useful information for the 
Company Executive. 


Price (including P.T.) 32s — by post 35s 


Published under the authority of the 
Council of the Chartered Institute of Secretaries by 


JORDAN & SONS LTD 


WILEC HOUSE, CITY ROAD, LONDON ЕСТ 


оиа 


То: Edwin Bennett, Director, 
Hill Samuel's Registration Department 
6 Greencoat Place, London SW1 


o — аа 
| would like to know how much the Company 
Secretary benefits from professional assistance 
given by the 


HILL SAMUEL 


SHARE 
REGISTRATION 


SERVICE 


Please send me your brochure (if you prefer to 
telephone, Mr Bennett's number is 01-828 4321) 
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AT THE LONDON AUCTION MART 





reversionary shop property 








ACCOUNTANT xin 















OFFER FOR SALE BY AUCTION 





TUESDAY, DECEMBER 8th, 1970—3p.m. 


(Unless previously sold) 


Outstanding group of 
freehold & long leasehold 















investments 





BARKINGSIDE 
BRIGHOUSE 

BRISTOL 93 Regent Street, Kingswood 
CHESTER 16 Eastgate Street and 16 Eastgate Row 


CHESTERFIELD 
5/13 Cavendish St, 6/14 Stephenson Place 


CHINGFORD 22 Old Church Road 
CROYDON 22/23 Surrey Street 
HAYES MIDDLESEX 1078/1084 Uxbridge Road 
HERTFORD 


64/66 High Street 
11 Bradford Road 


























12/14/16/18 Fore Street 











LEICESTER 9/11 Cheapside 
LIVERPOOL 5 Ranelagh Street 
NOTTINGHAM 4 Chapel Bar 
PRESTON 100 Fishergate and 23 Chapel Walk 
ROMFORD 26/48 Collier Row Road 
SKIPTON 6 Sheep Street 
WALLASEY 





1/15 Coronation Buildings, Wallasey Road 


WIMBLEDON 47 The Broadway 
WORCESTER 








7/8 Mealcheapen Street 













Tenants include: 


Etam Ltd, Jaeger Co Ltd, Halfords Ltd, Boots the Chemists 
Ltd, Jas Smith & Sons (Cleaners) Ltd, South Western 
Electricity Board, Coats Patons (Retail) Ltd, F. W. Woolworth 
& Co Ltd, Mac Fisheries Ltd, A.B.C. Ltd, Crown Wallpaper 
Ltd, etc. 










Producing £1 7,525 Per Annum 
VALUABLE REVERSIONS FROM 1972 









Joint Auctioneers 


Healey s. Baker 


29 St George St, Hanover Sq., London W1R OAE 01-629 9292 x 











. i WEATHERALL GREEN & SMITH 
WG:S 99 Chancery Lane London W.C2 01-405 6944 
Lodi 


and in Paris 





CASE ONE 


Joe Simple 


FRUSTRATION 

NO PROSPECTS 
NO PROMOTION 
NO RISE NO HOPE 


BUY NEWSPAPERS 
READ PERIODICALS 
SPEND SEVERAL WEEKS 
WRITING APPLICATIONS 
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CASE TWO 


Peter Smart 


FRUSTRATION 

NO PROSPECTS 
NO PROMOTION 
NO RISE NO HOPE 


PHONES 01-353 3861 
HAMILTON EXECUTIVE 
CONSULTANTS 


ONLY A QUARTER 
REPLIED. FINALLY 
TWO INTERVIEWS 


TWO MORNINGS OFF, 
BOSS SUSPICIOUS 


3 WEEKS WAITING 
FOR REPLIES 
BOTH NEGATIVE 


REMAINS IN 
PRESENT JOB 


FRUSTRATION 


NO PROSPECTS 
NO PROMOTION 
NO RISE NO HOPE 








ACCEPTS ONE WITH PROSPECTS 
PROMOTION RISES AND HOPE 


APPLICATION FORM 
RECEIVED AND RETURNED 


A PROFESSIONAL INTERVIEW 
AT HEC (4 NEW BRIDGE ST, 
LONDON EC4) WITH AN 
EXPERT CONSULTANT 


4 FIRST-CLASS INTERVIEWS 
WITH PROSPECTIVE EMPLOYERS 


DAY OFF, BOSS SUSPICIOUS 


3 OFFERS ON THE SPOT 





THE CHOICE IS YOURS 
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EAST SUSSEX AND 
KENT BORDERS 


tered Accountants require Seniors, 
fied and unqualified. Good con- 
is, fair salaries, and pleasant 
undings. 

ply Box ES 7384. 





(DING AND PROGRESSIVE West 
' firm require manager for centralized 
:partment of branches. Preparation 
unts from incomplete records and 
‘amount of management information 
using Logabax analysis machine. 
computer in this field envisaged. 
е partnership in mind. Applicant 
‚а committed Christian with about 
ars' professional experience since 
1g as a chartered accountant, — Box 


EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants. London NW1. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6031. 
F.C.A., North London and West End, with 
rapidly expanding practice, seeks semi-senior 
up to £1,450 p.a. and senior up to £2,000 for 
interesting position with prospects. — Tel. 
01-348 4551. 

HARROGATE CHARTERED ACCOUNT- 
ANTS require newly qualified accountant, 
able to work on own initiative. Excellent 
prospects and working conditions. Audit 
clerks, all grades. - Apply, Free, Smith & Co, 
4 Princes Square, Harrogate. 
PORTSMOUTH ACCOUNTANTS require 
iunior and semi-senior audit clerks, some 
knowledge of taxation an advantage. 


Excellent prospects for a young man able 
and willing to aualifv — Write dataile Af awa 





NEWLY QUALIFIED? 


A YEAR IN THE SUN? 


MALTA. Excellent opportunity for 
young man as senior in charge of audits 
to join fast expanding practice (20 staff) 
for one year or longer. – Reply immedi- 
ately with full details to J. B. Titchener 


& Со, 29 Dorset Square, London NWI1. 


inovemoerT iytn, 17 


HIGHEST SALARIES for accountants a 
accounts staff — all levels — in the professi 
commerce and industry. Also long- a 
short-term temporary assignments. — Cons 
us now. — Imperial Agency, 38 Dean Stre 
Shaftsbury Avenue, London WI. (01— 
6384/7074.) 

INTERESTED in a professional positi 
in the salary range between £2,000 and ab 
£3,000 p.a.? A selective approach is offen 
without charge, by D. G. Leonard, r.c. 
proprietor of Accord Appointments. 34- 
Maddox Street, Oxford Circus, London W 
Telephone 01—629 1804. 

NORTH STAFFS. – Chartered accountai 
with varied practice require senior au 
clerk to assist on audit and preparation 
accounts of medium-sized companies. 
Please write with details of age, experier 
and salary required to Donald H. Bates 
Co, 110 Lichfield Street, Hanley, Stoke-c 
Trent. 





NORTH-WEST LONDON 


Qualified accountant required to take 
full charge of books etc. for expanding 
electronics company. 

Duties will include preparation of 
internal accounts budgets, projections, 
etc. 

Salary £3,500 per annum. 
Reply, giving details of experience to 
date to Box NW 7366. 


TI 
P.A. TO PARTNER 

Chartered Accountants require qualified 

C.A. (aged 25-40) having sound pro- 

fessional experience in the work as- 

sociated with a provincial firm. 

Congenial West Country location with 


excellent prospects for advancement. — 
Box PA 7317. 


T T n 
P.A. TO PARTNER. – Small to mediu 
firm in West End have a post for a recent. 
qualified person or experienced senior : 
P.A. to one of their six partners. Friend! 
atmosphere. Three weeks' holiday. Luncheo 
vouchers. Salary according to experience an 
qualifications. — Box PA 5942. | 


тт 


PERSONAL ASSISTANT TO PART- 
NER required by Thornton Baker & 
Co, Bedford Office. The successful ap- 
plicant will also be an Audit Manager of 
a section of the practice looking after 
mainly medium-sized jobs. Five-day 
week, three weeks' holiday. Contribu- 
tory Staff Pension Scheme. Car Allow- 
ance. Realistic salary at current rate, 
applicable to age and experience. assist- 
ance given with removal expenses. — 
Apply: Staff Partner, 15 Goldington 
Road, Bedford. 
» 
e Il -————————— Eú 
QUALIFIED SENIOR, aged 25-30, fo 
medium-sized firm in City. Opportunity fo 
admission to partnersnip after trial period 
— Write with details of experience an 
salary required to Box QS 5919. 
RECENTLY QUALIFIED C.A. or finalis 
required as P.A. bychartered sole practitione 
in Kent facing embarrassing expansion 
Prospects include early branch managemen 
and subsequent partnership. – Box RQ 5880 
RELIABLE SUB-CONTRACTORS re 
quired. - Box RS 5937. 


————————————— 


RICHMOND (SURREY) ACCOUNT- 
ANTS. Rapidly expanding and progres- 
sive firm require (а) SENIOR AUDIT 
CLERKS with experience or qualifica- 
tion able to take responsibility, and 
(b | SEMI-SENIOR ACCOUNTS 
CLERKS. Excellent prospects, good 
salary, pension scheme, and luncheon 
vouchers. Pleasant working conditions. — 
Apply Box RS 7356. 





SENIOR AUDIT 
MANAGER 


WEST END 


An experienced mature manager is 
required by the West End office of an 
international firm of chartered ас- 
countants. His personality and ability — 
will determine his salary and prospects. 
Responsibilities will include some inter- 
national work, public and private com- 
pany audits and investigations. — Apply 
Box SA 7327. 
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An individual, interesting, non-routine role 


TAXATION ACCOUNTANT 


up to £4,000 p.a. (attractive benefits) 


unity for later promotion to a senior 
A.A.C.C.A., or Graduate Inspectors of 
tion Specialists of appropriate calibre. Our clients are a Trade Association 
ct as Secretary to a Taxation Committee com- 


MHA 





ACCOUNTANCY 
DIVISION 


Located in the City, this attractive appointment offers the opport 
executive position and is open to q 
Taxes aged under 40, who are Taxa 
of major importance and duties demand full competence to a 
prising a number of Taxation Managers. A diplomatic personality is essential allied to capacity to undertake 
Overseas taxation and to prepare memoranda 
for submission to the U.K. and Overseas governments and fiscal authorities. Occasional travel overseas will 
free life assurance, assistance with removal expenses – 
ave — free luncheon facilities. 


research into problems affecting b 


be necessary. Non-contributory pension scheme, 
generous house purchase terms — 


Applications in strict confidence under reference C.3474, to Col H. D. Mugge 
Associates Limited, Management and Executive Recruitment Consultants, 


Mervyn Hughes 


ualified accountants, A.C.A., C.A., 


oth United Kingdom and 


four weeks’ annual le 


DPW UY AU LN ДУХ А 


59 St Mary Axe, London EC3. Tel. 01—283 0037. 


"ue ET 


MI-SENIOR CLERKS required by 
idly expanding small West End chartered 
‘ountants. Successful applicants will nave 
ed and interesting work with excellent 
yspects. Clients include several public 
mpanies. Luncheon vouchers. — Write 
x SS 5930. | 
)MERSET. - C.As with expanding 
ictice require an assistant with general 
dit experience. Good salary, life assurance 
nsion scheme. - Please send details in 
nfidence to Box SC 5878. 

JRREY/HANTS BORDER. – Senior and 
ni-senior (qualified or unqualified) as- 
tants required by progressive firm. 
»mpetitive salaries and pension scheme. — 
ill particulars to Box SH 6062. . 
AXATION. - Expanding and progressive 
ofessional firm of accountants in Hamp- 
ire and Surrey require a manager to control 
eir Farnham tax department. — Curriculum 
tae to Box TE 5815. 





TAXATION 


pportunity arises in City Chartered Ac- 
untant's office for an ambitious taxation 
isistant to join expanding personal taxation 
epartment, Experience of Lloyd's Under- 
riters desirable but not essential. Top salary 
aid for right man. - Box TO 7383. 





TAXATION. - Senior Assistant required 
by London Chartered Accountants to 
take charge of personal tax cases. Per- 
manent and progressive position. Pen- 
sion scheme, luncheon vouchers. — Please 
reply, with details of experience to M.S. 
Bradford & Co, Manfield House, 376 
Strand, London WC2. 





TAX MANAGER 
LONDON 


Tbe West End office of an international 
firm of chartered accountants requires an 
experienced tax manager. He will be 
responsible to the partners for all as- 
pects of taxation and have a staff of six 
to assist him. Pleasant working 
conditions and an excellent salary — 
fully commensurate with experience. — 


Apply Box TM 7326. 


€ €—— s n —— ———————á 


TIRED OF COMMUTING? 


- Why not apply to C. McDonald & Co of 
78 Victoria Road, Surbiton, Surrey? We 
require an experienced Senior Assistant, 
capable of managing a section of our 
varied and progressive practice. We also 
have a vacancy for an able Semi-Senior. 
Good salary and prospects. - Please 
reply in writing, giving details of career 





The following is provided: 


merit and market rates. 


ability. 






specialists. 


WATFORD CHARTERED ACCOUNT- 
ANTS require managing clerk (30-50). 
Qualification nreferred. £2,000- £2,500. Could 
lead to partnership in about two years. - 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (01-554 3484). 

WEMBLEY CHARTERED ACCOUNT- 
ANTS require experienced assistant. Per- 
manent, progressive and responsible position 
accountable direct to the partners. Starting 
salary not less than £1,500 per annum. — Box 


WC 5977. 

WORCESTER CHARTERED ACCOUNT- 
ANTS require senior clerk, preferably 
qualified, salary according to experience, 
pension scheme, partnership prospect. — 
Apply to W. J. N. Sherratt of E. H. B. Butler 
& Co, 14 Sansome Walk, Worcester. 
YOUNG CHARTERED ACCOUNTANT 
with two years' experience since qualifying 
required by City chartered accountants for 
senior position. Partnership prospects. — Box 
YC 5986. 


 ———— F“ 


ARTICLED CLERKS 


 —— mr ans 


ARTICLED CLERKS with background 
knowledge of book-keeping required by 
С.А <. London W1. Excellent opportunities 


ridge, O.B.E., Managing Director, 


Professional 


Kidsons require for their Group of Practices, Chartered Account- 
ants, Certified Accountants, Qualified Tax men, and experienced 
unqualified professional personnel for the South Eastern, Midlands, 
and North Western areas of their Group. 


Varied and interesting work with progressive levels of responsibility. 
Competitive terms of employment, with continuous reviews for 


Work in an energetic but personal atmosphere where the progress 
of the individual is of major importance. 


Opportunities for substantial promotion for those of exceptional 
Modern professional methods, and the support of departmental 


Continuous training to improve knowledge and performance. 


Please reply in confidence to the Staff Partner at Sardinia House, 
52 Lincoln's Inn Fields, London WC2. 


Trent House, 


ARTICLED CLERKS (preferably with 
previous U.K. experience) required by pro- 
gressive West End firm of chartered ac- 
countants. The practice has a provincial 
office which deals with almost all the routine 
accounts so that only the more interesting 
type of smaller private companies etc., are 
dealt with from London. Successful appli- 
cants will receive excellent experience in a 
varied and interesting practice and there will 
be ample opportunities for advancement. — 
Box AC 1000. 





COMMERCE 
AND INDUSTRY 


ACCOUNTANT. - Non-ferrous metal 
distributors require an experienced man, 
aged 30-45 for accounts department with 
prospects of overall responsibility within 2—3 
years. — Reply in writing to Box AN 7320. 

AN EXCEPTIONAL VACANCY exists 
in the London office of old-establisned 
investment advisers for a well-edu-ated, well- 
informed man (27-34) able to deal at highest 
levels with a wide variety of businesses. 
Applicants should have some financial 
knowledge. Considerable training will be 
given. Salary £2 500 to £3,000. — Practitioners 
































A BEST-EVER SALARY for accountant: 
temporary and permanent. Qualified st 
can earn more than ever before. — Conti 
Consultant, Taylor Staff Bureau, 11 Ludg: 
Hill, London EC4 (entrance Creed Lan 
Tel. 01-236 7102/3/4. 

A BOOK-KEEPER/ACCOUNTANT 
take charge of accounts office. To superv 
bought and sales ledgers, to do wages a 
salaries, nominal ledger,cash-book, etc., up 
trial balance. - Apply Mr Bourne, H. 
A. M. Cooper Limited, 56-62 Stoke Newii 
ton Road, London N16. Phone 01-254 23 





A.C.A./A.C.W.A. 


FINANCIAL CONTROLLER 
SALARY £4,250-£5,000 PLUS 


Our client, a major operating division o 
an international Public Company en 
gaged in the engineering industry am 
based in the Southern Home Countie 
is wishing to recruit an A.C.A./A.C.W.A 
with sound industrial/commercial ey 
perience. Excellent prospects exis 
within the Group and fuller details ca 
be obtained from Graham Elmslit 
Criterion Appointments Ltd, Queen 
House, Leicester Square, London WC; 
xu 3388 (01-942 2004 from 7-1 
p.m.). 





ACCOUNTANT, QUALIFIED, т 
quired to take charge of accounts depar 
ment of new and growing publishir 
company in West End. Interesting po 
with scope to develop modern accoun 
ing techniques. Salary negotiable агош 
£2,000 p.a. with exciting prospects. 
Box AQ 7399. 





ACCOUNTANT - INSURANCE 


A qualified Accountant required by Ci 
General Insurance Company as Assista 
Accountant. Age 30-35. Salary will n 
be less than £2,500. There are excelle 
prospects for promotion. 


Terms and conditions of service | 
clude Staff Mortgage, non-contributc 
pension scheme. Staff Restaurant. 
Apply to Box A/3822, c/o Charles Barl 
& Sons Limited, Recruitment Divisi: 
20 Cannon Street, London EC4. 





ACCOUNTS MANAGER (male) 
experienced, required by West End ‹ 
tainment company. Five-day week. 
tractive salary for suitable applicai 
Write Box AM 7393. 

ATTRACTIVE OPPORTUNITY for | 
fied accountant, preferred age 25—30, 
some experience of internal auditing 
group of companies in the electronic: 
(wholesale and retail) located in Londo: 
Principal duties will be internal audi 
continuous review of systems with res] 
bility to the group financial cont 
Salary negotiable in the region of £2,50 
— Apply in writing to Stoy, Hayward , 
(Ref. LSF), Chartered Accountant 
Wigmore Street, London W1. 
BOOK-KEEPER/ACCOUNTANT req 
preferably with motor trade expel 
Salary negotiable. - Apply in writi 
Norman Reeves (Trucks) Ltd, Dawley 
Hayes, Middlesex. 


————— M ——s 


CHIEF CASHIER 


Our Chief and Deputy Cashiers rt 
in 1971. We are an expanding | 
needing a very reliable man in charg 
our accounts who nas experience 
modern methods. Scope for hard v 
and enterprise. Four weeks' holi 
Salary by arrangement. Experienc 
Solicitors’ accounting essential. 


Apply by letter to the Fina 
Partner, Lee, Bolton & Lee, 1 
Sanctuary, London SWI. 


————————— H— — — 


CREDIT CONTROLLER (male or і 
required by group of companies in 
shire. Good commercial knowledge es 
Please give full details of experien 
salary required. If there are any con 
to which you would not like your app! 
farwarded nlease enclose application 


— —— HA ws eR ДКА YE 


J. LYONS & COMPANY LIMITED 


CHIEF INTERNAL 
AUDITOR 


To fill a vacancy caused by promotion, J. Lyons & Co Ltd 
require a qualified accountant to take over as Chief Internal 
Auditor. The successful candidate will have had several 
years' post-qualification experience either in the internal 
audit department of a large company or in an accountancy 
position where he has obtained a broad knowledge of modern 
accounting procedures, including computer applications. He 
will probably be between 30 and 40 years of age. 


Commencing salary £3,000—£3,500 per annum, with good 
prospects for advancement within the Company. 


Contributory pension scheme with free life assurance and 
other attractive benefits. 


Applications please, with full personal details including 
education, training and experience, to: 


Mr C. R. Pinfold 
Turquand, Youngs & Co 
Chartered Accountants 
4 Coleman Street 
London EC2 





FINANCIAL 
ACCOUNTANT 


to head financial accounting 


RTITB Headquarters, Wembley 
UP TO £3.500 


He will report direct to the Director of Finance for the Road 
Transport Industry Training Board and be responsible for: 
preparation of the annual balance sheet and income and expendi- 
ture accounts; preparation of periodical financial reports; 
receipt oflevy and payment of grants; supervision ofa department 
of 18. Computerisation of the accounting functions is presently 
planned (Honeywell 125) and he will be expected to assist in this 
development. 


The Board employs approximately 750 staff and has, apart from 
its Wembley headquarters, a number of regional offices, a large 
Multi-Occupational Training Centre in Shropshire and a second 
training centre under construction in Scotland. 


Applicants should be qualified accountants (A.C.A. or A.C.C.A.) 


and have recent knowledge of EDP systems. Previous managerial 
experience is expected. 


Four weeks' holiday; contributory pension and life assurance 
scheme; modern office working conditions. Please send relevant 
personal history stating how the above requirements are met 
and quoting reference J.206 to: 


ЕЗ J. R. Barber, Personnel Manager, RTITB, 


Capitol House, Empire Way, Wembley, 
el Middlesex HA9 ONG. 











November 19th, 1* 


CHIEF 
ACCOUNTANT 


The Peerless Refining Company Limited 





The Peerless Refining Company, a subsidiary of The Distillers 
Company Limited, manufacturers of edible oils and fats, have a 
vacancy for a Chief Accountant at their Liverpool headquarters. 

The man appointed will be responsible to the Managing Director 
for the production of the financial accounts, the provision of manage- 
ment control information, budgetary control and cash forecasting. 
He will also be in charge of the personnel in the offices and will be 
generally expected to take an active part in the management function. 

Candidates should preferably be between 35 and 45, must hold a 
recognized qualification in accountancy and have knowledge of 
management accounting and of costing procedures applicable to an 
industry where the cost of raw materials is variable. They should 
have had several years' experience in accounting and knowledge of 
punch card accounting and data processing would be an advantage 
but is not essential. 

Write giving full details of qualifications and experience to 
the Central Staff Department, The Distillers Company 
Limited, 21 St James's Square, London SW1. 


THE DISTILLERS COMPANY LIMITED 





Accountancy Task Force Ltd 


* 18 Bride Lane, London EC4 01–353 6308 


Accountancy and Executive Search Consultants 


Because of our reputation for providing high-calibre accountants for 
temporary assignments, we have been retained to fill the following 
permanent appointments: 


CENTRAL LONDON GREATER LONDON 


MANAGEMENT 
ACCOUNTANT 
£3,250 p.a. 


CHIEF ACCOUNTANT 
Young C.A. £3,000 p.a. 


COMPANY 
ACCOUNTANT 
Young C.A. £2,750 p.a. 


DIVISIONAL 
CONTROLLER 
£3,250 p.a. 


ASSISTANT FINANCIAL NEWLY QUALIFIED 
CONTROLLER SYSTEMS CONSULTANT 
#3,250-- car £2,500 p.a.+ car 
OVERSEAS 


All areas of Europe, Africa and U.S.A. for qualified staff. 


“For further information on these and other positions, phone 
01-353 6308. 
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Accountants 
about £1,800 


YOUR CHANCE TO WORK IN 
DEVON and control the total 
accounting function of our 
BUCKFASTLEIGH TEXTILE 
UNIT (£4 million turnover) 
which produces woollen cloth. 





Reporting to the Works Manager, your main task will be 
to implement and develop both financial and cost control 
procedures, and the necessary management information 
systems, being supported by a staff of 5 people. 


You could either be a young qualified, or about to be qualified, 
accountant. Alternatively, you could be an older man who is 
qualified by experience. | 


Conditions of service include generous relocation assistance. 


lB Write to me, quoting reference J.297, and giving brief 
career details: A. B. Gray, Personnel Officer, C.W.S. 
Limited, New Century House, Manchester M60 4ES. 


CO-OPERATIVE WHOLESALE SOCIETY 





Assistant Pensions ` 
Accountant 


An Accountant is required for the Pensions Office which administers 
the pension funds for the G.E.C. Group. The total assets of the funds 
currently exceed £100 million and the Pensions Office is responsible 
for its own accounting function and staff. 


Job: To prepare final accounts; to supervise the Payroll and 
Accounts sections; to control operational expenses; to control 


computer development. 
Responsible tO: Pensions Accountant. 


Salary and Benefits: initially about £2,500 per annum 
plus membership of a final salary pension and widows' scheme with 


transferability of pension rights. 
Location: London WC2. 


Qualifications: A man with experience of pension fund 
accounting who is either an A.C.A., A.A.C.C.A., or А.СЛ.5., aged 35 


to 50. 


Reply to: |. C. A. McArthur, Staff Manager, The General 
Electric Co Ltd, 1 Stanhope Gate, London W1. 


LAVNI wat 
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RABAT K. 





CHIEF ACCOUNTANT 


About £5,000 p.a. 


This appointment is with a rapidly expanding subsidiary com- 
pany of a major public group. The company manufactures 
consumer products with a turnover in excess of £12 million. 
Location: Worcestershire. Car provided. 


The Chief Accountant will be responsible to the Managing 
Director for all monthly and consolidated accounts; short and 
long term forecasts; budgets; budgetary control supported by 
a comprehensive management accounting facility; all data 
processing. 


Applicants must be qualified accountants with considerable 
industrial experience. It is essential that they should have 
strength in the application, presentation and interpretation of 
management information in relation to all industrial functions 
including marketing. A sound understanding of the use of data 
processing for control purposes is required. 


Nothing will be disclosed to our clients until permission is 
given by candidates. Please write briefly quoting Reference No. 
4566 to: 


Ashley Associates Ltd 
46 ST. JAMES'S PLACE, LONDON SW. 


and at Peter House, Manchester M1 5BB 











Schools of 
King Edward the Sixth 


in Birmingham 


Accountant required in the Foundation Office for col- 
lection of income from investment properties, for 
dealing with insurances, records of leases, rents and deeds 
and all matters relating to property transactions. 


The person appointed will also be required to under- 
study the Foundation Accountant/Assistant Secretary 
with a view to succeeding to this post in August 1972. 
Initial salary £2,500 subject to review after six months' 
service. Contributory pension scheme. Free life insurance. 


Apply, stating age, experience, qualifications and giving 
the names and addresses of two referees, to the Secretary 
to the Governors, Foundation Office, Schools of King 
Edward the Sixth in Birmingham, Edgbaston Park Road, 


Birmingham 15. 
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Accountant 
(Insurance) 


We want an Assistant for the Group Account- 
ant to control the accounting functions of an 
expanding international insurance broking 
group. 

If you're a qualified accountant, between 24 
and 35 years old, with more than two years' 
experience following qualification – insurance 
experience, for preference – we need your 
services. 


We offer an attractive salary, with good 
prospects and many fringe benefits. If you've 
got drive and initiative and you want to make 
a career for yourself, this could be your 
chance. 


Please write, giving details of your experience, 
to: 


'Assistant Accountant' 

c/o J. Walter Thompson 
Company Limited 

Moor House, London Wall 
London EC2Y 5HS 





If there are any Companies to which you do not wish 
your application to be forwarded, write their names on 
the back of the envelope. 





ALLIED BREWERIES LTD 


PENSION FUND 
ADMINISTRATION 


The Pension Funds of Allied Breweries are managed by a Group 
Pensions Administration located in Bristol. 

The assets of the Funds exceed £25 million; there is a membership 
»f approximately 20,000 and some 5,000 pensioners. 

The continuing growth of the Funds necessitate the following 
ippointment. 





ACCOUNTANT 

Age 25-50. 

зајагу £2,500-£3,000 negotiable according to qualification 
and experience. 

lob To maintain the appropriate books of account for all 


Jescription the U.K. Pensions Funds of the Group and to pre- 
pare the annual accounts for audit. 

-xperience An appropriate qualification together with experi- 
ence in pensions, insurance, unit trust or similar 
fields. 


Apart from a first-class Pension Scheme, the Group provides 
“inge benefits which include removal assistance. 


Applications to: 


Group Pensions Manager 
Allied Breweries Ltd 
12 Denmark Street 
Bristol BS1 5DG 
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Assistant Accountant 
FOR 
Expanding Department Store Group 


TURNOVER IN EXCESS OF £3 MILLION 


The applicant should be aged 25 to 40. Preferably with professional 
and commercial experience, to run the accounts department at the 
head office situated in Scarborough. Salary negotiable but not less 
than £1,750. Re-location assistance. Excellent contributory pension 
scheme. – Details to Secretary, W. Boyes & Co Ltd, Queen 
Street, Scarborough, giving details of age, education and career to 
date. 








Taxation 


A world-wide trading organisation requires a taxation assistant at 
its Head Office in London. The vacancy would ideally suit a person 
with practical experience of company taxation gained in a profes- 
sional office who now wishes to make a career in commerce. 


The applicant should preferably be qualified and aged about 
30. The initial remuneration will be in the region of £2,750 upwards 
according to experience and will be regularly reviewed. — Please 
write with brief details to T. J. Bayliss, 3 Frederick's Place, Old 
Jewry, London EC2. 





ACCOUNTANT 


Young, recently qualified accountant required by progressive U.K. 
subsidiary company of an international group. Location — Leicester. 
This is a fast expanding organisation with similar opportunities for 
the right individual. 

The successful applicant will assist in the preparation of interim 
and yearly consolidated accounts, and will contribute towards 
establishing more efficient techniques. The records are wholly 
computerised. 

A good salary will be paid and assistance will be given towards 
relocation expenses. 

Reply giving full details to Box AY 13497. 


Accountant 


required for the Head Office staff of an expanding organisation 
whose annual turnover is in excess of £13 million. The work which 
will involve a limited amount of travelling is varied and interesting 
and includes the preparation of monthly management data, budgets, 
annual accounts, etc. 

Suitable candidates will be under 30, and well advanced in their 
studies for a recognised accountancy qualification (preferably 
A.C.A., A:C.C.A.). 

A competitive and attractive salary scale is envisaged depending 
upon age and experience. — Please forward details of career and 
experience to date to: 


The Secretary, Nuffield Nursing Homes Trust 
10 Essex Street, London WC2R 3AD 


November 19th, 19 


















WORKS ACCOUNTANT 


As a result of internal promotion we now require a qualified, 
enthusiastic Works Accountant to take charge of our Cost Ac- 
counting Department. 


A sound knowledge of Standard Costs and Budgetary Control is 
essential, and experience in the engineering industry is desirable. 
This is a senior post which offers considerable scope for initiative 


in cost studies, investigations and the production of management 
data. 


Written applications, outlining experience, qualifications and 
present salary, to: 
Personnel Manager 
Wilsons & Mathiesons Limited 
Armley Bridge Works 
P.O. Box 153 
LEEDS LS1 1GR 











MIDLANDS ELECTRICITY 


ASSISTANT 
AUDITOR 


£1,683 to £1,992 раа. 


Because we have promoted the present holder of the 
post there is now a vacancy for an Assistant Auditor. 





He will be part of a team responsible for audits and 
investigations throughout the Board's area including 
the Computer Centre. Although he will be based at 
Headquarters, he will be required to visit centres 
throughout the Board's area. 


Applicants should have either just qualified or be at 
the final stage of an accountancy qualification and will 
probably be in their mid-twenties. 


This is an excellent opportunity for a man who has set 
himself high career targets in an environment which 
will give him all-round knowledge of the Board's 
accountancy procedures and experience with com- 
puters. Senior men are, whenever possible, promoted 
from within. Working conditions are good and 
travelling and subsistence allowances are payable. 


The post will be designated Principal Assistant and the 
salary will be within the scale £1,683-£1,992 per 
annum (N.J.C. Grade 7). Superannuable. 


Please write, within 10 days, quoting reference A, 
and giving brief career details to the Secretary, 
MIDLANDS ELECTRICITY BOARD 


P.O. Box No. 8, Mucklow Hill 
Halesowen, Worcestershire 












COMPANY ACCOUNTANT. This new appointment will appeal to Qualified 
Accountants, preferably aged 24/28, who are competent to assume personal 
responsibility for the accounting functions of a manufacturing private company, 
located in rural Middlesex, present turnover £3 million. The successful applicant 
will be responsible to the Managing Director for the preparation of monthly and 
annual trading accounts, cash flow, budget forecasting and related management 
and financial accounting. Initial salary up to £3,000 p.a. 


BERMUDA. The largest professional office in Bermuda has a requirement for 
newly qualified accountants to be engaged upon pure audit and preparation of 
accounts. The working environment is excellent and the post carries many fringe 
benefits in addition to a commencing salary of £4,000 p.a. plus. A commencing 
two-year contract is envisaged and substantial leave facilities are available. 


DEVELOPMENT COST ACCOUNTANT. Our clients are the U.K. manu- | 
facturing subsidiary of an American controlled group of International repute; 
owing to continued expansion a position has arisen for a recently qualified 
Accountant with experience in an industrial environment. Duties will involve 
responsibility for developing factory management accounting improvements 
geared to batch costing techniques and the successful applicant can look for- 
ward to promotion within 18 months. Location: Berkshire. £2,500 p.a. Four 
weeks' holiday. Contributory Pension Scheme. Other fringe benefits. 


A YOUNG QUALIFIED ACCOUNTANT wishing to specialise in Personal 
Tax is now required by the London office of a leading firm. The vacancy exists 
due to partnership promotion and applicants should be able to evidence a 
personal taxation background of some depth and complexity. An outstanding 
opportunity for a Chartered Accountant in this specialised field. Minimum 
commencing salary £2,650 p.a. 


CHARTERED ACCOUNTANT. This appointment offers the opportunity to 
work in an interesting and challenging business environment as a key member 
of a management team. Located in South London, our clients are a major British 
distillation group. A Qualified Accountant, aged up to 30, is required with a 
minimum of two years' commercial experience who must be competent to assume 
an initial area of responsibility covering financial and management accounting 
functions and the preparation of reports and statistical information to manage- 
ment. £3,000 p.a. Non-contributory pension scheme. Free life assurance. 


Medium-sized City firm require P.A. TO PARTNER specialising in Manage- 
ment Accounting within a professional environment. The work covers responsi- 
bilities for financial management including Estate and Trust work. Ideal spring- 
board for a commercial career at a future date. £2,750 p.a. 


EUROPE. A leading international firm has vacancies in a number of European 
capitals for qualified accountants. The clientele is outstanding and varied, and 
these posts offer exceptional prospects for candidates who wish to prepare for 
senior commercial positions — encouragement is given to study languages and 
the commencing salaries and fringe benefits are extremely attractive. This is an 
ideal opportunity to prepare background experience in event of Common 
Market entrance. 


MANAGEMENT ACCOUNTANT. This vacancy has arisen in the Essex 
offices of a well-known public group of companies with diversified interests; 
accounting functions are highly sophisticated and this appointment will there- 
fore appeal to a young qualified accountant with a particular desire to obtain 
some first-class introductory experience of modern accounting and management 
techniques. Duties demand competence to assume responsibility for the 
production and presentation of management accounts for the company and 
various subsidiaries operating in the U.K. and overseas. £2,500 p.a. Pension 
Scheme, Life Assurance and other fringe benefits. 


A RECENTLY QUALIFIED ACCOUNTANT who has decided to develop 
his career in the highly remunerative and rewarding field of Company Taxation 
is required for the London Head Office of a leading British Group with overseas 
interests. Some basic knowledge would be advantageous but training will be 
given and this position offers a sound opportunity to achieve a high standard 
of competence. £2,600 p.a. 


AUDIT SENIORS who wish to improve their own techniques and really come 
to task with modern audit operations are required by medium-sized London 
practice. First-class working conditions are offered and successful applicants 
will be given responsibility at the earliest opportunity. The work has challenge 
and calls for initiative. Commencing salary circa £2,750 p.a. 

If you are contemplating a change of employment our career advisory 


service for young accountants is available and at your disposal without 
any obligation whatsoever to proceed beyond the initial inquiry. 


LONDON & PROVINCIAL 
ACCOUNTANCY APPOINTMENTS 
146 Bishopsgate, London EC2 
01—247 3434 (6 lines) 


ACCOUNTANT 
COMPANY SECRETARY 


required for Ford Main Dealers. 
Preferably qualified and previous experience in a Ford Main Dealer- 


ship an advantage. 


Salary £2,000 according to qualification and experience. A contri- 
butory pension scheme is in operation. 


Please write for application form to: 
R. C. EDMONDSON LIMITED, FAKENHAM, NORFOLK 
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ESTATE DUTY 
PLANNING 


' City office of a medium/large firm of 
irtered Accountants require a person 
1 a sound knowledge and good 
erience of estate duty and allied 
ters to assist the partners in advising 
jonal clients. This is an important 
ition carrying an appropriate salary. 
lease write to Box ED 7385. or tele- 
oe 01—628 8301 quoting reference 


BEEN i 
[EST SALARIES for accountants and 


its staff — all levels — in commerce, 
ry, and the profession. Also long- and 
erm temporary assignments. Consult 
v. — Imperial Agency, 38 Dean Street, 
in WI. Tel. 01-437 6385/7074. 


FINANCIAL ACCOUNTANT required in 
Slough for subsidiary of continental com- 
pany. Must be chartered accountant prefer- 
ably with commercial experience who will be 
responsible for all accounting activities in- 
cluding budgetary control, monthly profit 
reporting, executive salaries and management 
reporting. Working knowledge of the German 
language an advantage. Early promotion to 
the board of directors envisaged for the right 
man. Starting salary will be at least £5,500 
per annum depending upon age and experi- 


ence. — Please apply giving details to Box 
FA 7379. 


QUALIFIED ACCOUNTANT required by 
large wholesale company in Liverpool as 
accountant and secretary. Some commercial 
experience preferred. — Write in first instance 
to Louis Nicholas & Co, Chartered Ac- 
countants, 19 Castle Street, Liverpool L2 
4SY, quoting reference 5103, stating age, 
experience and salary required. 














CENTRAL 
PERSONNEL 
43 New Oxford Street 
London WC1 
01—240 3911 


ASSISTANT GROUP 

ACCOUNTANT - City 

Food Group with diversified interests 
require a newly qualified man aged 23+. 
Functions will include preparation of 
Management accounting data and con- 
solidation of financial accounts. Salary 


ACCOUNTANT - Central London 

Oil Company seek a qualified A.C.A./ 
A.CC.A. aged 25-35 to control 
European accounts. Commercial experi- 
ence desirable though not essential. 
Salary £2,800. 


OVERSEAS. – Qualified A.C.A.s under 
30 and preferably single are urgently 
required for Bermuda, Portugal, Spain 
and Italy. 


Many other vacancies for qualified 
and unqualified men in commerce, 
industry and profession. 


A free and confidential service to all 
candidates. 


Tel. 01-240 3911 





ACCOUNTANTS 


or financial management 





The National Coal Board are seeking a number 


of young qualified accountants interested in 


financial management. Successful applicants will 
be appointed initially as Assistants to the Chief 


Accountant in one of the Board's 17 Areas 


(average turnover of an Area is over-£40m.a year)or 
at one of the 5 Regional Accounting Offices or 
London Headquarters. They will spend the first 

6 to 9 months in acquiring a good knowledge of 


the industry, particularly its procedures for 


management accounting and financial control. 


Starting salary will depend on qualifications 
and experience but will not be less than 
£2,000. Young men of real ability should be able 
to secure early promotion to senior Finance posts 
in one of the Areas or other activities. There are 
good career prospects in the Board's Computer 


Services. 


Please send for further details and application 
form to R. Harrison (AR45), N.C.B., Hobart House, 
Grosvenor Place, London, S.W 1. 





November 19th, 19. 


FINANCIAL ANALYST (24-26) gradu 
qualified accountant required by internatioi 
organization in Hayes. Salary about £2,€ 
plus extra benefits. Assistance given w 
removal expenses. — Practitioners Servii 
Bureau, 233 Cranbrook Road, Шо 
Essex. (01—554 3484.) 

NORTH LONDON. - Accountant requir 
to take charge of accounts department 
medium-sized company to prepare montl 
accounts etc. Due to proposed expansion 
company, interests in computer syste! 
desirable. Good prospects for right man. 
Apply in writing with details of experience 
Company’s Auditors, Goldbaltt & Co, 
South Audley Street, London W1. 
NORWICH. – A good opportunity h 
arisen for an accountant to a group of thr 
rapidly expanding manufacturing compani 
in Norwich. The post is a newly created o 
and should be rewarding to a man who c; 
and is prepared to use initiative. Salary w 
be negotiable around £2,000. – Box МА 735 


—————————— M —Ó 


PART-TIME ACCOUNTANT required 
for a housing association in Lee Green, 
London SE12. Could suit a retired per- 
son. — Details to The Secretary, Hyde 
Housing Association Ltd, 432 Lee High 
Road, London SE12. 


AAE —_ 
PUBLIC PROPERTY COMPANY wi 
office in West Middlesex requires young m: 
of intermediate standard to assist chi 
accountant. Both accounting and secretari 
duties are involved, together with the gener 
administration of the company's subsidiarie 
The company is expanding rapidly and the: 
is considerable scope for advancement. 
Write initially giving full details of experien 
and salary required to W. Barker, 97 Hig 
Street, Uxbridge, Middlesex. 

QUALIFIED ACCOUNTANT, aged 22-2 
required by an independent insurance con 
pany in the City. Excellent prospects for 
young man who is prepared to work har 
Finalist would be considered. Salary £2,000 
£2,500 p.a. — Write to Box QA 5861. 
QUALIFIED ACCOUNTANT required t 
take charge of accounts of two associate 
companies in North Berkshire one runnin 
an abattoir and meat processing factory an 
the other a large farm - ability to supervis 
preparation of cost accounts for both cor 
cerns essential. Salary according to age an 
experience. Accommodation available. 
Reply to Box QA 7389. 

RURAL ESSEX. – Our group of agriculture 
merchants and seedsmen wish to appoin 
an experienced but not necessarily qualifie 
man as area accountant. Above all else th 
successful applicant will be able to sel 
himself and his ideas to line management whi 
has only a rudimentary understanding o 
accountancy and finance. Salary will be up t 
£2,500 per annum, plus a company car an: 
generous non-contributory pension and lif 
assurance schemes. Age 25-40. If you ar 
interested in a job out of town, working for4 
profitable group with an annual turnove 
exceeding £10 million, send brief details o 
your background and career to: Th 
Secretary, Newgrain Ltd, Finsbury House 
Halstead, Essex. 


————— — M Haa 


SENIOR ASSISTANT to run small 
taxation department. À good experience 
in personal taxation and capital gains 
tax necessary. The position requires a 
person of initiative capable of working 
with minimum supervision. Progressive 
salary, non-contributory pension 
scheme. — Full details to The Manager, 
C.G.A. Limited, 31 Bath Street, Abing- 
don, Berks. 


—————————— — 
SMALL PUBLISHING COMPANY re- 
quires assistance three to four evenings per 
week, qualified accountant. Duties would be 
supervision existing book-keeper and pre- 
paration simple monthly management 
accounts. Central area, excellent remunera- 
tion right man. – Box SP 7324. 


——————————— —— 


U.K. AND OVERSEAS 


£3,500 MANAGER  DESIGNATE, 
PARTNERSHIP PROSPECTS, PRO- 
FESSIONAL (MANCHESTER, LON- 
DON); £N7,000 Partner, Professional 
(Nigeria); £2,500 Qualified Assistant, 
Professional (Liverpool); £3,500 
Manager, Professional (Brussels). Please 
send name and address for details o 
widest selection of accountancy posi- 
tions to DIRECTOR, r.c.a., SENIOR 
STAFF SELECTION LTD, INTER- - 
VIEWING CENTRE, 21 LATHOM 
ROAD, SOUTHPORT, LANCS. 


Cr i dc o UM GT sa eee... 
£64 OR MORE PER MONTH. Part-time 
job (three evenings a week). Qualifications: 
men aged 23-37 approximately; home tele- 
Phone: and bank account far reference _ 


NOVELLO AND COMPANY LTD. 


Deputy Chief | 
Accountant 


Novello and Company Limited is a major company in 
the fields of music publishing and printing. 


We are looking for a qualified Accountant to assist the 
Chief Accountant in the preparation of management 
and financial accounts and in the running of a busy 
Accounts office. Budgetary control is in operation and 
the use of computer-based processing routines is being 
extended. 


The company is a member of Granada Group and the 
position could provide opportunities for further 
advancement within the Group. This post would suit a 
recently-qualified Accountant who wishes to make a 
positive contribution in a group using progressive 
management methods. Commencing salary will be by 
negotiation, depending upon age and experience. 

The offices are situated near Sevenoaks, Kent. 


Write details of age, qualifications, experience 
and salary to: 


D. A. Griffiths, Novello & Company Ltd., 
Borough Green, 


Sevenoaks, Kent. 





ПЕТТЕ 


Сгоир 
Financial 
Controller 


This is a new appointment, based in the City. 
It is central to the business of a 

growing British Group with wide interests, 
ranging from food merchanting and processing 
to the design and manufacture of a range 
oftechnically advanced capital equipment. 


The Controller is to be responsible to the 
Financial Director for all group accounts, for the 
management of cash and financing, and, 

in the longer term, for designing and 
implementing control information systems 
throughout the group. 


He must be a qualified accountant with 
experience in a professionally managed business. 


Prospects will be explained at the interview. They 
will attract men now earning up to £5,000. Age 
about 40. A car will be provided, and a 

bonus payable on results. 


THE Letters will be handled personally and in confidence 


F A CULTIE bythe consultant: Dr. A. G. Roach 


26 Grosvenor Gardens, 


PARTNERSHIP London SW1 





YOUNG RECENTLY QUALIFIED AC- 
COUNTANT required by national firm of 
auctioneers and estate agents with recently 
installed mechanized accounting system to 
take financial control and prepare manage- 
ment accounts and reports for the partners. 
Starting salary around £1,750. — Apply the 


.Partnership Secretary, Henry Spencer & 


Sons, 20 The Square, Retford, Notts. 





23 — £2,300 COM. P.A. 


Recently qualified accountant required 
by very reputable organization in 
Central London. Excellent experience 
and career. 


Contact: 


Management Appointments Ltd 
40 Beauchamp Place 
Knightsbridge 
London SW3 
Telephone 01—589 1222 








OVERSEAS 





ACCOUNTANTS 


Large Trading and Manufacturing 
Group require Accountants for service 
in West Africa. Qualified or Intermediate 
Qualification with substantial experience. 
Salary according to experience and 
qualifications. Free passages for family, 
furnished accommodation, generous 
paid holidays and other benefits. 

Applications giving details of quali- 
fications, age, experience, and personal 
particulars to Box AL 7372. 





BAHAMAS 


An International firm of Chartered 
Accountants has vacancies in its Nassau 
office for qualified Chartered Account- 
ants. 

A starting salary of B$11,250 per 
annum (approx. £4,700) will be paid 
to recently qualified staff with pro- 
portionate increases for post-qualifica- 
tion experience. 

There is no income tax in the Bahamas. 

The Bahamas offers a nigh standard of 
living in an attractive climate. 

These positions will apply to ambitious 
young accountants who wish to acquire 
experience in a rapidly expanding prac- 
tice with an international clientele. 

A partner from Nassau will be in 
London to interview candidates who 
should apply, with background details 
to Box BA 7382. 


SENIOR 





т 


INTERNATIONAL 
INTERNAL AUDITORS 


Opportunity exists for Chartered Ac. 
countants or equivalent in interna 
auditing capacity with World-wide 
insurance group. Applicants should bs 
single and speak an additional language 
Training will be in New York and 
Bermuda with initial con.inuous travel 
ling assignments in the Far East or Neat 
East and Africa. | 


Please reply to Р. A. Acratopulo, 
American International Underwriters, 
14 Fenchurch Avenue, London EC3. ` 





SITUATIONS WANTE| 


ADVERTISEMENTS under this he 
can only be accepted when the adverti: 

is seeking full-time or part-time salariea 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permiss. 





A.C.A. FINALIST highly experienced ` 
preparation of accounts, audit, tax wor 
also substantial experience in insolven 
liquidation, and receivership, seeks positi 
with a London firm from late Novemb 
— salary earned £1,560 p.a. — Box A 


A.C.A. FINALIST PART II (Novemb 
with five years' experience in profession a 
industry seeks position in profession, co 
merce or industry. Well experienced 
taxation. — Box AC 5870. 
A.C.A. FINALIST PART П (Novemb: 
with over eight years’ experience of inco! 
plete records and large public compan! 
audits and two years’ experience in commer 
seeks position. — Box AC 1004. 

A.C.A. FINALIST, PART П (Novembe 
with six years' experience in profession, see 
suitable position, Well experienced in i 
complete records, audit of small and lar 
companies, tax computations, etc. - B 
AC 5946. ; 
A.C.A.. PART I FINALIST, six уеа 
varied experience in accountancy, 
keeping, auditing and taxation, seeks po 
tion with any professional firm of ассош 
ants in or around London. - Please write 
Box AC 5960. 

A.C.A., PART П FINALIST (Novemb 
1970). B.Com., seeks position in mediui 
large-sized firm of chartered accountants 
London. – Box AC 5967. 
ACCOUNTANCY STUDENT, having € 
perience of profession, seeks employme 
with a firm of accountants. - Box AS 58€ 





TAXATION CONSULTANT 


£7,500 + 
SOUTH-EAST ASIA 


Turquand, Youngs & Co require a.Senior Taxation Consultant 
for their South-East Asian Firms, based in Singapore. 

The position calls for extensive taxation experience, and an 
ability to advise on international taxation problems. A knowledge 
of Singapore and Malaysian taxation is not à prerequisite. 

The appointee will be directly responsible to the Taxation Partner 


and will be required to give professional advice and guidance to 
partners and clients on taxation matters. He will also be expected 
to assist in staff training and the compilation of information files 


and procedure manuals. 


The appointment will suit U.K. Revenue Department officers 


of Senior Inspector Grade or above, particularly those nearing 
retirement or qualified accountants with the requisite experience. 
Remuneration will be by salary of at least £6,000 per annum 
with free accommodation of good standard. In addition, arrange- 
ments can be made for participation in a Group Retirement 
Scheme. There would be three months' leave after each completed 


two years of service. 


Replies, giving brief career details, should be addressed to the 
Staff Partner, Turquand, Youngs & Co, 4 Coleman Street, London 


EC2. 


A. PART II (May 1971), finalist, seeks 
ion in Central London. Available now. 
tase write to J. V. Dodhia, 1 Falkland 
iue, London N3. 
OUNTANTS AND ASSISTANTS 
ILABLE on freelance basis. Long or 
t periods or specific jobs. — Details from 
titioners Services Bureau, 233 Cranbrook 
i, Ilford, Essex (telephone 01—554 3484). 
EXPERIENCED FINALIST (Part 1), 
| suitable accounts/audit position in or 
nd London. Preferably with practising 
Excellent references — love travelling. 
lable immediately. Part-time/temporary/ 
; may be considered. — Box AE 1002. 
iOVEMBER FINALIST with varied 
rience, seeks position with medium/large 
'ssional/commercial firm in London. 
ediately available for interview. — Reply 
AN 5884. 
ART I FINALIST, seeks position in a 
ered firm, City or West End area, 
rienced in small and medium audit, 
able immediately. — Write M.N.A., 9A 
on Road, London NW2 6PU. 
AKISTANI, chartered Part II finalist, 
seven years' good all-round experience, 
position in a progressive professional 
commerce, or industry. London 
rred. — Box AP 5909, 
RTERED PART H FINALIST with 
all-round experience, seeks a position 
progressive firm. — Box CP 5932, 
( FREELANCE ACCOUNTANT (36), 
A. (secured good position in Inter- 
ate), appearing Part I in November, 
itani, B.Com., ten years’ U.K. experi- 
finalizing accounts, dealing with 
ion independently, looking for a 
ion in professional firm in the City. 
nt salary £1,700 p.a. - Box CF 5964. 
RESS BOOK-KEEPING SERVICE can 
their facilities to overworked account- 
First-class work guaranteed. Confiden- 
- 01-668 5656 and 01–788 2952. 
LIST PART I (NOVEMBER), seeks 
ition with C. A.s іп and-around London. 
les expired. Varied experience іп 
intancy, audit and taxation work. — 
e write to Box FP 5989, 
JDFORD F.C.A. (60), with extensive 
varied experience desires a professional 
mmercial situation within twenty miles 
iildford. - Box GF 5949. 
I H FINALIST, ten years’ experience 
> profession, seeks position with a firm 
countants. — Box PF 5887. 
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1: HH 

= VACANCIES an opportunity of working closely BENEFITS EH 

& Nchanga Consolidated Copper Mines with top flight Operational Research ө Education and Educational Travel HH 

# Limited have vacancies for qualified men and Systems Analysts. Scope for allowances HH 

# accountants, preferably CWA’s, who advancementis good in this expanding Фе Housing with basic furniture HH 
SH can demonstrate experience in all or company. available at low rentals i 
ii any of the following fields: N.C.C.M. Limited is concerned with ө Settling-in allowance Hi 
EE i) Capital budgeting and forecasting. the mining of minerals in Zambia and @ Generous leave conditions HH 
in d) Investment evaluation. is a major contributor in making @ Excellent medical facilities HH 
# iii) Development of short and long Zambia the third largest producer of ө Return paid passages ES 
HE range production strategy models. copper in the world. Mining in ө Free Life Assurance Hi 
ES iv) Preparation of short and long term Zambia represents 90% of the RECREATION BE: 
ui cost and revenue forecasts. country's exports so it can be seen The sunny climate of Zambia, the full HH 
БН у) Development of uniform cost that N.C.C.M. plays a significant and social life, together with many sport- iii 
HH: recording systems and control important part in the country's  ingand cultural activities such as golf, i 
HH techniques. economy. swimming, tennis, amateur dramatics, {ii 
HH Salaries start at not less than In the Centralised Services Divi- ^ etc, provide for a satisfying life, sss: 
i! Kwacha 5670 gross per annum (in sionofN.C.C.M.a Financial Planning Income Tax is lower than in the ## 
iii excess of £3,300). Posts are also Department has recently been created U.K. Exchange control regulations Hf 
Bs available at a lower level to partly to serve the management of its three allow for the externalisation of up to i = 
# qualified applicants. operating divisions. It is both in this — so% of gross income. HH 
išš OPPORTUNITIES area and at the divisions themselves EH 















Members of the department will have 
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LONDON. – C.A. articles completed (un- 
qualified) clerk, very young 46 years, seeks 
permanent type 2-5 p.m. half-days per week 
employment. Experience incomplete records, 
taxation, share transfer, audit, statistics, 
management accounting. - Box LC 5886. 
PERMANENT AND TEMPORARY ac- 
countants, book-keepers. bought and sales 
ledger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SWI (01-222 2354/5817). 

SENIOR TAXATION ASSISTANT (finalist 
A.C.A., Part II, November 1970), having 
three and a half years' experience in com- 
pany taxation, including public companies, 
seeks position. — Please write Box ST 5910. 


——M 
ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 


ERE 


A B.A. (ECONOMICS) HONS. (DELHD 
(26), with excellent command of English, 
seeks articles immediately. Has six ʻO’ levels. 
Two years’ book-keeping experience. — 
Please write: R. L. Malhotra, 72 Sterndale 
Road, London W14. 

A B.COM.(DUBLIN), seeks articleship with 
chartered accountants’ firm in or around 
London. Preliminary exempted. Available 
immediately. — Please write to L. T. Kwong, 
23 Old Devonshire Road, London SW12. 

A COLLEGE LEAVER (age 18), with two 
‘A’ levels and six ‘O’ levels seeks articles in 
or around London. Educated in England. — 
Please write: R. Popat, 2 Balfour Road, 
Harrow, Middx. 

A COMMERCE GRADUATE from Paki- 
stan, twenty-two months’ experience with a 
chartered accountants’ firm in London. 
Appeared intermediate examination, wishes 
to transfer articles to widen experience. 
Principal’s consent obtained. — Please write, 
Box AC 5914. 

A COMMERCE GRADUATE with ten 
months’ experience as an articled clerk seeks 
articles. Available immediately. — Please 
write R. Arora, 5 Longridge Road, Earl’s 
Court, London SWS. 

AN INDIAN B.COM. (23), seeks articles. 
Preliminary exempted. — Please write to 
Mr Shantilal Malde, 161 Drummond Street, 
London NWI. 
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9] Accountants earn £3300+ 


| A FIRST-CLASS B.COM., aged 20, from 


foreign university, having six months’ 
practical experience in auditing, seeks 
articles in London, — Contact M. A. Iqbal, 39 
Warham Road, London N4. 

A GRADUATE with eighteen months’ 
experience as an articled clerk seeks articles. 
Available immediately. — Please write R. 
Knanna, 8 Coleherne Road, London SW10. 
AN AMBITIOUS B.COM., 24, with 
accounting and auditing as his principal 
subject seeks articles in London. (City or 
West End.) Preliminary exempted. Available 
immediately. — Please write to Box AA 5979. 
AN AMBITIOUS HARD-WORKING 
YOUNG MAN, English educated, with three 
‘A’ levels and eight *O' levels, seeks four 
years' articles. Wishing to take up nine 
months’ course if necessary, starting January 
1971. Preliminary exempted. — Please write 
to 7 арі, 124 Gloucester Terrace, London 


AN AMBITIOUS MALAYSIAN INDIAN 
(age 19), with three ‘A’ levels and eight ‘O’ 
levels (distinction in mathematics) seeks 
articleship in any firm in England or Wales. 
Has knowledge of book-keeping and is 
exempted from Preliminary. Available 
immediately. — Please write: C. K. Hari, 
Malaysia Hall, 46  Bryanston Square, 
London WI. 

AN AMBITIOUS YOUNG MAN (20), with 
six 'O' levels and three *A' levels, and 
Preliminary exempted, seeks articles for four 
years with a London firm. If possible intends 
to enter a full-time nine-month course this 
January. - Box AA 5951. 


AN INDIAN GRADUATE with intermediate 
of I.C.A. passed, seeks articles around 
London. — Reply Box AI 5933. 


AN INDIAN (22), B.Com, with six months' 
experience with a chartered accountants' firm 
in India, seeks articles anywhere in England. 
Preliminary exempted. — Please apply to 
Box AI 1012. 

AN INTERESTING EQUATION? Young 
Public-school girl + G.C.E.s + enthusiasm 
+ hard work + (А good firm + articleship + 
guidance) = A budding chartered account- 
ant! — Please contact Box AI 5990. 

A YOUNG PAKISTANI B.SC., with mathe- 
matics, seeking chartered articles for five 
years anywhere in England. Preliminary 
exempted. — Please write to Musabbir 
Ahmad, 14 Conway Road, Plumstead, 
London SE18. 


that vacancies have occurred. 


Please write for application form to: 


International Appointments Division, Charter Consolidated Limited, Dept A9549 /NN(C), 7 Rolls Buildings, London EC4A IHX 
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A YOUNG COMMERCE GRADUA 
with accounting experience seeks articles 
Please write to Box AY 5950. 

A YOUNG STUDENT, aged 21, w 
Preliminary certificate, seeks five ye: 
articles with a small or medium-sized firm 
chartered accountants. — Please write 
Box AY 5902. 
A YOUNG STUDENT (17), with eight gc 
"О" levels, including five distinctions, se 
articles. Immediately available. — Ple 
mu Harish Shah, 4 Cross Road, Lonc 


COMMERCE GRADUATE chartered sec 
tary, with twelve years’ accounting experie) 
(five years in England), seeks articleship 
three years from April 1971 with a charte 
accountant. Exempted from intermedi 
and preliminary examinations. — Kin 
write S. K. Hassan, 60 Copthorne Pa 
Shrewsbury, Salops. 
EX-PUBLIC SCHOOL BOY with eis 
‘O’ levels and one ‘A’ level seeks artic 
with C.A.s in London. Preliminary exempt: 
— Please write to Box EP 5827. 
HARD-WORKING ASIAN from Ken: 
with six “О” levels and higher school cei 
ficate, speaks fluent English, seeks artic 
with a firm of cbartered accountants. - | 
I. M. Butt 6 Standen Road, Southfiel 
London SWI18. 
LONDON GRADUATE seeks articles w 
C.A.s firm in London. — Box LG 5992. 
MALAYSIAN CHINESE seeks transfer 
articles. Principal's consent obtained. Pre 
small/medium-sized firm, One year's : 
erience. — Please write to Box MC 1011 
AKISTANI, B.COM,, seeks transfer 
articles. Thirty months to expire. Ргіпсірг 
consent obtained. Fully capable of handli 
complete and incomplete records withc 
supervision. — S. Ahmed, 74 Church Ro: 
Enfield, Middx. 
SEVENTEEN-YEAR-OLD STUDENT see 
articles. Eight good ‘ʻO’ levels includi 
distinction in mathematics — preliminz 
exempted. — Please write to M. Dhala, 
Palace Gate, London W8. 
STUDENT (19), requires articles. Six ‘ 
levels, three ‘A’ levels. Available imme 
ately. — Please write Raselm Mehta, 
Wentworth Park, London N3. 
TRANSFER OF ARTICLES sought 
commerce graduate Part I finalist in M 
1971 to widen experience in Londc 
medium or large firm. Principal’s conse 
obtained. — Please write Box TO 5903. 
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SEVENTEEN-YEAR-OLD STUDENT seeks 
irticles. Seven good ‘O’ levels, including 
listinctions in mathematics and English 
anguage — preliminary exempted. — Please 
E" to S. A. Dhalla, 5 Palace Gate, London 
Ws. 


EEDENI with six ‘O’ levels and recently 
:xëmpted from the Institute’s preliminary 
:xaminations is seeking articles with a 
medium to large firm. — Please write to: 
Nathwani, 74 Huntingdon Road, East 
Finchley, London N2. 
TRANSFER OF ARTICLES WANTED. – 
Have fourteen months' experience. At present 
vorking with a medium-size firm of chartered 
iccountants. — Please write to Box TO 1007. 
WANTS TO transfer articles. Having one- 
fear experience, sufficient knowledge in 
ncomplete records and P.A.Y.E. — Please 
‘ontact Box WT 5890. 
(OUNG MALAYSIAN CHINESE seeks 
rticleship in London. Preliminary exempted, 
A' levels including English law, economics. 
vvailable immediately. — Mr C. S. Siah, 42 
.ynette Avenue, London SW4. 
'OUNG MALAYSIAN seeks articled clerk- 
hip with chartered accountant's firm in 
.ondon. Has six ‘ʻO’ and two ‘A’ levels. — 
"lease write to Sallahuddin Ismail, 119 
Jeorge Street, London W1. 
(OUNG MAN (17), from Kenya, with six 
O' levels and preliminary exempted, seeks 
rticles in London. - Apply Box YM 5916. 
(OUNG STUDENT (22), with two ‘A’ levels 
d seven *O' levels, seeks articles in London. 
vvàilable immediately. - Box YS 5892. 





PARTNERSHIPS 
AND PRACTICES 


CCOUNTANCY PARTNERSHIP AND 
UCCESSION CONSULTANTS. — The 
*cognized medium for sale and purchase of 
ractices and partnerships for over forty 
sars. Valuations. - GORDON FORD & 
O, Westminster Bank Chambers, London 
ridge, London SEI (HOP 1209). 
CCOUNTANTS, Dorset, with surplus 
fice accommodation would consider pur- 
ase of practice, blocks of audits or amal- 
imation. — ле ly Box AD 5995. 
N OVERW RKED Manchester chartered 
*countant (approaching 50) with an old- 
tablished practice, fees £11,000—£12,000, 
desirous of merging, or alternatively 
ould consider a partnership with a similarly 
tuated practitioner(s) or a younger person 
ith a small practice. - Box AO 5856. 
WEST END chartered accountant with 
ied and rapidly expanding practice seeks a 
iartered accountant with a view to early 
irtnership. — Please write in confidence to 
ox AW 5900. 
IRMINGHAM FIRM of СА require 
pck of small audits with G.R.F. £750- 
1,000. — Box BF 5980, 
OURNEMOUTH C.A. seeks partner for 
st expanding practice. Merger or financial 
isis to ensure further expansion and 
provement of service to clients. — Box 


RISTOL CHARTERED ACCOUNTANT, 
le practitioner, emigrating shortly, has small 
actice consisting of forty clients and fees 
,700 for sale. — Offers to Box BC 5954. 
A., CITY PRACTICE for sale with 
laried partner remaining by arrangement. 
esent gross fees approximately £13,000 
om about 100 clients. Price for good 
ise, modern e Bement and goodwill 
gotiable around £17,500, subject to terms 
‘settlement. – Box CA 5993. 

LONDON, - Qualified account- 
it required by small. very busy firm of 
artered accountants. Salary up to £3,000 
a. Partnership prospects. — Box CL 5956. 
ERTIFIED ACCOUNTANTS in Bedford 
ek young and energetic assistant who is 
xious to make a career in practice. Ex- 
llent opportunity for a recently qualified 
in or finalist with opportunity for partner- 
ip in due course. — Box CA 1013. 


—.... 


CHARTERED ACCOUNTANTS 
(S. LONDON) 


Two Partners require Qualified Assistant 
with a view to Partnership within two 
years, to replace retiring Partner. 
Suitable for the man used to the 
gmaller job and preferably in 25-35 age 
group. 
Box CA 7360. 


mw 1... —QMÀ—Ó € 
TESHIRE, FLINTSHIRE, DENBIGH- 
ПКЕ, LIVERPOOL areas practices 
juired by expanding firm of chartered 
:ountants. — Box CF 1016. 

ST MIDLANDS AREA. — Small practice 
block of audits required by two young 
irtered accountants. Immediate acquisition 
arrangement over a period of years if 
juired, — Box EM 5981. 





ACCOUNTANT 


mitt — 








Probably not a common sight in your part of the 
country. But accounting opportunities in East 


Africa are as exciting as in any country. And 
since you had an eye to the future when you took 


up accountancy, think what a change of scenery 


could do for you. 


There's a whole new world for you to explore—a 
rapidly changing one at that. Our approach to 
auditing is very much in demand, and there's the 
prestige of working for an international firm. 

East African tours last for two years; naturally, 
any longer stay is by mutual agreement. Either 
way, there's the satisfaction of broadening your 
outlook on an international scale, and gaining 
experience that will add great weight to your 


future career. 


So write with full details to the 
Staff Partner, Cooper Brothers & Co, 
Abacus House, 33 Gutter Lane, 


London EC2. 


HERTFORDSHIRE CHARTERED AC- 
COUNTANTS seek partner. Experience in 
small/medium practice essential. — Practi- 
tioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (01-554 3484). 
LIVERPOOL C.4A.s (three partners) seeking 
expansion, wish to meet sole practitioner or 
two-partners firm in Merseyside area with a 
view to amalgamation. — Box LC 5873. 
LIVERPOOL/NORTH WALES AREA. – 
Young chartered accountant with small 
practice wishes to purchase block of audits. 
Would consider association with other 
practitioner with overloaded capacity. — Box 
LN 5934, 

LONDON FIRM of chartered accountants 
seek working arrangements with firms in 
Nottingham and Glasgow with a view to staff 
assistance in connection with large audits in 
these areas. — Please reply to Box LF 5729. 
MANCHESTER AREA, young expanding 
firm of chartered accountants, require 
additional practice, or block of audits. — 
Reply in strictest confidence to Box MA 5862. 
MANCHESTER CHARTERED AC- 
COUNTANTS, two partners, G.R.F. £10,000 
plus. Elderly partner planning proposals 
invited for succession, merger, etc. — Box 
MC 1015. 

MEDWAY TOWNS. - Old-established 
practice for sale due to retirement. Average 
gross fees past three years, £4,500. Year 
ending March 3lst, 1970, estimated £5,500. — 
Box MT 5863. 





MIDDLE-AGED registered accountant with 
small practice, many staff problems, mid- 
Essex, seeks outright purchase or amalga- 
mation. — Box MA 5858. 





NORTH STAFFS 
CERTIFIED ACCOUNTANTS 


Partnership opportunity for a qualified 
Accountant in old-established varied 
practice. Experience in Private Company 
Accounts/incomplete records and general 
taxation matters preferred. G.R.F. 
£15,000 per annum. Terms by arrange- 
ment. — Box NS 5927. 





NORTH-WEST LONDON FIRM of estab- 
lished chartered accountants are interested 
in acquiring G.R.F. of up to £25,000 on 
cash or annuity basis. Working arrangements 
with retiring practitioners would also be 
considered. — Box NW 5958. 

PRACTICE REQUIRED in Gloucestershire 
by chartered accountant. Outright pur- 
chase or gradual succession considered, — 
Box PR 5872. 

PROFESSIONAL INDEPENDENCE and 
development offered to résident partner at 
Pembrokeshire branch office of established 
and progressive firm of chartered account- 
ants. Initial share of £2,800 and car. Capital 


reanired — Raw DI &Q&7 
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SOLE PRACTITIONER (30), in St James' 
wishes to acquire practice or large blocks 
audits, preferably in London area. Staff ca 
be absorbed and ample accommodatic 
available. Retiring practitioners are pa 
ticularly invited to reply. - Box SP 5971. E 
SOUTH CHESHIRE CHARTERED А« 
COUNTANTS have vacancy for youn 
qualified assistant with view to early partne 
ship. — Please give full details of experienc 
and salary required to Box SC 5955. 
SUBSTANTIAL SOUTH-EAST MAN 
CHESTER chartered accountants are seekir 
small practices to give responsibility 1 
senior staff. Proposals invited. — Box SS 587 
SUSSEX, – Twenty-five mile area of Стеће 
ter. Chartered accountants wish to expan 
their Sussex office by acquiring in this area 
practice and/or additional fees; any siz 
considered. Our aim is a first-class personi 
service to clients. - Box SM 5875. 

TWO YOUNG CHARTERED ACCOUNT 
ANTS wish to acquire fees in London an 
would also be interested in propositions fo 
working arrangements. - Box TY 5972. 
WE ARE a small, well-established Londo 
West End firm of C.A.s, growing rapidly 
We require a young C.A. with at least twi 
years' post-qualifying experience who cai 
involve himself in and help make grow thi 
type of practice. A partnership will be give) 
in eighteen months to right man. Salary t: 
start £2,500. — Write full details to Bo 
WA 5926. 

WE ARE CHARTERED ACCOUNTANT?! 
with a group of provincial practices averagin| 
over £5,500 p.a. net profit per partner ani 
wish to strengthen our group by purchase o 
or merger with similar practices especiall 
in the counties of Warwick, Worcester 
Oxford, Gloucester and the West Country 
A practice needing replacement of a retirin; 
ANT AP a be of particular interest. — Bo: 
WEST MIDLANDS, – Young qualified ac 
countant, preferably with some professiona 
experience since qualifying (though recent} 
qualified man would be considered) requiret 
for practice in very pleasant country town 
with sound prospects of partnership afte 
short probationary period. Capital helpfu 
but not essential. Must be accustomed t« 
incomplete records and preferably have ar 
interest in taxation. — Apply A. E. Bevan 4 
Co. Accountants, 10 Corve Street, Ludlow 
Shropshire. 
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BUSINESS 
OPPORTUNITIES 


——méTcs m o 


A BACKED SERVICE. - Limited companies 
formed (seven days) or ready-made — £33. - 
Clifton Secretarial Agency, 55 Stoke Newing: 
ton Church Street, London N16 (01-254 7310), 
ABANDON CHASING THAT MORT. 
GAGE. - 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion, 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595), 

A BARGAIN. – Ready-made companies, 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post 15), 
- Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01—628 pine a (Late of Strand, WC2.) 
A COMPANY FORMED PROMPTLY. - 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 124 
s ам Road, London М17 (01–808 


2 А 

BAD DEBTS BOUGHT OR COLLECTED. 
- We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful, — Professional & 
Trade Services Ltd, Protection House, 
London SW4 (MACaulay 9396 (five lines). 


—————————————— 


COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


COMPANY SEARCHES 


for 1 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01-353 2605 
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COMPANY SEARCHES, CREDIT RE- 
PORTS, COMPANY REPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SEA (01-720 2777). 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
=e POPE 


(Dept A2), 30 CITY ROAD 
LONDON ЕСІ 
01-628 5434/5 





GROUND FLOOR OPPORTUNITY. – We 
are in dire need of high-calibre key personnel 
with marketing mentality to further rapid ex- 
pansion of multi-million dollar firm into U.K. 
Consideration given to part-timers. — For 

reliminary interview, phone 01–828 5430. 

ARD-WORKING AMBITIOUS MEN 
living in Greater London required who wish 
to earn extra money, part-time. Fantastic 
potential. – Box HW 5963. 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London EC1 
01-253 2977/8/9 Telex 262687 


Established 1921 





LOANS AND SECOND MORTGAGES 
available for property owners. - Capital 
Mortgage Co Ltd, 17 Regents Court, 
Stonegrove, Edgware, Middlesex. Phone 
)1–958 7967. 

READY-MADE COMPANIES £36 10s 
ransferred immediately. Companies regis- 
ered from £15 plus duty. Searches carried 
yut. ~ Graeme Ltd, 61 Fairview Avenue, 
am, Kent (Medway 23558), Code 





SECOND MORTGAGES, BRIDGING 
LOANS, AND OTHER GENERAL 
FINANCE. Inquiries Invited. — Write: 
APEX MORTGAGE AND FINANCE 
CO, Norman House, 105-109 Strand, 
London WC2 or tel. 01—529 6763. 





[AX LOSS COMPANY REQUIRED - must 
till be trading in London or Home Counties. 
zommercial photography or general artists. — 
teplies to Box TL 5928, 

"AX LOSSES. - Our clients wish to buy 
ompanies possessing holdings of shares or 
ecurities, the value of which has substantially 
epreciated, with a view to establishing 
apital losses. Only amounts in excess of 
50,000 would be considered. — Please 
rovide relevant information to J. Burley of 
‘ouche Ross & Company, 3 London Wall 
CEPS London EC2. 

AX LOSS (unabsorbed C.A.s), launderette 
этрапу — single unit — Hampshire town. 
rofessional office has acted as watchman for 
ients for two years — instructed to dispose 
efore end of year. — Full particulars avail- 
ble. - Write Box TL 5974. 


ACCOUNTANT 


SHELL 


formerly quoted Approximately 400 Shareholders, £90,000 cash. 
Looking for business to inject. Principals only. - Box SF 13537. 





100 PER CENT MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
9 per cent gross. Other inquiries considered. — 
State requirements to Callander Securities 
LT 54 Bow Lane, London EC4. (CITy 
3376.) 


HART & CO 


(CITY ROAD) LTD. 
1-3 
Leonard Street 


London E.C.2 


01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 pus: елар fee 


READY-MADE £40 
For accountants and solicitors only 
















MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in tne U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 





ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand, and Elliott-Fisher flat-bed 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 

HIRE, H.-P., LEASE 


D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01—606 9440/9442 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station). (CLErkenwell 7434.) 


и S 


BOUND COPIES OF ‘TAXATION’. – 
Volumes 1-22 and volumes 36-47 plus un- 
bound copies from April 1962 to date, 
available for sale due to merger. Any 
reasonable offer considered. — Please write 
Box BC 5957. ` 

BUYING OR SELLING A CAR privately, 
we'll provide hire-purchase or re-finance on 
your own post-1965 car. Unsecured personal 
loans also arranged, interest from 12 percent. 
- Write Gravsport. Ltd, 268 Green Lanes, 
London N13. Telephone 01-886 0224. 





FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A mpl Range 
t 


all a 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01—688 1010 





FOR SALE. – Any offers for this five-year- 
old equipment? Burroughs  Sensimatic 
Model F.6300 with D.P. Punch. Banda 
model 900.E S.A.F. — Write J. Arnold, P.O. 
Box 26, Bristol or Phone 22571. 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals, 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
e (MONarch 5405) 





PHOTOCOPYING 


XEROX COPIES of reports, lists, 
reminders, notices, etc. Postal same day 
service or while-you-wait, economical 
keen rates, singles or bulk. — Basinghall 
Photocopy Services Ltd, 73 Basinghall 
Street, London EC2. (01-600 8468.) 





UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters Orien- 
tals, Tufted. £200,000 carpets on display in 
our extensive London and provincial show- 
rooms. All makes available with full manufac- 
turers' guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. — Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C. - Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel. 01—248 7971 (ten lines); also at 
83-89 Blackett Street, Newcastle upon Tyne, 
Tel. 20321/21428; 55-61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248; 2-3 Royal London House, Queen 
Charlotte Street, Bristol 1, Tel. 28857; and 
12 Great George Street, Leeds 2, Tel. 41451. 





November 19th, 1 





LEASED OFFICE EQUIPMENT 
- CONTRACTS FOR DISPOSAL 


3M'sFilmac400 C Microfilm Equipme: 

Ansafone Mk 5A (favourable terms). 

Gestetner 366S Duplicator with cabin 
and 455 scanner. 

Roneotronic stencil cutter, 865 dup 
cator and electro spray unit. 

Please contact Mr S. Newman c€ 

Welwyn Garden 28282. 





WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 
TEMPORARY STAFF LTD 


60 Blandford Street, London W1 
01—486 4041 











For Sale 


BURROUGHS F. 1307 


with punched paper tape at. 
tachment and desk unit. Not 
converted for decimalisation but 
only 2 years old. Excellent 
condition. — Apply Box FS 
13504. 









SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, anà 


also their geographical location. 


This. will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary cobrespondanice be- 


tween advertisers and applicants. 





Annual Subscription 
80s post free 


ANNOTATED TAX CASES 


Edited by PETER REES, Q.C. 


Published frequently: Reports of Revenue Cases decided in the Courts of England; 
scotland and Northern Ireland. The reports contain lucid summaries of the cases and 
full reports of the judgments, together with explanatory notes on the decisions. 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND * LONDON WC2R 1JJ 


<. 
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For those who dont 
yet know about S. AY E. 


S.A Y.E. means save-as-you-earn. 

The idea is to get you to put money 
away month in, month out for five years. 

Attached to such a long string there 
obviously has to be a very juicy carrot. 

There is. 

At the end of the fifth year Abbey 
National will give you a bonus of a year's 
savings free. 

And not only free, but free of all 
income tax, surtax and capital gains tax. 

You can then opt out of the scheme, 
or leave your money with us for a further 
two years. 

At the end of which we'll give you a 
further year's savings. 

To save vou a lot of arithmetic, that's 
equivalent to 1296 gross for a standard rate 
tax payer. 


So much for the good news, now for _ 


the bad news. 

If you take your money out before 
the end of five years, you'll get a fairly 
minimal rate of interest. (Sorry, but the 
only way we can commit ourselves to such 
a high rate of interest, is to get you to 
commit yourself). 

Then, there's a limit to the amount 
you can save: £1 a month is the minimum, 
£10 is the maximum. 

But you can start a scheme for your 
wife and also for any of your sons and 
daughters over 16. 

We have to admit that S.AY.E. 
through Abbey National is precisely the 
same as S.A Y.E. through anyone else. 

With the possible exception. that all 
our staff are trained in dealing exclusively 
with savings and investment. 

And we do have branches and agencies 
all over the country. 

You shouldn't ever have to queue up 
to invest your money. Or to get it back. 

That, basically, is all you need to know 
about S.A Y.E. 

You are now qualified to pass on to 
column two. 
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For those who do. 





Tel: 01-486 5555 
Please send me your free booklet and . 





application forms for | 


| S.A.Y.E. through Abbey National. | 


Name | 

















ing Society 





BE A DICTATOR... 


without monopolising your secretary’s time 


ALL your Book 
REQUIREMENTS - 


can be supplied by 


SPENT EON 





GEE & CO (Publishers) LIMITED 

THE CITY LIBRARY 

151 STRAND, LONDON WC2R IJJ 
01-836 0832 





55 BERRY'S RADIO 


25 HIGH HOLBORN, W.C.1. 





THE JOHN CHURCHILL ORGANISATION 


Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks. 
Stock card contröl systems periodically checked and adjusted for accuracy. 

Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 

PLANT AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage. 
Valuations are in accordance with latest Institute recommendations. ! 


Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent BRI ЈЈЕ. 01—460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 











The Orridge Gróup of Companies 


Stock Valuers for all Distributive Trades · Valuers of Fixtures, Fittings 
and Equipment for Income Tax * Accountancy · Sale · Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 


Incorporated Valuers | 
Over 120 years Dacre House, Dacre Street, London SW1. Tel. 01-799 6433 (6 lines) . 
of experience h 
Offices also at— 


—9 latest е CHAPEL STREET, LIVERPOOL, 3 L3 9AG. Tel. 051-236 7523 
echniques 36 CANNON STREET, BIRMINGHAM 2. Tel. 021—643 6547 78 MANSEL STREET, SWANSEA, Tel. 0792 52880 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 















FACTORY VALUERS & AGENTS 
RATING SURVEYORS 
Throughout the United Kingdom 


3/4 Holborn Circus London ECTN 2HL 
Telephone 01-353 6851 Telex 25916 






FULLER PEISER & CO 
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The Institute of 
CHARTERED ACCOUNTANTS 
in England and Wales 


~ о от И ore EU: 


Your courses diary 
for 1971 


AUDITING OF COMPUTER SYSTEMS March Hotel Metropole 
1st-4th BRIGHTON 


To enable those who already have a basic knowledge of computers to undertake the audit of 
most computer systems. 


MANAGEMENT INFORMATION — APPRECIATION March Churchill College 
22nd-25th CAMBRIDGE 
Primarily for recently appointed accountants in industry ; to provide them with a guide to the 


range of management techniques now available and the part they play in planning, decision- 
making and control. 


EXECUTORSHIP AND TRUSTEESHIP April NOTTINGHAM 
15th-17th University 


Wills — Executors' Duties — Trustees' Duties — Taxation — Investment Policy — Running a Trust 
Department — Presentation of Accounts. 


(Of special interest to members in small or medium-sized practices.) 


ES TESA Er emma 


The courses are open to non-members when sponsored by a Chartered Accountant. Full 
details can be obtained from THE SECRETARY, CHARTERED ACCOUNTANTS’ HALL, 
MOORGATE PLACE, LONDON EC2. 


THE Established 1874 
ACCOUNTANT 


151 Strand, London WC2R 1JJ Tel. 01—836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 
Home and overseas: £8 per year; £4 5s (£4-25) half-year 
Reduced rate for two years: £15 


Airmail edition: £11 5s (£11-25) one year; £5 15s (£5-75) 
half-year 


Concessional rate for students: £5 5s (£5-25) one year . 
(forms on application) 





Classified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 
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Basic Concessional 





Situations Wanted 








Minimum covering 5 lines £1 17s 6d £1 5s Od 
per line (5 words) in addition 7s 6d bs Od 
SITUATIONS WANTED 
(including Articles Wanted) 
Minimum covering 5 lines £1 10s Od £1 Os Od 
per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 
All headings: 

per single-column inch | £6 Os Od £4 Os Od 
Fully-displayed 
All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Linage/Semi-displayed: 
Fully-displayed: 


10.30 a.m. on Monday of the week of publication 
10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, COATES & LUCAS LTD. 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 





RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! To explore the field ring for free list, 
or step in and — without any form-filling — scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,000-+-. 


All grades of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contact us. | 


Public Practice: G. A. Dudson. Tel. 01-628 4550. 

Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 
EMPLOYERS! Our register lists over 800 accountants — 
from Trainee to Financial Director – and perhaps one of 


them is the man you seek. To find out, ring now, and we 
shall reply within the hour. 


To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 
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Investment | Capital Choice 


consultants | |  :ne£58,000,000 society 
to Private Purchasers, | with the ‘personal’ touch 


for short and long term capital investment | 
in all types of commercial property 5 LEEDS & 


BUILDING SOCIETY 


_ Head Office : HOLBECK HOUSE, 
Healey & Baker Ç 105, ALBION ST. LEEDS LS1 5AS 


29 St George St, Hanover Sq., London W1R OAE 01—629 9292 255 Вгапсћез and Agencies throughout the country 
E Member of the Building Societies Association 





Make sure of your own copy 


of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue 


EU ET аас касе Qty ыт ча Su aR a ал at eias E EEEE A EE A ОН С PA И 


Remittance enclosed £ 5 d Date 


Rates : £15 for two years; £8 for one year; £4 5s (£4-25) half-year. 
Airmail edition £11 5s (£11-25) for one year; £5 15s (£5-75) half-year. 
Students’ concessional rate £5 5s (£5-25) per year. 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01—836 0832 


Students' Concessional 
Subscription 


Date Studentship registered : 


290900 99495909004009009990999950000000909 99999994000900900000060090006040009900 


99994 05940*9405290200900900000000009005020€06090800000900000000000000000000009 


OOP? *«29052000100$0000922405900000480009900920500000090900900004900999809909 
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Supplement to THE ACCOUNTANT, November 26th, 1970 


The Institute of Chartered Accountants 
in England and Wales 


| | 
Results of Intermediate Examination held in September 1970 


| 
x Order of Merit and Prizes 


'The name shown in brackets is the name of the principal to whom the clerk is articled. 


rst Place in Order of Merit (equal), the Stephens Prize (equal) and the Deloitte-Plender Prize for 


the Paper on Book-keeping and Accounts II 
Nigel Thomas Davey (C. P. David), London 


| First Place in Order оў Merit (equal) апа the Stephens Prize (equal) 
| Richard John Wyber (P. L. Ainger), London 
l 


Eira Place in Order of Merit, the Flight Lieutenant Dudley Hewitt, D.F.C., Prize, the Frederick 


‘ 
: 
| 


inney Prize and the Deloitte-Plender Prize for the Paper on Book-heeping and Accounts I 
Michael Holder Mason (G. E. Morrish), London 


Fourth Place in Order of Merit and the Walter Clifford Northcott Prize 


Roderick Stewart Gray (A. J. Taffs), London 

John Lucas Price (Т. S. Wilson), Carmarthen 
| Peter Gervis Ratcliffe (J. A. D. Holloway), London 
Martin Gwynne Williams (C. B. Gough), London 


The Deloitte-Plender Prize for the Paper on Auditing 
Rupert Roderick Faure-Walker (W. B. S. Walker), London 


| The Deloitte-Plender Prize for the General Paper 
| Roger Frank Sedgwick (D. S. Bullas), Stourbridge 


LIST OF SUCCESSFUL CANDIDATES 


The name shown in brackets is the name of the principal to whom the clerk has been articled. 


| A 


joe R. F. P. (C. S. Mears), London 
Abbott, P. R. (J. L. Nicholson), London 
Abji, K. A. M. (A. Hall), London 
Acreman, C. R. (K. C. R. Trafford), Oxford 
Adams, R. M. (P. H. Hodgkins), London 
Adams, W. R. C. (E. D. McMillan), London 
Addy, M. J. (F. R. Laycock), Huddersfield 
Addy, N. (M. B. Nichols), Bristol 

D. A. (A. G. Thomas), Sheffield 

eck, P. G. (T. J. Walker), London 

Aggarwal, D. (V. Walton), Leeds 


Ahmad, M. (F. K. Berry), Maidstone 

Ahmed, M. (G. L. Croom), Cardiff 

Ahmed, S. (D. P. Johnstone), Stoke-on-Trent 
Ahmed, S. H. (L. J. Pratley), London 


Ahmedbhai, Y. S. (Miss) (D. G. F. Kay), 


ondon 
Ahmew, C. S. (W. E. Lamaison), London 
Aidoo, C. S. (D. C. Hobson), London 

urst, T. K. (R. S. Boddington), Manchester 
Akhtar, S. H. (C. E. West), London 

soyinu, D. O. (A. J. Paul), Redruth 
Akudolu, R. N. (E. Buckley), Cleveleys 
Al-Alawi, H. A. M. (W. Stanton), London 
Alam, M. (S. Aarons), London 
Alexander, R. C. M. (T. Ashton), Nottingham 
ae Гале, P. K. (E. J. W. Bridges), 

ondon 


chester 
arms D. R. (A. A. Cooper), London 
s, J. E. (B. Collins), Chelmsford 


| 


Andrews, J. M. (T. A. Tansley), London 

Ansell, M. A. (E. M. Thompsett), London 

Anthony, D. G. (J. F. T. Nangle), London 

Anthony, M. A. (T. J. Watkins), Stroud 

Antrobus, D. C. (H. Norman), London 

Anwar, M. R. (O. P. Haywood), Bolton 

Appleby, N. F. (J. H. Mitchener), Southamp- 
ton 

Archer, R. J. (M. A. Lynn), Birmingham 

Arkless, G. J. (A. W. MacBride), Middles- 
brough 

Arnold, B. (P. W. Allott), Rotherham 

Arnold, J. (R. G. Smith), London 

Arora, H. C. (B 

Ashary, 5-Е-А. 


(R. 
Ashton, J. G. (D 
P. (P. T. Pullin), London 
(E. E. W. Rufus), London 
G. F. Ansell), London 
rost), Sheffield 


B 


Atkinson, G ЈЕ. ( 
Azim, M. (R. N. 


Badman, P. W. (W. J. Eggins), London 
Bahar, M. G. (G. C. Cooper), Birmingham 
Bahemia, I. I. (W. T. W. Tickler), London 
Bailey, B. (R. E. Stephenson), Bournemouth 
Baines, E. (P. H. C. Hamilton), London 
Baker, J. M. B. (R. T. Bateson), London 
Balasunderam, K. (P. M. Emanuel), London 
Balfour, M. W. (J. R. Aslin), Southampton 
Balsara, M. (Miss) (P. A. Hipps), London 
Banks, J. C. (W. R. Middleton), London 
Barber, С. Т. (A. W. Hawkins), London 
Barker, J. G. (F. B. M. Wawn), Manchester 
Barnes, A. M. (J. I. Lace), Ormskirk 
Barnett, R. (C. C. Bigg), London 

Barralet, P. A. (T. W. Clark), Bristol 


Barron, A. D. (H. Peat), London 
Barry, A. J. (A. S. Maddison), Birmingham 
Barter, R. W. (M. G. Lickiss), Bournemouth 
Bartlam, Т Н. (J. H. Bowman), London 
Basden-Smith, I. (G. A. Raymond), Tun- 
bridge Wells 
Bateman, H. T. A. (Miss) (A. L. Scott), 
London 
. (F. C. Smailes), Bristol 
. (P. D. Taylor), Leeds 
. (M. G. Cass), London 


W. (J. Calver-Jones), London 
L. H. (H. A. Weiss), London 
Beamish, P. H. (A. G. Herron), London 
i R. (P. F. M. Shewell), London 
G. (P. B. MacHugh), London 
Beech, D. (H. Battye), Sheffield 
Beeny, J. H. (S. J. Bennett), London 
. R. (A. M. Milling), London 
Beeston, C. J. (Т. P. Mitcalfe), Middlesbrou gh 
Beh, L. H. (J. Webster), London 
Bell, N. (R. Lovely), Newcastle upon Tyne 
Bell, R. C. (J. M. Fletcher), London 
Benbow, J. B. (E. J. Lankester), Welling- 
borough 
Bengali, I. (S. S. Primost), London 
Benham, T. H. (H. P. Patterson), London 
Bennett, I. P. (V. S. Gregg), London 
Bennett, P. J. (M. A. Green), Horsham 
Benson, H. C. (A. J. Hardcastle), London 
Bentley, A. G. (C. Howson), Stoke-on-Trent 


Berridge, J. E. (Miss) (K. P. B. Hovey), London 
Berrill, C. J. (J. D. Winter), Retford 

Betts, J. A. (P. H. Plews), London 

Betts, R. P. (D. B. Newell), Birmingham 
Bevan, A. J. (F. B. Proctor), London 
Bharkhada, R. N. (V. Harris), London 
Bhattacharya, P. K. (B. T. Westhead), Stafford 
Bhuiyan, M. F. (S. U. Siddiqui), London 
Bibby, S. E. (W. F. Masters), London 

Binks, E. M. (Miss) (R. J. C. Hiller), London 
Bird, C. M. (Mrs) (C. I. Brown), London 
Bird, M. J. (W. E. Haward), London 

Black, R. A. (B A. Clark), London 
Blackburn, P. (R. Stewart), Dewsbury 

Blake, M. O. (C. G. Bicknell), London 


Blankley, J. H. (C. I. Brown), London 
Blessley, C. P. (D. R. Chilvers), London 
Blunt, D. (A. E. Mitchell), Chesterfield 
Blunt, J. M. (Miss) (C. H. Bowles), Dudley 
Blunt, M. A. (R. H. Pilgrim), London 
Blyth, W. C. (H. Peat), London 

Boggon, R. J. (R. Peel), Bristol 

Bond, K. W. (F. A. Stewart), Chesterfield 
Boney, R. C. (R. W. Bulfield), London 


Bonnett, C. A. H. (P. W. Allott), Rotherham 

Boorman, P. V. (D. B. Newman), Twickenham 

Booth, M. J. (G. R. Mackay), London 

Borman, P. D. (W. Ledger), Kingston upon 
Thames | 

Borrett, Р. С. (J. W. Cowper), London 

Bosley, S. D. (J. Mearns), London 

Botawala, M. Y. (B. B. Chapple), London 

Bourne, R. J. (M. T. Crane), London 

Boyd, M. R. (D. J. Green), Manchester 

Boyle, R*W. (B. A. Maynard), London 

Brabbin, S. (E. Chadwick), Bolton 


( 


Bradley, P. R. (W. L. Barber), Rugby 
Brannan, J. A. (J. Atkinson), Dewsbury 
Bransby, R. J. (B. H. Jones), London 
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Branson, A. (G. E. Pollinger), Bristol 

Brecknock, P. F. (J. O. Knight), Nottingham 

Breeze, E. W. (K. Ashton), Manchester 

eea M. L. (J. M. Galt), Darlington 

Bright, V. D. (S. Berg), Southend-on-Sea 

Brindley, R. K. F. (F. L. Webb), London 

Brinsdon, A. J. (P. Peters), London 

Brinton, P. A. (T. W. Allen), London 

Brooke, M. R. W. (A. R. Reynolds), Bromley 

Brooks, C. J. (J. S. Holloway), Wolverhampton 

Brooks, M. J. (D. V. Hinkley), London 

Brown, D . J. (J. C. Fowler), Birmingham 

Brown, M. J. (J. Halton), Bedford 

Brown, R. A. mA P. Norton), Leeds 

Brown, T . H. (F. J. S. Pigott), Oxford 

Bruce, D. C. (P. Pope), ‘Trowbridge 

Bryant, M. K. (W. J. Fowler), Broadstairs 

Buckingham, C. R. (J. M. Freeman), Newbury 

Bullivant, A. С. (R. H. L. Humphries), 
Sheffield 

Burney, 5. S. M. (A. R. Goldstein), London 

Burt, C. B. (L. Boot), Hull 

Butler, A. F. W. (F. Pittock), Basildon 

Butler, B. R. (J. M. Massey), London 

Button, D. (B. J. Butler), Oxford 

Byrde, E. P. (P. W. Barrows), London 


C 


Caldon, J. R. (J. D. Hanson), Manchester 
Caldwell, P. V. B. (C. C. Taylor), Liverpool 
Caldwell, T. F. (W. J. L. Clarke), London 
Calow, J. A. (A. A. " Veasey), Leicester 
Cameron, K. (C. S. Mollett), Guernsey, CI 
Campbell-Hart, A. J. (W. E. Parker), London 
Candelot, N. A. (C. E. Parkinson), London 
i rm C. J. (A. J. Wood), Newcastle upon 


yne 
Capewell, E. (R. M. Collins), Manchester 
Caplan, N. D. (S. R. Heasman), London 
Carless, G. M. (A. J. Wood), Newcastle upon 
'Tyne 
Carter, C. R. (C. A. Lee), Birmingham 
Carter, Т. (C. M. Foxon), Nottingham 
Carter-Clout, A. M. (J. G. Нісктоге), 
London 
Cartwright, P. S. (G. Hill), Sheffield 
Cass, G. A. (D. Leigh), London 
Caston, L. E. (E. L. Harvey), London 
Ceaton, D. A. 0. D. Wells), London 
Chadwick, R. A. H. (J. M. P. Bishop), London 
Chagani, F. H. R. (S. R. Kraft), London 
Chajet, N. D. (M. A. Braham), London 
Chandaria, C. P. (R. R. Nash), London 
Chandler, T. G. (S. H. Hudson), Leeds 
Chaplow, C. (W. B. Whipp), Manchester 
Charlick, D. J. A. J. Hardcastle), London 
Charlton, F. (J. H. Wood), Bishop Auckland 
Charlton, R. V. (O. H. Smith), Hungerford 
Charumani, S. (G. Maitland-Smith), London 
Chaudhry, G. Q. (M. Lytton), London 
Chaudhry, N. A. (E. R. Golding), London 
Chaudry, S. U. (A. J. Hollis), London 
Chee, H. Y. (Miss) (E. J. Newman), Bir- 
mingham 
Cherry, A. L. (D. B. T. Lattey), London 
Cheung, D. C. (W. Simson), London 
Chute, P. N. (P. J. Garland), Birmingham 
Chiese, R. A. N. (G. R. Porter), London 
Chin Po Koi, C. Y. C. (F. C. Rossiter), London 
Chong, C. Y. (H. G. Smith), London 
Chong, J. C. M. ar Brown), A AGE i 
Chowdhury, M. A. (M. R. A. Jackson), 
London 
Churchill, P. R. (A. D. J. Carrutu), London 
Clark, R. M. (Miss) (H. E. Hard), Southend- 


on-Sea 
Clarke, à» . (I. D. B. Bond), London 

Clarke, R SE (D. R. G. Collins), Bristol 
Clarke, R. S. (M; J. Groom), Wolverhampton 
Clark- Wilson, A. J. (L. A. W. Jordan), Luton 
Clegg, R. H. (D. R. Briggs), Manchester 


S; A. B. (W. A. Reah), Newcastle upon 
yne 
Cohen, A. J. T. (L. A. W. Jordan), Luton 


ohen, A. J. (T. D. Carnwath), Manchester 
аса . D. (А. J. Cohen), London 
Cohn, M. H. (E. E. Ray), London 
Cole, N. G. A. (C . A. Harrap), Eastbourne 
Coleman, P. J. (W. R. Wallis), Twickenham 
Сое d. S. (W , G. K. Carter), London 
Comley, A. J. (E. Slater), London 


Conlan, J. 7 W. (V. M. Lyttle), Birmingham 
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ons, A. M. (Miss) (R. J. F. Slipper), 

ndon 

Conradi, P. H. (R. S. Rowland), London 

Conway-Lee, P. A. (Miss) (R. J. W. Phillips), 
Colchester 

Cook, J. (J. S. Cox), Croydon 

Cooke, B. J. (E. J. H. Clarke), London 

Cooke, J. (D. T. S. Rutter), Sunderland 

Cooke, M. R. (D. L. Cullum), Plymouth 

Cooke, S. (M. E. Colclough), Stoke-on-Trent 

Cooper, A. P. (R. T. Summerfield), Cambridge 


Copperwheat, D. A. (C. S. G. Kealey), London 

Cork, D. J. (D. W. Rose), Herne Bay 

Corker, A ' X. (F. C. P. Shears), London 

Corkett, R. A. J. (M. J. Gillgrass), Leeds 

Cory, C. L. (P. H. Tyack), London 

Coull, D. H. (J. F. Hunt), Peterborough 

Counsell, S. R. (W. L. McAndrew), Newcastle 
upon Tyne 

Coutinho, J. B. (S. A. Schiff), London 

Cowling, A. R. (J. G. Medcalf), Peterborough 

Cox, M. D. (G. H. Stacy), London 

Coxhill, C. S. (P. H. Plews), London 

Craen, H. B. I. P. (C. B. Lea), London 

Crawford, J. ^w (I. D. B. Bond), London 

Creasey, Е, A. d. . H. M. Flew), London 

Crichard, J. R. (M. G. L. Bailey), London 

Crooks, R. A. (B. А. Сее), London 

Cross, R. (M. S. Owen), Blackpool 

Crouch, M. (P. E. Suec. Birmingham 

Cunliffe, A. P. (L. H агаве. Manchester 

Cunliffe, J. M. (O. M. Darton), London 

Cunningham, N. (D. T. S. Rutter), Sunderland 

Currell, B. K. J. (E. J. M. Cox), London 

Curtis, M. J. (E. A. Fern), Coventry 

Curtis, R. W. H. (T. P. Coatsworth), London 


Cushing, B. J. (M. D. H. Cannell), Norwich 
H. H. Holdsworth), Leeds 


D 


D'Abrera, R. M. C. (Miss) (W. G. Rodriques), 
London 

Dale, M. (C. I. Vernon), Crewe 

Dale, P. M. (Miss) (F. W. W. Chandler), 
Guernsey, CI 

Daly, J. M. (J. W. Margetts), London 


Daly, M. C. R. (A. W. Lowe), Liverpool 
Daneshbodi, M. (J. D. H. Cullingham), 
London е 


Daniells, R. Е. (А. Т. Mabe), Derby 

Daniels, W. К, (J. Calver fone): London 

Darbishire, W. A. P. (C. H. W. Sansom), 
Darlington 

Darby, D. J. (H. J. N. Lane), Biggleswade 

Das, M. (C. A. C. Feldman), London 

Dass, R. K. (E. B. Lewis, London 


Dattani, M. H. (G. F. Gilmore), London 
Dave, B. D. (N. Jami ieson), London 

Davey, A. M. (R. J. P. Weaver), London 
Davey, M. J. (A. G. Herron), London 

Davey, N. T. (C. P. David), London 

Davies, D. T. (E. S. TA Saipahan 
Davies, P. T. (L. A. Hall), London 

Davies, R. A. (D. H. Senior), Sheffield 
Davies, R. J. (Miss) (D. G. Langford), 


Newport, Mon 
Davies, S. H. (G. E. Collins), Sutton Coldfield 
DERIT v. 4 (Miss) (H. E. Godwin), Ilford 
Davis, A. L. (D. B. Nurden), London 
Daw kins, R. V. M. (R. A. Miller), Cambridge 
Daws, C. W. (D. 7 Chilvers), London 
Dayal, M. R. (N. B Du ар 
Dean, С. (J. №. Gibson), Н 
Deether, A. С. а G. W. Walker), London 
Delf, P. J. (R. E Б. долара London 
Denholm, H. G. (R. J. Anderson), Middles- 
brough 
De Silva, Y (B. E. Calnan), London 
Dexter, P. I. (J. Wardle), Ilkeston 
Dharsee, iT `M. (A. P. Bearman), London 
Dhot, B. S. (M. B. Silverman), London 
Dickson, G. A. W. (W. G. Allen), Luton 
Din, N. (N. M. Berg), Cardiff 
Dirn, A. M. (Miss) (A. J. Duncan), Stone 
Dixon, J. W. (D. C. Burling), London 
Dobbin, M. J. (L. O'B. Deacon), London 
Dodwell, A. D. (R. A. Oury), Slough 
Donovan, D. P. (H. Anderson), Leeds 
Doshi, I. L. V. (Miss) (D. Davis), London 
Dove, P. E. (N. V. Israel), London 
Dowdall, R. E. (J. H. Bowman), London 


Dowdeswell, J. C. (K. M. "Thorogood), 
Salisbury 
Drabble, D. R. (P. r Butler), Taian 
paper S. hs (D. J. Fairhurst), W 
R. (R. D. Harrison), Rhyl 
Vue x S. V. (D. S. Jenkins), London 
L. (J. L. Stevenson), London 
P. (R. Rigby), London 
Dryburgh, Т. А, (А. N. Forsyth), Derby 
CEL TGS LA Harrap), Eastbourne 


Dukes, P. (E. D. McMillan), London 

Dunford, J. C. (R. B. Hill), London 

C. J. (A. C. Smith), Bristol 

Durrani, F. S. K. (W. T. Wells), Kingston 
upon oam 

S. (W. A. Byars), London 

Duvall, D. $ S. (R. J. P. Weaver), London 

Dwyer, A. F. (S. M. Duncan), London 

Dyson, R. A. (I. G. Watt), London 


E 


Eastwood. J. (P. D. Lyon-Maris), London 

Eborall, J. R. (J. P. Grenside), London 

Eden, D. J. (B. A. Schanschieff), Northampton 

Eden, M. H. (J. C. Fowler), Birmingham 

Egglishaw, R. J. (P. G. Blampied), St Helier, 
CI 


Ehiemua, E. O. (C. I. Baverstock), Epping 
Ehreich, B. (S. A. Shalet), Southend-on-Sea 
Eleftheriades, C. M. (R. A. Crane), London 
Ellis, A. D. (H. E. Williams), London 
Ellis, J. F. P. (S. Morris), Liverpool 
Ellison, M. J. S. (S. Kriteman), London 
Elston, T. J. (P. Lynn), London 
Emms, T. R. (J. R. Boswell), Birmingham 
Emson, K. J. (T. C. Shiner), Grays 
Esmail, F. M. (H. Cookson), Manchester 
Evans, A. W. (H. S. R. Harrison), Redditch 
M. (I. R. Parsons), London 

Evans, D. J. (A. G. Betts), Birmingham 

. (R. E. Reynolds), London 
Ewin, S. J. (P. M. Robeson), London 


F 
Fackler, J. (A. G. J. Horton-Stephens), 
Brighton 
Fall, F. (D. Taylor), Leicester 
Farooqi, S. A. (F. S. B. Tyabji), London 
Farrell, C. L. (J. Black), Huddersfield 
Faure-Walker, R. R. (W. B. S. Walker), 
London 
Felton, C. A. (H. P. Jones), Liverpool 
Fenton, C. S. (P. Smith), York 
Fernandes, J. G. (G. Holroyd), London 
Fernando, H. D. (B. R. Hartley), Nottingham 
Ferré, J. B. (W. B. I. Jamieson), London 
Field, G. M. (E. B. Palmer), London 
Fitzgerald, T. J. (J. R. Venning), London 
Fletcher, R. J. (J. G. Chissell), Eastbourne 
Foale, R. J. (P. Parr-Head), London 
Foot, R. W. D. (T. W. A. R. Auker), London 
Foster, A. T. (W. B. Copley), Rotherham 
Foston, V. M. (R. K. Briscoe), London 
Fox, C. J. (J. L. Read), London 
Fox, S. (M. Baker), London 
Foyle, J. L. (J. H. Bowman), London 
Francis, F. A. (H. P. Patterson), London 
Francis, G. J. (M. Roberts), High Wycombe 
Franklin, S. G. (V. Harris), London 
Fraser, L K. (L. J. Culshaw), London 
Freear, S. J. (H. G. Price), Leeds 
Fuller, H. E. P. (H. D. Anthony), London 
Fussell, S. R. (J. D. O'Hara), London 


G 


Gammon, R. B. (D. T. U. Watson), London 

Ganguly, 8. (J. F. Shearer), London 

Garbutt, J. (J. M. E. Ravenscroft), Maidstone 

Gardner, C. (L. Owen), Birmingham 

Garforth-Bles, R. M. (J. H. D. Campbell), 
London 

Garner, D. S. Dent), Stockport 

Gaskell, A. N. (J. G. Austin), Leicester ` 

Gazis, G A. (J. S. Sayer), Birmingham 


Geater, A. N. (F. J. Rolinson), Birmingham 
Geddes, N. J. V. (L. O. B. Deacon), London 
Gee, J. D D. H. (T. D. Walker), London 
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George, P. R. (P. Scarfe), Norwich 

Ghai, 8. (A. L. Раев London 

Ghani, A. (E. L. Young), London 

Ghelani, B. A. (A. A. Sheena), London 
Ghows, А.Н. B. M. (G. S. Elliott), Godalming 
Gibson, A. J. (J. H. Marshall), Thame 
Gibson, G. (H. 2 7 gt Leeds 

Gibson, S. J. (W. S. W. Fone), London 
Gilbert, K. W. B. (D. J. James), London 
Gilchrist, I. R. (G. W. M. Phillips), London 
Gilkes, R. M. H. (A. Pinkney), London 

Gill, J. S. (L. J. Culshaw), London 
Gill-Carey, P. M. (W. D. Williams), Camborne 
Gillham, A. N. W. (D. R. Johnson), Jersey, CI 
Gilmour, A . (L. A. Hall), London 


Gilmour, A: G. (J. F. Wreford), London 
Galpin, D. P. (K. N. Hawkins), London 
Gilroy, > (L.. Sheeter), London 


H. 
Glyn, I. R. H. (F. G. Lyon), London 
Glynn, A. M. (L. H. Lesser), Southend-on-Sea 
Godfrey, E. J. (C. J. Stronge), London 
Godula, J. «C. Swonnell), Newcastle upon Tyne 
Godwin, B . W. (G. G. Bissell), Birmingham 
Goh, T. K. (B. Garbacz), Wembley 
Goldsworthy, N. R. i R. аа London 
рогу N. К. (А. À. Mottershead), Maccles- 


Goodwin, m (B. Murphy), Macclesfield 
Goodwin, T. J. x J. Hewitt), Loughton 
Gough, M. E. (J. B. Shepherd), Doncaster 
| Geolden, M, С. C. (T. R. Watts), London 
Goram, A. J. (H. Robinson), Norwich 


Grace, J. J. (J. K. Black), London 
Grad, J. S. (C. Fenton), London 
Graham, J. F. (D. A. 'Thornley), London 


Graham, J. McF. (E. Levick), Liverpool 
Grant, Í; D. (J. A. Hedges), Canterbury 
Graves, C. J. (G. H. Pratt), Workington 
GNI: W. (B. is. Durrant), Hillingdon 
Gray, R. S. (A. J. Taffs), London 
Green, R. J. (B. W. Vincent), London 
Green, W. E. (Miss) (E. W. Stanley), High 
Wycombe 
Greener, D. W. H. (A. Lish), Sunderland 
Greenwood, P. J. A. (W. A. T. Higgs), London 
Gregory, S. R. (R. P. V. Rees), Cardiff 
Grennan, P. J. (C. ^ Lowe), Liverpool 
l. J. (R. A. Douglas), Manchester 
Griffiths, P. Í. (1.0 W. Cox), London 
Griffiths, S. M. (Miss) (J. Docwra), London 
Grisdale, M. H. (F. G. Lyon), London 
Grisman, J. B. (B. W. Taylor), Manchester 
Grover, S. J. (Miss) (P. R. Cooper), London 
Gugnani, V. (A. L. Westbury), London 
Guha, M. K. (M. E. Culley), Warley 
Gulamani, TS CER V. BM dide). London 
Gunn, T . W. (R. Stokoe), Whitehaven 
Gupta, V. K. (G. B. Young), London 
Guy, N. D. (J. Seymour), London 
Guy, R. B. (E. E. Downing), London 


H 


Hackett, P. (R. Lawrence), Birmingham 
Hadi, M. A. (A. J. Vinter), London 
Hadjinicolaou, Y. (P. B. Mendel), London 
Hadley, P. J. (P. B. Jones), Birmingham 
Hagon, R. J. (B. F. Emmerson), London 
Hailstone, E g. S. Kemp), Hull 
B. (K. M. Hopkins), Maidstone 
Hall, C. J. с A. P. Whinney), London 
Hall, N. H. (P. E. Tidsall), Derby 
Halimark, J. F. (J. H. Rhodes), Leeds 
` Halsey, R. F. (W. B. S. Walker), London 
Hamblin, B. F. K. (G. A. Sluggett), Chichester 
Hamilton, C. J. (B. J. Herring), London 
Handson, C. R. (F. H. Godber), Nottingham 
( 


Hanmer, W. R. (R. C. Turton), Nottingham 
Harbottle, D. J. (A. C. Curtis), London 
Harbottle, I. À. t R. W. Eve), Bristol 
Hardie, P. K. (R. M. G. Carter), Manchester 


Hardman, M. D. (5. L. Wrennall), Bolton 
Harper, M. A. (M. A. Charlton), London 
Harrington, S. T. (A. C. Sharp), Leicester 
Harris, C. J. (J. M. King), Harrow 


Harris, C. P. (S. Levy), London 
Harris, E. C. (J. B. Williams), Pontypridd 
Harris, I. C. (Miss) (H. J. Robinson), London 


5 
Mns, R. L. (E. J. M. Willcox), Wolverhamp- 


Hárzis, R. M. (L. Arrowsmith), North Shields 
Harrison, C. J. (I. R. Turner), Newcastle upon 
Tyne: 
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Hart, K. A. a Thomas), London 


Hartley, S LL da va Leeds 
Harwood, R. P. (J. M. E. Ravenscroft), 
Maidstone 


: Hasan, S. (F. T. Snow), London 


Hassall, R. J. (J. P. Ord), Leicester 
Hastings, C. R. (L. H. Brazier), Southend-on- 


Hatton, C. G. (R. J. Blackburn), London 
Hawkes, J. E. J. (B. A. Kemp), London 
Hawkes, P. E. (J. H. AS London 
Hawkes, S. К, (Miss) (J. R. F. Lulham), 
London 
Hawkins, C. J. (R. Waddington), Nelson 
Hayes, R. W. (B. S. Kent), Shrewsbury 
Hazell, K. (I. W. Park), Oxford 
Hazell, R. G. (A. S. Watson), Southampton 
Hazzard, D. R. Sf Nicholson), Preston 
Head, E. T. (A. Sell), Southampton 
Headly, N. I. (W. J. Musson), Leicester 


Healy, J. $- iss) (R. J. Rand), Reading 
Hearn, D. P. (P. Godfrey), London 
Hearse, S. (R. J. Glissan), Birmingham 


Heathcoat Amory Py i4 R. Harris), London 
Hedges, P. K. (LE L. Harris), Bristol 
Helliwell, L. J. (f; E. A. Helliwell), Wells 
Hemsted, S.R x^ J. Taffs), London 
Henderson, J. R. (J. B. Corrin), Northampton 
Henderson, S. M. (D. L. Wrennall), Bolton 
Hendon, B. TAGS (G. A. Burtwell), London 


LC. Harrison), Slough 
. Rudd), Swansea 


V s (R. D. Uttley), Bacup 
Hindley, J. S. (H. D. Hindley), Bolton 
Hindocha, B. P. (P. E. Huber), London 
Ho, C. K. (E..D. Cox), London 
Hockey, M. C. (P. J. Butler), London 
Holcroft, M. J. (H. R. Riley), Halifax 
Holdaway, J. E. (D. R. Hindle), London 
Holdom, S. J. (J. R. A. Bishop), London 
Holland, J. M. (J. R. Train), Barking 
Hollings, P. G. (D. R. Chilvers), London 
Hollins, P. M. (D. C. Hobson), London 
Holloway, J. P. R. (N. B. Danbury), London 
Holman, B. W. (L. H. Cohen), London 
Holmes, C. G. (H. Thomas), London 
Honour, R. W. (C. M. Anstead), London 
Hopkins, A. B. (G. L. Brown), Birmingham 
Hopkins, D. Ae (J. B. S. Sewell), London 


Hopkins, L. B. (Miss) (B. W. Austin), Leicester 


Horrell, J. M. = А. Т. Scutt), Truro 

Horton, J. (H. M. Beck), Vom om e 

Houghton, P. A. (A. T. Dowd), Manchester 

Howard, C. L. (R. A. Donnithorne), 
London 

Howard, J. K. E. Corney), Birmingham 

Howarth, TE G. Butler), London 


(C. 

(A. 
Howell, C. P. (T. G. Ash), London 
Howell, D. (P. J. DoD), London 
Howells, N. D. (M. J. Sanger-Davies), 

Cheltenham 

Howland, M. (D. W. Tennant), Leeds 
Hoy, D. J. (P. F. Spurway), London 
Hudd, L. P. (C. T. N. Banks), Grays 
Huggins, D. P. (J. L. Bird), Brentwood 
Hume, I. D. (A. G. Herron), London 
Hunt, G. A. (W. E. H. Handley), Tunbridge 


Wells) 
Hunt, N. L. (P. G. S. Kiely), Reading 
Hunt, P. C. P. (S. T. Gray), London 
Hunt, W. J. (G. A. Cherry), London 
Hunter, A. (A. G. Herron), London 
Huntington, C. G. (F. W. Taylor), Liverpool 
Hurley, J. V. (Miss) (I. C. Paterson), London 
Hussain, A. (P. Newman), London 
Hussain, G. B. (J. A. C. Bentall), London 
Hussain, I. (L. H. Davies), London 
Hussain, I. (J. G. Matthews), London 
Hutchinson, R. A. (P. S. Lane), London 


I 


Ierston, J. G. (B. S. Jenkins), Chester 
Illman, R. J. (G. Middleton), Stanmore 
Ilyas, M. (L. P. Nicholls), London 
Inglefield, T. J. Tv (J. Denza), London 
Ingram, R. N. H. (P. Lane), London 
Iqbal, I. (B. B. Chapple), London 
Irvine, W. G. (W. A. Evans), London 
Ismail, A. H. (V. Smith), London 


Ismail, A. S. (T. G. Hurst), Liverpool 
Ivers, M. A. (B. J. `Randerson), Leeds 
Iyer, S. (M. J. Vandome), London 
Iyer, S. (L. Irvine), London 


J 


. C. (O. H. Thompson), London 
J ackson, D. W. (G. Lees), Doncaster 
Jackson, M. B. A R. Cooper), London 
J. H. Jones), Manchester 

P. D. (A. M. Jinks), Leicester 
Jackson, P. F. (I. R. Rouse), London 

P. M. G. (T. G. Wood), Manchester 
R. (A. J. Hardcastle), London 
Jacob, K. va (H. S. Eu London 
Jaffery, S. M. H. (S. S. Shaw), London 
Jamal, M. (H. Michaels), London 
James, A. E. (B. R. Cahill), Leeds 
James, A. E. (R. Lovely), Newcastle upon Tyne 
Jamieson, R. I. (P. H. Hodgkins), London 
Jarvis, K. L. (R. E. M. Crane), London 
Jawaid, J. A. (F. Yarwood), Horley 
TAE s di, J. (N. 1: Т. Munro), London 
Jenkins, R. G. (C. D. Rice), Risca 
Jenkins, W. Ë (J. B. Kent), Romford 
Jennings, I. D. (J. Rafferty), Cannock 
Jennings, J. M. (A. G. Whalley), Liverpool 
Jensen-Humphreys, J. J. (T. W. Allen), 

London 

Jesani, A. (N. D. Christy), London 
Jethwa, M. K. G M. Lamb), Cardiff 
Jiwaji, S. A. (J. R. Cormack), London 
wasa LEG Middleton), Newcastle upon 


Tyn 

Johnson, T. P. (M. A. Wren), Southend-on- 
ea 

Jones, J. O. (G. E. G. Waite), Newport, Mon 


Jones, K. D. (K. J. Castle), London 
Jones, и (G. Bowen), Swansea 


Jones, R. J. (R. E. Sale), Gloucester 
Jones, R. K. (C. J. Holliday), Stroud 
Jones, R. K. (M. A. Lynn), Birmingham 
Jones, R. M. (H. M. Withers), Hastings 
Jones, R. W. (J. H. Purslow), Walsall 
Jones, T. B. (A. R. = Simmons), London 
Jones, W. T. (N. J. B. Smith), Manchester 
Jordan, A. M. (Miss) (G. F. Ansell), London 
Joscelyne, R. H. V. (G. L. Wiener), London 
Julian, J. T. (S. R. Russell), London 

K 
Kaberry, A. M. S. (L. Senior), Leeds 
Kamal, M. D. (E. A. Davies), London 
Kang, K. K. (L. H. Salter), sondon 
Kanji, M. A. A. (E. E. Burridge), Bristol 
Kapadia, U. V. (B. Hepburn), London 
Kapoor, N. (B. H. Kimble), London 
Kapur, R. (P. B. Norledge), London 
Karia, S. J. (B. F. Emmerson), London 
Karim, M. T. (G. R. Watson), Birmingham 
Kaufman, R. (R. S. Griffin), Liverpool 
Kaveney, R. A. (J. E. Colley), Chichester 
Kaye, P. D. (M. C. Holt), London 
Kaye, P. M. (I. B. Paul), London 
Keates, P. R. (C. Howson), Stoke-on-Trent 
Kee, K. (W. M. B. Fisher), London 
Kee, R. L. S. (J. F. Parrot), London 
Keefe, T. P. (M. I. Makin), London 
Keeley, J. (B. Bramall), Southport 
Kellaway, R. F. (G. J. Jinks), Plymouth 
Kells, D. R. (A. J. Lovatt), Peterborough 
Kelly, A. S. (R. S. Weir), Liverpool 


. P. Humphries), London 
Kemp, C. W. (C. B. Wulcko), London 
Kendall, R. F. (K. G. Winward), Hemel 
Hempstead 
Kendrick, C. R. (R. Burman), Birmingham 
Kenney, G. N. (K. E. Hutchinson), Leicester 
Kerr, D. M. (C. J. Langrish), London 
Kershaw, D. (G. Paras Oldham 
Khan, A. M. (N. B. Daly), London 
s]. Berman), London 
(B. C. Dixie), London 
. (R. C. Curtis), London 
Khan, K К.А. (S: U. Siddiqui), London 
[. V. H. (L. P. Nicholls), London 
. A. (E. aM Rapkin), London 
R: (L. B. Coombs), London 
ud C. M. (K. A. Sherwood), London 
Kidson, C. G. D. (V. Dalley), Manchester 


King, A. G. W. (J. W. Walkden), Northampton 
King, G. D. (F. D. G. Cattley), Bedford 
i (W. H. Greenwood), South 


ава: D. W. (R. Goodwin), Derby 
Kirby-Welch, D. H. (L. Senior), Leeds 
Kirkpatrick, B. R. (T. G. R. Lawrence), 
London 
Knaggs, C. g: Reynolds), Hull 
Knight, G. (F. W. Guest), Birmingham 
Knight, G. r (B. J. Fisher), Hitchin 
Knight, ME . (P. L. Ainger), London 
Koch, A. H (W. N. Cutts), Nottingham 
Kolawole, R. d: (L. Goodman), Stockport 
Kolokoytonis, L. E. (M. Rainsbury), London 
Kong, H. S. (D. Jones), Kingston upon Thames 
Koppel, M. J. B. (R. G. Millard), Taunton 
vrai К. (P; D... FE. Grant), Manchester 
Kyles, B. (R. Stokoe), Whitehaven 
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Kc 


Spiers, M. 


Stanway, A . R. (D. P. Cody), London 

Starr, C. A. (Mis DK. T. Argi, Hertford 
Stear, M. F. J. tush) London 
Stevenson, K. P. Waddington), 


P. V. 
A. P. W. (J. 
London 

Stirling, N. C. (H. P. B. Atyeo), Oxford 
Stokes, D. C. (K. Russam), Bradford 
Stone, E. P. (Miss) (M. C. Stern), London 
Tid vea M. D. (R. S. Nelson), London 
Stubbs, D ANI McMurray), Manchester 
Sturge, M. W. (J. B. Sewell), London 
Sturgess, B. (J. H. Mitchener), Southampton 
Sudwarts, J. I. (B. Kitsberg), London 
Sutcliffe, C. E. Т. (R. H. Stewart), Manchester 
Sutton, 5. D. B. (R. S. Heaver), London 
Sweeting, V. J. (R. W. Rossiter), Bristol 
Sweetman, A. L. (A. L. Weir), Birmingham 
Sweetman, R. J. (H. G. P. Greenwood), London 
Sweetman, S. J. (P. J. Stilling), London 
Swinburne, A. P. (G. W. Dunkerley), London 
Symons, M. J. (H. G. пи Norwich 
Szczesniak, M. Т. (H. Blundell), Southport 
Szpak, Z. J. (K. R. Hawkins), London 


T 


Tabatabai, H. F. (J. Parkinaon), London 
Tai, K. H. (S. Gura), London 

Tainton, M. J. (D. F. Perkins), Birmingham 
Tan, C. G. (F. H. G. Tompkins), London 
'Tansley, G. (C. D. Rice), Risca 

Tan, K. H. (K. W. Baynes), Romford 
'T'anna, A. V. (E. Joseph), London 

Tarr, P. A. Ја ) (R. M. H. Read), Cardiff 
Tate, R. T. (D. A. Genese), London 


Tattersall, R. G. (A. T. Spittle), London 

Tay, C. L. C. (R. E. M. Crane), London 
Taylor, A. A. (R. W. Jones), Oxford 

Taylor, R. A. ay I. Vernon), Crewe 
Taylor, S. J. F. (A. C. C. Oddie), Bristol 
Telford, A. M. (P. J. Butler), London 

Terrey, J. L. (D. J. Clift), Derby 

Thadani, e: J. (A. Tribe), London 

'l'hantrey? S-U-D. (C. Gee), London 
Thomas, G. (is G. B. Leyshon), Merthyr 


U- 
D. 
Tydfil 

Thomas, O. (R. Stokoe), Whitehaven 
Thomas, T. R. M. (J. H. Sterland), Cambridge 


6 


Thrippleton, A. J. (J. G. Beaumont), Leeds 
'Thurland, G. D. (F. L. Fleetwood), Leeds 
Todd, G. R. (G. C. Peat), London 
'Tonkinson, A. (S. J. Cowey), Sunderland 
'Topham, T. P. (D. P. L. Davies), Cardiff 
Tough, P. G. (L. H. Fink), London 

'Tourle, S. E. (Miss) (M. D. Barrett), Eastbourne 
Towell, G. J. H. (G. W. Dunkerley), London 
'Townend, F. D. (R. Stewart), Dewsbury 
Tredinnick, I. M. (S. M. Duncan), London 
Tringham, R. M. (P. N. G. Price), London 
Tsai, G. (W. E. Fordham), London 

Tulip, J. P. (H. C. Green), London 

Turner, B. A. (W. F. Masters), London 
Turner, P. (A. P. Key), Stoke-on-Trent 
Turner, R. J. L. (C. N. Smith), London 


U 


Ume, A. C. (D. W. Jennings), Bristol 
Underhill, R. (R. Rendell), London 
Unuigbe, S. U. (P. A. Cohen), London 


Uren, E. J. (B. G. Jenkins), London 


y 


Vaid, K. B. (G. W. Sibley), London 
Vanes, T. B. (J. C. Fowler), Birmingham 
Vanson, B. (J. Hankinson), Hull 

Varma, K. C. (I. M. Boyd), London 
Vickerstaff, A. J. (P. B. Jones), Birmingham 
Virani, M. D. J. (M. W. Burns), London 
Virani, S. I. R. (H. H. V. Ellis), London 
Virk, R. N. (H. Soan), London 

Virley, C. A. (J. E. MacSwiney), London 
Voo, V. (G. F. Arkcoll), London 

Vyas, B. C. (R. M. Stray), London 


W 


Wade, R. A. (D. Dooley), London 
Waghorn, D. C. (J. S. Hillyer), London 
Wainwright, D. (M. E. Short), Manchester 
Wakefield, D. E. (H. F. Ware), London 
Walker-Smith, M. A. (J. F. Taylor), London 
Wall, S. J. (E. W. Jackson), Nuneaton 
Walmsley, D. K. (T. R. Watts), London 


" Pr 8 
T m n m X. Да ç 
У PS и • 
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Walters, P. H. (D. J. Pugh), Pontypridd 

M. C. (V. M. C. Lyttle), Birmingham 
Warburton, R. N. (P. M. S. Longcroft), London 
. (A. J. Hardcastle), London 
. (J. P. Grenside), London 
. Hawkin), Leeds 
Ware, R. (T. C. Middleton), Newcastle upon 

( 


'Tyne 
Warner, N. G. (O. W. H. Thompson), London 
Warren, C. A. (J. W. Bell), London 


Warrener, P. W. G. (D. G. W. Ballard), London 
Washbourne, I. G. (R. G. M. Paul), Bridgend 
Waterson, G. (R. S. Hursthouse), Nottingham 
Watson, E. D. (Miss) (F. W. Culley), Carlisle 
Watson, R. C. (M. C. Ainley), London 

(P. H. Hodgkins), London 
J. C. (G. C. Drew), London 
Webb, D. B. (K. M. Hopkins), Maidstone 


Webley, R. R. (H. E. Godwin), Шог 
Webster, S. C. (Miss) (A. G. Braxton), South- 
end-on-Sea 
Weinberg, G. (D. B. Sharp), London 
Wells, A. E. (J. A. Scott), London 
Wells, A. P. (R. G. Carter), London 
Wernham, F. (J. A. Clemence), Beckenham 
Westmacott, S. F. (R. S. A. Donnithorne), 
London 
Weston, T. C. (R. L. зен London 
Whitaker, J. B. (D. Dooley), London 
White, G. (D. V. Robertson), London 
Whitehead, I. M. (M. R. Nathan), London 
Whittaker, F. N. (J. T. Finnis), London 
Whittington, D. F. (H. Baldwin), Manchester 
Whyatt, G. H. (M. H. Marwood), Nottingham 
Wild, S. G. (D. R. Johnson), Nottingham 
Wilkins, K. G. (B. Marsh), Cardiff 
Wilkinson, D. (Miss) (R. S. Fryer), London 
Wilkinson, D. A. (R. J. Churchill), Sunderland 
Wilkinson Riddle, G. J. (G. C. S. Howkins), 
London 
Williams, C. R. (J. E. B. Barron), Southampton 
Williams, D. A. R. (G. C. B. Gidley-Kitchin), 
London 
Williams, G. W. (C. N. Smith), London 
Williams, I. L. (K. B. Jefferies), Cardiff 
Williams, M. G. (C. B. Gough), London 
Williams, M. J. (G. L. Aspell), Leicester 
Williams, R. A. (G. M. Metcalf), Cardiff 
Willox, S. H. (G. P. Morgan-Jones), Eastbourne 
Wilson, B. F. (N. D. Barker), London 
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Wilson, R. J. (R. F. Hayllar), London 
Winkworth, M. J. B. (G. H. Stacy), London 
Winstanley, J. C. (J. D. O'Hara), London 
Winstanley, J. D. (D. G. Pratt), Stoke-on-Trent 
Winstanley, J. L. (T. Barker), Manchester 
Wirk, G. S. (M. D. Kruger), London 

Wise, D. G. D. (A. D. Wardle), London 
Witzenfeld, J. P. (H. P. Nunes), London 
Wolkind, B. J. (M. M. Beckman), London 
Wong, A. K. W. (G. G. Weinberg), London 


Wong, C. L. (H. M. Newman), London 
Wong, J. H. (R. Bromley), Wolverhampton 
Wood, R. R. (B. J. P. Cotton), London 


Woodland, D. I. (J. C. Davidson), Dover 
Woolmer, T. J. (D. C. Morgan), London 
Worland, R. S. (M. A. Coates), London 
Worlidge, R. F. (M. H. A. Boldero), Norwich 
Worsnop, R. M. (F. Bullivant), Grimsby 
Worth, I. L. (A. Harper), Preston 

Wratten, W. D. (P. H. Dwyer), Guildford 
Wright, B. T. (H. Harrison), London 

Wright, D. G. (R. S. Boddington), Manchester 
Wright, G. W. P. (R. A. Bailey), London 


Wright, M. P. (A. Pinkney), London 
Wyatt, A. R. (A. W. Naish), Northampton 
Wber, R. J. (P. L. Ainger), London 
Wylie, A. N. (P. J. Pullin), London 


x 
Xenides, A. G. (M. R. A. Jackson), London 


Y 


Yacob, K. (J. C. Hounsfield), London 
Yap, B. K. (C. C. Living), London 

pp, J. P. (M. J. Holder), Redditch 
Yeoh, B. L. (Miss) (R. E. Glencross), London 
Young, M. H. G. (R. S. Waldron), London 
Yunis, M. (M. Clifton), London 


Z 


J. H. Bermon), London 
J. W. Powell), Birmingham 
Zair, R. C. (W. B. S. Walker), London 

N. Wylie), Croydon 


Zaidi, M. A. ( 
B. ( 


Candidates passed r,247; Candidates failed r,o67. 


a. 


IMP ћу > 


s 


November 2615, 197 


к". 
Š 
E 
f 
a 
3 
З 
~, 
Š 
oj 
о 
Ò 
~ 
2 
xa 
Ü 
B 
8 
3 
3 
Q 
3 
а. 
> 
с 
a 
10 
D 
& 
& 


, at The Priory Press, London Road, St Albans, Herts. 
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LASSIFIED 
DVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box . 
Gee & Co (Publishers) Limited, 151 Strand, London WC2R 1JJ, ex 
where otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original docume 
goods or payments of any kind, nor are they available for the distributio 
circulars or canvassing matter. 

See page I for rates and latest times for acceptance. 








PERSONAL 








SISTANCE OFFERED to Account- 
s in Estate Duty planning and Invest- 
nt services by experienced consultant. 
lox AO 5904. 





ITISH SOCIETY OF COMMERCE 
LIMITED 


(By Guarantee) 


.orporated 1947. A Professional 
ciety for those engaged in Industry, 
mmerce, and the Professions. Desig- 
tion F.B.S.C., and Incorporated Com- 
cial Consultant. — For information 
ite Secretary, 25 Bridgeman Terrace, 
igan 5. 





TO PRINTING, stencil duplicating, 
unts typing. Quick, reliable, personalized 
ce, — Pemberprint, 77 Baker Street 
ver Ground), London W1. Tel. 01-935 


ATION. - London and provincial 
res, a self-study course and tape. Fully 
ated for 1970-71. — Apply today, College 
"axation, 21 Oakbury Road, London 
. Tel. 01-736 8389. 

Y BE IN A RUT? An opportunity exists 
nen and women to earn an extra £2,000 
£10,000 per year, part-time without 
fering with your present occupation. — 
phone 01-286 3700 for an interview/ 
yintment. Day-time and evenings. 













PRACTITIONERS 
ERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





£3,027 – £3,525 


of a major regional authority. 


the Department. The work 


ming/budgeting system. 


County Hall, London SEI. 





Finance Officer 


This post offers excellent experience in the many different activities 


The Economic Efficiency Unit is a small *cost-effectiveness' team in 
involves 
current Council operations and proposed developments which eventu- 
ally will form an integral part of the Council's planning/program- 
Applicants must be able to analyse complex problems and discuss 
them with senior managers. Accountancy qualification, wide experi- 
ence of financial work, not necessarily in local government, and 
knowledge of modern management techniques essential. Degree in 
economics, mathematics or — an additional advantage. 

Application form, returnable by 
y4 ide meg РСА. F.I.M.T.A., Treasurer to the Council (ESTAB/722/D) 


Greater London Council 
Treasurer's Department 





OFFICIAL 
APPOINTMENTS 








UNIVERSITY OF THE WEST 
INDIES – JAMAICA 


Applications are invited for the post of 
ACCOUNTANT. Candidates must Бе 
either Chartered, Certified, or Cost and 
Works Accountants, and have a sound 
knowledge of mechanised accounting, 
budgetary control and working experience 
of modern trends and techniques in manage- 
ment accounting. Possession of a good 
University degree though not essential will 
be an advantage. The appointee will be 
responsible chiefly for the continuous 
review of financial records, expenditure 
control, job costing, stock records, ordering 
procedure, inventories and similar records 
and systems of internal check. Salary scale: 
£1,850—£3,265 p.a. Child allowance. F.S.S U. 
Family passages; triennial study leave. — 
Detailed applications (6 copies), naming 3 
referees by December 21st, 1970, by persons 
living in the Americas and the Caribbean 
area to the Registrar, University of the West 
Indies, Mona, Kingston 7, Jamaica and by all 
other persons to Inter-University Council, 
90-91 Tottenham Court Road, London WIP 
ODT. Further particulars obtainable 
similarly, 








SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY. – 
Require and supply all grades, pr fessional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London W1 (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 

ASSISTANT MANAGER required by 
Thornton Baker & Co, Bedford, for their 
expanding small accounts department. Ex- 
perience in incomplete records and taxation 
desirable. Five-day week. Three weeks’ 
holiday. Staff pension scheme. Realistic 
salary at current rate applicable to age and 
experience. — Apply in writing to Thornton 
Baker & Co, 15 Goldington Road, Bedford. 





financial investigations into 


December 14th, from W. L 

































TRENT POLYTECHNIC 
Burton Street, Nottingham NG1 4BU 


Principal Lecturer or 
Senior Lecturer in Management Economics 
Lecturer || in Accounting 


Salary Scales: 

Principal Lecturer: £2,802-£3,142 per annum 
Senior Lecturer: £2,537-£2,872 per annum 
Lecturer, Grade 11: £1,947—£2,537 per annum 


Further particulars and form of application may be 
obtained from the Director. An addressed envelope should 
be enclosed with the inquiry and the completed form 
should be returned not later than December 10th, 1970. 


HMSO 


Chief Accountant 
up to £ 3873 (under review) 


This new appointment at Norwich demands 
experience in a large scale manufacturing or 
trading organisation of financial and management 
accounting involving substantial contributions to 
top management thinking and problem solving. 
Candidates must be chartered or certified 
accountants or members of the ICWA orthe IMTA. 
H.M. Stationery Office is concerned with 
purchasing, manufacturing and supply activities 
valued at some £60m. per year. Reporting to the 
Director of Finance, the Chief Accountant will be 
specifically responsible for surveying the financial 
aspects of present and projected accounting and 
costing operations, and for devising and installing 
management accounting systems. He will be 
heavily involved in the co-ordination, review and 
development of financial and budgetary controls, 
cost allocation and internal audit. 


Salary scale £3258-£3873. For candidates aged 
36 or over starting salary may be above the 
minimum. Non-contributory pension. 


Fuller details ofthis appointment may be obtained 
by writing to the Civil Service Commission, 
Alencon Link, Basingstoke, Hants., or 
telephoning Basingstoke 29222 ext. 500 or 
London 01-734 6464 (24 hour "Ansafone" 
service) quoting reference 7614/J. 

Closing date 16th December 1970. 
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ACCOUNTANT. 


MO EeePC ME (or semi-senior), male or 





female, small modern office, Wallington. 
UNI NES уте. EC Pleasant working conditions, five-day week, 
STAFF - TEMPORARY/PERMA- three weeks’ holiday, plus study leave, fares 


allowance. — Details of experience, if any, to 


NENT. — n prompt attention STARR Box AJ 5912 

DEPT. P/C, TA A ANT i : ) / Y [| [| 
BUREAU, 11 Ludgate Hill, London | SCCOUNTANTS, LONDON Wl, require RO M 

WE (Entrance Croci Lane) - 01-236 semi-senior audit clerks; good prosp 


varied practice for keen men. — Write, stating 
7102/3/4. age, experience and salary required, to Box 
AW 5939, 






P.A. TO PARTNER - £2,500 


Dynamic London C.A.s (apart from luxury offices and a high-powered expansion 
record, they sport a mini merchant bank) seek newly qualified as P.A. to a partner. 
Plenty of prospectus work and prospects of partnership. 


C.A. - PASSED £2,500, FAILED £2,100 


There are a number of attractive openings for candidates awaiting results and con- 
templating a change now or in February. The next few years are the most formative 
In your career, so consult Mark Pembroke, F.C.A., and be professionally advised. 


CAREERS IN TAXATION - £2,500 


International firms offer newly qualifieds intensive training in taxation, which, 
according to recent surveys, is the most lucrative field in commerce and the profession, 


MEDITERRANEAN/CARIBBEAN 


We are currently recruiting for Monte Carlo, Majorca, Malta, Paris, Brussels, Lisbon, 
Madrid, Bermuda and the most of the glamour spots of the Northern Hemisphere. 


FREE ‘CRAM’ CHARTERED FINALS 


As a special offer, we are providing free places at a leading private accountancy 4 
tuition centre. The eight-week courses start in March and emphasis will be placed 
on training Part II students in management accounting. 


* PEMBROKE AND PEMBROKE 


ACCOUNTANCY 76 CHEAPSIDE, LONDON EC2 APPOINTMENTS 
9.30-6.30: 01-236 8214; 6.30-9.30: 01-262 4014 


whoknow where 
theyre going 


Look carefully. Soon you'll be flooded with offers from 
prospective employers. But you'll need to be sure your 
career advances the way you want it to — and that may not 
be the way things turn out. 

That's why Cooper Brothers would like to hear from you. 
So that you can consider what working in a large interna- 
tional organisation could mean to you. Experience with 
many different clients, in various spheres and at different 
levels. Experience in the most modern techniques — which 
you could gain in departments like computer auditing. 

And while you're gaining this very valuable experience, 
you'll be amply rewarded for the ability you show. Then, if 


industry still attracts you, you'll be able to use our services In all these centres there are immediate 
in finding a post that suits you. Et Ard vacancies for Ambitious Young Chartered 
So make sure you're travelling in the right direction. W Accountants. Telephone the Staff Partner, 


МЕ ў 
___| BIR M d 


E 


си 


T 








Write to the Staff Partner, Abacus House, 33 Gutter Lane, : 
London EC2, and tell him where you would | /VN Whinney Murray & Co., 
like to join us — London, The Midlands, The London..... 01-628 6088 
} ] 7 МАЕ oor U Su SS 041-221 6242 Гееав__________________0532-27496 
North Country, The West Countr y, Wales or Birmingham ......... 021-236 9151 Liverpool .___________. 051-236 1141 
Scotland Cardiff сл 0292-44641 Manchester |... 061-228 1551 
' Edinburgh = 031-2264621 МешсавНће______________0635-94333 


or write to 67 Chiswell Street, London, E.C.1. 
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CHARTERED ACCOUNTANT with a 


Accountancy 


Staff 





ACCOUNTANT 
Barton Bureau 


In association with 


Consultants 


Tel. 01—405 1431 


Barton Management Appointments Limited 


A selection of vacancies for qualified and part qualified accountants are noted below. All inquiries 
are dealt with in confidence. Please call in for an informal interview without commitment at any time. 


PUBLIC PRACTICE 
LONDON/HOME COUNTIES £1,500-£3,500 


Within the salary range quoted above there might 
be a better job for you. We have hundreds of 
clients and we invite you to contact us and discuss 
your requirements. 


TAXATION £1,200—£4,000 


In taxation, Bartons have some extremely interest- 
ing positions, both in public practice and Industry. 
For instance at present one of our positions 
requires the successful applicant to take flying 
lessons. Whatever your speciality is in taxation or 
whether your experience is general please contact 
us to discuss the possibility of a better position. 


PROVINCIAL 


We are recruiting professional staff in the following 
areas and throughout the U.K.: Bristol, Blackburn, 
Birmingham, Coventry (Taxation), Ipswich, 


Gloucester, Nottingham, Manchester (Personal e 


Tax), Shrewsbury, Liverpool, Richmond (Personal 
Tax). 


OVERSEAS 


Our clients overseas have positions in the following 
countries: Canada, The Bahamas, Nigeria, Kenya, 
Zambia, Italy, Hong Kong, and The Hague, Holland. 


INDUSTRY/COMMERCE 


INTER. A.C.C.A., N3 
A part qualified accountant is required for the 
position of Assistant Accountant with a petroleum 
Company. The successful candidate’s duties will 
include Management information, budgets and the 
full range of basic accountancy duties. Applicants 
should be 20-30. Salary envisaged circa £1,700. 
Ref. 10170 


QUALIFIED ACCOUNTANT, CROYDON 
A subsidiary of a large international company in the 
service Industry are recruiting an accountant with 


experience in Cost Systems and general Manage- 
ment Accounts. Salary to £2,500. Ref. 10145 


А.С.А./А.С.С.А., NW2 
Electrical Contractors require an accountant to 
work as an assistant to the Finance Director. 


Duties will mainly involve Information Systems. 
Salary to £2,750. Ref. 10147 


ACCOUNTANT (INTERMEDIATE) OR 
QUALIFIED, EC4 
A small importing group are seeking a man with 
sound commercial experience to revise the 
accounting procedures of a subsidiary company. A 
salary between £2,000—£2,500 is envisaged. 

Ref. 10175 


SOUTH AFRICA - QUALIFIED 
ACCOUNTANTS 

A large practice in Johannesburg is in need 
of above-average men, aged 21—40. Men of 


management potential anxious to obtain 
the best type of experience will find con- 
ditions of employment very satisfactory with 
paid passages, substantial grants and 
attractive starting salaries. 





Barton Bureau 


Where you expect better service — and get it 


BIRMINGHAM. - Young qualified ac- CHARTERED ACCOUNTANT required to 


80 Chancery Lane 


London WC2 


CHARTERED ACCOUNTANTS, Windsor, 


pidly expanding practice in North Hamp- 
hire requires a qualified assistant interested 
d keen to progress in the profession. 
ommencing salary £1,750. — Box AC 5965. 
CITY FIRM of chartered accountants have 
vacancy for an audit clerk to undertake 
teresting and varied audit work with 
cellent prospects of promotion. — Please 
rite giving details to Box AC 5983 
FRIENDLY FIRM of C.A.s in West End 
orking to good standards and with varied 
ork seek manager with view to subsequent 
rtnership. Salary £2,400—£3,000 according 
age and experience. — Full details of career 
Box AF 1059. 

SSISTANT TO PARTNER required by 
hartered Accountants, Ilford. Experience 
incomplete records and taxation desirable. 


Box AT 1020. 

ARTERED ACCOUNTANTS in South- 
rt, Lancs, re uire an experienced unquali- 
d senior andit assistant to take charge of 
audit section. Present salary should not 
less than £1,500 as it is envisaged that this 
sition could warrant a salary of up to 
900 according to experience. — Full 
tails to Box CA 1033. 















countants and Part II finalists requiring 
experience of E.D.P. and advanced audit 
techniques and willing to attend training 
courses should apply to the staff partner of 
Whinney Murray & Co, Canterbury House, 
85 Newhall Street, Birmingham 3; 
CERTIFIED ACCOUNTANTS require as- 
sistant to partner, would suit newly qualified 
person or finalist, in a small but busy office. — 
Full details to Martin, Fahy & Co, 4 Bath 
Road, Slough, Bucks. 


COVENTRY 


Vacancy for qualified assistant with 
taxation experience to take charge of 
block of audits in well-established 
practice. Staff of 13 housed in modern 
offices. Competitive salary and partner- 
ship prospects for applicant with high 
standard of competence, self assurance 
and pleasing personality. — Apply in 
writing to Senior Partner, Pilley and 
Florsham, Certified Accountants, 209- 
211 Broadgate House, Coventry. 


take charge under slight supervision of group 
of audits and interested in taxation. The 
position offers opportunity for wide experi- 
ence in a medium-size provincial office. — 
Apply Waterworth, Rudd & Hare, Central 
Buildings, Richmond Terrace, Blackburn. 

CHARTERED ACCOUNTANTS (over 25), 
required by High Holborn firm. Varied and 
interesting work. Excellent prospects for 
men of ability, initiative, and drive. Generous 
holiday leave and luncheon vouchers. Com- 
mencing salary from £2,500 p.a. — Please 
reply with full particulars to Box CA 7166. 


EAST SUSSEX AND 
KENT BORDERS 


Chartered Accountants require Seniors, 
qualified and unqualified. Good con- 
ditions, fair salaries, and pleasant 
surroundings. 

Apply Box ES 7384. 








require experienced senior and semi-seniors 
in rapidly expanding practice. Five-day week, 
XC apply with particulars to Box CA 
5 


CITY CHARTERED ACCOUNTANTS 
require semi-senior audit clerks, good salary, 
wide range of work, luncheon vouchers. — 
Box CC 5998. 


ESTATE DUTY 
PLANNING 


The City office of a medium/large firm of 
Chartered Accountants require a person 
with a sound knowledge and good 
experience of estate duty and allied 
matters to assist the partners in advising 
personal clients. This is an important 
position carrying an appropriate salary. 
— Please write to Box ED 7385, or tele- 
ts 01-628 8301 quoting reference 
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MERVYN HUGHES AND COMPANY LIMITED ges. 


APPOINTMENT” 


9-] Russia Row, London #02 Telephone 01-606 4701/4 Awsarowe © SPECIALISTS 








FINALISTS - HOME THOUGHTS AND ABROAD ! 


INFORMATION SERVICE 


We will gladly send you a copy of our 'Survey of Professional Opportunities Throughout The World’ and our booklet Career Planning. 


INTRODUCTION SERVICE 
OVERSEAS DIVISION 


AUSTRALIA. — Vacancies exist in Sydney, Melbourne and Perth on an immigration basis and one client is offering a two-year tour in Perth with one return passage paid. Salary levels fpr 
newly qualified accountants are around $45,500 (£2,567) p.a. There are excellent opportunities to make a rewarding professional career within a rapidly developing economy coupled with an 
excellent climate and sporting and social environment. 


HONG KONG. - There isa continuing demand for recently qualified accountants in this dynamic Crown Colony where a broad range of professional work is available and immediate manager 


. ` 


level responsibility is offered to the qualified accountant. The social and sporting life enjoyed by the expatriate community is first class and the many attractions of Hong Kong itself ensure an 


taxation coupled with good salaries can mean a level of capital accumulation in the region of £1,000 p.a. Salary levels: Cape Town from 4,600 Rand, Durban 4,800-5,000 Rand (as Port 
Elizabeth) and Johannesburg 5,200-5,400 Rand. Settling-In Allowances from 300-500 Rand are also paid. Two-year Tours. 


We are also recruiting for the following areas: Aden, Bahamas, Bermuda, Brazil, Barbados, Barcelona, Brussels, Cayman Islands, Chile, Copenhagen, Dusseldorf, Frankfurt, Ghana, Hamburg 
Jamaica, Kenya, Kuwait Lisbon, Liberia, Malta, Milan, Munich, Madrid, Nigeria, Oslo, Paris, Rome, Sierra Leone, Tortolla, The Hague, Teheran, Zambia, Zurich. 


INTRODUCTION SERVICE 
LONDON AND THE PROVINCES 


AUDIT MANAGER. - Medium Firm of Chartered Accountants — West End. This is a professional career position leading to full partnership in the short-term and involves the management 
of an interesting block of Public Company Audits. Initial salary from £4,000 p.a. 


AUDIT AND TAXATION SENIORS – City and West End – Vacancies exist with small, medium and large national and international firms — Salaries £2,050—£2,250 p.a. 


COVENTRY. ~ A number of qualified audit seniors are required for a medium-size local firm of chartered accountants, The work involves a high percentage of manufacturing company audits 
— no incomplete record work — Salary £1,800 —£2,000 p.a. 


(Nada – Large international firm – AUDIT MANAGER/P.A. TO SENIOR PARTNER - Excellent opportunity for experienced accountant with administrative ability — Salary from 
,500 p.a. 


WALSALL. – Qualified audit senior and partner’s assistant required for local practice — salary negotiable.g 
SURREY. -A number of confidential appointments including two potential partnerships, one audit manager vacancy and an audi: senior position with partnership prospects. 
STAINES. – Seniors, Semi-Seniors and Taxation Assistants required by medium local firm with work covering a wide area. Salaries negotiable. 


APPLICATIONS TO: MR R. J. WELSH (MANAGING DIRECTOR) OR MR L. G. GIBSON (DIRECTOR U.K. DIVISION). 






Taxation...Caribbean 


š 
An attractive and increasing salary for Professional 
a С.А. with 2/3 years post-qualification 
tax experience. 


Rare opportunity for Taxation Special- 
ist to add valuable experience to his 
career. Benefits include accommo- 
dation assistance, medical and 





Kidsons require for their Group of Practices, Chartered Account- 
ants, Certified Accountants, Qualified Tax men, and experienced 
unqualified professional personnel for the South Eastern, Midlands, 
and North Western areas of their Group. 


insurance. The following is provided: 

Excellent work atmosphere combined Varied and interesting work with progressive levels of responsibility. 
with attractive social environment. Competitive terms of employment, with continuous reviews for 
REF: 308/A. merit and market rates. 

Telephone or write in strict confidence Work in an energetic but personal atmosphere where the progress 
to: Douglas Llambias A.C.A., АЛТ || of the individual is of major importance. 





Opportunities for substantial promotion for those of exceptional 


Douglas. Llambias bility š 


Modern professional methods, and the support of departmental 


Associates Ltd бин. 








ACCOUNTANCY AND MANAGEMENT Continuous training to improve knowledge and performance. 
RECRUITMENT CONSULTANTS 
64 GLOUCESTER PLACE LONDON W1 Please reply in confidence to the Staff Partner at Sardinia House, 


TELEPHONE 01 486 6544 52 Lincoln’s Inn Fields, London WC2. 
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РАЧИ ЛУ ТЕ ИЗА 


PROGRESSIVE ACCOUNTANTS PREFER THE 
HARRISON & WILLIS RECRUITMENT METHOD 


For immediate interview to discuss current opportunities contact either 


l l 


WEST END OFFICE 


CARDINAL HOUSE 
39/40 ALBEMARLE STREET 
LONDON W1 
01-629 4463 








CITY OFFICE 


73 MOORGATE 


LONDON EC2 
(above CULLENS) 


01-638 8535 


ROBERT W. WATHEN - Commercial and 
Industrial DIVISION 


DAVID J. WILKINSON ` Commercial and 
CHARLES PEARCE J Industrial DIVISION 


MICHAEL GREEN Public Practice 
PHILIP JACOBSON DIVISION 


f (open on Saturday mornings 10-12) 


GABRIEL DUFFY - Public Practice DIVISION 





| We offer prompt, considerate service, attention to detail together with access to an always comprehensive range of 


opportunities for accountants wishing to improve their prospects and salary in public practice, commerce and industry 
in LONDON AND THE PROVINCES. 


AND DON'T FORGET HARRISON & WILLIS ARE THE PEOPLE 
TO TALK TO IF YOU CONTEMPLATE AN OVERSEAS TOUR (OR 
PERMANENT POSITION ABROAD) WITH AN INTERNATIONAL FIRM 
OF CHARTERED ACCOUNTANTS 





HARRISON & WILLIS — THE FIRST IN PROGRESSIVE ACCOUNTANCY RECRUITMENT 








Two Chartered Accountants with substantial post-qualification tax 
experience are required by a Firm of Chartered Accountants in 
London for their Taxation Department. These appointments are 
with a view to training the successful candidates to take over 
positions as Senior Tax Managers within a few years. Salaries are 
negotiable but will probably be within the ranges £2,750—£3,250 and 
£3,000-£4,000 respectively. — Full details of qualifications and 


experience should be forwarded to Box TS 13523. | 














Investigation Accountant 


Large and progressive City firm of chartered accountants, London 
^ ECA, requires an experienced qualified accountant not younger than 


25 for its investigation department. The work covers a wide range 
and is extremely interesting. 


Salary £2,500 to £3,250 depending on experience plus paid 
overtime. Excellent prospects. 


Write in confidence to Box IA 13543. 
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DON'T BY-PASS THE WORD AGENCY - LOOK IT UP IN THE DICTIONARY 
you are looking for — junior — semi-senior — sen 


A.C.A./A.C.C.A. 


Inter. men and Finalists, £1,400—£1,850, 
A large City firm of C.A.s with pleasant 
working atmosphere seeks two men to 
work on public company audits and 
gain experience of E.D.P. and flow- 
charting techniques. Up to eight weeks' 
paid study leave. 


FINALISTS, PART II 

A large City firm offer extensive training 
and experience to Part II finalists. 
Starting salaries up to £1,900. 


AUDIT SENIOR 


A small firm in the West End is seeking 
an Audit Senior wishing to expand his 
knowledge. Salary £2,500. 


THE 


Staff Consultants for Public Practice 


AUDIT SENIORS 


A medium-sized City firm have two 
vacancies for Seniors who are newly or 
recently qualified. Starting salaries up to 


AMBITIOUS YOUNG 
ACCOUNTANTS, £1,800—£2,300 


A City practice offers positions to those 
young QUALIFIED  accountants and 
FINAL students who feel able to cope 
with a diverse variety of professional 
work. Salaries are progressive and 
training is available in special aspects 
of public practice work. 


RECENTLY QUALIFIED 
ACCOUNTANT 


Responsibility and training will be given 
by an International City practice to a 
man with sound experience in a good 
firm. Drive and ambition will bs a great 
asset as the prospects and opportunities 
are unlimited. Salary £2,250. 


ACCOUNTANT 


Accountancy Personnel Ltd 


AUDIT SENIOR 

A mature man not necessarily qualified, 
but experienced in auditing is required 
by a medium-sized City firm, No travel- 
ling outside London will be necessary. 


9 


AUDIT MANAGER 

A medium-sized firm require an Audit 
Manager who is conversant in large- 
scale audits and taxation work. Oppor- 


tunity for above-average man. Salary 
£2,500—£3,000. 


AUDIT SENIOR 

A. medium-sized firm in the City seek a 
qualified man to deal with Public Com- 
pany audits. Salary range £2,400—£2,600. 


TAXATION ASSISTANTS 

There are many opportunities available 
to Tax Assistants who have 1-2 years' 
experience of Personal Taxation in the 
Profession, Inland Revenue or Banking. 
Opportunities to advance to Company 
Tax if wished. £1,000—£2,000. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. 
EXPERT ADVICE - SIMULTANEOUS INTERVIEWS - YOUR CAREER FURTHERED 





QUALIFIED ACCOUNTANTS 


Josolyne, Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 


tunity to broaden their experience — varied work on large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad. — Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant’s identity without his permission) at 5-7 Russia Row, 
London EC2 (01-606 4701/4). 





Europe 


Continental 
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51 Cannon St 
London EC4 
01-248 1781 





— an active Operation that produces an effect — isn't that what you want? Whatever the position 
ior — for action and effectiveness - STOP and contact us. 


POSTS IN THE PROFESSION ir 
THE MIDLANDS. Our office in 
Birmingham has contacts with most firms 
in the Midland cities and towns. The 
opportunities are as numerous as in 
London and our service is certainly as 
good. Vacancies at all levels exist now. 


INDUSTRIAL AND COMMERCIAL 
POSITIONS 


Whilst we mainly advertise professional 
posts in this journal, a large portion of 
our efforts is also directed to arranging 
industrial and commercial positions, at all 
levels throughout the U.K. 


021—643 6201 


аон xr uper a a HL PME EC s! 


APPOINTMENTS ADVISORY SERVICE 


Accqyntancy staff of all grades аге required throughout the country in the pro- 


fession, industry, and commerce. We provide free information about these vacancies 


, 


confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01-554 3484) 
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Taxation 


Deloitte, Plender, Griffiths & Co, have vacancies for Account- 
ants, recently qualified or with post-qualification experience, 
in their offices in BRUSSELS, DUSSELDORF, and PARIS. The 
work in these offices is varied and interesting and provides 
good experience in British, American and Continental account- 
ing and auditing procedures. There are excellent opportunities 
for those who wish to make their careers on the continent. 


Present knowledge of the relevant language is not essential. 


Please write to: David F. Pratten 


128 Queen Victoria Street 
London EC4 
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Deloitte, Plender, Griffiths & Co have positions available 
in the taxation department of their London office for 
qualified accountants who have specialised in company 
taxation work for at least one year since qualifying. 


Please write to: 
M. G. Wheeler, 128 Queen Victoria Street, London EC4. 
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Accountancy Appointment Specialists 






AUDIT STAFF 


TAX STAFF 


WE HAVE A TREMENDOUS RANGE OF POSITIONS AVAILABLE OF WHICH 
THE FOLLOWING IS ONLY A SMALL SELECTION. WHY NOT CONTACT 
US AND LET US SHOW YOU WE HAVE THE *EXACTLY RIGHT' POSITION 
FOR YOU, YOU CAN BE ASSURED YOUR ENQUIRY WILL BE DEALT WITH 
IN A SPEEDY, EFFICIENT AND FRIENDLY WAY, DON'T DELAY - CONTACT 


US TODAY! 


AUDIT SENIOR 

A small/medium City firm seek a well- 
experienced Senior for a varied range 
of small- and medium-sized audits. 
Salary circa £2,250 p.a. 


AUDIT MANAGER 

A well-established firm in the West End 
offer excellent opportunities to a quali- 
fied Audit Manager. Starting salary 
£3,500—£4,000. 


SUPERVISORY SENIOR 

A medium-sized progressive City firm 
seek a Supervisory Senior. Age 30—45. 
There are excellent opportunities for 
advancement. Starting salary £2,750- 


, 


P.A. TO PARTNER 

A medium-sized firm in the Victoria area 
offer an interesting and reward ng post 
to a man with several years' post- 
qualification experience. Starting salary 
£2,900—£3,200. 


SENIORS/SEMI-SENIORS 

We have many vacancies for partly quali- 
fied and unqualified staff in all areas. 
We suggest you contact us and find 
out for yourself the opportunities and 
salaries (£1,000—£2,500) available to you. 





RECENTLY QUALIFIED 

A large City firm have several vacancies 
for young men who have recently quali- 
fied. Excellent training and oppor- 
tunities available. £2,200—£2,400. 


AUDIT MANAGER 

A medium-sized City firm seek an 
A.C.A. for the post of Audit Manager. 
Progressive and interesting position. 
Salary circa £3 000. 


AUDIT SENIOR 

An excellent opportunity has arisen with 
a well-established West End firm for an 
above-average recently qualified young 
man. Starting salary £2,500. 


SENIOR/SEMI-SENIOR 

A small friendly firm in Central London 
require a gentleman with several years' 
experience in the profession. Not neces- 
sarily qualified. Starting salary £1,650- 
£1,800 


SEMI-SENIOR 

A medium-sized City firm offer a pro- 
gressive and interesting post to a young 
man currently studying for his quali- 
fication. Starting salary £1,600—£1,700. 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


TEL. 01-437 6063 





No Fees to Staff 


AUDIT MANAGER 

A large City firm seek a qualified A.C.A. 
or A.C.C.A. who has good professional 
office experience and is seeking to 
expand his knowledge and prospects. 
Commencing salary circa £3,500 p.a. 


AUDIT SENIOR 


A medium-sized West End firm seek a 
qualified man with at least one year’s 
post-qualification experience to handle a 
wide range of audits. Good prospects. 
Salary circa £2,300 


UNQUALIFIED SENIOR 


A small friendly West End firm offer an 
interesting post to an Audit Senior with 
several years’ experience in the profes- 
sion. Starting salary circa £2,200 p.a. 


P.A. TO PARTNER 


A medium-sized City firm have a post 
which would be suitable for a young 
recently qualified A.C.A. or A.C.C.A. 
Excellent opportunity to progress and 
gain all-round experience. Starting salary 
circa £2,400. 


AUDIT SENIOR 


A medium-sized City firm are seeking 
a young qualified Senior who is keen 
to gain wide experience in auditing and 
taxation. Starting salary £2,500. 


SENIOR 

An Audit Senior is sought by a medium- 
sized City firm. Not necessarily qualified 
but should have several years’ auditing 
experience. Starting salary circa £2,200. 


PERSONAL TAX ASSISTANT 


A person who has had at least five years’ 
experience of personal tax is sought by a 
large City firm. Starting salary £1,600— 
£1,800. 


TAXATION SENIOR 


A small West End firm seek someone 
with several years’ tax experience. 
A.T.LI. preferred. Salary circa £2,000 
p.a. 


COMPANY TAX SPECIALIST 


A medium-sized firm in Central London 
requires a man with good Company Tax 
knowledge. Salary circa £3,000. 


TAXATION MANAGER 


A medium/large firm in the West End 
are seeking someone to head their small 
Tax Department. Interesting and pro- 
gressive position. Commencing salary 
£2,600—£2,800. 


PERSONAL TAX MANAGER 


A medium/large City firm are seeking a 
gentleman to head their Personal Tax 
Department. Preferably aged 30—45. 
Starting salary £2,500—£3,000, 


TAXATION ASSISTANTS 

There are numerous opportunities avail- 
able to Tax Assistants (male and female) 
with at least 1-2 years’ experience of 
Personal Taxation in the profession, 
Inland Revenue or Bank. Opportunity 
to advance to company work if desired. 
£900—£2,000 p.a. 


Destinations and Routes. 


financial function—a critical examination of 


Practically every young chartered 
accountant is aiming directly at a senior 


executive post. 


Over the next few years his plan 
must be to increase his status and market- 
value considerably, by absorbing and 
building on valuable experience in the 
widest possible variety. 

He could profitably consider 
an international firm which offers a planned 
sequence of training. 

He should expect his auditing 
to be a positive, integral part of the client's 


the business and its control, recommendation 
of improvements, as well as the conduct 
and control of the audit in the most efficient 


manner by advanced methods. 


Partnership, the upper echelons 
of finance, management consultancy... 
different destinations, all the same route. 


Price Waterhouse & Co., 
3 Frederick's Place, Old Jewrv, 


London EC2R 8DB. 


London Birmingham Bristol Cardiff Glasgow Leeds Leicester Liverpool Manchester Newcastle Nottingham 
C.L Brown Е.К. Jeynes B.A. Baldwin R.C. Gilbert А.С. Campbell P.N. Turner R.G. Wilkes A.G. Wh: Шеу С.К. Godwin К. Lovely J. Daykin 
01-606 6044. 021-236 5682 0272-293701 222-21723/34106 041-332 9204 0532-34607 0533-27141 051-236 3581 061-832 9676 0632-28493 0602-50311 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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Harmood Banner & Co., and associated 
firms seek qualified accountants of 
varied ages and experience for their 
major offices in the United Kingdom. 


Interesting, challenging work, 


AN OPEN DOOR 
TO AN 


EXPANDING 
FUTURE FOR 
QUALIFIED 
ACCOUNTANTS 


with increasing scope and responsible 
careers in auditing, accounting, 
taxation, and liquidations. 


Етретіепсе will cover the latest 
professional techniques in a wide range 
of businesses, including audits of 
computer systems. 


Opportunities to work abroad will arise 
at а later stage, either on short-term 
assignments or by transfer to 

associated offices. 


Good salaries and prospects will be 
based on experience and ability. 


Please write to: 


G. E. Hedgman, 
24 Ludgate Hill, 
LONDON, E.C.4. 


P. J. Rush, 
Richmond House, 

1 Rumford Place, 
LIVERPOOL, L3 9QQ. 


C. P. King, 

Edmund House, 
12-23 Newhall Street, 
BIRMINGHAM, 3. 


D. C. Taylor, 
25 Abercromby Place, 
EDINBURGH, EH3 6QE 
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Taxation 
Senior Manager 
London 


We are: 


Chartered Accountants with wide U.K. coverage, and 
overseas connections. 


With substantial London office to be further enlarged. 
With specialist taxation departments. 


We require: 


Widely experienced taxation specialist with managerial 
ability. 


A.T.LI. ог F.T.LI. qualification essential. 
Ideal age 30-45. 


We offer: 


Permanent post to run our London tax department, and 
advise elsewhere in U.K. 


Progressive levels of responsibility approaching that of a 
principal. 


An initial salary of around £4,000 or more, to the right 
applicant. 


Please reply to Box TS 13469. 










CHARTERED ACCOUNTANTS 


AGED 22-28 
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Touche Ross & Co require a limited number of Chartered 
Accountants for their offices in London, Birmingham, Glasgow, 
Leicester and Manchester. They will work closely with Partners 
and Managers and will actively participate in diversified assign- 
ments. Training in modern audit techniques will be provided 
at the firm’s own Training School and opportunities exist for 
using our software packages of Computer Techniques. Each year 
a proportion of the Audit Staff have the opportunity of a two- 
month attachment to a Canadian Office. 


Salaries in London will be between £2,000 and £2,500, plus 
paid overtime. Four weeks’ annual holiday are givenin addition 
to the usual bank holidays. 


Interviews can be arranged at any of the offices mentioned 
above and in Bristol and Edinburgh to suit the applicant. 


Inquiries from finalists are also welcome. 


Please apply to the National Personnel Manager, A. T. Gardner- 
Brown, 3 London Wall Buildings, London EC2. Tel. 01-588 
3678, or: 


D. J. Roques T. McCubbin 
Chamber of Commerce House 8 Gordon Street 
75 Harborne Road Glasgow C1 


Edgbaston, Birmingham 15 Tel. 041—248 7826 


Tel. 021—454 4311 


F. G. Ashton 
154 Upper New Walk 
Leicester LE1 7OD 
Tel. 0533 50764 


A. T. Dowd 
Pall Mall Court 
67 King Street 
Manchester M60 2AT 
Tel. 061—834 2825 


— M —c — — 
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THE HAMILTON METHOD 
OF STAFF SELECTION 
AND PLACEMENT IS STILL 
THE QUICKEST, MOST 
EFFICIENT AND 
SUCCESSFUL 


CONTACT THE SUCCESS MAKERS: 
HAMILTON EXECUTIVE CONSULTANTS LIMITED 


4 NEW BRIDGE STREET, LONDON EC4 
01-353 3861 (24 hrs) 









rare EIE 
Progressive 
Careers for Young 
Aecountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
in accountants : 


@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 





@ Early promotion for those who are capable of under- 
taking responsible work. 


Q ^ well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


@ Opportunities to transfer to an office overseas. 
Posts are available in our LONDON, EDINBURGH, 
GLASGOW, BELFAST, BIRMINGHAM, BRISTOL, 


LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH 
WALES AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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ACCOUNTANT 


CHESTER CHARTERED ACCOUNT- 
ANTS require qualified assistant. Position 
will provide excellent experience in both 
audit and accountancy work. Pension 
scheme, luncheon vouchers. Salary in accord- 
ance with experience. — Apply to Harmood 
Banner & Co, Martins Bank Chambers, 
St Werburgh Street, Chester. 

EXPANDING AND PROGRESSIVE West 
Country firm require manager for centralized 
audit department of branches. Preparation 
of accounts from incomplete records and 
growing amount of management information 
service, using Logabax analysis machine. 
Use of computer in this field envisaged. 
Ultimate partnership in mind. Applicant 
must be a committed Christian with about 
five years’ professional experience since 
qualifying as a chartered accountant. — Box 
EA 7375. 

FINALIST. – We require a young man for a 
senior position in our office in South Hamp- 
shire. The work is interesting and varied and 
every assistance would be given to tne 
applicant to obtain his qualifications. There 
are prospects of an early partnership for the 
successful candidate. Salary: £1,500—£1,750. 
- Box FW 1038. 

HARROGATE CHARTERED ACCOUNT- 
ANTS require newly qualified accountant, 
able to work on own initiative. Excellent 
prospects and working conditions. Audit 
clerks, all grades. - Apply, Free, Smith & Co, 
4 Princes Square, Harrogate. 


XI 


EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NW1. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6031. 
HIGHEST SALARIES for accountants and 
accounts staff — all levels — in the profession, 
commerce and industry. Also long- and 
short-term temporary assignments. ~ Consult 
us now. — Imperial Agency, 38 Dean Street, 
Shaftesbury Avenue, London W1. (01-437 
6384/7074.) 

INTERESTED in a professional position 
in the salary range between £2,000 and about 
£3,000 p.a.? A selective approach is offered, 
without charge, by D. G. Leonard, F.C.A. 
proprietor of Accord Appointments. 34-36 
Maddox Street, Oxford Circus, London W1. 
Telephone: 01-629 1804. 

PRICE WATERHOUSE & CO are looking 
for an experienced administrator able to 
supervise liquidations and receiverships in 
its recently enlarged insolvency department 
in the London office. The salary will be 
negotiable and attractive to a man with 
experience in this type of work. There is a 
non-contributory pension, life insurance and 
four weeks’ annual noliday. Occasional travel 
in the U.K. and possibly abroad may be 
necessary. – Please write to C. I. Brown, 
3 Frederick’s Place, Old Jewry, London 
EC2R 8DB. 


MANAGEMENT 
RECRUITMENT LTD. 


Let us professionally advise and introduce you 
to your next appointment either in the pro- 
fession, commerce or industry. 


PROFESSIONAL 


We have a wide selection of vacancies in 
international and medium-sized firms іп 
London: 


2 years’ Post-Qualification — Salary up to 
£2,500 p.a. 

Newly Qualified Accountants — Salary £2,100 
p.a. ; 
Semi-Seniors – Salary up to £1,750 p.a. 
Company Taxation — up to 2 years’ Post- 
Qualification experience — Salary £2,600 p.a. 
Personal Taxation — Salary up to £2,400 p.a. 
Deputy Trust Manager — Age up to 45 - 
Salary up to £2,750 p.a. 


Overseas — Vacancies in Europe, South Africa 
and Australia. 


COMMERCIAL 


MANAGEMENT ACCOUNTANT - Croydon 
— Salary up to £3,500 p.a. 


To undertake cost investigations — produce 
reports for the Board — develop Management 
Accounting system — Age 30 plus. 

Contact Miss Marion Williams for details of 
the above vacancies and other available 
appointments. ° 


50 LINCOLN S INN FIELDS 
LONDON WC2A 3BR 
TEL. 01-242 8708 
ANSWERING SERVICE 
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THE 
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Available by post or personal call at The City Library 3 
INDISPENSABLE FOR OVER 95 YEARS 


ACCOUNTANTS' 
DIARIES [97] 


DESK DIARY AND YEAR-BOOK 4 


Three days on each page with all information. Bound in blue binding case lettered in white foil. 113 in. х 72 іп. 
295 (£1°45) including purchase tax (6s 8d — 33} p) and postage. 


POCKET DIARY 


Three days on a page with all information. Bound in blue binding case lettered in gold. 51 in. х 31 in. 255 8d 
(£1:283) including purchase tax (5s 11d — 291 p) and postage. 


POCKET DIARY 

Three days on a page with information section separate and inserted loosely in pocket at back of diary. 
Bound in blue binding case lettered in gold. 28s (£1:40) including purchase tax (6s 6d – 321 p) and postage. 
THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


DE LUXE POCKET REFILLS 
Three days on a page with all information. 5} in. x З} in. 22s 2d (£111) including purchase tax. 
(5s 2d — 26p) and postage. 


DE LUXE CASES FOR REFILLS (ONLY, A FEW LEFT OF THIS STOCK) 


Good quality black leather, lettered in gold on front, lined with silk. Two loose flaps, elastic in centre to 
accommodate the refill. Fitted with leather strap and button fastener at side. 21s 64 (£1-073) including 
purchase tax (4s 11d — 24} p) and postage. 


DE LUXE WALLETS FOR REFILLS (NEW AND IMPROVED STOCK) 


In good quality Black Morocco leather, silk lined, lettered in gold on front. Two pockets, front and back, » 
form wallets which also hold diary refill in position together with elastic in centre. Fitted with leather strap 
and button fastener at side 35s (£1.75) including purchase tax (8s 2d — 41 p) and postage. 


Order Form 


Gee & Co (Publishers) Limited, The City Library, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 
Please S upply (*insert the number of each item required) 


De Luxe De Luxe 
De Luxe C Wallets 


ases 
Refills (FEW ONLY) (NEW STOCK) 


@ 22s 24 
(141) | SOLD OUT 
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DAMM e ra, панели Је UL Act eee аа Remittance enclosed £ 

PLEASE NOTE DIARY MAIL ORDER TERMS: 

CASH WITH ORDER. Approved Accounts —Strictly monthly from date of invoice. 
DIARIES CANNOT BE RESERVED UNLESS THESE TERMS ARE COMPLIED WITH. 


Please advise us if your order is not acknowledged within 14 days. 
ACCT 26/11/70 


THE 


November 26th, 1970 ACCOUNTANT XIII 


Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places, and numerous prizes, medals, and scholarships. 


X The Metropolitan College offers you the benefit of more than fifty years' 
accumulated experience in examination coaching. 


* A guarantee of coaching until successful. 

X Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
+ Adequate test practice and tutorial criticism. 

X Invaluable self-examination questions. 


VEA s ж Official publications of the Institute, appropriate to the Intermediate and 
specialising in Final examinations. 

° es einen ee in JOINT DIPLOMA IN CERTIFICATE IN 
peo cial Wu M V. MANAGEMENT MANAGEMENT 
commer | 4 | ACCOUNTING SERVICES INFORMATION 


properties, 


| nt an 5 У N^ have been instituted to improve the standard of accounting services and to 


The above-mentioned examinations are open to members of the Institute and 


encourage study in the increasingly important field of business administration 
and organization, respectively. When applying for particulars of the College's 
expert postal courses, please specify the examination in which interested. 


machinery — ў 


EDWARD RUSHTO 
orating Richard Hoyle & Co. ‚ М2, ЗАХ, f 
: Tat p piam aped E.C2. Me tr op ol itan C oll ege 
QD HO 


Founded 1910 — Member of th 
Association of British Сарска Colleges. ST ALBANS 


For NIORTGAGES 
or INVESTMENT 


tell him about 


` P.O.B.S. 


j Nowhere will your clients find a more 
flexible mortgage service. 
x 95945 HOME LOANS 
x JOINT INCOME PLAN 
(for married couples) 
x OPTION MORTGAGES 


All investments with the Society have 
Trustee Status security - with prompt 
zw withdrawal facilities and no 
гаа) “fixed term’ restrictions. 
E n It's in your client's best 
. 3 interest to tell him X 
Pus Ñ about P.O.B.S. А 


5 * 2 ge 
ПРЕ ДНО ЕУ ` "TUNE < TET eek v = Sae 
ПИ ERR np ва i M LR iy? 
3 +< J Sum VERE PVK А V4 ^ um „ 
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Property Owners 
Building Society 


u pu НЕ — > ' 
Write today for a free copy of this College ‘Accountancy’ Prospectus to 

KENYON the Metropolitan College, St Albans (A1),or CALL at 30 Queen Victoria 

N SON & Street, London EC4. Telephone 01-248 6874. After Office hours (5 p.m. 


Monday to Friday) telephone messages are recorded electronically. 
































CURRENT INTEREST RATES 
Shares: 51% equal to £9.7.3% when taxed at standard rate. 
Monthly Savings : 6% equal to £10.4.375 

Deposits : 5% equal to £8.10.2% 

Directors: K. G. Gale, ЕЛ. Arb., A.S.V.A. (Chairman); 4 Cavendish Place, London WIM OAQ. 
Rt. Hon. Lord Ogmore, P.C., T.D. (Deputy Chairman); 


Tel: 01-580 5864 
Rt. Hon. Lord Meston; J. I. Hamilton, F.R.LC.S., F.A.LF.L, Arb.; we re 
Sir lan A. залар аі, DL; K. P. Rudoff. L. Current assets exceed £24,500,000 
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EXECUTIVES 
А Commerce and 
Public Practice 
AUDITORS : 
€ 2400 Taxation 
*2000 Min SEMFSENIORS also j 
Temp. and Short-term 
£1,800 » BOOKKEEPERS appointments 
9 
ev 


Overseas Appointments 


by Special Arrangement 
Wren House, Bear Street 


Leicester Square, London wc2 REG. 5444 


HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 


Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 
FACTORIES, PLANT AND MACHINERY 
 ——w—r Paaraam 


AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 


A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today's replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 

A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a Strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation ; to (b) owners of surplus Factory Space and Plant and Machinery 
wishing to dispose of same. 


HEAD OFFICE 


59-62 HIGH HOLBORN, LONDON WCI à 
Telephone 01-405 8411 (9 lines). Grams: Penetrancy, London ТУ СЛ 
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Little and Good 


WE find ourselves less than sympathetic towards the legendary 
character, the larger of whose asymmetrical ears reputedly 
won several prizes. Size alone, it must be recognized, is not always 
a desirable criterion — not even for ears, and certainly not in other 
directions. Elsewhere in this issue we report the address of 
Professor John Jewkes, c.B.E., to last week's meeting of the Smaller 
Businesses Association, in the course of which he stressed the need 
for businesses of varied sizes to match their varied functions, and 
suggested that the obsession with size was beginning to die out. 
It may not be without relevance that in a survey recently 
undertaken by ICFC into 200 of its smaller client companies in 
manufacturing industries, 29 per cent were engaged in light 
engineering of one kind or another. This is one field to which the 
smaller business is particularly suited; by reason, for instance, of 
its ability to supply finished components for assembly as part of a 
larger unit as well as its flexibility to undertake production runs 
of quantities which the larger company would find ‘uneconomic’. 
Smaller firms also have an important role to play in the process 
of innovation ; amongst the technological achievements for which 
they can claim credit are the jet engine, transistors and tape 
recording. 

The Bolton Committee of Inquiry on Small Firms is expected 
to complete its report by next March or April and the Government 
hopes to publish it in June. This emerged from a meeting last 
week between Mr John Davies, M.B.E., F.C.A., Secretary of State 
for Trade and Industry, and members of the small firms' 
council of the CBI. Mr Davies expressed himself as ‘sympathetic’ 
to the problems of the smaller business and promised that the 
Government would attach 'the greatest possible importance' to 
the Bolton report. It was, of course, Mr Davies himself who, as 
the former director-general of the CBI, was responsible for 
drawing up many of the demands of small businesses, and thus 
seeking to dispel the image of a CBI dominated by and only 
catering for the large companies. 

While Mr Davies was meeting his former colleagues at the CBI, 
his Parliamentary Under-secretary, Mr Anthony Grant, was 
expressing similar views to the Croydon Business Advisory Group. 
Firms outside the bigger category, he said, contribute £3,500 
million annually to Britain's exports and in certain fields only 
small businesses may have sufficient management flexibility to 
exploit the market potential. Small firms are important, too, in 
creating competition; it is indeed surprising how a small firm can 
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capture a share of a market dominated by one or more 
giants. 

We recall the awful fate of The Rajah's Little Army 
of which it was said: 

"The army when paraded totalled only forty-four, 

The bulk of whom were officers, because the pay was 

more ~ 

With such an establishment, it need hardly be said 
that the army's first and only grand review ended 
disastrously; the rajah might have learned from 
Kipling that the backbone of the army is the non- 
commissioned man. A well-balanced industry must 
likewise find a place for the smaller business. 


Welcome 
Distinction 


Е VER since the Law Shipping Co case in 1923 

(3 ATC 110), the Inland Revenue has firmly set its 
face against allowing any deductions for repair expendi- 
ture incurred by a trader on newly acquired assets, on 
the grounds either that the expenditure is capital ex- 
penditure or that it is not referable to the acquirer’s 
own trade. This practice recently received a rude jolt, 
however, when Pennycuick, J., in Odeon Associated 
Theatres v. Jones distinguished the Law Shipping case. 

Odeon appealed against assessments on their trade 
as cinema proprietors for the years 1946-47 to 1955—56 
in sums ranging between £75,000 and £510,000. The 
company had expended large sums on repairs to the 
Odeon, Marble Arch, and three other cinemas owned 
by it. Some of the repairs related to user of the 
theatres before the company acquired them and it was 
on this ground that the Inland Revenue refused the 
deduction. The appeal commissioners had dismissed 
the appeal and stated a case. This case was remitted 
to them a year ago for a finding as to how, in accordance 
with the principles of sound commercial accounting, 
the disputed expenditure would be dealt with in the 
taxpayer’s accounts. 

The Commissioners had found, from further 
evidence, that the expenditure would be dealt with as 
a charge to revenue. The learned judge referred to the 
authority of Ushers Wiltshire Brewery Ltd v. Bruce 
([1915] AC 443) to the effect that one must ascertain 
the profits on ordinary principles of commercial 
accountancy and then adjust that amount according to 
the provisions of section 137 of the Income Tax Act 
1952, striking out any deductions prohibited by it. 

The Inland Revenue Һай contended that the profit 
must also be determined “for tax purposes'. It is not 
clear what principles it wished the Court to adopt, 
other than ordinary accountancy principles. If the 
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Inland Revenue wanted the Court to ascertain the 
profits on some principle divorced from commercial 
accountancy, that was a novel proposition which his 
lordship was unable to accept. The Usher case required 
the application of the correct principles of the pre- 
vailing system of commercial accountancy. How 
accountants practised was a question of fact. The 
evidence was that the expenditure would be treated as 
revenue expenditure on sound accounting principles. 

Moreover, expenditure on repairs was from its 
nature in the absence of special circumstances, at- 
tributable to revenue in the accounts. 'There were no 
special circumstances in the present case. His lordship 
distinguished the Law Shipping case on the grounds 
that there was no evidence of accountancy practice 
in that case, and the ship was in such a condition 
that it was not commercially viable until the repairs 
had been carried out. 

A further point which arises is that the Inland 
Revenue has hitherto sought to apply the Lazo Shipping 
decision also to Schedule A. It seems that taxpayers 
should now be able to challenge the disallowance of 
certain repair costs against rents. 


A Common Enemy 


ULES of conduct are in the public interest so far 

s they support practices that may ultimately be 
found to be in the public interest. They are against the 
public interest so far as they support in any way 
restrictive practices that are themselves against the 
public interest’. This passage is taken from last month's 
report of the Monopolies Commission and, as our 
contemporary The Accountant's Magazine truly ob- 
serves, none of the absent witnesses for the professional 
bodies could have stated the obvious so clearly. 

Since the report appeared, an increasing volume of 
comment from within the professions has confirmed 
our own clearly-expressed view (‘Monopolistic Mouse’, 
The Accountant, November sth). 

Having at the outset evaded the tiresome and pos- 
sibly invidious task of attempting to define a profession 
at all, and thus denied itself the opportunity of pro- 
ceeding by rule, the Commission is now seen to be no 
better qualified to proceed by ‘feel’. As our Scottish 
contemporary also notes, none of its members is 
seen to have any professional qualification of a 
kind bringing him into direct relationship with the 
general public, and this doubtless goes far to explain 
the mistaken impression that the fraternal aspects of 
professionalism are of no public benefit, 

The Monopolies Commission, in paragraph 352 of 
its report, sneers at idealism; it also worships, as Mr 
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F. A. R. Bennion observed in The Daily Telegraph last 
Monday, ‘crude commercialism’, and thus we should 
not be surprised that it appears to be touting for 
business. Having distilled a body of general principles 
from its survey of a large number of what the Law 
Society's Gazette describes as ‘professions and quasi- 
professions', it calmly suggests that more specific 
references be made to the Commission for effective 
investigation. The element of surprise lies rather in the 
fact of the Government being prepared to treat this 
inadequate report as justification for inflicting upon the 
professions the burden of producing further evidence. 


| 


ACCOUNTANT 727 


On a previous occasion (“The Need for Professional 
Services', The Accountant, December 4th, 1969), we 
referred to the Swedish federation of professional 
workers (SACO) which, it was suggested, might afford 
‘a few moments’ food for the thoughts of those profes- 
sional men elsewhere who find themselves increasingly 
harassed by governmental regimentation and control”. 
We agree with Mr Bennion that the professions are 
under attack by ‘collectivists’, and that professional 
people need to combine to meet this attack, so as to 
“preserve an aspect of society which it needs and should 
value — independent professions with high ideals’. 


Industrial Relations Bill 


| 
т": introduction of ‘agency shop agreements’, as 

proposed in the Government's consultative docu- 
ment on industrial relations, could well have unfor- 
tunate and potentially embarrassing consequences for 
accountants and other professional men and women 
employed in industry. Under an agency shop agree- 
ment, a registered trade union represents all the 
employees in a particular undertaking (or part of it) 
and is supported financially by all of them. 

Whilst recognizing the fundamental principle of 
the present Government’s industrial relations pdlicy, 
that every individual should have the right to join or 
not to join a trade union, the Council of The Institute 
of Chartered Accountants in England and Wales views 
with concern the possibility of members being com- 
pelled to join or to support, under an agency shop 
agreement, a union not of their choice. 

In a letter to the Secretary of State for Employment 
and Productivity, the President of the Institute, Mr 
C. Croxton-Smith, M.A., LL.B., F.C.A., points out that 
union membership under these conditions might 
conflict with the wider obligations of accountants as 
professional men, and also that employees who belong 
to a recognized professional body already pay a 
subscription to it. 


The President’s letter appears below: 


The Rt Hon. Robert Carr, M.P., 
Secretary of State for Employment and Productivity, 


Dear Minister, 
industrial Relations Bill: 


Consultative Document 


I am writing with regard to the implications of the ‘Con- 
sultative Document’ on industrial relations for members of 
this Institute who are employed in industry. 

‘The Council of the Institute would certainly support the 
principle contained in paragraph 12 (1) that every individual 
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should have a right either to join a trade union or not to 
join a trade union. But there is concern that section VII (f) 
of the consultative document appears to envisage a situation 
in which qualified accountants normally employed in 
executive or management capacities may be compelled, 
either to join or to pay a contribution to a union not of their 
choosing and not appropriate to represent their interests 
and even against their wishes. 

The consultative document states that the Government 
regards with favour an 'agency shop' agreement whereby a 
registered trade union represents all the employees in a 
particular undertaking or establishment or part of it. We 
suggest that what is meant by 'part of an establishment’ 
should be made clear because, unless this is done, it would 
appear that the wishes of professional people employed at 
an establishment to join (or not to join) a particular union 
might be overwhelmed by the sheer numbers of, for in- 
stance, shop floor operatives. Apart from their wider 
obligations as members of professional bodies, the interests 
of management and staff with professional qualifications 
are not necessarily identical with those of other groups. We 
consider that they should be allowed to take their own 
collective decisions as to whether they will support the 
introduction of an agency shop agreement and if so the 
union they would favour. 

We have also noted paragraph 155 of the consultative 
document which in certain circumstances empowers an 
employer to require an employee either to join the trade 
union or to pay (presumably to the union) a regular contri- 
bution in lieu of membership subscription, under penalty 
of possible dismissal. A member of a professional body 
already pays a subscription to it. It is, therefore, suggested 
that those employees who are members of a recognized 
professional body and pay subscriptions to it should not 
be required to pay a contribution either to the union or, 
in the circumstances envisaged in paragraph 156, to a 
charity, if they elect not to join the union. 


° LJ 
Yours sincerely, 


C. CROXTON-SMITH, 
President. 
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CURRENT AFFAIRS 


Continuing 
Anomalies 


Те text of the Accountants' Joint Parliamentary 
Committee annual memorandum of taxation anoma- 
lies to the Chancellor of the Exchequer was released by 
the allied accountancy bodies last Tuesday. Although 
running to 18 foolscap pages, it contains several items 
from previous memoranda where, it is submitted, 
substantial anomalies or inequities still remain', and 
there are correspondingly few surprises. 

A primary target is the unpopular Inland Revenue 
form Pr1D, introduced in 1948 as a return of expenses 
reimbursed to those employees who earn more than 
£2,000 per annum. This figure obviously now needs 
revision in the light of the inflationary increases in 
salary scales in the last 20 years. Providing information 
for the Revenue imposes increasing clerical costs on 
employers as inflation carries more and more employees 
into the over-//2,000 bracket. 

A tax allowance for reasonable professional fees 
incurred by taxpayers for the purpose of having their 
liabilities to tax agreed is again sought. 'The allied 
accountancy bodies also express fears that computeriza- 
tion of tax collection procedures may lead to inflexibility 
and difficulties for taxpayers and their advisers, and 
ask for more information on the Revenue's plans for 
computerization. 

Before a grant of probate can be obtained it is neces- 
sary to pay the estate duty on the personalty (a term 
which includes shares in unquoted companies and 
owner-occupied leasehold property) which is onerous 
if money to pay the duty has to be borrowed. The AJPC 
therefore submit that the rules for the payment of 
estate duty on such personal property should be 
equated to those on realty. They also support the 
views of the Wider Share Ownership Council (The 
Accountant, November 19th), that the interest dis- 


allowance provisions of the Finance Act 1969 are 


inequitable and should be repealed in their entirety. 


Qualification 'Only a Start' 


Post who have academic qualifications may have 
a very good start, but in the end it is what you have 

got as well that probably determines where you finish 
up. Whereas in the past, perhaps, experience might 
have counted for a little more than qualifications, in 
the future 1 think both will count. I would hate us to 
think that everyone has to get a degree to get anywhere'. 
Addressing last week's luncheon meeting of the 
London and District Society of Chartered Account- 
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ants, Mrs Margaret Thatcher, M.P., Secretary of 
State for Education, referred to the increasing pressures 
being placed by accountants, amongst others, on 
sources of higher education, and stressed the import- 
ance of a breadth of practical experience in addition to 
a qualification. After that, she said, ‘you are on your 
own, with the other abilities steadily counting for more 
and more as you progress.” 

Within the further education system, Mrs Thatcher 
felt that the services of the new polytechnics were not 
nearly well enough known. Amongst sixth-formers 
there was still a mistaken prejudice against the “night 
school' image, whereas in fact some first class CNAA 
degrees were available through the polytechnics. She 
praised the nine-month polytechnic courses, leading to 
the English Institute's intermediate examination, 
which had been available to A-level candidates since 
1966; over a thousand students were now taking this 
particular course, in addition to those taking account- 
ancy as part of a CNAA business degree. Considering 
the number of people in management education of one 
sort or another, *we should very soon have an extremely 
good management system, if we haven't already got it’, 
said the Minister. 

Being taxed as a married woman and as a ratepayer 
under two different local authorities with her children 
being educated privately, said Mrs Thatcher, amid 
laughter, ‘you can understand my views on taxation 
and the rating system’. But the private view and the 
public view she took were rather different. Referring 
to her ‘earlier political concern with money’ whilst in 
Opposition, she did not find it terribly different now 
she*was in the Government because she was ‘still 
fighting the Treasury !' 


Capital Value Basis for Local Rates 


WI a dwindling private rented market for 
domestic property subject to a variety of rent 
control arrangements, and with the growth in owner- 
occupation, rental values have become increasingly 
difficult for ratepayers to understand. On the other 
hand, there is now much more evidence of sales than 
there is of rents, and valuations based on ascertainable 
evidence would be more comprehensible to the rate- 
payer, and should do much to restore public con- 
fidence in the rating system. 

lhe Institute of Municipal Treasurers and Ac- 
countants has been considering whether the rating 
system could be improved by the abandonment of the 
present rental value basis for determining rateable 
values and adopting instead a capital value basis. It 
considers that for domestic property the balance of 
advantage lies in the adoption of the capital value basis. 

For properties other than domestic, more complex 
technical issues are involved. The IMTA thinks there 
should be a thorough inquiry into a possible change to 
a capital value basis in which it would be willing to 
participate. 
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Institute's Intermediate 
-xamination 


N the September Intermediate examination of The 

Institute of Chartered Accountants in England and 

ales, 2,314 candidates sat, of whom 1,247 (53 per 
cent) passed. 

The First Place in Order of Merit and the Stephens 
Prize were awarded jointly to Mr N. T. Davey and 
Mr R. J. Wyber, both of London. Mr Davey also won 
the Deloitte-Plender Prize for the paper on Book- 
keeping and Accounts Part II. Third Place in Order of 
Merit, the Flight-Lieutenant Dudley Hewitt, D.F.C., 
Prize, the Frederick Whinney Prize and the Deloitte- 
Plender Prize for the paper on Book-keeping and 
Accounts Part I were won by Mr M. H. Mason, of 
London. 

‘The names of the successful candidates are published 


as a supplement to this issue. 


Number Nine 


T ninth accountant to enter the present House 
of Commons is Mr Cecil Edward Parkinson, 
M.A., F.C.A., who last week was duly returned as the 
Conservative member for Enfield West in succession 
to the late Iain Macleod, Р.с. Despite a reduced turnout 
as compared with the general election in June, Mr 
Parkinson had a majority of 8,279 in a contest with 
three other candidates, and retained approximately 
the same percentage of the total poll as did his dis- 
tinguished predecessor. * 

As mentioned in The Accountant for October rst, 
Mr Parkinson is a partner in the firm of West, Wake, 
Price & Co, and a director of several companies. He is 
also a graduate of Emmanuel College, Cambridge, and 
was admitted to membership of ‘The Institute of 
Chartered Accountants in England and Wales in 1960. 


The Cost of Quality 


ANAGERS who are anxious to reduce costs are 

today tending to look very closely at the costs 
involved in achieving and maintaining conformance to 
a predetermined design and standard of quality. In 
many cases the resulting economies have been such as 
to have a material effect on profits, and it is suggested 
that in some industries these quality costs may amount 
to as much as ro per cent of sales volume. 

Quality Costs, the first report of a joint working 
party of the National Council for Quality and Re- 
liability and The Institute of Cost and Works Ac- 
pee under the chairmanship of Mr P. J. Custis, 
F.C.À., F.C. W.A., J.DIP.M.A., seeks to pinpoint sources of 
costs arising from quality and reliability by means of 
a check list of various activities and areas. A sub- 
sequent report is intended to deal with the techniques of 
collection and reduction of these costs. 

| 
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Costs of quality conformance fall naturally into three 
principal classes — prevention costs, appraisal costs and 
failure costs. Failure costs which arise after the 
‘finished product’ stage, by the release of an unde- 
tected sub-standard item, cover a very wide range and 
may be particularly difficult to evaluate. They may 
include, for example, direct and indirect losses of 
custom and goodwill, temporary or permanent; 
compensating the injured customer; and possibly the 
need to maintain higher replacement stocks or to 
interrupt the normal production flow. 


Tax Relief on Professional Mergers 


HE amalgamation of two professional practices 

may be followed by a substantial additional 
liability to income tax and surtax, without any inflow 
of cash, in respect of the value of the debtors and work 
in progress of one of the amalgamating firms. It has 
now been admitted by the Government that this 
contingency was not foreseen in drafting section 18 (2) 
of the Finance Act 1968 (now section 144 (2) of the 
Taxes Act 1970) and that it is ‘manifestly unfair’. 

In the course of a written answer, reproduced in full 
under “In Parliament! elsewhere in this issue, Mr 
Patrick Jenkin, the Financial Secretary, confirmed that 
the additional liability to surtax would be restricted 
to six times the amount which would have been 
payable had only one-sixth of the amounts involved 
been liable to tax. This will operate as an extra- 
statutory concession pending the introduction of 
suitable amending legislation. 


Scottish Institute's Special 
Meeting 


*| AM not one of those who subscribe to the view 

that there is a great deal wrong with the profession's 
performance at the present time', said Mr G. D. H. 
Dewar, c.A., President of The Institute of Chartered 
Accountants of Scotland, addressing a special general 
meeting of members in Glasgow last Friday. ‘We must, 
however, realize that there are responsible people who 
are not yet satisfied that we are doing all we could be 
doing’, the President declared, and he expressed the 
hope that the work of the Accounting Standards Steer- 
ing Committee, which had the strong support of the 
Take-over Panel, the Stock Exchanges and other 
institutions, would enable the profession to go a long 
way towards satisfying these responsible critics. 

In addition, he hoped the profession would be able 
to inform the public much more explicitly than it had 
ever done before of the technical difficulties facing 
managements, accountants in industry and auditors 
in applying their individual judgements to such un- 
certainties in business life as the commercial value of 
research and development expenditure, the credit 
worthiness of customers, the realizable value of 
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manufactured stocks and, perhaps most uncertain of 
all, the cost to complete long-term contracts in a 
period of escalating industrial cost. 

Commenting on the Institute's policy following the 
failure of the integration schemes, Mr Dewar said: 
“As you know, we have always trained our students in 
practising offices, which means that they have obtained 
a wide experience of different industries and trades. 
There is no doubt that many of our members believe 
that this method gives the best all-round training. 
We must recognize, however, that as two-thirds of our 
members are in industry, we are using only a small 
proportion of our membership to train recruits for the 
future.’ 

The Council has decided not to approach members 
at present with a proposal to train in industry, which 
would require a two-thirds majority, but to review the 
position carefully in not less than twelve months’ time. 
It will also explore the possibility of setting up a 
permanent educational centre for pre- and post- 
qualifying education and research, with some full-time 
staff to be supplemented by part-time lecturers, and 
a special committee is at present looking into this. 

Mr Dewar then presented examination awards and 
prizes, and 216 applicants were admitted to member- 
ship. In the course of a short address to the new 
members, the President said: "The most important 
attributes of chartered accountants are integrity and 
professional competence. Our clients must feel able 
to trust us implicitly and they must be able to feel 
complete confidence in the reliability of financial 
statements which we prepare or audit. It is on those 
two foundations — integrity and professional com- 
petence — that our reputation stands.' 


Court Order as 'Transfer on Sale' 


У n order under section 206 of the Companies 
Act 1948 is an ‘instrument executed . . . in... the 
United Kingdom’ and is a ‘conveyance or transfer on 
sale’ for stamp duty purposes. This is the effect of 
the judgment of Foster, J., in Sun Alliance Insurance 
Ltd v. CIR (The Times, November 18th). 

The order sanctioned a scheme under which Sun 
Alliance compulsorily acquired shares in the London 
Assurance Co. The four steps in the transaction were 
as follows: (a) voting at a meeting of shareholders of 
the London Assurance Co; (5) the Court's order under 
section 206; (c) delivery to the Registrar of the office 
copy of the order; and (4) alteration of the company's 
members' register. 

Sun Alliance contended that the transfer was effected 
by steps (c) and (d); the Inland Revenue that it was 
effected by steps (a) and (5). 

His lordship said there was very little authority on 
the difficult question as to*whether ad valorem stamp 
duty was payable on a judge's order. The scheme itself 
had no force or effect without the Court's order 
sanctioning it. The Court's order, therefore, enabled 
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the scheme to bring about the transfer. It followed that 
it was the order which effected the transfer, even though 
the scheme was not operative until the office copy was 
delivered to the Registrar of Companies for registra- 
tion. This was because the order itself directed that 
this should be done. His lordship therefore held that 
by the order “property was transferred to a purchaser". 

Although the element of mutual agreement usually 
present in a sale was absent, nevertheless this was a 
transfer *on sale' for the purposes of section 54 of the 
Stamp Act 1891. The order was “an instrument 
executed' within the meaning of section 14 (4) of the 
Act when it was perfected. It followed, in accordance 
with section 14 (4), that it could not be used without 
having been stamped with the proper ad valorem duty. 


England is a Foreign Country 


HB offices of many American firms in England are 
staffed by American nationals who because of the 
basic similarity of language may not anticipate that 
England is, to them, a foreign country. Consequently, 
it has been found that American executives, and their 
families, arrive in Britain ill-prepared. 

To meet this situation the Chemical Bank, one of 
the largest banks in the United States, has published a 
booklet under the title ‘England ¿s a Foreign Country’. 
The first section, ‘Practical Foreigness’ [sic] deals with 
such matters as the health service, housing, cars and 
driving, accountants and insurance. The second part is 
devoted to social customs, shopping habits and living 
in Ltndon. 

We doubt whether the title intentionally disparages 
Scotsmen, Welshmen or Irishmen, but there is a 
passage on the page headed "lax and Accountants’ 
which invites further comment. It runs: ‘Americans 
will need an accountant. The best choice appears to be 
an American accountancy firm with an English branch’. 

For the record, in the latter part of the nineteenth 
century, when the American economy was still largely 
agricultural and the total of bank deposits in London 
exceeded those in New York, accountancy was one of 
Britain's major invisible exports to the United States. 
There are obvious advantages to the expatriate 
American in entrusting his affairs to a firm with offices 
on both sides of the Atlantic; but let's hope there is no 
doubt which is the home country and which the 
branch! 


Greek Bond Interest Payable Gross 


os House of Lords on November 11th dismissed 
the appeal of the National Bank of Greece S.A. 
against a decision that it was not entitled to deduct 
tax from interest which it paid to a Channel Islands 
resident on bonds issued before the war by a Greek 
mortgage bank, secured on properties in Greece and 
guaranteed by another Greek bank. (National Bank of 
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Greece S.A. v. Westminster Bank Executor and Trustee 
Co (Channel Islands) Ltd ([1970] 1 QB 256). 

The Greek Government had declared a mora- 
torium on all the obligations under the bonds and 
nothing was recoverable on them in Greece itself. ‘The 
appellant company was not a party to the issue of the 
bonds but had become the universal successor of the 
Greek guarantor company and in that capacity had 
paid the interest. It had deducted tax, claiming its 
right to do so under section 170 of the Income Tax 
Act 1952, on the ground that the interest was 'interest 
of money . . . charged with tax under Schedule D .... 

Dismissing the appeal, the Lord Chancellor said 
the source of the obligation to make repayments was 
situated outside the United Kingdom. The obligation 
was undertaken by a principal debtor which was a 
foreign corporation, and guaranteed by another 
foreign corporation which had at no time any place of 


business within the United Kingdom. The debt 


was secured on lands and revenues in Greece. Pay- 
ment by the principal debtor to residents outside 
Greece was to be made in sterling and either at the 
offices of Hambros Bank or Erlangers Ltd or (at the 
holders’ option) at the National Bank of Greece in 
Athens by cheque on London. 

Whichever method of payment was selected, the 
discharge of the principal debtor's obligation would 
have involved in the ordinary course either a remittance 
from Greece or the issue of a cheque within Greece. 
There was no provision for payment by the guarantor 
at any particular place or in any particular country. 
'The appellant company, as universal successor to the 
guarantor, acquired no obligation different (тога that 
of the original guarantor. The bond itself was a 
foreign document and the obligations to pay under it 
were obligations whose source was to be found in that 
document. That was a foreign source. T'he payment was 
to a person not resident in the United Kingdom and 
therefore was not chargeable under Schedule D. ‘The 
interest should be paid in full. 


Increased Taxation in 
Irish Republic 


NCREASED taxes are never popular, and when the 

increases are also retrospective they are liable to be 
hotly resented. The new taxation provisions in the 
October mini-budget of the Irish Republic will create 
problems for companies who have already closed their 
annual accounts. 

Certain items of Government expenditure, notably 
public service remuneration, additional assistance to 
the state transport company and social welfare, have 
exceeded the provisions made for them in the April 
budget by £21 million. To minimize the deficit in the 
current year, it is proposed to reduce government 
expenditure by £7 million, to borrow £87 million and 
to levy additional taxation amounting to £3°5 million 
in the current year. 

Corporation profits tax has hitherto been payable at 
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7-5 per cent on the first £2,500 of company profits 
and 23 per cent on the balance. Income tax at 7s was 
also payable but CPT was deductible in arriving at the 
profits chargeable to income tax, giving a maximum 
combined rate of just under 5o per cent. It is now 
proposed to disallow СРТ for income tax purposes, 
this change would take immediate effect and would 
increase the amounts of tax due for payment by com- 
panies on January Ist, 1971. 

Additional tax could now be chargeable on profits 
earned as far back as late 1968. In the case of a company 
closing its books yearly on June 3oth, the tax for the 
years ended June 30th, 1969, and June зоб, 1970, would 
have been understated, and the following year would 
have to carry two years' unforeseen arrears in addition 
to the current tax charge. 


Closure and Non-disclosure 


HE full profits of the two major banking groups in 

the Irish Republic – Allied Irish Banks and the Bank 
of Ireland Group — will not be disclosed until 1972. A 
recent statement by the Central Bank explains that in 
December 1969 the associated banks had decided in 
principle that their profit and loss accounts and 
balance sheets for 1970 should be published in a form 
showing their actual profits and total reserves (The 
Accountant, September 27th, 1969, and February 26th, 
1970). 

In the case of the Northern and Ulster Banks, which 
are wholly-owned subsidiaries of British groups, the 
1969 accounts were published on the basis of full 
disclosure. In the case of the two Irish groups, it was 
felt desirable to complete the process of integration of 
their constituent banks as a preliminary to publishing 
the new accounts layout, and a supporting Bill was 
accordingly introduced in the Dail. The effects of the 
prolonged closure, however, as well as decimalization 
problems, have unfortunately delayed their timetable. 

Other complex tasks, such as revaluation of premises 
and an actuarial review of pension liabilities, both 
seen as necessary preliminaries to full disclosure, 
cannot be completed until next year. The Minister for 
Finance has accordingly agreed to a year's 
postponement. 


Taxes and Prices 


a a new edition of his Hobart Paper entitled Тах- 
manship, published by the Institute of Economic 
Affairs (8s), Colin Clark reiterates his earlier argument 
that taxation in Britain is too high and that such taxes 
are passed on into higher wages and thence lead to 
higher prices. In brief, his argument is that excessive 
government spending financed out of high taxes is the 
main cause of the current fnflationary pressure. 

There are doubtless many who while rejecting Mr 
Clark's thesis that where taxes take more than about 
25 per cent of the net national product rising prices 
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are inevitable, would view sympathetically the impact 
of current fiscal policies on wage demands. There might 
not be such support for one of his proposals for 
reducing taxes, which would entail the creation of 
larger local authorities who would be required to raise 
their financial requirements largely by local taxes, with 
some supplementation for the poorest from the 
Exchequer. 

The author prefers a moderately graduated tax on 
income coupled with a similar charge on capital. He 
would like to exempt savings from such an income tax ; 
in other words, the tax would become akin to an ex- 
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penditure tax. There should also be a tax on value 
added on the French pattern, coupled with substantial 
taxes on payrolls which would give an incentive to 
economize on labour and would be superior to the 
present British system of taxing profits. 

Corresponding with the changes in the tax structure, 
Colin Clark advocates cutting back on social service 
expenditure, with the individual covering himself for 
normal risks through insurance. In this respect his 
ideas seem similar to those being currently pursued by 
the Government, always assuming that recent decisions 
will be carried to their logical conclusion. 





THIS IS MY LIFE 


For Better, 
For Worse 


by An Industrious Accountant 


VV” seem to have been afflicted lately by an un- 
usually large number of our staff, by comparison 
with past years, wanting to leave the company. Each 
has posed а different problem, but old Joe — until 
recently the assistant manager in Men's Woollens and 
Ready-mades – has really put us on the spot. 

He's been with us a long time; since the days, in fact, 
when we sold 'gents' natty suitings', men's socks that 
needed suspenders, and shirts with separate collars 
with button-down points (though these appear to 
have made a come-back recently) or with reversible 
collars that gave the hard-up clerks an extra day's 
wear. He remembers floppy-trousered fifty-shilling 
two-piece suits off the peg, and plus-fours with scarlet 
tassels, and straw hats in the summer time. 

I think he's exaggerating about the straw hats, but 
his memory is phenomenal. His judgement of tweeds 
and flannels and worsteds was almost as good, so we 
kept him on beyond the usual retirement age of 65 
and only let him go when he felt ill one morning and 
couldn't make it to the office. 

I called round to sympathize with him and to ex- 
plain his pension rights, and found him in marvellously 
good form. His one-time work-dedicated outlook had 
changed radically. He'd worked too hard too long, he 
declared; it was time to refax and enjoy himself at last ; 
he and the missus were going to take it easy. He'd 
earned full pension — two-thirds of final pay — and 
just as well, too, the way living costs were escalating. 


There'd not be much margin for luxuries, but they'd 
carry on with the rose-garden and the bowling club. 

In duty bound I explained the significance of the 
commutation clause in our pension plan. He was 
entitled at the time of retirement to opt for an immedi- 
ate lump sum in commutation of a maximum 25 per 
cent of his pension entitlement, the precise amount 
having been checked by the actuaries, and then he'd 
have the remaining 75 per cent to live on. 'The lump 
sum would be handy for a trip abroad or a new car, 
for example. 

Not a bit of it, he said cheerfully. He'd another ten 
years or so to go, with luck, so he'd need that full 
pension. The missus couldn't cope with things if he 
lost°a big slice of income; she'd need it all, bless her. 

His wife, a gentle little lady, assented serenely. 
Whatever Joe wanted was all right with her; he'd 
worked himself to the bone long enough; he was 
entitled to enjoy his leisure. 

But when she showed me out she clutched my arm 
and her tears brimmed over. She hadn't told Joe, and 
she didn't intend to, but the doctor said it was hope- 
less. Joe was very ill, he could drop in his tracks any 
minute; but she wanted him to go happy, not sick with 
worry in the short time that was left. 

So much the more reason for commutation, I 
sympathized. The clause provided for her to get the 
same pension, half of Joe's entitlement, unchanged and 
full, even if he elected to take the lump sum. It was a 
valuable concession to widows if judiciously used. If 
Joe knew the truth he'd insist on prompt commutation 
for her sake; it entitled her to the lump sum as well as 
the identical pension; she must tell him. 

She wouldn't. She thanked me and mustered up a 
shaky smile, but she was adamant. She'd pull through 
somehow, she said, but Joe would crack up if he knew 
the worst. He'd never really been tough like her, poor 
dear; men never were, were they? Besides, money 
wasn't all that important. 

Going home, I wondered whether a little carefully 
planned forgery might be morally justifiable just for 
once, on compassionate grounds. 
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Arumouris 
circulating... 


That certain discerning accountants, 
having discovered that the Trident Insurance 
Company is now offering very competitive 
annuity rates (with most attractive commission 
terms) are advising clients of the same to their 
mutual advantage. Furthermore, it is being 
suggested in reliably informed circles that the 
Trident Bond is probably the most tax efficient 
single Premium Bond available on the market 
for surtax payers. 

Trident is a member of the Shipping 
Industrial Holdings Group, with assets of over 
£40,000,000. First Investors and Savers Trident 
Bonds are issued by Trident Investors Life 
Assurance Company Limited, a Trident 
subsidiary. 

Please inform me of the substance behind КЕ 

these rumours. Immediately. | 

The Trident Insurance Co Ltd 


Africa House 44-46 Leadenhall Street 
London EC3A2 AD Tel: 01-488 4032 


Name 


Address 
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People probably invest 
with a Building Society 
for very individual 

reasons 








ambitions your 


_ тетарз! Cause we suit 

more people save with us, (enou 
op ten building societies). ee 
“So next time you have а client with an individual — 


investment problem, mention Bradford & Bingley, — Am 
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Tax Relief for Loss Companies 


by LAWRENCE OSBORNE, A.T.I.I. 


The provisions of section 30 of the Finance Act 1969, now incorporated in 
sections 483 and 484 of the Income and Corporation Taxes Act 1970, brought 
into attention the whole question of tax reliefs available to limited companies in 
respect of losses incurred in the course of trade, and in particular the effect of the 
amended legislation on the time-honoured practice of ‘sale of losses' effected 

by means of transfer of beneficial ownership of share capital in a loss company. 


зата relief іп respect of losses incurred Бу 
a limited company in the course of trade may be 
obtained in several ways. Under section 177 (2) of the 
Income and Corporation 'Taxes Act 1970, trading losses 
may in the first instance be set off against any income and 
chargeable gains assessable to corporation tax in respect 
of the period in which the loss arises and if the company 
was then carrying on the trade against profits and gains 
of whatever nature arising in the period of the same 
length, immediately preceding that in which the loss 
was incurred. 

Where a company has a surplus of franked invest- 
ment income in the year in which the loss is incurred, 
the loss may be used under section 254 to obtain re- 
payment of income tax suffered on the corresponding 
amount of such surplus; and where the company is 
a member of a group, its trading losses may be 
surrendered to other members to reduce by way of 
group relief under section 258 the assessable profits of 
associated companies. A company ceasing to trade may, 
under section 278, claim relief for any losses incurred 
in the last 12 months of its trade against profits of the 
same trade arising in the three-year period immediately 
preceding the final 12 months. 


Carry forward of losses 


Where immediate relief cannot be obtained against 
current or past profits of the company or within the 
group, trading losses may be carried forward under 
section 177 to “be set off for purposes of corporation 
tax against any trading income from the trade, in the 
succeeding accounting period; and (so long as the 
company continues to carry on the trade) its trading 
income from the trade in any succeeding accounting 
period shall then be reduced by the amount of the 
loss . . .' so carried forward. 

There is no statutory limit to the length of time over 
which losses may be carried forward. There are, 
however, two essential qualifications which must be 
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present if relief in respect of losses incurred in earlier 
years is not to be lost. 

Firstly, the trade against the profits of which 
relief is to be claimed must continue uninterrupted 
between the time when the loss is incurred and the 
time when relief is claimed, and the nature of such 
trade must remain the same in all respects. 

Secondly, the beneficial interest in the trade and the 
company carrying it on must remain substantially in 
the same hands. 


Continuity and nature of trade 


'The importance of continuity and preservation of 
identical nature of trade in relation to loss claims 
is not at first sight evident from the wording of section 
177 and earlier legislation on this subject. Furthermore, 
no indication is given in the taxing statutes as to what 
may in the eyes of the law constitute the same trade or 
in what circumstances will this be treated as having 
changed or ceased. The ‘legal substance’ will therefore 
need to be ascertained by reference to common law 
decisions and dicta of the judges in the numerous 
cases which came before the Courts in recent years. 

The strict interpretation given by the Courts to the 
rather obscure wording of section 177 and its pre- 
decessors may be illustrated by quoting from the 
dictum of Mr Justice Wilberforce (as he then was) 
in the case of Tryka Ltd v. Newall (42 ATC 293). 


"The section which allows relief in respect of these 
losses to be granted is section 342 of the Income Tax 
Act 1952, and the only relevant words in it are the words 
“Gn respect of that trade, profession or vocation" so that 
it is necessary for the taxpayer to show in order to 
establish his claim for relief that the losses were in respect 
of that trade which must be the same trade whose 
profits are in question and against which he seeks to 
obtain relief.’ 


On the subject of continuity of trade, the learned 
judge pointed out that the commencement of a new 
trade as well as and independently of cessation of the 
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existing one would serve to defeat the entitlement to 
relief in respect of losses brought forward: 

It will be seen that they [the Appeal Commissioners] 
there on the face of it made two decision, first, that there 
was a discontinuance and secondly that there was a new 
trade. It would not be necessary for them to find dis- 
continuance in the sense of a cessation of trade; it would 
be enough in order to defeat the claim for relief to find 
that there was a new trade. But of course it can be 
established that there was a discontinuance as dis- 
tinguished from a mere suspension of business, then the 
case of the Crown would succeed.’ 


It will be appreciated of course that the question of 
cessation and change in the nature of trade can only 
be decided by reference to the facts of the case. The 
decision lies with the Appeal Commissioners and 
experience shows that the Courts will not readily 
interfere with their findings. Whilst no theoretical 
answer can validly be formulated some useful guidance 
may be obtained from the Court rulings on this 
complex subject. 


Case law 


The most recent case concerning discontinuance of 
trade and the carry forward of losses is ў. G. Ingram & 
Sons Ltd v. Callaghan (47 ATC 72 and 372). The 
company manufactured surgical equipment of glass 
and rubber which they sold to hospitals and wholesale 
chemists. The glass components were obtained from 
other manufacturers and the rubber parts produced 
on the company's premises where the product was 
also assembled and packed. 

As from 1955 heavy losses were incurred due to use 
by the company's competitors of plastic materials, 
which were cheaper and more durable than rubber. 
A receiver appointed in January 1960 contracted to sell 
the company's factory but in May 1960 the entire 
share capital was acquired by Redland Holdings, 
who arranged for the company's plant and materials to 
be transferred to a factory of one of their subsidiaries 
(Tuck) where production was carried on for a time, 
whilst research aimed at substitution of plastic for 
rubber material was in progress. In September 1969, 
Tuck’s factory was closed and staff dismissed and 
production was taken up by yet another subsidiary of 
the group (Martindill), rubber being replaced by 
plastic parts manufactured on machinery acquired for 
the purpose by the last-mentioned company. The 
finished product was marketed by a skeleton staff 
of Ingram working on the premises of the parent 
company, to the usual outlets. 

In 1962 Redland sold the shares in Ingram to 
Plastage (Sussex) Ltd and caused its subsidiary to 
sell all machinery and materials to that company. 
Thereafter Ingram continued to produce the same 
articles as it did prior to 1961, plastic parts taking the 
place of rubber and glass components being acquired 
from outside sources. The articles were indistin- 
guishable from those produced previously and the 
customers remained the same throughout the period. 
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The Revenue contended that the original trade was 
permanently discontinued in September 1961 and a 
new trade, not involving manufacture but merely 
marketing, was carried on for the next nine months 
and that in consequence losses incurred prior to 
1961 could not be utilized against profits made after 
1962. 

The General Commissioners decided in favour 
of the Inland Revenue. On appeal, Mr Justice Goff 
held that the interim period during which no manu- 
facturing was carried on was an experimental stage and 
that the original trade was not permanently discon- 
tinued in 1961 but merely suspended, to be resumed in 
1962. The Court of Appeal reversed his judgment and 
ruled that the trade had been permanently discon- 
tinued in 1961 and that losses incurred by the company 
in earlier years could not be set off against the com- 
pany's future profits. In the course of his judgment 
Lord Donovan said: 


It is first argued for the company that throughout the 
essence of its trade has been selling. There is not much 
use (it is said) in simply manufacturing goods and 
looking at them; what produces profits — and incidentally 
tax for the Revenue - is the profitable sale of goods so 
made. It is immaterial on this view that in one period 
the goods were made by oneself and in another period 
are purchased ready-made from somebody else. It is 
simply a change of means, the end remains the same — 
a profitable sale. . . . I doubt if one can, as a rule, segregate 
the various activities involved in carrying on a trade, 
select one of them as being the essence and then designate 
the one selected as being the real trade. There is, I 
think, an organic unity about a trade which invalidates 
thif' sort of dissection.’ 


A similar opinion was expressed by Lord Guthrie 
in the case of Gordon and Blair Ltd v. CIR (41 ATC 
111) as follows: 


‘Now it is true in a sense that a company’s earnings 
are made by the disposal of its products, and that the 
process of manufacture per se yields no financial return. 
That does not mean, however, that in considering what 
is the trade of the company one should have regard only 
to the distributions of the products sold. If it is of essence 
of the business of a company that it is the disposal of 
a product manufactured by the company then the dis- 
continuance of manufacture and the disposal instead of a 
product made by another manufacturer is a change in 
the nature of the business of the company which can 
properly be held to be the cessation of the trade and the 
commencement of a new one.’ 


The last-mentioned case concerned a company 
which brewed beer in its own brewery, which it sold 
to its tied and managed houses and in the open market. 
As the company was making losses it was decided in 
1953 to cease brewing and arrangements were made 
with another brewery (MacKays) to supply beer to the 
appellant's particular specification. The beer continued 
to be bottled on the appellant's premises and was sold 
marked with the same name and labelled as before, to 
the usual outlets. The Revenue contended that the 
cessation. of the brewing operations constituted a 
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cessation of trade and commencement of a new one 
and that losses incurred prior to 1953 could not be 
set off against the company's subsequent profits. 
The Special Commissioners decided in favour of the 
Inland Revenue and this decision was confirmed by the 
Court of Sessions. 

In Laycock v. Freeman Hardy & Willis Ltd (17 
ATC 450) a footwear retailing company held, until 
1935, the entire share capital of two manufacturing 
subsidiaries, of which it was the only customer and 
which between them supplied 20 to 30 per cent of the 
parent company’s trading stock. In April 1935 the 
parent company took over the trade of the sub- 
sidiaries together with all assets, stock, equipment and 
staff and continued to manufacture the shoes in the 
same factories. The subsidiary companies were liquid- 
ated. The Inland Revenue contended that the parent 
company succeeded to the trade of its subsidiaries. 
It was contended on behalf of the company that the 
business of the manufacturing company ceased to 
exist in April 1935 and that the company did not 
succeed to either of the said businesses. The Special 
Commissioners decided in favour of the company and 
their decision was confirmed by Mr Justice Lawrence 
in the High Court. The Court of Appeal held that the 
decision of the Special Commissioners was correct 
and dismissed the appeal with costs. 

In his judgment, the Master of the Rolls (Sir 
Wilfred Greene) made the following comments: 

“The important description is “manufacturing whole- 
sale concerns” and writing that out a little more at length 
that means, it seems to me quite clearly, manufacturing 
concerns who dispose of their product wholesalee The 
question therefore is — is the business of manufacturing 
and disposing of their products wholesale business 
which after April rst was carried on by the respondents? 
The Special Commissioners answered that question in 
the negative and Mr Justice Lawrence has affirmed their 
decision . . . manufacture in this factory is being carried 
on but the mere manufacturing is not the thing that 
produces the profit of the business. That part of the 
business of the subsidiaries which was essential for the 
realization of taxable profit, namely, the selling of their 
goods wholesale has disappeared and the goods are now 
sold and the profits realized by the respondents in their 
ordinary organization and their ordinary retail shops. It 
seems to me therefore that the Special Commissioners 
were amply entitled to find that the business of the two 
companies ceased.’ 

The practitioner required to advise on the subject 
will reach his own conclusions on the basis of facts of 
the case and a careful analysis of the precedents will 
be of invaluable assistance in the interpretation of the 
. more recent statutory developments in the field of loss 
legislation. 

For purposes of loss relief ‘a trade or interest therein 
which belongs to a company engaged in carrying it 
on’ may be regarded: 

(a) as belonging to the persons owning the ordinary 

share capital of the company . . . or; 


(6) in the case of a company which is a subsidiary 
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company, as belonging to the company which is 
its parent, or as belonging to the persons owning 
the ordinary share capital of that parent company 
and as belonging to them in proportion to the 
amount of their holding of that capital’ (section 
253 (2)). 

Thus it would appear to be the aim of the more 
recent legislation to reach beyond the boundaries of 
corporate personality and to relate, in certain cases, 
the loss relief to the beneficial ownership of the equity. 

The application of this principle in fiscal statutes 
has the dual effect of : 


(a) allowing relief for past losses, to pass upon sale 
of the business from the transferor company to 
the transferee, where the ultimate ownership of 
the trade remains in the same hands, and 


(b) restricting relief which a company may obtain 
in respect of losses it has incurred in previous 
years, in cases where the beneficial ownership of a 
substantial part of the ordinary share capital has 
changed. 


Transfer of trade 


Prior to 1953, it had sometimes been argued that 
trading losses could move upon transfer of business to 
the successor, to be relieved for tax purposes against 
profits of the same trade. 

Section 19 of the Finance Act 1953, now re-enacted 
in section 154 (1) of the 1970 Act, clarifies the issue by 
providing that ‘where there is a change in the persons 
engaged in carrying on any trade, profession or 
vocation, chargeable under Case I or Case II of 
Schedule D . . . the amount of profits or gains . . . shall 
be determined as if the trade, profession or vocation 
had been permanently discontinued at the date of the 
change and a new trade . . . commenced’. 

For the purposes of corporation tax, section 251 
summarizes the matter as follows: 


‘Where a company begins or ceases to carry on a trade, 
or to be within the charge to corporation tax in respect 
of a trade, the company’s income shall be computed as 
if that were the commencement or as the case may be the 
discontinuance of the trade, whether or not the trade is 
in fact commenced or discontinued.’ 


It follows therefore that upon transfer of a business 
or trade, losses incurred prior to transfer cannot be 
of benefit to the transferee but remain with the 
transferor to be used as best he can, under cessation 
provisions. 


Ultimate beneficial ownership 


The above restrictions do not apply, however, 
where the ultimate benefigial ownership of the trade 
remains in the same hands both before and after 
transfer. 

Section 252 provides that ‘where a company (the 
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predecessor) ceasing to carry on a trade, another 
company (the successor) begins to carry it on’ and 


(a) ‘On or at any time within two years after that 
event the trade or interest amounting to not 
less than three-quarters share in it belongs to 
the same persons as the trade or such an interest 
belonged to at the same time within a year before 
that event; and 


(b) the trade is not within the period taken for 
comparison under paragraph (a) above, carried 
on otherwise than by a company which is within 
the charge to tax in respect of it’ then; 


(2) ‘The trade shall not be treated as permanently 
discontinued’; and 


(3) ‘The successor shall be entitled to relief under 
section 177 (1) of this act (carry forward of loss) 
. . . for any amount for which the predecessor 
would have been entitled to claim relief if it had 
continued to carry on a trade.” 


As stated above, the interest referred to in subsection 
1 (a) of section 252 is the ultimate beneficial interest, 
so that the trade of a subsidiary company shall be 
regarded as belonging to the parent company or to the 
persons owning the ordinary share capital of this 
company and as belonging to them in proportion to the 
amount of their holding of that capital (section 253 
2)). 

e familiar connected persons provisions apply in 
this connection so that ‘persons who are relatives of 
one another . . . shall respectively be treated as a 
single person' (section 253 (4)). 

On the other hand it is interesting to find that the 
relieving provisions of sections 252 and 253 are not 
defeated (as in the case of group relief) by interposition 
of a non-resident interest, so that trade can be freely 
transferred between UK subsidiaries of an overseas 
parent company, without involving loss of tax relief 
in respect of trading losses incurred in earlier years 
by the transferor. 


Transfer of ownership 


Section 30 of the Finance Act 1969, now incorporated 
in sections 483 and 484, provides that where a change of 
ownership of a company's share capital takes place after 
April 15th, 1969, “no relief shall be given under section 
177 of this Act (relief for trading losses against future 
profits or total profits) by setting the loss incurred by 
the company in an accounting period beginning before 
the change of ownership against any income or other 
profits of an accounting period ending after the change 
of ownership' if 


'at any time after the scale of activities in a trade 
carried on by a company has become small or negligible 
and before any considerable revival of the trade, there 
is a change in the ownership of the company” or if 

“within any period of three years there is both a 
change in the ownership of the company and (either 
earlier or later in that period or at the same time) a 
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major change in the nature or conduct of a trade carried 

on by the company. | 

For this purpose, a change of ownership is deemed 
to arise when “more than half of the ordinary share 
capital of the company”? is acquired by one or more 
persons each holding not less than 5 per cent of such 
capital. To be effective the change does not need to take 
place at once, as the shareholdings at any two points of 
time, not more than three years apart, will be compared 
in order to acertain whether a change in ownership has 
taken place (section 484). 

Subsection 3 of section 483 provides that “a major 
change in the nature or conduct of trade includes: 


(а) а major change in the type of property dealt 
in or services or facilities provided in the trade; or 


(р) а major change in the customers, outlets or 
markets of the trade.” 


The use of the word ‘includes’ would indicate that 
the major change in the nature of trade is by no means 
confined to the factors listed in subsection 3 and that 
it was the intention of the legal draughtsmen that the 
Revenue should have a free hand to bring within the 
sphere of this section any situation which might 
reasonably be interpreted as a change in the conduct 
of business. 

It is significant that under subsection 3 quoted above, 
a change will be deemed to take place if it is a result of 
a gradual process which began outside the three-year 
period in question. 

No time limit applies under subsection r (b) of 
section 483 to circumstances where the revival of 
activities take place 'after they had become small 
or negligible’ and the absence in the Acts of any in- 
dication as to the size of business to which the term 
small or negligible might apply is likely to give rise to 
frequent dissent and litigation between the tax payers 
and the Revenue. 


Conclusions 


Whilst the recent additions to the loss legislation appear 
to fall within the pattern set up in the Finance Acts 
1953 and 1954, there can be little doubt that they are 
directed specifically against the practice of selling 
losses or dealing in tax loss companies. 

In this sphere, the provisions can certainly be 
described as effective, for old losses can only be 
relieved against subsequent profits of the same trade 
and, in the light of the provisions described above, it 
is difficult to envisage a situation where a loss company 
could be turned into a profitable enterprise without 
infringing in some way the restrictions specified in 
subsection 483 (3). Whereas there is as yet no case law 
to enlighten us as to the interpretation of the recent 
provisions, the decisions and dicta in the cases decided 
prior to the coming into existence of the Finance Act 
1969 indicate clearly that the obtaining of tax relief 
on the basis of continuation of trade alone will not be 
an easy matter in the future. 
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Depreciation Theory in Historical 


Perspective 


by RICHARD P. BRIEF 


Professor of Business Statistics and Accounting, 
New York University 


Depreciation theory is one of the most discussed and disputed topics in accounting, 
and understanding of the controversy may be improved by viewing it in its 
historical context. Accounting for fixed assets was the subject of a lively debate 


г Places. the history of thought has been essential 
to the progress in almost every discipline, accountants 
have traditionally neglected the subject. Unfortunately, 
primary sources for the study of accounting history are not 
generally available to those who might otherwise make use 
of such materials. Of course, copies of ancient book-keeping 
texts have been discussed in the literature, but these refer- 
ences too frequently leave the reader with the impression 
that, prior to the twentieth century, accounting was an 
underdeveloped discipline. 'This view is simply incorrect. 
Accounting thought reached a much higher level of 
sophistication by the end of the nineteenth century shan 
most students of the subject realize; and these early dis- 
cussions of accounting problems are relevant to, and do 
shed light on, contemporary issues. | 

Without a doubt, the best single source of historical 
information on accounting is The Accountant,’ a weekly 
periodical that was first published in England at the end of 
1874 and which continues into the present. It is apparent, 
however, that few of those who have an interest in account- 
ing history have had the opportunity to examine the early 
issues of this publication which contain a wealth of infor- 
mation in the form of articles, reprinted lectures, debates, 
editorials, and other materials on diverse topics in account- 
ing, business and economics. 

John Mather's paper, ‘Depreciation in relation to the 
audit of accounts’ (January 8th, 1876), is the first work on 
depreciation that is mentioned in The Accountant, and also 
probably the first paper by an accountant on the subject. 
Mather’s talk was divided into three sections: (1) auditor’s 
responsibility; (2) principles; and (3) cases. The auditor, 
according to Mather, ‘did not feel his responsibility any 
the less because it was not legal or pecuniary, but moral, 
affecting his conscience and reputation, rather than his 
pocket.’ 

With respect to principles, nothing charged to capital 
should be valued above cost, and ordinary repairs must not 
be capitalized. When depreciation was omitted or deemed 


Si} A ES? 5 iS a a ee senna ane 
A paper presented to the first international conference on 
accounting history, Brussels, Belgium, October 13th, 1970. 

1 Dates in parentheses throughout refer to The Accountant unless 
otherwise stated. 


within the profession almost a century ago. 


insufficient, the auditor should call attention to this finding 
in his certificate [sic]: 
‘The omission or apparent undercharge should be 
specifically reported, if it was proposed to pay a dividend on 
the basis of the accounts in question.’ 


Dividends out of capital 


In the last quarter of the century the interpretation of 
‘paying dividends out of capital’ and the problem of deter- 
mining ‘profit available for dividends’ were inextricably 
connected with depreciation. Accountants sought first of 
all to clarify theory, and second, to understand their 
responsibility in these matters. However, they were offered 
little assistance from judicial and statutory authority which 
failed to specify rules of accounting behaviour. ‘This 
dissatisfaction with legal institutions is one of the 
dominant themes in the period. 

In this paper it is not possible to elaborate on the 
numerous and interesting discussions concerning the ac- 
countant’s responsibility and the debates concerning the 
legislation of accounting behaviour during the period: 
for example, articles on why accounting practices cannot 
be legislated are certainly relevant to contemporary prob- 
lems. Stimulating work on the auditor’s certificate (sic) 
may be found in 1883 and 1884, and Ernest Cooper's 
paper, ‘Chartered Accountants as Auditors of Companies’ 
(November 13th, 1886), contains a well-documented history 
of the subject. Another noteworthy treatment of this same 
subject was “The Duties and Responsibilities of the Public 
Accountant’, by Arthur Lowes Dickinson (July 26th, 1902). 

It is also important to realize that not all of the informa- 
tion that would be of interest to a student of accounting 
thought may be found in formal articles. Consider, for 
example, the following remarks in a letter by L. R. Dicksee 
(March Ist, 1902): 


‘ _. Even with regard to such important questions as 
the value of assets, provisiorf for depreciation, the assess- 
ments of profits earned, and the distribution of unrealized 
profits, the Courts have shown a marvellous disinclination 
[to provide] principles for the safe guidance of the auditor. 
... Мо doubt it has acted wisely in adopting this course, 
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however, because any attempt to state explicitly what the 
duties of auditors are in all cases would afford the best 
possible excuse in such cases for the insufficiency of the 
audit that has been performed.’ 


The controversy is fascinating. In general, The Account- 
ant was sharply critical of existing statutes: 

“Is there a single word in the whole of the Acts restrain- 
ing the payment of dividends out of capital? There is not; 
what is said seems to amount to this, that the payment 
of dividends out of capital can be made... . 

"What are accountants doing towards drawing up formal 
suggestions on this and other equally important points on 
which the Companies Acts are notoriously at fault? Not 
going to sleep, let us hope.' (December r2th, 1885.) 


Legislation or not 


Here, then, is the beginning of the great debate that lasted 
during the remainder of the century. Can dividends be paid 
out of capital? What is the difference between capital and 
income? Must a provision for depreciation be made before 
declaring a dividend? 

On the one hand, some accountants wanted stricter laws 
to define ‘proper’ accounting behaviour: 


‘Existing law is deplorably defective, and the 
chartered accountants acting through their Institute 
should be the first to move in the matter, and not allow the 
work to be done, and the honour to be appropriated by 
other and less capable hands.’ (December rgth, 1885.) 


This view was expressed by accountants as early as 1881: 


‘A shareholder is entitled to know, not what is the true 
value of his shares, for that in most instances is a matter of 
opinion, but how the value of fixed assets has been esti- 
mated — whether at cost, at a valuation ..., or otherwise, 
and what sums have been placed in reserve or written off 
for depreciation, running out of leases or other decreases 
in value... . 

‘Much of the information ... might be given if the 
legislature made its publication compulsory upon all.’ 
(June 4th, 1881.) 

On the other hand, some believed, along with Dicksee, that 
legal requirements to charge depreciation before declaring 
dividends would be ‘injurious to companies and the 
public. . . . It would stop all enterprise because it would be 
absolutely impossible for companies to pay dividends in the 
early years of their existence.’ 

In the same spirit: 

“There is nothing improper in this [returning interest on 
capital during construction], and as I don’t approve of too 
much grandmotherly legislation in a free country where 
people should learn from their own experience how to take 
care of themselves, I don’t approve of the State preventing 
undertakings being floated with an inducement of this sort.’ 
(December 4th, 1886.) 

One of the most interesting characteristics of accounting 
literature in this period relates to the insights one obtains 
into the nineteenth century business environment. Con- 
versely, the nineteenth century business environment 
permitted a free and uninhibited exchange of views and 
this is one of the major reasons why historical discussions 
of accounting problems are so interesting, useful and 
relevant to contemporary problems. 

This early stage of the development of accounting ideas 
reflects the profound influence which legal institutions had 
on accounting thought. It is perfectly apparent that most 
of these early thoughts on capital and income were pro- 
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foundly influenced by such institutions. These controversies 
frequently reflected the major judicial rulings and statutes 
(e.g., January 16th, 1886 and December 14th, 1889). Unlike 
the subject of economics, ‘a subject for the most part rele- 
gated to the whitewashed rooms wherein the gas flickers, 
and to public houses on a Sunday evening’ (December 15th, 
1888), accountants were forced to deal practically with 
problems having abstruse theoretical dimensions. 


Theory of depreciation 


Another major paper on depreciation appeared in 1883: 
Edwin Guthrie, “Depreciation and sinking funds’ (April 
21st, 1883). Here we find the clearest exposition to date of a 
theory of depreciation. 

Guthrie defined depreciation as a cost equal to the value 
of the asset that is ‘consumed’ during the year. While not 
exactly measurable, it is based on the assumption of a 
certain term of useful existence of machinery or building. 
Declaring that the depreciation problem concerns the 
recoupment of capital outlay and not profit and loss, Guthrie 
also lists different methods and rates that might be used to 
calculate depreciation. 

In this lecture we also find the first reference to the 
present-day concept of 'going-concern' and its corollary the 
‘cost’ principle, i.e., that ‘matter and things in permanent 
working position must not be treated as following the 
fluctuations of the market’ (though the use of ‘valuation’ 
to check depreciation was admissible). 

As was the practice in those days, most papers were 
reviewed by members of the various accounting societies. 
William Harris commented on Guthrie's views (September 
ist, 1883). He argued that ‘it is what property would 
fetch, not what it cost, that settles value’ and that the 
accotints therefore should reflect current values and ‘let 
tomorrow look after itself.’ The ‘cost versus value’ con- 
troversy continues to plague accountants today. 

Harris also urged further investigation of the appreciation 
problem and called for an empirical study of depreciation: 


‘If we could only get a few examples of the actual figures 
showing the cost of the plant of a concern, the amount 
spent for repairs, the amount written off for depreciation 
апа the amount realized by the sale of the materials ... 
we should perhaps have the most interesting and most 
reliable paper on depreciation that has ever been written.’ 


Early textbook on depreciation 


Shortly after Guthrie’s lecture, Ewing  Matheson's 
articles appeared in a periodical called The Engineer. This 
series of papers on depreciation were not reprinted in The 
Accountant, but were published in book form.? The 
Accountant, in editorial comments, expressed pleasure upon 
hearing of the publication of Matheson’s work (December 
29th, 1883). At the same time, it noted that: 


'Since they [Matheson's articles] were published, 
numerous letters have appeared from manufacturers and 
others, many of whom take exception to the sound prin- 
ciples laid down and endeavour to show that the deprecia- 
tion of plant is often rendered difficult by lack of profit and 
that in such cases it may be postponed.’ 


When the work appeared in book form, however, The 
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Accountant was very disappointed that Matheson did not 
actually show how to compute the rate of depreciation 
(November 15th, 1884). Matheson brilliantly responded to 
this criticism (January 3rd, 1885): 


‘Simple and rudimentary as some of my suggestions may 
appear to you, and to your readers, my own experience 
tells me how often the simplest rules are neglected, and 
even apparently unknown to those whose capital is at 
stake. 

.. [Regarding] the absence from ту book of 
exact rates of depreciation for different classes of plant, I 
am more on my ground, and I venture to assert that any 
positive statements of rates would be more likely to mis- 
lead than inform.... Fixed rules are impossible, and 
examples, if offered for imitation, dangerous.’ 


Matheson then provides an example to clarify his argument 
and shows that about ten variables are relevant to the 
determination of the proper rate of depreciation. 

Most accountants would probably agree with Matheson’s 
argument. One also might wonder, for example, how these 
issues would have been dealt with now in the United States 
if tax laws and other legislation had not prescribed depre- 
ciation rates. Indeed, the implication of the argument that 
the use of deterministic accounting procedures results in 
illusory and misleading accounting measurements is not 
given sufficient attention today. 

At about the same time that this dialogue took place, 
there was a note (November 29th, 1884) about the views of 
an ‘eminent accountant in the north of England’. These 
ideas about the depreciation problem were unusual because 
they suggest certain fundamental economic consequences 
that might be associated with the advent of modern depre- 
ciation accounting. The economic historian might usefully 
consider them. 

Speaking of ‘money retained out of profits’ for depre- 
ciation, this eminent accountant said that: » 


ТЕ enables managers and directors to undertake соп- 
tinual new work without consulting their shareholders. It 
is only another way of providing fresh capital or avoiding a 
call, which might be resisted by those interested if it came 
in that form; and further in cases where you have several 
classes of shares upon which the capital is not equally paid 
up, or where you have debenture holders as well as ordin- 
ary shareholders, the rights of the respective parties are 
prejudicially affected by what can only be styled the mis- 
appropriation of funds intended for a specific object.’ 


Nineteenth-century accountants demonstrated an awareness 
of the economic implications of accounting practices. This 
subject is not given much attention in the present age. 

Adam Murray's work on depreciation was the next major 
piece to appear (November sth, 1887). However, his treat- 
ment of the problem differed very little from Guthrie's 
earlier work. Murray advocated basing depreciation on 
replacement cost, and this is probably the first reference to 
that concept. 

The editorial comments on Murray's paper that appeared 
in The Accountant (November 12th, 1887) are in many ways 
more interesting than the paper itself. ‘They were extremely 
critical, saying that the paper “does not exceed expectations'. 
This language is rather strong, considering the fact that 
Murray was one of the leading accountants of the day. 

Specifically, the paper was criticized on the following 
points: (1) the argument that charging less depreciation for 
an old machine if new machines are cheaper, i.e., if replace- 
ment cost is less than original cost, was considered erroneous; 
(2) the failure to comment on the proposal to compel 
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limited companies to state in their articles the rate of 
depreciation to be charged; and (3) the failure to criticize 
replacement accounting which is *notoriously practised in 
his district'. It is this kind of lively discussion that makes 
The Accountant such an interesting and valuable source of 
information on the history of accounting. 

The most outstanding contribution to depreciation theory 
in the nineteenth century was O. G. Ladelle's brilliant essay, 
‘The calculation of depreciation’ (November 29th and 
December 6th, 1890).? Ladelle died of typhoid fever at the 
age of 28 before he was able to deliver the paper. One can 
only speculate about what his impact on accounting theory 
would have been, had he lived. 


A novel concept 


Ladelle saw the depreciation problem as one in which a 
group of speculators buy an asset, with each person being 
assigned the expected benefits for a particular year. For 
these uncertain benefits they must jointly agree on the 
proportion of the original cost each must pay. In his words: 


*. . . Assume, for convenience of illustration, that a large 
number of persons, numbered from one upwards, pur- 
chase as a joint venture, an asset, which they do not propose 
to use simultaneously, but agree to use for a year apiece, in 
turn, and that we are asked to determine the method of 
apportioning the cost between them. For, if we can do 
this, it is quite clear that the union of all these persons, 
into one firm can make no difference to our calculations, 
and that the same figures, will give the amounts which the 
firm ought to charge to each year in its accounts. 


'The general depreciation method derived by Ladelle is 
almost identical to the so-called present value method of 
calculating depreciation. This method has been given other 
names such as the annuity method, compound interest 
method, economic depreciation, etc., and it has been dis- 
cussed by numerous writers,* especially in the last two 
decades. However, Ladelle's use of the problem of dividing 
cost among joint speculators as an analogy to structure the 
problem of allocating cost among joint time periods 
distinguishes his theory from all other work on the problem. 


Value of accounting history 


What conclusions may be drawn from this brief survey of 
nineteenth century depreciation theory? First, most of the 
issues related to the problem of accounting for assets were 
extensively discussed and debated in the last century. The 
contemporary theorist could derive greater benefits from 
this material than is commonly realized. 

Second, the laissez-faire environment in which the 
accounting thought developed provides the modern ac- 
countant with a new perspective to view his problems. 
Valuable new insights into current issues can be obtained 
from studying the literature from the earlier period. 

Third, these historical documents shed additional light 
on the problems of economic development in the nineteenth 
century, on the business environment, and on the develop- 
ment of the accounting profession. Much more work needs 
to be done in studying and synthesizing this early work. 
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3 Reprinted and commented upon by Professor Brief in the Journal 
of Accounting Research, Spring 1965. 


4 For example, The Theory of Imperfect Competition, by Donald 
Dewey, Columbia University Press (New York, 1969) at pp. 146-7. 
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Future of the Profession in Canada 


As indicated in earlier issues, 'Task Force 2000' is the title of a Survey 
commissioned by the Canadian Institute of Chartered Accountants to look 

into likely challenges to the profession in the next 30 years. 

Its terms of reference were to examine the future roles of the accounting 
profession and, in doing this, to enlist the support and participation of as large a 
number of chartered accountants, students and others, as possible to ensure 
that its assessment would be representative of the views of present and future 
members and be balanced by a cross-section of the views and needs of those 
outside the profession. The task force was to report to the Executive 
Committee and Council on its assessment of the future roles of the chartered 
accountant, and to recommend the policies and appropriate strategies that 
should be adopted by the profession to allow present and future members to 


fulfil those roles. 


O achieve its objectives, the task force conducted 

studies on the present situation of the accounting 
profession to determine its strengths and weaknesses. Its 
programme also included an analysis of the future environ- 
ment, and an interpretation of some possible implications 
for the future roles of the accounting profession. From this 
background analysis, the task force developed some ideas 
and alternative strategies for consideration and discussion 
by members of the profession and others related to its 
activities. 

An extensive exposure of these alternatives was conducted 
through The Canadian Chartered Accountant and other 
publications, and some 75 exposure sessions were held, 
involving close on 3,000 people in the consideration and 
discussion of these alternatives. 

The recommendations of the task force are the result of 
its study and analysis and its exposure discussions. As far 
as possible they reflect the views and proposals that were 
expressed by members of the profession. 

The accounting profession has evolved in parallel with 
enterprises — it has for several centuries. For example, the 
first accountants kept rudimentary records on a single- 
entry basis; the idea of recognizing the dual aspect of 
business transactions (double entry) came later. After the 
joint-stock venture became a company with a continuing 
life, accountants had to measure income periodically and 
learn to distinguish between capital and revenue ex- 
penditures. The subsequent separation of ownership and 
management, and the increasing size and complexity of 
business enterprises, led to improvements in the methods 
of accountability of stewardship, and the need for credibility 
of the stewardship reports. With the development of an 
independent accounting profession, accountants earned 
distinction for their competence and integrity in lending 
credibility to the accuracy of these reports. 

The opportunities that the task force perceives for the 
extension of accounting and the accountant's role are 
exciting. The profession has a responsibility to perform 
certain roles in the future, and some of its activities will 





An abstract of a report made to the 1970 Conference of the 
Canadian Institute of Chartered Accountants in September. 


include management accounting and the information 
function; forecasting; national accounting; financial state- 
ment reporting; auditing and the attest function; taxation; 
accounting for human resources; social costs and benefits; 
and the quality of life. There are, undoubtedly, other 
areas of professional service where new opportunities will 
appear as conditions change in the future. 


New economic resource 


During the past few centuries we have experienced agri- 
cultural, commercial and industrial revolutions; where the 
ownérship of land was once the basis of power in society, 
this changed to labour and in the nineteenth century was 
replaced by capital as the scarce resource. Today's revolu- 
tion is one of knowledge in the sense that labour, with the 
required knowledge, has become the scarce factor of pro- ` 
duction. 

The avalanche of knowledge resulting from the com- 
bination of science, technology and education, is knowl- 
edge that is based less on experience and more on systematic, 
purposeful, organized information. Knowledge is becoming 
a central economic resource. The systematic acquisition of 
knowledge through organized, formal education instead of 
experience acquired traditionally through apprenticeship, 
is becoming the foundation of modern enterprise and 
innovation. 

But many of today's criteria, customs, traditions and 
methods of organization have evolved from a view of capital 
as the scarce economic resource, and accountants have 
always been concerned with objectively measuring the 
effective use of capital resources. As knowledge becomes an 
increasingly important resource, methods must be de- 
veloped for measuring its effective use. Will management 
look to the accountant when it faces decisions on the 
selection of alternatives involving the human resource? 


Accounting for human resources 


Human and knowledge resources will be important 
questions in financial reporting, balance sheets, and income 
statements; but in the shorter term they appear destined 
to become an essential part of the planning and control 
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The 
Ledger Card 


Computer. 


After it updates your ledger cards, 
it does the same for your business. 
You can have a daily trial balance. System/3 Model 6. Model 6 costs more than your 


















Daily. book keeping machine. But it does more. 
You can get immediate To use Model 6 for invoicing, Much more. Like new product 
information on the current level of simply insert the customer ledger card. ^ performance predictions. Long range 
anything you have in stock. The computer instantly types the production planning. Budget analysis. 
Or the current status of several customer name and address on your Model 6 can handle all this. Because it is 
thousand items in less than an hour. invoice. Nexf, key the item numbers a computer with its own bookkeeping 
You can tell which customers and quantities. machine - and disk file storage. 
took advantage of your special Within seconds the computer Now you'll want to know more. 
discount last year. searches its stock files, updates Ring your local IBM office or contact 
Or which prefer the old line them, prints out the invoice M. King at IBM United Kingdom 


to the new. 

Or which are buying more 
this year. Or less. Or not at all. 

These are only some of the 
ways Model 6 can help update 
your business. 

And with Model 6, you can 
continue to use ledger cards. Only 
now you do your invoicing and 
accounting even more efficiently. 

You can do all these things 
because your current information is 
stored in Model 6 (on disk files, just 
like larger computers). You have 
available all the important 
information you need to manage 
your business. 


and then posts the ledger card. Limited, 389 Chiswick High Road, 
London W4. Tel. 01-995 1441. Ask 
en, about System/3 Model 6. 
—.. The IBM computer that 
> updates your ledger 
ws cards and your 
business. 


IBM 
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Household 
and General 


COMBINED POLICIES 


are good investments 
for you and your clients! 


Because in terms of time-saving, trouble-free insurance, you'll all show good returns. You 
see, convenience is the very basis of Household & General Combined Policies. Designed to 
serve families, shops and offices, Combined Policies have just one policy, one renewal date, 
one annual premium. And while covering all the essentials, Combined Policies leave ample 
room for personal-choice additional insurances. To top it all, premiums are keenly 
competitive. 

Household & General Combined Policies can be recommended with complete confidence; 


everyone likes a good investment. 


c FAMILY COMBINED INSURANCE 
| The easy way to all-round domestic insurance; one policy gives 


Each polic y has a wide selection of household and personal coverage. 


SHOPKEEPERS' COMBINED INSURANCE 


Sy 
One r enewal date, SIE Part 1—Essential Basic insurances—Fire and Profits, Theft, 
— Money, Malicious Assault, Employers' Liability, Public Liability, 








7 Glass. 
Ün e annu al p гети m, Part 2—Optional supplementary protections—"AII Risks" on 
У equipment, Frozen Foods, Personal Accident, Products Liability 
No alteration and Buildings cover. 
i^. OFFICE COMBINED INSURANCE 
en d orsemen 15. Je Part 1—Provides standard cover for Office Tenants comprising— 


Fire and Theft, Money, Malicious Assault, Employers’ Liability, 
Public Liability, Glass, Rent Payable. | 

Part 2—Selective additional insurances—“All Risks" оп office 
machines, Consequential Loss, Book Debts, Documents in 
Transit, Personal Accident. 


Household 
and General 


Insurance Company Ltd 


е a wholly-owned subsidiary of 
Sun Life Аѕѕигапсе Society Ltd 


107, Cheapside, London. E.C.2. Telephone 01-606 7788. Member of the British Insurance Associatlon. 
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process in management decision-making. The majority of 
today’s management information systems are concerned 
primarily with the organization of tangible assets; they do 
not adequately reflect the investment in human resources or 
the needs for information on alternative courses in such 
matters as recruiting, hiring, training, and turnover. These 
expenditures are charged against income of the current 
period, and do not reflect the benefits to be derived in the 
future. Accounting does not consider the human resource as 
an asset. 

While the criteria, principles and methods of measuring 
human resources have yet to be developed and applied in 
general practice, some first attempts have been made.! 
For the accountant, the opportunities to develop accounting 
for human resources will require a working relationship 
with the behavioural scientist. 


Managing knowledge 


The profession today devotes a large proportion of its time 
to managing its people in the provision of knowledge 
services. As a future knowledge profession, committed to 
research, education and the application of new knowledge, 
the growing importance of managing knowledge and the 
knowledge worker will become more evident. 

The avalanche of knowledge, therefore, may have a 
double impact on the accounting profession. Not only will 
it require that accountants find new ways for measuring the 
effective use of the knowledge resource, but the profession 
will also have to improve and develop its abilities in manag- 
ing its knowledge workers. | 


Information explosion 


Today's information explosion has provided us with what 
seems to be an inexhaustible abundance of data. But 
despite modern data processing and information theories, 
we have vet to find ways of selecting and communftating 
information that is relevant to our particular needs. 

The computer has been a major component in all pro- 
cesses of industrial and social change. More computers are 
linked with communication facilities and the interactive 
process between the computer and human being has 
already required that we learn to manage cybernetic 
systems — those in which a process is accomplished with 
man/machine combinations, and in which both the man 
and the machine share in the decision-making activities. 

Today’s information systems involve almost every 
discipline: the accountant, because of his historical role 
in financial information and his concern with measuring the 
use of resources; the economist in the allocation of re- 
sources; the behavioural scientist in the motivational 
aspects of information; mathematicians in the manipulation 
of data; and engineers and computer scientists in systems 
and equipment. 

Computers, systems theory and quantitative methods 
have created information systems that are often superior 
to those provided by the traditional management account- 
mg system. In organizations where these disciplines are 
employed, a far better job is being performed on systems 
for supplier, customer, inventory control and production 
than accounting ever did. 

Where, then, does the accountant belong in the future of 
the information function? This is, perhaps, one of the most 
Important questions facing the profession today. 


1 e.g., ‘Employee evaluation’, by J. V. C. Butcher, a.c.a. (The 
Accountant, August 6th). 
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The accountant could choose either of the following 
alternative roles: 


(a) he may view his future role as one that includes all 
areas of the information function — the data base, 
the systems and the information itself. His activities 
would include the design and implementation of 
systems for providing information to management; or 


(b) he may see his role as one that emphasizes defining 
the information needs of management and inter- 
preting these needs so as to specify the output format 
of a system. His primary concern would be the useful- 
ness of the information, its form and presentation, and 
the extent to which it satisfies management's needs 
for planning and control. The accountant would not 
be extensively involved in the design and management 
of systems, rather he would make use of them ~ 
having an understanding of the concept of the com- 
puter process, systems approach and management 
sciences. His primary concern for the information 
needs of the decision-maker will require that he 
improve his understanding of the management pro- 
cess, and the motivational aspects of information. 


The task force recommends that the profession see its 
future role in the information function as one such as 
described in the second alternative. 


Global view 


Developments in information theory and communications 
are making possible a view of our planet as one world – a 
global view. Our economy is becoming a world economy 
and economic expansion has become a national policy 
around the world. Technical knowledge and management 
theory have become increasingly exportable and are 
recognized as important ingredients in raising a nation's 
productivity. Yet our growing world economy lacks suitable 
economic institutions, policies, and theories. We still cling 
to the notion that nations exist as separate economic units, 
dealing with one another through international trade. ‘The 
exception is the multi-national enterprise — an organization 
which, although still dominated for the most part by top 
management of one nationality, recognizes that management, 
organization and investment are all international activities 
and that its future opportunities lie in viewing our planet 
increasingly as one world. 

Accounting is an international profession, and the work 
of its members has been greatly influenced by the develop- 
ment of the multi-national organization. In future, the 
accounting profession must develop closer ties on a global 
basis, emphasizing the areas of research and education. Its 
members may find increasing opportunities to provide 
services to governments and organizations in developing 
countries. 


Taxation 


Governments may look increasingly to members of the 
accounting profession for assistance in the taxation field. 
Tax systems will, undoubtedly, undergo major changes in 
the years ahead. Shifts in human values, economic dis- 
parities, social needs and changes in the law may give rise 
to several tax reforms before the end of this century. 
Advances in electronic computers and systems could lead 
to fundamental changes in the structure of tax collection. 

The recent White Paper on taxation reform has provided 
Canadians with a greater realization. of the enormous 
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implications of the tax system on their social structure, 
national economy and economic welfare. The accountant 
will continue to provide tax planning services to individuals 
and corporations, and there may be greater opportunity 
to participate in the development or reform of tax structures. 


Challenge of change 


The disparities caused by trends in science and technology, 
population growth, mass education and human values, 
represent major challenges for the future. We realize that 
change is not simply a linear progression or a logical 
sequence; man is recognizing that there is no longer time 
to react to change; we must anticipate it. 

It is important today that the needs and demands of the 
market be forecast for a period at least equal to the time 
required for development of the service or product. When 
placing orders for new aircraft, airlines anticipate traffic 
demands far in advance. So, too, must the accounting 
profession, for it may take ten years or a generation to 
develop the new knowledge required and educate its 
members so as to respond to the changing needs for service. 

A growing demand by management for more accurate 
and reliable forecasts can be expected, and even the investor 
and the public may ask for advanced disclosure of manage- 
ment's plans for using the resources at its disposal. 

Budgetary disclosure is not a revolutionary idea; govern- 
ments publish budgets as a matter of course, but if budget- 
ary disclosure becomes a requirement for important private 
organizations it may well be accompanied by a growing 
demand for an independent, objective review of the 
information. 

Lending credibility to forecasts, or at least reporting on 
the principles and assumptions used for their preparation, 
is an activity that might be performed by accountants in 
the future, but probably in conjunction with experts in 
other disciplines. 

Even accountants recognize that important decisions are 
based on information that reduces uncertainty about the 
future; but if they are to participate in financial fore- 
casting and planning activities, they will have to overcome 
the constraints of their present focus on past events. 


Financial statements 


Stewardship accounting had its genesis in the separation of 
ownership and management and has, traditionally, been 
directed at reporting on the effective use of capital by the 
latter. The case for better disclosure of financial statements 
will undoubtedly continue but readers of financial state- 
ments may wish to be informed of the current value of the 
reporting unit as a basis for determining the effectiveness of 
management. 

The need for current value accounting has been discussed 
for many years but despite active promotion by some 
members of the profession very little progress has been 
made towards publishing such data, even as supplements to 
financial statements. The majority of management de- 
cisions involve the consideration of assets at current or 
market value rather than at historical cost, yet today's 
financial statements do not show the current value of the 
enterprise. 

The value of the attest function is plain. It adds credibility 
to the financial information disclosed in the stewardship 
report. As far as the future of the attest function is con- 
cerned, it will be important to the accountant only as long 
as financial statements are useful and relevant and the 


THE 3 "y RIT ET 
ACCOUNTANT 


November 26th, 1970 


public continues to place its confidence in the ability and 
independence of the auditor. 

If concepts of accountability are broadened to include a 
greater emphasis on social goals, and the effective use of 
other resources, the concept of auditing will have to be 
widened accordingly. Auditing itself will likely undergo 
significant technological change. The future auditor will 
have at his disposal an enormously larger inventory of 
knowledge and skills than before. Today's auditing has 
already experienced some significant change, showing a 
greater concern for the management process and the 
computer; but in the future, auditing may develop into a 
multi-disciplinary activity, where audit teams are composed 
of people drawn from many different backgrounds. 


The individual 


It is recognized today that the problem-solving approach of 
necessity requires the involvement of different disciplines 
and backgrounds, each bringing its particular skill to the 
problem-solving activity. The many new opportunities 
facing the accountant will only be grasped in interaction 
with other disciplines; the accountant must break from the 
compartmentalized way in which most of his services are 
performed today. He must develop his attitude and skills in 
working with others; if he does not he may be by-passed 
and ignored. 

Members of the profession associated with small firms 
have an opportunity to develop an inter-disciplinary 
approach to service through association with experts in 
other fields such as real estate, insurance, investment, 
finance, law and data processing. The smaller firm could 
perform an important role in providing a comprehensive 
service to individuals and smaller organizations. 

Accountants in industry and government will become 
exposed to the changing nature of their organizations; the 
develeping social criteria, and the growing importance of 
human resources, will require new principles of measure- 
ment and reporting. These members will be engaged in a 
different kind of professional practice, where they will 
require not only professional skills and an independence of 
attitude, but also the ability to work with other disciplines. 
Accountants in industrial and government organizations 
will have to break down the remaining barriers between the 
finance and accounting areas, and those of marketing, 
personnel, engineering, and others, if they are to effectively 
participate in the development of a multi-disciplinary 
approach to management. 


Sense of mission 


To attract the people it requires in the future, the profession 
will have to provide the opportunity for individual self- 
fulfilment and the answer to what is constantly heard from 
students today — ‘Will I have an opportunity to make a 
social contribution? 

To satisfy a growing need by its members for individual 
purpose or sense of mission, the profession must see its 
responsibility as one of developing accounting as an 
important tool in the approach to solving society's major 
problems. This will mean extensive research in accounting 
and greater emphasis on continuing education. Account- 
ants may find their individual sense of mission, or purpose, 
through their professional membership where, by con- 
tinuous learning and research, they will find the oppor- 
tunity to apply their professional knowledge in serving the 
public. 
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Implementing New Methods in 
a ‘Bureaucratic’ Climate 


D. the last few years there has been considerable 
development in techniques for improving managerial 
performance. The whole philosophy of management, of 
responsibility and of rewards has been under scrutiny 
and change in order to create a framework within which one 
can promote a more profitable enterprise. 

Techniques centred around the devolution of responsi- 
bility, setting standards of performance for managers — 
management by objectives, and the like — have prolif- 
erated. The conceptual framework for good management 
therefore exists: the point at issue is whether, within the 
context of people's attitudes to their jobs that exists in 
Europe, these techniques will be effective. 

Approaches to management which are successful in the 
USA may fail when applied in the European environment, 
not because they are wrong but because they do not take 
into account the differences in cultural values that may 
exist. Making a manager responsible for profitability and 
rewarding him for results achieved may be an effective 
approach in the States, but if the manager's basic objective 
is security this will not be so successful in Europe; or at 
least it will only work after an intensive process of chahging 
the attitudes of the managers concerned. 


Bureaucratic attitudes 


Some of these bureaucratic attitudes which prove to be such 
a drag on the implementation of modern techniques are 
outlined by Xavier F. Gilbert in an article entitled “Fighting 
the Cancer of Bureaucracy’ which appeared in the April 
issue of European Business. He instances, for example, the 
case of the Bordeaux manufacturer who found his employees 
were leaving 1,000-franc jobs for positions on the state 
railways where they would earn only half that figure, but 
wanted to shelter in the security of a state enterprise. 
Remuneration schemes are meaningless within such a 
context. 

In other cases, managers refuse to accept responsibility 
when decentralization takes place. In one situation managers 
were empowered to authorize expenses below a certain 
figure. When, after a few months, it was noted that the 
level of expenditure was dropping, an investigation revealed 
that small items were being held back and consolidated 
until the amount exceeded the limit authorized and there- 
fore the decision would have to be made by higher 
authority. 

Any process of change which upsets settled relationships 
wil meet with resistance since most employees try to 
fulfil a social function and not respond to challenges of the 
environment. In the view of many, each man has a place 
in society, should produce goods or services to maintain 


that place, and enjoy the right to a living earned in this 
way. Their view is not therefore, profit-oriented, but 
directed to the performance of that social function. ‘The 
avoidance of market pressures which threaten and challenge 
that position results in protective devices such as quotas, 
limitation of competition and so on, and leads to economic 
weakness. 

The profit-orientation of managerial decision-taking 
falls by the wayside in such conditions because of the 
attitudes of the managers involved. This lack of profit- 
orientation emerges in other directions. The case is quoted 
of the firm that had to introduce a costing system because 
of expanding activities. 

The engineers resented this since not only did it 
jeopardize their status quo, but they also held the view that 
technical excellence was the important factor, not economic 
consequences. The accountant was aggrieved because the 
intellectual beauty of the system he had devised was not 
recognized even although it was incredibly complicated. 
In the bureaucratic atmosphere, energy is expended in 
protecting privileges and status rather than in effective 
management. 


Evaluating performance 


Where management seeks to set up a system in which 
performance is effectively measured and rewarded, this will 
run directly counter to the bureaucratic attitude. Not 
only this but it can lead to a running fight with those 
managers who do not resign. Only when the concept that 
each individual contributes to the overall economic health 
of the company has been instilled into management, can 
such an approach to incentives be adopted — and this 
means changing the bureaucratic attitude. 

In one case where a financial company was very de- 
pendent upon its marketing activities, it decided to base its 
usual year-end bonuses upon performance, tied to a 
guarantee that no one would get ean the previous 
year’s figure. Yet many regional managers resigned and 
complained that they were being treated like workers 
and this type of reward was incompatible with a regional 
manager’s position. 


Creating a climate for change 


In the present position something must change. Either 
the competitive pressures or the system of cultural values 
must be modified if Britain is to retain effective control 
over her economy. While the whole range of American 
attitudes may not be appropriate in a European surrounding, 
the British attitude to profit must change in some way. If 
that change is to be successful then management processes 
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that will bring change must be developed so that the in- 
dividual has the chance to adjust himself. 

In part, this climate for change may be induced by the 
leaders in each company creating pressures that will 
effectively change attitudes. Elsewhere the pressures may 
be created by the organizational framework and by the 
process of delegation only to those individuals who are 
prepared to accept responsibility and who have created 
the capacity to do so, and above all getting across the idea 
that the purpose of evaluation is improvement and not 
punishment. 

Some of the basic stages in this process of inducing 
change are: 


(a) Creating a dynamic organizational climate. 


(b) Inducing mobility, especially that linked with 
economic contribution. 
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(c) The delegation of authority and responsibility right 
from the top. 


(4) Using information to change attitudes and provoke 
individual expression. 


(e) T'each individuals through a system of evaluation and 
reward that their destiny is under their own control 
and not immutably fixed by society. 


(f) Fostering the ability of the individual to detach 
himself from events and exercise his critical faculties 
constructively. 


Resistance to change is a normal human phenomenon. 
In an age of rapid technological change and aggressive 
managerial competition, the failure to accomplish the 
minimum of changes needed to create a competitive ability, 
both in the country and in the individual company, will 
meet with dire consequences. 





PREPARING FOR DECIMALS 


Some Common 
Misunderstandings 


Ce the most widespread public mistinder- 
standing seems to be centred around the new halfpenny. 
Despite the publicity given to the shoppers’ table, which 
converts 254 prices to the nearest 15, the minting of millions 
of 3p coins, and repeated assurances that they will be used 
in cash transactions for many years to come and will be 
handled by the banks in pairs, the myth somehow persists, 
writes Mr Noel Moore, Secretary of the Decimal Currency 
Board, that the new halfpenny is intended to be only a 
temporary feature of our coinage. This is certainly not the 
intention and there is, in fact, already clear evidence that 
it will be used widely by retailers and will have a most 
important part to play in the price shading of low value 
goods. 

It is probably fair to say that many other misunder- 
standings — shared by businessmen and general public 
alike — are of what perhaps may be termed a ‘legal’ nature, 
and seem to spring in general from a vague belief that the 
law somehow covers every facet of the change-over. In fact, 
Mr Moore says, the law cannot and does not settle every- 
thing, and the decimal currency legislation provides only 
the basic framework for the change-over. 

Although the shoppers’ table was devised for the con- 
version of retail prices and charges, and its use for this 
purpose whenever practicable is strongly recommended 
by the Decimal Currency Board, it has no statutory force 
and no shopkeeper is legally bound to convert his prices by 
it. Nor is the shoppers’ table a list of exchange rates. 
T'wo new pence is not the sante as sd, and neither the shop- 
keeper not the shopper should expect the other to accept 
it as such — though they are, of course, free to do so if they 
both agree. 


Debtors are free throughout the change-over period to 
pay outstanding {sd amounts exactly in cash. Shops and 
offices cannot therefore rule out a slight inflow of 254 
cash after they have changed over to decimal working. 

Except in the case of periodical payments such as rents, 
and mortgage and hire-purchase repayments, for which the 
payer is free to use the banking and accounting (“whole 
penny’) table, the law does not lay down what amount 
should be paid іп Др to settle {sd debt during the change- 
over period. In practice a cheque made out for the co- 
responding banking and accounting table amount will 
usually be acceptable, but the parties concerned are free 
to adppt some other basis for settlement. 


Decimal Début for Stockbrokers 


У Пра London stockbroking firms linked to 
the Centre-File computer service have recently had 
their first taste of decimalization. For several hours on two 
normal business days, they processed transactions in the 
new currency as a curtain-raiser to D-Day on February 
I5th. 

According to Mr Peter Cariss, stockbroker service 
manager of Centre-File, a National Westminster Bank 
subsidiary, it was a good opportunity for everyone to 
familiarize themselves with the procedures involved and 
everything went according to plan. 

As a preliminary, 3 million records of money and stock 
amounts were decimal converted within 12 hours at 
Centre-File's Finsbury Circus headquarters and the 
various conversion documents sent to the brokers in 
readiness for the two-day exercise. With a system of this 
size it was essential to go through the complete conversion 
procedure, simulating the actual conditions to be en- 
countered over the week-end prior to February rsth. 

Initial work on decimalizing the stockbroker service 
began in June, 1969. It was known then that the system 
had not been designed specifically for decimalization and, 
like many other computer systems, would require con- 
siderable work to alter and thoroughly test it. By September 
1969, a firm schedule had been laid down and detailed work 
begun. 
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1. My business is too small. 

It's not the physical size of a business 
that demands a computer. It's the variety 
of accounting work performed. If you have 
accounts to keep, invoices to produce and 
wages to pay, you're needing a Burroughs 
Series L computer. 


2. It doesn't look like a computer. 

Computers don't have to be big to be 
powerful. Because of the rapid advance of 
micro-miniaturised electronic components 
and Burroughs' research, the Series L 
machines are very muscular for their size, 
and use very powerful computer techniques. 


3. My business is a complicated business. 

This machine couldn't possibly understand. 
The Series L unravels complicated 

problems owing to its internal 
programming. It can handle most 
accounting procedures, and makes 
mincemeat of the trickier problems you 
care to throw at it. 


4. | have to send my staff away for weeks 
to learn how to use it. 

If you have a typist, you have a Series L 
operator. And, after a couple of hours 
instruction, she and your Series L could 
be working very hard for your business 


5. Buteven trained staff make mistakes. 
And mistakes cost money. 

At Burroughs, we've taken that into 
careful consideration. That's why weve 
designed the Series L sothat it will 
pinpoint errors with a flashing 
light,and stop operating until the 
mistake is corrected. 


6. But it's such a sweat to change programs. 
Not on the Burroughs Series L. It 
stores a host of programs on its unique 
disk memory. 


7. I'll bet the programming is complex. 
Not at all. The Series L can be 
programmed in COBOL which is as close 
to speaking English as a computer can get. 


8. Butthere's no real advantage in going into 
computers, is there? 

If there's no real advantage in getting 
an instant picture of how your business is 
moving; if there's no real advantage in 
getting a full management information 
service and being able to make informed 
decisions and forecasts; if there's no real 
advantage in speeding up your entire 
accounting system, then there's probably 
no real advantage in going into computers. 


9. But if I grow, it's obsolete. 


10. 


The Series L is Burroughs' new bulwark 
against obsolescence. It can grow with you. 
If you need to give it more information, 
faster, you can use high-speed punched 
cards or paper tape. If you need more 
computing power, the Series L is designed 
with full Datacom facilities. If your business 
expands, you go on-line to a large central 
computer. 

The Burroughs' Series L could be your 
first step into computers. A very sensible 
step indeed. 


But it will cost me a fortune. 

The Series L costs from under £4,000. | 
A small price to pay to get into computers, 
and receive better management control 


· over your business into the bargain. 


If you want to know more, fill in the 
coupon. We'll arrange a demonstration to 
suit your appointments diary. Then ycu can 
see, in action, one of the 10,000 Series L 
computers being installed in Britain by 
Burroughs. | 

One of the 10000 reasons why you 
should buy one. 


£) Burroughs 
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| Machines Ltd., 
| Dept A 
Heathrow House, 
| Bath Road, 

| Cranford, 

| Hounslow, Middx. 
| Мате 

| 

| 

| 

| 

| 


Сотра пу 





——M————— n ———— 


' 
| 
| 
| 
l 
| 
| 
| 
Аддге55 | 
= | 
e | 


š $$$ $$$ $< —————————— 


Please arrange for me to see a Series Lcomputer i 
going through its paces. 
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If you've 
FARMER CEST), 


£50,000 or more 








to invest. 
We can help you. 


With that kind of money you deserve a truly 
professional service. 
š At Long, Till & Colvin, we have access to all 
auctioneers the principal money markets : local authority short 
and term and mortgage deposits, sterling certificates of 
deposit, hire purchase and industrial deposits, 
valuers iili io and C AU aed | У 
: : Ou've я or тоге їо invest, Іеї us 
industrial find thé best home for your money at a rate of 
properties, Interest it would be difficult to beat. If the thought 
lant d of making your money make more money sounds 
piant an good, get in touch with us. 


machinery 
Long Till & 
46, GRESHAM STREET, LONDON, E.C.2. Colvin Limited 


Telephone Telegrams : 
. 34 King Street, London, E.C.2. 01-606 4080. 
01-606 3422 (10 lines) SITES, LONDON, E.C.2. Edinburgh : 031-225 6167. 
Manchester : 061-834 9335/8. 
A Member of the Clive Group. 


Take aclose look at 
ill Samuel Trusts 


| It's performance that counts. At least one of our trusts appears 
in the top ten of the current five-year growth records of each of the three 
main categories-growth funds, balanced funds and income funds. 


Hill Samuel have one of the strongest concentrations of money managing talent in the City 
and are currently entrusted with the handling of funds in excess of £600 million. 
Confidence on this scale doesn't just happen-it has to be earned. 


If you believe in backing top management talent, take a close look at our range of trusts: 
For growth: Capital Trust, Financial Trust. 
For income: Income Trust. 
For balanced performance: British Trust, Security Trust. 
For investment overseas: International Trust, Dollar Trust. 


Normal rates of commission are paid to agents. 
For full details, including the Fortune Plan (a simple method, 


offering tax benefits, of combining life assurance with 
investment in units) contact: 












HILL SAMUEL UNIT TRUST MANAGERS LIMITED 
(A member of the Association of Unit Trust Managers) 


Sales Dept K1, 100 WOOD STREET, LONDON EC2P 2AJ Tel: 01-628 8011 97 Kenneth Keith 


..- Hill Samuel invest in top talent ¿arman 
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Finance and 
Commerce 





British Car Auctions 


* AR dealer’ used to be a business description that even 

some of the well informed considered not particularly 
far removed from horse thief. Fat men in Warren Street 
and sharp talkers on the bomb site car marts gave the used- 
car market a shady name. And as for car auctions . . . the 
least said. 

But times change and they have changed quickly in the 
car market and in the used-car market in particular. ‘This 
striking change, materially for the better, has been brought 
about by the efforts of the motor industry as a whole in its 
choice and cultivation of its dealers and in the used-car 
industry in particular by the efforts of Mr David Wickins, 
presently chairman and managing director of The British 
Car Auction Group. The 1969-70 accounts are repginted 
this week and at the outset in his accompanying statement 
Mr Wickins reminds shareholders that he has 'said in the 
past that the internal expansion and training programme 
implemented during the last few years would eventually be 
reflected in greatly increased profitability'. 

In the space of two years, profits have almost trebled 
with only a 15 per cent increase in issued equity as the 
result of the take-over of Huddersfield Motor Auctions. The 
profit and loss account states separately the new and 
common earnings for the past year. 


10,000 vehicles 


The group operates the largest motor auction business in 
the world. Twenty-seven auctions are held every week of 
the year at fifteen centres throughout the country from 
Edinburgh in the north to Tunbridge Wells in the south. 
The group's services are almost exclusively used by the 
motor trade and fleet operators. Over 30,000 members of 
the motor trade are registered to do business at the auctions. 
Fleet operator customers include many major industrial, 
consumer and service companies, nationalized industries 
and police forces as well as road haulage and other transport 
operators. 

Headquarters are at Farnham, Surrey, where the accounts 
department was lately re-equipped with the latest decimal 
accounting machines. By this re-equipment and by en- 
larging the size of branches and increasing the number and 
size of car transporters, the company is in a position to 
handle up to 10,000 vehicles a week without any further 
great amount of capital expense. This, Mr Wickins points 
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out, compares with the present weekly throughput of 5,000 
to 6,000 vehicles. 

Mr Wickins says that the company’s unique ability to 
handle vast numbers of vehicles, to distribute them through- 
out the country and to sell them individually is becoming a 
more and more necessary service to the fleet operator who 
has, in due course, to dispose of his vehicles to the best 
advantage. 


Fleet operator 


Members of the motor trade now appreciate that, by 
proper use of auction centres, stocks of used cars can be 
adjusted and balanced to the generally increased efficiency 
of the motor trade’s own operations. For the fleet operator 
the use of car auctions can provide a profitable alternative 
to ‘trade in’ operations. 

Recent abnormal conditions in the motor industry have 
had particular effect on used car prices. In the early part of 
British Car Auctions’ past financial year over 200 Jaguar 
XJ6s were sold at group auctions and specimen cars were 
fetching well over the recommended retail price. As Mr 
Wickins comments, ‘although the present unhappy state 
of the motor manufacturing industry may increase the 
demand for used cars, it is hindering their availability’. 

A great many of the company’s fleet customers have 
been waiting for as long as six months for delivery of new 
vehicles with the result that the life of old vehicles is having 
to be extended and fewer used cars are reaching the market. 
But once the manufacturing trade settles down to normal 
production programmes, an increase in the number of 
vehicles going through the company’s auction sales is 
anticipated. 


Element of trust 


Control of used car stock, the ability to put stock through 
the auctions quickly and to evolve an accounts and ac- 
counting system to deal with a large number of individual 
transactions per auction day is clearly part of the reason for 
the company's success. Mr John Feltham, F.c.A., is the 
executive director of the company with responsibility for 
financial affairs, and the company’s secretary is Mr P. C. 
Warman, F.C.A. 

To see the motor auctions and the accompanying ac- 
counts procedures operating side by side at the company’s 
Farnham auctions and headquarters is absorbing. The close- 
knit operation is an object lesson in dealer-customer 
relationships and although those engaged in the operation 
would probably not be prepared to borrow the London 
Stock Exchange’s motto of ‘My word is my bond’, there 
is a considerable element of trust involved. 

A particular feature of the group is the board’s policy to 
encourage and promote branch managers from within the 
organization. The average age of the present branch man- 
agement team is 34 and the group is basically divided into 
three operating divisions — Northern, Midland and 
Southern — each with its own managing director. 





Edward Webb 


F the family company has been in the agricultural and 
horticultural seeds business for years and is up against 
competition from substantially bigger organizations and 
the problems associated with high development and 
operating costs, a decision to sell out at least part of the 
business is not taken lightly. But when it is taken and the 
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business is translated into cash, more decisions have to be 
taken. What to do with the money, for example. 

This situation faced the directors of Edward Webb & 
Sons (Stourbridge) when the decision had been taken to 
sell the company's Farm Seed Division. At the end of the 
financial year last June the sale meant available cash of over 
£700,000 in the group with a further 100,000 or so still 
to come. 

But well before then Major M. J. Webb, the company's 
chairman, had made his decision on what to do with the 
money. He approached Mr Jim Slater, of Slater Walker 
Securities, and Major Webb tells shareholders that “after 
investigation, he (Slater) purchased from family interests 
à 14 per cent interest in the company, and at my request his 
representative Mr D. J. Storey joined the board'. 

The company has been restructured with an eye to mak- 
ing acquisitions, a substantial increase in trading profits per 
share being the objective. In any steps taken in the future 
the board will be advised by Slater Walker in conjunction 
with the new management team that has been built up. 

The company stil has agricultural interests and the 
intention is to “follow the path of activities in the agricul- 
tural sphere of industry’ — provided there are advantages 
in doing so. That, of course, is where Slater Walker come in. 


Awareness of Change 


SUCCESSFUL company recognizes its own obsoles- 

cence and that of its products and methods. Cantors, 
a general house furnishings and ladies fashion retailers 
particularly strong in the north, is, the chairman Mr Cyril 
Cantor comments, aware that methods of trading and the 
requirements of the public and their outlook all vary as 
years go on. 

Awareness of this change is one of the requirements of a 
successful business and the need is to make the necessary 
adjustments from time to time. "This', Mr Cantor says, 
'requires constant effort if you wish to be in the forefront 
of progress and not to lag behind.’ Some of the ways 
Cantors tackle the task include encouraging younger 
executives in every way, discussions, research both at home 
and abroad, attendances on courses and the like. 

The chairman tells shareholders: *We also hope to make 
greater use of computer time to give us up-to-date infor- 
mation so as to detect trends in trading as quickly as possible.” 

He admits that all innovations may not be satisfactory, 
but with a careful and forward-looking policy the company 
hopes to continue to hold its own as a progressive chain of 
stores geared to meeting the requirements of the public. 


Thos W. Ward 


OMMENT on the 'cash position' in the chairman's 

review with the accounts of Thos W. Ward helps 
shareholders to read the group cash-flow statement in the 
accounts in conjunction with the relevant balance sheet 
items. Attention is directed to the point that bank overdraft 
increased during the year by £4:5 million and that reference 
to the cash-flow statement shows that net cash generated of 
one £2:5 million covered a similar level of capital 
expenditure. - 

Broadly, therefore, the increase in working capital com- 
prising increases in stocks of /2:3 million, debtors less 
creditors of {1-1 million and the financing of £1 million 
for a new subsidiary acquired was met by bank borrowings. 

Apart from expenditure turnover, the increase in stocks 


ACCOUNTANT 


November 26th, 1970 


has been aggravated by labour disputes in two engineering 
works; there is also the element of the extended credit 
taken by some customers with resultant bigger lock-up 
of capital in debtors. 

Over the last few years operations of the Ward Group 
have been considerably expanded and expenditure of nearly 
£11 million on re-equipment of plant and buildings, in 
addition to considerably increased working capital, has been 
financed. In due course it may be necessary to fund part 
of the present borrowings (26:25 million for the group at 
June 3oth) on a more permanent basis and the position is 
being kept under close consideration in conjunction with 
the company's financial advisers. 


J. Hepworth 


|: the year to last August, profits of J. Hepworth & Son, 
the multiple tailors, exceeded /2 million for the first 
time. “It is encouraging to note', comments Mr R. E. 
Chadwick, the chairman, in his statement with the accounts, 
'that though it took us 100 years to achieve the first million 
pounds profit, it has taken us six years only to add the 
second million'. 

Growth at such a rate is, as Mr Chadwick says, sub- 
stantial, even in relation to the rate of depreciation of the £; 
especially since it owes nothing to acquisitions or the raising 
of new equity capital. 'The current year to date shows no 
reversal of the trend. 

In the year to last August turnover rose by 9:8 per cent 
from /14,117,267 to £15,504,859 but profits rose 20-4 
per cent from £1,726,533 to £2,079,154. The figures were 
achieved despite the clothing strike in Leeds in the early 
part of this year. 

Some {£975,000 was spent on fixed assets during the 
year, and on the production side more advanced systems of 
mechanical handling in conjunction with the machinery 
manufacturers are being explored and the most modern 
techniques in tailoring technology adopted. 


| NCLUSION in this year's EMI accounts of the company's 
share of profits in associated concerns, rather than dividends 
only, brings £896,000 into profits. The figure includes 
£663,000 relating to associated companies, in particular 
Toshiba Musical Industries, a gramophone record company 
in Japan, where the group interest has been established 
since June 3oth, 1969, so that the element of exclusion in 
early accounts was minimal in terms of group profits of 
£17:6 million pre-tax in 1968-69. 

In the past year group pre-tax profits were [20:96 
million from turnover of almost /225 million which in- 
cluded /9:69 million as the share of the sales of associated 
companies. EMI is now increasingly in leisure in the 
broadest sphere and increasingly in industrial and defence 
electronics in a specialist sphere — security and fire protection 
in industry, for example. 

Of the past year’s turnover, 60 per cent came from the 
leisure industry, including records and tape; 14 per cent 
from entertainment, including film production and ex- 
hibition; 5 per cent from television, and 20 per cent from 
electronics including radio and television equipment. ‘Other 
activities’ provided the balance of 1 per cent. Leisure 
provided 66 per cent of profits; entertainment 16 per cent; 
television 4 per cent; electronics 13 per cent and ‘other 
activities’ I per cent. 
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CITY NOTES 


HERE is such a lack of incentive to invest in equities 

that the stock-market daily becomes more morose and 
hangdog. The most, admittedly, is made of the many 
rumours to which idle markets give rise but real business 
is at a premium. 

Had members of the market more work to do they would 
not have so much time to indulge in ghoulish rumours of 
‘trouble’ in high places. The names that were being put 
about at the height of the ‘trouble’ rumour-mongering were 
ridiculous in the extreme, but they showed the extent to 
which the market's members are prepared to let talk get 
the better of good judgement. 

That comment might also go for some of the reports 
going the rounds concerning some public companies. Just 
as any improvement in the price of a share is immediately 
considered to indicate an imminent take-over, so any 
untoward fall in a price is immediately considered to mean 
insolvency, or something near it. 

There is lack of confidence as well as lack of incentive 
largely because, as members of the public, stockbrokers 
cannot see the ‘market policy’ of the Government being 
any kind of a cure to the current epidemic of inflation. 

The view is growing that while the Government will, 
for a time, continue with its present policy of attempting to 
make people see the error of their own inflationary ways, 
there will have to be an eventual clampdown on money, 
credit prices and wages in due course, even though it has 
been made abundantly clear in the past that clampdowns 
are purely temporary affairs. 


* * * * 


NE of the remarkable features of the present savings 
[355 personal investment scene is the strength of 
savings schemes based on yield and the weakness of 
schemes based on equity links. Unit trusts had another 
rough month in October but building societies and the 


National Savings Committee report impressive receipts, 
and insurance companies offering various varieties of 
investment annuity bonds are having to close their offers in 
double-quick time because of the strong attraction of funds. 

'There is, naturally enough, a disinclination to put money 
at risk in the stock-market, even indirectly, at a time when 
share prices are falling and there are Rolls-Royce-type 
situations developing. Doubling capital in ten years in a 
growth bond may not seem vastly attractive if inflation is to 
continue at its present rate, but at the moment the majority 
of individual savers obviously consider this a much better 
proposition than losing capital in the wrong equities either 
directly by individual choice, or indirectly through unit 
trusts. 


* * * * 


To Pilkington Brothers share offer this week was one 
of those new issue operations to which the City and the 
investing public at large wish every success. It was also one 
of those new issue operations that most people expect most 
other people to support. 

‘Realistic’ terms for a public share offer of this kind are 
only realistic in terms of the condition of the stock-market 
itself. Not very long ago there was considerable outcry 
against the apparently low prices at which public offers 
were being made. 

Huge oversubscription and scaled-down allotments by 
ballot led to substantial premiums in early dealings and to 
criticism of offer terms as being far too generous. The 
apparent generosity, however, was the outcome of a raging 
bull market in which every share price was considered too 
low e no matter how high the price actually was. 

In a bear market — or even worse a bear market falling 
back after what was considered to be a rallying turn for 
the better — every share price is considered too high, no 
matter how low the price actually is. 


RATES AND PRICES 


Closing prices, Tuesday, November 24th, 1970 


Tax Reserve Certificates: (25.2.70) Companies 5355; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 .. => v Sept. 19, 1968 Tub. ^ 
Nov. 9, 1967 .. 64% Feb. 27, 1969 c "RUD 
Nov. 18, 1967 .. + 089b Mar. 5, 1970 -- 7196 
Mar. 21, 1968 .. TEE, ^ April 15, 1970. . Зи 7% 


Finance House Base Rate – Nov. 2nd, 1970. 74% 


Treasury Bills 
Sept. 18 .. £6 16s 3°70d% Oct. 23 .. £6 16s 3°58d% 
Sept. 25 .. £6 16s 3'414% Oct. зо .. £6 16s 3'124% 
Oct. 2 .. £6 16s 3'824% Nov. 6 .. £6 16s 3'514% 


Oct. 9 .. £6 16s 3'674% Nov. 13 .. £6 16s 4'ood% 


Oct. 16 .. £6 16s 2:374% Nov. 20 .. £6 16s 3'104% 
Money Rates 

Day to day 53-63% Bank Bills 

7 days  .. .. 54-62% ° 2 months .. 8-845 

Fine Trade Bills 3 months 8 81% 
3 months .. 89% 4 months 84-8195 
4 months 84-90% 6 months 81-819, 
6 months 81-9195 


Foreign Exchanges 
New York .. 2:3908 Frankfurt 8:679: 
Montreal 2°4345 Milan 1488°55 
Amsterdam 8-6015 Oslo 17°072¢ 
Brussels . I18:65 Paris 13'191: 
Сорепћареп 17'9100 Zürich 10°305¢ 
Gilt-edged 

Consols 4% TOC Funding 695 1993 67i 
Consols 21% JACI Funding 61% 85-87 .. 76% 
Conversion 34% .. .. 361 Savings 3% 65-75 .. 84% 


Conversion 5% 1971 . 9813 Treasury 64% 1976 .. 95i 
Conversion 51% 1974 .. 94% Treasury 34% 77-80 .. 69i 
Conversion 6% 1972 984; Treasury 34% 79-81 .. 681 
Funding 34% 99-04 413 Treasury 5% 86-89 .. 61} 
Funding 4% 60-90 971 Treasury 5395 o8-12 .. 58% 
Funding 54% 78-80 77% Treasury 24% 25i 
Funding 5195 82-84 . 74% Victory 495 .. 96 

Funding 5195 87-91 . 67 War Loan 34% 35i 
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Letters 


Correspondence Courses 


Sin, — In your issue of November sth you reported on the 
changes in the system of accountancy education suggested 
by delegates to the recent ACASS conference. In the 
section on correspondence courses the report states that 
‘In a resolution . . . proposed by the Birmingham delegation 
the conference resolved to bring to the notice of the 
Institute that the majority of these courses were purchased 
under pressure from principals, were not properly worked, 
and yielded negligible benefit.’ 

First of all, there is no reason why principals should 
exert pressure on articled clerks to purchase a corres- 
pondence course, apart from a genuine desire to see them 
launched on their studies on a sound basis which has, over 
many decades, proved to play a vital part. Indeed, many 
professional firms bear the cost of these courses 1n whole 
or in part and they would be relieved of a substantial bugden 
if they did not feel it desirable to recommend them. 

As to the courses not being properly worked, this is 
hardly a reflection on the courses but rather on the students 
themselves. 

On the final point, i.e., that the courses yield negligible 
benefit, this is simply an absurd reversal of the true facts 
which we are able to verify at first hand. We recently 
carried out a survey on examination successes and failures 
by reference to our own records, using an unbiased sample. 
The results which emerged speak for themselves, viz. 
approximately 80 per cent of the successes which were 
sampled had substantially completed (i.e., at least three- 
quarters) their correspondence courses, whereas the failures 
who were sampled revealed virtually the inverse situation: 
approximately 70 per cent had completed less than one- 
third of their courses and a substantial number of these 
had done nothing or practically nothing at all. 


Yours faithfully, 
R. E. С. PERRINS, Е.С.А., 
Managing Director, 


London ECT. H. Fourks Lyncu & Co LTD. 


Brothers All? 


Ѕів, – I sympathize with your Industrious Accountant 
(November 12th issue) in his difficulties over the use of 
Mr or Esq. 

There is, historically, a distinction between the two, 
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although in recent times it has become somewhat blurred. 
It appears to be the prevailing impression that Esq. is the 
‘superior’ title (which at one time it was), whereas Mr in 
some way belittles the addressee (which is not necessarily 
the case). 

Esquire is defined by the OED as the title of a person 
‘regarded as gentleman by birth, position or education’ - 
criteria which are decidedly out of popular favour today. As 
far as I now recall, those entitled to the designation Esq. 
as of right include graduates of British universities, the 
sons of officers in the armed forces of the Crown and 
members of the Bar, but this should not be taken as an 
exhaustive or definitive list. 

In common with other accountants, I receive a weekly 
dole of unsolicited advertising matter, by whose courtesy I 
am usually Esq. on Thursdays and Mr on Fridays. The 
worst offender in this respect is the Institute of Chartered 
Accountants! computer, which eschews both forms of 
address and prints a numerical code instead! 


Yours faithfully, 
FERROVIUS. 


Overseas Appointments 


Sir, – I have read with interest some of the letters pub- 
lished in The Accountant regarding service abroad, but 
have not yet seen any letter stating the type of work one 
has to do and with whom one has to spend his working 
period. 

I am a qualified accountant and secretary, and regret 
to say I am one of those ‘hooked’ by seeing a *well-padded" 
advertisement on the basis of which I applied for the 
position I hold today. It is not only my experience but that 
of many others working with me in Zambia with one of the 
largest companies in the world. 

Though here one is far better off financially than in the 
UK, in my opinion, one should not risk changing jobs to 
go abroad unless one's salary is less than about {£1,600 per 
annum in the UK. My job was advertised at over £3,000 
p.a. excluding gratuity and other benefits, and gave all 
sorts of promises conveying the impression that I would 
be working in a firm using most sophisticated techniques. 
But what do I find after taking up my appointment? 

'The firm has advanced and latest equipment but not the 
appropriate personnel knowing how to make full use of 
this. Though my appointment was as assistant accountant, 
I am really doing a clerk's job, there being a number of 
assistant accountants. This is a designation used to get 
staff out here to work for the company; though called 
‘assistant accountants’ we are really doing work normally 
done by clerks in the UK, e.g., suppliers’ accounts, 
reconciliations. One should not be at all surprised to find 
oneself working under unqualified colleagues who have 
probably never taken an accountancy examination even at 
elementary level, but have gained senior positions through 
experience over 15 to 20 years in the same company. 

The disadvantage here would obviously be that a quali- 
fied accountant and the unqualified man do not speak the 
same language, and a qualified man trying to show his 
initiative would be despised for the rest of his contract 
and called ‘cheeky and trying to be smart’ by his superiors. 

A qualified accountant who wants to gain proper experi- 
ence at senior level should not look to such posts to 
achieve his aims. Of course, if one wants to save some 
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capital by doing tedious work not up to one's standard, one 
may consider accepting an appointment here. 

Another annoying aspect is that at the place of recruit- 
ment, 1.e., London, the agents of employers recruiting 
staff for abroad present a very promising picture of the type 
of work one would be doing, the ‘sunny’ climate, etc. While 
one may not complain about the wonderful living condi- 
tions and high standard of living, one finds oneself in a 
position from which it is not possible to leave until the 
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expiry of the contract. The contract conditions are such 
that since the recruit signed them in London not knowing 


the full story, he cannot leave until after repaying all the 


November 26th, 1970 


expenses incurred by the company to bring a recruit here 
with his family. At times these expenses could be £500 to 
£700 for an average family. 

The purpose of this letter is not to discourage people to 
go abroad to work but to warn them so that they may ask 
their prospective employers some searching questions and 
satisfy themselves before signing a contract. 

Since I have about three years to go before my contract 
expires, I simply sign myself. 


Yours faithfully, 


A PRISONER OF CIRCUMSTANCES. 


‘Glad Tidings’ for Smaller Businesses 


Obsession With Size Beginning to Die Out 


HE principal speaker at last week’s 

annual luncheon of the Smaller 
Businesses Association was Professor 
John Jewkes, c.B.E., Director of the 
Industrial Policy Group. In the course 
of his address he suggested that the 
obsession with size as a criterion of 
efficiency was beginning to die out, 
and gave several examples of out- 
standing new ideas and inventions 
which had originated not from the 
bigger firms, but from small firms and 
individuals, 

During his introductory remarks, 
the chairman of the SBA, Mr C. J. 
Dauris, referred with particular satis- 
faction to the demise of the Land 
Commission: this, he said, ‘of all the 
government agencies which interfered 
in business was the most obnoxious’. 
Uncertainty was bad for business, 
particularly the smaller business, and 
the operations of the Land Commis- 
sion had kept its victims in uncertainty 
for long periods. He was glad to see 
that the industrial training boards were 
now beginning to recognize the special 
position of the smaller firms. 


New company legislation ? 


In the field of prospective legislation, 
Mr Dauris called for a general simpli- 
fication of the system of taxation. He 
also said that a new Companies Act 
was threatened ‘fairly imminently’, 
and suggested that this should include 
safeguards not only for shareholders 
but also for employees and “the com- 
munity at large. Profits, and therefore 
the shareholders’ interest, were ‘what 
was left over at the end of the day’. То 


earn profits, it was first of all necessary 
to satisfy employees and the general 
public. 

Mr Dauris also announced the 
formation of a ‘Free Trade forum’ to 
examine the possible effects on smaller 
firms of entry into the European 
Economic Community. The existing 
trade associations, he suggested, were 
dominated by the larger firms, and 
their views would be influenced 
accordingly. The natural companion 
of free enterprise was fsee trade, and 
whilst the EEC was a free trade area 
within its own boundaries, it also 
erected barriers against some of 
Britain's traditional markets. Indus- 
trial policy within EEC was likely in 
the outcome to be dictated from 
Brussels, as had already occurred with 
agricultural policy. 

He was glad to welcome Professor 
Jewkes as one of the ‘all too few’ 
economists of international reputation 
who were prepared to stand up for 
private enterprise. 

Professor Jewkes, in reply, said that 
it was something of a surprise to find 
himself in the present company. The 
Industrial Policy Group he described 
as a club of twenty or so members who 
are the heads of 'large or very large' 
businesses, and it might be thought 
that he had come in through the wrong 
door! 


Variety of sizes 


In every country which has attained 
an acceptable level of industrial 
efficiency, industry has been composed 
of a great many firms of a variety of 
different sizes. The functions of 


businesses varied, and their sizes must 
be varied too. 

In Britain the ‘merger boom’ 
seemed to be coming to an end, and 
people were beginning to realize that 
the gains and advantages do not grow 
automatically from combining two 
firms. The ‘craze for diversification’ 
was beginning to wear itself out; in 
his own opinion, it conflicted with 
elementary industrial logic. With some 
people the advantages of scale had 
become almost an obsession. 

He was greatly encouraged to find 
that Britain now had a government 
which was talking, not of ‘restructur- 
ing’ industry, but of competition. He 
quoted an IPG publication as saying 
that undue emphasis had been placed 
in the past upon the optimum size of 
firm; what is needed is a proper 
balance of firms of all sizes, and it is 
this optimum balance which counts. 


Collaboration 


The IPG was very grateful for the 
help which it had received in the past 
from the SBA. Professor Jewkes 
hoped that this collaboration would 


continue to the benefit of both groups, 


and towards a better picture of what 
an efficient industrial system should 
look like. 

Other guests present at the luncheon 
included Mr Bernard Weatherill, 
M.P., who had sponsored the Parlia- 
mentary debate which led to the 
establishment of the Bolton Com- 
mittee on Smaller Firms; Mr Eric 
Cockeram, M.P.; Mr R. E. Dunstan 
of Aims of Industry Ltd; and Mr 
Anthony Lejeune. 
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If you want a 
second opinion... 


Those who are involved skills are the appropriate ones in 
professionally in advising other a given case. Where is one to find 
people on money matters may this? The answer is generally – in 


sometimes wish to take a second a merchant bank, which provides 
opinion. Usually this happens when the widest variety of financial 
questions arise which are outside skills under one roof. 


their own professional sphere of Ansbachers, the well-known 
expertise, or when the advisor London merchant banking house, 
seeks to reinforce advice of a is particularly well suited to this 
long-term nature to a client's advisory capacity. Not so large as 
satisfaction. to be uninterested in any but 

In these cases, a second very large clients, Ansbachers 
opinion approaching the problem nonetheless provides a complete 
perhaps from a slightly different range of financial services and 


angle and with a differing range of prides itself on dealing with all its 
professional monetary disciplines, clients’ problems in a spirit of 
may be of great help to all friendly co-operation. Ansbachers 
concerned. have offices in London and 

The difficulty may be that Manchester, where they welcome 
one is not certain precisely which professional enquiries. 





Henry Ansbacher & Co. Limited 


1 Noble Street, Gresham Street, London E.C.2. Telephone 01-606 4010 
or Dennis House, 1 Marsden Street, Manchester, M2 1HF. Telephone 061-832 5071. 
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We need your help. By "ме" | mean the Methodist 
Homes tor the Aged, an organisation which in its 
twenty-six homes in various parts of the country 
cares magnificently for over 800 members of what 
can so easily be the forgotten generation. And the 
current waiting list has well over 1,000 names on it. 
Obviously there are some things in this life—like 
running a home for the aged — which are a good 
and worthwhile thing to do. But the great thing 
about Methodist Homes forthe Aged isthat not only 
do they do a job worth doing but that they do it 
superbly — as anyone who has visited any of these 
twenty-six homes will tell you. 


During the year two new homes are being com- 
pleted so that another 60 elderly people will soon 
be in the sheltering care of our Homes. Two more 
new homes are planned for next year—won't you 
please help with a donation to maintain this work 
and enable the Methodist Homes for the Aged to 
bring a Merry Christmas and a Happy New Year to 
more and more elderly people in need. 

We need your gift in order to keep up the pro- 
gramme we already have. And we need it in order 
to do more. 


As | said at the beginning: Help! — please. 


Please bring DAVID FROST'S appeal to your 
clients' attention. 


Methodist Homes 


for the Aged 


A General Secretary: Rev. R. J. Connell. BA.. BD 


1 Central Buildings, Westminster, London SW 1 
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Nationwide 
Bonus Plan 


offers 








64% equals 11% 
when income tax 
is paid at 

8/3d. in the £ 


A lot ofinterest fora little patience 


Regular saving for only 4 years through Nationwide Bonus 
Plan secures for you a guaranteed return of 64% per annum 
with income tax paid by the Society, regardless of any possible 
general reduction in building society interest rates. 

This is equivalent to 11% per annum if you pay income tax at 
8/3d. in the £. 
See what you gain with the new Nationwide Bonus Plan 
* You can invest any regular monthly sum from £5 to £100 
(in multiples of £1). 
* The basic interest rate is 5% per annum, income tax paid, 
and you can withdraw at any time with this interest to date. 
* On completion of 48 consecutive monthly payments a bonus 
is added to raise your interest over the whole savings period 
to 62% per annum, income tax paid. 


Monthly |Amountsaved| Interest Maturity 
Savings after 4 years| and Bonus Value 


£ £ £ £ 
5 240 34 274 
IO 480 67 547 
25 I,200 169 1,369 
50 2,400 337 2,737 
IOO 4,800 675 5,475 


(АП figures to nearest whole £, and assuming that subscriptions 
are paid regularly each month) 


Nationwide Building Society ЛА 


Britain's third largest building society. 


For full details please send coupon or call at your nearest 
Nationwide branch or agency. 
PAKET Be eer a Eames tee CERE 
To: Nationwide Building Society, 
i Head Office: New Oxford House, High Holborn, Н 
London WC1V 6PW. Telephone: or-242 8822. f 
| 


Please send Nationwide Bonus Plan leaflet. 
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BLOCK LETTERS PLEASE 


Funds exceed £730,000,000, Authorised for Investment by Trustees. i 
i А4 Member of the Building Societies Association. 
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Need for Better Comparability in 
Published Accounts 


E cannot achieve complete 
comparability between one in- 
dustry and another, or necessarily 
between two companies in the same 
industry. But if we are to retain public 
confidence, we must work out some 
narrowing of the bases from which 
published accounts are produced', said 
Mr C. Croxton-Smith, M.A., LL.B., 
F.c.A., President of The Institute of 
Chartered Accountants in England and 
Wales, speaking in ‘Torquay last 
Friday. 

Responding to the toast of the 
Institute, he told nearly 300 members 
and guests at the annual dinner of the 
West of England Society of Chartered 
Accountants that this needed to be 
done to retain public confidence. 


Wide differences 


The increase in company take-overs 
and mergers had focused attention 
on a few cases where wide differences 
in accountancy practice had become 
apparent. And he added: 'I think 
most of us would prefer to remedy this 
voluntarily than to have arbitrary 
solutions imposed upon us by legisla- 
tion. We shall need co-operation and 
some forbearance from our own 
members and from industry. 

Dealing with the question of trade 
union membership, Mr  Croxton- 
Smith said that there could be no 
objection to a member joining a trade 
union, but professional independence 
and the right to observe the profes- 
sional code of ethics must be preserved. 

The President then went on to say 
that if they expected accountancy 
teaching to be practical it was neces- 
sary to provide full-time teachers at 
universities and technical colleges with 
the opportunities of keeping in touch 
with the practical realities of daily 
professional life. 

He also stressed that the opportuni- 
ties for specialization, refresher courses 


President's Views at Torquay Dinner 


and the study of new techniques were 
of increasing importance to the char- 
tered accountant. “Ihe maintenance of 
professional standards is vital to the 
reputation of any profession, and it is 
a matter of concern that more of our 
members do not avail themselves of 
the facilities which are offered’, he 
said. 


Appeals to accountants 


The Prime Minister’s recent tele- 
vision statement on Government eco- 
nomic measures made it clear that 
every management was responsible for 
its own wage settlements. This tough 
policy, said Mr Croxton-Smith, had 
resulted in many appeals going out to 
accountants*for help. 

“Those who undertake management 
consultancy work can help in increas- 
ing efficiency and production; and 
those in industry can help with wage 
awards and industrial negotiations. 

‘In industry and practice, we are 
helping to ensure that financial in- 
formation presented to management 
workers and office staff is correct and 
in a form in which it can be under- 
stood.’ 


Professional standards 


A plea for professional standards to 
be maintained if Britain joins the 
Common Market was made by Mr 
C. D. Pike, O.B.E., M.A., LL.B., chair- 
man of the South Devon clay-mining 
firm, Watts, Blake, Bearne & Co, who 
proposed the toast of the Institute. 

‘In my industry, we are virtually in 
the Common Market, and I want to 
suggest here that whereas we normally 
recommend change and progress I 
think we need caution', he said. 

‘I think that we must be very careful 
over entering into this wider unity of 
nations that we in our professions 
don't lose our professional standards. 
I do therefore plead that we think 


about the problem of maintaining 
professional standards of integrity, of 
which we in this country are justly 
proud. 

‘We should be sure that the 
European countries move towards our 
standards rather than we drift towards 
theirs, as I am really surprised how 
many people I meet on the Continent 
who quite openly boast about their tax 
evasion schemes without any con- 
science at all.' 


Many problems 


Proposing the toast of the guests, 
the President of the West of England 
Society of Chartered Accountants, 
Mr Richard Passmore, F.C.A., said the 
profession had faced many problems 
in recent years. But he thought their 
reputation was high in the business 
community as a result not only of the 
efforts of the big international firms 
but also of the thousands of small 
firms. 

‘As most of us in this area are 
dealing with owners of comparatively 
small businesses, we find ourselves 
more intimately concerned with their 
affairs than the large firms. We have 
had to learn all about the grants given 
to hotels by the English Tourist Board, 
apart from accompanying clients to 
their bankers to raise money for 
extensions and improvements. 

'Since capital gains tax came into 
operation, we have co-operated much 
more with bankers for the benefit of 
our clients. 

Mr Passmore, who practises in 
Torquay, was one of several Institute 
members who had an informal talk 
with Mr Edward Heath at the end of 
the dinner. The Prime Minister, who 
was spending the night at the Imperial 
Hotel after speaking at a Conservative 
Party rally in Paignton, mingled with 
a group of people in the hallway before 
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returning to his room. It had been 
hoped that he would make a brief 
speech at the dinner itself. 

Mr F. W. Woodward, M.A., of the 
Plymouth firm of stockbrokers, West- 
lake & Co, said in reply to the toast 
of the guests that hardly any other 
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profession faced so many problems at 
present as accountancy. 

But he paid tribute to the patience, 
skill and sound judgement of the 
Institute's members. 

The Deputy Mayor of Torbay, Mr 
Ray Snell, who acknowledged Mr 


Winter Of Our Discontent 


President's Remarks to Manchester Accountants 


‘ĮT must be obvious to all that the 

trends of wage increases on their 
present scale, while production re- 
mained more or less static and un- 
employment rising only marginally, 
could not continue. Something must 
give unless we are to risk runaway 
inflation like Germany had after the 
First World War.' This stern warning 
was given at last Thursday's dinner of 
the Manchester Society of Chartered 
Accountants by the President of the 
Institute, Mr C. Croxton-Smith, M.A., 
LL.B., F.C.A. 

Mr Croxton-Smith was replying to 
the toast of ‘The Institute of Chartered 
Accountants in England and Wales', 
proposed by Dr David Edgeworth 
Butler, M.A., Fellow of Nuffield 
College. The 1960s, he said, as far as 
the UK economy was concerned might 
well be described as the winter of our 
discontent, and it now threatened to 
continue into the 19705. 

Living standards of those able and 
willing to work had increased, and 
those on fixed incomes and the poor 
were worse off. Yet it was the workers 
who were discontented to the extent of 
expressing their frustration by refusing 
to follow union leadership. Account- 
ants could help in this situation by 
ensuring that financial information 
was correct and in a form in which it 
could be understood. Also, he felt, 
they could assist with wage awards and 
arbitration in industrial disputes. 

All this was more directly the 
concern of members in industry. 


Shareholders badly treated 


There was another field in which both 
practitioner and industrial accountant 
were vitally concerned — a cómpany's 
relationship with its shareholders. 
Industry desperately ^ wants more 
capital invested, and shareholders, as 


a class, had received some very shoddy 
treatment. 'They were entitled to a fair 
return on money invested in industry, 
and in times of inflation this meant an 
increasing return. 

They were also entitled to an expla- 
nation of what was being done with 
their money, but the only explanations 
they got were through annual accounts, 
the chairman's review, directors' re- 
port, and the half-yearly statements. 
A good deal of criticism had been 
made against management and ac- 
countants for the great variety of bases 
upon which accounts were prepared. 


More lecturers > 


The Institute urgently needed more 
members to take up teaching or part- 
time lecturing. Universities and tech- 
nical colleges found difficulty in 





Mr F. A. Sherring, F.C.A., President of the Manchester Society, centre, and Mr C. 
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Passmore’s toast to the recently created 
county borough, said the Corporation 
were proud of the way that a viable 
local authority unit had been created 
out of the old Borough Council of 
Torquay and the Paignton and Brixham 
Urban District Councils. 


mounting enough courses, particularly 
the nine months’ full-time course for 
‘A’ level school-leavers. Yet it was 
intended that from July rst, 1971, the 
minimum standard of entry into 
articles should include two ‘A’ levels. 

If full-time teachers of accounting 
at universities and technical colleges 
were to maintain contact with the 
practical realities of daily professional 
life in practice or industry they must 
be provided with the opportunities of 
doing so. He saw no reason why they 
should not be offered part-time work, 
special assignments or consultancy 
work. 

Mr Е. A. Sherring, Е.С.А., President 
of the Manchester Society of Char- 
tered Accovntants, proposed the toast 
of the guests, and Mr P. Wilsher, 
Business News Editor of the Sunday 
Times, responded. 


Croxton-Smith, M.A., LL.B., F.C.A., President of the Institute, right, in conversation 
with Dr David E. Butler, M.A., D.Phil., Fellow of Nuffield College, Oxford. 
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Accountants' Changing Role 


Professor Tricker's Comments at Coventry Dinner 


*"T"HERE аге, in this country, 
accountants and accountants. Ac- 
countants able to meet the demands of 
a violently changing society, and 
accountants hoping that their own 
inertia will brake the rate of change. 
Accountants in key, decision-making 
posts, amongst the leadership élite, 
and accountants whom society respects 
- with salaries less than dockers’, de- 
clared Professor R. I. Tricker, Е.С.А., 
F.C.W.A., J.DIP.M.A., Professor of Man- 
agement Information Systems, Uni- 
versity of Warwick, speaking in 
Coventry on Thursday of last week. 
Professor Tricker, who was pro- 
posing the toast of the Institute at the 
annual banquet of the Warwickshire 
Society of Chartered Accountants, 
said that it was going to become more 
and more difficult to move from pro- 
fessional practice to key industrial jobs. 
‘It seems an appropriate time’, he 
said, ‘to reflect on the direction of 
society and of our Institute. We are a 
prestigious profession, but frequently 
a self-satisfied one. We are a proud 
profession, and rightly so, but we are 
sometimes a pompous one. We live 
in an age when professions do not 
command the respect they did.’ 


Meeting contemporary needs 


The mark of attainment now, he 
said, was to meet contemporary needs, 
not reflect past successes. And there 
were needs enough facing the pro- 
fession — about the future not the past; 
about the future in education, research, 
a changing society and in contributing 
to that society. ‘We must learn to 
recognize what is wanted of us, and 
not be content only with pursuing 
what we want. We must learn to 
listen.’ 

On industry, Professor Tricker said 
that money was no longer the key 
resource and the ‘keeper of the cor- 
porate coffers’ king. The evolution of 
management thought had focused 
successively on various resources — 
materials, machines, manpower, 


money . . . now the executive's primary 
resource was information. “That is 
where the strength of his organization 
and the source of his power lie.’ 
Accountants were no longer the only 
profession concerned with the pro- 
vision of information; there were 
some able to do it better — because 
they had a wider knowledge, greater 
skills and different attitudes. 


Accounting research 


There was a good case for money to 
be spent on accounting research, he 
said. ‘The Government, through the 
Science Research Council and the 
Social Science Research Council, make 
hundreds of thousands of pounds 
available for studies. For example, the 
exploration of deviant and non-deviant 
cultures, £6,000; research into valuing 
inventories, enothing. The political 
aspect of village response to develop- 
ment programmes in Bihar, India, 
£6,000; on studies of accounting for 
mergers, nothing. Informal imperialism 
and control for British business experi- 
ence in Latin America before 1914, 
£10,000; on research into accounting 
in times of inflation, nothing. No 
longer can it be said that we do not 
need research in accounting. The 
needs are apparent.’ 

Professor Tricker believed that the 
problem was the price of the anti- 
intellectual attitude of the profession 
over decades. Yet the Institute had 
been forced to cut back on the tiny 
amount of research that was planned. 
‘But why’, he asked, “should the 
Institute have to finance research? 
The doctors don't pay for medical 
research through their professional 
body, research in engineering is not 
dependent on professional subscrip- 
tions. 


Major re-think required 


There was a need for a major re- 
think — and a much closer liaison with 
the prospective researchers in universi- 
ties, colleges and business schools as 


well as between the profession and 
Government financial resources. 

The re-thinking in education had 
begun, but there was still room for 
considering what society's needs will 
be in a decade - ‘it will certainly be 
for a very different man than the one 
we are training even now.' 

‘We are truly at the end of an era in 
accounting’, declared ^ Professor 
Tricker, ‘but the end of one era must 
mean the birth of a new era.’ The 
Institute, he said, had shown itself 
remarkably resilient in the past to 
meeting the challenge of change. ‘The 
Institute would only be concerned 
about the future if the members were 
excited by that future, and if they did 
not continue to live in the past. The 
signs were remarkably healthy, but 
there was much to be done. 


Institute's recommendations 


Responding, Mr К. №. Cox, Е.С.А., 
a member of the Council of the 
Institute, said that he had listened to 
Professor Tricket with considerable 
interest and a large measure of agree- 
ment. 

On matters of accountancy which 
had been in the public eye recently, 
and to which Professor Tricker had 
referred, Mr Cox said that the 
Institute’s recommendations on ac- 
counting principles had stood the test 
well. Vast numbers of accounts pub- 
lished each year were beyond reproach. 
This year, a few of those of the large 
companies had attracted comment. It 
was not difficult, said Mr Cox, for 
anyone to understand the ascertain- 
ment of the amount of profit on an 
isolated transaction, but the difficulty 
occurred when one had to prepare 
accounts at a year end which involved 
breaking into a continuing flow of 
transactions. 

The Cambridge Summer Course, 
he said, took three days to discuss 
‘What is profit [The Accountant, 
September 24th]. There were so many 
factors affecting the ascertainment of 
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profit. There was the question of the 
value of work in progress, particularly 
In respect of long-term contracts, how 
much profit or loss had to be taken 
into the accounts of the year; treatment 
of obsolete stock and decisions whether 
stock was, in fact, obsolete; the rate 
of depreciation on fixed assets; pro- 
vision for bad debts, and treatment of 
research and development. ‘These were 
all matters of judgement and hard and 
fast rules could not be laid down. The 
man on the spot had to make the 
decisions and was always liable to 
criticism from the safety of hindsight. 


Guide lines 


The Institute, continued Mr Cox, 
was proposing to expound more 
definite guide lines on accounting 
principles and practice. It would then 
be necessary for any departure from 
these principles to be made clear in 
the accounts. Both the public and the 
press would thus have a much clearer 
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knowledge of the complete bases 
upon which figures had been prepared. 
There was, he warned, the danger of 
giving too much information so that 
the object was defeated. Many accounts 
today had so much in the way of notes 
and footnotes that people did not have 
the patience to go through them all, 
and the impact was lost. 


Communication 

Professor Tricker had rightly stated, 
went on Mr Cox, that the need for 
information in all its aspects was of 
paramount importance. The Council 
had been criticized for not knowing 
what members wanted and he accepted 
the fact but not the criticism. ‘The line 
of communication between the Council 
and district societies was good. 
Below district society level it was not 
so good, but he wanted to be very clear 
on this point — this involved no 
criticism of district societies who did 
a very fine job, but a way had to be 
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found to improve this. There were, 
Mr Cox concluded, a number of 
members who did not take an interest 
in the Institute and it was this gap 
which the Council would like to close. 
The line of communication was open 
to any single member; he could make 
his views known through the district 
society, through his Council member, 
or by writing direct to the Institute 
and its secretariat. 


Humour 


Mr B. Gillitt, M.A., F.c.A., President 
of the Society, proposed the toast of 
the guests which was responded to in 
a lively and humorous manner by The 
Lord Bishop of Coventry, The Rt 
Rev. C. К. N. Bardsley, C.B.E., D.D. 
Earlier in the evening, The Lord 
Mayor of Coventry, Alderman 5. J. 
Cordery, 0.B.E., responded to the 
toast of the City of Coventry, proposed 
by the President. 





CERTIFIED ACCOUNTANTS’ DINNER AND DANCE 





Some 600 members and guests attended the annual dinner and dance of The Association of Certified and Corporate Accountants held 
last Monday at Grosvenor House, Park Lane, London W1. The President, Mr E. A. Lediard Smith, F.A.C.C.A., proposed the toast of 
the guests who included distinguished representatives of the professions, industry, and the government service. He extended a special 
word of welcome to several members and their ladies from overseas, among whom were Mr and Mrs M. W. Kwan, of Hong Kong. 
Lord Pearce responded to the toast. 
• 

Pictured above are (/eft to right) : Mrs Crout, Lord and Lady Pearce, Mr Lediard Smith, President, and Mrs Lediard Smith, Mr R. P 
Crout, Vice-President, Lady Kings Norton, Mr Peter Black, Chairman of the Greater London Council, and Mrs Black, with Lord Kings 
Norton. 
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Roundabout 





PRESIDENT MEETS HULL 
STUDENTS 


'THERE was a need in the future for the 
education of articled clerks to be sub- 
sidized by the State and there was also 
a need for more qualified lecturers 
within the accountancy profession, 
declared Mr C. Croxton-Smith, M.A., 
LL.B., F.C.A., President of the Institute, 
speaking to over 7o members of the 
Hull CASS at an informal meeting on 
November 13th. The President of the 
Society, Mr K. P. Helm, F.c.a., who 
chaired the meeting, introduced Mr 
Croxton-Smith ‘as a busy man who 
had got to the top by hard work’. 

In his opening remarks, Mr Croxton- 
Smith dealt with such important 
matters as the proposed alterations to 
the examination syllabus and some of 
the failings of correspondence courses. 
The State could play a role in the future 
education of articled clerks through 
subsidies, he said, thus improving 
methods of teaching especially in the 
light of the broadened examination 
syllabus. Mr Croxton-Smith went on 
to stress the need for more qualified 
lecturers within the accountancy field 
and the possibility of the introduction 
of a two-tier post-qualification system. 

He then gave a brief outline of his 
own professional experience and 
assured his audience that he had 
found studying for the Institute's 
examinations as hard as they did, but 
expressed the view that the end 
justified the means. He then invited 
questions from the floor as the main 
purpose of his visit in his opinion was 
to enable the students to air their 
grievances and to question him on 
current topics of controversy. 

Among a variety of questions asked, 
ranging from the 'role of students' 
societies! to 'tax relief on costs of 
correspondence courses’, was one 
asking why there was no examination 
centre in Hull. Mr Croxton-Smith 
said that he was unsure of the reason 
for this, but suggested that it might be 


due to a lack of numbers sitting the 
examinations. When it was pointed 
out that both the Certified and the 
Cost and Works Accountants had 
such a centre for far less candidates, 
he suggested the Society should 
approach the local senior society and 
the Institute. 

Mr R. J. Perry then gave an elo- 
quent vote of thanks to the President 
and the meeting adjourned for an 
informal tea at which students had the 
opportunity of discussing further 
student matters with Mr Croxton- 
Smith. 


COUNCIL MEMBER 
AT NOTTINGHAM DINNER 


A MEMBER of the Council of the 
Institute, Мг R. С. Wilkes, O.B.E., 
T.D., D.L., ЕФ.А., will be the principal 
guest speaker at this year's annual 
dinner of the Nottingham CASS on 
December 8th at the Albany Hotel. 

Other speakers will include the 
City Treasurer of Nottingham, Mr 
G. E. Daniel, Е.С.А., F.I.M.T.A., the 
Society’s Vice-President, Mr J. J. 
Ross Sergeant, Е.С.А., and Mr P. 
Lyth, B.sc., Principal, Nottingham- 
shire College of Agriculture. The 
Society’s secretary, Mr P. J. Perley, 
will also be speaking. 

Tickets, price £2 ros, are available 
from the dinner secretary, T. S. 
Richmond, c/o Pannell Fitzpatrick & 
Co, 15 Regent Street, Nottingham. 


SHEFFIELD ANNUAL DINNER 


Mr DEREK DU PRE, honorary secretary 
of ACASS, will be one of the guest 
speakers at the annual dinner of the 
Sheffield CASS to be held next 
Thursday, December 3rd, at the 
Grosvenor Hotel, Sheffield. Mr du Pré 
will be proposing the toast of the 
Society and Mr David J. Kirkman, 
M.A., F.C.A., the Society's chairman, 
will respond. The toast of the guests 
will be proposed by Mike Hedley, 
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the Society's secretary, and a local 
solicitor Mr W. B. Shuker, M.A., 
LL.B., will reply. 

Tickets, price £2 2s, are available 
from John Appleby, Woodend, Park 
Avenue, Sheffield 10, or any committee 
member. 


Christmas Party 


The Society's Christmas party is to 
be held at Cutlers’ Hall on Friday, 
December 11th, when there will be 
dancing to the Rob Brady Discotheque 
and the Passion Wagon Group. 
Tickets, price 8s, are available from 
John Appleby at the above address, or 
any committee member. 


WEST WALES 
COMPUTER MEETING 


SoME of the mystiques surrounding 
the computer were dispelled at a 
meeting of members of the West 
Wales CASS held on November 19th 
at the Dragon Hotel, Swansea. Mr 
John S. Harrison, a systems engineer 
with ICL, described the components 
of a computer and went into some 
detail about the methods of input, 
output and storage, the central pro- 
cessing unit and its capacity. He had 
brought with him samples of punched 
cards, paper tape, magnetic tape and 
discs to assist in his description. 

Mr Harrison intended from the 
beginning that his lecture would be in 
discussion form and he readily cleared 
up many questions raised by members. 
The discussion continued for two 
hours. 

Following a break for tea, members 
travelled by coach to the computer 
installation at the Port Talbot Works 
of the British Steel Corporation, 
where they were met by Mr D. John 
Hassell, manager of the Corporation's 
computer department. In a half-hour 
talk he explained the role computers 
played at BSC, and how they were 
used by many departments for data 
processing, production control and 
payroll. 

Mr Hassell had arranged for his 
staff to conduct members around the 
installation, comprising two IBM 
series 50 computers and two smaller 
Elliott Arch 102 computers, and this 
enabled them to see everything in 
action, not only the computer itself, 
but also the peripheral units, such as 
graph plotters, visual display units, 
card readers, card punches, printers, 
tape drives and disc drives. In addi- 
tion, members were shown a computer 
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time-sharing terminal which demon- 
strated the versatility of these machines 
by calculating the odds of an imaginary 
horse race, and then proceeded to 
give a running commentary, ending 
up by naming the winners and cal- 
culating the profits and losses of the 
punters — about whose ability to pick 
winners it gave some ribald comments! 


Brewery Visit 


The Society has arranged a visit to 
Buckley's Brewery, Llanelli, next 
Thursday afternoon, December ard, 
at 2.30 p.m. Mr Colin P. Thomas, 
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secretary of the company, has arranged 
the visit, and his head brewer, Mr 
Bennett, will be showing members 
round. 

The visit is limited to twelve 
persons and all places have already 
been snapped up. In view of the 
demand for places, a further visit has 
been arranged for February 4th. 


Dinner Dance 
The annual dinner dance will be held 
at the Dolphin Hotel, Swansea, on 
Tuesday, December 22nd. The re- 
ception is at 7.30 p.m. and dinner at 


In Parliament 


Professional Firms Mergers 


Mr MICHAEL SHAW asked the Chan- 
cellor of the Exchequer whether he is 
aware that the merger of professional 
firms in the interests of greater 
efficiency and economy may be in- 
hibited by income tax and surtax 
liability on the debtors and work in 
progress of one of the merging firms; 
and whether he will make a statement. 

Mr Patrick JENKIN: Yes. If one of 
the firms has to change the basis of its 
accounting to conform to that of the 
other, there may be an immediate addi- 
tional tax liability under section 144 
(2), Income and Corporation Taxes 
Act 1970, in respect of the debtors or 
work in progress or both of the firm 
making the change without there being 
any inflow of additional cash. This was 
neither envisaged not intended when 
the section (originally 18 (2) of Finance 
Act 1968) was enacted and is mani- 
festly unfair. 

Accordingly in such circumstances 
by the device known as ‘top-slicing’, 
the additional surtax attributable to 
the section 144 (2) liability will be 
reduced to six times what it would 
have been if only one-sixth of the 
amounts in question had been liable to 
tax. There will be appropriate modi- 
fications for firms which have not 
existed for as long as six years. In the 
first place this arrangement will be 
an extra-statutory concession, but my 
right hon. friend the Chancellor of 


the Exchequer will seek a suitable 
opportunity to propose legislative pro- 
visions to make it statutory. 

I realize that this proposal will not 
solve all the difficulties, but as a further 
measure of assistance the Inland 
Revenue will be willing, to consider 
proposals for the payment of the 
income tax and surtax involved by 
instalments. For the avoidance of 
doubt, this extra-statutory concession 
does not apply to individuals who 
change their basis of accounting with- 
out joining a partnership or to part- 
nerships which change their basis 
of accounting without merging with 
another partnership. 


Hansard, November 
Written answers, col. 366. 


17th, 1970. 


Income and Corporation Taxes 
Act 1970 

Mr PETER Rees asked the Chancellor 
of the Exchequer whether he will 
instruct the Board of Inland Revenue 
to return unequivocal answers to 
applications for clearance under section 
464 of the Income and Corporation 
Taxes Act 1970. 

Mr PATRICK JENKIN: The section 
envisages that the Board of Inland 
Revenue, subject to their power to 
request further information if neces- 
sary, will notify the applicant within 
thirty days whether or not they are 
satisfied that the transaction in question 
is such that they will not seek to 
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8 p.m. to be followed by dancing to 
the resident band and a disc jockey 
until 1 a.m. There will be a bar 
extension until 12.30 a.m. 

The function is very reasonably 
priced at {1 per single ticket, and this 
is made possible through the profits 
of the Fiddlers Ball held earlier this 
year. Dress will be dinner jacket or 
lounge suit. Members from other 
student societies or senior societies 
are welcome to attend and tickets can 
be obtained from Gwynnes T. Jones, 
c/o K. Ivor Morgan & Co, 19 Murray 
Street, Llanelli. 


counteract it under section 460. If 
the hon. Member considers that these 
provisions are not being properly 
administered, perhaps he will let me 
have particulars. 

Hansard, November 17th, 1970. 
Written answers, col. 365. 


Tax Exemptions: Charities 
Dr GILBERT asked the Chancellor of 
the Exchequer what is the amount of 
tax lost to the Exchequer each year by 
reason of the fact that charities are 
exempt from taxes on their investment 
income. 

Mr Patrick JENKIN: The tax repaid 
to charities in the year ending Septem- 
ber 30th, 1969, amounted to about 
£59 million. Information about in- 
come received by charities otherwise 
than under deduction of tax is not 
available. 

Hansard, November 
Written answers, col. 137. 


roth, 1970. 


Somerset House 
DAME JOAN VICKERS asked the Sec- 
retary of State for the Environment 
whether he will consider releasing 
Somerset House for use as an art 
gallery and museum. 

Mr Amery: I regret that the high 
cost and acute shortage of office 
space in central London prevents me 
from releasing Somerset House for 
use as an art gallery and museum. 

Hansard, November 11th, 1970. 
Written answers, col. roo. 
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Notes 


and 
Notices 


PROFESSIONAL NOTICES 


ARTHUR YOUNG & COMPANY an- 
nounce that their office in Madrid has 
been opened at Fortuny 51, the res- 
ponsible partner being Mr ADRIAN M. 
WARRENER. 


ARTHUR YOUNG MCCLELLAND 
Moorrs & Co announce that Mr 
ALAN M. WHEELER, F.C.A., retired 
from the partnership on November 
rst, 1970, in order to devote more time 
to his directorships. 


DELOITTE, PLENDER, GRIFFITHS & 
Co announce that, for the sake of 
brevity, as from January Ist, 1971, 
their name and the names of their 
associated firms will be changed to 
DELOITTE & Co, DELOITTE, HASKINS & 
SELLS or DELOITTE, RoBSON, MORROW 
& Co as appropriate. 


APPOINTMENTS 


Mr W. R. Anderson, F.A.C.C.A., 
F.C.1.S., M.INST.T., has been appointed 
chief accountant of British European 
Airways. 

Mr D. A. Boothman, F.c.A., has 
been appointed to the board of Bernard 
Wardle & Co as from November 
16th, 1970. Mr Boothman is a Past- 
President of the Manchester Society 
of Chartered Accountants and a 
Member of the Council of The Institute 
of Chartered Accountants of England 
and Wales. 











JOHN FOORD & 
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REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Sage 
ACCOUNTANT 


Mr Richard L. Bristow, B.COM., 


F.c.A., has been appointed a director 
of White Weld & Co. 


Mr D. J. English, A.c.w.a., has 
been appointed finance director of 
Spring Grove Services. 


Mr P. Hutchinson, A.C.W.A., has 
been appointed chief accountant of 
International Research & Develop- 
ment Co with effect from January Ist. 


Mr J. E. Ibbotson, Е.С.А., has been 
appointed controller of finance of the 
Whessoe Group. He will continue to 
hold his position as group secretary. 


Mr R. V. Olsen, В.СОМ., F.C.A., 
financial controller of the Wiggins 
Teape Group, has become operations 
director of the company. 


Mr J. M. Paton, B.L., C.A., M.I.M.C., 
has joined the board of W. Notting 
as chairman-designate. 


DOUBLE TAXATION — MALAYSIA 


Talks were held recently in Kuala 
Lumpur between representatives of 
the Malaysian Treasury and the Board 
of Inland Revenue regarding a new 
double taxation agreement between 
the two countries to replace the old 
agreement. First signed in 1963 and 
modified in 1967, the old agreement 
ceases to be effective from January 
Ist next in Malaysia and April 6th 
next in the United Kingdom. Having 
completed a review of the provisions 
appropriate to such an agreement, the 
officials will now report the discussion 
to the two Governments. 


BUSINESS GAME FOR 
SIXTH-FORMERS 


Over 3,000 sixth-form ‘directors’ are 
taking part in this year's Business 
Game for Sixth-formers, organized by 
The Institute of Chartered Account- 
ants in England and Wales and Inter- 
national Computers Ltd. 

The schools’ final decisions in the 
first round were processed on an ICL 
1900 computer last Friday and the 81 
schools with the biggest profits in each 
group now go on to the next heat. ‘This 
year all the schools taking part will be 
provided with full adjudication reports 
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on their performances by Computer 
Analysts and Programmers Ltd. 

The schools taking part are divided 
into groups representing companies 
in competition with each other. They 
organize themselves into a board of 
directors and conduct their own 
meetings. Each school board is issued 
with the opening balance sheets of its 
company and must take decisions on 
how much to spend on production, 
marketing, research and development 
and other aspects, including the pricing 
of its products so as to maximize its 
profits. The decisions taken are relayed 
to the Institute and are then processed. 

After five moves, the companies 
with the biggest profit in each group 
are adjudged the winners. ‘This process 
of elimination continues until the 
schools are reduced to three teams, who 
will play off the finals in London on 
March 19th. ! 


ICWA COURSES FOR MEMBERS 


One of the series of post-qualifying 
courses for members, organized by 
The Institute of Cost and Works 
Accountants, is being held at the 
Worcestershire Hotel, Droitwich, on 
Friday, Saturday and Sunday of this 
week, when the subject will be 
‘Investment appraisal’. 

The speakers- Mr J. E. Smith, 
F.C.W.4., Mr G. Н. Ray, B.COM., 
A.C.A., Professor J. M. Samuels, 
B.COM., and Mr G. P. Clarke, F.C.W.A. 
— will deal with various aspects in- 
cluding capital budgeting, analysis of 
risk and uncertainty, DCF, and the 
comparison of various methods of 
investment appraisal. 

The course is to be repeated on 
January 22nd, 23rd and 24th at East 
Burnham Management Centre, Burn- 
ham. 

Other courses organized by the 
Institute from now until the end of 
April have themes centred on statistical 
methods, operational research, and the 
sources and uses of capital. Full details 
can be obtained from the Registrar, 
The Institute of Cost and Works 
Accountants, 63 Portland Place, Lon- 
don WIN 4AB. 
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STATUTE LAW SOCIETY 


The Rt Hon. Lord Gardiner will 
address an open meeting of the 
Statute Law Society at 6 p.m. on 
Wednesday, December oth, in the 
Swedenborg Hall, 20-21 Bloomsbury, 
London WCr, on “The practical 
difficulties of statute law reform'. 


ASSISTANT OFFICIAL RECEIVER 


Mr A. K. Sales has been appointed 
an Assistant Official Receiver for the 
Bankruptcy Districts of the County 
Courts of Canterbury, Maidstone and 
Rochester with effect from November 
2nd, in succession to Mr M. Clark, 
who was recently appointed Official 
Receiver, St Annes-on-Sea. 


DUMFRIES AND GALLOWAY 
CHARTERED ACCOUNTANTS' 
DINNER 


Mr G. D. H. Dewar, c.A., President 
of The Institute of Chartered Ac- 
countants of Scotland, replied to the 
toast of the Scottish Institute at the 
annual dinner of the Dumfries and 
Galloway Association of Scottish Char- 
tered Accountants held at Dumfries 
on Monday of last week. The toast 
was proposed by Sheriff C. G. B. 
Nicholson, Sheriff Substitute for 
Dumfries and Galloway, and in the 
course of his reply Mr Dewar compli- 
mented the chairman of the Associa- 
tion, Mr Alexander Mair, C.A., on 
admitting members of other account- 
ancy bodies. This typified, he said, 
the Scottish Institute’s readiness to 
collaborate with the major account- 
ancy bodies in any matters affecting 
the profession as a whole. 

‘You will be aware’, continued Mr 
Dewar, ‘that the profession has been 
criticized in the last year or two on the 
grounds that there are too many 
different accounting conventions. You 
will also be aware that most recent 
financial disasters arise from causes 
other than differing conventions. 
Nevertheless, I am hopeful that the 
work of the Accounting Standards 
Steering Committee, which has strong 


FOR C.A. 
EXAM. 
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support from the Take-over Panel, 
the Stock Exchange, and other insti- 
tutions, will be able to bring about 
substantial improvements in the quality 
of financial reporting.’ 

Referring to the report of the 
Monopolies Commission on the supply 
of professional services, Mr Dewar 
expressed the belief that ‘our house is 
in pretty good order in this respect 
and the public in Scotland and in the 
United Kingdom as a whole enjoys 
the best and least expensive account- 
ancy service of anywhere in the world.’ 


CREDIT MANAGERS’ DINNER 
IN GUILDHALL 


‘No man’s credit is as good as his 
money!’ With such witticisms as this 
Mr Peter Masefield, M.A., C.ENG., 
F.R.Ae.S., M.INST.T., chairman of the 
British Airports Authority, regaled 
over 120 members of the Institute of 
Credit Management in Guildhall on 
Wednesday of last week. Mr Masefield 
was proposing the toast of the Institute 
at its annual dinner, and although a 
most entertaining speech it had its 
serious moments, particularly when 
Mr Masefield commented on the 
present cash-flow problem in the 
United Kingdom as a whole. In his 
view, “buying today with tomorrow's 
money’ had become a ‘multigrade 
lubricant! of moderne business. It 
therefore followed that wise credit 
policies were necessary in such a 
complex economic sphere. 

In his response to the toast, Mr T. 
Grundy, Е.С.А., F.L.C.M., chairman of 
the Institute’s Council, expressed the 
belief that the true worth of credit 
managers was gradually being recog- 
nized in the business community. 
Referring to the Rolls-Royce accounts 
which showed debtors in the sum of 
Á110 million and a £23 million bank 
overdraft at December 31st, 1969, he 
intimated that judicious credit man- 
agement could well have produced 
a cash flow which could have greatly 
diminished the overdraft, despite the 
necessity for large expenditure on 
research and development. 

Mr К. К. Cork, Е.С.А., F.LC.M., 
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President of the Institute, in proposing 
the toast of the guests, was gratified 
that so many executives from leading 
industrial companies had accepted 
invitations to the dinner. Mr Alan 
Heyman, Q.c., who responded, re- 
ferred to the forthcoming Crowther 
report for which credit managers were 
‘waiting with baited breath’. 


HOCKEY 


Chartered Accountants 1 
Chartered Surveyors 3 


The Chartered Accountants lost their 
second game this season (played at the 
Inland Revenue ground, Grove Park, 
on November 4th). They could field 
only nine players, showing the diffi- 
culty in raising a side, and interested 
players are urged to contact the Hon. 
Secretary, R. J. Davis, telephone 
01—606 4040. 

The CAs' goal came from Male, 
and Hudson had several near misses. 
Trotman and Willetts played hard 
in defence and McLaughlin made some 
good saves. 

Chartered Accountants: I. 5. 
McLaughlin (Epsom); I. F. Whiteman 
(О. Reigatians), R. Trotman (Cheam); 
D. R. Willetts (Purley), M. D. 
Gallant (Cheam); R. Major (Maiden- 
head); G. D. Hudson (O. Reigatians); 
B. W. Male (Beckenham); R. Perry 
(Mid-Surrey). 


LONDON ACCOUNTANTS' 
FOOTBALL LEAGUE 
Results of matches played by teams 
in the London Accountants’ Football 
League on November 22nd were as 
follows: 
LEAGUE Сор ~ Round Two 


B.S. Casuals 9  Lennap 

(Baker Sutton) (Pannell 
Fitzpatrick) 

DIVISION ONE 

Hanover 4 Hazy Ideas 8 

(Derbyshire) (McClelland Moores) 

Tansley o Crest 9 

(Tansley Witt) (Deloittes) 

DivisioN Two 

Tor Beta Temco 9 


I 
(Thornton Baker) (Temple Gothard) 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 42 years 
of postal tuition experience and over 190,000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 
Appreciation, Costing, G.C.E., Insurance, Law, 


Local Govt, Marketing, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 
DEPT AH3, TUITION HOUSE, LONDON SW19 
Member of the Association of British Correspondence Colleges 
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H. FOULKS LYNCH & CO LTD - 
THE ACCOUNTANCY TUTORS 











At the 


INTERMEDIATE EXAMINATION 
of the 


Institute of Chartered Accountants 


held in September 1970 


Pupils of the Company obtained 


ALL THE HONOURS 
AND PRIZES 


The CHARTERED STUDENTS’ TELEPHONE giving the questions and suggested answers for the 
above examinations is now available price 4s 6d in the U.K. or 5s overseas post free. 
a 








For those successful we are holding a 


FINAL PART I INTRODUCTORY COURSE 


for one week, with emphasis on subjects not previously studied, 


commencing December 14th, 1970 








For unsuccessful candidates, and for those attempting the Intermediate examination for the first time 
in March 1971, places are still available in the Intermediate Intensive Course — 


four weeks commencing February 8th, 1971 


буе .. š 5 1st, 1971 


(optional extra week devoted solely to Book-keeping and Accounts) 








Apply to Secretary 
FOULKS LYNCH (CLASSES) LIMITED 
4/7 Chiswell Street 
London ECI , 
(Те!. 01–606 0255) 


Bi n ide саме Уз ли MM Ë 
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COMPANY 
FORMATION 


We provide practitioners with a com- 

prehensive Service on all matters relating 

to Company formation and registration. 

Standard drafts of memorandum and 

Articles of Association settled by counsel 
keep cost to a minimum. 


CHAS DAVY & €O 


LIMITED 


Company Registration Agents 
PRINTERS & STATIONERS 


3-11 PINE STREET, LONDON EC1 
Telephone 01—837 6267 


City Branch | 
11 MASON'S AVENUE, LONDON EC2 
Telephone 01—606 3555 
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AN ESSENTIAL 
REFERENCE BOOK 
FOR YOUR LIBRARY 


VOLUNTARY 
LIQUIDATION 


by A. C. HOOPER 


FOURTH EDITION by 


JOHN S. NIXON, LL.B. 
Solicitor and Notary 









THIS PRACTICAL HANDBOOK (the earlier editions of 
which have proved invaluable to accountants, solicitors and 
all others concerned in the voluntary winding-up of English 
companies) includes references to other statutes and to 
decisions of the Courts which have been passed and pro- 
nounced since the third edition was published. 

The work contains A Chronological List of the steps to be 
taken to commence, conduct and complete a voluntary 
winding-up (with references to sections, rules, chapters and 
pages, where each step is discussed in detail); Fifty-five 
Chapters containing a full explanation of the law and practice 
relating to Voluntary Liquidation and dealing, under 
separate headings, with matters of difficulty and common 
occurrence; the relevant provisions of the Companies Act 
1948 and The Итпатр-ир Rules; Numerous Forms: references 


to recent and earlier Cases; a full 
list of cases cited and a full Index. 99/ = net, xr sd ri 
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I GEE & CO (PUBLISHERS) LIMITED a 
| 151 Strand, London WC2R 1ЈЈ 01-836 0832 | 
! Please send.......... copy(ies) of HooPER's МОГЈМТАКУ | 
| LIQUIDATION at 595 64 post free U.K. | 
| Mac cr d LE Па еф“ са | 
| (Block letters please) i 
l СРЕ ИРИГ оет Eae auae | 
i (Block letters please) i 
| Fil t MC error ст й 

Remittance enclosed £ - : 
| acer 26/11/70 nciose Da a a. | 


m 


и] 






November 26th, 1970 


THE 
ACCOUNTANT 


NEW 12TH EDITION JUST PUBLISHED 


INCLUDES ACCOUNTING REQUIREMENTS 
OF THE COMPANIES ACT 1967 





PALMER'S 


EXAMINATION 


NOTE BOOK 


by ALFRED PALMER, F.C.A. 


INVALUABLE 

for reference 

for using odd moments profitably 
as a time-saver ° 
during revision 


For Accountancy and 
Secretarial Students 


TWELFTH EDITION 

209 pages 8vo. (interleaved) 

42s net, 44s including postage and 
packing U.K. 

Overseas 47s 6d 


SUMMARY OF CONTENTS 
Auditing 

Banking and Exchange 
Bankruptcy Law 

Book-keeping and Accounts 
Company Law 

Costing 

Deeds of Arrangement 
Economics 

Executorship Law and Accounts 
Mercantile Law 

Partnership Law and Accounts 
Procedure at Meetings 

Rights and Duties of Liquidators 
Rights and Duties of Trustees 
Receivers 

Secretarial Practice 

Statistical Methods 


GEE & CO (PUBLISHERS) LIMITED, 151 STRAND, LONDQN WC2R 1JJ 


Publishers of The Accountant 
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A lax 
And alx oecialst. 


Two Chartered Accountants, age 
up to 35, are the people we need for 
our young and highly professional 
team. They'll work on individual tax 
so they must have experience of 
estate duty, trusts, planning schemes 
and offshore tax, and they'll be able 
to gain practical experience and 
training in overseas taxation. 

The firm's London offices are 
in a Barbican tower block where 
the most modern facilities are 


a 
О 
О 


available. We moved there 

because of expansion — ten years 

ago there were 4o people, now there- 
are over ten times that number. 
Internationally the firm has expand- 
ed from 3 to ro thousand people. 
The London tax department is grow- a salary of around £4,000. 
ing even faster now. Management 


||| 
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ecialist 


is young, so policy is to let people 
develop as quickly as possible. The 
two tax specialists we want must 
have the talent to become partners. 
If you're one of the men we're 
looking for, you are probably worth 


Please contact Bob Timms for 
more information on o1-606 8080. 
Arthur Andersen & Co., 
St. Alphage House, Fore Street, 
London, Eczv spp. 








Thomson McLintock & Co. have vacancies for 
qualified accountants (and finalists with a 
successful examination record to date). Initially 
the work will be mainly auditing of a wide 
variety of public and private companies. There are 
early opportunities for experience of computers and 
of investigation work. 

The work is demanding but is matched by above 
average remuneration and carefully planned 
training, which although geared primarily to the 
requirements of the man planning to remain in a 
practising firm, will prove valuable to the 
accountant moving into industry. For those 
interested in travelling there are opportunities 
overseas in our international firm after an initial 
period in the U.K. In the longer term the prospects 
for the able man to win promotion are outstanding 
in a rapidly expanding firm. 


Write, giving brief career details, to:— 


M. G. Adamson, 
33 King William Stfeet, 
London, E.C.4. 


Apart from London there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 
























THINK FIRST: 


Your future is at stake 














Thornton Baker & Co. have more than forty 
offices throughout the United Kingdom 

with international links. We offer a wide range 
of work and the opportunity to 

specialise in any professional field. 


"SWitched-on" chartered accountants and 
finalists will obtain excellent experience with 
prospects for promotion to manager and 
partner status. Salaries are commensurate 
with effort and achievement. 


The firm operates its own pension scheme 
and staff training courses. 


Contact the Staff Partner 
(Andrew P. Downs) 

at Lee House, London Wall, E.C.2. 
(phone 01-606 3661) 

or the staff partner at any 

of our provincial offices, where 
interviews can be arranged. 
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RING 
AURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


4500-£4,000 ACCOUNTANT 

op flight qualified man (preferably 
ih dual qualification А.С.А., 
.C.W.A.) required by large manu- 
cturing group W1 area. He will be 
sponsible for a subsidiary, covering 
mmplete financial accounting and 
"sting. 

3,250 FINANCIAL ACCOUNTANT 
[achinery manufacturers situated in 
artford are seeking a qualified man 
ı be responsible for producing financial 
counts, Duties would include financial 
lanning and forecasting. 


3.000 

IANAGEMENT ACCOUNTANT 

. qualified man (preferably A.C.W A.) 
quired by part of Engineering Group 
1 N. London Successful applicant will 
st up casting system, work with a team 
»vering 3 factories and be directly 
'sponsible to financial director. 


2,600-£3,000 ACCOUNTANTS 

arge organisation at Crawley have 
acancies for two qualified men. (1) 
fanagement Accountant to deal with 
udgets, liquidity, cash flows investi- 
ations. (2) Financial Accountant for 
1onthly accounts, taxation matters, 
nancial appraisals and acquisitions. 


2,800 ACCOUNTANT 

ixcellent opportunity for young quali- 
ed man to join one of the largest City 
hipping/Transport Companies. The 
osition :s that of Management Account- 
nt (some commercial experience is 
lesirable) and duties include, investiga- 
ions, budgetary control, financial 
lanning. reporting to group board. 


LAURIE & COMPANY 


Executive Selection Consultants 


1 Moorgate, London EC2 
01-606 6301 


KNAGER REQUIRED for accountants 
ghton branch office. Responsible position 
rying principal’s duties with good partner- 
p prospects for suitable applicant. — Parti- 
ars in confidence to Box MR 1042. 








NEWLY QUALIFIED? 


A YEAR IN THE SUN? 


MALTA. Excellent opportunity for 
young man as senior in charge of audits 
о join fast expanding practice (20 staff) 
‘or one year or longer. — Reply immedi- 
ately with full details to J. B. Titchener 


& Со, 29 Dorset Square, London NWI. 





NORTH-WEST LONDON 


Qualified accountant required to take 
full charge of books etc. for expanding 
electronics company. 

Duties will include preparation of 
internal accounts budgets, projections, 


etc. 

Salary £3,500 per annum. 

Reply, giving details of experience to 
date to Box NW 7366. 





A. TO PARTNER. - Small to medium 
m in West End have a post for a recently 
ialified person or experienced senior as 
A. to one of their six partners. Friendly 
mosphere. Three weeks' holiday. Luncheon 
chers. Salary according to experience and 
ialifications. — Box PA 5942. 





RICHMOND (SURREY) ACCOUNT- 
ANTS seek assistant for their personal 
tax department, male or female. Age 
immaterial. Experience of overseas 
income and residence problems an 
advantage but not essential. - Box RS 


АКА ЛАЛ LZXAIN L 


PORTSMOUTH ACCOUNTANTS require 
junior and semi-senior audit clerks, some 
knowledge of taxation an advantage. 
Excellent prospects for a young man able 
and willing to qualify. — Write details of age 
and experience to Box PA 5976. 





QUALIFIED AND/OR ЕХРЕКІ- 
ENCED ACCOUNTANTS AND 
ACCOUNTANCY STAFF can earn 
more than ever before. TEMPORARY 
AND PERMANENT posts available. — 
We can do better for you! — Contact 
DEPT. Р/С, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4. (Entrance Creed Lane) 01-236 
7102/3/4. 





QUALIFIED ASSISTANT required by West 
End firm of chartered accountants to take 
charge of medium-sized audits and to act as 
aide to partner. Salary £2,250-£2,750. ~ 
Box QA 1043. 

QUALIFIED SENIOR, aged 25-30, for 
medium-sized firm in City. Opportunity for 
admission to partnership after trial period. 
— Write with details of experience and 
salary required to Box QS 5919. 
RAINSBURY, MOSS & PARTNERS 
require semi-senior and junior audit staff. 
Interesting work, good working conditions 
etc. Apply with full details to Staff Manager, 
Imperial House, 15-19 Kingsway, London 


WC2. 

RECENTLY QUALIFIED A.C.A. OR 
A.A.C.C.A. required to assist partner in 
North London firm. Able to drive and willing 
to learn to fly. Salary negotiable but at least 
£1,750. — Practitioners Services Bureau, 233 
Cranbrook Road, Ilford, Essex (01—554 3484). 
RELIABLE SUB-CONTRACTORS re- 
quired. - Box RS 5937. 

SEMI-SENIOR AUDIT CLERK required 
by Central London medium-sized firm. — 
Box SS 1039. 





SEMI-SENIOR CLERKS required by 
rapidly expanding small West End chartered 
accountants. Successful applicants will have 
varied and interesting work with excellent 
prospects. Clients include several public 
companies. Luncheon vouchers. — Write 
Box SS 5930. 

SURREY/HANTS BORDER. – Senior and 
semi-senior (qualified or unqualified) as- 
sistants required by progressive firm. 
Competitive salaries and pension scheme. — 
Full particulars to Box SH 6062. 
TAXATION. - Expanding and progressive 
professional firm of accountants in Hamp- 
shire and Surrey require a manager to control 
their Farnham tax department. — Curriculum 
vitae to Box TE 5815. 

TAX EXPERT (25+) required to start tax 
department for North London firm of 
chartered accountants. Position suitable for 
ex-inspector or unqualified experienced tax 
clerk. Salary at least £2,250. — Practitioners 
Services Bureau, 233 Cranbrook Road, Ilford, 
Essex (01-554 3484). 





TIRED OF COMMUTING? 


Why not apply to C. McDonald & Co of 
78 Victoria Road, Surbiton, Surrey? We 
require an experienced Senior Assistant, 
capable of managing a section of our 
varied and progressive practice. We also 
have a vacancy for an able Semi-Senior. 
Good salary and prospects. — Please 
reply in writing, giving details of career 
to date. 





TUNBRIDGE WELLS CHARTERED 


ACCOUNTANTS require a senior clerk, 

preferably recently qualified, with sound 

auditing experience. This position offers 

varied and interesting work with excellent 

prospects of advancement. - Full details to 

oen & Co, 3 Boyne Park, Tunbridge Wells, 
ent. 





YOUNG 
UALIFIED 





ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 


and in taxation and investigation work, covering a 
wide range of businesses. 


m We offer training courses covering all aspects of 


our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


m Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 


practice. 


m If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 


overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to J. B. Barton, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 


so far. 








WORCESTER CHARTERED ACCOI 
ANTS require senior clerk, prefe 
qualified, salary according to experi 
pension scheme, partnership ргоѕре 
Apply to W. J. N. Sherratt of E. H. B. E 
& Co, 14 Sansome Walk, Worcester. 
YOUNG A.C.A. wishing to gain exper 
offered responsible position with pros 
in small West End firm. Salary £2 
£2,300. — Box YA 1060. 

YOUNG CHARTERED ACCOUNT 
with two years' experience since qual 
required by City chartered accountant 
senior position. Partnership prospects. - 
YC 5986. 





ARTICLED CLERKS 





ARTICLED CLERKS with backg 
knowledge of book-keeping require 
C.A.s, London W1. Excellent opportt 
for experience and advancement. — 
with full particulars to Box AC 5921. 





COMMERCE 
AND INDUSTRY 





A BOOK-KEEPER/ACCOUNTANT 
take charge of accounts office. To sup 
bought and sales ledgers, to do wage 
salaries, nominal ledger, cash-book, etc. 
trial balance. — Apply Mr Bourne, 

A. M. Cooper Limited, 56-62 Stoke Nt 
ton Road, London N16, Phone 01-254 





ACCOUNTANT - INSURANCI 


A qualified Accountant required by ! 
General Insurance Company as As 
ant Accountant. Age 30-35. Salary 
not be less than £3,000. There 
excellent prospects for promotion. 


Terms and conditions of service inc 
Staff Mortgage. Non-contributory 
sion scheme. Staff Restaurant. — A 
to Box Number A/3822, c/o Ch 
Barker & Sons Limited, Recruiti 
Division, 20 Cannon Street, Lo: 
EC4. 





A KEEN YOUNG qualified accour 
is required to specialize in taxa 
Wide and unique experience avail 
Luncheon vouchers and non-cont 
tory pension scheme. — Details of 
experience and salary required to 
AK 7433. 





AN EXCEPTIONAL VACANCY e 
the London office of old-established 
ment advisers for a well-educated 
informed man (27—34) able to deal at 
levels with a wide variety of bus 
Applicants should have some fi 
knowledge. Considerable training ' 
given. Salary £2,500 to £3,000. — Pract: 
Services Bureau, 233 Cranbrook 
liford, Essex. (01—554 3484.) 
ASSISTANT ACCOUNTANT for 
importers/wholesalers. Finalist, mid-t 
to assist in preparation of monthly ac 
development of budgetary control an 
puterization of records. Commercia 
ground preferred but not essential. 
to £1,800 p.a. Emphasis on career d 
ment within group/ division. Excellent 
tion prospects. — Apply Assistant 
Accountant, 91-93 Charterhouse 
London ЕСІ. ~ Tel. 01-253 4343. 
ATTRACTIVE OPPORTUNITY fo 
fied accountant, preferred age 25-3 
some experience of internal auditi 
group of companies in the electron) 
(wholesale and retail) located in Lonc 
Principal duties will be internal au 
continuous review of systems with r 
bility to the group financial со 
Salary negotiable in the region of £2, 
– Apply in writing to Stoy, Haywarc 
(Ref. LSF), Chartered Accounta! 
Wigmore Street, London W1. 
CHARTERED ACCOUNTANT гед! 
control accounts department in Su 
City-based group of companies, with 
being appointed company secretary. 
salary in the region of £4,000 p.a. will 
to ambitious person having cons 
commercial experience, and a proven 
— Apply with details of experi 
Chairman GIRO. (Holdings) L 





ACCOUNTANT 


Taxation 


A world-wide trading organisation requires a taxation assistant at 
its Head Office in London. The vacancy would ideally suit a person 
with practical experience of company taxation gained in a profes- 


sional office who now wishes to make a career in commerce. 


The applicant should preferably be qualified and aged about 
30. The initial remuneration will be in the region of £2,750 upwards 
according to experience and will be regularly reviewed. — Please 
write with brief details to T. J. Bayliss, 3 Frederick's Place, Old 
Jewry, London EC2. 





ACCOUNTANT 


Large Mutual Insurance Group having funds in excess of 
£260 million and business throughout the world require 
an accountant aged 25 to 40 to join the small team which 
controls its group financial accounts and is responsible 
for preparation of the annual accounts. The successful 
candidate, who would be based at Dorking, Surrey, will 
either be qualified or have considerable accounting experi- 
ence. Salary negotiable according to qualifications and 
experience. 


Fringe benefits include non-contributory pension scheme 
and generous house purchase facilities: help may be given 
with removal expenses in certain approved circumstances. 


Please write (under confidential cover) giving full details 
of age, education, qualifications and experience to: 


David R. O. Drummond, Recruitment Officer 
FRIENDS' PROVIDENT & CENTURY GROUP 
Pixham End, Dorking, Surrey 


ACCOUNTANT 


Young, recently qualified accountant required by progressive U.K. 
subsidiary company of an international group. Location — Leicester. 
This is a fast expanding organisation with similar opportunities for 
the right individual. 

The successful applicant will assist in the preparation of interim 
and yearly consolidated accounts, and will contribute towards 
establishing more efficient techniques. The records are wholly 
computerised. 

A good salary will be paid and assistance will be given towards 
relocation expenses. 

Reply giving full details to Box AY 13497. 


























COST DEPARTMENT 
UP 10 #1450 pa 


The Company is a rapidly growing market leader in the manufacture 
of small printing machines. Applications are invited from young men 
who possess the following attributes: 


(1) Part Qualified (I.C.W.A.) or 


(2) Have had a minimum of 3 years’ factory accounting experience, 
which included the supervision of staff. 


(3) Able to work on own initiative. 


(4) Who would enjoy the accounting challenges created by the 
introduction of a computer. 


Blease write or telephone for application form to: 


Personnel Manager 
ROTAPRINT LIMITED 
Honeypot Lane 
London NW9 
Tel. 01-204 3355 

















ACCOUNTANCY TASK FORCE LTD 


provides Public Practice, Industry and Commerce anywhere in the U.K. or 
overseas with temporary accountants to overcome excess work load 
created by expansion, end-of-year accounts, sudden loss of qualified or 
unqualified personnel and unforeseen circumstances. 


18 Bride Lane, London E.C.4 Telephone 01-353 6308 


PERMANENT APPOINTMENTS 


£2,500 P.A.+ 
COMPANY ACCOUNTANT 
ENG CO, SW1 £4,500 P.A. 


£2,500 P.A.+- 
OPERATIONAL AUDIT 
£4,500+CAR EUROPE 


November 26th, 197( 


CORPORATE AND FINANCIAL 
PLANNING, INDUSTRIAL PUBLIC COMPANY 
CONSULTANTS, W1 N. LONDON 
£2,200 P.A. £2,300 P.A.-- 
MAN. ACCT CONTROLLER OVERSEAS 
CONSULTANTS, W1 ACCOUNTS, W1 


CH./ACCT - CO/SEC. 


WE ALSO REQUIRE NUMEROUS SENIOR AND SEMI-SENIOR AUDIT STAFF FOR PUBLIC PRACTICE 


November 26th, 1970 


| 


Qualified Accountant 


Qualified Accountant required early January, to undertake the 
position initially of Management Accountant with a Group of 
Companies situated in Kensington. After a period of a few months 
the right candidate would be promoted to Deputy Chief Accountant 
or Chief Accountant. It is essential that the candidate has a strong 
financial accounting background, experience preferably gained in a 
professional office of medium size. 


The Company employ an N.C.R. ‘500’ Computer to undertake the 
day-to-day accounting, and training in this type of computer will be 
given if necessary. 


Although the initial salary will not be more than £2,400, future 
increases will be given on proof of applicant's ability and performance. 


Write in confidence to the Chief Accountant, Olympia Limited, 
Kensington, London W14, for application forms. 








COST ACCOUNTANT 


Applicants should ideally be between 25-30 years old and being 
qualified to at least Intermediate level A.C.W.A. The man appointed 
will be expected to help build and within a short time take control 
of the costing function, including control of stock, stores, material 
flow, cost investigation and budgetary control. 

Aveley Electric Ltd, holds a leading position in the electronics 
industry and language laboratory fields and the vacancy offers фра! 
scope and opportunity. 


Please submit full personal details to: 


The Company Secretary 

AVELEY ELECTRIC LIMITED 
Arisdale Avenue 

South Ockendon 

Essex 





















GROUP ACCOUNTANT 


с. £5,500 London 


Expanding group of Lloyd's insurance broking companies seeks a 
group accountant in their City offices. The successful applicant will 
be a chartered or certified accountant with good administrative 
experience since qualifying. He will be in his 30s and can expect an 
initial salary of around £3,500. 


The group accountant will be responsible for the preparation of 
management and financial accounts, including the submission of 
budgets to the Board, and will exercise control over the accounting 
department, ensuring its efficient operation. 


The group has undergone considerable reorganisation in the last 
eighteen months, and offers wide scope for the right man, with the 
prospect of eventual Board appointment. 








Applicants should write in the first instance to: Box GA 13583. 
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ACCOUNTANT 








ACCOUNTANT| 
COMPANY SECRETARY 


required for Ford Main Dealers. 


Preferably qualified and previous experience in a Ford Main Dealer- 
ship an advantage. 

Salary £2,000 according to qualification and experience. A contri- 
butory pension scheme is in operation. 

Please write for application form to: 

R. C. EDMONDSON LIMITED, FAKENHAM, NORFOLK 


| 1 2: ro eee S SSE 
| We'd like to share 


x your Accountancy 
| know-how 


| We'd like you to give the many Students at the Slough College 
of Technology the benefit of your experience as an Accountant. 
| Many of our lecturers of course are already professional teachers, 
but others come direct from industry, commerce, trade or 
government, bringing with them first-hand knowledge of 
today's problems in their particular field — experience which is | 
invaluable to our students and the college as a whole. At the 
moment we are looking for: | 


SENIOR LECTURER IN 
MANAGEMENT ACCOUNTING 


| 
TWO LECTURERS (II) x 
| 
| 


IN ACCOUNTANCY 


They will join the School of Accountancy Studies which forms 
a major part of the Department of Professional and Business 
Studies. The school offers full-time sandwich, and part-time 
courses for all main accountancy examinations and provides 
lectures for a wide range of management, business studies and | 


professional courses throughout the college. 


Applicants for the senior position should be graduates or mem- 
bers of one of the main accountancy bodies, and have good in- 
dustrial or commercial experience. Salary, which wil! depend on 
experience will be in the £2,537—£2,872 range. Those interested | 


in the positions of Lecturer (Il) must be professionally qualified 
and have good industrial, professional or teaching experience. 
Salary will be between £1,947—£2,537. 


Around 11,000 students pass through Slough College in the | 
course of a year. Of these 1,000 are full-time students and 4,000 
attend part-time or on day release. The college is divided into 
| eight major departments each with its own Head of Department. | 


For further details of these positions and benefits which will 
include assistance with removal expenses where necessary, 
| contact the Vice-Principal, Slough College of Technology, | 


William Street, Slough, Bucks. 


ОВИЕ ON 
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XXII 


ACCOUNTANT 


Accountant 
c.£2500 


Our client, one of the largest groups in the UK, requires a Chief 
Accountant for one of its important subsidiary companies 
operating in the Hereford, Shropshire and Welsh border areas. 

he successful applicant will control the accountancy and 
administrative functions of the company, and an important 
aspect of his work will be to ensure the provision of rapid and 
meaningful management information. 





























Qualified Accountant 
(Age 25-30) 


required by expanding oil distri- 
butors. Good opportunity for for- 
ward-looking hard worker. Reporting 
direct to Managing Director. Involve- 
ment in all financial decisions. 
Head Office in Wiltshire Village. 
Depots throughout Southern England. 
— Write Managing Director, Watson 
Petroleum Limited, Brinkworth, 
Chippenham, Wiltshire. 








November 26th, 197€ 










Taxation 
Accountant 


required to manage Taxation 
Department in small firm. Salary 
£2,000 depending on experience. 
— Apply in writing giving details 
of experience to: 


Lacey N. Gooding & Sons 
1 Risbygate Street 
Bury St Edmunds 
Suffolk 





'The requirement is for a qualified accountant who is unlikely 
to be under the age of 26. Previous commercial experience, 
preferably with a producing and distributing organisation, is 
desirable. 

A commencing salary of not less than £2500 is offered, and 
benefits include a pension scheme with free life assurance. 
Success in this appointment could lead to more senior 
positions within the Group, not necessarily restricted to the 
accountancy field. 

Please write giving full details to Position 538A, Dorland 
Recruitment Advertising Ltd, Kingsbourne House, 229-231 
High Holborn, London У Ст. 

Replies will be forwarded direct to 

our client, unless addressed to the 

Security Manager listing any 

companies to whom they should not 

be sent. 





ACCOUNTANT 


Due to promotion, a vacancy now exists at Gulf Refinery at 
Milford Haven for a newly qualified Accountant aged between 
23-35. 


The position offers a thorough grounding in financial accounting 
and will include aspects of methods and systems, E.D.P. appli- 


cations, costing and budgetary control and internal audit work. 


Gulf is one of the Free World's largest energy companies, with 
interests in 70 countries and the starting salary, benefits and 
promotional prospects are in keeping with its extensive inter- 


national operations. 


Kindly send a comprehensive curriculum vitae, thus rendering 


an application form unnecessary, to: 


Manager — Industrial Relations 
Gulf Oil Refining Limited 

P.O. Box 22 °. 

Milford Haven, Pembrokeshire 


or telephone M. Astley, Supervisor — Personnel, 
for further details at Milford Haven 2461 on a 
reverse charge call. 























MEDWAY PORTS AUTHORITY 


ASSISTANT ACCOUNTANT 


£1,900-£2,100 approx. (Scales under Review) 


Due to expansion the Authority requires an Assistant Accountant 
who is either qualified (preferably A.C.A. or A.C.C.A.) or an un- 
qualified man of considerable experience. His duties will be mainly 
the preparation of quarterly profit and loss accounts, credit and 
stock control, and tax matters. 


He would be required to work at Sheerness and accommodation 
within the port area could be made available at a later date if re- 
quired. A non-contributory pension scheme is in force. 


Apply to the Accountant, Medway Ports Authority, The 
Docks, Sheerness, Kent. 





ACCOUNTANCY ASSISTANT 


THE NORTH EASTERN ELECTRICITY BOARD in- 
vite applications for the appointment of 
Accountancy Assistant in the Accounts and 
Management Information Section of the Chief 
Accountant's Department at Carliol House, 
Newcastle upon Tyne. 

Duties will include assisting on final accounts, 
budgets and associated management  in- 
formation. 

The commencing salary will be within the range 
of £1,545-£1,842 per annum (National Joint 
Council Agreement) according to the experi- 
ence of the successful candidate. 

Applications, in writing, stating age, qualifi- 
cations and experience and quoting reference 
number 545/70, should be received by the 





Assistant Secretary (Establishments), The 
North Eastern Electricity 

Board, P.O. Box 1SE, Carliol 

| | | House, Newcastle upon Тупе, 
NE99 1SE, within ten days of 








the appearance of this adver- 
tisement. 


Z NO SZ У 
______"_"____"_________ 














November 26th, 1970 


NORTH LONDON. - Accountant required 
to take charge of accounts department of 
medium-sized company to prepare monthly 
accounts etc. Due to proposed expansion of 
ёсотрапу, interests in computer systems 
desirable. Good prospects for right man. – 
Apply in writing with details of experience to 





PART-TIME ACCOUNTANT required 
for a housing association in Lee Green, 
London SE12. Could suit a retired per- 
son. — Details to The Secretary, Hyde 
Housing Association Ltd, 432 Lee High 
Road, London SE12. 


«Company's Auditors, Goldblatt & Co, 64 
South Audley Street, London W1. 








Accountant to control the Accounting 
function at our Portsmouth Plant, 
which is engaged in the manufacture 
of disposable paper products. The 
plant is part of the Foil and Paper 
Products Division of the company, a 
major operating subsidiary of Bowater 
Packaging Ltd. The latest financial 
and management accounting tech- 
niques are in use and the work is of a 
varied and interesting nature. The 


= 
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We have a vacancy for a qualified Cost m 
m 
E: 
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a successful candidate will report to the е 
Divisional Accountant located at S 
Sunbury. 

Applications are invited from 
Accountants preferably in the age E = 


range 25-32 with some years' post 
qualification experience. Prospects 
for the future are good in this 
international organisation and working 
conditions are excellent. A very good 
commencing salary will be offered 
and there is a contributory pension 
and life assurance scheme. 

Please write, giving full details of 
age, education, experience and recent 
salary progression to : 






Mr. J. E. Pilley 
Manager, Personnel Services, 
Bowater Flexible Packaging Ltd., 
Gillingham, Kent. 


Bowater Packaging 





CARTONS & FLEXIBLE PACKAGIN® 





management accounting 


An opportunity exists at our Head Offices in Crawley 

for a young man with ambition to qualify for ACWA/ACCS 
whilst gaining valuable commercial experience ina 
world-wide process engineering and contracting company. 


The successful candidate will be assistant to the Management 
Accountant, and will analyse computer print outs and 
prepare Management reports, budgets and costing data. 


ACCOUNTANT 


BOURNEMOUTH BUSINESS requires 
young qualified accountant to run accounts 
department and develop management ac- 
counting systems. Excellent prospects for 
man with initiative and interest in manage- 
ment accountancy. - Apply to Box BB 1035. 





CHIEF ACCOUNTANT 
SOUTH BUCKINGHAMSHIRE 


A rapidly expanding Company requires 
a qualified accountant for the post of 
Chief Accountant. 


The successful candidate will be 
experienced in modern accounting 
methods, budgetary control and the 
preparation of management reports. 


He will also have the necessary 
personal qualities to secure the best 
results from his staff. Preference will 
be given to candidates having experi- 
ence in the light engineering industry. 


The company operates a contributory 
pension and life insurance scheme, and 
the post will be of interest to those 
currently earning £2,500 per annum. 
— Write with full details to Box CA 7415. 





COMPUTER CONTROLLER (male/female) 
for Sidcup. £2,200 to start. Many fringe 
benefits. Applicants must have numerical 
ability and be able to work under pressure. 
— Practitioners Services Bureau, 233 Cran- 
brook Road, Ilford, Essex (01—554 3484). 
FARM IN OXFORDSHIRE requires full- 
time qualified accountant. Accommodation 
provided. — Please write to Gale & Partners, 
19 Berkeley Street, London WIX 6BX, 
setting out full details of experience. Salary 
in accordance with experience. 

FINANCIAL ANALYST (24-26), graduate 
qualified accountant required by international 
organization in Hayes. Salary about £2,600 
plus extra benefits. Assistance given with 
removal expenses. — Practitioners Services 
Bureau, 233 Cranbrook Road, Ilford, 
Essex. (01-554 3484.) 

PUBLIC PROPERTY COMPANY with 
office in West Middlesex requires young man 
of intermediate standard to assist chief 
accountant. Both accounting and secretarial 
duties are involved, together with the general 
administration of the company's subsidiaries. 
The company is expanding rapidly and there 
is considerable scope for advancement. — 
Write initially giving full details of experience 
and salary required to W. Barker, 97 High 
Street, Uxbridge, Middlesex. 





XXIII 


CHIEF 
ACCOUNTANT 


Vacancy occurs for London SW1 based 
Chief Accountant at Head Office of 


large organisation with subsidiary 


companies in the provinces. Position 
calls for qualified man 35/45 with wide 
experience of consolidated accounts 


and able to control and direct account- 
ants with a fair quota of autonomy and 
responsibility. The post will suit a man 
of authority able to implement Board 
Policy. 

Salary upwards of £4,000. A car pro- 
vided as some travelling is necessary. 


Apply with all details to: 
Box No. K.202 


WALTER JUDD LIMITED 
1a Bow Lane, London EC4 





HIGHEST SALARIES for accountants ani 
accounts staff — all levels — in commerce 
industry, and the profession. Also v. an 
short-term temporary assignments. Consu 
us now. — Imperial Agency, 38 Dean Stree! 
London WI. Tel. 01—437 6385/7074. 
MANAGEMENT ACCOUNTANT — re 
quired by engineering company based o 
Great West Road — subsidiary of an intei 
national organization. Successful applicar 
must be qualified — costing orientated 
experienced in preparation and presentatio 
of meaningful information, monitorin 
monthly results, managing staff, improvin 
and operating systems and capable of makin 
a real contribution to company managemen 
Preferred age 25-30, commencing salar 
£2,000-£2,500 with excellent prospects. 
Apply in writing to: G. A. Channon, Love 
& Rupert Curtis Limited, Recruitmes 
Division, 30 Bouverie Street, London EC4 
PERSONAL TAX ASSISTANTS urgent! 
required in City and West End. Salari 
according to age and experience. — Praci 
tioners Services Bureau, 233 Cranbroc 
Road, Ilford, Essex (01—554 3484). 





SENIOR STAFF APPOINTMENTS 
20 Dover Street, Piccadilly, London W1 


FINANCIAL/MANAGEMENT ACCOUNTANT, qualified 


for East London 


importer/wholesaler. Monthly/annual management accounts/costing/line responsi- 


bility to Chief Group Accountant. Age t 


o 35, salary £2,000—£2,500. 


FINANCIAL ACCOUNTANT, qualified, for Enfield manufacturer. Salary around 


£2,300. 


FINANCIAL ACCOUNTANT, A.C.A., South London H.O. of International 


Company. £2,300 p.a. to start. 


Details of these and other positions for Qualified and Semi-Qualified Accountants in 
Commerce, Industry and the Profession from: 


109 Tottenham Court Road Mr P. Brown 1 Philpot Lane 
London W1 SENIOR STAFF APPOINTMENTS London EC3 
01-387 8406 20 DOVER STREET 01-646 3261 
LONDON WI 
01— 493 5591 











If you are aged between 22 anti 28 with a minimum of 
2 'A' levels and can show evidence of further education 
why not write for an application form to the Personnel 
Manager, Woodall-Duckham Limited, Crawley, Sussex, 


quoting reference number 17170. 


Woodall-Duckham |: 


WORLDWIDE PROCESS ENGINEERING AND CONSTRUCTION 





QUALIFIED ACCOUNTANT required by 
large wholesale company in Liverpool as 
"accountant and secretary. Some commercial 
experience preferred. — Write in first instance 
to Louis Nicholas & Co, Chartered Ac- 
countants, 19 Castle Street, Liverpool L2 
4SY, quoting reference 5103, stating age, 
experience and salary required. 
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U.K. AND OVERSEAS 


С £3,500 MANAGER DESIGNATE, 
PARTNERSHIP PROSPECTS, PRO- 
= FESSIONAL (MANCHESTER, LON- 
DON); £N7,000 Partner, Professional 
pusio); £2 500 Qualified Assistant, 
ofessional (Liverpool); £3,500 
Manager, Professional (Brussels). Please 
send name and address for details of 
widest selection of accountancy posi- 
tions to DIRECTOR, r.c.a., SENIOR 
STAFF SELECTION LTD, INTER- 
VIEWING CENTRE, 21 LATHOM 
ROAD, SOUTHPORT, LANCS. 


ae 


v> 





~ 
WOMAN BOOK-KEEPER (25-35), required 
"for permanent senior post with large firm of 
licitors, London EC2, legal experience not 
essential. Salary £1,250 p.a., yearly reviews. 
Staff house purchase and non-contributory 
pension schemes. — Apply giving details of 
- experience to Box WB 1034. 
YOUNG, RECENTLY QUALIFIED AC- 
COUNTANT required by national firm of 
auctioneers and estate agents with recently 
‘installed mechanized accounting system to 
take financial contro! and prepare manage- 
‘ment accounts and reports for the partners. 
‘Starting salary around £1,750. — Apply the 
Partnership Secretary, Henry Spencer & 
Sons, 20 The Square, Retford, Notts. 













23 — £2,300 COM. P.A. 


Recently qualified accountant required 
e very reputable organization in 

ntral London. Excellent experience 
and career. 


Contact: 


Management Appointments Ltd 
40 Beauchamp Place 
Knightsbridge 
London SW3 
Telephone 01—589 1222 





£64 OR MORE PER MONTH. Part-time 
job (three evenings a week). Qualifications: 
men aged 23-37 approximately; home tele- 
hone; and bank account for reference. — 
ing 01—237 7226, Sunday, between 10 a.m. 
and 4 p.m. 





OVERSEAS 








ACCOUNTANTS 


Large Trading and Manufacturing 
Group require Accountants for service 
in West Africa. Qualified or Intermediate 
Qualification with substantialexperience. 
Salary according to experience and 
qualifications. Free passages for family, 
furnished accommodation, generous 
paid holidays and other benefits. 

Applications giving details of quali- 
fications, age, experience, and personal 
particulars to Box AL 7372. 


BALEARIC ISLANDS 


Qualified Accountant required with 
. several years’ experience who can read 
and speak Spanish fluently for a Hotel 
and Restaurant project. Living ас- 
commodation will be provided. Salary 
will be by negotiation. – Please reply to 
Box QA 7405 with brief details of 
experience and personal particulars. 


OTSWANA, MALAWI AND ZAMBIA. — 
firm of chartered accountants requires 
ergetic and enterprising young qualified 
ccountants for its offices at Francistown, 


ee years. Starting salary equivalent to a 
inimum of £3,000 per annum and benefits 
cluding outward and return air passages. 
Apply in writing to Geo. Mackenzie & Co, 
2 London Wall, London EC2 or telephone 


4 £900 


lantyre and Lusaka. Initial contract of 


ACCOUNTANT 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





А.С.А. FINALIST PART П (November) 
with over eight years’ experience of incom- 
plete records and large public company’s 
audits and two years’ experience in commerce 
seeks position. - Box AC 1 : 

A.C.A., PART II FINALIST (November 
1970). B.Com., seeks position in medium/ 
large-sized firm of cnartered accountants in 
London. - Box AC 5967. 


SENIOR 




















£1,500 + 
SOUTH-EAST ASIA 


and procedure manuals. 


two years of service. 


EC2. 


TAXATION CONSULTANT 


Turquand, Youngs & Co require a Senior Taxation Consultant 
for their South-East Asian Firms, based in Singapore. 

The position calls for extensive taxation experience, and an 
ability to advise on international taxation problems. A knowledge 
of Singapore and Malaysian taxation is not a prerequisite. 

The appointee will be directly responsible to the Taxation Partner 
and will be required to give professional advice and guidance to 
partners and clients on taxation matters. He will also be expected 
to assist in staff training and the compilation of information files 


The appointment will suit U.K. Revenue Department officers 
of Senior Inspector Grade or above, particularly those nearing 
retirement or qualified accountants with the requisite experience. 

Remuneration will be by salary of at least £6,000 per annum 
with free accommodation of good standard. In addition, arrange- 
ments can be made for participation in a Group Retirement 
Scheme. There would be three months' leaye after each completed 


Replies, giving brief career details, should be addressed to the 
Staff Partner, Turquand, Youngs & Co, 4 Coleman Street, London 


A.C.A. FINALIST, PART II (November), 
with six years' experience in profession, seeks 
suitable position. Well experienced in in- 
complete records, audit of small and large 
companies, tax computations, etc. — Box 
AC 5946. 

A.C.A., PART I FINALIST, six years’ 
varied experience in accountancy, book- 
keeping, auditing and taxation, seeks posi- 
tion with any professional firm of account- 
ants in or around London. - Please write to 
Box AC 5960. 

A.C.A. seeks professional or commercial 
position — North Lincs or South Yorks area. — 
Box AC 1048. 

AN EXPERIENCED FINALIST (Part П, 
seeks suitable accounts/audit position in or 
around London. Preferably with practising 
firm. Excellent references — love travelling. 
Available immediately. Part-time/temporary 
work may be considered. — Box AE 1002. 






MERVYN HUGHES & COMPANY LTD 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 


5-7 Russia Row, London EC2 Telephone 01-606 4701/4 лмѕлғоме 


PROFESSIONAL CAREERS AND TOURS IN THE MIDDLE EAST! 
TEHRAN — KUWAIT — ADEN — DOHA — BAHREIN 
ACCUMULATE CAPITAL WITH INTEREST ! 


We have been retained by a leading International Firm of Chartered Accountants to recruit a number of 
qualified accountants for offices in the above areas. Single accountants are preferred but married accountants 
will be considered. The range of professional work is comprehensive including large international oil com- 
pany auditing. Bachelors may expect fairly extensive travel throughout the area. Salaries and allowances 
allow for a high level of capital accumulation in the £1,000—£1,500 p.a. range. 


AUDIT MANAGER — TEHRAN 


A qualified chartered accountant who is currently an audit manager or who otherwise can show 3-5 years 
post-qualification experience of public company audit work will be eligible for this challenging career position. 
Tehran itself is a modern city with an attractive expatriate social and sporting environment. Ski-ing in the 
nearby mountains is a popular week-end relaxation. Iran is neither politically nor geographically involved 
in the current Arab/Israeli tension. Initial salary will be in the region of £4,250 p.a. plus generous allowances. 
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ACCOUNTANT (46), qualified, wide pro- 
fessional experience, seeks permanent ap- 
pointment, full or part-time, London or 
within twenty miles of Feltham, Middlesex, 
Large, medium, small audits, incomplete 
records. taxation. Able to take charge if 
required. — Box AQ 1047 or phone 01-890 
5426 after 5.30 p.m. & 
ACCOUNTANTS АМО ASSISTANT 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484). 
A PAKISTANI, chartered Part II finalist, 
with seven years’ good all-round experience, 
seeks position in a progressive professional 
firm, commerce or industry. London 
preferred. — Box AP 5909. 

A PART I FINALIST, seeks position in a 
Chartered firm, City or West End area. 
Experienced in small and medium audit. 
Available immediately. — Write ММА, 
94 Wotton Road, London NW2 6PU. 

C.A. PART II FINALIST/A.C.LS. with six 
years’ varied experience in accountancy. 
Audit and taxation. Capable to work in- 
dependently. Seeks position in professional 
firm. — Present salary £1,600. - Box CA 1044. 
CHARTERED PART H FINALIST with 
good all-round experience, seeks a position 
in a progressive firm. - Box CP 5932. 
CHARTERED PART II FINALIST with 
varied experience seeks position in profes- 
sional firm, London, City or West End. - 
Box CP 1045. 

CITY FREELANCE ACCOUNTANT (36)e 
A.C.A. (secured good position in Inter- 
mediate), appearing Part I in November, 
Pakistani, B.Com., ten years’ U.K. experi- 
ence, finalizing accounts, dealing with 
taxation independently, looking for a 
position in professional firm in the City. 
Present salary £1,700 p.a. — Box CF 5964. 
ENGLISH senior audit clerk, first-class 
experience, sole traders to international 
public companies. Seeks opening in City 
firm circa £1,800. — Box ES 1049. 
EXECUTIVE, aged 44, due to unexpected 
redundancy, seeks position as company 
secretary | accountant | financial controller | 
internal auditor. Good administrator, car 
supply excellent references. - Box EA 1036. 
EXPRESS BOOK-KEEPING SERVICE can 
offer their facilities to overworked account 
ants. First-class work guaranteed. Confiden: 
tial. — (01-668 5656 and 01-788 2952.) 
FINALIST PART 1 (NOVEMBER), seeks 
a position with C.A.s in and around London 
Aiticles expired. Varied experience ir 
accountancy, audit and taxation work. - 
Please write to Box FP 5989. 

FINANCIAL CONTROLLER (46). Wide 
experience profession and commerce in 
cluding E.D.P. seeks suitable commercia 
post in South of England. Present salar) 
£3,500 p.a. — Box FC 1022. 

GUILDFORD Е.С.А. (60), with extensiv 
and varied experience desires a professiona 
or commercial situation within twenty mile 
of Guildford, — Box GF 5949, 
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Applications to: R. J. Welsh, Managing Director. 
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South West 
Africa 


Deloitte, Plender, Griffiths & Co, have vacancies for qualified 
accountants in Windhoek in South West Africa. Our office 
in Windhoek is expanding and applicants will be judged on 
their ability to accept responsibility and to fit into a young 
and energetic team. 

In common with all our African offices Windhoek offers 
experience and training in the latest audit techniques in- 
cluding statistical sampling and the audit of computer-based 
systems. 

Return air fares are paid on two-year contracts which includes 
a generous settling-in allowance. Salaries start at not less than 
£3,300 (R5,700) and are reviewed annually. Contracts may 
be renewed after two years and the opportunity is given 
to transfer to other offices if desired. 
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For further details please write to: 
David F. Pratten, 128 Queen Victoria Street, London EC4. 
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di Jamaica 


£2.050 + Car 





Touche, Ross, Heron, Thorburn require recently 
qualified seniors for their offices in Kingston, 
Jamaica and Montego Bay. Three-year contracts 
and annual increments of £150. Other fringe 


benefits and paid overtime. 


Successful candidates will most probably be single 










men or men with wives who have professional 
training such as SRN or Teaching, and who would 


wish to take up employment in Jamaica. 


Please apply for application form and interview to 
our UK Associates Personnel Manager, A. T. 
Gardner-Brown, of Touche Ross & Co, 3 London 
Wall Buildings, London EC2 or Tel. 01-588 3678. 


“ACCOUNTANT 





BRITISH VIRGIN ISLANDS 


ACCOUNTANT/COMPANY SECRETARY 


British Virgin Islands — An excellent opportunity arises for a recently qualified 
accountant/company secretary to assist in the management, particularly with financial 
advice, in the development of an exciting new venture in shipping and trading. Good 
career prospects within the progressively minded group. Salary US $12,000 p.a., 
little tax, two-year contract, passages paid, local and home leave and other benefits. — 
Please apply with full details to Box No. 154, c/o Jackson's Advertising Service Ltd, | 


54 Old Broad Street, London EC2M 1SD 





Accountancy 


Vacancies 


The GOVERNMENT OF ZAMBIA 
GENERAL POST OFFICE 


offer contracts of 36 months in the first instance with Free 
Passages, Inducement Allowance (payable direct into officers' 
U.K. bank). 25% Gratuity. (Inducement Allowance and Gratuity 
both normally TAX FREE.) Appointments Grant of up to £200 
may be payable on appointment etc. 


Senior Accountant (M3A/700692/AC) 


Salary in scale Kwacha 3,840-4,164 (Approx. £Stg2,240-2,929) 
PLUS Inducement Allowance £Stg828. 


The successful candidate will be required to take charge of 
G.P.O. Data Processing activities. 


Candidates must have inter C.I.S. or equivalent. They must 
also have had an articled clerkship or auditing experience of 
five years in public practice with Accountants, or working 
experience as an accountant for three years in a commercial 
enterprise or government department, plus relevant experience 
in Automatic Data Processing. A knowledge of computer appli- 
cation would be advantageous. 


Accountant 


(Computer Programmer) (M3A/700801 /AC) 


Salary in scale Kwacha 2,736-3,732 (Approx. £Stg1,596-2,177) 
PLUS Inducement Allowance of £Stg714 or 804. 


The successful candidate will be required to assist in the 
developing computerisation of G.P.O. accounting activities. 
Candidates, up to 40 years, must have G.C.E. English and Maths 
plus evidence of programming aptitude. They should have 
familiarity with the preparation of Computer Input Data, with 
one year's experience in this. Experience of Systems Analysis 
would be advantageous. 


Apply to CROWN AGENTS, ‘M’ Division, 4 Millbank, 
London SW1, for application form and further particulars 
stating name, age, brief details of qualifications and 
experience and quoting relevant reference number. 


XXVI 


INDIAN B.Sc.(INDIA), I.C.W.A. PART IV, 
(31), one year in costing, seeks suitable 
position in and around London which will 
ovide useful experience in standard costing/ 
dgetary control or management account- 
ing. — Please write Box IB 1050. 
PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. - Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SW1 (01–222 2354/5817). 
SEEKING EMPLOYMENT in a firm of 
chartered accountants in London by a person 
passed Final Part I and served four years 
articles. - Box SE 1046. 
SENIOR TAXATION ASSISTANT (finalist 
A.C.A., Part II, November 1970), having 
three and a half years’ experience in com- 
pany taxation, including public companies, 
seeks position. — Please write Box ST 5910. 





TEMPORARY ACCOUNTANTS/ 
BOOK-KEEPERS/CLERKS available 
for long or short assignments. — Contact 
DEPT. MFB TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4. Tel. 01–236 7102/3/4. 





TYPING, DUPLICATING, balance sheet 

"specialists and staff supplied by Jay Cory 

Ltd, Windsor House, 46 Victoria Street, 
London SWI (01-222 2354/5817). 
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ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A B.A. (ECONOMICS) HONS. (DELHI) 
(26), with excellent command of English, 
seeks articles immediately. Has six ‘O’ levels. 
Two years’ book-keeping experience. — 
Please write: R. L. Malhotra, 72 Sterndale 
Road, London W14. 

A B.COM., with six years’ audit experience, 
preliminary exempted, seeks articles. Avail- 
able immediately. — Please write to M. Ilyas, 
181 Ellerdine Road, Hounslow, Middx. Tel. 
01-568 9318. 

A.C.C.A. STUDENT with two ‘A’ levels and 
six months' experience within a professional 
firm of accountants seeks a clerkship or 
articleship witnin the profession. - Box AC 


1023. 

A COLLEGE LEAVER (age 18), with two 
‘A’ levels and six ‘O’ levels seeks articles in 
or around London. Educated in England. – 
Please write: R. Popat, 2 Balfour Road, 
Harrow, Middx. 

AN AMBITIOUS YOUNG MAN (20), with 
six ‘O’ levels and three ‘A’ levels, and 
Preliminary exempted, seeks articles for four 
years with a London firm. If possible intends 
to enter a full-time nine-month course this 
January. - Box AA 5951. 


2 


Monument t 
Persia’s Past 


Just one indication of how the country’s resources were put 
to use in earlier years. Like Persian carpets, which are just 
as much in demand all over the world as ever they were. But 
new developments are changing this pattern in many differ- 
ent ways. Iran is a major producer of a commodity vital to 
modern industry, which means the economy is developing 
very rapidly. It all adds up to an exciting future, in which 
young accountants like you, up to four years qualified, have 


an important part to play. 


You'll work on audits and investigations as a member of an 
international firm, using the latest methods. This will bring 
you a great deal of worthwhile experience, but it’s also your 
opportunity to enjoy a very different way of life. 

Iranian contracts last for two years; naturally, any longer 
stay is by mutual agreement. Either way, there’s the satis- 
faction of broadening your outlook on an international 


scale, and gaining experience that 

will add great weight to your future career. 
So write with full details to the Staff Partner, 
Cooper Brothers & Company, 

Abacus House, 33 Gutter Lane, 


London EC2. 





A COMMERCE GRADUATE from Paki- 
stan, twenty-two months’ experience with a 
chartered accountants’ firm in London. 
Appeared intermediate examination, wishes 
to transfer articles to widen experience. 
Principal’s consent obtained. — Please write, 
Box AC 5914. 

AN AMBITIOUS B.COM., 24, with 
accounting and auditing as his principal 
subject seeks articles in London. (City or 
West End.) Preliminary exempted. Available 
immediately. — Please write to Box AA 5979. 
AN AMBITIOUS HARD-WORKING 
YOUNG MAN, English educated, with three 
‘A’ levels and eight ‘О’ levels, seeks four 
years’ articles. Wishing to take up nine 
montbs’ course if necessary, starting January 
1971. Preliminary exempted. — Please write 
to F. Damji, 124 Gloucester Terrace, London 
W2 6HP. 

AN AMBITIOUS YOUNG STUDENT 
with three ‘A’ levels and eight “О” levels, 
seeks articles in London. Could take up nine 
months' course, if necessary. - Box AA 1053. 
AN INDIAN GRADUATE with intermediate 
of LC.A. passed, seeks articles around 
London. - Reply Box AI 5933. 

AN INDIAN SCIENCE GRADUATE (24) 
with Pitmans and London Chamber of 
Commerce. Elementary book-keeping exami- 
nations passed, seeks four years' articles in 
Bolton or Manchester. — Apply Box AI 1054. 
AN INDIAN (22), B.Com, with six months' 
experience with a chartered accountants' firm 
in India, seeks articles anywhere in England. 
Preliminary exempted. — Please apply to 
Box AI 1012. 

A SINGAPOREAN CHINESE with seven/ 
eight months’ accountancy experience seeks 
transfer of articles. Principal’s consent ob- 
tained. — Please write to A. Teo, 28 Colling- 
ham Place, London SWS. 

A YOUNG COMMERCE GRADUATE 
with accounting experience seeks articles. — 
Please write to Box AY 5950. 

A YOUNG PAKISTANI B.SC., with mathe- 
matics, seeking chartered articles for five 
years anywhere in England. Preliminary 
exempted. - Please write to Musabbir 
Ahmad, 14 Conway Road, Plumstead, 
London SE18. 

A YOUNG PAKISTANI (22) B.Com. 
Preliminary exempted, seeks articleship with 
any firm of chartered accountants. — Bostan 
Khan, c/o K. A. Raja, 40 Jordans Crescent, 
Langley Green, Crawley, Sussex. 

A YOUNG STUDENT, aged 21, with 
Preliminary certificate, seeks five years’ 
articles with a small or medium-sized firm of 
chartered accountants. — Please write to 
Box AY 5902. 

A YOUNG STUDENT (17), with eight good 
ʻO’ level® including five distinctions, seeks 
articles. Immediately available. — Please 
eae Harish Shah, 4 Cross Road, London 


COMMERCE GRADUATE chartered secre- 
tary, with twelve years’ accounting experience 
(five years in England), seeks articleship for 
three years from April 1971 with a chartered 
accountant. Exempted from intermediate 
and preliminary examinations. — Kindly 
write S. K. Hassan, 60 Copthorne Park, 
Shrewsbury, Salop. 

HARD-WORKING ASIAN from Kenya, 
with six ‘O’ levels and higher school certi- 
ficate, speaks fluent English, seeks articles 
with a firm of chartered accountants. — Mr 
I. M. Butt, 6 Standen Road, Southfields, 
London SWIS. 

LONDON GRADUATE seeks articles with 
C.A.s firm in London. - Box LG 5992. 
MALAYSIAN CHINESE aged 21 with 
six ‘O’ levels seeks articles with a C.A. firm. 
Preliminary exempted. — Please write K. K. 
Yee, 20 Mount Avenue, Chingford, London 


EA. 

PAKISTANI, B.COM,, seéks transfer of 
articles. Thirty months to expire. Principal's 
consent obtained. Fully capable of handling 
complete and incomplete records without 
supervision. — S. Ahmed, 74 Church Road, 
Enfield, Middx. 

SENIOR AUDIT CLERK, A.C.I.S., Inter- 
mediate A.C.C.A., accountancy, auditing 
and taxation experience over ten years, 
requires two-and-a-half years' articles with 
London C.A. Intermediate exempted. — Box 
SA 1025. 

SEVENTEEN-YEAR-OLD STUDENT seeks 
articles. Eight good ‘O’ levels including 
distinction in mathematics - preliminary 
exempted. — Please write to M. Dhala, 5 
Palace Gate, London W8. 


SEVENTEEN-YEAR-OLD STUDENT seeks 
articles. Seven good ‘O’ levels, including 
distinctions in mathematics and English 
language — preliminary exempted. — Please 
ae to S. A. Dhalla, 5 Palace Gate, London 


STUDENT with six ‘О’ levels and recently 
exempted from the Institute’s preliminary 
examinations is seeking articles with a 
medium to large firm. — Please write to: 
Nathwani, 74 Huntingdon Road, East 
Finchley, London N2. 

YOUNG MAN (17), from Kenya, with six 
*O' levels and preliminary exempted, seeks 
articles in London. - Apply Box YM 5916. 
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STUDENT (19), requires articles. Six 'О 
levels, three ‘A’ levels. Available immedi 
ately. — Please write Raselm Mehta, 2 
Wentworth Park, London N3. 





THREE ADVANCED LEVELS, eight 
‘O’ levels including Grade I Distinction 
English Language. Young man, 20, 
educated at the best private schools in 
East Africa. Also one of the few to win 
a sixth form place at a very select school 
there. Excellent curriculum followed by 
short service in the national army force, 
seeks articles (four years) preferably in 
London but out of London considered 
too. — Please write, Мг N. G. M., 133 
Gleneldon Road, London SW16. 





TRANSFER OF ARTICLES WANTED. 
Have fourteen months’ experience. At prese! 
working with a medium-size firm of chartere 
accountants. — Please write to Box TO 100 
YOUNG MALAYSIAN CHINESE seel 
articleship in London. Preliminary exempte 
‘A’ levels including English law, economic 
Available immediately. - Mr C. S. Siah, ‹ 
Lynette Avenue, London SW4. 

YOUNG MALAYSIAN seeks articl 
clerkship. Has six ‘O’ and two ‘A’ levels. 
Please write to Sallahuddin Ismail, 1 
George Street, London W1. 





PARTNERSHIPS 
AND PRACTICES 


A.C.A., qualified five years, broad gene) 
experience within profession, all aspects 
medium-sized and smaller clients, incompk 
records, tax computations, etc., see 
partnership. — Box AC 1056. 

A C.A. with old-established practice 
Central London and staff about ten requil 
younger C.A. to join as partner-designa 
Must have sound general experience wi 
knowledge of modern auditing and accoui 
ing techniques and some taxation. Should 
a good organizer, with business sense, ex: 
and have a command of English and be i 
spired by high professionalideals. He must 
interested in taking part in development a 
expansion. Age preferably about 30. Salz 
according to age etc., but not less th 
£3,000 p.a. — Box AC 1058. 
ACCOUNTANCY PARTNERSHIP AP 
SUCCESSION CONSULTANTS. - T 
recognized medium for sale and purchase 
practices and partnerships for over fo 
years. Valuations. - GORDON FORD 
CO, Westminster Bank Chambers, Lond 
Bridge, London SE1 (HOP 1209). 

A YOUNG CHARTERED ACCOUNTA] 
(preferred age 25-30) required by expand 
firm of chartered accountants (two partne 
in Nottinghamshire, for work mai 
in connection with incomplete recor 
personal and company taxation. Sali 
negotiable around £2,000 p.a. for sh 
probationary period with definite partners: 
prospects for suitable applicant. — W! 
Box AY 1063. 

BOURNEMOUTH C.A. seeks partner 
fast expanding practice, Merger or finan 
basis to ensure further expansion ғ 
improvement of service to clients. — E 
BC 1014. 

BRISTOL CHARTERED ACCOUNTA? 
sole practitioner, emigrating shortly, has sn 
practice consisting of forty clients and 1 
£1,700 for sale. — Offers to Box BC 5954. 
CENTRAL LONDON. - Qualified accou 
ant required by small, very busy firm 
chartered accountants. Salary up to £3, 
p.a. Partnership prospects. — Box CL 595€ 
CERTIFIED ACCOUNTANTS in Bedf 
seek young and energetic assistant whc 
anxious to make a career in practice. 
cellent opportunity for a recently quali! 
man or finalist with oppertunity for partr 
ship in due course. — Box CA 1013. 












RETIRING? 


(WEST MIDLANDS) 


Practice Required £10,000 - 
£20,000 G.R.F. Preference woulc 
be for retention of at least one 
Principal. 





IMMEDIATE 
CASH AVAILABLE 


Box RW 13558 
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CHARTERED ACCOUNTANT, A.T.LI., 
32 years of age and well experienced, requires 
partnership. Any area considered but Mid- 
lands preferred. Own nucleus approximately 
6425. Capital available. – Вох СА 1069. 
CHARTERED ACCOUNTANT, Central 
London, age 60, gross fees £13,000 seeks 
emerger with view to continuity following his 
gradual retirement. Good office accommo- 
dation required by June. — Brief suggestions 
in first instance to Box CA 1055. 
CHARTERED ACCOUNTANTS seek con- 
tact with sole or small practitioners with a 
view to merger or sale of practice in the 
South West of England. — Box CA 1030. 





CHARTERED ACCOUNTANTS 
(S. LONDON) 


Two Partners require Qualified Assistant 
with a view to Partnership within two 
years, to replace retiring Partner. 
Suitable for the man used to the 
smaller job and preferably in 25-35 age 


group. 
Box CA 7360. 





CHESHIRE, FLINTSHIRE, DENBIGH- 
HIRE, LIVERPOOL areas practices 
required by expanding firm of chartered 
accountants. - Box CF 1016. 
EAST MIDLANDS AREA. – Small practice 
or block of audits required by two young 
chartered accountants. Immediate acquisition 
or arrangement over a period of years if 
required. — Box EM 5981. 
EXPANDING FIRM of chartered account- 
ants (four partners), Liverpool area, gross 
fees over £20,000, seeks amalgamation with 
similar sized firm in South-West Lancashire. — 
Apply Box EF 1026. 
F.C.A. London. Fees £15,000to £20,000,seeks 
amalgamation. Alternatively would dispose 
of practice to concentrate on business inter- 
ests retaining association. — Box AC 1057. 
F.C.LS., A.B.A.A. London and Herts border 
practice for sale. G.R.F. £3,300 plus (no 
office). Either outright cash purchase or 
amalgamation with arrangement to work 
part-time for few years. — Box FC 1064. 
GRAVESEND CHARTERED ACCOUNT- 
ANTS with expanding practice require 
young C.A. with a view to partnership. — 
c details of career, salary, etc., to Box GC 


84. 
LEICESTER CHARTERED ACCOUNT- 
| S with surplus capacity seek a working 
arrangement with local firm or would con- 
sider purchase of block of audits. - Box LC 


1068. 
LIVERPOOL/NORTH WALES AREA. - 
Young chartered accountant with small 
practice wishes to purchase block of audits. 
Would consider association with other 
practitioner with overloaded capacity. — Box 
LN 5934. 
LONDON AREA, — Young chartered ac- 
countant with small nucleus wishes to 
rchase block of audits £5,000—£10,000 
.R.F. - Box LA 1066. 
NORTH-WEST LONDON FIRM of estab- 
lished chartered accountants are interested 
in acquiring G.R.F. of up to £25,000 on 
cash or annuity basis. Working arrangements 
with retiring practitioners would also be 
considered. - Box NW 5958. 





PROSPECTIVE PARTNER 
LAW GRADUATE PREFERRED 


City firm (6 partners, 50 staff) require a 
young qualified man to act as partner's 
personal assistant with a view to becom- 
ing a partner in 2 or 3 years when the 
present senior partner is due to retire. 
A substantial part of his time would be 
on personal and trust matters for which 
a legal background is invaluable. Salary 
by arrangement but unlikely to prove a 
stumbling block. — Box PP 7436. 





NORTH STAFFS 
CERTIFIED ACCOUNTANTS 


Partnership opportunity for a qualified 
Accountant in old-established varied 
practice. Experience in Private Company 
Accounts/incomplete records and general 
taxation matters preferred. G.R.F. 
£15,000 per annum. Terms by arrange- 
ment. — Box NS 5927. 





REQUIRED: - A small block of audits in 
the Bolton, Lancashire area required by sole 
practitioner. — Write giving details to Box 
RA 1027. 

SOLE PRACTITIONER, Devon, wishes to 
expand, would purchase small practice to 
blocks of audits or consider partnership. — 
Box SP 1067. 

SOLE PRACTITIONER (30), in St James's, 
wishes to acquire practice or large blocks of 
audits, preferably in London area. Staff can 
be absorbed and ample accommodation 
available. Retiring practitioners are par- 
ticularly invited to reply. - Box SP 5971. 
SOUTH CHESHIRE CHARTERED AC- 
COUNTANTS have vacancy for young 
qualified assistant with view to early partner- 
ship. — Please give full details of experience 
and salary required to Box SC 5955. 
SOUTH WALES. – Chartered accountants 
require young qualified assistant for their 
Cowbridge office. Would consider November 
finalist. Prospects of partnership after 
probationary period. — Reply with full 
details including salary required to Box 
SW 1041. 

TAXATION CONSULTANT with over 
twenty years’ managerial experience in 
public practice following twelve years as 
Inspector of Taxes available as consultant, 
preferably London and Surrey areas. — Box 
TC 1031. 

WELL-ESTABLISHED PRACTICE ге- 
quired, preferably in Central London by 
young experienced chartered accountant. 
Retiring practitioners are particularly invited 
to reply. — Please reply with details to Box 
WE 1061. 





WEST COUNTRY FIRM OF YOUNG 
CHARTERED ACCOUNTANTS 


now geared for expansion are willing to 
consider proposals for the acquisition 
of local established practices witn audit 
and/or incomplete record bases. Where 
appropriate, arrangements for gradual 
retirement of existing partners can be 
made. ° 


BOX WC 7419. 





WEST MIDLANDS. – Young qualified ac- 
countant, preferably with some professional 
experience since qualifying (though recently 
qualified man would be considered) required 
for practice in very pleasant country town, 
with sound prospects of partnership after 
short probationary period. Capital helpful 
but not essential. Must be accustomed to 
incomplete records and preferably have an 
interest in taxation. — Apply A. E. Bevan & 
Co, Accountants, 10 Corve Street, Ludlow, 
Shropshire. 

WOLVERHAMPTON CHARTERED AC- 
COUNTANTS with surplus office accom- 
modation wish to hear from sole practitioner 
or small firm willing to share facilities with 
a view to improved utilization of staff and 
curtailing overheads. The eventual amal- 
gamation of the practices is envisaged if 
mutually agreeable. - Box WC 1062. 
YORKSHIRE CHARTERED ACCOUNT- 
ANTS, three-partner progressive practice 
require young chartered accountant inter- 
ested in work with a rural aspect. Partnership 
prospects after a short probationary period. 
Pleasant working conditions, attractive 
salary and fringe benefits. — Pickles & Co, 
20 Park Street, Selby. 


MERVYN HUGHES INTRODUCTORY SERVICES LIMITED 


5-7 Russia Row, London EC2. Tel. 01-606 4701/4 Ansaphone 


A CONFIDENTIAL PROFESSIONAL PRACTICE 
MERGER/ACQUISITION INTRODUCTION SERVICE 


For many years Mervyn Hughes & Company have provided a professional advisory, 
information and introduction service to firms of chartered accountants in the 
United Kingdom and throughout the FreeWorld. For the last year we have also 
acted for a number of professional firms seeking to expand by merger or acquisition 
and for firms seeking the support of a larger organization or a buyer.We have not 
before advertised the specialist services of this company in the Mervyn Hughes 
Group but we are currently acting for clients seeking to expand in London and 
Birmingham. Companies with £25,000—£125,000 Gross Recurring Fees contemplating 
a merger or sale are invited to contact Mr L. G. Gibson, the Managing Direqtor, 
Mervyn Hughes Introductory Services Limited. 
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BUSINESS 
OPPORTUNITIES 


A BACKED SERVICE. – Limited companies 
formed (seven days) or ready-made – £33. – 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01-254 7310). 
ABANDON CHASING THAT MORT- 
GAGE. – 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

A BARGAIN. - Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post 15). 
— Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01—628 8821/2/3). (Late of Strand, WC2.) 
A COMPANY FORMED PROMPTLY. - 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. - Reichmann & Wing Ltd, 124 
S Cambridge Road, London N17 (01-808 


2738). 

BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. — Professional & 
Trade Services Ltd, Protection House, 
London SW4 (MACaulay 9396 (five lines)). 








COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01-353 2605 





E р-н 


COMPANY SEARCHES, CREDIT RE- 
COMPANY REPORTS, fast, 


PORTS, 
reliable service. — Professional & Trade 
ices Ltd, Protection House, London 


Service 
SEA (01-720 2777). 


EXPRESS COMPANY 
REGISTRATIONS LTD. 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 





У 
а150 
READY-MADE СОМРАВИКА 


(Dept А2), 30 CITY ROAD 
LONDON ЕСІ 
01-628 5434/5 





GROUND FLOOR OPPORTUNITY. — We 
are in dire need of hign-calibre key perso 
with marketing mentality to further rapid 
pansion of multi-million dollar firm into U.K, 
Consideration given to part-timers. — Foi! 
preliminary interview, phone 01-828 5430. ` 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ECL 
01-253 2977/8/9 Telex 262687 


Established 1921 





LOANS AND SECOND MORTGAGE! 
available for property owners. — Capi 
Mortgage Co Ltd, 17 Regents Court 
Stonegrove, Edgware, Middlesex. Phon 
01-958 7967. 

READY-MADE COMPANIES £36 10 
transferred immediately. Companies regis 
tered from £15 plus duty. Searches carrie 
out. — Graeme Ltd, 61 Fairview Avenue 
CREE, Kent (Medway 23558), Cod 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES - 


Advertisers are especially asked to state clearly whether they wish the 
copy to be set in semi-disp/ayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 


Type faces 
used 
6 pt Times Bold 


11 pt Times Bold 
(for headings etc.) 


Borders 
foot only. 


Blocks 


Last times for 


6 pt Times Roman 
6 pt Times Italics 


Thin rules at head and 


Name blocks and symbols 
only. Two sets required. 


If proofs required 10.30 


Fully-displayed 


As required as far as i 
possible. Alternatives ma 
be used if the type face 
requested are not. avail 
able. 


As required. 


No restrictions. Two sel 
required. 


If proofs required 10.3 


acceptance a.m. on Thursday preced- a.m. on Thursday precec 

of copy ing week of publication. ing week of publicatioi 
Otherwise 10.30 a.m. on Otherwise 10.30 a.m. o 
Monday of the week of Monday of the week ‹ 
publication. publication. 

Price per Basic Rates Basic Rates 

single column £6 £7 10s 

inch Concessional Rates Concessional Rates 

£4 £5 
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ACCOUNTANT 


SHELL 


formerly quoted Approximately 400 Shareholders, £90,000 cash. 
Looking for business to inject. Principals only. - Box SF 13537. 





SECOND MORTGAGES, BRIDGING 
LOANS, AND OTHER GENERAL 
FINANCE. Inquiries Invited. — Write: 
APEX MORTGAGE AND FINANCE 
CO, Norman House, 105-109 Strand, 
London WC2 or tel. 01–529 6763. 





TAX LOSS COMPANY REQUIRED - must 
still be trading in London or Home Counties. 
Commercial photography or general artists. — 
Replies to Box TL 5928. 

TAX LOSS FOR SALE. – Haulage company 
in South East has tax loss in region of 
£50,000. Trade continuing. Arrangements to 
secure benefit available. - Box TL 1028. 

100 PER CENT MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
9 per cent gross. Other inquiries considered. — 
State requirements to Callander Securities 
Ltd, 54 Bow Lane, London EC4. (CITy 
3376.) 


HART & CO 


(CITY ROAD) LTD. 
1-3 


Leonard Street 
London E.C.2 


01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 — np fee 


READY-MADE £40 
For accountants and solicitors only 








MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 





ACCOUNTANTS - YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for. ACCOUNTS/ 
SCHEDULES/FACSIMILELFTTERS/ 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT. 
T/F — THE FACSIMILE SERVICE, 
11 Ludgate Hill, London EC4. (Entrance 
Creed Lane). Tel. 01-248 3370/2156. 








Over 120 years 

of experience 

allied to latest 
techniques 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand, and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 





ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 430 Strand 
London WC2 (TEM 6644). 

ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station). (CLErkenwel! 7434.) 
BOUND COPIES OF ‘TAXATION’, - 
Volumes 1-22 and volumes 36-47 plus un- 
bound copies from April 1962 to date. 
Available for sale due to merger. Any 
reasonable offer considered. — Please write 
Box BC 5957. 

BUYING OR SELLING 4A CAR privately, 
we'll provide hire-purchase or re-finance on 
your own post-1965 car. Unsecured personal 
loans also arranged, interest from 12 per cent. 
— Write Gravsport Ltd, 268 Green Lanes, 
London N13. Telephone 01-886 0224. 





FACSIMILE танам FORMS 
also 
COMPANY FORMS 
A Complete Range 


all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01-688 1010 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





The Orridge 












For Sale 


BURROUGHS Е. 130] 


with punched paper tape at- 
tachment and desk unit. Not 
converted for decimalisation but 
only 24 years old. Excellent 
condition. — Apply Box FS 
13504. 






FOR SALE. - Any offers for this five-year- 
old equipment? Burroughs  Sensimatic 
Model F.6300 with D.P. Punch. Banda 
model 900.E S.A.F. — Write J. Arnold, P.O. 
Box 26, Bristol or Phone 22571. 





LEASED OFFICE EQUIPMENT 
– CONTRACTS FOR DISPOSAL 


3M’s Filmac 400C Microfilm Equipment. 

Ansafone Mk 54A (favourable terms). 

Gestetner 366S Duplicator with cabinet 
and 455 scanner. 

Roneotronic stencil cutter, 865 dupli- 
cator and electro spray unit. 

Please contact Mr S. Newman on 
Welwyn Garden 28282, 





PHOTOCOPYING 


XEROX COPIES of reports, lists, 
reminders, notices, etc. Postal same day 
service or while-you-wait, economical 
keen rates, singles or bulk. – Basinghall 
Photocopy Services Ltd, 73 Basinghall 
Street, London EC2. (01—600 8468.) 





UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals, Tufted. £200,000 carpets on display in 
our extensive London and provincial show- 
rooms. All makes available with ful! manufac- 
turers' guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
availabl& most areas. Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C. - Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel. 01—248 7971 (ten lines): also at 
83—89 Blackett Street, Newcastle upon Tyne, 
Tel. 20321/21428; 55-61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9: 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248; 2-3 Royal London House, Queen 
Charlotte Street, Bristol 1, Tel. 28857: and 
12 Great George Street, Leeds 2, Tel. 41451. 
WANTED. - Complete set of tax cases 
(H.M.S.O. Edition) Vols 1 to 43. Incomplete 
set would be considered. — Offers to Box 
WC 1070. 





WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 
TEMPORARY STAFF LTD 
60 Blandford Street, London W1 
01—486 4041 





Group of Companies 


Stock Valuers for all Distributive Trades * Valuers of Fixtures, Fittings 
and Equipment for Income Tax ` Accountancy · Sale · Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 


Incorporated Valuers 
Dacre House, Dacre Street, London SW1. Tel. 01—799 6433 (6 lines) 


Offices also at- 
14 CHAPEL STREET, LIVERPOOL, 3 L3 9AG. Tel. 051-236 7523 
36 CANNON STREET, BIRMINGHAM 2. Tel. 021-643 6547 

517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, 


78 MANSEL STREET, SWANSEA, Tel. 0792 52880 
HANTS. Tel. 0202 35832 
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PROFESSIONAL & HOUSE 


NAME PLATE 


апа interchangeable 'Registered Осе 
directory boards in Bronze, Brass, 
Stainless Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FRE 


Prompt service by actual manufacturers 


ABBEY CRAFTSMEN LTD 


I Park Works, Kingsley, Bordon, Hants 


Tel: Bordon 2091 (2 lines) 
Representatives in London Are 












STOCK VALUERS 





THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 

Distributive and industrial stocks 
inventorised and valued for audit, probate,* 
merger verification purposes. 

Stock control card/record systems 
checked and corrected periodically or 
perpetually. 


JOHN Cha i uer & cO 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BR1 1JE 
Tel. 01—460 8601/9220/5550 



















SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


~ 
also their geographical location. 


This will greatly assist those 
who propose answering adyertise- 
ments and possibly avoid much 
unnecessary correspondence be- 


tween advertisers and applicants. 
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ADVERTISERS' INDEX FOR NOVEMBER 1970 


Building Societies Merchant Bankers 

Abbey National (19th) Henry Ansbacher & Co Ltd (26th) 
Bradford & Bingley (5th, 26th) Gresham Trust Ltd (19th) 

Leeds and Holbeck (26th) Kleinwort Benson (19th) 

Leek and Westbourne (5th, 19th) Long, Till & Colvin Ltd (12th, 26th) 
Leicester Permanent (12th) Shield Factors Ltd (12th) 


Leicester Temperance (19th) 

Nationwide (12th, 26th) i ; 

Property Owners (26th) Office Equipment 
Berry's Radio (5th, 19th) 
Betterways Ltd (5th) 


Business Systems 


Burroughs Machines Ltd (12th, 26th) Professional Associations 

Data Processing Services Equipment Ltd (12th) The Institute of Chartered Accountants in England and Wales 
IBM United Kingdom Ltd (12th, 26th) (weekly) 

The National Cash Register Co Ltd (12th) j The Institute of Taxation (5th) 


Printers/Publishers 


Charities Butterworths (12th) 

Imperial Cancer Research Fund (12th) Gee & Co (Publishers) Ltd (weekly) 
Methodist Homes for the Aged (26th) H.F.L. (Publishers) Ltd (5th) 
National Childrens Home (5th) Jordan & Sons Ltd (19th) 


Martins Publishers Ltd (26th) 
Sweet & Maxwell (12th) 
The Y tant (5th 
Company Documents and Filing "Роан G) 
Home P Co Lid сва) 0 Property/Auctions/Investment 
Henry Butcher & Co (12th, 26th) 
Conrad Ritblat (5th) 
Debenham Tewson & Chinnocks (5th) 


Correspondence Colleges Healey & Baker (5th, 19th) 
H. Foulks Lynch & Co Ltd (5th, 19th, 26th) Hillier Parker May & Rowden (5th) 
Metropolitan College (weekly) Knight Frank & Rutley (5th, 19th) 
The Rapid Results College (12th, 26th) " 
The School of Accountancy & Business Studies (5th, 12th, 19th) 

Seminars 

Management Centre Europe (12th) 
Computers 
DUM (1 > "o d (12th) Share Registrars 

omputer Interfaces Lt t ; i ; ) 

IBM United Kingdom Ltd (12th, 26th) Hill Samuel Share Registrations Service (19th) 


The National Cash Register Co Ltd (12th) 


Staff 


Management Recruitment Ltd (5th) 
Courses Richard Owen Associates (weekly) 
Foulks Lynch (Classes) Ltd (5th, 19th) The Wren Bureau (12th, 26th) 


Staff Welfare 


Dictating Machines Luncheon Vouchers Ltd (5th) 


Berry's Radio (5th, 19th) 


Unit Trust 
Factoring Services Hill Samuel Unit Trust Managers Ltd (26th) 
Shield Factors Ltd (12th) 

Valuers/Surveyors 

James Barr & Co (19th) 
Insurance/Brokers Henry Butcher & Co (12th, 26th) 
Capital Annuities Ltd (5th, 19th) John Churchill & Co (5th, 19th) 
Equity & Law (12th) Debenham Tewson & Chinnocks (5th) 
Friends' Provident & Century Life Office (5th) L. Farmer & Sons (26th) 
Household & General Insurance (26th) John Foord & Co (weekly) 
Legal and General Assurance Society Ltd (12th) Edward Rushton & Co (26th) , 
School Fees Insurance Agency Ltd (5th) Fuller Peiser & Co (5th, 19th) 
Sun Life Assurance Society Ltd (12th) Healey & Baker (26th) 
Scottish Widows' Fund and Life Assurance Society (5th) Jones Lang Wootton (5th) 
The Trident Insurance Co Ltd (12th, 19th, 26th) Knight Frank & Rutley (5th, 19th) 


United Kingdom Provident (12th) Orridge & Co (weekly) . 


A NEW ANTHOLOGY OF THE GEORGIAN AGE Published 
With a Preface by Sir John Wolfenden Oc tober I 97() 


А book with а difference, 
nearly soo pages, including 93 
illustrations, of collected 
evidence of the period 1714-1837 
written by eye-witnesses of the 
day; we see the people as they 
saw themselves, and solely in 
their own words. Every fact in 
this special book comes from 
some record of the time. Diary, 
letter, memoir, journal, report, 
arranged under headings: 


ROYALTY 
LONDON 


TOWNS, GARDENS, 
BUILDINGS 


FAMILY 
EDUCATION 
THE ARTS Е 
SPORTS 
HEALTH = 
day 
ra 
CO 
V 


WORK, WAGES 
TRADE, MONEY 
THE POOR 





AGRICULTURE 


EVERY ONE A WITNESS INDUSTRIAL. 


THE GEORGIAN AGE RELIGION 
edited by A. F. SCOTT TRAVEL 


‘There is history in all men’s lives, figuring the nature of the times...’ * LAW, CRIME 


This new work by A. F. Scott is a masterly piece of editing to provide a rounded portrayal Tu PEOPLE 
of an age and its customs and circumstances; it is written by people of Georgian England 
not only about home life, but touching on the five continents. HISTORIC EVENTS 

These people could see only the details of each day — the unpatterned successions of WARFARE 
daily living: variations of family and household life, relations between different classes, ENGLAND AND THE SEA 
conditions of work and leisure, feelings of man for nature. Also we see the wide range of COLONIES 
eee curiosity, vanity, annoyance — all these supply the essence, the centre of AMERICAN COLONIES 
social life. 

Close study shows the people of the Georgian Age facing many problems we ourselves Every One a Witness is a first- 
wrestle with today; often we see the same interplay of pressures both foreign and class background book for 


domestic, above all the increasing complications of social life. students of the period, and will 
81 x 5% in.; 480 pages, 93 illustrations, beautifully bound, fully indexed. also make fascinating ‘dipping’ 
This handsome book makes an ideal Christmas gift. for the general reader. 


ORDER FORM 


MARTINS PUBLISHERS LIMITED 
94 WIGMORE STREET, LONDON W1H OBR 


Please supply...................... copy/ies of EVERY ONE A WITNESS, by A. F. Scorr, at 65s (13:25) per copy 

(70s (£3-50) including packing and postage). 

МАМЕ RENNES ARM EE 
ADDBESO ee LLL etai iade tec i ни a etal steiner 
Remittance £ d enclosed ACCT 26/11/70 
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Keep abreast 


of accounting developments 


One in a series of advertisements designed to remind members and non-members 


of the extensive facilities available. 


A new omnibus edition of the Management Information series of eight publications, 'Studies in 
Management Information, is now available. The contents cover subjects which are of value 
to all concerned with financial management, whether in commerce, industry or public practice. This is 
one of the publications services to members and non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CHARTERED ACCOUNTANTS’ HALL, MOORGATE PLACE, LONDON EC2 





Among numerous publications available are: 


THE MANAGEMENT INFORMATION SERIES 
Published by the General Educational Trust of the 
Institute. (10s each.) 

@ Business planning and control 

@ Research and development — the key to future profitability 
@ The case for marginal costing 

@ The use of ratios in the study of business fluctuations and trends 


@ The preparation of interim accounts for management in the 
smaller manufacturing concern 


@ Management information and statistical method 
e Improving the efficiency of an accounting department 
@ The computer as an aid to management 


@ ‘Studies in Management Information’ published at 105s 
@ An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 


Published by the Institute. (5s each.) 

@ The development of an accounting practice 

@ Professional practice insurance 

@ Provision for retirement 

@ The constitutional arrangements of an accountant's practice 
@ The organization of a practising accountant's office 

€ Mergers and associations of professional firms 

@ Towards better fees 


@ Controls for the effective use of time and the keeping of time 
records 


@ A practitioner's own taxation problems 
@ The selection, training and management of staff 


@ Professional goodwill and partnership annuities 
- 7s 6d each 
@ The sole practitioner 


Binders for both'series are available at 10s each. 


Remittance to be sent with order. Cheques made payable to the respective publishers. 


wawawa aaa 
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151 Strand, London WC2R 1JJ Tel. 01-836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 
Home and overseas: £8 per year; £4 55 (£4-25) half-year 
Reduced rate for two years: £15 
Airmail edition: £11 55 (£11:25) one year; £5 15s (£5-75) 
half-year 
Concessional rate for students: £5 5s (£5:25) one year 
(forms on application) 
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Classified Advertisements 


 —a— r ————————— 


Rates and Information 
A minimum charge is made for each advertisement which covers up to five lines 


(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Linage Basic Concessional 
ALL HEADINGS except 


Situations Wanted 





Minimum covering 5 lines £1 17s 6d £1 5s Od 
per line (5 words) in addition 7s 6d 5s Od 
SITUATIONS WANTED 
(including Articles Wanted) 
Minimum covering 5 lines £1 10s Od £1 Os Od 
per line (5 words) in addition es Od 4s Od 
Semi-displayed 
All headings: | | 

per single-column inch £6 Os Od £4 Os Od 
Fully-displayed 
All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 





LEWIS, COATES & LUCAS LTD: 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 





— 











RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! To explore the field ring for free list, 
or step in and - without any form-filling — scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,000+. 


All grades of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contact us. 


Public Practice: G. A. Dudson. Tel. 01—628 4550. 
Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 


EMPLOYERS! Our register lists over 800 accountants — 
from Trainee to Financial Director — and perhaps one of 
them is the man you seek. To find out, ring now, and we 
shall reply within the hour. 


To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 
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CONRAD || RITBLAT 


Property Investment Requirements 


Professional Advisers may like to note that our 
Institutional and Trustee Clients require : 


e Rack-rented shops, offices, factories and warehouses. 


Including leaseback transactions. 

e Reversionary shop and office buildings. 
Reversions within 20 years. 

e Special fund of £200,000 allocated for shop property 
reversions within 40 years. ( Providing immediate income is 


minimal. ) 
FULL DETAILS TO: 


туе а ar 
MILNER HOUSE LONDON о; WIM GAA TEL 01-935 4499 








Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue Students’ Concessional 
Subscription 
оса, ПИ ВИР ee PU | МИ ост. T 
Date Studentship registered: 
ми па Q E а L PIE Rc LT n NO uU 0 SAO Ut Ee e У аы 


soapeoncnracesccanesangecspbseaeccnescencesaccnssesececatesccnacusccennsnadecccednsasdunccoeucbapeansectbctedauscce Expiring s 


Remittance enclosed £ S d с. sisi cee dM eee EE E-S о ИИИ 
Rates: £15 for two years; £8 for one year; £4 5s (£4-25) half-year. 
Airmail edition £11 5s (£11-25) fôr one year; £5 15s (£5:75) half-year. 
Students' concessional rate £5 5s (£5-25) per year. 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 | [|  «—— ACCT 3/12,70 
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>LASSIFIED 
ADVERTISEMENTS 





»plies to advertisers using Box numbers should be addressed to Box ...., 
е & Co (Publishers) Limited, 151 Strand, London WC2R 1JJ, except 
iere otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
ods or payments of any kind, nor are they available for the distribution of 


'culars or canvassing matter. 


See page I for rates and latest times for acceptance. 





PERSONAL 








BRITISH SOCIETY OF COMMERCE 
LIMITED 


(By Guarantee) 


[Incorporated 1947. А Professional 
Society for those engaged in Industry, 
Commerce, and the Professions. Desig- 
nation F.B.S.C., and Incorporated Com- 
mercial Consultant. — For information 
write Secretary, 25 Bridgeman Terrace, 
Wigan 5. 





THO PRINTING, stencil duplicating, 
counts typing. Quick, reliable, personalized 


rvice. — Pemberprint, 77 Baker Street 
ower Ground), London WI. Tel. 01-935 


44. 

КХАТТОМ. - London and provincial 

‘tures, a self-study course and tape. Fully 

dated for 1970-71. — Apply today, College 
Taxation, 21 Oakbury Road, London 

V6. Tel. 01—736 8389. 














PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01—554 3484 
Applications from 
Freelances also invited 





OFFICIAL NOTICES 








THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
WALES 


INTERMEDIATE EXAMINATION 
MARCH 1971 


he Intermediate examination will be held 
n the following days: 


March 9th and 10th, 1971. 


Last day for receipt of entry forms. 


Entry forms together with the fee (£10) 
iust be received at the Institute's offices not 
iter than Thursday, January 21st, 1971. 
ate entries cannot be accepted. 

Candidates are advised in their own 
мегеѕ15 to submit their entry forms as soon 

s possible. Entry forms are available only 
rom the Institute's offices, Chartered Ac- 
ountants’ Hall, Moorgate Place, London 
iC2R 6EQ. 


Examination Centres 


'he Intermediate examination will be held in 
lirmingham, Bristol, Cardiff, Leeds, Leices- 
зг, Liverpool, London, Manchester, New- 
astle upon Tyne, and Sheffield. 





OFFICIAL 
APPOINTMENTS 





LEEDS POLYTECHNIC 
Department of Accountancy and Finance 


Required for appointment as soon as 
possible: 


SENIOR LECTURER (ref. No. 18/4) - 
1 post — and 


LECTURER II (ref. No. 18/5) — 3 posts 


to teach to final professional level Account- 
ancy (financial/management/public service) 
Taxation, Costing, and related subjects. 


Salary Scales: Senior Lecturer £2,537- 
£2,872. Lecturer II £1,947-£2,537. 


Further particulars and application forms 
from: 


Academic Officer, Leeds Polytechnic, Calver- 
ley Street, Leeds LSI 3HE 








A BETTER SALARY FOR AC- 
COUNTANTS AND ACCOUNT- 
ANCY STAFF - TEMPORARY/ 
PERMANENT. - For prompt attention 
contact DEPT. P/C, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4 (Entrance Creed Lane) ~ (01-236 
7102/3/4). 


ACCOUNTANT. – Experienced semi-senior. 
Knowledge of bankruptcy with opportunity 
to specialize. Good prospects. — Write full 
details to V. Murrell & Co, Certified Ac- 
countants, 100 Addiscombe Road, Croydon 
(CRO 5PQ). 

A CITY FIRM of chartered accountants have 
a vacancy for an audit clerk to undertake 
interesting and varied audit work with 
excellent prospects of promotion. — Please 
write giving details to Box AC 5983. 


ARE YOUR EXAMS OVER? 


We hope you've passed; while you're 
waiting for your results you ought to be 
thinking seriously about what to do next. 
Before you make up your mind, come 
and see us to talk about the advantages 
of a spell with us. 


We are in Birmingham with a range of 
clients from family businesses to large 
groups of companies. We have a planned 
series of courses to train you in modern 
accounting practices. We will pay you 
well and if you can take responsibility 
we will promote you and increase your 
salary rapidly. 


If at any time you decide to go into 
industry, you will find that as a result of 
your close involvement in our clients’ 
affairs you will be in a better position to 
choose the right job and our training 


programme is designed to help you 
achieve this. 


If when you get your results you find 
you have not passed, we will give you 
paid leave for revision for next May's 
examination. 


Write for a date to see us; Box 
AY 7445. 





1 





A YOUNG TAX ASSISTANT IS RE- 
QUIRED BY CHARTERED AC- 
COUNTANTS IN NORTH LONDON 
FOR PERSONAL AND CAPITAL 
GAINS TAX WORK. PROSPECTS 
OF A MANAGERSHIP. SALARY ` 
AROUND £2,000. MANY OTHER 
FIRST-CLASS PROFESSIONAL 
POSITIONS ALSO AVAILABLE AT 
ACCOUNTING ASSOCIATES, 01-794 
0202, 168 FINCHLEY ROAD, LON- ` 
DON NW3. =) 
< 





BIRMINGHAM. - Young qualified account 
ants and Part II finalists requiring expe 

ence of E.D.P. and advanced audit tech 
niques and willing to attend training course: 
should apply to the Staff Partner of Whinney 
Murray & Co, Canterbury House, 85 New 
hall Street, Birmingham B3 1NB. Ç 





CHANNEL ISLANDS 


Professional Accountants with rapidly 
expanding practice have vacancy for 
recently Qualified Accountant or finals 
candidate to work on own initiative. 
Mainland rates of salary envisaged — 
low rates of direct and indirect tax. — 
Write stating age, marital status, experi- 
ence, etc. to: Carnaby Harrower, 
Barham & Co, 7 Berthelot Street, 
Guernsey. 





CHARTERED ACCOUNTANTS in South 
port, Lancs, require an experienced unquali 
fied senior audit assistant to take charge o 
an audit section. Present salary should no 
be less than £1,500 as it is envisaged that thi 
position could warrant a salary of up t 
£1,900 according to experience, — Fu 
details to Box CA 1033. 

CHARTERED ACCOUNTANTS (over 25, 
required by High Holborn firm. Varied an 
interesting work. Excellent prospects fo 
men of ability, initiative, and drive. Generou 
holiday leave and luncheon vouchers. Com 
mencing salary from £2,500 p.a. — Pleas 
reply with full particulars to Box CA 609: 
CITY CHARTERED ACCOUNTANT 
require semi-senior audit clerks, good salar; 
wide range of work, luncheon vouchers. 
Box CC 5998, 


ASSISTANT TO PARTNER ired b 
S ITU ATI O N S VACANT СПАЛЕ. POSEN, ford, Experience 
i t t ti * 
PUBLIC PRACTICE ° dene yaya s and taxation desirable 


AUDIT CLERKS required for London 





° praciice. Must be thoroughly experienced in 
AAVIAN APPOINTMENTS AGENCY, – incomplete records. Qualified accountants 
Require and supply all grades, professional (or very experienced finalists) for taxation 
and commercial, qualified, unqualified, audit, and correspondence department. No age 


book-keeper, and all accountancy and limit. — Full particulars to Box AC 7442. 

secretarial staff. Male and female. Permanent AUDIT MANAGER required by Norwich 
and temporary. For the best choice with no chartered accountants. Successful applicant 
fees to staff. — 20 Dover Street, Piccadilly, will have a minimum of two years’ experience 
London W1 (01-493 5591), 1 Philpot Lane, since qualifying, will be fully conversant with 
Fenchurch Street, London EC3 (MIN, modern auditing procedures, will be able to 
3261), 109 Tottenham Court Road (Warren organize and to delegate and to present the 


Street Station), London WI (EUS. 8406). completed work direct to the partners for 
ACCOUNTANT. — Well experienced semi- review. He will in the course of his work 
senior required. — L. V. Trotman & Co, enjoy a wide experience over the whole 
6 King Street, Frome, Somerset. Phone range of professional expertise. — Culley & 
Frome 2138. Co, 3 Princes Street, Norwich. 

A CHARTERED ACCOUNTANT with a CHARTERED ACCOUNTANTS, Windsor, 
rapidly expanding practice in North Hamp- require experienced senior and semi-seniors 
shire requires a qualified assistant interested 1 rapidly expanding practice. Five-day week. 
and keen to progress in the profession. — Please apply with particulars to Box CA 


Commencing salary £1,750. — Box AC 5965, 5999. 


COUNTY BOROUGH OF SOUTHPORT 


Senior 


Accountancy Assistant 
AP 5/S.O. £2,025 - £2,751 


COVENTRY 


Vacancy for qualified assistant with 
taxation experience to take charge of 
block of audits in  well-established 
practice. Staff of 13 housed in modern 
offices. Competitive salary and partner- 
ship prospects for applicant with high 
standard of competence, self-assurance 
and pleasing personality. — Apply in 
writing to Senior Partner, Pilley and 
Florsham, Certified Accountants, 209— 
211 Broadgate House, Coventry. 


EAST SUSSEX AND 
KENT BORDERS 


Chartered Accountants require Seniors, 
qualified and unqualified. Good con- 
ditions, fair salaries, and pleasant 
surroundings. 


Apply Box ES 7384. 


ESTATE DUTY 
PLANNING 


The City office of a medium/large firm of 
Chartered Accountants require a person 
with a sound knowledge and good 
experience of estate duty and allied 
matters to assist the partners in advising 
personal clients. This is an important 
position carrying an appropriate salary, 
— Please write to Box ED 7385, or tele- 
prine 01-628 8301 quoting reference 
2ED. 


Applications are invited from qualified Accountants preferably 
Chartered Municipal Treasurers for the above post, the holder of 
which will be responsible for a section of the final accounts. The post 
offers excellent opportunities to gain experience with an Authority 
which has ап I.C.L. 1901A Computer. 

Commencing salary according to qualifications and experience. 
Assistance with removal expenses and house purchase. 

Applications, with names of two referees, should reach the Borough 
Treasurer, Town Hall, Southport, by December 10th, 1970. 





EXPERIENCED SENIOR and semi-seni 
audit assistants required by firm of Lond 
chartered accountants, London NWI. Wi 
range of work available, including taxatio 
Scope for extending experience for tho 
willing to accept responsibility. Lunche: 
vouchers. — Write full details to Box ES 60€ 





EXPERIENCED TAX ASSISTANT 
required by City Chartered Accountants 
to take charge of group of personal tax 
cases (some complicated). Pension 
Scheme for men. — Apply, stating salary 
required, to Box ET 7470. 





ACCOUNTANT December 3rd, 19; 


MERVYN HUGHES AND COMPANY LIMITED em. 


APPOINTMENT 


0-7 Russia Row, London EG2 Telephone 01-808 4701/4 ansarone «SPECIALISTS 








FINALISTS - THE GIFT OF AN INTERLUDE 


ce the examination period is over there is time before the results are announced which can be used productively to consider the future. On qualification the alternatives facing the new cha 
ed accountant are many and can be both tempting and confusing. Should one consider an immediate move into industry, spend a further period with the firm to which one has been article 
ke a move to a larger firm in the United Kingdom, specialise in taxation, auditing, management services, etc., or move to an international firm overseas. These are some of the more in 
rtant alternatives. We exist to give free and unbiased advice to the young qualified accountant or finalist seeking to maximise the benefits to be gained from his or her qualification. Ou 
»rmation service, career guidance and introduction service enjoys a very high reputation and involves no obligation to proceed beyond the discussion or information stage. — Detailed belo 
‘extracts from our Register of vacancies throughout the United Kingdom and Overseas. 


FORMATION SERVICE 


will gladly send you a copy of our ‘Survey of Professional Opportunities Throughout the World' and our booklet Career Planning. 


(TRODUCTION SERVICE - OVERSEAS DIVISION 


SMANIA – Hobart — Vacancies exist for qualified accountants, aged 25-35, and there are excellent opportunities to build a new career in this stimulating and progressive environment. TI 
isted passage scheme operates for Tasmania and qualified accountants with a reasonable professional record may expect salaries in the £2,250—£3,250 bracket. 


UTH AFRICA – Mafeking – We have been retained by a small firm of chartered accountants in Mafeking to recruit a number of English or Scottish Chartered Accountants for their rapidi 
anding practice. The range of professional work is comprehensive and there are excellent opportunities to make rapid progress within the initial two-year tour. Passages out and return wi 
paid and a generous settling-in allowance is offered. Initial salary is up to 6,000 Rand, £3,500 p.a. 


ING KONG - There is a continuing demand for recently qualified accountants in this dynamic Crown Colony where a broad range of professional work is available and immediate man; 


level responsibility is offered to the qualified accountant. The social and sporting life enjoyed by the expatriate community is first class and the many attractions of Hong Kong itself ensur 
njoyable tour. Contracts are for two years with three months' paid terminal leave. Salaries range from £2,850 p.a. (for bachelors) to £3,500 (married accountants). 


HRAN - A number of newly advised vacancies exist in this highly attractive modern capital. Iran is neither geographically nor politically involved in the current Arab/Israeli tension an 


clients can offer recently qualified accountants an oil company orientated but comprehensive range of professional work. The social and sporting life enjoyed by expatriate accountants is c 
igh calibre and ski-ing in the nearby mountain ranges is a popular week-end attraction. Salaries and allowances allow for a high level of capital accumulation in the £1,000—£1,500 p.: 
ge. 

ST INDIES – Vacancies exist in Bahamas, Bermuda, Jamaica, Barbados, Tortolla, Cayman Islands, at salaries from £2.600—-£4,750 p.a. 


ERIA – A unique professional posting open to single accountants. Tours are in multiples of 5 months with one month's U.K. leave. The professional work is largely government auditin 
1 a limited degree of commercial work. Salaries and allowances in the £3,800—£4,200 range allow for capital accumulation in excess of £1,500 per annum. The social life and wide range c 
rting life make this an ideal area for bachelors seeking an extrovert life allied to rapid savings. 


TRODUCTION SERVICE - LONDON AND THE PROVINCES 


mall-Medium North London Firm of Chartered Accountants with a diverse practice in England and a number of valued clients in Geneva are seeking a young qualified accountant (chai 
d or certified) able to drive and willing to learn to fly. — Salary up to £2,500 p.a. Qualified accountants with a pilot's licence will be especially considered. 


DIT MANAGER - Medium Firm of Chartered Accountants – West End. This is a professional career position leading to full partnership in the short term and involves the management c 
nteresting block of Public Company Audits. Initial salary from £4,000 p.a. 


DIT AND TAXATION SENIORS - City and West End - Vacancies exist with small, medium, and large national and international firms. — Salaries £2,050—£2,250 p.a. 


VENTRY - A number of qualified audit seniors are required for a medium-size local firm of chartered a&ountants. The work involves a high percentage of manufacturing company audits - 
ncomplete record work — Salary £1,800—£2,000 p.a. 


INES — Seniors, Semi-Seniors, and Taxation Assistants required by medium local firm with work covering a wide area. Salaries negotiable. 


"LICATIONS TO: MR R. J. WELSH (MANAGING DIRECTOR) OR MR L. G. GIBSON (DIRECTOR U.K. DIVISION). 























THE PLACE 





Uckfield, Sussex. An expanding town in a 
delightful part of the County. 


Professional 


Kidsons require for their Group of Practices, Chartered Account- 
ants, Certified Accountants, Qualified Tax men, and experienced 
unqualified professional personnel for the South Eastern, Midlands, 
and North Western areas of their Group. 


THE MAN Newly qualified chartered accountant, prefer- 
ably in age group 22-24. 


THE JOB Personal assistant to partners. Responsibility 
for the complicated work that the partners have 


no time to do. The following is provided: 


Varied and interesting work with progressive levels of responsibility. 


Competitive terms of employment, with continuous reviews for 


THE A congenial and expanding branch office. Young merit and market rates. 
BENEFITS personnel and colleagues. Salary by agreement. Work in an energetic but personal atmosphere where the progress 
Future assured and partnership for the right of the individual is of major importance. 
man. Opportunities for substantial promotion for those of exceptional 
^ ability. 
Modern professional methods, and the support of departmental 
THE In writing please to Mr Swindells or Mr Baker 


specialists. 
APPLICATION at Swindells and Gentry, New Olives, High 


Street, Uckfield, Sussex, telling them why they 
should consider you. 


Continuous training to improve knowledge and performance. 


Please reply in confidence to the Staff Partner at Sardinia House, 
52 Lincoln's Inn Fields, London WC2. 
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Ми NEAR Fey 74 ~ 





Iwas newly 
qualified once 


When | completed my Articles | wanted advice on what | 
should do next and what salary | was worth. 





I went to all sorts of advisers. Each advised differently and 
I was even more confused, so | decided to meet as many 
firms as possible and four agencies arranged over 12 
interviews for me. 


Before each interview l asked the agents to tell me about 
each firm. Apart from the address (and one got that 
wrong) they knew very little. 


Still, | did the round and | was offered 11 jobs. Good? Not 
really. Only 2 firms were suitable for me and the other 10 
interviews were a waste of everybody's time. 


You can use this indiscriminate method or you can seek 
our advice — we personally vet each appointment, thus 
ensuring that only pertinent introductions are arranged. 





lam ready to help. Will you telephone or write for current 
opportunities available now. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 







OUR 


Taxation...Caribbean 


An attractive and increasing salary for 
a C.A. with 2/3 years post-qualification 
tax experience. 


Rare opportunity for Taxation Special- 
ist to add valuable experience to his 


career. Benefits include accommo- 
dation assistance, medical and 
insurance. 


Excellent work atmosphere combined 
with attractive social environment. 
REF: 308/A. 


Telephone or write in strict confidence 
to: Douglas Llambias A.C.A., А.Т.1.1. 


Douglas Llambias 
Асаах Lid 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE O1 486 6544 






A lax Soecialst 
Anda ах oecialist 


Two Chartered Accountants, age available. We moved there 
up to 35, are the people we need for 
our young and highly professional 
team. They'll work on individual tax 
so they must have experience of 
estate duty, trusts, planning schemes 
and offshore tax, and they'll be able 
to gain practical experience and 
training in overseas taxation. 

The firm's London offices are 
in a Barbican tower block where 
the most modern facilities are 





because of expansion - ten years 

ago there were 40 people, now there 
are over ten times that number. 
Internationally the firm has expand- 
ed from 3 to 10 thousand people. 
The London tax department is grow- a salary of around £4,000. 
ing even faster now. Management 


is young, so policy is to let people 
develop as quickly as possible. The 
two tax specialists we want must 
have the talent to become partners. 
If you're one of the men we're 
looking for, you are probably worth 


Please contact Bob Timms for 
more information on o1-606 8080. 
Arthur Andersen & Co., 
St. Alphage House, Fore Street, 
London, Eczv spp. 


Applicants wishing to remain anonymous in the initial stages, please contact Douglas Llambias ACA, АТП. 01-486 6544 


АКА V JU IN LZXAIN 1 
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(THE FIRST NAME IN ACCOUNTANCY RECRUITMENT) 


PUBLIC РКАСТІСЕ 


£4,000 

POTENTIAL PARTNER 

A medium-sized firm W1 area 

seek C.A. — 30/40 — with extensive 

experience within the profession. 
Applications in confidence to 

Michael Green, Esq., at Albemarle 

Street. 


£2,000 - FINALISTS 
We seek bright young men for 
many interesting and challenging, 
career-widening appointments. Ex- 
pert, unprejudiced advice. Please 
call and talk your problems over 
with us. We are friendly and 
appreciate your worries about career 
guidance. 

Contact Philip Jacobson at Albe- 
marle Street, or Gabriel Duffy 
at City Office. 


£3,000 -SENIOR 

An excellent opportunity for an 
A.C.A. with a City firm to specialize 
in investigations work. Applica- 
tions in confidence to Gabriel 
Duffy, Esq., our man in the City. 


TAXATION SPECIALISTS 
Personal and company tax specialists 
are desperately required by many 
London client firms, willing to pay 
top salaries. 


INDUSTRY /COMMERCE 


£2,500 - E. LONDON 


A transport group seek a young 
A.C.A. or A.A.C.C.A. as assistant 
to the Chief Accountant. This is a 
first-class opportunity to gain ex- 
perience with a progressive for- 
ward-thinking team. 

Applications in confidence to 
Robert W. Wathen at our City 
office. 


£2,250 - WEST END 


Our clients — a cinema group wish 
to recruit the services of a really 
bright and ambitious C.A. who will 
be capable of supervising an ac- 
counts department. Applications 
in confidence to David J. Wilkinson 
at Albemarle Street. 


£3,000 - QUALIFIED 
ACCOUNTANT 
LONDON W5 


A world-famous company wishes to 
recruit a qualified accountant in his 
twenties to join a fully integrated 
management section engaged in the 
construction field. 

Applications to Charles J. M. 
Pearce at Albemarle Street. 


OVERSEAS 


SWITZERLAND 


An American international group 
is searching for young single 
A.C.W.A.s for varied positions 
within its European division. Ideal 
candidates should be in their late 
20s and would be expected to 
travel extensively around Europe. 
Knowledge of foreign languages 
advantageous. Salary initially £2,750 
plus exceptionally attractive fringe 
benefits. Applications to Robert 
Wathen at our City office. 


PUBLIC PRACTICE 


Newly qualified C.A.s, preferably 
single, are urgently required to fill 
attractive vacancies in the Bahamas, 
South Africa, East Africa, Paris, 
Switzerland, Spain (Madrid), Portu- 
gal (Oporto and Lisbon) . . . and 
many other locations too lengthy 
to specify in this advertisement. 
May we suggest you write or call 
our man in the City, Gabriel 
Duffy. 


Our offices for your convenience of calling are situated at: 


Cardinal House, 39/40 Albemarle Street, London W1. 01-629 4463 (6 lines). Open Saturdays 10-12. 
73 Moorgate, London EC2. 01-638 8535/6/7 
118 New Bond Street, London W1. 01—493 9441 


THE POST OF THE WEEK 


A public company based in the 
West End engaged in the metal- 
lurgical trade, with extensive in- 
terests abroad is wishing to appoint 
a Chief Accountant to take charge 
and supervise all accountancy and 
secretarial duties and advise there- 
on accordingly. Candidates should 
be qualified, aged 28/50, with pre- 
vious industrial experience, able to 
command a salary of £4,000 per 
annum and able to prove his 
ability by appointment to the board 
after a probationary period. 
Applications іп strictest con- 
fidence giving full details of past 
career and experience to: David J. 
Wilkinson at Albemarle Street. 


TASK FORCE 
Accountants — all grades to join the 
renowned H. & W. task force, 
engaged on sub-contractual and 
short-term assignments in London 
and Home Counties. 

Call Brian Danes at our Bond 
Street Office or G. Duffy in the 
City. 



















TAX SPECIALISTS 


Two Chartered Accountants with substantial post-qualification tax 
experience are required by a Firm of Chartered Accountants in 
London for their Taxation Department. These appointments are 
with a view to training the successful *candidates to take over 
positions as Senior Tax Managers within a few years. Salaries are 
negotiable but will probably be within the ranges £2,750—£3,250 and 
£3,000-£4,000 respectively. — Full details of qualifications and 
experience should be forwarded to Box TS 13523. 








Investigation Accountant 


Large and progressive City firm of chartered accountants, London 
EC4, requires an experienced qualified accountant not younger than 
25 for its investigation department. The work covers a wide range 


and is extremely interesting. 


Salary £2,500 to £3,250 depending on experience plus paid 


overtime. Excellent prospects. 


Write in confidence to Box IA 13543. 
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Accountancy Appointment Specialists 





AUDIT STAFF 


TAX STAFF 


WE HAVE A TREMENDOUS RANGE OF POSITIONS AVAILABLE OF WHICH 
THE FOLLOWING IS ONLY A SMALL SELECTION. WHY NOT CONTACT 
US AND LET US SHOW YOU WE HAVE THE 'EXACTLY RIGHT' POSITION 
FOR YOU. YOU CAN BE ASSURED YOUR INQUIRY WILL BE DEALT WITH 
IN A SPEEDY, EFFICIENT AND FRIENDLY WAY, DON'T DELAY - CONTACT 


US TODAY! 






\UDIT SENIOR 

4 small/medium City firm seek a well- 
xperienced Senior for a varied range 
f small- and medium-sized audits. 
ialary circa £2,250 p.a. 


\WUDIT MANAGER 

| well-established firm in the West End 
ffer excellent opportunities to a quali- 
ed Audit Manager. Starting salary 
.3,500—£4,000. 


SUPERVISORY SENIOR 

4 medium-sized progressive City firm 
eek a Supervisory Senior. Age 30-45. 
"here are excellent opportunities for 
dvancement. Starting salary #2,750– 
:3,000. 


» A. TO PARTNER 

| medium-sized firm in the Victoria area 
ffer an interesting and rewarding post 
o a man with several years’ post- 
ualification experience. Starting salary 
,23,900—£3,200. 


IENIORS/SEMI-SENIORS 

Ve have many vacancies for partly quali- 
ied and unqualified staff in all areas. 
Ve suggest you contact us and find 
mut for yourself the opportunities and 
alaries( £1,000—£2,500) available to you. 














an interview. 













the office concerned. 
Applications will 


date. 


SEEN TITALL 
cBEFORE? 


We could use this space for broad generalisations 
about what this particular firm can offer the newly 
qualified accountant. But then generalisations 
won't tell you anything worthwhile. Thomson 
McLintock & Co. offer as good experience, 
training, career opportunities, and remuneration 
as any large firm. But you can only judge this at 


Write, giving brief career details, to:— 


M. G. Adamson, 
33 King William Street, 
London, E.C.4. 


Apart from London, there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 


also be considered from 
finalists with a successful examination record to 


RECENTLY QUALIFIED 

A large City firm have several vacancies 
for young men who have recently quali- 
fied. Excellent training and oppor- 
tunities available. £2,200—£2,400. 


AUDIT MANAGER 

A medium-sized City firm seek an 
A.C.A. for the post of Audit Manager. 
Progressive and interesting position. 
Salary circa £3,000. 


AUDIT SENIOR 

An excellent opportunity has arisen with 
a well-established West End firm for an 
above-average recently qualified young 
man. Starting salary £2,500. 


SENIOR/SEMI-SENIOR 

A small friendly firm in Central London 
require a gentleman with several years’ 
experience in the profession. Not neces- 
sarily qualified. Starting salary £1,650— 
£1,800. 


SEMI-SENIOR 

A medium-sized City firm offer a pro- 
gressive and interesting post to a young 
man currently studving for his quali- 
fication. Starting salary #1,690–21,700. 






TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI1 TEL. 01-437 6063 





No Fees to Staff 


AUDIT MANAGER 


A large City firm seek a qualified A.C.A. 
or A. A.C.C. A. whohasgood professional 
office experience and is seeking to 
expand his knowledge and prospects. 
Commencing salary circa £3,500 p.a. 


AUDIT SENIOR 


A medium-sized West End firm seek a 
qualified man with at least one year's 
post-qualification experience to handle a 
wide range of audits. Good prospects. 
Salary circa £2,300. 


UNQUALIFIED SENIOR 


A small friendly West End firm offer an 
interesting post to an Audit Senior with 
several years’ experience in the profes- 


sion. Starting salary circa £2,200 p.a. 


P.A. TO PARTNER 


A medium-sized City firm have a post 
which would be suitable for a young 
recently qualified A.C.A. or A. A.C.C.A. 
Excellent opportunity to progress and 
gain all-round experience. Starting salary 
circa £2,400. 


AUDIT SENIOR 


A medium-sized City firm are seeking 
a young qualified Senior who is keen 
to gain wide experience in auditing and 
taxation. Starting salary £2,500. 


SENIOR 


An Audit Senior is sought by a medium- 
sized City firm. Not necessarily qualified 
but should have several years’ auditing 
experience. Starting salary circa £2,200. 


PERSONAL TAX ASSISTANT 

A person who has had at least five years” 
experience of personal tax is sought by à 
large City firm. Starting salary £1,600- 
£1,800. 


TAXATION SENIOR 

A small West End firm seek someone 
with several years' tax experience. 
A.T.LI. preferred. Salary circa £2,000 
р.а. 


COMPANY ТАХ SPECIALIST 

A medium-sized firm in Central London 
requires a man with good Company Tax 
knowledge. Salary círca £3,000. 


TAXATION MANAGER 

A medium/large firm in the West End 
are seeking someone to head their small 
Tax Department. Interesting and pro- 
gressive position. Commencing salary 
£2,600—£2,800. 


PERSONAL TAX MANAGER 

A medium/large City firm are seeking à 
gentleman to head their Personal Tax 
Department. Preferably aged 30-45. 
Starting salary £2,500—£3,000. 


TAXATION ASSISTANTS 

There are numerous opportunities avail- 
able to Tax Assistants (male and female) 
with at least 1-2 years’ experience of 
Personal. Taxation in the profession, 
Inland. Revenue or Bank. Opportunity 
to advance to company work if desired. 
£900-£2,000 p.a. 


Suecess comes 
to most 
accountants 


Accountants don’t change jobs 
very often. One or two post-qualification 


moves, or three at the most, will see you 

near your ultimate professional goal. 
Whether you're aiming for a 

senior executive position in public practice 

or in industry, or elsewhere, you will 

need — at some stage — the widest possible 

variety of experience. 


‘Price Waterhouse & Co., 
3 Frederick’s Place, Old Jewry, 
Londgn EC2R 8DB. 


London • Bristol • Birmingham • Cardiff • Leeds • Leicester 
Liverpool @ Manchester e Newcastle @ Nottingham 
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51 Cannon St 
London ЕС4 
01-248 1781 





DON'T BY-PASS THE WORD AGENCY - LOOK IT UP IN THE DICTIONARY - an active operation that produces an effect - isn't that what you want? Whatever the position 


AUDIT SENIOR 

A medium-sized City firm have two 
vacancies for Seniors who are newly or 
recently qualified. Starting salaries up 
to £2,250. 


SENIOR UNQUALIFIED AUDIT 
CLERK 


Required by medium-sized City C.A.s. 
An older man is preferred for this per- 
manent position which offers consider- 
able responsibility in a very pleasant 
working atmosphere. £1,500. 


AUDIT SENIOR 


A small/medium firm in the West End 
is seeking a well experienced Audit 
Senior wishing to expand his knowledge. 
Salary £2,000—£2,500. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. 


SENIOR 

A leading West End firm seeks a young 
A.C.A. or A.C.C.A., prepared to work 
hard for an above-average salary and 
really excellent experience. Taxation 
knowledge not essential but useful. 
Starting salary £2,250 minimum. 


P.A. TO PARTNER 

A well-known and energetic firm of 
Chartered Accountants offer good 
prospects for advancement to a young 
recently qualified Accountant who is 
seeking an interesting and progressive 
post. Starting salary £2,500. 


FINALISTS PART II 

A large City firmoffers extensivetraining 
and experience to Part II finalists. Start- 
ing salaries up to £1,900. 


you are looking for — junior — semi-senior — senior — for action and effectiveness - STOP and contact us. 


SENIOR/SEMI-SENIOR 


A medium-sized West End firm have a 
vacancy for a capable person experienced 
in small- and medium-sized audits and 
accounts work. Salary up to £2,000. 


AUDIT SENIOR 


A City firm of Chartered Accountants 
are seeking an experienced Senior. 
Qualifications though useful are not 
really necessary. Salary in the range of 
£1,750—£2,250. 


TAXATION/TRUST ACCOUNTANT 


Old-established City firm require 
Taxation Senior with experience of Trust 
and Estate work; managerial prospects 
due to pending retirement. £3,000 p.a. 


POSTS IN THE PROFESSION IN 
THE MIDLANDS. OUR OFFICE IN 
BIRMINGHAM HAS CONTACTS 
WITH MOST FIRMS IN THE MID- 
LANDS CITIES AND TOWNS. THE 
OPPORTUNITIES ARE AS NUMER- 
OUS AS IN LONDON AND OUR 
SERVICE IS CERTAINLY AS GOOD; 
VACANCIES AT ALL LEVELS EXIST 
NOW. 


INDUSTRIAL AND COMMERCIAL 
POSITIONS. WHILST WE MAINLY 
ADVERTISE PROFESSIONAL POSTS 
IN THIS JOURNAL, A LARGE 
PORTION OF OUR EFFORTS ARE 
DIRECTED TO ARRANGING IN- 
DUSTRIAL AND COMMERCIAL 
POSITIONS, AT ALL LEVELS, 
THROUGHOUT THE U.K. 1 


(021—643 6201) 


EXPERT ADVICE – SIMULTANEOUS INTERVIEWS – YOUR CAREER FURTHERED 





| EDINBURGH 








In all these centres there are immediate 
vv vacancies for Ambitious Young Chartered 


* Accountants. Telephone the Staff Partner, 
NA Whinney Murray & Co., 





YOUNG 
UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 


wide range of businesses. 


our work. 


practice. 


overseas offices. 


Ш We offer training courses covering all aspects of 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


m Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 


Ш If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our Ii 


Conditions of service are competitive and will be 

discussed fully at an interview but, first, please write W | 
in confidence to J. B. Barton, Staff | 
Partner, at 11 Ironmonger Lane, London, 


London. 01-628 6088 E.C.2. giving brief details of your career 
ipa MP OI R Post en A; 0532-27496 so far. 
ВОИ 22 0058969168; LIHNFDOOL u u .———— — — 051-236 1141 
oo E РЕЛШ EE. 222-44641 Manchester сл 061-228 1551 
ra a i 2. 031-226 4621 Newcastle ли 0632-24333 


or write to 67 Chiswell Street, London, E.C.1. 
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Taxation 


Deloitte, Plender, Griffiths & Co have positions available 
in the taxation department of their London office for 
qualified accountants who have specialised in company 
taxation work for at least one year since qualifying. 


gaggala 


Please write to: 
M. G. Wheeler, 128 Queen Victoria Street, London EC4. 


A 
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basasa 


finals 
over 


Don't bein the dark about your 
future career. Our offices through- 
out the country can give finalists | 
and young accountants full training 
and a wealth of opportunity. 

х Write to the Staff Partner, 
Cooper Brothers & Co, 33 Gutter 
Lane, London EC2. 








SEEEEEEEEEEEEEEEEEEEEH! 


Continental 
Europe 


Deloitte, Plender, Griffiths & Co, have vacancies for Account- 
ants, recently qualified or with post-qualification experience, 
in their offices in BRUSSELS and PARIS. The work in these 
offices is varied and interesting and provides good experience 
in British, American and Continental accounting and auditing 
procedures. There are excellent opportunities for those who 
wish to make their careers on the continent. 


Present knowledge of the relevant language is not essential. 


Please write to: David F. Pratten 
128 Queen Victoria Street 
London EC4 
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Barton Management 


Appointments Limited 


Public Practice 


Maidstone, Manager/Potential Partner 
C.A. for medium-sized expanding practice. Excellent 
prospects, progressive salary and car allowance. Ref. 8754. 


London EC2. #2,500 + 
Medium-sized practice will offer good salaries to ac- 
countants with 2/3 years post-qualifying experience. Ap- 
plicants must be able to accept responsibility and show 
initiative. Ref. 8688. 

London EC2. Tax Manager to £3,750 

Wide experience of all forms of taxation is required for 
this position. The practice operates modern audit tech- 
niques incorporating complex taxation problems. Ref. 









Finalists 
Many of our clients are seeking young finalists. Let 
Barton Bureau advise you on career opportunities. 


Overseas 

Nassau. £3,750 

Urgently required from February 1971, qualified single 
man. 


Johannesburg. £3,500 

For qualified single men this is a wonderful opportunity 
to work with a well-known substantial practice. Generous 
expenses and settling-in grants. 


For details of thèse and other posts, apply: 


BARTON BUREAU 
80 Chancery Lane, London WC2 
01—405 1431 
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ROOM AT THE TOP 





HY NOVEMBER FINALISTS SHOULD CONSULT 


MBROKE AND PEMBROKE 


1. The Expertise of our Overseas Appointments Service 
We are currently recruiting for most of the Capital cities on the Continent, the high- 
lights of the Caribbean, North America, the urban centres of South Africa and the 


less frequented glamour spots on the Mediterranean. Short tours and permanent 
appointments. 


2. The Professional Advice of a Chartered Accountant 


Each candidate is invited to discuss his future with our consultant, who has been 
joint auditor with the largest international firms and specialises in taxation and 
finance. We also handle commercial and merchant banking assignments, 


3. Our Interests in the Educational Side 


Should you fail, we can provide a cram course for next May’s finals at a leading 
privately-owned tuition centre. We also give our own lectures in taxation. 


4. Fringe Benefits not provided elsewhere 


. 1f one of our candidates is contemplating house purchase, we arrange 95 per cent 
mortgages free of charge at normal interest rates. 


5. Personal Service to Provincial Candidates 


The proprietors wil! be touring provincial centres in the next few weeks. Telephone or 
write for an appointment stating time and place. 


PEMBROKE AND PEMBROKE 


:COUNTANCY 76 CHEAPSIDE, LONDON EC2 APPOINTMENTS 


9.30-6.30: 01-236 8214 6.30-9.30: 01-262 4014 


Ee e EE ње 
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Progressive 
Careers for Young 


Accountants 


] Deloitte, Plender, Griffiths & Co offer recently qualified 
i] accountants: 








] 
] 
] 
] 
] 
] 
] 


i] @ Excellent opportunities to widen their experience of 

i modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 

i] experience is gained) to take part in investigations and 

i] to transfer to specialist departments. 

i] @ Early promotion for those who are capable of under- 

i] taking responsible work. 

i] @ A well-established training scheme, which provides 

i courses in auditing, EDP, taxation, and investigations. 

i] @ Opportunities to transfer to an office overseas. 


i| Posts are available in our LONDON, EDINBURGH, 
i] GLASGOW, BELFAST, BIRMINGHAM, BRISTOL, 

LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH 
] WALES AND OVERSEAS OFFICES. 


i] Interviews will be arranged at the office concerned but іп the 
i| first instance applications should be addressed to: 
i] David F. Pratten, 128 Queen Victoria Street, London EC4. 


] 
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МЕ КМОМ ТНЕ 
FIRMS THAT COUNT! 


Our clients in the profession keep us regularly informed 
of their staff requirements. We have vacancies in the City, 


the West End, and in the Provinces. 


These are at all levels, from articled clerks and semi- 
seniors to managers and potential partners — also oppor- 
tunities to specialize. There are particularly promising | 


openings on the taxation side. 


HAVE A PROFESSIONAL INTERVIEW 


CONTACT 


HAMILTON EXECUTIVE CONSULTANTS LIMITED 


4 NEW BRIDGE STREET, LONDON EC4 
01–353 3861 (24-hours) 





CHARTERED ACCOUNTANTS | 


AGED 22-28 





Touche Ross & Co require a limited number of Chartered 
Accountants for their offices in London, Birmingham, Glasgow, 
Leicester and Manchester. They will work closely with Partners 
and Managers and will actively participate in diversified assign- 
ments. Training in modern audit techniques will be provided 
at the firm's own Training School and opportunities exist for 
using our software packages of Computer Techniques. Each year 
a proportion of the Audit Staff have the opportunity of a two- 
month attachment to a Canadian Office. 


Salaries in London will be between £2,000 and £2,500, plus 
paid overtime. Four weeks' annual holiday are given in addition 
to the usual bank holidays. 


Interviews can be arranged at any of the offices mentioned 
above and in Bristol and Edinburgh to suit the applicant. 


Inquiries from finalists are also welcome. 


Please apply to the National Personnel Manager, A. T. Gardner- 
Brown, 3 London Wall Buildings, London EC2. Tel. 01-588 
3678, or: 


D. J. Roques T. McCubbin 
Chamber of Commerce House 8 Gordon Street 
75 Harborne Road Glasgow C1 
Edgbaston, Birmingham 15 Tel. 041—248 7826 
Tel. 021—454 4311 
F. G. Ashton A. T. Dowd 
154 Upper New Walk Pall Mall Court 
Leicester LE1 7OD 67 King Street 
Tel. 0533 50764 Manchester M60 2AT 


Tel. 061—834 2825 


Cel 
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THOS.W. WARD LIMITED 


Mr.Arnold Carr-Encouraging start 
for better things to come’ 


At the annual general meeting of Thos. W. Ward Ltd, held in 
Sheffield on November 27th, 1970, Mr Arnold Carr, Chairman and 
Joint Managing Director, in the course of his review, said: 

It is pleasing to report a Group profit of £3-38 million, an increase 
of £542,000 over the previous year and approximately £200,000 
more than any figure previously recorded. This enables the Directors 
to recommend a small increase in dividend to the Ordinary share- 
holders. 


YEAR’S ACTIVITIES 


After a somewhat lean period your Cement interests have had the 
benefit of more realistic selling prices which, coupled with the 
increased capacity provided at considerable cost in 1967, has resulted 
in a substantial increase in profit. Similarly our extensive interests 
in the Iron and Steel Industry have shown satisfactory increases in 
profit. 

We have had improved profits from various activities under the 
general heading of Merchanting, operating in fields where the Group 
interests are not large, but nevertheless they comprise some very 
efficient units, which in certain instances have shown an upward 
swing against the general trend of the particular industry in which 
they are engaged. 

The experience of our Engineering interests has been patchy. In 
some fields we have done quite well, in others moderately. Un- 
fortunately, labour disputes interrupted production at two of our 
Engineering factories and although the results are not entirely 
unsatisfactory they could have been much better. 

| regard the increase in Group Profit as an encouraging start for 
better things to come, but will not be satisfied until | can see the 
Group as a whole earning a more acceptable return on capital 
employed. To achieve this we are concentrating on those sections 
where the return is sub-normal and where the attainment of a more 
reasonable return would have a marked effect on Group Profits. 


Group Turnover 








Group Profit before Tax 


Per cert Profit retained 


The acquisition of C. Evans & Sons Ltd, extends the scope of the 
Iron and Steel Division. The indications for the coming year en- 
courage me to believe this addition will prove to be useful and 
profitable. 


FINANCE 


The operations of the Group have expanded considerably over the 
past few years during which period we have financed nearly £11 
million in re-equipment of plant and buildings, in addition to the 
considerable increase in working capital. Temporary borrowings 
are covered satisfactorily in the short-term but in due course it may 
be necessary to fund part of such borrowings on a more permanent 
basis. 


EXPORTS 


Direct Exports of the Group from the United Kingdom totalled 
£8,097,000 compared with £6,449,000 in the previous year. 


PROSPECTS FOR 1971 


With the inclusion of a full year's profits from C. Evans & Sons Ltd, 
and indications of a continuance of a high level of activity in our 
traditional interests, the profit for the Group operations in the Iron 
and Steel Industry should show a further increase over last year. 

The indications for the Cement interests are that deliveries will 
continue at a high level, so that with the benefit of price increases 
for a full year, despite increasing costs, a further increase in profit 
should be possible. 

Providing that production is not interrupted by labour disputes 
and there is an improvement in supplier performance the overall 
results from the Engineering interests should show a satisfactory 
increase in profits. 


SALIENT FIGURES FOR THE LAST 5 YEARS 


1970 1969 1968 1967 1966 
(to nearest £000) 


68,643 62,219 56,840 55,593 55,984 
3,380 2,839 3,123 3,187 2,953 


Group Profit after Тах 2,050 1,706 1,951 2,109 1,961 
Group Profit relating to 

Thos. W. Ward Ltd 1,870 1,540 1,773 1,897 1,750 
Dividends paid 1,225 1,110 1,101 1,018 749 
Per cent Profit distributed 65:51 72-08 62-10 53:67 42:81 


34:49 27-92 37-90 46:33 57-19 


Mr Arnold Сагг, Chairman and Managing Director 


a 
THOS. W. WARD LTD. HEAD OFFICE: ALBION WORKS, SHEFFIELD 
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Available by post or personal call at The City Library 
INDISPENSABLE FOR OVER 95 YEARS 


ACCOUNTANTS 
DIARIES [97] 


DESK DIARY AND YEAR-BOOK 
Three days on each page with all information. Bound in blue binding case lettered in white foil. 112 in. x 72 in. 
29s (£1:45) including purchase tax (6s 8d – 333 p) and postage. 


POCKET DIARY 
Three days on a page with all information. Bound in blue binding case lettered in gold. 52 in. х 34 in. 255 82 
(£1:283) including purchase tax (5s 11d – 29} p) and postage. 


POCKET DIARY 

Three days on a page with information section separate and inserted loosely in pocket at back of diary. 
Bound in blue binding case lettered in gold. 28s (£1:40) including purchase tax (6s 6d — 321 p) and postage. 
THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


DE LUXE POCKET REFILLS 
Three days on a page with all information. 5 in. x 3 in. 22s 2d (£111) including purchase tax. 
(5s 2d — 26p) and postage. 


DE LUXE CASES FOR REFILLS (ONLY A FEW LEFT OF THIS STOCK) 


SOLD | Good quality black leather, lettered in gold on front, lined with silk. Two loose flaps, elastic in centre to 
OUT |accommodate the refill. Fitted with leather strap and button fastener at side. 21s 6d (£1:073) including 
purchase tax (45 11d — 24} p) and postage. 


DE LUXE WALLETS FOR REFILLS (NEW AND IMPROVED STOCK) 


In good quality Black Morocco leather, silk lined, lettered in gold on front. Two pockets, front and back, 
form wallets which also hold diary refill in position together with elastic in centre. Fitted with leather strap 
and button fastener at side 35s (£1-75) including purchase tax (8s 2d – 41р) and postage. 


Order Form 


Gee & Co (Publishers) Limited, The City Library, 151 Strand, London WC2R 1JJ Telephone 01—836 0832 
Please Supply (*insert the number of each item required) 


Pocket Di De Luxe 
_ 2 OES ЈАШЕ. Cases Wallets 
with sep. information (NEW STOCK) 


@ 22s 2d 
(iii) | SOLD OUT 





(BLOCK LETTERS PLEASE) 


sceacnecnneanpocecsancpnhsocepaceccsesenspocesbaccocadccenconesonnseonessooues son cassscdSaboesovusnescecocccssspucssoncnescosuanncnsssusnesseneguabeveuhonsaessenasensece sore T a soy ост тассзааегеврвовавососааотосовотооаообто 


PD u ETE ЈАРЕ ORAL eI aeo Sere re Remittance enclosed £ 

PLEASE NOTE DIARY MAIL ORDER TERMS: 

CASH WITH ORDER. Approved Accounts — Strictly monthly from date of invoice. 
* DIARIES CANNOT BE RESERVED UNLESS THESE TERMS ARE COMPLIED WITH. 


Please advise us if your order is not acknowledged within 14 days. 
ACCT 3/12/70 
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EMPLOYERS 










Vtt 


Property 
Investment 








Grasshopper 


Property 
Unit Trust 


are seeking investments secured 
on good quality shop, office 
and industrial properties, 

also purchase and leaseback 


Why don’t you give your staff Luncheon Vouchers. 
-]ike24,000otheremployersthroughoutthecountry:? 
If you haven't yet made the decision, think 
about what the LV service offers you. 


Appreciation from present and prospective , Trustee: 
E who n see yon сага about ДАЈЕ ма те à 
ore efficient and productive work right throug B 1 В nk 
every day, from employees able to afford a proper ar C ays a 


midday meal. And absenteeism declines too, | 
for the same reason. 

If you're still not committed, just think, 24,000 Ir ust Comp any Ltd 
employers can't all be wrong. 
Profit from reading our brochure 


All Luncheon Voucher benefits- including a 
Tax Concession-are detailed, for your alu 








eyes only, in our latest brochure. E 2. Retained Surveyors: 
Ask your secretary to put it in front Z LV = 
of you—or, if you wishto be really discreet, 2, £ 
: Z SSS 

coupon us yourself. NS af. 

У ОВ III III III DELL II!!! III!!! II!!! III! l!!! III! Wy, go ei 

RSS = 

= Luncheon Vouchers Ltd. = A 

== 22 Golden Square, London W1R 4AD = 

= Telephone: 01-734 5711/0693. Telex: 262268 = ° ° 

s= Deien Voucher Scrvicebeochwe lem _______- "n Hillier Parker 
= dep; u u us за | | = Мау & Rowden 
| зена њи — МОСТА! = 77 Grosvenor St, London WA1 2BT 
E —— МЕ | = Telephone 01—629 7666 

= Тћеехта уоџ аапа ог ооћег _ | Ox, = also at ° 

= -——— BÓ 2-2 < ° ` 

a ARM REAL HL UI THU TUI МИНА ПА ПН МИ МИН ИУ Edinburgh and Sydney, Australia 


LV'sarenow beingissued in dual currency form to help accustom users to 
decimal values.From Feb 15th, 1971 they willbe completely decimalised. 
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Where! 


Where will you find a sophisticated new 
Computer Centre installed to centralise 
accounts, streamline administration 
and maintain the fast, efficient service 
members have come to expect of this 
Society ... where will you find a 
membership of 350,000 and assets 
approaching £300 million . . . where will 
you find a Society – with a proven record 
of expansion with security – which looks 
forward to even greater expansion in the 
years ahead? At Leek and Westbourne 


That’s Where! 


That’s why you should contact 


Leek and Westbourne 


BUILDING SOCIETY (FOUNDED 1856) 


Member of The Building Societies Association 


Chief Office: Newton House, Leek, Staffs. 
Tel: Leek 4351 
London Head Office: Westbourne House, 
Westbourne Grove, W.2. Tel: 01-229 2440 
Principal City Offices: 
London: 7, 9, 11, Moorgate, E.C.2. Tel: 01-600 9771/2 
60, Kingsway, W.C.2. Tel: 01-405 1781/2 
38, Baker Street, W.1. Tel: 01-486 0417/8 
130, Edgware Road, W.2. Tel: 01-723 5211 
Manchester: 70/72, Cross Street. Tel: 061-834 3664/5 
Birmingham: 13, Bennetts Hill. Tel: 021-643 3088/9 
Liverpool: 8, Dale Street® Tel: 051-236 5038 
Edinburgh: 55, George Street. Tel: 031-225 3321 
Glasgow: 142a, St. Vincent Street. Tel: 041-221 2240 
Cardiff: 89, Queen Street. Tel: 43757 
Belfast: 43, Arthur Street. Tel: 41639 


Branches and Agencies throughout the United K ingdom 





Foulks Lynch 


the accountancy tutors 







Advanced 


Accounting 
III 


a one-week course 
for students of the 
Institute of 

Chartered Accountants 











This special course is designed for students 
sitting the Institute's Advanced Accounting |!| 
e paper. It provides intensive tuition on 
matters of known difficulty in the costing and 
accounting aspects of this paper. 
The course, which is to be held from 
March 8th to 12th, 1971, is open to all 
students regardless of whether they are 
taking a Foulks Lynch correspondence course. 










Early booking is advised 









Please apply to the Secretary for details of 
this and other classes and Foulks Lynch 

correspondence courses. 
Telephone 01—606 0255 









H. Foulks Lynch & Co Ltd 
4/7 CHISWELL ST, LONDON EC1Y 4UR 
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Liability for Negligence 


poe decision in the Hedley Byrne case ([1963] 2 All ER 575) is 
a source of continuing anxiety to the consultant professions 
and their professional indemnity underwriters; and not least to 
those accountants, as mentioned by Mr K. J. Sharp, T.D., M.A., 
F.C.A., in his Oxford course paper reproduced in The Accountant 
of July 16th and 23rd, who number previously exempt private 
companies amongst their clients. An important limitation of the 
rule was established recently by a narrow majority of the judicial 
committee of the Privy Council in Mutual Life and Citizens’ 
Assurance Co Ltd v. Evatt. 

As reported under ‘Current Affairs’ in this issue, the negligent 
advice relied upon by Mr Evatt was given to him by an insurance 
company, in his capacity as a policy-holder and a prospective 
investor, of the financial stability of one of the company’s sub- 
sidiaries. Two of the five members of the committee were indeed 
disposed to find for him, and did not see how the company could 
autlforize the giving of such advice other than as part of its business 
activities. 

Irrespective of any claim to special skill, the common law duty 
of honesty towards one's neighbour was considered many years 
ago in Low v. Bouverie ((1891) 3 Ch. 82), when it was held that 
advice, even when given with knowledge that the recipient in- 
tended to act upon it, did not amount in itself to a representation 
of skill and competence in the subject-matter of the particular 
inquiry. 

The majority of the judicial committee in Evatt relied on the 
fact that the standard of skill and competence required under the 
rule in Hedley Byrne was that 'generally shown by persons who 
carried on the business of providing [information] of that kind’. 
It would be, in their view, an unreasonable extension of the 
common law principle to apply this standard to an adviser who 
had not claimed at the time to possess such skill and competence 
as was generally shown by persons whose business included giving 
advice of the kind sought, and who could not be reasonably held 
to have accepted the responsibility of conforming to a standard 
of skill of which he was unaware. 

This is certainiy a finely-drawn distinction, but it is pro tanto a 
reassurance that the Courts will not allow Hedley Byrne to be used 
as an instrument of “liability in an indeterminate amount for an 
indeterminate time to an indeterminate class’. On strict hierarchical 
principles, decisions of the Privy Council on appeal from the 
dominions are not precedents which conclusively bind the Courts 
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of the United Kingdom; but in practical terms 
the composition of its judicial committee is also 
that of the judicial House of Lords, and its views 
are accorded, persuasively, a commensurate degree 
of respect. 

The privileged position of accountants vis-d-vis 
their clients not infrequently leads to their advice 
being sought on a variety of matters — a compliment 
which has at times become also an embarrassment. 
The Council of The Institute of Chartered Accountants 


ACCOUNTANT 


December 3rd, 1970 


in England and Wales has in the past found it necessary 
to remind members of the limitations of their pro- 
fessional opinions, and of the importance of making clear 
the extent of their responsibility in potentially ‘fringe’ 
situations (‘Special Reports Required of Accountants’, 
The Accountant, October 12th, 1968). We are glad to 
think that accountants can make themselves useful 
outside the strict bounds of their profession without 
at the same time assuming the risks of a legally- 
enforceable omniscience. | 


Taxpayer's Technical Triumph 


[hDOME tax began with a strong emphasis on local 

administration by independent general commis- 
sioners. The gradual process of centralization was 
enormously speeded up by the Income Tax Manage- 
ment Act 1964, which took away from general com- 
missioners the power to make assessments in their 
respective divisions and passed that power over to 
Inland Revenue officials. The territorial divisions 
remain in being but only, broadly speaking, in relation 
to appeals. 

Prior to April 1965 the rules for ascertaining the 
appropriate division in which an assessment on trading 
profits was to be made were laid down in sections 
26 (3) and 150 of the Income Tax Act 1952. The latter 
section provided that a person engaged in a trade was 
assessable either where the trade was carried On, Or 
where the person ordinarily resided. There was a 
‘sweep up’ provision in section 26 (3) to the effect 
that where a person who 'is, or who resides, in any 
division’ had not been assessed therein, the com- 
missioners for the division could assess him as though 
he had been resident there at the beginning of the year 
of assessment, unless he proved that he had been duly 
assessed elsewere. 

In Lack v. Doggett (48 A'TC 235) Mr Lack lived in 
Hardingstone just outside the borough of Northamp- 
ton, in which town his wife, as was ultimately held, 
was carrying on the trade of a land dealer. The com- 
missioners for the borough assessed Mr Lack in respect 
of his wife's profits under section 150, and he appealed 
on the grounds both that there was no such trade, and 
that in any case the assessment had been made in the 
wrong division. 

On arguments presented by the Inland Revenue, the 
General Commissioners rejected both those contentions. 
Mr Lack then appealed to the High Court but prior to 
that appeal being heard, the Inland Revenue changed 
their ground from section 150 to section 26 (3). 


The High Court rejected Mr Lack's admission that 
there had been no trading. Counsel for the Revenue 
asked Mr Justice Plowman to draw the inference that 
Mr Lack had visited the borough during the material 
tax years, but his lordship declined to do this because 
Mr Lack had given evidence but had not been cross 
examined on this particular matter. He remitted the 
case to the borough commissioners to determine 
whether, on the evidence already received by them, 
they were able to reach a conclusion that the appellant 
was in the borough in the course of the relevant years. 
On that remission, the commissioners, without hearing 
furfher argument, accepted the Revenue contention 
that they could draw the inference that Mr Lack was 
in the borough during the relevant years. 

The case again came before Mr Justice Plowman 
who held that that inference was unjustified by the 
evidence and that accordingly the assessments were a 
nullity. Last week the Court of Appeal rejected the 
Revenue appeal and gave judgment in favour of the 
taxpaver. 

Lord Justice Sachs said that when the case first 
came before the borough commissioners the Revenue 
authorities made their worst mistake by relying solely 
on section 150. Later they conceded they were wrong 
and invoked section 26 (3) for the first time in the 
High Court. On the remission of the case the Revenue 
again made a mistake, said his lordship. They wrote 
to the clerk to the commissioners stating that there 
was no question of the commissioners hearing the 
parties or their representatives — a statement which 
though inaccurate, was accepted by the borough 
commissioners rather than the request by Mr Lack's 
solicitors to hear both parties as ‘a principle of natural 
Justice”. 

His lordship confessed to being astonished that the 
borough commissioners allowed themselves to be 
persuaded to take the contrary view; it might be that 
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they were rather too prone to accept what the Revenue 
authorities put forward as being correct. 

It is interesting to observe that at the end of the day 
the taxpayer has won, notwithstanding the fact that 
he lost on the substantive point of 'trading or not 
trading’. The case emphasises the importance of 
checking that the technical requirements for the making 


CURRENT AFFAIRS 


Postal Profits 
and Costs 


N its first published accounts for the year ended 

March 31st, 1970, the Post Office Board reveals an 
overall profit of £36-2 million made up of £61-3 million 
on telecommunications, less losses of £24°8 million 
and fo:3 million on posts and national data processing 
respectively. The accounts, audited by Touche Ross & 
Co and Cooper Brothers & Co, contain qualifications 
on several points. Thus, the present procedures for 
recording fixed assets and depreciation are insufficient 
to enable the book values to be verified; it has not been 
possible to reconcile the individual balances due in 
respect of telecommunications customers with the 
total balances, and the auditors consider that the exist- 
ing accounting system in this respect requires improve- 
ment. Finally, audit tests reveal that the controls on the 
Giro operations have been inadequate, but some 
improvements are planned. 

In the accompanying report to the accounts the 
corporation states that its affairs ‘should be managed in 
accordance with best modern practice, drawing on the 
practical experiences of businessmen at both national 
and local level’. In pursuit of this objective changes are 
also being made in financial techniques whereby long- 
term plans will be formulated in both financial and 
physical terms and an annual operating programme 
prepared to provide targets for management. Actual 
performance against the plans will then be measured 
by periodic accounts and associated statistics. A central 
audit system is to be established to ensure that the best 
possible controls, policies and procedures are adopted 
throughout the corporation. 

Gratifying as all these plans and developments may 
be, it is clear that the Post Office has a long way to go 
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of an assessment are satisfied. No taxpayer is in any 
way to be criticized for taking a technical point. In 
the ordinary way, of course, the Revenue can usually 
make new assessments to correct their earlier 
blunders, but in the present case it would seem that 
the time limit for making such assessments had 
expired. 


before its affairs are effectively conducted. À new back- 
ground memorandum from the Institute of Economic 
Affairs entitled The Postal Service: Competition or 
Monopoly (9s net) written by Mr Ian Senior, who for 
the last 15 months of his four and a half years' service 
at Post Office headquarters was private secretary to 
the junior minister, indicates some of the problems. 
The burden of Mr Senior’s paper is that in respect of 
its postal services the Post Office does not pursue a 
rational charging policy. He comments that the loss on 
the parcel service over the years has been nothing more 
than an unnecessary subsidy borne by the letter service. 
‘Paradoxically’, comments Mr Senior, ‘the PO has a 
vested interest in maintaining some unprofitable 
services as justification for the retention of the letter 
monopoly’. 

Mr Senior recommends differential pricing policies 
such as a surcharge on rural letters with the promise of 
better service. He also criticizes the latest proposed 
increases in charges and asserts that, until the PO loses 
its monopoly of the letter service which permits it to 
subsidize other services, it will have no incentive to 
reform its ways. 


Hedley Byrne Considered 


ee to third parties under the rule in Hedley 
Byrne & Co Ltd v. Heller & Partners ([1963] 
2 All ER 575) attaches only to persons whose business 
or profession includes giving advice of the kind sought. 
This is the effect of a majority decision of the Judicial 
Committee of the Privy Council, on appeal from the 
Supreme Court of New South Wales (The Times, 
November 17th). 

A policyholder in an insurance company sought 
from it information concerning the financial stability 
of one of its subsidiaries, relying on the fact that the 
company had better facilities than himself for obtaining 
such information. Certain information and advice was 
given without disclaimer of'responsibility, upon which 
the policyholder acted with disastrous results. He 
contended that if the company had taken such care as 
was reasonable in the circumstances, the advice which 
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he received would have been different and he would 
not have lost his money. 

By a majority of three to two, the Privy Council 
(reversing the Australian Court) dismissed his case. 
Reference in Hedley Byrne to 'such care as the circum- 
stances require' presupposed an ascertainable standard 
of skill with which the adviser was acquainted, or had 
represented that he was acquainted. Unless he carried 
on the business or profession of giving advice, he could 
not reasonably be held to have accepted the responsi- 
bility of conforming to a standard of skill of which he 
was unaware. 


Chartered Secretaries’ 
New President 


M R WILLIAM M. MACKENZIE, е.с.15., secre- 
tary of Bruce Peebles Industries Ltd, has been 
elected President of The Chartered Institute of 
Secretaries to succeed the 
current President, Mr A. 
Peter Rivers, Е.С.А., F.C.LS., 
as from January Ist, 1971. 
A prize-winner of the Insti- 
tute in 1935 and 1936, Mr 
Mackenzie was admitted as 
an associate in 1937 and 
became a fellow ten years 
later and a Branch Chair- 
man in 1957. Elected to the 
Council in 1962, he was 
treasurer of the Institute in 
1968 and a Vice-President 
last year. 

A member of the executive committee of the 
Scottish Engineering Employers' Association, he is 
also a member of the Scottish Joint Committee for the 
Diploma in Management Studies and Vice-Chairman 
of the Scottish Council for Commercial, Administrative 
and Professional Education. 

The Vice-Presidents of the Institute for the coming 
year are Mr Alfred Т. Purse, LL.B., Е.С.1.5., secretary 
of Powell Duffryn Ltd, and Mr T. E. D. Mason, 
B.COM., F.A.C.C.A., Е.С.І.5., secretary of the Gas Council. 

Speaking at the Institute's annual meeting on 
Tuesday of this week, Mr A. Peter Rivers said that 
the year 1970 had been outstanding for the completion 
of the comprehensive review undertaken by the 
Council and its committees of the future policy and 
activities of the Institute. As a result, the role and 
functions of the Institute were more clearly defined, 
and 'we have now consciously and deliberately 
determined to go forward as a broadly-based pro- 
fessional body designed to serve the interests of 
executive administration irf every form of enterprise”. 

He stressed that it was necessary for chartered 
secretaries to work steadily towards greater recognition 
of their role – not only statutory recognition in the 
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company field, but general recognition by commerce, 
industry and the public. The Institute, he said, firmly 
believed in the case for statutory provision in company 
legislation to the effect that a secretary of a company, 
in the first instance the public quoted company, should 
be drawn from the ranks of trained and qualified 
professional men in exactly the same way as the 
company auditor and the company lawyer. 

"There is no doubt’, he added, ‘that the years ahead 
provide the Institute with great opportunities for 
progress. We have successfully completed arrange- 
ments for a unified profession and the ground is now 
clear for us to demonstrate in every branch of adminis- 
tration and management our entitlement to claim and 
our readiness to provide service in those positions in 
top management and administration for which the 
chartered secretary is particularly trained and qualified.’ 


Party Chairmanship for Accountant 


pee new chairman of the Liberal party is Mr R. S. ` 
Wainwright, M.A., F.c.A. In a postal ballot last week 
he defeated two other candidates, Mrs Doreen Gorsky 
and Mr Kenneth Vane. 

Mr Wainwright’s nomination was reported in The 
Accountant for November 19th. Now aged 52, he 
represented Colne Valley in the 1966-70 Parliament, 
and is expected to stand again as his party’s prospective 
candidate for the constituency. He qualified as a 
chartered accountant in 1949. 


Inflation Debate Continues 
HOWEVER much the experts may dispute the 


causes and cures for inflation, there seems to be 
universal agreement that inflation has become today 
not only a major national, but also a serious inter- 
national, problem. At home, Sir Eric Roll, K.c.M.G., 
C.B., in the first Mercantile Credit lecture at the Uni- 
versity of Reading, stressed that monetary policy is 
not an easy option; it involves serious economic con- 
sequences before one can hope that inflation may be 
contained by it. Carried to the extent necessary to hold 
inflation and wage rises in check, Sir Eric considered 
that such a policy could impose upon the financial 
economic system a burden which would cause lasting 
damage to the efficiency of the system. 

Much the same opinion was expressed by Mr Fred 
Catherwood, M.A., r.c.4, Director-General of the 
National Economic Development Office, in an address 
to the Junior Chamber of Commerce at Birmingham. 
In rejecting the use of a harsh monetary policy suffi- 
cient to restrain the current inflation, Mr Catherwood 
noted that the recent OECD report on The Present 
Problem of Inflation had drawn attention to the univer- 
sal extent of wage demands in industrial countries. He 
noted, too, the comments of some UK industrialists 
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Palace Investiture 


Mr Geoffrey S. Nelson, F.C.A., A.C.W.A., 
general manager of the Finance Cor- 
poration for Industry Ltd, received the 
C B.E. from HM The Queen on Tuesday of 
last week. He is pictured outside Bucking- 
ham Palace after the investiture, ac- 
companied by his wife and daughters, 
Carol, /eft, and Mrs Janet M. Mclntyre. 

Mr Nelson was one of the accountants 
named in this years Birthday Honours 
List, as noted in The Accountant of June 
18th. 
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that it was more logical to give way over large claims 
than risk bankruptcy by resisting them. 

The OECD report urges that there should be a 
concerted effort tc deal with the problem of inflation 
in all OECD countries. Each country should adopt a 
global multi-policy approach 'encompassing not only 
firm management, price-incomes policies, active man- 
power policies and competition policy, but also inten- 
sive efforts to identify and eliminate inefficiency and 
waste throughout the public and private sector'. lt is 
noteworthy, in the light of Sir Erics and Mr 
Catherwood's comments on the outcome of restrictive 
counter-policies, that there is a smaller margin of 
unused resources in Britain than there is in the USA 
and Canada as the result of restrictive monetary and 
fiscal policies. 


Institute of Taxation's 
New President 


R D. J. PYNE-GILBERT, F.C.A., F.T.LL, has 
been elected President of the Institute of Taxation. 
Admitted a member of The Institute of Chartered 
Accountants in England 
and Wales in 1955, he is 
the principal of Рупе- 
Gilbert & Co, Chartered 
Accountants, of London. 
A Vice-President of The 
Institute of Taxation for 
the past year, Mr Pyne- 
Gilbert has served on the 
Council of the Institute 
for some years and has 
been a member of various 
Institute committees. He 
is also a member of the 
International Fiscal Associ- 
ation and a director of several companies. His recrea- 
tional activities are diverse and include flying, shooting, 
horticulture and the arts. 


ł 





Executives’ Salaries Soar 


p salaries in the United Kingdom have 
risen more in the last 12 months than in any of the 
past nine years, according to the ninth annual survey of 
executive salaries and fringe benefits published this 
week by the salary research unit of Associated Indus- 
trial Consultants. This is the highest annual rise since 
these surveys were started in 1961. 

The average salary of all executives in the survey 18 
now £3,842, compared with £3,484 last year. In 1970 
chief accountants, sales managers and company 
secretaries topped the median salary increase table with 
an equal 13 per cent. The median salary for 416 chief 
accountants included in the survey is now £3,675 and 


the average £4,021. 


A special supplement to the report covers the re- 
muneration of 426 data processing personnel in 9o 
companies. The average age of 163 data processing 
managers was 38, significantly lower than the average 
of 43 for all executives. The median and average salaries 
for data processing managers were £3,400 and £3,615. 

The survey suggests that executive salaries are 
generally keeping ahead of the rising cost of living, 
but the man earning between {£2,000 and {4,000 in 
1966 needs to have increased his salary by some 25 per 
cent if he is not to be worse off in real terms today. 
The typical UK middle management executive appears 
to be 43 years old, to have held his job for less than 
four years, to have the sole use of a company car and 
to get at least four weeks' annual holiday. He is less 
likely nowadays to get an annual bonus. 


Computers Independent of 
Accountants 


Toa increasing complexity of computer systems in 
the United Kingdom and Europe will mean that 
the company accountant ôr financial executive must 
resign himself ultimately to losing the direct control of 
data processing which he has exercised in the past. 
This view of European developments in the seventies 
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was put forward by Mr A. R. K. Hardcastle, F.C.A., 
general manager of Computer Analysts and Pro- 
grammers Ltd, in an address to an international 
financial management conference held in Vienna last 
week. 

“We have already seen that there is doubt as to 
whether the accountant is necessarily well qualified 
to control the operation of the computer or to select 
the applications to be developed for processing in this 
way', said Mr Hardcastle. In more advanced situations 
this doubt becomes a certainty and it is essential to 
create a management services group. This group would 
be independent of operating departments and would 
report to the chief executive. 


THIS IS MY LIFE 


What Price 
Specialism? 


by An Industrious Accountant 


W: decided to open the new session of our local 
discussion group with a debate on the future of 
the profession, and an audience of larger than antici- 
pated proportions turned up to ask questions. They 
were also much more argumentative than the 80 per 
cent comatose group that normally sits at least three 
rows back from the speakers, and we had a hectic 
evening. 

Controversy flared over the integration voting results, 
articled clerks’ salaries, qualified audit reports, and 
depreciation based on replacement values, and died 
down with the problems still in square one. The 
harassed panel members were glancing at the clock 
when Frank, one of my own staff, rose to pose a really 
incendiary query. 

He was, he explained courteously, one of the minor- 
ity with a university degree as well as his accounting 
qualification. Being a bachelor, he had spare time in the 
evenings, and he wondered whether the panel could 
recommend any suitable eourse of study for an extra 
qualification. Possibly post-graduate, possibly with one 
of the other professional institutes? 

Somehow his inquiry seemed to annoy his audience. 
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Mr Hardcastle commented that what was happening 
to the accountant was little more than the accountant 
had been asking other departments to accept for the 


`last century. He emphasized that the new computer 


systems require an effective partnership between finan- 
cial and technical people to make success more 
probable. 

The Vienna conference, entitled ‘The financial 
executive in the 1970s’, was designed by Management 
Centre Europe primarily for the chief financial 
executive and his staff. Speakers and delegates attended 
from most European countries, Israel, and North 
America. It is expected that the conference will 
become an annual event. 


The chairman said curtly that the title ‘chartered 
accountant’ should speak for itself and needed no extra 
superfluous frills. Another platform speaker said rather 
pointlessly that Frank was damn lucky to have any 
spare time. Men in practice, he indicated, were so 
bedeviled with overtime during their audits and 
homework on taxation headaches during the week- 
ends, that they could scarcely keep up with current 
reading. The audience gave him a couple of ‘hear, 
hears’. 

Unabashed, Frank pointed out pressures must always 
vafy between individuals, but what about the Joint 
Diploma in Management Accounting? Did the chair- 
man imply that he wouldn’t recommend it? 

This lethal ripost skewered the chairman, so to 
speak. He squirmed somewhat, explaining that he 
really hadn’t seen any statistics of its results or evalua- 
tions of its merits, but since the Council had fostered 
it, well then of course he recommended it, naturally. 

Personally, Гуе always suspected that the Joint 
Diploma scheme, despite its impeccable concept, had 
been handicapped by its uninspired title. So I tried to 
assist by suggesting that it all depended, as he'd said, 
on the circumstances. It was perhaps a pity that we'd 
never established a master’s degree in taxation — for 
practising chaps primarily — but for accountants in the 
distribution trade, perhaps, a legal qualification major- 
ing in company law might be valuable. For heavy in- 
dustry accountants, by contrast, the Cost and Works 
qualification provided expertise in such areas as factory 
costing, or in wage incentive rates — that potential 
devastator of the 1970s decade. 

From the back rows a senior character said something 
derogatory about ‘lesser merit’, and got back several 
outraged retorts about ‘integration’ and ‘our brother 
accountants’. Several private disputes promptly erup- 
ted. Just as well the chairman chopped if off, and we 


fought it all out again in friendly disagreement — in the 
bar. 
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LETTER FROM AMERICA 


. . . Banks Whereon 
the Wild Time Blows 


from our New York Correspondent 


TES traditionally calm waters of the banking com- 
munity have this year been upset by gales from two 
quarters. Washington's new emphasis on monetary 
discipline has pushed the banks into the front line of 
the attack on inflation. Even after the easing of the 
short-term money squeeze earlier this month, top- 
quality companies are still paying more than 7 per 
cent for bank credit — a crisis rate, by the standards of 
any other decade. 

At the same time, long grumblings by investment 
managers have induced the Securities and Exchange 
Commission and other regulatory authorities to lay 
down new ground rules for bank accounting. Although 
the rules have now been in force for almost a year, their 
usefulness as well as their interpretation are still 
matters of great uncertainty among accountants., In 
the words of one of them, bank controllers and 
auditors have been having “a wild time' in trying to 
keep abreast of recent developments. 


Clearer picture 


As in Britain, the purpose of the changes (which took 
effect with bank accounts for the year 1969) was to 
give investors a clearer picture of the value of bank 
shares, and to bring the accounts of banks into line 
with those of manufacturing companies. But the main 
thrust of the reforms introduced early this year in 
Britain was to bring to light the banks' 'hidden 
reserves’, thereby providing a more realistic figure for 
total assets. In America, the intention was to refine the 
income figures. 

For years, the American practice had been to report 
a bank’s performance in terms of its ‘net operating 
earnings’. To the management and the auditors, these 
were the acid test of the efficiency of the bank in 
cheque-handling and other routine chores, and of its 
success in holding the correct relationships between 
the borrowing and lending of funds. To the investor, 
however, they obscured the impact upon asset value 
and long-term profitability of securities transactions. 
At a time when gilt-edged and similar investments 
have become such a large ingredient in bank assets, 
and when their value has been falling steeply as interest 


ACCOUNTANT 


767 


rates have risen, the case for a better measurement of 
income had become particularly strong. 

American banks have been free throughout 1970 
to continue showing their net operating income — but 
have had to add, as the bottom line in their consoli- 
dated statements, a figure defined simply as 'net 
income'. Since this includes the after-tax effect of 
securities transactions, and since 1970 has been a bad 
year for security prices, the new income figure has 
typically been some 5 per cent lower than the old. If 
the money market now settles down, the dollars-and- 
cents effect of the new procedure may become even 
more modest. In its report for the nine months ending 
in September, First National City Bank shows net 
securities losses for 1970 at $4:3 million, an improve- 


‘ment of nearly 40 per cent over the losses shown in the 


restated figures for the same period of 1969. 

Critics of the new procedure point out that, under 
it, an arbitrary element is introduced by the timing of 
securities transactions. Since gains and losses have to 
be taken into account only as realized, the net total may 
be distorted by decisions to defer or advance trans- 
actions. 'This has led to the suggestion that banks 
should be allowed the option of deferring and amortiz- 
ing the results of securities transactions. 

Other suggestions relate to the new method of 
providing for loan losses. The regulations spell out the 
requirement that these now be recognized and in- 
cluded among operating expenses. But a common 
practice is to show an estimate of possible losses, rather 
than to attempt to show the after-tax effect of losses 
actually incurred in each quarter's statement. The 
appropriate size of this provision (and of the allowance 
made for losses in the tax laws) is a question on which 
there is much room for disagreement. A five-year 
moving average, based on actual experience, has been 
widely recommended. 


Aura of confusion 


An optimistic management will be tempted to find 
reasons for hoping for improved performance in the 
future, thereby justifying the inclusion of a smaller 
loss provision under operating expenses. Willingness 
to show year-to-year growth in the provision for 
possible loan losses probably should be taken as evi- 
dence of conservative accounting principles rather than 
poor credit judgements. 

Any change in accounting practice is likely to intro- 
duce fresh uncertainties and stir up some criticism. 
Mr Paul A. Mackey, of the New York Stock Exchange, 
commented that the new principles of bank accounting 
had damaged the standing of bank shares by creating 
‘an aura of confusion’. The American Institute of 
Certified Public Accountants, on the other hand, has 
long pressed for more informative income statements 
from banks. 

It seems that the new procedure, as modified in the 
light of the first year’s experience in applying it, will 
prove to be an important step in the desired direction. 
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Planning a Centralized Accounting 


System 


Covent Garden Case Study 


by RONALD WEBBER 


Covent Garden wholesale fruit, vegetable and flower market is one of the 
largest of its kind in the world. During the 300 years of its existence it has 
remained in the same spot, growing all the time, and today it swamps an area 


of over 30 acres. 


In 1962 it was taken over by the Government and is now administered by the 
Covent Garden Market Authority, and in 1973 it is to move to a new home, 
Nine Elms, in the Vauxhall area of London, where it will become a modern, 
efficient £30 million market equipped with all the advantages of up-to-date 


methods of business and easier transport. 


One of the most important innovations at this modern Nine Elms market will 
probably be a centralized accounting system based on computers. 


Lr find out whether a computer-based system would 
be technically feasible, operationally practicable and 
economically viable, the Authority commissioned a firm 
of computer consultants to study the possibilities of such 
a system to operate in the present market as a preparation 
for installing it at Nine Elms in three years' time. 

Before going ahead with the study, the consultants were 
asked to find out whether the use of a computer was, in 
fact, the most practical and economic method. They 
therefore looked into the possibilities of a central system 
based on accounting machines but their findings were that 
such a service could only offer marginal savings to traders, 
for there was little evidence of under-utilization of existing 
staff and equipment already in use by the traders. The 
consultants' opinion was that any saving that might occur 
by using accounting machines would be offset by the 
increased expense of controlling the flow of documents 
to and from the central service, plus the decreased opera- 
tional efficiency caused by the removal of traders’ account- 
ing records from their premises. 

It was therefore agreed at an early stage that the study 
should concentrate on the computer processing of ac- 
counting procedures. 


Cost reduction 


The aim was to make available a computer facility 
which would not only accelerate and improve accounting 
and clerical work for the traders, but would also reduce its 
cost. Its main applications would be in the maintenance of 
stock records, the production of dissection reports, and the 
generation of account sales; the maintenance of customer 
and grower/sender ledgers, and the production of invoices, 
statements and customer credit scrutinies. 

In addition to this, traders’ payrolls would also be pro- 
cessed and, as several traders were already processing their 


payrolls on accounting machines, the work of such equip- 
ment would be taken over to eliminate the current cost. 

As both the main accounting applications and the payroll 
are essentially clerical, the attraction to the traders in 
passing on the responsibility for staffing and organizing 
these clerical jobs was that of cost reduction. While there 
would be scope for providing data on profitability by 
customer, grower, produce and similar management 
information, the consultants reported that there seemed 
little demand from the traders for such information — 
at least at the present time. 


Three methods of computer processing were considered: 


(1) Batch processing. 
(2) On-line processing with a single computer. 
(3) On-line processing with two computers. 


Batch processing was rejected on the grounds that it 
would significantly decrease traders' operational efficiency, 
would not be substantially less expensive than the “on- 
line’ alternative, and would give the operator of the service 
increased administrative and staffing problems if the 
operator were to be concerned with the central conversion 
of data on behalf of traders. 

One of the reasons for rejection was the decrease in 
traders’ operational efficiency which it would bring. It is 
a long-established practice in Covent Garden for traders 
to inform their sender/grower by early afternoon of the 
prices realized for their consignments. With a batch pro- 
cessing system it would not be possible to assemble, 
convert and process traders’ data sufficiently quickly or 
economically to make prices available by this time. It would 
be necessary to establish a 'cut-off' time unreasonably 
early in the morning and consequently information would 
only be available on sales made before this time. Therefore, 
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traders using the computer service would receive incomplete 
results later than traders using their own methods, thus 
weakening their competitive position. Moreover, the cost 
savings achieved by such a system would be marginal as 
compared with the ‘on-line’ approach. 

It was therefore considered that only a service based on 
terminals sited on traders’ premises and linked to a central 
computer could properly meet the full operational require- 
ments of traders. 

For the second alternative — on-line processing with a 
single computer — the consultants recommended a general 
purpose computer. Such a computer suitable for the work 
at Covent Garden would be in the cost range of £275,000 
to £350,000, though this would cover a substantial number 
of ancillary items including software. 

While, however, in a typical commercial installation with 
a good application development these software programs 
could be of considerable value, in the case of Covent Garden 
with only one main and one subsidiary application to be 
programmed, the value of such software would be limited. 

A more important reason for rejecting the single computer 
approach to on-line processing was the increased costs 
that would be incurred both by traders and by the 
Authority in establishing entirely separate stand-by pro- 
cessing procedures in the event of failure of the single 
computer. In such an event traders’ clerks would have to 
revert to manual procedures to prepare dissection sheets and 
account sales, and this would be particularly difficult, for 
example, if failure were to occur at around 9 a.m. when some 
sales and all the stock records had already been entered into 
the machine. 

The main advantages of on-line processing in general 
over the alternatives of punched paper tape/cards, encoded 
magnetic tape and document readers – all of which were 
considered — were speed of information turnround, 
confidentiality, document flow, input checking and validity, 
security and minimum staffing. 

In speed of information turnround, on-line was the only 
method investigated that met traders' requirements in 
terms of having dissection sheet information available 
on their premises to deal with salesman, customer and 
grower/sender queries. As regards confidentiality, pricing 
information which traders regarded as particularly con- 
fidential did not need to be printed out at the centre but 
could be transmitted direct to each trader's premises. 

Document flow would be by input to the computer 
direct from trader's premises soon after transactions had 
occurred. Invalid data submitted to the computer could be 
immediately rejected and the trader notified via his terminal 
so that corrections could be made and the data resubmitted. 
Security would be ensured by the retention of source 
documents in traders’ offices and a hard copy of data 
entered into the computer on the terminal. 


Two computers 


In addition to these benefits of on-line processing generally, 
two smaller computers rather than a single large general- 
purpose machine, would reduce the need for separate 
clerical procedures in the event of a single computer failure. 
The cost of two such computers would be in the region of 
[190,0co to £270,000. The reduction in capital cost as 
compared with the single general-purpose computer is 
partly accounted for by the smaller number of computer 
programs supplied as part of the machine price. At the 
same time there are increased maintenance charges for 
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two machines, £16,000, compared with £9,000 to £13,000 
for a single machine. 

The proposed method of on-line processing with two 
computers represents an advanced but nevertheless already 
proven approach to computer data processing. It is intended 
that the system should be designed to permit traders to 
use either the full system or those parts of it best suited to 
their individual needs. This approach will also simplify 
the problem of implementation as it allows traders to 
start by operating individual parts and gradually to build up 
to using the whole system. 

The main parts which make up the full accounting 
system would be: 


(a) Maintenance of stock records for each trader; 


(b) production of dissection reports and the generation 
of account sales; 


(c) production of invoices, statements and customer 
credit scrutinies ; 


(d) maintenance of traders' payrolls. 


Each of these sections may be further subdivided and 
are, of course, applicable to individual lines, rather than 
to all the produce traders handle. For example, a trader 
may wish to use the computer system to maintain his 
customer ledger but not the grower/sender ledger, and then 
only for particular customers. 


Input of data 


When traders’ office hours start, which as far as the computer 
system is concerned can be any time from 5 a.m. onwards, 
booking in sheets will be passed to the edit staff who will 
insert the grower/sender's numeric code and transaction 
type code. If this can be done by the night staff, so much 
the better. When coded, the document will be passed to a 
terminal operator who will enter the details into the 
computer. This information, together with the stock in 
hand from the previous day which the computer will 
already hold, will form the basis of the dissection record. 

The following basic information will be required for 
each consignment booked in: 


Consignment number 
Grower/sender's code 
Details of deductible charges (freight etc.) 


Pricing code (to indicate whether prices are to be pro- 
duced by a certain time) 


and for each category of produce within a consignment the 
following detailed information is required: 


Description of goods (standard abbreviation) 
Quantity of goods 
Size/grade of goods. 


This data will then be sorted into individual traders and 
merged with the file of records holding details of the 
previous day's consignments that have not been completely 
sold. A new file will be created for each trader which will 
hold a dissection record for each consignment. 


Sales information 


It is recommended that at 8.30 a.m. sales books are col- 
lected from the sales staff and passed to the edit clerks. 
(It could be earlier than this, depending on the office 
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hours the trader works.) The edit clerks will write on the 
following numeric codes: 


Customer code (not for cash sales) 
Grower/sender code 
Transaction type code 


and will check that a standard abbreviation has been used 
in describing the produce. 

The coded documents will be passed to a terminal 
operator who will feed details of sales into the computer. 
The following basic details will be required for each sales 
ticket: 


Sales ticket number 
Customer code (not required for cash sales). 


The following information will be required for each line 
entry on the sales ticket: 


Description of goods (standard abbreviation) 
Grade/size of goods 

Price 

Grower/sender code. 


If an error or inconsistency is discovered it will be 
transmitted to the terminal operator for resubmission when 
it has been corrected. Sales data that has been accepted by 
the computer will be split into three records: 


(a) Credit record for subsequent updating of the 
customers' ledgers. 


(b) Cash record to provide a consolidated cash list 
for reconciliation with the cashier. 


(c) Grower's record to update dissection records. 


Maintenance of dissection records 


On receipt of sales information the computer will store it. 
At hourly intervals, or some other period of time, this 
information will be sorted to consignment number within 
grower within trader and the file will then be used as 
input to update the file holding dissection records. If 
during this run a consignment is found to have been 
completely sold or oversold, a copy of the record will be 
written to an output tape. 

A separate file will be created for those traders who wish 
the information to be transmitted to them directly. During 
the run, updating dissection records and details of the prices 
obtained for sale of consignments will also be written to 
the output file. This will only be done for consignments 
where this has been requested on input: should a trader 
wish to have this information for a consignment when he 
has not specified so on input, it will be necessary to enter an 
amendment and wait for the next updating run. 

No provision has been made for traders’ salesmen to 
use the terminals to inspect the dissection records on an 
ad hoc basis during the normal trading period. However, 
it is proposed that facilities will be available to print out 
partially complete dissection records for those growers and 
consignments that have been specified on printing terminals 
on the traders' premises during the course of trading. 'T'his 
is particularly required for those growers who require 
traders to telephone them early in the day to give in- 
formation about market prices. It is not proposed that 
traders should be able to access the file holding dissection 
records and receive an immediate response, though this 
could be a later development. 

When a trader finishes trading for the day he will enter 
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a ‘close’ transaction to the computer which will automatically 
complete the updating of the dissection record file with any 
outstanding sales and will then print the contents of this 
file centrally. Included on the print-out will be the stock- 
in-hand figures for all consignments to be reconciled with 
the physical stock count. - 

After the sales staff have scrutinized the dissection sheets, 
instructions and any amendments will be transmitted to 
the computer by the terminal operator to either hold the 
dissection record or to generate an account sales from it 
incorporating any amendments that have been entered. 
The computer will then create a file of account sales from 
the dissection records, which will be used for the central 
printing of account sales by the computer and will also 
form the main input to the grower/senders' *edger. 

Details from the account sales together with credit and 
debit notes will be used as input to maintain this ledger. 
Weekly, or whenever individual traders request, a list of 
cheques to be drawn, together with remittance advices, will 
be printed out. 

Details from the sales tickets and from credit and debit 
notes will form the input to the customer ledger which will 
hold details of accounts as individual items on an open ended 
basis. Each day as the ledger is updated, accounts will be 
scrutinized for customers whose balances exceed their 
credit limit or their time limit and reports will be printed 
of those who do. 

Invoices and credit notes (where the computer has been 
instructed to) will be produced daily after the customers' 
ledger has been updated. Statements will be produced 
weekly, or whenever individual traders require them. 


Future developments 


It is normal practice to develop a program for the pro- 
стезњуе implementation of applications over a con- 
siderable period for a new computer installation. However, 
for a service of the type outlined above it is essential that 
virtually all the applications are developed and operational 
before the first traders to use the service start paying 
charges for it. Possible avenues of future development are 
outlined below. 

As already noted there will be a provision from the 
commencement of the service to have dissection sheet 
information printed out on terminals in the traders' premises. 
This facility will probably need to be requested at the time 
of the entry of consignment details into the computer 
system. The information will be printed out in a standard 
format. There will need to be transactions cut-off times for 
sales to enable the dissection sheet information to be 
processed for transmission back to traders' terminals 
1-2 hours later. 

While these proposed facilities meet traders’ require- 
ments in terms of handling salesmen's queries and tele- 
phoning growers with market price information, traders 
will not be able to perform ad hoc inquiries of dissection 
sheet information. Whilst it is clear that such a facility 
would be attractive, it is not clear what economic advantage 
traders would gain from it and thus what cost they would be 
prepared to incur. 

The development of other applications such as stock 
control for those companies who have warehousing 
facilities, has not been examined. Although these are very 
probable applications, the market system alone must 
justify the establishment of a computer centre. However, 
there is no reason why other applications should not be 
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developed, provided they are economically viable and 
indeed the more activities of a group of companies that 
can be integrated into the computer system the greater will 
be the overall economies. 

To pay for the system it is proposed that charges should 
be based on single transactions so that the trader will only 
pay for his individual use of the sytem. It is expected that 
firms with an annual turnover in excess of £500,000 a 
year would be the main users but smaller traders would be 
encouraged to use part of the system. 

'The hire of one terminal is expected to work out in the 
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region of £450 a year which would include maintenance. 
Larger traders may need two input terminals and one 
output but smaller firms are unlikely to require more than 
two and may well be able to make do with one. 

If sufficient firms show interest in it the Covent Garden 
Market Authority intend to put a scheme into operation 
some time before the market moves to Nine Elms in 1973. 
'This would enable the firms to transfer all their accounting, 
stock and analysis records on to the new computer and to 
gain valuable experience in the new system before the move 
takes place. 


Investment Incentives and Decisions 


by 1. D. McDONALD, F.C.A. 


The economic arguments underlying the recent Government White Paper on 
Investment Incentives (Cmnd 4516) have three main themes. There is a need to 
avoid wastage in public expenditure, a recognition that company liquidity is under 
pressure, and a desire to boost investment in Britain which recent studies have 
shown to be lagging far behind new investment in faster-growing areas like Japan 


E first theme mentioned above, that of economiz- 
ing in public expenditure, has to be seen in 
conjunction with the White Paper on that subject 
published at the same time as the one on investment 
incentives. This is linked with the decision to limit 
government involvement as much as possible. With 
regard to investment incentives, it means that оће 
abolition of investment grants will deny Exchequer 
support to any investment which cannot be financed 
out of profits. 

The obvious intention here is to prevent loss-making 
enterprises from financing themselves from public 
money. As an expression of not throwing good money 
after bad, few accountants would quarrel with this. 
Boards of directors attempting to eliminate past losses 
by future profits from new investments will be less 
content. Companies wishing to expand rapidly, new 
companies, or those with projects yielding low early 
returns will also face new problems. But more of these 
later. 

Company liquidity will undoubtedly benefit from 
the Chancellors new measures. The reduction in 
corporation tax from 45 to 42} per cent will cut 
industry's tax bill by £150 million over the next two 
years. But a cut in corporation tax is not necessarily an 
incentive for investment; there will be other calls on 
the extra cash including possible higher wages and the 
need for greater working capital to keep pace with 
inflation. In the context of a White Paper entitled 
Investment Incentives, it is, therefore, only reasonable 
to ask how this increase in liquidity will affect invest- 
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and the countries of the Common Market. 


ment decisions and how much of the extra retained 
profits after tax will themselves be re-invested. 

This immediately confronts us with the third 
underlying theme: the extent to which the new 
measure will influence investment decision taking 
towards encouraging a greater level of investment. 
How will accountants and boards of directors view the 
new proposals in framing their investment policies? 


Effect on individual companies 


In assessing the attractiveness of possible investments, 
companies will be concerned with the after-tax return 
and the implications this will have on their cash-flow. 
A straightforward discounted cash-flow appraisal 
should therefore be made. 

In preparing for this calculation, one important 
aspect of the new scheme for allowances immediately 
appears. This is that the new first-year allowance of 
60 per cent does not correspond to the old initial 
allowance, but is a combination of the initial and the 
first instalment of the annual writing-down allowance. 
Under the new scheme the first annual allowance will 
not be granted until the asset has been in operation for a 
full year. This means that in terms of tax saving, 
the first annual allowance will be given in the second 
accounting period and thus the cash saving for tax 
will not arise until the third year of operations. 

In contrast with the old investment grant scheme, 
the cash value of the new 60 per cent first-year allow- 
ance has to be compared with the cash grant of 20 per 
cent plus the cash value ef the first year's writing- 
down allowance. In most cases these two will be worth 
more in cash terms than the new 60 per cent allowance. 
Similarly since the new annual allowance will be 
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DCF COMPARISON BETWEEN INVESTMENT GRANT AND INVESTMENT ALLOWANCES 
£1,000 notional project; all new plant, no scrap value; company with other profitable activities 


(1) New system of high first-year allowance 











Profit Tax on Tax Tax After Discount 
YEAR before Profits allowances saved by Net tax tax, net factor Discounted 
tax and against profit| allowances payable cash-flow value 
depreciation (42196) (Note 1) (42196) (1096) 
A B C D E F H 
(B minus D) | (A minus E) (Fx G) 
1 200 Nil 200 181:8 
2 200 85 600 255 —170? 370 305-6 
3 200 85 100 43 42 158 118:6 
4 200 85 75 32 53 147 100-4 
5 200 85 56 24 61 139 86-3 
6 200 85 42 18 67 133 75:0 
7 200 85 32 13 72 128 65-6 
8 200 85 24 10 75 125 58:2 
9 85 71 30 55 —55 —23:3 
£1,000 £968:2 
(2) Old system of investment grant 
Profit Tax on Tax Tax After Discount 
Year before profits allowances saved by Net tax tax, net factor Discounted 
tax and against profits| allowances payable Grant cash-flow value 
depreciation (4596) (Note 3) (4596) (1096) 
A B E D E | Е G H 
(B minus D) (A minus E (Fx G) 
plus |) 
1 200 Nil 200 909 181:8 
2 200 90 160 T 18 200^ 382 826 315-5 
3 200 90 128 58 32 168 751 126:2 
4 200 90 102 46 44 156 683 106:5 
5 200 90 80 36 24 146 621 90-6 
6 200 90 64 29 61 139 564 78:4 
7 200 90 52 23 67 133 513 68-4 
8 200 90 41 18 72 128 467 59-7 
9 90 173 79 11 —11 424 —4-6 
£800 £1 022-5 
NOTES 
(1) The first year allowance will provide relief from tax in the 2nd year of operation — 60 per cent P .. £600 
Annual allowance falls in 3rd Y 1 25 per cent of £400 .. £100 
3i dá M 4th >! n 2b. ;; "x SBC. 4. £75 
- i ; bth N à 20-.. n meee... £66 
Б » “ 6th 8 7 vo Mrs (ur £189 > 2.2. £42 
i id P 7th b 5 25. СЕЧА oss ТЕЗЕ 
" Š ју 8th х w 285. A 695... £24 
Balancing charge .. £71 


(2) This assumes that profits are available from other sources. 


(3) First annual allowance can be claimed at end of first year and tax advantage therefore falls in 
second year. Rates of 15, 20 or 25 per cent can apply and the average has been taken. 





Cost: >... v i £1,000 . 
Less Grant Ру А £200 
£800 

2nd year of operation at 20 per cent А af T .. £160 
mG ^, x „ 20 per cent of £640 E e 06 bles 
4th ,, » 4, Abo 5 £512 Ру xA UC 2103 
Bit: |, > à BOI. 3 £402 en M je “£80 
6th ,, aj » 205 á £322 2 + is, €64 
104 Zu а u^ EO E £258 P «і r 1692 
Bth 7 Е „ 20° > eh АЕ is г ВА 

Balancing charge “Site 


(4) For the sake of comparison it has been assumed that the grant would be received on January 1st of second year of operations. In 
fact the grant was often received within the first year and thus would greatly improve the discounted cash-flow. 
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granted on the written-down value of 4o per cent 
this will not be as advantageous as the old writing-down 
allowance based on 80 per cent (i.e., cost of asset less 
grant). 


Discounted cash-flow 


Since the old investment grant scheme gave a cash 
return earlier than the new allowances, it means that 
by a discounted cash-flow appraisal the old scheme gave 
a better return than the new allowances in spite of 
a reduction in the rate of corporation tax. This is 
illustrated in the accompanying example. 

It is always difficult to find really representative 
examples and individual circumstances must always 
be taken into account, but that given should be fairly 
typical. It assumes an investment in new plant yielding 
2C per cent per annum before tax and depreciation with 
a life of eight years and no scrap value. As can be seen, 
if the company required a discounted return of ro 
per cent, the investment would have been attractive 
under the old investment grant scheme but not 
satisfactory under the new allowances. 

The difference between the two calculations is not 
great and therefore too much should not be made of the 
relative attractiveness. However, it shows that little 
new incentive is likely to exist. 

Apart from the result of the calculation there are one 
or two other features which should be noted. The 
first is that for the sake of comparison the receipt of the 
investment grant has been shown in the second year to 
correspond with the cash advantage from the first year 
allowance. In fact, it is highly likely that the grant would 
be received much earlier than this. Also in placing a 
cash value on the first-year allowance it has been 
assumed that profits will be available to take advantage 
of this. If this is not so the cash-flow will be reduced 
accordingly. 

Both of these points are favourable to the old 
investment grant scheme. From the other point of 
view it must also be remembered that service industries 
stand to benefit under the new proposals, as also would 
assets to which the old writing-down allowance of 
15 per cent only would apply. 


Special circumstances 


Although too much should not be read into theoretical 
examples, it is possible to draw some conclusions which 
would relate to the specific circumstances of some 
companies. The reason why the old method gives a 
more attractive return is that it provided greater cash 
advantage in the early years. Any situation which 
accentuates this difference will render the new allow- 
ances less favourable. 

The first of these is, of course, the loss-making 
company unable to set off the allowances against profits. 
No criticism need arise here for this, after all, was the 
Chancellor's intention. 'The same situation, however, 


ACCOUNTANT 


773 


could apply to companies which, although not loss 
makers, have insufficient profits to take advantage of 
the 60 per cent first year's allowance. New businesses 
would be similarly penalized. 

One important group of companies which could well 
suffer for the same reason are those having a good 
record but wishing to expand rapidly. A {£10,000 
company, for example, wishing to double its size to 
£2o,ooo might be eligible for a first-year allowance of 
£6,000. Sufficient profits to absorb this would call for 
an immediate 30 per cent return on total assets em- 
ployed. The more rapid the rate of expansion, the 
greater will need to be the return on total assets to 
obtain full tax relief. 

A. commoner situation will arise with assets which 
cannot earn their expected return until the second or 
third years of operations. The time necessary to install 
new plant, trial production runs, and the normal 
delays in marketing a new product, are some of the 
reasons why many new investments cannot make their 
expected contribution to profit immediately. The 
weakening effect of such delays is clearly revealed by 
DCF which emphasizes the value of early cash return. 

If a company has insufficient other profits to use up 
the allowance in such early periods, the discounted 
return on such projects will fall dramatically. Not only 
could this affect the choice of one project for another in 
a company looking for means of investing past profits, 
but for the company raising money in the market it 
could well reduce the return to an uneconomic level 
and prevent the investment entirely. 


Conclusions 


It would be wrong to draw too broad a conclusion as to 
the effect on investment generally that the change from 
investment grants to the new allowances will have. 
Using DCF methods the old system was more at- 
tractive but in many cases this might well be only 
marginally so. Of more importance could be the 
psychological effect that the reduction in corporation 
tax will undoubtedly have. Whatever the return on 
new investment, companies will be richer by {£150 
million over the next two years and the cash will find 
its way somewhere. 

Nevertheless, it has to be said that the White Paper, 
Investment Incentives, introduces little in the way of 
tangible incentive. For many companies there may be 
little difference from the old system. For some com- 
panies — the loss-makers, the low profit earners and 
those without profits in hand - the difference could be 
substantial and adverse. Whether or not this will have 
any effect on the national level of investment it is far 
too early to say. 

For individual companies there is no quick answer. 
If they are trying to invest past profits they are pro- 
bably all right, and a project with a high early return 
is likely to be more attractive than a long-term low 
yielder. In most cases it could well repay looking at the 
project in detail. 
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The Accounting World 


Topics of Professional Interest from Other Countries 


NEW ZEALAND 


Society's New President 


R R. W. STEELE, B.COM., F.C.A.(N.Z.), has been 

elected President of the New Zealand Society of 
Accountants for 1970-71. He is the second non-practising 
member of the Society to 
hold this office. 

After active service during 
the Second World War as a 
pilot in the RNZAF, Mr 
Steele became a partner in 
the Wellington firm of W. H. 
& R. J. Nankervis, Chartered 
Accountants, from 1950 to 
1967 when he joined the 
board of Cable-Price-Downer 
Ltd. He is also chairman of 
several other companies. 

Besides having been a part- 
time lecturer in accountancy 
at the Victoria University of 
Wellington and a contributor 
to the Society's journal, Mr Steele was treasurer of the 
Society from 1966 to 1969 and chairman of the Society's 
investigation committee for several years. He has also 
served on other important Society committees. 

The new Vice-President of the Society is Mr M. D. 
Gillick, B.COM., F.C.A.(N.Z.), a senior partner in the firm of 
Gillick & Hercus, Chartered Accountants, of Invercargill. 





Professional Education 


HE outgoing President of the Society, Mr P. J. I. 

Olliver, F.C.A.(N.z.), emphasized the concern of the 
Council over educational standards and recruitment for the 
profession. In the course of his address Mr Olliver com- 
mented: 

‘I am sure you would expect me to comment tonight on 
the Society's long-term educational policy. Nothing that 
has happened since 1967 makes the Council think that 
there should be any change in the direction of its policy, 
namely, the attainment of a requirement that entrants to 
the Society should undertake a university degree and then 
pass a final examination, the standard of which would be 
controlled by the Society. Next year the Council will ask 

members to vote on proposals to give effect to these views 

“and І am confident that there will be a much greater 
acceptance among members of the desirability of making 
ours a graduate profession. 

‘Looking ahead it is encouraging to think that by 1972 


six universities will be offering degree courses in com- 
merce with majors in accounting available.’ 

The year 1969-70 marked the introduction of a new 
examination syllabus for the cost and management ac- 
counting division of the Society. Membership of the 
division confers the right to use the designatory letters 
‘C.M.A.’ and the revised post-qualification course has 
aroused a great deal of interest amongst members of the 
Society. The new course includes advanced papers in 
business mathematics and systems design and data pro- 
cessing. 

Following successful pilot projects in 1969, the major 
activity in the recruitment field was a sponsorship, in 
conjunction with International Computers (New Zealand) 
Ltd, of a national business management game competition 
in secondary schools. This attracted the interest of top- 
stream students and involved 84 teams of senior pupils 
from secondary schools. 

The social highlight of the year was the Tenth National 
Conyention of the Society held in Auckland in March 
1970. Attended by 1,143 members and their wives, the 
gathering can only be described as an outstanding success. 


AUSTRALIA 


The Institute Year 


F the 5,753 members of The Institute of Chartered 

Accountants in Australia at June 3oth, 1970, just over 
50 per cent were principals in public practice, according to 
the annual report of the Institute presented to members at 
the recent annual general meeting. 

Published in an enlarged and more distinctive format, the 
report is the first to be issued since the rejection of the 
unity plan with the Australian Society of Accountants last 
December, and it records a year of substantial activity in 
many fields. 

Important changes in plans for qualification for entry 
to the profession are foreshadowed in the report. The 
proposal is to move towards greater reliance on recognized 
tertiary institutions for basic education requirements, 
supplemented by a final year of study orientated towards 
the needs of the Institute. This final year will incorporate a 
course which will supplement the graduate's basic course 
and which will be taken whilst in the employ of a chartered 
accountant. 

In a message to members accompanying the report, the 
President, Mr E. W. Savage, F.C.A., has given notice of a 
much accelerated level of activity in the coming year. Apart 
from the implementation of the educational proposals, the 
issue of technical statements will be expedited and there 
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that had to be 





“Nan I see you a minute, Mr. Ambrose ?” 


_A rather worried-looking Miss Bunting put her head 
round the door. 
“Of course, Miss Bunting! What can I do for you?” 

Jack Ambrose, the only working director of Ambrose 
Autocessories Ltd., put on his happy, hearty, boss-face but 
had a nasty feeling he knew what her next words would be. 
And he was right. 

“Its Thursday and the Pettiford cheque hasn't arrived, 
Mr. Ambrose. I’ve been on to them but just get put through 
from one department to another.” 

“T see” said Jack Ambrose, thoughtfully. But of course he 
did not “see” at all. The fact was that they relied on getting 
the Pettiford cheque each Thursday to pay the week’s wages. 
If it didn’t arrive in time... 

“Р! give Mr. Pettiford a ring. Leave it to me, Miss Bunting” 
he said, exuding a confidence he certainly didn’t feel. 


* * * 


Time passed. After several calls and a lot of “holding the 
line" he'd done no better than Miss Bunting had. There was 
only one thing for it. He'd have to drive over there. À 
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miserable journey, in pouring rain, and several hours com- 
pletely taken out of his day. It was a damp, depressed director 
who arrived at Pettiford's—to find his invoice had gone: 
astray but had since been traced, and they'd Shan have his 
cheque ready for him. 

“This sort of thing must crop up all the time with small 
firms" he reflected, as he drove back through the relentless | 
rain. “Better have a word with that accountant chap. There , 
must be an easier way than this.” 


* * * 


He was right. His accountant told him about Shield Factors’ · 
service which gives manufacturers and merchants an assured 
cash in-flow, the amount depending only on their sales. 
There are other benefits, too. As a Shield client, Jack: 
Ambrose need never have another bad debt. He has been 
saved the cost and bother of ledger keeping, debt collection 
and account rendering. He can have access to additional 
finance when he needs it. And freed from his “Black Thurs-, 
day" bogey he can spend all his time on production and sales. 
— the job he's really in business for! 


* * * 


Details of Shield service are 
given in this booklet: “Credit 
Factoring", a copy of which is 
waiting for you. Write or ’phone 
(asking for Mr. F. C. Squibb or; 
for Mr. J. F. McDermott) and it; 
will be sent to you by return. | 


SHIELD FACTORS LTD 


omned by N. M. ROTHSCHILD & SONS, ANGLO-AFRICAN 
SHIPPING СО. (S.A.) LTD.,'C. T. BOWRING & CO. LTD. , EAGLE 
STAR INSURANCE CO. LTD., INDUSTRIAL & COMMERCIAL 
FINANCE. CORPORATION LTD., KLEINWORT BENSON LTD. 








Plantation House, Mincing Lane, 
London, E.C.3. 'phone 01-623 3701 
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CLINCH Howto 
IT NOW! make money 


when times are hard 









Over the year ending 31st Oct. 1970, 
the value of an Investor Policy unit increased 
from 29/11 to 33/6, a rise of 12.0%. Over the 
same period, there was a corresponding rise of 
about 5.7% in the Financial Times—Actuaries All 
Share Index, adjusted for net income and future 
liability to Capital Gains Tax. Of 182 unit trusts 
examined by ‘The Unitholder’ in January 1970, 
only 6 bettered the performance of the Investor 
Policy in 1969, and several of these were of a 
specialised nature. 

On a short-term view, 1969 was not a good 
year for ordinary shares. But the Investor Policy 
is not a short-term contract. Our aim is to maxi- 
mise the return on your money over a period of 
at least 15 years. We guarantee you your money 
back at the end — and we insure your life, so your 
investment attracts tax relief. 

«Why notuse the coupon below to find out more 2 


Scottish 
minds of people when they are e , 
making their Wills. Will you 
please help our work by i OWS 
bringing to the attention of 


"is 


The younger generation is, 
more often than not, in the 





Fund 





your clients the well deserved & Life Assurance Society 

claims of the less-than-fortunate 

children in our care. Head Office: 9 St. Andrew Square, Edinburgh, EH2 2YD 
May we please send you for Telephone: 031-225 1291 

reference, a copy of our pumapas 
Year Book which includes a | am interested in investing about f 


Balance Sheet and Account ? 8 a month in the Investor Policy. Please tell me more. 
š Mame. n i Sh = 
Address 


Age Tel. NO. — — ————— E] 
(Maximum entry age 54) B 
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The Principal, 85/L14 Highbury Park 
London N15 


Patron: H.M. The Queen 
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will be a general review of the Institute's organization and 
administration. 

Arrangements are well in hand for the T'enth International 
Congress of Accountants, to be held in Sydney from October 
16th to 20th, 1972. Some 4,000 accountants and their wives 
from all parts of the world are expected to visit Sydney for 
the occasion. 

(From our Australian Correspondent.) 


Accounting Recommendations 


HE Council of the Australian Institute has attempted 

to give its members some guidance in the recognition 
and accounting treatment of prior period adjustments, 
extraordinary items and abnormal items. À prior period 
adjustment should, in the Council's opinion, possess all 
of the following characteristics: 


(a) Specifically identifiable with, and directly related to, 
the business activities of particular prior periods; 

(b) Not attributable to economic events occurring subse- 
quent to the date of the financial statements for those 
periods; 

(c) Primarily dependent upon decision by persons other 
than the proprietors, directors or management ; and 

(4) Incapable of reasonable estimation prior to such 
decisions. 

Such adjustments should be excluded from the deter- 
mination of current net profit, and allocated retroactively 
to the periods to which they relate. 

Extraordinary items are defined as 'significantly different 
from the typical or customary business activity of the entity, 
and which are not of a regularly recurring nature'. Abnor- 
mal items are gains or losses resulting from “normal business 
activities’ which because of their size or the particular 
surrounding circumstances should be separately disclosed. 

Both extraordinary and abnormal items should, ir the 
Council's view, be included in the determination of net 
profit for the period, and should be disclosed and properly 
described either in the profit and loss account or in a note. 
'T'he amount of any income tax attributable to extraordinary 
items should also be disclosed. 

On the ethical front, the Council has reminded members 
of their duties when succeeding another accountant in any 
sphere of professional work, and when a client of one 
practitioner is referred to another for specialized advice. 
Australian usage in these respects is similar to that of 
Great Britain, and in particular the advice given in sections 
E 2 and E 6 of the English Institute's Members’ Handbook. 
'l'he overriding consideration in both cases is the clients 
indisputable right to choose his own professional advisers. 


UNITED STATES 


Accountants' Responsibilities 


E American Institute of Certified Public Accountants 
has commented, in its series of statements on res- 


ponsibilities in tax practice, on the position of a CPA who 
learns of an error or omission in tax returns previously 
filed. 

In such circumstances the accountant, whether or not he 
prepared the incorrect return, should advise his client 
promptly of the error and recommend the measures to be 
taken. If the return is already the subject of 'adminis- 
trative proceedings’ in which the accountant is acting for 
his client, he should request the latter’s consent to disclose 
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the error to the Internal Revenue Service. If this consent 
is refused, the accountant ‘may be under a duty to with- 
draw from the engagement’; but he is not obliged to inform 
the Revenue Service himself and would be in breach of his 
confidential relationship with his client if he did so. 

The Institute has also advised its members that, whilst 
a CPA may communicate with his client when subsequent 
developments affect tax advice previously given, he cannot 
be held responsible for initiating such communication in the 
absence of specific agreement. Advice reflects professional 
judgement based on an existing situation, and a CPA may 
at his own discretion ‘use precautionary language to the 
effect that [his] advice is based on facts as stated and 
authorities which are subject to change’. 

The Institute’s committee on auditing procedure has 
reviewed earlier statements on the confirmation of receiv- 
ables and the observation of inventories, with particular 
reference to the use of ‘positive’ and ‘negative’ verification 
letters, and perpetual inventory records and sampling 
methods in inventory valuation. Where an auditor has not 
verified receivables or been present at a physical check of 
inventories because it was impracticable or impossible to do 
so, but has satisfied himself as to receivables or inventories 
by means of other audit procedures, no comment need be 
made in his report. 

The Institute, however, reminds its members of their 
responsibility to satisfy themselves of the effectiveness of 
the methods used by the client, and to be present to 
observe such counts as are necessary. Departures from the 
committee’s recommendations must be justified by those 
who do not follow them. 


SOUTH AFRICA 


Holding Companies and Standard Terminology 


HE National Council of Chartered Accountants (SA) 

has recently published two statements — one on 
‘Examining and reporting on group accounts’ and the other 
on “Terms used in accounts’. 

The first statement outlines the duties and responsibilities 
of an auditor according to South African law and practice, 
in the examination of the group accounts to be presented, 
in addition to the company’s own accounts, to the members 
of a holding company. The statement sets out the broad 
outlines of the desirable procedure to be followed in the 
varying circumstances that may be found to apply where 
the auditors of the holding company are not also the auditors 
of all material subsidiaries. In the Council’s opinion, the 
holding company’s auditors may expect the other auditors’ 
co-operation in such circumstances: but provided that 
the holding company’s auditors exercise due care, they 
cannot be held responsible for the results of negligence on 
the part of other auditors. 

The second statement aims to provide members of the 
profession with a ready reference to the more general terms 
used in the accounts of companies in South Africa, and 
to avoid the presentation of accounts which may give rise 
to an incorrect understanding or interpretation. In prepar- 
ing the statement, the accounts of a number of companies 
registered in the Republic of South Africa were examined 
and reference was made to Terms used in Published Accounts 
of Limited Companies issuéd by the English Institute 
[Метђе У Handbook, section 56]. 

In view of developments since the English Institute's 
booklet was issued in 1962, it is only to be expected that this 
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new South African statement goes farther in certain direc- 
tions than did its English counterpart, and is more definitive 
in that it makes firm recommendations as opposed to 
suggestions. For example, it recommends that the term 
“capital employed' be used in the balance sheet as a com- 
posite heading to describe those items referred to collec- 
tively as shareholders’ funds together with any long-term 
borrowings. Again, it is recommended that the expressions 
‘profit retained’, ‘unappropriated profit’ or ‘retained surplus’ 
should be used in appropriate circumstances — the word 
‘account’ has thus been carefully omitted. On the other 
hand, where there is a debit balance on profit and loss 
account, the expression ‘Profit and loss account — adverse 
balance’ (or ‘debit balance’) is normally used in South 
Africa and it is accordingly recommended that these terms, 
or alternatively ‘accumulated loss’, be used. 

In general, however, the statement follows much the 
same lines and terminology as were used in the English 
Institute's booklet of 1962. То a South African accountant 
the new statement (being produced, as usual, in both 
English and Afrikaans) will go a long way in helping to 
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achieve uniformity in the use and acceptance of the appro- 
priate term in both official languages. 


(From our South African Correspondent.) 


LEBANON 


The Middle East Society of Associated 
Accountants 


T the recent annual general meeting of The Middle 

East Society of Associated Accountants, Mr Fuad 5. 
Saba, B.COM., F.A.C.C.A., was elected President of the 
Society for 1970—71. Other officers elected to the Council 
for the ensuing year are: 


Vice-President: Mr Alexander N. Siman, s.C.F. 

Secretary: Mr Fauzi F. Saba, D.B.A., C.P.A.(VA.), Box 
6972, Beirut, Lebanon. 

Treasurer: Mr Mohamed A. Douaidy, F.C.W.A. 

Messrs George S. Aweida, F.A.A., Fouad F. A. Farah, 


A.A.C.C.A., Henry A. Helou, A.A.C.C.A., Antoine N. Mattar, 
F.C.A., and William S. Mitri, Е.А.А. 








Books 


Productivity Bargaining: A Practical 
Guide 

by R. K. FLEEMAN and A. G. THOMPSON 
Butterworths, London, 325. 


'The concept of productivity bargaining as a technique of 
man management first came into its own with the negotia- 
tion of the Fawley agreement in 1962. It has sometimes 
been rather loosely described as 'buying the union rule- 
book' and in the case of the Fawley agreement it entailed 
very substantial increases in basic wage rates for craftsmen 
in return for a reduction in the number of craftsmen's 
mates and the amount of use made of outside contractors. 
This widely publicized scheme has since been extensively 
documented and it is frequently quoted as a working 
blueprint for the kind of settlements that should be aimed 
at in future wage negotiations. However, the Fawley 
agreement, which was formulated with the assistance of a 
firm of consultants specializing in this field, was tailored to 
the particular requirements of the situation at the Esso- 
owned oil refinery, and the same type of package-deal 
would not necessarily offer a solution in circumstances 
where the underlying conditions are markedly different. 
In this book, the authors, who between them have had 
considerable experience of such negotiations, give practical 
guidance on the basic principles that are fundamental to 


a successful productivity agreement. A particularly useful 
chapter is the one dealing with job evaluation and wages 
structures, in which they give a brief but comprehensive 
summary of possible incentive schemes. 

This is a thoroughly practical handbook and it should 
prove to be of interest to all accountants whose duties 
include advising managements when wage rates are being 
negotiated. 


Network Planning in Management 
Control Systems 


by I. R. HOLDEN and P. K. McIrnov. 
Hutchinson Technical Education, 40s, paperback 205. 


The purpose of this book is stated by its authors to be 
the practical application of network planning to organiza- 
tion and cost control at the same time. They say further 
that they use the book themselves on the commencement of 
a new consultancy project to ensure a uniform approach 
and to ensure that no basic step is omitted. 

Starting with simple network plans, the book shows how a 
computer may both produce a bar-chart and can be used 
to control the critical path. 

The remainder of this work really does no more than 
develop this theme in greater detail and in some variety in 
order to emphasize the benefits of such a system. This is 
not, however, to devalue the worth of the book for this is 
exactly its purpose. Much of the labour involved in budget- 
ary control systems on projects can be capably supervised 
and reported upon by a suitable computer program which 
is at the same time checking the time progress of the job. 

The control of profitability is approached from the 
optimum concept — i.e., minimizing every cost element in 
production, and again illustrations are given of the method 
of planning this in network form. Existing software for 
computer network planning, compiled by the Department 
of Civil Engineering at Loughborough University is given 
in an appendix. 

Useful as a stimulus to ideas for managers and students 
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rather than as a standard reference work, this book should 
be widely read. Books like this have a habit of being read by 
the converted rather than by those who might benefit 
more highly! Here the readership might well include 
managements with computer installations, especially where 
there are (as in civil engineering) projects with a definite 
profit expectation. 


Who Owns Whom - 


International Subsidiaries of US 
Companies 

O. W. Roskill & Co (Reports) Ltd, 14 Great College Street, 
London SWI, £8 105. 


The 1970 edition of Who Owns Whom — International 
Subsidiaries of US Companies is a most useful work of 
reference which not only names US subsidiaries and 
associates established overseas, but gives the parent com- 
pany, its location and a classification of its activities. 

There is an eight-page introduction which lucidly dis- 
cusses, amongst other topics, the attitude towards American 
individual and company investment and acquisition in the 
UK. It points out that in many countries which have 
experienced massive industrial investment and acquisitions 
by US companies there continue to be strong feelings of 
doubt as to where the balance of advantage lies. Indeed, 
the further comment is made that ‘when the British 
Government went out of its way to give its blessing to the 
proposed Dunlop-Pirelli merger (which will be one of the 
biggest trans-national groups not having its roots in the 
US), it was specifically stated that apart from being bene- 
ficial to the international competitiveness of British 
industry, it would act as a “counter-weight to the growing 
power of US-owned companies” ’. 

The directory will be invaluable to investment ad*isers 
and essential to exporters. For example, any company 
exporting to a foreign market or contemplating manu- 
facture overseas should know what US companies are 
already established there — as a first step towards finding out 
what they do and on what scale. 


Corporation Finance 
by Marvin M. KRISTEIN. 
Barnes & Noble Inc., New York; Methuen, paperback, 175. 


A 'key' at the front of this book (one in a series of “College 
Outlines’ published by Barnes & Noble Inc., of New York) 
refers the reader to other more lengthy specialized text- 
books. Thus it is in some way a summary of material dealt 
with at greater depth elsewhere. But it is not only this. The 
author has presented his own thoughts and in his own way. 
He summarizes the various types of organization which 
are formed to carry on business in the United States and 
then comments on the laws regarding incorporation in the 
major States; the relationship between the corporation and 
its stockholders; and the responsibilities and rewards of 
management. 

There is an account of how a company may be promoted, 
followed by a chapter on capitalization and gearing, the 
problems of judging the correct capital and the effects 
of under- and over-capitalization. A review of methods of 
financing develops naturally into a series of descriptions of 
different types of stock — e.g., common stock, preferred 
stock, bonds and loans. Chapters on the capital market and 
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the investment banking service are followed by others on 
the sale of securities and the securities markets. 
Accounting methods and the accountant's opinion, 
dividend policy and financial ratios are dealt with, as are 
expansion, and the holding company with its advantages 
and disadvantages. Business failures and reorganization 
give substance to chapters on the law of bankruptcy and 
dissolution in the USA and these are followed by a chapter 
on public policy towards corporations at the present time. 
. This is a modestly priced though most instructive paper- 
back on American corporate policies and organization. In 
view of the increasing international involvement of 
American companies, it should be of interest and value as a 
reference book in Britain. 


Numbers 
by L. F. TAYLOR. 
Faber & Faber, London. 405. 


Research and the Credibility of Estimates 
by Rex V. BROWN. 
Harvard University, Boston, $9; Bailey Bros & Swinfen, 9os. 


To some extent these two. books may be regarded as 
complementary to each other. Numbers by L. F. Taylor 
can perhaps be best described as the mathematician's 
equivalent of those bedside miscellanies that give the busy 
reader a chance to dip at random into the literature of his 
choice. It requires a natural affinity for figures and works 
through from the nursery slopes of recurring decimals to 
the formidable peaks of the converse of Fermat's Theorem. 
Essentially an enthusiast's book, it might well be regarded 
as a useful primer to the next volume in this review. 
Research and the Credibility of Estimates is the product of a 
research project carried out by the author when a faculty 
member of the Harvard Business School and latterly as 
Associate Professor of Business Administration at the 
University of Michigan. He applies the techniques which 
he has formulated to assessing research projects and reduc- 
ing the element of error in estimates. It must be said that 
although the author claims that his techniques as described 
in this volume are accessible to the non-technical executive, 
a good working knowledge of mathematics is a prerequisite 
to an intelligent understanding of his complex explanations. 


RECENT PUBLICATIONS. 


How то МАКЕ Bic Money IN THE Stock Market, by 
Samuel Mitchell. 235 pp. 84 х 54. Allen & Unwin, 405. 
PRACTICAL Estate Duty PLANNING, by Ralph P. Кау 
assisted by Margaret W. Ray. хуі--142 pp. 8253. 

Butterworth, 355. 

CHANGE OF NAME, ninth edition, by J. F. Josling. 60 pp. 
8 x s. Oyez Practice Notes, Solicitors' Law Stationery Ltd, 
paperback 155. 

INTRODUCTION TO AUDITING, by W. Scott Gilkison, B.COM., 
F.C.A. 97 pp. 81 х 5}. Sweet & Maxwell (NZ), $2725; UK 
2,2,5. 

PALMER'S CoMPANY LAW, second cumulative supplement to 
the twenty-first edition. g X 6. Stevens & Sons, 3os. 

A DICTIONARY oF Computers, by Anthony Chandor with 
John Graham and Robin Williamson. 406 pp. 7 Х 4. 
Penguin, 10s. à 


Mte vend Z Sees ee ee ee a T 
These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London 
WC32R 1JJ. | 
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GUS 


REAT Universal Stores is a name still mentioned with 

a degree of awe when equity growth is the subject of 
debate. There is no doubt, though, that the latter 1940s and 
the decade of the fifties were the period of true equity 
growth — the ‘Great '"Gussies" ' period. In more recent 
years Great Universal ‘A’ shares have performed for holders 
no better than the general share index, and there must be 
shareholders of some standing in the company who see no 
result from a share which has gone into stock-market 
folk-lore as the growth share of them all, but that can 
equally apply to many equities at the present pitch of 
prices. 

The last scrip issue by the company was “r for 12’ back 
in November 1965. Since then the dividend rate has been 
raised from 32:5 per cent to 4o per cent by annual stages, 
but the effect of that dividend on the share price has been 
counteracted by the movement of the equity market 
generally towards a higher yield basis. From a low of 39s 9d 
in 1967, Great Universal shares rose to a peak of 67s 9d 
in the boom year of 1968 and since that time the price has 
been down to 44s 3d. It is currently around the 60s mark 
and showing a remarkable resistance to the general market 
uncertainty. 

Yet each year Great Universal's profits edge higher, and 
each year Sir Isaac Wolfson meets shareholders at the 
annual meeting in the autumn and reports that the new 
financial year has begun well. He makes the customary 
reservations but everyone is confident that a year hence the 
same procedure will be repeated — a report showing higher 
turnover and profits presented and a tentative forecast of 
another year's expansion made. 


Divisions 
The Great Universal Stores company has not, to put it 
kindly, been one of the leaders of the reform in company 
reporting. The company has followed rather than led, and 
it held out against the publication of a sales figure as long 
as possible. Even now the corfipany could well split down 
its turnover figure further than it does. 

The divisional analysis of turnover and pre-tax profit 
is given in the directors' report as follows: 
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Turnover | Profits 
(outside before 
Division group) taxation 
f,000's [000° 
Retail és У. 3: 320,938 37,616 
Manufacturing, merchanting, export 
and travel wh F 52,368 3,747" 
Overseas (mainly retail) 51,279 4,853 
£424,585 £46,216 
Investment, property, and finance 5,275 
51,491 
Deduct: Loan Stock interest of 
parent company m 688 
£50,803 


* Includes realized profits on inter-group sales of 
£25,009,000 which are not included in the turnover figures 
shown. 

‘Retail’ in GUS terms covers mail order and store sales, 
and a breakdown between those two essentially different 
forms of selling would be informative as well as interesting. 

Although the statement in the directors’ report is 
described as the division analysis of turnover, the word 
‘division’ takes on a different look in Sir Isaac’s statement 
with the accounts. 


Subsidiaries 


In his statement he refers to the mail order division which 
‘enjoyed a successful year’ and in which efforts to contain 
expense rises were concentrated especially in the field of 
distribution and computerization. He refers to the house- 
hold stores division which includes Times Furnishing and 
other major companies, and to the multiple shops and 
depastmental stores division ‘which includes the well-known 
businesses of Burberry’s Scotch House, Morrisons, Easiphit 
Footwear, John Temple, Hector Powe, and Willerby’s. 

Export- Travel — the travel side being Global Tours — is 
commented on as a separate division and so is the manufac- 
turing division. A breakdown of turnover between mail 
order, household stores, and multiple shops and depart- 
mental stores divisions would seem to be in order con- 
sidering that the chairman comments on them separately, 
and apparently as separate entities, in his report. 

There is not, however, in the report a list of subsidiaries 
or stores group by divisions, merely a list on three pages of 
the subsidiaries *which in the opinion of the directors 
principally affected the amount of the profit or assets of the 
group'. The main retail trading titles are shown in italics 
where different from the name of the subsidiary. 

The reader is thereby informed that the British Mail 
Order Corporation includes ‘Bollin House, Chorlton, 
John England, J. H. Jones, Marshall Ward, Royal Welsh 
Warehouse, Trafford’, and that Morrison Holdings Ltd 
covers Ashley Russell, Graftons, Jax, Morrisons, Paige 
Gowns, Penberthy’s, Slednos, and Wilsons. 


Properties 


Over the past ten years Great Universal pre-tax profits 
have grown from {26:07 million to {£50°8 million but 
the comparable turnover figure for ten years ago cannot 
be given. Ordinary stockholders funds have risen from 
£84-77 million to £186-64 million with net profits attribut- 
able to ordinary stockholders rising from {11-24 million 
to {27-74 million. 
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Publication December 31st 
a Paper-back edition of 
RANKING and SPICER'S 


COMPANY LAW 


Eleventh Edition 


R. E. G. PERRINS, F.C.A. 
and 
A. JEFFREYS 
of the Inner Temple, Barrister-at-Law 


Prepared with the examination needs of the 
student primarily in mind, every effort has been 
made to present the Law in such a way as to 
make it interesting to read and easy to under- 
stand. 
*, . . if the work is intended primarily for students, 
practitioners will also find it not a little useful by 
reason of the excellent arrangement of the subject- 
matter and the surprising wealth of useful inform- 
ation to be found within the pages.' 

Accountancy 


Price 20s Post free 225 


(£1) (41-10) 


HFL (Publishers) Ltd 


9 BOW STREET, LONDON WC2 


» 


School 


fees 


Example 


A capital sum of only 
£1674 will produce fees 
of £600 a year for 5 
years, starting in 10 
years time. 


We are retained by institutional clients requiring good shop 
and office investments to show a minimum of 54% or lower 
initial yields if appropriate reversions are anticipated. 


For people with capital, 
our Trustee Scheme for 
school fees offers numer- 
ous advantages. 

Capital is released from 
estate duty liability in- 
stantly. Termly payments 
are free of income tax, 
surtax and capital gains 
tax. Under this Scheme 
(open to parents, grand- 
parents and others) fees 
can be taken care of well 
in advance. 

Full details on request. 


SCHOOL FEES INSURANCE AGENCY LTD 
10 Queen Street, Maidenhead, Berks. (0628) 22323 








Debenham Tewson & Chinnocks 


Chartered Surveyors 


Bancroft House, Paternoster Square, London, EC4. 01-236 1520 
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Allthe facts 
about 
computers 
and 
computing 


DATAFAIR 71° 

A five day computing conference 
to be held at Nottingham 
University from 29th March to 
2nd April (inclusive) 











‘Datafair 71' is the fourth in a successful series 
of computing conferences organised by The 
British Computer Society. It is designed to cover 
all fields of computing and to provide a complete 
picture—in depth—of the latest developments 
in computing techniques, equipment and services. 

A glance at the three main events will give you 
a clear idea of the wide scope of the conference : 

1. ASymposium of 108 papers on the twin 
themes of 'Effective business computing' and 
‘Effective scientific computing’. 

2. Presentations by companies of new 
developments in equipment and services. 

3. An exhibition, featuring the latest computing 
techniques and associated equipment. 

Come to 'Datafair 71' and get all the facts about 
computers and computing. Send for the 
conference brochure now ! 


To: ‘Datafair 71’ Conference Office, 
The British Computer Society, 
29 Portland Place, London W.1. 


Please send me full details about ‘Datafair 71' 


Surname Initials Title 


Address 








DATAFAIR 71 


The major computing event of 1971. 
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If you've 
£50,000 or more 
to invest. 


We canhelp you. 


With that kind of money you deserve a truly 
professional service. 

At Long, Till & Colvin, we have access to all 

e principal money markets : local authority short 

rm and mortgage deposits, sterling certificates of 
deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. 

If you've £50,000 or more to invest, let us 
find the best home for your money at a rate of 
Interest it would be difficult to beat. If the thought 
of making your money make more money sounds 
good, get in touch with us. 


Long, Till & 
ColvinLimited 
34 King Street, London, E.C.2. 01-606 4080. 


Edinburgh: 031-225 6167. 
Manchester: 061-834 9335/8. 


A Member of the Clive Group. 














Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places, and numerous prizes, medals, and scholarships. 


* The Metropolitan College offers you the benefit of more than fifty years 
accumulated experience in examination coaching. 


Ж A guarantee of coaching until successful. 


· * Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 


* Adequate test practice and tutorial criticism. 
Ж Invaluable self-examination questions. 


* Official publications of the Institute, appropriate to the Intermediate and 
Final examinations, 


JOINT DIPLOMA IN CERTIFICATE IN 
MANAGEMENT MANAGEMENT 
ACCOUNTING SERVICES INFORMATION 


The above-mentioned examinations are open to members of the Institute and 
have been instituted to improve the standard of accounting services and to 


Write today for a free copy of this College ‘Accountancy’ Prospectus to 
the Metropolitan College, St Albans (А1), or CALL at 30 Queen Victoria 
Street, London EC4. Telephone 01—248 6874. After Office hours (5 p.m. 
Monday to Friday) telephone messages are recorded electronically. 


Metropolitan Colle ge 
Founded 1910 — Member of the ST ALBANS 


Association of British Correspondence Colleges. 
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It will be noted that the last general valuation of pro- 
perties incorporated in the accounts was 15 years ago and 
that a valuation of freehold and leasehoid properties as at 
March 31st, 1965, showing a surplus of more than {40 
million over the book value has not been written into the 
accounts. Te directors' report states that “The directors 
have been professionally advised that the properties held 
at March 31st, 1970, have a market value in excesS'of the 
book value of at least £40 million.’ 

At the recent annual meeting Sir Isaac, true to form, said 
that the results for the first half of 1970-71 compared 
favourably with the same period last year and that while 
cost inflation continued he was hopeful that the better 
trend of results would continue to the remainder of the year. 

Everything is possible. It could be that at some time in the 
future Sir Isaac, or his successor, will have to ad at 
the Great Universal annual meeting that the first half of the 
current year is not so good as the first half of the previous 
year. But if that proved the case one imagines that the 
whole realm of British industry and commerce would at 
the same time be in parlous straits. 





Audited Interim 


N audited second interim report to shareholders is a 
company-reporting rarity. But shareholders in Duport 
Ltd recently received such a report. 
It covers twelve months' results of Duport, and seven 
months' results of the Slumberland Group which Duport 
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acquired last February. Duport's accounting date used to 
be July 31st, and Slumberland's was December 31st, but 
the new accounting date of the enlarged group is to be 
January 31st. 

The interim report consists of a statement of group 
profit as at July 31st, and a statement of group funds and 
employment of funds as at that date. 'The profit statement 
shows separately the twelve months' sales and profits of 
Duport and the seven months' sales and profits of Slumber- 
land to make a group total. 'The comparative figure for the 
twelve months to July 31st, 1968, is for Duport alone. 

The ‘funds’ statement is on a group basis and, again, 
the comparative is for Duport alone. Detail of depreciation, 
share capital, and loan capital is provided in separate notes 
and there is a full statement from the board. ‘This includes 
the ‘Auditors’ report to the directors of Duport Ltd’. 


In this the auditors, Clement Keys & Son, report 
that the statements 'are in accordance with audited state- 
ments of account of the companies comprising the group', 
and 'give a true and fair view'. 

The report is in ‘folder’ style which opens out to show 
the profit statement to the left, the group funds statement 
in the centre, with the notes to the right. Folding the right- 
hand page over reveals the board's statement. The cover is 
the left-hand fold and on the back of the report — which 
is the reverse side of the centre page when the report is 
unfolded — there is detail of the directors, secretary, 
auditors, bankers, registered office, and so on. 

Last February when documents were issued in connec- 
tion with the offer for Slumberland, Duport's profits for 





THE GREAT UNIVERSAL STORES LIMITED 


& 
STATEMENT OF MOVEMENTS ON RESERVES 










Surplus on Goodwill,mainly 
arising on 
of properties consolidation 


revaluation 


CAPITAL RESERVES 
















£ 
Consolidated Balance Sheet 


Balance at 31st March, 1969..............:............... 
Movements in the year: 
Surplus on disposal of fixed аѕѕесѕ...................... 
Premium on Shares issued during уеаг.................. 
Difference on exchange arising in уеаг.................. 


Changes in composition of the Сгоџр.................. 





Transfers between геѕегуеѕ. .............. eoe a... 
Net profit retained in the business...................... 


Balance at 31st March, 1970.25... 06s o сија dr hn RR anes s at 


The Great Universal Stores Limited 





Balance at 31st March, 1969.............................: 1,077,850 4,240,790 697,933 7,332,768 | 13,349,341 6,752,041 
Movements in the year: 

Surplus on disposal of investments есс................... 44,686 44,686 

Premium on Shares issued диппруеаг.................. 498,167 498,1 ВР 

Adjustment on liquidation of ѕиБѕідіагу................ 2,001 19,188 21,189 G 48,446 

Net profit retained in The Great Universal Stores Limited 28,429,595 
Balance at 31st March, 1970... : ЕРРЕТИ £1,079,851 £4,304,664 £697,933 £7,830,935  £13,913,383 [3 £35,230,082 


13,172,806 (17,411,194) 14,687,138 697,933 


General Capital REVENUE 
Capital Redemption Share Total RESERVES 
Reserves Reserve Fund Premiums 
£ £ £ £ £ £ 
7,332,768 18,479,451 114,608,133 
686,455 686,455 
498,167 498,167 


(1,101,011) 
461,580 


















(56,632) 
(296,165) 
(323,461) 
13,032,799 
^ £126,964,654 






451,068 
(138,119) 


(649,943) 
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the year to July 31st, were forecast as ‘in excess of £3 mil- 
lion’, and the profit shown is in fact £3,054,000. In the 
case of Slumberland, its directors forecast that pre-tax 
profit for the twelve months to December 31st, 1970, 
would be 'in excess of £1 million', and the actual result 
achieved for the seven months to the end of July was 
£668,000. 


Merger profit forecasts are not always as accurate as this. 


Smiths Industries 


WELCOME, once again, for the accounts of Smiths 

Industries. The detail and analysis provided in this 
company’s report has been the subject of comment in this 
column in the past, and Smiths again do it as well as ever 
this year. But as is so often the case, the more detail pre- 
sented, the more is detail needed, or demanded. 

Smiths break down turnover and profits in terms of 
product and customer, rather than in terms of Smiths’ own 
divisions, departments, or subsidiaries. The analysis shows 
UK turnover and profit for products supplied to the 
vehicle manufacturing, aerospace, marine and ‘other’ 
industries. ‘Other’ includes ceramics, medical, building 
supplies, hydraulics, and airmoving and appliance controls. 
There is a turnover and profit for goods supplied through 
the distributive trades and further figures of turnover and 
profit in overseas subsidiaries. 

Funds employed rose from 39:74 million to £42-19 
million, and although turnover improved from £66-9 million 
to £72-95 million, pre-tax profits were £598,000 down at 
14:16 million. Disruptions in the motor industry, the 
disappointing clock division result, and general cost 
increases meant a reduction in overall trading margins 
from 8-3 per cent to 7-2 per cent. 


Straightforward 


T. manner in which a company's annual report reflects 
its mode of operations, or the psychology of its directors, 
has received comment in these notes from time to time. 
Another example comes to hand in the report of Stafford- 
shire Potteries. The impression given by the report and 
accounts is of a company in which management is strong 
and knows where it is going. 

Mr R. A. Harding, F.c.a., opens his statement as chair- 
man by reporting a £48,000 increase to £17 5,000 in profits 
pre-tax, and then by stating ‘Profit has been increased due 
mainly to the following factors: 

(1) sales for the year increased by 20-7 per cent; 

(2) further mechanization has been achieved resulting in 

less wastage and greater productivity ; 

(3) costs have been carefully studied and reduced where 

possible; 

(4) the variety of the ware produced has increased 

considerably; 

(s) new designs developed by our own and outside 

designers have proved most popular.” 

There is an economy of words in Mr Harding's commen- 
tary that gives the report considerable urgency. Later, 
commenting on the balance sheet, he succinctly states: 
‘A professional revaluation of the land and buildings at 
Meir amounted to £400,000, and the value in the balance 
sheet has therefore been written up. The surplus over cost 
has been placed to capital reserve against which goodwill 
has now been written off.’ 


NOTES ON BALANCE SHEETS continued 
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CITY NOTES 


TILL fearful of the consequences of cost inflation, 

the London stock-market continues in uncertain mood. 
The assumption that over a wide range of industry prices 
have been hoisted to levels which take care of rising wage 
and other costs remains an assumption that few share 
buyers are prepared to accept as fact. 

When ICI shows a sharp drop in profits, it is a fact of 
which due notice is taken. And ICT's figures undoubtedly 
suited the mood of the market. At present, uncertainty is 
such that poor news is accepted as setting the trend, 
whereas apparently good news is ignored in market terms. 

The prospect of another cost and prices take-off on 
decimalization next February is meanwhile drawing further 
attention to the perils of cost inflation, rather than to the 
possibility of profit inflation. 

There can hardly be a major or even a tentative return 
of share buyers under present conditions. Few stock- 
brokers are looking for any worth-while improvement in 
business even though seasonally there may be the usual 
run of New Year resolution share buying or switching. 

It is in this annual turning over of new portfolio leaves 
that some brokers may see the possibility of doing some- 
thing more than bread and butter business. But what 
comes after that is still most unsure. 


* * * * 


NE of the few things that is not unsure under current 

circumstances is the coming acute shortage of money. 
Companies with the ability to raise funds now may be 
forgiven for fighting shy of having to pay up to rt per cent 
for debenture money. But there is a growing view that any 
companies with the capability and capacity to borrow should 
make use of that capacity — even at present interest rates — 
because in the first quarter of next year and even throughout 
the first half of next year the shortage of funds is going to 
become really acute. 


Money supply is one area where the Government can 
control the situation, provided it controls the Bank of 
England's gilt-edged market operations. The Governor 
of the Bank of England has called for more positive measures 
to curb inflation and to protect sterling. Control of the 
money supply to throttling point may be a negative rather 
than a positive measure but by indirectly denying industry 
new funds, the negative action may have positive effect if 
the Government is going to push its *market policy' to its 
logical extreme. 


* * * * 


HERE was considerable relief in new issue market 

circles when the Pilkington Brothers share offer was 
oversubscribed. Critical reception of the offer had not been 
particularly helpful but the Pilkington name proved strong 
enough for the issue to command success even under 
extremely difficult stock-market circumstances. 

Pilkington was something of a new issue dam which was 
holding back the new share offer stream. But with the dam 
removed, new share offers can be brought forward with a 
reasonable degree of confidence. The New Year is expected 
to bring one or two other well-known family companies to 
the stock-market. 


* ж ж ж 


T: is some debate in the City as to just how long 
the clearing banks' interest rate agreement on deposits 
and therefore on loans will last if the Crowther Report, as 
expected, puts all forms of consumer credit in the category 
of loans. 

I, is argued that the present Government would be more 
incined than the previous Government to sanction a 
break-up of the interest rate ‘cartel’. But it was Mr Maudling 
as Chancellor of the Exchequer in the last Conservative 
Government who ruled against a suggestion of interest 
rate freedom when the subject was aired in 1963 and 1964. 


RATES AND PRICES 


Closing prices, Tuesday, December Ist, 1970 


Tax Reserve Certificates: (25.2.70) Companies 54% ; 
375 surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 .. 6% Sept. 19, 1968 7% 
Nov. 9, 1967 .. 64°, Feb. 27, 1969 8% 
Nov. 18, 1967 .. 8% Mar. 5, 1970 . 7195 
Mar. 21, 1968 .. 71% April 15, 1970.. 796 
Finance House Base Rate – Dec. ist, 1970. 74% 
Treasury Bills 
Sept. 25 .. £6 16s 3'414% Oct. 30 .. £6 16s 3'124% 
ct. 2 .. £6 16s 3'824% Nov. 6 .. £6 16s 3:514% 
Oct. 9 .. £6 16s 3'674% Nov. 13 .. £6 16s 4:00d% 
Oct. 16 .. £6 16s 2:37d% Nov. 20 .. £6 16s 3:10d% 
Oct. 23 .. £6 16s 3'584% Nov. 27 .. £6 16s 3:694% 
Money Rates 
Day to day Р 52-62% < Bank Bills 
days." с . e 54-62% 2 months 8-819, 
Fine Trade Bills 3 months 8 81% 
3 months 81-995 4 months 84-8194 
4 months 81-99, 6 months 81-8195, 
6 months 81-919, 


Foreign Exchanges 
New York .. 2:3885 Frankfurt 8-6815 
Montreal 2°4345 Milan . . 1487:85 
Amsterdam 8:5995 Oslo 17:0615 
Brussels . I18:57 Paris 13°1820 
Copenhagen 17:8885 Zürich 10'2950 
Gilt-edged 

Consols 4% .. 41$ Funding 6% 1993 .. 67} 
Consols 21% .. .. 25ixd Funding 64% 85-87 .. 75} 
Conversion 33% .. .. 36 Savings 3% 65-75 . 84% 


Conversion 5% 1971 . 981 
Conversion s1% 1974 .. 


Treasury 64% 1976 .. 95 
Treasury 34% 77-80 .. 68% 


Conversion 6% 1972 98 Treasury 34% 79-81 .. 67% 
Funding 34% 99-04 414 Treasury 5% 86-89 .. боў 
Funding 4% 60-90 978 Treasury 54% o8-12 .. 58i 
Funding 54% 78-80 76% Treasury 24% os 255. 
Funding 54% 82-84 73% Victore 49$ 2; i. .. 96 
Funding 52% 87-91 664 War Loan 31% .. 35% 
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'Accounting Principles - If Any?’ 


5 Y advice to students immedi- 


ately after qualification would 
be to throw away their textbooks and 
start to think. It does not follow that 
what was good practice yesterday will 
not be outdated tomorrow.' 
Addressing last Thursday’s meeting 
of the Central London Society of 
Certified Accountants, Mr J. P. 
Landau, F.A.C.C.A., a Past-President of 
the Association, reminded his audience 
that discoveries were made by re- 
search and original thought, not by 
textbook reading. 'l'he other speakers 
in addition to Mr Landau were 
Professor Edward Stamp, M.A., С.А., 
of Edinburgh University; Mr R. 5. 
Allen, a member of the Council of the 
Society of Investment Analysts; and 
Mr Donald 'Tyerman, a well-known 
financial journalist. 


Limitations of traditional 
accounts 


The profession, according to Professor 
Stamp, had failed to recognize the 
purpose of published accounts. He 
quoted at this point from the English 
Institute's recommendations N18! and 
N15? that ‘a balance sheet is mainly 
an historical document-' and 'the 
results . . . are not a measure of in- 
crease or decrease in wealth in terms 
of purchasing power ~’. The statement 
V8 (formerly $8)? on the implications 
of the Hedley Byrne decision also said 
that the annual accounts were not 
normally prepared “to enable individual 
shareholders to take investment 
decisions’. 

Without impugning the fact of 
auditors’ independence, the appear- 
ance of that independence was com- 
promised so long as auditors were free 
to hold and deal in the shares of client 
companies without disclosure. ‘This 
he described as ‘a time-bomb sitting 
underneath the profession’. 

The reactions of the ‘backwoods- 
men’ of the profession had been to 
resist change. Particularly in Scotland, 


1 The Accountant, November 15th, 1958. 
® The Accountant, May 31st, 1952. 
3 The Accountant, August, 7th, 1965. 


London Certified Accountants’ Conference 


‘the most backward region in Britain 
so far as the development of account- 
ing is concerned’, he had found com- 
placency and a denial of any need to 
define accounting principles: this he 
had described on a previous occasion 
(The Accountant, November sth) as 
‘a blueprint for anarchy in accounting 
practice’. There was an impression 
that the profession’s difficulties would 
vanish if only the public could be 
informed of the limitations of accounts, 
but this was comparable to ‘a press 
release from the dodo explaining why 
he became extinct’. 

The major hope for the future of 
accounting in Great Britain was the 
Accounting Standards Steering Com- 
mittee. A great tribute was due to 
those responsible for this venture, in 
particular Sir Ronald Leach, c.B.E., 
F.C.A. 

Mr R. S. Allen introduced himself as 
a ‘professional consumer of accounts’, 
of which he probably saw more than 
most people.’ 

In the pursuit of investment at the 
least risk, and hopefully for the greatest 
reward, he could take accounts apart 
if not put them together. The analyst 
was not party to management policy, 
but the published report and accounts 
were valuable as 'an outward and 
visible expression” of management 
attitudes. 


Plain terms 


It is unlikely that auditors would 
arbitrarily qualify their report without 
anxious consideration, and therefore 
if a qualification has been introduced 
it should be clearly set forth in plain 
terms. To do otherwise involves “a 
terrible waste of principle, application 
and thought'. Mr Allen instanced cases 
in which a qualification on material 
matters had been made ‘practically 
invisible as a variation of words on 
page 28”. 

When a company altered the basis of 
its stock valuation, depreciation charge 
or other similar items, it was not 
sufficient merely to amend the immedi- 
ate prior year to the same basis. Past 
figures in the five- or ten-year sum- 


mary should also be revised for com- 
parability. 

Mr Allen favoured the increased 
disclosure requirements of the Com- 
panies Act 1967, in particular the 
amount and distribution of turnover, 
but argued for publication of the full 
trading account. With the information 
now available, most informed readers 
of a company report are likely to 
attempt their own reconstruction any- 
way. In addition to the increased 
disclosure requirements of the 1967 
Act, the large institutional investors 
were now subjecting accounts to an 
increasingly fierce scrutiny. 


Everyone's business 


Mr Tyerman said that the financial 
journalist's proper function was to 
obtain accurate and comparable in- 
formation for readers who may be 
prospective shareholders. 

Accountants, he said, were an 
influential and respected profession 
but never before had they been under 
so much criticism. The widespread 
investment of institutions and pension 
funds in equities had made most of the 
population shareholders, directly or 
indirectly, and thus the criticism of 
company accounts was everyone's 
business. 

Investment decisions were essen- 
tially a matter of choice after compari- 
son and in this respect the auditor had 
an arguable duty towards prospective, 
no less than to present, shareholders. 
His scrutiny of the accounts was on 
behalf of ‘a large and shifting public’. 

Problems of producing not only 
a historic record but also a state- 
ment of the company’s wealth and 
position had been aggravated by an 
ever-growing inflation which made 
business measurement more difficult, 
and many accountants were reluctant 
to see their scope for individual 
professional judgement fettered by 
regulation. 

In this situation, it should be the 
keeping of accounts, rather than their 
auditing, which would logically pro- 
vide the key. There was a place in 
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management for a sophisticated ac- 
countancy profession using sharpened 
tools and techniques: conversely, a 
conservative outlook would prejudice 
the accountant's position both within 
and outside business. 

Mr Landau suggested that ‘principles’ 
were often matters of convention and 
the accountant’s own judgement. In 
the 1930s, before ‘accounting for 
inflation’ raised its head, accountants 
had few problems. The effect of 
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inflation on accounts had not hitherto 
been comprehensively tackled. 

The development of accounting 
principles, particularly in regard to 
items such as stock valuation and 
depreciation policy, had suffered from 
the ‘watchdog’ but not a ‘bloodhound’ 
concept, from the rigid structure of the 
Companies Acts and from pre- 
occupation with what tHe Inland 
Revenue would accept. 

Mr Landau also quoted the views of 
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Mr H. Norris, F.C.A., and Mr Leonard 
Spacek, C.P.A., as given to the 1970 
Cambridge summer course of The 
Institute of Chartered Accountants in 
England and Wales (The Accountant, 
September 24th) that consistency and 
conservation do not of themselves rank 
as accounting principles, nor can 
accountants discharge their responsi- 
bilities by setting up as ‘principles’ a 
self-serving body of practices and 
procedures. 





Letters 


Graduates and the Profession 


SIR, – I have read with interest the recent articles and 
letters concerning graduate entry to the profession. As a 
graduate, and as immediate past Vice-President of Liver- 
pool University Union and therefore closely in touch with 
the aspirations and needs of graduates, I would like to 
place before the fathers of the Institute a few hard facts 
of life. 

A newly qualified graduate has perhaps spent three years 
living below subsistence level on a grant that has only 
nominally increased since 1962 (and was barely adequate 
then); he has probably accumulated a substantial overdraft, 
and he may be planning to marry. Clearly, therefore, the 
majority of graduates will look for a salary commensurate 
with their qualifications, and accordingly positions below 
£1,200 p.a. starting salary are viewed with scant respect. 

A graduate has been, by his course and by the university 
environment, imbued with a sense of independence and 
originality, which is, indeed, what makes him attractive to 
a prospective employer. 

When faced with the alternatives of articles at a relatively 
low salary with the Institute, or employment with inde- 
pendence to move about if he wishes as a student of the 
ACCA, by and large graduates will opt for the ACCA. 
No matter how superior the Institute likes to think itself, 
to the objective observer there is little difference in standards 
to justify the disadvantages of Institute studentship. 

If апа presumably the Institute accepts this — the 
standard of the profession depends on graduate entry, 
then, in rejecting integration and its implied option of 
non-articled employment, the Institute has done itself 
grave disservice. In years to come it will be the ACCA 
which is largely graduate. ° 

In passing I would like to comment on the recent note 
about graduate entry in the IMTA (The Accountant, 
‘Current Affairs’, October 8th). Like the Institute, the 


ІМТА appears to want graduates on the one hand, yet 
positively deters them on the other. Despite there being a 
NALGO negotiated minimum salary for a graduate of 
£1,089 p.a., when on leaving university I applied for a 
position as a trainee accountant with a local authority, 
I was informed that for salary purposes only my degree 
would be ignored. I was offered a salary of £835 p.a.! 

Needless to say, I am now a student of the ACCA, 
carrying a very worth-while salary. 

Yours faithfully, 
PETER BROWN, B.sc.(HONs), GRAD.I.M. 


Clapham Common, London SWzr. 


Capital Gains Tax on Part Disposal 


Sir, — We refer to the ‘Revenue Clarification’ as reported 
in your issue of November Ist, 1969. The Revenue state- 
mente(paragraph 3) reads as follows: 


‘Where . . . small let properties . . . are acquired . . . no 
objection is taken to treating individual dwelling-houses 
as Separate assets and apportioning the cost of the larger 
unra .. 


The inspectors in this area are interpreting this as applying 
only to dwelling-houses acquired by purchase and not to 
those acquired by gift or inheritance. While it is clear that 
paragraph 2 deals only with acquisitions by purchase, 
paragraph 3 seems to us to cover all acquisitions. 

We would appreciate comments from your readers. 


Yours faithfully, 


Belfast. MUIR & ADDY. 


Boardroom Quarrels 


SIR, - Disagreement among directors of companies is 
becoming more frequent and more publicized than usual. 
On reflection, this is not surprising in view of the extension 
of the merging system whereby new members are invited 
to join and generally do so. 

This seemingly causes dissension and a change in policy, 
the like of which is not, broadly speaking, conducive to 
continuity of former managerial methods. Equally, any 
change is not likely to help employee, supplier and buyer 
relations. 'There is nothing to compare with continuity 
where complete satisfaction has been maintained in the past. 

Change is not advisable when it can be avoided. 


Yours truly, 
FRANCIS B. WILLMOTT. 


Birmingham. 
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Integration— ‘An Opportunity Missed’ 


Sir Harry Page's Views at North West Society's Dinner 


NE of the leaders in the struggle 

for integration of the accountancy 
profession in England and Wales, Sir 
Harry Page, M.A.(ADMIN.), F.I.M.T.A., 
City Treasurer of Manchester, told 
chartered accountants at Blackpool 
last Thursday that they had lost a 
chance to display unity. 


Sir Harry, a Past President of The 
Institute of Municipal Treasurers and 
Accountants, told members and guests 
at the North West Society of Chartered 
Accountants' annual dinner at the 
Imperial Hotel that too many account- 
ants drove the car while looking out of 
the back window, and he had a feeling 
that they had taken control because 
accountants had lost the opportunity 
to show solidarity against some of the 
other professions, including the legal 
profession. 


They had now invited pretty fierce 
competition between the accountancy 
organizations. Perhaps this was not 
bad, said Sir Harry, but he hoped it 
would not be competition which would 
mean lowering the status of the 
profession. 


He felt that accountants could do a 
considerable amount for the welfare 
of the community and this was very 
important indeed, whether they were 
in Government service, local govern- 
ment service, or private enterprise. 
They had a very high reputation and 
he hoped they would maintain it. 


Intractable problem 


Speaking of his own 42 years in 
public service accountancy, Sir Harry 
observed that the treasurer was really 
the ratepayer's best friend because, 
without him, rates would be very 
much higher. 

There had been an awful lot of 
talk, he said, about reduction of public 
service expenditure. As far as he was 
concerned — and he had been a long 
time in local government — he did not 
know in what way serious cuts were 
to be made in public service expendi- 
ture, as the activities of the public 
services — both centrally and locally — 
were now so much a part of the general 
standard of living. 


He revealed that one thing which 


worried him considerably was the 
deterioratibn of the environment. A 
new Minister had been appointed 
with the title of Minister of Environ- 
ment, and the idea behind it was right. 


Responsibility 

He appealed to  accountants to 
ensure they were not guided solely by 
materialistic profit motives but to bear 
in mind the responsibility to see that 
the environment was not allowed to 
deteriorate. 

Japan, he said, had been making 
tremendous strides economically but 
he had seen something of how they 
were completely ignoring environment. 
In Tokyo, water supplies were con- 
taminated; there was no proper sewage 
disposal, there was smog, and town 
planning was non-existent. 

This, he suggested, was a question 
in which accountants could play their 
part, provided they did not keep their 
eyes too much on the ledger but raised 
them to the landscape. 

Two requirements of the account- 
ant he believed, were integrity and 
compassion; and the question of 
compassion involved an understanding 


of the needs of the community in 
relation to environment in the very 
widest sense. 

Mr C. Croxton-Smith, M.A., LL.B., 
F.C.A., President of the Institute, 
responding to the toast of the Institute 
proposed by Sir Harry, said that all 
the work put into the integration 
scheme had brought the accountancy 
bodies much closer together and had 
shown the benefits to be gained from 
co-operation, even if they could not 
be united. 


Maintaining standards 


They were deeply concerned that 
their members — whether in practice, 
industry, or public service - should 
maintain a high standard of pro- 
fessional competence. There had been 
some criticism made of the account- 
ancy profession, particularly of the 
reliance that could be placed on public 
accounts. No question arose on most 
of them but the great increase in the 
number of mergers and take-overs 
brought together different accounting 
systems, and it did seem that the 
accountancy profession and company 
managements would have to forgo 


| 


Lancashire Evening Post 





Some personalities at the dinner. Left to right: Mr C. Cgoxton-Smith, M.A., LL.B., F.C.A., 
President of the Institute; Mr W. О. Jolliffe, F.C.A., F.I.M.T.A., President of the North 
West Society ; Councillor James H. Hessey, M.B.E., J.P., Mayor of Blackpool; Sir Harry 
Page, M.A.(Admin.), F.I.M.T A., City Treasurer of Manchester; Mr H. Р. Bee, M.A., 
A.C.A., Secretary of the North West Society, and Mr J. Dundas Hamilton. 
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some of their freedom of choice, he 
warned. 

The toast of the guests was proposed 
by Mr W. O. Jolliffe, F.C.A., F.I.M.T.A., 
President of the North West Society, 
who said that Mr Croxton-Smith's 
presidential year would be marked 
much more by deeds than words and 
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that he would continue to expend on 
members' behalf that amazing energy 
with which he seemed to be endlessly 
endowed. 

Sir Harry, he said, had yielded to 
no man on the integration issue 
because he believed in the overall 
rightness of the integration proposals 
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and he had yielded to no man in the 
energy with which he had worked for 
their realization. 

'The response to the toast was made 
by the Mayor of Blackpool, Councillor 
James H. Hessey, M.B.E., J.P., and Mr 
J. Dundas Hamilton, a member of the 
London Stock Exchange. 


The Accountant's Place in Business 


Liverpool Society's Annual Dinner 


e by side with Government 
spokesmen's forecasts of further 
measures to sharpen the climate of 
competition, Mr C. Croxton-Smith, 
M.A., LL.B., F.C.A., President of The 
Institute of Chartered Accountants in 
England and Wales, also expressed the 
hope that other, earlier, statements 
would be honoured. 

Addressing more than 650 members 
and guests at the annual dinner of the 
Liverpool Society of Chartered Ac- 
countants last Friday, the President 
declared: 'I hope we can rely on 
statements previously made that taxa- 
tion will be reduced, selective employ- 
ment tax abolished and prices and wage 
settlements in the public sector strictly 
controlled.’ 


Demand for trained minds 


The toast of “The Institute of Char- 
tered Accountants in England and 
Wales’ was proposed by Mr J. A. H. 
Norman, chairman and managing 
director of Owen Owen Ltd, who said 
that those persons in business had a 
vested interest in what happened 
within the accountancy profession. 
‘We are dependent on your skills for 
so many things, and the accountant is 
himself so much a part of modern 
business organization’, he added. 

‘Any differences of opinion, there- 
fore, within the profession, whether 
they be over the quality or quantity of 
those you train, or over accountancy 
practice or the presentation of ac- 
counts, must have a bearing on all of 
us. Mr President, you and your 
Institute are surely very alive to these 
problems and we can only wish you 
success towards their solution in your 
year of office.’ j 

Mr Norman went on to refer to the 
fact that he had been interested for a 
long time in the part that accountants 


could play in the management of 
business. 

The present demand for account- 
ants, he declared, was surely an indica- 
tion that management was increasingly 
recognizing a greater and growing 
need for accountants, with their 
particular skills and approach to 
problem-solving, to be more closely 
involved in the process of decision- 
taking. 

'In today's climate', went on Mr 
Norman, 'as the scale of business 
increases, this demand for trained 
minds can only increase as management 
comes under increasing challenge to 
improve efficiency. Reeording per- 
formance and explaining variances are, 
of course, important, but forward 
planning for the future, controlling 
the pace of forward momentum and 
ensuring that capital resources are 
being best employed are where the 
future needs will increasingly lie. 

'Managers as a whole must become 
more numerate as the computers give 
us more and more data on which to 
base our judgements and future 
decisions — and in this constant battle 
the accountant must take his place as 
a full member of the management 
team.’ 


Human nature 


Mr Norman spoke also of another side 
to management which was, in his view, 
especially important but which was 
often overlooked. It concerned the art 
of communication and the under- 
standing of human nature, and how it 
reacted to particular situations. The 
logic of figures could be very persua- 
sive when promoting a course of 
action and all would be well if business 
were a game of chess. 

‘But people quickly intervene in any 
plan’, he said, ‘and the illogicality of 


human behaviour can quickly frustrate 
the best of plans if time, and often it 
may seem, endless time, is not first 
spent on explanation and communica- 
tion of what is involved to the indi- 
viduals concerned. 

‘Because industrial complexes have 
grown to such vast size, employing 
thousands even in single units, there 
is an urgent need to create some 
legislative framework within which the 
business of human relations can be 
worked out. However, legislation can 
only help. It will never be a substitute 
for good management in the successful 
conduct of human affairs on which 
real industrial growth is increasingly 
dependent.’ 


President's reply 


Mr Croxton-Smith referred to the 
Government’s proposals for industrial 
incentives, and said: “There is seem- 
ingly to be a switch from grants in 
cash back to capital allowances in 
respect of expenditure on plant and 
machinery and equipment. ‘This, 
broadly speaking, looks like being the 
framework within which industry will 
have to work during the next four or 
five years.’ 

Commenting on the [Institute's 
decision not to proceed with the 
proposed scheme for the development 
of the accountancy profession in 
Great Britain and Ireland, he said that 
the voting had shown a deep division 
of opinion, and efforts were now being 
made to find out which of the many 
other ideas contained in the scheme 
would have the support of members. 

Mr W. Shuttleworth, F.c.a., Presi- 
dent of the Liverpool Society, pro- 
posed the toast of the guests, and Mr 
E. P. Cockeram, M.P., managing 
director of Watson Prickard Ltd, 
responded. 
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The Profession and its Future 


° HICHEVER way you look at 

it, 1970 has not been a good 
year for the profession. The business 
community's belief in the profession's 
infallibility has been badly shaken. The 
conflict between accountants over profit 
figures, our difficulties with inventory 
valuations, our problems in allocating 
costs, our failure to grapple with 
accounting for inflation — all have 
lowered our prestige’, stated Professor 
R. I. Tricker, F.C.A., F.C. W.A., J.DIP.M.A., 
speaking at the annual dinner of the 
Birmingham Chartered Accountant 
Students’ Society in Birmingham on 
Friday of last week. 

"The tragedy is', he went on, “that 
we needed 9o years of practice and the 
sagas of Pergamon, Rolls-Royce and 
the rest to shatter our professional self- 
satisfaction. Now, perhaps, we can 
build on firmer foundations. Hopefully 
we shall not hear reference again to 
the great traditions of our profession — 
when tradition means making the 
same mistakes as grandfather.’ 


Price of isolationism 


The profession has had a greater 
press this year than ever, but most of 
it had been bad. "Take the integration 
fiasco. I find myself re-echoing the 
cry on the death of the sovereign. 
“Integration is dead. Long live inte- 
gration." I fail to see how in a society 
becoming increasingly complex day 
by day, it is possible not to have wider 
and greater interactions. This is the 
very nature of all system develop- 
ments. The price of isolationism, 
introspection and petty professional 
jealousies is too high.” 

Any form of constitutional integra- 
tion, he said, was clearly out of the 
question. "Then what', he asked, “is 
left? A reappraisal of what account- 
ancy and the profession is now about. 
Frankly, the previous integration 
scheme always worried me by its 
attempt to produce an amalgam of all 
interests. To put custard on your 
turkey, because both are parts of the 
Christmas dinner, is not conducive to 
gastronomic delight. And professional 
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practice and involvement in manage- 
ment through information services are 
as different as custard and turkey.’ 


Where are we now? 


“Look at the development of the 
Institute’, he said. ‘Founded in 1880 
for the purpose of “great and increas- 
ing importance in the capacities of 
liquidators, of receivers under decrees, 
and of trustees in bankruptcies and 
arrangements with creditors xa 
what a start!’ ‘And now? Well what 
business are we in?’ 

Professor Tricker said that he 
asked the question with all seriousness 
‘because unless we know, what are 
we going to be practising a decade or 
two from now? Is it the business of 
auditing perhaps, or taxation or ac- 
countancy? Do these adequately de- 
scribe the work a chartered accountant 
does now? – So – and how much less 
will it describe what he will be doing 
in 1980, 9o or 2000 — when you will 
be at the height of your careers!’ 

‘What business are you in?’ was the 
classical cry of the corporate strategist 
and long-range planner. His answers, 
however, usually stemmed from a 
study of what society would be like 
and would need in the future, rather 
than an extrapolation of what had 
been achieved to date. 

Professor Tricker saw the account- 
ancy profession in a decade or two 
being more responsible and making a 
wider and greater contribution to 
society through its analysis, super- 
vision, checking and control of data 
banks and information generated by 
computer-assisted information systems 
than it now did in auditing and taxa- 
tion. 


Obsolescence 


‘In your professional career you 
will compress what would have amazed 
and appalled your forebears. You will 
have two, if not three or four separate 
careers, each requiring re-education. 
What you are learning now will be 
obsolete in a decade. Your career will 


be a constant relearning process,’ he 
concluded. 

Mr Arthur W. John, c.B.E., F.C.A., a 
member of the Council of the Institute, 
responding to the toast of the Institute 
proposed by Professor Tricker, said 
that it was right at this critical stage 
in the affairs of the profession to ask 
questions, and right to pose them 
“because it is your future which is at 
stake much more than that of myself 
and other more mature members of 
our Institute.” 

Over half the members were in 
industry and commerce and three out 
of four entered industry within three 
years of qualifying, said Mr John. ‘So 
our industrial members are the major- 
ity of our Institute. Do we wish this 
to continue? 


In need of one another 


‘Accounting is one and indivisible. 
Those in industry and those in prac- 
tice rely on the same fundamental 
concepts. Both need the other. Both 
face the same problems, however 
specialized may be their own interests.” 
Secondly, the stature and influence of 
chartered accountants, he said, was 
to a large extent based on their strength 
in industry. 

Although the result of the present 
system was to produce three account- 
ants for industry to one for public 
practice, the whole system of educa- 
tion, training and examination was 
orientated towards the quarter in 
public practice. 

Apart from the unreasonable burden 
imposed on public practitioners, he 
did not think the present system would 
go on producing those best fitted for 
industrial work. If the system con- 
tinued, Mr John foresaw the decline 
in the profession's influence in in- 
dustry and a serious weakening of the 
whole professional stature, and with 
that a reduction of the status and 
influence, of accountants in public 
practice. 

‘We must, in my view, still find ways 
of maintaining the unity of the whole 
profession, whether in industry or in 
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public practice. The integrity and 
objectiveness of accountants trained 
in a public practice were the most 
valuable qualities that they took with 
them into industry, but they will not 
be enough in the highly competitive 
future. We must not only find the 
means of training for industry, but 
also how best to extend training within 
public practice, into industry.’ 


Attracting the right people 
None of this would happen, said 
Mr John, if, as a profession, they did 
not attract the right people and then 
saw that they were educated and 
trained to the high standards required 
for the future. 

The question was not whether, “but 
when we are to become a graduate 
profession’. This did not, he explained, 
mean that all chartered accountants 
had to be graduates before they entered 
the profession. But it did mean that 
they would be graduates when they 
finally qualified. 

‘I believe we must move to a gradu- 
ate profession by using the public 
education system to the full. This 
means that future accountants will 
have degrees obtained in universities 
and in polytechnics and other colleges 
preparing for degrees of the Council 
of National Academic Awards and that 
those degrees will be achieved by 
full-time study on a continuous basis 
or on a sandwich basis, alternating 
with periods in the office to the 
advantage of both. 

The Reverend David R. MacInnes, 
M.A., Precentor of the Cathedral of 
Birmingham, proposed the toast of the 
Society in a very bright and humour- 
ous manner and, responding, Alastair 
L. Greeves, the Society's secretary, 
made an excellent speech. ‘The toast 
of the guests was proposed by 
Terence C. Webb, the Society’s 
treasurer, and one would have to look 
a long way to find someone like Mr 
D. Aylett, Past President, British 
Junior Chambers of Commerce, who 
replied with an unbroken fund of 
amusing stories. Mr Graham Withnall, 
F.C.A., F.C.W.A., the Society's President, 
presided at the dinner. 
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NO TAX RELIEF 
FOR EXAMINATION FEES 


EXAMINATION fees, together with their 
associated costs, will not be allowable 
for tax relief, stated Mr Maurice 
Macmillan, Chief Secretary to the 
Treasury, in the House of Commons 
on Tuesday of last week. He could not, 
he said, ‘recommend the widening of 
the expenses rule'. 

Mr Macmillan was replying to a 
question by Mr Peter Hardy who had 
asked whether the Chancellor would 
propose in his Budget that expenses 
‘incurred by individuals in the pursuit 
of further qualifications to advance 
career prospects and to improve 
income should be recognized as 
expenses for tax purposes'. 


. . . And the Fees Rise, Too! 


ENTRY fees for examinations and for 
the exemptions therefrom of The 
Institute of Chartered Accountants in 
England and Wales are to go up for 
exams taking place after January Ist. 
The fee for the Intermediate will be 
£10; Final, Part I, £11; Final, Part II, 
Í12; and exemption from the Inter- 
mediate will now cost £6. 


REVISION COURSES 
IN SHEFFIELD 


THE committee of the Sheffield CASS 
are anxious to establish firmly the 
series of pre-examination revision 
courses which the joint tuition com- 
mittee, under the secretaryship of 
Peter Flint, has arranged for 1971 
with the Sheffield Polytechnic. 

The low attendance figures at the 
Polytechnic last year resulted in the 
cancellation of many courses and 
principals are being asked to give 
every encouragement and opportunity 
for their articled clerks to attend. The 
1971 series will be as follows: 
Intermediate: Six weeks, mornings 

only, beginning January 25th; 
Final, Part I: Six weeks, mornings 

only, beginning March 29th; 
Final, Part II: Six weeks, afternoons 
only, also beginning on March 29th. 

Applications should be made direct 
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to the Polytechnic at least three weeks 
before the start of the course to the 
Head of Department of Accountancy 
and Professional Studies, Sheffield 
Polytechnic, Pond Street, Sheffield. 


WEST WALES MEETING 


Miss G. Harris, of Rich, Russell & 
Co, is expected to put some sparkle 
into ‘Incomplete records’ and ‘Сот- 
pany accounts’ at the final-1970 lecture 
meeting on December 17th of the 
West Wales CASS at the Dragon 
Hotel, Kingsway Circus, Swansea. 

The meeting will commence 
promptly at 2.30 p.m. and there will 
be a break for afternoon tea. Both 
lectures will be followed by a question- 
time session, and after the meeting it 
is hoped members will adjourn to the 
bar where they can get to know each 
other informally. 

For those who have to travel into 
Swansea for the meeting, reasonable 
travelling expenses will be reimbursed 
by the Society’s treasurer. 


SOUTHAMPTON LECTURE 


Tue final lecture meeting in 1970 of 
the Southampton and District CASS 
will be held on Monday, December 
7th, when Professor D. McComb, 
of Southampton University, will be 
speaking on ‘Interpretation of ac- 
counts’. Commencing at 6 p.m., the 
meeting will be held in the Rose 
Lounge, the Polygon Hotel, South- 
ampton. The committee hopes that as 
many members as possible will try to 
attend. 


PRESTON DINNER DANCE 


Tue De Tabley Arms will no doubt 
be filled by members on December 
18th when the Society holds its annual 
dinner dance at a cost of {1 5s per 
head. Dress: dinner jacket or dark 
lounge suit. 

Tickets are available from any 
committee member ог Bernard 
Waddingham, B.A.(ECON.), c/o Moore 
& Smalley, 14 Chapel Street, Preston. 
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PROFESSIONAL NOTICE 


WHITEHILL MARSH JACKSON & Co 
and FRYER SurroN Morris & Co 
announce the formation of a new firm 
under the name FRYER WHITEHILL & 
Co. The new firm will operate from 
the offices of the existing firms in 
London, Birmingham, Reading, Chel- 
tenham, Leicester and internationally 
and will take over the present practices 
from April rst, 1971. The partners are 
Messrs R. S. FRYER, J. SMURTHWAITE, 
J. S. Morris, G. M. RAINE, B. L. 
WonrH, P. G. S. KIELY, p: E. 
ReyNoLps, R. В. MILNE, H. G. 
WILLIAMS, K. D. GRIFFITHS, Gis 
BENNETT, D. W. Davis, W. F. SMITH, 
M. J. SANGER-DAVIES, i; UB. 
BUTTERWORTH, Chartered Account- 
ants. 


OBITUARY 


Mr Louis Freeman, F.C.A., formerly 
senior partner in Freeman Bream & 
Co, Chartered Accountants, of Lei- 
cester, died on November 23rd at the 
age of 71. 

Mr Freeman was President of the 
Leicestershire and Northamptonshire 
Society of Chartered Accountants in 
1947, and Hon. Secretary from 1931 
to 1945. He was placed first in the 
Intermediate examination in 1922 and 
took second place in the Final exami- 
nation in 1924. 


JONES LANG 


Chartered Surveyors 
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APPOINTMENTS 


Mr Alan Brooker, F.C.A., has been 
appointed chairman of 'The Exchange 
Telegraph Co, the principal operating 
subsidiary of the Extel Group. Mr 
Brooker continues as managing direc- 
tor both of this subsidiary and of the 
Extel Group's holding company. 

Mr J. R. Mallinson, A.C.A., has 
become a director of Keizer Venesta 
(Northern) Ltd. He will retain his 
position as secretary of the company. 









Mr J. R. Mallinson. Mr Alan Pickup. 

Mr Alan Pickup, F.c.A., secretary of 
MoDo Consumer Products, has been 
appointed to the board as financial 
director. He will be responsible for all 
financial and administration sections 
of the company. 


Mr Kevin C. O’Sullivan, A.C.A., has 
become chief accountant and secretary 
of Houseman & Thompson. 
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Mr K. C. O'Sullivan. Mr P. Wilkinson. 

Mr Peter Wilkinson, M.C., F.C.A., 
has become general manager of Anglia 
Building Society as from December Ist 
in succession to Mr J. E. Dolby, J.P., 
M.A., F.C.A., F.B.S., who has retired after 
24 years as the Society’s executive 
head. Mr Dolby remains on the board 
of the Society as vice-chairman. 


Mr Bruce MacPhail, B.A., A.C.A., à 


: City Office 





The Companies Act 1967, Section 16 


VALUERS OF 
PROPERTY ASSETS 


. 16/17 King Street, London EC2 


791 


director of Sterling Guarantee Trust, 
has been appointed to the board of 
A. W. Gamage following the acquisi- 
tion of the company by Sterling 
Guarantee. 


Mr Kenneth G. Coates, F.A.C.C.A., 
has been appointed to the board of the 
Bentima Co as group financial director. 


Mr D. Q. Dudley, А.А.С.С.А., has 
become chief executive officer of the 
Midland Health Board, Ireland. 


Mr H. E. Trevan-Hawke, F.C.A., a 
director of Rolls-Royce, has become 
financial director of the company, and 
Mr J. K. Steward, c.A., who is to join 
the company on January Ist, is to be 
appointed financial controller. 


Mr F. Higgins, Е.С.А., is to become 
finance director of Thomson Holidays 
on December 7th. 


RETIREMENT 


Lieut-Col A. A. Moller, M.C., F.C.A., 
has resigned his directorship with 
Carlton Industries after an association 
of 40 years, owing to ill health. 


THE INSTITUTE OF COST 
AND WORKS ACCOUNTANTS 


President's Lunch 


The President of The Institute of 
Cost and Works Accountants, Mr 
S. E. Woods, J.P., F.C.W.A., gave a 
luncheon party on Thursday of last 
week at 63 Portland Place, London 
WI. Those present were: 


Mr J. E. Bambrough, Chairman and 
Managing Director, Broom & Wade Ltd; 
Mr A. I. G. Farquharson, Chief Account- 
ant, Storey Brothers & Co Ltd ; Mr J. F. E. 
Gilchrist, o.B.E., Chairman, Harrisons & 
Crosfield Ltd; Mr A. W. Howitt, a Vice- 
President of the Institute; Mr J 
Hutchison, Chairman, 'The British Oxygen 
Co Ltd; Mr C. R. Preston, Chairman and 
Managing Director, International Paints 
Ltd; Mr F. A. Pullinger, C.B.E., Chairman 
and Chief Executive, G. N. Haden & Sons 
Ltd; Mr P. Randolph, C.B.E., Chairman, 
Wilkinson Sword Ltd; Mr F. Taylor, 
Chairman and Managing Director, 'Taylor 
Woodrow Ltd; Mr G. H. Weston, Chair- 
man, Associated British Foods Ltd, and 
Mr M. H. Walters, C.B.E., Secretary of the 
Institute. 
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CONFERENCE ON INTERNAL 
AUDITING 


A two-day conference on aspects of 
internal auditing is to be held at Slough 
College of Technology on January 
27th and 28th next, in association with 
the London Chapter of the Institute of 
Internal Auditors. Speakers will include 
Mr E. C. D. Evans, B.sc. (ECON.), 
F.A.C.C.A., A.C.LS., A.M.B.I.M., Mr F. J. 
Rigg, F.C.A., President of the London 
Chapter, and Mr R. P. Wylde, F.c.a. 

This is the fourth conference of its 
kind to be held at Slough and, as the 
previous three have been fully sub- 
scribed, early application is advised in 
the present case. The conference fee of 
£8 includes lunches and refreshments. 
Further information and registration 
forms may be obtained ftom the 
College at William Street, Slough, 
Bucks. 


CITY DISCUSSION GROUP 


The current season of the City 
Discussion Group of Chartered Ac- 
countants started on an optimistic 
note at a recent meeting when Mr 
E. Kenneth Wright, M.A., E.A, а 
member of the Council of the In- 
stitute, blew away those clouds of 
self-denigration which sometimes en- 
velop the profession today with a 
stirring attack on the motion 'An 
accountant's image is abysmal', pro- 
posed by Mr Richard Brandt. 

At the next meeting on December 
9th, the creator of the current ad- 
vertisement ‘What is an Accountant?' 
will enlarge on his views. The meeting 
will take the form of a dinner fol- 
lowed by discussion. Readers in- 
terested in joining the group should 
contact the secretary, Mr P. E. 
Haynes: telephone 01-638 9046. 


MAYFAIR TAX 
DISCUSSION GROUP 
The next meeting of the Mayfair Тах 
Discussion Group takes place on 
December oth, at 6 p.m., at Devon- 
shire Street House, 30 Devonshire 
Street, London Wr, when Mr H. L. 
Chignell, F.c.a., will be leading a dis- 
cussion on the interest provisions of 
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the 1969 Finance Act in practice 
(sections 57-64, Income and Corpora- 
tion Taxes Act 1970). 

Members are requested to make an 
effort to attend. 


MOORGATE TAX DISCUSSION 
GROUP 


‘Section 460 of the 1970 Јпсоте and 
Corporation Taxes Act’ (the former 
section 28, Finance Act 1960) will be 
the subject of a talk by Mr B. W. 
Brown, А.С.А., at a meeting of the 
Moorgate Tax Discussion Group on 
Monday next, December 7th, at 
Chartered Accountants’ Hall, London 
EC2. Readers wishing to attend 
should contact Mr B. Rose, F.C.A., 
Westbury, Schotness & Co, 14/18 
High Holborn, London МС. 


THE CHARTERED ACCOUNTANTS' 
BENEVOLENT ASSOCIATION 


At a recent meeting of the Manage- 
ment Committee, with Mr R. L. Eke, 
F.C.A., President of the Association, in 
the chair and eight members present, 
11 new applications were considered. 
Grants or donations were made in 
nine cases; in two cases assistance was 
declined. 

One of the applications was from a 
married member with children who, 
following a breakdown in health, is 
being employed by an understanding 
member in practice until he is fit to 
take up another appointment. A grant 
was made to enable him to meet his 
normal commitments. 

Thirty-two grants were renewed, 
many at increased rates. Changes in 
the circumstances of 21 other bene- 
ficiaries were reported and appropriate 
action was taken. 

A grant from the Special Fund was 
made to a widow whose husband had 
been employed in the profession for 
many years. 

T'wo new grants were also made from 
the W. B. Peat Memorial Scholarship 
Fund. 

It was reported that two additional 
nominations for places in the homes of 
Crossways Trust for infirm old people 
had now been acquired. One of these 


x Allthe Tax Advantages of S.A.Y.E. for ONE PAYMENT 
and £50 Discount 


£840 for £550 
Ask your Broker for details or write to: 


CAPITAL ANNUITIES LTD 
1 Broad Street Place, London EC2 
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places had already been filled and a 
nomination for the second place was 
given to an elderly beneficiary who 
had recently spent some time in 
hospital and was now unable to live 
on her own. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


The third of the series of monthly 
meetings for Bible Study and Prayer 
has been arranged for I p.m. on 
Monday, December 7th, in the City 
at the Church of St Peters-upon- 
Cornhill, London EC3 (entrance in 
Cornhill near Gracechurch Street). 
During the 1970-71 session the dis- 
cussions are taking the form of a 
study of Philippians. On December 
7th, the subject will be "Rejoicing' as 
considered in Chapter 1, verse 26. 
The discussion will be led by Mr 
Brian Chilver, r.c.4. Coffee and 
sandwiches will be available (charge 
55) during the meeting. 

The parallel meeting in the West 
End has been arranged for the same 
time at the Vicarage of Christchurch, 
21 Down Street, London W: (near 
Green Park Station). 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 


Results of matches played by teams in 
the London Accountants" Football 
League on November 29th were as 
follows: 

Cup Rounp Two 


Tansley 
(Tansley Witt) 


DIVISION ONE 


Wandabarr I 
(Andrew Barr) 


Lennap 1  Hazy Ideas 14 
(Pannell Fitzpatrick) (Arthur Young) 
Shipley 2 Alpha I 
(Shipley Blackburn) (Arthur Andersen) 
anover Crest 9 
(Derbyshire) (Deloittes) 
DivisioN Two 
S-Gees 8  Huallenac I 
(Sproull Goddard) (Hughes & Allen) 
Albafisc Smallfield 8 
(Allen Baldry) (Smallfield Rawlins) 
Alpha Res. 1 ‘Tor Beta 6 
(Arthur Andersen) (Thornton Baker) 
emco 6 Pridie I 
(Temple Gothard) (Pridie Brewster) 


Two matches were postponed. 
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bodycan tell 
afamily businessman 


he’s absolutely right. 








The hard bit is telling a man who runs his As Investment Bankers and an Issuing House, 
own business that he’s wrong. It calls for real we offer a full range of financial services, 
objectivity—vital when giving financial advice. from providing venture capital to guiding you 

You will find that we at Minster Trust safely through the process of going public. 
make a point of being objective—without being Why not write for a booklet which outlines 
objectionable! the ways we can be of service to you ? 


We have a vigorous and expert team—with 
wide experience of different industries. We 
work to understand your business and problems. For flotations, 
Then we give clear advice. Quickly. capital issues, mergers and finance. 


Minster Trust Limited, Minster House, Arthur Street, London, E.C.4. Tel: o1-623 1050 
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THE SECOND EDITION OF THIS 
WELL ESTABLISHED AND SUCCESSFUL BOOK 


MANUAL OF 





AUDITING лаки с... 


MANY ALTERATIONS 
AND ADDITIONS 
INCLUDING 
REQUIREMENTS OF 
COMPANIES ACT 1967 
IN THIS ENLARGED 
EDITION 


Price 90s net 


95s including postage 
and packing U.K. 


98s Overseas 


700 pages 


This book was first published some three years ago and has since gained wide 
acceptance as a guide to modern audit techniques and procedures. Now in its 
second edition, the book offers practical guidance, backed up by detailed 
questionnaires and check lists, on how an audit should be carried out under 
the United Kingdom Companies Acts. It also provides guidance on the addi- 
tional responsibilities which arise when an auditor is reporting on the United 
Kingdom subsidiaries of United States or Canadian companies. 
° 

Important new features of this edition are the rewritten chapters on “Invest- 
ments’, ‘Taxation’ and ‘Auditing Procedures for Computer Applications’. 
Furthermore, the whole of the book has been revised so as to reflect the 
requirements of the Companies Act 1967, and the recent pronouncements of 
The Institute of Chartered Accountants in England and Wales. 


For new readers of this book it may be convenient to mention that in recent 
years the whole approach to auditing has changed. The old concepts of 
routine checking and vouching have gone and new standards are being set 
and new procedures evolved. This has become more than ever necessary by 
the increasing use of computers for which auditing techniques now have to 
be designed. 


Taking as his starting-point the system of internal control installed by manage- 
ment, the auditor's task is to point out the weaknesses to his client and to 
make a tailor-made audit programme to fit the job in which tests of the day-to- 
day transactions are cut to a minimum. The auditor now observes, at regular 
intervals, the physical stocktaking carried out by his client's staff: if his report 
to shareholders is not to be qualified, he requires his client to maintain a higher 
standard of book-keeping and accounts than hitherto. His audit is carefully 
planned and is backed by a well defined system for the preparation, filing and 
presentation of working papers. 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WC2R 1JJ 


Publishers of The Accountant 01-836 0832 
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BUDGETARY CONTROL 
AND STANDARD COSTS 


J. A, Scott 
Sixth edition 


This important and widely used work is now fully 
updated to include new sections on Capital 
Budgeting, Mathematics for Management and 
Why Standard Costs ? 


35s (£1-75) net 


MODERN BUSINESS 
STATISTICS 


Freund and Williams 
Revised by Benjamin Perles and Charles Sullivan 


This new edition reflects the constantly changing 
nature of business data with a completely up- 
dated coverage, including index number con- 
struction, base periods, charts and a table of 
random numbers. 
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When testators ask your advice, please remind them 

of the urgent work of the Imperial Cancer Research 
Fund. In the Fund's up-to-date laboratories trained 
minds are using every weapon 
of modern science to fight all 
forms of cancer, including 
leukaemia. 
Now one of the world's great 
research centres, the 1|.C.R.F. 
relies entirely on public sup- | 
port. The cancer problem must 
be solved. Please help now. 


Please write for further information to: 
The Secretary, |.C.R.F. (Dept 163) 
PO Box 123, Lincoln's Inn Fields, 


Patron: 
i v H.M.THEQUEEN 
v 52 President: 
The Honourable 
Angus Ogilvy 


555 (22:75) net 







PITMAN PUBLISHING 


London WC2A 3PX 


IMPERIAL CANCER 38 52 22. 
RESEARCH FUND == 














YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


The School of Accountancy 

& Business Studies offers you 
specialist home-study courses for 
the examinations of 


The Institute of 
Chartered Accountants 
(English, Scots and Irish) 


The Association of Certified 
and Corporate Accountants 


The Institute of Cost and 
Works Accountants 
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- The School of Accountancy 
N & Business Studies » 10 






Look at this outstanding examination 
success record.. 

Over 29,000 passes in English, 
Scots and Irish C.A. examinations 


Over 19,000 passes in the 
A.C.C.A. examinations 


Over 18,000 passes in the 
I.C.W.A. examinations 


Many non-exramination courses including 
Computer Programming, Тата от, 
Investment, Bookkeeping and Accountancy, 
Cost Accountancy, Management Techniques. 


Member of the Association of British Correspondence Colleges mm mmm mm wawam mm mm mm w w nun — 


or GGNTTMEENRRRu—u—u—»-»—————————————— E | 
Dept. 107. 2 West Regent Street, Glasgow C2 


| Your way to success starts here! POST THIS COUPON TODAY : 
To: 
Subject OF examination ............................................................................ 
] The School of Accountancy & eror таноб | 
Business Studies, blan CERE o soli А US ТИРИ ЧЕР i 
| Dept. 107, 2 Norfolk Street, London WC2 
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HIGHEST SALARIES for accountants and 
accounts staff — all levels — in the profession, 
commerce and industry. Also long- and 
short-term temporary assignments. — Consult 
us now. — Imperial Agency, 38 Dean Street, 
Shaftesbury Avenue, London W1. (01-437 


ACCOUNTANT 


INTERESTED in a professional position 
in the salary range between £2,000 and about 
£3,000 p.a.? A selective approach is offered, 
without charge, by D. G. Leonard, Е.С.А., 
proprietor of Accord Appointments, 34-36 
Maddox Street, Oxford Circus, London МІ. 


6384/7074.) Telephone 01—629 1804. 


Seniors, Semi-Seniors 


Blick Rothenberg & Noble, 7 Fitzroy Square, London W1, have 
vacancies for competent Senior and Semi-Senior Audit Clerks, 
Qualification is not of the first importance, good experience being 
the essential. Good salaries are offered for work of an interesting 
and varied nature. 


Applications, in writing only, should be sent to the Staff Partner. 


MANAGEMENT 
RECRUITMENT LTD. 


The following positions are a small selection 
of vacancies in international and medium- 
sized firms in London. 


Medium-sized firm in Holborn requires 
qualified Accountant with 3 years' experience, 
to control Group of Public Company audits – 
reporting direct to partner — Salary £2,750- 
£3,000 p.a. 


Newly Qualified Accountants — Salary up 
to £2,250 p.a. 


Part II Finalists — Salary up to £1,750 p.a. 


Company Taxation — International firm — 
2 years’ experience — Salary £2,600 p.a. 


Personal Taxation – Salary up to £2,400 p.a. 


Overseas Appointments — opportunities 
exist in many parts of the world. 


Contact Miss Marion Williams who can 
give you the benefit of her many years of 
experience in the accountancy profession and 


advise you on the next step in your career. 
a 


50 LINCOLN’S INN FIELDS 
LONDON WC2A 3BR 
TEL. 01-242 8708 
ANSWERING SERVICE 





EASTBOURNE CHARTERED ACCOUNT- 
ANTS require a young qualified accountant 
to assist partners in varied practice. Applic- 
ants snould have thorough knowledge of 
taxation and experience in incomplete 
records. Three weeks’ holiday. Salary by 
arrangement. — Apply in writing to Harry 
Price & Co, 32 Gildredge Road, Eastbourne. 
F.C.A.. NORTH LONDON and West End, 
requires competent semi-senior for interesting 
and responsible position. Commencing salary 
up to £1,600 with generous and regular 
increase based on merit. Three weeks’ 
holiday. - Telephone 01-348 4551. 
HORNCHURCH, ESSEX. - Progressive 
and rapidly expanding firm of chartered 
accountants (four partners) require senior 
and semi-senior staff. - Why not telephone 
us at Hornchyirch 52373? 





JUNIOR ASSISTANT required for Tax 
Department by City Chartered Account- 
ants. Must have working knowledge of 
personal tax law and practice and be 
prepared to learn more. Pension Scheme 
for men. — Apply stating salary required, 
to Box JA 7471. 





MEDIUM-SIZED CITY FIRM RE- 
UIRES A CHARTERED AC- 
OUNTANT EXPERIENCED IN 

AUDITS AND ACCOUNTS FOR A 

MANAGER'S POSITION. GOOD 
UALITY PRACTICE INCLUDING 
ONSIDERABLE INSURANCE 

WORK. SALARY £3,000--. MANY 

OTHER FIRST-CLASS PROFES- 

SIONAL POSITIONS ALSO AVAIL- 

ABLE AT ACCOUNTING ASSO- 

CIATES, 01-794 0202, 168 FINCHLEY 

ROAD, LONDON NW3. 


PARTLY-QUALIFIED SEMI-SENIOR 
FOR MEDIUM-SIZED PRACTICEIN 
THE CITY. GOOD QUALITY 
AUDIT WORK. SALARY £1,500- 
£1,600. - MANY OTHER FIRST- 
CLASS PROFESSIONAL POSITIONS 
AT ACCOUNTING ASSOCIATES, 
01-794 0202, 168 FINCHLEY ROAD, 
LONDON NW3. 


** 


We have room for 
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RING 
LAURIE & COMPANY 
City Office 
01–606 6301 


about these openings 


а Chl CHIEF ACCOUNTANT 
City Merchant Bankers seek a chartered 
man, aged 30, to be responsible for con- 
trolling the accounting team. It is desir- 
able that the applicant has expert knowl- 
edge of systems, as he is to improve the 
current systems. 


МЕРЕТ ACCOUNTANT 

A finance company situated in the City 
wishes to employ an assistant manage- 
ment accountant, aged 25-40. The 
successful candidate will have had 
industrial or commercial experience at 
senior level and will be attending to long- 
and short-term planning, cash forecasts, 
and liaison with planning committee. 


SYSTEMS ACCOUNTANT 

£3,000 PLUS 

City Transport and Distributor Com- 
pany are seeking a qualified man with a 
minimum of 5 years' commercial experi- 
ence. He will investigate and report on 
systems, and work closely with O. & M. 
and Costing sections consisting of 2/3 in 
each team. Car provided. 


ASSISTANT ACCOUNTANT 

£3,000 

Chartered Accountant required by City 
Insurance Group. Successful applicant 
will be responsible for all accounting 
procedures within the Company. Retire- 
ment of Chief Accountant in a few years 
offers excellent prospects for promotion 
to this position. 


LAURIE & COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC2 
01—606 6301 
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QUALIFIED 
ACCOUNTANTS — 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 


kkkkkkkkkkkkkkkkkkkkkkkkkkkkx*xxk 





December 3rd, 1970 


MANAGER REQUIRED for accountants 
3righton branch office. Responsible position 
'arrying principal's duties with good partner- 
ihip prospects for suitable applicant. – Parti- 
tulars in confidence to Box MR 1042. 
PORTSMOUTH ACCOUNTANTS require 
unior and semi-senior audit clerks, some 
&nowledge of taxation an advantage. 
Excellent prospects for a young man able 
ind willing to qualify. - Write details of age 
ind experience to Box PA 5976, 
QUALIFIED ACCOUNTANTS (Torbay 
wea), required for expansion of long- 
'stablished business. Senior 27-35 years, 
itarting salary £1,500, following year £1,750, 
axation experience essential. Junior 23-28 
rears, staring salary £1,250 following year 
£1,500, audit experience essential. Progress 
tan be achieved in this well co-ordinated 
‘fice. — Contact Castle Staff Agency, 
l'orquay. Telephone 23121 (reverse charges). 


QUALIFIED AND/OR EXPERI- 
ENCED ACCOUNTANTS AND 
ACCOUNTANCY STAFF can earn 
more than ever before. TEMPORARY 
AND PERMANENT post available. — 
We can do better for you! — Contact 
DEPT. P/C, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4. (Entrance Creed Lane) 01-236 
7102/3/4. 


ACCOUNTANT 


QUALIFIED ASSISTANT required by West 
End firm of chartered accountants to take 
charge of medium-sized audits and to act as 
aide to partner. Salary £2,250-£2,750. — 
Box QA 1043. 

RAINSBURY, MOSS & PARTNERS 
require semi-senior and junior audit staff. 
Interesting work. good working conditions, 
etc. Apply with full details to Staff Manager, 
nena House, 15-19 Kingsway, London 


RECENTLY QUALIFIED A.C.A. OR 
A.A.C.C.A. required to assist partner in 
North London firm. Able to drive and willing 
to learn to fly. Salary negotiable but at least 
£1,750. — Practitioners Services Bureau, 233 
Cranbrook Road, Ilford, Essex (01—554 3484). 
SEMI-SENIOR AUDIT CLERK required 
by Central London medium-sizgd firm. ~ 
Box SS 1039. 


TIRED OF COMMUTING? 


Why not apply to C. McDonald & Co of 
78 Victoria Road, Surbiton, Surrey? We 
require an experienced Senior Assistant, 
capable of managing a section of our 
varied and progressive practice. We also 
have a vacancy for an able Semi-Senior. 
Good salary and prospects. — Please 
reply in writing, giving details of career 
to date. 
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APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry, and commerce. We provide free information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01—554 3484) 


Chartered 


Accountants 
U.K. and Overseas 


Arthur Young McClelland Moores & Co. have vacancies 
in their U.K. offices and in associated offices overseas for 
young qualified accountants who, by their intelligence, 
personality and resourcefulness, can show themselves to 


merit: our offer of 


X Training and experience in the application of advan- 
ced auditing techniques, computer systems, manage- 


ment accounting, 
International tax. 


investigations 


and U.K. 


and 


X Early responsibility on assignments. 


X Rapid promotion and substantial salary increases. 


x Opportunities to transfer either within the U.K. or to 
join one of our world-wide overseas offices. 


x Personal guidance on the development of individual 
careers either within the profession or on a move into 


industry or commerce. 


For an interview in London, Glasgow, 





Birmingham, Liverpool, Edinburgh, Dundee, 
Bristol, Nemcastle, Aberdeen or Nottingham 
please write, giving brief career details or 
telephone J. F. V. Hernu, Director of Pro- 
Sessional Personnel at Moor House, London 


Wall, London, E.C.2. (01-628 4070) quot- 


ing Ref. CA/TA. 





SMALL CITY FIRM of chartered account- 
ants with interesting range of audits including 
public companies require one qualified 
accountant, aged 23-25. and one unqualified 
but not a finalist with at least five years' 
professional experience. Salaries negotiable. 
— Please write giving full details to Box 
SC 1081. 

SOUTHEND-ON-SEA CHARTERED AC- 
COUNTANTS invite applications from 
experienced senior and semi-senior audit 
staff, preferably with knowledge of taxation. 
Highest provincial rates of salary, and good 
prospects for promotion. — Full details of 
experience, salary required, etc., to Staff 
Partner, Harold Everett, Wand & Co, 187 
London Road, Southend-on-Sea, Essex. 
SUSSEX CHARTERED ACCOUNTANTS 
require qualified senior. This vacancy arises 
in the Horsham branch of a national firm and 
will provide excellent  post-qualification 
experience in congenial surroundings. - 
Please apply in writing, giving full details of 
experience to date, to The Staff Partner, 
Thornton Baker & Co, Park House, 60 
London Road, Horsham, Sussex. 

TION. - Expanding and progressive 
professional firm of accountants in Hamp- 
shire and Surrey require a manager to control 
their Farnham tax department. — Curriculum 
vitae to Box TE 5815. 


TAXATION 


Opportunity arises in City Chartered Ac- 
countant's office for an ambitious taxation 
assistant to join expanding personal taxation 
department. Experience of Lloyd's Under- 
writers desirable but not essential. Top salary 
paid for right man. - Box TO 7383. 


TAX EXPERT (25+) required to start tax 
department for North London firm of 
chartered accountants. Position suitable for 
ex-inspector or unqualified experienced tax 
clerk. Salary at least £2,250. — Practitioners 
Services Bureau, 233 Cranbrook Road, Ilford, 
Essex (01—554 3484). 


WEST END CHARTERED AC- 
COUNTANTS require a partly qualified 
semi-senior for audit and accounts work 
in connection with property company 
clients. Salary £1,500 plus. - Many other 
first-class professional positions also 
available at Accounting Associates, 
T ie 0202, 168 Finchley Road, London 


WORCESTER CHARTERED ACCOUNT- 
ANTS require senior clerk, preferably 
qualified, salary according to experience, 
pension scheme, partnership prospect. — 
Apply to W. J. N. Sherratt of E. H. B. Butler 
& Co 14 Sansome Walk, Worcester. 





the accounting function. 
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MANAGEMENT =Q 
ACCOUNTANT 


c. £2,750, Yorkshire 


An opportunity for a qualified accountant (A.A.C.C.A. or A.C. W.A.) 
has arisen within our clients' Management Accounting Structure. 


Initially proving his ability by appraising and, where necessary, 
improving existing diverse accounting systems and their transfer 
to a computerised operation (l.C.L. 1903), he will subsequently 
assume full responsibility for a management services team within 


We would not preclude young men with the required quali- 
fications and experience (preferably in the Engineering Industry) 
but would expect our man to be aged about 35. 


Every assistance will be given with relocation expenses. In a 
community offering a wide variety of rural housing, 100 per cent 
mortgages can be arranged through the company. 


Detailed applications of past experience and qualifications 
should be sent in confidence to Riley (Advertising) Limited, 
Queen's Chambers, 5 John Dalton Street, 
M2 6ET, quoting reference M.P.8257 on the envelope. 
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COMMERCE 
AND INDUSTRY 


A BOOK-KEEPER/ACCOUNTANT to 
take charge of accounts office. To supervise 
bought and sales ledgers, to do wages and 
salaries, nominal ledger, cash-book, etc., up to 
trial balance. — Apply Mr Bourne, Н. & 
А. M. Cooper Limited, 56-62 Stoke Newing- 
ton Road, London N16. Phone 01-254 2373. 


ACCOUNTANT 


Accountant required by a firm of Inter- 
national Management Consultants for 
their administrative'staff. Preferred age 
21-25, qualified or partially qualified, 
Fluency in more than one European 
language would be an advantage. 

Salary range  £1,800-£2,300 p.a. 
Location - London W1. 
PO canus phone Mr R. T. Guest, 01—499 














^ 
ACCOUNTANT - INSURANCE 


A qualified Accountant required by City 
General Insurance Company as Assistant 
Accountant. Age 30-35. Salary will not 
be less than £3,000. There are excellent 
prospects for promotion. 


Terms and conditions of service in- 
clude Staff Mortgage, non-contributory 
pension scheme. Staff Restaurant. — 
Apply to Box No. A/3822, c/o Charles 
Barker & Sons Limited, Recruitment 
Division, 20 Cannon Street, London . 
EC4. 3 
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ACCOUNTANT/BOOK-KEEPER required 
by wholesale boot distributors to take charge 
of entire accounting function mainly sales 
ledger approximately 1,200-1,500 accounts. 
£4 million turnover. increasing. Location 
South Woodford, short walk from Central 
Tube Station. Salary negotiable commencing 
£35 per week. Excellent opportunity fcr 
right man in progressive company. — Apply 
in first instance in writing to company's 
auditors, stating previous experience. — Tree 
& Son, Chartered Accountants, 15/17 
Clarence Road, Southend-on-Sea, Essex. — 
ACCOUNTANT OFFICE MANAGER re- 
quired by surveyor in Central London, 
Salary about £2,500. Pension scheme. = 
Details to Box AO 1099, 


> 








Manchester 
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CONFIDENTIAL REPLY SERVICE : Applications willbe forwaeded 
direct to our client unless addressed to Riley Security Manager 
listing companies to which they may not be sent. Our clients have 
undertaken to treat all applications in strict confidence. š 


Riley (aoverrisinc) Ltd. 


ME RILEY ORGANISATION: NATIONALLY ANO REGIONALLY CO-ORDINATEO 
LONDON BIRMINGHAM GLASGOW LEICESTER MANCHESTER NEWCASTLE 
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ACCOUNTING ASSOCIATES HAVE AN 
EXCELLENT VACANCY FOR AN IN- 
TERNAL AUDITOR WITH A LEADING 
BRITISH COMPANY IN HAMMER- 
SMITH. TRAVEL THROUGHOUT THE 
U.K. AND A SALARY FROM £3,000 IS 
OFFERED. 01-794 0202 (24 HOURS), 168 
FINCHLEY ROAD, LONDON NW3. 


A KEEN YOUNG qualified accountant 
is required to specialize in taxation. 
Wide and unique experience available. 
Luncheon vouchers and non-contribu- 
tory pension scheme. — Details of past 
experience and salary required to Box 
AK 7433. 


ACCOUNTANT 


AN EXCEPTIONAL VACANCY exists in 
the London office of old-established invest- 
ment advisers for a well-educated, well- 
informed man (27-34) able to deal at highest 
levels with a wide variety of businesses. 
Applicants should have some financial 
knowledge. Considerable training will be 
given. Salary £2,500 to £3,000. — Practitioners 
Services Bureau, 233 Cranbrook Road, 
Ilford, Essex. (01—554 3484.) š 

CHARTERED ACCOUNTANT required to 
control accounts department in Surrey, of 
City-based group of companies, with view to 
being appointed company secretary. Starting 
salary in the region of £4,000 p.a. will be paid 
to ambitious person having considerable 
commercial experience, and a proven record. 
— Apply with details of experience to 
Chairman, G.LR.O. (Holdings) Ltd, 3-4 





EXPERIENCED COST ACCOUNTANT 
CAN EARN UP TO £2,600 WITH AN IM- 
PORTANT MANUFACTURING GROUP. 
HE SHOULD HAVE AT LEAST TWO 
YEARS' EXPERIENCE IN A RESPONS- 
IBLE POSITION. - ACCOUNTING ASSO- 
CIATES, 168 FINCHLEY ROAD, LON- 
DON NW3. 01-794 0202 (24 HOURS). 





EXPERIENCED PART-TIME book-keeper/ 
accountant required after Christmas by 
professional journal to set up accounting 
system and thereafter three to four days a 
month. Office five minutes from St Pancras 
Station. — Apply by letter to Miss P. Hedley, 
Editor, Housecraft, Association of Teachers 
of Domestic Science, Hamilton House, 
Mabledon Place, London WCI, or telephone 


01-580 8197. 


December 3rd, 1970 


FARM IN OXFORDSHIRE requires full 
time qualified accountant. Accommodatior 
provided. — Please write to Gale & Partners 
19 Berkeley Street, London МІХ 6BX 
setting out full details of experience. Salar’ 
in accordance with experience. 
FINANCIAL ANALYST (24—26), graduat 
qualified accountant required by internationa 
organization in Hayes. Salary about £2,601 
plus extra benefits. Assistance given witl 
removal expenses. — Practitioners Service 
Bureau, 233 Cranbrook Road, Ilford 
Essex. (01-554 3484.) 

GO-AHEAD YOUNG MAN required fo 
company wnich deals on London meta 
exchange. Exciting work with excellen 
prospects and salary. Basic knowledge o 
book-keeping necessary. — Apply Ref 
BDW/3244 at 27 Queen Anne Street, Londo 
WIM GDA. 


Bevis Marks, London EC3. 


ASSISTANT 
GROUP TAXATION DEPARTMENT 


Trafalgar House Investments Ltd wishes to appoint at its London 
Offices, a Chartered or Certified Accountant to assist the Group 
Tax Adviser with the preparation, submission and agreement of 
liabilities with the Inland Revenue, and to advise on tax problems 
referred to the Department. 


Qualified men between the ages of 25 and 40 who have at least two 
years specialising in Tax work in a professional office would be 
preferred but others with a particularly suitable background will be 
considered. 

Promotion prospects are excellent and are not restricted to the Tax 
Department. Pension Scheme, with life cover and normal large 
Company fringe benefits available. 


Please apply in the first instance to: 


Group Training and Personnel Manager 
Cleveland House 
19 St James’s Square 
London SWI 


FINANCIAL 
4 CCOUNTANT 


A progressive public company in the carpet manufacturing 
industry requires a young Accountant (28-32), not necessarily 
fully qualified but currently studying for final qualifications. 





The position requires practical experience obtained in an 
industrial environment, of the following activities: 


(1) Organisation and Method; 
(2) Budgetary Control; 
(3) Financial Accounting and Monthly Accounts. 


THE SUCCESSFUL APPLICANT WILL HAVE AN 
EDUCATIONAL BACKGROUND SUITABLE FOR 
HIS SUBSEQUENT PROMOTION TO COMPANY 
SECRETARY AND FOR HIS ACTING AS DEPUTY 
TO THE FINANCIAL DIRECTOR. 


Salary is negotiable. 


The Company operates a contributory 
Superannuation Scheme with free Life 
Assurance cover. 


Canteen facilities are provided. 


Applications with curricula vitae should be 
addressed to: 


А ОК 
ARPET 


The Personnel Director 
T. & A. Naylor 
KIDDERMINSTER 
Worcestershire 











SENIOR TAXATION ASSISTANT 


Applications are invited from Qualified Accountants, A. TAA, of 
ex-Inland Revenue personnel for the post of Senior Taxation 
Assistant at the Bank of London & South America's Head Office in 
the City of London. 





















The successful applicant (maximum age 32) will deal with all aspects 
of U.K. and overseas Company Taxation and will have opportunity to 
extend his international experience in this specialist field. 


Salary is negotiable according to age and experience and fringe 
benefits include a non-contributory pension scheme, house loan 
scheme and free lunches. 

Apply with full career details to: 

The Taxation Officer 
Bank of London & South America Ltd 


40/66 Queen Victoria Street 
London EC4 


SOUTH EASTERN ELECTRICITY BOARD 
HOVE. SUSSEX 


Qualified Accountants 
Salary range £1,683 to £1,992 


Board reorganisation, centralisation of accounting work and exten- 
sive computer applications have created several vacancies for young 
qualified accountants at Board Headquarters. 





Continuing developments in data processing, management 
accounting and comprehensive information systems based on modern 
computer facilities offer excellent experience and career prospects 
within the Board. 


Good holiday and sick pay schemes and contributory super- 
annuation scheme; 5-day, 38-hour week. 


Applications, stating age, qualifications and experience and 
quoting T.A., to: 


Chief Accountant 
South Eastern Electricity Board 
Queen’s Gardens, Hove, Sussex BN3 2LS 
by December 16th, 1970 


GEORGE WRAY 
Secretary 


[ =quwwwa— T 
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FINANCIAL 
CONTROLLER 


LONDON 
£3,500 

















FIRST NATIONAL FINANCE CORPORATION 
requires for its 
PROPERTY DIVISION 


an 


ASSISTANT COMPANY SECRETARY 


The duties will cover all secretarial work in respect of 
the Group’s Property Companies together with a certain 
amount of accounting work. The position will suit a 
finalist or recently qualified Company Secretary who has 
already obtained practical experience in this work. 
Attractive salary will be paid. 


This appointment is with a company in the service 
industry which is in a dynamic growth situation, 
and which is a member of a large, well-established 
group. 

Reporting to the Managing Director the initial brief 
will be the implementation of systems of operation 
control information and performance evaluation 
and the introduction of modern techniques of 
budgeting, reporting and control. 

Applications are invited from qualified accountants 
in the age group 30-40 with sound industrial/ 
commercial experience. Candidates must demon- 
strate the ability to advise management on financial 
matters related to pricing policies and new pro- 
ject appraisal. 

Salary is negotiable but will be not less than 
£3,500. Generous assistance with house purchase 
is available, together with other fringe benefits. 
Replies to: Turquand, Youngs & Layton-Bennett 
(ref OW) Caroline House, 55-57 High Holborn, 
London, W.C.1. 


оооооооооооооооооооооооооооаоооооооо 


Send details of your career to date to: 


S. A. Hill 
First National Developments Limited 
City Wall House 
Finsbury Pavement 
London EC2P 2H] 
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FINCHLEY BUILDING. 
SOCIETY 


Requires 


DEPUTY GENERAL MANAGER 


— 





SENIOR 
EXECUTIVE OFFICER 


CHIEF ACCOUNTANT'S DEPARTMENT 


The North Eastern Electricity Board invite 
applications from suitably qualified Accountants 
for the appointment of Senior Executive Officer 
in the Accounting Centre situated at Board Head- 
quarters, Carliol House, Newcastle upon Tyne. 


This is a very senior appointment in the Account- 
ant's Department involving control of a large 
number of staff both male and female engaged in a 
wide range of functions including Costing, Payroll, 
Stores Accounts and Creditors Accounts for the 
whole of the Board. These responsibilities involve 
co-operation with managerial, administrative and 
technical staff in all Areas and Districts of the Board. 
The salary is in accordance with Grade 13 of the 
National Joint Council Agreement for the Elec- 
tricity Supply Industry, i.e., within the range 
£2,925-£3,351 per annum. 

Applications quoting reference number 553/70, 
and giving full details of qualifications and experi- 
ence should be marked ‘Confidential’ and addressed 
to the Assistant Secretary (Establishments), 


The North Eastern Electricity 
Board, Carliol House, New- 
castle upon Tyne NE99 1SE, 
| | | e so as to be received within ten 

days of the appearance of this 
advertisement. 






Suitably qualified persons with detailed experience in 
Building Society administration, aged 35 to 45 years, 
are invited to submit applications giving appropriate 
personal details and experience. 


The salary will be a matter for negotiation according 
to age, qualification and experience, but it is unlikely 
to be less than £4,000 p.a. Generous Pension Scheme. 


Letters, to arrive not later than January 9th, 1971, 
should be marked ‘Confidential’, and addressed to: 


General Manager and Secretary 
Finchley Building Society 
767 High Road 
Finchley, London N12 8LB 





ACCOUNTANT 





Manager Accounting – U.K. 


T.W.A. have a vacancy for a manager accounting in its 
U.K. organisation. The successful applicant, who will report to 
the Finance Manager, will be responsible for the day-to-day 
running of the finance office. 

While airline experience and a business degree (I.C. 
accountancy, commerce) are desirable the prime consideration 
will be given to applicants who have suitable experience in 
organising and motivating staff. Knowledge of E.D.P. would be 
an added advantage and the position offers the successful 
candidate in age group 25-40 an excellent opportunity to 
progress to senior management. 

An attractive salary is offered together with excellent 
employment benefits. 

Applications marked Personal with full résumé of career 
to date should be forwarded to: 


Finance Manager (U.K.) 

Transworld Airlines Inc. 

Services Building 682 

Northern Perimeter Road West 
Heathrow Airport, Hounslow, Middlesex 


Senior 
taxation and 
internal audit 
accountant 





For a major 
International Life Assurance C. ompany 


A fully qualified Chartered Accountant is required to advise the 
executive management on all the company's tax liabilities in the 
U.K. He will also control and extend internal auditing. Respon- 
sibilities and opportunities will increase with deeper knowledge 
of the company. 

Ideally he should have at least 3 years' post-qualification 
experience in a large company or a leading City Accountants. 
He will be specialised in company taxation and organised internal 
auditing procedures. 

Salary: around £2,750 initially, with annual reviews. Also 
free lunches and a first-class pension and life assurance scheme. 
Based in the West End of London. 

Please send (in confidence) full personal history, or telephone: 
R. C. J. Baylis, Personnel Manager 
The Canada Life Assurance Company 
6 Charles II Street, St James's Square, London SWI 
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ASSURANCE COMPANY 












Barton Management 





Appointments Limited 


CHIEF ACCOUNTANT, BARKING, £3,000 


A man of substantial ability is required for a position providing 
scope to develop accountancy systems. He will be given a free hand 
in the total reorganisation of the company and future prospects 
are exceptionally promising. Applicants should have a wide knowl- 
edge of modern systems and management. Ref. 10131. 


ACCOUNTANT, £3,000, NORTH LONDON 


This is the opportunity for a young accountant to make his mark 
and career in Commerce. Our client offers a newly created position 
in a subsidiary of an adventurous American company. At present 
their product is successfully being retailed in the British Market 
and future prospects are first class. The successful applicant should 
be ready to undertake both the mundane and unusual, to desire a 


commercial future and be prepared to accept real responsibility. 
Ref. 10166. 


For details of these and other posts apply 


Barton Management Appointments Ltd 
80 Chancery Lane, London WC2 
Tel. 01—405 1431 


WE ARE EXPANDING! 


We now need - 


An Assistant Accountant 


preferably below 30, and he (or she) must be qualified. 
Will be second in command in a computer-oriented 
department 


and 


A Cost Accountant 


age immaterial as long as he (or she) has the desire to 
contribute accurate and vital information the day before 
yesterday. 

Both appointments will be at our premises in Merton 
Park, London SW19, and salaries will be negotiable up to 
£2,500. 


Write to: 


Mr A. Marks 
Guild Holdings Ltd 
Guild House 
Upper St Martin’s Lane 
London WC2H 9EL 





December 3rd, 197 
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BRITISH FEDERATION OF MASTER PRINTERS 


MANAGEMENT 
ACCOUNTANT 


required to administer, develop and extend the use of the BFMP 
computer service, operated in conjunction with a computer bureau. 


= | LONDON & PROVINCIAL 
ACCOUNTANCY APPOINTMENTS 


QUALIFIED ACCOUNTANT 
Systems. £3,000 p.a. 


This new position with a universally known publications 
Company will initially involve pioneer work aimed at 
improving techniques and procedures. You will be 
responsible for conducting investigations to pinpoint 
wastage, submitting proposals and carrying out a subtle 
policy to educate departmental heads in the necessity for 
cost-consciousness. Tact must therefore be prominent 
among your personal qualities. In addition, you must have 
considerable financial accounting experience and hold a 
recognised qualification — preferably A.C.A. or А.А.С.С.А. 
Your future in this forward-thrusting organisation will 
certainly be very bright indeed. Ref. JG 351/AC. 


MANAGEMENT ACCOUNTANT 
£2,750 p.a. 


If appointed, you will head a 4-man management 
accounting team. Immediately, you will set out to improve 
reporting systems, and be involved in increasing the 
sophistication of the integrated cost and financial 
accounting system, possibly with a computer application. 
Manufacturers of surgical instruments and medical 
equipment, the Company employs 300 people and has a 
£2 million turnover. One indication of future prospects is 
a rapidly rising exports trend. You should be qualified, 
with either good experience cf audits for manufacturing 
companies or up to 2 years' post-qualification commercial 
experience. Company benefits include pension/life 
assurance after 3 years' employment. Ref. JG 352/AC. 


COMPANY ACCOUNTANT 
£2,100 p.a. 


To take total charge of an Accounts Department already 
operating decimalised accounting and employing 6 people. 
Apart from control of the Department's day-to-day 
functions, much of the initial work will involve instituting 
monthly management accounts reporting and budgetary 
ccntrol systems. Almost total mechanisation will shortly 
replace existing manual operations in the Company - 
electrical components manufacturers with about 130 
employees and a turnover of £3 million. It will 


British Federation 
of Master Printers 


Applicants should have good accounting and costing knowledge, 
report writing ability, and an appreciation of the importance of 
reliable and up-to-date management information. Experience of 
computer applications, although helpful, is not essential. Preference 
will be given to candidates in the age range 27 to 45. 


Applications to the Director, British Federation of Master 
Printers, 11 Bedford Row, London WC1R 4D X. 












Assistant 
. Accountant. 


South Wales £1,500—£1,750 


The Solartron Fan Division in Milford Haven has a very impressive record of 
growth and its fan and heater units are exported all over the world in products 
bearing household names. 


The Assistant Accountant will report directly to the Divisional Controller and 
be reported to by a staff of four. 


His overall responsibility will be for accounts processing and weekly payroll 
and his job will involve: 
SALES - invoice processing, credit control, order processing. 


COSTING - standard costing procedures, cost ledger stock and in- 
ventories, overhead controls. 


BUDGETARY CONTROL. 
FINANCIAL STATEMENTS. 


Applicants should be qualified to Intermediate A.C.W.A. or A.C.C.A. and have 
experience of some of the above activities. This is an ideal opportunity for a 
young man to make his mark immediately in a rapidly growing concern, while 
his longer term development will almost certainly be elsewhere within the 
group. 


The job carries all the normal benefits accruing from membership of a large 
international group, including 4 weeks' annual holiday, free life assurance and 
assistance with relocation expenses. The advantages of the geographical location 
are self-evident. 


Initial interviews may be held in Farnborough. Please write giving details of 
career to date to: R. D. Scambler, Senior Personnel Officer, Solartron Electronic 
Group Ltd, Farnborough, Hampshire. 





therefore help to have previous experience of such a 
changeover. You must be qualified (maybe recently) and 
your age will be in the 24-27 bracket. Alternatively, you 
may be over 30 with industrial experience — in which case 


a higher sa 


lary may be paid. If selected, you will be given 


carte blanche once you have proved your ability to lead, 
organise and effectively run your Department. 
Ref. JG 353/AC. 


Find out more about the above and other well-paid 
opportunities. Make use, perhaps, of our career 
advisory service. Either way, please contact Janet 
Grant, Managing Director, London & Provincial 
Accountancy Appointments, Devonshire Chambers, 
146 Bishopsgate, London EC2. Tel: 01-247 3434, 
quoting appropriate reference. 


ACCOUNTANT 
COMPANY SECRETARY 


required for Ford Main Dealers. 


Preferably qualified 
ship an advantage. 
Salary £2,000 accor 


and previous experience in a Ford Main Dealer- 


a 
ding to qualification and experience. A contri- 


butory pension scheme is in operation. 


Please write for application form to: 
R. C. EDMONDSON LIMITED, FAKENHAM, NORFOLK 
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ACCOUNTANT 


Varied and interesting responsibilities — Scope for advancement to Chief Accountant in the short term 


CJA FINANCIAL PLANNING/SYSTEMS MANAGER 


W. LONDON £3,500-£3,750 


SUBSIDIARY REGION - (T/) £40 MILLION) - MAJOR BRITISH COMPANY - CONSUMER PRODUCTS 


This is a new appointment, open to Accountants (A.C.A., A.A.C.C.A., A.C.W.A.), aged 28-37, with a 
minimum of two years’ practical experience in the development of costing and budgetary control systems. 
Responsibility will be to the Financial Controller for the installation of improved budgetary controls, 
streamlining existing cost control systems, and conducting feasibility studies into the profitability of 
centres and depots in the Greater London Area. Close liaison will be maintained With all senior manage- 
ment. Essential qualities are a clear analytical mind and the ability to communicate effectively at all levels. 
Initial salary negotiable £3,500—£3,750; generous car allowance; contributory pension; free life assurance; 
assistance with removal expenses if necessary. — Applications in strict confidence, under reference 
A3081/AC, to the Managing Director: 


CAMPBELL-JOHNSTON ASSOCIATES (MANAGEMENT RECRUITMENT CONSULT- 
ANTS) LTD, 35 NEW BROAD STREET, LONDON EC2. TEL. 01-588 3588. 


PLESSEY 


Record Plessey results ............ 
...... Signal success for management 


Financial Times 5.9.70 


Plessey’s oulstandiny set of accounts 


The Accountant 15.10.70 
° 


The growth continues 


The expansion of Plessey and the need to maintain the Company's 
objective of sustained profitable growth, have generated further 
requirements. We seek 


FINANCIAL ANALYSTS 


(25—32) to join strong and influential teams in the following locations:— 


e Ilford Poole 
Liverpool South Shields 
Northampton Sunderland 
Nottingham Swindon 


The openings exist at corporate and business level and initially the work will 
include Profit Analysis, Profit Planning and Investment Analysis, but will 
extend to the whole field of Management Accounting with subsequent 
opportunities for Business Controllerships. The Company operates an exten- 
sive management development scheme and scope exists for progress both 
within the function and in general management. 
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Applicants, who should preferably hold a recognised accounting qualification 
or relevant degree, should wr'te giving details of experience and stating the desired 
location to :—C B Williams (ILF[909|]1] ), Management Appointments Executive, 
The Plessey Company Limited, Vicarage Lane, llford, Essex. 
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December 3rd, 19 


ATTRACTIVE OPPORTUNITY for qui 
fied accountant, preferred age 25-30, w 
some experience of internal auditing, 
group of companies in tne electronics fi 
(wholesale and retail) located in London V 
Principal duties will be internal audit a 
continuous review of systems with respor 
bility to the group financial controll 
Salary negotiable in the region of £2,500 p 
— Apply in writing to Stoy, Hayward & € 
(Ref. LSF), Chartered Accountants, 
Wigmore Street, London МІ. 





BRISTOL ZOOLOGICAL GARDENS 
require a 


CHIEF ACCOUNTANT 


preferably qualified. for interesting and 
varied work including the preparation of 
monthly Management accounts, budgets. 
stock, and cash control and general 
supervision of staff. Initial salary not 
less than £2,500 p.a. The successful 
applicant will be directly responsible to 
the Director. 


Applications should be made in 
writing, with details of experience, to: 


The Director 
Zoological Gardens 
Bristol BS8 3HA 





CENTRAL 
PERSONNEL 
43 New Oxford Street 
London WC1 


01—240 3911 


CHEMICAL COMPANY —- London 
WI. Graduate A.C.A. £3,000. 


COMMERCIAL COMPANY - N. 
Middlesex. A.C.A./A.A.C.C.A. £2,750. 


MANUFACTURING COMPANY - 
London WI. A.C.A./A.A.C.C.A. £2,750. 


SHIPPING COMPANY - London EC2. 
A.C.A./A.A.C.C.A. £2,500. 


INDUSTRIAL COMPANY - W. 
Middlesex. A.C.A. £3,000. 


ADVERTISING COMPANY - London 
WI. A.A.C.C.A. £2,300. 


INDUSTRIAL COMPANY - London 
SW7. Financial Analyst £2,400. 


MOTORING GROUP - London МІ. 
A.A.C.C.A. £2,500. 


FOOD COMPANY - W. London? 
Part-qualified. £2,000. 


COMPUTER BUREAU - London Wl. 
Part-qualified. £2,000. 


OIL COMPANY - N. London. Part 
qualified. £1,800. 


For these and other vacancies ring 
01—240 3911/2/3. 


COMPUTER CONTROLLER (male/femak 
for Sidcup. £2,200 to start. Many fring 
benefits. Applicants must have numeric: 
ability and be able to work under pressure 
— Practitioners Services Bureau, 233 Crar 
brook Road, Ilford, Essex (01—554 3484). 
HIGHEST SALARIES for accountants an: 
accounts staff — all levels – in commerce 
industry, and the profession. Also long- an: 
short-term temporary assignments. Consul 
us now, — Imperial Agency, 38 Dean Street 
London W1. Tel. 01—437 6385/7074. 





INDUSTRIAL TRAINING BOARD 
IN THE WEST END, REQUIRE A 
FINANCIAL SERVICES MANAGER. 
£4,000 WILL BE PAID TO AN OUT- 
STANDING QUALIFIED AC- 
COUNTANT WITH PROVEN 
ABILITY AND EXCELLENT RE- 
CORD. – ACCOUNTING ASSOCI- 
ATES, 168 FINCHLEY ROAD, LON- 
DON NW3. 01-0202 (24 HOURS). 





LEADING BRITISH COMPUTER 
MANUFACTURING GROUP RE- 
QUIRE YOUNG QUALIFIED AC- 
COUNTANTS FOR STATISTICAL 
AND BUDGET DEPARTMENT. 
SALARY UP TO £2,600. - ACCOUNT- 
ING ASSOCIATES, 168 FINCHLEY 
ROAD, LONDON NW3. 01-794 0202 
(24 HOURS). 


December 3rd, 1970 





CHIEF 


ACCOUNTANT 


Required by the international manufac- 
turer of aircraft instruments, to be 
responsible to the Financial Director for 
preparation of monthly and annual ac- 
counts, cash-flow, and other statements, 
credit control, budgeting, supervision of 
accounts, wages and costing sections. 


Candidates should have a recognised 
qualification. Sound practical experience 
is essential and experience in negotia- 
tions with Government Departments on 
prices, costs, and overheads would be 
an advantage. 


Salary according to age, experience, 
and qualifications; contributory pension 
and free life assurance schemes. 


Please write full details, in confidence, 
to: 


The Secretary 
Kollsman Instrument Ltd 
The Airport 
Southampton 
SO9 3FR 


IMHOF-BEDCO LIMITED 


ACCOUNTANT 


Required for our Harpenden factory to 
prepare period Management reports, 
final accounts, and other related Manage- 
ment information. 


Knowledge of both cost ana financial 
accounting essential. 


The Salary is negotiable but will not 
be less than £2,000 per annum. 


Apply in writing with full details of 
experience, marking envelope, 'private 
and confidential’, to: 


Works Director 
Imhof-Bedco Limited 
Station Road 
Harpenden 
Herts 





MANAGEMENT 
*~ ACCOUNTANT 


A rapidly expanding world famous gar- 
dening company requires a chartered ac- 
countant to join a young and creative 
management team. Exciting develop- 
ments already in hand will make this 
position both progressive and varied. 
Applicants should preferably be aged 
between 28-35 and apply in confidence 
stating experience to date and salary 
required direct to: 


Keith Sangster 
Managing Director 
Thompson & Morgan (Ipswich) Ltd 
London Road 
Ipswich, Suffolk 





ТАМАСЕК for branch of modern group of 
ttailers in the motor trade. Would suit ап 
nqualified person who is mature and ex- 
erienced in basic accountancy and who 
taches great importance to detail. Will be 
'sponsible for the proper functioning of the 
atlet including staff control. Location West 
rer Good references required. — Box 


тт 


MERCHANT BANK IN THE CITY 
REQUIRE A QUALIFIED AC- 
COUNTANT FOR A NEW DEPART- 
MENT. SALARY UP TO £3,200. — 
ACCOUNTING ASSOCIATES, 16 
FINCHLEY ROAD. LONDON NW3. 
01-794 0202 (24 HOURS). 


т 


ACCOUNTANT 


NORTH LONDON. - Accountant required 
to take charge of accounts department of 
medium-sized company to prepare monthly 
accounts etc. Due to proposed expansion of 
company, interests in computer systems 
desirable. Good prospects for right man. — 
Apply in writing with de.atls of experience to 
Company's Auditors, Goldblatt & Co, 64 
South Audley Street, London МІ. 

PERSONAL TAX ASSISTANTS urgently 
required in City and West End. Salaries 
according to age and experience. — Practi- 
tioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (01—554 3484). 





SENIOR AUDIT MANAGER RE- 
QUIRED FOR AN INTERNATION- 
ALLY KNOWN ELECTRICAL 
GROUP IN WEST END, 9ALARY 
UP TO £4,800 PROVEN MANA- 
GERIAL EXPERIENCE REQUIRED. 

- ACCOUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3. 
01-794 0202 (24 HOURS). 





SURVEYORS AND ESTATE AGENTS. – 
Are you a newly qualified chartered account- 
ant living in the Hertford area. If so we can 
offer an interesting position with good salary 
where your prospects will be linked with our 
own future in estate agency and property 
development. At present we have six offices 
and need someone who from experience can 
overhaul our accounting systems and operate 
the new ones which he will introduce. — Apply 
to A. J. Slade, A.R.I.C.s., Messrs Stephens, 
7 Savoy Parade, Southbury Road, Enfield, 
Middlesex. 





U.K. AND OVERSEAS 


£3,500 MANAGER DESIGNATE, 
PARTNERSHIP PROSPECTS, PRO- 
FESSIONAL (MANCHESTER, LON- 
DON); £N7,000 Partner, Professional 
(Nigeria); £2,500 Qualified Assistant, 
Professional (Liverpool); £3,500 
Manager, Professional (Brussels). Please 
send name and address for details of 
widest selection of accountancy posi- 
tions to DIRECTOR, F.c.A., SENIOR 
STAFF SELECTION LTD, INTER- 
VIEWING CENTRE, 21 LATHOM 
ROAD, SOUTHPORT, LANCS. 





YOUNG PART II FINALIST required by 
medium-size motor main dealer organization 
in North London to eventually take charge of 
the financial and secretaria! arrangements of 
tne group. The position is an attractive one 
and covers all aspects of the mot@r trade. 
Minimum salary £2,000 per annum. - Please 
write giving full particulars to The Secretary, 
Capital Motor Co Ltd, Tottennam Lane, 
Hornsey, London N8, marking the envelope 
‘Private and Confidential’. 

YOUNG QUALIFIED ACCOUNTANT 
with appropriate experience sought by 
Merseyside company of wine and spirits 
importers, exporters, and bottlers who have 
expanded rapidly and whose managing 
director requires energetic assistant to be 
responsible initially for administration and 
records. Salary in range £1,900-£2,500. — 
Reply: Mr R. Genzalez, Duty Free House, 
Forth Street, Liverpool L20 8NN. 

£64 OR MORE PER MONTH. Part-time 
job (three evenings a week). Qualifications: 
men aged 23-37 approximately; home tele- 
phone; and bank account for reference. — 
Ring 01-237 7226, Sunday, between 10 a.m. 
and 4 p.m. 





OVERSEAS 








BALEARIC ISLANDS 


Qualified Accountant required with 
several years' experience who can read 
and speak Spanish fluently for a Hotel 
and Restaurant project. Living ac- 
commodation will be provided. Salary 
will be by negotiation. — Please reply to 
Box QA 7416 with brief details of 
experience and personal particulars. 








SITUATIONS WANTED 


ADVERTISEMENTS unde: this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 








A.C.A. PART II FINALIST, well conversant 
with all sorts of audits, taxation and corres- 
pondence, seeks a position. — Box “АР 1103. 


А.С.А., PART I FINALIST, six years’ 
varied experience in accountancy, book- 
keeping, auditing and taxation, seeks posi- 
tion with any professional firm of account- 
ants in or around London. — Please write to 
Box AC 5960. 


XXV 


AN EXPERIENCED FINALIST (Part I), 
seeks suitable accounts/audit position in or 
around London. Preferably with practising 
firm. Excellent references — love travelling. 
Available immediately. Part-time/temporary 
work may be considered. - Box AE 1002. 
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South West 
Africa 


Deloitte, Plender, Griffiths & Co, have vacancies for qualified 
accountants in Windhoek in South West Africa. Our office 
in Windhoek is expanding and applicants will be judged on 
their ability to accept responsibility and to fit into a young 
and energetic team. 

In common with all our African offices Windhoek offers 
experience and training in the latest audit techniques in- 
cluding statistical sampling and the audit of computer-based 
systems. 

Return air fares are paid on two-year contracts which includes 
a generous settling-in allowance. Salaries start at not less than 
£3,300 (R5,700) and are reviewed annually. Contracts may 
be renewed after two years and the opportunity is given 
to transfer to other offices if desired. 


SESE 55555 


For further details please write to: 
David F. Pratten, 128 Queen Victoria Street, London ЕСА. 
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financial 
controller 


Los Angeles 


Our American company, Purnell Inc., is rapidly expanding 
its business in the States. As a result of this we now wish 
to appoint a chartered accountant to set up a financial 
reporting system between Purnell Inc. and our London 
Head Office. This will entail setting up systems and 
working closely with the company's accountants in 
London. A knowledge of American company law would 
be useful although not essential. 


Applicants, under 30 and ideally single, should have at 
least three years' experience, preferably in industry, and 
be able to demonstrate sound business acumen. 


Salary will be around the $14,000 mark with appropriate 
company benefits. 


Please apply giving full personal and career details quoting 
Ref. 718 to: Personnel Manager, B.P.C. Publishing Ltd., 
St. Giles House, 49 Poland Street, London, W1A 2LG. 


BPC 
Publishing Ltd 


E 





XXVI ACCOUNTANT 


MERVYN HUGHES & COMPANY LTD 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 


5-7 Russia Row, London EC2 Telephone 01-606 4701/4 ansarone 
CHARTERED ACCOUNTANTS — SOUTH AFRICA — MAFEKING — £3,500 p.a. 


We have been retained by a small but rapidly expanding firm of chartered accountants in Mafeking to recruit 
a number of English or Scottish Chartered Accountants initially on a two-year contfact basis. Passages out 
and return will be paid plus a generous settling-in allowance. For one, possibly more, of those selected the 
chances exist for partnership within the initial contract period. Initial salary will be up to £3,500 p.a. — 6,000 


Rand. 


Mafeking itself is a small but busy town with a lively sporting and social environment. The range of pro- 
fessional work is surprisingly comprehensive. The climate almost guarantees 50 weeks' continual sunshine 
Applications to: Mr G. F. Ormrod 


per year. 





Islands 
ım the Sun 


Are just as attractive for holiday-makers as they ever 
were. But there's more to it than that as far as you're 
concerned. Because there’s a great demand for our 
services all over the West Indies, and that means we 
want more recently qualified young accountants 
like you. 
Using our modern auditing techniques, taking the 
opportunity to work on investigations for a leading 
international firm, you'll gain a wealth of accounting 
experience, and revel in the sights, sounds and 
savour ofthe Carribean. 
Tours of duty in the West Indies last for two or three 
years—though it's very probable that you'll decide to 
stay longer. It’s an ideal opportunity to broaden your 
| outlook on an international scale; the sort of ex- 
perience that will add tremendous weight to your 
future career. : 
* Write with full details to the 
Staff Partner, Cooper Brothers & Co, 
Abacus House, 33 Gutter Lane, ° 
London EC2. 














December 3rd, 197 


A.C.A. FINALIST awaiting Part II resul 
seeks employment with an international fii 
having branches or associates in Kenya wi 
a view to getting a transfer after some time 
Box AC 1120. 

A.C.A. FINALIST PART II (Novemb: 
with over eight years' experience of inco: 
plete records and large public compani 
audits and two years’ experience in comme! 
seeks position. — Box AC 1004. 


А.С.А. FINALIST PART II with five yea 
experience (all-round) in industry a 
profession seeks position in professic 
industry or commerce. Tax specialist. — B 
AF 1105. 

A.C.A.. PART П FINALIST (Novemt 
1970). B.Com., seeks position in mediu: 
large-sized firm of chartered accountants 
London. — Box AC 5967. 


A.C.C.A. FINALIST seeks post in Lond 
area. Ten years’ experience with professio: 
firms. Well conversant with large compan: 
audit, taxation, mechanized accounting ai 
incomplete records. - Box AC 1074. 
ACCOUNTANT, 48, B.Com., financial a 
management accounting, contract costi 
integrated with financial accounts. Sal: 
about £2,000. area Greater London busin 
directory. — Box AF 1106. 





THE GAMBIA OILSEEDS MARKETING BOARD 


Vacancy for General Manager-in-Training 


Applications are invited from suitably qualified persons for the vacant post of General 
Manager-in-Training in the Gambia Oilseeds Marketing Board. The minimum quali- 
fication required of applicants is: 


(a) A University Degree from a recognised University preferably in Commerce, 
Economics, Mathematics, or allied subjects; or 

(b) A Chartered Accountant’s certificate ora certificate of The Institute of Chartered 
Secretaries; or 

(c) Three years’ commercial experience at Management level or similar management 
experience in Government service over a period not less than three years. 


2. Applicants must be Gambians between 30 and 45 years of age. 


3. The successful candidate will be required to undergo a two-year period of training 
with the Marketing Board (in Bathurst), on successful completion of which he will 
be expected to take over as General Manager of the Gambia Oilseeds Marketing 
Board. 


49The salary scale attached to the post of General Manager-in-Training is in the 
scale £1,600 x £50—-£1,750. Entry point in the salary scale will depend on the qualifica- 
tion and experience of the successful candidate. On the successful completion of his 
training programme the selected candidate will be considered for a salary of £2,250 p.a. 


5. Leave will be earned at the rate of 30 days for each year of continuous service. 
On being confirmed in his appointment as General Manager, the officer will enter the 
Staff Superannuation Scheme, which is non-contributory. 


6. Application forms may be obtained from the General Manager, Gambia Oilseeds 
Marketing Board, Marina Foreshore, Bathurst, or from the Secretary, the Gambia 
Oilseeds Marketing Co Ltd, 1-4 Great Tower Street, LONDON, EC3, and should 
be returned duly completed together with relevant certificate and references not later 
than December 31st, 1970. Other particulars may be obtained from the foregoing 
addresses. 





SENIOR " " "ttt 


SUPERVISOR 


Administration 


SIERRA LEONE 
WEST AFRICA 


£2,875 p.a. 


required for the port installation of a large iron-ore mining 
company. This appointment would interest an experienced 
Accountant, preferably qualified, who has some experience of 
stores control and personnel administration. Preferred age 
30-40. 

Тһе Senior Supervisor will Бе directly responsible (о the 
Port and Railway Manager for all aspects of the accounting 
function of the port and he will have overall responsibility for 
ensuring that the stores and personnel departments carry out 
their duties in accordance with laid down procedures. 

Salary includes overseas allowance, tours are of 15 months 
earning 13 weeks’ leave. Free family housing, passages, and 
medical attention, also pension and assurance schemes are 
provided. 

Please telephone (01–606 4591) or write for an application form to: 
SIERRA LEONE DEVELOPMENT COMPANY LIMITED 
(39/70/A) City Gate House, Finsbury Square, London EC2A IRH 


—— 





December 3rd, 1970 





i BRITISH VIRGIN ISLANDS 


ACCOUNTANT/COMPANY SECRETARY 


British Virgin Islands — An excellent opportunity arises for a recently qualified 


accountant/company secretary to assist in the management, particularly with financial 


š 22. 
advice, in the development of an exciting new venture in shipping and trading. Good 


career prospects within the progressively minded group. Salary US $12,000 p.a., 


little tax, two-year contract. passages paid, local and home leave, and other benefits. — 


Please apply with full details to Box No. 154, c/o Jackson's Advertising Service Ltd, 


54 Old Broad Street, London EC2M ISD. 





A.C.C.A. STUDENT, having experience in 
profession, seeks employment with a firm of 
accountants. - Write Box AC 1085. 
ACCOUNTANT (46), qualified, wide pro- 
fessional experience, seeks permanent ap- 
pointment, full or part-time, London or 
within twenty miles of Feltham, Middlesex. 
Large, medium, small audits, incomplete 
records, taxation. Able to take charge if 
required. - Box AQ 1047 or phone 01-890 
5426 after 5.30 p.m. 

ACCOUNTANTS АМО ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484). 
C.A. PART II FINALIST/A.C.LS. with six 
years’ varied experience in accountancy. 
Audit and taxation. Capable to work in- 
dependently, Seeks position in professional 
firm. — Present salary £1,600. - Box CA 1044. 
CHARTERED PART II FINALIST with 
varied experience seeks position in profes- 
sional firm, London, City or West End. – 
Box CP 1045. 

CITY FREELANCE ACCOUNTANT (36), 
A.C.A. (secured gooa position in Inter- 
mediate), appearing Part I in November, 
Pakistani, B.Com., ten years’ U.K. experi- 
ence, finalizing accounts, dealing with 
taxation independently, looking for a 
position in professional firm in the City. 
Present salary £1,700 p.a. — Box CF 5964. 
COMMERCE (HONS.) GRADUATE, elig- 
or exemption from part of Part III of 
A.C.C.A., seeks position with medium/large 
firm of auditors. - Box CH 1094. 

ENGLISH senior audit clerk, first-class 
experience, sole traders to international 
public companies. Seeks opening in City 
firm circa £1,800. — Box ES 1049. 
EXECUTIVE, aged 44, due to unexpected 
redundancy, seeks position as company 
secretary / accountant / financial controller / 
internal auditor. Good administrator, can 
supply excellent references. - Box EA 1036. 
FINALIST PART I (NOVEMBER). seeks 
a position with C.A.s in and around London. 
Articles expired. Varied experience in 
accountancy, audit and taxation work. — 
Please write to Box FP 5989. 









































































manent managerial post required with reason- 
able salary. Excellent health. Present salary 
£3,400 p.a. - Box GA 1073. 

INDIAN M.A., waiting A.C.A. Part I result 
completed articles. Experience in audit, 
incomplete records, final accounts and some 
bankruptcy work. Seeks position in London 
professional firm. - Box IM 1104. 

PART H FINALIST varied experience in 
uditing, taxation, etc., with large- and 
edium-sized firms. Seeks position with 
rm of accountants. — Box PF 1119. 
ERMANENT AND TEMPORARY ac- 
ountants, book-keepers. bought and sales 
edger clerks, cashiers. - Ring Jay Cory Ltd, 
W. Windsor House, 46 Victoria Street, 
ondon SWI (01—222 2354/5817). 
EMI-SENIOR available, six years’ U.K. 
xperience, Pakistani, 33 years old, appeared 
art I November 1970. – Reply Box SS 1102. 


TEMPORARY ACCOUNTANTS / 
BOOK-KEEPERS/CLERKS available 
for long or short assignments. — Contact 
DEPT. MFB, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4. Tel. 01-236 7102/3/4. 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A B.A. (ECONOMICS), HONS (INDIA) 
(24), with an experience of one year with 
A. B. Patel & Co, Accountants and Auditors 
(Nairobi), and holding the preliminary 
certificate. Please write: Suresh J. Patel, 
50 ни Road, South Clapham, London 
SW12. 

A B.COM., and intermediate A.C.A.. with 
twenty-four months’ experience, wishes to 
transfer articles to widen experience. 
Principal’s consent obtained. — Box AB 1110. 
A.C.C.A. STUDENT with two ‘A’ levels and 
six months’ experience within a professional 
firm of accountants seeks a clerkship or 
asp within the profession. — Box AC 
1023. 

ACCOUNTANCY STUDENT, four 'A' 
levels, attending nine months' full-time 
course seeks articles. Good references. — Box 
AS 1108. ° 

A COLLEGE LEAVER (age 18), with two 
‘A’ levels and six ‘O’ leveis seeks articles in 
or around London. Educated in England. – 
Please write: R. Popat, 2 Balfour Road, 
Harrow, Middlesex. 

A COMMERCE GRADUATE from Paki- 
stan, twenty-two months' experience with a 
chartered accountants’ firm in London. 
Appeared intermediate examination, wishes 
to transfer articles to widen experience. 
Principal’s consent obtained. — Please write, 
Box AC 5914. 

AN AMBITIOUS B.COM. (24), with 
accounting and auditing as his principal 
subject, seeks articles in London. (City or 
West End.) Preliminary exempted. Available 
immediately. — Please write to Box AA 5979. 
AN AMBITIOUS HARD-WORKING 
YOUNG MAN, English educated, with three 
‘A’ levels and eight ‘ʻO’ levels, seeks four 
years’ articles. Wishing to take up nine 
months’ course if necessary, starting January 
1971. Preliminary exempted. — Please write 
to F. Damji, 124 Gloucester Terrace, London 
W2 6HP. 

AN AMBITIOUS YOUNG STUDENT 
with three ‘A’ levels and eight “О” levels, 
seeks articles in London. Could take up nine 
months' course, if necessary. - Box AA 1053. 
AN INDIAN SCIENCE GRADUATE (24), 
with Pitmans and London Chamber of 
Commerce. Elementary book-keeping exami- 
nations passed, seeks four years' articles in 
Bolton or Manchester. — Apply Box AI 1054. 
AN INDIAN (22), B.Com. with six months’ 
experience with a chartered accountants' firm 
in India, seeks articles anywhere in England. 
Preliminary exempted. — Please apply to 
Box AI 1012. 

ARTICLED CLERK with two years' experi- 
ence, wishes to transfer articles. Principal's 
consent obtainable. - Box AC 1095. 

A SINGAPOREAN CHINESE with seven/ 
eight months' accountancy experience, seeks 
transfer of articles. Principal's consent ob- 
tained. — Please write to A. Teo, 28 Colling- 
ham Place, London SWS. 


A YOUNG accountancy student with seven 
‘A’ levels, two ‘О’ levels, and five months’ 
experience, seeks articles with a chartered 
accountancy firm. — Box AY 1076. 

A YOUNG PAKISTANI (22) B.Com. 
Preliminary exempted, seeks articleship with 
any firm of chartered accountants. — Bostan 
Khan, c/o K. A. Raja, 40 Jordans Crescent, 
Langley Green, Crawley, Sussex. 


"ACCOUNTANT 


' YOUNG MALAYSIAN 


A YOUNG PAKISTANI B.SC., with mathe- 
matics, seeking chartered articles for five 
years anywhere in England. Preliminary 
exempted. — Please write to Musabbir 
Ahmad, 14 Conway Road, Plumstead, 
London SEIS8. 

A YOUNG STUDENT with ten *O' levels 
and two ‘A’ levels, seeks four years’ articles. 
Available immediately. — Please write to 
D. Pattni, 48 Blenheim Gardens, London 


NW2. 

A YOUNG TANZANIAN, (19), with six 
*O' levels and with credits in R.S.A., book- 
keeping examinations in Stage I and Stage 
II. Seeks articles with a C.A. firm. — Mr S. 
Mohamed, 20 Queensgate Gardens, London 


SW7. 

COMMERCE GRADUATE chartered secre- 
tary, with twelve years’ accounting experience 
(five years in England), seeks articleship for 
three years from April 1971 with a chartered 
accountant. Exempted from intermediate 
and preliminary examinations. — Kindly 
write S. K. Hassan, 60 Copthorne Park, 
Shrewsbury, Salop. 

EAST AFRICAN ASIAN, B.COM., with 
six months' experience in chartered ac- 
countancy firm seeks transfer of articles. 
Principal's consent obtained. — Write Box 
EA 1121. 

HARD-WORKING ASIAN from Kenya, 
with six ‘О’ levels and higher school certi- 
ficate, speaks fluent English, seeks articles 
with a firm of chartered accountants, - Mr 
I. M. Butt, 6 Standen Road, Southfields, 
London SWI8. 

HONG KONG CHINESE MALE (21), 
hardworking, seven ‘A’ levels, also ‘O’ level 
English, wishes to enter articles in London 
chartered accountant firm. — Please write 
C. M. Tam, 25 Queen's Gardens, London W2. 
INDIAN, B.COM., seeks transfer of articles, 
four years' experience, capable of doing 
company accounts, partnership and іп- 
complete records. — Box IB 1107. 
INTERMEDIATE (first attempt), (23), two 
years’ experience of finalization, seeks 
transfer of articles with a medium to large 
firm. Available after Christmas. — Please 
write to S. A. Farooqi, 33 First Avenue, 
London E13. 

LONDON GRADUATE seeks articles with 
C.A.s firm in London. — Box LG 5992. 
MALAYSIAN CHINESE aged 21 with 
six ‘O’ levels seeks articles with a C.A. firm. 
Preliminary exempted. — Please write K. K. 
Yee, 20 Mount Avenue, Chingford, London 


EA. 

PAKISTANI, B.COM., seeks transfer of 
articles. Thirty months to expire. Principal's 
consent obtained. Fully capable of handling 
complete and incomplete records without 
supervision. — S. Ahmed, 74 Church Road, 
Enfield, Middlesex. 

SENIOR AUDIT CLERK, A.C.LS., inter- 
mediate A.C.C.A., accountancy, auditing 
and taxation experience over ten years, 
requires two and a half years' articles with 
London C.A. Intermediate exempted. — Box 
SA 1025. ` 

SEVENTEEN-YEAR-OLD STUDENT seeks 
articles. Eight good ‘O’ levels including 
distinction in mathematics — preliminary 
exempted. — Please write to M. Dhala, 5 
Palace Gate, London W8. 
SEVENTEEN-YEAR-OLD STUDENT seeks 
articles. Seven good 'O' levels, including 
distinctions in mathematics and English 
language — preliminary exempted. — Please 
ow to S. A. Dhalla, 5 Palace Gate, Londo 


WS. 

STUDENT with six ‘O’ levels and recently 
exempted from the Institute's preliminary 
examinations is seeking articles with a 
medium to large firm. — Please write to: 
Nathwani, 74 Huntingdon Road, East 
Finchley, London N2. 

STUDENT (19), requires articles. Six 'O' 
levels, three ‘A’ levels. Available immedi- 
ately. — Please write Raselm Mehta, 25 
Wentworth Park, London N3. 


THREE ADVANCED LEVELS, eight 
‘O’ levels including Grade I Distinction 
English Language. Young man, 20, 
educated at the best private schools in 
East Africa. Also one of tae few to win 
a sixth form place at a very select school 
there. Excellent curriculum followed by 
short service in the national army force, 
seeks articles (four years) preferably in 
London but out of London considered 
too. — Please write, Mr N. G. M., 133 
Gleneldon Road, London SW16. 


TRANSFER OF ARTICLES МУАМЕР, – 
Have fourteen months’ experience. At present 
working with a medium-size firm of chartered 
accountants. — Please write to Box TO 1007. 
YOUNG MALAYSIAN CHINESE seeks 
articleship in London. Preliminary exempted. 
‘A’ levels including English law, economics. 
Available immediately. — Mr C. S. Siah, 42 
Lynette Avenue, London SW4. 

seeks — articled 
clerkship. Has six *O' and two 'A' levels. — 
Please write to Sallahuddin Ismail, 119 
George Street, London МІ. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase ol 
practices and partnerships for over fort 
years. Valuations. - GORDON FORD . 
CO, Westminster Bank Chambers, Londor 
Bridge, London SEI (HOP 1209). 
ACCOUNTANTS, ILFORD (four partners) 
have vacancy for senior clerk able to handk 
group of clients on own. Must be experienced 
in dealing with incomplete record cases tc 
finality, including discussions, correspond: 
ence, taxation matters, etc. Partnership 
prospects within two years to take over from 
retiring partner. — Write giving details of age 
experience and present salary to Box A] 


1112. 

A YOUNG CHARTERED ACCOUNTANT 
(preferred age 25-30) required by expanding 
firm of chartered accountants (two partners 
in Nottinghamshire, for work mainly 
in connection with incomplete records 
personal and company taxation. Salar) 
negotiable around £2, р.а. for shor 
probationary period with definite partnershij 
prospects for suitable applicant. — Writ 
Box AY 1063 

BOURNEMOUTH C.A. seeks partner fo 
fast expanding practice. Merger or financia 
basis to ensure further expansion aní 
improvement of service to clients. — Bo! 
BC 1014. 

CERTIFIED ACCOUNTANTS in Bedfor: 
seek young and energetic assistant who i 
anxious to make a career in practice. Ex 
cellent opportunity for a recently qualifie 
man or finalist with opportunity for partner 
ship in due course. — Box CA 1013. 
CHARTERED ACCOUNTANT, A.T.LI 
32 years of age and well experienced, require 
partnership. Any area considered but Mid 
lands preferred. Own nucleus approximatel 
£425. Capital available. - Box CA 1069. 
CHARTERED ACCOUNTANT, Centra 
London, age 60, gross fees £13,000 seek 
merger with view to continuity following hi 
gradual retirement. Good office accommo 
dation required by June. — Brief suggestion 
in first instance to Box CA 1055. 
CHESHIRE, FLINTSHIRE, DENBIGH 
SHIRE, LIVERPOOL areas practice 
required by expanding firm of chartere 
accountants. — Box CF 1016. 





CITY OF LONDON 


Old-established City firm of chartered 
accountants with countrywide practice, 
G.R.F. in excess of £150,000, six 
partners, of whom five areaged under 45, 
wish to improve service to clients 
through merger with London Firm of 
similar size or larger. 


Replies marked reference 23 to 
Messrs Norton, Rose, Botterell & 
Roche, Solicitors, Kempson House, 


Camomile Street, London EC3, who will 
only disclose respondent’s name when 
authorized by the respondent to do so. 


DORSET C.A.s, two partners, one retirin| 
G.R.F. £11,000 well spread. Proposa 
invited for succession or merger. — Reply i 
confidence to Box DC 1116. 

EAST MIDLANDS AREA. – Small practic 
or block of audits required by two your 
chartered accountants. Immediate acquisitic 
or arrangement over a period of years 
required. — Box EM 5981. 

EXPANDING FIRM of chartered accoun 
ants (four partners), Liverpool area, gro 
fees over £20,000, seeks amalgamation wil 
similar sized firm in South-West Lancashire. 
Apply Box EF 1026. 

F.C.A., JEWISH (35), £3,500-£5,500 G.R.F 
no staff or office ties, seeks merger, partne 
ship, or any interesting proposition. Mig 
dispose of 50 per cent of goodwill to young 
partner to whom substantial immediate n 
income not vital. Substantial growth 
anticipated provided alleviation of prese 
pressures can be achieved. — Box FC 1096. 
GRAVESEND CHARTERED ACCOUN 
ANTS with expanding practice requi 
young C.A. with a view to partnership. 
Full details of career, salary, etc., to Box G 


5984. 

LEICESTER CHARTERED ACCOUN 
ANTS with surplus capacity seek а worki! 
arrangement with local firm or would co 
sider purchase of block of audits. — Box L 
1068. 

LONDON CHARTERED ACCOUNTAN 
wishes to acquire small practice or blotk 
small audits preferably in London area. 
Box LC 1111. 

REQUIRED IN NW LONDON SUBURE 
practice with surplus accommodation or o 
in which partner(s) are contemplati 
merging or retiring within five years. — B 
RI 1078. 





XXVIII 


NOTTINGHAM AREA. - Small block of 
audits for disposal. Present gross fees 
approximately £2,000. - Box NA 1077. 





PROSPECTIVE PARTNER 
LAW GRADUATE PREFERRED 


City firm (6 partners, 50 staff) require a 
young qualified man to act as partner's 
rsonal assistant with a view to becom- 
ing a partner in 2 or 3 years when the 
present senior partner is due to retire. 
A substantial part of his time would be 
on personal and trust matters for which 
a legal background is invaluable. Salary 
by arrangement but unlikely to prove a 
stumbling block. — Box PP 7436. 





SOLE PRACTITIONER, Devon, wishes to 
expand, would purchase small practice to 
blocks of audits or consider partnership. — 
Box SP 1067. 
SOLE PRACTITIONER (30), in St James's, 
wishes to acquire practice or large blocks of 
audits, preferably in London area. Staff can 
be absorbed and ample accommodation 
available. Retiring practitioners are par- 
ticularly invited to reply. - Box SP 5971. 
SOUTH WALES. - Chartered accountants 
require young qualified assistant for their 
Cowbridge office. Would consider November 
finalist. Prospects of partnership after 
probationary period. — Reply with full 
details including salary required to Box 
SW 1041. 
SPECIALIST FARM ACCOUNTING and 
costing chartered accountant (33), experi- 
enced with incomplete records, taxation, 
marketing, small- and medium-sized audits, 
seeks partnership position, preferably in the 
south or midlands. - Box SF 1087. 
TAXATION CONSULTANT with over 
twenty years' managerial experience in 
public practice following twelve years as 
Inspector of Taxes available as consultant, 
preferably London and Surrey areas. — Box 
EL: 





WEST COUNTRY FIRM OF YOUNG 
CHARTERED ACCOUNTANTS 


now geared for expansion are willing to 
consider proposals for the acquisition 
of local established practices with audit 
and/or incomplete record bases. Where 
appropriate, arrangements for gradual 
retirement of existing partners can be 
made. 


BOX WC 7419. 





YORKSHIRE CHARTERED ACCOUNT- 
ANTS, three-partner progressive practice 
require young chartered accountant inter- 
ested in work with a rural aspect. Partnership 
prospects after a short probationary period. 
Pleasant working conditions, attractive 
salary and fringe benefits. — Pickles & Co, 
20 Park Street, Selby. 

£5.000 PER ANNUM MINIMUM is 
realistic target for equal fourth partner. 
Applicants, chartered or certified, should 
have nucleus to merge with East Midland 
practices and/or be prepared to buy his share 
(finance arranged). — Box PA 1091. 


RETIRING? 


(WEST MIDLANDS) 


Practice Required £10,000 - 
£20,000 G.R.F. Preference would 
be for retention of at least one 
Principal. 


IMMEDIATE 
CASH AVAILABLE 


Box RW 13558 





BUSINESS 
OPPORTUNITIES 





BARGAIN. - Ready-made companies. 
All trades — and rapid company formations 
under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post 15). 

Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
01-628 8821/2/3). (Late of Strand, WC2.) 





ACCOUNTANT 


SHELL 


formerly quoted Approximately 400 Shareholders, £90,000 cash. 
Looking for business to inject. Principals only. - Box SF 13537. 


A BACKED SERVICE - Limited companies 
formed (seven days) or ready-made - £33. - 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01 -254 7310). 
ABANDON CHASING THAT MORT- 
GAGE. - 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

A COMPANY FORMED PROMPTLY. - 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. - Reichmann & Wing Ltd, 124 
Е Cambridge Road, London N17 (01-808 


2738). 

BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. — Professional & 
Trade Services Ltd, Protection House, 
London SW4 (MACaulay 9396 (five lines)). 





COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01-353 2605 





COMPANY SEARCHES, CREDIT RE- 
PORTS, COMPANY REPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SEA (01-720 2777). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 
also 
READYMADE a ee 


(Dept A2), 30 CITY ROAD 
LONDON ЕСІ 
01-628 5434/5 


LOANS AND SECOND MORTGAGES 


available for property owners. — Capital 
Mortgage Co Ltd, 17 Regents Court, 
Stonegrove, Edgware, Middlesex. Phone 
01-958 7967. 


READY-MADE COMPANIES £36 10s 
transferred immediately. Companies regis- 
tered from £15 plus duty. Searches carried 
out. — Graeme Ltd, 61 Fairview Avenue, 
Gillingham, Kent (Medway 23558), Code 
OME4. 


HART & CO 


(CITY ROAD) LTD. 
1-3 
Leonard Street 


London E.C.2 


01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICB 
e £13 pius. gamp fee 


READY-MADE £40 
For accountants and solicitors only 











LEWIS, COATES 
& LUCAS LTD 


[АУ STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ECI 
01-253 2977/8/9 Telex 262687 


Established 1921 





SECOND MORTGAGES, BRIDGING 
LOANS, AND OTHER GENERAL 
FINANCE. Inquiries Invited, — Write: 
APEX MORTGAGE AND FINANCE 
CO, Norman House, 105-109 Strand, 
London WC2 or tel. 01—529 6763. 


TAX LOSS COMPANY required for 
engineering industry. — Full details to: 
Certified Accountant, Albion House, Wis- 
borough Green, Sussex. 

100 PER CENT MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
9 per cent gross. Other inquiries considered. — 
State requirements to Callender Securities 
ia on Bow Lane, London EC4. (CITy 





BUSINESS PREMISES 


TWO WELL-ESTABLISHED small firms of 
accountants shortly losing premises must 
retain a City address. Require one small 
room in City of London for occasional use 
with or without telephone and services. 
Any reafbnable offer considered. - Box TW 








MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 





ACCOUNTANTS - YOUR TYPING 
AND DUPLICATING requirements 
ange ly catered for. ACCOUNTS/ 
SCHEDULES/ FACSIMILE LETTERS/ 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT. 
T/F - THE FACSIMILE SERVICE, 
11 Ludgate Hill, London EC4. (Entrance 
Creed Lane.) Tel. 01—248 3370 /2156. 





ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand, and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01—606 9440/9442 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 
55 Cowcross Street, London ЕСТ (opp. 
Farringdan Station). (CLErkenwell 7434.) 


December 3rd, 19; 


ACCOUNTS SUPERBLY TYPED at k 
cost. Return postal service for urgent work 
Accountants’ Typewriting Service, 2 
Runley Road, Luton. Tel. 23147. 
BUYING OR SELLING A CAR private 
we'll provide hire-purchase or re-finance 
your own post-1965 car. Unsecured perso: 
loans also arranged, interes: from 12 perce 
— Write Gravsport Ltd, 268 Green Lan 
London N13. Telephone 01-886 0224. 
FOR SALE. – Any offers for this буе-уе; 
old equipment? Burroughs Sensima 
Model F.6300 with D.P. Punch. Ban 
model 900.E S.A.F. — Write J. Arnold, P. 
Box 26, Bristol or phone 22571. 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 


A Complete Range 
all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01-688 1010 


FOR SALE 


KIENZLE EUROPA Decimal account- 
ing machine model 713 RWT with stand. 
13 Registers with register selection and 
typewriter. Completely new and unused. 
Phone Mr Grantham 01-493 0672. 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


unique service 


HOUSE AND COMMERCIAL 


MORTGAGES 
PROPERTY DEVELOPMENT FUN 


FINANCIAL PLANNING 
30 Binney Street, London W1Y 1YN 
Tel. 01—493 8272. 01—499 8312 (24-hour) 


LEASED OFFICE EQUIPMENT 
- CONTRACTS FOR DISPOSAL 


3M’s Filmac 400C Microfilm Equipment 

Ansafone Mk SA (favourable terms). 

Gestetner 366S Duplicator with cabine 
and 455 scanner. 

Roneotronic stencil cutter, 865 dupii 
cator and electro spray unit. 

Please contact Mr S. Newman or 
Welwyn Garden 28282. 


PHOTOCOPYING 


XEROX COPIES of reports, lists 
reminders, notices, etc. Postal same da: 
service or while-you-wait, economica 
keen rates, singles or bulk. — Basinghal 
Photocopy Services Ltd, 73 Basinghal 
Street, London EC2. (01-600 8468.) 


LOGABAX ANALYSIS MACHINE mo 
SS 200 for sale, twelve months old | 
scarcely used. Original cost £3,500. Qu 
sale for £1,500. - Box LA 1079. 

UP TO 30 PER CENT DISCOUNT 
branded carpets, Wiltons, Axminsters, Ori 
tals, Tufted. £200,000 carpets on display 
our extensive London and provincial shc 
rooms. All makes available with full manuf 
turers’ guarantees. Free delivery U.K. 
imperfect goods sold. Expert fitting serv 
available most areas. Write stating requi 
ments or for introduction to showrooms 
most main cities. Quote ref. A.C. – Под 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Li 
don EC4, Tel. 01-248 7971 (ten lines); alsc 
83-89 Blackett Street, Newcastle upon Ty 
Tel. 20321/21428; 55-61 Lever Street, M 
chester, Tel. 061—236 3687/8/9; 268 ( 
Christchurch Road, Bournemouth, 1 
21248; 2-3 Royal London House, Qu 
Charlotte Street, Bristol 1, Tel. 28857; : 
12 Great George Street, Leeds 2, Tel. 414 


s TYPE 
ACCOUNTS 


Schedules, Tax Computations 


TEMPORARY STAFF LTD 
60 Blandford Street, London М1 
01—486 4041 








December 3rd, 1970 






THE 


ACCOUNTANT 


Knight Frank & Rutley FY 





in association with 


Wheatley Kirk, Price & Co 
* 
AUCTIONEERS, SURVEYORS and VALUERS 
of 


INDUSTRIAL PROPERTIES 


PLANT and MACHINERY 


FIRE LOSS ASSESSORS 





20 Hanover Square, London МІК OAH Telephone 01-629 8171 
Telegrams Knitefrank London Wi OAH Telex 265384 





The Institute of Taxation 


PRESIDENT: ALLAN A. BRENT, F.C.I.S. 








VICE-PRESIDENTS: STANLEY A. SPOFFORTH, F.C.A., F.C.l.S, D. J. PYNE-GILBERT, F.C.A. 
SECRETARY: A. A. ARNOLD, F.C.I.S. 


Membership of the Institute is open only to 
applicants who have passed the examina- 
tions conducted by the Institute of Taxation. 


Fellows and Associates receive: A text- 
book, annotated copies of Finance Acts, 
and other Acts with a bearing on taxation, 
half-yearly Digests of Tax Cases and 
circulars on special taxation subjects. 


Members may also attend the Institute’s 
University conferences, as and when they 
are held. 


Those not qualified for membership may 
subscribe to a scheme under which they 
receive all the publications, except that the 
circulars are occasional only and deal with 





general matters as distinct from those of 
specialised professional interest. 


Examinations for Fellowship and 
Associateship are held in May and October 
each year. All candidates forthe Associate- 
ship examination and all candidates for the 
Fellowship examination who are notalready 
Associates of the Institute will normally be 
required to have been registered with the 
Institute at least twelve months before the 
date of the examination for which they wish 
to enter. i 


Copies of past Associateship Examina- 
tion papers, with suggested answers, are 
available at 5s. Od. each post free. 







Full particulars may be obtained from: , 
The Secretary: The Institute of Taxation, Clifford's Inn, London E.C.4. 


«BE A DICTATOR... 


without monopolising your secretary’s time 


Company Name Boards 
with interchangeable letters 


by 
BETTERWAYS LTD 


271 FELTHAM HILL ROAD, ASHFORD, MIDDLESEX 
TELEPHONE ASHFORD (MIDDX) 56685 






usea ШТ 






CAN BE SUPPLIED BY 


ВЕВВҮ' ВА0І0 ЩА 


25 HIGH HOLBORN, W.C.1. 151 STRAND, LONDON WC2R IJJ 01-836 0832 





AL YOUR BOOK REQUIREMENTS 
3 


Ring 
405 
6231 


THE JOHN CHURCHILL ORGANISATION 


Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks. 
Stock card control systems periodically checked and adjusted for accuracy. 

Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 
PLANT AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage. 
Valuations are in accordance with latest Institute recommendations. 


26 FER 1971 


Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent BRI IJE. 01—460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 


The Orridge Group of Companies 


Stock Valuers for all Distributive Trades · Valuers of Fixtures, Fittings 
and Equipment for Income Tax * Accountancy · Sale · Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
| S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 
Incorporated Valuers 
Over 120 years Бао House, Dacre Street, London SW1. Tel. 01-799 6433 (6 lines) 
of experience 
Offices also at- 


llied to latest 
e techniques 14 CHAPEL STREET, LIVERPOOL, 3 L3 9AG. Tel. 051-236 7523 
e q 36 CANNON STREET, BIRMINGHAM 2. Tel. 021-643 6547 78 MANSEL STREET, SWANSEA, Tel. 0792 52880 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 


FACTORY VALUERS & AGENTS 


RATING SURVEYORS 
Throughout the United Kingdom 


3/4 Holborn Circus London ECIN 2HL 
Пт ddl Telephone 01-353 6851 Telex 25916 


CHARTERED SURVEYORS 
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Active Recruitment 
Safeguards the Future 





One т a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 


| А aE ae Se не Нереја 


About 2,500 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CHARTERED ACCOUNTANTS' HALL, MOORGATE PLACE, LONDON EC2 


Nene 





* Local Liaison Officers * Country-wide introductory service 
* Speakers * Careers convention representation 
* District Society Publicity Stands * Informative booklets and leaflets 
* Visits to universities by the Students’ * Colour films: 

Advisory Officer i ‘The Business Game’ 

ee I А | а recruitment film featuring the first computer-based 

* Advertising in national and local management exercise for schools 

newspapers, university publications, (16 mm., 22 minutes) 

l and school magazines ‘The Newest Profession’ 
P ; i a report by Fyfe Robertson on management 
. * Special promotions for sixth formers consultants at work (16 mm., 32 minutes) Е 


° Kawana maaa 
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151 Strand, London WC2R 1JJ Tel. 01—836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £8 per year; £4 55 (24:25) half-year 

Reduced rate for two years: £15 

Airmail edition: £11 5s (£11-25) one year; £5 15s (£5-75) 
half-year 


Concessional rate for students: £5 5s (£5-25) one year 
(forms on application) 





Classified Advertisements 





Rates and Information 
A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 
SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 
CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Linage Basic Concessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 
(including Articles Wanted) 
Minimum covering 5 lines 


£1 17s 6d £1 
7s 6d 


5s Od 
5s Od 


£1 10s Od £1 Os Od 








per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 
All headings: 

per single-column inch £6 Os Od £4 Os Od 
Fully-displayed 
All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 

Linzge/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 





LEWIS, GOATES & LUGAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 





RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! To explore the field ring for free list, 
or step in and — without any form-filling — scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,000+. 


All grades of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contagt us. 


5, Public Practice: G. A. Dudson. Tel. 01-628 4550. 
Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 


EMPLOYERS! Our register lists over 800 accountants — 
from Trainee to Financial Director — and perhaps one of 
them is the man you зееке To find out, ring now, and we 
shall reply within the hour. 


To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 





THE 


T ACCOUNTANT 


Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places, and numerous prizes, medals, and scholarships. 


% The Metropolitan College offers you the benefit of more than fifty years 
accumulated experience in examination coaching. 


ж A guarantee of coaching until successful. 

X Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
ж Adequate test practice and tutorial criticism. 

+ Invaluable self-examination questions. 


+ Official publications of the Institute, appropriate to the Intermediate and 
Final examinations. 


JOINT DIPLOMA IN CERTIFICATE IN 
MANAGEMENT MANAGEMENT 
ACCOUNTING SERVICES INFORMATION 


The above-mentioned examinations are open to members of the Institute and 
have been instituted to improve the standard of accounting services and to 
encourage study in the increasingly important field of business administration 
and organization, respectively. When applying for particulars of the College's 
expert postal courses, please specify the examination in which interested. 


Write today for a free copy of this College ‘Accountancy’ Prospectus to 
the Metropolitan College, St Albans (A1),or CALL at 30 Queen Victoria 
Street, London EC4. Telephone 01-248 6874. After Office hours (5 p.m. 
Monday to Friday) telephone messages are recorded electronically. 


Metropolitan College 


ST ALBANS 


Founded 1910 — Member of the 
Association of British Correspondence Colleges. 





Representatives of 
GEE & CO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA 
THE Law Book COMPANY OF AUSTRALASIA PTY LTD 
301-305 Kent Street, Sydney, New South Wales 


U.S.A. 
THE COUNTING HOUSE PUBLISHING CO 
Thiensville, Wisconsin, U.S.A. 


INDIA 
CHARLES LAMBERT & CO 
101 Mahatma Gandhi Road, Opp. Clock Tower 
Fort, Bombay 1, India 


CANADA 
THE CARSWELL COMPANY LTD 
145-149 Adelaide Street, West Toronto 2, Canada 


SOUTH AFRICA 
JOHANNESBURG AGENCIES , 
P.O. Box 10167, Johannesburg, South Africa 


NEW ZEALAND 
SWEET & MAXWELL (N.Z.) Lap 
54 The Terrace, P.O. Box 5043, Wellington, New Zealand 


HONG KONG 


SINCERE COMPANY LTD 
173 Des Voeux Road, Central, Hong Kong 


ISRAEL 
STEIMATZKY’S MIDDLE EAST AGENCY LTD 
P.O. Box 628, Tel Aviv, Israel 





a 
GEE & CO (PUBLISHERS) LIMITED 
158 Strand, London WC2R IJJ 
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Bond's Financial Control 
for Management 


1970. Ву G. D. Bond, F.C.1.S., Management and Financial 
Consultant. 


This book is designed to assist readers seeking to know 
more, about how management uses and controls its 
finances. It explains the ways in which corporate operations 
can be quantified, evaluated and presented. The four main 
Parts are entitled Financial Accounting, Management 
Accounting, Remuneration and Financial Incentives, and 
Basic Financial Policies. This work and its companion 
volume Corporate Finance for Management (to be pub- 
lished shortly) together give a most up-to-date and 
comprehensive treatment of a many-faceted subject. 


£4 10s (£4:50) net. 406 44950 3 


Goode's Hire-Purchase 
Law and Practice 


Second Edition 


1970. By R. M. Goode, LL.B.(Lond.), Solicitor of the 
Supreme Court (Hons.). 


The author, a member of the Committee on Consumer 
Credit, is in a particularly good position to elucidate this 
complex subject. The book deals not only with hire- 
purchase but also with other forms of credit, such as check 
trading, money-lending, leasing and revolving credits. 
The new edition runs to over 1,300 pages and contains 
sixteen completely new chapters. including one which 
gives a comprehensive analysis of the Hire-Purchase Act 
1965. There is also a chapter on taxation as it affects 
finance companies, hirers and lessees. 


£12 net. 406 21222 8 


Ray's Practical Estate 
Duty Planning 


1970. By Ralph P. Ray, B.Sc.(Econ.), А.Т.1.1., Solicitor of 
the Supreme Court, assisted by Margaret W. Ray, Solicitor 
of the Supreme Court. 


The task of the estate duty planner has undoubtedly 
become more and more difficult as a result of the trend of 
estate duty legislation since 1894, and the attack on 
discretionary settlements in the Finance Act 1969 is a clear 
example. The aim and direction of this book is to outline 
some of the more usual and practical schemes particularly 
suitable for estates of £30,000 to £100,000, but it also 
includes estate duty planning proposals for larger estates. 


£1 15s (£1.75) net. 406 53610 4 


— .  . u L LLLLLLLL.LLLLILQlIIiILIi ———— 


Despatch Charges: Orders of £3 or less 3s (15р); £6 or 
less 5s (25р) ; £10 or less 7s (35p) ; £20 or less 9s (45p) ; 
orders over £20 post free. 


Butterworths, 88 Kingsway, London WC2B 6AB 
Showroom : 11-12 Bell Yard, London WC2 
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CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2R IJJ, except 
where otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See page I for rates and latest times for acceptance. ° 





PERSONAL 








ASSISTANCE OFFERED to Account- 

ants in Estate Duty planning and 

Investment services. — Write for details 

to R. T. G. Thompson, 41 Culverden 
a Park, Tunbridge Wells. 


BRITISH SOCIETY OF COMMERCE 
LIMITED 


(By Guarantee) 


Incorporated 1947. A Professional 
Society for those engaged in Industry, 
Commerce, and the Professions. Desig- 
nation F.B.S.C., and Incorporated Com- 
mercial Consultant. — For information 
write Secretary, 25 Bridgeman Terrace, 
Wigan S. 


CHARTERED ACCOUNTANT (46), wide 
ofessional and some commercial experience 
eeks interesting full- or part-time proposi- 
ion in the profession, industry or commerce, 
n London. — Box CA 1162. 

JITHO PRINTING, stencil duplicating, 
iccounts typing. Quick, reliable, personalized 
ervice. — Pemberprint, 77 Baker Street 
Lower Ground), London W1. Tel. 01-935 
) 


1444, 

TAXATION. - London and provincial 
ectures, a self-study course and tape. Fully 
ip-dated for 1970-71. — Apply today, College 
yf Taxation, 21 Oakbury Road, London 
3W6. Tel. 01-736 8389. 


-a 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 











OFFICIAL NOTICES 





THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
WALES 


INTERMEDIATE EXAMINATION 
MARCH 1971 


The Intermediate examination will be held 
on the following days: 


March 9th and 10th, 1971. 


Last day for receipt of entry forms. 


Entry forms together with the fee (£10) 
must be received at the Institute's offices not 
later than Thursday, January 21st, 1971. 
Late entries cannot be accepted. 

Candidates are advised in their own 
interests to submit their entry forms as soon 
as possible. Entry forms are available only 
from the Institute's offices, Chartered Ac- 
countants' Hall, Moorgate Place, London 
EC2R 6EQ. 


Examination Centres 


The Intermediate examination will be held in 
Birmingham, Bristol, Cardiff, Leeds, Leices- 
ter, Liverpool, London, Manchester, New- 
castle upon Tyne, and Sheffield. 








OFFICIAL 
APPOINTMENTS 








UNIVERSITY OF BELFAST 


LECTURESHIP IN 
ACCOUNTING SCIENCE 


The Senate of The Queen's University of 
Belfast invites applications for a Lectureship 
in Accounting Science in the Department of 
Business Studies from October Ist, 1971, 
or other date. Candidates should be graduates 
in Economics, Business Studies, or a related 
field and members of a professional body of 
Accountants. Salary scale is £1,730 to 
£3,105 plus contributory pension rights under 
the F.S.S.U. Initial placing on the scale will 
depend on qualifications and experience. 
Applications should be received by January 
8th, 1971. - Further particulars may be 
obtained from The Secretary, The Queen's 
University of Belfast, Belfast BT7 1NN, 
Northern Ireland. 


B 


INNER LONDON EDUCATION AUTHORITY 


South West London College 


Required as soon as possible: 


Department of 
Business Studies 


LECTURER IN ACCOUNTANCY (qualified) to teach the subject to 
Higher National, Ordinary National and GCE ‘A’ level courses. 


Appointments will be made at either Lecturer Grade II or Lecturer Grade 1 
(on temporary Grade II) level. 


Department of 
Management Accountancy 
Services 


LECTURER 1 IN ACCOUNTANCY OR COST ACCOUNTANCY 
to teach practical application to professional students. Professional/academic 
qualifications essential, industrial/commercial experience desirable. (Re- 
advertisement) Previous applicants should re-apply. 

SALARY SCALES Lecturer Grade I — on an incremental scale within the 
range £1,230-£2,200 (plus London Allowance £85), starting point and 
maximum depending on qualifications, training and experience. 

Lecturer Grade II £1,947—£2,537 (plus London allowance £85). 





Assistance may be given towards household removal expenses. Further details and 
forms of application, returnable within 14 days from College Secretary, South 
West London College, Tooting Broadway, London SW17. 





CHRISTMAS HOLIDAY ARRANGEMENTS 
CLASSIFIED ADVERTISEMENTS 


The latest times for the acceptance, alteration or cancellation of 
classified advertisements will be as follows: 


For the issue dated December 24th, 1970: 
10.30 a.m., Friday, December 18th. 


For the issue dated December 31st, 1970: 
10.30 a.m., Wednesday, December 23rd, 1970. 


We regret that we shall be unable to provide proofs of advertisement 
copy received after 10.30 a.m., Thursday, December 17th. 





UNIVERSITY OF STIRLING 
Lectureship in Accountancy 


Applications are invited for the above post, 
preferably from professionally qualified 
accountants with a special interest in 
Management Accountancy. The Lecturer's 
initial teaching duties will consist mainly 
of tutorials for the introductory Accountancy 
course, and it is hoped he will progressively 
take over lectures in courses relating to his 


specialism. He will also be expected to 


pursue independent research in Accountancy 
or Economics, or to collaborate in existing 
research projects. 

The person appointed will take up his 
duties on August Ist, 1971, or as soon as 


possible thereafter. 


The salary is in the scale £1,355—£3,105 
r annum (and F.S.S.U. membership) with 


- initial placing on the scale dependent upon 
_ qualifications and experience. 


Further particulars are available from the 
Deputy Secretary (ACC), University of 


- Stirling, Stirling to whom applications should 


- be sent by January 31st, 1971. 


aa 5 





UNIVERSITY OF WESTERN 
AUSTRALIA 


Applications are invited for appointment to 


- the following position: 


LECTURER or SENIOR LECTURER 
IN ACCOUNTING 


in the Department of Commerce. Teaching 


commitments in the Accounting and Finance 


"area consist of a three-year pass degree 


sequence in accounting, a third year unit in 
finance and a fourth year (honours) unit in 
both accounting and finance. Post-graduate 
courses are also offered. Present staffing 
includes a Professor of Accounting, three 
Senior Lecturers and one Lecturer. Oppor- 
tunities for individual and joint research 
exist and funds are available. Where appro- 
priate an appointee will be given every 
encouragement to work towards a higher 
he Applications close on January 30th, 
1971. 

The salary for a Lecturer is $A6,318- 
$A8,760 p.a. and for a Senior Lecturer 
$49,000-$A10,500 р.а. Benefits include 
superannuation similar to FSSU, fares to 
Perth for appointee and dependent family, 
removal allowance, study leave, subsidized 
temporary accommodation and housing loan 


scheme. 


Further information including conditions 
of appointment and method of application 
is available from the Registrar, University 
of Western Australia, Nedlands, Western 
Australia, 6009, or the Secretary-General, 
Association of Commonwealth Universities 
(Appts), 36 Gordon Square, London 
WCIH OPF. 





COMMISSION FOR THE NEW TOWNS 


Hemel Hempstead 


Chief Internal 


Auditor 


ACCOUNTANT 





SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY. - 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. - 20 Dover Street, Piccadilly, 
London WI (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 





A BETTER SALARY FOR АС- 
COUNTANIS AND  ACCOUNT- 
ANCY STAFF - TEMPORARY/ 
PERMANENT. - For prompt attention 
contact DEPT P/C, TAYLOR STAFF 
BUREAU, 11! Ludgate Hill, London 
EC4 (Entrance Creed Lane) — 01-236 
7102/3/4. 





ACCOUNTANT. - Experienced semi-senior. 
Knowledge of bankruptcy with opportunity 
to specialize. Good prospects. — Write full 
details to V. Murrell & Co, Certified Ac- 
countants, 100 Addiscombe Road, Croydon 
CRO 5PQ. 





ARE YOUR EXAMS OVER? 


We hope you've passed; while you're 
waiting for your results you ought to be 
thinking seriously about what to do next. 
Before you make up your mind, come 
and see us to talk about the advantages 
of a spell with us. 


We are in Birmingham with a range of 
clients from family businesses to large 
groups of companies. We have a planned 
series of courses to train you in modern 
accounting practices. We will pay you 
well and if you can take responsibility 
we will promote you and increase your 
salary rapidly. 


If at any time you decide to go into 
industry, you will find that as a result of 
your close involvement in our clients’ 
affairs you will be in a better position to 
choose the right job and our training 
programme is designed to help you 
achieve this. 


If when you get your results you find 
you have not passed, we will give you 
paid leave for revision for next May's 
examination. 


Write for a date to see us; 
AY 7445. 


Box 








GRADE VII £2,184 — £2,751 


. . ° 
We are looking for a qualified accountant to take charge of a team 
responsible for audits and investigations at our Hemel Hempstead 


office. 


Management accounting is being extended and a computer is being 
installed early in 1971. The post will therefore offer considerable 
opportunities to the successful applicant to use his initiative and 


widen his experience. 


Conditions of service similar to those in Local Government, including 


superannuation. 


° 
Essential car user allowance. Housing accommodation to rent or 
buy is available in appropriate cases and reasonable removal expenses 


may be paid. 


*Applications stating age, education, qualifications and experience, 
together with the names of two referees, should reach the Manager, 
Commission for the New Towns, Swan Court, Waterhouse Street, 
Hemel Hempstead, Herts, by December 31st? 1970. 





ACCOUNTANT. – Well experienced semi- 
senior required. — L. V. Trotman & Co, 
6 King Street, Frome, Somerset. Phone 
Frome 2138. 

ASSISTANT TO PARTNER required by 
chartered accountants, Ilford. Experience 
of incomplete records and taxation desirable. 
— Box AT 1020. 

AUDIT CLERK (intermediate certified) 
wanted. Good prospects of partnership upon 
qualifying after probationary period. — Write 
for appointment to Box AC 1133. 

AUDIT CLERKS required for London 
practice. Must be thoroughly experienced in 
incomplete records. Qualified accountants 
(or very experienced finalists) for taxation 
and correspondence department. No age 
limit. — Full particulars to Box AC 7442. 


AUDIT MANAGER required by City 
C.A.s (four partners). Experience of 
medium-sized audits and tax. — Box 
AM 7484, 








BIRMINGHAM - Young qualified account- 
ants and Part II finalists requiring experi- 
ence of E.D.P. and advanced audit tech- 
niques and willing to attend training courses 
should apply to tne Staff Partner of Whinney 
Murray & Co, Canterbury House, 85 New- 
hall Street, Birmingham B3 I NB. 





BLACKBURN 


Chartered Accountants require Senior 
Assistant to take charge, under slight 
supervision, of a group of audits and 
interested in taxation. The position 
offers opportunity for wide experience 
in a medium-sized provincial office. 
Salary according to experience and 
qualifications. — Apply Waterworth, 
Rudd & Hare, Central Buildings, Rich- 
mond Terrace, Blackburn. 





December 10th, 19: 


AUDIT MANAGER required by West E 
firm of chartered accountants. Candida 
should have had post-qualification expe 
ence of modern auditing methods and 
under 30. Salary negotiable from £2,60( 
Apply Staff Partner, 01—580 8884. 
CHARTERED ACCOUNTANTS h:i 
senior posts vacant offering full range 
experience. Previous professional experie: 
essential. Salary not less than £1,500 [ 
according to age and experience. — Larki 
Gowen & Co, 9 Red Lion Street, Norwi 
Tel. 23205. 





CHANNEL ISLANDS 


Professional Accountants with rapidl 
expanding practice have vacancy fo 
recently Qualified Accountant or final 
candidate to work on own initiative 
Mainland rates of salary envisaged - 
low rates of direct and indirect tax. - 
Write stating age, marital status, experi 


ence, etc., to: Carnaby Harrower 
Barham & Co, 7 Berthelot Street 
Guernsey. 





CHARTERED ACCOUNTANTS wit 
an expanding practice in Hertfordshir 
require an experienced taxation senio 
for a supervisory position in their ta 
department. The post is concerned pri 
marily with personal taxation and th 
successful applicant, who need not neces 
sarily be a qualified accountant, wil 
occupy a position of considerable respor 
sibility. Attractive salary will be offerec 
based on London rates, according t 
age and experience. Benefits includ 
pension scheme and use of a firm’s cat 
— Please apply in confidence to: The Ta 
Partner, Price, Bailey & Partners, Th 
Guild House, Water Lane, Bishop’ 
Stortford, Herts. 


In all these centres there are immediate 
vacancies for Ambitious Young Chartered 
Accountants. Telephone the Staff Partner, 


МУ 
A^ 


Whinney Murray & Co., 








London. 01-628 6088 
Glasgow ..... „041-221 6242 Leeds ___ 0532-27496 
Birmingham . 021-236 9151 Liverpool сл 051-236 1141 
Cardiff |... 0222-44641 Manchester 061-228 1551 
Edinburgh ... ~ 031-226 4621 Newcastle .........—0632-24333 


or write to 67 Chiswell Street, London, E.C.1. 
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>. 


Your kind 
of future 


depends on the decision you make now. 


We are retained to appoint qualified men to progressive 
positions with the most enlightened professional firms both 
in the U.K. and overseas. 


INVESTIGATIONS 


Seven Partner London office of expanding national practice 
require two C.A.'s to specialise in investigation work. One 
should have considerable investigation experience; salary 
circa £4,000. The other could be newly qualified: salary 
commensurate with experience. Reference 310/A 


P.A. TO PARTNER 


Eleven Partner London Practice require a Chartered 
Accountant as P.A. for one of the senior partners. Varied 
work including computer applications and other specialised 
problems. Salary circa £2,600, Reference 311/A 





Write or telephone for further information, or for details of 
other current positions available. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE 01 486 6544 












ACCOUNTANT 





Caribbean... 
Top £ Salary 






Qualified 1-3 years. Appointments in exciting 
atmosphere involving work of absorbing and 
diverse character. Splendid promotional out- 
look consistent with top salaries and benefits. 
Subsidised accommodation, car, medical 
benefit, pension with free life cover, and ful- 
filment in working and social life. Reference 
309/A 


Telephone or write in strictest confidence to: 


DOUGLAS LLAMBIAS, A.C.A., А.Т.1.1. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

64 GLOUCESTER PLACE LONDON W1 
TELEPHONE O1 486 6544 


A lax Sbecialist 
And a ex Specialist. 


Two Chartered Accountants, age ^ available. We moved there 
because of expansion - ten years 
ago there were 40 people,now there two tax specialists we want must 


up to 35, are the people we need for 
our young and highly professional 


team. They'll work on individualtax аге over ten times that number. 
Internationally the firm has expand- 
estate duty, trusts, planning schemes ed from 3 to то thousand people. 
The London tax department is grow- a salary of around £4,000. 
ing even faster now. Management 


so they must have experience of 


and offshore tax, and they'll be able 
to gain practical experience and 
training in overseas taxation. 

The firm's London offices are 
in a Barbican tower block where 
the most modern facilities are 





is young, so policy is to let people 
develop as quickly as possible. T'he 


. have the talent to become partners. 
If you're one of the men we're 
looking for, you are probably worth 


Please contact Bob Timms for 
more information on o1-606 8080. 
Arthur Andersen & Co., 
St. Alphage House, Fore Street, 
London, Ec2v spp. 


= 
Applicants wishing to remain anonymous in the initial stages, please contact Douglas Llambias, ACA, АТП. 01-486 6544 
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MERVYN HUGHES AND COMPANY LIMITED ¿es 


APPOINTMENT 


5-7 Russia Row, London Еса Telephone 01-600 4701/4 ansarone | SPECIALISTS 





PROFESSIONAL CAREER OPPORTUNITIES IN THE, UNITED KINGDOM AND OVERSEAS 


INFORMATION SERVICE 


We will gladly send you a copy of our ‘Survey of Professional Opportunities Throughout the World’ and our booklet Career Planning. 


INTRODUCTION SERVICE — LONDON AND THE PROVINCES 


A Small/Medium North London Firm of Chartered Accountants with a diverse practice in England and a number of valued clients in Geneva are seeking a young qualified accounta 
(chartered or certified) able to drive and willing to learn to fly — Salary up to £2,500 p.a. Qualified accountants with a pilot's licence will be especially considered. 


Senior Manager — International Firm of Chartered Accountants — City. — An attractive career opportunity with excellent prospects for partnership. Experience of public company audit manag 
ment essential. Initial salary circa £3,500 p.a. 


Semi-Seniors — Tax Assistants. — There is a steady demand for the part qualified audit or tax assistant. A change of environment can often stimulate greater examination success! 
Audit Manager. – Victoria Area. – To work closely witn senior partner — excellent prospects. — Initial salary £2,750—£3,000 p.a. 

Taxation Manager — Company Tax. — To manage medium-sized tax department of City Firm. — Salary £3,000 p.a. 

Audit/Taxation Seniors are required by small, medium and large national and international firms in the City and West End. Salaries £2,050-£2,250 p.a. 

PROVINCES - Qualified chartered accountants seeking to move outside of London are invited to consult our extensive provincial register. 

Liquidation Department — City Firm. — Experienced staff required — negotiable salaries. 


INTRODUCTION SERVICE - OVERSEAS DIVISION 


Australia. — Vacancies exist in Sydney, Melbourne and Perth on an immigration basis and one client is offering a two-year tour in Perth with one return passage paid. Salary levels for new 
qualified accountants are around $5,500 (£2,567 p.a.). There are excellent opportunities to make a rewarding professional career within a rapidly developing economy coupled with an excelle 
‘climate and sporting and social environment. 

Hong Kong. — There is a continuing demand for recently qualified accountants in this dynamic Crown Colony where a broad range of professional work is available and immediate manag 
level responsibility is offered to the qualified accountant. The social and sporting life enjoyed by the expatriate community 15 first-class and the many attractions of Hong Kong itself ensure ғ 
enjoyable tour. Contracts are for two years with three months' paid terminal leave. Salaries range from £2,850 p.a. (for bachelors) to £3,500 (married accountants). 


South Africa. — We are currently recruiting on a direct basis for clients in Cape Town and there are vacancies open to recently qualified accountants in Durban. Port Elizabeth and Johannesbur 
South Africa offers a complete range of modern professional work in a rapidly expanding economic environment, Promodon can be very rapid and the low rate of personal taxation coupk 
with good salaries can mean a level of capital accumulation in the region of £1,000 p.a. Salary levels: Cape Town from 4,600 Rand, Durban 4,800-5,000 Rand (as Port Elizabeth) and Johanne 
burg 5,200-5,400 Rand. Settling-in Allowances from 300-500 Rand are also paid. Two-year Tours. 


We are also recruiting for the following areas: Aden, Bahamas, Bermuda, Brazil, Barbados, Barcelona, Brussels, Cayman Islands, Chile, Copenhagen Dusseldorf, Frankfurt, Ghana, Hambur 
Jamaica, Kenya, Kuwait, Lisbon, Liberia, Malta, Milan, Munich, Madrid, Nigeria, Oslo, Paris, Rome, Sierra Leone, Tortolla, The Hague, Tehran, Zambia, Zurich. 


APPLICATIONS TO: MR R. J. WELSH (MANAGING DIRECTOR) OR MR L. G. GIBSON (DIRECTOR U.K. DIVISION) 





THE PLACE Uckfield, Sussex. An expanding town in a 


| = 
delightful part of the County. Professional 


THE MAN Newly qualified chartered accountant, prefer- 
ably in age group 22-24. 





Kidsons require for their Group of Practices, Chartered Account- 
ants, Certified Accountants, Qualified Tax men, and experienced 
unqualified professional personnel for the South Eastern, Midlands, 


and North Western areas of their Group. 
THE JOB Personal assistant to partners. Responsibility | P 


for the complicated work that the partners have 
no time to do. Varied and interesting work with progressive levels of responsibility. 


The following is provided: 


* Competitive terms of employment, with continuous reviews for 
merit and market rates. 


THE A congenial and expanding branch office. Young 
BENEFITS personnel and colleagues. Salary by agreement. 


Future assured and partnership for the right 
man. Opportunities for substantial promotion for those of exceptional 
ability. 


Work in an energetic but personal atmosphere where the progress 
of the individual is of major importance. 


s Modern professional methods, and the support of departmental - 
THE In writing please to Mr Swindells or Mr Baker specialists. 


APPLICATION at Swindells and Gentry, New Olives, High 
° Street, Uckfield, Sussex, telling them why they 
should consider you. 


Continuous training to improve knowledge and performance. 


Please reply in confidence to the Staff Partner at Sardinia House, 
52 Lincoln's Inn Fields, London WC2. 
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(A few yards from Oxford Circus Station) 


Accountancy Appointment Specialists 


AUDIT MANAGER 


TAX STAFF 


WE HAVE A TREMENDOUS RANGE OF POSITIONS AVAILABLE OF WHICH 
THE FOLLOWING IS ONLY A SMALL SELECTION. WHY NOT CONTACT US 
AND LET US SHOW YOU WE HAVE THE ‘EXACTLY RIGHT’ POSITION 
FOR YQU. YOU CAN BE ASSURED YOUR INQUIRY WILL BE DEALT WITH 
IN A SPEEDY, EFFICIENT, AND FRIENDLY WAY. DON'T DELAY – CONTACT 


US TODAY! 


RECENTLY QUALIFIED 

A medium-sized firm in the West End 
offer excellent future prospects to a 
young qualified Accountant. Starting 
salary £2,250—£2,500. 


= 
AUDIT SENIOR 
A very good opportunity has arisen for a 
man with wide auaiting experience. 
Small/medium Central London firm. 
Commencing salary £2,400—-£2,650. 


SEMI-SENIOR 
A medium-sized City firm seek a 


gentleman with good auditing experience. 


Taxation knowledge not important. 
Salary £1,650—£1,800. 


SENIOR 

A post has arisen in the West End 
which would be suitable for a person 
with several years’ experience. Not 
necessarily qualified. Salary circa £2,200. 


SENIOR/SEMI-SENIOR 

A medium-sized firm in the City require 
someone for varied and interesting work. 
Preferably someone who is partly quali- 
fied but not essential if he has the right 
backgrouna. Starting salary circa £1,750. 





AUDIT MANAGER 
A large City firm seek a well experienced 
qualified Audit Manager. Should have 
good all-round experience. Starting 
salary £3,500—£3,750. 


AUDIT MANAGER 

A medium-sized West End firm who 
are expanding rapidly seek an Audit 
Manager to deal with a wide variety of 
work. Salary £3,000—£3.300. 


P.A. TO PARTNER 

A medium-sized firm in tne City have 
an interesting post suitable for a recently 
qualified young man. Starting salary 
£2,200—£2,400. 


AUDIT SENIOR 

A medium/large City firm require a 
qualified man who is seeking to improve 
his prospects and experience. Salary circa 
£2,650. 


SENIOR 

A small friendly firm in the West End 
have a vacancy suitable for a Senior 
with several years' auditing experience. 
Salary £2,000—£2,400. 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


TEL. 01—437 6063 





No Fees to Staff 


AUDIT SENIOR 

A vacancy has arisen with a small City 
firm which would be suitable for 
someone either recently qualified or a 
finalist. Salary circa £2,000—£2,300. 


AUDIT MANAGER 

A medium-sized firm in the City require 
an experienced Audit Manager capable 
of looking after medium/large audits. 
Starting salary negotiable. Circa £3,500 
р.а. 


AUDIT SENIOR 

A large West End firm seek an above- 
average recently qualified man. Excellent 
prospects and opportunities to progress. 
Salary £2,500. 


MANAGING CLERK 

A medium-sized West End firm offer a 
progressive and interesting post to a 
gentleman aged 27-35 to act as Managing 
Clerk and Assistant to a Partner. Starting 
salary circa £2,750. 


SEMI-SENIOR 

A medium/large City firm have an 
interesting and progressive post which 
is suitable for a partly qualified person. 
Every encouragement to progress. 
Starting salary £1,600—£1,700. 


SENIOR 

A small firm in the West End seek an 
experienced unqualified Audit Senior. 
Very good prospects. Interesting post. 
Salary £1,950- £2 150. 


TAXATION SENIOR 

A large City firm with a well-established 
Tax Department seek a young qualified 
man or finalist who wishes to specialise 
in tax. Starting salary £2,000—£2,400. 


PERSONAL TAX SENIOR 

A medium/large Central London firm 
have a post suitable for someone with 
good personal tax experience including 
capital gains. Starting salary £1,700- 
£1,900. 


TAXATION MANAGER 

A small City firm are seeking someone 
with several years’ experience of personal 
and company tax to head their small 
Tax Department. Starting salary circa 
£3,000. 


TAXATION ASSISTANT 

A small/medium Central London firm 
have a post suitable for a man or lady 
with 4/5 years’ experience of taxation. 
Starting salary £1,500—£1,700. 


TAXATION JUNIOR 

A substantial Central London firm 
of Chartered Accountants wish to engage 
a young person with some taxation 
experience. Excellent training and 
opportunities available. Salary £1,100- 
£1,200. 


TAXATION ASSISTANTS 

There are numerous opportunities avail- 
able to Tax Assistants (male and female) 
with at least 1-2 years’ experience of 
Personal Taxation in the profession, 
Inland Revenue, or Bank. Opportunity 
to advance to company work if desired. 
£900-£2,000 p.a. 


Destinations and Routes. 


financial function—a critical examination of 
the business and its control, recommendation 
of improvements, as well as the conduct 
and control of the audit in the most efficient 
manner by advanced methods. 

Partnership, the upper echelons 


Practically every young chartered 
accountant is aiming directly at a senior 
executive post. 

Over the next few years his plan 
must be to increase his status and market- 
value considerably, by absorbing and 
building on valuable experience in the 
widest possible variety. 

He could profitably consider 
an international firm which offers a planned 
sequence of training. 

He should expect his auditing 
to be a positive, integral part of the client's 


of finance, management consultancy. . . 
different destinations, all the sáme route. 


Price Waterhouse & Co., 
3 Frederick's Place, Old Jewry, 
London EC2R 8DB. 


Birmingham Bristol . ‘Cardiff Glasgow Leeds Leicester Liverpool Manchester Newcastle Nottingham 
СЛ. Brown Е.К. Јеупез B.A. Baldwin К.С. Gilbert A.G. Campbell P.N. Turner R.G. Wilkes A.G. Whalley C.R. Godwin R. Lovely J. Daykin 
01-606 6044. 021-236 5682 0272-293701 0222-21723/34106 041-332 9204 0532-34607 0533-27141 051-236 3581 061-832 9676 0632-28493 0602-50311 
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DON'T BY-PASS THE WORD AGENCY - LOOK IT UP IN THE DICTIONARY - an active operation that produces an effect — isn’t that what you want? Whatever the position 


FINALISTS PART H 

A large City firm offers extensive 
training and experience to Part II 
Finalists. Starting salaries up to £1,900. 


RECENTLY QUALIFIED 
ACCOUNTANT 

Opportunity to expand experience. 
Computer courses will be available to 
those interested. Commencing salary 
£2,500. 


AUDIT SENIOR 


A small/medium firm in the West End 
are seeking an experienced Audit Senior 
wishing to broaden his knowledge. Salary 
£2,200—£2,500. 


AUDIT SENIOR 
Medium/large firm in the City offer 
excellent prospects to a high powered 
recently qualified young man. Starting 
salary £2,400 plus. 


PARTNERSHIP OPPORTUNITY 
Qualified Accountant for a medium-sized 
practice. Early partnership will be avail- 
able to the right person. Initial salary 
£2,550 plus. 


P.A. TO PARTNER 

An interesting and varied position with a 
small friendly City practice is offered to 
a young man recently qualified or a 
finalist. Excellent prospects. Salary 
£1,800—£2,200. 


SENIOR TAXATION ASSISTANT 
Experienced man, not necessarily quali- 
fied, to control a wide range of company 
tax cases. £2,500 — London EC2. 


you are looking for — junior — semi-senior — senior — for action and effectiveness - STOP and contact us. 


MANAGER FOR PARTNERSHIP 


A London EC2 firm of Chartered Ac- 
countants has a vacancy for a qualified 
man with at least 2-3 years' post qualifi- 
cations. He will assume responsibility 
for several clients almost all situated in 
the SE. The post is thus ideal for a family 
man living near London for whom too 
much travel would be inconvenient. The 
minimum starting salary is £2,850. 


FINALISTS 


Do you want to qualify quickly? Do you 
want to work on quoted Audits? Do you 
want to work on Audits in the Provinces 
or in Londoa? Do you want experience 
of E.D.P. and Flow Charts? Do you 
want 8 weeks' paid study leave? Our 
clients: medium sized C.A., with Head 
Offices in the City can offer all these 
advantages and a salary in the range 
£1,700—£2,000. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. 
EXPERT ADVICE - SIMULTANEOUS INTERVIEWS - YOUR CAREER FURTHERED 


Seniors, Semi-Seniors 


Blick Rothenberg & Noble, 7 Fitzroy Square, London W1, have 


vacancies for competent Senior and Semi-Senior Audit Clerks, 
Qualification is not of the first importance, good experience being 
the essential. Good salaries are offered for work of an interesting 


and varied nature. 


Applications, in writing only, should be sent to the Staff Partner. 
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Deloitte, Plender, Griffiths & Co, have vacancies for Account- 
ants, recently qualified or with post-qualification experience, 
in their offices in BRUSSELS and PARIS. The work in these 
offices is varied and interesting and provides good experience 
in British, American and Continental accounting and auditing 
procedures. There are excellent opportunities for those who 
wish to make their careers on the confinent. 


Present knowledge of the relevant language is not essential. 


David F. Pratten 
128 Queen Victoria Street 
London EC4 
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QUALIFIED ACCOUNTANTS 


POSTS IN THE PROFESSION in 
THE MIDLANDS. Our office in 
Birmingham has contacts with most firms 
in the Midland cities and towns. The 
opportunities are as numerous as in 
London and our service is certainly as 
good. Vacancies at all levels exist now. 


INDUSTRIAL AND COMMERCIAL 
POSITIONS 

Whilst we mainly advertise professional 
posts in this journal, a large portion ol 
our efforts is also directed to arranging 
industrial and commercial positions, at all 
levels throughout the U.K. 


(021-643 6201) 





Josolyne, Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience – varied work on large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad. — Applications to the Staff Partner, 4 Throgmorton Avenue; 
London EC2. Tel. 01-606 4488, ог to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant's identity without his permission) at 5-7 Russia Row, 


London EC2 (01—606 4701/4). 





Please write to: 


in the taxation department of their London office for 
qualified accountants who have specialised in company 
taxation work for at least one year since qualifying. 


M. G. Wheeler, 128 Queen Victoria Street, London EC4. 
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Deloitte, Plender, Griffiths & Co have positions available 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


FINALISTS 


The right move at this critical stage of your career is of paramount importance to you. As: foremost specialists in 
this field, you can call upon our experienced consultants to give you the advice so necessary for the advancement of 
your career. This company has an abundance of first-class openings for young forward-looking accountants. So don't 
delay, call us today. 


To assist those of you who are at present in employment, our Albemarle Street office is open on Saturdays between 
10.00 and 12.00, when one of our consultants will always be aveilable. If you would prefer an appointment on a week- 
day after office hours please telephone us in advance and we will be pleased to arrange an interview at any time up 
to 6.30 p.m. 


Our offices for your convenience of calling are situated at: 


Cardinal House, 39/40 Albemarle Street, London W1. 01-629 4463 (6 lines). Open Saturdays 10-12 
73 Moorgate, London EC2. 01-638 8535/6/7 
188 New Bond Street, London W1. 01-493 9441 (6 lines) 
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APPOINTMENTS ADVISORY SERVICE 
Accountancy staff of all grades are required throughout the country in the pro- Р.А. ТО PARTNER 


fession, industry, and commerce. We provide free information about these vacancies, 


confidentially and without obligation, to the applicants on our Register in medium West End firm with international connections. Young able C.A. required 
t c 7 < < > c М EH А 


For details. telephone ог м rite to: to participate in management of variety of audit and taxation cases, including public 
^ < ^I * 


sa Y companies. Progress encouraged. Salaries regularly reviewed, to start in range £2,250 – 
PRACTITIONERS SERVICES BUREAU У 
ч | £2.500. Luncheon vouchers. non-contributory pension scheme Full details please to 
233 Cranbrook Road, Ilford, Essex 
~ 9 $ d 
(Telephone 01-554 3484) | Box PA 7480. 















AUDIT GROUP MANAGER 
OXFORD 


The Oxford office of a national firm requires a Manager between 
the ages of 25 and 35, who will control a full range of audits. 








RECENTLY QUALIFIED ACCOUNTANTS 








A medium-sized City firm of chartered accountants has vacancies 
for recently qualified accountants on its audit staff. There are excel- 
lent opportunities for developing experience in modern auditing 
methods as applied to manual and computer accounting systems. 
The firm operates a staff training scheme and there are good pros- 
pects of promotion for those capable of taking responsibility. ° 

Commencing salaries up to £2,400 per annum. Part I| Finalists 
with a good examination record will be considered. - Apply Box 
RQ 13643. 1 


Realistic salary, pension scheme, etc. - Please send details of career 
and experience, under *Confidential' cover to: 


STAFF PARTNER, THORNTON BAKER & CO, WEST WAY 
HOUSE, ELMS PARADE, OXFORD OX2 9LL. 
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CHARTERED ACCOUNTANTS, 
HERTFORDSHIRE, require young 
qualified accountant with one or two 
years’ post-qualification experience to 
administer a portfolio of their clients, MHA 
both large and small. Experience of 
modern auditing would be useful. Initial 
salary will be in the region of £2,000 per 
annum. — Write with full details to Box ACCOUNTANCY 
CA 7502. DIVISION 


December 10th, 19 


Taxation leading to Financial Management 


TAXATION ACCOUNTANT 


up to £4,000 p.a. 


A large and rapidly growing company, whose tax charge is in excess of £20 million p.a., is seeking a Taxation 
Accountant to join a small group of specialists. He will advise on the impact of taxation on all aspects of the 
company’s operations but particularly with regard to proposed projects and policies. He will supervise the 
tax computations and will also be involved in specifying the taxation environment for Operating Plans and in 
planning the tax charge. Applicants should be Chartered Accountants, under thirty years of age, with exten- 
sive experience in corporate taxation and with the personal qualities to justify rapid promotion to a senior 
specialist or management position in the Finance Division, not necessarily limited to taxation. Non-contribu- 
tory pension and life assurance scheme. 

Applications in strict confidence under reference C.3490 to Col. H. D. Muggeridge, O.B.E., Managing Director, 
Mervyn Hughes Associates Limited, Management and Executive Recruitment Consultants, Trent House, 
59 St Mary Axe, London EC3. Tel. 01-283 0037. 





CHARTERED ACCOUNTANTS in South- 
port, Lancs, require an experienced unquali- 
fied senior audit assistant to take charge of 
an audit section. Present salary should not 
be less than £1,500 as it is envisaged that this 
position could warrant a salary of up to 
£1,900 according to experience. — Full 
details to Box CA 1033. 

EAST ANGLIAN FIRM of accountants 
have a vacancy in their Bury St Edmunds 
office for a recently qualified accountant or 
November 1970 finalist who is seeking to 
widen his experience in a provincial practice. 
Competitive salary offered; pension scheme. 
- Write, stating age, qualifications and 
experience to the Staff Partner, Whiting and 
Partners, 18 Hatter Street, Bury St Edmunds. 


BARTON BUREAU 


P.A. to PARTNER, SW1. Salary negotiable 

Well-known practice seeks a man, not necessarily quali- 
fied, experienced with trust accounts, investments, 
personal tax, able to work closely with partner. Ref. 8751. 


AUDIT ASSISTANT, ROMFORD. Good salary 
A good audit clerk will find this post rewarding both 
from salary and job content aspects. Small congenial 
practice with varied audit procedures, seeks a man of 
considerable experience. Ref. 8757. 


UNQUALIFIED AUDITORS, SIDCUP. 
Salary negotiable 


For progressive practice. Conditions of employment are 
good. Ref. 8741. 


CHARTERED ACCOUNTANT, EC2. £2,500 
Man with 2/3 years’ post-qualification experience required 
by medium-sized practice. Ref. 8758. 


PROVINCES 

Barton Bureau has current vacancies for men of inter- 
mediate and professional status in Bristol, Birmingham, 
Manchester, Liverpool, Kent, Exeter. 


OVERSEAS 

BAHAMAS. C.A. required at once. Salary £4,500 plus 
generous allowances. The post is with an international 
practice of world-wide renown. Ref. 8755. 

SOUTH AFRICA. Johannesburg practice requires quali- 
fied men of management calibre. Air fares paid and 
generous settling-in allowance. Salary £3,500. Ref. LJG. 


TAXATION 

From personal tax to tax planning research. Our range of 
vacancies is wide and Barton Bureau can cater for most 
applicants in this particular field. Salary £1,300-£4,000 
according to age and experience. Ref. LJG. 





For details of these and other posts, apply: 


BARTON BUREAU 
80 Chancery Lane, London WC2 
01-405 1431 . 


MANAGEMENT 
RECRUITMENT LTD. 


INDUSTRY 


CHIEF ACCOUNTANT - Light Engineering Co in 
Wembley, Middx. — Salary up to £3,000. Responsible 
for whole accounting function including introduction 
of mechanized accounting systems, budgetary control 
and monthly management accounts. 


FINANCIAL PLANNING MANAGER - Large sub- 
sidiary — Major industrial Group — Watford. — Salary 
up to £2,750 – (Will consider finalist or non-qualified 
for training.) To prepare 5-year profit plans, depart- 
mental budgets, capital expenditure reports and 
develop and improve systems – excellent prospects. 


PROFESSIONAL 


Expanding medium-sized firm W1, requires qualified 
Accountant to control Public Co audits and be involved 
in investigations and acquisitions — Salary up to £2,750. 


Qualified Accountants — International and medium- 
sized firms — Salary up to £2,500. 


Part Il finalists — Salary up to £1,750. 


Company Taxation – International and medium-sized 
firms – A.C.A. or A.T.I.l. Salary up to £2,600. 


Contact Miss Marion Williams who can give you the 
benefit of her many years of experience in the ac- 
countancy profession and advise you on the next step 
in your career. 


50 LINCOLNS INN FIELDS 
LONDON WC2A 3BR 
TEL. 01-242 8708 
ANSWERING SERVICE 
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Progressive 





Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants : 


@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


@ Opportunities to transfer to an office overseas. 
Posts are available in our LONDON, EDINBURGH, 
GLASGOW, BELFAST, BIRMINGHAM, BRISTOL, 


LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH 
WALES AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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“SEEN IT ALL 
«BEFORE? 


We could use this space for broad generalisations 
about what this particular firm can offer the newly 
qualified accountant. But then generalisations 
won't tell you anything worthwhile. Thomson 
McLintock & Co. offer as good experience, 
training, career opportunities, and remuneration 
as any large firm. But you can only judge this at 
an interview. 


Write, giving brief career details, to:— 


M. G. Adamson, 
33 King William Street, 
London, E.C.4. 


Apart from London, there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 

Applications will also be considered from 
finalists with a successful examination record to 
date. 





Careers for Young 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 
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Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 


> – 
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CHARTERED ACCOUNTANTS 


AGED 22-28 


Touche Ross & Co require a limited number of Chartered 
Accountants for their offices in London, Birmingham, Glasgow, 
Leicester and Manchester. They will work closely with Partners 
and Managers and will actively participate in diversified assign- 
ments. Training in modern audit techniques will be provided 
at the firm's own Training School and opportunities exist for 
using our software packages of Computer Techniques. Each year 
a proportion of the Audit Staff have the opportunity of a two- 
month attachment to a Canadian Office. 


Salaries in London will be between £2,000 and £2,500, plus 
paid overtime. Four weeks’ annual holiday are given in addition 
to the usual bank holidays. 


Interviews can be arranged at any of the offices mentioned 
above and in Bristol and Edinburgh to suit the applicant. 


Inquiries fsom finalists are also welcome. 


Please apply to the National Personnel Manager, A. T. Gardner- 
Brown, 3 London Wall Buildings, London EC2. Tel. 01-588 
3678, or: 

D. J. Roques T. McCubbin 
Chamber of Commerce House 8 Gordon Street 
75 Harborne Road Glasgow C1 
Edgbaston, Birmingham 15 Tel. 041-248 7826 
Tel. 021—454 4311 


F. G. Ashton A. T. Dowd 
154 Upper New Walk Pall Mall Court 
Leicester LE1 7OD 67 King Street 
Tel. 0533 50764 Manchester M60 2AT 
Tel. 061-834 2825 
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Overseas Appointments 


by Special Arrangement 
Wren House, Bear Street 


Leicester Square, London wc2 Ü1- 734 5444 


HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 


Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 
FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 


A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today's replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 


A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (b) owners of surplus Factory Space and Plant and Machinery 
wishing to dispose of same. 


HEAD OFFICE 


59-62: HIGH HOLBORN, LONDON WCI 
Telephone 01-405 8411 (9 lines). Grams: Penetrancy, London WC1 
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Travel Expenses Deductible 


ASE the expenses incurred by a taxpayer in travelling from his 
home to his place of work incurred ‘wholly and exclusively 
for the purposes of’ his trade, profession or vocation for income 
tax purposes? At first blush one would say ‘No’, but it seems from 
a new decision in the High Court last week that the answer is 
‘it all depends’. 

As recently as October 1st we referred in a leading article 
entitled ‘Wholly and exclusively’ to the Court of Appeal decision in 
Newsom v. Robertson (31 ATC 261, 429). There a barrister who 
during vacation time worked mainly at home, persuaded the 
Special Commissioners to allow the expenses of travelling between 
his home and his chambers during the vacation. This allowance, 
however, was set aside by the Court of Appeal at the instance of 
the Inland Revenue, on the grounds that the travelling expenses 
were not incurred ‘exclusively’ for the purposes of Mr Newsom's 
profession. 

Ig the new case of Horton v. Young (The Times, December 2nd), 
the taxpayer, Mr Horton, was a sub-contracting bricklayer of East- 
bourne. He entered into oral contracts with a builder and main 
contractor for laying bricks on various sites where houses were 
being built. Payment was at hourly rates and effected by weekly 
cheques. 

Mr Horton was the leader of a bricklaying team, generally 
consisting of three men, and he collected the others in his car and 
conveyed them to the site. In the year in question they worked in 
Reigate, Lingfield, Crystal Palace, East Grinstead, Polegate, 
Lewes, Hastings and Eastbourne areas. He kept the time records 
of his team for the main contractor who paid them, travelling daily 
from his home to the work site. In the lounge at his home he kept 
an office table, a typewriter and business files. He claimed a 
deduction of £291 for motor and travel expenses in arriving at 
the profits of his trade for the purposes of income tax under part I 
of Schedule D for 1968-69. 

The tax inspector resistetl this deduction and Mr Horton 
appealed to the General Commissioners who rejected the appeal 
in relation to traveling from home to the various sites, but 
allowed something for travelling from site to site. Mr Horton 
demanded a stated case. 

Allowing his appeal with costs, Mr Justice Brightman said the 
argument had turned largely on tht application of Newsom v. 
Robertson. In many cases a self-employed person had a place of 
business or a base — a doctor's consulting room, a shop, or 
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“professional chambers. There were some occupations, 
however, where а self-employed person did not have a 


place readily described as a base. There was a funda- 
mental difference if he was travelling to a number of 
different locations for a job of work, at the conclusion 
of which he attended at a different location. It did not 
matter whether or not he was carrying on business at 
home if the trade or profession was by its very nature 
itinerant, as with a chimney sweep. The test could not 
be whether the job kept the taxpayer at a particular 
location for two hours as with a sweep, or three weeks 
as in Mr Horton's case. 
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Where a person had no fixed place or places of work 
but moved continually from one place to another, at 
each of which he consecutively exercised his trade on a 
temporary basis, the trade being itinerant in that sense, 
then travelling expenses between his home and the 
places where from time to time he happened to exercise 
his trade were normally, and were here, allowable. 

The case is an echo of a letter published in our issue 
of October 18th, 1969. There the correspondents 
pointed out that after allowing such expenses the 
attitude of inspectors had hardened, and they looked 
for some guidance. Perhaps this is it. 





A Logical Measure 


E" view of the opposition by the TUC to the Govern- 
ment's proposals for trade union reform and its 
consequent unwillingness to discuss the recent paper 
on the subject, it is hardly surprising that the Industrial 
Relations Bill does not differ in any significant respect 
from the earlier document. The purpose of the Bill 
as set out in the preamble, is ‘to amend the law relating 
to employers and workers and to organizations of em- 
ployers and workers'. 

One may sympathize with the view that industrial 
peace cannot be gained solely by legal intervention, 
but such a view would attract wider support if there 
were any logical and acceptable alternative to the present 
proposals. The plain fact of the matter is that there is a 
desperate need for reform, of which trade union leaders 
themselves are well aware, though understandably 
reluctant to admit publicly. The balance of industrial 
power has completely altered since the unions came 
into being, while the existence of social security bene- 
fits and a different climate of official and public opinion 
has meant that the unions' industrial power can be 
exploited at will. 

The proper question to ask in the light of present 
developments is whether the proposals contained in 
the new Bill are likely to prove effective. It is doubtful 
whether by themselves they will greatly alter matters; 
in the short run they may even exacerbate existing 
differences on the industrial shop-floor. But the 
Government and its leading spokesman on this issue, 
Mr Robert Carr, have not claimed any such virtue for 
their proposals. 'The object*of the present exercise is 
primarily to adjust the balance of industrial power and 
to ensure that both parties are subject to legal con- 


straints which, if effective, will ensure a greater measure 
of industrial harmony than exists at the moment. 

For all practical purposes the Bill does not affect by 
one iota the basic legal rights and powers of any trade 
union. The members will be free to withhold their 
labour if they so wish, subject only to following certain 
procedures. Trade union officials will be as free to call 
out their members as ever they were. But it needs to 
be remembered that it is not so much the official strike 
that has been so serious a problem on the British 
industrial scene as the more frequent wild-cat stoppages. 
These weaken official union leadership even more than 
they weaken the national economy. It is the primary 
purpose of the Bill to reinforce the power of trade 
union leadership vzs-à-vis the militants, and in this 
respect its effectiveness will depend not so much on the 
legal framework which the Bill now creates, but on the 
ability of trade union leaders to re-establish effective 
contact with the members on the shop-floor. 

For all the spelling-out of unfair labour practices 
and the conferment of powers upon the new Chief 
Registrar of Trades Unions and Employers’ Associa- 
tions, coupled with new procedures for both unions and 
employers to resolve their disputes, the effectiveness 
of the proposed legislation will depend on the climate 
of opinion which it engenders. The threat of substantial 
fines graduated according to the resources of the unions 
will not be an effective deterrent, particularly if the 
unions can transfer their funds to unregistered bodies. 
Militants and unofficial strike leaders will not disappear 
unless both employers and trade union leaders ensure 
that the grievances of employees are dealt with promptly 
and effectively. 

Particular issues in the Bill will be of interest to 
members of the accountancy profession, albeit on a 
rather smaller scale than the Bill — when law — will be 
to the legal profession. For example, clause 52 lays 
upon the employer the duty to disclose to the trade 
union representatives such information without which 
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E the representatives would be impeded in discharging 

> their functions. This clearly relates to financial infor- 

mation as well as disclosure of future plans. Clauses 

80 and 81 require every trade union and employers’ 

association to keep proper accounting records 'with 

respect to its transactions and its assets and liabilities’ 

as well as to establish and maintain ‘а satisfactory 

system of control of accounting records, its cash hold- 

ings and all its receipts and remittances'. To this end 

each body is required to appoint an auditor to 'audit 

the accounts contained in its annual return’ which 18 
required to be submitted to the Chief Registrar. 

It is noteworthy that in clauses 102—104, which deal 

i with awards made by the Industrial Court to aggrieved 

parties, the payments are referred to not as fines as 

they will be seen by trades unions and the public, but 

more correctly as ‘compensation’. This is because the 

payments are to be made in respect of the loss sustained 

by the aggrieved party in consequence of the action or 
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OMPANIES are reminded that they still have until 

January 31st to submit their reports and accounts 
presented at annual meetings held in 1970 for consideration 
for The Accountant Annual Awards to be made in 1971 – 
the eighteenth year of the Awards. 

The only condition of entry is that companies' shares are 
quoted on a recognized stock exchange in the United 
Kingdom. Companies wishing to enter their annual reports 
should address them to the Secretary, The Accountant 
Annual Awards, 151 Strand, London WC2R 1JJ. 

Instituted in 1954 to encourage the preparation by public 
companies of clearer and more informative reports and 
accounts, two Awards are made each year — one to large 
companies and the other to smaller companies requiring 
less complex accounts than those of a large group. Each 
Award takes the form of a pair of silver wall sconces, and 
the winning companies this year were Imperial Chemical 
Industries and Bestobell. 

A large number of entries have already been received 
for the consideration of the Panel of Judges, which is under 
the chairmanship of MR ROY BORNEMAN, Q.c. This 
year, MR W. S. RISK, B.COM., C.A., F.C.W.A., J.DIP.M.A., 
who is a company director and a member of the Council 
and a Past President of The Institute of Cost and Works 
Accountants, joins the Panelin place of MR IAN T. 
MORROW, C.A., F.C.W.A., J.DIP.M.A., who was a member 
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activities of the party in default. Such compensation is 
to include any expenses reasonably incurred by the 
latter party in consequence of the activities on which 
the action has been brought, as well as the loss of any 
benefit which he might reasonably be expected to have 
had but for those activities. At all times the Industrial 
Court is to reduce its assessment of the loss to such 
extent as the Court ‘considers just and equitable’. 

There is no doubt that, unless the Government 
were to vacate office, the Bill will become law early in 
1971. 'The various bodies and officials appointed there- 
under will doubtless be in post by next autumn. 
During the intervening period it is to be hoped that the 
Commission on Industrial Relations, which up till now 
has enjoyed an undisturbed existence, may begin to 
justify its creation. 

The new legislation will not bring about industrial 
peace overnight. All that reasonable men can hope is 
that it will be one small step towards that goal. 


The Accountant Annual Awards 


Entries for 1971 Awards 


of the Panel for eleven years. The other members are: 

MR PETER BARING, a managing director of Baring 
Brothers & Co. 

MR PETER C. BARNETT, a member of the Council 
of the London Stock Exchange and a partner in a 
firm of stockbrokers. 

MR T. A. HAMILTON BAYNES, O.B.E., M.A., F.C.A., a 
former member of the Council of The Institute of 
Chartered Accountants in England and Wales. 

MR W. G. CAMPBELL, B.A., F.C.A., a former member 
of the Restrictive Practices Court and of the Council 
of The Institute of Chartered Accountants in England 
and Wales. 

MR J. A. JACKSON, F.c.a., a member of the Council of 
The Institute of Chartered Accountants in England 
and Wales, and a partner in a firm of chartered 
accountants. 

MR ROBERT KNIGHT, ғ.с.1.5., Vice-Chairman of 
The Bowater Paper Corporation Ltd and a Past 
President of the Chartered Institute of Secretaries. 

MR TREVOR W. MACDONALD, c.a., a partner in a 
firm of chartered accountants and a former Chairman 
of the Association of Scottish Chartered Accountants 
in London. ^ 

MR ANTHONY MALLINSON, a partner in a City 


firm of solicitors. 


MR ARTHUR E. WEBB, Editor of The Accountant. 
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CURRENT AFFAIRS 


Interring the 
Levy 


LL taxes are by definition unpopular, and the 

betterment levy attracted particular disfavour. Its 
abolition in respect of sales completed after July 22nd 
this year (The Accountant, August 6th) was one of the 
first steps to be taken by the new Government, and 
came as no surprise. 

Arising out of a parliamentary question last week 
(Hansard, December 2nd), the ‘Treasury has con- 
firmed that next year's Finance Bill will include pro- 
visions for the taxation of realized development values 
in the same way as profits and capital gains. ‘The normal 
rates of tax (corporation tax in the case of companies) 
will apply, as also will the existing capital gains tax 
exemptions. 

Where land acquired before April 6th, 1965, is 
sold with development value, the provision which was 
in force before the introduction of betterment levy 
will apply; the land will be treated as having been 
acquired on April 6th, 1965, at its then market value. 
Where this would produce a gain (or loss) larger than 
the overall gain (or loss), the chargeable gain (or allow- 
able loss) will be limited to the smaller amount; and if 
it would produce a gain where there is an actual loss, 
or a loss where there is an actual gain, there will be no 
chargeable gain or allowable loss. 

For taxpayers whose profits from transactions in land 
count as income - e.g., builders and developers — there 
will be no change in the method of computing profits. 
Betterment levy charges on land held as trading stock 
have been allowable as a deduction in computing their 
profits and these charges will now, of course, dis- 
appear. 


Investment for the Future 


" XPENDITURE on scientific research and develop- 
ment by industry in 1968-69 was £666 million — 
over 5 per cent more than in the previous year. Most 
of this (2657 million) was spent within the industrial 
sector itself. Of the total expenditure, £428 million 
represented expenditure from its own funds and 4209 
milion expenditure by industry from government 
funds. The balance, some £29 million, was made up 
of funds from overseas, mainly inter-company flows. 
According to the November issue of Economic Trends, 
published last week (HMSO, 105), industry's expendi- 
ture increased over the three years 1966-67 to 1968-69 
by nearly 9 per cent. Expenditure from industry's own 
funds increased by nearly ro per cent compared with 
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an increase of just over 4 per cent in expenditure 
financed from government funds. 

Figures of gross expenditure by the central govern- 
ment are divided between ‘intra-mural’ — i.e., the work 
carried out by the government itself, chiefly in its 
research establishments and ‘extra-mural’ — 1.e., the 
value of work carried out elsewhere which government 
pays for, such as development contracts placed with 
industry. Gross intra-mural expenditure on scientific 
research and development — in government research 
establishments, research council units and national 
health service hospitals, but excluding universities — 
amounted to £249 million in 1968-69, an increase of 
£10 million (4 per cent) over the previous year. Intra- 
mural expenditure on defence research and development 
increased by over [4 million to £113 million in 1968-69 
after falling marginally in the previous year. 


Investment Incentives for Farmers 


HE National Farmers’ Union has asked The Insti- 

tute of Chartered Accountants in England and 
Wales to remind those concerned with the accounts of 
farmers that, although industrial investment grants 
were withdrawn as from October 27th, agricultural 
investment grants will continue to be payable on 
agricultural plant and machinery in respect of expen- 
diture incurred (or where appropriate, claims for prior 
approval submitted) by December 3151. 

It also appears from paragraph 15 of the appendix 
to the White Paper Investment Incentives that a farmer 
claiming an agricultural investment grant for expendi- 
ture incurred on plant and machinery after October 
26th will not thereby be debarred from claiming the 
60 per cent first-year allowance (calculated on the cost 
net of grant). 


Manchester Society's Centenary 


N EXT year marks the centenary of the Manchester 
Society of Chartered Accountants and appropriate 
celebrations will be held in the New Year, including 
the use of a special commemorative post-mark by the 
GPO in Manchester. Any philatelist wanting a 
souvenir of the first day of use should send a stamped 
addressed envelope to the Society before Christmas 
and the Society will then apply a special commemorative 
hand stamp and post it on January rst. 

A collection of Institute silver will be displayed at the 
Exhibition Room in the Town Hall Extension, Mount 
Street, off Albert Square, Manchester, from January 
sth to the 15th. The exhibition will take the form of 
a ‘top table’ for a City dinner set for, say, 25 people, and 
will be open to the public as well as members. On 
January 14th there will be a civic reception when a 
gift of silver to the City – to which members contributed 
earlier this year — will be presented. 

Last, but not least, the Peacock Room of the Picca- 
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dilly Hotel, Manchester, will be the venue of a Centen- 
ary Dinner and Ball on February 13th. 

Souvenir ashtrays and goblets designed in hand- 
made lead crystal etched with a commemorative motif 
will be available shortly at approximately £2 each. 


Accounting Principles Again . 
CCOUNTANTS have inherited from the legal 


profession a tendency to differentiate between 
income and capital, with income items being dealt with 
through the profit and loss account and capital items 
taken directly to reserves. In the course of his address 
to last Monday's one-day conference of the London 
and District Society of Chartered Accountants, Mr 
T. R. Watts, F.C.A. (Price Waterhouse & Co), quoted 
the experience of a commentator who had found 
himself obliged to look in six different places to ascer- 
tain the total results of the year. He favoured the 
bringing together of all profits and losses, of whatever 
nature, into one place, namely the profit and loss ac- 
count. 

The conference theme, which attracted over 150 
members under the chairmanship of Mr S. M. Duncan, 
F.C.A., was ‘Accounting principles and practices’. Mr 
Watts’ paper dealt particularly with the treatment of 
exceptional and prior year items. He quoted the Ameri- 
can Accounting Principles Board definition of 'extra- 
ordinary' items as those which were both non-typical 
and non-recurring. 

The second speaker was Mr D. A. Rowe, of Shell 
International, on deferred revenue expenditure. The 
difficulty in this area is that rigid conformity to a given 
set of rules is not a practical alternative to the exercise 
of judgement. Mr Rowe's own experience endorsed the 
advisability of taking up all normally recurring revenue 
expenditure (such as research expenditure) in the year 
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in which it is incurred, irrespective of whether some 
benefit may accrue to future years. The ‘matching’ 
concept of revenue and expenditure, he said, should 
be approached with extreme caution if it were not to 
embarrass the exercise of judgement. 

Another speaker at Monday’s conference was 
Professor H. C. Едеу, B.COM., Е.С.А., who traced the 
familiar reference ‘true and fair view’ through from 
such phrases as a ‘full and fair balance sheet’, a ‘true 
statement’ and the like, which occurred in several early 
Companies Acts between 1844 and 1862. Corporate 
enterprise was new to the nineteenth century, and 
present accounting conventions have been handed 
down from those days as practical and conservative 
working rules backed by judicial decisions. ‘The 
emphasis on ‘true’ perhaps derived from the idea of 
accounting strictly for a cash balance which can be 
exactly ascertained, but ‘cash-flow’ accounting is not a 





Mr S. M. Duncan, F.C.A., of Price Waterhouse & Co, the con- 
ference chairman, centre, with two of the speakers: Mr H. 
Norris, F.C.A., of George Wimpey & Co Ltd, /eft, and Professor 
H. C. Edey, B.Com., F.C.A., of the London School of Economics. 


Mr A. G. W. Scott, F.C.A., a group leader, second from right, with three members, left to right, Mr M. J. Coleman, F.C.A., Mr R. Taylor, 


F.C.A., and Mr T. E. Sweetman, F.C.A. 
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solution to the present difficulties of the profession. 

Assumptions are unavoidable in business as else- 
where, and any attempt to report more than past 
receipts and payments involves taking a view of the 
future. The familiar accruals basis of conventional 
accounting represented, in Professor Edey's view, an 
uneasy compromise between the objective assessment 
of cash transactions and the necessarily subjective 
estimates of present values. As an alternative to the 
true and fair view' formula, he suggested a declaration 
that the accounts had been properly compiled on a 
basis of consistency and in accordance with recognized 
accounting standards. 

Professor Edey was followed by Mr I. N. Tegner, 
C.^., on fundamental principles of inventory valuation, 
and Mr H. Norris, F.C.A., on contract accounting and 
Work in progress. As an illustration of the materiality of 
inventory valuations, Mr Tegner claimed that a 5 per 
cent margin of error in inventories might have a 125 
per cent effect on the pre-tax profits, and quoted the 
case of AEI where a 5 per cent difference of judgement 
on inventories and other items might amount to 115 
million. 'The public was largely unaware that assess- 
ment of the future played any part in the preparation 
of accounts. It was impossible for any one of the 
generally accepted concepts of valuation to meet all 
the multitudinous circumstances of industry. 

Mr Norris said that the profession had been rightly 
criticized for its unduly permissive attitude. He 
defined profit as the residue out of revenue, which is in 
turn the agreed sales value of deliveries. A building is 
‘delivered’ when it is finished, so that he did not favour 
the inclusion of interim profits on incomplete contracts. 
The results of a single year could be misleading in 
relation to job completions, and the present position of 
work in progress being valued by some firms at cost 
and by others including a profit element was unaccept- 
able to him. 


Overseas Investment 


INCE 1945, government policy has been influenced 

by the balance of payments situation. At present, 
the overall aim of government policy is to eliminate 
the cost of the investment to the reserves within a 
short period of years. This is achieved by regulating 
the methods of financing overseas investment by the 
exchange control rules, and there has been a sharp rise 
in overseas direct investment from £280 million in 
1967 to £500 million in 1969. ? 

Addressing a meeting of members of the London 
Chamber of Commerce last week, the Minister for 
Trade, Mr Michael Noble, said: “This Government 
places a high value on overseas investment, not only 
for the benefits gained by the network of trading, 


technological and management relationships fostered 


by international investments. We are, therefore, 
currently reviewing the framework of our overseas 
investment policy, including the exchange control rules 
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now in operation, to discover, within the limits imposed 
on us by the continuing problem of our international 
indebtedness, what might be done to facilitate invest- 
ment overseas. 

Investment in the developing world poses special 
problems for the investor. However attractive a 
particular project may be from the narrow economic 
standpoint, investors may be dissuaded from risking 
their eapital by the general uncertainties of the invest- 
ment climate. The political uncertainties, and the 
growing economic nationalism of developing countries 
have led some British investors to turn towards the 
safer markets of the developed world'. 

While the main responsibility for reversing this 
process lies with the developing countries themselves, 
said Mr Noble, it has for some time been suggested 
that the Government have not done enough to offer 
British investors overseas the same protection against 
political risks that other advanced countries offer their 
own investors. He went on to say that the Government 
have now begun a study of the possibilities of provid- 
ing British investors with some form of protection 
against political risks. 


Competition the Spur 


|| Is one of the minor ironies of life that whereas 

politicians are quick to condemn monopoly, they are 
less keen to emphasize the merits of market competition 
and the consequences which flow from that com- 
petition. There is little doubt that effective competition 
in the labour market and in the market for goods and 
services would do much to restrain the present prices 
spiral. 

Addressing the Royal Society of Arts on Wednesday 
of last week, Sir Ronald Edwards, K.B.E., D.SC.(ECON.), 
F.A.C.C.A., said that most of his theories on industrial 
administration were tentative, with the exception of his 
belief in free competition under the rule of law. 
Competition was the enemy of complacency. No firm 
could expect to stay ‘at the top of the league’ in all 
areas all the time, and continuing rivalry led to im- 
proved products, greater cost efficiency and better 
service generally for customers. Businessmen had no 
right to the luxury of being “nice and soft to one an- 
other’ if this led to higher prices, less good service or 
lower incomes. 

According to a recent booklet from the Industrial 
Policy Group entitled The Growth of Competition (price 
105 from 21 Tothill Street, London SW1), ‘competition 
has never been as intense or as extensive as it is 
nowadays’. The IPG paper traces the growth of com- 
petition in the main areas of consumer spending and 
the role of advertising in stimulating competition and 
widening consumers’ choice. It rebuts the view that, 
with the increasing scale of production and the con- 
sequent mergers and concentration of industry into a 
few major firms, oligopoly and price regulation have 
replaced competition. The increase in productivity 
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In the Western world is attributed to the degree of 
competition both national and international between 
producers. 

The authors recommend that the State ‘need do no 
more than devise and improve general measures for 
fostering an environment conducive to competition'. 
They are anxious that the State should not 'adopt an 
over-anxious attitude to each and every apparent 
divergence from perfect competition . . . nor should 
the State take upon itself a roving commission assuming 
that it can sensitively detect where competition is not 
sufficiently active and can implant at those points its 
own energizing influences'. 


Jerusalem Conference on 
Accountancy 


N informal reception was held at the Savoy Hotel, 

London, last week, when representatives of the 
United Kingdom accountancy bodies had the oppor- 
tunity of meeting Dr І. E. Nebenzhal, State 
Comptroller of Israel, who is to be President of an 
international accountancy conference to be held in 
Jerusalem next year from October  24th-28th. 
Arrangements for the reception were made by Mr J. P. 
Landau, F.A.C.C.A., a Past President and a member of 
the Council of The Association of Certified and 
Corporate Accountants, who introduced Dr Nebenzhal 
and Mr I. Mann, С.Р.А.(15Е.), President of ‘The 
Institute of Certified Public Accountants in Israel, 
who will be the conference chairman. Dr Nebenzhal 
said it was hoped that the conference would be yell 
supported internationally and it was expected that 
participants and their ladies would number around 
1,000. 

Тће purpose of the conference 15 to provide а forum 
for the study of selected subjects of topical interest to 
the accountancy profession and Mr Mann announced 
that the main topics will be “The educational and 
training requirements of the accountant of tomorrow 
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to equip him with the widened expertise he will need’ ; 
‘The universality of the ethics of the accountancy 
profession and their proximity to Biblical and T'almudic 
ethical concepts’; ‘Accountancy and auditing problems 
of international enterprises’, and ‘Taxation of non- 
residents in Israel and the enactments for its miti- 
gation, with particular reference to the law for the 
encouragement of capital investments’. Participants 
from accountancy bodies throughout the world are 
invited to present papers on the subjects of the con- 
ference. 

As well as the business sessions, there will be a 
number of social events, sightseeing tours and a special 
ladies’ programme. Arrangements will also be made for 
those wishing to make pre- and post-conference tours 
to various parts of Israel. 

The conference is open to all qualified accountants 
and the registration fee will be $75 for participants 
from abroad, and $45 for accompanying persons. 
Readers wishing to have further information and 
registration forms should write to the Organizing 
Committee, Jerusalem Conference on Accountancy, 


PO Box 29234, Tel Aviv, Israel. 
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Dr |. E. Nebenzhal, State Comptroller of 
Israel, above, left, who will be President of 
next years Jerusalem Conference on 
Accountancy, in conversation with Mr 
A. W. Howitt, M.A., F.C.A, F.C.W.A., 
J.Dip.M.A., centre, and Mr M. R. 
Stonefrost, F.I.M.T.A., D.P.A., Secretary 
of The Institute of Municipal Treasurers 
and Accountants. 


Mr 1. Mann, C.P.A.(ISR.), President of The 

"Institute of Certified Public Accountants 
in Israel, /eft, discussing the conference 
arrangements with Mr R. Glendinning, 
M.A., C.A., F.C.W.A., a Past President and 
a member of the Council of The Institute of 
Cost and Works Accountants; Mr J. P. 
Landau, F.A.C.C.A., a Past President and 
a member of the Council of The As- 
ѕосіайот of Certified and Corporate 
Accountants, and Mr M. Kanne, C.P.A. 
(ISR.), Vice-President of The Institute of 
Certified Public Accountants in Israel. 
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More on Inertia Selling 


S our Industrious Accountant remarked last week, 

a good idea may be embarrassed by a cumbersome 
title. l'he Inertia Selling Bill, which formed the subject 
of a contributed article in The Accountant of May 21st, 
unfortunately failed to complete all its stages before the 
dissolution of the last Parliament and lapsed accord- 
ingly. A new measure with the same object has now 
been introduced by Mr Philip Goodhart, M.P., with 
support from both sides of the House of Commons, 
under the name of the Unsolicited Goods and Services 
Bill. 
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The Bill received an unopposed second reading on 
December 4th. If it becomes law, the recipient of 
unsolicited goods may at any time within six months 
of their receipt give the sender thirty days' notice to 
remove them, and if the sender fails to do so the 
recipient may then deal with them in all respects as an 
unconditional gift to himself. The proposed penalty 
for demanding payment in respect of unsolicited goods 
is a fme of up to £200, which may be increased to 2400 
in the case of harassment by threat of legal proceedings 
or other means of collection. 

The Bill also contains the same provisions as its 
predecessor in respect of bogus directory entries. 





THIS IS MY LIFE 


The Old Order 
Changeth 


by An Industrious Accountant 


"THE Old Man seemed rather sad as ће sat at the 

head of the boardroom table. He'd been lunching 

at the club with some fairly well-off chappies who 

abbled in mergers and so on, he brooded, and they'd 

pulled his leg about our published balance sheet. So 

ashed curt and uninformative, they'd chaffed him, 
o old-fashioned. 

My ears pricked somewhat at these sentiments 
S for years now Гуе been trying, with minimal 
‘success, to have our obsolete layout up-dated. ‘The 
chief has from time to time let himself go on the cover 
design of our annual booklet or on the inclusion of a 
few decorative photographs, but as for more disclosure, 
well, such an innovation ranks with him as high treason. 

The managing director, remembering the shrunken 
profits, waxed somewhat cynical. Show the transfer 
fees separately for a start, he suggested smoothly, or 
better still give a report on the new customers' car 
park — the one we unfortunately hadn't opened yet. 

This last remark was meant to be*a jibe at the deputy- 
chairman, whose row with the architect over the big 
ramp entrance has held up completion. That worthy 
-grunted in annoyance and retorted by suggesting 
rather our new ‘with-it boutique’ as an alternative 
subject for ‘disclosure’, in view of the MD’s special 
interest in it lately. A 

Its true that our normally aloof MD has been 
. observed to pause more than once for an exchange of 
pleasantries with the boutique' pretty buyer, a tall 


slim girl with drooping green eyelids, but his barbed 
reply resulted in one of those pregnant silences which 
in older days preceded invitations to choose your 
weapons. 

Being allergic to allowing the petty squabbles of 
directors to lower the tone of our formal meetings, I 
cut in with the information that most service establish- 
ments such as ours liked to comment on the ravages of 
SET on profits. References to the raised 28 per cent 
rate and the Reddaway report were good for enlisting 
tax-harassed shareholders’ sympathy at the next annual 
general meeting. 

'The chairman — who's beyond the stage of noticing 
the curves (or lack of them) behind the counters — 
ruminated on the barefaced audacity of slick politicians 
wh$ stick their long noses into the affairs of their 
betters, and the moment of crisis passed. Prinny, who'd 
clearly enjoyed the little skirmish, supported my 
suggestion. Tell 'em all — staff, shareholders and public 
— what we contribute to society, what we pay in salaries, 
how many we employ in top job security, he urged. 
That was better publicity than making flowery speeches 
about turning the corner next year. 

The chairman was cautious. He's never quite for- 
gotten that time, years ago, when he bulldozed through 
a resolution to pay a whacking big pension to the widow 
of a director who was his cousin, and more than well- 
off to boot. Somehow his bounty became known. A 
beaky little man with a rasping voice rose at the next 
AGM to accuse the board of paternalism and of 
squandering the money that should have saved the 
hungry working-man from starvation, and a nasty few 
minutes had ensued. 

Prinny intervened jovially, in his role as the golden- 
feathered or non-malignant director, to stress the 
importance of paying tribute to the staff. The Old 
Man, remembering good old days in the light cavalry 
(‘damn good show, men; proud to ride before you, by 
gad!’) agreed cordially. No need to overdo it mind you, 
he said, but a spot of window-dressing might work 
wonders. . 

So they told me to draft a new format to meet all 
possible requirements. 


December 10th, 1970 
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Atlantic Acceptance Corporation 


A Sorry Affair 


by A. BEEDLE, B.Com., F.C.A. 


In Canada the name 'Atlantic Acceptance' lies heavily on the collective mind and 
conscience of the accounting profession for, even with the greatest indulgence, 


it was a very sorry affair. 


Four chartered accountants were expelled by their professional institute; a fifth, 
the prime mover in the débácle, was described in the investigating Royal 
Commissioner's report as 'inventive, ingenious, incompetent and corrupt', and 
was saved only by death from charges which in all probability would have sent 
him to prison for many years; the actions and work of other firms of auditors 
was described as 'servile complicity' and involving differences 'so startling as to 
provoke disbelief in the existence of any audit worthy of the name'. Companion 
to the patent dishonesty which was revealed so many times in the 
Commissioner's report is the breakdown of the quality of independence on the 


O be fair, the shortcomings of individual members or 
deficiencies in accepted practice methods of the account- 
ing profession as a whole were not the sole faults displayed 
in Atlantic Acceptance. Contributory to the $70 million loss 
was the willingness of boards of directors to permit the 
absolute control of a vast financial empire to repose in the 
hands sometimes of one man or at other times of three men 
(all chartered accountants and dubbed the “Trio'). Even to 
the day of default by Atlantic Acceptance, the prime 
culprit in the affair had the complete confidence of sophisti- 
cated lenders. In fact, a remarkable feature of the débácle 
was the heavy lending involvement of large reputable trust 
and pension funds on an almost 'follow your leader' basis. 
Basically, the group was engaged in the business of sales 
and other financing, often in areas which involved high 
risk, but with commensurate high interest rates. It financed 
much of its activities by borrowing over varying terms of 
repayment. In June 1965 it was the sixth largest sales 
financing company in Canada. It had assets of $150 million 
and debt of short, medium and long-term of $130 million. 
Short-term debt was $53 million of which something over 
$16 million was payable in US dollars. 

Here, as subsequent events revealed, was the group's 
Achilles heel. Pecause of the United States’ balance of 
payments crisis in 1965 there had been restriction of funds 
available from US sources. On Friday. Tune 11th, 1965, the 
company borrowed in Canada $5 million to tide over the 
week-end and repayable on the next Monday - not an 
excessive amount relative to its assets and apparently a 
borrowing of a routine nature. 

When the company issued its cheque in repayment on 
the following Monday, payment was refused by the bank. 
For a Canadian company of this size suddenly to default 
on a routine obligation was an event which astonished the 
financial world. It immediately resulted in the placing in 
default of a much larger amount of debt and from it flowed 
the collapse of Atlantic Acceptance and all its subsidiaries, 


The author of this article is Professor of Accounting in the Uni- 


versity of British Columbia. 


part of certain of the auditors. 


the bankruptcy of many companies dependent upon it, the 
ruin of many lives and a searching re-examination of 
financial procedures and legislation of long standing. 


Misleading accounting 


Atlantic Acceptance had been in existence for four years 
by the time of its collapse during which period it had 
shown in its consolidated accounts a consistently attractive 
increasing trend of profits. T'he investigation showed that 
this had been an illusion and a deception disguised, in large 
measure, by misleading and imprudent accounting practices 
enforced on the company and its subsidiaries by the prin- 
cipal officer of the parent company. As a consequence of 
these practices, what was shown as profits in the con- 
solidated accounts were really, in the later years, losses. 

Two accounting practices contributed principally to the 
misleading accounts: 


(1) A procedure of bringing into revenue as income 
earned, immediately on the writing of loan contracts, 
an excessive portion of the total interest or carrying 
charges. 


(2) Wholly inadequate allowances for doubtful debts 
receivable. 


Income earned 


In Canada, it was, and still is, the practice in the sales 
financing industry to earmark as income, immediately a 
loan contract is signed, a portion of the total carrying 
charges on the loan. The intention is to achieve a matching 
of part of the revenue against the so-called ‘cost of acquisi- 
tion’ of the loans, i.e., such costs as expense of attracting 
customers to borrow, investigating credit rating, processing 
and documenting the loans, registration fees, etc., costs 
which only occur in the initial stages of a loan transaction. 
Although it varied amongstscompanies and between types 
of loans, conventionally the percentage of carrying charges 
immediately recognized as income was somewhere between 
seven and 25 per cent. The balance of the charges was most 
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frequently apportioned over the months the loan contract 
had to run. 

The Atlantic Acceptance companies used, until the last 
two years, a totally different method based on a percentage 
of total loans receivable at a rate fixed somewhat arbitrarily 
by the president. As a consequence, the percentage of 
interest charged which was taken up immediately as earned 
was between 55 and 65 per cent, reduced for the last two 
years to 4o per cent. T'he excessive initial rate was not 
mentioned in the published accounts and neither this nor 
the change of rate drew any comment from the auditors in 
their reports, a fact which led the commissioner to state: 


“There is little doubt as things now stand, after the 
lessons of Atlantic have been pondered and digested, that 
auditors would now insist upon a note to the financial 
statements expressing the change in this respect also, and 
indeed it is difficult to see why one was not required at the 
time. . . . The percentage of such pre-computed charge 
taken into income at the commencement of the life of the 
contract and not deferred as unearned interest to be taken 
into account as earned, should be disclosed in any report 
made to the directors and shareholders of the company or 
holders of any type of security for loans made to it, 
together with an explanation of the method by which 
unearned interest thereon is subsequently taken into 
income.’ 


The commissioner also spent time on consideration of 
‘the rebate test’ which, stated simply, would require a 
comparison of the amount outstanding on a loan receivable 
at any time, less any deferred income relating to it, with 
the amount which might have to be accepted from a 
borrower if he offered premature repayment of his loan. 
Such a test would indicate whether the asset was reasonably 
measured on the lender’s books. 


The bad debts issue 


The second of the accounting practices, that relating to 
insufficient provision for bad debts, was more damaging to 
the accounting profession in that it revealed not only 
connivance by auditors at dishonesty on the part of the 
principal officer of the group, or negligent failure to recog- 
nize it, but it reflected badly on the then generally accepted 
auditing standards and practices in Canada. 

The whole of the misleading figures under this heading 
occurred in the accounts of certain subsidiaries audited by 
firms of auditors other than the primary auditors. No quarrel 
was found with the provision for bad debts in the accounts 
of companies audited by the auditors of the parent com- 
pany, but such was the material proportion of the group's 
activities carried on by these subsidiaries that the dishonest 
manipulations were disastrous to a fair presentation of the 
group's profits. 

Again the facts may be stated briefly. Of total loans 
receivable from customers of $123 million at the end of 
the accounting period prior to the group's collapse, some 
$45 million was on the books of those sfibsidiaries that were 
audited by auditors other than those of the parent com- 
pany. Based on such evidence as might have been available 
at the time of the original audits, testimony was given that 
nearly $20 million of those receivables should have been 
provided for as probable bad debts. In fact, only $1 million 
was provided. Evidence at the hearings, revealed by the 
working papers of the auditorsand other testimony, showed 
that there was a total lack of inquiry or attempt to establish 
a fair and realistic estimate of a necessary allowance by the 
auditors of the subsidiaries, that they allowed these figures 
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to be set by the president of the parent company without 
sufficient investigation of them, and that they connived at, 
or did not recognize, the patent dishonesty of the figures. 
As a result, when the figures were consolidated for the 
group, what should have been losses (and in fact a wiping 
out of the group’s equity) were shown as profits, and the 
real position was not revealed to the substantial lenders to 
the group. 


Reliance on other auditors 


The auditors of the parent company accepted the accounts 
and reports of the auditors to the subsidiaries involved 
(which were unqualified in this respect) with a minimum of 
inquiry, but in accordance with the standards for reliance 
on the work of other auditors then accepted in Canada. It 
is this issue which is of prime importance. It is clear from 
his report that the commissioner is at variance with the 
profession, certainly in Canada and possibly in the United 
States and the United Kingdom, as to what is required 
from the primary auditor before he relies on another 
auditor’s work. 

At the material time, the Canadian Institute of Chartered 
Accountants had made no specific pronouncements on 
reliance on the work of other auditors. It had implied that 
auditors could rely upon the work of other auditors but 
it had been less than specific on the steps to be taken before 
that reliance was placed. As a consequence, practice tended 
to be guided by the English Institute’s Statement on Audit- 
ing, Us (The Accountant, February 13th, 1965) and the 
American Institute’s Statements on Auditing Procedures, 
No. 33, neither of which seems to meet the more stringent 
requirements that the commissioner would like to see. 

In the words of the commissioner: 


e I am in sympathy with the view . . . that the auditor of 
the parent company should not necessarily be the auditor 
of the subsidiary, and [the] emphasis upon the importance 
of trust among members of the profession; nor is it desir- 
able that legislation be enacted where self-regulation will 
serve. Nevertheless, if there is any lesson to be learnt from 
the Atlantic disaster, it is that the auditor of a parent 
company, in expressing an unqualified opinion on con- 
solidated financial statements, must take full responsibility 
for the opinions of auditors of subsidiary companies, and 
that he should be liable, within the framework of the law 
of agency, for the consequences of their shortcomings. 

“Two practical objections may be urged against this 
conclusion. Auditors are appointed by the shareholders, 
or, where a vacancy occurs between annual general meet- 
ings, by the board of directors of a company, and the 
auditor of a parent company may be confronted with a 
selection by its subsidiary company which, for one reason 
or another, may be or become unacceptable. In such a case 
it would not appear advisable to make an exception to the 
general rule which is proposed, since the primary auditor, 
in reporting on the consolidated financial statements, can 
make such qualifications as he considers necessary as to the 
extent of his reliance on other auditors, or, if he is placed 
in an intolerable position, refuse to express an opinion at 
all, giving his reasons. 

‘It is, of course, unlikely that companies will put up for 
long with a situation which produces even one qualified 
report for these reasons, much less a succession of them, 
and it will undoubtedly be said that recommendations of 
this type will hasten the disappearance of small accounting 
firms not associated with the large international practi- 
tioners, particularly in those parts cf the country which 
have been spared the urban development of the last 30 
years. If this be the result of their adoption, it is much to 
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be regretted, but it is to be hoped that the accounting 
profession will be equal to any challenge which such a 
development presents.’ 


The commissioner completed his strictures with what 
amounts to a pronouncement of an auditing standard, in 
these words: 

‘When the financial statements of a finance company 
and those of any subsidiary company are consolidated for 
the purpose of making a report on the financial situation of 
a finance company to its shareholders, and auditors other 
than those engaged to audit the accounts of the finance 
company are engaged to audit those of its subsidiary 
company, the auditors expressing an opinion upon the 
consolidated financial statements should rely on the work 
of other auditors only to the extent that they take responsi- 
bility for it, as if the relationship between them were that 
of principal and agent.’ 

The Canadian Institute envisages in its Bulletin 22 (now 
part of its Handbook), that there is a difference of relation- 
ship between auditors when one auditor is acting as the 
agent for another, compared with the situation when no 
such agency exists. In the first situation there is a clear 
acceptance of responsibility and liability for the work of 
the other auditor. When, however, agency does not exist, 
the primary auditor may reasonably rely on the other 
auditor, provided that he has taken reasonable care to 
assure himself that such reliance is justified. 

The Accountants International Study Group clearly 
wishes to limit the primary auditor’s liability for the work 
of the other-auditor, although some paragraphs in the study 
indicate that the legal position has not been established 
and there may be some divergence in the extent of responsi- 
bility which the professions in the three countries are 
willing to accept. 

The commissioner leaves no doubt as to his feelings. 
There can in his view be no such relationship as a ‘pon- 
agency' one. Primary auditors must take responsibility for 
the work of other auditors if they rely on the work of those 
other auditors. The commissioner's comments are not law, 
but it is interesting to see how a legal mind, and that of a 
judge of the Ontario Supreme Court, views it. 


Reasonable care 


However, whether the work of another auditor is to be 
utilized by a primary auditor in an agency relationship or 
not, there is a clear requirement to use reasonable care in 
the acceptance of that auditor's work and indeed in the 
very acceptance of the auditor himself. It was on the pre- 
vailing procedures of exercising reasonable care that the 
commissioner had misgivings. 

In examining these it is helpful to keep in mind the 
authoritative procedures recommended by the accounting 
profession itself. Statement Us of the English Institute on 
Auditors Reports on Group Accounts does not appear so 
specific as the Canadian Institute's research recommenda- 
tion Reliance on Other Auditors, but the international 
study Using the Work and Report of Another Aucitor, 
previously mentioned, contains recommended procedures 
to be followed in the exercise of reasonable care, which are 
generally followed in the United Kingdom, the United 
States and Canada, and may therefore be used as a guide. 

The first procedure is for the primary auditor to satisfy 
himself as to the professional reputation of the other auditor 
and his apparent competence to do satisfactory work. It is 
suggested that he will have regard to any previous experi- 
ence he has had with the other auditor, his membership 





803 


of any reputable professional body and, where he is unable 
to satisfy himself otherwise, to inquire of lawyers, bankers 
and others in a position to know the other auditor's reputa- 
tion. The English statement is silent on this matter. 

In the present case the commissioner was not so silent. 
In referring to the failure of the parent company auditors 
to investigate the reputation and capacity of the two firms 
of auditors to the subsidiaries, he had this to say: 


"This fact, which was of crucial and far-reaching import- 
ance, must be accepted as one of the oddities of profes- 
sional conduct which can be explained, if not justified, as 
a rigid observance of the rules of the game.’ 

Evidence was available that one of the firms of subsidiary 
company auditors had been reconstituted because a senior 
partner of its predecessor firm had left following the investi- 
gation of a tax fraud, for which he was subsequently 
convicted; and that this same partner, together with a 
brother of a remaining partner in the new firm, had been 
reprimanded by the Ontario Institute of Chartered Ac- 
countants some two or three years before on another matter. 
The latter information would have been available to the 
parent company auditors had they inquired, and they 
might also then have learned of the pending fraud charges. 

In fact, a curious situation was revealed which, however, 
was not pursued by the commissioner because of the 
untimely death of the person involved. A senior partner of 
the parent company's auditors was actually a member of 
the disciplinary committee of the Ontario Institute which 
had issued the reprimand earlier mentioned. ‘This raises 
an interesting point. Should his knowledge of this have 
been effective notice to his own firm, or indeed was he 
entitled to pass this knowledge on? 

The commissioner's remarks indicate that whilst the 
omission to make inquiries was in accordance with 'the 
creditable reluctance of members of the Institute(s) . . . to 
disparage the abilities of their brethren, and a comple- 
mentary tendency to observe the golden rule in their 
professional relationships,’ he feels it strangely lacking and 
prevented the additional inquiries and tests of the sub- 
sidiary auditor's work *which prudence, certainly and even 
common sense would evidently require' had the information 
been known. 

The viewpoint of the commissioner, if accepted, has 
important consequences for the accounting profession. 
It would apparently mean that the codes of ethics and 
standards of professional conduct which are implicit to 
membership of Institutes of Chartered Accountants cannot 
necessarily be relied upon to the extent of auditors accepting 
the work of others. Inquiry, in some way, would have to 
go further, and a standard of assessment of other firms 
would have to be worked out- a distasteful and most 
unscientific procedure, possibly based on mere rumour. 

Certainly no Canadian primary auditor would now feel 
safe in accepting the work of another auditor unless he made 
some inquiries and formed a judgement as to that auditor's 
reputation. 


Professional independence 


A second procedural recommendation of the International 
Study Group is that the primary auditor satisfy himself 
that the other auditor is independent within the rules and 
practices of the country in which the primary auditor is 
located. Atlantic Acceptance showed that no inquiry was 
made into this by the primary auditors. Had such inquiries 
been made, it would have shown that individual partners 
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of а subsidiary auditing firm were so immersed in the 
activities of the Atlantic Group or of companies associated 
with or dealing with the group, that they completely lost 
their independence, and were associated with the president 
of the parent company in many transactions which were 
“mostly dishonest and undertaken at the expense of Atlantic 
Acceptance ...'. 

Most professional bodies of public practising accountants 
now have firm and stringent rules of conduct governing 
independence. Significantly in Canada and uniquely so far, 
the new Ontario Business Corporations Act 1970 has 
spelled out legislative requirements for maintenance of 
independence of auditors, rather than leaving the standards 
of conduct to be set by the professional accounting bodies. 

Atlantic Acceptance involved consideration by the 
commissioner into the area of the third procedure men- 
tioned in the International Study Group's paper, 'assurance 
as to adequacy of examination'. In accordance with pre- 
vailing Canadian practice at that time, the parent com- 
pany's auditors did not go behind the accounts audited by 
the subsidiary company's auditors, other than in recon- 
ciliation and elimination of inter-company balances, and 
they certainly did not examine the working papers of the 
subsidiary auditors. Even today the Canadian Institute's 
Handbook shuns an open declaration as to mandatory steps 
to be taken in obtaining assurance as to the scope of work 
of the subsidiary company auditors. Statement on Auditing 
No. s, of the English Institute is also very careful to stop 
short of precise directions as to what has to be done by the 
primary auditor to fulfil his professional obligation. 

The general tenure of the remarks of the commissioner 
and his defining of responsibility for work of another auditor 
as being one incurred in an agency relationship show that 
in his view the omission adequately to examine the work 
of the other auditor, and particularly through examination 
of his working papers, even though accepted procedure at 
that time failed to reveal details of concealment and 
dishonesty both to the directors of Atlantic Acceptance and 
to the public generally. It is to be noted, again a unique 
provision, that the Ontario Business Corporations Act 1970, 
previously referred to, now gives authority to the auditors 
of a parent company to examine directly the records of 
subsidiary companies and to obtain explanations and 
information from the director and officials of those sub- 
sidiaries. 

Finally, this case raised the question of whether the 
report of the primary auditors should include some indica- 
tion of the relative magnitude of the assets and earnings of 
subsidiary companies included in the consolidated accounts 
which were not audited by the auditors of the parent 
companies; and alternatively, or additionally, whether the 
names of those subsidiary companies should be given in 
the auditors’ report. Such inclusion of the percentage of 
assets and/or earnings was not customary in Canada at the 
time, and, after resistance by the president of the parent 
company, was not insisted upon. Had the auditors insisted 
on this, the commissioner speculated that it would probably 
have given an additional incentive to other directors to 
insist on all the Atlantic Group being audited by one firm 
of auditors, and would thus have revealed the dishonesty 
which existed. 

In the event the commissioner recommended that for 
finance companies not only should consolidated or group 
accounts be made available to shareholders, but also that 
the accounts of the subsidiaries, separately reported on by 
their auditors, should be included. 
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Other control aspects 


One aspect of Atlantic Acceptance which came into sharp 
prominence was the ‘unfettered control’ over the group’s 
affairs by the president of the parent company. No attempt 
was made to establish a loan committee from the board of 
directors to authorize loans amounting to millions of dollars. 
His fellow-directors showed complete complacency because 
of their unbounded confidence in his ability and, except for 
the members of his "Trio', appeared to be ignorant of what 
was going on. Moreover, the auditors dealt directly with 
the president of the parent company, sometimes even 
when he was not an officer of the particular subsidiary. 

Two internal procedures would have done much to 
prevent this situation, one of which was recommended by 
the commissioner and the other later legislated on, at least 
for Ontario. Firstly, the commissioner recommended that 
a loan committee composed of directors should be estab- 
lished to approve all loans exceeding a specifed limit. 
Secondly, the Ontario Business Corporations Act 1970 (and 
hopefully other provinces of Canada will follow suit) has 
established for companies offering its securities to the 
public, an ‘audit committee’ drawn from the board of 
directors, of whom the majority must not be officers or 
employees of the company or its afhliates. ‘The committee's 
duty is to review the accounts before they are submitted to 
the full board of directors and to the public. 

The auditor is given access to this committee and it will 
clearly be an important means whereby he can bring to the 
attention of, and obtain information and explanations from, 
a group of directors who are not involved in day-to-day 
management of the company he is auditing. Although 
discussed for many years, and used in some companies, 
Atlantic Acceptance must have given strong impetus to 
this procedure. 


LJ 
Lessons and conclusions 


Certain lessons and conclusions can be drawn from the 
Atlantic Acceptance case. Some of these are as follows: 


(1) Although the recommendations and comments of the 
commissioner do not have the force of decided law, 
they were made by a justice of the Supreme Court 
backed with the prerogatives of a Royal Commission. 
They are in line with the increasing propensity of the 
Courts (as illustrated in the United States in the 
Continental Vending and Bar Chris cases), to pronounce 
on accounting principles and auditing standards, 
where there are gaps or imprecise pronouncements by 
the authoritative accounting bodies and even, where 
they feel inclined to do so, to criticize and formulate 
alternative standards. This is an increasing pheno- 
menon and one to which the profession in all countries 
should give very serious consideration. 


(2) There is an indication that, in the commissioner's 
view, it may no longer be appropriate to leave 
auditing standards to the profession in view of its 
dilatory approach to putting its own house in order, 
and that it is a matter for public concern and possibly 
for intervention by public regulatory bodies. 


(3) More stringent investigation of the reputation, 
competence and actual performance of other auditors 
will be called for and professional accounting bodies 
will need to re-examine their pronouncements. At 
the moment they may be out of line with judicial 
thinking. 
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(4) When using the work of other auditors, the distinc- 
tion between agency and non-agency relationships 
will disappear. If the commissioner's recommenda- 
tions are taken to heart, all such relationships will 
be ones of agency and, because of the clear trend to 
impute the parent company auditors with the 
responsibility, auditors in this position are going to 
insist they audit all subsidiaries. 

(s) The use of audit committees is likely to spread 
and will strengthen and help the auditor in his 
function. 
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(6) This case emphasizes the need for an auditor to 
remain completely independent and to resist pre- 
sures of management if he feels that, in the best 
interests of the readers of the accounts, certain 
patterns of disclosure should be followed. It is a 
pity that, in Canada, legislation has been found 
necessary to secure that independence. 


Even in this age, $70 million is an expensive fee to pay 
for a lesson. It is to be hoped that the accounting profession 
will at least recoup some of that cost by a consequential 
improvement in the auditing services it supplies. 


Accounting for Deferred Taxation 


by MICHAEL F. MORLEY, B.A., A.C.A. 


The English Institute's Recommendation on Accounting Principles, No. N27 — The 
treatment of taxation in accounts of companies' — issued in July 1968, recommended 
the establishment of a deferred taxation account to provide for corporation tax 


on any material excess of a 
ing period. The most frequent cause of such an excess 15 
given for taxation purposes in the first year of an asset's 


Tu White Paper on Investment Incentives presented 
to Parliament on October 27th, 1970, announced 
a new system of capital allowances which will allow 
60 per cent of capital expenditure on machinery and 
plant to be written off in the year in which the expendi- 
ture is incurred. In subsequent years a writing-down 
allowance of 25 per cent on the reducing balance will 


Бе given. The new rates of allowance are to apply to 


new and second-hand acquisitions made after October 
26th, 1970, other than in development areas. 

These substantial increases in capital allowances will 
cause even greater differences between capital allow- 
ances and accounting depreciation than have been 
common in the past. The need for a deferred taxation 
account will be correspondingly greater. 

Let us assume an imaginary company which is 
liable to United Kingdom corporation tax, and 
prepares its accounts for calendar years. Early in 1972 
it buys a new item of plant for £10,000, which increases 
the company’s cash flow by £3,000 p.a. in 1972 and in 
each subsequent year. The profits for the years 1970-81 
are assumed to fluctuate between £10,000 and £11,000 
p.a. with the addition of the £3,000 p.a. mentioned 
above in those years in which the new item of plant is 
operated. In the company’s books, the machine is 
depreciated at ro per cent on a straight-line basis. 
(For the sake of illustration, depreciation, and capital 
allowances on other fixed assets have been ignored.) 


ccounting profit over tax-assessable profit in an account- 


that capital allowances 
life exceed depreciation 
charged in the accounts. 


The company’s profits both before and after charging 
depreciation on the new item of plant are as shown in 
columns I and 3 respectively of Table r. 

The only adjustment to the annual profit which has 
to be made in each year's corporation tax computation 
is assumed to arise from the disallowance of deprecia- 
tion and the substitution of capital allowances. These, 
in accordance with the proposed new system, will be 
[6,000 in 1972 and thereafter 25 per cent of the 
written-down value in each year. The annual sequence 
of capital allowances will therefore be as shown in 
column 4 of Table r, and the taxable profits of each 
year as in column 5. 

Assuming that, throughout the period discussed, 
corporation tax is charged at the rate of 425 per cent, 
then the tax charge in each year (column 6) will be 
424 per cent of the year's taxable profit. By deducting 
the tax charge from each year's profit after charging 
depreciation, we obtain the post-tax profits (column 7). 


Misleading picture 


The course over time of the post-tax profits is illus- 
trated by the unbroken line in Diagram 1. The net 
profits increase greatly in, 1972, the year in which the 
new machine is acquired. They then fall back in 1973, 
and a very gradual decline sets in for the following 
decade. The cause of this rise and fall in profits is a fall 
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depreciation charge will be balanced by some future 
excesses of annual depreciation charges over capital 
allowances. The deferred taxation provision ensures 
that the adjusted tax charge for the year (£5,443 in 
column 10) represents corporation tax at 425 per cent 
on the profits for the year, after depreciation (£12,808 
in column 3). Of this £5,443 tax charge, £3,318 is 
payable in the near future and £2,125 is deferred be- 
cause capital allowances exceed depreciation in 


1972. 
In 1973 the capital allowances coincidentally equal 


without adjustment for Deferred Taxation. 
with adjustment for Deferred Taxation. 
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the annual depreciation charge, each being 1,000. 
The tax liability of £5,456 represents 425 per cent on 
the accounting profits and so no adjustment to the 
annual tax charge need be made; the company merely 
carries forward the credit balance of {£2,125 on 
deferred taxation account. 


Paying the price 


In 1974 the capital allowances are less than the depre- 
ciation charged in the profit and loss account. ‘The com- 
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Yearly Tax Charged in the Profit and Loss Account: 
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pany's tax liability for the year thus represents more 
than 421 per cent of the year's profits. The deferred 
taxation is coming home to roost! 'The excess of the 
year's depreciation charge (/,1,000) over capital allow- 
ances (£750) is £250, and 424 per cent of this amount 
(4,106) is transferred from deferred taxation account 
and used to reduce the taxation charge in the profit and 
loss account. The adjusted tax charge becomes {5,501 
(1.е., £5,607 less £106) and the adjusted post-tax 
profit also rises by £106 to £7,443. 

In 1975 and later years the company will similarly 
compute the amount of corporation tax at 424 per cent 
on the excess of annual depreciation over capital 
allowances. The amount so computed will then, as 
before, be debited to deferred taxation account and 
credited to the profit and loss account to reduce the 
year's taxation charge. This gives the adjusted tax 
charges shown in Table r, column то, and also the 
adjusted post-tax profits shown in column 11. 

The unbroken line in Diagram 2 illustrates the annual 
taxation. charge each year before adjustment for 
deferred taxation. The broken line illustrates the taxa- 
tion charge after adjustment. The effect of making in 
each year a transfer to or from deferred taxation ac- 
count is to increase the 1972 tax charge substantially, 
whilst the charges for the years 1974 to 1981 inclusive 
are reduced. The broken line in Diagram 1 shows the 
different time-path of post-tax profits when a deferred 
taxation account is operated. The really important 
point to note is that the potentially misleading leap 
in post-tax profits in 1972 has been reduced, and there 
is no question of a dividend cut being necessitated in 
later years. 

In the year 1981, deferred taxation account should, 
strictly speaking, be debited with corporation tax on 
£900 (1.е., on depreciation of £1,000, less capital 
allowances of £100). However, if this is done the ac- 
count will be left with a debit balance, representing not 
a provision for deferred taxation, but an asset, which 
might be described as ‘Possible future relief from taxa- 
tion'. The written-down value of the machine for tax 
purposes at the end of 1981 is £301, whilst the written 
down value in the accounts is zero. ‘Thus the future 
holds a possible excess of capital allowances over 
depreciation of £301. This asset will only have a value 
if future profits are earned. It is thus more conservative 
not to treat it as an asset but to write it off. 

A credit balance on deferred taxation account will 
of course have to be suitably positioned in the balance 
sheet. Most companies accept the Institute's recom- 
mendation N27, and refrain fram adding deferred 
taxation either to current liabilities or to reserves. In 
the words of N27 (paragraph 33 (c)): 'It should be 
separately stated, but may be grouped with any liabili- 
ties or provisions which fall outside the heading of 
"current liabilities". 

As Diagram 1 reveals, the operation of a deferred 
taxation account causes re-allocation of profits over the 
years. What is not obvious from Diagram 1 is that total 
profits over the twelve years are quite unaffected. This 
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can be verified by noticing that the totals of column 7 
(unadjusted net profits) and column 11 (adjusted net 
profits) are equal. This equality is in turn due to the 
fact that the total of debits to the profit and loss ac- 
count in respect of taxation are the same with and 
without adjustment for deferred taxation. 


Opposing arguments 


Thus accounting for deferred taxation does not affect 
total profits, but it has affected the allocation of the 
profits to individual years. The final result is a series of 
profit figures which better reflect a ‘true and fair view’ 
of the company’s achievements. 

The chief arguments offered by those opposed to 
the making of provisions for deferred taxation are: 


(1) It involves anticipating a future liability and 
charging it in the wrong year’s profit and loss 
account. If the future rate of corporation tax were 
to be o per cent, then no such provision would 
be necessary. The fact that future tax rates will 
exceed o per cent 1s not, it is alleged, a matter of 
concern this year. 

This argument is related to the one used by 
those who believe it is wrong to provide now for 
corporation tax on unrealized capital gains (e.g., 
in the accounts of an investment trust). The tax 
‘liability’ on an unrealized capital gain is ana- 
logous to a potential balancing charge on the 
excess of the accounting written-down value of 
an asset over its written-down value for tax 
purposes. This potential balancing charge refers 
to the balancing charge that would arise if a fixed 
asset were sold for its book value when this 
exceeded the  written-down value for tax 
purposes. 


(2) The operation of a deferred taxation account 
involves additional work and is not a costless 
refinement. 


(3) If a naive investor is confused by unusually high 
profits in a year when capital allowances exceed 
depreciation, then he will certainly not under- 
stand the attempt to correct for this unusually 
high charge. The use of a deferred taxation 
account will then, so the argument goes, make 
confusion even worse. (The answer to this argu- 
ment is that investors do not need to understand 
all the esoteric procedures of accountants in 
order to make use of their end-product. This is 
especially true when the end-product is an earn- 
ings figure which will be used in a P/E ratio, 
and is thus in effect being used by many investors 
as a predictor for future earnings.) 


Whichever side the reader may take in this dispute 
it cannot be denied that the pressures favouring the use 
of a deferred taxation account have been much increased 
as a result of the new investment incentives. 
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COMPUTER COMMENTARY 


Incomplete 
Records 


LECTRONIC data processing of incomplete record 

cases has frequently been referred to in The Accountant 
over the years, and a number of readers have taken advan- 
tage of optical character recognition (OCR) and punched 
paper tape systems. 

Objections have been voiced by non-users that some 
existing arrears of work in progress or not yet commenced 
will be placed even more into arrears by an internal ad- 
ministrative upheaval. Even if all the ‘donkey-work’ were 
done quickly and effectively, they say, all that would happen 
is that the pile of accounts to be finalized by the accountant 
would become higher and higher. Even then finalization 
of accounts is usually dependent upon prior interviews with 
clients. 

British Olivetti consider that they have the answer to 
the problem of so many provincial (and even City) account- 
ants confronted with a large number of incomplete record 
cases, when their staff is inadequate in numbers and calibre 
to produce draft accounts quickly and efficiently. Olivetti's 
solution is an in-house alpha-numeric keyboard in users' 
offices. 


Fast turn-round 


The operation is to code items on, say, bank statements 
which are then punched on paper tape with appropriate 
instructions (if necessary), and sent by post or messenger to 
a central processor of the Management Computer Service 
Bureau in London. This system has the advantage that 
books and documents of prime entry never leave a prac- 
titioner's office. With a 48-hour turn-round, analyses, trial 
balance, and draft accounts (subject to accruals) are back 
in the practitioner's office speedily so that he can then 
interview the client, make adjustments for accruals and 
other provisions, and have the accounts typed for signature 
and certification. This can mean that from the time books 
are received from clients, accounts are finalized in a matter 
of days - not weeks. 

For sole practitioners the system is considered a necessity ; 
for small to medium-sized firms a boon, and in all cases it Is 
considered by Olivetti that accountants can gear their own 
activities to a continual flow of draft accounts, even though 
there are numerous other matters to which they have to 
attend. 

Some comparative notional costs have been published 
which state that on a 300-item job, five hours are saved by 
the Olivetti/MCS method when it is compared with a 
manual method of vouching, listing and analysing, ending 
with a trial balance. Again, rental of a machine would only 
be £36 for a month – excluding tax concessions — which 15 
only an expenditure of shillings, not guineas an hour; it 
could be that senior and semi-senior time might be saved 
if keyboard operations were performed by articled clerks 
and intelligent secretaries. 
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New Computer Facilities at the Treasury 


COMPUTER facilities newly installed at the Treasury make 
possible further advances in techniques used for economic 
forecasting and research. They comprise an IBM 1130 
‘satellite’ computer linked directly to a 360/65 host com- 
puter complex at the IBM Bureau; an IBM 2250 visual 
display unit on which the data can be displayed in the 
required form – tabular or graphic – and a 'light pen' 
attachment with which the user can ‘write’ instructions 
directly on to the screen of the display unit. 

The size of the mathematical models used by the 
Treasury for its quarterly short-term and annual medium- 
term forecasts makes it essential for a powerful computer 
to be used for the calculations and simulations that have 
to be run. Up to now, this has been done by conventional 
batch processing methods at computer bureaux. As the 
newly installed direct links are time saving and relatively 
simple, those concerned with policy will be able to take part 
themselves in simulations or trial runs for the first time. 


Economy through Performance 


WirH continually escalating costs, the Adams Butter group 
expects substantial savings to be made by data processing 
and has constructed a computer centre covering 500 sq. ft 
to house an ICL тдотА configuration available on-line at 
any time. 

The computer is equipped with a twin exchangeable 
disc store and will be used initially for the preparation of 
sales statistics, order analysis and invoicing, and ledger 
work. Stocks, wages, costing, packaging and vehicle load 
scheduling will be dealt with at a later date. 

It is estimated that data will be read from and written to 
the discs at a speed equivalent to reading the Bible (three- 
million words) in under three minutes. This is achieved 
in the ICL 1900A series by micro-integrated circuits and 
other technological developments which provide faster 
function times and more computing power without any 
increase in size or cost. 


Low-cost Data Entry 


Decision Data Corporation have recently introduced 
into the United Kingdom the Model дбот data recorder 
which is a key entry unit used to create and verify 96-column 
cards. In addition to the very competitive purchase price 
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and leasing terms, the cost performance is also competitive 
in view of the input capacities of 600 cards at an effective 
feed rate of 250 per minute, and a punch rate of 60 cards 
per minute for all 96 columns. Facilities for blank card 
inter-filing, card production, and interpreting are standard 
features. 

The 9ooo series of peripherals for handling 96-column 
cards is distributed by Munzig International Inc., 9 Wind- 
sor Road, Slough, Bucks. 


Christmas EDP 


Any thought of Christmas cannot but conjure up impres- 
sions of large London stores and how they cope with the 
Yuletide spending spree from an accounting point of view. 

There are so many accounting facets to be considered 
that one huge EDP system would not necessarily be the 
answer because of the various programs needed. For 
example, Selfridges has five systems running on one 
computer (ICL) dealing with the accounts receivable, 
accounts payable, deferred payments and stock control 
(two systems). Another computer (Honeywell) is pro- 
grammed for payroll, and Selfridges, being gluttons for 
punishment, have installed on the ground floor of the store 
in Oxford Street a ‘computing’ character analysis machine 
which prints out customers' 'fortunes' after assessing input 
information. In fact, this is an IBM 444 accounting 
machine — and apparently very adaptable. 

It is common knowledge that most of the large depart- 
mental stores are owned by three or four large groups, 
and therefore it is a natural consequence for individual 
stores' electronic data files to be held in the central pro- 
cessors of the group. The House of Fraser, some of whose 
bricks and mortar comprise Harrods in Knightsbridge, 
uses batch and terminal procedures for transmitting input, 
although terminal transmissions are only used by some of 
the provincial stores and the transmissions are off-line to 
the London processor. Nevertheless, the whole system is 
quite an achievement when it is borne in mind that there 
are 80 companies in the Fraser group. 


£1 Million Computer for SEGAS 


SUPERLATIVES are commonplace in the computer industry 
but Honeywell recently announced that their largest 
computer in the United Kingdom was installed and 
operational at the headquarters of South Eastern Gas 
Board, Croydon, Surrey. It is a maximum size H-4200 and 
will be used to develop an integrated communications 
system supplying direct links between the Board's district 
offices and the headquarters building. 

Each district office will have instant access to information 
on any customer's account, and visual information display 
will be introduced into these offices when it has been 
developed and tested at Croydon. Future plans for the use 
of the H-4200 by SEGAS include on-line billing, stock 


control and work order processing. 


Instant Invoicing 
PuRPOSE-BUILT for instant electronic invoicing, the NCR 
446 desk-size computer is now available with a front-feed 
automatic line finder. Visible record cards used for payroll 
records or ledger posting (or independent record cards) 
are drawn in through the feed device and positioned 
automatically. ` 

The 446 has an ‘unlimited’ program facility; each pro- 
gram is Stored on punched Mylar tape which will accom- 
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modate many thousands of instructions, constants and 
alphabetic characters. Up to 160 sub-routines can be called 
out by the operator from any one program, and the system 
may be extended with the addition of peripheral units, 
such as an edge-punched card reader and an automatic 
output tape punch. 





NCR 446 Desk-size Computer 


New BBC Computer Centre 


Even though Keith Prowse have been disappointed in 
electronic data processing, this view is apparently not 
shared by the BBC, judging by the Corporation’s recent 
installations. An ICL 1904A will be the operative heart of 
the Mew main operating centre for all BBC computer 
activities at Sulgrave House, near the Television Centre, 
London. Not that this will be the only computer at these 
premises because an ICL 1909 was recently transferred 
there from Portland Place. Another part of the BBC's 
system is an ICL 1901A at the Cavendish Square premises. 

Initially, the major applications of the new computer 
centre will be the further development and operation of the 
television management information system, the operation of 
audience research systems, and the further development of 
the Corporation's engineering inventory control system, 
CEMAST (control of engineering materials, acquisition, 
storage and transport). It will also take over the BBC's 
centralized payroll, publications, certain invoicing work and 
programme accounting, including payment of artists — 
functions that are at present being performed on two ICL 
1500 computers. 

The television management information system is mainly 
aimed at providing accurate and timely information for 
resource planning; it includes a costing system which 
allocates programme expenses to appropriate producers. 
Remote keyboard terminals linked to Post Office lines are 
used in the engineering inventory control system which 
has already been running with considerable success on 
the 1909 but the additional resources of the 1904A in- 
stallation will allow further development. 

Generally speaking the new centre will operate as a 
bureau for all departments of the BBC and it is expected 
that it will eventually take over all the Corporation's 
computer work even to the extent of election forecasting. 
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Monetary Policy as an Aid to Recovery 


° 

Š accountants move more and more into the field 

of industrial management and finance, it is only to 
be expected that economic policy should take up an 
ever-increasing share in their thoughts and interest. 
It is not surprising, therefore, that The Accountant of 
November 19 included two articles on the manage- 
ment of the economy, together with a report of a speech 
by a prominent industrial economist, Sir Hugh Weeks, 
on the perils of inflation. 

Immediately prior to the appearance of these 
contributions to The Accountant, I re-read the sections 
of my article on “Looking Afresh at Monetary Policy 
and Exchange Rate Problems’ (September 2oth, 1969, 
issue), relating to monetary supply and inflation in 
order to see whether the views stated there needed to 
be updated or amended. The present article is intended 
to do just this, and in so doing, the opportunity has 
been taken of commenting on the diagnoses and reme- 
dies put forward by Mr Trimby in his article, “The 
Road to Recovery'. In that article, the author appeared 
to suggest that economic recovery will automatically 
cure inflation. Sir Hugh Weeks, on the other hand, 
implied that the control of inflation would be a pre- 
requisite of such a recovery. • 

In my article of September last year, it was stressed 
that the then Government's failure to control earnings 
and prices pointed to ineffectiveness of traditional 
fiscal policy — namely, the limitation of home demand 
by taxation, hire-purchase controls, and credit squeezes. 
The article then went on to refer to the re-establishment 
of money supply as a basic factor in controlling infla- 
tion, largely as a result of the research carried on by 
Professor Milton Friedman and his colleagues at the 
University of Chicago. 


New commitment 


This re-established theory appeared to have been 
accepted by the Labour Chancellor of the Exchequer, 
Mr Roy Jenkins. In his last Budget Speech, Mr Jenkins 
gave considerable emphasis to monetary policy. He 
announced a new commitment — the limitation of 
domestic credit expansion. The speech gave grounds 
for assuming that planned future growth of money 
supply would be somewhere in the region of 5 per cent 
a year. But the Treasury have just announced that the 
growth of money supply in the April-June quarter 
was at the rate of 16 per cent a year. Hence, there has 
been no lack of funds to finance the unprecedented 
increases in wages and salaries which have been granted 
this year. 

The article of September last year defined money 
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supply as the level of bank deposits together with the 
currency in circulation. The latter increases by a 
comparatively small amount each year — in 1968 it grew 
by 31 per cent. It is bank deposits which need to be 
controlled, therefore, if effective limitation on domestic 
credit expansion is to be achieved. The level of bank 
deposits is largely determined by the Bank of England 
in its open market operations. In these operations, the 
bank can operate quite independently of government 
policy. In actual fact it often does so, on the grounds 
that it has also a duty to preserve market conditions 
favourable to maximum official sales of government 
debt. 

Total money supply cannot be really controlled so 
long as the Bank of England acts independently, and 
in opposition to, government policy. The latter takes 
place when the bank buys government securities when 
it ought to be selling them. One remedy for this, 
suggested by The Economist, is to introduce a special 
gilt-edged security which people would wish to buy in 
times of inflation. This could be a security carrying 
interest rates which would rise in unison with the gross 
national product expressed in money terms. 


Restricted money supply 


If the annual rate of growth of money supply 15 
firmly restricted from now onwards to, say, less than a 
5 per cent increase a year, firms could no longer 
finance large increases in wages and salaries. ‘The 
banks would not be able to acccmmodate them, since 
these institutions would be unable to increase their 
liquidity by selling Government stock. ‘The alternatives 
facing the trade unions would be to continue to press 
inflationary claims and bring about massive unemploy- 
ment thereby, or moderate their claims drastically 
and maintain the present level of unemployment. 
Whilst this 1s happening in the private sector, the 
Government guarantee for loans raised by the national- 
ized industries should be withdrawn if these loans are 
required to subsidize unduly high wage claims. A 
constant barrage of argument and information (call it 
propaganda, if yoa like) would need to be sustained to 
bring these alternatives home to organized labour. 
Ruthless enforcement of limits on domestic credit 
expansion could bring inflation under control. Whilst 
this was going on, taxes both on firms and individuals 
could be cut — to the extent of liquidating the present 
excessive Budget surplus. 

In the view of supporters of the money supply school, 
inflation can be checked and ultimately brought under 
control by adopting the precepts put forward by this 
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school. This could be a painful process, but no more 
painful in the long run than rampant inflation. 

To turn now to the remedies suggested by Mr 
Trimby. These were twofold — to expand the economy 
by taking measures to encourage private sector con- 
sumption and by restricting public expenditure, the 
growth in which is deemed to be the main cause of 
inflation. Amongst the measures required to encourage 
private sector spending, reduction of taxes on con- 
sumer goods should be given priority; this would have 
the supplementary advantage of restraining wage 
claims. Such measures would both lead to economic 
recovery and bring inflation under control. I hope that 
this is a fair summing up of Mr Trimby’s proposals. 

It is impossible not to have considerable sympathy 
with these suggestions. The evidence put forward 
in their support is quite strong, and the conclusions 
very much in line with present thinking in Govern- 
ment circles. My main objection is that Mr Trimby 
underestimates the grip which inflation has already 
obtained over the economy and which, in the view of a 
large section of the community, will need special 
measures to loosen. These measures need not neces- 
sarily consist of a wage and price freeze, monetary 
policy combined with a firm front against wage claims 
in the public sector could bring this about. 

There are, however, two points of interpretation of 
the statistical tables which can hardly go unchallenged. 
The first is Mr Trimby’s repudiation of the damaging 
effect on imports of encouraging consumer demand. 
Had he carried his analysis showing the relationship 
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between imports and domestic production for a further 
two years, he would have seen that imports of goods 
and services as a percentage of consumer expenditure 
rose from 31:9 per cent іп 1967 to 34:1 per cent in 
1969, and will probably be in excess of 35 per cent 
when the 1970 accounts are made up. Moreover, the 
effect on the current balance of payments comes more 
from the marginal increase in imports compared with 
the marginal increase in gross national product. At the 
moment, imports are growing at about three times the 
rate of growth of the gross national product. 


Correlation between wages and prices 


The other point of interpretation concerns the high 
degree of correlation which Mr Trimby shows to 
exist between average weekly wage rates and retail 
prices. Between 1900 and 1965 the wage rates quoted 
rose by 6:8 times and retail prices by 4:8 times. 
Between 1958 and 1965 wage rates increased by 25 
per cent and retail prices by 21 per cent. However, 
wage rates are largely meaningless nowadays, the 
statistics to look for when comparing retail prices are 
those of earnings. Weekly earnings in industry rose 
by 47 per cent between 1958 and 1965. Organized 
labour nowadays uses its strength to secure substantial 
increases each year in the effective standard of living 
of those it represents. This is not to deny that changes 
in the cost of living have little or no influence on wage 
demands, but the connection is not so close as it used 
to be. 


Measuring Efficiency by Added Value 


T is rare for taxation techniques to approximate those 

related to measuring productivity in industry. However, 
the concept of measuring the value added by a business, 
as determined by the difference between the value of the 
resources that the firm has ‘bought in’ and the value of its 
output, forms the basis of the added value tax used in the 
European Economic Community and under discussion for 
the United Kingdom and of a more rational approach 
to measuring the efficiency with which productive facilities 
are used in industry. М 


Problems іп measuring efficiency 


Managers, economists and others have long been con- 
cerned with the problem of devising an effective measuring 
technique. For example, if one was trying to compare the 
productivity of labour as between different firms, how 
would this be carried out: Бу measuring output per 
employee in physical terms; by sales value per employee; 
by how much profit each employee earns; or in some other 
way? 


The process of relating output to the resources used is 
fraught with difficulties. Consider the position if one 
relates the value of sales to the number of employees. То 
take into account differences in overtime working etc., 
the latter could be measured in hours worked. On this basis, 
two companies A and B both working in the same industry 
are compared below: 














A B 
£ £ 
Direct materials 20,000  II,000 
Direct labour (24,000 hrs work) 12,000 15,000 (30,000 hrs 
work) 
Overheads 24,000 30,000 
‘Total manufacturing cost 56,000 56,000 
Profit 4,000 4,000 
Sales .. £60,000 £60,000 














On the face of it, company A has a sales value per labour 
hour of £2:5 against {2-0 for company B, or some 25 per 
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TAX PLANNING FOR EXECUTIVE 
AND SURTAX PAYERS 


One-day Seminar 
Under the Auspices of L.R.S. Publishers 


THE DORCHESTER HOTEL, Park Lane, London W1 
Monday, January 25th, 1971 


Every business, however small or gigantic, must assess how best executives should be remunerated. This necessarily involves a close 
analysis of the tax position of expenses, other marginal benefits, pensions and retirement schemes and the like. This conference will deal 
with the tax position of the executive and with contemporary problems of personal taxation. An outstanding trio of speakers will deal 
with the topics below. The Chairman spent more than a decade working with the Inland Revenue, before undertaking his present activities. 
The speakers are accepted experts in their several fields. 

Attenders should come from company management, or be business executives or professional advisers. The purpose of the seminar 
will be to provide a practical hard-headed guide to the problems indicated by the lecture titles. 







=== 











Programme 

I0.00 Registration 

10.15 Opening by Conference Chairman, Oliver Stanley, M.A.(oxoN.), Barrister, formerly a Senior Inspector of Taxes in the Inland 
Revenue, now a director of Gray Dawes & Co Ltd, merchant bankers, author of Guide to Taxation, contributor to Simon`s 
Taxes and one of the most established writers and lecturers on tax law. 

10.30 THE CHARGE TO TAX: EXPENSES AND FRINGE BENEFITS, by H. Lindsay Duncan, B.A.(ECON.), A.C.LS., F.T.LI., 
"rS taxation adviser, Samuel Montagu & Co Ltd, merchant bankers, and Managing Director of Lindsay Duncan & Partners 
Ltd. 

11.10 Ouestions and discussion. 

11.25 COFFEE. 

11.40 TAX PLANNING FOR BUSINESS AND CLOSE COMPANY PROPRIETORS, by J. A. Nelson-Jones, B.A., author of 
Practical Tax Saving, contributor to Simon's Taxes, partner in a firm of London solicitors. 

12.30 Questions and discussion. 

1.00 LUNCH. 

2:15 CAPITAL REMUNERATION AND REMUNERATION FROM OVERSEAS EMPLOYMENT, by H. Lindsay Duncan. 

3.00 Questions and discussion. E 


TEA. 

PANEL DISCUSSION. It is a feature of L.R.S. Conferences that participants are given every possible opportunity of raising 
problems and discussing these in detail with the speakers. This session will be devoted to examination of matters raised in the 
previous lectures or submitted by participants for special attention. 

4.45 Chairman's Summary. 

5.20 Closure. 


FED НИ C LIS T Uu ES RCM Oi Lc TU т 


ENROLMENT FORM 


Please геѕегуе........................................ place(s) for me at the January 25th conference on TAX PLANNING FOR EXECUTIVES AND SURTAX 
PAYERS. I attach my cheque value Елин made payable to L.R.S. Publishers, 48 Notting Hill Gate, London W11. Enrolment 
fee is £20 per individual. Reductions of 10 per cent are made on bookings for two or more attenders. 


Name Designation 


Telephone inquiries should be directed to Miss Carmen Whitaker at 01—602 4991/2 


Please cite our reference 71/01 on all correspondence and envelopes. 
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The art of picking a banker. 


When the time comes to choose a merchant bank 
you may be tempted into believing that any one of 
several big names could meet your needs equally well. 

But there are cleverer ways of choosing one 
than simply using a pin. 

The range of services provided by merchant 
banks may certainly be basically similar. The individual 
application of these services to your own business may 
be very different. 

Investment advisory services, financial planning, 
export and international finance, mergers and 
amalgamations—these are just the names of the game. 
How we play it is something you only really find out 


when you talk to us. Then you can satisfy yourself 
on the first requirements of choosing any service. 

The kind of people you'll be dealing with. 

Kleinwort Benson have been merchant bankers to 
all types of business for over a century and a half. 
Assisting financial planning. Helping new ventures to 
thrive. Pin-pointing new opportunities and markets. 
And covering the whole field of exports and 
international finance. 

We do not, of course, know precisely why ail our 
clients chose us in the first place. 

but we pride ourselves in believing that very 
few of them drew our name out of a hat. 


. Kleinwort Benson 


20 Fenchurch Street, London EC3. Telephone: 01-626 1531 
Brussels - Geneva - Guernsey · Jersey · New York · Sheffield 
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CONTAINS: 


The Ideal Gift 


For the man who thought he had everything 


The Master Blenders Pack 


Do it vourself 
Blending Kit 


1 


\ 


- . MASTER BLENDERS 
DURAS MEE. 


Four High-Class Straight Malt 
Whiskies. 


One Grain Whisky. 
Measuring Glass. 


Explanatory Leaflet and Blending — MINI-PACK 
Suggestions. PRICE £6 16s 


Bottle of ‘Scotwater’ from Scottish 
Loch. 


Invitation for Two to visit any 
Distillery mentioned, and partake Lv to. 0 
of a ‘wee-dram’. 


79 DAVIES STREET, LONDON W1 


All Enquiries: 
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We need your help. By "we" | mean the Methodist 
Homes tor the Aged, an organisation which in its 
twenty-six homes in various parts of the country 
cares magnificently for over 800 members of what 
can so easily be the forgotten generation. And the 
current waiting list has well over 1,000 names on it. 
Obviously there are some things in thfs lite—like 
running a home for the aged — which are a good 
and worthwhile thing to do. But the great thing 
about Methodist Homes for the Aged is that not only 
do they do a job worth doing but that they do it 
superbly — as anyone who has visited any of these 
twenty-six homes will tell you. 

During the year two new homes are being com- 
pleted so that another 60 elderly people will soon 
be in the sheltering care of our Homes. Two more 
new homes are planned for next year—won't you 
please help with a donation to maintain this work 
and enable the Methodist Homes for the Aged to 
bring a Merry Christmas and a Happy New Year to 
more and more elderly people in need. 

We need your gift in order to keep up the pro- 
gramme we already have. And we need it in order 
to do more. 


As | said at the beginning: Help! — p/ease. 


Please bring DAVID FROST'S appeal to your 
clients' attention. 


Methodist Homes 


Q dor theAged 


1 Central Buildings, Westminster, London SW 1 
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SHARE 
INCENTIVES 
FOR 





MANAGEMENT: 


a New approach 


Problem: to ensure that in today’s un- 
certain conditions share incentives for key 
executives are real incentives. 


Nobody can take all the risks out of equity invest- 
ment. Butthe new Arbuthnot High Incentive 
Share Plan, developed over two years’ intensive 
research in this very specialised field, not only 
minimises risks but substantially improves on the 
profitability of other incentive schemes. 


For example, on a wide range of increases in 
share value, a holding of £8,000 in the company 
could result in over £4,000 more profit after 
capital gains tax than with a standard scheme. 


Whether management incentives are your prob- 
lem оғ your clients’, we can offer, with the 
Arbuthnot High Incentive Share Plan, expert 
advice and service. We also have standard 
documentation that is easily adaptable to all 
situations. We work equally easily with top 
management or their professional advisers — 
accountants, solicitors, stockbrokers. 


For further details please ring Mr. S. D. Appleton 
at 01-236 5281, or send us the coupon below. 


Arbuthnot Incentive 


Scheme Trustees Ltd. 


(Associated with Arbuthnot Latham Holdings Ltd) 
37 QUEEN STREET, LONDON EC4R 1BY 


To: Mr. S. D. Appleton, Chairman, 
Arbuthnot Incentive Scheme Trustees Ltd. 
37 Queen Street, London ECAR 1BY. 


Please let me have further information on the Arbuthnot High 
Incentive Share Plan. 


Name Position 
Name of Company/Firm 


Address 


Telephone Number 
` 
A.1. 
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conditions, almost as costly as winning it. Shareholders 
were probably not wildly encouraged by the chairman's 
final comment that *while the road ahead will not be easy', 
he looked to the future with ‘cautious optimism’. 





Back to Hansard у 


VW is desirable and what is possible are not 
necessarily the same thing. 'That applies to political 
promises as well as to anything else. 

Sir Alastair Blair, chairman of British Assets Trust, 
would probably acknowledge that point even though in his 
statement to shareholders he scores a point of his own on 
the subject of capital gains tax. There are, Sir Alastair 
comments, two penalties for a successful investment policy 
involving investment switching as economic conditions 
change: capital gains tax and the surrender of 25 per cent 
of the dollar premium on dollar portfolio switches. 

‘As to capital gains tax’, Sir Alastair states, ‘we look 
forward to the Budget with hope, as Mr Heath, in moving an 
amendment to the Finance Bill in 1965, said: “We believe, 
on grounds of principle as well as of administrative practice, 
that it is desirable that both investment trusts and unit 
trusts should be exempt from capital gains.” (Hansard, 
May 31st, 1965.).' 

Not apparently able to nail Mr Heath down to Hansard 
on the subject of dollar surrenders, Sir Alastair merely 
comments that the directors ‘are hopeful that this Govern- 
ment will be prepared to devise some new way of drawing 
on past dollar savings for the benefit of the current account 
which would be less damaging to good investment manage- 
ment, and consequently the savings of the country'. 

° 


Scrip v. Cash 


APITALIZATION issues in place of cash dividends 

may seem an attractive proposition under current 
conditions of tight money and inadequate cash-flow, but 
there are pre-requisites for such a policy which may seem 
onerous for the share distribution alternative to be ac- 
ceptable. One is the potential ability to provide an equiva- 
lent all-cash dividend at a future date. 
_ United City Merchants is this year going ‘all scrip’ in its 
dividend. Final net available equity earnings for the year to 
last June were £310,015 against £251,334 — an increase of 
23:3 per cent. The number of 2s shares in issue at the year- 
end was 7,547,883 against 2,430,325 twelve months pre- 
viously, and earnings per share amounted to 9:94 a share 
compared with 8:3d for the previous financial year — an 
increase of over 19 per cent. 

The board is recommending a capitalization issue, 
covered more than three and a half times by retained 
earnings, instead of a cash payment. The issue is ‘one for 
nine' which is approximately double the size of the capitaliz- 
ation issue that would have been made to cover a cash 
dividend, and the size of the issue takes into account the 
need to avoid making inconveniently small capitalization 
issues year by year. 

'This year, as a result of the scrip issue, the number of 
ordinary shares held by each shareholder will increase by 
about 11 per cent. 

The directors do not anticipate recommending a 


capitalization issue this time next year, Mr E. C. Sosnow, 
the chairman, says, but ‘subject to continuing satisfactory 
profit performance, future capitalization issues will be made 
periodically’. 

The company follows a strong acquisition policy and 
future acquisitions will be financed, as they have been in 
the past, partly by cash and partly by convertible loan 
stock. Mr Sosnow comments that ‘our policy of con- 
serving our cash resources by not paying a cash dividend 
but making periodic capitalizations by way of scrip issues 
instead will help to maintain the cash-flow required’. 


Norvic 


NCOMFORTABLE is the word that fits the shoe 

trade. Long-standing shareholders in the Norvic Shoe 
Company probably do not need to look at the “Group ten- 
year record’ to remind them of the company’s own prob- 
lems during that period. In 1961, pre-tax profits were 
£639,000, falling over the next two years to £300,000, only 
to rise in 1964 to as high as £728,000 - a figure that has not 
been seen again. In 1965, profits were down to £516,000, 
then to £455,000, and in 1967 to a mere £59,000. In 1968, 
there was recovery to £203,000, and in 1969 to £387,000 
but in the past year profits plunged to only £56,000. 

Dividend, after being kept at 15 per cent for three years, 
was raised to 16} per cent in 1964 but dropped back to 15 
per cent again the following year. It was then cut to Io per 
cent and has been down to 24 per cent for each of the past 
four years. Over the ten-year period, however, net turnover, 
after eliminating inter-group trading, has risen from 
[9:46 million to £15-44 million. 

Mr R. A. Parker, reviewing the past year, makes the 
point that in the final six months, UK operations returned 
to profits after 12 months of losses. Overseas, the company 
has considerable and profitable interests in South Africa, 
Australia and New Zealand, and in the past year direct 
exports from the UK were virtually doubled at /761,000. 

'The UK performance has been marred by liquidating 
excess stocks at 'heavy' cost and by the initial cost of a 
reduction in the labour force. Reorganization of the UK 
division, however, began as long ago as March 1968, and was 
at that time estimated to take two years. 

Reorganization has now been completed and has in- 
volved considerable effort in view of the substantial 
number of man-hours which had to be devoted to the 
solution of new short-term problems which arose during 
1969 and the reductions in staff which have taken place. 

The chairman comments that some further time will 
still be needed for executives fully to familiarize themselves 
with new techniques and for the new organization to 
settle down to smooth working. During the reorganization, 
further small areas of low performance were uncovered and 
these ‘will now be tackled energetically’. 

The long-term reerganization in the retail shop section 
‘is proceeding to schedule’ and management training, 
temporarily deferred, will be resumed as soon as possible. 

One of the features of Norvic is the practice of revaluing 
fixed assets every five years and writing the result into the 
accounts. Professional valuations are made where they are 
felt necessary and in all other cases valuations are carried 
out by the directors. The 197g exercise resulted in a surplus 
of close on {£500,000 on previous book levels, the net 
increase in reserves being used towards the writing off of 
over £732,000 of goodwill. 
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CITY NOTES 


HERE is nothing more calculated to put a poor market 

better than a government turning from economics to 
politics. In a political democracy the expended life of a 
government determines the balance or imbalance of 
economics and politics in the government equation. 

On this side of the Atlantic, a government measuring its 
age in months and its life span in years is strong enough and 
young enough to put its own brand of economics first. 
Hence the ‘market policy’ — the Industrial Relations Bill, 
the apparently tough line in which the weak go to the wall, 
and the law of supply and demand - rules everything and 
responsibility is all. 

The Government on this side of the Atlantic is not 
concerned with elections — general or otherwise. On the 
other side of the Atlantic things are different. President 
Nixon did not come through the mid-term elections 
particularly well and immediately there is a change in the 
balance. Immediately economics recede and politics 
advance. 

Instead of sensing that the American Government was 
going to do everything in its power to beat inflation by strict 
monetary policy, the American stock-market now senses that 
the American President is going to do everything in his 
power to beat the other political party and thereby stay in 
the Presidency two years hence. 

Wall Street, therefore, is strong where a matter of weeks 
ago it was weak. Throgmoiton Street, however, should 
not follow the Wall Street trend because time has not yet 
ruled a change in the economic-political balance neces- 
sary. There is another year or two to go. 


* * * * 


HERE are not many of the old equity monstrosities left, 
Ты the voting situation іп ће Savoy Hotel capital is опе 
of them. The ‘B’ capital, with a market valuation of 
£750,000, carries almost the same voting power as the ‘A’ 
capital with a market valuation twenty times that amount. 


Hence the attempt by Trafalgar House to preserve its 
12 per cent equity voting situation by calling on Savoy 
shareholders to object to issues of shares for acquisition 
on a basis that will increase the ‘B’ voting rights at the 
expense of the ‘A’ - not by much but by a crucial amount. 
The Savoy view is that this move does not put the position 
out of line but puts it back where it used to be. 

All ordinary shares are equal but some are more equal 
than others, ап@ һе Trafalgar House may have right on 
their side, the Savoy has the might, and it will be sur- 
prising indeed if Trafalgar House makes any great impres- 
sion. And in any event Trafalgar House do not do their case 
much good by deprecating suggestions that they have in 
mind any take-over intentions and then complaining about a 
3 per cent switch in the voting balance between the ‘A’ and 
‘B’ shares. 






* * * * 


HE Stock Exchange is to close on February 11th and 

12th to allow member firms time to make the necessary 
preparations for the change-over to decimal currency. The 
London Stock Exchange Council has stipulated that there 
should be no business other than with overseas exchanges 
after s p.m. on February roth. Clients may wonder what it 
is in the intricacy of dealing with investments that requires 
two days for decimal preparation. T'he basic answer is that 
were the stock-market still a book-and-pen operation, the 
change-over would be relatively simple. It is the vast 
‘improvement’ in mechanization that makes the two-day 
break essential. 


* * * * 


НЕ most impressive point about the Pirelli-Dunlop get- 
together — or should it be the Dunlop-Pirelli? — is that 
its fashioners have been able to make a complete picture of 
the jig-saw puzzle despite intentionally leaving out some 
of the pieces. Both sides have naturally welcomed the merger 
as a necessary move in international industrial collaboration. 


RATES AND PRICES 


Closing prices, Tuesday, December 8th, 1970 


Tax Reserve Certificates: (25.2.70) Companies 51% ; 
395 surrendered for cash; Personal 475 


Bank Rate 
Oct. 19, 1967 .. 6% Sept. 19, 1968 796 
Nov. 9, 1967 61% Feb. 27, 1969 8% 
Nov. 18, 1967 .. 8% Mar. 5, 1970 .. 71% 
Mar. 21, 1968 .. 71% April 15, 1970.. 7% 
Finance House Base Rate - Dec. ist, 1970. 74% 
Treasury Bills 
Oct. 2 .. £6 168. 3.8249, Nov.6 .. £6 16s 3'514% 
Oct. 9 .. £6 16s 3'674% Nov. 13 .. £6 16s 4:00d% 
Oct. 16 .. 76 16s 2:374% Nov. 20 .. £6 16s 3:104% 
Oct. 23 .. £6 16s 3'584% Nov. 27 .. {£6 16s 3'694% 
Oct. 30 .. £6 16s 3'124% Dec. 4 .. £6 16s 3'914% 
Money Rates 
Day to day 58-63% Bank Bills 
7 days... v: 51-619, e 2 months 8-819, 
Fine Trade Bills 3 months 8 81% 
3 months 81—95/ 4 months 84-8195 
4 months 81-995 6 months 81-8195 
6 months 82-93% 


Foreign Exchanges 
New York .. 2:3894 Frankfurt 8:6985 
Montreal 2:4380 Milan 1488:80 
Amsterdam 8-6065 Oslo 17:0475 
Brussels . 118-63 Paris 131960 
Copenhagen 17:8895 Zürich 10*3095 
Gilt-edged 

Consols 4% ‚даф Funding 6% 1993 .. 68 
Consols 21% “а IS 3838 Funding 61% 85-87 761 
Conversion 34% .. .. 36 Savings 3% 65-75 .. 841 
Conversion 595 1971 . 98% Treasury 64% 1976 .. 95 
Conversion 5195 1974 .. 93i Treasury 34% 77-80 .. 69 
Conversion 6% 1972 .. 98} Treasury 32% 79-81 .. 67} 
Funding 3395 99-04 .. 42} Treasury 5% 86-89 .. 61} 
Funding 4% 60-90 .. 971 Treasury 54% o8-12 .. 59i 
Funding 5195 78-80  .. 76i Treasury 24% .. 264 
Funding 51% 82-84 .. 744 Vietotv 496 ге + 95 
Funding 5195 87-91 . 671 War Loan 32% .. .. 36 


THE 
December 10th, 1970 


Letters 





Industrial Relations Bill 


Sm, - In his letter to Mr Robert Carr (November 26th 
issue) the President of the English Institute presents the 
view that an accountant’s payment of a subscription to a 
professional body should exempt him from any requirement 
to join a trade union. 

I am a member of both the Institute of Chartered Ac- 
countants of Scotland and the National Association of Local 
Government Ofhcers. These two bodies carry out quite 
different functions. To suggest that membership of one is a 
substitute for membership of the other is incorrect. 

I suspect that what the President believes is that no 
person should be obliged to join a union. In this I would 
entirely agree with him. However, I do not think he is 
serving the best interests of accountants in this matter by 
holding them out as a special case. 


Yours faithfully, 
J. W. D. EVANS. 


Whaddon, Bletchley, Bucks. 


Correspondence Courses 


Sır, — Мау I take the opportunity of replying to Mr 
Perrins's letter (November 26th issue)? 

'The resolution at the ACASS conference (reported in 
your November sth issue) quoted by Mr Ferrins concern- 
ing correspondence courses yielding “. . . negligible benefit 
was one of four resolutions on correspondence courses and, 
if anything, was the least constructive of the four. 

The ACASS conference delegates agreed, first, that 
existing correspondence courses suffered severe deficiencies 
– for example, the textbooks available are inadequate; 
second, that taking a correspondence course was not essen- 
tial to passing the Institute’s examinations; third, that 
correspondence courses may have a future role to play in the 
education of students — for example, in the gap period 
between sitting one examination and full-time study for the 
next; and fourth, that correspondence courses “. . . yielded 
negligible benefit’. 

It is only too clear from the tenor of these resolutions 
and from personal experience that the correspondence 
course is outmoded as the sole method of educating 
students. Indeed, students are now insisting on oral tuition. 
The resolutions passed at the ACASS conference must be 
seen in this light. 

For Mr Perrins to disagree with the fact that corres- 
pondence courses are taken on by students under pressure 
from principals is only to admit that the alternatives to 
correspondence courses are not yet suficiently well 
developed for use by all principals without hesitation. 
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In this day and age where university education is much 
more freely available, to expect an articled clerk to study 
after working all day is tantamount to hypocrisy. Little 
time is left to the articled clerk for study in the evening, 
after considering his other commitments, thus ensuring 
that the minimum attention is devoted to his correspond- 
ence course. It is hardly surprising that Mr Perrins decries 
this position. It is not a situation ACASS aims to correct 
but to by-pass. 

Finally, Mr Perrins's statistics are indeed remarkably 
significant (assuming a sample size of 100, chi-squared — 
25:2 with one degree of freedom), which suggests that 
correspondence courses do yield more than negligible 
benefit. What presumably was not done was to find out 
whether the students used other methods of tuition or 
whether the sample was representative (as distinct from 
unbiased). Taking the results from a survey of courses run 
for the May 1970 Part I and Part II examinations, the 
following numbers were obtained by ACASS. 

















Attend- 
ing Passed | per cent 
Private sector (AITA) — 
estimated 43-10 per cent 2,150 1,505 70 
Other 3,956 | 1,413 354 
Total (per Institute) 6,106 2,918 47:8 


The conclusion inferred from these statistics is that corres- 
pondence course tuition is inef'ective because apart from 
the eight-week courses run by the members of the Asso- 
ciation of Independent Tutors in Accountancy (АТТА), the 
correspondence course alone is left as the backbone of the 
education for those students not attending AITA courses. 


Yours faithfully, 


STEPHEN C. PARRY, 
Chairman, 1 ducation Board, 
NATIONAL EXECUTIVE COMMITTEE, 
ASSOCIATION OF CHARTERED 


London ЕС2. ACCOUNTANT STUDENTS' SOCIETIES. 


Investment Incentives and Decisions 


Sin, — I have read Mr I. D. McDonald's article in your 
December 3rd issue with great interest and have found it 
to be most helpful in understanding the implications 
involved. 

I do have one small query concerning the DCF com- 
parison shown on page 772. In notes 1 and 3 the author 
refers to a ‘Balancing charge’ in each case. The total of the 
allowances is £1,000 and £800, respectively. Should this 
read ‘Balancing allowance’ in each case? The computations 
preceding the notes also indicate that this is so. 

Further, the example states that there is no scrap value, 
therefore there can be no sale proceeds and I am a little 
confused as to how a ‘Balancing charge’ could arise. 

I should welcome any comments from the author of the 
article. 

Yours faithfully, 


New Milton, Hants. W. J. HILDERLY. 


[The correspondent is quite right, Mr McDonald regrets 
a ‘slip of the pen’ in writing ‘balancing charge’ instead of 
‘balancing allowance’, and the Editor is duly contrite that 
this escaped his scrutiny. ] 
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A Service to Vianagement 


‘Auditing Week’ held in London 


WO topics of particular import- 

ance to the profession — the scope 
of internal audit, and the audit of 
EDP - formed the subject of the 
'auditing week' held in London last 
week by Management Centre Europe. 

Winding up the first seminar on 
Wednesday morning with an address on 
‘Future responsibilities of the auditing 
function, Mr S. S. Ross, a Past- 
President of the London Chapter of 
The Institute of Internal Auditors 
and former chief internal auditor of 
the Joseph Lucas group, claimed that 
management needed internal audit. 
Some internal auditors, he said, were 
not sufficiently aware of the value of 
their contribution to management and, 
in consequence, were regarded as 
unproductive. 


Fruitful field 


'The modern concept of internal audit 
has not emerged overnight but has 
evolved over the years. Where manage- 
ment has gained confidence in internal 
auditing, based on the results achieved, 
the scope and responsibility of auditors 
have broadened. Figures and reports 
were in themselves only a means to an 
end and there was a fruitful field for 
the future expansion of auditing 
inquiries across departmental bound- 
aries into such subjects as law, estate 
management, marketing and engineer- 
ing, as well as the operational functions 
of purchasing, manufacturing, pro- 
duction control, warehousing and 
transport. 

It was a common error to regard 
internal audit as a continuous check 
on transactions to supplement the 
work of the external professional 
auditor — an error sometimes com- 
pounded by the type of internal audif 
that was in fact performed. Internal 
audit exists to help management 
rather than to expose its defects, and 
this in turn called for independent 
observers with analytical and inquiring 
minds who knew what management 
needed. = 

Acceptance of the internal audit 
function by management may in turn 
attract requests for the auditor to 


design and implement procedures, 
from departments which are perhaps 
too ready to abdicate their responsi- 
bilities. T'his is a mistaken compliment 
which should be declined, as the 
preservation of audit independence is 
inconsistent with executive authority. 


Prospective growth of 
internal audit 


Management acceptance and support 
for the internal auditor must be earned: 
it is not available as of right. The 
prospective growth of internal audit 
depends upon its demonstrated assist- 
ance to management in terms of cost- 
effectiveness and profitability. 

Every internal audit of substance 
should produce benefits in terms of 
security, control and economics. ‘The 
only limitation is the ability of the 
auditor to come up with helpful ideas 
and to present them in a way that other 
departments will accept, 

Other speakers on the function of 
internal audit included Mr J. O. 
Davies, F.C.A., A.c.W.A., formerly chief 
internal auditor of the National Coal 
Board; Mr F. J. Rigg, F.c.a., President 
of the London Chapter of the Institute 
of Internal Auditors; and Mr A. J. 
O'Donnell, A.1.B., chief internal auditor 
of the National Bank of Ireland. 


Internal control 


Mr Davies dealt with the relationship 
of interim and final audits. He re- 
minded his audience that the client, 
and not the auditor, is responsible for 
the system of internal control in force 
within the company. 

The system of internal control will 
be ascertained and recorded by the use 
of an internal control questionnaire; 
this should be filled in, where practi- 
cable, by the client since internal con- 
trol is his responsibility. Thecompletion 
of such a questionnaire may well help 
him to understand his own system 
better. 

'The modern auditor is an expert in 
internal control. Where the answers to 
the internal control questionnaire 
reveal weaknesses in the system, the 
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senior reviewing the questionnaire 
should prepare draft paragraphs for 
the 'letter of weaknesses' setting out 
such weaknesses and the firm's recom- 
mendations for removing them. The 
integration of the internal control 
questionnaire and the detailed audit 
programme is important, the detailed 
audit programme being designed 
around the answers given in the inter- 
nal control questionnaire. 

Audit staff should get out and 
around the client's оћсез and factories 
as much as possible during the audit. 
Any matters arising during the audit 
which are not understood or seen 
to require further explanation must 
be followed up and satisfactorily 
answered. 

Any weaknesses discovered during 
the audit should be discussed with the 
client at an early stage, both to make 
the client aware of them and to con- 
sider jointly any eifect they might 
have upon the accuracy of the final 
accounts. The draft letter of weak- 
nesses should be cleared with the 
official who will be responsible for 
implementing it, before it is sent to the 
company officially. 


Auditing the computer 


The second part of the week's pro- 
gramme was introduced by Dr s. 
Gill, M.A., a Past-President of the 
British Computer Society. He pointed 
out that the electronic computer had 
been with us for a quarter of a century 
and was no longer a new event: the 
question was not ‘whether’ business 
should use computers, but *how'. 
The phenomenal improvements in 
computer speed of operations meant 
more computing in a given time, and 
results at an earlier point of time. On 
the other hand, the computer had no 
common sense and would follow pro- 
gram instructions literally. There was 
an audit problem in ensuring that the 
program itself conformed to laid- 
down procedures, since even ex- 
haustive checking and  rechecking 
could not guarantee the total elimina- 
tion of errors from a large program of 
from 50,000 to 100,000 entries. The 
difficulty was one of being able to in- 
struct the computer sufficiently clearly. 
Following Dr Gill, Mr P. C. Elliott, 
F.c.A., head of internal audit, Shell- 
UK, referred to the increasing in- 
fluence of the computer in all directions 
as an 'octopus' complex, as more and 
more routine, and not so routine, 
matters were taken over by computer 
departments. Тор management was 
generally, he suggested, 'not all that 
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familiar’ with computer processing, 
and the auditor, whose duty was the 
appraisal of controls, could not avoid 
involvement with EDP. 

EDP should be looked at under two 
main headings, the proper acquisition 
and use of computers and the control 
of systems within computers. The 
initial decision on acquisition involved 
consideration of the expected volume 
of transactions over the next two or 
three years, comparison between dif- 
ferent machines and suppliers, the 
economics of purchase or leasing, and 
the tax implications. 


Proper control essential 


Within a computer system, the auditor 
should ensure that proper controls 
exist over the use and safety of the 
equipment so that management can 
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assess its efficiency. Amongst the 
desirable laid-down procedures, Mr 
Elliott mentioned the recording of 
breakdown, maintenance and idle 
time; precautions against fire, mali- 
cious damage and unauthorized entry; 
proper security routines to prevent the 
dissemination and possible misuse of 
confidential information; and ‘fall 
back’ proceedures (e.g., the preserva- 
tion of three generations of tape) in 
the event of accidental damage or 
erasure of information. Computers 
were still operated by people, and 
people can make mistakes. 

Computer systems, and all subse- 
quent system amendments, must be 
tested before becoming operational. 
As an alternative to the use of test 
packs for audit purposes, it was some- 
times possible by prior arrangement 
to reserve a one-digit field on the 
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source document as an audit tag to 
actuate a prearranged routine. This 
offered the advantage of appraising 
controls that were in fact operational. 


Shareholders’ requirements 


Mr Elliott concluded with the 
thought that the requirements of 
shareholders differed very little from 
those of management. The use of 
fixed assets, the most economical level 
of stock and the adequacy of credit 
control were of more practical sig- 
nificance to both parties than were the 
nominal values of assets, stock and 
debtors in a balance sheet. 

Other speakers in this part of the 
programme included Mr C. H. Bailey, 
F.C.A., on ‘Computer interrogation for 
audit purposes’, and Mr J. E. Rule, 
F.C.A., on ‘Balance sheet verification.’ 


The Institute of Chartered Accountants 
in England and Wales 


Special and Ordinary Meetings of the Council 


At special and ordinary meetings of the 
Council held on Wednesday, Decem- 
ber 2nd, 1970, there were present: 


Mr C. Croxton-Smith, President, in the 
Chair; Mr A. H. Walton, Deputy Presi- 
dent; Mr D. S. Morpeth, T.D., Vice- 
President; Messrs J. F. Allan, G. R. 
Appleyard, B. D. Barton, Sir Henry 
Benson, C.B.E., Messrs D. A. Boothman, 
N. Charlton, L. H. Clark, D. A. Clarke, 
R. W. Cox, S. Dixon, P. H. Dobson, 
S. M. Duncan, J. V. Eastwood, Professor 
H. C. Edey, Messrs S. Edgcumbe, W. W. 
Fea, E. J. Frary, J. W. G. Frith, J. P. 
Grenside, R. F. Griffiths, S. R. Harding, 
W. Hare, J. S. Heaton, J. A. Jackson, 
A. W. John, c.B.E., S. Kitchen, J. Lunch, 
B. A. Maynard, W. R. McBrien, E. C. 
Meade, S. A. Middleton, W. Bertram 
Nelson, c.B.E., E. J. Newman, D. С. 
Richards, D. W. Robertson, J. D. Russell, 
E. C. Sayers, K. J. Sharp, т.р., R. С. 
Slack, H. G. Smith, G. Tattersall-Walker, 
C. C. Taylor, R. H. Taylor, A. G. 'Thomas, 
R. P. Tovey, D. N. Walton, A. S. Watson, 
J. Whitehead, R. G. Wilkes, O.B.E., T.D., 
J. C. Montgomery Williams, R. G. Wilson, 
E. K. Wright. 


Registry of Companies: 
Working Party of 
Representative Users 


It was reported that Mr B. D. Barton, 
M.A., F.C.A., had been nominated to 


represent the Institute on a working 
party of representative users of the 
facilities and services provided by 
Companies House. 


East Anglian Regional Advisory 
Council for Further Education 


It was reported that Mr R. H. Taylor, 
F.c.A., had been nominated as the 
Institute's representative to serve on 
the East Anglian Regional Advisory 
Council for Further Education for 
three years from December Ist, 1970. 


Appointments to Committees 


The Council made the following 

appointments to committees: 

Courses Committee – Mr D. G. Richards 

Disciplinary Committee - Mr K. J. Sharp 

Education Committee — Dr G. S. Brosan (as 
assessor), Mr C. S. Paylor (co-opted), 
Mr R. G. Wilson 

Public Relations Committee - Mr J. Lunch 


Appointment to Special 
Committee 


It was reported that Mr A. J. Cross, 
B.A., A.C.A. with Peat, Marwick, 
Mitchell & Co, Birmingham, and 


Chairman of the National Executive 
Committee of the Association of 
Chartered Accountant Students’ 
Societies, had been co-opted to mem- 
bership of the Special Committee on 
Development Policy. 


Examination Results — 
September 1970 


It was reported that the results of the 
Intermediate examination held in 
September 1970 were as follows: 

Fail Total 
1,068 2,314 
The names of the successful candidates 
and of those placed in order of merit 
and awarded prizes were published as 
a supplement to the November 26th 
éssue of The Accountant. 


Pass 


Intermediate .. 1,246 


New Scale of Fees for 
Students 


It was reported that the following 
scale of fees for examinations and 
preliminary certificates would take 
effect from January Ist, 1971: 
Preliminary Certificates issued from January 
Ist, 1971 

(Bye-laws 52 (b) and (с), 65)  .. £8 
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Examinations taking place after January 
Ist, 1971 
Intermediate £10 
Final, Part I ТЕ 
Final, Part П £12 


Exemption from the Intermediate 
examination granted from January 
Ist, 1971 (bye-law 88 (a), (b) 


and (c)) £6 


Registration of Articles 


The Secretary reported the registra- 
tion of 1,054 articles of clerkship 
during October 1970 the total number 
for the year ended October 31st, 1970, 
being 5,164. Comparative figures for 
1969 were 618 and 3,647. 


Admissions to Membership 


The following were admitted to 
membership of the Institute: 


Aldous, Hugh Graham Cazalet, B.COM., A.C.A., 
а1970; 12 Woodclyffe Drive, Chislehurst, 
Kent. 

Anderson, Keith, B.A.(ECON.), A.C.A., 21970; 
8 Conifer Court, Newcastle upon Tyne 
NE:12 9QU. 

Andrew, Jonathan Garnett, A.C.A., 41970; 38 
Westmount Road, Eltham, London ЗЕ9. 


Baker, Gregory Robert, А.С.А., 21970; 'Gra- 
dara', Gatton Close, Reigate, Surrey. 

Baltaian, Armand, B.A., A.C.A., a1970; 6 Sun- 
bury Avenue, Jesmond, Newcastle upon 


Tyne 2. 

Bell, Stephen John, A.C.A.. 21970: 12A Clevedon 
Mansions, Lissenden Gardens, London 
NWs ТОМ. 

Bolam, Eric Gordon, A.C.A., 21970; 13 Devon- 
shire Road, West Bridgford, Nottingham 
NG2 6EU. 

Borer, Donald Cecil, M.A., A.C.A., 21970; c/o 
29 Northwood Road, Carshalton Beeches, 
Surrey. 


Callingham, Peter Harold, A.C.A., @1970; 25 
Swan Street, London SE1. 

Cameron, Keith Gordon, A.C.A., 
‘Captains’, Great Hallingbury, 
Stortford, Herts. 

Celia, Roger, A.C.A., a1970; 11 Allison Grove, 
Dulwich Common, London SE21. 

Chapman, Paul Graham, A.C.A., a1970; 38 
Keswick Road, West Wickham, Kent 
BR4 oA T. 

Constant, Roger Clive, A.C.A., a1970; *Cucks- 
mead’, Church Hill, Merstham, Surrey. 


Denny, Robert William, A.C.A., a1970; Flat 2, 
17 Compton Avenue, Brighton, Sussex. 

Dickinson, Peter Hugh, A.C.A., а1970: 70 
Hazlewell Road, Putney, London SWrs. 


Evans, Bryan Richard, 4.c.4.. a1970; Milford 
Hill House, Milford Hill, Salisbury, Wilts. 


41970; 
Bishop's 





a indicates the year of admission to the Institute. 


aS indicates the year of admission to The 
Society of Incorporated Accountants. 

А Š ° 
q means ‘Member in Practice’. 
Firms not marked + or * are composed wholly 
of chartered accountant members of the 
Institute. 


+ against the name of a firm indicates that the 
firm, though not wholly composed of members 
of the Institute, is composed wholly of char- 
tered accountants who are members of one or 
another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 


* against the name of a firm indicates that the 
firm is not wholly composed of members of one 
or another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 
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Frisby, William John, A.C.A., a1970; 60 King's 
Road, Fairfield, Buxton, Derby. 


Frymann, Peter David, B.A.(ECON.), A.C.A., 
а1970; 186 South View Koad, Carlton, 
Nottingham NG4 30]. 


Gilbert, John, A.C.A., a1970; Guard House, 
St Saviour’s Hill, Jersey, C.I. 


Hagan, David Lloyd, A.C.A., a1970; 34 Victoria 
Коаа, Freshfield, Formby, Liverpool L37 


7рр. 

Harris (Miss), Gaynor, A.C.A., 21970 with Rich, 
Russell & Co ‘Rothsay,’ Weyhill, Andover, 
Hants. ° 

Harrup, David John, A.C.A., а1970; ‘Rossvilla,’ 
Station Road, Ormesby St Margaret, Great 
Yarmouth, Norfolk. 

Hartley, James William, B.A., A.C.A., 21970; 
2 Merrybank Cottages, Merrybank Lane, 
Huby, Leeds. 

Haslehurst, William Kinder George, В.А., 
A.C.A., 41970; 109 Bedford Road, Sutton 
Coldfield, War. 

Heap, Michael, A.C.A., a1970; 3 Audley Court, 
Hampton Road, Twickenham, Middx. 

Hinkin, Peter Robert, A.C.A., a1970; “The 
Walled Garden’, Crawley, Winchester, Hants. 

Holtom, Kenneth Henry James, A.C.A., @1970; 
143 Cheltenham Road, Evesham, Worcs. 

Hood, Bernard Michael, B.A., A.C.A., @1970; 
157 Sidcup Hill, Sidcup, Kent. 

Hudson, John, A.C.A., a1970; 61 Chadville 
Gardens, Romford, Essex, RM6 5UB. 


Irani, Aspi Bajen, A.C.A., 21970; No. 2 Victoria 
Chambers, Abdullah Haroon Road, Karachi 
3, W. Pakistan. 


John, Trevor Thomas, B.A., A.C.A., 21970; 35C 
Church Road, Barnes, London SW13. 


Keely, Terence, A.C.A., a1970; 206 Charlbury 
Road, Wollaton, Nottingham. 

Kendrew, Geoffrey Birchall, А.С.А., @1970; 
8 Elswick Avenue, Bramhall, Cheshire 
SK7 2PN. 

Khilji, Faizullah, A.C.A., a1970: І College Road, 
Sargodha, W. Pakistan. 


Khosla, Somendra, A.C.A., 1970; King 
George's House, Stockwell Road, London 
SWg. 


Kidd, Andrew Michael, B.SC., А.С.А., 21970; 
38 Mountjoy Road, Edgerfon, Huddersfield 
HD: 5QG. 


Lewy, Robert Peter, В.5С.(ЕСОМ.), A.C.A., 
a1970; 22 Tenterden Drive, London NW4. 

Lovett, Nigel James Blackmore, B.A., A.C.A., 
a1970; 96A Mount Street, London WI. 


McNeice, Shane Terence Archey, M.A., A.C.A., 
a1970; c/o Bank of New South Wales, 29 
Threadneedle Street, London EC2. 

Marsden, Nicholas Charles Peter, А.С.А., 
a1g70; “The Chantry’, Huttons Ambo, York. 

Morgan, Andre Sylvain, A.C.A., @1970; 19 
Newerne Street, Lydney, Glos. 

Morgan, John Peter William, A.C.A., @1970; 
The Bank House, Penarth, Glam. 

Morrell, Christopher Charles John, А.С.А., 
a1970; 18 Cala Drive, Edgbaston, Birming- 
ham 15. 

O'Hehir, Geoffrey David, A.C.A., a1970; 39 
Shrewsbury Road, Oxton, Birkenhead. 

Oliver, Michael Anthony, А.С.А., @1970; 234 
Unthank Road, Norwich, Norfolk NOR 29E. 

Oliver, William Harvey Dickinson, А.С.А., 
a1g70: ‘Belgrave’, Coxhoe, Co. Durham. 


Pagella. Maurice Vondy, B.A., A.C.A., @1970; 
21 Nonsuch Court Avenue, Ewell, Surrey. 
Parsons, Shaun David Edward, A.C.A., @1970; 
Ampney Crucis House, Cirencester, Glos. 
Pool, Bernard Leon, A.C.A., a1970; with Castle, 
Hardwick & Co, 198/204 Lewisham High 
Street, London ЗЕ13. 

Prodromou, Andreas, A.C.A., a1970; 265 Tile 
Cross Road, Tile Cross, Birmingham 33. 


Rabarts, Alec Marten, B.A., A.C.A., 21970; 59 
Cromwell Avenue, Highgate, London N6. 
Rahman, Md. Rezaur, A.C.A., a1970; 43 Buck- 

land Crescent, London NW3. 

Reynolds, Christopher Patrick Mvles, A.C.A., 
a1070; 2 The Barnyard, Walton-on-the- 
Hill, Tadworth, Surrey. 

Rudkin, (Miss) Ann Susan, A.C.A., 21970; 21 
Lime Grove, Sittingbourne, Kent. ` 
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Scammell, Ronald Geoffrey, A.C.A., a1970; 
*Brown & Scammell; 40 Wouldham Road, 
kochester, Kent. 

Smith, Graham Hammond, A.C.A., 21970; with 
Price Waterhouse Peat & Co, Apartado 
1434, Lima, Peru. 

Somers, Michael Kevin, A.C.A., @1970; 43 
Robson Road, Worthing, Sussex. 

Southall, Ivan James, A.C.A. 41970; 75 
Eglinton Hill, Plumstead, London SE18. 
Specterman, Leonard Paul, A.c.a., 21970; 69 
Thornfield House, Rosefield Gardens, 

London Er4 8EP. 

Stickler, Michael Macdonald, B.A., A.C.A., 
41970; Eden Cottage, Stick Hill, Eden- 
bridge, Kent. 

Subramaniam, Natarajan, A.C.A., @1970; c/o 
S. Natarajan, 3 Puay Hee Avenue, Singapore 
13. 

Tanfield, Lawrence John Bryce, А.С.А., 21970; 
Tithe Barn, Oldbury, Bridgnorth, Salop. 
Taylor, John, А.С.А., 21970; 21 St Augustine 

Avenue, Luton LU3 1QD. 

Teo, George Eng Kim, A.C.A., a1970; Flat No. 
4, 64 Greencroft Gardens, London NW 6. 
Tett, Christopher Colin, A.C.4., a1970; ‘Priors’, 
Chasse Brunette, St Saviours, Jersey, C.I. 
Thomson, Robert Brian, B.A.(ECON.), A.C.A., 
41970; 6 Sunderland Mount, Sunderland 

Road, Forest Hill, London SE23. 

Thornhill, Michael Jack McCoan, А.С.А., 
а1970; ‘Highdown’, Barns Green, Horsham, 
Sussex. 

Tobin, Brian Joseph, B.COM., A.C.A., а1970; 
32 Seymour Street, Marble Arch, London 
Wi SWD. 

Tricks, John Scott, A.C.A., а1970; 3 Meadow- 
croft Road, Oadby, Leicester LE2 2PD. 


Waits, John Renton, A.C.A., 21970; ‘High Oak’, 
Mizen Close, Cobham, Surrey. 

Walker-Roberts, John, A.C.A., @1970; 10 
Hanbury Road, Stoke Heath, Bromsgrove, 
Worcs. 

Weaver, Christopher Giles Herron, A.C.A., 
а1970; 10 Burbury Court, 54 Redcliffe 
Square, London SWio. 

Weller, Stephen, A.C.A., 21970; 29 Harrowby 
Hall, Grantham, Lincs. 

Williams, Stewart Arthur, A.C.A., @1970; 3I 
Ovington Street, London SW3. 

Womersley, Peter Christopher, A.C.A., 21970; 
116 Huddersfield Road, Brighouse, York- 
shire HD6 3RH. 


Young, Nicholas, A.C.A., a1970; c/o 116 Hall 


Lane, Naze Park, Walton-on-the-Naze, 
Essex. 

Fellowship 

The Council granted applications 


from eight associates to become 
fellows under clause 6 of the supple- 
mental Royal Charter. 


Incorporated Accountant 
Member becoming a 
Chartered Accountant 


The Council granted an application 
from the following incorporated ac- 
countant member to become a char- 
tered accountant under bye-law 129: 


Cooper, Sorab Nowroji, F.c.A.; The Associated 
Cement Companies Ltd, Cement House, 
p . Maharshi Karve Road, Вотђау-20, 
ndia. 


Members Commencing to 
Practise 


The Council received notice that the 
following members had commenced 
to practise: 

Balmforth, Adrian Francis, 


Midgley, Snelling & Co, 
Minories, London EC3N IEP. 


А.С.А., 41952; 
Ibex House, 
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Barrett, Peter John, A.C.A., 21966; 19 Manor 
Road, North Lancing, Sussex. 

Bishop, Stanley Victor, M.C., Е.С.А., 21937; 16 
igh Street, Brampton, Huntingdon PE18 
8TG. 

Boughen, Raymond Patrick ‘Thomas, A.C.A., 
a1970; Rawlinson, Greaves & Mitchell, 
Netherwood Chambers, 14 Manor Row, 
Bradford BD1 4PF. 

Burley, Brian Godfrey, A.C.A., а1966; 4 Great- 
field Drive, Ossett, Yorks. 

Byles, Douglas Roussel, F.C.A., aS1944; 
"Timberscombe', Ray Park Road, Maiden- 
head, Berks. 


Carter, John David, A.C.A., 21969; “Tresillian’, 
1 West Highfields, Caldecote, Cambs. 

Cherrill, Kenneth John, Е.С.А., @S1957; 13 
Ivy Close, Sunbury-on-Thames, Middx. 

Clapshaw, Russell Ernest Aquila, B.A., A.C.A., 
a1967; 53 Central Buildings, 24 Southwark 
Street, London SE1. 

Crossey, Robert Allison, F.C.A., 41959; 
Chalmers, Impey & Co, St Alphage House, 
Fore Street, London Wall, London EC2Y 
500. 

Davis. Alan Arthur, A.C.A., a1960; Midgley, 
Snelling & Co, Ibex House, Minories, 
London EC3N IEP. 


Endicott, David John, A.c.A., a1970; Pole, 
Brett & Co, 47B Welbeck Street, London 
WıM 7HE. 


Faleye, Olusola, A.C.A., a1966; Cooper Brothers 
& Co, Central Bank Chambers, PO Box 592, 
Lagos, Nigeria. 

Fautley, Robin Graham, A.C.A., 21970; 21 
Clieveden Road, Thorpe Bay, Essex SSı 
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Fearnley, Ian Ralph, A.C.A., 41967; Howard R. 
Smith & Co, Eagle Star House, 11/13 
Station Road, Kettering, Northants. 

Finn, Paul Howard, A.C.A., a1964; Headingley 
House, 39 St Michael's Lane, Leeds LS6 

BR 


3BR. 

Fletcher, Anthony John, A.C.A., a1963; Cooper 
Brothers & Co, PO Box 660, Monrovia, 
Liberia, West Africa. 

Forbes, John Charles, F.C.A., 41954; Peat, 
Marwick, Mitchell & Co, National West- 
minster Bank Chambers, 17 Cheapside, 
Bradford BD: 4HJ. 

Frost, Peter John, B.A., A.C.A., 31966; Chalmers, 
Impey & Co, St Alphage House, Fore Street, 
London Wall, London EC2Y 5DQ. 


Griffin, Daryl Sumner, A.C.A., 41969; Duncan 
Glass & Co, Castle Chambers, 43 Castle 
Street, Liverpool L2 9TL. 


Harman, Gordon Cosworth, A.C.A., 21970; 
G. Cosworth Harman & Co, 76 Sapling 
Road, Morris Green, Bolton, Lancs. 

Harris, Derek John, A.C.A., а1970; 21 Stone- 
leigh Park Road, Ewell, Surrey. 

Hodgson, James McAllister, A.C.A., a1969; 
Whittingham, Riddell & Co, 15 Belmont, 
Shrewsbury SY1 ITE. 


Ifield, Stuart Jerrold, a.c.a., a1969; Ifield, 


Kingsley & Co, 2 Castleview Gardens, 
Cranbrook, Ilford, Essex. 
Josephs, John Irving, В.А.(ЕСОМ.), A.C.A., 


a1969; Robert Miller, Tate & Co, ‘F’ Floor, 
Milburn House, Dean Street, Newcastle 
upon Tyne NE: 1LD. 


Kanaan, Joseph Nagib, A.C.A., a1964; Peat, 
Marwick, Mitchell & Co, PO Box 8270, 


Beirut, Lebanon. 


Leach, Trevor, A.C.A., а1968; Т. Leach & Со, 
о Market Street, Disley, Cheshire SKr2 
2AA 


Lord, Fric, A.C.A., a1970; Simpson, Wood & 
Co. National Westminster Bank Chambers, 
Market Street, Huddersfield HD1 2EW. 

Lucas, (Mrs) Mavis, F.C.A., @S1953; 40 
Dillwyn Road, Sketty, Swansea, Glam. 


McNulty, Michael John, F.c.A., a1952; Price 
Waterhouse & Co, National Mutual Centre, 
447 Collins Street, Melbourne, Victoria 
3000, Australia. 

Manning, Graham Ralph, A.C.A., 
Watson O’Regan & Co, 99 St Paul’s Church- 
yard, London EC4. 3 

Marvin, Joseph Anthony, A.C.A., 41964; 


a1966; 
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Powdrill & Smith, National Chambers, 4 
Horsefair Street, Leicester LE1 5BN. 

Mercer, Francis Charles, A.C.A., 1969; 
Duncan Glass & Co, Castle Chambers, 43 
Castle Street, Liverpool L2 9TL. 


Osman, David Robert, A.C.A., a1967; 5 Ravens- 
wood Avenue, Tunbridge Wells, Kent. 


Pennells, John Richard, A.c.a., a1969; Felton, 
Morley & Scott, 13 Marylebone Road, 
London NW1 5JB. 

Phillips, Thomas John, A.C.A., 21969; Denning 
Phillips & Co, National Westminster Bank 
Chambers, Tudor Square, Tenby, Pembs. 

Pritchard, David Alexander, А.С.А., a1966; 
Whittingham, Riddell & Co, rs Belmont, 
Shrewsbury SY1 1TE. 


Quaile, Paul Noel, A.C.A., а1966; Lerman, 
Quaile & Co, 17 Brandon Street, Birkenhead, 
Cheshire L41 5HN. 


Raftery, Patrick John, F.c.A., а1958; 4 Coppice 
Road, Solihull, War. 

Redfern, John William, F.c.a., aS1955; Price 
Waterhouse Peat & Co, Caixa Postal 1978, 
Sao Paulo, Brazil. 

Reed, Harold Edward Lee, A.C.A., а1961; 
Jchn G. McLennan, Jun., & Co, Lloyds 
Bank Chambers, 1 Heaton Road, Newcastle 
upon Tyne NE6 ISA. 


Shirwani, Abdul Aziz Khan, А.С.А., a1966; 
A. K. Shirwani & Co, 24 PMA Building, 
Nicol Road, Karachi, West Pakistan. 

Silver, Mervyn Scott, A.C.A., 01970; 42 
Howton Place, High Road, Bushey Heath, 
Watford WD2 1HX. 

Spiropoulos, Charles Okechukwu, B.SC.(ECON.), 
А.С.А., 41966; Charles Spiropoulos & Со, 
PO Box 4130, Lagos, Nigeria. 

Straw, John Sorby, Е.С.А., a1955; Robson, 
Morrow & Co, St Alphage House, 2 Fore 
Street, London EC2. 

Swarup, Girish Kumar, A.C.A., 21967; G. R. 
Swarup & Co, Kusum Kunj, Station Road, 
Teen Batti, Jamnagar 1, India. 

Toomer, Colin Evans, B.SC.(ECON.), A.C.A., 
a1967; Evans & Partners, ‘Romsdal’, High 
Street, Kingswood, Bristol BS15 4BP. 

Trill, David John, A.C.A., a1967; Midgley, 
Sneling & Co, Ibex House, Minories, 
London EC3Ñ IEP. 


Verlander, David Arthur, A.C.A., a1969; 19 
Deer Croft Avenue, Huddersfield HD3 35H. 


Webber, Terence Frank Lees, F.C.A., 21957; 
Peat, Marwick, Mitchell & Co, PO Box 8270, 
Beirut, Lebanon. 

Wong, Hong Yuen, M.A., A.C.A., a1968; Wong, 
Tan & Co, 732-735 Alexandra House, No. 
4-8 Ice House Street, Hong Kong. 

Wood, George David, A.C.A., a1969; Butler, 
Viney & Co, 49 Bedford Row, London 
WCIV 6RL. 

Woolford, Robert Percy, A.C.A.,  a1967; 
Midgley, Snelling & Co, Ibex House, 
Minories, London EC3N 1EP. 


Re-admissions to Membership 


Subject to payment of the amounts 
required by the Council, one former 
member of the Institute was re- 
admitted to membership under bye- 
law 38. One application under clause 
23 of the supplemental Royal Charter 
was refused. 

It was reported to the Council that 
the following re-admissions, made at 
the Council meetings on October 7th 
and November 4th, 1970, respectively, 
subject to payment of the amounts 
required, had become effective: 


Mr Geoffrey Tweedale, F.c.A., ‘Alors’, Fort 
Road, St Peter Port, Guernsey, CI. 

Mr John Michael Wiseman, A.C.A., Laventhol 
Krekstein Horwath & Horwath, 160 Bloor 
Street East, Toronto 5, Canada. 
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Resignations 


The Council accepted the resignations 
from membership of the Institute of: 


Cumberledge, Richard Arthur, F.C.A., 21933; 
The South African Breweries Ltd, PO Box 
12, Claremont, CP, South Africa. 


Hegarty, The Rev. Bernard Gilbert, F.C.A., 
a1948; St Dunstan's, 344 London Road, 
Southborough, Tunbridge Wells, Kent. 

Honeybone, Richard Miles, F.c.A., а51931; 
Ран, Camp Road, Gerrards Cross, 

ucks. 


Kingsley, David Shirley Bevan, F.C.A., а1940; 
Willards Hill Farm, Etchingham, Sussex. 
Kitton, Maurice Edward, F.C.A., 41929; 
Southwell, Tyrrell & Co, 6 Holborn Viaduct, 

London ЕСТА 2AJ. 


Lyons, William Marston, F.C.A., 251931; 31 
Grange Gardens, Pinner, Middx. 


Matthews, Douglas Ernest Roy, Е.С.А., 21928; 
7 Twelfth Avenue, Parktown North, 
Johannesburg, South Africa. 


Quick, David, F.c.A., а1934; 27 Uplands Road, 
Drayton, Portsmouth PO6 1HS. 


Stephenson, Stanley Thorpe, Е.С.А., 41927; 
Flat 8, Wells Court, Ilkley, Yorks. 


Wilson, Peter Balmer, Е.С.А., а1927; 7 Berwyn 
Road, Richmond, Surrey. (Retired.) 


Deaths of Members 


The Council received with regret the 
Secretary's report of the deaths of the 
following members: 


Abdullah, Mohamed Raslan Bin, F.c.A., Kuala 
Lumpur, Malaysia. 

Allanson, Harold Edward, F.c.a., Kalamunda, 
Western Australia. 


Beaumont, Lewis, F.c.A., Johannesburg, South 
Africa. 
Beck, Joseph David, r.c.4., Bexhill-on-Sea, 
Sussex. 
Bendall, Sidney, F.c.A., Stroud, Glos. 
Bridger, George Ernest, F.c.A., Redhill, Surrey. 
Be Leonard John, F.c.a., Gerrards Cross, 
ucks. 


Chadwick, Reginald, F.c.a., St Helens, Lancs. 

Connelly, Thomas Arthur Denis, Е.С.А., Stoke- 
on-Trent. 

Cozens, Leslie Jack, F.c.a., Folkestone, Kent. 

Crick, (Miss) Freda Gladys, Е.С,А., Peter- 
borough. 


Farrell, John Edward, r.c.4., near Tadworth, 
Surrey. 


Halliday, John Edward, r.c.4, Romiley, 
Cheshire. 

Hellyar, Clifford Denis, F.c.A., Shepperton- 
on-Thames, Middx. 

Hutchins, Hugh Alexander, F.c.a., London. 


Isitt, Harold Sidney Goodwyn, O.B.E., F.C.A., 
Esher, Surrey. 


Jenner, William Edward, r.c.^., Maidstone, 
Kent. 


Kassell, Arthur Geoffrey, F.c.a., Leeds. 
Keeping, Harold Balfour,  M.B.E., 
London. 


Paine, Norman, F.c.A., London. 
Parker, Alfred, F.c.A., Reigate, Surrey. 


Shepard, Peter Garnet, F.c.A., Sheffield. 

Smith, James Leonard, F.c.a., Wirrall, Cheshire. 

Smith, Stanley Bayliss, F.c.A., Rustington, 
Sussex. 


Webb, Rupert Dudley Clarkson, 
Bournemouth. 
Webster*'Thomas Alfred John, F.c.a., Leicester. 
Winterbottom, Harry, F.c.A., Southport, Lancs. 
WERDE Wallace Wheldon, F.c.a., Bromley, 
ent. 


Yates, William Manfred, a.c.a., Chesterfield. 


F.C.A., 


F.C.A., 
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FINDINGS AND DECISIONS OF THE 
DISCIPLINARY COMMITTEE 


Findings and Decisions of the Disciplinary Committee of the Council of 
the Institute at hearings held on 20th October 1970 


I. À formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council: 

That Kenneth Dean a member of 
The Institute of Chartered Account- 
ants in England and Wales has been 
adjudged bankrupt within the meaning 
of clause 21 (4) of the Supplemental 
Royal Charter 

In that he on 2oth July 1970 was 
adjudged bankrupt. 


Finding 

The Committee found that the formal 
complaint against Kenneth Dean, 
F.C.A., had been proved. 


Decision 


The Committee ordered that Kenneth 
Dean, r.c.A., of 25 Brookfield Avenue, 
Ainsworth, Bolton, Lancashire, be 
excluded from membership of the 
Institute. 


2. À formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council: 

That Peter John Nixon a member 
of The Institute of Chartered Account- 
ants in England and Wales has wilfully 
committed a breach of the bye-laws 
contrary to clause 21 (6) of the Supple- 
mental Royal Charter 

In that he having on a day unknown 
between 18th February 1969 and 6th 
March 1970 changed his address failed 
contrary to bye-law 36 to notify the 
Secretary of the Institute of such 
change. . 


Finding 

The Committee found that the formal 
complaint against Peter John Nixon, 
A.C.A., had been proved. 


Decision 


The Committee ordered that Peter 
John Nixon, А.С.А., of 171 Holmfield 


Road, Bispham, Blackpool, Lanca- 
shire, be admonished. 


3. A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council: 

That Frederick Wernham a member 
of The Institute of Chartered Account- 
ants in England and Wales has been 
guilty of acts or defaults discreditable 
to a member of the Institute within 
the meaning of clause 21 (3) of the 
Supplemental Royal Charter 

(a) In that he between 21st January 
1966 and 31st July 1970 when Trustee 
of a company failed to deal ex- 
peditiously with a claim on the estate 
by a limited company 

(6) And in that he without good 
cause, failed within a reasonable time to 
reply to a letter fromethe Institute 
dated 24th March 1970. 


Finding 

The Committee found that the formal 
complaint against Frederick Wernham, 
Е.С.А., had been proved under both 
headings. 


Decision 


The Committee ordered that Frederick 
Wernham, F.c.a., of 79 Broad Street, 
Fraserburgh, Aberdeenshire, be ad- 


monished. 


4. A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council: 

That a member of The Institute of 
Chartered Accountants in England 
and Wales has been guilty of acts or 
defaults discreditable to a member of 
the Institute within the meaning 
of clause 21 (3) of the Supplemental 
Royal Charter 

In that he during the period 
December 1968 to May 1970 failed to 
deal with reasonable expedition or at 
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all with work entrusted to him in his 
professional capacity by a client. 


Finding 
The Committee found that the formal 
complaint had been proved. 


Decision 


The Committee ordered that the 
member be admonished but the Com- 
mittee considered that there existed 
special circumstances justifying the 
omission of his name from the publica- 
tion of the Finding and Decision. 


5. A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council: 

That Shahid Hassan who has been 
a clerk under articles but who has not 
been admitted as a member of the 
Institute has been guilty of an act or 
default which might render him unfit 
to become a member of the Institute, 
within the meaning of clause 22 (a) 
of the Supplemental Royal Charter 

(a) In that he on the 26th May 1970 
dishonestly handled certain stolen 
goods, namely a supplementary pen- 
sion book knowing or believing it to 
be stolen 

And that Shahid Hassan who has 
been a clerk under articles but who 
has not been admitted as a member of 
the Institute has been guilty of a 
criminal offence which, according to 
the criminal law in force as at 23rd 
September 1965 would then have 
constituted a felony or misdemeanour 
contrary to clause 22 (a) of the 
Supplemental Royal Charter 

(b) In that he on 4th June 1970 was 
convicted of the offence of with intent 
to defraud, endeavouring to obtain 
from the Post Office the sum of 
£7 175 od by virtue of a forged 
insttument knowing the same to be 
forged contrary to section 7 (a) of the 
Forgery Act 1913. 


Finding 

The Committee found that the formal 
complaint against Shahid Hassan, 
formerly a clerk under articles, had 
been proved under both headings. 


Decision 


The Committee ordered that Shahid 
Hassan, formerly a clerk under articles, 
of 138 Sussex Gardens, London W2, be 
declared unfit to become a member of 
the Institute. 


| 
| 
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Facing the Problems of Future Education 


President of the Institute Speaks to Lancashire Students 


1 ORE courses and many more 


lecturers were needed and it was 
a fault that not enough encouragement 
had been given to qualified ac- 
countants to enter this field of educa- 
tion', stated Mr C. Croxton-Smith, 
M.A., LL.B., F.C.A., President of the 
Institute, answering questions from a 
lively and informal gathering of more 
than 4o students from the Preston 
CASS and the Blackpool and Fylde 
CASS on November 26th. 

The President commenced in a 
light-hearted manner by commenting 
that these types of events were like 
church services, with the audience 
filling up from the back, leaving the 
front few rows empty! He then went 
on to discuss the prospects for educa- 
tion in the wake of integration, or 
rather the failure of integration. All 
entrants after July 1st, 1971, would 
need two A-levels, and the nine- 
month courses at present attended 
optionally by A-level entrants would, 
he said, eventually become compul- 
sory. 

On the proposed new examination 
syllabus, Mr Croxton-Smith referred 
to the possibility of choice for those 
wishing to specialize in certain sub- 
jects, and his first questioner wanted 
to know if examinations under the old 
syllabus would be available for those 
who had already entered into articles. 
Replying, the President stated that 
those who had entered under the old 
syllabus had done so on the basis of 
that syllabus and were entitled to 
examinations based on it. 


Graduates only 


The next questioner wanted to 
know if A-level entry would lead to a 
graduate only entry. "This was the 
- aim of the Institute’, said Mr Croxton- 
. Smith, ‘and should be reached in ten 
years or less. However, there was 
another step to take before that - 
to raise the entry level to university 
standard, i.e., to stipulate the grades 


at which the A-levels had to be 
obtained. He added that, despite the 
graduate entry, there would probably 
be a backdoor to a full qualification by 
means of a technician standard, with 
a post qualification ladder to the 
chartered level. 

‘Would the graduate entry standard 
mean the end of the small practi- 
tioner? asked another member. The 
President said that all firms with three 
or fewer partners, and probably most 
of the four-partner firms, were already 
being affected. He himself was a small 
practitioner and with his partner had 
reluctantly decided that they would 
take on no more articled clerks. 

The principal reason for this, he 
said, was that they could not provide 
the correct training, but there was also 
an economic argument. “This is not the 
articled clerk’s fault, and it is a pity, 
since it does a practitioner good to 
have young articled clerks around.’ 


Collaboration 


A questioner then pointed out that 
one of the societies represented was 
very widespread geographically, and at 
a fair distance from the main centres of 
education. The latter circumstance 
meant that apart from lecturers’ fees, 
considerable travelling and accom- 
modation expenses were incurred when 
educational activities were organized, 
thus putting up the cost of the event. 

The larger societies, it was said, had 
a plentiful supply of lecturers to hand, 
with no travelling expenses, either in 
relation to the lecturers or to the 
clerks, and also were more assured of a 
turnout sufficient to cover the costs. 
Would the Institute therefore provide 
financial assistance for the educational 
activities of the smaller, more distant 
and far-flung societies who were 
trying to do a job for the Institute by 
organizing educational activities for 
their members? 

In his reply, the President said that 
his own society was the largest geo- 


graphically, covering all the six coun- 
ties in the south-west of England. ‘Опе 
way of trying to inciease numbers was 
to join with the students of other 
accountancy bodies as the students in 
his area had. The answer must be to 
draw away from day courses towards 
weekend and week courses.’ 


Tuition levy 


The same questioner then stated 
that the Preston Society had been 
informed that educational activities 
should break even or make a profit, 
but to provide for this on top of all 
the expenses mentioned previously 
would put the cost so high that no one 
would attend. 'The Society had been 
told that it should not subsidize edu- 
cational events, but to what use were 
the subscriptions received to be put 
if they were not to be used to subsidize? 

In his area, Mr Croxton-Smith said, 
an annual tuition fee over and above 
the normal subscription was levied on 
principals, and this was used to provide 
educational facilities for students. “But 
first things should come first and there 
should not be too much spent on, for 
example, sport or the annual dinner. 
Students should hammer away at their 
senior society to get an education kitty 
going', he declared. 

The next questioner suggested that 
the Institute should exert pressure on 
local education authorities for grants 
for correspondence courses, and on 
the Government for tax relief. The 
President said that all these paths had 
ebeen trodden before, and the change 
of Government had made no difference 
to the replies. 

The President was then asked if he 
thought that such a profession as 
accountancy should have to rely on 
public education. Could not a system 
of colleges, akin to the Law Society 
schools, be established? In his reply, 
he said he thought the questioner 
would get a few shocks if he asked 
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some law students for their opinion 
of the schools. He then posed a 
question of his own: “Should the 
Institute admit clerks, and instruct 
and then examine them as well? He 
thought not, and repeated that one 
of the problems with regard to the 
shortage of good accountancy educa- 
tion was that not enough qualified 
accountants were encouraged to enter 
teaching. 


Problem of numbers 


“All professions, and not just ac- 
countancy', said the President, 'should 
get assistance from the State for the 
education of their students. With 
regard to the system of schools, the 
first and most obvious problem is that 
of numbers: there are 4,000 law 
students (and the many graduates 
among these do not go to the law 
schools), whereas there are over 17,000 
articled clerks'. 

The next speaker wanted to know if 
sandwich courses could become an 
accepted method of education in the 
profession. The President pointed 
out that one of the ideas behind the 
introduction of the nine-month course 
was that students would also attend 
subsequent courses such as revision 
courses, etc., at the same college. This 
would then be in effect a sandwich 
course. The Examination Committee 
thought that an examination in each 
year of articles should be the general 
aim, but many principals disagreed 
with this. The President felt that small 
practitioners were holding back the 
development of education, but that 
eventually all education would be on 
the lines of block release courses. 


Transferable articles 


Finally, it was suggested that non- 
transferable articles should Бе 
abolished. The President pointed out 
that articles were transferable, and 
the questioner explained that he meant 
that articles were not freely transfer- 
able, and that in his opinion this was 
how articled clerks’ wages were kept 
so low. The President repeated that 
articles were transferable with the 
consent of both parties, and where* 
this was not forthcoming a clerk could 
appeal to the local district society or to 
the Institute, who had several times 
overruled principals’ objections to 
transfers. 

The meeting was concluded by a 
short but eloquent vote of thanks to 
the President from the Secretary of the 
Preston Students’ Society, Bernard 


Waddingham. 
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Prior to the President's meeting with members of the Preston CASS and the Blackpool 
and Fylde CASS reported in ‘Roundabout’ this week, Mr Croxton-Smith recently met 
members of the Manchester CASS. There was a lively discussion on the profession and 
its future, entrance requirements, and the education of articled clerks. Pictured (јен to 
right), Messrs John H. McKee, Secretary of the Society ; A. Sutton, A.C.A., Chairman of 
the Society; C. Croxton-Smith, M.A., LL.B., F C.A., President of the Institute; Philip l. 
Bowick, Chairman, Society's Syllabus Committee; Miss Denise Preston and Mr F. 


Anayi, committee members. 


READING'S ANNUAL 
WINTER DANCE 


FRIDAY, January Ist, promises to be 
a night to remember when the Reading 
Chartered Accountané Students’ 
Branch holds its annual winter dance 
at the Monkey Island Hotel, Bray, 
near Maidenhead. There will be 
dancing to a resident group, a three- 
course buffet and a tombola, to men- 
tion but a few attractions. Double 
tickets, price £3 35, are available from 
Chris Morton, c/o Ernest Francis 
& Son, 8 Forbury, Reading, or (home) 
‘Miradore’, 52 Cockney Hill, T'ilehurst, 
Reading. 


WEST WALES 
SUBSCRIPTION FEES UP 


As from January Ist, the West Wales 
CASS is increasing its subscription 
charges for all classes of membership. 
The rate for ordinary members goes 
up from 14 guineas to £3, and for 
those residing over 25 miles from 
Swansea, from one guinea to Z2. The 
honorary membership fee is also 
increased from one guinea to £2. 

The main reason for the increases, 
states the Society, is that the lecture 
programme should be entirely self- 
supporting, ie. paid for by sub- 
scription and not supported by other 


fund-raising activities. Another reason, 
it is interesting to note, is that sub- 
scriptions have not been increased for 
16 years, which is indeed remarkable. 
The new rates are now in line with 
the majority of other student societies. 


BRADFORD DANCE 


CHARTAC-UNRAVEL is the title the 
Bradford CASS have given to their 
dance which they are holding at the 
Penny Farthing Club, Bradford, on 
December 21st, from 8 p.m. until 
2 a.m. Tickets, price ss, together with 
free membership forms to the club, 
are available from the secretary, Ian R. 
Dalzell, 16  Lemington Avenue, 
Parkinson Lane, Halifax, or from any 
committee member. Any member 
interested in a ‘Yard of Ale’ contest, 
should contact John Brearton, tele- 
phone: office, Bradford 22168; home, 


146514. 


SHEFFIELD DAY COURSE 


MEMBERS are reminded that the lecture 
on 'Capital gains tax' to be given by 
Mr D. Rich, F.c.A., on Friday, January 
29th, will now be held at the Sheffield 
Polytechnic and not the Sheffield 
Industries Exhibition Centre as pre- 
viously announced. 
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Travel Expenses 


Mr REDpMOND asked the Chancellor 
of the Exchequer whether, in view of 
the rising cost of travel and the 
desirability of arranging for many 
workers to live outside the urban 
areas in which they work, he will 
consider, in connection with his next 
Budget, giving some allowance for tax 
purposes in respect of travel expenses 
to and from work. 

Mr Patrick JENKIN: No. I could 
not justify giving a tax allowance for 
this particular form of personal 
expenditure. 

Hansard, November 13th, 1970. 
Written answers, col. 290. 


Bonus Shares: 
Capital Gains Tax 


CAPTAIN KERBY asked the Chancellor 
of the Exchequer if he is aware that the 
Inland Revenue, when calculating 
capital gains assessments involving 
bonus shares held prior to April 6th, 
1965, is writing down the price of 
these shares on an arithmetical basis 
instead of using the market price; if 
he is aware that this can mean a 
grossly exaggerated taxable figure 
which conforms to no market value 
and is calculated to deceive the tax- 
payer; and if he will direct that the 
market price standard be enforced. 

Mr PATRICK JENKIN: I am not sure 
what my hon. friend has in mind 
but if he would write to me giving 
further details I shall be glad to look 
into the matter. 

Hansard, November 17th, 1970. 
Written answers, col. 368. 


J 






Debtors: Imprisonment 


Mr Krnnock asked the Secretary of 
State for the Home Department what 
was the numbér of persons imprisoned 
for non-payment of debt, affiliation or 
maintenance orders and fines in the 
United Kingdom in each year from 
1965 to 1970. 

Mr CARLISLE: The following table 
gives the information requested for 
the years 1965-69 for England and 
Wales. Figures for 1970 are not yet 


available: 
NON-PAYMENT OF: 


Main- 

Debt tenance Fines Total 
1965 3,977 3,465 12,030 19,472 
1966 3,402 3,664 12,884 19,950 
1967 3,010 3,511 13,115 20,236 
б >: 9,743 3,438 8,720 15,301 
1969 .. 3,138 3,470 9,382 15,990 
Hansard, November 17th, 1970. 

e 


Written answers, col. 392. 


Assurance Policies: Tax Relief 


Mr McCniINDLE asked the Chancellor 
of the Exchequer whether he will 
consider introducing legislation to 
extend the tax relief available on life 
assurance policies to those which 
provide for benefits during disability 
through accident or sickness. 

Mr Patrick JENKIN: I have noted 
my hon. friend's suggestion. 

Hansard, November 17th, 
Written answers, col. 365. 


1970. 


Reverse Income Tax 


Mr KENNETH BAKER asked the Chan- 
cellor of the Exchequer whether he 
will set up an inquiry into the pos- 
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sibility of introducing a form of reverse 
income tax. 

Mr Patrick JENKIN: A preliminary 
inquiry has now been completed and 
we are making further studies. 

Hansard, November 24th, 1970. 
Written answers, col. 55. 


Tax Inspectors 


Sir J. LANGFORD-HOLT asked the 
Chancellor of the Exchequer whether 
he is aware that the United Kingdom 
has the same number of tax inspectors 
as the United States of America with 
four times the population; and what 
changes he proposes in the tax system 
with a view to reducing the number of 
tax inspectors. 

Mr PATRICK JENKIN: Because of 
differences in organization, I doubt 
whether comparisons between the 
numbers of tax inspectors here and 
comparable officials in the United 
States can usefully be made. However, 
studies are being conducted into a 
number of aspects of taxation with a 
view to simplification. 

Sir J. Lawcronp-Horr: My hon. 
friend will be aware, will he not, that 
for decades Chancellors of the Exche- 
quer have done little more than tinker 
with the tax system? Can we be assured 
that it will remain the Government's 
policy to change the system and sim- 
plify it so that at least most members 
of the public can understand it? 

Mr JENKIN: My hon. friend may be 
reassured that we are studying a 
number of measures for simplifying the 
tax system, but I cannot anticipate my 
right hon. friend's Budget statement. 

Hansard, November 24th, 1970. 
Oral answers, col. 205. 


Pay-As-You-Earn 


Sir B. Ruvs WILLIAMS asked the 
Chancellor of the Exchequer if he will 
publish a Green Paper on his proposals 
for the reform of pay-as-you-earn. 

Mr Patrick JENKIN: I do not know 
what proposals my hon. friend has in 
mind. 

Sir B. Ruvs WILLIAMS: Does not 
my hon. friend agree that there IS nO 


*reason why administrative reforms in 
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taxation should be regarded as a 
Budget secret, and that consultations 
with outside bodies and individuals 
could well take place on the subject? 
Second, does he agree that it is 
essential to consider the reform of 
pay-as-you-earn together with the 
reform of national insurance? 

Mr JENKIN: My hon. friend will 
appreciate that any substantial ad- 
ministrative reform is bound to in- 
volve some budgetary matters, and 
these must be for my right hon. 
friend in his Budget statement. How- 
ever, I note what my hon. friend says 
and will bear it in mind. 

Hansard, November 24th, 
Oral answers, col. 213. 


1970. 


General Commissioners 
of Taxes 


Mr ARTHUR LEwis asked the Attorney- 
General who appoints the General 
Commissioners of Taxes; on what 
basis they are appointed; what quali- 
fications are called for; what salaries 
are paid; when these were last adjusted, 
and to what extent they were in- 
creased. 

THE ATTORNEY-GENERAL: General 
Commissioners of Income ‘Tax in 
England and Wales are appointed by 
the Lord Chancellor on the advice of 
local advisory committees established 
by him for this purpose. Candidates 
are recommended to the Lord Chan- 
cellor for appointment on the basis 
that they are personally suitable in 
point of character, integrity and under- 
standing and that they have some 
knowledge or experience of the ad- 
ministration of income tax legislation 
and of the way in which this legislation 
affects taxpayers. As local knowledge 
is important, persons are not normally 
recommended for appointment unless 
they either reside or work in or near 
the taxation division to which they will 
be allocated. Persons over the age of 
65 or currently in the service of the 
Inland Revenue are ineligible for 
appointment. 

General Commissioners hold office 
during the pleasure of the Lord 
Chancellor but they are required by, 
law to retire at the age of 75. 


FOR C.A. 


EXAM . 
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General Commissioners are not 
paid salaries or fees but they are 
entitled to subsistence and travelling 
allowances. 

Hansard, November 27th, 
Written answers, col. 228. 


1970. 


Post-War Credits 


Mr Curran asked the Chancellor of 
the Exchequer how mafiy post-war 
credits are still unpaid; and what is 
the total sum involved. 

Mr PaTRICK JENKIN: I cannot give 
firm figures; but it is estimated that 
some 61 million holders of post-war 
credits have not yet been repaid and 
that the total amount unpaid is {150 
million, on which £47 million interest 
has accrued to date. 


Hansard, November 27th, 1970. 
Written answers, col. 244. 
Accounting Practices 
Mr Stratton Мпл5 asked the 


Secretary of State for Trade and 
Industry if he will review, with a 
view to amendments, the law relating 
to the duties of accountants and take 
steps to encourage the standardization 
of accounting practice. 

Mr Jonn Davrzs: The Institute of 
Chartered Accountants in England and 
Wales, in association with the Scottish 
and Irish Institutes, are working to 
improve and standardize accounting 
practices in accordante with the 
Statement of Intent on Accounting 
Standards in the 1970s issued by the 
Council of the English Institute in 
December, 1969. It is not yet possible 
to say whether this work will show that 
amendments to the law are desirable. 

Hansard, November 30th, 1970. 
Written answers, col. 254. 


Companies Acts: Infringements 


Mr Носн JENKINS asked the Secre- 
tary of State for Trade and Industry 
how many prosecutions have taken 
place since 1968 for failure to file 
returns as required by the Companies 
Acts and with what results; and what is 
the ratio between the number of 
prosecutions and the number of in- 
fringements. 

Sir J. EDEN: Since January 18, 1968, 
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there have been 366 prosecutions and 
288 convictions. In pursuance of the 
policy of seeking to secure compliance 
before proceeding to prosecution, 
each year some 150,000 companies 
are asked to file annual returns which 
are overdue. The great majority either 
comply with the request or are struck 
off the register because they are not 
carrying on business. 

Hansard, November 3oth, 
Written answers, col. 278. 


1970. 


Business Gifts 


Mr Corp e asked the Chancellor of 
the Exchequer if he will take steps to 
increase before Christmas the limit of 
Í1 in section 15 (8) of the Finance 
Act 1965, for business gifts eligible for 
tax purposes. 

Mr PaTRICK JENKIN: No. 

Hansard, November зоб, 
Written answers, col. 308. 


1970. 


Trade Associations: Tax 


Sir C. TAYLOR asked the Chancellor 
of the Exchequer whether he will con- 
sider allowing trade associations to be 
treated in the same way as charitable 
institutions for tax purposes. 

Mr PATRICK JENKIN: Charities are 
exempt from tax on, broadly, their 
investment income, but I can see no 
justification for a similar exemption 
for trade associations. If my hon. 
friend has a particular problem in 
mind I should of course be happy to 
look at it. 

Hansard, November зоб, 
Written answers, col. 308. 


1970. 


Investment Grants 


Mr DELL asked the Secretary of State 
for Trade and Industry what he esti- 
mates to be the expenditure on invest- 
ment grants in development areas in 
19707 [1x 397175. ОРО atya 

and 1974-75. 

Sir J. EDEN: It is estimated that 
expenditure at development area rate 
in 1970-71 and 1971—72 will be about 
£230 million and £260 million respec- 
tively. Estimates for subsequent years 
cannot be made with accuracy. 

Hansard, December Ist, 1970. Writ- 
ten answers, col. 346. 
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PROFESSIONAL NOTICES 


AGAR, BATES, LEDSAM & Co and the 
Birmingham firm of HARMOOD BANNER 
& Co, Chartered Accountants, of 
Edmund House, 12-22 Newhall Street, 
Birmingham, announce that Mr 
H. J. R. LEDSAM, F.C.A., and Mr L. M. 
WILDBORE, F.C.A., retired from both 
firms on November 3oth, 1970. Mr 
LEDSAM has retired in order to devote 
more time to his directorships and 
other specialized work, but both he 
and Mr WILDBORE will continue to 
be available for consultation at 12-22 
Newhall Street, Birmingham. Mr 
C. J. GuPwELL, А.С.А., а senior 
member of the staff, was admitted as 
a partner to both firms as from 
December 1st, 1970. 


Mr NEVILLE F. BLECH, F.C.A., 
announces that as from December rst, 
he has ceased to be a partner in 
KALMAN, BLEcH & Co, and is now 
practising in his own name at 48 
Brook Street, London Wr. 


Dean & Son, Chaitered. Account- 
ants, of Bank Passage, Stafford, an- 
nounce that their senior partner, Mr 
W. J. DEAN, F.c.A., will retire from 
practice on December 31st, 1970, after 
having completed over 60 years with 
the firm. As from January Ist, 1971, 
the practice will be associated with 
that of REGINALD STATHAM & Co, 
Certified Accountants, of Northcote 
Chambers, 134 King Street, Newcastle 
under Lyme, Staffs, and will be 
carried on by the remaining partners, 
Messrs W. R. DEAN, B.A., F.C.A., 
C. W. BL aca, F.c.A., P. W. R. NADIN, 
B.COM., F.C.A., and R. O. ANDERSON, 
F.C.A. Mr R. STATHAM, C.B.E., F.A.C.C.A., 
will act in a consultative capacity. 


DEAN & Sow, Chartered Account- 
ants, of 13 Brunswick Street, 
Newcastle under Lyme, Staffs, an- 
nounce that as from January Ist, 1971, 
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their practice will be merged with that 
of REGINALD STATHAM & Co, Certified 
Accountants, of Newcastle, Stafls, and 
the partners will be Messrs R. 
STATHAM, C.B.E, F.A.C.C.A., W. R. 
DEAN, B.A., F.C.A., F.A.C.C.A., C. W. 
BLAGG, F.C.A, PACCA, P. W..R. 
NADIN, B.COM., F.C.A., F.A.C.C.A., and 
R. O. ANDERSON, F.C.A., F.A.C.C.A. The 
new firm will practise from Northcote 
Chambers, 13a King Street, New- 
castle under Lyme, under the style of 
REGINALD STATHAM & Co, Certified 
Accountants. 


DELOITTE, PLENDER, GRIFFITHS & 
Co and DELOITTE, PLENDER, HASKINS 
& SELLS announce the admission into 
their Brazilian partnerships of Mr 
R. M. C. GERMAIN, B.SC.(ECON.), 
A.C.A. Before transferring to the Sao 
Paulo office in June 1966 Mr 
GERMAIN was a senior member of the 
London office staff. 


MacIntyre Hupson & Co, Chart- 
ered Accountants, announce that with 
effect from September 3oth, 1970, 
Mr S. A. LETTS, F.c.A., has retired 
from the partnership but is continuing 
in practice, and has consented to make 
himself available as a consultant. They 
also announce that on October Ist, 
Mr C. Т. Gower, Е.С.А., and Mr M. L. 
GRAVETT, F.C.A., were admitted to the 
London partnership. 


Mr S. J. WEBER, F.C.A., hitherto 
practising from 142A High Street, 
Welling, Kent, under the name of 
S. J. WEBER & Co, announces that 
from January Ist, 1971, he is admitting 
into partnership Mr D. J. PAYNE, 
A.C.A., to coincide with extension of 
practice to 13 High Street, Swanley, 
Kent. The partnership will practise 
both from Welling and Swanley under 
the name of WEBER, PAYNE & Co. 


WILSON BRAITHWAITE & SCHOLEY, 
Chartered Accountants, announce that 
they have taken into partnership Mr 
GEORGE DAWSON, Е.С.А.,  A.C.LS., 
M.B.I.M. 


APPOINTMENTS 


Mr A. T. Booth, 4.c.a., has become 
secretary of the Refuge Assurance 
Co. He will retain his position as 
accountant of the company. 


Mr Colin O'Neill, F.c.a., has been 
appointed assistant financial director 
of Abbey Life Assurance Co. 

Mr I. A. Dick, c.4, has been 
appointed a joint managing director 
of W. W. Ball & Sons as part of a re- 
organization of the executive structure 
of the company. 
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Mr Gavin H. M. Holt, A.C.A., has 
become head of information of Com- 
puter Assisted Financial Analysis 
Services which the First National City 
Bank has introduced in the United 
Kingdom. 

Mr Denis Groom, F.c.A., has been 
appointed director of finance of 
Vickers, and will take up the appoint- 
ment early in the New Year. 








Mr. D. Groom. Mr. P. Howard. 

Mr Patrick Howard, M.A., A.C.A., 
has joined CRC Information Systems 
as financial director, an appointment 
necessitated by the growth of the CRC 
group. 

Mr J. Harvie-Watt, A.C.A., has been 
appointed to the board of The 
Ditchburn Organization, which re- 
cently became a subsidiary of The 
British Electric Traction Co. 


Mr Brian Pepper, А.А.С.С.А., has 
been appointed managing director of 
Charles Winn (Valves) and a director 
of Charles Winn & Co. Mr Denis 
Granger, B.SC.(ECON.), A.A.C.C.A., has 
become financial director of Charles 
Winn (Valves). 

Mr John Shaw, Е.С.А., A.C.W.A., has 
been appointed financial director of 
Wrington Vale Group, a subsidiary of 
The Neville Group. 


CITY FIRM’S CENTENARY 


Messrs Gane, Jackson, Nelson & 
Freeman, Chartered Accountants, of 
Finsbury Square, London, held a 
private luncheon for past and present 
members of the staff and partners last 
Friday to celebrate the firm's 
centenary. 

The firm, in fact, dates from 1867 
when Herbert Jackson, who at the 
time was a senior clerk at Deloitte’s, 
started to practise from an office in 
Basinghall Street. The title of Gane, 
Jackson & Co, by which the firm is 
generally known, was first used in 1870 
when Herbert Jackson persuaded John 
Gane, who was also at Deloitte’s, to 
join him. 

In 1891 George Freeman was 
articled to W. G. Jeffery (Gane's 
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nephew) and he became a partner in 
1903. In 1905 John Gane was elected 
President of The Institute of Chartered 
Accountants in England and Wales, 
and 20 years later George Freeman was 
elected President. 

More recently, in 1963, the firm 
amalgamated with Newport, Nelson & 
Co, and in 1968 a further amalgama- 
tion took place with the London office 
of W. T. Walton & Son. 

The firm's senior partner, Mr J. O. 
Elphick, F.c.a., proposing the health 
of the retired members of the staff, 
expressed the firm's regret that Mr 
Freeman, who at the age of 9s lives 
quietly in Camberley, was not able to 
be present. Mr S. A. Forster, F.C.A., 
a retired partner, replied, and a pre- 
sentation was made to a member of the 
staff, Mr W. M. Toohey, for 40 years’ 
service with the firm. 


NATIONAL SAVINGS 
STOCK REGISTER 


The following Government stocks 
have been added to the National 
Savings Stock Register as from today, 
December toth. 
British Transport 3 per cent Stock 1968-73 
British Transport 4 per cent Stock 1972—77 
British Transport 3 per cent Stock 1978-88 
33 per cent Treasury Stock 1977-80 
54 per cent Funding Loan 1978-80 
51 per cent Funding Loan 1987-91 
6 per cent Funding Loan 1993 
6} per cent Treasury Stock 1974 issued in 
August 1970 
83 per cent Treasury Loan 1984-86 issued 
in August 1970 
The addition of these nine Govern- 
ment stocks to the Register widens the 
selection of Government securities 
which may be bought and sold through 
the National Savings Banks at the 
Post Office and "Trustee Savings 
Banks. Up to £5,000 nominal value of 
stock may be purchased through 
National Savings Banks and Trustee 
Savings Banks at any one time, though 
there is no limit to the total amount of 


stock which may be held. 


RETAIL CENSUS IN 1971 


Specimen census forms have been 
dispatched recently to 10,000 large 
retailers giving details of the informa- 
tion required by the Business Statistics 
Осе (Department of Trade and 
Industry) for the 1971 retail census. 
Smaller retailers, who will be asked 
for much less information, will be 
notified individually during the latter 
half of 1971 when a register of all 
retail premises will have been com- 
piled. All forms for completion will 
be sent out in January 1972 when 


i 


THE 


ACCOUNTANT 


every retailer in Great Britain will be 
asked to give the total turnover of his 
business, the total purchases, and the 
number of persons engaged in it. 

Retailers whose turnover in 1971 
was {10,000 or over will be asked for 
more detailed information and traders 
may provide information either for the 
calendar year 1971, or for a business 
year ending on any date from April 
6th, 1971, to April 5th, 1972, inclusive. 

Preliminary results will be published 
at the end of 1972 and the final results 
the following year — depending upon 
the prompt return of the forms from 
the retailers — and from the results 
comparisons will be drawn between 
turnover and gross margins of similar 
kinds of businesses selling similar 
goods. Facts about individual organiza- 
tions will be kept completely con- 
fidential. 

Inquiries about the census should 
be addressed to the Business Statistics 
Office, Chartist Tower, Dock Street, 
Newport, Mon NPT rXG. 


NORTHERN SOCIETY OF 
CHARTERED ACCOUNTANTS 


Forthcoming events of the Northern 
Society of Chartered Accountants 
include the monthly luncheon of the 
Society on December 14th, at The 
County Hotel, Neville Street, New- 
castle upon Tyne, which will commence 
at 12.45 p.m. for 1 p.m. 

The Society's honorary secretary, 
from whom further details are avail- 
able, is Mr Ian R. Turner, A.C.A., 
Alliance House, Hood Street, New- 
castle upon Tyne NE: 6LB. 


LONDON CHARTERED 
ACCOUNTANTS’ PROGRAMME 


Correction of Diary Slips 


The diary slips which were sent out 
with the London and District Society 
of Chartered Accountants’ programme 
for 1970-71 had the date of the 
Institute’s Annual Church Service 
misprinted as July 8th, 1971, at 12.30 
p-m., instead of July 7th. Members of 
the Society are advised to note this 
correction in their diaries for 1971. 


INTERNATIONAL ACCOUNTANTS’ 
LUNCHEON 


Mr Ben T. Ford, M.P., was host at a 
luncheon in the House of Commons 
on Tuesday of last week to the Chair- 
man and members of the Council of 
the Association of International Ac- 
countants. 

Other guests included the following 
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MPs: Messrs Peter Hardy, Gordon 
Bagier, Jack McCann, John Dormand, 
Edward Lyons, Mrs Peggy Fenner and 
Mr Keith Stainton. 


SCOTTISH INSTITUTE’S 
POST-QUALIFYING COURSES 
‘Profitable administration — office work 
management’ is the theme of a post- 
qualifying course to be held by The 
Institute of Chartered Accountants of 
Scotland at the Marine Hotel, North 
Berwick, from January 25th to 29th. 
PA Management Consultants Ltd are 
providing the team of lecturers and 
discussion leaders under Mr R. P. 
McEwan, c.A., the course convener, 
and a case history will be given by a 
senior manager of Electric Power 

Storage Ltd. 

Office work measurement is one of 
the tools with which management can 
seek benefits and minimize costs in 
order to create profitable administra- 
tion. It provides the means of evaluat- 
ing the costs of systems and procedures 
and maintaining continuous control 
over these costs. The course has 
therefore been designed to cover the 
entire aspects of OWM from original 
objectives to staff training. 

Fee for the course, which includes 
accommodation, meals and documenta- 
tion, is £60. 

Another management course to be 
held by the Institute at Marine Hotel, 
North Berwick, on February 26th to 
28th, is entitled ‘Management in 
action’ when the specific problems of 
management organization for forward- 
planning and financial control will be 
considered. There will be two projects 
and those attending will have the 
opportunity of visiting the computer 
department of Ethicon Ltd, Edin- 
burgh — the company on which the 
case history is based. 

All the speakers are either directors 
or senior executives of Ethicon, in- 
cluding Mr D. O. S. Binnie, C.A., 
chief financial accountant; Mr J. J. 
Hogg, C.A., F.C.W.A., financial director, 
and Mr M. G. James, c.A., chief 
management accountant. Fee, which 
includes accommodation, meals and 
documentation, is £45. 

Both the above courses are open to 
all members of the Institute and to 
members of kindred accountancy 
bodies; a welcome is also extended to 
their non-accountant colleagues. Full 
details of the courses are available from 
the Director of Post-Qualifying Edu- 
cation, The Institute of Chartered 
Accountants of Scotland, 27 Queen 
Street, Edinburgh E82 10A. 
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For those who dont 
yet know about S. AY. E. 


S.A Y.E. means save-as-you-earn. 

The idea is to get you to put money 
away month in, month out for five years. 

Attached to such a long string there 
obviously has to be a very juicy carrot. 

There is. 

At the end of the fifth year Abbey 
National will give you a bonus of a year's 
savings free. 

And not only free, but free of all 
income tax, surtax and capital gains tax. 

You can then opt out of the scheme, 
or leave your money with us for a further 
two years. 

At the end of which we'll give you a 
further year's savings. 

To save you a lot of arithmetic, that's 
equivalent to 1296 gross for a standard rate 
tax payer. 

So much for the good news, now for 
the bad news. 

If you take your money out before 
the end of five years, you'll get a fairly 
minimal rate of interest. (Sorry, but the 
only way we can commit ourselves to such 
a high rate of interest, is to get you to 
commit yourself). 

Then, there's a limit to the amount 
you can save: £1 a month is the minimum, 
£10 is the maximum. 

But you can start a scheme for your 
wife and also for any of your sons and 
daughters over 16. 

^ We have to admit that S.AY.E. 
through Abbey National is precisely the 
same as S. AY.E. through anyone else. 

With the possible exception that all 
our staff are trained in dealing exclusively 
with savings and investment. 

And we do have branches and agencies 
all over the country. 

Y ou shouldn't ever have to queue up 
to invest your money. Or to get it back. 

That, basically, is all you need to know 
about S.A Y.E. 

You are now qualified to pass on to 
column two. 
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For those who do. 


To: Abbey National Building Society, Abbey House, Baker Street, | 
London NW1 6XL Tel: 01-486 5555 

Please send me your free booklet and _____ application forms for 
S.A.Y.E. through Abbey National. 


Address 


| 
Name | 
| 
| 
| 


ABBEY NATIONAL 


Building Society. 
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CHARTERED ACCOUNTANTS (over 25), 
required by High Holborn firm. Varied and 
interesting work. Excellent prospects for 
men of ability, initiative, and drive. Generous 
holiday leave and luncheon vouchers. Com- 
mencing salary from £2,500 p.a. — Please 
reply with full particulars to Box CA 6093. 
EASTBOURNE CHARTERED ACCOUNT- 
ANTS require a young qualified accountant 
to assist partners in varied practice. A ppli- 
cants should have thorough knowledge of 
taxation and experience in incomplete 
records. Three weeks' holiday. Salary by 
arrangement Apply in writing to Harry 
Price & Co, 32 Gildredge Road, Eastbourne. 


ESTATE DUTY 
PLANNING 


The City office of a medium/large firm of 
Chartered Accountants require a person 
with a sound knowledge and good 
experience of estate duty and allied 
matters to assist the partners in advising 
personal clients. This is an important 
position carrying an appropriate salary. 
— Please write to Box ED 7385, or tele- 
phone 01-628 8301 quoting reference 
2ED. 


Dot LE. 
EXPERIENCED AUDIT AND ACCOUNTS 
ASSISTANT required by expanding firm of 
chartered accountants in Romford. Good 
salary and other arrangements for the rignt 
applicant. - Box EA 1134. 

EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
thartered accountants, London NWI. Wide 
‘ange of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6100. 
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EXPERIENCED TAX ASSISTANT 
required by City Chartered Accountants 
to take charge of group of personal tax 
cases (some complicated). Pension 
Scheme for men. — Apply, stating salary 


required, to Box ET 7470. 


wa — ДРЕ Ре — 
FARINGDON (BERKS) small expanding 
manufacturing company require accountant/ 
office manager to take full control of cost and 
financial accounts. Salary up to £2,000 
according to qualifications and experience. 
Please send written applications to Edmund 
R. Gibbs & Co, Certified Accountants, 46 
St Giles, Oxford. 

F.C.A., NORTH LONDON and West End. 
requires competent semi-senior for interesting 
and responsible position. Commencing salary 
up to £1,600 with generous and regular 
increases based on merit. Three weeks' 
holiday. — Telephone 01-348 4551. 
HAYWARDS HEATH OFFICE of London 
firm of chartered accountants require taxa- 
tion assistant for personal cases. Qualifica- 
tion not essential but must have at least 
five years’ full-time tax experience in all 
aspects of personal taxation. Age 25-40. 
Salary negotiable up to £1,750. Hours 
9.15 a.m. to 5.15 p.m. No Saturdays. Three 
weeks' holiday. - Apply Box HH 7479. 
HIGHEST SALARIES for accountants and 
accounts staff — all levels — in the profession, 
commerce, and industry. Also long- and 
short-term temporary assignments. — Consult 
us now. — Imperial Agency, 38 Dean Street, 
Shaftesbury Avenue, London W1. (01—437 
6384/7074.) 
HORNCHURCH, ESSEX. 


Progressive 


and rapidly expanding firm of chartered 
accountants (four partners) require senior 
and semi-senior staff. - Why not telephone 
us at Hornchurch 52373? 





Don't be in the dark about your 
future career. Our offices through- 
out the country can give finalists | 
and young accountants full training 
and a wealth of opportunity. 

: Write to the Staff Partner, 
Cooper Brothers & Co, 33 Gutter 





Lane, London EC2. 

















JUNIOR ASSISTANT required for Tax 
Department by City Chartered Account- 


ants. Must have working knowledge of 


personal tax law and practice and be 
prepared to learn more. Pension Scheme 
for men. — Apply stating salary required, 
to Box JA 7471. 





LIVERPOOL 


Chartered firm partners) 
have opening for energetic senior, pref- 


(four/five 


erably with a year or more's experience 
qtialifying, to be responsible 
initially for a number of audits (with 
wide range of standards of records). 
Prospects of partnership exist, especially 
for applicant with own nucleus. Com- 
mencing salary circa £2,000 p.a. — Box 
LC 1150. 


since 





PERSONAL TAXATION 


A large international firm of Chartered 
Accountants in the City has vacancies for 
experienced assistants in their personal 
taxation department. 

The posts will be suitable for young 
men or women already working in this 
field who wish to gain wider experience 
and advance to higher levels of responsi- 
bility. 

Starting salary according to qualifica- 
tions and experience. 

Please write in confidence to Box 


PT 7478. 












our work. 


practice. 





YOUNG 
UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 
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MANAGER REQUIRED for account ant 
Brighton branch office. Responsible positio: 
carrying principal’s duties with good partner 
ship prospects for suitable applicant. — Parti 
culars in confidence to Box MR 1042. 
MONMOUTH CHARTERED ACCOUNT 
ANTS require experienced man. Chartere 
accountant over 30 preferred. Experieaa 
should include incomplete records, famil 
companies and taxation. Varied and in 
teresting work in pleasant market town wit] 
excellent schools and communications. 
Write with fullest details to Box МС 1149. 
P.A. TO PARTNER. – Expanding firm o 
chartered accountants in Canterbury requiri 
a newly qualified or experienced senior 
Salary according to experience and qualifica. 
tion. — Box PA 1122. 
QUALIFIED ACCOUNTANTS 
area), required for expansion of long 
escablished business. Senior 27-35 years 
starting salary £1,500, following year £1,750 
taxation experience essential, Junior 23-23 
years, starting salary £1,250 following yea 
£1,500, audic experience essential. Progres: 
can be achieved in this well co-ordinated 
office. — Contact Castle Staff Agency. 
Torquay. Telephone 23121 (reverse charges) 
QUALIFIED ASSISTANT required by Wes! 
End firm of chartered accountants to take 
charge of medium-sized audits and to act as 
aide to partner. Salary £2,250—£2,750. - 
Box QA 1043. 

RAINSBURY, MOSS & PARTNERS 
require semi-senior and junior audit staff. 
Interesting work, good working condition’ 
etc. — Apply with full details to Staff Mana- 
ger, Imperial House, 15-19 Kingsway, 
London WC2. 

RECENTLY QUALIFIED A.C.A. OR 
A.A.C.C.A. required to assist partner in 
North London firm. Able to drive and willing 
to learn to fly. Salary negotiable but at least 
£1.750. — Practitioners Services Bureau, 233 
Cranbrook Road, Ilford, Essex (01—554 3484). 


(Torbay 








Ш We offer training courses covering all aspects of 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


m Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 


m If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 


overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to J. B. Barton, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 


so far. 
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RING 
LAURIE & COMPANY 
r City Office 
01-606 6301 


about these openings 


ACCOUNTANT 
LONDON - £3,000-£3,250 


Chartered man, aged 30, required by 
commercial firm in the City. He will be 
responsible to the Chief Accountant, 
preparing budgets, monitoring perfor- 
mance against budgets, new projects, 
and cost investigations. Excellent pros- 
pects in expanding company. 


MANAGEMENT ACCOUNTANT 
GLASGOW - £3,500 PLUS 


A large national company, seek the ser- 
vices of two men, 30/45 at second- 
in-command level, with experience 
in engineering, and acquainted with 
systems-orientated function. 


MANAGEMENT ACCOUNTANT 
ga XON ~ £3,000 WITH CAR 


An experienced person is required to 
initiate a new management information 
system, for a commercial company. The 
successful candidate, aged 30—40 should 
have relevant experience. He will report 
to the Financial Director. 


ASSISTANT FINANCIAL 
ACCOUNTANT LONDON - £2,500 
A large manufacturing firm is to appoint 
an accounts Administrator aged 30, to be 
responsible to the Chief Accountant. 
The position calls for either a qualified 
or part qualified person, experienced in 
financial accounting. 


LAURIE & COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC2 
01–606 6301 





QUALIFIED AND/OR  EXPERI- 
ENCED ACCOUNTANTS AND 
ACCOUNTANCY STAFF can earn 
more than ever before. TEMPORARY 
AND PERMANENT post available. — 
We can do better for you! — Contact 
DEPT. P/C, TAYLOR STAFF 

= BUREAU, 11 Ludgate Hill, London 
EC4. (Entrance Creed Lane.) 01-236 
7102/3/4. 


SEMI-SENIOR AUDIT CLERK required 
by Central London medium-sized firm. – 
Box SS 1039. 
SENIOR REQUIRED, young, not neces- 
sarily qualified, urgently needed by young 
progressive firm of chartered accountants 
based in Hendon and Holborn. Excellent 
opportunity to learn to install computerized 
management accounting systems. Ability 
to take charge, delegate, and deal with tax 
aqe ani important. Salary negotiable. 
— Box 1 
SMALL CITY FIRM of chartered account- 
ants with interesting range of audits including 
public companies require one qualified 
accountant, aged 23-25, and one unqualified 
but not a finalist with at least five years' 
professional experience. Salaries negotiable 
— Please write giving full details to Box 
SC 1081. 
SOUTHEND-ON-SEA CHARTERED AC- 
COUNTANTS invite applications from 
experienced senior and semi-senior audit 
staff, preferably with knowledge of taxation. 
Highest provincial rates of salary, and good 
prospects for promotion. — Full details of 
experience, salary required, etc., to Staff 
Partner, Harold Everett, Wand & Co, 187 
London Road, Southend-on-Sea, Essex. 
SUSSEX CHARTERED ACCOUNTANTS 
require qualified senior. This vacancy arises 
in the Horsham branch of a national firm and 
ill provide excellent post-qualification 
experience in congenial surroundings. — 
Please apply in writing, giving full details of 
experience to date, to The Staff Partner, 
Thornton Baker & Co, Park House, 60 
London Road, Horsham, Sussex. 
TAXATION ASSISTANT required by 
Oxford firm of chartered accountants to deal 
with all tax matters in respect of individuals, 
partnerships and companies. Accommoda- 
tion (flat) may be available, pension scheme, 
salary commensurate with experience. — 
Apply with full part culars, Critchley Ward 


А 
1 
ORI mn 


ACCOUNTANT 





TAXATION DEPARTMENT 


Taxation Assistant required for Personal 
Taxation work in busy Tax Department 
in Jersey. Work involves U.K. and Jersey 
tax, and applicant should have at least 
three years' experience of U.K. tax. 
Jersey tax experience not essential. Staff 
accommodation available. Salary accord- 
ing to age and experience. Selected 
applicants will be invited to visit Jersey 
at our expense. 

Write Staff Partner, Cooper Brothers 
& Co, La Motte Chambers, Jersey, C.I. 





A KEEN YOUNG qualified accountant 
is required to specialize in taxation. 
Wide and unique experience available. 
Luncheon vouchers and non-contribu- 
tory pension scheme. — Details of past 
experience and salary required to Box 
AK 7433. 


BOOK-KEEPER REQUIRED by solicitors 
for trust accounts department capable of 
taking accounts to trial balance. Five-day 
week. Canteen. Pension scheme. — Write 
with particulars of age and experience to 
Waterhouse & Co, 4 St Paul's Churchyard, 
London EC4. 


Мик.) 





THE NATIONAL FILM SCHOOL 


Applications are invited for the post of ` 
Financial Administrator for the National ` 
Film School to be appointea as soon as 
practicable. The post will be super- 
annuated with salary range analogous to 
Principal Officers Scale, starting level 
to be negotiated about £3,000 depending 
on qualifications. Accountancy experi- 
ence essential; film or television back- - 
ground desirable. — Details from The 
Director, The National Film School, 
National Film Theatre, South Bank, 
London SEI, with applications by 
December 30th. 


TAXATION. - Senior Assistant required 
by London Chartered Accowntants to 
take charge of personal tax cases. Per- 
manent and progressive position. Pension 
scheme, luncheon vouchers. — Please 
reply, with details of experience to M. S. 
Bradford & Co, Manfield House, 376 
Strand, London WC2. 





TAXATION 


Senior Taxation Assistant required, 
mainly for Company work. Able to work 
on own initiative, Good salary, Lun- 
cheon Vouchers, and Pension Scheme. - 
Phone Mr Baker, 01—628 9771, or write 
Hacker Rubens, Phillips & Young, 
y др Рале House, Fore Street, London 
EC2. 


TAX EXPERT (25 plus) required to start tax 
department for North London firm of 
chartered accountants. Position suitable for 
ex-inspector or unqualified experienced tax 
clerk. Salary at least £2,250. — Practitioners 
Services Bureau, 233 Cranbrook Road, 
Ilford, Essex (01—554 3484). 

WEST firm of accountants seek 
qualified senior over 25 able to control 
staff, must have experience in taxation and 
work involving incomplete records. Salary 
from £2,500, depending оп experience. 
Partnership prospects for applicants with 
ambition and drive. - Box WE 1148. 





COMMERCE 
AND INDUSTRY 





ACCOUNTANT/LINGUISTS ° 


We have a growing practice in the trans- 
lation into English of financial and 
banking documents, especially annual 
reports. If, in addition to being a quali- 
fied accountant, you can translate such 
material into English — or check it when 
translated — please write to us, or tele- 
phone: 


Alan Readett on 
01-242 9276 


ELB Languages Group Ltd 
61 Carey Street 
London WC2A 2JG 


ACCOUNTANT OFFICE MANAGER re- 
quired by surveyor in Central London. 
Salary about £2,500. Pension scheme. — 
Details to Box AO 1099, 

ACCOUNTANT. - Young cost and works 
accountant required to install costing system 
and prepare management accounts for group 
of small but very progressive plant hirers. 
Candidates taking final examinations would 
be considered. Car provided. Successful 
applicant would have to travel between 
depots and be resident in Salop/Worcester- 
shire area. Salary £1,750—£2,000 p.a. — Apply 
in writing to: Senior Partner, Freemans' of 
Bewdley, Astley Garage, Stourport-on- 
Severn, Worcestershire. 


ACCOUNTS CLERKS! 


A large disiributor of high quality cars 
based in the South of England within 
easy reach of London wishes to employ 
two Accounts Clerks. They must be 
experienced in modern computerized 
account systems. 


Salary will start at £1,500 per annum 
plus three weeks’ holiday and pension 
and sickness benefit. Please write in the 
first instance to the Company Secretary 
giving fullest possible details of education, 
qualifications and experience. All appli- 
cations will be treated in the strictest 
confidence and no reference will be made 
to a previous employer without per- 
mission, — Box AC 7488. 





GROUP ACCOUNTANT 


Lancashire based company require chartered or Certified Accountant with at least 4 
years’ experience, professional or commercial, after qualifying. Advertisers are small 
group of companies with happy atmosphere and active family control, and seek a 
bright able young man of good presence, age under 32, as Group Accountant. 
Modern mechanized systems with some computerization in prospect. Car provided. 
CRIT pension scheme. Nice coastal residential areas. Salary negotiable. — 








Chief Accountant/Company Secretary 
(Age 30 - 50) 


required by rapidly expanding Engineering and Electronics 
Company, South Bucks. Minimum Salary £3,000 a year, car sup- 
plied. Promotion to Financial Director envisaged for energetic 
and capable applicant. Experience in similar position essential. 
Some experience of Computers an advantage. Staff Pension scheme 
in operation. — Please apply with full particulars to Box CA 13649. 











THE ASSOCIATION OF CERTIFIED 
AND CORPORATE ACCOUNTANTS 


Technical Officer 


Applications are invited for the appointment of 
Technical Officer to the Association. 
(a) The Technical Officer will act as secretary to 
the Technical and Research Committee and its. 
specialist sub-committees, much of whose work 
consists of the preparation of memoranda and 
booklets on a variety of technical topics. 
Applicants (aged 30+ years) should possess 
sound general experience in the field of 
accounting, preferably (but not indispensably) 
both in the profession and industry, coupled 
with some ability to write. A good knowledge 
of taxation would be an additional recom- 
mendation. They should hold a recognised 
accountancy qualification and preferably an 
appropriate, degree. 

(c) The commencing salary will be negotiable 
around £4000+ p.a. and there is a contri- 
butory pension scheme. - 

Applications should be addressed to the Secretary 

of the Association at 22 Bedford Square, London, 

W.C.1, as soon as possible marked clearly on the 

envelope **Personal—Technical Officer”. 





(b) 





ACCOUNTANT 


FORTE AIRPORT SERVICES LTD 


(A MEMBER OF THE TRUST HOUSE FORTE GROUP) 
require a 


YOUNG COST ACCOUNTANT 





a 
GATWICK AIRPORT 


A recently qualified Cost Accountant is required at our Gatwick location to provide an effective costing 
and management information service. Applicants should preferably be under 27 years of age with at least 
two years' practical experience in management accounting within a service industry. 
An attractive salary not less than £2,000 p.a., will be paid to the successful applicant who should have 
further career prospects within this well-known group. 
Applications should be in your own handwriting giving details of relevant experience together with 
age and current salary and addressed to: 
Mr W. D. Disdel 
Personnel and Industrial Relations Manager 
Forte Airport Services Limited 
Building 472 
Heathrow Airport, London 
Hounslow, Middlesex 














Manufacturers of Freight Containers, Commercial Vehicle Bodies and Road Tankers and part of 
a diverse group of companies, require: 


TWO ACCOUNTANTS 


both located at Basildon 





Divisional Accountant Financial Accountant 


The Divisional Accountant will be an import- The Financial Accountant will report to the 
ant member of the Body & Tank Division Group Accountant. He will be responsible for 
Management. The position entails responsi- all Head Office Accounts, Department func- 
bility for all Divisional Accounts Department tions including credit control, debt collection, 
functions including costing, purchase invoice sales, purchases and nominal ledgers, cash and 
clearance, budgeting, wages, stock records, bank transactions, preparation of monthly 
and monthly operating accounts. balance sheet data and consolidation of 
operating accounts. The position will be of 
interest to recently qualified accountants or 
experienced unqualified accountants. 


Suitable applicants will preferably be quali- 
fied cost accountants, or persons nearing 
qualification, aged over 25. 


Both positions offer an opportunity to gain experience and develop with a young management 
team. Excellent salaries and conditions of employment including three weeks' annual holiday 
plus service holidays, contributory pension and life assurance schemes. 


° . ° . А 
Applicants should give brief personal details, experience, etc., to: 


Personnel Manager 
Bonallack & Sons Limited 
Paycocke Road, Basildon, Essex 
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BOOK-KEEPER/ACCOUNTANT required, 
preferably with moior trade experience 
Salary negotiable. — Apply in writing to 
Norman Reeves (Trucks) Ltd, Dawley Road, 
Hayes, Middlesex. 

BOOK-KEEPER with P.A.Y.E. experience 
required by small expanding group o: 
companies in London WI to take charge or 
complete set of books. Age immaterial. 
Starting salary approximately £1,500. — Box 
BK 7493. 

CHARTERED ACCOUNTANT required to 
control accounts department in Surrey, ot 
City-based group of companies, with view to 
being appointed company secretary. Starting 
salary in the region of £4,000 p.a. will be paid 
to ambitious person having considerable 
commercial experience and a proven record 
— Apply with details of experience to 
Chairman, G.LR.O. (Holdings) Ltd, 3-4 
Bevis Marks, London EC3. 

COMPUTER CONTROLLER (male/female) 
for Sidcup. £2,200 to start. Many fringe 
benefits. Applicants must have numerica! 
ability and be able to work under pressure. 
— Practitioners Services Bureau, 233 Cran- 
brook Road, Ilford, Essex (01–554 3484). 


CONTROLLER OF FINANCE 
AND 
ADMINISTRATION 


Qualified Accountant required by 
Lloyd’s Brokers to be directly responsi A 
to the Board for the control of Finance 
and Administration of an expanding 
company. Candidates should be aged 
about 30. Previous experience with 
Insurance Brokers essential. Salary 
around £3,000 p.a. — Reply giving full 
details of experience and age to Box CO 
7494. 


EXPERIENCED PART-TIME book-keeper 
accountant required after Christmas b» 
professional journal to set up accounting 
system and thereafter three to four days а 
month. Office five minutes from St Pancras 
Station. — Apply by letter to Miss P. Hedley, 
Editor, Housecraft, Association of Teachers 
of Domestic Science, Hamilton House. 
Mabledon Place, London МУСІ, or telephone 
01—580 8197. 

FARM IN OXFORDSHIRE requires full- 
time qualified accountant. Accommodation 
provided. — Please write to Gale & Partners, 
19 Berkeley Street, London WIX 6BX, 
setting oui full details of experience. Salary 
in accordance with experience. 


FINANCIAL ACCOUNTANT AND 
COMPANY SECRETARY - 


A small but expanding manufacturinz 
company in Folkestone requires a young 
qualified accountant with some experi- 
ence in industry and a working knowl- 
edge of costings. Salary commencing at 
£2,250. - Write in confidence to The 
Chairman, Synthetic Technology Ltd, 
Park Farm Road, Folkestone, Kent. 


HIGHEST SALARIES for accountants and 
accounts staff — all levels — in commerce 
industry, and the profession. Also long- anc 
short-term temporary assignments. Consul 
us now. — Imperial Agency. 38 Dean Street 
London W1. Tel. 01-437 6385/7074. 


INTERNAL AUDITORS 


FMC Limited, a £150,000,000 turnove: 
group of meat distribution and manu- 
facturing companies have vacancies for 
accountants in its Internal Audit 
Department. 

Extensive travelling in the United 
Kingdom is involved, and a car is pro- 
vided. There are prospects of promotion 
in the accountancy and management 
fields. 

Commencing salary for qualified 
accountants from £1,750 and for partly 
qualified or experienced accountants 
from £1,600 a year. 

Applications with full particulars to 
Group Personnel Manager, FMC Ltd” 
19/23 Knightsbridge, London SWI. 


MANAGER for branch of modern group o! 
retailers in the motor trade. Would suit ar 
unqualified person who is mature and ex. 
perienced in basic accountancy and whc 
attaches great importance to detail. Will be 
responsible for the proper functioning of the 
outlet including staff control. Location Wes! 
London. Good references required. - Boy 
MF 1101. 
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MAIDENHEAD 


Following promotion of the existing occupant within the Fairey Group, a vacancy 
occurs as CHIEF ACCOUNTANT AND COMPANY SECRETARY to Fairey Surveys 
Limited, a Company undertaking ground and aerial mapping work in most parts 
of the world. 

The person appointed must have an interest in management, and should be 
qualified A.C.W.A., A.C.A. or equivalent. Starting salary from £3,000 according 
to experience and a Company car may be provided. 

Job description available on receipt of letter giving outline particulars of quali- 
fications and experience to date. Please write to: 


Mr W. P. Smith, Managing Director 


FAIREY SURVEYS LIMITED 
Reform Road 
Maidenhead, Berkshire 51.6 8BU 











N. M. ROTHSCHILD & SONS LIMITED 


require a 


SOLICITOR 


or 


TRUST COUNSELLOR 


This appointment is based in the City office. The successful applicant 
will be aged about 30. He must be able to advise clients on all 
aspects of estate duty and taxation and be fully conversant with 
trust law. Salary not less than £3,000 per annum. 


Please apply in writing giving details of experience and qualifications 
to: 


The Staff Manager, N. M. Rothschild & Sons Limited, P.O. 
Box 185, New Court, St Swithin's Lane, London EC4P 4DU. 


TAXATION 


ASSISTANT 





£2,000 to £2,500 


An International Group is seeking the services of a taxation assist- 
ant for its expanding Taxation Department in the West End of 
London. 

The successful candidate will be responsible to the Taxation 
Manager for the preparation and agreement of computations with 
the Inland Revenue, and for advising on taxation matters affecting 
U.K. Group Companies for which he is responsible. 

This vacancy offers excellent opportunities to candidates already 
possessing a sound knowledge of company taxation who wish to 
commence or further a career in taxation in industry. 

Commencing salary will be in the range £2,000 to £2,500 accord- 
ing to experience and qualifications. 

Please write with details of age, career to date, qualifications 
and. present salary, to Position No. ABT2684, Austin Knight 
Limited, London WIA 1DS. Companies in which you are not 
interested should be listed in a covering letter to the Position 
Number Supervisor. 
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m | LONDON & PROVINCIAL 
ACCOUNTANCY APPOINTMENTS 


QUALIFIED ACCOUNTANT 
Systems. £3,000 p.a. 


This new position with a universally known publications 
Company will initially involve pioneer work aimed at 
improving techniques and procedures. You will be 
responsible for conducting investigations to pinpoint 
wastage, submitting proposals and carrying out a subtle 
policy to educate departmental heads in the necessity for 
cost-consciousness. Tact must therefore be prominent 
among your personal qualities. In addition, you must have 
considerable financial accounting experience and hold a 
recognised qualification — preferably A.C.A. or А.А.С.С.А. 
Your future in this forward-thrusting organisation will 
certainly be very bright indeed. Ref. JG 351 ЈАС. 


MANAGEMENT ACCOUNTANT 
£2,750 p.a. 


If appointed, you will head a 4-man management 
accounting team. Immediately, you will set out to improve 
reporting systems, and be involved in increasing the 
sophistication of the integrated cost and financial 
accounting system, possibly with a computer application. 
Manufacturers of surgical instruments and medical 
equipment, the Company employs 300 people and has a 
£2 million turnover. One indication of future prospects is 
a rapidly rising exports trend. You should be qualified, 
with either good experience of audits for manufacturing 
companies or up to 2 years' post-qualification commercial 
experience. Company benefits include pension/life 
assurance after 3 years’ employment. Ref. JG 352/AC. 


COMPANY ACCOUNTANT 
£2,700 p.a. 


To take total charge of an Accounts Department already 
operating decimalised accounting and employing 6 people. 
Apart from control of the Department's day-to-day 
functions, much of the initial work will involve instituting 
monthly management accounts reporting and budgetary 
control systems. Almost total mechanisation will shortly 
replace existing manual operations in the Company - 
electrical components manufacturers with about 130 
employees and a turnover of £1 million. It will 

therefore help to have previous experience of such a 
changeover. You must be qualified (maybe recently) and 
your age will be in the 24-27 bracket. Alternatively, you 
may be over 30 with industrial experience - in which case 
a higher salary may be paid. If selected, you will be given 
carte blanche once you have proved your ability to lead, 
organise and effectively run your Department. 

Ref. JG 353/AC. 


Find out more about the above and other well-paid 
opportunities, Make use, perhaps, of our career 
advisory service. Either way, please contact Janet 
Grant, Managing Director, London & Provincial 
Accountancy Appointments, Devonshire Chambers, 
146 Bishopsgate, London EC2. Tel: 01-247 3434, 
quoting appropriate reference. 
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SENIOR STAFF APPOINTMENTS 
20 Dover Street, Piccadilly, London W1 


FINANCIAL/MANAGEMENT ACCOUNTANT for an Ealing manufacturer, 
Qualified A.C.A. Salary around £2,800. 


FINANCIALIMANAGEMENT ACCOUNTANT for a Stanmore manufacturer. 
Qualified or Finalist, under 30 years of age, promotion to Group Accounting Division, 
Salary £2,400 to commence. 


ASSISTANT FINANCIAL ACCOUNTANT for a City shipping company. Chartered 
Accountant preferred, year end/half yearly estimates etc. Salary £2,400 p.a. 


Details of these and other positions for Qualified and Semi-Qualified Accountants 
in Commerce. Industry and the profession from: 


* 
109 Tottenham Court Road Mr P. Brown 1 Philpot Lane 
London W1 SENIOR STAFF APPOINTMENTS London EC3 
01–387 8406 20 DOVER STREET 01-626 4856 
LONDON W1 
e 01–493 5591 


Soa i 5 S O O. 3 J L. dA...  — Ku 


XVII 


m ACCOUNTANT 





THORN ELECTRICAL INDUSTRIES LTD 


have vacancies in their INTERNAL AUDIT DEPARTMENT 
for qualified and intermediate stage Accountants who 
would be required to undertake a certain amount of 
travel in the U.K. 


Successful applicants will be able to gain experience of the accounting 
procedures of a wide range of Companies in the Group and members of the 
department who show special aptitude will be considered for executive 
posts within the Group after an initial training period. Age immaterial. 


APPLICATIONS SHOULD BE MADE To:- 


The Personnel Manager, (IAD/AC) Thorn Electrical Industries Ltd. 
Gt. Cambridge Road, Enfield, Middlesex 


GIVING A BRIEF DUTLINE OF PAST EXPERIENCE, QUALIFICATIONS AND 
SALARY ENVISAGED. 





NORTH WESTERN GAS BOARD 


invites applications for 


DIRECTOR 
OF FINANCE 


Salary not less than 


£6000 ....... 


Applicants must be qualified accountants with 
first-class training and experience and must have 
held senior responsibility for several years in a 
large industrial organisation or a public board. 








Responsibilities will include customer account- 
ing—12 million customers—financial budgets, 
investment appraisal, management accounting, 
internal audit, computer operation, taxation and 
superannuation. * 


Applications stating age, qualifications 
and experience and names and addresses 
of three referees should be addressed to 
the Secretary, 


North Western Gas Board, 
Welman House, Altrincham, 


sien, Cheshire, 
why to be received not*later 


than Thursday 31st 
December 1970. 
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Financial 
Accountant/ 
Office Manager 


Viota Foods Ltd, a subsidiary of Robertson Foods Ltd, requires a 
Financial Accountant who will be responsible for office adminis- 
tration and the production of monthly and annual accounts 
budgets, cash-flow statements and other management informa- 
tion. 

The successful applicant should preferably be qualified and will 
be required to live in north-west Cheshire. Salary will be 
negotiable in the region of £2,500 per annum and associated 
benefits include a contributory Pension Scheme and a car. 














Please write giving career details to L. T. Jones (Ref. | 
VF). 


OVERMARK REGRUITMENT LTD 


Incorporated Practitioners in Advertising 


Thavies Inn House 
Holborn Circus 
London EC1 


















Barton Management 





Appointments Limited 


A petro-chemical company in Essex requires a Chief Accountant 
who is both systems-conscious and a strong personality. Appli- 
cants should be either A.C.A. or A.C.W.A. Salary negotiable £2,250. 


Electronics firm in West Surrey require a finalist or newly qualified 
accountant to be responsible to the Financial Director. An excellent 
opportunity to gain experience and a salary of circa £2,200 is 
envisaged. 


A good salary, assistance with studies and computer experience, are 
offered in return for two parts of either the A.C.C.A. or A.C.W.A. 
The position is in Grays, Essex. 


Accountant/Book-keeper with sound experience required for City 
insurance firm. Salary £1,500. 


For details of these and other posts apply 


Barton Management Appointments Ltd 
80 Chancery Lane, London WC2 
Tel. 01-405 1431 
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SENIOR TAXATION ASSISTANT 


Applications are invited from Qualified Accountants, A.T.l.l. or 
ex-Inland Revenue personnel for the post of Senior Taxation 
Assistant at the Bank of London & South America’s Head Office in 
the City of London. 


COST ACCOUNTANT 


c.£2,250 


Qualified or finalist, aged 25-35, to manage costing and wages 





The successful applicant (maximum age 32) will deal with all aspects 
of U.K. and overseas Company Taxation and will have opportunity to 
extend his international experience in this specialist field. ENS" ; i 

P pecialist field department. Duties include preparation of budgets and operation of 


Salary is negotiable according to age and experience and fringe budgetary control, maintenance of a standard costing system and 





























benefits include a non-contributory pension scheme, house loan 
scheme and free lunches. 


Apply with full career details to: 


The Taxation Officer 
Bank of London & South America Ltd 
40/66 Queen Victoria Street 
London EC4 


aX.. 
specialist 


You'll be expected to contribute 
effectively to planning and advisory 
services on UK tax matters—as Deputy 
Tax Manager in the largest European 
computer organisation. Later you should 
become involved in international tax affairs. 

Initially you will be responsible for the 
compilation, submission and negotiation 
of tax returns for all the UK companies in 
the Group; which is expanding quickly, at 
the forefront of present-day technology, 
and widening its range of products. 

You should have had two or three 
years' experience since qualifying, 
preferably in a professional office or the tax 
department of an international commercial 
organisation. 

Starting salary is negotiable, but will 
not be less than £2800. 

Ring 01-788 7272, ext 4202, or write 
quoting ref AC 622 H to P. W. King, 
International Computers Limited, 

93/99 Upper Richmond Road, London, 


SW 15. 


international Computers 





provision of regular management reports. 


All details in writing to: 


The Personnel Officer 
THE SHANNON LIMITED 
Shannon Corner, New Malden, Surrey 


Young Cost and 
Financial Accountants 


£2,000(+) rapid promotion 


The London Co-operative Society is now in the 
midst of acritical and far-reaching programme of 
innovation, reappraisal and modernisation 
over its entire accounting and financial functions. 


It is an organisation having over 1,000 retail 
outlets, a staff of some 17,000 and an annual 
turnover in the region of £90 million. The task 
ahead is immense and complex and will con- 
tinue well into the seventies. It offers wide, 
in-depth experience in all aspects of account- 
ancy, and far-reaching, exciting opportunities to 
those with ambition, determination and the 
necessary ability to move swiftly into high- 
salaried Senior Management positions. 


Applicants should be young, recently qualified 
Cost or Financial Accountants; a knowledge of 
computerised accounting systems is desirable, 
but not essential as the Society is prepared to 
give full computer familiarisation training. 
Initiafly, the job will be centred at the Society’s 
headquarters in London but, later, some 
travelling to Branches and other locations is 
envisaged. Assistance with relocation expenses 
will be given. 


So, if you are ready for real responsibility, and 
challenge in an exciting environment, write 
with full personal and career details to: Mr F. E. 
Doherty, C.A,, Deputy Chief Officer, The 
London Co-operative Society, 54 Maryland 
Street, Stratford, London E15. Tel. 01-534 
4201. 
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FINANCIAL MANAGEMENT 
WITH 


WALES GAS 


We have a number of interesting positions for fully qualified Accountants with experience in large in- 
dustrial concerns or public authorities and a thorough knowledge of modern costing and budgetary 
control systems. 


SENIOR MANAGEMENT ACCOUNTANT 


to co-ordinate the work of the management accounting sections and to lead the development and 
implementation of new budgetary control and costing systems. 


DEVELOPMENT ACCOUNTANT 


to work on the development of management information systems, assess the suitability of new financial 
and management accounting techniques, and carry out various financial investigations and appraisals. 
Both the above posts are on a salary range up to £3,270 p.a. 





MANAGEMENT ACCOUNTANTS DEVELOPMENT ASSISTANTS 
Salary range: £2,253-£2,673 p.a. Salary range: £1,845—-£2,409 p.a. 


These posts will provide a variety of experience and there will be opportunities for promotion. 
All posts are pensionable and subject to a satisfactory medical examination, 


Applications, with full details of qualifications, experience and the names of two referees, should be 
marked ‘Confidential’ and submitted by December 21st, 1970, to: 


VVA L E. S GA S Snel fae H A en mo "erase, Cardi СЕРИЈЕ 


RSONAL TAX ASSISTANTS urgently | 
juired in City and West End. Salaries ° 
ME to age ES p capa tracti 
ners Services Bureau, ranbroo 

ad, Ilford, Essex (01-554 3484). i ñ 

FEOLR. Nurserymen require an ac Gilbert and Ellice Islands Colony 
intant for their head office. Duties include : 

ponsibility for group financial accounts require a 
1 management information for the board. 
ung qualified accountants currently earn- 
about £1,800, or those more experienced 
o will exchange City pressures for con- ө ө 

па! country town employment are invited J 

send details of education, experience, and је N ecu l1 V e 
rent salary to D. Brow, Ensor, Son & 448. 

ult, 7 Elm Street, Ipswich. 

USTS. — Solicitors require experienced 


Ing executive for trusts administration; 9 

ary £1,650 to £2,500 p.a. — In confidence: 

and Business Agencies, 24 High Holborn, Ice | 
ndon МСІ (01-242 3907). 


U.K. AND OVERSEAS 


3,500, MANAGER DESIGNATE, 
'ARTNERSHIP PROSPECTS, PRO- 
SONS ENTRA ERA пао За To give basic training in financial/Treasury matters to new 
Nigeria); £2,500, Qualified Assistant, entrants in the Colony's Civil Service, to clerks already in service, 


"rofessional (Liverpool); £3,500, Mana- and to Island Executive Officers. He will also be required to set 


(Financial/Treasury: Training) 


er, Professional (Brussels). — Please up a syllabus of training for Treasury staff, and to coach the 
end name and address for details of е | А : 

videst selection of accountancy posi- staff of all Departments in accountancy/financial subjects through 
on cto DIRECTOR, СА, Ig correspondence courses. Candidates must be prepared to travel 
; i “ie : 

/"IEWING CENTRE, 21 LATHOM extensively within the Colony, by sea and air. | 
tOAD, SOUTHPORT, LANCS. Starting salary, according to qualifications and experience 


in scale equivalent to £2,604—£2,942 (including TAX-FREE Atoll 
and Inducement Allowances, payable direct to officer's U.K. bank 
account). An Appointments Grant of up to £200 may be payable. 
OVERSEAS Gratuity 25% of total salary and Inducement Allowance drawn. 
Free passages etc. 


Candidates, preferably 30-45, must have had high level 
@lonial accounting/Treasury experience and previous experi- 








MALAWI, A firm of Chartered Ac- 
'Ountants requires an energetic and 


mterprising young qualified man at its ence in, or a flair for, training. 

office in Blantyre. Initial contract of three 

SE of es DOO Bi мина оа For further details and ап abblication form write to: 

yenefits including outward and return CROWN AGENTS, ‘M’ Division, 4 Millbank, London 
pn genter ted SW1, stating name, age, brief details of qualifications and 
Mackenzie & Co, 62 London Wall, exp@rience and quoting reference number M3A/701113/AC. 


London EC2, or telephone 01—628 8985 
or an appointment. 





December 10th, 197( 





SITUATIONS WANTEL 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole- 
occupation. Offers of assistance 10 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A. FINALIST awaiting Part II results 
seeks employment with an international firr 
having branches or associates in Kenya wit! 
a view to getting a transfer after some time. · 
Box AC 1120. 
A.C.A. FINALIST (Pakistani aged 26) 
appeared in Part I November 1970, wit! 
six years’ experience, seeks suitable positio: 
in profession. Capable of nandling large ani 
small audits, incomplete records and taxa 
tion. - Box AC 1155. 
A.C.A. FINALIST PART II with five year: 
experience (all-round) in industry and profes 
sion, seeks position in profession, industry 
or commerce. Tax specialist. - Box AF 110: 
A.C.A.. PART П FINALIST (Novembe 
1970), with all-round experience in account 
ancy and taxation, seeks position wit 
medium/large professional firm in Londor 
Immediately available. - Box AC 1137. 
A.C.A. PART lI FINALIST, well conversar 
with all sorts of audits, taxation. and corre: 
pondence, seeks a position. - Box AP 110: 
A.C.C.A. STUDENT, having experience 4 
profession, seeks employment with a firm o 
accountants. - Write Box AC 1085. 
ACCOUNTANT (retired) seeks part-time em 
ployment in Herts/Bucks area.- Box AR 112: 
ACCOUNTANT (46), qualified, wide experi 
ence profession, commerce, and industry 
U.K. and overseas, seeks suitable post 
Would be specifically interested in position 
overseas and prepared to invest substantia 
capital in any viable proposition. — Bo 
AQ 1170. 
ACCOUNTANT (46), qualified, wide pro 
fessional experience, seeks permanent ap 
pointment, full- or part-time, London o 
within twenty miles of Feltham, Middlese» 
Large, medium, small audits, incomplet 
records, taxation. Able to take charge i 
required. - Box AQ 1047 or phone 01-89 
5426 after 5.30 p.m. 
ACCOUNTANTS АМО ASSISTANT: 
AVAILABLE on freelance basis. Long o 
short periods or specific jobs. — Details fron 
Practitioners Services Bureau, 233 Cranbrool 
Road, Ilford, Essex (telephone 01—554 3484) 
A YOUNG Pakistani commerce graduat 
(27) Part I A.C.A. taken November 1970 
Articles expired June 1970 seeks audit 
iaxation position with a medium-sized firn 
anywhere in London - Please apply t 
A. Quadir, 8 Conway Street, London W 
C.A. PART n FINALIST/A. C.LS. with si 
years’ varied experience in accountancy 
audit and taxation. Capable to work in 
dependently. Seeks position in professiona 
firm. - Present salary £1,600. - Box CA 1044 
C.A. PART II FINALIST (November), seek 
position as senior audit clerk in a profes 
sional office in London, experience range 
from medium-sized to large company’ 
audits and aon. Available immediately. - 
Box CA 117 
CHARTERED PART II FINALIST. Article 
completed Asian seeks position in profession 
industry, or commerce. – Box CP T 
CHARTERED PART II FINALIST (Nov 
ember 1970), seeks position in medium/larg 
firm. - Box CP 1154. 
CHARTERED PART П FINALIST wit! 
several years’ experience in accountancy 
audit, and taxation, eu position in profes 
sional firm. — Box CP 1 
CHARTERED PART n FINALIST witl 
varied experience seeks position in profes 
sional firm, London, City, or West End. 
Box CP 1045. 
COMMERCE (HONS) GRADUATE, elig 
ible for exemption from part of Part IIT o 
A.C.C.A., seeks position with medium/larg: 
firm of auditors. - Box CH 1094. 
EAST OR NORTH MIDLANDS сегіібе‹ 
accountant (45), with twenty-five years ii 
the profession, seeks managerial post witl 
progressive firm, preferably taxation (al 
aspects). Would consider partnership о 
acquisition of small practice. Minimum salar 
£2,750. — Box EO 1124. 
ENGLISH senior audit clerk, first-clas: 
experience, sole traders to internationa 
public companies. Seeks opening in Cit 
firm circa £1,800. — Box ES 1049. 
INDIAN M.A., waiting A.C.A. Part I resul 
completed articles. Experience in audit 
incomplete records, final accounts and som: 
bankruptcy work. Seeks EIS in Londor 
professional firm. — Box IM 1104. 
INDIAN M. COM. (35), À. C. finalist 
five years’ professional, eight years’ com 
mercial experience, seeks suitable employ. 
ment. — Please reply Box IM 1126. 
PERMANENT AND TEMPORARY ac. 
countants, book-keepers, bought and sale: 
ledger clerks, cashiers. — Ring Jay Cory Ltd 
NOW. Windsor House, 46 Victoria Street 
London SW! (01-222 2354/5817). 


'cember 10th, 1970 


Principal 
Accountant | 


Required by the 
GOVERNMENT OF MALAWI 


on contract for one tour of 24-36 months in the first instance- 
Salary M£1,910 plus Overseas Addition £745, and a Supplement 
of £276 a year payable direct into officer's bank account in U.K. 
Gratuity after 30 months' service, which is equal to 25% of salary 
and Overseas Addition drawn. Both Gratuity and Supplement are 
normally TAX FREE. Outfit Allowance. Generous Education 
Allowances. Accommodation at low rental. Free passages. Liberal 
leave on full salary. 

Candidates preferably professionally qualified and between 
40 and 55 years of age must have a thorough knowledge of 
commercial accounting, including costing, and the ability to 
carry out economic studies. 

The selected officer will control the Finance Branch of the 
Accounts Division, Department of Posts and Telecommunica- 
tions, with responsibility for Estimates and Final (Commercial) 
Accounts, Costing and Economic Studies. 


Apply to CROWN AGENTS, ‘M’ Division, 4 Millbank, 
London SW1, for application form and further particulars 
stating name, age, brief details of qualifications and 
experience and quoting reference number M3A/700929/AC. 





WANT TO WORK ABROAD? 


Barton, Mayhew & Co have vacancies for newly 
qualified men or those with up to four years post- 
qualification experience in their offices in: 


PARIS LISBON 
MILAN OPORTO 
MADRID 


Work on the Continent is stimulating and different 
— gives valuable experience in U.S., U.K., and local 
accounting and reporting procedures — provides 
opportunities for extensive travel. 


You need not speak the local language when you 
start (though it helps) but you must be prepared to 
learn quickly. 


Whether your interest is in a two- or three-year tour 
before you return home, orin a career abroad, write to: 


J. M. Barney 
Alderman's House 
Bishopsgate 
London EC2 











ALCLUUNLANL 
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South West 
Africa 


Deloitte, Plender, Griffiths & Co, have vacancies for qualified 
accountants in Windhoek in South West Africa. Our office 
in Windhoek is expanding and applicants will be judged on 
their ability to accept responsibility and to fit into a young 
and energetic team. 

In common with all our African offices Windhoek offers 
experience and training in the latest audit techniques in- 
cluding statistical sampling and the audit of computer-based 
systems. 

Return air fares are paid on two-year contracts which includes 
a generous settling-in allowance. Salaries start at not less than 
£3,300 (R5,700) and are reviewed annually. Contracts may 
be renewed after two years and the opportunity is given 
to transfer to other offices if desired. 


For further details please write to: 
David F. Pratten, 128 Queen Victoria Street, London EC4. 
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ЗЕМОК 
ACCOUNTANT 


required by the 
Government of Uganda 
(Ministry of Marketing and 
Co-operatives). 





Salary in scale E.A. Shs.29,880-35,820 (approx. £Stg.1,743- 
2,089) plus TAX FREE Inducement Allowance in the range 
£Stg.1,056-1,218 payable direct to Officer's bank account in 
Uganda. Gratuity of 25% of total salary drawn. Free passages. 
Education Allowances. Liberal leave on full salary. Furnished 
accommodatfon at low rental. 

The officer will be required to review and implement 
accounting systems and procedures, supervise budgetary and 
internal control, certificate Union accounts, approve annual 
revenue and capital expenditure estimates, render managerial 
advice, and prepare statistical information, feasibility/profit- 
ability studies or reports. 

Candidates must be I.C.A., A.C.C.A., ог I.C.W.A., and 
must have at least three years' experience in a senior position 
with a large firm. Leg&l training would be advantageous. 

Apply to CROWN AGENTS, 'M' Division, 4 Mill- 
bank, London SW1, for application form and further 
particulars stating name, age, brief details of quali- 
fications and experience and quoting reference number 
M3A/700701/AC. t 


CXII 


Other benefits include: 


£FAVAVV J UIN L731N L 


MERVYN HUGHES & COMPANY LTD 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 


5-7 Russia Row, London E62 Telephone 01-606 4701/4 лмѕдғоме 
CHARTERED ACCOUNTANT – TRIPOLI — £4,000 P.A. 


° 
We have been retained by a large International firm of chartered accountants to recruit a 
qualified chartered accountant for their practice in Libya. The range of work offers variety 
and good experience with especial emphasis on large oil company audits. À two-year contract 
is initially offered although this could be an open agreement if preferred. 


A Settling-in Allowance of £233. 
A Furniture Allowance of £583. 
Assistance with Car Purchase. 

One month's annual leave plus two weeks' overtime leave. 
A vacation travel allowance of £20. 
Air fare paid to the U.K. annually. 


Tripoli itself enjoys a very pleasant climate, the local swimming is excellent, the expatriate 
social/sporting life generally is very good. Malta and Tunisia are well within easy reach. 
The local effective level of tax is eleven per cent. 


Applications to: Mr R. J. Welsh (Managing Director). 





IVS Overseas 


QUALIFIED AND EXPERIENCED ACCOUNTANTS 


required for overseas service in Africa and Asia from September/October 1971. 
Fares, board and lodging, and personal allowance paid. — Further details from: 
International Voluntary Service, 91 High Street, Harlesden, London NW10 4NU. 





PART II FINALIST varied experience in 
auditing, taxation, etc., with large- and 
medium-sized firms. Seeks position with 
firm of accountants. — Box PF 1119. 
SEMI-SENIOR available, six years’ U.K. 
experience, Pakistani, 33 years old, appeared 
Part I November 1970. — Reply Box SS 1102. 
TAX AND ESTATE DUTY LAWYER with 
wide experience as practising barrister and 
solicitor, seeks senior position in London. – 
Box TA 1168. 

TAX SAVINGS schemes innovator, ac- 
untant, also familiar international planning 
assau, Grand Cayman, Bermuda, U.S.A., 
eeks position. - Box TS 1153. 














TEMPORARY ACCOUNTANTS/ 
BOOK-KEEPERS/CLERKS available 


for long or short assignments. - Contact 
DEP1. MFB, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 


ЕСА. Tel. 01-236 7102/3/4. 


PING, DUPLICATING, balance sheet 






ndon SW1. (01-222 2354/5817.) 


ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 

















B.A., B. COM.(HONS.) (22), preliminary 
xempted, auditing and advance accounting 
pecial subjects, one year's experience, seeks 
ticles with medium or large firm. — Please 
pply to Box AB 1142. 

B.A. (ECONOMICS), HONS (INDIA) 
24), with ‘O’ levels and an experience of one 
ear with A. B. Patel & Co, Accountants and 
uditors (Nairobi), and holding the prelimi- 
ary certificate. — Please write: Suresh J. Patel, 
0 ^ me Road, South Clapham, London 


w 
N AMBITIOUS hardworking, enthusiastic 
mmerce graduate, . (British citizen) with 


ized C.A. firm in London. Prepared io take 
ine months' full-time course. — Please write 
o Box AA 1156. 


A B.COM,, and intermediate A.C.A., with 
twenty-four months' experience, wishes to 
transfer articles to widen experience. 
Principal's consent obtained. - Box AB 1110. 
A.C.C.A. STUDENT with two ‘A’ levels and 
six months' experience within a professional 
firm of accountants seeks a clerkship or 
ot tga within the profession. - Box AC 


ACCOUNTANCY STUDENT, four ‘A’ 
levels, attending nine months’ full-time 
course seeks articles. Good references. — Box 
AS 1108. 

A MALAYSIAN CHINESE with three ‘A’ 
levels and eight ‘O’ levels seeks articles in 
London for four years. Available immedi- 
ately. - Apnlv Box AM 1141. 

AN AMBITIOUS YOUNG STUDENT 
with three ‘A’ levels and eignt ‘O’ levels, 
seeks articles in London. Could take up nine 
months’ course, if necessary. — Box AA 1053. 
AN ARTICLED CLERK, with twenty 
months” experience in a medium-size firm, 
seeks transfer. Passed intermediate examina- 
tion at first attempt. — Please write to Box 
AA 1129, 

AN INDIAN SCIENCE GRADUATE (24), 
with Pitmans and London Chamber of 
Commerce. Elementary book- keeping exami- 
nations passed, seeks four years' articles in 
Bolton or Manchester. — Apply Box AI 1054. 
ARTICLED CLERK. - four months' 
experience in incOmplete records, wages, 
P.A.Y.E., etc., with sole practitioner, seeks 
transfer. — Box AC 1160. 

A SINGAPOREAN CHINESE with seven/ 
eight months’ accountancy exnerience, seeks 
transfer of articles. Principal’s consent ob- 
tained. — Please write to A. Teo, 28 Colling- 
ham Place, London 5\5. 

A YOUNG accountancy student with seven 
‘A’ levels, two ‘O’ levels, and five months’ 
experience, seeks articles with a chartered 
accountancy firm. — Box AY 1076. 

A YOUNG PAKISTANI GRADUATE, seeks 
articlesnip with a C.A. firm in or around 


London. Preliminary exempted. Available 
immediately. — Please write: Md Anwar, 
B.A., c/o A. Z. Usmani, 36 Regina Road, 


London SE25. 

A YOUNG TANZANIAN, (19), with six 
“О” levels and with credits in R.S.A., book- 
keeping exagiinations in Stage I and Stage 
II. Seeks articles with a C.A. firm. — Mr S. 
aa 20 Queensgate Gardens, London 





A YOUNG INDIAN HONOURS GRADU- 
ATE (24), seeks articleship with any firm in 
London. – Please apply to: Siraj Ghiawadwala 
19 Honiton Road, London NW6. 

A YOUNG PAKISTANI B.COM., with 
advanced accountancy, auditing, seeks 
articles with chartered accountants' firms, — 
: N. Haque, 5 Denbigh Street, 
London SWI. 

A YOUNG PAKISTANI (22) B.Com. 
Preliminary exempted, seeks articleship with 
any firm of chartered accountants. — Bostan 
Khan, c/o K. A. Raja, 40 Jordans Crescent, 
Langlev Green. Crawley, Sussex. 

A YOUNG STUDENT with ten ‘O’ levels 
and two ‘A’ levels, seeks four years’ articles. 
Available immediately. — Please write to 
Ee 48 Blenheim Gardens, London 
EAST AFRICAN ASIAN, B.COM., with 
six months’ experience in chartered ac- 
countancy firm seeks transfer of articles. 
Princinal’s consent obtained. — Write Вох 
EA 1121. 

INDIAN, В.СОМ., seeks transfer of articles, 
four years’ experience. capable of doing 
company accounts, partnership and incom- 
plete records. Principal's consent obtained. – 
Box IB 1107. 

INDIAN COMMERCE GRADUATE (22) 
with six ‘O’ levels, seeks articles. — Please 
write to T. C. Thacker, 15 Kensington Park 
Gardens, London WII. 

INTERMEDIATE (first attempt), (23), two 
years’ experience of finalization, seeks 
transfer of articles with a medium to large 
firm. Available after Christmas. — Please 
write to S. A. Farooqi, 33 First Avenue, 
London E13. 

MALAYSIAN CHINESE aged 21 with 
six ‘O’ levels seeks articles with a C.A. firm. 
Preliminary exempted. — Please write K. K. 
Yee, 20 Mount Avenue, Chingford, London 
Е4 


SENIOR AUDIT CLERK, A.C.L.S., inter- 
mediate A.C.C.A., accountancy, auditing 
and taxation experience over ten years, 
requires two and a half years’ articles with 
DS OM .A. Intermediate exempted. - Box 
SA 10 

SINGAPORE GIRL with two ‘A’ levels and 
seven ‘O’ levels seeks articles with chartered 
accountant's firm in London. — Please write 
to K. G. Tan, 208 Sussex Gardens, London 


W2. 
STUDENT (GIRL). — Eight *O' levels with 
five distinctions seeks articles. Available 
immediately. — Please write: J. Patel, 90 
Alma Road, London SWI8. 
TANZANIAN with seven *O' levels, passed 
book-keeping R.S.A. III, and A.C.A. 
section, plus five years' experience is seeking 
articles with a medium to large firm. — 
Please write to: Nizar Kassam, 5 Palace 
Gate, London W8. 
TRANSFER OF ARTICLES sought by 
commerce graduate, Part I finalist in May 
1971, to widen experience in London, 
medium or large firm. Principal's consent 
obtained. — Please write to A. M. Khan, 
16 Portland Rise, London N4. 


L/CCCTILUCT ЛЕТ 17750 


MALAYSIAN GIRL, aged 18, with eight ‘O 
levels, seeks articles in London. Has pre- 
liminary certificate. — Please write Nyi 
Hong Ng, Box MG 1130. 


THREE ADVANCED LEVELS, eight 
‘O’ levels including Grade I Distinction-1 
English Language. Young man, 20, 
educated at the best private schools in 
East Africa. Also one of the few to win 
a sixth form place at a very select school 
there. Excellent curriculum followed by 
short service in the national army force, 
seeks articles (four years) preferably in 
London but out of London considered 
too. — Please write, Mr N. G. M., 133 
Gleneldon Road, London SW16. 


YOUNG MAN seeks articles in or around 
London. Preliminary exemption. Six * 
levels, two ‘A’ levels. If required shall take 
full-time course. L.E.A. grant available. - 
Box YM 1128. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase ed 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, Londor 
Bridge, London SE! (HOP 1209). 

ACCOUNTANTS, ILFORD (four partners) 
have vacancy for senior clerk able to handle 
group of clients on own. Must be experienced 
in dealing with incomplete record cases tc 
finality, including discussions. correspond- 
ence, taxation matters, etc. Partnership 
prospects within two years to take over from 
retiring partner. — Write giving details of age 
haa and present salary to Box A] 


A WELL-ESTABLISHED FIRM with ғ 
number of clients of over £1,000 and : 
growing insolvency section has its mair 
office situated within a one-and-a-half-hou 
journey from all the following centres 
Birmingham, Bristol, Bath, Shrewsbury, anc 
most parts of South Wales. Inquiries ar« 
invited from firms with a view to an associa: 
tion or merger. - Box AW 1176. 
CHARTERED ACCOUNTANT, A.T.LI. 
32 years of age and well experienced, require: 
partnership. Any area considered but Mid: 
lands preferred. Own nucleus approximatel 
£425. Capital available. - Box CA 1069 
CHARTERED ACCOUNTANT, Centra 
London, age 60, gross fees £13,000 seek: 
merger with view to continuity following hi: 
gradual retirement. Good office accommo 
dation required by June. — Brief suggestion 
in first instance to Box CA 1055. 
CHARTERED ACCOUNTANT in сарӣ 
30s, seeks partnership in Manchester area 
Capital available. - Box CA 1178. 





CITY OF LONDON 


Old-established City firm of chartered 
accountants with countrywide practice, 
G.R.F. in excess of £150,000, six 
partners, of whom five are aged under 45, 
wish to improve service to clients 
through merger with London Firm of 
similar size or larger. 


Replies marked reference 23 to 
Messrs Norton, Rose, Botterell & 
Roche, Solicitors, Kempson House, 


Camomile Street, London EC3, who will 
only disclose respondent's name when 
authorized by the respondent to do so. 


DORSET pen two partners, one retiring 
G.R.F. £11,000 well spread. Proposal 
invited for succession or merger. — Reply ii 
confidence to Box DC 1116. 

EXPANDING FIRM of chartered account 
ants (four partners), Liverpool area, gros 
fees over £20,000, seeks amalgamation wit 
similar-sized firm in South-West Lancashire. - 
Apply Box EF 1026. 

F.C.A., JEWISH (35), £3,500-£5,500 G.R.F, 
no staff or office ties, seeks merger, partner 
ship, or any interesting proposition. Migh 
dispose of 50 per cent of goodwill to younge 
partner to whom substantial immediate ne 
income not vital. Substantial growth i 
anticipated provided alleviation of ргеѕеќ 
pressures can be achieved. — Box FC 1096. 





FINANCE AVAILABLE for the pur- 
chase of shares in practices by suitably 
qualified persons, loans from £2,000 to 
£10,000 repayable over 10 years. — 
Please reply to Haven, 16/20 New 
Broadway, Ealing, London W5 2ХА. 
(01—579 0307), for further information. 
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Central Africa 


The House of Parliament in Malawi, one of Africa's 
youngest Republics. With all the energy of a young 
nation that wants to press on as fast as possible. And 
with the rate of progress they envisage, there's a great 
demand for more young accountants, up to four 
years qualified. 

So this is your opportunity to come in on things 
right at the start. And take up a post with an inter 
national firm whose services are very müch in de- 
mand, working on audits and investigations in a 
whole range of fields. 

To begin with, tours of duty in Malawi last two or 
three years, but of course that doesn't rule out the 
possibility of your choosing to prolong your stay. 
And however long it lasts, you'll be adding very 
significantly to your experience, and to your value. 

So write to the Staff Partner, _ p- 
Cooper Brothers & Co, Abacus House, ха 
33 Gutter Lane, London ЕС2. 





ACCOUNTANT 


SOUTH WALES. – Chartered accountant 
wishing io return to the profession in this 
area seeks appointment leading to partner- 
ship or take-over. - Box SW 1136. 
SPECIALIST FARM ACCOUNTING and 
costing chartered accountant (33), experi- 
enced with incomplete records, taxation, 
marketing, small- and medium-sized audits, 
seeks partnership position, preferably in the 
South or Midlands. - Box SF 1087. 
TAXATION CONSULTANT with over 
twenty years' managerial experience in 
public practice following twelve years as 
Inspector of Taxes available as consultant, 
preferably London and Surrey areas. — Box 
TC 1031. 

WE ARE A PARTNERSHIP dealing largely 
with incomplete records but with ambitious 
objectives. At present we are successfully 
improving management techniques in our 
practice and are always interested to meet 
other firms and sole practitioners in order to 
exchange information and ideas and also to 
compare performance in the hope that we 
may be able to establish relationships to our 
joint benefit or future advantage. — Apply 
Box WA 1175. 


WEST COUNTRY FIRM OF YOUNG 
CHARTERED ACCOUNTANTS 


now geared for expansion are willing to 
consider proposals for the acquisition 
of local established practices with audit 
and/or incomplete record bases. Where 
appropriate, arrangements for gradual 
retirement of existing partners can be 
made. 
Box WC 7419. 


YORKSHIRE CHARTERED ACCOUNT- 
ANTS, three-partner progressive practice 
require young chartered accountant inter- 
ested in work with a rural aspect. Partnership 
prospects after a short probationary period. 
Pleasant working conditions, attractive 
salary and fringe benefits. — Pickles & Co, 
20 Park Street, Selby. 
£5,000 PER ANNUM MINIMUM is 
realistic target for equal fourth partner. 
Applicants, chartered or certified, should 
have nucleus to merge with East Midland 
practices and/or be prepared to buy his share 
(finance arranged). — Box PA 1091. 


XXIII 


RETIRING? 


(WEST MIDLANDS) 


Practice Required, £10,000 - 
£20,000 G.R.F. Preference would 
be for retention of at least one 
Principal. 


IMMEDIATE 
CASH AVAILABLE 


Box RW 13558 





BUSINESS 
OPPORTUNITIES 





A BACKED SERVICE - Limited companies 
formed (seven days) or ready-made – £33. – 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01—254 7310). 
ABANDON CHASING THAT MORT- 
GAGE. – 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

A BARGAIN. - Ready-made companies, 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post 15) 
— Business Economy Company Registration: 
Limited, 133 Moorgate, London EC2 
(01—628 8821/2/3). (Late of Strand, WC2.) 
A COMPANY FORMED PROMPTLY. - 
Fifteen guineas, incl. seal, books, mem., anc 
arts. Also re-registrations and ready-made 
companies. - Reichmann & Wing Ltd, 124 
CM Er ONG Road, London №17 (01-80% 

). 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish thei 
copy to be set in semi-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 


Type faces 
used 
6 pt Times Bold 


6 pt Times Roman 
6 pt Times Italics 


Fully-displayed 


As required as far as i 
possible. Alternatives ma 
be used if the type face 


F.C.A., old-established growing practice 
requires experienced senior. Partnership 
share available to produce minimum £2,500 
p.a. Terms to be arranged. Location Somerset. 
— Box FC 1157. 

F.C.A. (sole) with G.R.F., about £25,000 
(growing) in area near Bristol, interested in 
merger or possible cash sale of partnership 
share. - Box FC 1161. 

GRAVESEND CHARTERED ACCOUNT- 
ANTS with expanding practice require 
young C.A. with a view to partnership. — 
Full details of career, salary, etc., to Box GC 


5984. 

LEICESTER CHARTERED ACCOUNT- 
ANTS with surplus capacity seek a working 
arrangement with local firm or would con- 
sider purchase of block of audits. — Box LC 


1068. 
LIVERPOOL. - Chartered accountant 
wishes to expand his practice by the acquisi- 
tion of another small practice or block of 
udits or incompletes. Cash or annuity basis. 
- Box LC 1144. 
LONDON CHARTERED ACCOUNTANT, 
wishes to acquire small practice or block of 
small audits preferably in London area. — 
Box LC 1111. 
NOTTINGHAM AREA. - Small block of 
audits for disposal. Present gross fees 
approximately £2,000. - Box NA 1077. 
SOLE PRACTITIONER, Devon, wishes to 
expand, would purchase small practice to 
blocks of audits or consider partnership. — 
Box SP 1067. 


PARTNER IN NATIONAL FIRM (age 45), 
seeks more congenial atmosphere of smaller, 
forward-looking provincial or suburban 
practice, preferably Southern England or 
Midlands. Capital available. — Please reply 
to Box PI 1145. 


Л 


PROSPECTIVE PARTNER 
LAW GRADUATE PREFERRED 


City firm (6 partners, 50 staff) require a 
young qualified man to act as partner's 
personal assistant with a view to becom- 
ing a partner in 2 or 3 years when the 
present senior partner is due to retire. 
A substantial part of his time would be 
on personal and trust matters for which 
a legal background is invaluable. Salary 
by arrangement but unlikely to prove a 
stumbling block. — Box PP 7436. 


MEM SM Pes E ci 
REQUIRED IN NW LONDON SUBURBS, 
practice with surplus accommodation or one 
in which partner(s) are contemplating 
merging or retiring within five years. — Box 
RI 1078. 

SOUTH WALES. - Chartered accountants 
require young qualified assistant for their 
Cowbridge office. Would consider November 
finalist. Prospects of partnership after 
probationary period. – Reply with full 
details including salary required to Box 
SW 1041. 


Borders 


Blocks 


Last times for 
acceptance 
of copy 


Price per 
single column 
inch 


11 pt Times Bold 
(for headings etc.) 


Thin rules at head and 
foot only. 


Name blocks and symbols 
only. Two sets required. 
е 


If proofs required 10.30 
a.m. on Thursday preced- 
ing week of publication. 
Otherwise 10.30 a.m. on 
Monday of the week of 
publication. 

€ 


Basic Rates 
£6 

Concessional Rates 
£4 


requested are not avail 
able. 


As required. 


No restrictions. Two sel! 
required. 


If proofs required 10.3 
a.m. on Thursday precec 
ing week of publicatio! 
Otherwise 10.30 a.m. o 
Monday of the week ‹ 
publication.* 


Basic Rates 
£7 10s 
Concessional Rates 
£5 


* But see page Ill this week 
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ЈА] DEBTS BOUGHT OR COLLECTED. 
"Ме can help you whether you have one 
lebt or 5,000. Nation-wide service. No 
harge if unsuccessful. — Professional & 
‘rade Services Ltd, Protection House, 
ondon SW4 (MACaulay 9396 (five lines)). 


COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01–353 2605 





OMPANY SEARCHES, CREDIT RE- 
ORTS, COMPANY REPORTS, fast, 
liable service. — Professional & Trade 
ervices Ltd, Protection House, London 
EA (01-720 2777). 

О YOU REALLY want that fabulous 
3iday, that super car, or that special boat 
»u've always dreamed about? Realize all 
yur ambitions and make your dream come 
ue by joining a group of successful business- 
en who are now controlling their own 
ture. You should be able to supplement 
yur income by £5,000 p.a. or more in a 
wt-time activity in which you and your wife 
ay participate. — Telephone the Marketing 
irector, Free Enterprise, at 01—942 0604 or 
i32 51492 for appointment. 





EXPRESS COMPANY 
REGISTRATIONS LTD 
FOR PROMPT FORMATIONS 
FEE £12 plus duties 
READY-MADE COMPANIES 
£36 


(Dept A2), 30 CITY ROAD 
LONDON ЕСІ 
01-628 5434/5 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seals and 
itatutory books. Guaranteed no trading. 
l'ransferred in ten minutes. 


£40 (inclusive) 


18/40 Featherstone Street, London ЕС] 
01-253 2977/8/9 Telex 262687 


Established 1921 


pipu — E "uq =... 
ADY-MADE COMPANIES £36 10s 
asferred immediately. Companies regis- 
'd from £15 plus duty. Searches carried 
. — Graeme Ltd, 61 Fairview Avenue, 
pam, Kent (Medway 32558), Code 









Over 120 years 

of experience 

allied to latest 
techniques 





ACCOUNTANT 





SECOND MORTGAGES, BRIDGING 
LOANS, AND OTHER GENERAL 
FINANCE. Inquiries Invited. — Write: 
APEX MORTGAGE AND FINANCE 
CO, Norman House, 105-109 Strand, 
London WC2 or tel. 01—529 6763, 





TAX LOSS COMPANY. – Company operat- 
ing London Bridge and social club for sale. 
Still trading, losses estimated at £130,000. — 
Write Box TL 1177. 


100 PER CENT MORTGAGES availablefor | 


house purchase at current rates 66 per cent 

maximum, 8 per cent gross. Re-mortgages 

9 per cent gross. Other inquiries considered.— 

State requirements to Callendar Securities 

xU 54 Bow Lane, London ЕС4. (CITy 
.) 


HART&CO 


5 (CITY. ROAD):LTD;: 


` 


{ "eV Og t 
‘ Ser 


"Leonard: Street 

“London: E.C.2 .: 
DESIT EE LX EFT T NES 
HART FOR COMPANIES 


PROMPT, EFFICIENT SERVICE 
£13 plus stamp fee 
OR 


READY-MADE £40 
For accountants and solicitors only 










BUSINESS PREMISES 


CENTRAL WATFORD. - Modern self- 
contained suite. Usable corridor with two 
rooms; 45 sq. ft at 45s per sq. ft. Lease two 
years. Option for further seven years. — 
01-837 0333. 

TWO WELL-ESTABLISHED small firms of 
accountants shorily losing premises must 
retain a City address. Require one small 
room in City of London for occasional use 
with or without telephone and services. 
nay reasonable offer considered. - Box TW 








MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group 
St Helen's, 1 Undershaft, London EC3. 


ы 


ACCOUNTANTS – YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for. ACCOUNTS/ 
SCHEDULES/FACSIMILE LETTERS/ 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT. 
T/F — THE FACSIMILE SERVICE, 
11 Ludgate Hill, London EC4. (Entrance 
Creed Lane.) Tel 01-248 3370/2156. 








ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 


Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


, NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01—606 9440/9442 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 


ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 430 Strand, 
London WC2. (TEM. 6644.) 


ADDFRS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station). (CLErkenwell 7434.) 





FACSIMILE TAXATION FORMS 
also 
COMPANY FORMS 


A Complete Range 
all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01—688 1010 





HIRE HIRE HIRE 


АЛ models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 


For details of this unique service 
write or telephone: 


Goodson Calculators 
55/61 Moorgate, London EC2 
(MONarch 5405) 





HOUSE AND COMMERCIAL 
MORTGAGES 
PROPERTY DEVELOPMENT FUNDS 


FINANCIAL PLANNING 
30 Binney Street, London WIY 1YN. 
Tel. 01-493 8272. 01 -499 8312 (23-hour). 





The Orridge Group of Companies 


Stock Valuers for all Distributive Trades * Valu 
and Equipment for Income Tax · Accounta 
Specialists in Verification of Stock R 


Orridge & Company 


е S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 


Incorporated Valuers 


Dacre House, Dacre Street, London SW1. Tel. 01 
Offices also at- 
14 CHAPEL STREET, LIVERPOOL 3 L3 9AG. Tel. 051-236 7523 
36 CANNON STREET, BIRMINGHAM 2. Tel. 021—643 6547 

517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 








ers of Fixtures, Fittings 
псу * Sale * Probate 
ecords Systems 


—799 6433 (6 lines) 


78 MANSEL STREET, SWANSEA, Tel. 0792 52880 
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NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze 
brass, stainless steel directory boards, and 
rubber stamps also supplied quickly. Senc 
required wording for free design. — Ап 
Luce & Co, 59 College Road, Harrow 
Middlesex (Tel. (Sales) Northwood 24326) 
UP TO 30 PER CENT DISCOUNT оя 
branded carpets, Wiltons, Axminsters, Orien. 
tals, Tufted. £200,000 carpets on display in 
our extensive London and provincial show- 
rooms. All makes available with full manufac- 
turers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. Write stating require- 
ments or for introduction to showrooms in 
most main cities Quote ref. A.C. - Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel. 01—248 7971 (ten lines); also at 
83-89 Blackett Street, Newcastle upon Tyne, 
Tel. 20321/21428; 55-61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248; 2-3 Royal London House, Queen 
Charlotte Street, Bristol 1 Tel. 28857; and 
12 Great George Street, Leeds 2, Tel. 41451. 





WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


TEMPORARY STAFF LTD 
60 Blandford Street, London W1 = 7 
01—486 4041 





PROFESSIONAL & HOUSE 


NAME PLATES 


and interchangeable ‘Registered Office’ 
directory boards in Bronze, Brass, 
Stainless Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREE 


Prompt service by actual manutacturers 


ABBEY CRAFTSMEN LTD 


I Park Works, Kingsley, Bordon, Hants 


Tel: Bordon 2091 (2 








fines) = 
Representatives іп London Area. 








STOCK VALUERS 


THE JOHN CHURCHIL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 

Distributive and industrial stocks 
inventorised and valued for audit, probate, 
merger verification purposes. 

Stock control card! record systems 
checked and corrected periodically or 
perpetually. 


JOHN CHURCHILL & CO 


* ` . . 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BR1 1ЈЕ 
Tel. 01-460 8601/9220 5550 
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THE 


(ss 


To: Edwin Bennett, Director, | 
Hill Samuel's Registration Department 
6 Greencoat Place, London SW1 


с 
| would like to know how much the Company 
Secretary benefits from professional assistance 
given by the 


HILL SAMUEL 


SHARE 
REGISTRATION 


SERVICE 


Please send me your brochure (if you prefer to 
telephone, Mr Bennett’s number is 01-828 4321) 


ACCOUNTANT 


20,000 


Limbless Ex-Service Men 
await a word from you 





A word of encouragement and a token of help - 
needed, now, by British Ex-Service men who have 
sacrificed a full life. Many of them are completely 
unable to help themselves. Money is urgently 
needed to help these men conquer their handicap 
- money to equip and maintain homes in which 


they can be given convalescence, or care and 
comfort in their old age. BLESMA is not aided 


WAGYWE EE NEN RE EE ETE REDE NR aS Su Qa a GN EA ne by the State. Will you help ? 
Donations, legacies, information: 
COMPANY u ib u Mb ac dd ea oe Maler the Mad аб Anse, Tb. Chaba a доња ¿AG 
Midland Bank Ltd., 60, West Smithfield, London, E.C.1. 
"As ioi ос. г. EREMO PPP BRITISH LIMBLESS 


EX-SERVICE MEN'S ASSOCIATION 


(Registered in accordance with the National Assistance Act 1948 
and, as a charity, under the Charities Act 1960.) 


YOUR WAY TO .SUCCESS 
as a QUALIFIED ACCOUNTANT 


The School of Accountancy 

& Business Studies offers you 
specialist home-study courses for 
the examinations of 


The Institute of 
Chartered Accountants 
(English, Scots and Irish) 


The Association of Certified 
and Corporate Accountants 


The Institute of Cost and 
Works Accountants 


oo The School of Accountancy 
AVR & Business Studies ss: w. 


Member of the Association of British Correspondence Colleges am mm mm m mmm mmm ammm am === usa — 


“ 






Look at this outstanding examination 
success record .... 

Over 29,000 passes in English, 
Scots and Irish C.A. examinations 


Over 19,000 passes in the 
A.C.C.A. examinations 


Over 18,000 passes in the 
I.C.W.A. examinations 


Many non-eramination courses including 
Computer Programming, Taxation, 
Investment, Bookkeeping and Accountancy, 
Cost Accountancy, Management Techniques. 





1 
Your way to success starts here! PosTTHISCOUPON TODAY | 
To: Bubleotor ве mi na DEDE. eaaa a IM M OMNES | 
i The School of Accountancy & 
Business Studies, о РИМИНИ НИ REIR RE IEOR EE EEEE RN IRR RII. i 
| Dept. 107, 2 Norfolk Street, London WC2 ° 
| ог По ВРТА ИРИНУ Eks PEES OA E E O IOTI kak kuk suu Не | 
Dept. 107, 2 West Regent Street, Glasgow C2 


O-16 





Its that extra 








that makes us 





Me cp albero icc usd 


The Sun Life Assurance Society Limited | 
Please arrange for а representative (a) to call at 





eee: PRECES 
і ог (Б) to telephone for ап appointment í 
* 
; Name Mr/Mrs/Miss t 
i aie x (Block Capitals please) = DUET | 


Address 


————————— Á— 





і 

|| uU 
! Telephone No. 

i S9/A3 : 


be des cen asa ak ад mM ¿Gss RA end enl ad 


Printed and published in Great Britain by Gec & Co (Publishers) Limited, at The Priory Press, St Albans, Herts. 


specialised knowledge 


the specialists we ar 





Father's alarm clock has just been 

'specialised'—into pieces! But at Sun Life, 

our specialists are а little more constructive . . . 

We specialise in life assurance. And in estate 

duty. And in pension schemes and annuities. 

sun Life covers all of these in depth, in detail. 

Through years of long ànd varied experience we have 

accumulated a fund of extra-value knowledge that is of 

great practical assistance both to insurance brokers 
and the public in general. 

How can we help you? 

What is your particular need or problem? Put it to Sun 


Life and rest assured—that we will take a very special 
interest. 

su life assurance 
society limited 


107 Cheapside London E.C.2. Telephone: 01-606 7788 


© Gee & Co (Publishers) Limited. December 10/5, 1970 
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LL ELLE MLE ATID BEE ти EET A UID AD ANNE NINE 


Your courses diary - 
for 1971 





AUDITING OF COMPUTER SYSTEMS March Hotel Metropole 
1st-4th BRIGHTON 


To enable those who already have a basic knowledge of computers to undertake the audit of 


most computer systems. 
» 


MANAGEMENT INFORMATION — APPRECIATION March Churchill College 
22nd-25th CAMBRIDGE + 


Primarily for recently appointed accountants in industry ; to provide them with a guide to the 
range of management techniques now available and the part they play in planning, decision- 
making and control. 


EXECUTORSHIP AND TRUSTEESHIP April NOTTINGHAM 
15th-17th University 


Wills — Executors' Duties — Trustees' Duties — Taxation — Investment Policy — Running a Trust 
Department — Presentation of Accounts. 


(Of special interest to members in small or medium-sized practices.) 


The courses are open to non-members when sponsored by a Chartered Accountant. Full 
details can be obtained from THE SECRETARY, CHARTERED ACCOUNTANTS’ HALL, 
MOORGATE PLACE, LONDON EC2. 
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ACCOUNTANT 
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151 Strand, London WC2R 1JJ Tel. 01—836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 
Home and overseas: £8 per year; £4 55 (24:25) half-yedt 
Reduced rate for two years: £15 


Airmail edition: £11 5s (Е11:25) one year; £5 15s (£5:75) 
half-year 


Concessional rate for students: £5 55 (£5:25) one year 
(forms on application) 





Classified Advertisements 





Rates and Information 
A minimum charge is made for each advertisement which covers up to five lines 


(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
apolied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Linage Basic Concessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 
(including Articles Wanted) 
Minimum covering 5 lines 
per line (5 words) in addition 


Ct: 17-060 £1 55 Od 
7s 6d 5s Od 


£1 10s Od £1 Os Od 
6s Od 4s Od 


Semi-displayed 
All headings: 


per single-column inch | £6 Os Od | £4 Os Od 


Fully-displayed 








All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 

Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Al! classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, GOATES & LUGAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 


RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! To explore the field ring for free list, 
or step in and - without any form-filling - scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to #5,000—. 


All grades of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contactus. 


Public Practice: G. A. Dudson. Tel. 01—628 4550. 
Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 


EMPLOYERS! Our register lists over 800 accountants — 
from Trainee to Financial Director — and perhaps one of 
them is the man you seek. To find out, ring now, and we 
shall reply within the hour. 


To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 





THE 


ACCOUNTANT 


JORDAN PUBLICATIONS 


THE CHARTERED SECRETARIES MANUAL 
OF COMPANY SECRETARIAL PRACTICE 


by S. J. S. Eley, FCIS, and 
R. C. Hetherington, FCIS. 


Price (including supplement 1 — August 1970) f6 
by post £6 8s Od 


An eminently practical and comprehensive work in loose- 
leaf form, on modern company secretarial practice. 


THE COMPANY SECRETARY'S 
DESK DIARY FOR 1971 


A popular and hardy annual, containing a summary 
of Company Law and other useful information for the 
Company Executive. 





If you've 
£50,000 or more 
to invest. 


We can help you. 


With that kind of money you deserve a truly 
professional service. 

At Long, Till & Colvin, we have access to all 
the principal money markets : local authority short 
term and mortgage deposits, sterling certificates of 
deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. 

If you've £50,000 or more to invest, let us 
find the best home for your money at a rate of 
Interest it would be difficult to beat. If the thought 
of making your money make more money sounds 
good, get in touch with us. 


December 17th, 1970 


Price (including P.T.) 32s — by post 35s 


Long, Till & 
ColvinLimited 
34 King Street, London, E.C.2. 01-606 4080. 


Edinburgh : 031-225 6167. 
Manchester : 061-834 9335/8. 


A Member of the Clive Group. 


Published under the authority of the 
Council of the Chartered Institute of Secretaries by 


JORDAN & SONS LTD 


WILEC HOUSE, CITY ROAD, LONDON EC1 








Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 








Please send 7he Accountant each week until further notice, commencing with the issue Students' Concessional 


Subscription 
TE MSRP РЕМА ARP Freunde ЕР POL RUE SER RAE 

Date Studentship registered : 
NOme Дана SI A a TE LARS S ма IV 
FREE OI i NBC ua 2e o 5 EPOR U И TU UU ИНИСИ гла O inl РО Е ihe, Be ОБ Па ort E apu U a 

Ф 
Counter-signature for student's subscription... UU UU ааа Expiring: 
(Principal, head of department, or tutor) 

Remittance enclosed £ S d ОТДА nu kay Z Au EM ДЬ MEM Mee rd PENE 


Rates: £15 for two years; £8 for one year; £4 5s (£4-25) half-year. 
Airmail edition £11 5s (£11-25) fôr one year; £5 15s (£5-75) half-year. 
Students’ concessional rate £5 5s (£5-25) per year. 


ROO ERR EERE а. | 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01—836 0832 ACCT 17/12/70 
————————————————————y 


‘ember 17th, 1970 
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>LASSIFIED 
\DVERTISEMENTS 





plies to advertisers using Box numbers should be addressed to Box ...., 
e & Co (Publishers) Limited, 151 Strand, London WC2R 1JJ, except 
ere otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
ds or payments of any kind, nor are they available for the distribution of 


culars or canvassing matter. 


See page I for rates and latest times for acceptance. 








PERSONAL 








\SSISTANCE OFFERED to Account- 
ints in Estate Duty planning and 
nvestment services. - Write for details 
o R. T. G. Thompson, 41 Culverden 
fark; Tunbridge Wells. 


] PAIRS AND GOVERNESSES required 
' Italy, France, Germany, Switzerland. 
portunity for ski-ing apart from learning a 
guage. Local interviews arranged. Doctors’ 
ughters apply to M.D. Department. O.S.A. 
-47 Church Street, Rickmansworth, Herts. 
|. 74641-2. 

IARTERED ACCOUNTANT (46), wide 
fessional and some commercial experience 
ks interesting full- or part-time proposi- 
n in the profession, industry or commerce, 
London. - Box CA 1162. 


INSTANT ACCOUNTING POWER 
FOR INDUSTRY AND THE PRO- 
FESSION. WE SUPPLY QUALIFIED 
AND EXPERIENCED ACCOUNT- 
ING PERSONNEL FOR TEMPOR- 
ARY ASSIGNMENTS AND PEAK 
WORK LOADS. - ACCOUNTING 





ASSOCIATES, 168 FINCHLEY 

ROAD, LONDON NW3. TEL. 

01-794 0202. 

АХАТТОМ. - London and provincial 


atures, a self-study course and tape. Fully 
»-dated for 1970-71. – Apply today, College 
` Taxation, 21 Oakbury Road, London 
W6. Tel. 01-736 8389. 
















PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





OFFICIAL NOTICES 








THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
WALES 
INTERMEDIATE EXAMINATION 
MARCH 1971 


The Intermediate examination will be held 
on the following days: 


March 9th and 10th, 1971. 
Last day for receipt of entry forms. 


Entry forms together with the fee (£10) 
must be received at the Institute’s offices not 
later than Thursday, January 21st, 1971. 
Late entries cannot be accepted. 

Candidates are advised in their own 
interests to submit their entry forms as soon 
as possible. Entry forms are available only 
from the Institute’s offices, Chartered Ac- 
countants’ Hall, Moorgate Place, London 
EC2R 6EQ. 


Examination Centres 


The Intermediate examination will be held in 
Birmingham, Bristol, Cardiff, Leeds, Leices- 
ter, Liverpool, London, Manchester, New- 
castle upon Tyne and Sheffield. 





= 
OFFICIAL 
APPOINTMENTS 








UNIVERSITY OF HULL 
DEPARTMENT OF ECONOMICS 
AND COMMERCE 


Applications are invited for the appointment 
of Lecturer in Accounting. Preference will be 
given to candidates who have a university 
degree, are professionally qualified and who 
have teaching experience, but other appli- 
cants will be considered. The person ap- 
pointed will participate in undergraduate and 
postgraduate teaching and be interested in 
pursuing research in any area of accounting. 

Salary according to qualifications and 
experience on the scale £1,750-3,105 per 
annum and in addition there are F.S.S.U. 
benefits. 

Applications (six copies) giving details of 
age. qualifications and experience together 
with the names of three referees should be 
sent by February 1 Sth, 1971, to the Registrar 
of the University from whom further parti- 
culars may be obtained. 








CHRISTMAS HOLIDAY ARRANGEMENTS 


CLASSIFIED ADVERTISEMENTS 


The latest times for the acceptance, alteration or cancellation of 
classified advertisements will be as follows: 


For the issue dated December 24th, 1970: 
10.30 a.m., Friday, December 18th. 


For the issue dated December 31st, 1970: 
10.30 a.m., Wednesday, December 23rd, 1970. 


We regret that we shall be unable to pro vide proofs of advertisement 
copy received after 10.30 a.m., Thursday, Dec. mber 17th. 


II 















COMMISSION FOR THE NEW TOWNS 


Hemel Hempstead 


Chief Internal 
Auditor 


GRADE VII £2,184 — £2,751 


We are looking for a qualified accountant to take charge of a team 

responsible for audits and investigations at our Hemel Hempstead 

office. 

Management accounting is being extended and a computer is being 

installed early in 1971. The post will therefore offer considerable 

opportunities to the successful applicant to use his initiative and 

widen his experience. 

Conditions of service similar to those in Local Government, including 

superannuation. 

Essential car user allowance. Housing accommodation to rent or 

buy is available in appropriate cases and reasonable removal expenses 

may be paid. 

Applications stating age, education, qualifications and experience, 

together with the names of two referees, should reach the Manager, 

Commission for the New Towns, Swan Court, Waterhouse Street, 
IN 


Hemel Hempstead, Herts, by December 31st, 1970. 
HHS HOSPITAL ADMINISTRATION HHS | 
Graduate and equivalent level entry, 


HAVE YOU CONSIDERED THE POSSIBILITY OF 
AN ADMINISTRATIVE CAREER IN THE HOSPITAL 
SERVICE? 


Forty-five training posts providing comprehensive training for such 
a career are offered to MEN and WOMEN with the potential ability 
to fill higher administrative posts in the hospital service. 


commences in September 1971 and lasts for two years (the 
last nine months in a working assignment). Special arrange- 
ments are made for candidates interested in financial 
administration. 

during training is £1,065 in the first year and £1,116 during 
the second year plus a special expenses allowance of £105 
a year. Travelling expenses are reimbursed and marriage 
allowances are payable in some circumstances. 


are very good. Satisfactory completion of training leads to 
permanent employment in administrative posts in the hospital 
service starting at £1,356 a year with every opportunity for 
advancement on merit, aided by a progressive scheme of 
management development. The most senior posts in hospital 
administration attract salaries over £6,000 a year. 
candidates must, on September 1st, 1971, be between the 
ages of 21 and 30 and either: 
have graduated* from a University in the United 
Kingdom or Republic of Ireland ; 
hold* an acceptable professional qualification rele- 
vant to hospital administrative or financial work; 
or have certain alternative qualifications if already 
employed in the National Health Service. 


for receipt of applications is January 22nd, 1971. 





TRAINING POSTS 


Training 


Salary 


Prospects 


To Qualify 


° or 


Closing Date 


For further information and application forms, apply to: 
National Staff Committee, 16-19 Gresse Street, London 
W1P 1PB, or to University Appointments Boards. 


Up to 6 further posts are qffered in Scotland for which applications 
should be submitted as soon as possible, but not later than January 
22nd, 1971. 

For further information about these posts apply to: - 
Scottish Hospital Administrative Staffs Committee, Woodburn 
House, Canaan Lane, Edinburgh EH10 4SG, or to University 
Appointments Béards. 


* students taking the relevant examination in 1971 are eligible. 


IV 


INNER LONDON EDUCATION AUTHORITY 


Wandsworth Technical College 
Wandsworth High Street, London SW18 





Lecturer 


required as soon as 


possible for a new appointment to assist the course 


organiser in arranging and running courses in public accounts and audit for 
civil servants from developing countries. 

Applicants should be graduates, qualified accountants or similar diploma 
holders, able to offer practical experience, and it would be advantageous but 
not essential that this should be in central or local government. or a national- 
ised industry, together with overseas service. As applicants will be expected 
to assist with study and research aimed at designing suitable courses to serve 
the practical needs of developing countries, occasional short visits Overseas 


may arise. 


The appointment will be made on one of the following scales depending on 


qualifications and experience: 


Lecturer, grade II — £1,947—£2,537 (plus London allowance, £85). 
Lecturer, grade І – on an incremental scale within the range £1,230—£2,200 
(plus London allowance, £85), starting point and maximum depending on 


qualification, training and experience. 


Assistance may be given towards household removal expenses. 


—————————————— 


Application forms obtainable from the C ollege Secretary on written request, 
quoting reference DBSI, should be returned by January 15th, 1971. 


ае) 
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SITUATIONS VACANT 


PUBLIC PRACTICE 
——— 


AVIAN APPOINTMENTS AGENCY. – 
tequire and supply all grades, professional 
nd commercial, qualified, unqualified, audit, 
ook-keeper, and all accountancy and 
ecretarial staff. Male and female. Permanent 
nd temporary. For the best choice with no 
es to staff. — 20 Dover Street, Piccadilly, 
ondon W1 (01—493 5591), 1 Philpot Lane, 
'enchurch Street, London EC3 (MIN. 
261), 109 Tottenham Court Road (Warren 
treet Station), London WI (EUS. 8406). 


——————— 


A BETTER SALARY FOR АС- 
COUNTANTS AND ACCOUNT- 
ANCY STAFF - TEMPORARY/ 
PERMANENT. - For prompt attention 
contact DEPT P/C, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4 (Entrance Creed Lane) — 01-236 
7102/3/4. 


E 
CCOUNTANT. - Experienced semi-senior. 
nowledge of bankruptcy with opportunity 

specialize. Good prospects. — Write fuil 
‘tails to V. Murrell & Co, Certified Ac- 
untants, 100 Addiscombe Road, Croydon 
RO SPQ. 


—————————À 


ARE YOUR EXAMS OVER? 


We hope you've passed; while you're 
waiting for your results you ought to be 
thinking seriously about what to do next. 
Before you make up your mind, come 
and see us to talk about the advantages 
of a spell with us. 


We are in Birmingham with a range of 
clients from family businesses to large 
groups of companies. We have а planned 
series of courses to train you in modern 
accounting practices. We will pay you 
well and if you can take responsibility 
we will promote you and increase your 
salary rapidly. 


If at any time you decide to go into 
industry, you will find that as a result of 
your close involvement in our clients' 
affairs you will be in a better position to 
choose the right job and our training 
programme is designed to help you 
achieve this. 


Phen you get your results you find 
you have not passed, we will give you 
paid leave for revision for next May's 
examination. 


Write for a date to see us; Box 
AY 7445. 


—————————— 


ACCOUNTANT. – Well experienced semi- 
senior required. — L. V. Trotman & Co, 
6 King Street, Frome, Somerset. Phone 
Frome 2138. 

AUDIT CLERK (intermediate certified) 
wanted. Good prospects of partnership upon 
qualifying after probationary period. — Write 
for appointment to Box AC 1133. 

AUDIT CLERKS required for London 
practice. Must be thoroughly experienced in 
incomplete records. Qualified accountants 
(or very experienced finalists) for taxation 
and correspondence department. No age 
limit. — Full particulars to Box AC 7442. 


———————— — 


AUDIT MANAGER required by City 
C.A.s (four partners). Experience of 
medium-sized audits and tax. — Box 
AM 7484. 


_— M HH N 
AUDIT MANAGER required by West End 
firm of chartered accountants. Candidates 
should have had post-qualification experi- 
ence of modern auditing methods and be 
under 30. Salary negotiable from £2,600. — 
Apply Staff Partner, 01—580 8884. 
BIRMINGHAM. – Young qualified account- 
ants and Part II finalists requiring experi- 
ence of E.D.P. and advanced audit 
techniques and willing to attend training 
courses should apply to the Staff Partner of 
Whinney Murray & Co, Canterbury House, 
85 Newhall Street, Birmingham ВЗ 1МВ. 


а la > И 
BLACKBURN 


Chartered Accountants require Senior 
Assistant to take charge, under slight 
supervision, of a group of audits and 
interested in taxation. The position 
offers opportunity for wide experience 
in a medium-sized provincial office. 
Salary accordigg to experience and 
qualifications. — Apply Waterworth, 
Rudd & Hare, Central Buildings, Rich- 
mond Terrace, Blackburn. 


—— 


CHARTERED ACCOUNTANTS with 
an expanding practice in Hertfordshire 
require an experienced taxation senior 
for a supervisory position in their tax 
department. The post is concerned pri- 
marily with personal taxation and the 
succ@sful applicant, who need not neces- 
sarily be a qualified accountant, will 
Occupy a position of considerable re- 
sponsibility. Attractive salary will be 
offered, based on London rates, accord- 
ing to age and experience. Benefits 
include pension scheme and use of a 
firm's car. — Please apply in confidence 
to: The «ах Partner, Price. Bailey & 
Partners, The Guild House, Water Lane, 
Bishop's Stortford, Herts. 


ACCOUNTANT 





CHANNEL ISLANDS 


Professional Accountants with rapidly 
expanding practice have vacancy for 
recently Qualified Accountant or finals 
candidate to work on own initiative. 
Mainland rates of salary envisaged — 
low rates of direct and indirect tax. — 
Write stating age, marital status, experi- 
ence, etc., to: Carnaby Harrower, 
Barham & Co, 7 Berthelot Street, 
Guernsey. 


т 


CHARTERED ACCOUNTANT, ргеѓег- 
ably (25-30), offered an opportunity to 
join an expanding three-partnered firm 
with tyo offices in London. Prospects of 
partnership within two years with earlier 
partnership if suitable applicant has a 
nucleus of own clients. - Box CA 7511. 


————————————— X: 


CHARTERED ACCOUNTANTS, 
HERTFORDSHIRE, require young 
qualified accountant with one or two 
years’ post-qualification experience to 
administer a portfolio of their clients, 
both large and small. Experience of 
modern auditing would be useful. Initial 
salary will be in the region of £2,000 per 
annum. — Write with full details to Box 
CA 7502. 


MEN I Ba ЛЕТЕ НЕ Лаа 4 
CHARTERED ACCOUNTANT to join a 
senior F.C.A. practising in West End with 
staff of about ten. Partnership within two 
years if successful. Salary £2,600—£3,200 
according to experience which ideally should 
include service in both a small and large 
firm. This represents a good opening to a 
man of energy and resource with sensible 
ambition but who will work happily in 
combination with others. - Box CA 1185. 
CHARTERED  ACCOUNTANTS have 
senior posts vacant offering full range of 
experience. Previous professional experience 
essential. Salary not less than £1,500 p.a. 
according to age and experience. — Larking, 
Gowen & Co, 9 Red Lion Street, Norwich, 
Tel. 23205. 

EXPANDING FIRM of chartered accourt- 
ants with offices at Hillingdon and High 
Wycombe, require additional staff at all 
levels. Good salaries and prospects. — Please 
write fully to Box EF 1195, 





December 17th, 19; 


CHARTERED ACCOUNTANTS (over 2: 
required by High Holborn firm. Varied ai 
interesting work. Excellent prospects f 
men of ability, initiative, and drive. Genero 
holiday leave and luncheon vouchers. Coi 
mencing salary from £2,500 p.a. — Plea 
reply with full particulars to Box CA 004 
CITY OFFICE of ап expanding firm 
chartered accountants require qualifi 
accountants or men with equivalent expe 
ence. Varied audit and accountancy WO; 
including public company audits. Abili 
to work without supervision, to mal 
decisions and to deal direct with clients a 
essential. Generous and progressive salai 
terms according to ability. — Apply giving ag 
qualifications and experience to Geo. Littl 
Sebire & Co, Adelaide House, Londo 
Bridge, London EC4. 

EAST ANGLIAN FIRM of ассоштап 
have a vacancy in their Bury St Edmunc 
office for a recently qualified accountant c 
November 1970 finalist who is seeking t 
widen his experience in a provincial practic: 
Competitive salary offered; pension schemi 
— Write, stating age, qualifications an 
experience to the Staff Partner, Whiting an 
Partners, 18 Hatter Street, Bury St Edmund: 
EASTBOURNE CHARTERED ACCOUNT 
ANTS require a young qualified accountar 
to assist partners in varied practice. Appl 
cants should have thorough knowledge c 
taxation and experience in incomplet 
records. Three weeks' holiday. Salary b 
arrangement. — Apply in writing to Harr 
Price & Co, 32 Gildredge Road, Eastbou 
EXPERIENCED AUDIT AND ACCO i 
ASSISTANT required by expanding firm o 
chartered accountants in Romford. Goo 
salary and other arrangements for the righ 
applicant. - Box EA 1134. 





EXPERIENCED TAX ASSISTANT 
required by City Chartered Accountants 
to take charge of group of personal tax 
cases (some complicated). Pension 
Scheme for men. — Apply, stating salary 
required, to Box ET 7470. 


iwaw s w 
Е.С.А., NORTH LONDON and West End 
requires competent semi-senior for interesting 
and responsible position. Commencing salary 
up to £1,600 with generous and regulai 
increases based on merit. Three weeks 
holiday. — Telephone 01—348 4551. 


nce DP аА а E ras Se ee eS 
. APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry, and commerce. We provide free information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01—554 3484) 


Arthur Young McClelland Moores & Co., have vacancies 
for recently qualified accountants or November finalists to 
join the Company Tax department in career appointments. 
Successful applicants will be given practical training and 
experience in both U.K. and International tax work for our 
clients. Whilst previous experience in this field would be an 


advantage it is not essential. 


Starting salaries are attractive and there are good promotion 


prospects. 


For an interview please write giving brief career 
details or telephone for an application form to 
J. F. V. Hernu, Directoy of Professional 
Personnel of the firm at Moor House, London 
Wall, London EC2 У 5HP (01-628 4070). 
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MERVYN HUGHES AND COMPANY LIMITED is, 
5-7 Russia Row, London Е02 Telephone 01-606 4701/4 ansarone | ©‘ SPECIALISTS 





The Directors and Consultants of 


MERVYN HUGHES & COMPANY LIMITED 
and 
JOHN McCARTHY & COMPANY 


Wish all their Clients an Enjoyable 
Christmas and a Prosperous New Year 


ONG NONG NG АЛА NG NG NG NG NWN NWN ANA NNN 


AUDIT GROUP MANAGER 
OXFORD 


The Oxford office of a national firm requires a Manager between 
the ages of 25 and 35, who will control a full range of audits. 







Seniors, Semi-Seniors 


Blick Rothenberg & Noble, 7 Fitzroy Square, London W1, have 
vacancies for competent Senior and Semi-Senior Audit Clerks, 
Qualification is not of the first importance, good experience being 
the essential. Good salaries are offered for work of an interesting 
and varied nature. е 











Realistic salary, pension scheme, etc. — Please send details of career 
and experience, under ‘Confidential’ cover to: 


STAFF PARTNER, THORNTON BAKER & CO, WEST WAY 
HOUSE, ELMS PARADE, OXFORD OX2 9LL. 








Applications, in writing only, should be sent to the Staff Partner. 





THE PLACE Uckfield, Sussex. An expanding town in a a 
delightful part of the County. Professional 
THE MAN Newly qualified chartered accountant, prefer- - : : р 
“bis In ase авт 325324 Kidsons require for their Group of Practices, Chartered Account- 
у a" gp 5 ants, Certified Accountants, Qualified Tax men, and experienced 
unqualified professional personnel for the South Eastern, Midlands, 
€ and North Western areas of their Group. 
THE JOB Personal assistant to partners. Responsibility DW | 
for the complicated work that the partners have The following is provided: 
no time to do. Varied and interes&ing work with progressive levels of responsibility. 
Competitive terms of employment, with continuous reviews for 
merit and market rates. 
THE A congenial and expanding branch office. Young | 
BENEFITS personnel and colleagues. Salary by agreement. Work in an energetic but personal atmosphere where the progress 
Future assured and partnership for the right Of the individus ЈЕ Or pu ruraa 
man. Opportunities for substantial promotion for those of exceptional 
Е ability. d 
Modern professional methods, and the support of departmental 
THE In writing please to Mr Swindells or Mr Baker specialists. 
APPLICATION at Swindells and Gentry, New Olives, High 


Stréet, Uckfield, Sussex, telling them why they 
should consider you. 


Continuous training to improve knowledge and performance. 


Please reply in confidenge to the Staff Partner at Sardinia House, 
52 Lincoln's Inn Fields, London WC2. 
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ACCOUNTANT 


Staff Consultants for Public Practice 


Accountancy: Personnel Ltd 


WHEN YOU'RE YOUNG - A HARD AND FAST AMBITION CAN BE A DOUBTFUL ASSET. 


December 17th, 19. 


51 Cannon St 
London EC4 
01-248 1781 





Sometimes an unbiased opinion from a stranger can exert an enormous and beneficial effect on future plans — especially when the stranger is an expert in his business. Come and see us and fin 
out. Typical posts open at the moment: 


A.C.A./A.C.C.A. 

Intermediate men and Finalists #1,400– 
£1,850. A large City firm of C.A.s with 
pleasant working atmosphere seeks 2 
men to work on public company audits 
and gain experience of EDP and flow- 
charting techniques. Up to 8 weeks' 
paid study leave. 


FINALISTS PART II 

A large City firm offer extensive training 
and experience to Part II finalists. 
Starting salaries up to £1.900. 


AUDIT SENIOR 

A small firm in the West End is seeking 
an Audit Senior wishing to expand his 
knowledge. Salary £2,500. 


AUDIT SENIORS 

A medium-sized City firm have two 
vacancies for Seniors who are newly 
or recently qualified. Starting salaries 
up to £2,250. 


AMBITIOUS YOUNG 
ACCOUNTANTS – £1,800-£2.300 

A City practice offers positions to those 
young QUALIFIED accountants and 
FINAL students who feel able to cope 
with a diverse variety of professional 
work. Salaries are progressive and 
training is available in special aspects of 
public practice work. 


RECENTLY QUALIFIED 
ACCOUNTANT 

Responsibility and training will be given 
by an International City practice to a 
man with sound experience in a good 
firm. Drive and ambition will be a great 
asset as the prospects and opportunity 
are unlimited. Salary £2,250. 


AUDIT SENIOR 

A mature man not necessarily qualified, 
but experienced in auditing, is required 
by a medium-sized City firm. No travel- 
ing outside London will be necessary. 


, 


AUDIT MANAGER 

A medium-sized firm require an Audit 
manager who is conversant in large scale 
audits and taxation work. Opportunity 
for above-average man. Salary £2,500- 


> 


AUDIT SENIOR 

A medium-sized firm in the City seek a 
qualified man to deal with Public Com- 
pany audits. Salary range £2,400—£2,600. 


TAXATION ASSISTANTS 

There are many opportunities available 
to Tax assistants who have 1-2 years' 
experience of Personal Taxation in the 
Profession. Inland Revenue or Bank. 
Opportunity to advance to Company 
Tax if you wish. £1,000—£2,000. 


POSTS IN THE PROFESSION IN 
THE MIDLANDS. OUR OFFICE IN 
BIRMINGHAM HAS CONTACTS 
WITH MOST FIRMS IN THE MID- 
LAND'S CITIES AND TOWNS. THE 
OPPORTUNITIES ARE AS NUMER: 
OUS AS IN LONDON AND OUR 
SERVICE IS CERTAINLY AS GOOD. 
VACANCIES AT ALL LEVELS 
EXIST NOW. 


INDUSTRIAL AND COMMERCIAI 
POSITIONS. WHILST WE MAINLY 
ADVERTISE PROFESSIONAL POS? 
IN THIS JOURNAL, A LARGE 
PORTION OF OUR EFFORTS ARE 
ALSO DIRECTED TO ARRANGINC 
INDUSTRIAL AND COMMERCIAI 
POSITIONS, AT ALL LEVELS 
THROUGHOUT THE U.K. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. (021-643 6201) 
EXPERT ADVICE – SIMULTANEOUS INTERVIEWS – YOUR CAREER FURTHERED 

























e Taxation 


Touche Ross & Co wish to make several new appoint- 
ments in their London Office for Assistants intending 
to make a career in this field. Starting salaries are 
negotiable varying from £1,500 for those with useful 
experience up to £2,500 for the qualified man or 
woman. Benefits include four weeks’ holiday and paid 
overtime. The preferred age is under 35. 





BARTON BUREAU 
AND 


BARTON MANAGEMENT 
APPOINTMENTS LTD 








Assistants are required for both Company and 
Personal Client work. Qualified and experienced 
Seniors will have excellent opportunities for advance- 
ment. We place considerable emphasis op the personal 





development of our staff and considerable time is set 





We wish all our many friends in the 
Accountancy Profession a Merry Christmas 
and a very Happy and Prosperous New Year 


aside for professional training both inside and outside 
the firm. 





Please apply to our Personnel Manager, A. T. Gardner- 
Brown, 3 London Wall Buildings, London EC2. Tel. 01— 
588 3678, for an application form. Please quote Ref. 
TRX/11/70. 
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Accountancy Appointment Specialists 





AUDIT MANAGER 


TAX STAFF 


WE HAVE A TREMENDOUS RANGE OF POSITIONS AVAILABLE OF WHICH 
THE FOLLOWING IS ONLY A SMALL SELECTION. WHY NOT CONTACT US 
AND LET US SHOW YOU WE HAVE THE ‘EXACTLY RIGHT’ POSITION 
FOR YOU. YOU CAN BE ASSURED YOUR INQUIRY WILL BE DEALT WITH 
IN A SPEEDY, EFFICIENT, AND FRIENDLY WAY. DON’T DELAY - CONTACT 


US TODAY! 






RECENTLY QUALIFIED 

A medium-sized firm in the West End 
offer excellent future prospects to a 
young qualified Accountant. Starting 
salary £2,250—£2,500. 


AUDIT SENIOR 

A very good opportunity has arisen for a 
eman with wide auditing experience. 
Small/medium Central London firm. 
Commencing salary £2,400-£2,650. 


SEMI-SENIOR 
A medium-sized City firm seek a 


gentleman with good auditing experience. 


Taxation knowledge not important. 
Salary £1,650—£1,800. 


SENIOR 

A post has arisen in the West End 
which would be suitable for a person 
with several vears' experience. Not 
necessarily qualified. Salary circa £2,200. 


SENIOR/SEMI-SENIOR 

A mediumesized firm in the City require 
someone for varied and interesting work. 
Preferably someone who is partly quali- 
fied but not essential if he has the right 
background. Starting salary circa £1,750. 


AUDIT MANAGER 
A large City firm seek a well experienced 
qualified Audit Manager. Should have 
good all-round experience. Starting 
salary £3,500—£3,750. 


AUDIT MANAGER 

A medium-sized West End firm who 
are expanding rapidly seek an Audit 
Manager to deal with a wide variety of 
work. Salary £3,000—£3,300. 


P.A. TO PARTNER 

A medium-sized firm in the City have 
an interesting post suitable for a recently 
qualified young man. Starting salary 
£2,200-£2,400. 


AUDIT SENIOR 

A medium/large City firm require a 
qualified man who is seeking to improve 
his prospects and experience. Salary circa 
£2,650. 


SENIOR 

A small friendly firm in the West End 
have a vacancy suitable for a Senior 
with several years' auditing experience. 
Salary £2,000-£2,400. 













an interview. 












Applications will 


date. = 


“SEEN IT ALL 
CBEFORE? 


We could use this space for broad generalisations 
about what this particular firm can offer the newly 
qualified accountant. But then generalisations 
won't tell you anything worthwhile. Thomson 
McLintock & Co. offer as good experience, 
training, career opportunities, and remuneration 
as any large firm. But you can only judge this at 


Write, giving brief career details, to:— 


M. G. Adamson, 
33 King William Street, 
London, E.C.4. 


Apart from London, there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 

also be considered from 
finalists with a successful examination record to 












TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI 


(A few yards from Oxford Circus Station) 


TEL. 01—437 6063 





No Fees to Staff 


AUDIT SENIOR 

A vacancy has arisen with a small City 
firm which would be suitable for 
someone either recently qualified or a 
finalist. Salary circa £2,000—£2,300. 


AUDIT MANAGER 

A medium-sized firm in the City require 
an experienced Audit Manager capable 
of looking after medium/large audits. 
Starting salary negotiable. Circa £3,500 
p.a. 


AUDIT SENIOR 

A large West End firm seek an above- 
average recently qualified man. Excellent 
prospects and opportunities to progress 
Salary £2,500. 


MANAGING CLERK 

A medium-sized West End firm offer a 
progressive and interesting post to a 
gentleman aged 27-35 to act as Managing 
Clerk and Assistant to a Partner. Starting 
salary circa £2,750. 


SEMI-SENIOR 

A medium/large City firm have an 
interesting and progressive post which 
is suitable for a partly qualified person. 
Every encouragement to progress. 
Starting salary £1,600-£1,700. 


SENIOR 

A small firm in the West End seek an 
experienced unqualified Audit Senior. 
Very good prospects. Interesting post. 
Salary £1,950- £2,150. 


TAXATION SENIOR 

A large City firm with a well-establishec 
Tax Department seek a young qualified 
man or finalist who wishes to specialise 
in tax. Starting salary £2,000—£2,400. 


PERSONAL TAX SENIOR 

A medium/large Central London firm 
have a post suitable for someone with 
good personal tax experience including 
capital gains. Starting salary £1,700- 
£1,900. 


TAXATION MANAGER 

A small City firm are seeking someone 
witb several years' experience of personal 
and company tax to head their small 
Tax Department. Starting salary circa 
£3,000. 


TAXATION ASSISTANT 

A small/medium Central London firm 
have a post suitable for a man or lady 
with 4/5 years’ experience of taxation. 
Starting salary £1,500-£1,700. 


TAXATION JUNIOR 

A substantial Central London firm 
of Chartered Accountants wish to engage 
a young person with some taxation 
experience. Excellent training and 
opportunities available. Salary £1,100- 
£1,200. 


TAXATION ASSISTANTS 

There are numerous opportunities avail- 
able to Tax Assistants (male and female) 
with at least 1-2 years' experience of 
Personal Taxation in the profession, 
Inland Revenue, or Bank. Opportunity 
to advance to company work if desired. 
£900—£2,000 p.a. 


Success comes 
BO" 
accountants 


Accountants don't change jobs 
very often. One or two post-qualification 


moves, or three at the most, will see you 

near your ultimate professional goal. 
Whether you're aiming for a 

senior executive position in public practice 

or in industry, or elsewhere, you will 

need – at some stage – the widest possible 

variety of experience. 


Price Waterhouse & Co., 
3 Frederick's Place, Old Jewry, 
Гопдол EC2R 8DB. 


London • Bristol • Birmingham • Cardiff è Leeds • Leicester 
Liverpool e Manchester e Newcastle € Nottingham 
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Deloitte, Plender, Griffiths & Co have vacancies for Account- Deloitte, Plender, Griffiths & Co have positions available 


ants, recently qualified or with post-qualification experience, 
in their offices in BRUSSELS and PARIS. The work in these 
offices is varied and interesting and provides good experience 
in British, American and Continental accounting and auditing 
procedures. There are excellent opportunities for those who 
wish to make their careers on the continent. 


qualified accountants who have specialised in company 


taxation work for at least one year since qualifying. 


Present knowledge of the relevant language is not essential. 


Please write to: David F. Pratten 
128 Queen Victoria Street 
London EC4 
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Please write to : 
M. G. Wheeler, 128 Queen Victoria Street, London ECA. 
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YOUNG 


LOTSA 
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UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 








Ш We offer training courses covering all aspects of 
our work. 


W For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


m Should you wish to specialise in computer quu 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


m If you are thinking of travel, you could work on 
assignments abroad or transfer to *one of our 
overseas offices. 








И 
Condit f ; titi d will b In all these centres there are immediate 
onditions of service are competitive and will be š P 
: ° | vacancies for t 
discussed fully at an interview but, first, please write ММ A Э ae lous Young Chartered 
in confidence to J. B. Barton, Staff AA ccountants. elephone the Staff Partner, 
Partner, at 11 Ironmonger Lane, London, Whinney Murray & Co., di 
E.C.2. giving brief details of your career Dandolo oci а 01-628 6088 
SO far. Glasgow TORNO, 3 041-221 6242 Leeds... SCORE OSO S Cz 
Birmingham —— 921-296 9151 Liverpool о. 051-236 1141 
Cardiff enmt nnne 0222-44641] Manchester ____________ 061-228 1551 
Edinburgh .. .. 031-226 4621 Newcastle 0632-24333 


or write to 67 Chiswell Street, London, E.C.1. 
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P.A. TO PARTNER 


AMBITIOUS 
POTENTIAL PARTNER 


in medium West End firm with international connections. Young able C.A. required 
to participate in management of variety of audit and taxation cases, including public 
companies. Progress encouraged. Salaries regularly reviewed, to start in range £2250 - 


£2,500. Luncheon vouchers, non-contributory pension scheme. — Full details please to 





Box PA 7480. 


MANAGEMENT 
RECRUITMENT LTD. 


The following positions are a selection of the many 
vacancies we have available in the profession, industry 
and commerce. 


INDUSTRY 


MANAGEMENT ACCOUNTANT - £3,000 – Major In- 
dustrial Company - South London - to review monthly 
operating statements and develop management 
accounting systems —1.B.M. 360. Ref. A.1116. 


HEAD OFFICE ACCOUNTANT - Industrial Conglo- 
merate, W1 — Salary up to £3,250 – initially to visit 
operating Companies and subsidiaries throughout 
U.K. and to make recommendations for improvement 
of management information systems — subsequently to 
be involved in a variety of interesting Group assign- 
ments at executive level — excellent opportunity for 
energetic, ambitious man, aged 25-30, to work in a 
stimulating environment. Ref. A.1117. 


PROFESSIONAL 


Progressive medium-sized firm in Holborn requires 
qualified Accountant to control Group of Public 
Company audits — reporting direct to Partner — Salary 
£3,000. Ref. A.1118. 


Young Qualified Accountants for international and 
medium-sized firms – Salary up to £2,500. 


Part | finalists — Salary up to £1,750. 


Taxation — Personal and Company Tax vacancies – 
international and medium-sized firms, A.C.A. or 
АЛА. 


Overseas appointments in many parts of the world. 


Contact Miss Marion Williams who can give you the 
benefit of her many years of experience in the ac- 
countancy profession and advise you on the next step 
in your career. 


50 LINCOLN S INN FIELDS 
LONDON WC2A 3BR 
TEL. 01-242 8708 
ANSWERING SERVICE 





FIRM: Medium-sized Chartered Account- 
ants expanding in this country and 
overseas located in West London. 


EXPERIENCE 


OFFERED: Large range of professional work 


as personal assistant to Senior 
Partner. 


PROSPECTS: Partnership for right person. 


SALARY: According to experience approx. 
£3,000. 


Please reply to Box AP 13681. 


CHARTERED ACCOUNTANTS 


AGED 22-28 


Touche Ross & Co require a limited number of Chartered 
Accountants for their offices in London, Birmingham, Glasgow, 
Leicester and Manchester. They will work closely with Partners 
and Managers and will actively participate in diversified assign- 
ments. Training in modern audit techniques will be provided 
at the firm’s own Training School and opportunities exist for 
using our software packages of Computer Techniques. Each year 
a proportion of the Audit Staff have the opportunity of a two- 
month attachment to a Canadian Office. 


Salaries in London will be between £2,000 and £2,500, plus 
paid overtime. Four weeks’ annual holiday are given in addition 
to the usual bank holidays. 


Interviews can be arranged at any of the offices mentioned 
above and in Bristol and Edinburgh to suit the applicant. 


Inquiries from finalists are also welcome. 


Please apply to the National Personnel Manager, A. T. Gardner- 
Brown, 3 Loñdon Wall Buildings, London EC2. Tel. 01-588 
3678, or: 


D. J. Roques T. McCubbin 
Chamber of Commerce House 8 Gordon Street 
75 Harborne Road Glasgow C1 
Edgbaston, Birmingham 15 Tel. 041-248 7826 
Tel. 021-454 4311 


F. G. Ashton A. T. Dowd 
154 Upper New Walk Pall Mall Court 
Leicester LE1 7QD 67 King Street 
Tel. 0533 50764 Manchester M60 2AT 
Tel. 061-834 2825 
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Available by bost or personal call at The City Library 
INDISPENSABLE FOR OVER 95 YEARS 


ACCOUNTANTS?’ 
DIARIES ]97] 


DESK DIARY AND YEAR-BOOK 
Three days on each page with all information. Bound in blue binding case lettered in white foil. 112 in. x 73 in. 
29s (£1:45) including purchase tax (6s 8d — 331 p) and postage. 


POCKET DIARY 
Three days on a page with all information. Bound in blue binding case lettered in gold. 53 in. х 321 in. 25s 8d 


(£1:281) including purchase tax (5s 114 — 293 p) and postage. 
POCKET DIARY 


Three days on a page with information section separate and inserted loosely in pocket at back of diary. 
Bound in blue binding case lettered in gold. 28s (£1:40) inc/uding purchase tax (6s 6d — 323 p) and postage. 
THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


DE LUXE POCKET REFILLS 


Three days on a page with all information. 53 in. x 3} in. 22s 2d (£1:11) including purchase tax. 
(5s 2d — 26p) and postage. 


DE LUXE CASES FOR REFILLS (ONLY A FEW LEFT OF THIS STOCK) 
SOLD | Good quality black leather, lettered in gold on front, lined with silk. Two loose flaps, elastic in centre to 
OUT |accommodate the refill. Fitted with leather strap and button fastener at side. 21s 6d (£1:073) including 
purchase tax (4s 11d — 24} p) and postage. 


DE LUXE WALLETS FOR REFILLS (NEW AND IMPROVED STOCK) 


In good quality Black Morocco leather, silk lined, lettered in gold on front. Two pockets, front and back, 
form wallets which also hold diary refill in position together with elastic in centre. Fitted with leather strap 
and button fastener at side 35s (£1:75) including purchase tax (8s 24 – 41р) and postage. 


Order Form 


Gee & Co (Publishers) Limited, The City Library, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 
Please Supply (*insert the number of each item required) 


Desk Diary Pocket Diary 
& Year Book i with sep. information 


(à) 22s 2d 
(grit) | SOLD OUT 
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(BLOCK LETTERS PLEASE) 


DfB...... S neca aha daba di pria aga Remittance enclosed £ 
PLEASE NOTE DIARY MAIL ORDER TERMS: 
CASH WITH ORDER. Approved Accounts – Strictly monthly from date of invoice. 


% DIARIES CANNOT BE RESERVED UNLESS THESE TERMS ARE COMPLIED WITH. 


Please advise us if your order is not acknowledged within 14 days. 
ACCT 17/12/70 
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LIFE ASSURANCE 
AND TAX PLANNING 


by PETER HARRIS and DEREK HEWSON + 


Directors of Life Assurance and Tax Planning Services Ltd 


This book deals comprehensively with the way life 
assurance fits into the framework of tax planning. 


The professional adviser is often aware that a very wide 
range of the problems encountered are susceptible to 
solution through life assurance and annuity arrangements, 
but life assurance and tax regulations which affect it are so 
complex that only full-time specialists can be expected to 
have athorough grasp of every aspect. Written by specialists 
in the field of estate conservation, this book will be wel- 
comed by the solicitor or accountant tax specialist who 
does not have time to study in depth every aspect of life 
assurance. It is designed also to appeal to the person 
whose work is not based exclusively on giving tax advice 
but involves keeping very much in mind the tax connota- 
tions of income and capital. 


1970 £3:75 (£3 15s) net. Postage 15p (3s) 


REVENUE LAW 


comprising Income Tax, Surtax, Capital Gains Tax, 
Corporation Tax; Estate Duty; Betterment Levy; 
Stamp Duties; Tax and Estate Planning 


by BARRY PINSON, LL.B. 


of Gray's Inn, Barrister-at-Law, 
Fellow of the Institute of Taxation 


FOURTH EDITION 


Pinson remains the only textbook treating the whole of 
revenue law in a single volume. 


Since the publication of the third edition, the law of income 
taxation has been consolidated in the Income and Cor- 
poration Taxes Act 1970 and the Taxes Management Act 
1970 and the law of estate duty has been changed to such a 
degree by the Finance Acts of 1969 and 1970 as to out-date 
all existing textbooks on the subject. The fourth edition of 
Pinson has been up-dated to take account of all these 
changes and substantial parts of the text have been 
rearranged and/or rewritten to take account of the new 
statute and case law. 


1970 Bound: £5:50 (£5 10s) net. 
Postage 27ip (bs 6d) 


Paperback: £2:90 (£2 18s) net. 
Postage 15p (3s) 


Sweet & Maxwell 


Mail orders to: North Way, Andover, Hants 
Bookshop: 23 Chancery Lane, London WC2A 1LS 
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Allthe facts 
about 
computers 
and 
computing 


"DATAFAIR 71° 

A five day computing conference 
to be held at Nottingham 
University from 29th March to 
2nd April (inclusive) 


‘Datafair 71' is the fourth in a successful series 
of computing conferences organised by The 
British Computer Society. It is designed to cover 
all fields of computing and to provide a complete 
picture—in depth—of the latest developments 
in computing techniques, equipment and services. 

A glance at the three main events will give you 
a clear idea of the wide scope of the conference : 

1. ASymposium of 108 papers on the twin 
themes of 'Effective business computing' and 
‘Effective scientific computing’. 

2. Presentations by companies of new 
developments in equipment and services. 

3. An exhibition, featuring the latest computing 
techniques and associated equipment. 

Come to 'Datafair 71' and get all the facts about 
computers and computing. Send for the 
conference brochure now ! 


To: ‘Datafair 71' Conference Office, 
The British Computer Society, 
29 Portland Place, London W.1. 


Please send me full details about 'Datafair 71° 


Surname Initials Title 


DATAFAIR -71 


The major computing event of 1971. Я 
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| 
| 
| 
| 
| Address 
| 
| 
| 
i 
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MARCH 
1971 


INTERMEDIATE 
EXAMINATION 


Students who will be sitting the Chartered 
Interrhediate examinations in March are advised 
that a few places remain on the Foulks Lynch 
Intensive Revision Course commencing 8th 
February. In addition to the main course which 
covers all subjects and lasts for four weeks, 
there is an optional extra week devoted entirely 
to basic book-keeping and accounts. For further 
details please apply to The Secretary without 
delay, telephone 01—606 0255. 















Foulks Lynch (Classes) Ltd 


4/7 CHISWELL STREET, LONDON EC1Y 4UR 





Take aclose look at 
ill Samuel Trusts 


It's performance that counts. At least one of our trusts appears 
in the top ten of the current five-year growth records of each of the three 
main categories-growth funds, balanced funds and income funds. 


Hill Samuel have one of the strongest concentrations of money managing talent in the City 
and are currently entrusted with the handling of funds in excess of £600 million. 
Confidence on this scale doesn't just happen-it has to be earned. 


If you believe in backing top management talent, take a close look at our range of trusts: 
For growth: Capital Trust, Financial Trust. 
For income: Income Trust. 
For balanced performance: British Trust, Security Trust. 
For investment overseas: International Trust, Dollar Trust. 


. . e. . 
Normal rates of commission are paid to agents. 


For full details, including the Fortune Plan (a simple method, 
offering tax benefits, of combining life assurance with 
investment in units) contact: 





HILL SAMUEL UNIT TRUST MANAGERS LIMITED 
(A member of the Association of Unit Trust Managers 


) 
Sales Dept K2, 100 WOOD STREET, LONDON EC2P 2AJ Tel: 01—628 8011 Sir Kenneth Keith 


...HillSamuelinvestintoptalent ¿arman 
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Invisible Earnings 


WE have become accustomed, if not inured, in recent years to 
the presentation of Britain's balance of payments statistics 
in the light of a political barometer, reflecting the merits or the 
unwisdom of this or that government. A significant contribution to 
these statistics lies in the balance of private invisible transactions 
overseas, which rose from £878 million for the year 1967 to £1,344 
million in 1969. The figure of £997 million for the first three- 
quarters of 1970 indicates that the 1969 position is being currently 
maintained. 

Figures released last week by the Committee on Invisible 
Exports show that approximately two-thirds of Britain's gross 
invisible earnings over the years 1967-1970 have been derived 
from services overseas as distinct from interest, profits and 
dividends. The contribution of the professions to this total is at 
present a matter of conjecture, but there can be no doubt that it is 
substantial. 

At the request of the Bank of England, some 10,000 practising 
members and firms of The Institute of Chartered Accountants in 
England and Wales, The Institute of Chartered Accountants of 
Scotland, and The Association of Certified and Corporate Ac- 
countants will shortly be asked to make a return to the Bank of 
their overseas professional earnings and related expenditure for 
1970. On this, the first, occasion the request is being addressed to 
all practitioners, although it is recognized that in a number of 
cases there will be a nil return. Future surveys are planned on a 
five-yearly cycle, and may be conducted on a sample rather than 
on a full circulation basis. 

'The Bank of England is very conscious of the present limitations 
on its available statistics of invisible earnings, and is anxious to 
refine and improve them. Further information about the con- 
tribution made by the professions in this sector will remove large 
areas of uncertainty and reduce the incidence of balancing items 
whose accuracy cannot at pregent be established. In addition to 
accountants, the Bank is understood to be undertaking similar 
inquiries into the invisible earnings of solicitors, barristers and 
actuaries. 

Returns of overseas earnings will not be identified by the senders 
but will reach the Bank anonymously. Whilst this, of course, 
preserves confidence, it also means that any apparent anomalies, 
errors or omissions cannot be checked with their originators, and 
thus imposes upon accountants the full responsibility for a 
prompt and accurate submission. In this connection, both the 
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Bank and the English Institute have emphasized that 
nil returns should be submitted where appropriate 
— the total number of firms involved, no less than the 
total of the profession’s overseas earnings, being of 
statistical significance. 

Members of the participating bodies of accountants 
were advised of the survey earlier this year, and the 
information is being requested in as simple a form as 
possible. It also includes safeguards against double 
notification by practices in which more than one of the 
participating bodies is represented. 

It is to be hoped that all practising accountants will 
reciprocate by appreciating the importance of the 
survey and dealing with it as expeditiously as possible. 
In the field of invisible earnings, as we observed in 
our June 4th issue, Britain’s accountants have already 
made a major contribution. It is good both for the 
profession and for other people that its full extent 
should be established. 


Revenue 
Difficulties 


O VER six months have elapsed since the publication 
of the Fifth Report of the Estimates Committee 
(Cmnd 4314) and last week the House of Commons 
took note' thereof. No one would dispute that the 
strain upon the staff of the Inland Revenue is heavy 
and, as the Opposition opening speaker stressed, the 
situation has serious implications for the reform of 
taxation. 

It would be intolerable, as Mr Taverne observed, if 
tax reforms of great economic and social importance 
could not be effected because the administrative 
machine could not cope. In his opinion, expansion of 
staff within the department was essential if the barriers 
to future reform were to be eliminated. 

Unfortunately, as is well known, the Revenue is still 
finding it difficult to recruit adequately at the inspector 
level and, just as serious in terms of running the 
department, to keep down the very high rate of 
turnover in the clerical and executive officer grades. 
What is sorely needed is not so much tax reform, but a 
reduction in the overall weight of work falling upon the 
department. 

It seems to have been forgotten that the income tax 
throughout the nineteenth century, and for a large 
part of the present one, was never a means of universal 
taxation ; the numbers involved were then far fewer. In 
the light of such considerations, Mr Taverne’s pro- 
posal that it would be simpler and more just in the 
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long run to sweep away the whole structure of exemp- 
tions and reduce the standard rate by about 2s, is 
sensible. 'The result would be to simplify the tax and 
thus save time. 

In his reply to the debate, Mr Jenkin, Financial 
Secretary to the Treasury, agreed that the system had 
become so complex that it was understood only by the 
tax ekpert, which in itself militated against equity. The 
country was, stated the Minister, faced with an over- 
complicated tax system, an over-stretched tax gathering 
machine and an over-taxed citizenry. It was not to be 
expected, he concluded, that these ills could be put 
right overnight. 

As readers can judge for themselves, the Commons 
debate did not add greatly to present knowledge of the 
system and it contributed even less to prospective 
reform. The Minister stressed that the Government 
have put tax reform, tax simplification and reduction 
among its prime objectives. 

The plain fact of the matter is that since 1945, and 
more especially in consequence of the 1965 Finance 
Act, the department has been struggling to keep abreast 
of its work; a major phase of further ‘reform’ would 
sink it. The first stages must take the form of reducing 
the number of taxpayers chargeable to income tax and 
surtax, but this cannot be effectively achieved without 
compensatory changes in the indirect tax structure. 
Mr Barber will have an attentive audience next April 
if he elects to make some pronouncement on this long- 
ovérdue subject. 


Competitive 
Banking 


THE Institute of Economic Affairs, having studied 

in its first 5o Hobart Papers those industries and 
services ‘in which competition is conventionally 
conceived as impracticable or undesirable’, has 
entered on the second so with a paper by Brian 
Griffiths, a lecturer at the London School of Eco- 
nomics, on an industry that, an increasing number of 
critics think, should be a great deal more competitive 
than it is. He was invited 'to write an analysis of the 
degree to which banking is competitive, the respects in 
which it is not competitive, and the means by which 
it could be made more competitive’; and on the second 
and third counts he has done very well indeed. 

Most important, of course, is that third aspect. The 
second has been fairly thoroughly covered by a 
variety of commentators, notably the Prices and 
Incomes Board and the Monopolies Commission, 
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though this new study has its own merits. But on 
reform Mr Griffiths has given us a nine-point plan that 
would, on the one hand, abolish the present cartel-type 
agreements on interest rates and the Government 
constraints that justify their continuation; and on the 
other hand, lest a new competitive spirit were not 
immediately awakened in this way, provide for the 
equal treatment of savings banks, building socigties, 
and foreign banks, including admission to clearing 
house facilities. And, of course, 'each individual bank 
should provide a complete tariff of charges for per- 
forming various services, including the hours they 
remain open to the public, which should not be agreed 
upon beforehand with other banks’. 

There will be criticism of the paper on details; for 
example, the estimate of between £80 and {90 million 
as the cost to the community of the present restrictive 
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agreements ‘on a realistic set of assumptions’ is at best 
debatable. But the study as a whole is to be welcomed. 
'The time is ripe, there have been questions in Parlia- 
ment, there is a new competition-minded Government. 
Not least, an increasing number of bankers are im- 
patient both with the present constraints and with the 
criticisms they engender. 

Mr Griffiths did not pay much attention to the first 
heading in his brief, although he does record that, in 
estimating labour and capital costs in providing 
services “already some progress has been made, in 
particular by Barclays’ clerical work improvement 
programme'. Had he looked harder, he would have 
found more evidence than that of a rapidly-growing 
competitive attitude that will welcome his recom- 
mendations. He'll be a best-seller in all those new 
marketing departments. 





CURRENT AFFAIRS 


Auditing the 
Town Hall 


T comes as something of a surprise to find in 1970 

that a major enterprise, potentially responsible for 
substantial amounts of public money, may opt to 
submit its accounts to unqualified elective auditors. 
Such, however, is the situation of those (fortunately 
few) municipal boroughs which stil rely upon the 
elective audit provisions first introduced by the 
Municipal Corporations Act 1835. 

As the Council of 'The Institute of Chartered Ac- 
countants in England and Wales has pointed out, in 
the course of a memorandum submitted earlier this 
month to the Minister for Local Government and 
Development, the system is cumbersome and out- 
dated, and the Council recommends that it should be 
abolished. 

In the context of the present Government's declared 
intention of local government reform, the Council's 
memorandum draws attention to what are described 
as 'several inherent weaknesses' in the present system 
of district and professional audit as applied to local 
authorities. 

There is, for example, no adequate definition of the 
terms of reference or the powers and responsibilities of 
professional auditors, where these are appointed, 
comparable with those prescribed by statute for 
district auditors. Moreover, the district auditor 1s still 
responsible for the audit of those areas of expense 
which were formerly the subject of specific contribution 


by the central government, creating some duplication 
of work and problems of liaison. 

The Council recommends rationalization of the 
present system by allowing local authorities to choose 
either district audit or professional audit for all their 
accounts, instead of only partially. 

Whilst acknowledging the high standing and pro- 
fessional expertise of district auditors, the Council is 
critical of the automatic application of district audit 
in the absence of freedom of choice. Under these 
conditions, it is said, “automatic application of district 
audit — itself a branch of a major department of central 
government — is bound to raise doubt in the public 
mind about the actuality of independence and de- 
centralization’. 


impartial Look at Taxation 


B acc as the launching of a ship represents the 
culmination of a great deal of meticulously planned 
work, so this week’s launching (at Chartered Account- 
ants’ Hall) of the Institute for Fiscal Studies was the 
formal debut of a body first established some 18 
months ago, in June 1969. At that time it was the view 
of the foundation membership that the new institute 
should function privately until such time as its work 
was ready to be laid before the public. 

This week it was announced that two research 
projects commissioned by the IFS will shortly be 
published — the first, by Professor C. V. Brown, of 
Stirling University, on the effect of the tax incidence 
on personal incomes of changes in tax rates, is to appear 
from Political and Economic Planning (PEP) next 
month. The second paper, by Mr John Chown, taxa- 
tion correspondent of the’ Financial Times, deals with 
corporation tax. 


The objectives of IFS аге to provide independent «me 
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and non-party analysis of the social and economic 
implications of existing taxes and alternative fiscal 
systems. Under the presidency of Sir Richard Powell, 
its council includes such politically diverse figures as 
Mr Roy Jenkins and Mr Selwyn Lloyd (vice- 
presidents), Messrs Victor Feather, Campbell Adamson, 
Gordon Richardson and David Barran, and Professors 
Kaldor and Wheatcroft. Mr Dick Taverne, q.c., M.P., 
is its first director, and Mr Halmer Hudson, F.c.a., 
its treasurer. 

Accountants are well represented in the new body. 
In addition to Mr Hudson, the profession’s representa- 
tives on the Council include Sir Harry Page, M.A. 
(ADMIN.), F.I.M.T.A., Past-President of The Institute of 
Municipal ‘Treasurers and Accountants, Mr D. S. 
Morpeth, T.D., B.COM., F.C.A., Vice-President of The 
Institute of Chartered Accountants in England and 
Wales, Mr T. D. Lynch, ca., Mr L. W. Robson, 
F.C.A., F.C. W.A., J.DIP.M.A., and Mr R. C. Buist, с.А. 


Separate Assessment of 'Offices' 


FS received by a firm of Aberdeen lawyers, 
Messrs Brander & Cruickshank, for their activities 
as company registrars were chargeable to Schedule E 
income tax and should be assessed separately from the 
income of their legal business, the House of Lords 
ruled on Tuesday of last week. 

Their lordships rejected the Revenue's contention 
that {2,500 received by the firm upon termination of 
their registrarship of two companies was chargeable 
under case 2 of Schedule D of the Income Tax Act 
1952. It was held that the post of registrar was an 
‘office’ within the meaning of section 156 of the Act 
and, therefore, taxable under Schedule E. The sum 
in question, however, was exempted by section 38 (3) 
of the Finance Act 1960 which stated that amounts of 
{5,000 and under were not chargeable. 

Lord Donovan said the taxpayers conducted a 
substantial legal business and also acted as secretaries 
or registrars for between 30 and 40 companies. They 
naturally and realistically regarded their company 
activities as ingredients of one composite vocation: all 
their profits went into one account and all, including 
remuneration from secretaryship and registrarship, 
had in the past been assessed to Schedule D tax. 

Yet under the rule that each schedule to the Income 
Tax Acts was completely self-contained, remuneration 
from those offices should have been separately assessed 
under Schedule E. That rule was ‘quite unreal’ and 
served no useful purpose in cases stich as the present, 
said Lord Donovan. Its application to such cases 
would cause “administrative chaos' unless the law was 
changed. 

"Henceforth, if this decision is acted upon, there will 
have to be 30 or 40 separate Schedule E assessments in 
the present case, and the same number of claims for 
expenses incurred in the performance of each office’, 
he went on. 

In England, where a partnership was not a separate 
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legal entity, the position would be worse. ‘A firm of 
chartered accountants with 20 partners will have to be 
assessed in respect of the profits of each office of 
auditor by means of separate Schedule E assessments 
on each individual partner, who likewise will have 
to prove his deductible expenses'. 

The law compelled their lordships to sustain the 
position and, with reluctance, the appeal would be 
dismfssed, said Lord Donovan. Lords Reid, Morris of 
Borth-y-Gest, Guest and Upjohn concurred. 


Mersey Docks in Deep Water 


|х the absence of specific legislation to that end, 
there appears to be no provision for the winding-up 
of a statutory undertaking. Thus, where such an 
undertaking has borrowed money upon the security of 
its statutory revenues, the lenders are entitled to have 
the undertaking preserved and carried on. 

On these grounds the Crown, supported by other 
interested parties, successfully applied in the High 
Court last Friday for the appointment of Mr J. N. 
Prentice, M.B.E., M.A., F.C.A., as receiver of the rates of 
the Mersey Docks and Harbour Board. Mr Prentice is 
a partner in the firm of Deloitte & Co, and qualified 
as a chartered accountant in 1947. 

The Court heard that, under the provision of the 
Harbours Act 1964, the MDHB had borrowed some 
£16°5 million from the then Ministry of Transport to 
enable work to be done at Seaforth. The board was 
liable to repay £6 million on bonds maturing in 
January 1971, and the Government had refused it a 
bridging loan. 

Mr Prentice’s appointment was supported by, 
amongst others, three member companies of the 
British Insurance Association Investment Protection 
Committee, who claimed to represent people with about 
416 million invested in the board. Under the terms of 
the order, its revenues, subject to provision for carrying 
on the undertaking, would be set aside to pay interest 
on the secured debts. Any surplus could be applied 
under the Court’s direction in repayment of the 
principal sums. 


Omega for Alpha 


(ОРН of the Midland, Northern and 
Scottish Insurance Company resolved on Monday 
of last week that the company should be placed in 
liquidation. The company — underwriters of the 
‘Alpha’ motor insurance policy — had previously been 
the subject of two restriction orders issued by the 
Board of Trade under the provisions of Part II of the 
Companies Act 1967 (The Accountant, August 13th). 
A preliminary estimate of the company’s position 
showed provisional assets of £1,180,000 and claims by 
policy-holders totalling £858,271. The liquidator, Mr 
J. N. Prentice, M.B.E., M.A., F.C.A., has given a warning 
that it may take four or five years to wind up the 
company’s affairs, and although claims would be dealt 
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Sir Antony Part, K.C.B., M.B.E., Permanent Secretary to the Department of Trade and Industry, right, proposed the toast of “The Junior 
Members of the Profession' at the London Chartered Accountant Students' Society's annual dinner held on Monday at the London 
Hilton. Sir Antony is pictured with Mr G. R. Appleyard, F.C.A., President of the Society, and Mr Stephen Parry, B.A., A.C.A., Chairman 


of the Committee. Over 1,100 members and guests attended. 


with as quickly as possible he could not predict a 
definite settlement date. 

‘Alpha’ policy-holders have been advised to make 
immediate arrangements for cover with other insurers, as 
their existing policies became ineffective as from Decem- 
ber 7th. The Motor Insurers' Bureau has undertaken to 
see that third parties receive in full any damages for 
personal injuries which may be awarded against a 
motorist whose cover proves inadequate. 


Industrial Representation 


UST as no one with any understanding of modern 

government would deny the importance to industry 
and commerce of creating an effective medium for 
communicating their views to ministers, so there is 
equally little doubt that there are nowadays far too 
many such bodies and associations. 

It is gratifying, therefore, to learn that the Con- 
federation of British Industry and the Association of 
British Chambers of Commerce are jointly sponsoring 
an independent commission of inquiry, to be headed 
by Lord Devlin, to examine the effectiveness of 
industry's. present methods of making representations 
to both national and local government. In addition, 
the commission will consider the situation vis-à-vis 
labour and the public service to association members, 
as well as the handling of international affairs. The 
commission is expected to take between 1:2 to 18 
months to prepare its report. 

The commission will have four or five members 


served by a full-time staff of which Mr Tom Fraser, 
formerly of the National Economic Development 
Office, will be director. The costs of the inquiry will 
be met from a fund raised by companies and organiza- 
tions. The announcement is a belated recognition of 
recommendations made in the Benson-Brown report 
which preceded the formation of the present Con- 
federation of British Industry some six years ago. 
The new Devlin report will be awaited with keen 
interest, not least by the historically minded who will 
recall that throughout the nineteenth century, industry 
and trade were served by the Association of British 
Chambers of Commerce. It was not until 1916 that 
the larger industrial firms created the Federation of 
British Industries as their own special organization. 


A Decade of Mergers 


[Eu 1958 and 1968 there were 771 mergers 
which reduced the total population of large com- 
panies in Great Britain by over a third, to 1,253. In 
this context, "largt' refers to companies with assets 
exceeding L4 million at the beginning of 1961, with a 
quotation on a federated Stock Exchange, and which 
the Board of Trade regard as engaged mainly in the 
United Kingdom. 

The largest reductions in the numbers of companies 
were in textiles (88), drink (85), non-electrical engineer- 
ing (82), and wholesale" distribution (71). In the 
manufacturing sector of the national economy 600 
companies, equal to 40 per cent of the number of 
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large companies in this category at the end of 1957, 
were merged. ‘The corresponding figures for the distri- 
butive and service industries were 171, equal to 33 per 
cent. 

These data, presented in a new study by the Monop- 
olies Commission entitled 4 Survey of Mergers 
1955-1968 (HMSO, 85), omit two very large acquisi- 
tions by foreign-owned concerns, since in these cases 
the foreign-owned companies were acquiring manu- 
facturing interests in the UK for the first time. Where 
foreign-owned companies were already trading in this 
country any acquisitions have been treated as mergers. 

The authors of the study do not share the widely- 
held view that 1968 witnessed a ‘rash’ of mergers. 
The values of the net assets transferred as a result of 
mergers show marked increases between 1964 and 
1968. This upsurge in values is evident even after 
adjusting the figures to a constant value basis so as to 
eliminate the effects of inflation upon asset values. 

In particular, the authors note that during the 
period under review the largest companies became 
increasingly involved in mergers. Thus, in 1958-60, 
companies with assets of more than (so million 
acquired то per cent of the total companies and 27 per 
cent of the total net assets involved. In 1968, the 
corresponding figures had risen to 38 per cent of 
companies and 73 per cent of net assets. 

The outcome of these numerous mergers has proved 
rather difficult to determine. The authors of the report 
comment that an investigation of the post-merger 
situation would pose many problems, but by making 
assumptions relating to the average rates of growth 
to be expected over the period under review and then 
deducting the value of the net assets acquired by 
mergers, an estimated growth rate has been derived 
for the various industrial classifications. These show 
that companies in 13 of the 22 classifications were 
broadly in line with the overall average growth rate, 
whilst two were well above and the remaining seven 
significantly below. 


Shirking is Stealing 


ДУ T RONGLY-WORDED attack on the underlying 
policy of incentive schemes was delivered by Sir 
Halford Reddish, F.C.A., J.DIP.M.A., chairman of the 
Rugby Portland Cement Co Ltd, at the annual dinner 
in Guildhall, London, on Tuesday, of the Chartered 
Institute of Secretaries. Anyone who did less than 
their best whilst on full pay, whether he be managing 
director or office boy, he said, was morally indis- 
tinguishable from a thief. 

Sir Halford claimed that loyalty should be a two-way 
trafic, and that true leadership would insist upon 
discipline. Industrial relations were essentially human 
relations — a recognition of the human dignity of each 
individual. 

‘If you pay a man a wage or a salary to do a job, you 
are entitled to expect him to do his best. Why then 


=» insult him by offering him what is called an “incentive” 
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to do the job he is paid to do? He was particularly 
critical of incentive schemes for top executives, and 
said that nothing was better calculated to preserve a 
nineteenth-century ‘we and they’ attitude than to have 
a few men at the top participating in some money- 
making scheme from which those lower down were 
excluded. 

Following Sir Halford's speech, the President of the 
Institute, Mr A. P. Rivers, Е.С.А., F.C.I.$., emphasized 
the need for co-operation amongst the professions to 
ensure their greater effectiveness. Unified action to 
maintain the highest standards of professional com- 
petency and conduct would be an example to others in 
every field of business activity. He also disclaimed the 
use of marketing ‘gimmickry’ to attract young people 
into this or that professional body. 


Bank on Inflation 


MG Bank of England has now added its warning 
to the mounting body of concern in Britain over the 
present and prospective rate of inflation. The December 
issue of its Quarterly Bulletin draws attention to the 
fact that the increase in money supply in the first half of 
the present financial year was greater than that pre- 
dicted for the whole year to next March. 

The resultant pressure on prices, and its effects on 
the economy generally, were serious since as long as 
the present conditions continue, the more the external 
balance of payments is likely to be affected. Further- 
more, the Bank stresses that wage and price increases at 
current rates present grave economic and social prob- 
lenfs at home, quite apart from external considerations. 

To cure the present inflation by restricting demand 
would undoubtedly involve “very high costs in terms of 
unemployment, bankruptcies and falling output’. 
Nevertheless, it is clear that the policy of restriction of 
credit and restraint of domestic consumption must be 
persisted in. But whereas current consumption is 
excessive, the financial position of many companies 
is already extremely tight. Much of the increase in 
recent bank lending has arisen from the liquidity needs 
of companies and the situation will hardly improve in 
the tax-gathering quarter after Christmas. 

The Bank is clearly very concerned over the financial 
position of many businesses for, liquidity considerations 
apart, the ‘reduction in net income has probably 
continued since the summer’. 

Delivering the Jane Hodge Memorial Lecture at 
Cardiff last week, Sir Leslie O'Brien, Governor of the 
Bank of England, reviewed the role of monetary 
policy in the United Kingdom. He stressed that 
excessive reliance by government on monetary policy 
as a means of regulating the economy was bound to 
place severe strains on financial markets and the 
financial position of companies, as well as upon house- 
building and productive investment. 

During periods of inflation, stated the Governor, it 
was important to distinguish between nominal and real 
rates of interest. On the subject of interest rates he was 
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of the opinion that greater flexibility was desirable and 
argued that demand for credit might be more effectively 
regulated by changes in interest rates rather than 
controls and directives. 


Unpaid Interim Dividend not 
Income 


i ° 
vr directors of a company authorize payment 
of an interim dividend, the mere resolution to pay 
the dividend, which might be rescinded before the 
date on which the payment is due, does not create a 
debt in the meantime between the company and the 
shareholder. This was held by Mr Justice Brightman 
in a recent appeal by Mr Sion Potel, a shareholder 
in Star (Greater London) Holdings, against an assess- 
ment for surtax on him for the year 1965-66. 
"The appellant had submitted that a board resolution 
of March 31st, 1965, declaring an interim dividend 
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expressed to be payable on May 29th, 1965, should 
be taken to give rise to income of the tax year 
ended April sth, 1965. Rejecting this submission, 
Brightman, J., said that on the construction of the 
document, supported by the decision in Lagunas 
Nitrate Co v. Schroder & Со & Schmidt, (1901) 85 L.T. 
22, and the notes in Buckley on the Companies Act, 
13th edition at page 897, the dividend must be taken 
to be income of the year in which it was paid. 


On Two Fronts 


T: present Government, as was noted in The 
Accountant for June 2sth, is committed to the 
reform of Britain's tax structure. With this in mind, 
recent submissions of the Institute of Taxation to the 
Chancellor of the Exchequer in anticipation of the 1971 
Budget have been divided into two parts. 

Part I contains comments and recommendations of a 





THIS IS MY LIFE 


Lost Cause 


by An Industrious Accountant 


' [UST feel you've a completely free hand’, smiled 

the chairman. ‘You’ve been pushing us to revise 
our layout for long enough; now draft it your own 
way and let’s look at the results’. 

I said it was a deal and retired in some jubilation. 
Now for a revolutionary prototype to be hailed by 
shareholders, bankers, analysts, and Investors! ‘Not that 
we're committed to accepting anything too drastic!’ 
he called warningly after me. 


There were so many changes I wanted to make in 
the booklet. First, there was the niggardly column of 
the previous year’s figures for comparison! Two years 
were only a couple of footsteps in the progress of an 
industry; they should be reinforced with at least a ten- 
year presentation of basic data, of turnover, reserves, 


and disposal of the net profit over distribution and 


retention. 

So I graphed a succinct multi-coloured masterpiece 
as a balance sheet appendix, and showed it to our 
senior auditor. ‘Not bad at all’, he said handsomely, 
‘but you'll have to adjust those 1960-69 figures, you 
know. You can’t equate 1959 and 1969 £s in today's 
inflationary cycle’. 

Next I re-structured our closing stock-in-trade to 
show an accurate figure. We've always talked tersely 
of ‘cost or market value, whichever lower’, but the 
market value of drapery goods is anybody’s guess. 
Merely a subjective estimate, the managing director 
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used to say, adding cautiously, ‘How much should 
we write down millinery stocks to show the depart- 
mental profit we want? 

I looked at some of our competitors' balance sheets 
and found the same type of meaningless formulae. 
Some talked of approximate realizable value after 
deduction of normal profit margins; others referred to 
bases of pricing felt to be appropriate in current market 
conditions and applied reasonably consistently over 
the years; others, again, showed cost less reasonable 
depreciation for obsolescence or trade changes. 

'The managing director looked over my shoulder 
and observed that pricing the autumn leftovers at 
January 31st, was a matter of taking away the number 
you first thought of and then multiplying by two. 
Let's stick to the old phrase, he said thoughtfully; 
no point in stirring up trouble. 

Valuation of buildings, which hadn't been revealed 
for some years, was significant — bearing in mind the 
tremendous escalation of main street sites – but we'd 
no reliable index to use as an up-dating base. Still, an 
indication must be given in the notes, hinting at the 
potential increase in the capital reserve .... 

*Not on your life', said the deputy chairman, “not 
while we've our eye on buying out old Smith next 
door. He'll skyrocket his price if he gets the message’. 
I argued tenaciously, but he wouldn’t budge. With the 
political scene as it was, showing such unearned profits 
would put us up the so-and-so creek! 

Then Scotty objected to showing turnover, and 
Ilkley to disclosing his shirt factory results separately, 
and everybody to merging some obsolete old reserves, 
including bad debts, plate glass damage and surplus 
on fixed assets sold. The femal draft was only marginally 
different, and the silver sconces of The Accountant 
seemed sadly remote. 
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general nature appropriate to the restructuring of the 
tax system, or of particular areas of it. The Institute's 
first point, that in no circumstances should any com- 
bination of direct taxes exceed 100 per cent of the 
relevant income or capital is in itself unexceptionable; 
some would think it sad that it should be necessary. 
The Institute goes further in this direction by recom- 
mending, in the case of individuals, a maximum 
marginal rate of 70 per cent and a maximum overall 
rate of so per cent. 

Other general propositions under this heading 
include the discontinuance of retroactive provisions 
affecting transactions entered into before the first 
draft of the relevant legislation was introduced into 
Parliament; the abolition of surtax as a separately- 
administered impost; and a review of 'significant 
categories of expenditure’ which result in the pro- 
duction of assessable profits or capital gains but which 


December 17th, 1970 


are themselves disallowable. It is pointed out that 
whereas the tax base has been drastically widened since 
1965, in particular by the introduction of capital gains 
tax, there has been no matching extension of the 
admissibility of related expenditure. 

Amongst the areas in Part II where the Institute asks 
for early action in advance of a general restructuring 
are the immediate repeal of the interest disallowance 
provesions in sections 18 to 27 of the Finance Act 1969 
(which are “if not quite incomprehensible, certainly 
incapable of easy, equitable administration’ and may 
lead to 'gross anomalies"), and amendment of section 35 
of the Finance Act 1968 so that the restriction thereby 
introduced on gifts inter vivos should not apply to 
effective dispositions prior to March roth, 1968. It is 
also suggested that relief from estate duty in respect of 
non-aggregable life insurance policies should be 
increased from £25,000 to £50,000. 


Retirement Benefit Tax Reliefs 


by KENNETH J. BURTON, F.L.A. 


A no time before the last two years has such a wide- 
ranging public scrutiny been undertaken of the 
general economic and financial effects of the provision 
of retirement benefits to employees by their employers. 

This was originally stimulated by Mr Crossman and 
the national superannuation scheme he promoted in 
the last Parliament. The present Government has 
declared that that scheme is dead and buried and it is 
now engaged in working out the consequences of an 
entirely new approach to statutory provision for 
retirement, whether through the national insurance 
scheme or through a new supplementary scheme for 
those who are not members of adequate pension 
schemes established by their employers. 

Whatever the merits or demerits of Mr Crossman's 
scheme, the discussions to which it gave rise both 
publicly and privately have helped to clear the ground 
of preconceptions and misconceptions which might 
otherwise have stood in the way of this new approach 
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Concurrently, consideration has been given to the tax 
treatment of retirement benefits schemes. Part II of 
Chapter II of the Finance Act 1970 sets out a revised 
basis of approval of schemes so that employers' and 
employees” contributions may qualify for full tax 
relief, and the income and capital gains from the 
investment of the accumulated funds may also be free 
of tax. A recent leading article in The Accountant 
(November Ioth issue) drew attention to a booklet 


eee Published by the Inland Revenue describing how the 


department intends to use the discretion which the 
Act gives it in granting approval. Reference was made 
in the article to the doubt then existing as to the date 
when approval under the Act would become obligatory. 
This doubt has now been partially resolved by the 
answer to a Parliamentary question on November 24th. 
The Financial Secretary to the Treasury then said: 


‘It is open to pension schemes to bring themselves 
within the 1970 Act now if they wish. The Act will not 
apply compulsorily until a date to be appointed and that 
will certainly be some time later than April 1972. As the 
House knows, we gave an undertaking to review this 
legislation, and this review is now in hand.’ 


Continuing uncertainty is, however, inhibiting some 
employers from taking final decisions about the estab- 
lishment of new, or the modification of existing, 
schemes. If further changes are to be made, it is highly 
desirable that, to the extent that they call for new 
legislation, this should be included in next year’s 
Finance Bill, and also that as much prior notice as 
possible should be given of such changes, whether they 
involve legislation or not. 

Government departments necessarily confine their 
consultations to a limited range of representative 
organizations with a special interest in the subject 
concerned. The present review relates to a matter 
which affects a high proportion of the members of the 
working population but which is nevertheless complex 
and technical. If the views of those not directly 
covered by the organizations already consulted are to 
be considered, there is little time to lose. The question 
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as to what they can usefully say to the Inland Revenue 
can best be answered after first considering the 
dece which appear to underlie the provisions of 
e 1970 Act and of the booklet. 


| 
illard Tucker Committee 


its task the Inland Revenue has been assisted by the 
port made in February 1954 by the Millard ‘Qucker 

"'ommittee on the Taxation Treatment of Provisions 
s Retirement. Effect was given to some of the com- 

ittee's recommendations by the Finance Act 1956, 
but most of the arrangements for approval established 

y the Finance Acts 1921 and 1947 were left un- 
` cua despite recommendations by the committee 
for their rationalization. 

"The first principle endorsed by the committee was 
that, to the extent that benefits were to be taxed in the 
hands of beneficiaries, sums accumulated towards the 

rovision of these benefits should be relieved of tax 
meanwhile; in so far as benefits were to be free of tax, 

such relief should be given in respect of the sums 
accumulated. 'The committee in its own proposals did 
not apply this principle rigidly. It accepted that in 
some cases there would be a loss of tax. It limited the 
application of the principle in various ways so as to 
circumscribe the extent to which income could be 
redistributed throughout life with a view to minimizing 
the overall liability to tax on it. То this end, it endorsed 
the further already accepted principle that the 
benefits and contributions under an approved scheme 
should conform broadly to those under schemes 
established by Act of Parliament. š 

Опе field in which effect was given by the 1956 Act 
to the recommendations of the committee — albeit 
subject to some important modifications — was in 
regard to the giving of relief to persons not covered by 
retirement benefits schemes, whether as employees 
who are not members of such schemes or as being 
self-employed, in respect of premiums paid during 
their working lives under individual retirement 
à ei contracts. Because a substantial proportion 
of the members of the working population pass into or 
out of this category at least once during their careers, 
the arrangements for such persons should be considered 
in conjunction with those for members of approved 
schemes. 'The treatment accorded to retirement bene- 
fits schemes under the Finance Act 1970 and to 
retirement annuity contracts under Chapter III of 
Part IX of the Income and Corporation Taxes Act 1970 


is different in a number of important ways. 


Contributions 


For a retirement benefits scheme to be approved, the 
employer must contribute to it. Contributions are 
treated as an allowable expense for tax purposes. 
Ordinary annual contributions made by an employee 
up to 15 per cent of his remuneration in any year are 
allowable as an expense for income and surtax purposes 
without limit as to their actual amount. 
| Ы 


I 


ACCOUNTANT 841 


Premiums paid under retirement annuity contracts 
of not more than то per cent of relevant earnings each 
year may be similarly treated. There is generally an 
overall annual limit of £750 to the premiums so treated, 
although the Millard Tucker Committee recommended 
no such limit. Persons born not later than 1915 may 
make somewhat larger contributions so as partially 
to compensate them for the period before 1956 in 
which these facilities were not available. 


Normal retirement 


On retirement at normal retirement age, the pension 
which can be provided from a retirement benefits 
scheme is determined by reference to length of service. 
In most cases it can be two-thirds of the employee's 
remuneration immediately before retirement, but it 
must not be greater. The employee may receive a tax- 
free lump-sum payment of up to one and a half 
times his actual remuneration at that time, but the 
maximum pension he may receive must be reduced by 
an equivalent amount. 

A retirement annuity contract provides whatever 
pension has been secured by the premiums paid and 
accordingly is not directly related to remuneration in 
any single year. No part of it may be commuted for an 
immediate lump-sum payment, although the Millard 
Tucker Committee recommended that the same 
facility for commutation for a tax-free lump sum 
should be available as under a retirement benefits 
scheme; for both it proposed, however, a limit to the 
amount of the lump sum. 


Death in service 


On the death in service of an employee, a lump-sum 
payment may be made from an approved scheme to his 
dependants or personal representatives of up to two 
years’ salary or his own contributions with interest, if 
greater. In addition, it is possible for provision to be 
made for pensions to his dependants of a total amount 
not exceeding the maximum pension which he could 
have received on retirement at normal retirement age 
had he survived and his remuneration remained un- 
changed meanwhile, 1.е., in most cases two-thirds of 
his annual remuneration at the date of death. No 
individual pension to a dependant may, however, 
exceed two-thirds of this total amount. 

Under a retirement annuity contract, in the event of 
death before retirement, the premiums paid may be 
returned with interest. Alternatively, if provision has 
been made at the eutset by reducing the pension which 
would otherwise have been available to the annuitant 
himself on normal retirement, an annuity may be paid 
to his widow or other dependant not greater in amount 
than his own annuity as so reduced. 

Under an approved scheme a lump-sum payment of 
the member's own contributions with interest gives 
rise to a liability to inconfe tax at one-half the standard 
rate on the amount of the payment. In this respect the 


position which has existed from 1921 to 1970 has been æ- e 
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changed. The Millard Tucker Committee did not 
recommend that this change should be made. 

There is no such liability in respect of a refund of 
premiums under a retirement annuity contract. The 
Millard ‘Tucker Committee had, however, recom- 
mended that a person who could treat premiums for a 
retirement annuity contract as an expense for tax 
purposes should also be able within stated limits 
similarly to treat premiums for life assurance policies 
to provide a lump-sum benefit on death before retire- 
ment. 

An employee who leaves service, not having been 
remunerated at a rate of more than £5,000 per annum, 
can receive a refund of his contributions to an approved 
scheme with interest as an alternative to receiving at 
normal retirement age a pension in respect of his 
service to the date of leaving. Such a refund of con- 
tributions in these circumstances gives rise to a liability 
to tax at one-half the standard rate on the amount of 
the refund. The withholding of such refunds from 
more highly remunerated employees avoids what 
could otherwise be a source of a considerable loss of 
tax to the Inland Revenue in their case. 

No such facility for a refund is available at any time 
to any person who effects a retirement annuity con- 
tract. 


Annuity contract changes 


The Inland Revenue has not yet announced what 
changes, if any, it has in contemplation for revising the 
tax reliefs in regard to the arrangements by which 
those who are not members of retirement benefits 
schemes may make provision for their retirement. 1t 
would make for simplicity and for equity if such persons 
were accorded as nearly as possible the same treatment 
as employees who are members of approved schemes. 
Despite the restriction described above on an em- 
ployee's contributions to an approved scheme as a 
percentage of his remuneration, no similar restriction 
applies to those of his employer. The benefits which can 
be provided from an approved scheme are, however, 
restricted. 

In the case of a retirement annuity contract it is the 
premiums which are restricted as a percentage of 
remuneration; the benefits are unrestricted. Practical 
considerations seem to dictate this difference of 
treatment. The percentage restriction in the case of 
retirement annuity contracts is itself severe. It is not 
clear, moreover, what justification there is for limiting 
the actual amount of qualifying premiums under such 
contracts to 2750. Apart from this, the two main 
areas in which treatment is at present markedly different 
as between retirement benefits schemes and retirement 
annuity contracts are in regard to the facilities for the 
payment of a tax-free lump sum on retirement or on 
previous death. 

In most respects the Finance Act 1970 and the 
Inland Revenue's booklet *have afforded approved 
schemes and their members treatment at least as 


•-- generous as was recommended by the Millard Tucker 
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Committee. It has been urged in some quarters that 
the Inland Revenue should not concern itself with 
setting limits to the benefits that can be provided from 
an approved scheme, on the grounds that no emplover 
will undertake the financial commitment involved in 
providing benefits which he considers unduly generous 
and that his judgement in this respect should be 
unchallenged. 'This argument might more readily be 
accepted by the Inland Revenue if there were to be no 
provision for tax-free lump-sum payments from 
approved schemes, and if this judgement were in no 
circumstances to be exercized by persons who might 
themselves be beneficiaries. 


Lump-sum death benefits 


The main point of attack on the Finance Act 1970 has, 
however, been in regard to the limits set on the lump- 
sum payments which can be made on death in service. 
It is difficult to see why the Act has broken with a 
practice of nearly 50 years by imposing a tax liability 
in respect of refunds of contributions made when a 
member dies in service. This is especially anomalous 
in view of the fact that a lump-sum payment equal to 
two years’ remuneration may be made free of tax. 
Such a payment can be made under a scheme to which 
the employee has made no contributions. If he has 
contributed, would it give rise to any serious risk of 
abuse if, in addition to any lump-sum payment related 
to his remuneration at the time of death, his own 
contributions were to be refunded? 


Anemalies 


The arrangements for the provision of lump-sum 
payments on death before retirement bristle with 
anomalies. Such payments from an approved scheme 
not only escape income tax but frequently are not 
subject to estate duty. Doubtless this fact weighed with 
the Inland Revenue in limiting them to twice the 
employee’s remuneration. Nevertheless, the cost of 
providing such benefits is allowable as an expense to 
the employer. Anyone who is not a member of a 
retirement benefits scheme providing such benefits 
is able to obtain, within the usual statutory limits, 
relief on premiums he pays for life assurance policies 
at no more than two-fifths of the standard rate of 
income tax. 

Would it be administratively very difficult or very 
costly to the Exchequer to enable anyone who makes 
arrangements for life assurance during his working 
life up to whatever limit is set in relation to annual 
remuneration under an approved scheme to be able to 
treat the premiums as an expense for tax purposes if he 
is not a member of an approved scheme? To the extent 
that this encouraged all members of the community to 
make provision for their dependants it would surely be 
in the public interest. Moreover, it would put an end 
to the situation in which it is much cheaper for an 
employer to provide life assurance for his employees 
than it is for them to do it for themselves. 
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Who Is Absolutely Entitled? 


A Capital Gains Tax Problem 


by G. R. BRETTEN, M.A., LL.B. 


This article attempts to delineate the extent of one of the many difficult problems 

| of construction arising in connection with capital gains tax. Consideration 
by the Courts and even subsequent statutory elaboration have so far done little 

to clarify the meaning of one of the basic concepts of the legislation in so far 

as it relates to trusts. Indeed, the problem may be said to have become more 

intractable as a result. In view of the importance of the trust as part of the 

machinery of modern tax planning, it is scarcely necessary to articulate the 

conclusion that proper definition of the circumstances in which a beneficiary is 

‘absolutely entitled as against the trustee’ is already long overdue. 


li Morgan v. Swansea Urban Sanitary Authority 
(1878), о Ch.D 582) Jessel, MR, prefaced his 
judgment with the observation that he was ‘sorry 
to see that there is a difficulty on the construction 
of this Act of Parliament [the Land Transfer Act 1875] 
and a difficulty so great that persons of great knowledge 
and learning, who have paid particular attention to the 
subject, entertain some doubt as to its meaning’. 
A similar lament, it is suggested, might justifiably be 
made with respect to much modern legislation, nd 
especially with respect to the formidable volume of tax 
legislation which has been enacted during recent years. 

Many of the perplexing provisions to be found in this 
legislation have yet to be judicially scrutinized and 
interpreted. It may safely be predicted, therefore, that 
Фоа of the meaning of such provisions and of the 
effect to be given to them will doubtless occupy the 
ia dcn of members of the accountancy and legal 
professions for some years to come. 

Furthermore, as it is the purpose here to demon- 
strate with reference to one of the provisions of the 
capital gains tax legislation, it should not be assumed 
that the view of a Court has merely to be stated for the 
meaning of a provision to be made clear and its 
application to be put beyond controversy. 


| 
Finance Act 1965 


In relation to the disposal of assets and the computa- 
tion of chargeable gains, it is provided by section 22 
(s) of the Finance Act 1965 that where assets are held 
by a person as nominee for another person or as trustee 
for another person absolutely entitled as against the 
trustee, or for any person who would be so entitled 
but for being an infant or other person under disability 
(or for two or more persons who are or would be 
jointly so entitled), the relevant provisions of the Act 
| • 


i 
| 
| 
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shall apply as if the property were vested in, and the 
acts of the trustee or nominee in relation to the assets 
were the acts of, the person or persons for whom he is 
trustee or nominee. 

Definition of the conditions in which it will be 
held that a person is “absolutely entitled as against the 
trustee’ is of practical significance, for in those con- 
ditions (1) liability for capital gains tax falls upon the 
person or persons entitled and not upon the trustees; 
and (2) acquisitions and disposals between the trustee 
and the person or persons entitled are disregarded. 

From the earlier of these propositions other import- 
ant consequences flow. First, it follows that the extent 
of the liability to capital gains tax may be diminished 
in so far as the person or persons entitled may as 
individuals be able to take advantage of the alternative 
basis of assessment set out in section 21 of the 1965 
Act. Secondly, it follows that the person or persons 
entitled may as individuals be entitled to set against the 
capital gains attributed to them any losses which they 
may have personally incurred. 


Judicial construction 


In Tomlinson v. Glyn’s Executor and Trustee Co ([1970] 
1 Ch. 112) the Courts were confronted for the first time 
with the problem of determining the meaning and 
effect to be given to section 22 (5) of the Finance Act 
1965. Particular attention was directed to the con- 
struction of the phrase “absolutely entitled as against the 
trustee’, which Cross, J, conceded was ‘quite new’ to 
him, and which, on appeal, Lord Denning, MR, 
described as ‘all very complicated’. Sachs, LJ, ap- 
parently took some consolation from the fact that the 
phrase was ‘not familiar tô the Chancery Ваг”, since it 
followed in his view that ‘the way is accordingly open to 
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the context of the Act and untrammelled by precedent’. 

At first instance, the taxpayers contended that the 
phrase should be construed as meaning merely “entitled 
to an absolute interest in equity’, while the Revenue 
argued for 'entitled to demand an immediate transfer 
and able to give a good receipt as against the trustees’. 
With reference to these possible constructions, Cross, 
J, considered the application of the section in a variety 
of circumstances which might occur, and in the course 
of his judgment he put forward two interpretations 
between which he did not distinguish but which, on 
close examination, are not entirely synonymous. 

He suggested, first, that the phrase in question 
signifies that the persons entitled must be able to 
direct the trustee how to deal with the property and 
to give him a good receipt for anything with which he 
parts. Secondly, at the end of his judgment, he ap- 
parently took the view that the vital feature of absolute 
entitlement is that the person so entitled should be 
able to demand of the trustee a transfer of the property 
and should be able to give him a good receipt. 

It will be appreciated that there is a difference 
between being able to direct a trustee how to deal with 
property and being able merely to demand a transfer 
of that property, for the former proposition is far 
wider in its import than the latter, which simply 
denotes competence to direct the trustee how to deal 
with the property in one respect, viz: transfer. 


Court of Appeal views 


In the Court of Appeal, Lord Denning, MR, explained 
that the circumstances in which the provision should 
be applied arise where “property is held by a bare 
trustee for an ordinary individual who is entitled as 
of right to call for that property'; and Sachs, LJ, 
stated that the phrase 'absolutely entitled as against 
the trustee' is “only apt to describe, in relation to 
holders of securities, those who are nominees or bare 
trustees’. Having made these observations, each of 
their lordships concluded his judgment by expressly 
endorsing the judgment of Cross, J. 

It appears, therefore, that neither Lord Denning, 
MR, nor Sachs, L], was of the view that the con- 
struction placed upon the absolute entitlement phrase 
by Cross, J, was at variance with the interpretation 
given to it in the Court of Appeal. Yet it is certainly 
arguable that, by reason of the reference in each of 
the judgments mentioned to *bare trustee', the Court 
of Appeal interpretation is more restrictive than at 
least the second of the two constructions propounded 
by Cross, J. 

Argument as to the difference between the inter- 
pretations given by Cross, J, on the one hand, and in 
the Court of Appeal on the other, necessarily turns on 
the meaning of ‘bare trustee’. The proper construction 
of this term has itself unfortunately been the subject 
of dispute (e.g. Morgan о“ Swansea Urban Sanitary 
Authority ((1878) 9 Ch.D 582); Christie v. Ovington 


•- = ((1875) 1 Ch.D 279)). 
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A modern interpretation may be found in Underhill’s 
Law of Trusts and Trustees (12th edition, at page 12), 
where it is explained that a *bare trustee' is a trustee 
of a ‘simple trust’; and that a ‘simple trust’ is a trust 
in which the trustee is a mere repository of the trust 
property, with no active duties to perform. If this is a 
correct and complete definition of the term ‘bare 
trustee’, it appears that the views expressed in the 
Cout of Appeal are much more restrictive than those 
put forward by Cross, J. 


Statutory elaboration 


Further complication arises from the fact that the 
views expressed in Tomlinson v. Glyn’s Executor and 
Trustee Co ([1970] 1 Ch. 112) have now to be con- 
sidered in the light of paragraph 9 of Schedule 19 
to the Finance Act 1969, by which it is declared that 
references in Part III of the Finance Act 1965 (capital 
gains provisions) to 'any asset held by a person as 
trustee for another person absolutely entitled as against 
the trustee are references to a case where that other 
person has the exclusive right, subject only to satis- 
fying any outstanding charge, lien or other right of 
the trustees to resort to the asset for the payment of 
duty, taxes, costs or other outgoings, to direct how that 
asset shall be dealt with’. 

Thus, statute declares that a person is absolutely 
entitled as against a trustee where such person has the 
exclusive right to direct how the trust property shall 
be dealt with. It will be noted that this declaration has 
some affinity with one of the views put forward by 
Créss, J. Unfortunately, the declaration obscures 
rather than clarifies the matter, for one is now faced 
with the problem of determining the circumstances in 
which a person has an exclusive right to direct the 
trustee how to deal with trust property. This deter- 
mination has, moreover, to be made subject to the 
decision in Re Brockbank ([1948] 1 Ch. 206) to the 
effect that while beneficiaries, who are of age and not 
under any disability, may collectively depose a trustee 
and put an end to the trust, they cannot control the 
exercise by the trustee of his fiduciary powers. 

In the light of this decision it may be argued that a 
person will have the right to direct a trustee how to 
deal with trust property only in the case of a ‘simple 
trust’, that is to say, where the trustee is a ‘bare 
trustee’. If this is indeed the position, section 22 (5) 
has an extremely limited range of application. 

Given that Re Brockbank correctly states the law 
and that paragraph g of Schedule 19 to the Finance 
Act 1969 will be narrowly interpreted, it appears that 
the only legitimate extension of the application of 
section 22 (5) from the position outlined above is to the 
case where a beneficiary who is of age, is not under any 
disability, and is competent to demand a transfer of 
trust property, has in fact made such demand. In these 
circumstances, the trustee, during the interval between 
the demand and the transfer of the property, is in 
effect no more than a ‘bare trustee’. 
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The Economics of Premature 


Replacement 


by E. J. BROSTER, A.M.B.I.M. 


In these days of rapid technological progress, the premature replacement of 

fixed assets is a common phenomenon in industry. By ‘premature’ is meant 

some time prior to the termination of the book life of an asset. The premature 
displacement of an asset to make way for a more technologically advanced asset 
designed to perform the same work represents an act of investment policy 

which on the evidence available is not always as carefully considered as it 
should be. The objects of this article are, first, to discuss the special cost that 

a company incurs when it displaces an asset prematurely, and secondly, to 
consider general replacement policy in conditions of rapid technological progress. 


Ap a fixed asset is displaced before the end of 
its book life, it could be that the price received on 
disposal from the purchaser is equal to or greater than 
the written-down value of the asset at the time. In that 
event, there is no special cost. But how often does this 
happen? Probably very rarely indeed. ‘The special cost 
is represented by the interest on the excess of the 
written-down value of the asset over the disposal price, 
less accumulated interest compounded annually on the 
real or notional renewal or amortization fund. 

This special cost may be described as ‘interest on 
unprovided renewals’, and one way of dealing witheit is 
to charge it to the replacement scheme. Before turning 
to consider the rectitude of this method of accounting 
for the special cost, let us see how it is best calculated. 

In order to take care of the compound interest earned, 
the annual renewal provision on, the asset to be dis- 
placed is calculated by the sinking fund method over 
the book life, and the sum of the annual renewal pro- 
visions so calculated is determined, again at compound 
interest, over the expired life of the asset. he amount 
unprovided would then be equal to the amount to be 
provided at the end of the book life of the asset less 
the amount provided at the time of displacement. The 
annual cost of the amount unprovided is the interest 
on it at the company's cost of capital, i.e., the company's 
borrowing rate of interest. 

A simple example will make this clearer. Suppose an 
asset with an estimated net replacement cost of £ 10,000 
at the end of its book life of 15 years is displaced in the 
fifth year of its life; that the rate of interest is 10 per 
cent and the company's cost of capital is 12 per cent; 
and that the market value of the asset at the end of 
5 years is £ 5,000. 

There is one important assumption underlying this 
model. It is that the amount unprovided has to be 
financed at the time of displacement. There is an 
alternative model, which assumes that the cost need 
not be financed until the end of the book life of the 








Annual provision at 10 per cent SF for 15 years: ^R 
£10,000 at £o:0315 perf. ri КЫ 315 

(1) Amount provided at the end of 5 years: 

£315 for 5 years at 10 per cent, i.e., at 

[6:105 per £ ; i4 1,923 
(2)Amount unprovided: 

£10,000 — £1,923 8,077 
(3) Deduct market value 5,000 
(4) Net amount unprovided 3,077 
(s) Interest on £3,077 at 12 per cent . £369 





asset, in which case it is only the present value of 
£8,077 due in ro years that needs to be found at the 
time of displacement: 


PV of £8,077 due in 10 years at то per cent: 
£8,077 at £03855 per £ 43,114 
'This model is somewhat тоге complex than the first 
in so far as there seems to be no logical answer to the 
question whether the market value of the asset at the 
time of displacement should be deducted, leaving a 
credit to the scheme of £1,884 (£3,114— £5,000), or 
whether only the residual value, which is in any event 
already accounted for in the net replacement cost, is 
the proper amount to deduct. The latter seems the 
more reasonable: it could be argued that if we are 
concerned to find £8,077 at the end of ro years, the 
conditions existing at that time should apply and one 
condition would be the valuation of the asset as scrap. 
Of these two models, the former is undoubtedly the 
more nearly valid. It makes provision for renewal 
at the end of the actual life of the asset, and allows for 
provision already made and for the market value of the 
asset at the time of displacement. What could be more 
logical? 
Another method is the ‘layman’s approach’, which 
I have discussed elsewhere.! It represents a common- 





! Appraising Capital Works (Longmans 1968), pp. 170 et seq. 
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sense answer to an actual complaint that the purchaser 
of a used electric-light manufacturing plant prematurely 
displaced by the original owner on grounds of obsoles- 
cence was able to sell electric lights at a lower price 
than the original owner could with his new technologic- 
ally advanced plant. It made nonsense of the complaint. 
This question of pricing is discussed below in the 
section on general replacement policy. 


A charge to the replacement scheme ? 


In an article on *Financial Control of State Industry' 
in The Banker, March and April 1962, Messrs A. J. 
Merrett and A. Sykes state that the amount of depre- 
ciation unprovided should not be charged against a 
replacement project. Their reasons for saying this are 
not at all clearly argued. Mr H. Hart, of the University 
of Southampton, in a book review in The Journal of 
Management Studies, February 1970, expresses the 
same opinion, but is more explicit. He says it is 
"difficult to see the justification for treating as a cost of a 
replacement scheme the “unprovided renewals" per- 
taining to the project [? asset] prematurely displaced. 
Surely this is a negation of the well-established view 
that past costs are irrelevant to the investment 
decision.’ 

There is thus a body of academically respectable 
opinion that holds the opposite view to that of my own 
practical school of thought. I touched on this in my 
book on Appraising Capital Works, where I pointed out 
that if a replacement work cannot carry the burden of 
unprovided renewals and still show a profit, it can 
scarcely be worth while; it would pay to leave things 
as they are. 'T'o my way of thinking, this provides the 
complete answer to the academic school’s view, 
whether well-established or not. Well-established 
views are, in any event, being more and more chal- 
lenged nowadays, and rightly so. That a view is well 
established is not a good reason for accepting it. 

However, we may or may not accept the idea that 
past costs are irrelevant to the investment decision. The 
question is, are renewal provisions a past cost? They 
were incurred in the past it is true, but are recoverable 
as a charge in the annual costs over the life of the asset. 
The answer appears to lie in the alternative character 
of replacement schemes common to all new capital 
works schemes. One can renew or not renew; that calls 
for the investment decision. If it is decided not to 
renew, then if the asset has not reached the end of 
its book life, depreciation charges or renewal provisions 
will continue into the future. In the*calculation of net 
profit, depreciation is a real cost if the company is to 
maintain the value of its assets. It seems, then, that 
where the decision is to renew, any depreciation charges 
still outstanding on the displaced asset cannot just be 
thrown to one side as past costs, for in the alternative 
to renewal, they are very much a present and future 
cost, so that if any projected renewal scheme cannot 
carry the burden of these unprovided renewals and 


e- e still make a profit, it would pay not to renew. 
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General replacement policy 


By profit in this context is meant something financially 
better than the alternative. Where it is proposed to 
substitute a technologically advanced asset for an 
existing asset which is to be displaced prematurely, 
profit is reflected for the most part in a reduction in 
annual costs including annual capital charges. Both 
fixed and marginal costs may be affected. Everything 
depeffds upon (а) the direction of the technological 
advancement embodied in the new asset and (b) its 
location. It is probably true to say that fixed costs are 
always affected, albeit only marginally in rare cases. 
Technological progress lies mostly in the direction of 
labour-saving devices. If the location is the production 
department, it is more than likely that there will be a 
reduction in the marginal cost; if it is the office, it is 
more than likely that the marginal cost will remain 
unchanged; if it is either the stores or distribution 
department, there is a possibility of change in the 
marginal cost. 

Since the marginal cost is a factor in the optimum 
price formula, technological progress may have far- 
reaching effects on the company's financial policy, and 
it is always of the utmost importance to determine how 
such progress is likely to change the marginal cost. 
The whole approach to technological progress must be 
rational, as it must be to all aspects of management and 
decision making. There is evidence that there is much 
room for improvement in this direction. 

One of the difficulties facing management is the high 
capital cost of technological progress, and many, it 
seems, are trying to recover the capital cost of modern 
replacement assets quickly by raising prices. 'This 
seems to me to be a most irrational approach. It may 
come of the use of the pay-back period for investment 
appraisal. If the pay-back period method can thus 
influence pricing policy, it provides the strongest 
condemnation of it. 


Importance of pricing policy 


Pricing plays a central role in the economics of tech- 
nological progress. It is true to say that although the 
substitution of an up-to-date asset for an asset which 
modern technology has rendered obsolescent or even 
obsolete usually gives rise to an increase in annual 
capital charges, it never has the effect of raising the 
marginal cost. Where marginal costs are affected, as 
they often are, it is always in a downward direction, 
though this is usually, but not always, at the expense 
of an increase in fixed costs. A fall in the marginal cost 
results in a fall of the same extent in the optimum price. 
It follows that technological progress should often be 
accompanied by a fall in price and never by a rise. 

In a valuable paper on ‘Price behaviour of firms’, in 
The Economic Journal, September 1970, Mr A. 
Silberston, of St John’s College, Cambridge, ascribes 
the increase in price following the installation of a 
new plant to ‘vintage pricing’, which, he says, ‘means 
crudely that higher prices are charged in the early years 
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of the life of a plant because uncertainty about the 
future makes distant profits too speculative to count 
on.' This may well be so, but is it rational? By raising 
its prices, the firm tends to weaken its own competitive 
position. It could just as easily retain the original plant 
and raise prices, and thus apparently earn a larger 
profit. 

The whole structure of this argument of business 
managements is spurious. At the investment pragram- 
ming stage, it is essential that the question to replace 
or not to replace should be answered by a comparison 
of the proposed new asset with the existing old asset 
in static environmental conditions. that is, in conditions 
where the values of all extraneous factors, such as 
wage rates, materials prices and product prices are the 
same for both except in so far as such factors are affected 
by the replacement scheme as, for instance, a decrease 
in product price resulting from a fall in the marginal 
cost. 


Obsolescence and uncertainty 

Mr Silberston goes on to say, “Ihe required rate of 
profit is very high, Kaldor argues, because ‘іп a world 
of continual technical progress and obsolescence . . . 
business firms expect the profits derived from today's 
equipment to be much smaller and more uncertain in 
the more distant years".? Accordingly, they adopt a 
short “pay-off period" and an appropriate level of price 
to reflect this. The more dynamic the industry, the 
shorter the pay-off period and the higher the price.’ 

For my part, I find it exceedingly difficult to see any 
logic at all in this kind of thinking, which is not that of 
Mr Silberston or Mr Kaldor, but the Фикиф of 
business managements as these two academics under- 
stand it from direct observation, the reports of the 
National Board for Prices and Incomes and of the 
Monopolies Commission, and the like. If the chances 
of obsolescence are the cause of uncertainty in the more 
remote future, and the charging of higher prices now, 
that would seem to be an excellent argument for a 
business management to adopt a policy of retaining old 
assets and refusing to allow them to become obsolescent. 
But that would undermine their competitive position, 
is the reply. How could this be, if their competitors 
are pursuing a policy of premature replacement and as 
a result charge higher prices for their brands of the 
product? 

There are, of course, other factors than price in 
competition. There are marketing (including advertis- 
ing and selling), after-sales service, etc. Price may not 
be the most important; but if a firm is to increase its 
marketing expenditure to enable it to sell at a higher 
price, it could do it as well with the old asset as with the 
new one. 

Always, it will be observed, we return to a com- 
parison of the new asset with the old one. That is of 
paramount importance. Whatever it is considered 
necessary to do extraneously to make a replacement 
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asset pay, the same should be done either actually 
or in simulation for the old asset before a decision is 
reached. Admittedly, it could happen that something 
could be done for a new asset that could not be done 
for an old one, such, for instance, as a reduction in 
price to cause an expansion in demand, and in output 
beyond the capacity of the old asset but within that of 
the new one. 


Classes of renewal works 


Undoubtedly, premature replacement is sometimes 
undertaken with a view mainly to expanding the 
capacity of the plant Expansion renewal schemes form 
one of the broad classes of new capital works, as I 
pointed out in a paper on ‘An economic analysis of 
fixed investment’, in The Economic Journal, December 
1958. There is one other broad class of renewal work, 
the saving work; and both expansion and saving works 
can be subdivided by reference to the behaviour of 
annual costs. Expansion renewal works usually have 
the effect of reducing the marginal cost; and, saving 
renewal works, of reducing the fixed cost. Technological 
progress makes renewal without any effect in the long 
run on annual costs an exceedingly rare phenomenon. 

A saving renewal work may be fully justified on the 
basis of a saving in fixed costs and yet it may also 
result in a reduction in the marginal cost Where this 
happens, the firm may find it necessary to instal a 
higher capacity replacement asset to enable it to exploit 
the lower marginal cost in a reduction in price. Such a 
work is something of a hybrid. But hybrids are not 
uncommon in capital works generally. 


Short-term considerations 


There is a growing belief that very few firms are ever 
able to pursue an optimum pricing policy. They may 
have such a policy, but they cannot pursue it for any 
length of time owing to short-term considerations so 
called. The optimum price is the price that maximizes 
profit and is therefore the only rational price. ‘There 
seems to be no reason for supposing that it applies 
less to the short-term than to the long-term. 

Increasing the company’s share of the market by 
price reduction beats a sure path to Carey Street, so 
too does any attempt to shorten the pay-back period by 
price increase when the existing price is at or above 
the optimum There are indeed no considerations, 
short-term or long-term, that can validly be adduced 
as a reason for deliberately departing from the optimum 
price. Any price but the optimum is sub-optimum and 
can only result in a reduction of profits, or at any rate 
to a level of profits below the maximum. 

Whether higher or lower than the optimum, a sub- 
optimum price would have the effect of prolonging the 
pay-back period and never of shortening it. 

Pricing, as I have ‘said, plays a central role in the 
economics of premature*displacement. If the price is 
not the optimum under both the scheme and its alter- 
native, a fair and valid comparison is not possible. 
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Taxation 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the “Annotated Tax Cases’ 





Mangin v. New Zealand CIR 
In the Privy Council — October 21st, 1970 


(Before Lord Donovan, Viscount DILHORNE, Lord 
WILBERFORCE, Lord PEARSON and Sir FRANK KITTO) 


Income tax — Avoidance — Paddock trust — Parts of farm 
leased to trustees — One year at nominal rent — T rustees to 
cultivate — Work done by taxpayer as trustees employee — 
Accounted to trustees for proceeds — Trustees distributed net 
proceeds to taxpayer's uife for herself and the children — 
Whether alteration of incidence of tax — Whether relieving 
from hability to pay tax — Land Tax Act 1878, section 62 — 
Property Assessment Act 1879, section 29 — Property Assess- 
ment Act 1885, section 35 — Land and Income Tax Assess- 
ment Act IŠQI, section 40 — Land and Income Tax 
Assessment Act r9oo, section 82 — Land and Income Tax 
Assessment Act 1608, section 103 - Land and Income Tax 
Act 1916, section 162 — Land and Income Tax Act 1923, 
section 170 – Land and Income Tax Act 1 9 54, sections 72 (2), 
108 – Land and Income Tax Amendment Act r G68, section 16 
(New Zealand statutes) — Income Tax Act 1936-10951, 
section 260 (Australia) — Income Тах Асі 1900, section 138 
(Canada) — Finance Act 1951, section 32 — Finance Act 1960, 
sections 28, 43 (4) (e). 


The taxpayer, a farmer, had a farm of 385 acres, and after 
seeking the advice of his accountant and solicitor on 
reducing his burden of income tax he created a ‘paddock 
trust’ in 1965. The transaction consisted of his leasing 25 
acres sown with wheat to trustees, who were to hold these 
acres for one year at a rent of £3 an acre, and were to 
cultivate them. The taxpayer, as the employee of the 
trustees, harvested and sold the crop and accounted to the 
trustees for the proceeds. After paying his remuneration 
and other expenses the trustees distributed most of the net 
proceeds to the taxpayer’s wife for herself and for the 
benefit of their children. There was a similar transaction in 
1966 when 24 acres ready sown with wheat were leased to 
the trustees at 24 an acre. 

Section 108 of the Land and Income Тах Act 1954. of 
New Zealand enacts that: 


Every contract, agreement, or arrangement made or 
entered into, whether beforg or after the coming into 
operation of this Act, shall be absolutely void in so far as, 
directly or indirectly, it has or purports to have the purpose 
or effect of in any way altering the incidence of land tax or 
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income tax, or relieving any person from his liability to pay 
such tax. 


Pursuant to this section the Commissioner made amended 
assessments on the taxpayer for the years ended March 
31st, 1966, and 1967 for the purpose of restoring the tax- 
payer's liability to what it would have been but for the 
paddock trusts. 

It was contended for the taxpayer (i) that section 108 
had no fiscal effect, but operated only as between the 
partie? to the contract, agreement or arrangement; (ii) 
that if it did have fiscal effect, that effect was confined to 
cases where liability had already been incurred; (iii) that 
in any event the section could operate only upon income 
derived by the taxpayer; (iv) the facts of the case took it 
outside the ambit of the section. 

Held (Lord Wilberforce dissenting): (1) the word 
'absolutely' in section 108 showed that the section was void 
against the Commissioner as well as against all other 
persons; (2) the wording of the section did not compel the 
construction that it referred only to liabilities already 
accrued; (3) the taxpayer himself derived the income in 
question by selling the crops and receiving the proceeds; 
(4) the case was not the creation of an ordinary family 
trust, but was a scheme to enable the taxpayer to escape 
liability; (s) the taxpayer's appeal should be dismissed. 


Hinchcliffe v. Crabtree 
In the Court of Appeal — November I3th, 1970 


(Before Lord Justice RussELL, Lord Justice Sacus and Lord 
Justice BUCKLEY) 


Capital gains tax — Shares — Quoted on April 6th, 1965 — 
Negotiations for take-over — Public not aware — Higher price 
in take-over — Whether quoted price proper measure of market 
value – Finance Act 1965, section 44, Schedule 6, paragraph 22. 


The taxpayer owned a large holding of ordinary stock in a 
public company of which he was a joint managing director. 
On April 6th, 1965, the Stock Exchange middle market 
quotation was 42s 6d per unit of stock. In 1964 negotiations 
had begun for a take-over of the entire capital of the com- 
pany by Vickers Ltd, and by April 6th, 1965, the negotia- 
tions were well advanced. Only a few individuals, including 
the taxpayer, were aware of the negotiations until August 
17th, 1965, when it was announced in the Press that the 
negotiations had been completed the previous day. Under 
the take-over agreement the taxpayer received 55s for each 
ordinary stock unit. Information about the negotiations 
should have been given to the Stock Exchange at some time 
before April 6th, 1965, but that was not done. ~ 

The taxpayer was assessed to capital gains tax on the 
basis that the market value of the ordinary stock at April 
6th, 1965, was 42s 6d per unit, but he claimed that that 
value had to be increased by reference to the above negotia- 
tions. The Special Commissioners decided that special 
circumstances, within section 44 (3) of the Finance Act 1965 
existed, so that the quoted price on April 6th, 1965, was not 
a proper measure of the market value at that date; and they 
decided on the evidence given by a director of a merchant 
bank, and by a partner in an old-established firm of stock- 
brokers, that the market value of the ordinary stock at 
April 6th, 1965, was 515 3d. 

Held (reversing the decision of  Vice-Chancellor 
Pennycuick, [1969] ТЕ 551): the matters in question did 
not form a special circumstance. 
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LETTER FROM AMERICA 


Full- 


ITH several large companies (including British 

Petroleum) reporting major oil discoveries in the 
North Sea, the time seems ripe for a fresh look at 
the battle that is still raging in the United States over the 
method of accounting for the cost of exploring for oil 
and gas reserves. 

Exploration costs, together with other investments in 
the production phase of the business, usually mop up 
at least half an oil company's capital budget. Financial 
Reporting in the Extractive Industries, issued as 
Accounting Research Study 11 by the American 
Institute of Certified Public Accountants 12 months 
ago, devoted considerable attention to the treatment 
of this type of cost. Yet a paper before the South- 
western Legal Foundation accounting seminar, recently 
held in Dallas, urged that the study’s findings on the 
full-cost concept should be ‘summarily dismissed as 
opinion rather than as a considered conclusion derived 
from valid research’. : 


Traditional method 


'The traditional method of treating these costs is 
illustrated by the accountants of such companies as 
Union Oil Company of California, which is this year 
spending some {50 million on exploration and produc- 
tion on prospects acquired by the company in various 
parts of the world — including almost half a million 
acres in the North Sea. The company has been spend- 
ing some £25 million a year on exploratory leases, and 
has been amortizing them over the life of the leases — 
usually five years but ten years on Alaska's exciting 
North Slope, where Union has some £30 million 
invested in exploratory leases. Added to any un- 
successful drilling expenditures, the annual write-offs 
represented by such leases can evidently amount to 
sizeable sums. 

The reason given for charging the costs of un- 
successful ventures is that they represent a necessary 
outlay for any company that wishes to remain in the 
petroleum business. Similarly, if a discovery is made, 
the whole cost of the lease and the expenditures made 
on it are capitalized; the lease is switched, by the 
discovery, from the current liability to the capital asset 
column. Inevitably, there is an element of judgement 
in the timing of this switch. Also inevitably, there will 
be sharp swings in net income, as a large lease is trans- 
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Cost at Full Speed? 


from our New York Correspondent 


ferred from the current-charge amortization to the 
unit-of-production depreciation category. 

'The critics are claiming that these swings mislead 
the investor, and that the traditional approach to this 
problem causes an understatement of the true results 
of the company. A successful company can report 
losses by including high charges for exploration outlays 
that have not yet proved productive. On the other hand, 
unsuccessful companies (usually the smaller, less con- 
servative ones) can cut back on exploration and exag- 
gerate their earnings. 


New concept 


"То avoid these distortions, the concept of full-cost 


accounting has been actively recommended by some 
firms. Although still considered unconventional, this 
procedure has been adopted by some 25 publicly-held 
United States petroleum companies. Six leading 
accountancy firms, including several with British 
affiliations, now certify statements that follow it. The 
Securities and Exchange Commission, moreover, has 
accepted a large number of proxy statements using this 
new concept. 

The key tenet of full-cost accounting is that all 
expenditures incurred in bringing a petroleum reserve 
into production — including lease bonuses, dry holes 
and overheads throughout the company's operations — 
should be charged against the income generated at the 
time of production; but that (since these reserves are 
regarded as capital assets, not inventories) expenditures 
on unsuccessful as well as successful ventures should 
be capitalized. 

The capitalization of losses is — to say the least — an 
unorthodox idea. Nor is it suggested that all companies 
(still less all industries) should adopt full-cost account- 
ing. But there is general agreement that last year’s 
Accounting Research Study, however excellent in 
itself, cannot represent the last word on extractive- 
industry procedures. 

Addressing the Dallas seminar, Mr Dorman L. 
Commons, Senior Vice-President (Finance) of Occi- 
dental Petroleum Corporation, drew upon the experi- 
ence of his own company - a full-cost accounter — in 
declaring ‘I find the cdénclusion that conventional 
methods of accounting should prevail in all instances 
to be anathema’. 
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PREPARING FOR DECIMALS 


Free to Every 
Home 


ECIMALIZATION of Britain's coinage will become 

an established fact in a matter of weeks, and the money 
habits of a lifetime have to be partially eradicated. ‘The 
Decimal Currency Board has announced a nation-wide 
public information campaign which is to be launched on 
December 3oth and will continue until after D-Day, 
February 15th, 1971. 

The corner-stone of this campaign will be a 24-page 
illustrated booklet, in full colour, entitled Your Guide to 
Decimal Money. Twenty-five million copies of this booklet 
are now in course of production and will be distributed to 
every household in the United Kingdom during January. 

Included in the booklet is a pull-out version of the 
‘shoppers’ (new halfpenny) conversion table. ‘This has been 
specially printed to show all conversions from 1d to 19s 11d 
on each side, in such a way that it may either be displayed — 
for instance, on a notice-board or cash register — or alter- 
natively cut and folded to make two pocket-sized tables. 
This table is also currently available from HMSO book- 
shops at 3s per ten copies (minimum quantity). 

Shoppers are again reminded that, although the table is 
to help in checking £p against previous {sd prices, shops 
will charge either Гр or {sd prices but not both. Customers 
cannot use the table to choose whether they will pay the 
£b or the {sd price. 

The booklet will be reinforced by national advertising 
through the medium of newspapers, magazines, posters 
and television. The timing of this campaign has been de- 
cided, firstly, to reduce the risk of people forgetting the 
information before they have an opportunity to put it into 
practice, and secondly to reach them at a time when they 
are likely to be more receptive to an event which is shortly 
to affect them and are not preoccupied with preparations 
for Christmas. 


Equipment Makers’ Views 


ANY owners of cash registers, vending machines and 

office machinery generally are $till unprepared for 
decimal conversion. Some have “only contacted the sup- 
plier’ whilst others have taken no steps at all (The Account- 
ant, October 8th). 

Commenting on this state of affairs, Mr R. D. Harington, 
Director-General of the Business Equipment Trade 
Association (BETA) has pointed out that there were some 
25 million machines to be converted or replaced in the 
United Kingdom, and that *with the best will in the world, 
it just is not possible for the industry to meet a last-minute 


* demand which could well exceed its manufacturing and 
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conversion capacity’. Manufacturers had been trying to 
spread the work over a period of approximately five years, 
from July 14th, 1967 (when the decision to adopt decimal 
currency was taken) to the probable end of the transitional 
dual-currency period in August 1972; and those customers 
who had made no arrangements for conversion or replace- 
ment would have only themselves to blame if they should 
find themselves in ditficulty next February. 

'The introduction of dual-currency equipment - machines 
capaBle of working in {sd or decimal at the turn of a switch – 
and the increasing use of computers means that some 
organizations can convert their entire internal administra- 
tion to decimal currency at any time they like. Many users, 
in fact, have already done this successfully, and have found 
that the only two real problems are in the production of 
invoices, where the final total has to be shown in both {sd 
and decimal currency, and in converting suppliers' invoices 
from {sd to decimal. 

In this connection a dangerous trend has recently come 
to light and both the Decimal Currency Board and BETA 
have warned against it. Some companies have assumed that 
they can dictate to their suppliers the date on which the 
latter will begin to render invoices in decimal currency. 
This procedure would pose an impossible problem of 
producing some invoices in {sd and others in decimal. 

Mr Harington also had a sharp word for the decision, 
contrary to previous indications, to retain the sixpence as 
a 21р coin for a minimum period of two years (The Account- 
ant, April 23rd). The industry had spent many thousands 
of pounds in designing new machines in which no provision 
was made for the sixpence. 

“In practice, this dithering is likely to amount to little 
more than an expensive nuisance. The majority of retail 
shops are likely to cease to give sixpences in change after 
D-Day because of the inconvenience of handling them. 
Fufther, the new one-penny coin is almost identical in size 
to the sixpenny piece. The resultant confusion is hardly 
likely to endear the latter to the public and it seems certain 
to me that the sixpenny piece will completely disappear 
within a few weeks, or at the most, months of decimalization 
day.’ 


Decimal Bronze Coins 


G UIDE lines for probable change requirements of 
shopkeepers and other traders have recently been 
issued by the Decimal Currency Board. Approaching 
3,500 millions of the new decimal bronze coins have been 
minted, and customers are requested to give their banks 
advance notice of their requirements, so that the banks 
can place adequate supplies at every branch to meet the 
widely varying demands in different areas. 

To assist them in carrying out this task, the banks stress 
the importance of completing and returning order forms as 
soon as possible, but in any case not later than January 15th 
next. It is also anticipated that the silver sp coin will be in 
greater demand from February 15th onwards and so orders 
for this can be included at the same time. 

The banks are asking customers to make their estimates for 
the bronze coins and the 5р pieces as realistic as possible, 
but of course, anyone who underestimates his needs can get 
further supplies from the banks. As previously reported 
(The Accountant, October 29th), the new bronze coins are 
already available in {20 lots for training purposes (т lots 
as from January 15th), and such coins may of course be 


transferred to the till from D-Day onwards. 
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Decimal Insurance 


OR the information of its brokers, agents and other 

contacts, the Cornhill Insurance Company has recently 
issued a booklet which, in addition to such general matters 
as decimal expressions and conversions, covers particularly, 
insurance rates, calculations and premiums. 

Generally the company intends that risks rated on a 
per cent or per mille basis will be rounded upward to the 
next {100 or £1,000 unless already in these units. Premium 
calculations will normally be rounded off to the nearest 
two decimal places (three places for complex calculations, 
and also for 'scheduled' business in which the risk is shared 
with other offices) and the final premium taken to the near- 
est Го:то. Policies in respect of all new business arising on 
and after February 1st, 1971, will be written in decimal 
terms only. 

Other insurance companies besides Cornhill are likely to 
go decimal as from D-day, February 15th. 


New Colours for Cash Bags 


NEW range of coloured cash bags is being introduced 
for handling decimal coinage. The yellow bag for £10 
of sop coins (whose value/weight relationship ditfers from 
the 5p and rof), and orange for £5 of sixpences have been 
in use for some time now. The other colours are as follows: 


Silver coins 


ÁL5X5p — Pink 

£5 X тор - Mauve 

Decimal bronze coins 

£1 x2p – Green 

sob x 1p — Red 

25p x4p - Brown 

sop x mixed denominations - Light blue. 


The buff bag for £5 of mixed silver (other than 5op 
coins) will continue in use. Apart from the 5p/1s and rop/2s 
coins, which are already circulating interchangeably, Хр 
and {sd coins should be separately bagged. 

The new colours are available from branch banks, and 
the Decimal Currency Board has asked all large cash hand- 
lers to use them during the pre-Christmas trading rush. 
This will help in sorting silver for D-day. 


Dropping the Penny 


HE speed of the change-over from {sd to decimal 

trading will be largely influenced by the ‘life’ of the 
present 1d and 3d coins. Following on previous suggestions 
that these coins would rapidly disappear from circulation, 
it has now been disclosed that the minting of the present 
penny ceased on September 30th. The decision to cease 
minting the penny now, and to rely on existing supplies, is 
estimated to save the taxpayer some £200,000. 

There are about 2,000 million pennies now in issue, or 
roughly 40 per head of the population, but only about half 
of them are in active circulation. It has been alleged that 
between 500 and 1,000 million pennies are stored in money 
boxes of one kind or another. 

Over 3,000 million decimal bronze coins (35, 1p and 2f) 
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have been minted ready for issue on and after D-Day. 
These coins will be given in change by the large number 
of shops and other organizations who are expected to 
convert to decimal reckoning on or shortly after that date, 
and, although the present penny will remain legal tender 
throughout the conversion period, it is unlikely to be much 
used after the end of February 1971. 


Training Aids 


NEW series of decimal currency conversion tables has 

been published by Heatmark Ltd of Leicester. Based 
on the recommended ‘shoppers’ (new halfpenny) table, 
the ‘new series is printed on a yellow background in a 
modern type face which is claimed to facilitate reference 
from either currency to the other, and is available in a variety 
of sizes from pocket give-aways to a large notice-board 
suitable for shop-window and showroom displays. Special 
quotations are available to customers wishing to have a 
quantity of any of the standard tables overprinted with their 
own name and address. 

Heatmark can also supply plastic 'token' decimal coins 
of correct shape, size and colour for staff training purposes. 
These are packed either as sets of six coins (one of each 
denomination) or in bulk quantities of 500 or 1,000 of any 
one coin. 

For the benefit of its members, the Institute of Company 
Accountants has issued a six-page booklet entitled 
Decimalization and the Accountant, so that (in its own words) 
'members may have some plan available to them to guide 
them to a smooth transition’. Prepared by Mr D. F. 
Bailey, B.A.(COM.), A.I.A.C., M.B.C.S., it includes sections on 
accounting policy, banking arrangements, payroll and 
ledger procedures. 


In Lighter Vein 
E are indebted to the Head Mistress of North 


London Collegiate School for permission to repro- 
duce from the school magazine the following verses by 
Miss Elizabeth Jane Rickard: 


A MERCENARY RHYME 


Sing a song of decimals 

shiny new and bright 

this song should cost two-point-five 
but that would not scan right 
there'll always be an England 

and I'm quite sure of that 

But will we have to put newpence 
Into the 518 man's hat? 


'The Queen was in the counting-house 
counting out her money 

she came across a florin 

that looked a little funny 

She went to ask her husband 

what he could make of it 

he answered “it's a heptagon, 

a nasty ten-bob bit!’ 
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Heron's PR Exercise, rather than 
Shareholder Reporting 


TA: report and accounts of Heron Holdings are an 
exercise in public relations rather than in shareholder 
reporting. The entire ordinary capital is held by Mr 
Harry Ronson, the chairman, and Mr Gerald Ronson, the 
managing director, in family trusts, and so are all but 
500,002 of the deferred shares. The only public investment 
interest in the company is through the quoted debenture 
stock. And yet the style of reporting matches, if it does not 
improve upon, that of very many quoted companies in the 
property sphere. 

Property development and investment is Heron’s main 
activity. Through its trading subsidiaries the group 
develops property for resale and also operates a chain of 
petrol filling stations. In the group profit and loss account 
the petrol station operation results are separately shown. 

In the year covered by the report, Heron Service 
Stations, the subsidiary concerned, opened new stations 
at the rate of one a fortnight and by the end of 1970, 100 
will be in operation with an annual turnover of over £20 
million. In the past year the decision was taken to expand 
the company’s operations beyond a so-mile radius of 
London by acquiring sites along the South Coast. Next 
year Heron will move into the Midlands and Lancashire. 
The company’s association with Shell-Mex and BP is now 
in its third year and while stations are sold and leased to 
S-M and BP, Heron continues to be responsible for 
management and operation. 


Acquisitions 


Necessary reorganization and expansion of the management 
structure is being provided to ensure continued high level 
of control. Heron's interests in the motor industry, which 
can be allied to the service station interest, have lately been 
emphasized by the purchase of the share capital of the 
Swain Group which includes H. R. Owen. Financial support 
from Heron is calculated to allow the Swain Group, a 
recognized leader in the field of luxury motor-cars, to 
expand very rapidly through the full use of its management 
professionalism. 

At the house-building end of the property activity in the 
past year, the group acquired the share capital of 
Standshawe Estates — one of the largest private house 
builders in the West Country and Heron's main competitor 
there. T'he acquisition included an estate of 3,000 houses 
and shops and an area for further house building of 400 
acres around Yate which is within the Bristol residential 
overspill district. 

Heron themselves have built over r,ooo houses in that 
area over the past four years and the new acquisition will 
allow the building of a further 4,000 houses, a shopping 


e centre and a filling station to increase the value of the 


estates over ten years to {20 million. The new estate of 
7,000 houses will be the biggest private housing estate in 
the country and the house-building programme is expected 
to make a significant contribution to group profits over the 
next ten years. 


New form 


Presentation of the accounts ‘in a more colourful and 
descriptive form’, the chairman says, ‘has been done as 
a deliberate step to make [sic] the start of Heron’s develop- 
ment into the 1970s which, from the plans that are being 
laid at present, promises to be an exciting decade’. 

The revaluation of the petrol stations being retained as 
long-term investments has doubled the net assets figure, 
and similar gross property assets now stand at over 219 
million against the previous year's £12-4 million. 

Approximately half a million square feet of commercial 
property are currently being developed in the UK, repre- 
senting a capital value of over £8 million. The group is 
active overseas and particularly on the Continent. In Paris 
an important development in the Rue de la Paix has lately 
been completed and further schemes are under negotiation. 
Due to the complexity of legal and financial questions, 
negotiations on the Continent can take several years to 
complete. 

The house-building sphere has already been mentioned 
in the context of the Stanshawe Estates acquisition, and 
house-building operations were a very material factor in 
the past year's profit take-off. 


Quote coming ? 


The Heron report and accounts opens with two double 
fold-out pages of colour pictures illustrating some of the 
main developments, and similar colour coverage at the back 
of the report illustrates Heron's geographical spread in 
property and service stations. 

The accounts — black print on fawn paper plus brown 
print for comparatives — are, it will be seen, presented gross 
rather than net in balance sheet form. The basis of property 
valuations is shown in Note r. 

Additional information in the report is provided in 
graph form on two pages. One page, in two separate 
columnar charts, shows trading results over the past six 
years. In 1965 trading profits were £84,000 and net 
rental income £153,000, against the current £702,000 and 
£671,000 respectively. Profits in 1965 were £104,000 
pre-tax and £67,000 compared with the current £833,000 
and £458,000. 

On the opposite page, graphs trace the rise from £4:6 
million to /19:2 million in gross property assets in six 
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years and the growth from {1-5 million to {7-7 million in 
net assets. 

The entire report and accounts gives the impression of 
a concern probably not so very long away from quoted 
company status. 
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4,359,764 


8,333,829 
1,847,627 


All in Twelve 


° 
HE amount of information that is put into the twelve 
pages and cover of the report and accounts of Wolseley- 
Hughes is impressive. The artfulness of it all is that, apart 
from the cover, everything that is not notice of meeting, 
auditors’ report, balance sheet, profit and loss account and 
the notes on them is ‘Report of the Directors’. 

5o on page 2 the directors “have pleasure in presenting 
their report’ and they continue to have that pleasure until 
page 6 when Mr N. G. Lancaster, M.B.E., M.A., F.C.A., the 
chairman, signs on behalf of the board and does so at the 
foot of what in most other reports would be called the five- 
vear record. But in Wolseley-Hughes the record is part of 
the directors' report. 

The report begins with the list of the parent company 
directors and on the rest of the first two pages there is 
three-column detail of all subsidiaries under name and 
address, directors and principal activities and products. 

The next two pages are a combined review of the year 
and chairman's statement plus the information that now 
needs to go into the directors' report — with a bit more 
besides, and all done in a nice economy of words. But it is 
all easily readable and little suggestion of cramped quarters 
for the print gets across. 

The accounts and notes in the second half of the report 
are equally well presented and the cover this year illus- 
trates a number of products of Nu-Way Heating Plans, a 
member of the group and one of the largest European 
manufacturers of automatic combustion equipment. 


£10,181,456 


£3,126,024 
5,207,805 
17,103 
1,830,524 
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Interest in Subsidiary Companies 
Shares, at directors' valuation (Note 10) 
Amounts due from subsidiaries 
(including group relief payments) 
Current Assets 
Debtors and prepayments 
Balances at bankers 
HENRY RONSON 

Directors 
GERALD M. RONSON 
The notes on pages [855 to 856] form part of the accounts. 


1,728 


1,737,647 
£7,485,813 





1,000,000 
1,946,438 
2,948,166 
2,800,000 


1969 
40,000 
49,153 

1,662,183 


HERON HOLDINGS LIMITED 
BALANCE SHEET 31st MARCH 1970 


£268,750 
731,250 
622,000 
951,030 


75,464 


Management Card Service 


E management is much in demand these days 85 
and this necessitates factual up-to-date information. T 
Linkon Investments Service Ltd are introducing on == 
February rst a management card which will give clear and 
concise information on the management structures and 
philosophies of companies as well as details of individual 
directors, and where appropriate, senior executives. The 
card is designed for use by all sections of the financial 
community, accountants, bankers, stockbrokers, investment 
analysts, and indeed anyone who may need quick, up-to- 
date, accurate information regarding the management and 
structure of public companies. 

То ensure constant accuracy a new card will be supplied 
immediately there is a change within any company and 
each card will be automatically up-dated once a year. 
During the first year, 20 cards should be produced each 
week so that the top 1,000 public companies will be 
covered by February 1972; thereafter, the service will be 
steadily expanded to cover all major United Kingdom public 
companies. 

Standard charge for the service will be £150 per year 
with additional sets being provided at £120 per year, but 
subscribers joining before April 1st, 1971, will be supplied 
at a special annual rate of [120 and {100 for each sub- 
sequent set; payment will be quarterly in advance. 

° 


3 
2,204 
4,441,621 


2,939,835 
2,800,000 
£10,181,456 


40,000 
48,810 


4,245,316 


£268,750 
731,250 
196,305 


3,000,000 
1,156,506 


7% First Mortgage Debenture Stock 1985/90 
Creditors and accrued charges 


(Note ó) 
(of which £101,291 is secured, 1969—£140,000) 


Unsecured loan 
Amount due to associated company 


Capital and Reserves 

Share Capital 

Authorised, issued and fully paid 
1,075,000 Ordinary shares of 5s. each 
2,925,000 Deferred shares of 5s. each, 
Capital Reserve (Note 4) 

Revenue Reserve 

Profit and less account 

Liabilities 

Secured loans (Note 7) 

Amounts due to Bankers 

Other liabilities 
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CITY NOTES 


T words with which one prominent stockbroking firm 
opens its December market letter adequately sum up 
the present stock-market situation and the investment 
thinking behind it. "The sharp fall in the third quarter 
profits of Imperial Chemical Industries and the new,wage 
claims threatening to push average earnings above even 
the 14 per cent increase they have achieved in the past 
year, are further clear and ominous signs of the alarming 
pace of inflation and the toll it can be expected to take of 
industrial earnings.’ 

The brokers go on to make the point that, so far, con- 
sumer prices have risen only about 7 per cent but there is 
the real possibility that they will be moving up fairly sharply 
in the coming months. If employers are to be forced to face 
the results of inflationary pay settlements by the Govern- 
ment ensuring that the money is not available, bankruptcies 
and consequently unemployment will be inevitable. 

Weakness in the stock-market is therefore understand- 
able, for not only may company earnings fall but higher 
interest rates will widen the gap between fixed interest and 
equity yields to a degree that will seriously reduce any 
attraction in ordinary shares. 

“Investment in carefully selected ordinary shares' is, 
however, still considered the ‘soundest long-term policy as a 
protection against the worst ravages of continuing erosion 
of the value of money’. There must be many doubting that 


claim. 
* * ж ж 


4 не was an inevitability about the higher bid for 
Metropolitan Estates and Property Corporation by 
Commercial Union — and also an inevitability alfout 
MEPC's rejection of it. The basic debate in this bid is 
on the matter of the price to be paid for a lessening of 
interest for accepting shareholders — the lessening of 


interest being the change from direct property interest to 
an extremely long arm's length interest in properties which 
form part of the life portfolio of a composite insurance 
group. 

The question is broadly what price MEPC shareholders 
are prepared to accept for their shares on this basis. 
Nothing else is of such importance in this affair than the 
question of Commercial Union not only paying a fair 
asset price for MEPC but also a fair premium for what may 
be called “loss of development rights'. 


* * * * 


COMBINATION of poor business, steeply rising 

prices and just plain depression of spirit has had a 
very noticeable effect on the number of seasonal ‘parties’ 
in the City. Diaries that are usually full of lunchtime and 
evening dates at this time of year are now unusually empty. 
This, many may consider, is no great loss. One does not 
have to be an out-and-out Scrooge to opt out of some of the 
functions held in the guise of ‘goodwill’. 


j powe of Sir Leslie O'Brien's recent speech 
into terms of an increasing stranglehold on bank lending 
resulted from the pessimism of the hour — when bad news, 
or even potentially bad news, is preferable to good. 

A considerable part of Sir Leslie’s speech, however, was 
concerned with increasing competition in the whole sphere 
of banking and the further blurring of the demarcation 
lines between the clearing banks and the ‘other banks’. 

There was even a between-the-lines implication in the 
argument that clearing bank ‘cartel on interest rates is not 
a matter for eternity. There is little doubt that pressure for a 
break up of the cartel is increasing. 


RATES AND PRICES 


Closing prices, Tuesday, December 15th, 1970 


Tax Reserve Certificates: (25.2.70) Companies 5375; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 .. 6% Sept. 19, 1968 795 
Nov. 9, 1967 6195 Feb. 27, 1969 8% 
Nov. 18, 1967 .. 8% Mar. 5, 1970 .. 71% 
Mar. 21, 1968 .. 74% April 15, 1970.. e 7% 
Finance House Base Rate - Dec. 1st, 1970. 71% 
Treasury Bills 
Oct. 9 .. £6 16s 3'674% Nov. 13 .. £6 16s 4'ood% 
Oct. 16 .. £6 16s 2:37d% Nov. 20 .. £6 16s 3'104% 
Oct. 23 .. £6 16s 3:584% Nov. 27 .. £6 16s 3:694% 
Oct. 30 .. £6 16s 3'124% ес: 4.2. £6 162 300% 
Nov.6 .. £6 16s 3'514% Dec. rr .. £6 16s 3°64d% 
Money Rates 
Day to day 58464% Bank Bills 
7 days .. .. 51—-61% 2 months 8-81% 
Fine Trade Bills 3 months 8 81% 
3 months . .81-9* 4 months 8 4-819 
4 months . 80% 6 months 81-8194 
6 months . 81-919 


Foreign Exchanges 
New York .. 2:3892 Frankfurt 8:7315 
Montreal 24370 Milan. 1490°10 
Amsterdam 8:6215 Oslo 17:0370 
Brussels . 118°70 Paris 13'1980 
Copenhagen 17:8940 Zürich 10:3050 

«  Gilt-edged 
Consols 4% 421 Funding 695 1993 681 
Consols 24% 25i Funding 61% 85-87 761 
Conversion 3395 361 Savings 3% 65-75 844 
Conversion 595 1971 984% Treasury 64% 1976 . 95% 
Conversion 54% 1974 .. 938 Treasury 34% 77-80 .. 68i 
Conversion 695 1972 9843 Treasury 3396 79-81 .. 673 
Funding 3395 99-04 4oíxd Treasury 5% 86-89 .. 614 
Funding 4% 60-90 97% • Treasury 54% 08-12 .. 59i 
Funding 51945 78-80 76$ Treasury 24% 264 
Funding 54% 82-84 41%xd Victory 4% .. 96 
Funding 51% 87-01 67} Маг Loan 34% 36 + 
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Letters 


This is My Life 


SIR, — Old Joe (your Industrious Accountant's piece of 
November 26th) was not exaggerating when he referred 
to the straw hats. He would certainly remember their brief 
revival of popularity in the early 1930s, and may well have 
worn one with his plus-fours. I did, although without the 
scarlet tassels. 

Although now a veteran of the profession, having 
qualified with The Institute of Municipal Treasurers and 
Accountants in r935 and just retired from the City 
Treasurership of Nairobi, I am not so senile that I have 
forgotten the two summers when the then Prince of Wales 
and Maurice Chevalier severally led the revived fashion for 
the straw hat. The following summer was of such vile 
weather that even their gay example could not maintain 
the trend. 'The straw boater quietly vanished downstream. 
À few years later most of us who were proudly wearing them 
were suffering tin hats in the course of strange new duties. 
I doubt if anybody has been in the mood since then to go 
back to the earlier fashion. 

May I say how much I enjoy Industrious Accountant's 
weekly column. Having contributed a monthly commentary 
to Municipal Journal when I was Borough Treasurer of the 
now-defunct Metropolitan Borough of Holborn, and 
having then been called upon for more articles, lectures, 
essays and speeches than I care to remember when I was 
on the IMTA Council, I have nothing but admiration for a 
man who can produce, every week, a piece of such quality, 
interest, and topicality. 

Incidentally, I hope the board did decide on a little 
‘carefully planned forgery’ in the case of Old Joe. I would 
have done. 

Yours sincerely, 


Nairobi. E. L. JONES. 


Correspondence Courses 


SIR, — It is almost 45 years since I embarked upon my 
first correspondence course in order to take the examinations 
of the Corporation of Accountants (now incorporated in 
The Association of Certified and Corporate Accountants). 
Over a long period I took courses with three correspond- 
ence colleges. The courses were all quite adequate and any 


December 17th, 1970 


student that worked reasonably conscientiously had ex- 
cellent prospects of success at the examinations. 

About ten years ago I came here with the task of estab- 
lishing a rating valuation department and recruiting local 
staff who were expected to qualify. The only means of 
doing so has been by private study with a correspondence 
college in the UK. With no other assistance whatsoever, 
four of my staff have passed the examinations of the Royal 
Institution of Chartered Surveyors or those of the Char- 
teref Auctioneers and Estate Agents' Institute. Mcreover, 
this has all been done by students with no personal knowl- 
edge whatsoever of the United Kingdom background to 
these examinations. 

Whilst practical experience is, of course, an essential 
complement to study, there is not the slightest doubt in my 
mind that any professional examination can be passed by a 
student of a reputable correspondence college provided he 
does his homework properly. 


Yours faithfully, 


І. W. НАКЕ, A.A.C.C.A., 


City Valuer, 
GEORGETOWN CITY COUNCIL. 


Georgetown, Penang. 


Statistical Sampling 


SIR, — Mr Rigg's paper on flow-charts and statistical samples 
(November r2th issue) states that test-checking is "usually 
an imprecise undertaking, based on guess-work'. He goes 
on to imply that ‘judgement’ is no more than guess-work. 
How then does he evaluate the “nature of the business and 
other factors which will determine whether the percentage 
errr rate of the particular condition is acceptable or not’, 
and how does he determine that a 95 per cent confidence 
level (rather than 9o per cent or 99 per cent) is appropriate? 
Judgement, perhaps? 

Statistical sampling ¿s a most useful audit technique but 
not only must the auditor clearly define his objectives, he 
must also take great care in evaluating the results. The 
science of statistical sampling is not in selecting random 
numbers but in the appraisal of the reliability of the results 
obtained and in their interpretation. 


Yours faithfully, 


Frankfurt on Main. Lh E SMITH. 


Receipts Again ? 


SIR, — An unforeseen consequence of the Cheques Act 
1957 was a virtual end of the practice of issuing receipts. 
May one suppose that possible consequences of the stamp 
duty changes in the Finance Act 1970 may be as follows: 
(1) a return to the former practice regarding receipts; and 
(2) a swing to the use of cheques for small payments 
currently made by using postal orders? 


Yours faithfully, 


EDWIN J. OLDLAND, 
A.COMM.A., A.T.I.I. 


Bristol. 
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NTERNAL audit too often pre- 

sented the defensive or adverse 
image of a super-policeman or a 
‘dogsbody’ labouring for the statutory 
auditors, Mr F. J. Rigg, F.c.a., 
President of the London Chapter of 
the Institute of Internal Auditors, 
suggested last week. He took par- 
ticular issue in this context with the 
statement (U4) on ‘Internal control’, 
issued by The Institute of Chartered 
Accountants in England and Wales 
(The Accountant, February 20th, 1965) 
which asserted in appendix 2 that “Оп 
accounting matters the internal auditor 
and the independent auditor operate 
largely in the same field’ and "The 
internal auditor’s approach is with a 
view to ensuring that the accounting 
system is efficient’. This point of view 
he castigated as ‘a load of rubbish’ 
and said that he would be glad to 
make representations upon it either by 
virtue of his office as Chapter President 
or in his own capacity as a chartered 
accountant. 


Traditional picture 


Mr Rigg was speaking at a discussion 
meeting of members of the London 
Chapter of the Institute of Internal 
Auditors, led by Messrs J. Ridley and 
P. F. Middleton, on the theme of ‘Do 
we need to change the image of internal 
audit?'. 

There might be one or several 
images, said Mr Ridley, according to 
who happened to be looking, but he 
thought it necessary to get away from 
the traditional picture of ‘just another 
type of accountant' checking figures in 
dreary ledgers, and towards 'opera- 
tional auditing’. Internal audit had 
suffered from many years' recruitment 
of  accountancy-trained personnel, 
whereas it needed people from several 
different disciplines with inquiring 
minds who were prepared to come 
away from the petty cash and get out 
into the works. The internal auditor was 
neither a management spy nor a means 
of relieving the statutory auditors of 
routine checking and vouching. 

The image of its activities pre- 
sented by the Institute of Internal 
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Image of Internal Audit 


London Discussion Meeting 


Auditors was as an independent 
appraisal function with the overall 
objective of assisting all members of 
management in the effective discharge 
of then responsibilities, but this 
advertised image was still overlaid 
by that of the old-time audit. Internal 
auditors must sell themselves and 
justify their position by results. At 
present they were often little recog- 
nized by government and local 
authorities, by management or by 
members of other professions: for 
example, a  government-sponsored 
booklet on ‘An introduction to manage- 
ment techniques' made no mention at 
all of internal audit. 


Not a secret society 


Mr Middleton spoke of his own sur- 
prise to hear it suggested, in the 
course of a management seminar 
attended by some 30 experienced 
executives, that the Institute of 
Internal Audifors was in the nature of 
a close freemasonry or secret society 
whose main aim was to keep every- 
body else out. The fact that no one 
apart from himself had been prepared 
to correct this misapprehension showed 
that there was still very little concept 
in Great Britain of the nature of the 
Institute, and consequently of what 
internal audit was all about. Its 
American origin was misunderstood, 
and the use of the word ‘chapter’ for 
local societies was unfamiliar to 
British practice, where it had an 
ecclesiastical connotation. 

Other misunderstandings quoted by 
Mr Middleton included those of some 
acquaintances who greeted his present 
appointment with flippant comments 
about a searching scrutiny of expense 
statements, whilst others wondered 
what crime he had committed to 
result in his being shunted off into an 
apparent dead-end assignment! This 
in turn recalled the old slander that ‘an 
internal auditor is an accountant who 
can’t get a decent job’. 

Mr Rigg mentioned another mis- 
conception with which chapter officials 
sometimes had to deal - namely, 
approaches from overseas on the 


general theme of ‘What is the sub- 
scription, and what letters can I use 
after my name? 


Change of name 


It had already been suggested, both in 
America and elsewhere, that a change 
of name might enhance the pro- 
fession's image, but no acceptable 
alternative which was indicative of its 
members’ functions had yet been 
evolved. One member mentioned 
‘business analyst’ and another “internal 
consultant’, but both of these were 
open to criticism. Mr Rigg favoured 
retention of the word 'auditor', since 
members’ functions would in future 
consist far more of meeting and 
listening to people than of checking 
figures in books. 

There was also the point of in- 
dependence from executive manage- 
ment. A ‘consultant’ was called in to 
examine and advise upon a specific 
problem area selected by management, 
whereas the ‘auditor’ decided for 
himself what he should examine and in 
what depth. 

It was evident that members' 
experiences within their own or- 
ganizations were varied, and not all of 
them would agree that the ‘policeman’ 
image existed in their case. One 
claimed to have been recommended to 
the Institute of Internal Auditors by 
his own directors, who had put it to 
him quite correctly as ‘a useful forum 
for meeting the right people’. He had 
also seen references in The Accountant 
and elsewhere which were useful in 
bringing the Institute's name to the 
notice of management. 


Membership 


"lhere was some criticism of the 
Institute's admission procedures, in 
particular the number of references 
required and the necessity for all 
applications to go before the member- 
ship committee in New \ ork. Mr Rigg 
replied that the proposed implementa- 
tion next year of the special charter 
option (The Accountant, November 
roth) would result in greatly simplified 
membership administration. 
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‘New Standards in Training... 


President at Bristol Dinner 


EW standards were needed in 

examining and training account- 
ants if young qualified men and women 
were to meet increasing demands in 
industry and practice, said Mr C. 
Croxton-Smith, M.A., LL.B., F.C.A., 
President of The Institute of Chartered 
Accountants in England and Wales, 
responding to the toast of the Institute 
at the annual dinner of the Bristol 
CASS on Wednesday of last week. 

He forecast graduate entry to the 
profession in five or six years and told 
the 180 members and guests that 
proposals for broadening the syllabus 
had been submitted to the educational 
world, and they must be introduced 
if training was to produce the right 
kind of people. 

The Council of the Institute had 
already announced that entry stan- 
dards for training under articles would 
include two ‘A’ levels from July rst, 
1971, and this would probably be 
followed by compulsory nine-month 
introductory courses leading to an 
expansion in the number of courses 
and lecturers, both whole and part- 
time. 'The trend was, he said, towards 
an increase in block release tuition, at 
the expense of correspondence courses. 


Training in industry 


Another proposal, continued Mr 
Croxton-Smith, was the training of 
accountants under contract in in- 
dustry which, with the plan for the 
integration of the main accountancy 
bodies, was the main reason for 
members' opposition to the scheme for 
the development of the accountancy 
profession. If the syllabus for each 
examination was to be broadened, 
there was a feeling that the examin- 
ations could be formidable unless 
there was some division. This was 
under consideration. 

Mr Croxton-Smith emphasized that 
the need for good qualifications had 
never been greater. There, was a 
suggestion that the newly-qualified 
should have to serve two more years in 


e a practising office before being able to 


obtain a certificate to practise in their 
own right. 

In industry, the chartered account- 
ant, he warned, would be meeting 
increasing competition from the pro- 
ducts of the business schools and 
graduates who had taken courses in 
business studies. Already the Council 
had taken part with other accountancy 
bodies in establishing two  post- 
qualification examinations — the Certi- 
ficate of Management Information and 
the Joint Diploma in Management 
Accounting, and others were likely 
to follow. 


Company accounts: 
managerial responsibility 


The wide variety of bases from which 
published accounts could be produced, 
said Mr Croxton-Smith, had led to 
trouble for the practising profession. 
Company accounts were produced, 
audited and published every year 
without question. But the great in- 
crease in mergers and take-overs had 
spotlighted the difference of bases and 
the Council had set up a committee to 
look into this. 

The President of the Society, Mr 
I. E. L. Harris, F.C.A., proposing the 
toast of the Institute, remarked on the 
current advertising campaign of some 
accountancy bodies telling prospective 
students that there was no need to be 
articled to become an accountant. 

The Association of Certified and 
Corporate Accountants and The 
Institute of Cost and Works Ас- 
countants were telling people they 
could train on the job, said Mr 
Harris. He had personal doubts, and 
was convinced that the best account- 
ant was still the articled accountant. 

Proposing the toast of the guests, 
William Hobson, the Society's secre- 
tary, said that the Bristol students had 
enjoyed reasonable success during the 
year. They had narrowly missed a 
place in the final of the Business 
Game in London but it was still 
estimated that they had finished fifth 
out of 27 teams competing. The 


Society was, he said, proposing to 
expand its activities in 1971. 

Mr Paul Chadd, a Bristol barrister, 
replied with a speech crammed with 
witticisms. 


HOWITT PRIZE PRESENTED 
AT NOTTINGHAM DINNER 


Tur Howitt Prize was presented to 
23-year-old H. R. P. (Paul) Stafford at 
the annual dinner of the Nottingham 
CASS held on Tuesday of last week. 

Making the presentation, Mr J. H. 
Hewitt, F.C.A., President of the Society, 
paid tribute to the work of Notting- 
ham-born Sir Harold Howitt (who 
inaugurated the prize), doyen of the 
accountancy profession, soldier, his- 
torian and distinguished public figure, 
who died late last year, aged 83. 
‘Among the points the trustees take 
into account for the Howitt Prize’, 
said Mr Hewitt, ‘is academic achieve- 
ment, but the greatest consideration is 
given to the student who has best 
acquitted himself or herself under 
articles as a potential member of the 
Institute’. 

Paul Stafford, a former pupil at 
Nottingham Boys’ High School, was 
articled in September 1965 to Mr 
J. J. Ross Sergeant F.c.a., Vice- 
President of the Society. He joined the 
committee of the Society in September 
1967, and was largely responsible for 
the arrangement of the very successful 
sports fiestas. 

Shortly after the dinner began, the 
banqueting room was plunged into 
darkness. But guests took the ‘power- 
cut game’ in good spirit and there were 
stifled cheers as the hotel staff came 
in to save the evening by placing 
candles on the tables. 


No crisis 


“There is no crisis facing the chartered 

accountancy profession’, declared Mr 

К. G. Wilkes, O.B.E., T.D., D.L., Е.С.А., 
о 
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a member of the Council of the 
Institute, responding to the toast of 
the Institute proposed by Mr A. W. 
Congdon, a Nottingham solicitor. 

Mr Wilkes said that he was well 
aware of the criticism levelled at the 
profession and the Institute ‘both from 
within our own ranks and from outside’ 
over the past year. He stressed: ‘One 
thing I am sure should be made 
quite clear and that is there is no crisis 
as many observers seem to think’. 

‘Nevertheless much of the criticism 
from outside which 1s levelled at basic 
accounting theories and standards of 
reporting is justified, and it is to meet 
these criticisms that the Institute 
established the accounting standards 
steering committee', continued Mr 
Wilkes. He hoped that the Com- 
mittee's recommendations would be 
effective in providing both accepted 
and higher standards of financial 
reporting 'thus allaying the criticisms 
and concern of all those who use 
accounts'. 

He added: ‘We should remember 
that for every case which makes the 
headlines, and warrants criticism from 
outside, there are hundreds of cases 
where our motto Recte Numerare 


holds good'. 


Agonizing re-appraisal 

Turning to the criticisms of the 
Institute from within, Mr Wilkes 
said ‘an agonizing re-appraisal’ of the 
present position was being made by 
the Special Committee. All members 
of the Institute could help because the 
Committee would be seeking members’ 
views on its proposals before making its 
report to the Council. 

Probably the most important ques- 
tion to be answered, he said, was 
whether the profession considered 
itself one profession or two — one for 
those in practice and one for those in 
industry. Both the Royal Charter of 
1880 and the Supplemental Charter 
of 1948 were in no doubt on this point 
and both described the aim of the 
Institute as being to elevate the pro- 
fession of public accountants as a 
whole. 

The profession, he felt, would 
attain even greater eminence in the 
future ‘by the strength which will 
come from the cross-fertilization and 
inter-action which we have between 
the two sides, the members in in- 
dustry and those in the profession’. 

Mr P. Lyth, B.sc., Principal, Not- 
tinghamshire College of Agriculture, 
gave a most entertaining speech in 
proposing the toast of the Society 
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which was well responded to by the 
Society’s secretary, Peter J. Perley. 

Mr Ross Sergeant proposed the 
toast of the guests, and the City 
Treasurer of Nottingham, Mr C. E. 
Daniel, F.C.A., F.I.M.T.A., F.R.V.A., re- 
plied. 


SHEFFIELD DINNER 


THE annual dinner of the Sheffield 
CASS was held on December 3rd, 
at the Grosvenor House Hotel, Shef- 
field. In the absence, due to illness, of 
Mr Derek du Pré, hon. secretary of 
ACASS, the toast of "The Society', 
was proposed by Councillor W. 
George, in a most entertaining and 
witty manner. He stressed that, con- 
trary to some people's views, Britain 
was still ‘great’ and he believed that 
there were many opportunities open 
to young members of the profession. 

Mr D. J. Kirkman, M.A., Е.С.А., the 
Society's chairman, responded, and 
emphasized the importance of student 
societies in the training of articled 
clerks. He took the opportunity of 
thanking the members for their sup- 
port over the past year. 

The  Society's secretary, Mike 
Hedley, proposed the toast of "The 
Guests', and Mr W. D. Shucker, a 
local solicitor, replied. Between many 
amusing stories, he impressed on 
members the essential link which 
existed between the accountancy 
profession and his own, stating that in 
his opinion this link could be strength- 
ened even further. 


BIRMINGHAM'S WINTER 
BALL 


For many years, excellent entertain- 
ment has been available in Birmingham 
for young accountants. Now Birming- 
ham CASS is holding a Winter Ball to 
top them all on February 12th, from 
8.30 p.m. to 2.30 a.m. A television 
star and an internationally famous pop 
group, plus two all-night discotheques 
- all running concurrently — will ‘sock 
it? to young accountants and their 
friends. A sumptuous buffet will be 
provided to appeal to the most dis- 
cerning palate. 

The venue for this extravaganza will 
be the joint premises of the Con- 
servative Club and Young Pro- 
fessionals’ Club, Ethel Street, 
Rirmingham. Double tickets costing 
fs are obtainable from BCASS 
Library, Fountain Court, Steelhouse 
Lane, Birmingham - hurry! 
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SOUTH-WEST ESSEX GROUP 


THERE WAS a good attendance of 
members of the South-West Essex 


Chartered Accountant Students’ 
Group at a meeting on December Ist 
to hear Mr P. J. Rutteman, 


B.SC.(ECON.), A.C.A., speak on “The 
verification of assets and liabilities’. 

Among the many points covered 
were stock verification, debtors and 
creditors and letters of representation. 
The talk was illustrated by case 
studies and also several practical 
procedures, particularly in connection 
with attendance at stock-taking. An 
interesting discussion followed on the 
qualification of audit reports where 
the systems of internal control are 
either limited or non-existent. 


ACCOUNTANCY STUDENTS 
‘BETTER ORGANIZED’ 


Comments at Bradford Dinner 


Was the fact that chartered account- 
ancy students were better organized 
than other groups of students, the 
reason why young people training to 
enter the profession did not appear so 
militant as students in other fields of 
study? This was one of the questions 
raised by Mr А. G. Martin, F.C.A., 
President of the Leeds, Bradford and 
District Society of Chartered Ас- 
countants, speaking at the annual 
dinner of the Bradford and District 
Chartered Accountant Students’ 
Society, on December 9th. 

‘Students today seem to have a 
greater reputation than before, but 
this does not seem to apply to char- 
tered accountants’, Mr Martin said. 
He thought that as accountancy stu- 
dents organized their own societies to 
a large extent, this influenced the 
apparently moderate line taken by 
most of them. 

Mr Martin then turned to subjects 
that would be of especial significance 
to students and those qualified mem- 
bers who would soon be commencing 
to practise. Within the next year, he 
said, a nine-month course at a ‘suitable 
enstitution' prior to entering the 
profession would become compulsory, 
and he wondered whether the young 
people soon to go into practice would 
accept the two-tier profession that 
this would create. 


‘Ridicylous salaries’ 


Proposing the toast of the guests, 
Ian R. Dalzell, secretary of the 
Society, said he would like to see more 
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advertising and competition within the 
profession. As things stood at the 
moment, he said, the regulations of 
professional conduct seemed to make 
life easy for the lazy and inefficient. In 
response, Mr David Hagan, A.C.A., of 
the ACASS national executive, drew 
the biggest cheer of the night from the 
250 diners when he said, 'salaries of 
articled clerks were verging on the 
ridiculous’. 

Principal guest at the dinner was 
Mr J. H. Ayers, B.ENG., C.ENG., 
M.LC.E., A.R.LB.A., A.R.LC.S., lecturer 
in engineering at Bradford University. 
In a light-hearted speech he said 
‘once you get through the hair the 
majority of young people are sincere 
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and hard working with a genuine 
concern for society’. 


TAVERNERS DISCUSS 
CAREER OPPORTUNITIES 


AT the December meeting of the 
Taverners, Mr R. J. Welsh, managing 
director of Mervyn Hughés & Co Ltd, 
spoke to members on ‘career oppor- 
tunities for young accountants’. Be- 
fore his talk, however, the T'averners 
held one of their almost legendary 
annual general meetings. This one was 
somewhat longer than in the past, 
lasting almost two minutes! The forty 
members present were unanimous in 
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their decisions and they re-elected 
Jeff Lawson as Chairman and Moelwyn 
Howell as Secretary for another term 
of office, with Ann Hawker as the new 
‘Treasurer. 

With the ‘boring bit’ over, Mr 
Welsh was able to start his talk which 
covered the situation and prospects at 
home and overseas both in practice 
and in industry. He also referred 
to work in the specialized fields as 
many young accountants are unaware 
of the opportunities open to them. 

A lively question time followed 
when Mr Welsh was assisted by Mr 
L. Gibson and Mr W. Nightingale, 
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PROFESSIONAL NOTICES 


GOODLAND, BuLL & Co, Chartered 
Accountants, of Bridgwater House, 
Corporation Street, Taunton, regret 
to announce that Mr LESLIE STEWART 
DANIEL, F.C.A., a partner of the 
Taunton Office, died on December 
8th, 1970. 

Epwanb Moore & Sons, and 
McCann BENTLEY & Co, Chartered 
Accountants, announce that they have 
amalgamated their practices as from 
December 8th, 1970, under the name 
of EDwARD Moore & Sons at 4 Chis-, 
well Street, London ECrY 4XB. 
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137 VICTORIA STREET, LONDON SW1 


Messrs RONALD J. BLINCOW, F.C.A., 
and ‘Tony MORGAN, F.C.A., partners of 
McCann BENTLEY & Co, and Mr 
H. W. Gyoury, Е.С.А., a member of 
the staff of EDWARD Moore & Sons, 
have become partners. 


PRICE WATERHOUSE & Co (European 
firm) announce the admission to 
partnership on January Ist, 1971, of 
Мг К. Latini and Mr D. E. Ткотн 
WILLIAMS in the Swiss firm and Mr 
P. McMauon in the Spanish firm. 


APPOINTMENTS 


Mr John Hobbs, r.c.4, has been 
appointed to the board of ERF 
(Holdings) as financial director. He 
will continue to act as secretary of the 
group and as a member of the board 
of ERF Ltd, the main operating sub- 
sidiary. 

Mr P. J. S. Lumsden, M.A., F.C.A., 
is to become a director of 'T'he Morgan 
Crucible Company on January 4th. He 
will take up full-time duties as execu- 
tive director (financial) on that date. 


Mr David Phillips, Е.С.А., has been 
appointed assistant secretary of 
Leonard Leigh Interests, and also 
becomes assistant secretary of the 
subsidiary companies Leonard Leigh, 
Charles F. Higgins & Hall and 
Effluent Disposal. 


two very old friends of many 
Taverners. 
Mr T. E. Heywood, F.c.a., 


J.DIP.M.A., will relinquish his present 
post with the Central Operational 
Research Group of Imperial Chemical 
Industries as from January Ist, 1971, 
and will commence practice as a 
management consultant based at 
Bowdon, Cheshire. He will continue a 
part-time fellowship in accounting at 
the University of Manchester where 
he recently began research into 'Pro- 
duction and cost models for the smaller 
firm' and, as a secondary subject, 'Data 
for national input/output models.’ 





А Mr M. C. Whatley. 


Mr C. Whatley, 


Michael 
F.C.A., has been appointed a director of 
Redfearn National Glass. 


M.A., 


Mr B. M. O'Farrell, M.A., B.COMM., 
F.C.A., financial controller of Córas 
Iompair Éireann, has been appointed 
assistant general manager (finance) of 
the company. 


COMPANY 


Telephone 01—834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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Mr D. H. Templeton, F.c.A., Presi- 
dent of The Institute of Chartered 
Accountants in Ireland and a senior 
partner in Ashworth, Rowan, Craig, 
Gardner & Co, of Belfast, has been 
appointed financial controller of 
Harland & Wolff by the Northern 
Ireland Minister of Commerce. 


Miss E. M. Smith. 


Mr. D. H. Templeton. 


Miss E. M. Smith, F.C.A., secretary 
of James Walker Goldsmith & Silver- 
smith, has been elected a director of 
the company. She will retain her 
position as secretary of the company. 


Mr Kenneth Winckles, M.B.E., F.C.A., 
has been appointed financial director 
of the Hill Samuel Group. He will 
join the boards of Hill Samuel Group, 
Hill Samuel & Co, and Hill Samuel 
Insurance and Shipping Holdings. 


IN PARLIAMENT 
Contract Stamp Duty 


Mr ARTHUR Lewis asked the Chan- 
cellor of the Exchequer whether he 
will give an estimate of the revenue 
return which would have resulted to 
the Treasury if, during the past two 
years, stamp duty on share trans- 
actions were raised by I per cent, 2 
per cent and 3 per cent, respectively; 
what would be the resultant gain or 
loss to the Treasury if the long- and 
short-term capital gains tax were 
replaced by an increased contract 
stamp duty on this basis; and whether 
he will consider this method of raising 
revenue in his forthcoming Budget. 
Mr Patrick JENKIN: The rate of 
stamp duty on share transfers is 
approximately 1 per cent. If the rate 
had been increased by adding a further 
I per cent, 2 per cent or 3 per cent, the 
estimated additional yield for the last 
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two years on the same volume of 
transfers is as follows: 
1968—69 1959-70 


Increase of: £m. £m. 
I рег cent .. 7T 55 62 
2 per cent .. IIO 124 
3 per cent .. 165 186 


No figures are available of the accrual 
of capital gains tax with which to com- 
pare the aboye figures. 

I have noted the hon. gentleman’s 
suggestion. 

Hansard, December 9th, 1970. Writ- 


ten answers, col. 142. 


Schedule D 
Mr Forp asked the Chancellor of the 
Exchequer what is the number of 
businesses in Great Britain and Nor- 
thern Ireland at present assessed under 
Schedule D. 

Mr PATRICK JENKIN: Assessments 
on the trading profits and gains of 
individuals and partnerships are nor- 
mally made under Cases r and 2 of 
Schedule D. Approximately 2 million 
such assessments were made in the 
year to April sth, 1970. 

Hansard, December 
Written answers, col. 209. 


11th, 1970, 


SOUTHERN SOCIETY OF 
CHARTERED ACCOUNTANTS 


January activities. of the Southern 
Society of Chartered Accountants will 
start on the 14th of the month when 
'Estate duty' will be discussed by the 
Dorchester Local Members’ Group 
at the King's Arms, Dorchester, com- 
mencing at 6 p.m. On the following 
day the Isle of Wight Local Members' 
Group hold their annual dinner. 

‘Value added tax’ will be discussed 
by the Portsmouth Local Members’ 
Group on January 19th, and members 
are asked to contact the local secretary 
(Portsmouth 26149) for particulars 
regarding location. On the same day 
at the Polygon Hotel, Southampton, 
the Institute film The Newest Profes- 
ston will be shown, with introduction 
and comments by representatives of 
Annan, Impey, Morrish, management 
consultants. 

At the end of the month – on Janu- 
ary 26th — Mr С. A. Cooke, Е.С.А., 
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managing director of Bowmakers Ltd, 
will be speaking on 'Credit trends in 
the 7os' to the Bournemouth Local 
Members' Group at Heathlands Hotel, 
Bournemouth, commencing at 6 for 
6.30 p.m. 

Full details of the Society's activities 
during the current session may be 
obtained from the Secretary, Mr R. G. 
Norris, Е.С.А., 37 Winchester Street, 
Basingstoke, Hants. 


TEES-SIDE MEETING ON CASH- 
FLOW ACCOUNTING 


Accommodation was at a premium 
on Wednesday, December gth, in 
Darlington, when Professor G. H. 
Lawson, M.A.(ECON.), A.A.C.C.A., of 
Manchester Business School, ad- 
dressed a joint meeting of Tees-side 
chartered, certified and cost and works 
accountants on the subject of cash- 
flow accounting. 

The meeting, chaired by Mr F. A. 
Callaby, F.A.c.c.A., a member of the 
Council of The Association of Certi- 
fied and Corporate Accountants, heard 
the professor’s views on the extension 
of the use of discounted cash flow 
techniques to cover the total account- 
ing of a company. 

With true accounting caution the 
meeting was sceptical about a re- 
version to the cash basis for accounts, 
and a lively question time ensued. 
Mr K. Booth, A.C.W.A., in proposing a 
vote of thanks, said that he hoped it 
would not be too long before the 
professor again returned to his native 
North East to allow members there 
to give further consideration to his 
ideas. 


ASSISTANT OFFICIAL RECEIVER | 


Mr Victor Duffy, who is an Assistant 
Official Receivéf for the Bankruptcy 
Districts of the County Courts of 
Birmingham, Coventry, and Warwick, 
has also been appointed an Assistant 
Official Receiver for the Bankruptcy 
Districts of the County Courts of 
Dudley, Kidderminster, Leominster, 
Stourbridge, Walsall, West Bromwich, 
and Wolverhampton. The appoint- 
*ment took effect on November oth. 


x All the Tax Advantages of S.A.Y.E. for ONE PAYMENT 
and £50 Discount 


£840 for £550 


Ask your Broker for details or write to: 


CAPITAL ANNUITIES LTD 
1 Broad Street Place, London EC2 
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COURSES AND 


Management 


Three-day courses on finance for non- 
financial managers will be held at the 
Piccadilly Hotel, London Wi, in 
January, February and June by Foulks 
. Lynch (Management Services) Ltd. 
Mr Leon Simons, M.A., С.А., is con- 
ducting the courses which have been 
designed to equip participants with a 
better understanding of company 
finance and the accountant's role. 

Fee for each course — the first is 
from January sth to 7th — is {£65 
inclusive of course literature, coffee, 
lunch and tea; applications should be 
made to Foulks Lynch (Management 
Services) Ltd, 4/7 Chiswell Street, 
London ЕСту 4UR. 


Role of the Non-executive 
Director 
The Institute of Directors and the 
Financial Times have invited five of 
Britain’s leading company chairmen 
to discuss the role of the non-executive 
director at a jointly sponsored one-day 
conference in the Queen Elizabeth 
Hall, Royal Festival Hall, London, 
on Tuesday, January 19th. Speakers 
will include Sir Charles Hardie, 
F.C.A., chairman of BOAC, Viscount 


Watkinson, chairman, Cadbury 
Schweppes, and the Hon. David 
Montague, merchant banker. Тһе 


conference will be chaired by Sir 
Derek Pritchard, President of the 
Institute of Directors and chairman 
of Carreras. 

Fee for the conference, including 
coffee, lunch and tea, is £15. Appli- 
cations for tickets should be addressed 
to the Institute of Directors, 10 
Belgrave Square, London SWit. 


Management Development 
AIC (Associated Industrial Con- 
sultants Ltd), the major management 
consultancy unit in the Inbucone 
group, has recently outlined in a 
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booklet its 1970-71 programme of 
management  developmqnt courses 
which will be held at the Richmond 
Hill Hotel, Richmond, Surrey. The 
programme, which extends to July 
1971, includes courses on finance and 
management accounting, measurement 


and evaluation, organization and 
methods, stock control and tape data 
analysis. 


Designed primarily for middle and 
senior management, the courses vary 
in length from two days to two weeks; 
most are residential with accommoda- 
tion at the Richmond Hill Hotel. 
From time to time, special seminars 
and courses are arranged on develop- 
ments in the management field 
including managerial effectiveness, 
strategic planning and the latest as- 
pects of industrial and human relations. 

Full details of the courses may be 
obtained from AIC Training Services, 
at Ancaster Lodge, Queens Road, 
Richmond, Surrey. 


Finance 


Although primarily intended for non- 
financial managers, a three-day course 
on finance to be held by Management 
Studies Centre Ltd, at the Piccadilly 
Hotel, London, on January 26th— 28th, 
could be of interest to industrial and 
practising accountants, and certainly 
to newly qualified men and women. It 
will start with a detailed study of 
balance sheets and profit and loss 
accounts by Mr L. Simons, M.A., C.A., 
and then will follow lectures and 
discussions on corporate objectives, 
financial aspects of accountability to 
illustrate results, performance and 
profit centres, with special sessions 
dealing with take-over bids, diversi- 
fication and pricing policies. 

Fee for the course is £58, including 
lecture notes, coffee, lunch and tea, 
and applications should be made to 
the Programme Controller, Manage- 
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ment Studies Centre, 14 Queen 
Victoria Street, London EC4. 


Management Accounting 


‘Capital expenditure appraisal’ will be 
discussed by Mr W. C. F. Hartley, 
F.C.A., F.C.W.A., J.DIP.M.A., at a two- 
day course to be held by Management 
Courses Ltd, at the Princes of Wales 
Hotel, De Vere Gardens, London W8, 
on January 26th and 27th. 

The course is intended for account- 
ants and others practically involved in 
advising on techniques of capital 
expenditure planning, appraisal, justi- 
fication and control, and Mr Hartley 
will give an adequate explanation of 
the mechanics of discounted cash flow 
in simple practical terms before dealing 
with its application in the handling of 
risk, uncertainty, sensitivity and cost 
of capital. 

Cost of the course is £38, including 
coftee, lunch and tea as well as detailed 
notes and a ring binder. Applications 
to attend should be made to Manage- 
ment Courses Ltd, PO Box 4o, 
Amersham, Bucks. 


Exchange Control 


Present rules and practical application 
of exchange control will be dealt with 
in depth at a two-day conference held 
by Mr R. L. Weisweiller, M.A.(OXON.), 
at the Albany Room, The White 
House, Regent's Park, London NWI, 
on January 27th and 28th. Continuance 
of the sterling area and cost of invest- 
ment currency are among the problems 
which will be studied. 

Fee for the seminar, including 
coffee, lunch and tea, is £40, and 
applications to attend should be made 
to the Conference Secretary, Weis- 
weiller Adfos Ltd, 1 Hillsleigh Road, 
London W8. 

Four-day courses on foreign ex- 
change are also being held by Mr 
Weisweiller for those who wish to 
study the intricacies of the subject in 
depth. The courses will be arranged 
in two terms, spring and summer, 
commencing in London on January 
11th. Full details may be obtained 
from the Conference Secretary at the 
above address. 


VALUERS OF LAND 


BUILDINGS 


213 ST VINCENT ST. GLASGOW PLANT AND MACHINERY 
TELEPHONE: 041.248 3221 
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Bonus Plan 
offers ` 





64% equals 11% 
when income tax 
is paid at 


8| 3d. in the £ 


A lot ofinterest fora little patience 


Regular saving for only 4 years through Nationwide Bonus 
Plan secures for you a guaranteed return of 6$° per annum 
with income tax paid by the Society, regardless of any possible 
general reduction in building society interest rates. 

This is equivalent to 11% per annum if you pay income tax at 
8/3d. in the £. 

See what you gain with the new Nationwide Bonus Plan 
* You can invest any regular monthly sum from 25 to £100 
(in multiples of Z 1). 

ж The basic interest rate is 5% per annum, income tax paid, 
and you can withdraw at any time with this interest to date. 

ж On completion of 48 consecutive monthly payments a bonas 
is added to raise your interest over the whole savings period 
to 64% per annum, income tax paid. 


Amountsaved| Interest Maturity 
after 4 years | and Bonus Value 





(All figures to nearest whole £, and assuming that subscriptions 
are paid regularly each month) 


Nationwide Building Society ЛА 


Britain's third largest building society. 


For full details please send coupon or call at your nearest 
Nationwide branch or agency. 
замрла очы A LEN CL 


To: Nationwide Building Society, 
I Head Office: New Oxford House, High Holborn, i 
| London WC1V 6PW. Telephone: o1-242 8822. I 
1 Please send Nationwide Bonus Plan leaflet. i 
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BLOCK LETTERS PLEASE 
| Funds exceed £730,000,000. Authorised for Investment by Trustees. і 
А4 Member of the Building Societies Association. 
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Your company is a sound, 
going concern but you are 
having difficulty in 
expanding through 
shortage of capital. Call on 
us. One of our main 
activities is to provide loan 
and share capital for just 
this purpose. 


Gresham Trust Limited 


PleasecontactMr.L.J.Davies 
BarringtonHouse,Gresham 
Street, Londón, E.C.2. 
Telephone: 01-606 6474 
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Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


includfng fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places, and numerous prizes, medals, and scholarships. 


* The Metropolitan College offers you the benefit of more than fifty years 
accumulated experience in examination coaching. 


* A guarantee of coaching until successful. 

* Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
* Adequate test practice and tutorial criticism. 

Ж Invaluable self-examination questions. 


ж Official publications of the Institute, appropriate to the Intermediate and 
Final examinations. 


JOINT DIPLOMA IN CERTIFICATE IN 
MANAGEMENT MANAGEMENT 
ACCOUNTING SERVICES INFORMATION 


The above-mentioned examinations are open to members of the Institute and 

have been instituted to improve the standard of accounting services and to 

encourage study in the increasingly important field of business administration 

Š Tez FC E ME and organization, respectively. When applying for particulars of the College's 

machinery PT," oie cu cs expert postal courses, please specify the examination in which interested. 
¿ < 


Write today for a free copy of this College ‘Accountancy’ Prospectus to 
N & KENYON the Metropolitan College, St Albans (A1),or CALL at 30 Queen Victoria 
ARD RUSHTON 50 Street, London EC4. Telephone 01-248 6874. After Office hours (5 p.m. 

a< EDW Monday to Friday) telephone messages are recorded electronically. 


Co. 
Incorporating Richard irre MANCHESTER, M2 ЗАХ, 
ONDON. E.C2. 


39 OLD BROAD STREET, L 





Metropolitan College 





Founded 1910 – Member of th 
Association of British пенале УВА Colleges. ST ALBAN S 





BE A DICTATOR... 


without monopolising your secretary's time 






and 


SPEEDY 






53 BERRY'S RADIO 


25 HIGH HOLBORN, W.C.1. 






ALL your Book 
REQUIREMENTS 


can be supplied by 
ts Ë = & CO (Publishers) LIMITED 
THE CITY LIBRARY 
151 STRAND, LONDON WC2R IJJ 
01-836 0832 
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NEW 12TH EDITION JUST PUBLISHED 


INCLUDES ACCOUNTING REOUIREMENTS 
OF THE COMPANIES ACT 1967 


PALMER'S 


EXAMINATION 


NOTE BOOK 


by ALFRED PALMER, F.C.A. 


INVALUABLE 

for reference 

for using odd moments profitably 
as a time-saver ° 
during revision 


For Accountancy and 
Secretarial Students 


TWELFTH EDITION 

209 pages 8vo. (interleaved) 

42s net, 44s including postage and 
packing U.K. 

Overseas 47s 6d 


SUMMARY OF CONTENTS 
Auditing 

Banking and Exchange 
Bankruptcy Law 

Book-keeping and Accounts 
Company Law 

Costing 

Deeds of Arrangement 
Economics 

Executorship Law and Accounts 
Mercantile Law 

Partnership Law and Accounts 
Procedure at Meetings 

Rights and Duties of Liquidators 
Rights and Duties of Trustees 
Receivers 

Secretarial Practice 

Statistical Methods 


GEE & CO (PUBLISHERS) LIMITED, 151 STRAND, LONDON WC2R 1JJ 


Publishers of 7he Accountant s 
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* THIS IMPORTANT WORK OF REFERENCE 
NOW IN ITS SIXTH YEAR OF PUBLICATION 
AND COMPLETELY UP TO DATE 


, no | | 3 Nay б 3 е M 
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COMPUTER COMPUTER: l [COMPUTERS = COMPUTER š 
SYSTEMS = SYSTEMS =: LE SYSTEMS I: š š SYSTEMS ` ў 
u А : Ц A. Sh : Y A. Me) : š è k. Че 
Edited by 
BRIAN A. MAYNARD 


M.A., F.C.A., A.C.W.A. 





An essential aid in a field of national importance. An authoritative work of reference on computers used 
for data processing in the United Kingdom, it is a valuable time-saver to all concerned with obtaining accurate 
basic information for unbiased decisions about computer systems — speeding up decisions, reducing the chances 
of wrong ones and saving the time of key staff of both potential users and the computer manufacturers. 


There is, therefore, no longer any reason for wasting time and money in order to obtain factual background 
information which is now available at a fraction of the cost of obtaining it for oneself. 


AN ESSENTIAL WORK OF REFERENCE COMBINED WITH A The features of each system 


are analysed in detail 
QUARTERLY UP-DATING SERVICE PEP AS о 


GENERAL DESCRIPTION 


INTERNAL PROCESSING 
AND CONTROL 


INPUT, OUTPUT AND 
EXTERNAL STORAGE 


CONCURRENT WORKING 
OFF-LINE WORKING 


As a result of an increase in the number of subscribers, we are 
pleased to announce that it is now possible to provide a greatly 
improved up-dating service for the same annual subscription. 

In future, all amendments will be in the form of new sheets so that 
manual alterations will not be necessary. In addition to new 
systems, it is also envisaged that the descriptions of each of four 


main systems will be completely reprinted at least once a year to wesc SN : 
incorporate in the main body of the text such new features as CHARACTER Lea 


may appear during the year. NEW FEATURES 


VOLUMES 1 to 4 (incorporating 1964—69 up-dating sheets and new systems) £25 net 


SUBSCRIPTION FOR 1970 QUARTERLY UP-DATING SERVICE AND NEW SYSTEMS 
£15 15s net (£15:75) 


Postage free in U.K. Overseas postage charges extra 
* 
Initial subscription (£40 15s) (£40:75) will cover approx, sixty computer systems 
(future yearly subscription rate will be notified upon renewal) 


GEE & CO (Publishers) LIMITED — 15' Strand 


London WC2R 1JJ 
Publishers of THE ACCOUNTANT 01-836 0832 


December 17th, 1970 
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we operate a pension scheme with valuable death benefits X 
throughout and good pensions on retirement. X 

* 

There are excellent opportunities for advancement. X 

* 

Write in confidence to the Staff Partner, Moore, Stephens x 

& Co, Bucklersbury House, London EC4. * 

* 

* 
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We have room for 


QUALIFIED — — 
ACCOUNTANTS 





In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 


ticularly at this time in Bermuda and Greece. 


We pay good salaries which are reviewed annually, and 


09] 2] 25] 5] 55] 5] Seb 5 55555555 


Progressive 


Careers for Young 


Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants : 


Q Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. 


Q ^ well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


@ Opportunities to transfer to an office overseas. 


Posts are available in our LONDON, EDINBURGH, 
GLASGOW, BELFAST, BIRMINGHAM, BRISTOL, 
LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH 


WALES AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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ACCOUNTANT 


EXPERIENCED SENIOR and semi-senior 
audit assıstants required by firm of London 
chartered accountants, London NW1. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6100. 
HORNCHURCH, ESSEX. — Progressive 
and rapidly expanding firm of chartered 
accountants (four partners) require senior 


XVI 


JUNIOR ASSISTANT required for Tax 
Department by City Chartered Account- 
ants. Must have working knowledge of 
personal tax law and practice and be 
prepared to learn more. Pension Scheme 
for men. — Apply stating salary required, 
to Box JA 7471. 


and semi-senior staff. - Why not telephone 
us at Hornchurch 52373? 
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Finalists 
whoknow where 
theyre going 


Look carefully. Soon you'll be flooded with offers from 
prospective employers. But youll need to be sure your 
career advances the way you want it to — and that may not 
be the way things turn out. 

That's why Cooper Brothers would like to hear from you. 
So that you can consider what working in a large interna- 
tional organisation could mean to you. Experience with 
many different clients, in various spheres and at different 
levels. Experience in the most modern techniques — which 
you could gain in departments like computer auditing. 

And while you're gaining this very valuable experience, 
you'll be amply rewarded for the ability you show. Then, if 
industry still attracts you, you'll be able to use our services 
in finding a post that suits you. 

So make sure ybu're travelling in the right direction. 
Write to the Staff Partner, Abacus House, zz Gutter Lane, 
London EC2, and tell him where you would WE 
like to join us — London, The Midlands, The У 
North Country, The West Country, Wales or 
Scotland. ° 
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ARINGDON (BERKS) small expanding 
anufacturing company require accountant/ 
fice manager to take full control of cost and 
tancial accounts. Salary up to £2,000 
cording to qualifications and experience. — 
ease send written applications to Edmund 
. Gibbs & Co, Certified Accountants, 46 
Giles, Oxford. 

AYWARDS HEATH OFFICE of London 
m of chartered accountants require taxa- 
yn assistant for personal cases. Qualifica- 
эп not essential but must have at least 
е years’ full-time tax experience in all 
pects of personal taxation. Age 25-40. 
Пагу negotiable up to £1,750. Hours 
15 a.m. to 5.15 p.m. No Saturdays. Three 
teks’ holiday. — Apply Box HH 7479. 
IGHEST SALARIES for accountants and 
counts staff — all levels — in the profession, 
mmerce and industry. Also long- and 
ort-term temporary assignments. — Consult 
i now. — Imperial Agency, 38 Dean Street, 
iaftesbury Avenue, London Wl. (01—437 
i84/7074.) 

АМАСЕК REQUIRED for accountants’ 
‘ighton branch office. Responsible position 
rrying principal’s duties with good partner- 
4p prospects for suitable applicant. — Parti- 
ilars in confidence to Box MR 1042. 
[ONMOUTH CHARTERED ACCOUNT- 
NTS require experienced man. Chartered 
countant over 30 preferred. Experience 
iould include incomplete records, family 
ympanies and taxation. Varied and in- 
resting work in pleasant market town with 
‘cellent schools and communications. — 
тіге with fullest details to Box MC 1149. 
PPORTUNITIES FOR junior and semi- 
nior clerks to assist in the creation of a 
tw branch office of chartered accountants. — 
ease write to the Staff Partner, Durrant & 
0, 89 Easton Street, High Wycombe, Bucks, 
id tell him what you have to offer to our 
rward-looking firm. 

A. TO PARTNER. - Expanding firm of 
iartered accountants in Canterbury require 
newly qualified or experienced senior. 
dary according to experience and qualifica- 
on. ~ Box PA 1122. 

UALIFIED ACCOUNTANTS (Torbay 
ea), required for expansion of long- 
tablished business. Senior 27-35 years, 
arting salary £1,500, following year £1,750, 
xation experience essential, Junior 23-28 
ars, starting salary £1,250 following year 
,500, audit experience essential. Progress 
n be achieved in this well co-ordinated 
fice. — Contact Castle Staff Agency, 
»rquay. Telephone 23121 (reverse charges). 
г ЗИРЕ — mns P PP cdi а 


QUALIFIED AND/OR EXPERI- 
ENCED ACCOUNTANTS AND 
ACCOUNTANCY STAFF can earn 
more than ever before. TEMPORARY 
AND PERMANENT post available. — 
We can do better for you! — Contact 
DEPT P/C, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4. (Entrance Creed Lane.) 01-236 
7102/3/4. 
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ECENTLY QUALIFIED chartered ac- 
untant required for rural practice in 
merset. Prospects of eventual partnership. 
Box RQ 1197, 

z:MI-SENIOR AUDIT CLERKS required 
' expanding North London firm. Excellent 
laries and conditions offered. — Apply 
ratty & Со, 324/326 Holloway Road, 
»ndon N7. Telephone 01—607 0054. 
МОК REQUIRED, young, not neces- 
rily qualified, urgently needed by young 
ogressive firm of chartered accountants 
sed in Hendon and Holborn. Excellent 
iportunity to learn to install computerized 
anagement accounting systems. Ability 
take charge, delegate, and deal with tax 
rrespondence important. Salary negotiable. 
Box SR 1163. 

MALL CITY FIRM of chartered account- 
its with interesting range of audits including 
iblic companies require one qualified 
countant, aged 23-25, and one unqualified 
it not a finalist with at least five years' 
ofessional experience. Salaries negotiable. 
томе write giving full details to Вох 
JUTHEND-ON-SEA CHARTERED AC- 
OUNTANTS invite applications from 
perienced senior and semi-senior audit 
Aff, preferably with knowledge of taxation. 
ighest provincial rates of salary, and good 
‘ospects for promotion. — Full details of 
perience, salary required, etc., to Staff 
tner, Harold Everett, Wand & Co, 187 
»ndon Road, Southend-on-Sea, Essex. 





TAXATION. - Senior Assistant required 
by Lond n Chartered Accountants to 
take chase of personal tax cases. Per- 
manent and progressive position. Pension 
scheme, luncheon vouchers. — Please 
reply, with details of experience to M. S. 
Bradford & Co, Manfield House, 376 
Strand, London WC2. 





ACCOUNTANT 


SUSSEX CHARTERED ACCOUNTANTS 
require qualified senior. This vacancy arises 
in the Horsham branch of a national firm and 
will provide excellent  post-qualification 
experience in congenial surroundings. - 
Please apply in writing, giving full details of 
experience to date, to The Staff Partner, 
Thornton Baker & Co. Park House, 60 
London Road, Horsham, Sussex. 
TAXATION ASSISTANT required by 
Oxford firm of chartered accountants to deal 
with all tax matters in respect of individuals, 
partnerships and companies. Accommoda- 
tion (flat) may be available, pension scheme, 
salary commensurate with experience. — 
Apnly with full particulars, Critchley Ward 
& Pigott. 1-5 Broad Street, Oxford. | 
TAXATION ASSISTANT with experience in 
personal taxation. — Apply in writing, giving 
full details and salary required, to Staff 
Partner, Slater, Dominy & Swann, Char- 
tered Accountants, Sussex House, Hobson 
Street, Cambridge. 


TAXATION DEPARTMENT 


Taxation Assistant required for Personal 
Taxation work in busy Tax Department 
in Jersey. Work involves U.K. and Jersey 
tax, and applicant should have at least 
three years’ experience of U.K. tax. 
Jersey tax experience not essential. StafT 
accommodation available. Salary accord- 
ing to age and experience. Selected 
applicants will be invited to visit Jersey 
at our expense. 

Write Staff Partner, Cooper Brothers 
& Co, La Motte Chambers, Jersey, C.I. 


TAXATION 


Senior Taxation Assistant required, 
mainly for Company work. Able to work 
on own initiative, Good salary, Lun- 
cheon Vouchers and Pension Scheme. — 
Phone Mr Baker, 01—628 9771, or write 
Hacker Rubens, Philips & Young, 
St Alphage House, Fore Street, London 
ЕС2. 


WEST END firm of accountants seek 
qualified senior over 25 able to control 
staff, must have experience in taxation and 
work involving incomplete records. Salary 
from £2,500, depending on experience. 
Partnership prospects for applicants with 
ambition and drive. - Box WE 1148. 





ARTICLED CLERKS 





SLOUGH BRANCH of London chartered 
accountants require articled clerk with 
exemption from preliminary examinations. 
Progressive salary. - Box SB 7520. 





COMMERCE 
AND INDUSTRY 


ACCOUNTANT OFFICE MANAGER re- 
quired by surveyor in Central London. 
Salary about £2,500. Pension scheme. — 
Details to Box AO 1099, 





ACCOUNTANT/LINGUISTS 


We have a growing practice in the trans- 
lation into English of financial and 
banking documents, especially annual 
reports. If, in addition to being a quali- 
fied accountant, you can translate such 
material into English — or check it when 
translated — please write to us, or tele- 
phone: 


Alan Readett on 
01-242 9276 ° 


ELB Languages Group Ltd 
61 Carey Street 
London WC2A 2JG 


ACCOUNTS CLERK, Intermediate stan- 
dard, required by West London publishing 
company. Excellent remuneration and con- 
ditions. — Apply Box AC 1181. 


FINANCIAL ACCOUNTANT AND 
COMPANY SECRETARY 


A small but expanding manufacturing 
company in Folkestone requires a young 
qualified accountant with some experi- 
ence in industry and a working knowl- 
edge of costings. Salary commencing at 
£2,250. — §Vrite in confidence to The 
Chairman, Synthetic Technology Ltd, 
Park Farm Road, Folkestone, Kent. 
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GROUP ACCOUNTANT - EAST MIDLANDS 


A qualified Accountant with considerable management accounting experience is — 
required by a Group of Companies with diverse interests. 


A priority task will be the improvement of management information systems. Duties 
will include taxation matters, the preparation of financial accounts and assistance with 
budgeting and the operation of internal control procedures. 


Salary negotiable up to £3,000 p.a. plus company car with Pension and Life 


Assurance benefits. 
е 


Please write with сопсіѕе details to The Secretary, Вох СА 7508. 


Chief Accountant/Company Secretary 
(Age 30 - 50) 


required by rapidly expanding Engineering and Electronics 
Company, South Bucks. Minimum Salary £3,000 a year, car sup- 
plied. Promotion to Financial Director envisaged for energetic 
and capable applicant. Experience in similar position essential. 
Some experience of Computers an advantage. Staff Pension scheme 
in operation. — Please apply with full particulars to Box CA 13649, 








Accountant/ 
Company Secretary 


AUDLEY PROPERTIES LIMITED, the principal property 
company of the Bovis Group requires a qualified Accountant/ 
Company Secretary. 


This is an important position in a rapidly expanding company 
and the successful applicant will be expected to apply himself to 
the broad spectrum of matters relating to property finance as 
well as to normal accountancy procedures. 


The vacancy arises through promotion and offers considerable 
scope to a qualified accountant of progressive ideas in the age 
range of 25/35 years. The commencing salary will be not less 
than £3,000 per annum and a company car will be provided. In 
addition, the Group offers excellent conditions of employment 
including a non-contributory pension and life assurance scheme. 


Applications should be in writing, giving full particulars of qualifi- 
cations and experience, and should be addressed to:— 


Managing Director (Ref AT), 
Audley Properties Ltd., 
Newcombe House, 

45 Notting Hill Gate, 
London W.11. 
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BATH. 
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Public Company require a 


CHIEF ACCOUNTANT 


The successful applicant, who must be qualified, will be respons- 
ible to the Chairman for all financial matters, including prepara- 
tion of the annual accounts, monthly statements, budgets, and 
cash control. Initial salary in the range £2,400-£2,600. 


Applications to James O. Colmer, 9 Union 
Street, Bath. 






HORIZON HOLIDAYS LIMITED 


have an interesting vacancy for a 


MANAGEMENT ACCOUNTANT / 
AUDITOR 








Age: 23-35. 


Location: Approximately 6 months each in London and the 
Continent, mostly in Spain. 
The job: The appointee will be required to: 

(a) Devise a management reporting system for 
implementation by our Continental hotel 
associates. 

(b) Make periodic visits to various hotels in 
order to examine and report on the operation 
of their accounting systems. 

(c) Prepare concise and meaningful reports on 
the hotels’ profitability and make recom- 
mendations for improvement of systems. 

(d) Report and advise on the feasibility of new 
projects. 

Qualification: A.C.A., A.A.C.C.A., ог A.C.W.A. 
Salary: To be negotiated. 


Please write to or telephone Miss J. Galin at 17 Hanover Street, 
London WIR OAA. Tel. 01-493 1613 and ask for an application 
orm. 
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COMPANY 
ACCOUNTANT 


SOUTHAMPTON 
23/27 c. £2,500 


An energetic Chartered Accountant is required as Company 
Accountant to be responsible to the Company Secretary for the 
maintenance and development of the financial and management 
accounting functions. 

The ideal applicant will be aged 23-27 and have had some 
years of commercial experience since qualifying, thereby 
acquainting him with current management accounting 
techniques. 

A starting salary of around £2,500 p.a. is offered by this 
Company, which is part of a large International Group and is a 
leading manufacturer in the U.K. of synthetic resins and special- 
ised plastics. There is also a non-contributory pension scheme 
and free life assurance cover. 


Please apply in confidence to: 
C. T. Starke 
The Borden Chemical Company (U.K.) Ltd 
North Baddesley 
Southampton SOS 9ZB 


— — — nalis — 09 095 IH 





Financial 


Accountant 
New Appointment 


We need the services of a Chartered Accountant to fill the 

newly created post of Financial Accountant at our Head Office 

in Folkestone. He must have managerial potential to take his 
place in a rapidly expanding organisation. He will report directly 
to the Company Secretary/Chief Accountant. Knowledge of Life 
Assurance business is not essential. Some knowledge of computers 
would be helpful. 






















There is no age or experience barrier, although the post is most 
suitable for a young man with some post-qualifying commercial 
experience. 


v 
Salary in £2,750—£3,000 range; generous re-location expenses; 
mortgage; pension and other fringe benefits are available. 


Please write or telephone: 


P. J. H. Wilkes 

Personnel & Training Officer 

WELFARE INSURANCE CO LTD 

35/37 Cannon Streete 

London EC4 

Telephone 01-236 0781 A member of the Brooke 
Bond Liebig Group 


ACCOUNTANT 


Company 
Secretary/Accountant 


required for Group of Companies headquartered at High Wycombe, 
which is part of an international organisation. 

Qualified Accountant preferred but unqualified applicants with 
adequate experience and capable of preparing period Accounts, 
Budgets, Cost Controls, etc., would be considered. 

Good salary by negotiation. Pension Fund. Car. 


Please submit full details initially to Ref. ELP/EBS, 


Messrs Carter, Sons & White 
16 Northumberland Avenue 
London WC2 


SENIOR TAXATION ASSISTANT 


Applications are invited from Qualified Accountants, А.Т... or 
ex-Inland Revenue personnel for the post of Senior Taxation 
Assistant at the Bank of London & South America's Head Office in 
the City of London. 


The successful applicant (maximum age 32) will deal with all aspects 
of U.K. and overseas Company Taxation and will have opportunity to 
extend his international experience in this specialist field. 


Salary is negotiable according to age and experience and fringe 
benefits include a non-contributory pension scheme, house loan 
scheme and free lunches. 


Apply with full career details to: 


The Taxation Officer 
Bank of London & South America Ltd 
40/66 Queen Victoria Street 
London EC4 


Top job for 
young accountant 


The Zurich Group of Insurance Companies 
has a vacancy for a young, recently qualified, 
Chartered Accountant capable of early 
promotion to Assistant Group Accountant, 
based at its Executive Head Office for the 
United Kingdom in London. 


Knowledge of insurance accounts and taxa- 


tion is desirable, although not essential, but 
preference will be given to candidates with 
experience of, and belief in, Management 
accounting techniques. 


The starting salary will be between £2,500 and 
£3,500 p.a., according to age and experience. 
Other benefits negotiable. 


Applications to: Mr. Eric Lucas, 
Deputy Manager for the United Kingdom, 


- § - ZURICH INSURANCE GROUP 


Fairfax House, Fulwood Place, 
High Holborn, London, W.C.1. , 
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CHIEF ACCOUNTANT 


Company: 
Place: 
Position: 


Aish & Company Ltd, Electrical Engineers. 
Poole, Dorset. 


Chief Accountant (appointment to Company 
Secretary within 12 months if satisfactory). 


Applicant: Qualified by examination or experience for the 
usual duties of Chief Accountant in a medium- 


& sized business. 
Remuneration: £2,500 p.a. 


Applications: These will all be acknowledged and treated 
confidentially. Please include information on 
education, experience, positions held and salaries 
earned when replying to ‘The Company Secretary’, 
Vanguard Works, Poole, Dorset. 


CHARTERED ACCOUNTANT 


REQUIRED 
Salary £3,000 + per annum 


A substantial (the largest of its type in the country) Midlands private company, 
concerned with a specialized section of tne Construction Industry, not situated 
in the Black Country and within easy reach of some of the best English countryside, 
with London office, and turnover of several million pounds, requires an experienced 
Chartered Accountant, preferably with an Institute of Cost and Works Account- 
ants’ qualification, to take complete control of the accounting and costing divisions 
of the company. 

The successful applicant will: 

(a) be dynamic and progressive 

(b) be aged over 30 

(c) be able to command a minimum commencing salary of £3,000 

(d) have had at least five years’ successful commercial experience 

(e) be able to accept top level responsibilities 

(f) be directly responsible to only the Managing Director 

(gbe willing to co-operate with the Company's Auditors in the installation and 

implementation of a completely new mechanical accounting system. 

Future prospects are entirely dependent on capabilities of applicant. — Replies 
which will be treated in confidence, should be sent with all relevant details to 
Box CA 13685. 








GRANADA GROUP 


Financial Director 


Granada Group is looking for a Financial Director for its 
Television Rental subsidiary Robinson Rentals (Holdings) 
Limited at Bedford. 


This is a key appointment in the second largest TV Rental 
business in the UK. 


The Financial Director will be responsible to the Managing 
Director for the development of financial plans, for operation 
control and performance evaluation. 


The man we are seeking will be a high calibre qualified 
Accountant, well versed in modern operating techniques 
including EDP, and long range planning. 


Salary will be open to negotiation but will not be less than 
£5,000 pa. In addition there are generous Granada Group 
Pension and Life Assurance schemes. 


Please write brief details of age, qualifications and experience to 


C G Stanton Esq, Group Chief Accountant 
Granada Group, 36 Golden Square 
London WIR 4AH 


December 17th, 1970 








December 17th, 1970 





ACCOUNTS OFFICE MANAGER 
required by a client — firm of Consulting 
Civil Engineers, with an increasing 
amount of overseas work. He will be 
responsible 
accounting, 


primarily for historical 
but also for a certain 
amourt of Company Secretary duties. 
The successful applicant will be a 
Qualified Accountant or a Chartered 
Secretary probably in the age bracket of 
25-30, and a starting salary in the range 
of £2,000 to £2,500, according to 
experience. Pension Scheme. Knowledge 
of computer accounting not necessary. 


Apply with details of education, 
qualification and experience, at least 
partly in own normal handwriting to: 


Messrs P. M. Dodd & Co 
Lombard Chambers 
Ormond Street 
Liverpool L3 9NE 


NEWLY QUALIFIED 
ACCOUNTANT 


Are you a newly qualified Accountant 
looking for an exciting opportunity in 
industry and capable of examining and 
advising on future projects as well as 
running the routine financial accounting 
operation of a fast expanding and imagi- 
native company in the horticultural 
industry, if so, apply to A. R. M. 
CLARK, Managing Director, Edenlite 
Ltd, Station Lane, Witney, Oxon, giving 


ACCOUNTANT 


CHARTERED ACCOUNTANT, 30-40 years old required by Public Company in Dis- 
tribution Trade for its Liverpool office. Experience in Sales and Stock Control as 
well as Administration an advantage. Salary £3,000 p.a., good working conditions 
and prospects of becoming Group Accountant. — Reply Box CA 7513. 


C. TOWNSEND HOOK & COMPANY LIMITED 
FINANCIAL ACCOUNTANT 


We are looking for a young man (probably mid/late twenties) to join our Management 
team which is introducing Фподегп accounting techniques into this old-established 
Company of Papermakers. 


He will be responsible to the Secretary/Chief Accountant for a small section covering 
all aspects of financial accounting, up to and including the preparation of year-end 
accounts. 


The ideal candidate will have already passed his Intermediate A.C.C.A. or A.C.A. 
examinations and have some industrial experience, but this should not exclude a man 
from the profession with the right aptitude. 


Salary negotiable around £1,700. 
All applications to: 


Mr B. B. V. Hayes 
Head of Personnel and Training 
C. Townsend Hook & Company Limited 
Snodland, Kent 


Telephone: SNODLAND 205 


GROUP ACCOUNTANT 


Lancashire based company require chartered or Certified Accountant with at least 4 
years' experience, professional or commercial, after qualifying. Advertisers are small 
group of companies with happy atmosphere and active family control, and seek a 
bright able young man of good presence, age under 32, as Group Accountant. 
Modern mechanized systems with some computerization in prospect. Car provided. 


A KEEN YOUNG qualified accountant 
is required to specialize in taxation. 
Wide and unique experience available. 
Luncheon vouchers and non-contribu- 
tory pension scheme. — Details of past 
experience and salary required to Box 
AK 7433. 


ASSISTANT CHIEF ACCOUNTANT 


Required by A LEADING WEST END 
DEPARTMENTAL STORE 


THE JOB 


Preparation of accounts and manage- 
ment statistics, control of work flow 
and administration of large mechanized 
(part computorized) office. Understudy- 
ing the chief accountant in all aspects 
of his work. 


THE MAN 


A young qualified, or part-qualified 
accountant seeking commercial experi- 
ence, or an Office Manager experienced 
in Retail Accounting seeking advance- 
ment. 


REWARDS 


Salary to £2,000 p.a. Good promotional 
prospects within our large group of 
companies. Contributory pension 
scheme, free life assurance. — Applica- 
tions in writing to The Chief Accountant, 
Marshall & Snelgrove, Oxford Street, 
London WI. 





BOOK-KEEPER REQUIRED by solicitc 
for trust accounts department capable 
taking accounts to trial balance. Five-d 
— Wri 
rience 
hurchyar 


week. Canteen. Pension scheme. 
with particulars of age and ex 
Waterhouse & Co, 4 St Paul's 
London EC4. 

MANAGER for branch of modern group 
retailers in the motor trade. Would suit ; 
unqualified person who is mature and e 
perienced in basic accountancy and wi 
attaches great importance to detail. Will ! 


details of experience, salary, etc. 
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H VACANCIES 

€  Nchanga Consolidated Copper Mines 
ig Limited have vacancies for qualified 
О accountants, preferably CWA’s, who 
EH can demonstrate experience in all or 
Ë: апу of the following fields: 

# i) Capital budgeting and forecasting. 
БЕО ii) Investment evaluation. 

EE iii) Development of short and long 

HH range production strategy models. 
ВЕР iv) Preparation of short and long term 
HH cost and revenue forecasts. 

sS у) Development of uniform cost 

HH recording systems and control 

HH techniques. 


Salaries start at not less than 
Kwacha 5670 gross per annum (in 
excess of £3,300). Posts are also 
=u: available at a lower level to partly 
qualified applicants. 
OPPORTUNITIES 
Members of the department will have 


НЕНА ЗЕН ЕНЕН ен зен зе зезе везана: 






Contributory pension scheme. Nice coastal residential areas. Salary negotiable. — 
Box GA 7522 







[]. DUC Hm earn Hg: 3300+ 
in Zambia 


an opportunity of working closely 
with top flight Operational Research 
men and Systems Analysts. Scope for 
advancement is good in this expanding 
company. 

N.C.C.M. Limited is concerned with 
the mining of minerals in Zambia and 
is a major contributor in making 
Zambia the third largest producer of 
copper in the world. Mining in 
Zambia represents 90% of the 
country’s exports so it can be seen 
that N.C.C.M. plays a significant and 
important part in the country's 
economy. 

In the Centralised Services Divi- 
sion of N.C.C.M. a Financial Planning 
Department has recently been created 
to serve the management of its three 
operating divisions. It is both in this 
area and at the divisions themselves 
that vacancies have occurred. 


Please write for application form to: 


E International Appointments Division, Charter Consolidated Limited, > 7 Rolls Buildings, London EC4A IHX 


responsible for the proper functioning of t) 
outlet including staff control. Location We 
Man Good references required. — Be 
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: МЕНЕ НИНИНИНИННЕ 


НАНАНАНАВАНАННААН 


EIL 


BENEFITS p 
e Education and Educational Travel HH 
allowances E 

e Housing with basic furniture HH 
available at low rentals ui 

e Settling-in allowance HEH 
e Generous leave conditions EHE 
e Excellent medical facilities HE 
e Return paid passages HS 
e Free Life Assurance HH 
RECREATION ES 
The sunny climate of Zambia, the full š 
social life, together with many sport- iE 
ing and cultural activities such as golf, — 
swimming, tennis, amateur dramatics, iE 
etc, provide for a satisfying life. HH 
Income Tax is lower than in the Hi 
U.K. Exchange control regulations 
allow for the externalisation of up to jii 
50% of gross income. HH 
—————— m 


FINANCIAL 
CONTROLLER 


'ood working and joinery company with 
шпа growth record and situated in 
easant rural district in West Norfolk, 
quires qualified accountant, prefer- 
rly A.C.W.A., with recent experience 
allied industry. Preferred age 30–40 
‘ars. Must be capable of introducing 
'ofit planning and control and pro- 
ding complete financial and adminis- 
ation service for the management. A 
'st appointment with exceptional pros- 
cts and starting salary in the region 
` £2,000, according to age and experi- 
ice. — Write with details of experience 
id salaries earned to Box FC 1201. 


iHEST SALARIES for accountants and 


unts staff — all levels - in commerce, 
istry, and the profession. Also long- and 
'-term temporary assignments. Consult 
iow. - Imperial Agency, 38 Dean Street, 
don WI. Tel. 01-437 6385/7074. 
JUIRED, ACCOUNTANT A.C.A./ 
.1.5. Salary £3,750—£4,000. – Apply with 
etails to A. Cohen & Co Ltd, 8 Waterloo 
е, London SWI. 
WOR BOOK-KEEPER required for 
1 practice of chartered surveyors. - 
lications in writing to Flick & Son, 
Bank House, Sixmundham, Suffolk. 
LATION. - Lincoln's Inn Solicitors have 
incy in their tax department for assistant 
ng wide experience in personal, trust and 
yate tax work. Capable of working with 
imum supervision. Age 35-50. Salary by 
ngement. Non-contributory pension 
me. — Full details in confidence to Box 
279, Reynell’s 88/90 Chancery Lane, 
don WC2. 


THE NATIONAL FILM SCHOOL 


pplications are invited foi the post of 
inancial Administrator for the National 
ilm School to be appointed as soon as 
racticable. The post will be super- 
1nuated with salary range analogous to 
rincipal Officers Scale, starting level 
> be negotiated about £3,000 depending 
n qualifications. Accountancy experi- 
1ce essential; film or television back- 
round desirable. — Details from The 
lirector, The National Film School, 
lational Film Theatre, South Bank, 
ondon SEI, with applications by 
lecember 30th. 


U.K. AND OVERSEAS 


3,500 MANAGER DESIGNATE, 
ARTNERSHIP PROSPECTS, PRO- 
ESSIONAL (MANCHESTER, LON- 
ION); £N7,000 Partner, Professional 
Nigeria); Partner Designate, A.C.A. or 
inalist (Southport, Lancs); £3,500 
fanager, Professional (Brussels). - 
lease send name and address for details 
f widest selection of accountancy 
ositions to DIRECTOR, Е.С.А., 
ENIOR STAFF SELECTION LTD, 
NTERVIEWING CENTRE, 21 
ATHOM ROAD, SOUTHPORT, 
ANCS. 





YOUNG 
MANAGEMENT ACCOUNTANT 


circa £2,500 


ubstantial company in North London 
art of European Group require a 
ualified Accountant, aged 25-35, with 
ood commercial experience to operate 
nd possibly control budgetary system 
ased on integrated cost and financial 
ccounts. Interesting work with possible 
xtension to other routines. First-class 
ipportunity to applicant able to present 
irompt and accurate information to 
aanagement. 


Apply Personnel Officer 
PORIIÆ EUX & BOLTON LTD 
ASHLEY ROAD 
TOTTENHAM 
LONDON N17 
Tel. 01-808 3721 
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OVERSEAS 


CHARTERED 
ACCOUNTANT 


required to fill post of Chief Accountant with large commercial 
firm in the West Indies. Applicants should be between 30 and 
35, and married, and previous experience in the fields of whole- 
sale and retail distribution is essential. Experience of living and 
working overseas would be an advantage. Starting salary not 
less than £3,500 p.a., depending on experience, together with a 
free furnished house. — Please apply Box CA 13683. 





Administrative 
Training 
£3,200-£3,600 · 


Roan Consolidated Mines Limited has vacancies for training officers in the 
administrative sphere on the Copperbelt of Zambia, where they will be 
employed at one of the four mines owned in partnership with the Zambian 
Government. 


Applicants should have experience in one or more of the following 
areas: Pay, Stores, Financial and Cost Accounting; Administration; 
Storekeeping; Training within Industry, and have obtained at least 
the Intermediate Standard of an Accounting or Secretarial 
qualification. Training in Company Systems and appropriate training 
techniques will be provided for successful applicants should they not 
possess the necessary knowledge on recruitment. 


Those selected will provide on and off the job instruction in manual and 
computerised systems. Use is made of two IBM 360/40 computer 
configurations. 


Employment will be on a contract basis, initially for a period of three years. 
Total emoluments paid in local currency will be equivalent to the range 
£3,200 — £3,600 p.a. according to experience and qualifications. Additional 
benefits include = return passages = baggage and settling-in allowances = 
housing with basic furniture at low rental » generous education 
allowances eseven weeks paid leave p.a. 


Living and working conditions are good in a sunny climate with excellent 
facilities for sporting and leisure activities. 


Applicants should if possible, be prepared to attend an interview in London 
during the week of 11-15 January, 1971. 


Write or phone, in the first instance, for an application form and information 
booklet 10: 

[he Manager, 197|70C, Overseas Appointments Division, 

RST International Metals Limited, One Noble Street, London EC2 
Telephone : 01-606 8800 Ext 307 


АСМ“ | 





December 17th, 1970 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A. FINALIST, awaiting Part II results, 
having good all-round experience, seeks 
position with a firm of accountants in and 
around London. - Box AC 1184. 

A.C.A. FINALIST awaiting Part II results, 
seeks employment with an international firm 
having branches or associates in Kenya with 
a view to getting a transfer after some time. — 
Box AC 1120. 

A.C.A. FINALIST (Pakistani aged 26), 
appeared in Part I November 1970, with 
six years’ experience, seeks suitable position 
in profession. Capable of handling large and 
small audits, incomplete records and taxa- 
tion. — Box AC 1155. 

A.C.A. FINALIST PART II with five years’ 
experience (all-round) in industry and 
profession, seeks position in profession, 
industry, or commerce. Tax specialist. - Box 
AF 1105. 

A.C.A., PART П FINALIST (November 
1970), with all-round experience in account- 
ancy and taxation, seeks position with 
medium/large professional firm in London. 
Immediately available. - Box AC 1137. 
A.C.A. PART II FINALIST, well conversant 
with all sorts of audits, taxation and corres- 
pondence, seeks a position. — Box AP 1103. 
A.C.C.A. STUDENT, having experience in 
profession, seeks employment with a firm of 
accountants. – Write Box AC 1085. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. - Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484). 
A YOUNG Pakistani commerce graduate 
(27) Part I A.C.A. taken November 1970. 
Articles expired June 1970 seeks audit/ 
taxaiion position witn a medium-sized firm 
anywhere in London. - Please apply to 
A. Quadir, 8 Conway Street, London МІ, 
CHARTERED ACCOUNTANT (38), taxa- 
tion specialist for six years, experienced in 
both personal and company taxation 
(mainly smaller companies), seeks position 
as a taxation assistant in professional firm 
in London or near home (Morden). — Box 
CA 1189, 

CHARTERED PART II FINALIST. Articles 
completed. Asian seeks position in profession, 
industry, or commerce. - Box CP 1127. 
CHARTERED PART II FINALIST (Novem- 
ber 1970). Seeks position in medium/large 
firm. — Box CP 1154. 

COMMERCE (HONS.) GRADUATE, elig- 
ible for exemption from part of Part III ofe 
A.C.C.A., seeks position with medium/large 
firm of auditors. — Box CH 4. 

EAST OR NORTH MIDLANDS certified 
accountant (45), with twenty-five years in 
the profession, seeks managerial post with 
progressive firm, preferably taxation (all 
aspects). Would consider partnership or 
acquisition of small practice. Minimum salary 
£2,750. — Box EO 1124. ; 
F.C.A. (43), seeks position as manager in 
small firm or sole practitioner with a view to 
purchase of practice within two years. 
Preferred area London or South-east. — Box 
FC 1188. 

INDIAN M.A., waiting A.C.A. Part I result 
completed articles. Experience in audit, 
incomplete records, final accounts and some 
bankruptcy work. Seeks position in London 
professional firm. — Box IM 1104. , 
INDIAN M.COM. (35) A.C.A. finalist, 
five years’ professional, eight years’ com- 
mercial experience, seeks suitable employ- 
ment. - Please reply Box IM 1126. 





INSTANT ACCOUNTING POWER 
FOR INDUSTRY AND THE PRO- 
FESSION. WE SUPPLY QUALIFIED 
AND EXPERIENCED ACCOUNT- 
ING PERSONNEL FOR TEMPOR- 
ARY ASSIGNMENTS AND PEAK 
WORK LOADS. - ACCOUNTING 
ASSOCIATES, 168 FINCHLEY 
ROAD, LONDON NW3. ` Tel. 
01-794 0202. 


— 





PART H FINALIST varied experience in 
auditing, taxation, etc., with large- and 
medium-sized firms. Seeks position with 
firm of accountants. — Box PF 1119. 
PERMANENT AND TEMPORARY ac- 
countants, bgok-keepers, bought and sales 
ledger clerks, cashiers. - Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SWI (01-222 2354/5817). 
SEMI-SENIOR available, six years' U.K. 
experience, Pakistani, 33 years old, appeared 
Part I November 1970. — Reply Box SS 1102. 


> 


December 17th, 1970 


ACCOUNTANT 





IVN overseas 


QUALIFIED AND EXPERIENCED ACCOUNTANTS 


required for overseas service in Africa and Asia from September/October 1971. 
Fares, board and lodging, and personal allowance paid. – Further details from: 
International Voluntary Service, 91 High Street, Harlesden, London NWIO 4NU. 








Africa 


and energetic team. 


systems. 


rari 


| 2] 2] 555] GG] GE GG SS S | |] GS 


outh West 


Deloitte, Plender, Griffiths & Co, have vacancies for qualified 
accountants in Windhoek in South West Africa. Our office 
in Windhoek is expanding and applicants will be judged on 
their ability to accept responsibility and to fit into a young 


In common with all our African offices Windhoek offers 
experience and training in the latest audit techniques in- 
cluding statistical sampling and the audit of computer-based 


Return air fares are paid on two-year contracts which includes 
a generous settling-in allowance. Salaries start at not less than 
£3,300 (R5,700) and are reviewed annually. Contracts may 
be renewed after two years and the opportunity is given 
to transfer to other offices if desired. 


For further details please write to: 
David F. Pratten, 128 Queen Victoria Street, London EC4. 


ggg] 
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TEMPORARY ACCOUNTANTS/ 

BOOK-KEEPERS/CLERKS available 

for long or short assignments. — Contact 

ж: DEPT. MFB, TAYLOR STAFF 

—BUREAU. 11 Ludgate Hill, London 
ЕСА. Tel. 01-236 7102-3-4. 








ARTICLES REOUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A B.A., B. COM.(HONS.) (22), preliminary 
exempted, auditing and advance accounting 
special subjects, one year's experience, seeks 
articles with medium or large firm. — Please 
apply to Box AB 1142. 

A B.A. (ECONOMICS), HONS (INDIA) 
(24), with ‘О’ levels and an experience of one 
year with A. B. Patel & Co. Accountants and 
Auditors (Nairobi) and holding the prelimi- 
nary certificate. — Please write: Suresh J. Patel, 
m pue Road, South Clapham, London 
A B.COM., and intermediate A.C.A., with 
twenty-four months' experience, wishes to 
transfer articles to — widen experience. 
Principal's consent obtained. - Box AB 11 10. 
A COMPETENT STUDENT with three ‘A’ 
levels including mathematics, seeks articles. — 
Please write D. H. Sunderji, 42 Clanricarde 
Gardens, London W2. 

ACCOUNTANCY STUDENT, four ‘A’ 
levels, attending nine months’ full-time 
course seeks articles. Good references. — Box 
= AS 1108. 

A MALAYSIAN CHINESE with three ‘A’ 
levels and eight *O' levels seeks articles in 
London for four years. Available immedi- 
ately. - Apply Box AM 1141. 

AN AMBITIOUS B.COM (29), with account- 
ing and auditing as his principal subjects, 
seeks articles in London (City gr West End). 
Available immediately. — Please write to P.O. 
Box AA 1190. 

AN ARTICLED CLERK with four сд" 
levels, intermediate and final I passed, 
wiehec ta transfer articles. Principal's consent 


AN AMBITIOUS hardworking, enthusiastic 
commerce graduate (British citizen), with 
accounting and auditing as his principal 
subject, seeks articles with a medium/large- 
sized C.A. firm in London. Prepared to take 
nine months’ full-time course. — Please write 
to Box AA 1156. 

AN ARTICLED CLERK, with twenty 
months’ experience in a medium-size firm, 
seeks transfer. Passed intermediate examina- 
tion at first attempt. — Please write to Box 


AA 1129. 

AN INDUSTRIOUS East African graduate 
seeks articles. Preliminary exempted. — Please 
write to Amin Kherani, 5 Palace Gate, 
London W8. 

ARTICLED CLERK. - four months' 
experience in incomplete records, wages, 
P.A.Y.E., etc., with sole practitioner, seeks 
transfer. - Box AC 1160. 

A YOUNG accountancy student with seven 
‘A’ levels, two “О” levels, and five months’ 
experience, seeks articles with a chartered 
accountancy firm. - Box AY 1076. 

A YOUNG INDIAN HONOURS GRADU- 
ATE (24), seeks articleship with any firm in 
London.- Pleaseapply to: Siraj Ghiawadwala, 
19 Honiton Road, London NW. 

A YOUNG PAKISTANI B.COM,, with 
advanced  accountancy, auditing, seeks 
articles with chartered accountants' firms. — 
Write to: N. Haque, 5 Denbigh Street, 
London SWI. 

A YOUNG PAKISTANI GRADUATE, seeks 
articleship with a C.A. firm in or around 
London. Preliminary exempted. Available 
immediately. — Please write: Md Anwar, 
B.A., clo A. Z. Usmani, 36 Regina Road, 
London SE25. 

A YOUNG STUDENT with ten *O' levels 
and two ‘A’ levels, seeks four years’ articles. 
Available immediately. — Please write to 
D. Pattni, 48 Blenheim Gardens, London 


NW2. 

A YOUNG TANZANIAN, (19), with six 
*O' levels and with credits in R.S.A., book- 
keeping examinations in Stage I and Stage 
Il. Seeks articles with a C.A. firm. - Mr S. 
Mohamed, 20 Queensgate Gardens, London 


SW7. 

EAST AFRICAN ASIAN, B.COM., with 
six months’ experience in chartered ас- 
countancy firm seeks transfer of articles. 
Principal’s consent obtained. — Write Box 


INDIA. B.COM., seeks transfer of articles, 
four years’ experience, capable of doing 
company accounts, partnership and incom- 
plete records. Principal's consent obtained. — 
Box IB 1107. 

INDIAN COMMERCE GRADUATE (22) 
with six “O” levels, seeks articles. — Please 
write to T. C. Thacker, 15 Kensington Park 
Gardens, London W11. 

INTERMEDIATE (first attempt), (23), two 
years’ experience of finalization, seeks 
transfer of articles with a medium to large 
firm. Available after Christmas. - Please 
write to S. A. Farooqi, 33 First Avenue, 
London E13. 

MALAYSIAN CHINESE (22), with seven 
*O' levels and knowledge of book-keeping 
seeks articles in London. Preliminary 
exempted. — C. F. Choo, 47 Stadium Street, 
Chelsea, London. 

STUDENT (GIRL). — Eight ‘O’ levels with 
five distinctions seeks articles. Available 
immediately. - Please write: J. Patel, 90 
Alma Road, London SWI8. 

TANZANIAN with seven ‘O’ levels, passed 
book-keeping R.S.A. Ш and A_I.A. section I, 
plus five years’ experience is seeking articles 
with a medium to large firm. — Please write to 
Nizar Kassam, 5 Palace Gate, London W8. 
TRANSFER OF ARTICLES WANTED. – 
Have fifteen months' experience. At present 
working with a medium-size firm of chartered 
accountants. – Please write to Box TO 1202. 
YOUNG MAN seeks articles in or around 
London. Preliminary exemption. Six ‘O’ 
levels. two ‘A’ levels. If required shall take 
full-time course, L.E.A. grant available. — 
Box YM 1128. 





PARTNERSHIPS 
AND PRACTICES 





ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI (HOP 1209). 

A WELL-ESTABLISHED FIRM with a 
number of clients of over £1,000 and a 
growing insolvency section has its main 
office situated within a one-and-a-half-hour 
journey from all the following centies: 
Birmingham, Bristol, Bath, Shrewsbury and 
most parts of South Wales. Inquiries are 
invited from firms with a view to an associa- 
tion or merger. - Box AW 1176, 


XXL 


ACCOUNTANTS, ILFORD (four partners 
have vacancy for senior clerk able to hand 
group of clients on own. Must be experience 
in dealing with incomplete record cases 1 
finality, including discussions, correspont 
ence, taxation matters, etc. Partnershi 
prospects within two years to take over froi 
retiring partner. — Write giving details of ag 
E tb and present salary to Box A 
12. 
BRISTOL CERTIFIED ACCOUNTANT 
are able to offer an opportunity to a qualifie 
accountant to join the busy practice of a so 
practitioner. Professional experience 
essential, as the successful applicant will t 
required to assume a high degree of respons 
bility. A partnership will be offered after 
suitable probationary period. – Applicatior 
in own handwriting, which must give fu 
details of career to date will be treated i 
strictest confidence. - Box BC 7528. 
CENTRAL LONDON. - Chartered accoun 
ancy practice for sale. G.R.F. £17,00€ 
£18,000. Prestige offices at low rental avai 
able if required. Principal prepared to sta 
on. Offers invited. — Please state if capit 
available. - Box CL 1203. 
CHARTERED ACCOUNTANT in ear 
30s, seeks partnership in Manchester are 
Capital available. - Box CA 1178. 





CHARTERED ACCOUNTANTS, 
LONDON. Three partners. Gross fees 
exceeding £50,000. Would like to meet 
young Chartered Accountant with own 
nucleus with a view to coming into part- 
nership. - Box CA 7514. 





CITY OF LONDON 


Old-established City firm of chartered 
accountants with countrywide practice, 
G.R.F. in excess of £150,000, six 
partners, of whom five are aged under 
45, wish to improve service to clients 
through merger with London Firm of 
similar size or larger. 


Replies marked reference 23 to 
Messrs Norton, Rose, Botterell & 
Roche, Solicitors, Kempson House, 


Camomile Street, London EC3, who will 
only disclose respondent's name when 
authorized by the respondent to do so. 





EXPANDING SEVENOAKS PRACTI( 
requires newly qualified chartered account 
with a view to partnership during 1971. 
substantial income is guaranteed for t 
right applicant. – Box ES 1204, 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish thi 
copy to be set in semi-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 


Fully-displayed 


Type faces 6 pt Times Roman As required as far as 
used 6 pt Times Italics possible. Alternatives m 
6 pt Times Bold be used if the type fac 
11 pt Times Bold requested are not ava 
(for headings etc.) able. 
Borders Thin rules at head and As required. 
foot only. 
e 
Blocks Name blocks and symbols No restrictions. Two 5 


only. Two sets required. 


Last times for 


acceptance a.m. on Thursday preced- 

of copy ing week of publication. 
Otherwise 10.30 a.m. on 
Monday of the week of 
publication. 

Price per Basic Rates 

singla column £6 í 

inch Concessional Rates 

à £4 


If proofs required 10.30 


required. 


If proofs required 10. 
a.m. on Thursday prece 
ing week of publicatii 
Otherwise 10.30 a.m. 
Monday of the week 
publication.* 


Basic Rates 
£7 10s e ° 
Concessional Rates 
£6 


= 
*But see page 111 this week 


IV 


XPERIENCED CHARTERED AC- 

OUNTANT with substantial nucleus seeks 
ny mutually beneficial arrangement with a 

ndon professional firm. Both time and 

capital available. - Box EC 1206. 
F.C.A.. JEWISH (35), £3,500-£5,000 G.R.F. 
no staff or office ties, seeks merger, partner- 
ship, or any interesting proposition. Might 
dispose of 50 per cent of goodwill to younger 
partner to whom substantial immediate net 
income not vital. Substantial growth is 
anticipated provided alleviation of present 
pressures can be achieved. — Box FC 1096. 
F.C.A., LONDON, employing staff of ten, 
would like to combine with two or more 
in order to be able to offer wider service to 
ients and secure eventual retirement. Fees 
mostly £500 to £1,000 but some larger. — 
Box FC 1186. 
F.C.A., old-established growing practice 
‘equires experienced senior. Partnership 
ihare available to produce minimum £2,500 
».a. Terms to be arranged. Location Somer- 
iet. - Box FC 1157. 
R.C.A. (sole) with G.R.F., about £25,000 
growing) in area near Bristol, interested in 
nerger or possible cash sale of partnership 
ihare. - Box FC 1161. 





FINANCE AVAILABLE for the pur- 
chase of shares in practices by suitably 
qualified persons, loans from £2,000 to 
£10,000 repayable over 10 years. – 
Please reply to Haven, 16/20 New 
Broadway, Ealing, London W5 2XA. 
| (01-579 0307), for further information. 


JVERPOOL. - Chartered accountant 
rishes to expand his practice by the acquisi- 
ion of another small practice or block of 
udits or incompletes. Cash or annuity basis. 
Вох LC 1144. 
ONDON CHARTERED ACCOUNTANT, 
rishes to acquire small practice or block of 
mall audits preferably in London area. — 
ox LC 1111. 
TANCHESTER CHARTERED AC- 
'"OUNTANTS, old established, two partners, 
ith accommodation and succession problem, 
ivite suggestions. - Box MC 1193. 
ARTNER IN NATIONAL FIRM (age 45), 
teks more congenial atmosphere of smaller, 
brward-looking provincial or suburban 
ractice, preferably Southern England or 
lidlands. Capital available. — Please reply 
» Box PI 1145. 
YMOUTH CHARTERED ACCOUNT- 
S interested in expansion would con- 
er acquisition of small praciices or blocks 
` audits in the area. — All replies in strict 
ynfidence to Box PC 1205. 








PRESTON, BLACKBURN OR 
BURNLEY AREAS 


Chartered Accountants, based in Man- 
Chester Area, are interested in acquiring 
Practices, G.R.F. £5,000—£20,000, in the 
above districts. Immediate acquisition or 
arrangement over a period of years if 
required. — Box PB 7519. 





ZQUIRED IN NW LONDON SUBURBS, 
actice with surplus accommodation or one 

which  partner(s) are contemplating 
'rging or retiring within five years. — Box 


1078. 
CHDALE С.А., aged 44, gross fees 
,000, seeks amalgamation with a larger 
. Decision accelerated by sudden death 
partner. Other proposals would be 
nsidered. — Box RC 1194. 
ОТН WALES. – Chartered accountant 
shing to return to the profession in this 
'a seeks appointment leading to partner- 
p or take-over. - Box SW 1136. 
ECIALIST FARM ACCOUNTING and 
iting chartered accountant (33), experi- 
ted with incomplete records, taxation, 
rketing, small- and medium-sized audits, 
ks partnership position, preferably in the 
ath or Midlands. — Box SF 1087. 
š ARE A PARTNERSHIP dealing largely 
h incomplete records but with ambitious 
ectives. At present we are successfully 
roving management techniques in our 
ctice and are always interested to meet 
er firms and sole practitioners in order to 
ange information and ideas and also to 
pare performance in the hope that we 
be able to establish relationships to our 
t benefit or future advantage. — Apply 
WA 1175. 
ST END FIRM require a C.A. with some 
years’ post-qualifying experience. We 
small, established, and growing fast and 
offer an attractive partnership after a 
. œ Write full details including salary 
ired to Box WE 1183. 
PER ANNUM MINIMUM is 
Stic target for equal fourth partner. 
licants, chartered or certified, should 
nucleus to merge with East Midland 
tices and/or be prepared to buy his share 
ce arranged). — Box РА 1091. 






















ACCOUNTANT 


audits for disposal. Present 
approximately £2,000, — Box NA 1077. 





BUSINESS 
OPPORTUNITIES 


A BACKED SERVICE. – Limited companies 
formed (seven days) or ready-made – £33, – 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01—254 7310). 
ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

A BARGAIN. — Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.) Annual returns 4s per dozen (post 15). 
- Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01—628 8821/2/3). (Late of Strand, WC2.) 

A COMPANY FORMED PROMPTLY, – 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 124 
Bead Road, London N17 (01-808 

). 

BAD DEBTS BOUGHT OR COLLECTED. 
- We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. — Professional & 
Trade Services Ltd, Protection House, 
London SW4 (MACaulay 9396 (five lines)). 
T Rost s SL E S REIR GC ОНИН 


COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


COMPANY SEARCHES 





j ; for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01-353 2605 





COMPANY SEARCHES, CREDIT RE- 
PORTS, COMPANY REPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SE4 (01—720 2777). 





EXPRESS COMPANY 
REGISTRATIONS LTD 
FOR PROMPT FORMATIONS 
FEE £12 plus duties 
READY-MADE COMPANIES 
£36 


(Dept A2), 30 CITY ROAD 
LONDON ЕСІ 
01-628 5434/5 





TAX LOSS COMPANY. - Company operat- 
ing London Bridge and social club for sale. 
Still trading, losses estimated at £130,000, — 
Write Box TL 1177. 


HART & CO 


(CITY ROAD) LTD. 
1-3 
Leonard Street 
London E.C.2 


01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 а fee" 

° 


READY-MADE £40 
For accountants and solicitors only 















NOTTINGHAM AREA. - Small block of 
gross fees 












LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ЕСІ 
01-253 2977-8-9 Telex 262687 


Established 1921 


— tB 
READY-MADE COMPANIES £36 10s 
transferred immediately. Companies regis- 
tered from £15 plus duty. Searches carried 
out. — Graeme Ltd, 61 Fairview Avenue, 
Gillingham, Kent (Medway 32558), Code 
OME4. 





SECOND MORTGAGES, BRIDGING 
LOANS, AND OTHER GENERAL 
FINANCE. Inquiries Invited. — Write: 
APEX MORTGAGE AND FINANCE 
CO, Norman House, 105-109 Strand, 
London WC2 or tel. 01-529 6763. 





100 PER CENT MORTGAGES available for 

house purchase at current rates 66 per cent 

maximum, 8 per cent gross. Re-mortgages 

9 per cent gross. Other inquiries considered. — 

State requirements to Callendar Securities 

й 54 Bow Lane, London EC4. (CITy 
.) 





BUSINESS PREMISES 


CITY C.A.s two partners, four staff, plus 
secretarial, require accommodation. Would 
welcome suggestions for sharing, sub-letting, 
etc. — Box CC 1207. 

TWO WELL-ESTABLISHED small firms of 
accountants shortly losing premises must 
retain a City address. Require one small 
room in City of London for occasional use 
with or without telephone and services. 
пара reasonable offer considered. – Box TW 
114. 








STOCK VALUERS 





THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 

Distributive and industrial stocks 
inventorised and valued for audit, probate, 
merger verification purposes. 

s control card/reco systems 
checked and corrected periodically or 
perpetually. 


JOHN CHURCHILL & CO 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BR1 1ЈЕ 
Tel. 01-460 8601/9220/5550 








MISCELLANEOUS 








ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01—606 9440/9442 
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ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group. St 
Helen's, 1 Undershaft, London EC3. 


ACCOUNTANTS – YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for. ACCOUNTS/ 
SCHEDULES/FACSIMILELETTERS/ 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT 
T/F - THE FACSIMILE SERVICE, 
11 Ludgate Hill, London EC4. (Entrance 
Creed Lane.) Tel. 01-248 3370/2156. 


— MM 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 

ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station). (CLErkenwell 7434.) 





E 


———————————— — À— 
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FACSIMILE S BSATION FORMS 
also 
COMPANY FORMS 
A Complete Range 
all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01—688 1010 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





HOUSE AND COMMERCIAL 


MORTGAGES 
PROPERTY DEVELOPMENT FUNDS 


FINANCIAL PLANNING 
30 Binney Street, London WILY 1YN. 
Tel. 01-493 8272. 01-499 8312 (24-hour). 


EARE ee a m TN 
NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free design. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex (Tel. (Sales) Northwood 24326). 

UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals, Tufted. £200,000 carpets on display in 
our extensive London and provincial show- 
rooms. All makes available with full manufac- 
turers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. — Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C. — Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel. 01-248 7971 (ten lines); also at 
90-92 Pilgrim Street, Newcastle upon Tyne, 
Tel. 20321/21428; 55-61 Lever Street, Man- 
chester, Tel. 061—236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248; 2-3 Royal London House, Queen 
Charlotte Street, Bristol 1, Tel. 28857; and 
12 Great George Street, Leeds 2, Tel. 41451. 





WE TYPE ACCOUNTS 
Schedules 
Tax Computations 


£2 10s per set 


JOY HAMILTON-KING 
Typing Services 
60 Blandford Street, London W1 
01—486 4041 
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Knight Frank & Rutley F2 


in association with 


Wheatley Kirk, Price & Co 


Ж 
AUCTIONEERS, SURVEYORS and VALUERS 
of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


20 Hanover Square, London МІК OAH Telephone 01-629 8171 
Telegrams Knitefrank London Wi OAH Telex 265384 


The Orridge Group of Companies 


Stock Valuers for all Distributive Trades · Valuers of Fixtures, Fittings 
and Equipment for Income Tax * Accountancy · Sale · Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 
Incorporated Valuers 
Over 120 years Dacre House, Dacre Street, London SW1. Tel. 01-799 6433 (6 lines) 
of experience 


А Offices also at- 
allied to latest 4 CHAPEL STREET, LIVERPOOL 3 L3 9AG. Tel. 051-236 7523 
techniques STR ING 


6 CANNON EET, BIRMINGHAM 2. Tel. 021—643 6547 78 MANSEL STREET, SWANSEA, Tel. 0792 52880 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 


FACTORY VALUERS & AGENTS 
RATING SURVEYORS | 


Throughout the United Kingdom 


Yanu SP DUE A SAT RESO EMERY EIS € 3E CET TE ESET CRI DOL IIR АЧСА реми GESUCHT OMA NG на IGS Sepu OLY SESE a 
3/4 Holborn Cireus London ECTN 2HL 
и Telephone 01-353 6851 Telex 25916 








You can always get your money out of the 
Leicester Permanent very quickly: 
once you get past the crowds of people 
putting theirs in! 


LEICESTER PERMANENT BUILDING SOCIETY · HEAD OFFICE: OADBY, LEICESTER, LE2 4PF 
LONDON OFFICE: 49 PARK LANE, W.1:* CITY OFFICE: 66 GRESHAM STREET, E.C.2. 
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Keep abreast 





of accounting developments 


One in a series of advertisements designed to remind members and non-members 


of the extensive facilities available. 


A new omnibus edition of the Management Information series of eight publications, 'Studies in 
Management Information’, is now available. The contents cover subjects which are of value 
to all concerned with financial management, whether in commerce, industry or public practice. This is 
one of the publications services to members and non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CHARTERED ACCOUNTANTS' HALL, MOORGATE PLACE, LONDON EC2 





Among numerous publications available are: 


THE MANAGEMENT INFORMATION SERIES 
Published by the General Educational Trust of the 
Institute. (10s each.) 

@ Business planning and control 

e Research and development — the key to future profitability 
@ The case for marginal costing 

@ The use of ratios in the study of business fluctuations and trends 


e The preparation of interim accounts for management in the 
smaller manufacturing concern 


@ Management information and statistical method 
e Improving the efficiency of an accounting department 
@ The computer as an aid to management 


e ‘Studies in Management Information’ published at 105s 
@ An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 


Published by the Institute. (5s each.) 

@ The development of an accounting practice 

@ Professional practice insurance 

@ Provision for retirement 

@ The constitutional arrangements of an accountant's practice 
9 The organization of a practising accountant's office 

€ Mergers and associations of professional firms 

9 Towards better fees 


© Controls for the effective use of time and the keeping of time 
records 


@ A practitioner's own taxation problems 
@ The selection, training and management of staff 


@ Professional goodwill and partnership annuities 
b 7s 6d each 
@ The sole practitioner 


Binders for both series are available at 10s each. 


Remittance to be sent with order. Cheques made payable to the respective publishers. 
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151 Strand, London WC2R 1JJ Tel. 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £8 per year; £4 5s (£4-25) half-yéar 

Reduced rate for two years: £15 

Airmail edition: £11 5s (£11-25) one year; £5 15s (Е5:75) 
half-year 


Concessional rate for students: £5 5s (£5:25) one year 
(forms on application) 





Classified Advertisements 





Rates and Information 
A minimum charge is made for each advertisement which covers up to five lines 


(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Linage Basic Concessional 
ALL HEADINGS except 


Situations Wanted 


Minimum covering 5 lines £1 17s 6d £1 5s Od 
per line (5 words) in addition 7s 6d 5s Od 
SITUATIONS WANTED 

(including Articles Wanted) 

Minimum covering 5 lines £1 10s Od £1 Os Od 
per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 


All headings: | 


per single-column inch £6 Os Od | £4 Os Od 


Fully-displayed 





All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 

Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates. etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, GOATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 


RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! To explore the field ring for free list, 
or step in and – without any form-filling - scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,0004-. 


All grades of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contaét us. 


Public Practice: G. A. Dudson. Tel. 01–628 4550. 
Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 


EMPLOYERS! Our register lists over 800 accountants — 
from Trainee to Financial Director — and perhaps one of 
them is the man you seek? To find out, ring now, and we 
shall reply within the hour. 


To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 
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Tw Established 
& Baker : 1820 


Investment 
consultants 


to Private Purchasers, 
Trustees, Executors, 
Pension Funds and 
Institutions 


уљане 


for short and long term capital investment 
in all types of commercial property 


apply ref. J.F.S. 


Healey e Baker 


29 St George St, Hanover Sq., London W1R OAE 01—629 9292 





Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue Students’ Concessional 
Subscription 
DESEE iann A s Wl» NS MEEA 
Date Studentship registered : 
ee RE PE СЕ А aa E PE воља T РАИ DI BERT E УНИ ARN dis 
Address ............... ПИ НО КМ ЗА ВН E SE 5,2 SAP PE. $ a SIM CURE EROS ТС s EEE ITALI UE BB LUUD УМИРУ 


Counter-signature for student's subscription 


92909c090295096/20006600»v6» RR E ivi 2 
(Principal, head of department, ог tutor) "pes 
Remittance enclosed £ 5 а Date... PEAS BON aia РК У и OLS, MAM Poe и ЖУРИ P: S PTUS 
Rates: £15 for two years; £8 for one year; £4 bs (£4-25) half-year. Professional body 
Airmail edition £11 5s (£11-25) for one year; £5 15s (£5-75) half-year. 
Students’ concessional rate £5 5s (£5-25) per year. 
š THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01—836 0832 ЫЕ: чарте" 
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CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box .. 


* 9 


Gee & Co (Publishers) Limited, 151 Strand, London WC2R IJJ, except 
where otherwise stated in the advertisement. 
Box addresses must not be used for the forwarding of original documents, 


goods or payments of anv kind, nor are the 


circulars or canvassing matter. 


See page I for rates and latest times for acceptance. 








PERSONAL 








ASSISTANCE OFFERED to Account- 
ants in Estate Duty planning and 
Investment services. — Write for details 
to R. T. G. Thompson, 41 Culverden 
Park, Tunbridge Wells. 


&CHARTERED ACCOUNTANT (46), wide 
professional and some commercial experience 
seeks interesting full- or part-time proposi- 
tion in the profession, industry or commerce, 
in London. — Box CA 1162. К 
TAXATION. — London and provincial 
lectures, a self-study course and tape. Fully 
up-dated for 1970—71. — Apply today, College 
of Taxation, 21 Oakbury Road, London 
SW6. Te:. 01–736 8389. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





K. 


SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY. - 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretaria! staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London WI (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 








A BETTER SALARY FOR АС- 
COUNTANTS AND ACCOUNT- 
ANCY STAFF - TEMPORARY/ 
PERMANENT. - For prompt attention 
contact DEPT P/C, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4 (Entrance Creed Lane) - 01-236 
7102/3/4. 


A SMALL WEST WILTS FIRM of char- 
tered accountants require a young qualified 
(or finalist) assistant. — Write, stating age, 
salary required, and experience, to Box 
AS 1218. 

IT CLERK (intermediate certified) 
wanted. Good prospects of partnership upon 
qualifying after probationary period. — Write 
for appointment to Box AC 1133. 


AUDIT MANAGER 


* 
required by medium-size old-estab- 
lished City firm of Chartered Account- 
ants. Minimum salary £3,000. Details 
of age and experience to Box AM 7532. 





ARE YOUR EXAMS OVER? 


We hope you've passed; while you're 
waiting for your results you ought to be 
thinking seriously about what to do next. 
Before you make up your mind, come 
and see us to talk about the advantages 
of a spell with us. 


We are in Birmingham with a range of 
clients from family businesses to large 
groups of companies. We have a planned 
series of courses to train you in modern 
accounting practices. We will pay you 
well and if you can take responsibility 
we will promote you and increase your 
salary rapidly. 


If at any time you decide to go into 
industry, you will find that as a result of 
your close involvement in our clients’ 
affairs you will be in a better position to 
choose the right job and our training 
programme is designed to help you 
achieve this. 


If when you get your results you find 
you have not passed, we will give you 
paid leave for revision for next May’s 
examination. 


Write for a date to see us; Box 
AY 7445. 





AUDIT MANAGER required by City 
C.A.s (four partners). Experience of 
medium-sized audits and tax. — Box 
AM 7484. ° 





AUDIT MANAGER required by West End 
firm of chartered accountants. Candidates 
should have had post-qualification experi- 
ence of modern auditing methods and be 
under 30. Salary negotiable from £2,600. — 
Apply Staff Partner, 01-580 8884. 

BIRMINGHAM. – Young qualified account- 
ants and Part II finalists requiring experi- 
ence of E.D.P. and advanced audit tech- 
niques and willing to attend training courses 
should apply to the Staff Partner of Whinney 
Murray & Co, Canterbury House, 85 New- 
hall Street, Birmingham B3 INB. 





BLACKBURN 


Chartered Accountants require Senior 
Assistant to take charge, under slight 
supervision, of a group of audits and 
interested in taxation. The position 
offers opportunity for wide experience 
in a medium-sized provincial office. 
Salary according to experience and 
qualifications. — Apply Waterworth, 
Rudd & Hare, Central Buildings, Rich- 
mond Terrace, Blackburn. 





CHARTERED ACCOUNTANT, aged 25-30, 
required by small firm of City chartered 
accountants. Opportunity for admission to 
partnership after trial period. — Box CA 1208. 





CHARTERED ACCOUNTANT, prefer- 
ably (25-30), offered an opportunity to 
join an expanding three-partnered firm 
with two offices in London. Prospects of 
partnership within two years with earlier 
partnership if suitable applicant has a 
nucleus of own clients. — Box CA 7511. 





CHARTERED ACCOUNTANTS, 
HERTFORDSHIRE, require young 
qualified accountant with one or two 
years’ post-qualification experience to 
administer a portfolio of their clients, 
both large and small. Experience of 
modern auditing would be useful. Initial 
salary will be in the region of £2,000 per 
annum. — Write with full details to Box 
CA 7502. 
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CHARTERED ACCOUNTANT to join a 
senior F.C.A. practising in West End with 
staff of about ten. Partnership within two 
years if successful. Salary £2,600-£3,200 
according to experience which ideally should 
include service in both a small and large 
firm. This represents a good opening to a 
min of energy and resource with sensible 
ambition but who will work happily in 
combination with others. - Box CA 1185. 

CHARTERED ACCOUNTANTS (over 25), 
required by High Holborn firm. Varied and 
interesting work. Excellent prospects for 
men of ability, initiative, and drive. Generous 
holiday leave and luncheon vouchers. Com- 
mencing salary from £2,500 p.a. — Please 
reply with full particulars to Box CA 6093. 


CITY OFFICE of an expanding firm 
chartered accountants require quali’ 
accountants or men with equivalent exp 
ence. Varied audit and accountancy wi 
including public company audits. Abi 
to work without supervision, to mi 
decisions and to deal direct with clients 
essential. Generous and progressive sal 
terms according to ability. — Apply giving а 
qualifications and experience to Geo. Lit 
Sebire & Co, Adelaide House, Гот 
Bridge, London EC4. 

EXPANDING FIRM of chartered accou 
ants with offices at Hillingdon and H 
Wycombe, require additional staff at 
levels. Good salaries and prospects. — Ple 
write fully to Box EF 1195. 





APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry, and commerce. We provide free information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford; Essex 
(Telephone 01—554 3484) 





about 4 months per year. 


For medium practice. Ref. 1080. 


8709. 


8718. 
PROVINCES 


OVERSEAS 


quickly. Salary £3,500. Ref. 8740. 
e 


SOUTH AFRICA 


Well-paid posts with 
£3,800 p.a. Ref. 8756. 


Barton Bureau 


W1. SENIOR AUDITOR. To £2,000 p.a. 
Fully experienced man able to work alone. Ref. 8622. Travelling 





W1. TAXATION SENIOR. £1,800 


Medium-size practice with efficient taxation section seeks man 
experienced personal and company tax. Ref. 8699. 


EC3. P.A. TO PARTNER. To £2,000 
Small practice can provide excellent experience to finalist. Ref. 6946. 


EC1. PERSONAL TAX ASSISTANTS. Salary A.A.E. 


EC2. NEWLY QUALIFIED. £2,100/£2,300 


If newly or expecting to be qualified and with good experience and 
examination record, Barton Bureau can arrange your next post. Ref. 


SW1. UNQUALIFIED SENIOR. To £2,000 p.a. 
A man of many years’ experience will find this a satisfying post. Ref. 


Barton Bureau is dealing with current vacancies for qualified and 
part-qualified staff in Bristol, Birmingham, Bournemouth, Leeds, 
Nottingham, Petersfield, Manchester, Liverpool, Southampton, 
Yeovil, Maidstone, Salisbury. Guernsey. 


Urgently required in Geneva qualified C.A. Must be able to start 


NASSAU, BAHAMAS. C.A. £3,750 


Urgently required to start soon. Must be single. Age 25+-. Salary 
reviewed after 6 months. Ref. 8755. 


DURBAN, CAPETOWN, JOHANNESBURG, WINDHOEK. Reput- 
able practices seek qualified men, in some instances, finalists. 
good employment conditions. Salaries to 


For details of these and other posts call, write or phone: 


° BARTON BUREAU 
80 Chancery Lane, London WC2 
01—405 1431 
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THE FIRST МАМЕ IN ACCOUNTANCY RECRUITMENT 
POST OF THE WEEK POST OF THE WEEK 


PUBLIC PRACTICE DIVISION COMMERCIAL AND INDUSTRIAL DIVISION 
P.A. TO PARTNER - £3,000 circa. LONDON W1 CHIEF ACCOUNTANT - circa £3,500 


l l 5 Our clients, located in Inner W. London аге engaged in а fast- 
This is an excellent opportunity for a C.A. (with 3 years' post- | expanding sector of a service industry. They wish to recruit a 
qualification experience), decisive and alert with our clients, a 


| i i \ qualified accountant, aged 30—45, with at least 5 уеагѕ’ commercial di 
medium-sized firm with a varied practice. Contact Michael Green at | experience. — For further details contact David J. Wilkinson (West 
our West End office. 


End office). 
For immediate interview to discuss current opportunities contact | For immediate interview to discuss current opportunities contact 
Gabriel Duffy (City office) or Philip Jacobson (West End office). 


Charles Pearce (West End office) or Robert Wathen (City office). 
PUBLIC PRACTICE OVERSEAS 


Newly qualified C.A.s urgently required to fill attractive, career-broadening vacancies in South Africa, West Africa, Kenya, Western 
Europe . . . and many other locations too lengthy to specify in this advertisement – may we suggest you write or call our nearest office. 


WEST END - Cardinal House, 39/40 Albemarle Street, London W1. 01-629 4463 (6 lines) 


CITY - 73 Moorgate, London EC2. 01-638 8535/6/7 
d». TASK FORCE 


(Both offices reopen on December 28th) 
This insertion is directed primarily towards client firms and companies seeking to relieve current staff shortages — 















We have available top flight accountants, auditors and book-keepers specifically recruited to assist clients’ pressure periods. 


All enquiries to Mr B. W. Danes or Miss V. L. Moore at 118 New Bond Street, London W1. 01-493 9441 or Mr R. W. Wathen at 
73 Moorgate, London EC2. 01-638 8535/6/7. 


Young accountants and finalists contemplating short-term assignments should contact either Mr Danes or Mr Wathen at the above addresses 
– we have several interesting openings available. 





Professional 


Kidsons require for their Group of Practices, Chartered Account- 
ants, Certified Accountants, Qualified Tax men, and experienced 
unqualified professional personnel for the South Eastern, Midlands, 
and North Western areas of their Group. 


To all our friends placed in new appoint- 
ments in 1970 be they at board level in 
industry and commerce, partner in practice 
ornewly qualified — whether in Britain, 
Europe, North America, Caribbean or else- 
where-we at Douglas Llambias Associates 
wish you a very happy Christmas and may 
1971 bring you prosperity and fulfilment. 


The following is provided: 


Varied and interesting work with progressive levels qf responsibility. 


Douglas Llambias A.C.A.. A.T.I.I. 
John Buckman 
Sir Harmar Nicholls, Bt., J.P., M.P. 


Competitive terms of employment, with continuous reviews for 
merit and market rates. 


Work in an energetic but personal atmosphere where the progress 
of the individual is of major importance. 


Opportunities for substantial promotion for those of exceptional 
ability. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS | 
64 GLOUCESTER PLACE LONDON W1 
TELEPHONE O1 486 6544 


LÀ 
Modern professional methods, and the support of departmental 
specialists. 





Continuous training to improve knowledge and performance. 


Please reply in confidence to the Staff Partner at Sardinia: House, 
52 Lincoln's Inn Fields, London WC2. ° 
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Staff Consultants for Public Practice 


Accountancy Personnel Ltd 


WHEN YOU'RE YOUNG - А HARD AND FAST AMBITION CAN BE A DOUBTFUL ASSET. 


51 Cannon St 
London EC4 
01-248 1781 





Sometimes an unbiased opinion from a stranger can exert an enormous and beneficial effect on future plans — especially when the stranger is an expert in his business. Come and see us and fin 
out. Typical posts open at the moment: 


P.A. TO PARTNER 


A well-known firm of Chartered 
Accountants offer good prospects for 
advancement to a young recently quali- 
fied Accountant who is seeking an 
interesting and progressive post. Start- 
ing salary #2,500 +. 


P.A. TO PARTNER 


A small firm in the West End have a 
position which would either suit a young 
recently qualified man or finalist seeking 
to progress; investigation experience. 
Starting salary £1,900- £2,300. 


AUDIT SENIOR 


Qualified or unqualified experienced 
man is sought by a West End firm to 
deal with audits of small and medium- 
size. Starting salary £1,800—£2,200. 


AUDIT SENIOR 


• 
A medium-sized City firm have two 
vacancies for Seniors newly or recently 
qualified. Starting salaries up to £2,250. 


FINALISTS PART П 


A large City firm offer extensive training 
and experience to Part II finalists. Start- 
ing salaries up to £1,900. 


SENIOR/SEMI-SENIOR 


A medium-sized West End firm have a 
vacancy for a capable person experi- 
enced in small and medium-sized audits 
and accounts work. Salary up to £2,200. 


AUDIT MANAGER 


Qualified and experienced Accountant, 
minimum age 26, wishing to enter a City 
firm. £2,500. 


AUDIT MANAGER 

Very good opportunities are available 
for an above-average A.C.A. who wishes 
to further his career with a progressive 
medium/large firm. £3,000-£3,500. 


AUDIT MANAGER 

Well established medium-sized London 
firm requires a man with public com- 
pany experience. £3,000. 


AUDIT MANAGER 

A West End firm with six partners have 
a vacancy for an outstanding qualified 
man. Age up to 30. Starting salary 
negotiable £2,900—£3,200. 


P.A. TO PARTNER 

Established City firm require Qualified 
Accountant, some experience of 
Executorships and administration, to be 
responsible for a number of audits under 
Senior partner. £3,000. 


POSTS IN THE PROFESSION ü 
THE MIDLANDS. Our office й 
Birmingham has contacts with mos 
firms in the Midlands Cities and Towns 
The opportunities are as numerous i 
London and our service certainly as good 
Vacancies at all levels exist now. 


INDUSTRIAL AND COMMERCIAI 
POSITIONS 


Whilst we mainly advertise professiona 
posts in this journal, a large portion o 
our efforts is also directed to аггапену 
industrial and commercial positions a 
all levels throughout the U.K. 
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Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. 


(021-643 6201) 


EXPERT ADVICE - SIMULTANEOUS INTERVIEWS - YOUR CAREER FURTHERED 


| ___ ee oe OMEN е 
AUDIT GROUP MANAGER 


QUALIFIED ACCOUNTANTS 


Josolyne, Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience — varied work on large and medium 


Public Companies in U.K. and on the Continent and elsewhere 
abroad. – Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant’s identity without his permission) at 5-7 Russia Row, 
London EC2 (01-606 4701/4). 


Taxation 


Deloitte, Plender, Griffiths & Co have positions available 
in the taxation department of their London office for 
qualified accountants who have specialised in company 
taxation work for at least one year since qualifying. 


Please write to: 
M. G. Wheeler, 128 Queen Victoria Street, London EC4. 
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OXFORD 
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The Oxford office of a national firm requires a Manager between 
the ages of 25 and 35, who will control a full range of audits. 


Realistic salary, pension scheme, etc. — Please send details of career 
and experience, under *Confidential' cover to: 


STAFF PARTNER, THORNTON BAKER & CO, WEST WAY 
HOUSE, ELMS PARADE, OXFORD OX2 9LL. 
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Continental 
Europe 


Deloitte, Plender, Griffiths & Co have vacancies for Account- | 
ants, recently qualified or with post-qualification experience, 
in their offices in BRUSSELS and PARIS. The work in these | 








offices is varied and interesting and provides good experience 
in British, American and Continental accounting and auditing 
procedures. There are excellent opportunities for those who 
wish to make their cawers on the continent. 


Present knowledge of the relevant language is not essential. 


David F. Pratten 
128 Queen Victoria Street 
London EC4 
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Please write to: a 








ACCOUNTANT 


(A few yards from Oxford Circus Station) 


Accountancy Appointment Specialists 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI TEL. 01—437 6063 


December 24th, 1970 





No Fees to Staff 


We wish all our many friends in the Accountancy Profession a Merry Christmas and 
a very Happy and Prosperous New Year 





UDIT MANAGER 
WI.  £3,000-£3,500. Medium-sized 
‘(panding firm. Good prospects. 


UDIT SENIOR 
ity. £2,600-£2,900. Medium/large firm. 
xperienced man aged 27-40. 


ENIOR/SEMI-SENIOR 
fest End. £1,600-£1,860. Small firm. 
aried and interesting work. 


EMI-SENIOR 
ity. £1,500-£1,650. Partly qualified 
yung man, Small firm. 


„А. TO PARTNER 
1. £2,300-£2,600. Interesting and 
rogressive post for young qualified man. 


AUDIT MANAGER 


A medium-sized City firm seek an above- 
average man aged around 25-27. Pro- 
gressive post. Starting salary circa 
£3,000 p.a. 


P.A. TO PARTNER 


An interesting post is offered to a young 
recently qualified man to act as P.A. 
with a medium-sized City firm. Starting 
salary £2,400—£2,600, 


AUDIT SENIOR 


A medium-sized Central London firm 
seek a newly or recently qualified man 
for special work; mainly investigations, 
etc. Salary circa £2,500 p.a. 


SENIORS/SEMI-SENIORS 


We have many vacancies for partly 
qualified and unqualified men in all areas. 
We suggest you contact us and find out 
for yourself the opportunities and 
salaries (£1,000-£2,500) available to 
vou. 


TAXATION ASSISTANTS 


There are many opportunities on our 
register for Taxation Assistants in tne 
City or West End. Applicants should 
have had at least one/two years' experi- 
ence of Personal Taxation either in the 
Profession, Bank or Inland Revenue. 
Opportunity to advance to Company 
Taxation work if desired. £900-£2,250. 


TAX MANAGER 
A person who is experienced in both 
Company and Personal tax work is 
sought by a small City firm to develop 
their small Tax Department. Starting 
salary circa £3,000. 


PERSONAL TAX SENIOR 

A medium-sized West End firm seek a 
young man or lady to deal solely with 
personal tax cases. Should have had at 
least 5 years’ experience. Salary £1,750- 
£2,000. 


TAXATION ASSISTANT 

A medium-sized firm in Central London 
have a post which is suitable for some- 
one with good taxation experience. 
Cómmencing salary circa £2,000. 














YOUNG 





UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 


wide range of businesses. 


m We offer training courses covering all aspects of 


our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


m Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period jn general 


practice. 


m If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 


overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to J. B. Barton, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 


so far. 
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In all these centres there are immediate 
vv vacancies for Ambitious Young Chartered , 
* Accountants. Telephone the Staff Partner, 

AA Whinney Murray & Co., 


London... — (01628 6068 
Glasgow MEER ПРЕ ЗАРА У 041-221 6242 Leeds ............... Beet enu dubie 0532-27496 
Birmingham RECETTES pO МОМ, ДИИР. => 061-2396 1381 
Co ADOS RR PE Miner o 0222-44641 Manchester ......................... 061-228 1551 
Bdinburgh Soy  — — OODLSMEAQNI-— NOOO .. 1. somme st: 0632-24333 


ë or write to 67 Chiswell Street, London, E.C.1. 
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Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 


fourth places, and numerous prizes, medals, and scholarships. 


* The Metropolitan College offers you the benefit of more than fifty years 
accumulated experience in examination coaching. 


* A guarantee of coaching until successful. 

Ж Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
ж Adequate test practice and tutorial criticism. 

* invaluable self-examination questions. 


x Official publications of the Institute, appropriate to the Intermediate and 
Final examinations. 


JOINT DIPLOMA IN CERTIFICATE IN 
MANAGEMENT MANAGEMENT 
ACCOUNTING SERVICES INFORMATION 


The above-mentioned examinations are open to members of the Institute and 
have been instituted to improve the standard of accounting services and to 
encourage study in the increasingly important field of business administration 
and organization, respectively. When applying for particulars of the College's 
expert postal courses, please specify the examination in which interested. 


Write today for a free copy of this College ‘Accountancy’ Prospectus to 
the Metropolitan College, St Albans (A1),or CALL at 30 Queen Victoria 
Street, London EC4. Telephone 01-248 6874. After Office hours (5 p.m. 
Monday to Friday) telephone messages are recorded electronically. 


Metropolitan College 


ST ALBANS 


Founded 1910 — Member of the 
Association of British Correspondence Colleges. 


ALL your Book 
REQUIREMENTS 


can be supplied by 


GEE & CO (Publishers) LIMITED 

THE CITY LIBRARY 

151 STRAND, LONDON WQ2R IJJ 
01-836 0832 
























Over 120 years 

of experience 

allied to latest 
techniques 


Offices also at— 





The Orridge Group of Companies 


Stock Valuers for all Distributive Trades · Valuers of Fixtures, Fittings 
and Equipment for Income Tax * Accountancy ` Sale : Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 


Incorporated Valuers 


Dacre House, Dacre Street, London SW1. Tel. 01—799 6433 (6 lines) 


14 CHAPEL STREET, LIVERPOOL 3 L3 9AG. Tel. 051-236 7523 
36 CANNON STREET, BIRMINGHAM 2. Tel. 021—643 6547 
517 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 
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When testators ask your advice, please remind them 

of the urgent work of the Imperial Cancer Research 
Fund. In the Fund's up-to-date laboratories trained 
minds are using every weapon 
of modern science to fight all 
forms of cancer, including 
leukaemia. 
Now one of the world's great 
research centres, the |.C.R.F. 
relies entirely on public sup- 
port. The cancer problem must 
be solved. Please help now. 


Please write for further information to: 
The Secretary, |.C.R.F. (Dept 163) 

PO Box 123, Lincoln's Inn Fields, 
London WC2A 3PX 
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RESEARCH FUND Lincoln's Inn Fields Laboratories 


LONDON EC. 


TO LET 
MODERN OFFICES 


Suitable for accountants 


Approx. 10,000 sq. ft 


Partitioned into about 40 offices and a boardroom 
Moderate rental Possession March 1971 


Apply ref. A.S.A. 


HEALEY & BAKER 


29 St George St, Hanover Sq., London W1R OAE 01-629 9292 


Patron: 


H.M. THE QUEEN 


President: 
The Honourable 
Angus Ogilvy 
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78 MANSEL STREET, SWANSEA, Tel. 0792 52880 
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EXECUTIVES 


* Commerce and 


Public Practice 
Taxation 


SEMI-SENIORS. also 
Temp. and Short-term 


BOOKKEEPERS appointments 


Overseas Appointments 
by Special Arrangement 


AUDITORS 


Wren House, Bear Street 


Leicester Square, London wc2 01-734 5444 


HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 


Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 
FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 





A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation ; to (b) owners of surplus Factory Space and Plant and Machinery 
wishing to dispose of same. 


HEAD OFFICE 


59-62, HIGH HOLBORN, LONDON WCI 
Telephone 01-405 8411 (9 lines). Grams: Penetrancy, London WC1 
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| 
GREETINGS 
To our many friends and readers at 
home and abroad we extend our 
good wishes for Christmas and the 
New Year. 
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How The People Live 


O NE of the agreeable aspects of the festive season is the feeling 
of euphoria which often follows the Christmas repast. During 
such moments the world seems to be a good place to live in and 
certainly, judging from the contents of a new publication, Social 
Trends (HMSO 65s), compiled by the Central Statistical Office, 
life in Britain today has much to offer its people; much more than 
in the past. 

For example, at the beginning of the present century a male 
infant had an expectation of life of only 48 years compared with 
69 years today; his sister has done even better with an increase 
from 52 to 75. It is perhaps as well that women are, biologically 
at least, the stronger sex. Today, nearly two out of every five 
married women combine their domestic duties with paid employ- 
ment outside the home; less than 20 years ago only a quarter were 
so engaged. 

Whether it is the change in employment opportunities for 
women, or merely the fact that males outnumber females in every 
age group under 40, the marriage prospects for women are 
nowadays much brighter than a few decades ago. T'wo-fifths of 
brides are under 21 and the average age for women to have their 
first child is 22. Nowadays, only one in seven of such births takes 
place in the home. 

Despite the improvement in women's marriage prospects their 
position vis-à-vis men in respect of earnings has not shown апу 
improvement over the past 20 years. In 1969 the average earnings 
of female employees, both clerical and manual, were just half the 
male figure — virtually the same as in 1951. Over that period the 
average weekly earnings of full-time manual male workers has 
risen from £8 6s to £24 16s. In 1949-50, the median pre-tax 
income was {320; last year it was {1,070. At the earlier date 
three-quarters of all personal incomes were below £450; in 
1968—69 the corresponding figure was £1, 500. 

While inflation has played its part in raising money incomes, 
real incomes have also risen. Between 1951 and 1969, real personal 
disposable income per head rose by over 50 per cent. One result 
of this improvement in living standards is the sharp increase in 
holidays abroad which were enjoyed by 54 million people in 1969, 
compared with 14 million in 1951. This trend has been helped by 
the extension of holidays with pay; in the current year nearly half 
of all manual workers had a basic holiday of three weeks or more. 

Other facets of the higher living standards enjoyed by the 
British people are the rise between 1960 and 1968 from one- 
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seventh to one-fifth in the proportion of school-leavers 
who go on to full-time higher education. On the more 
material plane, the proportion of households which 
are now owner-occupiers is 49 per cent, compared 
with 29 per cent in 1950. Estimates suggest that by 
1981 the proportion of owner-occupiers will have 
reached 57 per cent, compared with a prospective 
increase from 30 to 38 per cent in local authority 
tenants. In contrast, private renting will continue to 
fall, to 10 per cent compared with 53 per cent in 1951. 
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Unfortunately, as the community has grown more 
affluent it has not become more honest. Between 1951 
and 1969 the number of indictable crimes known to the 
police increased from 11:9 to 30:5 per 1,000 of the 
population. The largest single proportionate increase 
was in cases involving violence against the person, but 
this was matched by the increase in non-indictable 
тоге offences which totalled 947,000 last year. It 
is to be hoped that this Christmas we may avoid adding 
to that particular statistic! 





Effective Incentives 


T scarcely needs a formal inquiry to establish that 
the response to a presumed incentive is likely to be 
heavily subjective. Consequently the results of a pilot 
survey undertaken earlier this year by the Ministry of 
Technology, in association with members of the 
Manchester Business School, into the effectiveness of 
investment incentives are likely to arouse little surprise. 
A ‘systematic random sample’ of companies were 
asked to express their relative preference for the alter- 
native options of free depreciation, a 20 per cent 
investment grant or a 30 per cent investment allowance, 
all of which were chosen as having a similar effect on 
profitability. One factor which emerged from the 
replies was that about 30 per cent of investment is at 
present undertaken without formal appraisal, either 
because there are still companies which have no 
formal appraisal procedures or because, in rather more 
cases, smallprojects and replacements are not apprais d. 
In the ev. nt some 60 per cent of all the sample com- 
panies, doing the same proportion of investment, gave 
free depreciation as their first choice, their reasons being 
expressed as ‘administrative simplicity’ and ‘quick 
benefits to liquidity’. This, no doubt, is a parliamentary 
paraphrase of opinions which have from time to time 
been more forcibly expressed elsewhere on the com- 
plexity and unproductive labour of keeping separate 
fixed asset computations for the Inland Revenue, and 
the professed inadequacy of writing-down allowances. 
Investment grants were more attractive to 20 per 
cent of the sample, for the immediately obvious reason 
that these particular companies accounted for a dis- 
proportionately high fraction — 35 per cent — of the 
total investment involved? The remaining 20 per cent 
of companies favoured investment allowances, but as 
this sector represents only a few percentage points of 


the total investment it may not be the most significant. 

The pilot survey was intended to discover whether a 
full-scale survey would be worth conducting, and if so 
to determine the best approach. Amongst other things, 
it showed that the effect of investment incentives alone 
upon companies’ policy was difficult to establish, and 
the researchers found that ‘there often seems to be no 
precise cut-off, in terms of the expected return, 
between acceptable and unacceptable proposals for 
investment’. 

Readers of The Accountant will hardly need to be 
told that calculations of profitability tend to be only 
one of several factors influencing a company’s decisions. 
Other factors may often relate to the validity of the 
underlying assumptions, and they make decisions much 
neore than a matter of calculating the expected rewards 
and comparing them with the company’s target rate of 
return. It is this characteristic of investment decisions 
which makes the effect of investment incentives very 
difficult to establish, particularly in retrospect. 

As a result of the interplay of ideas involved in 
investment decisions, it has proved particularly difficult 
to assess the effects of differential investment incentives 
in the development areas. So far as the evidence of the 
pilot survey goes, firms responsible for over 50 per cent 
of all investment appear to have increased to some 
degree their involvement in the development areas, but 
the extent of this increase has proved impossible to 
estimate, and is believed to be no more than small. 
This indicates that whereas the availability of a develop- 
ment area differential may tip the scale where other 
factors are evenly balanced, it is at present unlikely 
to prove a conclusive argument in isolation. 

In the course of a written Parliamentary answer last 
week, the Secretary of State for Trade and Industry, 
Mr John Davies, M.B.E., F.C.A., undertook to publish 
the full report of the pilot survey, but appeared to cast 
some doubt upon its significance for the future. Be- 
cause of the difficulty of assessing investment incentives 
in isolation, he said, any larger survey would be of 
only limited value for policy-making. 
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CURRENT AFFAIRS 


Capital Allowances 


[eru expenditure on hire-purchase will be 
Woztreated, for the purpose of the Government's 
policy on investment incentives (Cmnd 4516), as 
having been incurred at the time when the first 
instalment becomes payable. 

In the course of a written Parliamentary answer last 
week to Mr Michael Shaw, M.P., Е.С.А., Mr Patrick 
Jenkin confirmed that this treatment would be applied 
to all expenditure under hire-purchase contracts, the 
first instalment of which is incurred after October 
26th, 1970. In respect of contracts falling on or before 
that date, there will continue to be given (other than in 
cases where an investment grant is payable) an initial 
allowance related to the amount of each instalment 
for the accounting period in which that instalment is 
incurred, and writing-down allowances related to the 
whole of the capital expenditure for the period in 
which the asset is brought into use and for later periods. 

Legislation will be included in the 1971 Finance Bill 
to this effect, and also to meet the case of companies 
which are members of a consortium and whose en- 
titlement to group relief might otherwise be displaced 
by capital allowances under the new proposals Sych 
companies are to be given an option not to take in 
full the capital allowances due for the period affected, 
and to add the allowances not taken for that period 
to the balance of expenditure on which writing-down 
allowances at 25 per cent will be given for later periods 


Use and Abuse of Competition 


MS JOHN DAVIES, M.B.E., Е.С.А., Secretary of 
State for Industry and Trade, said last week that 
what looked easy on paper was often difficult to decide. 
Mr Davies intends to strengthen the machinery for 
promoting industrial competition and has endorsed the 
views of the Industrial Policy Group in their recently 
published booklet, The Growth of Competition (The 
Accountant, December тоё), that ‘competition has 
never been as intense or as intensive as it is nowadays’. 

As well as stimulating competition in areas where it 
is at the moment latent, the Minister intends to provide 
safeguards against the abuse of market power and to 
investigate areas of non-competition and collusion in 
services offered. He will also continue to refer proposed 
mergers to the Monopolies Commission if he considers 
that competition in the relevant market would be 
restricted to a damaging degree as a result of a merger. 


From time to time guidance will be available on the 
principles being followed in making reference to the 
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Commission, and it is pertinent to mention that 
the Guidance to Mergers of the previous administration 
still stands. 

Controversial comparisons are bound to be made 
between a newly constituted Monopolies Commission 
and the previous Commission for Industry and Man- 
power which never got off the ground. It appears that 
the CIM might have had more comprehensive powers, 
but it must be borne in mind that it was specifically 
aimed at large companies operating in areas of reduced 
competition, and certainly had no brief to suggest 
references on its own initiative. 

Restrictive trade practices are an obvious corollary 
to be reviewed in conjunction wtth competition, non- 
competition and mergers. In particular, the ,Govern- 
ment will be considering the case for bringing services 
within the legislation, for registering certain anti- 
competitive practices by single firms, and for making 
certain types of restrictive agreements illegal. 

Despite the apparent glut of legislation that all the 
above measures might provoke, Mr Davies must be 
applauded for not plunging into it without fully con- 
sulting the representative bodies. 


Directors' Institute on Taxation 


T principal feature of the Institute of Directors' 
pre-Budget submissions to the Chancellor of the 
Exchequer is the need to combat inflation. Whilst 
recognizing that it lies in directors' own hands to 
resist inflationary wage claims, the Institute feels 
strongly that the Government also has a vital role to 
play in the anti-inflationary battle “in providing a non- 
interventionist climate in which wage claims remain 
reasonable and in which free enterprise can operate 
efficiently’. 

Amongst its specific recommendations, the Institute 
calls for the raising of the threshold of surtax to £6,000 
per annum, the abolition of the present distinction 
between ‘earned’ and ‘unearned’ income, a complete 
review of the treatment of ‘close companies’ and the 
abolition of short-term capital gains tax. It is parti- 
cularly critical of the present disallowance of entertain- 
ment expenses in the case of United Kingdom custo- 
mers, and points to the Government Hospitality Fund 
as evidence that entertainment has a legitimate value 
in advancing mutually profitable relationships. The 
denial of this principle in the business world, says the 
Institute, is ‘nothing short of plain injustice’. 

The Institute also contends that existing tax legis- 
lation puts families at a disadvantage. То remedy this 
state of affairs, it would like to see the separate treat- 
ment of husband and wife for both income tax and 
surtax, the separate treatment of children’s income 
from their parents’, and encouragement of the private 
maintenance of dependants through deeds of covenant. 
Covenants for charitable" purposes, it is proposed, 
should be effective for surtax as well as for income 
tax. 
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Estate Duty Valuation 


ESPITE the generalization that the law will not 

take cognizance of fractions of a day, the House 
of Lords recently ruled that the *open market' value 
of property passing on death, for the purposes of 
section 7 (5) of the Finance Act 1894, should be taken 
at the moment after death and not when the deceased 
was still alive though no doubt at the point of death 
(CIR v. Graham and Others; The Times, December 
r1th). 

The deceased, Mr Robert Graham, was in partner- 
ship with three relatives as tenants of a farm. Counsel 
for the Inland Revenue argued that the farm could 
have been sold with vacant possession at a date after 
Mr Graham's death for £44,500, and that this was the 
appropriate ‘open market’ value. The trustees of the 
estate contended that the surviving partners were 
entitled to remain in possession as protected tenants 
under sections 25 and 26 of the Agricultural Holdings 
(Scotland) Act 1949. On this basis, with no immediate 
prospect of vacant possession, the value of the farm 
would be only £30,000. 

The House of Lords unanimously decided that there 
was no provision for the surviving partners to become, 
so to speak, the heirs of a partnership so as to keep the 
firm's contracts alive. To hold otherwise would involve 
a radical change in Scots law. The survivors remained 
in possession for the sole purpose of winding up the 
firm's affairs as required by section 38 of the Partner- 
ship Act 189o. 

On Mr Graham's death, the land ceased to be subject 
to the Agricultural Holdings Acts. It followed that the 
appropriate valuation for estate duty purposes was on 
a basis of vacant possession. 


Judgment Against Savings Bank 


AST year’s report of the Trustee Savings Bank 

Inspection Committee criticized the lack, in 
particular cases, of ‘certain elementary security 
measures’ (The Accountant, June 25th, 1970). In the 
High Court last week Donaldson, J., said that in the 
case before him, the conduct of the London Trustee 
Savings Bank ‘fell far short of any reasonable standard 
of care’ and that the bank was not entitled in conse- 
quence to claim the protection of the Cheques Act 1957. 
He gave judgment against the bank for £4,906. 

A dishonest employee of a well-known firm of 
stockbrokers had opened an account with the bank in 
the fictitious name of ‘Brown’, and had succeeded in 
diverting to that account a total of £5,451 paid out by 
his employers ostensibly to other stockbrokers. In 
opening the account, he gave the bank the name and 
address of a spurious referee, and subsequently com- 
posed his own reference. Тһе bank made no attempt 
to check on ‘Brown’s’ business address or to obtain 
independent confirmation of his identity; and, although 


° the bank manager requested the address of the spurious 
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referee’s own bankers, he apparently drew no adverse 
conclusions when this information was not forth- 
coming. 

The judge also found that the stockbrokers were 
guilty of a measure of contributory negligence in the 
manner in which cheques were drawn and issued, and 
reduced the amount claimed by то per cent for that 
reason. 
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Measuring Industrial Production 


HE index of industrial production is intended to 

serve as an indicator of short-term changes in 
industrial activity. It is published monthly, some six 
to seven weeks after the month to which it relates. 
Industry in this context includes manufacturing, con- 
struction, mining and quarrying, together with gas, 
electricity and water, which together account for about 
44 per cent of all economic activity in the UK. In 
view of the coverage of the index, two separate indices 
are prepared: one for all industries and the other for 
manufacturing. 

For some time past there has been dissatisfaction as 
to the extent to which the index has adequately served 





Institute's EDP Course at Brighton 


JA STEEP Electronic Data Processing Appreciation Course 
was held by The Institute of Chartered Accountants in 
England and Wales from Monday to Friday of last week at the 
Hotel Metropole, Brighton. 

The number of computer installations in the United Kingdom 
will have risen to over 3,000 by the end of this year, and by 1973 
it is expected that this figure will have doubled. The impact on 
business and on the accountancy profession is therefore con- 
siderable, and the Institute's series of EDP courses — designed as 
an introduction to the computer and its function for those with 
little or no experience in this vital field — serve an important 
purpose. 

Among the subjects considered at last week's course were: 
‘What makes good programs 2; ‘System development planning 
and control’; “Organization of an EDP department’, and ‘The 
computer service industry’. Some of those who took part are 
shown on the opposite page. 


Top Left. The course director, Mr G. E. Phelps, F.C.A., second 
from left, in conversation with Mr J. Ellison, Mr A. M. Barker, 
A.C.A., and Mr G. W. Williams, B.A., A.C.A. 


Top Right. Mr R. A. Shervington, T.D., M.I.M.C., a lecturer, 
right, discussing the course with Mr D. Evans, A.C.A., and Mr A. C. 
Hamilton, A.C.A. 


Middle Picture. Left to right: Mr D. Crabb, A.A.C.C.A., Mr K. 
Appleyard, A.C.A., Mr M. L. French, M.A., A.C.A., a lecturer, and 
Mr A. G. Murray. 


Bottom left. Mr T. M. Southern, M.A., G.I.Mech.E., a lecturer, 
right, emphasizing a point to Mr L. A. Johnson, A.A.C.C.A., and 
Mr G. W. Sykes, A.C.A. 


Bottom right. The two lady members of the Course, Miss S. M. 
Barnard, A.C.A., /eft, and Miss C. L. Too, B.Sc., with Mr E. 


Schneider, B.A., a lecturer. 
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its purpose, not least because most recently — since 
mid-1969 — neither of the two indices has shown any 
increase. Furthermore, the index is subject to periodic 
revision, normally quarterly, and changes are often 
made. 

The results of an extended study of the index 
within the Central Statistical Office have now been 
published as No. 17 in the series “Studies in Official 
Statistics’ under the title The Index of Industrial 
Production and other Output Measures (HMSO, 105). 
This official study provides a detailed account of the 
basis of the index and the data used for its compilation. 

The most frequently used indicator is gross output, 
from which it is possible to arrive at reliable estimates 
of net output. The latter is also estimated from changes 
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in inputs such as materials used or purchased. As in 
the case of estimating net output from the gross figure, 
changes in production techniques or in the use of 
materials may lead to some errors. Employment is also 
used as an indicator, but as little as possible since it 
does not take into account any increases in productivity 
and thus tends to under-estimate increases in net 
output. 

Simce the index seeks to measure changes in the 
quantity of work done, any improvement in quality 
should be treated as far as possible as equivalent to a 
fall in price and should be reflected in a rise in the 
output index. In fact, quality changes cannot be fully 
allowed for but a considerable part of what is practic- 
able is done. 





THIS IS MY LIFE 


А in a Good Cause 


by An Industrious Accountant 


T’S a good few years ago now since Dave, our 

former assistant departmental accountant, cut out the 
alcoholism that had brought him to the verge of down- 
fall. In its place he adopted teetotalism, two little girls, 
and a tough new approach to life’s problems that 
ultimately put him in a good job elsewhere. 

So I was delighted to see him again when he called 
into the office last week, and we chatted of auld lang 
syne until he suddenly changed the subject. ‘I’m 
rounding up all the local big shots, including your 
outfit, for a special collection for the Orphans’ Home’, 
he declared briskly. ‘Christmas spirit and goodwill to 
all, you know. Will you do the big thing with a round 
hundred smackers?’ 

When I'd recovered my breath I explained the facts 
of life to him. We had an annual budget for charitable 
donations, as he well knew, but it had been well and 
truly cleaned out at this time in December. Other major 
good causes, the Red Cross, the Life Boats and the 
Prevention of Cruelty people, as well as countless 
small groups, had got into the act already. . . . 

Dave interrupted to say he was aware of all that, of 
course, but his was a special good cause — and a local 
one at that. We could charge the gift to 'Political 
donations' for all he cared, so long as we gave it; he'd 
leave such trivial coding details in our expert hands. 
Orphans presented unique*problems of compassionate 
human responses in today's world... . 

I interrupted in turn to say how genuinely sorry 


I was, and rang down to Costs to confirm the budget 
position. It was over-run already, he answered in some 
exasperation — the office manager, another zealous 
helper of lame dogs, had done some last-minute 
wangling to persuade the chairman to go another 
IO per cent for Oxfam and the Guide Dogs. There 
literally wasn't another bob to be found. 

Dave did some sotto voce muttering. His wife, as 
this year's president of the orphanage league of friends, 
had accumulated the last few months' cash collections 
into an extra-special Christmas fund — primarily for 
clethes and footwear. She'd intended — indeed, the 
whole committee had supported her — to blow it in 
Smith's Store down the street (our biggest competitor) 
but as a loyal ex-employee of ours he'd persuaded her 
we'd give the best value. He'd hate to tell her we 
wouldn't donate anything; she might change her 
mind. ... 

After this Machiavellian example of unspoken 
blackmail he fell pointedly silent. I took the hint and 
summoned the sales manager. When Scotty heard 
the tale he rumpled his sandy hair and pointed out 
that our Christmas turnover was still short of target 
figures. He'd a few puir bawbees unspent in his ad- 
vertising budget, however, so he'd squeeze out twenty 
quid, maybe, for such a good cause. Always provided 
that Dave's good lady came direct to him for her 
bargains, and that the counting-house watchdogs 
didn't bark their daft heads off. 

I rang Costs again. Seeing that it was old Dave, 
he said generously, what about that little margin in 
the canteen budget? (We could give it in kind — tins 
of biscuits, perhaps). Plus some fancy pen-and-pencil 
gift cases (charge 'em to office expenses, naturally) 
plus. ... 

So David finally did nearly as well as he'd hoped, 
though not without some havoc being wreaked on our 
higher accounting principles. Still; as Bob Cratchit 
said to Scrooge: “It's only once a year, sir’. 
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Can Inflation be Checked? 


by D. J. LAWRENCE, M.A. 


Every year in Britain since 1933 the average price level has risen; yet so far from 
inflation having become a phenomenon we are accustomed to and have learnt 
to live with, there have recently been renewed anxieties about its effects and its 
causes. Partly this has been due to the recent quickening pace of inflation, 

and partly to the failure of methods to check it that in the past have been at 


HERE have been indications that the forces making 
for inflation have changed, bringing us into a new 
era where the old constraints on prices are no longer 
operative. What now can halt the tide of rising prices? 
Indeed, can we expect the tide to become a flood? 
"The immediate cause for concern has been the 
experience of the last few years, with inflation pro- 
gressing at 5 per cent or more a year, and unions ob- 
taining wage increases that make a slackening of this 
rate unlikely for some time to come. Wage claims 
appear to be feeding on themselves, with groups leap- 
frogging over each other to make sure that their real 
standard of living increases — or at least does not fall. 

A distinction is usually made between 'demand 
inflation’ and ‘cost inflation’. Demand inflation is the 
result of a value of demand in the economy gredter 
than the value of the supply at the prices currently in 
operation; this inflationary gap is closed by price 
rises to a new level. Prices are pulled upwards by the 
higher demand, hence the phrase ‘demand-pull’. It 
may be, however, that the source of the pressure on 
prices is from groups usually acting through trade 
unions, attempting to increase their incomes; and from 
firms passing on their costs to the consumer. This is 
known as 'cost-push inflation’. 

Reducing demand in the economy checks both 
demand and cost inflation. It checks demand inflation 
by reducing the size of the 'inflationary gap', and 
requiring prices to rise less in order to close it. It 
reduces cost inflation by weakening the bargaining 
power of the trade unions through unemployment, and 
causing the employers to be less willing to give in to 
wage demands. 


x 


Push or pull? 


These two kinds of inflation are not mutually in- 
consistent; indeed they are normally found together, 
with cost inflation superimposed on demand inflation. 
To disentangle the two is very difficult, since both 
manifest themselves in rising prices, but unless the 
initiating forces can be identified as from the demand 





The writer of this article is Senior Lecturer in Professional 
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least moderately successful. 


or cost side, it is difficult to be sure that the appropriate 
policies are being applied to check the price rises. 

That there is a very close connection between the 
level of demand in an economy and the price level must 
be readily admitted. This can be seen at its most stark 
in the 1920s and 1930s when low levels of demand, as 
instanced by mass unemployment, were accompanied 
by falling prices. Between 1921 and 1933 the price 
level steadily fell; in no one of those years, however, 
did unemployment fall below 9 per cent, and it 
reached a peak of 22 per cent. Clearly, to attain stable 
prices through a reduction of demand alone would be 
totally unacceptable, since it would mean an un- 
employment level of probably well over 1o per cent. 
Nevertheless, a reduction of demand when near the 
full employment level might serve to reduce the rate 
at which prices were rising, and could be acceptable 
in terms of moderate unemployment. 

It is clear that in the tight labour market that 
obtains in a situation of low unemployment, the balance 
of power in the employer-union negotiation struggle 
shifts towards the union, who can drive a hard bargain 
for the workers it represents. When unemployment 
rises, then the shift of power is back to the employers' 
side. Again, in conditions of high demand, when order 
books are full, an employer is more willing to make 
concessions on pay (rather than face a shut-down) 
than when he has idle capacity and interrupted pro- 
duction will lose him less. It is on the latter occasion 
that he is more likely to make a stand and resist wage 
demands. 

In the last few years, however, this well-established 
pattern linking unemployment and wage increases has 
broken down, leaving a gap in our defences against 
inflation and doubts about future policy. Since 1966, 
demand has consistently been reduced in the economy 
both in order to cut imports and so improve the balance 
of payments, and to check inflation. Imports have to 
some extent responded to this check; and devaluation 
has boosted exports to give us a large balance of 
payments surplus. š 

Inflation, however, has quickened its pace rather than 
been slowed down, largely because the rate of wage 
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increases has grown larger than in previous years. 
In October 1969, for example, average hourly wage 
earnings, compared with the previous October, were 
8 per cent higher, in spite of an unemployment rate of 
2:4 per cent in April 1969, half-way through the 
period. Both unemployment and the rate of wage 
increases are running at unprecedentedly high levels. 
This seems to undermine an important part of our 
understanding of the effect of unemployment on wage 
demands, and consequently on our control of inflation. 

Various explanations have been put forward to 
account for this upward surge of wage settlements, 
mainly centring on the aggressive demands of the 
trade unions, and the ability of firms to pass on their 
costs to the consumer through price increases. Dut 
how have the trade unions managed to have their 
claims met so readily in a situation where unemploy- 
ment is higher than it has been at any time since the 
war? For asking for high wage increases is only one 
side of the equation; they have been granted as well. 


How tight is the labour market ? 


A recent article in The Guardian gives considerable help 
in explaining the present situation. The official 
unemployment figures, it maintained, give only one 
part of the slack in the economy; one also has to take 
into account the “hidden unemployed' and 'hoarded 
labour’. 

The hidden unemployed are those who only come 
forward to take jobs when jobs are available; they 
consist mainly of married women and the recently 
retired, both of whom can be encouraged to work. It is 
known, for example, that the proportion of married 
women who work is lower in the north than it is in the 
south of the country. Whilst this can be attributed to 
regional characteristics, with the northerner more 
intent on being the breadwinner, another explanation 
is that in the north, and particularly in those parts of 
the development areas where unemployment is highest, 
jobs are not available for all the married women who 
would like to work. In times of high economic activity, 
this pool can be drawn on. This reserve of labour is to 
be found, in lesser degree, in all parts of the country. 

Hoarded labour includes employees who are not 
adequately employed but are still retained by their 
firms; usually they are skilled men and women whom 
the firm would find it difficult to replace when business 
revived after a period of quiet demand. It does not 
pay a firm to reduce its work-force whenever there is a 
recession; for these men, or their equivalent, may not 
be there when trade revives — they may be with another 
firm, or even in another industry. So they tend to be 
retained, but not working at full pressure. 

The total pool of unutilized labour in the economy, 
then, is the officially unemployed plus the hidden 
unemployed plus hoarded labour. Recent research has 
shown that although the officially unemployed are at 
unprecedentedly high levels for the post-war years, 


• the hidden unemployed and hoarded labour, taken 
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together, are today much lower than they were in the 
1950s. The total slack in the economy is smaller than 
was thought; so far from there being a slack labour 
market, there is a tight one. 

This analysis is reinforced by an examination of the 
characteristics of those on the unemployment roll; a 
high proportion of them are unskilled. In the labour 
exchanges throughout the country the jobs vacant are 
for skilled people, whilst the unemployed looking for 
jobs are unskilled. The unemployed are, in fact, an 
inadequate base for future expansion of the economy 
and in the bargaining between the skilled unions and 
the employers can be ignored. There are doubts 
whether even a newly expanded economy would 
generate enough unskilled jobs to reduce unemploy- 
ment significantly, particularly if this expansion was to 
be brought to a halt by a shortage of skilled people. 

This situation — of a tight skilled labour market and a 
slack unskilled labour market existing side by side — 1s 
likely to persist and become more marked in the 
future. Our increasing use of modern technology, and 
in particular that aspect of it that we call automation, is 
both destroying jobs and creating jobs; it is destroying 
unskilled jobs and creating skilled ones. 

The automation of a production line in a mass- 
production plant will undoubtedly do away with the 
jobs of the machine operators or the machine minders; 
but these machines have to be serviced and repaired, 
not to say designed. Furthermore, very highly skilled 
craftsmen are needed for their servicing and repair, for 
the machines must be out of action for as little time as 
possible, and their repair may involve the interaction 
of *both electrical and mechanical systems. Examples 
of these trends may be found not only in industry, but 
in office work, building and throughout the economy. 
Everywhere machines are replacing men; and the 
simpler the job, the easier the man can be replaced. 


Controlling inflation 


What does this bode for the future, and in particular 
for the control of inflation? If the analysis of the present 
labour market is correct, then unemployment is no 
longer fulfilling one of its traditional roles of weakening 
the unions' hand in the bargaining process; to do this, 
unemployment would have to bite deeper into the 
skilled labour market. How deep we do not know, nor 
what total level of unemployment this would mean. 
A further cut in demand might only shed more un- 
skilled labour, and leave the basic situation untouched. 
Starting with the present unemployment level as a 
base, more unemployment to check inflation is an 
unattractive policy. 

In the short-term, it would seem that the adjustment 
of the level of demand to restrain wage demands has 
now reached its practical limit. The curtailing of 
demand by fiscal and monetary methods to combat 
inflation has been tried and found wanting. It is neces- 
sary, therefore, to pay attention to the bargaining situa- 
tion itself. Unless the settlements can be moderated 
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at source, then the self-defeating rounds of wage- 
Increases, that raise money wages by a lot and real 
wages by a little, will continue. At the bargaining table 
the balance of power is unlikely to change; the unions 
know they can get their money and the firms know 
they can pass their costs on to prices. But because the 
process is self-defeating there is reason to believe that 
it can be reversed, if reason can prevail. 

Checking wage claims by encouraging employees to 
hold out against them wherever they are found is 
likely to be a costly one for industry and the consumer 
as well as for the unions themselves. Production is 
lost through strikes and industrial unrest, which tend 
in themselves to increase costs and eventually prices. 
This could be worth while in the long run, of course, if 
it significantly slowed down the rate of wage increases. 
The question arises, however, that if there is now a 
tight labour market, whether such a struggle is likely 
to defeat union claims, and above all whether the 
employers are willing to stand at all points. ‘The 
industrial climate is not as favourable for this as the 
unemployment figures at first suggest. 

This brings us to the idea of a prices and incomes 
policy. If fiscal and monetary methods by themselves 
cannot check inflation; and if a battle between manage- 
ments and unions is best avoided; then unions must be 
persuaded to abate their wage demands, and firms be 
less willing to put up prices. 

Objection can be raised that although there have 
been many attempts at an incomes policy since the 


Insurance 


WA s. this year's Budget, fortunately, did not 
introduce any major complications into life 
assurance, many insurance schemes adopted before the 
1969 Budget which were based on future borrowing 
from the life offices have had to be re-thought where, if 
carried through, the interest would be paid gross. Тһе 
position, of course, with fixed loans already in existence 
at April rsth, 1969, is that tax relief continues to be 
allowed for annual interest payable up to and including 


April 15th, 1975. 

ые bes in the past interest was paid after deduction 
of tax, now — since April sth, 1970 — interest has to be 
paid in full and relief is given either in the tax assess- 
ment, by repayment of tax, or, where tax is paid under 
the PAYE system, by adjustment to an individual's 
coding. 

Often the best value for money is achieved by 
arranging for a mortgage loan to be outstanding for the 
full term and for this to be repaid by a maturing life 
policy. Interest relating to house purchase loans 
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war, and particularly in the period immediately 
following devaluation, there has been little lasting 
success. Above all, an incomes policy needs the will to 
make it work — because only from this can workable 
arrangements stem. 

It may well be that we are now approaching the 
stage where inflation at its present rate with no signs 
of its slackening, will make those concerned accept the 
discipline that must go with a prices and incomes policy. 
For any fresh attempt at such a policy will have to be 
far-ranging in the areas it covers (including not only 
wages and salaries, but also profits and prices) and 
will have to extend from the lowest to the highest 
paid workers. It will involve greater public scrutiny 
of both the rewards to work and the work involved. 
'This will not be popular for all groups, but the rewards 
(if inflation can be checked) could make the policy 
widely acceptable, even if it involves a compulsory 
element. 

At present the prospects of such a policy succeeding 
may not be bright, since the groups who must make 
such a policy work have rejected it. The time may 
come, however, when these groups are prepared to 
have second thoughts. To hasten this time, and to 
prepare the way for it, there must be continual em- 
phasis on the advantages it has for those groups 
themselves; for in the long run, inflation works against 
the interests of government, management and trade 


unions, as well as the unprotected, who suffer most of 
all. 


and Tax Legislation 


by OUR INSURANCE CORRESPONDENT 


continues to be deductible for the purposes of income 
tax and surtax. 


Conversion of 'borrow-all' policies 

Where loans have been arranged on _ with-profit 
endowment policies, so as to pay the premiums (on the 
‘borrow-all’ principle), the interest on such loans 
continues to be deductible for income tax purposes 
until April sth, 1975, provided the loan debt was 
incurred before April sth, 1969. The availability of 
surtax relief on sueh payments is subject to the pro- 
visions of the 1968 Finance Act. 

Although it is uneconomic to take further loans to 
finance premiums under this type of contract, in many 
cases it is possible to convert a 'borrow-all' policy to 
paid-up, securing a competitive investment yield, 
taking into account the loans taken to date. 

As an alternative, some brokers recommend a bonus 
stripping scheme, whereby the first few premiums are 
paid towards a with-profit policy and thereafter the 
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bonuses attaching are cashed to provide the premiums 
for the future. If insufficient funds are available at any 
time to meet the premiums in this way, the balance can 
be borrowed. But it must be remembered that gross 
interest has to be paid on such loans and it is not 
possible tc claim relief of any tax on it. 

Considerable care is needed to pick the right policy 
for this type of operation. A simple bonus policy should 
be chosen (with all profits distributed in this way) and 
bonuses should be declared at frequent intervals. 
Whilst it is well known that offices will try to maintain 
their rates of bonus in the future (although nothing is 
guaranteed), an imponderable is the rate of discount 
used for discounting reversionary bonuses when they 
are taken in cash. Because of the move towards cashing 
bonuses, many offices have increased the rate they 


apply. 


School fees 

Plenty of problems have been thrown up in the sphere 
of school fees. In recent years there has been growth in 
the provision of 'instant' school fees, whereby an 
insurance company makes a loan or pays fees by in- 
stalments to a school, the loan being repaid by maturity 
of an endowment assurance. Here, loans taken on or 
before April 15th, 1969, continue to be allowable as a 
deduction for income tax and surtax purposes until 
April sth, 1975. 

To try to overcome these difficulties, at least one life 
office engaged in this type of contract is offering a 
‘package deal’. A higher premium (on which the 
statutory relief of income tax can be claimed) is 
payable throughout the term of the policy, in return 
for which no interest is charged on the loans granted 
for school fees. Although more expensive than the 
earlier method (especially for a surtax payer), this does 
help to mitigate the disallowance of tax relief on interest 
for those borrowing to meet the cost of school fees. 

An alternative arrangement for the provision of 
school fees has been to arrange a with-profit endowment 
policy which would mature when the child was due to 
leave school. Provided such a policy was arranged some 
years before a child's entry into a school, it was 
possible to borrow the fees as they fell due against the 
security of the policy. Loans already taken are still 
eligible for relief of income tax and surtax purposes 
until April sth, 1975 — by which time many of the 
policies will have matured. 

Now, of course, it is more economic to meet the fees as 
they fall due by taking the cash value of the bonuses 
attaching to the policy. If these areinsufhcient to meet 
the full cost of the fees, the balance can be borrowed 
in the normal way against the surrender value of the 
policy. No general guidance can be given in this case 
since each situation must be considered in the light of 
the individual circumstances. 

One scheme for the payment of school fees which has 
not been affected by recent 4egislation is the method for 
the pre-payment of fees for any school by means of the 
unique trustee scheme set up by the School Fees 
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Insurance Agency Ltd, of Maidenhead. The principle 
behind this is that, with a capital sum paid to them, the 
trustees (the Midland Bank Executor and Trustee Co 
Ltd) purchase an annuity certain policy to provide 
instalments for fees as and when they will be required. 

To take an example, if it is estimated that £600 a year 
for five years will be required when a child goes to 
school in six years' time, the capital sum which would 
have to be paid now to secure that contribution to fees 
would be /2,077 5s 6d. If the arrangements can be 
made at birth, so that there will be 13 years before the 
child's entry into school, the capital sum required would 
be £1,411 10s. 

Quite apart from the fact that it could be sensible for 
a high tax payer to divest himself of some capital in 
this way, which will also reduce his estate for duty 
purposes, this scheme is particularly attractive to 
grandparents in view of the estate duty position so far 
as the capital sum is concerned It is not treated for 
estate duty purposes in the same way as a gift. 

Provided a settlor forgoes his right to ask for the 
surrender of his payment, an irrevocable trust is 
created for the education of the child concerned as 
long as he or she is alive and able to receive the benefit 
of it. According to the present practice of the estate 
duty office, where this action is taken, no duty will be 
levied on the capital sum once it has been paid over, 
irrespective of how soon afterwards the settlor may die. 
Incidentally, even when a settlor forgoes his right 
to ask for the surrender of the payment, he still retains 
his right to recover his full payment immediately in the 
event of the death of the child, and to receive the 
suerender value at the time of going to school if a non- 
fee-paying school should be chosen. 


Estate duty mitigation 

Term life assurance can give estate duty protection 
for gifts made ¿nter vivos, although the problem lies in 
deciding the correct figure for which to insure since 
estate duty liabilities cannot be estimated accurately 
some years in advance. 

Gifted annuities (sometimes over a period of as 
little as one or two years) are favoured by some for 
estate duty mitigation, but it is significant that most of 
the insurance companies in this sphere will not express 
an opinion on the legal position. 

The benefits from the majority of whole life policies 
taken out under the Married Women's Property Act 
probably will be free from duty at death, provided they 
have not been arranged specifically to avoid estate duty. 

A policy well suited for this purpose is The London 
Life Association's reduction of premium contract. 
Profits, in the form of cash allocations, start to be 
distributed when the ninth annual premium is due. 
The beneficiary should apply this allocation towards 
paying the premium. If the life assured gives the 
beneficiary the balance of the premium as a present, 
should the question of estate duty arise so far as the 
policy is concerned, this transaction will not count as a 
gift of premium. 
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A Cautionary Fairy-tale 


CONTRIBUTED 


| 
| 
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| 


(8 мет upon а time there were two brothers, Mr А 
and Mr B, who each were left half a share of an 
engineering business by their Dad. 

The business was organized mainly for the con- 
venience of the Accountants, as all well-behaved 
businesses should be. At the end of each year all 
contracts are completed, all money owing and money 
due is paid up and nobody in this happy land had 
even heard of retentions. 

For the first few years the business record of each 
brother was identical. In each case their estimates 
contained £300,000 of wages, £100,000 of subcontract 
payment and each allowed for an addition of {100,000 
for profit. 

Even in this little paradise, however, everything was 
not perfect. The firms had to pay rent on their premises, 
to own cars, furniture, employ typists with their 
machines, and have other undesirable characters 
known as managers and directors. The costs of the 
latter items were lumped together under a heading 
called ‘overheads’ and amounted each year to a sum 
of £60,000. As one happy year succeeded another the 
results of the brothers' trading always looked identical, 
something like this: 














ЕЛ 

Year's Trading Firm А Firm B 
| Wages 300,000 300,000 
Subcontract 100,000 100,000 
Total 400,000 400,000 
Contract value 500,000 500,000 
Gross profit Y 100,000 100,000 
Deduct Overheads 6o,ooo 6o,ooo 
Net profit [40,000 440,000 
Ед | 


And wonderful to relate when Mr А and Mr B each 
went to their banks at the end of the year, there was 
£40,000 waiting for them. 


| 
The fateful year 


In the terrible year that we are talking about, however, 
Mr A proceeded on his normal course. But Mr B 
was seized with a sudden fit of pique and ill-temper 
about the staff whom he thought were not at all what 
they used to be in his Dad's day. He threw a large 
proportion of them out of the ancestral offices and 
decided to increase the volume of work he had sub- 
contracted. His estimates no longer looked like Mr A's 
and they showed {100,000 of wages, £300,000 of 
subcontract, and an addition for profit of £100,000. 


His overheads remained the same — although we all 
know, of course, they should have got less. 

Towards the end of the year Mr A and Mr B 
proceeded to do their normal calculation of the year's 


trading, which came out as follows: 














° Firm A Firm B 

Wages 300,000 100,000 
Subcontract 100,000 300,000 
Total 400,000 400,000 
Contract value $00,000 500,000 
Gross profit <= 100,000 100,000 
Deduct Overheads 60,000 60,000 
Net profit £40,000 {£40,000 

















On completing the task Mr B was congratulating 
himself in a rather smug way at having achieved the 
same net profit with rather less effort on his part, and 
wondering whether he might not be able to do with 
rather less overheads because for some strange reason 
he did not require as much office space nor as many 
typists nor as much furniture as previously. 

So imagine how his composure was shattered when, 
without even knocking on the door, his Chief Estimator 
rushed in white and trembling. ‘All our estimates for 
this past year have been wrong’, he cried. ‘I’ve been 
privileged to see a remarkable memo which shows us 
that we should not have put into the estimates the 
subcontractors’ quotations at cost. Our increased 
subcontract content leads to an under recovery of 
overheads and all their quotations should have been 
adjusted before putting them into the estimate.’ So 
they sat down together to study the memo to see how 
they might overcome this problem. 

‘The more site work which is subcontracted, the more 
necessary will it become to adjust the actual contribution 
or the method of contribution which this department 
has to make towards company and group overheads, 
termed "administrative expenses", which in the case of 
labour alone amounts this year to over //60,000. Other- 
wise, the performance in relation to budgets will soon 
begin to look falsely bad. One way of overcoming this 
problem would be to include in all estimates for sub- 
contracts an amount estimated to cover what would 
have been the firm's contribution had they undertaken 
the work with their own labour. This contribution must 
also be taken into consideration when comparing the 
comparative merits of subgontracting and doing the job 
within the firm.' 


They quickly calculated what sum of money they 
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should have put in the estimate for the subcontractors 
and worked out a revised year's trading to see what it 
had to offer. The memo told them that they did not 
pay their overheads out of the profit they earned but 
'recovered' them by spending money on wages. 
Previously, they ‘recovered’ the £60,000 by spending 
£300,000. This year, however, they had spent only 
{100,000 so they ‘recovered’ only a third, or £20,000. 
Since the subcontractor effort was now twice the 
wages, they should have added {£40,000 in their esti- 
mates to the subcontractors’ quote to get to the true 
comparative position. 

‘Dreadful’, said Mr B. 'Let's now correct our year's 
trading and see what happens.” 











Firm B 
£ 

Wages .. 100,000 
Subcontract 340,000 
Total ç x + hae . 440,000 
Contract value Y l A .. A $00,000 
Gross profit .. 7 0 T p 60,000 
Deduct Overheads .. e 20 € 60,000 
Net profit Nil 








‘God bless that clever man’, said Mr B. ‘I’m not 
going to go working away for nothing. Call up the 
solicitors and tell them we liquidate at the end of the 
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year. I will retire on my old-age pension. How wise 
brother A was not to depart from what Dad always did.’ 


Epilogue 

Some months later, whilst Mr B was sitting casually 
at the fire, he was called to the telephone to speak to 
his old firm's bank manager. 'What am I to do with the 
£40,000 lying idle in your old firm's account?' said the 
bank manager. 

“You are mad or drunk, or both’, said Mr B. ‘It has 
been proved conclusively that by not adjusting the 
subcontractor's quotations for last year's overheads I 
had nothing left to come.' 

‘Well’, said the bank manager, ‘have you any more 
outstanding bills to pay? 

‘None’, said Mr B. 

'In that case', said the bank manager, 'you paid out 
a total of £460,000, and you received cheques to the 
value of £500,000, and that is why you have got 
£40,000 in your account. I am no accountant, but T 
would say that you have made your usual profit of 
£40,000, and you had no need to “adjust” your 
estimates after all.' 

I can't remember now what the moral of this story 
is, but 1 think you could find out by applving in person 
to one Margin-da-Costa in California. The only 
trouble is that he will probably get impatient long 
before the story is complete, and hit you over the head 
with a large bar of solid gold. 


A Matter of the Individual 


by a member of The Accountants' Christian Fellowship 


Fortino Christmas is a time not only for personal celebration but also for giving to 
others. 'The proliferation of charitable organization takes full advantage of this tradition: but 
if the resultant flood of appeals sometimes annoys us, we recognize in our better moments that it is 
right and well for us that in our more comfortable circumstances we should be challenged by the 
numerous different areas of need that still cloud the lives of so many of our less favoured fellows. 

We are chiefly embarrassed by the feeling of helplessness that this reminding brings to us. We 
can give, and give generously, and still remain uneasy that our money has chiefly bought a tranquil- 
lizer for ourselves. But what more can we do? Our uneasiness arises because our better and more 
generous instincts call for aemore personal response to the needs of a fellow man or woman: for 
the personal contact and sympathy that a thousand circumstances in most cases deny us. 

Men are made this way; for all our prolific numbers, each of us is a world in himself, a world of 
personal significance and personal need, demanding personal contact and personal response. In 
this is the ultimate strength of the Christmas message: in its personal encouragement and its 
personal challenge to each of us. In its last analysis, it is at this most personal level that Christmas 
speaks to us — of the divine self-giving for each of us in person: of ‘Emmanuel — God with us’. 
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Horace 


A Shaggy Dog Story 


by WALTER AMES 


UE KENDAL was furious when she received the 
letter from the Inland Revenue. She threw a streak 
of red paint across her canvas and shouted, ‘Horace! 
Just you come here and listen to this.' 
The big dog padded across the studio and nuzzled 
her ankles. ‘Listen now, Horace’, she said, and read 
the letter aloud. 


‘Dear Madam, 


‘I thank you for your letter of the 3rd instant, and 
regret that the cost of food for your dog, Horace, cannot 
be treated as an expense against your painting profits.’ 


Sue grabbed a fistful of the chow’s yellow fur. 
‘Taxes, taxes’, she muttered. ‘Horace, what are we 
going to do?’ 

Horace looked at her soulfully. 

She paced the room angrily. And then, through the 
window, her eye caught sight of a bronze plate against 


a door on the other side of the street. у 


L. CLOAKE 
Chartered Accountant 


‘That’s it" Sue shouted. ‘An accountant! That's 
what we need.’ 

Still in her overall, with paint on her fingers and 
across one cheek, she ran downstairs and across the 
road to the office. 

'I want to see Mr Cloake,' Sue said to the recep- 
tionist, an elderly matron with no eyebrows. 

She surveyed Sue with Olympian detachment. ‘Do 
you have an appointment?’ 

‘Hell, no’, Sue grinned. ‘I only want to see him a 
few minutes. I’m a painter, see, and I have this dog, 
Horace. ‘The Revenue agent here says his food is not 
tax-deductible and I don’t agree with him. That’s 
what I want to see Mr Cloake about.’ 

‘Mr Cloake will only see you by appointment,’ the 
matron replied. 

Suddenly Sue felt depressed. ‘Oh. Hasn’t he got an 
assistant? I can see him, can’t I? 

‘Only Mr Cloake can deal with tax matters,’ the 
matron said relentlessly. ‘What is your name?’ 

‘Oh, forget it,’ Sue said, and trailed out. 

Back in the studio she made a cup of coffee, and 
washed the paint off herself. She sat down and thought 
hard. 
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Then she looked up and said, ‘Horace, you and me’s 
going to see that darned Revenue agent!’ 

She flung off her overall, and slipped into a clean 
blouse and a pair of jeans. She snapped the lead on 
Horace, and walked fiercely out of the studio. 

At the income tax office, she produced the letter, 
and gave the clerk a steely stare. 

‘I want to see the man who wrote this letter,’ she 
said. 

‘Yes, ег... take a seat, will you madam. I'll go and 
see if he’s free.’ 

“He'd better be.’ 

‘Er... you said something, madam?’ 

‘I said he’d better be free.’ . 

‘Oh, quite. Yes, yes. Ег... you're American, aren't 
you madam?’ 

“Through and through.’ 

The clerk looked doubtfully at Horace. ‘The er... 
dog : 2 

"He's British,’ Sue said. 

‘Er... quite,’ the clerk said, and fled into the bowels 
of the building. 

Sue sat down and looked at the cream and blue 
gloss painted walls, and the little cubicles where the 
public spoke in low voices to the Revenue clerks. Sue 
shuddered at the bare grimness of the room. Why 
can't they make these places more cheerful, she 
wondered. People might pay their taxes more willingly. 


Warm reception 


Presently the clerk reappeared. ‘Come this way, 
madam. Mr Appleby will see you now.’ 

Mr Appleby was a tall, dashing young man with a 
long-stemmed pipe, for arguing with, and an easy, 
confident manner. 

‘Do come in, Miss Kendal, it's so nice to see you. 
And that’s Horace! By jove, what a dog!’ 

‘What do you mean, what a dog? Sue said 
defensively. 

‘A splendid dog, absolutely splendid,’ Mr Appleby 
amended hastily. ‘Every inch a husky. Almost wolfish, 
you might say. In a handsome sort of way, that is.’ 

'He's a chow.’ 

‘Ah, a chow! No wonder he costs so much to feed.’ 

Sue brought out the letter, and laid it on the table. 

‘I’ve come about this.’ 

She noticed Mr Appleby eyeing her appreciatively. 
She sat back lazily in the chair, and crossed her legs, 
showing a trim pair of sun-tanned ankles. Perhaps even 
tax inspectors fall in love, she thought. 

‘Ah, the letter’, Mr Appleby said, jerking his mind 
back to the subject. ‘I’m afraid I can’t go back on what 
I said. You made about £500 from your painting last 
year, after expenses, and that’s what you pay tax on.’ 

‘But Horace costs a mint to feed, Mr Appleby. 
Surely I can claim a deduction for that.’ 

‘No.’ 

“Why not?’ š 

Smiling, Mr Appleby made a vague gesture. ‘You 
carry on the profession of painting. 'The tax law says 
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that in calculating your profit, you can deduct expenses 
incurred wholly and exclusively in connection with 
painting. And you know, and I know, that Horace 
has nothing to do with your painting. 

‘Oh, but he has!’ Sue exciaimed. 

Mr Appleby clamped hard on his long-stemmed 
pipe. He glanced down at the bulk of yellow fur lying 
at Sue's feet. He reached down to stroke the fierce 
head, and Horace growled low and deep. Mr Appleby 
hastily withdrew his hand. 

"What, Miss Kendal’, he asked, “has Horace got to 
do with your painting?’ 

‘He inspires me. Mr Appleby, you’ve no idea how 
he inspires me!’ * 

The,tax inspector looked at her sternly, and she 
wanted to laugh. He pointed the stem of his pipe at 
Horace, and said, “That dog is your pet. Even if he does 
inspire you, he doesn’t do it all the time. “Wholly and 
exclusively” are the words of the Act, Miss Kendal, 
"wholly and exclusively". You don’t have the dog for 
painting. You have him for company. You stroke him, 
and touch his fur. Don't you like touching his fur?’ 

"Why, yes.' 

It was quite evident that Mr Appleby also wanted to 
touch his fur, but Horace had other ideas. 

Sue looked at Horace, and Horace looked at her. 

‘Right’, Mr Appleby continued. ‘Now we have 
something. If you have Horace to keep you company, 
and to touch his fur, he can’t be wholly and exclusively 
to inspire your painting, can he?’ 

Sue looked at him in wonderment. ‘Then she burst 
out laughing. ‘Mr Appleby. You're gorgeously ridi- 
culous!’ | 

His eyes lit up. “Then I've convinced you?’ 

‘No.’ 

Sue wondered why she’d said it. He had convinced 
her, but she wanted to see him again. 

ГИ tell you what’, he said suddenly. “Гах law is not 
always clear, and sometimes there are Court cases to 
decide matters. There might be a case dealing with a 
dog's dinner. I doubt it, but ГИ check through and 
see if the Courts can guide us. Then you can come 
back next week, and we'll discuss it again.’ 

So he wanted to see her once more. Sue said, ‘Mr 
Appleby, you know, and I know, that there's no tax 
case dealing with а dog's dinner. But ГП come again 
next week, and we'll talk it over.’ 

‘My name's Roy’, he said. 


Later developments ° 


A month later Mr Appleby was still undecided about 
Horace's food, and the problem required further 
discussion in the evenings. He decided that a visit to 
Sue's studio — to get first-hand experience of her 
painting activities — was necessary, and Sue also felt 
this was vital. 

The problem became' so complicated that Mr 
Appleby insisted that Sue should come to his office at 
least three times a week to discuss it. 
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And then a catastrophe happened. Mr Appleby 
was summoned to the office of Mr Grigson, his chief 
inspector. 

Mr Grigson looked very stern. ‘Appleby!’ he 
snapped, ‘I hear you've spent 57 hours in the last few 
weeks on one taxpayer's affairs. “Problem over dog 
food", indeed. Explain yourself.’ 

Mr Appleby waved his pipe in the air. He always 
didethis in a tricky situation; it diverted his opponent's 
gaze, and gave Mr Appleby time to think. 


No precedent 


‘Yes sir, a most interesting case I’ve got, most 
interesting. I’ve searched all 44 volumes of the Tax 
Cases, and there's no precedent for it. None at all.’ 

But Mr Grigson's gimlet eyes were not diverted by 
the waving pipe. 

‘No precedent for what?’ 

‘This case, sir. She's a beautiful painter . . . that is, 
she’s a painter who paints beautifully. You ought to see 
them, sir, the canvases. Strength of line and form! And 
the Kervalian motif... .' 

‘That will do!’ Mr Grigson thundered. ‘I understand 
perfectly. Гуе had a full report about the goings-on 
in your office from young Brown.’ 

Young Brown, Mr Appleby remembered, had been 
striving for promotion for two years. Evidently he 
would soon have it. 

‘We cannot have this, Appleby, we cannot have it’, 
Mr Grigson scolded. ‘There’s nothing for it, you'll 
get no promotion.’ 

Promotion blocked. Effectively, that was being fired. 

*When he told Sue that he'd been fired, she was 
appalled. “Darling, what will you do?’ she said. 

Mr Appleby was glum. He looked at Horace and 
said, ‘Horace, do you know what you’ve done to me?’ 

The great dog, more friendly towards him now, just 
wagged his tail. 

‘Sue’, Mr Appleby said, ‘I am destitute. I have no 
job, no money, and no future. Will you marry me?’ 

Sue was stunned for a moment. 'Then she hugged 
him. ‘You bet!’ 

Then she paused, and looked at him. ‘We can live 
off my painting,’ she said. 

‘And my fees,’ Mr Appleby said, his eyes lighting up. 

‘Fees? What fees?’ 

ТИ go to the other side’, he said. ‘Become а tax 
consultant. Tell my clients all the dodges.’ 

‘But you haven’t got any clients.’ 

"You're my first!’ Mr Appleby said. ‘And here's my 
first piece of advice. Go and paint a picture of Horace.’ 

‘Paint Horace! What for?’ 

‘Yes, Horace. Paint his wolfy face, and his pointed 
ears, and square paws. Paint his splendid yellow fur, 
that you like to touch. Paint a picture of Horace that 
will sell!’ 

‘And then?’ 

Mr Appleby chuckled. ‘And then, my dear, you 
can claim a deduction for Horace’s food. Don’t you 
see? He’ll be your model!’ 
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Pepys the Swindler 


by A. N. MURRAY 


The name of Samuel Pepys is acknowledged as that 
of a great diarist; what is not so generally known is 
thet he could also be a financial manipulator, and 

a betrayer of friendships, as the following paragraphs 
disclose. 


|| was the year 1666, and Thomas Povy, an official 
in the treasurer's department of the Court of King 
Charles II, was near to ruin. He confided his troubles 
to Samuel Pepys. He had lost two remunerative part- 
time posts, he had fallen foul of the Duke of York 
over money lent, and his reputation had suffered badly. 
He was 'mightily discontented about his disappoint- 
ments at Court; of all places, if there be hell, it is here; 
no faith, no truth, no love between man and wife, 
nor friends'. 

Povy felt he could trust Pepys. He had dined and 
wined him often, introduced him to Whitehall, sup- 
ported his hopes of standing for Parliament, and 
helped him to a lucrative job as treasurer of the Tangier 
Committee. He failed to realize, however, that Pepys 
had contributed largely to the ruin of his reputation and 
was already swindling him with cold-blooded efficienty. 


Tangier town 


The seeds of treachery were sown when King Charles 
II established a special committee in October 1662 
to handle the affairs of the port of Tangier, brought 
to him as part of his marriage dowry by Portugal’s 
little Catherine of Braganza the previous year. It was 
an important town, the gateway to the teeming markets 
of North Africa, and likely to be the source of vast 
profits. Its trade would involve port dues and harbour 
charges, import and export levies, contracts for supplies 
of food and stores and armaments, road-making and 
bridge-building, ship repairs and victuals, and fees 
to be picked up at every turn. 

There was that most profitable of all operations to 
those with an eye to the main chance — war. Guerrilla 
attacks by the Moors were frequent and daring. 
(Years later the garrison amounted to some 1,000 
soldiers, including Colonel Kirke’s Lambs of evil 
memory, supported by several hundred civilians and a 
sizeable merchant fleet.) 

The Tangier Committee, as described in Pepys's 
caustic phrases, was a cross-section of Court society. 
Its 16 original members included such noble names as 
the Duke of York, Prince Rupert (‘he do nothing but 
swear and laugh, with an oath or two’); the Duke of 
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Albemarle (‘a dull heavy blockhead, understanding no 
more than a goose’); and Lord Sandwich, Pepys’s 
patron, who had nominated him to the committee 
(‘which is a very great honour to me, and may be of 
good concernment to me’). There were Civil Servants 
such as Carteret and Coventry (‘one of the only two 
who do anything like men’), a seaman, Captain Cuttance, 
and Pepys himself. The latter was then the lowly-paid 
Clerk of the Acts of the Navy, but he knew a little of 
administrative work and much of the pickings to be 
acquired by a helpful committee member. 

There was also Thomas Povy, who acted as treasurer. 
No salary was mentioned for this post, but in Restora- 
tion days an incumbent’s profits lay in his perquisites. 


The treasurer’s trials 


Povy, as an experienced financial official, was respon- 
sible for submitting to the committee the accounts for 
the port, prepared from documents and receipts 
supplied by the Governor, Lord Peterborough. But 
the luckless treasurer found his task incredibly difficult: 
Peterborough's papers were either incomprehensible 
or irreconcilable, and Lord Teviot, who succeeded 
him in April 1663, was as bad, since he sought from 
the outset to feather his own nest (‘he took the course 
industriously to make the King and all others pay 
what he pleased for all that was brought thither’) and 
he confused the scanty documentation even further. 

The committee harassed Povy mercilessly and he 
cracked under the strain. An honest man, without 
guile or aggression, he was quite unfit to stand up to 
the hard-faced men who were doing well out of the 
port. There was money to be made by the carpet- 
baggers who swarmed around him and the committee 
was hopelessly incompetent (‘nothing ordered by 
judgement, but great heat and passion and faction’); 
they made Povy’s life a hell. 

By March 1664, Pepys’s criticisms were frequent and 
ruthless: "To see how ridiculous Mr Povy is in all he 
says or do; like a man not more fit to be in such employ- 
ment as he is, and particularly that of a treasurer, as to 
be King of England’. By April: ‘the simple Povy, of all 
the most ridiculous fool that ever I knew to attend to 
business’. By May, he was attacking Povy openly, in 
discussion with Coventry: ‘I endeavoured to show the 
folly, and punish it as much as I could, of Mr Povy, 
for I never knew any man of his degree so great a 
coxcomb in such employments’. Yet three weeks later: 
‘Thence with Mr Povy home to dinner, with extra- 
ordinary cheer, and after dinner up and down to see 
his house’. As this false friend wrote in December: 
‘the fool may be useful’. 


Surrender 


During the next three months the committee found 
continuous fault with Powy, as Pepys recorded with 
vindictive satisfaction. He tells of ‘most base language 
against Mr Povy, from my Lord Peterborough, who is 
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most furiously angry with him', and “how simply, 
beyond all patience, Povy did again by his many 
words and non-understanding, confound himself and 
his business, to his disgrace'. Pepys himself made his 
position clear: “I endeavoured all I could to profess 
my satisfaction in my Lord's part of the accounts'. 

At last Povy surrendered on March 17th, 1665: 
‘of his own accord he proposed to me that he would 
surrender his place of treasurer to me to have half the 
profit . . . the more I think, the more I like it’. 

Pepys certainly liked it — and he moved fast to hold 
it. None but the acting treasurer would know what the 
profits really were. He went post-haste to Coventry, 
and to Lord Sandwich and others, and finally won the 
Duke of York’s approval to the change. On March 
20th 'Póvy did declare his business very handsomely; 
that he was sorry he had been so unhappy in his 
accounts, as not to give their lordships the satisfaction 
he intended, and that he was sure his accounts were 
right, and was ready to lay down in ready money the 
fault of his account’. 

Nobody appreciated his straightforwardness ; nobody 
spoke up for him. His resignation was accepted 
promptly, the committee members expressing their full 
satisfaction and great content with Pepys, as he 
recorded in delighted detail. His enjoyment of this 
victory over his friend showed clearly at the following 
meeting: “Mighty merry to see how plainly my Lord 
Peterborough and Povy do abuse one another about 
their accounts, each thinking the other a fool, and I 
thinking that they were not either of them, in that 
point, much in the wrong’. 

Whether the resignation was Povy’s own idea, or 
whether Pepys may have suggested it and Sandwich 
exerted pressure behind the scenes, is unknown. Only 
a fool, unfortunately, would have neglected a signed 
agreement as to the sharing of profits, or an arrange- 
ment for properly audited accounts. However, Pepys 
still visited Povy regularly, and rode in his coach (‘his 
noble fine horses, the best in England, the King 
having none such’). Later he wrote, ‘his fortune is, 
I believe, quite broke, but that he hath a good heart 
to bear his evil’. 


Dubious background 


At this stage there is room to wonder about the prob- 
lem of the complicated accounts. Did returns come 
direct from Tangier, or were they channelled through 
the governors who could thus manipulate them? Had 
Povy no treasury subordinates to help him to install an 
efficient system and to reconcile such records as were 
available? Did the auditors, the Commissioners of 
Accounts, not intervene between October 1662 and 
March 1665? 

It is suggestive that Peterborough ruled in Tangier 
from October 1661, when he first visited it, till April 
1663, and in April 1665+ Pepys wrote ‘my Lord 
Treasurer now begins to be scrupulous, and will 
know what becomes of the £26,000 saved [?] by my 
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Lord Peterborough, which puts us into new doubts, 
and me into a great fear’. Possibly the auditors had 
at last smelled a rat. 


The profits 


If his accounts were obscure, his profits were obviously 
considerable. In November 1665 Sir Hugh Cholmely 
of the committee agreed to pay him {200 per annum 
for services rendered, two {500 presents were noted 
in December, and later Lord Bellasis (who succeeded 
Teviot, killed in a Moorish ambush) promised him a 
share in other unspecified profits. However, precise 
analysis is difficult since Pepys had been appointed 
Surveyor-General of Victualling at {300 per annum 
in October 1665 — a highly profitable adjunct to his 
treasurership — and some of his fees, like Gander's 
£650 in August 1667, appear to overlap. 

He did well out of a firm of Plymouth merchants 
who were willing to bribe handsomely for the privilege 
of victualling Tangier ('Yeabsley presented my Lord 
Ashley with {100 to bespeak his friendship to him in 
his accounts’) and Captain Cocke gave him {£500 to 
sponsor 1,000 tons of hemp. His fortunes and his 
status mounted. During his years as treasurer he 
handled over £852,000 for garrison pay, being at one 
time owed {£28,000 by the Crown, so Tangier was 
surely, as he wrote, one of the best flowers in his 
garden. He rose to be Secretary for the Affairs of the 
Admiralty of England, Member of Parliament for 
Sandwich and Harwich, Governor of St Thomas’ 
Hospital, President of the Royal Society, Master of 
Trénity House, Baron of the Cinque Ports, Deputy- 
Lieutenant for Huntingdonshire, and a man of great 
wealth, influence, and culture. 


Broken promise 


But none of his good fortune was shared with his one- 
time friend. Letters from Povy, asking for what was 
his due, are on record. In February 1674: ‘I have 
received no other satisfaction than a sullen and un- 
comfortable return that you have made no other profits 
but the bare salary. . . . I cannot doubt but a con- 
siderable sum will be found in your hands to which I 
have a right, by virtue of your faith given as a gentle- 
man and a Christian’. The answer was 50 guineas on 
account and a lofty if long-winded postponement of 
further reckoning. A later letter from Povy in February 
1686, three years after England evacuated Tangier, 
complaining pathetically of being slighted as imper- 
tinent, of contempt, neglect, superficial evasions and 
affected silence, seems to have received neither reply 
nor reimbursement. 

The reasons for Pepys’s unjust behaviour and for 
Povy’s incompetent bungling will never be known, but 
perhaps a clue lies in the diarist’s entry of September 
1661: ‘But good God! what an age is this, and what a 
world is this! that a man cannot live without playing 
the knave and dissimulation'. 
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The Accounting World 


Topics of Professional Interest from Other Countries 





AUSTRALIA 


| Institute's New President 


R J. R. HARROWELL, r.c.A.(ausT.), of Sydney, 
has been elected President of The Institute of 
Chartered Accountants in Australia for 1970-71. 

A partner in the firm of 
Storey, Harrowell & Glassford 
Chartered Accountants, Mr 
Harrowell has been a member 
of the New South Wales 
State Council of the Institute 
since 1963 and of the General 
Council since 1966. 

During the Second World 
War he served as a Troop 
Commander in the 2/6 
Australian Field Regiment, 
Royal Australian Artillery 
2nd AIF, with the rank of 
Captain. He saw active service 
in the Middle East, New 
Guinea and Borneo. 

Mr E. H. Burgess, F.C.A.(auST.), of Adelaide, and Mr 
J. A. Hepworth, r.c.A.(ausT.), of Melbourne, have been 
elected Vice-Presidents of the Institute, and Mr L. A. 
Langsworth, rF.C.A.(AUST.), of Sydney, has been re-elected 
Honorary Treasurer. 





Company Law Amendment 


T5 process of company law amendment in Australia — 
the product of eight years' study by an expert group and 
supported in its principal provisions by the two Australian 
accounting bodies — continues to experience a somewhat 
troubled passage. 

The latest factor to emerge to delay the far-reaching 
legislation which was recently tabled in the New South 
Wales State Parliament is intense opposition from the 
Institute of Directors, which is strongly opposed to sections 
of the new legislation which would place greater responsi- 
bilities on company directors. 

In recent submissions to the State Government, the 
Institute of Directors has also criticized certain provisions 
of the amending legislation designed to strengthen the 
position of the auditor in reporting breaches of the Act. 
However, the directors' main criticism is of the general aim 
of the legislation, which is thought to be a departure from 
the basic concept of the free working of the private enter- 
prise system. 

A strong reply to the directors’ submissions on the audit 
provisions was made by the President of the Institute of 

Chartered Accountants in Australia, Mr E. W. Savage, 


F.C.A., in an address to Victorian members recently. 
Pointing out that the rules of the Institute emphasized 
the right of the client to choose his own professional 
adviser, Mr Savage strongly defended the profession 
against suggestions that a fall in efficiency will follow greater 
protection. Suggestions that Australian firms of auditors 
were ‘under foreign domination’ were also strongly re- 
jected by the President. 

Mr Savage pointed out that the majority of accounting 
firms in Australia specified 65 years of age as the retiring 
age for partners, whereas the law allowed directors another 
seven years before they need specifically to seek an ex- 
tension of appointment from shareholders. In Mr Savage's 
opinion, the greatest spur to efficiency was probably an 
open-ended liability for negligence, against which the 
law gave the auditor no protection whatever. 

The effect of the intense pressure exerted by the In- 
stitute of Directors is not yet certain, but there is a strong 
feeling that delay in passing new legislation is likely. 
However, the strong reaction to the new legislation on the 
part of the Institute of Directors is understood to have 
angered the Ministers responsible for its introduction, and 
the possibility that the New South Wales Bill, at least, will 
reach the statute book before the current session rises 
cannot be discounted. 


FRANCE 


Silver Jubilee Conference 


ORE than 1,200 delegates, including distinguished 

representatives of the judiciary, the universities and 
the public service attended a two-day conference on the 
theme of ‘Audit practice in the context of new company 
legislation’, organized as part of the 25th anniversary 
celebrations of the Ordre des Experts Comptables et des 
Comptables Agréés. 

M du Pontavice, professor of law and economics at the 
University of Nantes and director of the Institute of 
Business Administration, examined the nature and limita- 
tions of an audit. The auditor was required to report upon 
the accuracy of the company's accounts and the directors’ 
report, and to comply with various specific requirements of 
the law; but his duty was only to bring proper care and 
skill to his task, and he did not accept conclusive respon- 
sibility any more than a doctor could be held responsible 
for the death of a patient despite all his ministrations. He 
must apply the whole of his knowledge and techniques to the 
expression of his opinion on the accounts and to the 
observance of statutory requirements. 

M Furstenberger, a Council member of the Institut des 


Experts Comptables, was supported by two colleagues ina « 
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discussion of audit techniques developed in other countries, 
Including the verification of internal control, establishment 
of an audit programme, the proper indexing of working 
papers and the use of statistical sampling. Another debate 
was opened by three distinguished experts, including 
M Paul Garcin, President d'Honneur of the Ordre, on the 
audit of group accounts. The difficulty of dealing with the 
transactions of subsidiaries in the accounts of the parent 
company arose from the fact that groups of companies 
were not recognized under French law and thus had no 
legal capacity. T'he debate highlighted particular problems 
and suggested various approaches, it being noted that the 
Bourse would require consolidated accounts as from July 
Ist next. 
Banquet at Versailles 


HE anniversary was also celebrated by a banquet for 

1,000 guests at the Chateau de Versailles. M Jacques 
Chirac, Secretary of State for the Economy, presided, 
supported by M Gabriel Kaspereit, Secretary of State for 
Smaller Businesses and Craftsmen. 

Speaking at the banquet, the President of the Ordre, 
M. Reydel, recalled the circumstances of the integration of 
the two bodies of Experts Comptables and Comptables 
Agréés in 1945, and traced the evolution of accounting 
techniques. ‘The great number of assignments entrusted 
to members of the liberal professions, and the place which 
they occupied in the direction of businesses and in the 
national economy had not been unforeseen by the account- 
ants, who had been concerned for some years past to define 
their principles, to engage in research, and to establish the 
profession of accountancy on a footing with lawyers and econ- 
omists. The profession, declared the President, had shown 
that it had grown up, and could justify the distinctions 
which the public authorities had been glad to bestow upon it. 

A reception for the conference delegates was also held at 
the Hotel de Ville by M Collet, Vice-President of the 
Conseil de Paris, at which M. Reydel was invested with a 
civic decoration. 

Representatives of accountancy bodies from many 
countries attended as guests, and visitors from the United 
Kingdom included Mr A. H. Walton, F.c.A., Deputy 
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President of The Institute of Chartered Accountants in 
England and Wales; Mr Ian T. Morrow, C.A., F.C.W.A., 
J.DIP.M.A., Vice-President of The Institute of Chartered 
Accountants of Scotland; Mr E. A. Lediard Smith, 
F.A.C.C.A., President of The Association of Certified and 
Corporate Accountants, and Dr J. M. S. Risk, B.COM., PH.D., 
C.A., F.C.W.A., J.DIP.M.A., Е.С.1.5., a Vice-President of The 
Institute of Cost and Works Accountants. 

In the course of the proceedings, Dr Risk presented an 
inscrifed silver salver to the President of the French Order, 
with the good wishes of the Council and members of the 


ICWA, 


SOUTH AFRICA 





Honour for Durban Accountant 


R HERBERT JOHN LAW BROWN, a Durban 

chartered accountant, has been elected an Honorary 
Fellow of the Department of Accountancy in the University 
of Natal, in recognition of many years of service to the 
accountancy profession — particularly in the field of the 
education and training of articled clerks. 

Jack Brown, as he is popularly known, was born in 
Durban, and was educated and articled there. While 
serving articles, he read for a Bachelor of Commerce degree 
at the same time that he was studying for his professional 
examinations. He graduated and qualified as an incorporated 
accountant and a chartered accountant (SA) almost 
simultaneously. 

Always intensely interested in education for the pro- 
fession, Mr Brown first became a part-time lecturer and 
examiner for various courses for accountancy students at 
the University of Natal in the late thirties, and he continued 
in that capacity until 1952. He acted as Head of the Depart- 
тей of Accountancy of the University of Natal for almost 
two years in 1949 and 1950 during the interregnum while 
the chair was vacant. He has been a member of the Board of 
the Faculty of Commerce and its Committee of Studies in 
Accountancy for many years. Indeed, it can be said that 
Mr Brown has been associated with the development of 
the Department of Accountancy in the 
University of Natal almost since its 
foundation. He has also acted as 
external examiner for many of the 
South African universities engaged in 
educating accountancy students, and for 
many years he was a member of the 
Education Committee of the National 
Councilof Chartered Accountants (SA). 

It is believed this is the first time that 
such a distinction has been conferred 
on a chartered accountant by a South 
African university. 





Mr H. J. L. Brown (centre) receiving his 
Honorary Fellowship scroll from Professor 
F. E. Stock, Principal of Natal University 
(left), with Professor W. J. G. Fairbairn, 
Head of the Department of Accountancy. 


Picture: *Natal Mercury' 
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Books 


The Director, His Money and His Job 
edited by ERIC FOSTER and GEORGE BULL. 


McGraw-Hill, 9os. 


'This is a somewhat unusual publication, being a collection 
of articles published during the past five years in The 
Director on matters of direct interest to those working as 
members of company boards or involved in their recruit- 


ment, selection and remuneration. 


| 


| 


It also includes a series of interviews with persons of 
distinction and contrast including HRH Prince Philip, 
Sir Peter Allen, Sir Charles Forte, Sir Val Duncan and 
Bishop Huddlestone, together with profiles of Mr Edward 
Heath and Mrs Barbara Castle, and a contribution from Mr 
Enoch Powell. 

The initial section deals with the financial and other 
incentives available to directors, and here Professor A. J. 
Merrett, Mr John Tyzack and others deal with the problems 
of rewards, the family firm and the non-executive director. 
Other sections relate to the director abroad, decision- 
making, planning, relations with government, health and 
leisure, with lighter but very pertinent interpolations from 


‘Gulliver’ which will be familiar to readers of The Director. 


| 


| 
| 
! 


| 


'The joint editors are to be commended for their skill and 
restraint in the selection and presentation of material. ‘The 
book constitutes a survey of immense value to the serious 
reader, for not one of the articles is trivial. The selection 
could have been made differently, of course; some, perhaps, 
would have sought for greater political content, or maybe 
a defence of the company system. This has been rightly 
resisted, and the result is something which can be read in 
many moods and for many purposes. 


The Impact of Computers 
on Organizations 


by THOMAS WHISLER. 
Praeger Publishers, New York, $11. 


Now that computers have been in general use for over a 
decade the time is ripe to examine the impact that they are 
having upon the organization itself. In the past, forecasts 
have been made of the widespread changes that would ensue 
from the introduction of a computer in terms of making 


many middle management decisions redundant through 


their computerization; eliminating routine work centres; 
and centralizing management. It is time we knew how valid 


or otherwise those fears have been. 


This book is a major study in depth confined to a single 


industry - the life insurance industry, with some 20 firms 
іп the USA contributing. Unusually, the research was 
carried out by executives actually working within the 
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organizations concerned. Although this led to a longer time 
cycle for the project it has, in the author's opinion, pro- 
vided a much greater depth to the study. 

The evidence of the study indicates that employment 
effects are concentrated at the clerical level — managers 
being virtually unaffected. As far as the organization is 
concerned the trend has been to move companies from 
parallel to functional departmentation. 

As one would expect, decision-making becomes in- 
creasingly quantified and rationalized. In addition, decision 
areas are consolidated and the place for decision-making 
tends to move to a higher level in the organization, thus 
indicating that the major impact of the change in this area 
falls upon middle management. 'T'his whole process leads to 
an increase in the centralization of control. In terms of the 
skills needed, once again the greatest impact is at the clerical 
level with a reduction in interpersonal commtunication, 
while at the managerial level increasing the flow of im- 
personal communication. 

Managers should take note of some of the author's views 
of how their role will change in the future. For example, 
*... logical analysis would lead to the forecast that the 
future manager's job will place greater emphasis than it 
does now on pattern perception, goal-setting, and human 
motivation and less emphasis on computation and task- 
associated communication’. 

This is an important book which explores an area where 
far too little is known. It is right that attention should now 
be focused not on the problems of putting computers to use, 
but how their use will change some of the most funda- 
mental aspects of the business organization. 


Key to Corporation Tax 


Second edition, by Percy F. Hucues and T. L. A. GRAHAM, 
F.C.A. 


Taxation Publishing Co, £2 5s. 


This second edition is wholly keyed to the consolidation 
statutes of 1970 and includes the subject-matter of the 
Finance Act 1970. The thumb index sections are each 
introduced by a detailed contents table giving the locations 
of a hundred or so descriptive entries. Main headings are 
Companies chargeable, Company distributions, Computa- 
tion of profits, Capital allowances, Loss relief, Companies' 
capital gains, Close companies, Investment companies, 
Transitional and double taxation provisions, Administration. 

Official concessions and statements on procedure are 
incorporated in the text which is interspersed with forty 
examples but uninterrupted by footnotes. Instead, the 
statute references are aligned in the margin, making for 
greater readability. References are given to the tax case 
reports when a case is named - one would like to see more 
mentioned in the section on ‘Prevention of avoidance’, e.g., 
Commissioners of Inland Revenue v. Brebner. 

Company officials will find this work a valuable time- 
saver and both practitioners and students are enabled to 
familiarize themselves with the consolidated legislation. 


Butterworth Tax Handbook 1970/71 
edited by Davip ROBERTS. 
Butterworth, paperback 725. 


The appearance of this familiar ‘yellow book’ is particularly 
welcome this year, not only because it incorporates the 
Finance Act 1970, but also we now have in one volume both + 
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the consolidation statute and the capital gains tax statute. 

The result is over nine hundred pages of useful matter — 
nearly twice the amount when the book was first published 
prior to the ‘reforms’ produced by the last government. All 
this, and it is still possible to hold the book in one hand — 
which is more than can be said for the official volumes of 
Income Tax Acts. 

The book follows the now-familiar lines of previous 
editions, but the alphabetical index has been greatly 
expanded. It also now includes the capital gains tax 
regulations so that all the law about tax appeals is readily 
available. 


Who Owns Whom (U.K. Edition) 1970 


O. W. Roskill & Co (Reports) Ltd, 14 Great College Street, 
London SW1. £13. 


The 1970 edition of Who Owns Whom has once again 
increased in size — containing some 90,000 entries, compared 
with 88,000 in 1969 — and it is anticipated that in 1971 the 
directory will appear in two volumes. 

This, the 13th edition, offers a guide to those who 
not only have preconceived and, sometimes, wrong ideas 
about the nature of other companies’ activities, but have 
also a limited appreciation of the implications of the 
monopolies legislation on their own size and growth rate. 

The directory lists many new parent companies, new 
subsidiaries and new relationships between companies 
already listed. It now reflects the significant mortality rate 
among companies brought about by the high rate of mergers 
and take-overs. 

Who Owns Whom is becoming more and more valuable 
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as a record of companies and group relationships, as well 
as giving a large annual increase of new entries. 

Four quarterly supplements ~ as in previous years – are 
available for June, September and December 1970 and also 
for March 1971. The price for the set is £2. 


RECENT PUBLICATIONS 


THE ANTITRUST Laws OF THE UNITED STATES OF AMERICA, 
second edition, by А. D. Neale. xiv--529 pp. 9x6. 
Cambridge University Press, £4, paperback 28s. 

MopERN ACCOUNTING. Book One by A. C. Wise and G. K. 
Tighe. x--102 pp. 10х 74. Longman, paperback, 145; 
MODERN ACCOUNTING Exercises. Book One by A. C 
Wise, G. K. Tighe апа W. Wood. vii--42 pp. 10х74. 
Longman, paperback 5s. 

PROFESSIONAL ETHics, by Sir Thomas Lund. International 
Bar Association Book II. 51 pp. 71 x 41. International Bar 
Association and Sweet & Maxwell, 255. 

STATISTICAL METHODS IN MANAGEMENT, by Тот Cass. 
229 pp. 8} х 53. Cassell & Co, paperback 355. 

'ТОРНАМ AND IvAMy’s COMPANY Law, fourteenth edition, by 
E. R. Hardy Ivamy and David M. Walker. 1хх1 599 pp. 
83 х 54. Butterworth, sos, paperback 255. 

BUTTERWORTHS COMPANY PRECEDENTS. Supplement to 
second edition by John Nance, LL.B. ix+79 pp. 9} x6. 
Butterworth, paperback 345. 

STATISTICS AND PROBABILITY: An introductory course pre- 
pared by The Schools Statistics Panel. xii+305 рр. 
83 x s. W. Foulsham & Co, paperback 155. 

CORRELATION AND REGRESSION AS RELATED TO STATISTICS: 
prepared by The Schools Statistics Panel. 48 pp. 81 x 51. 
W. Foulsham & Co, paperback, ss. 


These books may be obtained from, or through, Gee & Co 


(Publishers) Ltd, The City Library, 151 Strand, London WC2. 


Insight into Property Bonds 


Tie week the accounts reprint takes an excursion into 
the land of property bonds with a view of the third 
annual repoit of the Abbey Property Bond Fund. The 
accounts provide a statement of assets and a statement of 
income and expenditure, with explanatory notes on the 
working of the Fund and the valuation of units in it. 
Included in the reprint is the auditors’ report and valuers’ 
certificate, and also the portfolio analysis. 

In the original, all this is printed on three pages of the 
report. Thirty pages, including 12 pages of pictures, are 
given over to a list of the properties in the Fund at October 
6th, 1970, and the detail is set out under the headings of 
Property, Description, Tenure, Tenants gnd Tenancies, and 
properties are grouped into categories according to valuation. 

The list opens with Orbit House, New Fetter Lane, 
London EC4, valued at between £4} and £54 million. 
This is described as ‘Eight-storey office block of 65,000 
sq. ft with integral public house and post office, Built 1960.’ 
Tenure is ‘Leasehold 99 years from November Ist, 1960, 
at {£81,000 p.a. fixed throughout the term’. Tenants аге 
International Publishing Corpor&tion and under ‘Tenancies’ 
is the information: ‘Lease go years from November rst, 
1969. Rent review every seventh year.’ 


Classification 

The other valuation brackets are for groups of properties 
detailed at between £1} and £2} million, between 21 
and {13 million, between £700,000 and {£800,000 and down 
by stages of £100,000 to £400,000, and then by stages of 
£50,000 to a final classification of ‘under £100,000’. The 
final classification covers seven pages in the report. 

In the managers’ report — the managers being the 
Property Division of Hambros Bank — there is comment on 
the effect of publishing details of individual property 
transactions. The managers consider it ‘both desirable 
and necessary that bondholders should be in a position to 


judge the quality of the assets in the Fund’ and so the detail 


on the properties is given. 

‘But we still consider’, the managers add, ‘that it would 
be detrimental to the interests of bondholders to show 
individual rentals and valuations’. 

The publication of these details, it is held, would not 
assist in any assessment of the quality of the portfolio but 
occasions would certainly arise where the disclosure of this 
information could seriously undermine the managers’ 


("t 
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k 


| THE 
December 24th, 1970 


negotiating position with tenants or possible purchasers of 
any property which the Fund decided to sell. 

More than doubling the size of the Fund during the year 
meant that capital growth, although not income, was 
affected by the time required to invest. In the long-term, 
this increase in size will assist growth by making a wider 
field of investment available to the Fund. 


Growth Rate 


"The unit price, excluding income, showed an increase of 
2:2 per cent over the year but the managers 'certainly expect 
the average growth rate over a period of years to exceed 
materially that achieved for 1970.’ During the current year 
several leases of major properties expire and substantial 
rental increases are anticipated. Properties in course of 
construction, it should be noted, have been valued at cost. 
As they progress towards completion and further lettings 
are secured, increased values can be anticipated redecting 
the Fund's share of the development profit. 

On behalf of Abbey Life Assurance Co Ltd, it is stated 
in the foreword to the repoit that the company agrees with 
Hambros Bank that disclosure of information should not 
be of so precise a nature as to run the risk of prejudicing 
the position of the Fund managers and, therefore, the 
interests of bondholders, when negotiating with tenants, 
vendors or purchasers. 

. Reference has already been made to ‘pictures’ in the 
report. On this subject the policy is to omit photographs of 
properties valued at less than {£100,000 (which represent 
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only 12 per cent of the Fund) but to publish photographs 
of all other properties. 

Abbey Life was one of the sponsors of the Code of 
Conduct for Property Bond Managers and the report 
complies with the code, hence the provision of audited finan- 
cial statements. Richard Ellis & Son, Chartered Surveyors, 
are independent valuers to the Fund and the valuations 
provide the basis from which the unit price is calculated 
at monthly intervals. 


Liquidity 

Another point of conduct concerning property bond 
management covers the question of the maintenance of 
adequate liquid resources to ensure that bondholders can 
realize bonds without delay. ° 

The foreword to the report records the receipt of a state- 
ment from the actuary of the company that states: "The 
code of conduct for property-linked life assurance re- 
quires me to confirm in writing at regular intervals my 
satisfaction with the liquidity margins in the Fund. I am 
satisfied that the margin of liquidity in the Fund as at 
October 6th, 1970, was satisfactory.' 

At the year end the liquidity, after allowing for contrac- 
tual obligations, stood at 12 per cent which is described as 
“a similar ratio of liquidity to that adopted in practice by 
building societies’. The operative words, it may be added, 
are “In practice'. 

A remarkable point in the report is that there is no 
reference to the change in control of Abbey Life Assurance 





ABBEY PROPERTY BOND FUND 


& 
Statement of Assets 


at 6th October, 1970. 


| 
| Properties at Valuation 
i 
| 


Fully constructed properties 
Properties in course of construction 


Less: Mortgages 
Short-term Deposits - At Interest 


| Net Current Assets (Note 5) 
Current Assets 
Income due and accrued 
Rents receivable 
Interest 


Deduct Current Liabilities 
Rents received in advance 
Retentions and Legal Fees 
Other creditors 


TOTAL FUND ASSETS 


| 
Notes 
1 These accounts are made up to 6th October, 1970 which is the first Tuesday in 


October and the Income Distribution Day as prescribed for the policies 
linked to this Fund. 


2 The offered price at which Units are allocated is prescribed by the policies 
linked to the Fund and is determined on the first Tuesday of each month by 
dividing the total value of the Fund (calculated by reference to the valuation 
of investments of the Fund with due allowance for cost of investments and all 
| expenses, including the expenses of managing, maintaining and valying the 
| properties of the Fund for charges on any properties, for net income received 

or accrued and for cash as yet uninvested) by the number of Units then 
outstanding and multiplying the result by 100 over 95 and rounding up by not 





Freehold Leasehold 
Over 50 yrs. | Under 50 yrs. 
£ £ £ £ 
16,555,900 6,825,000 107,000 23,487,900 
,380, 1,119,422 — 3,499,710 
18,936,188 7,944,422 107,000 26,987,610 
693,287 244,836 — 938.123 
18,242,901 7,699,586 107,000 26,049 487 
10,004,895 
36,054,382 
36,254 
152,582 
———— 188,836 
36,537 
43,845 
25,683 
— 106,065 
PTT) de 82,771 
e PRES SN E T 


£36,137,153 





more than £0.01 or one percentum (whichever is the less) any resulting 
rounding up adjustments to accrue to the Company. 


3 Abbey Life Assurance Company Limited has entered into a contract with 
Hambrcs Bank Limited whereby the Bank are appointed Fund Managers and 
Property Advisors and shall use their best endeavours to obtain investments in 
property in the United Kingdom, and at che Bank's expense, advertise or 
in*truct Estate Agents. In consideration of performing these services and 
bearing these expenses, the Fund shalP pay the Managers in respect of the cost 
of investments of the properties acquired for the Fund, a fee equal to 14% cf 
the purchase consideration or where the Bank instruct an Estate Agent a 
fee cf 14% out of which the Managers shall pay the Estate Agent's charges. 
These fees for the year to 6th October amounted to £165,540. 
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Company other than to describe the company as “an asso- 
ciate company of the £2,200 million world-wide industrial 
and financial company, International Telephone and 
Telegraph Corporation’. The decision of Mr Mark 
Weinberg, who originally formed Abbey Life, to leave 
the company and to take a number of its managers with 
him is not mentioned. 


Pontin’s 


HE accounts of Pontin’s, the holiday camp and holiday 

village company, are presented this year in a revised 
form which Mr Fred Pontin hopes will enable shareholders 
‘to follow the position of the company more clearly’. 
Mr Pontin’s hope should not have proved false. The 
presentation is a marked improvement on the old form, 
even though the new style is not without room for improve- 
ment. Gross balance sheets and group statistics, which are 
merely a repetition of profit and loss account and balance 
sheet figures without any statistical interpretation of them, 
are obvious improvement points. 

Inevitably, any debate on Pontin’s financial position 
must come eventually to the question of the value of 
properties which include twelve holiday camps and seven 
self-catering holiday villages in the UK plus a holiday 
village in Jersey, a hotel in Sardinia, a hotel and holiday 
village in Majorca and a hotel in Spain. 

The last full valuation was apparently on May 31st, 1962, 
when the balance sheet figure was {7-11 million, whereas 
in the latest accounts it is close on {21°55 million. By the 
end of the current year the figure will in all probability be 
over {23 million. 

In Pontin’s business two main factors count: the pro- 
perties in terms of camps, villages and hotels, and the 
goodwill engendered by the way the properties are operated. 
Goodwill in the Pontin’s accounts is a nominal ГІ. How are 
the properties to be valued? What is certain is that Pontin’s 
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make the mixture of properties and goodwill pay. In 1969- 
7o turnover was {£561,000 up at £9,875,610, with pre-tax 
profits rising from £1,710,264 to a record £2,053,001. 


Brighter Prospects in Textiles 


HERE are signs that the recession in the textile in- 

dustry, and more particularly in the wool textile in- 
dustry, is passing. Stocks have been reduced and written 
down"and shareholders are being told of brighter prospects 
ahead — with all kinds of reservations, naturally — but the 
brighter prospect is there. 

Those concerns able to take advantage of the change for 
the better in trading conditions will be those who were able 
and not afraid to spend on new plant during the recession 
period. Mr I. E. Kornberg, an eminent man in textiles, 
comments that the cyclical down-turn has “created 
many problems but has also provided many opportunities 
for modern techniques and efficient production to take over 
from old-fashioned machinery and ideas. This process must 
continue and even accelerate, so that high capital investment 
in new equipment is not only desirable but justified.’ 

After detailing various parts of the Lister Group into 
which new spending is concentrated, Mr Kornberg says: 
‘further efforts will continue to be directed into those 
textile areas which offer the most promising opportunities 
for sales development and profitability’. 

Machinery and fibres are involved ‘and it is only by 
maintaining a keen eye and mind on both machinery 
developments and fibre technology that we can keep our 
place in the world’s textile market’. 

The Lister Group is recognized as the broadest-based 
textile organization in Europe. Its manufactures include 
curtain, furnishing and other velvets, prints and tapestries, 
rugs, special purpose fabrics for uniforms, fleece cloths, 
furffabrics stretch covers, fine dress fabrics, tropical fabrics, 
double jersey knitted fabrics, velours and boucles, woollen 





ABBEY PROPERTY BOND FUND 


Statement of Income and Expenditure 
for the twelve months ended 6th October, 1970. 


Rentals, including service charges 


Less: Ground Rents, Mortgage Interest and other property expenses 


Properties under construction—Interest 
Short-term Deposits— Interest 


Less: Fund Managers' Charges on Income (Note 4) 


Less: Tax at 37.5% (Note 5) 


Less: Annual Charge—Abbey Life Assurance Company Limited. (Note 6) 


Add: Equalisation on creation/sale of Units (Note 7) 


° 
Notes — Contd 


4 In terms of their contract, the Managers charge in respect of the expenses of 
managing the properties including the provision of a monthly valuation of the 
assets of the Fund a fee equal to 54% per annum of the aggregate gross rentals 
(including service charges). 

This fee amcunted to £64,214 for the year ended 6th October, 1970 and has 
been charged to the income and expenditure account. 

5 Corporation Tax (at the rate applicable to a life assurance company, currently 
37.5%) is, within the terms of the conditions of all policies deducted from net 
income before allowing for the Company's annual charge: accordingly the 
relevant items under Net Current Assets are stated after allowing for this tax. 
The Fund is nct chargeable tc tax on capital gains, although under certain of 
the policies issued by the Company the right is reserved to make a deduction 
from the policy benefits in respect of the Company's prospective liability. 

6 The Company's annual charge is 4% of the Fund in respect of certain of the 
policies and #% in respect of others. The respective rights of the policyholders 


£ £ 
1,167,558 
142,683 

— 1,024,875 
233,395 
423,801 


1,632,071 
64.214 
1,617,857 
606,697 
1,011,160 
93,188 
917,972 
347 227 


£1,265,199 


= so, 


Net Income 


Amount Distributed 


are preserved by computing distributions at two effective rates in respect 
of Units held, thereby recognising these differing annual charges. 


7 Equalisation on creation/sale of Units: until the Income Distribution Date the 


offered and bid prices incorporate the net income as it accrues, and 
consequently the amounts received from new policyholders and paid to outgoing 
policyholders include an income element. At the Distribution Date the prices 
are adjusted for the net income, which is redistributed in the form of 

additional Units; and to ensure a correct distribucion, the net income is 
adjusted to take account of the income elements contained in the amounts 
received from cr paid to policyholders. 


8 Contracts exist at 6th October, 1970 for capital expenditure amounting to 


£1,264,500 in respect of new purchases and an estimated £3,564,000 in respect 
of properties in course cf construction. In addition, solicitors, at that date, have 


been instructed to draw up contracts for the purchase of properties to the 
value of £914,000. 
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overcoatings, worsted/terylene and worsteds, crimplene 
hand knitting yarns and worsted, synthetic and texturized 
yarns. 

Think of that list when next the word 'textiles' is used. 


artley Fabrics' Problems 


"Г НЕ financial year in which Listers continued to spend 
Í on new plant and machinery was the year in which the 
Hartley Fabrics company found the pressure too much. 
А new board took over on December oth, 1969, and ‘it was 
obvious that immediate steps had to be taken to rationalize 
the affairs of the group, without taking the ultimate step of 
voluntary liquidation’ which had been proposed by the 
previous board. In three years, textile manufacturing losses 
had totalled £346,056 and the new board’s decision was to 
stop manufacturing. 

One mill was closed at the end of the month in which the 
new board took over and the plant and machinery sold. The 
other mill was kept operating so that the best prices could 
be achieved for existing stocks of yarn and cloth. Then 
that mill was closed and the plant and machinery sold. 

The mill at Preston has been partly let to ‘three substan- 
tial tenants’ for warehousing and distribution premises and 
on that basis the property has been revalued at £117,500, 
against a book value of £49,146. Full letting will put the 
valuation higher. Part of the other mill site is to be used as 
a filling station/tyre depot and warehouse on terms to 
revalue the property at £75,000, against a book value of 
£33,978, and the directors at the time of the report issued 
to shareholders in November expected a sale of the property 
to realize a sum not less than the valuation. 
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The board is also ‘at present actively considering certain 
acquisitions’. Redundancy payments cost £16,231, and in 
the accounts exceptional depreciation of {92,750 was 
charged against plant and machinery to reduce the net book 
value to the estimated realizable. 


MEPC Leaseholds 


Ба of Metropolitan Estate and Property Corpora- 
tion's 1969-70 accounts was especially significant in view 
of the events of the past year — the original plan for a 
merger with the Hill, Samuel banking and finance organi- 
zation, and more latterly the attempted take-over by Com- 
mercial Union. The emphasis in the accounts and in the 
accompanying statements was naturally placed on the 
extremely strong financial position' of the group and the 
solidity of the group's property investment policy. 

On an accounting point, Sir Charles Hardie, in his 
statement, comments that there is a trend in property 
companies to disregard amortization of leasehold properties 
on the ground that it is unreasonable to make an annual 
charge against revenue for the diminution in value of 
property when due to inflation and other facts the value of 
the asset is increasing. 

The MEFC board is, he admitted, 'perhaps, over- 
conservative in accounting in that provision is made for 
amortization on all leasehold property having less than so 
years unexpired’. The charge against 1969-70 profits on 
this basis was as much as £223,000, equivalent to nearly 
I per cent earnings on the ordinary capital. ‘\ our board’, 
Sir Charles tells shareholders, 'proposes to review this 
policy during the current year.’ 





ABBEY PROPERTY BOND FUND 


Auditors’ Report 


We have examined the accounts of the Abbey Property Bond Fund (forming 
part of the Life Assurance and Annuity Fund of Abbey Life Assurance Company 
Limited), set out on pages [885 and 886] and comprising statements of assets, 
income and expenditure, and notes. These accounts are in agreement with the 
books of the Company, as supplemented by the records maintained by the Fund 
Managers and incorporate the valuation of the properties certified by Messrs. 
Richard Ellis & Son, independent valuers. 


. We have verified the existence and ownership of properties held by the Fund 
at 6th October, 1970. We note from our examination chat all properties are 
gistered or are being registered in the name cf Hambros Bank (Nominees) 
imited in accordance with the Trust Deed entered into by that company and 
Abbey Life Assurance Company Limited. 


| In our opinion, and on the basis of the independent valuation of property, the 
said accounts constitute fair statements of the assets of the Fund at 6th October, 
1970 and of the distributable income for the twelve months period then ended. 


Whinney Murray Ernst & Ernst 


12th November, 1970 Chartered Accountants 


Valuers' Certificate 


In accordance with our appointment as independent valuers we have valued all 
the properties owned by the Abbey Property Bond Fund as at the 6th October, 
1970. Our valuation is based upon the inspection of all the properties and the 
examination of copies of leases and other documents supplied to us by the 
Fund Managers, Hambros Bank Limited. 


Upon this information we are of the opinion that the total open market value 
as between willing buyer and seller at the 6th Octcber, 1970, of the freehold and 
leasehold interests owned by the Fund, set out on pages 7 to 36 of this Report, 
is £26,987,610. 


| |t is to be noted that in the case of uncompleted aevelopments, the figures 
included in the above total are the lower of either our valuation or the costs 
expended up to the 6th October, 1970. 


Richard Ellis & Son 


12th November, 1970 Chartered Surveyors 


Portfolio Analysis – 
fully constructed properties 














Distribution - by value £ % 
Shops 4,174,750 18 
Offices 13,370,500 57 
Industrial 5,942,650 25 
£23,487,900 100% 
Age of Buildings - by value % 
Less than 10 years old 64 
More than 10 years old but less than 25 years cld 11 
More than 25 years old (including Bedford Square) 25 
100% 
Source of Rental Income > 
Public Companies or Companies 
controlled by Public Companies 60 
Government Departments 8 
Others 32 
100% 
Present number of separate leases 206 


Geographical Distribution - by value 





Shops Offices Industrial Total 

| % % % % 
Midlands 2.5 — 1.2 3.7 
Scctland 1.4 — — 1.4 
North East 1.1 — .8 1.9 
North West 1.1 3.0 .2 4.3 
London 3.8 47.0 9.5 60.3 
South East 6.1 5.8 7.0 18.9 
Northern Ireland 5 — — 5 
East Anglia .6 — 13 1.9 
South West e 1.2 5.0 6.5 
Wales .6 — — 6 

18.0 57.0 250 100.0° 


° 
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CITY NOTES 


E at the present pitch of the market there is a 
decided dearth of hopeful New Year share buying. At 
this stage of the seasonal proceedings even the realists, let 
alone the optimists, are usually thinking in terms of shares 
to buy for the New Year in order either to right the wrongs 
of the old or make the New Year better still. 

But not this time. The New Year market is as dead as 
the Old Year one. There is neither the money nor the 
inclination to buy equities on any worth-while scale. 

The few more days left to run of 1970 will not alter a 
disappointing year, bat the disappointment has been of 
investors’ and the stock-market's own making to a sub- 
stantial degree. Once again good cause was expected to 
have good effect on stock-markets and it so rarely does have 
that effect. 

For an essentially politically ‘Right’ City, the return of a 
Conservative Government was a good cause but the 
application of politically ‘Right’ policies to the economic 
situation was hardly calculated to have good effect on stock- 
markets. 

The heady talk of 4oo for Christmas was simply that — 
heady talk. There was never substantiation for it had the 
talkers thought on the true facts for long. So the dis- 
appointing year ends with the market tone dull, interest flag- 
ging and the immediate prospect very far from encouraging. 


* * * * 


NE of the New Year problems will be the rapidly 
growing shortage of money. Mr John ‘Thomson, 
chairman of Barclays Bank, has voiced serious fears about 
the feasibility, the effectiveness and the implications of a 
tighter monetary squeeze which he considers the first of 
the two remaining options open to the Government to cure 
inflation. 
The alternative to a stiffer squeeze is some form of 


incomes policy. Mr Thomson believes that “the vast 
majority of people, including trade unionists, will prefer 
some temporary interference in the labour market to a 
policy which at best is arbitrary and at worst is disruptive 
and ineffective, particularly if that interference is seen to 
be a prerequisite of — and preparation for — more rapid 
growth'. 


ж * * * 


N the three months to mid-November, total domestic 

lending by the whole of the banking system fell by £52 
million — a fall of £177 million in sterling advances being 
partly offset by a rise of [125 million in advances in foreign 
currencies. The fall in domestic lending was more than 
accounted for by loans under the 'services' heading which 
fell by £80 million. In particular, lending to public utilities 
fell by £69 million. Lending to manufacturing industry 
was little changed, although, within the total, lending to 
textiles, leather and clothing fell by £48 million and 
shipbuilding borrowed a further {£20 million. Advances 
to ‘persons’ rose a mere [7 million. 


* 33 * * 


HE fall in shipping freight market rates is gathering 

momentum. The first significant fall in rates noted by 
London shipbrokers Eggar Forrester last month has shown 
signs of accelerating during the past few weeks. Quiet con- 
ditions in the period time charter market, with rates 
falling away quite dramatically for the larger bulk carriers, 
are also noted. 

Taking into account a weaker oil market and seasonal 
factors, the brokers expect the freight market to continue 
to be depressed, certainly into the New Year and even then 
to show only a slight improvement if, in fact, there is any 
improvement at all. 


RATES AND PRICES 


Closing prices, Monday, December 21st, 1970 


Tax Reserve Certificates: (25.2.70) Companies 5395; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 .. 6% Sept. 19, 1968 7% 
Nov. 9, 1967 61% Feb. 27, 1969 8% 
Nov. 18, 1967 .. 8% Mar. 5, 1970 .. 71% 
Mar. 21, 1968 .. 74% April 15, 1970.. 7% 
Finance House Base Rate - Dec. Ist, rg7o. 71% 
Treasury Bills 
Oct. 16 .. £6 16s 2°37d% Nov. 20 .. £6 16s 3 1049, 
Oct. 23 .. £6 16s 3'584% Nov.27 .. £6 16s 3'694% 
Oct. зо .. 46 16s 3°12d% Dec: 4 .. 46.162 3'9:4% 
Nov.6 .. £6 16s 3°51d% Dec. 13...‘ £6 16: 3:64495 
Nov. 13 .. £6 16s 4'ood% Dec. 19 .. £6 16s 3:8949, 
Money Rates 
Day to day 5$—6196 Bank Bills 
9»days  .. .. 54-62% 2 months 8-819, 
Fine Trade Bills 3 months 8 81% 
3 months 84—9% 4 months 84-819, 
4 months 81—99/, 6 months 84-88% 
6 months 83-93% 


Foreign Exchanges 
New York .. 2°3903 Frankfurt 8-7105 
Montreal 2°4330 Milan 1491'45 
Amsterdam 8:6099 Oslo 17:0375 
Brussels . 118:70 Paris 13:2035 
Copenhagen 17:8945 Zürich 10*3065 
Gilt-edged 

Consols 4% vs аде Funding 6% 1993 691 
Consols 24% MV. Funding 61% 85-87 761i 
Conversion 31% 371 Savings 3% 65-75 84$ 
Conversion 595 1971  .. 99 Treasury 64% 1976 .. 964 
Conversion 5195 1974 .. 93% Treasury 34% 77-80 .. 69$ 
Conversion 6% 1972 985 Treasury 34% 79-81 .. 681 
Funding 3195 99-04  .. 414 Treasury 5% 86-89 .. 621 
Funding 4% 60-90 981 Treasury 54% 08-12 .. бо 
Funding 5125 78-80 771 Treasury 24% 24$ 
Funding 54% 82-84 71} Victory 4% .. 964 
Funding 5195 87-91 684 War Loan 34% 36$ 
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Taxation 


Cases 


e 

Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the 'Annotated Tax Cases' 





New Zealand CIR v. Europa Oil (NZ) Ltd 


In the Privy Council — October 21st, 1970 


(Before Lord Donovan, Viscount DiLHORNE, Lord 
WILBERFORCE, Lord Релкѕом and Sir FRANK KITTO) 


Income tax — Oil importer — Purchase of gasoline — Partici- 
pation in profits of another company — Whether separate 
reement for purchase of gasoline — Whether one complex 
eement — Whether sum paid for gasoline — Whether paid 
for gasoline and for participation in other company's profits — 
Whether sum deductible — Land and Income Tax Act 1954, 
те IOÓ, IIO, III. 


uropa, an independent company marketing petroleum 
products in New Zealand, entered into three contracts with 
Gulf Oil Corporation on the same day. The Products 
'ontract was made with a subsidiary of Gulf, for ten years, 
for the sale and purchase of all Europa's requirements for 
gasoline in New Zealand. The Affreightment Contract was 
made with Gulf for the transport of these requirements. 
'The Organization Contract was also with Gulf. It provided 
for (i) the incorporation in the Bahama Islands of a com- 
pany to be called ‘Pan Eastern Refining Co Ltd’ with a 
capital to be subscribed for by Europa and Gulf in equal 
shares, (ii) the purchase by Pan Eastern from Gulf of 
sufficient crude oil to produce the gasoline required by 
Europa, (iii) the processing of the crude oil for Pan Eastern 
by Gulf for a fee payable by Gulf, (iv) the purchase of the 
gasoline by Gulf after refining, (v) the purchase by Gulf of 
other products at prices sufficient to ensure net earnings by 
Pan Eastern according to a formula. In relation to (iv) the 
actual course followed was that by means of invoicing and 
book entries Pan Eastern was credited with, and paid by 
Gulf, sums which, for every gallon ordered by Europa from 
Gulf under the Products Contract, produced for Pan 
Eastern a profit of s cents per gallon according to a formula. 
By its half-interest in Pan Eastern, Europa's share of Pan 
Eastern's profit would amount to about 2:5 cents per 
gallon, if the formula worked according to plan. 
Europa did not itself take up half the shares in Pan 
astern; instead they were taken by its wholly-owned 
subsidiary, Associated Motorists Petrol Co Ltd, while 
Gulf's half-interest was taken by Propet Co Ltd. Either 
shareholder was able, under Pan Eastern's constitution, to 
insist on Pan Eastern's profits being distributed as dividend. 
In 1959 Gulf was induced to grant to Pan Eastern a volun- 
tary discount off the price of crude oil in order to ensure 
that Pan Eastern would maintain its 5 cents per gallon as a 
minimum. ' 
ТЕ was contended for the Commissioner that, out of the 
expenditure by Europa each year under the Products 
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Contract, there should be disallowed for tax purposes a sum 
equal to the profit of Pan Eastern for the year on the 
grounds (i) that the 2:5 cents per gallon was a discount off 
the purchase price, (ii) that the expenditure was not in- 
curred exclusively in order to produce assessable income as 
section 111 of the Land and Income Tax Act 1954 required, 
but was incurred in part for the purpose of producing a 
return to Europa through Pan Eastern, (ii) that the 
transaction was void, under section 108 of the Act, as an 
evasion device. For Europa it was contended (i) that there 
was only a contract for the purchase of petroleum products, 
(ii) that there was no entitlement to a discount, (iii) that 
such benefit as Europa received through Pan Eastern was a 
purely collateral benefit which attracted its own tax in- 
cidence according to its character, (iv) that section 108 was 
inapplicable. 

Held (Lord Donovan and Viscount Dilhorne dissenting): 
the contentions of the Commissioner at (i) and (ii) above 
were correct. 


McClelland v. Australia Commissioner 
of Taxation 
In the Privy Council - November 2nd, 1970 


(Before Lord Donovan, Lord Масрекмотт, Viscount 
DILHORNE, Lord WILBERFORCE and Lord PEARSON) 


Income tax — Bequest of land to tenants in common — One 
beneficiary wishing to sell, the other not — Option to first 
beneficiary to buy the other’s share — Part of land sold to 
obtain purchase price — Other beneficiary’s share bought — 
Whether surplus sale money assessable — Income Tax and 
Social Services Contribution Assessment Act, 1936-1965. 


A testator, who died in 1958, left his estate to trustees on 
trust for sale, with power to postpone sale, and gave the 
residue, consisting of 3,600 acres of land with development 
potential, to his niece and nephew as ‘tenants in common 
in equal shares’. The two residuary legatees thus each 
became entitled to one-half of the proceeds of sale of certain 
land, or if they so willed and the executors assented, they 
could hold the land as tenants in common. The nephew 
wanted the land sold, and in 1962 he told one of the 
executors that he had been offered £40,000 for his share; 
and that the same buyer would also buy the niece’s share 
for another £40,000. She did not wish the land to be sold, 
and she asked the nephew (her brother) to grant her an 
option to buy his half-share for £40,000. In July 1962 he 
granted the option, to expire in the following September. 

The niece (the taxpayer) did not have £40,000, and 
she decided to sell part of the land in order to raise it. 
A plan was prepared dividing the land into three portions, 
4, 5 and 6. Portions 4 and 6 were those which the taxpayer 
particularly wished to keep, and they comprised 525 acres, 
and were the more likely to appreciate in value. Portion 5 
comprised 3,073 acres, mainly back land. In September the 
taxpayer exercised the option, and in October sold portion 5 
for £150,000. The executors’ assent to this sale was made 
conditional upon the taxpayer and her brother each 
depositing £10,000 as security for certain settled legacies. 
The taxpayer paid the £40,000 to her brother, and deposited 
the {10,000 with the executors, and was left with the 
surplus of the sale money plus the sole ownership of 
portions 4 and 6. 

In August 1966 the Commission assessed the taxpayer 
in the sum of £56,951 in respect of this surplus. The 
assessment was made pursuant to section 26 (a) of the 
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Income Tax and Social Services Contribution Assessment 
Act 1936-1963, which reads: 


"The assessable income of a taxpayer shall include: 

(a) profit arising from the sale by the taxpayer of any 
property acquired by him for the purpose of profit- 
making by sale, or from the carrying on or carrying out 
of any profit-making undertaking or scheme.’ 

The Commissioner also contended that the surplus was 
income according to the commonly accepted notions of 
what income is, since the taxpayer had been engaged in an 
adventure in the nature of trade. For the taxpayer it was 
contended that she had done no more than realize a capital 
asset. 

Held (Lord MacDermott and Lord Pearson dissenting): 

the taxpayer’s contention was correct. 


New Zealand CIR v. Associated 
Motorists Petrol Co Ltd 
In the Privy Council - October 21st, 1970 


(Before Lord Donovan, Viscount DILHORNE, 
WILBERFORCE, Lord PEARSON and Sir FRANK KITTO) 


Income tax — Controlled company — Incorporated in New 
Zealand – Bahama company deriving no income from New 
Zealand — New Zealand company receiving dividends from 
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Bahama company — Bahama company a controlled company 
outside New Zealand - Whether Bahama company a pro- 
prietary company (i.e. controlled company) in New Zealand — 
Whether its income proprietary income of New Zealand 
company — Land and Income Tax Act 1954, sections 2, 136, 
165, 166. 


The appellant company, incorporated and resident in New 
Zealand, held half the shares in a company incorporated 
and resident in the Bahama Islands. The Bahama company 
derived no income from New Zealand, and its income from 
elsewhere was not assessable in New Zealand. The appellant 
company received dividends from the Bahama company. 

The appellant company was assessed to New Zealand 
tax in respect of the dividends on the footing that they were 
proprietary income of the appellant company. T'he amount 
of this income for the six years under appeal was £2,898,026. 
It was contended for the appellant company that the 
Bahama company was not a proprietary company for the 
purposes of New Zealand income tax; and that the divi- 
dends were not proprietary income of the appellant 
company. 

Held: although the Bahama company satisfied the 
definition of 'proprietary company' in section 138 (a) of 
the Land and Income Tax Act 1954, the definition did not 
apply to a company incorporated, and having its centre of 
management, outside New Zealand. 


Time Not on Profession's Side 


London Students' Fifty-seventh Annual Dinner 


HE accountancy profession's role 

in helping to combat a malaise 
affecting the economy was stressed 
on Monday of last week at the annual 
dinner of The Chartered Accountant 
Students' Society of London. Over 
1,100 members and guests attended 
the dinner held at the London Hilton 
Hotel which was presided over by 
Mr G. R. Appleyard, F.c.a., the 
Society's President. 

Industry and commerce needed all 
the help it could get at the moment, 
said Mr C. Croxton-Smith, M.A., LL.B., 
F.C.A., President of The Institute of 
Chartered Accountants in England 
and Wales, one of the guest speakers. 

Proposing the toast of ‘The Juniog 
Members of the Profession’, Sir 
Antony Part, K.C.B., M.B.E., Permanent 
Secretary to the Department of Trade 
and Industry, congratulated the 
Society on the many courses it holds. 
In lighter vein, he said that account- 
ants had a powerful position in the 
business life of Britain, gofhg back 
to the 1920s when they entered into 
a conspiracy with school teachers 'to 


keep the standards of mathematics 
so low that industrialists of the future 
would never be able to understand 


Mr Alastair Greaves, 
Birmingham Students' Society, with Miss 


Secretary of the 


Margaret Fray, Vice-Chairman of the 
Southampton Students' Society. 





money matters, and have to rely on 
accountants to sort them out'. The 
conspiracy, he said, had since been 
widened to include the Government, 
which agreed to change and complicate 
the taxation rules each year, guarantee- 
ing full employment for all account- 
ants! 

On a more serious note, Sir Antony 
said they should be grateful for the 
great traditions of the accountancy 
profession, their integrity and bal- 
anced judgement. Commenting on 
the recent ballot, he said that despite 
the adverse vote on integration, the 
profession faced a period of unpre- 
cedented change. 

People, Sir Antony continued, 
were asking quite serious questions 
about the role of the profession, its 
organization and philosophy, seeking 
a statement of intent of accounting 
standards in the 19708. 

This was not just a rather esoteric 
matter of professional interest to 
accountants. It was of concern to many 
people outside the profession, in 
Government, Parliament and the busi- 
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Mir Stuart McDonald, M.A., A.C.A., President of ACASS and Immediate Past Chairman 
of the Committee of the Society, right, with Mr Tony Cross, B.A., A.C.A., Chairman of 
ACASS, and Miss Ann Dent, a member of the Committee of the Society. 


ness world, and he did not believe 
time was on the accountants' side. 

If they did not attend to the 
question of accounting principles with 
reasonable dispatch, a lot of people 
would become impatient; there was 
then a great risk that the Government 
would be tempted to do the job for 
them and anything the Government 
did was likely to be more than un- 
congenial. 


This complex world 


Responding, Mr Stephen Parry, B. A., 
A.C.A., chairman of the Society’s 
Committee, said the world was oe 
ing as was the Institute. Changes 
embraced many things including travel, 
leisure and even pay scales. ‘The 
profession had need of more independ- 
ence in this complex world and there 
was a challenge facing accountancy 
today which had to be met square-on. 

The Juniors, Stephen Parry con- 
tinued, were facing more competition 
from business graduates and unless 
their attitude was changed, their 
education would be less significant 
than it was today. Although the Insti- 
tutes aim was to keep in front of 
business development, he questioned 
its control over the courses which 
prepared students for the barrage of 
examinations which they faced. 

Mr Stuart McDonald, М.А., А.С.А., 
Immediate Past Chairman of the Сот- 
mittee, proposed the toast of the 
guests and expressed everyone's ap- 
preciation of the Immense task that Mr 

* 


Croxton-Smith had іп re-shaping 
the Institute following the failure of 
theintegration scheme. Of thestudents, 
he said, 'although they welcomed the 
opportunity to be heard at the Institute 
they would, if they found decisions 
taken with which they disagreed, use 
every democratic process to reverse 
the decisions. The student society was 
not the lap-dog of the Institute.' 

Mi CroxtoneSmith, responding, said 
he wished to thank all those concerned 
with the interest, time and trouble 
taken on student affairs. In the twenti- 
eth century when it was possible to 
communicate throughout the world in 
minutes and get to the moon in days, 
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everyone was talking about communi- 
cation; but it was one thing to possess 
the means of communication and 
another to possess the willingness and 
ability to use it. 


IMuch to be debated 


Student societies existed to enable 
people to communicate with each 
other, with other bodies of students 
nationally, and with the profession, 
and Mr Croxton-Smith had found all 
this helpful and useful. But there was 
still a great deal'to be debated between 
them — inevitable with all the. changes 
going on — and things had to be worked 
out between them as they went along. 

The educational standard for entry 
would include two ‘A’ levels from next 
July and increases in the number of 
courses would necessitate more whole- 
time and part-time teachers and 
lecturers. Plans for broadening the 
syllabus for all examinations had been 
submitted but these would require 
some revision of the examinations. He, 
personally, would like to see training 
for a graduate entry. 

Mr Croxton-Smith referred to the 
economy of the UK which, he said, 
seemed to be suffering from malaise 
at the moment. 

Industry and commerce needed all 
the help members of the profession 
could give so as to increase efficiency, 
improve human ielationships and 
bring better understanding between 
offices, factory workers, management, 
industry and government. It was all a 
question of communication. 





left, in conversation with Mr Anthony Shepherd, 
A.C.A., Secretary and Treasurer of the Society's Reading Branch, and Miss Alison 
Croser, a member of the Committee of the Reading Branch. 


Mr S. H. Eastoe, ACA. “ACLS. 


892 


Christmas 
Crackers 


by CORK 


THE 


ACCOUNTANT 


December 24th, 1970 







Ф. 


. 


> 
Е 
GA 


THE 
December 24th, 1970 


CHRISTMAS CROSSWORD 


ACCOUNTANT 893 


‘Double Entry 


Compiled by KENNETH TRICKETT, F.C.A. 
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Each clue is really two clues, side by side but пої overlapping, leading to two answers, one for each diagram; the solver has to discover 
which goes where; the clue for either diagram may come first. The division between clues is not necessarily marked by punctuation. 


CLUES ACROSS 


r. This fee would be 53 for Spooner, economical to particularize 
risk if before the end of January (7). 
s. President of legislative body, one who talks business as if far 
out (7). 
9. Administrator set wrongly in true shopping business (7). 
ro. Acknowledgement piece returned in right one left an arrange- 
ment to raise artificially (7). 
12. Statistically there are roo such values for each coin that is 
about a pound; they are nominated for the post (10). 
13. Legal document written archaically to name period of sittings 
(4). 
14. Computer instructor gets cipher right, one having previously 
disposed of Italian coins (5). 
15. Went into the red on account of having brought out approved 
with signature on back (8). 
17. A vacant situation (OHMS?) required a sacrifice of positive 
basis of payment in some contracts (4—4). 
19. Taxes of the north form division (5). 
21. Charges of heritable estate society, likewise an article in an 
enumeration (4). 
22. The City counterpart of Bond Street shareholder is given 
support to retain in the business (6, 4). 
24. Kind of computer input signal to cut one reversing in bank 
car once smashed in Irish letting (7). . 
25. Changed a plea by due projects about promoted swearers 


(7). 


26. Possibly declare settled a whole number about to get back in 
first (7). 

27. Object to note on account of non-payment of loan close on a 
pound (7). 


CLUES DOWN 


2. Prize superstructure let in Yorkshire dale (5). 
3. Premium-payer is under composition; will supplement 
100050110150 (7). 
4. Bursar having revised rate more certain of money matters, 
article 101 coming in last (9). 
6. Refunds less with reference to resources; a coin, for example 
(5). 
7. Supporter, a gambler, conceded everything due (7). 
8. Sellers; they relate in detail traders who send goods out 
without carriers (9). 
11. Those who testify passively size the sum of indices in a term (9). 
14. Draft payable soon; it is probably followed by a concise act 
to give up business with secret reverse of fortune (5, 4). 
16. Describe as appointed to office but not yet in revenue depart- 
ment identified from complex cheque rules (9). 
18. Grave look arising on a matter of chance, one having left 
the estate in the north (7). 
20. How directors travel, toward the lowest in any case (2, 5). 
22. Almost forget to falsify where to invest (5). 


23. Marks paper money of El Salvador – two points (5). 
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Capital Gains Tax 


Mr McCnINDLE asked the Chancellor 
of the Exchequer if he will introduce 
legislation to exempt from capital 
gains tax holdings of not more than 
£1,000 in unit trusts. 

Mr Patrick JENKIN: I have noted 
my hon. friend's proposal. 

Mr BIFFEN asked the Chancellor of 
the Exchequer what assessment he has 
made of the impact of capital gains tax 
on investment trusts and unit trusts; 
and what proposals he has to abolish or 
modify the tax in respect of these 
securities. 

Mr Patrick JENKIN: This is being 
examined in the course of our review 
of capital gains tax. 

Hansard, December 7th, 1970. Writ- 
ten answers, col. 35. 


Tax Evasion: Construction 
Industry Self-Employment 


Mr CHICHESTER-CLARK asked the 
Chancellor of the Exchequer what 
progress he is making with his review 
of tax evasion, particularly with regard 
to bogus self-employment in the 
construction industry. 

Mr Patrick JENKIN: I am still con- 
sidering this matter. 

Hansard, December 
Written answers, col. 187. 
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Bank Advances 


Mr T'AvERNE asked the Chancellor of 
the Exchequer if he will give figures 
for the increase in bank advances, 
seasonally adjusted, for the Londore 
clearing banks and the Scottish banks, 
and for other forms of restricted 
lending, if available, for the three 
months ended June 17th, 1970, and for 
the three months ended September 
16th, 1970, respectively. 

Mr BanBER: Monthly figures of 
advances by the London clearing 
banks and the Scottish banks and 


e quarterly figures for the accepting 


houses and other banks are published 
In Financial Statistics and in the Bank 
of England's Quarterly Bulletin. Separ- 
ate figures of restricted lending are not 
published, but, broadly speaking, 
restricted lending by all banks would 
appear to have risen by some 2 per 
cent in the three months ending mid- 
June and by some 3 per cent in the 
three months ending mid-September. 
These figures have to be seen in the 
context of the figures for the money 
supply as a whole, which rose by 
£646 million in the quarter ending in 
June and by £240 million in the Sep- 
tember quarter. 
Hansard, December 

Written answers, col. 209. 


11th, 1970. 


Books and Periodicals: 
Tax Concessions , 


Mr Harpy asked the Chancellor of 
the Exchequer if he will make further 
tax concessions to those people who 
purchase books or periodicals which 
are directly related to their professional 
or occupational responsibilities and for 
which no allowance is currently made. 
Mr HicGiNs: No. I could not see 
my way to recommend excepting these 
expenses from the normal rule. 
Hansard, December 15th, 
Written answers, col. 276. 


1970. 


Joint-Stock Banks: 
Competition 


Mr Horpern asked the Chancellor 
of the Exchequer if he will seek 
powers to enable the clearing banks to 
compete for deposits by offering 
variable rates of interest. 

Mr LOVERIDGE asked the Chancellor 
of the Exchequer if he will take steps 
to increase competition between the 
joint-stock banks. 

Mr ‘TUGENDHAT asked the Chan- 
cellor of the Exchequer what estimate 
he has made of the change in interest 
rates that will follow the end of the 
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cartel arrangements between the joint- 
stock banks. 

Mr Barser: I do not see the need 
for any additional powers, but we will 
continue to keep the question under 
review. I cannot estimate the effect on 
interest rates of any such change. 

Mr Нокрекм: Is my right hon. 
friend aware that, while it may not be 
necessary to seek any extra powers, 
the clearing banks themselves are 
unlikely to break their existing ar- 
rangements unless my right hon. 
friend makes it clear that he would 
like them to do so? Does he think 
that the clearing banks should compete 
with each other in attracting deposits 
by offering diferent rates of interest? 

Mr BanBER: As my hon. friend will 
appreciate, the abolition or retention of 
the cartel is not merely a question of 
improving the efficiency of a particular 
industry. It also has important conse- 
quences for credit control which would 
need to be carefully examined before a 
decision was reached. This is why I 
said that we will keep the question 
under review. 

Mr LovERIDGE: Will the Chancellor 
of the Exchequer consider setting up 
an official inquiry into restrictive 
practices in banking? 

Mr BanBER: I cannot go further 
than I have done, which is to say that 
we will keep the question under review. 

Hansard, December 15th, 1970. 
Oral answers, col. 1100. 


Overdue Tax Repayments 


Mr Davip JAMES asked the Chancellor 
of the Exchequer if he will arrange for 
the Inland Revenue to pay the same 
rate of interest on overdue tax repay- 
ments as it exacts for tax not paid. 

Mr HIGGINs: I have noted my hon. 
friend's suggestion. 

Mr James: Will my hon. friend bear 
in mind that the Americans have 
operated such a system for many years, 
and that the proposal would represent 
obvious justice as between taxpayer 
and tax gatherer. 

Mr HiGGINS: It would be a mistake 
to draw direct conclusions on any of 
these matters between one country 
and another. There would be very 
grave difficulties in the suggestion 
which my hon. friend has made. 'The 
Inland Revenue is under standing 
instructions to meet repayment claims 
as soon as possible. If my hon. friend 
has any particular point in mind, I shall 
certainlv look into it. 

Hansard, December 
Oral answers, col. 1108. 
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and 
Notices 





PROFESSIONAL NOTICES 


CARTER, SON & МнітЕ, Chartered 
Accountants, and ERNEST J. NICHOLLS 
& Co, Chartered Accountants, 
announce that they have entered into 
an association with a view to merging 
their practices at a future date. They 
will practise under the name of 
CARTER NICHOLLS from Craven House, 
16 Northumberland Avenue, London 
WC2N 5AS, 38/40 Sydenham Road, 
Croydon CRo 1ЈЕ and 133 Moorgate, 
London EC2. The partners will be 
the existing partners of CARTER, SON 
& WHITE and ERNEST J. NICHOLLS & 
Co. 

Mr STEVEN М. FRASER, C.A., an- 
nounces that he has resigned as a 
partner of Davip STRATHIE & Co, 
Chartered Accountants, roo Welling- 
ton Street, Glasgow C2, after an 
association of over 30 years with the 
firm. 

T ANSLEY WITT, JAMES, DANGERFIELD, 
Chartered Accountants, and RoBERT J. 
Warp & Co, Chartered Accountants, 
announce that they have entered into 
association. Messrs K. P. NEY, F.C.A., 
M. К. FORSTER, Е.С.А., and М. К. 
ATKINS, A.C.A., have become partners 
in TANsLEY WITT, JAMES, DANGERFIELD 
and Messrs T. С. HARDING, M.A., 
F.C.A., H. E. M. BARNES, F.C.A., and 
N. A. CHALMERS, A.C.A., have joined 
Ropert J. Warp & Co. On January 
Ist, 1971, ROBERT J. WARD & Co’s 
name changes to ‘TANSLEY WITT, 
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Warp; the practice continues to be 
carried on from 2 Catherine Place, 


London SW1. 


APPOINTMENTS 


Mr G. A. Clark Hutchison, A.C.A., 
has been appointed secretary of Slater 
Walker Securities. 

Mr P. Марјеу, F.c.a., has joined the 
board of the Carrier Engineering 
Company. У 

Mr H. T. Nicholson, F.c.A., has 
beenappointed to the board of Sangers. 

Mr А. E. Church, AA.C.C LA, 
F.C.W.A., has been appointed managing 
director of Chambers Packaging. 









Mr A. E. Church. Mr G. E. J. Gregan. 


Mr G. E. J. Gregan, r.c.a., formerly 
secretary of The Golden Egg Group, 
has joined the board of the company as 
finance director. Mr N. F. Whitton, 
F.C.A., the company's chief accountant, 
succeeds Mr Gregan as secretary. 

Mr James Harvie- Watt, M.A., A.C.A., 
has become managing director of the 
Ditchburn Organization. 


Mr J. Harvie-Watt. Mr W. W. Rhodes. 


Mr W. W. Rhodes, A.C.A., has 
become group financial director and 
a member of the board of Alexander 
Shand (Holdings). 

Mr John Duckworth, A.COMM.A., 
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Delta Metal subsidiary company, has 
been appointed secretary designate of 
Hosier Equipment (Collingbourne). 


HEAD OF INSTITUTE'S 
INFORMATION DEPARTMENT 


The Council of The Institute of 
Chartered Accountants in England 
and Wales has appointed Mr Alan 
Grainge, Е.С.А., 
as Head of the 
Information De- 
partment. He 
will take up his 
position on Jant- 
ary 4th. 

Mr  Grainge, 
who is 44, was 
born in Heck- 
mondwike, York- 
shire, and was 
educated at the grammar school there, 
subsequently serving his articles with 
a Leeds firm of chartered accountants. 

Following service with the RAF 
from 1945 to 1948, he returned to the 
firm to which he had been articled 
until 1954, having been admitted to 
membership of the Institute in 1952. 

In 1954, he joined the Daily Mail in 
London as a financial journalist and, 
after becoming chief City reporter in 
1960, travelled extensively in Europe 
reporting on Common Market affairs 
and on special European business 
news. 

In February 1963 he joined the 
Daily Express as a special writer on 
news and features and remained there 
until the end of 1968 when he joined 
a public relations consultancy firm as 
an executive to advise on corporate, 
financial and manpower public rela- 
tions. 





INLAND REVENUE 
Chief Valuer's Head Office 
The Chief Valuer's Head Office, 


Inland Revenue, will move during the 
week commencing January 3oth from 
its present location in Finsbury Square 
House, Finsbury Square, London 
EC2, to New Court, Carey Street, 
London WC2A 2ЈЕ. ‘Telephone 


A.M.B.LM., formerly secretary of а %01–242 2833. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01—834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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ABOLITION OF 2d STAMP DUTIES 


The Inland Revenue has announced 
that the 2d stamp duties on cheques, 
promissory notes, receipts, etc., are to 
be abolished as from February 15, 1971. 

Claims for repayment of stamp duty 
in respect of unused cheques can only 
be met if made before that date. 
Claims relating to embossed stamps 
with the wording 'Stamp Duty 2d 
paid' should be made to an Inland 
Revenue Stamp Office and the cheques 
surrendered. Where substantial stocks 
of cheques bearing embossed stamps 
are likely to be held at the end of 
January, contact should be made with 
the Stamp Office well in advance so 
that arrangements can be made to 
avoid the need to destroy the cheques 
on repayment. 

This does not relate to duty on 
cheques bearing the printed medallion 
and issued by banks under arrange- 
ments with the Inland Revenue; this 
is a matter for the bank concerned. 

Claims in respect of unused stamped 
receipt forms and postage stamps over- 
printed for use on receipts can be 
made on surrender to an Inland 
Revenue Stamp Office before February 


ISt, 1973. 


ECGD ACCOUNTS FOR 1969-70 


Trading accounts published last week 
by HM Stationery Office show that 
the Export Credits Guarantee Depart- 
ment made a surplus of /12,717,253 
on ‘commercial’ business during the 
financial year ended March 31st, 1970 
— increasing the cumulative balance 
from 65,381,674 to £78,098,927. 
'This balance represents the 'under- 
writing reserve' in respect of risks 
underwritten and outstanding at that 
date amounting to some 42,168 


millions. 
Premium income for the year was 
116,291,962, compared with 


[10,577,725 in the previous year. 
Operating expenses were [4,100,420 
(compared with £3,485,497) апа 
claims paid amounted to {11,513,077 
(compared with £12,158,742) of which 
it is estimated that about three- 
quarters will eventually be recovered. * 


FOR C.A. 
EXAM ` 


PASSES 
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NORTHERN SOCIETY OF 
CHARTERED ACCOUNTANTS 


The forthcoming events in January of 
the Northern Society of Chartered 
Accountants wil be the monthly 
luncheon and a meeting of the 
Tyneside Discussion Group. The 
venue for the luncheon on January 
rith will be The Сашу Hotel, 
Neville Street, Newcastle upon Tyne, 
at 12.45 for 1 p.m., when the speaker, 
Mr Р. W. Jowett, M.A., F.C.A., will 
discuss “Possible tax development in 
the 1970s’. 

The date for the meeting of the 
Tyneside Discussion Group is still to 
be announced, but the venue will be 
the "Three Mile Inn’, Great North 
Road, Gosforth; Mr E. W. Short, 
P.C., M.P., former Minister of Edu- 
cation, will be discussing “Accounting 
for government’, starting at 6.15 p.m. 

Full details of meetings of the 
Society may be obtained from Mr 
Ian К. Turner, A.C.A., Alliance House, 
Hood Street, Newcastle upon Tyne 
NE: 6LB. 


CERTIFIED ACCOUNTANTS’ LODGE 


The installation meeting of the Certi- 
fied Accountants’ Lodge was held on 
December 7th, at Colonial House, 
Mincing Lane, London EC3. The 
Worshipful Master, *W Bro. W. 
Rapson, installed his successor, W Bro. 
A. W. Nelson, who appointed the 
following officers for 1970-71. 


SW: Bro. J. K. Shaw; JW: W Bro. 
F. A. Gommer; Chaplin: W Bro. J. P. 
Shaw, P.P.s.G.D.(Herts); Treasurer: W 
Bro. G. L. Barker, P.P.A.G.D.C. (York- 
shire N & E Ridings); Secretary: W Bro. 
C. R. M. Davidson, P.P.A.G.D.C. (Kent); 
DC: W. Bro John P. Landau, P.G.st.B.; 
SD: Bro. A. J. Payne; JD: Bro. L. J. 


Williams; ADC: W Bro. R. G. L. 
Jobson; Almoner: W Bro. K. H. 
Bickmore; JG: Bro. J. Kennedy; 


Stewards: Bro. R. E. Petty; Bro. D. C. 
Setchell; Bro. J. A. Murray; Bro. C. A. 
Floodgate; Bro. N. E. Dore; Bro. 
R. R. G. North; Tyler: W Bro. A. J. 
Courtney, L.G.R. 


The address of the Secretary of the 
Lodge is ‘Minterne’, 8 The Chenies, 
Petts Wood, Kent. 
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METRICATION IN 
BUSINESS EQUIPMENT 


As an executive or company account- 
ant needs to know how metrication 
will affect his work, the Business Equip- 
ment Trade Association has published 
a simple and concise booklet entitled 
Metrication in Business Equipment at a 
cost of ss. 

Data processing equipment, office 
machinery, stationery and even parti- 
tioning and storage, are some of the 
matters dealt with, and the moral of 
the text would seem to be that pro- 
vided the changes are anticipated and 
understood, there should be no cause 
for concern. 

The booklet is available from Bus- 
iness Equipment Trade Association, 
109 Kingsway, London WC2B 6PU. 


COMMERCIAL ACCOUNTANTS’ 
NEW PRESIDENT 


Mr J. Peter Ford, с.в.Е., M.A., took 
office as President of the Society of 
Commercial Accountants on Decem- 
ber roth, in succession to Sir William 
Robson Brown, who had been Presi- 
dent since 1959. 

Mr Ford is Deputy Chairman of the 
London Chamber of Commerce, a 
member of the British National Export 
Council, Chairman of BNEC - Latin 
America, and has twice been President 
of the Institute of Export. Until 
recently he was director of commercial 
operations of the Plessey group, 
having previously been managing 
director of Coventry Climax Inter- 
national. 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 


Results of matches played by teams 
in the London Accountants’ Football 
league on December 2oth, were as 
follows: 

DIVISION ONE 


Halletts 4 
(Hallett Laughlin) 


Division Two 


Cohorts ° 
(Crane Houghton) 


Liquidators o Pridie 12 
(Trent Raymond) (Pridie Brewster) 
Temco 2 S-Gees ° 
(Temple Gothard) (Sproull Goddard) 
Finnie 6 X Albafisc ° 


(Finnie Ross) (Allen Baldry) 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 42 years 
of postal tuition experience and over 190,000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civi! Service, Computer 
Appreciation, Costing, G.C.E., Insurance, Law, Local Govt, Marketing, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 


DEPT АНЗ. TUITION HOUSE, LONDON SWI19 
Member of the Association of British Correspondence Colleges 


E 
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PROFESSIONAL 
| INDEMNITY 
| INSURANCE 


Valuations 


for balance sheet 
purposes 

* mortgage probate 
insurance, investment 
sales, lettings and 


C. T. BOWRING & MUIR BEDDALL | 


( HOME) LTD — : 
à 14: oi соштегсла! an 
The Bowring Building iato onsite 


Tower Place 
London EC3 


+ — 
Telephone 01— 283 3100 € Hillier Parker 


May & Rowden 


77 Grosvenor St, London W1 
01-629 7666 


also at Edinburgh 
and Sydney, Australia 


We are available to advise you on all 
aspects of professional indemnity 
insurance. 








STAFFORDSHIRE POTTERIES 


(HOLDINGS) 
LIMITED 





From’TheAccountant’—Dec. 1970 issue: 


STRAIGHTFORWARD 

The manner in which a Company's Annual Report 
reflects its mode of operation, or the psychology of 
its Directors, has received comment in these notes 
from time to time. Another example comes to hand in 
the report of Staffordshire Potteries. The impression 











STOP PRESS! 








given by the Report and Accounts is of a Company 
in which Management is strong and knows where 
it is going. 


GROUP PROFIT, before Tax, £175,000, increased 
by £48,000 (37.8%) 

FINAL ORDINARY DIVIDEND 11296 (9296) 
Total 20% (163%). 

TOTAL SALES up by 20.7%. New designs 
developed have proved most popular. 
PRODUCTION Further mechanisation achieved, 
resulting in less wastage and greater productivity. 


1970 1969 
Gàles Home £1,805,616 £1,599,820 
Export 529,219 334,956 
Net Profit before Taxation 175,604 127,754 
Net Profit after Taxation 104,831 74,375 
Dividend for year 49,104 , 40,920 


Carry forward 201,482 


67,590 


Sales and Orders since June 30th, 
1970, are increasing well and, subject 
to a satisfactory and fair settlement of 
the dispute in the Power Industry and 
to a more realistic attitude with regard 
to demands for wage increases which 
govern all increased production costs, 
your Board look forward with con- 


fidence to producing pleasing results 


for the current financial year. Our 
financial position is extremely healthy 
following successful issue of £368,280 


93%, Convertible Unsecured Loan 
Stock 1990/95. 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 








We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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x = Taxation 


Touche Ross & Co wish to make several new appoint- 
ments in their London Office for Assistants intending 
to make a career in this field. Starting salaries are 
negotiable varying from £1,500 for those with useful 
experience up to £2,500 for the qualified man or 
woman. Benefits include four weeks’ holiday and paid 
overtime. The preferred age is under 35. 


Assistants are required for both Company and 
Personal Client work. Qualified and experienced 
Seniors will have excellent opportunities for advance- 
ment. We place considerable emphasis on the personal 
development of our staff and considerable time is set 
aside for professional training both inside and outside 
the firm. 


Please apply to our Personnel Manager, A. T. Gardner- 
Brown, 3 London Wall Buildings, London EC2. Tel. 01- 
588 3678, for an application form. Please quote Ref. 
TRX/11/70. ° | 
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Progressive 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants : 

@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 

@ Early promotion for those who are capable of under- 

taking responsible work. 

@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


@ Opportunities to transfer to an office overseas. 


Posts are available in our LONDON, EDINBURGH, 
GLASGOW, BELFAST, BIRMINGHAM, BRISTOL, 
LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH 
WALES AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London ЕСА. 





















“SEEN IT ALL 
CBEFORE? 






We could use this space for broad generalisations 
about what this particular firm can offer the newly 
qualified accountant. But then generalisations 
won't tell you anything worthwhile. Thomson 
McLintock & Co. offer as good experience, 
training, career opportunities, and remuneration 
as any large firm. But you can only judge this at 
an interview. 


Write, giving brief career details, to:— 


M. G. Adamson, 
33 King William Street, 
London, E.C.4. 


Apart from London, there are vacancies at present 
in our offices in Birmingham, Bristol, Manchester 
and Sunderland. Interviews will be arranged at 
the office concerned. 

Applications will also be considered from 
finalists with a successful examination record to 
date. 
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CHANNEL ISLANDS 


Professional Accountants with rapidly 
expanding practice have vacancy for 
recently Qualified Accountant or finals 
candidate to work on own initiative. 
Mainland rates of salary envisaged — 
low rates of direct and indirect tax. — 
Write stating age, marital status, experi- 
ence, etc., to: Carnaby Harrower, 
Barham & Co, 7 Berthelot Street, 
Guernsey. 





CHARTERED ACCOUNTANTS with 
an expanding practice in Hertfordshire 
require an experienced taxation senior 
for a supervisory position in their tax 
department. The post is concerned pri- 
marily with personal taxation and the 
successful applicant, who need not neces- 
sarily be a qualified accountant, will 
occupy a position of considerable re- 
sponsibility. Attractive salary will be 
offered, based on London rates, accord- 
ing to age and experience. Benefits 
include pension scheme and use of a e 
firm’s car. — Please apply in confidence 
to: The Tax Partner, Price, Bailey & 
Partners, The Guild Hofise, Water Lane, 
Bishop's Stortford, Herts. 


Í 


EAST ANGLIAN ACCOUNTANTS 
require young qualified accountant with 
experience of incomplete records, 
family companies and taxation. Varied 
and interesting work in pleasant 
market town. Partnership prospects 
after probationary period. Initial salary 
dependant upon age and experience. 
Full details to Box EA 1213. 


—————————— MÀ 


AST ANGLIAN FIRM of accountants 
ave a vacancy in their Bury St Edmunds 
ffice for a recently qualified accountant or 
lovember 1970 finalist who is seeking to 
iden his experience in a provincial practice. 
ompetitive salary offered; pension scheme. 

Write, stating age, qualifications and 
«perience to the Staff Partner, Whiting and 
artners, 18 Hatter Street, Bury St Edmunds. 
|o 1 s PS 


EXPANDING FIRM of Oxfordshire 
Chartered Accountants require fully- 
experienced unqualified senior clerk. 
Salary minimum  £1,700 р.а. Plus 
pension scheme and assistance with 
relocation expenses. — Box EF 7534. 


——————————————— 


XPERIENCED AUDIT AND ACCOUNTS 
SSISTANT required by expanding firm of 
lartered accountants in Romford. Good 
lary and other arrangements for the right 
»plicant. — Box EA 1134. 

XPERIENCED SENIOR and semi-senior 
udit assistants required by firm of London 
1artered accountants, London NWI. Wide 
inge of work available, including taxation. 
cope for extending experience for those 
illing to accept responsibility. Luncheon 
ouchers. — Write full details to Box ES 6100. 
ARINGDON (BERKS) small expanding 
ianufacturing company require accountant/ 
ffice manager to take full control of cost and 
nancial accounts, Salary up to £2,000 
cording to qualifications and experience. — 
lease send written applications to Edmund 
„ Gibbs & Co, Certified Accountants, 46 
| Giles, Oxford. 

AYWARDS HEATH OFFICE of London 
тп of chartered accountants require taxa- 
on assistant for personal cases. Qualifica- 
3n not essential but must have at least 
ve years’ full-time tax experience in all 
pects of personal taxation. Age 25-40. 
Пагу negotiable up to £1,750. Hours 
15 a.m. to 5.15 p.m. No Saturdays. Three 
šeks' holiday. — Apply Box HH 7479. 





IF YOU ARE 


an intelligent young man or woman 
with some knowledge and experience 
of personal tax work, which you would 
like to broaden; 


keen to gain experience of simple 
company and trust work; 


someone who likes to work mainly on 
his own, but needs some supervision; 


on the lookout for an interesting job 
witha good salary, bonus and 3 weeks’ 
holiday ; only 5 minutes from Victoria 
Station: 


THEN WRITE IMMEDIATELY to 
the Staff Partner, 21 Buckingham Gate, 
London SWI. š 


PAW YUINITSAAING 


THINK FIRST: 
Your future is at stake 






Thornton Baker & Co. have more than forty 
offices throughout the United Kingdom 

with intefhational links. We offer a wide range 
of work and the opportunity to 

specialise in any professional field. 


"Switched-on" chartered accountants and 
finalists will obtain excellent experience with 
prospects for promotion to manager and 
partner status. Salaries are commensurate 
with effort and achievement. 


The firm operates its own pension scheme 
and staff training courses. 







Contact the Staff Partner 
(Andrew P. Downs) 

at Lee House, London Wall, E.C.2. 
(phone 01-606 3661) 

or the staff partner at any 

of our provincial offices, where 
interviews can be arranged. 












CHARTERED ACCOUNTANTS 


AGED 22-28 


Touche Ross & Co require a limited number of Chartered 
Accountants for their offices in London, Birmingham, Glasgow, 
Leicester and Manchester. They will work closely with Partners 
and Managers and will actively participate in diversified assign- 
ments. Training in modern audit techniques will be provided 
at the firm’s own Training School and opportunities exist for 
using our software packages of Computer Techniques. Each year 
a proportion of the Audit Staff have the opportunity of a two- 
month attachment to a Canadian Office. 


Salaries in London will be between £2,000 and £2,500, plus 
paid overtime. Four weeks’ annual holiday are given in addition 
to the usual bank holidays. 


Interviews can be arranged at any of the offices mentioned 
above and in Bristol and Edinburgh to suit the applicant. 


. 9 ° 
Inquiries from finalists are also welcome. 


Please apply to the National Personnel Manager, A. T. Gardner- 
Brown, 3 London Wall Buildings, London EC2. Tel. 01-588 
3678, or: 


D. J. Roques T. McCubbin 
Chamber of Commerce House 8 Gordon Street 
75 Harborne Road Glasgow C1 


Edgbaston, Birmingham 15 Tel. 041-248 7826 


А Tel. 021—454 4311 
F. G. Ashton A. T? Dowd 
154 Upper New Walk Pall Mall Court 


Leicester LE1 7OD 67 King Street 
Tel. 0533 50764 Manchester M60 2AT 
. Tel. 061-834 2825 


17есетрет 44th, 19/U 


HIGHEST SALARIES for accountants and 
accounts staff — all levels — in the profession, 
commerce and industry. Also long- and 
short-term temporary assignments. – Сопзић 
us now, Imperial Agency, 38 Dean Street 
Shaftesbury Avenue, London W1 (01-437 
6384/7074). X, 
MONMOUTH CHARTERED ACCOENT: 
ANTS require experienced man. Charterec 
accountant over 30 preferred. Experience 
should include incomplete records, family 
companies and taxation. Varied and in- 
teresting work in pleasant market town with 
excellent schools and communications. - 
Write with fullest details to Box MC 1149. 
OLD-ESTABLISHED ACCOUNTANTS 
(Kingston-upon-Thames) require senior 
qualified audit/taxation clerk – attractive 
commencing salary according to age and 
experience. — Please apply to Box OC 1212. 
OPPORTUNITIES FOR junior and semi- 
senior clerks to assist in the creation of a 
new branch office of chartered accountants. - 
Please write to the Staff Partner, Durrant & 
Co, 89 Easton Street, High Wycombe, Bucks, 
and tell him what you have to offer to out 
forward-looking firm. 

P.A. TO PARTNER. – Expanding firm ol 
chartered accountants in Canterbury require 
a newly qualified or experienced senior 
Salary according to experience and qualifica: 
tion. - Box PA 1122. 





QUALIFIED AND/OR EXPERI- 

ENCED ACCOUNTANTS AND / 
ACCOUNTANCY STAFF can earn | 
more than ever before. TEMPORARY 

AND PERMANENT post available. — 

We can do better for you! — Contact 

DEPT. P/C, TAYLOR STAFF 

BUREAU, 11 Ludgate Hill, London 

EC4. (Entrance Creed Lane.) 01-236 

7102/3/4. 





SEMI-SENIOR AUDIT CLERKS required 
by expanding North London firm. Excellent 
salaiies and conditions offered. — Apply 
Beatty & Co, 324/326 Holloway Road, 
London N7. Telephone 01—607 0054. 
SENIOR REQUIRED, young, not neces- 
sarily qualified, urgently needed by young 
progressive firm of chartered accountants 
based in Hendon and Holborn. Excellent 
opportunity to learn to install computerized 
management accounting systems. Ability 
o take charge, delegate, and deal with їз 
correspondence important. Salary negotiable, 
~ Box SR 1163. | 
TAXATION ASSISTANT required by 
Oxford firm of chartered accountants to deai 
with all tax matters in respect of individuals, 
partnerships and companies. Accommoda- 
tion (flat) may be available, pension scheme, 
salary commensurate with expeiience. - 
Apply with full particulars, Critchley Ward 
& Pigott, 1-5 Broad Street, Oxford. 
TAXATION ASSISTANT with experience ir 
personal taxation. — Apply in writing, giving 
full details and salary required. to St 
Partner, Slater, Dominy & Swann, Char 
tered Accountants, Sussex House, Hobson 
Street, Cambridge. 





TAXATION DEPARTMENT 


Taxation Assistant required for Personal 
Taxation work in busy Tax Department 
in Jersey. Work involves U.K. and Jersey 
tax, and applicant should have at least 
thiee years’ experience of U.K. tax. 
Jersey tax experience not essential. Staff 
accommodation available. Salary accord- 
ing to age and experience. Selected 
applicants will be invited to visit Jersey 
at our expense. 

Write Staff Partner, Cooper Brothers 
& Co, La Motte Chambers, Jersey, C.I. 





TAXATION. - Senior Assistant required 
by London Chartered Accountants to 
take charge of personal tax cases. Per- 
manent and progressive position. Pension 
scheme, luncheon vouchers. — Please 
reply, with details of experience to M. S. 
Bradford & Co, Manfield House. 376 
Strand, London WC2. 





TAXATION 


Senior Taxation Assistant required, 
mainly for Company work. Able to work 
on own initiative. Good salary, Lun- 
cheon Vouchers and Pension Scheme. — a 
Phone Mr Baker, 01—628 9771, or write 
Hacker Rubens, Phillips & Young, 
E. Ponga House, Fore Street, London 


WEST END firm of accountants seek 
qualified senior over 25 able to control 
staff, must have experience in taxation and 
work involving incomplete records. Salary 
from £2,500, depending on experience. 
Partnership prospects for applicants with 
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COMMERCE 
Br с Lir ue AND INDUSTRY GROUP ACCOUNTANT 


» Goodland, Bull and Company of Lancashire based company require Chartered or Certified Accountant with at least 4 
Taunton and Tiverton have a vacancy years’ experience, professional or commercial, after qualifying. Advertisers are small 








А ; 1 і t i i i il rol, ka 
for a qualiñed Senior. Interesting and A KEEN YOUNG qualified accountant group of companies with happy atmosphere and active family control, and see 
ied Nh. direct ‘bili is required to specialize in taxation. bright, able young man of good presence, age under 32, as Group Accountant. 
ere nor SN a "Y Wide and unique experience available. Modern mechanized systems with some computerization in prospect. Car provided. 
to a Partner. Taxation experience es- Luncheon vouchers and non-contribu- Contributory pension scheme. Nice coastal residential areas. Salary negotiable. — 
sential. Salary depending on age and tory pension scheme. – Details of past Box GA 7522. 
experience. experience and salary required to Box 
AK 7433. 
Applications to: 
ACCOUNTS CLERK, Intermedifte stan- 
Stam Partner dard, required by West: London publishing 
Bridgwater House, company. Excellent remuneration and con- p - 


Corporation Street ditions. — Apply Box AC 1181. 


BOOK-KEEPING CLERK for international 
TAUNTON, Somerset office. Experience to draw balance. Able to | 
type, knowledge of languages useful. Good 


salary and conditions. — Tel. 01-583 1841. RE QUIR ED | 
Salary £3,000 + per annum 


A substantial (the largest of its type in the country) Midlands private company, 


concerned with a specialized section of tne Construction Industry, not situated 
M AN AGER in the Black Country and within easy reach of some of the best English countryside, 
with London office, and turnover of several million pounds, requires an experienced 
Chartered Accountant, preferably with an Institute of Cost and Works Account- 
(North Wales) 


ants' qualification, to take complete control of the accounting and costing divisions 
of the company. 


A pplicants, aged between 25 and 50, with previous experience in The successful applicant will: 
general, commercial accountancy, management accounting, (a) be dynamic and progressive 
budgetary control, preparation for audit, etc., and office management (b) be aged over 30 
should write giving full details of age, experience and salary re- (c) be able to command a minimum commencing salary of £3,000 
quired to: (d) have had at least five years' successful commercial experience 
| The General Manager (e) be able to accept top level responsibilities 
JAMES GEO. TUXFORD (f) be directly responsible to only the Managing Director 


(g) be willing to co-operate with the Company's Auditors in the installation and 
implementation of a completely new mechanical accounting system. 


(Roofing Contractor) 


Old Road Future prospects are entirely dependent on capabilities of applicant. — Replies, 
CONWAY, Caerns which, will Be trostod in confidence, should be sent with all relevant details to 
Box CA š 
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HORIZON HOLIDAYS LIMITED aren, Мооре 


have an interesting vacancy for a 


MANAGEMENT ACCOUNTANT | Appointments Limited 


WEST LONDON to £2,750 


A p R This is the opportunity for a young qualified accountant to gain 

UJ ITO valuable experience. Working very much on his own he will inter- 
pret overseas accounts for management and this will necessitate 
occasional trips abroad. Ref. 1460. 





! Age: 23-35. 
Location: Approximately 6 months each in London and the CITY £1,700 min, 
Continent, mostly in Spain. Experienced and mature accountant required for large firm. Duties 
The job: The appointee will be required to: ip ad supervision, preparation of budgets and forecasting. 
(a) Devise a management reporting system for ; j 
implementation by our Continental hotel SLOUGH £2,500 + 
associates. 


Chief Accountant. Qualified man with experience of modern 
accounts systems within light engineering environment is required. 
The company are leaders in their field and the successful applicant is 
assured first-class prospects. Ref. 10268. 


(b) Make periodic visits to various hotels in 
order to examine and report on the operation 
of their accounting systems. 


(c) Prepare concise and meaningful reports on 
the hotels’ profitability and make recom- SWINDON £2.500 
mendations for improvement of systems. у 


(d) Report and advise on the feasibility of new Qualified or experienced commercial accountant required to take 


charge of accounts department. Experience necessary in both 


rojects. 
— financial and managementeaccounts. Ref. 10259. 
Qualification: A.C.A., A.A.C.C.A., or A.C.W.A. à 
Salary: To be negotiated. For details of these and other posts apply 


Please write to or telephone Miss J. Galin at 17 Hanover Street, Barton Management Appointments Ltd 
London WIR OAA. Tel. 01-493 1613 and ask for an application . 80 Chancery Lane, London WC2 
form. Е Je ° Tel. 01-405 1431 
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SENIOR STAFF APPOINTMENTS 
20 Dover Street, Piccadilly, London W1 


FINANCIAL/MANAGEMENT ACCOUNTANT for an Ealing manufacturer. 


Qualified A.C.A. Salary around £2,800. 


FINANCIAL/'MANAGEMENT ACCOUNTANT for a Stanmore manufacturer. 
Qualified or Finalist, under 30 years of age, promotion to Group Accounting Division, 


Salary £2,400 to commence. 


ASSISTANT FINANCIAL ACCOUNTANT for a City shipping company. Chartered 
Accountant preferred, year-end/half-yearly estimates etc. Salary £2,400 p.a. 


. Details of these and other positions for Qualified and Semi-Qualified Accountants 
in Commerce, Industry and the profession from: 


109 Tottenham Court Road Mr P. Brown 1 Philpot Lane 
London WI SENIOR STAFF APPOINTMENTS London EC3 
01-387 8406 20 DOVER STREET 014626 4656 
LONDON WI 
01—493 5591 


— ............. U UU U € 


ACCOUNTANT/LINGUISTS 


We have a growing practice in the trans- 
lation into English of financial and 
banking documents, eŠpecially annual 
reports. If, in addition to being a quali- 
fied accountant, you can translate such 
material into English — or check it when 
translated — please write to us, or tele- 
phone: 


Alan Readett on 
01–242 9276 


ELB Languages Group Ltd 
61 Carey Street 
London WC2A 2JG 





FINANCIAL ACCOUNTANT AND 
COMPANY SECRETARY 


A small but expanding manufacturing 
company in Folkestone requires a young 
qualified accountant with some experi- 
ence in industry and a working knowl- 
edge of costings. Salary commencing at 
£2,250. — Write in confi.lence to The 
Chairman, Synthetic Technology Ltd, 
Park Farm Road, Folkestone, Kent. 





NANCIAL ACCOUNTANT required for 
electric component manufacturing com- 
ny in South London to assume control of 
* financial accounts department and to 
'pare month!y management returns and 
tements, annual accounts, budgets, cash 
ecasts and other financial statistics. The 
mmencing salary will depend on age and 
»erience but is likely to be in the range of 
900—£2,400. — Please apply in confidence 
The Financial Director, Box FA 1209, 
GHEST SALARIES for accountants and 
‘ounts staff — all levels — in commerce, 
ustry, and the profession. Also long- and 
wt-term temporary assignments. Consult 
now. — Imperial Agency, 38 Dean Street, 
ndon W1. Tel. 01—437 6385/7074. 
RT-TIME BOOK-KEEPER required for 
all firm to prepare wages and profit and 
s accounts monthly. Suit lady or retired 
son. — Telephone 01-606 0013, Mr 
igham. 





U.K. AND OVERSEAS 


33,500 MANAGER DESIGNATE, 
*ARTNERSHIP PROSPECTS, PRO- 
"ESSIONAL (MANCHESTER, LON- 
ON); £N7,000 Partner, Professional 
Nigeria); Partner Designate, A.C.A. or 
‘inalist (Southport, Lancs); £3,500 
Aanager, Professional (Brussels). — 
‘lease send name and address for details 
f widest selection of accountancy 
osirions to DIRECTOR,  F.C.A., 
ENIOR STAFF SELECTION LTD, 
NTERVIEWING CENTRE, 21 
ATHOM ROAD, SOUTHPORT, 
,ANCS. 








OVERSEAS 








TALAWI. — A firm of Chartered Ac- 
ountants requires an energetic and 
nterprising young qualified man at its 
ffice in Blantyre. Initial contract of 
мее years. Starting salary equivalent 
› а minimum of £3,000 per annum and 
enefits fncluding outward and return 
ir passages and subsidised accom- 
1odation. — Apply in writing to Geo. 
fackenzie & Co, 62 London Wall, 
ondon EC2, or telephone 01—628 8985 
or an appointment. . 


JAMAICA 


Sunny Future for a young Chartered 
Accountant 


A leading concern in Jamaica requires a 
recently qualified chartered accountant 
for its head office in Kingston. The 
person appointed will report to the 
Group Controller and will be responsible 
for internal audit, methods and pro- 
cedures, etc. 


This is an excellent opportunity for a 
young accountant to gain experience and 
establish a position for himself in a 
widely diversified group. 


Commencing salary negotiable from 
£3,000 p.a., with car and accommoda- 
tion provided. Superannuation scheme, 
paid passages, annual holiday and paid 
U.K. leave every three years. 


Interviews will be held in the U.K. 
Write: Box JS 7530. 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A. FINALIST (Pakistani aged 26), 
appeared in Part I November 1970, with 
Six years’ experience, seeks suitable position 
in profession. Capable of handling large and 
small audits, incomplete records and taxa- 
tion. — Box AC 1155. 

A.C.A., PART II FINALIST (November 
1970), with all-round experience in account- 
ancy and taxation, seeks position with 
medium/large professional firm in London. 
Immediately available. — Box AC 1137. 
ACCOUNTANTS АМО ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484). 
A YOUNG Pakistani commerce graduate 
(27), Part I A.C.A. taken November 1970. 
Articles expired June 1970 seeks audit/ 
taxation position with a medium-sized firm 
anywhere in London. — Please apply to 
A. Quadir, 8 Conway Street, London WI. 
CHARTERED ACCOUNTANT (38), taxa- 
tion specialist for six years, experienced in 
both personal and company taxation 
(mainly smaller companies), seeks position 
as a taxation assigtant in professional firm 
in London or near home (Morden). - Box 
CA 1189. 

CHARTERED PART П FINALIST. Articles 
completed Asian seeks position in profession, 
industry, or commerce. - Box CP 1127. 
CHARTERED PART II FINALIST (Novem- 
ber 1970). Seeks position in medium/large 
firm. - Box CP 1154. 

EAST OR NORTH MIDLANDS certified 
accountant (45), with twenty-five years in 
the profession seeks managerial post with 
progressive firm preferably taxation (all 
aspects. Would consider partnership ог 
acquisition of small practice. Minimum salary 
£2,750. — Box EO 1124. 

F.C.A. (43), seeks position as manager in 
small firm or sole practitioner with a view to 
purchase of practice within two years. 
Preferred area London or South-east. — Box 
FC 1188. e 

INDIAN M.COM. (35) A.C.A. finalist, 
five years’ professional, eight years’ com- 
mercial experience, seeks suitable employ- 
ment — Please гепју Rox TM 1126 


December 24th, 1970 


Chief Accountant/ Company Secretary 
(Age 30 - 50) 


required by rapidly expanding Engineering and Electronics 
Company, South Bucks. Minimum Salary £3,000 a year, car sup- 
plied. Promotion to Financial Director envisaged for energetic 
and capable applicant. Experience in similar position essential. 
Some experience of Computers an advantage. Staff Pension scheme 
in operation. — Please apply with full particulars to Box CA 13649. 





NORTH-CENTRAL STATE OF NIGERIA 


VACANCIES 
FOR 
ACCOUNTANTS 


Applications are invited from suitably qualified can- 
didates for appointment as Accountants in the 
Ministry of Finance, North-Central State of Nigeria. 


Qualification: 
Candidates must have considerable experience, pre- 
ferably in Government accounting in an Overseas 
territory and have held positions of responsibility. 
Possession of professional qualification will be an 


advantage. 

Duties: 
Control of the Accounts branch of a major Ministry 
or a branch of the Treasury division of the Ministry |. 
of Finance. 

Terms: 

° Contract would be for two tours of 18—24. months 
each. 

Salary 


£N1,170—£N1,902 Per annum. 

Entry point will depend on qualifications and 
experience. 

Note: £N1= £1 3s 4d Sterling. 


Other Conditions of Service: 
(i) A tax-free gratuity at the rate of £N150 per 
annum. 

(ii) Inducement addition 
£N300 per annum. 

(iii) Partially furnished accommodation at a low | 
rental of 83 per cent of Officer's basic salary is | 
provided. 

(iv) Children's and Motor vehicle allowances are 
payable in accordance with Government's regu- 
lations in force from time to time. 

(v) Leave is granted at the rate of 5 or 7 days for 
each completed month's service. 

(vi) Free passages to and from Nigeria for officer, 
wife, and also financial assistance towards 
children's passages are provided. 

In addition to the above, successful candidates 
who are British or Irish Nationals may be eligible for 

British Supplementary tax-free allowance of about 

£300-f600 (Sterling) per annum paid into the 

officer's bank account in the United Kingdom. 

Method of Application 
Requests for application forms stating qualifications 
and experience should be made to: 
The First Secretary (Recruitment and 
Establishments) 
. Nigeria High Commission 

9 Northumberland Avenue 

London WC2 of LU 


is between £N270- 


December 24th, 1970 


ACCOUNTANT 


CHARTERED 
ACCOUNTANT 


required to fill post of Chief Accountant with large commercial 
firm in the West Indies. Applicants should be between 30 and 
35, and married, and previous experience in the fields of whole- 
sale and retail distribution is essential. Experience of living and 
working overseas would be an advantage. Starting salary not 
less than £3,500 p.a., depending on experience, together with a 
| free furnished house. - Please apply Box СА 13683. 


PERMANENT AND TEMPORARY ac- 
countants. book-keepers. bought and sales 
ledger clerks, cashiers. - Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SWI (01-222 2354/5817). 





TEMPORARY ACCOUNTANTS/ 
BOOK-KEEPERS/CLERKS available 
for long or short assignments. — Contact 
DEPT. MFB, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4. Tel. 01-236 7102-3-4. 





TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory Ltd, 
Windsor House, 46 Victoria Street, London 
;SWI (01—222 2354/5817). 


| 
ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 








A B.A., B. COM.(HONS.) (22), preliminary 
exempted, auditing and advance accounting 
special subjects, one year's experience, seeks 
articles with medium or large firm. — Please 
zpply to Box AB 1142. 

A COMPETENT STUDENT with three ‘A’ 
levels including mathematics, seeks articles. — 
Please write D. H. Sunderji, 42 Clanricarde 
Gardens, London W2. 

A MALAYSIAN CHINESE with three ‘A’ 
levels and eight *O' levels seeks articles in 
London for four years. Available immedi- 
ately. - Apply Box AM 1141. 

AN AMBITIOUS hardworking, enthusiastic 
commerce graduate (British citizen), with 
accounting and auditing as his principal 
subject, seeks articles with a medium/large- 
sized C.A. firm in London. Prepared to take 
nine months' full-time course. — Please write 
to Box AA 1156. 

AN ARTICLED CLERK with four 'A' 
levels, intermediate and final I passed, 
wishes to transfer articles. Principal's consent 
obtained. - Box AA 1200. 
AN ARTICLED CLERK, with twenty 
months’ experience in a medium-size firm, 
seeks transfer. Passed intermediate examina- 
tion at first attempt. — Please write to Box 


A 1129. 

AN INDUSTRIOUS East African graduate 
seeks articles. Preliminary exempted. — Please 
r2 to Amin Kherani, 5 Palace Gate, 
London W8. 

ARTICLED CLERK. - four months' 
experience in incomplete records, wages, 
P.A.Y.E., etc., with sole practitioner, seeks 
transfer. - Box AC 1160. 

A YOUNG INDIAN HONOURS GRADU- 
ATE (24), seeks articleship with any firm in 
London. - Pleaseapply to:Siraj Ghiawadwala, 
419 Honiton Road, London NW6. 

A YOUNG PAKISTANI B.COM. with 
advanced  accountancy, auditing, seeks 
=. articles with chartered accountants' firms. — 
"Write to: N. Haque, 5 Denbigh Street, 

London SWI. 

INDIAN COMMERCE GRADUATE (22) 
with six ‘ʻO’ levels, seeks articles. — Please 
write to T. C. Thacker, 15 Kensington Park 
| Gardens, London W11. f I 
PAKISTANI B.COM., (20) seek articleship 


| with chartered accountants firm. Preliminary 
l а ам ша 20. 18 : Rav DR 
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A YOUNG PAKISTANI GRADUATE seeks 
articleship with a C.A. firm in or around 
London. Preliminary exempted. Available 
immediately. — Please write: Md Anwar, 
B.A., с/о A. Z. Usmani, 36 Regina Road, 
London SE25. 

A YOUNG STUDENT (21), with nine 'O' 
levels and two ‘A’ levels, a pass in L.C.C. 
elementary seeks four-years’ articles. — 
Please write M. V. M., 49 Dunster Drive, 
Kingsbury, London NW9. 

MALAYSIAN CHINESE (22), with seven 
*O' levels and knowledge of book-keeping 
seeks articles in London. Preliminary 
exempted. — C. F. Choo, 47 Stadium Street, 
Chelsea, London. 

STUDENT (GIRL). — Eight *O' levels with 
five distinctions seeks articles. Available 
immediately. — Please write: J. Patel, 90 
Alma Road, London SW18. 

TANZANIAN with seven ‘O’ levels, passed 
book-keeping R.S.A. III and A.I.A. section I, 
plus five years’ experience is seeking articles 
with a medium to large firm. — Please write to 
Nizar Kassim, 5 Palace Gate, Londón W8. 
TRANSFER OF ARTICLES WANTED. – 
Have fifteen months' experience. At present 
working with a medium-size firm of chartered 
accountants. — Please write to Box TO 1202. 
YOUNG MAN seeks articles in or around 
London. Preliminary exemption. Six ‘O’ 
levels, two ‘A’ levels. If required shall take 
full-time course, L.E.A. grant available. — 
Box YM 1128. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years, Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI (HOP 1209). 

A WELL-ESTABLISHED FIRM with a 
number of clients of over £1,000 and a 
growing insolvency section has its main 
office situated within a one-and-a-half-hour 
journey from all the following centres: 
Birmingham, Bristol, Bath, Shrewsbury and 
most parts of South Wales. Inquiries are 
invited from firms with a view to an associa- 
tion or merger. — Box AW 1176. 








BASINGSTOKE CHARTERED AC- 
COUNTANTS (five partners) require 
two qualified A.C.A.s as personal 
assistants. Partnership prospects. 
Probable age range 21 to 30. Salary 
negotiable between £2,000-£3,500. – 
Reply with brief career details to Box 
BC. 1216. 





BRISTOL CERTIFIED ACCOUNTANTS 
are able to offer an opportunity to a qualified 
accountant to join the busy practice of a sole 
practitioner. Professional experience is 
essential, as the successful applicant will be 
required to assume a high degree of responsi- 
bility. A partnership will be offered after a 
suitable probationary period. - Applications 
in own handwriting, which must give full 
Hdetaile af career ta date will be treated in 


CENTRAL LONDON. - Chartered account- 
ancy practice for sale, G.R.F. £17,000- 
£18,000. Prestige offices at low rental avail- 
able if required. Principal prepared to stay 
on. Offers invited. — Please state if capital 
available. - Box CL 1203. 

CHARTERED ACCOUNTANT in early 
30s seeks partnership in Manchester area. 
Capital available. - Box CA 1178. 
CHARTERED ACCOUNTANT with small 
practice wishes to share office accommoda- 
tion and secretarial services. Eventual 
posse amalgamation considered. - Box CA 





CHARTERED ACCOUNTANTS, 
LONDON, Three partners. Gross fees 
exceeding £50,000. Would like to meet 
young Chartered Accountant with own 
nucleus wath a view to coming into part- 
nership. — Box CA 7514. 





CITY CHARTERED ACCOUNTANTS 
with substantial north country clients, wish 
to establish a Manchester office. A merger 
with an existing Manchester medium-sized 
firm would be carefully considered. — Please 
write Box CC 1210. 

EXPANDING SEVENOAKS PRACTICE 
requires newly qualified chartered accountant 
with a view to partnership during 1971. A 
substantial income is guaranteed for the 
right applicant. — Box ES 1204. 

F.C.A., LONDON, employing staff of ten, 
would like to combine with two or more 
in order to be able to offer wider service to 
clients and secure eventual retirement. Fees 
mostly £500 to £1,000 but some larger. — 
Box FC 1186. 

F.C.A., old-established growing practice 
requires experienced senior. Partnership 
share available to produce minimum £2,500 
p.a. Terms to be arranged. Location, Somer- 
set. — Box FC 1157. 

F.C.A. (sole) with G.R.F., about £25,000 
(growing) in area near Bristol, interested in 
merger or possible cash sale of partnership 
share. — Box FC 1161. 





FINANCE AVAILABLE for the pur- 
chase of shires in practices by suitably 
qualified persons, loans from £2,000 to 
£10,000 repayable over 10 years. ~ 
Please reply to Haven, 16/20 New 
Broadway, Ealing, London W5 2ХА. 
(01-579 0307), for further information. 





LIVERPOOL. - Chartered accountant 
wishes to expand his practice by the acquisi- 
tion of another small practice or block of 
audits or incompletes. Cash or annuity basis. 
— Box LC À 
MANCHESTER CHARTERED AC- 
COUNTANTS, old established, two partners, 
with accommodation and succession problem, 
invite sugg2stions. - Box MC 1193. 

NE. LANCS. - Partnership or practice 
required by chartered accountant. Some 
capital available. - Box NE 1219. 
PARTNER IN NATIONAL FIRM (age 45), 
seeks more congenial atmosphere of smaller, 
forward-looking provincial or surburban 
practice, preferably Southern England or 
Midlands. Capital available. — Please reply 
to Box PI 1145. 

PLYMOUTH CHARTERED ACCOUNT- 
ANTS interested in expansion would con- 
sider acquisition of small practices or blocks 
of audits in the area. — All replies in strict 
confidence to Box PC 1205. 

ROCHDALE C.A.. aged 44, gross fees 
£30,000, seeks amalgamation with a larger 
firm. Decision accelerated by sudden death 
of partner. Other proposals would be 
considered. - Box RC 1194. 

SOUTH WALES. - Chartered accountant 
wishing to return to the profession in this 
area seeks appointment leading to partner- 
ship or tike-over. - Box SW 1136. 

WEST END FIRM require a C. A. with some 
two years’ post-qualifying experience. We 
are small, established, agd growing fast and 
will offer an attractive partnership after a 
year. — Write full details including salary 
required to Box WE 1183. 





SALA RIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the appgoxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments amd possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 


WE ARE A PARTNERSHIP dealing larg 
with incomplete records but with ambiti 
objectives. At present we are successft 
improving management techniques in ‹ 
practice and are always interested to m 
other firms and sole practitioners in order 
exchange information and ideas and also 
compare performance in the hope that 
may be able to establish relationships to « 
joint benefit or future advantage. — Ap 
Box WA 1175. 





BUSINESS 
OPPORTUNITIES 


A BACKED SERVICE. – Limited compar 
formed (seven days) ог ready-made — £3? 
Clifton Secretarial Agency, 55 Stoke Newi 
ton Church Street, London N16 (01—254 731 
ABANDON CHASING THAT MOI 
GAGE. — 100 per cent loans to qualil 
accountants up to £8,000. High advances 
£12,500. Survey fees repaid on completi 
Personal attention of a director. — Pro! 
sional Mortgage Services, 5-7 Muswell F 
London NIO (ТЦ Рог 9595). 

A BARGAIN. - Ready-made compan 
All trades — and rapid company formati 
(under personal supervision of T. A. Herb 
LL.B.) .Annual returns 4s per dozen (post 
— Business Economy Company Registrati 
Limited, 133 Moorgate, London E 
(01—628 8821/2/3). (Late of Strand. WC2, 
A COMPANY FORMED PROMPTLY 
Fifteen guineas, incl. seal, books, mem., ; 
arts. Also re-registrations and ready-m 
companies. - Reichmann & Wing Ltd, 

Ti Cambridge Road, London N17 (01- 


2738). 

BAD DEBTS BOUGHT OR COLLECT! 
— We can help you wnether you have 
debt or 5.000. Nation-wide service. 

charge if unsuccessful. — Professional 
Trade Services Ltd, Protection Ho 
London SW4 (MACaulay 9396 (five lin 








COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


COMPANY SEARCHES 


| for | 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01-353 2605 





COMPANY SEARCHES, CREDIT 
PORTS, COMPANY REPORTS, 

reliable service. - Professional & T 
Services Ltd, Protection House, Lor 
SE4 (01-720 2777). 





EXPRESS COMPANY 
REGISTRATIONS LTI 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
SEADESM rou 
(Dept A2), 30 CITY ROAD 
LONDON ЕСІ 
01-628 5434/5 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FC 
SALE with memo, and arts, seals a 
statutory books. Guaranteed no tradi 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London E 
01-253 2977-8-9 Telex 262687 


Established 1921 


READY-MADE COMPANIES £36 
transferred immediately. Companies 
tered from £15 plus duty. Searches ci 
out. ; Graeme Ltd, 61 Fairview A 
Gillingham, Kent (Medway 32558), 





VI 





SECOND MORTGAGES, BRIDGING 
LOANS, AND OTHER GENERAL 
FINANCE. Inquiries Invited. — Write: 
APEX MORTGAGE AND FINANCE 
CO, Norman House. 105-109 Strand, 
London WC2 or tel. 01—529 6763. 





iX LOSS COMPANY. - Company operat- 
t London Bridge and social club for sale. 
ll trading, losses estimated at £130,000. — 
rite Box TL 1177. 

) PER CENT MORTGAGES available for 
use purchase at current rates 66 per cent 
iximum, 8 per cent gross. Re-mortgages 
ier cent gross. Other inquiries considered. — 
ite requirements to Callendar Securities 
É a Bow Lane, London EC4. (CITy 


HART & CO 


(CITY ROAD) LTD. 
1-3 
Leonard Street 
London E.C.2 


01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 plus stamp fee 
OR 


READY-MADE £40 
For accountants and solicitors only 





USINESS PREMISES 





[Y C.A.s two partners, four staff, plus 
retarial require accommodation. Would 
come suggestions for sharing, sub-letting, 
,- Box CC 1207. 


ACCOUNTLANTL 





STOCK VALUERS 


THE JOHN CHURCHILL 
ORGANISATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 

Distributive and industrial stocks 
inventorised and valued for audit, probate, 
merger verification purposes. 


Stock control card/record systems 


checked and corrected periodically or 
perpetually. 


JOHN CHURCHILL # CO 
F.S.V.A. 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY ВА! 1ЈЕ 
Tel. 01-460 8601/9220/5550 





MISCELLANEOUS 


ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, St 
Helen's, 1 Undershaft, London EC3. 








ACCOUNTANTS - YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for. ACCOUNTS/ 
SCHEDULES/FACSIMILELETTERS/ 
STENCIL/LITHO/PHOTOCOPYING. 
For prompt attention contact DEPT 
T/F — THE FACSIMILE SERVICE, 
11 Ludgate Hill, London EC4. (Entrance 
Creed Lane.) Tel. 01—248 3370/2156. 


ADDERS, CALCULATORS, REBUILT 


NATIONAL ACCOUNTING MACHINES, | 


31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station). (CLErkenwell 7434.) 


ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 430 Strand, 
London WC2 (TEM 6644). 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic. 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


* NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01—606 9440/9442 








FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 


A Complete Range 
all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01—688 1010 





UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals, Tufted. £200,000 carpets on display in 
our extensive London and provincial show- 
rooms. All makes available with full manufac- 
turers' guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. - Write stating require- 
ments or for introduction to showrooms in 
mos’ main cities. Quote ref. A.C. – Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel. 01-248 7971 (ten lines); also at 
90-92 Pilgrim Street, Newcastle upon Tyne, 
Te!. 20321/21428; 55-61 Lever Street, Man- 
chester Tel. 061-236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Tel. 
21248; 2-3 Royal London House, Queen 
Charlotte Street, Bristol 1, Tel. 28857; and 
12 Great George Street, Leeds 2, Tel. 41451. 
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HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. ^ 
For details of this 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


unique service 





NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free design. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex (Tel. (Sales) Northwood 24326). 





WE TYPE ACCOUNTS 
Schedules 
Tax Computations 


£2 10s per set 


JOY HAMILTON-KING 
Typing Services 
60 Blandford Street. London W1 
01-486 4041 


PROFESSIONAL & HOUSE 


NAME PLATES 


апа interchangeable 'Registered ОТсе' 
directory boards in Bronze, Brass 
Stainless Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREE 


Prompt service by actua! manufacturers 


ABBEY CRAFTSMEN LTD 


I Park Works, Kingsley, Bordon, Hants 


Tel: Bordon 2091 (2 lines) 





Representatives in London Area. 











Resolutions 


POORER EEE EERE EERE OEE a... ........................................................ 1... ..............................................-... 


PUBLIC AND Fully up to date with the requirements of the š 
Companies Act 1967 
S Contents include: 
MEETIN G Public Meetings 
(First Edition) Defamation 
Registered Companies 
By ; ei BOLTON, A.C.LS., and Meetings of Members 
PERCY F. HUGHES, r.cs. Convening Meetings 
JN. ie sO S ОИ > Constitution of Meetings 
ORDER FORM ° | Voting at General Meetings 
To SECRETARIES JOURNAL LTD | Board Meetings: — 
98 PARK STREET, LONDON WI Y 4BR 01-629 8376 | Agendas and Minutes 
Гіса espply.....—. Logo duces copies of PUBLIC AND COMPANY | Meetings In Winding-up 
MEETINGS at 385 6d by post. | Procedure: Notices, Minutes, 
| 


RICE 375 60 мет 


Ву post 385 64 aor 


FFE TEETH инна HET T ETRE T ET TEE наана TEER ESET EEE THF TORE TEESE TEER EEE EERE TEESE EEE EEE EEE EEEEEEEEE SE наннан а EEESEEEEE SES оета 


Remittance £ d enclosed A/24/12/70 


о 


THE 


| December 24th, 1970 ACCOUNTANT 





THIS IMPORTANT GUIDE 


Over 50,000 copies sold 


THE COMPANIES ACT 1967 


The 1967 Companies Act made it necessary for over 350,000 previously exempt private 
companies to file accounts. 


The Act has also imposed new accounting and disclosure requirements on limited liability 
companies. 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS 
WILL WANT TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY 
REQUIREMENTS. THIS BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE 
ACCOUNTING REQUIREMENTS 
OF THE 
COMPANIES ACTS 1948-1967 


A summary of the statutory requirements relating to the production of annual accounts of 
companies. 


Aninvaluable reference book on company law as affecting accounts, prepared by direction 
of THE GENERAL EDUCATIONAL TRUST of THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES. 


ORDER YOUR COPY NOW! 





ORDER FORM 
GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ. Telephone 01-836 0832 


| 

| 

| 

| 

| | 
| | 
| | 
| Pls SUDO шеик copy/ies of GUIDE TO THE ACCQUNTING REQUIREMENTS OF THE | 
| COMPANIES ACTS 1948-1967 at 10s 9d post free. | 
| Name and Address... a titt titt nemen nennen | 
| [BLOCK LETTERS PLEASE] | 
| КҮЛСЕ С6 

| 

| ППИ РНЗРЕННРНРР ^ - 

| 

| Remittance £ 5 d enclosed. | 
| 

l 


| АССТ 24/12/70 L 
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Available by post or personal call at The City Library 


.INDISPENSABLE FOR OVER 95 YEARS 


ACCOUNTANTS 


SOLD 
OUT 


Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, St Albans, Herts. 


DIARIES [97] 


DESK DIARY AND YEAR-BOOK | | 
Three days on each page with all information. Bound in blue binding case lettered in white foil. 1 1$ in. x 7šin. 
295 (£1:45) including purchase tax (6s 8d — 331 p) and postage. 


POCKET DIARY 
Three days on a page with all information. Bound in blue binding case lettered in gold. 5} in. x 3] in. 255 8d 
(£1:281) including purchase tax (5s 11d — 291 p) and postage. 


POCKET DIARY 

Three days on a page with information section separate and inserted loosely in pocket at back of diary. 
Bound in blue binding case lettered in gold. 28s (£1:40) including purchase tax (6s 6d — 321 p) and postage. 
THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


DE LUXE POCKET REFILLS 


Three days оп a page with all information. 54 in. x 3} in. 22s 24 (£111) including purchase tax. 
(5s 2d — 26p) and postage. 


DE LUXE CASES FOR REFILLS (ONLY A FEW LEFT OF THIS STOCK) 


Good quality black leather, lettered in gold on front, linedewith silk. Two loose flaps, elastic in centre to 
accommodate the refill. Fitted with leather strap and button fastener at side. 21s 6d (£1°073) including 
purchase tax (4s 11d – 24} p) and postage. 


DE LUXE WALLETS FOR REFILLS (NEW AND IMPROVED STOCK) 


In good quality Black Morocco leather, silk lined, lettered in gold on front. Two pockets, front and back, 
form wallets which also hold diary refill in position together with elastic in centre. Fitted with leather strap 
and button fastener at side 35s (£175) including purchase tax (8s 2d – 41 p) and postage. 


Order Form 


Gee & Co (Publishers) Limited, The City Library, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 
Please S upply (*insert the number of each item required) 


De Luxe De Luxe 
De Luxe Cases Wallets 


with sep. information Refills (FEW ONLY) (NEW STOCK) 


a ту SOLD OUT 


(£1:75) 
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EEUU REIN EL SB REBNSPUNATISORIAN HANE RRAROO ADAE UAR EROR Ho UNE овалан УРИНА ваа ада 


a AARP NRE V AN REPRE RENTRER Remittance enclosed £ 
PLEASE NOTE DIARY MAIL ORDER TERMS: 
CASH WITH ORDER. Approved Accounts — Strictly monthly from date of invoice. 


ж DIARIES CANNOT BE RESERVED UNLESS THESE TERMS ARE COMPLIED WITH. 


Please advise us if your order is not acknowledged within 14 days. 
ACCT 24/12/70 





© Gee & Co (Publishers) Limited. December 2420, 1970 
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THE 


ACCOUNTANT December 31st, 1970 


Active Recruitment 





Safeguards the Future 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 


About 2,500 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CHARTERED ACCOUNTANTS' HALL, MOORGATE PLACE, LONDON EC2 


* 


* 


Local Liaison Officers * 
Speakers * 
District Society Publicity Stands * 


Visits to universities by the Students * 
Advisory Officer ° 


Advertising in national and local 
newspapers, university publications, 
and school magazines 


Special promotions for sixth formers 


Country-wide introductory service 
Careers convention representation 
Informative booklets and leaflets 


Colour films : 


‘The Business Game’ 
a recruitment film featuring the first computer-based 
management exercise for schools 
(16 mm., 22 minutes) 

‘The Newest Profession’ 


a report by Fyfe Robertson on management 
consultants at work (16 mm., 32 minutes) 


o 


THE Established 1874 
ACCOUNTANT 


December 31st, 1970 





151 Strand, London WC2R 1JJ  7«e/ 01-836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 
Home and overseas: £8 per year; £4 5s (£4-25) half-ye@ 
Reduced rate for two years: £15 
Airmail edition: £11 55 (£11:25) one year; £5 15s (£5-75) 
half-year 
Concessional rate for students: £5 5s (£5:25) one year 
(forms on application) 


Classified Advertisements 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 


The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 
Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


Box numbers extra — see next column. 


Linage Basic 
ALL HEADINGS except | 

Situations Wanted 

Minimum covering 5 lines 
per line (5 words) in addition 


SITUATIONS WANTED 
(including Articles Wanted) 
Minimyem covering 5 lines 
per line (5 words) in addition 
Semi-displayed 
All headings: 

per single-column inch 


Concessional 


£1 17s 6d £1 
7s 6d 


5s Od 
bs Od 





£1 10s Od £1 Os Od 
6s Od 4s Od 


| £6 0504 | £4 Os Od 
Fully-displayed 
Ail headings: | реч 


per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 


Box Numbers per insertion | 45 ба | 35 ба 


Box numbers are not transferable and cannot be repeated at а later date. 


CLOSING TIMES 

Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

Ail blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 


make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 





All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, GOATES & LUGAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 





38/40 FEATHERSTONE STREET · 
LONDON EC1 


01-253 2977/8/9 Telex 262687 


RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 - 





ACCOUNTANTS! To explore the field ring for free list, 
or step in and - without any form-filling - scan our 
classified register. Over 700 vacancies in London, the 
Home Counties and Overseas offer you the widest 
choice: salaries £1,000 to £5,000+-. 


All grades of O. & M. specialists, Credit Controllers, 
Computer Programmers and Systems Analysts are also 
invited to contaet us. 


Public Practice: G. A. Dudson. Tel. 01-628 4550. 
Commerce and Industry: R. Thornhill. Tel. 01-628 8860. 


EMPLOYERS! Our register lists over 800 accountants – 
from Trainee to Financial Director — and perhaps one of 
them is the man you seek To find out, ring now, and we 
shall reply within the hour. 


To discuss your requirements please ring R. Owen, Tel. 
01-628 8869. 





THE 
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Knight Frank & Rutley FR 


in association with 


Wheatley Kirk, Price & Co 


* 
AUCTIONEERS, SURVEYORS and VALUERS 
of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 





20 Hanover Square, London WiR OAH Telephone 01-629 8171 
Telegrams Knitefrank London W1 OAH Telex 265384 








Make sure of your Own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send 7he Accountant each week until further notice, commencing with the issue Students' Concessional 
Subscription 
coo IRE ARE E y SUI n PEL Pup AS VAI 
Date Studentship registered : 
Name 


ee ee OO LOCOS t0 00000020905090000050000909009005009900092020000092224000852040494009092090000000004059920000000209200200008600000002000000080400000000000099050098080000000000000000000000000002949 


Ure M Ren nee eee nnUmneSPAPSaHonddacys dee sddgemuqnreqeedapgshe оооба іефачаврафаревке danpcsnastsconseredsanssesunceces сроцрарввсоавањавевоврцо овна Та кодовљањавкабравоновонокори у e ооа внесено бда и ebebyhastetcinactascocedl геа Susa Bs сас осоо оса 


*aseesesaasoaeosasooosoooooos.......................................................................................... 


Remittance enclosed f 5 а Date 


s9059050900900922099024000000090900900€000000409090000400 Ш.  asa00000232200002000000020080000000000000000000020000000090209000900000000000006 


Rates: £15 for two years; £8 for one year; £4 55 (£425) half-year. 
Airmail edition £11 55 (£11-25) fowone year; £5 15s (£5.75) half-year. 
Students’ concessional rate £5 55 (£5-25) per year. 


ФТНЕ ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 . |" EUR. вена Pire DNI Long ACCT 31/12/70 


МИ Ми и ке У Е ЕТА ЕА АЗ 


LAWNI ULN LLALN A. 





CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2R 1JJ, except 
where otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
circulars or canvassing matter. 
See page I for rates and latest times for acceptance. ° 











PERSONAL 


AU PAIRS AND GOVERNESSES required 
for Italy, France, Germany, Switzerland. 
*—Opportunity for ski-ing apart from learning а 
language. Local interviews arranged. Doc- 
tors' daughters apply to M.D. Department, 
O.S. A., 45-47 Church Street, Rickmansworth, 
Herts. Tel. 74641-2. 
CHARTERED ACCOUNTANT, retired 
Service officer, six years’ accounting and 
' administrative experience since retirement as 
office manager with London chartered 
accountants, seeks interesting position. – Box 


CA 1227. 








TAXATION, — 


INSTANT ACCOUNTING POWER 
FOR INDUSTRY AND THE PRO- 
FESSION. WE SUPPLY QUALIFIED 
AND EXPERIENCED ACCOUNT- 
ING PERSONNEL FOR TEMPOR- 
ARY ASSIGNMENTS AND PEAK 
WORK LOADS. - ACCOUNTING 
ASSOCIATES, 168 FINCHLEY 
ROAD, LONDON NW3. TEL. 
01-794 0202. 


"'SW6. Tel. 01-736 8389. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





(Re-advertisement) 


TRENT POLYTECHNIC 


London and provincial 
lectures, a self-study course and tape. Fully 
up-dated for 1970-71. — Apply today, College 
of Taxation, 21 Oakbury Road, London 





OFFICIAL 
APPOINTMENTS 





LOUGHBOROUGH 
UNIVERSITY OF 
TECHNOLOGY 


SYSTEMS 
ANALYST/ 
PROGRAMMER 


Applications are invited for the post 
of Systems Analyst/Programmer in 
the University’s Computer Centre. 
The duties will be mainly concerned 
with the development of computer- 
based accounting systems for the 
University Finance Office, and rele- 
vant experience in this field is 
essential. The University has an 
ICL 1904A computer. 


A degree or professional quali- 
fication will normally be required. 
Salary on scale rising to approxi- 
mately £3,000 per annum, with 
FSSU superannuation. 


Applications to Assistant Registrar 
ref. 90/45R. 


Loughborough 





Leicestershire 








FINANCE OFFICER 


Senior Officers Scale £2,106 х 7 — £2,751 


This is a new post and the successful applicant will be one of four 


senior administrative officers on the sta 


of the Chief Administrative 


Officer. The post offers considerable scope for administrative ability in 
the organisation and supervision of a finance section. 

Applicants should have had experience in the control of expenditure 
in a large organisation and have appropriate professional qualifications. 
The Trent Polytechnic is expanding rapidly and the successful candidate 
could look forward to advancement in a TAE situation. The per- 


son appointed will be responsible to the Chie 


Administrative Officer 


for the control of expenditure within approved estimates and the 


supervision of financial procedures. 
nd further particulars from the. Chief 


Application forms 


Administrative Officer, Burton Street, Nottingham, to whom 
completed forms,should be returned not later than fourteen 
days after the appearance of this advertisement. 





SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY. – 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeper, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London W1 (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 
A GOOD START to the New Year. Part-time 
assistant required (in January) by profes- 
sional untant. Male or female. Some 
travelliifg necessary. Three days per week, 10s 
per hour or more to experienced person. — 
Box AG 1228. 


ARE YOUR EXAMS OVER? 


We hope you've passed; while you're 
waiting for your results you ought to be 
thinking seriously about what to do next. 
Before you mike up your mind, come 
and see us to talk about the advantages 
of a spell with us. 


We are in Birmingham with a range of 
clients from family businesses to large 
groups of companies. We have a planned 
series of courses to train you in modern 
accounting practices. We will pay you 
well and if you can take responsibility 


we will promote you and increase your 
salary rapidly. 


If at any time you decide to go into 
industry, you will find that as a result of 
your close involvement in our clients’ 
affairs you will be in a better position to 
choose the right job and our training 
programme is designed to help you 
achieve this. 


If when you get your results you find 
you have not passed, we will give you 
paid leave for revision for next May’s 
examination. 


Write for a date to see us; Box 
7445. 





RING 
LAURIE & COMPANY 
City Office 
01—606 6301 


about these openings 


£3,500 ACCOUNTANT 

City Merchant Bankers require ai 
A.C.A. for their leasing department 
To be responsible for the accounting 
procedures of two overseas companies 
Vast expansion programme ahead. 


£2,800 PLUS - ACCOUNTANTS ° 
Constructional Engineers have vacancie: 
for SITE ACCOUNTANTS (not neces: 
sarily qualified) for U.K. with possibili. 
ties of overseas appointments. Excellen! 
conditions. Preferably single but married 
men considered. 


CIRCA £4,500 - TAXATION 
ACCOUNTANT 

An opening has arisen for an A.C.A. 
A.T.LI., 26-30, with commercial/indus 
trial experience, to become head of thi 
tax department of a nationally knowr 
group situated in the West End. 


£2,750 ACCOUNTANT 

A company situated in SE. London 
seek the services of a finalist or qualifiec 
man to control the accounts department 
Duties involve half-yearly and annua 
accounts, budgetary information, and 
preparation of profit statements. 


£2,750 ACCOUNTANT 

Qualified man 25-30, required as assist 
ant management accountant by Cit 
Shipping organisation. Excellent con 
ditions including low housing purchas 
scheme. 


LAURIE & COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC 
01-606 6301 





START RIGHT 


We're new and we're small — but we try harder. That 
means you get personal, efficient service from experi- 
enced directors who know what your career means to 
you and can help you to extract the best from it. 


International companies and practices retain us 
exclusively to find them the right people. And that means 
you. Whether you want a new opportunity or just 
advice we're glad to see you. Have a SUCCESSFUL 
NEW YEAR, START RIGHT through: 


WEST ACCOUNTING APPOINTMENTS 
96 NEW BOND ST, LONDON W1 
TEL. 01-629 9777 


Interviews arranged late evenings and Saturday 
= 


mornings by appointment. 


=- — — w s * = mr aM 
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MERVYN HUGHES AND COMPANY LIMITED 


5-7 Russia Row, London Е02 Telephone 01-606 4701/4 ansarone 


PUBLIC 
PRACTICE 
ACCOUNTANCY 


APPOINTMENT 


PROFESSIONAL CAREER OPPORTUNITIES IN THE UNITED KINGDOM AND OVERSEAS 


~~~ 


FORMATION SERVICE 


will gladly send you a copy of our Survey of Professional Opportunities Throughout the World and our booklet Career Planning. 


(TRODUCTION SERVICE – LONDON AND THE PROVINCES 


small-Medium North London Firm of Chartered Accountants with a diverse practice in England and a number of valued clients in Geneva are seeking a young qualified accountant 4 
irtered or certified) able to drive and willing to learn to fly - Salary up to £2,500 p.a. Qualified accountants with a pilot's licence will be especially considered. 


SPECIALISTS 


ior Manager - International Firm of Chartered Accountants — City — An attractive career opportunity with excellent prospects for partnership. Experience of public company audit manage- 
nt essential. Initial salary circa £3,500 p.a. 


ni-Seniors — Tax Assistants — There is a steady demand for the part-qualified audit or tax assistant. A change of environment can often stimulate greater examination success! 


lit Manager — Victoria Area — To work closely with senior partner — excellent prospects — Initial salary £2,750-£3,000 p.a. 


tation Manager — Company Tax - To manage medium-sized tax department of City Firm — Salary £3,000 p.a. 


lit/Taxation Seniors are required by small, medium and large national and international firms in the City and West End. Salaries £2,050-£2,250 p.a. 


uidation Department — City Firm — Experienced staff required — negotiable salaries. 


OVINCES 
alified chartered accountants seeking to move outside of London are invited to consult our extensive provincial register. 


(TRODUCTION SERVICE - OVERSEAS DIVISION 


tralia — Vacancies exist in Sydney, Melbourne and Perth on an immigration basis and one client is offerin 


7 
~ Á 


g a two-year tour in Perth with one return passage paid. Salary levels for newly 


lified accountants are around $A5,500 (£2,567 p.a.). There are excellent opportunities to make a rewarding professional career within a rapidly developing economy coupled with an excellent 
yate and sporting and social environment. 


ag Kong — There is a continuing demand for recently qualified accountants in this dynamic Crown Colony where a broad range of professional work is available and immediate manager 


Ч responsibility is offered to the qualified accountant. The social and sporting life enjoyed by the expatriate community is first class and the many attractions of Hon 
»yable tour. Contracts are for two years with three months' paid terminal leave. Salaries range from £2,850 p.a. (for bachelors) to £3,500 (married accountants). 


ith Africa — We are currently recruiting on a direct basis for clients in Cape Town and there are vacancies open to recently qualified accountants in Durban, Port Elizabeth and Johannesburg. 


ith Africa offers a complete range of modern professional work in a rapidly expanding economic environment. Promotion can be very 


rapid and the low rate of personal taxation coupled 


h good salaries can mean a level of capital accumulation іп the region of £1,000 p.a. Salary levels: Cap®Town from 4,600 Rand, Durban 4,800-5,000 Rand (As Port Elizabeth) and Johannes- 
g 5,200-5,400 Rand. Settling-in Allowances from 300-500 Rand are also paid. Two-year Tours. 


»oli — £4,000 p.a. plus other local fringe benefits — open to recently qualified chartered accountants on contracts of negotiable length. Interesting work, excellent sporting life. 


are also recruiting for the following areas: Aden, Bahamas, Bermuda, Brazil, Barbados, Barcelona, Brussels, Cayman Islands, Chile, Copenhagen, Dusseldorf, Frank 


iaica, Kenya, Kuwait, Lisbon, Liberia, Malta, Milan, Munich, Madrid, Nigeria, Oslo, Paris, Rome, Sierra Leone, Tortolla, The Hague, Tehran, Zambia, Zurich. 


ylications to: Mr R. J. Welsh (Managing Director) or Mr L. G. Gibson (Director U.K. Division). 


furt, Ghana, Hamburg, 


^ 
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Gontinental 
Europe 


Deloitte, Plender, Griffiths & Co have vacancies for Account- 
ants, recently qualified or with post-qualification experience, 
in their offices in BRUSSELS and PARIS. The work in these 
offices is varied and interesting and provides good experience 
in British, American and Continental accounting and auditing 
procedures. There are excellent opportunities for those who 
wish to make their careers on the continent. 


Present knowledge of the relevant language is not essential. 


Please write to: David F. Pratteñ 
128 Queen Victoria Street 
London EC4 
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Taxation 


Deloitte, Plender, Griffiths & Co have positions available 
in the taxation department of their London office for 
qualified accountants who have specialised in company 
taxation work for at least one year since qualifying. 


Please write to: 
M. G. Wheeler, 128 Queen Victoria Street, London EC4. 
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Staff Consultants for Public Practice 


Accountancy Personnel Ltd 





’, . . IN THE CHRONICLE OF WASTED TIME .. .’ 


51 Cannon St 
London EC4 
01-248 1781 


Most of us can remember a few false starts. But Accountancy Personnel exist to help you choose the right position. We always have a wide range of posts available and we will be pleased t 
discuss them with you. Here are some current vacancies: 


SENIOR UNQUALIFIED AUDIT 
CLERK 

Required by medium-sized City C.A.s. 
An older man is preferred for this 
permanent position which offers con- 
siderable responsibility in a very pleasant 
working atmosphere. £1,500 


JUNIOR PARTNERSHIP 

Recently qualified accountant or promis- 
® ing Finalist; definite partnership pros- 

pects in a small/medium-sized London 

EC4 firm. Initial salary negotiable up to 

£2,400. 


SENIOR 

A city firm require a young man, aged 
725-30, for medium-sized audits. Not 
necessarily qualified but preferably 
studying. Salary up to £1,950. 


AUDIT MANAGER 
An A.C.A. who is either a partner or has 
potential to quickly become a partner 
is sought by a medium-sized firm of 
West End Chartered Accountants. 
Salary £2,500—£3,500. 


Birmingham Office: 201/2 Unity Buildings, 14/16 Temple St, Birmingham 2. 


P.A. TO PARTNER ° 


A small firm in the West End are 
looking for either a recently qualified 
person or finalist to be P.A. to one of 
their partners. This is an interesting 
post which offers excellent future pros- 


pects. Salary £1,800—£2,300. 


AUDIT SENIOR 


Medium/Large firm in the City offer 
excellent prospects to a high powered 
recently qualified young man. Starting 


salary £2,200 plus 


AUDIT SENIOR 


An experienced Audit Senior is sought 
by a medium-sized City firm to deal with 
large audits. Not necessarily qualified. 


Starting Salary £1,800—£2,200. 


AUDIT MANAGER 

А Уа firm with six partners have a 
vacancy for an outstanding qualified 
man. Age up to 30. Starting salary 
negotiable. £2,900—£3,200. 


P.A. TO PARTNER, LONDON EC2 
Progressive firm requires C.A. with one 
year’s post-qualification experience as 
P.A. to the junior partner. Salary £2,500. 


AUDIT MANAGER 

Central London, a capable qualified 
accountant able to supervise Public 
Company Audits. £3,500. 


SENIOR - £3,000 

Twelve partners. Central London prac- 
tice. Qualified man with potential, age 
28—30. 


POSTS IN THE PROFESSION й 
THE MIDLANDS. Our office i 
Birmingham has contacts with most firm 
in the Midland cities and towns. Th 
opportunities are as numerous i 
London and our service is certainly a 


good. Vacancies at all levels exist now. 


INDUSTRIAL AND COMMERCIAI 
POSITIONS 

Whilst we mainly advertise professiona 
posts in this journal, a large portion o 
our efforts is also directed to arrangin, 
industrial and commercial positions, at al 


levels throughout the U.K. 


(021—643 6201) 


EXPERT ADVICE - SIMULTANEOUS INTERVIEWS - YOUR CAREER FURTHERED 


AN OPEN DOOR 
TO AN 
EXPANDING 

: Ё | FUTURE FOR 
QUALIFIED 
ACCOUNTANTS 


j| 9 








Harmood Banner & Co., and associated 
firms seek qualified accountants of 
varied ages and experience for their 
major offices in the United Kingdom. 


Interesting, challenging work, 

with increasing scope and responsible 
careers in auditing, accounting, 
taxation, and liquidations. 


Experience will cover the latest 
professional techniques in a wide range 
of businesses, including audits of 
computer systems. 


Opportunities to work abroad will arise 
at a later stage, either on short-term 
assignments or by transfer to 
associated offices. 


Good salaries and prospects will be 
based on experience and ability. 


Please write to: 


G. E. Hedgman, 
24 Ludgate Hill, 
LONDON, E.C.4. 


P. J. Rush, 

Richmond House, 

1 Rumford Place, 
LIVERPOOL, L3 9QQ. 


С.Р. King, 

Edmund House, 
12-22 Newhall Street, 
BIRMINGHAM, 3. 


the firm. 


TRX/11/70. 


= Taxation 


Touche Ross & Co wish to make several new appoint- 
ments in their London Office for Assistants intending 
to make a career in this field. Starting salaries are 
negotiable varying from £1,500 for those with useful 
experience up to £2,500 for the qualified man or 
woman. Benefits include four weeks’ holiday and paid 
overtime. The preferred age is under 35. 








Assistants are required for both Company and 
Personal Client work. Qualified and experienced 
Seniors willehave excellent opportunities for advance- 
ment. We place considerable emphasis on the personal 
development of our staff and considerable time is set 
aside for professional training both inside and outside 


Please apply to our Personnel Manager, A. T. Gardner- 
Brown, 3 London Wall Buildings, London EC2. Tel. 01- 
588 3678, for an application form. Please quote Ref. 


ACCOUNTANT 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI 


A few yards from Oxford Circus Station) 


Accountancy Appointment Specialists 






AUDIT STAFF 


TEL. 01-437 6063 


TAX STAFF 


WE HAVE A TREMENDOUS RANGE OF POSITIONS AVAILABLE OF CH 
THE FOLLOWING IS ONLY A SMALL SELECTION. WHY NOT CONTACT 
US AND LET US SHOW YOU WE HAVE THE ‘EXACTLY RIGHT’ POSITION 
FOR YOU. YOU CAN BE ASSURED YOUR INQUIRY WILL BE DEALT WITH 
IN A SPEEDY, EFFICIENT, AND FRIENDLY WAY. DON’T DELAY - CONTACT 


US TODAY! 






AUDIT MANAGER 

An expanding medium-sized West End 
have an interesthhg post for a 

qualified Audit Manager. Starting salary 

£3,000—-£3,250. 


AUDIT MANAGER 

A medium-sized City firm seek an 
above-average man aged around 25-27. 
Progressive post. Starting salary circa 
£3,000 p.a. 


AUDIT MANAGER nod s 
A large City firm have a post which is 
suitable for an ambitious qualified 
Accountant seeking to progress his 
career. Salary £3,500—£4,000. 


AUDIT MANAGER 
A small West End firm seek a man with 
good all-round experience to deal with a 
variety of work. Salary círca £3,000. 


P.A. TO PARTNER 

An interesting position is offered to a 
young recently qualified man to act as 
P.A. with a medium-sized City firm. 
Starting salary £2,400—£2,600. 


P.A. TO PARTNER 

A. small firm in the West End offer an 
interesting post with excellent prospects 
to a keen young man. Every opportunity 
3 Pe SEpoi Starting salary £2,200- 


AUDIT SENIOR 

A large City International firm offer 
excellent experience and training to a 
recently qualified Accountant who is 
seeking to further his career prospects. 
Commencing salary circa £2,250. 


AUDIT SENIOR 

A small friendly West End firm have a 
post which would be suitable for a man 
with several years’ auditing experience. 
ariy qualified. Salary £2,100- 


PARTNERSHIP PROSPECTS 

A medium-sized Central London firm 
offer a post to a qualified young Audit 
Senior with definite partnership pros- 
pects within a reasonably short time. 
Salary circa £2,500. 


SENIOR 

A medium-sized Central London firm 
seek a newly or recently qualified man for 
special work. Mainly investigations, etc. 
Salary circa £2,500 p.a. 


OFFICE MANAGER 

A small Central London firm require 
an Office Manager to deal with the 
adminf&trative affairs of the practice. 
Interesting and rewarding position for 
someone with good experience of con- 
trolling staff. Salary £2,000 plus. 


AUDIT SENIOR 
A medium-sized West End firm seek a 
young man who wishes to expand his 


knowledge and experience. Salary circa 
£2,250. 


AUDIT SENIOR 

A young qualified man who wishes to 
join a medium-sized firm is offered 
very good career prospects by a well 
established firm in the City. Starting 
salary £2,150—£2,400. 


SENIOR/SEMI-SENIOR 

A small firm in the City seek someone 
either partly qualified or unqualified 
with good all-round experience to deal 
mainly with small and medium-sized 
audits. Salary £1,750—£2,000. 


SEMI-SENIOR 

A medium-sized firm in Central London 
offer good experience to a young partly- 
qualified person wishing to expand their 


prospects generally. Starting salary 
£1, £1,750 


SEMI-SENIOR 

A. 5-partner firm in the West End wish 
to engage a person currently studying 
for their A.C.A. or A.C.C.A. qualifica- 
tion. Every encouragement to progress. 
Starting salary £1,500—£1,700. 


L 





No Fees to Staff 


TAX MANAGER 

A person who is experienced in both 
Company and Personal tax work is 
sought by a Central London firm to 
develop their small Tax Department. 
Starting salary circa £3,000 p.a. 


PERSONAL TAX SENIOR 

A medium-sized firm in Central London 
seek an assistant for their well-estab- 
lished Tax Department. Should have 
good experience of personal tax. Salary 
£1,800—£2,000. 


PERSONAL TAX ASSISTANT (Lady) 
Opportunity for a young lady to join a 
medium-sized West End firm. Every 
encouragement to make good headway. 
Starting salary £1,600-£1,700. 


-A 


TAXATION JUNIORS 

Large City firm require two Junior 
assistants for their well established Tax 
Department. Excellent training and 
rye is offered. Salary £1,100- 


1— 


TAXATION SPECIALIST 

A large City firm seek a recently qualified 
young man who has decided that he 
would like to specialise in taxation. 
Very good future prospects. Starting 
salary circa £2,250. 


TAXATION ASSISTANTS 

There are numerous opportunities 
available to Tax Assistants (male and 
female) with at least 1-2 years’ experience 
of Personal Taxation in the profession, 4 
Inland Revenue or Bank. Opportunity to 
advance to company work if desired. 
£900—£2,500. 
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А BETTER SALARY FOR АС- 
COUNTANTS AND ACCOUNT- 
ANCY STAFF - TEMPORARY/ 
PERMANENT. - For prompt attention 
contact DEPT P/C, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4 (Entrance Creed Lane) — 01-236 
7102/3/4. 


SMALL WEST WILTS FIRM ОГ сћаг- 
red accountants require a young qualified 
ir finalist) assistant. — Write, stating age, 
lary required, and experience, to Box 
S 1218. 


AUDIT MANAGER 


required by medium-size  old-estab- 
lished City firm of Chartered Account- 
ants. Minimum salary £3,000. — Details 
of age and experience to Box AM 7532. 


IRMINGHAM. - Young qualified account- 


из and Part II finalists requiring experi- 
ice of E.D.P. and advanced audit tech- 
ques and willing to attend training courses 
iould apply to the Staff Partner of Whinney 


CHARTERED ACCOUNTANT, prefer- 
ably 25-30, offered an opportunity to 
join an expanding three-partnered firm 
with two offices in London. Prospects of 
partnership within two years with earlier 
partnership if suitable applicant has a 
nucleus of own clients. - Box CA 7511. 


CHARTERED ACCOUNTANT to join a 
senior F.C.A. practising in West End with 
staff of about ten. Partnership within two 
years if successful. Salary £2,600-£3,200 
according to experience which ideally should 
include service in both a small and large 
firm. This represents a good opening to a 
man of energy and resource with sensible 
ambition but who will work happily in 
combination with others. - Box CA 1185. 





APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry, and commerce. We provide free information about these vacancies, 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01—554 3484) 





CHARTERED ACCOUNTANT, aged 25-30, 
required by small firm of City chartered 
accountants. Opportunity for admission to 
partnership after trial period. — Box CA 1208. 
CHARTERED ACCOUNTANTS (over 25) 
required by High Holborn firm. Varied ana 
interesting work. Excellent prospects for 
men of ability, initiative, and drive. Generous 
holiday leave and luncheon vouchers. Com- 
mencing salary from £2,500 p.a. — Please 
reply with full particulars to Box CA 6093. 

ITY OFFICE of an expanding firm of 
chartered accountants require qualified 
accountants or men with equivalent experi- 
ence. Varied audit and accountancy work 
including public company audits. Ability 
to work without supervision, to make 
decisions and to dea! direct with clients are 
essential. Generous and progressive salary 
terms according to ability. — Apply giving age, 

ualifications, and experience to Geo. Little, 

ebire & Co, Adelaide House, London 
Bridge, London ЕСА. 


EAST ANGLIAN ACCOUNTANTS 
require young qualified accountant with 
experience of incomplete records, 


family companies and taxation. Varied 
and interesting work in pleasant 
market town. Partnership prospects 
after probationary period. Initial salary 


[urray & Co, Canterbury House, 85 New- 


all Street, Birmingham ВЗ 1 NB. 


BRACKNELL, BERKS 


Certified Accountants require a senior 
assistant for a responsible position in 
small but busy branch office offering an 
interesting variety of accounting and 
taxation work. 

While a recently qualified accountant 
would be particularly suitable, a well 
experienced unqualified person would be 
serious considered. 

A commencing salary of up to £2,000 
per annum is envisaged. 

Applications to G. G. Woolley, 
Martin, Fahy & Co, 31 Crossway 
House, Bracknell, Berks. | 


AUDIT GROUP MANAGER 
OXFORD 


The Oxford office of a national firm requires a Manager between 
the ages of 25 and 35, who will control a full range of audits. 











Realistic salary, pension scheme, etc. — Please send details of career 
and experience, under *Confidential' cover to: 


STAFF PARTNER, THORNTON BAKER & CO, WEST WAY 
HO®BSE, ELMS PARADE, OXFORD OX2 9LL. 


dependent upon age and experience. 
Full details to Box EA 1213. 


EXPANDING FIRM of chartered account- 
ants with offices at Hillingdon and High 
Wycombe, require additional staff at all 
levels. Good salaries and prospects. — Please 
write fully to Box EF 1195. 

EXPERIENCED SENIOR and semi-seniog; 
audit assistants required by firm of London 
chartered accountants, London NWI. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6100. 
HIGHES®% SALARIES for accountants and 
accounts staff — all levels — in the profession, 
commerce, and industry. Also long- and 
short-term temporary assignments. — Consult 
us now. — Imperial Agency, 38 Dean Street, 


6384/7074] Avenue, London WI. (01—437 
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Careers for Young 
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We have room for 
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QUALIFIED 
ACCOUNTANTS | 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, par- 
ticularly at this time in Bermuda and Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 
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Accountants 


* Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants : 

@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditinge computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. 


Q ^ well-established training scheme, which provides 
courses in auditing, EDP, taxation, and investigations. 


@ Opportunities to transfer to an office overseas. 
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* Posts are available in our LONDON, EDINBURGH, | 
* GLASGOW, BELFAST, BIRMINGHAM, BRISTOL, | 
There are excellent opportunities for advancement. * LIVERPOOL, MANCHESTER, NEWCASTLE, SOUTH | 
x WALES AND OVERSEAS OFFICES. | 
Write in confidence to the Staff Partner, Moore, Stephens * Interviews will be arranged at the office concerned but in the | 
& Co Bucklersbury House. London EC4 s first instance applications should be addressed to: | 
j : [ * David F. Pratten, 128 Queen Victoria Street, London EC4. | 
* 
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"BEFORE? AGED 22-28 
Touche Ross & Co require a limited number of Chartered 
Accountants for their offices in London, Birmingham, Glasgow, 
° W id hi ES. Leicester and Manchester. They will work closely with Partners 
e could use this space for broad generalisations and Managers and will actively participate in diversified assign- 
about what this particular firm can offer the newly ments. Training in modern audit techniques will be provided 
TET at the firm's own Training School and opportunities exist for 
k eta acoounas ° But then generalisations using our software packages of Computer Techniques. Each year 
| won't tell you anything worthwhile. Thomson a proportion of the Audit Staff have the opportunity of a two- 
McLintock & Co. offer as good experience, month attachment to a Canadian Office. 
training, career opportunities, and remuneration Salaries in London will be between £2,000 and £2,500, plus 
. à paid overtime. Four weeks' annual holiday are given in addition 
as any large firm. But you can only judge this at to the usual bank holidays. 
an Interview. Interviews can be arranged at any of the offices mentioned 
Write, giving brief career details, to:— above and in Bristol and Edinburgh to suit the applicant. 
Inquiries from finalists are also welcome. 
M. G. Adamson, Please apply to the National Personnel Manager, A. T. Gardner- 
33 King William Street, Brown, 3 London Wall Buildings, London EC2. Tel. 01-588 
London, E.C.4. 3678, or: 
; D. J. Roques T. McCubbin 
Apart trom Rendon, there duc yeeros at present Chamber of Commerce House 8 Gordon Street 
in our offices in Birmingham, Bristol, Manchester 75 Harborne Road Glasgow C1 
p and Sunderland. Interviews will be arranged at Edgbaston, Birmingham 15 Tel. 041-248 7826 
. : Tel. 021—454 4311 
the office concerned. F. G. Ashton* A. T. Dowd 
ans : : . G. ton . T. Dow 
t Applications will also be considered from 154 Upper New Walk Pall Mall Court 
finalists with a successful examination record to Leicester LE1 7OD 67 King Street 
Tel. 0533 50764 Manchester M60 2AT e 


Tel. 061-834 2825 
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Ready end of January 
a NEW EDITION of 
RANKING, SPICER and PEGLER'S 


EXECUTORSHIP LAW 
and ACCOUNTS — 


Twenty-first Edition 

by K. S. CARMICHAEL, F.C.A., F.T.LI. 
This edition has been completely re- 
written, with new chapters on Quick 
Succession Relief, Gifts Inter Vivos, Estate 
Duty on shares in controlled companies, 
and Capital Gains Tax on death. The 
provisions of the Finance Acts up to and 
including 1970 are also included. 


Price 655 (£3-25) Post free 70s (£3.50). 


HFL (Publishers) Ltd 


9 Bow Street, London WC2 





If you've 
£50,000 or more 
to invest. 


We can help you. 


With that kind of money you deserve a truly 
professional service. 

At Long, Till & Colvin, we have access to all 
the principal money markets : local authority short 
term and mortgage deposits, sterling certificates of 
deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. 

If you've £50,000 or more to invest, let us 
find the best home for your money at a rate of 
Interest it would be difficult to beat. If the thought 
of making your money make more money sounds 
good, де in touch with us. 


Long, Till & 
ColvinLimited 

34 King Street, London, E.C.2. 01-606 4080. 
Edinburgh: 031-225 6167. 


Manchester : 061 -834 9335/8. 
A Member of the Clive Group. 





MARCH 
1971 


INTERMEDIATE 
EXAMINATION 





Students who will be sitting the Chartered 
Intermediate examinations in March are advised 
that a few places remain on the Foulks Lynch 
Intensive Revision Course commencing 8th 
February. In addition to the main course which 
covers all subjects and lasts for four weeks, 
there is an optional extra week devoted entirely 
to basic book-keeping and accounts. For further 
details please apply to The Secretary without 
delay, telephone 01—606 0255. 


Foulks Lynch (Classes) Ltd 


4/7 CHISWELL STREET, LONDON EC1Y 4UR 
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Profit and Loss 


N the last issue of 1969, we expressed the hope that our readers 

might look forward to a new year not with complacency, but 
with a quiet confidence in their professional standards. In striking 
the balance for 1970, the ledger is found to contain not a few 
exceptional items of one sort or another; some of them, as we 
devoutly trust, also non-recurring. The year 1970 has been, 
in a phrase, one of contrasts and of surprises. 

Amongst the welcome events of the past year have been the 
Royal opening of Chartered Accountants’ Hall as an outstanding 
professional headquarters — a monument to the skill of its architect 
and one of the most distinctive buildings in the City of London; 
the large number of accountants who featured in the Birthday 
Honours List, including (if it be not invidious to particularize) 
a well-merited accolade for Sir Ronald Leach; the centenary in 
Liverpool (and incidentally, though less noticed, also in London) 
of the establishment of accountancy as an organized profession 
south pf the border; the soth anniversary of the admission of the 
first woman chartered accountant; and, in France, the 25th 
anniversary of the Ordre des Experts Comptables et des Comp- 
tables Agréés. 

As the oldest-established of the profession's several journals we 
take a vicarious pride in all of these landmarks, and a more direct 
satisfaction in the attainment during 1970 of our 5,oooth issue, 
which appeared on October 15th. 

On the broader canvas of the profession's future prospects, all 
of these events have been overshadowed in Britain by the dramatic 
collapse of the integration scheme, following the massive 'no' of 
those accountants whose Council started it all. Whilst recognizing 
the sincerity of other points of view, we have made no secret of 
our own support for those who feel that an opportunity has been 
lost, and we suspect that those who rejected it may have a heavy 
burden to discharge to posterity. 

Notwithstanding the large measure of co-operation achieved 
between the participating bodies — which, as we observed at the 
time, is in itself a solid gain over what would have been possible a 
generation ago — there is no denying that some of the views 
expressed during the controversy have given great offence in other 
quarters; and the general public is no less confused than it ever 
was by the different designations adopted by those accountants 
who happen to have followed this or that course (or, as regrettably 


* is still possible, no course at all) of professional training. 


It is hardly surprising that those bodies which initially supported 


THE 
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Ф x 
| “the st г ц аге now determined to show that their 
EL s not dependent upon the goodwill of The 
ute of Chartered Accountants in England and 
Wales, and that in consequence there is still competition 
where there might have been harmony. It is to be 
hoped that this state of affairs will at least not degener- 
ate into what Mr A. P. Rivers, F.C.A., F.C.LS., stig- 
matized earlier this month (in his capacity as President 
of the Chartered Institute of Secretaries which has 
carried through a successful integration scheme with 
the Corporation of Secretaries within the past year) as 
marketing gimmickry' to attract new entrants to this 
or that professional society. 

Poll forecasters have had a hard time of it lately and 
the outcome of the general election last June was 
probably, in its own way, an even greater surprise than 
the anti-integration vote. As an independent and 
non-political publication, The Accountant has not 
infrequently found cause to cry, with Mercutio, ‘A 
plague on both your houses!’ The new Government is, 
of course, specifically committed to fiscal reform, and 
accountants are less likely to be impressed by the 
abolition of betterment levy and the reduction in rates 
of income tax and corporation tax — welcome as these 
are — than by the fuller contents of Mr Barber’s forth- 
coming Budget. The political scene has also been 
marred by the loss whilst at the height of his powers of 
the late Iain Macleod, P.c., to whom in happier 
circumstances it would have fallen to present that 
Budget. 

Whilst on the subject of forecasts, we prophesied at 
this time last year that professional men everywhere 
might find themselves being examined ‘viva voce and 
coram populo, by others with little understanding and 
less charity’. Though we may now confess that the 
Monopolies Commission was not uppermost in mind 
when that passage was written, that body has the 
unenviable distinction of having brought our words 
most literally to pass. 

In the same context, we urged the accountancy 
profession to examine itself, and in this direction the 
outcome has been both more tangible and a great deal 
happier. The first exposure draft of the Accounting 
Standards Steering Committee, on the complex and 
potentially contentious question of ‘associated com- 
panies’, was well received and (so far as is at present 
known) widely accepted; and if the eommittee succeeds 
in keeping to its five-year programme it will have 
achieved a great deal. 

A powerful propellant towards self-examination by 
the accountancy profession has, of course, been the 
Pergamon affair, on which the last word has yet to be 
written, and in which the difference of opinion between 
two eminent firms has made it possible for the one 
person whose explanations would be particularly 
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interesting to say that any comment from him would 
only confuse the situation further! 

It is not only in Britain that the profession has 
suffered embarrassing publicity as the result of a 
particular cause célébre: the Atlantic Acceptance 
Corporation collapse, and the subsequent commission 
of inquiry, has given Canadian accountants some 
anxious moments on the issue of work performed by 
othér firms of auditors. In the Atlantic case, as in the 
earlier Continental Vending Corporation and BarChris 
cases in the USA, the courts have shown a marked 
willingness, even eagerness, to pronounce on account- 
ing principles and to formulate alternative standards. 
The lesson of this for accountants everywhere is obvious. 

For the profession overseas, an outstanding event 
of the year was the sixth Conference of Asian and 
Pacific Accountants which took place in Singapore and 
Kuala Lumpur last August. Amongst the countries 
represented were the United States, Canada, India, 
Japan, Malaya, the Philippines, Australia and New 
Zealand. Many speakers laid stress upon the enormous 
development potential of the Asian and Pacific region 
and the need for accountants to equip themselves with 
the expertise necessary to meet the demands that 
would be made upon them. 

Another important gathering of members of the 
profession was this year’s ‘new look’ Cambridge Sum- 
mer Course of the English Institute on the single theme 
of “What is profit? Introducing this theme, Mr 
D, S. Morpeth, T.D., B.COM., F.C.4., reminded his 
hearers that the profession could not afford com- 
placency, and that if accountants could not satisfy the 
present-day needs of business, then others would no 
doubt step in and fill the void. 

It is appropriate to recall at this point that the 
English Institute’s summer courses at the ancient 
universities, which are now a firmly-entrenched 
feature of its annual calendar, were inaugurated in the 
1940s as refresher courses for the benefit of members 
newly released from the armed forces. 'This particular 
need is happily no longer with us, but education 
necessarily remains a continuous process and ac- 
countants may feel that they still have much to learn. 
The new format of the Cambridge course, and the 
decided topicality of its subject-matter, were out- 
standingly successful in reversing a trend towards 
declining attendances which in the recent past has 
been a cause of some little anxiety to the Institute's 
courses committee. In fact, the only aspect of this 
venture which has been less than wholly praiseworthy 
has been the long delay in releasing the authorized 
transcript of the six addresses given at Cambridge, 
which (apart from the necessarily abbreviated report in 
The Accountant for September 24th) have yet to be 
made public. 
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The first international symposium of accounting 
historians, held last October at the Royal Library of 
Belgium, deserves more attention than perhaps it 
attracted at the time. As a result of this meeting of 
representatives from Britain, the United States, France, 
Belgium, Germany and Italy, a permanent council and 
an international bulletin are to be established, and 
it is hoped to hold a further conference in a few years' 
time. 

'The importance of the subject of accounting history, 
as Professor W. T. Baxter pointed out in our issue of 
October 22nd, is that if students were to learn a little 
more of how accounting grew up, they would see the 
profession for what it is and 'be proud of its solid 
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achievements but not surprised at its limitations'. How 
many accountants knew, for instance, before the appear- 
ance of Professor R. P. Brief's researches on the subject, 
that the profession was hotly debating depreciation 
theory and accounting for fixed assets almost a century 
ago and that the “present value' theory of depreciation 
was evolved, in its essentials, in 1890? 

If the profession of accountancy is to have a future, 
its members in the present must be prepared to learn 
from the past. The work of today's accountants, like 
the examples culled by Professor Brief from our 
columns of the period 1876-1902, may be remembered 
for rather longer than its authors would have 
anticipated. 





CURRENT AFFAIRS 


Opposition to VAT 


HE London Chamber of Commerce has accused 

the Government of 'keeping a pregnant silence' 
on a value-added tax. The system proposed for the 
Common Market is described by the Chamber as 
‘immensely complicated in practice and expensive in 
manpower’. Moreover, it has not yet been adopted by 
all the member countries. It will raise prices and the 
cost of living, and the consequent increases in wages 
and salaries could hardly help to make British export 
prices competitive in world markets. 

As a tax, VAT would come second only to income 
tax and corporation tax as a revenue raiser. On present 
evidence, the London Chamber does not feel able to 
support any adoption of VAT in advance of entry 
into the Common Market. If the Government is 
seriously contemplating the introduction of such a tax, 
full details must be made public as soon as possible, 
so that industry, commerce and the consumer can be 
effectively consulted. 

In the course of its representations to the Chancellor 
of the Exchequer on the impending 1971 Budget, the 
Chamber calls for an end to the restriction of allow- 
ances for business cars costing more than £2,000; the 
abolition of short-term gains tax or, failing this, a 
change of its rules so that its basis will be identical 
with that of the capital gains tax; a common basis of 
calculation for both income tax and surtax; the intro- 
duction of a code for stock valuations; a modernization 
of the taxation of patent royalties; and changes in the 
rules governing income from overseas investments. 

The Chamber says that while commerce and industry 
have sought over the years a more suitable basis for 

° ° 


the taxing of profits, the speed of improvement in the 
field of allowable expenditure leaves a great deal to be 
desired. 'The UK system now taxes virtually all receipts 
and therefore it should not seek to pick and choose 
which expenditure is deductible and which is not. 
Much of this stems from the antediluvian and anachro- 
nistic distinction between ‘capital’ and ‘income’. 

Among the items of expenditure that should be 
made allowable are business losses, where all profits 
and losses of whatever nature should be set-off in 
the year they are incurred, losses arising on loans and 
advances made by one business to another, the cost of 
raising new business capital, capital expenditure on all 
buildings and structures used for business purposes, 
and the replacement of the existing scheme for 
industrial buildings by one based on the existing 
practice for plant and machinery. 


Industrial Relations 


pos of potential concern to all professional men, 
and not to accountants alone, arises from the 
Government's proposals for “agency shop' agreements 
whereby a registered trade union would represent all 
of the employees in a particular undertaking or estab- 
lishment. In a letter to the Rt Hon. Robert Carr, M.P., 
Secretary of State for Employment and Productivity 
(quoted exclusively in The Accountant for November 
26th), the President of The Institute of Chartered 
Accountants in Eggland and Wales drew attention to 
the risk of professional people being compelled by 
sheer weight of numbers in other departments to join 
and to pay contributions to a union which was in- 
competent to represent their particular interests. 

A spokesman for the Institute confirmed recently 
that there had hitherto been no official reaction to the 
President's letter. Meanwhile, the Industrial Relations 
Bill received its second reading in the Commons on 
December 14th, and the following extract from the 
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speech of Mr D. С. Stewart-Smith, м.р. (Hansard, 
cols 1026—7), would appear to lend some support to 
the President's words: 

Another aspect of the agency shop agreement 
affects professional men. I have been approached by a 
large number of professional engineers. They are almost 
always a minority group, yet they may be compelled 
against their better wishes to be subordinated as a 
minority by a large non-professional majority, and this 
can lead to “‘blacking”’. reti d 

‘I have a letter from the United Kingdom Association 
of Professional Engineers. It is dated December 4th, 
and it may interest hon. members to consider the subtle 
pressures which will be put on the agency shop: 

“If the professional man is not protected by clear 
legislation, pressure can be brought to bear upon him 
by the process known as 'blacking'. Its existence is 
impossible to prove to the satisfaction of a tribunal. A 
number of professional engineers are at this moment 
under sentence of blacking at a Midland firm because of 
their refusal to join DATA, a union that has no represen- 
tative right over them whatsoever. Their instruction notes 
are ignored and work stops if they enter any department 
but their own. DATA, which is the Technical and 
Supervisory Section of the Amalgamated Union of Engi- 
neering Workers, have obtained the assistance in this 
‘blacking’ of the other unions affiliated to the Trades 
Union Congress." 


"The only answer to prevent this subtle pressure is 
the total abolition of the agency shop. I do not see why 
any worker should be answerable to anyone, to me, to 
any other Member of this House, to the trade unions, 
or to the employers. He is answerable only to his 
Maker. That is a man's right, not a privilege; otherwise, 
unless there is such safeguard in the law, there is no 
realistic safeguard against unfair dismissal from 
employment on other rather specious grounds. I make 
a specific request to my right hon. friend to delete all 
reference to the agency shop from the Bill. This is not a 
small matter — the closed shop affects 32 million 
workers.’ 


UEC London Meeting 


|^ October 1971, The Institute of Chartered Ac- 
countants in England and Wales will be hosts to a 
study conference of the Union Européenne des Experts 
Comptables, Economiques et Financiers (UEC). The 
official conference reception is to be held in the Great 
Hall of the Institute on Monday, October 4th, and will 
be followed by luncheons in various Livery Company 
Halls on October sth, and a ball at t&e Royal Lancaster 
Hotel on October 6th. 

The conference subjects on this occasion will be 
‘Recent developments in the profession’, ‘Auditing in 
the 1970s’, and “The provision of management con- 
sultancy and other services to clients’. Arrangements 
are being made for English, French and German 
language discussion groups, «о be followed by plenary 
sessions in the Great Hall. 

Members of the UEC affiliated bodies in the British 
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Isles (1.е., the English, Scottish, and Irish Institutes, 
and Тће Association of Certified and Corporate 
Accountants), who may wish to attend the conference 
but who have not yet returned the provisional regis- 
tration forms distributed earlier in the year are urged 
to do so forthwith. The conference fee has been 
tentatively quoted at £45 for members and £30 for 
ladies, inclusive of the official reception and luncheons. 
‘Tickets for the ball on October 6th, including dinner, 
will be approximately £8 per head. 

Sufficient hotel accommodation has been arranged in 
London, at prices currently ranging from 75s to 205s 
(double room). Opera, ballet, theatre and concert 
bookings will also be available on October sth and 6th, 
if desired. 


Educational Payments Disallowed 
ATIRA the Courts will not inquire into the 


adequacy of ‘consideration’ sufficient to support a 
simple contract, this principle of common law must be 
distinguished from the use of the phrase ‘valuable and 
sufficient consideration’ in section 52 (4) (b) of the 
Finance Act 1965. This arises from the judgment of 
Ungoed-Thomas, J., in Ball v. National & Grindlay’s 
Bank Ltd (The Times, December 21st). 

Under a deed of covenant originally dated September 
13th, 1962, the bank made payments to trustees for 
the maintenance and education of the children of bank 
officers who were recruited in the United Kingdom but 
employed abroad. 'l'here was evidence, and the Special 
Commissioners accepted as fact, that this educational 
ата. alleviated the discontent which had previously 
been felt by such officers, and had assisted the bank to 
retain the services of employees who might otherwise 
have resigned. 

The Inspector of Taxes refused to admit the pay- 
ments to the educational fund as a charge against the 
bank's profits for corporation tax, on the ground 
that they were not made 'under a liability incurred for a 
valuable and sufficient consideration” within the mean- 
ing of the Finance Act 1965. The bank contended that 
payments made, as in the present case, to secure an 
adequate commercial advantage would satisfy the 
section. 

Allowing the Inland Revenue’s appeal against the 
decision of the Special Commissioners, the judge held 
that such an advantage was not covered by the relevant 
phraseology within the legal context of the statute. In 
particular, “incurred for’ meant, in ordinary language, 
‘in return for’ and not ‘with a view to’. The taxpayers’ 
liability under the deed of September 1962 was not in 
return for valuable consideration. 


Customs and Excise Report 


E the year ended March 31st, 1970, the quantity of 

tobacco *consumed in the United Kingdom fell by 

3 per cent from 235 million to 228 million pounds. 
T ° 
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Nevertheless, consumption was more buoyant than 
had been expected in view of the two increases in duty 
in 1968. The duty actually collected was 3:4 per cent 
up on the previous year and 1'5 per cent above the 
Budget estimate. 

The above facts emerge from the 61st report of the 
Commissioners of Her Majesty's Customs and Excise 
(Cmnd 4555, HMSO, £1 2s) published last week. 
This 134-page document is a mine of statisticaleand 
other information which makes fascinating reading. 

Perhaps the most striking item is diagram 1 which 
shows graphs of Customs and Excise revenue and total 
revenue from central government taxation over the 
years 1941 to 1970. Although the total was well under 
£1,500 million in 1941 it is now approaching {15,000 
million; a tenfold increase. In the period from 1965 
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the rate of increase rose and at the same time direct 
taxation grew in proportion to the indirect taxation 
collected by the Customs and Excise. 

One change was the broadening of the base of 
purchase tax. The report somewhat eloquently sets 
out a list of goods which are not chargeable to purchase 
tax and this is a very short list indeed. The yield of the 
purchase tax was over £1,113 million in the year ended 
March 31st, 1970. It has doubled in ten years. The 
cost of..administering the service was over /41 
million, representing approximately gd in every {£1 
collected. 

The department set up an electronic data processing 
team at the end of 1969 in connection with the ordering 
of a new computer which is to become operational in 
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THIS IS MY LIFE 


When Greek Meets 
Greek 


by An Industrious Accountant 


4 
WF had a year-end bridge congress at the club the 
other day, and I went to buy some flash-bulbs for 
my camera, in order to catch some candid pictures of 
our wilier players in action. The shop manager ad- 
vanced affably but his interest waned on learning my 
trivial needs, and he beckoned an assistant. 

She was a pretty girl — and conscious of it, besides 
being supremely disinterested in flash-bulbs. She 
glanced at the camera, produced the necessary packet, 
and gazed into vacancy while I was finding the money 
to pay for it. 

The bulbs failed to flash when the time came, so 
not unnaturally I returned with some indignation to 
the shop the next morning. 

A different girl, with a slack lower-lip and tired 
shoulders, listened silently; then she retired to whisper 
at a side-door, whereupon the manager re-appeared. 

He promptly removed the camera's two minute 
batteries, tested them on a wall gadget and announced 
their mortality. That appeared to terminate his interest. 

To my protest that some months previously his 
assistant had nominated a twelve-month life expecta- 
tion, he explained that *up to twelve months' was the 
phrase used. These batteries were unpredictable; they 
might fade out after six weeks or last ten months; had 
I bought more expensive ones he'd have guaranteed 
the year's efficiency. 

Я . 


But the alternative brand hadn't been revealed to me 
at date of purchase, I remonstrated, so surely I should 
have been informed of the latent defect. Besides, ‘up to 
twelve months’ was ambiguous; a proportion of the 
wretched items must have been nearly dud when they 
were sold. 

He didn't like that thrust. They were all perfect 
when sold, but some were longer-lived than others, he 
retorted stiffly. If customers were dissatisfied they 
could complain to the manufacturers. This evasion 
annoyed me somewhat, so I pointed out with some 
asperity my lack of contractual relationship with these 
unknown incompetents and his own personal responsi- 
bility to a trusting customer. 

He reddened but maintained his poise, so I asked 
why the customer, naturally unversed in technicalities 
but relying on expert advice, shouldn't be warned of 
such pitfalls and asked to check his batteries when 
buying flash-bulbs. Such attention, I assured him, was 
commonplace on the Continent; indeed, local firms 
unable to match their competitors’ high standards 
might not survive when we went into the Common 
Market. (I didn't actually tell him I'd never bought 
flash-bulbs abroad.) 

A faint smile flickered across his face. He had in fact 
noticed, he said, that the film in my camera wasn't one 
that he stocked. It was a somewhat inferior brand, not 
very reliable, but of course cheaper than his own better 
lines. He wished that customers would bring him their 
cameras to have,film, flashes and batteries fitted 
simultaneously. He'd found this routine worked 
satisfactorily in Cologne, Barcelona and Capri. As 
regards the EEC, flash-bulbs due on the market in 1971 
wouldn't need batteries — at least, not with up-to-date 
cameras, he added pointedly. 

We parted with honours even, but I'm still sore 
about the souvenir snaps } never got . . . I wonder if I 
should buy a new camera from him? He seemed to 
know his business. 
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Taxation of Trading Associations 


by DAVID G. L. HOWES, A.C.A., A.T.LI. 


Trade protection or similar associations are in general terms taxed in much the 
same way as a limited company. There are, however, important differences. 
The treatment of losses is one because of (ће“иризиа! feature of being able to 
carry back a ‘trading’ loss of one accounting period against ‘trading’ income in 


each of the previous six years. 


RADE protection and similar associations are 

subjéct to corporation tax under section 238 (1)! 
rather than to income tax, because of section 526 (5) 
which defines a company as “any body corporate or 
unincorporated association' but excludes partnerships 
and certain other exceptions in section 354. 

Schedules B, C and E of the taxing statutes will not 
be dealt with here because Schedule E clearly cannot 
apply to such an organization and Schedules B and C 
would only apply in very exceptional circumstances. 

It is, perhaps, better to deal with incidental income 
of an association, specifically taxed under statute (viz., 
income which is not derived from its own members), 
before considering the main sources of income and 
expenditure of this type of organization. It may also be 
mentioned that a trading association is not actually 
taxable on its surplus of income from members' sub- 
scriptions over expenses incurred. The association is 
given the opportunity to choose to be taxed and this 
will be dealt with later on. 

A logical starting point is Schedule D, leaving the 
question of Schedule A until the miscellaneous section 
at the end. 


Schedule D, Case Ill 


Income as defined in section 109 is income specifically 
taxable and therefore a trading association is liable to 
corporation tax on any income caught under this case. 
It will be fairly common for an association to be in 
receipt of bank deposit interest arising from surplus 
funds which it may have set aside. It will possibly have 
income from such things as national development 

















Bank deposit account interest received: Т - £ 
No. 1 account iv 4 189 
No. 2 account in w ga * 21 
No. 3 account ex "T la on 29 
No. 4 account 1s TA °. i* 13 

252 
Accrual March 31st, 1969 .. P x. 21 
273 
Less Accrual March 31st, 1968 .. ^ 30 
Provision for corporation tax : II4 
+ 144 
As accounts .. £129 





bonds, treasury stock and war stock, etc., where sur- 
pluses have been invested in this way. 

Case III income is assessable on the amounts actually 
received in the accounting period. Let us consider the 
information in respect of the year ended March 31st, 
1969, set out at the foot of the preceding column. 

The corporation tax computation for the accounting 
period ended March 31st, 1969, will simply be: 








£ 
Case III income 252 
Corporation tax at 45 per cent thereon .. „ТЖО 








The particular association shown in the above 
illustration also had other income as follows: 








£ 

Members’ subscriptions 11,320 
Sales of directories і 947 
Showroom rental charges I,669 
Surplus on exhibition 1,039 
Interest received 129 

15,104 
Sundry expenses 15,461 
Loss for the year .. £357 








None of this other income was taxable nor the ex- 
penses tax-deductible because the association had not 
chosen to enter into the Inland Revenue agreement, 
details of which will be discussed in the paragraphs 
to follow. 


Schedule D, Cases | and Il 


It will be appreciated that should a trading association 
be carrying on a trade (and, perhaps in exceptional 
circumstances, a profession or vocation) profits arising 
from such activities are specifically taxable under 
section 109. 

What is more normal, however, is that the main 
income of a trading association comes from зиђ- 
scriptions which have been levied upon its members. 
Such subscriptions do not fall to be taxed under any 
of the six cases of Schedule D nor do they fall within 
any of the other schedules in the taxes Acts. This means 





1 References throughout are to the Income and Corporation Taxes 
Act 1970, unless otherwise specified. 
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that a trading association is not taxed on such income 
and, therefore, cannot relieve any of its expenses for 
tax purposes unless specifically allowed under any 
other schedule or case (for example, specific types of 
expenses which are covered by Schedule A if the 
association is in receipt of any income taxable under 
Schedule A). 

The view expressed in my opening paragraphs that 
income from members’ subscriptions was not taxable 
was based on the fact that it did not fall within any of 
the cases and schedules of the old Income Tax Act 
1952; and it is my view that the situation still prevails 
under the Income and Corporation Taxes Act 1970 
despite section 243 which levies corporation tax 
chargeable to all profits wherever arising and section 
238 which defines profits as “income and chargeable 
gains'. My reasons for this view are that section 215 (1) 
clearly states that income for the purposes of cor- 
poration tax is to be computed in accordance with 
income tax principles and section 250 (4) states that 
wherever income is exempt from income tax this 
exemption is to apply to corporation tax, without pre- 
judice to section 215 (1) above. 

This situation prevails in such things as sports 
clubs and various associations of political clubs etc., 
where income from members' subscriptions does not 
fall to be taxable at all because such an organization 
would not qualify to enter into the Inland Revenue 
agreement which is mentioned below. 

'The point now arises from the point of view of each 
individual member (members may be either individuals 
or companies) as to whether the subscription which 
they pay to their trading association is an allowable 
expense for taxation as far as the member is concerned. 
The answer is that in so far as the subscription is used 
for the purposes of the trade of the member then it will 
be allowable. This means allocating the trading as- 
sociation's allowable expenses, in the ratio of in- 
dividual subscriptions, to each of the members. Or, 
alternatively, allocating the trading association's surplus 
or deficit in the agreed ratio to each of the members. A 
rather messy business which the Inland Revenue do 
not seek to do. 

To simplify this problem and to remove any doubt 
as to whether the member's subscription is allowable, 
or not, the Inland Revenue will produce a standard 
agreement between themselves and trading associations 
which specifically allows the subscription to the 
association to be an allowable expense in the profit and 
loss account and computation of the member. In 
return for this, the association agrees to pay corporation 
tax on its surpluses of members' subscriptions over 
its expenses. It agrees specifically to treat its income 
under Case I and the types of income to be included 
therein will be found detailed in section 5 of the 
"Arrangements Between the Board of Inland Revenue 
and Trade Protection and Similar Associations'. (Form 
No. 181/C1.) 

Once this agreement is in force it may Бе" cancelled 
by any trading association as from the end of the 
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accounting period currently in progress at the date of 
the proposed cancellation. ir 
Take, for instance, an example of an association of 


retail traders: 














Tax 

Interest received deducted Gross 

Lb Lp 
Franked investment income 119:85  290'59 
Corporation loan stocks etc. 59:15  I43'4I 
Bank deposit interest +s —  441:29 
War loan ` " su T ER — 7°00 
Building society interest 2 я): — 54°16 
£179°00' ' 936°45 
Closing accruals ӯ ih oe 30°55 
. 967:00 
Opening accruals 20°00 
£947°00 








Let us also assume the capital allowances to be £341 
and that some new furniture has been written off to 
revenue and not capitalized and the profit and loss 
account shows a surplus of £603 for the year. 

The corporation tax computation will appear some- 
what as follows: 














£b 
Surplus as accounts E i 603 
Furniture included in profit and loss 
account ~ A ^ 357 
960 
Less Interest received .. T x 947 
Capital allowances .. Pg Es: 341 
Case I loss oe р à (328) 
Case III income I$ Y a 448 
Unfranked income <= j^ js 144 
Building society interest is X 54 
ai і, grossing at 41:25 рег cent 38 
Total taxable income £356 
Corporation tax thereon at 45 per cent .. 160°20 
Less Building society grossing 38:00 
Income tax borne on un- 
franked income 59'IS 
97'15 
Liability £63°05 
Income tax borne on franked 
investment income £119°85 


In the above illustration there was a Case I or 
‘trading’ deficit of £328. This was relieved in the same 
year against ‘othes’ income as allowed by section 7 
of the agreement. Other ways of treating a deficit will 
be dealt with at length later on. 

The illustration above is indicative of many as- 
sociations in that they deal with small figures of surplus 
or deficit because their financial aim is only to break 
even and not to make profits. 

This now raises problems in connection with enter- 
taining expenses. Where entertaining is disallowed for 
a company this often means that a relatively higher „ 
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rate of corporation tax is liable on its profits. For an Film Office Total 
association which breaks fairly even, a substantial .,L Equip- Еиті- Allow- 
amount of corporation tax may be liable purely on FEM а poorer 
disallowed entertaining expenses. This can mean m яи аз 
In тапу cases а charge to corporation tax but по £ П y £ 
profits out of which to pay the tax, and over many Brought forward 6,377 284 1,267 
years subscriptions may need to be increased thus Sales proceeds 730 
resulting in a taxable profit in order to pay the tax and er. 
not to show a balance sheet which looks more insolvent "aan cing charges 449 (446) 
with each succeeding year. LAN BE Additions during year .. 2,735 356 

Most associations hold an annual event such as an 
annual dinner and it is well to take the line that as this fe 9,112 1,623 
is incurred mainly for members and that any guests gor а рузе де РЕТ 8 g 
invited thereto are ineidental to the main purpose and as Merit us v CAEN а 228 243 2 Us 
a last resort only allow a proportion relating to guests E. 
to be disallowed. 6,276 1,380 £2,633 

It will be seen from the foregoing illustration that ó "dr d: 
any income tax which has been deducted at source Allocated o Company А 3 Р 48 i216 
from unfranked income is in line with normal taxation Ё x ој $j Pa T. 922 
of companies and allowed as а deduction from the Є ; „6 КЎ Т 395 
resulting corporation tax assessment. It will Бе seen 
that income tax borne on franked investment income is 42,633 


part of the tax borne by the trading association and 15 
incapable of being utilized in a majority of cases 
because no trading association would pay a dividend 
(the tax deducted from which would in a normal 
company's case have been allowable against a surplus 
of franked investment income). It is sensible, therefore, 
that a trading association writes off the income tax 
borne on franked investment income to the profit and 
loss appropriation account. It will be seen later on that 
section 254 relief is available under section 7 of the 
agreement which allows Case I losses to be set against 
any surplus of franked investment income. 


Capital allowances 


Under section 4 of the Inland Revenue agreement it is 
provided for corporation tax to be computed in 
accordance with Case I principles and therefore 
capital allowances on qualifying assets are available to 
an association. 

In some instances, where heavy expenditure on 
assets is necessary and capital allowances would 
annually far outweigh any small surplus made by an 
association, the capital allowances may be better clarmed 
directly by the members rather than by the association. 

If, for instance, as in the example to follow three 
members contributed substantially to the whole of the 
association's income, then the capital allowances could 
be claimed by those three members in an agreed ratio 
(probably the ratio of their contributions to the 
association). 

The example shows an instance where heavy 
expenditure is incurred on motorized exhibition 
units and film equipment etc., where in the year 
ended March 31st, 1969, the Case I income was 
[312 and the Case III Тсоте £308. The capital 
allowances of £2,633 are allocated direct to three of the 


e members in the ratio indicated : 








Schedule D, Case 1 losses 


Section 7 of the agreement between the Inland Revenue 
and trading associations allows a Case I loss sustained 
in an accounting period to be set off in accordance with 
section 177. In other words, the loss may be set off 
against other income of the same year (as will be seen 
in the example below) or it may be set off against any 
income of the immediately preceding accounting 
period(s) of equal length, or it may be carried forward 
toe set off, against Case I income only, of future years. 

The example shows a trading association which 
has an adjusted Case I deficit of /71 which is fully 
relieved against Case III income of the same year 
and results in a corporation tax charge on the net 
income. It will be seen that this particular association 
had Case I losses of previous years which it had been 
unable to relieve. It was unable to relieve these losses 
because there is no provision in the taxation Acts, or 


Corporation tax computation — 
for the accounting period endéd March 31st, 1969 
£ 


























£ 
Surplus as accounts... M < Де 82 
Subscriptions and donations .. si + 13 
Entertaining expenses disallowed 5IO 
605 
Less Deposit interest .. = vs 521 
Interest on national development bonds .. 155 
676 
Case I deficit .. i "e = P 71 
Case III income 676 
Net taxable income £605 
Unrelieved Case I losses brought forward from 
previous year available to be carried forward £144 
Corporation tax payable £605 at 45 per cent #272'25 
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the agreement between the Inland Revenue and trading 
associations, for Case I losses to be carried forward to 
be set off against income of other types in future years. 
Those losses of £144 must be continually carried 
forward until there are Case I surpluses against which 
„ће losses may be relieved despite the fact that cor- 
poration tax liabilities may arise in connection with 
other types of income. 

The foregoing shows a fairly normal position in 
connection with relief for trading losses as allowed 
under section 177. A trading association has, however, 
a concession which is not given to any other taxpayer. 
Section 7 (b) of the agreement allows a deficiency 
which cannot be relieved under section 177 (2), that 
is to say, relief against income of any description 
(including surpluses of franked investment income) of 
the same accounting period and of the preceding 
accounting period(s) of equal length, to be relieved ‘at 
the corporation tax rate or rates in force for that year, 
subject to a maximum of the tax paid for the six pre- 
ceding years' on Case I surpluses. If the six-year 
period is bridging the change from income tax to 
corporation tax these losses may be carried back against 
the period of income tax. It should be noticed that the 
restriction here is that the losses may only be relieved 
against Case I income. 

The other interesting thing about section 7 (5) of the 
agreement is that it seems to indicate that the repay- 
ment of corporation tax should be at the rate or rates 
in force in the year in which the loss was sustained and 
not the year applicable to the original payment of that 
tax. There is, of course, the overriding provision that 
a repayment may not exceed that which has already 
been paid to the Inland Revenue in total. 

If, in the illustration above, the Case I deficit had 
been {1,061 and there were no unrelieved Case I 
losses brought forward, then a situation as set out in 
the illustration in the adjoining column may have 
occurred over a period of years. Let us assume for 
instance a period between 1961 and 1969. 

Although the foregoing paragraphs in connection 
with losses under section 7 of the agreement are in 
respect of a single trading association, the Inland 
Revenue have been known to allow this section to 
operate in cases where a new association with similar 
members is formed to take over the assets and activities 
of one or more existing associations. 

If, for instance, there are three trading associations 
engaged in somewhat similar types of activity and a new 
association is formed to take over all assets and activities 
of the three former ones, these then being wound up, 
the Inland Revenue will allow any unrelieved Case I 
deficits of the three old associations to be carried 
forward for relief against future Case I surpluses of the 
new association. 

Also, under section 7 of the agreement, the Inland 
Revenue will allow a Case I deficit of the new as- 
sociation to be carried back a maximum of six years, for 
relief against any Case I surpluses of the three old 
associations. 
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Case I Surplus 
Accounting years to (Deficit) Tax Paid 
December 31st, 1961 (1962-63 in- А £ a 
come tax) 4 а su 01 


112 ТК а 


December 315, E (1963-64 in- 




















come tax) 54 20 18 Ó 
December 31st, 1963. - section 9 58 (2) 
claim i .. (139) (20 18 6) 
Repaid 
Loss carried forward. . (85) 
December 31st, 1964, loss (437) 
(522) 
Relief claimed under section 7 (5) of 
agreement .. 201 . (112 15: 3) 
Repaid 
Loss carried forward. (231) s 
Accounting period ended December 
31st, 1965: 
Corporation tax loss (26) 
: | (257) 
Accounting period ended December 
31st, 1966: 
Corporation tax surplus 204. 
(53) 
Accounting period ended December 
31st, 1967: 
Corporation tax surplus 304 
251 103 Io 6 
Accounting period ended December 
31st, 1968: 
Corporation tax surplus 461 201 13. 6 
712 305 4 O 


Accounting period ended December 
31st, 1969: £ 
Case I deficit 1,061 
Case III income 676 
— (385r (108. 87.0) 
Repaid 
Miscellaneous 
Organizations which are somewhat akin to trading 
associations are professional institutes or associations. 
Subscriptions paid by members may be allowed as 
deductions in the member's hands for taxation pur- 
poses under sections 192 and 195 provided that the 
institution is carrying on activities which qualify for 
relief under those two sections. 

Any surplus of members’ subscriptions over ex- 
penses in the hands of a professional institute does not 
fall to be taxed either to corporation tax or to income 
tax under any schedule or case. Nor does such an 
institution qualify to enter into the agreement between 
the Inland Revenue and trading associations. 

It must be borne in mind that income which is 
specifically taxable under any schedule or case, such as 
Case III income, is assessable in the hands of such an 
institution. 

I bave also previously mentioned that clubs which are 
not trading associations do not qualify to enter into 
the arrangements with the Inland Revenue, nor would 
their surpluses of subscriptions over expenses be 


taxable. Nevertheless, this type of organization would , 
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fall to be taxed under Case III etc., as mentioned 
earlier, and if a club runs a bar for the benefit of non- 
members or lets a hall for the use of non-members then 
Income arising therefrom becomes trading income and 
is specifically liable to corporation tax under Case I. 

In such a case the relevant expenses may all be 
mixed up with expenses which wholly relate to the 
membership and not to the trading activity. This also 
may be true of some of the taxable income. It is, 
therefore, more common in practice to have to. перо- 
tiate with the Inland Revenue the proportions which 
may be relevant to the Case I computation. 

Let us take for instance the following example. 
This computation shows income from letting a hall run 
by a club and the expenses in the accounts are shown 
together with the related proportions which are to be 
used for the computation: 

















Lettings of halls, rooms and car park да .. 2,980 
Members’ own use of hall (five meetings at £8.40) 42 
3,022 

Accounts Pro- 

Less Expenses: L portion £ 
Housekeepers’ wages .. 4II а 352 
Cleaner's wages 310 $ 155 
Secretary’s salary 895 1 224 
Light, heat and cleaning 860 $ 430 
General and water rates 

and insurances 883 i5 278 
Repairs and decorations all 609 
Repairs and decorations 522 $ 261 

2,309 

Surplus for the year site 713 

Less Capital allowances Ee 46 

Case I profit for the year 667 

Case I losses brought forward 368 

Net taxable income 299 

Other income: 

Building society interest 105 
» » grossing at 
41:25 percent .. Р: 74 
£478 
Lb 

Corporation tax thereon at 45 per cent .. 215'10 

Less Building society grossing ] 73°85 

Net liability о lA Y 





Schedule A income would be unusual for a trading 
association but should it arise the computation would 
be somewhat similar to that of the f¢regoing computa- 
tion but with, perhaps, the exclusion of the first three 
items of expenses. 

Schedule A is, of course, taxable income in the hands 
of a trading association under section 109 and depends 
in no way upon Inland Revenue agreement. 

Trading associations are subject to ccrporation tax 
arising from any capital gain, which the association may 
make, by reason of the disposal of any qualifying asset 
° but, like a limited company, trading associations do not 
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fall to be assessed to Case VII. The rules of compu- 
tation are exactly the same as for other companies or 
unincorporated associations which are liable to cor- 
poration tax. 


Taxation 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





Odeon Associated Theatres Ltd v. Jones 


In the High Court of Justice (Chancery Division) 
November 12th, 1970 


(Before the VICE-CHANCELLOR (Sir JOHN PENNYCUICK) 
Income tax — Deduction — Purchase of cinemas — Accrued 
repairs — Whether deductible — Companies Act 1948, sections 
I50, I51, 152 — Income Tax Act 1952, section 137 (f). 


The appellant company acquired a number of cinema 
theatres, and incurred expenditure on repairs attributable 
to prior user, and this expenditure was charged to the 
company's trading account. If the expenditure had been 
incurred by the vendors, it would have been allowable in 
confputing their profits for tax purposes. In accordance 
with the principles of sound commercial accounting the 
expenditure in question would be dealt with as a charge to 
revenue in the purchasers' accounts. 

It was contended on behalf of the company that the 
expenditure in question was properly charged to trading 
account and was also deductible in computing the company's 
profit for tax purposes. It was contended on behalf of the 
revenue that for tax purposes the expenditure was capital 
expenditure and was therefore non-deductible. ‘The 
Special Commissioners decided in favour of the Revenue. 

Held: as the expenditure in question was chargeable to 
revenue in accordance with the principles of sound com- 
mercial accounting, it was also deductible for tax purposes. 


Turton v. Birdford Commissioners 


In the High Court of Justice (Chancery Division) 
November 3oth, 1970 


(Before Mr Justice BRIGHTMAN) 


Income tax — Notice to make return — Penalties incurred — Tax 
withheld for non-tax reasons — Finance Act 1660, section 46. 
The taxpayer was served with a notice to make a return 
for 1966-67 and 1967-68. He failed to do so, and the 
General Commissioners ultimately imposed a penalty of 
[25 in respect of each year. The taxpayer contended that 
sanctions against Rhodesia and legislation in connection 
with abortion, were constitutionally offensive; and that he 
was therefore entitled to withhold his tax. 

Held: there was no such entitlement and the taxpayer's 


appeal against the penalties should be dismissed. 
У • 
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Tax Reform in Reverse 


A a year's experience of the Tax Reform Act, 
which reached the statute book a matter of hours 
before New Year's Day 1970, professional opinion is 
no more enthusiastic about the measure than at the 
time of its passage. À tax expert in Washington has 
summed up many of its more obscure changes as 
‘boldly meaningless’. The Administration itself, al- 
though author of many of the provisions of the Act, 
has lost no time in coming forward with proposals to 
reverse some of the implications and repair some of the 
omissions in the text as passed. 

In an effort to stimulate exports and at the same time 
encourage exporters to base their operations in the 
United States rather than in one of the favourite 
Caribbean tax havens, the Administration has worked 
out a plan under which exporters could set up domestic 
international sales corporations. Notwithstanding the 
complicated name, the effect would be simple — allow- 
ing an indefinite postponement of taxation of export 
earnings ploughed back into the business. On account 
of the pressure of Congressional work to be completed 
before the Christmas adjournment, no action on this 
proposal is expected until well into the New Year. 

A similar fate has befallen a proposed tax on lead, 
intended by the Administration to speed the attack on 
air pollution caused by petrol-driven engines. T'he only 
important Administration proposals that may survive 
the Congressional obstacle-course, are changes in 
estate and gift taxes intended to speed up collection 
and thereby improve the budgetary prospect. 


Task force appointed 


Possibly the most significant step taken by the 
Administration in its attempt to bring more order into 
the American tax structure was the appointment in 
1969 of the President's ''ask Force on Business Таха- 
tion. Charged with а reappraisal of the principles of 
taxing corporations and therefore of the most powerful 
girder in the whole structure, this was a blue-ribbon 
group. It included among its members two former 
Secretaries of the 'Treasury and had as its chairman a 
partner in President Richard Nixon's former law firm. 

Disappointingly, its findings were not ready in time 
to shape last year's Tax Act. Several months ago, 
however, it was made clear by Mr Edwin S. Cohen, 
Assistant Secretary of the Treasury, that the treatment 
of depreciation was one of the main issues: explored 
in the Task Force report — which was forwarded to the 

з О 


From Our New York Correspondent 


White House last April, but has been carefully with- 
held from publication. 

Early this month, at the 22nd National Conference 
of the Tax Foundation in New York, details of the 
Task Force proposals on depreciation were spelled 
out by a member of the group responsible for drawing 
up the report. The intention is to simplify and liberalize 
the set of guidelines issued by the Internal Revenue 
Service in the early sixties — at which time they were 
themselves considered distinctly more generous than 
the system that they replaced. 


Cost recovery allowances 


The new deductions would be known as cost 
recovery allowances, and would relieve corporations of 
the need to demonstrate that the useful life of the plant 
or equipment in question conformed with the norms 
to be given for each class. Many of the classes would 
enjoy a depreciation period of around five years, as 
against the present guideline periods ranging up to 
some 20 years. 

This new principle, if adopted, would reduce by an 
estimated 40 per cent, the average depreciation period 
at present allowed. The cost to the Revenue would be 
correspondingly high — perhaps the equivalent of 
£600 million during the first year, rising to five times 
this sum after five years. Since the budget deficit 
during the year ending in June 1971 may run as 
high as the equivalent £6,000 million, the Administra- 
tion is likely to continue to play for time before coming 
to grips with this otherwise most attractive reform 
proposal. 

Unfortunately, the same delay tactics may await a 
proposal put forward even more recently by business. 
Mr L. Chester May, newly-elected vice-president of 
the American Petroleum Institute Division of Finance 
and Accounting and vice-president of finance of Stan- 
dard Oil Co (Indiana), has drawn attention to the way 
in which the present tax system warps capital pro- 
grammes in the direction of undue reliance on equity 
financing. He points out that the Treasury could 
correct this undesirable trend by according the same 
deductibility dividends as to interest; and that the loss 
in tax revenue would be held down to the extent that 
companies decided to switch from debt to ordinary 
shares for their new issuess 

Whatever the outcome of such proposals, tax plan- 


ners in the United States seem to be increasingly , 
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concerned about the danger of cutting off the supply 
of capital by levying too high a rate of direct tax on 
corporations. 

As in Britain, a new search is being made for methods 


December 31st, 1970 


of stimulating business investment. Unless they are 
discovered — and applied — 1971 is likely to witness 
the same weakness of investment appetite that marked 


1970. 


Two Powerful Formulae 


by R. E. ELLMER, M.A., F.C.A., A.C.I.S. 


HE ability to use the formulae for compound interest 

and- for geometric progression summation, either 
separately or in a unified operation, greatly simplifies a 
number of financial problems which accountants may meet 
in the course of their daily tasks. 

The compound interest formula consists of four parts, 
and a knowledge of the method of solving for one unknown 
quantity, when we are in possession of the other three, 
enables us to deal with problems connected with principal, 
rate of interest, time, amount, and present value. The 
geometric progression summation consists of three parts, 
i.e., the first term of a series, the rate of interest, and the 
time factor. These two formulae open up a whole world of 
business calculations, but to use them expeditiously a 
calculating machine, a slide rule, or a table of logarithms is 
necessary. In this article it is proposed to set out the steps 
required when using logarithms. 

The compound interest formula indicates in general 
terms what happens to a sum of money invested for a 
given period at a certain rate of interest under such con- 
ditions that the interest due at the end of each interest 
period is retained by the borrower, and thereby added to the 
original sum invested. The process is continued for as 
many periods as may have been agreed upon between 
investor and borrower, and the formula which epitomizes 
the whole procedure is quite simply arrived at by con- 
sidering an example. 

Suppose that the sum of £100 is invested at 5 per cent 
compound interest for three years. At the end of the first 
year it will have grown to £105 which is the result of 


i = == i 
working out £ 100-5 X roo) or {100xX—. In this 
connection it is worth noting that the first expression is 
equal to £100 (1 +=) by the process of factorizing. At 


the end of the second year the £105 will be equal to £105 x 
IOS IOS 105 


—, which is the same as Á100x — x—3, which could 
IOO IOO IOO 


also be written {100 (1 TG. At the end of the third 


year the original sum will have grown to an amount which 


may be variously expressed as follows: 


(i) L106 M2 5025.2 $6208 


— — — 
/ 


100 IOO 100’ 


x, IOS 
11 х (—)?; 
(ii) £100 x (—)5; 


е $ lr 
(iii) £100 х (1 Ties 


(iv) £100 X (1:05)?. 2 


Ву analogy, it is now possible to arrive at ап expression 
which will reflect what will happen to ДР invested at r per 


cent per annum for n years, the total being designated by 
LA: 
A=P(1+—)" 
IOO 


using expression (iH) as the basis. This is the compound 
interest formula, and we will put it to use in the following 
example: What is the amount of £1,200 invested at 5 per 
cent per annum for three years, the interest being com- 
pounded annually? 


Amount = £1,200 X (1 TID 


= £1,200 X (1:05)? 
= f, 1,200 X 1'157625 
—£1,389'15 =£1,389 35 


It will be noted that of the four alternative expressions 
of the compound interest formula, the fourth is in practice 
the most useful, and is employed in the second line of the 
answer to the problem now being considered. 

Alternatively, what rate of interest, compounded annually, 
well cause £1,200 to amount to £1,389 35 at the end of three 
years? 


A=P(1+-—_)" 
IOO 


i.e. 1389:15 =1200(1 un 





А r 1389'15 
ie та <— = I'157625. 


It is quite common to write R in place of the expression 
Inside the brackets, and if we do this, we have: 
К? =1°157625 
SQR-?1:157625 
log R =} log 1:157625 
=# x 0'06352 
=0'02117 
Ап ов 0'02117 = 1'0497 
`. R = 1:05 (to nearest hundredth) 
: ry 
cou TI —[I'O5 
r 
- 995 
r —0'0O5 X 100 =5 per cent 


Similarly, using the same data, it is possible to determine 
P and n. 

It will have been observed that the cube root has caused 
us to resort to logarithmic treatment, and in this connection 
the following remarks may prove helpful to students who 
require some revision of logarithms: | 

(a) Log 1:157625 is obtained by remembering that the 


. °. 


2X 
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characteristic, or whole number part of the logarithm 
is in this case zero, because the characteristic of any 
number greater than unity is less by one than the num- 
ber of figures to the left of the decimal point. There is 
one figure to the left of the decimal point, and therefore 
the characteristic must be zero. 


(b) From the logarithm tables we have, from the main 





columns: 
IIS 9 o6o7o 
and from the difference columns: 7 
7 - x T РА 259 
6 F - 3 is 22 
3 Y T i - I 
0:06352 








The ‘7’ is read off as it stands, the ‘6’ is one-tenth of 
222, and the ‘3’ is one-hundredth of 111. 


(c) Having obtained the logarithm of 1:157625, we are now 
in a position to obtain the cube root by the simple 
process of dividing 0°06352 by 3, which gives us 
0'02117. АП we now require is the antilogarithm of 
0'02117, and we obtain from the main columns: 





O'O2I А A 10495 
and from the difference columns: 

I Edd d a 2» 2 

2 (in place of 17) Ñ. је o5 

104,975 








Since 104975 has a logarithm which has no whole num- 
bers at all, i.e., the decimal fraction 0:02117, the latter must 
relate to a number between 1 and g inclusive and in order 
to fulfil that requirement 104975 must have the decimal 
point between the ‘r’ and ‘о’ to produce 1:04975. The rtile 
already stated in (a) confirms this, because in checking we 
can see that the logarithm of 1:04975 must be a series of 
digits with no whole number (1.е., one less than one) in 
front of the logarithm read off from the tables. 

It is now proposed to examine the same equation from 
the point of view of contraction, rather than of expansion. 

Expressed in terms of expansion we have the situation 
summed up by reversing the customary order of symbols by 
writing: 


РК 
This means that £P will expand to ДА in n years at R 


compound interest per annum, where R equals (1 d). 
Now write the expression by isolating P. 


A 
Р= =, 

This expression tells us that the principal, 1.e., the 
present value, is equal to the amount divided by the rate of 
interest plus one, compounded for the time during which 
the principal has been invested. It is also clear that given the 
amount, the rate of interest, and the period of years of 
the investment, we are in a position to contract the amount 
to the sum it was originally before time and compound 
interest were allowed to expand it into the sum called the 
amount. 

To find the present value, therefore, of any amount, we 
divide that amount by I plus the rate of interest raised to 
the number of years of the investment. Here are'a number 
of examples set out in a tabular formation: 

= . 
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Rate of 
Amount interest Years Present value 
per annum Expression Result 
£ Percent X. 

IOOO 

(a) 1,000 5 3 TUS 863 :81 
1200 

(b) 1,200 6 4 собу“ 950°66 
2000 

(c) | 2,00 7i 5 (CON 1,3932 


The yorkings for (c) are as follows: 


log Ps oni Tiot 2,000 — 5 log 1:075 
=3°30103 —5X0'03140 
—3'30103 — 0'15700 
=3'14403 ° 
Antilog 3:14403 = 1,3932 . 





It may be recalled that a geometric progression is a series 
in which each term is formed by multiplying the preceding 
term by a constant factor, called the common ratio. The 
following are examples of geometric progressions: 


(a) 1, a У 27, 81 (common ratio, 3) 


(b) a I I 


are 5. . (common ratio, —4) 


e 


Now if we have a series as follows, 1n which the first term 
is a, and the common ratio is 7: 


a+ar+ ar2+ ar? 4- : E 5. fo ar — 1) 


it can be shown that ibo sum of z terms may be expressed 
either as: 





S= 10 (i) 
in ce IM (ii) 
RECTE 


Formula (7) is more convenient to use when r is greater 
than т, and formula (22) when r is less than т. In connection 
with the series on which the formulae are based, the last 
term is shown as az(*-') because the nth term of the series 
can be shown to be equal to аг("“'). 


Example | 


In the series 1,3, 9, 27 . . 
the sum to 6 terms. 


. find (a) the 6th term, and (2), 








(a) 6th term — 1 x 36671) = 35 =243 
+." F5 ENG 
(b) Se niei 
- appo. 
= ^ 364 
Example ll 


In the series 1, 4, $, ma . find (a) the 6th term, and (5), 


the sum to 6 ione: 





E 
a 6th term —1 x (3)(@-) =1 x — 
(a) хф) zu 
p 
sleek) 
(b) ee RA 
rX TEX 
728 _ 3 
729 2 
_ 364 I2I 
243 243 
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We are now in a position to consider a situation in which 
the two formulae, i.e., the compound interest formula, 


expressed in the form P= т and the geometric progression 
4 —yn 

formula, expressed in the form S A) 
employed in providing the answer to a problem. 

Consider, for example, the situation which arises between 
a building society and a borrower. In such a case the society 
has placed a lump sum in the hands of the borrower 
from whom it will receive a series of repayments made at 
regular intervals for a specific period of time at arf agreed 


rate of interest. 


may be jointly 


Example . 


А man borrows £5,000, which ће is to repay by 1o equal 
annual instalments, the first being paid one year after the 
debt is contracted. If the borrower is to pay compound 
interest at 7 per cent per annum, find the amount of each 
instalment. 

Let the amount of each instalment = £x. 


Then present value of first instalment = [—— : 


Present value of second instalment = о-у 


x x 


To» nem = NND to 1o terms — 5,000 


ERA 
(1:07)' 
х 1 
E a (: cs) 
MT CM or PERS. Z E 


1:07 


= 5,000 


x(1 — 50839) 
von (1-5) 


1:07 


= 5,000 


x X ‘49161 
пенсия = 5,000 
__ 5000 X :07 
44916 
___359 
49161 





log x =log 350 —log 0'49161 
—2'54407 —1°69162 
—2:85246 

Antilog 2:85246 —711:95 


i.e., amount of annual instalment = £711 19s 





The present value or discounted cash flow cencept has 
been accepted as one of the most important bases on which 
capital budgeting decisions may be made. 'The main object 
of the exercise is to reduce all value¢ to a common base, 
namely, present value, which may for all practical purposes 
be defined as the value as at this moment of an amount due 
at some future time, where compound interest is the 
connecting link between the two values. 

The approach to the problem is greatly simplified by 
considering what happens to ГІ. As we have already seen, 
the present value of {1,000 dye in three years at 5 per cent 


compound interest is f STE for {1 it would be Ls. 


• In both cases the answer involves the same digits, i.e., 
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86381, but for £1,000 the amount will be £863-81, and for 
£1 it will be £0-86381. If, therefore, we are supplied with 
tables which indicate the present value of £1 at differing 
rates of interest for varying periods of time, we are in 
possession of data which may be instantly applied to prob- 
lems where the DCF approach is required. 


Example 


» 
Two projects, A and B, each of which costs £130,000, 
are under consideration. ‘The net cash returns on each pro- 
ject at the end of each of five years are as follows: 


Project A Project B 
£ £ 
Year 1 50,000 Year 1 30,000 
Year 2 80,000 Year 2 60,000 
Year 3 100,000 Year 3 120,000 
Year 4 110,000 Year 4 250,000 
Year s 600,000 Year 5 480,000 
4,940,000 £940,000 








If interest is taken into account at the rate of 10 per cent 
per annum compounded, and the present value of Zr is 
Ío:9o91, £0°8265, £0°7513, £0:683o and /0:6209 at the 
end of the first, second, third, fourth and fifth years 








respectively, ascertain which is the more attractive 
proposition. 
Project A 
Net Present Total 
cash value of present 
Year proceeds £r value 
° £ £ £ 
I 50,000 ‘QOQI 45,455 
2 8o,ooo 8265 66,120 
3 100,000 "7513 75,130 
4 110,000 ‘6830 75,130 
5 600,000 6209 372,540 
£940,000 £634,375 
Project B 
Net Present Total 
cash value of present 
Year proceeds І value 
£ £ £ 
I 30,000 '9091 27,273 
2 60,000 "8265 49,590 
3 120,000 "7513 90,156 
4 250,000 6830 170,750 
5 480,000 ‘6209 298,032 
£940,000 £635,801 








Since the present value of {940,000 is greater by £1,426 
under project B conditions, B is the more attractive proposi- 
tion. It is worthy of note that under the pay-back method, 
project A is the more attractive, since the outlay of £130,000 
is recovered in two years, whereas under project B a period 
of two years and four months is required to recover this sum. 
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Overseas Glamour 


by LYLE DANIELS, F.C.A. 


A FEW years lazing on the beaches of Bahamas? 
Seeing the game parks of Kenya? Sampling Chinese 
food on a floating restaurant in Hong Kong? It sounds 
like a travel brochure. 


While the advertisements for accountancy jobs 
overseas are not usually couched in such phrases, the 
young and not-so-young accountant who seeks an 
overseas posting is influenced, to some degree, by the 
thought of being able to see the world at someone 
else's expense. ! 


'There are other reasons for wanting a spell abroad; 
for example, dissatisfaction with one's job in Britain, 
lack of prospects, the climate (applications for overseas 
jobs rise steeply in autumn, fall remarkably in a good 
British summer), taxation, even an attempt to escape 
from the in-laws. Always, it is said, it will broaden 
one's experience. After a few years the lucky man will 
be able to return to the UK, mature, international in 
outlook, equipped for that plum job as chairman of the 
board. Does it work out that way? 


The answer, regrettably, is ‘No’. First, let us look 
at the experience side. Certainly a two-year stint in 
some of the major European capitals, working in a 
professional environment, will give the normally 
enthusiastic man a close and working knowledge of 
continental and, in many cases, American methods of 
accountancy and doing business. (It can't be stressed 
too much that accountancy per se is not, and never 
should be, the sole aim of the accountant — he must be 
more diverse than a ticker of entries, a producer of 
historical facts.) 


An important asset 


Any travel broadens the mind, of course, and a few 
years in a foreign country will result in the acquisition 
of at least one new language — an important asset these 
days in a shrinking world. 


Outside Europe the position is different. Account- 
ancy work in the underdeveloped countries is at about 
the same stage now as it was in Dritain at the turn of 
the century. Computers are known — some are even 
employed — but it is the lucky accountant who has 
anything to do with them. His job is far more likely 
to be auditing farmers’ books, and those of small 
traders and factories whose turnovers do not exceed 
half a million sterling, advising on tax matters in 
countries where the whole tax legislation covers no 
more than 100 pages. Or, alternatively, acting as 
secretary to the same type of clients. 

° ° 
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This may be good experience for those who like 
that sort of work. But not fitting training for taking 
over ICI by the time you аге 40. 


In the tax havens the work is of more interest to 
the businessman/accountant than to the accountant 
proper. Unit trusts or mutual funds in Bermuda, 
Bahamas, Virgin Islands, Cayman Islands, perhaps. 
The financial management of holding companies in 
countries where the Companies Acts are not so detailed, 
nor so,ably applied, as in the UK. A man can learn a 
lot from a tour in these fields. 


One of the lures of an overseas appointment is the 
chance to specialize. T'ake a job in a mining company 
in Liberia, or a textile mill in Nigeria, and because 
there are so few staff in the company you are likely to 
find yourself learning not only how to install and run 
a costing system, but also to have to find out – the 
hard way — about labour relations, advertising, market- 
ing, recruitment of staff, exchange controls, even the 
provision and building of staff housing. 


Opportunity to save 


A further attraction, apart from the sunlit beaches is, 
of course, the opportunity to save money. For a 
bachelor, especially, this is something that can ђе done 
more easily abroad than in Britain. It is not uncommon 
for a junior accountant to save {1,000 a year — and 
still have money left to run a car, eat fillet steak, 
have a servant, and listen to records on his hi-fi set. 
But a word of warning — many countries make it a 
near-impossibility to remit these savings back to 
Britain. Some of the exchange control regulations in 
under-developed countries are, it seems, designed to 
make crooks of honest men. 


And lastly, what opportunities are there to get a 
good job overseas? The situation changes almost daily. 
A sixpenny drop in British tax rates and the flow of 
accountants out of the country can halve. A bad winter 
and it can double. And to compound the problem, 
many overseas countries — desperate for accountants as 
they are — are now putting more and more obstacles 
in the way of immigrants. 


Work permits can take up to six months to obtain; 
many countries require wives and children to have 
dependants' passes (and just because you have, at last, 
managed to get a work permit, don't think your wife 
will automatically get a dependant's pass !). 


The market is shrinking, as any overseas division 
of an employment agency will tell you. But for the 
adventurous, those who think the grass is greener on 
the other side, it is worth thinking very carefully 
indeed of the undoubted advantages of going overseas 
for a tour. It is amazing the number who go for a 
couple of years, and never again want to work in 
Britain. Something about the freedom of life, the 
challenge of helping a new country grow, gets into the 
blood. Like malaria, it can then never be completely 
eradicated. 
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High Research and Promotion Costs 
for Procter & Gamble 


URRENTLY, the washing powder war. is relatively 
quiet. The commercial television screens are not 
overburdened, as they sometimes seem to be, with claim 
and counter claim for washday whiteness or brightness or 
built in something or other and would you exchange one of 
ours for four of theirs. But washing powder competition 
goes on and Procter & Gamble Ltd, the British end of the 
American Procter & Gamble company, is in the thick of it. 
Just how competitive the market is can probably best be 
grasped by one sentence in the “Review of the Year' which 
accompanies the 1969-70 accounts. 'Over a period of a 
few weeks the housewife can, if she wishes, try every 
leading brand of washing powder at a cost of only about 
135 6d.' 

Within that area of competition continued success 
depends on ability to develop new and better products and 
to improve continually those with already established 
acceptance. This in turn demands a considerable long-term 
investment in scientific research, the importance of which 
can be illustrated by the development of the ‘Ariel’ product. 

The company's scientists set out to develop a new 
washing machine powder to meet changing needs of house- 
wives as foreseen by consumer research. This project was 
nearing completion when work carried out under a separate 
research programme indicated the possibilities of using 
enzymes for weekly wash purposes. 


Research 


Formulations (to use the Procter & Gamble word) were 
developed and an intensive programme of testing followed. 
'The performance and acceptability of the Ariel formulation 
was finally established and the new product was introduced 
into limited markets in the spring of 1968. The product 
development work involved also drew on research less 
closely linked to the consumer, such as the development of 
new and sophisticated analytical methods. Research still 
further removed from the products the company's con- 
sumers know and use also contributes to the long-term 
progress of the company. One instance is work over a 
number of years in the field of surface-active agents. 

The six-year record included in the reprint from the 
1969—70 accounts suggests that the company moves from 
pressure period to profit period as heavy expenditure on 
research and promotional spending gives way to a period 
of reaped earnings. À note to the six-year record, in fact, 
says that the peak level of sales and the improvement level 
of profits in the past year reflect the “considerable invest- 
ment in new and improved froducts for both home and 
export markets which has been made during the past two 
e years. 


The year under review was the first full national selling 
year for Ariel which, it is claimed, “has consolidated the 
leadership of the weekly wash powder market which it 
gained in its introductory areas and has confirmed the high 
level of consumer acceptance indicated by pre-market 
testing involving many thousands of housewives’. 


Costs absorbed 


New product development goes on, and in southern England 
‘Bold’, a low sudsing biological detergent primarily for 
automatic washing machines, has been test marketed. In 
other product sectors ‘Head & Shoulders’ shampoo and 
"l'empo' deodorant are being sold in what is described as ‘a 
significant part of the country', while in the dishwashing 
market the firmly established Fairy Liquid 'achieved, by a 
considerable margin, a record volume of sales for the 
fourth successive year'. In the past year there were also 
record sales of industrial soap and chemicals and satisfactory 
demand for industrial food products supplied to the bakery 
and catering industries. 

During a period of intense cost increases the ‘company- 
wide cost reduction programme which has been in operation 
for many years achieved a record level of savings'. A team 
approach at all levels between buying, manufacturing, 
engineering, research, financial and marketing people 
secured during the year the highest level of efficiency ever 
achieved in the factories, and the best ever utilization of 
manufacturing capacity, thus allowing a substantial propor- 
tion of increased costs to be absorbed. 

During the 1969-70 financial year manufacturing capital 
investment was three times the level of only five years ago 
and the company is currently engaged on its biggest ever 
long-term construction programme. 


New works 


In the programme, the biggest single item is the con- 
struction of a £4 million detergent-manufacturing unit at 
the West Thurrock, Essex, works. The unit is currently 
nearing completion and is needed to meet the forecast de- 
mand for company products in both home and overseas mar- 
kets. The main works are in Newcastle upon Tyne and there 
is also a factory at Manchester. 

Additions to land, buildings and equipment during the 
year amounted to 3:2 million. 

The share capital of the company is held by the American 
parent company and neither of the debenture stocks is 
quoted. The Procter & Gamble international group of 
companies operates in the United States, Belgium, Canada, 
France, Great Britain, Italy, Mexico, Peru, the Philippines, 
Spain, Switzerland, Venezuela and West Germany, and 
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the entire group for the year to last June earned net profits 
after tax of $211,907,000, which is the equivalent of 
£88,295,000. 

Of the directors of the British subsidiary, three including 
the chairman are resident in the United States, and at the 
end of the financial year there were nine other UK resident 
directors, with the accountancy profession represented by 
Mr H. Kirton, T.D., D.L., F,C.A., and Mr P. Westmore, 
F.C.A., who is also the secretary of the company. 


Auditors' Note 


N OTE 7 to the accounts of Seafield Gentex Ltd reads: 
“Due to the bank dispute it was not possible to verify 
the bank balances and bank interest has been estimated. 
Bank advances have been arrived at after taking into 
account uncleared cheques and temporary deposits.’ 
Seafield Gentex is a major Irish textile company with 
profits of over £400,000 in the financial year to the end of 
last September. 

The chairman, in his statement with the report, refers 
to Note 7 as ‘an auditors’ note on the accounts to the 
effect that they have been unable to carry out the normal 
verification concerning our bank balances and interest, as a 
result of the closure of the Irish commercial banks'. The 
auditors clearly preferred to have such a note added to the 
accounts rather than to make the bank balance and interest 
verification a matter for a qualification in their report. 
The auditors’ report itself contains no reference to the 
verification point. 

On the subject of the Irish bank strike, the chairman 
refers to the strain it imposed on the company’s relations 
with its suppliers outside Ireland. Suppliers ‘bec&me 
increasingly dissatisfied with the situation as time passed 
and no real prospect of a settlement of the dispute appeared’ 
and the chairman’s view is that ‘it will take a very long time 
to repair the damage that has been caused to the credit 
standing of this country [Ireland] generally’. 


Midland Aluminium 


HE combined directors’ report and chairman’s state- 

ment style of reporting is used well in the Midland 
Aluminium company’s report and accounts. The statement, 
signed by the chairman, Mr B. W. Sutherland, Е.С.А., 
details the sales, profits, performance and development of 
the various divisions of the group in terms of the former 
Midland Aluminium Group and the former Corfield 
Industries Group. Midland and Corfield merged during 
the course of the financial year and the separate treatment 
in reporting indicates that full integration of the merger has 
not yet been achieved. 

Probably it would have been had Midland Aluminium 
not been concerned with successfully staving off a take-over 
bid by Judge International. It is interesting to note that 
in both the major divisions of the Midland Aluminium 
group — Holloware and Heating — profit forecasts made at 
the time of the Judge bid were in fact exceeded. 

Each divisional report has its own columnar charts for 
eight-year records of sales and pre-tax profits. Full imple- 
mentation of the merger with Corfield will be phased over 
the coming year and ‘long-range corporate plans are in the 
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course of preparation for the combined group and pre- 
liminary objectives have been set’. Expansion by acquisition 
in suitable areas where the strengths of the main divisions 
can be more fully exploited is under consideration. 


Time Please 


T was possible to hold the annual meeting of Matthew 

Brown & Co, the Blackburn brewers, on December 3oth, 
to the elear relief of the directors and management. Time, 
it seems, is at a premium and ‘it is the intention of the 
directors to seek some way of holding the annual general 
meeting in 1971 without presenting accounts which would 
be presented at a further meeting to,be held early in 1972’. 

The chairman, Mr C. J. Ainscough, J.P., says the direc- 
tors think it ‘necessary to seek a solution to the problem of 
the extremely narrow time factor available to us to fulfil all 
the statutory requirements of advance notices etc. to 
which shareholders are legally entitled’. The financial year 
ended on the first Saturday in October. 

It only needs a temporary illness in the company’s 
accounts department or amongst the auditors, or a printers’ 
or a postal strike at the wrong moment and the company 
‘would be physically incapable of complying with the law’. 
On a solution to the timing problem being found the inten- 
tion for the current year is to pay an interim dividend in 
June 1971 and a final dividend in 1972. 

A minor feature of the Matthew Brown accounts is the 
separate showing of trade loans less provisions in the balance 
sheet, the items having been separated from debtors and 
taken out of current assets. The figure ({467,680 against 
£293,314 previously) ‘reflects an increased secured involve- 
ment in free trade with clubs and others entered into to 
produce worth-while returns for future trading accounts’. 


Burns-Anderson 


BUILDING industry situation all too familiar to bank 

managers and accountants the length and breadth of 
the country is the subject of comment by Mr William Burns, 
chairman of Burns-Anderson Ltd, the Manchester group 
covering building, plant hire, vehicle distribution, shop- 
fitting and properties. 

Commenting on general difficulties in the building in- 
dustry Mr Burns says that 'contracts containing good 
profit margins were refused loan sanction, and with the 
scarcity of bridging loans and mortgages, we were forced 
to carry abnormal stocks of completed houses with interest 
rates at an all-time high'. But where the action taken by 
Burns- Anderson differs from action generally taken is in the 
board decision that deflationary measures were likely to be 
a continuing short-term risk not suitable to the long-term 
nature of 'open-ended' developments, and that group 
commitments should be progressively reduced until a more 
stable economic climate is established. 

Plans laid for the withdrawal of resources from housing 
stock should be completed in the early months of 1971, 
with subsequent reduction in bank and short-term loans 
which were approaching the £600,000 mark at the balance 
sheet date last June. 

The policy now is to seek, where possible, developments 
which are self-financing or which once in production are 
‘closed-end’ transactions. 

Construction industry and other problems pulled back e 
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Burns-Anderson profits from £250,161 to £61,551 in the 
year under review. 


Williams & Glyn's 


SSUE of the accounts of Williams & Glyn's Bank Ltd 

for the year to September 3oth — the accounting date of 
the bank's ultimate holding company, National and Com- 
mercial Banking Group Ltd — is a reminder that within the 
next few weeks the 'big four' banks will be filing their 
fully revealed accounts complete with fully revealed com- 
parisons for 1969. 

The 1970 operation of the fully revealed accounts under- 
taken with such apparent banking trepidation proved to be 
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one of the nearest approaches to a banking non-event that 
could possibly be imagined. For Williams & Glyn's Bank 
the publication of fully revealed accounts is an occasion, 
since these are the first accounts of the bank as such 
following the effective merger of Williams Deacon's Bank, 
Glyn, Mills & Co and The National Bank. 

Merged, these three banks form the fifth in size of the 
now six London clearing banks – the big four and Coutts 
Bank being the others. Williams & Glyn's balance sheet 
total$ £352,616,000 and deposits total £298,575,000. 

Included in the report is an abridged group balance 
sheet and profit and loss account of National and Com- 
mercial Banking Group - the balance sheet totalling 
£1,236°4 million. 





PROCTER & GAMBLE LIMITED 


a wholly owned subsidiary company of The Procter & Gamble Company which is incorporated in the United States of America 





Profit and Loss Account 
for the year ended 30th June 1970 


























1970 1969 
£000 £000 
TURNOVER FOR YEAR—Net sales 65,953 61,500 
PROFIT FROM OPERATIONS .. 5,356 2,453 
1970 1969 
after charging: £000 £000 
Depreciation of fixed assets (note 1) .. .. 954 871 
Loss on disposal of fixed assets .. 15 65 
Directors’ remuneration as managers .. 129 114 
Interest on bank and short term loans repayable 
within 5 years .. T КА E : d» PELA 29 
Interest on other loans .. "Р is .. 450 362 
Cost of hiring plant and machinery .. ¿ 283 263 
Auditors' remuneration P ks b 8 6 
and after crediting: 
Interest received m s ot “о 528 179 
CORPORATION TAX .. te T T S i 2,440 1,140 
NET PROFIT FOR THE YEAR .. 2,916 1,313 
RETAINED EARNINGS AT BEGINNING OF YEAR 5,928 5,490 
8,844 6,803 
DIVIDENDS à s% Р Y 1: РК 2,500 875 
RETAINED EARNINGS AT END OF YEAR .. J 6,344 5,928 








Balance Sheet at 30th June 1970 





























Sources of Capital Employed 1970 1969 
£000 £000 
SHARE CAPITAL 
Ordinary Shares of £1 each— Authorised: 3,560,000 shares . . 
Issued: 3,530,450 shares . . 3,530 3,530 
CAPITAL RESERVE—Share premium account x Y: 19 19 
RETAINED EARNINGS 6,344 5,928 
9,893 9,477 
TAXES DEFERRED by capital allowances 1,140 965 
9 
DEBENTURE STOCK—Secured on the assets of the company: 
£2,000,000 5395 Debenture Stock 1980/84 hr 2,000 2,000 
£4,250,000 74% Debenture Stock 1988/93  .. S 2 4,250 4,250 
6,250 6,250 
17,283 16,692 








Embloyment of Capital 


FIXED ASSETS 
Land, buildings and equipment (note 1) 


CURRENT ASSETS 

Inventories (note 2) y i. n 

Accounts receivable and prepaid expenses LS T 
Amounts due from subsidiaries of The Procter & Gamble 








Company ^r Sa у 933 281 
Short term loans — 400 
Bank time deposits 3,100 3,650 


Cash a T ot ae se i T A 17 17 


18,709 19,435 





Total Current Assets .. 








CURRENT LIABILITIES 

Bank loan and overdraft .. А 

Accounts payable and accruals .. 27 2м T 24 
Amounts due to The Procter & Gamble Company and its sub- 


2,310 2,420 
7,038 7,474 

















sidiaries 142 143 
Corporation tax e as “ie ~ ~ n: 3,460 2,945 
Dividend payable .. => b ys ix E «s 650 -— 

Total Current Liabilities 13,600 12,982 
NET CURRENT ASSETS 5,109 6,453 
17283 16,692 








A. D. GARRETT, Managing Director. 
H. KIRTON, Director. 
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CITY NOTES 


HIS is the season of retrospect and prospect and in this 

particular season it is doubtful which is the more 
daunting — looking back or looking forward. Investors, 
institutional and individual, are currently being treated — 
if that is the word - to the usual round of New Year 
forecasting in terms of investment reviews. ` 

In this kind of survey there is, this year, a recurring 
theme of ‘Don’t know’. Telling phrases such as ‘If, how- 
ever, on the other hand’ and ‘Other things being equal’ 
and ‘Provided Government policies develop in the way 
we anticipate' are decidedly thick on the pmnted ground. 

It is indeed extremely difficult to predict what 1971 has 
in store for the economy, for industry and for investment. 
In fact it is more than extremely difficult; it is virtually 
impossible. The more one reads the various attempts 
currently made at forecasting the more one appreciates the 
impossibility of the forecasting exercise. 

This column, having suffered from a surfeit of other 
people's non-forecasts, is, however, bold enough to suggest 
that in a year's time many people may be wondering what 
the present hesitancy and doubt was all about. 

This column is not prepared to say how much a change 
will be wrought but it is prepared to believe that it 


will be so. 
* * * * 


ADBROKE company's take-over of the Jack Solomons 
and Bud Flanagan betting shop chain for £821,000 may 
give the impression, following the abortive William Hill 
bid for the Mark Lane company, that the major betting 
shop companies are ruling the betting shop roost. 
According to the major companies themselves this is far 
from being the case. They probably control between 10 
and r4 per cent of the total number of betting shops 
operating. 


The bookmakers have certainly found that profit from 
betting shops is distinctly more favourable than from credit 
betting operations. Big volume money turnover is the 
answer. The major betting shop chain companies will be 
takfrs-over of smaller organizations for some considerable 
time ahead but there is a long way to go before they are, 
even in aggregate, in anything approaching a monopoly 
situation. 

* ж * * 


+ City take-over scene this year bids to be a behind- 
the-scenes affair if the Government pushes ahead with its 
widely-presumed plans for selling off parts of the State- 
owned industries. Presently the interest is centred on the 
possible sale of Thomas Cooks, with all the major agency 
companies naturally admitting to be 'interested' in the 
event of an auction taking place. There must be, however, 
a number of supporters of the present Government 
wondering whether the hiving-off of profitable parts of 
State industries is justifiable. 


* * * * 


HIS has been the worst unit trust year for along time. The 
worst in four years and it is not difficult to see why. 
A bear market is no breeder of unit trust success and 
particularly a bear market so quickly taking over from a 
rampant bull one. In such conditions there are two factors 
at work. One is the drying up of investment money coming 
into the unit trust movement simply because prices are 
falling, and the other is the withdrawal of existing funds 
purely through the disenchantment factor. 
Nothing succeeds like success and once the stock- market 
is noticeably and confidently on a recovery road, disenchant- 
ment and basic harm will quickly be forgotten. 


RATES AND PRICES 


Closing prices, Tuesday, December 29th, 1970 


Tax Reserve Certificates: (25.2.70) Companies 5395; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Oct. 19, 1967 .. 6% Sept. 19, 1968 795 
Nov. 9, 1967 61% Feb. 27, 1969 8% 
Nov. 18, 1967 .. 8% Mar. 5, 1970 .. 71% 
Mar. 21, 1968 .. 4% April 15, 1970.. 795 
Finance House Base Rate – Dec. 1st, 1970. 74% 
Treasury Bills 
Oct. 23 .. £6 16s 3°58d% Nov.%7 .. £6 16s 3'694% 
Oct. зо .. £6 16s 3:12d% Dec. 4 .. £6 16s 3'914% 
Nov.6 .. £6 16s 3'514% Dec. 11 .. £6 16s 3'644% 
Nov. 13 .. £6 16s 4'ood% Dec. 19 .. £6 16s 3:8949%, 
Nov. 20 .. £6 16s 3:10d% Dec. 24 .. £6 16s 4'014% 
Money Rates 

Day to day 52-62% Bank Bills 
7days  .. 51-6176 i 2 months 8-819, 
Fine Trade Bills - 3 months 8- 81% 

3 months 81—o% 4 months 84-84% 

4 = SI 90 6 months 81-819, 

months T ^ 
Š . 


Foreign Exchanges 
New York .. 2:3938 Frankfurt 8:7330 
Montreal 2:4178 Milan 1491:85 
Amsterdam 8:6205 Oslo 17'0500 
Brussels . 118:86 Paris I3'2140 
Copenhagen 17:9120 Zürich 10'3215 
Gilt-edged 

Consols 4% .. 40$xd Funding 6% 1993 .. 68$ 
Consols 24% .. 25i Funding 61% 85-87 .. 761 
Conversion 34% .. .. 36i Savings 3% 65-75 84 5 
Conversion 5% 1971 .. 99 Treasury 64% 1976 .. 96: 
Conversion 5195 1974 .. 934% ‘Treasury 34% 77-80 .. 69} 
Conversion 6% 1972 .. 983: Treasury 34% 79-81 .. 682 
Funding 34% 99-04 .. 40% Treasury 5% 86-89 .. 61} 
Funding 4% 60-90 .. 988 Treasury 54% 08-12 .. 59i 
Funding 54% 78-80 .. 77i Treasury 24% 261 
Funding 54% 82-84 .. 71% Victory 4% .. 96} 
Funding 51% 87-91 . 674 War Loan 34% 364 
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Letters 


Curing Inflation 


Sir, — Slowly but surely the truth is beginning to emerge, 
namely, that the present Government has recognized 
inflation for what it is and is determined to bring it under 
control. Inflation is a government-created phenomenon and 
is therefore curable by government. 

As J. M. Keynes got his facts and figures wrong, it is not 
surprising that other lesser lights have done the same. 

However, it is a good thing that your journal is currently 
giving space to articles on, znter alia, monetary policy and 
I am sure Mr Hays (December roth issue) will not mind if 
I take him to task for falling into the same trap as the 
'grand old man' of economic fallacy. 

Taxation of any sort, whether it is 'value added', 'selective 
employment’, ‘income’, ‘purchase’, and so on, or disguised 
in the form of duty, ‘estate’, ‘excise’, ‘stamp’, and so on, is of 
its very nature not a cure or a remedy for anything, but on 
the contrary downright inflationary. 

And for this reason Mr Trimby (November r9th issue) 
is so right to argue the case for a reduction in government 
expenditure in order to provide the leeway for a reduction 
in taxation, beginning with indirect taxation. 

I agree that a monetary policy is part of the cure which 
must be undertaken, but a restriction in the money supply 
can only come about after a substantial reduction in taxation 
has been achieved, in order to cushion the impact on in- 
dustry and prevent the spectre of “massive unemployment 
becoming a reality. 

Yours faithfully, 


Northwood, Middx. D. A. TRIGWELL, Е.С.А. 


Atlantic Acceptance Corporation 


Sir, — I am sure that all accountants will have read in the 
issue of The Accountant dated December 1oth the sorry 
affairs of the above Canadian Corporation and will have 
noted with dismay that four chartered accountants were 
expelled by their professional Institute. 

It seems from a reading of the article that two main points 
of principle have come to light which I think require to be 
discussed. ; 

r. (a) Should the auditors of a parent company be the 
auditors of all the subsidiary companies (and/or 
associated companies). 

(b) Should the parent company auditors accept the 
report and accounts of subsidiary companies (and 
associated companies) provided the auditórs' report 
is ‘clean’. 

° • 
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(c) Should the parent company auditors inquire from 
the auditors of the subsidiary company the basis of 
valuation of fixed assets, depreciation, current assets 
and liabilities, etc. 


Perhaps readers would give their views upon theseeas it 
is, I think, most important when consolidating accounts 
that all assets and liabilities within the group are brought 
in on a ‘common’ basis. 


2. Bad Debts 

In this case the lack of provision (or shortage of the 
provision) was a major factor in the disaster. Usually 
the auditors of a company should, by inquiry, be able 
to check the provisions made by directors and, of 
course, if they are not satisfied with them, the 
auditorg' report to the members'is the means by which 
the auditors can express their views. ; 


It will be noted that in the United Kingdom the financial 
press usually now quotes qualifications in an auditors’ 
report. 

I think that also during the last few years companies now 
have credit managers and the Institute of Credit Manage- 
ment with over 2,000 members should help to play an 
important role, in that from the auditors’ point of view, 
there is a responsible official to go to for information on the 
subject of debtors. (The writer is dealing with a group of 
companies who have 55 credit managers.) 

I should welcome any comments from readers upon this 
important subject. 

Yours faithfully, 


Croydon, Surrey. THOMAS GRUNDY. 


Strange Proceedings 


SIR, — I am dealing with the case of a minority shareholder 
(32 per cent) and after some pressure the annual general 


meeting has been called for a remote spot unconnected with 


the company’s affairs on a Saturday and at midnight. 
Clearly my client’s presence is not desired 

I can find nothing in the Companies Acts regulating the 
day or time at which such meetings must be held, and I 
wonder if any of your readers could offer the benefit of 
experience. 


Yours faithfully, 
TORA-DATA. 


The Economics of Premature 
Replacement 


Sir, — With reference to Mr Broster’s article in your issue 
of December 17th, it seems to me that, in relation to an 
existing asset, the owner is already committed to meeting 
the difference between its original cost and its realizable 
value. This applies qwhether the asset is replaced or not, 
and is therefore irrelevant to the replacement decision. 
However, the d.c.f. approach covers the point by com- 
paring the additional income from the replacement (1.е., 
the excess income over that produced by the original asset) 
with the whole cost of the replacement (less any proceeds 
from sale of the old asset). In other words, the replacement 
must earn what the existing asset is earning p/us sufficient 
to produce the required d.Cf. return on the cost of the 
replacement. Thus, if the existing asset was earning enough 


to provide for its own depreciation, the replacement will , 
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earn enough to cover depreciation on both the old and the 
new assets if it passes the d.c.f. test. 

The owner must, of course, take normal precautions 
against making an apparently profitable addition to a 
loss-making activity. 

Yours faithfully, 


Ipswich, Suffolk. R. W. FRYER, r.c.r.s. 


Correspondence Courses 


Sir, — I feel that the case put forward by Mr І. W. Hake 
(December 17th issue) for correspondence college tuition 
calls for a deeper look than he has given it. Statistics do not 
support his assertion that any professional examination can 
be passed by homewórk-doing students of correspondence 
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educated, who have a breadth of vision and imagination — 
qualities which can only develop by face-to-face encounter 
with a good teacher. Accountants have, not without reason, 
been described as desiccated calculating machines. Courses 
in colleges where personal attendance is required should 
help to remedy this one-sided development. 

Then there are the very many students who have done 
their (correspondence) homework and never qualified. 
Technical colleges would have given them benefits which 
no torrespondence college aims to do; viz: contacts with 
other disciplines; liberalization and humanization; partici- 
pation in all the problems of college life; association with 
fellow human beings instead of the cloistered ossification 
which many years of ‘garret-study’ induce. 

The authorities, including the professional bodies, are 
waking up to this realization, and with such bodies as ALIA 


colleges. 


Though I accept that these colleges have made a signi- 


ficant contribution towards the qualifying of members of 
many professions, more than this is wanted. 


What is needed today is men and women who are truly 


STUDENT ROUNDABOUT 


Manchester. 


Future Taxation Patterns 


ONDON students of The Institute 

of Municipal Treasurers and Ac- 
countants were given powerful cause to 
think critically about Britain's present 
system of taxation by Mr W. G. H. 
Clark, M.P., F.A.C.C.A., at a recent 
meeting of their Society. 

Mr Clark began with a brief review 
of the recent background. There has 
been a rapid rise in taxation since 1964 
and the current budget surplus is 
nearly £3,000 million. This has in- 
flationary tendencies, as the public 
sector tend to be more liberal spenders 
than the private. He saw the three 
major priorities in the Government's 
taxation policy as (1) the reduction of 
taxes on earnings and an increase in 
taxes on expenditure; (2) incentives 
for savings and investment; (3) simpli- 
fication of the taxation system. 

Direct taxation should be simplified, 
he said, by the amalgamation of income 
tax and surtax into one graduated 
tax, and the standard rate should be 
quoted as an effective rate. For in- 
stance, the effective rate of 7s 9d in the 
£ after deduction of the present earned 
income relief becomes 6s. 

Corporation tax and capital gains 
tax have further complicated the tax 
system. Corporation tax is excessive 


and acts as a disincentive to growth 
and export productiom; he contrasted 
our position with that of Germany, the 
United States and Japan, where taxes 
on profits are lower. It is also in- 
equitable in that, after 423 per cent 
has been charged on profits, dividends 
are further subject to tax; this tax, 
or part of it, should be allowed as a 
credit against the 423 per cent liability. 
This would encourage companies to 
distribute more of the profits in 
dividends and thus encourage more 
investment. 


Gains tax complexities 

Capital gains tax is complicated and 
liabilities difficult to compute; more- 
over, speculators and genuine inves- 
tors are treated equally. This is 
economically unsound as more invest- 
ment should be encouraged. Mr Clark 
would like to see the two rates amal- 
gamated to, say, 35 per cent reducing 
by 5 per cent stages each year, so that, 
if an investment were realized after 
being held for seven years, no tax 
would be payable. Other incentives 
for saving should include abolition of 
the discrimination against investment 
income, and a considerable reduction 
in the rates of estate duty, at present 


are doing something about it. 


Yours sincerely, 


J. L. WOLSTENHOLME, 
B.SC.(ECON.), ADV.DIP.ED., А.С.1.5. 


rising to 80 per cent; he suggested 
that these could be halved without 
any significant effect on government 
revenue or inflation. The contractual 
savings scheme should be altered to 
give better protection against the 
reduction in purchasing power of 
savings, although he did not feel that 
a scheme tied to the cost of living index 
was the answer. 

SET will be abolished, although not 
all at once, and might well be replaced 
by a payroll tax. This could include 
national insurance contributions and 
thus simplify their collection. The rate 
could be varied to aid undeveloped 
areas. 

While emphasizing that the present 
Government had no commitment to a 
value added tax, he felt that it might be 
adopted in place of purchase tax. To 
tax producers on their expenditure 
rather than their income would both 
improve and reward eff ciency. Some 
commodities, particularly food, might 
need exemption on social grounds and 
because of competition from imports. 
Administration would be the main 
problem but the experience of the 
EEC countries has shown this to be 
not insuperable. 

Taxation cannot be considered in 
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isolation from public spending, and 
Mr Clark thought it important that 
nationalized industries should be made 
to stand on their own feet. All activities 
in the public sector should be examined 
critically to see whether they might 
economically be transferred to or 
shared with private enterprise. 

This pattern, he concluded, would 
encourage people to work harder and 
investment to increase with resultant 
increase in growth. A start has been 
made, but there is a long way to go. 


BUSINESS GAME 
AT LIVERPOOL 


Tuis year the National Business 
Game organized by the Association of 
Chartered Accountant Students’ 
Societies was held in the new buildings 
of the University of Liverpool, on 
December 18th and ту. As in the 
past, the game was administered by a 
small team, namely, on this occasion, 
Tony Robinson and Bob Carter with 
the help of one or two others. Praise 
must go to all of them for their very 
hard work in arranging a most success- 
ful week-end. 

After an initial briefing which 
lasted just under an hour, the teams 
competing split up into their various 
boardrooms for the first ‘decision’. 
Such problems as marketing research 
and research development costs sprang 
to mind as the students battled against 
time in an attempt to try and price out 
of the market all their competitors. 


Not so brilliant after all 


Whilst the computer calculated the 
profits earned, competitors were intro- 
duced by film to the use of computers 
in space. At the next decision period, 
which was only half an hour, many 
despondent faces could be seen. ‘Those 
who had thought that their figures 
were brilliant realized they were not 
and that the game was more difficult 
than they had imagined. 

Lunch was served in the Student 
Union building and gave members 
time to look round the inspiring new 


buildings and other parts of the 


University built in recent years. In the 
afternoon a further four rounds of 
the game were played, and after the 
fourth round each ‘board’ was shown 
how its competitors had done over the 
period. 

At the dinner in the evening, Mr 
Stuart McDonald, President of 
ACASS, gave a short and exceedingly 
amusing speech and then introduced 


Mr Bertram Nelson, C.B.E., F.C.A., 
€ 
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a member of the Council of the 
Institute. Mr Nelson welcomed the 
students to the University and went 
on to give an interesting talk which 
touched briefly on many aspects of 


education and other topics relating to 
articled clerks. 


Festive turf 


After dinner the results of the day's 
work were announced by Bob Carter 
and those teams which had reached 
the semi-finals were able to adjust 
their time-tables accordingly. For those 
who did not reach the next day's play, 
the evening took a festive turn with 
many people visiting Liverpools 
better-known night spots before re- 
turning to the Hall of Residence where 
a party was in full swing. 

On Saturday, nine teams competed 
in the morning when the results were 
much better than could have been 
expected. The three teams who made 
it to the final in the afternoon were 
Birmingham, Nottingham and Ports- 
mouth, and eventually Portsmouth 
won by a narrow margin. 

It must be said in conclusion that 
each year this game becomes better 
and better and it is only to be hoped 
that in the future more students will 
take part. 

The adjudicators were: Bryan de 
Robeck and Pefer Gallaway, of ICL; 
Stephen Parry, of London; Bob 
Carter, of Liverpool; John Mounsey, 
of Liverpool; David Clapham, of 
Liverpool; Tony Robinson, of ACASS, 
and Mr W. H. Buckley, a partner in a 
Liverpool firm of chaitered account- 
ants. 


INTERPRETATION OF 
ACCOUNTS 


THE final lecture meeting in 1970 of the 
Southampton CASS was held on 
December 7th, when Professor D. 
McComb, В.5С.(ЕСОМ.), A.A.C.C.A., lec- 
turer in accountancy at the University 
of Southampton, spoke on 'Inter- 
pretation of accounts'. 

Professor McComb commenced by 
emphasizing that there were very many 
tools available to the would-be analyst, 
notably fund flow analysis and ratios. 
On ratio analysis, he said that this 
could be used by comparing the data 
to be investigated with general norms 
and by comparing similar companies 
in the same industry. He stressed the 
limitations of ratios, largely related to 
the limitations inherent in the prime 
data (notably the case where published 
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accounts formed the comparative 
basis). This difficulty arose from 
differences attributable to inventory 
valuation and depreciation. 

Professor McComb then proceeded 
to deal with particular ratios, mention- 
ing primary (e.g., profit:net assets, 
profit:sales) and performance (e.g., 
sales: fixed assets, sales:stock). In view 
of the current credit squeeze, he 
concentrated on those ratios associated 
with credit assessment such as working 
capital ratio, acid test or quick ratio, 
and stock:current assets. He com- 
pleted his lecture with a reference to 
‘trend ratios’ using either absolute 
values or indexed values, e.g. sales, 
net assets or profits. 


TAVERNERS’ MEETING 


At the January meeting of the 
Taverners, one of the newest members, 
Mr Keith Mitchell, a.c.a., of the 
London School of Accountancy, will 
talk about a career as a lecturer in 
accountancy. 

The meeting will take place on the 
usual date, the first Thursday in the 
month, January 7th, commencing 
hopefully at 6 p.m. and lasting, 
formally at least, until eight. The venue 
will be the Dive Bar of the Green 
Man, Bucklersbury, London EC4. 
New members are always welcome — 
any young (or not so young) account- 
ant can attend. 


PAPERBACK ON 
STATISTICAL METHODS 


IN the review of the book Statistical 
Methods in Management Studies by 
Tom Cass in the columns of The 
Accountant of January 8th, it was 
pointed out that students might be 
deterred by its price of 63s. Students 
will be glad to note that in response to 
this and similar suggestions, the pub- 
lishers, Cassell & Co, recently intro- 
duced the book as a paperback, price 
355. 

Extending to 230 pages, the new 
paperback Presents for students 
attending managerial, technical and 
university courses, a description of the 
basic statistical tools — how to apply 
them and how to judge their validity. 
No more than average mathematical 
ability is assumed, except in the dis- 
cussion of regression and, in particular, 
multiple regression which some 
readers may find difficult. A helpful 
feature of the book is that each chapter 
concludes with a number of exercises 
to which worked solutions are given 
as an appendix. 
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Simon s Taxes 


Third edition, edited by Sir JOHN FOSTER, K.B.E., Q.C., M.P., 
and others 


Butterworths, London (Nine volumes, including service to 
September 1971) £51 15s (plus 3 guineas dispatch charge). 


A reel of paper 27,895 miles long and weighing 585 tons 
would be in itself a daunting object. In the present context, 
it is a*no less daunting and eloquent testimony to the 
complexities of British tax law and practice. 

The consolidated Taxes Acts of 1970 have made it neces- 
sary to undertake a complete revision of the text and format 
of Simon, which in its previous editions has established 
itself as an encyclopaedic work of reference upon the most 
obscure aspects of the subject. This has involved far more 
than an updating of the earlier text, and many parts of the 
work have been completely rewritten. - 

The present Government's declared intention of over- 
hauling and simplifying the whole system of direct taxation 
has already vindicated the publishers' decision to issue the 
third edition in loose-leaf form. Its nine volumes are to be 
lettered A to I, to distinguish them from the numbered 
volumes of previous editions, whilst the new binders are 
both more attractive and more robust than their predeces- 
sors. Volume A is now available, and the series is scheduled 
for completion next spring. The service issues for 1970-71 
will of course include the Finance Bill and Finance Act 
booklets. 

The introductory division referring to the whole work has 
not yet been inserted in volume A which therefore at present 
commences, a little oddly, with the important distinction 
between capital and income, treated in a general way. ‘This 
is followed by a division on the 'construction of taxing 
Acts and documents'. Apparently the word 'taxing' in this 
heading covers only Acts. This division includes treatment 
of the Law Commission's Report on the topic in 1969. The 
matter has been considerably expanded in the present 
edition. 

There follows, as before, a useful division on the history 
of income tax legislation; it is not really possible entirely 
to understand the income tax Acts unless one is familiar 
with their history. Since the last edition there have been 
many changes in the administration of the taxes and this is 
extensively dealt with in part A (2) of the volume, which 
comprises eight divisions. This part has been revised by a 
former principal inspector of taxes, who can be assumed to 
be wholly familiar with the subject. 

Part A (3) deals with procedure snd is revised by two 
former tax inspectors and a serving assistant solicitor of the 
Inland Revenue. None could be better qualified to speak on 
such a topic. In the short but interesting division on 
back duty, the usual sources of information available to 
inspectors are set out. 

Something like roo pages are devoted to the new Schedule 
A (formerly Case VIII of Schedule D) and worked arith- 
metical examples are copiously scattered about those pages. 
Schedule B, as befits its limited scope, is dealt with in 
13 pages, Schedule C takes up some 35 pages. ‘The volume 
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closes with Part A (7) dealing with Schedule D generally 
and the meaning of ‘profits or gains’. 

Over 30 distinguished experts in this field have con- 
tributed to the new Simon. In addition to Sir John Foster, 
the editorial board includes Mr K. S. Carmichael, Е.С.А., 
е.Т.1.1., and Mr B. J. Sims, LL.B. Mr W. Menzies Campbell, 
M.A., LL.B., has been retained to advise upon Scottish law, 
and Mr John Jeffrey-Cook, F.c.A., F.T.1.1., of the publishers’ 
editorial staff is managing editor. The full list of contribu- 
torf includes several names already familiar to those ac- 
countants who have attended tax courses in recent years, 
and a number of serving and former Revenue officials. 

In the words of Mr Justice Megarry, 'In thickets so dense 
and statute-laden as the law of income tax, common sense 
is, I suppose, a frail guide.’ Accountants who rely on Szmon 
to guide them will, however, find it far from frail. Its nine 
sturdy binders, its weight of authority (allied nevertheless 
to common sense) and its dependable service offer the 
strongest support to those seeking to hack their way through 
the fiscal jungle. 


The Philosophy of the Corporate Tax 
by SEÁN RÉAMONN. 
Institute of Public Administration, 75s net. 


The learned author of this substantial work appears to have 
embarked on a labour of love for which his distinguished 
academic credentials and practical competence as a senior 
Irish tax administrator clearly qualify him. Where this 
volume fails to live up to its title is in the absence of any 
clear projection of what the author himself has to offer on 
the theory and principles of the tax on corporations. An 
immense collocation of comment and fact, history and 
opinion, does not when mixed together lead to distillation 
of a philosophy. 

One is minded to paraphrase Kipling on Tomlinson ' Ye 
have read, ye have heard, ye have wrought — what ha' ye 
done? Nevertheless this compilation deserves a place 
among the all too sparse records of the history of taxation. 


The Law and Practice of Banking 
Volume r: Banker and Customer 
by J. MiLNEs Ногрех. Pitman, 755. 


It is sixteen years since Dr Milnes Holden published his 
Securities for Bankers’ Advances, which became at once, 
and has remained, the locus classicus of the subject; it is 
now in its fourth edition. This new book, covering the 
remainder of banking law, is its worthy companion. The 
preface tells us that when a new edition of Securities is 
needed it will appear as Volume 2 of the Law and Practice. 
The two volumes cover between them the syllabus of Part 
II Banking in the Institute of Bankers’ syllabus. ‘This new 
work has to meet more competition than the Securities 
which broke new ground in the detail with which it covered 
its subject: there are a number of other textbooks on what 
may be called the central law of banking, ranging from the 
analytical thoroughness of Paget to mediocre cram books. 
This book stands up well to comparison; writing with the 
authority of long experience — first in banking and there- 
after at the Bar - the author nicely balances practice and 
law. New developments in banking are here, including 
cheque cards, credit cards and the competing Giro systems. 
It is of incidental interest to note the conspicuous absence 
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of case law in these new areas - bankers must appreciate 
this difference between, for example, the credit transfer 
and the cheque. 

The mildly unconventional arrangement of the book, 
which is indexed in numbered paragraphs rather than in 
page numbers, makes for easy reference to particular points 
of detail, and may have helped towards the discipline that 
is apparent in the writing. The serious student and the 
professional man alike will welcome the concentration that 
has marshalled so much substance - including, as a random 
example, four pages on the law and practice of bank 
charges. 


Cost Accounting: Accounting Data 
for Management's Decisions 


by NicHoLas Dopucu and JAcoB G. BIRNBERG. 
Harcourt, Brace & World, 855. 


“The reviewer confesses to a confusion in mind after reading 
this book. There is, without doubt, much scholarship in its 
preparation but the general effect is involved and uncertain. 

In the first place the text is both complex and advanced in 
concept, yet at the same time the authors appear to assume 
the reader as having no previous exposure to cost account- 
ing while possessing an elementary knowledge of the basic 
principles of financial accounting and double-entry book- 
keeping. 

The book is evidently intended to be used in conjunction 
with a course of business studies, and the inclusion of 
questions and problems at the end of each chapter confirms 
its purpose as a text-book. The title reflects its American 
origin — the British equivalent would be ‘Management 
accounting and its use as an aid in management decision- 
making'. 

Throughout the book, the authors concern themselves 
with the type of information required for managemeht 
decision-making, the classification and, when necessary, the 
estimation of this information. ‘The use of accounting in- 
formation in connection with decision models is covered, 
together with the use of standards to obtain measurement 
of performance and control. A chapter is devoted to the 
supply of information for special problems. 

The book may well have a place in management schools 
when business activity may be studied from a statistical 
and economic point of view, but it does not appear to be 
one for recommendation to the general student in account- 
ancy. 


Actuaries and Financial Planning 


Edited by the Committee of the Institute of Actuaries 
Students' Society 


Butterworths £1 ros. 


'This book has been written primarily to publicize the work 
of the actuaries in industry and commerce. 'The premise 
here is that the actuary is popularly seen as an enigmatic, 
almost esoteric, individual practising his art from behind 
closed doors in a room lined with books on insurance 
statistics and advanced mathematical probability theory. 
There is indeed some element of truth in this belief. Many 
actuaries work in Government or quasi-Government 
bodies. Even those who do work in industry or commerce 
are usually employed in a staff capacity; rarely, if ever, 


are they in line management. š 
Moreover, this belief is fostered by the fact that the 
Ф . 
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actuary is a comparatively rare bird. By comparison with 
professions such as those of solicitors, accountants or 
doctors, the actuarial profession is a small one. The number 
of Fellows of the Institute and Faculty of Actuaries is 
around 1,700, and only a little over half of these are currently 
practising in the United Kingdom. 

The aim of this book, therefore, is to provide a simple 
explanation to the public of the kind of people that actuaries 
are and the sort of work that they do. Each chapter has been 
written by a different author and each of the authors is a 
member, of the Institute of Actuaries. 

The chapter headings provide a good guide to the con- 
tents: they are “The development of the profession’, “The 
tools of the trade’, ‘Evolving institutions’, “The actuary in 
life assurance’, "The consulting actuary’, ‘Serving the 
State’, ‘The igvestment of funds’ and “The wider field’. 

The chapter on “The tools of the trade’ is particularly 
interesting. Compound interest is explained in some 
detail and once again the point is made that discounted 
cash flow is not a new technique. To quote: ‘Seeing that 
actuaries have been using a refined compound interest 
technique for about 200 years, it is indeed a rather sad 
comment on the hitherto insular disposition of the actuarial 
profession that industry was left to work out the why's 
and wherefores of discounted cash flow for itself.’ There is 
some truth in this, but then it must be added that it is the 
specific application of this theory to cash flows which is new, 
not the theory. 

After the main chapters, a short section entitled 'Con- 
clusion’ and an index complete the book. ‘The conclusion 
is in fact a well-thought out statement on the position of the 
actuary in the world today. Though it is perhaps a rather 
retiring profession, the point is well made that the first 
woman was admitted to the Institute back in 1920 and a 
woman was elected to the Council of the Institute in 1968. 


RECENT PUBLICATIONS 


BALANCE TIME INTEREST TABLES, by T. Rought Jones, 
Decimal Currency Edition. 10 x 73. Allen & Unwin, 4os. 
ACCOUNTING FOR SALESMEN, by M. W. Monaghan, A.A.C.C.A. 
87 pp. 9 x 54. Business Books, 35s. 

AN INTRODUCTORY PROGRAMME TO ACCOUNTS, by Andrew 
Baston. 159 pp. 8 x 51. Cassell, paperback 18s. 

WHILLANS’s Tax TABLES AND ТАХ RECKONER, 1970-71, 
twenty-third edition by George Whillans. 27 pp. 10 X 6. 
Butterworth, paperback tos. 

THE MEASUREMENT OF CAPITAL EMPLOYED, by G. J. Pierce, 
F.C.W.A., 106 pp. 9 X 51. Business Books, sos. 

INTERMEDIATE ACCOUNTING FOR THE PROFESSIONAL EXAMI- 
NATIONS AND NATIONAL CERTIFICATES, by J. Randall 
Stott, F.C.A., F.R.(ECON.)s. 378 pp. 84 x 54. Edward Arnold, 
paperback 3os. 

MARKETING — Cases, by Frank H. Elsby. viii+139 pp. 
8 x s. Pergamon, 40s, paperback 255. 

RECRUITMENT HANDBOOK, edited by Bernard Ungerson. 
xviii 4- 285 pp. 9 X 6. Gower Press, 855. 

QUESTIONS AND ANSWERS ON COMMERCIAL Law, by R. 8. 
Sim, LL.B. vii+74 pp. 7 X s. Butterworth, paperback 102. 

ATLAS OF ECONOMIC STRUCTURE AND PoriciES: Economics, 
Commerce and Administration, by P. Sargant Florence. 
xix + 159 pp. 113 x 8. Pergamon, 355. 

CUTTING COMMUNICATIONS Cosrs AND INCREASING IM- 
PACTS, by George T. Vardaman, Carroll C. Halterman and 
Patricia Black Vardaman. xi+281 pp. 9 х6. Wiley, 1105. 





These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London 
МУСЕ 1JJ. 
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Notes 


and 
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Index to Vol. 163 
July to December 1970 


The general index to this volume — 
July to December, Vol. 163 — will be 
published with the issue dated January 
7th, 1971. 

The parts of the volume should 
therefore not be sent for binding until 
the index has been added. 


PROFESSIONAL NOTICES 


COOPER BROTHERS & Со and 
CooPERS & LYBRAND, announce that 
Mr STANLEY NORTON ELGAR, F.C.A., 
who until December 31st, 1970, was 
the senior partner in the firm of 
W. H. Barnes & Co, has become a 
partner in their London firm with 
effect from January Ist, 1971. 


CooPER AND CooPER, Chartered 
Accountants, announce that as from 
January 156, 1971, they are amalgamat- 
ing with their associated firms, JOHN 
ADAMSON, SON & Co and JAMES 
CARTER & SONS, and will practise under 
the name of COOPER, ADAMSON & Co. 
On that date, Mr B. N. GOLDENFIELD, 
Е.С.А., and Mr D. M. CROOK, A.C.A., 
both of whom served articles with 
JoHN ADAMSON, SON & Co, and who 
have been senior members of the staff 
for a number of years, will be admitted 
to partnership. 


CooPER BROTHERS & Co and 
CooPERS & LYBRAND announce that 
Mr IAN PETER McEwan has been 
admitted to partnership in Dar-es- 
Salaam, Tanzania. ° 
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HawsoN, WING & HUBERT SMITH, 
Chartered Accountants, announce that 
their address is now Pegasus House, 
463A Glossop Road, Sheffield, 510 
2QD, Telephone 67141, and on 
December 31st, 1970, the name of the 
firm was changed to HAwsoN & Co. 


GERARD VAN DE LINDE & SON, 
Chartered Accountants, announce that 
they have taken Mr A.*8. WELLINGs, 
F.C.A., who has been a senior member 
of their staff for many years, into 
partnership as from January Ist, 1971. 


MANN Jupp & Co, Chartered Ac- 
countants, announce with deep regret 
the* death of Mr WILLIAM ROSTRON 
PuGsLEY, F.C.A., on December 20th, 
at the age of 65. Mr PUGSLEY was for 
many years with HARTLEYS WILKINS 
& FLew and a partner from 1945. 
After merger in 1964 with MANN 
Jupp & Co he continued as a partner 
until his retirement in April 1970. 


PANNELL FITZPATRICK & Co, Char- 
tered Accountants, announce that Mr 
BRIAN RICHARD NICHOL, F.C.A., 15 
now a partner at their Newcastle upon 
Tyne office from January Ist, 1971. 
Mr NicHOL has been for some years 
manager of their office at Jos in 
Northern Nigeria. 


PANNELL FITZPATRICK & Co, Char- 
tered Accountants, announce that Mr 
MARTIN BORRETT AUSTIN WICKHAM, 
А.С.А., is now a partner in their 
Guyana office at Demerara Life 
Buildings, Water Street, PO Box 37, 
Georgetown, Guyana. 


PRICE WATERHOUSE & Co, announce 
the formation of a Scottish firm to 
carry on the practice from their pre- 
mises in St Andrew House, 141 West 
Nile Street, Glasgow Cr. The resident 
partner is Mr A. G. CAMPBELL, F.C.A., 
who is also a partner in PRICE 
WATERHOUSE & Co (United Kingdom 
firm). Mr W. B. MORRISON continues 
as principal manager. 


THORNTON & Co and FINNEY & SON, 
Chartered Accountants, jointly an- 
nounce a full exchange of partners and 
the formation of a new firm THORNTON 
FINNEY & Co. Mr E. B. LIPKIN, 
LL.B., А.С.А., has been admitted to 
partnership in all three firms. For the 
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time being the practices of THORNTON 
& Co and FINNEY & SON will be con- 
tinued under the existing names, but 
the firms have moved oflices to Oriel 
Chambers, Covent Garden, Liver- 
pool L2 8UN. 


WATSON AND GALBRAITH, Chartered 
Accountants, and SPICER AND PEGLER, 
Chartered Accountants, announce the 
formation, with effect from January 
Ist, 1971, of a joint firm with the name 
SPICER AND PEGLER, WATSON AND 
GALBRAITH, Chartered Accountants. 
This arrangement will give repre- 
sentation to WATSON AND GALBRAITH 
throughout the United Kingdom. The 
principal firms will continue to prac- 
tise independently under their present 
names and from their present ad- 
dresses. 


JouN E. WarsoN & COMPANY, 
Chartered Accountants, and 
GALBRAITH, DUNLOP & Co, Chartered 
Accountants, announce that they have 
formed a partnership with effect from 
January 1st, 1971, under the name of 
WATSON AND GALBRAITH, Chartered 
Accountants, at 141 West Nile Street, 
Glasgow Cr, 87 St Vincent Street, 
Glasgow C2, and 19 Grey Place, 
Greenock. The insolvency practice 
presently conducted by GALBRAITH, 
DuNLoPr & Co, Chartered Accountants, 
wili be continued under that name as a 
subsidiary firm of the principal part- 
nership. The partners of both firms 
will continue as partners of the new 
firm, with the exception of Lord 
STRATHCLYDE, who retired from 
GALBRAITH, DUNLOP & Co on Decem- 
ber 31st, 1970, having been a member 
of that firm for 45 years. 

WHINNEY Murray & Co and 
WHINNEY Murray Ernst & ERNST 
announce the admission on January 
ist, 1971, of Mr A. T. MELLER, A.C.A., 
into their London partnerships. 


APPOINTMENTS 
Mr J. F. Duckenfield, Е.С.А., has 
been appointed financial director of 
Daniel Doncaster & Sons. 
Mr J. J. Hallam, F.c.w.a., has been 


made financial director of Allspeeds 
Ltd. 






~ 
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Mr G. F. Heeney, F.C.A., has Joined 
Legal & General Assurance Society as 
assistant accountant (life taxation). 
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Mr G. F. Heeney. Mr John Parkin. 





Mr John Parkin, A.c.W.A., has 
become accountant of the North- 
Western Newspaper Publishing Co. 

Mr Ronald Pollard, Е.С.А., financial 
controller of the Fairfax Jersey Group, 
has been appointed financial director 
of the group. 

Mr P. Sheldon, A.C.A., has become 
financial director of 1900 Group Ltd 
which specializes in providing software 
and consultancy support for users of 
ICL 1900 computers. 


IN PARLIAMENT 


Capital Allowances and 
Investment Grants 


Mr LovERIDGE asked the Chancellor 
of the Exchequer what is his estimate 
of the savings to be derived in 1971 -72 
by switching from investment grants 
to capital allowances, after allowing 
for the transitional arrangements. 

Mr Maurice MACMILLAN: In view 
of the transitional arrangements I do 
not expect significant Exchequer sav- 
ings to arise before 1972-73. 

Hansard, December 15th, 
Oral answers, col. 1107. 


1970. 


EXPORT FINANCE 


Finance for Exports is the title of a 
recently published booklet which de- 
scribes the new techniques developed 
by bankers to meet changing com- 
mercial conditions in the sphere of 
export finance. The booklet, which 
has been produced by Williams & 
Glyn's Bank - the result of the merger 
of Williams Deacons Bank, Glyn Mills 
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& Co, and The National Bank - refers 
to the services provided by the Export 
Credits Guarantee Department of the 
Department of Trade and Industry 
and the special arrangements offered 
by the banks in connection with 
ECGD guarantees. 

Copies of the booklet are available 
at any of the bank's branches or 
directly from &Villiams & Glyn's Bank, 
Export Finance Office, 67 ,Lombard 
Street, London EC2. 


SET AND THE THEATRE 


Those interested in the finances of the 
live theatre will find a leaflet recently 
published by the Department of 
Employment and Productivity most 
useful, as it deals with the conces- 
sional refunds of selective employment 
tax in respect of activities in connec- 
tion with the production of plays, 
opera, variety shows and ballet. 

Details of what constitutes the pro- 
duction of a play, how an employer 
should register his establishment for 
refund and the types of eligible 
activity are all mentioned in the leaflet 
which can be obtained free of charge 
from employment exchanges. 


SOLE PRACTITIONERS AND 
THE SMALLER FIRM 


The London a&d District Society of 
Chartered Accountants is mounting 
a course specifically for the sole prac- 
titioner and the practitioner in the 
smaller firm at the Hotel Metropole, 
Brighton, from March 4th-6th, at 
a cost of /32. 

Under the chairmanship of Mr 
Hugh Nicholson, F.C.A., the subjects 
covered will include 'Buying and 
selling businesses’; “Taxation — pitfalls 
and opportunities’; ‘Consulting other 
firms for specialist advice’, and 
‘Sources of finance for clients’. 

Mr Godfrey Judd, M.A., F.c.A., will 
speculate on “The future of the small 
firm’, and other speakers will include 
Mr Keith Carmichael, Е.С.А., and 
Mr Halmer Hudson, F.c.a. There will 
be ample opportunity for discussion. 

Applications from Institute mem- 
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bers, whether or not members of the 
London and District Society, would 
be welcomed and should be submitted 
not later than January 23rd to the 
Secretary, London and District 
Society of Chartered Accountants, 56 
Goswell Road, London ЕСт, from 
whom further details can be obtained. 


LONDON CHARTERED 
ACCOUNTANTS’ JANUARY 
ACTIVITIES 


The first meeting in January of the 
London and District Society of Char- 
tered Accountahts will be on the 
evening of January 14th at Chartered 
Accountants’ Hall, Moorgate Place, 
Moorgate, London EC2, starting at 
5.45 p.m. Mr J. B. Stutter, a solicitor, 
will be speaking on ‘Planning for the 
entertainer’, and applications should 
be made to the Assistant Secretary of 
the Society with the appropriate 
remittance of fri (15s without re- 
freshments) before January 6th. 

On the following Wednesday, 
January 2oth, there will be a luncheon 
at the Connaught Rooms, Great 
Queen Street, London WC2, which 
will be followed by an address by Sir 
Paul Chambers, K.B.E, C.B., C.I.E. 
Proceedings will commence at 12.30 
fór 1 p.m., and should terminate by 
2.30 p.m. The cost of each ticket will 
be /2 105 (including gratuities but 
exclusive of wines), and applications 
to attend should be made by January 
12th. 

There will be a joint meeting be- 
tween members of the Society and 
HM Inspectors of Taxes at Chartered 
Accountants’ Hall, Moorgate Place, 
London EC2 on Thursday, January 
28th, for which applications should be 
made by January 21st, and the final 
meeting in January will take the form 
of a one-day course entitled 'An 
introduction to computers for ac- 
countants’ to be held at the Bishops- 
gate Institute, 230 Bishopsgate, Lon- 
don EC2, on Friday, January 29th, 
under the chairmanship of Mr Ian Hay 
Davison, B.SC.(ECON.), F.C.A., of Arthur 
Andersen & Co. This is purely an 
iptroductory course and should be 
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equally suitable for members in prac- 
tice, industry or commerce who: до not 
feel that they can afford to attend a 
five-day course. 

It js emphasized that this is not 
meant as a substitute for the five-day 
residential course organized by the 
Institute. Applications to attend should 
be sent without delay to the Assistant 
Secretary, London and District Society 
of Chartered Accountants, 56 Goswell 
Road, London ECI. 


MAYFAIR TAX DISCUSSION 
GROUP 


The next meeting of the Mayfair Tax 
Discussion Group will be held at 
Devonshire House, 30 Devonshire 
Street, London Wr, on January 13th, 
when Mr Jeremy Allan, of Arthur 
Andersen & Co, will be leading a 
discussion on the provisions of section 
487, Consolidated Taxes Act 1970, 
starting at 6 p.m. 

Full details of Group activities may 
be obtained from Mr Alan Gilbey, 
F.C.A., Shears and Gilbey, 55 Queen 
Anne Street, London WI. 


SHEFFIELD CHARTERED 
ACCOUNTANTS’ LINK WITH 
COST ACCOUNTANTS 
Following the rejection of integration 
and the scheme for the development 
of the profession, it is felt by the 
respective committees of the Sheffield 
and District Society of Chartered 
Accountants and the Sheffield and 
District Branch of The Institute of 
Cost and Works Accountants that they 
should endeavour to continue the 
amicable relationship built in the 
course of negotiations — particularly 
with regard to technical meetings 
included in their winter programmes. 

Accordingly, the cost accountants 
have invited chartered accountants to 
attend any of their forthcoming meet- 
ings. These extend from January 19th 
to March 18th and include ‘Manage- 
ment mathematics, by Professor 
Trevor E. Gambling, B.COM., F.C.A., 
on January 21st, and a talk on 'Break- 
even analysis’, by Mr D. C. Edis, 
F.C.W.A., on February 18th. The 
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programme also includes a visit to 
the British Steel Corporation Opera- 
tional Research Centre, and a com- 
puter film evening at Doncaster 
introduced by a member of NCB 
Computer Services. 

A one-day taxation course is being 
held by the chartered accountants on 
January 6th, and one of the Society’s 
members, Мг G. Holl, Е.С.А., will 
be'addresging a meeting of the British 
Computer Society on January 14th. 
Both the taxation course and the BCS 
meeting will take place at the Univer- 
sity of Sheffield. 

Full details of all the above events 
may be obtained from Mr David B. 
Shaw, Е.С.А., at 22 Norfolk Row, 
Shefheld Sı 2PA. 


THE ACCOUNTANTS' CHRISTIAN 
FELLOWSHIP 


The monthly meetings for Bible read- 
ing and prayer to be held at 1 p.m. 
on Monday, January 4th, 1971, will 
discuss ‘Conversation’ as considered 
in Philippians, i. 27-30. The City 
Meeting will be at the Church of 
St Peter-upon-Cornhill, London EC3 
(entrance in Cornhill, near Grace- 
church Street), and will be led by Mr 
Douglas Combridge, F.c.A. Coffee and 
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sandwiches will be available (charge ss) 
during the meeting. 

The parallel meeting in the West 
End has been arranged for the same 
time at the Vicarage of Christ Church, 
21 Down Street, London Wi (near 
Green Park Station). 


CAPITAL INVESTMENT APPRAISAL 


Last January, for the first time, the 
South Eastern Society of Chartered 
Accountants ran a one-day conference 
directed especially towards non-prac- 
tising members. A unanimous request 
was then made for this to be repeated, 
and a further conference is to be held 
on January 2oth at the Spa Hotel, 
Tunbridge Wells. 

The subject is ‘Capital investment 
appraisal’ and will be presented by the 
British Productivity Council. The 
Society is issuing free of charge an 
8o-page synopsis book, and the very 
modest fee of £4 includes lunch with 
wine, coffee and tea. 

One of the principal objects of the 
conference is to enable members to have 
time to get together and talk, and the or- 
ganizers are making allowances for this. 

Applications to attend should be 
addressed to Mr В. H. Buxton, Е.С.А., 
15 Wrotham Road, Gravesend, Kent. 


THRISTMAS CROSSWORD 


Solution to the Christmas Crossword — ‘Double Entry’ - compiled by Kenneth 
Trickett, F.c.A., which appeared in last week’s issue: 
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Life Assurance. 
and Tax Planning 


by PETER HARRIS and DEREK HEWSON 


Directors of Life Assurance and Tax Planning Services Ltd 


This book deals comprehensively with the way life 
assurance fits into the framework of tax planning. 


The professional adviser is often aware that a very wide 
range of the problems encountered are susceptible to 
solution through life assurance and annuity arrangements, 
but life assurance and tax regulations which affect it are so 
complex that only full-time specialists can be expected to 
have a thorough grasp of every aspect. Written by specialists 
in the field of estate conservation, this book will be wel- 
comed by the solicitor or accountant tax specialist who 
does not have time to study in depth every aspect of life 
assurance. It is designed also to appeal to the person 
whose work is not based exclusively on giving tax advice 
but involves keeping very much in mind the tax connota- 
tions of income and capital. 


1970 £3°75 (ЕЗ 15s) net 
Postage 15p (3s) 


Revenue Law 


comprising Income Tax, Surtax, Capital Gains Tax, 
Corporation Tax; Estate Duty; Betterment Levy; 
Stamp Duties; Tax and Estate Planning 


by BARRY PINSON, LL.B. 


of Gray's Inn, Barrister-at-Law, 
Fellow of The Institute of Taxation 


FOURTH EDITION 


Pinson remains the only textbook treating the whole of 
revenue law in a single volume. 


Since the publication of the third edition, the law of income 
taxation has been consolidated in the Income and Cor- 
poration Taxes Act 1970 and the Taxes Management Act 
1970 and the law of estate duty has been changed to such a 
degree by the Finance Acts of 1969 and 1970 as to outdate 
all existing textbooks on the subject. The fourth edition of 
Pinson has been updated to take account of all these 
changes and substantial parts of the text have been 
rearranged and/or rewritten to take account of the new 
statute and case law. 


1970 Bound: £5:50 (£5 10s) net 
° Paperback: £2:90 (£2 18s) net 
Postages 27ip (55 6d) 
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Mail orders to: North Way, Andover, Hants 
Bookshop: 23 Chancery Lane, London WC2A 1LS 
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The National Association COMPANY 
of Pension Funds FORMATION 


14 QUEEN ANNE'S GATE * LONDON · SW1 i ah b 
Tel. TRAfalgar 3058-9 We provide practitioners with а com- 


prehensive Service on all matters relating 
to Company formation and registration. 

President: L. A. Ellwood, M.A., LL.B. Standard drafts of memorandum and 
Chairman: J. H. Hubert Nuttall, J.P., F.C.A. Articles of Association settled by counsel 
Chief Executive Officer: R. A. F. Penn? F.LA. keep cost to a minimum. 





(FOUNDED 1923) 


The ASSOCIATION which is recognized by Govern- 


ment departments, is representative of pension funds CH AS DAVY & CO 


throughout Great Britain. LIMITED 

It is qualified to advise on all pension matters and л 
keeps its members informed of current legislation апа (ompany Registration Agents 
other aspects of administration of funds and schemes PRINTERS & STATIONERS 


by means of literature and conferences. It also gives 
advice to members individually. 3-11 PINE STREET, LONDON ЕСІ 


° А - š Telephone 01-837 6267 
Particulars of membership and specimens of literature $ 


may be obtained on request. City Branch 


11 MASON’S AVENUE, LONDON EC2 
A member of the staff will be pleased to call and discuss Telephone 01-606 3555 
the ASSOCIATION’S aims and purpose if you require. 








THE NEW FOURTH EDITION NOW AVAILABLE 
INCLUDES ACCOUNTING REQUIREMENTS OF 
THE COMPANIES ACT 1967 


HOLDING COMPANIES AND THEIR SUBSIDIARIES 


CONSOLIDATED AND OTHER GROUP ACCOUNTS 


PRINCIPLES AND PROCEDURE 


| 
| 
ђу The fourth edition of this book takes into account the changes in United Kingdom law, 
1 which were introduced by the Companies Act 1967 and endeavours to reflect the ех- 
Sir THOMAS B. ROBSON, perience gained since the publication of the third edition. In particular it illustrates in 
M.B.E., M.A., Е.С.А. an appendix the working papers used in a procedure for consolidation known as the | 
and Net Equity Method, which in groups other than those of very simple structure may 
perhaps be found more helpful than the form of working papers illustrated in earlier 
| 


S. M. DUNCAN, F.C.A. editions. 


The publishers feel that the book will assist those who seek to solve problems which 
are inescapable in preparing group accounts for submission to the members of holding 


148 pages companies. The book cannot pretend to deal with all the permutations and combinations 

of circumstances which are found in practice, nor is it intended to do so. If, however, 
35s net it succeeds in providing a view of the main basic principles and an indication of the 
36s 4d post free U.K. procedures which can normally be followed in all but exceptional circumstances, it 


will then have achieved its object. 
39s 6d overseas 


Gee & Go (Publishers) Limited 


2 Publishers of THE ACCOUNTANT x 2 


151 Strand, London WG2R 1JJ 01-836 0852 
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| 
» 


ST OF THE WEEK 


{EF ACCOUNTANT) 
MPANY SECRETARY 


£4,000 plus car. 


‘clients, located in N. London, 
4to recruit a qualified account- 
with previous Industrial 
Brienco and possessing strong 
ñagement and organisational 
ality, preferred age range 25 to 
). Prospects are bright. 


C1931. 


INDUSTRY/COMMERCE 


We are currently handling a large 
number of assignments for client 
companies in London, the Pro- 
vinces and Overseas for whom we 
are recruiting qualified students 
and experienced accountants at 
the £1,500-£4,000+ levels, the 
following insertions being rep- 
resentative — for further details 
contact your nearest office. 


Management Accountant - N. 
Surrey — £3,250 p.a. Ref. C1601. 


Newly qualified Finalist — Oil 
company. E. London - £2,400 p.a. 


Financial Accountant. City mer- 
chants — £2,500. 


PUBLIC PRACTICE 
OVERSEAS 


Presently we are recruiting for 
several international firms. 
With vacancies in S. AFRICA, 
BAHAMAS, W. AFRICA, KENYA, 
BRAZIL, ZAMBIA, BERMUDA, 
FRANCE, . . . and many others. 
Consult your nearest office for 
the fullest information of what is 
available and where. 

If your ideas are not yet firm 
then you are welcome to call for 
an informal discussion. Inquiry, of 
course, incurs no obligation. 





3E FIRST NAME IN ACCOUNTANCY RECRUITMENT 


PUBLIC PRACTICE U.K. 


FIRST MANAGERIAL POST 
— circa £3,000 


Our clients, a medium/large firm: 
in London, EC2, which has several 
large public company audits wish 
to recruit 2 A.C.A.s with 4 years' 
post-qualifying experience in pub- 
lic practice. The vacancies arise 
from the firm's further ex- 
pansion. 


FINALISTS - £2,000 


We seek bright young men for 
many interesting, challenging 
career-broadening appointments. 
Expert,  unprejudiced advice. 
Please call in and talk over your 
career problems with us. We are 
friendly and appreciate your 
worries about career guidance. 


'ARDINAL HOUSE, 39/40 ALBEMARLE $T, LONDON W1 (adjacent to воот) 01-629 4463/4/ 


73 Moorgate, London EC2 (above Cullens) 01-638 8535/6/7 
118 New Bond Street, London W1 01-493 9441 (3 lines) 


* OPEN SATURDAYS 10-12 (APPOINTMENT UNNECESSARY) 





{PANDING FIRM of Oxfordshire 
tartered Accountants require fully- 
perienced, unqualified senior clerk. 
lary minimum £1.700 р.а. Plus 
nsion scheme and assistance with 
ocation expenses. — Box EF 7534. 





H WYCOMBE CHARTERED AC- 
INTANTS require senior, not necessarily 
fied, with current professional experience. 
y according to ability and experience. — 
y in writing with full particulars to 
nton Baker & Co, Prospect House, 
don Street, High Wycombe, Bucks. 

MUM-SIZED FIRM оғ chartered 
intants, London WC2 area, require a 
ered accountant, aged 28 to 35, with 
чепсе of modern techniques in the audits 
iblic or substantial private companies. 
y will be dependent upon age and 
тепсе but initially not less than £2,750. 
t weeks’ annual holiday, pension scheme 
membership of B.U.P.A. It is desired 
‘he successful applicant should be taken 
»artnership with a limited period. — Box 


-ESTABLISHED ACCOUNTANTS 
rton-upon-Thames) require senior 
fied audit/taxation clerk — attractive 
mencing salary according to age and 
ience. — Please apply to Box OA 1212. 
ORTUNITIES FOR junior and semi- 
r clerks to assist in the creation of a 
ranch office of chartered accountants. — 
Ë write to the Staff Partner, Durrant & 
9 Easton Street, High Wycombe, Bucks, 
ell him what you have to effer to our 
ид оокте firm. 

I-SENIOR AUDIT CLERKS required 
panding North Londón firm. Excellent 
es and conditions offered. — Apply 
y & Co, 324/326 Holloway Road, 
on N7. Telephone 01-607 0054. 





IF YOU ARE 


an intelligent young man or woman 
with some knowledge and experience 
of personal tax work, which you 
would like to broaden; 


keen to gain experience of simple 
company and trust work ; 


someone who likes to work mainly on 
his own, but needs some supervision; 


on the lookout for an interesting job 
with a good salary, bonus and 3 weeks' 
holiday; only 5 minutes from Victoria 
Station; 


THEN WRITE IMMEDIATELY to 
the Staff Partner, 21 Buckingham Gate, 
London SWI. 


тт 


WEST COUNTRY 
CHARTERED ACCOUNTANTS 


Goodland, Bull and Company of 
Taunton and Tiverton have a vacancy 
for a qualified Senior. Interesting and 
varied work with direct responsibility 
to a Partner. Taxation experience es- 
sential. Salary dependimg on age and 
experience. 


Applications to: 


Staff Partner 
Bridgwater House, 
Corporatjon Street 

TAUNTON, Somerset 





QUALIFIED | AND/OR EXPERI- 
ENCED ACCOUNTANTS AND 
ACCOUNTANCY STAFF can earn 
more than ever before. TEMPORARY 
AND PERMANENT post available. — 
We can do better for you! — Contact 
DEPT. Р/С, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4. (Entrance Creed Lane.) 01-236 
7102/3/4, 


T ENEAN S s CES 
YOUNG NEWLY QUALIFIED AC- 
COUNTANT wanted to take charge of 
expanding chartered accountants’ office in 
Wiltshire market town. Duties would include 
assisting other branch offices in the area. 
This is a challenging, interesting job which 
should lead to an eventual partnership for 
the right man. — Box YM 1222. 





COMMERCE 
AND INDUSTRY 





ACCOUNTS CLERK, intermediate stan- 
dard, required by West London publishing 
company. Excellent remuneration ind con- 
ditions. — Apply Box AC 1181. 





A KEEN YOUNG qualified accountant 
is required to specialize in taxation. 
Wide and uniq@e experience available. 
Luncheon vouchers and non-contribu- 
tory pension scheme. — Details of past 
experience and salary reqifred to Box 
AK 7433. . 


CENTRAL 
PERSONNEL 
43 New Oxford Street 
London WC1 
01-240 3911 


TAXATION ADVISER - Central Lon- 
don. A qualified Accountant, aged to 35, 
is required by an International Company. 
Candidates should have specialised in 
аара since qualifying. Salary: £4,000 
plus. 


FINANCIAL ACCOUNTANT - W. 
Surrey. Electronics Company seek a 
newly qualified A.C.A./A.C.C.A,/ 
A.C.W.A., who will report to the Finan- 
cial Director. Functions will include 
job costing and instituting E.D.P. 
systems. 


GROUP COST ACCOUNTANT - Sw. 
London. A.C.W.A. experienced in all 
aspects of costing. Building Develop- 
ment Company. Age range 30-40. 
Salary: £3,000 plus. 


BERMUDA – Accountant able to as- 
sume responsibility for all functions 
including contractor's accounts and 
control of systems. Negotiable salary 
plus free cottage and fringe bgnefits. 

A free and confidential service to all 
applicants. 


For details of these and other vacan 
cies telephone 01–240 3911/2/3. 
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In all these centres there are immediate 
vacancies for Ambitious Young Chartered 
Accountants. Telephone the Staff Partner, 


M 





L/CCCIHIUCT 2136, 


YOUNG 





UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


m We offer training courses covering all aspects of 
our work. 


For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 











Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to J. B. Barton, Staff 


Whinney Murray & Co., 
TOTI. i РАИ И 01-628 6088 
ОЗЕОИ) син 041-221 6242 Leeds u u. uu. u... .0582-97496 
| 2o RS UR WES 021-236 9151 Liverpool ooo sss 051-236 1141 
SRS ВРУ 0222-44641 Manchester ____________ 061-228 1551 
0 0 2 POSER 031-226 4621 Newcastle ............ UU U uu. Sa 0632-24333 


or write to 67 Chiswell Street, London, E.C.1. 








ASSISTANT ACCOUNTANT 
NORTH LONDON 

tor Group (Finchley) require an 
ountant to keep a set of private 
ters and assist in preparation of 
athly accounts. Computer bureau in 
for sales ledgers — interesting job in 
up with good prospects of promotion. 
‘rite Вох AA 7542. 





E DELTA GROUP 


“COUNTANT 


io retired early 


ountant — late 505 or early 60s for 
porary assignment to prepare manual 
jroup accounting policies and Com- 
y statistics. Some permanent employ- 
t might possibly develop therefrom. 
'rite with details of experience and 
ry expected to D. E. Bunce, The 
a Metal Company Limited, 1 Kings- 
, London WC2. 


EDINBURGH. - Large legal firm requires 
assistant to take responsibility for capital 
gains tax computations and records. Good 
conditions. Pension scheme. — Box EL 1238. 


FARINGDON (BERKS) small expanding 
manufacturing company require accountant/ 
office manager to take full control of cost and 
financial accounts. Salary up to £2,000 
according to qualification and experience. — 
Please send written applications to Edmund 
R. Gibbs & Co, Certified Accountants, 46 
St Giles, Oxford. 


FINANCIAL ACCOUNTANT required for 
an electric component manufacturing com- 
pany in South London to assume control of 
the financial accounts department and to 
prepare monthly management returns and 
statements, annual accounts, budgets, cash 
forecasts, and other financial statistics. The 
commencing salary will depend on age and 
experience but is likely to be in the range of 
£1,900—£2,400. — Please apply in confidence 
to The Financial Director, Box FA 1209. 

ERR DEAL eee Se 


RAPIDLY EXPANDING, KENT 
BASED, CONSTRUCTION COM- 
PANY require the candidate to fill a 
vacancy in their COST DEPARTMENT. 


Candidate will possibly be a man in 
his mid-twenties, at present studying to 
become a Certified or Cost and Works 
accountant who has had some experience 
in the building industry. An older man 
will be considered for the position. Com- 
mencing salary is envisaged to be at the 
£1,250 to £1,500 level. 

$ 


Applicants should apply in writing 
stating particulars to The Secretary, 
Deacon Censtruction Ltd, The Slade, 
Tonbridge, Kent. 2 








so far. 





PROGRESSIVE, EXPANDING group 
of companies requires a newly qualified 
or experienced unqualified accountant 
to control all accounting functions, 
reporting to the board. 

Salary negotiable to £2,500. 

Write giving brief details of career to 
date, etc., to the Company Secretary at 
281-3 Goswell Road, London ЕСІ. 





U.K. AND OVERSEAS 


£3,500 MANAGER  DESIGNATE, 
PARTNERSHIP PROSPECTS, PRO- 
FESSIONAL (MANCHESTER, LON- 
DON); £2,250 Assistant Accountant 
(Newton-le-Willows); £N7,000 Partner, 
Professional (Nigeria); Partner Desig- 
nate, A.C.A. or Finalist (Southport, 
Lancs). — Please send name and address 
for details of widest selection of account- 
ancy positions to DIRECTOR, F.C.A., 
SENIOR STAFF SELECTION LTD. 
INTERVIEWING CENTRE, 21 
LATHOM ROAD, SOUTHPORT, 
LANCS. 





YOUNG CHARTERED, certified, or 
cost accountant or chartered secretary 
required for expanding company in- 
volved in production, animal feeding 
stuffs, grain silos, etc. Applicant will be 
expected to agsist directors in detailed 
financial planning. Salary negotiable 
according to experience. Car and other 
benefits provided. 


em У Cherry, Esq. 
Cherwell Valley Silos Ltd 
* Twyford 
Banbury 
Oxfordshire 


Partner, at 11 Ironmonger Lane, London, . 
E.C.2. giving brief details of your career 


HIGHEST SALARIES for accountants 
accounts staff — all levels — in comme 
industry, and the profession. Also long- 
short-term temporary assignments. Con 


us now. — Imperial Agency, 38 Dean Str 


London WI. Tel. 01—437 6385/7074. 





OVERSEAS 





JAMAICA 


Sunny Future for a young Charte, 
Accountant 


A leading concern in Jamaica requir 
recently qualified chartered accoun 
for its head office in Kingston. ' 
person appointed will report to 
Group Controller and will be respons 
for internal audit, methods and | 
cedures, etc. 


This is an excellent opportunity f 
young accountant to gain experience 
establish a position for himself 
widely diversified group. 


Commencing salary negotiable 1 
£3,000 p.a., with car and accommc 
tion provided. Superannuation sche 
paid passages, annual holiday and 
U.K. leqye every three years. 


Interviews will be held in the U.K 
` 
Write: Box JS 7530. 


» 


r "Deer 51st, 1970 ~ = 











PUBLIC PRACTICE 
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Barton Bureau 
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1 "Newly qualified man, £2,000. Supervisor incomplete records 
"Jepartment £1,500-£1,600. Unqualified senior as joint assistant 
ith two partners £2,000-£2,100. 


~ “he above vacancies are with a medium-size well-established firm. 


ГАХ MANAGER, EC2 - circa £3,000 


arger City company offers this progressive post to a man of wide 
' xperience in taxation sphere. Ref. 1222. 


e pOUTH AFRICA - CAPE TOWN - JOHANNESBURG 


Barton Bureau has current vacancies for qualified accountants for 


^ теп of the right experience. Salaries commence at £3,500 p.a. Free 


“iair passages. Ref. ШС. 
= 
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COMMERCE AND INDUSTRY 
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TUATIONS WANTED 


IDVERTISEMENTS under this heading 
в only be accepted when the advertiser 
Peeking full-time or part-time salaried 
neloyment which is to be his sole 
pation. Offers of assistance 10 
"titioners or requests for agency 


ubcontract work are not permissible. 
Fs 





A. JEWISH (27), four years’ 
alification experience, two at partner- 
vel, seeks position in growing practice 
don area, leading ultimately to partner- 
Apply Box AC 1233. 

3UNTANTS AND ASSISTANTS 
“ABLE on freelance basis. Long ог 
seriods or specific jobs. — Details from 
' Joners Services Bureau, 233 Cranbrook 
© ога, Essex (telephone 01-554 3484). 
-AN, IN EARLY 30s, who is a U.K. 
хе, qualified both as accountant and 
any secretary, seeks position. Salary 
) plus. Location London. — Box 


Z.A. (November 1970), Part П finalist 
‘seeks permanent/temporar® employ- 
preferably with medium/large profes- 
; London firm. Eleven years*experience 
»mplete records, partnerships, medium/ 
company audits, personal/company 
IM uod LC ЧД AAA Raw A A 1371 


| ASSISTANT ACCOUNTANT, EC3. - £1,750-£2,000 


Ап experienced and mature accountant capable of working unsuper- 
А sed in all aspects of general accountancy to final accounts. The 
отрапу are food manufacturers. Ref. 10282. 


CCOUNTANT, TWICKENHAM - £neg. E 


То take full control of the books of two subsidiary companies. Profit 

Запа distribution schedules, full financial accounts, systems planning 

- and office supervision. Age limit is open. The company are engaged 
" the sale of aluminium and chemical products. Ref. 10281. 


. For details of these and other posts call, write or phone: 
| BARTON BUREAU 


80 Chancery Lane, London WC2 
01-405 1431 


A.C.A., with twenty years' extensive profes- 
sional and two years’ commercial/industrial 
experience, seeks opportunity, preferably 
West End/West London, where responsibility 
recognized financially and continual effort to 
‘keep abreast’ assisted by provision of time 
and/or courses, circumstances permitting. 
Full- or part-time. — Box AC 1241. 
CHARTERED ACCOUNTANT (38), taxa- 
tion specialist for six years, experienced in 
both personal and company taxation 
(mainly smaller companies), seeks position 
as a taxation assistant in professional firm 
in London or near home (Morden). — Box 
CA 1189, 

F.C.A. (43), seeks position as manager in 
small firm or sole practitioner with a view to 
purchase of practice within two years. 
Preferred area London or South-east. — Box 
FC 1188. 


INSTANT ACCOUNTING POWER 
FOR INDUSTRY AND THE PRO- 
FESSION. WE SUPPLY ‘QUALIFIED 
AND EXPERIENCED ACCOUNT- 
ING PERSONNEL FOR TEMPOR- 
ARY ASSIGNMENTS AND РЕАК: 


WORK LOADS. – ACCOUNTING 
ASSOCIATES, 168 FINCHLEY 
ROAD, LONDON МҰЗ. TEL. 
01-794 0202. k 


CHARTERED PART I FINALIST (Novem- 
ber 1970), with good all-round experience in 
accounts, audit, taxation, and correspond- 
ence, seeks position with a firm of account- 
ants in and around Central London. — Box 
CP 1239, 

KENYA ASIAN (29), seeks position in 
profession. Four years, audit experience. 
Holder of H.N.D. business studies. Preparing 
for section IV A.C.C.A. — Apply Box 
KA 1232. 

LADY BOOK-KEEPER would like to re- 
enter professional auditing/accountancy field. 
Salary £20 per week net. — Mrs Jones, 39 
Belgrave Road, London SWI. 
PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. - Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SWI (01—222 2354/5817). 





TEMPORARY ACCOUNTANTS/ 
BOOK-KEEPERS/CLERKS available 
for long or short assignments. — Contact 
DEPT. MFB, TAYLOR STAFF 
BUREAU, 11 Ludgate Hill, London 
EC4. Tel. 01—236 7102/3/4. 


— kb sY rp 
YOUNG A.C.C.A. (21), four years' post- 
qualification experience in practice, two at 
partnership level, seeks rewarding position 
with good future prospects either in com- 
merce or industry. — Apply Box YA 1234. 





ARTICLES REOUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A B.A., B.COM.(HONS.) (22), preliminary 
exempted, auditing and advance accounting 
special subjects, one year's experience, seeks 
articles with medium or large firm. — Please 
apply to Box AB 1142. 

A COMPETENT STUDENT with three ‘A’ 
levels including mathematics, seeks articles. — 
Please write D. H. Sunderji, 42 Clanricarde 
Gardens, London W2. 

A GRADUATE from Pakistan, wishes to 
transfer his articles, in or around London. 
Principal’s consent obtained. — M. A. 
Siddiqi, 27 Selwood Road, Sutton, Surrey. 
AN ARTICLED CLERK with four ‘A’ 
levels, intermediate and, final I passed, 
wishes to transfer articles. Principal's consent 
obtained. — Box AA 1200. 

AN ARTICLED CLERK with four years’ 
experience in a small firm wishes to transfer 
articles to a small- to medium-size firm. 
Passed intermediate and final Part I at first 
attempt. Appearing for Part II next Novem- 
ber. Principal’s consent obtained. — Box 
AA 1243. 

AN INDUSTRIOUS East African graduate 
seeks articles. Preliminary exempted. — Please 
write to Amin Kherani, 5 Palace Gate, 
London W8. 

A PAKISTANI GRADUATE (20), prelimi- 
nary exempted, seeks articles anywhere in 
England. — Please write G. K. Shah Newaz, 
70 Warwick Road, London SWS. 
ARTICLES SOUGHT by female graduate of 
University of Tehran. Preliminary exempt. 
Has had over three years’ accountancy 
experience. — Please reply to Box AS 1224. 
A YOUNG INDIAN HONOURS GRADU- 
ATE (24), seeks articleship with any firm in 
London.—Please apply to: Siraj Ghiawadwala, 
19 Honiton Road, London NW6. 

A YOUNG STUDENT (21), with nine '0' 
levels and two ‘A’ levels, a pass in L.C.C. 
elementary, seeks four years’ articles. — 
Please write M. V. M., 49 Dunster Drive, 
Kingsbury, London NW9, 

MALAYSIAN CHINESE (22), with seven 
*O' levels and knowledge of book-keeping 
seeks articles in London. Preliminary 
exempted. — C. F. Choo, 47 Stadium Street, 
Chelsea, London 

PAKISTANI B.COM. (20), seeks articleship 
with chartered accountants firm. Preliminary 
exempted. Available imm@diately. – Box PB 


1215. 

TRANSFER OF ARTICLES WANTED. – 
Have fifteen months' experience. At present 
working with a medium-size firm of chartered 
accountants. — Please write to Box TO 1202. 
YOUNG AND ENERGETIC PAKISTANI 
GRADUATE, age 21, with mathematics, 
seeks articleship with a C.A. firm. — For 
details please contact: Mr Islam, 128 Golden 
Hillock Road, Birnringham 10 

YOUNG MAN (24), Intermediate, seeks 
transfer of articles in medium-size @rm. — 
Box YM 1226. 

YOUNG MAN (22), preliminary exempted, 
seven ‘O’ levels and three ‘A’ levels including 
mathematics, seeks articles. — Please write 
G. Singfat, 3 Leamington Road Villas, 
London №11. 1 

YOUNG MAN (22), seeks articles. Prelimi- 
nary exempted.” Six ‘О’ levels and three ‘A’ 
levels. Available immediately. — Please write 
to Henry Lan, 23 Leamingtgn Road Villas, 
Tandon W11. > 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP / 
SUCCESSION CONSULTANTS. - 
recognized medium for sale and purcha: 
practices and partnerships for over | 
years. Valuations. - GORDON FOR] 
CO, Westminster Ваћк Chambers, Loi 
Bridge, London SE! (HOP 1209). 

A PROVINCIAL FIRM of accountants 
West End office, excellent address, expe 
to have surplus accommodation sh 
would welcome working arrangement, 
End practitioner or small firm; eve 
amalgamation or succession envisaged. 
replies treated in the strictest confiden 
Box AP 1237. 

BRISTOL CERTIFIED ACCOUNTA 
are able to offer an opportunity to a qua 
accountant to join the busy practice of : 
practitioner. Professional experienci 
essential, as the successful applicant wi 
required to assume a high degree of resp 
bility. A partnership will be offered af 
suitable probationary period. — Applica 
in own handwriting, which must give 
details of career {о date will be treat 
strictest confidence. - Box BC 7528. 
CENTRAL LONDON. – Chartered асс 
ancy practice for sale, G.R.F. £17, 
£18,000. Prestige offices at low rental : 
able if required. Principal prepared to 
on. Offers invited. — Please state if cé 
available. - Box CL 1203. 





CHARTERED ACCOUNTANT 
LONDON. - Three partners. Gross fi 
exceeding £50,000. Would like to m 
young Chartered Accountant with o 
nucleus with a view to coming into pa 
nership. — Box CA 7514. 


CITY CHARTERED ACCOUNTA 
with substantial north country clients, 
to establish a Manchester office. A m 
with an existing Manchester medium- 
firm would be carefully considered. — P 
write Box CC 1210. 

EXPANDING SEVENOAKS PRAC 
requires newly qualified chartered accou 


‘with a view to partnership during 197 


substantial income is guaranteed for 
right applicant. — Box ES 1204. 

F.C.A.. LONDON, employing staff of 
would like to combine with two or | 
in order to be able to offer wider servi 
clients and secure eventual retirement. 
mostly £500 to £1,000 but some larg: 
Box FC 1186. 


FINANCE AVAILABLE for the pi 
chase of shares in practices by suital 
qualified persons, loans from £2,000 
£10,000 repayable over 10 years. 
Please reply to Haven, 16/20 N 
Broadway, Ealing, London W5 2X 
(01-579 0307), for further informatio) 


MANCHESTER CHARTERED 

COUNTANTS, old established, two part 
with accommodation and succession | 
lem, invite suggestions. - Box MC 1193. 
MANCHESTER FIRM of chartered 
countants require a further practice in 
city with G.R.F. up to £10,000 p.a. Settle 
figure based on up to two and a qu 
years' purchase for a suitable applicant. - 

F 1244 


MEDIUM-SIZED FIRM of chartered 
countants, London WC2 area, requi 
chartered accountant, aged 28 to 35, 
experience of modern techniques in the a 
of public or substantial private comp: 
Salary will be dependent upon age 
experience but initially not less than £2 
Three weeks’ annual holiday, pension sc] 
and membership of B.U.P.A. It is de 
that the successful applicant should be t 
into partnership within a limited peric 
Box MS 1236. 

PLYMOUTH CHARTERED АССОТ 
ANTS interested in expansion would 
sider acquisition of small practices or b) 
of audits in the area. — All replies in | 
confidence to Box PC 1205. 
ROCHDALE C.A., aged 44, gross 
£30,000, seeks amalgamation with a ! 
firm. Decision accelerated by sudden ‹ 
of partner. Other proposals wouk 
considered. — Box RC 1194. 





BUSINESS 
OPPORTUNITIES 


COMPANY SEARCHES, CREDIT 
PORTS, COMPANY REPORTS, 

reliable service. — Professional & T 
Services" Ltd, Protection House, Loi 
SEA (01-720 2777). 
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Expanding Company 

Food and Pharmaceutical Industry 
The inanufacturers of Ovaltine have a 
vacancy at their KING'S LANGLEY, 
HERTS. factory for a 


MANAGEMENT 
ACCOUNTANT 


The successful applicant will act as the Cost Accountant's 
assistant in the development of the Company's management 
information system, with particular responsibilities for ad hoc 
cost investigations and variance analysis. 

Applicants should have at least reached their final A.C.W.A. 
examinations, or have several years relevant experience. We 
regard this as a key position, which carries a good salary, 
together with excellent conditions. 








Please write or telephone for an Application Form to the 
Personnel Department, A. Wander Limited, 

42 Upper Grosvenor Street, London W.1. 

Telephone No. 01-499 3931 








HORIZON HOLIDAYS LIMITED 


have an interesting vacancy for a 


MANAGEMENT ACCOUNTANT / 
AUDITOR 


Age: 23-35. 


Location: Approximately 6 months each in London and the 
Continent, mostly in Spain. 


The job: The appointee will be required to: 


(a) Devise a management reporting system for 
implementation by our Continental hotel 
associates. 

(b) Make periodic visits to various hotels in 
order to examine and report on the operation 
of their accounting systems. 


(c) Prepare concise and meaningful reports on 
the hotels’ profitability and make recom- 
mendations for improvement of systems. 


(d) Report and advise on the feasibility of new 


projects. 
Qualification: A.C.A., A.A.C.C.A., or A.C.W.A. 
Salary: To be negotiated. 


Please write to or telephone Miss J. Galin at 17 Harfover Street, 
sea WIR OAA. Tel. 01-493 1613 and ask for an application 
orm. ° 


— — —— ——— — — was 


An expanding Company in the Civil Engineering and 
Building field requires an 


INTERNAL 
: AUDITOR 


to be based in the Head Office of the Company in 
South-East London. 


The Internal Auditor's duties will include the appraisal 
of accounting methods and making recommendations 
for their improvement and assisting in the introduction 
of systems for a new computer installation, in addition 
to his normal internal checking duties. 

A qualified man would be preferred but we are mainly 
concerned to employ someone with the right qualities 
of energy, initiative and judgement for this appointment. 


Apply to: The Group Personnel Manager, Mears 
Bros Holdings Limited, 154-158 Sydenham Road, 
London SE26. 


FINANCIAL 
ACCOUNTANT 


Freshfields, solicitors, wish to appoint a Financial 
Accountant. 


The successful applicant will: 


@ be responsible for preparation and continued 
development of the firms management 
accounting; 


Q be between 30 and 40; 
e 


have opportunities for promotion in a firm with 
an international practice; 


@ work in a pleasant office in the City. 


Starting salary will be by negotiation and will take 
into account the experience of the successful applicant 
in addition to the responsibilities of the position — 
probably between £3,000 and £3,500. Good pension 
and life assurance scheme. 


Applicants should write in confidence to J. G. 
Adams, F.C.A., A.C. W.A., Freshfields, 1 Bank Buildings, 
Princes Street, London EC2, stafing briefly, age, 
qualifications, education, and experience. 
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COST ACCOUNTANT 


The Davall Gear Company Ltd of Potters Bar, Herts, are acknowledged leaders in 
the manufacture of high quality gears for the electronics, aero-space, and machine 
tool industries. Recent reorganisation for even more substantial growth over the 
next few years has created the need for a qualified and experienced man who can 
establish and develop a modern costing system. 
_ He must be familiar with costing in the precision mechanical engineering 
industry, and should be A.C.W.A. or about to become so. There are definite 
career prospects. The Company offers excellent conditions of service and antici- 
pates a starting salary up to £2,500 p.a. 

Apply in complete confidence to the Company's personnel advisers: 

Quote Ref. D/139/C 
John Figes & Partners Ltd 

65 Knightsbridge е 

LONDON SWI 
Telephone 01—235 8981 


NORTH-CENTRAL STATE OF NIGERIA 


VACANCIES 
FOR 
ACCOUNTANTS 


Applications are invited from suitably qualified can- 
didates for appointment as Accountants in the 
Ministry of Finance, North-Central State of Nigeria. . 


Qualification: 
Candidates must have considerable experience, pre- 
ferably in Government accounting in an Overseas 
territory and have held positions of responsibility. 
Possession of professional qualification will be an 


advantage. 

Duties: 
Control of the Accounts branch of a major Ministry 
or a branch of the Treasury division of the Ministry 
of Finance. 

Terms: 
Contract would be for two tours of 18—24 month 
each. 

Salary 


£N1,170—£N1,902 Per annum. 

Entry point will depend on qualifications and 
experience. 

Note: £N1=£1 3s 4d Sterling. 


Other Conditions of Service: 

(i) A tax-free gratuity at the rate of £N150 per 

annum. 

(ii) Inducement addition is between £N270- 
£N300 per annum. 

(iii) Partially furnished accommodation at a low 
rental of 83 per cent of Officer's basic salary is 
provided. 

(iv) Children's and Motor vehicle allowances are: 
payable in accordance with Government's regu- 
lations in force from time to time. 

(v) Leave is granted at the rate of 5 or 7 days for 
each completed month's service. 

(vi) Free passages to and from Nigeria for officer, 
wife, and also financial assistance towards 
children's passages are provided. 

In addition to the above, successful candidates 
who are British or Irish Nationals may be eligible for 
British Supplementary tax-free allowance of about 
£300-f£600 (Sterling) per annum paid into the 
officer's bank account in the United Kingdom. 

Method of Application 

Requests for application forms stating qualifications 

and experience should be made to: 

The First Secretary (Recruitmerrt and 

Establishments) 

Nigeria High Commission . 

9 Northumberland Avenue 

London WC2 ' 












. ACCOUNTANT 





TAXATION ASSISTANT 


Leading Firm of City of London Solicitors require an assistant 
(male or female) in their Taxation Department. Suitable applicants 
must have had experience of personal taxation and capital gains with 
lawyers, accountants, Inland Revenue or banks. Duties would 
include opportunities to assist on company and international 
taxation. Starting salary up to £2,000 according to qualifications 
and experience. Four weeks’ holiday. Luncheon Vouchers. – 
Applications to Box TA 13705. 








CHARTERED 
ACCOUNTANT 


required to fill post of Chief Accountant with large commercial 
firm in the West Indies. Applicants should be between 30 and 
35, and married, and previous experience in the fields of whole- 
sale and retail distribution is essential. Experience of living and 
working overseas would be an advantage. Starting salary not 
less than £3,500 p.a., depending on experience, together with a 
free furnished house. — Please apply Box CA 13683. 





Internal 
Auditor 


required by the 
GOVERNMENT OF ZAMBIA 


Ministry of Development and Finance, to undertake inspec- 
tion of accounts advice upon methods, assessment of staff distribu- 
tion, and special investigations into specific accounting problems. 

Appointment on contract for one tour of 36 months in the 
first instance. Salary, according to qualifications and experience, 
in the scale Kwacha 2,184 to K.3,216 (approx. £Stg.1,274 to £1,876) 
plus an Inducement Allowance of £Stg.648 to £714 a year. Ap- 
pointments Grant of up to £200 may be payable on appointment. 
25% gratuity, generous leave, education allowances, free passages. 

Candidates, aged under 55 years, must possess the Inter- 
mediate Certificate leading to C.I.S., A.C.C.A. or similar and should 
have had five years' experience in either Government or private 
accounts or audit. 


Apply to CROWN AGENTS, ‘M’ Division, 4 Millbank, 
London SW1, for application form and further particulars 
stating name, age, brief details of qualifications and ex- 
perience and quoténg reference number M3A/700108/AC. 









BACKED SERVICE. - Limited companie 
'med (seven days) or ready-made — £33. — 
ifton Secretarial Agency, 55 Stoke Newing- 
| Church Street, London N16 (01-254 7310). 
IANDON CHASING THAT MORT- 
МСЕ. — 100 per cent loans to qualified 
:ountants up to £8,000. High advances to 
2,500. Survey fees repaid on completion. 
rsonal attention of a director. — Profes- 
mal Mortgage Services, 5-7 Muswell Hill, 
mdon N10 (TUDor 9595). 
BARGAIN. - Reafy-made companies. 
| trades — and rapid company formations 
ader personal supervision of T. A. Herbert, 
B.). Annual returns 4s per dozen (post Is). 
Business Economy Company Registrations 
mited, 133 Moorgate, London EC2 
28 8821/2/3). (Late of Strand, WC2.) 
COMPANY FORMED PROMPTLY. - 
teen guineas, incl. seal, books, mem., and 
. Also re-registrations and ready-made 
panies. - Reichmann & Wing Ltd, 124 
· Cambridge Road, London N17 (01-808 


8). 

) DEBTS BOUGHT OR COLLECTED. 

e can help you whether you have one 
t or 5,000. Nation-wide service. No 
arge if unsuccessful. — Professional &* 
ade Services Ltd, Protection House, 
ndon SW4 (MACaulay 9396 (five lines)). 


COMPANY FORMATIONS 


READY-MADE COMPANIES 
£40 inclusive 


COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4 
01-353 1223 
01-353 2605 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE SpA pia duties 
also 


ENDE Maer antes 


(Dept A2), 30 CITY ROAD 
LONDON ЕСІ 
01-628 5434/5 


ACCOUNTANT 





LEWIS, COATES · 
& LUCAS LTD 


LAW STATLONERS 


READY-MADE COMPANIES FOR 
SALE with memo, and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ECI 
01-253 2977-8-9 Telex 262687 


Established 1921 


READY-MADE COMPANIES £36 10s 


transferred immediately. Companies , regis- 
tered from £15 plus duty. Searches carried 
out. — Graeme Ltd, 61 Fairview Avenue, 
Gillingham, Kent (Medway 32558), Code 
OMEA. 

100 PER CENT MORTGAGES available for 
house purchase at current rates 66 per cent 
maximum, 8 per cent gross. Re-mortgages 
9 per cent gross. Other Wo сопе dey _ 
State requirements to Callendar Securities 
Ltd, 54 Bow Lane, London EC4. (CITy 
3376.) 


HART & CO 
(CITY ROAD) LTD. 
123 
Leonard Street 
London E.C.2 
01-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£13 plus stamp fee 
OR 


READY-MADE £40 
For accountants and solicitors only 











BUSINESS PREMISES 





CITY C.A.s two partners, four staff, plus 
secretarial require accommodation. Would 
welcome suggestions for sharing, sub-letting, 
etc. - Box CC 1207. 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Group, St 
Helen’s, 1 Undershaft, London EC3. 


ACCOUNTANTS — YOUR TYPING 
AND DUPLICATING requirements 
efficiently catered for. ACCOUNTS/ 
SCHEDULES/FACSIMILE LETTERS! 
STENCIL/LITHO/PHOTOCOPYING. 
For prempt attention contact DEPT 
T/F - THE FACSIMILE SERVICE, 
11 Ludgate Hill, London EC4. (Entrance 
Creed Lane.) Tel. 01—248 3370/2156. 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ADDERS, CALCULATORS, 


55 Cowcross Street, London ECI 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 


A Complete Range 
all at 
40s per 100 (plus postage) 


*'SHARPTHORNE 
PRESS LTD 


62 High Street, Croydon CR9 2UT 
Tel. 01-688 1010 


For over 95 years we have published books for the 
Accountancy Profession, especially Textbooks for Students. 
Our experience 15 at your disposal — let us help you. 


THE LARGEST SELECTION OF 


G 


IN LONDON 


| 
ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 
x 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 


GEE & CO (Publishers) LIMITED 
"151 STRAND, LONDON WC2R 1ЈЈ 


Telephone 01—836 0832 Eno 








REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 
(opp. 
Farringdon Station). (CLErkenwell 7434.) 


December 31st, 1970 


FOR SALE 
OLIVETTI AUDIT 1513 
Accounting Machine 


with built-in decimalisation. Scarcely | 


used. Virtually new. With console desk, “$ 
two programme bars and certain filing 
equipment. Release early February on | 
computer introduction. £1,000. — Tele- ~ 
phone: Company Saecretary, Th 
сто, 99 Gower Street, Londo: 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


unique service 


NAME-PLATES MADE IN SEVEN DA MF. . 
(in modern plastics or aluminium). Bronze, 

brass, stainless steel directory boards, and 

rubber stamps also supplied quickly. Send 

required wording for free design. — Austin 

Luce & Co, 59 College Road, Harrow, 

Middlesex (Tel. (Sales) Northwood 24326). . 

UP TO 30 PER CENT DISCOUNT „г 
branded carpets, Wiltons, Axminsters, Orien- 
tals, Tufted. £200,000 carpets on display in 
our extensive London and provincial show- 
rooms. All makes available with full manufac- 
turers' guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. — Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C. — Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4, Tel. 01—248 7971 (ten lines); also at 
90-92 Pilgrim Street, Newcastle upon Tyne. 
Tel. 20321/21428; 55-61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9; 268 Old 
Christchurch Road, Bournemouth, Те 
212480; 2-3 Royal London House, Quee 
Charlotte Street, Bristol 1, Tel. 28857; а: 
12 Great George Street, Leeds 2, Tel. 414^ 


WE TYPE ACCOUNTS: 
Schedules 


Tax Computations 


£3 10s per set 


JOY HAMILTON-KING 
Typing Services 
60 Blandford Street, London W1 
01-486 4041 


| 









«| 


THE 


December 31st, 1970 ACCOUNTANT 
2 
а ADVERTISERS' INDEX FOR DECEMBER 1970 
z Building Societies Pension Funds 
hag Abbey National (10th) National Association of Pension Funds (31st) 


Leeds and Holbeck (31st) 
Leek and Westbourne (3rd) 


D 
гасен fie est (17th) Professional Associations 
апотеке (17) The British Computer Society (3rd, 17th) 
The Institute of Chartered Accountants in England and Wales 
Chariti (weekly) 
arities The Institute of Taxation (3rd) 
BLESMA (10th) 
Imperial Cancer Resarch Hes рок) í | 
Methodist Homes for the Aged (10: : " А 
_ National Children's Ноте (3rd) з позвони рна 


Butterworths (10th) 
у Gee & Со (Publishers) Ltd (weekly) 
Company Reports H.F.L. (Publishers) Ltd (3rd) 


Jordan & Sons Ltd (17th) 
Staffordshire Potteries (24th) 


L.R.S. Publishers (1Oth) 
. Thos W. Ward (3rd) Pitman Publishing (3rd) 


Sweet & Maxwell (17th, 31st) 


‘Company Documents and Filing 


Lewis, Coates & Lucas Ltd (weekly) | Property/Auctions/Investment 
Chas Davey & Co Ltd (31st) Henry Butcher & Co (10th, 24th) 
Conrad Ritblat (3rd) 
Debenham Tewson & Chinnocks (3rd) 


Correspondence Colleges dere : m" ras den (248) 
H. Foulks Lynch & Co Ltd (3rd, 17th, 31st SUE Carrer стеу e pow Gen 
Metropolitan College (3rd, 10th, 17th, math) Knight Frank & Rutley (3rd, 17th, 31st) 


The Rapid Results College (10th, 24th) 
The School of Accountancy & Business Studies (3rd, 10th) RN 


L.R.S. Publishers (10th) 
Courses 


Foulks Lynch (Classes) Ltd (3rd, 17th, 31st) м Biaya MEHR 


4 Hill Samuel Share Registration Service (10th) 
Dictating Machines 


Berry's Radio (3rd, 17th, 31st) 





Staff 
- ' Richard Owen Associates (weekly) 
Factoring Services The Wren Bureau (10th, 24th) 
Shield Factors Ltd (3rd) | 
PA Р Staff Welfare 
centive Scheme Luncheon Vouchers Ltd (3rd) 
Arbuthnot Incentive Scheme Trustees Ltd (10th) 
Unit Trust . 

, Hillier Parker May & Rowden (Grasshopper Unit Trust) (3rd) 
^ ipsirance/Orekess : Hill Samuel Unit Trust Managers Ltd (17th) 
3 Capital Annuities Ltd (3rd, 17th, 31st) : : 

APA ~ 
F chool F nsurance Agency Ltd (3rd) 

Sun Life Assurance Society Ltd (1005) | Мае "ves 

Scottish Widows’ Fund and Life Assurance Society (3rd) James Barr & Co (17th) 


Henry Butcher & Co (10th, 24th) 
. John Churchill & Cq (3rd, 31st) 
Пеле Bankers Debenham Tewson & Chinnocks (3rd) 


John Foord & Co (weekly) 
Gresham Trust Ltd (17th) Edward Rushton & Co (17th) 


Kleinwort Benson (10th) | Fuller Peiser & Со (3rd, 17th, 31st) 
Long, Till & Colvin Ltd (3rd, 17th, 31st) Healey & Baker (24th) 
Minster Trust (3rd) . Jones Lang Wootton (3rd, 31st) 
Shield Factors Ltd (3rd) Knight Frank & Rutley (3rd, 17th, 31st) 
k Orridge & Co (weekly) 
Office Equipment à р 
Berry's Radio (3rd, 17th, 31st) ; Whisky | 
Betterways Ltd (3rd) Haffenden Ltd (10th) | ° 
Е • 6 А B 








BE A DICTATOR... 


without monopolising your secretary’s time | | 1 
s" m ALL your Book |^ 
а ^ REQUIREMENTS 
FOR SALES STENORETTE pet 
an , Е сап ое Su е 
SPEEDY & CO (Publishers) LIMITED 
ut MACHINE GEF THE CITY LIBRARY 







151 STRAND, LONDON WQ2R || 
01-836 0832 


405 


5t BERRY'S RADIO 


25 HIGH HOLBORN, W.C.1. 





THE JOHN CHURCHILL ORGANISATION 


Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks. 
Stock card control systems periodically checked and adjusted for accuracy. 

Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 

PLANT AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage. 
Valuations are in accordance with latest Institute recommendations. 


Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent BRI IJE. . 01—460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 





The Orridge Group of Companies 


Stock Valuers for all Distributive Trades · Valuers of Fixtures, Fittings 
and Equipment for Income Tax · Accountancy · Sale · Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Company 
S. V. Brown, F.S.V.A. A. A. McLachlan, F.S.V.A. 
Incorporated Valuers 


Over 120 years Dacre House, Dacre Street, London SW1. Tel. 01—799 6433 (6 lines) 


of experience ы w Q 
allied to latest ices also at- 
14 CHAPEL STREET, LIVERPOOL 3 L3 9AG. Tel. 051-236 7523 


techniques 36 CANNON STREET, BIRMINGHAM 2. Tel. 021-643 6547 78 MANSEL STREET, SWANSEA, Tel. 0792 52880 
617 CHRISTCHURCH ROAD, BOSCOMBE, BOURNEMOUTH, HANTS. Tel. 0202 35832 


FACTORY VALUERS & AGENTS 
RATING SURVEYORS 
Throughout the United Kingdom 


3/4 Holborn Circus London ECIN 2HL 
iiim rr sadi Telephone 01-353 6851 Telex 25916 
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